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I KEY ENTITY INFORMATION AND MANAGEMENT

(a) Background Information

Karen Technical Training Institute for the Deaf was founded in the Year 1990 with the mandate to

offer Technical and Vocational Education and Training to Students with Special Needs in Kenya

(the Deaf). Since 2015 the Institution operates under the State Department of Vocational and

Technical Training. From inception the Institute had been under the State Department of Basic

Education; Ministry of Education.

At Cabinet level Karen Technical Training Institute for the Deaf is represented by the Cabinet

Secretary for Ministry of Education who is responsible for the general policy and strategic direction

of the Institute.

(b) Principal Activities - the provision of technical, vocational education and training to deaf students

with special needs in Kenya.

Vision: A Centre of Excellent in Integrated Technical and Vocational Education and Training for

the Hearing Challenged.

Mission: We dedicate ourselves to the provision of Technical and Vocational Education and

Training using modern technology and innovation guided by the values of Commitment, Hard work,

Integrity and Teamwork while upholding Professionalism at all times.

(c) Strategic Objectives

o Provide market driven and relevant training for students.

o Provide modern facilities, infrastructure and equipment for teaching and learning.

o Enhance financial stability by increasing revenue and managing costs.

. lmprove access to and use of ICT.

. Develop human resource capacity and improve corporate image.

(d) EntityHeadquarters

Karen Technical Training Institute for the Deaf
P.O. Box 24785-0050
Karen Road
Nairobi, KENYA
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(e) Entity Contacts

Telephone: (254) 0722-261453 (Principal's no.)
E-mai I : kttid2007 @yahoo. com
Website : www. kttideaf. ac.ke

(0 Entity Bankers
l. National Bank of Kenya

Harambee Avenue
P.O. Box 41862-00100
NAIROBI

2. Barclays Bank of Kenya
P.O. Box 24180-00502
NAIROBI

3. Kenya Commercial Bank
P.O. Box 224410-00502
NAIROBI

(g) IndependentAuditors

Auditor- General
Office of Auditor General
Anniversary Towers, lnstitute Way
P.O. Box 30084 - 00100
Nairobi, Kenya

(h) Principal Legal Adviser

The Attorney- General
State Law Office
Harambee Avenue
P.O. Box 40112 - 00200
City Square Nairobi, Kenya

lll
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I KEY ENTITY INFORMATION AND MANAGEMENT (Continued)

(a) BOARD MEMBERS OF KAREN TECHNICAL TRAINING INSTITUTE FOR THE DEAF

D

\

LINDSEY ROUND-TURNER
BOG Chairperson

A vivacious, positive and highly motivated Senior Manager, creative
thinker aurd 

'['eanr player with over l5 years' experience from hands on
youth work, teaching and conching to Programme Management and
Consultancy having developed strategic interest in developing young
people and supporting staff teams, both in and out of the Classroom having
led various Youth Programs in Africa and lrurope including'I'he Challenge
and Midcllesnloor ir-r the [Inited Kingdom, .leremy Steere Architects in
South Africa, Inspire Worldw'ide in Uganda and Tanzania as rvell as
Rhizornestudio and IJarva Dc-signs in Kenya. She holds a Master's Degree
in l-fi.rmanitarian and Development Practicc frorn the Oxford Brookes
llniversity in the [Jnited Kingdom as well as a Bachelor's Degree in
Architecture and Diploma in Architectr-rre. She was awarded the Hunter
.lohuston Doric Prize in recognition of her stellar corrtribution to the life
and spirit to the Departrnent of Architecture. She lras exemplary voluntecr
experietrce having held diffbretrt positiclns ofTering Architectural Advice
aud Fuudraising Suppor"t at Lrvala Comnrunity Alliance in the United States
and Quest Overseas Youth Centre in Tanzania, Comlnunity Development
F'acilitation at Blackbird [,eys Community Centre in thc United Kingdorn
ancl Student Partnersh as an Environmental Teacher in N ,lndia.

TECLA M. CHEMOBO
Principal & Secrctary BOG

She is a scintillating, successful, spirittral and highly skilted professionally
'['rained Educationist with 34 years of experience as a'l'cacher that elevated
her to the current position. She ourrentl-v holds as the Prir-rcipal of Karen
Technical Training Institurte lbr the Deaf in Nairobi, Kenya. She holds a
Bachelor's Degree in Education (Upper 2nd Class Honors) fi'om Kenyatta
University, a I:ligher I)iploma in Coturselling Psychology frorn Kenya
lnstitute of Prof-essional Counselling IKIPC] as well as a Diptoma in
Education liom lr4asenri-Siriba Diplorna Teachers Training College. In the
course of her working life, she has held various positions rising from a
Class 'l'eacher at Chepareria Girls I ligh School in West Pokot, Kapsabet
Girts High School, Kaaga Girls High School in Meru, Nairobi School and
then to her promotion as a Lecturer. Head of Departrnent, Dean of Students,
Registrar and later Deputy Principal In-charge of Academic Affairs at
Nairobi 'l'cchnical 'l'raining Institute up to 201 5 rvhen she rvas appointed by
the Teachers Service Cornnrission to her current position as Principal
TVET. She also serves as the Secretary to the Board of Governors at Karen
Technical Training Institute for the Deaf. She has over 28 years' experience
in inspiring and shaping policy 'uvithin the 'l'VE'l' Sector having attended
ancl participatecl in various Policy and Governance Workshops and
Training lbr TVET Principals and lvlanagers especialiy with the
Ciovernment of Kenya and Ministry of Ilducation as well as other
Stakeholders such as commonwcalth Associatiorr of 'l'echnical

lJniversities and Polytechnics in Afiica ICAPA] and {KATTI}.

lv
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Mttryan
County Director TVIiT

Nairobi County

A fully qualified, experienced and dynamic prof-essional rvith l8 years
teaching experience, I I years' managerial responsibilities, I t/z lears
humanitarian and relief lvork experience. A Dynamio leader, resourceful,
adaptable and able to work in all conditions. Strong conflict resolution sills
and effective negotiator. A result-oriented. creative and retiable tearn player
whr> strives for excellence in all tasks assigned. She holds a Master ofl
Edurcatiorr (Educational Planning &. Admirristration) from Catholic
University of East Africa, a f)iploma in Education Management tiom
Kenya Education Management Institute, Bachelor of Education - Science
fiom Kenyatta lJniversity, Diploma in Education (Science) from Kagumo
Teachers College did her O'level Education at Moi Forces Academy-
Lanet. Other Professional Qualitications - August. 2003 Mathematics
mentoring group held at Kagumo "l'eachers Coltege. 17th-23th April, 2006
Capacity building training progranl fbr NEPAD e-schools and ICT in
EdLrcation-CEMASTEA. lgtl' -24rh Jul5r, 2009 Free Secondary Education
and governance workshop for Principals of Public Secondary Schools at
KESI. August, 2018 Senior Management Course (SMC) Kenya School of
Government. Key Skills; she has skills in Computer Applications,
Planning/Organizatiorl, Comrnurrication, Administration and Interpersonal
skills. Her rvork experience; fiom Feb 2008-Sept 2013 worked as a

Principal, Kutulo Girls Secondary School. Sept 2013- Dec 2017 Principal
Wa.iir Girls Seconciary School. Jan 2018-Sept 2018 Nep Girls High School,
Garissa. Oct 20 I S-Dec 201 8 Senior Asst. Director of Education TVET. Jan
2019 to Date SADE- TVET County Director, Nairobi.

FRANCIS J.Y. ALLOO
Chairman Finance

Committee of the Board

He has hacl a stellar banking career spanning 32 years with difl'erent banks
in East Africa. He holds a General Certificate of Education [GCE] Ii'om the
University of (lambridge and certified by the East African Examinations
Council ancl a Banking Diplorna from the Institute of fJankers in the United
Kingdom and fullowed by his appointment by the same institute as a
Cerlified Associate of the Institute. In2012; he went on to be appointed by
the Council of the Kenya Institute of Bankers as a Fellorv {FKIB} which
he hold to date. IIe has served in various capacities in the financial trnd
banking inclustry serving at clifl-erent managerial positions at Barclays Bank
of Kenya tbr 20 years and retired in 1998 as a Senior Risk Manager. He
went on to be appointed Deputy Managing Director at Transnational Bank
Limited and [ lead of Credit, a position he held for four years before moving
on to Delphis Bank Limited as Head of Credit and Risk Mrmagement for
a year. Akiba Commercial Bank Limited then appointed him General
Manager of Operations based inTanzania for trvo years. He went on to now
become a'l'raining Consultant with Family Bank Limited Credit Division
as rvell as Banking Trainer with the Kenya Institute of Bankers (KIB).
Currently a Consultant with the {ICPAK} Finance. He has also previously
sen ed as the Treasurer for the Kenyan Branch of the London-based
Institute of Barrkcrs and a Member of the Agricultural Society of Kenya
iASKi rising to the Chairmanship of the Nanyuki ASK Branch and later
the National Financial Aclvisor ol'the ASK.

V
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GEORGE H. GACHAN.IA
MAHUGU

Chairman Academic
Affairs of the lloard

SUZAN MAYIENGA
BOG Member

She is a versatile personality with over 30 years' experience in Marketing, Public
Relations, Administratiort and Communication. She holds a Diploma in Public
Relations and Personnel Adurinistration from ABMA Education in the United
Kingdom, a Marketing Diploma from the Marketing Society of Kenya and an
Advanced Marketing Diploma fiom the same institution. She also holds an SAP
Accounting Systems fiom the Coca Cola University and a Counselling Certificate
from Amani Counsellirtg Centre. Currently; she holds the position of Senior
Public and Consulner Affairs Coordinator at Coca Cola East, Central and West
Africa. She previously served as a Contrnunitr- Based Support Unit Officer at
AMREF and a Customer Care Oft'icer at Telkorn Kenya. She has also previously
volunteered as a Member of the Pastoral Parish Council of Our Lady Queen of
Peace Church and a Sponsor Member of the Mukuru-Kayaba Youth
Enrpowerment Club as well as a Youth Matron of the St. Margaret Catholic
Church. She is also the Founder and Director of Unique Tours and Travel
Company.

NICKSON O. I(AKIRI
BOG Member (Deaf)

I-le holds a Bachclor of Arts Degree in Governmental and International
Development fronr Gallaudet [Jniversity in Washington D.C., in the United States
where he received nunlerous awards including the Edrvard Miner Gallaudet
Presidential Scholarship Arvard, The Nippon Foundation Scholarship Award and
the pioneer reoipient of this arvard in 2003, The Olaf Hanson Service Arvard and
the Graduate Student Association Comuritment Award. His stellar recognition
rvas maiuly in the area ot'Persons With Disability [PWDs] especially the deaf. He
has eclually preseuted various intenratiorrally acclairned papers alrd presentations
around the needs, issues, human rights. women etllpowerment, collaborations and
equality and irrclusivity among the deaf in society at Dong Nai University in
Vietnam, Mahatrna Gandhi [Jniversity in India, at the World Bank Tokyo
Infbrmation Session in Tokyo, Japan (2008), at the Tokyo University of Foreign
Studies Researclr Institute for Languages and Cultures of Asia and Africa, at
Swaftlrnrore College, Pennsylvania, I"JSA at The Deaf around the World
Cortf'erence anlong others facilitated by the Kenyan Governrnent. lle has also held
positions in a similar capacity among them being the current National
Chairman/C.E.O of the Kenya National Association of tlre Deaf IKNAD].
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I-Ie holds a Bachelor of Science Degree in Microfinance fiorn the Kenya Methodist
University, a Diplorna from tlre Kenya Institute of Management and a Certificate
frorn the Catholic [Iniversity of Easte:n Africa in Management of Child Centered
Organizations. Child Rights and Paralegal Studies. [-Ie has over l9 years rvorking
experience with NGOs primarily within the PWD {Persolrs With Disabilities}
sector especially rvith the deaf'. He currently ht-rlds the position of Program
Coordinator at the Kenya Society for Deaf Children {KSDC}. He has previously
worked as a Program Consultant with the Kenya Assclciatiou of Parents of the
Deaf and coordinating programs of network and firnding organizations including
Stichting Operation Eardrop and Vitaal based in Netherlands as well as in
education and rehabilitation of hearing loss in children with the Department for
International Development [DFID] and in nrobilisation and training of parents in
I(enyan Sign Larrguage for the U.S. Peace Corps. He has also been a trainer for
the National Police Service of Kenya in Sign Language. He sits on the Board of
Governors at Karen Technical Training lnstitute for the Deaf as a representative
of KSDC. He has also previously been a lloard Member of Mobil Oil.

V1
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JAQUtrLINtr MEBUR
BOG Member

She is a passionate individual with a blend of experience in engineering project
n'lanagelllent and operations. She has an exernplary track record of successfully
managing snrall to large projects in [eading Wornen in Technology Academy and
various Mobile Clore Network Optimization and Implementation Projects at
Safaricorn Limited in various positions stafting off as a Specialist Engineer for
Netrvork Operations to a Senior Core Networks Engineer then rose to a Program
Coordinator fbr the Women in Technology Academy and currently holds the
position of Product Ofticer for Technology for Developnrent- She holds a
Baohelor of Sciettce Degree in Electrical and Electronic Engirreerilrg fiom Jomo
Kenyatta University of Agriculture and 'l'echnology UKUA1'I. She is also
accornplished as a Fellow of the Marrdela Washington Young Africa Leadership
Initiative [YAt,t] and the international Visitors Leadership Program in Science
and 'l'echnology Education at the United States Department of State as well as the
Wonren in Leadership Program at Strathmore University.

HILARY J.W. LTIKHAFWA
llOG Mcnrber

He is a self-motivated irrdividual with a strong personality in Leadership and
Management having served in diff'erent key capacities rising from a Graduate
'l'eacher at Bunyore Girls High School to an EdLrcation Officer at the Ministry of
Education up to lris retirement in 2017 having been pronroted to the position of
Acting Senior Depur,"" Director of Education. He went on to serve as a Member of
the Committee of Vetting Expatriate '['eac.hers. a Member of the 'I'echnical 'l'eams

fbr the Kenya Education Development [PRIEDE] Project and also a Member of
the Special Committee on Students Unrest. IIe is an accomplished achiever in the
standardization of aclmission requirernents to Teacher Education Institutions
rvhich affected Primary Teacher Education [Pl], Diploma in Education and
Bachc.lor of Education Graduates to ensure professionalism in the teaching
service, Irnplementation of registration of Eally Childhood Development and
Education IECDE] . Facilitated online registration of Teachers and Enforced
requirement for'l'eacher Registratiou before any person is employed as a teacher
as provided for the in Constitution of the Republic of Kenya and Teachers Service
Commission Actof2012.

vll
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Mana
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of the Staff
: Responsibi litylDesignation Profile Summary

TECLA M. CHEMOBO
Principal & Secretary
BOG!

She is a scintillating, successful, spiritual and highly skilled
professionally Trained Educationist with 34 years of experience as
a Teacher that elevated her to the current position. She currently
holds as the Principal of Karen Technical rraining Institute for the
Deaf in Nairobi, Kenya. She holds a Bachelor's Degree in
Education (Upper 2nd Class Honors) from Kenyatta University, a
Higher Diploma in counselling Psychology from Kenya Institute of
Professional counselling [KIPC] as well as a Diploma in Education
from Maseno-Siriba Diploma Teachers Training College. In the
course of her working life, she has held various positions rising
from a Class Teacher at Chepareria Girls High School in West
Pokot, Kapsabet Girls High School, Kaaga Girls High School in
Meru, Nairobi School and then to her promotion as a Lecturer,
Head of Department, Dean of Students, Registrar and later Deputy
Principal In-charge of Academic Affairs at Nairobi Technical
Training Institute up to 2015 when she was appointed by the
Teachers Service commission to her current position as principal
TVET. She also serves as the Secretary to the Board of Governors
at Karen Technical rraining Institute for the Deaf. She has over 28
years' experience in inspiring and shaping policy within the TVET
Sector having attended and participated in various Policy and
Governance Workshops and Training for TVET principals and
Managers especially with the Government of Kenya and Ministry
of Education as well as other stakeholders such as commonwealth
Association of rechnical Universities and polytechnics in Africa
CAPA and KATTI

2

GRACE MICERE
MAMBO
Deputy Principal n

started teaching in l98l at Kiambu High School. Immediately
was made the Head of Home Science Department. In 1986 took
study leave to further her Studies. In 1988 she was awarded a
Masters of Education in Primary Teacher Education. On
completion, she was posted to Kenya Institute of Special Education
to Head the Information and Documentation Centre.
rn 1992 she was transferred to Kenya science Teachers colrege to
head the Library Science Department. In 2008 she was again
transferred to Karen Technical rraining Institute for the Deaf to
teach in the Institutional Management Department. In 2015 she
was appointed Deputy Head of Institutional Management
Department. In 2016, she was promoted to Head the same
Department.
In 2017, she was deployed as the Deputy Principal at Karen
Technical Training Institute for the Deaf which she is still to
date. She has attended may Workshops and Seminars for TVET.
As the Deputy Principal she is In-charge of Academics at the
Institute.

She

vill
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JAPHETH N. ONYIMBO
Registrar

He started teaching in 1995 at Karen Technical Training Institute
for the Deaf. In 2000 he was transferred to Sunshine Secondary
School to teach Drawing and Design and Mathematics and was the
Head of Examinations for two years.
In 2004 he was transferred back to Karen Technical Training
Institute for the Deaf and in 2005 he was appointed to chair the
lnstitution's Tuition Time-table Committee and thereafter in 2008
appointed Deputy Registrar.
In 2009 he was appointed Registrar and his Office is in-charge of
Admission and Registration of Students in the lnstitution and
Administration of both Internal and External National
Examinations among other responsibilities. He has attended various
Kenya Association of Technical Training Institute (KATTI)
Trainings and Technical Vocational Education Training Workshops
organized by the Ministry of Education State Department of
Vocational and Technical Training.

4.

NORAH JOY ANANDA
Dean of Students

She started teaching in 1988 in Mukumu Girls Boarding Primarl,
School till 1993 when she took study leave to further herstudies.
She studied Diploma in Special Education at Kenya Institute of
Special Education and was awarded Diploma Special Education I st

Class Honours in 1995 with another special Award of Best Citizen.
She was posted to Agakhan Primary School Deaf Unit in May
1995. She taught in this school till 1997 where she took another
study leave to further her education and enrolled in Kenyatta
University in 1997 September for Bachelor of Education (Special
Education) and successfully completed in the Year 2000 and was
awarded B.ED Special Education with 2nd Class Honours - Upper
Division.
She was posted to Karen Technical Training Institute for the Deaf
in 2001. In 2001 was appointed as a Sign Language facilitator. In
2005 was appointed as Head of Department of Audiology
Department and Assistant Dean of Students.
She was also appointed in 2006 as Head of Performing Arts. In
2015 she was promoted as Dean of Students till to Date.
She is also in-charge of two targets in the Performance Contract
namely Service Delivery and Resolution of Public Complaints
respectively.

IX
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(b) Board Committees

He is a Resilience Character holds a Bachelor of Business
Administration (Accounting and Finance option) from Kenya
Methodist University (Kenya), a Diploma in Business
Management, (DBM) University of Nairobi. Certified Public
Accountant (CPA II) KSNEB studied at Meru Technical Training
Institute know Meru National Polytechnic, a Certificate of
Accounts Clerk National Certificate (ACNC) (l & II) (KASNEB).
Secondary Education, Gikumene Secondary School Meru, Primary
Education, Michogomone Primary School Meru. He is currently
the Finance Officer Karen Technical Training Institute for the Deaf.
He has attended various capacity building workshop organized
Nairobi County School lTertiary Institution Audit (Nyayo House
Educations) attended Training Workshops Organized by TVET the
State Department of Vocational and Technical Training
Institutions, attended Trainings by National Treasury on Public
Sector accounting Standards Board (PSASB) Training accordance
with the Basis of accounting method under the International Public
Sector accounting Standards (IPSAS). Sits in various Board
Committee Treasurer Macho SACCO Ltd. He is a member
Procurement Committee, Treasurer Ngong Methodist Church and
Secretary Meban Self Help Group. FIe has 26 years rvorking
experience on the Finance field to date.

5

WILFRED KIMATHI D

Finance Officer

Members

Executive Committee

l. Lindsey Round-Tumer - Chairperson BOG
2. Francis Joseph Yoga Alloo - Member BOG
3. Suzan Mayienga - Member BOG
4. Tecla M. Chemobo - Principal & Secretary BOG

Planning, Finance and
Resource Mobilization
Committee

l. Francis Joseph Yoga Alloo - Member BOG
2. Representative PS - State Department of V.T.T.
3. George Habel Gachanja - Member BOG
4. Suzan Mayienga - Member BOG
5. Wilfred Kimathi- Finance Officer
6. Tecla M. Chemobo - Princi &

Education/Academ i c Affairs
Committee

l. George Habel Gachanja - Member BOG
2. Nickson Kakiri - Member BOG
3. Hillary Lukhafwa - Member BOG
4. Jacqueline Mebur - Member BOG
5. Japheth Onyimbo - Rcgistrar
6. Norah Ananda - Dean of Students
T.Wilfred Kimathi - Finance Officer
8. Tecla M. Chemobo - Princi & Secre BOG

x
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CHAIRPERSON'S STATEMENT

Introduction

It is my pleasure to present the Annual Report and Financial Statements for Karen Technical Training

Institute for the Deaf for the year ended 30 June 2020.

Financial Performance

In the year under review, the Institution reported a total income of Kshs. 7110491128 compared to Kshs.

81,6541498 for the FY 2018/2019 financial year. This represents a 12.9o/o decrease from the previous year

mainly due to delayed funding by the National Government and closure of the Institution in the month of
March 2020 due to the ongoing COVID-19 Pandemic.

The Board of Governors

The Board is committed to ensure prosperity of the Institution by collectively directing its affairs whilst

meeting the diverse interests of its stakeholders. The Board charter guides the operation of the Board while

defining the functions and responsibilities of the Board of Governors and that of Management. The Board

strives to maintain the highest standards of corporate governance and ethics in providing the policy and

strategy of the Institution.

Achievements and Challenges

In addition to increased student's enrolment, Karen Technical Training lnstitute for the Deaf has had notable

improvement in general service delivery and corporate image. Over the last 5 years to date there has been

increasing emolment of students gradually. However, the increase in the number of students is not

commensurate with Government funding. This poses a great challenge to finance the programs and

activities.

Appreciation

On behalf of the Board of Governors, I wish to thank all the Stakeholders for the confidence placed on the

Board during the entire period and look forward to serving even better. In a special way, I thank the Ministry

of Education, State Department of Vocational and Technical Training that have stood with us during the

entire financial year. Your continued support is highly appreciated. Further, I thank members of
Management, Staff and Students for dedication and commitment towards the growth of the Institution.

LINDSEY ROUND-TURIYER

Board Chairperson

!/ t-.-)2-
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REPORT OF THE PRINCIPAL

Introduction and Background

It is my great pleasure to present the Annual Report and Financial Statements for Karen Technical Training
lnstitute for the Deaf for the year ended 30 June 2020. Karen Technical Training Institute for the Deaf is a
Public Tertiary Institution under the State Department of Vocational and Technical Training that started in
1990 to offer Technical Training to the Deaf Youth in Kenya. The tnstitute trains students mainly at the

level of Artisan, Craft and in Diploma courses based on the minimal number of Deaf youth who

successfully complete the Kenya Certificate of Primary Education (KCPE) and the very few who even

proceed to the Kenya Certificate of Secondary Education (KCSE) Level. Effective January 2015, the

Institute moved from the Department of Basic Education to the State Department of Vocational and

Technical Training, Directorate of TVET and assumed new status with a higher profile.

Academics

The Institution has continued to provide quality Technical Vocational and Educational Training under the

newly approved Competence Based Education and Training (CBET) Curriculum. The Govemment posted

additional 2l newly recruited trainers during the year.

Overview of the Financial Performance

In the year under review, the Institution reported a total income of Kshs. 7l,04grl2y compared to Kshs.

8l'654'498 for the FY 2018/2019 financial year. This represents a 12.9%o decrease from the previous year

mainly due to delayed funding by the National Govemment and closure of the Institution in the month of
March 2020 due to the ongoing COVID-19 Pandemic.

Infrastructure

To cater for the increased population of both Staff and Students, the Institution, in the year under review,

continued to grow its infrastructure. The Institution received Kshs. 13,424,007 as Development Grant from
the Govemment in the FY 20l8ll9 which is yet to be utilised as approval for construction of workshop for

clothing technology is yet to be given.

Performance Contracting

The Government posted additional trainers during the year and this caused increase in employment costs

by l7%.

Compliance with Statutory Guidelines

In the year under review, Karen Technical Training Institute for the Deaf diligently fulfilled its entire

statutory obligation and guidelines set by government agencies and commissions. The Institution signed

Performance Contracting with the Ministry of Education and the same was cascaded to relevant officers

and Staff of the Institution with continuous monitoring and evaluation.

xii
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Challenges

Over the last 5 years, the Institution has been increasing enrolment of students gradually. However, the

increase in the number of students is not commensurate with Government funding. This poses a great

challenge to finance the growth of the Institution.

Appreciation

I note with appreciation that the Government of Kenya through the Ministry of Education, our collaborators,

and other institutions that have rendered their support during the entire financial year under review. Further,

I would like to appreciate the support accorded to me by Staff and Students in ensuring smooth running of
the Karen Technical Training Institute for the Deaf. The Institution acknowledges the guidance of the Boar.d

of Governors in ensuring the Management is kept on the move towards attainment of the set targets.

BO
Principal

C
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Functions of the Board of Governors

The functions and powers of the Board Governors are as stipulated as indicated below:

o Determining the Institution's vision, mission, purpose and core values.

o Setting and overseeing the ou"ruil strategy.

. Approve significant policies of the institution.

o Ensuring that the Institution's strategy is aligned with its purpose, legitimate

expectations of the stakeholders.

o Monitoring the Institution's performance and ensuring sustainability.

CORPORATE GOVERNANCE STATEMENT

The Board of Governors is responsible for providing overall leadership through oversight, review and

guidance in addition to the setting the strategic and policy direction of the institution.

During the year under review, the Board of Governors comprised of 9 Members, all appointed by the

Cabinet Secretary in the Ministry of Education and the Principal who is secretary to the Board of Governors.

There were no changes to the members of the board. The Board is responsible for ensuring that Institution
complies with the law and best practices in corporate governance.

interests and

Board Meetings Attendance and Members, Participation

The Board holds regular meetings to transact planned business of the Institution. Special meetings may also

be called when there is significant business to discuss. During the year under review, the Board held

mandatory meetings attended by all members. Board members receive adequate notices and detailed issues

for discussion in order to for them to prepare for the meetings in advance.

Board Induction and Training

During the year, members of the Board went through Board induction in order to equip them with the

knowledge required to effectively discharge their responsibilities and to understand the Institution and its

operations well.

Board Remuneration

Members of the Board are paid taxable sitting allowances for meetings attended as well as travel allowances

while carrying out duties on behalf of the Institution as per the guidelines provided by Salaries and

Remuneration Commission and approval by the Cabinet Secretary for Education.

xlv



I

KAREN TECHNICAL TRAINING INSTITUTE FOR THE DEAF
ANNUAL REPORT AND FTNANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JLINE 2O2O

Board committees

During the 20 l9l2o20 financial year, the following were the committees in place:

o Executive Committee comprised of 4 members of the Board.

. Planning, Finance and Resource Mobilization Committee comprised of 5 members of the Board and

I member of keY management.

o Education/Academic Affairs Committee comprised of 5 members of the Board and 3 members of

key management.

Conflict of Interest

The Institution has a conflict of interest policy which applies to alI members of the Board, key management

and other employees as per the requirements of section 29 of schedule 2 of the Technical and Vocational

Education, 2013. They are obligated to disclose and remove themselves from discussion or decision making

authority in matters which they may have material personal interest that could result in impairing their

objectivity or interfere with the execution of their duties.
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MANAGEMENT DISCUSSION AND ANALYSIS

l. Financial and Operational performance

Income

The main source of income for the institution is grants from the Govemment of Kenya.
Internally, the institution generates revenue in the form of tuition fees and other income from
rental of facilities and equipment. During the financial year z}lglz121the institution,s approved

budget was Kenya shillings 137 ,700,000 (201s/l 9: Kshs. 124,095,000).

The below is the breakdown of the income for the year:

Recurrent Grant - The Institution was initially allocated in the approved budget for the
financial year 2019/2020 Kshs. 52,612,764 (2018/lg: Kshs. 39,612,764) against actual receipt
of Kshs. 30,324,052 (2018119: Kshs. 39,156,30g).

Development Grant - in the approved budget, the Institution allocated Kshs. 13,000,000
(2018119 Kshs. 13,000,000) yet to be utilised for construction of workshop for clothing
technology due to pending approval from the Ministry.

Tuition Fees - budgeted amount of Kshs. 41,152,500 (2018119: Kshs. 32,916,000) against
actual fees collected of Kshs. 38,858,45 4 (2OlSllg: Kshs. 55,158,086) during the year.

Other Income - this comprises rental of facilities and equipment was budgeted at Kshs.
1,598,000 (2018119: Kshs. 1,598,000) against actual income of Kshs. 1,201,367 (20lgll9:
Kshs. 1,198,810).

Expenditure

Actual expenditure for the year was Kshs. 76,502,326 (2018/19: Kshs. g5,g4l,l2)). Major
expenditure related to Boarding Equipment and stores (BES) - Kshs. 21,392,563 (20lgllg:
Kshs. 21,833,324) and School Equipment Store (SES) Kshs. 17,503,723 (20lgll9: Kshs.
15,222,387). Other major expenditure related to student activities Kshs. 3,331,g62 (201g/19:
Kshs. 7,144,509), salaries and wages Kshs. 9,343,334 (2olsll9: Kshs. g,01g,024).

2. Key projects or investments decision implemented or ongoing

The Institution has the following ongoing projects:

i) GOISAFDB TVET PHASE II PROJECT which is fully financecl by the African
Development Bank and the Government of Kenya. The project involves the construction of ICT,
Electrical and Electronics Engineering departments and two hostel blocks for both male and

female students with a capacity of 100 students. The project is at 90% andis expected to be

completed by December 2019.

,
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ii) The construction of a workshop for the department of clothing technology which is also fully
funded by the Government of Kenya through Deveropment Grant.

3. Compliance with Statutory Requirements

Karen Technical Training Institute for the Deaf as a public entity has a duty to ensure that all the

relevant laws and regulations are adhered to and complied with. In addition, the Institution does

acknowledge its obligation to have all statutory dues such PAYE, NHIF, NSSF, withholding tax and

NITA levies processed and remitted before the set timelines. There are no non-compliance issues

that may expose the institution to potential contingent liabilities neither are there ongoing or
potential court cases and defaults that could expose the institution to adverse liability.

4. Major Risks facing the Organisation

The institution's activities expose it to a variety of strategic, operational, liquidity and financial

risks:

i. Strategy risk - the risk associated with an institution's inability to formulate and/or execute

a successful strategy. The risk has been mitigated by having a Board in place whose members

are professional and well versed with the requirements of running a special needs tertiary

institution. The education programmes at Karen Technical Training Institute for the Deaf

are carefully selected and formulated to ensure its mandate is achieved in a sustainable

manner

ii. Operational risk - the risk of failure or loss resulting from inadequate or failed processes,

people, or systems failure. This risk has been managed through defining and embedding

internal controls in all the processes. These internal controls include but not limited to
obtaining authorizations for all transactions and ensuring compliance with laws and

regulations.

iii. Liquidity risk - the risk that an entity will be unable to meet its obligations as they fall due.

Prudent liquidity risk management includes maintaining sufficient cash balances to cover

anticipated expenditures through a consultative budgeting process with the parent ministry.

xvlt
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5. Material arrears in statutory and other Financial obligations
Karen Technical Training Institute for the Deaf has no existing material financial obligations and

has been able to settle all statutory obligations as at the year end.

6. Financial Probity and serious Governance issues

There has been no financial improbity reported by the external auditors or other oversight bodies.

The institution has a duly constituted Board of Governors that is supported by Board Committees.

CORPORATE SOCIAL RESPONSIBILITY STATEMENT

During the year under review, Karen Technical Training Institute for the Deaf did not carry out any

Corporate Social Responsibility activities.

xvlll
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REPORT OF THE MEMBERS OF THE BOARD

The Board members submit their report together with the audited financial statements for the year ended
30 June ,2020 which show the state of affairs of Karen Technical Training Institute for the Deaf.

Principal activities

The principal activities of the entity are the provision of technical, vocational education and training to deaf
students with special needs in Kenya.

Results

The results of the entity for the year ended 30 June, 2020 are set out on page l.

MEMBERS OF THE BOARD

The Members of the Board of Governors who served during the year are shown on page IV.

Auditors

The Auditor General is responsible for the.statutory audit of Karen Technical Training Institute for the Deaf
in accordance with Article 229 of the Constitution of Kenya and the Public Audit Act 2015.

By Order of the Board

I"*e^&e
TECLA M. CHEMOBO
Corporate Secretary

Nairobi t t

out",8.lfl.leob
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II. STATEMENT OF RESPONSIBILITIES OF THE MEMBERS OF THE BOARI)

Section 8l of the Public Finance Management Act, 2012 andsection 29 ofschedule 2 of the Technical and
Vocational Education and Training Act, 2013 require the Board members to prepare financial statements in
respect of Karen Technical Training Institute for the Deaf, which give a trul and fair view of the state of
affairs of the entity at the end of the financial year and the operating results of the entity for that year. The
Board members are also required to ensure that the entity keeps p.oper accounting records which disclose
with reasonable accuracy the financial position of the entity. ihe goara members are also responsible for
safeguarding the assets of the entity.

The Board members are responsible for the preparation and presentation of the entity's financial statements,
which give a true and fair view of the state of affairs of the entity for and as at the end of the financi al year
ended on June 30,2020. This responsibility includes: (i) maintaining adequate financial rnanagement
ilrangements and ensuring that these continue to be effective throughoui the reporting perioa; 1ii;maintaining proper accounting records, which disclose with reasonable accuracy at any time the financial
position of the entity; (iii) designing, implementing and maintaining internal controls relevant to the
preparation and fair presentation of the financial statements, and ensuring that they are free from material
misstatements, whether due to error or fraud; (iv) safeguarding the asseis of the intity; (v) selecting and
applying appropriate accounting policies; and (vi) making accounting estimates that are reasonable in the
circumstances.

The Board members accept responsibility for the entity's financial statements, which have been prepared
using appropriate accounting policies supported by reasonable and prudent judgements and estimates, in
conformity with International Public Sector Accounting Standards (IiSAS), and in the manner required by
the PFM Act,2012 and the TVET Act). The Board members are of the opinion that the entity's financial
statements give a true and fair view of the state of entity's transactions during the financial year ended June
30,2020, and of the entity's financial position as at that date. The Board members furtirer confirm the
completeness of the accounting records maintained for the entity, which have been relied upon in the
preparation of the entity's financial statements as well as the adequacy of the systems of intemal financial
control.

Nothing has come to the attention of the Board members to indicate that the entity will not remain a going
concern for at least the next twelve months from the date of this statement.

Approval of the financial statements

t

The entity 's financial statements were approved by the Board on
its behalf by:

Cr'1 2o)o 2020 and signed on

&

C-r tC

C/
Board Member

t . €o- *r\ - {.,,.- .. 
^J 

E(
Board

ccs eil
Yo r, e kLLo o

Board Member
G ta 24r: tt .

c tk*+,+ ,ttln
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Telephone: +254-(zo) 32140oo
E-mail: info@oagkenya.go.ke
Website: www.oagkenya.go. ke

REPUBLIC OF KENYA

OFFICE OF THE AUDITOR GENERAL

E n hanc i ng Acc'oun t a bi I i n'

HEADqUARTERS

Anniversary Towers
Monrovia Street

P.O. Box 3oo84-ooroo
NAIROBI

REPORT OF THE AUDITOR.GENERAL ON KAREN TECHNICAL TRAINING
INSTITUTE FOR THE DEAF FOR THE YEAR ENDED 30 JUNE, 2O2O

REPORT ON THE FINANCIAL STATEMENTS

Disclaimer of Opinion

I have audited the accompanying financial statements of Karen Technical Training
lnstitute for the Deaf set out on pages 1 to 21, which comprise the statement of financial
position as at 30 June, 2020, statement of financial performance, statement of cash flows,
statement of changes in net assets and statement of comparison of budget and actual
amounts for the year then ended, and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 ol the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

I do not express an opinion on the accompanying financial statements. Because of the
significance of the matters described in the Basis for Disclaimer of Opinion section of my
report, I have not been able to obtain sufficient appropriate audit evidence to provide a
basis for an audit opinion on these financial statements.

Basis for Disclaimer of Opinion

Property, Plant and Equipment

The statement of financial position did not include the value of property, plant and
equipment. Review of records revealed that the lnstitute has a parcel of land measuring
forty (40) acres of undetermined value on which the lnstitute's Headquarters stands. To
date, the lnstitute's land is not defined with an exterior boundary. As a result, it has been
illegally encroached on by informal settlers. The lnstitute has further disclosed at Annex
lV, a list of motor vehicles, tractors, buildings, furniture and fittings, work-in-progress,
biological assets and loose tools but have not been attached any value. Although these
assets exist and were physically verified at the lnstitute's premises, they are all excluded
from the financial statements. The omissions of the value of property, plant and
equipment amounts to a limitation of scope.

ln the circumstances it has not been possible to confirm the correctness of balances
reflected in the financial statements for the year ended 30 June,2020.

t-1
)' -4.
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REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

I do not express a conclusion on the lawfulness and effectiveness in the use of public
resources as required by Article 229(6) of the Constitution. Because of the significance
of the matters described in the Basis for Conclusion on LaMulness and Effectiveness in
Use of Public Resources section of my report, ! have not been able to obtain sufficient
appropriate audit evidence to provide a basis for an audit conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

I do not express a conclusion on the effectiveness of internal controls, risk management
and governance as required by Section 7(1Xa) of the Public Audit Act, 2015. Because of
the significance of the matters described in the Basis for Conclusion of Internal Controls,
Risk Management and Governance section of my report, I have not been able to obtain
sufficient appropriate audit evidence to provide a basis for an audit conclusion.

Responsibilities of Management and the Board of Directors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public SectorAccounting Standards (Accrual
Basis) and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal control, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
Commission's ability to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless
Management is aware of the intention to liquidate the !nstitute or to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

The Board of Directors is responsible for overseeing the financial reporting process,
reviewing the effectiveness of how the entity monitors compliance with relevant legislative

Report ofthe Auditor-General on Karen Technical Training Institutefor the Deaffor the year ended 30 June, 2020
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and regulatory requirements, ensuring that effective processes and systems are in place
to address key roles and responsibilities in relation to governance and risk management,
and ensuring the adequacy and effectiveness of the control environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
lnternational Standards of Supreme Audit lnstitutions (lSSAls) and to issue an auditor's
report that includes my opinion in accordance with the provisions of Section 48 of the
Public Audit Act,2015 and submit the audit report in compliance with Article 229(7) of the
Constitution. However, because of the matters described in the Basis for Disclaimer of
Opinion section of my report, lwas not able to obtain sufficient appropriate audit evidence
to provide a basis for an audit opinion on these financial statements.

ln addition, my responsibility is to express a conclusion about whether, in all material
respects, the activities, financial transactions and information reflected in the financial
statements are in compliance with the authorities that govern them in accordance with
the provisions of Article 229(6) of the Constitution and submit the audit report in
compliance with Article 229(7) of the Constitution. I also consider internal control, risk
management and governance processes and systems in order to give an assurance on
the effectiveness of internal controls, risk management and governance in accordance
with the provisions of Section 7(1)(a) of the Public Audit Act, 2015 and submit the audit
report in compliance with Article 229(7) of the Constitution. However, because of the
matters described in the Basis for Disclaimer of Opinion section of my report, I was not
able to obtain sufficient appropriate audit evidence to provide a basis for an audit
conclusion on laMulness and effectiveness in use of public resources, and on
effectiveness of internal controls, risk management and governance.

I am independent of in accordance with ISSAI 130 on Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya.

CPA CBS
AUDITOR-GENERAL

Nairobi

26 November,2021

Report ofthe Auditor-General on Karen Technical Training lnstitutefor the Deaffor the year ended 30 June, 2020
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IV. STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30 JUNE 2O2O

The notes set out on pages 6 to 2l form an integral part of the Annual Financial Statements

Revenue from non-exch transactions
Transfers from other government entities 6 30,324,052 38,491,052

Prepaid income b/f 6B 665,255

Revenue from non-exchange transactions 30,999,307 38,491,052

Revenue from exch transactions
Rendering of services- Fees from students 7 38,859,454 41,964,636

Other income 8 1,201,367 I,lgg,gl0

Revenue from exchange transactions 40,059,921 43,163,446

Total Revenue 71,049,129 81,654,499
Expenses

Use of goods and services 9 1,670,299 5,737,413
Employee costs l0 9,343,334 8,019,024
Remuneration of Board members ll 664,570 2,994,030
Repairs and maintenance t2 1,290,740 6,867,474
Grants and subsidies l3 0 1,513,3 l5
General l4 63,543,393 70,820,964
Total Ex ses 76,502,326 95,841,120
Deficit for the year (5,453,199) (14,196,6221
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V. STATEMENT OF FINANCIAL POSITI ON AS AT 30 JUNE 2O2O

I

Assets
Current assets
Cash and cash uivalents l5 43,640,429 28,859,913
Receivables from exchange transactions t6 13,620
Receivables from non-exchange transactions l7

19,141,126
Inventories l8 264,223 264,060
Total current assets 43,904,651 48,279,619

Liabilities
Current liabilities
Trade and other payables from exchange
transactions

t9 2,600,000 1,367,770

Total current liabilities 2,600,000 1,367,770
Net current assets 41,304.651 46,910,949

Non-current liabilities
Deferred income 20 26,990,795 27,143,795
Total non-current liabilities 26,990,795 27,143,795

Reserves
Accumulated surplus 14,313,856 19,767,054
Total reserves 41,304,651 46,910,949

The Financial Statements set

@
Board Chairperson

Date. oB oq. f,qJo

out on pages 6 to 20 were
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ICPAK No

behalf of the members of the by:

Principal
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vI. STATEMENT OF CHANGES IN NET ASSET FOR THE YEAR ENDED 30 JUNE 2O2O

At July l,2018 33,953,676 33,953,676
(Deficit) for the year (14,196,622) (14,186,622)
At June 30, 2019 19,767,054 19,767,054

At July 1,2019 19,767,054 19,767,054
(Deficit) for the year (5,453,199) (5,453,199)
At June 30,2020 14,313,956 14,313,956

a
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vII. STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2O2O

Cash flows from eratin activities
for theS (5,453,199) (14,196,622\

ustments
Provision for Audit fee t4 1,300,000 1,300,000
Prepaid income b/f 6B (665,255)
Total ustments (4,818,453) (12,996,601)
Workin ca ital chan
Decrease in receivables 16,17 19,820,002 (19,692,967)
Decrease in t9 (67,770) 67,770
lncrease in [n l8 -l 63 264,060
Cashflow from o activities 14,933,616 (32,237,6591
Cashflow from inves activities

Cashflow from activities 20 (1s3,000) 27,143,795
Net cash flows used in activities (153,000) 27,143,795
Net increase/decrease in cash and cash

uivalent 14,780,616 (5,093,964)
Cash and cash equivalent at the start of the year 28,859,912 33,953,676

yearCash and cash equivalent at the end of the 43,640,429 28,859,912
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KARBN TECHNICAL TRAINING INSTITUTE FOR THE DEAF
ANNUAL REPORT AND FTNANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2O2O

Ix. NOTES TO THE FINANCIAL STATEMENTS

I. GENERAL INFORMATION
Karen Technical Training Institute for the Deaf is established by and derives its authority and
accountability from the TVET Act of 2013. The entity is wholly owned by the Government of
Kenya and is domiciled in Kenya. The entity's principal activity is the provision of technical,
vocational education and training to students with special needs (deaf) in Kenya.

2. STATEMENT OF COMPLIANCE AAID BASIS OF PREPARATION

The financial statements have been prepared on a historicalcost basis unless stated otherwise. The
preparation of financial statements in conformity with lnternational Public Sector Accounting
Standards (IPSAS) allows the use of estimates and assumptions. It also requires management to
exercise judgement in the process of applying the entity s accounting policies.

The financial statements have been prepared and presented in Kenya Shillings, which is the
functional and reporting currency of the entity-

The financial statements have been prepared in accordance with the PFM Act, the TVET Act and
International Public Sector Accounting Standards (IPSAS). The accounting policies adopted have
been consistently applied to all the years presented.

3. ADOPTION OF NEW AND REVISED STAI\DARDS

New and amended standards and interpretations in issue but not yet effective in the
year ended 30 June 2020

IPSAS 42:

Social

Benefits

Applicable: I't January 2022
The objective of this Standard is to improve the rerevance, faithful
representativeness and comparability of the information that a reporting
entity provides in its financial statements about sociat benefits. The
information provided should help users of the financial statements and
general purpose financial reports assess:

(a) The nature of such social benefits provided by the entity;
(b) The key features of the operation of those social benefit schemes; and
(c) The impact of such social benefits provided on the entity's financial
performance, financial position and cash flows.
The entity is yet to adopt this standard hence no impact on the financial
statements.
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KAREN TECHNICAL TRAINING INSTITUTE FOR THE DEAF
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2O2O

NOTES TO THE FINANCIAL STATEMENTS (Continued)

3 ADOPTION oF NEw AND REWSED STANDARDS (continued)

ii. Early adoption of standards

The entity did not early - adopt any new or amended standards in year 2020.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
a) Revenue recognition

i) Revenue liom non-exchange transactions

Transfers from other government entities

Revenues from non-exchange transactions with other government entities are measured at
fair value and recognized on obtaining control of tni asset (cash, goods, services and
property) if the transfer is free from conditions and it is probabte tnat the economic
benefits or service potential related to the asset will flow to thi entity and can be measured
reliably.

Recurrent grants are recognized in the statement of financialperformance.

4

7

Standard Effective date and impact:
IPSAS 4I:
Financial

Instruments
The objective of IPSAS 4l is to establish principles for the financial
reporting of financial assets and liabilities that will present relevant and
useful information to users of financial statements for their assessment of
the amounts, timing and uncertainty of an entity's future cash flows.
IPSAS 4l provides users of financiar statements with more useful
information than IPSAS 29,by

o Applying a single classification and measurement model for financial
assets that considers the characteristics of the asset's cash flows and
the objective for which the asset is held;

o Applying a single forward-looking expected credit ross model that is
applicable to all financial instruments subject to impairment testing;
and

Applying an improved hedge accounting model that broadens the
hedging arrangements in scope of the guidance. The model develops
a strong link between an entity's risk management strategies and the
accounting treatment for instruments held as part of the risk
management strategy.

The entity is yet to adopt this standard hence no impact on the financial

o

statements

Applicable: I't January 2022:



KAREN TECHNICAL TRAINING INSTITUTE FOR THE DEAF
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JLTNE 2O2O

Development/capital grants are recognized in the statement of financial position and
realised in the statement of financial performance over the useful life of the assets that has
been acquired using such funds.

ii) Revenue from exchange transactions

Rendering of services - Fees from Students

The entity recognizes revenue from rendering of services by reference to the stage of
completion when the outcome of the transaction can be estimated reliably. Wheri the
contract outcome cannot be measured reliably, revenue is recognized only to the extent
that the expenses incurred are recoverable.

The institute recognises student fees and charges in the year in which the service is
provided to the student. Students' fees and charges received that relate to the service
rendered in the future period are treated as income in advance.

Other income

Other income represents miscellaneous receipts not derived from the core business and it
is recognised when earned.

b) Budget information

The original budget for FY 2019/2020 was approved by the Board or Board on 28 June 20 19.
Subsequent revisions or additional appropriations were made to the approved budget in
accordance with specific approvals from the appropriate authorities. The addiiional
appropriations are added to the original budget by the entity upon receiving the respective
approvals in order to conclude the final budget.

The entity's budget is prepared on a different basis to the actual income and expenditure
disclosed in the financial statements. The financial statements are prepared on accrual basis
using a classification based on the nature ofexpenses in the statement of financial performance,
whereas the budget is prepared on a cash basis. The amounts in the financial staiements u,ere
recast from the accrual basis to the cash basis and reclassified by presentation to be on the
same basis as the approved budget. A comparison of budget and actual arnounts, prepared on
a comparable basis to the approved budget, is then presented in the statement of comparison
of budget and actual amounts.

In addition to the Basis difference, adjustments to amounts in the financial statements are also
made for differences in the formats and classification schemes adopted for the presentation of
the financial statements and the approved budget.

c) Taxes

Current income tax
The entity is exempt from paying taxes as per the Income Tax Act.

t
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KAREN TECHNICAL TRAINING INSTITUTE FOR THE DEAF
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2O2O

NOTES TO THE FINANCIAL STATEMENTS (Continued)

4 SUMMARY oF SIGNIFICANT ACCOUNTING POLICIES (continued)

d) Financial instruments

Financiol assets

Inilial recog nition and meas urement

Financial assets within the scope of IPSAS 29 Financial lnstruments: Recognition and
Measurement are classified as financial assets at fair value through surplus or deficit, loans
and receivables, held-to-maturity investments or available-for-sale financial assets, as
appropriate. The Entity determines the classification of its financial assets at initial
recognition.

I mp air me nt of fi na nc ia I ass ets

The Entity assesses at each reporting date whether there is objective evidence that a
financial asset or an entity of financial assets is impaired. A financial asset or an entity,s
financial assets is deemed to be impaired if, and only if, there is objective evidence of
impairment as a result of one or more events that has occurred after the initial recognition
of the asset (an incurred 'loss event') and that loss event has an impact on the estlmated
future cash flows of the financial asset or the entity of financial assets that can be reliably
estimated. Evidence of impairment may include the following indicators:

changes in arrears or economic conditions that correlate with defaults).

Financial liabilities

Inilial recognition and meas uremenl

Financial liabilities within the scope of IPSAS 29 are classified as financial liabilities at
fair value through surplus or deficit or loans and borrowings, as appropriate. The Entity
determines the classification of its financial liabilities at initial recognition.

All financial liabilities are recognized initially at fair value and, in the case of loans and
borrowings, plus directly attributable transaction costs.

e) Inventories

Inventory is measured at cost upon initial recognition. To the extent that inventory was
received through non-exchange transactions (for no cost or for a nominal cost), the cost of the
inventory is its fair value at the date of acquisition.

9



KAREN TECHNICAL TRAINING INSTITUTE FOR THE DEAF
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JLI-NE 2O2O

NOTES TO THE FINANCIAL STATEMENTS (Continued)

4 SUMMARY oF SIGNIFICANT ACCOUNTING poLICIEs (continued)

e) Inventories(continued)

Costs incurred in bringing each product to its present location and conditions are accounted
for, as follows:

of manufacturing overheads based on the normal operating capacity, but excluding
borrowing costs

After initial recognition, inventory is measured at the lower of cost and net realizable value.
However, to the extent that a class of inventory is distributed or deployed at no charge or for a
nominal charge, that class of inventory is measured at the lower of cost and current replacement
cost.

Net realizable value is the estimated selling price in the ordinary course of operations, less the
estimated costs of completion and the estimated costs necessary to make the sale, exchange, or
distribution.

Inventories are recognized as an expense when deployed for utilization or consumption in the
ordinary course of operations of the Entity.

Provisions

Provisions are recognized when the Entity has a present obligation (legal or constructive) as a
result of a past event, it is probable that an outflow of resources embodying economic benefits
or service potential will be required to settle the obligation and a retiabte estimate can be made
of the amount of the obligation.

Where the Entity expects some or all of a provision to be reimbursed, for example, under an
insurance contract, the reimbursement is recognized as a separate asset oniy when the
reimbursement is virtually certain.

The expense relating to any provision is presented in the statement of financial performance
net of any reimbursement.

Co ntingent lia b ilit ies

The Entity does not recognize a contingent liability, but discloses details of any contingencies
in the notes to the financial statements, unless the possibility of an outfloiv of resources
embodying economic benefits or service potential is remote.

a
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KAREN TECHNICAL TRAINING INSTITUTE FOR THE DEAF
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JI.INE 2O2O

NOTES TO THE FINANCIAL STATEMENTS (Continued)

4 SUMMARY oF SIGNTFTCANT ACCOUNTING POLICIES (continued)

Contingent assets

The Entity does not recognize a contingent asset, but discloses details of a possible asset whose
existence is contingent on the occurrence or non-occurrence of one or more uncertain future
events not wholly within the control of the Entity in the notes to the financial statements.
Contingent assets are assessed continually to ensure that developments are appropriately
reflected in the financial statements. tf it has become virtually certain that an inflow of
economic benefits or service potential will arise and the asset's value can be measured reliably,
the asset and the related revenue are recognized in the financial statements of the period in
which the change occurs.

g) Nature and purpose of reserves

The Entity creates and maintains reserves in terms of specific requirements. The entity
maintains reserves in respect of accumulated surpluses at the end of every period

h) Changes in accounting policies and estimates

The Entity recognizes the effects of changes in accounting policy retrospectively. The effects
of changes in accounting policy are applied prospectively if retrospective application is
impractical.

i) Related parties

The Entity regards a related party as a person or an entity with the ability to exert control
individually or jointly, or to exercise significant influence over the Entity, or vice versa.
Members of key management are regarded as related parties and comprise the directors, the
CEO/principal and senior managers.

j) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on call
and highly liquid investments with an original maturity of three months or less, which are
readily convertible to known amounts of cash and are subject to insignificant risk of changes
in value. Bank account balances include amounts held at the Central Bank of Kenya anJat
various commercial banks at the end of the financial year. For the purposes of these financial
statements, cash and cash equivalents also include short term cash imprests and advances to
authorised public officers andlor institutions which were not surrendered or accounted for at
the end of the financial year.

k) Comparative figures

Where necessary comparative figures for the previous financial year have been amended or
reconfigured to conform to the required changes in presentation.

ll



KAREN TECHNICAL TRAINING INSTITUTE FOR TTIE DEAF
ANNUAL REPORT AND FTNANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2O2O

NOTES TO THE FINANCIAL STATEMENTS (Continued)

4 SUMMARY oF SIGNIFICANT ACCOUNTING poLICIEs (continued)

l) Subsequent events

There have been no events subsequent to the financial year end with a significant impact on
the financial statements for the year ended June 30, 2020.
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KAREN TECHNICAL TRAINING INSTITUTE FOR THE DEAF
ANNUAL REPORT AND FTNANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JTINE 2O2O

SIGNIFICANT JUDGMENTS AND SOURCES OF ESTIMATION UNCERTAINTY

The preparation of the Entity's financial statements in conformity with IPSAS requires
management to make judgments, estimates and assumptions that affeci the reported amounts of
revenues' expenses, assets and liabilities, and the disclosure of contingent liabilities, at the end of
the reporting period. However, uncertainty about these assumptions a-nd estimates could result in
outcomes that require a material adjustment to the carrying amount of the asset or Iiability affected
in future periods.

Estimates and assumptions

The key assumptions concerning the future and other key sources of estimation uncertainty at the
reporting date, that have a significant risk of causing a material adjustment to the carrying amounts
of assets and liabilities within the next financial year,are described below. fhe fniity based its
assumptions and estimates on parameters available when the consolidated financial itatements
were prepared. However, existing circumstances and assumptions about future developments may
change due to market changes or circumstances arising beyond the control of the Entity. Sucir
changes are reflected in the assumptions when they occur. IpsAS 1.140

Useful lives and residual values

The useful lives and residual values of assets are assessed using the following indicators to infbrm
potential future use and value from disposal:

processes

5

Provisions

Provisions were raised and management determined an estimate based on the information
available.

Provisions are measured at the management's best estimate of the expenditure required to settle
the obligation at the reporting date, and are discounted to present value where the effect is material.

l3



KAREN TECHNICAL TRAINING INSTITUTE FOR THE DEAF
ANNUAL REPORT AND FTNANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2O2O

NOTES TO THE FINANCIAL STATEMENTS (Conrinued)
6 TRANSFERS FROM OTHER GOVERNMENT ENTITIES

6b) TRANSFERS FROM MINISTRIES, DEPARTMENTS A.NTD AGENCTES

Prepaid income from other entities brought forward(b/f) of kshs.665,255 (52,580,315-51,915,059)
received in year 2018-2019 was recognized during the year zolg-2020

7 RENDERING OF SERVICES - FEES FROM STUDENTS

,.

Unconditional grants
Operational grant - MOE State Department
for Vocational and Technical Trainin 29,709,570 38,155,252
Other grants - MOE 614.482 335,900

30,324.052 38,491,052
Conditional rants

13,424,007
Total ment ts and subsidies 30,324,052 51,915,059

Ministry of Sate
Department for
Vocationaland
Technical
Training 30,324,052 30,324.0s2 52,580,3 I f
Total 30,324,052 30324,052 52,580J15

SES Tuition 15,133,707 12,067,350
S 12,874,596 17,164,949

Medical 390,760 365,839
Activities 1,756,710 1,909,900

614,s60 1,021,627
Conti S 363,802 314,259

cardStudent 99,692 114,640
lndustrial attachment 140,000 285,200
PTA ects 3,031,960 4,879,602
Practical train materials 4,099,2t0 3,380,910
Students governing Board 285,917 369,372

ication form 67,650 91,090
Total revenue from the renderin of services 38,858,454 41,964,636

l4
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KAREN TECHNICAL TRAINING INSTITUTE FOR THE DEAF
ANNUAL REPORT AND FTNANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2O2O

NOTES TO THE FINANCIAL STATEMENTS (Continued)

8 OTHER INCOME

Other income relates to rental income from staffquarters.

9 USE OF GOODS AND SERVICES

IO EMPLOYEE COSTS

I I REMUNERATION OF BOARD MEMBERS

12 REPAIRS AND MAINTENANCE

Rental revenue from facilities l,lgl,367 I,l9g,g l0
Development proj ect (clothing 20,000

Total rentals 1,201367 1,198,910

Electricity and water 1,670,289 5,737,413
Total good and services 1,670,299 5,737,413

Salaries qnd wages 9,343,334 8,019,024
costs 9,343,334 8,019.024

JqG meetings 664,570 1,454,030
Board induction 1,430,000
Total Board remuneration 664,570 2,884,030

Property 1,280.740 6,867,474
Total repairs and maintenance 1,290,740 6,867,474

l5
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KAREN TECHNICAL TRAINING INSTITUTE FOR THE DEAF
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2O2O

NOTES TO THE FINANCIAL STATEMENTS (Continued)

13 GRANTS AND SUBSIDIES

14 GENERAL EXPENSES

I

Development- dining hall s53. r60
Social ution 960, I 55

ts and subsidiesTotal l,5l3Jl.5

Advertisi ng (marketing services) 170,295 776,560
SES Tuition 17,503,723 15,222,397
Boarding (BES) 21,392,563 21,933,324
Local transport & travel 2,666,432 2,891,570
Medical 1,054,020 447,470
Activities 3,331,962 7,144,509
Library l13.480 160,700
Contingencies 3,006,610 829,709
Student identity card 28,300
Industrial attachment 691,500 905,700
PTA development prqiects 1,996,030 2,641,915
Practical training materials 2,779,169 4,105,952
Students governing Board 25,300 23,900

reinforcements 2.37s.830 1,629,900
Performance contract 2,115,349 2,067,932
Staff development, KATTI & CAPA
events

2,137,690 4,099,475

Generator 6,620 127,805
ICT infrastructure developments 570,599 3,431,200
Ball Games and Athletics 828,353
Tender 45,500
Bank charges 406,332 280,004
Safety measures

Provision of Audit Fee 1J00,000 1,300,000
Total general expenses 63,543,393 70,820,965

l6
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KAREN TECHNICAL TRAINING INSTITUTE FOR THE DEAF
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2O2O

NOTES TO THE FINANCIAL STATEMENTS (Continued)

15 CASH AND CASH EQUIVALENTS

15 (a). DETAII,ED ANALYSIS OF CASH AND CASH EeUMLENTS

16 RECEIVAI}LES FROM EXCHANGE TRANSACTIONS

17 RECEIVABLESFROMNON-EXCHANGETRANSACTIONS

Current account

43,636,450 28,805,934
3,979 53,979

Total cash and cash equivalents
43,640,429 28.959.913

a) Current account
National Bank of Kenya 0 r 003002830300 9,929,779 10,901,193
National Bank of Kenya 0 I 00300283030 I 25,060,021 14,244,175
Barclays Bank of Kenya 228336 8,646.6s 1 3.660,466
Sub- total 43,636.450 28.905.934
b) Others(specify)
Cash in hand 3,979 53,979
Sub- total 3,978 53,979
Grand total 43,640,429 28,959,913

Current receivables
Student debtors 13,620
Total receivables 13.620

Current receivables
Recurrent t receivable 19,141,126
Total receivables 19,141,126

t7
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KAREN TECHNICAL TRAINING INSTITUTE FOR THE DEAF
ANNUAL REPORT AND FTNANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2O2O

NOTES TO THE FINANCIAL STATEMENTS (Continued)

I8 INVENTORIES

19 TRADE AND OTHER PAYABLBS FROM EXCHANGE TRANSACTIONS

20 DEFERRED INCOME

The amount relates brought forward from previous years.

2I FINANCIAL RISK MANAGEMBNT

The entity's activities expose it to a variety of financial risks including credit, liquidity risks and
market risk. The entity's overall risk management programme focuses on unpredictability of
changes in the business environment and seeks to minimise the potential adverie effect of iuch
risks on its performance by setting acceptable levels of risk.

(a) Credit risk (Continued)

The entity's financial risk management objectives and policies are detailed below:

(i) Credit risk

The entity has exposure to credit risk, which is the risk that a counterparty will be unable to
pay amounts in full when due. Credit risk arises from cash and cash equivalents, and deposits
with banks, as well as trade and other receivables and available-for-sale financial
investments.

The entity's credit risk is primarily attributable to deposits with banks, however the risk is not
significant since the entity's bank are reputable institutions.

Consumables 264,223 264,060
Total inventories at the lower of cost and net
realizable value 264,223 264,060

Fees paid in advance 67,770
Audit fees accrual 2,600,000 1,300,000
Total trade and other bles 2,600,000 1367,770

Development Crant 26,990,795 27,143,795
Total Deferred Income 26,990,795 27,143,795

l8
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KAREN TECHNICAL TRAINTNG INSTITUTE FOR THE DEAF
ANNUAL REPORT AND FTNANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2O2O

NOTES TO THE FINANCIAL STATEMENTS (Continued)

The receivables under the fully performing category are paying their debts as they continue
trading. The credit risk associated with these receivables is therefore minimal. No allowance
for uncollectible amounts has recognised in the financial statements.

2l FINANCIAL RISK MANAGEMENT (Continued)

Credit risk (Continued)

The carrying amount of financial assets recorded in the financial statements representing the
entity's maximum exposure to credit risk without taking account of the value of any collateral
obtained is made up as follows:

The Board members set the entity's credit policies and objectives and lays down parameters
within which the various aspects of credit risk management are operated.

(ii) Liquidity risk management

Liquidity risk is the risk that the entity will not have sufficient financial resources to meet its
obligations as they fall due or will have to do so at excessive costs. This arises due to the
mismatching of the timing of cash flows from revenue and capitalloperational outflows.

Ultimate responsibility for liquidity risk management rests with the entity's Board, who have
built an appropriate liquidity risk management framework for the management of the entity,s
short, medium and long-term funding and liquidity management requiranents.
The entity is a government funded institution and faces the risk of delayed/inadequate funding.
The entity manages liquidity risk through continuous monitoring of forecasts and actual cash
flows.

At 30 June 2019
Receivables from non-exchange
transactions

19,141,126 19,141,126

Receivables from exchange transactions 13,620 13,620

Bank balances 28,859,9 l2 28,859,912
Total 48,679,914 48,014,559
At 30 June 2020
Receivables from non-exchange
transactions
Receivables from exchange transactions
Bank balances 43,640,429 43,640,428

Total 43,640,429 43,640,429

t9



KAREN TECHNICAL TRAINING INSTITUTE FOR THE DEAF
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2O2O

NOTES TO THE FINANCIAL STATEMENTS (Continued)

(iii) Market risk

Market risk is the risk arising from changes in market prices, such as interest rate, equity prices
and foreign exchange rates which will affect the entity's income or the value of its holding of
financial instruments. The objective of market risk management is to manage and control
market risk exposures within acceptable parameters, while optimising the return. Interest rate
risk is minimal since the entity does not have any borrowing. Foreign exchange risk is also
minimal as cash and cash equivalents held with banks are denominated in Kenya Shillings.

22 RELATED PARTY BALANCES

Nature of related party relationships

I

Entities and other parties related to the entity include those parties who have ability to exercise
control or exercise significant influence over its operating and financial decisions. Related parties
include management personnel, their associates and close family members.

Government of Kenya

The Government of Kenya is the principal shareholder of the entity, holding 100% of the entity's
equity interest. The Government of Kenya has provided fullguarantees to all long-term lenders of
the entity, both domestic and external. Other related parties include:

i) The National Government;
ii) The Parent Ministry;
iii) Key management;
iv) Board members;

Transactions with related parties
a) Grants from the Government
Grants from National Government 30,989,307 5 l,9l 5,059

Total 30,324,052 51,915,059

b) Key management compensation
Directors' emoluments 664,570 2,884,030

Total 664,570 2,894,030

20
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ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2O2O

NOTES TO THE FINANCIAL STATEMENTS (Continued)

23 EVENTS AFTER THE REPORTING PERIOD

There were no material adjusting and non- adjusting events after the reporting period.

24 ULTIMATE AND HOLDING ENTITY

The entity is a Technical and Vocational Education and Training (TVET) under the Ministry of
Education, State Department of Vocational Education and Technical Training. Its ultimate parent
is the Government of Kenya.

25 Currency
The financial statements are presented in Kenya Shillings (Kshs).

2t
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KAREN TECHNICAL TRAINING INSTITUTE FOR THE DEAF
ANNUAL REPORT AND FTNANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JLNE 2O2O

APPENDIX 1: PROGRESS oN FoLLow t p oF AUDrroR RECOMMENDATIONS

The following is the summary of issues raised by the external auditor, and management comments that
were provided to the auditor. We have nominated focal persons to resolve the various issues as shown
below with the associated time frame within which we expect the issues to be resolved.

Guidance Notes:

(i) Use the same reference numbers as contained in the external audit report;

(ii) Obtain the "lssue/Observation" and "management comments", required above, from final
external audit report that is signed by Management;

(iii) Before approving the report, discuss the timeframe with the appointed Focal Point persons within
your entity responsible for implementation of each issue;

(iv) Indicate the status of "Resolved" or "Not Resolved" by the date of submitting this report to
National Treasury.

LINDSEY ROUND-TURNER
Chairperson of the Board

Date.......
Og ' (2q ' ?-oO O

a

22



a

G.
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ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JTINE 2O2O

APPENDIX lV: INSTITUTES 2019t2020

Asset
Motor Vehicles Quantity Location
I Isuzu Bus No. KBQ 575D) I Institute's Garage
2 Pick-U No. KAD 8l6F) I Institute's Garage
Tractors
3 No. KBB 2975 I Institute's Garage
4 ZB I Institute's Garage

BooksLi 973
Institute Land

Admnistration Block Within the lnstituteI

40 Acres
Buildin

I

2 Classrooms t3 Within the Institute
3 Staff Quarters

Teaching Staff 6 Within the Institute
Support Staff l4 Within the Institute

4 Hostels

Permanent 6 Within the Institute
Semi-Permanent I Within the Institute

5 Ablution Block 2 Within the Institute
6 Institutional Management

Restaurant With Canopy
I Within the Institute

7 Staff Room I Within the Institute
Work In Progress- Electrical
Engineering Complex ( AfDB &
GoK)

I Within the Institute

Biological Assets
I Milking Cows 5 Within the Institute
2 Heifer 5 Within the Institute
3 Bulls 2 Within the lnstitute
4 Calfs J Within the Institute
5 Dairy Goat 2 Within the Institute
6 Dairy Goat Male 2 Within the lnstitute
7 Kid Male Within the Institute

Poultry - Layers 303

Furniture And Fi

8

I Institutional
ut ment

Within the Institute

4092
Tools And

2 And Joinery 382 Department
3 Bui And Construction 273 Department
4 General Agriculture 127
5 Hair & Beauty 6s Department
6 Electrical & Electronics 1934 Department
7 Clothing And Technolo t7l
8 Communication And Sign J Department
9 Automotive Department lll Department

25



10 Business Studies 30 Department
11 ICT 40 Department
t2 Guidance And Counselling 34 Department
l3 Games 278 Department
l4 Main Kitchen 38 l6 Kitchen
15 Security Office 7 Security Room
t6 Stores l8 Stores Room
t7 Student Boarding Facilities 489 Hostels
l8 Institutional Clinic t4 Clinic
l9 Staff Room 5 Staffroom
20 Admin - Principal's Office 24 Department
2t Admin- Secretary's Offi ce l9 Department
22 Admin - Deputy's Principal's Office 7 Department
23 Admin - Registrar's Office 34 Department
24 Admin - Dean of Student's Offrce 8 Department
25 Admin - Finance Office 7 Department

)
)h

IKAREN TECHNICAL TRAINING INSTITUTE FOR THE DEAF
ANNUAL REPORT AND FTNANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JLTNE 2O2O
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APPENDIX II: PROJECTS IMPLEMENTED BY THE ENTITY

Projects

Projects implemented by the State Corporation/ SAGA Funded by development partners

Status of Projects completion

(Summarise the status of project completion at the end of each quarter, ie total costs incurred, stage
which the project is etc)

TVET PHASE
II PROJECT

GOK &
AFDB

AFDB No No

I TVET PHASE II
PROJECT

90% GOK

') Construction of
Workshop for the
Department of
Clothine Technolosy

GOK
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KAREN TECHNICAL TRAINING INSTITUTE FOR THE DEAF
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2O2O

APPENDIX III: INTER-ENTITY TRANSF,ERS

The above amounts have been communicated to and reconciled with the parent Ministry

Finance Manager
Karen Technical T ing Institute for the Deaf

Head of Accounting Unit
Ministry

Sign--------Sign

ENTITY NAME: Karen Technical Training Institute for the Deaf
Break down of Transfers from the State Department for Vocationat and Technical
Training

FY 2018t20t9

a. Recurrent Grants
Bank Statement
Date

Amount (KShs)
Financial Year

10.07.2019 19,141,126 2018 -2019
I 8. r 0.2019 9,903,190 2019 - 2020
04.03.2020 9,903, 190 2019 - 2020
27.04.2020 9,903,lg0 2019 -2020

Total 48,950,696
b. Development Grants

Bank Statement
Date

Amount (KShs)

Financial Year
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