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National Police Service Commission
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1. Acronyms and Definition of Key Terms

A: Acronyms

CS Cabinet Secretary

PS Principal Secretary

CBK Central Bank of Kenya

ICPAK Institute of Certified Public Accountants of Kenya

IPSAS International Public Sector Accounting Standards

OCOB Ofice of the Controller of Budget

OAG Ofice of the Auditor General

OSHA Occupational Safety and Health Act of 2007

PFM Public Finance Management

PPE Property Plant & Equipment

PSASB Public Sector Accounting Standards Board

SAGAs Semi-Autonomous Government Agencies

SC State Corporations

TNT The National Treasury

LYB Ytlorld Bonk

B: Definition of Kev Terms

Fiduciary Management- Members of Management are directly entrusted with the responsibility of
the flnancial resources of the organization.
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2. Key MDA Information and Management

(a) Backgroundinformation

The Nationat Police Service commission (NPSC) is one of the independent commissions established

under Chapter I 5 of the Constitution of Kenya 20 10. The commission is established under article 246

ol the Constitution. It took over, among other functions, the human resource management lunction of

the police Service, that previously was being handled by the Public Service commission'

The National police Service Commission was established on 05th October, 2012 after the appointment

into office of six commissioners through Gazette Notice No. 95 of 03'd october 2012. These comprised

of the chairperson, the Vice chairperson and four commissioners who work futl time.

(b) Mandate

Below is the vision, mission, core values and mandates of the commission'

( i ) Vision

Dignified and Professional Police Officers

( ii ) Mission

To facilitate transformation of human resource management in the National Police Service for

efficiencl and elfectir erless

( iii ) Core Values

-lnterdePendence

-SYnergY

-Integrity

-Faimess

-TransparencY

-AccountabilitY

( iv ) Mandates

The commission is mandated by Article 246 (3) (a-c) of the constitution of Kenya 2010 -
.i. To recruit and appoint persons to hold or act in offices in the Service;

* To confirm appointments within the National Police Service

*TodeterminepromotionsandtransferswithintheNationalPoliceService

.i. To exercise disciplinary control over and remove persons holding and acting in offices

within the Service

r.. To perform any other functions prescribed by national legislation

lll

a. ,
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On the recommendation of the Inspector General develop and keep under review all matters

relating to human resources policies of members of the service.
. With the advice of the Salaries and Remuneration Commission, determine the appropriate

remuneration and benefits of the service and staff of the Commission
. Approve application for engagement by police officers in trade and other business, in

accordance with the law relating to matters of leadership and integrity under Article 80 of
the Constitution

. Co-operate with other State agencies, departments or commissions on any matter that the

Commission considers necessary

o Provide for the terms and conditions of service and the procedure for recruitment and

disciplinary measures for civilian members of the Service
. Develop fair and clear disciplinary procedures in accordance with Articte 47 of the

Constitution
r Investigate and summon witnesses to assist lbr the purposes o[ its investigations
o Exercise disciplinary control over persons holding or acting in office in the Service
o Promote the values and principles referred to in Articles l0 and 232 of the Constitution

throughout the Service
. Hear and determine appeals from the members of the Service
o Develop policies and provide oversight over training in the Service
. Approve training curricula and oversee their implementation
o Investigate, monitor and evaluate the personnel practices ofthe Service
o Recr"'ire artd refir cir iliart cotttplrints to tltc lntlcpentlcnt Ptrlicins Orcrsi:rht ,\uthoritl. tlrc

Kenya National Commission on Human Rights. the Director of Public Prosecutions or the

Ethics and Anti-Corruption Commission, as the case may be, where necessary
o Review and make recommendations to the national government in respect ol conditions of

service, code of conduct and qualifications of officers in the Service
o Evaluate and report to the President and the National Assembly on the extent to which the

values and principles referred to in Articles l0 and 232 are complied with in the Service
. Receive complaints and recommendations from police associations registered in accordance

with the applicable law
. Perform such other functions as are provided for by the Constitution, this Act or any written

law.

(c) Key Management

The Commissiorr's day-to-day nlanagement is under the following key organs

The Chief Executive Officer
Finance, Administration & Planning and Support Services Corporate Directorate
HCM Technical Services
Human Capital Management Directorate

IV
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(d) FiduciaryManagement

The key management personnel who held oltice during the period ended June 30,2025 and who

had direct fiduciary responsibility were

(e) FiduciaryOversightArrangements

The Commission ptays the fiduciary responsibility role which is achieved through the following

comm ittees

Executive Committee

a) To go through the recommendations emanating from the committees of the commission before

presenting them to the commission's meeting for approval'

a)

b)

c)

Recruitment, Appointments, Confirmations and Welfare Committee

Coordinate the recruitment process of NPS members who include civilian stalf of the NPS'

Develop and reviewjob descriptions/specifications for NPS staff

Coordinate the development of terms and conditions of service for NPS staff; including pay and

benefits.

Undertaking and evaluating baseline surveys on the gender, ethnic distribution and stagnation of

officers in various ranks in the NPS with a view of making the necessary recommendations'

Coordinate the implementation and provide recommendations on the review of the NPS

recruitment, appointment, professional development and welfare policies and regulations

Development, management, monitoring and evaluation of training programmes for NPS

Coordinate the development of appropriate guidelines for formation and recognition of police

assocratlons

Coordinate research and development of recommendations for NPS Staff welfare including;

insurance, medica[, housing etc

i) Approve applications for engagement by police officers in trade and other businesses

j) Any other function assigned to the Commiftee by the Commission'

d)

e)

0

c)

h)

Mr. Peter Leley, EBSOfficerAccountinI

) CEO Finance and AdministrationDe ut
Dr. Silas Mc'O I oCEO Human Ca ital Mana ementDe rrtJ
Ms. Christine RotichDirector Human Ca ital Mana ement.l

5 r - AccountsMana
Ms. Winnie Nkathalnternal Auditor6
Mr. Evans KakaiChairperson - Audit Committee7

No Ilcs li (lior I |'Dat6.of appointment

Mr. John M.Wambugu

CPA Eric Nyaga
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l . Appeals, Policy and Legal Affairs Committee

Coordinate undertaking olvarious research and surveys for policy development

Lead the development and review of policies, regulations and guidelines for the implementation

of NPSC mandate, and make recommendations for their approval by the Commission

Develop the schedule of penalties for the offenses against discipline in the NPS

Develop and review policies and procedures to mainstream cross cutting issues - gender, human

rights, conflict of interest, anti-corruption etc

Provide leadership on legal affairs, legal review, complaints management, case managemenl

and litigation involving the NPS and NPSC

Implementing the policy and procedures for Appeals to the NPSC

Conducting hearings and recommend ing determinations on appeals

a)

b)

c)

d)

e)

f)

c)

l\.

1'

a)

b)

c)

d)

e)

Promotions and Transfers Committee

Coordinate the provision of recommendations on promotions and transfers in the NPS

Oversee the implementation and recommend review of the promotions and transfers policies

and regulations

Develop and review Schemes oI Service lor NPS staff

Cotrrdinate thc der elopnrt-'nt ol a skills inr entorl in thc \PS

Provide leadership in development and implementation of performance and change

management systems and measures.

Any other function assigned to the Committee by the Commission

Finance, Planning, Administration and Professional Development Committee

Coordinate and oversee implementation of change management and reforms of the NPSC

Secretariat

Coordinate budget making process and resource mobilization for NPSC and oversee its

implementation

Coordinate NPSC Stakeholder engagement.

Oversee implementation of overall NPSC communication and ICT strategy

Oversee administration and management of NPSC

Monitoring and Evaluation of the implementation of strategic plan.

Oversee data management of the Commission

Discipline and HR Audit Committee
vl

f)

a)

b)

c)

d)

e)

f)

c)
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a) oversee implementation and recommend review of the policies, regulations, guidelines and

procedures on Discipline matters in the NPS

b) Conduct public enquiries and publish the outcome of such inquiries on matters related to the

commission mandate

c) Promote the compliance with the disciplinary procedures in the Service

d) Review and recommend confirmation of disciptinary sanctions under section 89 (6) of the NPS

Act i.e. restitution, stoppage of salary increments, reduction in rank and dismissals from the

NPS.

e) To recommend disciplinary action against an olficer who commits a criminal offence'

f) oversee and provide reports on the implementation of the NPSC policies and regulations

g) Conducting audit on implementation of the commission's decisions by the NPS.

h) Conduct audit on operations of the civilians in NPS

i) Any other function assigned to the Comminee by the Commission

vii. Audit Committee

a) The Audit Committee gives oversight to the operations of the Commission for better

corporate governance in line with the law

b;AnyothertunctionassignedtotheComrnitteebytlreCottlntissiort.

PARLIAMENTARY COMMITTEES

parliament and its committees derive their mandate from the constitution of Kenya Act 124, statutes

and standing orders. Various parliamentary committees have an oversight mandate on the Commission'

These are

A) Administration and National Security committee

The Committee oversees matters regarding National Security and Administration' The National Police

Service Commission being responsible for the human resource management of the National Police

Service falls within the committee's ambit. The committee vets and approves nominees for the position

of Chairperson and Commissioners of the National Police Service Commission before they are

appointed by the President. The committee may monitor and raise queries on decisions the commission

makes concerning the Police Service. Further, the Commission presents its budget estimates to the

Committee for apProval.

vll
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B) Public Accounts Committec

The Committee is an audit committee responsible for the examination of the account showing the

appropriations o[the sum voted by the House to meet public expenditure.

It also receives audited reports from the office ol the Auditor General relating to various government

institutions and agencies. The Committee Sermons Government Ministries and or institution to answer

to queries raised by the Auditor General, and the Commission is subject to this Committee for any

queries raised the Auditor general.

C) Budget and Appropriation Committee

The budget and appropriations committee is established pursuant to the provisions of standing order

No. 207. The functions of the committee include:

a) Investigate, enquire into and report on all matters related to coordination, control, and monitoring

ofthe National budget.

b) Discuss and review the estimates and make recommendations to the house

c) Examine the budget policy statement presented to the house

d) Examine bills related to the National Budget including appropriation bitls

e) Evaluate tax estimated, economic and budgetarl' policies and programmes w ith direct budget outlay.s

D) Justice and Legal Affairs Committee

This committee considers all matters related to constitutional affairs, the organization and

administration of law and justice, elections, promotion of principles of teadership, ethics and integrity;

and implementation of the provisions of the constitution on human rights.

THE NATIONAL TREASTIRI'

The National Treasury derives its mandate from, the Constitution of Kenya Article 225, Public Finance

Management Act 2012 section I 2 and the Executive Order No.2 of 2013.

The National Treasury is responsible for budget preparation and allocation of resources. They issue

guidelines with respect to financial matters and monitoring of budget implementation and oversee

reporting. Additionally, the National Treasury is responsible for the Implementation of Public Accounts

Committee recommendations. The National Treasury also lunds the budget for the Commission.
vlll
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MINISTRYoFINTERIoRANDCooRDINATIoNoFNATIoNALGoVERNMENT

The Ministry is charged with the responsibility of public administration, internal security and the

National police Service commission is under this Ministry. The Ministry coordinates with the

CommissiononthehumanresourceaffairsoftheNationalPoliceService.

(f) MDA Headquarters

CBK Pension Towers, 9th Floor

Harambee venue,

P.O. Box 47363 - 00100 GPO

Nairobi, KenYa

Entity Regional office

Coast region office

Uhuru na Kazi building, 5th floor

P.O. Box Mombasa, KenYa

(g) MDA Contacts
Telephone: (254) 709099000

E-mail: info@nPsc. go.ke

Website: www.nPsc. go.ke

(h) MDA Bankers
1. Central Bank ofKenYa

Haile Selassie Avenue
P.O' Box 60000

CitY Square 00200

Nairobi, KenYa

2. KenYa Commercial Bank

Riverside Branch
P.o.Box48400-00100-Nairobi,Kenya-NPSCStaffPensionSchemeAccount

Housing Finance GrouP

Westlands Branch
P. O. Box 30088-00100
Nairobi, Kenya - NPSC Staff Mortgage Scheme Account

Kenya Commercial Bank Limited

Haile Sellassie Mortgage Centre

Ground Floor AgiP House

Haile Sellassie Avenue
P.O Box 58992 -00200
Nairobi

J

4
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(i) IndependentAuditors

Auditor-General

Office of the Auditor General

Anniversary Towers, University Way
P.O.Box 30084

GPO 00r00
Nairobi, Kenya

(j) Principal Legal Adviser

The Attorney General

State Law Office and Department of Justice

Harambee Avenue
P.O. Box 40112

City Square 00200

Nairobi, Kenya

\



Notional Police
Annual Report

Service Commission

and Financial Statements for the pe riod ended June 30,2025

3. Profile of Commissioners

Brief on the key leadership structure;

ETIUD N. KINUTHIA, CBS, OGW, HSC, NPSC

CHAIRPERSON,

The Chairperson, National Police Service Commission, is a

transformation al leader and people rnanagement specialist

with 20 years' career experience out of which he has spent

the last 1 0 years leading reforms in the National Police

Service. He brings on board to the National Police Service a

passion and hands on experience in Police reforms having

been the author of the latest policy framework and strateSy on teorganization of the National

Police Service, provision of decent and aftiordable housing to Police Officers and integration of

Police with communities and neighborhoods'

The chairperson is a graduate of the Universify of Nairobi with a first Master's Degree in

Development Studies and is pursuing a second Master's Degree in Business Administration from

the Strathmore Business school. He holds a Pan African E-MBA Certificate from IESE University

of Navarra, Barcelona spain. In his undergraduate degree, he studied Bachelor of Education

specializing in Mathematics Statistics rllajor. Fle wcllt to fre-school alld lrilllal)' School rrt Uzirve

primary School in 1978 andlater proceeded to Mpeketoni Secondary School in 1988' He began

demonstrating his leadership competencies and skills cluring his Secondary School days where he

rose to the rank of Deputy School Captain in 1992. The Chairperson comes from Lamu County'

Mpeketoni Sub County, Uziwa Sub Location'

The chairperson has a wide network and goodwill from members of the Police profession and

senior Police commanders who he has had an opportunity to work and interact with during his

tenure as Advisor, National Police Service Transformation. outside the National Police Service'

the chairperson has worked with the Ministry of Interior and coordination of National

Government under the bllatetal partnership proSramme in Security sector Reforms including

DFID, SIDA, USG, UNODC, Police Reforms working Group andJamiiThabiti community Security

programme. Previously he has also worked with world Bank, UNDP, FAWE and ccF in various

other capacities.

\
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DR AIICE ATIENO OTWALA, CBS, VICE CHAIRPERSON

Dr. Alice A. Otwala is the Vice Chairperson at the National police

Service Commission. She heads the Recruitment, Appointments and

Welfare Committee at the Commission.

Prior to her current position, the Vice Chairperson was a Chief

Executive Officer of Public Service Commission of Kenya. She was tlle

Chief Steward of a team of 200 employees in fulfilling the constitutional

mandate of the Public Service Commission (PSC). The pSC sets standards and ensures compliance

to Human Resource Management in the whole of the public Senrice.

Commissioner Dr. Otwala has extensive experience and practtcal knowledge of public
administration having risen through the ranks from an Assistant Secretary to become the

Secretary and Chief Executive Officer of the Public Service Commission of Kenya. Her long stint
of 35 years has seen her serve the Public Service at the Office of the President, Ministries of Foreign

Affairs, Agriculture, East African Community, T rade andthe Public Service Commission of Kenya.

Dr. Alice Atieno Otwala holds a PhD Degree in Public Administration from London Graduate
School and Commonwealth University and a Master's Degree in Public Administration from
Liverpool University both in the United Kingdom. She obtained her Bachelors of Arts Degree from

the University of Nairobi.

The Vice Chairp.'e156'n is also nn Alrrnrni of Strnthmore Business Sc|t-nl rvlrcr.e slte fr1rs1e,.1 :l post

Gtaduate Programme in Strategic Management. She has attended high level cont'erences anc{

meetings in Public Administration globally. She is a member of Kenya Institute of Management
(KIM) and Kenya Association for Public Administration and Management (KApAM).

Besides her academic qualifications, she has undertaken the following courses: Strategic planning

and Management, Professionalism Performance, Result oriented Management, Senior

Management Course, finance for Non-Finance Managers and Senior Administrafive Officers

Programme among others.

Due to her exemplary performance, she has been awarded, two Presidential Awards including the

Moran of Burning Spear (MBS) and Chief of Burning Spear (CBS) for her distinguished service,

strong leadership and outstanding contribution to improving the public Service.

xtl
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zusEBruS K. LAIBUTA, MBS, OGW, HSC, NDC',(K), COMMISSIONER

Mr. Eusebius Karuti Laibuta, is a commissioner at the National Police

Service Commission appointed as a retired police officer as stipulated in

artrcle 246(2)(a) of the constitution' He heads the Promotions and Transf'ers

Comnrittee at the Commission.

Prior to his appointment he had retired from the Administration Police

Service at the rank of Assistant Inspector General and holding the position of Commandant of

Administration Police Senior Staff College at Emali (now renamed National Police Service Senior

Staff College Emali CamPus).

commissioner Lalbuta, holds a Master of Arts Degree in Rural Sociology and community

Development, Bachelor of Psychology and Diploma in International Studies from the University

of Nairobi. He has also undertaken various courses both locally and abroad in U's'A' and ltaly, as

well as study tours in Israel, Turkey, Ethiopia ,l) ganda,T anzania, Rw anda, Burundi, Thail and and

Vietnam.

commissioner laibuta joined the civil Service in Januaty 1979 whereby he worked in the

Ministryof Home Affairs, theJudiciary andthe Office of the President before he enlisted in the

Administration Police Force in Januaryl 981 .

JOHN OLE MOYAIC, MBS, COMMISSIONER

Mr.JohnOleMoyaki,isaCommissionerattheNationalPoliceService

Commission where he heads the Finance, Planning, Administration and

Professional Development Committee. He has key competencies in the

ateas of human resource mana1ement, performance-based

manaSement, policy development and a high level of undertaking in

corporate Sovernance. Before he joined the Commission, he was the

Chairman of the County Public Service Board, at the County

Government of Kajiado.

Conrmissioner Ole Moyaki, holds a Masters' DeSree in Economics from the University of Nairobi

and Bachelors of Arts Degree with a major in Economics and electives in Public Administration

and Sociologl from Moi University. He is a member of the Institute of Economic Affairs - Kenya

and is also a member of the Institute of Human Resources Manatement 0HRM).

Mr. Ole Moyaki began his civil service career in 1999 at the Kenya Post office Savings Bank (Post

bank) and rose through the ranks to serve in the positions of Administrative officer, Strategic

planning officer and a Senior Integrity officer. \n 2070, he joined Kenya Urban Roads Authority

(KURA) as an Executive Assistant to the Director General and exited in 2014 in the position of a

xl ll
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TILIAN MUTIO KIAMBA (OGW), COMMISSIONER

Commissioner Lilian Mutio YJamba (OCW), heads the Discipline and

HR Audit Committee at the National Police Service Commission. She

is a retired Commissioner of Police from the Directorate of Criminal

Investigations (DCI) of the Nationai Poiice Service, qualified in her

appointment to a commissioner as a retired police officer stipulated

in article 246Q)@\ of the constitution.

she holds a Bachelors' Deglee in criminotogy and fraud N,lanagenlent.

Comrnissioner Kiantba is a former member of the Firearm Licensing Board and has also served as

Director, Public Complaints at the DCI headquarters among other duties within the security

sector. she has extensive experience and practical knowledge of the security sector.

Due to her exemplary perfotmance, she was awarded a Presidential Award; the Order of Grand

Warrior (OGW) for her distinguished service, strong leadership and outstanding contribution to

improving the Public Service.

These achievements include participating in the joint investigation with Police officers from the

United KinSdom on sexual abuse of street children in Nakuru County and joint investigation with
officers from the Federal Bureau of Investigations (USA) on sexual offences committed to

orphaned children in Kiambu County.

She has attended high level trainings, conferences and meetings on security matters globally. With

this baclqground she has been able to conduct various high-profile investigations as a detective at

the DCI leading to successful convictions.

rc

Chief Administrative Officer to join the County Government of Kajiado as the Chairman of the

County Public Service Board.

In his career he has served in several committees amongst them being the Perfbrman ce Contract,

Corruption Prevention (CPC) Committees, Selection and Recruitment Panels, the Executive

Committees of the Public Service Board Forum to represent Rift Valley Region, ISO Certit'ication

Steering Committee, Complaints and Disciplinary Committees, among others.

He has attended more than twenty (20) seminars/workshops both within the country and outside

most of which are leadership, human resource manageme nt and supervisory based. His

experience and trainings in the seminars have bolstered his teadership and strategic management.

I

t.\

xlv



National Police Service

Annual Report and Fi
Commi:;sion

nancial Statements for the Period ended June 30,2025

EDWIN IqPRONO CHELUGET, COMMISSIONER

Mr. Edwin Cheluget is a Commissioner at the National Police

Service Commission. Prior to his appointment he had served in

various capacities both in the private and public service' Mr'

Cheluget is an Advocate of the Hi8h Court of Kenya and has been a

law practitioner for over a decade. He is also a member of the Law

Society of KenYa.

Among the key positions that He has served include, include

Speaker Nandi County Assembly and has been aBoard Member in

several parastatals. He is currently a member of the Tax Appeal tribunal at The Judiciary'

Mr. Cheluget is a graduate of Moi University (Bachelor of Iaws (LLB) DeSree) and holds a post

graduate Diploma in Laws from Kenya School of Law. He has also participated in Policy and

Legislation drafting trainings organized by various institutions'

Commissioner cheluget joins the commission as head of Appeals, Policy and l*gal Affairs (APLA)

Committee

MR DOUGLAS KAIVA KIROCHO, EBS, OGW, Commissioner

(Inspeptor General - National Police Service, NPS)

IIr' DoLrgtes Kenj:r is tlte 6th ltrslr'"ctt'rr Gcneral N:rtitrnel Police Service

under the constitution 2010' He was the Deputy Inspector General

heading the Kenya Police Service of the National Police Service'

Previously he was the former Commandant of the General Service

Unit after serving as the Deputy Commandant for four years'

Mr. Douglas, 37 years of service in the police is filled with successful operational and

administrative wealth of experience, particularly in the General service unit' He has served as;

the County Police Commander in Kilifi County, Deputy Commandant KAPU (Kenya Airport Police

Unit), Chief armorer at the police headquarters, oC high ridge presidential Escort Unit canrp,

Unit Armorer and Platoon commander.

The DIG, holds a Diploma in Security Management and Police studies from Kenyatta University'

he has several professional trainings on strategic leadership, con flict management and resolution'

security development, Arms and Armorers training, Advanced protection skills and manaSement

course.

His honorary awards include Elders of the Burning spear, and order of the Grand warrior for

exemplary service.

xv
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Eliud Kipkoech Lagat is a distinguished career police officer

with over 25 years of exemplary service in the National

Police Service. He has held several senior leadership

positions, including Commandant of the General Service

Unit (CSU), Deputy Head of the Crime Scene Support Unit,

Head of the Investigation Bureau, and Head of the Bomb and

Hazardotts Materials Unit

A certified expert in explosives and post-btast investigations, Mr. Lagat previously led the Forensic

Bomb Disposal Unit and the Directorate of Reforms at the Directorate of Criminal Investigations (DCI)

Headqttarters. His extensive expertise and strategic leadership continue to position him at the

forefront of addressing complex security challenges and advancing transformative reforms within
the National Police Ser.rice.

He holds a Master's degree in Armed Conf'lict and Peace Strrdies t'rom the Universitv of Nairobi and a

Bachelor of Technology in Autontotive Engineering fronr the University of Eastenr Africa, Baraton.

He has also undertaken advanced management training at the Kenya School of Government.

In recognition of his outstanding service, Mr.Iagat has been awarded numerous national honors,

including the Elder of the Burning Spear (EBS), the Order of the Grand Warrior (OGW) of Kenya, the

Head of State Commendation (HSC), the Silver Star (SS) of Kenya, and the prestigious ndc (K) from
the National Defence College.

---
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Eliud Kipkoech Iagat.. CBS, EBS, OGW. HSC, SS. ndc (K)

Commissioner (Depufy Inspector General-Kenya police

Service-KPS)

)



National Police Service Commission

Annual RePort and Financial Statements for the Period ended June 30,2025

.--

prior to his current position, Mr. Masengeli was the commandant of the National Police college

Embakasi ,A, campus where he provided leadership in police training, institutional developtnent and

capacity building for operutional readiness. He also served as the commanding officer special

Operations Group (CO- SOG) where he was responsible for coordinating multi-agency special

security operations, developing strategies for threat mitigation and advising on security deployments

along border Points.

Mr. Masengeli is a certified Fraud Examiner (CFE) and holds a Master of science in Security and

loretrsies llallrrSeurent, es $'ell ;rs a Bachelor of Science clegree in Criminologv and securitv

Management with a specialization in Digitat Forensic Technotogy cybercrime from Dedan Kimathi

university of Technology. He also holds a Diploma in criminology from the Kenya Institute of Studies

in Criminal Justice. He is currently pursuinS a Doctor of Philosophy (PhD) in International Relations

at the United States International University (USIU'

Throughout his career, he has received several prestigious awards, including the Moran of the order

of the Burning spear (MBS), the order of the Grand warrior (oGw) of Kenya, and the Silver Star

(SS) of KenYa.

-
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ir G' Gilbert Masengeli.,CBs, MBS, OGW, SS, CI'E

Commissioner (Deputy Inspector General,

Administration Police Service -APS)

Mr. Gilbert Masengeli is a highly accomplished career police

officer with over 35 years of experience in the National Police

Service. His career trajectory reflects a stronS background in

strategic security leadership, multi-agency coordination, and

counterterrorism oPerations'
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MR Mohamed Ibrahim Amin.,CBS, EBS, OGW, ndc(K)

Director, Directorate of Criminal Invesfigafions

Mr. Mohamed Ibrahim Amin is the Director of the Directorate of
Criminal Investigations under the National police Service. Mr. Amin
service in the police displays great leadership skills from heading

several police departments. Prior to his current position, Mr. Amin
was the Director of Internal Affairs Unit for a period of three years,

and before that he served as the Director of Kenya National Focal Point on Small Arms and Light
Weapons. The Director has served as a: Regional coordinator of the North Eastern region, regional
coordinator in Central region, head of investigations at the DCI headquarters, and Director of
Banking Fraud Investigations Unit.

Key achievement attributed to the director include successful investigations ot cases involving
influential persons, post-election violence and rebel atrocities. His honorary awards include
Elders of the Burning spear, Moran of the Burning Spear and order of the Grand warrior.

Mr. Amin holds a Masters of Arts in Criminotogy and Security Management, and Bachetor of
arts in criminology and security studies (First Class Honors) from Egerton University. He holds a
diploma in lnternational Studies trom Nairohi University. gradtrate cer.titlcate fronr Nrtion:tl
Defense College atrd Ethics, Governance and Econonric Crinres certiticate from Egerton

University. Mr. Amin is a member of National Task Force on Anti-money Laundering and

Combating Financing of Terrorism.
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Bernice Sialaal Lemedeket., EBS

Secretary Admini sttatron/ Accounfing Officer, National Police

Service

Ms. Bernice Lemedeket has over fifteen years of extensive experience

in governance, strategic advisory, financial manaSerlent and project

planning. Her profession al cateer spans both the public and ptivate

sectors where she has been instrumental in govern ance, change

management and reform implementation'

She has held senior management positions in reputable organisations, including the Kenya Pipeline

company Limited, Malteser International and the University of Maryland Globat Initiative Kenya'

among others. In these capacities,Ms. Lemedeket provided strategic leadership and oversiSht across

diverse operat ional and proSramme functions'

She holds a Master of Arts in Project Plannin g and Management from the University of Nairobi and a

Master of science in Development Management from the open university, United Kingdom' She also

holds a Bachelor of Arts degree in Sociology and Psychology from the University of Nairobi'

.\[s. Lenre.lc.ket is Borrcl l\{emL"er of Kenya Drvlancls Ectrcation Ftrnd (KDEF) a Non-Governmental

Organisation that seeks to expand access to education for students in Marsabit and Samburu

Counties.
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4. Profile of Accounting Officer and Key Management.

Mr. Peter lrley., EBS - Chief Executiye Officer,/Commission

Secretary

Mr. Peter Leley is the Chief Executive Officer and Commission

Secretary of the National Police Service Commission. He is

responsible for acting on the decision of the Commission,

formulation and development of efficient administration of the

Conrmission's secretariat.

Mr. leley has a wealth of experience in the public service of 2g
years working in the Nation al and County 8overnment. He also worked as the CEO at

InterSovernmental Relations Technical Committee (IGRTC). Some of his responsibilities included:
implementing the decisions and preparation of budget of the county government coordinating
summit, the council of Sovernors and the technical committee among others. He facilitated several

ordinary and special session of the summit, was a moderator during the National wage bill
conference, resolved Intergovernmental disputes, and guided the estabtishment of intergovernmental

sectoral forums to mention few key achievements.

I\{r. lrlev's service as the Corrntv Secretan'and Corrntv Hend of Prrhlic Senicc in I'rsin (li.shLr, in
2016, saw Uasin Gishu rated amongst the best counties in development both nationally and localy.
The county was ranked among the least corrupt county by EACC. World bank ranked Uasin Gishu at

the top in ease of doing business.

From a district officer, Mr. Peter kley rose through the ranks to a District Commissioner and Deputy
Provincial Commissioner Nairobi. he was accountable for co-ordination and supervision of

Sovernment programs and statT as well as conflict management and dispute resolution.

Mr. Leley holds a master'2s degree in Business Administration from Moi University and bachelor of
Arts from University of Nairobi. His professional skills cut across diverse areas of governance with a
global reach which includel fiscal decentr alizalion and local finance from The Hague Academy of
local Sovernment in Netherlands, strategic leadership, governance and environmental management
from ESAMI in Rwanda and Corporate Sovernance for public sector boards from Kenya school of
Law. At the International peace support training center, he studied Conflict analysis and prevention,

at Marquette University in the USA he undertook Anti-corruption and good governance studies, and
did Utban Economic Development in Israel, as well as leadership in county budgeting from
Strathmore university Mr. Peter Leley is a certified mediator from Mediation Training Institute

International and a member of Kenya Institute of Management.
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Mr. John Mwai WambuSu, MBS

Deputy Chief Executive Officer - finance, Planning,

Administration and Support Serwices

Mr. Wambugu holds a Masters degree in Business

Administration Finance Oplion and a Bachelor of Arts degree

in Government and Economics from the University of

Nairobi.

He has attended several financ ial Management, strategic leadership and governance courses

including paramilitary training during his tenure as a former provincial administrator'

Mr. Wambugu joined the National Police Service Commission in March l7th,2027 as the Deputy

chief Executive officer in charge of Finance, Administration, Planning and Support Services'

He has over g7 yearsexperience in the public service having served as a District officer in western'

Nairobi, central, coast, Nyanza, and North Eastern regions. He also served as a Senior Assistant

Secretary in charge of refugee affaits at the Thika Reception Centre for Refugees before being

promotecl to Uncler Secretary in the Ministry of Home Affairs and the Ministry of Environment and

Natural Resources. He was tater deployed to the Cabinet Oftice in the Otfice ot the President and

redesignated as a Princrpal Finance Officer'

Before joining the commission, he worked at the National Police Service as the chief Finance officer

from 2oo2 to 2077. He brings to the Commission a wealth of experience in the areas of Public

Financial Management, Police operations, leadership, Public administration, budget planning and

implementation and Commission support in fostering of relations with key stakeholders such as the

National Treasury, Parliament, the Ministry of Interior and coordination of National Government

(MICNG) and the Donor communitY'

He is a strong believer in utilization of scarce public resources in generating maximum public value'

mentoring and coaching upcoming young employees'
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Mrs. Chrisfine Rotich, MBS

Ag. Depufy Chief Execufiye Officer - Human
CapitalManagement

Mrs. Rotich holds an Executive M.B.A. from Jomo
Kenyatta University of Agriculture and

Technology(KUAT), a Higher National Diploma in

Human Resource Management and a BA (History and

Government) from University of Nairobi. She has over
27 years' experience in the public service and has

served on various tovernment ministries which
include, Office of the President, Ministry of Health,

Cabinet Affairs office and the Judges and Magistrate Vetting Board

She brings in a wealth of experience in mainstreaming concerns in the public service, strategic
human resource planning, performance manaSement concept, counseling skills and ethical
presentation skills for senior managers. Before joining the Commission, she worked at the Executive
office of the President, Cabinet Affairs as an Acting Assistant Director, Human Resource Management
and f)evelopment.
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5. Statement by the Accounting Officer

The National Police Seryice Commission (NPSC) has prepared its Accounts for the Fiscal Year 2024-

2025 in accordancewith Section 81 of the Pubiic Finance Management A ct,2O72' This report affirms

that the resources allocated to the commission were utllized effectively, efficiently, and in an

economically prudent manner. The Commission remains committed to ensuring that its resource

manaSement practices align with stafutory

transparency and accountability.

reporting frameworks and uphold principles of

Throughout the reporting period, the commission adopted a proStarnme -based approach to work

planning andbudget implementation. This strategic shift was clesigned to enhance accountability and

improve the delivery of human resource services to the National Police Service (NPS) ' In collaboration

with key partners and stakeholders, the commission provided critical guidance in the

implementation of national security sector reforms. These efforts have contributed significantly to

improving the welfare and professional development of police officers across the country'

The commission continued to pursue its mandate with vigor, aiming to transform the human

resource management and development in the National Police Service for accountable and efficient

service delivery to the citizens. Notable achievements during the 2024/ 2025 fiscal year include the

processing of 192 disciplinary cases and the promotion of 4,226 uniformed and non-uniformed

ofiicers, an irttprcssive lllclc;tsc frorlt t,7-i3 in the plevioLts )'cxr' Allditiorurl1y, 272 rppcal clses

related to dismissal, removal, demotion, and iines were deliberated and resolved through committee

processes. The commission also ptioritized psychosocial support' delivering counseling services

acrossregionatofficestosupportofficers,mentalhealthandwell.being.

Despite these successes, the Commission faced significant challenges due to austerity measures

implemented by the government in response to broader economic pressures' Budget rationalizalion

by the National Treasury resulted in cuts to the NPSC's budget, which negatively impacted key

activities such as police recruitment and the automation and drgtization of human resource

processes. However, the commission remains determined to overcome these consfraints by leveraging

technology to improve service delivery. Plans are underway to conduct online police recruitment' a

move aimed at addressing concerns raised by stakeholders in previous recruitment cycles' This digital

apptoachisexpectedtopromotefairness,transparency,andequityintheallocationofnational

opportunities, while also combating corruption in recruitment'

Looking ahead, the commission has outlined several priorities for the next fiscal year' These include

the online recruitment of 10,000 uniformed, non-uniformed officers and the decentralization of

commission services to Nakuru, Machakos, Kajiado, Embu, and Eldoret are also key priorities' The

,.
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Commission also recognizes the importance of aligning its policy programs with the Bottom-Up

Economic Transformation Agenda (BETA), which emphasizes digital platforms as key drivers of
inclusive Srowth and economic revitalization. By reviewing and realigning its policies ancl

proSramnles to the National agenda the Commission aims to create enabling environment fbr the NPS

to continue playing its central role in advancing Kenya's economic development and social progress.

In conclusion, the Commission expresses its deep appreciation to the National Treasury tbr its

continued support in availing resources to sustain its programs. As it moves forward, the Commission

calls rrpon all stakeholders to maintain their support and engagement. It remains conrmitted to

maximizing the impact of every resource allocated, ensuring that police officers are empowered to

serve the public with integrity, professionalism, and efficienc

I I
Sil\{\{'i,lt't\N\

PETER LETEY

CS/CHIEF EXECI.JTTVE OFFICER

NATIONAL POUCE SERVICE COMMISSION
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6. Statement of Performance Against Predetermined objectives for BY 2024125

The Commission has endeavored to reposition itself to better serve the human resource and welfare

neecls of Police Officers by strengthening the support and enabling services in the management and

administration of the Commission activities'

Section 81 (2) (0 of the Public Finance ManaSement Act, 2072 requires that' at the end of each

financial year, the Accounting officer when preparing financial statements of each National

Governnrent entity in accotdance with the standards and formats prescribed by the Public sector

Accounting Standards Board includes a statement of the national government entity's performance

against predetermined objectives.

The key strategic objectives of the National Police Service Commission 2019-2022 plan are toi

1. Delink and take over the NPSC civilian budget excluding the PFM staff from the fublic

Service Commission to the NPSC'

2- Harmonization of Terms and Conditions of Service of NPS civilian staff and NPSC staff'

3. Decentrali zation of NPSC HCM services to the Regions, counties and sub-Counties'

4. Automation of NPSC HCM processes through the acquisition of an ERP system'

5. Operationalization of the psycho-social support and wellness centre at the Headquarters

and the Regions'

6. Relocation of NPSC headquarters offices to new conducive offices at the Central Bank of

KenYa (CB0 Pension towers'

progress on the attainment of StrateSic Objectives through Performance Co'ntracting

For purposes of implementi ng and cascadinS the above development objectives to specific sectors, all

the devetopment objectives were made specific, measurable, achievable, realistic and tinre-bound

(SMARD and converted into development outcomes. Attendant indicators were identified for reasons

of tracking progress and pefiotmance measurement: Below we provide the progress on attaining the

stated objectives:
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No of Police Officers
recruited anrl Contirmed

5,00o 0 5,0oo

No of Mirrority and
marginalized groups
recruited

7,4OO 0 I,4OO

No of CadL't Officers
recruited

300 o 300

Target not Achieved.
The recruitment process
to be conducted in the
2025 / 26 financial year

finalized

o/o of al rpointments loo lo0 o Target Achieved

promotionsNo. of
processed

3,450 4,226 +776 Target Achieved

No of tr.ensfer &
secondment requests
processed

220 25 - 195 Tar3et not Achieved

7o of disciplinary cases

adjudicated( I 92 cases)

1Ot] 100 0 Target Achieved

"/o of appeal s ; r dj udicated
(272 cax.s)

100 100 0 Target Achieved

o/o of early I'etirements
approved (46 cases)

r00 100 o Target Achieved

1).Human
Resource

Management

Headquarters
Administrativ
e Services

Human
Resource

Services

Promotions &
Transfers

Discipline &,

Appeals
services

o/o of review and
implementatirrn of the
Succession lltanagement
Plan

100 100 0 Target Achieved

xxv I

Key I'erformance
Indicator

SUB-
PROGRAMME

Delivery Unit Key Output Annual
Target(s)

Actual As of
sOth June
2024

Name PoliceProgramme: Human
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100 0

T
!

Target Achievedr00% of officers counselled
(35,701)

I Tar8et not achieved due

to inadeqtatebudgetary
funding.

01No. of counselling units
operationalized

Counselling
servlces

Headquarters
Administrativ
e Services

2).
Counseling
Management
Serwices.

Tar8et not achieved due

to lack of access to NPS

payroll

202No. of NPS comPliance
Audit reports

Tartet not achieved due

to inadequate budgetarY
funding.

112No. of HR

automated
Module

Target Achievedo100 100% complaints received &
processed (1 I S)

Administratio
n Services

Headquarters
Administrativ
e Services

3).Administra
tion and
standards
setting

xxvll

Key
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lemarksYarianceActual As of
30th June
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Target(s)

Key Output-elivery Unit
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1, GovernanceStatement

a) Governance structure of the National Police Service Commission

MEMBEFIS OF THE NATIONAL POLTCE SEFIVICE COMMISSTON

€- &, en*

F.ta. L.L!,@esEtEi s..3r - r€.o

rG>
5-l€F,rtffi=

CO-OPTED MEMBEFI

.g
M*n-a I 
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b) Management committees
The commission .omprises of the fo[owing committees whose functions have been stipulated in pages v -

vii above.

- Executive Committee

Recruitment, Appointments, Confirmations and Welfare Committee

Appeals, Policy and Legal Affairs Committee

Promotions and Transfers Committee

Finance,Planning,AdministrationandProfessionalDevelopmentCommittee

Discipline and HR Audit Committee

Audit Committee

a.
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8. Management Discussion and Analysis

a) l{ey ptryams of the National Police Seryice Commission

The National Police Service Commission (NPSC) has developed a strategic plan to guide its operations and
priorities for the period 2023-2027. This plan outlines nine strategic goals aimed at strengthening the

Commission's mandate and enhancing service delivery within the National police Service (NpS). These

goals are:

i. Transform police recruitneat and appointtnent to ensure transparency, fairness, and merit-based
selection.

ii. Re-engineer promofions and tranders to support career protression and equitable deploynent.
iii. Strengthen disciplinary confrol and removal processes to uphold integrity and accor.rntability within

the Service.
iv. Enhance appeals hearing and review mechanisms to ensure justice and, procedural thirness.
v. Improve healfhc ate andwelfare for police officers to promote well-being and operational readiness.
vi' Promote and prclect sovereignfy, consfitufionalism, and democr:al:rc values, reinforcing the rule of

law.
vii. Devolve wtd decenfralizr, Commission services to improve accessibility and responsiveness across

regions.
viii. Reengineer Commission business processes for greater efficiency and modernization.
ix. Sfrengthen audtt ar.d compliance functions to ensure transparency and, adherence to statutory

obligations.
These strategic goals reflect the Commission's commitment to retbrm, prot'essionalisnr, and the continuous
improvement of hrrman resource ntana.genlent ll,ithin the NpS.

b) Key Areas of Statutory Compliance

Legal Framework Adherence

To fulfill its mandate, the Commission operates within a robust legal framework and adheres to several

key statutes, including:

. The Constitution of Kenya,2OlO
o National Police Service Commission Act,2O7l
o National Police Service Act,2077
o Leadership and Integrity Act,2012
o Public Finance Management Act, ZOl2

All decisions, policies, and operations of the Commission are aligned with these legal instruments to
ensure legitim acy and accountability.
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ii. Recruifnent and Ap'Pointrnents

NPSC is mandated to recruit, appoint., promote, and transfer police officers (excluding the Inspector-

General and Deputy IGs). These processes are condttcted transparently and competitively' in full

compliance with chapter Six of the constitution, which emphasizes leadership and inteSrity'

iii. Dscipline and Oversight

The Commission exercises disciplinary control over police officers, conducting hearings and enforcing

sanctions in accordance with legal procedures. These actions are guidedby Article 47 of the constitution

and the Fair Administrative Action Act, ensuring fairness and due process'

iv. Per{ormanceManagement

Through performance appraisal systems and enforcement of performance contracts, the Commission

monitors seryice delivery and ensures that officers meet professional standards and expectations as

required by law.

v. PublicParticipationandTranspaf,ency

The Commission actively engages stakeholders during recruitment exercises and policy development' This

fulfills the constitutional requirement under Article 10 for public particrpation and promotes inclusivity

and trust.

vi. FinancialAccountabilitY

NI.SC preparcs rud subulits lurnLurl brL.lgets .ill.1 fin:lllci:rl rc'Ports in line rvith the Public Finance

Managemellt Act. These reports are strbject to regular atrclits by the office of the Auditor-General'

reinforcing fiscal discipline and ttansparcncy '

vii. Reporting and Oversight

As required by law, the Commission submits annual reports to Parliament and the President' These reports

detail the Commission's activities, achievements, challenges, and strategic direction'

c) Major risks facing the oryanization

Despite its progress, the commission faces several risks that could hinder its effectiveness:

i. BudgetaryMisaligEnent: The appropriation of funds for human resource and welfare manaBement

resides with the Serwice, wfrite ihe- functional responsibility lies with the Commission, creating

operational and financial disconnects'

ii. luaarl+lrute nrrraing: Budgetary allocations remain insufficient compared to the scope of NPSC's

mandate.
iii. Public Perception challenges: There is a persistent negative perception and low public confidence

in the Commission's ability to effectively rnanate its mandate'

iv. efoersecurity Threats: Increased reliance on iechnology exposes the Commission to cyber risks

suchasdatabreachesandhacking,potenfiallycompromisingsensitiveinformation.

National Police
Annual RePort
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v. b'gal Misapphcation: Some institutions and office holders have misinterpreted the law, assuming
mandates that legally belong to the Commission, particularly in human resource management.

vi. legislative Amendments: Proposed changes to existing laws may dilute the Cornmission's tunctions
and weaken its authority.

vii. Non-Compliance by Stakeholders: Various institutions and indivicluals have failed to comply with
legal provisions, undermining the Commission's efforts and mandate.

The Commission remains vigilant in addressing these risks through strategic planning, stakeholder
engagement, and continuous legal and operational reforms.

d) Ivtaterial Atrears in Statutory and Financial Obligations

As of the reporting period, the Commission has largely met its statutory obligations, including remittances

to the Kenya Revenue Authority (KRA), National Social Security Fund (NSSF), and National Hospital

Insurance Fund (NHIF).

e) Reviewof the Economyand Sector

The broader economic and security landscape has influenced NPSC's operations. The Kenyan economy

has faced significant macroeconomic challenges in recent years, including high inflation, youth

Unemployment, public debt burdens, and the COVID- 19 pandemic's disruptions. These factors atf'ected

tovernment budget allocations across sectors, including security. Despite these constraints Commission

has prioritized police reforms, digtization while focusing on profess ionalization, human rights
compliance, and mdernization of the service to align with Kenya Vision 2030 and the Bottorn - Up

Economic Transformation Agenda (BmA).

f) FutureDevelo,pments

The Commission has outlined several strategic initiatives under its 2023-ZOZT Strategic plan:

' Full Digitization of HR funcfions: Expansion of HR VIIS to cover all human resource processes end-

to-end.

' Implementafim of the 2025 Regulations: Futl rollout of the new recruitment and appointment

regulations will enhance transparency and standardization.

t) Other Relevant lnformation

The Commission has continued to collaborate closely with the Independent Policing Oversight Authority
(IPOA), National Police Service (NPS), and other security agencies to enhance accountability and public

trust. Furthermore, gender mainstreaming and inclusion remain key priorities.
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g. EnvironmentalSustainabilitY

National Police Service commission exists to transform lives of the Police officers' This is our purpose;

the driving force behind everything we do. It's what guides us to deliver our strateSy, which is founded

on the NPSC Vision: Dignified and Professional Police officers'

Below is a brief highlight of our achievements on corporate Social Responsibility and Sustainability:

a) Sustainability strategy and prolile

The Commission has endeavored to remain a going concern through effective planning, budgeting

and implementation of its activities. The Commission also ensures continuous training of staff in

order to have an effective worKorce and also bridge succession gaps. By so doing, the commission

has been able to remain solvent and also able to atttact and tetain its workforce'

b) Environmental performance /climate change/ mitigation of natural disasters

Care for the environment is one of our key responsibilities and an impottar^t part of the way in

which the commission operates. The commission does this through proper waste manaSement'

During the financial year the commission undertook a tree maintenance exercise at the National

police College in Embulbul, Ngong. This will ensure contribution to achieving the constitutionally

acceptable forest cover of at least I0olo in Kenya'

c) Employee welfare

The commission puts employee welfare at the core of its decisions. To this end, the commission

has provided for a comprehensive medical insurance for its staff and dependants as one of the

employee welfare measures. The commission has also established the NPSC Staff Housing

Morttage and Car Loan scheme to enable employees own houses and motor vehicles at affordable

costs. In addition, the commission has established and registered the NPSC staff welfare

Association to handle other mafters that touch on staff welfare but are not covered in the

employment contracts e.g. financial assistance for sick parents. The commission has also ensured

staffs work in a conducive environment devoid of any health hazard'
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d) Operational practices/ Market place practices

The Commission has put efforts to ensure the following:

i. Responsiblecompetition practice.

The National Police Service Contmission offers equal services to all its clients and does not

discriminate on the basis of gender, a8e, persons living with Disability, race or religion.
ii. Responsible Supply chain and supplier relations

The Commission ensures all its procurement and recruitment processes are done in a

transparent and accountable manner with ftrll adherence to provisions of the law and

regulations in place.

iii. Responsrble marketing and advertisement

The Commission has a website that contains all the information relating to the organization

and can easily be accessed by the general public.

iv. Productstewardship

The Commission upholds the rights and fundamental freedoms as outlined in the Bill of
fughts contained in Chapter 4 of the Constitution of Kenya 2010.

e) CommunityEngagements-

The Commission ensures operational excellence in all its actirrities. Being a service institution,
the NPSC enstlres prompt and efficient service deliverv to all the clients on a timelv antl

satisfactory ntanner.
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The National Police Servic ommission f,rnancial statements were approved on 315t August, 2025 and

ap VC

10. Statement of Management Responsibilities

Section 8 I ( I ) of the Public Finance Management Act,2012 requires that, at the. end of each financial year,

the Accounting Officer for a National Government entity shal-l prepare financial statements in respect of

that entity. Section 81 (3) reqLrires the financial statemenis so prlpaied to be in.a form that complies with

relevant accounting ,tunaural ut ptescribed the Public Sector Accounting Standards Board ofKenya from

time to time.

The Accounting officer in charge of the National Police Service commission is responsible ,for the

preparation and"presentation oithl entity's financial statements, which give a true and fair view of the state

ofaffairs ofthe entity for and as at the end ofthe financial year (period) ended on June 30' 2025' This

,esfonsibifity includes: 1l; .aintaining adequate frnancial management arrangements and ensuring that

these continue to be effective it rorgno"ut the reporting period, (ii) maintaining-proper accounting records'

which disclose with reasonabl. u.."uru.y at ani tim;t:he financial position of the entity, (iii) designing'

i.pi.*.nting and maintaininf int.rnut .ontro[- relevant to the preparation and fair presentation of the

financial statements, and ensuiing that they are free from material misstatements, whether due to error or

fraud, (iv) safeguarding the assets ofthe entity; (v) selecting and applying appropriate accounting policies'

and (vi) making accounting estimates that are reasonable in the circumstances.

The Accounting Officer in charge of the National Police Service Commission accepts responsibiliry for.the

entity's financiat statements, whlch have been prepared on the Accrual Basis Method of Financial Reporting'

using appropriate accounting policies in accordance rvith Intemational Public Sector Accounting Standards

(tpSAS). The Accounting Oft.., is of the opinion that the entlty's financial statements give a true and fair

view of the state of entity,s transa"tions during the financial year ended June 30, 2025, and of the entity's

financial position as at that date. The Accountirlg Officer further confirms the completeness of the accounting

records maintained for the entity, which have been relied upon in the preparation of the entity's financial

statements as well as the adequacy of the system of interr-ral conttols.

The Accounting officer in charge of the National Police Service commission confirms that the entity has

complied fully ivith applicable G"ovemment Regulations and the terms oiexternal financing covenants (where

applicable), and that the entity's funds received-during the year under audit were used for the eligible purposes

ioiwt,i"t ii.,.y *.." intendei and were properly accounted for. Further the Accounting Officer confirms that

the NPSC financial statem;nts have been piepared in a form that complies with relevant accounting

standards prescribed by the Public Sector Accounting Standards Board ofKenya.

Approval of the financial statements

|)

'J

Peter Leley' EBS
Accounting Officer

xxxv

National Police Service Commission
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PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable finangial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on LaMulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

An Unmodified Opinion is issued when the Auditor-General concludes that the financial
statements are fairly presented in accordance with the applicable financial reporting
framework. The Report on Financial Statements should be read together with the
Report on Lawfulness and Effectiveness in the Use of Public Resources, and the Report
on Effectiveness of lnternal Controls, Risk Management, and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Ai'ticle 229 of the Constitution, the
Public Finance Management Act, 2012 and the Public Audit Act, 2015. The three parts
of the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Opinion

I have audited the accompanying transitional IPSAS financial statements of National
Police Service Commission 6et out on pages 1 to 30, which comprise of the statement
of financial position as at.30 June, 2025, and the statement. of financial performance,

Arport rrf n



statement of changes .in n'et assets, statement of cash' flows and statement of
comparison of budget and actual amounts for the year then ended and a summary of
significant accounting policies and other exptanatory information in accordance with the
provisions of Article 229 of the Constitution of.Kenya and. Seclion Q5 of the Public Audit
Act, 2015. I have obtained itt tne information and explanations which to the best of my
knowledge and belief, were necessary for the purpose of the audit.

ln my opinion, the transitional IPSAS financial statements present fairly, in all material
respects, the financial position of the National Police Service Commission as at
30 June, 2025 and of its financial performance and its cash flows for the year then
ended, in accordance with lnternational Public Sector Accounting Standards Accrual
Basis (including the transitional provisions permitted under IPSAS 33) and comply with
the National Police Service Commission Act,2011, the Public Finance Management
Act,2012 and The Treasury and Economic Planning Circular No.3 of 14 April,2025.

Basis for Opinion

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the National Police Service Commission
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other
ethical requirements applicable to performing audits of financial statements in Kenya. I

believe that the audit evidence I have obtained is sufficient and appropriate to provide a
basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Other Information

The Management is responsible for the Other lnformation set out on page iii to xxxv
which comprise of Key Entity lnformation and Management, Profile of Commissioners,
Profile of the Accounting Officer and Key Management, Statement by Accounting
Officer, Statement of Performance Against Predetermined Objectives, Governance
Statement, Management Discussion and Analysis, Environmental and Sustainability
Reporting, and Statement of Management Responsibilities. The Other lnformation does
not include the financial statements and my audit report thereon.

ln connection with my audit on the National Police Service Commission financial
statements, my responsibility is to read the Other lnformation and in doing so, consider
whether the Other lnformation is materially inconsistent with the financial statements or
my knowledge obtained in the audit or otherwise appears to be materially misstated. lf
based on the work I have performed, I conclude that there is a material misstatement of
this Other lnformation, I am required to report that fact. I have nothing to report in this
regard.

Report ofthe /uditor-()eneral on.National Police Service Commissionfor the year ended 30 June, 2025
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My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effects of the matter described in the Basis for Conclusion on
Lavyfulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied lawfully and in an effective way.

Basis for Conclusion

Non-Gompliance with the One-Third of Basic Salary Rule

Review of the Commission's payroll revealed that forty-eight (48) employees were paid
net salaries below the one-third basic pay threshold during of the year. This was
contrary to Sectionl9(3) of the Employment Act, 2007 which states that all deductions
made by an employer from the wages or salaries of his employees at any one time shall
not exceed two thirds of such wages or salaries.

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The
standards require that I comply with ethical requirements and plan and perform the audit
to obtain assurance about whether the activities, financial transactions and information
reflected in the financial statements comply in all material respects, with the authorities
that govern them. I believe that the audit evidence I have obtained is sufficient and
appropriate to provide a basis for my conclusion.

REPORT ON THE EFFECTIVENESS OF INTERNAL CONTROLS, RISK
MANAGEMENT AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015 and based on the audit
procedures performed, except for the effects of the matter described in the Basis for
Conclusion on the Effectiveness of lnternal Controls, Risk Management and
Governance section of my report, I confirm that nothing else has come to my attention
to cause me to believe that internal controls, risk management and governance were
not effective.

Report of the Auditor-General on National Police Service Commissionfor lhe year ended 30 June, 2025
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RESOURCES



Basis for Conclusion

Understaffing

The Commission's staff establishment provide for one thousand three hundred and
thirty{hree (1,333) employees. However, only two hundred and seventy-seven (277)
employees were in post as at the time of audit, resulting to a shortfall of one thousand
and fifty-six (1,056) employees across the various staff cadres.

ln the circumstances, the Commission may not be able to discharge its mandate
effectively since it does not have the required number of staff.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The
standards require that I plan and perform the audit to obtain assurance about whether
effective processes and systems of internal controls, risk management and overall
governance were operating effectively in all material respects. I believe that the audit
evidence I have obtained is sufficient and appropriate to provide a basis for my
conclusion.

Responsibilities of the Management and Commissioners

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards
(Accrual Basis) and for maintaining effective internal controls as Management
determines is necessary to enable the preparation of financial statements that are free
from material misstatement, whether due to fraud or error and for its assessment of the
effectiveness of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
Commission's ability to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless
Management is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

The Commissioners are responsible for overseeing the Commission's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Report of the Auditor-General on National Police Service Commission for the year ended 30 June, 2025
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Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards of Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or
error and to issue an auditor's report that includes my opinion in accordance with
Section 48 of the Public Audit Act, 2015. Reasonable assurance is a high level of
assurance but is not a guarantee that an audit conducted in accordance with lSSAls will
always detect a material misstatement when it exists. Misstatements can arise from
fraud or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the
authorities that govern them and that public resources are applied in an effective way. ln
addition, I consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1)(a) of the Public Audit Act,
2015.

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https://www.oaqkenva.qo.ke/auditor-qenerals-
responsibilities-for-audiU. This descri ption forms part of my auditor's report

CBS
AUDITOR-GENERAL

Nairobi

09 December,2025

Report of the Auditor-General on National Police Service Commissionfor the year ended 30 June, 2025
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Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

FCPA



National Police Service Commission

Annual Re rt and Financial Statements for the riod ended June 30,2025

12. statement ofFinancial Performance for the period ended June 30' 2025

Total erpenses

tatements set out on pages I were signed by

1,039,361,149

ee .t...,,.......'

Peter Leley, EBS

Accounting O{Iicer

Natio nal Po I ice S e rvic e C o mm iss ion

CPA Eric Nyaga

Head of Accounting Unit

ICPAK M/flo: 18635

Revenue from non-exchange transactions

999,150,162
5Transfers from exchequer

999,150,162Total

999,150,162Total revenue

Expenses

672,188,9156AEmployee costs

366,400,4s47AUse of goods and services

77 r,7808Depreciation and amortization expense

(40,210,987)
Surplus/Deficit for the Year

(40,210,987)
Net Surplus/Deficit

lr. 1r.

K n



Nat ional P ol ice Se rvic e C ommiss ion
Annual Report and Financial Statements for the period ended June 30, 2025

13. Statement of Financial Position as at,Iune 30, 2025

Non-Current Liabilities

Th nanc lstatem ages were s gned bytS

Peter Leley, EBS
Accounting Officer
National Police Service Commission

2

CPA Eric Nyaga
Head of Accounting Unit
ICPAK M/lrlo: 18635

Asscts

Current Assets

Cash and cash equivalents 9 t4,695,149 I t,679,4s2
Receivables from Non-Exchanse Transactions t0 l,5l 1,084 2,043,487
Total Cu rrent Assets 16,206,233 13,722,939
Non-Cu rrent Assets

Property, plant, and equ ipment lt I 5,363,91 5

Total Non-Current Assets 15,363,915

Total Assets (A) 31,570,148 13,122,939

Liabilities
Currcnt Liabilities
Trade and other payables t2 54,t22,166 t,596,t72
Refundable Deposits l3 t4,421,083 8,742,253
Current Provision l4 2,453,86t
Total Current Liabilities 70,997,110

t.l 2,028,015 2,028,0 r5

2,028'0 l5 2,028,015
Total Liabilities (B) 73,025,125 12,366,410

Net Assets (A-B) (41,,454,977\ I,356,499

Represented By:
Accumulated surplus (4t,4s4,977)
Net Assets (41,454,977) 1,,356,-199

&\

Period ns at
taie 30,2021

1 Kshs

Ope ning Statenenl
Iil Jalv 2021

10,3J8,125

Non-Current Provisions

Total Non-Current Liabilities

1,356,499



National Police Service Commission
Financial Statements for the Period ended 30th June, 2025

Annual RePort and

l4.StatementofChangesinNetAssetsfortheperiodendedJune30'2025

.1,980,6861,980,686As at 30th June2024
(cash basis)

00Adjustments:

(to recognize assets and liabilities)

(2,028,015)(2,028,015)Provisions

(1,596,172)(1,s96,172)Trade payables-Pending bills

1,356,4991,356,499As at lst July,2024

(40,2t0,987)
Surptus/ deficit for the Period

(40,210,987)

(2,600,488)Return to exchequer

(41,454,916)(41,454,916)As at 30th June 2025

3

(2,600,488)

,. -

ii



National Police Service Commission
Annual Report and Financial Statements for the period ended 30th June. 2025

Notes Kshs

Cash flows from operating activities

Receipts

Transfers from exchequer 5 999,t50,t62
Total receipts 999,150,162

Payments

Employee costs 6B 669,735,0s4

Use ol goods and services 7B 307,663,227

Total payments 977,398,281

Net cash flows from/(used in) operating activities l5 2l,75 t,88 r

Cash flows from investing activities

Purchase of PPE ( r 6,135,695)

Net cash flows from/(used in) investing activities (16,135,695)

Cash flows from financing activities

Return to Exchequer (2,600,488)

Net cash florr s from finlncing .\ctivitics (2,600,{38)

Net increase/(decrease) in cash & cash

eq uivalents
3,015,698

Cash and cash equivalents at the start ofthe period
( 1't July 2024)

9 11,679,4s2

Cash and cash equivalents at the end ofthe
period 9 l 4,695,I 50

I

I
rIrIIIIIIr

15, Statement of Cash Flows for the period ended 30th June, 2025

.l

,.

Period Ended lune il), 2025



National Police Service

Annual Report and Fi
Commission

nancial Statements for the Period ended .Iune 30. 2025

16. Statement of comparison of Budget & Actual amounts firr period ended 30th June,2025

Recurrent and Development Combined

t

I

Revenue
99v,999,1s0,1621,007,068,920(r24,203,39',7',)1,t3t,272,317

Transfers from exche uer

Other income

99"7,918,758999,150,1621,007,068,920(121,203,,397)1,131,272,317
Total revenue

Ex nses
99%6,045,942664,4t4,058670,460,000(4 r,000,000)

Em lo ees costs
t00%1,068,1l4308,286,871309,354,98510,640,964298,'7t4,021

Use of oods and services
100%15,320,9965,321,000s,321,000

Social benefits

Other payments: Acquisition of
Assets

99"7,114,060978,021,925(30,359,036)1,015,495,021
nscsTotal recurrent ex

Capital items

209,65021,723,28521,932,935(93,1r44,361)1r5,777,296Acquisition of PPE
99%209,65021,723,28521,932,935(91,ri44,361)115,177,296Total expe nses DeveloPment
990A7,323,711999,745,,2$91,007,068,920(124,203,397)1,131,212,317Total expenses

595,047595,011lus/ delicitSu I

5

B

7,918,758

71 I ,460,000

985,135,985

99Y.
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National Police Service Commission
Annual Reporl and Financial Statements for the period endetl J0th June, 2025

The National Police Service Commission Financial statements were approved on 3l st August 2025 and, signed by

N

Peter Leley, EBS
Accounting Olficer
Nalional Police Service Commission

Budget Reconciliation to the Statement of Cash !-lows tablc

CPA Eric Nyaga
Head of Accounting Unit
ICPAK M/lr{o: 18635

I

6t

Actual Surplus Amounts as per the statement of Budget 595,047

Cash and cash equivalents at the start of the period I t,679,452

Retum to Exchequer 2,600,488

Decrease in receivables (lmprests & salary Adances) 532,403

Increase in Payables (Refundabte Deposits) 5,678,830

Closing Cash and Cash Equivalent as per the statement of Cash llows 14,695,150

lt

W{t{itWtv'I\\Nlr}u

Amourlt in Kshs



National Police Service Commission
Annual Report and Financial Statements for the period ended 30rh June' 2025

These financial statements have been prepared in accordance with the Public Finance Management Act,2Ol2

and with the lntemational Public Sector Accounting Standards (IPSAS).

For the purpose of these financial statements, the National Police Service Commission has been categorized

as a Schedule I national govemment MDA in line with Section 4 of the Public Finance Management Act,

2012 read together with Regulation 2ll (2) of the Public Finance Management (National Government)

Regulations, 2015. Schedule I national government entities include Ministries, Departments, Agencies.

constitutional institutions and independent offices. MDAs are reporting entities whose primary objective is

to provide policy and coordination of govemment services.

The use of public resources by MDAs is primarily governed by Chapter l2 of the Constitution, the relevant

Appropriation Act, the Public Finance Management Act, of 2012, and the Public Procurement and Disposal

Act, of 20 I 5.

These financial statements were authorized for issue by the Accounting Officer on August 31,2025

The financial statements have been prepared in accordance with the Public Finance Management Act. and

International Public Sector Accounting Standards (IPSAS). The Commission has taken advantage of the

transitional provisions under IPSAS 33 and therefore these l't year financial statements are transitional

financial statements and the following elements of Property, Plant and Equipment and Inventory have not

been recognised as the Commission has taken advantage of the transition provisions outlined in IPSAS 33.

The Commission applied transitional provisions on recognition of Financial Assets and Financial Liabilities

in the I't year. Currently, the Commission is in the process of valuation of Assets to ensure full compliance.

7

17. Notes to the financial statements

l. Establishment

The National Police Service Commission is established by and derives its authority and accountability from

Article 246 of the Constitution of Kenya 2010. The National Police Service Commissbn is wholly owned by

the Government of Kenya and is domiciled in Kenya. The National Police Service Commission's principal

activity is to recruit and appoint persons to hold or act in offices in the service; to confirm appointments

within the National Police Service; to determine promotions and transfers within the National Police Service.

to exercise disciplinary control over and remove persons holding and acting in offices within the Service and

to perform any other functions prescribed by national legislation.

2. Statement of Compliance and Basis of Reporting

Statement of compliance



N ul iorutl P ol ice Sc rv ice ('omm i ss ion
Annual Report and Financial Statements for the period ended 30th June,2025

Reporting period

The reporting period for these financial statements is fbr the period ended 3Oth June, 2025

Basis of preparation

These financial statements have been prepared on a going concern basis, and the accounting policies have

been applied consistently throughout the period on an accrual basis unless otherwise specified (for example.

the Statement of Cash Flows). Under an accrual basis, revenues are recognized when rights to assets are

earned or levied rather than when cash is received, and expenses are recognized when obligations are incurred

rather than when they are settled. The financial statements have been prepared and presented in Kenya

Shillings to the nearest shilling. The accounting policies adopted have been consistently applied to all the

years presented.

Critical accounting judgements

IPSAS requires accounting judgements to be made in determining accounting policies that impact the

presentation of these financial statements. The most critical of these judgements, and their impact, are:

A revenue is an increase in the net financial position, other than increases arising from ownership

contributions. Revenue is required to be measured when the event occurs and when recognition criteria

(probable inflow of resources and ability to reliably measure their value) are met. Judgment is required to

determine if these criteria are met, panicularly where limited evidence is available at the time the revenue is

earned.

ll. Recognition <lf non-exchange expenses and liabilities

A liability is a present obligation of Nutional Police Servic'e ('ommission for an outflow of resources that

results from a past event. Expenses (and other liabilities) are recognized when there is a present obligation

(legal or constructive) as a result of a past event. An outflow of resources embodying economic benefits will

probably be required to settle the obligation and a reliable estimate ofthe obligation can be made. Judgement

is required in assessing each of these conditions, and theretbre reporting if an expense and a present

obligation should be reported. The Nationol Police Service Commission pursues a number of policy targets

8

Notes to the financial statements Continued

i. Recognition of revenue



Nalional PoIice Service Oommission
Annual Report and Financial Statements for the period ended 30'h June,2025
Notes to the financial statements Continued

and outcomes. However, the commitment to these targets and outcomes, generally, do not of themselves

constitute a present obligation unless the National Police Semice Commission is clear on the cost it intends

to incur, when payment will be made, and to whom and as a consequence has raised a valid expectation. As

a consequence, liabilities are not repofted for costs associated with the National Police Service Commi.ssion

policy objectives and targets.

Where a policy choice gives rise to an obligation that exists independently of the National Police Service

Commission '.s future actions, expenses (and other related liabilities) are recognized for that policy.

lll. Purpose and nature offinancial instruments

Judgment is required in determining whether financial assets (including investment in securities and

advances) and financial liabilities are held for trading or to provide a return through interest and principal

transactions. Depending on that judgment, financial instruments will be reported at fair value or on an

amortized cost basis.

Kenya's current National Determined Contribution (NDC) to deliver on the goals of the Paris Agreement

sets a headline target ofa 32 per cent emission reduction by 2030 relative to the business-as-usual scenario

of 143 MtCO2eq. National Police Service Commis.rion's commitment to climate change action does not

constitute a present obligation on the balance sheet but are disclosed separately.

v Physical assets

An asset is a resource presently controlled by the National Police Service Commi.s.sion as a result of a past

event. The primary reason for holding property, plant and equipment and other assets is for their service

potential rather than their ability to generate cash flows. Because of the types of services provided, a

significant proportion of assets used by public sector entities including roads, national parks, heritage

buildings etc are specialized in nature. There may be a limited market for such assets and so judgement is

required on measurement. Judgment is also required whether assets are held for commercial purposes or

public benefit purposes.

9

iv. Climate change obligations
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Annual Re rt and Financial Statements for the period ended 30th June,2025

Notes to the financial statements Continued
3. Summary of Significant Accounting Policies

a) Revenue recognition

i) Revenue from non-exchange transactions

Fee taxcs and lines

The National Police Service Commission recognizes revenues f'rom fees, taxes, and I'ines when the event

occurs and the asset recognition criteria are met. To the extent that there is a related condition attached that

would give rise to a liability to repay the amount, deferred income is recognized instead of revenue. Other

non-exchange revenues are recognized when it is probable that the future economic benetits or service

potential associated with the asset will flow to lhe National Police Service Commission and the fair value of

the asset can be measured reliably.

Revenues from non-exchange transactions with other government entities are measured at t'air value and

recognized on obtaining control of the asset (cash, goods, services, and property) if the transfbr is free from

conditions and it is probable that the economic benefits or service potential related to the asset will flow to

the Nutional Police Servic'e Commission and can be measured reliably. Development grants are recognized

in the statement of financial performance after meeting the revenue recognition criteria. Conditional grants

are recognized as revenue upon fulfilment of the set conditions.

ii) Revenue from exchange transactions

The Nutiorutl Police Service Commission recognizes revenue from the rendering of services by reference to

the stage of completion when the outcome of the transaction can be estimated reliably. The stage of

completion is measured by reference to labour hours incurred to date as a percentage of total estimated labour

hours. Where the contract outcome cannot be measured reliably, revenue is recognized only to the extent

that the expenses incurred are recoverable.

lnterest income is accrued using the effbctive yield method. The effective yield discounts estimated future

cash receipts through the expected life of the financial asset to that asset's net carrying amount. The method

applies this yield to the principal outstanding to determine interest income each period.

t0

Transfers from other qovernment entities

Rendering of services

lnterest income
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Continued

Renta lincome

Rental income arising from operating leases on investment properties is accounted for on a straight-line basis

over the lease terms and included in revenue

b) Budget information

The original budget for FY 2024125 was approved by the National Assembly on June 2024' Subsequent

revisions or additional appropriations were made to the approved budget in accordance with specific

approvals from the appropriate authorities. The additional appropriations are added to the original budget by

lhe National police service Commission upon receiving the respective approvals to conclude the final

budget. Accordingly, the National Police Service Commission recorded a budget cut of Kes 92'423'548 on

the2024125 budget following the governing body's approval' The National Police service Commission's

budget is prepared on a different basis to the actual income and expenditure disclosed in the financial

statements. The financial statements are prepared on an accrual basis using a classification based on the

nature ofexpenses in the statement offinancial performance, whereas the budget is prepared on a cash basis'

The amounts in the financial statements were recast from the accrual basis to the cash basis and reclassified

by presentation to be on the same basis as the approved budget. A comparison ofbudget and actual amounts'

prepared on a comparable basis to the approved budget, is then presented in the statement of comparison of

budget and actual amounts. In addition to the Basis difference, adjustments to amounts in the tinancial

statements are also made for differences in the formats and classification schemes adopted for the

presentation ofthe financial statements and the approved budget' A statement to reconcile the actual amounts

on a comparable basis included in the statement of comparison of budget and actual amounts and the actuals

as per the statement of cash flows has been presented under section eleven of these financial statements'

c) Investment ProPertY

Investment properties are measured initially at cost, including transaction costs' The carrying amount

includes the replacement cost of components of an existing investment property at the time that cost is

incurred if the recognition criteria are met and excludes the costs ofday-to-day maintenance ofan investment

property. Investment property acquired through a non-exchange transaction is measured at its fair value at

the date of acquisition. Subsequent to initial recognition, investment properties are measured using the cost

model and are depreciated over a l0-year period. Investment properties are derecognized either when they

have been disposed of or when the investment property is permanently withdrawn from use and no future

economic benefit or service potential is expected from its disposal'

t
ll ,

Notes to the financial statements
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The difference between the net disposal proceeds and the carrying amount of the asset is recognized in the

surplus or deficit in the period of de-recognition. Transfers are made to or from investment property only

when there is a change in use.

d) Property, plant, and equipment

AII property, plant, and equipment are stated at cost less accumulated depreciation and impairment losses.

Cost includes expenditure that is directly attributable to the acquisition of the items. When significant parts

of property, plant, and equipment are required to be replaced at intervals, lhe National Police Ser.t,ice

Commission recognizes such parts as individual assets with specific useful lives and depreciates them

accordingly. L,ikewise, when a major inspection is performed, its cost is recognized in the carrying amount

of the plant and equipment as a replacement if the recognition criteria are satisfied. All other repair and

maintenance costs are recognized in surplus or deficit as incurred. Where an asset is acquired in a non-

exchange transaction for nil or nominal consideration the asset is initially measured at its fair value.

e) Right of use asset

The right-of-use assets comprises the initial measurement of the corresponding lease liability, lease payments

made at or before the commencement day, Iess any lease incentives received and any initial direct costs.

They are subsequently measured at cost less accumulated depreciation and impairment losses. Whenever the

National Police Semice Commission incurs an obligation for costs to dismantle and remove a leased asset,

restore the site on which it is located or restore the underlying asset to the condition required by the terms

and conditions of the lease, a provision is recognized and measured under IPSAS 2l or IPSAS 26. To the

extent that the costs relate to a right-of-use asset, the costs are included in the related right-of-use asset,

unless those costs are incurred to produce inventories. Right-of-use assets are depreciated over the shorter

period of lease term and useful life ofthe underlying asset. Ifa lease transfers ownership ofthe underlying

asset or the cost of the right-of-use asset reflects that the National Police Seryice Commission expects to

exercise a purchase option, the related right-of-use asset is depreciated over the useful life of the underlying

asset. The depreciation starts at the commencement date of the lease. The right-of-use assets are presented

as a separate line in the statement of financial position.

-
t2
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Notes to the financial statements Continu ed

0 Tangible Natural Resources

The National Police service Commission NPSC) recognizes a tangible natural resource if, and only if: It is

probabte that service potential associated with the natural resource will flow to the NPSC; the NPSC controls

the tangible natural resource as a result of past events; and The tangible natural resource can be measured

reliably. where these criteria are not met, NPSC discloses the tangible natural resource in the notes to the

financial statements. where a tangible natural resource is recognized as an asset as the result ofan event that

is not a transaction in an orderly market, including non-exchange transactions, the asset shall be measured

initially at its deemed cost. NPSC shall apply IPSAS 46, Measurement when measuring the deemed cost of

such a recognized tangible natural resource. A recognized tangible natural resource acquired through an

exchange transaction shall be measured at its cost. The historical cost model is applied after initial

recognition less any depreciation and impairment losses'

g) Intangible assets

Intangible assets acquired separately are initially recognized at cost' The cost of intangible assets acquired

in a non-exchange transaction is their fair value at the date of the exchange. Following initial recognition'

intangible assets are carried at cost less any accumulated amortization and accumulated impairment losses'

Internally generated intangible assets, excluding capitalized development costs' are not capitalized and

expenditure is rellected in surplus or deficit in the period in which the expenditure is incurred' The usetul

life ofthe intangible assets is assessed as either finite or indefinite'

h) Research and develoPment costs

The MDA expenses research costs as incurred. Development costs on an individual project are recognized

as intangible assets when the MDA can demonstrate:

i) The technical feasibility of completing the asset so that the asset will be available for use or

sale

iDltsintentiontocompleteanditsabilitytouseorselltheasset
iii) How the asset will generate future economic benefits or service potential

iv) The availability of resources to complete the asset

v) The ability to reliably measure expenditure during development'

Following initial recognition of an asset, the asset is carried at cost less any accumulated amortization and

accumulated impairment losses. Amortization of the asset begins when development is complete' and the

asset is available for use. It is amortized over the period of expected future benefit' During the period of

development, the asset is tested for impairment annually with any impairment losses recognized immediately

D

in surplus or deficit

,. l3
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Notes to the financial statements Continued

i) Financial instruments

IPSAS 4l addresses the classification, measurement and de-recognition of financial assets and financial

liabilities, introduces new rules for hedge accounting and a new impairment model lor financial assets. Ile
National Police Service Commission does not have any hedge relationships and therefore the new hedge

accounling rules have no impact on lhe Company's financial statements. A financial instrument is any

contract that gives rise to a financial asset of one MDA and a financial liability or equity instrument of
another MDA. At initial recognition, the MDA measures a financial asset or financial liability at its fair value

plus or minus, in the case of a financial asset or financial liability not at fair value through surplus or deficit,

transaction costs that are directly attributable to the acquisition or issue of the financial asset or financial

liability.

i) Financial assets

Classification of financial assets

The MDA classifies its financial assets as subsequently measured at amortized cost, fair value through net

assets/ equity, or fair value through surplus and deficit based on both the MDA's management model for

financial assets and the contractual cash flow characteristics of the financial asset. A financial asset is

Ittcasurc.l at antortizetl c()st. whcll the tlnancial assct is held within a nlarlagelltcnt moc.lcl whose objective is

to hold financial assets to collect contractual cash flows and the contractual terms olthe financial asset give

rise on specified dates to cash flows that are solely payments of principal and interest on the principal

outstanding. A financial asset is measured at fair value through net assets/ equity if it is held within the

management model whose objective is achieved by both collecting contractual cash flows and selling

financial assets and the contractual terms ofthe financial asset give rise on specified dates to cash flows that

are solely payments ofprincipal and interest on the principal amount outstanding. A financial asset shall be

measured at fair value through surplus or deficit unless it is measured at amortized cost or fair value through

net assets/ equity unless an MDA has made an irrevocable election at initial recognition for particular

investments in equity instruments.

Subsequent measu rement

I4

Based on the business model and the cash flow characteristics, the MDA classifies its financial assets into

amortized cost or fair value categories for financial instruments. Movements in fair value are presented in

either surplus or deficit or through net assets/ equity subject to certain criteria being met.



National Police Service Commission

Annual Re rt and Financial Statements for the eriod ended 30th June, 2025

Notes to the financial statements Co ntin ued

Amortized cost

Financial assets that are held for collection ofcontractual cash flows where those cash flows represent solely

payments of principal and interest, and that are not designated at fair value through surplus or deficit' are

measured at amortized cost. A gain or loss on an instrument that is subsequently measured at amortized cost

and is not part of a hedging relationship is recognized in profit or loss when the asset is de-recognized or

impaired. Interest income from these financial assets is included in finance income using the effective interest

rate method

Fair value through net assets/ equity

Financial assets that are held for the collection of contractual cash flows and for selling the financial assets'

where the assets' cash flows represent solely payments of principal and interest' are measured at fair value

through net assets/ equity. Movements in the carrying amount are taken through net assets' except for the

recognition of impairment gains or losses, interest revenue, and foreign exchange gains and losses which are

recognized in surplus/deficit. Interest income from these financial assets is included in finance income using

the effective interest rate method.

Trade and other receivables

Trade and other receivables are recognized at fair values less allowances for any uncollectible amounts'

Trade and other receivables are assessed lor impairment on a continuing basis' An estimate is made of

doubtful receivables based on a review of all outstanding amounts at the year-end'

Fair value through surplus or deficit

Financial assets that do not meet the criteria for amortized cost or fair value through net assets/ equity are

measured at fair value through surplus or deficit. A business model where the MDA manages financial assets

with the objective of realizing cash flows through solely the sale of the assets would result in a fair value

through a surPlus or deficit model.

Impairment

TheMDAassesses,onaforward-lookingbasis,theexpectedcreditloss(.ECL')associatedwithitsfinancial

assets carried at amortized cost and fair value through net assets/equity. The MDA recognizes a loss

allowance for such losses at each reporting date. Critical estimates and signif,rcant judgments made by

management in determining the expected credit loss (ECL) are set out in Note xx'

tt
l5,.
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ii) Financial liabilities

Classification

The MDA classifies its liabilities as subsequently measured at amortized cost except for financial liabilities

measured through profit or loss.

j) Inventories

Inventory is measured at cost upon initial recognition. To the extent that inventory was received through
non-exchange transactions (for no cost or a nominal cost), the cost of the inventory is its fair value at the
date of acquisition. Costs incurred in bringing each product to its present location and conditions are
accounted for, as follows:

i) Raw materials: purchase cost using the weighted average cost method.

ii) Finished goods and work in progress: cost of direct materials and labour and a proportion of
manufacturing overheads based on the normal operating capacity but excluding borrowing costs.

After initial recognition, inventory is measured at the lower of cost and net realizable value. However, to the

extent that a class of inventory is distributed or deployed at no charge or for a nominal charge, that class of
inventory is measured at the lower of cost and current replacement cost. Net realizable value is the estimated

selling price in the ordinary course of operations, less the estimated costs of completion and the estimated

costs neccssary to rnake the sale, exchange, or distribution. Inventories are recognized as an expense rvhen

deployed for utilization or consumption in the ordinary course of oper ations of the MDA.

k) Provisions

Provisions are recognized when the MDA has a present obligation (legal or constructive) as a result of a past

event, it is probable that an outflow of resources embodying economic benefits or service potential will be

required to settle the obligation and a reliable estimate can be made of the amount of the obligation. Where

the MDA expects some or all of a provision to be reimbursed, for example, under an insurance contract, the

reimbursement is recognized as a separate asset only when the reimbursement is virtually certain. The

expense relating to any provision is presented in the statement of financial performance net of any

reimbursement.

t6
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Notes to the Financial Statements (Continued)

l) Social Benefits

Social benefits are cash transfers provided to i) specific individuals and/or households that meet the eligibility

criteria, ii) mitigate the effects of social risks and iii) Address the needs of society as a whole' The MDA

recognizes a social benefit as an expense for the social benefits scheme at the same time that it recognizes a

liability. The liability for the social benefit scheme is measured at the best estimate of the cost (the social

benefit payments) that the MDA wilI incur in fulfilling the present obligations represented by the liabitity'

m)Contingent liabilities

The MDA does not recognize a contingent liability but discloses details of any contingencies in the notes to

the financial statements unless the possibility of an outflow of resources embodying economic benefits or

service potential is remote.

n) Contingent assets

The MDA does not recognize a contingent asset but discloses details of a possible asset whose existence is

contingent on the occurrence or non-occurrence ofone or more uncertain future events not wholly within the

control of the lvtDA in the notes to the financial statements. Contingent assets are assessed continually to

ensure that developments are appropriately reflected in the financial statements' If it has become virtually

certain that an inflow of economic benefits or service potential will arise and the asset's value can be

measured reliabty, the asset and the related revenue are recognized in the financial statements of the period

in which the change occurs'

o) Nature and PurPose of reserves

The MDA creates and maintains reserves in terms of specific requirements

p) Changes in accounting policies and estimates

The MDA recognizes the effects ofchanges in accounting policy retrospectively' The effects ofchanges in

accounting policy are applied prospectively if retrospective application is impractical'

7
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q) Employee benefits

The MDA provides retirement benefits for its employees and directors. Defined contribution plans are post-

employment benefit plans under which an MDA pays fixed contributions into a separate MDA (a fund), and

will have no legal or constructive obligation to pay further contributions if the fund does not hold sufficient

assets to pay all employee benefits relating to employee service in the current and prior periods. The

contributions to fund obligations lor the payment of retirement benefits are charged against income in the

year in which they become payable. Defined benefit plans are post-employment benefit plans other than

defined-contribution plans. The defined benefit funds are actuarially valued tri-annually on the projected unit

credit method basis. Deficits identified are recovered through lump sum payments or increased future

contributions on a proportional basis to all participating employers. The contributions and lump sum

payments reduce the post-employment benefit obligation.

r) Foreign currency transactions

Transactions in foreign currencies are initially accounted for at the ruling rate ofexchange on the date olthe

transaction. Trade creditors or debtors denominated in foreign currency are reported on the statement o[
tlnancial position rcponing date by applying the exchange ratc on rhat date. Exchange difterences arising

from the settlement ofcreditors, or from the reporting of creditors at rates different tiom those at which they

were initially recorded during the period, are recognized as income or expenses in the period in which they

arise.

s) Borrowing costs

Borrowing costs are capitalized against qualifying assets as part of property, plant, and equipment

Such borrowing costs are capitalized over the period during which the asset is being acquired or constructed

and borrowings have been incurred. Capitalization ceases when the construction of the asset is complete.

Further bonowing costs are charged to the statement of financial performance.

t) Related parties

The MDA regards a related party as a person or an MDA with the ability to exert control individually or

jointly or to exercise significant influence over the MDA, or vice versa. Members of key management are

regarded as related parties and comprise the directors, the CEO and senior manugers.

a.
l8

Retirement benefit plans



National Police Serv

Annual RePort and
ice Commission
Financial Statements for the Period ended 30th June, 2025

Notes to the Financial Statements (Cont in ued)

u) Service concession arrangements

The MDA analyses all aspects of service concession arrangements that it enters into in determining the

appropriate accounting treatment and disclosure requirements' In particular, where a private party contributes

an asset to the arrangement, the MDA recognizes that asset when, and only when' it controls or regulates the

services the operator must provide together with the asset, to whom it must provide them, and at what price'

In the case ofassets other than ,whole-of-life' assets, it controls, through ownership, beneficial entitlement

or otherwise - any signif,rcant residual interest in the asset at the end of the arrangement' Any assets so

recognized are measured at their fair value. To the extent that an asset has been recognized' the MDA also

recognizes a corresponding liability, adjusted by a cash consideration paid or received'

v) Cash and cash equivalents

cash and cash equivalents comprise cash on hand and cash at the bank, short-term deposits on call and highly

liquid investments with an original maturity of three months or less, which are readily convertible to known

amounts of cash and are subject to insignificant risk of changes in value' Bank account balances include

amounts held at the Central Bank ofKenya and at various commercial banks at the end ofthe financial year'

w) Biological Assets

All biological assets (including those acquired biotogical assets through a non-exchange transaction) arc

measured at fair value less costs to sell unless fair value cannot be measured reliably' Agricultural produce

is measured at fair value at the point of harvest less costs to sell. Any change in the fair value of biological

assets during a period is reported in surplus or deficit'

x) Comparatives

In preparing these financial statements the MDA has elected to apply paragraph 79 of IPSAS 33, which

allows for the election by an MDA to present one statement of financial performance, one statement of cash

flow, one statement ofnet assets and the statement offinancial position and an opening statement offinancial

position as at the time offirst-time adoption of the accrual basis of accounting.

t9 a. t,.
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Notes to the Financial Statements (Continued)

,1. Significant Judgments and Sources of Estimation Uncertainty

Estimates and assu mptions

The key assumptions concerning the future and other key sources of estimation uncertainty at the reporting

date, that have a significant risk of causing a material adjustment to the carrying amounts of assets and

liabilities within the next financial year, are described below. The MDA based its assumptions and estimates

on parameters available when the consolidated financial statements were prepared. However, existing

circumstances and assumptions about future developments may change due to market changes or

circumstances arising beyond the control of the MDA. Such changes are reflected in the assumptions when

they occur.

Useful lives and residual value

The useful lives and residual values of assets are assessed using the lollowing indicators to inform potential

future use and value from disposal:

a) The condition of the asset based on the assessment oIexperts employed by the MDA.
b) The nature ofthe asset, its susceptibility and adaptability to changes in technology and processes
c) The nature of the processes in which the asset is deployed.
d) Availability of funding to replace the asset.
e) Changes in the market in relation to the asset

Provisions

Provisions were raised and management determined an estimate based on the information available.

Additional disclosure of these estimates of provisions is included in Note 14. Provisions are measured at the

management's best estimate of the expenditure required to settle the obligation at the reporting date and are

discounted to present value where the effect is material.

2o

The preparation of the MDA's financial statements in conlormity with IPSAS requires management to make

judgments, estimates and assumptions that alfect the reported amounts of revenues, expenses, assets and

liabilities, and the disclosure ofcontingent liabilities, at the end ofthe reporting period. However, uncertainty

about these assumptions and estimates could result in outcomes that require a material adjustment to the

carrying amount of the asset or liability affected in future periods. State all judgements, estimates and

assumptions made:
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5. Transfers from the Exchequer

6 B. Employee Costs - Statement of Cashflows

999,150,162Recurrent

Development
999,150,162999,150,162Total

407,236,068
Basic salaries of permanent employees

175p02 9s6Personal allowances - part of salary

81,275,034ScS mheuc rc San Sona ou oS voC mnL) tosn r ubr o rycn1E povp

5.320.996
Gor ernmetrt Pe nsion autl Retirement Bcncfits

2,453,861
Current GratuitY Proviston

672 188,915Employee costs

407,236,068

t75902 956Personal allowances - part of salary

8t,275,034
loyer contributions to compulsory national social security schemes

Emp

s,320,996
Government Pension and Retirement Benefits

669,,135 05,1Employee costs

a. 2l
t

(Contin ued)

6. A Employee Costs - Statement of Financial Performance

ltllll)l

0999,150,162
000

0

I

ial

Basic salaries of permanent employees
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t.981.7n7

Utilities, supplies and services 8,527,777

Communication, supplies and services 9,872.1t9

Domestic travel and subsistance 9,253,099

Foreign travel and subsistence

Printing, advertising, and information supplies & services 5,244,597

Rentals of produced assets 122.781,t96

Training expenses 8,289,532

Hospitality supplies and services 5.67 s,699

Insurance costs 52,s t7,0s8

Specialized materials and services r,293,508

Bank Charges

Office and general supplies and services t,547,743

Fuel Oil and Lubricants 1,585,s64

Routine maintenance - vehicles and other transport equipment

Routine maintenance - other assets 493,070

Other operating expenses 137,337,705

Total Use of Goods and Services J66,,100,{5.1

t
22

Notes to the Financial Statements (Continued)

7. A. Use of Goods and Services - Statement of financial performance
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7 B, Use of Goods - statement of Cashflow

Utilities, suPPlies and services
6,365,300

Communication, supplies and services
6,897,8 l4

Domestic travel and subsistance

Foreign travel and subsistence
702,917

advertising, and information supplies & servicesPrinting,
96,883,744

Rentals of Produced assets

1,419,110
Training exPenses

5,184,299
Hospitality supplies and services

49,61 8,500
lnsurance costs

1,293,508
Specialized materials and services

Bank Charges

Office and general supplies and services
1,585,564

Fuel Oil and Lubricants
| ,981 ,7 87

Routine maintenance - vehicles and other transport equipment

Routine maintenance - other assets

r37,337,705
Other operating exPenses

-5,678,830
Less : Increase in PaYables

-532,403
Less : Decrease in Receivables

307,663,227
Total Use of Goods and Services

493.070

23 ai

3,060,729

1 ,050,41 3
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8. Depreciation and Amortization Expense

Property, plant and equipment 771,780

Tota l 771,780

9. Cash and Cash Equivatents

9 (a) Detailed Analysis of the Cash and Cash Equivalents

Recurrent Account 257,360 2,600.488
Deposits Account 14,42t,083 8,742,253
Cash on Hand t6,706 336,7n

Tota I I {,695,149 11,679,452

Recurrent Account

10001181486 257,360 2,600,488

1000t82202
14,42t,083

8,742,253
Others (Specify)
Central Bank of Kenya, CBK I 65

Kes- NPSC

10001182563 0

0

Cash on Hand 16,706 336,71
Sutr- Total

14,695,149
11,679,452

-
24
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Opening statcment
l't.lrrly 2024

Kshs

statement
ir ri!-aEtr-F!i!

CBKOOI

Deposits Accounts

Grand Total
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Notes to the Financial Statements (Continued)

10. Receivables from Non-Exchange Transactions

Opening statement

I't July 2024
Period ended

30rh June 2025
Description

KshsKshs

Prepayments

a) Less: impairment allowance

b) Total Receivables

Current receivables

4l 9,000203,600Suspense & clearance accounts

012,070Government Imprest Advances

1,295,414Domestic Debtors & Advances

2,043,487l,5l I 
'08,1Total cu rrent receivables

2,043,487
I,511,084Total receivables from non-exchange transactions

"h of

the

total

Opening

statement

l't July 2024

Current

FY

o/" of the

total
Ageing Analysis - Receivables from non-exchange

transactions

t4%294,487t2%117,484Less than I year

Between | -2 years

86%1,749,0001,333,600Over 3 years

100"/r2,043,4871,511,084Total

25

1,624,487

b) Non-currentreceivables

88%

1000



National Police Service Commission
Annual Repo rt and Financial Statements for the period ended 30th June, 2025

Notes to the Financial Statements (Continued)

Valuation

Items o[ PPE are valued at Historical cost at the point of recognition in the financial statements.

Where historical cost is not available or the item has been acquired at, PPE has been valued at the

current operational value which is the amount the MDA would pay for the remaining service

I l. Property, plant, and equipment

J0.00%Depreciation Rate

Cost Kshs Kshs Kshs

Opening Bal as lst ,luly 2024

2,572,600Additions r 3,563,095 r 6,135,695

Disposals

Transfer/Adjustments

As At 3l June 2025 2,572,600 13,563,095 16,135,695

Depreciation And Impairment
771,780Depreciation 771,780

Impairment

Transfer/Adjustment

771,,780As At Jl .Iune 2025 771,781J

Net Book Values

Opening Bal as at Ist July 2024

As At 3l June,2025 I,800,820 I3,563,095 15,363,915

26
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12. Trade and Other PaYables

13. Refundable Deposits and Prepayments

01,596,172Opening Balance as at
1,596,1723t ,961,777Trade payables

20,564,217Other ables
1,596,17254,122,166Total trade and other PaYables oh of

the
total

Opening
statement
1't July
2024

"/o of
the total

Current
FY

Ageing Analysis - Receivables from non-exc

transactions

hange

88%47 ,821,446Less than I year
100%1,596,172t2%6,300,720Betweenl-2Years

Over 3 years

l00o/r1,596,112l00o/o54,122,166Total

8,601 , I 8512,381,363

Prepayments

r 41 ,0682,039,720Other deposits

8,742,25314,421,083Total deposits

7o ofthe
total

Opening
statement lst

luly 2024

7o ofthe
total

Current
FY

Ageing Analysis - Receivables from non-

exchange transactions

51%4,46s,605420h6,003,770Less than I year
3703,235,6971902,669,780Between I -2 Years

l2Yor,040,95137%5,747,5t3Over 3 years

100%9,,142,25314,421,063Total

O ta

I

f,
Customer deposits

100%

27
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14. Provisions

15. Cash Generated from Operations

16. Contingent Assets and Contingent Liabilities

Contingcnt liabilities
Thecommissionhassix(6)caseswhereitisrequiredtopayadecretal sumof Kshs 16,171,266.41

The commission has appealed these cases and we are awaiting the judgement of the court.

17. Events after the Reporting Period

There were no material adjusting events after the reporting period

18. Ultimate And Holding MDA

The MDA ultimate parent is the Government of Kenya.

Opening bal lst July
2,028,0r 5 2,028,01s

Additional provisions
2,453,861 2,453,861

Provision utilised
Total provisions period

end 4,48I,876 .r,.l8 t,876
Current Provisions

2,453,86t 2,453,861
Non-current Provisions

2,028,0t5 2,028,0 r 5

Surplus for the period before tax 40,210,987

Adjusted for:
Depreciation 77 1.780

Working capital ad.iustments

Decrease in receivables 532.403

Increase in payables 60,65 8,685

Net cash flow from operating activities 2l,751,881

28
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19. Currency

The financial statements are presented in Kenya Shillings (Kshs) and is rounded offto the nearest

shilling.

-
29
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20. Appendices

Appendix l: Implementation Status of Auditor-General's Reconr mendations
The following is the summary of issues raised by the extemal auditor, and management comments that were provided to the auditor

This scenario arose from tlre introduction
of 7 .50,6 Housing Levy and '!.7 5",6 Social
Health Authority (SHA) tle.[uctions.
To address this, management has frozen

loan applications approval lor staff.

The understaffing is as a rcsult of the
freeze on recruitment by tlre National
Treasury. We have now bee n granted an
approval to recruit one hurrdred and forty-
nine (149) additional staff rs the first
phase of resolYint the matlcr.

Accounting Officer

3 l't August, 2025

r

I

Non-compliance with the One-Third

of Basic Salary Rule.

Not resolved 30 June, 2026

Understaffing - Only 271 employees

were in post at the time of audit out

of an establishment of 5 I I employees

resulting to a shortfall of240
employees.

30 June, 2026

30

Not resolved



National Police Service Commission

Annual Report and Financial Statements for the period ended 30tr'June, 2025

Appendix II: Fixed Asset Register

I

I

160,246,717160,246,717Buildings and structures

227,644,2t6227,644,216Transport equipment

29,906,37029,276,370Office equipment, lumiture and fittings

49,751,41547,178,815ICT Equipment

74,t43,501

?.572,600

(r30,000

74,t43,501Machinery and Equipment

77,799,52511,933,09564,866,430Work in Progress

619,491,74416,135,695603,356,0,19Total

3l



Note Current Period Previous Period

Kshs Kshs

FINANCIAL ASSETS

Cash and Cash Equlvalents
Bank Balances 224 14,678,442.75 't 1 ,342 ,7 41 .35

Cash Balances 228 16,705.50 336.710.65

Total Cash And Cash Equivalenls 14,695,148.25 11,679,452.00

Accounls Receivabl€s - Outslanding lmprest
and Clearence Accounls

1,511,084.00 2 ,O43 ,487 .00

TOTAL FINANCIAL ASSETS 16,206,232.25 13,722,939.00

Financial Liabllllies

Accounts Payables - Deposits 24 14,421,082.75 I,7 42,253.25

NET FINANCIAL ASSETS 1,785,149.50 4,980,685.75

REPRESENTED BY
Fund Balance b/lwd 25 4,980,685.75 2,455,544.95

Prlor Year Adlustmenl 26 (2,600,488.10) (76,834.45)

Surplus/Deficil lor ths Year (59s,048.1s) 2,601,975.25

NET FINANCIAL POSITION 1 ,785,149.50 4,980,685.75

The Stalement has been prepared, reviewed and approved by the lo

4nn-,xJ,l el, /0, M ar.cttrrte

/-
Prepared By:

Reviewed By

Approved By

Date

Date

Date

Llo

Pfl nl.d o.: 29.AUG.2025 12135

Slatement of Flnanclal Posltlon

Entity: 2101-National Police Service Commission

Current Period: JUL-24 To JUN-25

Gompare With: JUL-23 To JUN-24



)M(ffi

The Statemenl has been prepared, reviewed and approved by the,ollowi

€nnnt,le.& ilttGfrrlt oG 7D LA,Prepared By:

Reviewsd By

Approved Byl

Date

Date

Date

L"-

Note Current Period Previous Period

RECEIPTS

Tax R6ceipts l 0.00 0.00

ToaiaiSaaurity Coilnbution 2 0.00 0.00

Proceeds from Domestic and Foreign Grants 3 0.00 0.00

Exchequer r€leases 4 999,1 50,161 .70 1 ,170,040,880.25
Translers lrom Other Gov6rnment Entities 5 0.00 0.00

Trocsedalrom DomestiC Borrowings 6 0.00 0.00

Proceeds lrom Foreiqn Borrowings 7 0.00 0.00

Proceeds lrom Sales ol Assets I 0.00 130.500.00

Reimbursements and Refunds I 0.00 0.00

Returns of Equity Holdinqs 10 0.00 0.00

Olher R€c6ipts 11 0.00 0.00

TOTAL RECEIPTS 999,150,161 .70 1 ,170,171,380.25

PAYMENTS
Compensation ol Employe€s 12 664,4 r 4,058.30 605,809,567.85
Use ol goods and Services 13 308,286,870.70 378,305,331.75
Subsidi6s '14 0.00 0.00

iranslers lo Olher Governmenl Units 15 0.00 0.00

Olher Grants and Translers 0.00 000
Social Securily B€netits 17 5,320,995.65 6,109,991 .20

Acquisilion ol Assels 18 21,723,285.20 177,344,514.20

Finance Cosls, includino Loan lnteresl 19 0.00 0.00

Repayment of Principal on 0omestic and Foreign
Borrowing

20 0.00 0.00

Olher Daym6nls 21 0.00 0.00

TOTAL PAYMENTS 999,745,209.85 1 ,167,569,405.00

SURPLUS/DEFICIT (595,048.1s) 2,601,975.25

Pnnt.d oni 29.AUG-2025 12:47
Prinled by : KIRWAP

Pa96 I ot I

STATEMENT OF RECEIPTS AND PAYMENTS

Entity: 21 0l-National Police Service Commission

Current Period: JUL-24 To JUN-25

Compare Wilh: JUL-23 To JUN-24

tl



The Statement has been prepared, reviewed and approved by the lollowi

EnrnnV,lE {), Mt*a (LL

STATEMENT OF CASH FLOW

Entity: 2101-National PoliceServiceCommission

Currenl Period: JUL-24 To JUN-25

Compare With: JUL-23 To JUN-24

7/o6lu>{

0.00
0.00

605.809,567.85

Prepared By:

Reviewed By

Approved By

0

) /a

L
Date

. Dale

Nole Current Period Previous Period

Kshs

R6celpts and opsratlng incomo
Tax Hecei IS 1 0.00 0.00

Social Secu Contribution 2 0.00 0.00

Proceeds lrom Domestic and
Grants

orergn 3 0.00 0.00

Exche uer releases 4 999,150,161.70 1,170,040,880.25

Transters from Other Governmenl
Entities

5 0.00 0.00

9 0.00

Returns ol E uil Holdin s 10 0.00

Other Receipts 't 
1 0.00 0.00

Paymenla lot Operatlng Expenscr
Compensation ol Employees 12

Use ol goods and Services 13 308,286,870.70 378,305,331.75

Subsidies 14 0.00 0.00

Translers to OtherGovernment Units 15 0.00 0.00

Other Grants and Translers 0.00 0.00
-SdEfSscurity Benetrls 17 5.320,995.65 6,109,991.20

Finance Cosls, including Loan lnterest 19 0.00 0.00

Other payments 21 0.00 0.00

Adiusted lor
Adiustments during the year 6,21 1,232.50 4,787,855.50

(2,600.488.1 0) (76,834.45)

Nel Cash From Operaling Activllies 24,738.98t.45 184.527,010.50

Cash Flow From lnvesllng Actlvitles
Proceeds lrom Sales ol Assets I 0.00 130.500.00

Acquisition ol Assels 18
B

21.723.285.20 177.344,514.20
(21 ,723,285.20\ 1177 ,214.014.201

Cash Flow From Borrowlng Actlvil ies
6 0.00 0.00Piocoeds kom Domaslic Borrowings

Proceeoslrom foreign B owings 7 0.00 0.00

n-epayrnent ot Fiincipal on Domestic
and Foreign Borrowing

20 0.00 0.00

Net Cash Flow From Flnanclng
Actlvitles

c 0.00 0.00

NET INCREASE IN CASH AND CASH
EOUIVALENT

A+B+C 3,015.696.25 7.3 r 2,996.30

Cash and Cash Equlvalent at
BEGINNING ol The Year

1 1,679,452.00 4,366,455.70

Cash and Cash Equivalent at END ol
The Yoar

22A+228 14,695,148.25 11.679,452.00

Pnnr.d on: 29.4UG.2025 l2:.3 Page I ol I

Dale:

Kshs

Reimbursements and Relunds

664,4r4,058.30

16

Prior vear adlustments

Net Cash Flow From lnvesting
Actlvltles



1 Tax Rocolpts

Item Descrlptlon Item Code Current Perlod Previous Perlod

Kshs Kshs

Taxes on lncome, Prolils and Capital Gains 1 1 10000 0.00 0.00

Taxes on Payroll and Wo lorce 1120000 0.00 0.00

Taxes on Properly 1 130000 0.00 0.00

Taxes on Goods and Servic€s 1 140000 0.00 000

Taxes on lnlernalional Trade and Transaclions r r 50000 0.00 000

Olher Taxes (not glsewher€ classrlied 1 160000 0.00 0.00

TOTAL 0.00 0.00

2 Soclal Socurlty Contrlbutlon

3 Procoeds trom Domostic and Forelon Grants

4 Exchequor releases

Item Descrlptlon Item Code Current Perlod Prevlous Period

Kshs Kshs

Exchequer Roleases/ Provisioning Account lor O1 991020r r2s,826,482.30 r 15,060,926.70

Exchequ6r Rol6as6s/ Provisioning Accounl lor Q2 9910201 350,545,9r 3.80 435,001.699.05

Excheouer RelBas6s/ Provisionino Accounl lor 03 9910201 180,112.383.30 197.5r 2.513.00

Exchequer Releasss/ Provisionino Account lor 04 991020'l 339,665,382.30 122,165,741.50

TOTAL 999,150,16r.70 1,170,040,880.25

5 Transfer3lrom Othar Governmenl Entltles

llam Osscrlptlon Item Code Currsnt Perlod Prevlous Perlod

Kshs Kshs

Grants received by Cenlral Govt hom G€neral Govt
unils

1330100 0.00 0.00

Grants Floceived lrom Gonoral Govl units by Local
Aulhorilies

1330200 0.00 0.00

Grants to Fund Accounls lrom Csnl.al Govt Budoel 1330300 0.00 0.00

Granls lo other G6noral Govt units lrom GeneralGovl
unils

1330400 0.00 0.00

TOTAL 0.00 0.00

6 Proceeds rrom Domestlc Borrowlngs

Itsm Descriptlon Item Codo Curront P€rlod Previous Perlod

Kshs KshS

Borrowing within Gsneral Governmenl 5110r00 0.00 0.00

Borrowing lrom Monelary Aulhorilies I Central Eank 51 10200 0.00 0.00

Olher Oom€slic Doposltory Corporations (Commercial
Banks)

51 r 0300 000 000

Borrowing kom Olhsr Oomeslic Financial lnstilulions 5l 10400 0.00 0.00

Borrowing lrom Olh6r Oomoslic Crodilors 5r 10500 0.00 000
Domestic Currency and oeposit 5r r0600 0.00 000

Prevlous PerlodItem Descrlption llem Code Current Period

KshsKshs
000Health lnsurance Conkibution 12 r 0100 0.00

1210200 000 000NHIF Heallh lnsuranco Contribulions
Conlribulions lrom Govt. Employees lor Social &
Wellare Schemes

1210300 0.00 0.00

1210400 0.00 000

TOTAL 0.00 0.00

-Item Code Current Perlod Prevlous PerlodItem Descrlpllon

Ksh sKshs
000 000Grants trom Forgiqn Governmenls 13r0000

0.00Granls hom lnt6rnatlonal Orqanlsalions 1320000 0.00
0.00 0.00TOTAL

-

Prlnrcd on:29-AUG.2025 l2:10 Prinlcd by P!9e l ol7

NOTES TO THE FINANCIAL STATEMENTS

Entity: 2101 -National Police Service Commission

Current Period: JUL-24 To JUN-25

Comparo With: JUL-23 To JUN-24



Item Code Current Perlod Prevlous P6rlod

TOTAL 0.00 0.00

7 Proceeds lrom Forelgn Borrowlngs

8 Proceeds lrom Sales ol Assels

9 Relmbursoments and Relundg

llem Dsscription Itsm Code Current Period Previous Perlod

Kshs Kshs

Currsnt Period Previous PerlodItem CodeItem Oescrlpllon

KshsKshs
0.005120100 0.00Drawdowns through ExchequerForeign Borrowings
0.005120200 0.00Foreign Borrowin g.Dirsct Paym€nts
0.000.005120300ForeGn-ur€nay and Foieign Deposils
0.000.005120400Oiher Foreiqn Accounts Payable
0.000.00TOTAL I

Item Descrlptlon Item Code Current Perlod Prevlous Perlod

Kshs Ksh s

Receipls lrom the Sale ol Bulldings- Paid to
Exchequer

351 0100 000 0.00

Receipts lronr ttre Sate ot BuiUings 3510200 0.00 0.00

Raceipts kom s6ls ol olh6r st 3510300 000 000

Receipts lrom sale ol olher st 3510400 0.00 000

Beceipts lrom lho Sale ol V€hicles and Transporl
Equipmqnt. Paid to Exchequer

3510500 0.00 000

Receipts lrom lhe Sale ol Vehicl€s and Transporl
Equipmenl

3510600 0.00 000

Reaeipls kom the Sale oi Plant Machinery and
Equipmonl . Paid to Exchequer

3510700 0.00 0.00

-FeceFClrom the Sale Planl Machinery and
Equipmenl

3510800 0.00 0.00

Receipts trom Sa Carti,ied Seods and Breeding
Stock - Paid lo Exchequer

3510900 0.00 0.00

TaerpGlromSslr orcertilied Soeds end Breeding
Slock

35r 1000 0.00 000

neceipts tiom ttre Sale ol Slralegic Res6rves Slocks 3520100 0.00 000

Rsceipts lrom lhe Salo ol Olher lnventorles, Stocks
and Commodilies

3520200 0.00 1,080,000.00

Receipls lrom the Sale ol lnvenlori€s, Slocks and
Commodities

3520300 0.00 1.210,500.00

Receipts lroh the Sale ol Land 3540100 000 0.00

Receipls trom tfre Sale ol Other Nalurally Occurring
Non-Produced Assels

3540200 000 000

Receipts lrom tne Salo ol lnlangible Ngn'Producgd
Assels

3540300 0.00 0.00

Receipts lrom lh€ Sale ol Non-Produced Assels
Coll€cled as AIA

3540400 0.00

rnmenl Agencies andRepaym€nts lrom Loans lo Gove
Oth€r Lsvels ol Governmgnl

4510100 0.00 000

Loans to tton+in'ancial puotii Ente es 4510200 000 0.00

ns lo inancial lnslitutions 4510300 000 0.00

Repayments kom
Households

ome c Loans to lndivid s 4510400 000 0.00

-Repayments 

tibh tending lo For€ign Govts, _ 4520100 0.00 0.00

Repayments lrom lending to lnt€rnational Orgns. 4520200 0.00 0

Ropayrngnts frorn lending lo Foroign Non - Financial
Enterps. & Financial Inslns.

{520300 0.00 0

Repayments from Other Foreign Lending 4520400 000

Jd-es a;-Oisposars ol Equity Holdings in Oom€slic
Public Non. Financial Enterprises

4530100 0.00

-SaCs a;aDisptara-i Equity Holdings ln Domesllc
Public Financial lnslltutions

4530200 0.00 0.00

sa-EEandDEposals ol olher Equity Holdingi- 4530300 0.00 0.00

posals ly srn Foreign
Financial lnstns. and Dornestic Financial lnshs
o al abroad

4530400 000 0.00

d ty td in9s n o re r9es an spo s

E nte rps Fi n a ncia ns lns and Domes F inancr al

lnslns. o abroad
1i c

4530500 0.00 0.00

4530600 0.00 000

Relund das uaranleess I 4530700 0.00 000

TOT 0.00

--- 

a29o,5oo oo

Prinled oni29-AUG-2025 12:10 Printed by
P6!e 2 ol 7

Item Descrlptlon

000

0.00

Redemptron/ Disposal ol Other Frnancial As!els



Item Descriptlon ItBm Code Current Perlod Prevlous Period

Refund lrom rld ramme 4540101 0.00 0.00

Reimbursement ol AUdil Fees 4540102 0.00 0.00

Reimbursomont on Mossino Charges (UNICEF 4540103 0.00 0.00

neirnOursemint liom World Bank - ECD 4540104 0.00 0.00

Reimbursement lrom lndividuals and Private
Oroanizations

4540105 0.00 000

Reimburs6ment lrom Local Governm€nt Aulhorilies 4540r06 0.00 0.00

Reimbursemenl lrom Slalulory Organizalions 4540107 0.00 0.00

Reimbursement within Central Governmenl 4540108 0.00 0.00

Reimbursement Usinq Bonds 4540109 0.00 0.00

Reimbursemenls and Rolunds' Other r Budget) 4540199 0.00 0.00

TOTAL 0.00 0.00

10 Relurns of Equlty Holdlngs

Item Descrlptlon Item Code Currenl Period Prevlous Perlod

Kshs Kshs

Returns ol Equily Holdings 4550000 0.00 0.00

Returns ol Equity Holdinos 4610000 0.00 000

TOTAL 0.00 0.00

ll Olher Recelpts

llem Oescriptlon Item Code Currenl Petlod Prevlorrs P6riod

Kshs Kshs

lnterest Beceived 1410100 0.00 000

Prolits and Dividends 1410200 000 000

Wilhdrawals lrom lncome o, Ouasi-corporations 1410300 0.00 000

Renls on land, houses and buildinos 1410400 000 000

Olher Properly lncome collecled as AIA 1410500 000 0.00

1415000 0.00 0.00

Sales ol Market Eslablishmenl 1420100 0.00 000

Administralive Fees and Charges 1420200 000 000

Administralive Fass and Charqes collected as AIA I420300 000 000

lncidenlal Sales by Non-Mark€t Eslablishments 1420400 0.00 000

lncidental Sales by Non-Markel Eslablishments
Collecled as AIA

1420500 000 000

Receipts komSale ol lncidenlal Goods 1420600 0.00 000

Fines, Penaltios, Forfeilures and other Charqos 1430100 0.00 0.00

Current Grants lrom lnt6rnational NGOs paid through
Exchequer

1440100 0.00 0.00

CapilalGranls lrom lnlernalional NGOs paid through
Exchequsr

\ 440200 0.00 0.00

Currenl Granls rrom Internalional NGOs collected as
AIA

1440300 000 0.00

Capital Grants lrom lnlornalional NGOS collecled as
AIA

1440400 0.00 0.00

Other Voluntary Translers lor Current purposes 1440500 0.00 0.00

Other Voluntary Translers lor Capilal purposes 1440600 0.00 0.00

Paid lo Exchequor 1450100 0.00 0.00

Roceipls Not Classified Elsewhere 1450200 0.00 0.00

1510200 0.00 0.00

r 510300 0.00 0.00

1520100 0.00 0.00

Busin6ss P€rmils 1520200 0.00 0.00

Cesses 1520300 000 0.00

Poll Rales 1520400 000 000
Plol Rents 1520500 0.00 000
Olher Local Levies 1520600 0.00 0.00

Administralive Services Fees 1530100 0.00 0.00

Various Fees 1530200 0.00 000
Council'S Nalural Resources Exploilation 1530300 0.00 000
Sales Ol Council Ass€ts 1530400 0.00 0.00

Leass / Rontal Ol Council'S ln,raslructure Assets r 530500 0.00 0.00

Olher Mjscellaneous Rev€nues 1530600 0.00 0.00

Olher Miscellaneous Revenues 1540100 000 000
lnsurance Claims Recovery 1540200 0.00 0.00

Medium Term Loans (1.3 Yr Repaymsnl) 1540300 000 000
Long Tarm Loans (Over 3 Yr Rpayment) r 540400 0.00 0.00

Translers From Resgrve Funds 1540500 000 000
Donalions 1540600 000 000
Fund Raising Evenls 1540700 000 000
Other Revonues From FinancialAssels Loan 1540800 0.00 000

1541000 000 0.00

Markel,/Tradc Conlro Feo 1550100 0.00 0.00

Vehicle Parkin0 Fees 1550200 000 0.00

Pinled on: 29-AUG-2025 12:10 Pdntod by: Paq€ 3 ol 7



Item Descrlptlon Item Code Current Perlod Prevlous Period

Housing 1560100 0.00 0.00

Social Premises Use Charoes 1560200 0.00 0.00

School Fees 1570100 0.00 000

Other Educalion-Belaled Fees 1570200 0.00 000

Olher Educalion Rovonuos 1570300 000 000

Public Heallh S6rvices 1 580100 0.00 0.00

Public Heallh Facilities Operations 1580200 0.00 0.00

Environmenl & Conservancy Adminislralion 1580300 0.00 000

Slauahter Houses Adminislration 1580400 0.00 0.00

Water SuDply Administralion r 580500 0.00 0.00

Seweraqg Administratlon r 580600 0.00 0.00

Other Heallh & Sanilalion Revenues 1580700 0.00 0.00

Technical Servicss Fees 1590100 0.00 0.00

Exlernal Services Fses 1590200 000 000

1930100 000 0.00

System Rsquired R€vonue A/cs 1990100 000 0.00

TOTAL 0.00 0.00

12 Compensallon o, Employees

llem Descriplion Item Code Curront Period Prqvious Period

Kshs Kshs

Basic Salaries. Permanonl Employees 2110100 407.236.068.25 304.166,772.65

Basic Wages - Temporary Employees 2i r0200 0.00 3,233,999.85

Personal Allowances paid as part ol Salary 2110300 175,902,956.20 257,168,916.20

Personal Allowances paid as Reimbursoments 2110400 0.00 000

Personal Allowances provid€d in Kind 2r 10500 0.00 0.00

Employsr Contributions to Compulsory Nalional Social
Securily Schemes

2120100 8r,275,0$.a5 41.239,879. r 5

Employer Contributions lo Compulsory Health
lnsurance Schemes

2120200 0.00 000

sociat genetifScnemes Outside Government 2120300 0.00 0.00

TOTAL 664,414,058.30 605.809,567.85

Itsm Doscrlpt ton Item Cod6 Currsnt Period Previous Perlod

Kshs Kshs

Subsidies to Public rons 2510000 0.00 0.00

subsidies to Private Ente ses 2520000 000 0.00

TOTAL 0.00 0.00

15 Translers to Other Government Unlts

Item Descriptlon Item Code Currenl Perlod Prevlous Perlod

KshS Kshs

ufienl rants lo Govemmenl encies and other
Levels ol Governmenl

2630100 000 000

t Agencies and othercap ital Granls to Governmon 2630200 0.00 0.00

Item Descrlptlon Item Code Currenl Period Prevlous Period

Kshs Kshs

Ulililaes, Suppli6s and Services 2210100 2,854,229.00 2,700.985.80

eommuhication, Suppll€s and Services 2210240 1,450,587.00 3,819,354.00

Domeslic Travol and Subsistence, and Othsr
Transpodation Costs

2210300 5,897,814.00 17.885,125 60

Foreign Travet and Subsislence. and olher
transportation coEls

2210440 0.00 412.419.45

Printing, Advenising and ln,ormalion Supplies and
Services

2210300 702,9r7.00 I

Rentals ol Produced Assets 2210600 96,883,744.00 702.60

Training Expenses 2210740 1,419,110.00 3,606,950.00

HosDilalily Supplies and Servi 2210800 4,751,699.00 14,725,942.50

2210900 49,618,499.80 99, r

Specialised Malerials and Supp 2211040 1.345.24t.00 1,312

Ollice and General Supplies and Services 2211100 1,025.913.00 2,r 37,041.10

F oi d nts 2211240 1,585,564.00 6,128,68r 00

Other Operalino Expenses 2211300 137,337,705.90 r r 5,057.131.90

- VehiclesRoutine Mainlenanc€ 2220100 1,920.777.40 6.126,8 r 9.70

Rouline Mainlenance . Other Assets 2220200 493,070.00 837.833.00

Exchanoe Rale Losses 2?30100 0.00 0.00

TOTAL 308,286.870.70 378.305,331.75

13 Use ot goods and Sorvlces

14 Subsldles

lnsuranco Co6ls

Prinled on: 29.AUG-2025 12:10 P nted by:



llem Descriptlon Item Code Current Perlod Prevlous Perlod

Levels o, Govehment
Olher Currenl Translers, Grants and Subsidres 26d0400 0.00 000
Olher Capilal Granls and Trans 2640500 0.00 0.00

TOTAL 0.00 0.00

16 Other Granls and Translers

Item Descrlption Item Code Currenl Period Previous Perlod

Kshs Kshs
Grants and Translers to Forelqn Governments 2610100 0.00 0.00

Memb€rship Fe€s and Duss and Subscriplions to
lnternalional Oroanizations

2620100 000 000

Membership Fees and Dues and Subscriplions lo
lnlernalional Organizalions (Conlinued)

2620200 0.00 000

Scholarships and other Educalional Benetits 2640100 0.00 0.00

Emerqency Reliel and Reluoee Asslslance 2540200 000 0.00

Granls to Small Businesses, Cooperalives, and Sel,
Employed

2640300 000 000

2649900 0.00 000
TOTAL 0.00 0.00

Item Descrlption Item Code Current Perlod Previous P6rlod

Xshs Kshs
Governmenl Pension and Relirement Benelits 2710100 5.320.995.65 6,109,991 20

Social Securily Beneftls 2710200 0.00 000
Employer Social Benelits 2710300 0.00 0.00

Relund ol Pension to UK Governmenl 2720100 0.00 0.00

Retund olContribuiions to WCPS anO otfrer Ex ia 2720200 0.00 0.00

TOTAL 5,320.995.65 6,109,991.20

18 Acqulsltlon ol Assets

19 Flnrnce Costs, lncludlng Loan lnlerest

Item Descrlptlon Item Code Current Period Prevlous Period

Kshs Kshs

llem Dsscrlptlon Item Code Current Period Previous Perlod

Ksh s Kshs
Purchase ol Buildings 3r r 0100 0.00 000
Construclion ol Buildina 3110200 0.00 000
Relurbishment ol BuildinOs 3110300 13.927.195.00 80,482,875 30

Conslruction ol Roads 3110400 0.00 0.00

Conskuction and Civil Works 31 10500 000 000
Overhaul and Relurbistrment ol Construction and 31 10600 0.00 0.00

Purchase ol Vehicles and Other Transporl Equipmenl 31 10700 0.00 27.891.118.00
Overhaul ol Vehicles and Other Transporl Equiprnenl 31 10800 0.00 0.00
Purchase ol Household Furnilure and lnstitutional
Equipmenl

31 10900 000 000

Purchaso!l Ollica Furniture and General Equip 31 1 1000 0.00 3.673,969 90
e ol Specialis nl qu menl an

Machine
3111100 7.796.000.20 29,296,551.00

lal n and Ronovalion ol Planl ery and
E menl

31 1 1200 000 000

Purchase olCerlilied Seeds. Breeding Stock and Live
Animals

31 1 1300 000 0.00

R€soarch. Foasibility Studies, Proiect Preparation .and

Design, Proi€cl Supervision
3111400 000 000

Rehabililalion ol Civil Works 3r 11500 0.00 0.00
Purchase ol Specialised Planl 3'l 12200 0.00 0.00
Acquisilion ol Sk ic Slocks 3120100 000 000
Acquisilion ol Olh6r lnventori 3120200 0.00 0.00
Acquisition ol Land 3 r 30100 0.00 0.00
Acquisilion ol Olher lntangible Assels 3130200 0.00 0.00
Domestic Lendi ng and On-lending 41 10000 000 36,000.000 00

Equily Parli cipalion 4120000 0.00 0.00
Olher Domestic Accounts R€ceivable 4130000 0.00 0.00
Foreign Lending ard On- ending 4r 40000 0.00 0.00
Foreign Equily Parlicipation 4150000 0.00 0.00
Olher Foreign Accounts Receivable 4160000 0.00 0.00

TOTAL 21 .723,285 .20 177 ,344,514 .20

Pdntod on: 29-AUG-2025 l2:10 Prtnred by Pago 5 ol7
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llem Descriptlon Item Code Current Perlod Previous Perlod

nleresl P menls on ore n Borrowin 2410100 0.00 0.00

lnteresl a nts on Guaranleed Debl 2410200 0.00

lnteresl gn meslic Bo 2420000 0.00 000

nteresl on B rom other Governmenl n 2430000 0.00

TOTAL 0.00

20 Repaymenl ol P.lnclpal on Domestlc 8nd Forelgn Borrowlng

21 Oiher paymenls

Item Description Item Code Currenl Period Previous Psriod

Kshs Kshs

el Resorves 2810100 0.00

28r 0200 000 0.00

lal Transler lo ancial Public le N SES 2820100 0.00 0.00

CapitalTransler lo ublic nancial lnstilulions and

Enle nses

2420200 0.00 00

Transler to vate on-Financial nle es 2820300 0.00

s slem e ired Ex nses 2990100 0.00 000

2999900 0.00 0.00

TOTAL 0.00 0.00

22A Bank Balances

Item Description Item Code Current Psrlod Previous Peri od

Kshs Kshs

ecial Accounts 6510000 0.00

chequer andeasury ank nts (

Accounls

6520000 0.00 000

Recurrenl Bank Accounts 6530000 257.360.00 ,486.10

Develo enl Bank Accounts 6540000 0.00 00

sit Bank Accounl 6550000 1 4 .421 ,082.7 5 9,742

ecl cilic Bank ounts 6570000 0.00 000

nCu ore no 6590101 0.00 0.00

nCu and Foro 6590203 000 0.00

TOTAL 1 4 ,67 8,412.75 1r,342,741.35

228 Cash Balances

Item DescriPlion Item Code Current Perlod Prevlous Pe riod

Kshs Kshs

tn and 6580000 16,705.50 335,710

TOTAL
6590201 0.00 00

16,705.50

2X Accounts Rocalv.blos ' Oulslendlnq lmptest end Clearenc8 Accounts

Item Description Item Code Current Period Previous Period

Kshs Kshs

Re a menls on B s lrom General overnmenl 5510100 0.00

epaymenls on Bor n9s rom lvlonelary Aulho
Central Bank

5510200 000 0

epayments on Bo Other Do cOWrngs

De s Co ations ommercial Banks
55103C0 0.00 000

Repayments on Bo owings lrom Other Domeslic
Financial lnstitutions

5510400 000 0.00

epayments on orrowings kom er Domeslic
Creditors

5510500 0.00 0.00

Pr nc al R a menls on Fore n Borrow 5510600 0.00 0.00

-PrLnirpafFepa),mentS on Guaranl6ed Debl Taken
over by Governmenl

5520000 0,o0

Trtrice-ef Eepaymenls o n G u aranl€ed Domestic Dobl
Taken over by Govelnment

5520100 0.00 0.00

Principal Repayments on Guaranleed orergn ebt
Tak€n over b Gov€rnment

5520200 0.00 0.00

epayments 0n ngs kom Other omest
Credilors

5610000 0.00 00

epaymenls on Borrowings rom Other Domesl
Credilors' Private Ent ses

5610500 0.00

5620000 0.00 000

Repayments on Borrowings lrom Olher Oomestic
Creditors-Public Enle s

5620100 000 000

TOTAL 0.00 0.00

Primed oni29'AUG-2025 l2:10 Printod by

Tlvit Continoencv Reserves



Itgm Descrlptlon Item Code Current Perlod Prsvlgus Perlod

Kshs Kshs

Domsstic Deblors & Advances 6710000 1,295.414.00 1,624,487 00

Debtors & Advances - Govl Owne 6720000 0.00 000

Foreion D€btors & Advahces 6730000 000 000

Olher Deblors & Pre.paym€nls 6740000 0.00 0.00

Gov6rnmenl lmprosls 6760000 12.O70.4O 000

Agency Accounls 6770000 0.00 000

Suspense & Clearance Accounl 6780000 203,600 00 419.000 00

other current Assets (syslem r 6790000 000 000

TOTAL 1,51 r,084.00 2,043,487.00

24. ACCOUNTS PAYABLE

Item Descriptlon Item code Current Perlod Prevlous Perlod

Kshs Kshs

Wilhholdinq Tax6s 7380000 0.00 000

Deposils 7310000 6,641, r 30.25 2,255,6r0.25

System Required Liabililies A/cs 7390000 0.00 000

7210000 0.00 000

Olher LLabilities 7320000 7 775,952.50 6,486,643 00

Revolving Funds 7350000 0.00 0.00

TOTAL 1 4 .421 .Oe2.7 5 8.742.253 25

25. FUND BALANCES BROUGHT FORWARO

Item Descrlption Item Code Current Perlod Previous Period

Kshs Kshs

Opening Balance Bank 224 1 r,342,741.35 4,353,483.20

Opening Balance Cash 228 335.7r0.65 12,972.50

Opening Balance Receivablos - lmpresl and Clearance
Accounls

23 2,043,487.00 2,365.738.00

OpeninO Balance - Oeposils 24 18.7 42.253 .25J 14 .276 ,618 75l'

TOTAL 4,980,685.75 2,455,544.95

26,PRIOR YEAR AOJUSTMENTS

Item Descrlpllon Item Code Current Perlod Prevlous Period

Kshs Kshs

Exchequer Provisions 99r0200 2,600.488.10 76.834.45

County Translers 9910300 0.00 0.00

TOTAL 2,600,488.10 76,834.45

Prinlod on: 29.AUG-2025 12:10 Pdntod by:



,M,
Be#i*

T

Note Printed Estimate Beallocation /
Transfer

Supplementary
Eslimates

Final Approved
Estimate (Net)

Actual Budgel Utilization
Dit erences

Y" ol
Utilization

a b c d=a+b+c e f=d-e g=eldk
RECEIPTS

Tax Receipts ,l
0.00 0.00 0.00 0.00 0.00 0.00 0.00%

Social Security Contribulion 2 0.00 0.00 0.00 0.00 0.00 0.00 0.00%
Proceeds from Domestic and Foreign

Grants
3 0.00 0.00 0.00 0.00 0.00 0.00 0.00%

Exchequer releases 4 0.00 0.00 0.00 0.00 999,150,r61.70 (999,150,161.70) 0.00%
Translers from Other Government
Entities

5 0.00 0.00 0.00 0.00 0.00 0.00 0.00%

Proceeds from Domeslic Borrowings 6 0.00 0.00 0.00 0.00 0.00 0.00 0.00%
Proceeds from Foreiqn Borrowinqs 7 0.00 0.00 0.00 0.00 0.00 0.00 0.00%
Proceeds trom Sales ol Assets 8 0.00 0.00 0.00 0.00 0.00 0.00 0.00%
Reimbursements and Relunds 9 0.00 0.00 0.00 0.00 0.00 0.00 0.00%
Returns ol Equity Holdinqs 10 0.00 0.00 0.00 0.00 0.00 0.00 0.o0%

11Other Receipts 0.00 0.00 0.00 0.00 0.00 0.00 0.00%
Total 0.00 0.00 0.00 0.00 999,150,161.70 (999,150.161 .70) 0.00./"

PAYMENTS
Compensation ol Employees 12 711,460,000.00 0.00 (41,00o,000.00) 670,460,000.00 664,414,058.30 6,045,941_70 99. r 0%
Use ol goods and Services 13 298,714,O21.O0 0.00 10,640,964.00 309,354,985.00 308,286,870.70 1,068,r'14.30 99.65%
Subsidies '14 0.00 0.00 0.00 0.00 0.00 0.00 0.00%
Translers to Other Government Unils t5 0.00 0.00 0.00 0.00 0.00 0.00 0.00./.
Other Granls and Transfers 0.00 0.00 0.00 0.00 0.00 0.00 0.00%
Social Security Benefits 17 5,32r,000.00 0.00 0.00 5,321,000.00 5.320,995.65 4.35 100_000/.
Acquisilion of Assets 18 115,777,296.00 0.00 (93,844,361.00) 21,932,935.00 21,7232A520 209,649.80 99.O47"
Finance Cosls, includinq Loan lnterest '19 0.00 0.00 0.00 0.00 0.00 0.00 0.00%
Repayment ol Principal on Domestic

and Foreign Borrowing
20 0.00 0.00 0.00 0.00 0.00 0.00 0.00%

Other payments 21 0.00 0.00 0.00 000 0.00 0.00 0.00%
Total 1,131,272,317 .O0 0.00 (1 24,203,397.00) r ,007,068,920.00 999,745,209.85 7,323,710.15 99.271"

I

I

P.i.kd on: 29-A(rG-2025 l ?3a

Statment of Budget Execution - Recurrent Expenditure

Entity: 2101 -National Police Service Commission

Current Period: JUL-24 To JUN-25
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The Statement has been prepared, reviewed and approved by the ollowing

Prepared 8y: tmnU,lI tL,l()'l0o NiXg-[ Oale: 3l oL zo2{I

Reviewed By

Approved By:

-/*oW Date

Dale

2=Sa

c Un

Prinrod m: 29,AUG-2025 r2 3a

Statment of Budget Execution - Recurrent Expenditure

Entity: 2.101-Nalional Police Service Commission

Current Perrod: JUL-24 To JUN-25



,Mtffi
Program Sub

Program
Description Approved

Budg6t
Actual Payments Varlance

0000000000 Oal.ult - Non 0.00 0.00 0.00

0000000000 -Er6Errii. No;Prograrnntatic 0.00 000 0.00

0520000000 Na onal Pollcc Scrvlcr Hum.n Ralourca
M!ntoomcnt

r,007,068,920.00 999,745,209.85 7, 0.15

0620010000 Human Rosource Manaoemenl 68r,161,675.00 674,996,406 95 6,165,268 05

0620020000 Police Velling 000 16,700.00 (r5,700.00)

0620030000 Adminisvalion and Slandards Sotling 185,449,720.00 181,799,089.50 650.630.50

0620040000 r40,457.525.00 139.933.013.40 524.511.50

Grand Total 1 ,007,068,920.00 999,745,209.85 7,323,710.15

The Slatement has been prepared, reviewed and approved by lhe

Prepared By:

Reviewed By:

Approved By:

€rrtvq nu *. I " ffi. ill cttlGktZ_t

lollowing:

"W oa"

ffi1:'^:

:-4"a

Prinlod on: 29-A1.1G.2025 12:53 Prinl6d byr KiRWAP

Budget Executlon By Programmes and Sub-Programmes

Entity: 21 01-National Police Service Commission

Period: JUL-24 To JUN-25



ffi

The Slalement has been prepared, reviewed and approved by the followi ng

?nw$,'.tOtA-" N.

c

3-' \o6 1-r) 1( /Prepared By:

Reviewed By

Approved By

Date

Date

Date

Economic ltem l\ilinislry HO Doposit Bank tuC6550101

Current Period Previous Period

ln Balance I,7 42,253.25 4 ,27 6 ,648 .7 5

anslers of retentions duri the r 5,841,299.50 7,700,484.50

P ments made out ot d I accounl durln the I 162,470.OO 3.234,880.00

Closln Balance 14,42't,082.75 8,7 42.253.25

Princlpal S€crolary
Conlroller

Prlncipal Accounts

P,inl.i, onr 29.AUG.2025 l2:50

SUMMABY STATEMENT OF DEPOSITS

Entity: 2101-National Police Service Commission

Current Period: JUL-24 To JUN-25

Compare With: JUL-23 To JUN-24



sron,Mffi
Current Period Previous period

Account No and D6scrlptlon Debit Balance Credit Balance Debit Balancs Credlt Balance

Kshs Ks hs Kshs Ksh s

-t 

asozt t Riiund ol over Payme nls 0.00 0.00 0.00 000

1450213 Roceipts nolt classilisd elsewhere
classilied

0.00 0.00 0.00 0.00

1450200 Beceipts Not Classili od Elsewhero 0.00 0.00 0.00 0.00

1450000 Olher Receipts Nol Elsewhere
Classilled

0.00 0.00 0.00 0.00

2110101 Basic Salaries - Civil Service .07,23G,068 25 000 166,772.65 000

21 '101 00 Baslc SalarieE - Perman6nt
Employees

407,236,068.25 0.00 166,772.63 0.00

zt I ofot Contraciual Employo€s 0.00 0.00 3,233.999.85 000

T€mporary -Olher2110299 Basic Wag€s 0.00 000 0.00 000

2t t 0200 Baslc Waoea " Temporary Employees 0.00 0.00 3,233,999.85 000

21 10301 House Allowance 73,579,161 15 0.00 145.713.713.95 000

21 10303 Acling Allow6nce 0.oo o.oo 3.212.197.rO o,o0

21 10307 Hardship Allowance 456.951.00 0.00 0.00 000

21 10309 Special Duty Allowance 0.00 0.00 7,r88,368.r5 000

21 10310 Top-up Allowance 25.193.099.35 0.00 r 9.937,816.65 000

et t Ogl t transler fittowance L463.814.20 0.00 709,937.50 000

21 10312 R6sponsibilily Allowance 4,496,635.55 000 661,919.50 0.00

-21 

1031 3 Eniertainmenl Allowance 000 0.00 2,399,943.55 000

2t tO3il iransport Allowance 23,759,166.20 0.00 53,520,903.65 000

2t 10318 Non Practising Allowance 2,339,900 00 0.00 2,159.962.00 0.00

21 10320 Leave Allowance 35,613.562.75 0.00 2r.634.154.15 0.00
-2ll osa6aar Purchase Allowance 0.00 000 0.00 000

2'11(}300 Peisonal Allowances pald as pan ol
Salary

175,902,956.20 0.00 257,168,916.20

2110000 Wages and Salary Conlributions 583,139,024.45 0.00 564,569,688.70 0.00

2120101 Employer Conlributions lo National
Social Securily Fund

6,583,160.00 000 789.600.00 000

2120103 Employer Conlribulion to Stall
Pensions Scheme

65.923,289.85 000 40,450,275.15 000

2t20t04 Employers Contribulion to National
Hou3ing Fund

8.629,834.00 000 0.00 000

2120105 Employer',s Conlribulion lo Nalional
lndustrlal Training Fund

138.750.00 0.00 0.00 0.00

2120100 Employer Canlribulions lo
Compulsory National Social Sscurily Schemes

81.275,033.85 0.00 41,239.879.15 0.00

21 20000 Social Conklbutions 81,275,033.85 0.00 41,239,879.15 0.00

2210101 Electricily 2,694,847 00 0.00 2,544,435.80 0.00

2210103 Gas expenses 159.382.00 0.00 156,550.00 000

2210100 Utillies, Supplies and Services 2,854,229 00 0.00 2,700,985.80 000

2210201 Telephone. Telex. Facsimile and
Mobile Phone Services

44r,263 00 0.00 1.18r,200.00 000

2210202 lnternel Conngclions 782.75!,.65 000 2,071,705.00 000

2210203 Courier & Poslal Services 226.572.35 0.00 566,449.00 0.00

221 0200 Communication, Supplies and
Services

t.450,587.00 0.00 3.819.354.00 0.00

221030,| Travel Cosls (airlines, bus, railway
mileaoe allowances, etc.)

1,r 94,192.00 0.00 3.206,915.00 0.00

2210302 Accommodation - Oomestic Travel 414.285.00 0.00 880,036.00 0.00

2210303 Daily Subsislance Allowance 5,249,337.00 0.00 13.674,674.60 0.00

250361 Sunrjry ltems (s.9. airport lax, laxis
elc?)

40.000.00 0.00 123,500.00 0.00

2210300 Domestic Travel and Subsislsnce.
and Olher Transportalion Costs

6,897.814.00 0.00 17,885,125.60 000

2210401 Travel Costs (airlinos, bus, railway
elc.)

000 000 62.450.00 000

22lO4O3 Daily Subsrslence Allowance 000 0.00 349.959.45 000

22'10404 Sundry llems (e.9. akport lax, laxis
etc?)

0.00 0.00 0.00

2210400 Foroign Traveland Subslstence, and
othsr lransponalion cosls

0.00 0.00 412,419.45 0.00

2210502 Publishino & Prinling Sorvicos 384.2S7.00 0.00 671 .182. t 0 000

221 0503 Subscriptions lo Nowspapers,
Maqazines and Periodicals

27r.960.00 0.00 549,120.00 0.00

2210504 Adverlising. Awareness and Publicily
Campaions

000 000 0.00 000

Prinlod on: 29.AUG.2025 12:57 Prinrod Byi kIRWAP Palo 1 or 5



Current Period Previous perlod

Account No and Descriplion Deblt Balance Oeblt Balance credit Balancs

-2210505 

fiad€ Shov,/s and Exhibilions 46,660.00 000 0.00 0.00

2210500 Prinling Advsrtising and lnlormation
Supplies and Services

702,917.00 0.00 1,220,302.10 0.00

22iGOl Rent ol Vehicles 0.00 0.00 0.00 0.00

2210603 Rents and Rates Non-Residential 96,037,388.00 0.00 1 493,295.95

-22r0-66irtireotTransfu l,Equipment 846.356 00 0.00 2.643,406.65 000

72r 0606nre-fEquipment, Planl and
Machinery

000 c00 0.00 0.00

2210600 Renlals ot Produced Assels 96.883,744.00 0.00 103,136,702,60 0.00

22t 0701 Travet Allowance 250.500.00 0.00 716,470.00 0

22t 0703 Production and Printing ol Training
Materials

15,000.00 0.00 36,750.00 000

72t 0704 Hire ol Trainlng Facililies and
Equipment

0.00 000 18.375.00 000

2210706 Eook Allowance 0.00 0.00 0.00 000

2210707 Pto ecl I 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00

221o-7J Tuition Fees Aliowance 1.r53.6r0.00 000 2,835,355.00 000

zZtOzOOTraining Eipanses 1.419,110.00 0.00 3.606,950.00 0.00

Accommodation. Gilts, Food and Drinks

1.17r,703.00 000 4.445,205,50 o.oo

2214402 oa mmitlees, Conrorences
and Seminars

3,579,996.00 0.00 10.230,737.00 0.00

2210807 Medals, Awards and Honors 000 0.00 0.00 0.00

000 0.00 50,000.00 0.00

22lbsoo Hosptalily Supplies and Servi 4.751,699.00 0.00 1 4 ,7 25,942.50 00

2210901 GIoLr ersonal nsurance 2.935,696.00 000 5.87r,394.00

lnsurance 749,949.80 0.00 1.499,964.50 0.00

221 0910 Medical lnsurance 45,932,854 00 0.00 91,766,146. 000

2210900 lnsurance Cosls 49,618,499.80 0.00 99,13 0.00

2211009 Education and Library Supplies 225,000.00 0.00 174,588.00 0.00

2211011 urchase/Production ol Photogr c
and Audio-Visual l\,laterials

348.791.00 0.00 348.350.00 0.00

ass ol Uniiorms and lolhing221 1016
Stall

476,900 00 000 499,9 2 000

7Z11ot9 Purctrase ol urxtorms and Clothing
Palients

294,550.00 0.00 7.80 0.00

Tzt tooo specatiseo uaterials and supp 1,345,241.00 0.00 1.372,538.00 0.00

2211101 neral Ollice Supplies (papers,
ncils. lorms, small ollice ui ent etc

750.124.00 0.00 1,434.301.00 000

2211102 Supplies and Accessories lor
Co ulers and Prlnters

r92.630 00 000 483.040. t 000

2211103 Sanilary and Cleanin0 Materials
Su ies and Sorvices

83,159 00 000 219 0 000

-221 

1 100 otlice and G6nefal Supplies and
Ssrvicos

1,025,9r 3.00 0.00 2,137,041,10 0.00

Zt t ZOt RelineO Fuels and Lubricanls lor
Transporl

I.585,561 00 0.00 6.128.68r.00

2211 0 Fuel and 1,585,564.09 0.00 6J28,68r.00 0.00

2211305 Conkacl6
Services

uards and Cleaning 4,538,633 00 000 r,997.004

ues and221 1306 Lilembership ees
Subscriplions to Protessional and Trade
Bodies

0.00 0.00 2.687,r 33.00 0

2211308 Legal Dues/lees. Arbilrat ron and

Co sation Pa nls

r,999 924 45 0.00 3,299.827.00 000

221 1310 Contracled Prolessronal Services 0.00 000 000 000

2211311 ontr echnical Services 0.00 0.00 0.00 0.00

ntnn tanporiry Commillee Ex!9!99s 0.00 0.00 0.00

2211322 Bindi ecords 0.00 0.00 0.00 000

rvrces 130,799,148.45 0.00 104,498,174.90 000

2211300 I 137,337,705.90 0.00 1 1

2210000 s 305,873,023.70 0.00

222 101 Mainlenance Penses - Molor
Vehicles

1 .920 .777 .00 000 6,126,819.70 000

2220r 00 R ne aintenance - Veh 1,920,777.00 0.00 6,126.919,70 0.00

2220201 ainlenance ol lanl c I nery and
E rncludi lrtts

000 000 0.00 00

2220202 Mainlenat'ce o I Ofilce Furnilure and
E menl
2220204 Maintenance ol Buildings
Resrdential

1r7,85r.00 000 149,068.00 0.00

30,750.00 000 77.925.00 0.00

22 5 Maintonance o u dings and
Slations -. Non-Residential

0.00 0.00 0.00 0.00

2 10 Malntenance o Computers
Sollware, and Nelworks

344,469.00 0.00 610,840.00 0

2210709 rch owance

10808 Purchase rns

Plnted on: 29-AUG-2025 12:57 PnnledBv: KIRWAP
Pags 2 ol5

Crsdlt Balanco

2210708 Trainer Allowance

221 0801 Calering Services (rec€plions),

2210904 Motor Vehicle

221 1328 Counselling



Accounl No and Descrl tlon
O2O0 Routine Maintenance - Othsr Assets

Current Period Pravlous period

Debit Balance Credit Ealance Deblt Ealance Credlt Balance
493.070.00 0.00 837,833.00 0.00

-222666686i1ine Mainlenance 2,413,U?.00 0.00 6,964,652.70 0.00

2710102 Gralu Civil ervanls 5 320.995.55 0.00 6.r 09.991.20 0.00

2710100
Benelits

overnmgnl Pension and el trem enl 5320.995.65 0.00 6.109,99r.20 0.00

2 1 ecu en 5,320,995.65 0.00 6,109,991.20 0.00

2990105 E nses 000 0.00 0.00 000

r€d90100 slem enses 0.00 0.00 0.00 0.00

2999999 nse ConlrolAccounl 0.00 0.00 0.00 000

2999900 0.00 0.00 0.00 0.00

-2ggoooosystemRequired

Ay'cs 0.00 0.00 0.00 0.00

31 10302 Rolurbishmenl o , Non-Besidenlial
Buildin 5

13.927.r 35.00 0.00 80,182,875.30 000

3110300 Rolu ishment ol Buildi s 13,927.195.00 000 80,482.875.30 0.00

urchase ol Motor Vehicles31 1070r 000 000 27.891.1 r 8.00 0.00

31 10700 Purchase ol Vehicles and Olher
Trans rl (l 6nl

0.00 0.00 27,891,1 18.00 0.00

3rrr001 rurctrase ot Oitice Furnilure and
Fillin 5

0.00 0.00 1,496,195.00

31 1 1002 Purchaso ol ompulers, Printers and
other lT E Ur enl

000 000 2,177,714.90

3l l 1OO4 Purchase ol Exchanges and othor
Communicalions E menl

0.00 000 0.00 000

3fi looo Prirchase ol Olfice Furniture and
General Equlpment

0.00 0.00 3.673.969.90 0.00

0.00 0.00 0.00 000

31 1 1 1 12 Purchase ol Sollware 7.710.580 20 0.00 28.997.05r.00 000

3111113 Purchase ol Musical lnslrumenls 85,5r 0.00 0.00 299,500.00 0.00

31 1 1 100 Purchas€ ol cla sod anl,
ui enl and Machlno

7,796,090.20 0.00 29,296,551.00 000

31 10000 rs r0 n ol Fixed ta sels 21,723,285,20 0.00 141,344,514.20 0,00

3520204-5a,le ol Goods and Fees lor Services 0.00 0.00 1.080,000.00 000

s kom lhe Sale ol Olher3520200 R ecerpt
lnvenlories. Stocks. and Commodiljss

0.00 0.00 1,0 00 0.00

3520304 Sale ol Goods and Fees lor Services 0.00 0.00 0.00 1.210,500.00

3520300 Reooipls kom tho Salg ol lnvontorloe,
Stocks and Commodilles

0.00 0.oo 0.00 1.210.500 00

-3526600 R-eceFialrom salrs o, lnventori€s 0.00 0.00 1,080,000.00 1,2r0,500.00

41 t 0403 Housing loans lo public servanls 0.00 0.00 36,000,000.00 0.00

rneslic Loans to lndividuals and4110400
Hous6holds

0.00 0.00 36.000,000.00

+l tOOC Domestic Lendin0 and On-lending 0,00 0.00 36,000,000,00 0.00

-aEadidiTnCtry Ho Recuireni Bank A/C 257,360.00 0.00 2,600.488.10 0.00

6530100 Recurront Bank Accounts 257,360.00 0.00 2,600,486.10 0.00

6530000 Rocurrenl Bank Accounls 257,360.00 0.00 10 0.00

6550101 Minislry HO Deposit Bank tuC 14,42t.082.75 000 a.7 42 .253.25 0.00

6550100 Deposil Bank Accou nts 14 ,421 ,082.7 5 0.00 4,7 42,253.25 0.00

6550000 Deposil Bank Account 1 4,421 ,082.7 5 0.00 a,7 42,253.25 0.00

6580101 Cash 16.705.50 0.00 336,710.65 000

6580102 Cash al Hand- imprest 0.00 0.00 0.00 0.00

6580104 Cash in Transit 000 000 0.00 000

16,705.50 0.00 336,710.65 0.00

6580000 Cash in Hand 16,705.50 0.00 336,7r0.65 0.00

67t 0101 Slall Loans - General 000 0.00 0.00 000

6710102 Salary Paid in Advanc€ 000 000 0.00 000

5710103 Salary advance 1.295,414 00 0.00 t,624,487.00. 000

6710l0o Debtors & Advances - Employe€s 1,295,414.00 0.00 1,624,487.00 0.00

6x 000dDom8Slic Debt,crs & Advances 't,295,414.00 0,00 1,624,487.00 0.00

6740101 Prepayment 0.00 0.00 000 000

6740102 R/D Cheques 000 0.00 0.00 000

6740103 Loss ol Cash 0.00 0.00 0.00 000

674o1oo Other Ooblors & Prs-paymonls 0.00 0.00 0.00 0.00

6740000 Other Debtors & Pre-paym€nls 0.00 0.00 0.00 0.00

0.00 000 0.00 0.00

6760103 Temporary lmprssts 12.070.00 0.00 000 0.00

6760100 lmprests 12,070.00 0.00 0.00 000

6766000 GovernmenI lmprests 't2,070.00 0.00 0.00 0.00

6770lO1 lnlor-Minislerial Agoncy A,/C 0.00 0.00 0.00 0.00

67m1 00 N,linisterial A-ency Accounts 0.00 0.00 0.00 0.00

6770000 Ag6ncy Accounts 0.00 0.00 0.00 0.00

6780101 General Suspense A/C 203.600.00 000 4r9,000.00 0.007
5780103 Districl Susp€nse AJc 0.00 000 000 000

6780,l l0 lmprost Cash Recovery 0.00 000 0.00 0.00

-s7aot tlTal-ary novance Becovery 000 0.00 0.00 0.00

-67601 00Suspense E eharanco Accounl 203,600.00 0.00 419,000,00 0.00

)000 Susp9nse & Clearance Account 203,600.00 0.00 419,000.00 0.00

0.00

000

3111111 urchase ol ICT Nelworking and
Communicalion E enl

6760101 Slandi resls

Prirlled on: 29.AUG.2025 12:57 Prinled 8y: KIRWAP Page 3 ol 5
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Current Period Prevlous perlod

Accounl No and Descrlption Dsbit Balance Cradil Balance Deblt Balanco Credlt Balance
Ozsotoz Receiving invenlory NC 0.00 0.00 0.00 0.00

6790100 Other Current Syslem tucs 0.00 000 0.00 0.00

6790000 Other Current Assots (Syst€m r 0.00 0.00 0.00 0.00

7210101 Bank Overdratls 0.00 0.00 0.00 0.00

72101 00 Bank Overdralls 0.00 0.00 0.00 0.00

7210000 0.00 0.00 0.00 0.00

7310101 General oeposils 0.00 4,485,520.00 0.00 100.000.00

7310107 1 0ol" Retenlion Money 000 2,155,6r 0.25 0.00 2,155.610.25

Zlt Ot06 General Deposits ltems 0.00 6.641,130.25 0.00 2.255,610 .25

7310000 Deposits 0.00 6,641,130.25 0.00 2,255,610.25

732001r wcPS 0.00 0.00 0.00 000

7320018 Salary Conlrol Account 0.00 0.00 0.00 000

7320019 RTD Salary - held lor oliicer 0.00 0.00 000 000

7320000 Olher Liabiliti€s 0.00 0.00 0.00 0.00

7320101 PAYE 0.00 0.00 0.00 0.00

7320102 NHrF 0.00 0.00 0.00 0.00

7320103 House Renl 0.00 0.00 0.00 0.00

7320104 Car Loans 0.00 0.00 0.00 000

7320106 NSSF 000 0.00 0.00 0.00

7320107 Co-operalives 0.00 0.00 0.00 0.00

732O108 lnsurances oo0 0.00 o.oo o.o0

73201 r 1 WCPS 0.00 0.00 0.00 0.00

73201 12 Slall Wellare Associations 000 000 0.00 0.00

73201 l3 HELB Deductaons 000 0.00 0.00 0.00

7320114 Union Dues 0.00 0.00 0.00 0.00

73201 l5 Save As You Earn (SAYE) 000 000 000 000

73201i6 Mortgages / Bank Loans 000 000 0.00 0.00

7320118 Provident Fund 000 0.00 0.00 0.00

7320119 RTD Salary . held lor ollicer 0.00 000 0.00 000

7320120 Stall Conlribulion 000 0.00 0.00 0.00

7320121 Salary Overpayment Relunds 000 0.00 0.00 0.00

7320123 Civil Service Housing Fund 000 0.00 0.00 0.00

7320124 3ol. Commiggion on Deduclions 000 0.00 0.00 0.00

7320127 Housing Levy 000 0.00 0.00

7320199 Salary Control Accounl 000 000 000 000

7320100 Salary Deductions 0.00 0.00 0.00 0.00

7320201 Conkaclors Relention lvloney 0.00 7,779,952.50 0.00 6.486.643.00

7320208 Public Procuremenl Capacity Building
Levy

000 000 0.00 000

7320200 Other General Liabililies 0.00 1 ,779,952 50 0.00 6,486,643.00

7320000 Other Liabilities 0.00 7 ,779,952.50 0.00 6,486,643.00

73501 04 Employee Liabilities 0.00 0.00 0.00 000

7350100 0.00 0.00 0.00 000

7350000 Revolvino Funds 0,00 0.00 0,00 0,00

7380101 General Withholdrng Tax 000 0.00 0.00 0.00

7380102 VAT Withholding 0.00 0.00 0.00 000

7380100 0.00 0.00 0.00 0.00

7380000 Wilhholdinq Taxes 0.00 0.00 0.00

7390101 lnventory AP Accrual 000 0.00 0.00 000

7390103 AP Liabililies 0.00 0.00 0.00 000

7390100 Syslem Requir€d Liabilities 0.00 0.00 0.00 0.00

7399999 Cash Clearing AJc 0.00 0.00 0.00 0.00

7399900 0.00 0.00 0.00 0.00

7390000 Syslem Roquirsd Liabilities A/cs 0.00 0.00 0.00 0.00

99t0101 Provision lor Encumbrance 0.00 0.00 0.00 0.00

99101 00 General Provisions 0.00 0.00 0.00 0.00

9910201 Erchequer Releases/ Provisioning
Accounl

0.00 7.551.586.132.60 0.00 6.552.435.970.90

9910209 Remittances lo Exchequer
Miscellaneous Rovenue

12,595.849.75 0.00 9,995,361.65

991 0200 Exchoquer P.ovisions 12,595,849.75 7.551,586,132.60 9.995,361,55 ,435,970.90

9910000 Provislons 12,595,849.75 7,551,5E6,132.60 9,995,361.6s 90

9990101 Opening Balance Bank 000 I 1,367,145. r 5 0.00 1t 7.r46 r5

9990100 Opening Balancs Bank 000 11.367.r46.15 0.00 l1 1 1

9990201 Opening Balance Cash 000 6.486.00 0.00 6,4

9990200 Opening Baance Castr 000 5,486.00 0.00 6,486.00

9990301 Opening Balance Beceivables
lmpresl and Clearance Accounls

000 1,775,010.00 0.00 1,775,010.00

9990300 Op€ning Balancs REceivables
lmpr€st and Cl€arance Accounts

0.00 1,775,010.00 0.00 1 10.00

9990401 Opening Balance - Deposils r 1,366,877. r 5 0.00 1 1,366,877.15 0.00

99904OoOp6nino Balance - Deposils 11,366,877.'t5 000 11.366,877.15 0.00

99ggg98 Vote Coniiol Account 0.00 000 0.00 0.00

9999999 Consolidaled Fund 6.539,241,688.50 000 5,371,802,783.50 000

9999900 6,539.241,688.50 0.00 5,371,802.783.50 0.00

gggooo0aponing Balance Reserves 5,550,608,565.55 13,148,642,15 5.383,169,660.65 t3 1 ,

Prnrted on: 29-AUG.2025 l2:57 Pnnled By: KIRWAP
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The Slalement has been prepared, reviawed and approved by the

Prepared By:

Reviewed By:

Approv€d By:

t0 o r()' Natt'.WL Dale 9€|,. ,a!
Dale

Dal€

Debll BalanceCrsdit BalancoDebit Balancetn
6,57s.537.366.307.579.r55.857.507,579,r55,857.50

Prinr.d on: 29.AUG.2025 12:57 Prinl6d By: KIRWAP Pagr 5 or 5
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SAI.ARYADVANCE 2025
te Sit€Id llNum OfficerName Amount Balance

202506 27001 201800891 69 Caleb. Cherui ot. Bie on J 750.O0 30 o00.oo
202506 2too1 202301t8071 Iameck. Kebaso. Mo ere 5 209.O0 52 o82.OO
202506 20230130714 Bernice. Wambui. Mbu 8 334.00 83 332.OO

TOTAL 1,7 93.00 165 474.OO

3 ('-01--2!'}-g

Elo,_]



2101
BANK RECONCILIATIONS FOR THE MONTH ENDING 3OTH JUNE,2O25

RECURRENT VOTE 2101 NATIONAT POTICE SERVICE COMMISSION

KSHS

BALANCE AS PER BANK STATEMENT 2 s7,360.35

LESS PAYMENTS IN CASHBOOK NOT IN BANK STATEMENT

RECEIPTS IN BANK STATEMENT NOT IN CASHBOOK

ADD PAYMENTS IN BANK STATEMENT NOT IN CASHBOOK

RECEIPTS IN CASHBOOK NOT IN BANK STATEMENT

0.00

0.00

0.00

0.00

BALANCE AS PER CASHBOOK 25 7,360.3s

ACTUAL CASHBOOK BALANCE

0.00

2s7,360.3 5

Prepared by

Sen ior Accou ntant

Date

tJ/".L
I Reviewed by

ManaBer

,F -lc
rr(

*!- il*

6-16(r* xs Date ili



APPENDIX I PAYMENT IN CASHBOOK NOT IN BANK STATEMENT

BANK RECONCILIATIONS FOR THE MONTH ENDING 3OTH,JUNE 2025

DATE GP:REF NO PARTICULARS AMOUNT IN KSHS

Totals

APPENDIX II RECEIPTS IN BANK STATEMENT NOT IN CASHBOOK

BANK RECONCILIATIONS FOR THE MONTH ENDING 3OTH,JUNE 2025

DATE G P:REF NO PARTICULARS AMOUNT IN KSHS

Tota ls 0.00

APPENDIX III PAYMENTS IN BANK STATEMENT NOT IN CASHBOOK

BANK RECONCILIATIONS FOR THE MONTH ENDING 3OTH,JUNE 2025

DATE GP:REF NO PARTICULARS AMOUNT IN KSHS

Totals 0.00

APPENDIX IV RECEIPTS IN CASHBOOK NOT IN BANK STATEMENT

BANK RECONCITIATIONS FOR THE MONTH ENDING 3OTH,,IUNE 2025

AMOUNT IN KSHSPARTICULARSDATE

0.00Tota ls

I

0.00

GP:REF NO



REPUBLIC OF' KENYA Page 1 of 2

F. O r 3Q

Frbm
k

Date : 01-JVL-24 To : 30-JUN-25
Central Bank of Kenya , Branch

BANK RECONCILIATION

DEP-NATIONAL POLICE SERVICE COMM

Hail€ Selassie , Account Number : 1000L82202

13,127,773.25

13,127.773.25

Less --

Add --

Balance as per bank cerlificate

1. Payment in Cash Book not yet recorded in Bank Slatement
(Unpresented Cheques)

2. Receipts in Bank Statement not yet recorded in Cash Book

3. Payment in Bank Stalement not yet recorded in Cash Book

4. Receipts in Cash Book not yet Recorded in Bank Statement

Bank Balance as per Cash Book

Reconciled by F.t0"Monqa..p Signature:

gnature

za.l./ilx.u'

NG{*u
a4*tx

Reviewed ov, $.&:. 1)..:. 
14,..6fs

. Date:

Date

DateApproved or,.Ed. M E^srsnature



Page 2 o€ ?

F. O. 30

Date : 01-JUL-24 To : 30-flrN-25
central Bank of Kenya , Branch

REPUBLIC OF KENYA

BANK RECONCILIATION

DEP-NATIONA! POLICE SERVICE COMM

Haile Selassie , Account Number : L000L82202
From
Bank

I. PAYMENTS IN CASI{ BOOK NOT YE'I'RECORDED IN BANK STATEMENT ( UNPRESENTED CHEQUES)

Cheque

No
Payee

'Iot:tl

Amoun I

2. RECEIPTS IN BANK STATEMENT NOT YET RECORDED IN CASH BOOK

Receipts

No Date
Amoun

'I'otal

Date

Amoun
DateNo

]. PAYMI.]NTS IN BANK STATEIVIENT NOT YE'T RECORDED IN CASH ITOOK

Cheque

4. RECEIPTS IN CASH ITOOK NOT YET RECORDED IN BANK STATEMENT

Receipts

Date

Total

'l'0tal

Amoun

il

No



REPUBLIC OE KENYA

BANK RECONCILIATION

15-.'UL-25 DEP-NATIONAL POLICE SERVICE COMM

, Branch : Haile seLassie , Account Number : LQQ0L82202

Page 1 of 2

ot sQF

t'rom
rk

Date : 01-JUL-24 Ao :

; Central Bank of Kenya

Balance as per bank certificate

'1. Payment in Cash Book
(Unpresented Cheques)

not yet recorded in Bank Statement

2. Receipts in Bank Statement not yet recorded in Cash Book

3. Payment in Bank Stitement not yet recorded in Cash Book

4. Receipts in Cash Book not yet Recorded in Bank Statement

Bank Balance as per Cash Book

14,421 ,082.75

Less --

Add.-

14,421 .082.75

R ec o n c i r ed av, ...f :.{! : N. *-.5N..(...... s i s n at u re
oG ''1r14'Date

Approved ov, .fui'.-.Ntff
out".#i(Q.*ts-

on",g).L.t"ri

Reviewed ,, ,12..M.'. ig nature: .....

ignature

r
Jffi



a

Date : 01-JUL-24 To : 15-JUL-25
Central Bank of Kenya , Branch

REPUBLIC OF KENYA

BANK RECONCILIATION

DEP-NATIONAL POLICE SERVICE COMM

Haile selassi.e , Account Nur6er : LOOOL82202

Page 2 (

F. O. 30

From
Bank

1. PAYMEN'I'S IN CASH BOOK NO'I'YE'I'RECORDED IN BANK S'I'ATEM ENT ( UNPRESENTED CHEQUES)

Cheque
tPayee Amoun

'l'otal

2. RECEIPTS IN BANK STATEMENT NOT YET RECORDED IN CASH BOOK

Receipts

Date
Amoun

'Iotal

No Date

Amounl
Cheque

Total

No

3. PAYMDNTS IN I}ANK STATEMENT NOT YBT RECORDED IN CASH I}OOK

4. RECI'IPTS IN CASH ITOOK NOT YET RECORDED IN I}ANK STATEMENT

Receipts

Date
Amou n

'l'otrl

No
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KUU YA
I(ENYA

l'lailc Sclassie Avcnue

I).O. llox 60000 - 00200 Nairobi, Kcnya

1'clcphonc: 2860000, Fax: 3340192

CENTIIAL
.uANt( oF
I(TJNYA

Joycc Nasieku
Authorised Signatory
Banking Services Division

July 29, zoz5

CERTIFICATE OF BALANCES

Customcr: 120376

BalanceDatc: 30-Jun-25

Pr scilla Keitany (Mrs)
Authorised Signatory
Banking Scrvices Division

NATIONAL POLICE SERVICE

COMMISSION

Account No Account Namc Currency Ba lan ce

I 0001 82202

REC.NATIONAL POLICE SERVICE COMMISS KES 8 I ,412,03 8.6s

DEP.NATIONAL POLICE SERVICE COMM KES t3,t27,7'13.25

10001 82563 CBKl 65-NATIONAL POLICE SERVICE COMM K.ES 0.00

C2:CBK - Official

C_ l/ 6-...)

r 0001 8 1486


