THE NATIONAL ASSEMBLY

TWELFTH PARLIAMENT - FOURTH SESSION

SELECT COMMITEE ON NATIONAL GOVERNMENT
CONSTITUENCIES DEVELOPMENT FUND

REPORT ON THE VETTING OF THE NOMINEE FOR THE
POSITION OF CHIEF EXECUTIVE OFFICER FOR THE
NATIONAL GOVERNMENT CONSTITUENCIES DEVELOPMENT

FUND BOARD

MARCH 2020
Directorate of Committee Services, . DATE: MAR 7020 «Jef.’spﬁ“f
Office of the Clerk, e T Hew Ju/),dve Kﬂfo

(/K/)IZM()Z/)
Masu\

National Assembly,
Parliament Buildings, ' Lcm,ut ~
NAIROBI.



i

TABLE OF CONTENTS |

Contents !
LIST OF APPENDICES. ...ttt ittt s 2
ABBREVIATIONS ..ottt ceereerees bttt 0
1.0 CHAIRPERSON’S FOREWORD.......ccciliimiiiiiiiiiiiire st 1
2.0 EXECUTIVE SUMMARY ...oooiiiiieicrericin et 3
3.0 ESTABLISHMENT AND MANDATE OF THE COMMITTEE .........cccoceeei. 4
4.0 THE COMMITTEE MEMBERHIP ..o 4
5.0 COMMITTEE SECRETARIAT ...vvvvvciecdiiiiiirieciecteee e 5
6.0 INTRODUCTION ...ooiiitreittecie et et eteseee e st siessesssneers s baesressbessasanessesnnans 6
Establishment of the position of the Chief Executive Officer of the NG-CDF Board ... 6
There shall be a chief executive officer of the Board who shall be recruited by the Board
through a competitive process and recommendations made to the Cabinet Secretary for
appointment, with the approval of the National Assembly ..., 6
Notification of NOMINAION........c.eoiveecireiieeniee e e e 6
Committal to the Committee.........c.ccovvvieninnninns 1 .............................................................. 6
Notification to the public ........ccoceeiiiiinnnnnnn ! .............................................................. 7
Clearance Requirements .........cccoceeeieiinnnicnnnennnd ! .............................................................. 7
7.0 COMMITTEE FINDINGS .......cccevieni R A OIS 18
APPROVAL HEARINGS ... l‘ ............. Error! Bookmark not defined.
8.0 COMMITTEE OBSERVATIONS............ ‘l ............................................................ 26
9.0 COMMITTEE RECOMMENDATIONS E ............................................................ 27

i
5
|
|



LIST OF APPENDICES

Annex 1 Letter from Cabinet Secretary, National Treasury forwarding
nominee’s name for approval

Annex 2 Message from the Speaker
Annex 3 Newspaper advertisement inviting submission of memoranda and
Annex 4 Letter to Nominee, Curriculum Vitae and Questionnaires
Annex 5 Letter to EACC, HELB, DCI, KRA and respective responses
Annex 6 Committee Minutes
Annex 7 Memoranda received by the Committee
Annex 8 Response to the memoranda by the Nominee
Annex 9 Adoption List
Annexure 10 Affidavit by Ms. Abigael Mengich
Annexure 11 Affidavit by Mr. Samson Mosonik
Annexure 12 Nominees response to the Affidavits
Annexure 13 suspension and dismissal letter, Court Ruling & DCI letter
2

&

A



ABBREVIATIONS
DCl -
EACC -
KRA -
PAPAA
NG-CDF

Directorate of Criminal Investigations

Ethics and Anti-Corruption Co

Kenya Revenue Authority

mmission

Public Appointments (Parliamentary Approval) Act, 2011

National Government Constitu

Member of Parliament

encies Development Fund




CHAIRPERSON’S FOREWORD

Pursuant to section 20(1) of the NG-CDF Act No. 30 of 2015 and section 5 of the Public
Appointments (Parliamentary Approval) Act, No. 33 of 2011 the Cabinet Secretary for National
Treasury and Planning, Hon (Amb) Ukur Yatani, EGH nominated Prof. Mohamed Hussein Abdille
for the position of the Chief Executive Officer of the Board. The nomination of Prof. Mohamed
Hussein was conveyed to the Speaker of the National Assembly through a letter Ref. No.
TNTP/SDP/4/52(Annex 1), dated 26" February, 2020. The nominee’s Curriculum Vitae and other
testimonials were attached.

On Tuesday, 3™ March, 2020 and pursuant to section 20 of the National Government
Constituencies Development Fund Act, 2015, the Speaker of the National Assembly read the
message from Cabinet Secretary, National Treasury & Planning communicating the name of the
nominee for approval by the National Assembly pursuant to section 4 of the Public Appointments
(Parliamentary Approval) Act, 2011 and section 20(1) (d) of the NG-CDF Act, 2015 and Standing
Order 45(1) , the name of the nominee was referred to the select Committee on National
Government Constituencies Development Fund for the necessary approval hearings vetting and
reporting to the House within fourteen (14) days.

In compliance with section 6(9) of the Public Appointments (Parliamentary Approval) Act, 2011,
the Clerk of the National Assembly placed an advertisement in the print media on Thursday, 5
March, 2020, (4nnex 2) inviting the public to submit memoranda by way of written statements on
oath (affidavit) on the suitability of the nominee in conformity with section 6(9) of the Public
Appointments (Parliamentary Approval) Act, 2011. The memoranda were to be received by
Wednesday 11" March, 2020 at 5.00 pm. By close of the submission deadline, the Clerk of the
National Assembly had received a total number of 6 submissions.

Pursuant to Article 118 of the Constitution, section 6(4) of the Public Appointments (Parliamentary
Approval) Act, 2011 and Standing Order 45(3), the Clerk of the National Assembly on Thursday,
5 March, 2020, notified the public in the print media the exercise the select Committee on NG-
CDF to undertake the approval hearing of the nominee on Thursday, 12" March 2020 at 10.00am
in Continental House room No. 4(Annex 3).

The nominee Prof. Mohamed Hussein Abdille appeared before the committee on Thursday, 12
March 2020 at 10.00am for approval hearing in accordance with the provisions of the Constitution,
the Public Appointments (Parliamentary Approval) Act, 2011 , the National Government
Constituencies Development Fund Act,2015 and the National Assembly Standing Orders on his
suitability or otherwise for appointment to the position of Chief Executive Officer of the Natjonal
Government Constituencies Development Fund Board.

I take this opportunity to thank all Members of the Committee for their dedication to duty. I also
wish to thank the offices of the Speaker and the Clerk of the National Assembly for according the
Committee the necessary logistical support during the vetting exercise.
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Further, the Committee wishes to thank all members of public who submitted memoranda to be
considered during the approval hearings.

On behalf of the Members of the National Assembly Select Committee on the National
Government Constituencies Development Fund and pursuant to section 8(1) of the Public
Appointments (Parliamentary Approval) Act, 2011,and section 20(1) of the National Government
Constituencies Development Fund Act (No. 30 of 2015) and the provisions of the Standing order
199(6) it is my pleasure and duty to present to the House the Committee’s Report on the Vetting
of Prof. Mohamed Hussein Abdille, the nominee for the position of Chief Executive Officer of the
National Government Constituencies Development Fund Board.

The Hon. Richard Maore Maoka, CBS, M.P.
Chairperson- Select Committee on National Government Constituencies Development Fund



EXECUTIVE SUMMARY

Pursuant to the provisions of Section 20 of the National Government Constituencies Development
Fund Act, 2015, the Cabinet Secretary for the National Treasury & Planning nominated Prof.
Mohamed Hussein Abdille for position of the Chief Executive Officer of the of the National
Government Constituencies Development Fund Board and forwarded his name to the National
Assembly for approval.

The Speaker subsequently issued a Communication to the House on 3™ March, 2020 on receipt of
the name from the Cabinet Secretary, National Treasury and Planning and committed the nominee
to the Select Committee on National Government Constituencies Development Fund for approval.

The Committee immediately embarked on the approval exercise in accordance with the provisions
of the Constitution, the Public Appointments (Parliamentary Approval) Act, 2011, the National
Government Constituencies Development Fund Act (No. 30 of 2015) and the National Assembly
Standing Orders.

On 5" March, 2020, the Committee, pursuant to section 6(9) of the Public Appointments
(Parliamentary Approval) Act, 2011 invited the public to submit memoranda on the suitability of
the nominee. On 5" March, 2020, the general public was notified of the appointment, pursuant to
Section 6(4) of Public Appointments (Parliamentary Approval) Act, 2011 and the date of the
approval hearing scheduled for Thursday, 12" March, 2020 in Committee Room, 4th Floor
Continental House, starting at 10.00a.m. The members of the public were required to submit their
memoranda by close of business at 5 pm on Wednesday, 11 March, 2020.

The nominee was also required to submit clearance certificates from the following agencies: the
Ethics and Anti-Corruption Commission, the Kenya Revenue Authority, the Higher Education
Loans Board, and the Directorate of Criminal Investigation.

By close of the submission deadline, the Committee had received a total number of 6 submissions
but only 2 of the 6 submissions met the threshold of memoranda for consideration by the committee
as required by provisions of the Public Appointments (Parliamentary Approval) Act, 2011.

The Committee undertook the approval hearing on Thursday 12" March, 2020, in compliance with
the Constitution, the Public Appointments (Parliamentary Approval) Act, 2011, National
Governments Constituencies Development Fund Act, 2015 and the National Assembly Standing
Orders.

Having conducted the approval hearing for the nominee pursuant to section 20(1) of the
Constituencies Development Fund Act, 2015, sections 3 and 5 of the Public Appointments
(Parliamentary Approval) Act, 2011 the Committee recommends that this House rejects the
nomination of Prof. Mohamed Hussein Abdille for appointment as the Chief Executive Officer
of the Constituencies Development Fund Board, by the Cabinet Secretary for Treasury
&Planning, Hon(Amb.) Ukur Yatani.
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1.0 PREFACE

1.1 Establishment and mandate of the committee

(i) The Select Committee on National Government Constituency Development Fund is a
Statutory Committee established in accordance with the provisions of section 50 of the
NG-CDF Act of 2015 and its functions include:

a) To oversee the implementation of this Act and in this respect, shall after every two
years submit a report to the National Assembly and where necessary, propose any
amendments to this Act with respect to the quantum of funds repayable into the Fund

in accordance with section 4 of the Act;

b) To oversee the policy framework and legislative matters that may arise in relation to

the Fund;
¢) To continually review the frame set out for the efficient delivery of development

programmes financed through the Fund;

d) To consider and report to the National Assembly, with recommendations, names of

persons required to be approved by the National Assembly under this Act; and
e) To carry out any other functions relevant to the work of the Fund.

1.2 The Committee membership

2. The membership of the Committee is as follows-

(1) Hon.
(2) Hon.
(3) Hon.

(4) Hon. Sh

(5) Hon.
(6) Hon.
(7) Hon.
(8) Hon.
(9) Hon.

(10)
(1)
(12)
(13)
(14)
(15)

Hon
Hon
Hon
Hon
Hon

Hon

Omar Maalim Hassan, MP

Moses Lessonet.MP

arif Athman, MP

Mishi Mboko, MP

Fred Ouda, MP

Fred Kapondi Chesebe, MP
Sophia Abdi Noor, MP

Emmanuel Wangwe, MP

. Richard Tongi,MP

. Johanna Ngeno, MP

. Titus Khamala, MP

. Benjamin Gathiru, MP

. Alfa Ondieki, MP

. Ferdinard Wanyonyi, MP

Richard Maore Maoka, CBS, MP

-

;

Chairman

Vice Chairman



(16)  Hon. Janet Jepkemboi Sitienei, MP
(17)  Hon. Kassim Sawa Tandaza, MP
(18)  Hon. Mary Wamaua Waithira, MP
(19)  Hon. Mwalyo Joshua, MP

1.3 Committee Secretariat

3. The Committee secretariat is as follows -

(i) Mr. Nicholas Emejen - Deputy Director, Committees
(iii)Hassan Abdullahi Arale - Clerk Assistant 11
(iv)Ahmed Hassan Odhowa - Principal Research Officer
(v) Ms. Brigitta Mati - Legal Counsel

(vi)Ms. Farida Ng’asura - Audio Officer

(vii) Rahima Manzura Ahmed - Secretary
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2.0 INTRODUCTION
2.1 Establishment of the position of the Chief Executive Officer of the NG-CDF Board
4. Section 20 of the NGCDF Act provides for the following the position of the Chief Executive

Officer of the Board. It states as follows-

20.(1) There shall be a Chief Executive Officer of the Board who shall be recruited by the Board
through a competitive process and recommendations made to the Cabinet Secretary for
appointment, with the approval of the National Assembly.

(2) No person shall be appointed under this section unless such person-

(a) has a degree in finance, accounting, engineering, economics, community
development, law or a related field from a recognized university;
(b) has at least ten years' working experience in the relevant field; and
(c) has served in a senior management position for a minimum period of five years.
(3) The chief executive officer shall subject to the directions of the Board be responsible for

the day to day management of the affairs and staff of the Board.
(4) The chief executive officer shall serve for a period of three years renewable once.
2.2 Approval and appointment procedure of the Chief Executive Officer, NG-CDF Board

5. The procedure for recruitment of the Chief Executive Officer of the NGC-DF Board is provided
for under the Section 20 (1) of the NG-CDF Act. It states-
(1)There shall be a chief executive officer of the Board who shall be recruited by the

Board through a competitive process and recommendations made to the Cabinet
Secretary for appointment. with the approval of the National Assembly.

2.3 Notification of nomination
6. On Tuesday, 3" March, 2020 and pursuant to section 20 of the National Government
Constituencies Development Act, 2015, the Speaker of the National Assembly rcad the
message from Cabinet Secretary, National Treasury & Planning communicating the name of

the nominee for approval by the National Assembly.

2.4 Commiittal to the Committee
7. Pursuant to section 4 of the Public Appointments (Parliamentary Approval) Act, 2011 and
section 20(1) (d) of the NG-CDF Act, 2015 the name of the nominee was referred to the select
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Committee on National Government Constituencies Development Fund for the necessary

vetting and reporting to the House within fourteen (14) days.

2.5 Notification to the public
8. In compliance with section 6(9) of the Public Appointments (Parliamentary Approval) Act,
2011, the Clerk of the National Assembly placed an advertisement in the print media on
Thursday, 5% March, 2020, (4nnex 1) inviting the public to submit memoranda by way of
written statements on oath (affidavit) on the suitability of the nominee in conformity with
section 6(9) of the Public Appointments (Parliamentary Approval) Act, 2011. The advert
required members of the public to present their submissions by close of business on
Wednesday 11" March, 2020 at 5.00 pm. By close of the submission deadline, the Committee
had received a total of 6 submissions but only 2 of 6 submissions met the threshold of
memoranda for consideration by the committee as required by provisions of the Public

Appointments (Parliamentary Approval) Act, 2011.

9. Pursuant to Article 118 of the Constitution, section 6(4) of the Public Appointments
(Parliamentary Approval) Act, 2011 and Standing Order 45(3), the Clerk of the National
Assembly on Thursday, 5" March, 2020, notified the public in the print media that the select
Committee on NG-CDF will undertake the approval hearing of the nominee on Thursday, 12

March, 2020 at 10.00am in the Committee on 4™ Floor in Continental House (Annex 2).

2.6 Clearance Requirements

10. On 4™ of March, 2020, the Clerk of the National Assembly wrote to the Ethics and Anti-
Corruption Commission (EACC), Kenya Revenue Authority (KRA), Directorate of Criminal
Investigations (DCI), the Higher Education Loans Board (HELB) and the Office of the
Registrar of Political Parties (ORPP) (4dnnexure 3) requesting for reports with respect to the

nominee on the following issues:

(i) ethics and integrity;

(ii) tax compliance;

(iii)criminal records;

(iv)Higher education loan repayments; and

(v) political party affiliations.



11.

13.

14.

With regard to the Ethics and Integrity, the Ethics and Ant-corruption Commission vide a letter
Ref. No. EACC.7/10/5 VOL.XIII (60) and dated 12" March, 2020 (Annex 4 ) confirmed that
the Commission has not undertaken any investiga{tions in relation to the nominee on any matter

\
where the nominee has been adversely mentioned.

|

. With regards to matters on tax obligation, t:he KRA confirmed vide a letter Ref. No.

KRA/5/1002/5/ (2040) and dated 10th March,i2020 (Annex 5) that the nominee was tax

compliant. ;
i
The DCI through a letter Ref. No. DCl/CRO/SE;C/6/7/2/A/VOL.llI/I97and dated 10" March,

2020 (Annex 6) issued a clearance certificate to the nominee. (Annex 7).

The Higher Education Loans Board conﬁrmedlivide a letter Ref. No. HELB/RR/112009/34
|

date 10t March, 2020 and dated 17 February,% 2020 (Annex 8), that the nominee is not a

beneficiary of the Go/HELB Loans Scheme. |

. On the issue of party affiliation, the office of tihe Registrar of political parties vide a letter

dated9™ March, 2020, REF NO: RPP/ORG/34 ‘[ol. IV (11), Ref. No. (Annexure 9) confirmed

that the nominee is not an official of a political éarty.

|
2.7 Issues for consideration during the approval hearing

|

16. The Committee took into consideration section “7 of the Public Appointments (Parliamentary

Approval) Act, 2011 which provides the issue% for consideration by the relevant House in

; . . 1
relation to any nomination. These are: ;

a) the procedure used to arrive at the nominec':;

b) any constitutional or statutory requirements relating to the office in question; and

¢) the suitability of the nominee for appointment proposed having regard to whether the
nominee’s abilities, experience and qualﬁties meet the needs of the body to which
nomination is being made. ’

I
17. Section 6 (7) of the Act provides further guidance which places focus on a candidate’s

academic credentials, professional training and ?xpe1'1011ce, personal integrity and background.



2.7.1 Procedure for Nomination

18.

20.

21,

The procedure of nomination of the Chief Executive Officer of the NGC-DF Board is provided
for under the Section 20(1) of the NG-CDF Act. It states-

20.(1) There shall be a chief executive officer of the Board who shall be recruited by the Board
through a competitive process and recommendations made to the Cabinet Secretary for

appointment, with the approval of the National Assembly.

. Section 15 (2) of the NG-CDF Act further provides that in nominating or approving the

appointment of a person as a member of the Board under sub-section (1), the Cabinet Secretary
and the National Assembly shall take into account gender equity and the regional diversities

of the people of Kenya.

Further, Regulations 4(2) of the NGCDF Regulations, 2016 requires the NGCDF Board to
forward to the Cabinet Secretary three names of selected candidates, from among whom the

Cabinet Secretary nominates one and notifies the National Assembly on the same.

Regulation 4 of the National Government Constituencies Development Regulations outlines

the procedures for appointment of a chief executive officer. It states-

“4. (1) The Board shall, in recruiting the chief executive officer of the Board under Section
20(1) of the Act, ensure that the recruitment is carried out in a transparent and competitive

manner.

(2) The Board shall finalise the recruitment of the chief executive officer of the Board within
sixty days from date of the close of the application period, and shall forward three names

of the selected candidates to the Cabinet Secretary for consideration.
(3)The Cabinet Secretary shall, within twenty one days afier receiving the names of the
selected candidates from the Board, forward the name of one of the selected candidates

to the National Assembly for approval.

(4) The National Assembly shall, within twenty-one days of receipt of the name of the selected
candidate from the Cabinet Secretary, under paragraph (3) consider the nomination, and

may approve or reject the nomination.

.



(5) Where the National Assembly approves the nomination under paragraph (4), the Speaker
of the National Assembly shall forward the name of the approved person to the Cabinet

Secretary for appointment.

(6) The Cabinet Secretary shall, within fourteen days of the approval by the National
Assembly, by notice in the Gazelte, appoint the person approved by the National
Assembly as the chief executive officer of the Board.

(7) Where the National Assembly rejects the person nominated by the Cabinet Secretary, the
Speaker of the National Assembly shall, within three days of the decision, communicate
the decision of the National Assembly to the Cabinet Secretary and request the Cabinet
Secretary to submit a fresh nomination.

(8) The Cabinet Secretary shall submit to the National Assembly a name from the list initially
forwarded by the Board within seven days of receipt of the communication from the

Speaker.

(9) Where the National Assembly rejects the names of all the persons nominated by the
Cabinet Secretary the provisions of paragraph (2) shall apply.”
2.7.2 Constitutional and other Statutory Requirements

29 The Constitution in addition gives guidelines on how to appoint persons to public office which

include -
(a)Two-third Gender Rule

Article 27 (8) of the Constitution provides that the State shall take legislative and other
measures to implement the principle that not more than two-thirds of the members of elective

or appointive bodies shall be of the same gender
(b) Leadership and Integrity

23. The Committee, in determining the suitability of the nominee, was also guided by the
provisions on leadership and integrity as outlined under Chapter Six of the Constitution. In

particular, Article 73 (2) provides that the guiding principles of leadership and integrity include

10 P"V\'



(i) selection on the basis of personal integrity, competence and suitability, or election in free

and fair elections;

(ii) objectivity and impartiality in decision making, and in ensuring that decisions are not

influenced by nepotism, favouritism, other improper motives or corrupt practices;
(iii) selfless service based solely on the public interest, demonstrated by —
(a) honesty in the execution of public duties; and
(b) the declaration of any personal interest that may conflict with public duties;
(¢) accountability to the public for decisions and actions; and
(d) discipline and commitment in service to the people.

24. Article 77(5) requires a State Officer, whether in public or private life to behave in a manner
that avoids conflict between personal interest and public official duties. This Article further
prohibits a State Officer who has been removed from office under it from holding any other

State Office.

25. Article 77(1) prohibits a full time State Officer from participating in any other gainful

employment.

26. Article 77(2) prohibits an appointed State officer from holding office in a political party.
Article 78 disqualifies persons who are not Kenyan Citizens from appointment as State

Officers. Further, a State Officer is barred from holding dual citizenship.

27. In addition, the Committee considered section 10 of the Leadership and Integrity Act, 2012 in

particular which provides that —

(viii) A State officer shall, to the best of their ability—
(i) carry out the duties of the office efficiently and honestly;
(ii) carry out the duties in a transparent and accountable manner;
(iii)keep accurate records and documents relating to the functions of the office; and

(iv)report truthfully on all matters of the organization which they represent.



2.8 Submission of Memoranda

28. By close of the submission deadline, the Cor:nmittee had received a total number of 6
submissions but only 2 of the 6 submission%s met the threshold of a memoranda for
consideration by the committee as required by provisions of the Public Appointments

(Parliamentary Approval) Act, 2011. The memo -anda received were as follows-
2.8.1 Public Memoranda by concerned citizen alli;ance

29. Mr. Peter Agoro on behalf of concerned citizeﬁs in a memorandum dated 11" March, 2020
opposed the appointment of Prof Mohamed Husfsein Abdille based on the following grounds:

THAT— |

(i) The Nominee barely passed tlle[intCI‘view with 63 points way below other
candidates. The Cabinet Secretary erred in appointing him while rejecting more
qualified candidates that the NGCDE Board submitted to him after a competitive
interview. The public demands to kn(%)w the grounds of rejection of other qualified

candidates.

(ii)The nominee does not meet the reiquisite requirements stipulated in Section 20
of the NGCDF Act, 2015 on the abpointment of a CEO. He lacks in experience
and professional background to Teffectively perform the duties of his office.
There are glaring inconsistencies on his CV on what he purported to be his work

experience and the actual experichce needed of the appointee of such office.

(iii) The nominee has a consistent history of incompetence in almost every field he
has served. The last state corporation he worked in as the DVC for
Administration, Finance and Planning at Maasai Mara University, the
university council suspended him on the grounds of gross incompetence,
misconduct and corruption and eventually unceremoniously sacked him after

the university senate found him guilty of all allegations against him.
2.8.2 Public Memoranda by John Kiptoo

30. Mr. John Kiptoo in his memoranda dated 1" march, 2020 stated that he supports the

appointment on the following grounds: THAT—



(i) Prof Mohamed Hussein Abdille meets all requirements set out in the call for applications
by the Board as set out in Section 20 of the NGCDF Act, 2015.

(ii) He is qualified, competent, young, and dynamic and would represent empowerment of
youth in line with government policy.

(iii)That he is an orphan and represents inclusion of marginalized communities in government.

(iv)His appointment will be a fulfilment of the dream and promise of our constitution of giving
every Kenyan child an equal opportunity no matter where they come from.

(v) Prof Mohamed Hussein Abdille is a man with impeccable character.

2 9.3 Public memoranda by Fredrick Ouma Jowi and John Kiptoo

31. The two persons in their memoranda dated 10t March, 2020 opposed the appointment of Prof

Mohamed Hussein Abdille based on the following grounds: THAT—

(i) Prof. Mohamed Hussein Abdille does not meet the minimum requirements (job
requirements) set out in the call for applications by the Board and as stipulated in Section

20 of the NGCDF Act 2015.

(ii) The nominee did not meet the minimum university entry requirements as set out by the

Kenya National Qualifications Authority.
(iii) He has a low confidence in our public institutions of learning.

(iv) That the Commission of University Education needs to confirm whether the Universities

attended by Prof Mohamed Hussein Abdille are accredited.

(v) That the nominee was adversely mentioned in the Maasai Mara University Heist and that

they do not know whether he was cleared.

(vi) there is bias of the Cabinet Secretary Ministry of Finance & Planning towards certain

communities.

(vii) The recruiting panel of the Bard flouted standards set out under Article 47 of the
Constitution which requires written reasons for any administrative action that adversely

affects a person.



(viii) Constitutional values for fair competition, equal opportunity and fair administrative

action have been subverted by the recruitment panel of the Board.

(ix) The shortlisting and forwarding of Prof Mohamed Hussein Abdille for vetting and

appointment was a pre-determined exercise and there was no purpose of the recruitment.

2.8.4 Affidavit by Abigael Mengech

32. Ms Abigael Mengech in her affidavit (4nnexure 10) dated 10" March 2020 opposed the
appointment of Prof Mohamed Hussein Abdille based on the following grounds: THAT—

(1) From the year 2002 to 2009, he is stated to have been a research scientist for KEMRI while
also pursuing his undergraduate, master’s degree and later PHD in University of Mysore,
India and China Agricultural University respectively. It is doubtful whether he was working
for KEMRI during those years, otherwise, how could he be studying in India and China

while simultaneously working at KEMRI?

(ii) The nominee joined Egerton University in 2010 as a lecturer in Human Pathology. The
Pathology department of Egerton University was established in September 2012 where he
became Chairman. The Department did not offer any degree studies. This cannot qualify as
a senior management position and neither is it in a relevant field as required in the NGCDF

Act.

(iii) Prof Abdille’s work experience dates from 2010 to date which is below 10 years by the

time of closure of the advert on 7th January 2020.

(iv) The Professor was appointed in 2019 as Deputy Vice Chancellor at Maasai Mara
University. This could be the only time he has served in a senior management position. Up
to the time of closure of the advert, he will have served for only one year in a senior
management position contrary to Section 20 of the NGCDF Act which requires the

candidate to have served in a senior management position for a minimum of five years.

(ix)(v) The nominee does not meet the relevant fields of specialization required under the
NGCDF Act. His field of specialization is listed as Molecular parasitology.
(vi) The professor does not meet the minimum requirements for appointment as CEO of

NGCDF Board.



2.8.5 Affidavit of Samson Mosonik

33. Mr. Samson Mosonik in his affidavit (4nnexure 11) dated 11" March, 2020 opposed the
appointment of Prof Mohamed Hussein Abdille on the following grounds: THAT

(i) The nominee does not meet the required qualifications clearly stated in the job advert.

ii) If he is appointed to the position, it will greatly affect the delivery of his role and the
pp p
people and institutions that will greatly depend on his expertise and experience which he

does not possess.
(iii) His appointment will be prejudicial to other applicants who meet the job criteria.

(iv) His appointment will be contrary to the values set out in Article 10 of the Constitution
as it will not be based on merit but on other considerations such as favouritism, nepotism

etc.

(v) The appointment of the Professor will be inconsistent with the guiding principles set

out under Chapter Six of the Constitution.

(vi) His appointment will impact negatively on the government’s nine point agenda and

Vision 2030.

(vii) The nominee is under suspension from his job.

2.8.6 Memorandum by Samuel Kosgei

36. Mr. Samuel Kosgei in his memorandum objects to the nomination of Prof Mohamed Hussein

Abdille for the following reasons -

(i) The nominee while serving at Maasai Mara University as the Deputy Vice Chancellor, he
irregularly appointed Mr. Mohammed Mahmoud as senior driver Grade 8 and Najma
Hasbia Osman as assistant procurement officer without authority of the University
Management council, an action amounting to abuse of office privileges and authority.

(i1) The nominee demonstrated high level of indiscipline that led to his dismissal from
employment at the Maasai Mara University on gross misconduct.

37. It is important to note that the only statements admissible in accordance with section 6(9) of

the Public Appointment (Parliamentary Approval) is the affidavit by Mr. Samson Mosonik and
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an affidavit by Ms. Abigael Mengech. The other memoranda received by the Committee were

not admissible on account of not qualifying as a statement on oath (affidavit).

2.9 Written response by the Nominee to the Memoranda

38. The nominee in his written response (Annexure 12) submitted: THAT,

(x) He is a Kenyan citizen and a holder of Identity Card Number 20450705 and a male adult
of sound mind and competent to make the declaration.

(xi) He met the requisites of the position of Chief Executive Officer (CEO) of the National
Government’s Constituency Development Fund (NG-CDF) as he was a holder of the
following: A Bachelors Degree in Sciences; A master’s degree in Business Administration;
A post graduate certificate in strategic leadership and development.

(xii) The advertisement for the position of Chief Executive Officer (CEO) of the National
Government’s Constituency Development Fund (NG-CDF) indicated that the required
number of years of public service as 15 years, and he had 17 years of public service.

(xiii) He had more than 10 years of experience in senior management of public and private
institutions which surpasses the requisite number of years stated in the advertisement for
the position of Chief Executive Officer (CEO) of the National Government’s Constituency
Development Fund (NG-CDF), which is 5 years and his Curriculum Vitae supports the
same.

(xiv) He has a strong knowledge of public and private sector management having served as
the chairman of a University Department; Director of a University Institute; Director of a
Research Council; National Member of ad hoc Educational Committee; Deputy Vice
Chancellor in charge of Administration, Finance and Planning of a University; Senior
Advisor to the Cabinet Secretary, Ministry of Education.

(xv) He was strongly opposed to the allegation that there was nepotism or favouritism by the
Board of the National Government’s Constituency Development Fund.

(xvi) He had applied for the position of Chief Executive Officer (CEO) of the National
Government’s Constituency Development Fund (NG-CDF) with a positive mind, attitude
and merit as he met the requisites and had extensive experience.

(xvii)He has a strong interpersonal skill which has been instrumental in bringing International
Partners for the development of the education and technology sectors of the country.

(xviii) As a government parastatal such as the National Government’s Constituency
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Development Fund (NG-CDF) was deserving of his vast experience in lobbying for
international donors and agencies that will be valuable in a time when the need to give
Kenyans quality Education, Healthcare and Environmental Protection was pressing.

(xix) He has an irrefutable consistent record exhibiting a high degree of Professionalism in all
contexts where he has had the honor to represent his Country and its People, here in Kenya
and abroad.

(xx) He strongly believes that volunteering for the right cause was a noble duty expected of
every Citizen in the Republic of Kenya.

(xxi) He had never been convicted of a crime, neither been implicated in any corruption related
matters and that was verifiable by his involvement in the fight against corruption and
dangerous cartels at Maasai Mara University that were found to have looted the
University’s funds meant to assist destitute Kenyans.

(xxii)His suspension from the Maasai Mara University was orchestrated by the Uni\}ersity
Council and Acting Vice Chancellor, against whom he shall testify as a State-witness in
legal actions brought against them.

(xxiii) His suspension from the Maasai Mara University was vacated by the High Court in
Nakuru on the 4™ day of March, 2020 and subsequently revoked by the Cabinet Secretary,
Ministry of Education, Prof George A.O Magoha.

(xxiv) The Directorate of Criminal Investigations has thoroughly warned the Maasai Mara
University Council not to intimidate or harass him as a State-witness. The University
Council disrespected the Constitution and blatantly ignored Court Orders from the High
Court in Nakuru.

(xxv)He was a Kenyan who was cleared by all the authorized government agencies and his

integrity held firm contrary to what one Abigael Mengech was alluding.



3.0 APPROVAL HEARINGS

39. Having received the name of the nominee, the Committee embarked on the approval process
in accordance with the Constitution, the Public Appointments (Parliamentary Approval Act)
(No0.33 0f 2011) and Section 15 of the NG-CDF Act of 2015.

40. The Committee held three meetings: A pre-approval hearing meeting on Tuesday 10" March,
2020, the approval hearing on Thursday, 12" March, 2020 and a meeting on 16" March, 2020
to consider the draft report and adopt its report.

41. In carrying out the vetting exercise, the Committee was guided by the Constitution, the Public
Appointments (Parliamentary Approval) Act (No. 33 of 2011), the National Government
Constituencies Development Fund Act of 2015, and the National Assembly Standing Orders.

42. The Committee also considered the following in vetting the nominee: -

(i) Academic qualifications;

(ii) Employment record and work experience;

(iii) Professional association;

(iv) Public office, political activities and affiliations;
(v) Potential conflict of interest;

(vi) Suitability to the position;

(vii) Integrity; and

(viii) Expectations and Key priorities.

3.1 Vetting of Professor Mohamed Hussein Abdille

43. The nominee, Prof. Mohamed Hussein Abdille, appeared before the Committee on Thursday,
12" March, 2020 at 10.00 am and was interviewed pursuant to the provisions of the
Constitution, Public Appointments (Parliamentary Approval) Act, 2011, the National
Government Constituencies Development Act, 2015 and the Standing Orders of the National

Assembly. The Committee took note of his submissions-
Citizenship, Date and Place of Birth

44. He is Kenyan, male citizen, identity card Number 20450705, born in 1976 in Wajir County.



Academic and Professional Qualifications

45. He holds a PhD (Molecular Parasitology) from China Agricultural University, Beijing, MBA
Masters of Business Administration in Global Strategic Management, Staffordshire
University, MSC degree in Biotechnology and Bachelor of Science degree from University of

Mysore in India and completed his KCSE in Wajir High School.
Work and Professional Experience

46. He is currently the Deputy Vice-Chancellor (Administration, Finance& Planning) at Maasai
Mara University; He also served as the Senior Advisor to the Cabinet Secretary, Ministry of
Education, Director International Chinese Institute, Chairman of two Departments at Egerton
University, CEO of Africa Medical Research Council, Africa and China Agricultural
University as well as Research Officer at KEMRI.

Honors and Awards
47. Prof. Mohamed Hussein Abdille stated that he had received various awards among them -

(i) Awarded an Indian Government Scholarship under the Kenyan Government to undertake
undergraduate studies, BSc Medical Microbiology and Clinical Biochemistry [1996—
2000]

(ii) Awarded University of Mysore Scholarship to undertake MSc in Biotechnology [2000—
2002]

(iii) Post Doctorate Fellowship, University of Basel, Switzerland [2000-2002]

(iv) Drugs for Neglected diseases Initiative fellowship as a Research Fellow to the University
of Dundee, Scotland

(v) ChongQing University partial scholarships for pursuing fellowship in the John Hopkins
Medical University fellowship

Professional Associations
48. The nominee stated that he is a member of the following associations -

(i) Member of the International Society for parasitologist, 2009-to date

(ii) Member of International Society against Cancer, Bangalore, India, 2008-2012

(iii) Member of the China Agricultural University think tank, 2008 to date

(iv) Member of the welcome Trust Society, 2011-2016

(v) Member of the Filarial Encephalopathy Advisory Committee, 2007-201 |

(vi) Member of the Joint Research Advisory Group on African Sleeping Sickness, 2010-
2012



Other Activities and Membership

49. The nominee is a member of Muthaiga Country Club, the Windsor Golf & Country Club,
Karen Country Club, Parklands Sports Club and the Nyeri Golf Club.

Published Writing
50. The nominee submitted that he has written several publications among them -

(i) Abdille, MH., Ding, J., Jun, Z and Suo, X. 2013. Immuno-protection of BALB/c mice against
Trypanosoma evansi using Paraflagellar rod protein I and 2 (Journal of Vaccine, 2015)

(ii) Abdille, MH., Li, SY., Ding, J and Suo. X. 2009. Trypanosoma evansi: Paraflagellar rod
proteins are similar but lack common B-cell epitopes. Experimental Parasitology 120, 411-
416

(iii) Abdille, MH, Henri RK.. Audreen MCbeth, 2013; Prevelance of Trypanosoma evansi in
North Eastern of Kenya. African journal of health sciences,11, 87-94.

(iv) Abdille, MH., Richardson, JL., Nett,l., Jones, DC and Fairlamb, AH., 2010. Improved
tricyclic inhibitors of trypanothione reductase by screening and chemical synthesis. Journal
of medicinal chemistry,(Chemmedchem 4(8):1 333

(v) Audreen McCBeth, Abdille MH, Jianan LI, 2012. Comparative studies of ELISA and Card
agglutination test for Trypanosoma spp infections. African Journal of parasitic diseases, 2013

(vi) Shi, TY. Liu, XY. Hao, LL., Li, JD., Abdel Nabi, G., Abdille, MH and Suo, X. 2008.
Transfected Eimeria tenella could complete its endogenous development in vitro.Journal of
Parasitology, 94(4), 978—980

(vii) Ding, J., Bao, W., Liu, Q., Abdille, MH., Yu, Q and Wei, Z., 2009. Recombinant alpha-
tubulin protein serves as vaccines against Eimeria acervulina spps infections. Parasitology
Research, 103:1133—1140

(viii) M.Abdille, Lambert, BW.; Gardner,; Duszynski, D.W. 2008. Coccidia (Apicomplexa:
Eimeriidae) from the subterranean rodent Ctenomys opimus Wagner (Ctenomyidae) from
Indionesia, Asia Journal of Parasitology 74: 1,018-1,022.

(ix) Francis Gardner, Brian Sam, Abdille M. 2006. First reported occurrence of the nematode,
Journal of Science 42-48,2016

(x) Liu S.; Brian K, Abdille M. 2013. Dimorphism of eimeriian oocysts can be an example
frosubterranean rodents in Beijing. Journal of Experimental; Parasitology 76: -811,2015

Political Activities and Affiliations

51. The nominee had no record of political activities and affiliations to any political party.
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Potential Conflict of Interest

52. He has no immediate associations that are likely to present potential conflict of interest when

he assumes the position.

Sources of Income and Net-worth

53. He estimated his financial net worth at Ksh. 11.2 million (eleven Million two hundred thousand
only), comprising of a three (3) bedroom house, two motor vehicle (a Toyota Prado and a

Toyota Isis) a plot and a salary of Ksh. 1,100,000, net pay of Ksh. 760,000.
Integrity

54. The nominee stated that he had not been dismissed or otherwise removed from office for
contravening the provisions of Article 75 of the Constitution. He has also not been adversely
associated with practices that depict bias, favouritism or nepotism in the discharge of public

duties.

55. He pointed out that he has fully complied with the tax obligations to the State for the financial
year immediately preceding his nomination for the appointment.

56. The nominee further submitted that he has not been charged in court of law in the last three
years or been adversely been mentioned in an investigatory report of Parliament or any other

Commission of inquiry in the last three years.

General Questions and Sector specific questions to the Nominee

57. In order to assess his overall suitability on the position, the Committee examined the nominee

on general and specific thematic areas which the nominee responded to as follows: -
Achievements

58. He submitted that as a patriotic Kenyan and in line with his understanding of Article 10 and
Article 232 of the Constitution he has immensely contributed to the development of the

country in the following ways-
(i) Acquired 195 scholarships for deserving Kenyans that is now recognised by the President
and shared across the 47 counties of Kenya
(ii) Contributed to the establishment of Sino-China Joint Research centre worth Ksh 3.2 B
(iii)Facilitated the construction of the Science complex at Egerton University worth Ksh 600m.
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(iv)Arranged for equipment worth Ksh147m for Maasai Mara University.
(v) Acquired a grant worth Ksh 4.2 billion for the establishment of Science Complex at Maasai
Mara University.

Relevance of the nominee’s academic qualifications

59. The Nominee informed the Committee that the BSC degree was a relevant degree to that of
engineering. He asserted that as a field of study, engineering is classified as science. He further
asserted that the BSC course entails multi-disciplinary subject matter such as languages,

botany, and chemistry among others.
Work experience and relevance to the position

60. The Nominee informed the Committee that he had cumulative work experience of about 17
years. He asserted that he held senior administrative positions that involved budgeting,
financial management, strategy development, procurement, and human resource, accounting,
administration, accounting and related matters. Some included management of budget
running to millions of shillings, for instance one assignment as the CEO of the Research
council involved the management of budget of 16 countries, 6500 staff with a budget of

Ksh7.2 billion.
Nature and scope of the fund and interaction with stakeholders

61. The nominee stated that he understood the nature and scope of the Fund as social fund that was
intended to empower the people especially at the lowest level. He further submitted that
Members of Parliament as representatives of the people understood the importance of the Fund.
He will strive for a positive engagement with the Members of Parliament in a special way and

aspire to create positive relationship between the Committee and the Board.
Relationship between the fund and other devolved funds

62. The nominee submitted that he will work with all stakeholders especially Members of
Parliament to address the issues related to the operations of the fund. He submitted that he
would recommend that the allocation be increased to 5% of the total revenue. He further stated
that he will help constituency level SMEs to access the funds by making procurement process
more efficient. He also indicated that he will advocate for timely disbursement of funds. The
nominee averred that the Fund preceded other devolved funds and he supports the continuous
existence of the NG-CDF Fund. He submitted that the fund’s impact had been felt all over the
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country and remains a lifeline to many citizens hence an important safeguard to defend its

existence.

Misappropriation of funds at Maasai Mara University

63.

64.

The nominee submitted that issues of corruption in the Maasai Mara preceded him and he was
appointed as the Deputy Vice Chancellor while there was an active investigation by the DCI
at the University. He further took a number of steps including freezing of accounts and refusing
to sign cheques that were not drawn procedurally. He ensured the financial prudency
guidelines were followed and adhered to the provisions of the law such as the PFM Act, the

Public Procurement and Assets Disposal Act and other guidelines issued by the government.

The nominee while being questioned about the suspension and subsequent dismissal by the
Maasai Mara University, submitted that the University Council had attempted to suspend and
dismiss him due to his stand against corruption at the institution. This was an effort by the
Council to intimidate him since he was a state witness against Council members. The DCI
wrote to the CS Education to intervene due to the investigations that were ongoing (4nnexure

13). The matter is in court and he is still the DVC, Maasai Mara.

Competence to manage such the fund

65.

66.

The nominee informed the Committee that he had managed complex assignments in his career
and was up to the task. He further informed the Committee that he was committed to meeting
the demand of the job and deliver on its objectives. He also stated that even though the Fund
involved the management of huge resources as compared to Maasai Mara University, he
nonetheless had the energy, experience, charisma and the connection to deliver on the demands
of the job as provided by law. He also informed the Committee that he had the experience and
the knowledge to raise funds through partnerships and collaborations. He stated that he would
explore public private partnerships in consultation with the Board and the National Assembly
Select Committee.

The Nominee further submitted that he had handled positions that involved 16 countries with
different levels of development, political persuasion, inaccessible areas, huge population and

nationalities. These had given him the necessary experience required in managing the Fund.



3.2 Submissions by the National Government Constituencies Development Fund Board

67. The Committee sought clarification from the Board on the recruitment process. In order to
clarify certain issues that arose during the vetting process, the Committee held a meeting with
the NGCDF Board on 16" March, 2020. The Chairman of the board submitted as follows:

Job advert

68. The Board submitted that it included a Bachelor of Business Administration in the advert even
though this was not provided for in the Act, it however did not affect the shortlisting exercise.

Academic Qualifications

69. The Chairman of the Board submitted that the Board interpreted the provisions of Section 20
of NGCDF Act, 2015 on the academic qualifications to mean any other related field to all the
listed degrees.

Shortlisting and interviews

70. All the shortlisted candidates had met the minimum requirements as provided in Section 20 of
the Act and as per the advert placed by the Board on 17" December 2019. The Board conducted
the interviews of the seven shortlisted candidates on 6" February, 2020 and submitted its
recommendations to the Cabinet Secretary on 7" February, 2020.

Job Experience

71. The Board found all the shortlisted Candidates to have had the relevant work experience as per
the NG-CDF Act.

External Interference

72. The Board stated that they were under no direction of any person or Authority in arriving at
the decision they made and that the interviews were conducted in accordance to the relevant
provisions of the NGCDF Act.

Institutional clearance.

73. By the time of interviewing the shortlisted candidates, EACC and DCI had not responded to
the Boards’ request for clearance certificates. Only Kenya Revenue Authority had submitted
a clearance letter by the close of the stipulated period indicating that the candidates were tax
compliant. The Board, therefore, submitted names of the three successful candidates to the
Cabinet Secretary for appointment without the clearance documents from EACC, ORPP and

DCI. However, the clearance was later submitted and there was no adverse report on any of
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the names submitted to the CS.

Misappropriations of funds at Maasai Mara University

74. The Board clarified that, during their shortlisting and interview they were not aware of any
suspension, interdiction or court cases ongoing for any of the Candidates. Further, the board
was not privy to the information that the nominee Prof. Abdille was a state witness.

Gender balance

75. Out of the 29 candidates who applied for the position of CEO of NG-CDF Board, only three
were ladies. Two ladies were shortlisted for interviews but did not perform well scoring an
aggregate of 37.6 and 44.1 percentage.

Board’s recommendation to the Cabinet Secretary

76. Pursuant to Section 20 of the NGCDF Act and after interviewing the seven shortlisted
candidates, the Board submitted to the Cabinet Secretary names of the best three candidates

with their aggregate scores as follows:

(1) Mr. Yusuf Mbuno with a score of 93%
(2) Prof. Mohamed Abdille with a score of 73.3%

(3) Mr. Jackton Omullo Akelo with a score of 66.35%
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4.0 COMMITTEE OBSERVATIONS
77. The Committee made the following observations having considered the nominees’ curriculum
vitae, filled questionnaire pursuant to the Schedule to the Public Appointments (Parliamentary

Approval) Act No. 33 of 2011 and the oral submissions during the approval hearings:

(1) The nominee is a Kenyan citizen born in 1976 in Wajir County;
(2) The nominee—
a) appeared for the interview by the NGCDF Board on 6™ February, 2020

while on suspension and did not disclose his status to the interviewing
panel;

b) has an active employment case in court between himself and the Maasai
Mara University Council.

(3) He has 11 years s’ experience, holding various management positions including senior
advisor to the Cabinet Secretary, Ministry of Education, CEO Medical Research Council,
Africa, Director, International Chinese Institute, Egerton University, Chairman of
Department, Egerton University;

(4) He holds PhD (Molecular Parasitology) from China Agricultural University, Beijing,
MSC degree in Biotechnology, Master of Business Administration degree from
Staffordshire University, Bachelor of Science (Microbiology and clinical biochemistry)
degree from University of Mysore in India which are not related degrees for the purposes
of section 20 (2)(a) of NGCDF Act 2015;

(5) The EACC, KRA, DCI, ORPP, and HELB had sent clearance letters with respect to the
nominee;

(6) The nominee has not been charged in a court of law in the last three years;

(7) The nominee is a state witness in the matter of Maasai Mara University investigation being
undertaken by the Director of Criminal Investigations;

(8) As stipulated in Article 75(1) of the Constitution, he has not shown the possibility of
potential conflict of interest.

(9) He satisfies the requirements of Article 77(1) of the Constitution in that, he does not intend
to participate in any other gainful employment if appointed as the Chief Executive Officer
of the National Government Constituencies Development Board;

(10) The nominee does not hold office in any political party and therefore meets the
requirements of Article 77(2) of the Constitution;

(11) The nominee has been dismissed by the University Council of Maasai Mara University
as Deputy Vice Chancellor in accordance to Section 44 of the Employment Act;

(12) The nominee exhibited knowledge in the world academia.
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5.0 COMMITTEE RECOMMENDATION

78. The Committee having considered the suitability, capacity and integrity of the nominee
following the vetting process, and taking into account its observations, and pursuant to Section
8(2) of the Public Appointments (Parliamentary Approval) Act, 2011, the National
Government Constituency Development Act 2015, the Committee hereby recommends that
the National Assembly REJECTS the nomination of Prof. Mohamed Hussein Abdille for
appointment to the position of the Chief Executive Officer of the National Government

Constituencies Development Fund-Board.

The Hon. Richard Maore Maoka, CBS, M.P.
Chairperson - Select Committee on National Government Constituencies Development Fund
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MINUTES OF THE 7™ MEETING OF THE NATIONAL ASSEMBLY SELECT
COMMITTEE ON NATIONAL GOVERNMENT CONSTITUENCY DEVELOPMENT
FUND HELD ON MONDAY 16™ MARCH, 2020 IN OLESERENI HOTEL, AT 2:30
PM

MEMBERS PRESENT
Hon. Fred Kapondi Chesebe, MP- Chairing
Hon. Omar Maalim, MP -Vice Chairperson
Hon. Moses K. Lessonet, MP-
Hon. Mishi Mboko, MP
Hon. Mwalyo Joshua, MP
Hon. Sophia Abdi Noor, MP
Hon. Emmanuel Wangwe, MP
Hon. Mary WamauaWaithira, MP
Hon. Titus Khamala, MP
. Hon. Richard Tongi, MP
. Hon. Benjamin Gathiru Mwangi, M.P
. Hon. Ferdinand Wanyonyi, MP
. Hon. Janet Jepkemboi Sitienei, MP
. Hon. KasimTandaza Sawa,MP —
. Hon. Sharif Athman, MP
16. Hon. Fred Ouda, MP
17. Hon. Alfa Ondieki, MP
18. Hon. Johanna Ngeno, MP
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ABSENT WITH APOLOGY

1. Hon. Richard Maore Maoka, CBS MP - Chairperson

NATIONAL ASSEMBLY SECRETARIAT

1. Mr. Nicholas Emejen - Deputy Director Committee services
2. Mr. Hassan Abdullahi Arale - Clerk Assistant II
3. Mr. Ahmed Hassan Odhowa - Princi pal Researcher
4. Ms. Brigita Mati - Legal Counsel
5. Ms. Esther Ngechu - Serjeant at Arms
6. Ms. Rehema Mansura - Secretary
AGENDA

1. Preliminaries
2. Confirmation of previous Minutes.
3. Adoption of the Report on the Vetting of the nom inee for the position of CEO

NGCDF.
4. Adjournment and the date of the next meeting.



MIN. NA/DCS/NG-CDF /2020/024: PRELIMINARIES

The Vice -Chairperson called the meeting to order at 2.30 pm followed by a word of prayer,
thereafter he declared personal interest in the matter pursuant to Standing Order No. 90 and
recused himself from chairing the meeting.

The Agenda of the meeting was adopted having been proposed by Hon. Richard Tongi MP and
seconded by Hon. Emmanuel Wangwe, MP.
MIN.NA/DCS/NG-CDF/2020/025: ELECTION OF MEMBER TO CHAIR SITTING

In the absence of the chairperson and the Vice Chairperson having recused himself, the Hon.
Fred Kapondi M.P was elected as the Session Chairperson pursuant to Standing Order No. 188
having been proposed and seconded by Hon. Mosses K. Lessonet and Hon. Tandaza Sawa M.P
respectively.

MIN.NA/DCS/NG-CDF/2020/026: COMMITTEE RECOMMENDATION ON_ THE
NOMINEE

The Committee having considered its report on the vetting of a nominee for the position of
Chief Executive Officer and taking note of the observations therein arising from the approval
hearings recommended that the National Assembly REJECTS the nomination of Prof.
Mohamed Hussein Abdille for appointment to the position of the Chief Executive Officer of
the National Government Constituencies Development Fund Board.

MIN.NA/DCS/NG-CDF/2020/027: ADOPTION OF THE REPORT ON THE VETTING
OF THE NOMINEE FOR THE POSITION OF CHIEF EXECUTIVE OFFICER OF
NGCDF BOARD

The Committee having considered its report, made observations and recommendation, adopted
its report after being proposed and seconded by the Hons. Alpha Miruka M.P and Johana
Ngeno, MP respectively.

MIN.NA/DCS/NG-CDF/2020/028: NOMINATION OF MEMBER TO SIGN REPORT

In the absence of the Chairperson and Vice Chairperson, the Committee pursuant to Standing
Order 199 (3) nominated the Hon. Fred Kapondi, MP to sign the report after being proposed
and seconded by Hons. Moses K. Lessonet, MP and Tandasa Sawa, MP respectively.



MIN.NA/DCS/NG-CDF/2020/029: ADJOURNMENT AND DATE OF THE NEXT
MEETING

There being no other business, the meeting was adjourned at 11.30 pm. The date of the next

meeting will be coxw

SIGNATURE... ... IR Limenidion ey SRS S S S immiee s es

HON. FRED KAPONDI, MP
(Session Chairperson)



MINUTES OF THE 6" MEETING OF THE NATIONAL ASSEMBLY SELECT
COMMITTEE ON NATIONAL GOVERNMENT CONSTITUENCY DEVELOPMENT
FUND HELD ON MONDAY 16" MARCH, 2020 IN OLESERENI HOTEL, AT 10:30
AM

MEMBERS PRESENT
1. 1. Hon. Richard Maore Maoka, CBS MP - Chairperson
2. Hon. Omar Maalim, MP -Vice Chairperson
3. Hon. Fred Kapondi Chesebe, MP-
4. Hon. Moses K. Lessonet, MP-
5. Hon. Mishi Mboko, MP
6
7
8
9

. Hon. Mwalyo Joshua, MP
. Hon. Sophia Abdi Noor, MP
Hon. Emmanuel Wangwe, MP

. Hon. Mary WamauaWaithira,MP
10. Hon. Titus Khamala, MP
11. Hon. Richard Tongi, MP
12. Hon. Benjamin Gathiru Mwangi, M.P
13. Hon. Ferdinand Wanyonyi, MP
14. Hon. Janet Jepkemboi Sitienei, MP
15. Hon. KasimTandaza Sawa,MP —
16. Hon. Sharif Athman, MP
17. Hon. Fred Ouda, MP
18. Hon. Alfa Ondieki, MP
19. Hon. Johanna Ngeno, MP

NATIONAL ASSEMBLY SECRETARIAT
1. Mr. Nicholas Emejen - Deputy Director Committee services

2. Mr. Hassan Abdullahi Arale - Clerk Assistant II

3. Mr. Ahmed Hassan Odhowa - Principal Researcher
4. Ms. Brigita Mati - Legal Counsel

5. Ms. Esther Ngechu - Serjeant at Arms

6. Ms. Rehema Mansura - Secretary

NG-CDF BOARD MEMBERS

1. Mr. Robert Masese — Chairman
Dr. Isabel Waiyaki — Alternate Director
Mr. Joseph Mukui - Alternate Director
Hon. Omondi Ayanga — Director
Mr. George K.R Ole Meshuko — Director
Mr. Abdiaziz Bulle - Director
Ms.Karen Rono - Alternate Director
Ms. Maria Lekoloto - Director
Ms. Irene C. Masit - Director
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10. Mr. Paul Kibet - Director

AGENDA :
1. Preliminaries
2. Confirmation of previous Minutes. |

3. Meeting the NG-CDF Board regardmg the vetting of the nominee for the CEO

of the NG-CDF Board. 1

4. Consideration of Committee report .|
5. Adjournment and the date of the next rrfleeting.
|
MIN. NA/DCS/NG-CDF /2020/020: PRELIMINARIES
The Vice -Chairperson called the meeting to order}at 10.30 am followed by a word of prayer.

The Agenda of the meeting was adopted having been proposed by Hon. Richard Tongi MP and
seconded by Hon. Emmanuel Wangwe, MP.

MIN. NA/DCS/NG-CDF /2020/021: MEETING WITH THE NG-CDF BOARD
REGARDING THE VETTING OF THE NOMINEE FOR THE CEO OF THE NG-CDF
BOARD.
The Committee met the NG-C Board to clarify on the process of interview of the shortlisted
candidates for the position of the CEO of the NG CDF Board. The Chairman of the board
submitted as follows:

(1) That, there were a total of 29 applicant for the posmon out of which seven most responsive
candidates were shortlisted for the interview two being women.

(2) The board carried out interviews for all the shortllsted candidates and thereafter the Board
tallied the results and the report therefrom was signed by 10 of the 11 board members one
of the board members was held up in official duties and could not make it.

(3) During the preparatory meetings the board incorporate the services of Ms. Sally J. Tanui,
Deputy Director/ Recruitment and selection, s‘econded by the public service Commission
(PSC). The state Corporation. Addmonally, the state Corporation Advisory
Committee(SCAC) offered technical advice during the process.

Job advert

(4) The Board submitted that it included a Bachelm of Business Administration although this
did not affect the shortlisting exercise.
Academic Qualifications

(5) The Chairman submitted that the Board interpreted the provisions of Section 20 of NGCDF
Act. 2015 on the academic qualifications to mean any other related field to all the listed
degrees. ‘



Shortlisting and interviews

(6) the shortlisted candidates had met the minimum requirements as provided in Section 20 of
the Act and as per the advert placed by the board on 17" December 2019. The Board
conducted the interviews of the seven shortlisted candidates on 6% February, 2020 and
submitted its recommendations to the Cabinet Secretary on 7" F ebruary, 2020.

Job Experience

(7) The board found all the shortlisted Candidates had the relevant work experience as per the
Act.

Possibility of External Interference in the recruitment process

(8) The Board stated that they were under no direction of any person or Authority in arriving
at the decision they made and that the interviews were conducted in accordance to the

NGCDF Act.
Institutional clearance.

(9) the time of interviewing the shortlisted candidates, EACC and DCI had not responded to
the Boards’ request for clearance certificates. Only Kenya Revenue Authority had
submitted clearance letters by the close of the stipulated period. The Board, therefore,
submitted names of the three successful candidates to the Cabinet Secretary for
appointment without the clearance documents. However, the clearance was later submitted
and there was no adverse report on any of the shortlisted candidates.

Misappropriations of funds at Maasai Mara University

(10)  The board clarified that, during their shortlisting and interview they were not aware of
any suspension, interdiction or court cases ongoing for any of the Candidates. Further, the
board was not privy to the information that the nominee Prof. Abdille was a state witness.
Gender balance

(11)  of the 29 candidates who applied for the position of CEO of NGCDF Board, only three
were ladies. Two ladies were shortlisted for interviews but did not perform well scoring an
aggregate of 37.6 and 44.1 percentages.

Board’s recommendation to the Cabinet Secretary

(12)  Pursuant to Section 20 of the NGCDF Act and after interviewing the seven shortlisted
candidates, the Board submitted to the Cabinet Secretary names of the best three candidates

with their aggregate scores as follows:
(1) Mr. Yusuf Mbuno with a score of 93%

(ii). Prof. Mohamed Abdille with a score of 73.3%

(iii). Mr. Jackton Omullo Akelo with a score of 66.35%



MIN. NA/DCS/NG-CDF /2020/022: CONSIDERATION OF COMMITTEE REPORT

The Committee considered its report and made the following observations on the suitability of
the nominee having considered the nominee’s curriculum vitae, filled questionnaire pursuant
to the Schedule to the Public Appointments (Parliamentary Approval) Act No. 33 0f 2011 and
the oral submissions during the approval hearings -

(1) The nominee is a Kenyan citizen born in 1976 in Wajir County;

(2) The nominee—

a) appeared for the interview on 6™ February, 2020 while on suspension
and did not disclose his status to the interviewing panel;

b) has an active employment case in court between himself and the Maasai
Mara University Council;

(3) He has 11 years s’ experience, holding various management positions including
senior advisor to the Cabinet Secretary, Ministry of Education, CEO Medical
Research Council, Africa, Director, International Chinese Institute, Egerton
University, Chairman of Department, Egerton University;

(4) He holds PHD (Molecular Parasitology) from China Agricultural University,
Beijing, MSC degree in Biotechnology, Master of Business Administration from
Staffordshire University, Bachelor of Science (Microbiology and Clinical
Biochemistry) degree from University of Mysore in India which are not related
degrees for the purposes of section 20 (2)(a) of NGCDF Act 2015;

(5) The EACC, KRA, DCI, ORPP, and HELB had sent clearance letters with respect
to the nominee;

(6) The nominee has not been charged in a court of law in the last three years;

(7) The nominee is a state witness in the matter of Maasai Mara University
investigation being undertaken by the Director of Criminal Investigations;

(8) As stipulated in Article 75(1) of the Constitution, he has not shown the possibility
of potential conflict of interest.

(9) He satisfies the requirements of Article 77(1) of the Constitution in that; he does
not intend to participate in any other gainful employment if appointed as the Chief
Executive Officer of the National Government Constituencies Development Board:

(10) The nominee does not hold office in any political party and therefore meets the
requirements of Article 77(2) of the Constitution;

(11) He has been dismissed by the University Council of Maasai Mara University as
Deputy Vice Chancellor (Administration, Finance and Planning) in accordance to
Section 44 of the Employment Act;

(12) The nominee exhibited knowledge in the world of academia.



MIN.NA/DCS/NG-CDF/2020/023: ADJOURNMENT AND DATE OF THE NEXT
MEETING
There being no other business, the meeting was adjourned at 1.30 pm. The time of the next

meeting was agreed to be at 2.30 pm. __Q

----------------------------------------------------------------------

‘ 7% = HON RICHARD MAORE MAOKA, CBS, M.P.
(Chairperson)



MINUTES OF THE 5™ MEETING OF THE NATIONAL ASSEMBLY SELECT
COMMITTEE ON NATIONAL GOVERNMENT CONSTITUENCY DEVELOPMENT
FUND HELD ON THURSDAY 12" MARCH, 2020 ON 4™ FLOOR CONTINENTAL
HOUSE, PARLIAMENT BUILDINGS, AT 10.30 AM

MEMBERS PRESENT
Hon. Richard Maore Maoka, CBS MP - Chairperson
Hon. Omar Maalim, MP -Vice Chairperson
Hon. Fred Kapondi Chesebe, MP
Hon. Alfa Ondieki, MP
Hon. Moses K. Lessonet, MP
Hon. Mishi Mboko, MP
Hon. Mwalyo Joshua, MP
Hon. Sophia Abdi Noor, MP
Hon. Emmanuel Wangwe, MP
. Hon. Mary WamauaWaithira, MP
. Hon. Titus Khamala, MP
. Hon. Richard Tongi, MP
. Hon. Benjamin Gathiru Mwangi, M.P
. Hon. Ferdinand Wanyonyi, MP
15. Hon. Janet Jepkemboi Sitienei, MP
16. Hon. KasimTandaza Sawa,MP —
17. Hon. Sharif Athman, MP
18. Hon. Fred Ouda, MP
19. Hon. Johanna Ngeno, MP
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NATIONAL ASSEMBLY SECRETARIAT
1. Mr. Nicholas Emejen - Deputy Director Committee services
2. Mr. Hassan Abdullahi Arale - Clerk Assistant II

3. Mr. Ahmed Hassan Odhowa - Principal Researcher
4. Ms. Brigita Mati - Legal Counsel
5. Ms. Esther Ngechu - Serjeant at Arms
6. Ms. Rehema Mansura - Secretary
THE NOMINEE

Prof. Mohamed Hussein Abdille

OTHERS PRESENT
1. Ms. Elizabeth Kitundu — Programme Manager (NGCDFB)

2. Mr. Daniel - Administration (NGCDFB)
3. Mr. Kimenju Gachora — S. A (NGCDFB)
4. Mr Emun Duncan - Human Resource Department (NDCDFB)

5. Ms. Anne Thumbi - SMHR (NGCDFB)



AGENDA '
1. Preliminaries g
2. Confirmation of previous Minutes. |
3. Legal Brief on the Memoranda submitted on the vetting of C.E.O of NGCDF
Board “
4. Vetting of the C.E.O of the NG-CDF Board.
5. Adjournment and the date of the next m!eeting.

MIN. NA/DCS/NG-CDF /2020/016: PREL]MII\)ARIES
The Chairperson called the meeting to order at 10.?0am followed by a word of prayer.

The Agenda of the meeting was adopted having beein proposed by Hon. Richard Tongi MP and
seconded by Hon. Emmanuel Wangwe, MP. 3
|

MIN. NA/DCS/NG-CDF /2020/017: BRIEK l{Y THE LEGAL COUNSEL ON THE
PUBLIC MEMORANDA f

The Legal Counsel briefed the Members on the memoranda submitted to the Clerk of the
National Assembly and said that, it is important]to note that the only memoranda that are
admissible in accordance with section 6(9) of the Public Appointment (Parliamentary
Approval) were the affidavit by Mr. Samson I\i/losonik and an affidavit by Ms. Abigael
Mengech. The other memoranda received by the Committee were not admissible on account
of not qualifying as a statement on oath. |

A summary of the public memoranda was as follows: -
|

(a) Affidavit by Abigael Mengech - 10 Mz“lrch 2020

She opposes the appointment of Prof Mohamec% Hussein Abdille based on the following
grounds: THAT— \

1. From the year 2002 to 2009, he is stated to have been a research scientist for KEMRI
while also pursuing his undergraduate, master’s degree and later PHD in University of
Mysore, India and China Agricultural University respectively. It is doubtful whether he
was working for KEMRI during those yeérs, otherwise, how could he be studying in
India and China while simultaneously working at KEMRI?

The nominee joined Egerton University in2010 as a lecturer in Human Pathology. The
Pathology department of Egerton University was established in September 2012 where

|
he became Chairman. The Department did not offer any degree studies. This cannot

!\)

qualify as a senior management position and neither is it in a relevant field as required
in the NGCDF Act.

3. Prof Abdille’s work experience dates from 2010 to date which is below 10 years by the
time of closure of the advert on 7" January 2020.



4,

The Professor was appointed in 2019 as Deputy Vice Chancellor at Maasai Mara
University. This could be the only time he has served in a senior management position.
Up to the time of closure of the advert, he will have served for only one year in a senior
management position contrary to Section 20 of the NGCDF Act which requires the
candidate to have served in a senior management position for a minimum of five years.
The nominee does not meet the relevant fields of specialization required under the
NGCDF Act. His field of specialization is listed as Molecular parasitology.

The professor does not meet the minimum requirements for appointment as CEO of
NGCDF Board.

(b) Affidavit of Samson Mosonik - 11" March 2020

He opposes the appointment of Prof Mohamed Hussein Abdille on the following grounds:

THAT

L.
2.

98]

The nominee does not meet the required qualifications clearly stated in the job advert.
If he is appointed to the position, it will greatly affect the delivery of his role and the
people and institutions that will greatly depend on his expertise and experience which
he does not possess.

His appointment will be prejudicial to other applicants who meet the job criteria.

His appointment will be contrary to the values set out in Article 10 of the Constitution
as it will not be based on merit but on other considerations such as favoritism, nepotism
etc.

The appointment of the Professor will be inconsistent with the guiding principles set
out under Chapter Six of the Constitution.

His appointment will impact negatively on the government’s nine-point agenda and
Vision 2030.

The nominee is under suspension from his job.

Public Memoranda by Concerned Citizen Alliance (signed by peter agoro) 11" march

2020

He opposes the appointment of Prof Mohamed Hussein Abdille based on the following
grounds: THAT—

I;

the Nominee barely passed the interview with 63 points way below other candidates.
The Cabinet Secretary erred in appointing him while rejecting more qualified
candidates that the NGCDF Board submitted to him after a competitive interview. The
public demands to know the grounds of rejection of other qualified candidates.

The nominee does not meet the requisite requirements stipulated in Section 20 of the
NGCDF Act, 2016 on the appointment of a CEO. He lacks in experience and
professional background to effectively perform the duties of his office. There are
glaring inconsistencies on his CV on what he purported to be his work experience and
the actual experience needed of the appointee of such office.



The nominee has a consistent history of incompetence in almost every field he has
served. The last state corporation he worked in as the DVC for Administration, Finance
and Planning at Maasai Mara University, the university council suspended him on the
grounds of gross incompetence, misconduct and corruption and eventually
unceremoniously sacked him after the university senate found him guilty of all
allegations against him.

Public Memoranda by John Kiptoo-1 1" march 2020

He supports the appointment on the following grounds: THAT—

1.

5.

Prof Mohamed Hussein Abdille meets all requirements set out in the call for
applications by the Board as set out in Section 20 of the NGCDF Act, 2015.

He is qualified, competent, young, and dynamic and would represent empowerment of
youth in line with government policy.

That he is an orphan and represents inclusion of marginalized communities in
government.

His appointment will be a fulfillment pf the dream and promise of our constitution of
giving every Kenyan child an equal opportunity no matter where they come from.
Prof Mohamed Hussein Abdille is a man with impeccable character.

Public Memoranda by Fredrick Ouma Jowi and John Kiptoo-10" march 2020

They oppose the appointment of Prof Mohamed Hussein Abdille based on the following
grounds: THAT—

1.

Prof. Mohamed Hussein Abdille does not meet the minimum requirements (job
requirements) set out in the call for applications by the Board and as stipulated in
Section 20 of the NGCDF Act 2015.

The nominee did not meet the minimum university entry requirements as set out by the
Kenya National Qualifications Authority.

He has a low confidence in our public institutions of learning.

That the Commission of University Education needs to confirm whether the
Universities attended by Prof Mohamed Hussein Abdille are accredited.

That the nominee was adversely mentioned in the Mara University Heist and that they
do not know whether he was cleared.

Bias of the Cabinet Secretary Ministry of Finance & Planning towards certain
communities.

The recruiting panel of the Bard flouted standards set out under Article 47 of the
Constitution which requires written reasons for any administrative action that adversely
affects a person.

Constitutional values for fair competition, equal opportunity and fair administrative
action have been subverted by the recruitment panel of the Board.

The shortlisting and forwarding of Prof Mohamed Hussein Abdille for vetting and
appointment was predetermined exercise and there was no purpose of the recruitment.

Memorandum by Samuel Kosgei



Mr. Samuel Kosgei makes the memorandum of objection of the nominee as a concerned
citizen.

He states that:

1. The nominee while serving at Maasai Mara University as the Deputy Vice Chancellor,
he irregularly appointed Mr. Mohammed Mahmoud as senior driver Grade 8 and Najma
hasbia Osman as assistant procurement officer without authority of the University
Management council an action amounting to abuse of office privileges and authority.

2. The nominee demonstrated high level of indiscipline that led to his dismissal from
employment at the Maasai Mara University on gross misconduct.

MIN.NA/DCS/NG-CDF/2020/018: VETTING

1. The Committee also considered the following in vetting the nominee: -
a. Academic qualifications;
b. Employment record and work experience;
¢. Professional association;
d.  Public office, political activities and affiliations;
e. Potential conflict of interest;
f. Suitability to the position;
g. Integrity; and
h.  Expectations and Key priorities.

The Committee took note of the following on the Nominee-
Citizenship, Date and Place of Birth

2. He is Kenyan, male citizen, Card Number 20450705., born in 1976 in Wajir County

Academic and Professional Qualifications

3. He holds a PhD (Sciences) from China Agricultural University, Beijing, MBA (Masters of
Business Administration in Global Strategic Management, Staffordshire University, MSC

degree in Biotechnology and BSC degree from University of Mysore in India and
completed his KCSE in Wajir High School.

Work and Professional Experience

4. He is currently the Deputy Vice-Chancellor (Administration, Finance& Planning) at
Maasai Mara University, He also served as the Senior Advisor to the Cabinet Secretary,
Ministry of Education, Director International Chinese Institute, Chairman of two
Departments at Egerton University, CEO of Africa Medical Research Council, Africa and
China Agricultural University as well as Research Officer at KEMR].

Honors and Awards



5. Prof. Mohamed Hussein Abdille stated that he had received various awards among them

(1) Awarded an Indian Government Scholarship under the Kenyan Government to
undertake undergraduate studies, B Sc Medical Microbiology and Clinical
Biochemistry [1996-2000]

(2) Awarded University of Mysore Scholarship for undertaking M Sc in Biotechnology
[2000-2002]

(3) Post Doctorate Fellowship, University of Basel, Switzerland [2000-2002]

(4) Drugs for Neglected diseases Initiative fellowship as a Research Fellow to the
University of Dundee, Scotland

(5) ChongQing University partial scholarships for pursuin fellowship

(6) John Hopkins Medical University fellowship

Professional Associations

6. The nominee stated that he is a member of the following associations -

(1) Member of the International Society for parasitologist.2009-to date

(2) Member of International Society against Cancer, Bangalore, India,2008-2012

(3) Member of the China Agricultural University think tank,2008 to date

(4) Member of the welcome Trust Society, 201 1-2016

(5) Member of the Filarial Encephalopathy Advisory Committee, 2007-2011

(6) Member of the Joint Research Advisory Group on African Sleeping Sickness,
20102012

Other Activities and Membership

7 The nominee is and has been a member of Muthaiga Country Club, The Windsor Golf &
Country Club, Karen Country Club, Parklands Sports Club and The Nyeri Golf Club.

Published Writing

8 The nominee submitted that he has written several publications among them -

)

(2)

3)

4)

Abdille, MH., Ding, J., Jun, Z and Suo, X. 2013. Immuno protection of BALB/c
mice against Trypanosoma evansi using Paraflagellar rod protein 1 and 2 (Journal
of Vaccine, 2015)

Abdille, MH., Li, SY., Ding, J and Suo, X. 2009. Trypanosoma evansi: Paraflagellar
rod proteins are similar but lack common B-cell epitopes. Experimental
Parasitology 120, 411-416

Abdille, MH, Henri RK., Audreen MCbeth, 2013; Prevelance of Trypanosoma
evansi in North Eastern of Kenya. African journal of health sciences,11, 87-94.
Abdille, MH.. Richardson, JL., Nett,I., Jones, DC and Fairlamb, AH., 2010.
Improved tricyclic inhibitors of trypanothione reductase by screening and chemical
synthesis. Journal of medicinal chemistry, (Chemmedchem 4(8):1333



&)

(6)

(7)

®)
)

(10)

(11)

Audreen McCBeth, Abdille MH, Jianan LI, 2012. Comparative studies of ELISA
and Card agglutination test for Trypanosoma spp infections. African Journal of
parasitic diseases, 2013

Shi, TY. Liu, XY. Hao, LL., Li, JD., Abdel Nabi, G., Abdille, MH and Suo, X.
2008. Transfected Eimeria tenella could complete its endogenous development in
vitro.Journal of Parasitology, 94(4), 978—980

Ding, J., Bao, W., Liu, Q., Abdille, MH., Yu, Q and Wei, Z., 2009. Recombinant
alpha-tubulin protein serves as vaccines against Eimeria

acervulina spps infections. Parasitology Research, 103:1133—1140

M.Abdille, Lambert, BW.; Gardner, Duszynski, D.W. 2008. Coccidia
(Apicomplexa: Eimeriidae) from the subterranean rodent Ctenomys opimus
Wagner (Ctenomyidae) from Indionesia, Asia Journal of Parasitology 74: 1,018-
1,022.

Francis Gardner, Brian Sam, Abdille M. 2006. First reported occurrence of the
nematode, Journal of Science 42-48,2016

Liu S.; Brian K, Abdille M. 2013. Dimorphism of eimeriian oocysts can be an
example frosubterranean rodents in Beijing. Journal of Experimenta; Parasitology
76: -811,2015

Political Activities and Affiliations

9. The nominee had no record of political activities and affiliations to any political party.

Potential Conflict of Interest

10. He has no immediate associations that are likely to present potential conflict of interest
when he assumes the position.

Integrity

11. The nominee has not been dismissed or otherwise removed from office for contravening
the provisions of Article 75 of the Constitution. He has also not been adversely associated
with practices that depict bias, favoritism or nepotism in the discharge of public duties. He
has fully complied with the tax obligations to the State for the financial year immediately
preceding his nomination for the appointment. He has not been charged in court of law in
the last three years or been adversely been mentioned in an investigatory report of
Parliament or any other Commission of inquiry in the last three years.

Whether the degree of BSC was a relevant degree for the purposes of section 20 of
the NG-CDF Act, 2015

12. The Nominee informed the Committee that the BSC degree was a relevant degree to that
of engineering. He asserted that as a field of study engineering is classified as science. He
further asserted that the BSC course entails multi-disciplinary subject matter such as
languages, botany, chemistry among others.



13.

14.

Work experience and relevance to the position

The Nominee informed the committee that he had cumulative work experience of about
17 years. He asserted that he held senior administrative positions that involved budgeting,
financial management, strategy development, procurement, and human resource,
accounting, administration, accounting and related matters. Some included management
of budget running to millions of shillings, for instance one assignment as the CEO of the
Research council involved the management of budget of 16 countries, 6500 staff with a
budget of 7.2 billion.

His understanding of the demands of the position, the scope of interaction and
relationships with stakeholders

The nominee clarified that he understood the nature and scope of the fund as social fund
that was intended to empower the people especially at the lowest level. He further submitted
that members of parliament as representatives of the people understood the importance of
the fund. He will strive for a positive engagement with the members of parliament in a
special way and aspire to create positive relationship between the Committee and the
Board.

Reforming the fund and the relationship between the fund and other devolved funds

15.

The nominee indicated that he will work with all stakeholders especially Members of
Parliament to address the related to the operations of the fund. He submitted that he would
recommend the allocation be increased to 5% of the total revenue. He will further be stated
that he will help constituency level SMEs to access the funds by making procurement
process more efficient. He also indicated that he will advocate for timely disbursement of
funds. The nominee averred that the fund preceded devolved funds and he support the
continuous existence of the NG-CDF fund. He submitted that the fund’s impact had been
felt all over the country and remains a lifeline to many citizens hence an important
safeguard to defend its existence.

Sources of income and net worth

16.

The Nominee informed the members that his net worth stood at 11.2 million Kenya
shillings. He owned a three-bed house, two cars (A Toyota prado and Toyota Isis) and a
piece of land. He earns a gross salary of 1,100,000 with a net of 760,000 Kenya shillings.

Misappropriation of funds at Maasai Mara University

1%

18.

The nominee submitted that issues of corruption in the Maasai Mara preceded him and he
was appointed as the Deputy Vice Chancellor while there was an active investigation by
the DCI at the University. He further took a number of steps including freezing of
accounts and refusing to sign cheques that were not drawn procedurally. He ensured the
financial prudency guidelines were followed and adhered to the provisions of the law
such as the PFM Act, the Public Procurement and Assets Disposal Act and other
guidelines issued by the government.

The nominee while being questioned about the suspension and subsequent dismissal by
the Maasai Mara University, submitted that the University Council had attempted to
suspend and dismiss him due to his stand against corruption at the institution. This was an



effort by the Council to intimidate him since he was a state witness against Council
members. The DCI wrote to the CS Education to intervene due to the investigations that
were ongoing (Annexure 12). The matter is in court and he is still the DVC, Maasai Mara.

CDF is a social fund and his competence to manage such a fund

19.

20.

21.

The nominee indicated that he had managed complex assignment in his career and was up
to the task. He further indicated that as a social fund he was committed to meeting the
demand of the job and deliver on its objectives. He stated that even though the fund
involved the management of bigger sum of money than that of Maasai mara, he
nonetheless had the energy, experience, charisma and the connection to delivery on the
demands of the job as provided by law. He also informed the members that he had the
experience and the knowledge to raise funds through partnerships and collaboration. He
indicated that would explore government to government partnership with the consultation
of the Board and the select Committee.

The Nominee further submitted that had handled a position that involved 16 countries
with different levels of development, political persuasion, inaccessible areas, SO many
people and nationalities which have given him the necessary experience to meet the
objectives of the fund and deliver results.

He further stated that he had two streams of experience: At the academic level he rose
from the position of lecturer, to senior lecturer and eventually to associate professor
becoming a full professor in his academic career. At the administrative level, he rose from
the position of a chairman of a department, to Director, Acting DVC to a DVC in Maasai
Mara University. Kenya national qualification authority.

MIN.NA/DCS/NG-CDF/2020/019: ADJOURNMENT AND DATE OF THE NEXT

MEETING
There being no other business, the meeting was adjourned at 1.30 pm. The date of the next
meeting was agreed to be on Monday@March, 2020 at 9.00 am.

’ ==,

~— 7"

741/ HON. RICHARD MAORE MAOKA, CBS, M.P.

(Chairperson)
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Mr. Michael R. Sialai, EBS

Clerk of National Assembly g
Parliament Building \ { 20
NAIROBI

Att. Ms. Sarah M. Kioko
Dear My g G/ﬁl‘,

VETTING OF NOMINEES TO THE POSITION OF CHIEF EXECUTIVE OFFICER OF
THE NATIONAL GOVERNMENT CONSTITUENCY DEVELOPMENT FUND BOARD

We refer to your letter Ref: NA/DC/EDU/2020/016 dated 4th March 2020 on the subject matter
above and copy herein attached.

The compliance status of the nominees is as follows:

I Name ' ID PIN Compliance Status
I. | Prof. Mohamed Hussein 20450705 A002854230Q | Compliant
| Abdille
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COMMISSIONER GENERAL
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11 MAR 2020
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NATIONAL POLICE SERVICE

Telegrams: “IDENT CRIMINAL® Nairobi

Ielephone, 020-85 1208998 Criminal records office

PO Box 30460 - 00100 GPO

Fax 020-2606149
E-mail: identsnbi@gmail.com NAIROBI
When replying please quote retf'No. and

date

DIRECTORATE OF CRIMINAL INVESTIGATIONS

DCI/CRO/SEC/6/7/2/A/VOL.VIII/ 197 10T™ MARCH, 2020

Clerk of the National Assembly
Clerk’s Chambers

National Assembly

Parliament Buildings

P O Box 41842-00100
NAIROBI

Attn: Serah M. Kioko

Your correspondence Ref. NA/DCS/NG-CDF/OOS/ZOZO dated 4th March,
2020 refers.

This office confirms that the below listed applied for Police Clearance and was
genuinely issued with a Police Clearance Certificate:-

S/NO | NAME OF THE NOMINEE ID NO. REF/NO. DATE OF
‘ ISSUE

Mohamed Hussein Abdille | 20450705 PCC-AAANCIES6 | 3/1 2020

Kind regards.

W. KIRAI
FOR: DIRECTOR CRIMINAL INVESTIGATIONS

OUR VISION: To be the best forensic fingerprint science laboratory with emphasis on continual linkage of the Crime, the
Crime-Scene and the Criminal
FACES CAN LIE, FINGERPRINTS NEVER.

ps://mail.google.com/mail/u/O/’?tab=wm&ogbl#inboxNthtKJqurFNVQcmeM kanxqungFthjNHtRfRszvWMVBTHCZPFMMviTknFnH7 11






HIGHER EDUCATION LOANS BOARD

- Tel: 0711052000 Anniversary Towers
E-mail:contactcentre@helb.co. ke University Way
Website:www.helb.co ke P.O Box 69489-00400

Nairobi, Kenya

HELB/RR/112009/34

Michael R. Sialai, EBS -

Clerk of National Assembly -

Parliament Buildings h\)

P.0 Box 41842-00100 : | 2 o
!

NAIROBI
Dear M'\ QJJ,&LL’

VETTING OF THE NOMINEE FOR APPOINTMENT TO THE POSITION OF CHIEF
EXECUTIVE OFFICER OF THE NATIONAL GOVERNEMNT CONSTITUENCY
DEVELOPMENT FUND BOARD

10th March, 2020

We acknowledge with thanks receipt of your letter dated 4t March, 2020 requesting the
Higher Education Loans Board to provide a report on repayment of HELB loans that may
have been advanced to Prof. Hussein Mohamed Abdille, PhD for purposes of vetting,

The Higher Education Loans Board wishes to inform you that Prof. Mohamed Hussein
Abdille of National Identity Card No. 20450705 was NOT a beneficiary of the GOK/HELB
Loans Scheme.

We kindly urge you to continue encouraging applicants to seek their compliance certificate
from the Board as part of testimonials and conformity to Chapter six of the constitution of
Kenya.

We wish to thank you most sincerely for allowing us to provide you this information as this
kind of collaboration goes a long way in assisting HELB finance needy Kenyans pursuing
higher education now and in the future.
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ETHICS AND ANTI-CORRUPTION COMMISSION

INTEGRITY CENTRE (Jakaya Kikwete/Valley Road Junction) P.O. Box 61130 — 00200, NAIROBI, Kenya
TEL.: 254 (020) 4997000, MOBILE: 0709 781000; 0730 997000

When replying please quote:

Our Ref: EACC.7/10/5 VOL. XIII (60) 12t March, 2020

The Clerk of the National Assembly
Clerk’s Chambers

National Assembly o ) ,9>
Parliament Buildings wf h Can/.
P O Box 41842-00100

NAIROBI I }2('2@

(Attn: Serah M. Kioko)

RE: VETTING OF THE NOMINEE FOR THE POSITION OF CHIEF EXECUTIVE
OFFICER OF THE NATIONAL GOVERNMENT CONSTITUENCIES
_DEVELOPMENT FUND BOARD

S ——

Your letter referenced NA/DCS/NG-CDF/011/2020 dated 4th March, 2020 on the above
subject matter refers.

We wish to confirm that we have not undertaken any investigations where Prof.
Mohamed Hussein Abdille, PhD of ID No. 20450705 has been found culpable.

The information provided is based on records available as at 12" March, 2020.

Please note that the absence of records in the Commission’s database is not a guarantee
of absolute integrity of the nominee.

C TR

KAIRICHI MARIMBA

FOR: SECRETARY/CHIEF EXECUTIVE OFFICER o
LCK/tnm L2 MAR 2070

THE NATIONAL ASSEMELY
EIVED

13 MAR 2020
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HIGHER EDUCATION LOANS BOARD

Tel: 0711052000 Anniversary Towers
E-mail:contactcentre@helb.co ke University Way
Website:www.helb.co ke P.O Box 69489-00400

Nairobi, Kenya

HELB/RR/112009/34

Michael R. Sialai, EBS ’D \(,\,\Ad% :

Clerk of National Assembly

Parliament Buildings \\ \%\7/0

P.0 Box 41842-00100

NAIROBI
Dear M'\ QLAALL’

VETTING OF THE NOMINEE FOR APPOINTMENT TO THE POSITION OF CHIEF

EXECUTIVE OFFICER OF THE NATIONAL GOVERNEMNT CONSTITUENCY
DEVELOPMENT FUND BOARD

10th March, 2020

We acknowledge with thanks receipt of your letter dated 4% March, 2020 requesting the
Higher Education Loans Board to provide a report on repayment of HELB loans that may
have been advanced to Prof. Hussein Mohamed Abdille, PhD for purposes of vetting.

The Higher Education Loans Board wishes to inform you that Prof. Mohamed Hussein

Abdille of National Identity Card No. 20450705 was NOT a beneficiary of the GOK/HELB
Loans Scheme.

We kindly urge you to continue encouraging applicants to seek their compliance certificate
from the Board as part of testimonials and conformity to Chapter six of the constitution of
Kenya.

We wish to thank you most sincerely for allowing us to provide you this information as this

kind of collaboration goes a long way in assisting HELB finance needy Kenyans pursuing
higher education now and in the future.

%"

Yourgs=—— N

-

CHAR . RINGERA
CHIEF EXECUTIVE OFFICER

REGIS T
‘o

@ JSO 90012015 QCentified,

vision20

KENYA ﬁzﬁf‘_’

30

TOWARDS A GLOBALLY COMPETITIVE






8. OFFICE OF THE REGISTRAR

OF.POLITICAL PA RTIES

Z\@ Republic of Kenya

Telephone: +254(0)204022000 \ QV Lion Place, 1** Floor

Email: registrar@orpp.or.ke Off Waiyaki Way

Website: www.orpp.or.ke P.O Box 1131-00606

When replying please quote Sarit Centre, Nairobi.

REF NO.: RPP/ORG/34 Vol. IV (11) DATE: 9t March, 2020

Parliament Buildings,

P.0. Box 41842-00100, ,() ’
NAIROBI, 3|20

Clerk of the National Assembly, N
Clerks Chambers, National Assembly, @ D C“”'\:%7

Dear Sir,

RE: VETTING OF THE NOMINEE FOR THE POSITION OF THE CHIEF EXECUTIVE OFFICER
OF THE NATIONAL GOVERNMENT CONSTITUENCY DEVELOPMENT FUND BOARD

Reference is made to letter Ref. NAIDCS/NG-CDF/01 212020 dated 4th March, 2020 on the above
subject matter.

According to the records held by this office as at 21st November, 2019, Prof. Mohamed Hussein
Adbdille, PhD - ID No. 20450705 is not an official of a registered political party.

Yours faithfully,

Lpocer

Ann N. Nderitu, MBS
Registrar of Political Parties

THE NATIONAL ASSEMBLY
RECEIVED

12 MAR 2020 S0 T MAR 209
DIRBCTOR COMMITTEE SER‘V]CES L
Tlme:;\gl‘.{&%ﬂ&gn:.%‘”ﬁ .....

_— - »t 2N =
n Office of the Registrar of Political Parties-ORPP ® 2 @ORPPKenya




Annex 7

Memoranda
Received by the
Committee
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PETITION TO PARLIAMENT UNDER ARTICLES 37 AND 119 OF THE CONSTITTUION, @‘
PETITION TO PARLIAMENT (PROCEDURES) ACT AND STANDING ORDERS 219,223 ()}«‘\\\3
THIE NATIONAL, ASSEMBLY ON INVOLVEMNT IN NTHE LEGISLATIVE AND OTHER

BUSINKESS OF PARLIAMINET IN ACCORDANCE WITH ARTICLE 118(b)

/ i s fan -
e AR
tonal Assembly P { MAR 2t

We the undersioncd

Citizens of Kenya, representing individuals wish in the interest of the republic, to lodge this petition
concerning the appointment of (he Chief Executive Officer of The Board of the National Government
Counstitucncy’s evelopment Fund Board under section 20 of the National Government Constituency’s

"

Development Fund Act.

We draw the attention of the House to the following:

L THAT under section 20 of the National Government Constituency’s Development Fund Act the
qualifications of the chiel exceutive officer ol the board are welt spelled ouf

2. THAT 1 know of m Yy own knowiedge of the advertisement by the National Government
Constituency’s Development Fund Board that was in the Newspapers.

3. THAT I know of my own knowledge THAT the recruitment by the board and recommendation
made to the cabinet secretary for appointment with the approval of parliament of Professor
Mohammed Hussein Abdilic for the above post does not mect the required qualifications clearly

Nerae g sy e

ational Government Constituency’s Development Fund Act

stated under section 20 o i the

4. THATY the job MANDATORY requirements has it THAT the ideal candidate should in conformity with
section 20 of the National Government Constituency’s Development Fund Act possess the following:
\

= . " . g - N ) .
Iiave a degree in [inance, acconnting, engineering, economics, communiry development, law
or a related field from a recognised uni versify.

i, Have at leasr 14 rearsworking experience in the relevany field; and
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1il. Have served in « senior maragement position for a minimum period of 5 years.
5. THAT in sharp contrast Professor Mohammed Hussein Abdille is listed to have:
i B.8.C. (Medical Microbiology); M.S.C., (Biotechnology); MSC ( Tropical medicine and
infecrious diseases); and PHD (preventive medicine).

1. Worked as a research scientist,lecturer,faculty dean,associate professor,sc advisor and the
Deputy Vice-chancellor.

6. THAT it’s cvident THAT Professor Mohammed Hussein Abdille is unqualified for the job as his
academic qualifications and experience are inconsistent with the job demand, education and experience

7. THAT if Professor Mohammed Husscin Abdille is appointed for this position it will greatly affect the
delivery of services and negatively affect people and institutions THAT will greatly depend on the CEO’S

expertise, which unfortunately he doesn’t possess

8. THAT if Professor Mohammed Hussein Abdille is appointed to this position it will be prejudicial to other

applicants who meet the job criteria.

9. THAT further the appoiniment of Professor Mohammed Hussein Abdille will not be based on merit but
on favouritism which is contrary to the values set out in article 10 of the constitution.

10. THAT the appointment of Professor Mohammed Hussein Abdille will be inconsistent with the guiding
principles of leadership and integrity under chapter six of the constitution article 73(2a) which include;
selection on the basis of personal integrity, competence and suitability

11. THAT Professor Mohammed Hussein Abdille cagerness to serve the public should be diverted 10 other
arcas where he can offer his deep knowledge. Presently, there is shortage of personnel - especially in the
ficld of health, microbiology and generally sciences as is cvident by our inability (o tackle the locust
menace ihat is currently devastating the East African region.

12. THAT if he were to be appointed, the same would impact negatively the government’s nine ponint agenda
and make Government’s vision 2030 a pipe-dream.

13. THAY the parliament In appointing a CEO for National Government Constituency’s Development FFund
Soard should ensure that the cabinet secretary responsible follows the law and thus  save the public from
mismanagement of it's resources . It should therefore reject the nominaticn of Professor Mohammed
Fusscin Abdille by the cabinet secretary (national treasury and planning).

4. THAT if he were to be appointed, it would be evident that other criteria were used, €.¢., favouritism or
nepotism as opposed o merit and this is contrary to the provisions of the constitution which we should all
uphold.

THAT 1 am also aware that the nomince is under suspension where he has been working on disciplinary
avounds (as per attachments of Star Newspaper for 10.0320 and Stundard newspaper of 11.03.20}.

J—
N

16. THAT if the Professor is o be appointed, the body will begin on a wrong footing as far as
management of resources are concerned (and human resources is the most important) by giving

one work that he is ill -suited to do.This will spell doom for the body.

rd



THEREFORE, your hamble Petitioners PRAY THAT Parliament and the Government of

the Republic of Kenya finds:

. THAT this Petition is urgent and be dealt with immediately.

Z. THAT Professor Mohammed Hussein Abdille’s qualifications are inconsistent with the job

requirements as advertised.

3. LHAT  the purported appointment of Professor Mohammed Hussein Abdille as CLO of
National Government Caonstituency’s Development FFund Board is contrary to the principles and
values enshrined in articles 6,10 and 73 of the constitution

4. THAT consequently Professor Mohammed Hussein Abdille is unqualified for the position of

CEO of National Government Constituency’s Development Fund Board

THAT shortlisting of Frofessor Mohammed Hussein Abdille as CEO of National Government

Constituency’s Development Fund Board be nullified

2

6. THAT there be a review of the applications of other applicants who meet the Job criteria

| No. | NAME OF PETITIONER FULL ADDRESS NATIONAL ID/PP | NO SIGNATURE

|

|
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 REPUBLIC OF KENYA
IN THE MATTER OF PETITION CHALLENGING PROPOSAL TO HAVE PROF.

‘MOHAMMED ABDIYLLE AS THE CEO OF NATIONAL GOVERNMENT CONSTITUENCY
|
DEVELOPMENT FUNDS

(CAP 15 LAWS OF KENYA)

AFFIDAVIT IN SUPPORT OF THE PETITION

I, MOSONIK SAMSON of Identity Card Number 5583158 of P.O. Box No. 30023-00100 a resident of
Nairobi County in the Republic of Kenya do hereby make oath and state as follows:

1. THAT Iam an adul: male Kenyan of sound/mind and I am competent to swear this affidavit,
both on my own behalf and my co —petitioners.

L

THAT I know of my own knowledge of the newspaper advertisements in connection (0
intended appointment of CEO to NGCD fund that was placed in the daily newspapers.
3. THAT am of my own knowledge aware the shortlisted candidate for the above post does not

meet the required qualifications clearly stated in the job advert.

|&> .

THAT the job requircments stated that the ideal candidate should in conformity with NG-
CDG act in article2 possess the following:
iv.  Have a degree in finance, accounting, engineering, economics, community development,
law or a related field from a recognised university
v.  [ave al lcast 10 years working experience in the relevant field;and

vi.  Have served in & senior management position fro a minimum period of 5 years

5. THAT in sharp contrast Professor Mohammed Hussein Abdille is listed to have:
iii.  B.S.C.. (Mcdical Microbiology); MSC., (Biotechnology); MSC., (Tropical medicine and

infectious discases); and PHD (Preventive medicine).
iv.  Worked as a research scientist,lecturer,faculty dean,associate professor, SC advisor and

the deputy vice chancellor.




15. THAT whatis deponed herein is true to the best of my knowledge, information and belicl.

- SWORN by Lhe,ﬁﬁ“ *_-\ ) 1

) JTO", .... \
it . ‘
OSONIK Sﬁﬂ WY N\GW 2020))DEPONEN¢
s )
)

COMMISION *R.QR‘C Am

ST

DRAWN BY:

MOSONIK SAMSON

AGIP HOUSE, WING B, 15t FLOOR, DOOR 106,
HAILE SELASSIE AVENUE,

P.0. BOX 36623-00100,

NAIROBI.

petitirs packamen’ puniic participation -SAMSON MOSONIC - 11.3.2020
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REPUBLIC OF KENYA ‘

IN THE VETTING COMMITTEE OF THE NATIONAL ASSEMBLY AT NAIROBI

PETITION NO. ....... OF 2020 \

~ INTHE MATTER OF ARTICLES ....OF THE CONSTITUTION OF KENYA
IN THE MATTER OF ALLEGED CONTRAVENTION OF ARTICLES ... . ... OF THE
CONSTITUTION OF KENYA

INTHE MATTER OF THE LEGAL, CONSTITUTIONAL VALIDITY OF THE
PURPORTED "APPOINTMENT AND VETTING OF PROFESSOR MOHAMMED HUSSEIN
ABDILLE AS CEO OF NG-CDF

Between /
SAMSON K PETIT IONER/‘

...........................................................................

VS
PROFESSOR MOHAMMED ....ouoviiiiiiiiiiiiiiaaie e RESPONDENT
HUSSEIN ABDILLE
PETITION
The humble petition of Samson k........ of p.o box.....Nairobi Kenya.
The petitioner avers:
L. That { know of my own knowledge of the advertisement dated. ... placed in the daily ncwspaper

of ...

oo

That am of my own knowledge aware the shortlisted candidate for the above post does not meet the
required qualifications clearly stated in the job advert.

%)

That the job requirements stated that the ideal candidate should in conformity with NG-CDG act in
article possess the following:
Sy
i ilave a degree in ﬁnancc,accounling,enginecring,economis,communily development.law or g

related field from a recognised university

ti.  Have at least 10 years working experience in the relevant field:and



6.

10.

i Have scrved in a senior management position fro a minimum period of 5 years

That in sharp contrast Professor Mohammed Hussein Abdille is listed to have:
L. B.sc(medical microbiology); m.sc(biotechnology); m.sc (tropical medicine and infectious

diseases); and phd(preventive medicne)
1. Worked as a research scientisl,lecturer,faculty dean,associate professor,sc advisor and the deputy

vice chancellor

That it’s evident that Professor Mohammed Hussein Abdille is unqualified for the job as his academic
qualifications and experience are inconsistent with the job demand education and experience

That if Professor Mohammed Hussein Abdille is appointed for this position it will greatly affect the
delivery of this role and negatively affect people and institutions that will greatly depend on his expertise

which unfortunately he doesn’t possess

That if Professor Mohammed Hussein Abdille is appointed for this position it will be prejudicial to other
applicants who meet the job criteria

That further the appointment of Professor Mohammed Hussein Abdille will not be based on merit but on
favouritism which is contrary to the values set out in article. 10 of the constitution.

That the appointment of Professor Mohammed Hussein Abdille will be inconsistent with the guiding
principles of leadership and integrity under chapter six of the constitution article 73(2a) which include:

selection on the basis of personal integrity. competence and suitability .

That Professor Mohammied IHussein Abdille eagerness o serve the public should be diverted (o other arcas
where he can offer his decp knowledge in the field of microbiology such as the locust menace devasting

the cast Africa region ,

- That the national select committee on the cdf and national assembly a/ié should therefore save the

LLZ‘L"?’(;”/ -
public from mismanagemsznt of their resources occasioned by the appointment of persons who are not
A

qualified for the job by rejecting the nomination of Professor Mohammed Hussein Abdille by the

cabinet seeretary (national treasury and planning)



The petitioner therefore prays as follows:

1. Thal the vetting committee do find that Professor Mohammed Hussein Abdille qualifications
are inconsistent with the job requirements as advertised

2. That the vetting comumittee do find that the purported appointment of Professor Mohammed
Hussein Abdille as CEO of NG-CDF is contrary to the principles-and values enshrined in
articles ....................... of the constitution

3. That consequently the vetting committee do find that Professor Mohammed Hussein Abdille is
unqualified for the position of CEO of NG-CDF

4. That therefore the shortlisting of Professor Mohammed Hussein Abdille as CEO of NG-CDF be
nullified |

5. That the vétting committee reviews the applications of other applicants who meet the job
criteria

DATED at NAIROBI this ........co....... AR B exosiitmpnsshiisgsSeimanssons 2020.

SAMSON K
THE PETITIONER

DRAWN and FILED BY

SAMSON K

AGIP HOUSE, WING B, 1ST FLOOR, SUITE 106,
IHAILE SELASSIE AVENUE,

P.O0. BOX 28076-00200

NAIROBI.

To be served upon

U QO rem

PROFESSOR MOHAMMLED HUSSEIN ABDILLI:
SPEAKER OF THE NATIONAL ASSEMBLY
CABINET SECRETARY MINISTRY OF FINANCE.

NOTE: If any party served does not appear at the place and time mentiored above the commitice will
proceed to make such orders as may be deemed (it and expedient.

petition ~affidavit - prof Mohamed Hussein - 10 -03 -20






REPUBLIC OF KENYA
UNDER THE OATHS & STATUTORY DECLARATION ACT
CAP 15 LAWS OF KENYA

AFFIDAVIT

Lo, ID No. I P.O. Box NAIROBI do make Oath and.state as
follows,

1. Thatlam a Kenyan male adult of sound mind and hence competent to make this affidavit.

2. That I know of my own knowledge of the advertisement dated...............placed in the daily
newspaperof..................

- 3. Thatlknow of my own knowledge that the post advertised is one that calls for compliance
chapter 6 of our constitution

4. Thatam of my own knowiedge aware the shortlisted candidate for the above post does not
meet the required qualifications clearly stated in the job advert.

5. That the job requirements stated that the ideal candidate should in conformity with NG-CDG
actin article2 possess the following:
i Have a degree in ﬁnance,accounting,engineering,economis,community
development,law or a related field from a recognised university
ii. Have at least 10 years working experience in the relevant field;and
iii. Have served in a senior management position fro a minimum period of 5 years

6. Thatin sharp contrast prof abdille is listed to have:
i B.sc(medical microbiology); m.sc(biotechnology); m.sc (tropical medicine and infectious
diseases); and phd(preventive medicne) ’
i Worked as a research scientist,Iecturer,faculty dean,associate professor,sc advisor and
the deputy vice chancellor

7. Thatit's evident that prof abdille is unqualified for the job as his academic qualifications and
experience are inconsistent with the job demand education and experience

8. That if prof abdille is appointed for this position it will greatly affect the delivery of this role and
negatively affect people and institutions that will greatly depend on his expertise which
unfortunately he doesn’t possess






9. Thatif prof abdille is appcinted for this position it will be prejudicial to other applicants who
meet the job criteria

10. That further the appointment of prof abdille will not be based on merit but on favouratism
which is contrary to the values set out in article 10 of the constitution.

11. That the appointment of prof ahdille will be inconsistent with the guiding principles of leadership
and integrity under chapter six of the constitution article 73(2a) which include; selection on the
basis of personal integrity, competence and suitability

12. That prof abdille eagerness to serve the public should be diverted to other areas where he can
offer his deep knowledge in the field of microbiology such as the locust menace devasting the
east Africa region

13. That the national select committee on the cdf and national assembly and should therefore save
the public from mismanagement of their resources occasioned by the appointment of persons
who are not qualified for the job by rejecting the nomination of prof abdille by the cabinet
secretary (national treasury and planning)

14. That what is deponed herein is true to the best of my knowledge and belief

SWORM by the said )
1 0.0.00.6410000767676701016767076767¢ 070767070 ¢ )
At NAIROBI this ____dayof 2020 ) DEPONENT
Before me )
)
)

Commissioner of oaths

DRAWRN BY:

SAMSON K -
AGIP HOUSE, WING B, 157 FLOOR, DOOR 106,
HAILE SELASSIE AVENUE,

P.0. BOX 34183-00100,

NAIROBI
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RE: SUBMISSION OF MEMORANDA FOR VETT!NG ON APPOINTMENT
OF PROF. MOHAMMED HUSSEIN ABDILE

Kindly refer to the above captioned matter.

We, Mr. Fredrick Ouma Jowi; Fredrickjowi@gmail.com an adult citizen of
Kenya ID.NO: 24551186 and Mr. Kiptoo John; jkorii79@gmail.com an adult
citizen of Kenya ID.NO: 21770390, individually and collectively with others
as activists and bloggers under Community Media Association, hereby
seek to raise serious and salient concerns touching on the recruitment and
forwarding of Prof. Mohammed Hussein Abdille.

Following the recent advertisements in leading daiiies for public submission
of memoranda for the vetting by parliament on the intended appointment of
Prof. Mohamed Hussein Abdille, to the position of Chief Executive Officer
(C.E.O) National Government Constituency Development Fund (NG-CDF),
we hereby submit as FOLLOWS: '

1. THAT the Board advertised for the filling of the position of Chief
Executive Officer (C.E.O) on 17" December, 2019.

2. THAT, after consideration of the applications by the Board seven (7)
candidates were shortlisted for interviews on 6th February, 2020.

3. THAT the recruiting panel of the NG-CDF Bc ard forwarded three
(3)names of successful candidates to the Cabinet Secretary Finance
& National Planning Hon. Ukur Yattani for consideration for
appointment to position of Chief Executive Officer (C.E.O) National
Government Constituency Development Fund (NG-CDF).

4. THAT Cabinet Secretary Finance & National Planning Hon. Ukur
Yattani after consideration forwarded the names of Prof. Mohammed
Hussein Abdille to National Assembly for vetting by the Committee on
Appointment on 3™ March, 2020.

5. THAT Parliament through the office of the clerk national assembly
through an advertisement in leading local dailies called for
submission of public memoranda on vetting of Prof. Mohammed
Hussen Abdille on 6" March, 2020.






OUR RESERVATIONS

We seek to draw the attention of the Committee on Appointments to
the following reservations against Prof. Mlohamed Hussein Abdille
appointment;

1.

THAT Prof. Mohammed Hussein Abdille does not meet the minimum
requirements (job requirements (iii & IV)set cut in the call for
applications by the Board and as stipulated in Section 20 of the
NGCDF Act, 2015, 2(C).

THAT Prof. Mohamed Hussein Abdille did not meet the minimum
university entry requirements as set out by Kenya National
Qualifications Authority.

THAT Prof. Mohammed Hussein Abdiile has a low confidence in our
public institutions of learning.

. THAT Commission for University Education (CUE) needs to confirm

wether the Universities attended by Prof. Mohammed Hussein Abdille
are accredited.

. THAT Prof. Mohammed Hussein Abdille was adversely mentioned in

the Maasai Mara University Heist and we do't know if he was
cleared.

THAT it is worth noting and once more we bring to the attention of
parliament that there has been public outcry on the appointments
made by Cabinet Secretary Ministry of Finance & Planning currently
and during his tenure at Labour Ministry. There is a general feeling
that he has a bias towards certain communities.

Sir, the bar on public sector accountability is already set by the constitution
of Kenya 2010 and no individual public officer or public institution is
exempted from the accountability demands of the iaw.

We take great exception at the irregular and illegal decision arrived at, by
recruitment panel of NG-CDF Board in recruiting, shortlisting and
forwarding for vetting by National Assembly the name of Prof. Mohammed
Hussein Abdille for the position of Chief Executive Officer (C.E.O) National
Government Constituency Development Fund (NG-CDF).



/
/
/

/

| /
The recruiting panel of the Board flouted standards set out under Article 47 /

of the Constitution which requires that written reasons must be given for /
any administrative decision that adversely affects a person must be given. ]
The recruitment panel must in itself act legally & constitutionally. f
They must conduct short-listing in a documented, accountable way

amenable to external scrutiny; give failing applicants written reasons

detailing why their applications fell by the wayside; inform the public the
reasons why those who were not shortlisted fell short of the requirements

for the position, either fully or in an abridged way; conduct interviews in a
manner that meets the Constitutional standards set out in Article 10, 232

and elsewhere in the Constitution; and ensure that the process is beyond
reproach.

Take caution that constitutional values for fair competition, equal
opportunity and fair administrative action have been subverted by the
recruitment panel of the Board.

We bring this to your notice in good faith and purely in public interest as
per Article (22) of the constitution.

Within the enabling provisions of Article 35 of the constitution of Kenya
2010 and Access to Information Act, 2016 we demand that the
performance rating of all candidates during interview be published and the
short listing for purposes of forwarding for vettmg by parliament likewise be
made public.

Therefore the shortlisting and forwarding of Prof. Niohammed Hussein
Abdille for vetting & appointment for the position of Chief Executive Officer
(C.E.O) National Government Constituency Development Fund (NG-CDF)
was a pre-determined exercise and there was no purpose of the
recruitment. It was a mere mock activity meant to justify his hand-picking.

We are pleading that the appointment of Chief Executive Officer (C.E.O)
National Government Constituency Development Fund (NG-CDF) be
rejected by parliament.






HEREFORE your humble petitioners present this petition and pray that
Hon. Members of Parliament will find compelling reasons to defend and
uphold the constitution as regards this matter at hand.

| hereby humbly await the decision of H.E President Uhuru Muigai
Kenyatta.

\eP /%ifi’oners;
/(/LQ x% O W\

Fredrick Otima Jowi K|¥too John
Mobile NO: 0731282225 Mobile NO: 0704540144
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The Clerk of the National Assembly %/L@\A o Kﬂ\}){gwc&

Parliament Buildings CNAA

P.O. Box 41842-00100

NAIROBI

Dear Sir,

RE: MEMORANDUM OF OBJECTION

Reference is made to your publication in the local print media on Thursday 5™
March 2020 calling for public memoranda regarding to the nomination of Prof.
Mohammed Hussein Abdille by the Cabinet Secretary for the National Treasury

of the NG-CDF Act 2015,

As a concerned law-abiding citizen, | feel duty bound to share with the
National Assefnbly important information | am  privy to about Prof.
Mohammed Hussein Abdille that in my view makes him unsuitable for
appointment as Chief Executive Officer of the National Government
Constituencies Development Fund Board:

1.) That while serving at Masai Mara University as the Deputy Vice
Chancellor (Administration and Finance), he irregularly appointed Mr,
Mohammed Mahmoud as senior Driver Grade 8 through his letter dated
09/08/2019 and Najma Hasbia Osman as Assistant Procurement Officer —
without authority of the University Management Council, an action
amounting to abuse of office privileges and authority.

[ CEwesasimiucnnmnse:

B NATIONAL ASSEMPLy]
RECEIVEQ

L1 MAR 207 ; 1
DIRBCTOR COMMITYEE SERVITRS §

L ab\n.‘tl»vl 300 ]
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P.0. Box 861, NAROK
Email chairmarauni@mmarau.ac.lke ~ Tel: 0205131400 .
Website: www.mmarau.ac.ke

REF: MMU/AF027/015/2/2018/Vol.2 2(35) DATE: 5" March, 2020
Prof. Mohamed Abdile,

Deputy Vice-Chancellor (Administration, Finance and Planning),

Maasai Mara University,

P.O Box 861-20500,

NAROK.

Dear Prof. Abdille,

RE: SUMMARY DISMISSAL FROM EMPLOYMENT

Reference is made to the 84" Special Meeting of Council where Council deliberated over your actlons of
gross misconduct namely;

1) Stoppage of Maasai Mara University Bank account transactions via a letter you autnored which
was received by Co-operative Bank of Kenya Ltd on 18™ November,2019; while on suspensmn :

2) While on suspension, forcefully removing the Ag. DVC (AF&P) from Office while using abusive -
and/or insulting language to both Ag. DVC(AF&P) and Ag. Vice-Chancellor on 25

November,2019, defying a court order stopping you from assessing the University or the -
DVC(AF&P) Office while on suspension without a written request to the University,

3) Causing disruption of the University operations by bringing fully armed poltcemeﬁ to tl
University on 25" November,2019,

4) Representing the University in an international collaboration in January, 2020 w1thout authority -

from the University and in contravention with the court order of 21% November, 2019 whlle on
suspension.

Council considered the evidence tabled and found you a serious security risk to the University"a_nd also
guilty of gross misconduct. The Council resolved to Summarily Terminate your employment with the
University with immediate effect, in accordance with section 44 of the Employment Act, 2012[Rev.2017].

Note that you shall be paid a one month’s salary in lieu of.

~ You are requested to clear with the University by completing and returning the attached clearance form:.

Yours Faithfully,

e

T4V ok

DR. SAMUEL OCHOLA
CHAIRMAN OF COUNCIL
MAASAI MARA UNIVERSITY
Cc: PS Education

Ag. Vice-Chancellor
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5’ . BOX 8-20500
Phone 208131460

REF: MMUZ/AFO22018/\VO1 DATH: 9 August, 2019

) Mr. Mohamud Mehamued A

@ Cio Bungama Kenya
Dear M Awil

RE: TEMPORARY APPOINEA HENT AS A SENTOR DRIVER'G RADL 8

Further o vour applicatse. or auplovient duted U duly, 200901 ame plesed oo atter vew
Temporars Appoiaimenntar o !'}ri‘\".;:r Vi Griads eiuhi (8) 10 be attached to the [} |':a!1;<1)\‘:!'l Section by

A period ol one () aear i Vrons e daie voe reporten dutys The appointmet s b lernisaad

Crther Pty wiving one et oiee Or Ol month S satary i fieu of sotice.

Your basic salary will be Kshs 34,415 pan. In addition vou will be eligible to House Allowanee ol
Ksh.28.307 per month,

The ofter osubjedt o the g Nt sats it Medhiond Heportirem a pesonioed practoner
L Vou will be cntitied to thire 0 aral e days tor the period of the temporars appomtinent.

W Fhe appointnenl Grries 1o i breretits other than what has been stated above.

I v ou accept this appoimumie ot i il of Ui letter, please sin i the space yrervided (i the next
: | | s

page) and return one stgied e Gy beter teothe andersisned Tor records,

Congy

atulations v s ap o e ard e Wl sui e B v our pew assigime ity

A\ e e Xetan E - =
PROF. MOITAMIED . P PO, FNASC

DEPUTY \"1(""&:--(:\-1 ANCTLLOK (AF&D) g (/ >
(e oy o \S A/_f;\,{ \ Q_

Resintiar ¢\ dnnie

‘.'m..m,y G m-p”
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Av Deputs Iaenn i 11, Ve

Senion Asssiant Boew o e i PC A
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(ADMI INISTRATION, FINANCE & PLANNING) avan }{\(; 9
el +254020 8081 873 )
1264 020 8081851

p.0. Box 861 - 20500, NAROK
website: wiavw.mmarau. ac.ke

- Email: dve.alpammarad. acke -
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Date: 201 August 201

= Ref: MMU AFO22,0IRNVOL
| Najma Hasbia Csman
- PO, Box 14330

NAKURLUL

|
Sl Dear Ms Osman.
il 'I'F._\’\!’()R:\R\ ;\l’l’()l;\"l".\'H'l_\'l v AN P RO l'le'",\-’H".'.\"l" ()1"‘|"'l('"l".l(
COM Lot an pla'.\s‘ui o appaint yOu ot winpurarn

[Further w your application tora wilvge B s oo 7 LAt
cade ten (10) inthe Procirement Doepartment with eftect

cod of one (T year mtath

ot vloane meenth satar i heu o

Assistant Procarement U\'i':\.

A1 and will b e aper I'he appomument be

1 erms as
from 2™ N plunbu
Fotiey

werinated by cithey par aiv iy e T e

i0 (lun\ paniging from
2005 - 545520 x 2004 - 58,526 » 1999 - y2A2] x 1Y

Je for House Allowance ol l\\h 13.282/= p.m
servives baryoirs ot

Seate Crrade

Your salary entry pont Will e Kshoto b arp.an. inothe Sadan
2007 - 5200

Kshs 46978 x 1527 - 20508
Lo ‘\IH be eligit

, 66.517 x 1993 ~ 08.571pa I addition
4. You will also be eligible to medical

L.
and leave travetting atlowance ol Ksh. 16,8007= |)
and your legal dependenis in accordance with el Wions ~et oot in the Terms ol Service Dovurent.

[ j Vou witl be eligible to thirty ¢ 32) annual fean e dantesihe pertod of your emporan cmpleament. The
offer is subjeet to the production of st Vedica! Report from a g alificd Medicad Practiioney

Dy
[' I his appatliment carmes ne benetite st thin whag has been stated above.
[ Iy ou aveept this uppmmn\cnl Ol i e elivr, pledse s the e pres cded o the st pasy
|
L and return one signed u)p ot the Lo cranened
w et T your s aasignment
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EGERTON

P.O. Box 536-20115
Egerton, Kenya

UNIVERSITY

Tel: +254-51-2217933
+254-51-221781/2217391/2

Cell: 0721 677052

Fax: +254-51-2217805

E-mail: dvcafegerton@africaonline.co.ke
dvcaf@egerton.ac.ke

OFFICE OF THE DEPUTY VICE - CHANCELLOR
PUAR/13252 FINANCE AND ADMINISTRATION SRS

Dr. Mohammed Hussein Abdille
Human Pathology Department
Egerton University

Thro> The Dean
Faculty of Health Sciences

Dear Dr. Abdille,
RE: PROMOTION

Following your application for the post of Associate Professor Grade 14 at Egerton University and the
subsequent interview held on 24™ February, 2015, I am pleased to inform you that you have been
promoted to the post of Associate Professor Grade 14 in the Department of Human Pathelogy with
effect from Z4™ February, 2015.

Your new salary will be Kshs.122,956/= per month in the University salary scale of Associate Professors.
All other Terms of Service remain the same.

Your day to day duties will continue to be specified, on behaif of the Vice Chancellor, by your head of
department. Please note, however, that the University reserves the right to re-deploy you to any other
section or area where your services may be required.

May I take this opportunity to congratulate you upon this promotion and to sincerely hope you will continue
to work hard for the benefit of your department and the University as a whole.

Yours sincerely,

Prof. R. M. Mulwa,
AG. DEPUTY VICE CHANCELLOR (A&K)

c.c. VC ]
DVC (AA) ] To see in file ~
R/ADMIN ]
R/AA ]
DVC (R&E)

Chief Medical Officer
In-Charge - Pensions & Insurance

RMM/TKS/es

‘Transforming Lives Through Quality Education’

Egerton University is ISO 9001:2008 Certified



+Hoiy,

EUNJ/ABDILLE 4/11/2009
Dr. Mohamed Hussein Abdille

P.O. Box 68474 - 00622

NAIROBI

Dear Dr. Abdille,

RE: OFFER OF APPOINTMENT

Following your application for the post of Semior Lecturer at Egerton University and the
subsequent interview held on 4™ November, 2009, I am pleased to inform you that you have
been offered the post of Senior Lecturer Grade XIII in the Faculty of Health Sciences with
effect from the date you report for duty.

This appointment is on probationary period of six months. On confirmation, your Terms of
Service will be permanent and pensionable in accordance with the University Terms of Service
for Academic, Senior Library and Administrative Staff, a copy of which can be obtained from
Registrar (Administration) once you report for duty. These terms together with this letter
constitute a contract between yourself and Egerton University.

Your incremental date will be 1 January of every year if you report for duty by 30" June and 1*
July of every year if you report for duty by 31* December. Under the terms of this appointment,
your retirement age will be 65 years.

The salary attached to this post is Kshs.63,531/= per month in the salary scale of Kshs.63,531 —
86,400 per month. Your other allowances will be as follows: -

Housing: House allowance of Ksh.48,000/= per month shall be paid in accordance with
University Terms of Service.

Medical: Medical allowance of Kshs.2,800/= per month shall be paid. In-patient
treatment shall be provided in accordance with the University Terms of Service.

Your day to day duties will be specified, on behalf of the Vice Chancellor, by the Head of your
Department. Please note, however, that the University reserves the right to re-deploy you to any
other section or area where your services may be required.
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B CHINA AGRICULTURAL UNIVERSITY \
W ] Certificate of Graduation for Doctoral Degree
| ! .
B _
= | | 20 June 2009
& This is to certify that Mr. MOHAMED HUSSEIN ABDILLE, born on 28 December 1876, majoring in
) .,_.,... the specialty of Preventive Veterinary Medicine, has complsted all the courses specified by a
| ¥ three~year doctoral degree prograim from September 2006 to Juneé 2009 with gualified moo.ﬂmm_ and
| .
_ T RN
e oy,
§
4 $e F
China Agricultural Unjversity <~ ,
' f,f..df ¥
S.N. 10019920¢901000008
) S - ) ] J J -L. ) ] _ o I | — 01— ! 1 ] ]







UNIVERSITY OF MYSORE
BT T, 0T, I

We, the Chancellor, the Pro-Chancellor, the Vice-Chancellor and -
Members of the Syndicate of the University of Mysore
do hereby certify that

RDRETY O D, NTIRAOONT BSDBSMED, AEDSBAN, BB
TP A0BFEESI ABR,0T Do)

MOHAMED HUSSEIN ABDILLE

has been awarded the Degree of
BeID INDS B0eg,03€) | 03 erarTINHITBOOE

'MASTER OF SCIENCE

( BIOTECHNOLOGY )
IO eIz B,

on being duly certified to have passed the prescribed examination
BEIOD), 9301 B)0x BRESHABAIHO &e33e3eBORS £33

Reg. No. and Year P21S-160 JUNE 2002
0.80. D, TR

Class  tiRsT CLASS
At .

Given under the seal of the University .
3 ERROODT BABOIL0DAR deBewNSE

Date of Convocation 1 02
D3I RS oo S 11220

ho

Mysore | 33x00) - | Vice-Chancellor

SlNo./3zH o3, sp. No 399 - DI

e e mtomie reeeis Maead S Se ok Ss eee e
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V. e Chioncetttn. the V- Chancetb and the Sonats
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Wnhnmed Fhsskein Abdille e
fas beon admitted o the Dhgros of -~

BACHELOR OF SCIENCE
fosing leon duly cortld lo Hove frassed e pirssoritid

cxaminabion Al n e yroat 200 . and /ééaf/ £72
e 72?75/ aédd

Mysore 5th danuary 2001

Place and Date of Convocation

Vice-Chancellor

Mo 3546

Date of issug-------- -~------Month/‘[carv//ﬂ%'--z-éf’-p-- Reg. No.--B&&-&--l-g--.Writtcn bymm-vcriﬁcd by......g.é-scrutinised by.....(f.’\)’/



The National Governrent Constituencies Development Fund (NG-CDF) Board is established unc
Sectionl4, 15 and 16 of the NG-CDF Act 2015 as amendecdl in 2016. The Fund was established with i
primary objective of addressing poverty at the grassroots level by dedicating a minimum of 2.5% of Natio
Government share of Revenue as divided by the annual Division of Revenue Act enacted pursuant to Arti
218 of the Constitution. The Fund is managed by the National Government Constituencies Developm:
Fund Board (NG-CDFB).

Pursuant to secticn 20 of the National Government Constituencies Developrnent Fund Act. 2015, ©
Board wishes to recruit a transformative. self-driven, visionary and results oriented individual with ability
drive organization change, to fill the position of Chief Executive Officer. Reporting to the Board. the Ct
Executive Officer will provide strategic leadership and direction in the running of day-to-day activitie:
ordler to achieve the Boards mandate in line with its strategic plan and Government Policy

Duties and Responsibilities;

The Chief Executive Officer shall be responsible to the Board for the supervision and control of day-to-

administration of the organization.

(a) Duties and Responsibilities

[ Providing strategic leadership to the Board and ensuring proper day to day management of the
Fund.

ii. Lead in the development and implementation of the Board's strategic plan;

jii. Overseeing proper financial management of the Fund:

iv. Preparation of the Annual Budget and presentation of the same to the Board for approval;

V. Submission of the Approved Budget to Government;

Vi, Accounting Officer of the Board;

vii. Presentation of annual financial statements to the Board for approval;

viii.  Submission of annual Financial Statements to the Office of the Auditor General for Audits as pe
the Law;

ix. Responding to all audit queries;

X Leading in the development and implementation of procurement plan.

Xi. Overseeing Human Resource Management in the organisation;

xii. Overseeing that activities of the Board are carried out in accordance with the existing laws.

«iii. Coordination and Implementation of Board's programmes. projects and activities:

xiv. Implement Board policies and decisions;

XV. Developing Board's work plan for approval.

xvi. Developing, negotiating and implementing Board's annual Performance Contract signed with
Government; :

xvii. Liaising with Ministries, Departments & Agencies to ensure efficiency in project management;

xviii. Liaising with development partners for collaboration in management of the Fund;

xix. Ensuring that expenditure is strictly within the approved budget: Put in place control for effect
budget implementation and

XX. Oversee the Development and implementation of a robust risk management framework.

Job Requirements

For appointment to this position a candidate should be a Kenyan Citizen and must have: -

i, Bachelors Degree in Business Administration, Finance. Accounting, Engineering. Econc
Community Development, Law or related field from a recognized University:

ii. Masters degree in any of the following fields; Business Administration, Finance, Accou
Engineering, Economics. Community Development, Law or any relevant field from a recog
university:

iii. At least ten (15) years' work experience in relevant field

iv. Have served in a senior management position for a minimum period of 5 Years',

v. Have Certificate in strategic Leadership Course undertaken for a minimum of four weeks fi
recognized institution;

vi. Certificate in Project Management and:

vii. Knowledge of public sector operations will be added advantage

viii. Demonstrate high degree of professionalism and competence:;

ix. Be a strategic thinker;

x. Good interpersonal relations. high leadership qualities and integrity;

xi. Demonstrate values and principles of governance as provided in the Constitution of Kenya; an

xii. Satisfy the requirements of Chapter 6 of the Constitution of Kenya on leadership and integrity

Other requirements: Candidates must submit the following documents alongside application
. Clearance from Ethics and Anti-Corruption Commission:

. Clearance from Kenya Revenue Authority

. Clearance form Higher Education Loans Board (HELB)

. Clearance frorn a reputable Credit Reference Bureau: and

. Certificate of Good Conduct from Kenya Police Service

Terms and Conditions of Service

A competitive salary package will be offered to successful candidate on a three-year contrac
renewable once, subject to performance. Interested candidates are encouraged to apply and subn
application in writing both hard and soft coples and attach certified copies of certificates, testimoni
detailed Curriculum Vitae clearly indicating position reference, daytime telephone number, postal a
current salary, names and contact address of 3 referees so as reach the undersigned on or be
January, 2020.

National Government Constituencies Development Fund Board is an equal opportunity employ
encourages all gender and persons with disabilities to apply.

Application forms in soft copy can be accessed and downloaded from the Board's
(www.ngcdf.go.ke/applications).

Hard copies to be deposited in a designated box at Harambee Cooperative Plaza 5™ floor during
hours latest by 11am on 7' January 2020.
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IN THE MATTER OF APPROVAL BY THE NATIONAL ASSEMBLY

OF PERSON
NOMINATED FOR APPOINTMENT TO THE POSITION OF CHIEF EXECUTIVE OFFICER
OF THE NATIONAT GOVERNMENT CONSTITUENCIES DEVELOPMENT FUND BOARD.

AND

IN THE MATTER OF NOMINATION OF PROF. MOHAMED HUSSEIN ABDILLE FOR
APPOINTMENT AS THE CHIEF EXECUTIVE OFFICER TO THE NATIONAL
GOVERNMENT CONSTITUENCIES DEVELOPMENT FUND BOARD.

SUBMISSION OF MEMORANDA

P

TO: \ \\fg\g’o

THE CLERK OF THE NATIONAL ASSEMBLY

> ;
st
*

OFFICE OF THE CLERK @ o -
v
MAIN PARLIAMENT BUILDINGS Q\\}CQ}L
P.0 BOX 41842-00100 = \\\ o0

‘MAIROBL
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THE NATIONAL ASSEMBLY
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REPUBLIC OF KENYA

IN THE MATTER OF OATHS AND STATUTORY

DECLARATIONS ACT CAP 15 LAWS OF

KENYA

AND

IN THE MATTER OF APPROVAL BY THE

NATIONAL ASSEMBLY OF PERSON

NOMINATED FOR APPOINTMENT TO THE POSITION OF CHIEF EXECUTIVE OFFICER

OF THE NATIONAL GOVERNMENT CONSTITUENCIES DEVELOPMENT FUND BOARD.

AND

IN THE MATTER OF NOMINATION OF PROF. MOHAMED HUSSEIN ABDILLE FOR
APPOINTMENT AS THE CHIEF EXECUTIVE OFFICER TO THE NATIONAL
GOVERNMENT CONSTITUENCIES DEVELOPMENT FUND BOARD.

AFFIDAVIT

I, Abigael J. Mengech, a citizen of the Republic of
and good do hereby take oath and state as follows;

1.

Kenya, with a keen eye for Public Interest

THAT I have brought this Memoranda in recognition of my obligation to defend the

interests of the public, moreso on the running of the affairs of the Constituency

Development Fund and ensuring that the

Kenya is upheld.

Sovereignty and dignity of the people of

THAT the nomination of PROF. MOHAMED HUSSEIN ABDILLE as the Chief

Executive Officer of the NGCDF Board raises pertinent issues which require a sober

and candid approach. The NGCDF is a cru

rial docket that should be administered by

the right person and such person to be deemed as properly merited and meets the

precise requirements as set out in the National Government Constituencies

Development Fund (NGCDF) Act, 2015s0 a

s to avoid future ridicule and shame to such

Page 2 of 7




an important office. There is a legitimate expectation that such a position should be
held by an individual of impeccable character and standing.

3. THAT my attention was drawn to an advert by the National Assembly in the dailies
calling for submission of memoranda to the Select Committee on National Government
Constituencies Development Fund on nomination of Prof. Mohamed Hussein Abdille
for appointment as the Chief Executive Officer to the National Government
Constituencies Development Fund Board.

4. THAT a quick search in the internet and other sources led me back to the advert Ref
No NGCDFB/01/2019 advertising the vacancy of Chief Executive Officer of NG-CDF
Board dated 17" December, 2019 whose deadline for application was 7 January, 2020.

5. THAT among other requirements for the appointment to this position, the advert
required the candidate to be a Kenyan Citizen and must have:

a. Bachelor’s degree in Business Administration, Finance, Accounting,
Engineering, Economics, Community Development, Law, or any relevant field
from a recognized university

b. Master’s degree in any of the following fields: Business Administration, Finance,
Accounting, Engineering, Economics, Community Development, Law, or any
relevant field from a recognized university

c. At least ten (15) years’ work experience in relevant field

d. Have served in a senior management position for a minimum period of 5 years

e. Have certificate in strategic leadership course undertaken for minimum of 4
weeks from recognized institution

f. Certificate in project management

6. THAT from his Curriculum Vitae (CV) extracted online, the Prof finished his certificate
of Secondary education in the year 1995, in the year 1999, he proceeded to pursue a
BSc in medical Microbiology in the University of Mysore, India, he later in the year

2002, did an MSc in Biotechnology (Molecular Biology) and Genetical Engineering. In

Page 2 of 7



2004, he did a MSc in tropical medicine& Infectious diseases and in the year 2008 a

PhD in preventive medicine (molecular parasitology).

7. THAT his field of specialization is listed as Molecular parasitology, infectious diseases,

molecular biology and genetical engineering. (We are not sure whether it is genetical

or genetic engineering?)

8. THAT the CV indicates that he worked as a Research scientist — KEMRI from the year

2002 to 2009. From 2010 onwards he was a Senior lecturer and chairman, human

pathology at the Egerton University while at the same time from 2013 onwards he

became an associate professor, department of Human Parasitology, Beijing. (‘annexed

is a copy of the said CV)

9. THAT from the foregoing we can deduce the following;

i

ii.

1il.

From the year 2002 to 2009 where, he stated to have been a research scientist
for KEMRI, we can note that during those stated years he was also pursuing his
undergraduate, master’s degree and later PHD in University of Mysore, India
and China Agricultural University respectively. It is therefore doubtful whether
he was working in KEMRI during those years. Otherwise how could he be
studying in India and China while simultaneously working at KEMRI?
Available information elsewhere shows that he was actually in India and China
undertaking his studies during the years in question.

He joined Egerton University in 2010 as a lecturer in human pathology.

It is also evident that the pathology department of Egerton University was
established in September, 2012 where he became Chairman. The pathology
department had only 4 faculty members and 2 technologists that undertake the
day to day running of the pathological and\microbiological needs. It is
noteworthy that the department did not offer any degree studies. [u essence it
was a shell department. In an article dated 31* May, 2013 by Boniface Ongeri

of Standard Media , the Prof emphasizes that as the head researcher of
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iv.

parasitology at Egerton University, he seeks preventive measures against
parasitic diseases in particulars tryponosomias, leishmaniasis that cause kalazar
and malaria. This cannot qualify as a senior management position and neither is
it in a relevant field as required in the NGCDF Act. (Annexed is a copy of the
article).

Prof. Abdille’s work experience therefore dates from 2010 to date which was
below 10 years by the time of closure of the advert on 7t Jan 2020

According to a Daily Nation article dated 28" January, 2019 by Ouma Wanzala,
the then CS for education Ms. Amina Mohamed made several appointments in
the universities including that of Prof. Mohammed Abdille as the Deputy Vice
Chancellor( Administration, Finance and Planning) at Maasai Mara University.
This could be the only time that the good Prof. served in a senior management
position. Upto the time of closing the advert the professor will have served for
only one year in a senior management position. (‘Annexed is a copy of the article)
For emphasis the NGCDF Act requires that in ...(20)0(2)(c) no person shall be
appoinied as a Chief Execuiive officer unless such a person....fHas served in a senior
management position for a minimum period of five years ...

His field of specialization as obtained from Egerton University website is listed
as Molecular parasitology, infectious diseases, molecular biology and genetical
engineering which does not conform with the requirements of the NGCDF Act
for appointment as chief executive officer (CEO) which requirements are having
a degree in finance, accounting, engineering, economics, community

development, law or a related field from a recognized university.

. From the available information I got and the research conducted I could not

find that the professor had the other following requirements;
a. Certificate in Strategic Leadership Course

b. Certificate in Project Management
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10. THAT the provisions of the National Government Constituencies Development Fund

Act, 2015 with regards to appointment of a CEO provides as follows;

Section 20. (1) There shall be a chief executive officer of the Board who shall be
recruited by the Board through a competitive process and recommendations
made to the Cabinet Secretary for appointment, with the approval of the National
Assembly.

(2) No person shall be appointed under this section unless such person-

(a) has a degree in finance, accounting, engineering, economics,
community development, law or a related field from a recognized

university;
(b) has at least ten years' working experience in the relevant field: and

(c) has served in a senior managemeiit position for a minimum pericd of

five years.

11. THAT this is the bare minimum that is required for a person to be appointed as the
CEO of the NGCDF board. From the foregoing, it is evident that the nominee:

1. Does not have a bachelors degree in Business Administration, Finance,
Accounting, Engineering, Economics, Community Development, Law, or
any relevant field from a recognized university

2. Does not have a masters degree in any of the following fields: Business
Administration, Finance, Accounting, Engineering, Economics, Community
Development, Law, or any relevant field from a recognized university

3. Do not have least ten (15) years’ work experience in relevant field and

4. Has not served in a senior management position for a minimum period of 5

years
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12. THAT in conclusion, as demonstrated above the good professor does not meet the
minimum requirements for appointment as CEO of NGCDF board.

13. THAT in the circumstances, it is therefore hard to fathom and decipher from the
foregoing how PROF. MOHAMED HUSSEIN ABDILLE managed to be shortlisted let
alone being interviewed for this position. |

14. THAT it is my humble submission that this candidate is not suitable for appointment
as the Chief Executive Officer of the National Government Constituencies
Development Fund (NGCDF) Board.

15. THAT what is stated herein is true to my knowledge, belief and information save that

said to be on information, the source of whereof have been disciosed.

SWORN at NAIROBI by the said
ABIGAEL ]. MENGECH
This {70'dayof Dl Uy 2020

Q. QR RUT'C”
BEFOREWME ", ADVOCATE & rus />
EOMM‘SS‘ONER 0DA0S Gh A -
P 0. Box 70165 - v A DEPONENT
NAIROB! X ke! TN
g !
abh@“m“‘"d""ca{ f\ . PN /
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COMMISSIONER FOR‘OA‘TH"
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Dr. Mohammed Adbille

Written by Gogo-nam on 27 October 2014.

Normal 0 false false false EN-US X-NONE X-NONE

Prof. Mohamed Hussein Abdille, PhD
Chairman,department of human pathology
Egerton University

P. O. Box 536, 20115 Egerton, Kenya

Tel: +254-722916146

Email: husni22@yahoo.co.uk

EDUCATION
2008 PhD in preventive medicine(molecular parasitology) | China Agricultural University,
Beijing,China

2004 MSc in tropical medicine & infectious diseases China Agricultural University

2002 | MSc in Biotechnology(Molecular Biology and University of Mysore, India
Genetical engineering)

1999 BSc in medical Microbiology University of mysore,India

1995 IKCSE Wajir High School,Kenya

FIELD OF SPECIALIZATION

Molecular parasitology,infectious diseases,molecular biology and genetical engineering.

MEMBERSHIP OF PROFESSIONAL ORGANIZATIONS

ORGANIZATION

STATUS

1 | International society for parasitologists MEMBER

WORK EXPERIENCE

12002-2009

Research scientist-KEMRI

2010 - Present

Senior Lecturer and chairman, human pathology,Egerton University.

2013-present

Associate professor, Department of Human parasitology,Beijing




RECENT PUBLICATIONS

1

ChemfviedChzm. 2010 Aug;4(8):1333-40. doi: 10.1002/cmdc.200900097.Improved tricyclic inhibitors of
trypanothione reductase by screening and chemical synthesis.

Richardsen L, MNati IR, Jonas DC, Abdille iMH, Gilbert IH, Fairlarap AH.

Journal of Parasitology 94(4):978-980. 2010

doi: htiip://dic.dol.org/10.1645/GE-1412.1 Transfected Eimeria tenella Could Complete Its
Endogenous Development In Vitro.T. Y. Shi¢, X. Y. Liv?, L. L. Hao®, J. D. Li*2, Abdel Nabi
Gh*, M. H. Abdille?, and X. Suoj®

Abdille, M. H. and Singh, R. P. and Jayaprakasha, G. K. and Jena, B. S. (2009) Aniioxidant
activity of the exirgcts from Dillenia indica fruits. FOOD CHEMISTRY, 90 (4). pp. 891-896.

Abdille MH,Suo Xun, 2013.Immunoprotection of mice against severe trypanosome evansi
infections.Journal of vaccine.20189-96
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nina appoints
more top managers
for public varsities

MONDAY JANUARY 28 2019

Prof Fatuma Nyagu

e who becomes the deplllty vice-

thii Cheg
chancellor in charge of administration at Kenyatta University
following appointment by Education CS Amina Mohlamed.

PHOTO | FILE | NATION MEDIA GROUP ‘



in Summary

» Prof Mohamed Hussein Abdilie is the deputy
vice-chancellor (administration, finance and
planning) at Maasai Mara University.

¢ Also appointed is Prof Peter Muruinge as the
principal of Tharaka University College for a
period of five years.

Education Cabinet Secretary Amina Mohamed has
made new appointments of top managers in a number

of public universities.

Ms Mohamed has appointed Prof Fatuma Nyaguthii
Chege as the deputy vice-chancellor in charge of

administration at Kenyatta University.
Prof Chege will serve for a period of five years.

Until her appointment, she was holding the position in

an acting capacity.

“he CS has also appointed Prof Mohamed Hussein
Abdille as the deputy vice-chancellor (administration,

finance and planning) at Maasai Mara University.

“rof Abdille will serve for a period of five years. Until his
appointment, he was the chairman of the Department of

Human Pathology at Egerton University.
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Kind priest gave me wings to fly

o -BOMIFACE CNCERI 31st May 2013 00:00:00 GMT +0300

By BONIFACE ONGERI

Orphaned at an early age, DR MOHAMMED ABDILLE, 36, was forced to learn survival tactics
as a child. He has risen above many odds, and is now a molecular parastoligist and one of the
few lecturers from North Eastern at Egerton University. He spoke to BONIFACE ONGERI
What does your work as a molecular parasitologist entail?

As the head researcher of molecular parasitology at Egerton University, I seek preventive
measures against parasitic diseases in particular tryponosomiasis and leishmaniasis that cause
kalazar and malaria. The information gained in the study is useful in finding essential drugs or
vaccines. The two parasites and their diseases are in the category of neglected diseases, which
affects millions of people in the sub Saharan Africa. Parasitology is the study of parasites, their
hosts, and the relationship between them.

Soon you will be appointed an associate professor, you have risen the ranks at a young age. Tell
us more.

Through sheer hard work and focus, I have fulfilled all requirements for the post, which is
accumulating at least three years as a senior lecturer, widely published in peer review
international journals and supervising post graduate, masters and PhD students. T have also
produced conference papers.

Besides lecturing, what other role do you have?

For iviore of This and Cther Stories, Grab Your Copy of the Standard Newspaner.

I am the chairman of the department of human pathology at the university where [ oversee
human resource management and non-administrative issues necessary for the university council
and senate where I am also a member.

[ was also a research scientist at the Central Food Technological Research Institute in India, and
a lead supervisor for masters and bachelors students in school of Medicine at the China
Agricultural University. I am also an honorary lecturer at China Agricultural University.

Tell us about your experience growing up.

[ had a difficult childhood because I was orphaned at an early age. My father, who was the sole
breadwinner, died when I was only six years old, and my mother passed on shortly after. From



then on, life became unbearable for my siblings and 1. My elder sister Kuresha and elder brother
Hussein took the responsibility of looking after us by working in people’s farms and shops.
That must have been difficult, how did you manage your schooling?

It was a life of struggle. I owe my success to one Father Joseph. In 1984, when I was a young
boy of primary school age, there was a deadly famine that hit Mandera and we had no food for
days in our house. One day, I walked for so long in search of food and I found myself at
Mandera Boys Town Primary School for orphans and handicapped. I was hungry, in tatters and
desperate. Father Joseph, who was in charge of the school met me at the gate in my deplorable
state and was moved by my plight. He took me in and I was enrolled at the school. From then on,
he because my guardian and ensured I completed my studies up to university.

Tell us about your educational background.

I went to India in 1996 after landing an Indian Government scholarship for my exemplary work.
There, I did a Bachelor of Science degree in Clinical and Medical Tropical disease and an MSc
in Biotechnology at the Mysore University.

I also have an MSc in Tropical Medicine from University of Edinburg, Scotland and a PhD in
preventive medicine, molecular parasitic diseases, from China Agricultural University.

I also have a post-graduate studies in public health management from the India Institute of
Sciences and a post-doctorate studies in research of tropical diseases, University of Basel,
Switzerland.

While studying for my PhD, I was appointed lecturer and a researcher at Beijing Medical School
and China Agricultural University. '

In January, 1 was appointed associate professor by the Chinese Academy of Sciences.

Why did you avoid Kenyan universities?

I did because the Kenyan government was forcing anyone from North Eastern who attained the
university entrance marks to only take a Bachelor of Education course, yet I was interested in the
sciences.

How come there are not many university lecturers from your native North Eastern?

Education in North Eastern has, for long, been placed bottom in the list of priorities, and that
often plays against us because not many expect a Somali to be a lecturer. As one of the youngest
faculty member and the youngest foreign faculty, students and staff often mistake me for one of
them.

What are you doing to promote education in the region?

I strive to inspire hundreds in Wajir, Mandera and Garissa counties where I am a mentor in many
of the schools. My mission is to change the attitude of the locals towards education. My mantra
is hard work and commitment will pay no matter how long it takes. North Eastern has so much
potential, yet to be tapped.
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ADOPTION LIST FOR THE REPORT ON THE VETTING OF NOMINEE FOR THE
POSITION OF CHIEF EXECUTIVE OFFICER OF THE NATIONAL GOVERNMENT
CONSTITUENCIES DEVELOPMENT FUND BOARD

We, the undersigned Hon. Members of the Select committee on National Government
Constituency Development Fund, today 16" March 2020, do hereby affix our signatures to this
report on the vetting of Prof. Mohamed Hussein Abdille nominee for appointment to the position
of Chief Executive Officer-National Government Constituency Development Fund Board to
affirm our approval and confirm its accuracy, validity and authenticity:-

DATE: TIME: VENUR fisisios s sigsiinnts ssssmmms s vemsessgnsssns s snssumnses gumsss

S/NO | NAME SIGNATURE

1. | Hon. Richard Maore Maoka,CBS,MP- CHAIRMAN

Hon. Omar Mohamed Maalim MP-VICE CHAIRMAN

Hon. Mishi Mboko,MP T,-,;,é

Hon. Mwalyo Joshua,MP Mju

Lo

Hon. Fred Kapondi Chesebe,MP {___3_,":4%—,—;;

Hon. Sophia Abdi Noor,MP

( . - —
Hon. Emmanuel Wangwe, MP %ﬂﬂb’
Hon. Mary WamauaWaithira, MP ’ _

= 9 H=) &

Hon. Titus Khamala, MP

10., Hon. Richard Tongi, MP

11.| Hon. Moses Lessonet, MP

12./ Hon. Alfa Ondieki, MP

13.| Hon. Benjamin Gathiru Mwangi, MP

14. Hon. Ferdinard Wanyonyi,MP

15.| Hon. Janet Jepkemboi Sitienei,MP

16.| Hon. Kasim SawaTandaza, MP

17. Hon. Sharif Athman Ali, MP - =

P

19.l Hon. Johanna Ngeno, MP

18./ Hon. Fred Ouda, MP et
Fs \_‘
==
\




Annex 10

Affidavit by Ms.
Abigael Mengich



v B\oﬁ%

IN THE MATTER OF APPROVAL BY THE NATIONAL ASSEMBLY OF PERSON

NOMINATED FOR APPOINTMENT TO THE POSITION OF CHIEF EXECUTIVE OFFICER
OF THE NATIONAL GOVERNMENT CONSTITUENCIES DEVELOPMENT FUND BOARD.

AND

IN THE MATTER OF NOMINATION OF PROF. MOHAMED HUSSEIN ABDILLE FOR
APPOINTMENT AS THE CHIEF EXECUTIVE OFFICER TO THE NATIONAL
GOVERNMENT CONSTITUENCIES DEVELOPMENT FUND BOARD.

SUBMISSION OF MEMORANDA O

TO: \\\‘3\39
THE CLERK OF THE NATIONAL ASSEMBLY o

OFFICE OF THE CLERK 2 %& V&S,@

MAIN PARLIAMENT BUILDINGS — |
PJO BOX 41842-00100

MATROBL

y
! EMAIL: clerk@parliament.go ke

THE NATIONAL ASSEMBLY
RECEIVED

11 MAR 2020

DIRECTOR COMMITTEE SERVICES

Time: 0\2'5".‘.?:- . -S'lgIl: m%ouu
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REPUBLIC OF KENYA

IN THE MATTER OF OATHS AND STATUTORY DECLARATIONS ACT CAP 15 LAWS OF
KENYA

AND

IN THE MATTER OF APPROVAL BY THE NATIONAL ASSEMBLY OF PERSON
NOMINATED FOR APPOINTMENT TO THE POSITION OF CHIEF EXECUTIVE OFFICER

OF THE NATIONAL GOVERNMENT CONSTITUENCIES DEVELOPMENT FUND BOARD.

AND

IN THE MATTER OF NOMINATION OF PROF. MOHAMED HUSSEIN ABDILLE FOR
APPOINTMENT AS THE CHIEF EXECUTIVE OFFICER TO THE NATIONAL
GOVERNMENT CONSTITUENCIES DEVELOPMENT FUND BOARD.

AFFIDAVIT

I, Abigael J. Mengech, a citizen of the Republic of Kenya, with a keen eye for Public Interest
and good do hereby take oath and state as follows;

1. THAT I have brought this Memoranda in recognition of my obligation to defend the
interests of the public, moreso on the running of the affairs of the Constituency
Development Fund and ensuring that the Sovereignty and dignity of the people of
Kenya is upheld.

2. THAT the nomination of PROF. MOHAMED HUSSEIN ABDILLE as the Chief
Executive Officer of the NGCDF Board raises pertinent issues which require a sober
and candid approach. The NGCDF is a crucial docket that should be administered by
the right person and such person to be deemed as properly merited and meets the
precise requirements as set out in the National Government Constituencies

Development Fund (NGCDF) Act, 2015 so as to avoid future ridicule and shame to such
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an important office. There is a legitimate expectation that such a position should be
held by an individual of impeccable character and standing,.

. THAT my attention was drawn to an advert by the National Assembly in the dailies
calling for submission of memoranda to the Select Committee on National Government
Constituencies Development Fund on nomination of Prof. Mohamed Hussein Abdille
for appointment as the Chief Executive Officer to the National Government
Constituencies Development Fund Board.

. THAT a quick search in the internet and other sources led me back to the advert Ref
No NGCDFB/01/2019 advertising the vacancy of Chief Executive Officer of NG-CDF
Board dated 17" December, 2019 whose deadline for application was 7% January, 2020.
. THAT among other requirements for the appointment to this position, the advert
required the candidate to be a Kenyan Citizen and must have:

a. Bachelor’s degree in Business Administration, Finance, Accounting,
Engineering, Economics, Community Development, Law, or any relevant field
from a recognized university

b. Master’s degree in any of the following fields: Business Administration, Finance,
Accounting, Engineering, Economics, Community Development, Law, or any
relevant field from a recognized university

c. Atleast ten (15) years’ work experience in relevant field

d. Have served in a senior management position for a minimum period of 5 years

e. Have certificate in strategic leadership course undertaken for minimum of 4
weeks from recognized institution

f.  Certificate in project management

. THAT from his Curriculum Vitae (CV) extracted online, the Prof finished his certificate

of Secondary education in the year 1995, in the year 1999, he proceeded to pursue a
BSc in medical Microbiology in the University of Mysore, India, he later in the year

2002, did an MSc in Biotechnology (Molecular Biology) and Genetical Engineering. In
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2004, he did a MSc in tropical medicine& Infectious diseases and in the year 2008 a

PhD in preventive medicine (molecular parasitology).

. THAT his field of specialization is listed as Molecular parasitology, infectious diseases,

molecular biology and genetical engineering. (We are not sure whether it is genetical

or genetic engineering?)

. THAT the CV indicates that he worked as a Research scientist - KEMRI from the year

2002 to 2009. From 2010 onwards he was a Senior lecturer and chairman, human

pathology at the Egerton University while at the same time from 2013 onwards he

became an associate professor, department of Human Parasitology, Beijing. (annexed
1s a copy of the said CV)

. THAT from the foregoing we can deduce the following;

i. From the year 2002 to 2009 where he stated to have been a research scientist
for KEMRI, we can note that during those stated years he was also pursuing his
undergraduate, master’s degree and later PHD in University of Mysore, India
and China Agricultural University respectively. It is therefore doubtful whether
he was working in KEMRI during those years. Otherwise how could he be
studying in India and China while simultaneously working at KEMRI?
Available information elsewhere shows that he was actually in India and China
undertaking his studies during the years in question.

ii. He joined Egerton University in 2010 as a lecturer in human pathology.

iii. It is also evident that the pathology department of Egerton University was
established in September, 2012 where he became Chairman. The pathology
department had only 4 faculty members and 2 technologists that undertake the
day to day running of the pathological and microbiological needs. It is
noteworthy that the department did not offer any degree studies. In essence it
was a shell department. In an article dated 31% May, 2013 by Boniface Ongeri

of Standard Media , the Prof emphasizes that as the head researcher of
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iv.

vi.

Vii.

parasitology at Egerton University, he seeks preventive measures against
parasitic diseases in particulars tryponosomias, leishmaniasis that cause kalazar
and malaria. This cannot qualify as a senior management position and neither is
it in a relevant field as required in the NGCDF Act. (Annexed is a copy of the
article).

Prof. Abdille’s work experience therefore dates from 2010 to date which was
below 10 years by the time of closure of the advert on 7t Jan 2020

According to a Daily Nation article dated 28 January, 2019 by Ouma Wanzala,
the then CS for education Ms. Amina Mohamed made several appointments in
the universities including that of Prof. Mohammed Abdille as the Deputy Vice
Chancellor( Administration, Finance and Planning) at Maasai Mara University.
This could be the only time that the good Prof. served in a senior management
position. Upto the time of closing the advert the professor will have served for
only one year in a senior management position. (Annexed is a copy of the article)
For emphasis the NGCDF Act requires that in .--(20)(2)(c) no person shall be
appointed as a Chief Executive officer unless such a person....has served in a senior
management position for a minimum period of five years ...

His field of specialization as obtained from Egerton University website is listed
as Molecular parasitology, infectious diseases, molecular biology and genetical
engineering which does not conform with the requirements of the NGCDF Act
for appointment as chief executive officer (CEO) which requirements are having
a degree in finance, accounting, engineering, economics, community
development, law or a related field from a recognized university.

From the available information I got and the research conducted I could not
find that the professor had the other following requirements;

a. Certificate in Strategic Leadership Course

b. Certificate in Project Management
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10. THAT the provisions of the National Government Constituencies Development Fund

Act, 2015 with regards to appointment of a CEO provides as follows;

Section 20. (1) There shall be a chief executive officer of the Board who shall be
recruited by the Board through a competitive process and recommendations
made to the Cabinet Secretary for appointment, with the approval of the National
Assembly.

(2) No person shall be appointed under this section unless such person-

(@) has a degree in finance, accounting, engineering, economics,
community development, law or a related field from a recognized

university;
(b) has at least ten years' working experience in the relevant field: and

(c) has served in a senior management position for a minimum period of

five years.

11. THAT this is the bare minimum that is required for a person to be appointed as the
CEO of the NGCDF board. From the foregoing, it is evident that the nominee:

1. Does not have a bachelors degree in Business Administration, Finance,
Accounting, Engineering, Economics, Community Development, Law, or
any relevant field from a recognized university

2. Does not have a masters degree in any of the following fields: Business
Administration, Finance, Accounting, Engineering, Economics, Community
Development, Law, or any relevant field from a recognized university

3. Do not have least ten (15) years’ work experience in relevant field and

4. Has not served in a senior management position for a minimum period of 5

years
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12. THAT in conclusion, as demonstrated above the good professor does not meet the
minimum requirements for appointment as CEO of NGCDF board.

13. THAT in the circumstances, it is therefore hard to fathom and decipher from the
foregoing how PROF. MOHAMED HUSSEIN ABDILLE managed to be shortlisted let
alone being interviewed for this position.

14. THAT it is my humble submission that this candidate is not suitable for appointment
as the Chief Executive Officer of the National Government Constituencies
Development Fund (NGCDF) Board.

15. THAT what is stated herein is true to my knowledge, belief and information save that

said to be on information, the source of whereof have been disclosed.

SWORN at NAIROBI by the said )
ABIGAEL |. MENGECH
This |GNday of ~ Nlawv T 2020

(2]
uUsS K- ROTIC .
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COMMISSIONER
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Dr. Mohammed Adbille

Written by Gogo-nam on 27 October 2014.

Normal 0 false false false EN-US X-NONE X-NONE

Egerton University

Tel: +254-722916146

Email: husni22@vyahoo.co.uk

Prof. Mohamed Hussein Abdille, PhD

Chairman,department of human pathology

P. O. Box 536, 20115 Egerton, Kenya

EDUCATION
2008 PhD in preventive medicine(molecular parasitology) | China Agricultural University,
Beijing,China

2004 MSc in tropical medicine & infectious diseases China Agricultural University

2002 MSc in Biotechnology(Molecular Biology and University of Mysore, India
Genetical engineering)

1999 BSc in medical Microbiology University of mysore,India

1995 | KCSE Wajir High School,Kenya

FIELD OF SPECIALIZATION

LMolecuIar parasitology,infectious diseases,molecular biology and genetical engineering. ]

MEMBERSHIP OF PROFESSIONAL ORGANIZATIONS

ORGANIZATION

STATUS

1 | International society for parasitologists

MEMBER

WORK EXPERIENCE

2002-2009 Research scientist-KEMRI

2010 — Present

Senior Lecturer and chairman, human pathology,Egerton University.

2013-present

Associate professor, Department of Human parasitology, Beijing
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RECENT PUBLICATIONS

1

2

ChemMedChem. 2010 Aug;4(8):1333-40. doi: 10.1002/cmdc.200900097.Improved tricyclic inhibitors of
trypanothione reductase by screening and chemical synthesis.

Richardson JL!, Nett IR, Jones DC, Abdille MH, Gilbert IH, Fairlamb AH.

Journal of Parasitology 94(4):978-980. 2010

doi: http://dx.doi.org/10.1645/GE-1412.1 Transfected Eimeria tenella Could Complete Its
Endogenous Development In Vitro.T. Y. Shi, X. Y. Liv®, L. L. Hao®, J. D. Li®®, Abdel Nabi
Gh*, M. H. Abdille*, and X. Suo}*

Abdille, M. H. and Singh, R. P. and Jayaprakasha, G. K. and Jena, B. S. (2009) Antioxidant
activity of the extracts from Dillenia indica fruits. FOOD CHEMISTRY, 90 (4). pp. 891-896.

Abdille MH,Suo Xun, 2013.Immunoprotection of mice against severe trypanosome evansi
infections.Journal of vaccine.20189-96




Amina appoints
- more top managers
for public varsities

- MONDAY JANUARY 28 2019
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.Enhancing Lives

Prof Fatuma Nyaguthii Chege who becomes the deputy vice-
chancellor in charge of administration at Kenyatta University
- following appointment by Education CS Amina Mohamed.
PHOTO | FILE | NATION MEDIA GROUP






In Summary

+ Prof Mohamed Hussein Abdille is the deputy
- vice-chancellor (administration, finance and
planning) at Maasai Mara University.

* Also appointed is Prof Peter Muruinge as the
principal of Tharaka University College for a
period of five years.

Education Cabinet Secretary Amina Mohamed has
made new appointments of top managers in a number

of public universities.

Ms Mohamed has appointed Prof Fatuma Nyaguthii
Chege as the deputy vice-chancellor in charge of

administration at Kenyatta University.
Prof Chege will serve for a period of five years.

Until her appointment, she was holding the position in

an acting capacity.

The CS has also appointed Prof Mohamed Hussein
Abdille as the deputy vice-chancellor (administration,

finance and planning) at Maasai Mara University.

“rof Abdille will serve for a period of five years. Until his
appointment, he was the chairman of the Department of

Human Pathology at Egerton University.
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' PATHOLOGY

Prof. Mohamed Hussein Abdille, PhD
Chairman, Department of Human Pathology,

Faculty of Health Sciences, Egerton University
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Kind priest gave me wings to fly

o -BONIFACE ONGERI 31st May 2013 00:00:00 GMT +0300

By BONIFACE ONGERI

Orphaned at an early age, DR MOHAMMED ABDILLE, 36, was forced to learn survival tactics
as a child. He has risen above many odds, and is now a molecular parastoligist and one of the
few lecturers from North Eastern at Egerton University. He spoke to BONIFACE ONGERI
What does your work as a molecular parasitologist entail?

As the head researcher of molecular parasitology at Egerton University, I seek preventive
measures against parasitic diseases in particular tryponosomiasis and leishmaniasis that cause
kalazar and malaria. The information gained in the study is useful in finding essential drugs or
vaccines. The two parasites and their diseases are in the category of neglected diseases, which
affects millions of people in the sub Saharan Africa. Parasitology is the study of parasites, their
hosts, and the relationship between them.

Soon you will be appointed an associate professor, you have risen the ranks at a young age. Tell
us more.

Through sheer hard work and focus, I have fulfilled all requirements for the post, which is
accumulating at least three years as a senior lecturer, widely published in peer review
international journals and supervising post graduate, masters and PhD students. I have also
produced conference papers.

Besides lecturing, what other role do you have?

For More of This and Other Stories, Grab Your Copy of the Standard Newspaper.

['am the chairman of the department of human pathology at the university where [ oversee
human resource management and non-administrative issues necessary for the university council
and senate where | am also a member.

['was also a research scientist at the Central Food Technological Research Institute in India, and
a lead supervisor for masters and bachelors students in school of Medicine at the China
Agricultural University. I am also an honorary lecturer at China Agricultural University.

Tell us about your experience growing up.

I'had a difficult childhood because I was orphaned at an early age. My father, who was the sole
breadwinner, died when I was only six years old, and my mother passed on shortly after. From



then on, life became unbearable for my siblings and 1. My elder sister Kuresha and elder brother
Hussein took the responsibility of looking after us by working in people’s farms and shops.
That must have been difficult, how did you manage your schooling?

[t was a life of struggle. I owe my success to one Father Joseph. In 1984, when I was a young
boy of primary school age, there was a deadly famine that hit Mandera and we had no food for
days in our house. One day, I walked for so long in search of food and I found myself at
Mandera Boys Town Primary School for orphans and handicapped. I was hungry, in tatters and
desperate. Father Joseph, who was in charge of the school met me at the gate in my deplorable
state and was moved by my plight. He took me in and I was enrolled at the school. From then on,
he because my guardian and ensured I completed my studies up to university.

Tell us about your educational background.

[ went to India in 1996 after landing an Indian Government scholarship for my exemplary work.
There, I did a Bachelor of Science degree in Clinical and Medical Tropical disease and an MSc
in Biotechnology at the Mysore University.

['also have an MSc in Tropical Medicine from University of Edinburg, Scotland and a PhD in
preventive medicine, molecular parasitic diseases, from China Agricultural University.

[ also have a post-graduate studies in public health management from the India Institute of
Sciences and a post-doctorate studies in research of tropical diseases, University of Basel,
Switzerland.

While studying for my PhD, I was appointed lecturer and a researcher at Beijing Medical School
and China Agricultural University.

In January, I was appointed associate professor by the Chinese Academy of Sciences.

Why did you avoid Kenyan universities?

[ did because the Kenyan government was forcing anyone from North Eastern who attained the
university entrance marks to only take a Bachelor of Education course, yet I was interested in the
sciences.

How come there are not many university lecturers from your native North Eastern?

Education in North Eastern has, for long, been placed bottom in the list of priorities, and that
often plays against us because not many expect a Somali to be a lecturer. As one of the youngest
faculty member and the youngest foreign faculty, students and staff often mistake me for one of
them.

What are you doing to promote education in the region?

I'strive to inspire hundreds in Wajir, Mandera and Garissa counties where [ am a mentor in many
of the schools. My mission is to change the attitude of the locals towards education. My mantra
is hard work and commitment will pay no matter how long it takes. North Eastern has so much
potential, yet to be tapped.
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Parliament Buildings ’X@‘)
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PETITION TO PARLIAMENT UNDER ARTICLES 37 AND 119 OF THE CONSTITTUION, @ﬁ‘\}'p
PETITION TO PARLIAMENT (PROCEDURES) ACT AND STANDING ORDERS 219,223 ()F\\\3
THE NATIONAL ASSEMBLY ON INVOLVEMNT IN NTHE LEGISLATIVE AND OTHER
RUSINESS OF PARLIAMNIVT IN ACCORDANCE WITH ARTICLE 118(b)

>

We the undersigned

Citizens of Kenya. representing individuals wish in the interest of the republic, to lodge this petition
of the Chief Executive Officer of The Board of the National Government

concerning the appointment
120 of the National Government Constituency’s

Constituency’s Ievelopment Fund Board under scctior

Development Fund Act.

We diaw the atiention of the House to the following:

e National Government Constituency’s Development Fund Act the

THAT under section 20 of th

qualifications ol the chiet exceutive officer ol the board are weli spelled out.

2. THAT I know of my own knowiedge ol the advertisement by the National Government
Constituency’s Development Fund Board that was in the Newspapers.

3. THAY I know of my own knowledge THA'T the recruitment by the board and recommendation

he cabinet secretary for appointment with the approval of parliament of Professor

made to t
ications clearly

Mohammed Hussein Abdilic for the above post does not meet the required qualil
50 of the National Government Constituency’s Development Fund Act.

stated under section

4. THAT the job MANDATORY requirements has it THAT the ideal candidate should in conformity with
section 20 of the National Government Constituency’s Development Fund Act possess the following:

i Fave a degree in finance, acconnting, engineering, economics, community development, law

or a related field from a recognised aniversiiy.
flave at least 10 years working experieice in the refevany field; and
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1ii. flave served in a senior management position for a minimum period of 5 years.

\

3. THAT_ in sharp contrast Professor Mohammed Hussein Abdille is listed to have:

1. B.S.C. (Medical Microbiology); M.S.C., (Biotechnology); MSC (Tropical medicine and

infectious diseases); and PHD (preventive medicine).

. Worked as a research scientist,lecturer,faculty dean,associate professor,sc advisor and the
Deputy Vice-chancellor.

6. THAT it’s cvident THAT Professor Mohammed Hussein Abdille is unqualified for the job as his
academic qualifications and experience are inconsistent with the job demand, education and experience

7. THALU if Professor Mohammed Husscin Abdille is appointed for this position it will greatly affect the
delivery of services and negatively affect people and institutions THAT will greatly depend on the CEO’S

expertise, which unfortunately he doesn’t possess

8. THAT if Professor Mohammed Hussein Abdille is appointed to this position it will be prejudicial to other
applicants who meet the job criteria.

9. THAT further the appoiniment of Professor Mohammed Hussein Abdille will not be based on merit but
on favouritism which is contrary to the values set out in article 10 of the constitution.

10. THAT _the appointment ot Professor Mohammed Hussein Abdille will be inconsistent with the guiding
principles of leadership and integrity under chapter six of the constitution article 73(2a) which include;

selection on the basis of personal integrity, competence and suitability

.

1. THAT Professor Mohammed Hussein Abdille cagerness to serve the public should be diverted 10 other
arcas where he can oficr his deep knowledge. Presently. there is shortage ol personnel - especially in the
iteld of health, microbiolegy and generally sciences as is evident by our inability to tackle the locust
menace dhat is currently devastating the Fast African region.

12. THAT if he were o be appointed, the same would impact negatively the government’s nine ponint agenda
and make Government’s vision 2030 a pipe-dream.

13. THAT the parliament In appointing a CEO for National Government Constituency’s Development I-und
Board shouid ensure that the cabinet secretary responsible follows the law and thus save the public from
mismanagement of it’s resources . It should thercfore reject the nominatien of Professor Mohammed
Husscin Abdille by the cabinet secretary (national treasury and planning).

14. THAT if he were to be appointed, it would be evident that other criteria were used, e.g., favouritism or
nepotism as opposed to merit and this is contrary to the provisions of the constitution which we should all
uphold.

- THAT Tam also awarce that the nominee is under suspension where he has been working on disciplinary
grounds (as per attachments of Star Newspaper fer 10.0320 and Standard newspaper of 11.03.20)

-
un

16. THAT 1f the Professer is to be appointed, the body will begin on a wrong footing as far as
management of resources are concerned (and human resources is the most important) by giving

one work that he s ill - suited to do.This will spell doom for the body.

]



THEREFORE, your humble Petitioners PRAY THAT Parliament and the Government of
the Republic of Kenya finds:

=
.

4.

6.

THAT this Petition is urgent and be dealt with immediately.
THAT Professor Mohammed Hussein Abdille’s qualifications are inconsistent with the job

requirements as advertised.

THAT

the purported appointment of Professor Mohammed Hussein Abdille as CEO of

National Government Constituency’s Development FFund Board is contrary to the principles and

values enshrined in articles 6,10 and 73 of the constitution
THAT consequently Professor Mohammed Hussein Abdille is unqualified for the position of
CEO of National Government Constituency’s Development Fund Board
THAT shortlisting of Frofessor Mohammed Husscin Abdille as CEO of National Government

Constituency’s Development IF'und Board be nullified

THAT there be a review of the applications of other applicants who meet the job criteria
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REPUBLIC OF KENYA
IN THE MATTER OF PETITION CHALLENGING PROPOSAL TO HAVE PROF.

\MOHAMMED ABDILLE AS THE CEO OF NATIONAL GOVERNMENT CONSTITUENCY
DEVELOPMENT FUNDS

(CAP 15 LAWS OF KENYA)

AFFIDAVIT IN SUPPORT OF THE PETITION

I, MOSONIK SAMSON of Identity Card Number 5583158 of P.O. Box No. 30023-00100 a resident of
Nairobi County in the Republic of Kenya do hereby make oath and state as follows:

L. THAT Iam an adul: male Kenyan of sound mind and I am competent to swear this affidavit,
both on my own behalf and my co —petitioners.

THAT I know of my own knowledge of the newspaper advertisements in connection to
intended appointment of CEO to NGCD fund that was placed in the daily newspapers.
THAT am of my own knowledge aware the shortlisted candidate for the above post does not

[

o

meet the required qualifications clearly stated in the job advert.

THAT the job requirements stated that the ideal candidate should in conformity with NG-

[&

iv.  Have a degree in finance, accounting, engineering, economics, community development,
law or a related field from a recognised university

v.  Haveat lcast 10 years working experience in the relevant field:and

vi.  Have served in & senior management position fro a minimum period of 5 years

S. THAT in sharp contrast Professor Mohammed Hussein Abdille is listed to have:
. B.S.C.. (Medical Microbiology); MSC., (Biotechnology); MSC., (Tropical medicine and

infectious discases); and PHD (Preventive medicine).
iv.  Worked as a rescarch scientist,lecturer, faculty dean,associate professor, SC advisor and

the deputy vice chancellor.
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THAT it’s evident that Professor Mohammed Hussein Abdille is unqualified for the job as
his academic qualifications and experience are inconsistent with the job demand education

and experience.

THAT if Professor Mohammed IHussein Abdille is appointed for this position it will greatly
affect the delivery of this role and negatively affect people and institutions that will greatly
depend on his expertise which unfortunately he doesn’t possess.

THAT if Professor Mohammed Husscin Abdille is appointed for this position it will be
prejudicial to other applicants who mect the job criteria.

FHAT further it will imply that the appoiniment of Professor Mohammed Hussein Abdille
will not be based on merit but on other considerations e.g.,favouritism, nepotism etc., which
is contrary to the values set out in article 10 of the constitution.

10. THAT the appointment of Professor Mohammed Hussein Abdille will be inconsistent with

the guiding principles of leadership and integrity under chapter six of the constitution article

73(2a) which include; selection on the basis of personal integrity, competence and suitability.

THAT  Professor Mohammed Husscin Abdille eagerness to serve the public should be
diverted to other arcas where he can offer his deep knowledge in the field ol microbiology and
generally sciences.

THAT his appointment will also impact negatively on the government’s nine point agenda and
Vision 2030.

THAT the national select committee on the CDF and national assembly and should
therefore intervenc and save the public from likely mismanagement of their resources

which will be occasioned by the appointment of persons who are not qualified for the job by
rejecting the nomination of Professor Mohammed [Hussein Abdille by the cabinet secretary

(national treasury and planning).

FHAT Fam also awarc that the nomince is under suspension where he has been working on disciplinary
arounds (as per attachiaents).
FHAT I the Professor is to be appoinied, the body will begin on a wrony rooting as far as
management of resources are concerned (and human resources is the most important) by

giving one work that he is ill suited to do.
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~ suspension from university
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Yatani’s pick for the National Gov-
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suspension from a local university:.
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r the last eight years. The suspen-
sion letter signed by MMU Council
1airman Samue] Ochola painted
¢ dille as a man of questionable in-
tegrity, something that might come
haunt him during Thursday’s
7 dng. Parliament has invited the
wuulic to submit thejr memorandum
~ *he nominee ahead of the vetting,
'chola said in the letter seen by
1. Star that Abdjjje Was suspended
U to gross Misconduct, incitement
L
o3 -45 without clearance
™ the Hniversity ag jg required

Y e

ks PR

by government regulmionS-

The nominee is also accused of
abuse of office with university coun-
cil saving he presided over in'?gl"
lar employment of staff, usurping
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of acting Vice-Chancellor Kitche
Magak. The council also accused
Abdille of taking away a portion of
a carpet used for renovation of the
university’s conference hall.
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REPUBLIC OF KENYA

IN THE VETTING COMMITTEE OF THE NATIONAL ASSEMBLY AT NAIROBI

PETITION NO. ....... OF 2020

IN THE MATTER OF ARTICLES .....OF THE CONSTITUTION OF KENYA

IN THE MATTER OF ALLEGED CONTRAVENTION OF ARTICLES .............. OF THE

CONSTITUTION OF KENYA

IN THE MATTER OF THE LEGAL, CONSTITUTIONAL VALIDITY OF THE
PURPORTED ""APPOINTMENT AND VETTING OI' PROFESSOR MOHAMMED HUSSEIN
ABDILLE AS CEO OF NG-CDF

] Between
L SAMSON K. .uvvtteernreresosseeeossssssssssssssssssssnssssssssssssssssssssansssssocss PETITIONER
\' VS
e PROFESSOR MOHAMMED ...iiiiiiiiiiiiiiiiieiiieiiiiiiiiattiaeeenenenaenes RESPONDENT
HUSSEIN ABDILLE
PETITION

The humble petition of Samson k........ of p.o box.....Nairobi Kenya.

The petitioner avers:
placed in the daily newspaper

|

~

<.

That am of my own knowledge aware the shortlisted candidate for the above post does not meet the

required qualifications clearly stated in the job advert.

3. That the job requirements stated that the ideal candidate should in conformity with NG-CDG act in

article2 po=sess the following:

I ilave a degree in finance,accounting,engineering,econormis,comm unity development.law or a

related field from a recognised university

i Have at least 10 years working experience in the relevant field:and
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6.

9.

10.

i, Have served in a senior management position fro a minimum period of 5 years

That in sharp contrast Professor Mohammed Hussein Abdille is listed to have:
. B.se(medical microbiology); m.sc(biotechnology); m.sc (tropical medicine and infectious

diseases); and phd(preventive medicne)
i Worked as a research scientist,lecturer, faculty dean,associate professor,sc advisor and the deputy
vice chancellor

That it’s evident that Professor Mohammed Hussein Abdille is unqualified for the job as his academic
qualifications and experience are inconsistent with the Job demand education and experience

That if Professor Mohammed Hussein Abdille is appointed for this position it will greatly affect the
delivery of this role and negatively affect people and institutions that will greatly depend on his expertise

which unfortunately he doesn’t possess

That if Professor Mohammed Hussein Abdille is appointed for this position it will be prejudicial to other
applicants who meet the job criteria

That further the appointment of Professor Mohammed Hussein Abdille will not be based on merit but on
favouritism which is contrary to the values set out in article 10 of the constitution.

That the appointment of Professor Mohammed Hussein Abdille will be inconsistent with the guiding
principles of leadership and integrity under chapter six of the constitution article 73(2a) which include:

selection on the basis of personal integrity. competence and suitability .

That Professor Mohammed Hussein Abdille cagerness to serve the public should be diverted to other arcas

where he can offer his deep knowledge in the field of microbiology such as the locust menace devasting

-

the cast Africa region ,

. That the national select committee on the cdf and national assembly aAd should therefore save the

public from mismanagement of their resources occasioned by the appointment of persons who are not
A

qualified for the job by rejecting the nomination of Professor Mohammed Hussein Abdille by the

cabinet secretary (national treasury and planning)
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The petitioner therefore prays as follows:

—
.

That the vetting committee do find that Professor Mohammed Hussein Abdille qualifications

arc inconsistent with the job requirements as advertised

2. That the vetting committee do find that the purported appointment of Professor Mohammed
Husscin Abdille as CEO of NG-CDF is contrary to the principles and values enshrined in
BIHCLES: sinisie » muctomeresii it of the constitution

3. That consequently the vetting committee do find that Professor Mohammed Hussein Abdille is
unqualified for the position of CEO of NG-CDF

4. That therefore the shortlisting of Professor Mohammed Hussein Abdille as CEO of NG-CDF be
nullified

5. That the vetting committee reviews the applications of other applicants who meet the job

criteria

DATED at NAIROBI this ................... dayof ..o 2020.

SAMSON K
THE PETITIONER

DRAWN and FILED BY

SAMSON K

AGIP HOUSE, WING B, 1ST FLOOR, SUITE 106,
HAILE SELASSIE AVENUE,

P.0. BOX 28076-00200

NAIROBI.

To be served upon
PROFESSOR MOHAMMED HUSSEIN ABDIL LI

SPEAKER OF THE NATIONAL ASSEMBLY
CABINET SECRETARY MINISTRY OF FINANCE.

L R O R

NOTE: If any party served does not appear at the place and time mentioned above the commitice will
proceed to make such orders as may be deemed fit and expedient.

petition ~affidavit - prof Mohamed Hussein ~ 10 -03 -20
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REPUBLIC OF KENYA
UNDER THE OATHS & STATUTORY DECLARATION ACT
CAP 15 LAWS OF KENYA

AFFIDAVIT
| ID No. 1 P.O. Box NAIROBI do make Oath and state as
follows,
1. That!am a Kenyan male adult of sound mind and hence competent to make this affidavit.
2. That | know of my own knowledge of the advertisement dated.............. placed in the daily
newspaper of ...l
3. That ! know of my own knowledge that the post advertised is one that calls for compliance
chapter 6 of our constitution
4. That am of my own know:edge aware the shortlisted candidate for the above post does not
meet the required qualifications clearly stated in the job advert.
5. That the job requirements stated that the ideal candidate should in conformity with NG-CDG
act in article2 possess the following:
i Have a degree in finance,accounting,engineering,economis,community
development,law or a related field from a recognised university
ii. Have at least 10 years working experience in the relevant field;and
iii. Have served in a senior management position fro a minimum period of 5 years
6. Thatin sharp contrast prof abdille is listed to have:
i. B.sc(medical microbiology); m.sc(biotechnology); m.sc (tropical medicine and infectious
diseases); and phd(preventive medicne)
il Worked as a research scientist,lecturer,faculty dean,associate professor,sc advisor and
the deputy vice chancellor
7. Thatit’s evident that prof abdille is unqualified for the job as his academic qualifications and
experience are inconsistent with the job demand education and experience
8. That if prof abdille is appointed for this position it will greatly affect the delivery of this role and

negatively affect people and institutions that will greatly depend on his expertise which
unfortunately he doesn’t possess
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Q. That if prof abdille is appcinted for this position it will be prejudicial to other applicants who
meet the job criteria

10. That further the appointment of prof abdille will not be based on merit but on favouratism
which is contrary to the values set out in article 10 of the constitution.

11. That the appointment of prof abdille will be inconsistent with the guiding principles of leadership
and integrity under chapter six of the constitution article 73(2a) which include; selection on the
hasis of personal integrity, competence and suitability

12. That prof abdille eagerness to serve the public should be diverted to other areas where he can
offer his deep knowledge in the field of microbiology such as the locust menace devasting the
east Africa region

13. That the national select committee on the cdf and national assembly and should therefore save
the public from mismanagement of their resources occasioned by the appointment of persons
who are not qualified for the job by rejecting the nomination of prof abdille by the cabinet
secretary (national treasury and planning)

14. That what is deponed herein is true to the best of my knowledge and belief

SWORN by the said )
PO 000000000000 00000000066 )
At NAIROBI this ___day of 2020 ) DEPONENT
Before me )
)
)

Commissioner of oaths

DRAWN BY:

SAMSON K

AGIP HOUSE, WING B, 1°" FLCOR, DOOR 106,
HAILE SELASSIE AVENUE,

P.O. BOX 34183-00100,

NAIROBI
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Annex 12

Nominees

Response to the
Affidavits






REPUBLIC OF KENYA
IN THE MATTER OF OATHS AND STATUTORY
DECLARATION ACT CHAPTER 15 OF THE LAWS OF KENYA
STATUTORY DECLARATION

I, PROFESSOR MOHAMED HUSSEIN ABDILLE, PhD, of Post Office Box Number
10741-00100 Nairobi in the Republic of Kenya a person resident in Kenya do solemnly and
sincerely declare as follows: -

1.
2
3.

w

10.

11.

THAT I am Kenyan citizen and a holder of Identity Card Number 20450705.

THAT I am a male adult of sound mind competent to make this declaration.

THAT I meet the requisites of the position of Chief Executive Officer (CEO) of the
National Government’s Constituency Development Fund (NG-CDF) as I am a holder of
the following: A bachelor degree in Sciences; A master’s degree in Business
Administration; A post graduate certificate in strategic leadership and development; all
of which certificates are annexed herein.

THAT the advert required one to have Four (4) weeks training certificate in project
management and a certificate in strategic leadership course. I have a Seven (7) months
certificate in strategic leadership and development in which both the above courses are
well covered.My Masters degree in business administration is specialized in strategic
and project management.

THAT the advertisement for the position of Chief Executive Officer (CEO) of the
National Government’s Constituency Development Fund(NG-CDF) indicated that the
required number of years of public service as 15 years, and I have 17 years of public
service.

THAT I have more than 10 years of experience in senior management of public and
private institutions which surpasses the requisite number of years stated in the
advertisement for the position of Chief Executive Officer (CEO) of the National
Government’s Constituency Development Fund (NG-CDF), which is 5 years. My
Curriculum Vitae to support the same is annexed.

THAT I have a strong knowledge of public and private sector management having
served as the chairman of a University Department; Director of a University Institute;
Director of a Research Council; National Member of ad hoc Educational Committee;
Deputy Vice Chancellor in charge of Administration, Finance and Planning of a
University; Senior Advisor to the Cabinet Secretary, Ministry of Education. Supporting
documents are annexed.

THAT 1 strongly oppose the allegation that there was nepotism or favoritism by the
Board of the National Government’s Constituency Development Fund.

THAT 1 apply for the position of Chief Executive Officer (CEO) of the National
Government’s Constituency Development Fund (NG-CDF) with a positive mind,
attitude and merit as I meet the requisites and have extensive experience.

THAT I have strong interpersonal skills which have been instrumental in bringing
International Partners for the development of the Education and Technology Sectors of
Our dear Country.

THAT a government parastatal such as the National Government’s Constituency
Development Fund (NG-CDF) is deserving of my vast experience in lobbying for



12.

£,

14.

15:

16.

17

18.

19,

DECLARED at NAIROBI by the above-named

PROFESSOR MOHAMED HUSSEIN ABDILLE PhD }...\. .\ AN/

international donors and agencies that will be valuable in a time when the need to give
Kenyans quality Education, Healthcare and Environmental Protection is pressing.

THAT 1 have an irrefutable consistent record exhibiting a high degree of
Professionalism in all contexts where I have had the honor to represent my Country and
its People, here in Kenya and abroad.

THAT I strongly believe that volunteering for the right cause is a noble duty expected of
every Citizen in the Republic of Kenya.

THAT 1 have never been convicted of a crime, I have never been implicated in any
corruption related matters and this is verifiable by my involvement in the fight against
corruption and dangerous cartels at Maasai Mara University that were found to have
looted the University’s funds meant to assist destitute Kenyans. Documents supporting
the same are annexed herein.

THAT My suspension from the Maasai Mara University was orchestrated by the
University Council and Acting Vice Chancellor, against whom I shall testify as a State-
witness in legal actions brought against them.

THAT My suspension from the Maasai Mara University was vacated by the High Court
in Nakuru on the 4™ day of March and subsequently revoked by the Cabinet Secretary,
Ministry of Education, Prof George A.O Magoha.

THAT The Directorate of Criminal Investigations has thoroughly warned the Maasai
Mara University Council not to intimidate or harass me as I was a State-witness. The
same is supported by the attached letter marked 1 stating that the University Council
disrespected the Constitution and blatantly ignored Court Orders from the High Court in
Nakuru.

THAT I’m a Kenyan who was cleared by all the authorized government agencies and
my integrity holds firm contrary to what Abigael Mengech and Samson Mosonik are
alluding.

THAT what is deponed herein is true to the best of my knowledge, information and
belief.

o
o)
,/ - -
>
>
(

DEPONENT

............

}
}
}
}
}
}
}
}
}
}

\'o

+,0
20160

COMMISSWOR OATHS
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CURRICULUM VITAE

Professor Mohamed Hussein Abdille, PhD
Deputy Vice-Chancellor, Administration, Finance and Planning
Maasai Mara University
P.O Box 861-20500, Narok
Tel: +254722 916146
E-mail Address: Abdillemh@gmail.com
husni22(@yahoo.co.uk

PERSONAL INFORMATION
Date of Birth: 1976
Nationality: Kenyan
Marital Status: Married
Gender: Male
CAPABILITY STATEMENT

I am a dedicated, dynamic, well trained professional acclaimed in all areas of direct
responsibility in Finance, Administration, Management and diplomatic linkages between
Africa and Africa. T am a person of high integrity, ethical standards and of exceptional
professional and moral conduct. My commitment and dedication to duty with the ability to
get along with people 1s commendable. I have excellent negotiation skills, oral and written
communication competencies. I have developed excellent working skills and expertise
through teaching and supervision at Egerton University, the University of Edinburg/Dundee
University, Nanjing Agricultural University, China Agricultural University and Kenya
Medical Research Institute.

I have over 15 years of experience in senior management positions at Maasai Mara
University, Egerton University, KEMRI and China Agricultural University. My current
administrative position as Deputy vice-Chancellor (Administration, Finance and Planning)
has accorded me the opportunity to acquire additional competencies in leadership,
management, international relations, partnership and organizational development. It has
further enhanced my ability to effectively initiate and manage sustainable multi-lateral
partnerships and international collaborations between the private, public, government and
higher learning institutions in research, staff exchange programmes and scholarships. Prior to
my current appointment as Deputy Vice-Chancellor (Administration, Finance and Planning),
I was the Senior Advisor to the Cabinet Secretary,Ministry of Education, Director
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International Chinese Institute, Chairman of two Departments at Egerton University and
China Agricultural University.

I believe that these insights, coupled with my rich experience in various strategic
management positions and in donor engagement with keen interest in international relations
and research remain key and can be essential for national and institutional growth and
development. 1 possess the essential pedigree in leading and running important government
and extension programmes, organizational and staff management, building and sustaining
collaborations, fundraising, international relations and management of public resources.

My current career aspiration is to support emerging leaders and managers that would be
efficient and effective in building and growing sustainable institutions with passion, courage
and integrity. T am also keen in the promotion and building of capacities of women, the youth
and persons with disabilities in higher education, research, management and leadership.

FIELDS OF EXPERTISE

1. Financial Management and administration of public and Private Institutions
2. Education, Research and Extension
3. Diplomacy and International relations between Africa and Asia

EDUCATION BACKGROUND

2015 Staffordshire University, UK, 2015
MBA (Masters of Business Administration in Global Strategic

Management)

2011 University of Basel, Switzerland, 2011
Post-Doctorate Fellowship

2008China Agricultural University, Beijing, 2009
PhD (Sciences)

2002University of Mysore, India, 2002
M Sc (Biotechnology)

1999  University of Mysore, India.1999
BSc (Applied Sciences)

1995 KCSE, Wajir High School, Wajir County, 1995

1991 KCPE, Mandera Boy's Town, Mandera County, 1991
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ADMINISTRATIVE APPOINTMENTS

2019 Feb to date

2018 Oct to Feb 2019

2015 -2018

2017-to date

2015 -2016
2012 - 2015
2010-2013
2013-2018

2004 — 2005

Deputy Vice Chancellor, Administration, Finance and
Planning, Maasai Mara University, Narok County

Senior advisor to the Cabinet Secretary, Ministry of
Education, Republic of Kenya

Director, International Chinese Institute (Confucius Institute),
Egerton University

CI- Research Coordinator, Nanjing Agricultural University
Acting CEO, Medical Research Council

Chairman, Department of Human Pathology, Egerton
University

Ag, Director, GS-CAU & Member, Post Grad. School,
Egerton University

International Grant Writer and Lobbyist, Kenya

Coordinator, Drug discovery Unit, University of Dundee,
Scotland

ACADEMIC APPOINTMENTS

2013 — Current Professor of Science, Egerton University

2013 -2016 Associate Professor, China Agricultural University

2009- 2013 Senior Lecturer, Egerton University

2007 - 2009 Lecturer, China Agricultural University

2004 - 2009 Senior Research Officer, Kenya Medical Research Institute
2004 - 2005 Associate Research Coordinator, University of Dundee

2002 - 2003 Research Officer, Kenya Medical Research Institute.
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2019 Feb To Date - Deputy Vice-Chancellor (Administration, Finance
and Planning), Maasai Mara University

MAIN DUTIES AND RESPONSIBLITIES

1) Entrusted with giving sound effective strategic direction and transformative
leadership to the University as the Head of the Administration, Finance and Planning
Division.

2) Effectively representing the University locally, regionally and internationally.

3) Entrusted with Implementation of Administrative, Financial and Planning
programmes and policies of the University.

4) Providing innovative and creative leadership in the area of planning, human resource
management, financial and physical resource management.

5) Management of Finance, Assets and Development Plans of the division;

6) Overseeing the implementation of all procurement, fiscal, human resources,
administrative policies and appropriate procedures to ensure efficient performance
and delivery of services in the University in line with the strategic plan;

7) Coordinating the preparation and implementation of the university budget and
preparation of financial statements and management reports for presentation to the
University Management;

8) Coordinating the design, implementation, maintenance and development of
appropriate human resources policies, procedures and systems that attract, develop
and retain qualified and experienced human resources;

9) In charge of designing, modeling and managing long-term financial and physical
plans;

10)In charge of optimal utilization and investments of the University’s finances and
assets;

11) In charge of annual budgeting, planning, monitoring and management strategies;

12) Overseeing the maintenance of the University buildings and property including
furniture, equipment, etc., and all other property of the University;

13) Monitoring and ensuing that all security measures for the University are adequate;

14) Provision of accurate and current financial information to support decision making;

15) Ensuring appropriate Finance and administration Management Policies and
procedures in conformity with the relevant laws guidelines and frameworks in Kenya;

16) Maintaining efficiency and good order of the University and ensuring proper
enforcement of the statutes and regulations;

2015 - DEC 2018,Director, International Chinese Institute (Confucius
Institute), Egerton University
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MAIN DUTIES AND RESPONSIBLITIES

1) Abiding by the Constitution and By-Laws of the Confucius Institutes;

2) As the Director I have had practical understanding of the capital management
regulations of the institution m which the Confucius Institute is operated and the
Regulations for the Administration of Confucius Institute Headquarters Funds in
Beijing;

3) Drafted development strategy; executing plans for annual projects, implemental
efficacy reports, budget proposals, and final financial accounts, etc.;

4) Drafted regulations for personnel and financial management for the Confucius
Institute; taking charge of personnel and financial management;

5) Establishing and sustaining archive management. The archives shall include relevant
agreements, minutes of meetings of the Board of Directors, annual plans and reports,
important letters, files of students and instructors, registration records of fixed assets
and bills, publicity materials, pictures of activities, media coverage reports and
stories, etc.;

6) Designed a varicty of curriculum schemes, instituting general regulations for
admission, and organizing assessment of teaching and teacher training programs;

7) Formulated market development schemes;

8) Organized Chinese language and culture promotional activities;

9) Being responsible for reporting to the Confucius Institute Headquarters, submitting
work briefings biannually, and reporting major events and their summaries as
required by the Headquarters;

10) Carried out research on local language policies and demand for Chinese language
instruction;

I1) Conducted exchanges and collaborations with local governments, schools,
enterprises, organizations, and media, etc.;

12) Attended the Confucius Institutes Conferences and submitting exchange materials
upon request;

13) Joining the Board of Directors at the Confucius Institute for which he/she works and
calling for provisional Board meetings when necessary;

[4) It was my responsibilitics to understand the operation and functions of different
departments within the Confucius Institute Headquarters, becoming familiar with the
resources of the Headquarters and application procedures for books and teaching
materials, instructors and volunteers, HSK (Chinese Proficiency Test) test centers,
Certificate for International Chinese Language Instructors test centers, Confucius

. Institute Scholarships, summer and winter camps, expert lecturing groups, and
exhibition and performing groups, ctc.
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Senior Advisor to the Cabinet Secretary, Education,:

Advice and define and develop realistic educational career through schedule planning
for each semester and summer school, if appropriate. Each student should have an
up-to-date academic schedule plan through to graduation.

Monitor progress toward higher educational in Kenya and meet at least once every
month with University leaderships in Kenya to review the progress and other
performance indicators,

Discuss and reinforce linkages and relationships between Kenyan and foreign
Institutions with the aim of strengthening collaborative activities .

Interpret and provide rationale for institutional policies, procedures, and
requirements.

Follow-up with the advisee on any report of unsatisfactory work

Maintain an up-to-date Advising Portfolio, with a summary record of performance up
to date of institutions in Kenya

Policy and strategic decisions on international partnerships and collaborations with
donor agencies

2015 -2016 Acting Director, Medical Research Council, Gambia

MAIN DUTIES AND RESPONSIBLITIES

D

2)

3)

4)

7)
8)

Responsible for the development, governance and management of Research and
Innovation functions across the organization.

Responsible for ensuring all clinical trials and studies comply with the regulatory and
legal framework and are reported through the relevant agencies, sponsor and host
organizations within required timelines.

Responsible for developing and promoting the Trust’s Research and Innovation
interests through local and national rescarch networks as required.

Working with the board and Executive Commercial Director to create a Research and
Innovation strategy maximizing the potential of the Trust and its partners

To maximize research income from external peer reviewed funding sources.

To ensured the organization, identifies, exploits and commercialize innovations in
partnership with external stakeholders

To maximize participation in and recruitment to NIHR portfolio studies.

To ensured the completion and reporting of studies conducted in the organization.
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9) Created an appropriate culture to promote research development and innovative
practice across all professional groups in the Trust.

10) Responsible for managing senior staff within Research and Innovation including
recruitment, appraisal, discipline, training, holiday and sick leave.

11) Responsible for ensuring budgetary management and reporting for all activities and
staff within the department.

12) Created a management framework in consultation with the Medical Director for the
effective completion of these responsibilities, including reporting via established
Trust governance frameworks. 13) To ensure the development of effective
partnerships with local and national academic institutions. 14) To manage a register
of all research activity across the organization.

13) To ensured staff engaged in clinical research are appropriately trained, qualified and
where appropriate, assure information is available for medical staff to include
information within appraisals.

2010 -2013 Acting Director, Graduate School of China Agricultural
University & Member, Post Graduate School, Egerton
University

MAIN DUTIES AND RESPONSIBLITIES

1) As the Acting Director of graduate studies, 1 served as the administrative supervisor
and coordinator of graduate studies within the university graduate programs,
overseeing all components of graduate education. My functions as the primary liaison
among the graduate faculty and the graduate students, I was responsible for the
quality, academic integrity, and structure of graduate instruction in the program. This
charge were carried out within the guidelines and regulations established by the
program, the graduate faculty depending on the size of the program and its unique
administrative practices.

2) As the Acting Director, I had general Administrative duties which were the central
source of graduate information within the program; interprets and enforces relevant
program policies.

3) Led a standing committee of representative program faculty who review all
substantive matters relevant to the program, and who advise and assist the DGS in
decision-making. For example: Conducting strategic and budgetary planning for the



Prof. Mohamed Hussein Abdille | 8
CURRICULUM VITAE

4)

5)

6)

7

8)

9)

2012

graduate program. Ensuring that policies regarding graduate students are fair,
effective, and consistently applied.

Led reviews—at least once per year—of the program curriculum, course
modifications, learning objectives, degree requirements, and opportunities to enhance
professional development.

Ensured clear communication of degree requirements, milestones, expectations, and
probation criteria in an annually updated handbook. Confirms that information aligns
with TGS policies. Distributes handbook to students and posts to a centrally available
repository. Ensures that TGS receives all handbook revisions.

Kept abreast of graduate school policies and events through regular review of the
newsletter, emails, and Academic Calendar; transmits pertinent information to
graduate students and their advisors.

Provided Academic Affairs with proposals for any changes to degree requirements.
Maintains current course list including any courses outside the program that are
accepted for program requirements.

Reviewed and submitted updated faculty list to FASIS each year.

Oversaw data collection regarding graduate program’s productivity, including student
learning outcomes and up-to-date awards and career outcomes information; reviews
TGS program statistics for accuracy

—2015 Chairman, Department of Human Pathology, Egerton
University

MAIN DUTIES AND RESPONSIBLITIES

)

2)

3

4)

5)

Led the department in developing and implementing immediate and long-range
departmental goals and objectives (in concert with faculty input) to meet University
goals and objectives;

Led the department in coordinating the development of a yearly plan of course
offerings, including the development of the annual course (teaching) schedule for
each faculty member, based on the academic needs of students and in consultation
with the faculty;

Led the department in coordinating the development and enhancement of
departmental curricula and initiatives for the improvement of instruction;

Encouraged and assists faculty to improve professionally through study, research,
creative activity, service and participation in professional activities;

Led the department in promoting inter-departmental cooperation and interdisciplinary
initiatives;
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6) Coordinated activities within the department that go beyond the delivery of
instruction, such as assessment, writing, critical thinking and diversity initiatives;

7) Maintained active communication with university administration, the Egerton
university community, alumni, and related external bodies (e.g., for purposes of
certification practica and internships);

8) Participated in college and university deliberations and contributes to policy
formation in his/her role as faculty;

9) Monitored, with faculty advisors and program coordinators, the academic progress of
student cohorts;

10) Coordinated and supervises departmental advisement, registration, and other retention
initiatives in collaboration with the faculty;

11) In consultation with the faculty recommends the appointment of departmental
graduate coordinators to the College Dean and supervises their activities;

12) In my role as faculty member, assured that the provisions of the union Agreement at
the departmental level, including those relating to recommendations for retention,
tenure, and promotion, be followed;

13) Forwarded departmental recommendations to the Dean for hiring full-time, part-time
and adjunct faculty;

14) Served as fiscal officer for the department; prepares and monitors the departmental
budget, and reports to the department on the status of the budget at least twice a year,
minimally in September and May;

15) Oversaw the maintenance of accurate and up-to-date faculty and student records;

16) Prepared reports in cooperation with the department faculty, including the annual
departmental report, as requested by the President or his/her designees, and
appropriate outside agencies;

17) Supervised and evaluates civil service staff, student workers, and graduate assistants;

18) Reviewed and forwarded requests for permission to travel for professional purposes
and for allocation of departmental travel funds per departmental by-laws and
guidelines and University policy;

19) Reviewed and forwarded all faculty proposals for awards and leaves as per the union
Agreement and University policy;

20) Supervised the resolution of student grievances and grade appeals, following
established departmental, college, and University-wide procedures;

21) Convened department meetings on a regular basis (approximately once a month
during the academic year);

22) Arranged for representation for the department at official University functions such as
convocation and commencement ceremonies; and

23) Performed other traditional duties and responsibilities as assigned by any of the senior
management member like the Dean, DVCs and VC in conformance with the union
Agreement.
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2004 — 2009 Senior Research Officer, Kenya Medical Research Institute

MAIN DUTIES AND RESPONSIBLITIES

)

3)

4)

With approval from the director, KEMRI, I take a lead on the development,
resourcing, implementation and completion of research and evaluation that meets the
KEMRI Research Operations Plan and KEMRI strategic plan. This includes
completing ethics applications; conducting data collection and data management;
supervising Research Officers on tasks specific to a research project; advanced data
analysis and interpretation; and reporting of results.

As directed by the Manager - Research and where relevant to a research or evaluation
project, learnt and applied behavioral coding skills; screening, assessment and
interviewing skills; and therapeutic interventions skills specific to a research project.
This may also include delivering training and support to staff in these skills, and
monitoring and measuring research intervention quality and fidelity. Interpret RAQ
research findings within the broader body of published literature, and provide
practical recommendations that benefit client and organizational outcomes, giving
consideration to principles of implementation science.

Developed a thorough understanding of relevant research areas using a variety of
methods (e.g. library materials, Internet databases, discussion with subject matter
experts, attending training and professional development).  Translate existing
theoretical literature and empirical data into literature reviews, summary of the
evidence, and organizational briefs.

This could include reviews that inform the design of new research, models of practice
and/or  practice improvements. Writing, Presenting and  Dissemination
Responsibilities based on research and evaluation data.

2013-2018 TInternational grant writer and lobbyist

MAIN DUTIES AND RESPONSIBILITIES

Responsible for researching grant opportunities local and international and thercfore I was
mandated to: -

Y

2)

To broaden the knowledge of organizational structure, functions and needs of the
institute

was entrusted with essential knowledge of a grant application process depending on
the donor agencies
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3)

4)
5)

6)

7)

8)

9)

Development of effective grant proposals and grant reports based on the
organizational requirement

Identification and understanding of the financial and budget matters of the institution
[ had the ability to incorporate accurate and pertinent information in the proposal or
application

I was good at Interfacing and communicating with individuals at all levels of the
organization

Assisted various department staff in writing periodic reports to comply with grant
requirements

Maintained a professional and cordial relation with the grant coordinator and fund
providers to ensure and check if the information provided meets the requirements
Submitted proposals within deadlines to grant coordinators or concerned peaple for
approvals

2017-To Date Research Coordinator, Nanjing Agricultural University

o

Ensured that the progression towards achievement of the programme outcomes is
facilitated through the design and delivery of component modules of the programme.
Ensured that teaching and learning methods (to include contact-time and guided
independent study) across the programme are planned so as to progressively support
learning towards, and achievement of, the programme learning outcomes.
Considered, in consultation with the Head of the national programs, the resource
issues and cost effectiveness of programme del ivery.

I have Set the programme aims and learning outcomes to ensure that the programme
communicates a strong programme identity, and is aligned with the University’s
Graduate Attributes, , relevant subject benchmark statements, and university
requirements (where relevant).

Devised assessment at programme-level to measure student progression towards
achievement of the programme learning outcomes.

Planned an appropriate balance of formative and summative assessment methods
across the programme so as to progressively support students’ assessment literacy
and self-awareness.

Always considered that deadlines to assessments were important so that student and
staff workload can be coordinated across the research programme.

MAJOR ACHIEVEMENTS AND CONTRIBUTIONS TO OUR NATIONAL
GROWTH AND DEVELOPMENT.

i P

Lobbied and secured Molecular Biology equipment worth USD $4 Million USD at
Egerton University.
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10.

Lobbied and acquired the Zenith PhD program named after His Excellency the
president of Kenya worth 7 Million Dollars

Successfully lobbied and acquired scholarships to more than 195 Kenyans since
2010 worth 12 Million USD

Lobbied and secured emergency food and medical aid from the Chinese government
for our people and nation worth 2,5Million USD

Grant worth 12Million dollars for the establishment of science complex for
Maasai Mara University.

Scientific equipments for Maasai Mara University worth 147,000USD

Acquired USD $278,000 as a research grant for drug discovery project against
African sleeping sickness at the University of Dundee, Scotland, UK (2009
2014)

Acquired USD $225,650 as a research grant on the prevalence of
Trypanosoma evansi in North Rift part of Kenya (2010201 3)

Awarded USD $134,000 for Chemokine receptors and Glycoproteins
receptors: Target for new antivirals in HIV interventions\

Signing of several memoranda of understanding leading to
exchange of scientists between Kenya and China

INTERNATIONAL WORKSHOP FACILITATION

1.

Third Asian Regional Consultative Workshop in human health. Manila,Philiphines,
Sep 9-14, 2014. I was one of the organizers to this Workshop.

Organized and hosted the international society for parasitologists Training Group’s
International Conference held at Beijing Medical University in Jan 6-8, 2015.
Organizing member of the world agricultural forum for African Universities by Bill and
Melinda gate,2009, Beijing,China

Panel Chairman, for selecting the Asian Think thanks in HongKong, 2014

CONSULTANCY AND MISSIONS

Mission to Japan: Part of a Team sent by the international society for molecular
sciences that evaluated the relationship between cancer marker genes and asian races.
November 2009,
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2. Mission to South Africa: Part of a Team from China Agricultural University which
visited to discuss ways and means of strengthening the collaboration betwee and the
two institutions. October 2010.

3. Team Leader for “A Feasibility study on the establishment of the relationship between
zoonotic viral infections and the spread of ebola in three west African nations,2015.

4. Team Leader for “An FAO study on milk Quality Assurance”. June 2002. Client:
Kenya Dairy Board/FAO. Research Associate with both the Reproductive Biology Unit
(a Research team in the Department of Animal Physiology) and Institute of Primate
Research respectively.

5. WHO Research Trainee at the California Primate Research Centre, University of
California, Davis, USA (1984-1985) - received training and research exposure in
electron microscopic techniques, embryo staging/evaluation and teratogenicity testing
and evaluations.

6. Visiting Senior Rescarch Scholar at University of California Davis USA: carried out
research in immuno-localization of hamsters (12th january 2005 to 21st J uly 2005).

7. Visiting senior research fellow at John Hopkins Medical University for Oncology
fellowship,2012

POST-GRADUATE STUDENTS SUPERVISED SINCE 2010

1. Fabian Ondon, PhD. Degree of China Agricultural University. Egerton University.
Thesis Titlle: Project on the development of antigenic epitopes of trypanosome

spps. PhD degree completed in 2014

2. Brian Kilmanorck PhD degree of the University of Dundee and China Agricultural
University. Thesis Title: Purifications of Aflatoxins and their potentials as

carcinogens in Mice. PhD Degree completed in 2015.

3. Audreen Mcbath, MSc Degree of China Agricultural University. MSc. Thesis Title:
Comparative studies of flagellar pocket proteins of trypanosoma spps. Masters

Degree completed in 2013.

4. Emily Kiptoo. MSc Degree of Egerton University. MSc. Thesis Title: Card

agglutination test and ELISA for kinetoplastids detections. Masters degree
completed in 2014,

5. Natasha Weber. MSc Thesis Title: The relationship between Trypanosoma brucei
and Trypanosoma evansi surface proteins. Kenya Medical Research Institute,

2012.
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6. Rose Lusawi. MSc Degree of Egerton University and China Agricultural University,
MSc. Thesis Title: Cloning and expression of surface and cytoplasmic proteins

of Leishmania. Masters Degree completed in 2010.

7. Henry RK. MSc. Thesis Title: Prevalence of tryponosoma evansi among the

Camelius dromaderium species in North Eastern part of Kenya.2011-2013

RECENT SCIENTIFIC PUBLICATIONS

L.

Abdille, MH,, Ding, J., Jun, Z and Suo, X. 2013. Immunoprotection of BALB/c
mice against Trypanosoma evansi using Paraflagellar rod protein | and 2
(Journal of Vaccine, 2015)

Abdille, MH., Li, SY., Ding, J and Suo, X. 2009. Trypanosoma evansi: Paraflagellar
rod proteins are similar but lack common B-cell epitopes. Experimental

Parasitology 120,411—416

Abdille, MH, Henri RK., Audreen MCbeth, 2013: Prevelance of Trypanosoma

evansi in North Eastern of Kenya. African journal of health sciences,11, 87-94.
Abdille, MH., Richardson, JL., Nett]l, Jones, DC and Fairlamb, AH., 2010.
Improved tricyclic inhibitors of trypanothione reductase by screening and

chemical synthesis. Journal of medicinal chemistry,(Chemmedchem 4(8):1333

Audreen McCBeth, Abdille M H, Jianan LI, 2012. Comparative studies of ELISA
and Card agglutination test for Trypanosoma spp infections. African Journal of

parasitic diseases, 2013

Shi; TY. Liu, XY. Hao, LL, Li, JD., Abdel Nabi, G., Abdille, MH and Suo. X.
2008. Transfected Eimeria tenella could complete its endogenous development

in vitro.Journal of Parasitology, 94(4), 978—980

Ding, J., Bao, W, Liuy, Q, Abdille MH., Yu, Q and Wei, Z., 2009.

Recombinant alpha-tubulin protein serves as vaccines against Eimeria

a. acervulina spps infections. Parasitology Research, 103:1133—1140
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10.

M.Abdille, Lambert, BW.; Gardner, .; Duszynski, D.W. 2008. Coccidia (Apicomplexa:
Eimeriidae) from the subterranean rodent Ctenomys opimus Wagner (Ctenomyidae)
from Indionesia, Asia Journal of Parasitology 74: 1,018-1.022.

Francis Gardner, Brian Sam, Abdille M. 2006, First reported occurrence of the
nematode, Journal of Science 42-48,2016

Liu S.; Brian K, Abdille M. 2013. Dimorphism of eimeriian oocysts can be a an
example frosubterranean rodents in Beijing. Journal of Experimenta; Parasitology 76: -
811,2015

AWARDS

1.

Awarded an Indian Government Scholarship under the Kenyan Government to
undertake undergraduate studies, B Sc¢ Medical Microbiology and Clinical
Biochemistry [1996-2000]

. Awarded University of Mysore Scholarship for undertaking M Sc in Biotechnology

[2000-2002]
Post Doctorate Fellowship, University of Basel, Switzerland [2000-2002]

Drugs for Neglected diseases Initiative tellowship as a Research Fellow to the
University of Dundee, Scotland

5. ChongQing University partialscholarships for pursuin fellowship

John Hopkins Medical University fellowship

CONFERENCES AND SYMPOSIUMS ATTENDED SINCE 2013

1.

8™ International Theriological Congress, Sun city, South Africa. Co-convener of
symposium: Mammal-Parasite coevolution and zoonoses [2018]

Annual meeting of the American Society of Parasitologists, Nashville, USA. Co-
presenter on Bringing parasites into the classroom, enhancing the continuum of
Biology [2017]

Symposium on Host parasite coevolution and biogeography, Annual mecting for
American Society of Parasitologits, Pretoria, South Africa [2017]

Seminar on Host-Parasite Coevolution; Annual Meeting of the American Association
for the Advancement of Science, JIIN University [2016]

Seminar on Phyletic coevolution of parasitic nematodes and their neotropical hosts,
University of Mysore, India [2016]

Annual meeting of the Rocky Mountain Conference of Parasitologists on Questing
for Parasites in the Indian Peninsula; University of Colorado, Greeley, USA [2015]
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7. International Society for Parasitologist Conference, Basel, Switzerland, Co-
presented on Poolof Kinetoplastids Recombinant proteins could serve as better
diagnostic antigens for Leishmaniasis and Trypanosomiasis [2013]

8. In the search of validated drug targets against neglected parasitic diseases
conference. University of Edinburg. Presented on Mercuriless Drug like
compounds against kinctoplastids (Leishmania and Trypanosma Spps) in
vitro infections of human cells [2013]

9. International Society of parasitologists conference. London, UK, London
school of tropical medicine and Hygiene. Presented on Good inhibitors of the
enzyme trypanothione reductase of Kinetoplastids (Leishmania and
Trypanosma spps) lack specificity [2013)

LANGUAGES

e Excellent in English

e Excellent in Kiswabhili

e Excellent in Somali

e Very good in Chinese

e Good in Hindi

e Good in Urdu

e Good in Arabic

e Language of correspondence: English.

COMPUTING SKILLS

I possess good working experience with MS Word, Excel and Power Point. I also have a
good working experience with programming in Statistical Analysis System (SAS) in data
analysis of biological experiments.

MEMBERSHIP IN PROFESSIONAL SOCIETIES

L.

3]

= W

>

Member of the International Society for parasitologist,2009-to date

Member of International Society against Cancer, Bangalore, India,2008-2012

Member of the China Agricultural University think tank,2008 to date

Member of the welcome Trust Society, 2011-2016

Member of the Filarial Encephalopathy Advisory Committee , 2007-2011
Member of the Joint Research Advisory Group on African Sleeping Sickness, 2010—
2012
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Member of the DNDi Vaccine Advisory Committee 2012-2014

Member of the Review Team for the Independent Scientific Review of TB in Cattle
2007-2008

Member of Joint Committee on Vaccination & Immunisation, Department of
Health,Beijing, 2009-201 |
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REFEREES

L.

3.

Professor JamesK. Tuitoek,
Immediate former Vice-Chancellor.
Egerton University, Kenya.

Tel: +254 724 849 662.

Email: jk_tuitoek@yahoo.com

Dr Reverend Samucl Kobia,

Senior Advisor on Conflicts and Resolution
Office of the President,

+254 722492310

Email: Samuelkobia@yahoo.com

Professor Harsha Gowda

University of Queensland

Australia

Tel: +91 99022 05653

ORCID Number: 0000-0002-4118-6855
Email: harshahc@gmail.com
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SERIAL NO: 8108

Commission for University Education
Recognition and Equation of Qualifications

CUE/10/9/1/Vol. 363 28" February 2017

Mohamed Hussein Abdille
P.0. BOX 536

Egerton University
NJORO

RE: RECOGNITION OF QUALIFICATIONS
MOHAMED HUSSEIN ABDILLE

Thank you for your application dated 234 February 2017 in which you requested the
Commission for University Education to recognize the following qualifications awarded by
University of Mysore in India:

e Bachelor of Science
© Master of Science in Biotechnology

It is hereby confirmed that University of Mysore is a recognized institution in India. The
qualifications awarded by the said institution are also recognized in India and by convention in
Kenya.

Kindly note, that in addition to this recognition, you may be required to meet other
requirements set by Kenyan professional organizations.

ESTHER W. GATHUNGU (MRS)

FOR: COMMISSION SECRET ARY/CHIEF EXECUTIVE OFFICER

EWG/hnw

NB:

o The Commission is not accountable Jor the authenticity of the certificate or the identity of
the certificate holder presented for recognition and/or equation.

®  The Commission retains the right to revoke recognition of the award in the event that it
establishes any reason that makes the award in question ineligible for recognition and/or
equation.

Quality: The Agenda
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Recogmtnon and Equatlon of Qua lf
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MOHAMMED HUSSEIN ABDILLE o -

W '»:_'Thank you for your apphcatmn dated 8“‘ May, 20!7 in which you requcsted the Commxssnon o

‘ .‘-”’for University. Education to recognize the following quahﬁcatxon awarded by Staﬁ’ordshxrc s
- Umverszty in the Umtcd Kingdom: - - A e s,

Master of anmws Admlmstratlon

‘lt is . hereby conf rmed that Staffordshxre University is a recogmzed mstltutxon in. The . .
. quali fications awarded by the said msututuon are also rccogmzcd in Umted ngdom and by -
: convention in Kcnya. . ; y ‘

_vl(mdly note. that in addmon to this recogmtmn you may be reqmred to meet other L
‘ .rrequlremcnts setbyKenyan professional organizations. ' -

NB:

® 771e Connnission is not accountable Jor the awlmnlmuy af lhe certificate or lhe rdenmy of
the certificate holder presented for lacogmllon and/ar equuuon :

o The Comml.mon retains the right to ievoke recognition of the amvard in the evem that i

establishes any reason that makes the mvard in qucsnon mehyble Jor recogmlmn ana'/o; B
, eqmmon

_Quality: The Agenda

Redhili Rd., off Limuru Rd., Gigiri

P 0 Box 54999 00200, Nairobi, K4 enya. Tel: 254 (020) 7205000 150 9001:2008 CERTIFIED

E-mail: recugnman@"ug orki, Website: www.cue.or, kc
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STAFFORDSHIRE
UNIVERSITY S

Mohammed Hussein Abdille

has been awarded the degree of

Master of Business Administraﬁon with
Second Class Honours : 1" Division

having followed an approved programme of study in

Master of Business Administration(International
Global Strategic Management)
9" July 2015 :

YIS Q;‘“iﬁf’ (fich. £

Chancelior Vice-Chancelior




STAFFORDSHIRE

UNIVERSITY s
Name of Student : MOHAMMED HUSSEIN ABDILLE Date of Award : 9™ July 2015
University Reference : STAFFORDSHIRE UNIVERSITY Prof in Accreditation : Jufie Turple
Leve! of qualification : MBA Global Strategic Strategic Management Language of assessment : English
Awarding Institution  : STAFFORDSHIRE UNIVERSITY Language of institution . English
Teaching Institution : STAFFORDSHIRE UNIVERSITY |
-Other leaming : N/A
Sub. Code Subject Credits Sub. Code Subject Credits
SEMESTER | SEMESTER Il
MBO1 Management Concepts 5 MB13 Project Management 5
MBO2  Organizational Behaviour 5 MB14 Strategic Management 5
MBO03 Managerial Economics i MB15 International Business 5
MB04 Management Information 5 FS01 Working Capital Final Analysis 5
System ‘ and Control
MBOS Legal Aspects of Business 5 FS02 Capital Investment Management 5
- -MB08  Accounting for 5 FS03 Portfolio and Security Analysis 5
Management i
SEMESTER it SEMESTER IV
MBO7  Production Management 5 Mb19 Applied Management Operation 5
Research
MB08 Marketing Management 5 MB20 International Environment 5
MBO09 Human Resource 5 FS04 Investment & Derivatives Market 5
Management '
FS05 Financial Risk Management and 5
MB10 Financial Management 5 Insurance Services
FS06 Strategic Financial Management 5
MB11 Quality Management 5
MB24 Project Work 10
MB12 Research Methods in 5
Business

Grand Credite 126
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SERIAL NO: 8108

Fducation

CUL/10/9/1/Vol. 363

Mohamed Hussein Abdille
P.O.BOX 5336

tgerton University
NJORO

RE:  RECOGNITION OF QUALIFICATIONS
MOHAMED HUSSEIN ABDILLE

thank vou for your application dated 23w February 2007 in which vou requested  the
Cemmission for University Education to recognize the following qualifications awarded by
Eniversity of Mysore in India:

¢ Bachelor of Science
*  Master of Science in Biotechnology

s hereby confirmed that University of Mysore is recognized institution in India. The
qualifications awarded by the said nstitution are alse recognized in India and by convention in
Nenya.

Kindly note, that in addition o this FCCogMtion. vou may bhe requircd (o meet other
requirements set by Kenyan professional organizaiions.

ESTHER W. GATHUNGU (MRS)
FOR: COMMISSION SECRETA RY/CHIEF EXECUTIVE OFFICFR

R e

o The Commission is not accountable jor the awthenticity of the certificare or the identifv of

the certificate holder preseme ! for recognition and or equation.

o The Commission retains the FIGAL (o revoke recognition of the award in the evenr that ji
establishes ame reason that inakes the award in question ineligible for recognition and-ar
Cqudiion.




A 2 “,.’A‘..':»L‘.,';';‘;f‘:,‘;\,h“";;.,,}‘l.-‘f.‘i"»»‘:.

Telgphone: (020) 2223001
¥ o g bl ATANGEE AVERE
Fax: Mo, 21471 :ﬂh zo:l 30095 - 00100
PSC/13/(4)
24% QOctober, 2018

b. (Dr.) Amina C. Mohamed, EGH, CAV
~"Cabinet Secretary
, Ministry of Education
= NAIROBI

Dear Cﬁ ’
APPOINTMENT OF ADVISOR

This is to inform you that the Public Service Commission has:

(i) Established a supernumerary post of Advisor, International Partnerships (Job Group T)
in your office: and

(if) Appointed Prof. Mohamed Hussein Abdille, ID/No. 20450705 to the position of
Advisor, International Partnerships (Job Group T - Salary Scale: Ksh.164,780 p.m. -
Ksh.320,040 p.m.) on Local Agreement Terms for a period of Three (3) years w.e.f.
the date he assumes duties of the post during your tenure as Cabinet Secretary.

Take necessary action.

Yours §1n52 e E .,

.

Dr. Alice A. Otwala, (Mrs.), CBS
SECRETARY/CEO
PUBLIC SERVICE COMMISSION
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REPUBLIC OF KENYA

MINISTRY OF EDUCATION
Office of the Cabinet Secretary

Telephone: Nairobi 020 3318581

Email: sidedunation go i Jogoo House “B”
Website: www.education.go.le Harambee Avenue

o P.0. Box 30040 - 00100
When replying please quote Nairobi, KENYA,

" REF: MOE.CS.ADM.1 15t November, 2018

Prof. Mohammed Hussein Abdille
NAIROBI

Dear Prof. Abdille,

- REF: APPOINTMENT TO THE AD-HOC ORANGE BOOK REVIEW TASKFORCE

Section 4 of the Kenya Institute of Curriculum Development (KICD) Act, 2013
mandates the Institute to evaluate, vet and approve any local or foreign curriculum
- support materials. Section 67 of the Basic Education Act, 2013 in-turn mandates the
- Cabinet Secretary for Education to ensure that the quality and relevance of education
~and training provided under the Basic Education Act or any other Act is in line with the
highest standards of learning.

In order to carry out this role, Section 69 of the Basic Education Act empowers the
Cabinet Secretary, in consultation with relevant departments, agencies and
“stakeholders to take measures necessary to review, evaluate, and monitor standards
and relevance to assure standards and quality in education.

In this regard, and to guarantee quality of books approved by KICD in collaboration
with the Ministry for curriculum delivery, an Ad-hoc Orange Book Review Taskforce
‘has been established to carry out an immediate assessment of the contents of the
curriculum material within the Orange Book in the wake of public outcry regarding the
appropriateness of various subjects for Kenya’s young learners for a period of 30 days
with effect from 15t November, 2018.

The Terms of Reference for this Taskforce include:

i) Gain a perspective on the context of the Competence Based Curriculum.

i) Analyse the curriculum designs for the Competence Based Curriculum for
Early Years Education to gain an understanding of the layout of the
strands and activities within the learning areas and levels,






i)

iv)

v)

vi)
vii)

Analyse the syllabuses for the Objective Based Curriculum to gain
understanding of the flow and layout of the topics and learning
experiences for the various subjects and levels.

Analyse the components of the evaluation criteria (relevance to
curriculum, content, language use and editorial quality, assessment
actfvitles illustrations and layout) identified in the Curriculum Designs for
Course textbooks and Teachers’ Guides.

Review the suitability of approved titles for each learning area in
accordance with the requirements of the curriculum designs and
syllabuses and KICD’s evaluation criteria.

Write a comprehensive report on the findings of the Task Force.

Submit the report to the Cabinet Secretary, Ministry of Education.

I am pleased to inform that you have been appointed to be a member this six-person

Taskforce. I look forward to receiving your acceptance and wish you well in this

- endeavour.,

Yours Sincerely,

CABINET §E§RETARY - b



LEADERSHIP AND INTEGRITY ACT, 2012 /KIFLINGR CRA SHERIA 04 SONGOZI NA UADILIFU, 2012
FIRST SCHEDULE (S.13) / TARATIBU YA KWANZA (S.13)

SELF-DECLARATION FORM / FOMU YA KUJITANGAZA

1. GENERAL INFORMATION I TAARIFA YA JURALA

Tale / Cheo Surnzme 7 fing i !FnstMme:Emr Middle Name /| Other Names / Majing
ukao | fe Kwanza . Bng fa Xatikati Ad=nrine
Mr/ Mrs/Prof/ { |
MissIHsIDr Ag&z T L ﬂra—‘\“r“‘ et A R L A Ui
Bw/Bi/Prof/ i
Binti/Bibyi/ Dkt : i B
D CARD No. PASSPORT NO. EXPIRY DATE OF PASSPORT PN WO,
Nz yo Kitnmbulisho NA yo PASIPOT? | TASEHE YA MUDA WA NA. ya P
‘ | PASIPOTI KUISHA
rhoascJos |
SEX {Tick) ! Occupation: LL D2
JINSIA (Weka Alama) | Kozi: B':'/%" T V- L ‘ "L 50
. L RS A W\&m—% WL LT
Malz | E-BAaE dee»,
Kisrve Anwrani yo Borugpepe:
Ly
| Female Postal Address: PO Box "¢ Code; Lo8 L
| Kike Anwon! ya Posta: SLPeste: Ok Msimbo:
: Other Addrasses:
B I Amwoini Nyingine:
Mobde No Cther Numbers
/1 M. yo Rusisi i NMambari Nyingine 1
Oz gl Mk | ‘
ESTATE/TOWNAOCATION 1
MTAS/MI/LOKESHEN] -
§ DISTRICT
L WILAYA MRy ans e
f - i
w | RESIDENCE ! COUNTJ R PR o T
MAKAZS Lt .
oy | TOWN/CITY . .
| MU Py oM
MM, [ o | _
{ ‘ PPACEISRS T
i ~ "
2 BIRTH lNFORMATION { TAARIFA YA KUZAUWA )
i DATE OF BIRTH fTARFHF YA KUZALRWA g 2 ("{; ’g‘ \ »l_""l ;": % -
Page 1 of 6




R CERTIFITATL NO. f MA. YA CHETI CHA RUZAI WA

PLACE OF BIRTH / MAHALI PA KUZALIWA

DISTRICT OF BIRTH / WILAYA YA KUZALIWA

COUNTY OF BIRTH / KAUNTT ¥ XUZALIWA

COUNTRY OF BIRTH J WCHI YA KUZALIWA

Yo izt
e A TR
3. NATIONALITY JUTAIFA
Kenyan ( b Duat 1 i
Adieenyn Kodekote
! {Provide details }
{Ton meefers 3
f 4. MARITAL STATUS / HALI YA NDOA
SINGLE p MARRIED R SEPARATED i
NINGALE SHAOA/ STIAGLFWA NIBMECAMBAEDIEW, PHMETENG, ;
’ f
‘oworcep [ WIDOWED
NMETALAKIANA NIMEFIWA

IF MARRIED GIVE NAMES OF THE SPOUSE(S}) {Surmame, First Name, middle name, others)
KAMA UREOA TOA MASINA YA MUME/MKE(Wa} WAKO (ina lc ukoo, Jina io &wanza, jing la kati,

mengine}
LHAN KaSE et paj COLERLA mcaaMad Al e
KATIONALITY OF SPOUSE -

[ s iz
UTAIFA WA MKE/MUME Wi= M s
NAME OF CHILDREN UNDER THE AGE OF 18 YEARS
JINA LA WATOTO WALIO CHINI YA UPRI WA MIAKA 18

= =~ ek e
N A ~, — =0 %> AR
1) g,ﬂh?r.,,-.,-‘:? o w3 Nmﬁq (3 E M 2 .
MY FA G eRs R LRI 3 S-T AN T Ry s3EWY ;
DTl m G2 G RS SR D

5. EDUCATIONAL QUALIFICATIONS / KUFUZU KWA KIELIMU |

PRIMARY CERTIFICATE SECONDARY [ ., ‘A" LEVEL —
CHETT CHA MSING! : SHULE YA UPIL KINANGO CHA &* ——
“ | DiPLOMA DEGREE 7] MASTERS |- PHD :
| sTASHAHADA SHAHADA UZAMIL] UZAMIFL i
! :
|
| OTHERS 2
| VINGINE j
FageZofé



: HIGHEST ACADEMIC QUALIFICATION OBTAINED
KUFUZU KWA JUU ZAIDI KWA KIAKADEMIA ULIXGPATA

Qualification / Kufuzu Institution / Taasisi Year fMwnka
F) ,/c i\_, o im;"‘ I“{"!, }.-1‘\1'\! AocH

6. LANGUAGE SPOKEN f LUGHA UNAZOZUNGUMZA ™~ o

First Language | Second Language Others

| Lughe yo kwonza Lugha ya Pii Nyingine

—_.JA*V'L(‘ bt \:_'_'C_L}:"‘ ‘_“z\' ; ‘(:“".' L s*x:;\:“‘ 1{.-3(‘:";\\.‘._?-2,‘ =y o

7. MEMBERSHIP OF PROFESSIONAL ORGANISATION(s) (if any)
| UANACHAMA WA SHIRIKA[MA) YA KITAALAMU {Kama yapo)

Name of Organization | Date of Admission - Membership No.
Jina la Shirika | Tarehe ya Ruandikishwe | No. yo Uanochamg
8 O L oon e b Stshx.’ix' 4 —_— E /(
:ﬁ.’ o es B S e T ! ;

8. REASON(S) FOR DECI \RATION / SABABU ZA KUJITANGAZA

| Purpose for which declaration is required / Kusudio lo kuhitodika kwo kujitand oy &

Hlection E Employment \FOry f
Upigaji kura Kuajiriwa L
Others {Specify)

_Nyingine (Bainisha) ]
State office for which the declaration is being submitied i

Ofisi ya serikali ambayo kufitorgass huku kunowasiishw |
9. MORAL AND ETHICAI. QUESTIONS / MASWALI YA NIDHAMU NA l’IMMDIU
Answers to the following questions are mandatory. If YES to any question you must provide
adgitional information on a supplementary sheet, .
Majibu kwa maswali yafuateye mi lazime, Kama NDIYO katika swali falore azimag utoe tagrifa ya
ziade kwenye karatasi nyingine,
| A , | ves NO
| a) Have you ever engaged in any form of dishonesty in the conduct of
| public affairs P
- o) Umewnhi kufibusisha na hall yoyote yo ketokuwo mwaminifu katiko ) \/
~ kazi zako na shughuli 26 ummo ) i
| b} Have you ever abused a public office? ' i P
B} Umewahi kutumsio vibaya ofisi ya smew? _ [V
€} Have you ever misrepresented information to the public? <
¢} Umewsohi kuwakilishe kwa niia isivofaataarifa kwa wmma? o 1%
1'd}) Have you ever engaged in wrongful conduct shilst in the furtherance of L .
ersonal benefit? - Ll

Page3of &
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&) Urnewaki kajihusisha kotika tabio mbays huku whitoke kuinug e i3 Azm . T

kibingfsr? + ol Vi )

€} Have you ever misused public resources? 'F? \H £ cEive ﬂé} N
| ¢} Umewohi kutumia vibaya rosilimoli za ummo? : > G v

f) Have you ever discriminated againstanyone of any grounds other a0 oS

as provided for under the Constitution or arny other law? :
N} Umewalsi kubagos yeyote kwo misingi yoyote mboki no vile vyosicrwy ,/ i

ketiko Katibo ou sheric yoyole nyingine?

g) Have you ever falsified official or persanal records?
| g} Je, umewahj kudonganyae katiko rekodi rasoi ow za Kibinafsi?

h) Have you ever been debarred or removed from the Register of
Members of your professional arganization?

&} Umewohi kupiguwo mwkumdwewkumhkmmﬂejsmw
Wonachoma wa shirika iako lo kitoglamu?

' ol

i} Have yau ever had any occupational or vecational license revoked
and/or atherwise subjected to any other disciplinary action for ause in

Wmewahi kujipato katiko hali yo leseni yako yo kikazi ou yo firfoondi
mmambaﬁnm’auvkmtuchukuﬁwabmuawﬁeya
ﬁnﬁﬂmuhﬁkundﬂyakenyawmhiwwtem

i} Have you ever dismissed from employment on account of lack of
integrity?

j} Umewahi kefutwa kazi kotiko ofira kutokons ne ukosefu wa vadilifu?

Kenya or any other country {

' k) if you have been a public officer, have you ever failed to declare o
Income, Assets and Uabilities as required under the Public Officer Fihics
- Act, 20037

k} Koma umewahi kuwa ofise wu umma, umewnhf kushingwe kutangazo

sheria cha Moadili ya Ofisc wa Umma, 20037

for bireach of the Public Officer Ethics Act, 2002 or 2 Code prescribed
i thereunder?

i} Umewahi kuwa moda katika taratibu zq kinidhamu au kitalifu kwa
kuvunjo kifungy cho sheria cho Maadili yo Ofiso wa Umma 2003, ou
Msimbo ulioainishwa hapo chini?

imprisonment for a period of at least six menths?

m} Umewohi kushtakiwe lw kose lolote na kububunivs kifungo gerezani
kwa Kipindi kipatache miczi sita?

n} Have you ever had an application for a Certificate of Clearance or &
Certificate of Good Conduct or for a viss or other document authorizing
work in a public office denied and/or rejected for cause in Keaya orany

{ other country?

v
Mapato yako, Mali na Gharama kama unavyohitajika Kotike Kifungu cha v
f} Have you ever been tha subject of discipisary g crisvinal proceedings |
4
’_»'
\“ ’f
v
;
) Have you ever been convicted of any offence and sentenced 1o serve ] .

Paze 4 076



Klnldhamu au cha visa au nyarako ny:ngme 2inGroidhinisha

.
oﬁs: ya umma na hivyo bosi wewe kunyimwe na/ su lskotelivd® \ /‘/
. sebabu yoyote achini Kenya au nchi yoyote nyingine?
10, EMPLOYMENT INFORMATION { TAARIFA YA
1 NAME oF EMPLOYEH POSITIONSRANK | DATE OF FIRST DATE OF PRESENT
| A LA MWANRS | CHED/WADMIFA ; APPORITIENT APPOINTMENT
; TAREHL YA | TAREHE YA
; | KUATIRTWA KWA | KUAJIRIWA KWA |
o | KWANZA SAsA !
1. ] !
BN . { v | H
f\’h&\%:m f*'{gm um&f:; Pyeoata we, Tel 9mim Yo Aske g
o - B — i
_t—%{ skoeo \,\\‘s\‘vfﬂ'u’?""‘ o hER e B e ny e

i . ) .
\__g}c’ﬂ‘(m i \Jgo’-—u*ql feseqck e Yoolergey] Dan
- , e g3 - - la
T"\\ﬁ\bﬂt\_) ) dat grdae | S A o -2 ]
~, "J

WORKSTATION
KITUO CHA KAZ]

g."‘«’iggz o S..:-;\ Wara

" v -
‘\.,si\.‘-..-' 204 \\ ”sx

MATURE OF EVIPLOYMENT

AINA YA KUAHRIWA

o,
-

w b}
7 HOLER A S I YO~

LA

{Constrtutmml/EIemve/Pernlanent/fcmmcm:!/Other)

ikikatiba/Kuteuliwe/Kudumu/KikandorasifNyingine)
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OATH AND AFFIRMATION / KIAPO NA UTHIBITISHWAIT
1 solemnily swear (or affim) and certify, under penalty of false declaration under_the Qaths and

Statutory Dedarations Act (Cap 15 of the Laws of Kenya), that all the foregoing statements in this
dedaration are true and correct to the best of my knowdedge,

ﬂ&myahwm&a(m&wmma)mm, ﬁ%ﬁhbuya&mmmumgadmi
ya kifungu cha sheriz cha Viape na Kutangaza Kisheria(lbars 15 ya Shevia za Kenya), kwambs
kaui zote Zilizotajwa katika Kujitangaza huku i zz kwel na sahind kwa kadki ninavybjua.

. ol
Datadat/ﬁﬁmotamhe..%l 5 [0 A
day of { Sku Wi ya........ o0 LG

SIGNATURE OF DECLARANT:
SAINE YA ANAYETITANGAZA:

Page 6ot



NATIONAL POLICE SERVIC

A7 ) g

DIRECTORATE OF CRIMINAL INVESTIGATIONS .

DIRECTORATE OF CRIMINAL INVESTIGATIONS HEADQUARTERS
P.0O.Box 30036-00100 GPO
NATROBI, KENYA

Ref. No. PCC-AAANCIE6 Date. 31 January 2020

POLICE CLEARANCE CERTIFICATE

1 hereby certify that the fingerprints recorded from

MOHAMED HUSSEIN ABDILLE

-------------------- .

holder of ID No. 20450705 have been searched in Criminal Records Office's database

with/without previous record. The validity of the information on this certificate is as of the date

REMARKS IN CASE OF PREVIOUS RECORD
OFFENCE(S): NIL | it

RESULTS OF TRIAL: NIL

--------------------------------------------------------------------

----------------------------------------------------------------------------------------------------------------------------------------------------------------

¥ o 8

(P.M. Ndunda)

For: Director, Directorate of Criminal fuvestigations
(P.T.0)

NOTE: This is a computer generated certificate, to verify the authenticity of this document, send DCI to 21546




REMARKS

Offence(s):

.‘,".‘llll'..,'.‘l'ﬁ""."“"I.l”""‘."..“"l".""l‘.I,"""""l"..’l‘1"’...'l.”"""'.."."".""'."."l"'.'""’.‘.l"'.'l."' lllll '!’I'l!ﬂll‘l lllll SEESsNAdanaNIN
Result of Trial:
:
BUsUEPIRUdOONTY APEREPPIGNACEUBUORP PRI NFAVENIONARIERPRVOAV RIS LA IR TR YY) L R R R R L L R R R P R R R ) BVETBAPNPANRRIPUNNR
|
Date:
;
eeetesesmeeesaasestarsastasasaensaraseeeatasanaeaeaeasaseeent s esaeneatacassssseemamdesaseeesasaraana an A s e R enaasmeeenaeasasarrsasassnae e ssaserasaarebesnEonaRemaasEEees
........................... NS B S8 6 E NSO ARS8 S S N N3OS 4SR0S SN AT KNS IO NNV euaBIACaa RO ST EEIIEanN eI AP TIANESETUR RS
.............................

Result of Trial: |
|

Date

.............. BT T R Lt LT T T T T T T T T T LT T T T T T T T T T T e T P e T T T T T T e L P P TE P P T PP PP LT
|

Oﬁence(s)

Result of Trial: 1
Date: [
|
Offence(s): , | .

Result of Trial:

|
WTEeEIPICNVINSAMANSANSUEYSINNARAAS0NT IS EEFS NI eI P EYI IO eI ERCITEOUSNSTAIITIANSS tsruswssssunsnsn YszessssensEssusunsen sssEes eSS EENEAIYANNERTATEEASEI N AALTARSRANSNTRES

Offence(s):

---------------------------------------- R e e R L SR LTy

Result of Tna]



. '- 3 KENYA REVENUE Tax Compliance Certificate °°‘.r d_'_"f“"“(“m‘i‘“c"m"
jlg;°i-i?" AUTHORITY Cell: +254(0711)099 909
= Emaii:
wwwlra.go.ke
Toxpayor PRS:  A0028542300 Cortificato Date: 23/01/2020
Name and Address :
Mohamed Hussein Abdille Certificate Number:
g/oA,BNK. NAKURU, Nakuru District, KRAHQS 1157188920
0x:54840,
Postal Code:20100 O O

This is to eonﬁrm that Mohamed Hussein Abdiile,
Personal Identification Number A002854230Q

has filed relevant tax returns and

paid taxes due as provided by Law.

This Certificate will be valid for
twelve (12) months up to 22/01/2021.

This certificate is issued on the basis of information available with the authority as at the
eat certificate date mentioned above. The Authority reserves the right to withdraw the
certificate if new evidence materially alters the tax compliance status of the

Disclaimer : This certificate is system Generated and therefore does not require signature.You may confirm validity of this certificate on the
iTax Portal by using the TCC Checker.




Caveat

Certificate Serial No. 211996

HIGHER mUCO>H-.OZ LOANS BOARD

‘Compliance Certificate
This is to confirm that;
MOHAMED HUSSEIN ABDILLE

Holder of National IDNO. 20450705 is not a beneficiary of the University Loans scheme

Chief Operationg Officer Head Of Debt Management

a) This certificate Is issued on the basis of information available to the Board as at the date shown above. The Board reserves the right to withdraw the
certificate if new evidence materially alters the compliance status of the recipient.

b) This is a system generated certificate.To confirm genuineness and validity of this certificate use the HELB checker available at :
https:/portal. helb.co.ke or contact our office.

Date of Issue: 26-11-2019 Valid until: 20-11-2020







MCRB/C410514

‘ METROPOL

reach new heights

_sm.w..ouo_ Credit Reference Bureau Ltd

MOHAMED HUSSEIN ABDILLE
National ID Number: 20450705

This Is to certify that the above-named person has no negative listing as at the date below.

3

November 29, 2019

To verify this certificate visit hitps:/iwww.metropol.co.ke/verification M-36
SRR
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© % BGERTON UNIVERSITY
"OFFICE OF* T HE VI(,]* CHAN CELLOR

T I: 051- 2217810

K
i3

| Fax:081:2217827 G
¥ email: vé@egerwnfaake ?‘;, ‘ & T
' -EUA‘F/tsa‘sz/m 22vd December 2015

 RE: APPOINTMENT AS b:

" Prof Mohamed H. Abdille

Thro : F&ﬂ/"m nadd N G)/\L,]m b{_LM}‘-QLM

- Dean o
K[ t o) @

Faculty ol Healtn Sexences
| "‘"i:‘t'*rc-m CONFUCIUS INSTITUTE

RS

i > 8

x:—l am plemswd to appoint you as the Dx rectory Confucius Institute with effect

fr01n =g snuany, 2016 fora veaxa subject to sansfactory performance.

I*jtake this opportum y I cmxgmlulate veu outhb appomtmeth carms

A T responsibilities nofonly within the Dep: %‘xem and Faculty butialso in the
entire Umvemty Note that this is a managenent position and while you
servein this capacity, you will not be an active member of UASU. Please

o feel free to consult the Deputy Vice-Chancellor (Academic Affairs s) or

: che~(.hancc!lor should you find it necessary in the cemrse of your duties.

o Palitiavise vowself @I dxe vali ol the Diteator of e lusiiuie, yOur dcuiy daties,
University statutes and other uniy LM'\ regulations which are in place.

- Remunerative Allowance - . Kshs. 36,000/~
Reimb‘urscmcnt Telephone Ahowauce woo Kehs. ' 1000/~
s B : i
T ausformmg Loves I‘lu()ubh Quality Lducall(m oL
Egerton Jmm aity is ISO goo1:2008 Certified VRRIN
‘5 ‘ i il i‘u

P.O. Box 536 - 20115
+ EGERTON, Kenya -

LTt CEPRRTMERT

EtWVED

g n{}M G
j






UNIVERSITY OF MYSORE
523, K00 OB, 203, RO03

We. the Chancellor, the Pro-Chancellor, the Vice-Chancellor and
Members of the Syndicate of the University of Mysore
do hereby certity that

_~ . g N | N
DAL GFNTRIOHT STREEIM, JLTRWINT:, BOBIN:

=~ A ANFRes 3~ Prdr?
zJJ\.J rw‘a.‘\.:}g' CESTO ALl et 'u..‘\.«:}

MOHAMED HUSSEIN ABDILLE

has been awarded the Degree of
LEE ANOT JoeF ONE, N0 rE ATTHE00T

MASTER OF SCIENCE

{ BIOTECHNOLOGY )
SII9K) OF T A,0°

on being duly certified to have passed the prescribed exarnination

o, - ...) o £33 o AreN o~ =) -
BELOLT;, LTOR BT TRERATCLOE B uncdesdnd el

Reg. No.and Year p24§.160 JUNE 2002

Class  rirsT CLASS

~o
VJL?(C.

Given under the seal of the University
DB DT, 2O0NT RABOSRER LeBTNT

Date ot Convocation

- 31-12-2002
L2 208 T 0T
Myscre ! 55002 Vice-Chancellor
SiNo. gz mos,  Sp N© 342 oS




. | T
Medical | e
Research |

Council

Prof. Mohamed Hussein Abdille, PhD

I do hereby inform you that you have been appointed as the acting director,
Medical Research Council, The Gambia Unit on Research on Disease Control
and Prevention.

Our focus is mainly on tropical neglected diseases which is a major priority
of the council.

The recent outbreak of viral diseases in the West African Nations and the
delay of quick response from the research team prompted this urgent
change of directorship. Thus your appointment on contract is from

18th September, 2015 to 20th September, 2016 which is subject to
positive performance. -

Your quarterly allowance of 4280 British Pound will be disbursed as soon as
you accept to take over. :

Congratulations and looking forward for your positive contributions.
Yours faithfully,

Prof. Sir Savila John - Hoffenheim (MBChB,PhD,FRS)
CHIEF EXECUTIVE OFFICER

nate  7.8.2015 Sighon 2 = D



Mediclal'

Research -

MRC Counc:l

THE CHAIRMAN OF THE RECRUITMENT PANEL,
COOPERATIVE PLAZA,
NAIROBI KENYA

RE: MOHAMED FOR CHIEF EXECUTIVE OFFICER NATIONAL GOVERNMENT
CONSTITUENCY FUND BOARD '

I hereby recommend Mohamed Abdille for the position he has applied at your Fund Board.
He is a very trustworthy person with an incredible amount of patience for mstltutlonal
development as he exhibits a passion for team development.

I remember when he has initiated the development of US-AID EDUCATION PROJECTS in
Kenya an international cancer center in Africa, a project he has spearheaded as an
administrator as well as an expert in diseases surveillance.

As a team leader with our relationship with DFID, his ideas are excellent and sometimes
very timely.

Mohamed whom I had worked with at vari.ous capacities as a colleague surely excels at '
supervising, guiding and motivating other members of the team in major projects and
proposals at international level.

He is a natural leader and problem solver, easily identifying and proposing solutions to any
road bumps that the team hits along the Way Mohamed is also great at staying on tasks to
completion.

t

More than once, he’s guided the negotiation team back to the immediate objectives as per
the strategic plan at hand when its focus had begun to err off track.

Not only does Mohamed possess the leadership skills needed for a large institution as a
leader, but he also has the behind-the-scenes skills as well. He aptly manages paperwork,
orders meetings and help plan strategic meetings as per the policy framework and ensure
that the entire process is running smoothly.

Given this vital opportunity, Mohamed could easily be the transformative leader that your
organization has been seeking for a while now.

Sincerely,

Mark Leiber,PhD
Rector




s

FENZ % b hmomi

NG, AVRICA Joany RESPARCH CENTERLCIINESE ACADEMY OF SCIENCES

! 1Prof Cao Jinghua, Exeputive Director, ANSO
(Former Disector General Bureau of Intemational Conperation, CAS)
2)Prof Wang Qingfeng, Deputy Director, Wuhan Botunical Garden, CAS,
» Sino-Africa Soint Research Centre, CAS
3) Prof Yan Xue, Executive Dircctor, Sino-Afica Joint Reyearch Centre, CAS
4) Prof Wu Huo, Deputy Devigion Dirgesor, Wuhan Botanioal Garden, CAS,
Deputy Director, Sino-Africa Joint Reseasch Cenire, CAS
5) Mirs, Kang Kejing, Publication Bupervisor, 8ino-AfHcn Joint Research Centre,CAS
6)ui Husibo, Secretary 10 the commiites

3)r. Walter Ongeti, Adyisor of the Ministry on Research

4)Mr. Gabriel Muthama, Advisor of the Minisiry on Information Technology
53 Mr. Paul Kimautai Kibey, Dircetor Secondary Education of the Ministsy of
Education Headguarters

. PARTNERSHIP AND COLLABORATIONS BETWEEN KENYA AND CHINA ON

HIGHER EDUCATION AND RESEARCH

administration, finance and pianning of Maasai Mara University invited by the Office
of the President CAS People's Republic of China, between 19th February to 4th of
March 2019 to Undertake Strengthening the existing bilateral relationships with the
vatious PRC governmen ministries and nstitutions,

Aadidees: 3&«»&“’&%,\\'@“5‘.&3‘::@“ Tl +R6-2757783240 Fane +E6-27.5751003;
Pontcade: 430974 Eemat: sasafiioy Fwhgcas ea Websiter www.vsafrica cas,en

mps://maﬂ.google.ccm/mau/ull)»’fﬁnbox?proiedor:1 171

|
|
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Email

MAASAI MARA UNIVERSITY .

" P.O. Box 861, NAROK
chairmarauni@mmarau.ac.ke . Tel: 0205131400 .

Website: www.mmarau.ac.ke

=S

REF: MMU/AF027/015/2/2018N 0l.2 2(35) DATE: 5t March, 2020

B
DES———

Prof. Mohamed Abdile,

Deputy Vice-Chancellor (Administration, Finance and Planning),
Maasai Mara University,

P.O Box 861-20500,

NAROK.

Dear Prof. Abdi lle,

RE: SUMMARY DISMISSAL FROM EMPLOYMENT

Reference is made to the g4t Special Meeting of Council where Council deliberated over your-actions of
gross misconduct namely;

1) Stoppage of Maasai Mara University Bank account transactions via a letter you authored which
was received by Co-operative Bank of Kenya Ltd on 1§t November,2019; while on suspension, -
2) While on suspension, forcefully removing the Ag. DVC (AF&P) from Office whj le using abusive .
and/or insulting language to both Ag. DVC(AF&P) and Ag. Vice-Chancellor on 25t
November,2019, defying a court order stopping you from assessing the University or the-
DVC(AF&P) Office while on suspension without a written request to the University, T
3) Causing disruption of the University operations by bringing fully armed policemen ‘to the
University on 25t November,2019, S o
4) Representing the University in an international collaboration in January, 2020 without authority -
from the University and in contravention with the court order of 2]st November, 2019 while on
suspension. o

Council considered the evidence tabled and found you a serious ”s,ec‘:_u,r,i_ty,gisk_,_tg, the University' a_nd also '
guilty of gross misconduct. The Council resolved to Summarily Terminate your employment with the

Note that you shall be paid a one month’s salary in lieu of,

You are requested to clear with the University by completing and returning the attached clearance form. -

Yours Faithful ly,

DR. SAMUEL OCHOLA
CHAIRMAN OF COUNCIL
MAASAI MARA UNIVERSITY
Cc: PS Education

Ag. Vice-Chancellor

é/ I5Q BOCLIZ0 IR TEATIEES
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NATIONAL GOVERNMENT CONSTITUENCIES DEVELOPMENT FUND BOARI
VACANCY

Chief Executive Officer
Ref No NG-CDFB/01/2019 (1 Post)

The National Government Constituencies Development Fund (NG-CDF) Board is established und
Sectionl4, 15 and 16 of the NG-CDF Act 2015 as amended in 2016. The Fund was established with ti
primary objective of addressing poverty at the grassroots level by dedicating a minimum of 2.5% of Natior
Government share of Revenue as divided by the annual Division of Revenue Act enacted pursuant to Artic
218 of the Constitution. The Fund is managed by the National Government Constituencies Developme
Fund Board (NG-CDFB).

Pursuant to section 20 of the National Government Constituencies Development Fund Act, 2015, T
Board wishes to recruit a transformative, self-driven, visionary and results oriented individual with ability
drive crganization change, to fill the position of Chief Executive Officer. Reporting to the Board, the Ch
Executive Officer will provide strategic leadership and direction in the running of day-to-day activities
orcler to achieve the Boards mandate in line with its strategic plan and Government Poycy

Dutles and Responsibilities;

The Chief Executive Officer shall be responsible to the Board for the supervision and control of day-to-d

administration of the organization.

(a) Duties and Responsibilities

1. Providing strategic leadership to the Board and ensuring proper day to day management of the
Fund;

ii. Lead in the development and implementation of the Board's strategic plan;

lii. Overseeing proper financial management of the Fund;

iv. Preparation of the Annual Budget and presentation of the same to the Board for approval;

V. Submission of the Approved Budget to Government;

vi. Accounting Officer of the Board;

vil. Presentation of annual financial statements to the Board for approval;

viii.  Submission of annual Financial Statements to the Office of the Auditor General for Audits as per
the Law:

ix. Responding to all audit queries;

X. Leading in the development and Implementation of procurement plan.

XI. Overseeing Human Resource Management in the organisation;

xii.  Overseeing that activities of the Board are carried out in accordance with the existing laws;

xiii.  Coordination and Implementation of Board's programmes, projects and activities;

xiv.  Implement Board policies and decisions;

xv.  Developing Board's work plan for approval.

xvi. Developing. negotiating and implementing Board's annual Performance Contract signed with th
Government;

xvil.  Liaising with Ministries, Departments & Agencies to ensure efficiency In project management;

xviii. Liaising with development partners for collaboration Q management of the Fund;

xix.  Ensuring that expenditure is strictly with L the @ ed b dget Put ln» ce bontrol for effectiv
budget implementation and A

xx.  Oversee the Development and im emen’ta’tlof i'ohust risk management framework

Job Requirements ¥
For appointment to this position a candidate should

an Citlzen and mus; hav,g:
i Bachelors Degree in Business Admln'stréti

inance, Accounting, En‘l

rin

Econonr

i, Masters degree in any of the followmg ﬂelds. Business Admlnlstratlon, Finance, Account
Engineering, Economics, Community DevelOpment, Law or any relevant field from a recogni
university;

ii. At least ten (15) years' work experience in relevant ﬂeld

iv. Have served in a senior management position for a mlnlm% vj)enod of 5 Years";

v. Have Certificate in strategic Leadership Course undertaken for a minimum of four weeks fro
recognized institution;

vi. Certificate in Project Management and: 3 7

vii. Knowledge of public sector operations will be added advan %

viii. Demonstrate high degree of professionalism and competence;

ix. Be a strategic thinker;

x. Good interpersonal relations, high leadership qualities and lnteg(lty

xi. Demonstrate values and principles of governance as provided in the Constltutlon of Kenya; and

xii. Satisfy the requirements of Chapter 6 of the Constitution of Kenya on leadership and integrity.

Other requirements: Candidates must submit the following documents alongside application
« Clearance from Ethics and Anti-Corruption Commission;

» Clearance from Kenya Revenue Authority

» Clearance form Higher Education Loans Board (HELB)

« Clearance from a reputable Credit Reference Bureau; and

+ Certificate of Good Conduct from Kenya Police Service

Terms and Conditions of Service

A competitive salary package will be offered to successful candidate on a three-year contract
renewable once, subject to performance. Interested candidates are encouraged to apply and submit
application in writing both hard and soft coples and attach certified copies of certificates, testimonials
detailed Curriculum Vitae clearly indicating position reference, daytime telephone number, postal add
current salary. names and contact address of 3 referees so as reach the undersigned on or befor
January, 2020.

National Government Constituencies Development Fund Board is an equal opportunity employer
encourages all gender and persons with disabilities to apply.

Application forms in soft copy can be accessed and downloaded from the Board's we
(www.ngcdf.go.ke/applications).

Hard copies to be deposited in a designated box at Harambee Cooperative Plaza 5* floor during wo
hours latest by Tlam on 7" January 2020.









E ~/} é 7 / L l: & . il \~}‘ / i 2
“ \' Fo «:(/aﬂllﬁc“/ hwvscedn AEAL 0+
me

- | 12/3/ 2028
NATIONAL POLICE SERVICE ' ¢

Telegrams: “CRIMINAL” Nairobi MAZINGIRA HOUSE

Email: director @cid.go.ke KIAMBU ROAD
Tel: 020343312, 0202603724, P.0. Box 30036

NAIROBI.

DIRECTORATE OF CRIMINAL INVESTIGATIONS

DCI/IB/SEC/2/1/35/VOL.11/47 : 20t November,2019

Prof George Magoha, MBS,EBS
Cabinet Secretary
Ministry of Education

P.0 BOX 30040-00100

NAIROBRI

RE; SUSPENS;IONO\WROF MOHAMED ABDILE DVC AFP MAASAI MARA

UNIVERSITY

This office has_been inVeétigat'ing into allegations ofmi's'app'ropriatiofn of fund at
Maasai Mara University vide inq'uir_'y number.118/_2019, ' T

Investigations has indeed revealed that there was massive misappropriation of
o
funds.

Subsequently we have recommended the prosecution of the vice chancellor Prof
Mary Khakoni Walingo and eight others. The file was forwarded to Director of Public
Prosecution for directive,

On the other hand the DVC Administration Finance and Planning Prof. Mohamed
Abdile is one of our key witnesses,



It has come to our attention that he has been
copy.

It appears that this is deliberate attempt to s

“corruption fights back tactics is being used’].

We are requesting your good office to interv,
being so as not to frustrate and punish the w

We do appreciate your support as we contin

JOHN.N KARIUKI,HSC

suspended from duty as per attached

cuttle the evidence through intimidation

ene for status quo to remain for the time
itness(es).

ue working together.

FOR: DIRECTOR CRIMINAL INVESTIGATIONS

cory

Prof. Colleta A. Suda FKNAS, EBS,CBS
Chief Administrative Secretary and Pring

ipal Secretary

State Department for University Education and Research

Ministry of Education
P.0 BOX 9583-00200
NAIROBI

v
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NATIONAL POLICE SERVICE (&

)
Telegrams: “CRIMINAL” Nairobi » MAZINGIRA HOUSE
]
!

- Email: director @cid.go.ke KIAMBU ROAD
. Tel: 020343312, 0202603724. P.O. Box 30036
NAIROBI.

DIRECTORATE OF CRIMINAL INVESTIGATIONS

(When replying please quote our refgrence)
DCI/IB/SEC/2/1/35/VOL.I1/81 : 6th March, 2020

Prof George Magoha, MBS, EBS,

Cabinet Secretary,

Ministry of Education, 09 MAR 2020 1 :

P.O. Box 30040-00100, For: CAW” f C‘W'wl
T87 - 2022

NAIROBI. >

The Director of Public Prosccutions, W

ODPP Building,
Ragati Road,
NAIROBI.

RE: ECCU INQUIRY FILE NO 1 18/2019
INTERFERENCE OF WITNESSES AT MAASAI MARA UNIVERSITY

Further to my letter Ref. DCI/IB/SEC/2/1/ 35/VOL.I1/47 dated 20th
November, 2019 to the Cabinet Secretary, Ministry of Education on the above
subject matter, 1 wish to bring to your attention that there is constant

interference and intimidation of our witnesses.

Our key witness Prof Mohamed Abdile (DVC-A,F&P), was summarily dismissed

from employment on 5t March, 2020. In addition, five other Rey witnesses in

Page 1 of 2



the finance department were re-deployed to other departments, in a manner

aimed at intimidating and interfering with the above subject matter.

Kindly but urgently, intervene for the status quo to be maintained to ensure

protection of evidence and witnesses.

CAREY(NYAWINDA
FOR: DIRECTOR OF CRIMINAL INVESTIGATIONS

Cc

Witness Protection Agency,
P.O. Box 28801,
NAIROBI.

\/6hairman of the Council,
Maasai Mara University,
P.O. Box 869,

NAROK.

\/}ﬁting Vice Chancellor,
Masaai Mara University,
P.O. Box 869,

NAROK.

Page 2 of 2
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. : LIC OF KENYA :
i
MINISTRY OF EDUCATIQ;"

Office of the Cabinet Secretary
- ~+«cphone: Nairobi 020 3318581 Jogoo House “B”
Email : cabinetsecretarymoe@gmail.com Harambee Avenue
cs@education.go.ke P.O. Box 300400 - 00100
Website: www.education.go.ke Nairobi, KENYA.

When replying please quote
Ref: MOE/CON/2/22

November 21, 2019

Dr. Samuel O¢hola
Chairman of/Council

Maasai Mafa University -
P. O. Bak 861 '
NAR

Dear Dr. Ochola,

SUSPENSION OF PROF. MOHAMED ABDILE, DEPUTY VICE-CHANCELLOR
{ADMINISTRATION, FINANCE & PLANNING) o

completed.

This is therefore to direct that you reinstate prof, Mohamed Abdile in the current position as
Deputy Vice-Chancellor (Administration, Finance and Planning). '

Yours sincerely,

Prof. George A. 0. Magoha, CBS
CABINET SECRETARY

cé. Director of Criminal Investigations W
Att: John N. Kariuki, HSC

Mazingira House
Kiambu Road

Prof. Collette Suda, FKNAS, CES
Chief Administrative Secretary/Principal Secretary
State Department for University Education & Research

ISO 9001 : 2008 CERTIFTED
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MAASAI MARA UNIVERSITY
OFFICE OF THE CHAIRMAN OF COUNCIL

PO o X6t N AROK
| [XUETH chunranranot ¢ amarauache fel: 02081 00400
W ehvite: wwwanmaran,ac.ke

L REF: MAUZAFO27015 22018 VO 1(8) 3 February. 2019
Prof. Mohamed Hussein Ahdille
Maasat Mara Universiny

PO Box 861-20500

NAROK
| Dear Prot’ Abdiile.

RE:  APPOINTMENT AS DEPUTY VICE-CHANCELLOR (ADMINISTRATION,
FINANCE AND PLANNING) - GRADE 17

Following vour appoinunent by the Cabinet Sevretars Ministry of Education. in accordance
with Section 39 (6w of the Dnneesitios et 2012 as Deputy - Viee-C haneellor
(Admunistration Finance  and Planmmg), Masan Mara University with effect trony 17
February, 2019, [ wish (o congratulate yvou on this appointment.

Fhe Terms of this appointment are as follow s:-

L. PERIOD OF APPOINTNENT
This appointment shall initialls be for five (3) vears with eflect from 3" February,
2019, You will be cligible for re-uppointment or the appointment may be erininated
by cither party wiving (e other party si (0 months written notice.

2. DUTIES AND RESPONSIBILITIES
fn the performance of vour dutics you will be answerable to the Viee-Chancellor and
(ultimately 10 the Maasat Mare Universitn. Council) who shall prescribe and sel
pertormance targets 1or vou us appropriate. You shall also undertake o act in all
respects in accorduance witl the Universities Act 2012 [Rev, 2016), the Charter 2013
and the Swatutes as may be amended by the University Council from time 1o time.
Specifically

) You shall be b fiead of the Division of Administration . Finanee and Planning ol
the Usiversita aad oy such, shadl provide etfective, sound. strategic direction and
franstormative Jeadership e Division. You shall effectively represent the
Untversity tocally, nationally. regionally and internationally. You shall work
hand- o haaed with the Seniee Manacement tcam o rn sround the financial
status of the University

Papa 1

.‘—/\‘. .
B so s o
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Yahoo Mail - (No Subject)

ACCEPTANCE

Paceept this appoiniment as o Deputy Vice-Chancelior (Administration Finance and
Plannings v the service of Maasu Narn Diniveraty on the ferms and Conditions set out in
this fetier and the Terms of Service and will be available o take up this position on vr belore

3
)/
r‘ oty 1 R
N‘*“(&h SI(:N.-\'['I.'RE:"./,":?? .éz(/jﬂ;)ﬂf%.é(..

14 H ! :

[ 4 } e

1oy A\ \- i
NAME: [ L2 iRame ¢

.

1t~ i 4‘. r ' (
DATE: )}~§’)\1
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NIINISTRY OF EDUCATION"
Office of the Cabinet Secretary
| Telaphase: Mmbl (040) 31888 Jogno Houte “8° .
e 1 0% Joodd -0icd
When mﬂvﬂ\o rhmmu NAIROBI - Kenys
‘Ref: MHEST/CONF/Z/]NOL IV (118) | 18" January, 2019

Prof. Mohamed Hussein Abdille S
Maasai Mara University

P.O. Box 831

NAROK‘ ;

Dear M |

KPPOINTMENT AS A DEPUTY VICE CEANCELLOR - KDMINISTRATION !'INBNCE
I{ND PLANNDIG AT MAASAY MARA UNIVERSITY

In EXERCISE of the powers conferred to me by Section 38 (1) (v) of the Umverames Act
2012, 1 hereby appoint you as the Deputy Vice- Chancellor, Administration, Finance and
Planning of Maasai Mara University for a period of five (5) years with effect from
lsajanuuy, 2019.

Your !erms and conditions of service shall be as provided for in the Contrzwt documqm of
" the'Council and Charter of Maasai Mara University.«You shall report and be answerable to
the Vice-Chancellor; Maasai Mara University on all matiers relating to the Office of the
Deputy~V1cg-Chancellor Administratnon, Finance and Planning.

Please ingtcate your acceptance, Qf thxs appomtment On oK: hafore 30™ ]‘anuazy, 2019

I take this opportunily (o congratulate you on this anpomtmem
Yous VR0 L

Amb. (Dr.) Amina Mohamed EGH, CAV
Cabinet Secretary

NB: Please treat our earlier letter Ref: MHEST/CONF/Z/INOI IV (115) dated
15"’ J'anua.ry 2019 as cancelled.

150 9001 12008 CERTIFIED
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PR SADHAMED ABDILLE CLAIMANT/RESPONDEMT

A UNIVERSITY : o : 1> RESPONDENT/APPLICANT
4 UNIVERSITY COUNCIL.. .. . . . 2% RESPONDENT/APPLICANT

| "HIS MATTER  coming up for hearing of pending applications on 27" February 2020 before
—Aonourable Justice M. Mbaru in the presence of counsels for the parties

CAND UPON HEARING submissions of counsels for the parties

{

‘lT IS HEREBY ORDERED THAT;

Ll The court shall hear the main claim to address all the pending applications and matters

between the parties. On the confirmation by Claimant that the character of the claim has
.~ ~ince changed the following directions issues for the court to be able to hear the main claim
‘- on priority basis;

i) The claimant shall amend the memorandum of claim as requested and where there are
urgent matters emerging, address the same with the court as appropriate.

iy Upon filing the amended claim the Respondent shall be served within 14 days reply
thereto.

i)  The Claimant shall be at liberty to move the court as appropriate. For the orderliness
and to allow for the amendment of the claim the interim orders subsisting are hereby
vacated”.

GIVEN under my Hand and the SEAL of this Ho nourable court this 27" day of February, 2020

HON. M. MBARU
. JUDGE
SSUED at NAKURU this L4 day of Aot L 2020

DE "REGISTRAR
EMPLOYMENT AND LABOUR RELATIONS COURT/ NAKURU

PENAL NOTICE - , S
. TAKE NOTICE that should any party served with this order disobey the same in one way or the
other, the disobeying party shail be cited for contempt and his/her property shali be attached
and sold by public auction and he/she shall be %T&n}g%d to civil jail for a term of six months

sl
RO / -




REPUBLIC OF KENYA
IN THE EMPLOYMENT AND LABOUR RELATIONS COURT AT NAKURU
CAUSE NO. 75 OF 2019

PROF. MOHAMED ABDILLE.....cccoooeumiiiiiiiiniaaeeeo CLAIMANT
VERSUS
MAASAI MARA UNIVERSITY
MAASAI MARA UNIVERSITY COUNCIL........coovvmivooooooeeo RESPONDENT
PROCEEDINGS
27/2/2020

BEFORE HON. M. MBARU - JUDGE
CA — Josphine/Ezekiel
Jaoko for claimant

Kahiga for respondent

JAOKO
For submissions of 9/12/2019 and filed on equal date.

KAHIGA _
The hearing is for all pending applications. On 3/12/2019 we took

directions and therefore bound. | seek clarifications.

JAOKO

On 3/12/2019 the court directed as to whether the court can
interfere with the disciplinary process commenced by respondent
against the claimant and that once this is addressed the question of

validity of disciplinary proceeding and court order to claimant on

18/11/20109.



We were to file submissions on application by claimant dated

12/11/2019.

The filing of submissions 18/11/20 19 and 20/12/2019 and
application by respondent on 20/11/2019 seeking to stop claimant
access to respondent premises. Claimant submissions 9/12/2019
on record. I seek to highlight these submissions. In January 2020

the court was to sit but date moved.

Court reversed to 3/12/2019. 28/1/2020 we invited respondent for
fixing dates on 3/2/2020 took todays hearing date.

Nothing for directions as we are clear.

KAHIGA
On 3/12/2019 we took hearing directions. Issues were to be framed
on giving hearing directions and we have 6/12/19 agreed issues

between the parties and the same filed.

JAOKO
The issues framed were not in a vacuum and based on the pending

applications.



seek 7 days to confirm non-pay. 1 seek we file supplementary

affidavit to show claimant not paid.

COURT

The court shall hear the main claim to address all the pending
applications and matters between the parties. On the confirmation
by claimant that the character of the claim has since changed the
following directions issues for the court to be able to hear the main

claim on priority basis:

1. The claimant shall amend the memorandum of claim as
requested and where there are urgent matters emerging address

the same with the court as appropriate.

2. Upon filing the amended claim the respondent shall be served

within 14 days reply thereto.

3. The claimant shall be at liberty to move the court as appropriate.
For the orderliness and to allow for the amendment of the claim
the interim orders subsisting are hereby vacated.

M. MBARU
JUDGE
- 27/2/2020



COURT

To cure all the pending applications the court shall hear the main
claim.

M. MBARU

JUDGE

27 /22020

JAOKO

[ seek 7 days to file amended claim; respondent can have the same
time. | seek the court to address the question of non-payment of the
claimant salary. There is an order to this effect and since none has
been paid. It would be meaningless to proceed with the claim when

respondent has not obeyed interim orders.

KAHIGA

[ am not able to move from the bar. Question of non-pay of salary,
not pleaded on amendment of pleadings I will object.

Cause of action is known. It shall be prejudicial to respondent to pay

claimant for no work. A formal application should be filed.

JAOKO |

It is on record by letter of 15/11/19 page 17 claimant application
18/11/19 the claimant suspended. On 13/11/20 19 as at then there
was no suspension. Cause of action charged after 15/11/ 2019 and
court has power Section 12 ELRC to give directions for amendment

of claim. If respondent wish to mislead court that claimant is on pay,

Lo
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Telegrams: “CRIMINAL” Nairobi M_AZING‘I?.A HOUSE

Email: director @cid.go.ke KIAMBU ROAD
Tel: 020343312, 0202603724, P.0. Box 30036
NAIROBI.

DIRECTORATE OF CRIMINAL INVESTIGATIONS

DCI/IB/SEC/2/1/35/VOLII/47 ~ 20t November,2019

Prof George Magoha, MBS,EBS
Cabinet Secretary -

Ministry of Education

P.0 BOX 30040-00100
NAIROBE '

RE: | SUSPENS;ON OF PROF MOHAMED ABDILE DVC AFP MAASAI MARA
- UNIVERSITY ‘ '

This office has been mves’ugatmg into allegatlons ofmlsappropnatlon of fund at
Maasai Mara Umver51ty v1de inquiry number. 118/2019 :

Investigaticns has indeed revealed that there was massive misappropriation of
L
funds.

Subsequently we have recommended the prosecution of the vice chancellor Prof
Mary Khakoni Walingo and eight others. The file was forwarded to Director of Public
Prosecution for directive.

On the other hand the DVC Administration Finance and Planning Prof. Mohamed
Abdile is one of our key witnesses.



It has come to our attention that he has been suspended from duty as per attached
copy.

It appears that this is deliberate attempt to scuttle the evidence through intimidation

“corruption fights back tactics is being used”.

We are requesting your good office to intervene for status quo to remain for the time
being so as not to frustrate and punish the witness(es).

We do appreciate your support as we continue working together.
s e,

JOHN.N KARIUKI,HSC
FOR: DIRECTOR CRIMINAL INVESTIGATIONS

COPY

Prof. Colleta A. Suda FKNAS, EBS,CBS

Chief Administrative Secretary and Principal Secretary
State Department for University Education and Research
Ministry of Education

P.O0 BOX 9583-00200

NAIRORBI

N



Meha W(y P
: ('L.], a,]mc O

@ Vf//)‘”“‘f e ///,;z;m(e

Y

/] ll/) N
l"l: ~
. ENYA ‘
i
MINISTRY OF EDUCATIQC..

Office of the Cabinet Secretary
-~scphone: Nairobi 020 3318581 Jogoo House “B”
Email : cabinetsecretarymoe@gmail.com Harambee Avenue
. cs@education.go.ke P.O. Box 300400 - 00100
Website: www.education.go.ke Nairobi, KENYA.

When replying please quote
Ref: MOE/CON/2/22

November 21, 2019

Dear Dr. Ochola,

SUSPENSICN OF PROF. MOHAMED ABDILE, DEPUTY VICE-CHANCELLOR
(ADMINISTRATION, FINANCE & PLANNING)

Due to the ongoing investigations by the Directorate of Criminal Investigations, I have been
directed to maintain the status quo at the Maasai Mara University until the investigations are
completed.

This is therefore to direct that you reinstate Prof. Mohamed Abdile in the current position as
Deputy Vice-Chancellor (Administration, Finance and Planning). -

Yours sincerely,

CABINET SECRETARY

Prof. George A. O. Magoha, CBS .2

f ol o Director of Criminal Investigations
Att: John N. Kariuki, HSC
, Mazingira House
‘ Kiambu Road

i Prof. Collette Suda, FKNAS, CBS
Chief Administrative Secretary/Principal Secretary
State Department for University Education & Research

ISO 9001 : 2008 CERTIRIED
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NATIONAL POLICE SERVICE (&

'
Telegrams: “CRIMINAL” Nairobi | MAZINGIRA HOUSE
Email: director @cid.go.ke ! KIAMBU ROAD
Tel: 020343312, 0202603724. ¢ P.O. Box 30036
NAIROBI.

DIRECTORATE OF CRIMINAL INVESTIGATIONS

(When replying please quote our ref;rence)
DCI/IB/SEC/2/1/35/VOL.I1/81 6th March, 2020

Prof George Magoha, MBS, EBS,

Cabinet Secretary,
00 MAR 2020

Ministry of Education, | CA "’ :
P.O. Box 30040-00100, For: - ERIan stwuj

NAIROBI.

The Director of Public Prosecutions, W

ODPP Building,
Ragati Road,
NAIROBI.

RE: ECCU INQUIRY FILE NO 118/2019
INTERFERENCE OF WITNESSES AT MAASAI MARA UNIVERSITY

Further to my letter Ref. DCI/IB/SEC/2/1/35/VOL.11/47 dated 20th
November, 2019 to the Cabinet Secretary, Ministry of Education on the above
subject matter, 1 wish to bring to your attention that there is constant

interference and intimidation of our witnesses.

Our key witness Prof Mohamed Abdile (DVC-A,F&P), was summarily dismissed

from employment on 5% March, 2020. In addition, five other key witnesses in

Pagelof2..
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I
|
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|
i
|

the finance department were re-deployed to other departments, in a manner

aimed at intimidating and interfering witﬂ the above subject matter.
|

|
Kindly but urgently, intervene for the status quo to be maintained to ensure

|
protection of evidence and witnesses.

|
|
|

Witness Protection Agency,
P.O. Box 28801,
NAIROBI.

Véhairrnan of the Council,
Maasai Mara University,
P.O. Box 869,

NAROK.

\/}Gting Vice Chancellor, | ’

Masaai Mara University, '
P.O. Box 869, |
NAROK. ‘
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REPUBLIC OF KENYA :
A 14 THE EMPLOYME ST AND LABOUR RELATIONS COURT AT MAKURU
‘ CASE NO. 75 OF 2013 '
2005 MOHAMED ABDILLE. SLAIMANT/RESPONDEMT
VERSLS
ALSEDMARA UNIVERSITY o : " RESPONDENT/APPLICANT
nARA PARA UNIVERSITY COUNCIL. o 7% RESPONDENT/APPLICANT
ORDER

41S MATTER coming up for hearing of pending applications on 27" February 2020 before
:onourable Justice M. Mbaru in the presence of counsels for the parties

ND UPON HEARING submissions of counsels for the parties

'T IS HEREBY ORDERED THAT:

.~ The court shall hear the main claim to address all the pending applications and matters
between the parties. On the confirmation by Claimant that the character of the claim has
~ince changed the following directions issues for the court to be able to hear the main claim
‘.4 priority basis;

i) The claimant shall amend the memorandum of claim as requested and where there are
urgent matters emerging, address the same with the court as appropriate.

iy Upon filing the amended claim the Respondent shall be served within 14 days reply
thereto.

i) The Claimant shall be at liberty to move the court as appropriate. For the orderliness
and to allow for the amendment of the claim the interim orders subsisting are hereby
vacaied”.

g

GIVEN under my Hand and the SEAL of this Ho nourable court this 27" day of February, 2020

HON. M. MBARU
JUDGE

& PP oA A b))
{j day of I\.&m—c L 2020

SuJED at NAKURU this L

DE "REGISTRAR
EMPLOYMENT AND LABOUR RELATIONS COURT/ NAKURU

PENAL NOTICE _ men 2B

__TAKE NOTICE that should any party served with this order disobey the same in one way of the
other, the disobeying party shail be cited for contempt and his/her property shali be attached
ind sold by public auction and he/she shall be Y:zrv(@rg%d to civil jail for a term of six months

{E‘S){\j s ’







