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!. Acronyms rld Definitioo of Kcy Tcrms

\- \cr(lnr nr\

A-in-A
BETA
BoC
BPS
ERS
FY
GoK
ICT
MDA
MSME
MoE
OSR
MTP IV
PFMA
PPP

STVCA
TvET

Appropriations in Aid
Bottom-Up Economic Transformstion Agenda
Board of Govemors
Budget Policy Statcmcnt
Economic REcovery Strate8y
Financial Year
Govemment ofKenya
lnformation, Communication and Technology
Minisries, Departnents and Agencies
Micro, Small and Mcdium Enterprise
Minisry of Education
Own Source Revenue
Founh Mediun Tcrm Plan
Public Financial Mansgcmenr Act 2012 and Rcgulations 2015
Public Private Partnersh ips
Siruti Technical and Vocational College Awendo
Technical and Vocational and Education Training

ll. l)cfinition of Ktr 'I crms

Budgct
Comprndve Yoor
Fiducirry Mrlrtcmctrl

Jituume Lrbontodcs

Mworgczo Codc of
Governence

StntcSic Plrn

Stntegios

Strrtetic l$ues

Stntegic Gorls

Strrtegic Objcctivcs

Estimates of income and cxpcnditurc for a hnancial ycar

Means thc prior period
Mcmben of Managemcnr direcdy cntrustcd with the entiry's
financial rcsources.
Programme providing digial conncctiviry, services, products,

skills training and digiul jobs linkages while unlocking access to
jobs for Kenyans.
Sa ofguidclincs and principles cstablished to govem opcralions.
managcmcnt and ovcrsight of statc corporations

Documcnt used to communic&te with the organizarion the

organizations goals, the actions needed to achieve those goals

Broad abstractions which arc descriptiye of thc mcans for
achicving stratcgic objectives.
These are problems or opportunities cmanating from situarional
analysis that Siruti TVCA must manage'
General qualitativc statements on whst is expcctcd to be schieved
in the long term.
This is what Siruti TVCA commits itself to accomplish to achieve
strategic g,oals.
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2 Key Entity hformrtion 8trd Melrgement
(a) Ilackgrou nd lnfrrrnration

tb)

Siruti Technical and Vocational College Awendo was established in accordance
with the TVET Act 201 3, Section 20 (l) oo 2110712021. The institution, rcgistration
number- TVETA/PUBLIC/TVC/032/2021, is a public institution curently under
the Minisu'y of Education.

The College is domiciled in Siruti Cenre, approximately six kilometres from
Awendo Town, Migori County - Kenya. Currcntly it has only one branch with
gross enrolmqlt of approximatcly 548 trainees. Currently the institution has 9
academic programmes offering various courscs. These depsrtmen6 are:

r Mechanical and Automotive Engineering
r Electrical and Electronics Engineering
. Building and Civil Engineering
. Agriculturt and Environmental Studies
. Hospitality and InstitutioDsl Mansgement.
. Computing and lnformatics
. Business Snrdies
r Libcral Studies
. Fashion Design and Cosmetologl

l'rincipal Activities
The principal activity of Siruti Technical and Vocational College Awendo is
treining in technical and business courses.

Our Virion
To be a world class college in the provision of technical, vocational training and
applied rcsearch.

Our Mission
To expand human knowledge beneficial to sociery through high qualiry training,
applied research and practicability

Our Strategic Objcctivea. To achieve financial viability and sustainabilityr To develop a strong and well-managed Institution
. To provide quality educstion and technical training. To improve corporate govemance and image
. To expand and improve the physical facilities

l
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4.

6.

7.

8.

9.
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t2.

To cnhance risk management, disaster prcparedness and promote
environmental sustainability

(c)

Our Corc Vrlucc. Integrity. lnnovation. PracticabiliUr Teamwork. Environmental SustainBbility

Kcy Mrnrgcmena

The day+oday m8tragement of the College is exercised by the following key
orgens:

Board ofGovernors
Principal
Prinoipal Management Committec
Academic Committee

(d) [ iducirlv Mrnrgcment

The key management personnel who held offrce during the financial year ended

30u June 2024 and who had dircct fiduciary rrsponsibility wcrc:

S/No D,af,oetbr
Principal
Deputy Principal
Dcao of Trainees

Rcgistrar

Finance Ofticer
Supply Chain Officer

Human Resource Officer

Head of TVET Grccning

Ombudsman

lndustrial Linkages Officer

Intcmal Quatity Assurance Offccr
Head of IGA

Nruc
Wilfted Owalla

Jane Ochung

PauI Danga

Mercy Onguko

Robert Ouko
Paul Otigo

Dorccn Odhiambo

Josphine Chepkemoi

Annelizabeth Wachira

Kenncth Maende

Jane Ogutu

Evans Achar

lv
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(c) f ucirn ()vcr$ight .\rrrngcments

Board Commlttocs
Finance, I nfrsstructurc and

Resource Mobilization (FIRM)

Committcc

Education, Rescarch and Training
(ERT) Committcc

Audil Risk and Compliance (ARC)

Comm ittce

lltctrbcrs
Bainios Hussein Chairperson

Camlyne Otieno Membcr

Olympia Keino Member

John Okcllo Mernber

Dr John Osoro Member

CPA. Wilfrcd Owalla Sccretary

Dr Carolyne Kokeyo

Ben Odhiambo

Olympia Kciao
John Okello
Dr. John Osoro

CPA. Wilfrcd Owalla

CPA Simcon Obongo

Ben Odhiambo

Dr Carolync Kokeyo

CPA Calfax Nanyuki

Chairperson

Mcrnber
Mcmber

Member
Mcmbcr
Sccretary

Chairpcrson

Member
Meruber

Sccretary

(f) lintitl- lharlqurrtr:n

P.O. Box 555-40405
Sare-Awendo
Awendo - Migori Road
Migori County
KENYA

(c) llntilt ( llnlscts

Telephone: (+254) 0l13004605 1 0786925569
E-mail: s it t11il.r cr.l-(lt 't ! \'-.llgtrl. r il r,,lll

Entitr Bankcni(ht

National Burk of Kenya
Awendo Branch



sllll fl lh( ll\l( At A\l)l'(X \fl()\41 ( (ll.l.ll(;! {t!}l\l)l)
{:\Nl{lL}'l'()[I{\l)}t\{r(lrl\I{r1',uFNIrr(rRrtl[t].rRlftl)].1)!fi,r'.,rNtlotr

1

P.O. Box 200-40405
Sarc - Awcndo

li) lnd3p€ndeDl .{uditon

Auditor€eneral
Officc of Auditor Gcneral
Anniverssry Towets, lnstitute Way
P.O. Box 30084
GPO 00100
Nairobi, Kcnya

(j) Principrl l,egrl Adviscr

Thc Anomey Gencral
Sratc Law Ofticc
Harambce Aveouc
P.O. Box 40112
Cily Squarc 00200
Nairobi, Kcaya
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-1.The Boerd of Governor:
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Date olBirth: 2"d June 1965

Charles holds a BSc degree in Human Resource

Management. He has a wealth of experience in strategic
leadership and governance. llis work cxperience also

involves integrated rcsearch design, cartographic mapping

for institutional planning as well as marketing and resource

mobilization.
He has also perticipated in various activities involving
training of trainers, performance managemenl. monitoring
and evaluation of projects,/programmes and sourcing of local
and donor funds.

l)t i .rr,,lrtt'. \ [r.,L(\,'
\ l r'rrh( r

Date of Binh: l6rh January 1974

Dr Carolyne holds a PhD in Communication Studies in
Educational Leadership.
She is an accomplished scholar with a teaching
experience of over 2 | years. She has also published in
larious rcfereed joumals,-.

,

( l'\ \rr\rll t tlr,,rr r:,' \l,t lre re

\1.:rrl,r r

Datc of Birth: 2 I "t December I 976

CPA Sirneon Obon'go is a practising auditor. Hc
is cunently undenaling his PhD in finance. He
holds a MSc in finance and BCom in Accounting.
He also holds a CIFA t K) qualification.

a-
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Date of Birth: 20d October 1968

Ivln Okal who is currcntly undertaking a PhD in

Communiqv Nulrition and Development, is a holder of
MA in Horne Sciencc. Shc has over 30 ycars' exp€rience

in the educalion scctor.
Olvmpia is also a professional counscllor and is a

member of several Boards.

llrr ir tt,,. t ) lltsr,.'ttt
\L rlr h( l

Date of Birth: April 1959

Mr Hussein, a holder of FIND in Land

Surveying and Mapping is a registered

mcmbcr oflSK. He has a wealth ofexpcriencc
spanning over 40 years in the public sector.

( .ttr'ltttc ( criltir ( )licrlt)
\lcnhrr
Date otBirth: 25n September 1988

Caroline holds 8 BA in Communication and Media. She is

currcntly a journalist working for Nam Lolwe FM. She is

also a science journalist and a membcr of Mcdia for

Environmcntal Science, Hcalth and Agriculturc (MESHA).

Shc has nine years' expericnce in thc communication sector.

licn ( iil\ rtl. ( ldlttittttlro
\ l,:rrrl.tt

Date of Birth: l0d August l99l
Ben holds a BSc in Information Technologr. He
is cunently working with Rongo lJniversiry as an

IT professional. He aals has vast experience
wo*ing with UNES-USAID Heatth lT Project -
Migori CHMT as I consultant for Migori. Kisii,
Homabay and Nyamira counties.
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Date of Binh: 0l January 1963

John holds a Bachelor's degtee in Business

Administration and ManaS,ement and MA in Public

,{dministration and Policy from Rongo Univenity,
He rctired from public scrvice after scrving for ten

years as I Sub{ounty Administrator in Migori
County govemmcnr, a DVCECE traincr in the

Ministry of Education for four years and taught for

ovcr twcnty yeers in various public schools within

the county.

l)r lrrlrrr ( l.rrr,,
l{er:irrnal I)rreit,,r l\ I I

Date of birth:

( l' \ \\ rllrr(l ( ,\\.rllx
I't rtr. tprtl \..tct.tt\ l0 lJ('ilrrl

Date ofbirth: 05 July 1965

CPA Wil&ed is a holder of MBA in Finance.

He also has several publications in rcfcrred joumals and has

over 35 ycars' experiencc in the TVET sector.

lx
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l!{,'s Jane Ogutu
CPA 2

IQAO/PCC

Josphine Chepkemoi
Bsc Agribusiness Managment

Herd of TVET Grconing

h# Js

Paul Otigo
B. Com Procurement and

Supply Chain Mansgement
Pr.ocurcmcnt Ofliccr

Annelizabedr Wachira
Dip Tourism. Travcl and

Hospitelity
Ombudrmrn

Mr Evans Achar
Dip SCM

OCS/Hced of IGA

Johu Roben Ouko
B. Com Finance
finrnco Ofiicer

Eng. Kenneth Maende
Dip. Mcchanical Engineering
Indurtrlel Llnkrgcr Oftice r

xl



'l

\lRt l+( ll\l( {l \\l)\(x \ll()\\l ( ()l I l('1 {\rl\lr()
\\\t rl.RIrl.()Rt r\t) \1\( t\t \'l .lltYt\l\t()R ttlu\l \ll t\l)t l) rllrrr ll \l:lrl{

S. Chrimrn's Stlacm.Dl

'ltank vou

Although FY 202l/2024 wos markcd with a slow cconomic growth recovery afler the advcne cfftrrs ofthc

".onorii. 
challengcs witncssed in thc cconomy, it is my plessure. honour and privilegc. on bchalf of the

Board of Siruti TVCA to prEent to you thc Annual Rc?ort and Financisl Statemcnts for fi€ yca, cndcd 30h

Junc 2024. This givcs StVCe an oppomrnity to celcbrstc thc milcstoncs achicvcd and at thc samc time

idcntifo areas of weaknesscs.

SryCA Board has rcmaincd qlivc 8nd tocusscd and continucd to dischsrge its mandatc by working closely

with thc Nadonal Covemrnent through &c State Dcpsrtmcnt of Tcchnical and Vocational Training undcr

thc Ministry of Education in ttc implcmcntation of this mandatc. On corporstc goYeflunce, thc Bosrd is

fully compliant with the Mwongozo codc ofgovernance and has continucd to pul in placc systems. policics,

procedurcs and otha framcworks to ensblc full opcrationalization ofthc Collcge.

Thc B1rali ovcrsgw 8nd pruvided signilicant input into scvcral imp<rrtant dcvclopmcnts during the yeur

rclating, to infrostructure dsvelopmcnt and formulation ofpolicies and proccdut€s- Thcsc 
-initistivcs 

wcrc

implaricnted to cnsure thar *c iontinue ro focus on the issues th8t will shapc the firnre of thc institution.

Thi Collcge also psrticipatcd in Pcrformancc Cofltracling for its second timc and scorcd 8n imPressiv€

scorc of3I2. lnFi ZOZinO?4, thc Collcgc acquircd an ERP syst m ond improved intcrnct conncctivity

by instolling KENET. Thcre has also bccn a concertcd ctfort to purchasc training cquipmcnt, ofEcc

t'umiturc sn--d cquipmcnL rmong others. Alt thesc achieved dcspite thc siSniticsnr funding consrsints

causcd by non-rtminencc 8nd undcr rcmittancc ofcapiution funding by thc govcmmcnt'

At Siruti ryCA therc arc msny issucs drat wc addrcs End mitigate which includc cnvironmcnul. social.

opcrrtional, financial, and rechnological issucs. But with the right peoplc and pafurers, we havc remaincd

on plan and on budger in Fy 202a2024.This rcflccr our improvcd confidcncc in thc position of tie
institution.

lhc Collcge howcvcr continuc to face a myriad of problems, intcr sli8. financiol &"sourccs. thet werc

also pmblems cxperic-nccd due to lsck of training machinery, equipmcat and fumiturc.

Howcvcr. dlc firnre looks bright. -Ihc Board has enEusted d8y to day running of thc institution to

manaBcmcnt hcadcd by thc Principal $ho togcrhcr * ith thc steff c'nsurcs tha policics Put in !l8cc by thc

BorJ-arc sdhcred to, rhc rcporu in all opcretional arcas arc rcponc{ to thc Board to ovcrsight whether

tsrgcts sd are mct.

Currently, Ucrc sre plsns to cfiibark on massive resource mobilizario& additional policy fomrulation' link

$c institution \.ith kc1 stalicholdcr groups. monitor achicvcment of urgcs and cnhancc sustainability.

Thc rerm ofthc curttrr Bosrd cndcd on I ?t Fcbruarl' 2024. However, on 26s April 2024. the cabinct

Secrrtary for education granted this Board an exlension up to 30rb June to participate in the thcn

forthcoming recruitsncnt exercis€ dlat was to commcnce on 29s April 2024.

Charlr.s Odindo
CHAIRPERSON

xll



I
\lRt ll( ll\l( \t \\t)\(J{ \lt(l\\l t()lItl,t \\\l\lxl
\\\l \l l{l l'trkl r\l)il\r'i(l\l 'liilllt"i''!()11 lltt \l r' !l I \lr}!) 1rr' I fr\r 'rr1r

5. Chriroel'l Stlt rrt
Ahbough FY 2023/2024 was markcd with a slow cconomic growh rccovcry aft* lT,:ItT :Iff :l H:

""oioffi "laf-a"s 
witrcsscd in tbc ccommy, it is my plcasurc, honour and pnvllcgc' on DQtrllI or tnc

Board ofsinrti Tvcn m prcscnr o you tlc-aoi*r n.pJrr.oa Finsocial srrrrocou for thc ycar cndcd 30'i

Junc 2024. This givee STVCA gn ;P""-.y to cclibrarc thc milcgonc schicvcd aod at thc samc timc

idcntify arcas of wcalacsscs.

STVCA Board has rcrnaincd divc and focusscd and continuod to dischsr8g its mlnd8E by:itTi-"t:i!
witU ttrc llationat Oovemmcnt through thc Slat! D€psrtrIrcnt of Techdcsl 8nd vocauoost I rawnS unocr

i"-ftlit""y 
"t 

Sa*"too in,U. i-p-f**tttioo oitnit m8ndarc' Otr coryorstc Sovcrrl!trcc' thc Board is

fully compliont with oc r,r*ongozo 
'ct a" oiqgyernrnl {. tr1 continucd to prn in placc sysems' policics'

plJ"* 
""a "tf,ir 

framcwoia o anablc full oPcrationalization of thc Collcgc

Thc Boad ovc|saw and providod significanl mPut into scvc'll imPottsnt dcvcloPmcnts during thc ycar

t!il-,iig o-i"f".*ct .. jcr"top**iand formulation of policics ard.proccdurcs. Thcsc ioitistivcs wcre

imnterncrred to cnsurc tbat wc *ntiiu" to fo"* on thc issues thar will sbapc thc hrturG of thc insti$tio'l'

fr: a;il"E" also perticipatcd in Pcrfomrstrc' contncting for is sccood timc ald scoltd ltr rmprcstlvc

scor" of g1. bW zozinOzq, thc ioltcgc rcquirca an EiP sy$cm and gP!o'{. intcmct conncclrvity

Li'i*,rrring KENET. Thcfc brs also bccn a conccrtcd efforr to purchrsc ttritung cqulpmenL onlcc

fimintre snd cqurpmcnt ,.oog ott* All thcsc achicvcd dcspitc tbc significant firDding consmhts

""*J uy non-tirninancc and uidc, r"minancc of capitation funding by thc govcmmcal'

At SLuti TVCA thcre ar€ mrDy issrcs 6st wc addrcss rad mitigatc which includc cnvironrncntal, social,

"""r.Joo"t. 
fiaancid. gnd tcchofogi.Jlo*,' But with dr right people and prrhtr+.wc hrvc rcrnained

fi";il il.ffjfrilil-nr ioziioz+.rr,is nflccts our improved confidencc in thc position of thc

ingrinnion.

ThcCollegcbowcvcrcontinugtofaclemyriadofprollcms'intcra[ia,frornciglrcsourccs.Thcrcwere
ir- p-iiiit *p."cucod duc to leck of tnining mechincry' cquipmcnl and fumitur"'

Howcver, thc firnrrc looks brig[t. Thc Bord has crltrusd day to d8y ruuning of thc in$irution to

,"--g"#"" u""a.a by rhc priicipal who iogcth, wirb thc suff insrrcs that policics put in placc by thc

;ffi; raU"r"a,o. Ot. rcports'in all opcritiooat a'?!s 8rc reportcd !o thc Bo8rd to ovcrsiSht wbcthcr

targcts sct att mct.

curcntly, th€rc ur plans to emberk on meslivc rBoulcc mobilizltioq additiooel policy formlt8tio!. link

tUiiririi'irtlo. *itfr dcy sralchotdcigroups, monitor rchicvcmcnt of targcts .nd cnhancc eustai'nability

Thc tcrm of 6c cuncnl Board cndcd on l7n fcbruary 2024

Thanl you

Charlcs
CEA ERSON

.-?

xll
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6, Rcport of the HmiFt

I

I
I

Iotrodoction
SirutiTVCAweodoentercditsthirdyearofopaationssinccinccpnionwithevidenceofcontinual
and sustained growth. Thc gross eorolmcnt;t tbc at lbe end of thc finalcial year stood at 551

trainccs uP froo 453, reprcscoting a growth rate of2l%'

It is worth noting that thc collegc wcnt thrcugh its 2dcplc of Performgncc contracting and postcd

" "ompo.irc 
s"oi of 3.2 t 16 up fmm 3.5l78ingY 202212023' which is a significant improvoment'

In thc PSC nationat valuee evslustion thc collcgc was ralkcd fourth natioowide among the TVET

institutions, which was also quitc commen&ble' This cunent year also ssw the rccruitment of 27

staff mcmbers.

The trainccs sat for their first KNEC exam in JuIy 2022 cxam in the history ofthe Colloge atuined

3470. However, in Novembcr 2022 thc pass ratc attained incrcascd to 6E%' March 2023 - 730lo'

July 2023 - ?8%, November 20?! - 64o/o andMarch 2024 - 5670' The manegomcnt has noted this

drop and is currcntly addrcssing tlre relevant issues'

Tho managemcnt under thc dircction of the BoG has continued to devclop various policies and

opcratingPrccedulegmenualstoguittcitsoporrtions.ThestratcgicPlanJune202l.Jtlly2026
has also undcrgone a mid'tcmr rcview' This rcvicw was also a dircctivc from thc govcmment to

bdngallpublicinstifutionsundcrthcBottom.upEconomicTnnsformatirrcAgcnda(BETA)

Opentionrl Rcrultr
Ai thc close of FY 2OBf2O24,thc Collcgc rcalizcd rcvenuc of Kcs l7'866'l l7 comParcd to Kes

12.2E4,554 for FY 2O22/ilO1.B. This rcprcscntcd ao incrcasc of 45 '4%o' the budgctcd amounl for

the previous penod was Kes 26,336,950. Thcrofore only 6?'8% of tbe projectod revcnue was

raiscd. STVCA failed o receivc capitation amounting to Kcs 3'879'500'

Expenditurc likewise incrcascd during the samc pcriod, from Kcs 13'416'774 in FY 2O22f2023 to

rcs t e,gez,ssz inF.{ 207!D024 rcplrnting an incrcrsc of 40.97o. this was majorly bccausc of

theincrcaseinuseofgoodelldscwicesfromKes?'412,64linEY2o22]2021toKcsl|.723'669
inF.t2023t2024.Thcprimarycauscofincreascinuscofgoodsandscrviceswasrisciotrsinec
numbers and incrcasc in cost of goods and serviccs. Thc credit Revcnuc Ratio (cRR) reduced by

0.O4%, from 1.09 :l in F\ 202212023 to 1.05 : I in F't 202312024'

Tbc non-currtnt asscts at thc close of the FY zo23l2o24 stood 8t Kes 56,769,753 Total csscB in

the samc financial year srod at'I(es 6 t,400,076 8nd total liabilitics stood al Kes 3,388'455 giving

a favourable Current Ratio (CR) of 16.7: l.

x l
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6. Rcport of thc Principel

Introduction
Sinrti TVC Awendo entercd its third year ofopcrarions since inception with evidance ofcontinual

and sustained growth. The gross enrolment et thc at the end of thc financial ycar stood at 551

traine€s up from 45 3 , rcpresenting a growth rate of 2 I 70.

It is worth noting that the Collcgc went through its ?dcycle ofPerformance Contracting and posted

a composite score of 3.21 l6 up from 3.5118 inFY 202212023, which is a significant improvement.

In the PSC national values evaluation, the Collcge was ranked fourth nationwide among the TVET

institutions, which was also quite commendablc. This current ycar also saw the recruitnent of27
staff membcN.

The lainees sal for their first KNEC exam in July 2022 exam in the history ofthe College attained

347o. However, in Novcmbcr 2022 the pass rate attained increased to 68%, Msrch 2023 '73o/o,

July 2023 - 78%, Novembcr 2023 - 640/o sr:d March 2024 - 567o. Thc managcmcnt has notcd this

drop and is currcntly addrcssing the relcvant issues.

The management under the direction of the BoG has continued to develop various policics and

operating procedures manuals to guide its operations, Thc Strategic Plan June 2021- luly 2026

has also undergone a mid-term rcview. This rcview was also a dirtctive from the govemment to

bring ell public institutions undcr the Bottom-up Economic Transformative Agenda (BETA)

Opcretionrl Rcaultr
At the close ofFY 202312024, the Collegc rcalized rcvenue ofKes 17,866,1l7 compared to Kes

f 2,284,554 forFY202212023. This rcpresented an increase of 45.4o/o. the budgeted emount for

the previous period was Kes 26,336,950. Therctbre only 67.870 of thc projectcd rcvenuc was

raiscd. STVCA failed to receive capitation smounting to Kes 3,879,500.

Expenditure likewise increased during rhc same period. from Kcs 13,416,174 nFY 202212023 to

Kcs 18,862,582 inFY 202112024 r€prescnting an incrcase of40.9%o. this was majorly hecausc of
thc increase in use of good and services from Kes 7,412,U1 inFY 20?212023 to Kes I 1,723,669

inFY 202312024. The primary causc of increase in use of goods and serviccs was rise in trainee

numbers and increasc in cost ofgoods and services, The Credit Revenue R.atio (CRR) rcduced by

0.04%, fmm 1.09:l in FY 202212023 to 1.05:l in Fy 20nn024.

The non-current ass€ts al th€ close of the FY 202112024 stood 8t Kes 56,769,753 Total assets in

the same financial year stood at Kcs 61,400.076 and total liabilities stood at Kes 3,388,455 giving

a favourable Cunent Ratio (CR) of 16.7: L

xlU
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In the medium term. it is projected that revenue will continue to increase from the from the current

projected amount of Kes 28 ,517 ,274 for FY 202412075 to Kes 87,325.000 for FY 202712028. It is

also expected that there will be a significant groMh of non-current assets. Within this pcriod the

equipping of workshops, lsboratories, classrooms will continue a yearly basis. Also planned are

cabro paved walkways, piping ofwster around the institution compound, constuction ofperimeter
wall, acquisition of62-seatcr college bus, construction ofan enginecring complex, construction of
an administration block among othen.

Achievcmcnts
In the briefperiod drat the Collegc has been in operation it is notcd with great pleasure thst several

achicvemcnts havc been made dcspite the acute resource constraints, Practical materials were

procurcd for Elcctrical Engineering, Buitding dcpartmenl and Automotive dePenmcnt.

Installation of KENET, production of 40 computer tables 20 Computer 40 staffchain printer and

projector cabinets and office ofdeputy was fumished. In PC Activities the filing is ongoing in all
areas. The institution was ranked thc Firsr runner up under the bcst Technical and vocational

Education Institution on DEIB & and Sustainability as well we received certificate Recognition of
thc FiRc Awerd for obtaining an unqualified audit opinion under the Tcchnical and Vocational

Training Institution category

Governtoce
Thc BoG executcd their duties until l7 February 2024 when their temt cxpircd. However, on 26u

April 2024,0rc Cabinet Secretary for cducation gnnted this Board an extcosion up to 300' Junc to
participate in the then forthcoming recruitsnent exercise that was to commence on 296 April 2024.

Thc meeting attendanc.s arc stated undcr corporate govemancc statement. Thcrc wcre no conflicts

of inlcrcst rccorded during thc Quarter undcr rcvicw.
The College is managed by the Principals M8nagement Comrninee (PMC) which comprise of all
top msnsgcment staff. During thc year under rcvicw, the PMC also executed their role wcll.

Conclusioo
Finally, I would like to exprcss my special thanks to the Siruti TVC Awendo stakeholders,

especially the Siruti community and especially the trainees, for the support thst they offered o the

institution despite the mcagre Gsources. Special mention also goes to the staffwho though are on

low pay, have worked tirelessly to ensurc smooth operation of the iostitution. I'he tsoard is also

commcnded for providing effective leadership and ovcrsight in driving forward the College.

We will continue to be guided by our mission "To erpand humtm knowledge beneficial to societl,

research and practicabilily in parrnership with industry"'

.i
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t. Corporrt! GovGrolncc St tcmcot

The Board of Siruti TVC Awendo is responsible for the overall manegemeat utd governance of
the institution and is accountable for stakeholders for ensuring that the instirution complies with

the law and b€st practic€s in education governance and business ethics. fie Bosrd members are

committed to the need to conduct the business and operations ofthe College widr integrity, quality

and respect and in accordance with gencrally acceptcd corporate govemance Practices and apPly

the intemationally developed principles of good governsnce.

We believe in good corporate govenunce as an institution. The Board provides leadership

through ovcrsight, review and guidance whilst sening fie strategic dircction. The Board which

has an appmpriate mix of skills, knowledgc and experience to perform its role effectively was

insugurated on Monday 86 March 202 l.

Board meetings are hcld quarterly and as and when the necd arises. The mectings are cappcd at

six per annum and any meeting above this requisite amount will rcquire approval tom the

Pcrmanent Sccrctary in charge oftechnical and vocational tnining. Thc Collcge cnsures that it
provides thc occessary rcsoulces and cxpcrtise to the Board to assist it in fteir dccision-making.

The Ministry ofEducation is also rcgularly consulted on key policy matters.

Gcnerel Informrtior
The Board has 8 duty to the pcople of Kcnya to cnsure that Siruti Technical and Vocational

College Awendo achieves its objectives efticiently and cffectively and in compliance with PFM
Act, 2012, TVET Act 2013, all relevant Acts of Parliament and all Ministry dirrctives and

guidelines issued from timc to time

The statutory functions ofthc Board include:
. Oversecing thc conduct ofeducation and training in the institution in accordance with the

provisions ofTVET Act 2013.
. Promoting and maintaining standards, quality and rclevance in cducation and tsaining in the

institution in accordance with TVET Act 2013 and any othcr written law.
. Administering and managing thc property of the institution.
r Developing and implcmcnting Si i TVCA Strstcgic Plan
. Preparing annual estimates of rcvenue and expenditure for the institution and incurring

expenditure on behalf of the institution.
. Receiving, on behalf of the institution, fees, grants, subscriptions, donations, bcquess or

other moneys and to make disbursement to the institution or other bodies or persons.
. Daermining thc fecs payablc and prescribing conditions undcr which ftes may be remitted

in pan or in whole in accordance with the guidclines developed under the provisions ofthe
TVET Act 2013.

xxt
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. Mobilizing resourccs for the institution.

. Devcloping and reviewing programmes for taining and to make rePrescntations thercon to

TVETA Board.
. Regulating the admission and exclusion of students from the institution, subject to a

qualification's framework and the provisions ofTVET Act 2013'

. Approving collaboration or associadon with othcr institutions md industrics in and outside

Kenya subject o prior approval by TVETA Board.
. Recruiting and appointing trainers from among qualilied professionals and practising trades

persons in relevant sectors of industry,
. Determining suitable ferms and conditions of service for support staff, trainers and

instrucrors and remuncrating the staffof the institution in consultation with TVETA Board.

. Making regutations govcming organization and conduct and discipline ofstaffsnd students.

. Preparing comprchensive annual reports on all areas of their mandaG, including education

and training serviccs and submit the same to the TVET Board'

. Providing for the welfarc ofthe studens and staff of the institution.

. Encouraging, nurhrring and promoting democratic culture, dialogue and tolerance in the

institution: and
. Discharging all othcr functions confcncd upon itby thc TVET Act20l3 orany other written

law.

The Board ofGovemors ofsfuuti TVC Awendo is appointed by the Cabinet Secretary for the time

being rcsponsiblc for technical education in accordance witr the Sccond Schedulc of the TVET

Act. The mcmbership comprises of a chairperson, a rePresentrtive of the Principal Secrcrary

rcsponsibte for technicat and vocational training a rePr€scntative of the county govemor of the

county within which the institution is locatcd and six other persons appointed bascd on knowledgc

and experience in leadership and mansgement, financial managemenL technolos/, ;ndustry,

cngineering, snd information communication tcchnology. The Board mcmbcrs arc cxPected not

only to uphold the provisions ofall the relevant ac$ ofparliamcnt, but slso ensurc consultation with

the Cabinet Secrctary and appropriate rcgulatory bodies.

The Board members appointed servc for a term of three years from the date of appointment and

shall bc eligiblc for reappointment for a furthcr term of a period not excceding threc years. ln

appointing and reappointing members to the Bo8rd, the cabinct Secretary shall stagger

commencement dates of some members to maintain a proportion ol'new membership that ensures

continuity in the affain ofthc Board. A membcr of dre Board may rtsign by giving notice in writing

ro thc Cabinet Sccrctary. The appointment of a member of the Board may be revoked and the

member shall vacate oflice in among other *ringS, thc membcr rcsigns, becomes insotvent,

incapacifated, sentenccd by a court of law for a term of six months or more, is absent from thrtc

consecutivc Boerd mectings or is odrcrwisc unfit to discharge his functions.
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Conlllct of Interest
Siruti TVCA is commired to the highcst scndards of transparcncy, probity and accounubility. It
sceks to conduct its affairs in a rcsponsibh manner considcring the rcquircments of the law. All
Board members are undcr a duty to avoid any conflicts of interest. This entails not engaging,
directly or indircctly in any business that competes or conflicB with the institution's business.

Thc Board has established robust proccss requiring members to disclosc outside business intercss
that would conflict with instiu.rtions intcrests.

Boerd rnd Bortd CoEmittrc Mccttngr
The Board mcets rcgularly, at lcast four times s yesr at quancrly inrervals and holds additionat
meetings ss and fu deems appropriar. This Boan( which was appointed on l/ Fehuary 2021,

lapscd on l7t February 2024. By tlre close ofthc ycar, thc new Board had not bcen reappointcd.
However. on 25e April 2024, the Cabinct Secrcary for cducation granted this Board an cxtension
up to 30lt June to psrticipatc in the drcn forthcoming rccruitnent exercise that was to commence on
2* AW1202{

Siruti TVCA Borrd bas its or+,1 chartcr that guides the operatiols of he Board as well as rhe

operations of various committccs.

During dr period under rcview, the full Board held mectingr as follows:

meonr mcmbcr otrcr&d mrating

means meqbct did aot altarxl meeting
heorlt ,rot yt oppolnrcd or cxired

The TVET Act atlows the Board to establish such committces as it may dean necessary to perform
such functions and discharge duries as it may determine. Currently STVCA the has foltowing
operations.l committees to effcctively deal with spccialized issues.

Mr!
z02t

No. Nrmc l36July
2V23

2StJuly
2023

7i Au3
202:J

2tt Scpt
2021

2'Nov
20rt

l8t Ju
2t21

6i Mry
2021

Charlcs Odindo
,, Olympia Okal

3 Simcon Obon'go
4 Dr Carolync Kokeyo

5 Bainios Husscin

5 Bcn Odhiambo

7 Caroline Oticno

8 John Okcllo
9 Tom Olan'go
IO Dr John Osoro

ll CPA Wilfrtd Owalla
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. Educatioru Rescarch and Training (ERT) Committec
r The Financc, Infrastructure ond Resourcc Mobilization (FIRM) Committce
. The Audit Risk and Compliancc (ARC) Comm'ncc

The mandates of these committecs are clearly defined in each of the Committees' Terms of
refercnce. The commirees makc rccommendations for action to the hrll Board, which retains thc

collcctivc rcsponsibility for decision making. The Bocd therefore rcceivcs for adoption, the reports

for all committee meetingg as well as a verbal rcport from the Committee Chairpersons on

significant arcas ofdiscussion and kcy dccisions.

The Committees membonhip is sructurcd to sprcad rcsponsibility and makc dre best use of the

range ofskills acmss the Board.

Eductlon, Rcseorch ond Trainlng (ERT) Commlllee
The purpoce of the ERT Commince is o monitor and oversight STVCA's activities in educstion.

rrsearch and raining.
The terms of reference, among others, of the ERT Commiltez are as stated below:

i. To oversee the preparation and regular r*iew of STYCA's Academic Policy: Research
Policy and Su.[ Development and Training Policv and compliance to the provisiorts

thereof
ii. To reccive atd consider proposals for colloboratiotts with other institutiorr of higher

learning, research ond technologt institutiot s for the enhancement of tecluological,
profess ional and sc ie nt ifi c educotion-

iii, To receive and evaluate regular reporls on academic progress, conducl of *aminalions
and consider academic awards.

iv. To receive and cowider proposals for development and further training of the academic

staf of the STYCA.

During the period undcr rcvicw, the committee held meetings as follows:

means fie hq uleided meellng

ficoai m.mh.t .li.l iot ort.nd derting
carlt nol tet appolnlcd or cxited

6

No. Nrmc l2n July 2021i ttt Octobcr 2023 03d J.r 202,1

Dr Carolync Kokcyo
Bcn Odhiambo

l Olympia Kcino
4 John Okcllo

5 j Tom Olango

Dr John Osoro

7 CPA Wilfrcd Owalla
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The Fkance, Inlrotuclmc aad Retourcc Dlobillzalion (FIRI{) Coanillcc
The FIRM Committec is sppoinlcd to provide financial ovenigbt to STVCA-
The lerms of reference, among others, of the FIRM Committee are as stoted below:

i. Receive atd consider estitnates of reverrue and apendinre of the STInCA before

the commencement of each Jinancial year.

ii. Receive and cowider quanerly ard amual financial statements lo ensure they

comply with generally accepted accounting principles atd standards.

iii. R*iew the policies, processes und progrums matugemen! has put ln place to
prepare, prevcnl and prcrect the i$titutionfion firuncial risks.

iv. Monitor and review procltrernent of work, goods and services al STVCA lo
ensure compliance to established laws, regulations, policies and procedures

During thc pcriod undcr rcview, dre committee held meetings as foUows:

No. Nrmc F Aug 2023 250 OctobGr 2021t l0r Jrn 2024

I BEinilos t{usscin

2 Carolinc Oticno

3 Olympia Okal

4 John Okcllo
5 Tom Olongo
6 Dr John Osoro

6 CPA Wilfred Owella

mcsns mcnbcr ErErdcd rEe{ing
rncsns membcr did mt utcnd mccting

rEars mt y.r appoinEd or c[itrd

The Audit Rbk aad Coapllance (ARC) Conmlnec
Thc ARC Committee assists the Bosrd to monitor the intcgrity of STVCA's financial rcporting,
risk msnagcment framcwork and intcmal controls.
The lerms ofreferencc, among others, of the ARC Committce arc as stated beloi,:

i. Ensurc that all policies, institutional framework and adminisu-ative procedures of STVCA
effectively support implementation of the constitution.

ii. Establish intcmal procedurcs and monitoring system to promotc compliance with
applicable laws, regularions and standards.

iii. Ensure a compliance strstcgy that is aligned to the opcrations ofSTVCA
iv. lndependently review of&e STVCA's Annual Financisl Statements to ensure the integrity

and transparency ofthe financial r€poning process.

v. Ovcrsee implcmcntation of appropriatc systems to identi$, monitor and mitigete
significant financial risk.
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No. Nemc 5t octob.r 20i13 l2t lr,t 7021

Simcon Obon'go
I Dr Carolync Kokcyo
3 Bcn Odhiambo

4 Calfax Nanyuki

During thc period undcr revicw, thc committec held meetings as follows:

mcot raem}cr anotdcd mcctlng

n*a7^t nember did ntl artetul twcring

ouarrtl ml 1rt qpointed ot crltcd

Board Mcmbcn Emolumcatc
Thc Board members arr paid an allowence which is included in the Board Expcnscs in the Annual

Rcport and Financial Statements

Rlsk Mmrgcmont.nd Itrtcmrl Control!
The Board has ovcrall rcsponsibility for the establishmart and ovcrsight ofhe iDstitution's risk

ma[agemcnt framewosls. The Risk Man.gemcnt Policy has bcen established to identifi and

anslyse the risks faced by the instirution and to sct appropriatc risk limits and controls. and to

monitor adhcrcncc to thcse limits. Risk management policy snd p,rocedurcs are reviewcd

rtgularly to rcflect changes in operating conditions, lcgislation and scrvices offercd.

Subsequentty, the institution identifies and manages risk through in-house risk review enhanced

by compliance, intcmal and extemal audits.

The lnstitution has in place a system of intcmal controls with defined opcnting procedurcs,

financial snd operstional controls to ensurc thst resources are safeguardcd; o?nsactions

authorised, validatcd and r€ported in linc with lntemational Public-Sector Accounting Standards.

Complirnce
The Board confirms that it is sstisficd that the though thc institution currcntly has inadequate

resourccs it can continue opcrating for the forcseeablc futurc. For this reason, it continues to adopt

the going concem basis whcn preparing thc financial statements.

The Board is satisfied that the institution as !o the best of their knowledge complicd with all
rtlcvant laws and conducted its business affairs in accordance with the law in panicu.lar to.

e The Consritution of Kcnya, 2010
r TVET Acr, 201 3

. PFM Act, 2012

. Procurement and Assets Disposal Act, 2015

o IPSAS standands.

r Mwongozo Code ofGovemance
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. All othcr relevant laws in its operation (rcgular circulars from Treasury and

Minisury of Education)

Sinrti Technical and Vocational College Awendo also has intemal policies it uscs in its operation.

These policies are in line with all thc relevant laws staled above and only dirccr the sPecific

operations on how tasks are handled.

These policies are inter alia; Financial Managcment Policy, Procurcmcnt Policy, and Acadcmic

Policy.

lnformetlon Tochnologr
Siruti TVCA's ICT infrasrucmre and information systems 8re a crucial aspect of its business

opcrations. The Collegc's tcchnologies, communication infrasrucore and institutional data are

govemcd by an ICT Policy comprising of standards that adhere to global bcst practices as well as

Iocal rcgulatory requirements. The College has effectively prcpared for the reccipt of the one

hundrcd computers for the Jituume tabs by engaging KENE'f for effective internci provision and

purchasing of infrastructure appropriate and necessary as it awaits the dclivery ofthese additional

computcrs.

Procurcment
Siruti TVCA hes established I procurcment policy whose primary objective is to ensure that best

total value is achieved when procuring goods and scrvices while simultaneously ensuring it
supports the institution mission and opcrations.

This policy is designed to ensure that the procurcment function is conducted in a tansparent

manncr that promotcs fair compctition, instils intcgrity, transParcncy and fairncss while

climinating arbitrariness in 0re entirc process. Tlis does eosure incrcased confidence in the

proccss by all stakeholders.

Itrterorl Audit
The intemal audit function is strategically indepcndent of management 8nd rcports to the Board
(hrough the ARC Committee. This function provides an assurance that the institutions financial
and opcrational risks are being managed appropriately and that the intemal control framework is

operating effectively.
Currently, STVCA is unable to employ an intemal auditor and has used the services of the intemal

auditor from KisiiNational Polytcchnic who has been in office for this year under review,
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9. Mrregcmoot Dbculsbr .Bd An.lyris

INTRODUCTION
This discussion and analysis provide an overview of the results ofactivities and financiel position

of Siruti Technical and Vocational College Awendo. This ovcrview has bcen prepared by

msnagcment and should be rcad in conjunction with the furancial statements and the notcs that

follow.

OPERATIONAL HIGHLIGHTS
Siruti Technical and Vocational College Awendo enters is fourth year ofoperations with evidence

of continual growth. It is committed to be a world class college in the provision of technical,

vocational training and applied rescarch. To achicve this, the Collegc has put into placc various

strat€gic goals with clear key result areas, objectives, outcomes, objectives and various &ctivities

to schieve its mission and vision.

Since inception of the College in Fcbnury 2021, the traine€ gross cnrolment has stesdily risen to

currently stand at 551. SET courses have continucd to record commendable growth rates as

comparcd to non-SET courscs.

TRAINEE GROSS ENROT.MENT AT 3OTH JI.'NE
2A2A

I il 
^'

JtlCnt c

Of the 551 trainces. the femalc trainers comprise of223 trainees as compared to male trainees at

328 trainces giving a rario ofabout 2:3. The female trainees have dominated the Ilospitality and

Institutional Management Depaflment whercas the female trainecs have dominatcd the

Engineering dcpartmcnls
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ENROLMENT EASED ON
G[NDER

TEMAtr,

In Septcmber 2023, thc Ministry of Education gave a dircctive in the implemenation of CBET
courscs with thc systematic phssing out of KNEC courscs. Currcntly thc enrolmcnt for CBET
conlscs stsnds st 80 trEinces.

Thc Collcgc has continucd to cxpand its int€met connectivity though Wi-Fi and $e hotspots wittin
thc Collcge compound. This was accomplished by the signing of a contract wi$ KENET. It will
bc recalled that in the previous ycar, the college did implement the Eaterprise Resource Planning
from ABNO Solutions but did not fully utilize it due to intema challangcs. It is now envisaged

that with the enhanced intcmct, thcre will be increascd efficiency and cffcctivcncss in scrvice
dclivery in financial managcment. records managemcnt, timctabling, production of progrcss

reports among othcr items.

Training of skills requircd in the labour marka had continucd camestly and is cvidenced by the

signing of two MoU's with industry. Numerous bcnchmarking trips have bccn undcrtakcn sDd

trainees have been engaged in more practical work and lcsson. Traine€s have participated in
various cconomic activitics within thc collcgc, e.g. painring of the Collegc, making of blocks and

hricks, making ofcomputer desks for thc Jituume Labs among others.

The result of thesc sustained eftorts has been rcsultcd in improved performance in thc national

examinations with thc institution scoring an all-timc high pcrccntage psss of 78o/o in KNEC July
2023 scries.
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Siruti rvcA recogniscs tiet out tsainces eduoation goes beyond courscwork aod pncricds. The
collegc has facililrted cxtacuniculer rctivitics as e way of promoting holistic growth of the
tr8incca' O.lr tiinocs porticipatcd in borh rcgional football and music compctitio[s dcspit€ thc
scrious ftrancial diffficuhics faced by tre instiurtion.

sufr numbcrs bavc also continucd incroasc lo rrflect tlrc incleasing number of trainccs. Thc
cunsrt stslr ficngtb stsds st 45 with Ig fcmalc aad 27 malc stafi, a ratio of 2:3. Thc collcge is
managcd by a manrgcmcnt Esm Gfcncd !o as 6c priacipals Managcmcnt committoc comprising
of 9 mcmbers.

TOTAL 5TVCA STAFF

18 rt
27 r,r,t
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We are happy to note the intention of the Ministry of Education to add us nine new trainers

employed by the PSC. These nine saffunderwent rigorous interview process, and we are awaiting

appointnent confirmation letters from PSC. The Board did rccruit 27 staff members.

Staff have undergone various trainings throughout the year. All trainers also underwent two
trainings in the newly introduced CBET courses. The finance and procurcment staff also

underwent trainings in their areas of specialization. Various policies undetwent a rtview, and 6

new policies werc developed.

It is also good to note that morc office space was crealed for the HoDs by partitioning the bigger

offices. These newly created offices were furnishcd with ables chairs and storage locken. In
addition, the college acquircd a printcr, projcaor and additionel twenty computers.

Our Strategic Plan 2021-2026 was due for a mid-term rcview and this exercise coincided with the

GoK directive to have all MDAS strateg,ic plans revised to align with the BETA. Our SbatcSic

Plan July 2023-June 2028 is ready and opcrationalizcd.

The College went through thc 2d cyclc of Performance Conracting and postcd somc impressive

scorr of 3.21 up from 3.52 inFY 202212023.

FINANCIAL HIGHLIGHTS

Revenue
At the close of FY 70?Jn024, the College realized rcvenue of Kes 17.866,1 l7 comparcd to Kes

12,2W,554 for F{ 202212021. This represented an incrrase of 45.4%. the budgaed amount for
the prcvious pcriod was Kes 26,336,950. Therefore o y 67.8o/o of the projeaed revenue was

raised. STVCA failed to rcceive capitation amounting to Kes 7,134,500.

Ths revcnuc rEquircmcnts in the medium tcrm, arc projected to incrrase from Kcs 17,866,1l? in
FY 2023n024 to Kes 38,559,929 in FY 2027,2028 rcpresenting an incrcase of I 15.87o.
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Government Intrties

r Trrngfers lrom the Nalional
Governmenl - Capitation
Grants

Renderint ol Servrcrs Fees

from Trainees

. Sale of Goods

Fees liom trainces of Kes 8,498,173 was larycly supponed by HELB. Capitation Erants which

should have been the highest contributor stood at only Kes 1 ,120.714- The College received

only Kes 14,000 per trainee instead ofKes 30,000. lt is important to note that the artisan trainees

who dropped out from stsndard 8 were also not funded. lncome generating activities was a paltry

l% of total income Kes 147,210 but an incrcase of 2690/o at Kes 39'860 from the previous

FY?O2Y2O23. this increase was a result of increased farming activities' brick making ard other

assoned activities.

It is hoped that in FY ?02412025, income of the institution will increase because of increased

enrolment. Various strategies are also in place to increase income from income generating

activities. In the Budgct Statenrcnt FY 2024120?5, h is projected that the ColleS. will raise Kes

600,000.
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Expcnditure likewise increascd during thc same pcriod, from Kcs 13,416,774 ti F\ 20T)12023 to

Kes 18,862,582 inFY 2023D024 rcpresenting an increase of40.9/o. this was majorly becausc of
the incrcasc in use of good and scrviocs from Kes 7,412,641 inFY 2022t2023 to Kcs I1,723,669

lrl.FY 2023/2024. The primary causc of increasc in usc of goods and serviccs was rise in trainac

numbcrs and increase in cost of goods and services. The Credit Revenue Ratio (CRR) reduced by

0.04%. from 1.09: I in FY 2022nOB to 1.05: I in FY 2023/2024.

Employec costs which stood at Kcs 3,349,265 rcpresentcd 17.8% ofrhc total costs I rcduction of
4.3% from 22.1o/o nFy 2022n023. This diffcrcncc is not considerrd to be significance because

the employee coss to operstion costs stood at 20.2% down fiom 26.2% the previous ycar meaning

that for every shilling received in F"( 2023f2024,4.67a went to other expenditure heads.

It is imponant to ootc th&t employce costs to total r.venuc Etood at 18.870, which did not exceed

the recommended 35o/o and was a.lso 20.2% of operation costs which again did not exceed the

recommended 30olo.

The development expcnditure was Kes 2,063,21 0. This was 12.5% of totsl rccurrent expenditure,

which fcll bclow the requisitc 30olo. There is therefore necdcd to acquire morc asscts. This has

alrcady been factored in the
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Use of goods and services took 610b of total expenses, essentially because this is basically

expendiore on training. lt was important to note that the Board exp€nses does not exceed the

rccommended 5% oftotal cxpcnscs.

TOr',,\L [_Xt'liNSUS

t\ l0 lr

,:

t\ :::l ]\ :.r:r

Total expenses have continued to rise over the years because of increased numbcr of trainees. As
the Collegc grows. the running expcnses also tend to incrcase.

Projected expenditure ere expected to increasc from Kes 18,862.582 in the FY 202312024 to Kes
87,325,000 in the FY 202712028 representing an incrcase of 362.97o. This massive 7o increase in

expenditure is as a result of planned inflestructural developments in thc medium term.

l \ I,tl
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ASSETS
Propcrty Plant and Equipmcnt currently sand at Kes 56,769,753. Thcrc has becn a marginal

incrcase in ssscts over the years. Duc m funding constrdints, ratocking of the College with

cquipmcnt usually hap,pcns whcn thc cutting list from tie exrmining body is tcccivcd. Howcvcr,

there is noted a substantial growth in PPE from 2021 at drc incePtion of the College.

Itrtrt,TL

iY 20t2r

563,?40

66.Gl7,.aCO

JY 21t22

P. P. E.
t6,tat,ll!

FY 2:TJ2'

t.t7ae,7tt

?Y 23t24

REGEIVABLES

2,13t,274

t,3l ara33

ala23,'ratt

Receivables have rcflectcd a dramatic incrcasc. This is bccause ofa major sponsor who has not
honourcd his obligations cven though wc continue to havc thcir rainecs around. Efforts are bcing
madc to have thcm mcct their obligltions as is required.

I
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It is important to nore that the College has continued ro effectively scrvice is existing obligations
as and when they arise. The College currently has no borror*ings and 0rc trade and other payables
of Kes 404,000 arose fiom supplies incurred in the last quarter ofthe year and whom would have
bcen had capitation bcen rcceived in full ard on time.

Compliancc with Strtutory Requircmcotc
The Collegc is operating under legal &ame works nccessary under public scctor requircmcnr such
ali.

o The Constitution ofKenya.20l0
o TVET Acr. 201 3

. PFM Acr, 2012

. hocurement and Assets Disposal act,20l5
o IPSAS standards.

o All other relevant lsws in its operation (regular circulars from treasur). and
ministry ofeducation)

Thc Collegc has also intemal policies it uscs in its opcration. These policias arc in line with all the
relevant laws stated Ebove and only dircct the specific operations on how tasks arc handled. The
Board has alrcady approved the Acadcmic Policy, Finsncial Management Policy and Procurement
Policy.

Risk Anrlysis
Operrtiourl Rioks
Thc Board has overall responsibility for the oversight ofthe College risk managem€nt framework.
Thc college is developing risk management policics to identify and enalyse thc risks faccd by thc
college, set appropriare risk limits and controls and moniror risks and adhercnce to limirs. These
risk management policies and systems will be reviewed regularly to reflect the changes in
economic conditions and the collegc sctivities. Thc principal will then oversec how managemenr
monitors compliance with the college risk management policies and procedures and reviews lhe
adequacy of the risk managemenr framework in relation to the risks faced by rhe College.

The college faces a high level of competing inrercsts for rcsourccs. Therc is a high level of
compctition lbr trainees in the college catchmcnr area from othcr public and privatc TVET
Colleges within the region.
The college tinancial assets comprise of receivablcs, cash and short-rerm deposis which arise
dirtctly from is opcrarions. The financial liabitities comprisc ofpayables including a loan mkcn
from the mentor institution. Thc College is thercfote cxposcd to borh liquidity risks snd credir
risks.

I
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Liquidity Rlsk
This is the risk that the College will nol me€t is financial obligations as they fall due. Therc is

therefore needed to increase the number of rainces to cover the fixed costs. The College's

approach managing liquidity is to ensure as far as possiblc, that thcre is always sufficicnt liquidity

to meet liabilitics as and when they fall due, under both normal and sressed conditions, without

incurring unaccep6ble losses or risking damaging ttrc College's reputation. Typically, the College

ensu$s that h has suffrcicnt cash on dcmand to mect expected operational expenscs for a pcriod

of 30 days including the servicing of financial obligations. This howcver does not include the

potenti&l impact of extreme circumstrnccs that cannot be rcasonably prcdicted such as political

violence. All liquidity policies and procedurcs arc subjec to rcview and approval by the Board. It
is very imporrant to note that the College faces a liquidity risk of non-receipt of capitation grents

from GoK which may prevent it from meeting is financial obligations ss and whm thcy fall duc.

Crcdit Rirk
Credit risk is the risk offioancial loss to the Collcgc ifa customer or counter party to a financial

instrument fails to meet its cufltnt obligations. The receipt of fecs from students minimizes the

crcdit risk exposune. The College has a policy on fee payment which defu:es how and when fees

ur supposed to bc paid. This minimizcs the credit risk exposurc. Currently 60.6% ofthc Collcge's

rcceivablcs arc performing.

It important to note that the College now under performance contracting and it is envisaged that

this will grcatly improve its opcrational efticiency.
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10. Envlrormcutrl ead Suctrlneblllty Reportlng Sotomcnt

Siruti Tcchnical and Vocational College Awendo exiss to trafisform lives. This is our purposc, the

driving force behind everything we do. This is what guides us to delivcr our strategy of puning

the customer fint" delivering relcvant goods and services and to improve operational excellence.

sustsinrbilit) Strategl and lrrofilc
The College's approach to sustainability is based on the College mission to expand human

knowledge beneficial to society rhrough high quality training, applied research and practicability

in parmcrship with lndustry players.

The institution has rccognised the importance of suslainable growth, included it in its core values

in the revised Strategic Plan and has initiatcd pro8rammes to generate income to cushion its

operations. lt also is establishing policies and proglammes that 8re needcd to promole suslsinsble

developmcnt especially at local and regional level. The College has also signed two MOUS with

two industry player, to among others, cnhaoce is capability to generEte incorne in collaboration

with industry.

Sustainabiliry has also been incorporated into trainee [eaming through both curricular and co-

curricular programs by intoducing prscticabiliry into the progErnmes as well as incorporating on-
job practical training. Programmes have also bcen undcrtakcn aimed at increasing the capacity and

capability of the traincrs through development workshops and rainings.

Research and innovation arc an important component of sustainability. ln the FY 20231?024

budgct estimates, a tota.l amount of Kes 1215.000 represendng 5.2% of Siruti TVCA annual

budget" has becn allocated for rcsearch and innovation activities, The institution therefore came

up witi the following activities to supplcment its incomc. Thcse includcd i) generation of incomc

from farm activities, and ii) generation of income from workshop activities.

tn the FY 2023/2024, the College in its approved amual work plan, under the pertbrmance contract

guidelines, has committed to developing parmerships and linkages with industry to provide

leaming opportunities for trainecs, applicd research opportunities fbr trainers and benefit to

community.

Our physical facilitics include halls and gmunds continuc to be irecly available to serve thc

cornmunity. Sports facilities especially thc 6clds are open for use by the community on

arrang,ement but 6ee ofany charyes.

We will continue to engage with key stakeholders to achieve sustainabiliry sh"tegies in line with
intemstional best practice.
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I-nr ironmenlrl Perlormancr
Siruti TVCA rccognises th.t its opcrations can have direct and indircct impact on the ervironment

and the communities in which it operates. The Colleges objective is to responsibly manage the

environmental and social risks associated with is operations to minimize negative impacts on the

environment and stakeholdcrs. To mect these environmental aims, the Collegc:
. Is up !o date with best practice in relation to enviro nental sustainability urd complies

with all relcvant lcgislation, rcgulations and guidelines both for national and county
govemments.

. Minimizes outputs associaEd with solid waste generation in all arcas through the

application of intcgrated wast€ managemcnt precticcs of respect, refise, reduce, rcusc,

recycle, rencw, responsibility rethink, replant and rcstorc.
. Reduces energy consumption through adopting encrgy saving strategies 8nd tcchnologies.
. Optimises water use

Siruti TVCA also strives ro be a responsible institution rcprcs€nting the highcst standards of cthics

and professionalism. Wc havc reviewed the global best practicc guidclincs and standards

including IPSAS. to help inform rclevant policy aEas. lt is thcreforc important that STVCA is

awarc of current environmcntal issucs and informs, educatcs and stand with the local community

to improvc thc environment.

Our institution's social responsibilities are dcfined by both compliance and proacliveness.

STVCA, compliance refers to our commitment to upholding all legal requircments, and our

willingness to observc, acknowledge, and rcspect community values and laws.

Our proactivencss is manifestcd by emphasizing and rccognizing human rights locally and

globally, and actively engaging with our communities through volunteering, commmity service,

pro-bono service, and philanthropy. while always protecting and respecting our natural

environment through our actions snd policies. This can be seen in the way tte Collegc cngaged in

u'ee planting wi6in the compound rc improve the environment.

As an institution, we implement policies and act to drivc divcrsity and inclusion by providing an

inclusive cnvironmcnt wherc all are empowcred to share their divcrse pcrspectives and cxpcricnccs

so we csn ultimately bc bcner togcthcr. Our policies, practices, programs, activities, and decisions

regarding cmployment, hiring. assignmenL promotion, compensstion, volunteerism, and

internships arc not bascd on a pcrson's ethnicity, colour. scx, agc, rcligion, national origin, mental

or physical disability, anccstry, sexual orientation, gender identity or expression, marital status,

sourcc of income, p8rentsl ststus. housing status, or other protoctd sutus. We strongly encourage

women, youth, persons with disabilities, and members of the community to join the institution and

live our shared values.

Siruti TVCA will always
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Rcspect and uphold applicable local, county, and nationsl laws to the best ofour abilitics
Honour and rcvicw all intemal policies for complete and rcsponsible implementation

Ensurc Sat all business transactions and relationships art legitimate, lite ofinfluence and

bribery
Keep all partncrships and collaborations transparent and open

Recognize that privacy is a fundamental right and we will comply with all privacy laws

and expectatioDs. ln addition, we will work whenever possible to ensur€ that we resPect

the ability for all to fnanage their personal dau.

Siruti 'I-VCA values our nstural environment and the need to pmtecl it. Keeping our environment

unpolluted and clcsn is paramount to the success ofour communitics and business. We will always

follow best practiccs ir disposal ofgarbage, compost. and seek out working faciliries that strive to

minimize thcir carbon footprint through National Environmental Managcment Authority (NEMA)
certification and other envimnmerrtally sustainablc bcst practices.

As pan of our contriburion !o mitigate the cffecs of climate change, STVCA believes in

conscrving and protecting thc environmcnt for a bcttcr furure. Thc Collcgc established a thriving
trec nurscry in linc with thc govemrnent guidelincs. Progressivcly, fruit trec seedlings were also

introduced into the nurscry. The staff and cainees have collectively planted over 2,000 tree

seedlings in Siruti Comprehcnsive School. Siruti Secondary School, Siruti Dispensary and Siruti
Catholic Church. During thc two national tree planting days held in Migori fiC and Ulanda Girls
Secondary School, thc College donated a total ofover 3,400 scedlings.

l.nrpkl'ec ll clfare
We rccognizc the value of human rclationships and pul peoplc at the heatt of our business. We

seck o mat all staff fairly and consistently. to crcata a workplacc and business environment thal

is open, transporent, and trusted. Aligned with this approach, all membcrs of the STVCA are

required to conduct their activities in accordance with our codes and policieg as they are

implcmented and updated from time to time,

STVCA rcspccts all employees and striv€ to makc their cxpcrience a positive one in all aspects of
their rclationship wi0r rhc institution. Our succcss is closely tied to staff happiness, gror+th.

development, and teamwork, and we work to assess, always measure and support the penonal and

professional growth of our employees. recognizing that thc succcss of STVCA is led first by the

success and happiness ofour people.

We require our suffto act according to the highest sandards of honesty and integrity as well as

comply with all legal and rcgulatory rrquiremcnts, which extend to the protection olhuman rights.

Consequently, STVCA is committed to developing all cadres ol staff. The College deliberately

budgets and expends monies for staffrainings.
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As an institution, we will always ensure that we do not risk the health and safety ofour employecs

and community, we avoid harming the lives or safety of local and indigenous people. and we

respect the basic human rights of all people, involved in our business. STVCA is dedicated to

protecting human rights. lVe practicc and commit to cqual opportunity ernPloyment and will
always abide by fair labour practices. Additionally, STVCA will ensure tbat our activities do not

directly or indirrctly violate human rights in any way.

As an institudon, we commit to mainslream all matters concemed with gender and equality in

accordance widr the National Gendcr and Equality Commission Act of 201 l. There is a Gender

Mainstrcaming Committee in place to coordinate and monitor all gendcr issues in the institution.

This committee has come up with thc Gender Bascd Violence Policy, Gender and Development

Policy, Child Protectjon Policy, and Sexual Harassment Policy. All staff are also expected and

annually sign a Child Protection Commitr[ent Form. Wc support gcnder cquality as cnshrined in

Sustainable Development Goal - 5. This also informs ow practiccs and Policies th8t incorporatcs

their differcnt needs and expcriences. In this year under review, the gender ratio was as follows:

STAFF
Gender Number R.tlo %
Female l8 40

Male 27 60

45 t00TOTAL

HEADS OF DEPARTMENT
Gonder Numbcr Retlo '/c
Femalc 5 56

Male 4 u
9 100lTOTAL

PRINCIPAIS MANACEMENT COMMITTEE
Gendcr Numbcr R-.do 9/o

Fcmale 7 54

Malc 5 46

TOTAL I3 100

The College continuously conducts staffappraisals for its mcmbers of staff. Thc Collegc also has

developcd a reward and recognition mcchanism that outlines how staffmcmbers are rcwsrded and

recognized.

The institution has put in place measues to ensure employees safety and health in accordance with
the Occupstional Safety and Hcalth Act - 2007 by:

. Maintaining a healthy and safe working environment for all employees.

. Ensuring that all employees takc responsibility to ensure their safety when working, and

also cnsurc the satbty ofothers.
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\1rr rkct Place Prgcticrs
Diversity and inclusion are deeply ingrained in all aspects ofour mission- These are core values to
our institution because drey are aligncd to our institution's ethics. These policies also havc the

added value of improving raining performance. Studies show that morc divers€ tcams p€rform
better, and institutions thst have more inclusive environments also expcrience less turnover, have
higher internal morale, and higher productivity rates from rheir employe€s. This commiurent
cxtends beyond the cmployce basc to the highcst levcls ofowncrship and dre administrative team.

We believe successfully inclusive workplaces begin with thoughtful hiring and recruiting
plocesses that reduce subconscious bias in candidaa sclcction and incrcasc the overall diversity
of our workforce. We employ industry-leading methodologies, processes, and technology to atmct
divene talent pools, counteract bias, and match the best tElent to the needs of our clients. Our
ruethodology includes publishing gender neutral job descriptions. And to help foster the most
inclusivc climate possible. we will provide ongoing diversity and inclusion faining to all
employees, not just our msnagement tcams. We believc this is the only way to truly shape a morc
safe, opcn, and productive work environment at all levels of our training.

STVCA has qualified Procurement Managcr who participates appropriately according to
procurcment standards thus ensuring thst thc procur€ment process has a smooth flow. The supplier
and supply chain rrlation are perfectly respectable by having prompt communication to avoid
misunderstanding bctween thcm thus supply ofquality goods. Product stewardship is enhanccd by
safeguarding consumer rights and interests.

As part ofour procurcmcnt policy, we expect all our suppliers to abide by the same principles and
codes ofconduct that we have in place. Accordingly, our supplicrs must either agrcc to adhere to
our policies and codes or confirm their adherence to their own codes of business conduct that
conrprise the sarne principles. We will be irnplementhg a "right to audit" clause in our standard
terms or conditions to allow for oversight ofcompliance with these provisions.

We brlieve that our commitment to sustainsbility and erhics extends bcyond our own work
capabilitics and should include the decisions we make as a company about thc parrrers we align
rvith, and the products and services we buy. Our purchasing policy rakes susrainability and ethical
sourcing inlo consideration throughout all stages ofthe buying cycle. and we encoursge our teams
lo support local and small businesses and suppon local economies. We encouragc our purchasing
teams !o consids cthical sourcing and susuainability across all purchases. STVCA expccts our
suppliers to feat workers and employees with respcct and fairness, to have suitable procedures in
place, and to act in accordance with applicable laws.

Our trainees participale in all extracurricular activities that the KATTI Lake Region hosts. In this
year under revicw, the institution achieved certificates in music, athletics and football mcn.

t
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Howcver, participation in music compctition w8s hampercd by lack of participation funds bccausc

of non-rerm ittatrcc o f capitation monies.

('ommuniq' T-ngrsemenls
As noted in our mission statemcat, STVCA recognizcs an cxpcctation !o have a positivc impact

on our communiry, aod we promote this expecution through philanthropy, pm-bono scrvice work,

volunteering and community servicc.

As notcd carlier above, tlcre was active participrdon by staff and trainccs in planting of trees

within the anvimns of Siruti TVCA. This was further frmed by donation of tree secdlings to

members ofthe community as well as donation to the national days tree planting exercises.
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ll. R.pon of fir Bo.rd ofcovcrooE

The Board members submit thcir rcport together with the audited financial statemens for the year

ended 30 June 2024 which show the state ofsiruti Technical and Vocational College Awcndo.

1'rinciprl Acli\ ities
The principal activities of Siruti Technical and Vocational College Awendo are to provide training

in technical and vocational rkills, research, innovation and managcment services. In addition, the

College participatcs in technological innovation beneficial to the society as well as contributing to

industrid and tcchnological development ofKenya in partnership with industry.

Resull\
The results ofsiruti Technical and Vocational College Awcndo for the year ended 306 June 2024

are sct out on pagcs I to 29.

llornl of ( iovcrnors
The membcrs of thc Board who scwed during the year art shown on page v-vi. During the

financial year, Mr Tom Olango who was the rcprcscntative of the Pcrmanent Secrctary to the

Board. was replaccd by Dr John Osoro both as tbe Regional Director TVET - Migori County and

thercby thc PS reprcsentative on thc Board. The tenure of thc Board lapsed on l7u February 2024

and thc nomination proccss for thc ncw Board is ongoing and being finalizcd. By close ofthc ycar

on 30h June 2024, the new Board had not yet bcen reappointed.

.{urliton
Thc Auditor Gcneral is responsible for the staturory audit of Sinrri Technical and Vocational
Collcge Awcndo in accordance with Articlc 229 of the Constitution of Kcnya and thc Public Audit
Act20l5. Howcver, being the first year of operation therc wercno previous financial statcmcnts

to be audited.

By Order o

CP
Sec ryo
Siruti
27t$gnO24

*

a.

xliv



'l'..,' *J'*,','''u 

"ltl' 
l"..'"'""11': ii i"lll l:] 'l)"li;'

srra*lt of Bard of c'OvtrrG nrrrCHfdct

AcL 20I2 rDd rtc'i 
'9 

o'f schahle 2 o! he Tcchnicol anJ

7 Slsrim E I of rtr Public Fbancc Msnrydncot
Bord E.mbcrs lo PT +(c finrocial getcmtou tn

voeltiaaal 0,h'd't
of Ud arrrrl, i/hich g

ton aml Trointng Acl,?otl ftSrrc
ivc e truc erd fiir vilnr of dr

lhc
ddc of tfrrirs of Sinni TvCA !t tbc €od of thc

fin !.irl Fa'Pcriod ud thc oF'.rmg r!.ufts of Situti TVCA fottbtl Yc.,/Pctiod' ThG Bocrd oanbrrs rrtr6P.cl
rccordr wb'rh thsclocc with cesorblc

rlso Equirtd to edtltt lh.r Siruti TVCA tc(?t FoPc{ sor.mbng

rocoflslY thc firurciel Position of Siruri TVCA Tb Eogd crobcrs rc rlso rtsPousiblc for srfcgurrding

frorn rht datc ofthis srtcmcnL

\IIr.'\ nli'f I itrln'fi1 \lrt(nrtot\

by th. Bord on27 t09t?024 ald siSncd oo irs behalf

Tbc Siruti TVCA's filEnciEl 3trtlrtredts wclt egpovcd

v J
w

tlc rscrs of Sinrti TVCA-

Tt Bord mrrrbers arc Eryorsiblc fs thc pr?'dtm--t ryffi":t:rt$liftr;:
::('ffi ;;;d* s Eur !d fiir virm'' of thc rrac of afhirs :l:Tfi ;;-* 'd'qurrE 

fi!'trcirl

ffi*mix'm*" *;iH*ffix5:;*'st'
ffi;;""* plp* ,c"ountioo rccords' whidr dirclcc wrln 

ffi;;ffi conuots rclcvaot

lffi *,8'",1* *:4*mm#ff:ffi.ffi
b rtrc ptr Fr.tior.d ftit P:*ti;t";;; *n, (iv) ssftBurr(
mrr:rii miss*gtrrp*' **:-fffi;;*-, ,oa tut trt'ri;g munring catimd4t rhtt ste

sr&cri4 rod rP'PlYing rPPmPrn'

crrolrblc io thc cirtrunglamca'

Th. Bo.t'il mrrlbcrs mccpt nsPonsibility for Sirdi TVCA 3 finr*irl s anrars' wbich h'vc boctr Ptqcrtd

ff.ffi ;""mff ffi :ff ffi [*qff:"rffr"{m[
6. PFM Act2012 'od 

hGrvEr Act rbcM "'f^T"Yffi;;;;n-'*'r''o'a"o
;H;;;;*c ad fair vicw of thc ai' of situi rvcA-t llao" * ,,co,bc6 tur$cf Godrtm

ilffi.;;;';-'{t'*-:Ymrli#ifil"'mt;"I""rcricoq'o-oiotr'
rbs co4lct ocss of thc eccounrng

pnpcarion of sinii rvc^ 
' 
rtttffiffiI wcu rc uc rdoqu*y of thc sysuns of itrfld tiusd

oon[ol.

roJnpa.nsrr'ct'nstci'r.yTojf l5fl.A.Xfl S'*Jf 5ds|J:ffi#ffi**f#"L# -H"Ft; *T *"'*io " 
going conca

t lrela-'rlt'?-\

(trirprnou of thc Borrd

srRulr r[cxilclt t v
C0LttC€ Ai$t

*.....'l.l.sEP
wffi

,a0a rwtx0(

xliv



REPUBLIC OF KENYA
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REPORT OF THE AUDITOR-GENERAL ON SIRUTI TECHNICAL AND VOCATIONAL
COLLEGE AWENDO FOR THE YEAR ENDED 30 JUNE, 2024 _ STATE
DEPARTMENT FOR TECHNICAL AND VOCATIONAL EDUCATION AND TRAINING

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on LaMulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

An Adverse Opinion is issued when the Auditor-General determines that the financial
statements are materially misstated and are not fairly presented in accordance with the
applicable financial reporting framework. The Report on the Financial Statements should
be read together with the Report on Lawfulness and Effectiveness in the Use of Public
Resources, and the Report on Effectiveness of lnternal Controls, Risk Management and
Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Acl, 2012, and the Public Audit Act, 20"15. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Adverse Opinion

I have audited the accompanying financial statements of Siruti Technical and Vocational
College Awendo set out on pages 1 to 30 which comprise of the statement of Financial
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Position as at 30 June, 2024 and the statement of Financial Performance, statement of
changes in net assets, statement of cash flows and statement of comparison of budget
and actual amounts for the year then ended and a summary of significant accounting
policies and other explanatory information in accordance with the provisions of Article 229
of the Constitution of Kenya and Section 35 of the Public Audit Act, 201 5. I have obtained
all the information and explanations which to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, because of the significance of the matter(s) discussed in the Basis for
Adverse Opinion section of my report, the financial statements do not present fairly, in all
material respects, the financial position of Siruti Technical and Vocational College
Awendo as at 30 June,2024 and of its financial performance and its cash flows for the
year then ended, in accordance with lnternational Public Sector Accounting Standards
(Accrual Basis) and do not comply with the Technical and vocational Education and
Training Act 2013 and the Public Finance Management AcL,2012.

Basis for Adverse Opinion

't. Unsupported Property, Plant and Equipment

The statement of financial position reflects a balance of Kshs.56,769,753 in respect of
property, plant and equipment. However, this balance has not been supported by a
schedule and ledger. Further, Note 19 to the financial statements show asset movement
schedule, however, no depreciation or impairment has been recognized on intangible
assets.

ln addition, Management did not provide support for the additions during the year
amounting to Kshs.2,063,21 0,

ln the circumstances, valuation and completeness of Property Plant and Equipment
balance of Kshs.56,769,753 could not be confirmed.

2. Unsupported Cash and Cash Equivalent

The statement of financial position reflects a balance of Kshs.145,790 in respect of cash
and cash equivalent. However, the balance was not supported with a bank reconciliation
statement and certificate of balance for the two (2) bank accounts operated by the
College.

ln the circumstances, the accuracy and completeness of the cash and cash equivalent
balance of Kshs.145,790 could not be confirmed.

3. Unsupported Chairman's Honoraria

The statement of financial performance reflects an amount of Kshs.968,797 in respect of
board expenses. However, this amount includes Kshs.261,237 paid under Chairman's
Honoraria for the year under review which translates to Kshs.21 ,769 per month exceeding
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approved rate of Kshs.1 0,000 or Kshs120,000 by Kshs141 ,228. This is contrary to circular
Ref No. MOEI/fi/10/17 Vol.1(60) which provides for payment of chairman's honoraria
at Kshs.1 0,000 monthly.

ln the circumstances, Management was in breach of the law.

4. Revenue from Exchange and Non- Exchange Transactions

4.1. Unsupported Revenue from Rendering of Services

The statement of financial performance reflects an amount of Kshs.8,498,173 in respect
of rendering of services and as disclosed in Note 7 to the financial statements. These
amounts include tuition fees Kshs.1,442,170, Activity fees Kshs.1,043,069, lndustrial
attachment fees Kshs.240,150, examination fees Kshs.1,023,498, local transport
Kshs.1,665,31 1, student union Kshs.100,000, medical fees Kshs.8,030, EW&C
Kshs.400,000, RMI Kshs.392,770 and personal emoluments Kshs.1,569,051 amounting
to Kshs.7,884,049. However, the supporting schedules for these balances were not
provided for audit.

ln the circumstances, the accuracy and completeness of the rendering of services
revenue amounting to Kshs.8,498, 173 could not be confirmed.

4.2. Failure to Disclose Caution Money

The statement of financial performance and as disclosed in Note 7 to the financial
statements reflect Kshs.8,498,173 in respect of rendering of services. However, the
College did not disclose caution fees collected from the students which form part of the
approved fee structure.

ln the circumstances, the accuracy and completeness of the rendering of services amount
of Kshs.8,498,173 could not be confirmed.

4.3. Failure to Adhere to the Approved Fee Structure

Note 7 to the financial statements reflect an amount of Kshs.8,498,173 in respect of
rendering of services which includes advertising fees and internet expenses amounting
to Kshs. 1 94,053 and Kshs.420, 170 respectively which are not part of the approved fee's
structure.

ln the circumstances, the accuracy and completeness of the rendering of services amount
of Kshs.8,498,173 could not be confirmed.

4,4, Unsupported Statem€nt of Financial Position Account Balances

The statement of financial position reflects balances in respect of receivables from
exchange transactions Kshs.4,423,545, lnventories Kshs.60,988, property, plant and
equipment Kshs.56,769,753, trade and other payables Kshs.404,000 and deferred
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income Kshs.2,984,455. However, these balances were not supported with supporting
schedules and general ledgers.

ln the circumstances, the accuracy and completeness of these balances could not be
confirmed.

4.5. Unsupported Use of Goods and Services

The statement of financial performance reflect an amount of Kshs.11,723,669 in respect
of use of goods and services as disclosed in Note 1 0 to the financial statements. However,
review of the payment vouchers provided for audit review revealed that the payments
amounting to Kshs.454,200 were not supported with relevant supporting documents.

ln the circumstances, the accuracy and completeness of use of goods and services
amounting to Kshs.11,723,669 could not be confirmed.

4.6. Unsupported Sale of Goods and Other lncome

The statement of financial performance reflects an amount of Kshs.8,645,403 in respect
of revenue from exchange transactions. lncluded in this amount is sale of goods and other
income amounting to Kshs.57,630 and Kshs.89,600 respectively totalling to
Kshs147,230. However, Management has not provided supporting schedules to support
sale of goods and other income.

ln the circumstances, the accuracy and completeness of the revenue from exchange
transactions amounting to Kshs.8,645,403 could not be confirmed.

4.7. Variance between the Supporting Ledger and Financial Statement Balance

The statement of financial performance reflects an amount of Kshs.968,797 in respect of
Board Expenses, however the supporting schedule reflects an amount of Kshs.828,747
resulting to unexplained and unreconciled variance of Kshs.'140,500.

ln the circumstances, the accuracy and completeness of the balance could not be
confirmed.

The audit was conducted in accordance with lnternational Standards for Supreme Audit
lnstitutions (lSSAls). I am independent of the Siruti Technical and Vocational College
Awendo Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled
other ethical responsibilities in accordance with the ISSAI and in accordance with other
ethlcal requirements applicable to performing audits of financial statements in Kenya. I

believe that the audit evidence I have obtained is sufiicient and appropriate to provide a
basis for my adverse opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amount reflects final receipts budget
of Kshs.26,336,950 and actual on comparable basis amount of Kshs.17,866,1 17 resulting
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in under absorption of Kshs.8,470,833 or 32o/o of the budget. Similarly, the College
expended Kshs.18,686,336 against the approved budget of Kshs.26,336,950, resulting
to an under expenditure of Kshs.7,650,614 or 29 % of the total approved budget. The
under absorption and underfunding may have negatively impacted on service delivery.

My opinion is not modified in respect of this matter

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the matte(s) described in
the Basis for Adverse Opinion/Material Uncertainty Related to Going Concern section, I

have determined that there are no other key audit matters to communicate in my report.

I have fulfilled the responsibilities described in the Auditor's Responsibilities for the Audit
section of the report, including in relation to these matters. Accordingly, the audit included
the performance of procedures designed to respond to the assessment of the risks of
material misstatement of the financial statements. The results of the audit procedures,
including the procedures performed to address the matters above, provide the basis for
my audit opinion on the accompanying financial statements.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, because of the significance of the matte(s) discussed in the Basis for Adverse
Opinion and the Basis for Conclusion on LaMulness and Effectiveness in the Use of
Public Resources sections of my report, I confirm that public resources have not been
applied lawfully and in an effective way.

Basis for Conclusion

1. Lack of Ethnic Diversity in Staff Composition

Review of the staff bio data provided revealed that the College had forty - eight (48)
employees as at 30 June, 2023. Out of the number, thirty-nine (39) or 81% were from the
same community. This was contrary to Section 7(1) and (2) of the National Cohesion and
lntegration Act, 2008.in the circumstance management was in breach of the law

ln the circumstance, Management was in breach of the law

2. Lack of lnternal Audit Unit and Review

Review of the College's operations indicated that no internal audit reviews were
performed on the internal processes and no risk assessment was carried out to adentitr/
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and address key areas of concern and document specific controls in response to
identified risks, contrary to Regulation 160(1Xa) and (b) of the Public Financial
Management (National Government) Regulations, 201Swhich require that lnternal
auditors shall review and evaluate budgetary performance, financial management,
transparency and accountability mechanisms and processes in national government
entities. The function has a duty to give reasonable assurance through the audit
committee on the state of risk management, control and governance within the
organization.

ln the circumstances, Management was in breach of the law

3. Failure to File Annual Self-Evaluation Report

Review of statutory documents of the institute revealed that the institute did not file its
annual self-evaluation report as required by the law contrary to Section  1(1) , (2) and (3)
of the Technical, Vocation Education and Training Act 2013 which states that on Filing of
annual report every institution accredited under this Act shall file its annual self-evaluation
report in the prescribed manner with the Board and the annual self-evaluation report shall
give details of development made in the institution's physical infrastructure and training
and any institution that fails to comply with the provisions of this section commits an
offence under this Act.

ln the circumstances, Management was in breach of the law.

4. Failure to Adhere to the Prescribed Financial Reporting Format

Review of the financial statement submitted for audit revealed the following anomalies;
(i) The format for Board of governors and Key management is not properly aligned;

(ii) Prior year audit issues
recommendations.

not captured under appendix 1 status of auditor

This was contrary to Section 81(3) of the Public Finance Management Act, 2012 which
require that the accounting officer shall prepare the financial statements in a form that
complies with the relevant accounting standards prescribed by the Public Sector Account
Standards Board.

ln the circumstances, Management was in breach of the law.

5. NonJmplementation of Audit Recommendation

During the year under review no response or action plan was availed for the
implementation of the recommendations made in the audit reports. Further, no
implementation status report for recommendations made in the audit reports for
202112022 were availed for audit verification. lt is therefore not clear if there was any
action plan or whether the audit reports were acted upon. This was contrary to Section
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172(1) of the Public Finance Management (National Government) Regulations, 2015
which require that the accounting officer of the concerned entity shall be responsible for
the implementation of the recommendations made in the audit reports and shall develop
response and action plan which he or she shall submit to the Chairperson of the audit
committee within
fourteen days.

ln the absence of the status reports on implementation of audit recommendations, the
College lacks measures on improvement of governance structures and internal controls
within its Management structures.

6. Failure to Maintain lmprest Register

Review of the payment vouchers revealed that Management was issuing imprest with
warrants. However, no imprest register was maintained as a control to monitor whether
the imprests were surrendered or not contrary to Regulation 93(4) of the Public Flnance
Management Regulation (2015) which requires that before issuing imprests applicants to
have no outstanding imprest, imprest recorded in an imprest register and confirmation of
availability of funds.

ln the circumstances, Management was in breach of the law.

7. Exclusion of Disadvantaged Groups in Annual Procurement Plan

A review of the annual procurement plan that was in use by the College during the year
under review revealed that Management failed to allocate at least thirty percent (30%) of
its annual procurement budget for the purposes of procuring goods, works and services
from enterprises owned by youth, women and persons with disability. This was contrary
to Regulation 149 of Public Procurement of Assets and Disposal, 2020, states an
accounting officer of a procuring entity shall, when processing procurement under section
157(5) of the Act, allocate at least thirty percent (30%) of its annual procurement budget
for the purposes of procuring goods, works and services from enterprises owned by
youth, women and persons with disability.

ln the circumstances, Management was in breach of the law

8. Poor Cash Book Management

Review of the College cash book revealed the following anomalies;
(i) There were numerous overwriting on several pages and cancelations that were not

counter signed by the officer making the correction contrary to Section 16 (2) and (3)
of the Public Finance Management (National Government) Regulations, 20't5 which
require that an entry in a financial record or document shall not be obliterated, erased
or altered by being written over and payment in connection with any document bearing
an alteration, obliteration or erasure shall be refused by the relevant public officer or
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any other person unless countersigned, but this shall notapply to a cheque or official
receipt.

(ii) Balance brought forward are not documented on each page on the receipt side of the
cash book. This negligence compromises the reliability of financial information,
hindering effective decision-making and regulatory compliance.

(iii) There appears to be a lack of adequate controls and oversight over cash book
management. For example, segregation of duties is not consistently enforced, with the
same individual responsible for recording transactions, authorizing payments, and
reconciling accounts.

(iv) Cashbooks were not confirmed by senior officers on a monthly basis.

ln the circumstances, Management was in breach of the law.

9. Failure to Maintain a Development Account Cash Book

During the year under review, the College did not maintain a cash book for National Bank
of Kenya -Development account contrary to Section 100 of the Public Finance
Management (National Government) Regulations, 2015 which requires that Accounting
Officers shall keep in all offices concerned with receiving cash or making payments a
cash book showing the receipts and payments.

ln the circumstances, Management was in breach of the law

10.Lack of Board of Governors

Review of board records indicated that board members were appointed on a three-year
term which lapsed on 17 February, 2024 lhe last quarter of the financial year ending
30 June, 2024. However, the College did not have a board of governors in place as at
June 2024 casting doubt whether the financial statements were approved by the board.
This is contrary to Paragraph 7 of the second schedule of WET Act 2013 which outlines
composition and terms of office board of governors; Unless the appointment of the
chairperson or a member of a Board of Governors is earlier terminated under this Act, a
person appointed as chairperson or as a member shall hold office for a term of three
years from the date of appointment and shall be eligible for re-appointment for one further
lerm of a period not exceeding three years.

ln the circumstances, Management was in breach of the law.

I 1. Understaffing of Employees

Review of the College staff establishment revealed that the training Centre had an
approved staff establishment of one hundred nineteen (1 '19) officers in various positions.
However, it was noted that only forty-two (42) were in-post resulting in a shortage of
Seventy-seven (77) staff rn various positions. The understaffing hampered the training
Centre in effectively discharging its mandate.
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This was contrary to Regulation 1 3(2) of Technical and Vocational Education and Training
Regulations, 2015 on staffing which states that the management of every institution shall
ensure that the institution maintains adequate trainers for each programme of study,
trainers are qualified in their area of specialization, and registered and licensed in
accordance with the Act and all trainers have the relevant technical and vocational
competencies at least to the level being delivered or assessed.

ln the circumstances, Management was in breach of the law

l2.lrregular Board of Governors Meetings

The statement of financial performance reflects an amount of Kshs.968,797 in respect of
Board Expenses. However, a review of minutes and the board register revealed that the
Board held a total of eight (B) full board meetings instead of the required 4 meetings
during the year under review contrary to Section 11(1) of TVET Act no.29 of 2013, which
gives guidelines on the frequency of meetings of the Board where a Board of Governors
shall meet at least once every four (4) months.

ln the circumstances, Management was in breach of the law

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015 and based on the audit
procedures performed, because of the significance of the matters discussed in the Basis
for Adverse Opinion and the Basis for Conclusion on LaMulness and Effectiveness in the
Use of Public Resources and the Basis for Conclusion on effectiveness of internal
controls, risk management and governance sections of my report, I confirm that internal
controls, risk management and governance were not effective.

Basis for Conclusion

Weaknesses in lT Controls- Failure to Provide ERP Contract Agreement and
Service Level Agreement

Review of payment records show that Kshs.243,600 was paid to a firm for supply,
installation and commissioning of an ERP system which included the design,
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development, lmplementation and support of lntegrated (ERP) system. However,
Management did not provide the service level agreement and contract agreement
between the College and the vendor to establish the scope of works and terms of
reference

ln the absence of the contract agreement and servrce level agreement, it was not possible
to confirm and verify the terms of reference in the contract agreement, scope of work,
deliverables, or whether value for money was achieved in the procurement of the ERP
system

The audit was conducted rn accordance wilh ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively rn all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS

Gonclusion

The WET act 2013 requrres that I report on the legal or regulatory requirements, or on
performance informatron disclosed. These matters require expressing a separate opinion
as to the College's compliance with laws and regulations. I believe that the audit evidence
I have obtained is sufficient and appropriate to provide a basis for my conclusion.

Reeponsibilities of the Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financral
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintarning effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the Siruti
Technical and Vocational College ability to continue as a going concern, disclosing, as
applicable, matters related to going concern and using the going concem basis of
accounting unless Management is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
20't5.

ln addition to the responsibility for the preparatron and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.
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The Board of Governors are responsible for overseeing the college's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environmenl.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards for Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with IFPP will always detect a

material misstatement when it exists. Misstatements can arise from fraud or error and are
considered rnaterial if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting lhe audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7( 1 )(a) of the Public Audit Act, 201 5.

Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: httos://www. oaokenva oo.ke/auditor-oenerals-
responsibilities-for-audiU. This descri ption forms part of my auditor's report

FCP CBS
AUDITOR-GENERAL

Nairobi

15 May,2025

Report o/the Auditor-General on SirutiTechnical and Vocotional College Awendofor theyear encled 30 June, 2024

- State Depq ment lor Technical and Vocationql Education and Trdining
11



rKt ll ll( lt\lr \l \\l' \il( \lilr\\l {r'lll( l \\tl\lx)
\\r rl t{l l'llRl \\ll ,l\\\{ l\l \l \tl\l}\l\lllR lll} \ t \t{ I \ttl lr.l r ' ll \l :rr:'l

la. StrErnt of Finrrcld Pcrforurncc for thc Ycrr etr&d 306 Jrrc 202'

Tltc notcs sct out on P.8ss ?b29bnn I intcgd prn of thc Anourl Finrr irl StatcirEntl

Thc Fioancial StalcscoB scl out on Psgca I !o 6 wcrc signcd by:

slRUII IT,CH IICAL I YocAIl0

c0tL EBE ATEII

t
CPA L

t.awtN0

J8oc O$ru
Flntrc! Olncff

77 tc,.n024
Chelrperron of Boerd

2'1MD024

0
p

70721701,;J20z3no?.
KelKCr

Nottr

t'rtrncdotr!Non-Erchrn3cfronuaRrvcn 3.8? I ,0007.120.7146
Transfcrs

c3EDtitlOovcmmcIationalNfrcrofrom l.000,000r.500,0006
Nstion&l Covcrrmcnt -

Gra[ts

Capitaion
Tranrfcrs from ttrc

{.8?1,0(neJ20Jr4

trrntactlon!Rcvcfra flom Erch.BSc 7,373,6948,498.1737TraioccsRcndcring tomFccslccS-Scrvof 8.86057.6308
Sdc olGoods 2l,00019.6009
oth6 lDcomc 7.413,5t1E.64!tra03

lrrntlcdonsErclen3cfirnRcvatroa

12J84J54r ?,t66.r l?
Tottl Rcvctru.

Erpdr., 7!t7,UlI r.723,669r0
Usc of Goods aod Serviccs

2,95E.6563.349.265ll
EEploycc Costs 805.67196E.?97L2
Board ExPcnsas 2,116,429Ltt4570t3
Dcpreciatioo Erpc c

r03,375,10,035l4
RspaiB ind Maintcnsncc r3Afi,N4rr5t6J35
Totl f,rPcn*r

(r.132r20)(r20rle)
Dclldt for ttc Yor



\lRl ll llr ll\11 \t \\1, \()( \ Illl\ \[ I lll I I (.1 \\\ I \tx)
.r\.tt | !\.,.\( !,.! t! t,!!\!!\!\tttl, lr \r t l' I \l.r tr rr" ' lr \l !['r

15. St tce[t of Flmocirrl Pcitioa u rt 30t Jrrc 202{

\
2022k02370231202a

K€.K.,
NotatIX*rlptlon

Artats

CrrEnt
694.906145.790l5Cash and Cash Equivslcntg

2.3s02764.4?3.545l6Rcccivablcs fmm ErchraSc Transsctions

0l7
Trsnsacl advancc
Rcceivablcs froo Excbangp

105,576.m60988l8lnvcntorics
3,131,758a.530J23Toul CuECnt At.etr

NoD{urr.[t Ar*tr
56,E41,l t 3t9 56,76e.7s3Propcrty. Plant, rnd Equipmcnt
t6r4t,1t33G76q753ToaJ Noa{urrclt Atratr
39,992,t7 r6lra0r075Totrl A!.ctt

Lirblllticr
Currtot Ll.blldcr

84.25820 404,m0Tndc and otbcr Pryablcs ftom Exchangc

TraDsrctions
2,506,452zl 2,984,455Dcfcrrcd Ilcomc
2J90Jl03JrrlssTotrl Corrut Lhbllllfol

Non-clrrmt libl[dco
120.000022Bonowings

2.710,7t03Jt8/455Totel Lhbllftl.r

57r82,1515A0ll,62lNet Are.tr

56,000.00056.000.000Rcvslustioo Rcacwcs

2.4raJ811.577.5 | IAccumulatcd Surplus
(r.r32,220)414,1t0Capital Fund

57,2t2,15tt^.r 5&0ll'521Tot.l Nct A$clt rDd Ltrbllltlcl
Thc Fioaocirl

Chedcs Odindo
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17. Strtlrit of C$t Pbrr lor ttc yorr codcd 30rr Jooc 1024

Charhs Odirdo
Cb.tpcIlo! of Boar{

nttr,noi4

t
JtrE Ogutu
Flnrocc Ofllccr

27109no24

4

702tno21 20,; t2t 3Notct

Xrt Xa
Ilcrcripthu

Clt5 lb;r from Ooclrdlr AclMtlrt
RcldDtt

4.87t,0@6 9.r20.714TrEDsfcrs ftom othar governEEd qnrilLdgovt
GrrnB

7 8.49t,r73 1.r73,694Rcndcting ofscrvice+ &rs from stu&Dti

57,6!0 t 8,860Sob ofGoods 8

2l,000Othcr locorE 9 89,600
lLrtaSS{Tot l R.cclDtr l7.t5a.r t 7

Prycotr
l0 I1.72J,669 7,4t2,4tUr ofroods rad rcrviccs
ll 3.349.2(' 2.91 1,256Compcosgtbo of cmpbyrrs

968,197 768.815Boud /Couocil ExpcEca t2

10r.375R€priB & Mlitrtcnlocc l3 5 t0.035

I l.t96.B'Told PtvEcntt I (S3r.766

lJl4JSr lrt&a67Crrf, 0or lrom Opcnd4 Acrlvltlcr

AdlurtEar0 fon
-t06576Psr,lblc st Lhc cad oftb! yar 20 4{X,000

Ncl crth oor! fhoo Oo.ntim Aqth/ftt . t.7l8J5r 9tl,t l

Cml iolr from lavcrthr Acthlt :r
Purctusc ofproperty, pbnt, cqubmcnl lad inIlr8tblc
a$cti

r9 2.063.210 2,140.052

N.t c.r! ,lort Brcd b trvc.dtrt ActMtLt (2.06r,2 r0) (2J.0.052)

C.lh 0o?t llom IInrmhS Acdvltla

PryrEnt ofpayablcs 20 {aata 0

lr3.9at)Rcprymcnt ofbonowiarr 22 ( 110,00@
(9!.941)N"l crli flort stad h Fh.!cl!r ActMdrt (20{":l5t)

(rlsa,r0r)N"a llcltrr.r'(Dcaraarc) lo C.tL lld C.at
coulvaL!a!

(34r,fiT

Crsh ord Crth cquivrlcnts ot I July 202-3 694,906 2.149.008

Crlh rDd Cut .oltvaLrtt rt 30 Julr. 202{ / \ 145.790 59a,905
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19. Not . to thc FhaDchl St trm.lar

Gcncnl Ioformrtlon
Siruri Technical and Vocational Collcge Awendo is established by and derives iB authority
and accomtability from TVET Ac12013. Sinni Tcchnicrl and Vocational College Awcndo
is wholly owned by the Govcmmert of Kenya and is domiciled in Kenya. Siruti Technical

and Vocationa.l Collcge Awendo principal activity is training in tcchnical and vocational

education-

St tencnt of CoErplhncc end Brsb of Ptrpentlon

The financial statcments have been preparcd on a historical cost bssis except lor fie
measurcmcnt &t re-valucd a.moure ofcertain itams of propcrty, plant snd equipmcnt at fair
value. Thc prtparuion of finsncial statcme s in conformity with Intemational Public Seaor
Accouniing StEndE ds (PSAS) allows the usc of estimalcs and assumptiors. lt also rcquircs

managcmcnt to cxercisc judgrncnt in thc prlcess of applying thc Siruti TVC Awrndo's
accounting policies. The arras involving a higher degrec of judgrnent or complexity, or
whcrc assumptiors and estimates are significont to thc finsncial statements, arc disclosed in
o0ler nolcs. The linancial statcments hsvc bccn pE?ar€d and presentcd in Kenya Shillings
(Kes), which is the firoctional and rcporting currency of thc Siruti TVC Awcndo's. The
valucs arc roundcd offto thc ncarest shilling. The financial statqments have bctn prcparcd

in accordsnce with th€ PFM Acl, thc TVET Act, ministcrial guidelincs and lntcmational
Public Scctor Acc.unting Stsndsrdr 0PSAS). Thc accounting policics adoptcd have bcen

consistcntly applicd to a[[ the years prescnted.

^dopliotl 
of \en rnd Reviscd Strnrlerds

Ncw and omcndcd srandrtds aad lat ?prutadons ln ksuc cllectlve h thc ycar ended
30 Jaae 2021.

Thcrc arc no new stsndards in the yesl endcd loth June 2024

lL Ne'p and omended stoadads ond lnt ryrcradols ln lssu. but nol yct cllealvc ln thc
year ended J0 Juae 2021,

2

_1

L

IPSAS 4]:
Le8s9s

Appllcablc Ia Jonuaty 2025
Tle standard sas out the principles for the recognition measurement

presentstiorr and disclosure of leascs. Thc objective is (o cnsurt that lcssccs

and lessors providc rclcvant information in a manner that fai0rfully rcprcsents

thosc fansactions. This informuion gives a basis for uscrs of finalcial
ststcmffits to asscss the cffcct that lcascs hrve on the financial position,

financial performance and cashtlows of an Entity.
T}te new standard requircs €ntities to recognise. measue arrd present

information on right ofuse osscts and lcase liabilhics.

IPSAS 44 Appltcoble la lznuory 2025
Ihe Standard requires,

7
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D.Jon- CurEnt Assctr
I leld for Salc and

Discontinual
Operatiorrs

Asscts thrr meet the criteria to bc classified as held for sale to bc measured sr

the lowo of carrying amotmt and fair valuc lcss costs to sell and the
dcprcciation ofsuch ssscts ao ccase and:

Asssts th8t mect the crireris to bc cLssifict as hcld for salc to bc presented

tcpqrately in thc al8temmt of financial position and thc resufts ofdiscontinucd
opcrrtions to be presented separatcly in the stEtement of financial
pcrformanc€.

Siruti TVC Awcndo msnagemert is ofthe opinion fiat thk stsndard will be

rclcvant in future when the instituion upscalcs its operations

IPSAS,l5: Propcfly

[l-t -a
fEquipment
I

llppllcablc Id

fnrc 
sanaard s

Janury 2025
uperscdes IPSAS l7 on Pmperty, Plant and Equipmcnt. IPSAS

tt5 has additional guidancot ncw guidurcc for heritage asscts, infrastnrcture
assets aDd measuremc . Hcitage asscts were previously s(chded from the
scope ofIPSAS l7 in IPSAS 45, heritage ssscls that sadsry the dcfinition of
PPE stull be recogniscd as asscts if they meet the criteria in the standard.
IPSAS 45 has an additional application guidance tbr inl'r&structure asse,ts,

implcmcntation guidance aad illusmrivc oomplcs. Thc atandard has clsrilicd
existing principtss c.g. valuation of land ovcr or undcr thc hfrsstructure assels,
undcr- maintcnancc of assets and distinguishing significant parts of
infrastrucnue assets,

Siruri TVC Awcndo managcmcnt is of the opinion thst thh standard will bc
rclcvant to fic institution on reccipt of traiaing equipment fiom $c
Govemrnenl ofKenya.

IPSAS 47:

Rcvenue
Appllcable I' Januty 2026
This standard supersedes IPSAS 9- Rcvcnue from exchangc tsnsactions,
IPSAS I I Corutruction contraas and IPSAS 23 Revenue from non- exchange

trarBEctions. This standard brings all thc guidance ofEccounting for rcvcnue
undcr onc standard Thc objcctivc of thc standard is to establish thc principlcs
that an cntity shall apply lo rcport uscful information to us€rs of finarrcial
strtcmcnts sbout thc naturc. Smourt timing and urcertainty of revcnuc and
cash flow ariling Aom revcnue trsnsactions.
Siruti TVC Awcndo managemcm is of snrdlng thc implicstions of rhis
stEndsrd in lighr of thc impacr ofthc ncw fi$ding modcl.

PSAS 4t: Truosfcr
pcnses

la lanaory 2026
objcctive of the standard is to csublish thc principlcs thar a ransfer
ido shall apply to report useful information to users offinancial
e s about lhe naturc,8mormt, timing and unccrtainry ofexpcnses and

flow arising from ransfer expclse fansactions. This is a new standard for
ic scctor entities gearcd to provide guidancc to entitics that provide
fers on accounting for such ransfcrs.

iruti TVC Awendo is still looking at the implication of this standard on its
perations.

IPSAS 49:

Rctircmcnt Eenctit
PlBns

Appllcoblc la loauory 2026
Thc objectivc is to prcscribe rhc accounting and rcponing rcquircmcnts for rhe
public scctor retircmcnt b€nefir plans which provide rctircment to public aecror

I
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ttl Eorty adoptton ofslondo.dt

Siruti TVC Awendo did not carly Edopt any new or amended scrndards in year 202312024.

4, Sunrurer.v of Significrnt Accottnling I'olicies

r) Reverrc recogritloD

i) Rcvclrc from ooD{rchaDge tnltlctlort
Trrnsfcrs fiom othcr govemment andtha
Revenucs from non-exchange transactions with other govemment entities ale messured at fair
value and rccognizcd on obteining conhol of the assct (cash, goods, scrviccs and ProPcrty) if thc

transfcr is frcc fiom conditions and h is probablc that the economic bcncfits or scrvicc pot€rti8l

relatcd to the assa will flow to Sinxi TVC Awcndo and can bc mcasurcd rcliably. To the extcnt

that thcrc is a rclatod condition attacbd that would givc rise to a liability to rcpay thc amount, the

smount h r€corded in the statement offinancial position and realiscd in the stalcment of financial
performancc over the useful lift of the asscts that have bccn acquired using such funds.

Siruti TVC Awendo's revenue from non-cxchonge transactions ar€ recognised as follows:

Govanmcnl grana - Thes€ 8rc Ecogniscd as incomc in the period whcn received. Accrucd

goveflrmeot grsnts are recogniscd onl3r whcn thert is ressonable assurance thel Sinni TVC
Awcndo will comply with any condition sttachcd to thc grant and dut thc grant will bc rcccived.

Olh.t gtuna and donadaas - Grants and donations c.g. from CDF arc rccogniscd as income in

the petiod when they are received. Siruti TVC Awcndo does not a.crue unreceived gxants and

donations unlcss there is rcasonrble assurance of rcccipt of funds.

ii) Revcnuc ftom crctrDs? lrrtr3rctior3

Rcndering ofscrvlccr

Siruti TVC Awendo rtcognizcs revcnue from rendering of services by rtfcrcnce to thc stage of
complction when the outcome ofthe transaction can be estimated rcliably- The stage ofcompletion

is measured by rcfercnce to labour hours incurgd to date ss s peirentage oftotal estimated labour

hours. Where thc conrsct outcomc cannot bc mcasurcd rrliably, rcvcnue is rrcognized only to
the extent that the expenscs incurred are recoverable.

Rcvenues from exchange transactiors for the Collcge are accounted lor as follows:
Tultlon Fccs -Rsvcnue from u'ainccs fccs arc rccogniscd pro rata over thc rrlevant pcriod. Siruti
TVC Awcndo applics thc sccrucd conccpt in rclation to tuition and fecs rcccivablc in a panicular
year. Revenues from tuition fccs arc accountcd for ovcr thc period in which they rclate. Fecs paid

in advance are carried forward under trade and other payables.

lemployecs and other eligible participonts. The standard s€rs thc financial

hatemens thal shou.ld be prcsented by a Fedrement bcncfit plan.

biruti TVC ewcndo's currently hss no plsn to set uP a rctircmcnt bcrpfit Plan

for is employecs as it is still a very young institution.

9



\lRl ll.t ll\l( \l \\l)\(x {tl(r\,rl ((}l t.r(;1. \\lt \lx}
\\\t \t Rtt,t)t{t \\t) t t\ \\( t st \ll \t}\TsroR tll} t} \R } \tl} ll -nrrrr 'lt \l -'0!{

Olhu mlscallanco,rt ,ncorrt6 - Rcvenucs from other sources are recognised when the amount

received can be measured rtliably.

Sdc of goods

Revenue from the salc ofgoods is recognized when the significant risks and rewards ofownership

have been trarufencd lo the buy€r, usually on delivery of thc goods and when thc amount of

revenue can be mcasured reliably, and it is probable that the economic bcncfits or scrvicc potential

associatcd wirh rhe transsction will ftow to the Siruti TVC Awendo. ln FY 20232024, there was

no salc of goods.

lntGrtsa lncom.

lnrcf€st income is accrued using the efrective yield method. The effedive yield discounts

estimatd fururc cesh reccipr through the cxpcctcd lifc of thc financial ass.( to that sssct's net

carrying amount. The method applies this yield to the principsl outstsnding to dctcrminc intercst

income cach period.

RGntal lncom€

Siruti TVC Awerdo curqttly do€s not €am any rental income

c) Tuer

Cuncnl lncome ldx
tn FY 20232024 thet€ Kes. 9059E .s P.AY.E paid for the board members'

Solzs lard Valuc Added Tu
Expefls€s and asscts arc recognizcd net of the Emount of sales tax. except :

. when the salcs tax incurrcd on a purchase ofassets or servicas is not rccoverable from the

t8xsrion aulhority, in which casc. the sales tax is rccognized as pan of the cost of

acquisition ofthe asset or 6s part of fie expense item, as spplicable'

l0

b) Budgcr lnfotoetlon

The original budga for FY 20232024 was approvcd by thc Board on 76 August 2023. Thc entity's

budgct is prcpared on a differcnt b8sis to the sctual income and cxpcndinrc discloscd in the

financial statemcnts. The fmEncisl st8tcments are preparcd on aCcrual basis using a claSsification

based on the naturc of cxpens€S in the st8temcnt of financial pcrformance, whercas thc budget is

preparcd on cssh basig. The amounts in thc fuuncisl $stements wcre recast fiom the accrual basis

io the cash basis 6nd rrclassificd by prtsenrrtion to bc on thc same basis as the approved budga.

A comparison of budga and acn:al smounts, prepsrd on a compsrablc basis to the apProved

budgct, is rhcn pescntcd in the statsmcnr ofcomp8fison ofbudg€t End ectual amounls. ln sddition

to the basis differtncc, sdjustnenls !o amounb in thc financial slatemcnts arc also made for

differ€nccs in rhe formats and classification schemes adoptcd for thc presentation ofthe ltnancial

statements and thc approved budgcl, A slalcmlnt to reconcile the actual amounts on a comparable

basis included in the sl8tcmcnt of comp&ison ofbudgct and acnral amounts 8nd the actuals as pcr

the stsrcmcnt offinancial performancc has bcen prescntcd on pagc xx ofthcse hnancial ststcmcnts'
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. Whcn rEr€ivables and payables are statcd with thc amomt of sales tax included'

The net arnount of sales t8x recoversble frorn or payable to, the taxation authority is included as

pan ofreceivables or payables in the statem€nt offinancial position.

d) IovcstDeot propcrty
Sinrti TVC Awcndo cuntnlly docs not have any invests[ent propcrtics

e) Propcrty, PLut rod Equlpmcnt

All Propery, Plant and Equipmcnt are ststed at cost lcss accumulucd depreciation and impairmcnt
losses. Cost includcs cxpenditut thst is dirccdy atlribtrtable to tbe acquisition of thc itcms. Whcn

significad psfis of pmpcrty, plant and equipment arc rcquired to be rcplaced at intervals, Siruti
TVCA recognizcs such pafis as irdividual assets with sp.cific uscfirl lives 8nd dQreciatcs thcm
accodingly. Likewisc. whan a major inspcaion is pcrformd its cost is rccognized in the carrying
amouot of thc plant and equipment as a rcplacemetrl if thc recognition critcria arc satbfied' All
orher rcpoir and maintenSnce cosB ane recognized in surplus or deficil as incured. Where an asset

is acguired in a non-cxchange ransaction for nil or nominal considsration the assa is initially
mcasusd at irs fair valuc.

Dcprcctetloo Pollcy

Depreciation is chargcd annually on a reducing balance basis on the bolance at year end. The

depr€cistion rstes for the Non4urrcat assets of the SryCA arc outlincd below:

umiturc md Fittings t ycars 12.5o/o

f) lnt nglbL.lr€tr

Intangible asscts acquircd scparatcly arc initially recognized st cost. Thc cost of intangiblc assets

acquircd in a non-cxchange transaction is thcir fair valuc at thc datc of thc exchangc. Following

initial rccognition, intangiblc asscts arc carricd at cost lcss any accumulatcd amortization and

accumulatcd iEpairn ent losscs. Irt.m8lly Scoerated intangible assas. orcluding capiralized

developmcnt costs, arc not capitalizcd and expendinrc is rcflcctcd in surplus or dcficit in thc

pcriod in which the expenditrm is incurred. Thc usefrrl life of the intangible assets is assesscd as

eithcr tinite or indelinite. Intangible assets wilh 8n indetinite uscful lil'e are assessed tbr

impairment at each rcporting datc.

Siruti TVCA currently docs not have any inungiblc asses

DcpEcLdo nlrCrtc3ory Esthrtcd Ut ful Llt

2.5%Buildinls ond othcl Civil wor*s 40 pan

2WoPl8nt, Mschiruy & E4uipmcnt 5 y€ars

5 ycars 12.5%Office Equipmcnt

2svo4 yessMotor Vehiclcs

77.10/oCompur.r and lllat.d Equipmcnt 3 ycars

ll
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g) hvcntorht

Inventory is mcasurcd st cost upon initial rEcognition. To the o(tcnr that invcntory was received
through non<xclnnge tra*actions (for no cost;r for a nominar cost), rhe cos of tie invcntory is
is fair valuc ar thc date ofacquisition.

costs, incurred in bringing each product to its Fu"ent rocation and conditions are accounted for,
as follows:

r Raw matcrials: purchase cost using thc weightcd avetage cost method

. Finishcd goods and work il progrcss: cost of direct msterials and labour
ahd a proportion ofmanufacturing overheads bescd on the normal o;rrating
cspacity, bu excluding bormwing costs

Affer initial recognitiorq inventory is measured at the lower of cost and net rcalizable
value. However, to the qlent that I class of inventory is distributed or deployed at no
charge or for a nominal chargc, that clEss of inventory is measured et thc llwir of cost
and current rcplaccmcnt cost.

Invcntorics arc rrcognizcd as or cx;rnsc whcn dcploycd for utilizarion or coruumption
in thc ordinary counc of opcradonJof 0rc Siruti fVCi.

h) Pmvblou
Provisions- are rccognized whcn Siruti rycA h8s a prcscrt obligation (lcgar or constructive)
becausc of a past cvcn! it is pmbablc that an outflow oi rtsourccs imboayinl economic bcncfiis
or scrvicc potcrrtial will bc r:quircd to scttlc the obligation and a rctiable cstiriatc can bc made of
thc amount ofthe obligation.

Whelr Sinni TVCA expecu some or 8ll a provision to be rcimbursed, for examplc, undcr rn
insurarrce cont?ct, thc reimbuscment is rccognizcd as I scparatc assct oniy when the
r€imburement h virnully ccnain.

Thc expcnsc rclating to any provisioo is prescntcd in the slacment of financiar pcrformance nct
of any rcimburs€merl.

Cotrting.nt Lirblllth.
siruri rl'cA does nor recognize a contingenr riabilky but discroscs derairs ofany conringcncics
in thc notes to thc frnsncial stsrements. unress thc possibirity ofan oudrow ofresources embodying
cconomic bcncfits or scrvice potcntial is rcmote.

Contltrg.ot Aactr
Sinrti rvcA docs not rccognizc a contingenl 6sser bur discloscs daails ofa possibrc asser whose
cxistcnce is conlingenl on the occrrrrnce or non-occrrrcnce ofone or more unceiain futurc gvenB
ool wholly within the contror ofsiruti rvcA in thc notes to the fn.nciar staremen$. contingent
assets are assessed continually to cnsure that developmens arc appropriately reflcacd in the
financial starcmeflts. If it has bccomc virtualy ccnain rh8t on inflow of economic bcnefits or
scrvicc potcntial will arise ond the assa's varuc can be mcasured reliably, the asset and thc rclstcd
revenue are recognized in thc fmancial statemenc ofthe period in which the change occurs.

t2
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i) Nrturc rod purposc of Rcr.rvrs
Siruti Technicsl and Vocationsl College Awendo crcaes and maintains Es€rves in terms of
specific requirernents. Cunemly therc are no spccific rescrves.

j) Ctrngcr b Accountlng Policlca rnd Erdm.t6
Siruti Tcchnical and Vocational Collegc Awendo rccognizcs the cffccts of chargcs in accounting

policy retrospcctivcly. Thc cffccts of changcs in accountinS policy are opplied prospectively if
retospcctivc applicstion is impractical.

k) ForrtD Cur.ncy Tnosctlonr

Trsnsactions in forcign cunrncics arc initially accounted for Et thc nrlitr8 rate ofcxchange on thc

date ofthe hansaction. Trade creditors or debtors dcnominated in foreign cunsncy 8re reporled at

thc statcment of ftnancial position rrporting datc by applyutg thc cxchangc ratc on thal date.

Exchange difrerences arising Aom thc settlement ofcreditors. or from thc reporting of crediton at

rates differcnt from those at which they werr initially rccorded during the petiod. arc recognized

as incomc or cxpenscs in the pcriod h which they arisc.

I) Borlo?h8 Coot!
Bonowing costs are capitaliad aggimt qusliryinS esscb as pon of Property, Plmt and Equipmenl.

Such borrowing costs are capitatizo{ ovcr thc pcriod during which thc asser b bcing acquired or
const.trctcd and borrowings havc bccn incurnd. Capiulization ccorlcs whcn consm.rtion of thc

asset is complete. Funh€r borrowing costs rrc charged to thc Statsment oflinsncial Psrformance.

m) Rehtcd Prrtht
Sinrti Technical and Vocational Collegc Awcndo rcgards a relUed pafiy as a paron or an entity

with lhc ability to cxcrt control iodividually or jointly, or to exeitisc significant influcncc ovcr

Siruti TVCA. or vicc vcrsa- Mcmbcrs of kcy managcmcnt are rcgardcd as r€latcd panics and

comprise the Board, thc CEO/Principal and senior managers.

n) Scrvice Concc*rion Agrcclr.ot
Sinrti Tcchnical and Vocational Collegc Awendo analyses all aspec'ts of service concession

srrangements that it cnters in detcrmining the appmpriotc accounting trcatmcnt and digclosure

requirements. Wherc a private pany conuibures an 8ssct to the arrangemen! Siruti TVCA
rccognizca thal rssct whcn, and only whcn, it controls or rcgulates the serviccs. The operstor must

pmvide togcther with the asset to whom it must provide them, 8nd 8t what price. ln thc case of
assets othcr than 'wholc-of-life' &ssets, it contsols, through ownership. bcncficial cntitlcmcnt or
otherwise - any significant rrsidual intcrcst in the &csct 8l the end ofthe srangemcnt. Any &ssels

so rccognizrd arc mcasured Et their fair valuc. To thc cxtcnr that an asscl has bccn recognizcd,

Siruti TVCA also rccognizes a corrcsponding liabiliry, adjusted by a cash considcration paid or
rcceivcd.

o) Crsb end Crrh EqulvrhnB
Cash and cash equivalents comprise cash on hand and cash at bank. Bank account balances include
amounts held at various commercial banks at the end of thc financial year. For the purposes of
thcsc financial statements, cagh and cash equivalents also include shon term cash imprcst and

advanccs to authorised public officers and/or instinrtions which werc not surrendercd or accounted

for at the end ofthc financial year.
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p) Comp.ntivc FiSurGs

Where necessary comparstivc figures for the previous financial year have been amerded or
reconligurd to conform to the rcquired changes in prcscntation.

q) Suboequent Eveuts
Thcrr havc becn no evcnts aftcr the financial year cnd with a significant impacl on thc fuuncial
statcmcnts for thc ycar endcd Junc 30, 2024.

5. Significrnl .rudgmrnl! rnd Sources of Eslin!{lioll l'ncerluint]

The prcparation of Siruti Technical and Vocational College Awendo financial statemenr in
conformity with IPSAS rcquircs managcmcnt to make j udgrneuts, cstimstca and sssurprions that
affect the rcponcd srnounb of rcvcnucs, cxpcnscs, assets and liabilities, and the disclosure of
contingent liabilitics. et the end of thc rcporting pcriod. Howcvcr. uncertsinty about these

assumptions and estimatcs could result in outcomcs that rcquirc a matcrial adjusunent to the

carrying amount of thc asset or liability 8ff€ctcd in futurc p€riods.

Erllm.lcc .nd As3uDptlonr
'l'he kcy assumptiors conccming thc futurc and othcr key sourccs of estimation uncenainty 8t the

rcporting dat€. Ofl havc a significant risk ofcsusing I mst rial adjustsncnt to fic carrying smounls
of 8sscB 8nd liabilities within the next frnancial year, arc dcscribcd below. Sinrti Tcchnical and

Vocstional Collcgc Awcodo bascd its assumptions and estimatca on paramcters availablc whcn
the consolidated financial statcmcnts wcre prcparcd. Howcver, cxisting circumstances and
8SSUmptiOnS AbOUt future dCvClOpmentS may change due to martd changcs or circumstlnces
arising bcyond the control ofSiruti Technical and Vocational College Awendo.

Urcful llvcs rnd nrldurl vrluet

Thc uscful livcs and rcsidual valucs of asscts are asscsscd usirg thc following indicators to inform
pote ial futurc usc and valuc from disposal:

The condition of the ssset basd on thc asscssmcnt of expcns employed by Siruti

TVCA
The nature of the assct its susceptibility and adaptability to changcs in lechnology

and processcs

Thc nature of thc proccsscs in which the assct is deployed

Availability of funding to rcplacc the asset

Changes in the market in rcl8tiolr to the assct

.?
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6. -Irrnsftn from olher \rrlional (iorernmtna enlilicr

d8?r,m0

(r)Transfon from othrr Goveramcnt cDdtlc!

7. Rrndtring of Scn icei

Dercdptlor 202rno,/ 2022n0ir3

Ko Kcs

Ulcoudltlo!.1 Srrrtr
OpcrstionEl grant 1.500.000 1.000.000

C8piEtion tranE 5.r20.500 3.t71.000

Scholarship 1.600.2 t4

Totrl 8ovemEG!t grrdtr end rubrldlcs 9J20.7r{

NrDG of Gldly
t tdhl alc 3rrrt

Alro[ll ,r!l!Lad to
St a.ocol of CoDprcl..tlvc
I!c{rc

Anolll dcfcr.d
rrdcr dcftrnd

bco!a

Total c{fparrtlva
grul lor pnvbrt

Ftwtznn:n

Kc. Kct Kc!
Minisn'y of Education 9,220,7t4 4,t71,000
Toarl 9J.20.714 4,E?t,000

D6crlpalo! m2rnozt 2022n023

Kct Kca

Tuition Fets 1.,r4:.170 2,064,634

Activit) Fccs r.041.069 0

lndustrisl Attochmcat Fces 140.150 560,40r

Examination Fccs t.013.49t 745.000

[ .ocal Trsnsport t.665.3 t I 7t 1.612

AdvcrtisinB t94.051 2 r6,010

Clcaning 0 0

Studenl tlnir)n t00.000 361.31 l

lnremet E\pcnses 420.170

Medical Expeases 8.010 475.t61

Orher 0 I40, | 00

Dtvelopmcnt Fces 0

EW&C 400.000 457.169

RMT ,92.710 2t0,200

Personal Emolumcnts t.569.051 1.290,396

Toa.l RcvcDoc fioD lhc lt od€rhg of Sarvlco &{9E.r73 1373,691
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t. \rk of Loodt

Dc.criptioD 2022nU,J

Kcr Kor

Salc of vcgetables. msizc. hstr. brickr 57.630 It.860

Totrl of $lc of Goodr s7.530 lqr6o

202rn0u

9. ()ih(r Incomc

DcfcriptioI 20a3n021 2022nVB

Kcl Kc.
Production of clothes t9.600 U

Salcs of tendcr 0 2l.000

Totrl t9,600 2t,txro

10, tlse ofGoodr rnd Scn'iccs
Decrlptlou 20i,3t20iu 2t:Enat

K.t Kca

Tcaching and t caming Mrt.risls 4.469.492 2,706,t9t

lndustid Atiacbmcni Co6ts l76.mo l36,0tt
Elc.tricity snd Watc, 185.J t4 66.t24

IGA Expcnscs 2t7.670 U

Subscriptions 836.t08 l9&500

Advcnising l30l0l 2l 1.500

Exsminatio[ Fct3 r..r22.200 r,0l t,090

Trrvelling rnd Accommodadon t.627.rt6 I, t85,520

Poltsgc 7.715 1.350

Pri ing, and St8tiooery t,

Con tingcncics (PC activities) 481.:00 0

Activity l.l5 r. r85 I,t 13,600

Clcaning 7.600 5,500

Traincc Uaion t21_120 230.945

tntcmet hipcruca 294,6t9 76,006

Llbrary Expemcs E,500

Medical Expcnsca 5,120

Othcr (KUCCPS 8nd rlnl cxpenses) 6t.500

Advenising

Advancc

238.220

3,000

7.050Bank Chargcs 6448

I6
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l5 (rt. I)ttriled {nrlrsir ofCrsh rnd ( rsh rquivrl(ntr

Fltr.!chl l!!tltnllotr AccolDt noEbff 20ttn021
Ka

20t no23

Kcr

Currcot Accoult

Nerional Bsnk 0t022234t64700 r41.706.75 69l,l5r

NatioDAl B6nk 0 I 02223486470 l 1.995 |.995

SUL totj r43.702 691,t&

Caeh in hand t8 t760

MPESA 0

Sob. totd 0 t7&
Gnld tol.l I {r,790 694,q)6

16. Rcc(lvrblcn from Erchrnge lrlnsrclions
DG'criptioo 20812024 2tr22t2021

K6 Kcr

CurrcDl Rccelvrblc!

Trsincc Dcbrors 4.423.545 2,350,2't6

Total Curclt R.ccslvrbl.! 4.413.545 2,350,276

l5 (r) Agch3 Anrlysls of Rccotvrbhr fhon Erchrtr8. trrnr.ctlont

Dc.crlpllon
2oLrnoa 2022n0ilt

Kc. Kct

Lcss than t rcar 0 0 0 %

Bctwcan l- 2 yclrs % 2,350,276 Vo

Bctwcal 2-3 ye,Is 4.421.545 u. 0 %

Over 3 ycars 0 alo 0 %

Tolrl (r+b) da2t.5r! ./. 2fi21

17. Rccrirrbles from Non.frchangc tnnsrclionr
Dr3crlpllon ,023/2024 2022n02t

Ka Kcr

Currc[t n.caivrbl.r
Ccpitstion Gran$.

Less: Impsirmcnt Allowunce

Toarl Currell Rccait,rblcr

l9
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21. l)tferred lncome

Dcrcrlplloo 202tnou 202y!013

Kcr Kcr

Fces paid in advancc :.9t4.455 2,506,452

Toa.l Dcfrrr.d lncolnc 2.et lJSs 2J06,4s2

Tbc dcfcrnd bcomc movGrrcnl b r! followt:

Dcl.rlpthtr

Nrtlold
SOVCr!6Ctrt

IaacrDrdo!
d fun&rrr'
dooon

Publh
contrlbutlo
rr ard
donrtloor

Totd

Kcs Kcr Kcs Kcc
Balancc brourht forward xxx xxx xx xxx
Additions durine thc ],ear xxx xxx xxx xxx
Transfers to caoital fund (xxx) (xxx) (xxx) (xxr)
Transfcs to incomc
stalement

(xxx) (xxx) (xxx) (xxx)

Otbcr uaosfcrs (xxx) (xxx) (xn<) (:rxx)
xrqBalancc cErricd forwerd

Irclude colunns as rceded for the various sources of income defened

It:

22. Borror ingr

22 r) Anrlysb of Ext mrl .nd Iloncrtlc BornowlnSr

xxx xxx xJo(

Dclcrlptlo. Aroarl
KGs

Culrart x)(x
Non- Curtcnt xx)(
Tot!l ttr

Dscrlpllotr 7n2tno2,, zo22r023

Ka. Kct
DoEcstic bofio\f,hrs durinr th€ yc6r 120.000 300,000
RcpslmanB of dometic bonowings during thc year ( 120.000) ( r 80,000)

BdEDcc 8t end ofthe pcriod 0 r 20,000

Dcrcriptlon m,Jtm2t 2022n02t

K.a Kc.

Doucrtlc Borrorvhgr

Kcnya Shilling loEn from Malvcgo Tfl 0 120,000

Totd brhrcr rl cld ofthe ycrr 0 120,m0
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2Z b) Brcrtdown of lrng rnd Shorr-Tcto BormwitrSt

Totrl

23. (-rlh gcncmtcd from opcnlions'

24. f inrncirl Ri$k Mror3cmcnl

SirutiTcchnicalandVocationalcolles'cAwcndo-0ctiviticscxposcittoavarictyoffinancial
risks including crcdit 8nd fiquiciw ri?s and cfrccts of changes 

- 
in foreign cuncncy Thc

,rmiim*t#il*lmt':'rm;""H'#'HlY':l:lTffi ['iI
ocrformance by settinS sc.cptabr"'rt"J'"iii'i- h" "otp*y 

docs not hcdgc any risks and

ffi'"r,t"rir'J iirri,i"t'E *.'; tr'"i tiaiiit o"rv cxtcndea to customers with an esublished

credit history.

SirutiTcchnicslandVocgtionalCollcgcAwcndofinancialriskInanagemcntobjectivcsand
policics art detailcd bclow:

0) Crodlt rbk

SirutiTVCAhascxposurttocrcditrisk.whichisthcriskthatacountcrPanywiltbcunablcro
psy emounts in full whcn duc. c.aiilii "lt* rttnr cash and cash cquivalens' and dcposits

;f:in-i"*i * *"U as tradc end othir reciivgUles 6nd av*lable-for-sale financisl invesEDcnts'

Mansgemenl ass$ses the crcdit quality ofeach studcnt' considcringir finoncial positiorl past

exoeriercc and othcr f"aor.. rnli'liJ titt ti-itt arc set based on intcmal or exlcmal

l$#;l;';".;;;;*iii riJtt * uv ttt" Board rhe amouns Prdented in thc statcment

202U202tm7lno21
Ka!Xcr

DC.cdprba

Short rcrm drSUIIGNT 0000
lcfm

0

,o22l20ll202.3tlt 1
KcsKct

Dcrcrlptlolr

( 1,132,220)(820.2r9)
Surplut for tbc rcrr
Adjutlcd for:

2, t36,4292.134.570
Dcprccistion

Non-c$b grsnts rcccivcd

WorLtoS Crpltrl rdJurtECnlt
122331

inventory
(2.350,276)(2.071269)

Incrcase in recelw blcs
2,506.43247t.023

lncrcasc in dcfcncd income
204258t99.742

Incrcasr in cs t,076,t071.3 14.-r5 I
Nct crt! noti fror opanailg .ctlvllic'
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of finarcial position are oct of allowances for doubtfrrl rcccivablcs, estimated by thc company's
managcm€mt bascd on prior expericnce and their assc$ment of the current economic
ervimnmcnt.

The crrrying amount of financial asscts rocorded in the frnarrcial stEtemcnts repEscnting Sinrti
TVCA's ruximum exposuE to qrdit risk wirhout taking accounl ofthe value ofsny collslcral
obtained is madc up as follows:

Thc customcrs undcr tlrc fully pcrfoming cstcgory arc paying thcir debts as thcy continuc
trading. Thc crcdit risk a$ocistcd with these rcceivablcs is minimal snd the allowarcc for
uncollcctible amouds that the company has rceognised in the finsncial ststcments is considecd
adequat€ lo cover sny potentially irrccovemble rmounts.

Thc board of dircctors ses thc company's credit policies and objectives and lays down
pEramctcrs within which the various aspccts of crcdit risk managcmcnt arc operatcd.

(ll) Llqrldlty rtuk mrrrgcmcnt

Uhimatc rcsponsibility for liquidity risk managemcnt rcsB with Simti ryCA's dircctors. who
have built an appropriatc liquidity risl oanagcmcnt framcwork for thc managcmcnt of Siruti
TVCA's shorl, mcdium and long-term funding and liquidity managcmcnt rcquiremcnts. Siruti
TVCA manages liquidity risk through continuous monitoring of forccass and actul cssh
flows.

The tablc bclow rcprescnB c83h flows paysblc by the company undcr nonderivativc financial
liabilities by their rrmaining conractrul maruritics at the rcporting datc. The amounts disclos.d
in the table 8r€ the contractual undiscountcd c8sh flows. Ba.lances duc within l2 months equal
their carrying balances, as the impact ofdiscounting is not significant.

Totd
rmoutrl

Xo

Fully
pcrformlng

X.a
P.rt duc

l(..
lmprircd

K.r
At 3{l Jrne 21120

Rcccivables ftom cxchanae foruac'tions
Reccivables fipm non-cxchange
trsnsections
Bank bdanccs
Totrl
At 30 Juoe 2024
Rcccivablcs from exchrnge tsansacdons
Reccivables hom non-cxchangc
Eansactions
Bank balanccs I45,790 145,790
Tohl 145,790 141790
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Lcsr th.tr I
motrth

Bctrcco l-3
lt'otrtht

Ovcr 5
motro3

Totd

K.3 K.r Kaa X6

,dt 30 Jutr. 2020
Tndc payables

Cunpnt portion of borowings
Pmvisions
Dcfancd income
Emoloyec bcnefi t obllration
Totrl
At 30 Jorc 2(n2
Tradc oayables
Currcnt portion of borrowings {M,000
Provisiors
Defened income 2,984,455

Employcc bcocfit oblie$ion _ _
Totd 33tt,455

r
\lRl ll l1( lltl( {l \\l}\(X .\ll()\\1.( Ol.l}t;} t\!t\lxt
\\\t ,rl ltlr{rRl {Nlrn\.{\( lrl.\'l ttt\tI:!l\tr)R l'lll \I.rR }\l)}lr,r0'r'.lt \t:rlll

25 EVENTS ATTER THE REPORTING PERIOD
Thcrc wcre no material adjusting and non- adjusting evcnts aftcr thc rcporting pcriod

26 ULTIMATE AND TIOLDING ENTTTY
Siruti Tcchnical and Vocational Collcge Awando is an institution undcr the Minisn'y of
Educstion. Its ultimatc psrclll is thc Govemment of Kenya.

27 CURRENCY
The financial statcments are prcsentcd in Kenya Shillings (Kes)

I

26



FT
a.l

l.:o
t
e
a)
-c
o

t!

bt
E€
6
E
Eo

?
E

€

T.E
II
.9
o

lt

€

€IF

E

E
Ei€
E

Ee
6
E
&
!
a
atto
€t
o
!t
a
th
a
'ta
E
E
g
E

!
Et
IL

Io\

E-,9:!E

f,ig:$f,E

llF?aEg

EFAE!g{
= 

-6! -l.rN
E 5 d.5+33

EEIEfigu

!c

oo!3o
o
o

o

4
E

E

I

s

o

t
!4

c

E

-
E!.e0OE

-Eta .E!rl
E Et

!=
f,gj

E!
.E

I
I
o

0i0
.Eo
oo

5

!

E
{t

d

g

E
E
o

E

E
L
al
EI-

EsiE;e&:
i.S rF a'

:iEsE.

rtEif
FEEiE
a o -,; u in€EbtE
s r'sr F

rBgEf
3rf*:

E

E
o.I

o
rf
ET
lU

o
P

t
!
It)
it

o
O
I
F

-,

E
e

{
II
I
o

a

3
trg
,o
\o
@\
\o

-II
o
eao
Hed
tsE
9rE

'II

;' e$t g

iflgiEi-gE
,;EggEgEE

I.EEuEf,Eie

, o'E
zEE
TEE
EerE? Z.

EES
3e9otEl
Eee
,E.oE
t*ezi&
H:e
EtegTE
trIE P

:E:
$ts
!tE

-
.\

r

t

-

x*
,*
it

:1

aZ>?.

.a
i.t

=.



a-
lt.

r

a2

?=
Z..a

-la
t:;

it

t

')

[iE$i$EE
u 

rE31; f rs$
rT E=: ET

EI irB i]
F
I
T

I
E

?aSlS
i r,?E i
5 2 >95
" *3*g

e

"tpE nSiBa.r
g8E
31r

$$E;Brrl;$$

s$$grflrErfg
3'i"$a +BFEIF rB s a$

r€ $$+[$il

figBEE$E

iFE$BEE

g

o
rII
8.t

t
B

EA
o

h: =.o -ra€ Fd
=ar at -"38E.

Bd$Grt 5
B !.-' *
d Ioota8.e
oroi:9c
fr 

=:e-rE6..8€orQ
o. 9 :r,
915<dJ

9:ib?
+oo

3I!afi
B
E

o
B
E
E

o
!



o\al

E
E
a)
E

!

=
d

a
I

ah

!,

oI
&

E
at
E
Eo

E
a
E
al
Ea
E

BHZZa:Itr
E H; F

IBE E
I.s u s
I e EI
iE EE
8E6E

:EE g
C.nFf

€ ;s:E !..1 iI Ati

EE'= crtr-
EOo '.i,ot).:E!rts
<€
o,_t! .!

TE
frE

EE:
>i i-CEE8
P ?5,
6- O
6:O-
I E=
cE.E+3!Ec2
e t'd
trEra

.E

'6
E
o0

cc

Itt
tra,
9c.89
., +!€t
5-O

.J

3E
&$o>\
ott
b€a-
g!".

ETo_lo{u)
€-E
Es

EE Itt{,

o

?

E
e

E
o
at
E.a

19
e

.E
a!i
c.,

al

b

=o
E}lll d
Elr)
)dPr-'6:
8E
=-o

o

t .E..9=3

E' E EE E?i

ig$Eii3$
IEEgIEEi
E; SPEE E:c E o.'l . -P t t[tQist6E

EESISFsiE

.Z

It;iEtE
;EEE EaI
€E:' E6 E.:

Ei EBE H:

gEif[Egr

:E:

iii
T
E!Eas5tE!36

E

{:€i{
iE!i5

*
I.

u
Z

Z.

U

z

.>
Xa

,x
a,t

-4

-7a.

._?

:r

Z,
;a



Ro
9.
a

R5
(l
I
:f

r
3

=o

5!
lt
E
a.
&

gF
El _.
vn'.!I
>E
EP
(.)='
5C'
lo

Es,a
t
=
o
.!
a.
E.

oo
E{
I
6'

t
EI

tx,
q
a
5o

r!lo

ii$
fBEilr

!

or(tta
E.I

,
E

EI4
o

=DEI!to!
l!

c
E
E
I
6

o
I

:|q

T
E

a.
h

2=

ti
at

),a
ZA

-
1̂Z->

rr i-

,i.

Xt
!!x

7
!t
2

ts!
2
]r

<)


