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A: Acronyms

BOM

ICPAK

IPSAS

PFM

PSASB

VTC

CPA

TVET

KRA

NSSF

NHIF

PAYE

ocoB
OAG

OSHA

PFM

PPE

PSASB

SAGAs

IGA

l. Acronyrns and Defrnition of Key Termc

Board of Management

Institute of Certified Public Accountants of Kenya

Intemational Public Sector Accounting Standards

Public Finance Managemant

Public Sector Accounting Standards Board

Vocational Training College

Certifi ed Public Accountant

Technical and Vocational Educational Training

Kenya Revenue Authority

National Social Security Fund

National Hospital Insurance Fund

Pay As You Earn

Office of the Controller of Budget

Office of the Auditor General

Occupational Safety and Health Act of 2007

Public Finance Management

Property Plant & Equipment

Public Sector Accounting Standards Board

Semi-Autonomous Government Agencies

lncome Generating Activities

B: Definition of Key Terms

Comparative Year: Means the prior period.
Course: Means the programme of instruction comprising a range of
syllabus content areas for trainees to acquire knowledge, work attitudes, skills and competences
for employment in formal or informal sectors.
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Fiduciary Management- Members of Management directly entrusted with the responsibility
of financial resources of the organisation.

Financirl Year:
2025.

The current fiscal year running from l " July 2024 to 3l't June

Institution: Means an institution that promotes or offers technical and
vocational education and training;

Programme: Means a sequential grouping of courses which forms a
considerable part, or all, of the requirernents for an academic credential or an occupational
objective.

TVET Institution:
institution;

Means a Technical and Vocational Education and training
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2. Key Musakasa T.T.I Information and Management

(a) Background information

Musakasa Technical Training Institute is located in Bumula Sub- County of Bungoma County at
Musakasa Market along Netima Napara Road. Musakasa Technical Training Institute was
started in 2014 by the Musakasa Religious Community as Rural Education Programme catering
for basic craft courses for the local youths. The first batch of 22Traine€s was enrolled in Fashion
and Design and Garment Making Technology at Artisan lrvel. The Institute offers Diploma,
Certificate and Artisan in the following academic Departments: Mechanical Engineering, ICT,
Building and Construction, Civil Engineering, Electrical and Electronic Engineering,
Mechatronics, Quality Survey, Agriculture, Business Studies and Institutional Management.
Currently the Institute has an overall population of 2,581 Trainees. The lnstitute has 78 Staff: 31
PSC Trainers,22 BOG Trainers,25 Non-Teaching Staffand 3 Attach6s as at 30tr. June 2025.

(b) Principal Activities

The principal activity of Musakasa Technical Training lnstitute is to provide training to artisans,
craftswomen and men, technicians, technologists, businesswomen and men at artisan, craft and
Diploma certifi cate levels.

The mandate of Musakasa TTI is as under;
- Implement the prescribed curriculum for technical training at artisan, technician

and technologist level
- Promote, coordinate and popularize research at the institute
- Spearhead the application of research results in technological programmes at the

institute
- Monitor and evaluate technical education programmes at the institute
- Promote standards and quality assurance at thc ministry
- Implement the MOE policy on TVET

Vision, Mission and Motto

Vision
To be a l-eading institution in the provision technical and vocational training

Mission
To provide quality technical and vocational training in in collaboration with stakeholders to
produce highly skilled and innovative Human Resource

Motto
Training to Serve

lv
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Core Values

The Board Governors, the management and other stakeholders embrace the following core
values which represent the fundamental beliefs that influence the way the Institute relates and
deals with its customers and clients:

o Excellence - The Institute shall ensure equality teaching, research and provision
of excellence in teaching, research and provision of service to public.

. Equity - The institute shall ensure fair treatment of staff, students and all other
stakeholders without bias.

o Integrity - The Institute staff shall have common decorum reflected in their
personal appearances, interactions and conducts.

o Team work - The Institute is committed to team work environment where every
person is a valued member treated with respect, encouraged to contributc and
recognized and rewarded for his or her own efforts.

Innovation - The Institute shall provide opportunities for thc crcation of new
idcas and products for tcaching, lcarning and well-being of the socicty

(c) Key Management

Musakasa Technical Training Institute's day-to-day management is under the following key
organs:

o The Board of Management
o The Principal
r The Administration

(d) Fiduciary Management

The key management personnel who held office during the financial year ended 30th June 2025
and who had direct fiduciary responsibility were:

I Principal Mr. Moses Kiiza Sakwa
) Deputy Principal Administration Mr. Clinton Ouma
3 Deputy Principal Academic Ms. Robina luvindi
4 Registrar Ms. Mercy Walukhuchi
5 Dean of students Mr. Protus Marum bu
6 Head of Finance CPA Christine Wamboka
1 Head of Procurement Mr. Beniamin Makokha
8 Human Resource Officer CHRP Joseck Wafula

v
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(e) Fiduciary Oversight Arrangements

The Institute Board of Governors has established a committee of the Board which provides

oversight on the institute financial and other management matters. The Institute is also planning

to establish an internal audit department that shall report to the Board Committee.

Parliamentary Committee Activities
The Principal of Musakasa Technical Training lnstitute is accountable to the National Assembly
for the Institutes financial management. The Constitution of Kenya, 2010; 135(3) subject to
clause 4, requires that the accounts of all govemments and State Organs be audited by the

Auditor General. Upon audit, the Annual Reports and Financial Statements are uzually submitted
to the National Assembly to ascertain whether the finances of the Institute were prudently
managed.

rh e n duc i a" 
" ""i*u*,;*$oi#1fu 

c'li vi'lies

- Development partner oversight activities
- Other oversight activities

(f) Musakasa T.T.I Headquarters

Musakasa Technical Training Institute
Located Along Netima Napara Road

Off. Kimwanga Mayanja
Along Kanduyi Malaba Highway

(g) Musakasa T.T.I Contacts

Musakasa Technical Training Institute
Po Box 1249-50200
Bungoma
Telephone : (25 4)7 I 7 624837
E-Mail : Enquiries@Musakasa. Inst.@Gmail.Com

(h) Musakasa T.T.I Bankers

Kenya Commercial Bank
Bungoma Branch
P.O. Box 380-50200
Bungoma, Kenya

vl
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Co-operative Bank of Kenya
Bungoma Branch
P.O Box 19&-5020
Bungoma

(D Independent Auditors

Auditor-General
Office of Auditor General
Anniversary Towers, Institute Way
P.O. Box 30084
GPO 00100
Nairobi, Kenya

0) Principal Legal Adviser

The Attorney General
State Law Office
Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya

vll
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3. The Board of Governors

Name:Dr.Brian Singoro

D.O.B: 1964

Key Qualiflcations: PhD (DMHA), MA (Econs), Bed
(tuts),KACE

\tork Experlence: Senior Lecturer of Economics, Kibabii
University Senior Trainer and Presiding officer with IEBC
Kabuchai Constituency Bungoma County, Senior head of
Department Bukembe High School, Senior kcturer
Deparhnent of Geography Kibabii Diploma Teachers Training
College, Part-time lecturer in physical environment Bachelor
of technology in building and constructioru Senior HOD
Bungoma Baptist Girls , Senior supervisor,2009 Kenya
Population and housing census, Senior HOD Wamalwa Kijana
High School, Principal St. Teresa's high school, Presiding
officer General Elections ,Founder Principal, St. Christopher's
Mabanga Girls.

Dr.BrianSingoro is the Executive Board Member and the
Chairperson of Board of Govenors of Musakasa TTI.

Name: Dickson Ouma Opiyo

D.O.B: 3110311968

Key Qualifications:
Bachelor of Technology in Civil Engineering (Egerton
Universiry)
Higher Diploma in Construction (Stnrctures Option)
Diploma in Water Engineering

Work Experlence:
Registered Professional Engineering technologist Board of
Kenya (KETRB)
Member of Institute of Engineering Technologist (MIEK)
Graduate Engineer with Engineer Registration Board (EAB)

Dickson Ouma Opiyo is the Executive Board Member of
Musakasa TTI. and a me'rnber of Human Resource Training
Research and Innovation Committee.
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Name: Hilda Joyce Omwoyo

D.O.B: 15/1111960

Key qualifications: MA Ed; B Ed.

Work Experience:
Vast experience in teaching at secondary school level; training
Arts, Science and technical trainees.at college level; and being
an administrator as indicated below:
Kinyanjui Technical Training Institute-Chief Principal
(September-December 2020)
Kenya Technical Trainers College (Now Kenya School of
TVET 1996-2020\ Chief Principal; Deputy Principal
Academic Affairs: Head of English Department, Teaching
Practice Coordinator, Deputy Head of the English Dcpartment;
Lecturcr Communication Skills
Kcnya Scicncc Tcachcrs Collegc (1991-1995) Hcad of English
Dcpartmcnt; lrcturcr Communication Skills in English
Kagumo Tcachms Collegc (1985-1991) Deputy Hcad of
English Department; .{ssistant Dean of Srudents; Lecturer
English l-anguage, Literature and Communication Skills in
English
Eregi Girls Secondary School (1984-1985) Graduate Teacher
ln addition, author of English Course Books

Mrs. Hilda Omwoyo is an executive member of the Musakasa
Board of Governors and an independent member.

Name: Ms Joscphine Nyatuka Maraga

D.O.B: 26/04/1983

Key Qualifications:
Master [-aw Degree from University of Nairobi

Work experience:
Over 13 years of experience working as State Council and
Magistrate.

Josephine Nyatuka Maraga is thc Executive Board Member of
Musakasa TTI and also serving as a Chairperson of Human
Rcsourcc Training Rcscarch and Innovation Committce
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Name: Ibrc Boru Ali

D.O.B:7112/1985

Key Qualifications:
Bachelor of Commcrce Finance Option

Work experience:
l6 years as a banker. 7 years working as a branch Manager and 7
years in senior Management.

Ibre Boru Ali is the Executive Board Member of Musakasa TTI
and thc Chairperson of Financc Planning and Development
Committee

*-h

il

Ii

I

I

Work experiencc:
30 years in profession
2009 to Date - [.rcturcr in Technical Univcrsity of Kcnya
2004 to 2009 -Lccturcr in Kcnya Polytechnic.
1993 to 200y',- High school tcacher.

Mr. Omugaka Daniel is the Executive Board Memberof
Musakasa TTL and a member of Human Resource Training
Research and Innovation Committee.

Name: Omugaka O.D. Panyako

D.O.B: 29112/1966

Key Qualifications:
PhD Building Technology
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t Name: Esther Njeri Kiaritha

D.O.B: 1977

Key Qualifications:
PhD in Education Psychology - Moi University
Mastcrs Degrcc in Education Psychology - Moi University
Higher Diploma in Human Resource Management

Work experience:
2004 to Date lrcturer at Moi University

Mrs. Esther Njeri Kiaritha is the Executive Board Member of
Musakasa TTI. and the Chairperson of Risk and Audit
Committce

Name: Martha Wekesa

D.O.B:1966

Qualification:
MSC Food Science & Technology, PGDE, SLDP,MSC

Work Experience:
25 years

Martha Wekesa is the CDTVET
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4. Key Management Team

NAME: Moses Kiiza Sakwa

D.O.B: 2510511969

Key Qualification:
BSC. Agricultural Education and Extension

Work experience:
Over 30 years in TVET Training.

Mr. Moses Kiiza is the Principal Musakasa Technical
Training Institute

Name: Clinton Ouma

D.O.B: 1.07.1989

Key Qualilications:
B.ED.(Technology Education )

\VorkExperience
Over 8 years

Mr. Clinton Ouma is the Deputy Principal
Administration Musakasa Technical Training
Institute
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NAME: Robina Mukaditsa Luvindi

Key Qualilication:
Bachelor of Education (English Literature)

Work erperience:
Registrar at Endebes TTI from 2017 to 2020
Ag. DiPrincipal Academics from 2020to 2023August

Madam Robina is currently the Deputy Principal
Academics at Musakasa Technical Training Institute

D.O.B: l/0411979

Name: Mercy Maua Walukhuchi

Key Qualifications:
B.E.D (Tcchnology Education and
Computing,Building and Civil Enginecring)

MS. Mercy Maua Walukhuchi is the Registrar
Musakasa Technical Training Institute

D.O.B: 2l/0911995

Work experience :8 years

,1
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{
I

Name: Profus Scng'cngc Marumbu

D.O.B: 1976

Key Qualifications:
Bachclor of Education ( Tech. Ed. BCT)

Work Experience: 12 years in Education

Mr.Pr<ltus Seng'enge Marumbu is the Dean of
Students Musakasa Technical Tmining Institute

Name: Christine Wamboka Koyabe

D.O.B: 1710711977

Key Qualification:
Certified Public Accountant CPAK ( TCPAK Member)
Bachclor of Commcrce Accounting Option in Kibabii
University
Diploma in Accountancy (KNEC) in Westem College
of Arts and Applied Sciences (WECO)
Currcntly pursuing a Mastcr's Dcgrcc in Busincss
Administration in Kibabii University

Work Experience:
22 ycars in Accounting Profcssion:

2008 to 2020 - Senior Accountant KNUT Bungoma
South Branch and KNUT Bungoma County
2003 to 2008 -Bursar Napara Girls High School
(Centre of Excellencc)

Christinc Wamboka is currently the Finance Officer-
Musakasa Tcchnical Training lnstitute
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Name: Benjamin Makokha

D.O.B :3110711995

Key Qualification:
Bachelor's Degree in Supply Chain Management
Kibabii University
Diploma Supply chain at Sang'alo Institute of Science
and Technology

Benjamin Makokha is the Procurement Offrcer
Musakasa Technical Training Institute

Work Experience:6 years

NAME: CHRP. Joseck Wafula Maombo

Key Qualifications:
Certified Human Resource Professional Kenya
Certified HR Auditor
Higher National Diploma
HRM, DIP. TEC. Education,
KATC Final

Work Experience:
l0 years in profession
Sigalagala National Polyechnic as a Trainer, Friends
Secondary School Kuywa as a Teacher (DOS), Kisiwa
TTI as Deputy HOD Business Departrnent

Mr. Joseck Wafula is the HRO Musakasa Technical
Training Institute

D.O.B z22ll0ll983
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5. Chairman'sStatement

On behalf of the Musakasa Technical Training Institute Board, I am pleased to present the Annual Report
for the 202412025 financial year. This past year has been one of meaningful progress, resilience, and
transformation. It has been a privilege to serve alongside a dedicated and visionary team committed to
advancing technical education and empowering our youth.

The education sector in Kenya continues to undergo significant reforms, with a renewed emphasis on
quality over quantity as the strategic compass guiding the Ministry of Education. At Musakasa, we have
embraced this paradigm shift wholeheartedly. Our focus has been on enhancing the relevance, rigor, and
responsiveness of our training programs to meet the evolving demands of industry and society.

Key Highlights of the Year:
Curriculum Enhancement: We aligned our programs with competency-based education models to ensure
our graduates are not only knowledgeable but also practically skilled.
Infrastructure Development: Stratcgic investments were madc in the Tuition Block Phasc llA/ ICT lab for
leaming spaces to support hands-on training and innovation.
Industry Partnerships: We strengthened collaborations with local and intcrnational stakeholdem to
providc internship opportunitics, mentorship, and job placemcnts for our students.
Staff Development: Continuous professional development for our trainers remained a priority, ensuring
they are equippcd to deliver highnuality instnrction.

Financial Performance

Key Financial Challenges
Delayed Disbursement of Funds: [-ate release of government capitation and development funds disrupted
project timelines and service delivery.

Inadequate Infrastructure Funding: The KES 33 million approved budget for the financial year
2025/2026 of planned infrastructure projects has not been funded lcaving critical gap in classroom and
workshop spacc for our lcamers.

Limited Revenue Diversification: Heavy reliance on government funding and student fees poses
sustainability risks. Income-Generating Activities remain underdeveloped.

Recommendations
Strengthen Financial Planning: Implement multi-year budgeting and cash flow forecasting to anticipate
funding gaps.

Enhance Revenue Streams: Expand short Courses, Consultancy services on Entrepreneurial Skills, and
Partnerships with Industry to boost IGA.

Advocate for Timely Disbursements: Engage with relevant Government Departments to ensure prompt
release of funds.

Monitor Project Implementation: Establish a BOG-led oversight committee to track Development Projects
and ensure accountability.
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Despite notable progress in infrastnrcture and training delivery, Musakasa TTI faces persistent financial
challenges that require strategic interventions. The Board of Govemors remains committed to supporting
the institute's mission and ensuring financial sustainability.

Looking Ahead

As we move into the next financial year, our commitment remains steadfast: to nurture a technically
proficient, ethically grounded, and future-ready workforce. We will continue to champion excellence,
inclusivity, and innovation in all our endeavors.

I extend my sincere gratitude to the Board members, management, faculty, students, and our partners for
their unwavering support and dedication. Together, we are shaping a brighter future for Musakasa and for
Kenya.

Thank you

Singoro
Chairman Board of Governors
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6. Report of the Principal

Infrastructure Development

Completion of Tuition Block Phase IIA:

This was a milestone project for the last financial year 202312024 supporting practical learning and
research. It's serving as a sustainable hub for innovation, entrepreneurship, and academic inquiry-
ultimately contributing to skill development and economic empowerment for our learners.

Proposal for Tuition Block Complex Phase IIBa

ln response to our rapidly growing student population of 2581 by June 30, 2025-we submitted a
proposal to the govemment for funding of Tuition Block Phase IIB. This expansion will address the
pressing need for additional tuition space and reinforce our commitment to providing world-class
facilities for both trainees and staff.

These developments undcrscore our dedication to building thc infrastructurc nccessary for Musakasa
Technical Training Institute to remain a leading institution in technical and vocational education-locally
and beyond.

Conferences and Academic Engagements

Academic workshops and conferences continue to play a pivotal role in the growth and development of our
Institute. They serve as platforms for benchmarking, networking, and collaborative research.

Throughout the year, various institutions organized multiple seminars, workshops, and conferences. These
events were well-attended and lelded valuable insights and lessons that will inform our academic and
operational strategies moving forward

Financial Performance and Challenges

The College faced significant financial strain during the year, primarily due to the non-disbursement of
scholarship funds and HELB loans. These funding gaps had a ripple effect on our operations:

Student Fee Payment: A substantial number of students were unable to meet their tuition
obligations, leading to reduced revenue collection.
Operational Budget: The shortfall in expected income forced the college to operate on a

constrained budget, affecting procurement, staff development, and facility upgrades.
Staff Welfare: While we prioritized timely salary payments, and allowances were delayed in some
instances.

Despite these challenges, the management implemented cost-saving measures and pursued altemative
revenue streams, on income generating activities to cushion the impact. We have remained steadfast in our
mission to expand our networks and strengthen srategic alliances both regionally and globally. These
partnerships are invaluable, positioning the lnstitute to maintain a competitive edge in the ever+volving
landscape of technical and vocational education.

xviii

a



Musakasa Technical Training Institute
Annual Report and Financial Statementsfor the ycar ended 3(hh lune 2025

We have actively invested in opportunities that foster exposure, synergy, knowledge exchange, and
professional expertise. These efforts are geared toward enriching our intellectual and human capital, which
remains cenml to our long-term vision.

Stakeholder Engagement

We continued to engage actively with stakeholders, including parents, government agencies, and industry
partners. Notable efforts included:

. Advocacy for increased funding and timely disbursement of student loans.

. Strenefhening partnerships with local businesses for internship placements.
o Hosting community outreach programs to promote the college's visibility and social impact.

Our collective effbrt will make us and our actions will help actualize this dream of an Institute
serving society and the world. I wish to convey my gratitude to all staff, both academic and
administrative and the students who together, are supporting to achieve our collective dream.
Together wc shall deliver.

Thank you

2 g sEP 20?5
Mr. Moses Kiiza Sakwa
PrincipaU Board Secretary
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7. Statement of Performance against Predetermined Objectives

Section 8l Subsection 2 (0 of the Public Finance Management Act,2012 requires the accounting

officer to include in the financial statement, a statcment of the national govemment entity's

performance agai n st predeterm i ned obj ecti ve s.

Musakasa Technical Training Instinrte has 5 strategic pillars/ themes/issues and objectives within

the current Strategic Plan for the FY 2024/2025. These strategic pillars/ themes/ issues are as

follows:

l. Training and Development

2. Governance and Human Resource

3. Financial Stewardship and Sustainability

4. ICT Integration

5. Students Welfare

Strategic
Pillar

Objectives Activities Achievement

s

Key

Performance

Indicators

Training Reviewing
training
progrcmmes to align
them to

Big four agenda

and emerging

clients'needs and

delivery
methodologies

within the

institute academic
policy

Conduct SWOT
analysis of existing
haining
prograrnmes

Relevance

of training
programm

es

Number of
SWOT analysis

conducted

Set up MUSTTI
academic review
committee to
review the
institute's
academic policy

Quality
relevance of
CBET

Programmes

Reviewed
academic policy

Carry out labor

assessment

Relevance

ofCBET

Number of
I-abor Needs

Assessment

CBET

Training
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Musakasa Technical Training Institute develops its annual work plans based on the above 5

pillars/ThemeVlssues. Assessment of the Board's performance against its annual work plan

is done on a quarterly basis.

Finc tunc

Reviewed curriculum

the Numbcr ol

refined curricula

lnduct trainers CBET
Curriculum

on

Quality &
relevance of
training

No of staff trained

in

CBET Programs

Initiate
and
implem
cnt
CBET

programs

lncrease the number of CBET
courses offered by departments
from Oto l0

CBET
programs

Lists of identified
programs in user

departments

Application to TVETA for
registration of training programs

and accreditation

Accrcditation
ofCBET
programs by
TVETA

Accreditation
certificate

Establish CBET implementation
committee

Monitoring

Evaluation

&
Reporting

CBET Committee

ln
placc

Staff sensitization, creating
awareness about CBET
programmes

Quality and
relevance of
training

Number ol

Sensitization and
awareness created

Implement developed curriculum Quality
training

ol Trainer
attendance

xxl
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Conduct

Exam moderation

,""*] olQuality
training

Proportion

exam moderated

Musakasa Technical Training Institute achieved its performance targets set for the FY 202412025 period for

its 5 srategic pillars, as indicated in the diagram below:

Monitor and evaluate
implementation of
curriculum

Quality
training

M&E Reports

Conduct

evaluations

course Improved

performanc
e

Proportion of
courses evaluated

Produce

Mechatronics- related items
in line with manufacturing
(Big a

Agenda)

Organize graduation Trainee

completion
Number of
assessments and
graduations

organized

Upgra
de

staff
sHlls

Induct trainers on reviewed
curriculum Quality

training
Number of trainers

Recruit qualified staff Quality
servlce
delivery

% of stafftrained

Skills training for

trainers
Quality
serylce
delivery

Number of trainerV
trainings conducted
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Attachment of trainers to
industry Quality

training
No of
attached

staff

Acquir
ing
and
equipp
ing

Acquire more learning
books annually

Quality haining

the
institut
e with
adequa
te and
moder
n

trainin
g

facilitie
s

Acquire more
computers, projectors and
smart boards for training in
every department

Quality
training

Number of books

acquired

Expand and

Equip workshops with
relevant

equipment and

materials

Quality
training

Number of
equipment and
materials acquired

Enhance

installation of
CCTV Cameras for security

purposes

Safety and

security

More CCTV
Cameras installed
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Provide reliable unlimited
high-speed internet

access

Full
time internet

access

Acquire a motorcycle, car
and tnrck for a driving school

Establish
into driving
school

Operational driving
school

Establ ish credible marketing
strategies to boost student

enrolment

Improved
student

enrollment t No of marketing
strategies used

Establish students' online
reporting portal

Improve

d customer

service

online reporting

portal in

place

Improve efficiency in customer

service in the

institute

Customer

satisfaction

&marketing

Customer feedback

Promoting female students in
SET

Programmes

Improved

student

enrollment

t

No of female students
in SET

Programmes

lnternet service
conEact
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Induct new board Quality Number of member's service Board members

Gove
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ce

andH
uman

Reso
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Continu
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capacity
building
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institute
manage
menf
BOG

a

nd
students'
council

Train new Board members
on corporate

governance

Good
corporate
governance

Number
management

stafftrained

of

Train management

onstrategic leadership

Good
corporate
governance

Tender documents,
signed contracts,

minutes of
tender commiffee

Induct new students'council
members

Good

leadersh ip

Number of student
council inducted

Train students' councilon
leadership skills

Charismat
ic leadershi
p

Number of meetings
held

with studcnts

Hold regular
meetingsbetween students
and management

Good

Service

Number of
meetings held

Hold

Staffmeetings

regular Performa
nce
managem

ent

Number of
meetings held

Conduct regular

tcambuilding activitics

Improve
service
delivery

Number of team

building activities
conducted

Competi
tive
recruitm
ent and
promotio
nof
staff on
merit
retain

Identify and draw up indents
for vacancies

For filling

Competent
human
resource

Number of
vacancies identified

Advertise

Job vacancies

for Competent
human
resource

Number ofjob
adverts
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and reward
high quality
worldorce
and als

implement
recognition
and rewards
scheme

Profile job applicants Competent
human
resource

Shortlist and invite
candidates for the

jobinterviews

Competent
human
resource

Number of
applicants invited

Interview and hire
qualified candidates
forrespective job,
orient and train them

Competent
human
resource

Number of
candidates hired

Stafus reports,
minutes

Develop appropriate and
competitive

rewards scheme

Staff Rewards scheme in place

Recognize and award good

performance and also
promotion on

merit

Staff Number of staff
awarded/promoted

Regular
revie
wof
terms
and
condl
tions
of
servi
ce 8s
per
the
instit
ute

Human
Reso

urce

Policy

Constitute
committee

reuew Staff
welfare

Functional
commiffee in place

Review terns and

conditions of service

Staff
welfare

New terms and

conditions ofservice

Reviewing the
institute's organizational
structure

performance
management

New
Institute's structurE

in

place
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Continuo
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inves
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ts in
staff

developme
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Conduct Training

Needs Analysis

Staff TNA Reports

Develop and

implement

plan

training

Staff
lopment

Proportion of staff
in the plan

Develop and implemen
framework for security risk
assessment

Security
and safety
services

Security risk assessment

framework

Establish a surveillance
system to safeguard

organization's asscts

Improved

sccurity

Presence of surveillance
system in place

Hold regular meetings

between staff and
management

Staff
developmen
t

Number of staffmeetings

held

Procure, acquire and install
biometric clock insystem

performanc
e

managemen

t

Minutes of tender

committee

Enhance

staff
iliscipline
fs per

PSC Code
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Conduct

Sensitize staff on PSCCode
ofConduct

Improved
staff
disoipline

Sensitization meetings

Improve monitoring

ofstaff discipline
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staff
discipline

Submission of rclcvant
fccdback dccuments
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effective
MUSTTI
security

services

Develop and implement security

policy and manual

Improved

security

Security policy and
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Support the establishment
of fencing of the

organization estate

Presence of perimeter wallI

recurity
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Develop a strategy paper
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'evenue

Developed strategy paper
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lncome Generating
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IGUs Number of formulated
IGUs Policy

Carry market survey

For business proposal

Revenue

increased

Number of
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Resource

mobilization
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Develop and implement a

business model and
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effici
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and
utiliz
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ms

for
trans
pare
ncy

and
accountability of
financial
sustainability
by procuring
necessary
resources and
appropriate
allocation

Effectivc
budgeting and
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by implementing
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Accounts

Accountabilit
y and

transparency
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Accountabilit
y and
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Revenue

generation

Number of
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procurement and
supplies system in
Accordance with
Public

Procurement

Law
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institutionaltze an

eflioient
procurement and

supplies system
in compliance
with the relevant
laws and
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eflicient
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system

Automate supply
chain
management

operations

efficient
procurement

Automate supply
chain system in
place

Develop and

implementa
framework for
asset

management

Effective
asset

management
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management
framework
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C
T

Inte
gro
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infrastructural
facilities so as to
correspond to the
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and
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machines

Equipped
ICT center
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ICT equipment
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implement ICT
policy and
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ICT services
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&benchmarking

with other

institutions

To acquire and
expand the ICT
infrastructural
facilities in all
areas required

Develop and
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knowledge,
information and

communication
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ent inuse

of
technolog

v
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new ICT equipment
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Reduce Drug and
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8. Corporate Governance Statement

Musakasa TTI is governed by the Board of Governors. The Board provides strategic direction,
exercises control and remains accountable through effective leadership, enterprise, integrity and
good judgnent. [t is diverse in its composition, independent but flexible, pragmatic, objective
and focused on balanced and sustainable performance of the Institute.

Appointment of Board Members

i. Every appointment is by name and by notice in the Kenya Gazetle but ceases if the Board
member:

a) Serves the appointing authority with a written notice of resignation; or
b) Is absent, without the permission of the Chairperson, from the three consecutive meetings;

or
c) Is convicted of an offence and sentenced to imprisonment for a term exceeding six months

or to a fine exceeding twenty thousand shillings; or
d) Is incapacitated by prolonged physical or mental illness from performing his duties as a

member of the Council; or
e) Conducts himself in a manner deemed by the appointing authority to be inconsistent with

membership of the Council.
ii. Any removal of a Board member under (i) above, shall be through formal revocation.

Ethics and Conduct

The Board adheres to the Code of Conduct and Ethics for State Corporations (SCs) which
focuses on ethical conduct and integrity at the workplace. It defines the Board's commitment to
the highest standards of behaviour so as to contribute to the achievement of the national
development goals. The Code sets out expectations for individual behaviour necessary to meet
these standards and includes requirements and guidance to help carry out their roles with
integrity and in compliance with the law. By exempliffing the ethical behaviours and corporate
values described in the Code, the Board is expected to uphold Articlel0 of the Constitution of
Kenya, 2010 on National Values and Principles of Govemance and Chapter 6on [radership and
Integrity.

Conflict of Interest Policy & Disclosures

A conflict of interest may arise where a Board member or close family member such as a spouse,
child, parent or sibling has private interests that could improperly influence the performance of
the Board member's official duties and responsibilities. Conflict may also arise where a Board
member uses their office for personal gain.

Board mcmbers are required to avoid conflict of interest and dcal at arm's-lcngth in any matter
that relates to the organization. Howevcr, a Board membcr who identifies an area of conflict
shall be required to disclose any actual or potential conflict of interest to the Board. In so
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repofting, the Board member is required to provide all relevant information, including
information which relates to their immediate family members by blood or marriage which is
related to the area of conflict. When declared, the Board member shall abstain from decisions
where the conflict exists.

The Secretary keeps a record ofconflicts ofinterest declared, for accountability purposes, and as
a rule of good practice on appointment and on regular intervals or at any time when
circumstances change, all members shall in good faith disclose to the Board for recording, any
other business or interest likely to create a potential conflict of interest.

Board Remuneration

Board members are remunerated for their services in accordance with State Corporations Act
provisions and/or guidance from the State Corporations Advisory Committee. In line with best
practicc, thc rcmuneration includes Honoraria for the Chair of Board and allowanccs for all
mcmbers on attcndancc of Board mcctings.

Board Induction and Training

When new Board members are appointed, the Institute organizes for induction in order to
familiarize themselves with their responsibilities as Members of Board, general principles of
corporate governance and Council practices. The induction programme provides the Board
members with an orientation of the organization, strategic plans, financial status and policies,
risk managetnent, compliance programmes and the Code of Conduct and Ethics. The current
Council members were inducted in the year under review.

Board Responsibilities

The Board of Management, during the inauguration on 25'h May 2023, was sensitized on their
roles and responsibilities according to the TVET Act which were:
Overseeing the conduct of education and training in the Institute in accordance with the
Provisions of TVET Act 2013 and any other written law.

a) Promoting and maintaining standards, quality and relevance in education and training in
the Institute in accordance with the TVET Act 2013 and any other written law.

b) Administering and managing the property of the lnstitute

c) Developing and implementing the Institute's Strategic Plan.

d) Preparing annual estimates of revenue and expenditure for the Institute and incurring
Expenditure on behalf of the Institute

e) Receiving, on behalf of the Institute, fees, grants, subscriptions, donations, bequests or
other Moneys and to make disbursement to the institution or other bodies or persons. f)
Determining the fees payable and prescribing conditions under which fees may be
remitted in part or in whole in accordance with the guidelines developed under the
provisions of TVET Act 2013
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g) Mobilizing resources for the Institute

h) Developing and reviewing programmes for training and to make recommendation to
ryETA

i) Regulating the admission and exclusion of students from the Institute, zubject to a
qualifications framework and the provisions of TYET Act 2013

j) Approving collaboration or association with other institutions and industries in and outside
Kenya subject to prior approval by the Ministry.

k) Recruiting and appointing trainers from among qualified professionals and practicing
trades persons in relevant sectors ofindusty

D Determining suitable terms and conditions of service for support stafl nainers and
instructors and remunerating the staffof the lnstitute in consultation with the

Authority
m) Making regulations governing organization, conduct and discipline of the staff and

students

n) Preparing comprehensive annual reports on all areas of their mandate, including education
and training services and submit the same to the Board.

o) Providing for the welfare of the students and staffof the Institute
p) Encouraging, nurturing and promoting democratic culture, dialogue and tolerance in the

Institute

q) Discharging all other functions conferred upon it by TVET Act 2013 or any other written
law
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9. Management Discussion and Analysis

The Institute operational and Financial Performance

Generally. the Institute operated at a net surplus of Kshs.l0l, 940,536.00 during the financial
year 202412025. This was majorly due to increase in student population on IPSAS Accrual .

Compliance with Statutory Requirements

By the end of the year, the Musakasa had paid all its statutory requirements in terms of NSSF,
NHIF, PAYE and all withholding taxes from contractors payable to KRA. The Instirute has been
withholding taxes on all payment made to contractors and remitting them to KRA. The Institute
is operating under legal frame works necessary under public sector requirement such as;

. The Constitution of Kenya, 2010

. TVET Act,20l3

. PFM Act,20l2

. Procurcmcnt and Asscts Disposal act, 2015 .

. IPSAS standards.

. All other relevant laws in its operation (regular circulars from treasury and ministry of
education)

Key Projects the Institute Implemented

Proposed Tuition Block Phase II Wing B

A proposal was made to the government for funding of a Tuition Block Complex phase II. This
will address the issuc of facilitics that has limited cnrolmcnt in thc Institutc for lack of capacity.
This project is anticipated to cost Kshs.33,800,747.00 and is to bc financed by Govcrnmcnt of
Kenya.

Major risks the lnstitute is facing; Operational Risks

The Institute faces competition for resources including; students, staffand financial resources.
The Institute's financial assets are trade receivables as well as cash and short term deposits
which arise directly from its operations. The Institute has financial liabilities comprising trade
and other payables which are all current.
The management has ensured timely payment to suppliers, contractors and other service
providers, hence no historic debt. The Institute has exposure to the following risks: i) Liquidity
risks ii) Credit risks
The Board has overall responsibility for the establishment and oversight of the Institute's risk
management fiamework. Liquidity Risk
Liquidity risk is the risk that the lnstitute will not be able to meet its financial obligations as they
fall due. The Institute's approach to managing liquidity is to ensure, as far as possible, that it will
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always have sufficient liquidity to meet its liabilities when due, under both normal and stressed
conditions, without inctnring unacceptable losses or risking damage to the Institute's reputation.
Credit Risk
Credit risk is the risk of financial loss to the Polytechnic if a customer or counter party to a
financial instnrment Fails to meet its contractual obligations, and arises principally from the
organization's receivables from customers.
The Institute receives fees from students as well as capitation from the Government which
minimizes the credit risk exposure.

Materlal Arreers and Financial Obligations

The Institute had substantial fees arrears totalling to Ksh.l82, 800,308.00 from exchange
transaction and kshs.50, 025,542.00 from Non Exchange Transaction which had not been
received by the year end last financial year was due to strained flow of Government Scholarship
capitation funds respectively.
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I 0. Environmental and Sustainability Reporting Statement

Sustainability strategr and profi le

The Financial Year 202412025 marked a pivotal period for Musakasa Technical Training

Institute in advancing its sustainability agenda. Guided by global best practices and national

development priorities, the institute made significant strides in environmental stewardship, social

inclusion, and economic empowerment. This report outlines the strategic direction,

achievements, challenges, and future commitments that define Musakasa's sustainability profile

The global sustainability landscape continues to evolve in response to pressing challenges such
as climate change, resource scarcity, and socio-economic inequality. The increasing frequency of
extreme weather events, coupled with global inflationary pressures and post-pandemic recovery
efforts, has underscored the urgency of sustainable development.

These goals inform institutional planning, curriculum development, infrastructure investment,
and community engagement.

Institutional Sustainability Priorities

Musakasa's sustainability policy framework is anchored on three pillars:

Environmental Responsibility

- Adoption of rcnewable energy solutions
- Wastc reduction and rccycling initiativcs
- Promotion of grccn tcchnologics in training programs

Social [nclusion

- Equitable access to education and training
- Support for marginalized groups including youth, women, and persons with disabilities

(PwDs)
- Gender-responsive policies and practices

Economic Empowerment

- Skills development for employability
- Inclusive procurement and local supplier engagement
- Entrepreneurship support for special interest groups

Performance Overview
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Green Curriculum Integration: lntroduced modules on sustainable construction and
renewable energy.
Inclusive Enrollment: Achieved a20%o increase in enrollment of students from special
groups.

Challenges Faced

. Funding Constraints: Limited budget affected the scale of infrastructure upgrades.

. StaffCapacity: Need for enhanced raining on sustainability practices.

. Procurement Delays: Bureaucratic hurdles slowed implementation of green projects

Mitigation Measures

Strategic Partnerships: Collaborated with county government and NGOs for technical
support.
Staff Development: Conducted sustainability workshops for faculty and administrative
staff.
Process Rcforms: Streamlined procurcment proccdures to improvc efficicncy.

Service Delivery Charter and Contract Management

Musakasa Technical Training Institute remains committed to delivering quality services in a
timely, transparent, and inclusive manner. The Service Delivery Charter emphasizes:

. Timeliness: Prompt response to student and stakeholder needs

. Transparency: Open communication and accountability in service provision

. Equity: Fair access to opportunities and resources

Inclusive Contracts Management

The instirute's procurement policy promotes equitable participation of local and special interest
groups. During FY 2024/2025, contract allocations werc as follows:

a

a

a

a

Supplier Category
l,ocal Suppl ierVContractors

Youth-Owned Enterpri ses

Women-Owned Enterprises

PWD-Owned Enterprises

Proportion of Contracts Allocated

60%

t5%
ts%
t0%

This approach fosters local economic development and supports national goals on inclusive
growth.

Strategic Outlook

xxxvlll



M usakaso Technical Training I nstitute
Annual Report and Financial Statements for the year ended 30th June 2025

I-ooking ahead, Musakasa Technical Training Institute will focus on

Scaling Renewable Enerry: Targeting 60olo solar coverage by FY 2025/2026
Curriculum Innovation: Embedding sustainability across all training programs
Monitoring & Evaluation: Strengthening data collection and impact assessment
Community Engagement: Expanding outreach and partnerships for sustainability

Environmental performance

Musakasa Technical Training Institute has made commendable strides in promoting
environmental sustainability. The institute has adopted paperless systems and Waste management
practices such as segregation bins and recycling initiatives are in place, alongside efforts to reduce
single-use plastics. Climate-smart technologies, including training on drought-resistant crops
reflect its commitment to climate resilience. While successes are evident, challenges remain in
formalizing environmental policies and improving biodiversity monitoring. Continued investment
in green practices and partnerships will strengthen its environmental impact.

In Conjunctions to this thc Institutc rcccived sccdlings from Kaberua Forcst Station, in Mount
Elgon Bungoma County. The Institute participated in the National Tree Planting Campaign
themed *Panda miti, boresha maisha'.

The Institute shall continue to sustain its greening initiatives by maintaining over 70o/o green
cover by planting and maintenance of flora in all strategic locations in the Instirute.

Employee welfare

Musakasa Technical Training Institute recognizes that its human resource ls a comerstone in
achicving institutional goals. The managcmcnt is committed to promoting cmployee welfare
through strategic initiativcs that fostcr profcssional growth, job satisfaction, and overall wcll-
bcing.

Hiring Practices: Musakasa Tcchnical Training lnstitutc rccruits qualified traincrs and staff
bascd on academic and professional merit, with job postings reflecting clear qualifications and
responsibilities.

Gender and PWD Inclusion: While formal ratios are not published, the institute aligns with
national TVET guidelines promoting gender balance. youth inclusion, and opportunities for
Persons with Disabilities (PWDs).

Stakeholder Engagement: Recruitment and policy updates involve collaboration with the
Ministry of Education, TVETA, and local community leaders.

Policy Review Frequency: Institutional policies are reviewed periodically, often aligned with
government audits and education reforms.

Skills Development and Career Management
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Training and Upskilling: Staffare encouraged to pursue further education and attend
workshops. Trainers also engage in curriculum development and research.

Career Progression: Clear job grades and promotion paths exist for trainers, with opportunities
to specialize in areas like engineering, ICT, and hospitality.

Appraisal and Rewards: Staffreceive annual leave, commuter allowances, and housing
benefits. Performance appraisals are conducted to guide promotions and haining needs.

Safety and Compliance with OSHA 2007

Safety Policy: Musakasa Technical Training Institute adheres to the Occupational Safety and
Health Act (OSHA) of 2007, ensuring safe learning and working environments.

Worlglace Safety Measures

Regular safety audits and cquipment chccks
Fire prevention protocols and evacuation drills
Protective gear for technical staffand students

Work-Related Injuries: No major incidents were reported in recent audits. The institute
emphasizes preventive training and safe workshop practices.

Musakasa Technical Training Institute demonstrates a strong commitment to employee welfare
through inclusive hiring, continuous professional development, and strict adherence to safety
regulations. These efforts foster a productive, safe, and equitable work environment for all staf

Market place practices

a) Responsible competition practice

Musakasa Technical Training Institute upholds responsible market practices through transparent
procurement, ethical governance, and modern service delivery. The institute ensures fair
competition by using open tendering, respecting competitors, and maintaining political
neutrality. Anti-comrption measures include audit oversight and adherence to public
procurement laws.

To enhance service delivery, Musakasa Technical Training lnstitute provides a public service
charter, uses digital platforms for admissions and pa)ments, promotes cashless transactions, and
engages in community outreach. These practices protect the institute's brand, improve efficiency,
and foster public trust.

Musakasa Technical Training Institute demonstrates a strong commitment to ethical governance,
fair competition, and modern service delivery. Through open tendering, anti-comrption
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oversight, and digital transformation, the institute continues to uphold public trust and deliver
quality education.

b) Kesponsibte Suppty charn and suppller relatrons

Musakasa'l'echnical 'l'raining lnstitute, located in Elungoma County, Kenya, is a public
Technical and Vocational Education and Training (TVET) institution registered under TVETA.
As a government-affiliated institution, Musakasa Technical Training Institute adheres to national
prueulEultsrri antl firtarruial rnallaBtslrrtrrrt starrtlartls, wlriclr pruuiutc irarrsparcrruy, auuuurriabiiity,
and fairness in supplier relations.

Key Practices in Supplier Management

f ^-^aii+i.,- D-^^'.--nan+ I\/rraoL... 'Fo^l'-i^ol 'fraininn Incfilrfa f^ll^r.,. ^,.Lli^t! r.v!qr ^!vrrrrr!4^ rrsrr^rrrb rsvrr!
procurement laws, including advertising tenders for goods and services. This ensures fair
competition among suppliers and promotes value for money. For example, tenders for
assorted goods and services are publicly listed and follow strict timelines.
Contractual Integrity The institute honors contracts by engaging suppliers through
formal apreements that outline deliverahles- timelines, and nawnent terms. These
contracts are governed by Kenya's Public Procurement and Asset Disposal Act.
Timely Payments As a pubiic institution, Musakasa Technical Training Institute is
expected to follow government payment protocols, which include timely disbursement of
funds upon delivery and verification of goods/services. While delays may occur due to
bureaucratic processes, the institute is accountable to oversight bodies.
Supplier Diversity Procurement opportunities are open to a wide range of suppliers,
including youth, womcn, and pcrsons with disabilitics, in linc with Kcnya's affinnativc
action procurement policies.
Transparency and Accountability All procurement activities are subject to audit and
review by internal and external bodies, including the Auditor General and Public
Procurement Reguiatory nuthority (PPKA).

c) Responsible marketing and advertisement or Responsible engagement with the citizens

lvlusaKa5a lgcllluuar r rarillilB illttrtuttr ugluullsuates a suullB uuluuulllltsflt tu sullual rrrarKtrlrilB
and responsible public engagement. Through transparent communication, inclusive outreach, and
adherence to public sector standards, the institute builds trust and delivers value to its
stakeholders.

I\iI.,c^1,^oa'l^^h^i^-l -l'.ai-ina Inctifrr+a mainfnino ^lhi^-l ntnnAnnAn i- i+o n,'+- -^!' o-zl azl.,a'*i.i--r vvrurrlul 
^ ^urrrrrrb ^rrrlrlulv srr srrs ss r vl l111116

by:

Avoiding False Promises: All course offerings and institutional claims are based on accredited
programs listed by TVETA and KUCCPS2.

a

a
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Providing Adequate Information: The institute shares clear details on courses, fees, and
admissions through its website and public portals.

Respecting Consumers: Marketing materials are designed to inform and empower prospective
students without manipulation or exaggeration.

d) Product stewardship or Awareness creation

Safeguarding Consumer Rights and Interests

Musakasa Technical Training Institute ensures the protection of student and stakeholder rights
through the following practices:

Health and Safety: All training programs follow national curriculum standards (KNEC,
CDACC and NITA) and safety protocols, especially in technical fields like engineering.
Adequate Information: Course details, fees, and admission requirements are clearly
outlined on the institute's websitc and KUCCPS portal.
Dispute Rcsolution and Redress: Students can raise concerns through administrative
channels, and the institution is subject to oversight by the Ministry of Education and

TVETA.
Data and Privacy Protection: Admissions and student records are managed through
secure portals, including KUCCPS and internal systems, minimizing unauthorized data

access.

v. Corporate Social Responsibility / Community Engagements

At Musakasa Training Institute, our purpose is clear and unwavering: to transform /ives. This
guiding principle shapes every aspect of our operations and fuels our dedication to creating
meaningful change within the communities we serve.

Grounded in our five strategic directions, we placc thc citizen at the center of our mrssion-
dclivering relcvant, highquality services and continuously improving operational cxcellence.
Our approach to Corporate Social Responsibility (CSR) and community engagement is not an

add-on; it is an integral part of how we fulfill our purpose.

Our CSR Commitments Include:

Skills Development & Empowerment: Offering accessible training programs that equip
youth and adults with market-relevant skills for employment and entrepreneurship.
Community Partnerships: Collaborating with local organizations, government bodies,
and stakeholders to address pressing social challenges.
Environmental Stewerdship: Promoting sustainable practices within our operations and

encouraging environmental awareness among our students.
Inclusive Access to Education: Ensuring that marginalized and underserved populations
have opportunities to leam, grow, and thrive.
Health & Well-being Initiatives: Supporting community health through awareness

a

a

a

a

a

a
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11. Report of the Board of Management

I he tsoard members submit their report together with the auciited trnanciai statements for the
year ended June 30, 2025, which show the state of Musakasa Technical Training Instihrte's
affairs.

Principal activities

Ihe Boar<i submit their report together with the auciited tlnanciai statements tbr the year encieci

June 30, 2024, which shows the state of Musakasa Technical Training Institute's affairs.

Results

Ihe resuits of Musakasa Technicai Training lnstitute tbr the year encieci June JUth lul5 are set
out on page I to 5

Board of Management

Tt-- .. ..-t--.-- aal - n---. I -f 7 --l , ,- --.-l J....'.- el-- - -- ,l---- --llltr liltrlllutrls ur Lllr DUanu ul \Jrrvtrlllurs wuu sglvtu uururB [rrE ygar iil9 siluwll ull PaBt lv
During the year none of the governors retired/ resigned and non was appointed.

Auditors

The Auditor General is responsible for the statutory audit of in accordance with Article 229 of
the constitution oi Kenya anci the Pubiic Ruciit Act ZU l).

By Order of the Board

2 g sEP 2025
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12. Statement of Board of Management Responsibilities

Section 8l of the Public Finance Management Act, 2012 and (section 14 of the State

Corporations Act, and section 29 of Technical and Vocational Educational Training Act -

require the Board Members to prepare financial statements in respect of the Institute,

which give a true and fair view of the state of affairs of Musakasa TTI at the end of the

financial year 2024-2025 and the operating results of the for financial year 2024-2025.The

Board Members are also required to ensure that Musakasa TTI keeps proper accounting

records which disclose with reasonable accuracy the financial position of Musakasa TTI.

The Directors are also responsible for safeguarding the assets of Musakasa TTI.

The Board Members are responsible for the preparation and presentation of Musakasa

Technical Training Institute's financial statements, which give a true and fair view of the

state of affairs of the Institute for and as at the end of the financial year (period) ended on

June 30, 2025. This responsibility includes: (i)Maintaining adequate financial management

arrangements and ensuring that these continue to be effective throughout the reporting

period; (ii) Maintaining proper accounting records, which disclose with reasonable

accuracy at any time the financial position of the entity; (iii)Designing, implementing and

maintaining internal controls relevant to the preparation and fair presentation of the

financial statements, and ensuring that they are free from material misstatements, whether

due to error or fraud; (iv)Safeguarding the assets of the Musakasa

Technical Training Institute; (v) Selecting and applyng appropriate accounting policies;

and

(vi) Making accounting estimates that are reasonable in the circumstances.

The Board Members accept responsibility for Musakasa financial statements, which have

been prepared using appropriate accounting policies supported by reasonable and prudent

judgements and estimates, in conformity with International Public Sector Accounting

Standards (IPSAS), and in the manner required by the PFM Act, 2012 and The TVET Act.

xliv
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during the financial year ended June 30, 2025

Institute's financial position as at that date.

, and of the Musakasa Technical Training

The Board Members further confirms the completcness ortl" accounting records
maintained for the Institute, which have been relied upon in the preparation of Musakasa
Tcchnical Training Instifute's financial statemcnts as wer as the adequacy of thc systems
of internal financial controls' Nothing has come to the attention of the Board members to
indicate that Musakasa Technical Training Institute wiil not remain a going concern for at
least the next twelve months from the date of this statement.

Approval of the financial statements

The Musakasa Technical Training Instifute's financiar statements were approved by the Boardon......19/A2025...... and signed oln itrU.t utf by:

"&?,
(!,gl.sk f-N \

Chairperson of the Board
Name.../.1 \t.t t1r t z,a lhxLr*

Principal / Manager

;, {j 1;EP ?t}?[
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REPUBLIC OF KENYA

OFTICE OF THC AUDITOR.GENERAL
llnhtat iilt tt, .rrthlaln\

HEADOUARTERS
Anniversary Towers

Monrovia Street
P.O Box 3oo84-oo1oo

NAIROBI
BEPUBUC OF KENYA

REPORT OF THE AUDITOR-GENERAL ON MUSAKASA TECHNICAL TRAINING
TNSTITUTE FOR THE YEAR ENDED 30 JUNE, 2025

PREAMBLE

I draw your attention to the contents of my report which is in three parts

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on LaMulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financialstatements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on Lawfulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of Internal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Musakasa Technical Training
f nstitute set out on pages 1 to 41, which comprise of the statement of financial position
as at 30 June, 2025 and the statement of financial performance, statement of changes in

Report of the Auditor-General on Musakasa Technical Training Institutefor the year ended 30 June, 2025
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net assets, statement of cash flows and statement of comparison of budget and actual
amounts for the year then ended and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the PublicAuditAct,20l5. lhave obtained all
the information and explanations which to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effects of the matter described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Musakasa Technical Training lnstitute as at
30 June, 2025 and of its financial performance and its cash flows for the year then ended,
in accordance with !nternational Public Sector Accounting Standards (Accrual Basis) and
comply with the Technical, Vocational and Educational Training Act, 2013, and the Public
Finance Management Act, 2012.

Basis for Qualified Opinion

Long Outstanding Receivables from Exchange Transactions

The statement of financial position and Note 18 to the financial statements reflects
receivables from exchange transactions balance of Kshs.232,825,850 as at
30 June, 2025. The receivables increased by Kshs.133,961,503 from Kshs.98,864,347
reported in the previous year. However, receivables amounting to Kshs.203,537,337 had
been outstanding for more than twelve (12) months with no clear framework on recovery.
Further, provision for bad and doubtful debts has not been provided in the financial
statements.

ln the circumstances, the accuracy, completeness and recoverability of receivables from
exchange transactions balance of Kshs.232,825,850 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Musakasa Technical Training lnstitute
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSA! and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Emphasis of Matter
Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects final revenue budget
and actual on comparable basis amounts of Kshs.95,268,928 and Kshs.53,306,801
respectively, resulting to under-funding of Kshs.41,962,127 or 44% of the budget.
Similarly, the lnstitute expended Kshs.53,112,103 against an approved budget of
Kshs.95,268,928 resulting to under-performance of Kshs.42,156,825 or 44o/o of the
budget.

Report ofthe Auditor-General on Musakasa Technical Training Instilutefor the year ended 30 June, 2025
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The under-funding and under-performance affected implementation of the planned
activities and programs and may have impacted negatively on service delivery to the
public.

My opinion is not modified in respect of this matter.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the effects of the matter
described in the Basis for Qualified Opinion section, I have determined that there are no
other key audit matters to communicate in my report.

Other Matter

Unresolved Prior Year Audit Matters

ln the previous year's audit, issues were raised under Report on the Financial Statements,
Emphasis of Matter, Report on Lawfulness and Effectiveness in the Use of Public
Resources and the Report on Effectiveness of lnternal Controls, Risk Management and
Governance, as detailed in Appendix l. The Management has indicated under
Appendix I in respect to implementation status of Auditor-General's recommendations
section of the financial statements that some issues have been resolved and others have
not been resolved.

However, the evidence supporting the implementation of the recommendations were not
provided for audit review and explanation on the delay in resolving the other issues was
not provided.

!n the circumstances, the issues remain unresolved

Other Information

Management is responsible for the Other lnformation set out on page iii to xlv which
comprise of Key Entity lnformation and Management, The Board of Governors,
Management Team, Chairman's Statement, Report of the Principal, Statement of
Performance Against Predetermined Objectives, Corporate Governance Statement,
Management Discussion and Analysis, Environmental and Sustainability Reporting
Statement, Report of the Board of Governors, Statement of Board of Governors'
Responsibilities. The Other lnformation does not include the financial statements and my
audit report thereon.

!n connection with my audit on the lnstitute's financial statements, my responsibility is to
read the Other lnformation and in doing so, consider whether the Other lnformation is
materially inconsistentwith the financialstatements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. lf based on the work I have performed, I

conclude that there is a material misstatement of this Other lnformation, ! am required to
report that fact. I have nothing to report in this regard.

Report ofthe Auditor-General on Musakasa Technical Training Institutefor the year ended 30 June, 2025

3



I

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS !N THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
Lawfulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied lawfully and in an effective way.

Basis for Conclusion

1. Unlicensed Trainers

Review of personnel records revealed that Musakasa Technical Training lnstitute had a
total of fifty-nine (59) trainers as at 30 June, 2025. However, only six (6) of the trainers
were licensed by the Technical and Vocational Education and Training Authority (TVETA)
to offer training services. The rest (53) were not licensed contrary to Section 23(1) of the
Technical and Vocational Education and Tralning Act, 2013 that states that any person
who intends to become a trainer in an institution shall apply for licensing and registration
by the Board in accordance with the provisions of this Act.

ln the circumstances, Management was in breach of the law.

2. Non-Compliance with Law on Staff Ethnic Diversity

Review of staff list as at 30 June, 2025 revealed that out of the total number of staff
members of seventy-eight (78), a total of fifty-nine (59) or 760/o were from one dominant
ethnic community, contrary to the provision of the National Cohesion and lntegration
Act 2008, Section 7(1) and (2) which state that all public establishments shall seek to
represent the diversity of the people of Kenya in the employment of staff and that no
public establishment shall have more than one third of its staff from the same ethnic
community.

ln the circumstances, Management was in breach of the law

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

Report ofthe Auditor-Genersl on Musakasa Technical Training Institutefor the year ended 30 June, 2025
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REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, I confirm that, nothing has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and the Board of Governors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
lnstitute's ability to sustain services, disclosing, as applicable, matters related to
sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention to terminate the lnstitute or cease its operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

!n addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

The Board of Governors is responsible for overseeing the lnstitute's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Report ofthe Auditor-General on Musakasa Technical Training Institutefor the year ended 30 June, 2025
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Aud itor-Genera l's Responsi bil ities for the Aud it

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards of Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with lSSAls will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

!n conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financialtransactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1Xa) of the Public Audit Act, 2015.

Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https://www.oaokenva.oo.ke/auditor-qenerals-
responsibilities-for-audiU. This description forms part of my auditor's report.

FC CBS
AUDITOR-GENERAL

Nairobi

06 November,2025

Report of the Auditor-General on Musakasa Technical Training Institutefor the year ended 30 June, 2025
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Appendix I

Unresolved Prior Year Audit Matters

Reference No. of the
Auditor-General's
Report Observation

Report on the Financial Statements
1 lnaccuracy of the Statement of Cash Flows
2 Long Outstanding Receivables from Exchange

Transactions
Emphasis of Matter
Budqetary Control and Performance
Report on Lawfulness and Effectiveness in the Use of
Public Resources

1 Anomaly in Presentation and Disclosure of Annual Report
and Financial Statements

2 Non-Compliance with Law on Staff Ethnic Diversity
Report on Effectiveness of lnternal Controls, Risk
Management and Governance

1 Lack of lnternalAudit Function

2 Failure to Insure lnstitute's Assets

3 Failure to Maintain a Complete Noncurrent Assets Register

Report ofthe Auditor-General on Musakasa Technical Training Institutefor the year ended 30 June, 2025
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Dvenue from non-exchange transactions
r0.006.950 r t.289.000'ansfers from the National Government 6

10.006.950 11289.000rtal Revenue from Non-exchange transections

Evenue from exchange transactions
7 152.615.636 106.328.928:ndering of Services- Fees from Students
8 I,388.308 1,419,930rle of Goods
9 8.r48.226 4.533.842lher Income

162.152.170 I12.282.700pvenue from Exchange Transactions
otal Revenue 172.159.120 123.571,700

IDenses
se of Goods and Servtces l0 41,|M,870 42,483,825

nployee Costs ll 11.827.071 13,899,849
r.226.595gmuneration of Directors t2 1,074,450

epreciation and Amorti zation Expense l3 15,010,549 184,014
742.479epairs and Maintenance t4 324,665

nance Costs l5 840,980 417,082
58.953.844otal ExDenses 70,21E,584

ther sains/(losses)
101.940.536 64.617.856et Surplus for the year

<,:

14. Statement of Financial Performance for the Year Ended 30 June 2025

The Financial Statements set out on pages I to 5 were signed by:

xrroCAxrsha. ..ln[r6.rntA-. Name. m c)Jfs ..1.{ l.t.? I kf<t.{t
Accountant^ - , Principal
ICPAK xo.P'S.-b-)..........' *"'Chairman of

o"t"Z.t a Date..H\\n\*..*9..... Dirte..... 's'sEP'?s2["'?
l

,i

l\*+'"*'+ '"
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15. Statement of Financial Position as At 30th June 2025

The Financial Statements set out on Ito 5 signed by:

NrrDAr
q,J

x"r,f,h**r...\Asnnb..\-. Name. lTl.as$.. /{!.1%,.: Mttr"
Chairman of Board Accountant Principal

ICPAK NO.25.3b

o^,21\nfu*.:+.l Date Date""")'s"SEP 7025""'

)

Assets

Current assets

Cash and Cash Equivalents l6 126,708 2,599,288

Receivables from Exchange Transactions l8 232,825,850 98,864,347

Receivables from Non-exchange Transactions l9
lnventories 20 728,257 [,135,037

Total Current Assets 233,680,815 1021598,672

Non-current Assets

Property, Plant and Equipment 2l 169,528,630 180,327,345

Intangible Assets 22 215,954 399,968

Total Non-current Assets 169,744,5U 180,727313
Total Assets (A) 403,4251399 283J25,985
Liabilities
Current Liabilities
Trade and Other Payables from Exchange Transactions 23 23,252,834 6,891,412

Prepayments t7 6,092,507 4,254,391

Total Current Liabilities 29,345,341 11,145,803
Non-current Liabilities
Borrowings 24 2,462,314 2,502,973

Total Non-current Liabilities 2,462314 2,502,973

Total Liabilities (B) 3118071655 131648,776

Net Assets (A-B) 371,617,744 269,677,208
Represented Bv:
Revaluation Reserve 25 180,327,345 180,327,345

Accumulated Surplus 191,290,399 89,349,863
Capital Fund

Net Assets 371,617,7U 269,677,208
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16. Statement of Chengeo in Net Assetf for the Year Ended 30 June 2025

Balance c/d Aa rtJuly ls\2023 169,681,504 24,732,007 235,|U 194rffi8r795
Rwaluation gain 10,645,741 -235,1W 10r4101557

Fairvalue Adjustnent on quoted
investments

Toal Comprehensive Income @,617,956 4,617,t56
Capital/Developmant Grants
Received during the year

Transfer of
depeciation/amortization from
cmital furd to reuined earoinss

Brlence c/d As etJune 30th,2024 rt0J2734s tgJ49,t63 269,677,,0t

Balance c/d as at July 1s1"2021 r80J2734s t9349,E63 269,677208
Revaluation gain

Fair value adjushent on quoted
inveshnents

Total Comprehmsive Income 101,9+0,536 101,940536

Capital/Development Grants
Received during tre year

Transfer of
Depreciation/Amortization from
Capital fund to Retained Earninss

Bahnce c/d As rtJune 30,2025 1E0327!345 191,29039B 371,6t7J4
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17. Statement of Cash Flows for the Year Ended 30 June 2025

Ltmer lncomes

Total

Purchase of e Assets

8,148,226 4))J,6t+./.

68,005,954

i i27,ssb

2,502,973

0

Proceeds trom Borrowmgs

i+

Cash flows from operating activities
Receipts

Transfers from other Govemment Entities/Gow. Grants 10,006,950 I 1,289,000

Rendering of Services- Fees from Students 33,763,317 50,763,182
Sale of Goods 1,419,930

53 1

1,388,308

Payments
Compensation of Employees 9,731,139 13,899,849

Use of Goods and Services I I 4t.144.870 l35,5gz,qt3
Remuneration to Directors 1,074,450 1,226,595
Finance Cost 840.980 417,092
RMI 320,665 742,479
Total Payments 27 53,1 12,103 51,878,418
Net cash iiows from Crperating Activities i94,698

Cash flows from Investing Activities
Purchase of Property, Plant, Equipment -4,027,820 -16,853,147

0

Proceeds from the sale of Propert5r, Plant, and Equipment 27 0 0

Net Cash flows used in Investing Activities -410271920 -16,853,147

Cash flows from Financing Activities
'2,46',2,314

R.polqqry of Borrorvings

Development Grant 27

-1,101,772

0

-2,447,707

0

Net Cash flows used in Financing Activities 1,360,542 495,266

Net Increase/(Decrease) in Cash and Cash Equivalents -2,472,590 -230J4s
Cash and Cash Equivalents At l't July 2024 2,5gg,2gg 2,929,633

Cash and Cash Equivalents At 30th June 2025 126,708 2,5gg,2gg
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18. Statement of Comparison of Budget & Actual For Year Ended 30 June 2025

tsd/cd e{cd)b s=(s*b)a
o/oKshsKshs Kshs KshsKshsRevenue

10.006.950 633,050 94.05- 10.000,000 10,640,00020,640,000Transfers from other Govt Entities

42,157,611 u.47- 31,308,000 75,920,928 33,763,317107,228,928Rendering of services- Fees from
Students

-88,308 106.79100,000 1,300,000 1,388,3081,400,000Sale of Goods

-740,226 109.99- 7.772.000 7,408,000 8,148,22615,180,000Other Incomes
41.962,127- 49.180.000 95,268,928 53306,E01144,4/,E,928Total Income

Expenses
174,109 98.249,905,248 9,731,13923,605,248 - 13.700,000Compensation of Employees

4t.965,627 49.5183,110,496 41,14y'.,870109,890,496 - 26,780,000Use of Goods and Services
32,519 90.79353,184 320,6656,853,184 6,500,000Repairs & Maintenance

r.074.450 -74,450 107.45- 1.700.000 1.000,0002,700,000Remuneration of Directors
93.44840,980 59,020500,000 900,000Finance Cost 1,4o0,ooo

53.112.103 42,156,t25- 49.180,000 95,268,92tTotal Expenditure 1u,u8,928
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1. Provide explanation of differences between actual and budgeted amounts (107o over/
under) IPSAS 24.14

The most significant gap was in student fees, which contributed to over 55.5% of the
total revenue shortfall. The variance indicates that there was under collection of fees
from students. Revenue mobilization, particularly from student fees, requires strategic
review to improve turure pertbrmance.

financial constraints due to un realization of funds from student debtors and
scholarship funds.

manAsement policies of not collecting hoardins fees from students drre to challenpes
in boarding facilities.

available resources and demonstrated strong expenditure control by maintaining
spending within available resources and ensuring fiscal discipline. The continued
monitoring and adjustment of budget assumptions will enhance fiscal sustainability.

Budget Reconciliation

Actual Surplus Amounts as per the statemcnt of Budget 194,698

I Purchase of property plant and equipment -4,027,820

2 Proceeds from borrowing 2"462,3t4

3 Repayment of borrowing -1.r01;772

4 Cash and cash equivalent brought forward from 202312024 2.599.288

Closing Cash and Ciuh Equivalcnt a; per thc statcment ol Cash flows 126,708
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I

19. Notes to the Financial Statements

General Information
Musakasa Technical Training Institute is established by and derives its authority and

accountability from TVET Act. The institute is wholly owned by the Government of
Kenya and domiciled in Bumula Sub4ounty. The Institute's principal activity is to
provide quality technical and vocational training in collaboration with stake holders to
produce highly skilled and innovative human resource.

2. Statement of Compliance and Basis of Prepamtion

The financial statements have been prepared on a historical cost basis except for the
measurement at re-valued amounts of certain items of prop€rty, plant and equipment,
marketable securities and financial instruments at fair value, impaired assets at their
estimated recoverable amounts and actuarially determined liabilities at their present
value. The preparafion of financial statements in conformity with International Public
Sector Accounting Standards (IPSAS) allows the use of estimates and assumptions. It
also requires management to exercise judgement in the process of applying the
Institute's accounting policies. The areas involving a higher degree of judgement or
complexity, or where assumptions and estimates are significant to the financial
statements, are disclosed in Note 5. The financial statements have been prepared and
presented in Kenya Shillings, which is the functional and reporting currency of the
Institute. The values are rounded off to the nearest shilling. The financial statements
have been prepared in accordance with the PFM Act, the State Corporations Act, the
TVET Act, (include any other applicable legislation), and International Public Sector
Accounting Standards (IPSAS). The accounting policies adopted have been

3. Adoption of New end Revised Standards

i. Ncw and amended standards and interpretations in issue and elfective in the year

ended 30 June 2025.

There are no new standards and interpretations issued in the Financial Year.

u. New and amended standards and interpretations in issue but not yet effective
in the year ended 30 June 2025.

rPsAs 43

Leases

Applicablc ln lanuary 2025

fhe standard sets out the principles for the recognition, measurement,

presentation, and disclosure ofleases. The objective is to ensure that lessees and

lessors provide relevant information in a manner that faithfully represents those

transactions. This information gives a basis for users of financial statements to

assess the effect that leases have on the financial position, financialperformance

and cashflows of the Institute.

Ihe new standard requires entities to recognise, measure and present information

7
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IPSAS 44
^- /r,,-^-+ull- \- ttll!lrl

ssets I leld for
and

scontinued

PSAS 46

l" Jonuary 2025
C+^-l^-l -^^,,:-^^Dtdllu<rtu Ir-Lluilu5,

ssets that meet the criteria to be classified as held for sale to be measured at the

of carrying amount and fair value less costs to sell and the depreciation of
assets to cease and

ssets that meet the criteria to be classified as held for sale to be presented

y in the statemenl of financial position anci the results oidiscontinueci
to be presented separately in the statement of financial perfbrmance.

Institute did not have any non-current assets held for sale and discontinued
rrns aq at 3O Irrne 2025

January 2025

standard supersedes IPSAS l7 on Property, Plant and Equipmcnt. IPSAS 45

additional guidance/ new guidance for heritage assets, infrastructure assets

measurement. Heritage assets were previously excluded from the scope of
nn^6lt' Inn.6 ra l | . t. f tt I f .:. cnhr I tt,rJAJ r / lrr IrJAJ +J, lrElllaBE dsstrl.s rrrar sau5l) ulc ucrllltuull ul rrD slralt uc

as assets if they meet the criteria in the standard. IPSAS 45 has an

application guidance for infrastructure assets, implementation guidance

illustrative examples. The standard has clarified existing principles e.g.

uation of land over or under the infrastructure assets. under- maintenance of
and drstrngurshrng slgrutrcant parts of rntrastructure assets.

Institute did not have heritage and infrastructure assets operations as at 30

une 2025

January 2025

objective of this standard was to improve measurement guidance across

PSAS

i.

ii.

i ii.

DCAC

by:

Providing iurtirer detaiied guidance on the irnplerneniaiion of conurronly

used measurement bases and the circumstances under which they should
be used.

Clarifying transaction costs guidance to enhance consistencv across

IPSAS.

Amending where appropriate guidance across IPSAS related to
measurement at recognition, subsequent measurement and measurement

related disclosures.

46 rvil! aid thc Institute tc dcfine me3surcnicnt bases that assist in
fairly: The cost of services and the operational capacity & financial

ity of assets and liabilities

8

lon right of use assets and lease liabilities.

[he tnstitute did not have any leases as at end of the financial year 30th June 2025

45: Property

ant and

47

standard supersedes IPSAS 9- Revenue from exchange transactions, IPSAS
i i Construction contracts anci IPSAS 23 Revenue from non- exchange

ctions. This standard hrings all the grridance of accounting for revenrre

standard. The objective of the standard is to establish the principles that an

Januory 2026



Musahosa Tec hnical Training I nst'uute
Annual Report and Flnancial Statements for the year ended 30th June 2025

entity shall apply to report useful information to users of financial statements

about the nature, amount, timing and uncertainty of revenue and cash flow arising
from revenue transactions.

Ihe lnstitute will properly recognise and classiff revenue.

IPSAS 48: Transfer

Expenses

Applicablc ln Jaauary 2026

The objective of the standard is to establish the principles that a transfer provider
shall apply to report useful information to users of financial statements about the

nature, amount, timing and uncertainty of expenses and cash flow arising from
rransfer expense transactions. This is a new standard for public sector entities
geared to provide guidance to entities that provide transfers on accounting for
such transfers.

The [nstitute did not have transfer expenses as at 3fth June 2024

trSAS 49:

Retirement Benefit
Plans

 pplicablc I"' lanuary 2026

fhe objective is to prescribe the accounting and reporting requirements for the

rublic sector retirement benefit plans which provide retirement to public sector

:mployees and other eligible participants. The standard scts the financial
;tatements that should be presented by a retirement benefit plan.

lhe Institute do not pay benefits for its emplolaes but remits monthly dues to
\ISSF.

IPSAS 50:

Exploration For &
Evaluation of
Mineral Resources

 ppticablc Id January 2027
Ihe objective of this Standard is to speciff the financial reporting for the

:xploration for and evaluation of mineral resources. The Standard requires:

i. Limited improvements to existing accounting practices for exploration and

evaluation expenditures.

ii. Entities that recognize exploration and evaluation assets to assess such

assets for impainnent in accordance with this Standard and measure any

impairment in accordance with IPSAS 26.

iii. Disclosures that identifi and explain the amounts in the entity's financial
statements arising from the exploration for and evaluation of mineral
resources and help users of those financial statements understand the

amount, timing and certainty of future cash flows from any exploration
and evaluation assets recognized.

lhe Institute did not have Exploration For & Evaluation of Mineral Resources as

rt 3fth June 2025

lll. Early adoption of standards
The Institute did not early adopt any new or amended standards in year 2025

9
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4. Summary of Significant Accounting Policies

a) Revenue recognition

i) Revenue from non-exchange transactions

Transfers from other government entities

Revenues from non-exchange transactions with other government entities are measured at fair
vaiue anci recognizeci on obtaining controi of the asset (cash, goocis. services anci propertyl if
the transfer is free from conditions and it is probable that the economic benefits or service
potential related to the asset will flow to the entity and can be measured reliably. To the
extent that there is a related condition attached that would give rise to a liability to repay the
amount, the amount is recorded in the statement of financial position and realised in the
statement of financial performance over the useful life of the assets that has been acquired
using such funds.

ii) Revenue from exchange transactions

Rendering of services

The entity recognizes revenue from rendering of services by reference to the stage of
completion when the outcome of the transaction can be estimated reliably. The stage of
completion is measued t';,reference to labour ho'.rs inc'-ued to date as a pereentage of total
estimated labour hours. Where the contract outcome cannot be measured reliably, revenue is
recognized only to the extent that the expenses incurred are recoverable.

Sale ofgoods

Rci'cnuc flom thc salc of goods is rccognizcd *'hcn thc significant risks aild rcwards of
ownership have been transferred to the buyer, usually on delivery of the goods and when the
anlount of revenue can be measured reliably, and it is probable that the economic benetits or
service potential associated with the transaction will flow to the entity.

Interest income

Interest income is accrued using the effective yield method. The effective feld discounts
cstimated future cash rcceipts through the expected lifc of the financial asset to that assst's
net carrying amount. The method applies this yield to the principal outstanding to determine
interest income each period.

itentai income

Rental itrsoitie arising lroui opet'ating leases ou investurellt propeities is accounted ftrr orr a
straight-line basis over the lease terms and included in revenue.

10
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b) Budget information
The original budget for FY 202412025 was approved by the Board on 3010112024 .

Subsequent revisions or additional appropriations werc made to the approved budget in
accordance with specific approvals from the appropriate authorities. The additional
appropriations are addcd to the original budget by the entity upon rcceiving the rcspcctive
approvals to conclude the final budget. Accordingly, the institute recorded additional
appropriations of Kshs.143,048,927 on the FY 202412025 budget following thc Board's
approval. The Institute's budget is prepared on a different basis to the actual income and
expenditure disclosed in the financial statements. The financial statements are prepared on
accrual basis using a classification based on the nature of expenses in the statement of
financial performance, whereas the budget is prepared on cash basis. The amounts in the
financial statements were recast from the accrual basis to the cash basis and reclassified by
presentation to be on the same basis as the approved budget. A comparison of budget and
actual amounts. prepared on a comparable basis to the approved budget, is then prcsented in
the statement of comparison of budget and actual amounts. tn addition to the Basis
difference, adjustments to amounts in the financial statements are also made for differences in
the formats and classification schernes adopted for the presentation of the financial statements
and the approved budget. A statement to reconcile the actual amounts on a comparable basis
included in thc statement of comparison of budget and actual amounts and the actuals as per
the statement of cash flows has been presanted.

c) Taxes

Current income tax
The Institute is exempt from paying taxes

Sales ton/ Value Added Tax

Expenses and assets are recognized net of the amount of sales tax, except:

the taxation authority, in which case, the sales tax is recognized as part of the cost of
acquisition of the asset or as part of the expense item, as applicable.

The net amount of sales tax recoverable from, or payable to, the taxation authority is included
as part of receivables or payables in the statement of financial position.

ll
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d) Investment property
Investment properties are measured initially at cost, including transaction costs. The carrying

amount includes the replacement cost of components of an existing investment property at the

time that cost is incurred if the recognition criteria are met and excludes the costs of day-to-
day maintenance of an investment properry. Investment property acquired through a non-

exchange transaction is measured at its t-air vaiue at the date ot'acquisition. Subsequenr to
initial recognition, investment properties are measr,tred rrsing the cost model and are

depreciated over an 99-year period or investment property is measured at fair value rvith
gains and losses recognised through surplus or deficit. Investment properties are derecognized

either when they have been disposed of or when the investment property is permanently

withcirawn tiom use and no tuture economic benefit or service potentiai is expecteci rrom its

disposal. The difference hetween the net disposal proceeds and the carrying amor-rnt of the

asset is recognized in the surplus or deficit in the period of de-recognition. Transfers are made

to or from investment property only when there is a change in use.

e) Property, plant and equipment

All property, plant and equipment are stated at cost less accumulated depreciation and

impairment losses. Cost includes expenditure that is directly attributable to the acquisition or
construction of the item of property appropriately according to the acronyms you use in your
tlnanciai statements piant ano equipment. when signillcant pans oi property. piant ano

eqrripmenf are reqttired to he replaced at intervals, the entity recognizes srrch parts as

individual assets with specific useful lives and depreciates them accordingly. Likewise, when
a major inspection is performed, its cost is recognized in the carrying amount of the plant and

equipment as a replacement if the recognition criteria are satisfied. All other repair and

maintenance costs are recognized in surplus, or deficit as incurred. Where an asset is acquired
in a non-exchange transaction for nil or nominal consideration the asset is initially measured

at its fair value.

f) Leases

Finance leases are leases that transfer substantially the entire risks and benetlts incidental to
ownership of the leased item to the Institute. Assets held under a finance lease are capitalized
at the commencement of the lease at the fair value of the leased property or, if lower, at the
present vaiue ol' the future minimum lease pa)ments. I he lnstitute aiso recognizes the
associatecl lease liahility at the inception of the lease. The liahility recognized is measured as

the present value of the future minimum lease payments at initial recogirition. Subsequent to
initial recognition. lease payments are apportioned between finance charges and reduction of
the lease liability to achieve a constant rate of interest on the remaining balance of the

iiaoiiiry. tinance charges are recognized as tlnance costs in surpius or cietlcit. an asset heio
r-tnder a finance lease is depreciated over the useful life of the asset. However, if there is no
reasonable certainty that the Entity will obtain ownership of the asset by the end of the lease

term, the asset is depreciated over the shorter of the estimated useful life of the asset and the
lease term. Operating leases are leases that do not transfer substantially all the risks and
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benefits incidental to ownership of the leased item to the Entity. Operating lease payments are

recognized as an operating expense in surplus or deficit on a straightline basis over the lease

term.

g) Intangible assets

Intangible assets acquired separately are initially recognized at cost. The cost of intangible

assets acquired in a non+xchange transaction is their fair value at the date of the exchange.

Following initial recognition, intangible assets are carried at cost less any accumulated

amortization and accumulated impairment losses. lnternally generated intangible assets,

excluding capitalized development costs, are not capitalized and expenditure is reflected in
surplus or deficit in the period in which the expenditure is incurred. The usefi,rl life of the

intangible assets is assessed as either finite or indefinite. Intangible assets with an indefinite

useful life are assessed for impairment at each reporting date.

h) Biological Assets

The entity recognizes biological assets when it controls the assets due to past events, it is

probable that future economic benefits associated with the asset will flow to the entity, and

when the fair value or cost of the asset can be measured reliably. Biological a-ssets are

initially and subsequently measured at fair value less costs to sell, except where fair value

cannot be reliably determined. In such cases, the asset is measured at its cost less

accumulated depreciation and any accumulated impairment losses. Changes in fair value less

costs to sell are recognized in surpluddeficit in the period in which they occur.

i) Research and development costs

The Entity expenses research costs as incurred. Development costs on an individual project

are recognized as intangible assets when the Entity can demonstrate:

for use or sale.

Following initial recognition of an asset, the asset is carried at cost less any accumulated

amortization and accumulated impairment losses. Amortization of the asset begins when

development is complete, and the asset is available for use. It is amortized over the period of
expected future benefit. During the period of development, the asset is tested for impairment
annually with any impairment losses recognized immediately in surplus or dcficit.
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j) Financial instruments

IPSAS 4l addresses the classification, measurement and de-recognition of financial assets

and financial liabilities, introduces new rules for hedge accormting and a new impairment
model for financial assets. The Institute's does not have any hedge relationships and therefore

the new hedge accounting ruies have no impact on the lnstirute s ltnanclal statements. (amend

as aftpropriate), A financial inslnlm(,,r1 is any contract that gives rise to a financial asset of
one entity and a financial liability or equity instn:ment of another entity. At initial
recognition, the entity measures a financial asset or financial liability at its fair value plus or
minus. in the case of a financial asset or financial liability not at fair value through surplus or
detlcit, transaction costs that are ciirectiy anributabie to the acquisition or issue of tne

financial asset or financial liahiliw

Financiul assers

LlassrJrcatrun
The Institute's classifies its financial assets as subsequentlv measured at amortised cost. fair
value through net assets/equity or fair value through surplus and deficit on the basis of both

the entify's management model for financial assets and the contractual cash flow
characteristics of the financial asset. A financial asset is measured at amortized cost when the

t-rnanciai asset is heici within a management modei whose objective is to hoio tlnanciai assets

in order to collect contractrral cash flows and the contrachral terms of the financial asset give

rise on specified dates to cash flows that are solely payments of principal and interest on the

principal outstanding. A financial asset is measured at fair value through net assets/ equity if
it is held within the management model whose objective is achieved by both collecting
contractuai cashtiows ancl seiling linancial assets ano the contractuai terms of the lrnancial
asset give rise on specified dates to cash flows that are solely payments r:rf principal and

interest on the principal amount outstanding. A financial asset shall be measured at fair value

through surplus or deficit unless it is measured at amortized cost or fair value through net

assets/ equity unless an entity has made irrevocable election at initial recognition for
particuiar investments in equity instruments.
Stt hseqrtent mea surement
Based on the business model and the cash flow characteristics, the institute classifies financial
assets into amortized cost or fair value categories for financial instruments. Movements in fair
value are presented in either surplus or deficit or through net assets/ equity subject to certain
critena being met.

Amortized cost

Financial assets that are held for collection of contractual cash flows where those cash flows
represent solely payments of principal and interest, and that are not designated at fair value

tnrough surpius or cietrcit, are measureci at amortizeci cost. a gain or ioss on an instrument
that is suhseqLtently measrtred at amortiz.ed cost and is not part of a hedging relationship is
recognized in profit or loss when the asset is de-recognized or impaired. Interest income from
these financial assets is included in finance income using the effective interest rate method.
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Fair value through net assetV equity

Financial assets that are held for collection of contractual cash flows and for selling the

financial assets, where the assets' cash flows represent solely payments of principal and

interest, are measured at fair value through net assets/ equity. Movements in the carrying

amount are taken through net assets. except for the recognition of impairment gains or losses,

interest revenue and foreign exchange gains and losses which are recognized in

surplus/deficit. Interest income from these financial assets is included in finance income

using the effective interest rate method.

Fair value through surplus or deficit
Financial assets that do not meet the criteria for amortized cost or fair value through net

assets/ equiry are measured at fair value through surplus or deficit. A business model where

the entity manages financial assets with the objective of realizing cash flows through solely

the sale of the assets would result in a fair value through surplus or deficit model.

Trade and other receivables

Trade and other receivables are recognized at fair values less allowances for any uncollectible

amounts. Trade and other receivables are assessed for impairment on a oontinuing basis. An

estimate is made of doubtful receivables based on a review of all outstanding amounts at the

year end.

Impairment

The Institute assesses, on a forwardJooking basis, the expected credit loss ('ECL') associated

with its financial assets carried at amortized cost and fair value through net assets/equity. The

entity recognizes a loss allowance for such losses at each reporting date. Critical estimates

and significant judgments made by management in determining the expected crcdit loss

(ECL) are set out in Nore xx.

Financial liabilities

ClassiJication
The institute classilies its liabilities as subsequently measured at amortized cost except for

financial liabilities measured through profit or loss.

15
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k) Inventories

Inventory is measured at cost upon initial recognition. To the extent that inventory was

received through non-exchange transactions (tbr no cost or for a nominal cost). the cost of the

inventory is its fair value at the date of acquisition.

Costs incurreci in bringing each prociuct to its present iocation anci conciitions are accounteci

for, as follows:

i Raw materials: purchase cost using the weighted average cost method.

F Finished goods and work in progress: cost of direct materials and labour and a

proponion oi manui'acruring overheads baseci on the normai operaring capaciry. bur

excluding borrowing costs.

After initial recogrition, inventory is measured at the lower of cost and net realizable value.

However. to the extent that a class of inventory is distributed or deployed at no charge or for
a nominal charce. that class of inventorv is measured at the lower of cost and current

replacement cost.

Net realizable value is the estimated selling price in the ordinary course of operations, less the

estimated costs of completion and the estimated costs necessary to make the sale, exchange,

or distribution. Inventories are recognized as an expense when deployed for utilization or
consumption in the ordinary course of operations of the institute.

l) Provisions

Provisions are recognized when the institute has a present obligation (legal or constructive) as

a result of a past event, it is probable that an outflow of resources embodying economic

benefits or seruice potential will be required to settle the obligation and a reliable estimate

can be maoe of the arnount of the obtigation. where the institute expects sorne or ati ol a

nrovision lo he reimhursed. for example, rrnder arr insrrrance contract, the reimhtrrsement is

recognized as a separate asset only when the reimbursement is virtually certain. The expense

relating to any provision is presented in the statement of financial performance net of any

reimbursement.

Lontingent iiabiiities

The lnstitute does not recognize a contingent liability but discloses details of any

contingencies in the notes to the financial statements. unless the possibility of an outflow of
resources embodying economic benef,rts or service potential is remote.

l6
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Contingent assets

The Institute does not recognize a contingent asset but discloscs details of a possible asset

whose existence is contingent on the occurrence or non-occurrence of one or more uncertain

future events not wholly within the control of the Institute in the notes to the flrnancial

statements. Contingent assets are assessed continually to ensure that developments are

appropriately reflected in the financial statements. If it has become virtr.rally certain that an

inflow of economic benefits or service potential will arise and the asset's value can be

measured reliably, the asset and the related revenue are recognized in the financial statements

of the period in which the change occurs.

m) Social Bene{its

Social benefits are cash transfers provided to i) specific individuals and / or households that

meet the eligibility criteria, ii) mitigate the effects of social risks and iii) Address the nced of
society as a whole. The entity recognises a social benefit as an expense for the social benefit

scheme at the same time that it rccognises a liability. Thc liability for the social benefit

scheme is measured at the best estimate of the cost (the social benefit payments) that the

entity will incur in fulfilling the present obligations represented by the liability.

n) Neture and purpose ofreserves

The lnstitute creates and maintains reserves in terms of specific requirements.

o) Changes in accounting pollcies and estlmates
The lnstitute recognizes the effects of changes in accounting policy retrospectively. The

effects of changes in accounting policy are applied prospectively if retrospective application
is impractical.

p) Employee benelits

Retirement benefit plans

The Institute provides retirement benefits for its employees and directors. Defined

contribution plans are post-employment benefit plans under which an entity pays fixed
contributions into a separat€ entity (a fund) and will have no legal or constructive obligation
to pay further contributions if the fund does not hold sufficient assets to pay all employee

benefits relating to employee service in the current and prior periods. The contributions to

fund obligations for the payment of retirement benefits are charged against income in the year

in which they become payable. Defined benefit plans are post-employment benefit plans

other than defined+ontribution plans. The defined benefit funds are actuarially valued tri-
annually on the projected unit credit method basis. Deficits identified are recovered through

lump sum paymcnts or increased futurc contributions on proportional basis to all participating
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employers. The contributions and lump sum payments reduce the post-employment benefit

obligation.

q) Foreign currency transactions

Transactions in foreign currencies are initially accounted for at the ruling rate of exchange on

the date of the transaction. At each repofting date, foreign curency monetary items are

translated using the closing rate. Non-monetary items measured in historical cost are

transiatcci using the exchange rate at the clate ot'the transaction. and those measurecl at lair
valtre are translated rtsing the exchange rates at the date when the fair valr.re was rieterminecl

Exchange differences arising from the settlement of monetary items or translation of
monetary/non-monetary items at rates different fiom those at which they were initially
reported are recognized in surplus or deficit in the period.

r) Borrowing costs

Borrowing costs are capitalized against qualifying assets as part of property, plant and

equipment.

Such borrowing costs are capitalized over the period during which the asset is being acquired

or constructeci and borrowings have been incurred. t apitaiization ceases when constnrction of
the asset is complete Frrilher horrowing costs are charged to the stafement of financial
performance.

s) Related parties

The Institute regards a related party as a person or an Institute with the ability to exert control
individually or jointly, or to exercise significant influence over the Institute, or vice versa.

Members of key management are regarded as related parties and comprise the directors, the
Principal and senior managers.

t) Serviceconcessionarrangements

The Institute analyses all aspects of service concession arrangements that it enters into in
determining the appropriate accounting treatment and disclosure requirements. In particular.

where a private party contributes an asset to the arrangement, the Institute recognizes that

asset when. anci oniy when. it conlrois or reguiates the services. the operator must provide
together with the asset, to whom it mrrst provide them and at what price In the case of assets

other than 'whole-of-life' assets, it controls, through orvnership. benef-rcial entitlement or
otherwise any significant residual interest in the asset at the end of the arrangement. Any
assets so recognized are measured at their fair value. To the extent that an asset has been

recognized- the lnstitute aiso recognizes a corresponoing iiaoitity. adjusted oy a cash

consicleration paicl or received
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u) Cash and cash equlvalents

Cash and cash equivalents comprise cash on hand and castr at bank, short-term deposis on

call and highly liquid investments with an original matrarity of threr months or less, which are

readily convertible to known amounts of cash and are subject to insignificant risk of changes

in value. Bank account balances include amounts held at the Cenhal Bank of Kenya and at

various commercial banks at the end of the financial year.

v) Comparative ffgures

Where necessary comparative figures for the previous financial year have been amended or
reconfigured to conform to the required changes in presentation.

w) Subcequent events

There have been no events subsequent to the financial year end with a significant impact on
the financial statements for the year ended June 30, 2025.
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5. Significant Judgments and Sources of Estimation Uncertainty

The preparation of the Institute's' financial statements in conformity with IPSAS requires

management to make judgments, estimates and assumptions that affect the reported amounts

of revenues. expenses, assets and liabilities, and the disclosure of contingent liabilities, at the

enci ol' the reporting perioO. Ilowever. uncertainty about these assumptions and estimates

corrlcl resrtlt in orrtcomes that require 2 n'16tsrial adjLrstment to the pzn1,ing amorrnt of the asset

or liability affected in future periods.

Estimates and assumptions.

I he key assumptions concerning the tuture and other key sources of estimation uncertainty at

the renorting date. that have a significant risk of car-tsing a material adjustment to the carr,ving

amounts of assets and liabilities rvithin the next financial year. are described belorv. The
Entity based its assumptions and estimates on parameters available when the consolidated
t-rnancial statements were prepared. However, existing circumstances and assumptions about

iulure deveiopments may change due to market changes or circumstances arising beyono tne

corrtrol of the Fntitv Srrch changes are ref'!ected in the assumptions when they nssr.rr. IPSAS
1.140

Useful lives and residual values

I hc usetui tives anci resiciuai vaiues of assets are assesseci using the toiiowing indicators to
inform potential tirtrrre rrse and vahre from disposal'

lnstitute TGV T.

and nrncecc.pc
"'^- f '

rrovtslons

Provisions were raised and management <ietermined an estimate baseci on the informarion
available. Additional disclosure of these estimates of provisions is included in Note xxx.

Provisions are measured at the management's best estimate of the expenditure required to
settie the obiigation at the reporting tiate anci are discounteci ro presenr vaiue where the eiiect
is material.
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6. Transfen from Nadond Government Entities

7. Fees from Students

8. Sele of Goods

10.006.9s0 l1289.m0Operational Grant

Other Grants 0 0

Total Govertrment qrrnts end subsidles 10.006.950 11289.U)0

Tuition Fees 80.648.094 54.333.792

Activity Fees 10.469.545 7.M9.72E
RMI 7.747.U6 5.649.184

LTT Fees 9,770,436 7,382.688

Medical Fees 4.160.667 2.624.0m
Personal Emoluments 28,979,613 19,993,248

9.381.636EWC Income 6,832,288

2.064.000Attachment [,458,000

Totrl Renderins of $ervices 152,615,636 l0632E,nt

Caterine income 167.770 20.450

Tuition tGA 33.5s0 252.000

KitchenCIAYE) 420,157 410,425

Food and Beverage 80,712 89"300

Bus Hire 405.500 603.100

Sale of Farm hoduce 210,214 4,655
Colleee Clinic 68,515 0

Ilair Dressinc 1.890 0

Total Sde of Goods 1Jrr30r 1,419,930
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9. Other Income

Gate Pass

10. Use of Goods and Services

KUCCPS

Registration fees 331,880 569,302
Examination fees 6,417,268 2,033,020

KUUUT 7 7u,u98

Refunds

tee 0

3.000 148,270

Str.rdent Uni onMel fare 388.390 t29.000

Student ID 71,000 54,500

Tveta IQA 0 14,900

Practical Material 40,000 2,000

3,000 87,000

RPL Fees

Graduation

6,000

109,590

0

66,000

Total other Income 8.148.226 4,533,842

Activity Expense 4,978,630 2,032,840
Tuition Expense 23382226 29,781,701

Attachment Expense 596,700 649,600
Student Unron 245,000 153,E20

Kitchen Expense 2l I.843 6)6 q7\

Bes Expense 7,500 36,000
Examination Expense 5,992,070 2,949,505
Regisffation Expenses 378,725 32,800

0 354,000
Farn Expensc

LT&T Expense

43,300

1,322,300

68,529-- __
1,952,582

MedicalExpense 77,540 16,920

Electriciw. Water & conservancv I zss.+oz 419.874

BUS 427,560

0 36,120

679,660
Advance 25,500 I 10.670

HELB student Refund 0 98,910

Cardinal Maurice HELB Refund 1,507 08

43

ll
0

PU Expenses 1,124,946 I ,1 I 1,685

Total Use of Goods and Services 41,144,870 42,483,825
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ll. Costg

12. Board Expenses

l3

14.

and Amortizetion

and Maintenance

Basic Salary 7,925,992 13.899.849

House Allowance r.434.450 0

Commuter Allowance 1,100,000 0

Medical Allowance 342,590 0

Responsibility 36,000 0

kave Allowance 34.000 0

Acting Allowance 51,016 0
EmployersNSSF 629,872 0
AHL r63.661 0
NTTA 27,600 0

Emoloyee related costs - 81.890 0

Total Employee coots 11,t27,071 13,E99,849

Chairman's Honoraria 250,000 100.000

Board of Governors' Emoluments 824.450 1.126.595

Other Allowances 0 0

Total director emoluments 1,074,450 r,,2659s

Property, Plant and Equipment 14.826,535 0

Intaneible Assets 184,014 184,014

lnvesfinent DroDertv carried at cost 0 0

Total deprecietion and smortlzation 15.010.549 r84,014

RMI 320.665 742.479
Total Renairs and Maintenance 320.66s 742.479
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16.(a) Cash and Cash Equivalents

t6 Detailed

Annual

15. Finance Costs

Srr[r- Tnlal

Grand Totsl

and Financial Statements for the r ended 30th June 2025

of Cash and Cash uivalents

126,708 2,599288

Borrowings (amortized cost)* 427,980 417,09?

Finance Costs for FY.2022/2023 Adiusted 413,000

Total finance costs

Finance 0

840,980 417,482

0

Current account tt8,l27 2,571,587

On - call deposits 0 0

Fixed deposits account 0 0

Staff car loan/ mortgage 0 0

Others(Cash in Hand) 8,581 27,701

Total Csh and Cash Equivalents 126,708 2,599,299

a) Current account

Co-operative Bank 1134291 l 82r00 79 341,010

Co-operative Bank-CDF A/c 1141291 I 82100 0 580

Kenya Commercial Bank-Main r 166608387 14,000 2,008,526

Kenya Commercial Bank-PU r166608247 102,739 74,437

Kenya Commercial Del4 1166608077 1,309 147,034

Sub Total ll8,l27 2,571,597

b) Others(specify)

Cash in Transit 0 0

Cash in Hand 8,581 27,701

Mobile Money Account 0 0

I sflt )1 lltl
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t7

lt.Recelvables from Exchenge trensectionr

l8 Current Recelvebles from transacflons

rt of Receivables from Transactlons

Student Fees 6.W2.507 4.254.391

Others 0 0

6"W2,507 42s43et

Current recelvables
Shrdent Debtors r 82.800.308 89.513.347

Rent Debtors 0 0

StaffDebtors 0 0
Other Exchange Debtors(Government
portion) 50,025,542

9.351.000

Less: imoairment allowance 0

Totel current receivebles 232,t25,t50 9t,ffi4347
Non-current recelvebles 0 0
Refundable dcposits 0 0

Advance Dayments 0 0

Public orsanizations 0 0

kss: impairment allowance 0 0

Total Non-current Receivebles 0 0

Totel Receivebles 232.E25.8fi 9E,864347

Current FY 7o of the Totr Comperativr
F"Y

7o of the Total

kss than I year 29,289,514 t0.3s% 79,W1,479 80.00%

Between l- 2 years 37,135,353 t3.t3% 19,772,869 20.N%

Between 2-3 years 92,187,933 32.59/o 0 0.00%

Over 3 years 0.0(P/o74,214,051 26-24Yo 0

Govt oortion 50,025,542 17.690/" 0 0.00%

Totel (r+b) 232E25E50 100.00% 9E,E64J47 100.00%
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20. Receivables from non-exchange transactions

l9(a) Receivables from Non-exchange Transactions

on Receivables from Non-E Transactions

Between 2-3

20.Inventories

I

000 o/o

Current receivables 0 0

Undisbursed donor funds 0 0

Other debtors (non-exchange transactions) 0 0

Less: impairment allowance 0 0

Total current receivables 0 0

Current FY %o of the Total Comparative
FY

7o of the Total

Less than I year 0 0 0 o/o

Between l- 2 years 0 0 0 o/o

Over 3 years 0 0 0 70

Total (a+b) 0 o/o 0 o/o

Buildine Equipment & Consumable stores 122,230 321,200

Electrical and Electronics 60,515 71,651

Collese Clinic 83,816 5,201

Farm 3,960 19,341

Consumables Stores 0 51.000

Automotive 62,888 294,650

General Stores r 3.850 0

Stationaries 362,544 317,380

Catering Stores 18,458 54,614
'r' ^+^ I I--,^-a^-:^-r ul4t llt r ltlavt rlJ nao lEn I trE 

^anItlJJtUJ,
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21. Property, Plant and Equipment

3,2(X),000 530,420 75,500,000 1,236p50 rE0J2734sAt30n Jwe2024 21,t00,000 66500,000 5,500,000 6,050,975

530.420 75.500.000 1.236J50 rm32734sAt lst Jalv 2024 2l.g(x).000 66.500.000 5.500.000 6,050,y75 3,2(xr,000
233.s00 0 4.027.t200 0 490,000 2,403.240 911,080 0Additions

0 00 0 0 0 0 0 0Disposals
00 0 0 0 0 0Transfers/adi ustrnents 0 0

530.420 75.733.500 1.235950 It4J55.165Ar 30th June 2025 21.800.000 66.500.000 5.9t0.000 8,454,215 4,120,0t0
Depreciafion and
Impeirment

00 0 0 0 0 0 0 0^At30t! June2024
00 0 0 0 0 0 0At lst July 2024 0

1.49s.000 r.056.777 r.371.987 106.084 9.466.688 0 14,t26,535Deprecietion 0 1,330,000
0 0 0 0Dlsoosals 0 0 0 0

0 0 00 0 0 0 0 0Impeirment
0 00 0 0 0 v 0 0Trensfers/Adlustment

1371.9E7 106.0E4 9.466.6tt 0 14,E25,535At 30th June 2025 0 1330,000 1,495,000 1,056,777

Net book values
s30.420 75.500.tno 1.235.950 It032734sAt 30th June 2024 21.800.000 565)0.000 5.500.000 6.050,975 3JU).000

66266.813 r.236.9s0 169.528.63021.800.000 65.170.000 4.485.000 7397,438 2.748,093 424336At 30th June 2025

flnclude Brief Description Of MP)
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21.(a)Valuation

As per Nationai Treasury guicielines, i-an<i anci buiidings were icientifieci anci vaiueci as per
the National Liabilities and Management Policy and gxridelines (Issued June 2020). The
assets were re-valued by Sterling Valuers Limited - professional valuers on 24'h May 2024.
These amounts were adopted in the financial statements on 30 June 2024.

21. (b) Property, Plant and Equipment at Cost

If the freehold land, buildings and other assets were stated on the historical cost basis the
amounts would be as follows:

Office Equipment.
8,454,215 1,056,777

Fumi and 12.5o/o J;_e7,fio
worK rn progrcss V.V'/o I,ZJOry)U

1,23

Land 0.0o/o 21,800,000
2l,800,000

Plant And Machinery

Buildings 0.0%

12.5o/o

66,500,000

75,733,500

1,330,000

9,466,688

lsJZ020qq

66,?66,81-a

Motor Vehicles including
Motorcycles 25.0o/o

5,980,000 1,495,000
4.485.000

Computers and Related
F -. -: -- --- -.-arjq ulp[ll,rrt )J,J /t)

4,120,080 1.371,987 a 1ao Aa\aL, I *O)V7 J

Library'
20.0%

534,420 106,084
424,336

Total 184355.165 14.826.535 169.528.630
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a
a

22.Intangible Asscts

23. Trede and Other Transactionsfrom

Cost
At becinninc of the year 920,070 572,070
Additions 0 348,000

920.vI0 920.070Cost end ofthe year

Amorttzetion end impalrment
520.102 336.088At becinninc of the year

184.014Amortization 184,014

Amortizadon at end of the veer 704.116 520.102

less :Imoairment loss
0 0At end ofthe yeer

399,96tNBV 215,954

Trade payables 13,651,821 5,211,061

StaffSalaries 2,560,752 0

0 0SaffCratuity
0Capitation 0

Caution money 0 0

Thirty Party Payments
(Retention) 1,680,351 1,690,351

Other Committments 5,134,055 0

0Accrued loan/Interest 225,845

Helb loans 0 0

Totgl Trade and Other
Pevebles

23,252,834 6,E91,412

Ageing Analysis:
20?#2025

KShs
'/o olthe

Total
20234024

KShs
Yo of the

Total

Under one year 21,572,483 93o/o 6,7@,037 98%

l-2 years 1,680,351 7% 127,375 2o/o

0o/o 0 %2-3 years 0

0o/o 0 %Over 3 years 0

ll0/D'/o 6.891,412 l00o/oTotal (to tie to totals above) 23,252,E34
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24.

Borrowings - Current portion

0 0

0 0

Govemment bonds issued

Commercial bank l,oans

Other loans- from donor and financiers 0 0
Total current portion 0 0

0 0

Borrowings - Non current portion 0 0
Govemment bonds issued 0 0
Commercialbank loans 2,462,314 2.502.973

Other loans- from donor and financiers 0

Total Non current portion 2,462314 2,502,973

25. Reserves

Revaluation reserve 180,327,345 169,681,604

Retained eamings 191,290,399 10,@5,741

Capital reserye 0 235,184

Total funds 371,617,744 1to,562,529

Total borrowings 2.462.314 2.502.973
Less: cash and bank balances 126,708 2,599,288

Net debt/(excess cash and cash
equivalents)

-2,335,606 96,315

Gearing -l l-03Yo

JU
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25. Cash Genereted from

27. Prlor Year for Cash Flow Stetement

Surplus(Deficit) for the year 101,940,536 64,617,856

Adiusted for:
Depreciation 15,010,549 184,014

Non-Cash grants received 0 0

Finance Cost 840,980 417,082

Worldng Capttal Adl ustments

lncrease/Decrease in Inventory 0 741,789

Incre,ase/Decnease in Receivables 0 48,940,710

Increase/ Decrease in Payables 0 -5,146,996

Increase/ Decrease in Payments received in
Advance

0 4,254,391

Net Cash FIow from Operating Acfivities 117,792,065 16,1271536

Total Payments FY.2023D024 Cash flows 0 51,985,753

I-ess: Overcast ermr 0 107,335

Adiusted Cash tlow for FY.202312024 0 51.t7E.418

Reported Balance for Property Plant and Equipment 0 15,854,896

Add: Additional Value in PPE 0 998,251

Adjusted PPE for FY.202312024 0 16,E53r147

Development Grant Reported Balance 0 12,500,000

[.ess: Development Cnant Included in Work in hogress 0 -12,500,000

AdJusted l)evelopment Grent forFY.202312024 in the
Cash fiow Strtement 0 0

3l
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23.Financial Risk Management

The lnstitute's activities expose it to a variety of financial risks including credit and liquidity
risks and effects of changcs in foreign curency. The company's overall risk management
programme focuses on unpredictability of changes in the business environment and seeks to
rreinirreico tho notontio! ld..rorqo qffoa+ aT c!'^1" ;al-a ^- i+^ ^--F^ lrrr oa*fiaa aaaanfahlarrrrrrrrrtrov urv Pv}lrrr!4r sg r vr rv vravlt vr rqlrr r ru^D vrr r!r yvr avirrisiav- v, ir-aaiiiS rii,i,-Pi.aiiiV
levels of risk. The company does not hedge any risks and has in place policies to ensure that
credit is only extended to customers with an established credit history.

The Institute's financial risk management objectives and policies are detailed below

(i) Credit risk

The entity has exposure to credit risk, which is the risk that a counterparty will be unable to
pay amounts in full when due. Credit risk arises from cash and cash equivalents, and deposits
with banks, as well as trade and other receivables and available-for-sale financial
investments.

Mauagemeut assesses the credit quality of each custolller, taking into account its linancial
position, past experience and other factors. Individual risk limits are set based on intemal or
external assessment in accordance with limits set by the directors. The amounts presented in
the statement of financial position are net of allowances for doubtful receivables, estimated
by the company's management base<i on prior experience anri their assessment of the currenr
economic environment.

The carrying amount of financial assets recorded in the financial statements representing the
entity's maximum exposure to credit risk without taking account of the value of any collateral
obtained is made up as follows:

0

0

0

Receivables from Exchange
Transactions

12t a1< a<n
LJ 

-aVL 
J rVJ V

,2' Ar< Q<n
-J-)vtJrVJv

n n

Receivables from Non-exchange
Transactions 0 0 0 0

Total 232,952,558 232,952,559 0 0

At 30 June2024
Receivables from Exchange
Transactions
Receivables from Non-exchange
Tranrsauliurrs

98,864,347

0

0

0 0

Bank Balances 2.599.288 2.599.288 0

Total 101,463,635 101,463,635 | 0 0

At 30 June 2025 0 0

Bank Balances 126,708 126,708 0 0
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The customers under the fully performing category are paylng their debts as they continue
trading. The credit risk associated with these receivables is minimal and the allowance for
uncollectible amounts that the company has recognised in the financial statements is
considered adequate to cover any potentially irrecoverable amounts.

The Board of Directors sets the lnstitute's credit policies and obiectives and lays down
parameters within which the various aspec'ts of credit risk managernent are operated.

(li) Liquldity rlsk menegement
Ultimate responsibility for liquidity risk management rests with the entity's directors, who
have built an appropriate liquidity risk management framework for the management of the
entity's short, medium and long-term funding and liquidity management requirements. The
entity manages liquidity risk through continuous monitoring of forecasts and actual cash
flows.

The table below represents cash flows payable by the company under nonderivative financial
liabilities by their remaining contractual maturities at the reporting date. The amounts
disclosed in the table are the contractual undiscounted cash flows. Balances due within 12

months equal their carrying balances, as the impact of discounting is not significant.

(iii) Market risk
The Institute has put in place an intemal audit function to assist it in assessing the risk faced
by the entity on an on-going basis, evaluate and test the design and effectiveness of its
internal accounting and operational control s.

Market risk is the risk arising from changes in market prices, such as interest rate, equity
prices and foreign exchange rates which will affect the Institute's income or the value of its

I

At30 Jlu,ae2024

127.375 6.89t412Trade Payables 0
6,764,037

Provisions 0 0 0

Deferred lncome 0 0 0

6.7@-037 127375 6.891.412
Total 0

At 30 June 2025

Trade Payables 0 9,5t7.3t7 13,735,517 23,252,834

Provisions 0 0 0 0

Deferred Income 0 0 0 0

13.735.5 t7 23.252.834
Total 0

9,517,317
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holding of financial instruments. The objective of market risk management is to manage and
control market risk exposures within acceptable parameters, while optimising the return.
Overall responsibility for managing market risk rests with the Audit and Risk Management
Comminee.

The Institute's Finance Department is responsible for the development of detailed risk
management policies (subject to review and approval by Audit and Risk Management
Committee) and for the dayto-day implementation of those policies.

I here has been no change to the entity's exposure to market risks or the manner in which it
manages and measures the risk.

a) Interest rate risk

Tnterest rate risk is the risk that the Institute's financial condition mav he adverselv affccted
as a result of changes in interest rate levels. The company's interest rate risk arises from bank
deposits. This exposcs the conrpany to cash flow interest rate risk. The interest rate risk
exposure arises mainly frorn interest rate movements on the company's deposits.

Management of interest rate risk
To manage the interest rate risk, management has encieavoureci to bank with institutions that
offer favourable interest rates.

iv) Capital Risk Management
The objective of the Institute's capital risk management is to safeguard the entity's ability to
continue as a going concern. The entity capital structure comprises of the following funds:

a

Revaluation Reserve
180,327,345 169.681 .604

Retained Earnings
191,290,399 10,645,741

Capital Reserve ,1S tR4

I'otal Funds
371.617.744 180,562,529

Total Borrowings 2,462,314 2,502,973

Less: Cash and Bank Balances 126,709 2,599,288

Net Deb(Excess Caslr and
Cash Equivalents)

2,335,606 96,315

Gearing 0.63%
t.03%
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I

J

29.Related Party Balances

Nature of releted prrty reladonshlps

Entities and other parties related to the lnstitute include those parties who have ability to
exercise control or exercise significant influence over its operating and financial decisions.
Related parties include m:rnagement personnel, their associates and close family members.

Government of Kenya
The County Govemment of Kenp is the principal shareholder of the Institute. The
Government of Kenya has provided fuU guarantees to all long-terrr lenders of the Institute,
both domestic and external. Other related parties include:

i) The National Govemment.
ii) The Parent Deparment.
iii) Board of Crovernors;
iv) Key management;

The transactions and balances with related parties during the year are as

Transacdons wlth Relrted Partles
a) Sdes to related mrdes

0 0Hire of facility by govt. agencies

Others 0 0

0 0Total
B) Purchases from related oerties 0 0

Purchases of electricity from kplc
Purchase of water from govt service providers 0 0

Rent exnenses naid to eovt asetrcies 0 0

Trainine and conference fees paid to govt. agencies 0 0

0 0Others

Total
b) Grants /Transfers from the Government
Grants from National Govt 10,006,950 I1,2E9,000

Grants from County Govemment 0 o

Donations in Kind 0 0

10,006,950 I1,289,000Total
Totel
c) Kev Manasernent Comoensedon

t.226.s9sBoard of Management Emoluments 1,074,450

Compensation to Key Management 0 0
1.225.595ToteI 1,074,4A)
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Authorised and Contracted for

Authorised for 33,800,747.00

26,803,853.00

33,800,747.00

26,803,853.00

30.Capital Commitments

3l.Events After The Reporting Period

There were material adjusting and non-adjusting events after the reporting period.

32.Currency
The financial statements are presented in Kenya Shillings (Kshs) and the values are
rounded off to the nearest shilling.
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20.Appendices

Appendix l: Implementation Status of Auditor4eneral Recommendaffons

The following is the summary of issues raised by the external auditor, and managernent cornments that were provided to the auditor

-The management is in agreement with the

auditor's observation which was a casting error

and the statement of cash flows shall be revised in

the Financial Yer 202412025.

Resolved 30t6t2025202312024

l.lnaccuracy of the Stetement of Cash Flows.

The statement of cash flows indicated cash and cash equivalent

balance of Kshs.2,599,288 as at 30 June 2024. However, Note 25 to

the financial statements in respect to cash generarcd from operations

indicates net cash flows operating activities of Kshs. 16, 127 , 536

which differs with IGhs.16,020,201 reflected in the statement of cash

flows, resulting to an unreconciled and an unexplained variance

Kshs.107,335.

In the circumstances, the accuracy and completeness of net cash flows
from owrating activities of IGhs.16,020.201 could not be confirmed.

Not
resolved

30t6t20262023t2024

2.LongOutstrnding Receivable from Erchange Transactions

The statement of financial position and Note l8 to the financial
statements rcflects receivable from exchange transactions balance of
Kshs.98,864,347. However, receivables amounting to
Kshs.19,772,869 had been outstanding for more than twelve (12)
months with no clear framework on recovery further, provision for

-The management has been making efforts on
follow ups with Ministry of Education over
capitation arrears and aggressive marketing of
Institution programs to attract more students to
avoid adverse effects of service delivery
-The management has developed a policy on
provision for bad and doubtful debts to address,
on how to treat the debts and the period they
should remain outstanding before written of
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2023t2024

bad and doubtful debts has not been provided in the financial
statements.
In the circumstances, the accuracy and recoverability of receivables
from exchange transactions balance of Kshs.98, 8U,347 could not be
confirmed.

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects
final receipts budget and actual on comparable basis amounts of
Kshs. I 25,958,928 and Kshs.68,005,954 respectively resulting in
under-funding of Kshs.57,952,974 or 460/o of the budget. Similarly,
the statement reflects final expenditure budget and actual on
comparable basis of Kshs.l25, 958,928 and Kshs.S1,645,350
respectively resulting in under-expenditure of Kshs.74, 313,578 or
59%o of the budget.
The under-funding and under+xpenditure affected implementation of
the planned activities and programs and may have impacted
negatively on service delivered to the public.

-The Management has been striving to adhere
to full implementation of its planned activities
as per the approved annual budgetary
allocations through aggressive marketing of
the Institution programs to attract more
trainees. However, challenges of under-
funding from the Ministry has resulted to
under-expenditure.

-The management has been making efforts on
follow ups with the Ministry of Education
over capitation arrears to avoid adverse
effects of service delivery to the public

Not
resolved

3016/2026

4.Anomaly in Presentation and Disclosure of Annual Report and
Financial Statements

Review of the annual report and financial statements revealed non-
compliance with revised Intemational Public Sector Accounting

-The management is in agreement with the
auditor's findings and shall ensure that the
statement has been fully signed by the chairman
of the Board and the Principal of the Institute.

Resolved 30/6/2025202312024
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Standards (IPSAS) financial reporting ternplate as the statement of
Board of Management responsibilities was not signed by the chairman
of the Board and the Principal of the lnstitute.
ln the circrrmstances, the annual report and financial statements do not
comply with the financial reporting framework requfuements and

nridelines issued by the Public Sector Accounting Standards Board

Not
rcsolved

30t6t2027

-When the college was starting, the sustainability
of people from far to work for the Institute was
impossible, the BOG by then resorted on those
from the locals due to inadequacy in resources.

-However, the Institution resolved that future
engggement in our staffestablishment will focus
on reaching the targeted mlie ef srhnicity balance,
this is as when vacancies arise in our staff
establishment the and shall enhance Compliance
with National Cohesion and Integration Act 2008
on ethnicity composition especially with trainers
who are currently showing the face of Kenya and
thus promoting the workforce diversity

202312024

S.Non{ompliance wlth Law on StaffEthnlc Dlverslty

Review of the Institute's staffbio data and the payoll for the month
of Jnne 2024, revealed that the Institute had a total of forty-one (41)
staffmembers out ofwhom thirty-nro (32) or 7\o/owerc from one

ethnical community. This was contrary to Section 7(l) of the National
Cohesion and Integration Act, 2008 which states that all public
establishments shall seek to repnesent the diversity of the people of
Kenya in the employment of staffand that no public establishments
shall have more than one third of its stafffrom the same ethnic
community.
ln the circumstances, management was in breach of the law

Not
resolved

30t6t2026

-The nranagement is committed to hiring of an
intcrnal auditor oncc thc rcsourccs arc
available.
-The management have been striving to ensure

internal controls are adhered by outsourcing
intemal audit services.

2023t2024

6.Lack of Internal Audlt Function

During the year under review, the Institute did not have auditor. ln
the circumstrances, the roles stipulated in Section 73(3) of the Public
Finance Management Act, 2012 which include reviewing the
governance mechanism of the entity and mechanisms for tanspar€ncy
and accountability with regard to the finances and assets of the entity,

tl
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202312024

conducting risk-based, value-for-money and systems audits aimed at
strengthening lnternal control mechanisms that could have an impact
on achievement of the strategic objectives of the entity, verifoing the
existence of assets administered by the entity and ensuring that there
are proper safeguards for their protection and providing assurance that
appropriate institutional policies and procedures and good business
practice are followed by the entity were not performed.

In the circumstances, the effectiveness of the internal controls of the
Institute could not be confirmed.
T.Failure to Insure Institute's Assets

The statement of financial position and Note 20 to the financial
statements reflect property, plant and equipment balance of
Kshs.180,327,345. However, the lnstitute's assets were not insured as
per The National Treasury Guidelines on Asset and Liability
Management in the Public Sector 2020, part IV (i) C- (3) which states
that Accounting Officer shall arange for timely acquisition of
Insurance cover and renewal of all insurance policies to ensure that
they are budgeted for and that the public sector entity's assets are
adequately protected.

In the circumstances, the indemnity of Institute's assets against
possible risks could not be confirmed

- The management is in agreement with the
auditor's observation, currently the lnstitute had
prequalified the service provider for Insurance of
Assets and the necessary procedures had been
initiated just awaiting for funds.
-Attached find the Evaluation Minutes and
professional Opinion from Evaluation
Committee.

Not
resolved

301612026

8. Failure to Maintain a Complete Non-current Assets Register
The statement of financial position and Note 20 to the financial
statements reflect property, plant & equipment balance of

-The management is in agreement with the
auditor's findings but had initiated a tagging
Drocess to update the assets register to include the

Not
resolved

30/6/20262023/2024
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required information once firnds are availableKshs.180,327,345. However, the asset register mainained does not
include asset description, serial number, tag number, make/ model,
suppliers name, original location, current locatiou, officer responsible
for each asset, as6et condition and asset cost.

In the circumstances, the effectiveness of non+urrent assets

management could not be co,nfirmd
Guidancc Notes:

(i) Use the same reference numbers as contained in the external audit report;

(ii) Obtain the "Issue/Observation" and "management comments", required above, from final external audit report that is signed by
Management;

(iii) Before approving the report, discuss the timeframe with the appointed Focal Point persons within your [nstitute responsible for
implemenution of each issue;

of "Resolved" or'Not Resolved" by the date of zubmitting this report to National Treasury.
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Appendix II: Projects Implemented by Musakasa Technical Training Institute

Projects

Projects implemented by the State Corporation/ SAGA Funded by development partners

Status of Project Completion

(Summarise the status of project completion at the end of each quarter, i.e. total costs incurred, stage which the project is etc)

l.Tuition Block
Phase II Wing B

GOK 33,800,747.00 NO YES

Tuition Block
Phase II
Wing A

26,803,853.00 25,123,468.00 93.7% 26,803,853.00 26,803,853 GOK
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Appendix III- Inter-Entity Confi rmation Letter

Name of Transferring Entity: Ministry of Education

Name of Musakasa Technical lnstitute

Develooment (B)
Total

(cF(A+B) Remarks
Date Disbursed Recunent (A)Reference Number

3,512,425.U o+2021n02423/0912024 3,512,425.N 0Capitation Ql
2,750,525.0Q Ql-2024t20252410912024 2,750,525.U 0Capitation Q2

C.2-2024120253,744,000.0( 0 3,744,000.00Capitation Q3 t7t02t2025
0 0 Q3-NilCapitation Q4 None C

0 0 Q4-Nilc

0 1.7216,339.0C 2023t2024Scholarship Ol 20t09t2024 1,74,339.N
7,288,8U.7C 2023t2024Scholarshio Ol 20tw12024 7,288,8W.7C 0

1,349,923.9(, 2023t2024Scholarshio Ol 20t09Da24 1,349,923.9( 0

33,422.U 2023t202433,422.0( 0Scholarship Ol 23lW/2024
2U23t20245,878,462.5( 0 5,878,462.5CScholarship Ql 24109/2024

25J03,902.1{ 0 26i303i902.10Total
I confirm that the arnounts shown above are corr@t as of the date indicated.
llead of Accounts Depertment : Ministry of Educetion

Neme .... ....Sign ..'. Dete
llerd of Accounts Department - Musakass Technical Tralning Institute

n"*(Jnrost*r*x....LAgrnnlclIs-s.....-stgn. Date.

P. v. pvr rZ48'5OZOO
BUNGOIIA ;

Va rl
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Appendix IV: Reporting of Climate Relevant Expenditures

l>r L

Tree PantingTree -Puriffing airconditioning
Saving water Providing shelters
for wild life
-Reinforcing soil -
Renewable energy source Erosion
control

-Purchase of seedlings -Planting
-Irrigating of trees during drought
seasons - Cultivating of trees

-Sprafing of ffees

0 7,850 0 I 1,500

0 7850 0 I 1,500

Tuition
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