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l. Acronyms and Definition of Key Terms

A: Acronyms

MDAs

VDB

VDS

Ministries, Departments and Agencies

Vision 2030 Delivery Board

Vision 2030 Dclivery Secretariat

B: Dcfinition of Key Terms

Fiduciery Mrnagcmcnl - Means members of Management directly entrusted wrth the

responsibility of financial resources of the organization.

Comperative Yeer - Means the prior period.

Secreteriet - Means the Kenya Vision 2030 Delivery Secretariat

It
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2. Key Entity lnformation and Management

a) Background Information

The Kenya Vision 2030 Delivery Secretariat (VDS) was established through Gazette Notice No.

t 386 Vol. CXI - No. I 5 dated I 7tl' February 2009, a Semi-Autonomous Govemment Agency under

the State Department for Economic Planning in the National -l-reasury 
and Economic Planning.

VDS is mandated to spearhead the inrplementation ol the Vision as the country's blueprint and

strategy towards making Kenya a newly industrializing upper middle-income country providing a

high quality of lile lbr all its citizens in a clean and securc environment by the year 2030.

-fhe Secretariat comprises the following Directorates and Departments: Communication and

Strategy, Enablers, Social and Political Pillars. Economic and Macro. Finance, Human Resource

and Administration, Supply Chain Management, Audit, and ICT.

b) Principal Activities

'fhe

i.

ii.

iii.

iv.

vi.

vii.

viii.

ix.

functions ofthe Secretariat are to:

Provide strategic leadership and coordination in the realization ol'the overall goals and

objectives olthe Vision and its Medium-Term Plans.

Drivc and nranage the transforma(ion process.

Assist in the preparation of all relevant projects documents on the Vision 2030 flagship
projects together with their implenrentation schedules and costs.

Provide liaison between Govemment Ministries and the privale sector participants in each

flagship project.

Ensure that all projects and programmes contained in the Vision and the Mcdium-Term Plans

are funded, launched, and conrpleted on schedule.

Coordinate the activities of (iovemment Ministries and Departments and private sector

institutions that will be collaborating in the implementation of the Vision flagship projects.

Undertake any rapid action necessary to remove such implementation bottlenecks as may

arise in thc course of implementation ofprojects.

Undertake constanl monitoring and evaluation of all the projects under the Vision and

undertake such remedial action as may be necessary tor the realization ofthe goals under the

Vision.

Prepare quarierly and mid-ternr implementation Progress Reports fbr consideralion by the

Vision Delivery Board (VDB) and Vision 2030 Cabinet Committee.

llt
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Key Entity Information and Management (Continued)

x. Aggressively nrarket the vision and its medium-term plans and publiciz-e and communicatc

its activitics and achievements to lhe people oi Kenya.

xi. Recommend to the VDB any revisions or additions to the Vision in light olexperience. or

unexpected changes in the national or global econonry.

xii. Recommend to the Governnrenl ol Kenya any institutional legal or adminislrative changes

that may be necessary to realizc the Vision goals and aspirations as wcll as the goals olthe
Medium-l'erm Plan.

The Vision ol'the Kenya Vision 2030 Delivery Secretariat (VDS) is "A premier world class agency

for Kenya's transformation agenda" while its mission is "to spearhead thc delivery of Kenya's

translbrmation agenda through eftcclive coordination and conrmunication. l'he Secretariat is

guided by five core values namely Integrity, Professionalism. Inclusivity, Creativity and

lnnovation.

The core objectives as derived in the 2023-2027 Strategic Plan are to:

i. Provide strategic leadership in the coordination and implementation ol Vision 2030

Flagship Programmes and Projects and Bottorn-Up Translormation Agenda (BE'I'A)

priorities.

ii. Track the delivery of Kenya Vision 2030 and [lt'l-fA priority Programmes and Projects.

iii. [ncrease visibility of the Kenya Vision 2030 brand and BETA priorities.

iv. Strengthen institutional, legal governance, and administrative capacity to deliver on its
mandate.

c) Key Management

The Kenya Vision 2030 Delivery Secretariat's day-to-day management is under the following ke."-

organs:

Director General Mr. Kenneth MwigeI

2 Director. Social and Political Pillars Ms. Ada Mwangola
Mr. Idi MasoudJ Director. Enablers

4 Director, Economic and Macro Pillar

5
Principal Public Relations and
Commurricalions OI fi cer

Mr. Suleiman Munyua
Mr. lsmaiI Maaruf

Chief lluman Resource and Adn.rinistration
Offlcer

6

7 Chief Supply Chain Management Officer

Ms. Judith Oketch

Mr. Oliver Mulama
Ms. Evangeline M"vati8 Senior Finance Officcr

tv
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Key Entitv lnformation and Management (Continued)

d) Fiduciary Manage ment

The key management personnel who held olfice during the Financial Year ended J01h June 2024

and who had direct tiduciary responsibility were:

e) Fiduciary OversightArrangements

'l'hc Kenya Vision 2030 Delivery Board (VDB) did not have a ltlly constituted during thc

reporting period. The Board has the ovcrall fiduciary responsihility of providing oversight and

policy direction and ensuring that all activities. 'l'he lbllorving comrnittees should bc in place but

are nol operalion duc to lack ola board:

i. Audit and Governance Board Committee: the nrain responsibilities olthe committee are to

L'nsure that there are appropriate risk nranagement slratcgies. In addition, the committee is

expected to revierv and discuss with the management intemal and extemal auditor reports on

llnancial. systems and operational audits as u,ell as regulatory and accounting initiatives.

ii. Communication snd Strates/ Board Committce: Ensures that one of the key mandates of
the Kenya Vision 2030 Dclivery Secrelariat, which is to aggrcssively market thc Vision and its

medium-tenn plans. publicize and conrnrunicate its activities and achievements to the people is

effectively implemented through establishing. monitoring. and reviewing thc Secretariat's

Commurrication policy.

iii. Finance and Administration Board Committee: 1-he purpose ol' the Finance and

Administration Commitlee is to. review, discuss and approve matters relaling to finance,

administration. procurement. and human resourccs.

iv. Economic and Macro Board Committee: Pnrvides tcchnical support to the Board in the

implemcntation and conrnrunication of economic pillar t)agship prog,rammes and projects and

macroecononric indicators.

Director GeneralI Mr. Kenneth Mwige
2 Direclor, Social and Political Pillars Ms. Ada Mwangola
3 Director, Enablers Mr. ldi Masoud
4 Director, Economic and Macro Pillar Mr. Ismail Maaruf
) Deputy Director, Social and Political Pillars Ms. Juliet Murimi

Deputy Director, Enablers6 Dr. Daniel Giti
7 Deputy Director, Economic and Macro Pillar Mr. 'f imothy Waweru

8
Principal Public Relations and
Communicalions Ollicer Mr, Suleiman Munvua

Chief Iluman Resource and Administration
Olflcer Ms. Judith Oketch9

l0 Chief Supply Chain Management Olllcer Mr. Oliver Mulama
Senior Finance Officerll Ms. Evangelinc Mwali
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Key Entity Information and Management (Continued)

v Eneblers Board Committee: Provide technical support to the Board in the implementation and

communication of enablers flagship programmes and projects.

vi. Social and Political Board Committee: Provide technical support to the Board in the

implementation and communication of social and political pillars flagship programmes and

projects.

Q Secretariat Headquarters
P.O. Box 52301 - 00200

Britam Centre, 7th and 8rh Floors

Mara/Ragati Road junction

NAIROBI, KENYA

g) Secretariat Contacts
Tel: 020 2722030/l
Email: in n2 0 o.ke

Website: httns://vision2030.qo.ke

h) Secretariat Banker
Cooperative Bank of Kenya

Upper Hill Branch - KUSCCO Centre

P.O. Box 30415 - 00100

NAIROBI, KENYA

i) lndependent Auditor
The Auditor General

Office of the Auditor General

Anniversary Towers, University Way

P.O. Box 30084

GPO 00100

NAIROBI, KENYA

j) Principal Legal Advisor
The Attomey General

State Law Office and Depa(ment of Justice

Harambee Avenue

P.O. Box 401l2
City Square 00200

NAIROBI, KENYA
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3. The Board of Directors

The institution did not have a Board during the Financial Year.
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4. Key Management Team

Providing strategic leadership in the
implementation ol'the Secretariat's
mandate as enshrined in the Gazetto
Noticc and day to day management
of the organization.

I

Key ProfessionaUAcademic Qualifications
o Master ol'[.aw (I.L.M)
o Bachelor of Law (l.t.B)
o Diploma in l.egal Practice
o Certificate in Legislative Dralling

Mr. Kenneth Mwige -
Director Generrl

Coordinating the implenrentation,
tracking. monitoring, evaluation and
reporting ol Uagship progranrmes

and projects under the Social and
Political Pillars.

)

Key Professional/Academic Qualifications
r MPhil Degree in Dcveloprnent Studies
. Master of Arts in Sociology
o Bachclor ol'Conrmcrce. B usiness

Administration

Ms. Ada Mwangola -
Director, Social and
Political Pillars

-)

Key ProfessionaVAcademic Qualifications
o Master of Strategic Management
o llachelor ol'Arts in Economics and Sociology
o Associatc of the Kenya lnstitute ol'l]ankers

(AKIB)

Mr. Idi Masoud -
Director, Enablers

Coordinating the implcmentation,
tracking. monitoring, evaluation and
reporling ol' flagship progranlmes
and projccts under Enablcrs.

vllt
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('oordinating the inrplernentation,
tracking, monitoring. evaluation and
rcporting ol tlagship programmes
and proiL'cts under the Economic and
Macro Pillar.

Spearhcading communication
activitics both internally and

externally, content generation tbr
publicity, branding of Vision 2030
trlagship Projects and Programmes.
lbrmulation ol' the VDS Stratcgic
Plan and'l'ransformation Strategy,
among others.

'I e'chnical support in the coordination
ol' thc inlplelnentation. tracking,
nron itorr ng. cvaluation and reponing
ol' llagship programmes and projects
under Social and Political Pillars.

4

)

6

Key ProfessionaUAcademic Qualifi cations
o Master ol'Scicnce in Statistics
o Bachelor ofSciencc. Mathcnratics and

Mr. Suleiman Munyua -
Principal Public Relations
and Communications
Officer

Key Professional/Acadcmic Qualifi cations
r Master o I' International Relations
o Bachelorof'Joumalisrn

Key Professional/Acadcmic Qualifications
. Masterol'Business Administration. Stratcgic

Managcrnent

Com uler

. Bachelor of [,aw LI,B

Mr. lsmail Maaruf -

Dircctor, Economic and
Mecro Pillar

Ms. Juliet Murimi -
Deputy Director, Social
and Political Pillars

7 Dr. Daniel Mutegi- Deputy
Director, Fl,nablers

Ke1' Professional/Academic Qualifications
o PhD in Urban Management.

.l
'.t

Master of' Urban Mana emcnt

'l'c'chnical support in the coordination
ol' thc implcn)enlalion. tracking,
nronitoring. cr aluation and reponing
ol' llagship proBrammcs and projccts
under llnablers.

lx
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Postgraduate Diploma in Housing
Adrninistration
[]achekrr of Arts, Geography and Sociologya

8 '['echrrical support in the coordination
of thc implementation, tracking.
monitoring. cvaluation and report ing
ol- llag.ship ploBramnrcs antl projects
under l]conomic and Macro Pillar.

9

Key Professional/Academic Qualifi cations
. Master of Arts, Population Studies
o Bachelor of Arts. Elconomics and Sociology
. I lig,her Diplorra, lnstitutc lbr Management of

Key ProfessionsUAcademic Qualifi cations
. Master of Business Administration. Strategic

Managcment
o lJachelor of C]ommerce, Hurnan Resource

Management
o Diploma in Human Resourcc Management

lnlormation S stems IMIS)

Mr. Timothy Waweru-
Deputv Director,
Economic and Macro
Pillar

Ms. Judith Atieno
Oketch - Chief Human
Resource and
Administration Officer

Overseeing and coordinating the
I lunran Resource and Adnrinistration
f'unctions.

10.

Ke1' Professional/Academic Qualifications
. Master ol' Business Adrninistration.

Procurenrent and Supply' Chain Managernent
o Master of Ans. Economics and Cooperation
o []achelor of Arts in Iiconturics, Cooperation.

Community l)cvelopment and Extcnsion

tt 
t

l

Oliver Mulama- Chief
Supply Chain
Management Officer

Developing and implemctting thc
annual Procurement and Disposal
Plans. procurement of goods, works,
services, contract managenrent. and
supplier relations.

x
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Financial management, budgeting,
and linkage of VDS plan to the
budget.

I l. CPA Evangeline Mwati-
Senior Finance Officer

Key ProfessionaUAcademic Qualifications
o Master of Business Administration, Finance
o Bachelor of Commerce- Finance
r Certified Public Accountant of Kenya

xl
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5. ChairmanlsStatemelt

The institution did not have a Chairman of the Board during the Finsncial Year.

xlt
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6. Report ofthc Director General

The Kenya Vision 2030 Delivery Secretariat (VDS) is a Semi-Autonomous Govemment Agency
(SAGA) established to spearhead the implementation of the Vision as the country's development

blueprint and strategy towards making Kenya a newly industrializing upper middle-income

country providing a high quality of lit'e for all its citizens in a clean and secure environment by

2030.

The Kenya Vision 2030 Delivery Board (VDI)) plays a policymaking and advisory role and

provides overall guidance to the Secretariat. VDS provides strategic leadership, coordination,

championship, and communication for the reali:zation of the Kenya Vision 2030 goals and

objcctives. In addition, VDS coUaborates with line Ministries, Departments, Agencies and

Counlies (MDACs). as well as the private sector in tracking the implementation of the Vision and

its Medium-Term Plans (MTPs).

The Secretariat recogniz.es the nced for increased partnerships and collaboration in the

implementation of the Kenya Vision 2030 Flagship Programmes and Projects. This is the rationale

behind its utilization of strategic linkages and joint iniliatives that significantly influence

implementation of programmes and projects that positively impact the wellbeing of all Kenyans.

Specifically, during the review period, the Secretarial achieved the following:

i) Engaged the 47 county governments during the devolution conference held on 15fi - l9'h

August 2023 in Uasin Cishu County to gather insights on accelerating the attainment of the

long+erm goals and objectives.

ii) Collaborated with Africa E-Mobility Alliance to accelerale the adoption and integration of e-

mobility solutions towards clean cnergy for sustainable developmenl.

iii) Iiinalized and launched the National Productive Capacities Gap Assessment (NPCGA) and

llolistic Productive Capacities Development Programme in Kenya in pa(nership with the

[Jnited Nations Conference on Trade and Development (UNCTAD).

iv) Mapped out Micro, Small and Medium Enterprises (MSMEs) in the leather and leather

products and construction/building materials sectors and initialed dialogue with an aim of
improving productivity and competitiveness, promoting investments and value addition in
support ol MSMEs Industrial Parks Programme in Nairobi County.

v) Mapped out stakeholders and convened one lbrum in Nairobi to deliberate on strategies for
accelerating universal access to lCl'with a view to nanow digital divide.

vi) Convened a stakeholder fbrunr lo engage thc youth to showcase and market their creative arts

at Good News Broadcasting Syslem (GBS) Kenya studio.

vii) Contributed to more than [2 key functions ofstate and non-state actors to enhance awarcness

of Vision 2030, both nationally and intemationally. 'Ihese include:

xtll
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Report of the Director General (Continued)

a) Kakamega Inlernational Investment Conlerence (KAIICO) 2024.

b) Youth Dialogue Forums (Kikaos) to sensitize youth on Vision 2030 programmes and

opportunities in Nairobi, Embu, Narok, Marsabit and Kilill C-'ounties.

c) Development and launch of the model political pany manif'esto align with the Vision
2030 blueprint.

d) Kenya Institute lbr Public Policy Research and Analysis (KIPPRA) 7th Annual

Regional Conference.

e) Convened forum(s) with key stakeholders in the health sector to accelerate the

implementation of the UHC.

Q Convened stakeholder lbrums lor the Leather and Leather products and construction

and building materials value chains to improve productivity and competiliveness.

g) Convened a lbrum on promoting development and uptake of Fi Mobility.

h) China Africa-Economic and Trade Expo (CAETE).

i) Vision 2030 Environment. Water and Sarilation Sector & Climate change Engagement

Forums.

j) Devolution cont'crence.

k) Kenya Think 'l'ank Conference to discuss thc future of healthcare delivery in
partnership with KIPPRA.

l) Tangaza University - 7th Annual Atiica Conlerence on Social Entrepreneurship

AACOSE-

viii) Finalized Vision 2030 Flagship Projects Progress Reports lor the FY 2021/2022 to various

Stakeholders. Publishing and dissemination awaiting Board approval.

ix) Developed annual drali Programmes and Projects Progress Report fbr the FY 2022/2023 of
the Kenya Vision 2030.

Monitored 25 select priority programmes and projects on implementation of Kenya Vision 2030

and prepare repod for necessary intervention against a target ol l0 priority programmes and

projects. These include: Kinanie linl road, Kinanie Industrial Leather Park. Mombasa Port,

Shimoni Fishing Port, Mombasa Port Area Road Developmenl Project (phase I and 2), Dongo

Kundu roads, Kisumu Port. Construction and rehabilitation of airstrips - Migori, Kakamega,

Busia, Vihiga, Bungoma. Nyamira (Sironga) and Siaya (Gombe); Huduma Kenya Project; One

Stop Border Post at Busiai Building and rehabilitation of Sports Stadium including Bukhungu

Stadium in Kakamega County and Masinde Muliro Stadium in Bungoma County; Inlrastructure

Development - Rehabilitation of Migori airstrip in Migori County, Olkaria-Kisurnu Transmission

xtv
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Report of the Director General (Continued)

I.ine, KIRDI Transtbrmation into world Class Infrastructure -Leather Laboratories; LAPSSET

corridor; Kenya Ports Authority: Eldoret Bypass; and Dongo Kundu Bypass.

i) Undertook content creation for selecl flagship projects to monitor, evaluate, communicate.

and accelerate implementation of Kenya Vision 2030 as well as identify bottlenecks for
escalation to lhe relevant MDAs and counties. Some of the projects monitored include

LAPSSET corridori Kenya Ports Authority; Eldoret Bypass; and Dongo Kundu Bypass.

ii) Create awareness on oppo(unities in the Arid and Semi-Arid Lands to unlock potential in the

Northern part ol Kenya in pa(nership with state and non-state actors.

iii) Finalized the development of VDS Strategic Plan tbr 2023-2027 .

iv) Crew 10,000 trees as part of the implementation olthe Presidential Directive on the '15 billion
'l'ree-Growing Initiative.

v) Collaborated with the Public Service Performance Management Unit to evaluate the

Performance Contracts for Ministries, Departments and Agencies for FY 202212023 as well

as in negotiation and vetting for the FY 2023/2024 Performance Contracts.

The challenges affecting the operations of VDS include inadequate financing occasioned by the

austerity measures adopted by the government, understaffing, inadequate motor vehicles and

working equipment fbr staff. The private sector is a critical player in raising the adequate resources

to finance the vision prograrnmes and projects. The Govemment has provided an enabling

environment for the private sector to accelerate growth oriented economic activities.

Finally, I wish to take this opportunity to thank the staff lirr their hard work and dedication.

'l'hank you.

KENNETH MWIGE
DIR.ECTOR GENERAL

I
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7. Statement of Performance Against Predetermined Objectives for FY 2023124

Section 8l subsection 2 (0 ofthe Public Finance Management Act, 2012 requires the Accounting

Officer to include in the financial statement. a statement of the national government Entity's
performance against predetermined objectives.

Kenya Vision 2030 Delivery Secretariat (VDS) has three strategic pillars and objectives within the

current Strategic Plan lor the FY 202312024. These strategic pillars are as fbllows:

Pillar l: Accelerate delivery of Kenya Vision 2030 Flagship Programmes and projects and

BETA priorities.

Pillar 2: Strengthen public awareness and ownership ol'Kenya Vision 2010.

Pillar 3: Build institutional capacity.

Kenya Vision 2030 Delivery Secretariat (VDS) develops its annual work plans based on the above

three (3) pillars, An Assessment ofthe Board's performance against its annual work plan is done

on a quarterly basis. The Secretariat achieved its performance targets set lor the FY 2023/2024
period for its three strategic pillars, as indicated in the table below:

Proportion of
Ministries.
Depanments
and Agencies
(MDAs) that
have integrated
Vision 2030
flagship
projects and
BETA
priorities into
their
Performance
Contracts (oZ)

Partnered with the
agency in charge
of Perfomrance
Contracting, in
rnoderating and
vening MDAs
performance
contracts tor FY
202312024 to
ensure integration
of Vision 2010
flagship projects
and BIITA
priorities

100% of MDAs Vision
2030 flagship projects
and BETA priorities into
their Perf<rrmance
ContracLs

Pillar l:
Accelerate
delivery of
Kenya Vision
2030 Flagship
Programnres and
Projects and
Bottom-Up
Transformation
Agenda (BETA)
priorities

To provide
strategic
leadership in the
coordination and
implementation
of Vision 2030
F lagship
Programmes and
Projects and
Bottom-Up
Translormation
Agenda (BETA)
priorities

National
Productive
Capacities Gap
Assessment
(NPCCA) and
Holistic
Productive
Capacities
Programnre lor

Launched of
National
Productive
Capacities Gap
Assessrnent
(NPCIGA) and
Holistic
Productive
Capacities
Programme for

ln partnership with the
United Nations
Conference on Trade and
Developnrent
(UNCTAD). VDS
finalized and launched
the National Productive
Capacities Cap
Assessnrent (NPCCA)
and Holistic Productive

xvl



Kenya Vision 2030 Delivery Secretariat
Annual Report and Financial Statements
for the year ended June 30,2024

Kenya
launched

Kenya with an
aim of building
an economy wide,
national
productive
capacities,
accelerating
economic and
export
diversification
and advancing
slructural
transformation.

Capacities Development
Programme in Kenya

Number of
MDAs
supported in
development
of strategic
plans

Provided
technical support
to MDAs in the
development and
evaluation of
Strategic and
other
Development
Plans to ensure
integration of
Vision 2030 &
BETA priorities

VDS team provided
technical support to 33
MDAs in the
development ofthe
2023t24- 2027t2028
stmtegic plans

Number of
forums
convened

Convened forums
to lobby relevant
stakeholders to
lobby lor funding/
prioritization of
transformative
Vision 2030
projects

Convened forums with
Qatar Govemment,
UNCTAD, Family Bank,
Africa E-Mobility,
National Irrigation
Authority to lobby for
funding/ prioritization of
transformative Vision
2030 proiects

Number of
pmjects
monitored,
content created
and
d issem inated.

Conducted
periodic project
monitoring visits.

Fast-tracking the
implementation of 25
flagship projects and
programmes through
un Iocking of bottlenecks;
Assessing the
implementation status of
the 25 flagships projects
and programnres.

To track the
delivery of
Kenya Vision
2030 and BF.TA
priority
programmes and
projects.

Number of
reports
developed and
dissem inated

Collected data
from MDAs,
prepared and
validated annual

Finalized Kenya vision
2030 flagship
programmes and projects
proqress reporl for FY

xvll
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flagship
programmes and

Droiects reDorts

2021 12022 and prepared
and validated progress
report for FY 202212023

Number of
media
campaigns

Cenerated conlent
and undertook
various media
engagements
including live TV
coverage, radio
talk shows, print
and social media
platforms
targeting different
stakeholders.

Key media engagements
include
Ruwaza./Ideetion
forums on:
o Leather and Leather

products value chain to
improve productivity
and competitiveness

. Gains in Environment,
water and sanitation
sector

. E-government,
digitalization and other
available opportunities

. Climate change
adaptation, mitigation
and disaster
management

Flagship Projects
Content Creation
. LAPSSET Corridor
. Dongo Kundu Bypass
. Eldoret Bypass
. Kenya Ports Authority

To increase the
visibility of the
Kenya Vision
2030 brand and
BETA priorities

Number of
National
Forums to
market Vision
2030 attended

Attending and
presenting in
various forums
and conferences
that discuss the
role of Kenya
Vision 2010 in
national
development and
progress.

Enhanced the publicity
& visibility of Vision
2030. I'hese include:
o Kakamega

International
lnvestment Conference

o Youth Dialogue
Forums (KIKAO) to
sensitize youth on
Vision 2030
programmes and
opportunities in:
Nairobi, Embu. Narok,
Marsabit and Kilifi
Counties.

o Development and
launch of the model
political party
manifesto align with

Pillar 2:
Strenglhen
public
awareness and
ownership of
Kenya Vision
2030
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the Vision 2030
Blueprint

o Kenya lnstitute for
Public Policy
Research and

Analysis (KIPPRA)
7th Annual Regional
Conference

. Convened forum(s)
with key stakeholders
in the health sector to
accelerate the
implementation ofthe
UHC.

r Convened stakeholder
forums for the Leattrer
and Leather products
and construction and
building materials
value chains to
improve productivity
and competitiveness.

o Convened a forum on
promoting
development and
uptake of E Mobility

. China Africa-
Economic and Trade
Expo (CAETE)

. The Somali Delegation
meeting on the
National Vision

o Vision 2030
Environment, Water
and Sanitation Sector
& Climate change
Engagement Forums

o Devolution conference
. Kenya Think Tank

Conference to discuss
the future of healthcare
delivery in partnership
with KIPPRA

o Tangaza Un iversity -
7th Annual Africa
Conference on Social
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Entrepreneurship
AACOSE

Reviewed Iegal
framework

Reviewed the
existing legal
framework
(gazette notice)
and developed
draft Vision Bill
to align with
constitution of
Kenya 2010 and
inclusion of
devolution

Draft gazette notice and
Vision billdeveloped
and awaiting
stakeholders'
engagement and
approval

Intemal policies
reviewed and awaiting
Board approval
o Human Resource

Policies and Procedures
Manual

. Finance and
Accounting Policy
Manual

o Procurement Policy
Manual

o ICT Policy Manual
o Govemance & Ethics

Policy Manual
o Work Environment

Policy Manual

Approved
policies

Finalized intemal
VDS policies

Job evaluation
complete

Job evaluation
and analysis

Drafl Done

lmproved
skills for
enhanced staff
performance.

Training needs
analysis
undertaken.

Training
interventions
undertaken for
both individual
and grouos.

lndividual staff training
undertaken for
continuous professional
development and group
trainings undertaken for
Mainstreamed cross
cutting PC indicators.

Pillar 3: Build
institutional
capacity

To strength€n
institutional,
legal
govemance, and
adminishative
capacity to
deliver on its
mandate

Evaluation of
VDS staff
performance.

Undertake Staff
Performance
'l'arget setting and
annual Staff
Performance
Appraisals.

Annual staff
performance targets set,

and performance
evaluations undenaken.
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Resource
mobilization
strategy
developed

Development of
2023/2024-
2027 /2028
Resources
Mobilization
Strategy

Resources Mobilization
Strategy developed and
awaiting Board approval

El'ficient Asset
management

Scheduled
maintenance of
all VDS assets.

Signing of service
contracts with
respective service
providers.

Unde(ake repairs
of VDS assets-

Maintenance/
Servicing of assets done
on schedule.

SLA contracts for assets

renewed and signed on
schedule-

Repairs of assets

undertaken on schedule

Achievements as per the VDS Performance Contrsct (PC) for the FY 202312024

During the year under review. VDS achieved the following PC targets:

i) Engagement with 47 county govemments undertaken during the devolution conlerence held

on l5th - lgth August 2023 in Uasin Gishu County to gather insights on accelerating the

attainment of the long-term goals and objectives.

ii) Collaborated with Africa E-Mobility Alliance to accelerate adoption and integration of e-

mobility solutions towards clean energy lbr sustainable development.

iii) Finalized and launched the National Productive Capacities Gap Assessment (NPCGA) and

Holistic Productive Capacities Developmenl Programme in Kenya in partnership with the

United Natir:ns Conference on Trade and Development (UNCTAD).

iv) Mapped out Micro, Small and Medium Enterprises (MSMEs) in leather and leather products

and construclion/building materials sectors and initiated dialogue with an aim of improving
productivity and competitiveness. promoting investments and value addition in support of
MSMEs lndustrial Parks Programme in Nairobi County.

v) Mapped out stakeholders and convened one forum in Nairobi (RUWAZA) to deliberale on

strategies fbr accelerating universal access to ICT with a view to narrow digital divide.

vi) Convened a stakeholder lbrum to engage youth in Kenya to showcase & market their creative

arts in Good News Broadcasting System (GBS) Kenya studio.
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Strtement of Performance Against Predetermined Objectives for FY 2023124 (Continued)

vii) Contribute to six key tunctions of state and non-state actors to enhance awareness of Vision
2030 both nationally and intemationally.

viii) Finalized Vision 2030 F'lagship Projects Progress Repo(s for the FY 202112022 to various

stakeholders. publishing and dissemination awaiting Board approval.

ix) Developed annual drali Programmes and Projects Progress Reporr for the FY 202212023 of
the Kenya Vision 2030.

x) Monitored 25 select priority programmes and projects on implementation of Kenya Vision
2030 and prepare repon lor necessary intervention against a target ol l0 priority programmes

and projects.

xi) Undertook content creation for select flagship projects to monitor, evaluale, communicate,

and accelerate implementation of Kenya Vision 2030 as well as identify bottlenecks fbr
escalation to the relevant MDAs and counties. Some ol the projects monitored include

LAPSSET corridor, Kenya Ports Authority, Eldoret Bypass, and Dongo Kundu Bypass.

xii) Create awiueness on opportunities in the Arid and Semi-Arid Lands to unlock potential in the

Northem part of Kenya in partnership with state and non-state actors.

xiii) Finalized the development of VDS Strategic Plan for 2023-2027.

xiv) Grew [0,000 trees as part of the implementation of the Presidential Directive on the l5 billion
'free-Growing Initiative.

xv) CoUaborated with thc' Public Service Perlbrmance Management Unit to evaluate the

Performance Contracts tbr Ministries, Departments and Agencies for FY 2O2212023 as well

as in negotiation and vetting for the FY 2023/2024 Performance Contracts.
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8. Corporate Governance Statement

The Kenya Vision 2030 Delivery Secretariat (VDS) is committed to the values and principles of
good corporate governance as an integral part of corporate culture established at the Secretariat

and guides the way its directors, management and staff conduct the business ofthe organization.

As a puhlic sector organization dedicated to providing quality service to its slalieholders, the

Secretariat's decisions are guided by the core tenets prescribed in the Public Ofticers Ethics Act,
Leadership and lntegrity Act. Secretariat's Code of Conduct. Corporate Covernance guidelines,

including the Mwongozo. and Board Charter.

The Kenya Vision 2030 Delivery Board (VI)B) is the apex national policy and implementation

oversighl organ, and comprises a non-executive Chairman, Secretary to the Cabinet, Head of
Public Service, all Principal Secretaries. representatives ol the Kenya Investment Authority,
National Economic Social Council and Capital Markets Authority, Govemor of the Central Bank

ol Kenya, and seven (7) persons from the private sector with expertise and experience in areas

relevant to the Vision 2030.

i) Board Meetings Attendance

During the Financial Year 2023124, the VDB rcmained fully unconstituted since all private sector

Board Members' terms expired on various dates extending t'rom December 2021, May 2022 to
October 2022.

ii) Succession Plan

The Board's succession plan depends on the VDB membership tenure. reappointment and/or

replacement of membership by the President.

iii) E,xistence of a Board Charter

VDB operations are guided by the Board Charter.

iv) Process of Appointment and Removal of Directors

The process ol appointment and removal (either upon expiry olthe tenn or otherwise) of Board

members is a preserve of lhe President. I'he appointment or removal olBoard members is effected

via a Gazctte notice fbr public inltrrmation.

v) Roles and Functions ofthe Board

VDB has a responsibility of' policy-making and advisory role. and providing overall leadership,

oversight. guidance and policy direction in implementation of thc Vision and sustenance ol
momentum in realizing the goals and aspirations under the Vision. l'he Board is also responsible

Ibr setting targets and evaluating the resilts achieved. The Board has appointed various sub-
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Corporate Governance Statement (Continued)

committees namely: Audit and Covemance, Communication and Strategy, Economic and Macro,

Finance and Administration. and Social and Political Board Committees. 'Ihe lunctions of the

committees are as summarized below:

a) Audit and Governance Board Committee: the main responsibilities ol the committee

are to ensure that there are appropriate risk management strategies. [n addition, the

committee is expected to review'and discuss with the managcment intemal and extemal

auditor reports on financial, systems and operational audits as well as regulatory and

accounting initiatives.

b) Communication and Stratcp Board Committee: Ensures that one of the key mandates

of the Kenya Vision 2030 Delivery Secretariat, which is to aggressively market the Vision

and its medium-term plans, publicize and communicate its activities and achievements to
the people is effectively implemented through establishing. monitoring, and reviewing the

Secretariat's Communication policy.

c) Finance and Administration Board Committee: The purpose of the Finance and

Administration Committee is to, review. discuss and approvc matlers relating to linance,

administration, procurement, and human resources.

d) Economic and Macro Board Committee: Provides technical support to the Board in the

implementation and communication of economic pillar flagship programnres and projects

and macroeconomic indicators.

e) Enablers Board Committec: Provide technical support to the Board in the

implementation and communication ol'enablers llagship programmes and projects.

f) Social and Political Board Committee: Provide technical support to the Board in the

implemenlation and communication of social and political pillars flagship programmes

and projects.

vi) lnduction, Training and Development ofthe Board

Upon appointment. new Board members undergo corporate govemance training lbr directors.

including sensilization training on the Mwongozo guidelines. Induction also includes meeting

with management to understarrd the institutional mandate and its stratcgic plan. Further training

and development programs are undertaken frorn tirne to time in line with VDB and/or Board

Conrmittees' training needs.

vii) Board and Member Performancc

'l'he Board and member performance is evaluated annually by an appointed consultant and/or

SCAC on appointment as pe r the Board almanac.
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Corporate Governance Statement (Continued)

viii) Conflict of Interest

As enshrined in [aws, regulations on the code ofconduct for public officers and the VDS intemal
policies on human resources managemenl and governance and ethics, all employees will ensure

that personal interests do not contlict with their official duties. Personal interest includes those of
a spouse, relative or business associate. Any employee or Board member whose personal interests

are potentially or actually in conllict those ol his duties shall declare such personal interests in
writing or refrain lrom participating in any deliberations with respect to any matter in which there

is conflict of interest as clearly elaborated in the said policies.

ix) Board Remuneration

Board members remuneration is pegged on the public service regulations and circulars e.g.

Honoria or sitting allowances and beneflts issued from time to time. The Board Chairperson eams

a monthly honorarium of Ksh. 80,000/- beiore tax.

x) Ethics and Code ofConduct

The provisions ofthe public service Code ofConduct and the Mwongozo Guidelines applies to all

Board members in terms ol ethics and conduct while discharging lheir Board duties and

responsibilities.

xi) Governance Audit

An annual Board Govemance Audit will be undertaken once VDB is lully constituted.

xii) Whistleblowing Policy and Communication Policy

VDS has in place a Whistleblowing Policy which is the Secretariat's commitment coruption
eradication and developing a culture of integrity. The Secretariat also has an internal

Communication Policy which provides how to disseminate and manage VDS communication, both

intemally and externally. and all Board decisions are communicated by the Director General.
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9. Manegement Discussion and Analysis

ln the Financial Year under review, the Secretariat continued with its core mandate ofspearheading

the implementation of the Vision as the country's blueprint and strategy towards making Kenya a

newly industrializing upper nriddle-income country providing a high quality of lit'e tbr alt its
citizens in a clean and secure environment by the year 2030.

To maintain elf'ective and sustainable delivery, it is imperative that the Secretariat maintains an

eft'ective, efficient. and economical system ofinternal processes, procedures. staff compliment and

other resources to fully deliver on its mandate etficiently and sustainably. To this end, the

Secretariat has put mechanisms in place to enhance stali motivation such as competitive salary

and benellts. team building activities, staff training and development for career growth, work lit'e

balance, provision of staff medical benefits fbr staff and immediate dependants, conducive work
environment with iavourable oflce ergonomics, transparent and objective perlbrmance appraisal

systems, employee involvement and participation through Employee Satisfaction and Engagement

Surveys and the implementation of the recommendations arnong others. ln the FY 2023124. VDS

conducted a skills and competencies audit and is in the process of conducting ofjob evaluation

exercise to review the VDS organization struclure, establishment and compensation that will
further enhance staff motivation and retention.

VDS also cnsures compliance ofthe Clonstitution oi Kenya 2010 and all other relevant Legislative

provisions while embracing the National Values and Principles ol'Govemance in spearheading the

implementation of Vision 2030 flagship programmes and projects across the country. In view ol
the above. the Secretariat in conjunction with EACC developed the Corruption Mitigation Plan

and trained the corruption prevention committee and integrity officers. In addition, VDS activated

the digitalisation and productivity committees to ensure efficiency, accountability and value for
money in the delivery of services. VDS was also able to meet all its statutory obligations within

the stipulated timelines.

In terms of finances, the Secretariat relied on funding from the National Covemment. In total, the

Secretariat had funding of Ksh. 241,064,493, with Ksh. 241,010,000 (99.98%) being Govemment
grants from the Exchequer and Ksh. 54,493 generated from other sources, primarily interest

income liom call account, in the year under review. This reliancc on the exchequer tbr the

Secretariat operations and programmes is noted in the last three llrrancial years as illustrated in

table I below. lt is notable that there was an increase in the budget in the FY 2023-2024 attributable

to the allocation ofgratuity Ksh.21,800,000 during supplementary two (2)ofthe financial year. In

comparative terms. GOK funding was 100 percent.
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Management Discussion and Analysis (Continued)

Table I: Source of Funding

In terms ofexpenditure, the Secretariat spent Ksh. 204,965,1 l9 as presented in Table 2 below. The

balance not spent was to cater for the trade and other payables and gratuity that will be paid in the

FY 202412025.

Table 2: Expendilure Comparison

Staff costs accounted lbr 43 percent of the total expenditure while use of goods and services /
operating, repair/maintenance expenses accounted for 54 percent of the total expenditure.

Provisions for depreciation for non-current assets accounted for 37o of the expenses. There were

no expenses for the Board because it was not fully constituted during the period under review. This
is illustrated in chart I below.

Chart l: Expenditure Comparison

Itemised Budget Comparison FY 2023-2024

Repairs and maintenance

Depreciation and amortization exp€nse

Board erpcnses

Employment cost

Use of goods /operatiog expenses

- 3yo

a 3o/a

0o/o

43%

5t%

0o/o l0o 200/o 30% 4(lYo 50o/o 60%

241,010,000
(99.98%)

208,249,500

(ee.ee%)

2 t9,2 t 0,000
(99.37%)

Govemment grants

Revenue from exchange transactions 54,493 t4,247 1,3s4, l9l
Total 241,064,493 208,2,63,746 220,604,191

Employment cost t 0 t ,E46,820 l] 1,881,666 n5,396,239
Use ofgoods /operating expenses 91,674,5t7 8t,661 ,764 141,599,034

Board expenses 6,625,623 t6,673,279

5,624,353 5,642,368 5,309,809Repairs and maintenance

Depreciation and amortization expense 5,819,429 6,468,055 5,313,452

Total expenses 204,965,1t9 232,279,476 284,3I1,814
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Management Discussion and Analysis (Continued)

The Secretariat has a total asset base of KSh. 73,403,287. The assets are made up of KSh.

7,879,903 in receivable/prepayments. Clash and cash equivalents of KSh. 50.074,973 were

available for use at the end ofthe year under review. Non-current assets were made up ofproperty,
plant and equipment since the intangible assets have been amortized fully.

The Secretariat has been able to deliver on its primary mandate ofspearheading the implementation

of the Vision as the country's blueprint. To maintain effective and sustainable delivery, the

Secretariat has developed the Strategic Plan for 2023- 2027 thalhas established strategies that will
ensure eflective, efficient, and economical syslem ol intemal processes, procedures, staff
compliment and other resources to fully deliver on its mandate. These include finalization of the

job evaluation, digitalisation of key processes, enhancing staff motivation and the work

environmcnt among other strategies.

The Secretariat is wholly owned by the National Govemment and lherefore fully relies on the

exchequer to ol'fer service to implementing agencies. In cognizance with the current economic

situation in the Country, VDS has developed a Resource Mobilization Strategy fbr the period

2023124-2027128 to ensure that there are adequate and sustainable resources to deliver on the

mandate. Thcse strategies include enhanced lobbying to The National Treasury and Parliament;

Sourcing for grants; strategic partnerships; and prudent financial management. 'Ihe Secretariat is

keen on encouraging research, innovation, and creativity among its statT members to help in
realizing sustainability.

The Financial Statements fbr year 202312024 show that the Secretariat has a sound base of
operations but there is need for continued Government support and robust inrplementation of the

Resource Mobilization Strategy. The VDS Management is committed to rururing an organization

that complies with all applicable legal frameworks, is an empowering employer and a reliable

partner tbr all who rely on our services.
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10. Environmental and Sustainability Reporting

i) Sustainability Stratery and Profile

VDS is committed towards ensuring successful implementation of Vision 2030 as the countries

blueprint towards making Kenya an industrialized country by the year 2030. This is achieved

through knowledge sharing forums with implementers, continuous monitoring and evaluation of
Vision 2030 and Fourth Medium-Term Plan (M-l'P IV) flagship programmes and projects, resource

mobilization, unlocking of inrplementation bottlenecks and aggressively creating awareness on the

achievements of Vision 2030 goals and objectives. The Secretariat has developed a Strategic Plan

(2023 - 2027) that is anchored on Vision 2030 and MTP IV to guide in the implementation olthe
final medium-term plan of the Vision 2030. To ensure financial sustainability. the Secretariat

developed a Resource Mobilization Strategy lbr FYs2023124 20271281o ensure there is adequate

and sustainable resources to deliver on her mandate.

ii) Environmental Performance

The Secretariat remains committed to supporting and protecting the wellbeing of all its

stakeholders. The aim is to provide a conducive working environment that is satb and secure and

to mitigate negative impacts on the environment by seeking to enhance responsible environmental
practices and adhering to policy measures enshrined in the National Environment Policy,2013.

The Secretariat is commitled towards reducing environmental impacts enranating lrom the aspects

of climate change. This is implemented through the Secretariats Corporate Social Responsibility
which involves tree planting activities in various locations within the country. The exercise is

geared towards adhering to the presidential directive ofplanting l5 billion trees by the year 2032.

The institution is in the process oideveloping its Environmental Policy.

iii) Employee Welfare

The Secretariat has in place the necessary approved human resource instruments. The VDS

operational manuals include the Human Resource Policies and Procedures Manual, Finance and

Accounling Manual, Procurement Policy Manual, ICl'policy Manual, Govemance & Ethics

Policy and Work Environment Policy Manual. 'l'he Work Environment Policy Manual provides

in detail a provision on salbty and compliance rvithin the Occupational Saf'ety and Health Act
(OSHA) 2007. "l'he policics are periodically revicwed on need basis and nol later than thee (3)

years.

The Human Resource and Procedures Manual provides guidelines on human rssource managemenl

and employee wellare including other cross cutting issues such as gender. disability, alcohol and

drug abuse, national values and cohesion. occupational saf-ery and health, conuption prevention

and road safety mainstrcanring. This is in liaison with relevant stakeholder consultations in

cognizance ofbest practices and consistence with relevant government policies. regulations, and
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Environmental and Sustainability Reporting (Continued)

guidelines on human resource matters. 'lhe Secretariat has constituted the Human Resource

Management Advisory Committee and Performance Management Committees respectively with

distinct terms of ref'erence to support this cause.

The Secretariat undertakes staff training development in accordance with the staff training needs

assessments. This has been complemented during the period under review by conducting a Skills
and Competency Audit to identifu and address VDS skills and competency needs for now and the

future in line with the VDS Strategic Plan and mandate. However, budget cuts due to austerity

measures continues to alfect the full implementation of the training plan.

VDS continues to undenake continuous as well as annual perlbrmance evaluations, hence

ernbracing the annual staff pertbrmance appraisal system based on the perlbrmance targets and

work plan agreed upon and signed at the beginning ofthe appraisal period by all staft.

iv) Market Placc Practices

'lhe organisation should outline its efforts to:

a) Responsible Competition Practice

To enhance responsible competition practices. the Secretariat strictly adhcres to the Constitution

ofKenya 2010. Public Finance Managemenl ,4ct. 2012 and Regulations 2015, Public Procurement

and Asset Disposal Act, 2015, and regulation 2020 to promote transparency, accountability.

prudent tinancial management and access to information and materials.'[he use of standard tender

documents as provided tbr by the Public Procurernent Regulatory Authority (PPRA) ensure that

issues corruption and fair competition are addressed when floating quotations, proposals, and

tenders.

Preference is given to suppliers who source lor their goods. sen,ices and works locally in efl'orts

to embrace responsible political involvement. During the year under review, the Secretariat

endeavoured to enhance local content (Buy Kenya, Build Kenya) by ensuring that 407o of the

procurement budget goes towards this end.

b) Responsible Supply Chain and Supplier Relations

The Secretariat has achieved competitive advantage by avoiding unethical business practices by

fbllou,ing the laid down procedures as prescribed by the Public Procurement and Asset Disposal

Act, 2015. and regulation 2020 in its tendering processes. [n cases where open tender procurement

method is used, the Secretariat advertises in the local newspapers, public procurement information

portal and its website in etlorts to maintain good business practices. With regards to use of the

request for quotations method. the Secretariat uses its list of registered suppliers which is updaled

on a continuous basis and re-tendering done aficr every two years.
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Environmental and Sustainability Reporting (Continued)

Pref'erence is given to the Special Interest Groups (Youth, Women and People Living with

Disabilities) in accordance with Access to Govemment Procurement Opportunities (AGPO)

requiremenls by endeavouring to award 30 percent ol tenders and quotations to these special

groups in eftbrts to improve responsible supply chain and supplier relations. As at close ol the

financial year they were no pending bills hence, honouring contractual obligations and respect to

timely payment practices.

c) Responsiblc Marketing and Advcrtisement

To ensure responsible marketing, advertisement and access to intbrmation, the Secretariat posts

and advertises tenders, job vacancies and its reports in newspapers of nationwide circulation,
government portals and its website.

d) Product Stewardship

In efibr1s to safeguard consumer rights and interests, lhe Secretariat ensures that goods and services

delivered are correctly priced and of good quality by conducting market surveys, inspection and

verification befbre award and acceptance.

v) Corporate Social Responsibility/Community Engagements

Kenya Vision 2030 Delivery Secretarial (VDS) has put in place a robust Corporate Social

Responsibility (CSR) framework to ensure meaningful involvenrent in community engagement

efforts. In the Financial Year 202312024, VDS engaged in the following Corporate Social

Responsibility (CSR) activities:

a) Sustainable Development Goals (SDGs) Awrreness and Climate Summit

Moi University organized the Sustainable Development Goals (SDCs) Awareness and Climate

Summit at its main campus in Eldoret on 2l'r and 22nd September 2023. The Summit aimed to

empower more than 2,000 Moi University students on their role in the realization of Sustainable

Developmenl Goals (SDGs) through parricipation, leadership, partnership, research, and

innovation. VDS rnade presenlations on both days of the Sunrmit, donated 500 tree seedlings to

the institution and coordinaled tree planting at the School of Agriculture and Natural Resources.

This illustrated in the photo below.

b) World Teachers' Day 2023

The 2023 edition of thc World Teachers' Day, themed "The teuchers we need.for the educatiott v,e

wont: The glohal imperutire to reverse the leocher shorluge." was celebrated al Kenyatta

University on 5tl' October 2023. 'Ihe theme emphasized the urgent need to address the global

shortage ol teachers, a critical issue that impacts thc quality and accessibility of educatiorr

worldwide.
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Environmental and Sustainability Reporting (Continued)

VDS donated 2.000 tree seedlings to Kenyatta University and helped in planting them at the vasl

land owned by the institution. This is illustrated in the photo below.

c) Embu Schools Tree Planting

ln line with the Presidential Directive to grow l5 billion trees by 2032 and the target of 10,000

trees for lhe 202312014 Financial Year, the Secrctariat donated a total of 6.800 tree seedlings to

A.l.C Beram Cachuriri and Kihumbu-ini Primary Schools in in Mbeere North and Mbeere South

Sub-Counties in Embu County (3,400 tree seedlings each). VDS also coordinated and took part

in planting the tree seedlings at the A.l.C Beram Cachuriri Primary School compound on l6th

Novenrber 2023 and Kihumbu-ini Primary School on l Trh November 2023, with the help ol
teachers, pupils and the local community. Special l'ocus was given to the schools in Embu owing
to thc fact that Mbeere North and Mbeere South Sub-Counties are largely semi-arid.
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Environmental and Sustainability llcporting (('ontinued)

d) World Environment Day 2024

World llnvironment l)a) (WI:l)). celehratcd annually on Junc 5'l'. is thc United Nations flagship

da;- tbr promoting worldw,idc awilrcncss and action krr thc cnvironnrent. 
-fhc 202i ol'thc World

Environnrent I)ay'(Wl:l)) w'as rvhosc thcrnc nas "l.unl Rlstordtion, De:;ertifit'ttt iot't. und [)ruughl
Re.riliencc," highlightcd (hc pressing nccd to addrcss Iand dcgradation and the incrt-asittg

clrallenges poscd by dcscrtilication and drought. In Kcnl-a. thc WE[) cclcbrations t<xrk place at the

Universily ol' Lnrbu. One ol'thc build-up activitics lcadirrg to thc cvcnt was trcc planting. 'l he

Secretariat donatcd 200 trcc sccdlings to Irrrbu University ancl activcly participated in planting

thcm around thc institution. Rclirrcstation is considercd a kc1- solution to the challengcs ol
desertillcation and d rouglrt.
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Environmcntal and Sustainability l{eporting (Continucd)

e) Word Desertilication and I)rought l)av 202{

Kenya joincd the global community in nrarking World l)csertilication and [)rought Day (WDDD)
on lTrr'June 1024 undcr the thcnrc '('nitcl lir l.untl. ()ur l.t,gLtc'.r,. ()ur I'uturc.'I'he national

cr-lebrations took placc in Doldol. Laikipia ('ount). a rcgion that signiticantly represents the

challenges ol' dcscnilication and drought in thc country. '[hc celcbrations enrphasized the

importance ol' collective action in conrbating dcscrtilication. rcstoring dcgraded lands, and

rriitigating thc irnpacts ol'drought.'l hc cvcnt highlightcd Kcnva's commitment to sustainable land

nranagcnlcnt and thc protcction ol'its natural rcsourccs as a lcgacy lbr lirture gcncrations.

V[)S donatcd 300 trecs to Ol Kinl'ei Prinrary School and participatcd in a tree planting exercisc in
support ofthe Prcsidcntial National l-rcc'(iro*'ing and Rc-storation Canrpaign. 'l'his initiative also

helpcd achicvc thc goal of cach stall'rncnrhcr planting i0 trecs pcr y!'ar, VDS had a target ol'
planting 10.(X)0 trccs in the- last I;inancial Ycar. 'l'hc' tcanr l'urthc-r inspccted thc progress oithe
trecs plantcd on the 250-acrc Mail anat C'onrrrunih l,antl in Novcmbcr 2023 as pan ol' the

restoration cflirrts.
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Kenya Vision 2030 Delivery Secretariat
Annual Report and Financial Statements
for the year ended June 30,2024

I l. Report of the Directors

The Directors submit their report together with the audited financial statements fbr the year ended

June 30, 2024. which show the state ofthe Kenya Vision 2030 Detivery Secretariat's affairs.

i) PrincipalActivities

Kenya Vision 2030 Delivery Secretariat was established though Gazette Notice 1386 dated lTth
February 2009. VDS mandate as outlined in the Gazette Notice is that "there shall be a Vision
Delivery Secretariat which shall spearhead the implementation of the Vision as the country's

blueprint and slrategy towards making Kenya a newly industrializing upper middle-income

country capable of providing high quality of life to all its citizens by the year 2030".

ii) Results

The results of the Secretariat for the year ended 30rh June 2024 are set out on page I

iii) Directors

'fhe members ofthe Eloard ol Directors who servcd during the year are shown on page ix. During

the year no director retired/ resigned, and none was appointed.

iv) Surplus Remission

The Secretarial is not a regulatory authority and therefore not subjected to remission olany surplus

v) Auditors

The Auditor General is responsible lbr the statutory audit of the Kenya Vision 2030 Delivery

Secretariat in accordance with Article 229 of the Constitution ofKenya and the Public Audit Act,

2015, which empowers the Auditor General to nominate other auditors to carry out the audit on

his behalf.

By Order of the Board.

a

KENNETH MWIGE
Secretary to the Board
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Kenya Vision 2030 Deliverl' Secretariat
Annual Report and Financial Statements
for the year ended June 30, 2024

12. Statemenl of Directors Responsibilities

Section 8 I of the Public Finance Managemenl Act, 201 2 and Cap 446 of the State Corporation Act
require the Directors to prepare flnancial statements. which give a true and lair view of the state

of aflairs of the Kenya Vision 2030 Delivery Secretariat (VDS) at the end ol'the financial
yearlperiod and the operating results ofthe Secretariat for that year/period. The Directors are also

required to ensure that VDS keeps proper accounting records which disclose with reasonable

accuracy the financial position of the Secretariat. 'l'he Directors are also responsible lbr
saf'eguarding VDS assets.

'l-he Directors are responsible for the preparation and presentation of the Secretariat's financial

statements, which give a true and lair view of the state ol'alfairs of VDS fbr and as at the end of
the financial year (period) ended on June 30,2024.-l-hese responsibilities includc:

i) Maintaining adequate financial management arrangements and ensuring that these

continue to be effective throughout the reporting period;

ii) Maintaining proper accounting records, which disclose with reasonable accuracy at any

time the financial position ofthe Secretariat;

iii) Designing, implemenling and maintaining internal controls relevant to lhe preparation and

fair presentation of the financial statements. and ensuring that they are l'ree from material

nlisstatements, whether duc to error or fraud;

iv) Saf'eguarding the assets of the Secretariat:

v) Selecting and applying appropriate accounting policies: and

vi) Making accounting estimates that are reasonablc in the circumstances.

l'he Directors accept responsibility for the Secretariat's tinancial statenrents, which have been

prepared using appropriate accounting policies supported by reasonable and prudent judgements

and estimates, in conformity with Intemational Public Sector Accounling Standards ([PSAS), and

in the manner required by the PFM Act, 2012 and the Gazette Notice No. 1386 dated I 7th February

2009. The Directors are of the opinion that lhe Secretariat's financial statements give a true and

Iair view ol the state of Secretariat's transactions during the linancial year ended June 30. 2024,

and of the Secretariat's financial position as at that date. The Directors further confirms lhe

completeness of the accounting records maintained lbr the Secretariat, which have been relied

upon in the preparation of the Secretariat's llnancial statements as well as the adequacy ol the

systems of internal linancial control.

Nothing has come to the attention of the Directors to indicate that the Secretariat will not remain

a going concem fbr at least the next tw'elve monlhs lrom the date of this statement.
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Kcnya Vision 2030 Delivery Secreteriat
Annual Report and Finencial Statements
for the year endcd June 30,2024

Statement of Directors Responsibilities (Continued)

Approvel of the finenciel statemcnts

The Secretariat's financial statements were approved by the Board chairperson and srgned on its
behalf by:

Cheirperson of thc Board
KENNETH MWIGE
Director General

xxxvlt



REPUBLIC OF KENYA

Telephone: +254-(2o) 324ooo
ail: info@oagkenya.go.ke
bsrte:www. oagkenya. go. ke Gffi HEADOUARTERS

Anniversary Towers
Monrovia Street
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OFFICE OF THE AUDITOR.6ENERAL

l.nhtt' tttt 1,, rtuuttlulitt

REPORT OF THE AUOITOR.GENERAL ON KENYA VISION 2O3O DELIVERY
SECRETARIAT FOR THE YEAR ENDED 30 JUNE, 2024

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on Lawfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

An Unmodified Opinion is issued when the Auditor-General concludes that the financial
statements are fairly presented in accordance with the applicable financial reporting
framework. The Report on Flnancial Statements should be read together with the Report
on Lawfulness and Effectiveness in the Use of Public Resources, and the Report on
Effectiveness of lnternal Controls, Risk Management, and Governance.

The three parts of the repo( aim to address the Auditor-General's statutory roles and
responsibilities as provided by Article 229 ol lhe Constitution, the Public Finance
Management Act,2012, and the Public Audit Act, 2015. The three parts of the report
when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Opinion

I have audited the accompanying financial statements of Kenya Vision 2030 Delivery
Secretariat set out on page 1 to 36, which comprise of the statement of financial position

Report oJ thc .l uditor-(i cnL'n on Ksn_vu l'ision ?030 Dalit'c4 Setrcturiu! lbr the ycar en"lad l(l.htne, )0)1



as at 30 June, 2024 and the statement of financial performance, statement of changes in
net assets, statement of cash flows and statement of comparison of budget and actual
amounts for the year then ended and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the financial
position of Kenya Vision 2030 Delivery Secretariat as at 30 June, 2024 and of its financial
performance and its cash flows for the year then ended, in accordance with lnternational
Public Sector Accounting Standards (Accrual Basis) and comply with the Kenya Gazette
Notice 1386 dated 17 February, 2009 and the Public Finance ManagementAcl,2Ol2.

Basis for Opinion

The audit was conducted in accordance with lnternational Standards for Supreme Audit
lnstitutions (lSSAls). lam independent of Kenya Vision 2030 Delivery Secretariat
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Other Matter

Unresolved Prior Year lssues

ln the audit report of the previous year, several issues were raised under the Report on
the Financial Statements and Report on Lawfulness and Effectiveness in the Use of
Public Resources, which were unresolved as at 30 June,2024.

Other lnformation

The Management is responsible for the other information set out on page iii to xxxvii which
comprise of Key Entity lnformation and Management, The Board of Directors, Key
Management Team, Chairman's Statement, Report of the Chief Executive Officer,
Statement of Performance Against Predetermined Objectives, Corporate Governance
Statement, Management Discussion and Analysis, Environmental and Sustainability
Reporting, Report of the Directors and Statement of Directors' Responsibilities. The Other
lnformation does not include the financial statements and my audit report thereon.

Report ol thc .,luLlitor-(iencrol on Kern'o I'ision 2030 Dclitcn' Swektrtut.for thc yeor enled 30.htne , )021
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ln connection with my audit on the Secretariat's financial statements, my responsibility is
to read the other information and in doing so, consider whether the other information is
materially inconsistent with the financial statements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. lf based on the work I have performed, I

conclude that there is a material misstatement of this Other lnformation, I am required to
report that fact. I have nothing to report in this regard.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, I confirm that nothing has come to my attention to cause me to believe that
public resources have not been applied lawfully and in an effective way.

Basis for Gonclusion

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON THE EFFECTIVENESS OF INTERNAL CONTROLS, RISK
MANAGEMENT AND GOVERNANCE

Conclusion
As required by Section 7(1)(a) of the Public Audit Act, 201 5, based on the audit
procedures performed, I confirm that nothing has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and the Board of Directors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

Reptrt o/ the .luditor-General on Ken.t'u l'ision )030 Dclierl, Secreturiot./ir tha year ended 30 June, )02J
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ln preparing the financial statements, Management is responsible for assessing the
Secretariat's ability to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless
Management is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

The Board of Directors is responsible for overseeing the Secretariat's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards for Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with IFPP will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7 (1) (a) of the Public Audit Act,
2015

Rcport o_[the ,4uditor-Oenerul on Xenya l'ision 2030 Dcli|ery Secrctoriat.lbr tht yeor endeLl 30 .]una. 2(D1
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I
Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

Detailed description of my responsibrlities for the audrt ts located at the Office of the
Aud[or-General's website at: httos.//www.oa skenva.eo.kelauditor-s e n era ls-resoonsibilrtr es-

for-audit/. This description forms part of my auditor's report.

FCP , cBs
AUDITOR-GENERAL

Nairobi

30 December 2024

Report of the Audtor-General on Kenya Vtsion 20]0 Delrvery Secrerarrut lor the yeor ended 30 June, 2024
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Kenya Vision 2030 Delivery Secretariat
Annual Report and Financial Statements
for the year ended June 30, 2024

14. Statement ofFinancial Performance for the Year Ended 30th June 2024

'l'he notes set out on pages 7 to 28 form an integral part of these Financial Statements. The

Financial Statements set out on pages I to 6 were signed on behallolthe Board of Directors by:

@>^,q

KENNETH MWIGE
Director General

Dstez 2710912024

EVANGELINE MWATI
Senior Finance Officer
ICPAK M/No:7592

Date:2710912024

Chairman of the Board

Date:2710912024

Revenue from non-exchange lransactions

208,249,500Government grants 6 238,514,054
Other Contributions and Donalions

23E,514,054 208,249,500

Revenue from exchange trNnsaclions
Amonization of granted assets

1 54.493 14,247Finance income

Other income 8

54,493 14,247

238,568,547 208,263,746Totel revenue
Expenses:

Use ofCoods /Operating expenses 9 91.674.517 8t,661,764

l0 t01.846,820 r31,881,666Employmenl cost

Remuneration of Directors 6,625,623
Depreciat ion and amonization expense l5 5,8 r9,429 6,468,055

t2 5.624.353 5,642,368Repairs and maintenance

Total expenses 204,965,r l9 232,279,476

JJ,60J,428 (24,015,729)Surplus for the year



Kenya Vision 2030 Delivery Sccretariat
Annual Report and Financial Statements
for the year ended June 30, 2024

Assets

Current Assets
l3 50,074,973 t6,714,787Cash and cash equivalents

Receivables t4 7,879,903 6.969,137
57,95{.876 23,683,924Total Current Assets

Non-current assets
l5 t5,448,412 14,61 0,895Property, plant and equipment

lntangible assets l6
15,448,412 14,6t0,895Total Non- current assets
73,403,287 38,294,8r8Total Assets (A)

Liabilities
Current liabilities

40"909,708Trade and other payables t7 35,757,803
35,757,'803 40.909,708Total Current liabilities

40,909,708Total liabilities (B) 3s,757,803

37,645,485 (2,6r4,890)Net assets (A-B)

ReDrcsented by:
4, I 6l ,000Revaluation reserve

66,983,942 64,487,996Capital Fund
(67.102.88s )Retained eamings (33,499,457)

37.645.485 38,294,8t8Net Assets

15. Statement ofFinancial Position as at 30th June 2024

The Financial Statements set out on pages I to 6 were signed on behalf of the Board of Directors

by'

G^q
KENNETH MWIGE
Director General

EVANGELINE MWATI
Senior Finance Officer
ICPAK M/No:7592
Datc:2710912024

Chairman of the Board

2
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Kenya Vision 2030 Delivery Secretariat
Annual Report snd Financial Statements
for the yeer ended June 30, 2024

16. Statement of Changes in Net Assets for the Year Ended 30th June 2024

64,487,496 (43.087.156) 21,400,340At July l, 2022

500 500
Account Activation

Deposit
(24.015.729) (24.0t5.729tDeficit for the year

64,4E7,996 (67.102"88s) (2,614,EE9)At June 30, 2023

(2.6r4.889)Ar Julv l. 2023 64,4E7,996 (67,r02JEs)

2,49s,946 2.495946
Purchase of non- current

essets

Revaluation Gain 4,l6l,000 4. r 6 r,000
33,603,428 33,603,428Surplus for the year

37,645,,1EsAt June 30, 2024 65.983,942 (33,499,457) 4,16t,000
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Kenya Vision 2030 Delivery Secretariat
Annual Report and Financial Statements
for the year ended June 30, 2024

17. Statement of Cash Flows for the Year Ended 30th June 2024

Cash flows from operating activities
Receipts
Government grants 6 218,5 14,054 208.249,499.65
Finance income 7 54,493 t4,246.58
Total receipts 238,568,547 208,263,746.00

Payments:
I08,69 t,795 80,409,080Employment cost

Direclors' emoluments il 6,269,l]8
Use ofCoods /Operating expenses 90,892,2 l3 8,783,645
Repairs and maintenance 5,624,353 5,642,368

2l1.104.231Total Payments 205,208J61

Net cash flows from operatins activities t7 33J60,185 (2.840.484)

Cash from investinq activities
Purchase of PPE (2,49s,9461 (408,756)
Total cash flows from investing rctivities (2,495,946) (408,7s6)

Cesh flows from Iinancing octivities
Account activation deposil 500

Capital fund 2.495,941

Net cash flows from financing activities 2,495,946 500

Net decrease in cash & cash equivalent 33J60,r86 (3348,740)
Cash and cash equivalenl at I st July t2 16,714.787 19,963,527

Cash and cash equivalent at 30th June l2 50,074,973 16,714,787

4
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18. Slatement of Comparison of Budget and Actual Amounts for the Year Ended 30th June 2024

a b s=1s+b) d e=(c_d) Fd/c* 100

Revenue

l-ransf'ers fiom
(iovemment 217.960.000 2 1.800.000 238.210.000 238,514.054 100%

a

Finance Income 54,493 54.493 b

Total Income 2 t 7,960,000 2l,800,000 218.2 t0.000 238,568,547 54,493

Expenses

Use of Goods and Sen'ices 52.07 8.029 44.52 r.005 96.599.034 91.674.517 4.924.5t'7 95"

Enrplolee costs r 55.38 r .97 r - r9,466.95 I ti 5.e I 5.020 | 0l ,846,820 -34.068.100 75Y"

Remuneration of Directors 6.000,000 -6.000,000 0 0 0
c

Repairs and Maintenance 4,500.000 1.500.000 6,000.000 5,624,3 53 37 5.647 940h
d

Total Expenditure 2t7,960,000 20,554,054 238310,000 199,145,690 33,267,561

Surplus for the period t.245,946 39,422,857

Capital Expenditure 1,250,000 1,245,946 2,495,946 2,495,946 t00.00% e

)



Kenya Vision 2030 Delivery Secretariat
Annual Report and Financial Statements
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Statement of Comparison of Budget and Actual Amounts for the Year Ended 30th June 2024

(Continued)

Budset notes: Exolanation of differences between actual and budset amounts

Original and final Budget: l'he Board received lill disbursement t'rum the National

Treasury according to the budget as of close ofthe linancial year. An increase in the budget

in the FY 2023-2024 was attributable to the allocation of gratuity of Ksh.2 I .800,000 during

supplementary two (2) and budget reallocations during the financial year under review.

b. Finance Income: 'l'he intcrest income was eamed through short term investment on call

account lor the year-

Employee Costs: '[ he e mployee remuneralion lbr the l'Y was within the budget. 'f he

underutilization of staff costs was due to thc non-recruihent of vacant positions which

was planned to be carried out during the year and gratuity provision for the l:Y 202312024.

All VDS stall are under three-year contract pcriod.

d. Remuneration of Directors: l'he Secretariat did not have a Chairman and [Joard members

during thc Financial Year.-[-he Board budget allocation of Ksh.6,000,000 was reallocated

to use ofgoods and services to supporl the Secretariat Core mandate activities.

Capital Expenditure: 'lhe variance was meant to lacilitate procurcment of ofllce
computers and laptops

Representing:
lirnployees gratuity allocation and provision fbr FY 2021/2024 during supplementary two (2)

Commitments
Recruitmcnts

a

c

e

6

33,603,428Comprehensive income (Statement of fi nancial performance)

5.8 t9.429Add: Provision lor Depreciation

40,668,803
Surplus for lhe period (Statemenl of comparison ofbudget and actual
amounts)
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19. Notes to the Financial Statements

l. General I nformation

Kenya Vision 2030 Delivery Secretariat (VDS) was established through Gazette Notice No. 1386

dated l7'h February 2009. The mandate of VDS as outlined in the Cazette Notice is that "there

shall be a Kenya Vision 2030 Delivery Secretariat which shall spearhead the implementation of
the Vision as the country's blueprint and strategy towards making Kenya a newly industrializing

upper middle-income country capable of providing a high quality of life for all its citizens by the

year 2030".

2. Statement of Compliance and Basis of Preparation

The financial statements have been prepared on a historical cost basis except for the measurement

at re-valued amounls ofcertain items of property, plant and equipment. marketable securities and

financial instruments at fair value, impaired assels at their estimated recoverable amounts and

actuarially determined liabilities al their present value. The preparation ol financial statements in
conformity with International Public- Sector Accounting Standards (IPSAS) allows the use of
estimates and assumptions. lt also requires management to exercise judgement in the process of
applying the Secretariat's accounting policies. The areas involving a higher degree ofjudgment or
complexity, or where assumplions and estimates are significant to the financial statements, are

disclosed in Note 5 ofthese linancial statements. The financial statements have been prepared and

presented in Kenya Shillings, which is the lunctional and reporting currency of the Secretariat.

The financial statements have been prepared in accordance with the PFM Act, 2012 and

lntemational Public-Sector Accounting Standards (IPSAS).'l'he accounting policies adopted have

been consistently applied to all the years presented.

3. Adoption ofNew and Revised Standards

i. New and amended slondards and inlerprelolions in bsue efJeclive in lhe yeor ended 30
June 2021.

There were no new and amended standards issued in the financial year.

1
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Notes to the Financial Statements (Continued)

ii. New and amended stondards and interpretations in issue efleclive in lhe year ended

3(lh June 2023

IPSAS 4I:
Financial
Instruments

Applicable: l" January 2023
'fhc objectiveof IPSAS 4l is to establish principles fbrthe financial reporting
ol' financial assets and liabilities that will present relevant and useful
inlbrmation lo users of tinancial statements lor their assessment of the
amounts. timing, and uncertainty ol'an Entity's luture cash llows.

IPSAS 4l provides users of financial statements with more usef ul
inlonnation than IPSAS 29, by:
. Applying a single classillcation and measurement model for llnancial

assets that considers the characteristics of the asset's cash flows and the
objective for which the asset is held.

. Applying a singlc fbrward-looking expected credit loss model that is
applicablc to all financial instruments subject to impairment testingt and

. Applying an improved hedge accounting model that broadens the hcdging
arrangements in scope of thc guidance. The model develops a strong link
between an Entity's risk nranagement stralegies and the accounting
treatment tbr instruments held as part olthe risk management strategy.

Effective date and imDactStandard
Applicable: l'r January 2023
The ob.jective of this Standard is to improve the rclcvance. {aithful
representativcness, and comparability of the infbrmation thal a reporting
Secretariat provides in its llnancial statcments about social benellts. The
information provided should help users of the financial statements and
general-purpose fi nancial reports assess:
'fhe nature ol'such social benefits provided by thc Secretariat.
'fhe key leatures of the operation ofthosc social benefit schemesi and
I'he impact of such social benefits provided on the Secretariat's financial
performance, financial position. and cash flows.

IPSAS 42:
Social Benefits

Anrendments to
Other IPSAS
resulting lrom
IPSAS 4 I .

F'inancial
lnstruments

Applicable: lst January 2023
Amendments to IPSAS 5, to update the guidance rclated to lhe components
of borrowing costs which werc inadverlently omitted when IPSAS 4l was
issued.
Amendments to IPSAS 30. regarding illustrative examples on hedging and
credit risk which werc inadvc(ently omitted when IPSAS 4l was issucd.
Amendments to IPSAS 30. to update the guidance lbr accounting fbr
linancial guarantecd contracts which wcre inadvertently omitted when
I PSAS 4 I was issued.
Amendments to IPSAS 33, to update the guidance on classitying tlnancial
instruments on initial adoption of accrual basis IPSAS which were
inadvertently omitted when IPSAS 4 l was issued.
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Other
improvements to
IPSAS

Applicable l"r January 2023
IPS,4S 22 Disclosure of F-inancial lnformotictn ahout tlrc General
Governmenl Sector.
Amendments to refer to the latest System of National Accounts (SNA 2008).
IPSAS 39: Employee BeneJir.t

Now deletes the ternl composite social security benetits as it is no longer
dellned in IPSAS.

IPSAS 29: Financial instruments: Recognition and Measurement
Standard no longer included in the 2021 IPSAS handbook as it is now
surrerseded bv IPSAS 4l which is arrplicable from l" January 2023.
Applicable 1't January 2025
Thc standard sets out the principles fbr the recognition, measurement,
presentation, and disclosure of leases. The objective is to ensure lhat lessees

and lessors provide relevant information in a manner that faithfully represents
those transactions. 'fhis infomration gives a basis for users of financial
slatements to assess the eff'ect thal leases have on the financial position,
financial pertbrmance and cash flows ofan Entity.
Thc new standard requires entitics to recognise. measure and present
information on right of use assets and lease liabilities.

IPSAS 43

Applicable l3r January 2025
The Standard requires,
Assets that meet the criteria to be classified as held li:r sale to be measured at
the lower ol carrying amount and fair value less costs to sell and the
depreciation of such assets to cease and:
Assets that meet thc criteria to be classified as held tbr sale to be presented
separately in the statement of tlnancial position and the results of
discontinued operations to be presented separately in the statement of
fi nancial r:erlbrmance.

IPSAS 44: Non-
Current Assets
lleld lirr Sale
and
Discontinued
Operations

iil Early adoplion of slandartls

1'he Entity did not early-adopt any new or amended standards in year 202312024.
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Notes to the Financial Statements (Continued)

4. Summary of Significant Accounting Policies

a) Revenue Recognition

i. Revenue from non-exchange transactions

Transfers from other government entities

Revenues liom non-exchange transactions with other goverrrnent entities are measured at t'air

value and recognized on obtaining control of the asset (cash, goods, services, and property) il'the
transfer is lree from conditions and it is probable thal the economic benefits or service potential

related to the asset will flow to the Secretariat and can be measured reliably. Recurrent grants are

recognized in the statement ofcomprehensive income. Development/capital grants are recognized

in the statement of linancial position and realized in the statement ofcomprehensive income over

the useful life olthe assets that has been acquired using such funds.

ii. Revenue from exchange transactions

lnterest income

Interest income is accrued using the effective yield method. The eft'ective yield discounts estimated

I'uture cash rcceipts through the cxpected life of the financial asset to that asset's net carrying

anrount. The method applies this yield to the principal outstanding to determine interest incorne

each period.

b) Budget Information
The Secretariat's budget is prepared on a diflerent basis to the actual income and expenditure

disclosed in the financial slatements. The financial stalements are prepared on accrual basis using

a classification based on the nature ofexpenses in the statement of linancial perfonnance, whereas

the budget is prepared on a cash basis. The amounts in the financial statements were recast from

the accrual basis to the cash basis and reclassilied by presentation to be on the same basis as the

approved budget. A comparison ofbudget and actual amounts, prepared on a compamble basis to

the approved budget, is then presented in the statemcnt ol comparison of budget and actual

amounts.

ln addition to the Basis dilference, adjustments to amounts in the tinancial statements are also

made fbr differences in the lormats and classiflcation schemes adopted for the presentation olthe
financial statements and the approved budget.

A statement to reconcile thc actual an'lounts on a comparable basis included in thc statement of
comparison of budget and actual amounts and the actuals as per the statemenl of financial
performance has been presented under Note t 7 ofthese financial statements.
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Notes to the Financial Statements (Continued)

Summary of Significant Accounting Policies (Continued)

c) Taxes

Sales tax

Expenses and assets are recognized net ofthe amount olsales tax, except:

i) When the sales tax incurred on a purchase ofassets or services is not recoverable from the

taxation aulhority, in which case, the sales tax is recognized as part ofthe cost ofacquisition
olthe asset or as part ofthe expense item, as applicable.

ii) When receivables and payables are stated with the amount ofsales tax included.

The net amounl of sales tax recoverable liom. or payable to, the taxation authority is included as

part of receivables or payables in lhe statement of linancial position.

d) Property, Plant and Equipment

All property, plant and equipment are stated at cost less accunrulated depreciation and impairmcnt

losses. Cost includcs cxpenditure that is directly attributable to the acquisition of the items. When

signiircant parts of property. plant and equipnrent are required to be replaced at intervals, the

Secretariat recognizes such parts as individual assets with specilic uscltl lives arrd depreciates

them accordingly.

Likewisc, whcn a major inspection is perlbrmed, its cost is recognized in the carrying amount of
the plant and equipmcnl as a replacement if thc recognition criteria are satisfied. All other repair

and maintenance costs are recognized in surplus, or deficit as incuned. Where an asset is acquired

in a non-exchange transaction lbr nil or nonrinal consideration thc assel is initially measured at its

tair value.

The Motor Vehicles was rcvalucd in the FY 2023124 and the Revaluation amount was captured in
the year's Accounts.

Computers 33.1% (3 years useltl lil'e)

25%Motor vehicles

12.50hOftice equipntent

F urniture 12.5%
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Notes to thc Financial Statements (Continued)

Summary of Significant Accounting Policies (Continued)

e) Intangible Assets

Intangible assets acquired separately are initially recognized at cost. 'fhe cost of intangible asscts

acquired in a non-exchange transaction is their l'air value at the date ol'the cxchange. Following
initial recognition. intangible assets are carried at cost less any accumulated amortization and

accumulated impairment losses. Intemally generaled intangible assels. excluding capitalizcd

development costs, arc not capitalized and expenditure is reflected in surplus or deticit in the period

in which the expenditure is incurred.

Intangible assets with an indellnite use(Il lit'e are assessed lbr impairment at each reporting date.

f) Financiallnstruments

IPSAS 4l addresses the classification, mcasurement and de-recognition ol llnancia[ assets and

financial liabilities, introduces new rules fbr hedge accounting and a new impaimrent model fbr

financial assets. The Secretariat does not havc any hedge relationships and therefore the ncw hedge

accounting rules havc no impact on the tinancial statemenls. A financial instrument is any contract

that gives rise to a flnancial asset of one cntity and a financial liability or equity instrument of
another entity. At initial recognition. the entity measures a financial asset or linancial liability at

its fair value plus or minus, in the case of a financial asset or financial liability not at fhir value

through surplus or def'icit, transaction costs that are directly attributable to the acquisition or issue

of the Iinancial asset or llnancial tiabilitv.

a) Financial assets

Classification of financial assets

Thc entity classilles its financial assets as subscquently measured at amo(ised cost, lair value

through net assets/ equity or fair value thmugh surplus and deficit on the basis ofboth thc cntity's
managemenl model lbr tlnancial assets and the contractual cash flow characteristics of the

financial assel. A financial asset is measured at amortized cost when the financial asset is held

within a managemcnt model whose objective is to hold financial assets in order to collect

contractual cash tlows and the contractual terms olthe tinancial asset give rise on specitied datcs

to cash flows that are solely payments of principal and interesl on the principal outstanding. A
financial asset is nreasured at tair value through net assets/ cquity if it is held within the

management model whose objective is achieved by both collecting contractual cash llows and

selling tinancial assets and the contractual tcrms of the financial asset give rise on specifled dates

to cash Ilows that are solely payments ofprincipal and interest on the principal amount outstanding.

A financial asset shall be measured at (air value through surplus or deficit unless it is measured at
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Notes to the Financial Statements (Continued)

Summary of Signilicant Accounting Policies (Continued)

amortized cost or fair value through net assets/ equity unless an entity has made irrevocable

election at initial recognition for particular investments in equity instruments.

Subsequent meesurement

Based on the business model and the cash flow characteristics, the entity classifies its financial

assets into amortized cost or fair value categories for financial instruments. Movements in fair
value are presented in either surplus or deticit or through net assets/ equity subject to certain criteria
being met.

Amortized cost

Financial assets that are held for collection of contractual cash llows where those cash flows
represent solely payments olprincipal and interest, and that are nol designated at fair value through

surplus or deficit, are measured at amortized cost. A gain or loss on an instrument that is

subsequently measured at amortized cost and is not part ola hedging relationship is recognized in

profit or loss when the asset is de-recognized or impaired. Interest income from these financial

assets is included in finance income using the effective interest ratc method.

Fair value through net assets/equity

Financial assets that are held for collection of contractual cash tlows and for selling the financial

assets, whcre the assets' cash flows represent solely payments of principal and interest, are

measured at fair value tkough net assets/ equity. Movements in the carrying amount are taken

through net assets, except for the recognition of impairment gains or losses, interest revenue and

foreign exchangc gains and losses which are recognized in surplus/deficit. Interest income from

these financial assets is included in finance income using the effective interest rate method.

Trade and other receivables

Trade and other receivables are recognized at f'air values less allowances lbr any uncollectible

amounts. 
-frade 

and other receivables are assessed lbr inrpaimrent on a continuing basis. An
estimate is made ofdoubtful receivables based on a review ofall outstanding amounts at the year

end.
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Notes to the Financial Stetements (Continued)

Summary of Significant Accounting Policies (Continued)

Fair value through surplus or deficit

Financial assets that do not meet the criteria for amortized cost or fair value through net assets/

equity are measured at fair value through surplus or deficit. A business model where the entity

manages financial assets with the objective of realizing cash flows through solely the sale of the

assets would result in a fair value through surplus or deficit model.

Impairment of financial assets

Non-derivative financial assets wilh fixed or determinable payments and llxed maturities are

classitied as held to maturity when the Secretariat has the positive intention and ability to hold it
to maturity. Alter initial measurement, heldto-maturity investments are measured at amortized

cost using the elfective interest method. less impairment. Amortized cost is calculated by

considering any discount or premium on acquisition and fees or costs that are an integral part of
the effective interest rate. The losses arising t'rom impairment are recognized in surplus or deficit.

The Secretariat assesses at each reporting date whethcr there is objective evidence that a financial

asset or an entity offinancial assets is impaired. A financial asset or an entity offinancial assets is

deemed to be impaired if, and only if. there is objective evidence of impairment as a resull ofonc
or more events that has occurred after the initial recognition ofthe assel (an incuned 'loss event')

and that loss event has an impact on the estimated I'uture cash flows of the linancial assel or the

entity of financial assets that can be reliably estimated. Evidence ol impairment may include the

following indicators:

b) Financialliabilities

Classification

Financial liabilities within the scope ollPSAS 29 are classitied a-s financial liabilities at fair value

through surplus or deficit or loans and borrowings, as appropriate. The Secretariat determines the

classification of its financial liabilitics at initial recognition. All financial liabilities are recognized

initially at fair value and, in the case ofloans and borrowings, plus directly atlributable transaction

costs.

g) Contingent liabilities

The Secretariat does not recognize a contingent liability and discloses details ofany contingencies

are in the notes to the financial statements, unless the possibility of an outflow of resources

embodying economic benefits or service potential is remote.
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Notes to the Financial Statements (Continued)

Summary of Significant Accounting Policies (Continued)

The following Courl Cases are curently ongoing:

l. Veronica Wamaitha Muchiri versus Kenya Vision 2030 Delivery Board (VDB) Case No. 8485

of 2022

2. Kenya Union of Savings & Credit Co-operatives Ltd (KUSCCO) versus VDB (Kenya Vision

2030 Delivery Secretariat), Case No. E824 of 2022

3. Justa Wawira Mwangi versus Kenya Vision 2030 Delivery Board (VDB) and Kenneth Mwige,

Case No. El57 of2023

4. Veronica Wamaitha Muchiri versus Kenneth Mwige and Kenya Vision 2030 Delivery Board,

Case No. I ICCC /8049 12023

5. Alex Muhika Komba versus Kenya Vision 2030 Delivery Secretariat and the Cabinet

Secretary,'fhe National 'freasury & Economic Planning and the Attomey General which is yet

to be filed in the Employment and Labour Relations Court.

h) Changes in accounting policies and estimate

The Secretariat recognizes thc efiects ofchanges in accounting policy retrospectively. The effects

ol changes in accounting policy are applied prospectively if retrospective application is
impractical.

i) Employee benefits
-Ihe 

Secretariat does not have any retirement benefit plan lbr its employees. However, all

employees are paid graluity upon completing the contract period or attaining retirement age.'fhe
final benefits (Gratuity) will be made on conflrmation that the employee has been cleared and

issued with a Clearance Certificate. The mandatory retirement age is 60 years, however, employees

who are pcrsons living with disability will retire on attainment of 65 years.

j) Foreign currency trans&ctions

Transactions in lbreign currencies are initially accounted for at lhe ruling rate ofexchange on the

date oithe transaction. 
-frade creditors or debtors denominated in lbreign currency are reported at

the statcment of financial position reporting date by applying the exchange rate on that date.

Exchange difl'erences arising from the seltlement ol'creditors, or liom the reporting ol'creditors al

rates diflerent from those at which they were initially recorded during the period. are recognized

as income or expenses in the period in which they arise.
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Notes to the Financial Strtements (Continued)

Summary of Significant Accounting Policies (Continued)

k) Related parties

The Secretariat regards a related party as a person or an entity with the ability to exert control
individually or jointly, or to exercise significant influence over the Secretariat, or vice versa.

Members of key management are regarded as related pa(ies and comprise the directors, the

director general and senior managers.

l) Cash and cash equivalcnts

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on call

and highly liquid investments with an original maturity of three months or less, which are readily

convertible to known amounts of cash and are subject to insignificant risk of changes in value.

Bank account balances include amounts held at the Central Bank ol'Kenya and at various

commercial banks at the end of the financial year. For lhe purposes of these financial statements.

cash and cash equivalents also include sho( -Ierm cash imprests and advances to authorised public

officers and/or institutions which were not surrendered or accounted for at the end ofthe flnancial
year.

m) Comparative figures

Where necessary comparative ligures for the previous financial year have been amended or

reconfigured to conform to the required changes in presentation.

n) Subsequent events

There have been no events after the financial year end with a significant impact on the financial

statements for the year ended June 30, 2023.

5. Significant Judgments and Sources of Estimation Uncertainty

The preparation of the Secretariat's financial stalements in confbrmity with IPSAS requires

management to make judgments. estimates and assumptions that atlect the re;xrrted amounts ol
revenues, expenses, assets and liabilities. and the disclosure ofcontingent liabilities, at the end oi
the reporting period. However, uncertainty about these assumptions and estimates could result in
outcomes that require a material adjustment to the carrying amount of the asset or liability affected

in future periods.
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Notes to the Financial Statements (Continued)

Summary of Significant Accounting Polieies (Continued)

a) Estimates end assumptions

The key assumptions conccming the future and olher key sources of estimation uncertainty at the

reporting date, that have a significant risk ofcausing a material adjustment to the carrying amounts

of assets and liabilities within the next financial year, are described below. I'he Secretariat based

its assumptions and estimates on parameters available when the consolidated linancial statements

were prepared.

However, existing circumstances and assumptions about I'uture developments may change due to

market changes or circumstances arising beyond the control of the Secretariat. Such changes are

reflected in the assumptions when they occur. IPSAS I . 140.

b) Useful lives snd residual values

The useful lives and residual values ofassels are assessed using the lollowing indicators to inform
potential future use and value from disposal:

a) 1'he condition of the asset based on the assessment ofexperts employed by the

Secretariati

b) The nature of the asset, its susceptibility and adaptability to changes in technology

and processesl

c) 1'he nature ofthe processes in which the asset is deployed:

d) Availability of funding to replace the asseU and

e) Changes in the market in relation to the asset.

c) Provisions

Provisions were raised, and management determined an estimate based on the information

available. Provisions are measured at the management's bcst estimate ofthe expenditure required

to setle the obligation at the reporting date and are discounted to present value where the eflect is

material.

All the VDS employees are under a three-year contract and entitled to 3l percenl oltheir basic

salary as gratuity. The provision of employee's gratuity has been recognized as an expense under

Employee costs under the statement ol performance and recognized in the Statement ol llnancial
position under payables. The financial statements have been prepared under [PSAS accrual basis

ofaccounting. It is the entity policy to assess the impairment ofindividual debts on an annual basis

and provide for each ofthem on the prevailing circumstance.
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Notes to the Financial Stetements (Continued)

6. Transfers from Government Entities

The Secretariat relies on support of the National Govemment. ln the year under review Kshs

241 ,010,000 was provided by the Exchequer for recunent budget.

7. Finence Income

Finance Income was generated from other source, primarily interest income tiom call

deposit/account.

8. Use ofGoods and Services

2023-2024 2022-2023
24 t,010,000 208,249,500National

Treasury
238,514,054 2,495,946

238.sr4.054 2,495,946 241,0I0,000 208r49,s00Total

54,493 t4,247Interest income from fixed deposits

Communication, adverlisement, and awareness I,552, r 00 8,508,020
Enabline fund for proiect 15,614,962 13,610,343

I t,t t2,952 4,147,864Workshop, conference, and Seminars
Professional services 2,328,194 I ,302,I 00

109,120Subscriptions to Professional bodies 390,690
2,t00.967 I,028,566legal exp & contingent liability
3,650,21I 2,472,680Computers and accessories

Audit fees 464,000 464,000
I I 8,215 92,434lnsurance

2,391,425 3, t 6l,502Printing and stationery
Hire charqes 242,948 138,560
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23,935,152 22,601,152Rental
197,520Bank charges 192,245

4,595,039 5.414.937Telecommunication
Training
Travelling - Intemal 22,985,417 17,068,43 I

I.344.535Travelline - Extemal
91.674.511 81,661,764Total use of goods and services

9. Employee Costs

10, Board Expenses

ll. Repairs and Maintenance

47,938,3 l0 58,505,753Salaries and wages
15,389,739 27,526,379Employee related costs
t6,277,975 18,062,300Travel, motor car, accommodalion and other allowances
I l,755,500 14,477,000Housing benefits and allowances

8,271,451Staff medical cover 5,35 1,1 88
5,I 34,108 5.038,783Staff welfare

101,846,820 r3r,881,666Employee costs

960,000Honoraria - Chairman
1.900.000Sitting Allowance
2,358,225Travelling and Accommodation

Conference facilities 1,23 I,560
60,000Induction and Training
I15,838VDB Chaimerson Medical

6.62s,623Total Board expenses

4,222,045 4,2s3,614Vehicles
I,402,308 I,388,754Maintenance Building, Plant Machines
5,624J53 5,642,368Total repairs and maintenance
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Notes to the Pinancial Statemetrts (Continued)

12. Cash and Cash Equivalents

Detailed Analysis of the Cash and Cash Equivalents

13. Receivables from Non-Exchenge Transactions

Current account 50,074,973 16,714,787

Total cash and cash equivalents 50,074,973 16,714,787

a) Current account
Cooperative Bank of Kenya 0l l t4l r6r619200 s0,000,461.46 16,632,596

Cooperative Bank of Kenya r l4t l6l6l920l 74,5|.20 82,l9l
Grand total 50,074,972.66 16,7t4,787

Prepayments 5,t 31,847 4,206,834
Receivable 700,760 715,007

Deposit 2,047,296 2,047,296
Total current receivebles 7,879,903 6,,969,137
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Notes to the Financial Statements (Continued)

14. Property, Plant and Equipment

Note: The motor vehicles were revalued in the FY 2023/2024 and the revaluation amount have been captured in the year under review.

As at lst luly 2022 9,361,067 32,335,599 79,258,930 30,351,425 g'.t,285,021,

Additions 0 287,396 7?1,%0 0 408,756

Disposals 0 0 0 0 0

Transf ers /Adi ustrrents 0 0 0 0 0

As at 30th fune 2023 9,367,067 32.6m,995 19,3E0,290 30,33t,45 97,693,777

Additions 1,658,882 129,000 708,064 0 2,495,946

Disposals 0 0 0 0 0

Transf ers/Ad justments 0 0 0 (30,331,425) (3O,33',r,425)

Revaluation 0 0 0 10,151.000 10,161,000

As at 30th June 2024 77,O19,949 32749,995 20,08E,354 10,161,000 74,019,298

Less:

Depreciation And Impairment
At 1st July 2022 7,579,0y 27,0y2,925 14,617,U5 21,331,42s 70,674,8?9

Charge for the period 245,725 7,210,107 2,07?,222 3,000,000 6458,055
0 0Disposals 0 0 0

As At 30th 2023 7,824,759 2E,303,031 \6,6L3,667 24,337,425 77,082,882

Adiustment of fully depreciated 0 0 0 (24,331 ,425) 0

Charge for the period 453,085 7,270,089 1,556,006 2,540,250 5,819,429

Disposals 0 0 0 0 0

As at 30th June 2024 8,2n,U3 29,573,X20 78,779,673 2,540,2s0 s&570,886

Net Book Values
As at 30th June 2023 1,5?5,307 4,377,962 2,756,623 6,000,000 74,610,892

As at 30th June 2024 2,74?106 3,775,875 1,908,581 7,620,750 15,4A8,412
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Notes to the Financial Statements (Continued)

These amounts were adopted as of lst July 2023.The revaluation ofthe remaining non-current asset will be done in the financial year

2025t2026

l4 (b) Reveluation of Motor Vehicles

Accounting treatment for revalued PPEs

At the date ofthe revaluation, the asset is treated in one ofthe following ways:

a) The accumulated depreciation at the date of revaluation is adjusted to equal the difference between the gross carrying amount

and the carrying amount of the asset or

b) The accumulated depreciation is eliminated against the gross carrying amount olthe asset.

CKA839V TOYOTA/ZRE152R 0 487,000 487.000 487,000 121,750

0 700,000 700,000GKAI26V TOYOTA/KDJI5OR 700,000 175,000

cKA852V TOYOTA/ZREI52R 0 4E7,000 487,000 487,000 t 2 t,750

487,000 487,000 4E7,000GKA838V TOYOTA/ZREI52R 0 12t,7 50

GKB674W TOYOTA GDJI5OR 6,000,000 8,000,000 2,000,000 8,000,000 2,000,000

6,000,000 t0,161,000 4,161,000 10,161,000 2,S40J50
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Notes to the Financial Statements (Continued)

Sum mary

You write offthe accumulated depreciation if you used the option of revising the useful life of the asset as per the provisions of IPSAS 3

and IPSAS 17. Useful life was revised to four years after the revaluation of motor vehicle.

14 (c) Recognition of revaluation gain in the Statement ofChanges in Net Assets

As of lst July
2023.

Issued New

Capital

Revaluation

Gain

4.161,000 4, t 61,000
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Notes to the Financial Ststements (Continued)

15. Intangible Assets

Note:
The intangible assets had no economic value accruing to the Secretariat.

l6.Trade and Other Payables

17. Cash Generatod from Operations

Cost

At beginning ofthe year 13,796,3 t0 13,796,3 l0
Additions 0 0

13,796,3 ! 0At end of the year 13,796,3t0

Amortization and impairment

13,796,310 11,796,3 I 0At beginning ofthe year

0 0Amortization

13,796,310 13,796,3 t0At end of the year

Net book values 0 0

Trade payables 7,290,169 5,046,265

Other payables (Salary Control) 2,096,254 2,I I6,591

Provision of Grahrity 26,3',7t,380 13,746,852

Totrl lrade and olher peyrbles 35.757.803 40,909,708

Surplus for the year before tax 33,603,42E (24.0ts.729)
Adiusted for:

l5 5.819.429 6.46E.05sDepreciation
Amortization of granted assets 0 0
lncrease in receivables l4 (910,766) 819,31 I

Increase in Dayment 0 0
Decrease in payables t7 (s. l5 1.905) 13.887.879

Net cesh llow from oDerating ectiviti€s 33J60,r86 (2840,484)
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Notes to the Financial Strtements (Continued)

19. Financial Risk Management

The Secretariat's activities expose it to a variety of financial risks including credit and liquidity
risks and effects of changes in foreign curency. The company's overall risk management

programme focuses on unpredictability of changes in the business environment and seeks to

minimize the potential adverse etlbct ofsuch risks on its perlbrmance by setling acceptable levels

of risk. The company does not hedge any risks and has in place policies to ensure that credit is
only extended to customers with an established credit history. The Secretariat's financial risk

management objectives and policies are detailed below:

i, Credit risk

The Secretariat has exposure to credit risk, which is the risk that a counterparty will be unable to
pay amounts in full when due. Credit risk arises from cash and cash equivalents, and deposits with
banks, as well as trade and other receivables and available-for-sale financial investments.

Management assesses the credit quality ol each customer, considering its financial position,

experience and other factors. Individual risk limits are set based on intemal or extemal assessment

in accordance with limits set by the directors. The amounts presented in the statement of financial
position are net of allowances for doubtful receivables, estimated by the company's management

based on prior experience and their assessment olthe current economic environment.

ii. Financial Risk Management

The carrying amount of financial assets recorded in the financial statements representing the

Secretariat's maximum exposure to credit risk without taking account ofthe value ofany collateral

obtained is made up as follows:

Receivables 7,879,903 7,879,903
50,074,913 50,074.973Bank balances

Total 57.954,876 57,954,876
At 30 June 2023

6.969.137Receivables 6,969,tJ7
16,714.787 16,7 t4,787Bank balances

Total 23.683,924 23,683,924
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The Board ol' Directors sets the organization's credit policies and objectives and lays down

parameters within which the various aspects ofcredit risk management are operated.

iii. Liquidity risk management

Ultimate responsibility for liquidity risk management rests with the Secretariat's directors, who

have built an appropriate tiquidity risk management lramework for the management of the

Secretariat's short, mcdium, and long-term l'unding and liquidity management requirements. The

Secretariat manages liquidity risk through oontinuous monitoring of forecasts and actual cash

flows.

The table below represents cash flows payable by the company under non-derivativc financial

liabilities by their rernaining contraclual maturities at the reporting date. The amounts disclosed in
the table are the contractual undiscounted cash flows. Balances due within l2 months equal their

carrying balances. as the impact ofdiscounting is not significant.

33.331.086

iv. Market risk

The board has put in place an internal audit Iunction to assist it in assessing the risk faced by the

Secretariat on an ongoing basis, evaluate and test the design and el-lectiveness of its intemal

accounting and operational controls.

Market risk is the risk arising fiom changes irr market prices, such as interest rate. equity prices

and loreign exchange rates which will aft'ect the Secretarial's incomc or the value of ils holding of
financial instruments. 'fhe objective of n.rarket risk management is to manage and control market

risk exposures within acceptable parameters, while optirnising the return. Overall responsibility

for managing market risk rests with the Audit and Risk Management Committee.

Thc company's F'inance Department is responsible lbr thc development of detailed risk

management policies (subject to review and approval by Audit and Risk Managernent Commiltee)

and for the day-to-day implementation ofthose policies.

Ar -i0 .lune 2024
16,445,649 l 7.2 15.900 33,661,549Trade payables

At 30 .lune 2023

5.462,031 38.793,1l7I'rade payables
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There has been no change to the Secretariat's exposure to market risks or the manner in which it
manages and measures the risk

a) Foreign currency risk

The Secretariat has transactional currency exposures. Such exposure arises through purchases ol
goods and services that are done in currencies other than the local currency. lnvoices denominated

in foreign currencies are paid afler 30 days from the date of the invoice and conversion at the time

of payment is done using the prevailing exchange rate.

b) Interest rate risk

Interest rate risk is the risk that the Secretariat's financial condition may be adversely affected

because of changes in interest rate levels. The company's interest rate risk arises from bank

deposits. This exposes the company to cash flow interest rate risk. The interest rate risk exposure

arises mainly from interest rate movements on the company's deposits.

Management of interest rate risk

To manage the interest rate risk, management has endeavoured to bank with institutions that offer
favourable interest rates.

20. Related Party Disclosures

Nature of related party relationships

Entities and other parties related to the Secretariat include those parties who have ability to exercise

control or exercise significant influence over its operating and linancial decisions. Related parties

include management personnel. their associates and close family members.

Government of Kenya

The Govemment of Kenya is the principal shareholder ol the Secretariat, holding t00% of the

Secretariat's equity interest. The Govemment of Kenya has provided full guarantees to all long-

term lenders olthe Secretariat. both domestic and extemal.

Other related parties include:

i) The National Government;

ii) The Parent Ministry;
iii) Key management; and

iv) Board of Directors.
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Compensation to key management

Total

21. Events after the Reporting Period

'l'here were no material adjusting and non- adjusting events after the reporting period

22. Ultimate and Holding Entity

The Secretariat is a Semi- Autonomous Govemment Agency under the National l'reasury and

Planning. Its ultimatc parerrt is the Governnrcnt ol' Kenya.

23. Currency

'Ihe financial statenrents are presented in Kenya Shillings (Kshs) rounded to the nearest Kshs

a) Grants from the Govcrnment

Grants from National Govt
241,010,000 208.249.500

Donations in kind

Total
211,010,000 208,2.t9,500

b) Expenses incurred on behalf of related party

Payments ol'salaries and wages for I 8 employees
I 0l .846,820 1 1 1 ,881,666

Payments of goods and serv-ices for
97,298,870 87.304.I 32

Total
r 99,t45,690 219,185,798

c) Key management compcnsation

Directors' emoluments 6 6)4 6)1

6,62s,623
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20. Appendices

Appendix 1: Implementation Status of Auditor-General's Recommendations

The following is the summary of issues raised by the external auditors, and management
comments that were provided to the auditor.

FY 201712018

The management takes

note ofthis weakness, and

plans are underway to fill
the positions. As at the

time of the audit, the

board was not fully
constituted which delayed

the process. To mitigate
on th€ staffshortfall in the

short term, the Secrctariat

has engaged intems and

attaches to help in the

workload.

To date all positions have

been advertised,

shortlisted and some

interviewed as well as

filled. By the close of
December 2OZl. all
positions will be

substantially filled.

Partly
resolved

I Delicit in stalf
Establishment
Audit review of staffing
records indicated that the

approved staff establishment

for the Secretariat numb€rcd

thirty-one (31) employees.

However, the staff in post in
the year under review

numbered 19, resulting in a

deficit of eleven oflicers or
39Yo of the authorized

establishment.

In view of the deficit, the

shortage of staffmay have

hindered the Secretariat from

executing its mandate in an

effective way.
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FY 2019/2020

Lack of Internal Audil
Function
Contrary to the

provisions of Section 73

of the Public Finance

Management Act, 201 2,

Management has not

established an intemal
audit function.

Consequently, the

Secretariat lacks an

Independent and

objective value - adding
intemal review system

for improved operations.

The Audit and Govemance

Board Committee is one of the

Commine€s of the vision
Delivery Board. The position

of Chief Intemal Auditor was

advertised, and interview
process is complete. This has

paved way for the Audit and

Govemance Comm ittee of the

Board to be operationalized.

Process

ongoing
30h

October
2024

30



Kenya Vision 2030 Delivery Secretariat
Annual Report and Financial Statements
for the year ended June 30, 2024

FY2020t2021

I Late Erchequer
Releeses

The statement of
financial performance

reflects Exchequer

releases amounting to

Kshs. 219,210,000 as

disclosed in Note 6 to the

Iinancial statements.

lncluded in this figure is

Kshs. 18,267,500 relating
to exchequer released by

The National Treasury to
the Secretariat for the 4s

Quaner, on 25 June 202 [ .

The delayed Exchequer

releases may have

affected the Secretariat's

ability to implement its

planned programmes and

possible underutilization
ofthe budget, resulting to
negative impact on

service delivery to the

public.

The management has taken

note of the above matter. The

Secretariat undertakes to

engage the National Treasury

through the State Deparmrent

for Planning to impress upon

the risks of late exchequer

releases. However, the

exchequer release for the fourth
quarter of the year under

review did not affect the

implementation of planned

programmes since the

Secretariat had an approval

from the National Treasury and

Planning vide letter Ref. No.
DGIPE/FB/172(lll) dated

27TH May 2021 to utilize roll
over funds realized in FY

201912020.

Partly
Resolved

Continuous

The Audit and Covemance

Board Committee is one of the

six (6) Committees of the

Vision Delivery Board. The
position of Chief Intemal

Auditor was advertised, and

interviews completed in

December 202 | . This will pave

way for the operationalization

Process

ongoing
30d'
October
2024

2 Lack of Internal Audit
Function
As previously reported,

the Secretariat does not

have an Intemal Audit
function in place,

contrary to Section

73(lXa) of the Public

Finance Management
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Act, 2012 which requires

the Secretariat to have in
place arrangements for
conduct of intemal audit

of its operations.

According to
Management,

recruitment of the chief
intemal auditor was

underway and at an

advanced stage of
finalization. However, by

the time of this audit in
March 2022, this process

was yet to be finalized.

Consequently, the

Secretariat lacks an

independent and

objective value-adding
intemal review system,

for risk management and

improved operations.

of Audit and Governance

Committee of the Board. The

Management commits to fast

track the operationaliation of
the intemal Audit Department

and Board Committee to ensure

value addition in its intemal

review system for risk

managemenl and improved

operations.
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Fv 2022t2023

Late Exchequer Releases

The statemenl of financial
performance reflects Exchequer

releases amounting to Kshs.

219,210,000 as disclosed in Note 6

to the financial statements. lncluded
in this figure is Kshs. 18,267,500

relating to exchequer released by
The National Treasury to the

Secretariat for the 46 Quarter, on 25

June 2021.

The delayed Exchequer releases

may have affected the Secretariat's

ability to implement its planned

programmes and possible

underutilization of the budge!
resulting to negative impact on

service delivery to the public.

Tha management has taken

note of the above matter.

The Secretariat undertakes

to engage the National

Treasury through the State

Department for Planning to
impress upon the risks of
late exchequer releases.

Howeveq the erchequer
release for the fourth
quarter of the year under

review did not affect the

implementation of planned

programmes since the

Secretariat had an approval
from the National Treasury

and Planning vide letter
Ref. No.

DGIPE/FB/I72( I l3) dated

27TH May 2021 to utilize
roll over funds realized in
FY 20t9/2020.

Prrtly
Resolved

Continuous

2 Lack of Internal Audit Function
As previously reported, the
Secretariat does not have an Internal
Audit function in place, contrary to
Section 73(l)(a) of the Public
Finance Management Act, 2012

which requires the Secretarial to
have in place arrargements for
conduct of internal audit of its

operations. According to
Management recruitment of the

The Audit and Govemance

Board Committee is one of
rhe six (6) Committees of
the Vision Delivery Board.

The position of Chief
Intemal Auditor was

advertised, and interviews

completed in December

2021. This will pave way

for the operationalizarion

Process

ongoing
30.b
October
2024
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of Audit and Govemance

Committee of the Board.

The Management commits

to fast track the

op€rationalization of the

intemal Audit Department

and Board Committee to

ensurc value addition in its
intemal review system for
risk management and

improved operations.

chief intemal auditor was underway

and at an advanced stage of
finalization. However, by the time of
this audit in March 2022, this
process was yet to be finalized.

Consequently, the Secretariat lacks

an independent and objective value-

adding internal review system, for
risk management and improved

operations.

Appoitrtment
ofVDB

Chairperson
done

Prmess

oogoing
3 Lack of a Board of Directors

The term of the immediate Board of
Directors expired in October 2022

with the 58rh Board meeting held on

[3rh October 2022. For the

remainder thre€ quarters of the year

under review, the Secretariat

operated without a Board of
Directors. This was contrary to

section 3 of the Kenya Gazette

notice l3E6 dated lTth February,

2009 which states that the Vision
Delivery Board shall play a policy-
making and advisory role and

provide overall leadership,

oversight, guidance and policy
direction in implementation of the

vision and sustenance of momentum

in realizing the goals and aspirations

under the vision and the bear

responsible for setting targets and

evaluating the results achieved.
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In these circumstances, the

Secretaial was in breach ofthe law.

Understafling
The Secretariat's approved staff
establishment provides for 3l
members of staff. However, as at

close ofaudit in February 2024, only
16 staff members were in pos!
resulting in an understaffing of l5 of
48o of the authorized

establishment. Moreover, the

Procurement Department had only
the Chief Supply Chain
Management Oflicer who handled

all the procurement roles and hence

there lacked any segregation of
duties.

Process

ongoing

Process

ongoing
4

5 Material Uncertainty Related to
Sustainability of Services
The statement of financial
performance reflects a deficit for the

year under review at Kshs.

24,015,729 (2022: Kshs.

63,707,624') and thus increasing

accumulated losses from Kshs.

43,087,156 as at l0rh June, 2022 to
Kshs. 67,102,885 as at 30h June,

2023. Further, the statement of
financial position shows that the

Secretariat's current Iiabilities of
Kshs. 40,909,708 exceeded the

current assets of Kshs. 23,683,924

by a negative working capital of
Kshs.17,225,784. Although, the

financial statements have been

prepared on a going concern basis,

The Statement of
performance reflects a

deficit for the FY under

review and the Statement

of the Financial Position of
the Secretariat's current
liability exceeds the

currcnt Assets due to the

provision of employee
gratuity.

In the Statement of
Performance, the

Employee provision of
Gratuity has been

recognized as an expense

under Employee costs. The

Statement of Financial
Position, under other

Resolved Resolved
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the Secretariat is technically
insolvent and its ability to continue
to sustain its services is dependent

upon support from the National

Govemment. Management and

Board of Directors have disclosed in

tlese financial statements the

material uncertainty related to

sustainability of services under Note

5 on significant judgements and

sources of estimation uncertainty.

Payables includes

provision of employee

Gratuity. The Secretariat

received Ksh. 2l .E million
to cater for staff gratuity in
the year under review.

I

KENNETH MWIGE
Director General

Dste:271O912024
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Appendix lI: lnter-Entity Transfers

The above amounts have been communicated to and reconciled with the parent ministry

FY 2023t2024
a Recurrent Grants

Bank Statement
Date

Amount (KShs)
Indicate the FY to
which the amounts
relate

State Deparlment for
f,conomic Planninq

o7to8t2023 r8,267,500 2023-2024
o7t09t2023 18,267,500 2023-2024

2023-2024l7not2023 18,267,500
0U1u2023 18,267,500 2023-2024
07n2t2023 t8,267,500 2023-2024

2023-202408t0112024 18,267,500
18,267,500 2023-202406t0212024

12t03t2024 18,267,500 2023-2024
2023-202409t04t2024 18,267,500

30t04t2024 18,267,500 2023-2024
12t06t2024 2023-2024

2023-202427t06t2024
18,267,500
18,267,500
2l,800,000 2023-202427t0612024

Total 24 r,010,000
Donor Receiptsb

Bank Statement
Date

Amount (KShs)
Indicate thc FY to
which the amounts
relete
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Appendix III: Reporting of Climate Relevant Expenditures

The Secretariat did not incur climate relevant expenditures, but it is in the process ofestablishing
management committees responsible for assessing and managing climate-related risks.
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Sub-
program
me

Disaster
Type

Expenditure
ltem

Amount
(Kshs.)

Comme
nts

Program
me

Category of disaster
related Activity that
require expenditure
reporting
(response/recovery/
mitigation/preparedn
ess)

Appendix IV: Reporting on Disaster Management Expenditure

The Secrctariat did not incur disaster managemenl expenditure. but it is in the process of
developing programmes on disaster manaBement.

KENNETH MWIGE
DIRECTOR GENERAL
KENYA VISION 2O3O DELIVERY SECRETARIAT
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