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I. KEY ENTITY INFORMATION AI\D MANAGEMENT

(a) Background Information

The Universities and colleges central Placement Service ("Placement Service") was

under the Universities Act No. 42 of 2012 on December 13,2012. The placement

Service domiciled in Kenya and the secretariat is located at the ACK Garden House on I't
Ngong A

offers its

in community, Nairobi. The Placement service does not have branches but

services through eleven Huduma Centres. The Cabinet Secretary in charge of
provides the general policy direction

(b) Principal Activities

r"nJu

The mandhte

ordinate tfe

disseminate

prioritise{

plu"",n.nf;

plu""*"nl;

of the Placement Service is outlined in Section 56 (l) of the Act as being to co-

placement of the government sponsored students to universities and colleges;

information on available programmes, their costs, and the areas of study

by the Government; collect and retain data relating to university and college

advise the Government on matters relating to university and college student

develop career guidance programmes for the benefit of students; and perform any

ion assigned to it under the Universities Act.other

(c) Key Management

The Placeinent Service's day-to-day management is under the following key organs:

(i) Thp Placement Board

(ii) The Chief Executive Oflicer

(*) Management Team

2
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(d) FiduciaryManagement

The key management personnel who held office during the financial year ended lune 30,2021

and who had direct fiduciary responsibility were:

No.

l.

2.

Designation

Chief Executive Officer

Director, Strategy, Planning, Quality Assurance

and Compliance

Director, Placement Coordination and Career

Development

Manager, Finance

Manager, Legal Services and Corporation

Secretary

Ag. Manager, ICT & Senior ICT Officer

Manager, Human Resource & Administration

Manager, Internal Audit

Manager, Supply Chain Management

Manager, Corporate Communication

Manager, Placement and Career Services

Name

Dr. Agnes Mercy Wahome, PhD

Dr. Christopher Yegon, PhD

Dr. John Oluoch, PhD

CPA. Michael Kimani

Edna Adala

Dennis Rama

Maxwell O.Zange

CPA. Faith Musya

Daina Kibogo

PaulJuma

Nancy Soila

3

4.

5

6.

7.

8.

9.

10.

I l.

(e) Fiduciary Oversight Arrangements

The Placement Service has put in place measures and structures to enforce fiduciary and

oversight arrangements and ensure compliance. The Placement Board, which is the overall

governance organ, comprises four key committees namely the Placement Committee; the

Finance and Strategy Committee, the Audit Committee and the Human Resource Committee.

Ad hoc committees are formed on need basis.

These committees provide policy direction and oversight to the Placement Service

Management while advising the Board on various policy matters relating to its mandate. The

main objective of the Finance and Strategy Committee is to assist the Board in discharging its

duties in relation to safeguarding of assets, the operation of adequate systems, control

processes and the preparation of accurate financial reporting and statements in compliance

with allapplicable legal requirements and accounting standards.

Further, the Placement Service submits its quarterly and annual financial statetnents and

accounts to Parliament for scrutiny and oversight, while the Office of the Auditor-General

J
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aualits its accounts annually. In addition, the Placement Service has developed Financial

Regu and Procedures

(0 Headq rs

ACK House

Floors(BlockC&D)Ground & 3

Ngong I't A ue, Community

P.O. Box I 166, 00101

Nairobi,

(d Contacts

Tel; (+254

662 / 020 5

723 9s4 927 / (+2s4) 734 879

37400

E-mail:

Twitter:

.ac.ke

CPS Official

Facebook: Service

Website

(h) Bankers

1. KCB Bank Ltd

University y Branch

P.O. Box 00300

Nairobi,

3. HFC

Head Office, House,

Koinange Avenue

P.O. Box 300 8, 00100

Nairobi,

(i) Indepen Auditors

Office of the uditor-General

Anniversary owers, University Way

P.O. Box

2. Cooperative Bank

Upper Hill Branch

P.O. Box 19555, 00202

Nairobi, Kenya

4. Central Bank of Kenya

Haile Selassie Avenue

P.O. Box 60000,00200

Nairobi, Kenya

4
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II. THE PLACEMENT BOARD

l. Mr. Joe Owaka Ager Mr. Ager is a distinguished management, marketi dg, finance,

Chairman strategy and organisational change expert. He was appointed

Chairman ofthe Placement Board on July 13,2018 for a term ofthree

years. He previously served as the General Manager at the Kenya

Electricity Transmission Company (KETRACO), from 2010 to

2015, helping to establish the company as a respected member of the

power pool of utility companies in East Africa. Prior to that, he

served as Head of Customer Service and Marketing at the Kenya

Power and Lighting Company, where he oversaw the transformation

of the company from a bureaucratic entity to a customer-focused

organisation. This was between 2008 and 2010. Mr Ager also served

in various other organisations, including at the British Airways,

where he launched his management career as a General Manager for

East and Central Africa (1984-1989), and later as Head of Strategy

and Business Development, British Airways (UK), from 2001 to

2004. He holds a Master of Business Administration degree from The

Open University, Milton Keynes, England; and a Diploma in

Aviation and Flight Operations Management from Crane bank

Aviation Management College, London.

2. Prof. Mwenda Ntarangwi

(CEO, CUE), Member

Prof. Ntarangwi was appointed Chief Executive Officer at

Commission for University Education with effect from September 5,

2017 thus became a member of the Placement Board. Prior to the

appointment, Prof. Ntarangwi was a professor of anthropology at

Calvin College, US. He studied Kiswahili at Kenyatta University and

earned a Master's degree in SwahiliCultural Studies in 1990. Later,

he earned Master's and PhD degrees in cultural anthropology from

the University of Illinois, Champaign-Urbana in 1995 and 1998,

respectively. He chairs the Placement Committee of the Board.

5
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-3. CPA Charles gera

(cEo, HELB), mber

AND COLLEGES CENTRAL PLACEMENT SERVICE ANNUAL REPORT AND
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CPA Charles Ringera is the Chief Executive Officer of the Higher

Education Loans Board (HELB). He is a seasoned banker with over

20 years' experience across all facets of central and commercial

banking. He worked at the Central Bank of Kenya (CBK) in various

capacities before moving to the Co-operative Bank in 2004, initially

as Senior Credit Risk Analyst and later as a Senior Manager,

Enterprise-wide Risk Management, where he laid the foundation for

risk management for the bank. CPA Ringera then moved to KCB

Group in 2006 to head the Group Operational Risk and Compliance

function, supporting Kenya, Tanzania, South Sudan, Uganda and

Rwanda. In March 2013, he was appointed Chief Executive

Officer/Secretary at the Higher Education Loans Board (HELB) to

transform the Board to achieve its core mandate of higher education

student financing. He holds an MBA in strategic management; is an

alumnus of Oxford Brookes University - UK; holds an Advanced

Diploma in Risk Management in Bankingffinance by KPMG

Sweden; and is a member of numerous professional accounting

associations.

6
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4. Dr. Kipkirui Langat

(Director-General, TVETA)
Member

5. Prof. Francis Aduol

(Vice-Chancellor, TUK,
Representing Public

Universities), Member

Dr. Langat is the Director-General of the Technical and Vocational

Education and Training Authority (TVETA). He has a wealth of

experience from public and private sectors with close to 20 years in

the technical and vocational education and training sector, having

joined Rift Valley Training Institute as assistant lecturer (Department

of Automotive Engineering) in 1996. He moved to the Eldoret

Polytechnic in 2002 as a lecturer in the department of mechanical

engineering, before being appointed Deputy Dean of Students ayear

later. In 2004, he joined Egerton University as a lecturer in the

department of industrial and energy engineering. Dr. Langat has

worked with United Nations Environment Programme (UNEP) in

developing policies and guidelines for transport emissions in East

Africa Region. He holds Bachelor of Education in Technology

Education; Master of Philosophy in Technology Education

(Automotive Technology) and Master of Business Administration

(Strategic Management) both from Moi University; and Doctor of

Philosophy in Engineering Systems and Managernent from Egerton

University. He is a Fellow of the Institution of Engineering

Technologists and Technicians (lET) of Kenya and has widely

published in the areas of transport emissions and TVET.

Prof. Aduol is the Vice-Chancellor of Technical University of

Kenya. He was appointed to the Board on March 13, 2017 for a

period of three years. He graduated with Bachelor of Science in

Engineering (Surveying and Photogrammetry) and MSc degree in

Surveying from the University of Nairobi. He holds a PhD (Doctor

of Engineering) from the University of Stuttgart, Germany, and an

M.A. degree in Economic Policy Management from the University

of Nairobi. He has served in national taskforces that reviewed laws

governing university education and technical training.

7
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6. Prof. Muluvi

Universities),
Member

7.Prof. Mumo u

(Vice-Chancellor, Scott

Christian Univers
Representing

Universities),
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(Vice-Chancellor, South

Eastern Kenya Umiversity,

Representing Public

Prof. Geoffrey Muluvi is the Vice-Chancellor at South Eastern

Kenya University. He was appointed to the Board on January 13,

2020 for a period of three years. He represents Public Universities in

the Board. Prior to his appointment to head SEKU, Prof. Muluvi

served as Deputy Vice-Chancellor (Administration) at Kenyatta

University, a position he had assumed in January 2008. Previously,

he was the Dean of School of Pure and Applied Sciences, Chairman

of Department and Associate Professor, Department of Biochemistry

and Biotechnology at Kenyatta University. He holds a Doctor of
Philosophy degree (Molecular Biology) from the University of
Dundee, UK and a Bachelor of Science (Moi University). He chairs

the Finance and Strategy Committee of the Board.

Prof. Mumo Kisau is the Vice-Chancellor of Scott Christian

University. He was appointed to the Board on March 13,2017 for a

period of three years. Prof. Kisau has gained wide experience in

leadership and management, having served in various positions

including as a senior adviser at World Vision East Africa, He has

also served as an Assistant Professor/Deputy Principal at Africa

Leadership University. He holds a Doctorate of Philosophy in

Divinity (Aberdeen University) and Master of Divinity from Africa

International University.

Prof. Margaret Muthwii is the Vice-Chancellor of Pan Africa

Christian University. She was appointed to the Board on March 13,

2017 for a period of three years. Prior to that, she worked with the

United Bible Societies (UBS) as a scholar, translation consultant and

the Africa Area Translation Coordinator. She earned her PhD in 1994

at the University of East Anglia (UK), having received her first

degree from the University of Nairobi. She began her teaching career

at the Alliance Girls High School (1981-85) before proceeding to

Kenyatta University, where she worked in various capacities from

1988 to 2001. She chairs the Human Resource and Administration

Committee of the Board.

ber

8. Prof. Marga Muthwii
(Vice-Chancellor, Africa
Christian U
Representing

Universities) ber
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9. Mrs. Glory K. Mutungi

(Chair KATTI), Member

Mrs. Glory Mutungi is the National Chairperson at the Kenya

Association of Technical Training Institutes (KATTI) and the

Principal at Nairobi Technical Training Institute. A PhD (Leadership

and Education Management) candidate at Kenya Methodist

University, she holds a Master of Education (Counselling

Psychology) degree from Kenyatta University and a Bachelor of

Education (Arts) degree from Egerton University. She has built a

career in teaching, research and administration, especially in

Technical and Vocational Education and Training (TVET)

institutions. She has also contributed to the development of the

TVET sector through numerous national and international

conferences and workshops. She chairs the Audit Committee of the

Board.

10. Mr. Patrick M.

King'oina

(Representing KATTI),

Member

Mr. Patrick King'oina is the Principal at the Coast Institute of

Technology. He was appointed to the Board on January 13,2020 to

represent KATTI for a period of three years. Mr. King'oina is an

experienced and accomplished educationist and administrator, who

has served as a head of department, deputy registrar, registrar and

lecturer in Kenya's TVET institutions for over three decades. He

holds an MBA from Moi University and is a member of the Kenya

Renewable Energy Association. Mr. King'oina chairs the Ad hoc

Committee on Covid 19 of the Board.

9
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12.Mr. Anthony
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Mr. Shiroya is a career teacher, administrator and public servant. He

joined the Placement Board on June 4,2020 as a Member Alternate

to the Principal Secretary, Ministry of Education. Mr. Shiroya's

service in the Education Sector began in 1990 when he was employed

as an assistant teacher at St. Joseph's Nyabondo Boys High School

in Kisumu County. He rose through the ranks teaching in various

schools across Kenya. From 2002 to 2007 , he served as the Principal

at St. James Etumbu Secondary School, in Kakamega North.

Thereafter, he served as an Assistant Director of Quality Assurance

and Standards in various stations until the year 2020 when he was

appointed Deputy Director of Education in the State Department for

University Education and Research, Ministry of Education. Mr.

Shiroya holds a Bachelor's degree in Education (Moi University,

1990) and a Master's degree in Education Management and

Administration from Kenyatta University (2016). He is pursuing a

Doctorate Degree (PhD) in Peace and Conflict Management at

Masinde Muliro University of Science and Technology.

Mr. Anthony Muriu is a Chief Economist and Head of the Central

Planning and Project Monitoring Unit of the National Treasury. He

is a career civil servant with over 20 years' experience, having risen

through the ranks to the current position. He holds a Bachelor of Arts

degree in Economics from the University of Nairobi and Master's

Degree in International Development Studies from the Graduate

Institute of Policy Studies in Tokyo, Japan. Over the years, Mr.

Muriu has worked in many Ministries and served in numerous

committees and taskforces of the Government of Kenya.

l0
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13. Dr. Agnes Mercy
Wahome, PhD
Chief Executive Officer

Dr. Agnes Mercy Wahome was appointed Acting Chief Executive

Officer of the Placement Service on November 13, 2020 for a period

of six months and confirmed as a substantive CEO in February 2021.

Prior to the appointment, she had been the Manager, Research and

Knowledge Management. She holds a PhD in Health

Communication from Jomo Kenyatta University of Agriculture and

Technology, a Master of Arts in Medical Sociology, a Bachelor of

Arts in Sociology and Communication (University of Nairobi),

Diploma in Community Oral Health (KMTC) and Diploma in

Leadership in Strategic Health Communication (Johns Hopkins

Center for Communication Program, USA). (2021).

14. Ms. Edna Adala

Manager, Legal &

Corporation Secretary

(Until April 15, 2421)

Ms. Edna Adala was the Corporation Secretary and Legal Manager

until she exited the corporation on April 15,2021. She joined the

Placement Service in October 2016to help in setting up the legaland

corporation's secretarial unit, and to oversee good corporate

governance practices. Prior to joining the Placement Service, Ms.

Adala served in various capacities in public and private sectors,

where she gained experience in legal and corporate governance

matters. She is an Advocate of the High Court of Kenya, a Certified

Public Secretary and a Certified Pension Scheme Trustee. In

addition, she is a member of the Law Society of Kenya, the Institute

of Certified Public Secretaries of Kenya and the Professional

Trainers Association of Kenya. Ms. Adala holds a Bachelor of Laws

and Master of Business Administration degrees from the University

of Nairobi. She also holds a Diploma in Law from the Kenya School

of Law.

ll
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':trI. TEAM-.

The following

Financial Year

of staff served in the Placement Service Management team during the

1. Dr. Agnes Wahome, PhD, Chief Executive Officer

PhD in Health Communication (JKUAT), M.A. Medical Sociologt & B.A. Sociologt
and Communication (UON), Dip. Community Oral Health 6Mfq, Dip.
Leadership in Strategic Health Communication (Johns Hopkins Center for
Communication Program, USA)

The CEO is responsible for the day-to-day operations at the Placement Service.

2. Dr. Ch Yegon, PhD, MKIM, Director, Strategy, Planning, Quality Assurance &
Compliance

PhD in Administration (JKUAT), MBA (UoN), Bachelor of Business Management (Moi),
Diploma in

The Director, Strategy, Planning, Quality Assurance & Compliance is responsible
for coordinating and overseeing the strategy and planning, research and knowledge
management, quality assurance, and risk and compliance functions in the
organisation.

3. Dr. John Ol PhD, MPRSK, MIHRM, Director, Placement Coordination & Career
Developm

PhD and
Resource

's Degree in Communication Studies, Postgraduate Diploma in Strategic and Human
ment, Postgraduate Diploma in Public Relations, Bachelor's degree in Education

The Director, Placement Coordination & Career Development is responsible for
coordinating and overseeing placement coordination and career development
functions.

l2
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4. CPA Michael Kimani, Manager, Finance

MBA (UoN), B Com. (KU), CPA-K, Member ICPAK

The Finance Manager is responsible for budgeting, budgetary control, financial
management and reporting at the Placement Service.

5. Edna Adala, Corporation Secretary and Legal Manager (Until April 15, 2021)

MBA, LLB (UoN), Dip. Law (KSL), Member LSK,ICPSK, PTA

The Corporation Secretary and Legal Manager is responsible for management

and administration of the Legal Department, statutory compliance and

regulatory requirements.

6. Maxwell Okoth, Manager, Human Resource and Administration

MBA, B. Com. (UoN), Dip. HkM (KIM), Member IHRM

The Human Resource and Administration Manager is responsible for human

capital management and administrative support services at the Placement
Service.

7. CPA Faith Musya, Manager, Internal Audit

MBA, B. Ed. (UoN), CPA-K, Member IIA, ICPAK

The Internal Audit Manager is responsible for financial and systems audit,

assurance and risk advisory services at the Placement Service.

l3
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8. Daina Kibogo, Manager, Supply Chain Management

M. Sc. Prgcurement & Logistics (JKUAT), B.A. @gerton), Dip. Supply Chain Management
(ICM-UIQ, Member ICM, KISM

The Supply Chain Manager is responsible for procurement and supply chain
operations at the Placement Service.

9. Paul Juma, Manager, Corporate Communication and Customer Experience

MA Communication Studies, B. Ed. (UoN), Member PR^t(

The Corporate Communication Manager is responsible for the administration
and management of publicity, corporate cornmunication and customer
experience at the Placement Service.

10. Nancy Soila, Manager, Placement and Career Services

MBA (Kq, B. Ed (Moil, Mentber KIM

i.f The Placernent and Career Services Manager is responsible for career
guidance and placenrent programmes and activities at the Placement Service.

11. Dennis Rama, Senior ICT Officcr & Ag. ICT Manager

Science) (Jntil Noventber 1 1, 2020)

The acting ICT Manager is responsible for Management of ICT
infrastructure, systems and software at the Placeurent Service.

B..sc.

t4
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[V. CINAIRMAN'SSTA,TEMENT

It gives me pleasure to present this Annual Report and Finanoial Statements

of the Kenya Universities and Colleges Central Placement Service for the

Financial Year 2020/2021. This report is significant as it covers a period

engulfed by an unprecedented pandemic that affected businesses and

goverrlments across the globe. On behalf of the Placement Board, I am happy

to note that despite the challenges of the global pandemic, the corporation

was able to execute its mandate.

Adapting to a New Normal

While the Covid-19 pandemic altered the operating environment and created a "new normal", the

corporation quickly adapted thanks to its ICT infrastructure developed over the past years and sound

stewardship of the Board and support from the Government. As a result, the Board remained steadily

focused on its mandate, which culminated into the completion of the202112022 cycle of the placement

of students to universities and colleges.

Transition Management

ln the second and third quafters, the Board successfully steered management transition at the

Corporation following the retirement of the Chief executive officer. In addition to recruiting for three

directors, the Board also successfully recruited a new Chief Executive Officer, ensuring a smooth

transrtton

Strategic Flanning and Oversight

The Board continued to offer direction to managernent towards the realisation of the Corporation's

Strategy, Vision, Mission and Values.

Future Prospects

The Board is alive to the rapiclly changing operating environment. As such, the Board continues to

review its preparedness for a prolonged pandernic and the post pandemic world' This calls for a change

or modification of strategy. The Board has initiated the process of developing a new strategic plan

for the Corporation to guide the entity into the future. ln addition, the Board will continue to adopt

sustainable ICTs to facititate business operations in the wake of the Covid-19 pandemic and for

sustainable effective and efficiency service delivery to the citizen.

FA

MR. JOE OWAKA AGER,
CHAIRMAN, PLACEMENT BOARD.

I I

"l*
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V. REPORT OF THE CIIIEF EXECUTIVE OFFICER

It is my honour to present - for the first time - the Annual Report and

Financial Statements for the Financial Year 2020/2021. This has been a

remarkable year that the Kenya Universities and colleges Central placement

Service managed a smooth Management transition while steadily overseeing

the execution of its mandate in a covid-19-distrupted operating

environment. A notable achievement is the completion of the z0zl/2022

Placement cycle within schedule despite the chalrenges of the global

pandemic.

remarkable eit

202u2022Pt t of Students

In the 2021/20?2 cycle, 128,073 students (2020 KCSE cohort) were placed to pursue degree

programmes in Public and Private Universities. In addition, all the students who applied for TVET
including those previous years up to the year 2000 were placed. a total of 137,072. This is

boosted the Government's efforts to scale up transition of students from basic

to higher

Automation and Covid-l9 Mitigation

the t Service took advantage of its automated processes to mitigate the Covid-19

the placement processes were done online through an automated system. In
ment team utilised virtual platforms to transact business. This ensured minimal

disrupti

In addition, Manpgement continued with its Ilusiness Continuity strategies, which ensured that the

Fufther,

situation

addition,

business

Asa

operations were r

mass testing of

arrangements, an(

tot interrupted. These included provision of sanitary iterns in the office premises,

employees for the coronavirus, adoption of work-from-home and rotational

I automation of customer scrvice. The Management constantly updated the Board

on the operations during the pandemic.

Human Resou Development

The Corporation with the implemerrtation of its approved career Progression plan (201g)

and recruited thre directors to join the senior lnanagement team

Financial Perforrnance

This was a difficult year given the Covid-l9 pandemic and attendant disruptions in operations but the

year also saw ervice place the highest number ever into Universities and colleges. The

to Kshs 307 million (Kshs 295 million 20lg/z0zo) in recurrent expenditure

t6
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and Kshs 2 million in capital expenditure. During the year under review, the Placement Service

re,alised a surplus of Kshs 285 rnillion'

This performance strengthened the Placement Service Fund from Kshs 1,255 Million to Kshs 1,507

million, enabling the Board to increase the Capital development reserve to Kshs 800 million for

acquisition of office space and Kshs 33 L million towards StaffMortgage and Car Loan Reserve Fund'

On behalf of the Management, I would like to thank the Placement Board, the Ministry of Eduoation

and all stakeholders for their continued support and cooperation.

llltja4"^,
DR. AGI\IES MERCY WAHOME, PhD.

CHIEF EXECUTIVE OFFICER
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YI. STA

PLACEN,TENT

OF KEI\"YA UNIVERSITIES AND COLLEGES CENTRAL

SERVICE PERFORMANCE AGAINST PREDETERN{INED

OBJECTIVES FOR FY 2O2OI2O2I

Section 8l 2 (f) of the Public Finance Management Act, 2012 requires the accounting

officer to inc in the financial statement, a statement of the national government entity's

performance aga predetermined objectives.

The Kenya Uni and Colleges Central Placement Service has four strategic pillars and six

objectives within Strategic Plan for the FY 2017- 2022. These strategic pillars are as follows

Pillar I Experience

Pillar 2: Business Process Re-engineering

Pillar 3 Sustainability

Pillar 4: Capacity

The Placement develops its annual work plans based on the above four pillars. Assessment of

the Board's against its annual work plan is done on a quarterly basis. The Corporation

achieved its perfolmance targets set for the FY 2020/2021period for its strategic pillars, as indicated

in table l:

Table 1: Review Planned Objectives for FY 202012021and Achieved Performance.

Obiective(s) lndicator(s) Initiatives Achievements

GOAL 1: ENH; ,NCE & DIVERSIFY PLACEMENT SERVICES

Increase the
number of
students
placed

f'lumber of
hdditional category
of students being
placed by Placement
Service

Degree, Diploma, Craft
Certificate and Artisan
course placement

During the year, 265,145 students
were placed as compared to 2l1,555
in previous year resulting to an
increase of 53,590 students. Of these,
128,073 were placed to join
universities (122,831 placed in 2020)
while 137,072were placed to
colleges (88,7 24 in 2020).

The Placement Service linked the
twenty four (24) newly registered
institutions to its website and
published courses offered on the
portal.

Increase
number of
actors under
placement

Number of
{oaitionat category

$f players placed by
Flacement Service

-Additional publ ic training
institutions
-Marketing for
universities and colleges
- SSP placement to
universities and colleges The Placement Service facilitated a

training workshop for the marketing
team at Tharaka University College
at the university.

l8
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Obiective(s) Indicator(s) Initiatives Achievements
A road map to placement of self-
sponsored students to private colleges
was developed following meetings
Kenya Private Sector Alliance
(KEPSA) during the year. Other
players included Equity Foundation,
ACCA, KEMI and KEFEP.

Increase
Product
Range at the
Placement
Service

Number of new
products introduced

-Publish career handbook
-Provide data for research
-Set up advisory centres in
Huduma centres

The book was digitized during the
period and copies were distributed in
major bookshops. 15,409 copies of
the book were sold.

The digital book is available on the

Kenya Literature Bureau (KLB)
mobile application platform and the
KLB online bookshop has been

linked to the Placement Service
website.

Data was shared to students and other
stakeholders as requested during the
period.

a I I Huduma officers continued to
offer placement and career
advisory services on during the
year and engaged in the Huduma

a

Mashinani programmes.

First revision centre support was
provided in l4 Huduma centres

during the year.

The Placement Service initiated
the recruitment of officers to
provide support in 5 additional
Huduma centres ( Thika, Isiolo,
Narok, Laikipia and Trans
Nzoia).

a

GOAL 2: TO ENHANCE INNOVATION AND USE OF
TECHNOLOGY
To improve
sewice
delivery
through
automation

Number of
innovations

Implementation of Career
Expert System

Management and staff were
sensitized on the career expert system
during year.

To improve
collection,
analysis,
retention and
disseminatio
nof
information

Online Knowledge
Management System

-Undertake periodic
research in relevant fields
-lmplement the Decision
Support System (3D)
-Update the Mobile App

Research was conducted on;
o Students' transfers after placement
. Trends in Science, Technology,

Engineering and Mathematics
(STEM)

o Course attractiveness
. Alcoholand drug abuse (ADA) at

the Placement Service
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Obiective(s) Indicator(s) Initiatives Achievements
The Decision Support System was
developed and in use

The mobile app is available in google
store and was improved during the
year. Students used the app during
the 2021/2022 placement cycle

GOAL 3: FINI NCIAL SUSTAINABILITY
Increased revenue

streams
-Placement Consultancy

-Engagement of partners

During the year, the Placement
Service got into strategic
partnerships/MoUs with Equity
Group Foundation and Kenya
Literature Bureau on sale of Career
Guidance book.

To expand
revenue
streams

Established Funding
Collaborations

Cost Containment Budget control was ensured
during the period and goods and
services were procured in line
with the 2020/2021FY
procLlrement plan.
Placement Service negotiated the
lease agreement from Kshs 95 to
Kshs 70 per sq. ft. and removed
the escalation clause

r

To ensure
Prudent
Management
of funds

Unqualified
Financial Statements Compliance with PFM

The Management has complied with
the PFM Act and its regulations in all
its operations.

Ratio of Cost to revenues The Placement Service continue to
operate within the budget and
available resources to avoid building
of pending bills in its accounts.
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GOAL 4: STRENGTHEN CAREER ADVISORY SERVICES
Align careers The percentage of

students satisfied
with courses they
are placed

Conduct online
sensitization on available
opportunities in colleges
especial ly for technical
courses addressing the
STEM, TVET and "Big
Four" Initiatives

Conduct three (3) online
career teachers'
workshops

The Placement Service conducted
four online career guidance
forums for secondary school
students, 2020 KCSE candidates
and sensitized them on available
technical courses to address
STEM, TVET and "Big Four"
Initiatives. 890 students benefited
from 500 secondary schools. In
addition, Placement Service
conducted a virtual STEM
mentorship for Girls reaching
students from 39 secondary
schools drawn from 20 counties.

3 online career teachers'
sensitization fora were conducted.
610 career teachers drawn from
46 counties were sensitized.

Diversify
mode of
delivery for
career
advisory

Increase in the
number of modes
of delivery

Undertake career advisory
on social media, radio and
website

Career advisory through the social
media, mainstream media and
website was done.

GOAL 5: ENHANCE COMMTJNICATION AND
CUSTOMER EXPERIENCE
Enhance
communicatio
n and
customer
experience

Communication
strategy in place
and being
implemented

Implement
recommendations of
Customer satisfaction
survey and brand survey

Customer satisfaction survey and

brand surveys were conducted during
the period.

Undertake periodic
brand promotion
campaigns

Undertake periodic brand
promotion campaigns

Placement Service brand was
promoted through media
engagements during the period on TV
Radio, Board and staff branding.

Customer
Satisfaction
improved

Implement a service
charter

i.The service charter was displayed at
the Placement Service offices and
compliance with the commitments
and standards ofthe charter continue
to be ensured.
ii. Staff sensitization on the Service

Charter and customer care was
done during the period.

A sign language interpreter was
engaged during the online career fora
held durine the oeriod

Corporate Social
investment

Undertake CSI Activities During the year, staffparticipated in
a tree planting activity as a CSI

2l
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activity. The event was held at
Statehouse Girls in collaboration with
Higher Education Loans Board
(HELB).

GOAL:6: TO I

CAPACITY A]
GOVERNAAIC

iTRENGTHEN INSTITUTIONAL
{D ENHANCE CORPORATE
E

Human
Capital
Development

Increased HR
capacity

Implement a competence
development plan

KUCCPS competence plan is in place
and implementation has been ongoing
during the period. Specifically, the
following activities were undertaken;

i. Training Impact survey
ii. Training Needs Analysis
iii. Training interventions

(internal and external)
Staff appraisal for the2019/2020 FY
was done

To review
organizational
Structure

Organizational
Structure

Finalization of career
progression plan

New staff were engaged during the
year.

To ensure
quality
management

Quality
Management
System

ISO 9001:2015
Certification Process

During the year, gap analysis and
training of staffand auditors on

QMS were done.
The Quality Scope, Policy
Statement, Objectives and
Standard Operating Procedures
were developed

a

a

To ensure
policy
compliance in
placement

-Board Training
Monitor implementation
of Mwongozo

. The Board was trained on conflict
resolution, change management
during the year.

o Four Board members were
inducted.

o A Board retreat was held during
the year to review the work plan.

The Board conducted meetings as per
the20201202l FY Almanac and
implementation of Mwongozo was
monitored during the year.

Information assets were secured
during the year (Endpoint Network
and Data Centre Security solution
deployed).
Business Continuity Planning BCP
analysis toolwas developed during the
year and measures to ensure business
continuity during the pandemic period
were implemented.

To develop
and
implement a
risk
management
plan

implementation of
the risk
management plan

-lSO 27001 :2013 Process

-lmplement a business
continuity plan
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lnits20201202l Performance contract, the Placement Service took into account the objectives and

targets outlined in the strategic plan.

Increase the
number of
partnerships,
collaborations

Percentage of
activities under
taken with partners

Stakeholder mapping and
analysis
Implement a stakeholder
policy

Stakeholders were during the
Placement Criteria Review. The
collaborations with strategic
stakeholders during the year were;
o Kenya Water Towers Agency-on

environmental conservation and

career guidance
. The Kenya Education

Management Institute (KEMI) to
train all career guidance teachers
in secondary schools.

o Higher Education Loans Board
(HELB) -A tree planting exercise
was held at Statehouse Girls

o Universities and Colleges during
their meeting and while releasing

the placement results

23



'!, KENYA AND COLLEGES CENTRAL PLACEMENT SERVICE ANNUAL REPORT AND
FINANCIAL ST FOR THE YEAR ENDED 30 JL'NE 2O2I

: VII. CO GOVERNANCE STATEMENT

(a) Introd

refers to mechanisms, relations and processes by which a corporation is

It involves balancing the interests of the stakeholders of a corporation. Good

practices are essentialto the delivery of long-term and sustainable stakeholder

and shareholder

i

ac(ountability and to build confidence among stakeholders, the Placement Service is

sodnd principles of corporate governance and sustainability and believes that good

corporate is critical, not only at the corporate level but also at the national level.

(b) Board

The Board is

Composition and Appointment

enterprise

highest governing organ of the Corporation. The Board exercises leadership,

and judgment in directing the Corporation so as to achieve continuing prosperity

for the Corporatiqn and its stakeholders.

The constitution pf the Placement Board is stipulated by the Universities Act, No. 42 of 2012. It

comprises the follpwing l3 members appointed by the Cabinet Secretary, Education;

l. The Chairpefson;

2. The Secretaf of the Commission for University Education;

3. The Chief Executive of the Higher Education Loans Board;

4. The Chief Edecutive of the TVET Funding Board;

5. The Chief Executive of TVETA;

6. Two Vice-Cfancellors representing Public Universities;

7. Two Vice-Cfrancellors representing Private Universities;

8. Two represefrtatives of Kenya Association of Technicallnstitutions;

9. The Principall Secretary in the Ministry responsible for Higher Education; and

10. The Principall Secretary in the Ministry responsible for Finance.

The Chief Executive Oflicer of the Placement service is a non-executive Member of the Board.

Corporate

controlled

corporate

and

To strengthen

committed to

24



KENYA UNIVERSITIES AND COLLEGES CENTRAL PLACEMENT SERVICE ANNUAL REPORT AND
FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2O2I

(c) Role and Responsibilities of the Board

The Board provides leadership and strategic direction to the Placement Service. Its role is to guide the

Corporation towards sustainable long-term success through the exercise of objective and informed

judgment in determining the strategy of the corporation, having the best team in place to execute that

strategy, monitoring performance and maintaining an effective framework of controls to mitigate risks

facing the Corporation.

Board Meetings

The Board meets regularly as required in order to efficiently monitor the implementation of the

Corporation's planned strategy and approve issues of strategic nature. Specific reviews are also

undertaken on operational issues and future planning.

During the year under review, the Board held l8 meetings. Attendance to the respective meetings is

summarised below:

Name Board Position Attendance Honoraria&
Airtime

Sitting
allowance

I Mr. Joe Owaka Ager Chairperson l8/18 1,044,000 360,000

2 Prof. Mwenda Ntarangwi Member, CUE l3118 260,000
5 CPA Charles Rinsera Member, HELB l8/18 360,000

4 Dr. KipkiruiLansat Member, TVETA l5l18 300,000

5 Prof. Geoffrey Muluvi
Member, Public
Universities

l8/18 360,000

6 Prof. Francis W.O Aduol
Member, Public
Universities

6/r8 120,000

7 Prof. Mumo Kisau
Member, Private
Universities

t6118 320,000

8 Prof. Marearet Muthwii
Member, Private
Universities

l5/18 300,000

9
Mrs. Glory Kambanja
Mutunsi

Member,
K.A.T.T.I

t7lt8 340,000

l0 Mr. Patrick King'oina
Member,
K.A.T.T.I

t7lt8 340,000

ll Mr. Lukes Shiroya

Alternate Member,
PS, Ministry of
Education

tzlt2 240,000

12. Mr. Antony Muriu

Alternate Member,
PS, National
Treasury

t4lt8 280,000
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Boartl

The Board has r constituted Committees and one ad hoc Committee to advice the Board on matters

related to Covid 9

The Committees facilitate efficient decision making in the discharge of its duties and responsibilities.

The Committees lnd the respective terms of reference are outlined below.

Placement Committee
The principal o$ective of the Committee is to make strategic directions that assist the Board

effectively discharge the mandate of the Corporation with regard to:

l. Placement Government-sponsored students to Universities and Colleges;

2.D of information on available programmes, their costs, and the areas of study

prioritised

3. Collection

the Government;

retention of data regarding University and College Placement;

4. Career guid4nce programmes for the benefit of students;

5 of policies that promote equity and access to University and College education;

Development of relating to the affirmative action criteria for the marginalised, the minorities

and persons with ities. The Committee was reconstituted in April202l

It held four (4) mOetings during the year, which were attended as follows:

Audit CommitteeJ
The Audit Committee consists of four non-executive Board members and reports to the Board after

every Committee peeting. The Chairperson is an independent non-executive director.

To fulfil its oversight responsibility, the Committee receives reports from Management, the internal

auditors and exteriral auditors, as appropriate. Its functions include:

l. Reviewing reports on internal audits conducted and ensuring appropriate action is taken to

address any identified;

2

aJ

Annual Financial Statements and recommending their approval to the Board;

auditing the effectiveness of the Risk Management System;

Name Attendance Allowances (Kshs)

I Prof. Fradcis W.O. Aduol 314 60,000
2 Prof. Mwbnda Ntarangwi 4/4 80,000
3 Lukes Shlroya 4/4 90,000
4 Dr. KipkifuiLangat 3/4 60,000

5 Mr. Charles Ringera Ut 20,000
20.0006 Prof. MarEaret Muthwii t/t

7 Prof. Geoffrey Muluvi r/r 20,000

. Reviewing
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4. Considering findings from the external and internal auditors on material weaknesses in

accounting and financial control systems;

5. Approving the annual audit plan ensuring its consistency with the Corporation's performance

plan.

The Committee was reconstituted in April 2021. lt held six meetings during the year, which were

attended as follows:

Name Committee
Attendance

Allowances
(Kshs)

I Prof. Margaret Muthwii 5/6 100,000

2 Dr. KipkiruiLangat 4/6 80,000

3 Mr. Charles Ringera 6/6 120,000

4 Mr. Antony Muriu s/6 100,000

5 Mrs. Glory Mutungi t/t 20,000

6 Prof. Mumo Kisau t/t 20,000

Finance and Slrategt Committee

The Committee provides leadership in the prudence of financial management, advises the Board on

strategic direction in matters relating to Finance, General Administration, Risk Management and

Governance. The Committee makes recommendations to the Board aimed at ensuring that risk

management and the Corporation's strategy are well integrated. The Committee was reconstituted in

April202l.

It held six meetings during the year, which were attended as follows:

Mr Lukes Shiroya and Dr. Kipkirui Lang'at joined the committee in April 2021 .

Human Resource Committee

The Committee advises the Board on strategic direction in matters relating to Human Resource

Management. The Committee was reconstituted in April202l.

Name Committee
Attendance

Allowances
(Kshs)

I Prof. Mumo Kisau 6/6 120,000

2 Mrs. Glory Kambanja Mutungi 6/6 120,000

J Mr. Patrick King'oina 616 120,000

4 Prof. Geoffrey Muluvi 6/6 120,000

5 Mr. James Wang'ombe 2/2 40.000
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It held ten meeti during the year, which were attended as follows:

Prof Margaret Mu[hwii, Dr. Kipkirui Lang'at, Mr. Lukes Shiroya and Mr. Antony Muriu joined the

Committee in April 2021 after reconstitution.

Ad Hoc Committee _ COVID -19

The Committee constituted to mitigate the effects of the COVID-I9 pandemic on the

Corporation's and oversee the implementation of the Corporation's Business Continuity

Policy and Directives on Business Continuity during this period. The Committee was

reconstituted in 2021

It held four meet during the year, which were attended as follows

(d) Board uneration

meeting, present Board members are entitled to a sitting allowance of Kshs 20,000During every B

per sitting, lunch lowance of Kshs 2,000 (in lieu of lunch being provided), accommodation

allowance of Kshs 8,200 and mileage reimbursement where applicable within government set limits

for State The Chairman receives a monthly honorarium of Kshs 80,000 and Kshs 7,000

airtime allowance.

Name Committee
Attendance

Allowances
(Kshs)

I Mrs. Glory Kambania Mutungi 8/10 160,000
2 Prof. Geoffrey Muluvi 9/10 180,000
3 Prof. Mwdnda Ntaranswi 8/10 160,000
4 Mr. Charl{s Ringera 9/10 180,000

5 Prof. Margiaret Muthwii t/t 20,000

6 Mr. James Wang'ombe 2/2 40,000

7 Mr. Lukes Shiroya t/t 20,000

8 Mr. Peter $.utere t/t 20,000

9 Mr. Anthoiry Muriu t/t 20,000

Name Committee
Attendance

Allowances
(Kshs)

I Prof. Mumo Kisau 4/4 80,000
2. Prof. Margaret Muthwii 4/4 80,000
J Prof. Francis W.O. Aduol 2/4 40.000
4 Prof. Geoffre 80.000y Muluvi 4/4

28



KENYA LJNIVERSITIES AND COLLEGES CENTRAL PLACEMENT SERVICE ANNUAL REPORT AND
FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2O2I

VI[. MANAGEMENT DISCUSSION AND ANALYSIS

a) Placement of Students to Universities and Colleges for the20201202l Cycle

i) Placement of Students to Universities and Colleges

n

Chief Executive Officer of the Placement Service Dr. Agnes Mercy lY'ahome handing over the

report of the 2021/2022 Placement Cycle to Mucation Cabinet Secretary Prof George Magoha at

the Kenya Intstitute of Curriculum Development in Nairobi on August 17, 2021.

The 2020 KCSE examination cohort was the priority group for placement to universities and

colleges, while the placement to TVET courses was open to all applicants who sat the KCSE

examination in 2020 and those who did so in the previous years but had not benefited from

Government sponsorship.

The applicants were placed to public and private universities for Bachelor's degree

programmes while public TVET institutions received students for diploma, craft certificate

and artisan courses. Following the successful completion of the placement process, during the

year, 128,073 were placed to join universities while 137,072 were placed to TVET colleges.

The main placement was concluded in Augustz0Zl.

I

29



KENYA
FINANC

AND COLLEGES CENTRAL PLACEMENT SERVICE ANNUAL REPORT AND
IAL FOR THE YEAR ENDED 30 JUNE 2O2I

ii) of Institutions

The Service registered thirty-one new institutions, one University and thirty

colleges the FY 2020/21. The registration of the above institutions brought the total number

of and colleges to 7l and 223 respectively.

iii) of Placement Criteria

The Service invited universities, public TVET colleges and regulatory bodies to

provide recommendations for consideration in the review of the placement criteria.

Criteria Review Committee held a working retreat to discuss the

ions, and developed a draft Degree and TVET cluster document for stakeholder

iv) Guidance and Mentorship

The Service conducted physical and virtual forums for career guidance and

activities, which attracted over 500 secondary school students who participated

1,000 who followed the presentations via Facebook Live. The participants

uded and Form Four leavers from Mandera, Kilifi, Wajir, Kitui, Garissa, Isiolo

counties. The department also organised and conducted a virtual STEM

mentorsh for girls reaching students from 39 secondary schools in 20 counties.

A virtual forum organised by the Placement Service during the period.

IEC on career guidance were developed and disseminated for sharing to students and

teachers online platforms and online career guidance forums. The department

on STEM and TVET programmes for dissemination through the KUCCPSdeveloped

online platforms. Career Books were also distributed that guides on careers and

The

and

incl

and

website
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career paths in addition, Equity Group Foundation- Wings to Fly Alumni class of 2017

benefited from online career guidance.

v) Career Teacher Capacity Building

The Placement Service ensured continuity of its career teacher capacity-building programme

by continually sensitising teachers. Three online career teachers' sensitization forums were

conducted where 268 career teachers drawn from 46 counties benefited.

vi) Collaborations

In partnership with the Equity Group Foundation (EFG) Education and Leadership

Development pillar, The Placement Service offered career guidance to the alumni who

qualified for the Wings to Fly scholarship in 20l7.ln Addition, The Placement Service

partnered with Kenya Education Management Institute (KEMI) on Career Teachers training.

b) Information and Communication Technology

During the year under review, cyber security was given priority with the completion of the

implementation of an Integrated Network, Data Centre and Endpoint Security System. The

solution was aimed at safeguarding the organisation's ICT assets from the growing spectrum

of cyber threats. Additionally, the Placement Service commenced the establishment of a Data

Centre to improve on the ICT infrastructure and scalability of ICT Services.

The Placement Service finalised the development of ICT Strategic Plan. The plan aims at

aligning technology and innovations with the corporate ICT strategic goals and objectives that

gives a roadmap towards equitable, fair and efficient Placement Service.

c) Strengthening Institutional Capacity

The Placement Service completed the development of key policies to guide its operations. These

included:

i. ICT Strategic Plan

ii. Communication Strategy;

iii. Information Security Policy;

iv. Quality Management System (QMS)

This paved the way for the commencement of the ISO certification process.
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d) Human Resource Capacity Development

Recruitments wefe done in compliance with the approved staff establishment and relevant GoK

circulars. To enhance HR capacity for improved service delivery the following positions were

recruited; Directors (three Positions), Placement Coordination/Career Development Officer (one

Position), Senior Asst. Placement Coordination/Career Development Officer (five Position - to be

deployed in Isiolo, Laikipia and Narok Huduma Centres. During the financial year, seven (7) staffs

exited the Placernent Service. Currently, the gender representation in the Corporation stands at Male

55oh and Female 45%o.

All staff were trai

regulations. Furth

workshop, aimed

The Corporation

Policies with a vir

ned on the requirements of the Public Procurement and Asset DisposalAct and its

er to these, every employee attended at least one other training or development

at improving their skills relevant to the Corporation's operations.

Lcast channels, advertisements in MyGov, and the Placement Service website and

ia pages.

developed for implementation, Succession Planning and Talent Management

rw of improving job satisfaction and performance. We initiated the development of
Records Manager{rent Policy that will enhance the Corporation's ability to maintain accurate, reliable

records; providing controlled, ready access to them and only retaining those worthy of preservation

as part of the vital set-up necessary to meet the challenges faced on records management and past

policy decisions.

e) Publicity and Public Outreach

The Placement Service caried out publicity and advertising campaigns in support of various

placement activities in relation to the 2021/2022 placement cycle, recruitment of staff and

procurement processes. The publicity campaign was mainly through editorial coverage in national

newspapers, broac

official socialmed

(r

f:O
;
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0 Governance, Leadership and Compliance

No non-compliance was reported. All statutory requirements were complied with.

g) Material Arrears in Statutola/Financial Obligations

There were no material arrears or financial obligations pending for settlement by the Placement

Service other than normal trade payables that are paid as they become due. The Placement Service

continued to be financially sound with no pending bills pile up.

h) Enterprise Risk Management

The Board integrated risk management into the business planning processes of the Placement Service

as part of strategic, operational and line management responsibilities. This ensured effective

management of risks that threaten to adversely impact the discharge of its core mandate and

relationships with its stakeholders.

As part of the implementation of the enterprise risk management plan, the Board ensured

strengthening of risk management function with a number of activities, which include; a review of the

risk registers, staff capacity building, business continuity and risk assessment conducted within the

year 2020/2021.

The Management in accordance with related government directives and circulars on government

business continuity during the Covid-19 period, continued to monitoring the state of the pandemic and

put in place measures that aimed at minimizing its spread and impact to KUCCPS operations.

i) Internal Audit

During the period under review, internal audit ensured that the Placement Service complied with the

PFM Act and other regulatory frameworks that govern the Placement Service's operations. This

assurance was done to the Board through the Audit committee.

Recommendations to strengthen internal controls were adopted by management. Policies and

procedures have been developed and operationalised by management and this has improved service

delivery in the placement service. No major non-compliance has been reported by the department in

the course of the year under review.
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In".Jj) Sum of Financial Performance

During the year, the Placement Service realised gross revenue of Kshs 59l,3ll,ll0 (Kshs

491,177,660 in 2pl9/2020) and recurrent expenditure of Kshs 306,614,983 (Kshs 294,847,654 in

2019/2020). Ther$ were activities, which were planned but could not be implemented on time due to

covid-I9 pandemflc while others were ongoing at the end of the year. One such activity is the

portioning of the $ffice and the development of the data centte.

The overall perforlmance was better than projected despite the pandemic. The surplus for the year was

Kshs. 284,6 g6,nl compared to Kshs 196,330,006 in the previous year. The Placement Service fund

improved to Kshs] 1,507,098,573 from Kshs 1,255,952,643 in the previous year. The Board approved

to increase the CalitalDevelopment Reserve by Kshs 200 million to Kshs.800 million from Kshs 600

million towards tfte acquisition of the Placement Service own premises during the year. The Board

further approved lncrease of the seed money for the Staff Mortgage and Car Loan Scheme by Kshs

150 million to 300 million from Kshs 150 million. The building of this fund towards acquisition

ofthe office has ongoing for the last six years. The National Treasury approved the budget for

the im ofthe project during the year.

The Placement Se[vice

40 million in the financ

has a strong balance sheet of Kshs 1,507 million with a total liability of Kshs

ial year under review as shown in chart 1.

Chart I; Total Vs Total Liabilities (Kshs 'Million)
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The Management notes the growing debtors as reflected in chart 2 and the necessary efforts put in

place to recover it and improve on the cash flows.

Chart 2; Debtors (Kshs'Million)
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I

AL SUSTAINABILITY REPORTING

The Placement exists to transform lives. This is well articulated in its commitment to the

empowerment and development of communities in a manner that leaves positive and sustainable

impact on lives. Our guiding principles as outlined in the Placement Service's Corporate Social

Investment

IX.

are sustainability, employee participation, cost effectiveness and mutuality. Below

of our achievements.is a brief

The Placement

automation of

i. Sustain strategy and profile

Under the UN sustainable Development Goals (SDGs), SDG number 4 introduces fundamental view

of higher learning that governments must undertake to ensure inclusive and equitable

quality learning for all. KUCCPS has been in the forefront to harness technology to the

advantage of universities and colleges in service delivery for efficiency and convenience.

updated its website, developed an online portal for use by universities and

colleges and developed a mobile app for use by students for application and revision of career choices.

Payment through -Pesa has not only made our students applications easier but convenient and they

are able to their application process remotely without the need to visit our offices. Through

process, University and college registrars are able to upload data in the Placement

Service portal and perform inter-institution transfers with ease. In the long run, we endeavour to have

all our services alcessible through this online platform, which is both effective and efficient and

therefore sustainable for all the stakeholders.

In the absence of private-sector funding and competitive grants, public universities, colleges and

research institutes in Kenya predominantly depend on dwindling public subsidies as well as

unpredictable donor support. This narow funding base suggests that research and

innovation in Kenya face severe financial deficits and lack the capacity to formulate and drive

their own c funding agendas. National policymakers and university leadership need to be

encouraged to in closer partnership and to prioritise the strategic importance of research and

innovation in national economic growth and competitiveness by investing more significantly in

strengthening .eslarch capacity, infrastructure, and research opportunities in universities and colleges

to enhance sustaiJability. This willendear our institutions to students across the borders.
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ii. Environmentalperformance

The Corporation has established an Environmental Sustainability Committee to champion matters to

do with safeguarding the environment. The Committee developed a draft policy. In addition, being a

service corporation, the Placement Service has automated its core functions resulting in considerable

reduction in paper-based transactions and therefore, contributing towards sustenance of the

environment. Further, a Management Committee established to oversee disposal of obsolete assets

has identified environmentally friendly methods of disposing of electronic assets that will be used in

the 2021 /2022 financial y ear.

iii. Employee welfare

The Corporation developed for implementation, Succession Planning and

Talent Management Policies with a view of improving job satisfaction and performance. We initiated

the development of Records Management Policy that will enhance the Corporation's ability to

maintain accurate, reliable records; providing controlled, ready access to them and only retaining those

worthy of preservation as part of the vital set-up necessary to meet the challenges faced on records

management and past policy decisions.

To ensure employees performed work that accomplished the business needs of the Placement Service,

all employees' key performance indicators were aligned with the strategic goals of their departments

and their performance reviewed at the end of the year. Employees received feedback during a formal

performance review exercise on how effective their performance was relative to the expectations. The
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Management apfllied performance ratings in a fair and consistent manner and the rewards were

consistent with employees' performance and qualifications.

With regard to Health and Safety (OSHA), the corporation initiated the acquisition and

refurbishment of additional space of 4,800 sq. ft. This was intended to accommodate the additional

staff comply OS on staff spacing at the work place and to establish a standard data centre

All staff were sepsitised on incidents and accidents reporting procedures to improve safety at the

workplace. Identified fire marshals were also trained on fire-fighting drills

iv. Market place practices

The Placement Sdrvice's market place practices are fair, competitive and transparent. Among others,

the Placement Selvice adheres to the following practices.

a) ResponsiQle competition practice

The Corporation'l prefered choice of procurement is competitive bidding, mainly open tenders,

requests for quotations and requests for proposals. This ensures that firms are given equal opportunity

to compete. The organisation has zero tolerance for corruption and enforces segregation of duties in

its activities, espefia[y in constituting procurement processing committees.

b) Responsi(le supply chain and supplier relations

Due to the Covid.Llg pandemic, the Placement Service was not able to organise a physical supplier

sensitisation forur[r. However, the Corporation utilised the mass media sensitise the public on the

procurement opp{rtunities in the organisation. The Corporation maintains a register of suppliers,

which is updated Once a contract is awarded, the Placement Service, through the Supply Chain

Management ensures full implementation and performance of obligations.

c) Responsible Marketing and Advertisements

!rui..', advertisements are conducted in compliance with Government guidelines,

dthical standards. In addition, payments for advertisements are made promptly in

the PFM Act and regulations.

d) Product stewardship

Secondary school and their parents/guardians are the primary consumers of our services. We

their needs by through satisfaction surveys, career guidance forums and public
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outreach. In addition, the placement of students to universities and colleges is primarily guided by

student's preferences and their qualifications (merit).

v. Corporate Social Investment / Community Engagements

In line with the approved a Corporate Social Investment and Stakeholder Engagement Policy, the

Placement Service engages with stakeholders for collaboration in areas of community transformation.

In the year ended, the Placement Service engaged with the State House Girls School community in a

tree planting session, where over 2,000 tree seedlings were planted in the school's compound. The

activity was undertaken in collaboration with Higher Education Loans Board and the Placement

Service contributed one hundred thousand shillings toward the event.

Tree planting activity at State House Girls High school in Nairobi on June 16, 2021.
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x. RT OF TTIE BOARD MEMBERS

The Board its its report together with the audited financial statements for the year ended June

30,2021, which show the state of the Kenya Universities and Colleges Central Placement Service's

affairs.

Principal activities

The principal aqtivities of the entity continue to be; coordinating the placement of Government-

sponsored students to universities and colleges, disseminating information on available programmes,

their cost and argas prioritised by the Government, developing career guidance programmes for the

benefit of students, collecting and retaining data on placement to universities and colleges, advising

the Government student placement and any other function assigned by the Universities Act,2012

Results

The results of t entity for the year ended June 30, 2021 are set out frorn page 1 to 7

Board

The members of Board who served during the year are shown on pages v to xii. During the period

a new Chief Officer, Dr. Agnes Mercy Wahome was appointed to replace Dr. John

on retirement.Muraguri who

Auditors

The is responsible for the statutory audit of the Kenya Universities and Colleges

Central P Service in accordance with Article 229 of the Constitution of Kenya and the Public

Audit Act 2015.

By Order of the Board

ffur,J-
Corporation Secretary

Nairobi,

August 3l,2O2l

40



FINANCTAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2O2I

X[. STA.TEMEN'I OF'EOARD MEMBERS' R.ESPONSIBILITIES

Section 8t of the public Finance Management Aot,20t2 and Section t4 of the State Corporations

require the Board to prepare financial statements in respect of the Placement Service, which give a

true and fair view of the state of affairs of the Placement Service at the end of the financial yearlperiod

and the operating results of the Placement Service for that yearlperiod. The Board members are also

required to ensure that the placement Service keeps proper accounting records which disclose with

reasonable accuracy the financial position of the Service. The Board members are also responsible for

safeguarding the assets of the Placement Service.

Fufther, the Board is responsible for the preparation and presentation of the Placement Service's

financial statements, which give a true and fair view of the state of affairs of the Service for and as at

the end of the financial year ended on June 30, 2021. This responsibility includes maintaining

adequate financial management arrangements and ensuring that these continue to be effective

throughout the reporting period; maintaining proper accounting records, which disclose with

reasonable accuracy at any time the financial position o{'the entity; designing, irnplementing and

rnaintaining internal controls relevant to the preparation and fair presentation of the financial

statements, and ensuring that they are free from material rnisstatements, whether due to error or fraud;

safeguarding the assets of the Placement Service; selecting and applying appropriate accounting

policies; and making accounting estimates that are reasonable in the circumstances.

The Board accepts responsibility for the Service's financial statements, which have been prepared using

appropriate accounting policies supported by reasonable and prudent judgements and estimates, in

conformity with Intemational Public Sector Accounting Standards (IPSAS), and in the manner required

by the PFM Act, 201? and the State Corporations Act.

The Board members are of the opinion that the Placement Service's financial statements give a true and

fair view of the state of the Placement Service's transactions during the furancial year ended June 30,

2021, andof its financial position as at that date. The Board Members further confirm the completeness

of the accounting records maintained for the Placement Service, which have been relied upon in the

preparation of the Service's financial statements as well as the adequacy of the systems of internal

financial control.

Nothing has come to the attention of the Board to indicate that the Placement Service will not remain a

going concern for at least the next twelve months from the date of this statement.
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Approval of financial statements

Service's financial statements were approved by the Finance and Strategy CommitteeThe

on22"d

Board

2021and signed on its behalf by

(

Board

frllh!*^,
ChiefExecutive Officer
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REPORT OF HE AUDITOR-GENERAL ON KENYA UNIVERSITIES AND COLLEGES
CENTRAL EMENT SERVICE FOR THE YEAR ENDED 30 JUNE, 2021

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly qresented in accordance with the applicable financial reporting framework,
accountin$ standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on LaMulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, fconomic, transparent and accountable manner to ensure Government
achieves Value for money and that such funds are applied for intended purpose.

I

C. Report onl Effectiveness of lnternal Controls, Risk Management and Governance
which con$iders how the entity has instituted checks and balances to guide internal
operations[ This responds to the effectiveness of the governance structure, the risk
Managemdnt environment, and the internal controls developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity

ified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations, and that its internal controls, risk Management and
governance systems are properly designed and were working effectively in the financial
year under rerfiew.

The three p4rts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012 and the Public Audit Act, 2015. The three parts of
the report, whpn read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS
l

I have auditefl the accompanying financial statements of the Kenya Universities and
Colleges Cen(ral Placement Service set out on pages 44 to 83, which comprise of the
statement of financial position as at 30 June, 2021, and the statement of financial
performance, statement of changes in equity, statement of cash flows, statement of

Report of the A
30 June, 202 1

on Kenya Universities and Colleges Central Placement Servicefor the year ended



comparison of budget and actual amounts, and a summary of significant accounting
policies and other explanatory information in accordance with the provisions of Arttcle229
of the Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained
all the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the financial
position of the Kenya Universities and Colleges Central Placement Service as at 30 June,
2021, and of its financial performance and its cash flows for the year then ended, in
accordance with lnternational Public Sector Accounting Standards (Accrual Basis) and
comply with the Universities Act, 2012 and the Public Finance Management Act, 2012.

Basis for Opinion

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Kenya Universities and Colleges Central
Placement Service Management in accordance with ISSAI 130 on Code of Ethics. I have
fulfilled other ethical responsibilities in accordance with the ISSAI and in accordance with
other ethical requirements applicable to performing audits of financial statements in
Kenya. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on Lawfulness
and Effectiveness in Use of Public Resources section of my report, I confirm that, nothing
else has come to my attention to cause me to believe that public resources have not been
applied laMully and in an effective way.

Basis for Conclusion

1.0 lrregular Procurement of Consultancy Services

The statement of financial performance reflects a balance of Kshs.73,801,417 in respect
of use of goods and services as detailed in Note 15 to the financial statements, which
includes expenditure on professional consulting amounting to Kshs.2,781,800. The
supporting ledger reflects a balance of Kshs.2,571,84O paid to a consultant for provision
of Change Management Program, Emotional lntelligence and Conflict Resolution which
took place between 14 and 19 December,2O2O. Review of documents provided for audit

Report of the Auditor-General on Kenya Universities and Colleges Central Placement Service for the year ended
30 June, 2021
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revealed that the Consultant was procured directly and there was no evidence of the
measures takpn to ensure that the price was fair and reasonable and compared well with
known prices pf goods, works or services in the circumstances, as provided under Section
103(e) of the Public Procurement and Asset DisposalAct, 2015.

Further, the notification of award was issued on 11 December,2020 and accepted by the
Consultant ortr ta December, 2O2O which coincided with the date the Program was
starting raising doubts on whether the procedure for notification of intention to enter into
a contract as required by the provisions of Section 87 of the Public Procurement and
Asset Dispos{l Act,2015 was followed. No contract was signed between the Service and
the Consultant and instead a Local Purchase Order was issued to the Consultant on 23
December,2020,long after the activity had taken place. ln addition, the Local Purchase
Order, which formed the contract was issued before the lapse of the fourteen (14) days
period require
2015.

d by Section 135 (3) of the Public Procurement and Asset Disposal Act,

ln the circumstances, Management was in breach of the law.

2.0 lrregular Board Expenses

The statemeqt of financial performance reflects Board expenses of Kshs.19,881,627
which as detfiled in Note 10 to the financial statements, includes Kshs.4,740,000 and
Kshs.14,097,q27 being sitting allowances and other Board expenses respectively.
Review of dobuments revealed an expenditure of Kshs.2,685,808 in respect to team
building and Board retreat undertaken during the year under review. However, the
Cabinet Secretary approval for the Board activities was not provided for audit review,
contrary to thd Head of Public Service Circular referenced OP/CAB. 9/1A of 03 April, 2020
which require( Board retreats to be approved by the Cabinet Secretary.

ln the circumsfances, the regularity of the Board retreat and the related expenditure could
not be confirnled.

3.0 Staff Morlgage and Car Loan Reserve Fund

developed and the basis of the transfer of the funds to a car loan reserve fund could not
be confirmed.

!n the circum ces, the regularity of the reserve fund could not be confirmed

The audit conducted in accordance with ISSA| 4000. The standard requires that I

comply with cal requirements, plan, and perform the audit to obtain assurance about
whether the activities, financial transactions and information reflected in the financial

The statemenl
Kshs.331,425,
appropriate R
benefits to the
Commission C

statements
them. I bel
provide a basi
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: of financial position reflects staff mortgage and car loan reserve fund of
475 as disclosed in Note 25(d) to the financial statements. However,
egulations to guide the implementation of the mortgage and car loan
employees as required by the provisions of Salaries and Remuneration

;ircular Reference SRC 023/1212014 of 17 December, 2014 had not been

in compliance, in all material respects, with the authorities that govern
that the audit evidence I have obtained is sufficient and appropriate to
for my conclusion.
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REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK TVANAGEMENT
AND GOVERNANCE

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, I confirm that, nothing has come to my attention to cause me to believe that
public resources have not been applied lawfully and in an effective way.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk management and overall governance
were operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and the Placement Board

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal control as Management determines is

necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and overall governance.

ln preparing the financial statements, Management is responsible for assessing the
Service's ability to sustain its services, disclosing, as applicable, matters related to
sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention to terminate the Service or to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

The Placement Board is responsible for overseeing the Service's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to overall
governance and risk Management, and ensuring the adequacy and effectiveness of the
control environment.

Report of the Auditor-General on Kenya (Jniversities and Colleges Central Placement Service for the year ended

30 June, 202 I
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Auditor-Gen l's Responsibilities for the Audit

The audit ob,jectives are to obtain reasonable assurance about whether the financial
statements a a whole are free from material misstatement, whether due to fraud or error,
and to issue n auditor's report that includes my opinion in accordance with the provisions

of the Public Audit Act,2015 and submit the audit report in compliance with
of the Constitution. Reasonable assurance is a high level of assurance, but

of Section 48
Arlicle 22
is not a gu that an audit conducted in accordance with lSSAls will always detect
a material m nt and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably bQ expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to bxpress a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in

ith the authorities that govern them and that public resources are applied in
t?y, in accordance with the provisions of Article 229(6) of the Constitution
e audit report in compliance with Article 229(7) of the Constitution.

Further, in plirnning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and overall governance processes and systems in

compliance w
an effective ra

and submit th

reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and no{ be detected within a timely period by employees in the normal course of
performing thQir assigned functions.

Because of its inherent limitations, internal controls may not prevent or detect
misstatement$ and instances of non- compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate
policies and

use of changes in conditions, or that the degree of compliance with the
ures may deteriorate

As part of a audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

accordance w
the audit repo
the internal c<

might be matr
which the des

ldentify an
whether dr

those risks
basis for n
fraud is hi
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ith the provisions of Section 7(1)(a) of the PublicAuditAct,20l5 and submit
rt in compliance with Article 229(7) of the Constitution. lvly consideration of
rntrols would not necessarily disclose all matters in the internal control that
-'rial weaknesses under the tSSAls. A material weakness is a condition in
ign or operation of one or more of the internal control components does not

d assess the risks of material misstatement of the financial statements,
re to fraud or error, design and perform audit procedures responsive to
,, and obtain audit evidence that is sufficient and appropriate to provide a
ry opinion. The risk of not detecting a material misstatement resulting from
gher than for one resulting from error, as fraud may involve collusion,
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Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the Service's
ability to continue to sustain its services. lf I conclude that a material uncertainty exists,
I am required to draw attention in the auditor's report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify my opinion. My

conclusions are based on the audit evidence obtained up to the date of my audit
report. However, future events or conditions may cause the Service to cease to
continue to sustain its services.

. Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

. Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the Service to express an opinion on the financial statements.

. Perform such other procedures as I consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal controls that are identified during the audit.

I also provide [Vlanagement with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and

where applicable, related safeguards.

CPA , CBS
AUDITOR-GENERAL

Nairobi

30 September,2022
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Revenue from
transactions

Capitation Grar

non-exchange

tts- Revenue

exchange

2020t2021
Kshs

5 16,468,582

16,468,582
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OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30

2019t2020
Kshs

24,348, I l0

24,348,110

Revenue from
transactions

Registratiott Fer

Application and Revision

Finance incorne

Career book other iucomes

Total revenue

Expenses

Employee costs

Board Expenseq

Placement Proc sing and Publicity

Career Guidan aud Worlishops
Depreciation an amoftizatiorr
expense

Repairs and

Use of Goods Services

Finance cost

Total expenses

Surplus for the

)S 6

7

8 (a)

8(b)

l0

ll

t2

r3

t4

l5

l6

2,620,000

526,446,006

45,577,470

053

574,842,,528

591,311,110

162,499,474

19,881,627

10,279,522

5,900,947

32,060,838

1,802,248

73,801,417

388,910

306,614,983

284,696,127

3,360,000

435,038,230

27,927,945

503,375

466,829,550

491,177,660

9 148,105,999

17,295,431

14,907,453

12,122,224

31,720,048

2,219,726

68,095,863

380,910

294,847,653

196,330,007

196,330,007

period

284,696,127
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Surplus attributable to owners of the
controlling entity

Total Surplus 284,696,127 I

The notes set out on pages 52 to 89 form an integral part of the Financial Statements
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xw. sTA OF F'INANCIAL POSITIONAS AT 30 JIINE 2021

KENYA

Assets

Currcnt Assr

Cash and casl

)ts

t eqtrirrill,.rtts

2020t2021

IGhs

256,832,935

414,244,914

1,240,584

745,557,321

1,417,969,753

73,688,820

15,540,000

89,228,820

1,507,098,573

26,767,780

731,368

3,854,104

9,539,305

2019/2020

Kshs

254,831,920

347,271,274

1,032,072

s39.515"744

1,136,590,910

98,641,733

20,720,000

1191361,733

I

34,193,059

579,308

4,545,220

39,317,597

Notes

t7

Receivables
transactions

Inventories

Investment (

firnds)

Non-current i

Property. plarrt

Intangible asse

Total assets

Liabilities

Current liabili

Trade and otlrer
transactiorrs

Refundable dep

Employee benel

Taxation

Total Current l

rur exchange
l
l.o

tS

term placement of

rssets

arrd equiprnent

ties

payables f}om exchange

osits ti'orrr customel's

it obligation

,iabilities

r8

t9

20

2l(a)

21(t)

22

23

24

24 (b)

40,892,557
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Non-cnrrent lirrbilities

Non+urrent rmplol'ee benefit obligation 24 t.204.839

Ilotal l\on-Cu rrent Liabilities 1.204.839

Totnl liatrilities 42,097,396

Net issets

270,329,966

r\ccumulated .surplus 25a

Capital Developrnent Reserve 25b 800,000,000

Revaluation Reserve 25c 63,245,735

I 34

1,100,934

40.418,521

25d 331 75

376,647,513

600,000,000

63,245,735

175 874
Staff lr4ortgage and Cal Loan
Reserve Funcl

Total nef assets 1 1,176 t,215,534,122

Total net assets and liabilities L,507 ,098,572

The financial statements set out on pages 44to 5l were signed on behalf of the board of Directors

by

{

I ,643

N,Uo,0^r*
Chief Executive Officer
Dr. Agnes Mercy Wahome, PhD

August 31,2021

Finance Manager
Michael Kimani
ICPAKNo.5310
August 3L,2021

Chairman of the Board
Joe Owaka Ager

August 3L,2021

|,
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KENYA
FINANCIAL

xv. srA
2021

Balance As at
2019

Accu mulated
Surplus

Revaluation
Reserve

Capital
Development
Reserve

Staff
Mortgage
and Car
Loan
Reserve

AND COLLEGES CENTRAL PLACEMENT SERVICE ANNUAL REPORT AND
FOR THE YEAR ENDED 30 JLINE 2021

OF CHANGES IN EQUITY FOR THE YEAR ENDED 30 JI]NE

'[otal

Kshs Kshs Kshs

450,000,000 168,497,560 949,905,067330,317,507

Surphrs fbr the od 196,330,006

Revaluation Cain

Surplus fbr the pbriod-
Mortgage

Transfer to Caflital
Development
Reserve
Transfer to Staff
Mortgage and C{r
Loan Reserve

Balance as at 30
JUNB 2O2O

Balance As at I July
2020

Surplus for the p

Revaluatiorr Gair

Surplus tbr the
Mortgage

Transfer to
Development
Transfer to Stal'f
Mortgage and Car
Loan Reserve

Tax paid fbr the
previous years

Kshs

July

196,330,006

63.245.735 63,245,735

7,153,313 7,153,313

(150,000,000) 150,000,000

376,647,513 63,245,735 600,000,000 175,640,973 t,215,534,121

376,647,513 63,245,735 600,000,000 175,640,973 1,215,534,121

:riod 284,696,127 284,696,127

5,784,602 5,794,602

(200.000,000) 200,000.000

( r50.000,000) 150,000,000

(25,605,05 3) (25,605,053)

iod-

Tax fbr the Year
Balance as at
JUNE 2O2I

I5.408 62t I 8 I

,000 331,425,474 1,465,001.176270.329.966 63,24s.73s 800.000
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XVI. STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2021

Note 202012021

KshsCash florvs from operating activities

Receipts

Capitation Crant - ftevenue

Registration and Rerrerval l:ecs

Application and Revision

Placement Fees

Interest & Other Incomes

5

6

7

7

8

16,468,582

2,620,000

341,458,506

114,996,345

34,414,845

509,958,278

(155,063,346)

(134,888,575)

(388,910)

(290,340,831)

201912020

Kshs

24,348,110

3,360,000

282,754,730

128,800,600

29,430,761

468,694,201

(150,447,494\

(118,149,901)

(380,910)

(268,978,305)

7l

(194,495,822)

(39,055,436)

5,953,222

153 313

7zsl

(49,338,174\

304,169.994

254.831.820

Payments

Corl perrsatiou of employees

Goods and services

Finance cost

Net cnsh florvs from operating activities

Cash flows from investing activities
Purchase of property. plant" equiptletrt and

intangible assets

Net cash florvs used in investing activities

Cash flows from financing activities

lncrease in deposits

Staff Mortgage payment

Staff Mortgage repayments

lnvestnrent lncome
Net cash flows used in financing
activities
Net increase/(decrease) in cash and cash
equivalents

Cash and Cash Equivalents at I July 2020

Cash ancl cash equivalents at 30 JUNB
2021

219,617,446 199,715,896

(28,609.3471

9

l6

20

24

2l ( c) (12,275.948\

(12,275,,948)

(206,035,577)

(11,046,741)

5,957,331

5,784,602

(205,3 40.385)

(2,00 1,1 14)

254,831,820

2s(d)

2
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XVII. STATEMENT OF COMPARISON OF BUDGET AND ACTUAL AMOUNTS FOR

run *nan Er\DED 30 J{m[E 2o2r

Original
buclget Adjustments

Final
budget

Actual on
comparable

basis
Performance

difference

Per
ccntage Refere
(o/") nce

2020/2021 2020t2021 2020t2021 2020t2021 2020t2021

Kshs Kshs Kshs Kshs KshsRevenue

Capitation Grants-
Revenue

Registration and
Renewal Fees

Application and
Revision Fees

21,958,000 (10,000,000) I1,959,000 16,469,592 4,510,592 37.7% a)

500,000 500,000 2,620,000 2,120,000 424%

21s,000,000 215,000,000 341,458,506 126,458,506 590/o

Placement Fees 160,000,000 160,000,000 184,987,500 24,987,500 15.60/o

Interest Income 10,000,000 - 10,000,000 45,776,523 35,776,523 358%

Total income 407,458,000 (l0,000,000) 397 591,311,110 193,853,110

Expenses

Employee costs 202,004,000 202,004,000 162,449,474 39,504,526 20%

Board Expenses
Placement
Processing and
Publicity

Career Guidance
Workshops

Depreciation
Expense

Repairs and
Maintenance

22,000,000 22,000,000 19,881,627 2,118,373 100/o

21,000,000 (5,000,000) 16,000,000 10,279,522 5,720,478 36%

16,000,000 (6,500,000) 9,500,000 5,900,947 3,599,053 3go/o

24,340,000 24,340,000 32,060,838 (7,720,838) -32o/o

5,500,000 14,900,000 20,400,000 1,802,248 18,597,752 9lo/o

General Expenses 99,514,000 (13,400,000) 86,114,000 73,807,417 12,312,583 t4o/o

Finance Cost 600,000 600,000 388,910 214,606 360/o

Capital Expenditure 16,500,000 16,500,000 1,927,924 14,572,076 8go/o

Total Expenditure

Surplus for the
Period

407,458,000 (10,000,000) 397,458,000 308,542,907 88,915,093

282,768,203 282,768,203

b)

c)

d)

e)

0

c)

h)

i)

i)

k)

r)

m)

n)
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Explanation for the variances:

a) Capitation budget reduced vide Supplementary budget dated 2l't April 2021 by Kshs
10,000,000 from Kshs 21,958,000 but received Kshs 16,468,582.

b) More Colleges registered than expected following the Government campaign to promote
technical skills for manufacturing and industrialisation in TVET institutions.

c) The Government decision to place all students who scored C+ and above to universities and

thus the groMh in application fees.
d) More students reported into the institutions they were placed relative to and therefore increased

placement fees.
e) Prudent management of available funds in Treasury Bills as guided by the NationalTreasury.

0 Delayed recruitment of staff due to Covid-19 pandemic and approval from the Treasury and
Office of the President.

g) Board training and capacity building activities were rescheduled due disruption by the Covid-
l9 pandemic.

h) Planned shows, exhibitions and career fares for the benefit of students were interrupted by the

Covid-19 pandemic.
i) Schools outreach activities to students and teachers were conducted online which reduced the

overall costs.
j) There was change in depreciation policy, which was increased from 20Yoto25Yofor computers

and from l}Yoto 12.5% for furniture and equipment. This coupled with the increased values
of the assets following revaluation at the end of the previous year increased the depreciation
charge for the year.

k) Repairs and maintenances are done on need basis and scheduled partitioning of offices was
not achieved due to pandemic.

l) Most of the administrative expenses were reduced following the President directive that staff
work from home to keep social distance and to prevent spread of the corona virus.

m) The financial operations were organized to minimise finance costs.

n) The changes in the ICT department and the development of the ICT strategy refocused the
planned investment.
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XVIII. NOTES TO THE FINANCIAL STATEMENTS

1. General information

The Kenya Uniyersities and Colleges Central Placement Service ("Placement Service") was

established under the Universities Act No. 42 of 2012 on December 13,2012. The Placement Service

is wholly owned py the Government of Kenya and is domiciled in Kenya. The principal activity of
the Placement Serfvice is contained in its mandate as outlined in Section 56 (l) of the Act as being to:

co-ordinate the placement of the government sponsored students to universities and colleges;

disseminate infor{nation on available programmes, their costs, and the areas of study prioritised by

the Government; collect and retain data relating to university and college placement; advise the

Government on nfatters relating to university and college student placement; develop career guidance

programmes for the benefit of students; and perform any other function assigned to it under this Act.

2. Statement of cbmpliance and basis of preparation

The financial statdments have been prepared on a historical cost basis except for the measurement at

re-valued amounls of certain items of property, plant and equipment, marketable securities and

financial instrumpnts at fair value, impaired assets at their estimated recoverable amounts and

actuarially deternriined liabilities at their present value. The preparation of financial statements in

conformity with International Public Sector Accounting Standards (IPSAS) allows the use of

estimates and ass[rmptions. It also requires management to exercise judgement in the process of
applying Placement Service accounting policies.

The financial stat{ments have been prepared and presented in Kenya Shillings, which is the functional

and reporting currpncy of Placement Service and all values are rounded to the nearest Kenya Shilling.

The financial stat$ments have been prepared in accordance with the PFM Act, the State Corporations

Act and Internatidnal Public Sector Accounting Standards (IPSAS). The accounting policies adopted

have been consisttntly applied to all the years presented."

The comparative figures for the year ended June 30, 2020 are given for ease reference.
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NOTES TO THE FINANCIAL STATEMENTS CONTINUED.

3. Adoption of New and Revised Standards

i. Relevant new standards and amendments to published standards effective for
the year ended 30 June 2021.

Kenya Universities and Colleges Central Placement Service adopted the International Public Sector

Accounting Standards for the first time in2014

The financial statements have been prepared on the basis of historical cost, unless stated otherwise.

The cash flow statement is prepared using the direct method. The financial statements are prepared

on accrual basis.
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NOTES TO FINANCIAL STATEMENTS CONTINUED.

Standard Effective date and Impact
Other Improvlements
to IPSAS

Applicable: I't January 2021:

a) Amendments to IPSAS 13, to include the appropriate

references to IPSAS on impairment, in place of the cunent

references to other international and/or national accounting

frameworks.

b) IPSAS 13, Leases and IPSAS 17, Property, Plant, and

Equipment.

Amendments to remove transitional provisions, which should

have been deleted when IPSAS 33, First Time Adoption of

Accrual Basis International Public Sector Accounting

Standards (IPSASs) was approved.

c) IPSAS 21, Impairment of Non-Cash-Generating Assets and

IPSAS 26, Impairment of Cash Generating Assets.

Amendments to ensure consistency of impairment guidance

to account for revalued assets in the scope of IPSAS 17,

Property, Plant, and Equipment and IPSAS 31, Intangible

Assets.

d) IPSAS 33, First-time Adoption of Accrual Basis International

Public Sector Accounting Standards (IPSASs).

Amendments to the implementation guidance on deemed cost

in IPSAS 33 to make it consistent with the core principles in

the Standard.

(fhese amendments will not have significant changes since the

Placement Service, adopted accrual basis at the beginning)
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NOTES TO THE FINANCIAL STATEMENTS CONTINUED.

ii. New and Amended Standards and interpretations in issue but not yet effective in the

year ended 30 June 2021

Standard Effective date and impact:
IPSAS 4l: Financial
Instruments

Applicable: I't JanuarA 2023:

The objective of IPSAS 4l is to establish principles for the financial

reporting of financial assets and liabilities that will present relevant and

useful information to users of financial statements for their assessment

of the amounts, timing and uncertainty of an entity's future cash flows.

IPSAS 4l provides users of financial statements with more useful

information than IPSAS 29,by:

. Applying a single classification and measurement model for

financial assets that considers the characteristics of the asset's

cash flows and the objective for which the asset is held;

. Applying a single forward-looking expected credit loss model

that is applicable to all financial instruments subject to

impairment testing; and

. Applying an improved hedge accounting model that broadens

the hedging arrangements in scope of the guidance. The model

develops a strong link between an entity's risk management

strategies and the accounting treatment for instruments held as

part of the risk management strategy.

(The amended standard will not have a major impact in the financial
statement of the Placement Service)

Standard Effective date and impact:
IPSAS 41: Financial
Instruments

Applicable: l't JanuarX 20222
The objective of IPSAS 4l is to establish principles for the financial
reporting of financialassets and liabilities that will present relevant and

useful information to users of financial statements for their assessment

of the amounts, timing and uncertainty of an entity's future cash flows.
IPSAS 4l provides users of financial statements with more useful
information than IPSAS 29,by:
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NOTES TO TIIE FINANCIAL STATEMENTS CONTINUED.

Standard Effective date and impact:
. Applying a single classification and measurement model for
financial assets that considers the characteristics of the asset's
cash flows and the objective for which the asset is held;
. Applying a single forward-looking expected credit loss model
that is applicable to all financial instruments subject to
impairment testing; and
. Applying an improved hedge accounting model that broadens
the hedging arrangements in scope of the guidance. The model
develops a strong link between an entity's risk management
strategies and the accounting treatment for instruments held as

part of the risk management strategy. 
]

(Ihe standard will not have any significant impact on financial 
I

statements reporting) |

IPSAS 42: Sc

Benefits
,cial Applicable: 1" January 2023

The objective of this Standard is to improve the relevance, faithful
representativeness and comparability of the information that'a reporting
entity provides in its financial statements about social benefits. The
information provided should help users of the financial statements and
general-purpose financial reports assess:
(a) The nature of such social benefits provided by the entity;
(b) The key features of the operation of those social benefit schemes;
and
(c) The impact of such social benefits provided on the entity's financial
performance, financial position and cash flows.
(Ihis. standard will not have any significant impact on the financial
statement of the Placement Service given the pension and medical cover
have always been reported)

Amendments to
0ther IPSAS
resulting from IPSAS
41, Financial
Instruments

Applicable: lst January 2023:
a) Amendments to IPSAS 5, to update the guidance related to the

components of borrowing costs, which were inadvertently

omitted when IPSAS 4l was issued.

b) Amendments to IPSAS 30, regarding illustrative examples on
hedging and credit risk which were inadvertently omitted when
IPSAS 4l was issued.

c) Amendments to IPSAS 30, to update the guidance for
accounting for financial guarantee contracts, which were
inadvertently omitted when IPSAS 41 was issued.

Amendments to IPSAS 33, to update the guidance on classifying
financial instruments on initial adoption of accrual basis IPSAS, which
were inadvertently omitted when IPSAS 4l was issued.
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NOTES TO THE FINANCIAL STATEMENTS CONTINUED.

iii. Early adoption of standards

The entity did not early - adopt any new or amended standards inyeat 2020.

4. Summary of significant accounting policies

a) Revenue recognition

i) Revenue from non-exchange transactions

Capitation Grants

Capitation grants are only recognised when received or where the government gives a specific written

undertaking on the same. To the extent that there is a related condition attached that would give rise

to a liability to repay the amount, deferred income is recognized instead of revenue. Other non-

exchange revenues are recognized when it is probable that the future economic benefits or service

potential associated with the asset will flow to the Placement Service and the fair value of the asset

can be measured reliably.

Transfers from other Government Entities

Revenues from non-exchange transactions with other government entities are measured at fair value

and recognized on obtaining control of the asset (cash, goods, services and property) if the transfer is

free from conditions and it is probable that the economic benefits or service potential related to the

asset will flow to the Placement Service and can be measured reliably. Revenue from exchange

transactions

Rendering of services

The Placement Service recognizes revenues from placement fees in relation to the current financial

year when the event occurs and the asset recognition criteria are met. Other incomes from rendering

of services are recognized by reference to the stage of completion when the outcome of the transaction

can be estimated reliably. The stage of completion is measured by reference to labour hours incurred

to date as a percentage of totalestimated labour hours.

Sale of goods

Revenue from the sale of goods is recognized when the significant risks and rewards of ownership

have been transferred to the buyer, usually on delivery of the goods and when the amount of revenue

can be measured reliably and it is probable that the economic benefits or service potential associated

with the transaction will flow to the Placement Service.
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NOTES TO THE FINANCIAL STATEMENTS CONTINUED.

Interest income

Interest income i$ accrued using the effective yield method. The effective yield discounts estimated

future cash receipts through the expected life of the financial asset to that asset's net carrying amount.

The method applibs this yield to the principal outstanding to determine interest income each period.

b) Budget in]formation

The annual budget is prepared on the accrualbasis, that is, allplanned costs and income are presented

in a single to determine the financial needs. As a result of the adoption of the accrual basis

for budgeting pu there are no basis or timing differences that would require reconciliation

between the comparable amounts and the amounts presented as a separate additional financial

statement in the of comparison of budget and actual amounts.

c) Taxes

The Placement has been classified as a Service State corporation category 3,{ and heavily

relies on Government funding thus not subject to the provision of section2lg(2) ofthe public Finance

Management RegrJrlations under the Public Finance Management Act.

The placement service is an agent for Kenya revenue authority with the mandate to withhold tax and

remit to Kenya Revenue Authority. The withheld taxes are recognized as current liabilities until paid

to the relevant autfrority.

Current income

Current income assets and liabilities for the current period are measured at the amount expected

to be recovered or paid to the taxation authorities. The tax rates and tax laws used to compute

that are enacted or substantively enacted, at the reporting date in the area where

the Entity and generates taxable income. Current income tax relating to items recognized

directly in net is recognized in net assets and not in the statement of financial performance.

Management ically evaluates positions taken in the tax returns with respect to situations in

which applicable tax regulations are subject to interpretation and establishes provisions where

appropriate.

d) Property, plant and equipment

All property, plan( and equipment are stated at cost less accumulated depreciation and impairment

losses. Cost includes expenditure that is directly attributable to the acquisition of the items. When

significant parts o{ property, plant and equipment are required to be replaced at intervals, the entity

recognizes such papts as individual assets with specific useful lives and depreciates them accordingly.

the amount are

Likewise, when a inspection is performed, its cost is recognized in the carrying amount of the
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NOTES TO THE FINANCIAL STATEMENTS CONTINUED.

plant and equipment as a replacement if the recognition criteria are satisfied. All other repair and

maintenance costs are recognized in surplus or deficit as incurred.

Where an asset is acquired in a non-exchange transaction for nil or nominal consideration the asset is

initially measured at its fair value.

e) Inventories

Inventory is measured at cost upon initial recognition. To the extent that inventory was received

through non-exchange transactions (for no cost or for a nominal cost), the cost of the inventory is its

fair value at the date of acquisition. After initial recognition, inventory is measured at the lower of

cost and net realizable value.

0 Leases

Finance leases are leases that transfer substantially the entire risks and benefits incidental to ownership

of the leased item to the Entity. Assets held under a finance lease are capitalized at the commencement

of the lease at the fair value of the leased property or, if lower, at the present value of the future

minimum lease payments. The Entity also recognizes the associated lease liability at the inception of

the lease. The liability recognized is measured as the present value of the future minimum lease

payments at initial recognition.

Subsequent to initial recognition, lease payments are apportioned between finance charges and

reduction of the lease liability so as to achieve a constant rate of interest on the remaining balance of

the liability. Finance charges are recognized as finance costs in surplus or deficit.

An asset held under a finance lease is depreciated over the useful life of the asset. However, if there

is no reasonable certainty that the Entity will obtain ownership of the asset by the end of the lease

term, the asset is depreciated over the shorter of the estimated useful life of the asset and the lease

term. Operating leases are leases that do not transfer substantially all the risks and benefits incidental

to ownership of the leased item to the Entity. KUCCPS has an operating lease and lease payments are

recognized as an operating expense in surplus or deficit on a straight-line basis over the lease term.

The deferred lease payments are recognised as deferred rent liability to be utilised in later years as

rent escalates.
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NOTES TO THE FINANCIAL STATEMENTS CONTINUED.

g) Financial instruments

t. assels

Initial ond measurement

Financialassets ithin the scope of IPSAS 29 Financial Instruments: Recognition and Measurement

are classified as financial assets at fair value through surplus or deficit, loans and receivables, held-

to-maturity investments or available-for-sale financial assets, as appropriate. The Entity determines

the classification its financial assets at initial recognition

Loans and

Loans and les are non-derivative financial assets with fixed or determinable payments that

are not quoted in pn active market. After initial measurement, such financial assets are subsequently

measured at amortized cost using the effective interest method, less impairment. Amortized cost is

calculated by taking into account any discount or premium on acquisition and fees or costs that are an

integral part of the effective interest rate. Losses arising from impairment are recognized in the surplus

or deficit.

Held-to-maturity

Non-derivative finhncialassets with fixed or determinable payments and fixed maturities are classified

as held to maturity when the Entity has the positive intention and ability to hold it to maturity. After

initial measurement, held-to-maturity investments are measured at amortized cost using the effective

interest method, lebs impairment. Amortized cost is calculated by taking into account any discount or

premium on acquilition and fees or costs that are an integral part of the effective interest rate. The

losses arising froni impairment are recognized in surplus or deficit.

Impairment of Jinancial assets

The Entity assesses at each reporting date whether there is objective evidence that a financial asset or

an entity of financial assets is impaired. A financial asset or an entity of financial assets is deemed to

be impaired if, and only if, there is objective evidence of impairment as a result of one or more events

that has occumed afuer the initial recognition of the asset (an incurred 'loss event') and that loss event

has an impact on t$e estimated future cash flows of the financial asset or the entity of financial assets

that can be reliabl! estimated. Evidence of impairment may include the following indicators:
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I mp oir me nt of fi na nc ial ass et s

. The debtors or an entity of debtors are experiencing significant financial difficulty

. Default or delinquency in interest or principal payments

o The probability that debtors will enter bankruptcy or other financial reorganization

. Observable data indicates a measurable decrease in estimated future cash flows (e.g., changes

in arrears or economic conditions that correlate with defaults)

ii. Financial liabilities

Initial recognition and measurement

Financial liabilities within the scope of IPSAS 29 are classified as financial liabilities at fair value

through surplus or deficit or loans and borrowings, as appropriate. The Entity determines the

classification of its financial liabilities at initial recognition.

All financial liabilities are recognized initially at fair value and, in the case of loans and borrowings,

plus directly attributable transaction costs.

Loans and borrowing

After initial recognition, interest bearing loans and borrowings are subsequently measured at

amortized cost using the effective interest method. Gains and losses are recognized in surplus or deficit

when the liabilities are derecognized as well as through the effective interest method amortization

process.

Amortized cost is calculated by taking into account any discount or premium on acquisition and fees

or costs that are an integral part ofthe effective interest rate.

h) Provisions

The expense relating to any provision is presented in the statement of financial performance net of

any reimbursement

Contingent liabilities

The Placement Service does not recognize a contingent liability, but discloses details of any

contingencies in the notes to the financial statements, unless the possibility of an outflow of resources

embodying economic benefits or service potential is remote.

Contingent assets

The Entity does not recognize a contingent asset, but discloses details of a possible asset whose

existence is contingent on the occurrence or non-occurrence of one or more uncertain future events
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not wholly withid the control of the Entity in the notes to the financial statements. Contingent assets

are assessed continually to ensure that developments are appropriately reflected in the financial

statements. If it has become virtually certain that an inflow of economic benefits or service potential

will arise and thp asset's value can be measured reliably, the asset and the related revenue are

recognized in the financial statements of the period in which the change occurs.

i) Comm ents

Procurement mitments which are not finalised by the end of period are disclosed especially in

relation to of assets

j) Reserves

Reserves are and maintained in terms of specific requirements. The Board may from time to

time establish a or general reserve fund to cater for current and future Placement needs.

k) Changes i]n accounting policies and estimates

The changes in accounting policy are recognized retrospectively and the effects of changes in

accounting policy are applied prospectively if retrospective application is impractical.

l) Employee benefits

Retirement ben plans

Placement provides retirement benefits for its employees. Defined contribution plans are post-

employment plans under which an entity pays fixed contributions into a separate entity (a

no legal or constructive obligation to pay further contributions if the fund doesfund), and will

not hold suffi assets to pay all employee benefits relating to employee service in the current and

prior periods. The ions to fund obligations for the payment of retirement benefits are charged

against income i the year in which they become payable. Placement Service operates a defined

contribution plan pith Britam. Employees contribute l|Yo and Employer 20Yo of the qualifying staff

basic pay and the same is paid to Britam on monthly basis.

Gratuity

Placement ServicJ provides for gratuity for the staff working on contract terms of service at a rate of

3lYo of the basic pay. This is charged to the statement of financial performance for each year worked.

m) Foreign cr

Transactions in for

of the transaction,

statement of finan

lrrency transactions

'eign currencies are initially accounted for at the ruling rate of exchange on the date

Trade creditors or debtors denominated in foreign cumency are reported at the

cial position reporting date by applying the exchange rate on that date. Exchange
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differences arising from the settlement of creditors, or from the reporting of creditors at rates different

from those at which they were initially recorded during the period, are recognized as income or

expenses in the period in which they arise.

n) Related parties

Placement Service regards a related party as a person or an entity with the ability to exert control

individually or jointly, or to exercise significant influence over Placement Service or vice versa.

Members of key management are regarded as related parties.

o) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on call and

liquid investments with an original maturity of three months or less, which are readily convertible to

known amounts of cash and are subject to insignificant risk of changes in value.

p) Segment Reporting

Placement Service does not have any branches/reporting segments. All the operations are managed

from the registered office. The core business of the Placement Service continues to be coordination

of placement of government-sponsored student into universities and colleges as stipulated in Section

56 (l) of the Universities Act,2012.

q) Comparative figures

The comparative figures for the year ended June 30, 2019 are given for ease reference.

r) Subsequent events

There were events subsequent to the financial year end with a significant impact on the financial

statements for the year ended lune 30,2021.

s) Significant judgments and sources of estimation uncertainty

Provision for Depreciation and Amortization

The following rates were applied for purposes of providing for the usage of the assets and providing

for their replacement.

(a) Computers, Computer Accessories and Infrastructure 25%

(b) Motor Vehicles 20%

(c) Furniture, Fittings and equipment 125%

(d) Partitions and fittings l23Yo

(e) Intangible Assets 20%
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Bad Debt Provislon

Provision for bad debtors is made at a rate of l0o/o on Trade debtors. This is general provision and it

does not include specific bad debts where debtors are fully impaired and irrecoverable.

5. Transfers fro governments
2020t2021

Kshs

2019t2020

Kshs

Unconditional g ts
Capitation Grants -
Revenue

Total governm t grants and subsidies

5.(b) Transfers
Agencies

m Ministries, Departments and

16,468,582 24,348,110

16,,469,592 24,348,110

Cumulative to
date 30 June
2020

Total grant
income during
the quarter

Cumulative
to date 30
June 2021

Name of the r.J,,
sending the grarlt

Amount
recognized to
Statement of

Comprehensi
ve Income

Amount
deferred

Kshs Kshs

State Department of
University Educafiion 16,468,582 16,468,582 16,468,582 24,348,110

The entire amouqt recorded above as having been received from the Ministry of Education is fully reconciled
to the amount relorded by the Ministry. Acknowledgement receipts were issued in favour of the Ministry of
Education. The c[pitation receivable from the Ministry of Education was reduced from 21,938,101 to Kshs

16,468,582 16,468,582 1016
Total

dated 2l$ 12021ll 93 l0l vide

Kshs

2,620,000

IGhs

3,360,0006. Registration Fees

Tota.l revenue from the rendering of
servlces 2,620,000 3,360,000
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7. Application, Revision and Placement
Fees

Kshs Kshs

Student Application and Revision Fees

Placement Fees

Total revenue from application fees

341,458,506 282,754,730

184,987,500 152,283,500

526,446,066 ___13191!219_

During the year institutions were billed Kshs 184,987,500 of which Kshs37,712,620 was received. In
addition, Kshs 77,283 ,725 was received from placement debtor for earlier years.

8. a) Finance Income - External
Investments

Cash investrnents and fixed deposits

Total Interest Income - External
Investments

45,577,470

___15,57J_,O!_ 27,927,945

lrrcluded irr this. is revcuue received lronr the irrvcstmcnt irr 1'reasurl'Bills ol'the availablc firnds dtrring the
ycar. An altloultt of Kshs 11,700,558 was recogllized as leceivables interest as at June 30,2021 fiom The
National Treasury.

8. b) Career Book and Othcr incomes

Career bool< 199,053 s03 375

Total career book and other incomes 199,053 503.375

-f 
he Placernent published a career guide fbr students and invited institutiorrs to place adverts irr thc lrrst edition

ol'the carecl'guidebook. lncluded are proceeds received fl'om the sale o1'the career book.

9. Employee costs

27 927 945

Employee related costs - salalies and
wages

Contribution to Pensious

Housing berreflts and
allowances

Kshs

108,019,042

16,435,584

38, 044,848

Kshs

94,766,518

15,381,224

37,958,257

148,1Bmplol,ee costs 162,499,474
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10. Board Expe
Kshs

Chairman's

Sitting Allo

Career Guidauce
Workshops

a 1,044,000

4,740,000

14,097,627

Kshs

1,044,000

5,000,000

11,251,431

S

Otlrer Board Expprrses

Total Board Expenses

11. Placement P{ocessing and Publicity

19,881,627 17,295,431

Kshs

1,608,980

8,670,542

Kshs

2,514,410

12,202,543
190,500

Placenrent Processirrg_'----'_"D

Advertising & Puplicity
Publications

12. Career Gu ialr"" and workshops

10,279,522 14,907,453

workshops

Kshs

960,840

3,491,247

1,370,360

78 500

5,900,947

J,,

Property. Ptant ar'ld

Equipment

Intangible Assets

Total Depreciatifn

I
Kshs

1,677,378

4,765,210

1,070,000

4,609,636

Admission Suppg
Couuties
Career Talks and

rt irr

Exhibitions arrd o

13. Depreciation
Expense

WS

I 122,224

and Amortization

Kshs

26,880,838

5,180,000

Kshs

26,540,048

5,190,000
32,060,838 31,720,048
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14. Repairs and
Maintenance

Kshs

1,266,289

535,959

____J$02248

15. Use of Goods &
services

The fbllowing are included in use of goods & services:

Knorv ledge nlanagernerlt

Provision tirr bad and doubtfirl clebts

Total use of goocls and services

2020t202t

Kshs

800,000

3,699,985

9,953,812

1,177,664

4,212,993

16,244,338

7,266,629

373,975

13,130,271

2,606,050

4,558,896

2,7g l,goo

19,600

6, 975,404

Veh ic les

Refirrbishrnent and Other Repairs

Total Repairs and Maintenance

Audit tbes
Conl-erences and
Sern inars

Offrce Operations

Printing and stationery

Teleconrnrunication

Rent & service Charge

Staff Training

Sr"rbscriptiorr arrd Membersh ip f'ees

Insurances

Prof-essioual fees

Capacity building

Prof'essional
consultancies

Kshs

1,946,164

273.562

21219.726

20t912020

Kshs

600,000

4,758,274

15,265,236

1,376,917

3,950,166

16,221,042

8,543,396

536,908

I1,656,849

685,335

1,342,670

750,000

21,500

2,387,571

73,801,417
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16. Finance Cost

Bank Charges

Total Finance Cr

17. Cash and Car

388,910 380,910

Current Accourrt

On-call deposits

Cash-on-hand

Total Cash and

a) Current

lst

rh Equivalents

Equivalents

388,910 380,910

Kshs

145,016,015

111,777,644

39,276

Kshs

143,597,883

111,233,937

256,832,935 254,831,820 ,
On call deposit irirclude deposits in staff Mortgage Scheme and Car Loan Deposits with Housing Finance
which attract marfiet rate interest for the unused deposit and2%o for the portion utilized on staffmortgage and
car loans.

17 (b) Detailed Alnalysis of the cash and cash
equivalent

202ot2o2t 20tgt2o2o

Financial Institution
Account
Number Kshs Kshs

t

Kenya

Co-operative

Sub-Total

b) On-Call depoiits

Kenya

Co-operative B

Sub-Total

c) Staffcar
loan/mortgage
HFC Mortgage
HFC Car Loan

Bank

Bank

t151285021
01 l4l 16359
6400

1151285021

0l 141 163s9
6400

2211863401
2211863402

66,133,261

57,748,400

123,881,661

79,135,876
32,641,767

92,435,841

41,025,755

133,461,595

81,550,074
29,683,863

1111233,937

68

Sub-Total 1,11,777,644



KENYA UNIVERSITIES AND COLLEGES CENTRAL PI,ACEMENT SERVICE ANNUAL REPORT AND
FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2O2I

NOTES TO THE FINANCIAL STATEMENTS CONTINUED.

d) Others ( specify)

Cash In hand

Mpesa

Mpesa

Mpesa

Sub-Total

Grand Total

39,276

369,996

20,737,030

27,328

21,173,630

256,832,935

Kshs

360,463,293

I1,700,558

8,531,144

69,596,248

17l,9li

9,937,043

27,328

10,136,288

254,831,820

Kshs

290,709,250

6,407,248

8,758,766

64,406,935

(29,070,925)

0

820200

820201

84538s

18. (a) Receivables from Exchange Transactions

Current receivables

i) Placenrent fbes debtors

ii) Investment Interest
debtors

iii) Prepayrnerrt

iv) Staff Mortgage
Debtor

Less: Provision tbr bad
debt

Total Receivables from Exchange
Transactions

18. (b) Receivables from Non-Exchange Transactions

Current receivables
Capitations due fbr the
Year
Total Receivables from Non-Excltange Transactions
Total current
receivables

(36,046,3291

414,244,915 341,2 11,274

Kshs Kshs

341,2414,244,,915
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The rnaximunr posure to the credit risk at the reporting date is the fair value of each of the class of receivable
rnerrtioned A provision of l0% of the total exchange debts is maintained fbr bad and doubtfirl debts
Any increase or decrease is charged to the staternent of flnancial perfbnnance

19. Inventories

Consunrable StorLs

Total Inventories at the
lower of cost and nct
realizahle value

202012021
Kshs

1,240,584

1,240,584

Kshs

745,551,321

745,551,321

Furniture and
Equipment

Kshs

3l 588

2019t2020
Kshs

1,032,072

1,032,072

20. Investment

2l P

Cost

As At 30 July

Additions

Kshs

539,515,744Treasury Bills

Investments inclqded funds invested in
Government Treasury Bills. 539,515,744

As At 30 June 2021

Depreciation anfl
impairment

As At I July 2020

Depreciation

As At 30.Iune 2021

Net book values

nt and ul ent

Motor
Vehiclcs

Kshs

5 460 000 t7

zolo 27,300,000 70,758,602 11,123,179 16,000,000

129 24 927 924

27 071 7 703 127 109

5,460,000 17,689,650 1,390,397 2,000,000 26,540,047

Computers

Kshs

8 ll

Partitions
& Fittings

Kshs

000

Total

Kshs

125,181,781

838

I 1 0985

As At 30 June 2 2t I 102 9 718 I 00
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Cost

At 30 July 2019
Accuurulated
De preciatiorr

Net hook values

Revaluation

Rcvaluation Surplus

Additions

At 30 June 2020

Deprecizttion and
impairment

At I July 2019

Depreciation
Accumulated
Depreciation

At 30 June 2020

Net book values

At 30 June 2020

Cost
As At 30 July 2020
Valuation of lntangible
aSSetS

Additions
As At 30 June 2021

Amortization and
impairment

As At 30 July 2020
Ar:rortization

As At 30 June 2021

Net book values

Motor
Vehiclcs

Kshs

54,276,519

(5,460,000)

48,816,519

27,300,000

(21,516,519)

27

5,460,000

6,925,000

9 247

Computers

Kshs

66,143,415

(17,689,650)

48,453,765

38,415,100

(10,038,665)

17,689,650

17,689,650

Furniture and
Equipment

Kshs

13,656,222

(1,390,397)

12,265,825

8,902,400

(3,363,425)

Partitions
& Fittings

Kshs

16,000,000

16,000,000

2,000,000

4,000,000

Total

Kshs

134,076,156

(24,540,048)

109,536,108

90,617,500

(18,918,608)

J 281

I 781

26,540,048

26,540,048

83 15,

733

2019t2020

25,900,000

J 02 779

I 179 I

1,390,397

2,780,795

I I

00 17

2

t9 782 1 07

2020/2021

25,900,000

25,900,000

5,180,000
5,180,000

10,360,000

I

2t

25,900,000

5, I 80,000

5,180,000

20.720,000As At 30 June 2021 15,540,000
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2l(c)Property, plant and equipment- Cash florv
Reconciliation

2020t2021

Kshs

KENYA

22. Trade and
Transactions

Asset Purchase dl.rring
the year

Add: Assets Acqr]rired Previous Financial Year Now Paid
Less: Outstandin[ Payment for Assets acquired during the

Y
year

1,927,924

10,348,024

2019t2020

Kshs

34,564,281

11,291,772

(17,246,706\

12,275,948 28,609,347

of,er Payables from Exchange

ote 22)

2020t2021
Kshs

2019t2020
Kshs

Trade Payables

Other Payables

23,871,733

2,896,046

32,435,002

758 0s7I

Total Trade and Other Payables 26,767,780 34,193,059

In the opinion of the Board, the carrying amounts of trade and other payables approximate to their fair value.
Included in the ti,ade payable is an amount of Kshs 4,152,241 being accrued rent liability cumulative (Kshs
4,152,241 in20ltl2020) see Note 26. This did not change after lease was renegotiated removing the escalation
clause.

Valuation of Intangible
aSSetS

At 30.Iune 2020

Amortization uJ,
impairment

At 30 July 2019
Amortizatiou
At 30 June 2020

25,900,000

25,900,000

5,180,000
5,180,000

720

25

2

001

Net book values
At 30 June 2020

Cost

At 30 July 2019
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23. Refundable deposits from
Customers

2020t2021
Kshs

Studcnt rcfunds 731,368

731,368

24. Pensions and Other Post-Bmployment Benefit
Plans

202012021
Kshs

Corporzrte tax on Interest Income
Interest Incorne ltlr the
Year

2020t2021
Kshs

51,362,072

20t912020
Kshs

s79,308

s79.308

201912020
KshsGratuity Provision

Current benefit
obligation
Nou-Curreut Berrellt
obligation
Total Employee Benefit Liability

3,954, I 04 4,545,220

9 1,100 934

Placernent Service operates a cont|ibutory pension schcurc and llay gratuity to employees otl contract. A
provisiou is nracle firr everv periocl and charged to the lncourc Statetneltt rvhile the lralance is carried as att

ernplol'ee obligation irr the Statertrent oI'Firrancial Positiolt.

24 (b). Taxation
2019t2020

Kshs

Taxation on interest at 30o/o Ibr the y'ear

Less taxed rvithheld at

sorrrce (15%)

Tax due fbr the year

Assessed Taxation on irrterest for the
previorrs years
Tax u'ithheld at source flor the previous
years

'l'axes paid fbr the previous 1'eat's

15,408,621

(5,040,645)

10,367,976

30,025,117

(5,248,735)

(25,605,053)

Total Tax Liability 9,539,305
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the Placement Service was assessed for corporate tax due on interest income based on its
sirrce 2015 to2020 giving a tax liability of Kshs 30,025,117. This was repofteclto the Board

NOTES TO TI

managernerrt to
reserves.

arrd the Board approved payrrent of the net tax after taking credit of r.vithlreld taxes at source and directed the
ngage KRA fbr rvaiver of penalties and interests. The taxes were paid frorn the revenue

25. a) Accumuleted Surplus and
Reserves

During the year tfre Board approved an increase of Capital development fund by Kshs two hundred million to
cater for acquisitipn of own premises and another Kshs one hundred and fifty million to cater for staff mortgage
and car loan sche[ne from the accumulated surplus .

Surplus for the Ypar

Transfers to Staff House Mortgage and Car Loan Scheme
Reserve Fund

Transfers to Capipal Development
Reserve Fund

Taxation paid for the previous years
Taxation for the Year

Accumulated
forward

Balance Camied

Accumulated
forward

rplus Balance Brought

Surplus

2020t2021

Kshs

376,647,513

284,696,127

(150,000,000)

(200,000,000)

(25,605,053)
(15,408,621)

201912020

Kshs

330,317,507

196,330,006

( 150,000,000)

270,329,965 376,647,513

b) Capital Develbpment Reserve

The Board has bgen building a fund towards the acquisition of the Placement Service own office premises.
During the perio( the Board set aside an additional one hundred and fifty million from the cumulative surplus
toward the same.

Balance as at I fJty ZOZO

Transfer from Accumulated
Balance as at 30 June
2021

2020t2021
Kshs

600,000,000

200,000,000

2019t2020
Kshs

450,000,000

150,000,000

800,000,000 600,000,000
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25.c) Revaluation
Surplus

Surplus On ltevaluation
OI'asset
Total Revaluation
Surplus

2020t2021

Kshs

63,245.735

63 735

202012021
Kshs

175,640,873

5,784,602

150,000,000

__331,425,44_

202012021
Kshs

16,244,338

16,244,338

20L912020

Kshs

63.245.735

63,24 5.735

There was a valuation of assets in the year 20219/2020 resulting to a Revaluation Surplus of Kshs

63,245,735.

d) StaffMortgage and Car Loan Reserve Fund

2019t2020
Kshs

168,487,560

7,153,313

Balance as at lst luly 2020

Interest earned during the year

Transfer from Accumulated Surplus

Balance as at 30 June 2021

26. Rent and Deferred Rent Liability

Total Rent (Lease) Expense

Total Rent (Lease) Due and Paid

Accrued Rent liability

t7

201912020
Kshs

16,221,042

17,073,424

(852,382)

27. Surplus in Statement of Financial performance rcconciled to Surplus in Statement of actual
ancl budget

202012021 20t912020

Surplus in the Statement of
financial Performance 284,696,127 196,330,007

Less: Capital expenditure for the
year

Surplus in the statement of Actual
and Budget

1,927,924 34,5 64,281

161,765,726282,768,203
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me per Statement of Financial Performance Reconciled to Cash Flow Statement

Kshs
per Statement of financial performance 45,577 1470fnterest Incdme

Accrued Intenest

Accrued intelest

28. Interest

Less: Interest

Less: Interest

Interest p". {".

in 2019/2020 now received

during the year 202012021

withheld at Source: KCB

withheld at Source: CBK

h florv Statement

6,407,249

(l1,700,558)

(828,669)

(s.040.64s)

34.414.845

29. Comm ts and contingencies

Petition No.3 of 2016 against the Placement Service and KMTC
The Placeme{rt Service had a dispute with Kenya Medical Training College (KMTC) as who should
place student in KMTC. The suit arose following confusion after the admission of two sets of students
to KMTC (thdse placed by KUCCPS and those directly admitted by KMTC). The mafter was determined
in July, 2018 pgainst the Placement Service where costs were awarded to KMTC. These costs are yet to
be quantified [nd therefore remain a contingent liability.

Petition No. 44 of 2017 against the Placement Service, the AG, Ministry of Education & KNEC
The Placemerlt Service has been sued together with the Kenya National Examination Council (KNEC)
not to place {016 students before the results have been moderated. This may attract engagement of
lawyers and the cost may not be ascertained at the moment as they are onlly threats. Although this
matter has been overtaken by events, the Petitioner has not formally withdrawn the matter and it
therefore remfins a contingent liability.
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30. Cash Generated from Opcrations 2020t2021
Kshs

284,696,127Surplus for the year before tax

Adjusted for:

32,060,838

6,975,404

(5,784,602)

208,512
(73,033,641)

67

2019t2020
Kshs

196,330,006

31,720,048

2,387,571

7,153,313

71,01 I
(54,566,518)

4,590,490

Depreciation

Provision for Bad Debts

Interest from investment

Working capital adj ustments:
Decrease in inventory
Increase in receivables
Increase / ( Decrease) in payables

Net cash flows from operating activities ___215&1;y_ 187,685,921

31. Related Parties Transactions

Entities and other parties related to the Placement Service include those entities who have ability to exercise

control or exercise significant influence over its operating and financial decisions. Related parties include
management personnel, their associates and close family members.

Nature of related party relationships

The Government of Kenya is the principal shareholder of the Placement Service, holding 100% of the equity
interest. Other related parties include:

l. The National Government;
2. State Department of University Education -Ministry of Education;
3. Key Management;
4. Board Members;
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a) Related party transactions

Grants from the Government

I

Transfers from Ministry of Education'

Total

b ) Expenses ir

2020
Kshs

16,468,582

2019
Kshs

24,348,110

16,468,582 24,348,110

Payment of Salar

Payment of medj

c ) Key managr

risks and the

rcurred on behalf of the related parties

'ies for 6l employees

cal insurances for the employees

Total

lment compensation

162,499,474

13,130,271

148,105,999

I1,656,849

175,629,745 159,7 62,848

Board members {llowances

Key Managemerit compensation

Total 53,129,539 58,455,849

32. Financial Management Policies
The Placement 's financial risk management objectives and policies are detailed below:

Details of the accounting policies and methods adopted, including the criteria for recognition, the

basis of and the basis on which income and expenses are recognized, in respect of each class

of financial and financial liability are disclosed in note 2 to the financial statements.

Financial risk anagement objectives
The activities of Placement Service expose it to a variety of financial risks including credit risk, liquidity

of changes in foreign currency rates. The Company's overall risk management program

focuses on unpredictability of changes in the operating environment and seeks to minimize the potential

adverse effect of $uch risks on its performance by setting acceptable levels of risk.

a) Credit risk qranagement
The Placement's credit risk is primarily attributable to its grant's receivables, other receivables and

bank balances.

7,004,000

46,125,539

6,044,000

52,411,849
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The amounts of receivables other than grants receivable presented in the statement of financial

position are net of allowances for doubtful receivables, estimated by the Company's management

based on prior experience and their assessment of the current economic environment.

The amount of grants receivable presented in the statement of financial position relates to printed

estimates and receivable from the Ministry of Education.

The credit risk on grants receivable and liquid funds with financial institutions is limited because the

Ministry has given assurance of its payment and the banks are reputable with high credit ratings.

The amount that best represents the Company's maximum exposure to credit risk as at June 30,2021

is made up as follows:

At 30 June 2021

Amount in Kshs
Receivables from
exchange transactions

Bank balances

Total
amount

450,291,244

256,832,935

Fully
Performing Past due Impaired

216,751,233 (36,046,329)

Total

414,244,914

256.832,935

233,540,020

256,832,935

Total

At 30 June 2020

Amount in Kshs
Receivables from
exchange transactions

Bank balances

Total

Fully
performing

370,282,199

254,831,820

Fully
performing

698,593,034 392,031,935 306,561,099 (36,046,329) 662,546,705

Past due Impaired

235,083,199 (29,946,802)

Total

340,335,397

254,831,820
I 35, I 99,000

254,831,820

625,114,019 390,030,820 235 199 Q9.946.802\ 59s.167.217
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b) Liquidity risk management
Ultimate respon$ibility for liquidity risk management rests with the Board. The Board has put in place

appropriate liquidity risk management framework for the management of the short, medium and long-

term funding and liquidity management requirements. Placement Service manages liquidity risk by

maintaining required funds for its operations through continuous monitoring of forecast and

actual cash

The table below cash flows payable by the company under non-derivative financial liabilities

by their remain contractual maturities at the reporting date. The amounts disclosed in the table are

the contractual undiscounted cash flows. Balances due within l2 months equal their carrying balances,

as the impact of [iscounting is not significant.

At 30 June 2021
Less than I Between l-3 Over 5

Amount in Kshs month months months Total

Payable

Provision (Rent
Total

37,945,155

4,152,241

37,945,155

4,152,241
42,097,396 42,097,396

At 30 June 2020

Amount in

Payable

Less than I
month

34,193,059

4,152,241

Less than I
month

Over one
month Total

34,193,059

4,152,241Provisions (Rent Accrued)

Total 38,345,300 38,345,300

c) Exchange risk

The Placement Sbrvice does not hold of its bank balances in foreign currency. There are no other foreign
currencies denominated financial assets or liabilities and for this reason, the Placement is not exposed
materially to exchange risks.
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Capital risk management

The objective of the Placement Service capital risk management is to safeguard the Board's ability to continue
as a going concern. The Placement Service capital structure comprises of the following funds:

Accumulated Surplus
Capital development reserve
Staffmortgage and car reserve
Total funds

Total borrowings
Less: cash and bank balances

Net debV (excess cash and cash
equivalents)
Gearing

2020t2021
Kshs

270,329,966
900,000,000
331,425,474

2019t2020
Kshs

376,647,513
600,000,000
175,640,874

1,152,288,387

38,345,300
254,831,820

(216,486,520)
3.33'

1,401,755,440

42,097,396
256,832,935

-214,735,539

3.00.

33. Events after the Reporting Period
The Placement Service was directed by the state to work with the Ministry of Education and place an

approximately ten thousand additional students to Private.

34. Ultimate and Holding Entity

The Placement Service is semi-autonomous government agency under the Ministry of Education. Its

ultimate parent is the Government of Kenya.
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35. PlacemCnt Statistics

The Placement ]Service has placed students into Universities, University Colleges and Colleges for

2014,2015,20

in FY 2016/20

2017,2018,2079 and2020. The first student to be placed in Private University was

The following are some of the main data:

Descriptions 2020t202t 2019t2020 2018t2019 2017t2018 20r6t2017 20$n0rc
lnstitutions
No. of Universi
and University
Colleges receivi
Students

les

ng
70 71 69 6s 70 62

of Public
olleges receivi;rg 182 158 126 121 57

No. of

63

Placed

Universities and
University Colle qes 89,486 68,545 88,620 86,046728,073 122,831

Number of Stu ts benefitting on Affirmative Action

93147 079 88 724 28 I 12,438T I
Gender 608 679 526 363 581 1,083

608 563 655Marginalised 1,617 1637 1,041

0 0 0 178Disability 25

82



FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2O2O

Appendix l: PROGRESS ON FOLLOW uP OF AIDITOR RECOMMENDATIONS

The plaoement Service has no outstanding issues with the Office of the Auditor General. In the first five

years, the Board has received clean audit reports.

Reference No.
on the
external audit
R,eport

trssue /
Observations
from Auditor

Management
comrments

Focal Point
person to
resolve the
issue (Name
and
desisnation)

Status: Timeframe:

(Resolved /
Not
Resolved)

(P* a date
when you
expect the
issue to be

resolved)

f-X,ila!**'
.!

Chairman of the Board
Mr. Joe Owaka Ager
August 31,2021

Chief Executive Officer and Secretary to the Eoard
Dr. Agnes Mercy Wahome, PhD
August 31,2021

v
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Appendix 2:
COLLEGES

Projects

The Placement

II-CDAI\IJUI,LLE\JEDU.trl\II(ALTLAL.trJVIEI\I itrI(VILE/II\I\UALKtrrUI(I AI\U
FOR THE YEAR ENDED 30 JL'NE 2O2O

OJECTS IMPLEMENTED BY THE KENYA T]NIYERSTHES ANI)
PLACEMENT SERVICE

had no major capital projects during the financialyear 2020/2021

Project
title

Project
Number

Donor Period/
duration

Donor
commitment

Separate donor
reporting
required as per
the donor
agreement
(Yes/I.{o)

Consolidated
in these
financial
statements
(Yes/t{o)

1

2
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,A,ppendix 3 : INTER-ENTITV TR.ANSFERS

The above amounts have been communicated to and reconciled with the parent Ministry

CPA. Michael Kimani
Finance Manager
Kenya Universities and Colleges Central Placement Service

August 3L,2021

CPA. Robert S. Asumani
Head of Accounting Unit
Ministry of Education-State
Department for UniversitY
Education and Research

August 31,202L

THE KEN1'A UNIVERSITIES AND COLLEGES CENTRAL PLACEMENT SERVICE

Break down of Transfers from the State Department of University Education

FY 2020t202L
a. Recurrent Grants

lndicate the FY to
which the amountsBank Statement

No.Recei
2020/202189,52751818120201454
2020/20215 89 28301r0120201494
2020120215 89 5274/2/2021I s58

ITotal

b. Deve Grants

which the amourrts
Indicate the FY to

Bank Statement

the

No development
Grant received during€

Total
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Appendix 4: OT TRANSTERS FROM OTHER GOVERNMENT ENTITIES

The Placement did not receive any other non-exchange transfers from other government
entities during financial year 2020 12021

Date
received

Where Recorded/recognized
Kenya
Universities
and Colleges
Central
Placement
Service

E()
o:itrE
ra .ii
cE i,

4) u)>t'oo

=o.. d) !6;l-trLLq)
:Of6d)Lrz&9

t

o

ou)FM

+< q)o9

9.5 E
E E€dtrl.
at4tu

tr
c(

a
CC

U

I q.)

r.E
,12 0

u)
c)

c{

o()
O)il

u)

E.e

rts
oQEo
6.t

u)t
e-"
V, t)4

=a)
'aD
:r-
FE

86


