
L.

REPUBLIC OF
KEIiIYA NATIONAL

ETEVENTH PARLIAMENT

t.

.i,

i., 1'

t)-
.1)

KENYA

\\

DF;"W r
ASSEMBTY *,,.I

\)-
- FIRST SESSION

DEPARTilfiENAT, confiMITTEE oN tABouR
AND SOCIAL WEI,F"ARE

REPORT
OF THE

T'IE NAT,.*AL socrA& s'cuRrry Fu$D BrLL, 2o3.G

ON

203.3NO\IEMBER
I I NoV 2813

n

)6."^

4*v),b

,r\$'
.,'L

I

\

\



THE ATIONAL SSEME LY

MEMB ERS AN-EN DANCE LIST

DEP LCO ITTEE ON LABOUR AN D soc IAL \0?ELFA E
Da t3.v ueNs* n a. o

2

3

A+

5

7

6

B

o

)

E

1

(... 1

Name
si ature

NPERSCHAI R

HAIR t1 I
VICE-

r'.i Aa*,J uoorz- N{

<.

a

i-ffi-t 0,grile
lb^r$ /r^l
,l-t r fit

\c.

^J^
[4"m



12.

13.

14.

15.

16.

17.

tB.

19

20.

21.

22.

23.

24.

25.

26.

27.

28.

M fl4LJ N'7o1+,a )

rt,ffl J:' IDD {4VDa,
0

$-

k"#-,r,1fA-n^

I&



TABLE OF CONTENTS

I.O PREFACE.

2.0 THE NATIONAL SOCIAL SECURIry FUND BILL, 20I3............

2.1 BACKGROUND

PAGE No.
,.......2

6

5

6

7

8

l:' . .;
\.-_:

2.2 REVIEW PROCESS OF THE 8I11.......,...

3.0 COMMIT-rEE OBSERVATIONS

4.0 PROPOSED AMENDMENTS TO THE NSSF BILL 2013...

s.0 ANNEXES.......

5.1 MINUTES
.................... 14

1<........,, I V

.. 13

5.2 NEUUSPAPER ADVERTISEMENT _ INVITATION OF MEMORANDA... l5
5.3 sUBMIT'TED MEMORANDA

; IlPage



1.O PREFACE

Mr. Speaker, Sir,
The Departmental Committee on Labour and Social Welfare was
constituted pursua,t to the provisions of Standing ord.er No. 216 0f the
standing orders and has executed its mandate in accordance with the
provisions of the said Standing order which mandates the committee
to:-

(a)inuestigate, inqire into, and. report on att maiers rerating to the
mandatq management, actiuities, ad.ministration, operattons and.
estimates of the assigned. Ministies and. d.epartntents;

(b) st dg the programme and. poticy objectiues of Ministies and.
departments and. the effectiueness of the implementation;

(c) shtdg and reuieut all legislation refened to it;
(d) study, assess and" analgze the relatiue success of tLe Ministries and.

departmenrs as measured. bg the resurts obtained as compared. with
their state d objectiues;

(e) inuestigate and. inqutre into all matters relating to the assigned.
Ministies and departments as theg may d.eem necessery, and. as may
be referred to them bg tLLe House;

(fl to uet and report on all appointments where the constihttion or ang law
requires the National Assembly to approue, except those und.er
Standing Order 2O4 (Committee on Appointments); and.

(g) make repo'rts and. recommend.ations to the House as ofi.en as possible,
including recomtnend.ation of propo s ed. le gislation.

Committee Membership
1. The Hon. David Were, M.p. - Chairperson
2. The Hon. Tiyah GaJgaJo, M.p._ Vice Chairperson
3. The Hon. Janet Teiya, M.p.
4. The Hon. George Muchai, M.p.
5. The Hon. peris Tobiko, M.p.

2lPage
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6. The Hon. John Ndirangu Kariuki, M.P,

7. The Hon. Winnie Karimi Njuguna, M.P.

8. The Hon. Janet Nangabo, M.P.

9. The Hon. John Serut, M.P.

10. The Hon. Samuel Gichigi, M.P.

11. The Hon, Ehjah Lagat, M.P.

i2. The Hon. Cornelly Serem, M.P.

13. The Hon. Abdi Noor Ali, M.P.

14. The Hon. Dan Wanyama, M.P.

15. The Hon. Regina Nyeris, M.P.

16. The Hon. Wesley Korir, M.P.

17. The Hon. Kinoti Gatobu, M.P.

18. The Hon. Elijah Moindi Mosomi, M.P.

19. The Hon. James Onyango K'oyoo, M.P.

20. The Hon. Omondi John Ogutu, M.P.

21. The Hon. Aisha Jumwa Katana, M.P.

22. The Hon. Patrick Wangamati, M.P.

23. The Hon. Rose Museu Mumo, M.P.

24. Ti:e Hon. Silvance Onyango Osele, M.P.

25. The Hon. Mustafa Idd, M.P.

26.The Hon. Nyasuna, G1adys Wanga, M.P.

27. The Hon. John Owuor Onyango Kobado, M.P.

28. The Hon. Niwanyoha Hassan Mohammed, M.P

29. The Hon. Jones Mlolwa Mwagogo, M.P.

Mr. Speaker, Sir,

The Committee deals with the following subjects matters as per the Second

Schedule of the Standing:-

. Labour, trade union relations

o matlpower or human resource plalning,
. gender, culture and sociaL welfare,

3lPage
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o yourh, National yourh Service,
o chiidren,s u,elfare, national heritage,
. betting, Iotteries, Sports.

Mr. Speaker,

The Committee has oversight over the Minisfury of Labour, Social Security &services and the Ministry of Sports, culture and the Arts. Further, itsmandate covers the National Social Security Fund.

Mr. Speaker,

Pursuant to Standing orde r 727 (1), the National sociai security Fund Bilt,2013 was committed to the Departmental committee on Labour and socialWelfare, aJter First Reading on 2gth Septembe r 2073. The Committeedeliberated on the Bill together with the stakehoiders and their views havebeen factored in the Committee,s Report.

Mr. Speaker, Sir
I would like to thank the offices of the speaker and the crerk of the NationalAssembly for facilitating this exercise as well as all those who presented. theirviews to the Committee.

Mr. Speaker,

It is now my humble duff to present the Committee,s Report on theConsideration of the National Socia-l Securi ty Fund Bill, 2013 for debate andadoption by the accordance with the provisions of the Standing
1n

Order 122(4)

SIGNED ......

HON. DAVID WERE, IUP
CHAIRPERSON - DEPARTMEIVTAL COMIIIITTEE ON LABOUR, & SOCNAI,WETFARE

DATE...
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2.O THt NATIONAL socIAL SECURITY FUND BILL, zo]'g
2.I BACKGROUND

Since its establishment, the National Social Security Fund (NSSF) has
operated as a mandatory provident fund providing benefits in the form of
lump sum payments. The provident fund as currently structured is
characterised by limited membership coverage and is inadequate both
inform and level of benefits arising from the monetar5r capping of
contributions. Therefore, the present structure is insufficient in serving
the social securit5r needs of the countr5i. To add,ress this, a National
Social Security Pension Bill has been developed wilh the aim of
transforming the Fund to a social insurance pension scheme.

In particular, tJre transformation seeks to increase coverage of the NSSF,

improve adequacy of benefits provided by the NSSF, provid.e benefits in
the form of pensions, retain a link between benefits and contributions
with the benefits largely being determined on a defined contribution
basis, and ensure sustainability and a-ffordability of social securit5r. The

bill if passed would see the transformation of the National Socia-l Security
Fund to a Pension Scheme.

2.2 DELTBERATION ON THE NSSF, 2013 BILL
Article 118(1) (b) of the Constitution requires Parliament to facilitate
public participation and involvement in the legislative and other business
of Parliament and its Committees. Further, Standing Order No. t2T(3)
provides that the Departmental Committee to which a BiII is committed
shall facilitate public participation and shall take into account views and
recommendations of the public when the Committee makes its report to
the House.

The Bill having been referred to the Committee a-fter the First Reading,

the Committee held consultative forums with stakeholders as well as

inviting memoranda from the public in the loca-l dailies on 4th October,

5lPage
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2013'In making its recommendations, the committee examined the Billand proposed amendments by consensus based on the availableinformation' Further it considered different sources of submissions madeon the provisions of the Ciauses to be amended.

The proposed F\rnd will be known as the National social securit5r Fundto be managed by a Board and the Fund wilr receive pa,Enents fromcontributors' The objects of the Fund are to provide basic socia-r securityfor members and their dependants, increase *.*u.r"rrip coverage,improve adequacy benefits an. ensure a va_lue adding system to itsmember,s contributions.

3.O COMMITTEE OBSERVATIONS
i' Members proposed change of the corporate narne of the National

social security Fund (NSSF) to break away from the past to ensurepublic confidence in the entify.
ii' The need to include definition of Actuary in the NssF Bill and notmake reference to the definition ascribed to an Actuary in theRetirement Benefits Act, 1997.

iii' on the matter of regulation the committee was of the opinion thatanother statutory authority could not oversee or subject theNationa-l sociar. security Fund to its rules. Members noted thatNsSF is a National Mandatory scheme and should be left toreguiate its own a-ftairs. The Retirement Benefits Authority should
therefore regulate schemes estabiished by Trust Deed and Rules
and not those established by law such as NSSF.

i

,-

t
t

I

I

1V on membership of the Board, the committee agreed that the mostrepresentative emproyers a,d workers organisations will eachnominate two persons for appointment to the Board. Members
agreed that there is need to stagger the Board Members terms inline with other legisiation.

6lPage
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4.O

v In term of academic qualification, the Managing Trustee shourd

hoid a degree in a relevant field of study as may be specified by the

Board from a recogn)zed university in Kenya.

\rI Members took cognizance of the fact that the Managing Trustee

wiil be expected to work with the Board, the Ministry and the

Government. Therefore, the Board should carry out competitive

recruitment of the Managing Trustee but the.appointment should

be done by cabinet Secretary. The Board of rrustees will therefore

forward three (3) names to the cabinet secretarlr to select one (1)

for appointment.

vrl Members noted that the Fund Investment is bound by Section 71

of the Bill which provides that:-"the requirements of this Act are in

addition to requirements imposed by the Retirement Benefits Act".

v111. Members further noted that Section 59 of the Retirement Benefits

Act gives the cabinet Secretary for Finance discretionary powers to

exempt persons from complying \l.ith the provisions of the said Act

as a:rd when necessa-r1r.

tx The Fines Fine for Employers who fail to register their Employees

should be enhanced.

PROPOSED AMENDMENTS TO THE NSSF BILL 2OI3
The Committee proposes the foilowing amendments.

Part 11 - ESTABLISHMENT & oBJEcrs oF THE NATIONAL

SOCIAL SECURITY FUND

CLAUSE 4 (0 (11)

That Clause 4 be amended by inserting a Sunset Clause to cater for

liabilities of the old Fund to be settled within frve (5) years of coming into
force of the New Fund and the Old Fund closed. The Transitiona-l

TlPage
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Provisions provided under the second schedule shourd be consideredwhen drafting the proposed Sunset Clause,

PART I1I. NATIOTIAL SOCIAL

TRUSTEES

CLAUSE 6

SECURITY FUND BOARD OF

THAT, crause 6 (d (i) & (ii) be amended to incrude the folowing proviso:_(L) tuto persorls, one of either gend.er nominated. by the most
representatiue Emproyers organization uttth knowred.ge and.
expeience tn matters rerating to Emprogers to represent emproyers
in Kenya;

(it) hto persons, one of either gender nominated. bg the most
representatiue workers organization with knoutted.ge and expeience
in matters rerating to Emprogees to represent emprogees in Kenga;

.LAUSE g - staggering of the Term of Board Members
(i) THAT, clause g(2) be amended to provide that the Board sha_il be

appointed for a period of three (3) years a,d there shall be adifference of two (2) months between the appointments and. the
cabinet secretary shar make such appointments within a period
of six (6) months.

(ii) THAT, crause g (3)(b) (i) be amended to provide for the chairperson
to seek approvar of the cabinet secretary when he is ,*"y *o
unable to conduct meetings.

CLAUSE 15 - .A,ppointment of the Managing Trustee
(i) THAT, Clause 15(1) be amended to provide that:_

The cabinet Secretary shall, on the recommendation of the Board
of Trustees, appoint a Ma,aging Trustee from amongst three (3)
narnes, who shar hord oIfice on such terms and conditions of
service as may be specified in the instrument of his appointment.8lPage
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(ii) THAT, ciause 15 (3) be amended by deleting delete the words,,ar.d.

secretarS/' appearing after "member" to read "The Managing
Trustee sha-ll be an ex-officio member to the Board,,.

The proposed amendment is aimed at derinking the Managing
Trustee from the Role of Secretary to the Board.

(iii) THAT, clause 15 (4) be amended to provide that the Managing
Trustee sha-lI be selected from amongst three (3) names

recommended by the Board through a competitive process.

(iv) . Clause 15 (5) - Term of Managing Trustee

THAT, clausel5(s) be amended by deleting the word "six yea_rs"

and substituting with words "three year".

The committee proposed a review of the Managing Trustee,s term
from six (6) years to three (3) years and subject to renewa-l for one

further term of three (3) years. This will ensure optimal
performance of the Managing Trustee.

(v) THAT, clause 15(7(a) be amended by deleting the u,ord "Masters"

The committee agreed that the Managing Trustee should hold a
degree in a relevant field of study as may be specified by the Board
from a university recognised in Kenya.

(vi) THAT, clause 15(7)(b) be amended by deleting the words "pension

funds, accounting or auditing, insurance, investment, law
banking, economics, labour or socia-l securit5/' and inserting in
place thereof the foilouring:-

"in a fi.eld as maA be specifi.ed by the board and must be registered

uith a recognised professional bodg".

9lPege
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(vii) THAT, crause 1s(10) be amended by deleting the word *Board,, a::dsubstituting rvith the words .,Cabinet 
SecretarS/ and inserting the

following after the word ,,office,,

oon recommend.ation of the Board.,

PART IV - FUNDS, REGISTRATI'N, MEMBERSHIP AND ..NTRIBUTI'NS
cLAusE 26 - Regurations to provide for voluntary Registration
THAT, Clause 26 be deleted

CLAUSE 27
THAT, clause 2z(al be amended by inserting the word ,,and,, after the wordemployee appearing in the 3rd line.

PART V- BENEFITS

CLAUSE 40 - Funeral Grant
THAT clause 40(1) be amended by deleting the word .,ten,, and substitutingwith the word forty',.

CLAUSE 47 - Regulations regarding benefits under this Act
THAT, Clause 4T be deleted.

CLAUSE 48
THAT' clause 48(2) be amended by deleting the word *flfq. and substitutingwith the word ,,three hundred,,.

PART VI - FINANCE, ADMINI.TRATI,N AITD MANAGEMENT oF TTTE F.UNDSECOND SCHEDUTE _Transitiona-l provisions
THAT, the second schedure be amended by inserting a new subsection (g)8' A reference scheme (as defined in the fourth schedule) sha-ll have 365 daysfrom the commencement date of the Trust Deed. and Rules to compiy with theprovisions of the Fourth Schedule.

':
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THIRD SCHEDULE

THAT, the Third Schedule be amended by d.eleting the *words Tier ln
appearing on the heading of the Third Schedule

FOURTH SCHEDULE
THAT, the Fourth Schedule be amended as follows:-
(i) in Part 1(c) by deleting sub-sections (3) and (a) and substituting with (2)

and (3).

(ii) in Part 1(0 bv inserting the words "by the Authority,, a-fter the words
"Prescribed requirements,.

0
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IriilN UTES OF IHE 3OTH NG OF THE DEP ARTM ENTAL COMM ITTEE O NLA
E RE o U A 1so BER 13 THE EW

BOUR AND SO ALI
LO NGP TB IN AT

PRESENT

The Hon. Tiyah Galgalo, M.p. _ Vice _ Chairperson

The Hon.,John Serut, M.p.

The Hon. patrick Wangamati, M.p.

The Hon. Elijah Moindi Mosomi, M.p.

The Hon. Mustafa ldd, M.p.

The Hon. James Onyango K,Oyoo, M.p.

, The Hon. Mwanyoha Hassan, M.p.

The Hon. Abdi Noor Ali, M.p.

The Hon. Cornelly Serem, M.p.

The Hon. Winnie KarimiNjuguna, M.p.

The Hon. peris Tobiko, M.F.

The Hon. SamuelGichigi, M.p.

The Hon. John Ndirangu Kariuki, M.p.

The Hon. Jones Mlolwa N4wagogo, M.p.

The Hon. George Muchai, M.p.

The Hon. Elijah Lagat, M.p.

The Hon. John Owuor Onyango Kobado, M.p.

ABSENT WITH APOLOGY

The Hon. David Were, M.p. _ Chairperson

The Hon. Suleiman Murunga Kasuti, M.p.

The Hon. Wesley Korir, M.p.

The Hon. Nyasuna GIadys Wanga, M.p.
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The Hon. Regina Nyeris, M.P.

The Hon. Aisha Jumwa Karisa, I\4.P.

The Hon. OmondiJohn Ogutu, M.P.

The Hon. Kinoti Gatobu, M.P.

The Hon. Janet Nangabo, lVl.P.

The Hon. Janet Teiya, M.P.

The Hon. Dan Wanyama, M.P.

The Hon. Rose Museu Mumo, M.P.

The Hon. Silvance Onyango Osele, M.P.

IN ATTENDANCE. NATIONAT ASSEMBLY

Mr. Ahmad Kadhi - First Clerk Assistant

Nil N. NO. 107 / 20t3t PR ELt Mt NARlES

The Meeting was called to order; proceedings began with a word of prayer

M!N.NO. 708hOL3: NFIRMATION OF MIN

The Minutes of the 28th sittingwere proposed bythe Hon. AIi NoorAli, M.P and seconded by

the Hon. John Serut M.P.

The Minutes of the 29th sitting were proposed by the Hon. John Ndirangu Kariuki, M.P and
seconded by the Hon. Elijah Lagat, IVl.P.

MIN.NO. 109/2013: ADOPTION OF THE NSSF BILL, 2013 REPORT

Members deliberated the report and noted as follows:

. The Definition of the term "social security" should be retained in its present form as

defined in clause 2 of the Bill.

That clause 5 d (i) and (ii) be amended to readO

z



(i) two persons, one of either ge
Organization with knorvledge
represent employers in Kenya;

nder nominated by the most representative Employersand experience in matters relating to Employers to

ost representative Workers
relating to Employees to

n Mernbership to the Board of Trustees should reflect regional balance, youth, disabledand marginalised persons.

r There was a proposalto change the name of the new institution to break away from theNationar sociar security Fund into a new body to ensure pubric confidence.

' The Managing Trustee should hold a degree in a relevant field of study as may be

;:::j:"0 
bvthe Board from a universitv recognised in Kenya as may be specified bythe

o clause L9(5) - Fine for Employers who fail to register their Employees should beenhanced.

The Members present noted that subject to the above, the committee shall tabre its report tothe House at the earliest opportunity,

MIN.NO, 110/2013: ADJOURNMENT

lSTl;- 
was adjourned at thirty minutes past one o'clock to Tuesday 5th November 2013 at

si d...

Date...........

two persons, one of either gender nominated by the mOrganization with knowledge and experience in mattersrepresent employees in Kenya;

(ii)

i
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5.2 NEWSPAPER ADVERT - INVITATION OF MEMORANDA

;
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REPUBLIG OF KENYA
KENYA NATIONALASS EMB LY

ELEVENTH PARLIAMENT

o fn n
n 13;.,'

Article 118(1) (b) of the Constitution prov ides that " Parliament shall facilitatepublic participation and involveme nt in the legislative and other busi NESSof Parliament and its Committees "Standing Order 1ZZ(3) states that "theDepartmental Comm ittee to which a Bill is committed shallfacilitate publicpafticipation and shall take into account views and recommendati ons ofthe public when the Committee makes its report to the House.,,

rhe Nation,, r,"ii,:S$yTil;5 gfiy3m)'#. 
undersone FirstReading as stiputated in the btanoing orders oi fl.,. House and standscommitted to the Departmentar comm]ttee on Labour and sociar werfarefor consideration and thereafter to make a report to the House.

Pursuant to Articre 119(1xb) and standing order 1zr(3), the committeeinvites interested members of the pubric to_Jubmit anyreplesentations theymay have on the NationarsociarSecurity Fund Biil, ioli,forwaroeo to thec le rk of the rrratio na t A-ss em bry, p. o. B_ox 41 g42-00100, Na iro b i ; hand_delivered to the office of the creik, Main parriament erir.iing", Nairobi;oremailed to the cletk@n-artiament.qo.ke; to be ,.""uiu"J on or before1Oth October;2019 at S.OO p;l--

IVIICHAEL R. SIALAI
FOR: CLERK OF THE NATIONAL ASSEMBLY
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The Clerk of the National Assembty,
P. O. Box 41842-OOIO0,
Nairobi.

Tel:- 052 20039
Fax:- O5

hwffiR

PP.O. Bo>r i2O.
KERICHO.

Dear Sir,

2013

1. Section 6-
(a,b,c,d)

2. Section 2O (bl

E-mail:- in ia@. .or.ke

ert!\i t
L.L{ h! r' L"

1 [ OcT 2il13

2 32172

Dated: O9-1O-2OI3
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s BM ss N EMO DA ON ATIO L SECUR ITY N B

Kenya Tea Growers Association was established in 1931 by large-scare tea producers to promote thecommon interests of the plantation sub-sector members in thJ curtivation and ,*rr..,rre of tea andto promote good industrial relations and sound wage policies for the workers. The Association has itsHeadquarters in Kericho town and oo".*, branches in Nandi, Sotik and Limuru-

The following are our concerns in NSSF Bill 2013.

The cabinet secretary appoints all the Board of trustees, this should not be the case for a fundhandling such a big amount of money in view ottransparen*. ,rrt"norder participation must be
,T;:li' 

through nomination of representatives by tegitimate organizations.

The ambiguity about which Employer and Employee representative organization needs to bemade very clear in order to 
"'oia 'ptining 

already estabrishJ institutions for serfish interests.
:il"H"::"J:ke 

these subsection clear coutd create ,rn..*.r.ry friction amons various

Employers are required to contribute 6% of the emproyee's pensionabre earnings to the fund. rt,sour submission that moving from the current contribution of Ksh.200 to 6%is a big change thatwill drastically escalate the cost of labor in the .ornt.y. tt *itln"grtiu.ty impact on the agricurturarsector which is already confronted by myriads of issues ritu *""tl,"r changes, high cost of energy,

s
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very high cost of labour dwindling intemational market, market saturation and more. Honogable
rnembers in their wisdom can cause this escalation to be done gradually, may be by 2%for the
next two years, get reviewed and then increased to may be 4%.
Furthermore, this 6% increase is going to lead to freezing of employment with likelihood of
redundancies in the tea industry particularly given the depressed market prices.

GratuiW:

This mandatory requirement to pay 6% does not take into account that sectors like Tea industry
are already paying gratuiW and funeral expenses as per COLLECTIVE BARGAINING
AGREEMENT The act needs to be VERY clear that it is eithef one or e other andth
NOT BOTH

ssron.

MWERER.IA Mugambi He
The Exeantive Officer

This is

a*''-dB. l
'iE)

ocT 2013



Monday, October A7, ZAI3 I

MEMORANDUM BY THE FEDERATION OF KENYA EMPLOYERS (FKE) TO
PARLIAMENTARY DEPARTMENTAL COMMITTEE ON LABOUR AND SOCIAL
WLEFARE ON TFIE T.IATIONAL SOCIAL SECURIW FUND BIIL, 2013.

The Federation of Kenya Employers (Fl(E) is the umbrella body of the employers
organizations in Kenya established in 1959 under the Trade Unions Act cap 233 to
represent the collective interest of the employers in Kenya The Federation,s

--,)

mem

t State

bership is drawn from employers in the private and public sectors including
the county Governments and sector specific emptoyers,t

associations; the Kenya Association of Building and civil Engineering contractors, the
Distributive and Allied Trades Association, the Sisal Growers and Employers,
Association, the Engineering and AIlied Industries Employers Association, the
Agricultural Employers Association. The coffee Growers and Employers Association, the
Kenya Tea Growers Association, the Kenya Association of Hotel Keepers and caterers,
Kenya Bankers Association, the Kenya Association of Air operators, the Kenya security
Industry Associatiotl, the Association of Kenya Insurers, the protective security
Industry, the Kenya Flower council, the Printing Group, the churches Group, the
Insurance group and sugar Emproyers Group among others.

FKE promotes sound industrial retations and observance of fair labour practices in
Kenya' FKE plays a key role in advocacy for a conducive business climate to enhance
competitiveness and employment creation, supports sound management practices and
development of sustainable institutional capacity and competence.

The following are the Federation's concerns on the National Social security Fund Bill,
2013, submitted in response to the notice published by the Kenya National Assembly in
the local dailies on 4th October, 2Ai.3.

FKE Memorandum on NSSF Bill,2013
Page 2



Organization (ILO)

standards to which Kenya

is a signatory. The

institutional nomination

ensures broad

representation by the

contributors.

. The fund Board must

have representatives of

the principal contributors.

. The current bill gives the

Government through the

Cabinet Secretary power

to unilaterally decide on

appointments and total

control of the Fund. This

is not acceptable.

The skills/experience

specified for the persons

representing employers

and workers are too

limiting as other relevant

skills such as Knowledge

and experience in Labour

Relations which is a core

role, law, Engineering /
Accounting or actuarial

o

(ii) "Two persons

nominated by the

most representative

Federation of Trade

Unions by viftue of

their relevant

knowledge and

experience to

represent

employees in Kenya.

Add 6 (e) to read

" the two members

representing employers

and two others

members representing

employees shall be

appointed after

consultation with the

most representative

Federation of

Employers organization

dealing with labour

matters and the most

representative

in Kenya".

FKE Memorandum on NSSF Bill,2013
Page 4
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vacanry shall be

filled in the same manner

specified for the office under

section 6 and the person

thereby appointed shall

serve for the remainder of

the term.

vacant, the full terms". t

atory Contributions to

Section 20

Mand

the fund.
oyers and employees

are required to contribute

to the Fund at 60/o each

but there is no

clarification on gratuity

payment. There are

many employers already

making gratuity payment

from negotiated

Collective Bargaining

Agreements (CBAs)

. An employee should be

entitled to either gratuity

negotiated under CBA or

N.S.S.F but not both

benefits.

. It is already recognized in

Employment Ad, ZO07

Section 35 (6) that the

. Empl

read " where an

employer is already

paying gratuity, the

payment shall be paid

net of N.S.S.F

Contributions".

Add Section 20 (a) to

emorandum on NSSF Bill, 2013

*

FKE M
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required uncjer

paragraph (a) shall

clearly set out such

details of the contracted

out scheme as the

Authority shall require

from time to time in
order to asceftain the

contracted out scheme

meets the reference

scheme test.

structured in Tier 1 and

Tier 2, with contracting

out option available only

for Tier 2.

The provisions impose

vague and undocumented

requirements to be met

by the scheme prior to
approval for contracting

out.

The conditions are also

overly broad and unfair

the 4h Schedule, it is

not certain who shall

issue the " prescribed

requirements" This

provision seeks to take

away the powers of the

RBA to determine the

procedures and

requirements to contract

The Reference Scheme

Test under the 4th

Schedule should be

very narrow, clear and

concise as to what the

requirement for

approval are.

The Bill should clearly

provide that the

prescribed

requirements will be set

by RBA.

should be in

the opting out

schemes tha

equivalent or

benefits.

Contributions

charge of

of NSSF

t offer

superlor

are

FKE M

irt|

Page B

emorandum on NSSF Bill, Z0L3



B

3s (6) that

employer is obligated to
pay gratuity/seruice pay

where he is not making

contributions to N.S.S. F

Section
t

Section 37(1)

Survivor's pension

A suruivors'pension shall be

paid to the dependants if the

member dies before

pensionable age and was

contributing to the pension

fund at the time of his death

and not less than thirty six

monthly contributions had

been made by the member

immediately preceding the

date of death.

this benefit is too long 36

months it should be

reduced to a minimum of

12 months contribution.

qualilying period forThe ace the words

"thiti/ six months" to
read "twelve months,,.

Repl

Fourth Schedule

Scheme Test

Reference

"contracting-out', within the

independent competence of
the RBA. A Transition clause

should be included.

Remove reference to

Cabinet Secretary to ensure

ere is a need to ensureTh e reference scheme

test should be

amended to provide for

a transition period.

Provide clarification

that the prescribed

requtrements will be set

out by RBA

Th
9

/

emorandum on NSSF Bill, 2013

*
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Authority, clarlty on contracting out the 11 Tier contributions, the oftsettipg of
the gratuity payment from the N.s.s.F contributions and other proposals.

That the increase on contrlbutions to the scheme be phased out and gradually
adjusted as provided in schedute III over a period of time more than the 4 years
proposed.

we trust that these proposals are imptemented the Government will be able to achieve
its objectives of providing basic social security, increase membership coverage and
improve adequary of benefits paid out of the scheme by the fund with suppoft from
employers' The Federation of Kenya Employers would appreciate an opportunity to
present these views before the committee of the House.

Signed:-

Jacq eline Mugo (M

EXECUTIVE DIRECTOR

For and on behalf of FKE

emorandum on NSSF Bill, Z013

(3)
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Certtraf orgavtisa.tion of Tra{e 'Unioyts (Jknya)
,,\ll cctlrcspcrrrclcncc shorrlcl I:c 1rqi1lpgq5.al lo rirc SL.crclltr\._(;cr)critl

Chairnian - Gerrerai
P,a.tab W. tVlwcndi, [4BS

Secretary - General
Francis Atwoli, MBS

Ti'easurer - General
Cornelius Ogutu Nyang'un

Our Ref:........

CAE

.qE CUfiJ I
SIfiY
if\i g TS

DF I-A
! li,]l

Fn o-r- U iti
BGUR

iltr;^
,s0

fS
LIA

tNt

SCLIDAR|W BUILDING
DIGO ROAD
P.O. BCX 13000 caDE 002w
NAIROBI . KENYA
TELEPHONE: 6761375
& 6761377
FAX; 254-A20-676269s

cotu-kenya.org
colu.org

,
L

4s i:'i ,.. ..;

Hon. Kazungu Kambi
Cabinet Secretary
Iv?inistry of Labour, Soci
P. O. Box 40326-001 00
NAIROBI

',,,,. Dear Hon. Kazungu,

RE: PROPOSED AMENDME
SEGURITY FUND BILL, PART

0.1 EMPL o

1st. Vice Chalrnran
2nd Vice Chairman

Eeff{;
0. Bo t 40il

*l r rf i:? .-
i{'t- rl 1: :'-*_t .rl f;J

rth*'-j{: 2013

al Security andSe TVICES
i:r','l it{j34pr.

,(Ft{ yA

P

NTS TO THE NATICNAL SOCIAL
III N.S.S.F BOARD OF TRUSTEES
6 Dt, D2 2013SECTION

YERS' REPR ENTAT IVE

George lr1. Muchai, MBS
Rev: Joel K. Chebii, OGW
Francis lv'lurage

I

'.Twa persons, one of whom shatt be of either gender withknowledge and experience in matter relating to employersshall be appointed after nom.ination bi inl *ort representativeemployer's arganizatian in Kenya,. '

t.

D 2 EMPL YEES RE PR E TIVE:
'Two persons, ane of whom shail be of either gender withknowledge and experience in matter relating to workers shabe appoin ted after nomination by the most representative
workers' ization in Kenya

Fra Atwoli, EBS, MBS
S RETARY GENERAL

De-puty Secretary -General 1st Assistant Secretary -General
2nd Assistant Secretary -General
Deputy Treasurer General:

lt

Benson Okwaro
Carolyn C. Rutto
Rebecca Nyathogora
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We, the undermentionecl members of the Assccioiion of Pensicn Adnrinistrotors
of Kenyo (APAK) hereby submit this memorondum to the Clerk of the Notionoi
Assembly, on the Notlonol Sociol Security Pension Trust Bill, 2012 for considerotion'
by the Porliomentory Committee on Lobour & Soclol Welfore.

1. CENTRAL BANK OF KENYA PENSION SCHEME

2. KENYA PIPELINE PENSION SCHEMES

3. KENYA PIPELINE PENSION SCHEMES

4. KPIC STAFF RETIREMENT BENEFITS SCHEME

5. KPA PENSION SCHEME

6. KPA PENSION SCHEME

7. KRA PENSION SCHEME

8. KRA PENSION SCHEME

9. IELEPOSTA PENSION SCHEME

I O. MASENO UNIVERSITY RBS

1I. NSIS STAFF SUPERANNUATION SCHEME

I2. NSIS STAFF SUPERANNUATION SCHEME

I3. TOCAL AUTHORITIES PENSIONS TRUST
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EXECUTIVE SUMMARY

The Associotion of Pension Administrotors of Kenyo (APAK) is the premier i
cssociotion representing pension odministrotors in Kenyo. lt is mondoted to
promote ond odvocote for the welfore ond promoie better stondords within
the pensions odministrcltion sector. Notionol Sociol securiiy Fund (,,the Nssf,,) is o
stotutory provident fund estoblished unu-er the NSSF Acf cop 258 which wos
enocted on the 23'd November 1965. li wos estoblished ond intended to be
merely o Ist Pillor scheme offerlng bqsic sociol securiiy to complement other
occupctionql bosed sociol welfore progrommes.

whereos we os individuol ond collective members of ApAK support the noble
initiotive of converting the NSSF into o Pension scheme, ond welcome the good
provisions contoined in the Bill, we remoin opprehensive thot certoin ill drofted
provisions in the Bill ore cerfoin lo erode ony onlicipofed goins ond ulfimotely
hurl the industry.

It is imperotive thot ony Bill oppro'zed by the legisloture os o motter of principle
ond notionol interest, incorporote o complete overhoul to the existing NssF
fromework to strengthen its structures, improve efficiency ond copocity os well
os ollow complete opting out for oll persons who ore members of o scheme
registered ond under the oversighi of the Retirement Benefits Authority under
the Retirement Benefits Act No. 3 of i992. NssF shoutd co-exist olongside ond
not qt the cost of oil other 1,2r6 occupofionqr retiremeni schemes

sodly' the Bill in its current form does not oddress fhese concerns ond it only
serves to increose ihe wqge bill, overfqx the employers/workers compounding
the effects of the vAT Acf 2013 ond moy likely leod to o polificol bocklosh from
the electorqle.

J

(:

)

APAK A4emaranf,ato Nationafwsrm6$ (comndttee on La6ou.r & soctafw,rforr)



Ii is therefcre irnperciive thci the legislcture subjects the Bill to scruiiny so cs to
oddress these concerns os it is evident thot ihe Bill hos numerous issues thcit

need to be oddressed key omongst them include:-

o) lnconsistencies with vorious ofher lows os well os the constitution; (e.g the
Public Service Superonnuotion Scheme Act No. B of 20.I2, The RBA Act No.
3 of I 997 , the County Governments Act No. I 7 of 2012 omongst others)

b) Mondotory enrolment into NSSF of Att persons (including the
Government) in Kenyo withoul regord lo ernployees olreody enrolted in
regisfered retiremenl benefits schemes;

c) Unoffordoble ond duplicoied contribufion rotes (at 12%) which sholl be on
odditionol woge burden ond o huge strqin on olreody over tqxed
employers/workers especiolly those olreody contributing to occupotionol
retirernent schemes;

d) Uncleor, vogue ond overly brood controcting out procedures;

e) Weoknesses in the Boord sfructure ond inodequote minimum
quolificotions of members of the Boord.

These concerns should be viewed os ogoinst the industry stotistics. According io
the Retirement Befiis Authority's 20.l2 Annuol Report, the volue of the retirement
benefits sector wcs estimoted of Kshs. 522.6 billion os of June 2012. Cut of this
onlv Kshs l lO t hilli nishald hv Nofiono -Sociol Secrlrilw Fr lnd tNS-SFl urhila fha

moinder is in fhe ossessr ol
...) held bv reqislered fund monoqers. lf the Bill is enocted with its current flows, it

sholl outomoticolly ieod to o collopse of oll other schemes ond be likened to the
proverbiol killing of the goose thot loys the golden egg!

Attoched, pleose find o tobulor representotion of the ossociotions' concerns os
well o copy of the legol opinion from our odvocotes in support of our
memorondo.
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Ihe Associotion is orive to the urgent need to creon up ihe regocymismonogement ond corporote governonce weoknesses within the NSSF os oninstitution ond therefore welcomes rnost of the proposed reforms.

However' APAK notes thot ihe Bill os drofted does not cddress some of thesysfemic chollenges focing the fund ond it is therefore necessory thot the Bi, beomended occordingly to oddress these issues. l

it is therefore importont thot the NSSF Boord first oddresses the key odministrotiveond governance issues within the orgonizotion prior to [mplementing ony rodicolchonges' Further' the restructured scheme ought lo embroce o competifive

,H:*"t 
driven economy ond not odopt ,onopotisfic tendencies controry to the

I.O CASE FOR REFORM

2.0 WEAKNESSES OF THE PROPOSED BILL

The Associotion is concerned thot Bill hos severor weoknesses which if possed

}ji!,|i,::,ffi 
omended, risk creorins sreorer confusion in the reiiremenr

of greot imporfonce to APAK is the Bitl's conflict or inconsistency with certqinprovisions of lhe constitution of Kenyo 2o1o os wett os vorious orher Acts ofPorliomenl such os lhe Relirement Benefils Act No.3 0f 1gg7,the public servicesuperonnuofion Act No.g of 2012 qnd the competitions Act, cop r2.

Further' the Bill derogotes from the fundomentol concept of Devolution which isthe hqllmork of the 20]0 constitution. lt is imperotive thot the proposed Billundergoes o mojor overhoul ond is oligned to the constitution, the RetirementBenefits Authorify ond other host of relevont stotuies os well os receives properstokeholder input from the pubric, RBA, AKr, A'AK, Kenyo Low Reformcommission' clc' Public service commission ond ofhers before presentotion tothe Notionol Assembly.

5
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o) Mcndqtory Enrolmenf into the New Fension Scherne
i

The Bill os drofted, odvocotes for o mondotory registrotion of ALL employees in
NSSF. This sholl leod to o violoiion of the constitutionolly enshrined freedom of
choice os well os controvene pre-existing lobour ogreements protected under
Att. 41of the constilution qs well os in the Lobour Relotions Act No. 14 of 2007.
Consequenily, if unottended, fhis sholl expose the government to nurnerous
comploints, lobour disputes/strikes ond possible litigotion os wos witnessed
during ihe ottempts to legislote on new NHIF rotes.

The Bill under S. 2 odopts o wide definition of the lerms employee/employer.
Consequently, this compels every person in ony form of employment (including
the government ond iis permonent & pensionoble stoff) to join the scheme.
Sholl this proposed plon be offected, then, oll employers, including the
government sholl be forced to moke double contributions in respect of their
pension sovings ond consequently leod to on infloted woge bill ond odditionol
expenditure by the exchequer.

Further, os the governmeni hos been listed os cn employer, ii sholl foce on
increosed woge burden on unbudgeted expenditure os it sholl be forced to
contribute TWICE. ([.e., to its Pubiic Service Superonnuotion scheme os well os to
NSSF). An increosed woge bill sholl result in less development expenditure ond
thereby reneging on the Government's development projects.

lnorder to remedy this problem, it is proposed thof the Bill of S. l8 be omended
to provide thot oll persons who ore employed within the country sholl join o
retirement benefits scheme registered ond opproved by the Retirement Benefits
Authority. This sholl either be the NSSF or ony other occupotionol retiremenf
scheme ond sholl help ochieve the intended gool enshrined under Art. 43 of the
Constitution without unduly creoting o constitutionol, fiscol ond politicol crisis.

This opprooch will olso be in line with the models odopted by other Eost Africon
Siotes within the Eost Africon Common Mqrkel Protocol who hove liberolized
their pension sector with the I st Pillor Schemes offering just but o sofety net for
the vulneroble in the society. Tonzonio hos odopted o similor opprooch where
the NSSF Tonzonio is under the supervision ond regulotion of the Tonzonio
Regulotory Low ond operotes os just but one of ihe mony occupotionol
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retirement benefit schemes ond compeies with other stotuf ory ond non_stctuiory funds.

wlrereos o conirocting out provision if relevont, the Associotion is concernedthot this provision imposes vqgue ond undocumented requirements to be nretby the scheme/employers prior to opprovol for controcting out. The conditionsore olso overly brood ond under the 4m Schedule, it not certoin who sholl issuethe "yrescri;ef, requ{rements" o"nd that ',tfie scrteme s6ou[d conyfy *rri ony yrescri,ed
requirements,,

t.

t

,

b) Unreosonoble ,Controcting 
oul procedures,

s' 21 (2) (o) of the Bill ottempts to provide for on option for emproyerscontributing to o reglstered scheme io controct out of rier it ttssr contributions.whereos cn option to opt out is welcome ond necessory, the procedure os roiddown in the reference scheme tesf is cumbersome, vogue ond too brood

The Bill does nof toke into occount employers who ore olreody sponsors of onoccupotionol retirement scheme. Ihe Bilt is silent os to whether they sholl nowhold oll coniributions in the interim period prior to RBA/KRA/Gobinet Secretory,sopprovol or othenarise' Further, the totol 90 doy period owoiting opprovol tocontroct is too punitive fo employers especiolly in DB schemes os it denies theminvestment income during this period

s' 2r(2xb) & 4rh Schedure I(f). (5) ihe Bi, provides thot the opt_out moy beexercised subject to o written request setting out detoils of the controcted outscheme "as the AutLority shattfom il.me rc time requirefro* time to time,,... ond thot
"tae scfreme s6ou(d comyQ wft6 any yrescriief, requtremznts,,. ffi.e ca6,inet secretary s6aff,[n consuftat{.on wftfi. {te Autlority, ma6.e reryu{attons for tfr.e yroyer **r*;;;.-;
cortlractinT-out' inc[udiw fi, *onn", of *oilna ayy[icat{otts to t6t, Autfiority 6y Rzference
Scfi'emes artd for contract[ng-out 6y emy{oyers and tfrc communication { ayyrwaf or
otfr.erwise to su.ch sc6.eme or emyfoyer.

Moreover' ihis provision seeks to usurp the stotutory powers of the RBA todetermine the procedures ond requirements to controct out ond vest them with

7
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the Cobinet Secretory, Sociol Services. lt therefore ccmplicctes the entire
process by hoving multiplicity of requirements, procedures ond outhorities. i

This would omount to o violoiion of Art. 47 of the 2010 Conslilution os it

controvenes the right to "Every oerson lo odministrotive oction fhql is

expeditious. efficienl, lowful. reosonoble ond procedurqlly foir"

It is proposed by the Associotion thot Schemes (preferobly through their scheme
odministrotors) ond not employers should moke the opplicotion to R.B.A for the
opprovol to ensure efficiency, reduce bottlenecks ond sofeguord occrued
benefits of members since most employers hove never engoged directly with
the RBA but oll odministrotors hove o working relotionship with the RBA. Further,

the Reference Scheme Test under the 4tn Schedule should be very norrow, cleor
ond concise os to whot the requirements for opprovol ore.

The ossociotion recommends thot the RBA Act No. 3 of lggT be omended to
provide thot oll opplicotions ought to be heord ond deterrnined by the RBA os

the independent oversight outhority. This will ovoid bios, self interests by NSSF

ond procedurol unfoirness.

lndeed, the Centre for Governonce ond Development (CGD) in its digest
strongly recommends thol employers with registered occupotionol retirement
benefit schemes should be permitted to fully opt out of the Trust (NSSF) (see attacfref

[tgest)

c) lncreosed Conlribution Rqles

The droft Bill of S.20 seeks to increose the contribution rotes from the curreni
Kshs.400 to 12% of the Member's solory @t 60/o pay1te 6y tfre emp[oyer anf 6y, b tfu emp[oye.)

Whereos this rnoy eventuolly tronslote to enhonced benefits, (ossuming

tronsporent oppointmeni of investmenf monogers of scheme funds) the
ossociotion is cohcerned thot with the current high odministrotive costs, the
increose moy not be justifioble.

Further, o high rote such os the proposed 127" is too costly ond unoffordoble
ond will eveniuolly edge out oll other occupotionql retirernent schemes. ln

oddition to increosing cost of lobour in the country which will seriously

discouroge ony meoningful investment in the country!
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The Governrnent of Kenyo, ihrough Treosury circuror No.rgl20r0 dored 24*November 2afi ftop1t annz4zQ d*ected oll public service ,.utirurunt benefitsschemes ihot employer's contributions shoil not exceed fwo (2) times theemployee's contribr.ltion rotes or z}Towhichever is rower.

Furfher' the circulor provides thot Pensionoble Emoruments (sakry we[ to cahu[atepension) must be defined os bosic solory @qctu^ding a[[ a[[owances). The Bil uses grosssolory os opposed to o bosic solory meoning thot the 6% will eventuolly behigher thon hod it been pegged r, tn. o"r'. o., orone. The Bi6 ought to beomended ond hormonized with the policy circuror to ovoid inconsistencies.

Ihe Associotion is greotly worried thot emproyers $uc. as counDt governments) whocurrenily remit 15% of their employees' pensionoble emolr.unt, if forced to joinlhe new NSSF ond contribute o furlhe r 67" sholl nof only hove on unbeoroblefinonciol burden of contributing of the rote of 21% butsholl be controvening theexpress government's direction if they do! rhis moy not be sustqinobre ondsornething hos to give' Either the NSSF hqs to reduce ro o bosic contribution orfhe Occupotionot (Employer Schemes) just wind-up.

Ihe import of such orbitrory increose in contribution roies is thot:_

, 
[,,:l,j:i,:.|:rff,;t'on of rhe sovernmenf direcrrve vide Treosury

ii' Employers will not be motivoied to provide odditionol contributionsto their occupotionol retirement benefit schemes due to the highcosrs ond mondotory noture of fhe proposed NSSF;iii' lmminent collopse of occupotionql retiremenl benefils schemesdue to the high costs of contributions.

d) ts I
As indicoted obove' opproximotely registered 1,217 reiiremeni benefits schemescurrently exist in the country.

According to the Retiremeni Befits Authorify's 20.I2Annuor Report, the vorue ofthe retirement benefits sector wos esilmoted of Kshs. 522.6 billion os of June
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2Ci2. Cut of this only Kshs.1i0.9 biliion is held by Nciional Sociqt Securify Fund
(NSSfl while the remoinder of Kshs. 412 Billion is in ihe possession r of
occuootionol schemes ond held by reqistered fund monooers lf the Bill is

enocted with its current flows, it sholl outomoticolly leod to o collopse of oll
oiher schemes ond be likened to the proverbiol killing of the goose thot loys the
golden egg!

The future of such voluntory schemes would be in doubt os the burden of
double contributions would be too high for employers ond employees. Most
ofher schemes would iherefore collopse ond or be wound up leoding to
mossive job losses ond risk o collopse of the finonciol sector os pension funds
hove been on importont source of funds to the notionol economy.

The oronose d BiI ld lherefore creote o monoDolv ond I d to unfoir morket
prqctices ogoinst lhe provisions of the Competitions Act. Cop l2 of fhe Lows of
Kenvq. Eventuolly, this would jeopordize the right to Sociol Security os
guoronteed by the Constitution.

It is therefore imperotive thot in order to foster productive competition in fhe
sociol security morket ploce, the Bill ought to be omended to ovoid creoting o
monopoly in the morket

e) Conflicl with Publi cServiee Suoeronnuofion Scheme Act No.8 of 2012

Section 60 of the Public Service Superonnuotion Scheme Act No.B of 2012 which
omends S.45 of the NSSF Act Cop 25Bby inserting S.43 (lA) expresslyprohibifs
the opplicotion of fhe NSSF Act on persons in the employmenl of the "Public
Service". However, the NSSF Bill by revoking the Act but retoining the scheme to
which it enlists the employees in the public service os members, ottempts to
exercise on illegolity ond controvene the low by disregording the intention of
the legisloture in the express provisions of S.45 (lA) of the NSSF Act which cleorly
in no uncertoin terms ousts the jurisdiction of the NSSF Act ond Fund from
opplying on officers in the employment of the Public Service Commission.

10
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c e
Authoritu (RBA)

rhe Retirement Benefits Authoriiy (RBA) wos estoblished by ihe RBA Act No.3 of1997 and is mondofed to:

' Regulote ond supervise the estoblishment ond monogement of retirementbenefits schemes.

' Protect the interest of members cnd sponsors of retirement benefitsschemes.

' Promote the development of the retirement benefits indusfry.

The RBA is therefore the oversight outhority estoblished by Government iooversee the operotions of oll retirement benefits schemes in tr,e country in orderio ensure proper ond effective corporote governonce.

However'theBill of s'zI provides that"{wrequ{rementsoftfreActareinaddit{onto
tfte requiremenr of tfi'e RBA Act". Tlris is on ottempt to oust the opplicotion of theRetirement Benefits Act os well os estoblish the NSSF os o body not subject to thescrutiny of the lndusfry regulotor. This is on illegolity os funds held in the schemeore member's funds ond by not being sublect to oversight ond supervision ofthe RBA the Bill opens o portol for mismonog..n.nt of scheme funds controry to

The ossociotion welcomes the medio reports on proposols by the Tosk Force,siote corporotions recommending thot ihe NSSF be immedlotely brought withinthe ombit of the RBA . rhe bill should be qmended to provide lhqt the newscherne sholl be fuily comprlont with rhe provisions of RBA Act.

Further, to ensure thot the scheme funds ore prudently invested ond monoged,fhe Bill should be omended to provide for competitive recruitment of iis tomonogement ond Trustees os well os set o t
oppointed Trustees os they ore

n te

hreshold requlred for persons to bpublic officers.

p

ht o h o

l1
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s) Dereolstrotion of Exemot Persons

i
The Bill in its proposed I't Schedule (Exempf Persons) seeks to illegolly olter the

2nd Schedule (Exempt Persons) of the NSSF Act Cop 258 ond under S.2 of the

Second Schedule, compel persons who were exempt from membership by low

to register with the new scheme. This de-registrotion of exempt persons is illegol

since the NSSF Act Cop 258 in 1965 wos cognizont of olreody existing pension

schemes under the diverse legol fromeworks.

These inter o/io include:

o) Persons in o scheme subject io the Pensions Act
b) Persons in the Service of ony University or College superonnuolion

scheme
c) Exempted persons under ony iniernotionol convention
d) Non- Civilion members of the ormed forces, Kenyo Police Force, Prison

Services, Noiionol Youth Service

Ihe ottempt by ihe monogement of NSSF to orbitrorily toke owoy the exempt
stotus of these groups ond compel such persons to register os members is

inconsistent with Articles 47(1) of the Constitution. lt is importont to note thot
mojority of these groups were either exempted by o preceding Act of
Porlioment or hove superlor occupotionol retirement benefit schemes.

Compelling them to join the fund jeopoidizes their membership ond vested

beneflts enjoyed in the superior scheme ond ultimotely violotes Article 43(1) (e)

of lhe Constitution which provides thot every person hos the right to sociol

security.

Pursuont to the foregoing, it is our humble subrnission thot NSSF of the eorliest
possible time considers the concerns of the Associotion of Pension Administrotors

of Kenyo on beholf of the key ployers ond stokeholders in the indusiry noting to
promote the spirii of the Constitution of Kenyo 20.I0. lt is therefore our humble

submission thot the proposed Bill be omended occordingly toking into

considerotion the concerns roised hereln.

t2
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CONCLUSION

o TI

H. K. KILI, OGW
CHAtRMAN, APAK

APAK Memoranda to Nationa( nssemlfy G)lr*rnre on La;our & soctaf wetfare)

Ic this end, ApAK humbly submits os follows;_

l' The Bill ought to embroce ihe existence of the RBA Act No 3 of lggThence ony mondotory pension scheme should be entrenched in ondreguloted by fhe RBA Act ond not the Bi, os proposed;

2' Additionolly' the proposed contribution rotes of l2%under ihe Bi, wourd ineffect result in the provision of inferior benefits to members ofoccupotionol retirement benefits schemes ond this wourd result in oviolotion of Arf 43 of the Constitution.

3' whilst APAK supports the envisoged NSSF, it shourd however, in the interestof other existing retirement benefits schemes NoT be ollowed to exercisemonopolistic tendencies' NSSF should therefore exist in competitionolongside other retirement benefit schemes; consequenily, the Bill shouldbe omended to otlow on ouiomotic exemption of oll persons who ore

ffiSlJ::istered 
in o resisrered reriremenr benefils scheme opproved

4' There is need to engoge ALL the stokeholders in the pensionsindustry/sector so os io ollow ihem oir ft,eir vlws on the Bill ond hove theirconiributions incorporoted in the Bill. This is in line with good corporoteGovernonce ond industry best proctice.

5' lt is further opined thot consequent fo the Bill, the RBA Act No.3 0f 1gg7ought to be omended to provide thot oll employers must enlist theiremployees in o retirement benefit scheme of their choice or the NSSF. Thisis in line with internotionol besi proctice industry stondords. consequenry,fhe Retirement Benefits Auihority (RBA) should be mondoted to FULLy

::;"tt 
the octivities of NSSF in occordCInce wifh the provisions of the RBA
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vi

l-irr: DepartmentaI Co.nr-nilii:e or i-:rirc,r.ri arr.l iociai V/eii;i-': is oii: r,f ilre
Di:partnrental Comrriittetus..';ielriishecl urrrjer Starrciii-t11 (iriie,']..1o. lgtl r.,,.rhc;sc

iirncfions are inter a/la to:

a) in';estigate, inquire inio anC reporl on alI mattei-s relatirLg to the manr_j,_.tt],
managemeni, activitics, sciministratior-r, operations ar,d estiilatcs of ihr:
assigned Ministries anC Depariments;
study the programrrre and policy objectives of the Ministries ar,ci
Departments and il-re eife<-tiveness of the implerner,ratirrn;
study and review all Iegislation referred to it;
siuciy, assess and analy:.e the relative success cf tl-re N4inistr ies ai-rd
Departments as measr.:i-ecl by the results obia.irrcC a:; cc;rnpared rruitI its
statecl objecti',,es;
investigate anci iirqutre lnto all inatters relating t'-; ihe assirlnerJ M.iniltr-ies
and Departrnents i:s tl".e,;r n'ray cleL-nt necessary. crirr.l 3r may be referrccj ir.,
them b), the House r-'r I Niii-tister': and
rnake rep'-'rrts anrl rr?r.oinrnendartior-rs to the iic..r-tse ;ts oftel as possil;lt:,
includrng recornilre n(-laiir:r;s of proposeci legili rlron

h)

c)

d)

e)

l-i're Committee is I'narrciiler-l tc'r cons!der the follo,"vln:,1 issucs: on Labour-; 1-i-ade
L.l nion Relations; A.4ai-:nc',.,,rr.r r-,r Hui-narr Resource I,l,rir;riirr.1: CrerrcJer; Culture arrt.r
5ocialWeliarc; Yt>Ltiir, (iriir-lrrn's \X/elfarr:; i.iaiional i--li:r-ir'.,1ir,. ;-rr,cl Sporis.

f;
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:t lrt r:xecutir-rg iis t:tan,.i,ri,.:. , i ,r Cornrniiiec cLerscei 1i;63 i1;ll6.r',ru,iiig ;va.iiristries ancj
( ot-rr rnission:

MinistnT of L;.:bor,i'

Ministr-y c;i Staie, fcrr \"or:tl-i Aff;:irs and 5poris
lrlinistry of 5t;,ie iq,i- (pi-.crai Programmes
Ministry of (lei-icir:r iir,.j Clrildren Developrnent
Minisiry ol -Staite fr;r' i'i;;tiorral I-leritage and Citilr:r'i.,, aricl
i.l at i o n a I Cr e rr de r a i I rJ Eq Lt,: I ity C o rn m i ss i o n

4. I-l-re Comnrittee Menrbers\ip ccr:prises of the following

i. The Hon. 5ophia 
^,bCl 

NooT, M.P. - Chairpersorr
ii. The Hon. l-enny l(ivuli, lv4.P. - Vice-Chairper-son
iii. The [-1on. Najib Baiala, N4.P.

iv. The Hon. Charles l(cicr, N4.P.

v. The I-Jon. Elijah l-a3,;t. M.P.
vi. Tire Hon. Joseph I'l,a2,r.vanga, M.P.
r",ii. The Flon. AIfreC C)cliriarrrbo, lr4.i).
r.,iii. The l-lon. Pcli,,;rs Crchieng, N'i.P.
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The Hon
The Hon
The Hon

Jacksc-',n K. Kiptanui, M.P
Clrarlcs Nyamai, M.P.
Clernent V'/aibara, J"4. P.

tr)

Mr. Speaker Sir,

On the 3,d October 2012, in your communication, you informed the House that in
a letter Ref. OPICBA.3/75A dated 2B'h September 2Ol2 from the Permanent

Secretary, Secretary to the Cabinet and Acting Head of Public 5ervice, the National
Assemebly had been acJvised that H. E. the President had in consultations with the

Rt. I-lon. Prime Minister nominated the following candidaie to be considered for
appointment as a Member to the NationaI Cender and Equality Commission by

the National Assenrbly pursuant to the provisiorts of Article 25O of the

Constitution.

Mrs- Cumato Ukur Yatani - Member

5ubsequently, yoLr directed that the narne and the accomparrying Curricuium Vitae
(CV) of the nominee together r.vith the Report crf ihe 5election Panel including the

score shee1, be fonvar<ied to the Departnrental Con-rnrittee on Labour and 5ocial

Welfare for consiicrairon prior to approval by tlrr: [-]ousr:. [:urthcr, you directed
that the Comnritter: iirliberates on the norriner: anri -[-ables iis rcpot-t ott c:r be1'ore

l-uresciay, I 6'h CcioLrr:r. .,10.l 2.

Following )/or-rr corrri-nLrnicatior-i, the Contmittee ht'ld a sitting on 9th Oc-tober 2012

at B.3O a.m. whcre the nominee was veltcd in accordance with tlte Public

Appointments (Parliarnr:ntary Approval) Act No. 33 of 2011. During the exercise,

the nominee made srrbmlssions on why she should be appointecl to serve as a

Member to National Cender and Equality Cornrnrssion.

Mr. Speaker 5ir,

-Ihe Cornmittee deliL;erated on the Report of the Selection Panel, submissions

made by the nominee including her curriculum vitae and her oral submission

during the inter.view at the sitting held 9't' October, 2012 and hereby recommends

that pursuant to the provisions of Article 25O (2) (b) of the Constitution, the

House does approve the appointment of Mrs. Cumato Ukur Yatani as a Member

to the National Cencier and Equality Commission.

The recommendations of the Committee in this report were unanimous

6

7
'T-he Committee wishes to tl-rank the Offices of the Speaker and the Clerk of the

National Assembly for the support extended to it in tl-re execution of its rnandate.
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r\.i- Clr-,!,.rr tlir-
j' ll , ,,i/!(.lr.r-l -rli t

3 it ls rrr.,r lrl.'asrt'it cjutrz aircj privile[je, on behr,il' .;i ilrr: '.ir:r:;ri,r-]rcni;,1 r1-onlrii,tri c r--ir
Lrbor-ir an.l Social Wr:lfare, to present ai,:.j ioir-rt-rrctrd ilt;s rcpori ()r iir,:
nominatiorr of a Na,e'niber io the National Ceirr-ic:i-,rrrcl Equalitl, C6",,pissiorr, iul,r-:;.

Curnato ULlur-'1atani, to the House for adopiioi-i i-,r.;rsuant io thc Conrmtinir-1,'rio;-r

fronr llre Chair nracle on 3'd October, 2Oi2 anci itt accorcJiitice r,^.riih the pror;isior-rs

of Article ?-5O (2) (b) of ilre Conslitution.
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E'T,ABLISHMEN-I' AND FUI'.] CNS OF E END R AND UALIT'1
COMMIsSION

The Natiorral Gender and Equality Commission is a successor in title to the Kenya
National Human Rights and Equality Commission established by Article 59 of the
Corrsiituiion, pursuant to clauses (4) and (5) of that Article.

10 Seclion B of the Natiorral Cender and Equality Commission A.ct provldes that:-
The funclions of the Commission sltall be to-

(o) prontote gender equallty and freedom from discrimination in
accordance wirh Ariicle 27 of the Constitution;

(b) nonitor, faci/itate anci advise on the integratlon of the princlp/es of
equalrty ancl freectbn irr:m discrimlnation ln all nallonal and countst
policies, lawr. anri adninistrative regulations ln a// public and private
institution.r;

(c) act as the prlncls>al organ of the slate in ensuting compliance with all
lreaties and conventlons ralifled by Kenya relating to issues of equallty
and fre'edom frorn discnninailcn and relating to special intercst groupt
inclttoing ninc'triiii-'r artrl rnarginalizecl pertot)t, v/otnet). p,crsons witlt
d i s a b t / itie,s' a r t c.l rl t i I r irr: ri :

(l) cc>-rsrrlinatr: ;tnJ i,';cilit.iit- mainstreantlng of lsrues c-tf gender. pertont
with dlsability and ofher rnarginalized groups in natrona/ deve/optnent
and tct advise ihe Covernment on all aspects thereof;

(e) tnonitor, faci/itate .snd advlre on the deve/opn'tent of a{frrmaiive actlon
lmplententailon pc,lic[es ,:ts contemplated in the Constitutlon;

C invesrlgaie on its own lnltlative or on the basis of complainl-r, dny
matter irt respect of any vlolatlons of the princip/e of equa/ity and
freedom from dlsr.riminatictn and make recomtnendations for the
intprovement of t/te functionlng of the institutions concerned,'

(g) worl< with olher relevant lnstitutions ln the development of standards
for the irnplentent;;lion of policies for the progressive realization of the
economic and sociaI rlghts specified in Article 43 o f the Constitution
and other wiltten latus,"

ft) co-ordinate and advise on public educatlon programmes {or ihe
creation of a culture of respect for the principles of equa/ib, and
freedom from dlsct'i m i n a tlon ;

(, conduct and co-ordinate research activities on matters relaling to
equa/lty and frecciont from discrimtna/ion as contemplated under
Artlcle 27 of the Con-ctitution;

(j) receive ancJ evaluaie annual reports on progress made by public
instiiuiions and other sectort on comp/iance wilh constitutlonal and
s'[alutory requiremt:nts on the implementation of the princip/es of
equa/liy, and freedc-,nt from discrimination,'

L
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,',;.) r;'i;,',r( t,t'iir\ ittc tn.,'ationai Ccr,:lnirrlc,.! on tlL,ni,itt,Ll .:.-iiL;- il:r: (1.,i,-t:7;11,ir;i;

5,t;.t1.f;2itti!i'!-.-i;t:t:: ot'J:t.r!ice.;r:rl ctiiet're.late,;i):i,i:-',: ,,:.,-i i i't) t,i;,.!.;t,t:
eii't'c,'t.t't(y, efleciIiteri,':ss tnd.L')t-nplement;-rity in il;etr;;:-l,tvitie.;,;i-tci i,.)
esiaol,;slt inec,'ienisn'rJ [c;i' refeys6/5 ancJ collaboraticstt in itt: i_), ciecliL)/j
anc prontoiion cf rights relatei to the princlpl: o,' e riri;;rii,r' at tci
freec/ont ft'otn ciiscri m in ation ;

O p'repare and;ubn'tit annual reports to parliament c'it int::t,,tius rsf the
intpleinentation of it-c cbligations under this Act;

1't.n) conduct audits on the ttutut of special intere.st Iroups including
ntinorities, rnarginalized group.c, pertons with disabllit;,, err,,nen, youitt
and children;

(ir.l establlsh, consittent with a'ata protection legislation, r.!ateDases on i-rsues
relating to equality anC freedorn from discriminatictn for dif{ererit
affected interest groupt anrT' produce periodic repot'it for naticsnal,
regional and internationa/ reporting on progress in [he realization of
eclrnlity, and frr:econt iroin disa'imination for these interpsr gt-oupt:

(o,) perfcrn-t tuclt otlter fitnction as ihe Conrnission inay' <.onsia'er necestary
[r;,' Ihe, promotion oi' the, orinciple of ecTuialitl/ ?'!t)o i'reedcnt frorn
cJt rct-irninatiot ) ; and

(it) yr.'r.'rtrrti strcii oiher fti,-ititori.r,)t ff),)t,be prc:rcrioeci !,), ii;r- Constitutic,n
,Jtt(.J an\/ otl;er v,.tt'itte,n lavr.

icciicn !) oi rhe Act ;-.rrovides inta alia thai the Comrnissiorr :hall consisl oi a
(it:rir-i-rclsorr and four otirer nretr,i-lers appointed tn dt-COIijcrFrr-e wiiI tl-re
(.i,.rrsiii r.:ii(-,n ,rncl tite provisio:,s of tlrr: Aci.

,'tii(''il''llivli-i'.i'l- l,iioCi-55 lo 'r-liE P(lsl-i tO]'i L)F }viEiv4E'Lii -:(-i l'l{i:. j'lnTlOI..JAI-
t.,, j.., D lr !. .\i'l D EQ U ALI-ry C Lr l-'.{M L'; 5 I O N

-1-ir'' 
r-r;1r'.1 1rc\r i'oi- il-re 1;osi,ion c-,f r-''rlrtrbr:r 1o the I'lational Cer,r-icl and Equalitl,

r-r-'rrl-rrr-r i::.:r,i: ariSing frc.rn tlre expir;, c-,i the terrn of one of il-ri: ittembers of tl-ie
(.c:ni-lrisl(.)n \.vi.r5 rieciared in the Iocal darlir:s, oir l8,rr Ju)y 2Lri.l bv the I'latronal
(retrci'ri-.:nd I'<iuality Comrrissioi-t 5electiorr Parrel pursLr;rni'1o 5e,rirctrr'il (1+) rlf the
i'lairoi',;rl Cenclei- and [quairt\r Comlnissicirr Act.

l:l 'lhe perit.:l adopted shortlistirrg criteria thai tool< inio account the iollor,ing

i. N4inimum requirement as provirjed in lav", and tl-re ad',,cliiicnrent;
ii. Qualit'i/r'elevance and level of e:rperie nce;
iii. Regional and gender balance; and
iv- [r.rrons with disability

11, 'the i.li:tional Cencler ariil Equalir',i Cornmissic-,n 5election P;.lrel slior-tlisted the
canr-'liriatcs to be invited ior intervie\^/s on 2"c August '2012.Se'.,en applicants v\./ere
thr:,tiii:'ierl for the position of meniber. Names of ail applic-ants, theii- qualifications
t:nC;irr-,rtiis'ted car-rdidates wr-lre prul:lished in the DailrT N.rtion and Standard
l'.1.-r'"vspape;-s edirion of .3'd ,\ugust , 20til ar-rri the Gazette.

6
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lnterview-q of candidates for the position of member were conducted on 7th August,

2012 and the seven names belo,"u vrere forwarded to l-.1. E. the President to

norninate a member in consultations rvith the Rt. [-]on. Prime Minister.

Name of Candidate Total Score Ranking

Ms. Odhiambo Rose Aoko Ogwang 666

622

83.2 1

2 77.7

77 .6

64.6

a

) 621

456

517

515

)

4

)

5

7

o.+. J

Average 5core

Prof. i-rlian Wanjrku Njagi, EB5

i'4s. Ernmy Jerono Kipsoi, PhD

4

7

Dr'. (lrace Bosrbori Nyarnongo, PhD

Ms. i\4Lrkulu Ngrlui)

6 lvlrs, Cunrato Ukur Yatanr

l.z1r. Anihony lvlugane Nyotu 421 52.6

16 h li:lter frorn ihe office of ihe Perrnanent Secreiary' Secretariz to the cabinet- anci

l-'leaci of lrublic Service daterJ 2l3t)' 5cptember, 2012, to the Cierk of ihe Nationai

A,ssr:rrl.,ly irrcirc.'ited rhat Flis L:xceller-icy the President harJ, irt,:ot'lsLtitations wirh the

ll.t. I lon. Pr-ime Minister, nominatecl the beiov.r named canciidatc to be considered

for appointment as a Memberto the National Cender ancl Equalrty Comnrission:

i Mrs. Curnato Ukur Yatani

17 Q,1 lrrr October, 2012, the I-lonourable Speaker in a cornmunication to the l-louse

rcferrec-l the name of the nominee to the Departmental Committee on Labour and

SociaI Welfare for vetting and directed the Cornmittee to submit its

recommendations on the nominee to the l-louse on or before Tuesday, l6'h

Cctober, 2012.

CONSIDERATION OF THE NOMINEE BY THE COMMITTEE

The nominee was nominated to serve as a Member to the National Cender and

Equality Commission pursuant to Article 250 of the Constitution and Section 9 of

the National Cender and Equality Commission Act of 2Oll thereto by H. E' the

president in consultations with the Rt. I-lon. Prime Minister through a Ietter from

the Office of the Permanent Secretary, Secretary to the Cabinet and Acting Head of

the Public 5ervice dated 2B,h September, 2012, to the Clerk of the National

nssembly.

During its meeting held on 9'h October, 2012 the Committee examined the

Candidate against the criteria set oLrt in the Public Appointments (Pariiamentary

7
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i 1-';';',-r',',,1) ;^,ct I.l tr. : j ()l )(,1i,, 'l;i :ii c;-rieriol i,.r,-,i-r,i'j,- ir:'., ,,irii.:(.; r,:., r.ri5(;r-,ij,

ii,,-c,r-i rrallclr L)ti ii-reii' l)ei-i(.,i't,,1 ,rt,r-i prc,iessional li,:,j-rr-i!.tc';ii.-r iil..ir- ioi,ii ;i
afilii,:ii3,')5, i;,;< cotnp-,)ial-,cc er,.l ';c,[cr-rtial conflici of irrte ii(li i-,j-]t,-)rri{, , ii-rci-tl,irrl-r.

-l he qualifications for appointmt:nt ir: the office are set out in iJ:e ivatir:,n:l C,endcr
anci Eqriality Comrnissiorr Act, 20.lI setlion l0 (2) r,r,.,hich pro..,ic'le, that;

i. A person shall be qualifieci for appointmerrt 05 d r'r-r€rriber oi [he Comrnis:iorr
if the person; holcis a degrce from a university recognizeri in K,:nya;

il. Has knowledge and aI least ten years'experience in i'nattr:rs relating to a1v
cf the following fielcis, law, public administratir-rn, economics, gender apd
social developrnent, humar-r rights, management or lor-ial s.:ierrces;

Has had a distinguishecj career in their respective fields; and

Meets th.: i-equireilent of Chapir:r' 5ix of the Con;ritutict-r.

i'jr:i-iritiat!on of lvlrs. Gut-:rair: Ukr,rr'/;-it;rni, ;rs a l,{ember lr: iite l',laiional Centk,r;rnrl
Ei-.,i-r.. i I ty (, 1ynni1551,-,n

,li -flie (-omnrittee havirrg considered the curricLr[r]m'v,itae of I',trs. Cunratc-r L)ktrr Yai;r-ri.
:rttci t'ravilrg heard her subrnirsicns during t[-re rrreetinil, mr]cic the folIor"vini1
c.l-'sarvaiions on hel rrominaiion io the Nationirl Cenr,icr;:ni EqLraliry Con-rnrissicn:-

il.

5ne is,: Kenyatr Cltizen tr",lro',nrai born ir-r l.ior-t.h Ilo:-r.-:n i5'n /r.ugusi, 
,Ig69" 

-Sl-re is
jic,nr i'.lottir l-lorr. Iv1ai'si-ibit County irr Nr>r-iirt,r-r.i 1..,€r-r'y',r.51.e is rnarriec] 1,r.rIi11 i'1.i.;
chilciren at-icl she speaks i-nSiish, Kisv.,ahili anci Cabbr;i.
5he is pursuiLrg her PhD at \,jicnna LJniversity of Erc:-,ori-ric,; airrd Soci;:l Scienci:s
hr:lrJs a Masters De,grei:s in Busincss Administl-ai-i,:;n- FJun-rarr R.esorlrce
N'1ail.:genrent from the Uni,.rersity of l'lairobi anrJ.: Lla,-l'ielor eif Edr-ication (Arrs)
ciegrce ir.om Moi Universitv.
5he is currently an LJndei Secre-tary, at the 5tarc Ccrporations Advisorv
Cot'nn-rilqee, Office of tLre Prcsident. 5he has ..iso ,.,crkerl as a I-leacl oi
Crgarrization Developmei-,t and Lluman Rerourcc Man.rgr:r at [-{ed Cross Sorlety
Krenfai Sentci' Field Service and Training Coordinator-Western Union at Kenya
Pcst Office SavIngs Bank; Depuiy Principal at lvloi Cirts I tigh 5chool. Marsabit and
Various Secondary Schools.
5he has written several A.caden-rlc Seminar papers and Pubiicatlons amang them,
'Challenging Dlversity Management: On the meaulrrg cf cultrrral context: the Case

ci Kenya; Contexlualizrng Diversity Management: The Case of K-enya; Survey of
the relationship between the perceived empowernreni and job satisfaction of
e,.nployees of commercial banks in Na[robi; discussions and reflections on the
Faculty v.,orkshop topicl What -lack Sparrow can teach Bustne.qs School by Prcf.
lltartin Parkert and unpur:iicnerl paper cn Sustainabie P.:poirinE: Useful cjata for
research on l-'luman ResoLtrce jV,anagcnrcni.

8
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IX

SLre receivcd a PhD Research Crant of about Kshs. 500,C00 frQm the l\ational

Council for Science and Technology-

She is a member of various gender and diversity forums.

She served as a Director and Vice Chair of Ewaso Ngiro North Development

Authority and a Board Chairperson of the lntegrated Pastoralists Development

(lpAD). 55e is the Vice Chairperson of Kanacho Nomadic Educa.tional Foundation

(KNEF) and the Chairperson of the 5ub Regional Lake Victoria Program

implementecl in Kenya, Rwanda, Tanzania, Uganda and Burrundi.

She has fr-rlly comptied with her tax obligations to the State and has never been

clismissed from office for contravention of provisions of Article 75 of the

Constitution v.,hich deals with conduct of state officers. 5he has nevqr been

adversely mentioned in any investigatory report of Parliament or any Commission

cf Inquiry.
She is not a member of any political party and does not expect anY confllct of

interest to arise. She however, gave rnoral support to her hrlsband who vied lor a

Parliameptary seat ancl lost in the 2OO-1 general elections on the Party of National

Unity.
Slre has been involved in charity work in her comnrunity by amcng others,

sponsoring i'reedy students fronr Northern Kenya to get education, creating

av/areness on I-tlV/AlDs and provision of water projects.

5lre Iras nevcr been charged in a court c-,f law for any Offelce

RECOMIVl EN DATIONS OF THE COM MI-TTEE

x

XI

t1

Tl-re Committee having considered the curriculum vitae of the nominee, and

I-raving heard her oral submission during the interview at the sitting held 9't'

October, 2Ol2 observed tt-rat the nominee had the experience and qualifications

requirerl for appointment as a Member to the National Cender and Equality

Cornmissiott.

-[he Cornrnittee approved the nomlnee for the position after she was proposed by

Ilon. Joseph Magwanga, M.P. and seconded by Hon. Charles Nyamai' M'P'

The Committee therefore unanimously recommends that: -

pursuant to the provisions of Article 250 (b) of the Constitution, the House

approves the appointment of Mrs. Cumato Ukur Yatani as a Member to the

National Cender and Equality Commission

XXXXXXXXXXXXXXXXXXXX
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i.r;r.illl!5 C)t-* Tl-jl: 1'.).''iti1 :;i'l i'Ii'jC Ol--' 'i-l-ii: I-\[; ,\li.i'|,r,.]' triidiF'l:i: 1.j

L"':ii1f,Ll&-ANe-.58.lAi= -rtiii-t}ji!: IirlQ-li.ilsl4li.r-i!..I,- Ei:,.i!.44-!ll-illli-!..!i::-.-rt,
PrrR Li.rrh'l,[NT I] U i !.Dl i-l r'5 I I EIU\i._l_O. *,_0!j -;f; i li,:iil2 Ar 11.10 AN,i

,\4,L.TdBERs PRESEN-T
'1. Hon. Sophia Abdi irlc,or, M.P.
').. Hon. Najib Balaia, M.P.
3. Hon. Charles Keter, M.P.
4. Hon. Jackson Kiptanui, M.P.
5. Hon. Joseph Magwanga, M.P
6. Hon. Charles Nyamai, Ir4.P.

7. I-lon. Pollyns Ochieng, I.,4.P.

Chairperscln

a!5INT WrTt-r APOLOGY
l. Hon. Atfred Odhiarnbo, /v1.P.

2. llon. Elijah Lagai, /tr1.P.

l. I-ion. Lenny Kivr:ti, M.P.
?-. Flon. ClementWaibara, Ir4.P

Vice Chairperson

JIIAFENDANCE
1. Ms. Rachael Kain.i

}.JATIONAL ASSEMBLY

ALTSEN'J-

2. Ms. Caroline K. l(inyr":a
Second CIerk A.ssistant

Third Clerk Assistant

[4i]J.NO. 299/2A12 ,?]LE_LJMINA&85
fhe sittings' proceeciirrgs c,irrinrei-iced witlr a vuord of prayer.

M.IN.}'JO. 3OO/2O12 CONFIRMATION OF MINUTES
i\uiinutes of the 2-23'd Sitting oi the Cornmittee held on 9th October,2Ol2 r,rrere confiri-r,ed
as a true record of the deliberations and signed by the Chairperson after being proposetC
by Hon. Charles Keter, MP and seconded by [-lon. Pollyns Ochieng, MP.

MrN.NO.3 A1/2012 CONSIDERATION AND ADOPTION OF THE REPORT ON
THE NOMINEE TO THE NATIONAL CENDER ANT)

The Conrmittee consi<lered the draft reporl on the nomination of Mrs. Cumato Ukur
Yatani for the position of a Member to the National Cender and Equality Cornmissioir-.-- --
and approved it without arnendments, after being proposed by Hon. Joseph Magwanga,
Ir4.P and seconded by l-lon. Charles Nyamai, M.P.

EOUALITY COMMISSION

l
r

1

h



MIN.NO 302/2012 ANY OTHER BUs INESS

Consideration of the Petition on the Redundanry Exercise at Kenya Airways

Limited (KQ)
The Committee was informed of a request from KQ to have the meetings with

Management and Board held on 18'h October 2012. Members uphetd its

resolution of Tueday, 9th October 2012, to take evldence from the CEO and

management on Thursday, lith October 2012 at 1O.OO a.m as they had earlier

requested. The Comrnittee resolved to take evidence from the Board on Thursday

lBth October 2012 at lO.O0 a.m.

ii. Bills before the Committee

The Committee resolved to hold a stakeholders meeting on the Sports Bill, 2Ol2

on Monday, '15'n October, 2012 at 2.00 p.m.

i.

a

The Committee resolved to invite the Chandaria Foundation and other

stakeholders to present the memorandum of Foundations and Trusts on the Public

Benefit Organization Bill, 2012 on Monday October 15, 2012 at 3.00 p.m. The

Committee further resolved to table its report on the Biil on Wednesday, l7'h

October 2012.

[he Cornrnittee resolved to Table its report on the Social A,ssistance Bill, 20.l2 on

tlrt: rveek beginning 15'h October 2012.

l-he Committee was informed that the Departmental Conrmitlee on Health was

also considering the Kenya National AIDS Commission Bill,2Ol2 and that they

hacl too rnet several stakeholders. The Committee proposed to have a joint sitting

to agree on the amendments.

. The Cc>mmittee resolved to consider the other pending Bills including the

lndustrial Training Amendment Bill, 2A12 and the Human Resource Profession

Management Bill, 2012 after Tabling all the above reports.

iii. lnvitation to an IPU Seminar on Violence against Women and Girls

The Committee was informed of an invitation to an IPU seminar for the East and

Southern African Parliaments on preventing and responding to violence agalnst

women and girls: From tegislation to effective enforcement. The seminar was

scheduled to take place in Dar es Salaam, Tanzania between 5'h and 7th December

2012.

'The Committee nominated Hon.Sophia Abdi Noor, M.P,, Hon' Charles Keter,

M.P., Hon. Joseph Magwanga, M.P., and Hon. Pollyns Ochieng, M.P. to attend

the seminar.

a
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oF 'rl-iE 223rD j. j-t_l-_!N_L:__ Q F I FIE__D_ ElALt-i l i i1i: i"{TIE OlJ
j,& j.11.].i.lii*,\l_t_Q-LO_L-LA_l-lUEII4&f._llEj-D II.J _QAIMLI-l_i:i;. lr.(.ll-l_ryl _!!f.jl.jD,_[!O_C_1!*
C(Ji.'J'i'INENTAL 5 lviAihl PARLIAMENT BLtli-DiitCS Oi.l "it-l

OC|OBER,2Ol2 AT B.3O Alvl

!1EM!-E&5_PBE5ENI
1. Hon. Sophia Abdi Noor-, r\i1.P.
'2. Hon. Charles Keter, Ir4.P.

3. Hon. Jackson Kiptarrui, M.P.

4. Hon. Joseph Magwanga, Iv4.P.

5. l-{on. Char-les Nyamai, M.P.

Chairperson

ABSENT WITH APOLOGf
L llon. Najib Balala, M.P.

2. Hon. Alfred Odhiambo, M.P
j. Hon. Pollyns Ochieng, M.P.
'+. t-lon. EIijah l--agat, M.P.

iE5LJYI
l. l-lor-r. Lenny Kivuti, lv1.P.

?.. f-1on. Clernent Waibara, fl.P
Vice Chairperson

li! ,{-TTEND/iNCE Iti9]iIN EE JA-IUE-I4 EMI EBi HIP-2L'rH E-l! [L]N4.1=
CENDER AND EQUALITY COiV1MI5"5ION

1. lVlrs. Cumato Ukur Yati.rni - Nonrinee

i)'l A'I-TENDANCE NA'NONAL A55EMBLY

i. l'.4s. Rachael Kairu

?-. i\v1s. Caroline I(. Kiiiyr:a

Seconc.l C I er-k Assi stant

Third Clerk Assist;:r,t

lvtlN.NO.287 /2012 PRELIN4INIARIES

The sittings' proceedlngs commenced with a v;ord of prar',ri-

-flre Chairperson briefly stateci the purpose of the meetiri!, \,rrhich she said was to
'-'-.---'-'cC-nsider-1'he-nominbtion-of Mi'sl Cumato"Ukur--Yatani 'as a--Member-to'the-National

Cender and Equality Commission.

The name and the accompanying Curriculum Vitae of the nominee together with the
Report'of the Selection Panel inciuding the score sheet rvere forwai-ded to Committee on
3'd October 2012 by the 5peaker who directecl the Committee to Table its

recommendations on or before l6th October 2012.r

I
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MIN.NO. 2BB/201,2 VFITINC OF I./Rs CIJMATO UKUR YA-TANI FOR THE

POSITION OF MEMBER. NATIONAL CENDER AND
EOUALII-/ COiYlh4l55lON

Nominatlon of Mrs. Gumato Ukur Yatani, as a Member to the National Gender and

Equality Commission

The Committee having considered the Curr"iculum Vitae of Mrs. Gumato Ukur Yatani,

and having heard her submissions during the vetting, made the following observ,ations

on her nomination to the National Cender and Equality Commission :-

i. T-hat she is a Kenyan Citizen rpfts w.ds born [n North Horr on 15'h August, 1969.

5he, is fr"om North Horr, Marsabit County in Northern Kenya. She is married with
two children and she speaks Engtish, Kiswahili and Cabbra-

ii" She is pursuing her PhD at Vienna University of Ecot-rornics and Social Sciences

holds a Masters Degrees in BLrsiness Administration- l-l.uman Resource

Management from the UniversitrT of Nairobi and a Bachelor of Education (Arts)

degree fronr Mo[ UniversitY.
iii. She [s currentlrT an Under Secr etanT, at the State Cor:porations Advisory

Committee, Office of the Presid.ent. 5he has also v'rorkeci as a Head of
Organization Development and Human Resource Manager at Red Cross- Society

Kenya; Senior Field Service and Training Coordinator-\Y'/estern Union at Kenya

Post Office Savings Bankl Deputy Principal at Moi Gir:ls High 5chocrl, r\4arseibit and

Variqus Secondary Schools.
She has written severaI Academic Seminar papers and Pr-rt:lications among them,

'Challe.nging Dlversity Management: On the meaning of cultural context: the Case

of Kenyat Contextualizing Diversity Management: The Case of Kerrya; SurverT of
the r"elationship between the perceived empov,zerment and job satisfac-tlon of

emplo.Tees of commercial banks in Nairobi: discussions and reflectrlons on the

FacultrT workshop topic: What Jack Sparrslv cao teach Business 5chool br1 Prof.

Mar:tin Parker; and unpubtished paper on Sustainable Reporting: Useful data for

research on Human Resource Ma-nagement.

She recetved a PhD Research Crant of about Kshs. 500,000 from the National

CounciI for Science and Technology.

She is a mem.ber of var-ious gender and dlversity forums.

She served as a Director and Vice Chair of Ewaso Ngiro North Development

Authority and a Board Chairperso.n of the lntegr:ated Pastoralists Developmqnt

(iPAD). She is the Vice Chairperson of Kanaeho Nomadic Educational Foundation

(KNEF) and the Chairperson of the Sub Regional Lake Victoria Program

impleme-nted in Kenya, Rwanda, Tanzania, Uganda and Burundi-

5he has futly c.omptied with her tax obligations to the State and has never been

dismissed fronr office for contravention of provisions of Article VS of the

C.onstitution which deais with conduct ef state officers. She has never been

lv.

vi.
VII.

I
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5i:i.: .r rt,;t a rneinlii:i'oir(i'iy poiiii(al pariy end rloes t-iet e.,:.pecl arry conf.lict qf
iliir^:r'ssi tc..ir-ise. 1,he l'ic-.,'+er,tEt',8ave motral luppc.,fi to l'ler husbanrJ ra;hovle"d fqr a
i)ar iiaire;rtary, seat and lost in the ?,AQT eleqtions on the Party of National Llnity.
She i.,as heen invct.r,ed in cirarlty, work in her comrnunity br7 among others,

:p,orisoring neeci'.; st'ucients from Northern K'en'ya to get e,ducation" ereating
a',.^/areriess on HIV/AIDs encl prov.ision of w,ater projects.

Sl-re has neve-r been charged in a court of lalv for any of nceXri

Conr m lftee, Clarifieations

The Committee sought th.e foltowing clarifieations from the nqminee:-

i. The value she v,,as going to acid tr: the Constitu.tional Cc,rnntlssion.
ii. ^ilre ide;il she hacj in regarci to the two-thirds gender constiiut[onal rule in all

elective posts, bc.th at the r:or-irrttes and the national parliam.ent.
iii. With regarci to clearrance oi candidates for the position b'g the Ethics a-nd Anll-

Corruption CornL'nitslr.rn, lirrre was a report. Ca;e No" 7579 where there wer(--'

alle.gations that a con.-tpaiily. sfie owne,d was illegally awarded a tender: worth Kshs.

7.5 1'or^ the constructioir of ,rvlaikona Boys Secc,ndary Sctrool, yet the project v,ras

non-existent. In aci.ditioir, the constructiqn ccmpany Lrad been blacklisted. brrl the
Ivtinistr-r7 of Public \Y",-r:rks r:{ten it failed to carry out El Nino Projects in 2000.
Mer:rr,bers soLrgtrt to ,Llnr-',ir.t v,tl-rqiher slre had llnks vtith the company.

i.r. Her opirriorr r.egar-di1i1 r'he rn;itter thrat seme persrlnS vve,re oppoSe,d to the
{or.i-rratiorr of the i..iaiir..,nz,l (l'enrler and EqLraliiy Conrrnlssion separaielrT fronl tFie

KenrTa I-[urnan Rip.hts: and L-quality Commissiorn.

Response froni the Nomii-ir:r+

The nominee responded as ioilows:-

i. She haci conductecl lr:i r>f res:earch on gender and diversity and she would use this
knowtedge towar'.js errsuring that the Commlssion achieves its objeclives:. 5he

w,outd also put to use ol her qver 18 year:s experience in various p>.ubilc posltloirs,
including as a civiI seruai-rt.

ii- The two-thircls gender rule mu.st be implemented. She howev,er observed ttlat
a\ /a reriess wa"$ le-cicing r:efrardlng the coirstitutionai- requirement and- es.peciall.T

among the women. S.he added that a lot of civic eclucation needed tq be carried
out for wemen to emerge and contest for the electlve. seats- lf this failed to, realise

the two-thirds, then norrrlnation could be considered.
iii. She dis net o'//n any conrtruction comparry ancj lhe atlegations regarcting a

companyj associateci'i,rith irer in clarification no. iii aboves were tatse.

iv. The separation of the NationaI Cender and Equality Commisston and the Kenr1.-r.

Human Rights a.ncl [.quality Commission was

a
i)

t

good beeause each of tl-r.e



commts5ions had thelr respect-ive roi,l anci inany responsibilities that neetcJed to be

carried out.

The Committee noted that the nomlnee h.ad the experience ancl quatifications

required for the appointment as a mernber to the National Cender and Equality

Commission.

ii. The Committee having consldered the currlculum vltae of the nominee, and

having met and vetted her, Members unanitlously recommended that: -

Purs.u,anf to the provisions of Article 250 (b) of the Constitution, the House

approvet the appointment of:-

Mrs. Gumato Ukur Yatani - Member, National Cender and Equality Commission

MlN.NO.2 89/2012: ADJOU RNMENI'

There being-no Other Business, the Chairperson adjourned the meeting at Thirty minutes

past Nine O'clock.

SICNED.
(cHATRPERS

s
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ri,;'t'i:l",DIX I!

REPCRT #F"TI-I[ s;ELECTICN PANEL FOR THE
APPCINTMIN-[- Sr MEfuTBEI{ CF'rI{E NATIONAL

CENDER AND EQUAUTY COMMISSION

\



'..1'':",i-"i i l:r .- :',-'1 -'ri :i: r.r';-.-, i :r .,
..,..-r-L \.:-._j)..:...,-. t_;-t .i.!.ijl I . /-.

OFIIXCE O rJ T'jili P R.lLVfii J\iIi_I{ i;:i' il_UR
P E Rh,IAi'{ ir i{ il,i Fl CiUt'I'Ai? y, ;:i O F'.!i t CI)

Fax llo. : '.254-(0)20-22108'/6
T'ele1:rhorre : +25a - Q)20- 3i!4? OOO
Wh.r-::e replying please quoi.e

C-r]:Tr,{ /PS / OB / OS / 2S

lr4r. Francis'I. ICrneuria_, Cllii
.Pernr an <':ir l. S e c;:eta r1r, Sr:c reta r:ii to ti-r e C.l,i Ij ; rLc: t,t
A5l. I-ieai of the I'r.iblic Se::vjr:c
(,\i.fice of ti:rr: Prcsidr:ni.
l:f a; a;-LrLrc.e J:Jouse
t,rAiltolJI

L)e.a.r \li

Prjii.r.e L Ii nistr:r's Builci ing
P.O. -lo;',: '/,:1.434 - O02OO
NAIh?0u,1
KENYA

ZTfh Scpterribo: 2OIZ

i\rrgusi. 2A1Z anci confirrn tJ.rat

;-,ro1-rose:,:i rrornjna.ticn of i\.ir:.s.

liill: APF'OIi'j'llrr4lii'lT Oi: A A,ii"llv'il-li;R OIr'fIiE |iA:L'l()il{,^,1, {-;jii{,Lriili. AI.JD ilOUriL.ll y'
CL-tArrl/JSSIOi.J

i ::c:fer to ycur letter on the aJrorre sulrjer;t 6j.1{scl I Eilr

tJ:rr.'. Rt. I-Jon. I'r:ime A/r-r:rister concurs vrriiir tire
Glr:r'na to r Yalaili as irternt,er r:f the above corlnLissiclr

Yolrrs

DiI. MCr ISAIIAFJ^/I, CBS
PER-NUL\I.] EIVT S E CRETA}1Y

t



5;i:L,trCTiQr{ 3Ai:J!:!- i i-ii,i it:;:.: A;ii-i(:r::i1:li;,ji.,:i,i r'" i)ir; ',,;;,i,i$}:ri.
I.dl'1.;.I't:}.$$ALGr:,I{.l.ft].i'iiii:Jti:.i..lt,.+i.'.t,:=Yil.1:}i"Il.'l,,i..-];ili,iitj

Ei;,I: l:?Si'-Sr.i.Q 1.7,A l.{fiD. - iir -
./,:" A{!qu.si.. 20lZ

the
Servtce

: .. APFOIR{TMENT, OF oF{E MEMBER. cT
EQt.IALT-t Y C0M MrssroN

Pursuarrt to Secticrn 1r(5) of titi Naiiorral Genc.ler and EclL;.riity cornrriission Aci, 20i.i.,
thr: Selc:r-tlon Panel that ur;rs ccirtvcned Lo seicct a nrei-nbr:r of the Comnrissio, iras
rnieiviewecj and shorflisie6 p. tn,,i;rh.";;'qr.rin.J f.; ,;;rin;;.;i'i; 1',.,;Coir,r-itission. r r-':'

i'irls i: ilrcrr:fore to submit the ai:t'ar.l'ri:d names, listecl in orcier'of lterformance, for
1"-'ti,'i:rrltrtq to His F-xcellerrcy tlie Prc:;irJeni as requircd in ihe ab,r:ve,Ai-i oi.partia,lne.r
i.ii.itc.l-li:cj also is a reportoit tite Appoirrlment of Member crf Lite Commis:;ion.

s1 
iire 11,pe the Selection Pancl completed the intervierrys of tire. candtclates, it was

)tei i-o i'eceirre cleaiance ceriif icates ior all the shortlisieci persons fiom ti;e Ethics and
Ar-iLl-Ci:rruption Cot-nmlssiorr. Tltc sarile will be forwarded io your offlce on." Lhey arc
r-cccivcri by the Panel.

i---- 
.

S;liorrre W. l.4uiEai
L-hairpenson
selection Panel for the Appointment of Mernber of the
Na:Lional Gender and Equdlity Commission

J



(EpoRr oF -rFrI sEr.F.crrcru pAt;r.L r{}i("fri[
AT} POI N TM E NT,? 

ry -Y 
$. IVI 8 E [T C F TI-IE N,4 T i:I} I"'AI. G E i\I D [I?.

Ahr D EquAr-.ITY ccMMlssrcru
Introduction

a)
b)
c)
d)
e)

The selection Pa'nel l'or the appointment of a Member of lhe National GencJer.ancjEqualily Commission was convened o.t iLil rrrv,jriiz pur*untlio'iu.,,o, 11(1) of
i*J::il;J f;i[;:.X:i,5.ff:l?":",T;L''"' o.i, lonr .rhe 

Membership or rhe

Offlce of the president
Office of [he prime Minister
Ministry of JusLice, Natio.ar Cohesion and constitutionar AffairsMinistry of Gender, Chilclren and Sociai ,il;;;;;;;
Public Service Commission 

v'vHr I rur rL

l-he Association of professiorrar societies in East Africat he Kenya l)rivate Secici. Ailiance ' \r t 
'LLr

The National Council ior persons with Disabilities

Tlte Ministry of slate lor Pubiic .liervice provided faciritatio' and srrpport to the panel.This incruded provision of an interview ver)ue at Hararnbee r-10use, the secre[ariararrd facilitating advertisements. u' I 'o

Nurrrher of Vacant po.sitions

lliS?Xi';;,,o1;lt'ber 
telr vac.:nt anisi.q rronr rhe ex;riry oi rhe rerm or a member

rl
sl
h)

Aclrzertisernenf. of positio n

'- -Advt:rtisemenf oi lhe positio' of onr: Member of the conrrnission rvas published intite Dait,'" Nati., ancr Standard i.Jt:,,vspapers ecrtions oi ,;/ ;ri;:r';;r.
Shortlisting of Appticants for trnterviews

The Panel adopted shortlisting criteria that took into account.[he following:
(l) Minimum r'equirements as p.ovided in raw and the acver-tisernent.iill Quality,/relevance and ievei of experience; /
(i!i) Regionai and qencier balance; :nO(iv) Persoris rr,,ilfr cii.sabilibr 

--"

L



shortlisting of cancjldates tc be invited for interview was done on 2nd August, z0lz.seven applicants were shortlistec1 for the position of member. Names of allapplicants, their qualificationS and shortlistetJ candidater *ur. prorisneo in the DailyNation and Standarcl Newspapers edition of 3'd August, 2012 and the Gazette.

Interviews

interviews of candidates for the position of Member were conducted on 7th August,2012.

Salome W. Muigai
Chairperson
selection Panel for the Appointrnent of Mernber of il-re
National Gender and Equality Conrmission

7th August, 2012

,)
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,:.1'! ir:,-..i'z';,^aF.! i-,..si rii:1i.., lrii;i'i'..lii r:,FF*i.i,i'l'i"iIl{-[ ;.iF i,,,ri:i.,ii]frF.,,...L: i. ;,1.., i j.i../ri"l i=

I' l Al' i; ri i'\i A i- l.i [ .,i i i i:: i': i\ i'i i: i; 11 3 ri L.Ii"'/- tC r',i i',1 : i; i i C r',J

!tef, i',i$,;S 1C/l/F.i Ifit,l\ L0il'riuglrsl 2012

^l-ire Perr-rrEn€rrt S:ecretaryr SeereGrir ici th.;
C;i:lnet enui Ag, Head of tire Pui;iic Seiviee,
Ofiice oi' the Presicjent,
I'{AIROBI

ili=EAFl.Aite E GF e;IFJDIDx.TFiS

l;.e:ir:r',-+nce is nia-,dc to n=ry liiiiy R.ri,i{iiPS/1Al7ltlft1) daLed ith /,,t:r)u:;L, ).fii2 irr ,viilrii
J forir,,i:r-deci nariles r-:f ;.,er'stris l,viir.r t,r,eic si'rGri.iisteei foi- the pcs,riir.rr of lvler-ribti- oi'rli*
i.l;i:!ri;;i Gericer enci Eqr-laiii;v 6n',rt-,,ssi0ri. As Obsei've,j in tl'ie icttei', cl*..ai'iii'ri{j fi'i)l'i-i

::-ir? i.'.i-iiC: ilnj Arrti-(-'ilrri-jp'r.lcn i-orlrilii;sicri [iaci noi- L;een i'ccel.',:rJ Dr,, i.i11. i-tnie iiil:
n.:rii(:3 ci'She rtiisiail i:ei'sonS \rr,i)l'tj s,iiiii|ifitirj i:O 5;5;; OffiCe.

,;r,ttirci-irij,, piease iltcj e 1.;.ip),,; i)i:;r ii:irr:i lLei', [AeC 6/+2 Vci,ur'lii,.i?) iiriiecj ,,i'h /r,,Jr:]i.ia;t,

2Dlr.t liilin ihe Ei.nit.s ;:iiri ;:li';ii er:ii'ilp,i.il;r C,-iririnis:;rOrl cCr:taii;iirrJ ,,t r.-,i-)1.,rt" orr i::;.:Ci-i ,;t

ti-re 5i-ic:'tiisted perSDn-q ioi- i;Crr;r fui'tiiar'l"rrlcessrai''l aetiDn,

S;rlr;,r ii e !U, l'1 u i gtizi

Ci:ilii'iir:r'son
Seler-.tisn Panel l';r thr'; Appuini:r,-rLint r:f i-.trenrber of iire
l{aiierraI fr errser e ri.J Eqt.raiitti eii tt'tiliission



H T [+ i'#lS AF* t] reF,{ T" I -## i-ry,8:{ EJ F ? E i} f\i S # S# F.,E i.$ :# ['t],q*

ti',ll'd:GFJ, l'\i {iEI'-'ITRE 0/alley Rd./llilinrani Rd. Junction) P.O. Box 6 i130-OC2C0, NAtROt3i, Kenya
I el.: + ?-54-20-27 1'/ 3 1 A y A7 22. C e lip h o n e : + 25 4 -7 29188 gB 1 /2i3

Fax: +254-20-27 19757 , Ernail: eaglllQiritr:pii!'r co.[g, t//ebsite: y,/,^.'yr'.eacc..ii.l(e

!\'hen replying please quote:

Our ref. EAee 6,i42 Vol. V (X49)
7ih August,20tT

Ms. Salonre W, lvluigai,

Chaii-person

5e lection Panel for the Appointment of [vlember,

i{ational Gender and Equaiily Coi-nmission

Harambee House

P.O. Box 30050 - 00100
iUeTRnFP.?:

Dear irladanr

f?E: e LE,{RANC E oF C,qNDIDATES FCIll Tl=lE PoslTroiu oi= i,iEi"iBti}?,
BAI-I 0, F{ A L G E N D E R. A FJ D E Q UAlX'ff g0l4 IuUSSI9N

R.eference is made to izour letter Ref No. 14SPS/LAl7Alt49) datecl 7'rhAugust 2012.
A data search conducted in our report-s database revealed the follc;wing:

fSame Report Status

1
Dr. Bosibori
Nyarnongo

No adverse ileport.

2
Mr. Anthony
f"lugane Nyotu

No advei-se Report.

3
l'4rs. Gurnato Ukur
Yatani

Case No: VSV9, Allegations that a

company owned by the candldate tvas
illegaily awarcied a tender worth Ksh 7.5

lnrrestigations
established that
tne applicant

L



l-r;:cJ no iirrk tviLh

tire CornPdrl!'
Million for the construction c

Secondary School' It is alleged the project

was non-existent and the construction

company had been blackllsted by the

minlstry of public works after it failed to
in 2000CA out El Nino Pro

f Maikona BoYs

No adverse RePoft'Ms. EmmY Jerono
Kipsoi

Aa

No adverse RePort.
Ms. Odhiambo
Rose Aoko
Ogwan

5

No adverse RePort.Ms. Mukulu Ngilu6

Nc adverse RePortProf, Lilian
Wan;iku Njagi7

Note that, the conrrnissjon rs in the process oi developing an objective criterion for

vetting of persons aspiring leadership positicns in line with chapter 6 of the constitution'

Absence of records in our current database is not a guarantee of absolute integrify of

the applicants

Ycurs faithft.:lly,

171.

ABDI A" MOHAMUD
E A Etr VET
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-l-he 
Secretaryr,

Selection parrel for the Appointrnent of
Member crf the National Gencjer and Etiuaiity Coini-nissiorrP.O BOX 3OOs0- 00100
NAIROBI

Dear Sir/N4adarn,

R APP LI TI FO THE M BER OF ETJ Tto LG END ERA D UA lssr ON

I am a 43 year old.Kenyan citizen of female gerrcrer from Marsabit county r:f Nofthern Kenya.
I am cuirently in the final -stages of completing my phD studies in Gender and Diversity Management attlte University of Vienna' Austria, where nry research focus is ot) contextuorizing Div,e rsity Monagerns,r,the cose of Keryo. rn 2003 and 1994, r gracJuatecr with a Master of Business Adrrrrnrstration (HumarrResource marraBerl'lent) and Bachelor of Ecucation from rr,lairobi and Moi Universities respectivery-
I have over 1B years of cumulative rvork experience in diverse public, private and the NGO sect ors-Currently' I work as an Unc,er Secretary in cabinet 

"n'.","rir, ,."r,ous rvork experience as a Directt;r.,ot-garrizational Development at Kenya Retj cross society among other se.ior positiorrs. r wish tr: stair:that i'all rrry w.rkirrg life' issues of Gender and diversity has been very crose to my heart, rv'ich i'r,eecrmotirzated tne to pursue higher studies in -saifl fis;d.

In my consicjered view' the requirements sought in the advert matches rareil with my profes.sionarexperlence and technical competence that include-s among others the rere'ant phD study in the samefielcj' notwithstanding my backg*-ouncl of being from a minority Nbmadic Gabra,comrnunity of NorthernKenya, As a woman from the marginalized and repg!e_lJqrthe_r:n-Kenr,za_who_h;
various cultural and socio-politicat discriminari"" ,"';;i.lr''] ,ounn acrdemic unji.:ili?::1"':::t;:econornic status' it gives me overwhetming confidence ro berieve,;;;;,r-.;';,,, rhe most suitedpersons for this position vuho given an opportunity can provide dedicated contributlon that wi,undoubtedly lead to the full realization of the corrrmission's vision, mission a,d aspirations.
I herebi' enclose my resume for your further necessary reference.

Yours Faithfully,

I refer to your advert in the Kenyan daily of 24rh
submit rny application for consideration,

)uly 2orz on the above pr:sition, for which l humbry

6A;s.,^o

1

Guinato Ukur yatani
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Ms Gur"retn Uls r'/ah';i

)rofile

]ersonaI data

\chievemerrts

A Seasoned Gender and diversity n.ranagement specialist, accomplished and resuit
dr-iven lJuman Resource Management Professional with a rvide experience in General
ir4anagement Skills, specialized in Development and im;;lernentation of Hurnan
Resource administration arrd policies, Training and delivery with a focus on team
development. Strong interpersonal skills with a client criented approach and supportive
r.Yrarragement style.

Gender: Female

Marital status: Married

Nationality. Kenyan

Date of birth: i5n August 1969

Languages: English, Kiswahili, Gabi-a ( r,ative )

A. KENYA RED CROSS SOCIETY

1. Director - Organisational cievelopment

l!

Devel o ped a nd i rn pl ern e rried rjecr: ntral izatio n strategy:

As the Director forOrganizational rjevelopnrent of tlre society, lwas a team leader of a

group tasked with strateg.,, cievelopment and rationalizatior-r of the Society's 58 branch
netia;ork. I developed a strateg'y document and effectively implemented the sanre
resulting to clustering of the branches into 9 regiorrs realizing a saving of over USD

300,000 for the society vvithin the first year. Tl-re merger also led to renrarkable
improvi:rnent in service clualitrl and significant reductiorr in wastages arising fiom
o perationa I i nefficierrcies..

Resource Mobilization

During the restructuring per-iod I fundraised over USD 2 million for tlre society torryards

successful implementation of the strategy. The funds were used to fully equip and

increase operational functions of four regions as well as employ a regional manager, 2

more office staff, build an office block and provide each branch with a transport (land

cruiser) in the first year o1'strategv implementation.

While holding the position of the society'5 Human Rescurce manageri I also raised over
USD 300,000 towai-ds purchase of a staff bus. This facility immensely improved staff
efficienry in addition to enhancing the overall infrastructural capacity of the
o rganization.



lll. Capacity building

As Director for organizational Developrnent and the person charged with capacity

building of the organization, I regularly engaged Iike-minded institutions resulting to

enhanced and well developed human capacity of the society. ln furtherance of this, in

2OO7 I led a team of KRCS to Nonvay to initiate a partnership program between one of

the KRCS branch, Karen Langata and Sor: Trodelang of Norwegian Red Cross backed by

Rosenberg football club. This partnership led to KRCS branch receiving USD 10 Million

oyer 3 year period. Ihe fund was used to build the capacity of the branch and its

volunteers as well as construct and fully equip a youth social lrall. This endeavor and

initiative laid solid hunran capital to drive organizational goals of the society and success

of various regiorral offices.

Leadership and governance-

As part of top-rranaBernent teanr, lwas tasked with nurturing and rJeveloping

leacJership skills of the organization at all levels. ln this respect, lwas actively involved in

tri:ining of Governing Courrcil, the organ responsible for policy direction and running of

tlte branches Over 120 Council mernbers from various branches benefifted from this

training that included, financial management, leaderrtrip skiils develof-rrnent, fundraising

arrcl volurrteer services. Tlre training greatly enhancr:d the rnanagerial capacities of the

corrncil mernLrers leacJing to sound financial bases and over.tll improvenrertt of the

bra rtch rnattallemcnt.

2-.Human Resottrce manager

As lluman reso{rrces manager of Kenya tled Cross Sr:ciety between 2-004 and 2005, I

helped impror.rr: the Human capital managemerrt of the organization by developing a

training policy that strearnlined training needs, asscssrnent and placernent of the stai'f.

_During the period staf-fs were trainecj on many--aspects-oj policy.irnplementation.

including projecr and financial management.

I-6e Society, by using a well structured training manual successfully solicited funds from

rJonors, particularly for staff development. The initiative, and using the rnanual as the

blue print, I managed to raise over USD l million for staff development which greatly

enhanced the overall operational efficiency and performance of the society.

B. GOVERN MENT OF KENYA

L. Under Secretary- Cabinet Affairs(Office of the President)

As an Undersecretary, a senior manager and Head of Department, I effectively

streamlinec1 the financial operation of the department. lalso helped design, develop

and implernent a major Training program on good corporate Bovernance for Board

mernbers of state corporations. Over 160 state corporations' Chief Executives and 1600

board members benefited from this training which included; good corporate

governance principles, structure of government, human resource and flnancial

management.

2
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Ialso acti,rely participated in de'veiopment of corpci-a:lc gove,rnance Manual for Stair
corporations that is currently used to guiCe ihe c)pi?raticns of parastatals and coi'tcjt;r't-

of the board and approved by various corporaticris' boarcis as a r^,,orking tool for ali

state firms.

Adciitionally, I undertook with some senior managers a cornprehensive training needs

analysis of cabinet staff where various knowledge and skill gaps for different cadres of
staff were identified and made necessary recornn-rendations on areas that neecied

improvements. As a result of this exerclse over 200 staffs were trained on 'peak

pe rfo rma nce' gea red towa rds i n creasing staff prod u clivity.

C. KENYA POST OFFICE SAVINGS BAT{K

1. Human Resources Officer

As human resource o{ficer and one cirarged rvith the responsibility of staff
development, I helped dcsign suitable programs that strengthened team building
and staff rnorale resulting to increased st;:ff productivity. One such prcgram r^/as a

3 day team building exercise for'/O staff rnernbers that resulted to strong te;rrr-r

bcnding and higlr team spirit.

ll. lalso had short stint as training officer in the ra,restern union division (whicl-r hari a

partnership deal with Post Bank) to rnanage sub-agents for the money transfer.
During rlre period, lrecrr.rited and trained cver i00 sub agents for tlre nloney
transfer business.

D. MOI GIRL,S, LIIGH SCi+OOL-MA!1:iI\BI-T

1 Deputy Principal

As a deputy principal of a High School and in cl-rarg;e of discipline matters, leffeclively
enforced discipiir:re amo.ng the students by creating tearns, where self discipline arrd

tearn-cdre was-enrphasizedJ-hr-ough-ear"eful-si:lr+r=iion-of prefects/ teams and with
closer collaboratlon rvith the Principal and other statf, lwas able to irnprove studerit
discipline which hacj positive efiecf s on bettcr perfcimance.

3



Education

Work experience

1. UNIVERSITY EDUCATION

7A10- ZOLZ. Vienna University of Economics and Social Sciences

PHD Candidate: Gender and Diversity Management-

PHD Thesis Topic : Contextualizing Diversity managernent, the case of Kenya.

2003 - University of Nairobi-Kenya

Master of Business Administration - Human Resource Management

L994 - Moi University -Kenya

Bachelor of Education (Arts)

2. HIGH SCHOOL EDUCATION

1-989- Advanced certificate of Education (A-Level)

3 Principles two subsidiary

1987- Kenya Certificate of Education

Division Z (24 Points)

3. PROFESSIONAL EDUCATION

2010 - Institute of Personnel Management

P o s t g r a d u a t e D i p I o n"ra-i n-H u m a n-r e s o ul-ce s-man"Be me'n t':O n go i ng-

7OA7- 2OO\2- Office of the president- Cabinet office, Kenya

Departrnent- State corporations Advisory Committee

Position: Undersecretary

Duties

ln charge of finance and administration.
. Preparation of buclgets and ensuring strict adherence to the same

Analyses of Expenditure at the end of financialyear

4
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It'l"rna!lernt:i'it l:;t,i;t-r-t,it;ll';ii:ii1i',r lir'rr',1-t'-ir-irr:rli iii-,ili,'--.1'

Prt-,Curecleitt Of ;;coij:: l.l,:5(l!-\/iieS for the ijepartrnt:nt 3n(i iepi'el,errting it in the

ir r i n i s t e r i ; i p I c] i- Lr l- i: I :'r i- r t i r-ir rt i i-r-i i tt r: e.

Perforrtrance Mana9etr"ler:t

CoorcJinating rnirl & cncl \,ear perforrnance appraisalof stafi in tl',e Dept

Development and icllow up on implemer-rtation of the department's

performance targets.

Chair meetings to discuss perforrnance nlanaSome rrt'

Coordi nate i'ev/a rd mii nagcn-rent

l{ u ;ran Rescu rce de've !oplncrnt-Trai n irr g

o Coordinate tlre training functiort of tlre departrnent

o

o

a

Help irr Identifying Irainirrg needs ior oii'icers in tlre oepartrrrerrt at lfre
beginning of tlre year.

Represents the depar-tment in lnier I\4irtisterial training Conrrnittees

participatecl in the developntent cf training needs anal\,,sis for cabinr:t office

staff .A nrajor'peak peri'onrlant:e'training lvas i'rrottnted as l; result of the needs

ide ntif ied.

Designing training for state corpcratiorls'iloalJ tnr:mi:rlrs based on good

coi-porate governenLe. Trained 1,500 Board men-r [:crs an,-J ].50 cl-rief exectrtirres

oi Kertira's state c.or1:r-rratir:rns in the last s;x i'itlntl.r:;

H u ma n Resource [.,4anagetnen t

Acivising tire state coi'poratiorrs on best coi'l..rol'iittl tovfirnanCe anci-human

resource practices.

worked on a good corporate governance n'l3nual foi'state firms.

ln Charge of welfare of the staff in the section

Administration of staff benefits

Advise state corporations on staff saiaries and gencral welfare of employees

N4em ber of inter-mi nisteria I human resource corri rn ittee.

o
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2005 -Jan 20O8 - KENYA RED CROSS SOCIETy

Company description.'A leading humanitarian organization in Kenya

Position: Head Of Organization Development

Duties:
Organizational Development-Capacity building

Develop strategy for the development of the organization's structllre and thus
enhance the capacity of the National Society to deliver services effectively and
efficiently.

Coordinate the development of s1i51g1n5 for the efficient managernent of
branclics including the recruitment and rnanagenlent of volunteers.

Responsibie for both local and
capacity building.

irrternational resource mobilization aimecl at

Ensure capacity building and support for Regions and Branch staff

Resource mobilization

" Develop a strategy for resource rJevclopment and mobilization for botl-r staff
and volunteer leaders.

Represent the society in bilateral meeiirgs in mobilizing resources.

' Organizes annual events aimed at resource mobilization for tlre organization

Human Resource Development-Trainin[

To develop and implemenl leadership training programs for governance at both
the national, Regional and Branch levels

Provide advice and training when appropriate on best HR practices and
leadership skills throughout the branches.

Performance managment

' Continuously monitor and evaluate the performance of branches and their
compliance with constitutional obligations and provide technical support in
respect to such performance.

Provides professional human resource assistance to rnanagers in dealing with
and responding to associate matters by coaching and consulting with managers
rega rding associate performa nce a nd disci plina ry problems.

a
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{:or)rdi1:Ie COrnpilii-ig, of ,.jr:t;iiir.,:1, ,:r-i:i-rr.;'i3, iI-)tsil1;,:r ;ltrj '.ii'l r(ll'"i ii;Ti-:ili1r'':r 3ild

ii ri,; nr-ia l re oot' t.s fo r ilotir tl r e sl:c i ci i' i, r-i'll'J? r iil c. i's

r)i-gunize and perticipate .i 
n tlre ir-t quarlerlv rneetings './',itlr iilil regi(ini)l

rrr a n a gei-s'to revierrv proBress aBai I i st st13 tei{ic p I a ir.

2004 - 2005: Position: Human Resource lr4anager

Duties

Hunra n Resource DeveloPment

" Developing Human Resource policies arrd procedures-Derreloped l(RCS traiiring

and secondrnent PolicY.

" Designing and facilitation of Teatr Developn'lent workshops

" N4anaging yearly staff development Budget

Recruitirrent and selection
o Rcci-uitment arrd placemerit of -(taff at all cades in the organiz-;tic;n tl-rat has a

total workforce of 20ri0

, Cond ucting of induction foi' nevviY recruiteci statf

Per-fc.r rm;:nce man agme nt

" Esiablishing performance a1:praisal schen-ies to support rrtanagement

competencY sYstems

o (-onduct Human Resource plarrning and initiating successior: plarrs

" Adr-nirristration of staff berref its and ailorvances

Hurnan llesou rce management
* coordinated employce relations and welfare N4anagemetrt

. organized team builcling actii,ities to enhance staff motivation

" local person for Gender and cii'rersity Inanagement'

1999 to ?-004 - KTNYA POST OFi'lc[ SAVINGS BA[\i(

Cornpany description: A leading savirrgs bar:k in Kenya'

Position: Senior Field Service and iraining Cocrdirratcr-\lJestei'n Union

IJuties:

Fiuman Resource DeveloPment
o Coordinating the yearly staff ti'aining and conventions

a Nlanage the yearly traii-ring Budget

, Develop ti-aining materials anci clisseminate the inforr-nation to the staff and

custome rs

'; Conduct quality cusiomer care coirrses

7



International
travel and
Trainings

Other
responsibilities

Human Resource managment
. Conduct yearly appraisal for the staff in the division

' Recruit new sub-agents & develop operating guidelines for them

L997 - 1998 Deputy Principal Moi Girls High School- Marsabit

L994 - 1997 Graduate Teacher 1 - Various Secondary Schools

June 2004 -Addis Ababa, Ethiopia - 5 day corporate governance seminar
Nov 2005- oslo, Norway -Freskopset -partnership meeting that brought togethe;
over 350 partners from more than 50 countries.
February 2005 -oslo, Norway- Leader of the Kenya Negotiating team between
Twining Partners (Karen langata branch) of KRCS and sor trodelang Branch of
Norwegian Red cross.

January 7006- 2 weeks Organizational Development seminar- Geneva, Switzerland

lVlarch 2006- Kampala, Uganda - Attending a Lake Victoria partnership program
conference that brought together marry African countries among them Uganda, TZ,
Burundi, Rwanda

May 2006- Harare, Zimbabvue- a sludy on Decentralization- a case study of
Zimbabwe Red Cross. Tl-ris was later applied to decentralize KRCS

November 2006 Kampala Uganda - Attended regional capacity building forurn -
Organized by international federation of the Red cross

February 2007 Cross border meeting Kigali-Rwanda for the Lake Victoria partnership
progra rn

April 2OO7 -La ke Victoria in itia tive co nfe re n ce- Ka m pa la -U ganda

June 2008 - 1 month course on 'best practices in Public Sector Financial
management'- Essami course, Accra, Ghana.

2003-2008- Director Ewaso Ngiro Nor(h Development Authority

2003-2008- vice Chair of Ernraso Ngiro North Development Authority Board

a

2006-2009- Board Chair, Integrated Pastoralists Deveiopment(lpAD),local
northern Kenya- Marsabit

B

NGO in



;Llicatiotrs

':iei'er-ences

ZoCg-'i-ori;:ii.- Uicr: chair-cf Kar'achc iiornadic Iiluc;:t;orral Foundation(l(hl EF),'.t;c'-'i

charity '.nrr-rrkli-)B in l'lortirern l(enya

7-007-Chairperson oi a Sub regional lake iJici.oria proBranr implenrented in Kenya

Il.r.uanda, Tanzania, Uganda, and Burundi

1. Cirallenging Diversity Management: On the meaning of culturaI context: tl're

Care oifenya. Conference pap:r presented 'at the 7th lnternationaI critical

management conference in Naples ltaly on 15th iuly 2011'

2. Contextualizing Diversity Management: The case of Kenya' Research Proposal

subrnitted in partial fulfillment of Doctoral Degree program Vienna University

(201r )

-1- survey of the relationship between the perceived empowerment and .iob

satisfaction of employees of commercial banlcs in Nairobi- Master's Thesis,

Urriversity of l'Jairobi, l(enya (2003)

Discr-rssions and reflections on the topic: sustainable Repoi-ting: Useful data for

res.:arclr cn ilunran resource managemelrt by Prof. Mueller Camen,rn 13'h

Decemhcr 7-0i1. Unpublisheci Doctoral seminar paper Ur-riversity of Vienrra'

Discussions and reilectiorrs on tlre Faculty wr:rkshop topic: What jack Sparrot'tr

can teach Business school by Prof. Martin Parker on il'h October '1011' Air

unpublisher) Doctoral seminar paper University of Vienna'

[)r. Drrlach Barako

Assistant iJirec.tor,

Central 'oank of 11g1r,ri)

NAIIiUBI

Tel +2':4-0-122694936

l,4rs. l\nnt: Kararrja

D i re-c-i"o r O p e.-r.aril:,ns,-

Kenya Pcs'L office savings oanl<

I{AIP.OBI

ao ni361-+2 5 4-l 22852000

Univ.Prof.Dl.Dr. Edeltraud Hanappi-Egger

Vierrna Ui-riversity cf Economica and Business

Group for gerrciei an'l Diversity Management

Augasse,2\17

A-1090, v/ien na

Phcne:,'t-43- 1-3 1 33 6-5 l.B1

Fax:+43-1-31336-759; Email: a}.',-t,'q-=ti'ili.il-3i$.Lrgj?r:ji.{{,vi:'.t'-i!

11.
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:ee Program

Dr. -Stud_ir:nr d Sozial-- u. Vrlirt-schaf ts'.riss . Betriebsvrirtschaf L

cllowing examinations have been cornpleted

oi Class snd lllane o{ Exarnirrer

cer', Divers:i ty a:tcf ihe i^rrorkplace
Da,roi.u i L z

=-ar-ch Metnod-s of Social anci Econo:rLi c

t . Dr. IiIalY Artn

t.Prof - Dr. Edeltraurl

Pr--o f - Dr: - j.{a:-. in H
t
Jri i.rr . Pro'i'

::arch .Sr:nrinar
r.gement

in I'/ra j.n Subj ect I

Ha-nappi-Egger
fe,-rric vrlrir-ir-:g

er es
osophy ,rf Science

D::. Gabri-eLe Mras
.rarch lr.let_ho ds of Social and llcono:ui. c
:nce.s : Qu,:rtitati.ve paradicrnro
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cer:tificate ra,i1r be v'arid ior s.ix(6) inos;iiisr.rp to ?TTrrJa:ruary 2-{}i3

l's.srred by

Liregnat

.\
l Ili'ii

l":,ir i;iri

i L i rr A

I
'.:t\,.-:,!' ,t t,,,.. r.,tf

t'i:.',iii ::;;j ! ii; E;?

Plt.tt :;! \rx?:a: ei

F. O. ii,iLr 
-1, j,:Yii-llc r 1ll)

iv t! nt D-O.OBURN

Caya2sT

De c a

t-

t

S 5Daie of Issr-re: ZTTFI Juiv

' ::;::"f#T';;:::::! on the 
.basis 

of information o,toitable ic lhe Authori\t as. rst rhe dare sho*n
the tax ,o*p,ti,n-.:,'?,:::::;:r'!:,':f:;:i withdraw the ceriificale i1r new ,,ii,n,, ntateriurst atters
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II{TEGRJTY CiNT;?E (V

Faz .254 (o2_O) 271

;lley Rd.

it75t

fi',ljiimeni

Ernail:

Rd

eacc@inlegrrty

Junction) p.O
310722. tul03

.9<l.ke Webs

lL.E: 0729 88BBB1/2/3
ilei www.s6s6.99.Ls

lRO9,, Kenya

jt:
(o2o) 27 1731 8/ Box 61 i 30 ,00200, NA

L.: 154

When replying please qiroie:

Our ref. EACC.6/4ZVOL. rV / G24)
Gurnato Ukur yatani 26t}. Julyt 20j.2

U

0726 377 657/(t738 7g7 /77

Dear l"ladarn,

RE: CLEARAT.{Cr CFR"IIFICATE

The Cornmission ir;

:! :,;; ;-;il J; Jl ';:,.;:,;.";
L ommissiorr

Please note tilat Dcon,missiori,;;i ;,, :;;Port 
wir/

NIAI{CriA[. GETSDFR AND EQUAL]T]r

r-or cl ciearance ceriifiicr the prsjiiu, or n:::.d'ted 25th -lui,,
4ember. at ihe aircrJ

be forwarded io ihe Natronai Gender and Eqr_:ali$

COl"{Fl

Yours faithfu tlY,

ISSICI.J

Ar'iUd'-'-

your request
t^ _LU dpptylrlq

- _ABDJ: A-MOH
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t- t-
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'.:) l!L-: j i-r l:i,.1 i:i,..;) C O;' lS UME,R C REDiT .e Epa,it-
Ci=,jii i.ei=r-tnce Bureeu Afiice i-hii:iJ
. .1.JJ 

'trade Sectors Credit Ranc;..t
Iispori reqr:esiad by i..iam:s: I,,lS GUi\rATO Ui(Ili? ,/AlTAill

SOT{Ai- PF.CF]L:5

cc004395895
]ES: I,I3 G{JMATO IJKUR YATTAN]
;.-;8540 PiN:A002706285G
F Date r.rf Birth: 1S/08/1969 Nationaliiy KENYAN

Postal Address (es)
3555, Post Code: 00100, NAIROBI
P.O.BOX 356, MARSABIT, KENYA

Fhysical Acld ress(es)
SOUTHC, SHERiFF ESTATE, HSE NO.OB, NAIROBI
t/ouse Type: Not Known

Phones
Mobile Phone 254-+436164757138
MobiiePhone 254-+4369911342477
f,lobile Plrone ZS4-O7OS-23-/344

Ilrnp.lloy rnent
OI'FICE OF THE PRESIDENT

i,r.il Y

Postal Address: 62345-00200, NAIROBI
Postal Addres.s:
Position: UNDER SECRETAIiY

rotai Delinquencies
Total Collection Accounts
Total Accounts
l-otal Bounced Cheques
Total Fraudulent Cases
'l-ctal Credit Appiications
l-otal Legal Suits

. 
Last Delinquency Date

-Last Coilection Account Dale
Last Legal Suit Date
Enquiries - Last 3C Days
Enquiries - 31 - 60 Days
Enquiries - 61 - 90 Days
Enquiries > 91 Days

Your S(?ctili- ()tlrer -Sec-tors

1l

i.i13i'i(j':i
:)!': i-ii I

'!''-'

- .^ r rl'i;l!'' ii .r. ).rr "'
-. r,:! !.:

Trade Sector
Bank Sector Bureau

'-.,^, i:l 7
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NFORMATiON P'!ioviDEDtJElqN IS FL.'RNISIJED, SUBIECt' -ro 
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