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Sabatia Technical and Vocational College
Annual Repo rt and Financial Statements for the yeer ended 30th June 2024

I
l. Acronyms end Definition of Key Terms

A. Acronyms

BOG Board of Covernors

Institute of Certified Public Accountants ofKenya

lnternational Public Sector Accounting Standards

Public Finance Management

Public Sector Accounting Standards Board

Technical and Vocational College

Technical Vocational Education and Training

Financial Year

ICPAK

IPSAS

PFM

PSASB

TVC

TVET

FY

B. Definition of Key Terms

Fiduciary Msnagement - Munbers of Management directly entrusted with the entity's financial

resources

Comparative Year- Means the prior period

Accounting documents3 The physicai object upon which transactions are made; or records evidencing the

transaction. These include clreque books, receipt books, invoices' payment vouchers and bank statements.

Asset: A resouce with economic value owned or controlled by the business and from which future

economic benefits are expected.

Board: The College Board of Governors

Expenditure:Theoudlowofeoonomicberrefitsarisinginthecourseofordinaryactivities.

FiredassetslTangibleassetsacquiredwiththeintentionofuseonacontinuousbasisforaperiodbeyond
I year.

FinancialStatements:Aoollectionoffinancialreportsthatshowanorganization'sfinancialperformance
andcondition.AcompletesetofFinancialStatementscontahsaStatementofFinancialPosition'a
statement of comprehensive Income, a statement of changes in Equity, a statement of cash flows and

Nores thereto.

Intcrnationel Public scctor Accounting standerds: Principles of Accounting adoptcd by The lnstitute of

Certified Public Acoountants of Kenya'
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Sabatia 'l'echnical and Vocationel College
Annual Report and Finencial Strtem€trts for tte year ended 30th June 2024

Accounting Policy: Specific principles, bases, conventions, rules aod practices applied by the Institutc in

preparing and presenting frnancial statements.

An accrual concept: A method of recording revenue when earned and expurditure when incurred

regardless of whether money is received or paid.

Budget: An estimate of revenue atrd expenditure for a specific period md time.

Finenciel report: A tool used to communicate financial information.

Fiscal framework: Set of rules on how to manage public finances.

Fiscal policy: Use of govemment revenue collection and expanditure to influence a country's economy.

Internel control: Mechanisms, rules and procedures implemented to ensure integrity offinancial and

accounting informati on.

Liability: Future sacrifices of eoonomic benefits that the Institute is obligcd to make to other entities as a

result of past transactions or other pnst events.

Revenue from erchrnge trrnsactions: A transaction in which the Institute receives assets or services, or
has liability extinguished and directly gives approximately equal va.lue to the other party itr exchange.

Revenue from Non-exchange transaction: Where the Institute receives value from another €ntity without
directly giving approximately equal value in exchange.

Clsh flow: A financial statement that shows planned inflow and oudlow of resources over a period
covering the financial year in line with activity level.

Depreciation: A systematic a ocation of depreciabre amount of asset over its useful life.
Equity: The residual interest in the assets ofthe enterprise after deducting all its liabilities.

lu
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Annual Repo rt and Financiel Slatements for the year ended 30th June 2024

2. Key Entity Information and Menegement

(a) Backgroundinformation

Sabatia Technical and Vocational College is a public TVET institution registered under the TVET
Act of 2013. The College is domiciled in Kenya and currently does not operate any other outside

campus. The college operates under the ambit of the Minisw of Education, State Department for

Technical Vocational Education and Training. It is born out of the Govemments initiative to

construc.t at least one TVET College in every mnstituency. Its mandate and operational legal

tiamework iS derived from fie TVET Act of 20t3. fie collcge's mandarc includcs Provision uf
Technioal and Vocational Education and Training leading to awards below the level ofa degree. The

college had a total on campus enrolment of 1,8?8 trainees as at 30th J'une 2024.

The College currently operates under five main departnents namely, Liberal and Business Studies,

Engincering, Computing and Infbrmatics, Applied Sciences and HosPitality and Institutional

Management. The college stands on a five (5) aoe piece of lutd. The process of trmsferring title is

ongoing. It's located in Sabatia Constituency, Sabatia Sub-county of Vihiga County. The institution

was constsucted on land annexed from Lotego Primary School and Lotego Vocational Training

Center. The instinrtion is equipped with state-of-the-art training equipment for Electrical and

Electronics Engineering. ln addition, the college was also earmarked as a centre ofexcellence in

naining of Computing and Informatics oourses. The Institution has partnered with the local

oommunitytoensurestudentsgetmealsandareaccommodatedindecenthostels

(b) PrinciprlActivities

(c) Key Management

SabatiaTechnicalandVocationalCollegemanagementisunderthefollowingkeyorgans

o Boerd of Governors

The main role of the Board is to provide policy direction and oversight over management

To effectively discharge its mandate, the Board has formed three commiftoes whioh are:

i. Finance, Infrastruchre a$d Development

ii. [IR, Education and Research

iii. Audit, Risk Management and Compliance

Theprincipalactivity/missionofthecollegeistoprovidehighqualityTechnicalVocationa|
Education and Training, research al]d innovatior, in partnersliip iritli industry and other stakeliolders

inordertoProducegloballycompetitivegraduates.Thecollegeenvisionstobethebestinthewestern
region and eventually in the country'

1V
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t
Key Entity Information and Manrgement (Continued)

. Accounting Olficer/Principal
The Principal is responsible for the day to day managanant of the college operations. He is assisted

by the following senior managerneDt stalT

i. Deputy hincipal adninistration
ii. Deputy Principal Academics
iii. Registrar

iv. Dean of students

v. Heads of Deparhnents

(d) fiiducieryMrnegement
The key management personnel who held office during the finmcial year ended 30th June 2024 and
who had direct fiduciary responsibility were:

Dean of students (Ag) Makokha Jamilah Mallo

(e) Fiduciary Oversight Arran gements
This involves the responsibility of ensuring that the coflege's financial and operational resources aremanaged ethically, tansparently, and in accordance with iegal standards. This includes oversight offinances, strategic decisionq and compliance witb regulations.

In its oversiSht responsibilities, the board has constituted three board committees which ae chargedwith the dury of over sighting specific activities. These are as fo ows:

sN. Designation Name
1 Principal Grace ApondiTiti
') Deputy principal A&ninisration Alloice Onyango
3 Deputy principal Academ ics Lucy Shimenga
4 Registrar (Ag) Philip Jumba
5

6 Head of Finance (Ag) CPA Hesbom Ehaji
? Mllford Afandi
8 Procurement Omc€r

Accountant

Joan Aluvisia
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1

Key Entity Information ind Mrmgement (Continued)

The Audi! Risk Management 8nd compliance Committee

This committee is charged with the responsibility of over sighting the following key activities;

Audit function - Development and review of the internal audit policy, internal audit plarming and

execution, reviewing internal audit reports and action plans and lmplementation of internal audit

reports and extemal audit recommendations.

Risk Management - Development and review of fusk Maoagement Policy and plans,

implementation of risk management plans.

Complience - Considering compliance audit reports and plans, ensuring compliance to all relevant

laws and regulations, corporate social responsibilit-v progtr.uns

ii. The Finance, Infrastructure and Development Committee

This committee is charged with the responsibility of over sighting the following key activities;

Planning and Budgeting - overseeing projea planning and budget making processes

Implementation - Overseeing the implementation of projeos anti the budget

Stretegic Planning - Overseeing the development, review and implementation of the sfiategic

planning process.

Firanciat mrtrrgemetrt - overseeing the general management of finances tO ensure their prudent use"

In particular, considering and approving financial proposals, Quarterly reports' annual financial

statements and other financial reports.

iii. The Human Resource, Education and Research Committee

This committee is chrged with the responsibility of over sighting the following key activities;

HumanResourteMrnagemetrt-De"elopmentandreviewofpolicydocuments'staffrecruitrnent
pr"**, orff *"ffare, staff raining and development and staffdiscipline

Education _ Development and reiew of polioy documents, inrplementation of training programmes'

implementation ofthe curricul4 evaluation of trainee progress' trainee enrolment' welfare and

disoipline
Research - Development and review of the Research Policy, planniog and implementation of

research aotivities.
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(f) Entity Headquartcn

Sabatia Teohnical aod Vocational Coltege

P.O Box, 29-5031I Wodanga, Kemya.

Ofr-K4sabet/Chavakali Road

Sabatia Constituency, Vihiga County.

(g) Entity Cotrtrc{s

Telephone :+25 4 7 02666802

E-mail :sabatiatvc@ggail.com
Website : www.sabatiatvc.ac.ke

(h) Entity Bankem

Absa Bank, Keny4 Kakamega Branch
KCB Bank, Ivtbale Branch

M-PesaPavbill

(i) IndependentAuditors

Auditor-General

Of6ce of Auditor Gsneral

Anniversary Towers, Itrstitute Way
P.O. Box 30084

GPO 00100
Nairobi, Kenya

0) Principal Legd Adviser

The Attomey General
State Law Omce
Harambce Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya

vll
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3. Boerd of Governors

S.NO NAME Brief Profile

Arch. Alfred M. Lulu- Board
Chainnan

Aroh. Alfired M. Lulu was appointed as the Chairperson of the Board

oD 9tb February 2022. He holds a Master of Architecrure (M. Arci' -

Fom the University of Nairobi and a Bachelor of Arts BA
(Architectural Studies). from the University of Nairobi. He is a

registered member of The Architecrural Association of Kcnya,

MAAK(A).
Has attended various rnanagernent training lvorkshops at Kenya

lnstitute of Administration and Irish Managemcnt Institute. Dublin,

heland
Has rvorked rvith the Ministry of Public Works and National
Lrrigation Board, Kenya.

He is a partrler, at Lulu Associates Consulting Architects.

2 Mr. Joscph Srurguti in his capacity as the County Dircctor of TVET
(Kakamega and Vihiga Counties) represents the PS on the Board.

He holds a Master of Education degree (Distance Leaming) from

UoN. Bachelor of Education degree ofUoN (Business & Geography)

Has attended the Cerlificate in Strategic Leadership Development

Program.

Has vast experience as a Teacher Trainer and also as a Technical

' Trainer. He is a Curriculum Developer and Policy implementer

Ms. Jayne Munyao was appointed to the Board on 9d February 2022'

She holds A M.Sc. in Haematology aod Blood

I Transfusion, Kisii Universiry, Bachelor of

Science in Medical Laboratory Sciences from

Mount Kenya University. Higher Diploma in

Medical taboratory Sciences (Haematology i
Blood Transfusion Science) Kenya Mcdical

L Training College - Nairobi and a Diploma in Medical Laboratory

Sciences from Kenya Medical Training College - Nyeri'

, Sh" ha, uurt *orking experience in the medical field; she has worked

at Alupe Sub District Hospital, Kakamega ProvinciBl General

Hospital and St. Elizabeth Mukumu Hospital'

i She is a Private Practitioner and a parl time Lecturer' She is a membet

of KMLfiB (Kenya Medical Laboratory

Technicians and Technologists Board)

J

Mr. Joseph Sunguti

County Director of TVET

I Ms. Jayne Munyao

Board Member

vtll
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4

5

Mr. Rodgers Owiti
Board Mernber

Mrs. Florence Na[cy Lihanda
Board Member

Mr. Rodgcrs Owiti was appointed to thc Board on 96 February 20

He holds a Master of Science in Telecommunication
Engineering, JKUAT- Projcct ongoing Master of Business

Administration. University ofNairobi - Ongoing, Bachelor of Sci,

in TelecommunicatioD &IT, Kenyatta Udversity.
He is currcntly working as an Enginccr- Premium Support: Safari

PLC. Has previously worked with
Access Konya Limited, Essar Telecom Kcnya Limited,
Foundation Instirute of Africa. E -world
Communications Network, Galaxy Fiscal Solutions. Nairobi. He i
Cisco Certified Network Professional and cortificd cthical hackcr.

Mn. Florencc Nancy Lihanda was appoinEd to the Board on 9d

February 2022.
She is an educationist and holds a
Bachelor ofEducation (Hons) from the University ofNatobi. S

is a Holder of CES award -Outstanding Education award- from
CES Canada; for inspiring leadership in education. Currently sh
the Secretary io the Education Commission of Friends Church ir
Kenya (FCK). She is also the Administrative Secretary, Kakamt
Yearlv Meeting (YM) of Friends, Churcb (euakers). She has wr
experience in teaching, seminar organization, administration an<
managemetrr of educational institurions and organization of soci
welfare groups programs and their activities.

6
Mr. Samuel Menyenya was appointed to the Board on 96 Februr
2022.

Holds a Bachelor of science in hortigulturc from JKUAT. Has ar
advanced Certificate in Agricultural project Management from
Kothari Agriculrural Management Centrc (India). He is currentl)
the factory Unit Manager (KTDA). Hc has prcviously worked as
field service manager (KTDA). production Assishn;(KTDA),
Assistant Estate Manager (Eastem produce (K) LTD.

Mr.Samuel Menyenya
Board Member

rx
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7 Mrs. Rhoda Misoiwas appointed to the Board on 9'h February 2022.

, She is a Holder ofBachelor ofBusiness

AdminisEation lrom the Universiry of East Africa, Baraton. She has

worked in several posidons including being a manager at Ndama

distributors. business development officer at Kenya Women Finar

Trust Limited - Eldoret. She is currently working as an entrepreneur

in Eldorer town.

9\

9

Mrs. Rhoda Misoi
Board Member

Grace Apondi Titi
Principal SecreBry BOG

Crace is a Long-serving and experienced TVET Trainer'

She holds a Master of Arts in Design (Maseno UniveBity)' a Bachelor
' 
of Science in Clorhing. Textile and Interior Design (Egenon

University). Senior Management Course (Kenya School of

Government) and a Diploma in Technical Education (Kenya

; Technical Trainers College)' A Cenified Master Craft trainer for

t rdur,ry, a National Examiner with the National tndustrial Training

eutfrority una u ooard member of the African Foundation for Quality

E-Leaming in TVET.

Grace is also a member of ttre National Technical committee

implementing Open Distance Education Leaming in Kenyan TVET

iorri*,ioor' to uaai,iort she is tbe Chairperson of the same cornminee

at the Regional level. She is a global TVET leader and 2019 Alumni

' of the UNESCO-UNEVOC TVET Leadership Programme' Bonn'

Germany.

She was Posted to Sabatia Technical and Vocational College as

Principal in March 2024'

x

Mr. Lawrence Musalia Kitsama was appointed to the Board on 5sJuly

2023.
He holds tsachelor of Education (Science) Kenyatta University.

Diptoma in Education KSTC, Diploma in Education Management

K-EMI, Hc is a rctircd Principal - Mukingi Sccondary. Currcntly in

business and farming.

Mr. I:wrence Musalia

Kitsama

Board Member

r
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4. Key Management Team

2

Ms. Cracc Apondi Titi
She holds a Master ofArb in Design and a Bachelor
of Science in Clothing Textile and krterior Dcsign
Senior Management Course (Kenya School of
Covemment)

Mr Aloict Oume Onyango
An associate member of Kenya of Institute of
Management (KM) Member No. 087 MBA (project
Management)) Senior Muragement Cou$e.
Essential Counselling Skills prograrn (KSG)

Ms. Lucy Ihazano Shimenga.
Holds a Masters Education Leadership and
Managcment. Diploma in Senior Management
Course (KSG)

She is the Accounting OfEcer.

She is in charge of lhe day-to-dey menegemert of fie
colleSe.

Deputy Prlncipa!
Deputizes the Principal. In charge of strff discipline and
overseeing general administation.

Deputy Principal
Deputizes the Principal. ln charge of curriculum
implemcntation, fainee discipline and Library
management

3
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Registrar (Ag)
In charge oftrainee admissions, mar{<eting, trainee

records, assessrnents and library management

4

Mr. Phillip Jumba.

Holds a B.Sc. in Computer Science

L

Dean of Studcnts(Ag)
In charge ol trainec welfare, Guidance and

Counselling. accommodation. clubs and societies.

sports and rainee govertraDce.

Ms. Makokha Jamilah Mallo

Holds Bachelor of Education (Technology

Education- Electrical and Electronics

Engineering).

5

Finance Oflicer (Ag)

hr Charge of the Filutce fuustioll

CPA Hesbom Ehaji (ICPAK No' I 1369)

Holds an MBA from Maseno University and

BCOM from Catholic UniversitY

a

6

,r J- "rJ'
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5. Chairman'sStatement

Arch. Alfred M. Lulu
Board Chairmao

Dear Stakeholders,

It is my privilege to present to you the Chairman's Report for the financial year ended 30th June, 2O24. The
year under review has been bolh exciting and challenging, marked by sigtificant developmeats that have
positioned our insdrudon for coatinued success and growth.

Financial Performsnce and Reyenue Mobilization

The financial year 2023/2o24 saw remarkable progress in revenue mobilization. a key area of focus for the
institution. Through enhanced financial strategies, partnerships, we achicvcd notable improvements in our
financial standing. Thc total rcvcnuc grcw substantially, allowing us to mcct opcmtionai nccds, invcst in
infrasnucture, and support academic programs, We were able to strengthen oui financial sustainability,
ensuring that the instirudon continues to thrive despite extemal 

""ooo-i" 
prorur"r,

Increased Enrolment

one of the major highlights of the year was the significant increase in student e olnent. At the beginningof the year,. oul studerlt population stood at 1,476-antl we are proud to reporr that we;a significant risein this number to r,878 which has had a positive impact on both our financiar rr."rtr, -J "."a"-r"progfims' The increase in enrolment reflects.the growing demand for quality techni""t'urrJ uo".tionuteducation, which our institution is well-positionel to pro-vide.

This enrolment grorvth is a testament to the institution's growing reputation and the effectiveness ofourstudent recruitment strategies.. The expansion has arso biught ne* cha[enges, particularry in terms ofmanaging resources and maintaining high standards of educ"ation. However, rhe institution is commined toensuring that every student receives theiupport and quality training they needi, "i""rli'tl.i. "lo."o

Infragtructure Developmert and Upgrades

To accomrnodate. the growing student population, we have cmbarked on a series of infrastructurc
dcvelopmcnt prujccts. Key tlevelopmcnts includc thc expansion gf classruoms, *,1 ;;;G;pr, whish ar'essential for our technical and vocational programs.

xlu
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Our investment in modem leaming facilities is designed to enhance the leaming experience and ensure that 
-

our students have access to state-of-the-art tools and resources. This infrastructure upgrade also aligrs with
our broader str egic goal of becoming a leading center of excellence in technicai and vocationai training.

Challenges Faced

While the year has been filled with exciting achievements, we also enoountered several challenges:

> Resource Constraints: With the rapid increase in enrolment, we faced pressures related to space,

teaching staff, and leaming materials. This required careful resource allocation and planning to ensure

that quality was not compromised.
> f,conomic Conditions: The broader economic environment affected some of our extemal funding

sources and partnerships, requiring us to be more innovative in our revenue-generation efforts.
> Regulatory end Complience Adjustments: Changes in the educational and financial regulations

required additional efforts to ensure that we remained compliant with evolving staldards, which added

to the adminisradve workload.

Strategic Partnerships and Collaborations

The institution continues to sEengthen its strategic partnerships with both local and international

stakeholders. These collaborationi have been instrumental in supporting our progams, particularly in the

areas of student internships, resource mobilization, and curriculum development. Our partnerships with

industry players have allowed us to ensure that our training remains relevart to the evolving needs of the

job market.

The coming year will no doubt bring new challenges, but I arn confident that with tbe support ofour

i.Ji""i.a r"t"ff, rt dents, and stakeh-olders, we will continue to thrive and grow as a leading institution of

technical and vocational education.

Conclusion

successes in the funre

Signed

Arch. Alfred Lulu
Cheirman, Board of Governors

ln conolusion, I would like to express my deepest appreciation to the Board of Governors, the management

team, and all the staff for th." o-fri..tr"i, ana mra worr troughout this challenging but rewarding year' I

would also like to thank our T*nees for their commitment to ixcellence and their trust in our institution'

Lastlv. I extend my gratitude tJotir-i"tt 
"r. 

*a t 4"holders for their unwavering support in making this

rn.iltiriion a beacon of quality education and innovation'

Together,wewillconhnuetobuildoorheachievementsoftlrispastyearandworktowardevengreater

xlv
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6. Rcport of the Senior Principal

Grace Apondi Titi
Principal/SecretarA to The Board

Dca Stalicholdcrs,

I am pleased to presetrt the Principal's Report for the financial year ended 30th June, 2024. This has been a
pivotal year for our institution as we made sipificant shides toward e,nhancing our operational efficienry,
improving academic prograns, and laying the groundwor{< for sustained growth.

Development of Strategic Plan and Policy Documents

One of the key milestones achieved during the year was thc successful devclopmcnt and adoption ofa
Strategic Plan and other oritioal policy documents that will guide the college'i growth and divelopment
over the next several years. These documents have been designed to align with our mission, vision, and the
cvolving uccds of thc cducation scctor.

The strategic Plan outlines crear goals and objectives across several areas, including:

> Quality and Relevance Training and leaming
> Financial and Human Resources
> Research, Innovation and dual training> Accessibility and Equity in TVET
D Environmental SustainabiliE

These documents will serve as a blueprint for the institution's future, ensuring that we reorain focused onour goals while also being responsivJto extemal ohallenges and opportunities.

Active Oversight and Supporl fmm the Board

Throughout the year' the Board of Govemors has been highly engaged in providing strategic direction andoversight Their active involvement has heen instrumentaiiishaping the institution,s policies and guidingour management team through key decisions.

xv
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The board's commitment to its oversight role has ensured that:

> Policy drection is clear and well-communicated to management.
> There is sfrong support for institutiond growth and innovation.
> Financial resources are managed prudently, with a focus on transparency and accountability

The support from the board has enabled us to navigate challenges effectively while taking advantage of
emerging opporhrnities to enhance ow programs and services.

Academic Achievements and Growth

In line wittr our strategio objeotives, this ycar saw oontinued growth in our academio programs. We
introduced several new courses tailored to meet the demands ofthe modern worldorce and to offer our
students relevatrt and practical skills.

Additionally, we made significant progress in

> Lnproving Student Performance: With enhanced teaching methods, professional development for
lecturers, and better access to learrring resources, we have seen improvenients in academic

outcomes across various programs.
> Expanding Enrollment: As highlighted in the Chairman's Report, we experienced a notable increase

in student enrollment, reflectiug the institution's g5owing reputation and the value ofour programs.

In frastnrctu re l)evelopment

management include:

>Timelypreparationoffinancialreportsandthesuccessfulcompletionofbothinternalandextemal
audits' 

rtional officiency without compromising> Implementation of cost-saving measures to lmprove opert

the quality of education.
> Diversification of rovenue streams through partnerships with industry' govemment funding, and

income-generating activities. xvi

ln response to the growing student population, we have initiated several infrastructure development

projects aimed at expanding our capacity and enhancing the overall leaming environment. Some ofthe

major projects include:

> Construction of new Tuition rooms and Workshops to accommodate the increasing demand for

technical and vocational training.

" 
upg"aing of ICT facilities to support digital learning and improve access to online resources'

> Purchase of College Van and Bus'

These infrasftucture projects aIE critical to ensuring tliat ouI studenis fece'ive the best possible educatioli

-J-tt o.r't i .an 
"ootinui 

to attract toP talent to our teaching staff'

Financiat Management end Resource Allocation

we have continrre6 to improve orrr financial management pracfices, ensrrring that resoltrces are allocated

efficiently and in line with the priorities outlined in our strategic plan. SomJkey achievements in financial
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Our efforts to maintain financial discipline and transparency have placed the institution on a strong footing
for future growth.

Challenges Faced

Despite the many successes we achiwed during the year, there were also several challenges that we had to
navigate:

> Resource Consfaints: The rapid increase in student emollment has placed a strain on ou resoutces
particularly in terms of physical space and teaching staff.

> Economic Conditions: Extemal economic factors impacted some of our financial resources,
requiring us to adopt innovative approaches to rwenue generation and cost management.

> Regulatory Changes: The changing regulatory environment in the education sector nece*sitated
additional com pl r ance m easures, whr ch requi red sr gnilicant adm i nistrati ve etlbrt.

While these challenges have tested our resilience, they have also provided valuablc lessons and
opportuniti es for growth.

Staff Development and Cspecity Building

Our staff remains at the core ofthe institution's success. To cnsurc that thcy are well-equipped to meet the
evolving needs ofour students and programs, we have prioritized capacity-building initiatives. These
include:

Professional development programs for teaching staff, focused on modern pedagogical methods anr
industry-ielevaiit skills.
Recruinnent of additional staff to support the $owing student population and expanding academic
offerings

By investing in our staff, we are building a strong foundation for academic excellence and institutionalgrowth

Student Welfare and Support Servicc

we recopize that the werfare and success of our Trainees are centrar to our mission. This year, wecontinued to enhance our student support services, including:

> career guidance and counse-ling services to help students navigate their academic and career paths.> Scholarships and bursaries for deserving students to ensure that financial constraints do not hindertheir access to quality education.> student mentorship programs' where industry professiona.ls provide guidance and practical insightsto help students succeed in their chosen fields.

Thesc initiatives have helped us create a supportive and inclusive learning environment where all sfudentscan thrive.

xvlt
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LooLing Ahead

As we move into the next financial year, we are committed to:

> Continuing the implanentation of our strategic plan, with a focus on academic excellence,
infrastrucrure development, amd financial sustainability.

) Expanding our academic progmms to meet the gTowing demand for skilled profesionals in key

> Strengthening partnerships with industry and govemment to enhance our students' learning
experiences and improve lheir employment prospects.

We remein focused on positioning our institution as a leader in technical and vocational education, both
locally and regionally.

Condusion

I-n conclusion, I would like to extend my sincere gatitude to the Board of Governors for their continued

support and guidmce, to the management team and staff for their dedication and hard work, and to our

students and stakeholders for their commitnent to our instittltion's mission.

Together, we have achieved great things this year, aod I am confident that we will continue to build on this

success in the years to come

Thank you.

Signed: c.fqfif

Grace ApondiTiti
Prircipr Vsccretr rY-BOG

xvllt
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1 Statement of Perfu rmance against Predetermincd Objectives
Section 8l Subsection 2 (f) of the Public Finance I\ilanagement Act,2012 requires the accounting officer to include in the financial statement,
a statement ofthe national govemment entity's performance against predetermined objectives

Sabatia TVC has fve sh'ategic issues and objectives within current srategic Plan for the Fy 2022- Fy 2027. These strategic pillars are asfollows:

lssue l: Quality and relevant Training and learning
lssre 2: Financial, physical ttrd hrrm41 resources capabilities
lssue 3: Reseuch, lnnovation and dual training
lssue 4: Accessibility and Equity in TVET
lssue 5: Environm ental Sustainability

sabatia TVC develops its annual work plans based on the above 5issues. Assessment ofthe Board's performance against its an.ual wo*
plan is done on a qufiterly basis. sabatia TVC achjeved its perfonnance targets sot for the Fy zo23l2oz4 period for its Sstrategic pillars, as
indicafed in the diagram below

Strategic Pillar O bjective Key Performance
Indicrrtors

Activities chievements

Attend public open forums

Research,

Innovation and

dual training

Promote

research,

innovai on,

Sensitization visits to secondary schools
and enhance pracfical skills in training,
strenglhen trainees welfare savices and
mentorship aclivrties.

Digitalization of services, installation of
safety and security systems, prudent
utilization of funds

Implement sti, Research, initiate and

lncreased enrolment from
1,476 to 1,878, Number of
quality market driven
courses offered

Percentage completion of
projects, implem entation of
human resource policy

l.lo. of research papers and

irmovations, No. of
enhanced linkages,

Issue

I

Quality and

Relevance

Training and

learning

Provide
quality:ud
m arket- driven
progri[rmes

lncreale in number
of quality market-
driven courses

offered and

enrolnrent

Issue

2

Financial ard

Human

Resources

Suengthen

financial,
physical and

human

capabilities.

Strengthened
financial, physical,
and human
capabilities.

Issue

3

Strengthened

Resea:'ch,

innovation, dual

xlx
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Issu e

4

Accessibility
ad Equity in

TVET

Environmental

Sustainabili tY

Promote

accessibility

and Equity
in TVE I

Integrate

environmental

sustainabilitY

Awareness

activities on

Environmental

Sustainability

incorporated.

Revitalized IGAs

and i mplementati on

of short courses,

initiated md
implernented hybrid

ODEL courses.

oommunity ouheach services and

enhance dissemination of information.

Increase access to short courres,

revitalize short courses, initirte and

implement hybrid ODEL Programs,

enhance markding activities and enzure

buildings have ramps.

No. of revitalized IGAs,

No. of units rmder hybrid

ODEL program, no. of
mrketing activities, %

increase in female trainees

enrolled in SET courses

and 40% rmp inclusion in

college building;.

No. of lighting points

increased
Issue

5

Participation in tree planting ald college

beautifi cation and adoption ol'greening

practices in thc college including solar

lighting and E-waste disposal

partnerships and

collaborations antl No. of
community outeach
services

training
progrutrmes,

partne rshiPs and

liokages.

duat tratning
programs,

prtnoship
and linkages

xx



sabxfie I ccllnical end vocational college
Annual Report end Finenciel Strtcmetrts for tte year ended 30th June 2024

E. Corporate Governanoe Ststemeot

Thc Statement Outlines College commiment to maiotaidng high stmdards of corporate govemance,
ensuring ransparency, accountability, and ethioal conduot in our operations. We believe that effective
govemanoe is crucial for sustaining stakeholder trust and long-term success.

Our governance framework is designed to alip with bcst practices and regulatory requirernents. Key
components include:

l. Board Composifion

Our Board is composed of diverse members with a balance of skills, experienoe, and pcrspeotives.
Independent directors play a crucial role in decision-making processes.

2. Commlttees

We have esablished several commiuees, including Audit, fusk, and Remuneration

Committees, each with defined responsibilities and authority to oversee specific areas of govemance.

We have established several committees, each with defined responsibilities md authority to oversee
specific areas of govemance as illustrated.

i. The Audit, Risk Management and compliance Committce

The committee is comprised of tlre folloir.ing board of Covernors.

Florence Lihanda- Chairperson
Jayne Munyao- Member
Lawrence Musalia - Member

This committee is charled with the responsibility of over sighting the following kcy achvities;

F Audit frrnction - Development and review of the internal audit policy, internat audit planning
and execution, reviewing intcrtral audit reports and action plans and lnplementation of
internal audit reports and external audit recommendations.

F Risk Management - Deveropment and review of Risk Management poricy and prans,
implernentation of risk management plans.

) Compliance - Considering compliance audit reports and plans, ensuring compliance to all
rclevant laws and regulations, corporate social responsibility programs.

ii. The Financg Infrastructur€ rnd Developmelt Committee

The committee is comprised of the following board of Governors.

Roda Jernutai Misoi-
Rodgers Otieno O*iti-
Sanuel Makori -

Chairperson

Mernber

xxl
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This committee is charged with the responsibility of over sighting the following key activities;

D Planning and Budgeting - overseeing project plannrug and budget makirg processes

> Implementation - Overseeing the implementation of projects and the budget

! Strategic Planoing - Overseeing the development, review and implementation of the

stategic planning process.

) Financiel matragement - overseeing the general management of finances to ensure their

prudent use. In particular, considering and approving financial proposals, Quarterly reports,

annual financial statements and other financial reports.

!u. The Human Resource, Education and Rssearch Committee

Ths coururillcs is oornpriscd of thc following board of Govsmors

Rodgers Owiti - ChairPerson

FlorenceLihanda- Member
Jayne Munayo - Member

This committee is charged with the responsibility of over sighting the following key activities;

) Human Resource Management - Development and review of policy documents, stalf

recruitmentprocess'stalfwelfare,stafftraininganddevelopmentandstaffdiscipline
}Education-Developmetrtandreviewofpolicydocuments,implernentatronoftraining

programmes, implementation of the curricula' evaluation of trainee progress' trainee

enrolment, welfarc and disciPline

Reseerch-DevelopmentandreviewoftheResearchPolicy,plarrningandimplementationof
research activities

3. Ethical Standards

D Our Code of Conduct outlines the cthioal principles and expectations for all employees and

directors. we are committed to fostering a culture of integrity and compliance'

4. Risk Manegement

we have implanented a robust risk management frarnework that identifies, assesses, and mitigates risks

across all areas ofour busi*r;. R;g"6 t;"iews and updates ensure we remain responsive to emerging

risks.

xxlr
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5. Stakeholder Engrgement

We prioritize open communication with our stakeholders, including shareholders, employees, customers,
and the community. Regular updates and feedback mechanisms ensure their interests are considered in our
decision-making processes.

6. Compliance and Monitoring

We adhere to all relevant laws and regulationq with regular audits and assessments to ensure compliancc.
Our govemance practices are continuously reviewed to align with evolving standards and stakeholder
o<pectations.

a. Board Meetirgs, Attendance atrd Remuneration
During the FY 2023/2024, the board held a total of Nineteen meetings which were ail very weil attended by
members. The Board comprises of a total of l0 mernbers (the Principal inclusive) with 5 forming a quorum.

b. Board Charter, Succession Plan, Induction and Training
The board chattcr is finalizcd. Board members have all been inducted
Succession is euided by the TVET Act which guides that member to thc board strould be appointed h a
manncr that guaraDtecs oontinuity.

c. Appointmmt and removal of borrd members
The process of appointnent and removal of boad members is provided for in the TVET Act.
Appointment - on explry of the term of office, the secretary to the board in consulration with the County
Drector, TVET would constitute a Nomination Panel which would reoommend at least 3 merrbors for each
position to the cabinet Secretary responsible for TVET who will then appoint one.
Rernoval - Grounds for removal are provided for in the TVET Act of2013
d. Roles and Functions ofthe Board

The roles of the Board are as outlined in article 29 of the TvET Act of2013 and includes among
others; to'

kovide policy direction to managemenr
Develop and implement the strategic plan
Consider and approve the budget
Consider and approve the filancial statements and reports
Oversee the human resourc€ management
Oversee staff and student discipline
Help mobilise resources for the institution

lI.
iii.
iv.

vi.
vii.

xxtu
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9. Mrnagement Discussion and Anelysis

Overview of Performance

Sabatia TVC's performance generally improved during the financi year 2023/2024, tho'lgh not to the

levels we had anticipated. The College faced several challeirges, particularly regarding Govemrnent
frurding and trainee enrolment.

Capitation Funding

Throughout the year, we received capitation funding for all four quarters; however, the amounts per student

were lower than in previous years and were disbursed after some dclays. This has had a significant impact
on our operational budget and our ability to deliver programs effectively.

Treinee Enrolment

Trainee enrolment stood at 1,878 by the end of the year, showing resilience despite external challenges.

While this figure is an improvement, we recopize the need for enhanc€d marketing strategies and

community outreach to attract more students. Our focus remains on promoting the value of our prognrms

and thc caiccr opportunitlcs thcy providc.

Operational Improvements

During the year, we implemented various operational enhanc€ments aimed at increasing efficiency and

effecti-venis in-our service delivery. This includes stafftraining. upgrading facilities, and_integrating

technology into our educational pmgrams, all of which are designed to improve the overall student

experience.

Challenges 8nd OPPortunities

While we experienced improvements, several challenges remarn:

D Funding sAbility: we need to advocate for more consistent and adequate funding to support our

t 
0il""m;a.petition: 

Increasing competition from oth€r institutions requires us to differentiate our

offerings and enhance our value propositior''

P Economic cooaitioo.iitu"tuufig'ecorromic conditions may impact enrolmeot and funding'

necessitating a proactive approach to risk management-

> R€tention Rstes: While enrolment figures are promisng, retaining srudents througlrout their

progr-, i.In"ir, 
".na]"r,g". 

*".rrit 
"rt -* support services to improve student satisfaction

and comPletion rates.

! Adapting to Technological change: Rapid advancements in technology require continual updates

to our curriculum *OiE tnitgo,"&ods. btalng curtent with industry standards and technology

integration is crucial.

xxtv
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Opportunities

P Program Diversification: Expanding our course oftbrings to include in-demand skills and
certifications can attract a broader range of students and meet market needs.

D Partnerships with Industry: Building partnerships with local businesses and organizations can
provide practical training opportunities for students and enhalo€ ernployability.

D Community Engagement: Strengthening our outreach efforts within the community can raise
alvareness of our programs and foster relationships that lead to increased effolment.

F Online Learning Expansion: Developing online and hybrid leaming options catr attract students
who require flexiblc schcdules and broaden our reach beyond local oommunities.

F Alumni Network Development: Leveraging our alumni network for mentorship and job placemenl
opportunities can enhance our institution's reputation and provide valuable resources for curent
students.

10. Environmmtal snd Sustainability Reporthg Statement

Sabatia TVC is dedicated to fostering a culture of sustainability and environmental stewardship. By
implementing effective initiatives and setting ambitious goals, we aim to not only reduce our
environmental impact but also inspire our studants and community to embrace sustainable practices
Together, we can contibute to a healthier planet for future generations.

The College exists to transform lives. This is our purpose; the driving force behind everything we do. It,s
what guides us to deliver our srategy, which is founded on 5pillars: putting the customer/Citizen first,
delivering relevant goods and sei-vices, and improling operational excellence. Belot- is a brief higblight of
our achievernents in each pillar

Susteinability strategr and prcfile

As a College' we are focused on sustainable growth in all rcspects. we have put in placc an inaovative
marketing strategy that is intended to ensure zustainable growth in enrolmeni. we have also put in place a
monitoring and evaluation mechanism tlat assures of quality training in all our prograrames. we are also
firlly aware of the cunent overwhelming political support and goodwill towards the TVET sub s@tor as a
key national development pillar

Environ mental performance

As a college, we are proud to support the national goal of achieving I0zo forest cover. During tle year, weactively engaged in tree planting initiatives, which-not only enhancle the aesthetic value. oliur campus butalso contribute to biodiversity and environmental *or"*ition.
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Key Achievements:

i 500 Trees Pianted: Dunng the perioti, the College successfully planted 50U trees, rncludrng a
variety of ornamental flowers, fruit trees, and general rees. These trees were carefully selected to
suit the local environment and enhance bodr the geenery and the ecological balance ofour campus

) Tree Maitrtetratrce tnd Protection: Beyond planting, we have established systems to ensure that

the trees are well-maintained and protected from damage, ensuring their suwival and long-term
grorvth. This includes regular watering, mulching, and monitoring

Employee welfare
At our institution, we rernain committed to fostering a healthy, equitable, and supportive working

environment for aii our employees. Ensuring empioyee weli-being rs not otriy crltlcai for dre overali

success of the college but also reflects our dedication to upholding best practices in human resource

management.

As part of our commiEnent to promoting diversity and gender equality, we are fully compliant with

the national policy on gender ratio, which stipulates thal no more than two-thirds of the workforce

can be from the same gender. Our workforce currently consists of: 43 male employees and 27 female

employees. This gives us a two-thirds gender ratio, which alips with national requiranents. We

continue to ensure that gender balance is maintained and will strive to promote gender inclusivity in

recruitrnent, faining, and leadership opporhDities. Our aim is to create an environment where all

emDloy€es, regardless of gender. feel valued and empowered'

As a college we are determined to fully comply with the national policy on gender ratio of not more

than two thtds gender majority. We have 43 Male and 27 fernale employees, a ratio of two thirds'

we also take any opportunity available to improve skills and competencies of our staff through

training and workshops. we have also taken measures to ensure workplace safety in all our

woikshops tuitioll rooms arrd offices

Ma rket place Practices-
a)ourmarftetingpolicyandstrategyfocusesoncreatingawarenesstowardstheopportunities

available in the TVET sector. We also focus on value options in our oollege' We are

committcd to farr competition and respect for our competitors

b) we are committed to iair business practicrs in our supply chain processes and to honoring our

promis€s to our business partners'

c)ourtrainingp,og,",n.,,"strictlyorganizedinaccordanoetotherecommendedsyllabi.We
alsoholdregularforumswithourtraineeswhoareourmaincustomerstoaddresstheir
concerns. we also have other customer engagement mechanism as a way of assuring that their

rights are uPheld
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Corponte Social Responsibility / Community Engagemmts

Cunently, our main engagernemt wih tre community is creating anrareness otr the haining
opportunities available in the TVET sub sector, omployment options and the government support
available.
In line with our mission to link education with indusry needs, we have establi$od parherships with
local businesses md indusries to support both our snrdents and the wider community. Thcse
partrerships provide mutual benefits. including:

Iotemship and Apprcnticcship Programr: Iocal industries have ofered int€mships and
4prenticcships to our students, giving them hands-on expericnce and improving thcirjob roadiness.
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11. Report of the Board of Goverrors
The Board me,mbers submit their annual report together with the audited financial statemsnts for the year'

ended JuDe 30, 2024 which show the state of Sabatia TVC affairs.

Principal activities
The principal activities of the College are to provide quality Technical and Vocational Training in order

to produce competitive graduates for the job market

Results
The results of the College for the year ended June 30th June 2024 are set out on page I to 5

Board of Governors
Thc merubors of the Doard who scwcd during tlic ycar aic sho'*-ii oii page vii to ix

Auditors

The Auditor General is responsible for the statutory audit of Sabatia Technical and Vocational College in

accordano€ with Article 229 of the Constitution of Kenya and the Public Audit Act 2015 ot XYZ

Certified Public Accountants were nominated by the Auditor General to carry out the audit of Sabatia

Technical and Vocational College for the year/period ended June 30, 2024 in acrordance to section 23 of

the public Audit Act, 2015 which ernpowers the Auditor General to appoint an auditor to audit on his

behdf.

By Order of the Board

c+&^'-
Secrctary ofthe Board Drte: ,7 - olf - <ods
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12. Stitement of Boerd of Governors Responsibilities

Section 8l of the Public Finance Management Act,20l2 and section 29 of schedule 2 of the Technical
atrd Vocational Education and Training Act, 2013 requfue the board mernbers to prepare financial
statemcnts ir resp€ct of Sabatia TechDical and Vocational Collegc, which give a true and fair view of the
$ate of affairs of the College at the end of the financial yearlperiod and the operating results of the
College for that year/period. The Board members are also requircd to cnsure that the Collcge keeps proper
accounting records which disclose witb reasonable acouracy the flrnancial position of the College. The
Board members are also responsible for safeguarding the assets ofthe College.

The board members are responsible for the preparation and presentation of thc Collegc's financial
$atements, which give a true and fair view ofthe state of affairs ofthe College for and as at the end of the
year ended on Jue 30h,2024. This responsibility includes: (i) maintaining adequate financial
managemcnt arrangements and ensuring that these continue to be effective throughout the reporting
period; (ii) mafutaining proper accounting records, wtich disclose with reasonable accuracy at any time
the financial position of the College; (iii) designing, implementing and maintaining intemal controls
relevant to the preparation and fair presentatioii of the financial statements, and ensuring &ar they are free
from material misstatemetrts, whether due to enor or fraud; (iv) safeguarding the assAs of the College; (v)
selecting md applying appropriate accounting policies; and (vi) making accounting estimates tbat are
reasonable in the circumstances.

The boald uretlrbers accept resporuibility for the Coliege's fir'rancial stateraents, which lrave beep
prepared usiag appropriate accounting policies supported by reasonable and prudent judgements and
estimates, in confonnity with Intemational public Sector Accounthg standards (IpsAS), and in the
manner required by tlre PFM Act' 201 2 and the TVET Act. The boad members are of the opinion that the
college's financial statements give a true and fair view of the state ofco cge's transactions duriag the
year ended June 301h,2024, and of the college's financial position as at thatdatc. The board members
frfther confimr the completeness ofthe accounting records maintained for the collegg whioh have beenrelied upon in tbe preparation of the Cotlege's financial statemenb as wcl! as the adequacy of the systemsof itrtemal financial control.

In preparing the financial statements, the Principal has assessed the college ability to continue as a going
concem Nothirg has come to t}e attention of the board membcrs to indicate thai the college will notremain a going concern for at reast the next twelve months from the date of 0ris statement

Approval of the fitrancial statements

The Collegc's financial statomcn ts wcrc approved by dre Board on .........and signed on its behalf by
Oisa*i ,

airman, Board of Governors Accounting Officer/principal
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REPORT OF THE AUDITOR.GENERAL ON SABATIA TECHNICAL AND
VOCATIONAL COLLEGE FOR THE YEAR ENDED 30 JUNE,2024

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on LaMulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are lairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Repo( on LaMulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Conhols, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management 4d,2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Sabatia Technical and
Vocational College set out on pages 1 to 35, which comprise of the statement of financial
position as at 30 June,2024 and the statement of financial performance, statement of

Report of the Auditor-General on Subalio Techni<'ul ond l'<x'rttionul College.for thc yeor endel 30 June. 20]l



changes in net assets, statement of cash flows and statement of comparison of budget
and actual amounts for the year then ended and a summary of significant accounting
policies and other explanatory information in accordance with the provisions of Article 229
of the Constitution of Kenya and Section 35 of the Public Audit Act, 20'l 5. I have obtained
all the information and explanations which to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effects of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Sabatia Technical and Vocational College as at 30 June,
2024 and of its financial performance and its cash flows for the year then ended, in
accordance with lnternational Public Sector Accounting Standards (Accrual Basis) and
comply with the Technical and Vocational Education and Training Act, 2013 and the
Public Finance Management Acl, 2O12.

Basis for Qualified Opinion

l. Trade and Other Payables from Exchange Transactions

The statement of financial position and as disclosed in Note 22 to the financial statements
reflects trade and other payables from exchange transactions balance of Kshs.3,249,883,
which includes an amount of Kshs.643,381 relating to fees paid in advance from
customers/students, but misclassified under trade and other payables instead of debtors
(pre-payments).

Further, the balance was not supported with detailed schedule and an ageing analysis
per category showing the opening balance, additions and payments in the year to arrive
at the closing balance.

ln the circumstances, the classification, accuracy and completeness of the trade and
payables balance of Kshs.3,249,883 could not be confirmed.

2. Property, Plant and Equipment

The statement of financial position reflects property, plant and equipment amount of
Kshs.59,457.999 as disclosed in Note 20 to the financial statements which includes Nil
balance in respect of land, whose ownership documents has not been obtained. Further,
the parcels of land which is approximately two (2) hectares detailed have not been valued
and were not included in the property, plant and equipment balance of Kshs.59,457,999.

ln the circumstances, the accuracy and completeness of the balance of Kshs.59,457,999
in respect of property, plant and equipment could not be confirmed.

The audit was conducted in accordance with lnternational Standards for Supreme Audit
lnstitutions (lSSAls). I am independent of the Sabatia Technical and Vocational College
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other

o
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ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufiicient and appropriate to provide a basis for
my Qualified Opinion.

Emphasis of Mafter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects final receipts budget
and actual on a comparable basis of Kshs.97,160,000 and Kshs.84,277,8'l 1 respectively,
resulting to under-collection of Kshs.12,882,189. Similarly, the College spent
Kshs.41,566,680 against an approved budget of Kshs.97,160,000, resulting to under
expenditure of Kshs.55,593,320.

The under expenditure may have curtailed realization of planned activities and service
delivery.

My opinion is not modified in respect of this matter.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the matter described in the
Basis for Qualified Opinion section, I have determined that there are no other key audit
matters to communicate in my report.

Other Matter

Unresolved Prior Year Mafters

ln the audit report of the previous year, issues were raised under Report on Financial
Statements and Lawfulness and Effectiveness in Use of Public Resources. Although
Management has indicated that some of the issues have been resolved under progress
on follow-up of the auditor's recommendation section of the financial statements, no
evidence of how the issues were resolved was provided for audit review.

Other lnformation

Management is responsible for the Other lnformation set out on page iii to xxix which
comprises Key Entity lnformation, Board of Governors, Chairperson's Statement, Report
of the Chief Principal, Statement of Performance Against Predetermined Objectives,
Corporate Governance Statement, Management Discussion and Analysis, Environment
and Sustainability Reporting, Report of Board of Governors and Statement of Board of
Governors Responsibilities. The Other lnformation does not include the financial
statements and my audit report thereon.

Report of thc luditor-Gencrel on Suhqtiq Technicdl and l'ocationul College.litr the yectr ended J0 Ju,rc. 2021
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ln connection with my audit on the College's financial statements, my responsibility is to
read the other information and in doing so, consider whether the other information is
materially inconsistenl with the financial statements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. lf, based on the work I have performed,
I conclude that there is a material misstatement of this other information and I am required
to report that fact. Based on the audit procedures performed and the matters described
in my Basis for Qualified Opinion, I confirm that other information is not materially
inconsistent with the financial statements.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, ldo not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effects of the matters described in the Basis for Conclusion on
Lawfulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied laMully and in an effective way.

Basis for Conclusion

1. Partial lmplementation of E-Procurement System

Review of procurement records during the financial year under review revealed that the
College did not undertake all their procurements through the e-procurement module as
required by Regulation 49(2) of the Public Procurement and Asset Disposal Regulations,
2020 which provides that the conduct of e-procurement procedures for the supply of
goods, works and services shall be carried out by a procuring entity using an e-
procurement system which is integrated to the State Portal.

ln the circumstances, Management did not put in place a proper system to ensure efficient
coordination of procurement and disposal procedures.

2. Lack of lnternal Audit Function

The College does not have in place an lnternal Audit Unit contrary to the provisions of
Section 73(1) and (5) of the Public Finance Management Act,2012 which requires every
public entity to have arrangements in place an internal audit unit for the purpose of
carrying out in depth reviews of Management operations and internal controls. As such
the College did not benefit from the assurance and advisory services from the internal
audit,

ln the circumstances, the effectiveness of the internal controls could not be confirmed
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3. Non-Compliance with Law on Ethnic Composition

During the year under review, the total number of employees on the entity's payroll were
43 out of which 34 or 79 ok of the total number were members of the dominant ethnic
community in the area. This is contrary to Section 7(1) and (2) of the National Cohesion
and lntegration Act, 2008 which states that, "all public ofiices shall seek to represent the
diversity of the people of Kenya in the employment of staff and that no public institution
shall have more than one-third of its staff establishment from the same ethnic community.

ln the circumstances, Management was in breach of the law.

4. Non-Compliance with Guidelines on Board Appointments

Review of council members data revealed that tenures of all the 9 members of the Board
begun on 9 February 2022 and ended on 9 February 2025. Therefore, the tenures were
not staggered to ensure a phased transition. This is contrary to Chapter 1.14(1) of
Mwongozo (The Code of Governance for State Corporations) on succession planning
states that the appointing authority should ensure that the tenures of Board members are
staggered to ensure a phased transition.

ln the circumstances, Management was in breach of the law.

5. Non-Gompliance with the Law on Representation of People with Disabilities

During the year under review, the total number of employees on the entity's payroll were
43. However, there was no evidence to show that persons with disabilities were
represented in the work force contrary to Article 232(1) of the Constitution, 2010. This is
contrary to Article 232 (1) (h) of the Constitution of Kenya on Values and principles of
public service states that the values and principles of public service include representation
of Kenya's diverse communities; and (i) affording adequate and equal opportunities for
appointment, trarning and advancement, at all levels of the public service.

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that lcomply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion-

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effect(s) of the matte(s) described in the Basis for
Conclusion on Effectiveness of lnternal Controls, Risk Management and Governance

Report ol th< Atditrtr-General on Suhatiu Technic'ul tnd litcutkttul ('ollcgc.litr thc yctu'cnelecl 30.lutt', 2021
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section of my report, I confirm that nothing else has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective-

Basis for Conclusion

1. Lack of Proper lT internal Controls

During the year under review, the College did not ensure sufiicient and proper ICT internal
control with respect to security management and ICT governance. The following
weaknesses were observed:

i. Lack of training needs assessments and proper training of the ICT departmental
staff.

ii. The institution lacked periodic assessment and implementation reports of the
upgraded Abno application to show the efficiency, performance and value for
money in upgrading the system that handled both financial, procurement and
human resource modules.

iii. The modules had not been fully integrated and automated leaving a gap in
handling information from one module to another.

iv. The finance module lacked a formally documented and approved process to
manage adjustments made to all financial systems.

v. The College did not have in place ICT strategic plan, ICT strategic committee, lT
steering committee for the department to ensure data security, confidentiality,
integrity, availability and generally to internally control the activities of the ICT
department.

This is was contrary to Section 139.(1)the PFM regulations 201S-National government
states that; of the Accounting Officer of a national government entity shall take full
responsibility and ensure that proper control systems exist for assets and that - a)
preventative mechanisms are in place to eliminate theft, security threats, losses, wastage
and misuse; (d) movement and conditions of assets can be tracked; and (c) stock levels
are at an optimum and economical level. (2). The Accounting Officer shall ensure that
processes and procedures both electronic and manual are in place for the effective,
efficient, economical and transparent use of the government entity's assets.

ln the circumstances, the lT operations may not have been effectively managed and
aligned to support the operations of the entity during the year under review.

2. Partial lmplementation of E-Procurement System

Review of procurement records during the financial year under review revealed that the
University did not undertake all their procurements through the e-procurement module as
required by Regulation 49(2) of the Public Procurement and Asset Disposal Regulations,
2020 which provides that the conduct of e-procurement procedures for the supply of
goods, works and services shall be carried out by a procuring entity using an
e-procurement system which is integrated to the State Portal.

ln the circumstances, Management did not put in place a proper system to ensure efficient
coordination of procurement and disposal procedures.

Repdl of tlv.l Lliktr'-Oenerul ott Sohutio Tec'hnic'ol orl lbc'utionul (-ollcge fot thc yeur anrlcd J0 Juna, )021
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Those charged with governance are responsible for overseeing the College's financial
reporting process, reviewing the effectiveness of how Management monitors compliance
with relevant legislative and regulatory requirements, ensuring that effective processes
and systems are in place to address key roles and responsibilities in relation to
governance and risk management, and ensuring the adequacy and effectiveness of the
control environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards for Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with IFPP will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 20'15.

Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

Detailed description of my responsibilities for the audit is located at the Office of the
Aud itor-General's website at: https.//www. oaqkenv a. oo. ke/aud itor-oenera ls-
responsibilrties-for-audiV. This description forms part of my auditor's report

FCPA BS
AUDITOR-GENERAL

Nairobi

16 May, 2025
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3. Non- Compliance with Treasury Circular on Maintenance of an lntegrated HR
System

Review of Human Resource information provided for audit review revealed that the entity
marntains summary payrolls prepared on desktop and not rntegrated payroll products
containing integrated details of specific and gross earnings for employees, details of
specific payroll deductions and total deductions for employees generated from the HR
and payroll system.

Further, review of human resource records revealed that the College did not discharge
its function as per the Employment Act. Employee data provided for audrt review revealed
instances of missing personal numbers, grades/ iob scales, terms of servrce, nahonal lD
numbers, NHIF numbers, NSSF numbers, education level and dates of first appointment

ln the circumstances, the adequacy of internal controls on the College payroll dunng the
year was not robust enough to mitigate against system errors and may negatively affect
the College's operations.

The audrt was conducted rn accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governan@
were operatrng effectively in all material respects. I beleve that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and those Charged with Governance

Management is responsible for the preparatron and farr presentation of these financral
statements in accordance with lnternational Publrc Sector Accountrng Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparatron of financial statements that are free from material
misstatement, whether due to fraud or error and for rts assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
College's ability to continue as a going concern, disclosing, as applicable, matters related
to going concern and using the going concern basis of accounting unless Management
is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisrons of Sectron 47 of the Public Audrt Act,
20't5

ln addrtron to the responsibilrty for the preparation and presentation of the financial
statements descrrbed above, Management is also responsible for ensuring that the
activities, financial transactions and rnformatlon reflected in the financial statements
comply with the authorrties which govern them and that public resources are applied in
an effective way.

Report ofthe Audrtor-General on Sabalrc Techrucql and I'ocanonal Collegefor the year ended 30 June, 2021
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Sabatia Technical and Vocational College
Annual Report and Financial Statements for the year ended 3fth June 2024

14- Stctement of l'inenciel Performsnce for The Yeer Ended 3fth June 2024

(The notes set out on pages 6 to 36 form ar integrar part of the Annuar Financial statemsnts).

The Fhatroial Staternents set out on pages lto 5 were signed by

Arch. AIIred LuIu CPA Hesborn Grace ApondiTiti

Chairman, Board of Governors Finance Officer Principel

c+a.r 
'

Date l?-o .f - aoa_S Dete t7 o1 - t.o)< Date l? - O+ - rot^S

OCP N l13)

2023-2024 2022-2023
Notes Kshs KshsIlescription

Revenue from non-crchange trensactions

6 16,900,425 12,63E,000Transfers from National Govemment Entities

Donations 7 5,214,263

16,900,425 17,852,263

Revenue from erchrnge trensrctions

Rendering of services- Fees from students 8 66,183,954 35,528,503

Sale of goods 9 50'7,824 150,260

Finance income l0 150,358 0

Miscellaneous income ll 535,2s0 800,070

Revenue from exchange transactions 6',7377,3E6 36,478,&13

Totrl r€venue 84.277,8t1 54131,(D6

Erpenses

Use of goods and sewices 12 26,982,024 22,096,229
Employee oosts l3 5,902,2s1 6,080,897
Boud Expenses t4 1,479,000 1,109,000
Depreciation and am ortization expense l5 4,920,948 4,278,883
Repairs and Maintenanoe i6 2,282,457 2,929,870
Totrl Expeoses 41,5666E0 36,494,979
Net Surplus for the Period 42,711,130 17,836,217



Sabatia Technice! end Vocetionel College
Annual Repo rt and Financiel Statements for the year cnded 3fth June 2024

15. Statement of Financid Position as rt 30th Jtr.e 2024

The Financial Statements set out on pages lto 6 were sigoed by

Arch. Alfred Lulu CPA Hesbom Ehaji

Finence OfncerChairman, Board of
Gove (rcP

Dete 1 -o+ - tozs Date +- +- )aA_9

Ksh-

Grace Apondi Titi

Principal

cr€.>.
Drt€ l?-o.t - 26es

202}2024 2027.2023

Notes KshsDescription

Assek

Current Assets
I,037,55117 1t,523,176Cash and cash equivalents

66,740,839 34,335,564Current portion of receivables from
ex transactions

t8

2,647,884l9 752,731Inventories
3Er020,9997910161746Total Current Assets

Non{unr[t Assets
59A57,999 61 ,7 47 ,94720pmentProperty, plant, and

2.576,7502t 2,432,000Intangible assets
u424,69761,889p99Totrl Non{rrrcnt Assets

102343,696140,905,745Totat Assets (A)
Linbilitics

Cunent Liabilities

7 399,96422 3,249 83
Trade and other payables from exchange

transactions
1A99,9U3,249,883Totel Currtnt Liebilitics

Represented By:

Revaluation Reserves
37,88s22580,596,355

Accumulated SurPlus
57,060,s0'757,060,507

Capital Fund
94943,732137,6fi,E62

Net Assets
102J45,696140,906745

Total Net Assets and Liabilities



Sabatia Technical and Vocational College
Annual Report and Financial Statements for the year ended 3fth June 2024

16. Statement of Changes in Net Asset for The Year Ended 3fth June2OA

Description
Revaluation

rEserve

Accumulated
Fund

Capttal
Grents/Fund

Totel

At July l, 2022 20,193,758 57,050,507 77,2s+265

Revaluation gain

Surplus for the year 17,691,466 17,691,466

At June 30, 2023 37,88'5,224 57,050,S07 91,945,731

At July 1,2023 37,EE5,224 57,060,507 9+945,731

Revaluation gain

Surplus(deficit) for the year 42,711,130 42,711,130

Capital grants received during the
year
Trans&r of depreciation/amortisation
from capial fund to
Retained eamings

At June 30, 2024 E0,596,354 57,060,9)7 137,6X,862
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Sabatie Technical and Vocationel College
Annual Rcport and Financial Statements for the year endcd 3fth June 2024

17. Statement ofCash Flows for The Year Ended 30th Ju ae 2024

Description

Not
e

202}2024 202L2023
Kshs IGhs

Cash flows from operating activities
Receipts

Transfers from other National Government entities 6 16,900,425 12,638,000

Donations 7 0 5214263
Rendering of services- Fees ftom students E 66,183,954 35,528,503

Sale of goods 9 507,824 tso260
Finance Inoome l0 150,358 0

Other income ll 535,250 800,070

Total Recelpts u,277,811 s4J31,096
Prytnetrts

Use of goods and servic€s 12 26,982,024 22,096,229

Employee costs 13 5,902,251 6,080,897

Board Expenses t4 1.479,000 I,109,000

Repairs and maintenance l6 2,282,457 2,929,870

Total Payments 36,645,732 32,215,996

Net Cesh Flows from opereting ectivities 47,632,079 22,115,100

Cesh flows from investing sctivities

Purcbase of property, plant, equipmenl l9 (2,486,300) (7,423,606)

hrchase of intangible asseb 20

Net crsh flows used in irveting activities (2,4E6300) (7,423,fi61

Changes in wor[ing Capital
Increase in Receivables (3210s,27s) (16,145,041)

Decrease /lncrease in Payables (4,r50,08r) 1,051,660

Decrease/Increase in Inventories t,895,153 (2,026,300)

Net Cash flow from Changes in Working Capital (34,660r03) (17,1l9,6El)

Net Decrease in Cash rnd Cash equivalents r0,48$s76 (2J28,188)

Cash and Cash equivalcnts at I July 2023 1,037,5s 1 3,465,739.00

Cesh and Cash equivalents at 30 June 2024 11,523,176 1,037,531.00
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Description
Original rnnual

Budget Adjustme
nls

Final
Annual
Budget

Actuel
Cumulative

to dste

Variance
Y" ol

Utilization
Revenue Kshs

36,000,000

Kshs Kshs Kshg IGhs Kshs
Transfers from National Government entities 36,000,000 t6,900,42s 19,099,575 s3%
Rendering of services- Fees from students 35,884,000 24,n6,0N 60,000,000 66,183,954 6,183,954 lOo/o
Sale of goods 100,000 410,000 5 10,000 507,824 2,176 0.4o/o
Finance income 0 150,000 t 50,000 1s0,358 358 0.2%
Other Income 700,000 -200,000 500,000 535,250 35,250 7o/o
Total Income 72,684,M 24,476,W 97,160,000 81,277,911 87Yo
Erpenditure

Use of goods and services 48,868,970 48,868,970 26,982,024 2l,886,945 4s%
Employee costs 16,41 I ,000 I 6,4 I 1,000 5,902,25t 10,508,749 640/o
Board Expcnses 2,190,000 2,190,000 1,479,000 7l1,000 32o/o
Depreciation and amortizati on expense 0 5,000,000 s,000,000 4,920,948 79,052 2o/o
Repairs and Maintenance 5,214,030 5,2 r 4,030 2,282,4s7 2,931,573 560/o
Total Expcnditure 72,6E4,0N 72,68/,N0 41,566,680 so"h
Surplus for the period 0 0 0 42,711,130
Capital Erpenditure 116,450,000 116,450,000 0

a



babaf" Technicd and Vocetional Coltege
Aln to rt rnd Finencirl ShtemctrE for the r endcd 30th Jirne 2024

Budtet notes

Transfen from National Govenuert €ntitix: Government funds being released latcr dran scheduled

Reldering of services- Fe.s from shrdenls: Government funds being released later than scheduled

Use of goods and servhes: Fluctuating funding levels makes it difficult for the Collegp to budget effeotively

Employce costs: Budgeted positions remained unfilled due o delayed Government funding

Remuneretion of directon: The Board suspended its wortshops and faining due to delayed Government firnding

Repairs end Maintenrnce: Maintenance activities postponed duc to cash flow oonstraints, Prioritization of other expenses' Due

to delayed Govemment fiuding.
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Sebetie Technicel and Vocational College
Annuel Report and Financial Statements for the year ended 30th June 2024

19. Notes to the Financial Statemetrts

l. Gererrl Information
Sabatia TVC is established by and derives its authority and accountability from The TVET Act of
2013. The college is wholly owned by the Govemment of Kenya and is domiciled in Kenya. The
principal activities ofthe college are providing quality technioal and vocational training in order to
produce competitive graduates for the iob market.

2. Strtemetrt of Complience and Basis of pr€paration

The financial statements have been prepared on a historical cost basis exccpt for the measurement at
ie-valued amounts of certain items of property., plant and equipment, marketable securities and
finmcial itrstruments at fair value, impaircd assets at their estimated recoverable amounts and
actuarially determined liabilities at their present value. The preparation of finmcial statements in
confonnity widr Intemational Public Sector Accounting Standads (IPSAS) allows the use of estimates
and assumptions. It also requires ma,agemcnt to exercise judpent in the process of applying the
college's accounting policies. There arc no areali involving a higher degree ofjudgrrenioi comptcxity,
or where assumptions and estimates are significant to the financial statements.
The financial statements have bcen prepared and presented in Kenya Shillings, which is the firnctional
and reporting currency ofthe college,
The financial statements have been orepared in accordance with the pFM Act md the TVET Act and
International Public Sector Accounting Standards ([PSAS). The accounting policies adopted have been
consistently applied to all the years presented.

3. Adoptlon of New and Revised Standards

lt

Relevant new standards and amendments to published standards effective for the year ended
30 June 2024.

New and amended standar& and int€rpretations in issue but not yet effective in the year
ended 30 June 2024.
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ffective date and imPact:

ppllcable Is January 2025

standard sets out the principles for the recogtition, measurement, presentatlon, i

sclosure ofleases. The objective is to ensure that lessees and lessors provide relevant

formation in a mantrer that faithfirlly represents those transactions. This infonnation

ves a basis for users offinancial statements to assess the effect that leases have on the

oial position, financial performance and cashflows of an Entity

new standard requires entities to recopise, measure and present information on

cht of use assets and lease liabilities.

la January 2025

objective of this standard was to improve measurement guidance across IPSAS by:

Providing further detailed guidance on the implementation of commonly used

rneasurement bases and the circumstances under which they should be used'

Clariffing transactiotr costs guidance to enhance oonsistency across IPSAS'

Amending where appropriate guidance across IPSAS related to measurement at

recopition, subsequent measurement and measurement related disciosures.

standard also introduces a public sector specific measurement bases called the

t operational value

Itl

8

tandard

ases

AS 43:

carrying amount and fair value less costs to sell and the depreciation of such assets to
forclassi

redartan dheI S s,rcqu
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ble Ia January 2025

on- Curent Assets

eld for Sale and
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SAS 44:

s

e standard has clarified existing principles e'g' valuation oflaod ovor or under the

frastructure assets, under- maintenance of ass€ts and distinguishing significant parts

of infrasfucture assets.
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Equi

forui luc/
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defini

5uI ary
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Sabatie Technical and Vocetional College
Anrual Report and Financial Strtements for the year ended 30th June 2024

s standard supersedes IPSAS 9- Revenue from exchange transactions, IpSAS I I
onstruction contracts and IPSAS 23 Revenue ftom non- exchange tratrsactions. This

dard brings all the guidance of accounting for revenue under one standard. The
ective of the stardard is to establish the principles that an entity shall apply to repo

seful information to users of financial statements about the natue, amount, timing ar
certainty of revmue and cash flow arising from revenue transactions.

licable I3 tanuary 2025
objective of the standard is to establish the principles that a transfer provider shal.
y to report useful information to users of financial statements about the nature,

ount, timing and uncertainty of expenses and cash flow arising from transfer expen
sactions. This is a new standard for public sector entities geared to provide guidan

o entitles that provide transfers on accounting for such tansfers.

e objecti
ld January 2026
ve is to prescribe the accounting and reporting requirerrents for the public

rehrement benefit plans which provide retirement to public sector employees an
er eligible participants. The standard sets the financial statements that should be
ented by a retirement benefit plar.

iii. Early adoption of standards
The college did not early - adopt any new or amended standards i n year 2024

4, Summary of Si$ificstrt Accounting policies

a) Revetrue recognition
i) Rcvenue from non-exchange transactions

Transfers from other government entities

Revenues from non-exchange transactions with other govemment entities are measured at fair vatue and
recognized on obtaining control of the asset (cash, goods, services and property) if the transfer is free
from conditions and it is probable that the economic benefits or scrvice potential related to the asset will
flow to the entity and can be measured reliably. To the extetrt that there is a related condition attached that
would give rise to a liability to repay the amount, the anount is recorded in the statement offinancial
position and realised in the statement of financial performance over ilre useful life of the assets thar has
been acquired using such funds.

9
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Annual Repo rt and Financial Statements for the yea r ended 30th Ju'rc 2O24

ii) Revenuc from crchange tmnsactiong

Rendering of services

The college recop.izss rovenue ftom rendering of services by reference to the stage of completion when

the otrtcome of the transaction can be esimated reliably The stage of completion i5 mqasttred hy

reference to labour hours incurred to date as a percentage of total estimated labour hours. Where the

contract outcome cannot be measured reliably, revenue is recognized only to the extent that the expenses

incurred are recoverable.

Sale of goods

Revenue ftOm the Sale of goods is recogrrized whcn the significant risks and rewards of ownership have

been tansferred to the buyer, usually on delivery of the goods and when the amount of revenue can be

measured reliably, and it is probable that the economic benefits or service potential associated with tho

transaction will flow to the entitY.

Interest income is accrued usirg the effective yield method The effective yield discounts estimated future -

cash receipts tl,ough the e*pecied lifc of the financial asset to that asset's net carrying amount The

method applies this yield to the principal outstanding to determine interest income each period'

Interest income

Rentrl income

Rental income arising fiom operating leases on investment Properties is accounted for on a straight-line

basis over the lease terms and included in revenue'

b) Budget information

The original budget for FY 2}23l2024was approved by tho council or Board on 28h January, 2024'

subsequent revisions or additional appropriatioos were made to the apProved budget in accordance with

specific approvals from the appropriJe authorities. The additional appropriations are added to the original

budget by the college upon receiving the respective approvals to conclude the final budget' Accordingly,

the College recorded atklitional appr-opriations ofFive million on the FY 2023i2024 budga following the

Board,s approval. The Sabatia Tec-hnical and Vocational college budget is prepared on a different bxis

to the actual income and exputditure disclosed in the financial statemonts. Tho financial statements are

prepared on acorual basis using a classification based on the nature of expenses in the statement of
-financial 

performance, whereas the budget is prepared on cash basis. The amounts in the financial

statements were recasl from the accrual basis ro the cash basis an<i reclassifiai by presentation to be on

the same basis as the approved budget. A comparison of budget and actual amounts, prepared on a

10



Sabatia Technical and Vocational College
Annual Repod and Financial Ststements for the year ended 3fth June 2024

comparable basis to the approved budget, is then presented in the statement of comparison of budget and
actual amounts. In addition to the Basis difrerence, adjustments to amounts in the financial staternents are

also made for drfferences in thc formats and classification schernes adopted for thc prcsentation of the

financial statements and the approved budget. A statement to reconcile the actual amounts on a
comparable basis included in the statemetrt of comparison of budget and actual amounts and the actuals as

per the statonent of financial performance has been presented on page 5 and 6 ofthese financia.l
statements.

c) Taxes

Current lncome tax
The College is exempt from palng taxes as per schedule ofthe Income Tax Act (CAp 470)
Sales lax/ Value Added Tax
Expenses and assets are recognized net of the amount of sales tax, except:

D When the sales tax incurred on a purchase of assets or services is not recoverable from the taxation
authority, in which case, the sales tax is recogrized as part of the cost of acquisition of the asset or as
part of dre expense item, as applicable.

F when receivables and payables are stated with the amount of sales tax included.

The net amount of sales tax recoverable from, or payable to, the taxation authority is included as part
of receivables or payables in the statement offinancial position.

d) IdvBldre t property

Investrrent properties are measured initially at cost, including transaction costs. The carrying amount
includes the replacement cost of components ofan existing invesfinent properry at the time that cost isincurred if the recognition criteria are met and excludes the costs of day-to-day maintenance ofan
investrnent property. lnvesunent property acquired through a non-exchange transaction is measured at itsfair value at the date of acquisition. Investrnent properties are derecopized either whan they have beendisposed of or when the investment property is permanently withdrawn from use and no future economio
benefit or service poteDtial is expected from its disposal. The differcnce between the net disposal proceeds
and the carrying amount of the asset is recogDized in the surplus or deficit in the period of de-recomition.
Transfers are made to or from investnent property only when there is a change in use.

e) Property, plant and equipment

All property, plant aiid equiprnent itle stated at cost less accumulated depreciatiou and impairment losses.cost includes expenditure that is directly aftributable to the acquisition or construction ofthe item ofproperty appropriately according to the acronyms you use in your financiar statements prant and
equipment. when significant parts ofprope(y, prant and equipmenr are required to be repraced at
intervals, the entity recognizes such parts as individual asseis with specific useful lives and

lt



Sabatia Technicgl and Vocational College
Artrusl Repo rt and Finenciol Strtements for the yea r ended 3fth June 2024

depreciates them accordingly. Likewise, whan a major inspection is performed its cost is recopized in

the carrying amount of the plant and equipment as a replacement if the recognition criteria are satisfied.

All other rcpair and maintenance costs are recognized in surplus, or deficit as incurred. Where an asset is

acquired

in a non-exchange transaction for nil or nominal consideration the asset is initially measured at its fair

value.

f) Leases

Finance leases are leases that transfer substantially the entire risks and benefits incidental to ownership of

the leased item to the Etrtity. Asscts lrcld uudcr a fiuancc lcasc arc capitatizcd ot thc oommcnocmont of tho

lease at the fair value of the leased property or, if lowcr, at the present value of the future minimum lease

payments. The Entity also recognizes the associated lease liability at the inception of the lease. The liability

recognized is measured as the present value of the fuhre minimum lease payments at initial recognition.

Subsequetrt to initial recopition, lease payments are apportioned between finance charges and reduction of

the lease liabiliq- to achieve a constant rate of interest on the remaining balance of the liabiliiv. Finar,ce

charges are recogrrized as finance msts in surplus or deficit. An asset held under a finance lease is dcpreciatod

over the useful life of the asset. However, if there is no reasonable certainty that the Entity will obtain

ownership of the asset by the end of the lease term, the asset is deprecialed over the shorter of the estimated

usefrrl life ofthe asset and the lease term. Operating leases are leases that do not transfer substantially all the'

risks and benefits inoidental to ownership of the teased item to the Entity operating lease payments are

recopized as an operating expens€ in surplus or deficit on a stfaight-line basis over the lease term '

g) Inhngible sssets

Intangible assets acquired separately are initially recoglized at cost' The cost of intatrgible assets acquired in

a non_exchange transaction is their fair value at the date of the exchange. Following initial recognition,

intangible assets are canied at cost less any accumulated amortization and accumulated impairment losses'

Internally Senerated intangible "".".,, "*ol,ding 
capitalized development costs' are not capitalized and

expendrtureisrefleotedins.,rplusordeficitintheperiodinwhichtheexpenditureisincurred.Theusefirl
life of the intangible assets is alsessed as either frnite or indefinite lntangible assets with an indefinite useful

life are assessed for impairmcnt at eaoh reporting dare'
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h) Rcsearch end deYelopment casts

The Entity expenses research costs as incurred. Development costs o[ an individual project are rcoognized
as intangible assets when the Entity can demon$rate:

> The technical feasibility of completiug the asset so that the asset will be availablc for use or sale.

> Its intention to complete and its ability to use or sell the asset.

) How the asset will generate ftlture economic benefits or service potential

D The availability of resources to complete the asset.

F The ability to moasurc rcliably thc cxpcnditurc during development.

Following initial recognition ofan asset, the asset is carried at cost less any accu.mulated amortization and
accumulated impairment losses. Amortization of the asset hgins what development is complete, and the
asset is available for use. It is amortized over the period of expected future benefit. During the period of
development, the asset is tested for impairment annually widr any impairment losses recognized immediately
in surplus or deficit.

i) Financial instrumenb

IPSAS 4l addresses the classification, measurement and de-recognition of frnancial assets and financial
liabilities, introduces new rules for hedge accounting and a new Lnpairment model for financial assets. The
College does not have any hedge relationships and therefore the new hedge accounting nrles have no impact
on the college's financial statcments. A fitrancial instrument is any contract that gives ise to a financial asset
ofone entity and a financial liability or equity instrument of another entity. At i;itial recognitiotr, the entity
metBrlres a financial asset or financial liability at its fair value plus or minus, in the case oia financial asset
or financial liability not at fair value through surplus or deficit, transaction costs that are direotly attributable
to the acquisition or issue of the financial asset or financial liability.

Financlol assets

Classification

The College classifies its financial assets as subsequently measured at amortised cost, fair value through net
assetv equity or fair value through surplus and deficit on the basis of both Sabatia Technical and Vocational
College managcment model for financial assets and the confactual cash flow characteristics of the financial
asset' A firrancial asset is measured at arnortized cost when re fiiiancial asset is held within a management
model whose objective is to hold financial itssets in order to collect contractual cash flows and the contractual
terms of the financial asset give rise on specified dates to cash flows that are solely
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payments of principal and hterest on the principal outstanding. A financia.l asset is measured at fair value

through net assetJ equity if it is held within the management model whose objective is achieved by both

collecting contracfual cash flows and selling financial assets and the contractual terms of the financial asset

give rise on specified dates to cash flows that are solely payments of principal and interest on the principal

amount outstmding. A financial asset shall be measured at fair value through surplus or deficit unless it is

measured at amortized cost or fair value through net assetv equity unless an entity has made irrevocable

election at initiat recogrition for particular investsnents in equitv instruments.

Su bsequent measurement

Based on the business model and the cash flow characteristics, the College classifies its financial

assets into amoftized cost or fair value categur ies fur firraluial irstrumcrts. Movomctts in fairvaluo are

presorted in either surplus or deficit or tkough net assety equity subject to oertain criteria being met.

Amortized cost

the effective interest rate method.

Fsir vslue through surplus or deficit

Financial assets that do not meet the criteria for amortized cost or fair value through net assets/ equit-v are

mcasurcd at fair value through surplus or deficit. A business model where the altity manages financial assets

with the objective of realizing 
"o"h 

flo*. through solely the sate of the assets would result in a fair value

through surplus or deficit model.

Frnancial assets that are held fbr collecoon of contractual cash tlows where those cash tlows represeDt solely

payments of principal and interest, and that are not designated at fair value through surplus or defioit, are

measured at ,tmortized cost. A gain or loss on an instnrmcnt that is subsequently measured at amortized cost

and is not part of a hedgrng relationship is recogrrized in profit or loss when the asset is de'recognized or

impaired. Ilterest income froB these fmancial assets is included in finance income using the effective interest

rate method.

Fair vclue through net assets/ equity

Financial assets that are held for collection of contactual cash flov''s and for S€lling the finanoial assets'

where the assets, cash flows represent solely payments of principal and intefest, are measured at fair value

through net assetV equity. Movements in the carrying amount are taken through net assets' except for the

,"cog[itioo of impairment gains or losses, interest revenue and foreigrr exchange gains and losses which are

recognized in surplus/deficit. lnterest income from these financial assets is included in finance income using
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Trade and other rcceivables

Trade and other receivables are recognized at fair values less allowances for any trncollectible amounts. Trade

and other receivables are assessed for impairment on a continuing basis. An estimate is made of doubtful
receivables based on a review ofall outstanding amounts at the yefr end.

Impairmcnt

The Collcge assesses, on a forwardJooking basis, the expected credit loss ('ECL') associated with its
finanoial asscts carried at amofiized cost and fair value through net assetVeguity. The College recognlzes a
loss allowanoe for such losses at each reporting date. Critical estimates and significant judgnents made by
rnanagernerri in deteniiinirrg the expected credit loss (ECL) are set out iri.lote xx.

Ftnanctal llabilities
Classification

The College classifies its liabilities as subsequently measured at amortized cost except for financial liabilities
measured through profit or loss.

j) Inventories

Inventory is nreasured ai 
'lost 

upon initial recognition. To the eetent that inventory was received through non-
exchatrge transactions (for no cost or for a nominal cost), the cost of the inventory is its fair value at the dateof acquisition.

costs incurred in bringing each product to its present location and conditions are aocoutrted for, as follows:
i Raw materiais: purchase cost using the weighted average cost metho<i.

D Finished goods and work in progress: cost of direct materials and labour and a proportion of
manufacturing overheads based on the normal operating capacity, uut.*"ruan! iorrowing costs.

After initial recognition' inventory is measured at the lower of cost and net realizable value. However, to thesxtetrt ftat a class of inventory is disbibuted or deployed at no charge or tbr a nominal charge, that class ofinventory is measured at the lower ofcost and current replacement cost.
Net realizable value is the estimated selling price in the ordinary cnurse of opcrations, less the estimated
costs of completion and the estimated costs necessary to make the sale, exchange, or dislribution. lnventones
are recogrrized as .n expe,se when deproved for utirization or consumption in the ordinary course ofoperatioos of the College.
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k) Pnovisions

Provisions are rccogpized when the college has a pres€nt obligation (legal or constructive) as a result of a

past evetrt, it is probable that an oufflow of resources embodying economic benefits or service potential will
be required to settle the obligation and a reliable estimate can be made of the amount of the obligation. Where

the college cxpects some or all of a provision to be reimbtrse4 for example' under an

insurance contact, the reimbursement is recogpized as a separate ass€t only when the reimbursement is

virtually certain. The expense relating to any provision is presented in the statement offinancial performance

net of aoy reimbursement.

Condngenl llabllitics

The college does not recognize a contingent liability but discloses details of any contingencies in the notes

to the finincial statements]unless the poisibility of an oufflow ofresources embodying economic benefits or

service poteotial is remote.

'the college does not recognize a contingent asset but discloses details ofa possible assd whose exrslence ts

contingeDt on the oocuronoe or on-occurrence of one or more uncertain fuh]I'e events not wholly within the

confoi of the collegein the notes to the financial statements. Contingent assets are assessed continually to

ensue that developments are appropriately reflected in the financial statements' If it has become virnrally

certaia that an inflow of economic benefits or service potential will arise and the asset's value can be

measured reliably, the asset and the related reve,rue are recopized in the financial statements of the period

Contingent osss,s

in which the change occurs

l) Social Benefits

liability

Socialbenefitsarecashtransfersprovidedtoi)specificindividualsand/orhouseholdsthatmeetthe
eligibility criteria, iil mitigate the effects of social rists and iii) Ad&ess the need of society as a whole' The

entityrocogDisesasocialb€nefitasanexpenseforthesocialbcnefitschemeatthesametimethatit

recopises a liabilit-y. The liabilitv for the social benefit scheme is measurod at the best estimate of the cost

(the social benefit payments) that the entity will incur in fulfilling the present obligations represented by the

l6
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m) Nature snd purpose of reserves

The college creates and maintains reserves in terms of specific requirements

n) Chatrges in accounting policies and estimates

The college recopizes the effects ofchanges in accounting policy retrospectively. The effects ofchanges in
accounting policy are applied prospectively ifretsospective application is impractical.

o) Employee benefits
Retirement benefit plans

The college provides retirement benefits for its employees and directors. Defined contribution plans are post-
employment benefit plans under which an entity pays fixed contributions into a separate entity (a firnd) and
will have no legal or constructive obligation to pay further contibutions if the fund does not hold sufficient
assets to pay all employee benefits relating to employee service in the ourrent and prior periods. The
contributions to fund obligations for the payment of retirement benefits are charged against income in the
year in which they become payable. Defined benefit plans are post-omployment bcnefit plaos other than
defrned-contribution plans. The defined benefit fitnds are actuarially valued tri-annually on the projected unit
credit method basis. Deficits identified ars recovered tbrough lump sum paymerts or hcreased fuhfe
contributions on proportional basis to all participating employers. The contributions and lump sum payments
reduce the post-eniployment benefit obligation.

p) Foreign curretrcy transactions

q) Borrowitrg cosb

Transactions in foreign c,rrencies are initially accounted for at the ruling rate of exchange on the date of thetransaction' Trade creditors or debto$ denominated in foreign ,r.arry are reported'at the statement offinancial position reporting date by applying the exchange rate on that date. Exchange differences arisingfrom the settrement of creditors, or from the reporting or creditors at rates different
from those at which they were initially recorded during the period are recognized as income or expenses inthe period in which thev arise.

Borrowing costs are capitalized against qualirying assets as part of property, prant and equipment.
Such borrowing costs are capitalized over the period during wliicri tt 

" 
."r.i ii u*iog 

""dir"d 
o, constructed

and borrowings have been incurred. capitalization 
""rr". 

Jh"n 
"onstruction 

of the asseiis oomplete. Furtherborrowing costs are charged to the statement offinancial performance.
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r) Related parties

The college regards a related party as a person or an entity with the ability to exert control individually or
jointly, or to exercise significant influence over the College, or vice versa. Members ofkey m,magement are

regarded as related parties and comprise the directors, the Principal and senior managers.

s) Sewice concessiotr errrngemmts

The college analyses dl aspeds of service concession anangements that it enters into in detemining the

appropriate accounting treatment and disclosure requirements. In particular, where a private party contributes

an asset to the arrangement, the college recognizes that asset when, and only when, it controls or regulates

lhe serv-ices. The operator ruust prrrvido togcther wi0r [rc assct, tu wluur it urust providc thctu, and at what

price, In thc case of assets other than 'whole-of-life' assets, it controls, through ownership, beneficial

entitlement or otherwise - any significant residual interest in the asset at the end of the arrangement. Any

assets so recogpized are measued at their fair value. To the extent that an asset has been recognized, the

college also recopizes a corresponding liability, adjusted by a cash oonsideration paid or received.

t) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on call and highly

Iiquid investsnents with an original manrity of threc months or less, which are readily convertible to known

amountS of cash and are subiect to insignificant risk of changes in value' Bank account balances include

mlounts held at the Cenfal Bank ofKenya and at various commercial banks at the end of the financial year'

For the purposes ofthese financial statements, cash and cash equivalents also inolude short term c'sh imprests

and advances to authorised publio offrcers and/or institutions which were not surrendered or accounted for

at tho end of the frnancid Year.

u) ComParative figures

Wherenecessarycomparativefiguresforthepreviousfinancialyearhavebeenamendedorreconfiguredto
conform to the required changes in presentation

v) Subsequent events

There have been no events subsequent to the financial year end with a sigrificant impact on the financial

statements for the yea ended Jun e 30 , 2024

l8
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5. Significant Judgments and Sources of Estimation Uncerteinty

The preparation of the college's financial statements in conformity with IPSAS requires management to make
judgments, estimates and assumptions thal affect the reported amounts of revenues, expenses, assets and
liabilities, and the disclosure ofcontingent liabilities, at the e-nd ofthe reporting period. However, uncertainty
about these a55rrmptions and estimates could result in outcomes that require a material a_djustnent to the
carr-ying amount of the asset or liability affected in future periods.

Estimrtes and assumptions.

The key assumptions concernilg the future and other key sources of estimation uncertainty at thc reporting
date, that have a significant risk of causing a niaterial adjustmett to tlie carrying amounts of assets anil
liabilities within the next financial year, arc described below. The college based its assumptions and
estimates on parameters available when the consolidated financial statements were prepaed. However,
existing circumstances and assumptions about future developments may cbange due to market changes or
circrunstances arising beyond the control of the college. Such changes arc reflected in the assumptions when
they occur. IPSAS I .140

Useful lives and residual vslues

The useful lives and residual values of assets are assessed using the following indicators to inform potential
future use and value from disposal:

The condition of the asset based on the assessment of experts employed by the Entity.
The nature of the asset, its susc€ptibility and adaptability to changes in technology and processes
The nature of the processes in il.hicli the asset is deployed.
Availability offunding to replace the asset.

Changes in ths market in relation to the asset

Provisions

Provisions were raised and management determined an estimate based on the information available.
Additional disclosure of these estimates of provisions is included in Note xxx.

Provisions are measured at the management's best estimate ofthe expendirure required to settle the obligation
at the reporting date and are discounted to present value where the effect is material.

(lnclude provisions applicable for your organisation e.g. provision for bad debts, provisions of obsolete
stocks and how management estimates these provisions).

l9
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6. Trrnsfen from other National Government entities

7, Public Contributions and Donetions

Description

8. Rendering of Sewices

Description

Period enrted 30d
June 20241

Comparative
Period

30e June 2023

Kshs Ksh

Unconditional Grants

Capitation Gmnts 2023-2024

Gr.nts rcceived

No.

Crpitated Amoun

Capitation (Q 1 -2 023 12024) 1,207 3,500 4,224,500 3,870,000

Capitation (Q2 -2023 12024) 1,20'.1 3,500 4,224,s00 4,384,000

Capitation (Q3-2 0B n024) t,207 4 000 4,828,000 4,384,000

Capitation (Q4-2 0B n024) r ,ne 3,000 1 A17. A',l < n

Totel government Snnts and
subsidics

16,900,425 12,638,000

Period cnded 30tt
June 2024

Comperative Period 3fth
June 2023

Kshs Kshs

Jitume Lab Com ters 0 5 t4 263
3,214,263

Dcscription

Period ended
306June 2024

ComparrtivePeriod 30th

June 2023

KShs KShs

Tuition fees 18,919,401 519,9',t9

Activity fees 5,318,196 3,097,012

Examination fees 3,'117 260 2,984,2'.17

Lifrary fees 171 ,660 1,364,331

Registration fees 28,700 92,700

Personal Emoluments 14,966,877 9,828,007

EWC 4,592979 2,?72,29s

20



Sabatia Technical and Vocational College
Annual Report end Financial Statements for thc year ended 3fth June 2024

LT&T 5,428,077 3,E6E,296

RMI 5,705,433 4,129,396

Administration 1,733,919 1,611,739

Student council 280 990 516,071

ICT Levy 779,182 1,357,750

Development 1,770,780 3,386,650

Medical insurance 1,555,000

Industrial attachment fees 522 000 0

KUCCPS 127,500 0

Total Revenue 66,1E3,954 3s,s2&s03

0

9. Sale of Goods

10. Finance lncome

Period ended
30th Jure2024

Comparativc Period
306 June 2023Description

Ksh: Kshs
Sale of goods

Sale of Soap 17,610 200
Cafaeria @AyE) 468,924 138,710
Food and bwerage t6290 6,150
Cosmetology 0 5,200
ICT 5,000 0
To frotr ureven e m 3Athe ole f dsgoo il7,t24 rs0r60

Description

Period ended
30t June 2024

Comparrtive
Period 303h

June 2023
Kshs

Intercst income 150,358 0
Total other income r50JSA 0

Xshs
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ll- Miscellan eous Income

12. Use of Goods rnd Services

Comperetive Period
300 June 2023

Compirrdve Perlod
30rh June 2023

Period ended
3Ob June 2024

Description

Period ended
306 June 2024

IGhs Kshs

Accommodation Fees 527,250 799,0',10

lncome from sale of tender 8 000 1000

Totel other income 535,250 E00,070

Description

KshsKshs

4,754,0198.344,746Teaching and leaming matorials
278,30080034!Industrial attachment oosts
495,175194,554Electricity
31,5000Wder

101,200t 58,802Subscriptions
2,224,3003,002,820txamination fees

153,690369,762Catering
383,30394,000Accommodation
72,51880453

lnsruance
13,500t 0,000

Licenses md Permits
7,1257,'.125

Postage
783,27022,760

Printing md stationery
392,950280,838

Telephone exPcnses
361,856374,r32

Intemet exPenses
1,t90,7976,608,085

Adminisrative oosts
1,507,0552,220,u5

Aotivity
268,520515,050

Sodent Council
3,076,5s4,240,902

Travel and zubsistonce
0130,500

Kuccps
09 I00

Salo of SoaP
22,09622926,982,025Totrt good and services
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13. Employee Costs

14. Board Expenses

15. Depreciation and Amortizatiotr erpetrse

16, . Repairs and Mainteuance
Description 2023-2t24

Descrlption

Period ended
30'h June 2024

Comparative Period
306 June 2023

Kshs Kshs

Salaries and wages 5.139.360 6,080,897
Social contributions 762,E91

Employee Costs s,902Jsr 6,080,897

Description
Period ended 30tt
Jtte 2024

Com parrtive Period 30tb

June 2023

Kshs Kshs
Chaimran's Honoraria 183,000 l3l,000
Director's Emoluments 1296,000 978,000
Totf,l 1,479,000 I,109,000

Description
2023-2024 2022-2023

Kshs KshsPropsty pl tan and entequrpm 4,776,198 4,134,133
Intangible assets t44,750 1,14,750
To tiotal De nocra Itiol nd moAp rtitr,a tr 4,y20,949 4,27E,9E3

2022-2023
IGhs Kshshoperty

I,300,057 2,297,670
Fumiture and fittings 890,000 J83200
Computers and accessories 68,400 41,000
Hand washing Facilities 24,000 8,000

otal RepsiB tnd MaintenanceT
2,282,457 2,929,.970
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Sabatia Technical and Vocational College
Annud Repo rt and Finrnciel Statenats for the year ended 30th June 2024

17. Cash and Cash Equivalents

l7(a)Detailed Anelysis of Cash and Cash equivalents

Receivables from Erchange transactions

lE. (a)Current Receivables from Exchenge transactions

Dcscription 202L2024 2022-2023

Kshs Kshs

Current account Absa l0 99 I 466 1,017,832

Current account KCB 531,708 0

Cash in Hand 0 t9,719

Totrl cash and cash cquivaleats r t,523,176 1,037,551

2023-2024 2022-2023

Financial Institution Accaunt number Kshs Kshs

a) Currtut Account

Absa bank 2039624985 10,991,466 1,017,832

KCB Bank t 320195946 53 t,708 0

Sub.total 11.523,176 1,017,832

cash in band 0 t9,'l19

SUF total
0 19,719

Greud total I l,sli,l76 1,037,551

Comparative Period
306 June 2023

Period ended
306 June 2024

KShsDescription
KShg

Currtnt rcceivables
34,335,56466,740,E39

Studcnt dcbtors
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f 8. (b) Agehg Anolysis of Receivablec from Erchrngc tramrctions

19. Inventories

202L2W3
Kshs

Y" ol he
totrl

620/o

20o/o

l8o/o

202L202.

IGh
2,456,670

130,614

25,500

35,100

2,647,9a

2023-2024
Description

Kshs

Current FY 7o of the total

kss than I year 37,148260 560/o 2l,31't ,000

Comparetive
f,'lY

Between l- 2 years 23 5 7I 900 35o/o 6 580869
Between 2-3 years 5,795,681 'lo/o 6 t48 984

66,461,8{;2 34,3351564
0ver 3 years 278,991 0.04o/o 0
Totel (a+b) 56,740,93 34,335,564

Description
2023-2024

rchs
tion and leaming materialsTui

471,231
Maintenance stores

145,300
Cleaning materials stores

48,700
Cateritrg stores

87,500otT tnventone3 ta the ofower cost rtrd net redizr ble vt ue 732,731

25



Sabatia
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20. ProPertY, Plant and EquiPment

Phnt end TotrlComprtersFurniture
endBuildingsLand

Sh3 ShsShsShsShsCost

6s,324,5651,239,r00 t,4011422,401,99560,280328
As at 0l JulY 2022 6.843,6065,718,526 106,E001,018,2800
Additions during the Year

1,509,942 72,168,1716951,6263,42027560,280,328
As at 30 June 2023

387,500 2,486,30002,098,8000
Additions during the period

I,E97,142 74,651$716,951,6265519,07560r80,328
As et 30 June 2024

Deprecietion rI mentmndt pr
10,420,2742,963,978 7t5,4441,970,5974,7't025s

As at 01 JulY 2023
3',19188 4,716,1982,087,288I,103,815I,205,607

Depreciation periodethfor
1,094,932 15,196,4725,051r563,074,4123,915,ffi2

As et 30 June 2024

Net book values 79+498 61,747,9463,993,6481,449,67855,510,122
As at 30 June x023

59,45?,999802,sr0rp063602144$5354,304,466
As at 30 June 2024

20o/"300h200/".2o/"
)raighri linettstesraon (recuDep
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Vduf,tion

As per National Treasury guidelitres, Land and buildings were identified and valued as per the Nationr
Liabilities and Management Policy and guidelines (Issued June 2020). The assets were revalued on cor

approach. These arnounts were adopted in the financial statements on 30ft June 2024.

20.(b) Property, Plant and Equipment rt Cost

If the freehold land, buildings and other assets were stated on the historical cost basis the amounts would b
as follows:

21. Intangible Asseb-Softwa re

Description Cost
Accumulrted
Depreciation NBV

Kshs Kshs Kshs
Land

s975,E62 s4,304A66
Plant And Machinery

Buildings 60280,328

1,897,442 1,094,932 802,510
Computers and Related Equipment 6,957,626 5,051.266 r,906,360
Furniture and Fittmgs 5,519,075 3,074A12 2AM,663
Total 74954,47t ls,196,,472 59,457,999

Period ended
30u June 2024

Compmtive
Period 30t
June 2023

Description

KShs KShs
Cost

At beginning of the yerr 2,895,000 2,3 15,000
during the periodAdditions

0 5E0,000
At end of the period

2,995,(m0 2,895,000
Amortiza tiotr and impairmetrt
At beginning of the year 318,250 173,500
Amonization during the period 144,750 144,750
At end of the period 463,000 3I8,250
NBV

21432roo0 2,576,750
( igh line)mA ort tiIA tlo ra tes stm t SYo SY"
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22. Trade and Other Payables

23. Cash generated from operotions'

202L20232023-2024
KshsKshsDescription

4,998,5062,080,340Trade yables
1,874,573643,381Fees paid in advance

395,8979 t,580Helb conuol
130,988434,s82Bursaries

3,249,883Total trade and other payables
o/o ol
the

Totel
Comparetive FY

V" ol
the

Totel

7399,9&

Current tr"f

Ageing rnelysis:
84o/o4,196,354l00o/o2,080,340Under one year
0%00

160/o802,152
0o/o

0%0
1-2 years

2-3 years
0Vo0Oo/o0Over 3 years

100%4,998,506100%2,0801340Total (to tie to totals above)

2022-20232023-2024
KshsKshs

17,69146742,&i0,130
Surplus for the yeer before trx

Adjusted for: 4,423,6334,920,948
Depreciation s.214,2630

reoeivedNon{ash grants

Wor}ing CaPiteI Adjustments (2,026,300)1,89s,153
Increase/Decrease in Inventory

(16,145,041)(32,40sr7s)
lncrease in Receivables

I ,051 ,660(4,1s0,081)
lnorease/Decrease in Payables

15,900,t3841,632,M9Operating ActivitiesfromFlowCashctN
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24. Financisl Risk Management

Sabatia Technical and Vocational College activities expose it to a va ety of financial risks including credir
and liquidity risks and effects of changes in foreigr currency. The College's overall risk managemenr
prograrnme focuses on unpredicability of changes in the business envfuonment and seeks to minimise thr
potential adverse effect of such risks on its performance by setting acceptable levels of risk. The Collegt
does not hedge any risks and has in place policies to ensure that credit is only extended to customers witt
an established credit history.
Sabatia Technical and Vocational College financial risk mrnagement objectives and policies are detailec
below:

(i) Credit risk

The entity has exposure to credit risk, whioh is tlrc risk that a counterparty will be unable to pay amounts irj
fuIl when due. Credit risk arises from cash and cash equivalents, and deposits with banks, as wcll as trade
and other receivables and available-for-sale financial investments.
Management assesses tlre credit quality of each customer, trking into account ib financial position, pasl
experience and other factors. Individual risk limits are set based on internal orexternal asscssment itr
accordance with limits set by the directors. The amounts presented in the statement offinancial position are
net ofallowances for doubtful receivables, estimated by
the college's management based on prior experience and ttreir assessment of the current economic
environment.

The carrying amount of financial assets recorded in the financial statements representing Sabatia Technical
and vocational college maximum exposure to credit risk without taking account oi the value of any
collateral obtained is made up as follows:

Impaired
IGhs

0

0

0

Description
Total amount

Kshs
Fully pedorming

IGhs
Past due

Kshs

At 30 June 2023 (previous ye{ r)
Receivables from exchange

36,478,833transactions
0 0

Receivables fr om non-exchan ge
17,852,263transactions

0 0

Bank balances 1,037,550 0 0
Total 55J6E,646 0 0 0
At 30 June 2024 (current year) 0 0 0
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Description Total amount
Kshs

Fully performing
Kshs

Past due
Kshs

Receivables from gr(ghan ge

t'ansactions
67,377,386

0 0 0

Receivables from non-exchange

transactioos
16,900,42s

0 0 0

Bank balances 11,523,176 0 0 0

Total 9s,800.987 0 0 0

Impaired
Kshs

Finsncirl risk management (continued)

The customers under the fully performing cateSory are paying their debts as dtey continue trading' The

credit risk associated with these receivables is minimal and the allowance for uncollectible amounts that the

company has recognised in the finanoial statemetrts is considered adequate to cover any potentially

irreooverable amounts.

The college has no sipificant concetrtration of credit risk on amounts due'

The board of Governors sets rhe college's credit policies and objectives and lays down parameters within

which the various aspects of credit risk maoagement are operated'

(ii) LiquiditY risk management

ultimate responsibility for liquidity risk management rests with the college Governors' who have built an

appropriate liquidity risk manasemont framework for the.manlgement 
"t 

t"Oi'1:::Y:l and Vocational

college short, ,"am -a ilog-trrm funding and liquidity management requirements. The college

manales liquidity risk through oonthuous monitoring of forecxts and actual cash flows.

The table below represents cash flows payable by the company under nonderivative furancial liabilities by

their remaining contractual maturities ai the reporting date. The amounts disclosed in the table are ttre

contrachral undiscounted cash flows. Balances due within 12 months equal their carrying balances' as the

impact of discounting is not significant'
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Description
Ltss thrn
I month

Betwecn l-3
months

Over 5

months
Total

Kshs Ksbs Kshs Kshs

At 30 June 2023 (prwious year)

Trade Payables 0 344,800 4 653 705 4 998 506

Total 0 3&,800 4,998,506 4,998,506
At 30 June 2024 (ctrrent year)

Trade Payables 0 2,080,340 0 2,080,340
Totel 0 2,080,3400 2,080,340

(iiD ilhrket risk

The College has put in place an internal audit firnction to assist it in assessing the risk faced by the College
on an ongoing basis, evaluate and test the desigr and effectiveness of its internal accoutrthg and operational
conEols.

Market risk is the risk arising from changes in market priccs, such as interest rate, equity prices and foreign
exchange rates which will affect the college income or the value of its holding of fio-"ii io*.ruts. The
objective of market risk managernent is to manage and control market risk exposur3s within acceptable
parameters, while optimising the retum. overall responsibility for managing market risk rests with the Audit
and Risk ldanagernent Committee.

Sabatia Technical and vooational College Finance Department is responsible for the development ofdetailed
risk management policies (subject to rwiew and approval by Audit and Risk Management committee) md
for the day-to-day implementation of those policies.
There has been no change to College exposure to market risks or the nrarrner in which it manages and
measures the risk.

a) Foreign currency risk

The College has sansactional culrency exposues. Such exposure arises through purchases of goods and
services that are done in currencies other than the local currency. I-nvoices denominated in foreip currencies
ae paid after 30 days from the date of the invoicc and conversion at the time of payment is done using the
prevailing exchange rate. The carrying
amount of College foreign currencY denominated monetary assets and monetary liabilities at the end of the
reporting period are as follows:

The college manages foreign exchange risk form future commercial transactions and recognised assets and
liabilities by projecting for expected sales proceeds and matching the same with expected payments.
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Foreigl crrrrency seositivity aralysis

The following table demonstrates the effect on the company's statement of comprehensive income on

ryplying the scnsitivity for a reasonable possible change in the exchange rate of the three main transaction

currencies, with all other variables held constant. The reverse would also occur ifthe Kenya Shilling

appreciat€d with all other variables held constant.

b) Intertst rate risk

Interest rate risk is the risk that Sabatia Technical and Vocational College financial condition may be

advefsety affected aS a reSult of ctra[gcs irr iltcrost ratc lovcls. Thc Collogo's intetest rst€ riek arices from

bank deposits. This exposes the companv to cash flow interest rate risk. The interest rate risk exposure arises

mainly from interest rate movements on the company's deposits'

Management of inerdl rule ris,
To manage the interest rate risk, management has endeavoured to bank with institutions that offer favourable

interest rates.

Sendltvlty anolpis

The college analyses its interest rate exposue on a dynamic basis by conducting a sensitivity analysis' This

involvcs tlctcrmining tn. *p""i oo-pt.h oi toss of icfincd rac shifts Thc scnsitiviiv* analysis for int$cst'

rate risk assumes tfrut af otn.r-r"iuif 6,-io poti"or- ror"ip exchange rates, remain constant. The analysis

has been performed on the same basis as the prior year'

using the end of the year figures, the sensitivity analysis indicates the impact on the statement of

;-ff..fjn,i;; income if currlnt floating interest rates increase/decrease by one p€rce-ntage point as a

decrease/increase of Kshs I ,sO+ <i6:ii-N13 ishs 0) of Kslrs. A rate increase/decrease of 57o would result

ir ;;;;;/i*rease in profit before tax of Kshs 7 ,518 (2022-2023: Kshs 0)

(iv) CaPital Risk Management

The objective of sabatia Technical and Vocational college capital risk management is tosafeguard the

c"irigi 
"Uility 

t" *ntino"., 
" 

loing coocem. The College capital struchre comprises of the following

funds:
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Dcscription
2023-2V24 2U22-2U23

Kshe Kshs

Revaluation Reserve 0

Retained Eamings 80,715,355 37.885.225

Capital Reserve 57,0fi,507 57,060,507

Tool fundr 137:773362 | xp.ts,zsz

Total Borrowings 3,249,443 7 399 964

Less: Cash and Bank Balances (n,523,176) (1,037,551)

Net Debg(Excess ClEh and Cssh Equivrlenb) E27329t 6462,413

Gearing 2o./o 7o,/o

25. Releted Perty Balences
Nature of related party rcletionships
Entities and other parties related to the entity include those parties who have ability to exercise control or
exsrcise siSnificant influencc over its operating and financial decisions. Related parties include management
personnel, their associates and close family members.

Government of Kenya
The Govemment of Kenya is the principal shareholder of the college, holding 100% of The Sabatia
Technical and Vocational College equity interest. The Gov€rnment of Kenya has provided fi:ll guarantees
to all lotrg-tena lenders of the entity, both domestic and extemal. Other related parties include:

i) The National Government;
ii) The Parent Ministry;
iii) Key managemetit;

ir) Board of Govemors;

26. Events After the Reporting period

There were no material adjusting and non_ adjusting events after the reportitrg period.

27. Ultimete rnd Holding Entity

The college is a State corporation under thc Mnisqv of Education. Its ultimate parent is the Govemment
or Aenya.

28. Currency
The financial statemetrts are presented in Kenya Shillings (Kshs) aod the values are rounded off to the
nearest shilling.
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Appendices
Appendirl:lmplementetionstotNofAuditor{enenrlRecommendations

The tollowing is the summary of issues raised by ttre extemal auditor, and management comments that were provided to the auditor

Rderencc No. on

the externel audit
Repo rt

lssue / Observetions
from Auditor

Mrnagement comments

Strtus:
(Resolved / Not

Resohed)

Timdrame:
(Put I date

when you

expect the
issue to be

reolved)

OAG/SABATIA
TVcl2021l2022l(22)

Anomalies in PPE

Inaccurate Cash and

cash equivalents

Issue on Tittle deed to the land, the

documents e now with the l:lead office,

national Lands Commission.

Not Resolved

The difference in the certificate of balance

and bank statement been clanfied.

Stalc cheques reversed.

The bank reconciliation statement conected

Resolved

Long Outstanding

student debtors

Inoernent is due to delayed Government

ftmding.

Analysis and explanation ofthe student

debtors provided.

Conected general ledger schedules provided

Ncl Resolved

Rcolved

Resolved

Inaccuraci,x in the

finanoial $atements

Capital Fund

Represetrts the main College Building

comaucted bli funds from the Ministry md

CDF whose records ae available.

hregularit-v in

Appointncnt of
Direclors

Communication has been made to the

Ministry and therefore aware of the issue
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Rdercnce No. on

tte external audit
Report

Managemcnt commenb

Status:
(Resolved / Not

Resolved)

Tireframe:
(hrt a date
when you
erpec{ tte
issue to be
resolved)

Issue / Observations
from Auditor

Preparatiou and
Approval of an

Unbalanced Budget
Resolved

Wealnesses in the

intemal Audit

This has been rectilied and the law complied
with moving forward

t reports and other required
documents were submitted.

Intemal audi
Resolved

Lack of staff
establishment

Approved stall establishment was provided. Resolved

o--rd--i

GRACEAPIONDI TITI
Accounting OfEctr
PrincipaU Sec- B0G.
Dete

It 
- ,a
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Appendix tr- Inter-Entity Confirmation Letter

Name of transferrinl; entity: Minis[y of Education. State Departrnent of Tecbnical and Vocational Training

4,318,090

con6rm that $e amounB shown abore re correct as of the dale indicsted

d of Accounts Depettment - Disburuing Entity:

ofAccou[t! Department - B€ne{iciery f,ntity:

onfirmation of amounts received by Sebetia Technic.l and Vocetionat College as et 30& lwe2024

A+B+C+D
otalapltaton

c)Developmott
Bsbuned

currert
Aumber

500224,9t0912023
ocational NTII

E State DEI'T

,224,5Ny2024

828,000

425,623,vosnm4
FHC

K24152DMIB

826,40219toa2024
9t,263/2024

1,417,6656,900,425
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