
REPUBLIC OF KENYA

OFFICE OF THE AUDITOR.GENERAL

Enhancing Accountability

REPORT

.- ,- ) .t.. i a-'n

..; ! ''!'/\

i ,l irl ' ' .'\ it'/'
OF

THE AUDITOR.GENERAL

ON

TOM MBOYA UMVERSITY

FOR THT YEAR ENDED
30 infrrE,\81

d-
rr I

n'.+1" tr
tlL,q



)-*
f''l

REPUBLIC OF KEI$YA
TOM MBOYA TINIVERSITY

xN{)\\'r-ulx;t }()ta sr':fIAtfiaBl_t: I\trolaTlof{ EtffERpllrst:

ANNUAL REPORT
AND FINANCIAL STATEMENTS
FORTHE YEAR ENDED 3OTHJUNE 2024

,.1\,f

il l!

u
L
I

L

;

I

l

M*
I
a

il I I
I

[)tt,1ri-ttr''r l itt L tct:Otr lcrncr.: \.r'il lt tt]e A(-(] rr(-r j B( t.-],i r;,i Ar r r rirrrltnLl M LIt( )(l
(Jrll lF-,r lll(r i lt,, trllla)n(tl Pt)l)li(':l,i(:l(,t A( (-_oLlltl tIr.l --iIr ll)r lrrr(l) r, 1,..,.,\S,.

\
\
\

t
t
I

r
I
r



Tom Mboye Uaiversity
Atrtrurl Rcport rnd Finencirl StrtcmGnt3
for the finenciel ycer cndcd June30,2O24.

Teblc Contcnts

l. Acronyms, Abbreviations and Clossary ofTcrms

Pege

2. Kcy Entity lnformation and Managcmcnt .......vI

........x13. Thc Board of Directors/Council

4. Key Managcmcnt Tcam... ..... xv
5 Chairman's Strtement..........

6. Report of thc Chief Exccutivc Officcr......................

7. Stalemcnt of Pcrformancc against k€dctcrmincd Objcctives for FY 202112024.......................,...)O(V

8. CoryoratcGovemaflccStatement.................. XXXIV

ltr

......xtx

......xxl

9.

I0.

Il.
12.

t3.

14.

l5

16.

17.

lt.
19.

20.

Managemcnt Discussion and Analysis

Environmcntal and Sustainability Rcporting

Rcport of thc Directors ....

XL

...L

Statemcnt of Dircctors Responsibilities................

Rcport of thc Indcpcndent Auditor for the Financial Starements of Tom Mboya Univenity........

Statcmcnt ofFinancial Pcrformancc for thc year endcd 30 June 2024.........

Statcment ofFinancial Position rs at 30 Junc 2024....

Statcmcnt of Changes in Nct Assets for thc ycar cnded 3O lu,Ilc 2024

Stltemcnt ofCrsh Flows for thc year ended 30 Junc 2024 ...........,....

Statemcnt ofComparison ofBudget and Actual amounts for the year cndcd 30 June 2024....

Notcs to the Financial Statemcnts .............

Appcndices.......................

..........LVItr

.............LIx

LX

I

,,

3

4

5

6

........40

II



Tom Mboye Univcrsity
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l. Acronyms, Abbrcvietions rnd Glocrery of Terms

A: Acrcnyn! .Ed Abbrcvirtions

AI-A

AG.

ARSA

CEO

CPA

DG

ERP

FY

CBK

cs

CIjE

GoK

HELB

ICEMR

ICPAK

ICT

IGA

IPSAS

KCB

KUCCPS

MD

NT

NRF

ocoB
OAG

OSHA

PGDE

PFM

PPE

PS

Approprietions in Aid

Acting

Acedcmic, Rcsearch and Student Affairs

Chicf Exccutivc Ofticcr

Certified Public Accountant

Director Gcneral

Entcrprisc Rcsourcc Planning

Financial Ycar

Ccntal Bank of Kcnya

Cabinct Secrctary

Commission for Univcrsity Education

Govcrnmcnt ofKcnya

Hrgher Education Loans Board

Intcmational Enrc for Exccllcncc in Malarie Rcsearch

Institutc of Ccrtificd Public Accountrnts of Kcnya

Information, Communication Technologr

Income Gcncrating Activity

International Public Scctor Accounting Standards

Kcnya Commercial Bank

Kenya Universitics and Collcgcs Central Placemcnt Servicc

Murging Dircctor

Nationel Trcrsury

National Rcscarch Fund

Officc of thc Controllcr of Budgct

Officc of the Auditor Gcnenl

Occupational Safety and Hcalth Act of2fi)7

Post Gradulte Diploma in Educrtion

Public Financc Mmrgement

Property Plant & Equipment

Principal Secretary

nl
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PSASB

SAGAs

SC

SOTMU

TMU

TMUC

UFB

USAID

WB

VC

WIP

Public Sector Accounting Standards Board

Semi-Autonomous Government Agencies

State Corporations

Studens Organization of Tom Mboya University

Tom Mboya University

Tom Mboya University College

Universities Fund Board

United States of America International Development

World Bank

Vice Chancellor

Work in Progress

B: Glossary of Terms

'Academic Department' means a Department which for administrative purposes has been designated

by the Council as being constituted within a particular School/Faculty, Institute or Centre;

'Academic Stalf means any person appointed to teach, train or to do research at the University and

any other employee designated as such by the University Council;

'Academic Yegr' means a period of two (2) semesters of study and examinations as designated by

the Senate. Provided, however that the Senate may designate different dates and different periods for

such academic year;

'Act' means The Universities Act, 2012 (and subsequent amendments);

'Administrative stal? means a member of staff in any of the grades, who is appointed for general

purposes of performing duties related to general management and administration ofthe University;

'Alumni Association' means the association of graduates and former students of the University

established under Section l7 of the Charter;

'Centre' in the academic context, means a multidisciplinary entity concemed with either teaching or

research or both for purposes of offering degrees, diplomas or certificates; or concemed with the

promotion of cultural, social, scientific, economic and political values, without necessarily offering

such studies for its own degrees;

'Chairmen of the Council' means the Chairman of Council of the University as appointed under

Section l4 ofthe Charter;

'Chancellor' means the Chancellor ofthe University appointed under section t3 of the Charter;

IV
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'Charter' means the Charter granted to the University under section l9 ofthe Act;

Comparative Year- Means the prior period.

'Constitution' means the Constitution of Kenya, 2010;

'Council' means the Council ofthe University established under Section l4 of the Charter;

'Dean of Students' means the person appointed to be the Dean of Students of the University in

accordance with Statute I I ;

'Dean' means the Dean of a School/Faculty appointed under Statute 33(l l);

'Deputy Vice-Chancellor' means the Deputy Vice-Chancellor appointed under Section 2l of the

Charter;

'Designeted officers' means officers assigaed defined roles;

'Director' means the person appointed under Statute 33(ll) to be the director of a

School/Faculty/lnstitute/ Centre or Directorate of the University;

'Division' means an organizational compartment charged with ful[ responsibility of coordinating

various professional functions so as to achieve a strategic objective ofthe University. It coordinates

the functions of various administrative departments;

'Emeritus Professor' A Professor who has retired from active service in the University and has been

considered for appointment as an Emeritus Professor ofthe University;

Fiduciary Management- Members of Management directly entrusted with the responsibility of

financial resources of the organisation

Financial Year Means the period lst July to 30th June

'Director of Finance' means the person appointed to be the Director ofFinance ofthe University in

accordance with Statute l7;

'Graduate'means a person upon whom a degree ofthe University has been conferred or to whom a

qualification of the University has been awarded as determined by the Senate;

'Independent Examiner' means an intemal or extemal examiner who though knowledgeable in the

subject, has not taught or examined the candidate;

'Institute' means an administrative and academic entity, which may consist of centres engaged in

specialized teaching and/or research in specific areas of academic enterprise;

'Lecturer' means a member of the staffof the University who is, in terms of appointment, a professor,

an associate professor, adjunct professor, senior lecturer, lecturer, assistant lecturer, teaching assistant,

or a person who holds any other teaching or research post which the Council has recognized as a post

having academic status in the University;
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'Mcmbcr of tbe University' means a mcmber of the Univcrsity as defined under Staote 2;

'Othcr Mcmbers of SteI? means administrative, technical and support staff of the University;

'Pcrformencc Report' includcs documenBtion of target activities and achievements by the various

administrativc units of thc Univcrsity;

'Principrl Olliccrs' mcans the Chairperson of Council, the Vicc-Chancellor, thc Deputy Vicc-

Chanccllors, the Principals of Constioent Colleges and Campuses, thc Rcgistrars, thc Director of
Finance and thc ChicfLegal Oflicer as duly appointcd in accordance with the Charter and the Statutes.

'Profcssor' means a Professor ofthc University;

'Progrtmme' means the curriculum prescribing the srudy to be takcn by a student that will have

satisfied all the requirements and or conditions leading to the conferment and or award made in

accordance with these Statutes;

'Rcgistrer' means thc person appointed by Council to bc the Registrar ofthc Univenity under Statute

32',

'Reguletions' means Regulations made by the University pursuant to thc Act, the Charter and thcse

Statutes;

'School/tr'eculty' means an administrative and academic entity, bringing togcther, undcr its umbrel14

distinctive disciplincs, all contributing to common or closely rclated academic programmes;

'Semester' means a period ofstudy normally consisting ofsixteen weeks or its cquivalcnt in contact

houn as may bc detcrmined by Scnate from timc to time;

'Senete'means the Senatc of the University established under statute )O(III ofthcsc Statutes;

'Strtut6' means the Statutcs made by the University Council;

'Studcnt' means a p€rson registcrcd by the Univcrsity for the purpose of obtaining a qualification

through approvcd process of instruction ofthe University or any othcr person who is determined by

thc Scnate to bc a student;

'University' means Tom Mboya University established undcr Scction 3 of the Charter;

'Vice'Chencellor' mcans the Vicc-Chanccllor of the Univcrsity appointed under scction l8 of the

Charter;

vt
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2, Kcy Entity lnformetion end Menegcment

(e) Beckgroundinformetion

Tom Mboya Univcrsity started as a constituent college of Maseno University through Lcgal Order
No 55 of April 8!\ 2016. It bccame a fully-fledged University through the award of Charter on 2d
August 2022. The University is domiciled in Kenya. At Cabinet lcvcl, the University is reprcsented
by the Cabinct Sccrctary for Education who is responsible for thc gcneral policy and srategic
direction of thc University.
Thc University currently has got seven (7) faculties, onc (l) ccnue and one (l) institute namely:

- Faculty ofEducation
- Faculty ofBusincss & Economics
- Faculty of Food Security & Agriculture Studies
- Faculty of Arts & Social scicnces
- Faculty ofBiological & Physical Science
- Faculty of Maths, Actuarial Scicncc & Computing
- Faculty ofTourism and Cultural Studies
- lnstitute for Public Policy and allied snrdies
- Ccntre for Lakc Victoria Studies and Allied challcngcs

Vision
To bc a premicr intemationally recognized University distinguished for teaching, research and

innovation
Mission

To transform and sustainably contributc to socicty through teaching; research and innovation;
knowlcdge creation, application and outreach
Phllosophy

ln association with the namc brand Tom Joseph Mboy4 Tom Mboya University believcs in limitless
acccss to univcrsity cducation, global reach in scholarship, technological advanccment and
innovations for the good of society.
Mono
Knowledge for sustainable development (scientia enim sustainable progressum)

Corc Valua
Excellcnce in tcaching, research and innovation with emphasis on.'

o Accountabi I ity
o Efficiency
. Integrity
o Sustainability

(b) PrincipelActivitics

Tom Mboya University derives its mandatc from the Univcrsity Act 2012 with thc following
objectives:
o Advancement ofknowledge through teaching, scholarly rcscarch and scientific invcstigation;
o Promotion of lcaming in thc studcnt body and socicty generally;

o Promotion ofcultural and social lifc ofsociay
. Support and contribution to the rcalization ofnational cconomic and social development;

vII
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Promotion ofthe highest standards in, and quality of, teaching and research;

Education, training and retraining higher level professional, technical and management
personnel;

Dissemination of the outcomes of the research conducted by the university to the general
community.

Facilitation of lifeJong Ieaming through provision ofadult and continuing education;

Fostering ofa capacity for independent critical thinking among its students; and

Fostering ofa capacity for independent critical thinking among its studens; and

Promotion ofgender balance and equality of opportunity among students and employees.

Promotion of equalization for persons with disabilities, minorities and other marginalized
groups.

To contribute to agricultural, industrial and technological development of Kenya in
collaboration with industrial and other institutions through the transfer of appropriate
technology;

To develop and provide educational, cultural, professional, technical and vocational services
to the community and in particular, foster corporate social responsibility;
To provide programs, products and services in ways that reflect the principles of equity and
socialjustice;

To facilitate student mobility between different programs at different training institutions,
universities and industry; and

To foster the general welfare of all staff and studenG.

(c) Key Mstragement

Tom Mboya University's day+oday management is under the following key organs:

a

a

o

a

a

a

a

a

a

a

Vice-Chancellor Prof. Charles O. Ochola

2

Ag. Deputy Vice-Chancellor, Academic

Research & Student Affairs

Prof. Elyjoy Muthoni

Micheni

3 Head of Finance CPA Julius O Otieno

4 Head of Academic & Student Affairs Jarred Odoyo Malela

5 Head of Human Resource & Administration Washington O Wambas

6 Head of Procurement Monica Ogola Ouma

7 Head of Intemal Audit Abel Manas Geke

VIII
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(d) FiduciaryManagement

The key management personnel who held office during the financial year ended 306 June 2023

and who had direct fiduciary responsibility were:

(e) FiduciaryOversightArrangementg

Academic and Reseerch Committee

This is a Committee of the Council responsible for execution of academic and research matters

including award of degrees ofthe University

Finance, Planning and Investment Committee

This is a Committee of the Council responsible for recommending financial policies, goals,

and budgets that support the mission, values, and strategic goals of the organization. The

committee also reviews the organization's financial performance against its goals and

proposes major transactions and programs to the Council.

Audit and risk Management Committee

The Audit and risk management Commi$ee of the Council form a key element in the

govemance process by providing an independent expert ass€ssment of the activities of top

management, the quality of the risk management, financial reporting, financial management

and internal audit to the Council and the senior management.

Executive rnd Human Resource Committee

The Committee is responsible for execution of urgent matters on behalf of council, human

resource matters and coordinate the agenda and conduct of committees and advise council on

their performance.

Prof. Charles O. OcholaVice-Chancellor

Prof. Elyjoy Muthoni Micheni')

Ag. Deputy Vice-Chancellor,

Academic, Research & Student

Affairs

CPA Julius Okoth Otieno3 Head of Finance

Jarred O. Malela4 Head of Academic & Students Affairs

Monica Ogola Ouma5 Head of Procurement

Washinglon O. Wambas6

Head ofHuman Resource &

Administration

7 Head of Intemal Audit Abel Manas Geke

IX
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(f) Tom Mboya University Ileadquarters

Homa Bay Town, Next to Govemor's Omce, Homa-Bay County
Hospital Road

P.O.BOX 19940300
Homa-Bay
Kenya

G) Tom Mboye University Contacts

land line: (254) 059-2009020091
Mobile Telephone: 07 46401703107 46/i017 06
E-mail: vc@tmu.ac.ke
Website: www.tmu.ac.kc

(h) Ton Mboye University Banken

l. Cenral Bank ofKenya
Haile Selassie Avenue
P.O. Box 60000
City Square 00200
NAIROBI,KEITTYA

2. Kenyr Commcrcial Bank
Homa-Bay Branch
P. O. Box 368-40300
Homa-Bay, Kenya

Equity Bank Ltd
Homa-Bay Branch
P.O. Box 366-40300
Homa-Bay, Kenya

(D Indepcndent Auditor
Auditor-General
Office of the Auditor General
Anniversary Towers, University Way
P.O. Box 30084
GPO 00100
Nairobi, Kenya

(j) Principrl Legal Adviscr
The Attomey General
State Law Office and Deparsnent ofJustice
Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya

3
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3. The Boerd of Directors/Council

I

Dr. Augustr N. Abrtech.ir of Coutrcil
Drte of Birth: 20th December 1952
Dr. Augusta N. Abate is the Chair of the Council. She

is currcntly the Director, Dairy & Food Safety at
Diamond V an organization thar specializes in
Nutition and Health. She prcviously worked as the
Assistant Repnesentative in Charge of Kenya
Programme at Food and Agriculture Organization
(FAO) ofthe United Nations and also as an Assistant
Dircctor at Kenya Agricultural Research Instihrte
(KARI). She holds a Bachelor of Science Degree in
Agriculture and Master of Science in Animal
Production from the University of Nairobi and PhD
from the Univenity of Aberdeen, Scotland.

1

Dr. Mbugua Njoroge
Dote of Blrth: 5e Mry f 974
Dr. Mbugua Njoroge is a Member of Council. He is
the Chief Executive Officcr at the Kenya Association
of Music Producers (10{MP). Prior to joining KAMP,
Dr. Mbugua served as Head of Communication at the
Institut€ of Certified Public Accountants of Kenya
(ICPAK). He has prrviously served as Corporate
Communications Manager at Athi Water; Corporate
Affairs Manager at Kenya Broadcasting Corporation
(KBC) and as English and Literature teacher with the
Teachers Service Commission among other public
sector entities. Dr. Njorogs holds a Ph.D Aom
Kenyatta University, and M.A (Communication
Studies) fiom University of Nairobi, a Master in
Intellectual Property (MIP) from Africa University
Mutare-Zimbabwe; a Postgraduate Diploma in
Mass Communication from the University ofNairobi,
a Bachelor of Law (LLB) from Mount Kenya
University and a Bachelor Degree in Education
(B.Ed) from Egerton University

xt
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3

Mrs. Sophir Yiegr
Dcte of Birth :6th October l96t
Mrs. Sophia Yiega is a member of the council. She
has over 25 years' experience working with the
National Govemment and NGOs in Education, Civil
Societies and Community Development. She has
worked for Ministry of Education, Action Aid
lntemational, Christian Churches Educational
Association (C.C.E.A), Concem World Wide, Care
Intemational Kenya, SI.[V Netherlands Development
Organization and MEdIT Consultants, Sophia is
cunently the Chief Executive Officer for Women
Educational Researchers of Kenya. She holds a
Bachelor of Educationle,6; *O ,.td. (Psychologr)
from Kenyatta University.

4

Mrs. Lily Cherooo Koech-Srkrja
Drte of Birth:16th Februrry, 1969
Mrs. Lily Cherono Koech-Sakaja is a member of the
Council. She is currcntly serving as a Customer
fulfilment specialist at NCR Kenya Ltd. Prcviously
she served as a product Administrator at NCR Kenya
Ltd and as an AccounB Assistant at AT & T Global
Information Solutions (Kenya) Ltd. She holds a
Bachelor of Commerce Degree from Poona
University, Master of Business
Administration(MBA) fr,om Daystar University and
is a Certified Public Accountant ofKenya-CPA(K)

5

Ms, AgneE A- Odawa Kinyrnyi
D.te ofBirah: 256 Auguct 1959
Ms. Agnes Odawa is a mernber of the Council
She is a professional Educationalist with experience
in Management and Administration of Educatioru
human resource and counselling. She worked with
the Ministry ofEducation rising to the position of
Deputy Dircctor. She holds Ma-*er of Ans
(Counselling Psycholos/) and Post Graduate
Diploma in Education from Kenyatta University and
Bachelor of Arts from University ofNairobi.

xtI



Tom Mboya University
Annual Report and Financial Ststements
for the linsncial year ended June 30, 2024.

6

Mr. Lewrence M. Njeru
Mr. Lawrence M Njeru is member of the Council and
has more than 20 years' experience as Business
executive in the private sector. He worked with
Barclays Bank as a regional manager, Equity Bank as

senior Business Growth & Development Manager,
UBA Kenya Ltd as Corporate Business Manager and
Almasi Credit Ltd as General Manager operations,
Business growth and Development. Mr.Njeru holds
Bachelor of Commerce(Marketing) from Daystar
University, Master of Science in Entrepreneurship
from Jomo Kenyatta University of Agriculture and
Technolory, and Diploma in Banking. He is a
member, Chanered Institule of Marketing (C.t.M)
U.K

7

Mr. Johnson Maina Mwengi
Date of Birth:20'b December 1968
Mr. Johnson Maina Mwangi is a member of the
Council representing the Cabinet Secrctary, National
Treasury. He is currently the Depuly Director, Macro
and Fiscal AIIhirs Department in the National
Treasury. He has served as an Economist for 23 years
in various Covemment Ministries including Office of
the Vice President and Ministry of planning and
National Development, Ministry of Environment and
Natural Resources, Ministry of Education, Science
and Technolog;r, Ministry of Health and the National
Treasury. He holds a Bachelor of Arts in Economics
and Master of Arts in Economics degrees from the
University of Nairobi.

XIII
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E

CPrlJohuron\.Njugunr
CPA Johnson W. Njuguna is a member of the
Council representing Principal S€crctary State
Department for University Education & Rcsearch.
Currently he serves is Deputy Accountant General
and Head ofAccountant Departrrent for University
Education & Reseerch. He has s€rved for 27 years in
various governrnent ministries as Head of
Accounting: Minisry of Educatio4 Ministry of
Defen@, StatE t epaftnent for Interior and Ministry
oflands. He holds Executive MBA from Jomo
Kenyatta Univenity of Agriculture & Technologr
and is a CPA (K)

9

Prof. Chrrleg O Ochols
D.te Birth: tth J.tturry 1951
Prof. Charles O. Ochola is the Vicdhancellor of
Tom Mboya University. Before his sppointsnent to
the current positiorq he sewed as the Principal ofTom
Mboya University College tom May 2016 to 2nd
August 2022 when it became a fully-fledged
University. Previously he served as Dir€ctor Students
Welfbre Services at Msseno University for Nine
years, Coordinator of Evening/Parallel programmes,
Chairman Department of Sociologr at Msseno
University, and National Council for population 8nd
DevelopmenL He has served in the various
Committees within the University Administrative
struct"re. Prcf. Ochola is accornplished scholar and a
Professional Social Demogra.pher. He holds Bachelor
of Arts Degrec in Geography and Master of Arts in
Populatioo Studies fiom the University of Nairobi
and PhD in Demography from the University of
Liverpool.

xIv
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4. Key Mrnagement Term

Prof. Charles O. Ochoh
Vice.Charcellor
Prof. Charles O. Ochola is the Vice{hancellor of
Tom Mboya University. Before his appointment to
the current position, he sewed as the Principal of
Tom Mboya University College from May 2016 to
2nd August 2022 when it became a fully-fledged
University. Prcviously he served as Director
Students Welfare Services at Maseno University
for Nine years, Co-ordinator of Evening/Parallel
programmes, Chairman Department of Sociologl
at Maseno University, and National Council for
population and Development. He has served in the
various Committees within the University
Administrative structure. Prof. Ochola is
accomplished scholar and a Professional Social
Demographer. He holds Bachelor of Arts Degree
in Geography and Master of Arts in Population
Studies from the University ofNairobi and PhD in
Demography from the University ofLiverpool.

2
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Prof, EIyjoy Muthoni Micheni
Ag. Deputy Vice'Chancellor, Academic,
Rescarch & Students'Alfairs.
Prof. Micheni is Ag. Deputy Vice-Chancellor,
Academic, Research and Students' Affairs. Beforc
then, Prof. Elyjoy Micheni was the Director in
charge of School of Business and Management
Studies at the Technical University of Kenya, a

position she occupied since January 2016 to 30th
Itne 2O22. Prof Micheni has acquired 19 years
unintemrpted hands-on administrative experience
at different levels in the basic and higher education
Management in Kenya. She has been a member of
Technical University ofKenya Senate since 2009
to 30th June 2022. Prof Micheni holds a Bachelor
of Education from Kenyatta University, Kenya;
Master ofScience in Computer Based Information
Systems, Sunderland University, UK and a Ph.D
in Information Technology, Masinde Muliro
University ofScience and Technologl, Kenya.

xv
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CPA Julius Okoth Otieno,
Mr. Julius Okoth Otieno is the Head of Finance
Department. He has over 23 years' experience
having worked as the Bursar, College ofEducation
& Extemal Studies, Senior Accountant in Charge
of Budget and Financial Reporting, Senior
Accountant in Charge of Capital Projects among
other senior positions at the University ofNairobi.
He is a Certified Public Accountant of Kenya and
Registercd Member of Institute Certified Public
Accountant of Kenya (ICPAK). He holds a BA
(Economics) and Master of Business
Administration (Finance & Accounting) fiom the
University ofNairobi and currently pursuing PhD
in Accounting at the Univenity of Nairobi.

4

, $

Mr. Jared Odoyo Melela
Herd ofAcademig Reserrch & Student Affairs
Mr. Jared Odoyo Malela is the Ag. Registrar,
Academic, Research & Student Afihirs. Before
joining Tom Mboya Univenity College he was the
Principal of Homa Bay Agricultural Training
College. He worked with the Ministry of
Agriculture from 2006 in various prositions as
Divisional Agriculture Extension Offi cer, District
Monitoring and Evaluation Officer, District
Extension and Training Officer, Crops
Development Oflicer and Agribusiness
Development Officer. He holds a Bsc. Agricultural
Education and Extension fiom Egerron Univenity
and is currently pursuing Msc. Land and Water
Managqment at Kenyatta University.

xvl
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5

fiI
\ Mis* Monica Ouma

Head of Procuremenl Deprrtment
Miss. Monica Ouma is Head of hocurement
Department. Previously worked as a Procurement
Officer at Machakos University before joining
Tom Mboya University College. She is a
rcgistered member of the Kenya Institute of
Supplies Management. She holds a Bachelor of
Education Arts and Master of Business
Administration from the University of Nairobi.
She also has a Professional Diploma in
Procurement and Supply from the Charter€d
Institute of Procurement and Supply.

6

Mr. Wambar Wrlhitrgtone
A.$ehtrnt Regfutmr, Humrn Recource snd
Administretior
Mr. Wambas Washingtone is an Assistant
Registrar in charge of Administration ard Human
Resource department. Previously worked as a

Senior Adminisrative Assistant (Adminisbation
and Human Resource) at University of Kabianga
before joining Tom Mboya University College. He
holds a Bachelor of Science in Environmental
Science with IT from Maseno University. Also
serves as the secrctary to the Management Board.

7

Prof. Enoae lt[. W. Simrtws,
Deen, Frculty of Educetion
Prof. Simatwa is currently the Dean and an
Associate hofessor in the Faculty ofEducation.
He joined Tom Mboya University College from
Maseno University, School of Education where he
had risen through the Academic line to the position
of Associate Professor. He has also served as an

Administrator in differcnt capacities at Secondary
and Post-secondary levels. His research areas
include Social Sciences such as; Leadenhip and
Policies, Management, Sociolos/ and Psychology.
He holds a Bachelor of Education fiom the
University of Nairobi, Master of Education from
Kenyatta University and Ph.D from Maseno
University.
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8.

Dr. Alfonce Odondo
Dean, Frculty of Businesc & Ecouomicr
Dr. Odondo is currently the dean and Senior
Lecturer in the Faculty of Business and
Economics, He joined Tom Mboya University
College fiom Maseno Univasity, Department of
Economics, He has held various positiors within
the University circles in te{ching and management
of academic pmgrarnmes. He is an Economist by
profession with most of his research activities
based on poyerty reduction strategies with
particular emphasis on rural poverty and
smallholder livelihood sbategies
He holds a BA@conomics), MA@conomics) and
PhD@conomics) from Maseno University

9

Dr. Irene Okello
Ag, Ilcrn, Feculty of Biologicel & Physicel
Scienccs
Dr. Irene Okello is the Acting Dearq Faculty of
Biological and Physical Sciences. Before joining
TMUC, she was the Deanr School of Pure and
Applied Sciences at Kirinyaga University. She
holds a Bachelor of Science (Mathematics &
Computer Science) and Master of Science in Purc
Matlrernatics from Jomo Kenyatta University of
Agriculture and Technologr and PhD in
Mathematics (Computational Option) from Pan
African University, Institute for Basic Sciences,
Technologr and Innovation.
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5. Cheirmen'sStrtemetrt

Tom Mboya University is named after a person famed for his great passion

for education and political prowess. His contribution to enhancing access to

higher education for Africans, his ability to mobilise resources for the

greater good; his intelligence, charm and leadership laid the foundation for

many of Kenya's key policies, plans and institutions. This university holds

dear, believes in and is committed to Pan-Africanism. The founding fathers

of this movement believed in transformational university education. They

also emphasised the dissemination and use of knowledge and research for

economic empowerment.

Tom Mboya University celebrates eight (8) years of its existence, it is with a mixture of optimism and

caution that it looks to the future. Optimism, because of success so far achieved and the opportunities

the future holds and caution, because of the enormous uncertainties generated by the cunent

economic challenges. Charting a course into this future requires the University to examine its strategic

directions and to develop plans that can ensure success in fulfilling Tom Mboya University's

mission in the decades to come.

Tom Mboya University approaches the coming decades and beyond with unprecedented optimism

and initial success. The University facilities are poised to be expanded and improved; public

funding and private support are anticipated and, in a move, already underway, the University

will focus on the following flagship areas: Public Policy and Allied Studies; Studies of Lake

Victoria and Allied Challenges; Tourism and Cultural Studies; and Food Security and Agricultural

Studies.

The transformation from a University College to a fully-fledged University by the Commission for

University Education affirms the positive, forward-movhg momentum embodied in these events. Againsr

this background of success, intemal and extemal circumstances require the University not to resl on its

laurels, but explore its future opportunities and possibilities. The cunent economic challenges have created

an unpreccdented and precarious extemal environment in which the major funding sources for public higher

education have dwindled: stae funding is constriaing; financial pressures on students and families place

serious mnst-aints on the ability to increase tuition and other fees to oftbet the loss of public funding; donors

are reducing their financing; and there is a major aosion in rates ofretum for existing investsnents.
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In addition to the dramatic changes in the extemal environment, there are intemal circumstances

that call for reconsideration of the University's strategic directions. Enrolments have declined

raising questions about competitiveness, effectiveness, recruitment, and retention. However,

affiliation with other institutions will create opportunities that have not yet b€en strategically realized.

Such opportunities will only yield meaningful results through integration within a comprehensive

strategic plan.

Arguably, the student body ofthe 2l't century is bringing a new set ofchallenges and expectations to

the University. Key issues facing all institutions ofhigher leaming are that the way students now leam

and what constitutes leaming for them, differ from those of previous generations. We must examine

how faculty and academic support systems are equipped to deal with the changes in students'

learning methods. This is one facet of the academic planning question facing the University.

From another persp€ctive the question becomes "What educational progmmmes should be provided

to which students in what environment using what resources?" Because the leaming environment

and resource needs will vary in educational programmes and expectations, it is the academic plan

that will drive many of the other plans the University intends to implement.

Tom Mboya University is named after a person famed for his great passion for education and

political prowess. With that name will come increased visibility as we promote the University,

its history and its significant contributions to society. The great passion for higher education that

Thomas Joseph Mboya had will continue to inspire future grorth of the institution in various

ways including identification of financial resources to help realise this growh.

Finally, I would like to express my special thanks to the Govemment for the support in realization of
the University's mandate and all those who worked tirelessly to ensure continued smooth operation

of this institution

Dr. Augusta N. Abate

Chair of Council

xx



Tom Mboya Utriversity
Annual Report and Financial Statements
for the financial yeer ended June 30, 2024.

6. Report of the Chief Executive Ollicer

It's with great honour and privilege for me to present the Annual

Repo( and Financial Statements of Tom Mboya University for the

Financial year ended June 30th,2024.

Tom Mboya University, is the prcmier university in the heart of Homa

Bay County. The University opened its doors in Homa Bay in 2016 as

a constituent college of Maseno University with only I 14 students;

today we have approximately 8000 students punuing degrees,

diptomas and certificates in different fields. These future leaders are

rolled in three Faculties: The Faculty of Education, The Faculty of
usiness and Economics, The Faculty of Physical, and Biological

iences. Presently, the university has grown in leaps and bounds

currently boasting 37 active programmes.

Our courses are tailored to meet the modem digital and technological needs. Specifically, all our

courses have an IT element. Our programs are delivered physically and through eJeaming and

currently we are working on developing distance learning programmes in order to reach the national,

regional and international market. Further, the University is deliberately striving to cut a niche in the

blue economy, being situated just few kilometres from Lake Victoria.

Over the years, Tom Mboya University has shown an upward trend of visibility in not only academics

but research and community development. tn terms of community development, we have an ongoing

Malaria project in Collaboration with the Intemational Centrc for Malaria Research (ICMR) and other

agricultural research activities that support the local community. I am also proud to state that our

rclationship with the County Govemment of Homa Bay is excellent going by the collaborations and

partnerships existing.
The University boasts of modern lecture halls that can accommodare up to 2,500 students in one

sitting; however, upon completion of phase ll of Administration and Lecture Theatres block, we shall

accommodate approximately 12,000 students at any given opportunity.

Other completed projects include; Perimeter Wall and Gate, installation of lift in the new building,

installation of E-Learning and ICT Infrastructure, CCTV Cameras, purchase of Motor Vehicles,

Purchase of Generator end various teaching and office equipment.

Since its inception, the University has received unqualilied audit reports from the Auditor General,

and on December 16,2022, it was recognized by the promoters of the FiRe award for obtaining an

unqualified audit opinion under the Public Universities category, while on December 8,2023, it
emerged as the winner under the Public Universities category.

In the financial year ended 306 June 2024,lotal revenue from non-exchange transactions was Kshs.

355,758,812 comprising of Kshs. 344,508,812 as recurr€nt grants and Kshs. 11,250,000 as

Development grants as compared to Kshs. 389,135,452 for recurrent grants and Kshs. 39,430,648 for
development grants in the previous financial year ended 306 June 2023.
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The University was allocated Kshs. 45,000,000 in th e 202312024 FY printed estimates for the ongoing
phased construction of administration and lecture halls block but only Kshs. 11,250,000 was
disbursed.

Total Revenue from exchange transactions was Kshs. 493,539,348 comprising of Kshs.448,241,377
from tuition fees and related charges and Kshs.45,297,971from catering, accommodation and other
incomes. [n the previous financial year ended 30s June 2023, revenue from exchange transactions
was Kshs. l8l,09l,l0l comprising of tuition fees and related charges of Kshs. 146,846,000 and

catering, accommodation and other incomes of Kshs .34,245,104.
Total recurrent expenditure in the year was Kshs. 462,005,814 while capital expenditure was Kshs.
187 ,463,949 compared to the recurrenl expenditure of Kshs. 4l 5, I 50,740 and capital expenditure of
Kshs. 294,683,065 in the previous financial year ended 30ft June 2023.

Due to the inadequate budgetary allocation for the ongoing Phased construction of Administration
and Letture halls block, University rationalized its budget and allocated funds to this key project in
order to forestall the spiralling pending bills as it awaits transfer of the same by National Treasury
through the Ministry of Education.
The University has prioritized Hostels; Library block; CT resource Centre; laboratory complex and

as key projects to address the infrastructural needs.

Future outlook
The new funding model for Public Universities which is student centred is going to change the revenue
streams for the University. ln this model Govemment sponsored students are to be financed through
scholarships, loans and household contributions. The University must therefore put in place measures

to attract more students so as to realize the benefits ofthe new funding model whose aim is to improve
the financial performance of Public Universities. Its therefore apparent that Fund raising, revenue
generation and reduction ofcosts have to be the Management's top priorities in the medium term and
for the future of the institution. The current state of affairs renders TMU entirely dependent on
govemment subsidies and student fees, making us extremely vulnerable.
ln pursuance of the overall vision of Tom Mboya University becoming a World-Class University,
through 'Knowledge for Sustainable lnnovation Enterprise', our agenda/mission which focuses on
sustaining, consolidating and expanding the achievements are as follows:

I . To improve the image and ranking of the University as a beacon of excellence. AII hands will
be on deck to improve the University's global ranking and positive image as follows:
a. The University will deliberately work to maintain the culture of an unintem.rpted

academic calendar with regular Convocation Ceremonies and yearly mobilization of
graduating students for job creation. This will entail the sustenance of best practices in
teaching, grading ofexamination scripts and timely release of results.

b. All academic staff will be encouraged to uphold morality, discipline and upload their
highly refened publications to the University website, google scholar and research gate
platforms to increase our global visibility and ranking.

c. All support staffwill be expected to fully embrace discipline and engage in their duties to
help the goose that lay the golden eggs flourish unsupervised.
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.,

d. Centre for Intemationalization and Advancement will be established and strengthened to

encourage more diaspora academics spend time in our University and collaborate with
our staff on research and publications.

e. The requirements in the academic staff promotion guidelines for high quality research

publications will be sustained. Incentives for staffwho publish such papers will be created

and funded resources allowing.

f. A non-negotiable and Sustained effort to ensure that we produce high quality graduates

who will not only bejob seekers but also job creators.

g. The culture of public and inaugural lectures will be established, sustained and supported.

h. The culture of seriousness in all academic and administrative activities ofthe University
already established will be sustained and strengthened.

To mitigate the challenges of infrastructure, the University shall adopt fully the policy of
blended leaming i.e. combination of online leaming and face-to-face interactions. The basic

requirements for its implementation are:

a. Provision of modem classrooms equipped with multimedia and public address systems.

b. Provision of necessary IT infrastructure

Staff Training
a. The Academic StaffTraining and Development Programme will be strengthened to allow

more staff to benefit. If and When funds allow the conditions for award of the foreign

component of training will be explored and tightened to ensure that all the beneficiaries

come back to the University after the completion of their studies. The local component

will be expanded to accommodate more academic staff
b. The Centre for Human Resources Development will be created and strenglhened to live

up to its mandate oforganizing intensive classes targeted at improving the productivity of
staff especially the non-teaching staff locally. Minimum performance requirements will
be defined for use as criteria for confirmation and retention of staff.

c. Academic staff is and shall be encouraged and obligated to seek for research grarts from

research agencies.

Infrastructure: Despite some enonnous work already done, a lot still needs to be done in the

area of physical infrastructure as follows.
a. Serious efforts will be made to complete the on-going projects in the University and

to construct more staff offices, more classrooms, lecture auditori4 large examination halls,

functional laboratories and students and staff housing units.

b. Efforts will be made to open up all weather and tarmac roads within the Campus.

c. Private hostel developers will be encouraged to build hostels for the students on private

partnership agreement. A situation where all/most of the students live off Campus is not
good for our global ranking.

3

4
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d. All efforts will be made to sustain the existing steady power supply from the hybrid
(KPLC and Cenerator) power plant.

e. The problem of regular water supply from HOMAWASCO will be given serious
attention. Efforts has been made to sink a borehole to supplement as a strategic
intervention in the Campus.

5. ICTUnit: The ICT unitwill be strengthened and supported to ensure regular and reliable intemet
services. Highly qualified lT experts will be recruited and necessary IT infrastructure will be
provided to ensure that the ICT Unit hosts and manages most of the online services of the
University such as admissions, fee payment, course registration, hostel allocation,
examinations, results processing, transcript processing, online leaming etc.

In conclusion, the University intends to continuously look into ways of improving and providing
world-class service at all customer touch points, not only in the lecture hall but also in other aspects
of students' life.
Finally, I would also like to express my special thanks to Tom Mboya University council, the staff
and students and the larger Homabay Community for their continued and unwavering support to
ensure realization of the growth of TMU.

P Charles Omondi Ochola
Vice-Chencellor
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1. Statement of Performance against Predetermined Objectives for FY 202312024

Tom Mboya University has I I strategic pitlars and objectives. These strategic pillars are as follows:

Pillar I : Training

Pillar 2: Research and ConsultancY

Pillar 3: Physical Infrastructure and facilities

Pillar 4: ICT Infrastructure

Pillar 5: Resource Mobilization and Visibility

Pillar 6: Leadership and Integrity (Govemance)

Pillar 7: Human Resource Management

Pillar 8: Safety and Security

Pillar 9: Quality Assurance

Pillar l0: Students Welfare and Management

Pillar I l: Cross Cutting Issues

Tom Mboya University develops its annual work plans based on the above l0 pillars. Assessment of

the Board's performance against its annual work plan is done on a quarterly basis. The University

achieved is performance targets set for the FY 202312024 period for its l0 strategic pillars, as

indicated in the diagram below.

-Designed
developed and
submitted to CUE
Academic
programmes in
Lake studies and
allied challenges,
Public Policy and
allied studies.
-Collaborated
with Ndhiwa
Constituency to
offer basic ICT
training to youths
and vulnerable
groups
-EJearning
platform
developed

No. of
undergraduate
programmes
designed in the
area ofpublic
policy and allied
studies.
-Letter of
Authority.
-No. of Certificate
programmes
designed and
developed.
-Partnenhip
proposals and
signed MoUs
-No. ofyouths and
vulnerable groups
trained.
-e-leaming
platform and

i. Design and
develop
undergraduate
programmes in
the areas of:
a. Public Policy
and allied studies;
b Lake studies
and allied
challenges;
ii Seek
accreditation
from CUE
iii Design and
develop capacity
building ICT
certilicate
proSrammes.
iv Collaborate
with county
govemments on

Pillar l: Training To design,

develop and

mount unique

market driven,

teaching,

research and

outreach

progralnmes
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infrastnrcture
created and online
common counies
mounted

giving basic ICT
training to youths
and vulnerable
groups.
v Build e-learning

platform to mount

cofilmon cou$es

such as HIV &

Aids

determinants,

prevention and

management

Pillar 2: Research and
Consultancy

-To promote

research and

consultancy

activities for

creation and

dissemination of
knowledge.

-Policy on
management of
TMUC's research
activities.
- Publications of
Res€arch activities.

i. Establish a
coordination unit
for research and
consultancy
activities.
ii. Develop a
research policy.
iii. ldenti$
community,
county and
national research
and development
needs.

iv. Build
collaborative
partnership on
rcsearch and
consultancy in the
areas of
agriculture and
food security; and
common diseases
around Lake
Victoria
v. Train staff on

Iurtlng a

compctitive

rcsearch grant

proposal.

-Research policy
developed and
approved.
-Staff trained on
writing grant
winning research
proposal.
Collgborations
-lntemational
Centre of
excellence in
Malaria Research
Projec(ICEMR)
-TMU, Thika
way Investlent
Limited and
DBFZ, ofthe
republic of
Germany
Collaborative
Project
-Cotton Victoria
Project a
technical regional
project to
strengthen cofton
sector in the [,ake
Victoria basin
supported by the
Federal republic
of brazil through
Brazillian
Cooperation
agency and
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Federal
University of
Lavras (UFLA)
-lntegrated

Agricultural

Research for

Development-

IARD(Project) in

collaboration

with KALRO

Pillar 3:
lnfrasEuctue
facilities

Physical
and

-To upgrade the
existing physical
facilities
-To develop

priority physical

infrastructure

facilities.

-Signed contracs
and arch itectural
drawings
-renovation and
maintenance
schedules.
-Standby
generators
-increased sprce

for operations.

-annually audit
facilities to
determine their
level ofutilization
and status.
-upgrade/renovate
existing facilities.
-Electricity
supply upgrade
{onstruction of
the following
physical facilities
and
infrastructure;
a. Adminisration
and lecture halls
block
c. Laboratory
BIock.
d. Perimeter fence
& gate.
e, Power
generator.
f. Studens'
hostels.
g. Civil works.
h. Farm oflice

and green houses.

The following
capital projecs
undertaken.
-Ongoing
construction of
Administration
and Lecture
theatres block.
-Completion of
oflice block and
tuition block
-Access road and
sports field.
-Power generator
-Perimeter fence

and gate

Pillar 4:
Infrastructure

ICT -To leverage

technology(lCT)

to enhance

training and

delivery of

i. Develop
institutional ICT
policy in line with
the national ICT
policy that
includes the
guiding standards

-lCT policy
developed.
-Staff trained on
ERP.
-Funding level
for ICT
equipment and

-Policy documents.
-Audit repon on
ICT status and ICT
training needs
assessment for
staff.
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adm in istrative

services

-training manuals
and attendance
lists.
-Budget on ICT
equipment.
-Upgraded ICT
software and
hardware.
-Monitoring and

evaluation report

on adherence to the

ICT policy and

standards guiding

service provision.

ii. Conduct
automation audit
and undertake
ICT training
n@ds assessment
for staff
iii. Conduct
training of staff
on ERP
iv. Incrcase
funding for ICT
equipment and
software
v. Conduct
regular upgrading
of ICT software
to keep up with
the rapid
technological
changes;
vi. Establish and
enhance ICT
security systems
vii. Monitor and

evaluate

implementation

of the ICT policy

and standards to

guide service

provision.

software
increased to
Kstrs.20 million.
-ERP upgrades
conducted.
-lCT security
systems
established and
enhanced.

Ongoing

Ongoing

Ongoing

Pillar 5: Resource

Mobilization and

Visibility

-To expand
TMU's resource
base and enhance
its visibility.

-lncreased research
grants.
-Signed
collaborati ons,
-Number of lGUs
initiated.
-Proposal for

rncre{rslng

exchequer funding

to the Principal

Secrctary in charge

of University

i. Explore viable
funding options
through
partnenhip and
collaboration with
resear€h partners,
donors, public
and the private
sector and friends
ofTom Mboya
network or
foundation
ii, Develop more
income
generating units
(lcUs)

-Collaborating
with lntemati onal
Centre of
excellence in
Malaria Research
Projec(ICEMR)

-Trained 400
youths in ICT
through Ajiira
digital platform
in Collaboration
with Ministry of
ICT.
-Trained 200
youths on basic
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ICT skills in
Collaboration
with Ministry of
ICT and Ndhiwa
Constituency.
-lmplemented a

cost rcduction
plan leading to
manageable
employee costs,
travel expenses,
ICT expenses,
library expenses
and other
administrative
expenses.
-Panicipated in

educations in

schools within

Homa Bay

county to

promote

corporate image

and markel

academic

programmes

Education and

research

iii. l,everage on
the growing
demand for
accommodation,
catering services,
exhibitions and
meeting facilities
vi. Request for
increased
capitation from
the treasury with
justification
v. Prepare and

implement a cost

reduction plan;

vi. Promote

corporate image

by advertising

TMU's academic

progralnmes

during education

days and other

relevant social

forums

Pillar 6: Leadership

and

Integrity(Oovemance)

-To ensure that
TMU gets a

charter to op€rate
as a fully-fledged
University.
-To crcate a

culture of

ownenhip,

efticiency and

effectiveness in

policy execution

among TMU

employees.

-Application for
charter.
{harter
-Workshop
proceedings and
copies of
certificates of
participation.
{ode of conduct
and ethics manual
-Policy document.
-Appointnent
Ietters of
comrption
prevention
committee and
reports

i. Meet CUE
rcquircments for
award ofCharter
ii. Apply for grant
of Charter
iii. Conduct
training on
accountabi I ity,
good govemance,
resource
management as
well as ethics and
integrity
iv. Develop a code
of conduct and
Ethics for staff
v. Develop a
whistle blowers'
policy

-Charter awsrded
-Staff and
students
sensitized
through meetings
and trainings on
accountabi lity,
resource
management and
integrity.
-lntegrity
assurance olficers
appointed and
trained.
-Comrption
Prevention
Committee
appointed.
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vi. Constitute a
Comrption
Prevention
Committee
vii. Train Integrity
Assurance
Ofticers
viii.
lmplementation
of policies,
regulations and
t egislations
ix Srengthen

internal audit

department

-Management of
TMU afrairs by
following laid
down policies,
regulations and
legislations.

-lntegnty
assurance officers
appoinrcd and
trained

-Policies,
regulations and
legi slati ons
implemented.
-lntemal audit

departnent

strengthened

through

additional staff

recruitment and

trainings.

Pillar 7. Human

Resource Management

-To attract,

develop,

motivate and

train qualified

staff

-Approved policy.
-increased
budgetary
allocations for
personnel
emoluments.
-work environment
survey and
implementation of
the
recommendations.
-Annual training
needs assessment
report.

-Develop and
implement
schemes of
service for staff
-Conduct team
building
workshops/
seminars for
attitude change
among members
of sraff.
-Raise staffing
level to 800/0 of
the approved
establishment by
2023.
-Provision of
quality medical
care/services to
staff and lheir
legal dependents.

-Advertised and
recruited 39
additional
academic urd key
adminisfative
staff.
-Medical
Insurance
provided to
council members,
staffand their
legal dependants.
-Provided office
space, fumiture,
equipment,
computers and
intemet to staffto
ensure good
working
environmenL
-Security firm
contracted to
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-Ensure a

conducive work
environment
-Ensuring
compliance to the
national, safety
and security
standards.
-Increase staff

productivity and

effectiveness at

all levels by

capacity

development.

offer security
servlces
-Trained
academic staff on
research grant
proposal writing
and facilitaring
staffto attend
professional
development
progftrmmes.
Ongoing

-Awarded
contract for the
Construction of
perimeter wall
and gate house.
-Firefightine
equipment
installed and
regularly
maintained.
-Assets insured
against possible
risks.
-Ongoing

Pillar E: Safety and

Security

-To ensure safety

and security of

TMU staff

-Perimeter wall in
place
-Training reports
and attendance
liss and
certificates.
Jnstalled security
gadgets.
-lnstalled and
servic.ed firc
extinguishers
-lnsurance policy
documents.
-lmplementation

plan for ICT

security systems

and documented

evidence of
maintenance

4onstruction of
perimeter wall
around the
University;
4onduct
sensitizat ion
trainings for both
staff and students
on safety and
security
preparedness;
-Installation of
surveillance
cameras, scanning
gadgets at all
University critical
points
-Installation and
maintenancc of
firefighting
equipment and
conduct fire &ills
-lnsurance of
University asses
-Establish and

enhance ICT

security systems

Pillar 9:
Assurance

Quality -Establish a
quality assurance
Unit

-Quality
Assurance Unit
established and
staff appointed.

-To develop a
culture of quality
in service
detivery in TMU

{uality assurance
unit in place.
-lncreased
budeetary
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allocation for
persomel
emoluments
-Policy documenl
-QMS operations
procedures
manual.
M&E reports
-lSO 9001:2015
Certificate

-Recruit/Appoint
key staff of the
QA Unit
-Develop a
Quality
Assurance policy.
-Docume the
University's
processes and
operations
pmcedures
0perationalize
the M&E function
of rhe QA Unit
-Obtain ISO

Certification

against ISO

9001 :201 5

standards

-Ongoing

-Ongoing

-Ongoing

-Ongoing

-Ongoing

Pillar '10: Students

Welfarc and

Management

-To strcngthen
student welfare
services
-To develop

programmes

gesred towards

addressing the

welfare of needy

students

-Dean of students'
appointrnent
letter/advert
-Survey report
-Implementation
status reporl
-M & E frame
work.
-Appointed games

tutor.
-No. ofcultural
weeks held.
-No. of CSR
activities
identified.
{areer office in
placc
-No. of studens

placed in

intemship reports

-Recruit/Appoint
Dean of Students
-Undertake a
survey on students
counselling needs
-lmplement the
survey report
-Develop M&E
and referral
framework for
counselled cases.
-Undenake
studens' financial
needs a.&sessment

survey
-Develop a
comprehensive
Student works
study Progmmme
-Establish a fund
for a Work-Study
Programme
-Strengthen the
existing games
department
-Undertake a
cultural and arts
week

Recruitrnent of
Dean of Studens
initiated.
Ongoing

-Ongoing

-Ongoing

-Ongoing

-Ongoing

-Ongoing

Ongoing

-Ongoing

-Ongoing

-Ongoing
-Ongoing
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Jdentiff
Corporate Social
Responsibility
activities
-Establish and
op€rationalize
Career Services
OfIice
JdentiS
intemship and
placement
opportunities for
students
-Develop

procedurcs and

guidelines for

students on

exchange

programs

-Ongoing

Develop and
implement policy
on;
-Disability
Mainsreaming
-HIV and AIDS
mainstreaming
-Alcohol, Dnrg
and Substance
Abuse
-Gender
Mainstreaming
-Strengthening
thc AIDS
Control Unit

-OngoingPillar I l: Cross Cuning
Issues

-To mainstream
cross cutting
issues

-Policy documenB
-additional staff
-sensitization
posters,
proSn nmes on
integration
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8. Corporate Governance Statemenl

Tom Mboya University Council is responsible for the governance ofthe institution and is accountable

to the stake-holders for ensuring that the institution complies with the law and the best practices in

Educational Covemance and Business Ethics.

The Council members are committed to the need to conduct the business and operations of the

University with integrity, accountability, transparency, responsibility and faimess in accordance with

Generally Accepted Standards and endorse the intemationally developed principles of good

govemance. The institution's stewardship is committed to complying with statutory requirements as

outlined in the Universities Act, 2Ol2 and the Code of Govemance for State Corporations

(Mwongozo, 201 5).

Appointment of the Council

Tom Mboya University Council is appointed by the Cabinet Secretary and constituted in accordance

with the provisions ofSection 36 ofthe Universities Act,20l2. The procedure, conduct and regulation

ofthe affairs of the Council is determined in accordance with the University Charter and Statutes. The

Council exercises prudent leadership, innovative enterprise, and good judgmenr in directing the

University and shall always charter in the best interest ofthe University.

Functions of the Council

Pursuant to the provisions of Section 15 of Tom Mboya University Charter, the Council has the

following functions:

a) developing and approving the Statutes ofthe University;

b) determining the method of recruitment, appointment and promotion of all staff of the

University;

c) conferring the titles of Emeritus Professor, Visiting Professors, Honorary Professor, Honorary

Lecturer, or Honorary Fellow on the recommendation ofthe Senate;

d) approving the budget;

e) promoting and making financial provisions and facilities for execution of the functions of the

University;

f) determining all fees payable to the University after on the recommendation ofthe Senate;

g) approving the investment of any money belonging to the University including any unutilized

income, in such stocks, funds, fully paid shares or securities as the Council may from time to
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time deem fit, in accordance with the general law for the investment oftrust moneys or in the

purchase of freehold or leasehold properties, including rents and varying such investments

from time to time by sale or re-investment or otherwise subject to the Act;

h) mobilizing resources subject to the relevant laws and procedures;

i) approving the sale, purchase, exchange, lease, or leasing movable and immovable property on

behalfofthe University subject to the laid down govemment procedures;

j) approving the borrowing of money on behalf of the University subject to laid down

govemment procedures and for that purpose and subject to the Act, mortgaging or charging

all or any part ofthe property unless the conditions ofthe property so held provide otherwise

and giving such other security whether upon movable or immovable property or otherwise as

the Council may deem fit;

k) on the recommendation of the Senate, providing for the creation of new divisions, faculties,

schools, institutes, departments, centers of other bodies of leaming, research and production

in the University, in accordance with the Statutes, whether newly established or by the sub-

division ofany existing body and approving the abolition or subdivision ofany such body;

l) on the recommendation of the Senate, instituting fellowships, scholarships, studentships,

exhibitions, bursaries, prizes and other aids to study and research;

m) approving the terms and conditions upon which intemal and extemal examiners may be

appointed by the Senate;

n) empowering committees to act jointly with any Committees appointed by the Senate, provided

that the Council shall not delegate to the Chairperson or to any Committee the powers to

approve the annual estimates ofexpenditure ofthe University without reference to the Council;

o) approving regulations goveming the conduct and discipline ofthe students ofthe University;

p) receiving donations, endowments, gifts, grants or other moneys on behalf of the University

and making legitimate disbursements therefrom;

q) approving the Constitution ofthe Students Association and so far as is reasonably practicable,

ensuring that the Studens' Association operates in a fair and democratic manner and is

accountable for its finances;

r) providing for the welfare of the Staff and Students of the University;

s) approving regulations goveming the recruitment, conduct and discipline of the staff of the

University;
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t) monitoring and evaluating the implementation of strategies, policies, and the management

criteria and plans ofthe University;

u) constantly reviewing the viability and financial sustainability of the University, and doing so

once every year;

v) ensuring that the University complies with all the relevant laws, regulations, govemance

practices, accounting and auditing standards; and

w) performing such other duties as may be provided for in the Statutes.

Committees

Tom Mboya University Council constituted four (4) standing committees with clearly defined terms

of reference in the Commiuee Charters. The four (4) committees are:

a) Audit and Risk Management Committee;

b) Academic and Research Committee;

c) Finance, Planning and Investment Committee; and

d) Executive and Human Resource Committee;

Appointment to a committee is done with consideration of member skills and experience, committees

act on delegated authority from the Council. The membership of the committees during the

FY2022/2023 was as detailed in Table.l.

Table l: Council and Committees membership

COMMITTEE MEMBERS
Council l. Dr. Augusta N. Abate

2. Ms. Lily C. Koech Sakaja -

3. Mr. Lawence M. Njeru

4. Dr. Mbugua Njoroge

5. Ms. Sophia Yiega

6. Ms. Agnes A. Odawa

7. Prof. Julius O. Nyabundi

8. CPA. Johnson W. Njuguna -

9. Mr. Johnson M. Mwangi -

Treasury

10. Mr. Victor M. Momanyi -

State

Chairman

Member

Member

Member

Member

Member

Co-opted Member

Member/Altemate to the PS, State

Department for Higher Education and Research

Member/Alternate to the CS, National

Deputy lnspector General - Inspectorate of
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COMMITTEE MEMBERS

I L Prof. Charles O. Ochola -

Corporations

Vice-Chancel lor /Secretary

Audit and Risk

Management

Commiftee

l. Ms. Agnes A. Odawa

2. Dr. Mbugua Njoroge

3. Mr. Lawrence M. Njeru

4. Mr. Johnson M. Mwangi -

Treasury

5. Internal Auditor

Chairman

Member

Member

Member/Alternate to the CS, National

Secretary

Acsdemic and

Research

Committec

l. Ms. Sophia Yiega

2. Mr. Lawrence M. Njeru

3. CPA. Johnson W. Njuguna

Chairman

Member

Member/Altemate to the PS, State Department

for Higher Education and Research

Member/Altemate to the CS, National

V ice-Chancellor /Secretary

4. Mr. Johnson M. Mwangi -

Treasury

5. Prof. Charles O. Ochola -

Fitrrnce,

Planring and

Investment

Committee

Chairman

Member

Member/Altemate to the PS, State Department

for Higher Education and Research

Member/Altemate to the CS, National

Vice-Chancellor /Secretary

'1. Ms. Lily C. Koech Sakaja -

2. Ms. Sophia Yiega

3. CPA. Johnson W. Njuguna -

4. Mr. Johnson M. Mwangi -

Treasury

5. Prof. Charles O. Ochola

Erecutive and

Human

Resource

Committee

Chairman

Member

Member

Co-opted Member

Memb€r/Altemate to the PS, State Department

for Higher Education and Research

Vice-Chancel lor /Secretary

l. Dr. Mbugua Njoroge

2. Ms. Lily C. Koech Sakaja -

3. Ms. Agnes A. Odawa

4. Prof. Julius O. Nyabundi -

5. CPA. Johnson W. Njuguna -

6. Prof. Charles O. Ochola
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Council and Committce Charters

The Council and Committees Charters have been developed and adopted defining the role,

responsibilities and functions of the Council and respective committees on the govemance of the

University. The Board Charters are reviewed as and when necessary.

Council end Committee Meetings

At the beginning of each financial year, the Council undertakes the preparation of an almanac to

provide guidance for the planning of both Committee and Council activities. The almanac is prepared

taking into consideration the provisions of the State Corporations Act, the Code of Govemance for

State Corporations (Mwongozo, 2015) and the relevant Circulars with regards to meetings. The

meeting dates are aligned to submission dates for statutory quarterly and annual reports required by

various Govemment Agencies and any other meeting(s) of Council or Committees are held as and

when necessary as provided for by the responsibilities ofeach Committee. The attendance ofcouncil

and committee meelings for the FY202312024 are detailed in Table.2.

Table 2: Council Meetings

S/1.{o. Nan|a ofMcfib.r Corlncil Audil.nd
Rirk

ManrBcnrcnl
Commitacc

Acrdcmic
rod

Rc!G.rch
CoEEinG.

Fim.cc
Plroaiog rod
lovcramcnt
CoEDitt.c

Erccutivc
llld lluDrr

Rclourcc
CoEmitlcc

I DR. AUGUSTA N. ABATE 9

2
MS. LILY C. KOECH

SAKAJA 9 6 7

3 MR. LAWRENCE M. NJERU 9 4 5

4 DR. MBUGUA NJOROGE 9 4 7

5 MS. SOPHIA YIEGA 9 5 6

6 MS. AGNES A. ODAWA 9 4 7

7
CPA. JOHNSON W.

NJUGUNA 9 5 6 7

8 MR. JOFINSON M. MWANGI 8 3 4 5

9 MR. VICTOR M. MOMANYI ,

t0
PROF. JULIUS O.

NYABUNDI 8 6
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Conflict of intcrcst

The leadcrship and Integrity Ac\ 2012 and related laws, require that if a conflict of intcrest exists in

thc cxercise of a Committec member's dutics, then they arc obligcd to disclosc such conflict of

interest. During thc pcriod there was no conflict of interrest wils declared.

Council rcmuncntion

The Council activities are budgctcd for within the required perrccntagc ofthe total University budgct

and the remuneration of the Council mcrnbers is as guided by thc relcvant Circulars from thc Statc

Corporations Advisory Committce (SCAC) and the hcad of Public Servicc.

Council Annurl Pcrformrncc Evelurtion

Thc annual Council Performance Evaluation is conductcd as a selflpecr review with each Council

Member complcting the forms for thc Council (BEl), the Chairperson (BE2), lndividual Council

Mcmbers (BE3) and CEO (BE4) through thc Statc Corporations Information Management System

Modulc (SCIMM) and facilitated by the State Corporations Advisory Committec (SCAC).

The FY 2023/2024 Performance Evaluation ofthc Council is schcduled for 2nd September,2024. The

Council Pcrformancc for the FY 2022/2023 raw scorc was 4.809 (percentage scorc of 96.18)

compared to thc FY 202112022 raw scorc of 4.8833 (perccntagc scorc of 97.6667), FY 202012021

raw scorc of4.7088 (pcrccntage scorc of94.l8) and the FY2019i2020 raw scorc of4.5932 (percentagc

Score of 91.86).
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9. Menagement Discussion and Analysis

Financial Reporting (FiRe) Awerd
Tom Mboya University participates in the Financial Reporting (FiRe) award and on l6th December
2022 it was recognized by the promoters of FiRe award for obtaining unqualified audit opinion
under the Public Universities Category while on 8th December 2023 it emerged the Winner under

the Public Universities category.
The University since inception has obtained unqualified audit opinion from the Auditor General
pointing to excellence in financial stewardship and management.

Prof. Charles. O. Ochola, Vice-Chancellor front row second lefi, Dr. Augusta N. Abate, Chair of
Council, other members of lhe University Council and Finance Department Staff receiving troplry
/or emerging the Winner in FiRe Award 2023 under the Public lJniversities Category during the
FiRe award Ceremony held at Safari Park Hotel on 8th December 2023.
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Prof. Elyjoy M. Micheni Ag. DVC, Academic, Research and Students Affairs(Lefi), and CPA Julius
O. Otieno Head of Finance, Tom Mboya University receiving Certifcate of recognition for
Excellence in Financial Reporting from FCPA Fredrick Riaga(Centre) CEO Public Sector
Accounting Standards Board during the FiRe Award Ceremony held at Safari Park Hotel on l6th
December 2022.
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Student Enrolment
The University has approximately 8,0fi) students enrolled in various programmes in the Faculty of
Education, Faculty ofBusiness and Faculty of Biological and Physical Sciences.

The following is a summary of the student enrolment based on placement by the Kenya Universities
and Colleges Central Placement Service (KUCCPS) into the various academic programmes from
201612017 to 202312024 academic years.

Since its establishment Tom Mboya University has conferred degrees and awarded Diplomas and
Certificates to I ,319 graduands as indicated below:

Revenue performance trends
The table below gives a summary ofthe revenue performance trends ofthe University over the last
six years.

Academic Year Mele Female
KUCCPS Admissions Across All
Programmes

201612017 85 43 128
2017/2018 462 335 797

20t8t2019 276 164 440
201912020 466 228 694
2020/202t 708 420 I 128

202U2022 700 499 I199
2022/2023 486 465 95t
2023t2024 1099 840 1939

4282 2,994 7276

Year Male Female Total

2018 l4 l6 30

2019 l0 l6 26

202r 52 40 92

2022 433 296 729

2023 270 t72 442
Totel 779 540 lJl9

20t42019 201912020 2020no21 2021n022 202212023 202rn024
Xshs Xshs Kshs Kshr Kshs Krhr

RGcurrcnt RcyGDue
GoK recurrent
grants I E6,71 t,49t 389.990.000 3t2,766,000 40t,022.000 3t9,135,452 344,508,8 t2
Appropriations in
Aid 67,46?,t90 93,204,000 8l,E27,000 205,92t,000 181.091.104 493,539,34t
Totrl Rccurrent
Revenuc 254,17t,68t 4t3,194.000 464,593.m0 613.950.(x)0 s7o226536 t3t,Mt,r60
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20tu2019 2t1912020 20201202r 202U2022 202212023 202]Jno21

Krhi Krhs Kshs K!hs Krhs Kshr

Dcvelopment
Revenue 250,000,000 l05,t7 t ,000 65,l6 | ,000 E0,000,000 39,430,453 I I,250,000

Total Rcvcnuc 504,17E,6tE 5E9.065.000 529.754.000 693.950.000 609.657,009 E49.29t.160
Perceutagc of
GOK rccurrrtrt
qrttr13 31 66 72 59 64 4l

Pcrceotssc of AIA t3 l6 15 30 30 5t
Perccotrgc of
GOK Dcvclopmcot
srant! 50 IE l2 t2 6

The University received Kshs. 3214,508,812 in the 202312024 FY as recurrent grants from the
govemment of Kenya repres€nting 4l% ofthe total revenue compared to Kshs. 389,135,000
received in 202212023 FY. In addition, Kshs. 493,539,348 was received as Appropriations in Aid in
202312024 FY representing 58% of the total revenue compared to Kshs. I 8l,091 ,104 for 2022/2023
FY. The increase in AIA in FY 2023/2024 is attributed to the implementation of the New funding
model for public Universities.

The University received Kshs. I 1,250,000 in the 202312024 FY as Development grant representing
l% of the total revenue compared to Kshs. 39,430,453 in FY 202212023. The funds were for the
Construction of Administration and Lecture Hatls Block.
The University had been allocated Kshs. 45,000,000 in the FY 2023/2024 printed estimates but later
revised to Kshs. I 1,250,000 in the supplementary budget.

Due to the inadequate and dwindling development grants, the university reallocated funds from
recurrent budget to finance the ongoing Phased construction of Administration and Lecture halls
block which is a key project geared towards supporting university key mandate.

Expenditure Performance trends
The table below gives a summary ofthe expenditure performance trends ofthe University over the
last six years.

20ttnol9 20t9n020 2020n021 202y2022 2t22rro23 202]/2024

Kshs ltuhr Kshs K!hs Xrhr Kchs

Erpcnditure

Staff costs 14t,t70,t 07 l6 t,I t7,037 l9l,257,E08 207,796,3? 5 222,4t5,54t 25l,r0l,0t6

Council Expenses t7 ,5?3,204 t0,t87,27E 19,693,041 14,9tt,450 16.146.296 t2,t56,234
Depreciation and
smortization exp€nse 24,747,142 34,596;t52 54.770.7t3 59,618,,163 47,2tt,5E5 60,39t,9t9
Repairs and
maintenancc 3,649,455 9,065,564 12,21 t,40t 7,2tt,937 13, t 0l,20E 9,674,523

Gcneral expcnses 66,r68,54r t6,025,l0E r 14,6r 723t t09,647,425 I | 5,599,t r0 127,gtt,9t2
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20tttt0t9 2019t2020 2020n021 202112022 2022DO2t 2023n024
Krhs Xrhr lGhs K!hg Krhr I(sh!

Totrl racurrclt
crpandlturG 261.00t.449 301.061.739 392550J08 399r59,630 415.150.740 462,005Jt5

Prop€rty, Pl8[t &
Equipment (PPE) 37,792,242 169,t3t,t39 38 r,807,500 26t,2ss269 294,683,065 It7,463,949

Totd Erpcnditure 29t300.691 470.90057t 714357,70t 667 5.21919 709.t33r05 649,469,76t

Pcrcentsge of staff
cosB to rccurent
rcvcnue 58.57 33.36 4t.t7 33.85 19.O2 29.96

Pcrcentagc of
recurrent exp€nditure
lo total expenditure E7.35 63.93 50.69 59.81 58.49 71.14
PPE to total
cxpcnditure 12.65 36.07 49.31 40.19 41.5 r 28.86

Performance trend of asgets rnd liabilities
The table below indicates the performance trends ofassets, liabilities and net assets ofthe University
over the last six years.

*r CA: Current Assets
CL: Current Liabilities

The University's financial position has remained sound over the years as demonstrated by the above
trend. The ratio of curent assets to current liabilities is 4 which is an exceltent liquidity position
meaning the University is able to meet all its financial obligations as and when they become due.

The University through prudence use of financial resources has undertaken the following completed
and ongoing capital and development projects.

o Office and Tuition Block now converted into a library blocko dining hall
. Generator house;
o Access roads
. spo(ing fields
o Phased construction of Administration Lecture Theatres Block. Cate and Perimeter Wall.

20tal20t9 20,9no20 2020t2021 2021m22 2022n023 202y2021
K!hs Kshg Krhs Ksht Krhr Kshs

Current Assets 351,153,553 546,543,3t0 444,t0t,620 4t2,57 t,64t 44t,2632?8 779,932,432

Cuncnt Liabiliti6 9t,231,6t9 87 ,26t,2tl t66,t56,737 l lt,5E3,l l5 t30,232,7tt 208,6E1,537

CA:CL Rrtiorr 4 6 3 4 3 4

Non-Current Assets 367,032,01 r s02274,09t 847,710,t66 l,056,347,691 r,303,t l2,l7l l,430,tt4, t33

Nct Assels 626,953.t7? 96 t,556,197 982,707,63 t,420,336,2t7 I,614,t42,6E I 2,007,135 ,027

Totrl Ascet! 71E,1E5565 t,04tt17,478 lJ9l,tl2"506 t,53t,9r9J32 t,74507s399 2,210,E16"565
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o E-Leaming and ICT infrastructure
o Installation of lift in the completed Phase I of Administration Lecture Halls and Theatre Halls

block
o Purchase of250 KVA Generator
o Purchase of Motor Vehicles
. CCTV Installation
o Various teaching plant and equipment.

Administration and Lecture Halls Block
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University Main Gate

Section of University partial perimeter Walt
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Ongoing Phased Construction of Administration and Lecture Theatres Block
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Compliance with statutory requirements
The University has complied with all statutory obligations as per its mandate. Ir is not exposed to any

contingent liabilities in this regard. Due to stagnating recurrent capitation, the University is

anticipating difliculties in remitting statutory deductions in the near future.

Key projects snd investment decisions the entity is planning/implementing.

Ongoing Project

Currently, TMU has one ongoing project on phased out construction of Administration and Lecture

Theatres block. The Administration and Lecture Theatre block will offer a 10,000-siaing capacity

(Phase I - 2,000 and Phase Il - 8,000) to accommodate the increase in student numbers. Phase I of
the project is complete while Phase I is ongoing and as per the signed contract it is expected to be

completed by 27fi June 2024. Due to inadequate budgetary allocations, this project is accumulating

pending bills. The University has requested for enhanced budgetary allocation to enable it pay for the

pending bills and the ongoing works.

New Projects

The University submitted Project Concept Notes and Prefeasibility Studies for the following much

needed infrastructure to the National Treasury through the Ministry of Education for consideration

and approval.

. Laboratory Complex
o Library and ICT Resource Centre
o Hostels

r Administration Block

It is in light ofthese much-needed developments that in the meantime besides appealing to the State

Department of University Education and Research for more allocation of funds, it has become

apparent that Fund raising has to become a top priority. The current state of affairs where we are

almost entirely dependent on govemment subsidy and student fees makes us extremely vulnerable.

Ultimately there will be need to seek creative alternative sources of income in the medium term and

for the future ofthe institution. Other facets ofour implementation strategy include:

. Strengthening of management and administrative processes and procedures for efficient
running of the University.

. -Adoption of a compliance framework for all departments and entities of the University.
o -Ensuring accountability ofall staffespecially those holding managerial positions.
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o -Marketing and Communication strategy to improve the visibiliry and presence of the
University.

o -Cultivation of strong links with the communities in our region.

Major risks facing the entity.
The major risk facing the University is the implernentation of the new funding model for public

universities. The University has to ensure it admits students numbers that can make it brcak even so

as remain financially sustainable.

Material arrears in statutory/fi nancial obligations
The University continues to meet its statutory and financial obligations as and when they fall due.

X'inanciel probity and serious govcrnance issues
Tom Mboya University does not have any major financial improbity which has been reported by

either Intemal Audit Department, Audit Committee of the Council, Auditor Gcneral or any other

National Govemment agencies providing oversight. ln addition, there are no serious govemanoe

issues among the Council members and top management including conflict of interest.
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10. Environmcntel rnd Sustrinebility Rcporting

ln association with the brand name Tom Joseph Mboy4 our mandatc is facilitating thc creation,

sharing, effcctive exploitation and utilization of knowledge for thc grcatcst wellbeing of society

(within the framework articulated by law and its statutcs). Thc focus of thc University is the

acquisition of knowlcdgc and is practical application based on more hours of contact, ficldworh and

industrial attachment. This would give students a holistic understanding of the environment upon

which they will opcratc as professionals. In particular, this would ensure that the graduates from Tom

Mboya University arc capable of self-employmcnt and job creation rathcr than rclying on thc already

scarcc formal employment. TMU plays a focuscd role of the attainment of goals ofjob creation and

indusrial growth through exploitation of national skills and rEsources as articulatcd in the Kcnya

Vision 2030.

i) Suslainabiltty slratcp and profilc

TMU just like all public univcrsities in Kenya faces financial challcnges dcspite thc fact that it

relies on direct support from thc govcmment and the incomc gcnerated from govemment

sponsorcd students. TMU, will thereforc continue to scek enhanccd govemment support, while

consciously aware that public universities have been called upon to rcducc thcir dcpcndcnce on

thc govemment by diversiSing their sources of income, ensuring the maximized efficicnt and

cost-effective use of available Fesources, and establishing comprehensive financial management

systcms. Since its inccption in May 2016, the University through prudcnt use of financial

rcsources has achieved the following:

i. lncrease in student enrolment;

ii. Crowth in staffnumbers (both teaching and administrative);

iii. Completion ofongoing and renovation ofexisting infrastructural devclopments

and initiation ofnew projects;

iv. Development of thc Univcrsity Mastcr Plan and the Strarcgic Plan 2018 - 2023;

v. Revitalized rcscarch activities, establishmcnt of linkages and collaborations,

community cngagement through extension and outreach.

iD Envirunmcntalpcrlornancc

The preamble to thc 2010 Kenyan constitution stipulates that "rcspectful of the environmcnt and

dctermined to sustain it for the benefit of future gencrations." Article 69(l) calls upon "every person

to cooperatc with state organs and other persons to protect and conserve the environment and ensure

ecologically sustainable development and use of natural resources." Section 3(l) ofthe Environmcnt
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Management and Coordination Act (Cap 387 Laws of Kenya) confirms that "Every person in Kenya

is entitled to a clean and healthy environment and has the duty to safeguard and enhance the

environment" and seeks to have a clean, secure and sustainable environment by 2030. Consequently,

and in pursuit of its mandate, the university has in addition to offering appropriate courses on

environmental sciences:

o Created awareness of the need of all members of the university community to actively protecl

and conserve the environment and ensure ecologically sustainable development and use of

natural rcsources.

. Adopted proactive, enterprise-wide systemalic management practices and approaches to

assess environmental risks and opportunities, increased focus on maximized efficient use of

resources and to promote activities that create significantly more value for the society and

environmental sustainability.

Encouraged students to organize themselves in environment support goups, to work and address

environmental concems or issues that interest or affect them, such as waste transportation and

disposal, conservation of local ecosystems and water conservation and sanitation and any other

areas of interest.

iiD Employee welfare

Tom Mboya recognizes that human resources at all levels is key in the provision of quality services

to its customers and other stakeholders. In this regard, the University has continued to attract,

competitively recruit and retain qualified and competent staff. The recruitment, promotion, training

and remuneration of employees at TMU is guided by the following.

r Terms and Conditions of service of Public officers

o TMU Human Resource Policy and Procedures Manual

o Human Resource Policy and Procedures Manual for Public Service

o Human Resource Development Policy for Public Service

o Salaries and Remuneration Commission Approved Collective Bargaining Agreemens

o Public Oflicer Ethics Act

. Occupational Safety and heslth Act of2007

o Article 7 (2) ofNational Cohesion and Integration Act,2008

r TMU Security and Safety Policy.
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The University ensure compliance with the above policies and guidelines in its human resource

management practices.

iv) Market place practices-

a) Responsible competition practice

The University ensures responsible competition practices with issues like anti-corruption, responsible

political environment, fair competition and respect for competitors by complying with following Laws

and guidelines:

o The 2010 Constitution ofKenya

o University Act 2012

o Ethics and Anti-Corruption Commission Act

o Placement of Students by Kenya Universities and Colleges Central Placement Service

(KUCCPS)

o Various circulars as issued from time to time by the Office of the President, Ministry of
Education, National treasury, Commission for University Education(CUE) and other Statutory

and regulatory authorities.

o TMUC Policies and Statutes

b) Responsible supply chain and supplier rehtions

The supply chain and supplier relations at the University is guided by Public procurement and asset

Disposal act and regulations and The Public Finance Management Act. The University through

prudent financial management ensures that suppliers of goods and services are paid as per the

stipulated terms and as such no pending bills have been accumulated.

c) Responsible marketing snd edvertisement

The University maintains ethical marketing practices by embracing the foltowing srategies:

o Rebranding the university

o Development and implementation of the marketing plan for the university

o Positioning the university based on its uniqueness

o Launching campaigns focusing on the business community and prospective

customers

o Launching marketing campaign on key achievements ofthe university since its

inception

L



Tom Mboya University
Annual Report and Financial Statements
for the financial year ended June 30, 2024.

o Continuously engage extemal stakeholders for positive perception

o Continuously communicate with internal stakeholders through structured quarterly

meetings

d) Product stewerdship

The University has ensured that the consumer rights and interests are safeguarded through the

following efforts:

o Developed and implemented a faculty workload model based on CUE guidelines and the three

components of teaching, research, extension and administration

. Carrying out a study on employability of TMUC graduates

o Enforce compliance to teaching schedule

. Encourage students to participate in national, regional and intemational competitions

. Strengthenuniversity-industrylinkage

r Developed and implemented a policy on engagement of industry practitioners as adjunct faculty

o lncreased enrolment in STEM programmes

Establishment and equipping of high value shared research facilities

o Streamline the operations of Student Organization in line with the Constitution, amended

Universities Act, University Statutes and SOTMUC Constitution

o Train student leaders on leadership and management skills

o lmpart soft skills to students such as good grooming, financial literacy, and personal

etiquette

. Strengthen the sports and games department

. Manage hostels in accordance with the university rules and regulations to provide a suitable and

sustainable living environment

v) Corporate Social Responsibility / Community Engagements

TMU attaches $eat importance to corporate social responsibility as a sure way of building sustainable

partnerships with the community. The University works with different organizations to support

initiatives aimed at uplifting the standards of living by focusing on areas of education, community

development, the environment, health, safety and food security.

a
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Youtb Empowerment

Tom Mboya University believes in the future of technology and the youth of our beloved country,

thus partnering with the Ministry of Information Communication and Technology through the Ajira

Digital Program. Ajira is a project being coordinated by the Ministry of Information,

Communications and Technology, Ministry of Public Service, Youth and Gender Affairs, Ministry of
Education and Ministry of Foreign Aflairs. Ajira seeks to position Kenya as a choice labour

destination for multinational companies as well as encourage local companies and public sector to

create digital work. The govemment digitization projects already create lots ofviable micro work that

can be completed by digital workers.

The main objectives are to raise the profile of digital work and;

t Promote a mentorship and collaborative leaming approach to finding digital work;

r Provide Kenyans with access to digital work

. Promote Kenya as a destination for online workers.

. Training on key soft skills and financial literacy

TMU provided the youth of Homabay with a platform to be trained and be empowered to exploit the

potential of Information Technology.

Access to digital work will build wealth and grow the middle class across the country. A larger middle

class means more opportunities for businesses and direct growth of GDP.

TMU students during the past graduation ceremony
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Health

In its bid to give back to the community Tom Mboya University has collaborated with The University

of Califomi4 lrvine, of United States America in Internationsl Center of Exceltence in Malaria

Research Project (ICEMR).

ICEMR is a global network of independent research centres in Malaria-endemic settings, such as

Homa-Bay County, with an aim ofproviding crucial strategies for the control and eventual prevention

of malaria. Among its core objectives is 'to build clinical research capacity and improve malaria

control and prevention'. In this Collaborative arrangement, TMUC has provided and allocated space

for set up ofa laboratory towards the project.

Mosquito controlled environment

Contribution to Economic Development

TMU has by virtue of its presence impacted positively not only by being a centre for academic

development but also sigrificantly contributed to the growth in the economy ofthe County by creating

demand and supply ofgoods and services. The following are some ofthe economic activities arising

out ofthe establishment ofTMU that has contributed to the growth ofthe economy and improvement

of standards of living for the residents of Homa-Bay County:
. Leasing of Accommodation and Tuition facilities to cater for the increased student enrolment
. Opening up the region to domestic and other forms of tourism which trickles down to other

businesses in the hospitality and ransport industries.
. The demand for residential houses by both students and staff has increased since the inception of

TMU.
. TMU as an institution has also provided big market for goods and services ranging from

Contractors to suppliers ofall sorts ofcommodities.
. The demand for goods and services as a result of increased student and staff has seen the

establishment of various forms of businesses.
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. Employment of Casual workers

Cultural Diversity and promotion of peeceful coexistence
As part of its mission to promote cultural diversity and peaceful coexistence among communities,
TMU has ensured that the students enrolled within its academic programmes and staff represents the
face of Kenya.

Pro-Chancellor Dr. Augusta N ,4bate(eft) assisted by the Vice-chancellor Prol Charles O. Ochola awarding Ph.D
degrees during the past graduation ceremony.

Dr. Beatrice lnyangald(Cenlre) Ptincipal SecrelaryJor Slate Departmeru lor Higher Education & Research, Dr
Augusta li .4bate(rightl Chair ol('ouncil and Pro-Chuncellor qnd Prof. Charles O. Ochola, Vice-chqncellor during the
p.1st gtaduation ceremony.
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His bcellency President llhuru Kenyatta avqrding Charter to Tom Mboya llniversity at Stale l-odge, Kukamega on 2
August 2022.

Dr. Augustd N. Abate, Chairman ofCouncil and Prol Charles O. Ochola, Vice-Chancellor Tom Mboya l-lniversity
holding instruments ofAutho ty in Presence of His Excellency Presidenl Uhura Kenydtta, Cahinet Secretary lor
Education, Pro/. George Magoha and Cabinet Secretary for Defence Hon. Eugene Wamalwa.
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ll. Report ofthe Directors

The Council submit their report together with the audited financial statements for the year ended June
30,2024, which show the state of the Tom Mboya University affairs.

i) Principal activities
The principal activity of the entity is to offer high quality training, carry out innovative research and
community outreach programmes for sustainable socio-economic development summarised in the
strategic and short-term objectives below:

. To promote academic excellence through scholarship and quality teaching.

. To promote research and extension by participating and attracting research funds and
disseminations.
To establish a strong capital and financial base through increasing relevant and quality
programs, increasing access to SSP and Income Generating Activities.

o To develop, grow and maintain physical facilitieVbuildings and general infrastructures.
o To enhance corporate image and social responsibility through extension and outreach

programs.
. To promote Coexistence, Inclusivity, Equity and Social justice.

To attract, head hunt, recruit and retain competent human capital.

iD Results
The results ofthe University for the year ended June 30, 2024 are set out on page I to 5.

iiD Council
The members of the University council who served during the year are shown on page xi. The
University was awarded charter to operate as a fully-fledged Public University on 2nd August, 2022
and the University Council was appointed effective 5fi August, 2022.

iv) Surplus remission
Tom Mboya University is not a Regulatory Authority and is therefore exempted from the remission
ofsurplus funds as per section Section 219 (2) ofthe Public Financial Management Act regulations.

v) Auditors
The Auditor-General is responsible for the statutory audit of the University in accordance with Article
229 of the Constitution of Kenya and the Public Audit Act 2015.

By Order ofthe Council

Prof. Charles O. Ochola
University Council Secretary
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I2. Stetement of Directors Responsibilities

Section 8l of the Public Finance Management Act, 2012 and The Universities Act No. 42 of 2012

requires the Council to prepare financial statements ofthe University which give a true and fair view

ofihe state of affairs olthe University as at the end ofeach financial year and of its operating results

for that year. The Council is also required to ensure that the University maintains proper accounting

records which disclose, with reasonable accuracy, the financial position of the University' They are

also responsible for safeguarding the assets ofthe University.

The Council is responsible for the preparation offinancial statements that give a true and fair view in

accordance with Intemational Public-sector Accounting Standards (lPSASs) and in the manner

required by the Kenyan Public Finance Management Act, and for such internal controls as the council

determinei are necessary to enable the preparation of financial statements that are free from material

misstatement, whether due to fraud or error.

The Council accepts responsibility for the University's financial statements, which have been prepared

using appropriate accounting policies supported by reasonable and prudent judgements and estimates,

in conformity with International Public Sector Accounting Standards (IPSAS), and in the manner

requircd by the Public Finance Management Act, 20l2and the State Corporations Act Cap 446.The

Council is of the opinion that the University financial statements give a true and fair view of the state

of the University's financial affairs of the company and of its financial performance. The Council

further accepts responsibility for the maintenance ofaccounting records which may be relied upon in

the preparation of the University's financial statements, as well as adequate systems of internal

financial control.

Tom Mboya University
Annual Report and Financial Strtements
for the linancial year ended June 30' 2024.

Nothing has come to the attention of the Council that indicate the University will not remain a going

concem for at least the next twelve months from the date ofthis statement.

Approval of the financial statements
The University's financial statements were approved by the Councit on 23'd September,2024 and

signed on its behalfby:

Dr. Augusta N. Abate

Chairmen of Council

Prof. Charles O. Ocholc

Vice.Chancellor
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OFFICE OF THE AUDITOR.GENERAL
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REPORT OF THE AUDITOR.GENERAL ON TOM MBOYA UNTVERSITY FOR THE
YEAR ENDED 30 JUNE, 2024

PREAMBLE

I draw your attention to the contents of my report which is in three parts

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on Lawfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on the Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

An Unmodified Opinion is issued when the Auditor-General concludes that the financial
statements are fairly presented in accordance with the applicable financial reporting
framework. The Report on Financial Statements should be read together with the Report
on Lawfulness and Effectiveness in the Use of Public Resources, and the Report on
Effectiveness of lnternal Controls, Risk Management, and Governance.

The three parts of the report aim to address the Auditor-General's statutory roles and
responsibilities as provided by Article 229 of the Constitution, the Public Finance
Management Ac|2012, and the Public Audit Act, 2015. The three parts of the report
when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Opinion

I have audited the accompanying financial statements of Tom Mboya University set out
on pages 1 to 43, which comprise the statement of financial position as at 30 June,2024,

Raptrt o/the Au<litor-(ienerql on T<tn Llhoyu Llnitersir.t lor thc Icor ended J0 Junc, 202j



and the statement of financial performance, statement of changes in net assets,
statement of cash flows and statement of comparison of budget and actual amounts for
the year then ended and a summary of significant accounting policies and other
explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the linancial
position of the Tom Mboya University as at 30 June, 2024, and of its financial performance
and its cash flows for the year then ended, in accordance with lnternational Public Sector
Accounting Standards (Accrual Basis) and comply with the Universities Ac!2O12 and the
Public Finance Management Acl, 2012.

Basis for Opinion

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Tom Mboya University Management in
accordance with ISSAI 130 on Code of Ethics. I have fulfilled other ethical responsibilities
in accordance with the ISSAI and in accordance with other ethical requirements
applicable to performing audits of financial statements in Kenya. I believe that the audit
evidence I have obtained is sufficient and appropriate to provide a basis for my qualified
opinion.

Emphasis of Matter

1, Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects total revenue budget
of Kshs.730,965,812 and actual revenue of Kshs.849,298,160 resulting in
Kshs.1 18,332,348 or 16% revenue surplus which could be an indicator of low set targets.
Similarly, the statement reflects a budgeted expenditure of Kshs.730,965,812 and actual
expenditure of Kshs.649,469,764 resulting in a net under-expenditure of Kshs.81 ,496,048
or 11o/o ol available funds.

The under expenditure may have impacted negatively in the service delivery and
completion of budgeted activities by the University.

2. Under Funding of the Proposed Construction of Phased Administration and
Leclure Halls Blocks

The statement of financial position reflects property, plant and equipment balance of
Kshs.1,422,955,412 which includes addition to work in progress amount of
Kshs.177,368,827 oul ol which, Kshs.172,589,233 was incurred in respect of the
Proposed Construction of Phased Administration and Lecture Halls Blocks. The
University entered into the contract with a company on 15 June, 2020 at a contract sum
of Kshs.968,664,196. The contract sum was later varied to Kshs.984,655,005 due to a
change in the Value Added Tax (VAT) rate. The contract period was set at 196 weeks
with a new completion date of 24 June,2024.
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,
However, review of interim certificate number 26 date 7 June, 2024 revealed that total
payment of Kshs.720,031 ,616 had been certified and paid, representing 73% funding.
Physical verification of the project on November, 2024 revealed that the project was 84%
complete with 100o/o of the initial period having elapsed. ln addition, the Unlversity has
continued to receive inadequate funding from the National Government, leading to a
severe strain in funding the completion of the project. During the year under review the
University had an approved development budget of Kshs.45,000,000 but only received
Kshs.1 1 ,250,000.

ln the circumstances, the completion of the project has been negatively impacted

My opinion is not modified in respect of these matters

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
communicate in my report.

Other Matter

Unresolved Prior Year Matterc

ln the audit report of the previous year, five (5) issues were raised under Other Matter,
Report on Lawfulness and Effectiveness in Use of Public Resources and Report on
Effectiveness of lnternal Controls, Risk Management and Governance. Although
Management has indicated that some of the issues have been resolved under progress
on follow-up of the auditor's recommendation section of the financial statements, no
evidence of how the issues were resolved was provided for audit review.

Other lnformation

Management is responsible for the other information set out on page vii to lix, which
comprises Key Entity lnformation and Management, The Board of Directors/Council, Key
Management Team, Chairman's Statement, Report of the Chief Executive Officer,
Statement of Performance Against Predetermined Objectrves, Corporate Governance
Statement, Management Discussion and Analysis, Environmental and Sustainability
Reporting, Report of Directors and Statement of Directors Responsibilities. The other
information does not include the financial statements and my auditor's report thereon.

ln connection with my audit on the University's financial statements, my responsibilrty is
to read the other information and in doing so, consider whether the other information is
materially inconsistent with the financial statements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. lf based on the work I have performed, I

conclude that there is a material misstatement of this Other lnformation, I am required to
report that fact. I have nothing to report in this regard.

Report of the Audnor-Generql on Tom Mboyo Univeruty lor the year ended 30 June, 2024
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I
REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
LaMulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that, nothing else has come to my attention to cause me to believe that public
resources have not been applied laMully and in an effective way.

Basis for Conclusion

1. Non€ompliance wlth Law on Ethnic Composltlon

Analysis of the personnel records for the month of June, 2024 revealed that the University
had a workforce of 101 , out of which 62 were from the dominant community. This
represents 61% of the total workforce, contrary to Section 7(2) of the National Cohesion
and lntegration Act, 2008, which provides that all public establishments shall represent
the diversity of the people of Kenya in the employment of staff, and that, no public
establishment shall have more than one third (33%) of its staff from the same ethnic
community.

ln the circumstances, Management was in breach of the law.

2. Excesslve Council and Commlttee Meetings

During the year under review, the University Council held nine (9) full Council meetings
which were in excess of the allowable four (4) for each committee of the Council, contrary
to Guideline 42 of the Circular Ref. No. OP/CAB.9/1A from the Head of Public Service
dated 11 March, 2020. Further, no evidence was provided for audit indicating whether the
extra meetings were approved by the Cabinet Secretary in consultation with the State
Corporations Advisory Committee (SCAC). Management therefore was in breach of
Guideline A3 of the above-mentioned Head of Public Service Circular, whlch requires that
request for any extra board meetings (including special board meetings) above the
maximum number specified shall be submitted for approval by the relevant Cabinet
Secretary, in consultation with SCAC.

ln the circumstances, Management was in breach of the Head of Public Service directives
and guidelines.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in

the financial statements are in compliance, in all material respects, with the authorities
that govern them. I believe that the audit evidence I have obtained is sufficient and
appropriate to provide a basis for my conclusion.

Report ol the ,4uditor-Geteral on Tom \lbol'o Llniversitt'for lhe ),ear ended 30 .lune. 20)1
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REPORT ON THE EFFECTIVENESS OF INTERNAL CONTROLS, RISK
MANAGEMENT AND GOVERNANCE

Conclusion

As required by Section 7(1 )(a) of the Public Audit Act, 2015, based on the audit
procedures performed, lconfirm that nothing has come to my attention to cause me to
believe that internal controls, risk management and overall governance were not effective.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and University Council

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal control, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
University's ability to sustain its services, disclosing, as applicable, matters related to
sustainability of services and using applicable basis of accounting unless the
Management is aware of the intention to cease operations.

Managemenl is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to lhe responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them, and that public resources are applied in
an effective way.

The University Council is responsible for overseeing the University financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the

Report of the Auditor-General on Tom Mboya University lor the year ended 30 June, 2024
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lnternational Standards for Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with IFPP will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a

conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015.
Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: httos://www oaokenva.o o. ke/aud itor-oenerals-
resoonsibilit tes-fo r-audiU. This descri ption forms part of my auditor's report

FCPA cy cBs
AUDITOR-GENERAL

Nairobi

27 December,2024

Report ofthe Auditor-Ceneral on Tom Mboya Llniversity /or the yeor ended 30 June, 2024
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14. Statement ofFinancial Performance for the year ended 30 June 2024

The notes set out on pages 6 to 39 form an integral part ofthese Financial Statements.

The Financial Statements set out on pages I to 5 were signed on behatf ofthe Council by:

Prof. Charles O Ochola

Vice'Chancellor

Julius O, Otieno

d ofFinence

Dr. Augusta N. Abate

Chsirman of Council

,\r\, ( o*" zsl lzaz+

Revenue from non-erchange
trsnsactioEs
Recurrent Capitation Grants 6 344,508,812 246,903,452
Revenue from erchange
trenscc-tions
Tuition fees & Administrative
Charges 7 448241377 146,846,000
Catering, Accommodation & Other
Incomes I 45297.971 34,245.104
Sub Total 493.53934E 1E1.09r.r04

Totrl revenue tr!8.048.160 427.994555

Erpcnses
Staff coss 9 25l,l0l,086 222,48s,s4r
Council Expenses t0 t2,856,234 16,746,296
Depreciation and amortizstion
expense ll 60,391,988 47,2t8,s85
Repairs and maintenance t2 9,674,523 13,101,208
General expenses l3 t27,981,982 I15,599,1t0
Totel erpenscs 462.005.814 4r5,150,740
Su rplus before Tax 376,042345 12,843,816
Taxation
Surplus for the period 376,042346 r2.843.816

Date ol
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15 Statement of Financiel Position as at 30 June 2024

The financial ts set out on pages I signed on behalfofthe Council by:

P srlca O Ochols

Vice-Chancellor

Julius O, Otieno

d of Finance

ICPAK M/No

Dr. Auguste N. Abate

Cheirman of Council

t

2

Current e&g€ts
4tt,'749,407l4 730,293,720uivalentsCash and cash

4,952,775I I,384,305l5transactlonsReceivables from exch

t4,430,648l6 28,709,068
Receivables from non-exchange
transactions

10,130,398l7 9,545,339Inventories
441263228719,932,432Totrl Current A$ets

Notr-current tssets
I,303,812,l7l1,422,955,412l8Property ,plant and equipment

7,928,721l9Intangible Assets
u03t12,1711,430,E84,133Totrl tron-current A$ets

2J10,8r6,565 1,745,075,399Totel essets (A)

Liabilities
Current liebilities

t30,03 r,266 t 00,945,75420
Trade and other payables from exchange
transactlons

6,439,3002t r 1,092,t04Refundable deposits from customers
22,847,66422 67,558,168Prepayments and deposits

20E,6E1.537 130,232,718Total current liabilitics

r30132,718208,681,537Total liabilities (B)
1,614,842,5812$02,t35'027Net asseB ( A- B)

Reoresented bv:
265,9t4,662265,914,662Capital fund

I ,33 I,898,0421,343,148,042Capital Development Grants
t7,029,97?393,072,323Accumulated surpluV(Defi cit)

2,00.2,135,027 1,614,E42,68rNet assets

Daty'/
(__!.\ +

Dste -',Z-
4369

.L
Date zz)oe lwu
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16. Statement of Cheuges in Nct Assets for the year ended 30 June 2024

As at July l, 2022 265,914,62 4186,16r r.rs0r35J94 r.420336,217
SurpluVDeficit for the year 12,843,816 12,843,816

Development Grants received during the year 39,430.648 39,430,648
Recurrent Grants transferred to Capital/Development
Expenditure 142,232,000 142,232,000

As et June 30, 2023 265.914.62 17,029,977 r33rr98,M2 1,6r48426u

As at lt'July 2023 265,914.62 17.49.977 r331,898,042 r,614,u2,581

SurpluVDeficit for the year 376,M2,346 376,042,346

Transfers from Deferred CapitaVDevelopment Grants

Development Grants received during the year I I,250.000 I 1.250.000
Recurrcnt Grants transfened to CapitaUDevelopment
Expenditure

As at 3fth June 2024 265,914,62 393,072323 1343.148,042 2.002.13s.027

3



Tom Mboya University
Annual Report end Financiel Statemetrts
for the finrnciel year ended June 30, 2024.

Note:

t.

17. Strtemetrt of Cssh Flows for the yesr ended 30 June 2024

The above cash balances include Contractors, retention Money and funds committed to finance

acquisition ofteaching equipment and administrative expenses to support core mandate.

The Development Capitation grants of Kshs.25,680,648 is made up of Kshs.l I ,250,00 for the

financial year 2023/2024 and Kshs. 14,430,648 for the financial year 202212023 which was

accrued and subsequently received on 46 J uly 2023.

2

4

Crsh flowe from oDersting sctivities
Receipts

3't5,799,744 246,903,452Recurrent Capitation Grants

507,539,934 t66,460,557Tuition & related charges
34,245,1MCatering" Accommodation & Other Incomes 45,297,97 |

447.fi9.113Totrl receiDts E6&6:i7,649

Payuenb
230,689,373Staff Costs 242,477,200

16,746.296Council Expenses 12,856,234

Repairs and Maintenance 9,674,523 13,101,208

116,225,309General ExDenses t23,302,078
Totsl PsYments 3r&3r0.03s 376,762,186

Net cash llows from oneratinc actlvitica 24 480327.614 70.w$27
Cesb llows from investinc ectivitieg

Less Purchase ofproperty, plant & equipment (t87,463,949) (294,683,06s)

Net cash flows used in invecting activiti€s (1&7.,163.949) (2946E3,055)

Cash flow from Financins Activitics
Development Capitation Grants 25,680,648 25,000,000

142,232,000
Recurrent GranB Transferred to
Capital/Development Expenditure

Net Cash llows from Financine Activities 25.6m.648 167,2:t2,000

Net increese.(decreare) in cerh and crsh
equivslents 31&s443r3 (s6,504r38)

4t1.749.407 .16&353.545Cash snd cash equivalents st pcriod starl

411.749.407Cesh end cesh equlvrlents rt period end l4 730,293,720
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18. Stetement of Comperison of Budget and Acturl smoutrts for the year ended 30 June 2024

Rcvcnuc

Rccurrent Gr8nts from GoK 3,t4,50t,t l2 344.508.t l2 3,14,50E,612 100.00

Developmcnt Gratrts from GoK 45,000,000 (31,750,000) r r,250,000 I1,250,000 100.00

Tuition Fees and Other Rclated Charges l 19154,931 2t2.737.805 331,992,736 44t,24t,377 (l16,248,641) 13s.02

Catering Accommodation & Othcr lncomes I l,995,069 1t 2t9,tgs 43214,264 4529,,971 (2,0t3.707) 104.E2

Totrl lncomc 520,75trt2 210J07.000 730.965.t12 E49J9E.t60 (1 I tJ323,lE) It6.l9

Erpenrcr

Slaff Costs 233143.000 19.756.t l2 252,999,812 25l,l0l,0t6 |,t9t,726 9.25

Council Expenses 20.000.000 (7,000,000) 13,000,000 t2,856,234 t43,766 9t.E9

Dcpreciation & Amortization 47.t47.@0 13,t53,000 61,000,000 60,391,9t9 60t,01 I 99.00

Repairs and Maitrtenancc 17,413,000 (7,613,(n0) 9,t00,000 9,674,523 t25,477 98.72

General ExDcnses r5?,955,tt2 (25.955,t l2) 132,000,000 127.981j82 4.018.01t 96.96

Totrl Rccurrcnt Erpcnditurc 47s,7s83!2 (6J59.000) 4{,t.799tt2 462.m5.815 6,793,997 9t.55
Surplur for thc pcrlod/Furds for Crpitd
projectg 45.0m,000 217,166.000 262.r65.000 3t7 3v2316 (125,126345)

Crpital Erpenditurc 45000.000 217,166.000 262.166.000 1t7.463949 14.702.05t 71.51

L Surplus as pcr srdc rcnt of Fimncial performacc
Add Capital Dsvcloprr€ot Gr{lts
Suplus as p€i stalem€ot of Conpaison ofBudg€t

Kshs. 376,042,346
Kshs. I1.250-000
KrnriW.IEl46

2. Thc differcoce bctwcar tbc original md fuul brxlg(n is duc l,o prrvious ycrrs carry ovcr aod thc rlvkion ofbudgdrry sllocatirms ttmugh supplcEcr rry budgd ll.
3. Th€ vsiiartce on rcvc te fom tuitioo fe6 ed oth€r rclaod cbsrgcs, c{!ring, accommoddioo & otlrcr incomcs is dlr b rhc inpleorntstioo ofrbc tterf fudiog Eo&l for

public universitics and ittcnsscd stud€Dt €ruolE€ot in tbc 202312024 udcoic yea.
4. The surplus lirnds w€re uled to lmrDae the ol8oing phas€d construction of Administmtion aod LrctuIe halb bloct which is facing scrious urderfuoding by thc Narional

Trc8sury. Out ofthc ccttified works of Xshs. 720,03161 I as at 30i Jrnc 2024 or y Ksls. 195,641,619 hls bcEn rcoittcd forciag the Univenity to n8llo.de funds ftoE 6e
rccutot brdgct in ordec to forcstrfl tbc spirElling p(aditrg bills.

*"s disbuas€d.

ard l,rcture Hslls block ed olhc, capitsl itcos dcliverrd and p6id for in th! FY 202412025 dE b ldc fi&lizalion and approval of srpplcocatary Il hrdga.
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19. Notes to the Financial Strtemetrts

1. General Information

Tom Mboya University is established by and derives its authority and accounlability from the

Universities Act, No. 42 of 2012 and Tom Mboya University Charter. The entity is wholly owned

by the Govemment of Kenya and is domiciled in Kenya. The institution's principal activity is to

provide University education and training for societal transformation.

2. Statement of Compliance and Besis of Preparotion

The frnancial statements have been prepared on a historical cost basis except for the measurement

at re-valued amounts ofcertain items ofproperty, plant and equipment, marketable securities and

financial instruments at fair value, impaired assets at their estimated recoverable amounts and

actuarially determined liabilities at their present value. The prepzfation of financial statements in

conformity with Intemational Public Sector Accounting Standards (IPSAS) allows the use of

estimates and assumptions. It also requires management to exercise judgement in the process of

applying the Entity's accounting policies. The areas involving a higher degree ofjudgement or

complexity, or where assumptions and estimates are sigrificant to the financial statements, are

disclosed in Note 5 of these financial statements.

The financial statements have been prepared and presented in Kenya Shillings, which is the

functional and reporting currency of the Entity. The financial statements have been prepared in

accordance with the PFM Act, the State Corporations Act, The Universities Act No. 42 of 2012,

Tom Mboya University Charter, Tom Mboya University Statutes and Intemational Public Sector

Accounting Standards (IPSAS). The accounting policies adopted have been consistently applied

to all the years presented.

3. Adoption of New end Revised Stcndards

i. New and omended standards and inlerpretations in issue efleclive in the year ended 30

June 2021,

There were no new and amended standards issued in the financial year.

6
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lt New and anended slandards and interpretalions in issue bul nol yet etfective in the

year ended 30 Jane 2021.

IPSAS 43:

Leases

Applicable ln January 2025
The standard sets out the principles for the recogrrition, measurement,
presentation, and disclosure of leases. The objective is to ensure that lessees

and lessors provide relevant information in a manner that faithfirlly represents

those transactions. This information gives a basis for usen of financial
statements to assess the effect that leases have on the financial position,
financial performance and cashflows of an Entity.
The new standard requires entities to recognise, measure and present

information on right of use assets and lease liabilities.
The University has leased a building to provide hostel accommodation to
students. This standard will therefore affect the recognition and measurement

of the right ofuse of the leased facility.
IPSAS,I4:

Non- Current

Assets Held

for Sale and

Discontinued

Operations

Applicabk ld January 2025
The Standard requires,

Assets that meet the criteria to be classified as held for sale to be measured at

the lower of carrying amount and fair value less costs to sell and the
depreciation of such assets to cease and:

Assets that meet the criteria to be classified as held for sale to be presented

separately in the statement of financial position and the results ofdiscontinued
operations to be presented separately in the statement offinancial performance.

This Standard will affect recogrrition and measurement of the items identified
for disposal as guided by the Public Procurement and Asset Disposal Act of
2015.

IPSAS 45-

hoperty Plant

and

Equipment

Applicable ln Januory 2025
The standard supersedes IPSAS 17 on Property, Plant and Equipment. IPSAS
45 has additional guidance/ new guidance for heritage assets, inft'astructure
assets and measurement. Heritage assets were previously excluded from the
scope of IPSAS 17 in IPSAS 45, heritage assets that satisfr the definition of
PPE shall be recognised as assets if they meet the criteria in the standard.
IPSAS 45 has an additional application guidance for infrastructure assets,

implementation guidance and illustrative examples. The standard has clarified
existing principles e.g valuation ofland over or under the infrastructure assets,

under- maintenance of assets and distinguishing significant parts of
infrastructure assets.

The University will be guided by this standard to recognize its assets and also
valuation of the same.

IPSAS 46

Measurement

Applicable Iil lanaary 2025
The objective of this standard was to improve measurement guidance across
IPSAS by:

7
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Early adoption of standards

The Entity did not early - adopt any new or amended standards in the financial year.

8

i. Providing firther detailed guidance on the implementation of
commonly used measurement bases and the circumstances under

which they should be used.

ii. Clarifring transaction costs guidance to enhance consistency across

IPSAS;

iii. Amending where appropriate guidance across IPSAS related to

measurement at recognition, subsequent measurement and

measurement related disclosures.

The standard also introduces a public sector specific measurement bases called

the current operational value.

This Standard will guide the University in recogrrition and measurement of
transactions and events.

IPSAS 47-

Revenue

Applicable Ia January 2026
This standard supersedes IPSAS 9- Revenue from exchange transactions,

IPSAS I I Construction contracts and IPSAS 23 Revenue from non- exchange

transactions. This standard brings all the guidance of accounting for revenue

under one standard. The objective ofthe standard is to establish the principles

that an entity shall apply to report useful information to users of frnancial

statements about the nature, amount, timing and uncertainty of revenue and

cash flow arising from revenue transactions.

The University will be guided by this standard in recognition of revenue from
government grants, Scholarhips, loans and household contributions under the

New Funding Model for Public Universities.
IPSAS 48-

Transfer

Expenses

Applicable ln January 2026
The objective of the standard is to establish the principles that a transfer

provider shall apply to report useful information to users of financial
statements about the nature, amount, timing and uncertainty of expenses and

cash flow arising from transfer expense transactions. This is a new standard for
public sector entities geared to provide guidance to entities that provide

transfers on accounting for such transfers.

The University will be guided by this standard on how to recogr.ize approved

budgetary allocations and other transfers from Govemment entities.

IPSAS 49-

Retirement

Benefit Plans

Applicable ld January 2026
The objective is to prescribe the accounting and reporting requirements for the

public sector retirement benefit plans which provide retirement to public sector

employees and other eligible participants. The standard sets the financial
statements that should be presented by a retirement benefit plan.

The University has a defined contribution pension plan for its employees and

the standard will guide in the recognition of statutory pension deductions.

ut
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4. Summary of Significant Accounting Policier

r) Revenue recognition

i) Revenue from non-erchange trrnsactions

Govcrnment grants

The University recognizes grants from Govemment when the event occurs and the asset

recogtition criteria are met. To the extent that there is a related condition attached that

would give rise to a liability to repay the amount, defened income is recognized instead

of revenue. Other non-exchange revenues are recognized when it is probable that the

future economic benefits or service potential associated with the asset will flow to the

Entity and the fair value of the asset can be measured reliably.

Transfers from other government entities

Revenues from non-exchange transactions with other govemment entities are measured

at fair value and recognized on obtaining control of the asset (cash, goods, services and

prop€rty) if the hansfer is free from conditions and it is probable that the economic

benefits or service potential related to the asset will flow to the Llniversity and can be

measured reliably. To the extent that there is a related condition auached thar would give
9
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rise to a liability to repay the amount, the amount is recorded in the statement offinancial

position and realised in the statement of financial performance over the useful life of the

assets that has been acquired using such funds.

ii) Revenue from exchange transoctions

Tuition fees and related cherges

These are fees from the various programmes, statutory/mandatory charges, and fees for

accommodation and catering services. Tuition fees are recognized over the period ofthe Semester

they are eamed without regard to when they are received.

Statutory Fees refer to charges such as registration fees, Medical fees, Activity fees, Compuler

fees, Student Union fees and charges for srudent Identification purposes. These are recogaized

over the course of the semester to which they apply.

Catering and Accommodation proceeds are recognized upon allocation of rooms and use of

Campus dining facilities.

Student Caution money is recognized a Liability under Current Liabilities.

Sale of goods

Revenue from the sale ofgoods is recognized when the sigrificant risks and rewards ofownership

have been transferred to the buyer, usually on delivery of the goods and when the amount of

revenue can be measured reliably, and it is probable that the economic benefits or service potential

associated with the transaction will flow to lhe University.

Inter$t income

Interest income is accrued using the effective yield method. The effective yield discounts

estimated future cash receipts through the expected life of the financial asset to that asset's net

carrying amount. The method applies this yield to the principal outstanding to delermine interest

income each period.

Rental income

Rental income arising from operating leases on investrnent properties is accounted for on a

straight-line basis over the lease terms and included in revenue.

b) Budget informetion

The original budget for the Current Fy 202312024 was approved by the National Assembly in

June 2023. Subsequent revisions or additional appropriations were made to the approved budget
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in accordance with specific approvals from the appropriate authorities. The additional

appropriations are added to the original budget by the University upon receiving the respective

approvals in order to conclude the final budget. Accordingly, the Development budget was

reduced from Kshs.45,000,000 to Kshs. I 1,250,000 while the budget for AIA was revised from

Kshs.13 1,250,000 to Kshs. 375,207,000.

The University's budget is prepared on the same basis to the actual income and expenditure

disclosed in the financial statements. A comparison of budget and actual amounts, prepared on a

comparable basis to the approved budget, is then presented in the statement of comparison of
budget and actual amounts. A statement to reconcile the actual amounts on a comparable basis

included in the statement of comparison of budget and actual amounts and the actuals as per the

statement of financial performance has been presented under section 18 of these financial

statements.

c) Taxes

Current income tar

Current income tax assets and liabilities for the current period are measured at the amount expected

to be recovered from or paid to the taxation authorities. The tax rates and tax laws used to compute

the amount are those that are enacted or substantively enacted, at the reporting date in the area

where the Enlily operates and generates taxable income. Current income tax relating to items

recognized directly in net assets is recognized in net assets and not in the statement of financial

performance. Management periodically evaluates positions taken in the tax retums with respect to

situations in which applicable tax regulations are subject to interpretation and establishes

provisions where appropriate.

Deferred tax

Deferred tax is provided using the liability method on temporary differences between the tax bases

ofassets and liabilities and their carrying amounts for financial reporting purposes at the reporting

date. Deferred tax liabilities are recognized for all taxable temporary differences, except in respect

oftaxable temporary differences associated with investnents in controlled entities, associates and

interests in joint ventures, when the timing of the reversal of the temporary differences can be

controlled and it is probable that the temporary differences will not reverse in the foreseeable

future. Defened tax assets are recognized for all deductible temporary differences, the carry

forward of urused tax credits and any unused tax losses. Deferred tax assets are recognized to the

extent that it is probable that taxable profit will be avaitable against which the deductible

temporary differences, and the carry forward of unused tax credits and unused tax losses can be

utilized, except in respect of deductible temporary differences associated with investments in
1l
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controlled entities, associates and interests in joint ventures, deferred tax assets are recog:rized

only to the extent that it is probable that the temporary differences will reverse in the foreseeable

funre and taxable profit will be available against which the temporary differences can be utilized.

The carrying amount of deferred tax assets is reviewed at each reporting date and reduced to the

extent that it is no longer probable that suflicient taxable profit will be available to allow all or

part of the deferred tax asset to be utilized. Unrecogrr.ized defened tax assets are re-assessed at

each reporting date and are recognized to the extent that it has become probable that future taxable

profits will allow the deferred tax asset to be recovered. Deferred tax assets and liabilities are

measured at the tax rates that are expected to apply in the year when the asset is realized or the

liability is settled, based on tax rates (and tax laws) that have been enacted or substantively enacted

at the reporting date. Deferred tax relating to items recognized outside surplus or deficit is

recognized outside surplus or deficit. Deferred tax items are recogrlized in correlation to the

underlying transaction in net assets. Deferred tax assets and deferred tax liabilities are offset ifa
legally enforceable right exists to set off current tax assets against current income tax liabilities

and the deferred taxes relate to the same taxable Entity and the same taxation authority.

Sales tax

Expenses and assets are recognized net ofthe amount ofsales tax, except:

i) When the sales tax incurred on a purchase of assets or services is not recoverable from

the taxation authority, in which case, the sales tax is recognized as part of the cost of

acquisition of the asset or as part of the expense item, as applicable.

ii) When receivables and payables are stated with the amount of sales tax included

The net amount of sales tax recoverable from, or payable to, the taxation authority is

included as part ofreceivables or payables in the statement of financial position.

d) Investment property

Investrnent properties are measured initially at cost, including transaction costs. The carrying

amount includes the replacement cost of components of an existing investment property at

the time that cost is incurred if the recognition criteria are met and excludes the costs ofday-

to-day maintenance ofan investment property. Investment property acquired through a non-

exchange tftrnsaction is measured at its fair value at the date of acquisition. Subsequent to

inilial recognition, investment properlies are measured using the cost model and are

depreciated over a 50-year period Investment properties are derecogrrized either when they

have been disposed ofor when the investment property is permanently withdrawn from use

and no future economic benefit or service potential is expected from its disposal. The

difference between the net disposal proceeds and the carrying amount of the asset is
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recognized in the surplus or deficit in the period of de-recognition. Transfers are made to or

from investment property only when there is a change in use.

e) Property, plant and equipment

All property, plant and equipment are stated at cost less accumulated depreciation and impairment

losses. Cost includes expenditure that is directly attributable to the acquisition of the items. When

sigrificant parts ofproperty, plant and equipment are required to be replaced at intervals, the Entity

recognizes such parts as individual assets with specific useful lives and depreciates them

accordingly. Likewise, when a major inspection is performed, its cosl is rccognized in the carrying

amount of the plant and equipment as a replacement if the recognition criteria are satisfied. All

other repair and maintenance costs are recognized in surplus or deficit as incurred. Where an asset

is acquired in a non-exchange transaction for nil or nominal consideration the asset is initially

measured at its fair value.

Depreciation is calculated on the straightJine basis to write down the cost of each asset, or the re-
valued amount, to its residual value over its estimated useful life using the following annual rates:

Description Annual Rate

Buildings 2.50o/o

Plant, machinery and equrpment 20%o

Offrce equipment 20%
Computer equipment 33.30o/o

Motor vehicles 25o/"

Furniture and fittings 12.50%
Crockery & Utensils 33.50%
Library Books 2OVo

Intangible Asset (ERP) 2oo/o

The University shall charge firll year's depreciation on the year ofacquisition and no depreciation
on the year of disposal.

f) Leases

Finance leases are leases that transfer substantially all of the risks and benefits incidental to

ownership ofthe leased item to the Entity. Assets held under a finance lease are capitalized at the

commencement ofthe lease at the fair value ofthe leased property or, if lower, at the present value

of the future minimum lease payments. T'be Entity also recognizes the associated lease liability at

the inception of the lease. The liability recognized is measured as
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the present value of the future minimum lease payments at initial recognition. Subsequent to initial

recogrrition, lease payments are apportioned between finance charges and reduction of the lease

liabiliry so as to achieve a constant rate ofinterest on the remaining balance ofthe liability. Finance

charges are recogrrized as finance costs in surplus or deficit. An asset held under a finance lease

is depreciated over the useful life ofthe asset. However, ifthere is no reasonable certainty that the

Entity will obtain ownership of the asset by the end of the lease term, the asset is depreciated over

the shorter of the estimated useful life of the asset and the lease term.

Operating leases are leases that do not transfer substantially all the risks and benefits incidental to

ownership of the leased item to the Entity. Operalng lease payments are recognized as an

operating expense in surplus or deficit on a straightline basis over the lease term.

g) Intengible assets

Intangible assets acquired separately are initially recognized at cost. The cost of intangible assets

acquired in a non-exchange transaction is their fair value at the date of the exchange. Following

initial recognition, intangible assets are carried at cost less any accumulaled amortization and

accumulated impairment losses. lntemally generated intangible assets, excluding capitalized

development costs, are not capitalized and expenditure is reflected in surplus or deficit in the

period in which the expendihre is incurred. The useful life of the intangible assets is assessed as

either finite or indefinite. Intangible assets with an indefinite useful life are assessed for

impairment at each reporting date.

h) Research and development costs

Tll.e University expenses research costs as incurred. Development costs on an individual project

are recognized as intangible assets when the Enrirl can demonstrate:

i) The technical feasibility ofcompleting the asset so that the asset will be available

for use or sale.

ii) Its intention to complete and its ability to use or sell the asset.

iiD How the asset will generate future economic benefits or service potential

iv) The availability ofresources to complete the asset.

v) The ability to me:sure reliably the expenditure during development.

Following initial recognition of an asset, the asset is carried at cost less any accumulated

amortization and accumulated impairment losses. Amortization of the asset begins when

development is complete, and the asset is available for use. It is amortized over the period of

expected future benefit. During the period ofdevelopment, the asset is tesled for

impairment annually with any impairment losses recognized immediately in surplus or deficit.
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i) Financial instruments

IPSAS 4l addresses the classification, measurement and de-recosnition of financial assets and

financial liabilities, introduces new rules for hedge accounting and a new impairment model for

financial assets. The University does not have any hedge relationships and therefore the new hedge

accounting rules have no impact on the University's financial statements. A financial instrument

is any contract that gives rise to a financial asset of one entity and a financial liability or equity

instrument ofanother entity. At initial recognition, the entity measures a financial asset or financial

liability at its fair value plus or minus, in the case ofa financial asset or financial liability not at

fair value through surplus or deficit, transaction costs that are directly attributable to the

acquisition or issue of the financial asset or financial liability.

a) Financial essets

Classification of financial assets

The University classifies its financial assets as subsequently measured at amortised cost, fair value

through net assets/ equity or fair value through surplus and deficit on the basis of both the entity's

management model for financial assets and the contractual cash flow characteristics of the

financial asset. A financial asset is measured at amortized cost when the financial asset is held

within a nurnagement model whose objective is to hold financial assets in order to collect

contractual cash flows and the contractual terms of the financial asset give rise on specified dates

to cash flows that are solely payments of principal and interest on the principal outstanding. A

financial asset is measured at fair value through net assets/ equity if it is held within the

management model whose objective is achieved by both collecting contractual cashflows and

selling financial assets and the contractual terms of the financial asset give rise on specified dates

to cash flows that are solely payments of principal and interest on the principal amount

outstanding. A financial asset shall be measured at fair value through surplus or deficit unless it is

measured at amortized cost or fair value through net assets/ equity unless an entity has made

irrevocable election at initial recognition for particular investrnents in equity instruments.

Subsequent mersuremcnt

Based on the business model and the cash flow characteristics, the entity classifies its financial

assets into amortized cost or fair value categories for financial instruments. Movements in fair

value are presented in either surplus or deficit or through net assetV equity subject to certain

criteria being met.
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Amortized cost

Financial assets that are held for collection of contractual cash flows where those cash flows

represent solely payments ofprincipal and interest, and that are not designated at fair value through

surplus or deficit, are measured at amortized cost. A gain or loss on an instrument that is

subsequently measured at amortized cost and is not part ofa hedging relationship is recognized in

profit or loss when the asset is de-recognized or impaired. Interest income from these financial

assets is included in hnance income using the effective interest rate method.

Fair value through net assets/ equity

Financial assets that are held for collection of contractual cash flows and for selling the financial

assets, where the assets' cash flows represent solely payments of principal and interest, are

measured at fair value through net assetV equity. Movements in the carrying amount are taken

through net assets, except for the recognition of impairment gains or losses, interest revenue and

foreign exchange gains and losses which are recognized in surplus/deficit. Interest income from

these frnancial assets is included in finance income using the effective interest rate method.

Trade and other receivables

Trade and other receivables are recognized at fair values less allowances for any uncollectible

amounts. Trade and other receivables are assessed for impairment on a continuing basis. An

estimate is made of doubtful receivables based on a review ofall outstanding amounts at the year

end.

Fair velue through surplus or delicit

Financial assets that do not meet the criteria for amortized cost or fair value through net assets/

equity are measured at fair value through surplus or deficit. A business model where the entity

manages financial assets with the objective of realizing cash flows through solely the sale of the

assets would result in a fair value through surplus or deficit model.

Impairmeat

The University assesses, on a forwardJooking basis, the expected credit loss ('ECL') associated

with its financial assets carried at amortized cost and fair value through net assetVequity. The

entity recognizes a loss allowance for such losses at each reporting date. Critical estimates and

significant judgments made by management in determining the expected credit loss (ECL).

b) Financial liabilities

Classification

The University classifies its liabilities as subsequently measured at amortized cost except for

financial liabilities measured through profit or loss.

l6



Tom Mboya University
Annuel Report rnd Financial Stetemeots
for the frnancial year ended June 30, 2024.

j) Inventories

lnventory is measured at cost upon initial recognition. To the extent that inventory was received

through non-exchange transactions (for no cost or for a nominal cost), the cost of the inventory is

its fair value at the date of acquisition. Costs incurred in bringing each product to its present

location and conditions are accounted for, as follows:

i) Raw materials: purchase cost using the weighted average cost method.

ii) Finished goods and work in progress: cost of direct materials and labour and a proportion of
manufacturing overheads based on the normal operating capacity but excluding borrowing

costs.

After initial recognition, inventory is measured at the lower of cost and net realizable value.

However, to the extent that a class of inventory is distributed or deployed at no charge or for a

nominal charge, that class of inventory is measured at the lower ofcost and current replacement

cost. Net realizable value is the estimated selling price in the ordinary course of operations, less

the estimated costs of completion and the estimated costs necessary to make the sale, exchange,

or distribution. lnventories are recognized as an expense when deployed for utilization or

consumption in the ordinary course ofoperations of the Eztify.

k) Provisions

Provisions are recognized when the Entity has a present obligation (legal or constructive) as a

result ofa past event, it is probable that an outflow of resources embodying economic benefits or

service potential will be required to settle the obligation and a reliable estimate can be made ofthe

arnount of the obligation. Where the Entity expecls some or all of a provision to be reimbursed,

for example, under an insurance contract, the reimbursemenl is recognized as a separate asset only

when the reimbursement is virtually ce(ain. The expense relating to any provision is presented in

the statement of financial performance net of any reimbursement.

l) Social Benefits

Social benefits are cash transfers provided to i) specific individuals and / or households that meet

the eligibility criteri4 ii) mitigate the effects ofsocial risks and iii) Address the need ofsociety as

a whole. The entity recognises a social benefit .rs an expense for the social benefit scheme at the

same time that it recognises a liability. The liability for the social benefit scheme is measured at

the best estimate of the cost (the social benefit payments) that the entity will incur in fulfilling the

present obligations represented by the liability.
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m)Contingent liabilities

The University does not recognize a contingent liability but discloses details ofany contingencies

in the notes to the financial statements, unless the possibility ofan outflow ofresources embodying

economic benefits or service potential is remote.

n) Contingent a$ets

The Entity does not recognize a contingent asset but discloses details of a possible asset whose

existence is contingent on the occurence or non-occurrence ofone or more uncertain future events

not wholly within the control of the Entity in the notes to the financial statements. Contingent

assets are assessed continually to ensure that developments are appropriately reflected in the

financial statements. If it has become virtually certain that an inflow of economic benefits or

service potential will arise and the asset's value can be measured reliably, the asset and the related

revenue are recogrized in the financial statements olthe period in which the change occurs.

o) Nature and purpose of reserves

TMU creates and maintains reserves in terms of specific requirements.
o As per the State Corporation Act Sec 16(1) and 9(2) and Universities Act TMU

shall make provision for the renewal ofdepreciating assets by the establishment

ofsinking funds and contributions to such reserve and stabilization funds as may

be necessary.

. Any surplus moneys after making the provision required shall be disposed of in
such manner as proposed by management and approved by the Council.

. Any surplus realized in any given financial year from the operations ofTMU
shall be retained in a Reserve Account and shall be used by the Council in
furtherance of its objectives as outlined from time to time. Any deficit realized

in any given financial year shall be offset against the realized surplus held in
the reserve account.

p) Changes in accounting policies end estimates

The University recognizes the effects ofchanges in accounting policy retrospectively. The effects

of changes in accounting policy are applied prospectively if retrospective application is

impractical.

q) Employee benefits

Retirement benefit plans

Tl:re University provides retirement benefits for its employees and directors. Defined contribution

plans are post-employment benefit plans under which an Entity pays fixed contributions into a

separate Entity (a firnd) and will have no legal or constructive obligation to pay firther

contributions if the fund does not hold suffrcient assets to pay all employee benefits relating to

employee service in the cunent and prior periods. The contributions to fund obligations for the
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payment of retirement benefits are charged against income in the year in which they become

payable. Defined benefit plans are post-employment benefit plans other than defined-contribution

plans. The defined benefit funds are actuarially valued tri-annually on the projected unit credit

method basis. Deficits identified are recovered through lump sum payments or increased future

contributions on proportional basis to all participating employers. The contributions and lump sum

payments reduce the post-employment benefit obligation.

r) Foreign currency trtnsactions

Transactions in foreign currencies are initially accounted for at the ruling rate of exchange on the

date of the transaction. Trade creditors or debtors denominated in foreign currency are reported at

the statement of financial position reporting date by applying the exchange rate on that date.

Exchange differences arising from the settlement ofcreditors, or from the reporting ofcreditors at

rates different from those at which they were initially recorded during the period, are recognized

as income or expenses in the period in which they arise.

s) Borrowing costs

Borrowing costs are capitalized against qualirying assets as part of property, plant and equipment.

Such bonowing costs are capitalized over the period during which the asset is being acquired or

constructed and borrowings have been incurred. Capitalization ceases when construction of the

asset is complete. Further borrowing costs are charged to the statement of financial performance.

t) Related parties

Tlte University regards a related party as a person or an Entity with the ability to exert control

individually or jointly, or to exercise significant influence over the Entity, or vice versa. Members

of key management are regarded as related parties and comprise Council Members, the VC and

senior managers.

u) Service concession arrengements

The University analyses all aspecs of service concession {urangements that it enters in

determining the appropriate accounting treatment and disclosure requirements. In particular,

where a private party contributes an asset to the arrangement, lhe Enriry recognizes that asset when,

and only when, it controls or regulates the services the operator must provide together with the

asset, to whom it must provide them, and at what price. ln the case ofassets other than 'whole-of-

life' assets, it controls, through ownership, beneficial entitlement or otherwise - any significant

residual interest in the asset at the end ofthe arrangement. Any assets so recognized are measured

at their fair value. To the extent that an asset has been recogrrized, the Entity also recognizes a

corresponding liability, adjusted by a cash consideration paid or received.
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Notes to the Financial Stetements (Continued)

Summery of Signilicant Accounting Policies (Continued)

v) Cash end cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short{erm deposits on call

and highly liquid investments with an original maturity of three months or less, which are readily

convertible to known amounts of cash and are subject to insignificant risk of changes in value.

Bank account balances include amounts held at the Central Bank of Kenya and at various

commercial banks al the end of the financial year. For the purposes ofthese financial statements,

cash and cash equivalents also include short term cash imprests and advances to authorised public

officers and/or institutions which were not surrendered or accounted for at the end ofthe financial

year.

w) Comparative figures

Where necessary comparative hgures for the previous financial year have been amended or

reconfigured to conform to the required changes in presentation.

x) Subsequent events

There have been no events subsequent to the financial year end with a significant impact on the

financial statements for the year ended June 30, 2023.

5. Signilicant Judgments and Sources of Estimation Uncertainty

The preparation of the Entily's financial statements in conformity with IPSAS requires

management to make j udgnents, estimates and assumptions that affect the reported amounts of

revenues, expenses, assets and liabilities, and the disclosure ofcontingent liabilities, at the end of

the reporting period. However, uncertainty about these assumptions and estimates could result in

outcomes that require a material adjustment to the carrying amount of the asset or liability affected

in future periods. State all judgements, estimates and assurnptions made:

Estimates and assumptions.

The key assumptions conceming the future and other key sources of estimation uncertainty at the

reporting date, that have a significant risk ofcausing a material adj ustrnent to the carrying amormts

of assets and liabilities within the next financial year, are described below. The Entity based its

assumptions and estimates on parameters available when lhe consolidated financial statements

were prepared. However, existing circumstances and assumptions about future developments may

change due to market changes or circumstances arising beyond the control of the Entity. Such

changes are reflected in the assumptions when they occur. IPSAS 1.140
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Useful livca rtrd r.esidurl vrlue

The useful lives and residual values ofassets aie assessed using the following indicators to inform

porcntial future use and value from disposal:

a) The condition of the asset based on tIe assessment of experts employed by the Entity.

b) The nature of the asse! its susceptibility and adaptability to changes in technologr and

processes.

c) The nature of the processes in which the asset is deployed.

d) Availability of funding to replace the asset.

e) Changes in the market in relation to the asset

Provisionr

Provisions were raised and management determined an estimate based on thc information

available. Additional disclosure ofthese estimarcs ofprovisions is included in Note 40. Provisions

arc measured at the manngement's trcst estimatc of the expenditure required to settle the obligation

at the reporting date and are discormted to present value u&ere the effect is material.
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6 Recurrent Government Grants

Unconditionel grrnts
246,901,452344,508,812Recurrent Capitation Grants

34450E,Er2 246,903452Totel qovernmclt granB rnd subsidies

The amount ofKshs. 344,508,812 relates to capitation based on the Differentiated Unit Cost

(DUC) for second year to fourth year KUCCPS students.

tn the financial ye ar 2022120?3 the DUC recurrent capitation was Krhs. 3t9,135,452 out of which Kshs.

142132,000 was traDsferred to development expenditure leaving lhe balance of Krhs. 2,16,903'452. The

transfer was necessitated to forcstall the spiralling pending bills arising from the ongoing Phased

conseuction of Administration and Lecture halls block.

b) Tnnsfers from Stete Department for University Education & Research

7 Tuition fees & Administretive Ch

3t9,135,4s2344,50E,8 r 2

State
Departsnent
for
Univercity
Education &
Research 3214.508,812

39.430.64EI 1.250.000 l l,250,000

State
Departnent
for
University
Education &
Research

42E566.100Totrl 3.r45)tEr2 rr150,000 355,75E,812

10,559,000Activity Fees 14,076,000
18,742,500Computer fees 26,640,700

19,426,000 14,38 r,000Examination fees
5,101,500library fees 7,143,025
3,401,000Maintenance Fees 4,755,000
3,566,000Registration fees 4,794,300

972,800 508,s00Student Identity Cards
10,203,000Medical fees 14,274,000
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The increase in tuition fees and related charges is due to increase in student enrolment and
implementation of the new firnding model for public universities.

7. (b) Reconciliation of Tuition fees and related charges es pcr stitement of finrnciel
performrnce and statement of cesh flows.

8C Accommodation & Other Incomes

Replacement of exrm card
Supervision - PGDE 405,000 120,000
Fieldwork PGDE 596,200 191,600

CUE Fees 4,7M,400 2,878,000
Student Organization Fees 3,331,000 1,361,000
Examination Re-sit 2,416,000 2,515,000
Attachment Fees 18,437.500 r4,400,000
Tuition fees 326,229,452 58,917,900

u8J,4t377 146.846.m0

Balancc as Cash flow statement 507.539.934 166,460,557

Less tuition fees and related charges prepaid (67,s58,16E) (22,847.664)

Add prepaid tuition and related charges transferred to income E,259,61r 3.233.t07
performenceBrlance as par statement of finrncigl 44EJ,41377 r46,E46,000

Accommodation Fees 7,918,000 4,5E0,000
Application Fees Income 99,500 63,000
Catering Soles 7,097,306 E,592,t41
Farm sales 320,E42 746,170
Hire of Hall income 5 r,400 15,000
Interest Income 20,240.5E5 9,247,011
SOTMUC Other Incomes 5E,988 24,525

ChargesResearch Grants Admin 504,706
Miscellaneous Income 1.593.538 1,346,005
Farm to Kitchen Sales 32t,125 252,040
Restaurant Sales 2,244,034 2,098,646
Revaluation s02,000 210,000
Graduation Fees 220E.000 3.546.500
Hire of Graduation Gown 883,000 I,494,000
Alumni Fees E8E,000 1,446,000
Donations 210,000 405,000
Library Charges r6,928 30,493
Late Retum ofGown CharSes E6,500.0 64,500
[.ate Collection of Certificate C 44,120 7,000
Student C 4,800 13,200
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The increase in accommodation and other incomes is due to increase in student enrolment and

interest income on bank balances.

9 Stalf costs

The increase in staff costs is due to annual salary increments, increase in number of students and
placement in other academic programmes resulting in rccruitment of additional part time
lecturers.

9 (b) Reconciliation of Stelf Costs rs per strtement of financial performancc end strtement
of cash flows

l0 Council Ex e3

In the Financial year 202212023 the council expenses were higher due to Council activities
related to the award of charter and recruitnent of Senior Management.

l7s,45l,838194.223,317Salaries and Wages (Payroll)
25,533,84326,448,800Graruity and Pension Contributions (Employer)
12,5r'1,456Part Time Teaching 22,703,646

7,527,072 8,908,704Casual Wages
73,700198,250Staff Development

222.485,s41Totel Stefr costs 25r,101,0E6

222,485,541StaffCosts as per Statement of Financial Performance 25 t,l0l,0E6
20.72t.2EEAdd prior period emoloyee related crcditors settled 14,079,760

( 12.517.4s6)Less Accrued staff costs in the year (22,703,646)

Emolovee Cosb rs Der Ststement of Cash flow 242A77,,uD 230.6E9J73

Chairman's Honoraria 960,000 960,000
5,200,000Sitting Allowances 4,480,000

780,000Induction & Training
Travelling & Accommodation 5,881,829 6,807,927

2.998,369Other Allowances 1,534,405
Total Council ExDenses 12.856234 16,746296
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llD recietion and Amortization er EE

lncrease in Depreciation and amortization expense is due transfer of the cost oflCT
infrastructure, CCTV and ERP upgrade from Work in Progress and additions of other property,
plant and equipment during the year.

t2 end maintenence

ln the FY 202312024 there were fewer minor works and construction as compared with FY
2022t2023.

Buildings 12.047.480 12,M7,480
Motor Vehicles 10,747,390 15,756,295
Fumiture & Fittings 4,602,085 4.493,765
Computers 4,749.967 6,133,554
ICT lnfrastructure 17,378.216
Library Books 1,550,767 1,808.165
Office Equipment 3,193,794 3,020,342
Plant and Equipment 4.r40.107 3,958,984
Amortisation of Intangible Asset-ERP 1,982,180

6039I.988 47rr85$

Maintenance of Plant & Equipment 479,376 687,765
Office Equipment 1,035,620 907,297
Motor Vehicles spares and maintenance 725,616 1,070,164
Repaim and maintenance of generator 144,995 35,500
Maintenance of buildines 440,310 1,332,685
Maintenance of Hostels I53,8r9 37,650
Maintenance of Grounds 5,14,881 396,823
Maintenance Water supply 342,174 453,693
Electrical 1,090,5r l .140,41I

Minor Works and Construction 4,305,991 7,540.478
Farm Maintenance 57,130
Maintenance of Fire Extinguisher 354,100 t98,742

9,674,523 13.101r08

Advertis 346,790 760,067
Adm ission related Expenses r 09, t00 I00,000
Audit Fees 5E0,000 580,000

hargesBank C 542,492 524,878
Computer Materials 41,640

13 Genenl
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99E,1501,2't2,200Cooking Fuel and gas

r,026,I E0E21,404Purchase of Periodicals
912,1 581,183,768Cleaning Materials

2,404,1654,626,972Electricity Expense
l,550,0003,005,000Exam Materials

69,30sField Trips
12,392,686I I,761,407Food and Catering exDenses

4E7,700Fuel for Boilers and Generators
l,6E5,l E l5,076,317ICT Development
5,493,8685,000,469lnternet Expenses

2,72E,724 3,053,620lnsurance related expenses
66,000Land Preparation/Crops Inputs

l,036,000l,330,000Legal expenses
143,762 40,4 t 4Licenses and permits

tr,469,256 t2,769,974Medical Expenses
l,340,4 t 0 405,797Office Running expenses
4,453,1t6 4,255,8UStationary stores & Others

19.750,44419,752,520Security costs
360,305 130,274Subscription Fecs

Teaching Materials
3E6,959Telephone Expenses 558,E30

3,8s1,9t4 2,E97,7E3Transport Op€rating Expenses-Fuel
5,442,0005, 122,000Rent and Rales

7,8t I,144Traveling & Accommodation 10,431,E25

2,750 7,750Veterinary Services
946,6E5Water Charges t,343,347

1,363,500KUCCPS placement fees 2,769,000
475,926 1.040,280Student Welfare

Extemal Examiners 578,033 1,855,660

13,304Performance Conbact Expens€YISO
8,000 5,600Asset Valuation

CUE Expenses 1,931,000 944,000

Masrcr Plen

Strategic Plan

ERP Maintenance 980,000 1,960,000

2.E49.3t3Asset & Equipment lmurance 4,100,452
Research Procramme

Teaching Practice 10,086,370 4,187,276

272,250Seminars & Conferences 758,274

Development of New Proflrammes 3,02E,000
25,810Postal services 107,475

Students Clinic Expenses 656,692 946,60E

Senate Expenses

592,0s0Staff Uniforms & Clothinc 322,710
12,000 7,000Covid-19 Expenses

2.352,9t4l.aboratory Reagents/ltems s76,966

226,E96Sanitary Expenses I7E,E4E
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The incrcase in general expenses is due to increased student effolment and activities that support
key mandarc.

13 (b) Reconcilietion of General expenses es per Statement of financid performance rnd
statement of csrh flows

l{ Cash and cash uivrlents

SOTMUC Expenses 393,400
Tree Planting 10,000
Staff Welfare 55,600

Charter Award Expenses 2,240.000

Professional Membership Fees 40,700 57,400

Graduation Expenses 3.0E0.156 t,946,204
Farm tools expenses 50,000

Extemal Travel 499299
Thesis Examination Expenses 170,000 98E,000

Increase in Provision for doubtful debs 21,722

Penalties & Fines

Professional Services 501,200 2,0EE,m0

Student ldentity Card Expenses 5 17,500

Recruitrnent Expenses 10,000

Animal Feeds 354,140

Revaluation loss 2E,000 136,200
Totrl Generd Erpens€g 1279il.942 1r5s99,r10

General Expenscs as per Statement of Financial Performance t27,981,982 I15,599,1l0
Add Creditors settled from ot 8,324.470 8,950,669

kss expenses accrued during the year (13,004,374) (t,324,470)
Generel E rs per Strtement of Cgsh trlow l2:t302,07E il6r2sJ0!)

Kenya Commercial bank- Development a/c 195,132,4t2 185,77E.965
Commercial banl- Current a,lc 17,708.291 t0,223,099

Kenya Commercial Bank- IGA. a/c 37,635,987 26,962,745
Equity Bank- Fee Collection 395,r27,545 126,059,304

Kenya Commercial Bank- Student Activity fees. a/c 970,E75 948,067
TMUC it A"/C KCB Homa Branch 8l,1140,206 61,290,465

Commercial Baok- Student ization. a/cK 553,400 4E3,t37

Commercial bank- Reseerch Grants a/cKen 2@,7t2

Commercial bank- Endowment a/cKen t,460,292
27
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The increase in cash balances is due to funds accruing from the implementation of the new
firnding model majorly scholarship funds and loans. The above cash balances include
Contractors retention Money, Customer Deposits, prepaid fees and firnds committed to purchase

Property, Plant and Equipment that support core mandate. In addition, the funds are budgeted to
finance the acquisition ICT infrastructure, purchase of lecture room chairs and laboratory
equipment for the new Administration and Lecture halls block.

15 Reccivebles from Exchr Transections

The increase in student debtors is due to outstanding disbursement for Scholarships and loans by
the Universities Fund and Higher Education Loans Board (HELB) respectively

15 e tn is for Receivrbles from e ch transactioni

15. @) Receivables from exchange transactions are all current and therefore the University has

not made provisions for impairment loss.

Transactions

Student Debtors 3,479,E80 3,045,441

Universities Fund Scholarships s,678,710

1,627,628 1,140,000Deposit (Cuarantees)

919,606Other exchange debtors 753,l l l
E-Citizen-National Treasury 18,970

(t73,994',t (152,2721Less Provision for doubtful debts

rrJE4J05 4952J75

Current FY 7o of the totrl Comparative
r.Y 7o of the total

Less than I year 4,952,775 100I1,384,30s 100

Between l- 2 years

Between 2-3 years

Over 3 years

4,952,775 100Total rrJ84J0s 100

14,430,648Recurrent Capitation 28,709,068
28.709,068 14130,648

16 Reccivables from non-Ercha
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Receivables from non-exchange transactions relates to recurrent capitation for the month of June
2024 which was rcceived in July 2024 and the balance of Development capitation for the FY
202?/2023 which was received in July 2023.

16. (a) Ageing rnalysis for Receivables from non- erchengc trensrctions

16. @) Receivables from non-exchange ransactions are all current and thereforc the University
has not made provisions for impairment loss.

17 Inventories

tr Biological Assets refers to cows kept by the University for training students and conducting
rcsearch

Current F"Y 7o of th€ totrl Comparative
x'Y 7o of the total

Less than I year 28,709,068 100 14,430,648
Between l- 2 years

Between 2-3 years

Over 3 years

TotrI 28,709,068 t00 r4,430,6{E

Cleaning Materials 980,1,14 1,173,987
Stationery 2,53t,352 4,t26,813
Maintenance Stores 3,963,905 2.853.886
Food Stuff 8l1,938 I,186,512
Lab Store 5,200
Biological Assetsi* 1.258.000 784,000
Totel inventories rt thc lower of cost end net
reelizeble valuc 954s339 10,130398
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Not6 to thc Finencial Strtcmcnts (Continued)

18. Property, Plent end Equipment

Cost

363.773.6U t.223.9t,,22436.606.263 15.637.51r 2t.53t,91729.t 18.496 24,905236 7,713,l0lI EE,I E0.000 4E1,E99215 53,894,tE1As 8r lst ,uly 2022

250.1 t2.4t9 294.683,0663.647.612 672238 4,M3,s6223.4713@ 6,131,625 6,598,1tOAdditiotrs

25315t79 613,t85.(D3 l5lE.663r9o7.733.101 40353J35 r6JO9,749{6lr99lt5 71372.8t 35J30.t21 31J03,4r6A! rt 30ti JUDG 202i1 It&1t0,000
187,453,9491266,zfi 12 r 7,000 177,368,t273.977.981 2,692,3t5 75,000E66,5@Additions

(42.0t3.52 r)42,083,521Tresf€is (ICT InfrEstructurc)
(6.956.000)6,956,000TrErsfcs (CCTV)

(9.9 r 0.901) (9,9r0,90r )Tresfcrs (ERP UDs'adc)

1.696J1633E26Jv|t79 732JXd9E35.atl,{t3 59,#1937 ,()J2t935 17576,J,i,,l8&ltoJm ,ltIJ99J15 77372,fi| 36't16.6t1Ar tt 30th Junc. 202{

IhDrccirtio! rld lEDrirncnt
t67,632,53333.606.I t7 7,6?L150 I1,406,5564l,474,E90 12.119.t t5 222U,073 7,733,1013r,325,430Ar I sr Juty 2022

3.958.9t4 47,21t,5t5l.tot,165 102034212.047.4t0 15.756:95 1,493,765 6,r 33,554D@rcciatioo

2t4t5l.t tt,o692.792 15J655/(),,,3yr.627 7,733.t0t 35r{llJ52/(t372.910 573il.lE5 t5tr{t.6r rAr rt 30ti Jurc 20an

st...{D.mt1,193,794 4,140,1074,749,967 t131t,2t6 1,550,'t67t 2,047,480 r0,747J90 4,602,065Deoreciation

27126{,.91635-965.119 13J865t6 t950564761.974.573 2t243$96 3.t.147594 25.lllJl7ss,4mJ90Ar rt g)ti Jrtra 2024

Nct bool vrlo6
12li5,t32 732JN.{9t 1,1229$,4t23,4353,620 3J63, 6 3,6t9,423426^1fi,,25 9393.606 15570Jt5 2J33rotA! rt 30t[ Junc. 2024 lt&r&,flro

6t3t85.0!r2 lJl3El2.l7t4J395E3 56r6956 101(D9/()3,t05,7t9r$.rm.000 43t526J{Xt 20.1a0996 r9JO65l0A! 30tt Jura 2023

II

Note.
I Work in Progr€ss relates to the ongoing Phased consruction of Administration and L€cture Theatres Block Phase, insrallation of ICT Infrastsucture, ERP, CCTV and

Biometric Clock in System.
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Not6 to the Finenciel Stitcments (Continucd)

18. a) Property plant and Equipment includes the following assets that are fully depreciated:

18. @)Property, Plant rnd equipment et Cost

Ifthe freehold land, buildings and other assets were stated on the historical cost basis the amounts

would be as follows:

19. Intangible Assetu-ERP

Plant and Machinery 6,091,942 I,218,388
Motor Vehicles including
Motorcycles 34,382,62r 8,595,655
Computers and Related
Equipment 21,217,236 7,065,340
Offrce Equipment, Fumiture
and Fittines 1,607,037 321,407
Library Materials 12,575,100 6,515,020
ICT lnfrastructure 7,278,t0r 2,423,608
Totrl 103.152,037 26,139,418

Land 188,180,000 188,180,000
Buildings 481,899,215 5s,420,390 426,478,825
Motor Vehicles 77,372,181 67,978,575 9,393,606

Fumiture & fittings 36,816,68 r 21,245,696 15,570,985
Computers 35,481,403 33,t47,594 2,333,808
ICT Infrastructue 59,464,937 25,lll,3t7 34,3s3,620
Library Books 40,328,935 36,965,1 l9 3,363,816
Office Equipment 17,576.009 13,886,s86 3,689,423
Plant and Equipment 26,792,479 19,505,647 7,286,832
Total 963,9u,840 273260,926 690,650,913

Cost
At b€ginning of Quarter 29,402,863 29,402,863
Additions-ERP Upgrade 9,910,901
As at 30th Jun 39313.764 29,402,E63
Additions - internal Development
As at 30th Jun 39313.764 29,402"863
Amortization and In t
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29,40286329.402,%3At begiming of the year
1,982,180Amortization for the year ended 30th June

29,402,86331,385,043As at 30th Jun

Impairment loss
29.402$6331385,043At end of quarter

7,928,721NBV
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The University undertook the upgrade of the ERP fiom Microsoft Dynamics Navision 2017 to

Microsoft Dynamics Business Central 365.

20 Trede end other blcs from er transactions

Trade and other payables include Suppliers of goods and services, part time lecturers, Contractorc
retention monies for the ongoing projects and other prcpayments.

2l.Rcfundable ts from customers

55,110,090 43,761,461Accounts payables
74,921,176 57,184,293Retention

r00.945,754130.03r,266

Ageing analysir: (frrde and
other payebles)

Current
2023n024

o/o ol the
Total

Comparative
w 2022t2023

7o of the
Totel

Under one year 55,r r0,090 42.38 43,761,461 43.35

l -2 years 74,92t,176 s7.62 s7,184293 56.65

2-3 years 0.00 0 0.00

Over 3 years 0 0.00

Total (tie to ebove totel) 130,031,266 100 100,945,754 100

8,907,600 6,378,300Students Deposits
Helb LiabiliW 2,184,504 6r,000

11.092,104 6,439300
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Ageing endysis: @cfundeble
Depoitr from C[rtorcllr)

Currtnt
2023n0;24

o/s ol the
Totel

Compemtive
Ey 2022n023

Ye oI the
Totrl

Under one year s,915.004 53.33 2.723.200 42.29
I -2 years 1,433,000 12.92 2,21E,000 34.M
2-3 years 2,246,000 20.2s 5E3,100 9.06

Over 3 years 1.49E.100 13.51 9 r 5,000 14.21

Totd (tie to ebove totrl) u,092,10d 100 6,{s93U) 100

The increase in refundable deposits is due to increase in student enrolment leading to increase in
caution money and the undistributed HELB firnds for students who have deferred or whose details
are being verified.

22. Prepeyments and Deposits

Prepayments and deposits refer to tuition fees relating to studeDts who have deferred their studies
and those with overpayments. The overpayments are carried forward to the next semester or
academic year. The increase is due to increase in student enrolment atrd implementation of the
New Funding Model for public Universities by the Govemment.

23 Employee Benclit Obligationg

Tom Mboya University being a young/new institution does not have a registered Pension Scheme
and employee pension contributions currently are being remitted to Maseno University Pension
Scheme pending the establishment of Tom Mboya University pension Scheme.
AII the pension contributions had been remitted.
The University also contributes to the statutory National Social Security Fund (NSSF). This is a
defined contribution scheme registered under the National Social Security Act. The University
obligation under the scheme is limited to specific contributions legislated from time to time and is
currently at Kshs.400 per employee per month.

Students Advance Receipts 67,558,168 22,847,6&
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12,843,816376,042,346Sumlus/(Deficit) for the period before tax
Adiusted for:

47,218,58s60,391,988Depreciation and Amortization
trlWor Cr ustments

l,069,155(3s,140,s98)Less Increase in Receivables
4.652,804 I,321,100Add Increase in refundable Deposis

0,934,232)s85,058Decrease in inventories
3,998,54929,085,51IIncrease in Payables

.+4,710,505 6,329,954Increase in prepayments and deposits
70,8#,927480327,614m ActivitiesNet Cesh flow fro Operating

24. Cesh Gencrated from Operatioos

r* Increase in receivables excludes Development grants of Kshs. 14,430,648 captued under cash

flows from financing activities which was accrued in the financial year 202212023 and received

on 4s July 2023.

25. Financial Risk Management

The Entity's activities expose it to a variety of frnancial risks including credit and liquidity risks and

effects ofchanges in foreigr currency. The Entity's overall risk management programme focuses on

unpredictability of changes in the business environment and seeks to minimise the potential adverse

effect ofsuch risks on is performsnce by setting acceptable levels ofrisk. The Entity does not hedge

any risks and has in place policies to ensure that credit is only extended to customers with an

established credit history. The Entity's financial risk management objectives and policies are deailed

below:

i) Credit risk

The University has exposue to credit rish which is the risk that a counterparty will be unable to pay

amounts in firll when due. Credit risk arises from cash and cash equivalens, and deposirc with banks,

as well as trade and other receivables and available-for-sale financial investments. Management

assesses the credit quality ofeach customer, taking into account its financial position, past experience

and other factors. Individual risk limits are set based on intemal or extemal assessment in accordance

with limits set by the directors. The amounts presented in the statement of financiat position are net

of allowances for doubtfirl receivables, estimated by the Entity's management based on prior

experience and their assessment ofthe current economic environment,
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Finencial Risk Menagement

The carrying amount of financial assets recorded in the financial statements representing the Entity's

maximum exposue to credit risk without taking account of the value of any collateral obtained is

made up as follows:

The customers under the fully performing category are paying their debts as they continue trading.

The credit risk associated with these receivables is minimal and the allowance for uncollectible

amounts that the Entity has recognised in the financial statements is considered adequate to cover

any potentially irrecoverable amounts. The Entity has significant concentration of credit risk on

amounts due from xxx. The board of directors sets the Entity's credit policies and objectives and

lays down parameters within which the various aspects of credit risk management are operated.

iD Liquidity risk menagement

Ultimate responsibility for liquidity risk management rests with the University's Council, who have

built an appropriate liquidity risk management framework for the management of the Entity's short,

medium and long-term funding and liquidity management requirements. The Entity manages

liquidity risk through continuous monitoring of forecasts and actual cash flows. The table below

represents cash flows payable by the University under non-derivative financial liabilities by their

remaining contractual maturities at the reporting date. The amounts disclosed in the table are the

contractual undiscounted cash flows. Balances due within 12 months equal their carrying balances,

as the impact of discounting is not sigrificant.

As at 306 June 2024

Receivables from exchange transections I1,384,305 I1,384.305

Receivables from non-exchange
transactions 28,709,068 28.709.068

Bank balances 730,293,720 730,293,720
Totel 770387,,093 770387.093
As at 30 June 2023

Receivables from exchange transactions 4,952,775 4,952,775
Receivables from non-exchange
transactions 14,430,648 14,430,&8

Bank balances 411,749.407 411,749,407
Totel 43r.132.830 431,132,830
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At 30 June 2024
t24,06t,04756,730,676 67,330,37rTrade payables

18,t90,50018,190,500Provisions

0
Employee Benefit
Obligations

142,,51,547s6.730676 8s520J71Total
At 30 June 2023

52,117,4t6 82,7s5,25530,637,839Trade payables

18,190.500 18,190,500Provisions
Employee Benefit
Obligations

100845.75570307,916Totel 0 30,537,E39
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iii) Merket risk

Ttre University has put in place an intemal audit function to assist it in assessing the risk faced by

the Entity on an ongoing basis, evaluate and test the design and effectiveness of its intemal

accounting and operational controls. Market risk is the risk arising from changes in market prices,

such as interest rate, equity prices and foreigrr exchange rates which will affect the Entity's income

or the value of its holding of financial instruments. The objective of market risk management is to

manage and control market risk exposures within acceptable parameters, while optimising the retum.

Overall responsibility for managing market risk rests with the Audit and Risk Management

Committee. The University's Finance Department is responsible for the development of detailed risk

management policies (subject to review and approval by Audit and Risk Management Committee)

and for the day-today implementation of those policies. There has been no change to the Entity's

exposure to market risks or the way it manages and measur€s the risk.

e) Foreign currency risk

T}ire University has transactional currency exposures. Such exposure arises through purchases of

goods and services that arc done in currencies other than the local cur€ncy. Invoices denominated

in foreigrr currencies are pard after 30 days from the date of the invoice and conversion at tbe time

of payment is done using the prevailing exchange rate. The University manages foreigr exchange

risk form future commercial cansactions and recogrrised assets and liabilities by projecting for

expected sales proceeds and matching the same with expected paymeots.
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(a) Foreign currency risk
The University during the FY 202212023 did not have transactional curency exposures. Such

exposure arises through puchases of goods and services that are done in currencies other than the

local currency. Invoices denominated in foreign currencies are paid after 30 days from the date of
the invoice and conversion at the time of payment is done using the prevailing exchange rate.

b) Interest rrte risk

Interest rate risk is the risk that the Entity's financial condition may be adversely affected as a result

of changes in interest rate levels. The Entity's interest rate risk arises from bank deposits. This

exposes the Entity to cash flow interest rate risk. The interest rate risk exposure arises mainly from

interest rate movements on the Entity's deposits.

Management of interest rate risk

To manage the interest rate risk, management has endeavoured to bank with institutions that offer

favourable interest rates.

Sensitivity anahsis

The Entity analyses its interest rate exposure on a dynamic basis by conducting a sensitivity analysis.

This involves determining the impact on profit or loss of defined rate shifu. The sensitivity analysis

for interest rate risk assumes that all other variables, in particular foreign exchange rates, remain

constant. The analysis has been performed on the same basis as the prior year. There were no material

effects on the University's surplus for the period to be reported.

Feir vrlue of financial essets rnd liebilities

a) Financial instruments measured at fair value.

Determination of fair value and fair values hierarchy

IPSAS 30 specifies a hierarchy of valuation techniques based on whether the inputs to those

valuation techniques are observable or unobservable. Observable inputs reflect market data obtained

from independent souces; unobservable inputs reflect the Entity's market assumptions. These two

types of inputs have created the following fair va.lue hierarchy:

Level I - Quoted prices (unadjusted) in active markets for identical assets or liabilities. This

Ievel includes listed equity securities and debt instruments on exchanges.

Level 2 - Inputs other than quoted prices included within Level I that are observable for

the asset or liability, either directly (that is, as prices) or indirectly (that is, derived from

prices).

a

a
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o Level 3 - inputs for the asset or liability that are not based on observable market data

(unobservable inputs). This level includes equity investrnents and debt instruments with

sigrrificant unobservable components. This hierarchy requires the use of observable market

data when available. Ttre Entity considers relevant and observable market prices in its

valuations where possible.

There were no transfers between levels l, 2 and 3 during the year. Disclosures of fair values of

financial instruments not measued at fair value have not been made because the carrying arnounts

are a reasonable approximation of their fair values.

iv) Cepital Risk Management

The objective ofthe Entity's capital risk management is to safeguard the Entity's ability to continue

as a going concem. The Entity capital structure comprises of the following fi:nds:

26. Related Party Disclosures

Nature of releted oertv relationships

Entities and other parties related to the Entity include those parties who have ability to exercise

control or exercise sigrificant influence over its operating and financial decisions. Related parties

include management personnel, their associates and close family members.

Government of Kenva

The Govemment of Kenya is the principal shareholder of the University, holding 100% of the
University equity interest. The Govemment of Kenya has provided firll guarantees to all long-term
lenders of the entity, both domestic and extemal. Other related parties include:

i) The Commission for Univenity Fiucation, CUE.;
iD The Kenya Universities & Colleges Cenhal Placement Service, KUCCPS.;
iii) State Department for University Education and Research
iv) University Council
v) Employees

393,072,323 17,029,977Accumulated (Deficit)
265,914,662 26s,914,662Capital fund

1,331,898,M2Capital Development Grants 1,343,148,U2
1.614.842,6812,002,13s,027Totel funds

-4t1,749,407Less: cash and bank balances -730,293,,720

t,203,093,274
Net debt/(excess cash and cash
equivalents) 1,271,84t,307

Gerrine -36-4AYo -25.500
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27. Capital Commitments

28. Events after the Reporting Period

There were no material adjusting and non- adjusting events after the reporting period.

29. Ultimete and Holding Entity

Tom Mboya University is a State Corporation under the State Department for University Education

and Research, Ministry of Education. Its ultimate parent is the Govemment of Kenya

30. Currency

The financial stat€ments are presented in Kenya Shillings (Kshs) rounded to the nearest Kshs.

Trensections with releted prrtres
e) Grents frcm the Government
Grants from National Govt (Recurrent &
Development) 355,75E,812 428,566,100
Grants from County Government
Donations in kind o
Totrl 355.7st"E12 42E566,100
b) Erpenses incurred on bebelf of relsted psrty
Salaries and wages for TMUC employees t94,223.317 175,451,838
Commission for University Education (CUE) 1,93 l,000 944,000
Kenya Universities & Colleges Central Placement
Senice (KUCCPS) 2,769,N0 t,363,500
Totrl r9EJ23Jt7 177,75933t
c) Key mrnagement compensetion
Council Expenses 12,856,234 16,746,296
Compcnsation to Other Senior Management 5 1,906,389 47,tE7,626

Totrl u,762,623 63.933.922

Authorized for
Construction of Admhistration & Lectue Theatres Block l,391,982,000 1,391,982,000
Sub'totel 1i391,9E2,000 IJ9r,9E2,00o
Authorized rnd Contracted for
Phased Construction of Administration & Lecture Theatres
Block Phase 2 984,655,045 968,664,196
ERP U grade 10,000,000 10,000,000
CCTV lnstallation 7,000,000 7,000,000
E-Learnin and ICT lnfrastructure Phase II l1,000,000 r 1,000,000
Biometric Clock in S 6,800,000 6,800,000
Sub-totel 1,019,455,045 I,003,464,196
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20. Appendices

Appendix I : Implementation Status of Auditor-General's Recommendations
The follo is the of issues raised the extemal auditor and comments that were vided to the auditor.

t

Not Resolved

Continuous

engagement with
Parent Ministry and

the National

Treasury

Administration and L€cture Halls block cont-acted 8t a cost of Kshs.984,655,044.67. The completed and

certified works as ar 3fth t$e 2024 was Kshs. 760,3E0,089.65. The National Treasury tkough State

Departnent for Higher Educalion and Research has so far disbuned Kshs. 195,E41,619 resultitrg in deficir

of Kshs. 564,538,470.65. The University has appealed for increased budgetsry allocations. The Principal

S€cretary National Treasury vide his letter referenc€ RES 109423/01/A(26) dated 24dr June 2024 and

captioned -Urlocking bottlenecks rflecting implementrtion of Nrtionel Governmert Proiects end

Progrrmmca: MatteB rrised for itrfrsstructurs subcommittce-Nysmr regior" advised tbe State

Department for Higher Education and Research lo prioritize the request from the Chairpcrson ofNational
Developmetrt lmplementation Committe€(NDIC) which stated that adequate resources should be allocated

to clear outstanding bills of Kshs.325,3 53,23 t for the construction oflhe administration and lecture haUs

Tom Mboya University has one ongoing Developmcnt Project namelyi Phased Construclion of

block (ohase 2) at Tom Mboya University.

Inadequate fiDding
ofConstruction of
Phased

Administration and

Lmture Halls Block

Emphasis ofmaner

Resolved Continuous

During the establishmenl, the University retained General Labourers from the Homa Bay

Training Cenre (ATC), where the University premises are located. This was in line with Section 16(l) of
the TMUC Legal Notice of April, 2016 on the transilion of staff. ln adherence to the Human Resouc€

Policy and Procedures Manual, these General Labourers have b€en engaged on thrce (3)'monft contracts,

Agricultural

incorporating brcaks between semesters

Engagement of
Casuals beyond the

allowed limit
t.l

ContinuousResolved

TMU bas implemented measures to adhere to Article 7(2) ofthe National Cohesion and Integrat

2008. Thes€ measwes include thc practice ofadvertisingjob vacancies through channels that effectively

reach a diverse range of ethnic groups, thereby promoting inclusivity in our recruitmenl processes. The

university inherited a less diverse workforce upon its establishment, however, in subsequent recruiElent

processes there has been a deliberate effort to address this issue by prioritizing the importance ofdiversity.

Significant progress has bcen made to ensure div€rsity in both teaching staff and middle-level

administrative staff. The diversity in suppofi slaffr€mains a challenge primarily due to the fact that uptake

of majority ofthese positions are by locals. Despite this challenge, TMU is committed to continuing

effons to enhanc€ divenity across all levels ofour workforce

ion Act,

t.2
Non-Compliance

with Law on ethnic

composition
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I 3
Uncompetitive

recruiturent of staff

The thrce (3) staff members in question were appointcd on a contractual basis to serve ss Tutorial Fellows.
These individuals had previously been engaged as Part-Time Lecturers in the University's programs. The
decision to appoint them on a conEactual basis was made due to tbe high stud€nt enrolrnent in the respective
programs during the audited period, necessitating the presence of firll-time staff to addrcss the students'
needs effectively.
In the University Human Resource Policy and Procedures Manual Claus€ 3.4.2, Fovisions for cont-actual
appoinElents in cases of urgent interventions while awaiting the completion ofthe regular r€cruitment
process. The Policy Manual, approved by the Council, remains in use pending review, as indicated in the
PSC Circular Ref. PSC/LEG1009|2V5M(27) of 106 February 2022. This circular refers !o rhe

Employment and t bour Relations Coun (ELRC) judgrnent on petition No. El6l of202l

Resolved Continuous

1.4
Overcommitnent
ofsalaries

As outlined in Section l9(3) ofthe Employment Act,2007, the total amount ofall deductions that may be

made by an employer from an employee's wages at atry one time shall not exce€d two-thirds ofsuch wages.

However, th€ incorporation ofstatutory deductions mandated by law, such as the NSSF Act, 2013 increased
the financial commitrnents for the affected staffmembers, surpassing the stipulated two-thirds oftheir bssic
salary-

Upon identifting this discrepancy, the affected staff were promptly sdvised to reassess their financiat
commitments to ensure compliance with the prescribed limits. Subsequently, in the months following June,

2023 measures were takel to adjust the salary deductions to ensure compliance with the one-third basic pay

rule. We have attached copies ofpay slips for the subsequent months indicating compliance

Resolved June 2023

2.0

lmproperly

Constituted

Univ€rsity council
Committe€s

According to the Mwongozo Code of Govemance, the quorum for Board committee meetings should not be

less than three (3) members. The esoblishment of Tom Mboya University (TMU) Council Committees

serves the pupose of ensuring the achievement of quorum and the conduct of business, even in situations

such as the absence ofa member, voting where a unanimous decision is not reached and when a conflict of
interest is declared.

resolved Continuous
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The composition ofthese committees aligns with the intent outlined in Guideline B4

Service Circular Ref. No OP/CAB.9/lA dated I l6 March, 2020. which is to obviate the risk of a committee

conducting is business within the framework ofa full board sEucture.

The individuals serving on morc than two (2) commine€s, namely Mr. Johnson M. Mwangi from the

National Treasury and CPA Johnson W. Njuguna from the Parent Ministry, have been assigned to multiple

committees in recognition of their responsibilities in enforcing compliance with govemment Policies and

rcgulations. It is important to note thst their involvement in both the Audit and Financ.c committees is in

accordance with Circular Ref. OP/CAB.g/l A dated t l6 March, 2020. They are specifically exempted under

paragraph 85 and are not subject to rotation 8s p€r Paragraph 86 ofthe Circular.

ofthe Head of Public

Resolved Continuous
Excessive Council

and Committee
Meetings

The Council Almanac for the W 202212023 was developed in accordance with the provisiotrs out

dre State Corporations Act and Paragrsph A2 ofthe Circular Ref. No OP/CAB.9/ I A from the Head ofPublic

Service dated I l6 March, 2020. The Circular stipulates that Board meetings shall be restricted to a minimum

of four and capped at a maximum of six for each financial year, with the same principle applying to

respective Comminees of the Boards. The Circular under paragraph A.3 provides for Famework for

approval in case ofany extra meeting(s).

The additional meetings ofthe University Council and its committees beyond the specified limits primarily

stemmed fiom the university's Eansition to a fully-fledged status arld the establishment of mechanisms for

Top Management recruitment. These meetings were convened as deemed necessary to address E-ansition

and to ensure effective govemance and decision-making processes.

When the additional Council meetings were deemed necessary, requests were submitted to the Cabinef

Secretary for Education accompanied by justifications for consideration and approval in accordance to

lined in

3.0
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pangraph A.3 of the Circular. This demonstrates I commi0nent to adhering to props procedures and

obtaining appropriate approva.ls for meetings that deviate &om the standard schedule

lack of approved

staff establishment

Tom Mboya Univenity anained full univenity status following the award of iu Charter on 2d August
2022. As stipulated in the Transirion Clause ofthe TMU Charter, all policies and documeots were to
rcmain in force during the ransition period. Transition Clause - Section 35(l), the staffof the Tom Mboya
UDiversity College existing prior to the award ofthe Charter shall be deemed to be employees ofthe
University under the same terms and conditions ofservice. The Council embarked on development ofthe
University Statucs as provided for under Section 35 (5b) that would guide on ttre review ofthe university
policies and documents. The Council forwarded the Statutes pending gazettement by the Cabinet Secretary
for Education as required by the Universities Act, 20t2 (Section 23). The rmivenity has conducted a

comprehensive review ofall is policies and documents, including the staffestablishment and are pending
approval once the statutes are gazened.

Resolved Continuous

Vice-Chancellor

Date: z+\,,11
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Appendir II: Projects implemented by Tom Mboya University

Projects implcmented in Collaboration with Donors and Tom Mboya University

Tom Mboya University has collaborated with The Univenity of Califomiq lrvine, of United
States America in International Center of Ercellence in Melarie Rcsearch Project

oCEMR).
ICEMR is a global network of independent research centres in Malaria-endemic settings, such
as Homa-Bay County, with an aim ofproviding crucial stategies for the control and evenfltal
prevention of malaria. Among its core objectives is 'to build clinical research capacity and

improve malaria control and prcvention'. In this Collaborative arrangement, TMUC has

provided and allocated space for set up ofa laboratory towards the project.
NRF Research Project is a multidisciplinary rcsearch project involving three public
univenities: Maseno University, Jaramogi Oginga Odinga University of Science and
Technology (JOOUST) and Tom Mboya University (TMU). Each institution has its component
that should be covered within the three-year project cycle.

NoYesUSAID
7 years
(2017-
2023)

Training
&
equipment
for
Research

Intemati
onal
Centre of
Excellen
ce in
Malaria
Research
Project
(ICEMR)

No3Years
Funding
Research
Activities

Yes
NRF
Research
Project

NRF/2A,IMC/I7
2
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Appendir Itr Stetur of Projects coDplction

I
Construction of Phased Administ'ation
& l,ecture Theahes Block 9E4,655,045 720,297,531 tE 45,000,000 172,59E,t70 GoK

1
E-kaming and ICT Infrastructure
Phase I 42,123,E50 42,083,521 100 40,329 AIA

3
E-Leaming and ICT Infrastnrcture
Phase II I r,000,000 E,227,400 75 2,772,600 AIA

4 ERP Upgade r0,000,000 9,910,901 99 1,080,189 991,090 AIA

5 CCTV 7,000,000 6,956,000 99 44,000 AIA

6 Biometric Clock in System 6,E00,000 3,779,567 56 6,E00,000 3.779,567 AIA

7 Specialized ICT Software & Equipment 4,500,000 2.692.315 60 4,500,000 AIA
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Stale Department for
Univenity Education
& Research t2tMn0?4 RecrErent 28,709,M7 2E,709.M7 28,709,61
Stat€ Departmeot for
Univenity Education
& Research t7lMD024 Recurrcnt 28,709,61 28,709,W7 28,709,067
State Department for
University Education
& Research t?/06t2024 Reqlrrent 28,709,06',1 78,709,M7 28,709,M7
State Departuent for
University Education
& Res€arch 0U07 D024 Recurrent 2E,709,67 2E,7W,W7 2E,7W,067
Totrl 355.75&tt2 39,50& 2 1rr50.000 355.7st.t12
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Appendir V- Inter-Entity Confiruation l-etter

Name of Transferring entity: Strtc Department for Eigher Educ-ation cnd R6e.rch

Name of Bcneficiary entity: Ton Mboye University

Remarks
Total

(CHA+B)Development (B)Recurrent (A)Date DisbrusedReference Number

\iy 2023 Capitation28,709,06828,709,06810t0812023

Atg2023 Capitation28,709,06828,709,0682 30t0812023

Sept 2023 Capitation28,709,06728,709,06712t09t2023J

Ocr 2023 Capitation28,709,06828,709,0680v11t20234

Nov 2023 Capitation28,709,06828,709,068t3lt2/2a235

D*,2023 Capitation28,709,06728,709,M70810v20246

Jan 2024 Capitation28,709,06828,709,068ri,0u20247

Development Grantl 1,250,000l1250,00029t0420248

Feb 2024 Capitation28,709,06828,709,0681y03n0249

Mar 2024 Capitation28,709,06728,709,067w04n024l0
April 2024 Capitation28,709,M728,709,067ll 1710412024

May 2024 Capitation28,709,06728,709,06712 r2t06t2024
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Tor llboyr Udva*y
Araurl laport ead Fiuadrl Ebtoncab
for 6o [mldet yorr crdcd Julc il,20:11.

Rrfcrencp Numbcr Drtc Dirburcd Rccurcnt (A) Dcvclopncnt @)

Totrl

(cxA+B) Rcm*r

l3 0v07Dou 28,709,M7 2t,7W,M7 hn2024Cqilation
Toirl t{a,sotrtc llrg,.000 J55,75tr10

I e9nf161 thrt Src rnountr rhown aboyc src concct s! of thc datl indiodcd.

Ead of Accmrtr Dcprrhcnt - Dirbuning Entity:

Nrm.... ISM.....sgo. D.,..3.P.\ghPp

Eeed of Accorlb Ilcplrtomt - Beocfcirry Eatity:

Neoc CPA &rtrrr O (Xicro Stgn Drtc
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Tm Mboye UntvcrrttY
Arnurl Rcport nd Firrnciel Strtcocntr
for lh: tinrncid ycer cnded ftre 30,244.

Appcadir VL Rcport'u3 ot Cltmrtc Rclcvelt Erpcnditurer

Thc thivcrsity in thc Financial ycar 2a3D024 did aothavc a projcct on climatc chsngc howcvcr upon thc award of chsrt r it has cmbsrlcd on

ttrc proccss of Dcvclophg Acadcmic programmcs on bluc cconomy.

Ecuitv BrnkDonor/AIA10,000
Em.imnmcml
Conlcradbtr

Phaial of
2,000 a.c
*cdliqr in
procrhip with
Eduitv BsaL

Trc
Plstinr

JO
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Appcndir VII: Reporting on Disaster Menagement Erpenditure

The University in the Financial year 202312024 did not incur expenditure on disaster management..

Amount
(Kshs.)

CommentsExpenditure
item

Disaster
Type

Category of disaster related Activity that
require expenditure reporting
(response/recovery/miti gation/preparedness)

Programme Sub-
progmmme

N/A N/AN/A N/AN/AN/A
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