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L EY ENTITY INFORMATION AND MANAGEMENT

Background information

The entity was formed on .......... by merging the Ministry of Labour and Social Protection
and. At cabinet level, the entity is represented by the Cabinet Secretary for Ministry of Labour
and Social Protection, who is responsible for the general policy and strategic direction of the
entity. The ministry further consists of three State Departments each administered by a
Principal Secretary. The State Departments are: -

1. State Department for Labour

2. State Department for Social Protection

The accompanying financial Statements constitute the financial statement for the State
departmﬁm for Labour.

- The vision, mission and core function of the State Department for Labour under the Ministry
of Labour and Social Protection

Vision

A globally competitive Workforce

Mission

To promote decent work, skills development and sustainable job creation

Mandatﬁs

The Labour sub-sector mandate is derived from the Executive Order No. 2 of 2013 which is

as follow

. Sacial security policy;

. Employment policy;

. National human resource planning and development

. National labour productivity policy

o Child labour policy and regulations management

. Internship policy

¥ Labour and social security policy and programme implementation
g Facilitating and tracking employment creation

P Co-ordination of national employment

b Workplace inspection

iii
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Workman’s compensation

Promotion of occupational health and safety at work
Management of labour migration and international jobs
Industrial relations management

Management of vocational, apprenticeship and industrial training
Vocational training

National productivity and competitiveness improvement

Trade unions

Core Values

Customer focus — The Ministry is committed to upholding high standards in service
delivery to all its customers

Courtesy — The Ministry is committed to treating its customers with courtesy and
respect

Child friendliness - the Ministry is committed to applying the principle of the “Best
interest of the child” in all matters concerning children

Integrity, transparency and accountability — the Ministry is committed to promoting
openness, uprightness and reliability while executing its mandate

Professionalism — The Ministry is committed to exercising competency, skills,
knowledge and ethical behaviour in service delivery

Equity and equality — the Ministry will promote fairness, human dignity and justice in

all its programmes

Key Management

Office of Principal Secretary

Administration

Labour Department

National Human Resource Planning and Development
Registrar of Trade Unions

Directorate of Occupational Safety & Health Services (DOSHS
National Employment Authority

National Productivity and Competitiveness Centre
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(a) F‘duciary Management

The key management personnel who held office during the financial year ended 30"

Jtﬁne 2019 and who had direct fiduciary responsibility were:

No. Designation Name
1. | Cabinet Secretary Hon. (Amb.) Ukur Yatani
2. | Chief Administrative Secretary Hon Abdul Bahari
3. | Accounting Officer Eng. Peter K. Tum OGW
4. | Secretary Administration William K. Kiprono EBS
5.| Ag Labour Commissioner Geofrey Omondi
6. | Director HRM&D Margaret Muia
7. | Director NHRPD Francis Mitiambo
8. | Registrar of Trade Unions Elizabeth Gicheha
9. | Director, NPCC John K.Munguti
10. | Director, DOSH Musa Nyandusi
1. | Chief Economist Winnie N. Karingithi, OGW
12. | Head Accounting Unit CPA Peter Kabebe
13. | Principal Internal Auditor John Kariuki
14. | Ag. Director General National
Edith Okoki(Mrs)
Employment Authority
15. | Deputy Chief State Counsel John Gichuru
16. | Supply Chain Management John Maina
17. | Senior Finance Officer CPA Daniel Ochung

(b) nguciary Oversight Arrangements

Parliamentary committee activities- on an adhoc basis as and when there is an

| Audit and finance committee activities- in the process
|

issues to be addressed

} Development partner oversight activities. Only one Development Partner is in

place.
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(c) Entity Headquarters

P.O. Box 40326-00100

Social Security House

Bishops Road, Milimani

Nairobi, Kenya

Entity Contacts

Telephone: (254) 2729800

E-mail: cabinetsecretary@]labour.go.ke
Website: www.go ke

(d) Entity Bankers

Central Bank of Kenya
Haile Selassie Avenue
P.O. Box 60000
City Square 00200
Nairobi, Kenya

(e) Independent Auditors

Auditor General

Kenya National Audit Office
Anniversary Towers, University Way
P.O. Box 30084

GOP 00100

Nairobi, Kenya

(f) Principal Legal Adviser

The Attorney General
State Law Office
Harambee Avenue
P.O. Box 40112

City Square 00200
Nairobi, Kenya
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II. FORWARD BY THE CABINET SECRETARY

\

MINISTRY OF LABOUR AND SOCIAL PROTECTION
\

STATE DEPARTEMNT FOR LABOUR

REPORTS AND FINANCIAL STATEMENTS
For the Year Ended 30™ June, 2019

1. SUMMARY OF THE BUDGET PERFORMANCE AGAINST ACTUAL
AMOUNTS FOR 2018/19 FY BASED ON ECONOMIC CLASSIFICATION
AND PROGRAMMES

Programme Expenditure Analysis by Economic Classification (Amount in KShs.
Million)

ANALYSIS OF PROGRAMME EXPENDITURE BY ECONOMIC
CLASSIFICATION

ECONOMIC Approved Budget Actual Expenditure
CLASSIFICATION 2018/19 2018/19
LABOUR
Program‘me 1: Promotion
of Best labour Practices
Current Expenditure 657.54 337.73
Compensétion of Employees 347.0 302.47
Use of Goods and Services 289.7 224.6
Grants and other Transfers
Social Benefits 4.6 3.43
Other Recurrent 16.24 7.225
Capital ltxpenditure 167 25.49
Acquisition of Non-
Fin(almcial]Assets vl =461
Capital Grants and Transfers
to (I))ther levels of Govt. o S
Other Development -
Total for Programme 1
l’rogramheZ: Manpower
Development,
Employment and
Productivity Management
Current Expenditure 1278.2 1059.74
Compensation of Employees 205.78 19705
Use of Goods and Services 1047.74 856.86

vii
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Grants and other Transfers

Social Benefits

Other Recurrent 24.68 5.83

Capital Expenditure 1274.7 526.08

Acquisition of Non-

Financial Assets 205.99 99.25

Capital Grants and Transfers

to other levels of Govt. 1068.71 426.83

Other Development

Total for Programme 2

PROGRAMME 3:
General Administration,
Planning and Support
Services

Current Expenditure 585.36 459.77

Compensation of Employees 178.60 177.20

Use of Goods and Services 391.4 275.82

Grants and other Transfers

Social Benefits 3.26 0.0139

Other Recurrent 12.1 6.74

Capital Expenditure 5.44 2.67

A.cqu1s.1t10n of Non- 5 44 267
Financial Assets

Capital Grants and Transfers
to other levels of Govt.

Other Development

Total Programme 3

Total for Labour Sub-
sector

3968.24 2611.48

vill
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2. DETAIL KEY ACHIEVEMENTS FOR THE STATE DEPARTMENT

THEMATIC KEY ACHIEVEMENTS FOR 2018/19 FY

AREA -
Promotion of |e Established the Alternative Disputes Resolution (ADR) Mechanism for labour and
Harmoniou employment disputes. The ADR s provided for under Article 159 (2)(c) of the
‘a‘l")%‘r | Constitution and Labour Relations Act of 2007 for expeditious conclusion of industrial
S anets and employment disputes outside the existing arbitration through the Employment and

Labour Relations Courts;

e The Labour Relation (Amendment) Bill 2018 has been developed to operationalize the
Alternative Dispute Resolution (ADR) Mechanism:

* Gazetted list of 13 Conciliators on 13™ February, 2019 comprising of eminent labour
practitioners in accordance with Section 66 of the Labour Relations Act, 2007 to fast-
track resolution of labour disputes;

 Three major disputes in the Public sector have been successfully been resolved through
the ADR mechanism and reports forwarded to the Cabinet and the Labour Relations
Court (KNUT and TSC, COG and Ministry of Health (MOH) on one side and Kenya

‘ National Union of Nurses (KNUN) on the other and Kenya Aviation Workers Union
verses Kenya Airport Authority/Kenya Airways/Trade Winds/Kenya Civil Aviation
! Authority);

e Resolved 6,817 labour disputes out of 8,714 disputes received;

* Apprehended 45 strikes and one (1) lockout involving 310,475 employees; and

e Carried out 8,160 workplace inspections for compliance with labour laws.

| =
* Review of Labour Laws has been undertaken to align them to the Constitution and the
emerging issue in the labour and employment sector. Toward this, Labour Relations
| Bill, Employment Bills and Labour Institutions Bill have been developed and are
awaiting discussions with the key stakeholders;
| ® Proposals under Statute I.aw (Miscellaneous) Amendment Bill 2018 No. 12 on
Essential Services have been incorporated in the Labour Relations Bill; and
| A draft National Wages and Remuneration Policy has been developed to provide a
framework and necessary guidance on wage levels, wage formation and adjustment
| mechanisms and other wage administration issues to be applicable in the country. The
Draft has been discussed with Social Partners awaiting discussions with other key
| stakeholders. T
| e Construction of Meru Labour Office continued within the year - The Project is at 70%
complete. Ground floor is completed to occupation status. The pillars have been
ix




MINISTRY OF LABOUR AND SOCIAL PROTECTION
STATE DEPARTMENT FOR LABOUR

Reports and Financial Statements

For the year ended June 30, 2019

THEMATIC
AREA

KEY ACHIEVEMENTS FOR 2018/19 FY

constructed and roofing is on- going

Promotion of
Occupational
Safety and

Health (OSH)

¢ Mainstream Basic Occupational Health Services (BOHS) into Primary Health Care in 3
Level-5 hospitals (Mama Lucy Hospital, Kiambu level 5 Hospital and Nakuru General
Hospital) and 90 health workers sensitized on Basic Occupational Health Services
(BOHS);

e On improvement of occupational safety and health standards in Micro and Small
Enterprises (MSEs) in Manufacturing, Agriculture and Construction sectors, the
County officers worked together with their counterparts in the Micro and Small
Enterprises Authority (MSEA) in developing the training programme for the MSEs and
trained 960 MSEs on occupational safety and health.

o Audited 10,631 workplaces for compliance with OSH regulations and early effective
mitigation of hazardous conditions and reduction of accidents;

e Examined 18,228 hazardous industrial equipment for prevention of injuries and
accidents; and

e Medically examined 72,252 workers in hazardous occupations in various work places
were examined to safeguard their health

e Development of Occupational Safety and Health Bill and Work Injury Compensation
Bill finalized and forwarded to the National Treasury for counter-signing before
submitting to the National Treasury for concurrence and countersigning before
forwarding to Cabinet:

¢ Draft Occupational Safety and Health Practitioners Bill developed and forwarded to
AG’s Office for legal drafting

e Draft regulations on oil and gas have been prepared with support from World Bank -
Kenya Petroleum Technical Assistance Programme (KEPTAP) and taken through
stakeholder validation

e Construction of National Occupational Safety and Health Institute (Phase 1) - The
Project is at 90% complete as at 30th June 2018. Pending bills incurred in 2017/18 FY
amounting to Kshs. 15 Million were cleared. Pending works were awarded to 4
contractors - Builders works - involving supply, delivery, installation, testing and
commissioning of low level water tank, twin booster pumps, Sprinkler System and Fire
Protection Services; Mechanical works involving kitchen and kitchen equipment, dining
hall, mechanical ventilation and Air conditioning works; Electrical works and Lift
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THEMATIC KEY ACHIEVEMENTS FOR 2018/19 FY
AREA
installation. The works commenced on 21st May, 2019, the delay was due to two
appeals which delayed the procurement process though the process was initiated in
‘ October, 2018.
J
Nhtional | e Carried out an Informal Sector Skills and Occupations Survey between June and July
I}-{Iuman 2019 to obtain data on profile of skills and occupations prevalent in the Informal sector;
psource

Planning and
Developmer

=9

e Conducted a study to establish skills profiles and shortages in the Manufacturing sector
and prepared the report, developed 4 sets of baseline data collection tools, 4 sets of tools
for focus group discussions, identified key informants and experts for the survey, and
generated a list of all establishments to be involved in the survey in the Building &
Construction, Health and Agriculture Sectors under the Big Four initiative; and

e Carried out a Training Needs Assessment in the Energy Sector to establish the relevant
training programmes and interventions to meet the emerging skills demand.

quductivity‘
managemen

e Productivity assessment in textile sector was carried out covering 17 Export Processing
Zone (EPZ) firms spread in six (6) counties as follows: Machakos County (Athi River) -
4 firms; Mombasa County - 3 firms; Kilifi County - 1 firm; Taita Taveta County - 2
firms; Nakuru County - 2 firms and Uasin Gishu County - 2 firms;

e Productivity Improvement activities carried out in four (4) textile firms [two in Taita
Taveta County, one in Machakos County and one in Uasin Gishu County] for a period of
6 months against a target of two (2) firm;

e Carried out productivity assessment towards productivity improvement in the following
two (2) companies in the Tea sector in two (2) County; Sanganyi Tea Farm in Nyamira
County and Kinoro Tea Factory in Meru County;

e undertook productivity training covering 120 SME owners out of the annual target of
100 as follows: Kisumu — 30; Bungoma — 25; Nakuru — 25 and Nairobi — 40; and

® Productivity Improvement Programme implemented by 21 MSEs (Bungoma (7),
Kakamega (6), Kisumu(4), Busia (1) and Siaya 4).

* Developed national and sectoral productivity indices for 20 sectors of the economy;

e Carried out targeted productivity awareness and promotion activities covering both
public and private sectors in Nairobi, Kisumu, Nakuru, Kitui, Machakos and Embu.
Further, 67 institutions implemented the Productivity Improvement Programme and

e Trained 655 productivity experts in industries on productivity improvement tools to

X1
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THEMATIC KEY ACHIEVEMENTS FOR 2018/19 FY
AREA
enable them guide other workers on implementation of productivity programmes.
Industrial Towards enhancing skills to actualize the ‘Big Four’ Initiative the following has been
skills undertaken:
development | e To enhance skills in the Textile/Apparel Sector with a view of increasing export and

more jobs opportunities a total of 7,713 youth and women have been trained in Textile
and Apparel;

* Trained 2,863 persons in various trades under housing and construction and assessed:
and

* Certified competencies of 2,542 persons in masonry, carpentry and plumbing to ensure
compliance with the National Construction Authority requirement for skilled workers in
the building trades.

e Offered training in industrial skills to 42,742 persons in collaboration with accredited
training providers;

e Placed 26,410 students and 19 Lectures on industrial attachment to expose them to the
world of work and enable them gain skills in the areas of training; and

e Assessed and certified 58,075 candidates in various trades through the government trade
test system.

e Under the Kenya Youth Employment and Opportunities Project (KYEOP), a total of
8,517 youth have been offered training in various skills and provided with internship
after completion of the training under cycle 1 and 2.

 During the reporting period, a total of 2,109 youth were registered for the summative
assessment, and 1,628 (77.2%) of the total number was certified. Out of the 2,579 cycle
I youth, a total of 835 youth representing about 51% are reported to be employed. The
project expects that 70% of the youth transit to employment after 5 month following
completion of training

e In addition, 728 Master Craftsmen (MC) were trained in pedagogy (72.8%) of the
project target.

e A total of 11 occupational competency standards were developed and 11 trade testing
instruments

* A project Risk Management Framework has been put in place to mitigate against any

Xii
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THEMATIC KEY ACHIEVEMENTS FOR 2018/19 FY
AREA
\ risk
! * A total of 10,997 youth transited from MPYG to NITA for training under Cycle 3 in
| May, 2019 to complete six months training and intern ship in Novembers, 2019.
E ployment] * Developed a National Internship Policy and Guidelines to provide a framework for
pro coordinated implementation of the National Internship Programme in the country. The

motion ‘

Policy was submitted to Cabinet in September, 2019;

® Developed an on-line portal www.neaims.go.ke to enable registration and placement of
graduates in internship programme;

* Provided career guidance to 42,520 jobseekers to facilitate gainful employment through
Public Employment services; and

e Placed 36,538 jobseekers in gainful employment through the Public Employment
Agencies.

Towards Streamlining Foreign Employment significant progress has been made which

include:

* Regulations for Private Employment Agencies have been reviewed and an Inter-
Ministerial Vetting Committee established with representation from key government
agencies to vet all the Private Employment Recruitment Agencies;

e Vetted and licensed 117 Private Recruitment Agencies involved in registration and
placement of job seekers locally and abroad and a total of 3,491 jobseckers have been
placed in employment in the Middle East by the registered agencies;

* Signed and operationalized Bilateral Labour Agreements with the Governments of State
of Qatar, Saudi Arabia and United Arab Emirates which are key labour destination
countries for Kenya Migrant workers and fully operationalized the three (3) Labour
Attaché Offices established in the three Countries to ensure protection of Kenyan
workers, regulation of working conditions; protection of their labour rights and sourcing
for employment for the Kenyan youth;

® Developed a Kenya Labour Migration Website www.kenyamigrantworker.org to
provide relevant information on pre-departure and three (3) handbooks for pre-departure

training developed to provide prospective migrants with information about Qatar,
United Arab Emirates and Saudi Arabia;

e Curriculum on Home Care Management course which includes a module on pre-
departure training for orientation of Kenya migrant workers developed where 22,000
—— e ST

xiii
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THEMATIC
AREA

KEY ACHIEVEMENTS FOR 2018/19 FY

potential migrant domestic workers have been trained since March 2019;

e Six (6) training Institutions accredited to undertake training on the curriculum on Home
Care Management course; MOUSs with the training institutions developed and cleared by
the Office of the Attorney General;

¢ Six (6) draft Bilateral Labour Agreements between Kenya and the State of Jordan,
Oman, Bahrain, Lebanon, and Kuwait has been developed and an additional Draft MOU
with kingdom of Saudi Arabia on recruitment of skilled Labour awaiting negotiations
and signing

e Construction of the National Employment Promotion Centre (Kabete - As of 30th June,
2019 the Project was at 51% complete. Late disbursement in 2018/19 delayed the
project implementation. Works undertaken included finishing of all concrete works:-
Water tank slabs, ring beams, and concrete gutters; completed the gate house to enable
completion of the electric fence to improve security on the project while roofing of the
structure to protect which has progressed well. Pending bills of Kshs. 13.6 Million
incurred in 2017/18 FY were cleared.

e Construction of Modern Employment Office in Eldoret — The Project is at 90%
complete. The works include: Internal works for First Floor (fittings, electrical works,
tiling, cabling, guard rails, plumbing, painting) and External works (civil works, cabro,
parking, perimeter wall and landscaping). The completion of works was affected due to
delay by Environmental Sub-Committee in granting approval to clear blue gum trees
which were obstructing construction of concrete perimeter wall.

X1V
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3 I‘LIST OF EMERGING ISSUES RELATED TO THE STATE DEPARTMENT
Overla;%ping Mandates

The labour and employment sector continues to witness creation of Departments and
Agencies whose mandates duplicate each other. The challenge posed by this situation is that
of duplication of efforts, thin spreading of resources and sub-optimal exploitation of
synergie?

High unemployment rates

Unemployment remains an important area of policy concern in Kenya with the youth bearing
the grea'ist brunt. Kenya’s youth are at least three times as likely as the rest of the workforce
to be hit by open unemployment. It is projected that the number of unemployed young people
will douple by 2050. Specifically, the youth aged 18-25 years bear the greatest burden of
unemployment. Such youth are more likely to have no education and, therefore, either openly
unemploied (26.2%) or in informal sector employment (45.6%). The youth in the 18-25
years’ age cohort are also likely to be having only primary level education and mostly engaged

in the inFFrmal sector (54.3%) or openly unemployed (14%)).

Oil, Gas and Minerals

The emerging oil, gas and mining industry is expected to provide increased employment
opportunities to young graduates, especially those from TVET institutions. However,
companies particularly in the downstream oil, gas and mining industry require potential
candidates to be certified by recognized industry associations. The industry, for example,
requires certification from industry associations such as the International Association of
Drilling Contractors (IADC), British Standards, Occupational Safety and Health (OSH)
Standards and American Society of Mechanical Engineers (ASME). The type of certification
varies with position. Rig crews, for example, need to be trained in IADC standards, welders
require. ASME, and crane and forklift operators need to meet British Standards or OSH
certificates. Such certifications are not offered by the TVET institutions in Kenya, posing
further employment challenges to the graduates. Further, exploration and exploitation of these
resources may lead to occupational hazards if not checked.

Green Jobs

Green jobs help to reduce negative environmental impact. They also lead to environmentally,
cconomically and socially sustainable enterprises and economies. Designing  and
implementing green economy policies stimulates economic growth, reduces environmental
risks, creates new jobs and improves human wellbeing. Kenya lacks an integrated framework
to guide the creation of green jobs. While many industries such as those in the energy and
manufacturing sectors, have adopted green technologies and, in the process, created job
opportunities, there are no mechanisms for monitoring this and exploring additional
Opportunities for job growth.

XV
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The Changing Nature of the World of Work

The world of work is fast changing and the jobs we have today might not be there tomorrow.
The drivers of change of World of Work include: digitalization and automation; globalization;
demographic shifts and impact of social media, companies shifting production to where
labour is relatively cheap. An important factor in the future of work particularly in Kenya is
that the traditional fulltime employment is quickly diminishing and new forms of work
emerging. This trend is observed in both public and private sectors of the country’s economy,
and is also being emulated by the international organizations. The emerging forms of work are
outsourcing, contract employment, part-time work, freelancing, commission-based jobs, and
virtual work. Workers also hold multiple jobs, embrace job sharing and flexi work
arrangement. There is therefore need to determine the changing nature of jobs and how to
make the future to work for the country.

4. LIST THE IMPLEMENTATION CHALLENGES AND RECOMMENDED WAY
FORWARD

Despite the critical role played by the State Department for Labour in national development, it

continues to face various challenges. Amongst the most critical of the challenges are; high

unemployment, inadequate and outdated labour market information, and inadequate

infrastructure and obsolete technology in institutions, including the Industrial Training

Centres, inadequate funding.

4.1 Low Human Resource Capacity

The State Department for Labour is one of the enablers for Kenya’s economic growth and
development, and a foundation for national transformation. However, the Department has
suffered perennial challenges in its human and financial resource capacity. In 2018/19
Financial year, it operated with a staff capacity of 32% of the staff establishment, which is
less than the optimal level of 55%. In addition, aging workforce has adversely affected
succession management in the Department where 49.1% of the staff are in the age-bracket of
51-60 years.

Way forward: The State Department sought authority from the Public Service Commission
to recruit 417 Officers in 2018/19 Financial year. Due to inadequate budgetary allocation, and
lengthy recruitment process, the Department only recruited one (1) officer and promoted 73
others. A request to recruit 247 Technical Officers in the 2019/20 Financial Year has been
forwarded to the Public Service Commission to address the understaffing challenge in the
most affected departments.

4.2  Low Financial Resource Capacity
This is in addition to inadequate funding to the sub-sector in spite of its wide mandate and
emerging issues. The sub-sector has therefore not been able to address these challenges which
are compounded by inadequate budgetary provisions for recruitment of staff, purchase of
vehicles, and working tools and equipment.

Way Forward: The introduction of budgetary allocation and sharing of budgetary resources
through Sector Working Groups has enabled the sub-sector to receive positive consideration
over the years. The sub-sector has further received technical and financial support from

XVl
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development partners for enhancing timely provision of labour market information and
upgrading of some of the industrial training institutions.

4.3 Lack of Employable Skills

This is 4ne of the major factors that contribute to unemployment in Kenya, especially among
the youth. This is attributed to inflexible education and training curricula, which do not
integrate provision of soft skills. It is reported that graduates from various training institutions
often have inadequate capacity to perform their duties at the place of work. They lack
motivatifn, positive attitude towards work, patience and applied knowledge, requiring
employe‘ s to invest significant resources in employee training.

Way Ferard: The State Department for Labour through the National Employment
Authorit%/ (NEA) has developed a National Internship Policy to guide implementation of an
Internship Programme in the country. The programme will be rolled out in the 201920
Financial Year and it envisages provision of internship opportunities to all college and
university graduates.

4.4 S[kills Mismatch: Weak linkages between industry and training and research
institutions in Kenya has led to: skills mismatch between what is taught in training institutions
and skills required by the industry; imbalance in the managerial-technical-support staff mix;
weakened skills upgrading nexus between secondary, tertiary institutions, universities and the
industry;| development of curricula that is not in synch with labour market requirement;
challenges in practical application of the skills acquired by graduates at the workplace; and
weak institutional frameworks for addressing skills mismatch. Skills mismatch also leads to
low productivity and employment.

45  Lack of up-to-date Labour Market Information: Kenya has developed a Labour
Market It:formation System mainly to address the long standing challenge of inadequate
information that can inform policy decision making. However, the system faces the risk of
being redundant due to lack of a framework and weak collaboration between institutions in
sharing of the requisite information.

Way Forward: Addressing this challenge will require the participation of all stakeholders in
the collection, analysis, presentation and dissemination of timely and adequate labour market
information.

4.6 National Skills Development Policy: Skills development is vital process of ensuring
workers have the right skills and their experiential learning certified in order to be in tandem
with the changing technology and customer needs. Development of skills in Kenya is not
properly regulated as various organizations have different frameworks for skills development,
leading to confusion. Lack of a harmonized skills development framework poses challenges to
employers in identifying and engaging workers with the relevant skills. This disparity in skills
development leads to low productivity, high cost of retraining, and situations whereby
different workers acquire different skills for similar jobs.

Way Forward: The State Department initiated the development of a National
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4.7  Outdated Training Standards: Training standards, programmes and curricula are the
tools used to impart skills to workers for effective and efficient service delivery for improved
productivity. Frequent changes in technology lead to respective changes in industry needs. A
continuous process of reviewing or developing new training standards, programmes and
curricula ensures that skills development initiatives are in tandem with the changes in
technology and customer needs. The process calls for engagement of experts and practitioners
from respective trades in industry who in most cases are few or not locally available,
rendering the exercise quite long and expensive. Very little work has been done in the country
on development of new training standards, programmes and curricula and review of the
existing ones.

Way Forward: The National Industrial training Authority is currently reviewing the training
standards where 17 Competence Assessment Guidelines for Trade Testing were reviewed in
2018/19 Financial Year.

4.8 Skills Certification

Skills certification is crucial for workers as it provides opportunities for upward mobility,
acceptance by employers of acquired and certified competencies a worker possesses;
recognition of competencies nationally for horizontal mobility in the qualification framework;
and global competitiveness. In Kenya skills certification is done at three levels: government
grade test 11, II and I, where grade I is the highest level of skills competence certification.
Most of the skills competency certified graduates stagnate at grade [ due to lack of clear
vertical mobility or recognition for horizontal mobility. In addition, most practitioners in the
MSME sector have a challenge in progressing in their trade due to lack of a formalized
qualification framework since the practitioners have no proof that they possess skills that they
have learnt on-the-job. Furthermore, such documentation is required for job and service
tender applications. The practitioners also do not have access to lifelong learning, are unable
to improve product and service quality by ensuring uniform standards in their trades.

4.9 Un-updated Kenya National Occupational Classification Standards

One of the key requirements for addressing the issue of mismatch of skills to the demands of
the labour market is the standardization of occupations and their skill requirements to guide
skills development. Kenya developed a National Occupational Classification System, which
came into operation in 2000. The Kenya National Occupational Classification Standard
(KNOCS-2000) was based on the International Standard Classification of Occupations
(ISCO-1988). Due to the dynamics in the labour market and the technological changes, some
of the occupations contained in the KNOCS 2000 have become either obsolete or redundant
while new occupations have not been classified. This, makes it difficult to orient training
curricula to labour market needs, increases costs of recruitment and training, lengthens period
of job search, makes it difficult to assign the right value to jobs and poses challenges in
ensuring comparability of occupations with those of other countries.

Way Forward: The State Department has embarked on the updating of the KNOCS. The
exercise entails carrying out occupational surveys in sectors of the economy to establish the
current occupations. The information is used to update the Standards which are key in
determining the kind of skills required in each sector. This exercise is envisaged to be
completed in the 2020/21 Financial Year.
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4.10 pgrading and Expansion of Industrial Training Centres

The five Industrial Training Centres (ITCs) managed by NITA were designed and established
in the laLe 1970s and early 80s. With the exception of the NITA Athi River centre, the other
four have outdated training equipment, which are not attractive to employers and employees
due to e+/olution of technology over the years. Some of the machines are not functional and
production of their spare parts has been overtaken by time. The training facilities are in a
dilapidatEd state which calls for upgrading and revamping the centres with modern training
equipmept for them to remain relevant to the changing demands of the industry.

Centres have been receiving piecemeal allocations over the years (Totalling to KShs. 771.7
Million), which have not brought significant change in the institutions. In 2018/19 Financial
Year, the Centres received KShs. 69 Million which was shared among three of the Centres.
There is need for enhanced funding for the institutions to enable them meet the training needs
of the iddustry. The State Department is engaging development partner for possibility of
funding t{hese centres.

Way Fonard: Upgrading of the ITCs require approximately KShs. 2.215 Billion. The

4.11 nregulated Labour Migration

High Ie\%ls of unemployment in the country have forced many Kenyans to seek employment
opportunities abroad with the hope of improving their livelihoods. However, labour migration
from Kenya is largely unregulated and involves numerous public sector agencies. This results
in duplications and weakening of efforts to coordinate the migration. The country also lacks
appropri#te legislation on labour migration. Accurate statistics on the number of Kenyans
working abroad are unavailable but it is estimated that about 200,000 work in the Middle East
alone. Most of these workers are, however, engaged in low-skilled occupations. They also
face nun#erous challenges, especially in respect to the terms and conditions of employment
and protection of fundamental principles and rights at work. A lack of bilateral agreements
with countries in the region means that there are no formal structures for addressing these
challengis. The absence of a Distress Fund particularly in the Middle East and Offices of
Labour Attachés in destination countries compounds this challenge further.

Way Fothard: The State Department is developing a Labour Migration Policy that will
provide a framework for labour migration in the country. Also, there is need for labour

agreemerl’tvs with key labour migration countries to enhance the protection of the Kenyan
Migrant Workers.

4.12 Lﬁw levels of Productivity and Competitiveness

Kenya’s overall labour productivity measured by output per person employed has remained
low and %rown slowly over the years. The country’s overall labour productivity index dropped
slightly from 100 in 2012 to 99.53 in 2013 but increased minimally to 101.25 in 2014, 102.76
in 2015 and 105.69 in 2016. This shows that labour productivity increased cumulatively by
9.23 percent or by an average of 2.31 percent per annum over the 4-year period. Kenya’s
Global Cbmpetitiveness Index is also low and ranged between 3.7 to 3.9 out of 7 between
2012/13 and 2016/17. The country’s GCI and ranking is, arguably low, compared to those of
competit(Lr countries. Some of the factors responsible for Kenya’s low productivity and
competitiveness are inadequate awareness and weak productivity culture within the populace,

|
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weak stakeholder involvement in productivity movement and campaigns and inadequate focus
of productivity improvement initiatives in the public sector.

Way Forward. There is need for increased awareness on productivity improvement
initiatives in all sectors of the economy and to develop productivity culture among Kenyans
from an early age. Introduction of a curriculum on productivity in schools will contribute to
entrenchment of productivity culture in the country. The State Department is mobilizing
resources to fully implement the National Productivity Policy.

4.13 Inadequacy of Work Injury Benefits Laws

The High Court Ruling of 2009 nullified key sections of the Work Injury Benefits Act (2007).
Delay in the enactment of the Work Injury Compensation Bill continues to undermine
effective administration of work injury benefits regulations. It also delays and denies the
compensation rights of the injured employees. The Bill proposes establishment of a Fund to
cover the compensation of workers who get permanent incapacity as a result of occupational
diseases.

Way Forward: The State Department for Labour developed a Work Injury Compensation
Bill and forwarded it to the National Treasury for concurrence. The Bill was returned to the
Department in August 2019 with comments, which will be addressed before resubmission of
the same to the National Treasury.

4.14 Lack of Baseline Survey on Occupational Safety and Health

There is no data on the number of workers in hazardous occupations in Kenya requiring
periodic medical examinations. In addition, the number of hazardous plant and equipment and
the number of workplaces in the country is unknown. This has hampered design of initiatives
aimed at addressing workplace hazards.

Way Forward: The State Department commenced the Baseline Survey in the 2017/18
Financial Year. The survey has covered two Counties only (Nakuru and Machakos) in the past
two Financial Years. Increased coverage is hampered by insufficient funding.

4.15 Occupational Safety and Health Information Management System

The Department uses manual platforms for collection and analysis of data collected on
occupational accidents, diseases, hazardous substances, safety audits, inspections and training
activities. Entry and analysis of this data is usually not effective and the database system in
use is rudimentary and presents challenges in disaggregation of data accordance with ILO
standards.

Way Forward: The State Department is finalizing the establishment of the OSH Information
Management System to facilitate data collection, analysis and generation of labour market
statistics. The system will also be used in registration and certification of workplaces in
compliance with OSH regulations.

4.16 Low Coverage of Labour Administration Services
Public administration activities in the implementation of national labour laws and policies are
a national function whose services are required in all counties. However, these services are
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only available in 41 counties thereby denying the public services in six remaining counties.
Even where it is present, labour administration services are limited in coverage due to
inadequate capacity.

\
4.17  Upsurge in Industrial Actions in the Public Sector
Kenya has been experiencing an increase in industrial unrest particularly in the public sector.
Although there are many causes of industrial action, the ones in the public sector tend to be
associated with terms and conditions of employment and especially failure to negotiate or
non-implementation of registered CBAs. Increase in industrial action also points to weak
frameworks for social dialogue and an ineffective industrial relations system.

Way Forward: The State Department through the Cabinet Memorandum on the Centrality
and Contribution of the Labour Sector to the Economy has proposed the establishment of
an Apex Inter-Governmental Committee, under the leadership of Ministry of Public Service,
Youth and Gender Affairs, to Coordinate Negotiations of Collective Bargaining Agreement
(CBA) in Public Sector, provide clear guidance to the implementing institution and advice the

Government on the same.
\

4.18 Lack of guidance in determination of wages at national level

Kenya lacks a comprehensive wages and remuneration policy. The country has continued to
rely on minimum wage setting, collective bargaining and administered wage setting as the
approaches for determination of wages and benefits. These approaches have given a
piecemeaH account of wage determination, increased wage inequities and inhibited adequate
improven}ent in the welfare of workers besides dampening organizational productivity and
competitiveness. Though the Salaries and Remuneration Commission (SRC) developed a
wage and ‘beneﬁts policy, it is only confined to public sector workers.

Way Forward: The State Department commenced the development of a National Wages and
Remuneration Policy in the 2018/19 Financial Year. The Policy aims at providing a
framework for determination and review of wages in the country and will help address wage
disparitieg across the sectors of the economy.

4.19 CI'Lild Labour

Child labpur constitutes a key impediment to development of dynamic and competitive
human resources. The challenges to effective reduction of child labour have been low levels
of economic development, high incidences of poverty, unemployment, challenges in the
education| sector, and inconsistencies in laws and regulations. Others are rural-urban
migration, socio-cultural practices, lack of up-to-date data on child labour, non-
comprehensive social protection system, HIV and AIDS and trafficking in persons.

Way Forward: There is need for allocation of fund to enable the State Department carry out a
Child Labour Survey to establish the number of children involved in child labour in the
country. The survey will also inform the development of policy measures required in
withdrawing the children from child labour.

Hod. (Amb.) Ukur Yatani
Cabinet Secretary
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I11. STATEMENT OF ENTITY MANAGEMENT RESPONSIBILITIES

Section 81 (1) of the Public Finance Management Act, 2013 requires that, at the end of each
financial year, the accounting officer for a National Government Entity shall prepare financial
statements in respect of that entity. Section 81 (3) requires the financial statements so
prepared to be in a form that complies with relevant accounting standards as prescribed the
Public Sector Accounting Standards Board of Kenya from time to time.

The Accounting Officer in charge of the State Department for Labour is responsible for the
preparation and presentation of the entity’s financial statements, which give a true and fair view
of the state of affairs of the entity for and as at the end of the financial year (period) ended on
June 30, 2019. This responsibility includes: (i) maintaining adequate financial management
arrangements and ensuring that these continue to be effective throughout the reporting period;
(1) maintaining proper accounting records, which disclose with reasonable accuracy at any
time the financial position of the entity; (iii) designing, implementing and maintaining
internal controls relevant to the preparation and fair presentation of the financial statements,
and ensuring that they are free from material misstatements, whether due to error or fraud;
(iv) safeguarding the assets of the entity; (v) selecting and applying appropriate accounting
policies; and (vi) making accounting estimates that are reasonable in the circumstances.

The Accounting Officer in charge of the State Department for Labour accepts responsibility for
the entity’s financial statements, which have been prepared on the Cash Basis Method of
Financial Reporting, using appropriate accounting policies in accordance with International
Public Sector Accounting Standards (IPSAS). The Accounting Officer is of the opinion that the
entity’s financial statements give a true and fair view of the state of entity’s transactions during
the financial year ended June 30, 2018, and of the entity’s financial position as at that date. The
Accounting Officer charge of the State Department for Labour further confirms the
completeness of the accounting records maintained for the entity, which have been relied upon
in the preparation of the entity’s financial statements as well as the adequacy of the systems of
internal financial control.

The Accounting Officer in charge of the State Department for Labour confirms that the entity
has complied fully with applicable Government Regulations and the terms of external financing
covenants (where applicable), and that the entity’s funds received during the year under audit
were used for the eligible purposes for which they were intended and were properly accounted
for. Further the Accounting Officer confirms that the entity’s financial statements have been
prepared in a form that complies with relevant accounting standards prescribed by the Public
Sector Accounting Standards Board of Kenya.

Approval of the financial statements
The State Department for Labour financial statements were approved and signed by the

~2019.
m/\/\‘g
Principal Seﬂal‘y ' Principal Accounts Controller
Name: PETER K. TUM, OGW Name: PETER N. KABEBE

[ICPAK Member Number:3845
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| Enhancing Accountability

REPORT OF THE AUDITOR-GENERAL ON STATE DEPARTMENT FOR LABOUR
FOR THE YEAR ENDED 30 JUNE, 2019

REPORT ON THE FINANCIAL STATEMENTS
Qualified Opinion

| have audited the accompanying financial statements of the State Department for Labour
set out on pages 1 to 26, which comprise the statement of assets and liabilities as at
30 June, 2019, and the statement of receipts and payments, statement of cash flows and
the|summary statement of appropriation - recurrent and development combined for the
year then ended, and a summary of significant accounting policies and other explanatory
information in accordance with the provisions of Article 229 of the Constitution of Kenya
and Section 35 of the Public Audit Act, 2015. | have obtained all the information and
explanations which, to the best of my knowledge and belief, were necessary for the
purpose of the audit.

In my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of the State Department for Labour as at 30 June, 2019
and of its financial performance and its cash flows for the year then ended, in accordance
with the International Public Sector Accounting Standards (Cash Basis) and comply with
the;Puinc Finance Management Act, 2012.

|
Basis for Qualified Opinion
1.0/ Inaccuracies in the Financial Statements

The Department’s financial statements submitted for audit on 30 September, 2019
reflected unsupported individual balances for various components which were later
amended in the revised financial statements further resulting to material misstatements
as summarized below: -

1.1/ Statement of Receipts and Payments

Financial
Statements | Revised Financial
30.09.2019 Statements Variance
Component Kshs. Kshs. Kshs. | %
Other Receipts 816,850 1,349,030 532,180 | 65
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Financial
Statements | Revised Financial
30.09.2019 Statements Variance
Component Kshs. Kshs. Kshs. | %
Use of Goods and Services | 1,250,995,346 1,376,790,747 125,795,401 | 10
Acquisition of Assets 125,926,072 122,935,545 33005271 2
1.2 Statement of Assets and Liabilities
Financial Revised
Statements Financial
30.09.2019 Statement Variance
Component Kshs. Kshs. Kshs. | %
Cash balance 0 49,691 49,691 | 100
Account Receivables 17,418,553 16,837,312 581,241 | 3
Account Payables - Deposits 71,185,575 48,966,759 | 22,188,816 | 31

The initial financial statement figures were not supported, while journal entries in support
of the movement between the initial and the revised financial statements were not availed
for audit verification.

In the circumstances, it has not been possible to confirm the accuracy and completeness
of the financial statements for the year ended 30 June, 2019.

1.3 Cash and Bank balances

The statement of assets and liabilities as at 30 June, 2019 reflects bank balances
amounting to Kshs.73,044,493 for the four (4) accounts maintained by the State
Department and a cash in hand balance of Kshs.49,691 as shown under Note 10A and
10B to the financial statements. However, the revised Trial Balance reflects credit
balances for recurrent and development bank accounts of Kshs.129,700 and
Kshs.73,436,582 respectively. Further, Deposit and Kenya Youth Employment and
Opportunities Project (KYEOP) bank accounts had debit balances of Kshs.49,106,777
and Kshs.105,934,868 which differ from the financial statements balances of
Kshs.48,966,759 and Kshs.22,197,041 by Kshs.140,018 and Kshs.83,737,827
respectively. In addition, cash in hand debit balance of Kshs.49,691 differs with the Trial
Balance figure of Kshs.532,580 by a variance of Kshs.482,889 as summarized below;

Revised Revised IFMIS
Financial Trial Balance | Variance (a-
Statements (a) (b) b)
Account Kshs Kshs Kshs
Recurrent Bank Balance 129,700 (129,700) 259,400
Development Bank Balance 1,750,993 (73,436,582) 79,181,575
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Revised Revised IFMIS
Financial Trial Balance | Variance (a-

| Statements (a) (b) b)
Deposit Bank Balance 48,966,759 49,106,777 (140,018)
Kenya youth Employment
and Opportunities Project
(KYEOP) 22,197,041 105,934,868 | (83,737,827)
Total bank balances 73,044,493
Cash in hand 49,691 532,580 (482,889)
Total cash and cash
equivalent 73,094,184

Management has not reconciled the above variances and therefore the accuracy of cash
and cash equivalents balance of Kshs.73,094,184 cannot be confirmed.

1.4 Accounts Payables-Deposits and Retention

The! statement of assets and liabilities reflects a balance of Kshs. 48,966,759 under
accounts payables-deposits and retentions while the Trial Balance, as at the same date,
reflects a figure of Kshs.37,540,107 in respect of general deposits. The resultant variance
of Kshs.11,426,652 between the two sets of records has not been explained or
reconciled.

1.5 |Other Inaccuracies Between Financial Statements and Trial Balance

Further comparison between the financial statements and the supporting Trial Balance
revealed total positive variances of Kshs.8,953,473 and negative variances totalling

Ksh§.495,629,663 that were not explained or reconciled as analysed below:

Financial IFMIS Trial | Variance (a-
Details Statements (a) Balance (b) b)
Kshs. Kshs. Kshs.
Contractors Retention Money 0 (4,107,938) 4,107,938
Withholding Taxes 0 (4,845,535) 4,845,535
Total positive variance 8,953,473
System Required Liabilities 0 305,529,535 | (305,529,535)
Cash Clearing Account 0 81,271,325 | (81,271,325)
0 105,825,795 | (105,825,795
General provision 0
Drjbtors and Advances- 0 659,807 (659,807)
employees
Otper debtors and 0 2,343,201 (2,343,201)
prepayments
Total 0 495,629,663 | (495,629,663)

In the circumstances, the accuracy and completeness of the State Department’s financial
statements could not be confirmed.
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2.0 Un-accounted for Disbursement to Consulate Offices

The State Department disburses quarterly AIEs through the Principal Secretary, Ministry
of Foreign Affairs to its Consular Offices in Qatar, Saudi Arabia, Geneva and the United
Arab Emirates (UAE). During the year, a total of Kshs.128,655,030 was disbursed to the
four (4) Consular Offices. However, the Management did not avail for audit verification
expenditure returns in support of the disbursed amount.

In the circumstances, it has not been possible to confirm the propriety of the disbursed
amount of Kshs.128,655,030.

3.0 Outstanding Receivables

Note 11 to the financial statements reflect accounts receivables totalling Kshs.16,837,312
in relation to outstanding imprests. However, the receivables were not supported by
verifiable schedules. Further, the Trial Balance reflected an amount of Kshs.16,673,324
resulting in a variance of Kshs.163,992. In addition, a review of the imprest register
revealed that some officers were issued with new imprests while still holding un-
surrendered balances.

In the circumstances, it has not been possible to ascertain the accuracy of the receivables
amount of Kshs.16,837,312.

The audit was conducted in accordance with International Standards of Supreme Audit
Institutions (ISSAIs). | am independent of the State Department for Labour in accordance
with ISSAI 130 on Code of Ethics. | have fulfilled other ethical responsibilities in
accordance with the ISSAI and in accordance with other ethical requirements applicable
to performing audits of financial statements in Kenya. | believe that the audit evidence |
have obtained is sufficient and appropriate to provide a basis for my qualified opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Other Matter

1.0 Pending Bills

Notes 16.1 to the financial statements reflects pending bills amounting to
Kshs.322,617,423 as at 30 June, 2019 which were not settled in the year under review
but carried forward to 2019/2020 financial year. Failure to settle bills in the year to which
they relate adversely affects the subsequent year's provisions to which they have to be
charged.

2.0 Delayed Construction of Research Institute Office Complex

As reported in the previous year, the State Department embarked on construction of a
Research Institute Office Complex Project which was commissioned in February, 2010 at
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an estimated cost of Kshs.480,000,000 at the Directorate of Safety Health. However, as
at 30 June, 2019 the Project had not been completed and no records to confirm when the
Project was expected to have been completed were availed despite an expenditure
amounting to Kshs.343,458,956 having been incurred.

Further, during an audit inspection carried out in December, 2019, it was observed that
no activities were ongoing at the site and the Project appeared to have stalled. No
plausible reasons were given for the nine (9) years delay in completion of the Project
whose primary objective was to enable the Directorate of Safety Health embrace
changing dynamics in work environment relating to health and safety of workers.

|

3.0 Construction of the National Employment Promotion Centre Kabete

As previously reported, the construction of the proposed National Employment Promotion
Centre at Kabete was awarded to a local company on 15 May, 2015 for a contract period
of seventy-eight (78) weeks at a contract sum of Kshs.442,723,947. However, the Project
stalled after an expenditure of Kshss.117,998,228 was incurred.

A physical audit inspection during the month of December, 2019 revealed that, though
the Contractor was on site, there was minimal activity going on and the structure depicted
an abandoned site.

4.0 Budget Control and Performance

The summary statement of appropriation - recurrent and development combined reflects
that the State Department recorded actual receipts of Kshs.2,630,065,021 against
budgeted receipts of Kshs.3,957,5659,574 resulting in a shortfall of Kshs.1,327,494,552 or
34% of the budget. The shortfall on budgeted receipts adversely affected implementation
of planned activities for the year under review and no satisfactory reasons were provided
for the shortfall.

Similarly, the State Department had a total budgeted expenditure of Kshs.3,968,459,573
compared to the actual expenditure of Kshs.2,618,596,644 resulting in an under-
expenditure of Kshs.1,349,862,929 or 34% of the budget. The under-expenditure implies
that goals and objectives of the State Department were not achieved as planned for the

fiscal year.

REF‘;’ORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, | confirm that, nothing has come to my attention to cause me to believe that
public resources have not been applied lawfully and in an effective way.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 4000. The standard requires that |
comply with ethical requirements and plan and perform the audit to obtain assurance
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about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. | believe that the audit evidence | have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, | confirm that, nothing has come to my attention to cause me to
believe that internal controls, risk management and overall governance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that | plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management and overall governance were
operating effectively, in all material respects. | believe that the audit evidence | have
obtained is sufficient and appropriate to provide a basis for my conclusion

Responsibilities of Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with International Public Sector Accounting Standards (Cash
Basis) and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal control, risk management and overall governance.

In preparing the financial statements, Management is responsible for assessing the State
Department’s ability to continue as a going concern/ sustain services, disclosing, as
applicable, matters related to sustainability of services and using the applicable basis of
accounting unless Management is aware of the intention to terminate the State
Department or cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

In addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

Those charged with governance are responsible for overseeing the State Department
financial reporting process, reviewing the effectiveness of how the entity monitors
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compliance with relevant legislative and regulatory requirements, ensuring that effective
processes and systems are in place to address key roles and responsibilities in relation
to governance and risk management, and ensuring the adequacy and effectiveness of
the control environment.

Auditor-General’s Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor’s report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with ISSAIs will always detect
a m:fxterial misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

In addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, | consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the ISSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
mis§tatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the

State Department’s policies and procedures may deteriorate.

As part of an audit conducted in accordance with ISSAls, | exercise professional
judgement and maintain professional skepticism throughout the audit. | also:
\
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Identify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management’s use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the State
Department’s ability to continue as a going concern or to sustain its services. If |
conclude that a material uncertainty exists, | am required to draw attention in the
auditor's report to the related disclosures in the financial statements or, if such
disclosures are inadequate, to modify my opinion. My conclusions are based on the
audit evidence obtained up to the date of my audit report. However, future events or
conditions may cause the State Department to cease to continue to sustain its
services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the State Department to express an opinion on the financial
statements.

Perform such other procedures as | consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

| also provide Management with a statement that | have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

a

atnu

AUDITOR-GENERAL

Nairobi
02 December, 2020

Report of the Auditor-General on State Department for Labour for the year ended 30 June, 2019
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MINISTRY OF LABOUR AND SOCIAL PROTECTION
STATE DEPARTMENT FOR LABOUR
Reports and Financial Statements
For the year ended June 30, 2019
V. STATEMENT OF RECEIPTS AND PAYMENTS
Note 2018-2019 2017-2018
Kshs Kshs
RECEIPTS
Exchequer releases 1 2,624,590,991 | 2,017,027,522
Proceeds from Sale of Assets 2 4,125,000 6,101,000
Other Receipts 3 1,349,030 1,109,430
TOTAL RECEIPTS 2,630,065,021 | 2,024,237,952
PAYMENTS
Compensation of Employees 4 687,161,399 640,516,314
Use of goods and services 5 1,376,790,747 635,365,339
Transfers to Other Government Units 6 431,719,800 607,400,000
Other grants and transfers 4 375,200 27,849,904
Social Security Benefits 8 13,952 17,000,000
Acquisition of Assets 9 122,535,545 71,183,884
TOTAL PAYMENTS 2,618,596,642 1,999,315,441
SURPLUS/DEFICIT 11,468,379 24,922,511

The accounting policies and explanatory notes to these financial statements form an integral part of
the financial statements. The entity financial statements were approved on 2019 and

sign\_ by:
(jw N ok e

Principal Accounts Controller
Name: PETER N. KABEBE
ICPAK Member Number: 3845

Principal Secretary
Name: PETER K. TUM, OGW

R




Reports and Financial Statements
For the year ended June 30, 2019

MINISTRY OF LABOUR AND SOCIAL PROTECTION
STATE DEPARTMENT FOR LABOUR

V.STATEMENT OF ASSETS AND LIABILITIES

Note

2018-2019 2017-2018
Kshs Kshs

FINANCIAL ASSETS
Cash and Cash Equivalents
Bank Balances 10A 73,044,493 147,624,938
Cash Balances 10B 49,691 1,693,852
Tatal Cash and cash equivalent 73,094,184 149,318,791
Accounts receivables — 15,618,903 1,135,930
Outstanding Imprests 11
TOTAL FINANCIAL ASSETS 88,713,087 150,454,721
FINANCIAL LIABILITIES
Accounts Payables — Deposits and
retentions 12 48,966,759 122,176,772
NET FINANCIAL ASSETS 39,746,328 28,277,949
REPRESENTED BY
Fund balance b/fwd 13 28,277,949 18,545,549
Prior year adjustment 14 -15,190,111
Surplus/Deficit for the year 11,468,379 24,922,511
NET FINANCIAL POSSITION 39,746,328 28,277,949

Principal Secretary

Name: PETER K. TUM, OGW

The accounting policies and explanatory notes to these financial statements form an integral
part of the financial statements. The entity financial statements were approved on
] 019 and signed by:

%\»ﬁ,m@

Principal Accounts Controller
Name: PETER N.KABEBE
[CPAK Member Number: 3845




MINISTRY OF LABOUR AND SOCIAL PROTECTION
STATE DEPARTMENT FOR LABOUR

Renarte and Financial Qtatamaontc
A\wl lllllllllllllllllll ACRE \JRAALVALIIV ALY

For the year ended June 30, 2019

VI.  STATEMENT OF CASH FLOWS

2018-20 19 20 17-20 18
Kshs Kshs
Receipts for operating income
Exchequer Releases 1 2,624,590,991 2,017,027,522
Other Revenues 3 1,349,030 1,109,430
Payments for operating expenses 2,625,940,021 2,018,136,952
Compensation of Employees 4 687,161,399 640,516,314
Use of goods and services 5 1,376,790,747 635,365,339
Transfers to Other Government Units 6 431,719,800 607,400,000
Other grants and transfers 7 375,200 27,849,904
Social Security Benefits 8 13,952 17,000,000
2,496,061,097 1,928,131,557
Adjusted for:
Changes in receivables -14,482,973 -244.,760
Changes in payables 73,210,013 59,540,003
Adjustments during the year -15,190,111
Net cash flow from operating activities 42,185,938 134,110,527
CASHFLOW FROM INVESTING ACTIVITIES
Proceeds from Sale of Assets 2 4,125,000 6,101,000
Acquisition of Assets 9 (122,535,545) (71,183,884)
Net cash flows from Investing Activities (118,410,545) (65,082,884)
CASHFLOW FROM BORROWING ACTIVITIES
Net cash flow from financing activities
NET INCREASE IN CASH AND CASH EQUIVALENT -76,224,607 69,027,643
Cash and cash equivalent at BEGINNING of the year 13 149,318,791 80,291,148
Cash and cash equivalent at END of the year 73,094,184 149,318,791

The accounting policies and explanatory notes to these financial statements form an integral part of
20 19 and

the financial statements. The entity financial statements were approved on

B,

signed by:

(W

Principal Secretary
Name: PETER K. TUM, OGW

Principal Accounts Controller
Name: PETER N. KABEBE

ICPAK Member Number:3845

(OS]
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MINISTRY OF LABOUR AND SOCIAL PROTECTION
STATE DEPARTMENT FOR LABOUR

Reports and Financial Statements

For the year ended June 30, 2019

XI.  SIGNIFICANT ACCOUNTING POLICIES

The principle accounting policies adopted in the preparation of these financial statements are
set out below:

1. Statement of Compliance and Basis of Preparation

The financial statements have been prepared in accordance with Cash-basis International
Public Sector Accounting Standards (IPSAS) as prescribed by the Public Sector Accounting
Standards Board (PSASB) and set out in the accounting policy note below. This cash basis of
accounting has been supplemented with accounting for; a) receivables that include imprests
and salary advances and b) payables that include deposits and retentions.

The financial statements comply with and conform to the form of presentation prescribed by
the PSASB. The accounting policies adopted have been consistently applied to all the years
presented.

2. Reporting Entity

The financial statements are for the State Department for Labour.. The financial statements
encompass the reporting entity as specified under section 81 of the PFM Act 2012 and also
comprise of the following development projects implemented by the entity:

| Project xxx

i) Project pyy

(List the projects that have been consolidated under this Jinancial statements in case
of any)

3. Reporting Currency

The financial statements are presented in Kenya Shillings (KShs), which is the functional and
reporting currency of the Government and all values are rounded to the nearest Kenya
Shilling.

4. Significant Accounting Policies

The accounting policies set out in this section have been consistently applied by the Entity
for all the years presented.

a) Recognition of Receipts
The Entity recognises all receipts from the various sources when the event occurs and the
related cash has actually been received by the Entity.

. Tax Receipts

Tax receipts are recognized in the books of accounts when cash is received. Cash is
considered as received when notification of tax remittance is received. (Check if this
policy is applicable to entity)
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Reports and Financial Statements
For the year ended June 30, 2019

SIGI*IFICANT ACCOUNTING POLICIES

. Transfers from the Exchequer

Transfers from the exchequer are recognized in the books of accounts when cash is
received. Cash is considered as received when payment instruction is issued to the
bank and notified to the receiving entity.

. External Assistance
External assistance is received through grants and loans from multilateral and
bilateral development partners.

Grants and loans shall be recognized in the books of accounts when cash is received.
- Cash is considered as received when a payment advice is received by the recipient
entity or by the beneficiary.

In case of grant/loan in kind, such grants are recorded upon receipt of the grant item
- and upon determination of the value. The date of the transaction is the value date
indicated on the payment advice. A similar recognition criteria is applied for loans
received in the form of a direct payment.

During the year ended 30" June 2019, there were no instances of non-compliance
with terms and conditions which have resulted in cancellation of external assistance
loans.

. Other receipts

b) Re

These include Appropriation-in-Aid and relates to receipts such as proceeds from
isposal of assets and sale of tender documents. These are recognised in the financial
tatements the time associated cash is received.

(Fognition of payments

The Entity recognises all payments when the event occurs and the related cash has actually
been paid out by the Entity.

| o Compensation of Employees
Salaries and wages, allowances, statutory contribution for employees are recognized
in the period when the compensation is paid.

. Use of Goods and Services

' Goods and services are recognized as payments in the period when the goods/services
are paid for. Such expenses, if not paid during the period where goods/services are
' consumed, shall be disclosed as pending bills.

° Interest on Borrowing
Borrowing costs that include interest are recognized as payment in the period in
which they are paid for.




MINISTRY OF LABOUR AND SOCIAL PROTECTION
STATE DEPARTMENT FOR LABOUR

Reports and Financial Statements

For the year ended June 30, 2019

SIGNIFICANT ACCOUNTING POLICIES

. Repayment of Borrowing (Principal Amount)
The repayment of principal amount of borrowing is recognized as payment in the
period in which the repayment is made.

. Acquisition of Fixed Assets

The payment on acquisition of property plant and equipment items is not capitalized.
The cost of acquisition and proceeds from disposal of these items are treated as
payments and receipts items respectively. Where an asset is acquired in a non-
exchange transaction for nil or nominal consideration and the fair value of the asset
can be reliably established, a contra transaction is recorded as receipt and as a
payment.

A fixed asset register is maintained by each public entity and a summary provided for
purposes of consolidation. This summary is disclosed as an annexure to the financial
statements.

5. In-kind contributions

In-kind contributions are donations that are made to the Entity in the form of actual goods
and/or services rather than in money or cash terms. These donations may include vehicles,
equipment or personnel services. Where the financial value received for in-kind contributions
can be reliably determined, the Entity includes such value in the statement of receipts and
payments both as receipts and as payments in equal and opposite amounts; otherwise, the
contribution is not recorded.

6.  Third Party Payments

Included in the receipts and payments, are payments made on its behalf to third parties in
form of loans and grants. These payments do not constitute cash receipts and payments and
are disclosed in the payment to third parties in the statement of receipts and payments as
proceeds from foreign borrowings.

7. Cash and Cash Equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on
call and highly liquid investments with an original maturity of three months or less, which
are readily convertible to known amounts of cash and are subject to insignificant risk of
changes in value. Bank account balances include amounts held at the Central Bank of Kenya
and at various commercial banks at the end of the financial year.

Restriction on Cash

Restricted cash represents amounts that are limited/restricted from being used to seitle a
liability for at least twelve months after the reporting period. This cash is limited for direct
use as required by stipulation.

Amounts maintained in deposit bank accounts are restricted for use in refunding third party
deposits. As at 30th June 2019, this amounted to Kshs xxx compared to Kshs xxx in prior
period as indicated on note xxxx.

There were no other restrictions on cash during the year.

11



MINISTRY OF LABOUR AND SOCIAL PROTECTION
STATE DEPARTMENT FOR LABOUR

Reports and Financial Statements

For the year ended June 30, 2019

SIGNIFICANT ACCOUNTING POLICIES

8. Accounts Receivable

For the purposes of these financial statements, imprests and advances to authorised public
officers and/or institutions which were not surrendered or accounted for at the end of the
financial year are treated as receivables. This is in recognition of the government practice
where the imprest payments are recognized as payments when fully accounted for by the
imprcit or AIE holders. This is an enhancement to the cash accounting policy. Other
accounts receivables are disclosed in the financial statements.

9. Accounts Payable

For the purposes of these financial statements, deposits and retentions held on behalf of third
partiesT have been recognized on an accrual basis (as accounts payables). This is in
recognition of the government practice of retaining a portion of contracted services and
works pending fulfilment of obligations by the contractor and to hold deposits on behalf of
third parties. This is an enhancement to the cash accounting policy adopted by National
Government Ministries and Agencies. Other liabilities including pending bills are disclosed
in the %nancial statements.

10. ending Bills

Pendij‘g bills consist of unpaid liabilities at the end of the financial year arising from
contracted goods or services during the year or in past years. As pending bills do not involve
the payment of cash in the reporting period, they recorded as ‘memorandum’ or ‘off-balance’
items to provide a sense of the overall net cash position of the Entity at the end of the year.
When the pending bills are finally settled, such payments are included in the Statement of
ReceijJ:s and Payments in the year in which the payments are made.

11. udget

The bfdget is developed on a comparable accounting basis (cash basis except for imprest and
deposits, which are accounted for on an accrual basis), the same accounts classification basis,
and fo; the same period as the financial statements. The original budget was approved by
Parliament on June 2018 for the period 1* July 2018 to 30" June 2019 as required by Law
and tthre were two supplementary adjustments to the original budget during the year.

A comparison of the actual performance against the comparable budget for the financial year
under review has been included in the financial statements.

Govertment Development Projects are budgeted for under the MDAs but receive budgeted
funds as transfers and account for them separately. These transfers are recognised as inter-
entity Wransfers.

Where| necessary, comparative figures for the previous financial year have been amended or

12, jomparative Figures
reconfigured to conform to the required changes in presentation.




MINISTRY OF LABOUR AND SOCIAL PROTECTION
STATE DEPARTMENT FOR LABOUR

Reports and Financial Statements

For the year ended June 30, 2019

SIGNIFICANT ACCOUNTING POLICIES

13. Subsequent Events
There have been no events subsequent to the financial year end with a significant impact on
the financial statements for the year ended 30" June 2019.

14. Errors

Material prior period errors shall be corrected retrospectively in the first set of financial
statements authorized for issue after their discovery by: i. restating the comparative amounts
for prior period(s) presented in which the error occurred; or ii. If the error occurred before the
earliest prior period presented, restating the opening balances of assets, liabilities and net
assets/equity for the earliest prior period presented.

During the year, errors that have been corrected are disclosed under note 26 explaining the
nature and amounts.

15. Related Party Transactions

Related party relationships are a normal feature of commerce. Specific information with
regards to related party transactions is included in the disclosure notes.

13



MINISTRY OF LABOUR AND SOCIAL PROTECTION
STATE DEPARTMENT FOR LABOUR
Reports and Financial Statements
For the year ended June 30, 2019
NOTES TO THE FINANCIAL STATEMENTS
1 EXCHEQUER RELEASES
Description 2018-2019 2017-2018
Kshs Kshs
Total Exchequer Releases for quarter 1 603,816,547 267,123,442
Total Exchequer Releases for quarter 2 617,038,569 349,099,054
Total Exchequer Releases for quarter 3 797,732,760 585,110,930
Total Exchequer Releases for quarter 4 606,003,115 815,694,096
Total 2,624,590,991 2,017,027,522
2 PROCEEDS FROM SALE OF ASSETS
2018-2019 2017-2018
Kshs Kshs
Receipts from the Sale of Inventories, Stocks and Commodities 4,125,000 6,101,000
Total 4,125,000 6,101,000
3 OTHER RECEIPTS
Description 2018-2019 2017-2018
Kshs Kshs
Receipts from Administrative Fees and Charges - Collected as 929,030 1,109,430
AlA
Receipts from Sale of Incidental Goods 420,000
Total 1,349,030 1,109,430
4 COMPENSATION OF EMPLOYEES
2018-2019 2017-2018
Kshs Kshs
Basic salaries of permanent employees 322,224,175 358,726,168
Basic wages of temporary employees 103,525,237 48,906,529
Personal allowances paid as part of sala 252,324,040 | 218,197,533
Personal allowances paid as reimbursements 5,651,047 11,880,950
Personal allowances provided in kind 3,436,900 2,805,134
Total 687,161,399 640,516,314
14



MINISTRY OF LABOUR AND SOCIAL PROTECTION
STATE DEPARTMENT FOR LABOUR

Reports and Financial Statements

For the year ended June 30, 2019

5 USE OF GOODS AND SERVICES

2018-2019 2017-2018

Kshs Kshs
Utilities, supplies and services 44,186,424 22,844,574.00
Communication, supplies and services 35,286,208 12,280,980.00
Domestic travel and subsistence 231,101,624 107,943,927.00
Foreign travel and subsistence 45,624,706 16,790,060.00
Printing, advertising and information supplies & services 15,030,179 4,586,274.00
Rentals of produced assets 153,575,825 213,595,429.00
Training expenses 621,327,029 143,773,986.00
Hospitality supplies and services 78,857,115 40,566,309.00
Insurance costs 412,500 697,500.00
Specialised materials and services 10,731,118 8,933,556.00
Office and general supplies and services 37,501,579 9,271,924.00
Other operating expenses 55,362,552 18,257,562.00
Routine maintenance — vehicles and other transport 13,372,709 12,751,654.00
equipment
Routine maintenance — other assets 6,051,639 2,723,528.00
Fuel Oil and Lubricants 28,369,539 20,348,076.00
TOTAL 1,376,790,747 635,365,339

15



MINISTRY OF LABOUR AND SOCIAL PROTECTION
STATE DEPARTMENT FOR LABOUR
Reports and Financial Statements
For the year ended June 30, 2019

NOTES TO THE FINANCIAL STATEMENTS (Continued)

6 TRANSFERS TO OTHER GOVERNMENT ENTITIES

Description

2018-2019

2017-2018

Kshs

Kshs

Transfers to Central government entities (SCoa
Codes 2630100, 2630200, 2640400, 2640500,
2649900, 2820100, 2820200, 2820300)

NITA

246,838,500

507,400,000

NEA

180,000,000

100,000,000

DOSH

4,881,300

431,719,800

607,400,000

—_—

‘he above transfers were made to the following self-reporting entities in the year:

Description

Recurrent

Development

Total

20XX-20XX |

Kshs

Kshs

Kshs

Kshs

»Cs

Transfers to SAGAs and

s

“ntity xxx

Intity yyy

Ve g _|

>overnments

[ransfers to County

County xxx

¥ Yl ¥

‘ounty yyy

‘ransfers to Projects-
s0K counterpart funding

roject xxx

T AN -]

roject yyy

=

'OTAL

XXX

XXX

We have confirmed these amounts with the r

confirmations

XXX

rix |

as an Appendix to this financial statements

16
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MINISTRY OF LABOUR AND SOCIAL PROTECTION
STATE DEPARTMENT FOR LABOUR

Reports and Financial Statements

For the year ended June 30, 2019

NOTES TO THE FINANCIAL STATEMENTS (Continued)

7 OTHER GRANTS AND TRANSFERS

Explanation 2018-2019 2017-2018
Kshs Kshs

Membership dues and subscriptions to international 22,349,904

organizations

Scholarships and other educational benefits 375,200 5,500,000

Total 375,200 27,849,904

8 SOCIAL SECURITY BENEFITS

Explanation 2018-2019 2017-2018
Kshs Kshs
Government pension and retirement benefits 13,952 17,000,000
TOTAL 13,952 17,000,000
9 ACQUISITION OF ASSETS
Non-Financial Assets 2018-2019 2017-2018
Kshs Kshs |
Construction of Buildings 57,915,282 35,962,065 '
Refurbishment of Buildings 325,000 5,401,438
Purchase of Office Furniture and General Equipment 5,932,540 1,165,000 |
Purchase of Specialised Plant Equipment and Machinery 5,324,300 11,180,386
Research Feasibility Studies and Project Preparation 53,038,423 17,474,995
TOTAL 122,535,545 71,183,884 |

17
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RY OF LABOUR AND SOCIAL PROTECTION

STATE DEPARTMENT FOR LABOUR
Reports|and Financial Statements
For the year ended June 30, 2019
NOTES|TO THE FINANCIAL STATEMENTS (Continued)
10 A: Bank Balances
Amount | Indicate Exc rate
in bank | whether (if in
Name of Bank, account | recurrent, foreign
Account No. & currenc | Development, | currency
currency y deposit e.t.c ) 2018 -2019 2017 -2018
Kshs Kshs
Central Bank of Recurrent 1 129,700 5.522.,730.00
Kenya, 1000181354 ,
Recurrent Kes- Lbour
Central Bank of Development 1 1,750,993 118,668.60
Kenya, 1000181583,
Development Kes —
Labour
Central Bank of Deposits 1 48,966,759 | 49,106,777.40
Kenya, 1000181947,
Deposits Kes — Labour
Central Bank of 1000320467, 1 22,197,041 92,876,763.00
Kenya, KShs
1000320467,KShs -
KYEOP
TOTAL - 73,044,493 147,624,939
10 B: CASH IN HAND
2018 -2019 2017 -2018
Kshs Kshs
Cash in Hand — Held in domestic currency 49,691 1,693,852
TOTAL 49,691 1,693,852
Cash in hand should also be analysed as follows:
2018 -2019 2017 -2018
Kshs Kshs
Headquarters Cash office 49,691 1,693,852
TOTAL 49,691 1,693,852




MINISTRY OF LABOUR AND SOCIAL PROTECTION
STATE DEPARTMENT FOR LABOUR

Reports and Financial Statements

For the year ended June 30, 2019

NOTES TO THE FINANCIAL STATEMENTS (Continued)
11: ACCOUNTS RECEIVABLE - OUTSTANDING IMPRESTS

S
| Description 2018 -2019 2017 -2018
Kshs Kshs
Government Imprests 15,618,903 526,550.00 |
Salary advances 609,380
Total 15,618,903 1,135,930
Name of Officer or Date Imprest Amount Amount Balance
Institution Taken Taken Surrendered
Kshs Kshs Kshs
Name of Officer or Institution dd/mm/yy
Name of Officer or Institution dd/mm/yy
Name of Officer or Institution dd/mm/yy
Name of Officer or Institution dd/mm/yy
Name of Officer or Institution dd/mm/yy
Name of Officer or Institution dd/mm/yy
Total XXX
12. ACCOUNTS PAYABLE
Description 2018 -2019 2017 -2018
Kshs Kshs
Deposits 48,966,759 49,106,777.00
Project Balance 73,069,995.00
Total 48,966,759 122,176,772|
13. FUND BALANCE BROUGHT FORWARD
Description 2018 -2019 2017 -2018
Kshs Kshs
Bank accounts 147,624,939 78,879,250
Cash in hand 1,693,852 1,411,898
Accounts Receivables 1,135,930 891,170
Accounts Payables (122,176,772) (62,636,769)
Total 28,277,949 18,545,549

19
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DEPARTMENT FOR LABOUR

Reports and Financial Statements

For the

year ended June 30, 2019

NOTES TO THE FINANCIAL STATEMENTS (Continued)

14. PRIOR YEAR ADJUSTMENTS

Description of the error

2018 -2019 2017 -2018

Kshs Kshs

Adjustments on bank account balances -14,298.,941
Adjustments on cash in hand -891,170.00

(15,190,111)

15. RELATED PARTY DISCLOSURES

LABOUR

Accounting Officers

¢ County Governments; and

Related party transactions:

e Other Ministries Departments and Agencies and Development Projects;

e State Corporations and Semi-Autonomous Government Agencies.

Related party disclosure is encouraged under non-mandatory section of the Cash
Basis IPSAS.

The following comprise of related parties to the STATE DEPARTMENT FOR

e Key management personnel that include the Cabinet Secretaries and

2018-2019

2017- 2018

Kshs

Kshs

Key Management Compensation

Transfers to related parties

Transfers to other MDASs

Transfers to SCs and SAGAs

Transfers to Development Project

Transfers to County Governments

Transfers to non reporting secondary and primary
Schools

Total Transfers to related parties

Transfers from related parties

Transfers from the Exchequer

Transfers from other MDAs

(Insert any other transfers received)

Total Transfers from related parties

20
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For the year ended June 30, 2019

16 OTHER IMPORTANT DISCLOSURES

16.1: PENDING ACCOUNTS PAYABLE (See Annex 1)

Description 2017-

p 2018-2019 2018

Kshs Kshs

Construction of buildings 37,501,162.58 | 24,993,001
Civil Works 59,710,318.93

Supply of goods 29,215,270.00 | 5,249,480

Supply of services 195,808,371.51 | 11,654,254

322,617,423.02 41,896,735

16.2: PENDING STAFF PAYABLES (See Annex 2)

Balance b/f Additions for | Paid during the Balance c/f
FY 2017/2018 the period year FY 2018/2019
Description Kshs Kshs Kshs Kshs
Senior management
Middle management
Unionisable employees
Others
Total XXX XXX (xxx) XXX

16.3: OTHER PENDING PAYABLES (See Annex 3)

Balance b/f
FY 2017/2018

Additions for
the period

Paid during the
year

Balance c¢/f
FY 2018/2019

Description

Kshs

Kshs

Kshs

Kshs

Amounts due to National
Government entities

Amounts due to County
Government entities

Amounts due to third
parties

Total

XXX

XXX

(xxx)

XXX
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17 ITROGRESS ON FOLLOW UP OF AUDITOR RECOMMENDATIONS

The \followmg is the summary of issues raised by the external auditor, and management
comments that were provided to the auditor. We have nominated focal persons to resolve the

varigus issues as shown below with the associated time frame within which we expect the
issues to be resolved.
Timefra !
|
Focal Point me: i
Reference Status: ‘
Issue / person to (Puta |
No. on the (Resolved /
Observation | Management resolve the date when |
external Not
s from comments issue (Name you l
audit Resolved) n
Auditor and expect the |
Report ) [
designation) issue to be |
resolved) |
I.Incomplet | Exclusion of ‘ |
_ Head of supply
e summary | list and value | The list has not been ) ‘
) ‘ Chain In Process | In Process |
of asset of fixed finalized yet. ;
N Management
register Assets
Following the |
2.Unvouche | Tender movement of all staff, it | Head of supply Tender !
d documents has been challenging to | chain Resolved document !
|
expenditure | not provided | trace the required management s provided |
documents
Constructi
Poor on work
planning, . _ has been
3.Shoddy Project manager, Public
workmanship _ _ confirmed |
construgtion Works has explained the | Director, Dosh ‘
\ and 90% both by
of DOSH — issues and the same and Secretary, _
implementati ) o ) complete parliament
Research forwarded to Auditor Administration
) on likely to ary
Institute General '
escalate committee |
costs, and public |
works and

|
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For the year ended June 30, 2019

Timefra
Focal Point me:
Reference I Status:
ssue / person to Put a
No. on the ) (Resolved / ¢
Observation Management resolve the date when
external Not
s from comments issue (Name you
audit Resolved)
Auditor and expect the
Report
designation) issue to be
resolved)
confirmed
of sound
status
Value for
4.Refurbish | money spent | As explained by the )
Director Dosh X-Ray
ment of on X-Ray directorate, Value for
& Human refurbishe
medical Machine and | money was received Resolved
' ‘ Resource d and in
clinic at Refurbishme | throughout the years
Management use
DOSH nt of clinic from 2007
uncertain
Supporting
Unsupporte The payment vouchers Pending
documents ) Procurement
d Pending relating to the pending Resolved bill fully
for audit not and Accounts
Bills bills available for audit supported
provided
All the recurrent bills Pending
Unable to ) Directorates, )
5.Unsupport have been settled while _ bill fully
confirm the supply Chain,
ed Pending the Development is still Resolved supported
validate of . finance and
Bills outstanding Due to lack and partly
the bills | Accounts _
of Budgetary provisions. paid
Not possible
6.Unrecon | to confirm The agreements were Lease
ciled lease | the accuracy | signed with correct Administration | Resolved payments :
l .
payments | of the lease amounts, | reconciled
L payments

23
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Timefra |
Focal Point me: }
Reference Status: 5
Issue / person to (Put a ‘
No. on the (Resolved / .
Observation | Management resolve the date when |
external Not |
s from comments issue (Name you ;
audit Resolved) !
Auditor and expect the
Report .
designation) issue to be
resolved)
7.Unsupp
‘ Missing
ortei
Schedules ' Schedules |
payn%ents Schedules compiled and | Supply Chain \
showing Resolved | fully .
for ‘ available for audit Management !
period work supported |
Cleaning I
was done
services |
Matter 4
{
8.Irregular resolved |
Payment ’ l
payment an '
T could not be \
for ‘ Explanation made on , confirmed |
confirmed as Director |
Max*agem the circumstances that Resolved | by the l
a proper NHRPD i
ent | led to the consultancy office of
‘ charge to
con$ultanc ] the
public Funds
y services Auditor
’ General
|
Director Bursary
Propriety of | Receipts from the Children payment
9.@nsupp
éd the Schools where the Department. | fully
ort
J expenditure | amount was disbursed State Resolved | supported |
Bursary
‘ could not be | were availed awaiting Department for ' and matter
Pa)l'ments
‘ confirmed Auditors confirmation Social resolved
| Protection by PAC
!
IO.deneral Completenes | The suspense was Accounts In process-
o ) In process |
and ‘DlStI‘lCt s and occasioned by transfer section awaiting
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SOCIAL PROTECTION

Reference
Issue /
No. on the
Observation Management
external
s from comments
audit
Auditor
Report
suspense Accuracy of | of funds from the
balances Ministry to Donor bank
/ could not be | account using Suspense
confirmed Item instead of Cash

11. Long
y of the
Outstandi )
imprest is
ng Imprest )
uncertain
Unspent
balances of
Kshs.5,684,2
12.Un- 32 received
surrendered | from meru
Bank district had
Balances not been
surrendered

to Exchequer

|j to-date
Flfa.Constr The
uction of | construction
the of the Centre
National awarded to
Employm | M/S

Recoverabilit

item.

We are still tracing the
defaulters to enable

recoverability

We have initiated the
process of surrendering
the money to the
National [Treasury

Exchequer Department

The construction is on-

going

25

Focal Point
Status:
person to
(Resolved /
resolve the
Nort
issue (Name
Resolved)
and
designation)
Audit
I Confirmati
|
|
Human
, Resource Not fully
‘ Management recovered
; Department
[
Funds
Accounts g
transferred
Section

to Treasury

Still in

process

|
I( Director NEA
|
|

Timefra
me: |
(Put a
date when |
you
expect the '
issue 1o be

resolved) ’

In Process

o

Resolved

In Process

|
|
|
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‘ | Timefra ‘
| ‘ Focal Point me:
Rcfer&nce i Status: I
Issue / ' person to (Puta
No. on the l (Resolved / |
‘ Observation | Management 1 resolve the date when |
external ‘ Not ;
‘ s from comments | issue (Name you f
audit 1 Resolved)
‘ Auditor ; and expect the |
Report ’ . ‘
| designation) issue to be |
‘ resolved)
ent Inforserve |
Promption Networks |
Centre Limited had ,
Kabete stalled ;
Guidance Notes:

(i)  Use|the same reference numbers as contained in the external audit report;

(i)  Obtain the “Issue/Observation” and “management comments”, required above, from final
external audit report that is signed by Management;

(iii) Before approving the report, discuss the timeframe with the appointed Focal Point persons
within your entity responsible for implementation of each issue;

(iv) Indicate the status of “Resolved” or “Not Resolved” by the date of submitting this report to
National Treasury.

-
"
| k‘} . W
Principal Secretar,y Principal Accounts Controller

Name: i’ETER K. TUM, OGW Name: PETER N. KABEBE
[CPAK Member Number: 3845

26




LT

| 00°0T6°CL | ALT SHININIA SHAIL 41I'Td 9HL of:
| 00°069°20T | ALTTHAVYL ® SYNOL vAVEITY 81 |
00°005°8¢ o ALTTIAVIL AHSTINO LI h
00°SE8°6EE°] SHOIAYES TIAVIL SAVAIIY OOVd 9 _J_,
m 00°019°L6% ALTTIAVIL 2 SYNOL vavdl1y m_J
1 00°000°8C ALTSNOLLIANAdXd ATVIVZ E
| 00'891°996 ALTTIAVIL 2 SYNOL vAvVdITY €1 |
| 1 00°00Z°199 AdLNITIVLIAVD S 2 0TI |
| 07'988°9€9 AdUANITTVLIAVO S ® 01T |
| 00'798°89¢°9 AdLINITTVLIdVO S 2 N 01 m
' 00°000°79¢ SAOIAYIS ALNNDAS TVIINAY 6 |
m 00°000°0S€ SHOIAYES SIWTIA A0 INAWLIVLAQ '8 |
00°000°969 ALTSADIAYAES VIAIN TVAOY 'L |
spoo3 jo Ajddng M
 ITTH8'SLS 0T [e)o1-qng o
9Y'9rE°S08°L ALT dONVTTHAYNS dOI0HD dOL 9 |

| SL'8T0°0S9 ALT SYINLIVI-009 'S
T | 00°SLS°0€8°] ALTSINLAVI-009 't |

00'168°687°01 TELINIT ANVAINOD INANdOTIATA DITIIN S
w N SAIOM [IAID JO UOLINIISUO)) |
[ | 0S'TSL'F96°SL [e10-qng |
| | 0S'S96°ThP*9L ALT SYYOMLAN IAYASYOINI /N 7 |
w 00°L8L°1TS°T LT SYIATING SNOONAL '] |
| SSUIp[Ing JO UOLIINIISUO)) |

* d-e=p > d v
i T ‘
syudwwo)) oom:_hmm uuacﬂmm gmmﬂnﬂh PSRN0 ~==NE< SIVNAIRS 10 500N Jo aarddng |
BuipueysingQ | Burpuejsing junowy e [eutsiio

I

ATIVAVd SLNNODDV ONIANAI A0 SISATVNYV - [ XANNY

610T ‘0€ dunp popua aeak ayy o0

SjudwdIE)S [BIdURUL] pue spioday]

HAN09VTHOA INANLIVIAA ALVLS

NOLLOHLOYUd TVIDOS ANV ¥N09dVT 40 AYLSINIIN



8¢

| 00°008°9C1 SASIAYAINT XVAIIVIN LY |
100°001°0L1 SINANISAANI HOVINALV 9F |
00°000°5TC SHIDONAOV ANVILIAd St
00°00Z°L0S"1 SOLLSIDOTASNSANAL v
1 00°000° ISP 14SsA1dz® 1LSNd ¢y
00°000°619 SAITddNS TVIANID NIAVID 'Tr
00°0SL°619 ASTINIAINT AVIANAV.L 11
00 SPYYIE SASIYALNT AFMNVIA 0F
00°000°9LY SINVHOUYAN FJAOUADNVIN 6¢
00°0S691 SADIAYAS TAAVYIL SAVAIIY ODVd 8¢
1 00°00%°098 AL T TIAVEL 2 SYN0L vavel'lV 'LE
1 007007 S1L LT AVAOL NOLLVOINNWNODATAL 9¢
00°0L6°€E SADIAYAS TAAVIL SAVAAIVY ODVd 'S¢
 78'166°681°C VSVANOW-ASSN $¢
00°005°969°1 ASSN €€
00°000°0L VSVIINOW-VLIN T€
00°80S°C€ AALINITVANAY VLOAOL'I€
L1'S¥0°0VT dr14d1g90d LAa og |
00°008t'1 QALINIT VANAY VLOAOL 6T |
00°00S°12€ SYATTddNS A01340 INTTV.L 8T |
00°00T°L6L TALOH ANVID NVIIOLSV LT |
00°00T°68T SAIDNAOYV LNADIAVYIL 9T |
00°000°C¥1 LT TIAVEL ANV SYNO0L VAVILNT 54
00°086°1¥ AL STININAA STNIL AL dHL +vC
00°0S6°SY AL STINLNAA SAALL dL1'Td dHL€C
00°001°SL SADIAYAS TAAVIL SAVAUIY ODVd TT |
00°096°9¢ QL1 STANLNAA STNIL ALI7d HL 1T |
00086 1% LT STINLINTA SHNIL 4.LI'Td IHL0¢ d
STELINIV) uua__ﬁ.w_wm ou.w_hmm cﬂmﬁ e R muu_?.'owlhd‘wtdﬂudd%#‘
SuipueisinQ SurpueisynQ junowy Aud [RER G \_

6102 ‘0€ dunp papud Iedk 3y} 10,
sjuaWdIE)S [edurul] pue syrodoy

CN

UNOIVT HOA INTNLAVIAd ALVLS
“_ e 'm .»l‘ _— m.ﬁﬂ >\‘11\|- Y,!) ‘MH‘Dﬂr,ﬂ‘E



IIEI SAIDOTONHOIL NANVIN €2

1000000682 ] NOIXANNOY zZ

00°000°059°1 ISTIdYIINT JINAVYE 12

STANINIA STNIL 31T dH1 0L

THAVIL % S4N0L VAVIINA 69

$321443s Jo A[ddng

_ | 00°0LTSTZ 6T | _ _ | 18101 -ang ]
00°005°662°C QHUIAIT SALLYFdONd INIIOLNVS "89

I?l SINGWISHANI XVINOUAS 29 |
| Jovoseeez | ] SAIlddNS NV¥IVS 99
I?I SASTIdIAINA [AONVM Y <9
l?" SISRIALNT WONOIT +9

Is ] AONHDV PNIVNAD €9

l?l" ASTIdYA LN GNILVNIO 29

00°00L°59% III SHI'TddNS VISVOAag 19
I?l'l

]

I

|

JLINIT SISINIINA VIS TV 09
l?'l VORIV VAJddd 65
l?ll SA'dd0S JIAJOL "8
l?lll INVNINOD CIVAVALS 937 Zg
—— [o0Usrosr ]
| Jovoshiy ] ]

LSIANI HONOL SYFANIIA 95
N SAIDOTONHOAL AXXAT S¢
I?Ill SUIAVAL VNVAT S
'?Ill STVORILOFTd ANV ¥V'I0S HOALNAS <
00°010°917 T SAI'IddVS TVIaNID NINVID 76
| [00000°7TeE ] ]
0000506z | ]
A T T O A
Isll

SHI'TddNS TVYANGD PIOOVS ¢
ALTNIAIAYA 05

ASTIdYILINT INVMNL 68 |

dSI¥FUINT SAVAOD 8%

6107 6107 deg-o1
Sjuswuron) Rueey dugeg pleg papenuo) | yunoury SIINAIBG .10 SP00Y) Jo Jaryddn
aeq [ewidLI HA9S PooDJ l S
Suipueysing ‘ 3ulpuejsyng yunowy o

6107 ‘0¢ sunp papus 1was 33 doyg

Siusurdeyg edOURUL pue sproday

dN09dVT HO4A INTNLIVIAd ALVLS

NOILOALOYd TVIDOS ANV IN09VT 40 AU LSININ



ALRNDFS TVIIAQYV €01 |

| 00°000°Z9%
00°00T°LI1 SUYOLOW HDOHALVY Col _
00°000°861 AALDIAITINVIYESH 101 |
00°SHSSE AONADV NHALSHY A 001 |
1 00°000°0SL SINANLSAANI HVdNAA 96
00°000°8Z¢ AALINITSAVAI'TOH ¥V dSIM "S6
m 00°000°LET A4LINITSAVAI'TOH ¥UIV dSIM 76 |
1 00°000°90T d4LIAIT SHIONIDYVY VL1449 €6 ‘
00°S£9°601 AONADV WAALSHYA T6 |
1 00°0S€°580°1 STIANINIA STNILL ALITd GHL 16 |
007088 St STUNLINIA STNIL ALTd AHL 06 |
1 00°090°LS6°1 STINLNIA SANILL 3LI'Td HHL 68 |
00°0€8°981°1 STINLINIA STNIL ALITH THL 88 |
00025 169 SHIONADV LNADIAVIL LS
00°0L8°LE SHINLNIA SHNILL dLI'Td 98
00°068°€€1 AODNADY WHLSHTIA 68
00°SLS S9 ADNAOV WALSTTIA $8
00°00S°68C THAVYL JILOXHT €8 |
00°000°G8 TAAVIL % SYNOL VAVIINA T8 |
00°0€Z°0€ ADNAOV WA LS 18
1 00°SLS"S9 AONIDV WALLSTIA 08
00°000°G1¢C SAIOMLAN LANXATA 6L
00°000°861 A4 LINITINVIIASH 8L |
00°000°09€ SYOLOVILNOD NAMIVd 'LL
00°SP8°€ST AIDNADV WHHLSTIA 9L
00°00L°18S SHOIAYES THAVIL SAVAIIY ODVd 'SL
00°SSL°86 SAOIAYAS HAVIL SAVAIIY ODVd vL
SIUIWOD) J\vw.wmwwm‘ cca:ﬁmm \(ﬁ”%:bﬁumb:ou junouty | 'S3DTAIRG 10 spoox) jo arpddng |
SuipuejsinQ SurpueisinQ junouwy aed 1Bm3HO

610T ‘0€ dunp papud aedxk ay) 10,
SjuduRjel§ [erourul ] pue spioday

dN04dVTHOd INFNLIVdId ALVLS
0) | LO VI a 10 dC SI



I¢
00°000°9Z¢ STALOH ANV SI5d0T IVAVS VANI ‘621
00°000°891 STHLOH ANV SIOA0TIVAVS VANIY 821
00°000°01¢ STHLOH ANV S3900T NVAVS VAN ‘LTl
00°000°0tC VLIN 921
00°000°06 OS¥ scl
00°000°00€ DSY vel
00°090°6L1°C DS €t
00°00ST9%°1 4SSN ‘el
00°9St°8pS DO Tzl
00°000°0%'C TALOH ANVYD NVIIOLSV '0z1
00°00Z°6¢€1 SNOILNTOS LANYALNI 611
00°00L°06C 41904 1d ‘811
00°096°L50°0S 1 dSSN "LI1
00°005°L6T V.LIN 911
00°005°2CT V.LIN SII
00'000°CLI‘Y SHIDONADV ddOOSTIAV YL PII
00°128°STh UHLIAIT STOIAYGS YOLVAV I €11
00°000°000°€ IASOM LN NV N Tl
00°000°058°C QLT ONILTASNOD SIWVITIIM NV.LS ‘[t
00°000°00% A0Xdd AL AT A49[ 011
00°000°01+ VZV'1d NMOYD '601
05°6¥8°00¢ 4991100 dNOIVT VAOIIN INOL 801
00°5€9°¢Ct SYOLOW HOALNVLS ‘£01
00°09€°€S NOILNTOS LANYALNI 901
0000Z°6¢1 NOILNTOS LANYALNI $01
00°000°98¢ ALRINDIS TVIINQYVY +01
ajeq-o
SpuUdWWo)) ooa:ﬂmm _ uuﬂﬂ“mm uumﬁh uSMHM_oU ”M_HMHM SIDIAIAS 10 SpPo0N) jo 431jddng ._
suipueysing | Suipueising junowy o |

6102 ‘0€ dunf papud aeak ay) 1o

Sjuswd)E)S [BIdURUL] pue sproday

ANOAVT HOAd INANLIVAAA ALVLS

NOLLDALOYUd TVIDOS ANV dN09VT A0 AYLSINIIN



1 00°00T°8S AdLIAIT ANVJANOD SAIONADY NAMAIT SS1 |
L 00°7S9°661 AALINIT ANVJANOD SAIDNADV NANHIT +S1 |
1 00°000°06C LINANADVNVIN ADdNOSTd NVINNH 40 A LNLILSNI "€ST |
00°009°86 INFIWIDVNVIN 4OUNOSTI NVINNH 40 LNLILSNI TS1 |
| 00°008°LLS VONLVIN DS "1S1
00°000°t8L TALOH ANVYID NVIIOLSV 0¢1 |
1 00°00L°€SE [T ovl |
_ 00'666°0tC AALINIT ANVJNOD SHIONIOV NAINLIT 8v1 |
00 ThI°6€ AALINIT ANVANOO SAIONADV NINLIT Lyl |
00°001°161 UALINIT ANVdNOD SAIONADV NAMAIT 9! u
00 LY 651 AILIANI'T ANVdNOD SAIDNADY NAMEIT ‘svl ‘
00°068°666°1 AALINTT ANVJNOD SHIONIOV NINLIT vrl |
00°TYT'LSI AdLIAIT ANVdNOD SHIONADV NINLIT evl |
00°00%°9S1 LNIOdHSI'TONA VNIIVIA Trl ‘
00°00Z°190°1 TALOH ANVID NVIRIOLSY ‘1t |
00°00Z°L9 TALOH ANVYD NVIIOLSY 0¥l |
10°01¥°L6€E VSVEANOW ‘SANVSALIHM VAOYVS ‘6€1 |
00'%SL€0T AN ‘8€1 |
00°090°6C1°1 VSVANOW ‘STALOH ANVSALIHM VAOYVS ‘LEl “
00°080°091 NOILNTOS LANYALNI 9¢1 #
00°000°52T VSVEANOW “T4LOH SANVSALIHM VAOUVS S¢l |
00°000°6S | DLV ViNINg vel |
00°610°1ST dLT OO SHIONADV NAAdIT €€l 4
00°00C°1LE SAAVANVLS NVIING VANIA Cel
00°00%°0C1 TALOH ANVYUD NVIIOLSYV ‘1€l
00°009°LST TALOH ANVYUD NVIIOLSY 0¢l
ooy | soumeg | —somr | e | PO IR | i o g
SurpuejsynQ SurpuelsinQ junowry it
610T ‘0€ dunp papud aeak 3y) 10y
SHRWRIRISJBRUBHLT pHe-Sprodoy—
AN0IdVT HOA INHINLIVJdAAd ALV.LS
- NI dL T St 10 T 1L \l



133

c0'eeT'seeces

§]8]10) puean

IS TLE808°S61 Steroiqng
00'991°%0T SHI'IddNS IV L 651
00°000°05¢€ SHOIAYES SIWTIJ 40 LINFWLYvdad ‘851
00°008°LL ALTTIAVIL ANV SYNOL ALSYNAQ 'LS1
00°009°69¢ TdLOH ANVYID NVIIOLSV 951
sjuowwo)) oum:ﬂmm oum:ﬂmm SM_M.%H PojoEuey | Junoury SIDNAIIG 10 $poo:) Jo sarddng
SuipugisinQ Suipugysing junowry Aed [pusHO

6107 ‘0€ dunf papud aeak ay) doyq

Sjuswdge)S [erduruly pue sproday

ANOIVT HOA INTNLIAVIIA ALVLS

NOLLOA.LOYd TVIODOS ANV dN0IVT 40 AYLSINIIA



143

_ [e30], puels) |
‘ [€301-qng |
ﬁ Tl |
| | T |
| | 01 |
| (Mf10ads) s1aq10 _
* [8101-qng |
[ 6 ;
_ 3 4
: R
soakodury ajqesiuorupy _
[€)0-qng w
‘0 |

% 9

| | S

4 b
JUIWISRURBIA] [P PIA] |
” 1301 -qns _
|
| c |

G

1

JUIWIABBURIA] 101UIS

o-e=p 2 q e
LI0T 8107 9E(J-0L | paenuo)
junowy
sjudWWo)) duereyg Jduereg pieg dlqedAeyg . dnoas qop JJels jo awreyN
Suipue)sing | Suipuejsing | junowry e [euisHo

SATAVAVd AAVLS DNIANIJ A0 SISATVNYV - T XANNV

6107 ‘0€ dunp papud 1edak oY) 10,

SjUdURIR)S jelduRuLf puk sjdeday -
1 3} I

ANOIVTHOd INJNLIVJAd ALVLS
Ol 1O  VIL_..@.. .NO0.. .4dC...ISIL....



[€)0] pueld

[el01-qn§
, Tl
11
01
(Af15ads) s1ayq1
€10 -qng
6
8
L
sanded paIy ], 0) anp sunowry
[B}0-qng
9
S
)4

sapnuy 31405 A3uno) o) anp s)unowy

1BJ0-qnS

t

C

R

SaNNUY JA0D) [BUOIIEN] 0} Inp SJUNOWY

[ o-e=p 2 q e
6102 , 6107 ae(q-ol | paenuo) uonduiasaq
SjudWUWo)) uefeyg uejeyg preg siqedeg yunowy uodBsURA], JWEN
dupueising  Suipueysing | junowry aeq [zuidtio joug

SATIVAVd ONIANId JTHLO J0 SISATVYNYV - € XANNY

610T ‘0€ dunp papud 183k 3y 10y
SjuauidlelS [edUeUl pue syrodayg

YNOdVTHOA INFINLAVIAd ALV.LS

NOLLOALOYUd TVIDOS ANV d4N09dVT 40 AALSINIIA




(S128SD

Sou1uUd Y] [1D UL2A0D 2]2]dUi0D 1 UOYIIS SIY] danSUT ADIA Yy 3uLinp $)assp _fo uoinsinbop uo 9 ajou 01 a1 pjroys il Y] BuLinp Suoyppy
Wuay 10 judwpdaq Ausmuyy ayr Aq pajrioyul pup 13n0q $jassv v fo 1505 aaipnwnd ayp st wak ayy fo pua Y] v SV 20uPIPg Y GN

[8J0]

SSaIF0IJ Ul IO

sjasse 9[qIsuriu]

$19sSE [BINND puE a3} LIoY

S[1eY ‘SpeOY -S19SSY 2Injontjselyuy

sjasse [eo13ojolg

wowdimbyg pue A1suiyoey

woawdmbyg 1071

s3umy pue aunyuiny ‘uawdiba 201550

wdwdinba yodsues |

salnjonas pue sguiping

pue]
XX07/XX07 183k o1y Burmp sYs3D) (sus>p) XX07/XX07 SSE Jassy
(sysyp) (yno)/ur sraysued . 1834 9y} 1834 91} (sysy)
surinp spesodsi(g surinp suonippy J/q

J/3 150D [€d110}SI[]

1500 [€ILI0)STH

YALSIOTY LASSVY AIXIA A0 AYVINIAAS — # XANNY

610T ‘0€ dunp papud a1ed4 3y} 0]

STURWRTEIS [P URUL] pue spaodoy

[O. pL(

ANO0AVT HOAd INFNLIVJAd ALVLS
HVE cosd AN o VO o O s ST



LE

(ouysak)syuawrdye)s [erdUBUY
3s3Y) wl pajepriosuod 333fory 19010 ununoddy | 3a3foad ayy jo L1anoe fedoursg

awe) 1d3foag JEM |

ANOAVT HOd INFNLIVJAd TLV.LS THL A9 AAINTNTTINI SLOALOU AO LSI'T - S XANNY

6107 ‘0€ dunp papud 1ed4 3y} 40y

sjudwd)e)S [eURUI] puk sytoday

ANOAVT HOA INFINLIVAAd ALVLS

NOLLOALOYd TVIDOS ANV dN0dVT 40 AYLSINIA




8¢

XXX

(ouysak);auop
SUOIIBI[IOU0JII
Anud -13uy

J834 9y Surinp
paLIdJsued) Junowy

1921JJ(0 SuUnUNOIIY

Aud jo f1ande fedouryg

dwreu s puny

dA[qnd 10 VHYVS ‘DS REX

dNO4IVT 404 INTNLIVJId ALV.LS HL YAANN SANNA DI'TdNd ANV SVOVS ‘SIS 40 LSI'T— 9 XANNY

610 ‘0€ dunp papud JedA oY) 10,
-SHuetHoleIS-[euTUT pue SII0dsy

ANOIVTHOA INFNLIVJAd ALVLS

0 L( v

a 1

Al LS



sswwrersord-qng pue sawweigord Aq uonnoaxd 193png SINAL OO 1X
SoWIweI301] pue spedH £q uonNIaxXy 123png SINAL OO IX
HOHBOLISSeID d1ouoay pue swweidold Aq uonnoaxy 1e8png SINAI 0D X
susoda Jo Juawialels SINAL YOO X

uonnoIxy 193png Jo Juswarel§ SINAl 0O HiA

SIUSWIIBIS [EIDUBUL] A1) 01 SAJON SINA] OO “lia
SMO[] UseD Jo Juswialels ST SI0D 1A
HOUISOJ [eloueul] JO Juswalels SN OO A
wawdjel§ syuswked pue s1d1000y SN YOO Al
SIUNOJJE MUeq [ 10} (SUONEI[IDUOIAI YuRg) OO I

ueeq [eu | uosiedwo)) SHAL] T

A0D 1

SIDWIIEYS [BlourUL 353y) 0) sadlpuadde se payoene pue pajesouss =4 PINOYS SINA] woly pajeisuany spoday [eroueuty Summorjoy ay |

SIAAI WO¥A AALVHANAD SLYOJAY -L XINNV

6107 ‘0€ dung papua aeaf ayj 10,

Sjuawoale)g [eldURUL pue s)uodayy

AN0EVT HOd INAINLIAVIAd ALVLS

NOILOH.LOYd TVIDOS ANV dN09VT 40 ALLSINIIN



