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CHAIRPERSON'S FOREWORD

Pursuant to section 20(l) of the NG-CDF Act No. 30 of 2015 and section 5 of the public
Appointments (Parliamentary Approval) Act, No. 33 of 201I the Cabinet Secretary for National
Treasury and Planning, Hon (Amb) Ukur Yatani, EGH nominated Prof. Mohamed Hussein Abdille
for the position of the Chief Executive Officer of the Board. The nomination of prof. Mohamed
Hussein was conveyed to the Speaker of the National Assembly through a letter Ref. No.
TNTP/SDP/4152(Annex 1), dated 26th February,2020. The nominee's Curriculum Vitae and other
testimonials were attached.

On Tuesday, 3'd March, 2020 and pursuant to section 20 of the National Government
Constituencies Development Fund Act, 2015, the Speaker of the National Assembly read the
message from Cabinet Secretary, National Treasury & Planning communicating the name of the
nominee for approval by the National Assembly pursuant to section 4 of the Public Appointments
(Parliamentary Approval) Act,20l I and section 20(l) (d) of the NG-CDF Act,20l5 and Standing
Order 45(l) , the name of the nominee was referred to the select Committee on National
Government Constituencies Development Fund for the necessary approval hearings vetting and
reporting to the House within fourteen (14) days.

In compliance with section 6(9) of the Public Appointments (Parliamentary Approval) Act, 201 l,
the Clerk of the National Assembly placed an advertisement in the print media on Thursday, 5tr,

March, 2020, (Annex 2) invitingthe public to submit memoranda by way of written statements on
oath (ffidavit) on the suitability of the nominee in conformity with section 6(9) of the public
Appointments (Parliamentary Approval) Act,20ll. The memoranda were to be received by
Wednesday lltl'March,2020 at 5.00 pm.By close of the submission deadline, the Clerk of the
National Assembly had received a total number of 6 submissions.

Pursuant to Article I l8 of the Constitution, section 6(4) ofthe Public Appointments (Parliamentary
Approval) Act,20l I and Standing Order 45(3),the Clerk of the National Assembly on Thursday,
5th March, 2020, notified the public in the print media the exercise the select Committee on NG-
CDF to undertake the approval hearirrg of the nominee on Thursday,lzth March 2020 at l0.00am
in Continental House room No.4(Annex 3).

The nominee Prof. Moharned Hussein Abdille appeared before the committee on Thursday, l2tl,
March 2020 at I 0.00am fbr approval hearing in accordance with the provisions ofthe Constitution,
the Public Appointments (Parliamentary Approval) Act, 201I , the National Government
Constituencies Development Fund Act,2}l5 and the National Assembly Standing Orders on his
suitability or otherwise for appoirltment to the position of Chief Executive Officer of the National
Government Constituencies Development Fund Board.

I take this opportunity to thank all Members of the Comrnittee for their dedication to duty. I also
wish to thank the offlces of the Speaker and the Clerk o1'the National Assembly for according the
committee the necessary logistical support during the vetting exercise.
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Further, the Committee wishes to thank all members of public who submitted memoranda to be

considered during the approval hearings.

On behalf of the Members of the National Assembly Select Committee on the National

Government Constituencies Development Fund and pursuant to section 8(l) of the Public

Appointments (parliamentary Approval) Act, 201 I ,and section 20( I ) of the National Government

constituencies Development Fund Act (No. 30 of 2015) and the provisions of the Standing order

199(6) it is my pleasure and duty to present to the House the Committee's Report on the Vetting

of prof. Mohamed Hussein Abdille, the nominee for the position of Chief Executive officer of the

National Govemment Constituencies Development Fund Board.

The Hon. Richard Maore Maoka, CBS' M.P.

Chairperson- Select Committee on National Government Constituencies Development Fund
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EXECUTIVB SUMMARY

Pursuant to the provisions of Section 20 of the National Government Constituencies Development
Fund Act, 2015, the Cabinet Secretary for the National Treasury & Planning nominated prof.
Mohamed Hussein Abdille for position of the Chief Executive Officer of the of the National
Government Constituencies Development Fund Board and forwarded his name to the National
Assembly for approval.

The Speaker subsequently issued a Communication to the House on 3'd March, 2020 onreceipt of
the name from the Cabinet Secretary, National Treasury and Planning and committed the nominee
to the Select Committee on National Government Constituencies Development Fund for approval.

The Committee immediately embarked on the approval exercise in accordance with the provisions
of the Constitution, the Public Appointrnents (Parliamentary Approval) Act,20ll, the National
Government constituencies Development Fund Act (No. 30 of 2015) and the National Assembly
Standing Orders.

On 5th March, 2020, the Committee, pursuant to section 6(9) of the public Appointments
(Parliamentary Approval) Act, 201 I invited the public to submit memoranda on the suitability of
the nominee. On 5th March, 2020, the general public was notified of the appointment, pursuant to
Section 6(a) of Public Appointments (Parliamentary Approval) Act, 201 I and the date of the
approval hearing scheduled fbr Thursday, l2tt'March, 2020 in Committee Room,4th Floor
Continental House, starting at 10.00a.m. The members of the public were required to submit their
memoranda by close of business at 5 pm on wednesday, I lth March, 2020.

The nominee was also required to submit clearance certificates from the following agencies: the
Ethics and Anti-Corruption Commission, the Kenya Revenue Authority, the Higher Education
Loans Board, and the Directorate of crirninal Investigation.

By close of the submission deadline, the Committee had received a total number of 6 submissions
but only 2 of the 6 submissions met the threshold of memoranda for consideration by the committee
as required by provisions of the Public Appointments (Parliamentary Approval) Act, 201l.
The Committee undertook the approval hearing orr Thursday l2tl March,2OZO,in compliance with
tlre Constitution, the Public Appointments (Parliamentary Approval) Act, 201l, National
Governments Constituencies Development Fund Act,20l5 and the National Assembly Standing
Orders.

Having conducted the approval hearing fbr the nominee pursuant to section 20(l) of the
Constituencies Development Fund Act, 2015, sections 3 and 5 of the public Appointments
(Parliamentary Approval) Act, 20ll the Committee recommends that this House rejects the
nomination of Prof. Mohamed Hussein Abdille for appointment as the Chief Executive Officer
of the Constituencies Development Furrd Board, by the Cabinet Secretary for Treasury
&Planning, Hon(Amb.) Ukur yatani.

P"K3



1.0 PREFACE

1.1 Establishment and mandate of the committee

(i) The Select committee on National Government constituency Development Fund is a

Statutory Committee established in accordance with the provisions of section 50 of the

NG-CDF Act of 201 5 and its functions include:

a) To oversee the implementation of this Act and in this respect, shall after every two

years submit a report to the National Assembly and where necessary, propose any

amendments to this Act with respect to the quantum of funds repayable into the Fund

in accordance with section 4 of the Act;

b) To oversee the policy framework and legislative matters that may arise in relation to

the Fund;

c) To continually review the frame set out for the efficierrt delivery of development

programmes financed through the Fund;

d) To consider and report to the National Assembly, with recommendations, names of

persons required to be approved by the National Assembly under this Act; and

e) To carry out any other functions relevant to the work of the Fund.

1.2 The Committee membershiP

2. The membership of the Committee is as follows-

(l) Hon. Richard Maore Maoka, CBS, MP

(2) Hon. Omar Maalim Hassan, MP

(3) Hon. Moses Lessonet.MP

(4) Hon. Sharif Athman, MP

(5) Hon. Mishi Mboko, MP

(6) Hon. Fred Ouda, MP

(7) Hon. Fred KaPondi Chesebe, MP

(8) Hon. SoPhia Abdi Noor, MP

(9) Hon. Emmanuel Wangwe, MP

(10) Hon. Richard Tongi,MP

( I l) Hon. Johanna Ngeno, MP

(12) Hon. Titus Khamala, MP

(13) Hon. Benjamin Gathiru, MP

(14) Hon. Alfa Ondieki' MP

(15) Hon. Ferdinard WanYonYi, MP

Chairman

- Vice Chairman

4-' f.N
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(16) Hon. Janet Jepkemboi Sitienei, Mp
(17) Hon. Kassim Sawa Tandaza, Mp
(18) Hon. Mary Wamaua Waithira, Mp
(19) Hon. Mwalyo Joshua, Mp

1.3 Committee Secretariat

3. The Committee secretariat is as follows -

(ii) Mr. Nicholas Emejen - Deputy Director, committees
(iii)Hassan Abdullahi Arale - Clerk Assistant II
(iv)Ahmed Hassan odhowa - principar Research officer
(v) Ms. Brigitta Mati - Legal Counsel

(vi)Ms. Farida Ng'asura - Audio Officer

(vii) Rahima Manzura Ahmed - Secretary
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2.0 INTRODUCTION

2.1 Establishment of the position of the chief Executive officer of the NG-CDF Board

4. Section 20 ofthe NGCDF Act provides for rhe following the position of the chief Executive

Officer of the Board. It states as follows-

20.(l ) There shall be a chief Executive officer of the Board who shall be recruited by the Board

through a competitive process and recommendations made to the Cabinet Secretary for

appointment, with the approval of the National Assembly'

(2) No person shall be appointed under this section unless such person-

(a) has a degree in finance, accounting, engineering, economics, community

development, law or a related field from a recognized university;

(b) has at least ten years' working experience in the relevant field; and

(c) has served in a senior management position for a minimum period of five years'

(3) The chief executive officer shall subject to the directions of the Board be responsible for

the day to day management of the affairs and staff of the Board.

(4) The chief executive officer shall serve for a period of three years renewable once'

2.2 Approval and appointment procedure of the Chief Executive Officer, NG-CDF Board

5. The procedure for recruirment of the Chief Executive Officer of the NGC-DF Board is provided

for under the section 20 ( I ) of the NG-CDF Act. It states-

(l)There sholt be a chief executive fficer of the Boardwho shall be recruited by the

Boord through o competilive process and recommendations made lo the Cabinet

secretary./br appointment. with the approvat of the Notional Assembly'

2.3 Notification of nomination

6. On Tuesday, 3'd March, 2020 and pursuant to section 20 of the National Governmettt

constituencies Development Act, 2015, the Speaker of the National Assembly rcad tlre

message from Cabinet Secretary, National Treasury & Planning communicating the name of

the nominee for approval by the National Assembly'

2.4 Committal to the Committee

7. pursuant to section 4 of the Public Appointments (Parliamentary Approval) Act, 201I and

section 20(l) (d) of the NG-CDF Act,20l5 the name of the nominee was referred to the select

6 i:x
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Committee on National Government Constituencies Development Fund for the necessary

vetting and reporting to the House within fourteen (14) days.

2.5 Notification to the public

8. In compliance with section 6(9) of the Public Appointments (Parliamentary Approval) Act,
2011, the Clerk of the National Assembly placed an advertisement in the print media on

Thursday, 5th March, 2020, (Annex 1) inviting the public to submit memoranda by way of
written statements on oath (ffidavit) on the suitability of the nominee in conformity with
section 6(9) of the Public Appointments (Parliamentary Approval) Act, 2011. The advert
required members of the public to present their submissions by close of business on

Wednesday I lth March, 2020 at 5.00 pm. By close of the submission deadline, the Committee
had received a total of 6 submissions but only 2 of 6 submissions met the threshold of
memoranda for consideration by the committee as required by provisions of the public

Appointments (Parliamentary Approval) Act, 201 1.

9. Pursuant to Article I l8 of the Constitution, section 6(4) of the public Appointments
(Parliamentary Approval) Act,20ll and Standing Order 45(3), the Clerk of the National
Assembly on Thursday, 5th March,2020, notified the public in the print media that the select
Committee on NG-CDF will undertake the approval hearing of the nominee on Thursday,l2tt',
March, 2020 at l0.00am in the Committee on 4tl'Floor in Continental House (Annex 2).

2.6 Clearance Requirements

10. On 4fl'of March, 2020, the Clerk of the National Assembly wrote to the Ethics and Anti-
Corruption Comrnission (EACC), Kenya Revenue Authority (KRA), Directorate of Criminal
Investigations (DCI), the Higher Education Loans Board (HELB) and the Office of the
Registrar of Political Parties (ORPP) (Annexure 3/ requesting for reports with respect to the

nominee on the following issues:

(i) ethics and integrity;

(ii) tax compliance;

(i ii)criminal records;

(iv)Higher education loan repayments; and

(v) political party affiliations.

I

I

I
l

I

I
I

, F.*



I I . With regard to the Ethics and Integrity, the Eth and Ant-corruption Commissionvide a letter

Ref. No. EACC.7ll0l5 VOL.XIII (60) and l2tr'Marclr, 2020 (Annex 4 ) confirmed that

ions in relation to the nominee on any matter
the Commission has not undertaken any irr

where the nominee has been adversely mentio

With regards to matters on tax obligation, e KRA conflrmed vide a letter Ref. No
12

KRA/5/I O02l5l (2040) and dated lOtr' March, 2020 (Annex 5) that the nominee was tax

compliant.

13. The DCI through a letter Ref. No. DCI/CRO/S l2l AIY OL.llll 197 and dated I 0tr' March,

2020 (Annex 6) issued a clearance certificate to e nominee. (Anrrex I

14. The Higher Education Loans Board confirmed

date lOt March, 2020 and dated lTtl' February

beneficiary of the Go/HELB Loans Scheme'

15. On the issue of party affiliation, the office of

vide a letter Ref. No. I-IELB/RR/l 12009134

2O2O (Annex 8). that the nominee is not a

datedgtr'March, 2020, REF NO: RPP/ORG/34

that the nominee is not an official of a political

Registrar of political parties vide a letter

IV ( I | ), Ref. No. (Annexure 9) confirmed

2.7 Issues for consideration during the approval ott

16. The Committee took into consideration section of the Public Appointrnents (Parliamentary

for consideration by the relevant House in
Approval) Act, 20ll which provides the issu

relation to any nomination. These are:

a) the procedure used to arrive at the nomi

b) any constitutional or statutory requlre relatirrg to the olflce in question; and

c) the suitability of the nominee for appoi nt proposed having regard to whether the

nominee's abilities, experience and q

nomination is being made.

ties meet the rreeds of the body to wlrich

17. Section 6 (7) of the Act provides further gu ance wlrich places fbcus on a candidate's

perience, pcrsonal integrity and background'academic credentials, professional training and

8 F. Yl
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2.7.1 Procedure for Nomination

18. The procedure of nomination of the Chief Executive Officer of the NGC-DF Board is provided
for under the Section 20(l) of the NG-CDF Act. It states_

20.(l) There shall be a chief executive officer of the Board who shall be recruited by the Board
through a competitive process and recommendations made to the Cabinet Secretary for
appointment, with the approval of the National Assembly.

19' Section l5 (2) of the NG-CDF Act further provides that in nominating or approving the
appointment of a person as a member of the Board under sub-section ( I ), the Cabinet Secretary
and the National Assembly shall take into account gender equity and the regional diversities
of the people of Kenya.

20' Further, Regulations 4(2) of the NGCDF Regulations,20l6 requires the NGCDF Board to
forward to the Cabinet Secretary three names of selected candidates, from among whom the
Cabinet Secretary nominates one and notifies the National Assembly on the same.

2l' Regulation 4 of the National Government Constituencies Development Regulations outlines
the procedures for appointment of a chief executive otficer. It states-

"4' (l) The Board shall, in recruiting the chief executive officer of the Board under Section
20(l) of the Act, ensure that the recruitment is carried out in a transparent and competitive
manner.

(2) The Board shall finalise the recruitment of the chief executive fficer of the Board within
sixty days from date o.f the close of the application period, and shatl forward three names

of the selected candidates to the Cabinet Secretaryfor consideration.

(3)The Cabinet Secretary shall, within twenty one days ofter receiving the names of the
selected candidates from the Board, forword the name of one oJ'the selected candidates
to the National Assemblyfor approval.

(4) The National Assembly shall, within tutenty-one days of receipt of the name of the selected
candidate from the Cabinet Secretary, under paragraph (3) consider the nomination, and
may approve or reject the nomination.

tr.r<
9



(5) I(here the National Assembly approves the nomination under paragraph (4), the speaker

of the National Assembly shall forword the name of the approved person to the cabinet

SecretarY for aPPointment,

(6) The cabinet secretary shall, within fourteen days of the approvat by the National

Assembly, by notice in the Gazette, appoint the person approved by the National

Assembly as the chieJ'executive officer of the Board'

(7) Where the National Assembly reiects the person nominated by the cabinet secretary' the

Speaker of the National Assembly shall, within three days of the decision' communicate

the decision of the National Assembly to the cabinet secretary and request the cobinet

Secretary to submit afresh nomination'

(g) The Cabiner Secretary shall submit to the National Assembly a namefrom the list initially

forwarded by the Board within seven days of receipt o/' the communication 'from the

SPeaker.

(9) Where the National Assenbly reiects the names of all lhe persons nominated by the

CabinetSecretarytheprovisionsofparagraph(2)shallapply'"

2.7.2 Constitutional and other Statutory Requirements

22.TheConstitution in addition gives guidelines on how to appoint persons to public office which

include -

(a)Two-third Cender Rule

Article 27 (S) of the constitution provides that the state shqll take legislative and other

measures to implement the principle that not more than two-thirds of the members of elective

or appointive bodies shall be of the some gender

(b) LeadershiP and IntegritY

23. The committee, in determining the suitability of the nominee, was also guided by the

provisions on leadership and integrity as outlined under Chapter Six of the Constitution' In

parricular, Article 73 (2)provides thar the guiding principles of leadership and integrity include

(

l0 F'K
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(i) selection on the basis of personal integrity, competence and suitability, or election in free

and fair elections;

(ii) objectivity and impartiality irr decision making, and in ensuring that decisions are not

influenced by nepotism, favouritism, other improper motives or corrupt practices;

(iii) selfless service based solely on the public interest, demonstrated by -
(a) honesty in the execution of public duties; and

(b) the declaration of any personal interest that may conflict with public duties;

(c) accountability to the public for decisions and actions; and

(d) discipline and commitment in service to the people.

24. ArlicleTT(5) requires a State officer, whether in public or private life to behave in a manner

that avoids conflict between personal interest and public official duties. This Article further
prohibits a State Officer who has been removed from office under it from holding any other
State Office.

25' Article 77(1) prohibits a full time State officer from participating in any other gainful
employment.

26' Article 77(2) prohibits an appointed State officer from holding of'fice in a political party.

Article 78 disqualifies persons who are not Kenyan Citizens from appointment as State

Officers. Further, a State Officer is barred from holdilrg dual citizenship.

27 . ln addition, the Committee considered section l0 of the Leadership and Integrity Act, 2012 in
particular which provides that -
(viii) A State officer shall, to the best of their ability_

(i) carry out the duties of the office efficiently and honestry;

(ii) carry out the duties in a transparent and accountable manner;

(iii)keep accurate records and documents relating to the functions of the office; and

(iv)report truthfirlly on all matters of the organization which they represent.
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2.8 Submission of Memoranda

28. By close of the submission deadline, the

submissions but only 2 of the 6 submissi

consideration by the committee as required

(Parliamentary Approval) Act, 201 I . The mem

ittee had received a total number of 6

met the threshold of a memoranda for

provisions of the Public Appointments

da received were as follows-

2.8.1 Public Memoranda by concerned citizen a

29. Mr. Peter Agoro on behalf of concerned citi in a memorandum dated I lth March, 2020

opposed the appointment of Prof Mohamed Hu sein Abdille based on the following grounds:

THAT-

(i) The Nominee barely passed the jinterview with 63 points way below other

candidates. The cabinet Secretary elred in appointing him while rejecting more

qualified candidates that the NGCDfi Board submitted to him after a competitive
I

interview. The public demands to kn6w the grounds of rejection of other qualified

candidates.

(ii)The nominee does not meet the rqguisite requirements stipulated in Section 20

I

of the NGCDF Act, 2015 on the alPointment of a CEO. He lacks in experience

and professional background to ieffectively perform the duties of his office'

There are glaring inconsistencies 5n his CV on what he purported to be his work

experience and the actual experiehce needed ofthe appointee ofsuch office'

(iii)The nominee has a consistent history of incornpetence in almost every field he

has served. The last state colporation he worked in as the DVC for

Administration, Finance and i,llunning at Maasai Mara University, the

university council srrspended him on the grournds of gross incompetence,

misconduct and corruption and eventually unceremoniously sacked him after

the universily senate found him !uilty ol'atl allegations against him.

2.8.2 I'>ublic Memoranda by John Kiptoo

30. Mr. John Kiptoo irr his memoranda dated li'r' march, 2020 stated that he supports the

appointment on the following grounds: THAT-

12 F,K



(i) prof Mohamed Hussein Abdille meets all requirements set out in the call for applications

by the Board as set out in Section 20 of the NGCDF Act' 2015'

(ii) He is qualified, competent, young, and dynamic and would represent empowerment of

youth in line with government policy'

(iii)That he is an orphan and represerrts inclusion of margin alized communities in government'

(iv)His appointment will be a fulfilment of the dream and promise of our constitution of giving

every Kenyan child an equal opportunity no matter where they come from.

(v) Prof Mohamed Hussein Abdille is a man with impeccable character'

2.8.3 Public memoranda by Fredrick Ouma Jowi and John Kiptoo

3 I . The two persons in their memoranda dated lOth March, 2020 opposed the appointment of Prof

Mohamed Hussein Abdille based on the following grounds: THAT-

(i) Prof. Mohamed Hussein Abdille does not meet the minimum requirements (iob

requirements) set out in the call for applications by the Board and as stipulated in Section

20 of the NGCDF Act 2015'

(ii) The nominee did not meet the minimum university entry requirements as set out by the

Kenya National Qualifications Authority'

(iii) He has a low confidence in our public institutions of learning.

(iv) That the Commission of University Education needs to confirm whether the Universities

attended by Prof Mohamed Hussein Abdille are accredited.

(v) That the nominee was adversely mentioned in the Maasai Mara University Heist and that

they do not know whether he was cleared'

(vi) there is bias of the Cabinet Secretary Ministry of Finance & Planning towards certain

communities.

(vii) The recruiting panel of the Bard flouted standards set out under Article 47 of the

Constitution which requires written reasons for any administrative action that adversely

affects a person.
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(viii) Constitutional values for fair competition, equal opportunity and fair administrative
action have been subverted by the recruitment panel of the Board.

(ix) The shortlisting and forwarding of Prof Mohamed Hussein Abdille for vetting and

appointment was a pre-determined exercise and there was no purpose of the recruitment.

2.8.4 Aflidavit by Abigael Mengech

32' Ms Abigael Mengech in her affidavit (Annexure t 0) dated loth March 2020 opposed the
appointment of Prof Mohamed Hussein Abdille based on the following grounds: TIIAT-
(i) From the year 2002to 2009, he is stated to have been a research scientist for KEMRI while

also pursuing his undergraduate, master's degree and later PHD in University of'Mysore,
India and China Agricultural University respectively. It is doubtful whether he was working
for KEMRI during those years, otherwise, how could he be studying in India and China
while simultaneously working at KEMRI?

(ii) The nominee joined Egerton University in 2010 as a lecturer in Human pathology. The
Pathology department of Egerton University was established in September 2012 where he

became Chairman. The Department did not offer any degree studies. This cannot qualify as

a senior management position and neither is it in a relevant field as required in the NCCDF
Act.

(iii) Prof Abdille's work experience dates from 2010 to date which is below l0 years by the
time of closure of the advert on 7th January 2020.

(iv) The Professor was appointed in 2019 as Deputy Vice Chancellor at Maasai Mara
University. This could be the only time he has served in a senior management position. Up
to the time of closure of the advert, he will have served for only one year in a senior
management position contrary to Section 20 of the NCCDF Act which requires the
candidate to have served in a senior management position ftir a rrinimunr of five years.

(ix)(v) The nominee does not meet the relevant fields of specialization required under the
NGCDF Act. His field of specialization is listed as Molecular parasitology.

(vi) The professor does not meet the minimum requirements fbr appointment as CEo of
NGCDF Board.
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2.8.5 Affidavit of Samson Mosonik

33. Mr. Samson Mosonik in his affidavit (,4nnexure I l) dated I lth March, 2020 opposed the

appointment of Prof Mohamed Hussein Abdille on the following grounds: THAT

(i) The nominee does not meet the required qualifications clearly stated in the job advert.

(ii) If he is appointed to the position, it will greatly affect the delivery of his role and the

people and institutions that will greatly depend on his expertise and experience which he

does not possess.

(iii) His appointment will be prejudicial to other applicants who meet the job criteria.

(iv) His appointment will be contrary to the values set out in Article l0 of the Corrstitution

as it will not be based on merit but on other considerations such as favouritism, nepotism

etc.

(v) The appointment of the Professor will be inconsistent with the guiding principles set

out under Chapter Six of the Constitution.

(vi) His appointment will impact negatively on the government's nine point agenda and

Vision 2030.

(vii) The nominee is under suspension from his job.

2.8.6 Memorandum by Samuel Kosgei

3ri. Mr. Samuel Kosgei in his mernorandum objects to the nomination of Prof Mohamed Hussein

Abdille for the following reasons -

(i) The nominee while serving at Maasai Mara University as the Deputy Vice Chancellor, he

irregularly appointed Mr. Mohammed Mahmoud as senior driver Grade 8 and Najma

I-{asbia Osnran as assistant procurement officer without authority of the University

Management council, an action amounting to abuse of office privileges and authority.

(ii) The nominee demonstrated high level of indiscipline that led to his dismissal from

employment at the Maasai Mara University on gross misconduct.

37. It is important to note that the only statements admissible in accordance with section 6(9) of

the Public Appointment (Parliamentary Approval) is the affidavit by Mr. Samson Mosonik and

t-
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an affidavit by Ms. Abigael Mengech. The other memoranda received by the Committee were

not admissible on account of not qualifying as a statement on oath (affidavit).

2.9 Written response by the Nominee to the Memoranda

38. The nominee in his written response (Annexure l2) submitted: THAT,

(x) He is a Kenyan citizen and a holder of Identity Card Number 20450705 and a male adult

of sound mind and competent to make the declaration.

(xi)He met the requisites of the position of Chief Executive Officer (CEO) of the National

Government's Constituency Development Fund (NG-CDF) as he was a holder of the

following: A Bachelors Degree in Sciences; A master's degree in Business Administration;

A post graduate certificate in strategic leadership and development.

(xii) The advertisement for the position of Chief Executive Officer (CEO) of the National

Government's Constituency Development Fund (NG-CDF) indicated that the required

number of years of public service as l5 years, and he had 17 years of public service.

(xiii) Hehad more than l0 years of experience in senior management of public and private

institutions which surpasses the requisite number of years stated in the advertisement for

the position of Chief Executive Officer (CEO) of the National Government's Constituency

Development Fund (NC-CDF), which is 5 years and his Curriculum Vitae supports the

same.

(xiv) He has a strong knowledge of public and private sector management having served as

the chairman of a University Department; Director of a University lnstitute; Director of a

Research Council; National Member of ad hoc Educational Committee; Deputy Vice

Chancellor in charge of Administration, Finance and Planning of a University; Senior

Advisor to the Cabinet Secretary, Ministry of Education.

(xv) He was strongly opposed to the allegation that there was nepotism or favouritism by the

Board of the National Governmerrt's Constituency Developnrent Fund.

(xvi) He had applied for the position of Chief Executive Officer (CEO) of the National

Government's Constituency Development Fund (NG-CDF) with a positive mind, attitude

and merit as he met the requisites and had extensive experience.

(xvii)He has a strong interpersonal skill which has been instrumental in bringing International

Paftners for the development of the education and technology sectors of the country.

(xviii) As a government parastatal such as tlre National Covernment's Constituency
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Development Fund (NG-CDF) was deserving of his vast experience in lobbying for

international donors and agencies that will be valuable in a time when the need to give

Kenyans quality Education, Healthcare and Environmental Protection was pressing.

(xix) He has an irrefutable consistent record exhibiting a high degree of Professionalism in all

contexts where he has had the honor to represent his Country and its People, here in Kenya

and abroad.

(xx) He strongly believes that volunteering for the right cause was a noble duty expected of
every Citizen in the Republic of Kenya.

(xxi) He had never been convicted of a crime, neither been implicated in any corruption related

matters and that was verifiable by his involvemerrt in the fight against corruption and

dangerous cartels at Maasai Mara University that were found to have looted the

University's funds meant to assist destitute Kenyans.

(xxii)His suspension from the Maasai Mara University was orchestrated by the University

Council and Acting Vice Chancellor, against whom he shall testify as a State-witness in

legal actions brought against them.

(xxiii) His suspension from the Maasai Mara University was vacated by the High Court in

Nakuru on the 4tl'day of March, 2020 and subsecluently revoked by the Cabinet Secretary,

Ministry of Education, Prof George A.O Magoha.

(xxiv) The Directorate of Criminal Investigations has thoroughly warned the Maasai Mara

University Council not to intimidate or harass him as a State-witness. The University

Council disrespected the Constitution arrd blatarrtly ignored Court Orders from the High

Court in Nakuru.

(xxv)He was a Kenyan who was cleared by all the authorized government agencies and his

integrity held firm contrary to what one Abigael Mengech was alluding.
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3.0 APPROVAL HEARINGS

39. Having received the name of the nominee, the Committee embarked on the approval process

in accordance with the Constitution, the Public Appointrnents (Parliamentary Approval Act)

(No.33 of 20 I 1) and Section I 5 of the NG-CDF Act of 20 I 5.

40. The Committee held three meetings: A pre-approval hearing meeting on Tuesday lOtl'March,

z)z},the approval hearing on Thursday,l2tt' March, 2020 and a meeting on l6tl'March,2020

to consider the draft report and adopt its report.

4l . ln carrying out the vetting exercise, the Committee was guided by the Constitution, the Public

Appointments (Parliamentary Approval) Act (No. 33 of 20ll), the National Government

Constituencies Development Fund Act of 201 5, and the National Assembly Standing Orders.

42.The Committee also considered the following in vetting the nominee: -

(i) Academic qualifications;

(ii) Employment record and work experience;

(i i i) Professional association;

(iv) Public office, political activities and affiliations;

(v) Potential conflict of interest;

(vi) Suitability to the position;

(vii) Integrity; and

(viii) Expectations and Key priorities.

3.1 Vetting of Professor Mohamed Hussein Abdille

43. 'l'he nominee, Prof. Mohamed Hussein Abdille, appeared befbre the Committee on Thursday.

12th March, 2020 at 10.00 am and was interviewed pursuant to the provisions of the

Constitution, Public Appointments (Parliamentary Approval) Act, 2011, the National

Government Constituencies Developrnent Act, 201 5 and the Standirrg Orders of the National

Assernbly. The Committee took note of his submissions-

Citizenship, Date and Place of Birth

44. lle is Kenyan, male citizen, identity card Nurnber 20450705, born in 1976 in Wajir County'
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Academic and Professional eualifications

45' He holds a PhD (Molecular Parasitology) from china Agricultural University, Beijing, MBA
Masters of Business Administration in Global Strategic Management, Staffordshire
University, MSC degree in Biotechnology and Bachelor of Science degree from University of
Mysore in India and cornpreted his KCSE in wajir High Schoor.

Work and Professional Experience

46' He is currently the Deputy vice-chancellor (Administration, Finance& planning) at Maasai
Mara University; He also served as the Senior Advisor to the Cabinet Secretary, Ministry of
Education, Director International Chirrese Institute, Chairman of two Departments at Egerton
University, cEo of Africa Medical Research council, Africa and China Agricultural
University as well as Research Officer at KEMRI.

Honors and Awards

47 ' Ptof' Mohamed Hussein Abdille stated that he had received various awards among them -

(i) Awarded an Indian Government Scholarship under the Kenyan Government to undertake
undergraduate studies, BSc Medical Microbiology and Clinical Biochemistry [1996-
20001

(ii) Awarded University of Mysore Scholarship to undertake MSc in Biotechnology [2000-
20021

(iii) Post Doctorate Fellowship, University of Basel, Switzerland 12000-2002)
(iv) Drugs for Neglected diseases Initiative fellowship as a Research Fellow to the University

of Dundee, Scotland
(v) ChongQing University partial scholarships for pursuing fellowship in the John Hopkins

Medical University fel lowship

Professional Associations

48. The nominee stated that he is a member of the following associations -

(i) Member of the International society for parasitologist, 2009-to date
(ii) Member of International Society against cancer, Bangalore, India, zoog-2012
(iii) Member of the china Agricultural University think tank, 200g to date
(iv) Member of the welcome Trust Society,20ll_ZOl6
(v) Member of the Filarial Encephalopathy Advisory commi ttee,2007_201I
(vi) Member of the Joint Research Advisory Group on African Sleeping Sickness,20l0-
2012
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Other Activities and MembershiP

4g. The nominee is a member of Muthaiga country club, the windsor Golf & country club'

Karen Country club, Parklands Sports club and the Nyeri Golf club'

Published Writing

50. The nominee submitted that he has written several publications among them -

(i) Abdille, MH., Ding, J., Jun, Z and Suo, X. 2Ol3.lmmuno-protection of BALB/o mice against

Trypanosoma evansi using Paraflagellar rod protein 1 and2 (Journal of Vaccine' 2015)

(ii) Abdille, MH., Li, sY., Ding, J und suo, x.2009. Trypanosoma evansi: Paraflagellar rod

proteins are similar but lack common B-cell epitopes. Experimer-rtal Parasitology 120' 4ll-
416

(iii) Abdille, MH, Henri RK., Audreen MCbeth,2013 Prevelance of Trypanosoma evansr ln

North Eastern of Kenya. African journal of health sciences,l1,87-94'

(iv) Abdille, MH., Richardson, JL., Nett,l., Jones, DC and Fairlamb, AH',2010' Improved

tricyclic inhibitors of trypanothione reductase by screening and chemical synthesis' Journal

of medicinal chemistry,(Chemmedchem 4(8): I 333

(v) Audreen MccBeth, Abdille MH, Jianan Ll,2ol2. comparative studies of ELISA and card

agglutination test for Trypanosorna spp infbctions. African Journal of parasitic diseases' 2013

(vi) Shi, TY. Liu, XY. Hao, LL', Li, JD', Abdel Nabi' G'' Abdille' MH and Suo' X' 2008'

Transfected Eimeria tenella could complete its endogenous development in vitro'Journal of

Parasitolog Y, 9 4(4), 978-980
(vii) Ding, J., Bao, W., Liu, Q., Abdille, MH', Yu' Q and Wei' Z\ 2009' Recombinant alpha-

tubulin protein serves as vaccines against Eimeria acervulina spps infections' Parasitology

Research, 103: I 133-l 140

(viii) M.Abdille, Lambert, BW.; Garclner,; Duszynski, D.w' 2008' coccidia (Apicomplexa:

Eimeriidae) from the subterranean rodent ctenomys opirnus wagner (ctenomyidae) from

Indionesia, Asia Journal of Parasitology 74: 1,018-l'022'

(ix) Francis Gardner, Brian Sam, Abdille M.2006. First reporled occurrence of the nematode'

Journal of Science 42-48,2016

(x) Liu S.; Brian K, Abdille M.2013. Dimorphism of eimeriian oocysts can be an example

frosubterranean rodents in Beijing. Journal of Experimental; Parasitology 76: -81 l'2015

Political Activities and Affiliations

51. The nominee had no record of political activities and affiliations to arry political party

.K20f



Potential Conflict of Interest

52. He has no immediate associations that are likely to present potential conflict of interest when

he assumes the position.

Sources of Income and Net-worth

53. He estimated his financial net worth at Ksh. I 1.2 million (eleven Million two hundred thousand

only), comprising of a three (3) bedroom house, two motor vehicle (a Toyota Prado and a

Toyota Isis) a plot and a salary of Ksh. 1,100,000, net pay of Ksh. 760,000.

Integrity

54. The nominee stated that he had not been dismissed or otherwise removed from office for

contravening the provisions of Article 75 of the Constitution. He has also not been adversely

associated with practices that depict bias, favouritism or nepotism in the discharge of public

duties.

55. He pointed out that he has fully complied with the tax obligations to the State for the financial

year immediately preceding his nomination for the appointment.

56. The nominee further submitted that he has not been charged in court of law in the last three

years or been adversely been mentioned in an investigatory report of Parliament or any other

Commission of inquiry in the last three years.

General Questions and Sector specific questions to the Nominee

57. In order to assess his overall suitability on the position, the Committee examined the nominee

on general and specific thematic areas which the nominee responded to as follows: -

Achievements

58. He submitted that as a patriotic Kenyan and in line with his understanding of Article l0 and

Article 232 of the Constitution he has immensely contributed to the development of the

country in the following ways-

(i) Acquired 195 scholarships for deserving Kenyans that is now recognised by the President

and shared across the 47 courrties of Kenya

(ii) Contributed to the establishment of Sino-Chirra Joint Research centre worth Ksh 3.2 B

(iii)Facilitated the construction of the Science complex at Egerton University worth Ksh 600m.
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(iv)Arranged for equipment worth Ksh l47m for Maasai Mara University.

(v) Acquired a grant worth Ksh 4.2 billion for the establishment of Science Complex at Maasai

Mara University.

Relevance of the nominee's academic qualifications

59. The Nominee informed the Committee that the BSC degree was a relevant degree to that of

engineering. He asserted that as a fietd of study, engineering is classified as science. He further

asserted that the BSC course entails multi-disciplinary subject matter such as languages,

botany, and chemistry among others.

Work experience and relevance to the position

60. The Nominee informed the Committee that he had cumulative work experience of about l7

years. He asserted that he hetd senior administrative positions that involved budgeting,

financial management, strategy development, procurelnent, atrd human resource, accounting,

administration, accounting and retated matters. Some included management of budget

running to millions of shillings, for instance one assignment as the CEO of the Research

council involved the management of budget of l6 countries, 6500 staff with a budget of

Ksh7.2 billion.

Nature and scope of the fund and interaction with stakeholders

6.1. The nominee stated that he understood the nature and scope of the Fund as social fund that was

intended to empower the people especially at the lowest level. He further submitted that

Members of Partiament as representatives of the people understood the irnportance of the Furrd.

He will strive for a positive engagement with the Members of Parliament in a special way and

aspire to create positive relationship between the Comrnittee and the Board.

Relationship between the fund and other devolved funds

62. The nominee submitted that he will work with all stakelrolders especially Members of

Parliament to address the issues related to the operations of the firrrd. He submitted that he

would recommend that the allocation be increasedto 5o/o of the total revenue. He further stated

that he will help corrstituency level SMEs to access the lunds by rnaking procurement process

more efficient. He also indicated that he will advocate for tirnely disbursement of funds. The

nominee averred that the Fund preceded other devolved funds and he supports the continuous

existence of the NC-CDF Fund. He submitted that the firnd's impact had been felt all over the
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country and remains a lifeline to many citizens hence an important safeguard to defend its

existence.

Misappropriation of funds at Maasai Mara University

63. The nominee submitted that issues of corruption in the Maasai Mara preceded him and he was

appointed as the Deputy Vice Chancellor while there was an active investigation by the DCI

at the University. He further took a number of steps including freezing of accounts and refusing

to sign cheques that were not drawn procedurally. He ensured the financial prudency

guidelines were followed and adhered to the provisions of the law such as the PFM Act, the

Public Procurement and Assets Disposal Act and other guidelines issued by the government.

64. The nominee while being questioned about the suspension and subsequent dismissal by the

Maasai Mara University, submitted that the University Council had attempted to suspend and

dismiss hirn due to his starrd against corruption at the institution. This was an effort by the

Council to intimidate him since he was a state witness against Council members. The DCI

wrote to the CS Education to intervene due to the investigations that were ongoing (Annexure

l3).The matter is in court and he is stillthe DVC, Maasai Mara.

Competence to manage such the fund

65. The nominee informed the Committee that he had managed complex assignments in his career

and was up to the task. He further inforrned the Comrnittee that he was committed to meeting

the demand of the job and deliver on its objectives. He also stated that even though the Fund

involved the management of huge resources as compared to Maasai Mara University, he

nonetheless had the energy, experience, charisrna and the connection to deliver on the demands

of the job as provided by law. He also informed the Committee that he had the experience and

the knowledge to raise funds through partnerships and collaborations. He stated that he would

explore public private partnerships in consultation with the Board and the National Assernbly

Select Committee.

66. The Nominee further submitted that he had handled positiorrs that involved l6 countries with

differerrt levels of development, political persuasion, inaccessible areas, huge population and

nationalities. These had given him the necessary experience required in managing the trund.
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3.2 Submissions by the National Government Constituencies Development Fund Board

67.The Committee sought clarification from the Board on the recruitment process. In order to

clarify ceftain issues that arose during the vetting process, the Committee held a meeting with

the NCCDF Board on l6th March, 2020.The Chairman of the board submitted as follows:

Job advert

68. The Board submitted that it included a Bachelor of Business Administration in the advert even

though this was not provided for in the Act, it however did not affect the shortlisting exercise.

Academic Qualifi cations

69. The Chairman of the Board submitted thatthe Board interpreted the provisions of Section 20

of NGCDF Act, 201 5 on the academic qualifications to mean any other related field to all the

listed degrees.

Shortlisting and interviews

70. All the shortlisted candidates had rnet the minimum requirements as provided in Section 20 of

the Act and as per the advert placed by the Board on I 7tl' December 2019. The Board conducted

the interviews of the seven shortlisted candidates on 6tl' F'ebruary, 2020 and submitted its

recommendations to the Cabinet Secretary on 7th February, 2020.

Job Experience

71. The Board found all the shortlisted Candidates to have had the relevant work experience as per

the NG-CDF Act.

External Interference

72.The Board stated that they were under rro direction of any person or Authority in arriving at

the decision they made and that the interviews were conducted in accordance to the relevant

provisions of the NGCDF Act.

Institutional clearance.

73.8y the time of interviewing the shortlisted candidates, EACC and DCI had not responded to

the Boards' request fbr clearance certificates. Only Kenya Revenue Authority had submitted

a clearance letter by the close of the stipulated period indicating that the candidates were tax

compliant. The Board, therefore, submitted names of the three successful candidates to the

Cabinet Secretary for appointment without the clearance documents from EACC, ORPP and

DCI. However, the clearance was later submitted and there was no adverse report on any of
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the names submitted to the CS.

Misappropriations of funds at Maasai Mara University

74.The Board clarified that, during their shortlisting and interview they were not aware of any

suspension, interdiction or court cases ongoing for any of the Candidates. Further, the board

was not privy to the information that the nominee Prof. Abdille was a state witness.

Gender balance

75. Out of the 29 candidates who applied for the position of CEO of NG-CDF Board, only three

were ladies. Two ladies were shortlisted for interviews but did not perform well scoring an

aggregate of 37 .6 and 44.1 percentage.

Board's recommendation to the Cabinet Secretary

76. Pursuant to Section 20 of the NGCDF Act and after interviewing the seven shortlisted

candidates, the Board submitted to the Cabinet Secretary names of the best three candidates

with their aggregate scores as follows:

(l) Mr. Yusuf Mbuno with a score of 93o/o

(2) Prof. Mohamed Abdille with a score of 73.3olo

(3) Mr. Jackton Omullo Akelo with a score of 66.350lo
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4.0 COMMITTEE OBSERVATIONS

77 . The Committee made the following observations having considered the nominees' curriculum

vitae, filled questionnaire pursuant to the Schedule to the Public Appointments (Parliamentary

Approval) Act No. 33 of 201 I and the oral submissions during the approval hearings:

(l) The nominee is a Kenyan citizen born in 1976 in Wa.iir County;

(2) The nominee-
a) appeared for tlre interview by the NGCDI'- Board on 6(h February,2020

while on suspension and did not disclose his status to the interviewing

Panel;

b) has an active employment case in coutt between himself and the Maasai

Mara University Council.

(3) He has l1 years s' experience, holding various management positions including senior

advisor to the Cabinet Secretary, Ministry of Education, CEO Medical Research Council,

Africa, Director, International Chinese Institute, Egerton University, Chairman of
Department, Egerton University;

(a) He holds PhD (Molecular Parasitology) from China Agricultural University, Beijing,

MSC degree in Biotechnology, Master of Business Administration degree from

Staffordshire University, Bachelor of Science (Microbiology and clinical biochemistry)

degree from University of Mysore in India which are not related degrees for the purposes

of section 20 (2)(a) of NGCDF Act 20 I 5;

(5) The EACC, KRA, DCI, ORPP, and HELB had sent clearance letters with respect to the

nominee;
(6) The nominee has not been charged in a court of law in the last three years;

(7) The nominee is a state witness in the matter of Maasai Mara University investigation being

undertaken by the Director of Criminal Investigations;

(8) As stipulated in Article 75(l) olthe Constitution, he has not shown the possibility of
potential conflict of interest.

(9) He satisfies the requirements of ArticleTT(1) of the Constitution in that, he does not intend

to participate in any other gainful employment if appointed as the Chief Executive Officer
of the National Government Constituencies Development Board;

(10)'l'he nominee does not hold office in any political party and therefore meets the

requirements of Article 77(2) of the Constitution;
(ll) The nominee has been dismissed by the University Council of Maasai Mara University

as Deputy Vice Chancellor in accordanceto Section 44 of the Employment Act;
(12) The nominee exhibited knowledge in the world academia.
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5.0 COMMITTEE RECOMMENDATION

78. The Committee having considered the suitability, capacity and integrity of the nominee

following the vetting process, and taking into account its observations, and pursuant to Section

8(2) of the Public Appointments (Parliamentary Approval) Act, 2011, the National

Government Constituency Development Act 2015, the Committee hereby recommends that

the National Assembly REJECTS the nomination of Prof. Mohamed Hussein Abdille for

appointment to the position of the Chief Executive Officer of the National Government

Constituencies Development

Sign Date r:\t3 \ }aZo

l

The Hon. Richard Maoka, CBS, M.P.
Chairperson - Select Committee on National Government Constituencies Development Fund
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MEMBERS PRESENT
1. Hon. Fred Kapondi Chesebe, Mp- Chairing
2. Hon. Omar Maalim, Mp -Vice Chairperson
3. Hon. Moses K. Lessonet, Mp-
4. Hon. Mishi Mboko, Mp
5. Hon. Mwalyo Joshua, Mp
6. Hon. Sophia Abdi Noor, Mp
7. Hon. Emmanuel Wangwe, Mp
8. Hon. Mary WamauaWaithira,Mp
9. Hon. Titus Khamala, Mp
10. Hon. Richard Tongi, Mp
I 1. Hon. Benjamin Gathiru Mwangi, M.p
12. Hon. Ferdinand Wanyonyi, Mp
13. Hon. Janet Jepkemboi Sitienei, Mp
14. Hon. KasimTandaza Sawa,Mp -
15. Hon. Sharif Athman, Mp
16. Hon. Fred Ouda, Mp
17. Hon. AIfa Ondieki, Mp
18. Hon. Johanna Ngeno, Mp

ABSENT WITH APOLOGY

l. Hon. Richard Maore Maoka, CBS Mp

NATIONAL ASSEMBLY SECRETARIAT

- Chairperson

PM

i
I

L-

. Mr. Nicholas Emejen - Deputy Director committee services. Mr. Hassan Abdullahi Arale - Clerk Assistant II

. Mr. Ahmed Hassan Odhowa - principal Researcher

. Ms. Brigita Mati - Legal Counsel

. Ms. Esther Ngechu - Serjeant at Arms

. Ms. Rehema Mansura - Secretary

AGENDA

I
2
a
J

4

5

6

l. Preliminaries

2. Confirmation of previous Minutes.
3' Adoption of the Report on the Vetting of the nom inee for the position of CEO

NGCDF.
4. Adjournment and the date of the next meeting.
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MIN. NA/DCS/|'{ G-CD F /2020/024 : PR-ELIMINARIES

The Vice -Chairperson called the meeting to order at 2.30 prn followed by a word of prayer'

thereafter he declared personal interest in the matter pursuant to Standing Order No' 90 and

recused himself from chairing the meeting'

The Agenda of the meeting was adopted having been proposed by Hon' Richard Tongi MP and

seconded by Hon. Emmanuel Wangwe, MP'
INCD

In the absence of the chairperson and the vice chairperson havi'g recused himself, the Hon.

Fred Kapondi M.P was elected as the Session chairperson pursuant to Standing order No' 188

having been proposed and seconded by Hon. Mosses K. Lessonet and Hon' Tandaza Sawa M'P

respectivelY.

NOMINEE

Tl.re cornrnittee having considered its report on the vetting of a nominee for the position of

Chief Executive Officer and taking note of the observations therein arising from the approval

hearings recommended that the National Assembly REJECTS the nomination of Prof'

Mohamed I{ussein Abdille for appointment to the position of the chief Executive officer of

the National Government Constituencies Development Fund Board'

N
o

NG F'BO RI)

The Committee having considered its report, made observations and recommendation, adopted

its report after being proposed and seconded by the Hons' Alpha Miruka M'P apd Johana

Ngeno, MP resPectivelY.

MIN. N G-CDF 8: A OF MEM I}ER TO SIGN RT

In the absence of the chairperson and Vice chairperson, the cornrnittee pursuant to Standing

Order 199 (3) nominated the Hon. Fred Kapondi, MP to sign the report after being proposed

and seconded by Hons. Moses K. Lessonet, MP and Tandasa Sawa, MP respectively'
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MIN.NA/DCSA[G-cDF/2020/029: ADJoURNMENT AND DATE oF THE NExr
MEETING

There being no other business, the meeting was adjourned at 1 1.30 pm. The date of the next
meeting will be communicated.

it
SIGNATURE.
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HON. FRED KAPONDI, MP
(Session Chairperson)
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l. 1. Hon. Richard Maore Maoka, CBS Mp
2. Hon. Omar Maalim, MP
3. Hon. Fred Kapondi Chesebe, MP-
4. Hon. Moses K. Lessonet, MP-
5. Hon. Mishi Mboko, MP
6. Hon. Mwalyo Joshua, MP
7. Hon. Sophia Abdi Noor, MP
8. Hon. Emmanuel Wangwe, MP
9. Hon. Mary WamauaWaithira,MP
10. Hon. Titus Khamala, MP
11. Hon. fuchard Tongi, MP
12. Hon. Benjamin Gathiru Mwangi, M.p
13. Hon. Ferdinand Wanyonyi, MP
14. Hon. Janet Jepkemboi Sitienei, MP
15. Hon. KasimTandaza Sawa,MP -
16. Hon. Sharif Athman, MP
17. Hon. Fred Ouda, MP
18. Hon. Alfa Ondieki, MP
19. Hon. Johanna Ngeno, MP

- Chairperson
-Vice Chairperson

NATIONAL ASSEMBLY SECRETARIAT
1. Mr. Nicholas Emejen - Deputy Director committee services
2. Mr. Hassan Abdullahi Arale - Clerk Assistant II
3. Mr. Ahmed Hassan Odhowa - Principal Researcher
4. Ms. Brigita Mati - Legal Counsel
5. Ms. Esther Ngechu - Serjeant at Arms
6. Ms. Rehema Mansura - Secretary

NG-CDF BOARD MEMBERS
1. Mr. Robert Masese - Chairman
2. Dr. Isabel Waiyaki - Alternate Director
3. Mr. Joseph Mukui - Alternate Director
4. Hon. Omondi Ayanga - Director
5. Mr. George K.R OIe Meshuko - Director
6. Mr. AbdiazizBulle - Director
7. Ms.Karen Rono - Alternate Director
8. Ms. Maria Lekoloto - Director
9. Ms. Irene C. Masit - Director
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10. Mr. Paul Kibet - Director

AGENDA
l. Preliminaries

2. Confirmation of previous Minutes.

3. Meeting the NG-CDF Board rega

of the NG-CDF Board.

. Consideration of Committee report .

. Adjournment and the date of the next

N.N .CDF

The Vice -Chairperson called the meeting to order at

The Agenda of the meeting was adopted having

seconded by Hon. Emmanuel Wangwe, MP.

BOARD.
The Committee met the NG-C Board to clarify on

the vetting of the nominee for the CEO

10.30 am followed by a word of prayer'

proposed by Hon. Richard Tongi MP and

N

E

process of interview of the shortlisted

4

5

candidates for the position of the CEO of the N

submitted as follows:

DF Board. The Chairman of the board

(1) That, there were a total of 29 applicant for the osition out of which seven most responstve

candidates were shortlisted for the interview being women.

isted candidates and thereafter the Board(2) The board carried out interviews for all the

tallied the results and the report therefrom signed by l0 of the I 1 board mentbers one

of the board members was held up in official and could not make it.

(3) During the preparatory meetings the board i the services of Ms. SallY J. Tanui,

by the public service CommissionDeputy Director/ Recruitment and selection,

(PSC). The state CorPoration. ly, the state CorPoration AdvisorY

ng the process.Comrnittee(SCAC) offered technical advice

Job advert

(a) The Board submitted that it included a Bache

did not affect the shortlisting exercise.

Academic Qualifications

of Business Administration although thrs

(5) The Chairman submitted that the Board interpleted the provisions of Section 20 of NGCDF

Act,20l5 onthe academic qualifications to rlnean any other related field to all the listed

degrees.

2



I

I
I

It- -

I
I
I
I

I
L-

Shortlisting and interviews

(6) the shortlisted candidates had met the minimum requirements as provided in Section 20 of
the Act and as per the advert placed by the board on 17th December 2}lg. The Board
conducted the interviews of the seven shortlisted candidates on 6th February, 2020 and
submitted its recommendations to the Cabinet Secretary on 7th February, 2020.

Job Experience

(7) The board found all the shortlisted Candidates had the relevant work experience as per the

Act.

Possibility of External Interference in the recruitment process

(8) The Board stated that they were under no direction of any person or Authority in amiving
at the decision they made and that the interviews were conducted in accordance to the
NGCDF Act.

Institutional clearance.

(9) the time of interviewing the shortlisted candidates, EACC and DCI had not responded to
the Boards' request for clearance certificates. Only Kenya Revenue Authority had
submitted clearance letters by the close of the stipulated period. The Board, therefore,
submitted names of the three successful candidates to the Cabinet Secretary for
appointment without the clearance documents. However, the clearance was later submitted
and there was no adverse report on any of the shortlisted candidates.
Misappropriations of funds at Maasai Mara University

(10) The board clarified that, during their shortlisting and interview they were not aware of
any suspension, interdiction or court cases ongoing for any of the Candidates. Further, the
board was not privy to the information that the nominee Prof. Abdille was a state witness.
Gender balance

( I I ) of the 29 candidates who applied for the position of CEO of NGCDF Board, only three
were ladies' Two ladies were shortlisted for interviews but did not perform well scoring an
aggregate of 37.6 and 44.1 percentages.

Board's recommendation to the Cabinet Secretary

(12) Pursuant to Section 20 of the NGCDF Act and after interviewing the seven shortlisted
candidates, the Board submitted to the Cabinet Secretary names of the best three candidates
with their aggregate scores as follows:

(i) Mr. Yusuf Mbuno with a score of 93o/o

(ii). Prof. Mohamed Abdille with a score of 73.3%

(iii). Mr. Jackton Omullo Akelo with a score of 66.3502

I

t-
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The Committee considered its report and made the following observations on the suitability of

the nominee having considered the nominee's curriculum vitae, filled questionnaire pursuant

to the Schedule to the Public Appointments (Parliamentary Approval) Act No. 33 of 2011 and

the oral submissions during the approval hearings -

(l) The nominee is a Kenyan citizen born in 1976 in Wajir county;

(2) The nominee-
a) appeared for the interview on 6tl' February, 2020 while on suspension

and did not disclose his status to the interviewing panel;

b) has an active employment case in court between himself and the Maasai

Mara University Council;

(3) He has I I years s' experience, holding various management positions including

senior advisor to the Cabinet Secretary, Ministry of Education, CEO Medical

Research Council, Africa, Director, International Chinese lnstitute, Egerton

University, Chairman of Department, Egerton University;

(4) I{e holds pHD (Molecular Parasitology) from China Agricultural University.

Beijing, MSC degree in Biotechnology, Master of Business Administration fiom

Staffordshire University, Bachelor of Science (Microbiology and Clinical

Biochemistry) degree from University of Mysore in India which are not related

degrees for the purposes of section 20 (2)(a) of NGCDF Act 2015;

(5) The EACC, KRA, DCI, ORPP, and HELB had sent clearance letters with respect

to the nominee;

(6) fhe nominee has not been charged in a court of law in the last three years;

(7) The nominee is a state witness in the matter of Maasai Mara University

ilvestigation being undertaken by the Director of Criminal Investigations;

(g) As stipulated in Article 75(1) of the Constitution, he has not shown the possibility

of potential conflict of interest.

(9) He satisfies the requirements of Article 77(1) of the Constitution in that; he does

not intend to participate in any other gainful employment if appointed as the Chief

Executive Officer of the National Government Constituencies Development Board;

(10) The nominee does not hold office in any political party and therefore meets the

requirements of Article l7(2) of the Constitution;

(1 l) He has been dismissed by the University Council of Maasai Mara University as

Deputy Vice Chancellor (Administration, Finance and Planning) in accordance to

Section 44 of the EmPloYment Act;

(12) The nominee exhibited knowledge in the world of academia.

F
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MTN.NA/DCS/I\[G-GDF/2020/023: ADJOURNMENT AIrID DATE oF THE NEXT
MEETING
There being no other business, the meeting was adjourned at 1.30 pm. The time of the next
meeting was agreed to be at 2.30 pm.
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2. Hon. Omar Maalim, Mp
3. Hon. Fred Kapondi Chesebe, Mp
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6. Hon. Mishi Mboko, Mp
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8. Hon. Sophia Abdi Noor, Mp
9. Hon. Emmanuel Wangwe, Mp
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THE NOMINEE
Prof. Mohamed Hussein Abdille
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Mr Emun Duncan - Human Resource Department (NDCDFB)
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AGENDA
1. Preliminaries
2. Confirmation of previous Minutes'

3. Legal Brief on the Memoranda sub

Board

on the vetting of C.E.O of NGCDF

4

5 . Adjournment and the date of the next
Vetting of the C.E.O of the NG-CDF

The Chairperson called the meeting to order at 1 0 followed by a word of PraYer

The Agenda of the meeting was adopted having b

seconded by Hon. Emmanuel Wangwe, MP'

proposed by Hon. Richard Tongi MP and

N 7

PUBLIC MEMORANDA

The Legal Counsel briefed the Members on the submitted to the Clerk of the

National Assembly and said that, it is important to note that the only memoranda that are

admissible in accordance with section 6(9) the Public Appointment (Parliamentary

Approval) were the affidavit by Mr' Samson sonik and an affidavit by Ms. Abigael

Mengech. The other memoranda received by the

of not qualifying as a statement on oath'

A summary of the public memoranda was as fo

(a) Affidavit by Abigael Mengech - 10th

were not adrnissible on account

rch 2020

Hussein Abdille based ou the following
She opposes the appointment of Prof

grounds: THAT-

l. From the year 2002 to 2009, he is stated have been a research scientist for KEMRI

while also pursuing his undergraduate, s degree and later PFID in University of

ty respectively. It is doubtful whether he

otherwise, how could he be studying in
Mysore, India and China Agricultural Uni

was working for KEMRI during those

India and China while simultaneously g at KEMRI?

2. The nominee joined Egerton University in 2010 as a lecturer in I-luman Pathology' The

Pathology department of Egerton Uni was established in September 2012 where

he became Chairman. The Department

qualify as a senior management position

in the NGCDF Act.

not offer any degree studies' This cannot

neither is it in a relevant field as required

2010 to date which is below 10 years by the

2020.
3. Prof Abdille's work experience dates fronl

tirne of closure of the advert on 7th Junuu'f
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4. The Professor was appointed in 2019 as Deputy Vice Chancellor at Maasai Mara
University. This could be the only time he has served in a senior management position.
Up to the time of closure of the advert, he will have served for only one year in a senior
management position contrary to Section 20 of the NGCDF Act which requires the
candidate to have served in a senior management position for a minimum of five years.

5. The nominee does not meet the relevant fields of specialization required under the
NGCDF Act. His field of specialization is listed as Molecular parasitology.

6. The professor does not meet the minimum requirements for appointment as CEO of
NGCDF Board.

(b) Affidavit of Samson Mosonik - llth March 2020

He opposes the appointment of Prof Mohamed Hussein Abdille on the following grounds
THAT

l. The nominee does not meet the required qualifications clearly stated in the job advert.
2. If he is appointed to the position, it will greatly affect the delivery of his role and the

people and institutions that will greatly depend on his expertise and experience which
he does not possess.

3. His appointment will be prejudicial to other applicants who meet the job criteria.
4. His appointment will be contrary to the values set out in Article l0 of the Constitution

as it will not be based on merit but on other considerations such as favoritism, nepotism
etc.

5. The appointment of the Professor will be inconsistent with the guiding principles set
out under Chapter Six of the Constitution.

6. His appointment will impact negatively on the government's nine-point agenda and
Vision 2030.

7. The nominee is under suspension from his job.

Public Memoranda by Concerned Citizen Alliance (signed by peter agoro) llth march
2020

He opposes the appointment of Prof Mohamed Hussein Abdille based on the following
grounds: THAT-

l. the Nominee barely passed the interview with 63 points way below other candidates.
The Cabinet Secretary erred in appointing him while rejecting more qualified
candidates that the NGCDF Board submitted to him after a competitive interview. The
public demands to know the grounds of rejection of other qualified candidates.

2. fhe nominee does not meet the requisite requirements stipulated in Section 20 of the
NGCDF Act, 2016 on the appointment of a CEO. He lacks in experience and
professional background to effectively perform the duties of his office. There are
glaring inconsistencies on his CV on what he purported to be his work experience and
the actual experience needed ofthe appointee ofsuch office.

3



3. The nominee has a consistent history of incompetence in almost every field he has

served. The last state corporation he worked in as the DVC for Administration, Finance

and planning at Maasai Mara University, the university council suspended him on the

grounds of gross incompetence, misconduct and corruption and eventually

unceremoniously sacked him after the university senate found him guilty of all

allegations against him.

Public Memoranda bv John Kintoo-llth march 2020

He supports the appointment on the following grounds: THAT-

l. prof Mohamed Hussein Abdille meets all requirements set out in the call for

applications by the Board as set out in Section 20 of the NGCDF Act,20l5.

2. He is qualified, competent, young, and dynamic and would represent empowerment of

youth in line with government policy.

3. That he is an orphan and represents inclusion of marginalized communities in

government.

4. His appointment will be a fulfillment pf the dream and promise of our constitution of

giving every Kenyan child an equal opportunity no matter where they come from.

5. prof Mohamed Hussein Abdille is a man with impeccable character.

They oppose the appointment of Prof Mohamed Hussein Abdille based on the following

grounds: THAT-

l. prof. Mohamed Hussein Abdille does not meet the minimum requirements (ob

requirements) set out in the call for applications by the Board and as stipulated in

Section 20 of the NGCDF Act 2015.

Z. The nominee did not meet the minimum university entry requirements as set out by the

Kenya National Qualifications Authority.

3. He has a low confidence in our public institutions of learning.

4. That the Commission of University Education needs to confirm whether the

Universities attended by Prof Mohamed Hussein Abdille are accredited.

5. That the nominee was adversely mentionecl in the Mara University Heist and that they

do not know whether he was cleared.

6. Bias of the Cabinet Secretary Ministry of Finance & Planning towards certain

communities.

7. The recruiting panel of the Bard flouted standards set out under Article 47 of the

Constitution which requires written reasons for any adrninistrative action that adversely

affects a person.

8. Constitutional values for fair competition, equal opportunity and fair administrative

action have been subverted by the recruitment panel of the Board.

g. 'fhe shortlisting and forwarding of Prof Moharrred Hussein Abdille for vetting and

appointment was predetermined exercise and there was no purpose of the recruitment.

Memorandum by Samuel Kosgei

Id
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Mr. Samuel Kosgei makes the memorandum of objection of the nominee as a concerned
citizen.

He states that:

l. The nominee while serving at Maasai Mara University as the Deputy Vice Chancellor,
he irregularly appointed Mr. Mohamrned Mahmoud as senior driver Grade 8 and Najma
hasbia Osman as assistant procurement officer without authority of the University
Management council an action amounting to abuse of office privileges and authority.

2- The nominee demonstrated high level of indiscipline that led to his dismissal from
employment at the Maasai Mara University on gross misconduct.

MIN.NA/DCS/1.{G-CDF/2020/0 I 8 : VETTTNG

1. The Committee also considered the following in vetting the nominee: -

a. Academic qualifications;

b. Employment record and work experience;

c. Professional association;

d. Public office, political activities and affiliations;

e. Potential conflict of interest;

f. Suitability to the position;

g. Integrity; and

h. Expectations and Key priorities.

The Committee took note of the following on the Nominee_

Citizenship, Date and Place of Birth

2. He is Kenyan, male citizen, Card Number 20450705., born in 1976 in Wajir County

Academic and Professional eualifications

3. He holds a PhD (Sciences) from China Agricultural University, Beijing, MBA (Masters of
Business Administration in Global Strategic Management, Staffordshire University, MSC
degree in Biotechnology and BSC degree fi'om University of Mysore in India and
completed his KCSE in Wajir High School.

Work and Professional Experience

4' He is currently the Deputy Vice-Chancellor (Administration, Finance& planning) at
Maasai Mara University, He also served as the Senior Advisor to the Cabinet Secrelary,
Ministry of Education, Director International Chinese Institute, Chairman of two
Departments at Egerton University, CEO o1'A1iica Medical Research Council, Africa and
china Agricultural University as well as Research officer at KEMRI.

Honors and Awards

5



5. prof. Mohamed Hussein Abdille stated that he had received various awards among them

(l) Awarded an Indian Government Scholarship under the Kenyan Government to

undertake undergraduate studies, B Sc Medical Microbiology and Clinical

BiochemistrY Il 996-2000]

(2) Awarded University of Mysore Scholarship for undertaking M Sc in Biotechnology

12000-20021
(3) post Doctorate Fellowship, University of Basel, Switzerland [2000-2002]

(4) Drugs for Neglected diseases Initiative fellowship as a Research Fellow to the

UniversitY of Dundee, Scotland

(5) ChongQing University partial scholarships for pursuin fellowship

(6) John Hopkins Medical University fellowship

Professional Associations

6. The nominee stated that he is a member of the following associations -

( I ) Member of the International Society for parasitologist.20o9-to date

(2) Member of International Society against Catlcer, Bangalore, India,2008-20'12

(3) Member of the China Agricultural University think tank,2008 to date

(4) Member of the welcome Trust Society, 2011-2016

(5) Member of the Filarial Encephalopathy Advisory Comrnittee,20012011

(6) Member of the Joipt Research Advisory Group on Afi'ican Sleeping Sickness'

2010-2012

Other Activities and MembershiP

I. 'fhe lominee is ald has been a member of Muthaiga Country Club. The Windsor Golf &

Country Club, Karen Country Club, Parklands Sports Club and The Nyeri Golf Club.

Published Writing

g. The nominee submitted that he has written several publications among them -

(1) Abdille, MH., Ding, J., Jun, Z and Suo, X. 2Ol3.lmmuno protection of BALB/c

mice against Trypanosoma evansi using Paraflagellar rod protein 1 and 2 (Joumal

of Vaccine, 2015)

Abdille, MH., Li, SY., Ding, J and Suo, X.2009. Trypanosoma evansi: Paraflagellar

rod proteins are similar but lack common B-cell epitopes' Experimental

Parasitology 120, 41 1 41 6

Abdille, MH, Iienri RK., Audreen MCbeth. 2013; Prevelance of Trypanosoma

evansi in North Eastern of Kenya. African journal of health sciences,l l,87-94.

Abdille, MFI.. Richardson, JL., Nett,l., Jones, DCI and lrairlamb, AH', 2010'

Improved tricyclic inhibitors of trypanothione reductase by screening and chernical

synthesis. .lournal of medicinal chemistry, (Chemmedchettr 4(8): I333

(2)

(3)

6
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(6)

(s)

(7)

Audreen MccBeth, Abdille MH, Jianan Ll,2ol2. comparative studies of ELISA
and Card agglutination test for Trypanosoma spp infections. African Journal of
parasitic diseases, 2013
Shi, TY. Liu, XY. Hao, LL., Li, JD., Abdel Nabi, G., Abdille, MH and Suo, X.
2008' Transfected Eimeria tenella could complete its endogenous development in
vitro. Journal of Parasitology, g 4(4), 97 g-9 g0

Ding,J.,Bao, W.,Liu, e., Abdille, MH., yu,eand Wei, Z., Z00g.Recombinant
alpha-tubulin protein serves as vaccines against Eimeria
acervulina spps infections. parasitology Research, 103: I 133-l 140
M.Abdille, Lambert, BW.; Gardner, Duszynski, D.w. 200g. coccidia
(Apicomplexa: Eimeriidae) from the subterranean rodent ctenomys opimus
Wagner (Ctenomyidae) from Indionesia, Asia Journal of parasitology 74: l,0lg-
1,022.

Francis Gardner, Brian Sam, Abdille M. 2006. First reported occurrence of the
nematode, Journal of Science 42-49,2016

Liu S.; Brian K, Abdille M. 2013. Dimorphism of eimeriian oocysts can be an
example frosubterranean rodents in Beijing. Journal of Experimenta; parasitology
76: -811,2015

i

L

l
I

I
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I

L

(8)
(e)

t_

(l 0)

(11)

I Political Activities and Affiliations

9' The nominee had no record of political activities and affiliations to any politic al party.
Potential Conflict of Interest

l0' He has no immediate associations that are likely to present potential conflict of interest
when he assumes the position.

Integrity

I l ' The nominee has not been dismissed or otherwise removed from office for contravening
the provisions of Arti cle 7 5 of the Constitution. He has also not been adversely associated
with practices that depict bias, favoritism or nepotism in the discharge of public duties. He
has fully complied with the tax obligations to the state for the financial year immediately
preceding his nomination for the appointment. He has not been charged in court of law inthe last three years or been adversely been mentioned in an iniestigatory report ofParliament or any other commission of inquiry in the last three years.

Whether the degree of BSC was a relevant degree for the purposes of section 20 of
the NG-CDF Act,20I5

12' The Nominee informed the Committee that the BSC degree was a relevant degree to that
of engineering. He asserted that as a field of study engineering is classified as science. Hefurther asserted that the BSC course entails mutti-aisJiplinary subject matter such as
languages, botany, chemistry among others.

7



Work experience and relevance to the position

13. The Nominee informed the committee that he had curnulative work experience of about

17 years. He asserted that he held senior administrative positions that involved budgeting,

financial management, strategy development, procurement, and human resource,

accounting, administration, accounting and related matters' Some included management

of budget running to millions of shillings, for instance one assignment as the CEO of the

Research council involved the management of budget of l6 countries, 6500 staff with a

budget of 7.2 billion'

His understanding of the demands of the position, the scope of interaction and

relationshiPs with stakeholders

14. The nominee clarified that he understood the nature and scope of the fund as social fund

that was intended to empower the people especially at the lowest level. He further submitted

that members of parliament as representatives of the people understood the importance of

the fund. He wili strive for a positive engagement with the mernbers of parliament in a

special way and aspire to create positive relationship between the committee and the

Board.

Reforming the fund and the relationship between the fund and other devolved funds

15. The nominee indicated that he will work with all stakeholders especially Members of

parliament to address the related to the operations of the fund' He submitted that he would

recommend the allocation be increased to Syrof the total revenue. I{e will further be stated

that he will help constituency level SMEs to access the funds by making procurement

process more effrcient. He also indicated that he will advocate for timely disbursement of

funds. The nominee averred that the fund preceded devolved funds and he support the

continuous existence of the NG-CDF fund. He submitted that the fund's impact had been

felt all over the country and remains a lifeline to many citizens hence an important

safeguard to defend its existence'

Sources of income and net worth

16. The Nominee informed the members that his net worth stood at ll.2 million Kenya

shillings. He owned a three-bed house, two cars (A Toyota prado and Toyota Isis) and a

piece of land. He earns a gross salary of 1,100,000 with a net of 760,000 Kenya shillings'

Misappropriation of funds at Maasai Mara University

17. The nominee submitted that issues of corruption in the Maasai Mara preceded him and he

was appointed as the Deputy Vice Chancelior while there was an active investigation by

the DCI at the university. He funher took a number of steps including freezing of

accounts and refusing to sign cheques that were not drawn procedurally' He ensured the

financial prudency guidelines were tbllowed and adhered to the provisions of the law

such as the pFM Act, the public Procurement and Assets Disposal Act and other

guidelines issued by the government'

l g. The nominee whilsbeing questioned about the suspension and subsequent dismissal by

the Maasai Mara Univeriity, submitted that the University Courlcil had attempted to

suspend and dismiss him due to his stand against corruption at the institution. This was an

8



effort by the Council to intimidate him since he was a state witness against Council
members. The DCI wrote to the CS Education to intervene due to the investigations that
were ongoing(Annexure I2). The matter is in courrt ancl he is still the DVC, Maasai Mara.

cDF is a social fund and his competence to manage such a fund

19. The nominee indicated that he had managed complex assignment in his career and was up
to the task. He further indicated that as a social fund he was committed to meeting the
demand of the job and deliver on its objectives. He stated that even though the fund
involved the management of bigger sum of money than that of Maasai mara, he
nonetheless had the energy, experience, charisma and the connection to delivery on the
demands of the job as provided by law. He also informed the members that he had the
experience and the knowledge to raise funds through partnerships and collaboration. He
indicated that would explore government to government partnership with the consultation
of the Board and the select Committee.

20. The Nominee further submitted that had handled a position that involved l6 countries
with different levels of development, political persuasion, inaccessible areas, so many
people and nationalities which have given him the necessary experience to meet the
objectives of the fund and deliver results.

21. He further stated that he had two streams of experience: At the academic level he rose
from the position of lecturer, to senior lecturer and eventually to associate professor
becoming a full professor in his academic career. At the administrative levll, he rose from
the position of a chairman of a department, to Director, Acting DVC to a DVC in Maasai
Mara university. Kenya national qualification authority.

A
MEETING
There being no other business, the meeting was adjourned at 1.30 pm. The date of the next

March, 2020 at 9.00 am.meeting was agreed to be on Monday

SIGNATURE

DArE...(* .1..n.g. 1.3*. t .p.

HON. RICHARD MAORE MAOKA, CBS, M.P.
(Chairperson)
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@ s.JL Office of the Commissioner General

KRA/5/1002ts?o4o)

l0tr'March 2020

Mr. Michael R. Sialai, EBS
Clerk of National Assernbly
Parliarnent Building
NAIROBI

Att. Ms. Sarah M. Kioko

Dear fu {,olel,

Yours

CithiiMburu
COMMISSIONER GENERAL

lt Z bJ
DI

VETTING OF NOMINEES TO THE POSTTION OF CHIEF EXECUTIYE OFFICER OFTHE NATIONAL GOVERNMENT CONSTITUENCY DEVELOPMENT FUND BOARD

l
r

I

we refer to your letter Ref; NA/DC/EDU/2o2olol6dated 4th March 2020 0nthe subject mafferabove anci copy herein anached.

The corlpliance status of the nominees is as follows

-216

1 1 MAR ?020

u lipe U shu ru,Tujitegemeel

Name ID PIN Compliance Status
Prof. Moharned Hussein

Abdille
20450705 A0028s4230Q Compliant

NATIONAL ASSSECEIVE
1 1 i{AR 2il20

DIRECTOR COMMITTS6 SSTYICIS
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SUrrrnt vtR[As
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clerk'1 001.jpg

NATIONAL POLICE SERVTCE
li,lcgr:rrrrs .. 

I I )t rN.l Cl{ tJ\4 I NAI-.. Nrirobi
Itlcplronc. 020-li j l2r)li9l9$
[.'a.x O2(l-](ifur 149
ll-rrrlil: idcotrnbi(.i)gnltril.coilt
$'llCil rclrl\.iltra ltl(:itsu ql(rlc rCl.N,r nnd
(lillc

Crininal records oflicc
P O Box 10460 - 001 00 CpO
NAIROI]I

DIRECTORATE OF CRIMINAL INVESTIGATIONS
Dcr/cRO/ s'E;c / 6 | 7 / 2 / A / VOL.vrtr / 7s7
Clerk of the National Assembly
Clerk's Chambers
National Assembly
Parliament Btrildings
P O Box 41842-OO1OO
NAIROBI

Attn: Serah M. I(ioko

RE: VETTING OF THE NOIUINEE FOR THE POSITION OF CHIEF
B"rff ffi lIr"fiIx]$$sorrHErilrro*ALcoirenrvuENrco*sriruprscv

;SH .tt:*ot"dence 
Ref' NA/Dcs/NG-cDF/o oa/2ozo dated 4th March,

This office confirms that the belou' listed applied for police clearance and wasgenuinely issued r,r,ith a police Clearance Certificate:_

IOrHMARCH,2O2OI

L-..

I

s/NO NAME OF THE NOMINEE ID NO REF /NO.
I

DATE OF

HMohamed sselu n Abdi lle 20450705 C-PC AAANC E6I 3 t 2020
I(ind regards

W. KIRAI

oUR \/lSIoN: l'o bc rhc bust firrcttsic lingcrpri.t scicrrcc lab'rarorv rvitlr cnrphasis o. cortinuar ri.kagc of rhc crimc, thcCrinrc_Scenc nnd thc Crinrinal
FIICTS (:.\N LIE. FINGI]ITPITINTS NT:\'EII.

ps://mail'google'com/mail/u/o/?tab=wm&ogbl#inboxAlvhctKJVqqrFNVecNmxMKkwnxqvNgFsFjGhiNHtRfRzRxvwMVBTHCZpFMMvirkctrnFrz
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HIGFIER EDUCATION LOANS BOARD
Tel: 071 1052000

I E-mail:contactcentre@helb.co.ke
Website : www.helb.co.ke

HELB/RR /LL?OOe /34

Anniversary Towers
University Way
P.O Box 69489-00400
Nairobi, Kenya

10th March,2020

Michael R. Sialai, EBS
CIerk of National Assembly
Parliament Buildings
P.O Box 4L842-00L00
NAIROBI

Dear

VETTING OF THE NO
EXECUTIVE OFFICER
DEVETOPMENT FUND B

Ut',oJ^,,

/\c
,19

,

MINEE FOR APPOINTMENT TO THE POSITION OF CHIEFOF THE NATIONAL GOVERNEMNT CONSTITUENCY
OARD

We acknowledge with thanks receipt of your letter dated 4th March, zoz0 requesting theHigher Education Loans Board to provide a report on repayment of HELB loans that mayhave been advanced to Prof. Hussein Mohamed Abdille, phD for purposes of vetting.

The Higher Education Loans Board wishes to inform you that prof. Mohamed HusseinAbdille of National ldentity card No. 20450705 was Nor a beneficiary of the G0K/HELB
Loans Scheme.

we kindly urge you to continue encouraging applicants to seek their compliance certificatefrom the Board as part of testimonials and ionformity to Chapter six of the constitution ofKenya.

we wish to thank you most sincerely for allowing us to provide you this information as thiskind of collaboration goe-s a long way in assistiig HELB finance needy Kenyans pursuing
higher education now and in the iuture.

You

CHAR . RINGERA
CHIEF EXECUTTVE OFFICER

j ili'vlAfitfi/rl

5F,,T.'*"if6-ffin

'E;h\
f.Bry\\ (u.",sfr,F1 lS0 90012015 Qext(ted ,



The Clerk of the National Assembly
Clerk's Chambers
National Assembly
Parliament Buildings
P O Box 41842-00100
NAIROBI

RE

ETHICS AND ANTI-CORRUPTION COMMISSION
INTEGRIW CENTRE (Jakaya KikweteNalley Road Junction) P.O. Box 61130 - 00200, NAtROB|, Kenya'lEL.: 254 (020) 4997000, MOBTLE; 0709 78 1 OOO; 0730 997OOO

FAX'.254 (02O) 2240954 EMATL: eacc@inteoritv.qo.ke WEBS['E: Urutry,eacc.oo.ke

When replying please quote:

Our Ref: EACC.7 I LOls VOL. XrrI (GO) 12th March, ZOZO

l1 2n
(Attn: Serah M. Kioko)

VETTING OF THE NOMINEE FOR THE POSITION OF CHIEF EXECUTIVEOFFICER OF THE NATIONAL GOVERNMENT CONSTITUENCIES
DEVELOPMENT FUND BOARD

Please note that the absence of reco
of absolute integrity of the nominee.

rds in the Commission,s database is not a guarantee

t'/
irt

Your letter referenced NA/DCS/NG-CDF/01tll}Zo dated 4th March, 2020 on the abovesubject matter refers.

we wish to confirm that we have not undertaken any investigations where prof.
Mohamed Hussein Abditle, PhD of rD No. 20450705 has been f6und culpable,

The information provided is based on records available as at 12rh March, ZOZO.

c")

KAIRICHI MARIMBA

LCK/tnm

.--l r.'-r'
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HIGHER EDUCATION LOANS BOARD
Tel: 071 1052000
E-mail: contactcentre@helb. co. ke
Website: wwrv.helb.co.ke

Anniversary Towers
Urriversity Way
P.O Box 69489-00400
Nairobi, Kenya

HELB/RR/tLzOOe /34

10s March,2020

Michael R. Sialai, EBS
Clerk of National Assembly
Parliament Buildings
P.O Box 41842-00100
NAIROBIrl

Dear t\I', o)*rL,
VETTING OF THE NOMINEE FOR APPOINTMENT TO THE POSITION OF CHIEF
EXECUTIVE OFFICER OF THE NATIONAT GOVERNEMNT CONSTITUENCY
DEVELOPMENT FUND BOARD

We acknowledge with thanks receipt of your letter dated 4trr March, 2020 requesting the
Higher Education Loans Board to provide a report on repayment of HELB loans that may
have been advanced to Prof. Hussein Mohamed Abdille, p[O for purposes of vetting.

The Higher Education Loans Board wishes to inform you that prof. Mohamed Hussein
Abdille of National Identity Card No.20450705 was NoT a beneficiary of the GoK/HELB
Loans Scheme.

We kindly urge you to continue encouraging applicants to seek their compliance certiticate
from the Board as part of testimonials and conformity to Chapter six of the constitution of
Kenya.

We wish to thank you most sincerely for allowing us to provide you this information as this
kind of collaboration goes a long way in assisting HELB finanCe needy Kenyans pursuing
higher education now and in the future.

Yo

RINGERA
CHIEF EXECUTIVE OFFICER
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Telephorre: +25 4(0)20 4O22OOO
Emai l-' 1ggqq41E14po.o r. ke
w errsl te: lv-vwv.orllD.or. ke
When replying please quote

REF NO.: Rpp/ORG t34 Vot. tV (1 1)

Clerk of the NationalAssembly,
Cterks Chril;;;, ruationatAssembly, fn T)l
Parliament Buitdings, U/ -Y I
P.O. Box 41842-0drc0,
NAIROBI.

Dear Sir,

Aa'?

rfiA-

,*\
31r'

t(bl 2-CI

Republic of Kenya

Lion Place, IsrFloor.
OffWaiyaki Way
P.OBox lt3t-00606
Sarit Centre, Nairobi.

DATE: gtt March, 2020

RE: VETTING oF THE NOMINEE FoR THE posrnoN oF THE cHrEF ExEcurvE oFFrcERoF THE NATIONAL GOVERNMENT coNsiiruer,rcv DEVELopMENT FUND B,ARD

fiTjtJ;ffi:lilI'ot 
to letter Ref' NA/DCS/NG-CDF tl12t2020dated 4*,March, 2020 onthe above

According to the records-held by this office as at 2lrtNovember ,2o1g,prof. Mohamed HusseinAdbdille' PhD - lD No' zoftsoiosis not an official of a relistered political party.

Yours faithfully,

Ann N. Nderitu, MBS

0

I i MAR f0?!

istrar of calPoliti

TH8 NATIONAL ASSEMBI,Y
RECEIVED

1 2 IIIAR ?020

DIRBCTOR COMMITTEB SERVICBS

nmo:I9.i*{lf[Y

fi Office of the Registrar of political parties_ORpp
@ORPPKenya



Annex 7

Memoranda
Received by the

Committee
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0'rIIEIt

\ry'c thc undcrs igncd

2. I'IfAT' I knorv ol. n:-1, orvu linorvi cdgc of' the adverti.scmcnt by thc Natlrinal (iirvcrnrncntClonsti tuency's l)cvclol;mcrrl liuncl lloar.cl Lhat was in thc News papcrs3. lllAI I l<ur>w o1'r11, or.vn knorvled ge 'I'IIA I' the recruitntent by the lroar-d and r.cconutenclaiionrnaclc to thc cabir;et sccr<;tary lbl.apponlltncut with thc appl.o val oI parliamcnt OI

clitizcns o{'ltcrtyzr' rcpt'csctl{i,g i,dividual.s wish i, trre interest of tlre rcpLrblic, to ro<rge this pctirion':t>trccrning the a;:pointrllcllt t)l thc ctricf llxccLrtivc oificer or''r'ric Boar.cr of ttrc Natio.ar aorrc,.re,t
;l..Xffi[l'i.],,,|[]:Jrnrcrlt 

FLrncl lJ.a.d unclcr,..,i;;;; ortrre Nariorar (io'or.u,nerrr cr;r.rsrjiLrcncr;,s

Wc ttra*, tirtr attenfi,n ul.thc ltr,usc to t'c tbllorving:

1' 'rliAl unclcl sccli.rr 20 ttl-thc Nationitl (io'ernnrcnt co,stiiuc,cy's r)cver.p,rc,t rfu^rJ Act trrcciirarir)cati,rir; o['tlrt: t:hici c:)iccrri'c.i'ficcr ol.trrc b,ard are rvcll -.;pr:ilc61 ir,-,1

,$w

Prolisss
rnect thc r-riled ualifications cl <:zrria | () 11a \/cn1l.llCl-tI ttstr tucnc.1,'s I)evclol:rlc nl l;und r\ct.

4 llur the job Mr\Nl)A'l'ollY 
'ccJLrirenrcnts 

has it'I'IrA't'trre idear ca.cridate shourcr i. conlbr.r,irl, u,it.sectiott 20 of'the Natiollal t'io'crrtrte.tcon.titr",,.y, tx,,"tP,".,r, rrurrcr Act pu.r"r, thc ft;lrora,iirg;
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lil. [.!ove s.ervetl in tt senior tlt(u?lgen?etrt pttsitittn.fttr tt trtirtittt.ttnt period o.f 5 -lteors

5. 'l'IIA'l' in sharp contrast Prof'essor Mohautnred I'lrrsseilt Abdille is listed to havc:

i. tJ.S.C. (Metticat l4icrobio[og-r,); M,S.C., (Biotechnology); MSC (Tropicul nrcdicine urtd

i nJ'c c' t i rt u :^ tl i se u s es) : o n rt P I I D (p r ev e til i v e nrc tl i c i rr e)'

ii. H/ttrketl (ts (t re r^eorclt sciertlist,lcclttrerrfucully rlctrtr,trssociole ltrttfessttr,sc (dvisrtt untl tltc

D eP ul-1t Vi ca-clt ttn cal I o r.

6. UjA't_ it's cviclcrrt'l'IIA'f prolessor Mohanrrned l-lLrssein Abdille is unqualified lbr the job as hrs

acuclcrlic qrralificatiols alcl experieuce are inconsistettt witlr the job det:ratrd, education and experience

j. "fLIA'I_ i[ l)rol,essor.Mo6aurnrcd I-lr,rsscirr Abdille is appointecl I'ol tlris positiorr it rvill greatly affect the

c1;livcrl,<ll'scr.r,iccsarrclucgativel),a['f'cctpcoplczrrrclinstitutions't'IIA'l'willgrcatlydcpcrrcl otttltcC'l]O'S

e.\Dcrtisc, u,ltich uttftrrtunately lte doesrt't possess

8. 'l'ltn't'if pro(bssorlviohamrnecl [-lusseinAbclilleisappointedto thispositionitwillbeprejLrdicialtootlter

airplicants rvho nteet tlrcr.iob criteria.

g. 'l'ilA.'l' [urtlrcr thc appoinrrrrent o1'Pro['cssor Molrarnrnccl l'lusseirr Abdille r.r'ill not be basecl ort tnerit but

op lirvouritisrrr rvhiclr is ooutrary to [hc values set ottt irr article l0 of tlrc corlstitutiort.

1t). 't'tlz\'l' tlrc a;:ltoirrt11e1lt of Prof'essor Mohantntccl l-ltrssein Abdille rvill be itrcottsistcttt r'r'ith tlte gtriding

lrri*i-1rrc. ol icjaclerstrip and integrity undel clraptel six o1'the cortstitutiotr article 7)(2a) which incltrde;

selec-.tiorr ori the basis o1'ltersonal irrtegrity, conrpetence arrcl stritatrility

I l. ]_U4l lrr,.r[,cssor-N4olrautnrc-cl I-lusseiu Abclille cagentess to servc tlre pLrtrlic shrlrrlcl [rc divcrteci to otlier'

i1s.s;is u,l.r,lr.c l:e carr of ier his cleep lirrrlrvleclgc. l)r'cscntl.r,. tl'rorc is sltortag,c ol'pcrsilrrltcl csPt:ciall-r' ill tlic

ilc!cl oi'lica!th. rrrie,xlbiolcgy arrd genclally scierrces as is cviclcnt l-ry, our irrability to ttrcklc tltc locust

nlL'llar:L: iliai is cttrt'crltllr dcvastatirtg thc liast Af ican regiorl'

12. l'l lh'l if lrc rvere to 5e appoiutecl, tlre saure would inrpact rregatively the goverutncttt's tlitre ponint agertda

z:nd rrialic Govcrrttltettt's visiotr 2030 a pipe-dreanr.

I3. l'ff4_I'- lhc parliaprcnt In appointing a CliO for National (lovernrnerrt Cottstitttertcy's I)evclollttrcttt l:trtrcl

llr.,lr.cl should cusLrr.c. that t{re cabirret sccretar),r'esponsiblc [ollor.r,s tltc lau'atrci tlttts save the ptrblic hrlrrt

rrrisrplruagcrircst ol'it's lesoulces. lt shoLrlcl therclbrc rc.icct tlrtr norlinalictt ol'1)xr{cssor'[.4oltartllncrl

Iltrsscip l\trdilli: by thc ca[rinet secrctary (national tt'castlry ancl ;llanrling).

14. 'l't,lAl- il. lre wer-e to bc appointecl, it rvor,rld be evident that other critct'ia were uscd, e.g., l'avor.rritistn or

rrepotislr as opposecl to urerit and tlris is coutraly to tlre provisiorrs ol'the constitution rvlrich we shorrld all

u plrt; lcl.

I5. 'l'l l^,'l' I aln alscl a\\/?u.c llrat thc u<lririrtcc is rrnclcl susPcusiort u,ltct'c ltc lils llcctl rvot kittg tlrt ciisciPlitrar'1'

9r.6tprcls lrrs per trlu<:!tntertt.,; of Stur Nert,sptrpcr./br 10.0-120 ttntl Siltrtttlrtrrl neivspttl:cr o1 I I-{)-i.20i.

I(r- l't-lAlil'thcl)roiesli(,,ristobcappointed,thcbocll, 1ryi11 bcginonawrorlglootingasfa|as

luragzrgeurelt ol- rcso1u'ce,! are collcerned (zrnd humau resollrces is the most important) by giving

olte worl( tirat hc is ill s,,rited to do.'Ihis will spcll doonr lor the llodr'.

I

')



l'llDItlll["oltll, y'$ur !runrblc l]ctitioncrs PI{AY'I'IIA'I' Parliament antl thc Govcrnment oftlic ltcpublic of I(enya linds:

l. 'tr'Ilzl't'this Petition is urgent a,d be dealt with immediately.
2' t'IlAllProfessor Mohaurlned Flussein Abdille's qualifications are inconsistent with the job

lecluirerleuts as elclvo.tiscd.
3' 't'IIz\'[' 

1[gr purtrrol'ttrcl appointrtrenl ol'Proltssor Molrammcci f{ussei. Abdille as c,,O ol.Natiortal (iovernllctllt c(irlstitllency's l)evclopr"nent Fund l]<:ard is contrary to thc pr.inciples a,d
'alucs 

c,slrrinecl in articles 6,10 a,d 73 of the co,stitutio,
4' :UX4:!_ consequently Professor Mohammecl Flussein Abdille is unqr-ralified for the position ofCllO o1' National (iovernment Constittrency,s Developrnent Fund Board5' l'l'lA't' sliortlistin-q of f'rolbssor Mohamnied FlusseinAbdille as cFlo of National (iovernnrent(l.rrstitr-rc,cy's I)cr'cropment l;*^cr Boarcr be nullified
6' 1'II,(I' there be a rcvic:rv ol-the applications of other applicapts who nrect thc.jotl criteria

I\lAME OF PETITIONER FULL ADDRESS NO SIGNATURE
No
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At'

I, -@ of IdentitY Card Number

Nairobi County in the Republic of Kenya do hereby

158 of P.O. Box No. 30023-00100 a resident of

oath and state as follows:

IN SUI' OT'TIIE ON

1. 'IIIAT I am an adulr- male l(enyan of sound mind and I am competent to swear this affidavit,

both on my own behalf and mY co rs.

2. 'IIIAT I know ol my own knowledge of
intended appointmerit of CIIO to NGCD

newspaper advertisements in connection to

that was placed in the daily newspapers

3. 'l'I-IA'l' aur ot'rtty o\\/lt knowledge aware th shortlistccl candidate for the above post docs llot

rncct thc rcqr-rirccl quralificatiorts clearly sta irr thc job etdrrcrt

4- 'l'llA'l' the job requireureuls stated that the candidate shourld in conlbmrity with N(i-
CDG act in article2 possess the following:

iv. I{aye a degree in finance, accounting, gineering, economics, community development,

law or a relatccl field fioni a recognised versrty

\, I'lave at lczrsl 10 yeals r.r,orking ex ce in thc relevant Iield;ancl

vi. I-lave served in a senior tlanagetnent fro a rninimurn period of 5 Years

5. 'l'l'IA'l' in sharp coutrzrsl Prol'essor N4o I-lussein Abdillc is listcd to have

lll B.S.C.. (Mcclical Microbiology): MSC (lliotcch nology); MSC., ("['ropical ntcd icine ancl

inlccLior,rs cliscas:es); and PFID (I'] medicinc)

ir,. Worked as a reseal'ch scientist,leoturer Ity dean,associatc professor, SCI advisor and

the deputy vicc ohancellor

4



I 5. 1'IIA'I' rvhat is cleponcd hereitr is truc to the best o1'my knowledge' information and belicl'

)

)
)

)
)
)

t
5W0RN bY th

M^""t" DEPO NE

i

At of

Before me

cot4

DBAlntN sY:

MOSONIK SAMSON

AGIP HOUSE, WII{G B, 1't FLOOR, DooR 106,

HATLE SEI.ASSIE AVENUE,

P.O. BOX'i6{,&}00100,
NAIROBI.

piltrn .tat,ir,Bilt df;c Ntliiipafiil ''/V'SON ilX9!lt:' tl J 2A'10

t-i' r

I

lrIt

I

I

I
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i:t. 'Ill-4l' it's e viclcnr r:rat prolcssor Mo
his acaderlir qLraliljcations and experi
,1nr-l c111c','1.r...

7. ]'I{Af if l)rofbssor.Mohanuried I-l
afl'ect tlie delivery of this role and
depend on his expertise which

ti.'i'IlA't' if' l)rolbsl.;or. li4oiranrnrecl I-L-r

prc.iudicial [o otlrer applir:eurts wlro m

9. l'IIA'I' Iirrr.licr ir ivill irnply tliar rhs
rvill not be bascd orr iler.it but on other
rs contrary to thc values set out in articl

i0.'l'IIA'L' the arppointr:tent cll pr.ofbssor

thc guiding 1:r.irrciples o1.Ieadership and

73(.2tr) ra,hich inclLrcle: selection on the

II. I'I'I.z\'I' Prolessor N,{ohamnted I{r-rssei

clivcrted to othet.arcas u,here hc can ollc
gcnerally scierrccs

{'I}A1t:,. s appolntntr:nt r.r,ilI also irulterct

'r,'il;iorr 2030.

_13. li'IIAt' the naticnal selcct conrmittee

tlrcrelbre iutcrrrcne ancl save the public

ivhiclr ra,ill bc occasionecl by thc a;:poin

rc.Jcctrng thc notlination ol,pro[, ssor
(national treasurl, and planning).

]ii. 'l'l iA'l' I anr lllsti a\^/zlr(.that tlrc nonrincc i.s urr
grourrds (as ;:cr. ailachr.rcrrts ).

I5. l'll.\'l'it'thc l)r.ol'css()r i.s to bc altpoirrr,-rcl.

lnel?lag.ctllctrt ol'rcscltrccs atc concernccl (

giving one wor.k tirat hc is iil -suitcd ro do

[-lLrssein Abdille is unqualifiecl lor the job a.s

ce are lltcoltslste.t i,vith the.f ob der:ra,d educatio,

Abdille is appointecl ibr this position it will grcatly
Iy all'ect people and institutions that will greatly
ly he doesn'[ possess

n Abdillc i.s appoirrrcd lor this position it will be
thc.iob criteria.

intnrent of Irroibssor Moirarnmed I-[ussein Ab<tille
ns iderations e. g., favo uritism, nepotism etc., which
l0 of the constitution

oha'r.rnred I-ir-rssei, Abcriile wiil be inc:orrsistent r,vith

integrity r-rrrcle'clrapter six of tlre constiturtion article ,

is olpersonal integrity. competence and suitability

Abdille cagerness ro ser.\/e the public shoulcl be

his deep know,ledgc in the trclcl ol.rnicrotriology ancj

gativell, on the govcl.llutcl-ll..s nine point agenda ancl

the CDF and national assembly ancl shoulcl

likcly, misnrarragement of their resources

t ol'pelsons r.vho are not clLralilied hlr thc.job l-r1,

hammed l-lusseiu Abciille by the cabinet secrctar\,

susl:cnsiorr wlrcr.e lre has beerr rv<lrking orr clisciplinary

hc lrocli,u,ill [;cqin r)r):r \\/t.o1g rgritirrg as lar. 1s

Irunrau rcsollrccs is thc most important) by
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RIIPUBLIC OF T(trNYA

GCO EI' O NA A'T NAI otll
TTI o. ... 2020

IN I'I{E MA'|'I.EIT. OI.'ARTICLES .....OF''I'I.IE CONSTI'TUTION OF KENYA

IN'I'IIH MA'I'TIIR OII NLLEGIID CON'I'IIAVBNTION OF'ARTICI,ES ..............OF THE
CONSTITU'TION OII I(ENYA

IN'I'HII iVtA'I-I'[iIT OF'U.IE LIiGAL, CONS'I'I'I'U'[TONAI, VAI,TDII'Y ()!..ITIE
PUlLPOlll'lltr) "A\'>POINTMI)NT- AND VI|TT'ING OI- PROITESSO:R MOIIAITIMI]D II(ISSITIN

AT]DILLE AS CEO OII NG-CDII

Between

SAMSON K .... PE't'I'tIOMR

VS

PITOF'BSSOR MOI{AMMIID ......

HI]SSIIIN AI}DII,LE
II.BSPONDIiNI'

PEl' I1'ION

'l'he hLrmble petition o1'l.'larnson k

The petiliorrer avcr-s:

of p.o box.....Nair.obi Kenya.

'l'hat t k,or' ol'rnv ow, l<norvledge of tlre aclvertisenrerrt dalcd placed irr the daily r"rcwspaper
ol'

l''ltal attl ol'trry owtt kttowleclge aware the shortlisted candiclate for the abovc post does,ot rncet t5c
required qualificatiorrs clearly stated irr tlre job advert.

'l"hat thc job rcquirerttcttts sl.atecl that the ideal candidate slroulcl irr conlormity u,ith N(.i-CDC aot i'

ar.( ir: lc? l)oii.\^css rhc { ol lor.rirr-q:

ilavc a tlegrcc itr Iittatrce,accotrttting,errginecring,ccorrorrris,conlrnurrity developnrcrrt.la,,v or ir

related lield lL'om a rccognised universitl,

t

2

-)

[-lave at least l0 ;.'cars r.r,orl<iug experierrr:e in trrc rercvarrt tiercr;arrcr
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I'lztVe sct vccl itt a scrtiot'ntanagcnrcrrt positiorr ll'o a rnirrinrunr pcr-iocl o['51,s2r.s

4. 'l'lrat irr sltar;: corttt'itst l)roI'essor Moharrrrrrecl l-lLrssein Abdille is listed to have:
i. B.sc(medical rnicr"obiologl,;; nr.sc(biotechnology); m.sc (tropical rnedicine ancj inl'ectioLrs

diseases); and phd(preverrtive rnedicne)

ii' Worked as a rcscarch scierrtist,lecturer,l'aculty dean,associate professor,sc aclvisor and the deputy

vice clrancellor'

5' That it's evident that Professor Moltanuned Flussein Abdille is unqualified for the job as his acaclenric
qualifications and experience are inconsistent with the job demand educatiop and experience

6' 'l'hat if Prot'essor Moltanttncd I-lussein Abdille is appointed for this position it will greatly afl,ect t5e
delivcry ol'tlris role attcl rrcgatively aflect peoplc ancl institutions that rvill greatly cleperrd orr his cxpcrtise
u,hiclr unlbrlur.rately hc cloesn't possess

1 ' That if Prol'essor Moltattt tned l-lussein Abd ille is appointecl for th is position it will be prej uclicial to other.
applicants who rneet the jr:b cr.iteria

8' 'l'hat lirrthe[ tlre appointtnertt o1'Ploflessor Mohammed Husseirr Abdille will not be based on rnerit but on

. favottritistrr vvhiclt is cotrtrarl, to tlre values set out in article, l0 of the constitution.

9' 'l-hat the appoirtttttettt t'rl'Pt'ofessor Moharnurecl I-lussein Abclille will be incousistent witlr thc gLriclirrg

pIirrciples of Ieaderslrip arrd integrity under clrapter six of the corrstitr-rtion arlicle l3(Za),,r,5io5 include:

selection orr tlre hasis of pe.sonal i,tegr.ity- corupeter.lce and suitability.

I0' 't'lrat l)r'olbssor Moltalttttre'-'l I'ltrsscirt Abclille eagenless to serve the ptrblic slroulcl lre diverl.ecl to otlrer arcas

whet'e ltc catr ol"f'cr his decp knowledge in tlre field of rnicrobiology such as the locLrs[ nrcrace devastirrg

the cast Af ica r.egiorr .

il"l'hat thetlatiotral selectcotnntitteeorrtlreccl['ancl nationalassenrbly#s6oulcl therclbre savcthe
LL/-*l*/

public fr'orn nrisrlarragernerrt oi.their resources occasioned b), the appointhe,rt of persons who are notA
qtrali{icd lbr the job by rcjecting tlte ttorninatiorr of Prol'essor Moharnrrrecl I-[ussein Abclille b' rhc

ca b irrc{ .sccretzlr.\, ( rra t iorra I tt.casLr r.yr a rrcl pla lr rr i ng)
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'I'hc pctitioncr thcrcltrr.c prays as lbltorvs:

l. '[hat the vettilrg cotlltllirlcc clo firrci that Prolbssor lr4ohammcd I-[usseip Abclille clpalifications
are inconsistent with the.iotr requirements as advertised

2. That the vetting committee do lind that the purported appointment of Professor Mohamrned
I-lussein^Abdi'lle as CIIO of NG-CDF-is contrary to the principlesand valuesens*rined in
articles . . ..of the constitution

3' That consequently the vetting committee do find that Professor Mohammed Hussein Abdille is
rurrqualified for the position of CEO of NG-CDF

4. That therefore the shortlisting of Profussor Mohamnred Husseil Abdille as CEO of NG-CDF be
nurllified

5. That the vetting committee reviews the applications of other applicanii the job
criteria

DA'l'El) at NAIII.OBI this day ol' ..2020.

L SAMSON K
TI.IE PE'I'ITIONER

DIIAWN and k-ILEI) IIY
SAMSON K
AGIP HOUSE, WING B, lsl.FL,OOll, SUITB 106,
I'IAILE SIiLASSIE AVIiNUE,
P.O. BOX 28076-00200
NAIITOBI.

!- 'fo be servcd upon

PRO F ll S S OIt lvlo t-tA lvt M IID I-t U S S EIN AB D r L r_ hl
SPEAKEIT OI:'TI{E NAT'IONAL ASSEMBLY
CABINE'T SEC:RETAITY MINIS'TRY OF I?INANCE.

NO'tli: If any pafly scrvctt does not appear at the place and timc mentioned abovc tlre commi{tce will
;rrocccd to makc such ordcrs as may bc clecmect lit and cxpetlient.

lNtitiorr -<(Jidat,ir - prof Mohatned Hussein - t0 -03 _20
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U D[ilt E ATHS & YDE A
CAI' 15 LAWS ()F I(ENYA

AEEIDAYIT

ID No. I P.o. Box NAIROBI do rnake oath and.state as

I

I
L

1 That I am a Kenyan male adult of sound mind and hence competent to make this affidavit

That I know of my orvn knowledge of the advertisement dated...............placed in the dairy
newspa per of......................

That I l<now of my own knowledge that the post advertised is one that calls for compliance
clrapter 6 of our constitution

That am of my own knowiedge aware the shortlisted candidate for the above post does not
meet the required qualifications clearly stated in the job advert.

Tltat the job requirements stated that the ideal candidate should in conformity with NG-.DG
act in article2 possess the following:

i' Have a degree in finance,accounting,engineering,economis,community
development,raw or a rerated fierd from a recognised university

ii' Have at reast 10 years working experience in the rerevant fierd;and
iii' Have served in a senior management position fro a minimum period of 5 years

That in sharp contrast prof abdille is listed to have:
i' B'sc(medical microbiology); m.sc(biotechnology); m.sc (tropical medicine and infectious

diseases); and phd(preventive medicne)
ii' worked as a research scientist,lecturer,faculty dean,associate professor,sc at1visor anc1

the deputy vice chancellor

That it's evident that prof abdille is unqualified for the job as his academic qualifications and
experience are inconsistent with the job demand education and experience

That if prof abdille is appointed for this position it will greatly affect the delivery of this role and
negatively affect people and institutions that will greatly depend on his expertise which
unfortunately he doesn,t possess

2
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9. That if prof abdille is appointed for this position it will be prejudicial to other applicants who
meet the job criteria

.lr J. - : ij:.. .._::t-tia.. 
-: . -.

10. That further the appointment of prof abdille will not be based on merit but on favouratism
which is contrary to the values set out in article L0 of the constitution.

L1' That the appointrnent of prof abdille will be inconsistent with the guiding principles of leadership
and integrity underchaptersix of the constitution article 73(2a) which include; selection on the
basis of personal integrity, competence and suitability

12' That prof abdille eagerness to serve the public should be diverted to other areas where he can
offer his deep knowledge in the field of microbiology such as the locust menace devasting the
east Africa region

13' That the national select committee on the cdf and national assembly and should therefore save
the public from mismanagement of their resources occasioned by the appointment of persons
who are not qualified for the job by rejecting the nomination of prof abdille by the cabinet

, secretary (national treasury and planning)

14. That what is deponed herein is true to the best of my knowledge and belief

SWORN by the said

rxxxxxxxxxxxxxxxxxxxxxxxxx
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At NAIROBI this.-__ day of

Before me

Conomissioner of oaths

DRAWFI EY:

SAMSON K \
AGIP HOUSE, WING B, 1ST FLOOR, DOOR 106,
HAILE SETASSIE AVENUE,

P.O. BOX 34183-00100,
NAIROBI
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COIVIMITTEE ON APPOINMENT

\r-.;1,

DATE: 1Oth [/larch ,2020
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National Assembly,
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E-mail : clerk

@
EaC5r'

i;h A

,'\r\

ft rJ'\3'r
i- ,r
:.i^.r

Jl
;l l;

I

i(

7'j
)tt

:.1.i

I
*i,{ )

\

parliamen qo.ke

l

L,

TIIE I\IATIONAL ASS[,hI9 uY[tE(}E.iVT.O
1 1 I'iAR 2020

DIRBCTofi C0MMtTTEg Se *.y1s15

rtmo:.lLill.).....



I

I

i

t._. RE: SUBMISSION OF MEMORAND FOR VETTING ON APPOINTMENT

t

OF PROF. MOHAMM ED HUSSEIN ABDILE

Kindly refer to the above captioned matter

We, [VIr. Fredrick Ouma Jowi; Fredrickjowi@gmail.com an adult citizen of
Kenya ID.NO: 24551186 and Nilr. Kiptoo John; jkoriiTg@gmail.com an adult
citizen of Kenya ID.NO: 21770390, individually and collectively with others
as activists and bloggers under Community tMedia Association, hereby
seek to raise serious and salient concerns touching on the recruitment and
fonruarding of Prof. lVohammed Hussein Abdille.

Following the recent advertisements in leading daiiies for public submission
of memoranda for the vetting by parliament on the intended appointment of
Prof. [Vlohamed Hussein Abdille, to the position of Chief Executive Officer
(C.E.O) National Government Constituency Development Fund (NG-CDF),
we hereby submit as FOLLOWS:

1. THAT the Board advertised for the filling of the position of Chief
Executive Officer (C.E.O) on 17th December,2Olg.

2. THAT, after consideration of the applications by the Board seven (7)
candidates were shortlisted for interviews on 6th February,2020.

3. THAT the recruiting panel of the NG-CDF Bc ard fonruarded three
(3)names of successful candidates to the Cabinet Secretary Finance
& National Planning Hon. Ukur Yattani for consideration for
appointment to position of Chief Executive Officer (C.E.O) National
Government Constituency Development Fund (NG-CDF).

4. THAT Cabinet Secretary Finance & National Planning Hon. Ukur
Yattani after consideration forwarded the names of Prof. lVlohammed
Hussein Abdille to National Assembly'ior vetting by the Committee on
Appointment on 3'd N/arch ,2020.

5. THAT Parliament through the office of the clerk national assembly
through an advertisement in leading local dailies called for
submission of public memoranda on vetting of Prof. lVlohammed
Hussen Abdille on 6th [Vlarch, 2OZO.

L-.

I





OUR RESERVATIONS

We seek to draw the attention of the Committee on Appointments to
the following reservations against Prof. Mohamed Hussein Abdille
appointment;

1. THAT Prof. fV{ohammed Hussein Abdille does not meet the minimum
requirements (ob requirements (iii & lV)set out in the call for
applications by the Board and as stipulated in Section 20 of the
NGCDF Act, 201 5,2(C).

2. THAT Prof. JVlohamed Hussein Abdille did not meet the minimum
university entry requirements as set out by Kenya National
Qualifications Authority.

3. THAT Prof. lMohammed Hussein Abdiile has a low confidence in our
public institutions of learning.

4. THAT Commission for University Education (CUE) needs to confirm
wether the Universities attended by Prof. lVohammed Hussein Abdille
are accredited.

5. THAT Prof. lMohammed Hussein Abdille wa$'adversely mentioned in
the [/laasai lVara University Heist and we do:r't know if he was
cleared.

6. THAT it is worth noting and once more we bring to the attention of
parliament that there has been public outcry on the appointments
made by Cabinet Secretary tMinistry of Finance & Planning currently
and during his tenure at Labour [Ministry. There is a general feeling
that he has a bias towards certain communities.

Sir, the bar on public sector accountability is already set by the constitution
of Kenya 2010 and no individual public officer or public institution is
exempted from the accountability demands of the iaw.

We take great exception at the irregular and illegal decision arrived at, by
recruitment panel of NG-CDF Board in recruiting, shortlisting and
fonruarding for vetting by National Assembly the name of Prof. lVlohammed
Hussein Abdille for the position of Chief Executive Officer (C.E.O) National
Government Constituency Development Fund (NG-CDF).



The recruiting panel of the Board flouted standards set out under Artide 47
of the Constitution which requires that written reasons must be given for
any administrative decision that adversely affects a person must be given.
The recruitment panel must in itself act legally & constitutionally.

They must conduct short-listing in a documented, accountable way
amenable to external scrutiny; give failing applicants written reasons
detailing why their applications fell by the wayside; inform the public the
reasons why those who were not shortlisted fell short of the requirements
for the position, either fully or in an abridged way; conduct interviews in a
manner that meets the Constitutional standards set out in Article 10,232
and elsewhere in the Constitution; and ensure that the process is beyond
reproach.

Take caution that constitutional values for fair comoetition, equal
opportunity and fair administrative action have been subverted by the
recruitment panel of the Board.

We bring this to your notice in good faith and purely in public interest as
per Article (22) of the constitution.

Within the enabling provisions of Article 35 of the constitution of Kenya
2010 and Access to lnformation Act, 2016 we demand that the
performance rating of all candidates during interview be published and the
short listing for purposes of fonruarding for vetting by parliament likewise be
made public.

Therefore the shortlisting and fonruarding of Prof. lViohammed Hussein
Abdille for vetting & appointment for the position of Chief Executive Officer
(C.E.O) National Government Constituency Development Fund (NG-CDF)
was a pre-determined exercise and there was no purpose of the
recruitment. lt was a mere mock activity meant to justify his hand-picking.

We ale pleading that the appointment of Chief Executive Officer (C.E.O)
National Government constituency Development Fund (NG-cDF) be
rejected by parliament.
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HEREFORE your humble petitioners present this petition and pray that
Hon. Members of Parliament will find compelling reasons to defend and
uphold the constitution as regards this matter at hand.

I hereby humbly await the decision of H.E President Uhuru Muigai
Kenyatta.

Your H oners;
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t-' Fredrick ma Jowi

Mobile NO: 0731282225
Ki o John
Mobit'e NO: 0704540144
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The Clerk of the National Assembly
Parliament Buildings
P.O. Box 4L842-OOLOO

NAIROBI

Dear Sir,

P.O. Box 1,4269 _ 00100

NAIROBI

2020

6f./A

lilirrfii0i1, i, I o

ft
il3\)P

Reference is made to your publication in the local print media on Thursday 5,hMarch 2o2o calling for public memoranda regarding to the nomination of prof.Mohammed Hussein Abdille by the cabinet secretary for the wational rreasuryand Planning for appointment as Chief Executive officer of the NationarGovernment Constituencies Deveropment Fund Board pursuant to section 20of the NG-CDF Act 2015.

As a concerned taw-abiding citizen, I feel duty bound to share with theNationar Assembry important information r am privy to about prof.Mohammed Hussein Abdille that in my view makes him unsuitable forappointment as chief Executive officer of the Nationar GovernmentConstituencies Development Fund Board:

L')That whire serving at Masai Mara University as the Deputy viceChanceilor (Administration and Finance), he irregurarry appointed Mr.Mohammed Mahmoud as senior Driver Grade g through his retter dated09/09/201g and Najma Hasbia osman as Assistant procurement officerwithout authority of the university Management councir, an actionamounting to abuse of office privileges and authority.
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MAASAI MARA I]I\IVERSITY
*';ij'iiiii..{:F,i iir:ir :]ji-r, ,I .'j,r,,, i}i..' :ti:i,ri,.1;ir' {hF #{r*-.j&Iuil,ii,',

I P.O. Box 861. NAROK
.tcl:02051i1.100.Enrail chairmarauni,?,nrmarau.ac.lie

\\'cbsitc: u'urr'.m m{r'arr.ec.lie

RBF: MMU I AF 027 101 5 /2/20 I 8N ol.2 2(3 5) DATE: 5m March, 2020

Prof. Mohamed Abdile,
Deputy Vice-Chancellor (Administration, Finance arrd planning),
Maasai Mara University,
P.O Box 861-20500,
NAROK.

Dear Prof. Abdille,

RE: SUMMARY DISMISSAL FROM EMPLOYMENT ,:
Reference is made to tl'le 84tt' Special Meeting of Council where Council deliberated over your.actions of
gross misconduct namely;

l) Stoppage of Maasai l"'{ai'a Universiii, Bank account h'ansactions via a letter you autrrored which
'*'as receit'ed by Co-operative Bank of Kenya Ltd on I Srh November,2C I 9; *hil" on suspension.

2) While on suspension, forcefully removing the Ag. DVC (AF&P) from Office whiie using abusive
and/or insulting language to both Ag. DVC(AF&P) and Ag. Vice-Chaucellor on 25h
November,20l9, defoing a court order stopping you from assessing ttre University or the"
DVC(AF&P) Office while on suspension without a written request to the Universiqr, 

:3) Causing disruption of the University operations by bringing .fully armed policemen .to the
Univer.sity on 25rl' November,20 I 9,

4) Represeniing the University in an international collaboration in January, 2020 without authority
frorn the University and in contravention with the court order of 2l't November, 2019 while on
suspeusion. . , 

_

Council considered the evidence tabled and found you a serious security risk to the University and. also
guilty of gross rnisconduct. The Council resolved to Sulnmarily Terminate your employment with the
University with immediate eff'ect, in accordance with section 44 of the Employment Act,20l2[Rev.20l7].

Note that you shall be paid a one montlr's salary in lieu of. : '

You are requested to clear r.vith the University by cornpletirig and returning the attached olearance form.

Yours Faithfully,

i --.-,i 1

-<--"i\ l; i'"1' i'': t4'

DR. SAMIIEL OCHOLA
CIIAIRMAN OF COUNCIL
MAASAI MARA I]NIVERSITY
Cc: PS Education

Ag. Vice-Chancellor

t<rf Di:-i l . ;lt ! r: ai_f, i:.:.::,.i
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\4r'. N4trlrtttttllll !ll.rlrlttrtr.:tl'\rr : r

(..'rt l:ltrttg,,.irr rlr . Kurtl tt

l)crrr i\lr .'\rr rl

llli: "l'IiNl PoltAIl'\' ,11',1:'ol\ l'1ll:N'l' Aii A SENIOR I)lll'\/EIt Glutl}:'li tl

l:rrr.tlrcr. lLr vtrrtr.ultplit:;rti,r:. l.,i'ilii1:lr.t',tttuttt ,.iittt'ti 1't.l rrlv' 20 l9' lirttt lllcir;cil (''' r'rll'cr".,titt

(.rtil(t l:irt'l\ rliVirtr.t 1)tl(' lll,,',,,' . 'tirii(.; r.)l Oll\'lll\)lltli :j:jiliill'\'tll li(rtl ''rl ti(rtiU'(:'
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t-- EGERTON
P.O. Box 536-201 l5
Egerton, Kenya

OFFICE OF THE DEPUTY VICE - CHANCELLOREUAF/13252 FINANCE AND ADMINISTRATIoN
Dr. Ivloharnmed Hussein Abdille
Human Pathology Department
Egerton University

UNIVERSITY
Tel: +25+51-2217933

-r25 4-5 I --22 I 7 8 | /22 I 7 89 I /2
Cell: 0121671052
Fax: +254-51-2217805
E-ma i I : dvcafege(on@afi'icaonline.co.l<e

dvcaf@egerton.ac.ke

2512t20tsi

I

.44..
Tlrro' The Dean

Facultv of Health Sciences

Dear Dr. Abdille,

RE: PROMOTION

Following your application for tlre, post of Associate Professor Grade 14 at Egerton University and the
subsequent interview held on 24tr' February, 2015, I arn pleased to inforrn 

"you 
that you 6ave beenpromoted to tlre post of Associate Professor Grade 14 in the Department of iluman iathotogy- with

effect frorn l;4rh February,2015.

Yout'ttew salary will be Kshs.122,956/: per rnonth in the University salary scale of Associate professors.
All other Terms of Service remain the sarne.

Your day to day duties will continue to be specified, on behaif of the Vice Chancellor, by 1,our head ofdepartment. Please note, however, that the University reserves the right to re-deploy yo,, to any other
section or area where your services may be required.

May I take this opportunity to congratulate you uporr this promotion and to sincerely lrope you will continue
to work hard for the benefit of your departrnent and the University as a whole.
Yours sincerely,

n*-
Prof. R. M. Mulwa,

L ..

,..q
I

I

c.c. VC
DVC (AA)
R/ADMTN
fu,AA
DVC (R&E)

To see in file

Chief MedicalOfficer
In-Charge - pensions & Insurance

IIMM/TKS/ES

'TransJonnittg l-ives TItro1191, Quolity Educatiott'
Ege rtnn [.'niversitlt,r /SO 9001:2008 Ce.rtified
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EUNJ/ABDILLE

Dr. Mohamed Hussein Abdille
P.O. Box 68474 - 00622
NAIROBI

Dear Dr. Abdille,

RE: OFFER OF APPOINTMENT

4nU2009

I

i ,,+isr
I

L__\ 
_

I

t

I

L

Following your application for the post of Senior Lecturer at Egerlon University and the
subsequcnt interview held on 4tl' November, 2009, I am pleased to inform you that you have
been offered the post of Senior Lecturer Grade XIII in the Faculty of Healtli Sciences with
effect from the date you report for duty.

L-.

i

I

I

,h;h

This appointment is on probationary period of Six months. On confirmation, your 'ferms of
Service will be permanent an{ pensionable in accordance with the University Terms of Servicc
for Academic, Senior Library and Administrative Staff, a copy of which can be obtained from
Registrar (Administration) once you report for duty. These terms together with this letter
constitute a contract between yourself and Egerton University.

Your incremental date will be ltt January of every year if you report for duty by 30tl'.lune antl Itt
July of every year if you repoft for duty by 31't December. Under the terms of this appointment,
your retirement age will be 65 years.

The salary attaohed to this post is Kshs.63r53l/: per month in the salary scale of Kshs.63,53l -
86,400 per month. Your other allowances will be as follows: -

Housing: House allowance of Ksh.48,000/: per month shall be paid in accordance with
University Terms of Service.

Mcdical: Medical allowance of IGhs.2,800/= per month shall be paid. In-patient
treatment shall be provided in accordance with the University Terms of Service

Your day to day duties will be specified, on bel"ralf of the Vice Chancellor, by the Head of your
Departrnent. Please note, however, that the University reserves the right to re-deploy you to any
other section or area where your seruices may be required.
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UNIVERSITY OF MYSORE
rfr,n/a$ ed"re6a,ile->i)

we, the chancellor, the pro-chancettor, the vice-chancellor and
Alembers of the syndicate of the tJniversity of lrlysore

do hereby certify that
abod,o.b adraoa"aoo$d $oa6deddr, ia$$oed3ddr, drod8rld:

aarl-o aoadeu:d dddood a-a{

MO}ItrMEE HUSSEI}X &BDILI E
has been awarded the Degree of

(,dcb Orlad doed.roJ:e wg_ecaroancb{dood

MASTER OF SCIENCE

( BToTECHNOLOGY )

aSrd{uc erryo qN%
on being duly certified to have passed the prescribed examination

dd")o$d} erdorr 6ord dradsando$ocb {rd.:ardedoio{ed
Reg- No. and Year p21s-i60 JUNE zoo2
o.do. a$d) ddF
c,t1ss FIRsr clAsscJtJr :

Given under the seat of the University
ad"r")zD60ec$d alododraoOri Cederand

Date of Convocation

+t^3dJa(dddd 6oaod 31-12-2002

Mysore lqdrod)
S/.No. /d,a$doa3o S.p. Ng . ^ ^ SgZ

Vice-Chanceltor

d>es"ia 'i'

Y3,

-:.
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B.&CHET,OR OF'' SCTENCE
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i

Yice-Chancellor
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NATIO NAI. GOVERN]'IENT CONSTITU ENCIES DEVELOPM ENT FU N D BOARI

The National Government Constituencies Development Fund (NG-CDF) Board is established un(

seitionte, 15 and t6 of the l.lG-CDF Act 2015 as atnendecl in 20]6. The Fund was established v/ith 1

pri,narv oLie"tive of addressrng poverty at the grassroots level by declicating a mintmtttn c'f 2.593 of Natio

Go!,ernment share ot Revenueii aiuia"a lry tlre annuat Division of Revenue Act enactecl Lrtlrsuant to Arti

Zri of tn" Constitution. The Funcl is managecl by tlre llational Government Constituencles Developm'

Fund Board (NG-CDFB).
pursuant to sectton 20 of rhe t.lational Govelnment Constituerrcies Development Ftrnd Act. 2O'15, 

-

Board rvishes tc, recruit a transformative. self-driven. visionary and results oriented individual with abilitl

J,lir" or9r,',,="riorr change. to fiil tne posltaon of Chief Executive Offacer' Repolting ro the Eoard the Cl

Eia.riii" Officer will provide strategic leadership and direction in the runninq of day-to-dav activitie'

orcier to achreve the Boards mandate in line urith its strategic plan and Government Policy

Dutles and ResPonsibilltles;
The chief Executi,re officer ilrall be responsible to rhe Board for tlre supervision and control of day-to-

admlnistration of the organization.
(a) Dutles and ResPonsibillties
;' providing stiategic leadership to the Boarcl ancl ensuring proper day to day management of tlre

Fund.
ii. Lead tn the development and implementation of the Board's strategic plan:

iii. Overseeing proper finallcial management of tl're Ftlnd:
i;. preparatio-n of the Anrrual Buc1set and presentation of tl'le same to the Boarcl for approval:

v. Subnrisstorr of the Afrproved Budget to Government:
vi. Accounting Officer of tlre Board:
vii. Presentation of annual financial statements to the Board for approval:

viii. submission of annual Financial statements to the oFfice of the ALlditor General for Audits as pe

the Lav/:
ix. Responc.llng to all audit queries;

;. Leacling inlhe cJevelopment and implementation of procurement plan'

-i. Overse-eing Hunran Resource Managetnent in the organisation;

;i. Overseein6 that activities of the Board are carried out in accordance with the existing laws:

*iii. Coorclinatign and lmplenrentation of Board's programmes. proiects and activities:

xiv. lmplement Board policies and decisions:
xv. Developing Board's work plan for approval'
xvi. Developin6, r.legotiating and implementing Board's annual Performance Contract signed with I

Government:
xvii. Liaising with Ministries. Departments & Agencles to ensure efficiency in proiect management:

iriii, t_i"iring with development partners for collaboration in management of the Fund:

xix. Ensuring that expenditule is strictlv urithin the approved budget: Put in place control for effect

budget imPlementation and
xx. Oveisee the Development and intplementation of a robust risk management framework.

Job Requircments
r", "ppii"t.u"t 

to this position a candidate should be a Kenyan Citizen and must have: -
' 
i. 'dait,ulo.. Degt.ee in Business Administrbtion. Finance. Accounting, Engineering. Econc

community Development, Law or related field frorn a recognized University:

ii. Masters dLgree in any of the follorving fields: Business Adminastration. Finance, Accou

Engineering, Economic-s. community Development, Law or any relevant field from a recog

university:
iii. At least ien (15) years'rvork experience in relevant field
iv. Have servecl in a senior management position for a minimum period of 5 Years':

v. Have Certificate in strategic 
-Leadersf,ip Course undertaken for a minimum of four weeks ft

recogt'tized institution;
vi. Certificate in Proiect Management and:
vii. l(nowledge of public sector operations will be added advantage

viii. Demonstiate high degree of professionalism ancl competence:
ix. Be a strategic thinl(er;
x. coou interfersonal relations. high teadership qualities and integrityi
xi. Demonstraie values and principles of governance as provided in the Constitution of Kenyai an

xii. SatisfytherequirementsofChapterO-oftneConstitutionofl(enyaonleadershipandintegritv

Other requlrements: Candidates must submlt the followlng documents alongslde appllcatlon
. Clearance from Etlrics and Anti-Corruption Commission:
. Cle.rrance from Kenya Revenue Authority
. Clearance forrn Higher Education Loans Board (HELB)
- Clearance frorn a reputable Credit Reference Bureau: and
. Certaficate of Good Conciuct from Kenya Police Service

Terms and Conditions of Service
I co-feiitive salary package will be offered to.successful candidate on a three-year contrac

renewable once, subiect to p"erformance. lnterested candidates are encouraged to apply and subrr

uppfi.ution in writing both hard and soft coples and attach certified copies of certificates. testimoni

cletailed Curriculum Vitae clearly indicating position reference, daytime telephone nttmber. postal a

current salary, names and ion[act actdreis of 3 referees so as reach the undersigned on or be

January, 202O.

Nlational Government Constituencies Development Funcl Board is trrr equal opportunity emplo)

encourages all gender and persons rvith clisabilities to apply

Application forms in soft copy can be accessed and downloaded f rom the Board's

(wwvr.n9cdf.9o.ke/applications).

Hard copies to be deposited in a clesignated box at Harambee Cooperative Plaza 5"' iloor cJuring '

ho'!rs arest * ,]"ll:T::::::' 
:::: ""^,a_,6^
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IN T}M MATTER OF APPROVAT BY THE NATIONAI ASSEMBLY

o)
ufio
OF PERSON

k't'"

NOMINATED FOR A-PPOINTMENT TO THE POSTIOhI OF CHIEF D(ECUTT\TE OFFICER

OF T}IE NATIONAI GOVERNMENT CONSTITUENCIES DEVELOPMENT FI.'ND BOARD.

L-

AND

@
k1e7

IN TTIE MATTER OF NOMINATION OF PROF. MOHAMED HUSSEIN ABD[,T.E FOR

APPOiNTMENT AS THE CHIEF ru(ECUTIVE OFFICER TO TTIE NATIONAT

C,OVERNMENT CONSTTTUENCTES DEVELOPMENT FLIND BOARD.

SUBMISSION OF h/MMORANDA

L _-.

i

i
I

I

TO:

THE CLERK OF THE NATIONAI ASSEIVIBLY

OEEICE OF THE CLERK

MAIN PARLIAMENT BUILDINGS

P.0 BOX 41842-00100

NA]ROBI.

EMAIL cier,-'l".lp,iet'li;Ei,i,.:,.::.:

clr-
G

r,\glcn
!1.r -r' 'i

l: /itrr:','r-,'*lLI/
Ii- ij iir.: l',-r i

l-i:: ,'

iiAB l0rii

i-\

ilI
i
)

'.'t.:t.'..--..'l

'rl.i I
.r i.'

c"'::'i .t'ri, iL:ilill

THB NATIONAI,
R.ECtr. I

IlSSEFIBTJ
1o/ E f]'

i i il,lr,,[l ?li?[

DIRBCTOF. (0f,1},fi i'TEB SE h.VlCES

Tlmo:,VJ.'.i;..," Si 0:
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AND

IN THE MATTER OF APPROVAI BY TIIE NATIONAI ASSEMBLY OF PERSON

NOMINATED FOR APPOINTMENT TO T}IE OF CHIEF EXECUTTVE OEFICER

OF THE NATIONAI @VERNMENT DEVELOPMENT FUND BOARD.

AND

iN THE MATTER OF NOMINATION OF . MOHAMED HUSSEIN ABDTT.T.F: FOR

APPOINTMENT AS THE CHIEF OFFICER TO TFIE NAfIONAI
FUND BOARD.GO\rE RNMENT CONISTN-UENCIES

AI'FIDAVTT

I, Abigael ). Mengech, a citizen of the Republic of
and good do hereby take oath and state as follows;

ya, with a keen eye for Public Interest

1. THAT I have brought this Memoranda in tion of my obligation to defend the

of the affairs of the Constiruencyinterests of the public, moreso on the

Development Fund and ensuring that the Sovereignfy and dignity of the people of

I(enya is upheld.

2. TIIAT the nomination of PROF.

Executive Offi.cer of the NGCDF Board pertinent issues which require a sober

docket that should be administered byand candid approach. The NGCDF is a

the right pelson and such person to be as properly merited and meets the

Preclse requrrements as set out ln National Government Constiruencies

Development Fund (NGCDF) Act, 2015 so a to avoid future ridicule and shame to such

HUSSEIN ABDILLE as the Chief

Page2 of 7



an important office. There is a legitimate expectation that such a position should be

held by an individual of impeccable characrer and standing.

3. THAT my attention was drawn to an advert by the National fusembly in the daiiies

calling tbr submission of memoranda to the Select Committee on National Government

Constituencies Development Fund on nomination of Prof. Mohamed Hussein Abdille

for appointment as the Chief Executive Officer ro the National Governmenr

Constituencies Development Fund Board.

4. TIIAT a quick search in the internet and other sources led me bacl< to the advert Ref

No NGCDFB/0I/2019 advertising the vacancy of Chief Executive Officer of NG-CDF

Board clated 17'r' December,2019 whose deadiine for applicarion was 7,r'January,2OZO.

5. THAT among olher requirements for the appointment to this position, the advert

required the candidare to be a Kenyan Citizen and must have:

a. Bacheior's degree in Business Administration, Finance, Accounting,

Engineering, Economics, Community Development, Law, or any relevant field

fr-om a recognized university

b. Master's degree in any of the following fields: Business Administration, Finance,

Accounting, Engineering, Economics, Community Development, Law, or any

relevant field from a recognized universiry

c. At leasr ten (15) years'work experience in relevant field

d. Have served in a senior management position for a minimum period of 5 years

e. Have certifi.cate in strategic ieadership course undertaken for minimum of 4

weeks fi'oin recognized institution

f. Certificate in project management

6. TIIAT from his Curriculum Vitae (CV) extracted online, the Prof finished his certificate

of Secondary education in the year 1995, in the year 1999, he proceeded to puisue a

BSc in medical l\4icrobiology in the University of Mysore, India, he later in th.e year

2002, did an MSc in Biotechnology (Molecular Biology) and Genetical Engineering. In

I
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2004, he did a MSc in tropical medicine& Infectious diseases and in the year 2008 a

PhD in preventive medicine (molecular parasitology).

7. THAT his field of specialization is listed as Molecular parasitology, infectious diseases,

molecular biology and genetical engineering. (We are not sure whether it is genetical

or genetic engineering?)

8. THAT the CV indicates that he worked as a Research scientist - KEMRI from the year

2002 to 2009. From 2010 onwards he was a Senior lecfurer and chairman, human

pathology at the Egerton University while at the same time from 2013 onwards he

became an associate professor, department of Human Parasitology, Beijing. ( ennsxscl

is a copy of the said CY)

9. THAT from the foregoing we can deduce the following;

i. From the year 2002to 2009 where.he stated to have been a research scientist

for I(EMRI, we can note that during those stated years he was also pursuing his

undergraduate, master's degree and later PHD in Universiry of Mysore, India

and China Agricultural University respectively.It is therefore doubtful whether

he was working in KEMRI during those years. Otherwise how could he be

studying in India and China while simultaneously working at KEMRI?

Available information elsewhere shows that he was actually in India and China

undertaking his srudies during the years in question.

ii. He joined Egertor Universiry in 20i0 as a lecrurer in human pathology.

iii. It is also evident that the pathology department of Egerton University was

established in September, 2012 where he became Chairman. The pathology

department had only 4 faculty members and 2 technologists that undertake the

clay to day running of the pathological and-microbiological needs. It is

notew-oithy thar the department did not offer any degree siudies. In essence ii

was a shell department. In an article dated 31" May, 2013 by Boniface Ongeri

of Standard Media , the Prof emphasizes that as the head researcher of
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Parasitology at Egerton Universiry, he seela preventive measures against

parasitic diseases in particulars tlyponosomias, leishmaniasis that cause kalazar

and malaria. This cannot qualify as a senior management position and neither is

it in a relevant field as required in tire NGCDF Act. (Atne-xed is a copy of the

amde).

iv. Prof. Abdille's work experience therefore dates from 2010 ro date which was

below 10 years by the time of closure of the advert on 7,h lar-2OZ0

v. According to a Daily Nation arricle dared 28,h |anuary,2019 by ouma W-anzala,

the then CS for education Ms. Amina Mohamed made several appointments in

the universities inciuding that of Prof. Mohanmed Abdiiie as the Deputy Vice

Ch.ancellor( Administration, Finance and Pianning) at Maasai Mara University.

This could be the only time that the good Prof. served in a senior managemenr

position. Upto the time of closing the advert the professor wili have served for

only one year in a senior management position . (Aanexedis a copyofthe articte)

For emphasis the NGCDF Act requires that in ...(20)(2)(c) aopersoashall be

appaintedasa ChieiF,xecative afficerunless such apewon.-..hasservedinasenior

mailagemeat position for a minimum period of five years ...

vi. His field of specialization as obtained from Egerton Universiry website is listed

as Molecular parasitology, infectious diseases, molecular biology and genetical

engineering which does not conform with the requirements of the NGCDF Act

for appointment as chief executive officer (CEO) which requirements are having

a degree in finance, accounting, engineering, ecorromics, cofilnlunity

development,law or a related field from a recognized university.

vii. From the available information I got and the research conducted I could not

find that the professor: had the other following tequirernenrs;

a. Certificate in Strategic Leadership Course

b. Certificate in Project Management

I

I

i

I
I

I
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10. TIIAT the provisions of the N'ational Government Constituencies Development Fund

Act, 2015 with regards to appointment of a CEO provides as follows;

Section 20. (1) There shall be a chief executive ofEcer of the Board who shall be

resuited by th" Board through a competitive process and recommendations

made to tlre Cabinet Secretary for appoinment, with the approval of the National

Assemb1y.

(2) No person shall be appointed under this section unless such person-

(a) has a degree in finance, accounting, engineering, economics,

community developmert, law or a related field from a recoep-ized

university;

(b) has at least ten years' working experierrce in the relevant field: and

(c) has served in a senior nrnrragement position for a minimum period of

five years.

11. THAT this is the bare minimum that is required for a person to be appointed as the

CEO of the NGCDF board. From the foregoing, it is evident that the nominee:

1. Does not have a bachelors degree in Business Administration, Finance,

Accounting, Engineering, Economics, Communicy Development, Law, or

any relevant field from a recognized university

2. Does not have a rnasters degree in any of the foliowing fields: Business

Admiaistration, Finance, Accounting, Engineering, Economics, Community

Development, Law, or any relevant field from a recognized university

3. Do not have least ten (15) years'work experience in relevant field and

4. Has not served iir a senior management position for a minimum period of 5

years
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i2. THAT in conclusion, as demonstrated above the good professor does not meet the

minimum requirements for appointmenr as CEO of NGCDF board.

13. THAT in the circumstances, it is therefore hard to fathom and decipher from the

foregoing how PROF. MOHAMED HUSSEIN ABDfi.I.E managed to be shortiisted let

i4. THAT it is my humble submission that this candidate is not suitable for appointment

as the Chief Executive Officer of the National Governmenr Constiruencies

Development Furd (NGCDF) Board.

i5. THAT what is stated herein is true to my knowledge, belief and information save that

said to be on information, the source of whereof have been disclosed.

SWORN at NAIITOBI by the said
ABIGAEL GECII
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D n lVloharaemed Adbille
Written by Gogo-narn on 27 October 2014

Nonnal 0 false false false EN-US X-NONE X-NONE

EDUCATIOT{

FIELD OF SPECIALIZATION

China Agricultural University,
Beijing,China
China cultural Universi

University of Mysore, lndia

Universi of re,lndia

Wa rHi School Ken

Prof. Mohamed Hussein Abdille, PhD

Chairman,department of human pathology

P. O. Box 536, 20L15 Egerton, KenYa

Egerton University

Tel: +254-7229L6L46

Email:h l(

2008 PhD in preventive medicine(molecular parasitology)

2004 IVISc in tropical medicine & infectious diseases

2002 MSc in Biotechnology(N/lolecular Biology and

Genetical engineering)
1999 BSc in medical Microbiology
1995 I(CSE

lVlolecular parasitol infectious diseases,molecular biol and netical en neenng

MEMBERSHIP OF PROFESSIONAL ORGANIZATIONS
fiPGANITATIr|NI c,TATt tq

1 lnternational society for parasitologists TVIEMBER

WORI( EXPERIENCE

2002-7009 Research scientist-KEM Rl

2010 - Present Senior Lecturer and chairman, human patho I ogy,Ege rton Un iversity

2013-present a rtment of H u man parasitology,BeijingAssociate professor, Dep
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ClremivledChem. 2010 Aug;4(8):1333-40. doi: 10.1002/cmdc.200900097.tmproved tricyclic inhibitors of
trypanothione reductase by screening and chemical synthesis.

Richarclson JLr, irlett lR, Jones DC, Abdille tvlH, Gilbert lH, Fairlamir Ai-l.

Journal of Parasitology 94(4):978-980. Z0l0
doi:[riii://ci;r.cioi.oi'di0.1c45lGE-12i12.] Transfected EinteriatenellaCouldCompletelts
Endogenous Development In vit'o.T. Y:'Shie, X. y. Liuo, L L.I{aop, J. D. Lie!, AMel Nabi
Ghcs M. H. Abdiller and X.

3 Abdill €, M. H. and Singh, R. P. and Jayaprakasha, G. l(. and Jena, B. s. (2009) Antio:ridctt!
ihe Dillen FOOD CHEMISTRY,90 4 891-896.

4 Abdill e MH,Suo Xun, 2Ol3.lmmunoprotection of mice against severe trypanosome evansi
infections.iou rnal of vaccine.20189-96
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Amina appoints
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for public varsit ES
IVIONDAY JANUARY 28 2019

t;

Prof Fatuma Nyaguthii Chege who becomes the ty vtce-

chancellor in charge of administration at Kenyatta ntversl ty

following appointment by Education CS Amina
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ln Summary
. Prof Mohamed Hussein Abdille is the deputy

vice-chancellor (admin istration, fin an ce ancl

planning) at fi/aasai lVlara University.

" Also appointed is Prof Peter lVuruinge as the
principal of Tharaka University College for a
period of five years.

Education Cabinet Secretary Amina Mohamed has

mad.e new appointments of top rnanagers in a num-ber

of public universities.

Ms Moharned has appointed prof Fatuma Nyaguthii

Chege as the deputy vice-chancellor in charge of

administration at l(enyatta University.

Prof Chege will serve for a period of five years.

until her appointment, she was holding the position in

an acting capacity.

-he CS ]ras also appointeC Prof Moharned Hussein

Abdille as the deputy vice-chancellor (administration,

finance and planning) at Maasai Mara University.

Drof Abdille will serve for a period of five years. until his

appointment, he was the chairrian of the Department of

Human Pathology at Egerton University.
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Kinct priest gave me wings to fly
:1.:'0I|iF4CE_Q1]GIJRI3lst May 2013 00:00:00 GMT +0300

By EOI{IFACE ONGERI
Orphaned at an early age, DR \4OI-IAMMED ABDILLE,36, was forced to learn survival tactics
as a child. I{e has risen above many odds, and is now a molecular parastoligist and one of the
few lecturers from North Eastern at Egerton University. He spoke to BONIF'ACII ONGERI
What does your rvork as a molecular parasitotogist entail?
As the head researcher of rnolecular parasitology at Egerton University, I seek prerrentive
lneasures against parasitic diseases in particular tryponosorniasis and leishrnaniasis that cause
kalazar and malaria. The infonnation gained in the study is useful in finding essential drugs or
vaccines. The two parasites and their diseases are in the category of neglected discases, which
affects rnillions of people in the sub Saharan Africa. Parasitology is the study o1'parasites, their
hosts, and the relationship between them.
Soon you will be appointed an associate professor, you have risen the ranks at a yoLtrlg age. Tell
us 1110re.

Through sheer hard work and focus,I have fulfilled all requirernents for the post, which is
accumulating at least three years as a senior lecturer, widely published in peer revierv
international journals and supervising post graduate, masters and PhD students. I have also
produced conlbrence papers.
Besides lecturing, what other role do you have?

1ll',' lc Ci.irer Stsries GiaI: Y I

I arn the chairtnan of the departrnent of human pathology at the university where I oversee
human resource management and non-administrative issues necessary for the university council
and senate where I arn also a member.
I was also a research scientist at the Central i,-ood Technological Research Institr-rte in India, and
a lead supervisor tbr masters and bachelors students in school of Medicine at the China
Agricultural University. I arn also an honorary lecturer at China Agricultural [Iniversity.
Tel[ us about your experience growing up"
I had a difficult childhood because I was orphaned at an early age. Iviy father, who wers the sole
breadwinner, died when i rvas only six years old, and my rnother passed on shortly after. Frorn



then on, life became unbearable for my siblings and I. My elder sister Kuresha and elder brother
Hussein took the responsibility of looking after us by working in people's farms and shops.

That must have been difficult, how did you manage your schooling?
It was a life of struggle. I owe my success to one Father Joseph. In 1984, when I was a young
boy of primary school age, there was a deadly farnine that hit Mandera and we had no food for
days in our house. One day,I walked fbr so long in search of food and I found myself at

Mandera Boys Town Prirnary School for orphans and handicapped. I was hungry, in tatters and

desperate. Father Joseph, who was in charge of the school met me at the gate in rny deplorable
state and was moved by my plight. He took me in and I was enrolled at the school. From then on,

he because my guardian and ensured I completed my studies up to university.

Tell us about your educational background.
I went to India in 1996 after landing an Indian Goverrunent scholarship for rny exemplary work.
There, I did a Bachelor of Science degree in Clinical and Medical Tropical disease and an MSc
in Biotechnology at the Mysore University.
I also have an MSc in Tropical Medicine frorn University of Edinburg, Scotland and a PhD in
preventive medicine, molecular parasitic diseases, frorn China Agricultural Llniversity.
I also have a post-graduate studies in public health rnanagement frorn the India Institute of
Sciences and a post-doctorate studies in research of tropical diseases, University of Basel,
Switzerland.
While studying for rny PhD, i was appointed lecturer and a researcher at Beijing Medical School

and China Agricultural University.
In January, I was appointed associate professor by the Chinese Acaderny of Sciences.

Why ditl you avoid Kenyan universities?
I did because the I(enyan govenunent was forcing anyone frorn North Eastern who attained the

university entrance marks to only take a Bachelor of Education course, yet I was interested in the

sciences.
How come there are not many university lecturers from your native North Eastern?

Education in North Eastern has, for long, been placed bottom in the list of priorities, and that
often plays against us because not many expect a Somali to be a lecturer. As one of the youngest

faculty member and the youngest foreign faculty, students and staff often rnistake rne for one of
thern.
What are you doing to promote eclucation in the region?
I strive to inspire hundreds in Wajir, Mandera and Garissa counties where I am a mentor in many

of the schools. My rnission is to change the attitude of the locals towards education. My rnantra

is hard work and commitment will pay no matter hoiv long it takes. North Eastern has so much
potential, yet to be tapped.
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ADOPTION LIST FOR THE REPORT ON THE VETTING OF NOMINEE FOR THE
POSITION OF CHIEF EXECUTIVE OFFICER OF THE NATIONAL GOVERNMENT
CONSTITUENCIES DEVELOPMENT FUND BOARD

We, the undersigned Hon. Members of the Select committee on National Government
Constituency Development Fund, today l6tl'March 2020, do hereby affix our signatures to this
report on the vetting of Prof. Mohamed Hussein Abdille nominee for appointment to the position
of Chief Executive Officer-National Government Constituency Development Fund Board to
affirm our approval and confirm its accuracy, validity and authenticity:-

VENUE

S/NO NAME SIGNATURE
I Hon. Richard Maore Maoka,CBS,MP- CHAIRMAN

2. Hon. Omar Mohamed Maalim MP-VICE CHAIRMAN

3. Hon. Mishi Mboko,MP m
4. Hon. Mwalyo Joshua,MP &pr\
5. Hon. Fred Kapondi Chesebe,MP

6 Hon. Sophia Abdi Noor,MP

7 Hon. Emmanuel Wangwe, MP fi/r-
8 Hon. Mary WamauaWaithira, MP

9 Hon. Titus Khamala, MP

10. Hon. Richard Tongi, MP
I

11, Hon. Moses Lessonet, MP

12. Hon. Alfa Ondieki, MP

13. Hon. Benjamin Gathiru Mwangi, MP

14. Hon. Ferdinard Wanyonyi,MP

15. Hon. .Ianet Jepkemboi Sitienei,MP

16. Hon. Kasim SawaTandaza, MP

17. Hon. Sharif Athman AIi, MP

18. Hon. Fred Ouda, MP

19. Hon. Johanna Ngeno, MP
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Affidavit by Ms.
Abigael Mengich
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1t b lroIN T}M MATTER OF APPROVAI BY THE NATIONAI OF PERSON

NOMINATED FOR APPOINTMENT TO THE POSMON OF CHIEF H(ECUTIyE OFTICER

OF TI{E NATIONAL GOVERNMENT CONSTMUENCIES DEVELOPMENT FI,JND BOARD.

AND

IN TTTE I\{ATTER OF NOMINATION OF PROF. MOHAMED HUSSEIN ABDIIJ.E FOR
APPOINTMENT AS THE CHIEF EXECUTTYE OFFICER TO TIIE NATIONAL
GOVERNMENT CONSTITI,JENCIES DEVELOPMENT FTJND BOARD.
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RXPI.'BLIC OF KHVYA

N.I THE MATIER OF OATHS AND STATUTORY DECI,ARATIONS ACT CAP T5 LAWS OF

KET{YA

AND

IN THE MATTER OF APPROVAI BY THE NATIONAL ASSEMBLY OF PERSON

NOMINATED FOR APPOINTMENT TO TI{E POSITION OF CHIEF E)(ECUTIVE OIIFICER

OF THE NATTONAL rcVERNMEIVT CONSTITUENCIES DEVELOPMENT FI.'ND BOARD.

AND

IN THE MATTER OF NOMINATION OF PROF. MOHAMED HUSSEIN ABDITLE FOR
APPOINTMENT AS THE CHIEF D(ECUTIyE OFFICER TO THE NATIONAL
GOVERNMENT CONSTITI,'ENCIES DEYELOPMENT FUND BOARD.

AFTIDAVTT

I, Abigael |. Mengech, a citizen of the Republic of Kenya, with a keen eye for public Interesr
and good do hereby take oath and state as follows;

1. TI{AT I have brought this Memoranda in recognition of my obligation to defend the

interests of the public, moreso on the running of the affairs of the Constituency

Development Fund and ensuring that the Sovereignty and dignity of the people of

Kenya is upheld.

2. THAT the nominarion of PROF. MOHAMED HUSSEIN ABDITJ.E as the Chief

Executive Officer of the NGCDF Board raises perrinent issues which require a sober

and candid approach. The NGCDF is a crucial docket that should be administered by

the right Person and such person to be deemed as properly merited and meets the

precise requirements as set out in the National Government Constituencies

Development Fund (NGCDF) Act, 2015 so as to avoid furure ridicule ancl shame to such
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an important office. There is a legitimate expectation that such a position should be

held by an individual of impeccable character and standing.

3. THAT my attention was drawn to an advert by the National Assembly in the dailies

calling for submission of memoranda to the Select Committee on National Government

Constituencies Development Fund on nomination of Prof. Mohamed Hussein Abdille

for appointment as the Chief Executive Officer to the National Government

Constituencies Development Fund Board.

4. THAT a quick search in the internet and other sources led me back to the advert Ref

No NGCDFBl}ll2}l.9 advertising the vacancy of Chief Executive Officer of NG-CDF

Board dated 17'r'December,2019 whose deadline for application was 7'r'fanuary,2020.

5. TIIAT among other requirements for the appointment to this position, the advert

required the candidate to be a Kenyan Citizen and must have:

a. Bachelor's degree in Business Administration, Finance, Accounting,

Engineering, Economics, Community Development, Law, or any relevant field

from a recognized university

b. Master's degree in any of the foilowing fieids: Business Administration, Finance,

Accounting, Engineering, Economics, Community Development, Law, or any

relevant field from a recognized university

c. At least ten (15) years'work experience in relevant field

d. Have served in a senior management position for a minimum period of 5 years

e. Have certificate in strategic leadership course undertaken for minimum of 4

weeks from recognized institution

f. Certificate in project management

6. THAT from his Curriculum Vitae (CV) extracted online, the Prof finished his certificate

of Secondary education in the year 1995, in the year 1999, he proceeded to pursue a

BSc in medical Microbiology in the University of Mysore, India, he later in the year

2002, did an MSc in Biotechnology (Molecular Biology) and Genetical Engineering. In

Page 3 of 7



2004, he did a MSc in tropical medicine& Infectious diseases and in the year 2008 a

PhD in preventive medicine (molecular: parasitology).

7. THAT his field of specialization is listed as Molecular parasitology, infectious diseases,

molecular biology and genetical engineering. (We are not sure whether it is genetical

or genetic engineering?)

8. THAT the CV indicates that he worked as a Research scientist - KEMRI from the year

2002 to 2009. From 2010 onwards he was a Senior lecturer and chairman, human

pathology at the Egerton University while at the same time from 2013 onwards he

became an associate professor, department of Human Parasitology, Beijing. ( aanexd

is a copy of tlrc said AO

9. THAT from the foregoing we can deduce the following;

i. From the year 2002 to 2009 where he stated to have been a research scientist

for KEMRI, we can note that during those stated years he was also pursuing his

undergraduate, master's degree and later PHD in University of Mysore, India

and China Agricultural University respectively. It is therefore doubtful whether

he was working in KEMRI during those years. Otherwise how could he be

studying in India and China while simultaneously working at KEMRI?

Available information elsewhere shows that he was actually in India and China

undertaking his studies during the years in question.

ii. He joined Egerton University in 2010 as a lecturer in human pathology.

iii. It is also evident that the pathology department of Egerron Universiry was

established in September, 2012 where he became Chairman. The pathology

department had only 4 faculty members and 2 technologists that underrake the

day to day running of the pathological and microbiological needs. It is

noteworthy that the department did not offer any degree studies. In essence it

was a shell department. In an article dated 31" May, 2013 by Boniface Ongeri

of Standard Media , the Prof emphasizes that as the head researcher of
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parasitology at Egerton University, he see}s preventive measures against

parasitic diseases in particulars tr)4)onosomias, leishmaniasis that cause kalazar

and malaria- This cannot qualify as a senior management position and neither is

it in a relevant field as required in the NGCDF Act. (Annexd is a copy of the

article).

iv. Prof. Abdille's work experience therefore dates from 2010 to date which was

below 10 years by the time of closure of the advert on 7,h lan2o2o
v. According to a Daily Nation article dated 28,h |anuary ,2079 by Ouma Wanzala,

the then CS for education Ms. Amina Mohamed made several appoinrments in

the universities including that of Prof. Mohammed Abdille as rhe Deputy Vice

Chancellor( Administration, Finance and Planning) at Maasai Mara University.

This could be the only time that the good Prof. served in a senior management

position. Upto the time of closing the advert the professor will have served for

only one year in a senior management position . (Annexed is a copy ofthe articte)

For emphasis the NGCDF Act requires rhat in ...(20)e)ft) ao penon shall be

appointedas a ChiefExrcutive officerunless suchapenoa....hasservedina senior

marngement position for a minimum period of frve yean ...

vi' His fieid of specialization as obtained from Egerton University website is listed

as Molecular parasitology, infectious diseases, molecular biology aud genetical

engineering which does not conform with the requirements of the NGCDF Act

for appointment as chief executive officer (CEO) which requirements are having

a degree in finance, accounting, engineering, economics, community

development, law or a related field from a recognized university.

vii. From the available information I got and the research conducted I could not

find that the professor had the other folowing requirements;

a. Certificate in Strategic Leadership Course

b. Certificate in Project Management
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10. THAT the provisions of the National Government Constituencies Development Fund

Act,2015 with regards to appoinrment of a cEo provides as follows;

Section 20. (1) There shall be a chief executive offi.cer of the Board who shall be

recruited by the Board through a competitive process and recommendations

made to the Cabinet Secretary for appoinment, \ilith tlre approval of the National

Assembly.

(2) No person shall be appointed under this section unless nrch person-

(a) has a degree in fiaance, accounting, englneering, economics,

community development, law or a related field from a recognized

university;

(b) has at least ten years' working expoience in the relevant field: and

(c) has served in a senior management position fsr'6 minimum period of
five years.

11. THAT this is the bare minimum that is required for a person to be appointed as the

CEO of the NGCDF board. From the foregoing, it is evident that the nominee:

1. Does not have a bachelors degree in Business Administration, Finance,

Accounting, Engineering, Economics, Community Development, Law, or

any relevant field from a recognized university

2. Does not have a masters degree in any of the following fields: Business

Administration, Finance, Accounting, Engineering, Economics, Community

Development, Law, or any relevant field from a recognized university

3. Do not have least ten (15) years'work experience in relevant field and

4. Has not served in a senior management position for a minimum period of 5

years

Page 6 of 7



12. THAT in conclusion, as demonstrated above the good professor does not meet the

minimum requirements for appointment as CEo of NGCDF board.

13. THAT in the circumstances, it is therefore hard to fathom and decipher from the

foregoing how PROF. MOHAMED HUSSEIN ABDII.T.E managed to be shortlisted let

alone being interviewed for this position.

14. THAT it is my humble submission that this candidate is not suitable for appointment

as the Chief Executive Officer of the National Government Constituencies

Developmenr Fund (NGCDF) Board.

15. THAT what is stated herein is true to my knowledge, belief and information save that

said to be on information, the source of whereof have been disclosed.

SWORN at NAIROBI by the said
ABIGAEL ECH
This I y of Mo; Cln 2ozo

ROTICH
BEFoRtt(,td'^?,5; ATE &

a

GOMMIS
P. O. Bo

SIONER
x?016s-oo4

FOR OATHA

NAIRO BI

l.rotlGh@hmrna
COMMISSIONER

DEPONENT
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Dr. Mohammed Adbille
Written by Gogo-nam on 27 October 2014
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EDUCAT!ON

F!ELD OF SPECIALIZATION

China Agricultural University,
B ln China

China ultural Unive
University of Mysore, lndia

Univers of lndia
Wa irH h School
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Prof. Mohamed Hussein Abdille, phD

Chairman,department of human pathology

P. O. Box 536, 20115 Egerton, Kenya

Egerton University

Tel: +254-7229LGL46

Email: husni22 ukh

2008 PhD in preventive medicine(molecular parasitology)

2004 MSc in tropical medicine & infectious diseases
2002 MSc in Biotechnology(Molecular Biology and

Genetical engineering)
1999 BSc in medical Microbiolo
1995 KCSE

Molecular parasitol infectious diseases,molecula r bi and etical e neenn

MEMBERSHIP OF PROFESSIONAL ORGANIZATIONS
ORGANIZATION STATUS

1 International society for parasitologists MEMBER

WORK EXPER!ENCE

Research scientist-KEM Rl

Senior Lecturer and chairman, human thology, n Universi

20a2-2009
201.0 - Present
2013-present Associate rofessor, Department of Human parasitol ,Bei n
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more top managers'for public varsitibs
1 t\4oNDAY JANUARY 28 2019

Prof Fatuma Nyaguthii chege who becomes the deputy vice-
chancellor in charge of administration at IGnyatta university
following appointment by Education CS Amina Mohamed.
PHO:IO I FrLE I NATTON MEDrA GROUP
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ln Summary
. Prof Mohamed Hussein Abdille is the deputy

vice-chancellor (administration, finance and
planning) at lVaasai Mara University.

. Also appointed is Prof Peter Muruinge as the
principal of Tharaka University College for a
period of five years.

Education Cabinet Secretary Amina Mohamed has

made new appointments of top managers in a number

of public universities.

Ms Mohamed has appointed Prof Fatuma Nyaguthii

Chege as the deputy vice-chancellor in charge of

administration at Kenyatta University.

I Prclf Chege will serve for a period of five years.

until her appointment, she was holding the position in

an acting capacity.

The CS has also appointed Prof Mohamed Hussein

Abdille as the deputy vice-chancellor (administration,

finance and planning) at Maasai Mara University.

' Drof Abdille will serve for a period of five years. until his

. appointment, he was the chairman of the Department of

Hurnan Pathology at Egerton University.
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X Department of Pathology f P.. Rwww.egerton ac ke

DEPARTMENT OF PATHOI.OGY

Prof. Moharncd Hursrin Abdillc, PhO

Chrlrmrn, Ocprrtmcnt of Human pathology,

Focutty ol Heahh Scienc6, Egrcrton Unlvorully

Fathology de.pilrIrrront,vss estahtrshcd
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Kind priest gave me wings to fly
a -BONIFACE ONGERI3Ist May 2013 00.00:00 GMT +0300

By BONIFACE ONGERI
Orphaned at an early age, DR MOHAMMED ABDILLE,36,was forced to learn survival tactics
as a child. He has risen above many odds, and is now a molecular parastoligist and one of the
few lecturers from North Eastern at Egerton University. He spoke to BOMFACE ONGERI
What does your work as a molecular parasitologist entail?
As the head researcher of molecular parasitology at Egerton University, I seek preventive
measures against parasitic diseases in particular tryponosorniasis and leishmaniisis that cause
kalazar and malaria. The information gained in the study is useful in finding essential drugs or
vaccines. The two parasites and their diseases are in the category of neglectid diseaser, *-hi"h
affects millions of people in the sub Saharan Africa. Parasitology is thJstudy of parasiies, their
hosts, and the relationship between thern.
Soon you will be appointed an associate professor, you have risen the ranks at a young age. Tell
us more.
Through sheer hard work and focus, I have fulfilled all requirements for the post, which is
accumulating at least three years as a senior lecturer, widely published in peer review
international journals and supervising post graduate, masters and PhD students. I have also
produced conference papers.
Besides lecturing, what other role do you have?

For More of This and Other Gratr Your Co of the Standard NervsDaDer.

I arn the chainnan of the department of human pathology at the university where I oversee
human resource management and non-administrative issues necessary foi the university council
and senate where I am also a member.
I was also a research scientist at the Central Food Technological Research Institute in India, and
a lead supervisor fbr rnasters and bachelors students in school of Medicine at the China
Agricultural University. I am also an honorary lecturer at China Agricultural University.
Tell us about your experience growing up.
I had a difficult childhood because I was orphaned at an early age. My father, who was the sole
breadwinner, died when I was only six years old, and rny rnother passed on shortly after. From



then on, life became unbearable fbr my siblings and I. My elder sister Kuresha and elder brother
Hussein took the responsibility of loo[ing aftJr us by woiking in people's farms and shops.
That must have been difficult, how did you manage your schooling?
It was a life of struggle. I owe my success to one Fathei Joseph. In 1984, when I was a young
boy of prirnary school age, there was a deadly famine that hii Mandera and we had no food fbr
days in our house. One day, I walked for so long in search oltood and I found myself at
Mandera Boys Town Prirnary School for orphans and handicapped. I was hungry, in tatters and
desperate. Father Joseph, who was in charge of the school m.i,r. at the gate in iny deplorable
state and was moved by rny plight. He took me in and I was enrolled at tlie school. From then on,
he because my guardian and ensured I cornpleted rny studies up to university.
Tell us about your educational background.
I went to India in 1996 after landing an Indian Government scholarship for rny exemplary work.
There, I did a Bachelor of Science degree in Clinical and Medical Tropical disease and an MSc
in Biotechnology at the Mysore University.
I also have an MSc in Tropical Medicine from University of Edinburg, Scotland and a phD in
preventive medicine, molecular parasitic diseases, frorn bhina AgricJtural l-lniversity.
I also have a post-graduate studies in public health management fiom the India Institute of
Sciences and a post-doctorate studies in research of tropiial diseases, University of Basel,
Switzerland.
While studying for rny PhD, I was appointed lecturer and a researcher at Berjing Medical School
and China Agricultural University.
In January, I was appointed associate professor by the Chinese Acaderny of Sciences.

Why did you avoid Kenyan universities?
I did because the Kenyan government was forcing anyone frorn North Eastern who attained the
university entrance marks to only take a Bacheloi of Education course, yet I was interested in the
sciences.
How come there are not many university lecturers from your native North Eastern?
Education in North Eastem has, for long, been placed bottorn in the list of priorities, and that
often plays against us because not many e*pecia Sornali to be a lecturer. A, on" of the youngest
faculty member and the youngest foreign ficulty, students and stafT often rnistake me for one of
thern.
What are you doing to promote etlucation in the region?
I strive to inspire hundreds in Wajir, Mandera and Garissa counties where I am a mentor in many
of the schools. My mission is to change the attitude of the locals towards education. My mantra
is hard work and commitment will pay no matter how long it takes. North Eastern has so much
potential, yet to be tapped.
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iii. lluva servetl irt rt strrior tnflttilge tilutt pttsiliott.fitr tt ninitnum period tqf'5 .yeurs

ll!{t_ in.;lrarp contrast Prof'cssor Mohaurrnccl Ilr.rsscirr Abclillc is Iisted to have:

i. /J..f.C.. (Madicul Microhitilogv); M.S.C., (Iliotachnolog.y); MSC (T'ropicul medicine und
in.fbt:tinus tlis<:u:;es) ; orrd PIID (prevetilive ruedicine).

ll/orked (ts o rescurch scianti:vl,lccturer,/itcuh-y deon,ussociule pro.fess'or,sc advisor und thc
D e p ut.1, Vi c a-c I t tt n c e I I o r.

(r. Ul l_ it's cvidcnt TUA'[_ Prolbssor Mohanrnrcd Ilusscin Abdille is unqualilied l'ol the job as his

acaclenric clualifications ancl cxpericncc are incorrsisterrt with the job dernand, education and experiencc

7. ll[{l_ i{'l)rol'cssor Moharnnrccl I'lr-rsscin Abdille is appointecl lirr tlris llosition it will grcatly al'f'ect the

clclivcr.l,ol sclviccs ancl ncilativcly al'l'cc:t pcoplc ancl institutiorrs'I'IIA'l' willglcatly dcpcnclon thc ClrO'S
cxpcrtisc, which urtlilltunatcly ltc clocsrt't posscss

tt. 't'IlA't'i1'[)rolbssor']VioharirrledFlusseinAbdillcisappoirrtedto thispositionitwill beprejLrdicialtoother
applicants wlro rrrcct 1l1s.f ob criteria.

9. 'l'IlAl' Itrrthcr tltc appointtrtetrt ol'l)rof'essor Moharnrnod Ilussein Abdillc will not be based cln rncrit but

orr Iuvourilisrr which ir; contrary to thc valucs sct out irr article l0 of the constitution.

10. TIIz{I' tltc appoitttrrtcrtt ol'Prof'essor N{t'rltartrnrccl Ilusscin Abdille rvill be inct'lrrsistcnt witlr the guidirrg
pliucilrlcs ot' lc-adcrsltip anil integrity r"rndcr chapte r six o1'the constitution article 13(2a) which include.
sclec:tiorr ori the lrasis o1'Personal integlity, colr]petence alrd suitability

I L l_llAl l)r'olcssot' N4olrartrtrtccl IlLrsseirt Atrdillc casLrnrcss t() scrvc thc public slrorrlcl bc clivcrtcrl to otlicr'
Arciis 

"r,l'rr.:rc 
Itc clrn ll'icr lr:s dccp l<norvlcclgc. l)r'cscrrtlv. thcrc is shrirtaecr ol'pcrsorrncl cspt:ciall-r, irr tlrc

iiclcl oi ht:a!th. ttti.:r',rbiolr:s_y'antl gcrrcrally scicrrcos as is cviclcrrl by orrr inability to tacklc tlrc loctrst
rr.lLrnA('{.',hat i:s ctrlrcntly clcvastating tlrc I rast .A liican rcgiorr.

12. l'l lrr-l if lte rvctt'c to bc appoiltted, the sarnc wor.rlcl irnpact ncgatively tlre government's nine porrint agcrrda
arrd rnake (iclvcrnrnerrt's visiou 2030 a pipc-clrearn.

13, :l-l[1!l'- thc palliantcnt Irr ;,tppoitrting a Cil.,O lor National (lovcrnrnerrt C'onstituerrcy's I)evckrlrnrcnt l'tnrcl
lJil;trcl shtttritl ctrstu'c llrat tirc catrinct sccl'clat')/ r'esporrsible lbll<lrvs tlrc law arrcl thtrs sarue llrc public lirlrtr
rttisrnattitgettrcttt ttl'il's rcsorrrccs . lt shoulcl lhclclrlrc rc.iect tlrc'norlirration ol'I)ro('cssor I\4crlrarntncrl
Iirrssr:in l\bclilk: by tlrc oalrirrel sccrctarv (rrational trcastrr'12 arrcl planrrirrg).

14. 'l'llA I if he wcro to lrc appoiutccl, it rvould bc cviclcnt that other criteria wele used. e.g., favor-tritisrn or
ncpotisltr as op;toscd lo nrcril and this is contraly to the plovisions ol'the constitntiorr which wc slroukl all
Lrpholcl.

g.tcrtttttls (trs pcr ultut'!tntettt.r'of -\'lur Ncn,sltttltar./i:r 10.0-1 .10 tttrd Slttttrdttrl rtan,spultcr o/ 11.0..i.)i'1

16. l'LlA'l il'thcl'}rolcsscri-^tobcappoir)tod,thcbocll, lryi11 bcginorrawroltglootingaslaras

tnanaSolneitt ol'rcs()urcc'i arc concc:rncd (itnd human l'esources is the most irnportant) by giving

ol-rc: \\/orl( that hc is ill s.ritccl to clo.'l'his will spcll cloorn lbr thc itody.
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"l'[Il']R'llHOI{||, yuur Irunrblc Pctitioncrs PIIAY'I'IIA'I' Parliament and thc Govcrnmcnt of
the ltcpublic of Kenya linds:

1. 'I'rIA'l'this Petition is urgent and bc dealt with immcdiatcry.
2. 'I'IIA'l'Prof'essor Moharnmcd Ilussein Abdille's qualilications are inconsistent with the.iob

roquirernents em aclvcrt i s;cd.

3. 't'IlA1' lhc put'pot'ttrd appointttrcnt of Pro{css<lr Mohanrrnc:cl IJr-rsscrin Abdille as CIrO ol'
Nalional (ioverLitrlctlt C(,llstituct'tcy's Dcvclopnrcnt liuncl l]oar:cl is contrary to thc pripciples arrd
valucs enshrinecl in artioles 6,10 and 73 ol the constitntion

4. :!'IIA'I'- consequcntly Prolbssor Mohammed Flussein Abdille is unqualified lbr the position of
clio o1' National (lover nrnent constitr-rency's Developrnent Irund Board

5' 1'IlA'l' shortlistir-rg of llrol'essor Mohatnmcd l-lusscin Abclille as CIIO of National Government
(lonstiluency's I)cvelopment Irund Iloard bc nullificcl

6. 'I'IL'|'I' thore bc a rcvic:w ol'the applicatior-rs o l'otlrcr applicar-rts who meet the iob criteria
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REPUBLIC OF KENYA

. IN THE MATTER OF PETITION CHALLENGING PROPOSAL TO HAVE PROF.
MOHAMMED ABDILLE AS THE CEO OF NATIONAL GOVERNMENT CONSTTTUENCY

DEVELOPMENT FUNDS

LCAP ls LAWS OF KENYA)

AI.<.I'I DAVI.I. IN SI iPPORT O}''I'IIE I'II'II'TION
I,MofIdentityCardNumber558315BofP.o'BoxNo.30023-00100aresidentof
Nairobi County in the Republic of Kenya do hereby make oath and state as follows:

1. I'I{AT I am an aduli male Kenyan of sound mind and I am competent to swear this affidavit,
both on my own behalf and my co -petitioners.

2. TIIAT I know o1'my own knowledge o1 the newspaper advertisements in connection to
interrded appointment ot- CBO to NGCD lund that was placed in the daily newspapers.

3. 'I'IIAT am ol'tt1y own knowledge awarc the shortlisted carrdidatc lbr the above post cloes not
mcct the requirccl cl-ralilications clcarly stated irr thc job advcrt.

4. 'l'lIA'I' thc job rcquircmcnts statcd that the ideal candidate should in conlbrmity with NG-
CDG act in article2 possess the lbllowirrg:

iv. I{ave a degrec irt linance, accounting, engineering, economics, comrrunity development,

law or a relatcd tleld fi'oni a recognised r.rniversity

v llave ert lcast l0 yceu's r,r'orking experiencc in thc relcvant lield;ancl

vi. I-lave scrved in a senior rlanagement position fro a minimum period of 5 year.s

5. 'I'I{AT in sharp coutrast Prol'essor Mohammed Ilussein Abdille is listed to have:
iii. B.S.C.. (Mcdicat Microbiology): MSC., (lliotcchnology); MSCI., ('l'ropical mcclicinc ancl

inlbctior-rs cliscascs); arrcl PI ll) (Prcvcntive nredicine).

ir'. Worked as a res()arch scicntist,lccturcr,lhculty dean,associate professor, SCI aclvisor and

the depuly vicc t:hanccllor.
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(i. I'IIAT it'sevidenlthat ProlbssorMoharnmecl llusseinAbdilleisunqualifiecl ftrrthejobas
his academic c1r-ralilications and cxpcricnco are inconsistent with the job demand eduoation
ancl cxpcricncc.

7. 'I'ItAf il'Prof'essor Ilohammcd I lussein Abdille is appointed lbr this position it will greatly
afl'ect the delivery of this role and ncgertively afl'ect people and institutions that will greatly
depend on his expertise which unlbrtunatcly he doesn,t possess.

fl. 'I'IIA'I' i1'l)rol'cssor Ivlohamtnecl Ilusscirr Abdillc is appointed forthis position it will bc
prc.iuclicial to othcr applicarrts who rtrcct thc.job critcria.

9. 'l'IIAl' ltrrthcr it williruply that thc appoinrment o1'Professor Mohammed Flgssein Abdille
will Irot be bascd on inerit but on other c:onsiderations e.g.,favouritism, nepotisrn etc., which
is contrary to thc values set out in articlc 10 of the constitution.

I0.'[IIA'I' the appoirrtnretrt ol'Prolessor N4ohammed Hrlssein Abdille will be inc:onsistent with

the guiding principles o1'leadershil.r ancl intcgrity under chapter six of thc constitutiop article

73(2a) which include; selection orr thc basis of personal integrity. con'rpetence and suitability.

ll.'['I{A'I' Prolessor I\{ohammed Ilusscin Abdille eagerness to serye the public should be

divertccl to othet'arcas u'herc lrc citn o{'t'cr his decp knowledge in the field ol'microSiology a.d
gcnelalIy scicnccs.

1f . t'IfAl-l-ri.'; aprpointttrt:nl ,*,ill also impat:t rrcgatively on the goveruncnt's nine poilt agepda and

Vi:;ion 2030.

13. 't'llA1' tire national sclcct comnrittcc orr the CDIr and national assembly and should

thcretbrc intcrt,crnc ernd sarre the puhlic lionr likell,mismanagement of theirrt:sources

which ra'ill bc occasioned by thc appoirttmenl of persons who are not clLralilied lbrtlrr:.iob 6y

re.iecting thc tromitratiort ol'Prol'cssor Mohanrmed l'lussein Abdille by the cabiner secretarl,

(national treasurl, anrl planning).

l4r. l"l iA'l'l am alst> zl\^/arc'thatthc ltolnittcc is ttttrlcr srrspcnsion wlrere he has bceu working on 6iscipli'ary
groLrrrcls (as ltcr al laulrr .rcnts).

l5: l'11.4''l'i['Llrc I)ul['css()r i.s ttt bi: apgroillt,-'Ll, tl]c bod.,, u,ill begin ()r) zi wrolrr-l iir<iti11t il:; liir.as

lrltlllelgclllcut ol'rcstlttl'ccs al'c cotlcc:rtrccl (and human l'esources is the most importa*t) by

givinq orrcr work tirat he is ill sLritcd to clo.

I
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RIIPUT}LIC OF KENYA

IT{ TIT VE'TTING COMMI'I'TIIIi, OF..I'IIB NA'fIONAI, Y A'T'N AIROBI

E'r'I'l'I

IN TI{E MAl"l'Elt OIr'ARTICLDS .....Or- TI'IE CONSTITUTION OF KENYA

IN'TIIti MATTIIR OI" ALI,EGIiD CON'TRAVENTION OI" ARTICI'ES .........""'OF THE

CONSTITU'TION OF KENYA

IN'I'HIT MA'T"I'EI{ OF''I'IIIi I,IiGAI,, CONS1'I1'UTIONA[, VAI,II)I'[Y OF'I'IIE

PUII.I'OII'I'[II) "APPOINTMI)NT'AND VI'T'I'ING OI| PROI;ESSOR MOIIAXIMI.D IIUSSITIN

ABDILI,E AS CEO OI7 NG-CDI"

Retweett

SAMSON K.. I'E',t'I',noN!llt

VS

PRO IIESSOIT MOI{AMMTID .. .

HT]SSEIN AI}DILI,E

RIiSPONDEN'I'

PE'I'I1'ION

'l'lic hur-nblc petition o1'Satnson k

'l'he petitiotler avers :

o1' p.o box. ....Nairobi KenYa.

['hat I kporv ol'tnv ow'tl krrowlcdge of tfie advcrtisement datecl placcd irr thc daily ncwspaPcr

of'

z. 'l'6a1 aur ol. my own knowledge aware the shortlisted candidate lor the abovc pclst does ttot tneet thc

required qualiticatiorrs clearly stated in tlre job advcrt'

i. 'lharthejobrcquircrncntsstatecl thattheidcalcandidateslroulcl ittconfortnitywithN(i-CI)Cactin

articlc? po::scss thc l<lllorvitlg,:

i lavc a tlogr.cc i6 ['inarrcc,accor.rutirrg,etrgirrecling,ccottot.nis,cottttnlrnity develtlPtncttt.lalv Ot' tt

related l'ield li'oni a rccogttised urtiversity

L

L-

t*

L.

t- -.

L,,
,

ll I-lavc 1t Ieast l0 1,ea1s workiug cxpct'icttcc itl tfte rclevarrt l'ielcl;apd
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l'lavc servcd in a scltior lranagcrncnt position fi.o a nrinimurn period ol'5 years

l'hat in sharp cotrtrast l)rof'essol Mohanrrrrcci Ilusscirr Abdille is listed to harre:
i. B.sc(rnedical rnicrobiology); rn.sc(biotcchnology); rn.sc (tropical rncdicino and inlbcrious

diseases); and phd(preventive nredicne)

ii. Worked as a research scientist,lecturcr.faculty clean,associate professor,sc advisor and the deputy

vice chancellor

That it's eviderrt that Prol'essor Mohammed I'lussein Abdille is urrqualified for the job as his academic
qualificatiorrs and experience are inconsistent with the job demand education and experience

Tltat if Prof'essor Mohanrnrcd l-lussein Abdille is appoirrtcd for this position it will greatly affect tlre
delivcry o['this rolc attci ncgatively afl'ect peoplc arrcl institutiorrs that will greatly depencl o, his expcrlise
u,hich urrlilrturratcly hc clocsrr't possess

That if l)rolbssor Mohantrned l-lussein Abclille is appointecl fbrthis position it will be prejudicial to otSer
applicarrts wlro rneel" tlre job criteria

5

6

1

8. 'l'hat ftrflher the appointtnetrt ol'Prof'essor Mohammecl Hussein Abdille will not be basecl on merit but on
favotlritism which is contrary to thc values set out in article l0 of the constitr.rtiorr.

9' 'l-hat the appointtnetlt o1'Prof'essot'Moltarrrnred l-lLrssein Abclille will be inconsistent u,ith the 6luicling

principles o1'leaderslrip and integlity uncler chaptel six of tlre constitutiop article 73(2a) u,hic5 include:

selectiott ott tlte hasis of personal integrity. conlpetence ancl suitatrility.

l0"l'hat l)rol'cssot'Mohanrtrte'-l I-lttsseirt Abclillc cagcnress to scrvc tlre public shoulcl Se cJiverteci tr othcr.ar.cas

wlterc hc catl olfcr lris decp knowledge in tlre lield of rnicrobiology such as the locust rr1crzrce dcvasti,e

thc cast Aliica regiorr ,

il 'l'hat 
the ttational select cotnmittee orr the ccll'ancl nationalassenrblv # shoulcltherelbrc savc tlrc

LJr'4-
ptrblic lionr.rnisrrr'attagetnent of their resoulccs occasioned by the appointment of persons w6o are.,1A
qtralilicdlbrthc.lobby r'{ecting tlte notnination ol'l)rol'essorMoharlmedl-lr.rsseinAbclillebvthc

cabirrct sc)crctal'\i (nationaI troasut.y ancl plarrrrirrg)
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'[hc petitioner therefore prays as follows:

l. 'fhat the vetting committee do fincl that Prol'essor Mohammed Hr-rssein Abdille clualificatiorrs
are inconsistent with the job requirements as advertised

2. That the vetting committee do find that the purported appointment of Professor Mohammed
Hussein Abdille as CEO of NG-CDF is contrary to the principles and values enshrined in
articles . . ..of the constitution

3. That consequently the vetting committee do hnd that Professor Mohammed Hussein Abdille is
unclualified for the position of CEO of NG-CDF

4., That therefore the shortlisting of Professor Mohammed Hussein Abdille as CEO of NG-CDF be
. nullified
5. That the vetting committee reviews the applications of other applicants who meet the job

criteria

DATED at NAIllOllI this ... day ol' ... ..2020

SAMSON K
TIIE PETITIONER

DITAWN and ITILEI) IJY
SAMSON K
AGIP HOUSE, WING B, lsl.!-LOOR, SUITE 106,
IIAILE SITLASSIE AVENUE,
P.O. BOX 28076-00200
NAIROI}I.

To be.servcd upon

PI{OFESSOI{ MOIIAIVIMED HU SSEIN ABDILI_lr.
S PI]AKEIT OF'f HE NAT'IONAL ASSEMBLY
CABINET SECI(ETARY MINISTRY OF FINANCE.

NOTIi: If anv party scrved docs not appear at the place and timc mentioned abovc the committcc will
proceed to makc such ordcrs as may be deemcd lit and cxpettient.

petition-<tlfr.1cn,it - prolMohatned l-lussein - I0 -03 -20
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ITBI'UBLIC OF KENYA

I

E,IT THE THS & TUTO DBCLA TION A
CAI' 15 LAWS OF KENYA

AEEIDAYIT

ID No. I P.O. Ilox NAIROBI do make Oath and state as

[ollows,

1 That I am a Kenyan male adult of sound mind and hence competent to make this affidavit

2. That I know of my own knowledge of the advertisement dated....'...'.....'placed in the daily

newspaper of......................

3. That I know of my own knowledge that the post advertised is one that calls for compliance

chapter 6 of our constitution

4. That am of my own knowredge aware the shortlisted candidate for the above post does not

meet the required qualifications clearly stated in the job advert'

5. That the job requirements stated that the ideal candidate should in conformity with NG-CDG

act in article2 possess the following:

i. Have a degree in [inance,accounting,engineering,economis,community

development,law or a related field from a recognised university

ii. Have at least 10 years working experience in the relevant field;and

iii. Have served in a senior management position fro a minimum period of 5 years

6. That in sharp contrast prof abdille is listed to have:

i. B.sc(medical microbiology); m.sc(biotechnology); m.sc (tropical medicine and infectious

diseases); and phd(preventive medicne)

ii. Worked as a research scientist,lecturer,faculty dean,associate professor,sc advisor and

the dePutY vice chancellor

t. That it's evident that prof abdille is unqualified for the job as his academic qualificatiorrs and

experience are irrconsistent with the job demand education and experience

8. That if prof abdille is appointed for this position it will greatly affect the delivery of this role and

negatively affect people and institutions that will greatly depend on his expertise which

unfortunately he doesn't Possess

t-
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9r. That if prof abdille is appointed for this position it will be prejudicial to other applicants who

rneet the job criteria

10. That further the appointment of prof abdille will not be based on merit but on favouratism

which is contrary to the values set out in article 10 of the constitution.

11. That the appointment of prof abdille will be inconsistent with the guiding principles of leadership

and integrity under chapter six of the constitution article 73(2a) which include; selection on the

hasis of personal integrity, competence and suitability

i.2. That prof abclille eagerness to serve the public should be diverted to other areas where he can

offer his deep knowledge in the field of microbiology such as the locust menace devasting the

east Africa region

13. That the national select committee on the cdf and national assembly and should therefore save

the public from mismanagement of their resources occasioned by the appointment of persons

whoarenotqualifiedforthejobby rejecting thenomination of prof abdillebythecabinet

secretary (national treasury and planning)

ra. That what is deponed herein is true to the best of my knowledge and belief

SWORN by the said

xxxxxxxxxxxxxxxxxxxxxxxxxx
At NAIROBI this- daY of ) DEPONENT

Before me

Conrmissioner of oaths

PBA\^LN-EY:

SAMSON I(

AGIP HOUSE, WII\G B, 15'FLCOR, DOOR 106,

HAILE SELASSIE AVENUE,

P.O. BOX 34183-00100,

NAIROBI
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Annex 12

Nornlnees
Response to the

Affidavits
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REPUBLIC OF KENYA
IN TIIE MATTER OF OATHS AIID STATUTORY

DECLARATION ACT CIIAPTER 15 OF THE LAWS OF KEI\'YA
STATUTORY DECLARATION

I, PROFESSOR MOHAMED HUSSEIN ABDTLLE, PhD, of post office Box Number
10741-00100 Nairobi in the Republic of Kenya a person resident in Kenya do solemnly and
sincerely declare as follows: -
1. THAT I am Kenyan citizen and a holder of Identity Card Number 20450705.
2. THAT I am a male adult of sound mind competent to make this declaration.
3. THAT I meet the requisites of the position of Chief Executive Officer (CEO) of the

National Govemment's Constituency Development Fund (NG-CDF) as I am a holder of
the following: A bachelor degree in Sciences; A master's degree in Business
Administration; A post graduate certificate in strategic leadership and development; all
of which certificates are annexed herein.

4. THAT-the advert required one to have Four (4) weeks training certificate in project
management and a certificate in strategic leadership course. I have a Seven (7) months
certificate in strategic leadership and development in which both the above courses are
well covered.My Masters degree in business administration is specialized in strategic
and project management.

5. THAT the advertisement for the position of Chief Executive Officer (CEO) of the
National Government's Constituency Development Fund(NG-CDF) indicated that the
required number of years of public service as 15 years, and I have 17 years of public
service.

6. THAT I have more than 10 years of experience in senior management of public and
private institutions which surpasses the requisite number of years stated in the
advertisement for the position of Chief Executive Officer (CEO) of the National
Government's constituency Development Fund (NG-CDF), which is 5 years. My
Curriculum Vitae to support the same is annexed.

7. THAT I have a strong knowledge of public and private sector management having
served as the chairman of a University Department; Director of a University Institute;
Director of a Research Council; National Member of ad hoc Educational Committee;
Deputy Vice Chancellor in charge of Administration, Finance and Planning of a

University; Senior Advisor to the Cabinet Secretary, Ministry of Education. Supporting
documents are annexed.

8. THAT I strongly oppose the allegation that there was nepotism or favoritism by the
Board of the National Government's Constituency Development Fund.

9. THAT I apply for the position of Chief Executive Officer (CEO) of the National
Government's Constituency Development Fund (NG-CDF) with a positive mind,
attitude and merit as I meet the requisites and have extensive experience.

10. THAT I have strong interpersonal skills which have been instrumental in bringing
International Partners for the development of the Education and Technology Sectors of
Our dear Country.

ll. THAT a government parastatal such as the National Government's Constituency
Development Fund (NG-CDF) is deserving of my vast experience in lobbying for

r)



intemational donors and agencies that will be valuable in a time when the need to give

Kenyans quality Education, Healthcare and Environmental Protection is pressing.

12. THAT I have an irrefutable consistent record exhibiting a high degree of
Professionalism in all contexts where I have had the honor to represent my Country and

its People, here in Kenya and abroad.

13. THAT I strongly believe that volunteering for the right cause is a noble duty expected of
every Citizen in the Republic of Kenya.

14. THAT I have never been convicted of a crime, I have never been implicated in any

comrption related matters and this is verifiable by *y involvement in the fight against

comrption and dangerous cartels at Maasai Mara University that were found to have

looted the University's funds meant to assist destitute Kenyans. Documents supporting

the same are annexed herein.

15. THAT My suspension from the Maasai Mara University was orchestrated by the

University Council and Acting Vice Chancellor, against whom I shall testiff as a State-

witness in legal actions brought against them.

16. TIIAT My suspension from the Maasai Mara University was vacated by the High Court

in Nakuru on the 4ft day of March and subsequently revoked by the Cabinet Secretary,

Ministry of Education, Prof George A.O Magoha.

17. THAT The Directorate of Criminal Investigations has thoroughly warned the Maasai

Mara University Council not to intimidate or harass me as I was a State-witness. The

same is supported by the attached letter marked I stating that the University Council

disrespected the Constitution and blatantly ignored Court Orders from the High Court in

Nakuru.

18. THAT I'm a Kenyan who was cleared by all the authorized government agencies and

my integrity holds firm contrary to what Abigael Mengech and Samson Mosonik are

alluding.
19. THAT what is deponed herein is true to the best of my knowledge, information and

belief.

DECLARED at MIROBI by the above-named

PROFESSOR MOHAMED HUSSEIN ABDILLE PhD

r -lG
day of ...lJJ:,: '., . t^
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Prof. Mohamed Hussein Abdille
CURRICTIUM VITAE
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Professor Mohamed Hussein Abdille, Phf)
Deputy Vice-Chancellor, Adrninistration, Finance and Planning

Maasai Mara University
P.O Box 861-20500, Narok

Tel: 1254722916146
E-mail Addrcss: Abdillemh@email.com

husn i 22f@.yahoo. co. uk

PERSONAL INFORMATION

Date of Birth:
Nationalig:
Marital Status:

Gender:

1976

Kenyan

Married
Male

CAPABILITY STATEMENT

I am a dedicated, dynamic, well trained professional acclaimed in all areas of direct
responsibility in Finance, Adrninistration, Management and diplomatic linkages between

Africa and Africa. I am a persoll of higtr integrity, ethical standards and of exceptioual
professional and moral conduct. My commitment and dedication to duty with the ability to
get along with people is commendable. I have excellent negotiation skills, oral and written
communication competencies. I have developed excellent working skills and expertise
tlrrough teaching and supervision at Egerton University, the University of Edinburg/Dundee
University, Nanjing Agricultural University, China Agricultural University and Kenya
Medical Research Institute.

I have over 15 years of expcriencc in scnior management positions at Maasai Mara
University, Egerton Univcrsity, KEMRI and China Agricultu.ral University. My cument
adminiskative position as Deputy vicc-Chancellor (Adminish'ation, Finance and Planning)
has accorded me the opportunity to ircquire additional competencies in leadership,
management, international relations, partnership and organizational developrnent. It has
further enhanced rny ability to etfectively initiate and manage sustainable multi-lateral
partnerships and international collaborations between ths private, public, government and
higher learning institutions in research. staff exchange programrrres and scholalships. Prior to
my cun'ent appointrnent as I)eputy Vice-Charrcellor (Administration, Finance arrd Planning),
I was the Senior Advisor: to the Cabinet Semetary.Ministry of Education, Director
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International Chinese Institute, Chairman of two I)epartrnents at Egerton University and

China Agricultural Univ ersity.

I believe that these insights, coupled with nly rich experience in various strategic

management positions and in donor engagcment with kccn interest in international relations

and research remain key and can be essential ftrr national and institutional growth and

development. I possess the essential pedigree in leadiug and running important governmcnt

and extension programmes, organizational and staff management, building and sustaining

collaborations, fundraising, intemational relations and uranagement of public resources.

My current career aspiration is to support emerging leaders and managers that would be

efficient and effective in building and growing sustainable institutions witlr passion, courage

and integrity. I am also keen in the promotion and building of capacities of wornen, the youth

and persons with disabilities in higher education, research, management and leadership.

FIELDS OF EXPERTISE

l. Financial Management and adminish'ation of public and Private Instittrtions

2, Education, Resealch and Extension

3. Diplomacy and Intemational relations between Atrica and Asia

EDUCATION BACKGROUND

20L5

Management)

20t 1

Staffordshire University, UK, 20 1 5

MBA (Masters of Business Administration in Global Strategic

University of Basel, Switzerland. 201 I

Post-Doctora te F'el lowsh ip

2008China Agricultural University, Beij i n g. 2 009
PhD (Sciences)

2002University of Mysore, India.2002
M Sc (Biotechnology)

r 999 University of Mysore, tndia.l999
BSc (Applied Sciences)

19es KCSE, Wajir High School, Wajir County, 1995

l99l KCPE, Mandua Boy's'lirrvtr. Mlrrndmt eoturty, 1991
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1 ADMINISTRATIVE A PPOINTMENTS

I

1

L-.

2019 Feb to date

2018 Oct to Feb 2019

2015 - 2018

2017-to dnte

Deputy Vice Chanceltor, Administration, Finance and
Planning Maasai Mara University, Narok County

Senior advisor to the Cabinet Secretary, Ministry of
Education, Republic of Kenya

Director, International chinese Institute (confucius Institute),
Egerton University

CI- Research Coordinator, Nnnjing Agriculturat University
I
L--

.l 2015 - 2016 Acting CEO. Medical Research Council

2012 -20ts Chairman, Department
University

of Human Pathology, Egerton

2010-2013 Ag, Director, GS-CAU & Member, post Grad. School,
Egerton University

2013-2018 Internafional Grant writer and Lobbyist, Kenya

2004 - 2005 Coordinator, Drug discovery Unit, University of Dundee,
Scotland

ACADEIVflC APPOINTMENTS

2013 - Currcnt Professor of Science, Egerton University

Ass ociate Professor, China Agricultural University

Sen ior Leohlrer, Egerton University

Lecturer, China Agricultural University

Senior Research Officer, Kenya Medical Research Institute

Associate Research Coordinator, University of Dundee

Research Officer, Kenya Medical Rescarch Institute.

2013 -2016

2009- 2013

20a7 -2009

2004 -2009

2004 - 2005

2002 -2003
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2019 F'eb To Date - Deputy Vice-Chancellor (Administration, f inance
and Planning), Maasai Mara University

MAIN DUTIES AND RESPONSIBLITIES

l) Entrusted with giving sound effeotive strategic direction arrd transformative
leadership to the University as the Head of the Adminisfiation, Finance and Planning
Division.

2) Effectively representing the University locally. regionally and internationally.
3) Entrusted with hnplementation of Adminish:ative. Financial anct Planning

progftmmles and policies of the University.
4) Providing imovative and creative leadership in the area of planning. human resource

managemenq financi al and physical resoufce managettrent.
5) Muragenrcnt of Finanee, Assets and Devolopnrent Plans sf the division;
6) Ovcrseeing tho implenrentation of all prueurement, fiscal, httman rosources,

administrative polieies and appropriate procedures to cnsure efficient pertbrmanee
end delivery of services in the tJniversity in line with the sbategic plan;

7) Coordinating the prepzuation and implementation of the university budget and
preparation of financial statements and management reports for presentation to the
UniversitSr Management;

8) Coordinating the design. implementafion, rnaintcnance and development of
appropriate humzur resources policies" procedures and systems that ath'act, develop
and retain qualified and experiencedhuman resourcos,

9) In charge of designing, modeling and managing longterm financial and physical
plans;

10)In charge of optimal utilization and investrnents of the University's finances and
assets;

11) In charge of annual budgeting, planning, monitoring and nranagement strategies;
l2)Overseeing the maintenance of the University buildings and property including

furniture, equipment, etc.. and all otherproperty of the University:
13) Monitoring and ensuing that all security neasures fbr the University arc adequate;
14) Provision of acculate and cturcnt financial informatiorr to support decision making;
l5) Ensuring appropriate l.'inance and administration Management Policies and

procedures in confonnity with the relevant laws guidelines and ft'ameworks in Kenya;
l6)Maintaining efficiency zurd good order of the University zurd ensuring proper

enforcetnent of tlre stsfutss ant{ regulations;

2015 - DEC 2018,Director, International Chinese Institute (Confucius
Institute), Egerton University
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MAIN DUTIES AND RESPONSIBLITIES

1) Abiding by the Constitution and By-Laws of the Confticius Institutes;
2) As the Director I have had practical understanding of the capital management

regulations of the institution in which the Confucius Institute is operated and the
Regulations for the Adminishation of Confucius Institute Headquarters Funds in
Beijing;

3) Drafted development strategy; executing plans for annual projects, implemental
efficacy reports, budget proposals, and final financial accounts, etc.;

4) Drafted regularl'ons for personnel and financial management for the Confucius
Institute; taking charge of personnel and financial management;

5) Establishing and sustaining archive rnarlagement. The archives shatl include relevant
ag'eements, minutes of nteetings of the Board of Directors, annual plans and repofts,
important letters, files of shrdents and instnrctors, registration records of fixed assets

and bills, publicity materials, pictures of activities, media coverage reports and
stories, etc.;

6) Designed a variety of cuniculum schemes, instituting general regulations for
admission, and organizing assessment of teaching and teacher training progrems;

7) Fonntrlated market development schemes;
8) organized chinese language and culture promotional activities;
9) Being responsible for reporting to the Confucius Institute Headquarters, subrnitting

work btiefings biannually, and reporting major events and their summaries as

required by the Headquauters:

l0) Carried out researoh on [oca[ latrguage policies and denrand for Chinese language
instruction;

I I) Conducted exchanges and collaborations with local govemments, schools,
enterprises, organizations, and media, etc-;

12) Attended the Contucius Institutes Conferences and submitting exchange materials
upon request;

l3) Joining the Board of Directors at the Confucius Institute for which he/she works and
calling for provisional Board nreetings when necessary;

14) It was my responsibilitics to understand the operation and frurctions of different
departments within the Confucius lnstihrte Headquarters, becorning tamiliar with the
resources of the Headquarters and application procedures for books and teaching
nraterials, instructors atrd volunteers, HSK (Chinese Proficiency Test) test centers,
Certificate for ltrterttatit-rnal Chincsc Language Instnrctors test cerrters, Confucius

. Institute Scholarships, sunlnler and winter camps, expert lecturing groups, and
exhibition and perfon:ring groups, ctc.
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Senior Advisor to the Cabinet Secretarv. Education.:

' Advice and define and develop realistic educational crueer thrrugh scheclule planning
for each sernester and sunrnrer school, if appropriate. Each studfit should have an
up-to-date academic schedule plan through to graduation.

' Monitor progress toward highur educational in Kenya and meet at least once Bvery
month with University leaderships in Kenya to review the progress and other
perform ance indicators.

Discttss eurd reinforce linkages and relationships between Kenyan and tbreign
Institutions with the aim of strengthening collaborative activities

Interpret and provide rationale fbr instihrtional policies, procedures, and
requirenrents.

. Follow-up with the advisee ol1 any report of unsatisfactory work
' Maintain an up.tg-date Advising Portfolio, with e summary record of perf.onnance up

to date of institutions in Kenya

' Policy and strategic decisions on international parurerships and collaborations with
donor agencies

a

o

I

2015 -2016 Acting Director, Medical Research Council, Gambia

MAIN DUTIES AND RESPONSIBLITIES

1) Responsible for the developmeut, governance and management of Resear-ch and
Innovation funcrions across the organizarion.

2) Responsible for ensuring all clinical trills ancl studies comply with the regulatory and
legal franrework alrd &ro reported through tho relevant agcncics, sponsor and host
organizations within reqnired tirnelines.

3) Responsible t'or developing ancl promoting the Trust's Research and Innovation
iuterests thlough local and uation;rl rescarch uetworks as required.

4) Working with the board antl Executivc c'ornrnercial Director to create a Research ancl
Innovation strategy n:a-rimizing the potcntial of the Trust and its partners

5) To maximize research itrconre l-ronr extenral peer reviewed funding sources.
6) To ensured the organization, identifies, exploits and comrnercialize innovations in

partnership with extemal stakeholders
7) To ma:rimizc pzuticipation in and rccruitrnenr to NIHR portrolio studies.
8) To ensured the completion and repofting of srudies conducted in the organization.
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9) Created an appropt'iate culture to protrrote reseuch development and innovative
practice across all professional groups in the Tnrst.

10)Responsible tbr: managing senior staff within Research and Innovation including
recruitment, appraisal, discipline, training, holiday and sick leave.

I I ) Responsible for ensuring budgetary managelnent and reporting for all activities and
staff within the departrnent.

12) Created a management framework in consultation with the Medical Director for thc
effective completion of these responsibilitics. includitrg reporting via establishcd
Trust govemance franeworks. 13) To ensure the developnrent of effective
partnerships rvith local and natioual academic institutions. 14) To manage a register
of all research activity across the organization.

13)To ensured staffengaged in clinical research are appropriately trained, qualified and
where appropriate, assure information is available for medical staff to include
informati on within appraisals.

2010 - 2013 Acting Director, Graduate School of China Agriculfural
University & Memher, Post Graduate School, Egerton
University

MAIN DUTIES AND RESPONSIBLITIES

1) As thc Acting Dircetor of graduate studies. I sered as the adminishative supcrvisor
aud coorditratot' of grnduate studiqs within the university graduntc progrillnsi
oversecittg all compouetrts of gmduatc educntion. My fturetions as the prirnaty Iiaisol
amollg the gtaduatc. faoulty urd the grnduato students, I was responsitrlc for the
cluality. ttcacletnic integrity. and sftucture ot'graduate inshretion in the program. This
charge were carried out within the guidelines and regulations established by the
program, the graduate faculty depending on the size of the program ancl its unique
adrn in istrativc practices.

2) As thc Acting Director, I had general Adniinistrative duties which werc thc ccntral
soLrrce of graduate infbnnation within the program; interprets and enforces relevant
progranl policies.

3) l,ed a s&rnding committee of representative program faculty who review all
substantive nratters relevant to the program, and who advise and assist the DGS in
dccision-rnaking. For examplc: Conducting stratcgic and budgetary planning fbr thc
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graduate progralri. Ensuling that policies rcgalding gmduate students are tair,
effective, arid consistently applied,

4) Led reviews-at least once per year-of the program curriculum, course
modifications, learning objectives, degree rcquiremenls, and opportunities to enhance

professional development.

5) Ensured clear comtnunication of degree requirements, milestones, expectations, and
probation criteria in an annually updated handbook. Confirms that information aligns
with TGS policies. Distributes handbook to students and posts to a centrally available
repository. Ensures that TGS receives all handbook revisions.

6) Kept abreast of graduate school policies and events through regular review of the
newsletter, emails, and Academic Calendar; transmits pertinent information to
graduate students and their advisors.

7) Provided Academic AfTaim with proposals for any changes to degpee requirements.
Maintains current course list including eny courses outside the program that are

accepted for prngram requirernents.

8) Reviewed and subrnitted trpdated faculty lisr to FASIS each year.

9) Oversaw data collection regarding graduate program's productivity, including student
learning outcomes and up-to-date awards and career outcomes information; reviews
TGS prograrn stafistics for accuracy

2012 -2015 Chairrnrn, Department of lluman Pathology, Egerton
University

MAIN DUTIES AND RESPONSIBLITIES

l) Led the departnrent in developing and implenrenting immediate and long-range
departmental goals and objectives (in concert with faculty input) to meet University
goals and objectives;

2) Led the department in coordinating the development of a yearly plan of course
offerings, including the development of the annual course (teaching) schedule for
each faculty ntentber, based on the academic needs of students and in consultation
with the facultyl

3) Led the depalttnettt in coordinating the development and enhancement of
depafttnental cun'icula and initiatives forflre irnproventent of instruction;

4) Encouraged and assists faculty to improve professionally through study. resealch,
creative activitln, sctvice md purtic.ipttiorr irr professiotral activities:

5) Led the department in ptoruotin-q inter'-departmental coopemtion and interdisciplinary
initiatives;
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6) Coor.dinated activities wittrin the departnrent that go beyond the ctelivery of
instruction, such as assessrnent, writing, critical thinking and diversity initiatives;

7) Maintained active cornmunication with univercity adminisftation, the Egerton

university community, alunrni, and related external bodias (e.g., fot purposes of
certitlcation practica and intemships);

8) Participated in college and university deliberations and contributes to policy

fomration in his/het role as faculty;

9) Monitorcd, with faculty advisors and progmm coordinators, the acadetnic progress of

student cohorts;

ro; Coordinated and supewises departmental advisement, regishation, and other retention

initiatives iu collaboration with the faculty;

l1) In consultation with the faculty reconrmends the appointnrent of departmental

graduate coordinators to the College Dean and supervises their activities:

l2) In my role as faculty member, assure<l that the provisions of the union Agreement at

the departrnental level, including those relating to rcconilnenclatious for retention,

tenure, and promotion, be tbllowed;

t3) For-warded departmental recornmendations to the Dean for hiring fulI-tirne, part-time

and adjunct faculty;

14) Served as fucal officer for the department; prepares and monitors the departmental

budget, and reports to the department on the status of the budget at least twice a year,

minimally in Septernber and MaY;

t5) Oversaw the maintenance of accurate and up-to-date faculty and student records;

t6) Prepared reports in cooperation with the deparknent faculty. including the aunual

departmental repor! as requested by the President or his/her designees, and

appropriate outside agencies;

t 7) Supervised and evaluates civil service staff" student workers, and graduate a"ssistants;

ta) Reviewed and forwarded requests for pennission to travel for professiorral purposes

a1d for allocation of departmental travel funds per departmental by-laws and

guidelines and Univetsity policy;
p; Reviewed and fbrwarded all faculty proposals for awzu'ds and leaves as per the union

Agreement and University policY;

z0) Supervised the resolution of student grievances and grade appeals, following

established departmental, col lege, and University-wi de procedures,

211 Convened deparhnent meetings on a regular basis (approximately once a month

during the academic year);

22) Atranged for representation tbr the department at official University f'unctions such as

convocation and co mmencefiient ceremonies ; and

z3) Performed other haditional duties and respottsibilities as assigned by any of'the setrior

management rnember like the Dean, DVCs and VC in confonnatrce with the union

Agreement.

L.-.

1".

L
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2004 - 2009 Senior Research Officer , Kenya Medical Research Institute

I

MAIN DUTIES AND RESPONSIBLITIES

l) With approval from the director. KEMRI, I t&ke a lead on the developrlent,
restlurcing, implernentation and completion of research and evaluation that meets the
KEMRI Resezu'ch Operations Plan and KEMRI strategic plan. This ilcluclcs
completing ethics applications; conducting data collection and data rnanagerlent;
supervising Research Officers on tasks specific to a research project; advanced data
analysis and interpretation; and reporting of results.

2) As directeel by the Mannger - Researeh and where relevant to a research or evaluation
project, learut and applied behaviornl coding skills; screuring, assessrrrent and
interviewing skills; atrd thempeutic interventions skills specific to a reseiu.ch projcct.
This may also include delivering haining and support to stafT in tlrese skills, and
monitoring and tneasut'ing reseat'ch interyention quality and fidelity, Interpret RAe
research findings witlrin the broader body of published literatu-e, and prgvidc
practical recommendations that benefft clierrt and organizational outcomes, giving
consideration to principles of implementation science.

3) Developed a thorough utrderstanding of relevant research areas using a variety of
methods (e.g. library materials, Internet databases, discrssion with subject rnatter
experts, attending training and professional development). Translate existing
theoretical literature and empirical data into literature revicws, summary of thc
evidence. and organizational brieft .

4) This could include reviews that inform the design of new research, models of practice
and/or practicc improvements. Writirrg, Presenting and Dissemination
Responsibilities based on research and evaluation data.

20I3-201 8 International grant writer and lobbyist

MAIN DUTIES AND RESPONSIBILITIES

Responsiblc for rescarching grant opportunities local and intemational ancl thcrcforc I was
mandated to: -

l) To broaden the knowledge of organizational structure, functions and needs of the
institute

2) was entrusted with essential knowlcdge of a grant application procc.ss depcndirrg 91
the donor agencies
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3) Developtnent of effective grant proposals ancl grant reports based on the
organizati onal requirement

4) Identification and undetstanding of the financial and budget matters of the i,stitution
5) I had the ability to incoqrorate accurate and pertinent information in the proposal or

application

6) I was good at Interfacitrg and cornnrturicating witLr inrlivicluals at all levels of the
organization

7) Assisted various deparhrrent staff in writing pcriodic I'eporls to comply with grant
requirements

8) Maintained a professional and cordial relation with the grant coordinator and fund
providers to ensure and check if the information provided meets the requirements

9) Subrnitted proposa.ls within deadlines to grant coordinators or concerned people fbr
approvals

2017-To Date Research Coordinator, Nanjing Agricultural Univers ity

l. Ensured that the progression towards achievement of the programme outeornes is
tbcilitated through the design and delivery of courponent modules oftlre prograRrme.

2. Ensured that tcaching and loaming nrethods (tu includc contact-time and gui6cd
independent study) across the prograrnmc flre plannctl so as to progressively support
learning towards, and achievement of, thc programrne lcurning outcomes.

3- Considered, in consultation with the Hcad of thc national programs, the resource
issues and cost effectiveness of programme delively.

4' I have Set the programme aims and learning outcomes to ensure that the programlne
communicates a stu'ong plogramme identity, and is aligned with the University,s
Graduate Attributes, , relevant subject benchmark statementsJ and university
requirements (where relevant).

5. Dcvised assessment at programme-levcl to nleasure sfudent progrcssion towards
achievernent of the progralnlne learning outcornes.

6' Planned an appropriate balance of formative and summative assesslnent metJrods
across the programme so as to progressively support students' assessment literacy
and self'-awareness-

7 ' Always considered that deadlines to assessnrents lvere important so flrat student and
staff workload can be coordinated across trrc rescarch programme.

MAJOR ACHIEYEMENTS AND CONTRIBUTIONS
GROWTH AND DEVELOPMENT.

TO OUR NATIONAI.,

I Lobbied atrd sectttecl Molecular Biology crluipnrcnt lvorth USD $4 Million USD at
Egerton University.
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2. Lobbied and acquired the Zenith PhD program named after His Excellency the
president of Kenya worth 7 Million Dollars

3. Successftilly lobbied and acquirtd scholarships to nrore than 195 Kenyans since
2010 worth 12 Million USD

4. Lobbicd tnd soettred emorgcney fsod and mcdical aid tlorn the ehincse govefirment
for sur people and nntiou worth 2,SMiltion USD

5. Grant worth l2Miltion dollars for the establishurent of science complex for
Maasai Mara University.

6. scientific equipments for Maasai Mara universit5r worth 142,000usD

7- Acquired USD $278,000 as a research grant for tlrug rliscovery project against
Afiican sleeping sickness at flre University of Dundee, Scotland, UK (r00q-
20t4)

8. Acquired usD $225,650 as a research grant on the prevalence of
Trypanosoma evansi in North Rift part of Kenya (20I O-2O t 3)

9- Awarded USD $134,000 tbr Chemokine receptors and Glycoproteins
receptors: Target for new antivirals in HIV intenzentions\

10. Signing of several rnernoranda of urrderstanding leading to
exchange of scientists between l(enya and China

INTERNATIONAL WORI(SHOP FACILITATIOIY

1. Third Asian Regional Consultative Workshop in human heatth. Manilaphiliphines,
Sep 9-14,2014. I was one of the organizers to this Workshop.

2. Organized and hosted the international society for parasitologists Training Group,s
lnternational Conference held at Beijing Medical University in Jan 6-8, 2015.

3. Organizing menrber of the world agricultural forum for Afi ican Universities by Bill and
Melinda gate,2009, Beijing,China

4, Panel chairman, fbr selecting the Asian Ttrink flranks in HongKong, 2014

CONS ULT.{NCY ANI} MISSIONS

Mission to Juptur: Part of o Tcum swt by the intetnationnl socie.ty tilr. rtglcoular
seiences that evaluateti the rctationship tretween caneer markcr grlrlcs nrrd asian races
Novenrber 2009.
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POST-GRAD UATE STUDf, NTS S UPE RVTSED

2. Mission to South Aflrica: PaIt of a Team frorn China Agricultural University which
visited to discuss ways and means of strengthening the collaboration betwee urd the
two institutions. October 2010.

3' Team Leader for "A Feasibility study on the establishment of the relationship between
zoonotic viral infections and the spread of ebola in three west African nations,20l5.

4' Tezun Leader for "An FAO sfudy on rnilk Quality Assurance". June 2002. Client:
Kenya Dairy Board/FAO. Research Associate with both the Reproductive Biology Unit
(a Researuh tennr in the Department of Auimal Physiology) nnd Instihrte of Primate
Researclr respectively.

5. WHO Research Trainee at the California Ptinrate Resealch Centre, University of
Califomia, Davis, USA (1984-1985) - rtceived training and research exposure in
electon nriooscopic tecluriques. unbryo staginglevaluation and teratogenicity tcsting
and evaluations.

6. Visiting Senior Rcsearch Schslar at tjniversity of California Drwis [ISA: caried out
rcsearch in imrnuno-localization of hamsters (t2th jantraqy 2005 to ?lst July 2005).

7. Visiting senior researeh fellow at John Hopkins Medical University for Oncology
fellowship,2Ol2

SINCE 2OTO

1. Fabian Ondon, PhD. Degree of China Agricultural University. Egerton University.

Thesis Titlle: Pro.pct on the devektpment o/'antigenic epitopes of trypanosome

spps. PhD degree completed in20l4

2. Brian Kilmanorck PhD degree of the University of Dundee a n d China Agriculturat

University. Thesis Title: Puri/ication,s o/' A-flatoxin.s and their potentials a,s

carcinogens in Mice. PhD Degree con.rpleted in201 5.

3. Audreen Mcbath, MSc Degpee of China Agriculmrol University. MSc. Thesis Title:

Comparative studies oJ .flagellar pockat proteins of hy'panosotna spps. Masters

Degree completed in 2013.

4. Emily Kiptoo. MSc Degree of Egerton University. MSc. Thesis Title: Card
ctgglutination test and ELISA Jbr kinetopktslids detectiotts. Masters clegree

completed in 2014.

5. Nahnsha Weber. MSc Thesis Title: The relatbaslrp herv,een Trylturtosoma brtrcei

and 7l,Tpanolsonta eransi .star'/at:<, proa€r)t.s. Kenya Medical llesearch Institute.

2012.
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6. Rose Lusawi, MSc Degtee of Egerton University and China Agricultural Universiry.

MSc. Thesis fitle: Cloning and expre-ssion o/'surferce and q,toytlasmic ltroteins

d Leishmczn ia. Mastem Degree completed in 201O.

7- I{enry R.K. MSc. Thesis Title; Prevalence of tryponosoma evctnsi aruong the

Cannelius drornaderiurn species in North Eastern part of Keruya.2Ol 1-2013

RECENT SCIENTIFIC PUBLICATIONS
I

1

2

_)

4

Abdille, MH.' Ding J., Jun, Z and Suo, X. 2013. [mnunoproteetion of BAL,B/e

ntiee agninst Ttypanosotna evansi using Paraflagellar rod prHtein I ancl z
(Journnl of Vaccine, 2015)

Abdille, MH., Li, SY., Ding, J and Suo, X.2009. Trlrpanosoma evansi:Paraflagellar

rod proteins are sirnilar but lack comrnon B-cell epitopes. Experimental

Parasitolo gy l2O, 4l l4l 6

Abdille, MH, Henri RK., Audreen MCbeth, 2013: prevelance of rrypanosoma
evansi in Noftlr Eastern of Kenya. African journal of healtlr sciences,l l, 87-g4.

Abdille, MH., Richardson, JL., Nett,l., Jones, DC and Fairrarnb, AH., 2010.

Improved hicyclic inhibitors of trypanothione reductase by screening and

chernical syntlresis. Journal of medicinal chemistry,(Chemmedchem 4(8);1333

Audrceu McCBeth, Abdilte MH, Jianan LI.2012. Comparative stuclics of ELISA

and Card agglutination test for Trypanosoma spp infections. Afi.ican Jounral of
parasitic diseases. 20 [ 3

shi, TY. Liu, xY. Hao, LL., Li. JD., Abrlel Nabi. G., Abdile, MH arrd suo, X.

2008. Transfected Eirnerin tenella could complete its endogenous clevelopment

in vitlo.Jounal of Parasitology, 94(4), 978-980

Ding, J.. Bao. W., Liu, Q., Abdille, MH., yu, e a,d Wei, 2., 2009.

Recornbinant alpha-tubulin protein serves as vaccines against Eimeria

a. acervulina spps infections. Parasitology Research, I O3: I I 33-l 140

5

6

7
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8

9

M.Abdille, Lzulbert, BW.; Galdnerr .; Duszynski, D.w. 200g. Coccidia (Apicomplexa:
Eirneriidae) from the subterrzutean roclent Ctenomys opimus Wagner (Ctenomyidae)
from Indionesiq Asia Joumal of parasitology 74: I ,0 I g- I .022.
Francis Galdna, Blian sarn, Abdille M. ?006. F'ir.st reported occunsnce of the
nernatode, Journal of Science 42-48,2016

Liu S'; Brian K, Abdille M. 2013. Dimorphism of eimeriian oocysts can be a an
example tiosubterranean rodents in Beijing. Journal of Experimenta; 

'Parasitology 
76: -

811,2015

10.

AWARDS

l. Awarded an Indian Govemment Scholarship under the Kenyan Govemment to
undertake undergraduate studies, B Sc Me<lical Microbiology and Clinical
Biochemistry [ I 996-2000]

2. Awarded University of Mysore Scholarship fbr undertaking M Sc in Biotechnology
[2000-2002]

3. Post Doctorate Fellowship, University of Basel, Switzerland [2000-2002]
4, Drugs f o r Neglected diseases tnitiative fbllowstrip as a Research Feltow to the

University of Dundee, Scotland

5. chongQing universitypartial s ch o r a rs h i p s fbrpursuin fellowship
6. John Hopkins Medical University lettowstrip

CONFERENCES AND SYMPOSIUMS ATTENDED SINCE 2013

1. 8d' Intemational Theriological Congress, Sur: r:ity, South Afi.ica. Co-convener of
synposium: Mammal-Parasite coevolution urd zoonoses [20I g]

2. Atrnual tneeting of the American Sociery ot'Pnrasitologists, Nashville, USA. Co-
presettter on Britrgilrg parasites into the classroorlr, errhancing the continuum of
Biology [2017]

3. Synrposiunr on Host purusito coevolution untJ biogcograplry; Annual nreeting for
American society of parasitologits. pretodr, south ,qtti; tioizt

4, Seminnr on Host-Parusitc Coevshrtioni Annuul Mcctirr-ui of the American Association
for the Advancement of Science, JIIN Univusiry [201f{

5' Seminar on Phyletic coevolution of parasitic nenratodes and their neotropical hosts,
Universiry of Mysore, tndia [2016]

6' Annual nreeting of the Rocky Mountain Conference of Parasitologists on euestingfor Parasites in the Indian Peninsula; University of Coloraclo, Greele!, USA [2015]
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7, International Society for Parasitologist Conference, Basel, Switzerland, Co-
presented on Poolof Kinetoplastids Recombinant proteins coulcl serve as better
diagnostic antigens for Leishmaniasis and rrypanosonriasis [2o13]

8. In the search of validated drrg targets against treglected pzu.asitic diseases
conference. University of Edinburg. Presented on Mercuriless Drug like
cornpounds against kinetoplastids (Leishmania nnd Trypanosm& spps) in
vitro infections of human celts [2013]

9. Inteurational Society ol' pura.sitologists coRference. London, UK, London
school of tropical medicine and Hygiene. Presenterl on Good inhibitors of the
enzyme trypanothione redtrctase of Kinetoplastids (Leishmanie and
Trypanosnra spps) lack specificity [2013]

LANGUAGES

COMPUTING SKILLS

o Excellent in English

. Excellent in Kiswahili

o Excellent in Somali

. Very good in Chinese

. Good in Hindi

o Good in Urdu

o Good in Arabic

. Language of correspondence: English-

I possess good wor-king experience with MS Word, Excel aurtl Power Point. I also have a
good working experience with programming in Statistieal Analysis System (SAS) in data
analysis of biological experiments.

MEMBERSHIP TN PROFESSIONAL SOCIETIES

l. Member of the Inte.tnatjonal Society for parasitologist,20og-to clate

2. Member of Itrternatiotral Society against Cancer, Bmgalore. Inrlia.20O8-2012

3' Member of the China Agx'iculnrral University think rank,2008 to rjatc

4. Mertrber of the welcorre Trust Society, 20 I I -2O l6
5. Member of the Filarial Encephalopathy Advisory conrmitree, 2007-201I
6. Member of the Joint Research Advisory Group on Af ican Sleeping Sickness, 2010-

2012
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7. Member of the DNDi Vaccine Advisory committee zotz-2014
8. Mernber of the Rwiew Team for the Independcmt Scie,ntific Review of TB in Cattle

2007-2008

9. Membet of Joint Committee on Vaccination & Immunisation, Departnent of
Health,Beijing, 2ffi 9-20 I I
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REFEREES

l. Professor JamesK. Tuitoeh
Immediate former Vicdhancellor.
Egerton University, Kenya.

Tel:+254724 849 662.
Emai I : j k_tuito ek@yahoo. com

2. Dr Reverond Samuel Kobiq
Seirior Advisor on Conflicts and Resolution
Office of the hesident,
+254722492310
Email : Samuelkobia@yahoo. com

3. Pmfessor Husha Gowda
Univcrsity of Quecnsland
Ausnalia
Tel: +91 99022 05653
ORCID Number: 000G0002.41 l 8-6855
Emai I : harshatrc@gmsil. oom
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SERIAL NO:8108

Commisston for Universi Educatiom
Recognition and Equation of eualifications

CUBll0lgtlf/ot.36t
2Etr February 2017

Mohamed Hussein Abdillc
P.O. BOX 536
Egerton University
NJORO

RE: RECOGNITION Or eUALIHCATIONS
MOIIAMED HUSSEIN ABDILLE

Thank you for your applioation dated 23d February 20lT in which you requested thecommission for tJniversity Education to recognize ,t. rotm*irg quatifications awarded byUniversity of Mysore in India:

o BechelorofScience' . Masterof Sciencc ln Biotechnologr

It is hereby confirmecl that University of Mysore is a recognizrd institution in lndia. Thequalifications awarded b1'the said institution ane also recognir"a ;n hdia and by convention in
Kenya.

Kildly no&e. thal in acldition o this rccognitioq you may bc. required to meet other
rcquirements sct by Kenyan professiornl organizations.

(ih.,*"
f,sTHf,n w. GATHUNGU (MRs)

ElfG/nnp

NB

a

The Commissiotr i,v not ctccouilable.far the authenrlclty o{the certficate or the identtty o/'
t he ce r t iJi c o te h o I cle r p ro.t e n r e d,fo r re co gni r i o n and/o r e q rrur i o n.

1'he Conmtission retuins the right to wvoke necognition of the award in tle event that it
establislres urty teuton thut nnkes tln anard in question ircligible for rcagnifion and/or
equation.

Qualilv: Thc Acenda
h lt.t! 

^ 
I ft
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I
ition and' :. i,

i;'1,-.r 1,l.',i

09144

reqUested &i
awsrded by Staffordshirc

. : -,

It is hereby confirmed that Staffordshire university is .a ^recognized institution in. The'quriiifications awardcd bv the saiJ'instiliil; ur* r".ogr,ioa in-iiiir"a rirgoom and by

31t:lr: *r:i addition-ro rhis',recognirion, you rnay be reqnired to meer otheriqEqu.tremg.nts set by Kenyan profe ssionat organizations.

.. HUI'SON W. NAIYDOKHA :

FoR:.cqMMJssIoN SEgRErqry/qrrrnr Exrctiiivn orrr,.rcpR

HWon

NB:

Tlrc Connnissiott Is not accotrttta!-tlc fitr the auhcnticity oJ'the certificate or thc idantity ofthc ceilllcate hokler pretettted Jbr re.cognitiou ancilor: e[uutfon.

r!rc 
,c3ytlission rclains the right to revolcc recognitlon of rlTe mwrd in the event that itesnblishes any reason that ,okcs thc ovard fu gircstiott itetigibte jo, ,;"*;;;; ;;;;;equation.

I

The

Rcdhiti Rd., oli Linruru Rd., Gigiri . i ,

f' o. Box 549919 cozco, Nainrbi, K+r:rya. Tcl: fu O07zo5ooc.
E-mlil: rccognition@cuc,or,irl,, tlrr:trsjt*: r.rrrv.cuc.oi.Lc

ISO 90Ol r2@8 CERIIFIED
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24'h October,2018

Yours A(
i)f

. Allce A. Otwala. (Mrs.i. CBS

'ECRETARY/CEOPUBUC SERVTCE COMMTSSTON

4imb. (Dr.) Amina C. Mohamed. EGH, CAV

,t'Cabinet Secretary' Ministry of Educatiorr
NAIROBI

,r**

collSgoillu,rls
MRflBEEAVETTE
PO.tosO05.m10o
lunoal

I

&ar C*,
aPTNTMENT OF ADVISOR

Thls ir to inform )rou that the Public Service Commission has:

(i) Establilhed a supernurnerary post of Advilor, lnternational Partnerrhipl (Job Group T)
in your office: and

(ii) Appointed Prof" Moharned Husrein AMille, lDlNo. 2o4l5O7O5 to the position of
Advisor, lntemationat Partnerrhips (Job Group T - Salary Sole: Ksh.l64,l10 p.nn. *
Ksh.32O,O4O p.m.) on Local Agreement Termr for a perlod of Three (3) years w.e.f
the date he assumes duties of the post during your" tenure as Cabinet Secretary.

Take necersary action.

,ffi
r--:: i ,ipll



NEPUBLIC OF'KENYA

MINISTRY OF EDUCATION
Office of the Cabinet Secretarq

I'elerphone: Nairobi O2O 3318OBl
Em4ll: .,,.-rr.1r.lt ;r;-1r,.ii,.,_..i:i
lVebsi tc : wrr w.educntlon. go.ke

lAlhcn rr)pl}'lng please quol.r,.

Jogoo House "8"
Haramboc Arrenut:

P.O. Box 3OO4O - o0l0o
Noir.obl. IIENlA,

REF: MOE.CS.ADM.1 1't November, 2018

Prof. ttohammed Hussein Abdille
NAIBAEI

Dear ? rof, Abd,iilpt,

REF: APPOINTMENT TO THE AD-HOC ORANGE BOOK REVIEW TASKFORCE

Section 4 of the Kenya Institute of Curriculum Development (KICD) Act, 2013
man'Cates the Institute to evaluate, vet and approve any local or ioreign curriculum
support materlals. Section 67 of the Basic Education Act, 2013 in-turn mandates the
Cabinet Secretary for Education to ensure that the quality and relevance of education
and training provided under the Basic Education Act or any other Act is in line with the
hlght:st standards of learning.

In order to carry out this role, Section 69 of the Basic Eclucation Act empowers the
Cabinet Secretary, in consultation with relevant departments, agencies and
stakeholders to take nleasures necessary to review, evaluate, and monitor standards
and relevance to assure standards and quality in education.

In this regard, and to guarantee quality of books approved by KICD in collaboration
with the Ministry for curriculuSn delivery, an Ad-hoc Orange Book Review Taskforce
has been established to carry out an immediate assessment of the contents of the
curriculum rxaterial within the orange Book in the wake of public outcry regarding the
appropriateness of various subjects for Kenya's young learners for a period of 30 days
with effect from 1st November, 2018,

The'l-erms of Refererrce for this Taskforce include:

i) Gain a perspective on the context of the conrpetence Based curriculum.
Analyse the curriculunr designs for the Competence Based Curriculum for
Early Years Education to gain an understanding of the layout of the
strands and activities within the learning areas and levels.

ii)





ir

iii) Analyse the syllabuses for the Objective Based Curriculum to gain

understanding of the flow and layout of the topics and learning
for the varlous subJects and levels.

the componenB of the evaluaHon crlteria (relevance toiv)

r:(t

*'.

it{

, content,..langCIage us€ and.;editbrial quality, assesgment
llustratlons dfid layout) ldentlfiedIn the Curriculum De6lgns for

and'Teachers'Guides.'
v) Reylew, the suitabillty of approved tltles for each learning area in

agffiIUanee with the requlrements of the curriculum desiEns and
': *i$ilHbuses and KICD's' eVa luation criteria.

vi) Wrlte a comprehensive report on the findinEs of the Task Force.
vii) Subnr{t the report to the Cabinet Secretary, Ministry of Education.

{t'

I am'pleasedr.$o inform that you have been appointed to be a member this six-person
Taskforce. I look fonrrard to receiving your acceptance and wish you well in thls

., endeavour,

Yours Sixtut dry,

vCA

,&

'"*t,tli,
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Kwonza Ptti

I

7. MEIISERSHIP or PROFtSStOflAt
t AN^CrUt,wA YA XXTfiAJIHU

ftrr€ofegilftz*i.rr ftrtcofltdrdr{oa

Oltiars

(ttanfl

litadcrstgm
.frno Io Shiriko Torehc Radndikishwo r fila-

8. nEAlor{s, FofiDECI l&ATtOil WWZA K,ilrAt#lt?t
frreftkh d+qt ratlofttr fn*rblo tw

Election

Kuotfrw
Emplaimeat ',-/ |Uptscrll kum

Others {Specify)

Sfrboffirefff rrrftkhrte dedaratlon ls being sobrnificd
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L

dt tlfirag,dhl Whur&fta *arftr na,6io mhqohvlntr*fu

8l tlave you ever falsified rvfficial or personal records?
umewohi kotiko rekodi

h) Hane you ever beendebaned a removod froor fhe nqbEr d
Mernbersof yorprofesocd organizatbn?
h) I,[E'"rtdti kttticrlm * * tat6r/,d*Yra tsrtu l,rpltlpkiis8W

w, lbtul*t&myrt?
il tlave you ener tad any occupatirnal or \ro€timd licmse retd.ed
and/or odrerudse zubjeaed to afiydherdisciplhary action for cause irl(enya or any o$rer Eountry
llUtnew&i &,ggnta tatrb ,lo[ y.r r€ser$ ptopkilmi fiWtitl.ndt
Irrtrgftr.s rr&a*' ndw v&rylnrlllyo htcht*ttlit^lo trcritlo ayrrn1;tuec Wffi*ancli *irrti
j! Have you
integrity?

Umed* leozi kouka knfur{rn{t WI
tfyou hane[een a public officer, [a*e yoo eoer iailed to dc.chre your

lncome, Assetsard lfabilifies rs raqutod uodcr the PuDlk Offker Ed*cr46, 200r?
*) ltumo umewahi kuwo olisa wu umm0/ u mewhl lalclfr ndwo htto n g a z oMaptoyako, Molt ao dlwrona kaqw u n$yytl/u-tq7lo *otiko Kfutgu ctt odro Ofaow
I HBrEyou everheend.re of dixffinargul rfrrirral prceedingsltbJect
ior brearh of the prAlk Offker fthlrsAcr, l*3or a Code prerribed
tfseinder?
tl tJmewohi *uwa rnsdq kqtiko toratflbu zo kin lrin om u a u ktho lltu t<wo
kuvunja *ifungu dto sherio cha Mffidili yo Aflsawa umrno 2ffi3,ou
Mrtmbo dtini?
ml llrrcyou €verbeen wrqit*edaia V offence and scntenced to tr4e
inryioloiattrrrntlor a gerlo|l ot rllsdstsix mcaths?
dltm*oltt kilrxlgoger*zoni
trao sitc?
n) Have you ever had an application fu a Certificate of Clearanct, or a
Certificale tf Good Conduct or br a rtsa or other doa:ment arrthrxizlng
work in a gtbhc office danied andlnr rej*rted for rause in Xenya orbrry

cot rttrf?

eraer dismisred from ernployment qr armrfiof lack of

Patse { of6

e) Have yo4r evct ,nisured public rcsources?

Heve4 gryer

'su
disrfmlnated dapt*t*..t[t(,$o gralurldite'lrl olher

a3 tmderfurprfirfdd dre Constltutbn gr iltrtany tnr?
{lnrrufif fubqw kvtoflyote ,n,MyowGlrt,sfl'g, rfu*ryorl*xrt

katirm Kotibo au

Umewohi kutumia zo wnmq?

U
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orffi AnD AEImrAu(n t eario M tflrilxfl7,firLilil
I solenmly nrrear {or ugryl and ceyiffiy, under pena}lf of false dedrafui unds the-eB&_ard@ (cap 15 or-rie Gtrs of Kenft), nat arittre fo*groir' sta6rnerils in rfrisffiion are bue and cor-reci b Ure bS of rny fs,*:4ie.

Oded at I fifrwrp Aehe .., tlris /
bf 6l *utfip.,..

SIGNAruRE Of DEO.ARANT:
SAIfiT YA ATIAYEIITAIffiZA :

saronrgDECI,qRED ffTARE iG, I fi-T?E.rsl{WA MffiII'AIIEAZWT ffiE YAfiGtJ

Ttis I llnann day df t dku ttfi sa .-- 20 -.......-........,
fr I btlca mdril lraE.
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NATIONAL POLTCE SERVICE c.uA

DIRECTORATE O[' CRIMINAL INYESTIGATIONS . 
I

DIRECTO,RATE oP CRIMINAL III,TIESIIG,TTIO.IS ITPjDaI,ARTERS
p.o.Box 30036-{X}100 cFO

NAIR,OBT,KENT'A

Ref. No. PCC-4,IU{NC|E6 Date. 31 &nuary ZOZO

POLICE CLEARANCE CERTIFICATE
I hereby certi{y that thefingeryfints recordedfmm

MOHAMED TIUSSEIN ABDILLE

lolder of ID No, ,...,?,9*fr9,7.9..{.... have been*orctud,h Crtminal Recodt Wceb,fufabase
withht'ithout previotu record. The validity ofthe ialartution on this certiJicore ls as olthe dae
of ksue. 

,

NEMARKS IN CASE Or PREVIOUS RECORII

I\IIL

RES[ILTS OFTRIAL: I\[L

DATE: IYIL

f*is Mlrcde hos he* , issuedwithoar wry artcruioa or n y ero$ute

[4vestigations

IIOTE: Thie als cornputer togenerated certific6te, theveriff of this g€ndauthenticity document DGI 21to 546

e.r-o)
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1.

Offcmce(s):

Rezult ofTfial:

,rralaraaa.a.aaaaaaa.l.rraaaa.ataatarr]ralataarattrar|arrta.a.arr.rrarraar......til tat aa r a a.a r. aar a araataa aa a 1. t..)aa a aa.

2.

Date:

Offence(s):

Result of Trial:

Date:

Offence(s):

Result of Trial:

3

Datnl
4

Offence(s):

Result ofTrial:

5.
,.aa.aa.........aa a arrr ra..... r..aa a...rra.ratraaa..l. a ta I

Date :

Offence(s):

Result of Trial:

Date:
6.

Offence(s):

Result of Trial:

Date:
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T*f25.(0Il.t5
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==f.rErfnrrr:ergnb
T4ryrFX: *tzG,flflD
lrnndAdrhrrr:
froharcd lftrcctn AbdillG

I4-Nt( MKURU, Nalsrru Dicfict
POBnSa&rO,
Portd Corh:20100

Grilo*Dlh z?fi1f2f,zo

G,'ffi6iluh
KRAHOSfistr88920sttfililtilmlltilI

Thli lr to conlhm thil tlofnmod Hmroln Abdllb,
Penronat ldoilfillcauon Number A00ilgs4230e

lms t|Ied releyant tax rufurnc rnd
peldtuec due rc povlded 6y Lm,

Thb Cerflllcato wlll be yalld fiol
trdne ({2) monft3 up to AUAUZglll.

Thls cefficate ls lssued on the basis of information available with the authority as at theCet'od certtflcate date mentionrd 
"bore. 

The Authority reserves the right to withdraw thecertlflcate lf new evidence materially alters the tax compliance itrtu" of the

&*r: Ttds carfficate ls system Generated and therefore does not requlre slgnature.you may confirm vaudity of rhls ccrtlflcate on thsiTax Portal by using lhe TCC Checker.
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F4ifox uNrvtnsry
OIIFICE OF THE VICE.CI,IANCELLOR .

'I'el: 051- 2217810

* Irar:'05{.#fl1781}?.*' email: vcioegcrton.afikc

P.O. Box 53(r - 20115
.. EGERTON. Kqlrya ^j
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:, Prof lU.ril'anred I{. Abdille

'fhrr-r

l)can
Faculry ot Healrir Seiences
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APPOI.I.rT}IENtr.dS

aen<l f)eccrmher tl,olS

f"nv<w{.f,,) ,*ll,^ Lx^ na {,tl./'-o't.,,1
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I bol+ I
ITE: D}R$ TOR CONFU il tUS INSTITUTE

+n1 anr ple;*sud tu appr{f,lt }ou as the i)irector, Confucrus histitutc rvith effect
frorn lst Jtmuzuxl zot6 for g lrears subject to satisfactory pcr{ormance.

May'.I take this op
,si,c rmrerp,n.irifl;[*l.iffi:,;t:f[i]i'i:'Jf,],ffi]"'lI.,ltip,:jl,lTi,lhHt'jL1]f-'

en',il:t; Univetsity. Note that ihili is a rnrrnnflcnrent positiort aurrl rvlrile you
selt'+"[n this cn;racity, yott rvil] trot be arr autive nienrbcr of UA.SU. pieasc

, l'cei trce to cottsttlt tlle Deputy Vir:r":.Clrancrellor (acadenric rlff:rirs) o1
Vice-Cltanccllor should yr:tt fitr<l il rrr:r:ess;r:'\, nr the ccrrr.se rrf y<-ru rihrties.

,. !;uuri liari.51; r'g1r;'5r-ril ,itr ihc i.rllr 11l thc i.)irrti:lOl. 01,,jte [t:si,itrirj, Ji)Uf tlaiiy rirfties,
llltiversib'st:rttttes and othcr unii'crs!'.t'rr:gulatiotr.s lvliieh irr,:'iir plnc.. "

Relnturerative Alloivquce Kshs. 3d,ooo/-
Itetmburscmcnt lbleiihoue ilLlorrnuce Kshs. looo/-

.t:

'I...irr r sf<l un ing Lr,rr:s'l' h r.o u glr ()rr.r r i i ty lld rr ca L io n
Iigcltr,:i U rri vc rr:i [r, is ISt) goo I : 2tr oB ( )erti lit:<l

itii$dtf itlr[
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We, the Chancellor, the Pro-Chancellor, the Vice-Chancellor and
lvlembers of the Syndicate of the University of lvlysore

do hereby ce,rtiiy that

;lrt'"od,i;dr Sm6&e;ci: d 5;eaQ#.) ri*;, id: d: g;l-).il9 rl #:, d:sd 3rl#:

aari,a :,o$dr*J idi. m,i ia$

MO'*litMfrD t{US$Eli\} e BDILIf,
has been awarded the Degreri of

t, EJS & d Sd i O e d*, oJ: $_ :ru. &_ r m, r ci,- ncb $d O o d

MASTER OF SCIENCE

UNIVERSITY OF MYSORE
Ebddrod) Sg.r$ffirDero3:

( BToTECHNOLOGY )

E3;s{,us ffiFr dnru=^,

on being duly certified to have passed ihe prescribed examinatiort

d* -1cit _d{ s d c,{ {rmi d:;ai aiid * cd; {rnn rie t o tud-e d

Reg. No. and Year p2iS-160 JUNE 2AOz
e.;c. .*di ddr
c/ass FrRsr clAssitir

Given under the seal of the University
Cd"r SID,;J e)c$d *r]dcinc;: i'l i:edeand

Date oi Con'tocaiion

r!:.J3,"rqrdd Ai,nor

l\,'lysc,rei f:,ind:
Si.No. i (rd: !,ceJ,

31-12-2002

S.P N9 ) ar':,

Vice-Chancellor

*].:,'.dJ
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Date 7th 2015

Pro Mohamed Hu Abdille. PhD

I do hereby inform you that you have been appoi,nted as the actinE director,
Medical Research Council, The Garnbia Unit on Resea,rch on Disease Control,
and Prevention.

Our focus is mainly on tropical negtected d'iseases wflich is a 1major p6ority
of the council.

The recent outbreak of Vi1'61 diseases in the West A,fr.ican Nations and the
delay of quick response from the research tea,nq pron,pted this urgent
change of directorship. Thus your 6,prpointment on confiract is frorn
l8th september, 2015 to 20th septem,be6 2016 w,hiich is suibJ'ect to
positive performance.

Your quafterly allowance of 4280 British Pound wilt be disbursed as soon as
you accept to take over.

Congratulations and looking forward for your positive contributions.
Yours faithfully,

Prof. Sir Savila lohn - Hoffenheim (MBChB,PhD,FRS)
CHIEF EXECUTIVE OFFICER

flppot ntment VLetter

hara 7.8. 2015 sisn keh.*,
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THE CIIAIRUAIT OF THE RTCRIIITUEITT PAIIEL,
COOPTRATI1IEPI.AT.A,
ITAIROBI I(EITTA

RE: ItoIIAtr[ED IIOR CIIIEF EJXECT TM OFFICER NATIONAL GOVERI{IIENT
CO.IIS"rITUTIICT trUIID BOARI'

I hereby recommend Mohamed Abdille for the position he has applied at your Fund Board.
He is a very trustworthy person with an incredible amount of patience for institutional
development as he exhibits a passion forteam development.

I remember when he has initiated the developnent of US-AID EDUCATION PROJECTS in
Kenya an international cancer center in Africa, a project he has spearheaded as an
administrator as well as an errpert in diseases sr:rveillance.

As a team leader with our relationship with DFID, his ideas are excellent and sometimes
very "'nel5l.

Moharned whom I had wor.ked with at various capacities as a colleague surely excels at
supervising, guiding and motivating other members of the tea:rr in major projects and
proposal-s at interaational lerrel.

He is anatural teader and problem solver, easily identi$ring and proposing solutions to any
roadbumps thatthe teamhits alongtheway. Mohamed is also greatat stayingon tasks to
completion. ''

More thart ortce,he's guided the negotiattonteanrtback to the immediate objectives as per
the strateg1cplan at}randwh;en its focus had begun to err offtraek.

Not only does Mohamed. possess tlre leadership skills needed. for alarge institution as a
leader, but he also has the behind-the-scenes skills as well. He aptly mariages paperwork,
orders meetings and help plan strategic meetings as per the poliry framework and ensure
tfrat the entire process is running smoothly-

Given this vital opportunit5r, Mohamed could easily be the transformative leader that your
organizatton has been seeking for a while nour.

Sincerely,

ttlarkLclber
Rector
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I )pm,f Mend ABDTLI-E, Silir Adstua ofrte ebinct $euuory ar
tAdninbrnriq Fime !d pf"_rSl Mru"iir"rr Ur*r"rrr,,2) Mr. srmncr Mrgrarbi cfitcrm,,# ffi"in,ttro,ooo
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Dismissal Letter,
Court Ruling &
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MAASAI MARA UI\IVERSITY
#rHrf,il$t iFf,i l*,$sti #ffi*fiflt ft5,&N .$,FF tr$tiHtr[t

[.ntnil ehrirmarruni.6',m ma ra u.ac.lie
\\'ebsite: rr.rrrr P.O. Box E6l. NAROK

-Tcl:0205131{00

DATE: 5m March,2020

.mmarau.ac.ke

REF: VIlvttJ/AFO27/O l5/2/20t8No1.2 z(3s)

Prof. Mohamed Abd ile,
Deputy
Maasai Mara

Vice-Chancellor
University,

(Administration, Finance and planning),

P.O Box 661 -20s00,
NAROK.

Dear Prof. Abdille,

Yourc Faithfully,

. ..--- I I-f .t-., , .t, ->*i\i' " i'LC \.:
DR. SAMTIEL OCHOLA
CHAIRMAN OF COUNCIL

I{A+ g+r:MARA {rNrvE RS rrY
Cc: PS Education

Ag. Vice-Chancellor

i3J. rirJ,_,.:: i.l :.:: :tr:i i :-i;: -.

RE: SUMMARY DISI\{ISSAL FROM EMpLOyNmNT . 
.:

l:f.m::XlXnffi;.t+* spJat rut"tti,g orcoun"ir iun"r" councn deriberated over your.acrions br
l) stoppage of-Maasai Mara university Bank account transactions via a letteryou authored whichwas received by co-operative Bank 

"rrc.rv" i,i * is,tN"""*i.rlriir,'i"nire on suspension,2) while on suspension' forcefully r".oring it 
" 
ag ov9 gie6 a"'.:criirce whiie using abusiveand/or insurting language i" 

9rtr, ,&:'-,v"crii.*rl and Ag. vi."_ctr,"eror on 25trNovenrber,2ote, aefl,Ing". 
"oun order stoppf"g ,?: l"; ;r""*1rU.it. Unir"r*ity. or the_

Dvc(AF&P) office i,,rti[ 
"" 

t"pension *itrrJut I'J.itten request to the Unrversrry,

;l Il1:fiJ:ru;lflil""Iif"H#''il.d#:;l U u.ineii,e i,,, ^,#qa 
poricemen to thei4) Representing the.unive;t, i;; internationar coilaboration in January, 2020 without authoritvfrom the university una in 

"oniurention *iflr,i" "lrrt order 
"f 

2r.,i(;;;mber,20.r9 wh,e oir
suspension. 

rL^ ^_.:r^ - 

'rrCrr rrrs uuurt oroer of 21" Nove

corrncil considered the evidence tabled and @ryLJ'u.-a..qgtr-ags s-9g$.,!yrisk-ro,the university and arso
guilty of gross misconduct' Th" c;;;ii ,"rorr"a*io sr,r."rirv 

leryinate-rour emproyment with the 
.university with immediate effect, i" *"".a"""" *itr, .*ti""'il ot,rr" d;;;t ect, 20t2tRev.20r7l.

Note that you shall be paid a one month,s salary in lieu of. , 

'

You are requested to clear rvith the University by completirrg and returning tlre..aftached olearance fom. :

@
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NATIONAL GOVERNMENT CONSTITUENCIES DEVELOP}'IENT FUND BOARI

The Natronal Government Constituencies Development Fund (NG-CDF) Board is established und
Sectroni4. l5 and 16 of the NG-CDF Act 20'15 as amended in 2016. The Fund was establlshed with tl
primary ob,ective of addresslng poverty at the grassroots level by dedicatlng a minlmum of 2.596 of Natior
Government share of Revenue as divlded by the annual Divlsion of Revenue Act enactod pursuant to Artic
218 of the Constitutlon. The Fund ls managecl by the National Government Constituencles Devslopme
Funcl Board (NG-CDFB).
Pursuarlt to section 20 of the Natlonal Government Constltuencies Development Fund Act. 2015. T
Board uislres to recrult a transformatrve. self-driven. vlslonary and results oriented iddlvldual witlr abllity
drive crganliat{on change. to flll the position of Chlef Executive Officer. Reporung to the Board, the Ch
Erecutiv€ Offlcer will provide strategic leadGrshlp and dlr€ction rn the runntng of dly-to-day activities
orcler to achreve the Boarcls mandate rn line wlth its strategic plan and GovgrnEbnt Policy

Dutlos and Responslbllltles;
The Chief Erecutive Officer shall be responsible to the Board for the supervlslon and control of day-to-d
admlnlstration of the organlzation.
(a) Dutles end R..pon3lbllltlet
r. Provadrno stratcglc leadership to the Board and ensuring proper day to day management of the

Fund:
ri. Lead ln the developm€nt and lmplementation of tfie Board's strateglc plan:
lii. Overseelng proper financial management of the Fundi
iv. Preparation of the Annual Budget and presentatlon of the same to the Board for approval:
v. Submlsslon of the Appro\red Budget to Government:
vi. Accountlng Offlcer of the Board:
vil. Presentatlon of annual flnancial statements to the Board for approvall
vlli, Submlssion of annual Flnanclal Statements to the Office of the Audltor General for Audits as per

the Law:
ix. Respondlng to all audit queries:
k. Leading in the development and lmplementatlon of procurement plan.
xl. Overseeing Human Resource Management ln the organisatlon;
xii. Overseeing that actlvlties of the Board are carried out in accordance wlth the exlstlng laws:
xiii. Coordinatlon and lmplementation of Board's programmes, projects and activitles:
xiv. lmplement Board policies and declsions:
xv. Developlng Board's work plan for gpproval.
>rvi. Developlng, negotiating and implementlng Board's annual Performance Contract slgned with th

Government:
xvil Liaising wlth Ministries, Departments &

Liaising with development partners for
Agencies to ensure efflcl€ncy ln management:

xvilt
xix. Ensuring that expenditure is strlctly Put for effectir

budget implementation and
Oversee th€ Devolopment and

Job Requlrement3
For appointment to thls positlon a candidate Cltlzen and
i. Eachelors Degree ln Businecs

any of the

xx, risk

iLaw or

framowork.

Admlnlstratlon; FInanc€,
any relevant fleld ftom

li. l"lasters
Engineering, Economics, Community

Account
a recogni

university: '. . j.

iii. At least ten (15) years'work expedence in r6levalt fleld ;*": *,iv. llave served in a senior managsment posltlon for a mlnlmlifri,pefiod of 5 Years'l
v. Have Certlflcate in strategic Leadership Course undertaken'tdr a mlnlmum of four weeks fro

recognlzed instltutlon;
vi. Certificate in Pro,ect Management and: i.r, ':

vii. Knowledge of public sector operations wlll b€ added advantaaCt
viii. Demonstrate hlgh degree of professionallsm anc.l competence*!
ix. Be a strategic thlnker;
x. Good interpersonal relatlons, high leadership qualities and lntegJlty;
xi. Demonstrate values and principles of governance as provided in the Constitutlon of Kenya: anc.l
xii. Satisfy the requlrements of Chapter 6 of the Constltutlon of K€nya on leadership and lntegrity.

othor requlrements: Candldatos must submlt the followlng documents along3lde appllcatlon. Clearance from Ethics and Anti-Corruption Commission:. Clearance from Kenya Revenue Authority
. Clearance form Higher Education Loans Board (HELB)
. Clearance from a reputable Credit Reference Bureau: and
. Certificate of Good Conduct from Kenya Police Service

Terms and Condltlons of Servlce
A competltive salary package will be offered to successful candldate on a three-year contract
renewable once, sublect to performance. lnterested candidates are encouraged to apply and submit
appllcatign in wrltlng both hard !nd roft coplea and attach certlfiod copies of certlflcatos. testlmonlal!
cletailed Curriculum Vitae clearly lndicatlng posltion reference, daytlme telephone number. postal add
current salary, names and contact address of 3 referees so as reach the undersigned on or befor
January, 2O2O.

Itlational Government Constltuencies Development Fund Boarcl is an equal opportunity employar
encourages all gender and persons with disabilities to apply.

Application forms in soft copy can be accessed and downloaded from the Board's vre
(www.ngcdf.go.kelapplicatlons).

llarcl coples to be deposited ln a designated box at Harambee Cooperative Plaza 5" floor during rvo
hours latest by llanr on 7h January 2O2O.

VACANCY
Chief Executive Officer

Ref No NG-CDFB/AV?aI9 (I Post)
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Telegrams:,.C3{I1\4I}IAJ,. Nalrobi
Emall: dfu.ector @eid.go.ke
Tel; O2O3 4.33 12, 020260A7 24.

D Cr / rB / SEC / 2 / L / 3s lv ol,.ru / 47

Frof George Magoha, MBS,EBS
Cabinet Secretary
Ministry of Education
P,O BOX 30040-00100
NAIROBI

RE; SUSPENSION OF
UNIVERSITY

DIRECTORII"E CIF' CRI]1/trI}IAL INVESTIGATIONS

MAZTNGINA HOUSE
KIAMBUROAD
P.O. Box 30036
uarnogt.

20m November,Z0Xg

ROF MOHAMED ABDITE DVC AF'P MAASAI MAR.A

]-hit off]ce has been investigating into allegations of misappropriation of fund atMaasai Mar3 universityvide inquiry numf,er.ll},/2019, - 
,-,'""*^'Y 

*'

f '.1

investigations has indeed revealed that there r ras massive misappropriation offunds.

Subsequently 'are have recommencled the prosecution of the vice chancellor prof
Mary Khakoni Walingo and eigllt others. The file was forwarded to Director of public
Prosecution ior directive.

On the other hanci the DVC Aclministration Fina.irce and planning prof. MohameclAbdile is one of our key witnesses.

1



It has come to our attention that he has bee suspended from dr-rty as per attached

copy

It app ears that this is deliberate attempt to uttle the evidence through intimidation

"corruption fights back tactics is being used

We are requesting Your good office to in ne for status quo to remain for the time

being so as not to frustrate and punish the tnessIes)

We do appreciate your support as we conti e working together

JOHN.N KARIUKI,HSC

COPY

Frof. Qolleta A' Suda FI{N.AS, EES,CBS

Ctrief Administrative Secretary and Frin pal SecretarY

State Department for [.Jniverslty Educa

Ministry of Education
P.O BOX 9583-00200
INAIROBI

n and Reseanckl

tt

I
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NATIONAL POLICE SERVICE

l**')
'-L-b

Telegrams: (CRIMINAJ,, Nahobl
Emall: dlrector @id.go.ke
Teh O2O3433 12, 0202609724.

{When replying please quote our reference)

Dct I rB I sE,c I 2 | L I 3s lvol.rrl8 1

Prof George Magoha, MBS, EBS,

Cabinet Secretar5i,

Ministry of Education,

P.O. Box 3004O-O0100,

NAIROBI.

The Director of Public prosecutions,

ODPP Building,

Ragati Road,

NAIROBIJ

MAZI$GTRA HOUSE
KIAMBU ROAI)
P.O. Box 30036
I{AIROBI.

DIRECTORATE OF'' CRIMINAL INVESTIGATIONS

6th March,2OZO

O g MAP.

F,,
''11 -.

2!?1

Cha;.^re"
"' | -t"

tfu*'l

RE: ECCU INQUIRY FrLE No l rel}Ors
INTERFERENCE OF WITNESSES AT MAASAI MARA UNIVERSITY

F\rrther to my letter Ref. Dcr/IBlsBc/zt LlgslvoL.ttl4l dated 2oth
November,2OI-g to the cabinet Secretary, Ministry of Education on the above
subject matter, I wish to bring to your attention that there is constant
interference and intimidation of our witnesses.

our key witness Prof Mohamed Abdile (DVC-A,F&p), was summarily dismissed
from employment on Sth kffiich, 2o2o.ln addition, five other iiey witnesses in

Page I of 2



the finance department were re-deployed to other departments' in a martner

aimed at intimidating and interfering with the above subject rnatter'

Kindly but urgendy, intervene for the status quo to be maintained to ensllre

protection of evidence and witnesses'

Cc
Witness Protection AgencY,

P.O. Box 28801,
NAT.ROBI.

rrdfr"it*an of the Council,
Maasai Ma,ra UniversitY,
P.O. Box 869,
NAROK.

,/.rineVice C hanc e 11o r,
Masaai Mara UniversitY,
P.O. Box 869,
NAROK.

I
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Jogoo House (E!,,
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""IT3#o',i-ffi1;SNairobi, KEIffA.

v

i

MIIiIISTRY OF EDUCATIG|".
Office of th,e Cq.binet Secreta$'

L

,;:f,1"1"t*i:::i.".?L.f 
"'.'#*a,.com.. c@education.g6.ke

w eDslte: www.education.go.ke

When replyitrg please quote

Ref: MOE lCONtZlzz

L.

November 2l,2Ol

Dr. Samuet ola
Chairman ncil
Maasai University
P.o 861

Dear Dr. Ochola,

SUSPENSION
D

OF PROF MOHI\MED ABDILE, DEPUry VICE-CHANCELLOR

Due to the ongoing investigations by the Directorate of criminal Investigations, I have been:ffirff":: maintain tne sia-tus quo at the Maasai Mara urir"*itv untit the investigation, urJ

i This is therefore to direct that you reinstate prof. Mohamed Abdire in the current position asi Deputyvice-chancerorrnoministration, 
r=inui."'und pranning).

' Yours sincerely,

fp_f,eeorge A. O. Magoha, CBS
CABINET SECRETARY --' --V

cc. Director of .Criminal Investigations
Att: John N. Kariuki, HSC
Mazingira House
Kiambu Road

?e

Lr"f. Collette Suda, FKNAS, CES
Ch ief Adm in istrative Secret u,yi p, nApa I Secreta ryState Department for urir.iritv iil..tion & Research

rso 900 I :2OOR CERTTFIED
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(ultim$tcl) tu (ltc \l:tit.'lri i\lara [.lnircrsitr C.ourrcil) rvho shall prcscribc rrtrl :cr
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lit.rndaa /fti6{ra
p o ror tcoro -ooioi r, '

rAriOAl - l(Gtrl -: .:.',F
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ra't;artuatyi,20I9
,.r.1 1.&';. ..,

: t...' l:. 
.Rel: &EEtlT/CONF/Z/ll\oL IV (If8)

qUor.

; _..

priif. ffnriiarnrlE lluasern tr.b dfite
MasraiMara Uldvererfy
P.O. Bo:861
Nf,ROE:

I

.85 A DEPUTT VICE CST.NCEI&OX
r," lrltrEsar Lvrrh[ UNIItEns[ry

;, tr bndutxBTRf,TroN; : mr{rl{ cu

In EmgISE o[ the prowers confsrr,gd io ms Uy Seotiqn QS (l) (v) ot tho U4iverrtrier,Aot
2013, I hdgeby appoint yori ae tho Daputy Vics- Ohonce0oi, Adminirtradoff Fi4nca rnd
Planddgr: of Maasai Mara Uruversity lor a period o( Evc (S) ycarr nrith olfect flom
IS$anurry,20I$.

,t ;, .. . ' :'.".'1- t -
Vour t€fmi t.d c-onditionc of eervice ghall be ar providcd lor in i]re Contract doq&lt3&l of

' thc#olincii end Chaner of Maasai Mara Univerciry..rTou rhall report and be',UufsrL$lo ro
rh9 Vice-Chancell.rr.. Maasai Mara Univereity on all matlsts reiaung ro tfrii-b-fiAa'6f U,o'
Depu ty-Vice -Chan col lor, Adrni ris tra tion, Finance end Ptanning

PleareJnfltcate ycur acceprance-{-this.aneointmenton or#fore 30d}antia-{r ,9{!.;
. it"

I rslrc thls opportunily to corrgretulate you onthis rrppointment,

Yours

A.rn.b. J$,mlna Mohamad , cav
Seirctrrry

rND: Pleate treat our earlier letler Ref: MHESVCONT/?IltYol.I1r (l tO) dated
' lt* January 30 t9 ss ,:ancelleid.

. 
,. j

l5r) gool :r00t Ct*TlFiFD
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I CANT

CASE NO. /5 Otr 20i9

i{:}VE

ORDEFi

-HlS iViAl'TER corning up for hearing of pending applrcatrons cn 27th FebrLrary Z0ZO before
--.lonourable Justice [Vl. [/baru in the presence of counsels for the parties

I

\ND UFOf'{ HEARING subrlissions of counsels for the parties

IT IS HEREBY ORDERED THAT:

ui The court shall lrear the main claim to address all the pending applications and matters
between the parties. On tlre confirrnation by Claimant that the character of the claim has

i :ince changed the following directions issues for the court to be able to hear the main claim. on priority basis;

i) The clainrant shall antend the memorandum of claim as requested and where there are
urgent rnatters ernerging, address the sanre with the court as appropriate.

ii) Upon filing the amended claim the Respondent shall be served within 14 days reply
thereto.

iii) The Claimant shall be at liberty to move the court as appropr:iate. For the orderliness
and to allow for the amendment of the claim the interim orders subsisting are hereby
vacated".

GIVEN under my Hand and the SEAL of this Ho nourable court this 27il' day of February, 2O2O

HON. M. MBARI]

scUED at NAKURU this
JUDGE

['r*,2*,-c L.r-r1-._ day of 2020

DE EGISTRAR
EHiPLOYMENT AND LABOUR RELATIONS COURTi NAKURU

PENAL NOTICE
.,TAKE NCTICE that should any party served with fhis'order diiobey the same in one way or the
other. the disobeying party shall be cited for contempt and his/her property shali be attached

o by public auction and he/she shallanC so

-+5
to oviijail for a ternr of six nronths



i-. REPUBLIC OF KEI'TYA

t-.-

THE YMENT AND LABO RELATIONS TATNAKURU
NO. 75 0r' 20L9

PROF" MOHAMED ABDILLE. ......CIAIMANT
VERSUS

IT{AASAI MARA UNTVERSITY

IIIAASAI MARA UNTVERSITY COUNCIL...... .. RESPONDENT

PROC.EEDIITGS

27 2 2o2A

BEFORE FION. M. MBARU - JUDGE
CA - Josphine/Ezekiel

Jaoko for claimalt
Kahiga for respondent

JAOKO

For snbmissions of 9/ l2/2a19 and liled on equal date.

KAHIGA

The hearing is for all pending apprications. on 3/L2/2o19 we took
directions and therefore boured. I seek clarifications.

JAOKO

On 3 / 12 / 20 19 the court directed as to whether the court can
interfere with the disciplinary process commenced by respondent
against the claimant and that once tl-ris is addressed the questiop of
validity of disciptinary proceeding and court order to claimant on
18/tL /2O1e.
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t
we were to file submissions on application by claimant dated

L2l \L l2oLe

The fiting of submissions l8l Ll /2019 and 20 / L2l2ol9 and

application by responctent on 20llll2O 19 seeking to stop claimalt

access to respondent premises. Claimalt submissions 9lL2/2OLg

on record. I seek to highlight these submissions' In January 2O2O

the court was to sit but date moved'

court reversed to 3 I L2l2}lg. 28 I t l2o2o we invited respondent for

fixing dates on 3 /2 /2O2O took todays hearing date-

Nothing for directions as we are clear'

KAHIGA

On 3 lL2l2O19 we took hearing directions. Issues were to be framed

on giving hearing directions and we have 6 I L2l L9 agreed issues

between the parties and the same filed'

JAOKO

The issues framed. were not in a vacuum and based on the pending

applications.
I

l__..

l

l
I
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'seek f days to confinn non_pay.

, 
.affidavit to show claimant not paid.

I seek we file supplementary

COURT

The court shall hear the main craim to address all the pending
applications and matters between the parties. on the confirmation
by claimant that the character of the claim has since changed the
following directions issues for the court to be able to hear the main
claim on priorit5r basis;

1. The claimant shafl amend the memorandum of claim as
requested and where there are urgent matters emerging address
the same with the court as appropriate.

2' Upon Iiling the amended claim the respondent shall be served
within 14 days reply thereto.

3. The claimant sha[ be at liberry to move the court as appropriate.
For the orderliness and to allow for tJre amendment of the claim
the interim orders subsisting are hereby vacated.

M. MBARU

27 /2/2O2O
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COURT

To cure a1l the pending appricatio,s the court s]rall hea. the main

claim.

M. MBARU

JUDGE

27 12l2o2o

JAOKO

I seek 7 days to file amended claim; respondent cam have the same

time. I seek the court to address the question of non-payment of the

claimant salary. There is an order to this effect and since none has

been paid. It would be meaningless to proceed with the claim when

respondent has not obeyed interim orders'

KAHIGA

I am not able to move from the bar' Question of non-pay of salary'

not pleaded on a-mendment of pteadings I will object'

carrse of action is known. It shall be prejud.icial to respondent to pay

claimant for no work. A formal application should be filed'

JAOKO

It is on record by letter of 15/ LL I Lg page 17 claimalt application

18/ 1 LlLgthe claimant suspended. on 13/11l2oL9 as at then there

was no suspension. cause of action charged after 15lLl l2o19 and

court has power Secti on L2 ELRC to give directions for amendment

of claim. If respondent wish to nrislead court that claimant is on pay'

3
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Tele grams: "CRIIEINAJ,' IYairobl
Emall: dilector @cld.go.ke
Tel: O2034.33'l-2, 02026087 24.

DCl/rts/S EC/2 / L/3slVOL. W,/47

Prof George Magoha, MBS,EES
Cabinet Secretary
Ministry of Education
P.O BOX 30040-00100
NALROBI

T,VIAZINGIRA HOUSE
ITIAMBUROAD
P.O. Bo:r 30036
NAIROBI.

DIRECTORIITE C)F CRIIVII$AL INVESTIGATIONS

20o November,Z019

\
susPENSIoN oi'>
UNIVERSITY

ROF MOFIAMED ABDITE DVC AFP MAASAI MARA

This office has been investifating into allegations of misappropriation of fund at
Maasai Mara University vidL inquiry number.11,B;/2Tlg.

Investigations has indeed revealed that there \4las massive misappropriation of
iunds.

Subsequently we have recommended the prosecution of the vice chancellor Prof
Mary Khakoni Walingo and eiglit others. The file was forwardeci to Director of Public
Prosecution for directive.

On the other hanci the DVC Adilinistration Fina.nce and Planning Prof. Mohamed

Abdile is one of our key witnesses.

1



it has come to our attention that he has been suspended frorn dr-rty as per attached
copy

It appears that this is d-eliberate attempt to scuttle the evidence through intimidation
"corruption fights back tactics is beingused".

We are requesting your good office to intervene for status quo to remain for the time
being so as not to frustrate and punish the witness(es).

we do appreciate your support as we continue working together. i'

IOHN.N KARIUKI,HSC
FOR: DIRECTOR CRIMINAL INVEf,TIGATIONS

COPY

Frof. Coltreta.A. Suda FKMS, EES,CBS
Chief Administrative Secretary and Principal Secretany
state Department for university Education and Reseanch
Ministry of Education
P.O BOX 9583-00200
r{ArRoBr

:2
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e REPU]BLIC OF KENYA

IVIINISTRY OF EDUCATIO._f.
OfJice of the Cabinet Secretary

--.cpnone: Nairobi O2O 3318S81
Email : cabinetsecretarymo@gmail.com

cs@education.go.ke --
Website: www.education.go.ke

When replying please quote

Ref: MoE lcoNlzlzz

Jogoo House ,,B,,
Harambee Avenue

P.O. Box 3OO4OO - OO1OO
Nairobi, KENYA.

November 2L,20t

Dr. Samuel
Chairman uncil
Maasai University
P.O 861

Dear Dr. Ochola,

SUSPENSTON OF PROF. MOHI\MED ABDTLE, DEpUTy VICE-CHANCELLOR

Due to the ongoing investigations by the Directorate of Criminal Investigations, I have beendirected to maintain the status quo at the Maasai Mara University until the investigations arecompleted.

This is therefore to,dirg$.th.a! vou reinstate Prof. Mohamed Abdile in the current position asDeputy Vice-chancellor (Administration, Finance and planning).

Yours sincerely,

Prof. George A. O. Magoha, CBS
CABINET SECRETARY

cc.

?e
Director of Crimina t f nvestigations
Att: John N. Kariuki, HSC
Mazingira House
Kiambu Road

Prof. Collette Suda, FKNAS, CES
Chief Administrative Secretary/principal Secretary
state Department for University Education & Research

I
I

ISO 9OOT : 2OO8 CERTTT.IED
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Prof George Magoha, MBS, EBS,

Cabinet Secretary,

Minisfy of Education,

P.O. Box 3OO4O-OO1OO,

NAIROBI.

MAZII{CIRA TIOUSE
KAIIBU ROAD
P.O. Box 30036
ITAIROBI.

DIRE TORATE OT CRIMINAL INVESTIGATIONS

6ti Marchr 2O2O

0 s 'ilAP. ?8?$ .

$rt A-ha;non tC.4,.;l

The Director of Public Prosecutions,

ODPP Building,

Ragati Road,

I{AIROBI. :'\

RE: ErCCU INQUIRY FILE No ltglz0tg
INTERT'ERENCE OF WITNESSES AT MAASAI IIIARA UNTT/ERSITY

Further to my letter Ref. DCI/IB/SDCI? | 1/ Ss/VOL.lll 47 dated 2Qtb

Novembetr 2OLg to the Cabinet Secretar5r, Ministry of Education on the above

subject matter, I wish to bring to your attention that there is constant

interference and intimidation of our witnesses.

Our key witness Prof Mohamed Abdile (DVC-A,F&P), was summarily dismissed

from employrrlent on Str March,2O2O. In addition, five other key,,witnesses in

Page lof 2e,



the finance departrrrent were
aimed at intimidating and interfering wi

Kindly but urgently, intervene for the

to other departments, in a manner
the above subject' rnatter.

tus quo to be maintained to ensureprotection of evidence €md witnesses.

o

Cc
Witness protection Agency,
P.O. Box 2gg01 ,
NAIROBI.

tr6h^ir^an of the Council,
Maasai Mara Universit5r,
P.O. Box 869,
NAROK.

,dongVice Chancellor,
Masaai Mara Universiqr,
P.O. Box 869,
NAROK.

Page2 of 2
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,'- RESPOhI DEhITiAPPLICAI.JI
7", RESPONDEf'I T/AP PLICAI{T

ABEE

{ls TiATTER co,.ning up for hearing of pending applrcatrons cn 2/h February 2020 before

. :onoilfsble Justice t/l. Mbaru in the presence of counsels for the parties

ND UPON HEARING submissions of counsels for tlre parties

'TISH EBY DER T

r. The court shall l-rear the main claim to address all the pending applications and matters

betr,veen the parties. on the confirmation by Claimant that the character of the claim has

.ince changed'the following directions issues for the court to be able to hear tlre main claim

.,,r prioritY basis;

i) The claimant shallamend the memorandum of claim as requested and where there are

urgent matters emerging, address the same with the court as appropriate'

ii) Upon filing the amended claim the Respondent shall be served within 14 days reply

thereto.

iii) The Claimant shail be at liberty to move the court as appropriate. For the orderliness

and to allow for the amendmlnt of the claim the interim orders subsisting are hereby

vacated".

GIyEN under my Hand and the $EAL of this Ho nourable court this 27th day of February, 2020

HON. M. MBARI.I
JUDGE

sudED at TTTAKURU this uJ* dav or [G-e !.,- 2020

DE GISTRAR
YM AND RELA co NAKU

PENAL NOTICE
TAKE NOTICE thAt should any partY serve.d.with this order disobeY the same in one waY or the

other, the disobeYing PartY shall be cited for contemPt and his/her propqrty
for a term

shali be attached

lnd solcj by public auction and heislre to civiljail of six months
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