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1 Acronyms and Definition of Key Terms

A. Acronyms

BOG Board of Governors

ICPAK Institute of Certified Public Accountants of Kenya
IPSAS International Public Sector Accounting Standards
PFM Public Finance Management

PSASB Public Sector Accounting Standards Board

TTI Technical Training Institute

TTC Teacher Training College

TVC Technical Vocational College

B. Definition of Key Terms

Fiduciary Management - Members of Management directly entrusted with the entity's financial
resources.

Comparative Year- Means the prior period.

(This list is an indication of the common acronyms and abbreviations; Entity to insert all the
relevant acronyms and key terms used in the annual report and financial statements)
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1 Key Entity Information and Management

(a) Background information
Turkana East TVC is a public TVET institution that was registered under the TVET Act, 2013 Section 20(1)
on 14/01/2019 (Registration Number: TVETA/PUBLIC/TVC/0010/2019). The entity is domiciled in
Turkana East sub county, Turkana County in Kenya under the Ministry of Education.Turkana East
Technical and Vocational College (TETVC) is one of the Technical and Vocational Colleges (TVCs) that
the Government of Kenya constructed in order to meet the ever increasing demand for Technical,
Vocational and Entrepreneurial training in Kenya and the world at large. It is located in the ASAL Turkana
East Sub-county
This is a concerted effort by the Government of Kenya to ensure that each Constituency has at least one
technical training institute by the year 2022. The construction of TETVC commenced in the year 2015 by
Nakims merchants and Construction Company Ltd with a cost of Ksh. 50,000,000, the project was
completed and was officially handed over to Turkana East Technical and Vocational College in May, 2019,
by the mentoring institute.
In preparation for its take off, the College went through the following outlined steps:

Inspection by public works.

Inspection by the Ministry of Education.

Registration/ accreditation to offer training.

Posting of trainers.

The college received a consignment of Equipment in Refrigeration and air conditioning from the Ministry
of Education through the Eldoret National Polytechnic (Mentor). With this infrastructure in place and
official commissioning, the college opened its doors for training on September, 2019.

The institution currently has four Departments namely engineering department, ICT Department, Business
and liberal studies department and Applied Science Department.

VVVY

(b) Principal Activities
To train for relevant skills, promote innovativeness, research and prepare morally upright
trainees for the society.

Mission Statement:
To be a leading provider of skilful and innovative human capital, with integrity for
sustainable development.

Motto:
Technology for Economic Empowerment.

Core objectives are:

(a) Professionalism — We are committed to the highest levels of achievement
obtainable through competence and pertinent skills.

(b) Teamwork — We encourage positive teamwork and positive contribution from
its motivated and innovative workforce.

(¢) Honesty — We conduct our business with employees, parents/sponsors,
customers and other interested parties in an honest, fair and caring manner.

(d) Health and safety — We embrace internationally accepted health and safety
practices in our operations.

(e) Innovation and creativity — We promote innovation and creativity in
our training programs, service delivery and governance.
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(c)

(d)

(f) Courtesy —We handle all customers and other interested parties with respect and

kindness

Key Management

The Board and management has a duty of care as they discharge their mandate to meet the

objectives.

The Board of Governors discharges its oversight role as a general directive body.
The day-to-day management is done by the accounting officer/Principal, top management
and heads of departments and Sections to the institution cadre

Fiduciary Management

The key management personnel who held office during the financial year ended 30" June
2024 and who had direct fiduciary responsibility were:

Dean of students

Mr. Silas David Kipsang

Head of Finance

1. Principal Mr.Japheth Kiboi
L Deputy principal Academics Mr.Edwin Wekesa
3 Registrar (s) Mr. Dennis Michira
4.

5

Mr. Dennis Ekitela

Key Entity Information and Management (Continued)

(e)

M

(2

(h)

Fiduciary Oversight Arrangements

- Education, Training and Research committee activities
- Finance, Infrastructure and Administration committee activities
- Audit, risk and compliance commiltee activities

Entity Headquarters

P.O. Box 467-30500,
Lokori-Lokichar Road
LODWAR, KENYA

Entity Contacts

Telephone: (254)703371384
E-mail: turkanaeasttve@gmail.com

Entity Bankers
National Bank of Kenya
Lodwar Branch

P.O Box 74-30500,
Lodwar, Kenya

v
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(i) Independent Auditors

Auditor General

Office of Auditor General
Anniversary Towers, Institute Way
P.O. Box 30084

GPO 00100

Nairobi, Kenya.
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Key Entity Information and Management (Continued)
(j) Principal Legal Adviser

The Attorney General
State Law Office
Harambee Avenue
P.O. Box 40112

City Square 00200
Nairobi, Kenya.

Vi
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2 The Council/Board of Governors

MR. ERIS LOTHIKE

Chairperson: Board of Governors

Date of Birth: 22/12/1965

Key qualifications:

MA in Governance and Ethics, Mt. Kenya
University (2017 -2022)

BA in Sociology and Linguistics, Kenyatta
University (1990-1994), Second Class
Honours

Work experience:

February — July 2022: Emergency Response
Advisor, USAID Nawiri Programme with
Mercy Corps Kenya

August 2018 —December 2020 —External
Affairs Manager/Head of Government
and Public Affairs, Tullow Oil Kenya,
Nairobi, Kenya

December 2017 to July 2018 — Governance
and Policy Advisor, USAID Livestock
Market Systems consortium, Nairobi
Kenya

December 2015 to November 2017 -
Resilience and Governance Specialist,
USAID AHADI Programme, State
University of New York (SUNY)/Centre
for International Development, Nairobi,
Kenya

EBEI EMURIA JOCKSHAN

Date of Birth: 03/04/1985

Key qualifications

2015-2020-ST. PAUL UNIVERSITY
Bachelor In Business Management-Finance
Option

2001 - 2004 — Lodwar Boys High School
Attained KCSE Certificate

Work experience:
July 2013-Dec 2013-Emplyed By African
Camp Solutions-Kapese Camp As Human

Vil
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Chairperson: Finance, Administration and Recruiting Officer
Infrastructure Committee.
January 2014-December 2021-On
Promotion By African Camp Solutions-As
Kapese Camp Manager

Sep 2012-March 2013 — Employed by the
academic model for the prevention and
treatment for HIV/AIDS (AMPATH)
Chebiemit District Hospital as
comprehensive clients linked person

Jan 2011-Sep 2012 — USAID - Capacity
Kenya with collaboration with the Ministry
of Medical Service — Gilgil General Hospital
as Counselor/Link Person

BENSON ETELEJ LONG’OR Date of Birth: 22/08/1977

Key qualifications:

2007/2002:Bachelor of Veterinary Medicine
-University of Nairobi

May-November 2011:Senior Leadership
Development Programme(SLDP)-Kenya
School of Government

Work experience:

May 2015-October 2016: Deputy Director
for Research, Policy & Quality
Assurance/Ag. County Food Security &
Nutrition Advisor

Member of the BoG Dates January 2015 to April 2015:
Veterinary Medicine and Surgery and
Disaster Management Professional

July 2012-31* Dec 2014: Food Security and
Vulnerable Livelihoods Support
Advisor/Fundraiser -Development Office
March 2012-June 2012:Project
Officer-Drought Emergency Response in
ASALs in Kenya(Lanina II)

February 2009 to-February 2014: Drought
Management Initiative(Turkana-Pokot)
Livestock Community Mobiliser

ROBERT KIPLIMO BETT Date of Birth: 02/05/1983

Key qualifications:

Sept 2011-Dec 2014-Moi Univesity
Masters In Business Management In The
School Of Business And Economics
(Purchasing And Suppliers Option)

viii
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Member of the BoG

Sept 2007-April 2011-Moi Universi?l
Bachelor In Business Management 2™ Class
Upper Division (Purchasing And Suppliers
Option).

Feb 1998-Nov 2001-Sochoi High School
Award: Kenya Certificate Of Secondary
Education (K.C.S.E)

Work experience:

July 2014 to date: Graduate Assistant at Moi
University school of Business and
Economics, Department of Marketing and
Logistics

2013-2014: Part-Time Teaching

2012 to 2013: Acting senior administrative
assistance

2008 to 2011: Employed as a clerical officer-
Moi University

25th Jan, 2002 to May 2006: worked with
electoral commission of Kenya as a
registration and _ inspection clerk

]

SARAH AKIRU ESINYEN

Member of BoG

Date of Birth: 01/01/1972

Key qualifications:

2022: Doctor of Philosophy in Health
systems Management (HSM)-ongoing
2021: Kenyatta University (KU) Master in
Public Policy and Administration (MPPA)
2017: Kenya Methodist University (KEMU)
Masters of Science in Health Systems
Management (Msc.HSM)

2013: Kenya Methodist University (KEMU)
Bachelor of Science in Health Systems
Management (BSc. HSM)

2005: Kenya Medical training Centre

(KMTC) Diploma in nursing in Nakuru

Work experience:

2019-2022: Ag, Director Policy
Planning,Monitoring and Evaluation Health
Sector Turkana County Government

2014-2019: Deputy Director Policy
Planning, Monitoring and Evaluation

2013-2014: Matron, Lodwar County
Referral Hospital (LCRH)

2008- 2013: In-charge of Accident and
Emergency (A&E) department in Lodwar
district hospital
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ISMAEL H ABDI

Date of Birth: 15/09/1992

Key qualifications:

2018 To Date Mount Kenya University,
Bachelor Of Law Degree(LLLB)

2015 To 2017 Mount Kenya University,
Diploma In Law

2010 To 2013 Kenya Certificate Of
Secondary Education Kolanya Boys High
School.

2010 Kenya Certificate Of Primary
Education (Kcpe) Katilia Primary School

Work experience:
January 2021 — March 2021: Kiambu Law
Courts

il %

Member of BoG

Member of BoG Post: Legal Intern
January 2020 - November 2021: Mohamed
Yunis And Co. Advocates
Post: Legal Assistant

JANE WANGOMBE Date of Birth: 22/11/1988

Key qualifications:

Jan 2019 up to date: JKUAT: Msc. Project
Management ongoing

May 2015-June 2015: D2i College:
AUTOCAD

August 2007- to May 2012: Moi
University: Bachelor of engineering in
Electrical and Electronics engineering.
(Graduated on 7™ December 2012 with a
Second class Honors upper division)
2002-2005: Bahati Girls’ Secondary School:
Kenya Certificate of Secondary Education.
Mean Grade of A-(minus)

1994-2001: Muriricua Primary School:
Kenya Certificate of Primary Education.
Mean Grade of A-(minus)

Work experience:

Kenya power Nov 2020 up to date:
Transnzoia county design Engineer

March  2020-Oct  2020: Installations
Inspection Unit in charge Transnzoia County
June 2018-Feb 2020: Design &Construction
In charge Transnzoia County

Jan 2017-May 2018: Construction Engineer
in Transnzoia County
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Sep 2015-Dec 2016: Graduate Trainee at
IESR-Nairobi

DR. ONSOMU RICHARD NDEMO Date of Birth: 22/02/ 1972

Key qualifications:

%+ Doctor Of Philosophy In
Educationalmanagement (Phd).
(Planning And Economics).

¢+ Doctor Of Philosophy (Phd).In
Leadership, Administration And
Management.

¢ Master Of Philosophy In Economics
Of Education-Moi University.

<+ Bachelor Of Education (B.E.D, 2 Nd
Class Honours Upper Division)
Egerton University.

¢ Egoji T.T.C P1 Certificate Course.

¢ Artificial Insermination Course

Ahiti-Ndomba.

< Animal Health Ahiti-Kabete
Nairobi.

Prin:pal/Secreta to the BoG

Work experience:

¢ To Date Principal Turkana East TVC

¢ 2024- Deputy Principal
Administration-Endebess Tti

¢ 2023- Deputy Principal Academics-
Endebess Tti

%+ 2023- To Date- Chairman Incharge
Research And Innovation
Committee

%+ 2022- Set Trainner lebc

%+ 2022- Trained Prisiding Officers
lebc Cherangany Constituency

¢+ 2022- Presiding Officer lebc
Cherangany Constituency

% 2022- In Charge/ Cordinator Of
Trainning lebc Clerks In
Cherangany Constituency

3 Key Management Team

DR. ONSOMU RICHARD NDEMO Date of Birth: 22/02/ 1972

Key qualifications:
1. ¢ Doctor Of Philosophy In

Xi
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<

PrincipaSecretary to the BoG

Educationalmanagement (Phd).
(Planning And Economics).

%+ Doctor Of Philosophy (Phd).In
Leadership, Administration And
Management.

++ Master Of Philosophy In Economics
Of Education-Moi University.

++ Bachelor Of Education (B.E.D, 2 Nd
Class Honours Upper Division)
Egerton University.

«+ Egoji T.T.C P1 Certificate Course.

%+ Artificial Insermination Course
Ahiti-Ndomba.

% Animal Health Ahiti-Kabete Nairobi.

Work experience:
% To Date Principal Turkana East TVC

« 2024- Deputy Principal
Administration-Endebess Tti

«» 2023- Deputy Principal Academics-
Endebess Tti

%+ 2023- To Date- Chairman Incharge
Research And Innovation Committee

%+ 2022- Set Trainner lebc

%+ 2022- Trained Prisiding Ofticers lebc
Cherangany Constituency

“+ 2022- Presiding Officer lebc
Cherangany Constituency

% 2022- In Charge/ Cordinator Of
Trainning Iebe Clerks In Cherangany
Constituency

EDWIN WEKESA

lieputy Principal.

Date of Birth: 30/12/1986

Key Qualifications:

2016-Bachelars of Technology(Mechanical
Engineering)-TUK

2022-Diploma in Technical
Education-KTTC

2010-Diploma In Refrigeration and Air
conditioning-Kenya Polytechnic

Work experience:

2023-To Date Deputy Principal-Turkana East
Technical and Vocational College
2020-2022: Trainer mechanical Engineering
2011-2020: Instructor

DENNIS MICHIRA

Date of Birth: 30/01/1993

Key Qualifications

2017-Bsc Mechanical Engineering-Technical
University Of Mombasa

Xii
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Registrar.

SILAS DAVIDKIPSANG

4 Ag. Dean of Students.

Date of Birth:
Key Qualifications:
e NYS Technical college-Diploma in
Plumbing 2003-2006

DENNIS EKITELA

ACCOUNTANT

Key Qualifications:

+2023-To date: On-going Bachelors of Commerce
— Finance Option.

+2015-2018: Certified Public Accountant Part
I11.-Kings College of accountancy

«2017-2018: Diploma in Accountancy-Kings
College of Accountancy

2010-2013: Lodwar

2. Chairman’s Statement

The financial year 2024/2025 is the fifth financial year since the college became operational in September

2019.As the Second chairman of the board of governors I committed to support Turkana East Technical and

vocational college in meeting its vision mission and core values. Besides | was keen in helping the college

administration embrace good governance, inclusivity in decision making, respect of rule of law and moral

uprightness, transparency and accountability.

Xiii




TURKANA EAST TECHNICAL AND VOCATIONAL COLLEGE(TETVC)
Annual Report and Financial Statements for the year ended 30th June 2025

In this financial year the college management was tasked to chat the way forward for the growth of the
college by coming up with a blue print that captures the vision mission and strategic objectives of the
college. It is also during this financial year that there was deployment of the principal and transfer of the
then acting deputy principal.

Among the notable achievements of this year include:

e The successful water piping and equipment project donated by Catholic Relief Services which
really alleviated water shortages previously experienced. Although not reliable is a huge stride in
the right direction.

e Participation of our trainees in athletic competition done in Tambach Teachers training College.

e Tree planting in the institution so as to beautify the college.

e Encouraging Students from far to utilize the boarding facility in the institution in order to increase
enrolment discourage absenteeism among learners.

Challenges faced during the year include:

e The water project has faced challenges when it comes to reliability with water supply and
vandalism of the water pipeline resulting in high costs of repair and maintenance.

My sincere appreciation goes to the Government of Kenya through the Ministry of Education, State
department of Vocational and Technical Training for funding the construction of Turkana East Technical
and vocational college, equipping the college with state of the art refrigeration and electrical equipment, for
posting trainers to the college and for funding the college through grants. I must on behalf of the Board of
Governors thank the parents, the trainers, administrators, guardians, the community, suppliers, investors

and all the Turkana East Technical and vocational college stakeholders for their support.

CHAIR BOARD OF GOVERNORS
TURKANA EAST TECHNICAL & VOCATIONAL COLLEGE

3. Report of theChief/Senior Principal

Turkana East Technical and vocational college commenced in the year 2019 with a modern management practice that
promotes the growth and development of an organization with clear vision and mission.

Turkana east Technical and Vocational College is a young institution located in the ASAL Turkana county, Turkana
East sub-county. The 2024/2025 financial year experienced change on the membership of the Board of Governors.

The second board was appointed on 15" March, 2023

X1V
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The financial year 2023/2024 experienced an increased enrolment from the previous financial year. This was due to a
number of factors among them is the robust marketing strategies employed by the management and the marketing
team,

The successful water piping and equipment project donated by Catholic Relief Services which really alleviated water
shortages previously experienced is a long stride in the right direction.

As my first mission in this college upon deployment, i was determined to find a solution to the water challenge in

the institution with the growing population.

We therefore wrote proposals to various organizations both government agencies and nongovernmental

organizations to partner with us in solving the water issue.

e Participation of our trainees in regional athletics competition done in Tambach Teachers Training College.

e Tree planting in the institution so as to beautify the college. Upon the piping of the water efforts to make the
college beautiful and green we planted trees in key points that were easy to water.

e Encouraging trainees from far and wide to utilize the boarding facility in the institution in order to increase
enrolment and also discourage absenteeism among those from the constituency who live far away from the
institution. The presence of students within the institution has made the college lively and thus acting as
marketing strategy by encouraging more to join.

The challenges faced by institution during the year include; Vandalism of the water pipeline resulting in high costs of
repair and maintenance. The liquidity of the college is highly dependent on enrolment which is translated in the
capitation fund given by the government. Turkana East TVC this year experienced a lot of financial challenges due to
the capitation balances not remitted to the institution.

The growth of the college is dependent on the common good will of all the stakeholders: Ministry of Education, Board
of governors, Management and all the stakeholders for their timely contribution in the commencement and growth of

Turkana East Technical and Vocational College.

PRINCIPAL
TURKANA EAST TECHNICAL & VOCATIONAL COLLEGE

4. Statement of Performance against Predetermined Objectives

Section 81 Subsection 2 (f) of the Public Finance Management Act, 2012 requires the Accounting officer to
include in the financial statement, a statement of the national government entity’s performance against

predetermined objectives.
Turkana East Technical and Vocational College has two strategic pillars and six objectives within its
Strategic Plan for the FY 2020-2025. These strategic pillars are as follows:

XV
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(i) To provide quality and relevant technical and vocational training
(ii) To develop and extend quality and relevant community outreach services and programs

Turkana East Technical and Vocational College develops its annual work plans based on the above 2

pillars. Assessment of the Board’s performance against its annual work plan is done on a quarterly basis.
Turkana East Technical and Vocational College achieved its performance targets set for the FY 2023/2024
period for its two strategic pillars, as indicated in the diagram below:

List of new Mounting of new | Four additional
To provide quality | The programmes mounted programmes programmes
and relevant Economic No of'staff trained Signing of mounted
technical and Pillar No of new memorandum of | Blended online /
vocational training technologies used understanding. in person
No of equipment and | Setting up | Procurement of learning and
facilities acquired of an training materials, | training
Available internal | Institution | equipment and Reports of
quality assurance | practical facilities assessment and
system workshops | Development of evaluation
Available partnership internal quality availed
contracts. assurance system
Available training
materials Development of
internal control
system
Participate in Number of | Participate in
To develop and The Social | public forum and public public forums and | Tree planting
extend quality and | Pillar: exhibition forums and | exhibitions. activity going
relevant community exhibitions green initiative
outreach services Develop and participated | Develop
and programs implement a Available community
community community | outreach policy.
outreach policy outreach
policy. Creation of
Create brand public relations
identity and public | Create system
relations brand
identity and
public
relations
system.
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The Board will put in place a succession plan for both the Board and Management and review the same
regularly.

Existence of the Board Charter

This Board of Governors Charter exists and it defines the Board's roles and responsibilities as well as
functions and structures in a way that supports the members in carrying out their strategic oversight
function. It provides the Board members with an opportunity to think creatively and critically about
how their strategic and operational plans align with the organization's strategic direction and
expectations, with respect to governance. The Charter will help the Board in directing Turkana East
Technical and Vocational College to maximize the long term value of services provided for all
stakeholders.

The Charter has been adopted by the Institute, acting in accordance with Mwongozo, Code of
Governance for State Corporations (‘the Code'), and is complementary to the requirements regarding
the Board and Board members contained in applicable Kenyan laws and regulations.

The Board of Governors will review this Charter at least annually and, if appropriate, revise this
Charter from time to time. This Charter is available to all members of the Board for application and is
posted on the Institute’s website for the information of stakeholders.

Process of Appointment and removal of Board Members

i. The relevant appointing authority shall select and appoint Board members. Every appointment
shall

be by name and by notice in the Kenya Gazette but shall cease if the Board member:

a) Serves the appointing authority with a written notice of resignation; or
b) Is absent, without the permission of the Chairperson, from three consecutive meetings; or
¢) Is convicted of an offence and sentenced to imprisonment for a term exceeding six months or to a
fine exceeding twenty thousand shillings; or
d) Is incapacitated by prolonged physical or mental illness from performing his duties as a member of
the Board; or
e) Conducts himself in a manner deemed by the appointing authority to be inconsistent with
membership of the Board.

= Any removal of a Board member under (i) above, shall be through formal

revocation.

ii. The record of the appointment letter, gazette notice and written acceptance by the Board member
shall kept in the personal file of the Board member.
Evaluations are conducted to review the Board’s role, Board processes and committees to support that
role and the performance of the Board and each governor. This is undertaken using a variety of
techniques including external consultants, and Board discussion. The last full Board performance
review, was conducted in February, 2019 vide the retreat whose main agenda was review of the
performance for the year 2018.

Resignation from the Board

A Board member may resign at any time by giving notice, in writing, to the appointing authority,
copied to the Chairperson of the Board and the CEO/Principal of the Institute.

XViii
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The resignation shall take effect upon receipt of notice by the appointing authority or at any later time
specified therein; and unless otherwise specified in the notice, the acceptance of such resignation shall
not be necessary to make it effective.

Board Responsibilities

The basic responsibility of the Board members is to exercise their best judgment and to act in a manner
that they reasonably believe to be in the best interest of the organization and its stakeholders. In
discharging that obligation, the members should be entitled to rely on the honesty and integrity of the
Institute’s management, staff and its external professional advisors and auditors.

In furtherance of its responsibilities, the Board will:

a) Determine the Institute’s Mission, Vision, Purpose and Core Values;

b) Review, evaluate and approve, on a regular basis, long-term plans for the Institute;

¢) Review, evaluate and approve the Institute budget and financial forecasts;

d) Review, evaluate and approve major resource allocations and capital investments;

e) Ensure that the procurement process is cost-effective and delivers value for money;

f) Review and approve the operating and financial results of the Institute;

g) Ensure effective, accurate, timely and transparent disclosure of pertinent information on the
Institute operations and performance;

h) Ensure that effective processes and systems of risk management and internal controls are in place;
i) Review, evaluate and approve the overall Institute structure, the assignment of senior management
responsibilities and plans for senior management development and succession;

j) Review, evaluate and approve the remuneration structure of the Institute;

k) Adopt, implement and monitor compliance with the Institute’s Code of Conduct and Ethics;

1) Review on a quarterly basis the attainment of targets and objectives set out in the agreed
performance measurement framework with the Government of Kenya;

m) Review periodically the Institute’s strategic objectives and policies relating to sustainability and
social responsibility/investment;

n) Enhance the Institute’s organization's public image and ensure engagement with stakeholders
through effective communication;

0) Monitor compliance with the Constitution, all applicable laws, regulations and standards;

p) Review, monitor and ensure that the Institute is effectively and consistently delivering on its
mandate.

Responsibilities of Individual Board Members

Each Board member shall:

a) Exercise the highest degree of care, skill and diligence in discharging their duties;

b) Act in the best interest of the Institute and not for any other purpose;

¢) Act honestly at all times and must not place themselves in a situation where their personal interests
conflict with those of the Institute;

d) Exercise independent judgment;

e) Devote sufficient time to carry out their responsibilities, regularly update their knowledge and
enhance their skills;

f) Promote and protect the image of the Institute;

g) Owe their duty to the Institute and not to the nominating or appointing authority; and

h) Owe the Institute the duty to hold in confidence all information available to them by virtue of their
position as a Board member.

Induction and Training
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In order to provide directions for the effective governance and oversight of the Institution, the Ministry
of Education conducts induction and Training of the new board. The inductions program runs for three
days for and covers a variety of areas including; Rationale & Status of On-going Reforms, An
Overview of Mwongozo.The Role of Boards & Its Organs, Legal & Institutional framework for
governance of TVET Institutions, Obligations, Accountability & Internal Controls in TVETs,
Highlight on Key Policy Issues Governing Board Operations, The Role of Board in Organizational
Competency Development, Board Dynamics & Evaluation (including Board tools), Statutory & Legal
compliance, Risk Management in State Corporations, Institutionalizing Anti-Corruption Mechanism in
TVETs, Ethical Leadership on Boards, Public Procurement and Disposal in TVETs.

Board Performance

The Board will conduct an annual evaluation to appraise its performance. This evaluation will be
carried out in accordance with the Board Evaluation Tool.

The Board evaluation provides an opportunity for Board members to identify strengths, collective skill
gaps and individual areas of improvement. The Board will also review the performance of each
committee against the agreed Terms of Reference.

The Board will also evaluate the performance of the CEO/Principal/Secretary to the Board.

Conflict of Interest

A conflict of interest may arise where a Board member or close family member such as a spouse, child,
parent or sibling has private interests that could improperly influence the performance of the Board
member's official duties and responsibilities. Conflict may also arise where a Board member uses their
office for personal gain.

Board members are required to avoid conflict of interest and deal at arms-length in any matter that
relates to the Institute. However, a Board member who identifies an area of conflict shall be required to
disclose any actual or potential conflict of interest to the Board. In so reporting, the Board member is
required to provide all relevant information, including information which relates to their immediate
family members by blood or marriage which is related to the area of conflict. When declared, the Board
member shall abstain from decisions where the conflict exists.

The Board Secretary should keep a record of conflicts of interest declared, for accountability purposes,
and as a rule of good practice on appointment and on regular intervals or at any time when
circumstances change, all members shall in good faith disclose to the Board for recording, any other
business or interest likely to create a potential conflict of interest.

Board Remuneration

Board members shall be remunerated for their services in accordance with the prevailing relevant
legislative provisions and/or guidance from the relevant authority. In line with best practice, the
remuneration should include base pay, attendance allowances and bonuses.

Ethics and Conduct

Code of Ethics for Board Members Goal aims establishing a set of principles and practices of the
Turkana East Technical and Vocational College Board of Governors that will set parameters and
provide guidance and direction for board conduct and decision-making.

Members of the Board of Governors of the Turkana East Technical and Vocational College are
committed to observing and promoting the highest standards of ethical conduct in the performance of
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their responsibilities on the board of Turkana East Technical and Vocational College. Board members
pledge to accept this code as a minimum guideline for ethical conduct and shall:

Accountability:

1. Faithfully abide by the Articles of Incorporation, by-laws and policies of Turkana East Technical
and Vocational College

2. Exercise reasonable care, good faith and due diligence in organizational affairs.

3. Fully disclose, at the earliest opportunity, information that may result in a perceived for actual
conflict of interest.

4. Fully disclose, at the earliest opportunity, information of fact that would have significance in board
decision-making.

5. Remain accountable for prudent fiscal management to association members, the board, and
non-profit sector, and where applicable, to government and funding bodies. Professional Excellence.
6. Maintain a professional level of courtesy, respect, and objectivity in all Turkana East Technical and
Vocational College activities.

7. Strive to uphold those practices and assist other Turkana East Technical and Vocational College
members of the board in upholding the highest standards of conduct Personal Gain.

8. Exercise the powers invested for the good of all members of the Institute rather than for his or her
personal benefit, or that of the non-profit they represent.

Equal Opportunity:

9. Ensure the right of all association members to appropriate and effective services without
discrimination on the basis of geography, political, religious, or socio-economical characteristics of the
state or region represented.

10. Ensure the right of all association members to appropriate and effective services without
discrimination on the basis of the organization’s volunteer or staff make-up in respect to gender, sexual
orientation, national origin, race, religion, age, political affiliation or disability, in accordance with all
applicable legal and regulatory requirements. Confidential Information.

I1. Respect the confidentiality of sensitive information known due to board service. Collaboration and
Cooperation

12. Respect the diversity of opinions as expressed or acted upon by the Turkana East Technical and
Vocational College board, committees and membership, and formally register dissent as appropriate.
13. Promote collaboration, cooperation, and partnership among association members.

Governance Audit

The Board should ensure that a governance audit of the Institute is undertaken on an annual basis. The
purpose of the governance audit is to ensure that the Institute conforms to the highest standards of good
governance. The governance audit should cover the following parameters among others:

c) Leadership and strategic management;
d) Transparency and Disclosure;

e) Compliance with Laws and Regulations;
f) Communication with stakeholders;

g) Board independence and governance;

h) Board systems and procedures; and
Consistent stakeholders' value enhancement
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5. Management Discussion and Analysis

Turkana East TVC managed to admit a total of 194 students who qualified for various courses as per the
requirements of KNQA framework. This admitted number is higher than what we managed to admit in last
year and it is as a result of aggressive marketing carried out throughout the year which involved moving
from market to another market advertising TVET courses.

Training of students has been smooth in this year though with some few challenges faced during the year
including insecurity and drought experiences in the Turkana County. These challenges have really affected
student enrolment and class attendance by students. The college offered 22 TVETA approved courses of
which ... are set courses. There were a total of 17 female students in SET courses which was 15.04% of total
population of 113 students.

The college currently has a total of 12 classrooms which are shared by all the departments as per the
developed time table.

By the end of this year the college had a total of 20 employees 10 being trainers employed by Public Service
Commission, 3 being trainers employed by the Board and 7 being non-teaching staff employed by the
Board. This staffs were trained through capacity building organised by KATTI the Treasury and other
organizations.

The college attended athletic and field events sporting activities held in Tambach Teachers training
College for the first time which provided exposure for our students to perform better in future events.

The college has been compliant to the following statutes and has contributed as per its provisions as
follows:

1. NHIF

2.NSSF

3. Income Tax

Other statutes that the college has complied with are:
-Public Finance Management Act 2012

-Public Procurement and Disposal Act 2015

-CDAC

-TVET ACT

-KNQA
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6. Environmental and Sustainability Reporting Statement

Turkana East Technical and Vocational College exists to train and nurture human capital for a dynamic
economy. This is our purpose; the driving force behind everything we do. It’s what guides us to deliver our
strategy, which is founded on four pillars. Promoting high standards in training and learning, having
adequate physical infrastructure to facilitate training and learning, institutionalising good governance
practices at the institute. Below is a brief highlight of our achievements in each pillar

Sustainability strategy and profile

The college ensures that it remains sustainable by using the resources within its reach prudently. It ensures
that the meals are consumed without any wastages, water resource is used prudently in the college to ensure
that it serves as many staff and students as possible. To ensure that it causes as little as possible negative
impact on the forests the college uses modern stoves in cooking of staff tea.

Environmental performance

We at Turkana East Technical and Vocational College promote activities to use energy effectively and
reduce CO2 emissions we advance resources recycling, use methods that minimise water wastage, enhance
chemical substance management.

We pay strict observance to environmental laws and ordinances and to environmental practices agreed upon
with partner organizations e.g. NEMA.

We pay strict observance to environmental education, awareness activities and information disclosure.

We contribute to society by leading co-operation and support to the environmental activities of local and
central government and other related organizations.

Turkana East Technical and Vocational College applies the provisions of National Environment Policy
2013 in matters concerning environment.

Employee welfare

The hiring policies and hiring process is up to standard and takes into consideration personnel
qualifications, ethnic diversity and gender ratio.

We provide a conducive environment of growth where employees have an opportunity to benchmark in
sister institutions thus improving performance. The organization is keen in providing a safe working
environment that is conducive in accordance to compliance with Occupational Safety and Health Act of
2007, (OSHA).

Market place practices-

At Turkana East TVC We promote fair competition whichever form it might be, the following are some of
the rules which guide activities of our officers to ensure that they don’t interfere with fair competition.
Anti-competitive behavior prohibited by such rules includes:

a) Collusion — when companies secretly communicate or agree on how they will compete, or appear to
compete, in the marketplace. This can occur when two or more companies agree to: fix, control or maintain
prices; set the terms under which they will provide or obtain products or services; or allocate clients or
market segments.
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b) Bid-rigging — when competitors artificially manipulate the bidding process so that the outcome is
pre-determined or free and fair competition is otherwise limited or hindered. Any agreement between
competitors involving a bid may be considered bid-rigging. Bid-rigging can take various forms, including
comparing bids prior to submission, agreeing to refrain from bidding; agreeing to withdraw a bid;
knowingly submitting non-competitive bids; and agreeing to rig bids to create sham competition.

¢) Abuse of a dominant position or monopoly power -when a business that has market power to affect
prices or output unilaterally takes anti-competitive actions without sufficient business justification.
d) Tying — when a company with market power forces customers to take products or services that they

do not want or need. This can occur when a company with market power requires a client to purchase one
product in order to get another product that the client wants.

e) Improper exclusive dealing — when a company with a requisite level of market power agrees with
others to do business/not do business with another party or parties or refuses to deal with another party or
parties.

Corporate Social Responsibility / Community Engagements

Financial year ending 30th June, 2025.

Our approach to Corporate Social Responsibility (CSR) reflects the steps that we are taking to ensure we
are, and remain, a good corporate citizen. Social responsibility encompasses everything we do that has an
impact on society around us — it is our values and behaviour as a Public Entity.

Our role in supporting education, training and research makes a valuable contribution to the continuing
development of a training society. As a TVET Institution that champion’s competency based for our
trainees, and online research and learning resources and services, we also support our members to deliver
against their environmental priorities.

We are committed to ensuring that Turkana East Technical and Vocational College is a responsible
corporate citizen. To do this, we must:

. Minimise the environmental impact of our corporate activities;

. Identify and address issues of equality, diversity and inclusion amongst our current and future
workforce;

. Ensure that employees are supported in their mental and physical health and treated with dignity,
respect and in accordance with basic human rights;

. Enhance our fundraising and volunteering activities for third party good causes;

. Understand our suppliers’ commitments to CSR issues and practices and ethical approaches to

business in our investment strategy.
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7.  Report of the Council/Board of Governors

The Council/Board members submit their report together with the audited financial statements for
the year ended June 30, 2025, which show the state of the entity s affairs.

Principal activities

The principal activities of the entity are (continue to be) ....

Results

The results of the entity for the year ended June 30are set out on page ....
Council/Board of Governors

The members of the Board /Council who served during the year are shown on page (vii-x). During
the year 2024-2025 were no director retired or resigned.

Auditors

The Auditor General is responsible for the statutory audit of the entity in accordance with Article
229 of the Constitution of Kenyaand the Public Audit Act 2015 or XYZ Certified Public
Accountants were nominated by the Auditor General to carry out the audit of the entity for the
year/period ended June 30, 2025, in accordance to section 23 of the Public Audit Act, 2015 which
empowers the Auditor General to appoint an auditor to audit on his behalf.

By Order of the Board

Secretary of the Board/Council
Nairobi
Date:
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8. Statement of Board of Governors/ Council’s Responsibilities

Section 81 of the Public Finance Management Act, 2012 and section 29 of schedule 2 of the Technical and
Vocational Education and Training Act, 2013 require the board members to prepare financial statements in
respect of that entity, which give a true and fair view of the state of affairs of the entity at the end of the
financial year/period and the operating results of the entity for that year/period. The board of governors are
also required to ensure that the entity keeps proper accounting records which disclose with reasonable
accuracy the financial position of the entity. The board members are also responsible for safeguarding the
assets of the entity.

The Board members are responsible for the preparation and presentation of the entity’s financial statements,
which give a true and fair view of the state of affairs of the entity for and as at the end of the financial year
(period) ended on June 30, 2025. This responsibility includes: (i) maintaining adequate financial
management arrangements and ensuring that these continue to be effective throughout the reporting period;
(ii) maintaining proper accounting records, which disclose with reasonable accuracy at any time the
financial position of the entity; (iii) designing, implementing and maintaining internal controls relevant to
the preparation and fair presentation of the financial statements, and ensuring that they are free from
material misstatements, whether due to error or fraud; (iv) safeguarding the assets of the entity; (v)
selecting and applying appropriate accounting policies; and (vi) making accounting estimates that are
reasonable in the circumstances.

The Board members accept responsibility for the entity’s financial statements, which have been prepared
using appropriate accounting policies supported by reasonable and prudent judgements and estimates, in
conformity with International Public Sector Accounting Standards (IPSAS), and in the manner required by
the PFM Act, 2012 and the TVET Act. The board members are of the opinion that the entity’s financial
statements give a true and fair view of the state of entity’s transactions during the financial year ended 30"
June 2025, and of the entity’s financial position as at that date. The board members further confirm the
completeness of the accounting records maintained for the entity, which have been relied upon in the
preparation of the entity’s financial statements as well as the adequacy of the systems of internal financial
control.

Nothing has come to the attention of the Board members to indicate that the entity will not remain a going
concern for at least the next twelve months from the date of this statement.

Approval of the financial statements

The Turkana East TVC financial statements were approved by the Board and signed on its behalf by:
: DR, RICHARD NDEMO ONSOMU
At

Name: JOHN ERIS LOTHIKE Na

Sighature S
Chairperson of the Board Accounting Officer/Principal
R‘NCIPQTH Al AND
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REPUBLIC OF KENYA

HEADQUARTERS
Anniversary Towers
Monrovia Street

P.O. Box 30084-00100
NAIROBI

Telephone: +254-(20) 3214000
E-mail: info@oagkenya.go.ke
ibsite: www.oagkenya.go.ke

OFFICE OF THE IUDITOR GENERAL
REPUBLIC OF KENYA N/

REPORT OF THE AUDITOR-GENERAL ON TURKANA EAST TECHNICAL AND
VOCATIONAL COLLEGE FOR THE YEAR ENDED 30 JUNE, 2025

PREAMBLE
| draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on Lawfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of Internal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on Lawfulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of Internal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS
Qualified Opinion

| have audited the accompanying financial statements of Turkana East Technical and
Vocational College set out on pages 1 to 37, which comprise of the statement of financial
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position as at 30 June, 2025, and the statement statement of financial performance,
statement of changes in equity/statement of changes in net assets, statement of cash
flows and statement of comparison of budget and actual amounts for the year then ended
and a summary of significant accounting policies and other explanatory information in
accordance with the provisions of Article 229 of the Constitution of Kenya and Section 35
of the Public Audit Act, 2015. | have obtained all the information and explanations which
to the best of my knowledge and belief, were necessary for the purpose of the audit.

In my opinion, except for the effects of the matter described in the Basis for Qualified
Opinion section of my report, the financial statements do not present fairly, in all material
respects, the financial position of Turkana East Technical and Vocational College as at
30 June, 2025 and of its financial performance and its cash flows for the year then ended,
in accordance with International Public Sector Accounting Standards (Accrual Basis) and
comply with the Technical and Vocational Education and Training Act, 2013 and the
Public Finance Management Act.

Basis for Qualified Opinion
1. Inaccuracies in the Financial Statements

The statement of financial position reflects an accumulated deficit balance of
Kshs.10,947,240, whereas the statement of changes in net asset reports a closing
accumulated fund deficit balance of Kshs.10,035,765 resulting in an unreconciled
variance of Kshs.911,475. Further, the statement of financial performance reflects nil
surplus for the year. However, the statement of financial position reflects accumulated
deficit balance of Kshs.10,947,240 indicating a surplus of Kshs.6,720,000 during the year
from the previous year's deficit balance of Kshs.17,667,240.

In the circumstances, the accuracy and completeness of the financial statements could
not be confirmed.

2. Inaccuracies in the Statement of Cash Flows

The statement of financial performance reflects total expenses amount of
Kshs.12,286,520 after adjusting for the non-cash depreciation charge of Kshs.4,279,679.
Further, Note 19 discloses capital additions to property, plant and equipment amount of
Kshs.6,100,000 resulting in total payments of Kshs.18,386,520. However, the statement
of cash flows reflects total cash payments of only Kshs.12,286,520, leaving an incurred
and unpaid balance of Kshs.6,100,000. However, the statement of financial position
reflects a nil balance on payables resulting in an unreconciled variance of
Kshs.6,100,000.

In the circumstances, the accuracy and completeness of the statement of cash flows
could not be confirmed.

The audit was conducted in accordance with International Standards of Supreme Audit
Institutions (ISSAIs). | am independent of the Turkana East Technical and Vocational
College Management in accordance with ISSAI 130 on the Code of Ethics. | have fulfilled
other ethical responsibilities in accordance with the ISSAI and in accordance with other

Report of the Auditor-General on Turkana East Technical and Vocational College for the year ended 30 June, 2025

2



ethical requirements applicable to performing audits of financial statements in Kenya. |
believe that the audit evidence | have obtained is sufficient and appropriate to provide a
basis for my qualified opinion.

Emphasis of Matter
Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects the final budget
against actual revenue of Kshs.29,000,662 and Kshs.18,551,897 respectively resulting in
an underfunding of Kshs.10,448,765 or 36% of the budget. Similarly, the statement
reflects budgeted expenditure of Kshs.29,000,662 against actual expenditure of
Kshs.12,286,520 resulting in an under-expenditure of Kshs.216,714,142 or 58% of the
budget.

The revenue shortfall and under-expenditure may have negatively affected planned
programmes and service delivery to the public.

My opinion is not modified in respect of this matter.
Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the effect of the matter
described in the Basis for Qualified Opinion section, | have determined that there are no
other key audit matters to communicate in my report.

Other Information

Management is responsible for the Other Information set out on page iii to xxvii which
comprise of key entity information and management, the Board of governors, key
management team, chairman’s statement, report of the principal, statement of
performance against predetermined objectives, corporate governance statement,
management discussion and analysis, environmental and sustainability reporting
statement, report of the Board of governors, statement of Board of governors/ council’'s
responsibilities. The Other Information does not include the financial statements and my
audit report thereon.

In connection with my audit on the College’s financial statements, my responsibility is to
read the Other Information and in doing so, consider whether the Other Information is
materially inconsistent with the financial statements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. If based on the work | have performed, |
conclude that there is a material misstatement of this Other Information, | am required to
report that fact. | have nothing to report in this regard.

My opinion on the financial statements does not cover the Other Information and
accordingly, | do not express an audit opinion or any form of assurance conclusion
thereon.
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REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
Lawfulness and Effectiveness in the Use of Public Resources section of my report, |
confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied lawfully and in an effective way.

Basis for Conclusion

1. Un-Approved Board Expenses

The statement of financial performance for the year under review reflects Board expenses
amount of Kshs.776,990. However, there was no evidence that the Board allowances
were paid using rates approved by the Board and the Cabinet Secretary contrary to
Section 17, Second Schedule of the Technical and Vocational Education and Training
Act, 2013 which provides that remunerations and allowances shall be paid upon approval
of the cabinet secretary.

In the circumstances, Management was in breach of the law.
2. Non-Remittance of Public Procurement Capacity Building Levy

Review of documents revealed that Management did not deduct and remit the public
procurement capacity building levy. This was contrary to Paragraph 3(1) of Legal
Notice 206 of the Levy Order, 2023 which provides that there shall be paid a levy by a
supplier on all procurement contracts signed between the supplier and a procuring entity,
at the rate of 0.03% of the value of the signed contract, exclusive of applicable taxes.

In the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that | comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. | believe that the audit evidence | have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effect of the matters described in the Basis for
Conclusion on Effectiveness of Internal Control<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>