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Background informationl(

The name'Kibabii'
The name'Kibabii' has profound historical
significance. The word'Kibabii' linguistically
linked to one of the local communities means
livestock returning to a cowshed or a sanctuary.
Symbolically, the University is a place where
people from all walks of life would come to
gather for purposes of gaining knowledge and
skills, a place of sanctuary from ignorance. The
University is located off Bungoma- Malaba road,
seven kilometers from the central business
district (CBD) of Bungoma town. The University
sits on 28.3 hectares piece of land.
The History of Kibabii University
The establishment of Kibabii University (KIBU) is

traced to the origins of Kibabii Teachers' Training
College, the precursor to the current University.
The History of a Teacher Training College in

Kibabii dates back to the pre-independence
period. The idea was initiated by the Mill Hill
Fathers in 1932. This college trained P4 Teachers
between 1932 and 1942 and P3 between 1958
and 1961 in the current St. Mary's High School,
Kibabii. ln 1962 however, the College was moved
to Eregi.

The proposed Kibabii Teachers Training College
in Bungoma South District remained a mirage for

more than twenty years until 19th September,
2007,
when the process of actualizing this dream was
initiated. The 3'd president of the Republic of
Kenya, His Excellency President lvlwai Kibaki
graced the ground breaking ceremony at the
proposed site. The construction works at the
College were immediately commenced with the
completion of construction and
operationalization date for the college set for
the 25th of May 2011. During this period, the
project employed 700 workers thus contributing
to employment creation in Bungoma County.
After inauguration, leaders from Bungoma
County requested His Excellency President Mwai
Kibaki to declare the newly constructed facilities
for Kibabii Diploma Teachers'College to be
converted to Kibabii University College. This
request was accepted and formalized by Legal

Notice No. 115 of August 2011 that established
Kibabii University College as a constituent
College of Masinde Muliro University of Science
and Technology.
The journey to becoming a fully-fledged
university was completed on 14th November
2015 when Kibabii received Charter from His
Excellency President Uhuru Kenyatta.
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Our ldentity; Logo and Corporate Colors

The features appearing on the University Logo have the following meanings attached to them:-

KIBABII
UN!VERSI

\./

Map of Africa - Kibabii University is in Africa with a lot of potential

and something good can come out of Africa

Globe - Kibabii University is a member of global network of
Universities or institutions of higher learning

The Shield indicates protection or defense of our core

values

The orbitals arorrnd the globe depict cohesiveness-Kibabii

University shall be one family working together with

strong family values.

The Ribbons- Depicts unlimited creativity and resilience

(;
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Academic Programmes

KIBU at a Glance

3BB
Staff &
Facu lty

PHD
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Undergrad

uate Masters
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Craduate
Diplomas

5
Certifica
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Diploma
5

7555
Students

Schools and Faculties

FACULTY OF SCIENCE

FACULTY OF EDUCATION AND SOCIAL SCIENCES

SCHOOL OF BUSINESS & ECONOIVIICS

SCHOOL OF COMPUTING & INFORIVIATICS

SCHOOL OF GRADUATE STUDIES
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Principal Activities

The mandate of the University, as contained in the Kibabii University Charter (2015) arelis to;

a) Provide dlrectly, or in collaboration with other

institutions of higher learning, facilities for

universlty education including technological,

scientific, professional education and research;

b) Advance knowledge and its practical application

by research, innovation and other means;

c) Disseminate the outcomes of research by

various means, and commercially exploit the

results of such research;

d) Participate in technological innovation as well as

in the discovery, creation, transmission and

enhancement of knowledge, and to stimulate

the intellectual life in the economic, social,

cultural, scientlfic, and technological

development/other organizations;

e) Contribute to industrial and technological

development of society in collaboration and

partnership with industry and other

organizations;

f) Develop quality and relevant programmes for

degrees, diplomas and certificates;

g) Establish colleges, faculties, schools, centres,

institutes, departments, and other resources

and administrative units as may be appropriate;

h) lnculcate and promote a culture of innovation,

critical inquiry and creativity in art, science,

technology, engineering, and education,

amongst staff, students, and society;

i) Develop an institution of excellence in teaching,

training, scholarship, entrepreneurship,

research, consultancy, community service,

among other educational services and

m)

products, with emphasis on technology and its

development, impact and application to

society;

Provide a multi-level system of education and

training that is relevant to the needs of the

community covering a wide range of fields and

levels with provislon for recognition of prior

learning and flexibility of transition between

educational levels;

Provide high quality facilities for educational,

research, residential, commercial, cultural,

social, recreational, sporting, and other

activities;

Facilitate student mobility between

programmes of study at different universitles;

Participate in commercial ventures and

activities that promote the objectives of the

institution;

Foster the general welfare of staff, students,

and the communitY;

Provide opportunities for development and

further training for the staff of the institution;

n)

o)

p) Develop and provide educational, cultural,

professional, technical and vocational services

to the community, and In particular foster

corporate social resPonslbilitY;

q) Facilitate the development, provision, and

expansion of services, programmes, and other

products in ways that are easily accessible and

which reflect the principles of equity and social

j usti ce;

i)

k)

r)

KIBABII UNIVERSITY I



r) Conduct examinations, and grant such

academic awards as may be provided for in

the Statutes, and to syndicate examinations
for awards at other institutions as may be

approved by Senate;

s) Determine who may teach, what may be

taught, and how it may be taught in the
University;

t) Promote social-economic development in

line with the country's development agenda;

and

u) Ensure University sustainability and adoption
of the best practices in University
management and institutionalization of
systems of checks and balances.

Philosophica I Statements

vtsroN

To be a global and dynamic University of excellence in
Science, Technology and lnnovation

PHILOSOPHY

Kibabii University embodies the view that Science, Technology and
lnnovation are critical for sustainable utilization of material and human
resources for the posterity of the universe

MOTTO

Knowledge for Development!

9KtBABil UNTVERSTTY I



Our Values

To undertake its mission and realize its vision, Kibabii University upholds the followrng six (6) core

values, which are anchored in the acronym EASIIA:-

To operationalize the core values, "KIBU aspires to produce scholars who embody Excellence'

Accountability and Transparency, social responsibility, lnnovation, and are of lntegrity while utilizing

their Academic freedom In performing their duties"'

EXCELLENCE

The University shall ensure qualityteaching' research
;;; ;;;;i;idof excellence ih teathins' research and
provision of service to the public'

ACCOUNTABT LITY AND TRANSPANENCY

The University staff shall explain the rationale of

"ijt]"itiLii 
a".t and avoia anv actions that might border

on any malPractice.

ACADEMIC FREEDOM

The University shall encourage the spirit of free.and
.iiti.-"r ii'"rdfi, ind reflectivL inquiry among students
and staff.

INTEGRITY

The University staff shall have common decorum
ruif"it"a in t6eir personal appearances, interactions
and conducts.

INNOVATION
The University shall provide opportunities for.the
creation of new ideas and products for teacnlng'
learning and well-being of the society'

KIBABII UNIVERSITY I
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FI DUCIARY OVERSIGHT ARRANG EM ENTS

Audit and Risk and Compliance Committee activities

The University council has established a Committee which provides oversight on the University,s financial and
other management as outlined from page 17 lo 23 of this report. The University also has an internal Audit
department that reports to the Council Committee.

Pa rliamentary Committee activities

The Vice Chancellor is accountable to the National Assembly for the University's financial management. The
constitution of Kenya, 2010 135(3) subject to clause (4), requires that the accounts of all governments and
state organs be audited by the Auditor-General. Upon Audit, the Annual reports and financiil statements are
submitted to the National Assembly to ascertain whether the finances of the University were prudently
managed.

HEADQUARTERS

Kibabii University
Off Bungoma-Chwele Road
P.O. Box 1699 - 50200,
BUNGOMA
Tel. 020-2028650/0708-0859934
/0734-831729
Email: enquiries@kibu.ac.ke

BANKERS

Kenya Commercial Bank
Bungoma Branch
P. O. Box 380, 50200
BUNGOMA

Barclays Bank Limited
Bungoma Branch
P. O. Box 91, 50200
BUNGOMA

Standard Chartered Bank Kenya Limited
Bungoma Branch
P. O. Box 2531, 50200
BUNGOMA

Equity Bank Limited
Bungoma Branch
P. O. Box 2450 - 50200
BUNGOMA

National Bank of Kenya Limited
Bungoma Branch
P. O. Box 25 - 50200
BUNGOMA

CONTACTS

Telephone : (254) 020-2028660 /
0708-085993 4 / 07 3 4-8317 29
E-mail: enquiries@kibu.ac.ke
Website: www.kibu.ac.ke

Family Bank Limited
Bungoma Branch
P. O. Box 1068 - 50200
BUNGOMA

Cooperative Bank of Kenya Limited
Bungoma Branch
P. O. 1964 - 50200
BUNGOMA

INDEPENDENT AUDITORS

Auditor General
Kenya National Audit Office
Anniversary Towers, University Way
P.O. Box 30084
GPO 00100 Nairobi, Kenya

PRINCIPAL LEGAL
ADVISOR

The Attorney General
State Law Office
Harambee Avenue
P.O. Box 401,72 City Square 00200
Nairobi, Kenya

KrBABIt UNIVERSTTY 
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UNIVERSITY COUNCIL

Dr. Ernest Mwangi Njoroge'
CHAIRMAN OF COUNCIL

Joined in 2017 as the Chairman of council. Holds Bachelor of Veterinary Medicine (UoN)'

MSc. Clinical Studies, Medicine (uoN), MBA Strategic Management (Africa Nazarene

University), and PhD clinical Studies, Epidemiology (uoN). He has over 24 years of teaching'

management and leadership experience working wrth University of Nairobi' NGOs' European

Union, and USAID Kenya and East Africa'

KIBABII UNIVERSITY I
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UNIVERSIry COUNCIL

Date of Birth, 28th August 19G0,

.Joined in 20tl as a Council member. He is Chairman
Awards and Sealing Committee of Council. Mr. Farah
holds a Certificate in Medical Laboratory Technology
(MTC, Kakamega), Diploma in Medical Laboratory
Technology (KMTC, Nairobi), MSc. in Medical
Microbiology (LSHfM, UK), and Postgraduate Diploma
in Medical Microbiology (LSHTM, UK). He is a

seasoned Microbiologist. His experience spans over 20
years. Currently, he is the Chief Executive Officer at
Fiveways Medical & Diagnostic (K) Limited.

Mr. Hussein Abdi Farah,

MEMBER

Date of Birth 28th September 1984,

Joined in 70!7 as a Council member. He is the
Chairman Audit, Risk and Compliance Committee of
Council. Mr. Nyabiosi holds a Bachelor of Laws
(Hons) (UoN), Diploma in Law (KSL), Master of Law,
Public Finance & Financial Services Law ([JoN), CpA
and CPS. He has over 10 years' experience in Tax
Management and as Lecturer at the Strathmore
School of Law. Currently, he is Regional Tax Manager
- East Africa at MIH East Africa Limited.

Mr. Vincent Moseti Nyabiosi,
MEMBER

KIBABII UNIVERSITY I t3



UNIVERSITY COUNCIL

Eng. Mwaka Mungatana,
MEMBER

Date of birth: 15th MaY 1977

Dr. Ngure joined in December, 2018' She

holds a PhD, Vegetable Sciences

(Horticulture), Nanging Agricultural

University, China, Masters in Horticulture

(Olericulture), Egerton University and BSc in

Horticulture, Egerton UniversitY

She is currently an Assistant Director

Research in the Ministry of Education in the

Directorate of Research Science and

Technology as well as a Project Coordinator

for the National Physical Sciences and

Research Laboratories.

Date of birth: 16th October, 1964

Eng. Mungatana joined in September ,2078' He is the

Chairman Strategy, Finance and Development

Committee of Council. He holds BSc (Hons) in

Mechanical Engineering and MBA (Business

Administration) from University of Nairobi, and

currently pursuing PhD in Business Administration

(Supply Chaln Management) at Jomo Kenyatta

University of Agriculture and Technology' He is a

Corporate member of the lnstitute of Engineers of

Kenya (lEK) and a Registered Engineer (EBK)' He is

currently the Chief Technical and Environmental

Officer, Tsavo Power Company Ltd. He has previously

worked for Kenya Pipeline Company Ltd, Kenya

Breweries Company Ltd and Kenya Power and

Lighting ComPanY Ltd.

Dr. Joyce Wanjiru Ngure,

MEMBER

KIBABII UNIVERSITY I
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UNIVERSITY COUNCIL

Date of Birth 7th April, 1970,

He joined in August, 2015 as a Council
member. He is highly experienced in
information communication matters in areas
of public relations. He is currently Public
Relations Officer in the Pensions Department,
National Treasury. Mr Obonyo holds B.A.
(Hons) UoN, Kenya (1.992), PGD (Mass
Communication) Kenya lnstitute of Mass
Communication (KIMC), Kenya (1998) and
Master of Arts in Communication Studies,
UoN, Kenya (2011)

Mr. Michael Jasper Obonyo,
Rep Cabinet Secretary The National

Treasury Ex-Officio

Date of birth: 1968

Mr. Mboya joined in December, 2018. He is a

business man and a consultant in strategic
management and risk management. He has
interests in banking, insurance, distribution, real
estate and security servict-.s. He holds MBA degree,
Bachelor of Commerce bc,th from the University of
Nairobi and currently pursuing a Ph.D. in Strategic
Management in Jomo Ketnyatta University. He is

the Honorary Consular General for lceland in
Kenya. He is the founder and CEO of various
companies. Previously, he worked for British
American Tobacco Company, until 2009 when he
ventured in to private business. He has wide
international business exposure.

Mr. Tom Mboya Wambua,
MEMBER

KTBABil UNTVERSTTY I 15



UNIVERSITY COUNCIL

Mr. Francis Asunah,
MEMBER

Date of Birth, 29th December, 1963,

Joined in ZO77 as a member of Council and

Chairman Governance and Human Resource

Committee of the University Council. He is also

the Council representative in the University Staff

Pensions Board of Trustees. He holds a Bachelor

of Science, Geology (UoN) and Master of

Engineering, Hydrology and Water Resources

(lHE Delft, The Netherlands). Mr. Asunah has

broad expertise of over 30 years in areas of

Hydrology, Geology, Water resources

engineering, Corporate Governance, Arbltration

& Alternative Dispute Resolution (ADR) and

Environmental management in both public and

private sectors. Currently, he is a Technical

Advisor at Rural Water & Sanitation Organization

(WATERSAN) and the Vice - Chairman of the

Centre for Corporate Governance (CCG) Alumni

Network; and a Mediator of the High Court of

Kenya.

Date of Birth 19th MaY, 1955,

Joined in 2013 as the Chief Executive and

Secretary of Councll. Holds B.ED (Arts) (UON),

M.ED (Kenyatta University), and PhD (Moi

University). He is an educationist with over 30

years of teaching experience at institutions of

Higher learning. Prof. Odeo has also held

various leadership positions in the same

institutions.

Prof. Isaac lPara Odeo
Vice Chancellor

SECRETARYTO COUNCIL

KIBABII UNIVERSITY I
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Fiduciary Management

The key management personnel who held oflice during the financial year ended 3Oth
June 2O2O and who had direct fiduciary responsibility were:

Date of Birth 19th May, 1955,

Joined in 2013 as the Chief Executive and
Secretary of Council. Holds B.ED (Arts) (UON),

M.ED (Kenyatta University), and PhD (Moi
University). He is an educationist with over 30
years of teaching experience at institutions of
Higher learning. Prof. Odeo has also held
various leadership positions in the same
institutions.

Prof. lsaac lpara Odeo
Vice Chancellor

SECRETARYTO COUNCIL

Date of Birth 14th October, 1960,

Joined in 2Ol9 as a member of
Management Board. Holds Bachelor of
Veterinary Medicine (BVM) (UON), M.Sc.
Vet. Pathology & Microbiology. (UON), and
Ph.D. Zoology (Parasitology) (Moi
University). He is an educationist with wide
research, teaching and administration
experience of over 30 years at research
institutions and institutions of higher
learning. Prof. Siamba has also held various
leadership positions at the same institutions.

Prof. Donald Namasaka Siamba
DVC (Administration, Finance

and Development)

KTBABil UNTVERSTTY I 17



Fiduciary Management

Date of Birth 30th November, 1966,

Joined in 2016 as a member of the Management

Board. He holds a B.Sc. (Eng.) (Egerton University)'

MEng. Sc. The University of Melbourne Australia'

Ph.D. and Post Doc. (Universitdt fur Bodenkultur-

BOKU, Vienna Austria).

He has over 25 years of teaching and research

experience at the university level He has held

various leadership positions at Egerton University

and been involved in research projects both at

National and Global levels. He has special

research interests in Water Resources Engineering

and Applied HYdrologY.

Prof. Dr.-tng. Benedict M. Mutua
Deputy Vice Chancellor (Planning'

Partnerships, Research and lnnovation)

Prof. Julius KiProP Maiyo
Ag. DePUtY Vice Chancellor

(Academics and Students Affairs)

Prof. Maiyo joined in 2020 as a member of

Management Board.

He frotAs B.Ed Arts (Economics & Mathematics)

(Moi University) MPhil Economics of Education

and Management (Moi University), Masters in

Business Administration (MBA)' lndian School of

Business tVlanagement and Administration; Doctor

of PhilosoPhY (PhD) in Education

(lnterdisciplinary) University of Pune and has over

15 years teaching experience at institutions of

higher learning. He has also held various

leadership positions at the same lnstitution'

KIBABII UNIVERSITY I
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Fiduciary Management

Dr. Mitalo joined in January 2020 as Registrar
(Administration & Human Resource). She holds a

PhD in Human Resource Management - UoN, MBA
(Human Resource Management) - Uotrt, BBA
(Human Resource Management - First Class
Honours) - KEIVU, Certified Public Secretary of
Kenya (CPS-K) and Diploma in Human Resource
Management (Technical University of Kenya). She
has over 19 year's administrative and Human
Resource experience at institutions of higher
learning. She is a member of the lnstitute of
Human Resource Management (IHRM) and
lnstitute of Certified Secretaries (lCS).

Dr. Ruth Atidah Mitalo
Registrar (Administration & HR)

Joined in 2018 as Registrar (Academic and Students
Affairs), Prof. Mohochi holds a Bachelor of Arts
(Kiswahili) (Egerton University), Master of (Kiswahili)
(Egerton University) and Ph.D. (Kiswahili) (Egerton
University). He has over 24 years of experience in
teaching at lnstitutions of Higher Learning.

Prof. Ernest Sangai Mohochi
Registrar (Academics & Students Affairs)

KIBABIIUNIVERSITY I t9



Fiduciary Management

#
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Joined in 2018 as Reglstrar (Partnerships,

Planning & lnnovation), Prof. Abonyo holds a

Bachelor Science (Kenyatta University), Master of

Philosophy (Moi) and Ph.D' (East Carolina

University). He has over 27 years of experience in

teaching both at lnstitutions of Higher Learning

and High School levels.

Prof. Barack AbonYo
Registrar (Planning, Partnerships,

Research and lnnovation)

loined in 2019 as Dean of Students. She

holds a Bachelor of Education (Arts) (Moi

University), Master of Philosophy (M'Phil)

in Educational Guidance and Counselling,

(Moi University), and Doctot' of Philosophy

in Counselling Psychology (PhD) (Egerton

University). Dr. Chemutai is a member of

the Kenya Universities Professional

Counsellors Association (KUPCA)' She has

over 29 years' experience in both students

affairs and librarY management in

institutions of higher learning.

Dr. Alice chemutai Mutai

Dean of Students

KIBABII UNIVERSITY I
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Fiduciary Management

Date of Birth 10th October, 1964

Joined in 2014 as Director ICT and Senior
Lecturer in the Department of lnformation
Technology. He holds a Master of Science in
Computer Based lnformation Systems of the
University of Sunderland and PhD in lnformation
Technology from Masinde Muliro University of
Science and Technology. He is a Chartered
Engineer and an assessor for Chartered Engineer
registration for the Engineering Council (UK). Dr.
Mbugua is a member of the ACM and BCS. He

has over 20 years of service in both civil service
and institutions of higher learning.

Prof. Samwel Mbugua
Director, ICT

Date of Birth 11th August, 1973,

Ms. Nduku joined in 2018 as Deputy Librarian. He

holders a Bachelor of Library and lnformation
Science and Master of Library lnformation
Science from Kenyatta university. He previously
worked for jaramogi Oginga Odinga University of
Science &Technology, South Eastern Kenya
University, Kenya tv'lethodist University and
Gikumene Girls Secondary School libraries. She

has over 20 years work experience in institutions
of higher learning libraries.

Ms. Nduku Charles Kilci
Deputy Un iversity Li braria n

KTBABil UNTvERS|TY I 21



Fiduciary Management
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*,

Date of Birth 1st Augusl,7972,

Joined in 2013 as Deputy Finance Officer' Mr'

Oduori holds BBM (Accounting & Finance) (Moi),

MBM (Accounting) (Moi), and CPA (K) He is a

professional accountant with over 18 years'

experience in auditing and assurance and finance

at the institutions of higher learning' He is a

member of ICPAK and lClFA.

t

CPA Benjamin Musina oduori
DeputY Finance Officer

Date of Birth 29th June, 1970,

Joined in 2018 as Head of Procurement Department'

She holds a Bachelor of Science Purchasing and

Supplies Management and lVSc. Procurement and

Logistics both from Jomo Kenyatta University of

Agriculture and Technology. Ms Wanyonyi has over

10 years' experience in procurement and supplies

functions. She is also a member of the lnstitute of

Purchasing and Supplies lVlanagement and Kenya

lnstitute of Management.

Ms. Jessica WanYonYi
Procurement Officer

KIBABII UNIVERSITY I
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Fiduciary Management

Joined Kibabii University in August 2015 as legal

officer. She Holds a Bachelor of Laws (LLB)

University of Nairobi and Diploma in Law from
Kenya School of Law (KSL). She is an Advocate of
the High Court of Kenya, having been admitted in

1993. Miss Wanjala is a member of the Law

Society of Kenya with 27 years of experience as an

Adv,ccate. She has 11 years experienced in the

University Sector.

Ms.JacquellneA Waffala
LegalOfficer

Date of Birth 29th October, 1970,

Joined Kibabii University in 2O!2 as Deputy Senior

Clinical Officer and Head of Department of He;alth

services. Previously worked for Masinde Muliro
University and Ministry of health respectively. Has

both administrative and clinical experience of more
than 18 years of service. Trained up to mast,-'r's

level in Community health at Great Lakes

University, University of Liverpool (UK), lvloi

University and Kenya Medical Training College.

Holds professional Diplomas in Community Health,

Sexual and Reproductive Health in Developing

Countries and Clinical Medicine and Surgery.

Ms. Johnstone Eshirera
ln-charge Health Unit

*
t
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CHAIRMAN'S STATEMENTa
On behalf of Kibabii University Council, I am pleased to present the Annual Report for the 201912020 financial

year. The focus marshalled at the beginning of the year placed University operations on a positive trajectory

untll the outbreak of Coronavirus 2019 (COVID-19) pandemic, which affected all facets of our operations.

The University is committed to providing high quality teaching, research and extension services commensurate

to the expectations of faculty, staff, students and other stakeholders through embracing modern approaches

that allow the provision of efficlent and reliable services. That the University was awarded lso 9001:2015

Certification, is a testament to the fact that the University meets the lnternational Standards and further that

her processes comply with regulatory and statutory requirements. ln addition, we continue to fully embrace

performance management. This year Performance Contracting was cascaded to all staff and initial assessment

indicates that they successfully delivered prescribed performance outputs on time.

Academic Programmes

The University contlnues to offer competitive academic programmes. I am therefore happy to note that the

University was competitively selected by the lnter-University Council of East Africa (IUCEA) as a Regional

Centre of Excellence to host Master of Science in lnformation Technology and Master of Business

Administration which attracted six international students. This speaks volumes about the resource capacities

available at Kibabii UniversitY.

2019 Graduation CeremonY

The 4th Graduation Ceremony presided over by His Excellency Hon. Uhuru Kenyatta C.G.H., President of the

Republic of Kenya and Commander-in-Chief of the Defence Forces and Chancellor of Kibabii University was

successful. A total of 1g63 graduands distributed in terms of 42% female and 58% male were conferred with

degrees and awarded diplomas and certificates. We registered a modest but notable growth of 159, an

increase from 1704 graduands during 2018/2019 financial year.

Partnership and Linkages

ln a bid to enhance research and visibility, the University has sealed strategic collaborative partnerships with

over fifty agreements and memoranda of understanding signed with reputable institutions and organizations.

Administration and Human Resource

To us excellence has remained a trade mark. To sustain this, Council completed the recruitment process for

senior management staff including the Registrar (Administration and Human Resource) and Deputy Vice

Chancellor (Administration, Finance and Development), to provide continued improvement in University

leadership.

Capital Development Projects

I am happy to note that the University now has the necessary infrastructure to provide a conducive teaching

and learning environment. One of the most recent accomplishments in this direction is the completion of the

Women Students Hostel designed to provide the much needed accommodation for 412 students. lt is

instructive to note that these achievements are attributed tom a large extent to the financial prudence

exercised by the Council and Management.

ln 2019/2020 flnancial year, the University revised the Strategic Plan 2016-2020 to align it to the

Government's Big 4 Agenda and the Medium-Term Plan (MTP) lll of 2018-2072.

The University continues to compete favourable nationally and globally. lt is in this regard that I am pleased to

report that the University was ranked position 15 in Kenya and 8038 globally on webometric ranking at the

close of the 207912020 financial year. This was an improvement from position 19 in Kenya and 9060 Globally

in January, 2020 ranking.

KIBABII UNIVERSITY I
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As I finish, it is imperative that I mention the role of the University in community service. Notable among the
many activities pursued is the University donation of liquid soap, hand sanitizers and masks to Bungoma

County Government and the Kibabii Community to contribute to the interventions towards the containment of
COVID-19 pandemic in Bungoma, within its Corporate Social Responsibility mandate.

Finally, we have been able to record the above achievements courtesy of the unwavering support of the
Chancellor, a far sighted Council, committed Senate, and focused Management, faithful Staff, disciplined

students and valuable stakeholders who have worked round the clock to ensure that the University competes
favourably with her peers.

Thank you.

,*&r,
Dr. Ernest Mwangi Njoroge

CHAIRMAN OF COUNCIL
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VICE CHANCELLOR'S REPORT

Dear Stakeholders,

lwould like to take this opportunityto highlightthe successes and challenges of the financialyear 201912020.

First, it is notable that the end of this Fy has been one of the most challenging in recent memory. There was

the advent of the Novel COVID-19 pandemic that is still with us. The sudden closure severely impacted on our

operations. This has meant higher expenses with little or no income from our main lGU. Despite these, we

have continued to nurture our strategic directions towards becoming a regional giant in Higher Education' To

thls end, great strides have been made towards accreditation of the School of Nursing and we continue apace

to ensure that we will be ready to admit pioneer students in the near future'

During the year in review, four (4) academic programmes were accredited by the Commission of University

Education (CUE) while seven (7) others have been forwarded for review and approval. We also hope to grow

our distance learning student population and an application for approval to be a TVET course provider has also

lodged.

During the 2019/2020 financial year, our research capacity increased with the number of faculty with PHD

increasing to fifty-three (53). This lncrease in human capital has realized an increase in the number of active

researchers and will go a long way in achieving our research agenda'

There was a marked lncrease in enrolment during lhe 207912020 Academic year. KIBU welcomed a total of

1793 undergraduate students, an increase of 77.57% from the previous year. The University also received 5

lnternational students from the region, on IUCEA Scholarships.

As a University, we continue to grow our alumnl in numbers, quality and diversity. Just to provide an overview,

in the 4th Graduation Ceremony conducted during the year, the University had one thousand eight hundred

and sixty-three (1,863) students graduatlng, representing a modest growth from one thousand seven hundred

and four (1704) in its Third (3rd) Congregation in 2018. The breakdown was as follows: thirty-one (31)

Certlficates accounting representing t.66%,two hundred and seventeen (277) Diplomas accounting for 11'65

%o, onethousand five hundred and seventy-four (1574) Bachelor's degrees accounting for 84.49 %, thirty (30)

Masters,degrees accounting for 1.61 % and ten (10) PhDs accounting for 0.54 %. This is a strong indication

that the overall number of graduates keeps rising without compromising quality.

ln the past Financial Year, the University through the support ofthe Government of Kenya constructed a new

hostel for female students with a bed capacity of 472. The University now has five Hostels, three for female

and two for male students and this has enabled the Unlversity to raise accommodation capacity from the

previous 1,536 to l-,948 students.

The lnnovation Hub funded under the EU-AHEAD project was completed during the year in review, the ICT hub

funded to the tune of Kshs.54.6 Million by the National Research Fund is also well on course and set to house

an incubation centre and a forensic laboratory. These two projects contribute to a Sreat extent the University's

capacity for research and innovation as well as provided a good platform for the University to deliver on its

mandate given the current circumstances, with the pandemic; this is the direction to go as the current

direction is towards non-contact learning.

We also had a successful installation of the surveillance equipment to the tune of Kshs.7.9 Million. This will

further ensure that security is enhanced within the university premises.

It is hoped that these addltions will provide the framework needed to develop the human capital as the Kibabii

University 2076 - 2020 strategic plan places technology at the apex of the factors crucial for learning and

teaching in the 21st CenturY.
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During the period, the University recorded growth in the University's net worth from Kshs.2.374 Billion to
Kshs.2 6 Billion; this represents a 5.5% growth from the previous year. The University also recorded a growth
in funding for research. However, there was a marked decline in our surplus numbers from Kshs.10.338 million
reported last year to Kshs.0.887 million. This can be partly attributed to the effects of the worldwide pandemic
and the resultant closures to all learning institutions.

Last but not least, my sincere gratitude goes to Kibabii University Council, the entire Management Board, our
members of staff, the student fraternity, partners and donors, for their continued commitment and
collaboration. I am confldent that the University shall prosper and become a beacon of success in the entire
region. We are also happy to announce that our Chairman of Council received a term extension, for another 3

years. We commit our full support to him in his stewardship towards this great University.

Prof. lsaac lpara Odeo,

Vice Chancellor
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REVIEW OF KIBABII UNIVERSITY'S PERFOMANCE FOR FY

201e120.20-

Kibabii University has six strategic directions and objectives withln its 201-6-2020 Strategic Plan. The

strategic directions are as follows:

Direction 1: Promote and Maintain Excellence in Teaching and Learning

Direction 2: Support and Sustain Advancement in Research, Consultancy and Extension

Direction 3: Enhance Administrative, Financial and Human Resource Management Systems

Direction4: lnvest in Marketing, Public Relations and Linkages

Direction 5: Expand, Maintain and lmprove Physical lnfrastructure and Structures.

Direction 5: lmproved lmplementation of Health Services.

The University develops its annual work plans based on the 6 directions. Assessment of the University's

performance against its annual work plan is done on a quarterly basis. The University achieved its

performance targets set for the FY 2}lgl2}2o period under its (5) strategic directions, as indicated

below:

7 4Accredited new
programmes

To offer quality and market driven
programmes in conformitY with
CUE and TVET Standards

2377 1853Graduation rateTo achieve a substantial increase

in student completion

5656Programmes with ICT

Programmes
To integrate ICT in academic
programmes

2 2No. of Library resources

initiated
To expand library Resources

3 3No of student welfare
services initiated

To strengthen student welfare
service

Direction 1:

Promote and Maintain
Excellence in Teachlng

and Learning

40 staff

30 Students

62

35

Staff and graduate

students equipped with
Knowledge on

management of research
projects

To Strengthen Research in the
U niversity

4 4Signed collaboration
MoUs

To enhance Research

Collaboration

2 8 Applications
1 Patent
2 Copy Rights

2 Trademarks
Registered

IPR registrationTo enhance safety of research

and innovations

3 4Community Outreach
activities conducted

Direction ll:
Advancement in
Research, lnnovatlon,
Partnerships and

Linkages

To improve CommunitY Outreach
Services
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REVIEW OF KIBABII UNIVERSIW'S PERFOMANCE FOR
FY 2org lzozo

To enhance research Research proposals

submitted for fundine
L2 23

To enhance dissemination of
research findings

Publish books, book
chapters and peer
reviewed articles in
reputable journals

1

U niversity
level book
Chapter
55 articles

1 book
9 book Chapters
67 journals

To strengthen the University's
administrative quality management
systems

lmplementation of QMS ISO 9001:2015 Re-

Certification

Launch of lSMS

270001

To lmprove efficiencyof service
provision

Reduced lead time in serving
students, real time updating
of student deposits

I ntegration
with banks

95o/o

To promote good corporate
governa nce

University Council and
Management equipped with
governance skills

one training on
governance
and
Mwongozo

University Council and
UMB trained on
corporate governance

To increase the use of ICT in the
University operations

Use of ICT in teaching,
learning and meeting
s implemented

To Enhance Safety and Security of
Students, Staff and stakeholders

Reduced insecurity incidents CCTV surveillance
i nsta lled

Kibabii police post
esta blished

To attract, develop and retain
competent staff

Reduced staff turnover rates Recruitment

Promotion

Trainine

53 staff Members

12 Staff Members

25 Staff Members
To enhance financial resource
mobilization

Growth in A.l.A 3TTmillion 456 million

Dlrectlon lll:
Enhance Administrative,
Financial and Human
Resource Management
Systems

To enhance prudent financial
management

Reduced pending bills

Honouring statutory
obligations

7% The University did not
have any outstanding
statutory obligation as

at the close of the FY

To promote KIBU's image through
enhancement of its visibility

PR and Marketing office

Participation in Shows and

Exhibitions

No. of adverts on print media
& Electronic media coverage

esta blished
Public Relations
&Marketing Office
was established
3 exhibitions
Graduation ceremony
was aired live on W,
The Universrty ran a

two week prime time
advertisement on ry
and 5 adverts were
done on print media

Dlrectlon lV:

lnvest in Marketing, Public

Relations and Linkages

To strengthen marketing of the
University and its programmes

lncreased awareness of the
University and her
programmes

53 Secondary Schools
hosted / visited during
the reporting period
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REVIEW OF KIBABII UNIVERSIry,S PERFOMANCE FOR

FY 2org lzozo

1 One student
hostel that will
house 412
students was
completed
during the year

Completion of the
Women Student
Hostel

To expand and upgrade
physica I infrastructu re

through completion of
planned constructions for
intended use

30%70%Reduced cost of
electricity and

water

To enhance energy
management and

conservation

Direction V:

Expand, Maintain
and lmprove
Physical

lnfrastructure and

Structures.

Health policy

was approved
Level 4
hospital

Approval of
University Health

centre as level 4

hospital

To Upgrade Kibabil UniversitY

Health Centre from level 3A to
level 4 hospital

A Modern
ambulance and

an electronic
auto clave were
procured during
the year

Procurement
of an

ambulance
and

electronic
auto clave

lmproved referral
services and

enhanced
sterilization
services

To enhance Service DeliverY

Community
outreaches/
medical camp

2 Community
outreaches and

l free medical
camp

A community with
health seeking
behavlour

To promote health within the
community

Quarterly
fumigation of
University
premises

Fumigation on
quarterly basis

Proper waste
management &

clean
environment
maintained

Prevention of
communicable
d iseases

To enhance healthy learning

and working environment

Direction Vl:
lmproved
lmplementation of
Health Services.
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a-
t-- CORPORATE GOVERNANCE STATEMENT

The University Council, presided by the Chairman is a body established to govern the University. The Council is

appointed in accordance with the Universities Acl,2Ot2 (No. 42 of 20721 by the Cabinet Secretary in charge of
Ministry of Education. The Council provides strategic direction, exercises control and remains accountable
through effective leadership, enterprise, integrity and good judgment. lt is diverse in its composition,
independent but flexible, pragmatic, objective and focused on balanced and sustainable performance of the
University. The Council retains responsibility for establishing and maintaining the institution's overall control of
financial, operational and compliance issues as well as implementing strategies for the long term success of the
lnstitution.

The membership of the Council includes:

1. Six (5) independent Members appointed by the Cabinet Secretary in charge of Education

2. One (1) member representing the Principal Secretary in charge of the State Department for University
Education and Research, Ministry of Education

3. One (1) Member representing the National Treasury

4. The Vice Chancellor as an ex-officio IVember.

Appointment and Removal of Council Members

Every appointment is by name and by notice in the Kenya Gazette but ceases if the Council member:
Serves the appointing authority with a written notice of resignation; or ls absent, without the
permission of the Chairperson, from the three consecutive meetings; or ls convicted of an offence and

sentenced to imprisonment for a term exceeding six months or to a fine exceeding twenty thousand
shillings; or ls incapacitated by prolonged physical or mental illness from performing his duties as a

member of the Council; or Conducts himself in a manner deemed by the appointing authority to be
inconsistent with membership of the Council.

ii. Any removal of a Council member under (i) above, shall be through formal revocation.

Council Charter

The Council has a Charter that defines the Council's roles and responsibilities as well as functions and structures
in a way that supports the members in carrying out their strategic oversight function. lt provides the Council
members with an opportunity to think creatively and critically about how their strategic and operational plans

align with the organization's strategic direction and expectations, with respect to governance. lt helps the Council
in directing the organization to maximize the long term value of services provided for all stakeholders.

The Charter is reviewed semi-annually and is available to all members of the Council for application and is posted

on the Kibabii University's website for the information of stakeholders.

The members of Council have committed themselves to the service of Kibabii University and to uphold the tenets
of good corporate governance by being innovative, transparent, accountable, persons of integrity, socially
responsive, as well as promote excellence and exercise fairness in all their activities.

Ethics and Conduct

The Council adheres to the Code of Conduct and Ethics for State Corporations (SCs) which focuses on ethical
conduct and integrity at the workplace.

It defines the University Councils'commitment to the highest standards of behaviour so as to contribute to the
achievement of the national development goals. The Code sets out expectations for individual behaviour
necessary to meet these standards and includes requirements and guidance to help carry out their roles with
integrity and in compliance with the law. By exemplifying the ethical behaviours and corporate values described
in the Code, the University Council is expected to uphold Articlel0 of the Constitution of Kenya on National
Values and Principles of Governance and Chapter 6 on Leadership and lntegrity.
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Conflict of lnterest Policy & Disclosures

A conflict of interest may arise where a Council member or close family member such as a spouse, child,

parent or sibling has private interests that could improperly influence the performance of the Council

member's official duties and responsibillties. Conflict may also arise where a Council member uses their

office for personal gain.

Council members are required to avoid conflict of interest and deal at arms-length in any matter that

relates to the University. However, a Council memberwho identifies an area of conflict shall be required

to disclose any actual or potential conflict of interest to the Council. ln so reporting, the Council member

is requlred to provide all relevant information, including information which relates to their immediate

family members by blood or marriage which is related to the area of conflict. When declared, the Council

member shall abstain from decisions where the conflict exists.

The Council Secretariat keeps a record of conflicts of interest declared, for accountability purposes, and

as a rule of good practice on appointment and on regular intervals or at any time when circumstances

change, all members shall in good faith disclose to the Council for recording, dnY other business or

interest likely to create a potential conflict of interest.

Council Remuneration

Council members are remunerated for their services in accordance with State Corporations Act

provisions and/or guidance from the State Corporations Advisory Committee. ln line with best practice,

the remuneration includes Honoraria for the Chair of Council and attendance allowances for all

members.

Council Succession

The Kibabii University Council has put in place a succession plan for both the Council and Management,

which is reviewed regularly.

Council Performance

The Council conducts an annual evaluation to appraise its performance. The Council evaluation provides

an opportunity for Council members to identify strengths, collective skill gaps and individual areas of

improvement. The Council also reviews the performance of each Committee against the agreed Terms of

Reference. lt also evaluates the performance of the Vice Chancellor.

Governance Audit

The Council is required to ensure that a governance audit of the organization is undertaken on an annual

basis. The purpose of the governance audit is to ensure that the organization conforms to the highest

standards of good governance.

The governance audit covers the following parameters among others: Leadership and strategic

management; Transparency and Disclosure; Compliance with Laws and Regulations; Communication with

stakeholders; Council independence and governance; Council systems and procedures; Consistent

shareholder and stakeholders'value enhancement; and Corporate Social Responsibility and investment.

Council lnduction and Continuous Professional Development

ln Fy2Ol912020, new Council members were inducted in order to familiarize themselves with their

responsibilities as Members of Council, general principles of corporate Sovernance and Council practices'

The induction programme provided the Council members with an orientation of the organization,

strategic plans, financial status and policies, risk management, compliance programmes and the Code of

Conduct and Ethics. Members of the University Council were also inducted on Mwongozo and trained on

Corporate Leadership and Governance and lmproving Board Performance. These sesslons were

specifically selected in order to update the Council members on emerging issues pertaining governance,

audit and financial reporting, and management of State corporations.

KIBABII UNIVERSITY I
32



Our Council's Composition

Diversity

The University Council has (9) members, (8) male and (1) female, who combined give various inputs borrowing
from their areas of expertise in the fields of Clinical studies, Epidemiology, Geology, Hydrology, Arbitration,
Environmental Management, Law, Strategic Management, Governance, Laboratory Technology, Medical
Microbiology, Public Finance, Taxation, Communication and Human Resource Management

Council Responsibilities

The University Council undertakes the following responsibilities;

1. The Council is the governing body of the University through which the University acts and undertakes the
following;

a) Administers the property and funds of the University in a manner and for the purposes which
promotes the interest of the University; but the Council does not charge or dispose of immovable
property of the University except in accordance with the procedures laid down bythe Government
of Kenya;

b) Receives, on behalf of the University, donations, endowments, gifts, grants or other moneys and
make disbursements there from to the University or other bodies or persons;

c) Provides for the welfare of the staff and students of the University;

d) May enter into association with other universities, or other institutions of learning, whether within
Kenya or otherwise, as the Council may deem necessary and appropriate; and

e) May, after consultation with the Academic Board, make regulations governing the conduct and

discipline of the students of the University.

2. All documents, other than those required by law to be under seal, made on behalf of the Council, and all

decisions of the Council may be signed under the hand of the Chairman, the Vice Chancellor or any other
members of the Council generally orspecifically authorized bythe Council in that behalf.

3. Ensures that a proper management structure is in place and that the structure functions to maintain
corporate integrity, reputation and responsibility.

4. Monitors and evaluates the implementation of strategies, policies, and management criteria and plans of
the University.

5. Constantly reviews the viability and financial sustainability of the University, and does so once every year.

6. Ensures that the University complies with all the relevant laws, regulations, governance practices,

accounting and auditing standards.

U niversity's Council Programme/Almanac

Kibabii University Council has a minimum of four (4) meetings as provided by the State Corporations Act and
capped at a maximum of six (6) for each financial year. The University has four (4) committees that assist in the
smoothrunningof itsaffairs. Thecommitteesalsohaveaminimumoffour(4) meetingsperyear.TheCouncil
receives regular updates from each of the committees.
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COMMITTEES OF COUNCIL

To effectively discharge its mandate, the Council establishes Committees with specific terms of reference.

The Council Committees facilitate decision-making to assist the Council in the execution of its duties, powers

and authority, however delegation of authority to the Committees does not in any way mitigate or dissipate

the discharge by the Council of its duties and responsibilities. Council Committees have been established with
formal written terms of reference and observe the same rules of conduct and procedures as the Council.

ln the financial year 2079/2070 the Council approved the following committees;

1 Audit, Risk and Compliance Committee;
2. Governance and Human Resource Committee;
3. Strategy, Finance and Development Committee; and

4. Awards and Sealing Committee.

Other than the stated Committees, an Ad-hoc Committees may be established as need arises

The Council membership and meeting attendance during the financial year 2019/2020 is as indicated below;

NAME ISTqUARTER 2ND

QUARTER

3RD QUARTER 4TH QUARTER

DATE DATE DATE DATE DATE DATE DATE DATE

22nd )uly,
2019

20th Sept.

2019

22nd Nov,

2019

3Oth Jan

2020

14th Feb.

2020

7th

March

2020

27th

May,

2020

19th June,

2020

Dr. Ernest Mwangi Njoroge

/ ,/ { ,/
Mr. Hussein Abdi Farah

,/
Mr. Francis Asunah

,/
Mr. Vincent Nyabiosi

EnE. Mwaka MunSatana

Mr. Michael Obonyo

Dr. Joyce Ngure

,/ ,/ / ,/
Mr. Tom Wambua

Prof. lsaac l. Odeo
,/ ./
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GOVERNANCE AND HUMAN RESOURCE COMMITTEE

This Committee is charged with the responsibility of reviewing and providing advisory opinion on University

Statutes; making recommendations to Council on staff welfare related issues; recommend to Council

improvement in the job grading classification as the Committee may consider appropriate and provide,

oversight in matters of human resource, including salaries, disciplinary matters and appointments and

prorolion, of professors, Assoclate Professors and equivalent Administrative and Library Grades.

Membership and meeting attendance during the FY201912020 is as below listed:

NAME 1ST QUARTER 2NDQUARTER 3R0

QUARTER

4TH QUARTER

DATE DATE DATE DATE DATE DATE DATE

23'd July,

2019

9th Aug.

2019

19th Oct.

20t9
21st Nov,

20L9

17th Jan,

2020

17th April,

2020

24th April,

2020

Mr. Francis Asunah { / ,/ { ,/ / /
Mr. Tom M. Wambua ,/
Eng. Mwaka

Mungatana
/ ,/ ,/ ,/ ,/

Mr. MichaelJ. Obonyo

Dr. Joyce W. Ngure ,/ ,/ ,/ / / ,/

Prof. lsaac l. Odeo

AUDIT, RISK AND COMPLIANCE COMMITTEE

This committee's mandate is to review and provide advisory opinions on lnternal and External Auditors'

reports and make recommendations for the improvement of the internal controls. The committee also

monitors and evaluates management's response to and implementation of internal control

recommendations. This include, internal Audit reports, PIC recommendations, external audit reports,

Risk management, pFM systems and special assignments. This committee also provides advice on Quality

and Performance Monitoring.

Membership and meeting attendance during the FY2O|!l2O2O is as below listed:

NAME 1ST QUARTER 2NO QUARTER 3RD QUARTER 4TH QUARTER

DATE DATE DATE DATE OATE

13th Sep.2019 14th Dec.2019 21't March,

2020

12th June, 2020 13th June, 2020

Mr. Vincent M. Nyabiosi ,/ ,/

Mr. Hussein Abdi Farah

Mr. MichaelJ. ObonYo ,/ ,/ ,/

Dr. Joyce W. Ngure
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AWARDS AND SEALING COMMITTEE

The mandate of the committee is to; Receive and consider graduation list for award of Certificates, Diplomas

and conferment of Degrees and make recommendations to the Council; Receive and Consider the graduation

booklet and make recommendations to the Council; Ensure that the processing of Certificates and Transcripts

is done diligently and with integrity; Receive and consider proposals to Council and nominations for the award

of Degrees; Recommend to Council award of Honorary Degrees.; Authorize on behalf of the Council the

application of the University seal to documents.

Membership and meeting attendance for the FYZ0L9/202O is as listed below:

NAME 1SI QUARTER 2ND QUARTER 3RD QUARTER 4TH QUARTER

DATE DATE DATE DATE DATE

N/A 15th

November,

20L9

zttt
November,

2019

31'tJanuary
2020

N/A

Mr. Hussein Abdi Farah ,/

Mr. Francis Asunah

Mr. Vincent M. Nyabiosi ,/ /
Mr. Michael J. Obonyo

Dr. Joyce W. Ngure ,/ /

STRATEGY, FINANCE AND DEVELOPMENT COMMITTEE

The mandate of the committee is to oversee infrastructure development and maintenance, review in year and

annual financial reports and budgets and make recommendations to Council and act on behalf of council in

reviewing the University strategic plan

Membership and meeting attendance for the FY2019/2O2O is as below:

NAME 1ST QUARTER 2Nd QUARTER 3RDQUARTER 4TH QUARTER

DATE DATE DATE DATE DATE

11th

July,2019

14th

September,

2019

12th october,
2079

17thJanuary,

2020

1oth April,

2020

Eng. Mwaka Mungatana ,/ ,/ ,/ ,/
Mr. Francis Asunah

Mr. Tom M. Wambua ,/ ,/
Mr. Michael J. Obonyo

Dr. Joyce Ngure ,/ ,/
Prof. lsaac l. Odeo
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COUNOTS KEY ACHIEVEMENTS

Council's key achievements in lhe2}t9l2020 financial year include:

* Approval of Quarterly Reports and Financial Statements

* Approval of Budget Estimates for Financial Year 201917020

* Performance Contract for the Financial Year

* Attainment of ISO 9001:2015 Re-Certification

.t Approval of Revised Strategic Plan 2016-2020

.i. Approval of Revised Kibabii University Statutes, 2020

* Approved Annual Procurement Plan207912020

* Successful recruitment of the Deputy Vice Chancellor (Administration, Finance and

Development)

* Recruited a total of 33 staff, 18 were administrative while 15 were academic staff.

* Successful 4th Graduation Ceremony

* Completion of Women Students Hostel Phase I

* Establishment of Office of Career Services

.E lmprovement of University Webometric ranking in Kenya

* Approval of the following Policies and procedure manuals;

a. Open and Distance Electronic Learning Policy

b. Kibabii University Alumni Association Constitution

c. lnnovation Management PolicY

d. Resource Mobilization Strategy

e. Whistle Blower PolicY

.3. procured Medical lnsurance and Group Personal Accident lnsurance for members of staff and

Council.

* Approved Succession Plan for Top University Management Staff

. * Proposed Council Almanac for 2020/2021 Financial Year
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MANAGEMENT DISCUSSION AND ANALYSIS

fhe 201,9/2020 financial year has seen a subdued performance in the achievement of revenue targets. With

the raging COVID-19 pandemic, many institutions including ours have had to reassess risks, and cope with the

deep uncertainty that has culminated into the current global economic crisis. Despite this, the University has

made progress in changing its mode of operations, enabling it deliver on its mandate of providlng quality

teaching, research and extension services, by way of employing technology in carrying out its operations

especially in teaching, seminars, training and meetings.

fhe 201912020 financial year marked the final year of implementation of the University's first five year

strategic plan. lt is time to look back and review our successes and missteps. The following are some of the

highlights of the achievements under each of the six (6) strategic directions in the University's 2016-2020

strategic plan;

PROMOTE AND MAINTAIN EXCELLENCE IN
TEACHINC AND LEARNINC

. ADVANCEMENT IN RESEARCH, INNOVATION

PARTN ERSHIPS AND LINKACES

EN HANCE ADM I N ISTRATIVE, FINANCIAL AN D
H U MAN RESOURCE MANACEM ENT SYSTEMS

INVEST IN MARKETINC AND PUBLIC

RELATIONS

EXPAND, MAINTAIN AND IMPROVE PHYSICAL
FACI LITI ES AN D I N FRASTRUCTU RE

PROVIDE QUALITY HEALTH CARE SERVICES

STRATECIC
DIRECTION ONE

STRATEC!t-
DIRECTION TWO

STRATEC I C
DIRECTION FOUR

STRATECIC
DIRECTION FIVE

STRATECIC
DIRECTION SIX
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NEW ACADEMIC PROGRAMMES

Kibabii University, in its growth trajectory, initiated the
development of new Programmes in response to
market demands.
During the reporting year;

, 2 Bachelors, 6 Masters and 2 PhD programmes

were developed and approved by senate
. Four (4) were accredited by the Commission for

University Education (CUE);
. BSc. in Entrepreneurship and Cooperatives

Management
. Master of Education in Kiswahili
. Masters of Business Administration &

Management (MBA) with lT
. Master of Science in Computer Science
. 7 programmes (listed) were forwarded to the

Commission for University Education (CUE) for
accreditation.

S/N NAME OF PROGRAMME DATE
SUBMITTED
TO CUE
lTth June 2O2OBachelor of

Science in
Nursing
Master of Science in
Logistics and Supply
Chain Management
Master of Science in
Digital Security and
Forensics
Master of Arts in Kiswahili lTth June 2O2O

18th February
2019
lTth June 2O2O

Masters of Science in
Computer Science
PhD in
Kiswahili
PhD in
Business
Administration

lTth lune 2O2O

The University is in the process of launching the
accredited programmes and continues to develop

more Programmes and short courses. Additionally,
Faculties/Schools initiated processing of a total of
twenty-three (23) programmes for Senate

approval.

EMBRACING TVET EDUCATION AS A PILIAR TO

DEVELOPMENT

Realizing the central role of Technical and

Vocational Education and Training in Kenya's

Development Agenda, Kibabii University
embarked on a journey towards accreditation
by Technical and Vocational Educatlon and

Training Authority (TVETA) in order to expand

opportunities to the many high school
graduates who chose to pursue TVET. Towards

this end, The Directorate of Technical and

Vocational Education and Training (TVET) in
conjunction with the Faculties and Schools

acquired 35 TVET programs from Curriculum
Development Assessment and Certification
Council (CDACC) ready for launching upon

completion of the accreditation process.

The University is in the final stages of meeting
all requirements for accreditation, having

trained trainers, subjected itself to external
inspection by the Public Health Department,
and completed requisite forms. Once

accredited KIBU will launch the programs that
are ready per School/Faculty, broken-down as

follows: School of Business and Economics
(SOBE) - 17 programmes, School of Computing
and lnformatics (SCAI) 13 programmes,

Faculty of Education and Social Sciences (FESS)

- 4 programmes and Faculty of Science (FS) - 1

programme.

S/N FACULVSCHOOL

Faculty of
Education and
SocialSciences
Faculty of Science

School of Business
and Economics
School of
Computing and
lnformatics

NO. OF NEW

PROGRAMME(S)
8

4

I.

2.

5.

4.

7

4

l.

2.

3.

4.

5.

6.

7.

lTth June 2O2O

lTth June 2O2O

STRATEGIC DIRECTION ONE:
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STRATEGIC DIRECTION ONE:

TURNING TO TECHNOLOGY FOR TEACHING AND

LEARNING THROUGH ODEL

While it has been clear for a long time now that
technology is increasingly gaining prominence in

education as is the case in other sectors, the
outbreak of Covid-l-9 pandemic has awoken even

those who were slow in taking that llne of thinking.

Kibabii University already had a Directorate of
Open, Distance and e-Learning and a robust

Directorate of ICT working on providing support in
ensuring that KIBU programmes take maximum

advantage of emerging technologies In teaching

and learning.
The Directorate of ICT continued to provide

services by ensuring the required infrastructure is

available and functional during the year under
review in the following broad areas: ERP, Network,

User Support, Website, Maintenance and Systems

administration. Notable achievements include the
following:
i. Successful launch of the CCTV system, which

has enhanced the security of equipment and

people, and led to improved invigilation of
examinations with very few irregularities
reported.

ii. One hundred and two (102) members of staff

created their research profiles on Google

Scholar and fifty-seven (57) on ORCID.

iii. Successful negotiation for sixteen (16)

website backlinks.
iv. lmproved webometric ranking locally from

position 19 to L5 and globally from position

9060 to position 8038.

Launched ISO 27001.:20t3 lnformation
Secu rity Management Systems.

The University contlnued to build capacity of staff

through training in order to enable them continue

teaching through the online platforms. Deans of
Schools and Faculties and Chairpersons of
academic departments were trained on Basic Skills

of Managing Online Teaching and Learning. The

training was aimed at equipping them with skills on

how they can enable students to interact with

content in a self-directed manner through Moodle,

which is a learning management system of choice

at Kibabii University. The same was later offered to
all members of academic staff in the University.

Secondly, staff were trained on how to conduct

virtual meetings using various platforms. As a

result, University Management (UMB), Senate,

Deans' Committee and other organs of the
University have continued discharging their
functions.

STUDENT ENROLMENT

Kibabii University has witnessed a steady growth in
new student numbers over the years. The 2019-

2020 Academic Year saw an increase in first year

student numbers from 973 in 201812019 to 1201

in 201912020 as shown in the following tabulation.

U ndergraduate Students' Statistics
Undergraduate student numbers; a comparison of
2OL8/2OI9 and 2019/2020 Academic Years

2019no2020r8/2019

GSSP PSSPPSSPGSSP
TOT
AL

i6age
growth

M F M F

Sub
Total

M F

Sub
Total

FACULTY/
scHooL M F

to,q,%r9 3 I 9t r436 2 50 7021 21

School of
Computing and
lnformatics

r7-09%37 o o 1t7) I 97Facultv of Science 68 26
zl5

B ro.79%611 396 lol 93 r20l133 9l 96i,TOTAL 456 247

II
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STRATEGIC DIRECTION ONE:

zoTgIzoZO ACADEMIC YEAR STUDENT
ENROLMENT BY LEVELS

LEVEL

PHD, MASTERS AND
POST.GRADUATE
DIPLOMA
UNDERGRADUATES
DIPLOMA
STUDENTS
CERTIFICATE
STUDENTS
GRANDTOTAL

2ot9ho2o

662

6150
699

44

7555

Yo

ENROLMENT
8.76Vo

81.400/o

9.25%6

o.5B%

loo

students' En rol ment 20|9 12020
Academic Year

g.25o7o O.58o/o 8160/o I PHD, MASTERS AND
POST.CRADUATES

r UNDERCRADUATES

. DIPLOMA STUDENTS

CERTIFICATE STUDENTS

INTERNATIONALIZATION OF H IG HER EDUCATION

lnternationalization has emerged as an important
aspect of higher education as it gives students an

opportunity to expand their worldview by

interacting across borders. As a result, education
plays a big role in developing a multicultural global

citizen. As a first step towards this goal, in 2019-

2020, KIBU received six (6) international students in

the School of Graduate Studies. Four (4) students
were admitted for Master of Business

Administration (MBA) and two (2) admitted for
Master of Science in lnformation Technology (MSc.

lT). This resulted from a competitive process in

which the Schools of Computing and lnformatics
(SCAI) and the School of Business and Economics

(SOBE) submitted applications to a call to
universities to host students from Member States

of the East African Community in identified
programmes.

The program is a collaboration between the lnter
University Council for East Africa (IUCEA) and the
German Development Bank (KFW). The University
expects to receive students in the second batch

under the program in the two (2) programmes as it
awaits a response from the IUCEA on additional
applications that were submitted in respect to
other programmes including: MSc in Pure

Mathematics; MBA (HR); MSc in Computer Science;

MBA with lT; MSc in Physics; and MSc in Applied

Mathematics.

GRADUATION

On 22nd November 2019, Kibabii University held

the Fourth (4th) Congregation for the Conferment
of Degrees and Award of Diplomas and Certificates.
The University had one thousand eight hundred

and sixty three (1,863) students graduating,

representing a modest growth from one thousand
seven hundred and four (1704) in its Third (3rd)

Congregation in 2018. The breakdown was as

follows: thirty one (31) Certificates accounting
representing 1-.66 o/o, two hundred and seventeen
(217) Diplomas accounting for 11.65 yo, one

thousand five hundred and seventy four (1574)

Bachelor's degrees accounting for 84.49 %, lhirly
(30) Masters' degrees accounting for L.61 % and

ten (10) PhDs accounting for 0.54 %.

Summary of the 2OI9
Graduates

236

158 I soBE

r SCAI

FS

r FESS
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TREND OF KIBU GRADUATES FROM
THE YEAR 2OI5 TO 2OI9

r863
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2017 2018

. CRADUATES

STUDENT WELFARE SERVICES

ln executing its mission, the University
strengthened the students' welfare support system

by appointing more wardens, peer counsellors,

chaplaincy and operationalizing the office of career

services, among other activities.

MENTORSHIP ACNVITIES

Kibabii University places a lot of premium on

mentorship of its students and prospective

students as a way of impacting the nearby

community and society at large.

School Mentorship Activities

Thirty-eight (38) schools visited the University in

the year under review for the programme. As a

result flfty (50) students loined the University in the
Academic Year 20L9l2020. The vlsiting schools

were from Bungoma, Busia, Trans Nzoia, Nandi,

Nakuru, Vihiga, Kakamega and Kisumu Counties.

This helps to market and position the University as

a national institution that endeavours to offer
knowledge and skills for national development.

Mentorship outreaches

The University conducted mentorship outreach
visits to schools comprising staff and students.

Eighty (80) schools were visited in the year under
review, among them was St. Brigids Kiminini girls

which secured 16th position country wide in

K.C.S.E. with over 90 students scoring grade A and

A-(Minus).

Further proof of the impact that this programme is

having is given in the letter of appreciation
received from Kapsabet High school for receiving

academic mentorship since 2015.

" .. ,as a matter of fact, our partnership with Kibabii

l)niaersity has enabled our school set on an upward
trajectory and thus realizing sterling results ftom
2015 to date. We were then a newly established

national school located in the rural county of Nandi
but at the moment, u)e are the most preferred boy

school nationally. Going by the 201-9 school

selection media sutvey, 30,000 boys prefened
joining our school yet our capacity is hardly 400

studsnts. Truly speaking, we are greatly indebted

to you our good and institute mentoring institution
through Dr. Wafula Robert. ln this year 2020; our
candidates are really psyched up after sharing with
them on the subject: power of positiae mind in
diuing success agmda early in the year. We do

belieae they will surmount all the setbacks caused

by the Cot:id-19 pandemic."

Above: Mentotship session dt Kopsdbet Boys
HiEh School
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STRATEGIC DIRECTION ONE:

Careers and Cultural Week

This year's Careers and cultural week's event with
the theme "Embracing Cultural Diversity and

lnnovations for Global Prosperity" took place from
12th to 15th February,2O2O.

Students from diverse backgrounds displayed
opulence and rich cultural dances clustered into
Kenyan Counties with similar practices. The

University welcomed the first group of
international students who were treated to the
'hakuna matata' Kenyan culture.

Other activities that took place during the fete
included: games and sports, cultural songs and

dances, traditional foods and talent search.

Students were also entertained with various
outdoor competitions.

There were entries in various categories e.g. Rap,

dancing, spoken word, poetry, singing and eating
com petition.

There was a beauty pageant Competition which
aimed at selecting Mr. and Miss Kibabii, Mr. Flex

and Miss lumbo.

The event was partly sponsored by Soft drinks
manufacturer Coca Cola, Super Loaf, Family Bank,

Kwenji Water and Safaricom Limited

GAMES AND SPORTS

Our students participated in various sporting
activities during the year in review; a highlight of
the major successes include;

. KUSAWestern Games 2Ot9l2O2O:

Soccer men crowned KUSA Western Soccer

. League champions of 2OL9|2O2O.

HomaBay open Taekwondo Championship:
First Position for both Men and

Women Categories.

The University also successfully hosted the Open
Friendly Tournament for build-up purposes with
the Kenya Taekwondo Talent Academy on l-6th
March 2020.

Kibabii University students shine in the international
arena

The University during the year in review celebrated
the victory of two of her students; 1) Faith Ogallo a

third year Social Work student, who made the
University and Kenya proud at the Olympic
qualifiers in Rabat, Morocco. The 1-2th all African
Games silver medalist and Dubai G2 bronze
medalist earned Kenya Taekwondo a slot at the
Olympics in Tokyo Japan and will represent Kenya

in the middle/heavyweight category at the games

arld 2) Benson Moshon who emerged winner at the
KUSA Cross Country race held at Egerton
University. Mr. Moshon, who is also the all African
University Games Silver medalist, was to proceed

to Morocco in March, 2O2O for the 10th World
University cross country games. The games were
postponed due to COVID-19.

The two were named KIBU's sports ambassadors
and will be branded as the University's sports
heroes.
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STRATEGIC DI RECTION ONE:

STUDENTS' LEADERS ELECTIONS

The Students successfully elected their leaders on

13th March, 2020. The elections for the Electoral

College Nominees and Student Council were held on

the same day. The swearing in of the newly elected

leaders and handing over was done on 19th March,

2020.

.Appointment of a committee to establish
University online Counselling services to
offer psycho-social support amidst the
COVID-19 pandemic challenges and

beyond.
.Virtual meetings successfully held with peer

counsellors with the aim of assessing the
psychosocial well- being of students while
at home.

.Successful training of student Peer

Counsellors who serve as the link between
the students' body and counselling section
and mobilize students to attend various
behaviour change forums in the University

.Successful hosting of gender talks in

collaboration with srudent Accommodation

STUDENT COUNSELLING ;

Our achievements during the
207912020 FY
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STRATEGIC DI RECTION TWO:

Kibabii University,s, in its strategic plan 201.6- 2020, seeks to advance in Research and lnnovation through

strategic partnerships for the benefit of society. This strategic directlon is anchored in the University's vision

and demonstrates the importance placed on research and lnnovation activities in the University. lndeed,

one of the major functions of the Unlversity is to "participate in the research, transmission and preservation

and enhancement of knowledge and to stimulate the intellect participation of students in the economic,

social, cultural, scientific and technological development of Kenya"'

Status of Research and lnnovation at the for the year 2019/2020

Research

KIBU endeavours to strengthen research in the Unlverslty as one of its Strategic Objectives' The University

emphasizes multl-disciplinary and multi-institutional collaborative research by engaging diverse

professionals/researchers from other institutions locally and internationally in a number of research

projects. ln 2019/2020, a total of six research projects worth Ksh. 190 Million were on-going. This included

Ksh. 9 Million worth of student scholarships.

On-going Donor Funded Research Projects

Through strategic partnerships, the following research projects were initiated during the 201912020

financial year:

ProjectTitle DonorAgency
PI

Prof. Franklin Wabwoba

Dr. Patrick O. Owoche

Mr. KennedyS. MunYole

Prof. Benedict M. Mutua

Prof. Julius K. Maiyo

Dr. PaulO. Ong'anyi

Dr. Joshua O. Abuya

Mr. Stephen O. NYaare

Kibabii University lnformation Communication and

Technology H u b ( KICIH ) I nf rastructu re Project

DIES Management of lnternationalization (Mol) Project

Transforming Energy Access - Learning Partnership (TEA-

LP) Project

African Higher Education Leadership in Advancing

lnclusive lnnovation for Development (AHEAD) Project

Dl ES National M ultiplication Trainings Project

DIES/CREST Training Course for Supervisors of Doctoral

Candidates at African Universities

DIES/CREST Training Course for Supervisors of Doctoral

Candidates at African Universities

Spatail Distribution, Capacity and Cooperation among

Disaster Risk Management Actors in Kenya Project

EU

NRF - Kenya

DAAD

DfiD/ Carbon Trust

DAAD

DAAD

DAAD

NRF - Kenya

Dr. Alice Nambiro

Wechuli

Technology Enabled Learning Commonwealth of

Learning

KIBABII UNIVERSITY I
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STRATEGIC DI RECTION TWO:

U n iversity Research Fund

Kibabii University invests in its staff by establishing University Research Fund (URF) Programme. The fund
competitively offers seed research grants to budding researchers for purposes of capacity building as they
prepare to manage major research projects. The following URF funded research projects were funded
d u ring the FY 2019 / 2020.

U n iversity f unded Research Projects

Principallnvestigator ProjectTitle

Dr. Tom G. Ekisa

Dr. Munir M. Muganda

Dr. Ben W. Nyongesa

lnnovative Agribusiness Approach to Cassava (Manihot esculenta) and Millet

(Eleusine spp )Value Chain Enhancement Project

Universal Health Care Needs Assessment for the Aging Population in Kanduyi

Sub-County, Kenya Project

Socio-Economic and Cultural Correlates of Social Vices among Students of Kibabii

University and their lmpact in the Neighbourhood Project

Research Proposals Developed and Submitted for Donor Funding

ln )019/2020, a total of twenty three (23) multi-disciplinary research proposals were developed and
submitted for local and international donor funding, representing a 48%oincrease from those developed in
the previous year.

Research Proposals Developed and Submitted for lnternational Donor Funding

S/No" Title of Research Proposal DonorAgency Amount

1. lmproving the Post-Graduate Supervision Capacity and CODESRIA
Mentorship of Faculty for Quality Outputs and Timely
Completion Rates in the Humanities and Social
Sciences

Enhancing rapid COVID-19 testing as an efficient tool
for circumventing the exponential transmission and
spread in LREB, Kenya

Accounting lmplication of COVID-1,9 on IFRS 9
lmplementation on Kenya Financial Services Sector

Enhancing Best Practices on Professionalization of
Distance and Online Doctoral Supervision in HEls in
Africa
Technology Enabled Learning (TEL)

Academic tVobility for Sustainable lnformation and
Communication Technology Human Capital
Development (AMSTHD)

us 50,330

ELRHA, UK f 1,,348,726

|AAER/KPMG Us 2s,000

CODESRIA S :S,OOO

2.

3.

4.

5

6

COL, Canada

Africa Union
(AU)and
Eu ropea n

Union (EU)

cAD 11,568

€ 1,385,128

KIBABII UNIVERSITY I 13



STRATEGIC DIRECTION TWO:

URBAN CLIMATE CHANGE LABS: Strengthening HEI'S EU

Urban Climate Action Capacities ln Africa & Latin

America Through Co-Creation Llving-Labs For Social

EURO
7

And Ecological Problem-Solving

Project-based Learning for Empowering Graduates in

Sustainable Digital lnnovation and Start-up Creation-

(ProDisi)

Project-based learning for empowering graduates in

sustainable digital innovation and start-up creation -

ProDigi

Academic Mobility for Sustainable lnformation and

Communication Technology Human Capital

Development.

Solar PV Workforce Skills Centre

Enhancing the Role of lnformation Communication

Technology-Based lnterventions in Promoting Mental

EU € 975,335
8.

9.

9. EU

EU

SlovakAid

IUCEA/APHRC

€ 975,335

€ 1,385,128

€10,090

Open

9.

L2.

Wellbeing among Older People in East Africa

l; rlKIBABII UNIVERSITY I



STRATEGIC DI RECTION TWO:

Research Proposals Developed and Submitted for Funding Locally

SN Title of Research Proposal DonorAgency Amount
(in KShs. Millions)

1.

2

3

Establishment of a centre for Analysis of Anti-Cancer African
Medicinal Plants (CAAMP)

Enhancing rapid COVID 19 Testing by a consortium of
University personnel as an Efficient Tool for Circumventing
Exponential Transmission and spread of the Disease in the
Lake Region Economic Bloc Rural Population

4. Leverage Digital Financial lnfrastructure in containing COVID
19 pandemic and Strengthening Economic Recovery among
Counties Bordering Lake Victoria Kenya

Effect of COVID 19 in the livelihoods of the Communities in
the Lake Vlctoria Region of Kenya

Psycho-Social Approach to Risk Communication and
Community Engagements in Kenya's COVID-19 Response

Assessing Environmental Risk factors and Cancer hotspots
mapping in Meru and Bungoma Counties; lmplementation
research model for comprehensive Cancer Surveillance in
Kenya

Effectiveness of School based interventions on uptake of
Human Papilloma Virus (HPV) vaccine among girls aged 10
years for cervical cancer prevention in Kenya. A cluster
randomised control trial

9. Development of an Early Warning Protocol for the Control of
Desert Locusts lnvasion in Kenya

10. Locust, Schistocerca Gregaria, lVitigation Strategies for
lVanaging Outbreaks to Reduce the Threat to Food Security

11. Modelling a Multi-Agent Patient Management Robot

Evaluation of lndigenous herbal products
management of COVID 19 pandemic in Kenya

for the NRF 20M

NRF 3OIVI

NRF 2OM

NRF 2OM

NRF 2OM

NRF 2OIV

NRF 3OM

NRF 20tvr

NRF 2OM

NRF 2OM

5.

6.

7

8

KIBABIIUNIVERSITY I
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STRATEGIC DI RECTION TWO:

Participation in Research Fora

KIBU supports its staff and students training and exposure by sponsoring them to attend local and

lnternational research, innovation and related fora to share ideas and best practices, and disseminate

research outputs. During the year in review, the University facilitated fifteen (15) staff and three (3)

students to attend such fora.

Research Events Attended in 2079 /2020 FY

Attendee/s Event DescriPtion Venue and Date

Prof. lsaac lpara

Dr. KadlanW. WanYama

Dr. Patrlcko. (Dodn

Mr. ErickW. Wamalwa

Mr. Amos Nyongsa

Prof. Benedict M. Mutua

Dr. HenryS. Nandalenga

Mr. MakariosW. Wanjala

Prof. Julius K. MaiYo

Dr. Fred W. SimiYu

Dr. Laura N. Mamuli
Dr. Leunita M. Makila

Mr. StanslausJ. Waswa

Ms. Lucy N. Namusonge

Three students

lnter-University Council of East Africa lnduction Entebbe, Uganda

5ft- 7t' February 2020

Connectivity Beyond classroom: Employability skills for University of Pune and

Global Teacher Education lnternational Conference H'G M' Azan College of
Education in lndia FebruarY

6th - 7th 2020.

Workshop for ScholarshiPs

CHAWAKAMA National Convention

GACOPA lnternational Delegates and Scientific

Conference

1't General Assembly on Austria-Africa-UnlNet and kick

off meeting for African and Austrian Universities and

Research lnstitutions

IMLD, Mother Language Conference

CHAKAMA 2019 lnternational Conference

2nd Annual Forensic Victimology and Victim Support

Kenya

Biennial Research and lnnovation Conference

American Heart Association & Rescue Services

Conference

lnternational Conference

lnter Unlversities lnvestigative Journalism Competition

for Journalism Students

lnternational Conference

Embu UniversitY

March 6th - 7th 2o2o

Kigali Rwanda

March 5s -7h 2020

Vienna, Austria FebruarY

28th - March 2nd 2o2o

Masinde Muliro UniversitY

February 9th - 21n 2020

Maasai Mara UniversitY

November 8th - gth 2019

University of Nairobi

October 22nd - 24th 2OI9

Kenyatta UniversitY

october 22d - 25th 2079

Nairobi
october 16th to 18th 2019

Makerere UniversitY,

Uganda
october 14th - 16th 2019

Mombasa, Nairobi and

Kisumu
8 weeks in October-
November, 2019

University of PlYmouth, UK

July 17th - 19th 2019
Mrs. Domitila N. Sibilike

KIBABIIUNIVERSITY I
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STRATEGIC DI RECTION TWO:

Research Events Organized

Title of Event Event Description Facilitator and Date

TrainingWorkhop Navigation of Research Funding
Opportunities and Research Grant
Management

Enhancing Change Project Management
for Economic Sustainability in Higher
Education lnstitutions in Kenya

Research Funding Opportunities and News

Research Output Packaging for Better
Webometric Ranking

Research Beeline Ltd

June 11th 2020

NMT Project

March 3rd - 6th 2020

Research Beeline Ltd

January 23,d 2A2O

TCC-Africa

September 1,2th 201,9

Training Workhop

TrainingWorkhop

Training Workshop

PHOTO: The multidisciplinary research team
between Kibabii University and Moi University
attended the Transforming Energy Access -

Learning Partnership (TEA-LP) Project
workshop in Nairobi in November,2Olg. The

workshop was attended by over 5OO delegates
from more than 50 countries.
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STRATEGIC DI RECTION TWO:

INNOVATION

The future of any society will depend on its level of

investments in transformative innovations now'

Kibabii University endeavors to unlock this

potential by investing heavily in the establishment

of innovation hubs. ln its Strategic Plan 201-6-2020,

promotion and preservation of innovation is one

of its strategic objectives. ln promoting innovation,

the University has furnished the recently

established lnnovation Hub with state of the art

equipment funded by the AHEAD Project at a cost

of Kshs. 1.7m. The University is also in the process

of completing the NRF funded Kibabii University

lnformation Communication and Technology Hub

(KICTH) at a cost of KShs. 67m. KICTH will consist of

the following state of the art laboratories in

furtherance of research and innovation in the

U n ive rsity:

1. Forensics

2. E-learning and video conferencing

3. Mobile comPuting, and

4. lncubation centre

The Hubs are accessible to a large number of staff,

students and other external stakeholders and with

the strong mentorship programme. They help

nurture and mature innovative business ideas for

purpose of commercialization. The two hubs have

positioned Kibabii University as a Centre of

Excellence in lCT, Research and lnnovation in the

region.

The University's robotics project has been the

Centre of attraction in both local and regional

shows and exhibitions. ln the 2O19|2O2O FY, the

University supported a team of staff and students

to a tune of Kshs. 526,000 to prepare robots and

participate in the ROBOKEN competition organized

by the National Commission for Science,

Technology and lnnovation (NACOSTI).

To institutionalize a culture of innovation and spur

student and staff interest in innovation, Kibabii

University started rolling out annual lnnovation

Challenge. The 201912020 lnaugural Challenge

was sponsored by the European Union Funded

AHEAD Project and focused on the "Big 4 Agenda",

and drew a lot of interest from diverse Staff and

Student particiPants

ln an effort to preserve innovation, in the year

2Olgl2O2O, the University registered two (2)

trademarks, two (2) copyrights and one (1) patent'

STATUS OF KIBU IP ASSETS REGISTRATION

TITLE OF INNOVATION INVENTOR

NAMES

IP REF NO. IP TYPE STATUS

/REG BODY

Kibabii
University

TM No:106924
Kenya lndustrial
Property lnstitute
(KrPr)

TM No:106923
Kenya lndustrial
Property lnstitute
(KrPr)

LT-014898 KenYa

Copyright
Board(KECOBO)

LT-014897
Kenya Copyright
Board(KECOBO)

KIPI/PAT/GF/019
(764\

Trademark Certificate of Registration of
KIBU (Acronym)

Kibabii University Official Logo Kibabii
U n iversitY

Trademark issued

Certificate of Registration of
Trademark issued

Certificate of
Registration of a coPYright work
issued
Certificate of
Registration of a coPYright work

issued

Search was successful'

Recommended to draft final

specification and aPPIY for

Exceptlonal Citlzens Android
Appllcation

The 355 Business Plan Canvas

An Engine that APPlles the
Princlple of CouPled Force to
Produce Mechanical EnergY

Mr. John
Eloto

Dr.Muganda
IVunir

Mr.Peter
Prichani

Trademark

Copyright

Copyright
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STRATEGIC DIRECTION TWO:

PU BLICATIONS DU RI NG T HE 2OL9 I aO2OFY

It is in the culture of the University to engage its scholars in disseminating their research

findings and outputs in high impact peer reviewed journals. ln the year2Ot9l2O2O,77 items

including University level books and book chapters and peer reviewed journal articles were

published representingS.5% increase from the previous reporting period.

PARTN ERSH I PS AN D CO LI.ABORATIONS

. MoU with Commonwealth of Learning (COL) to implement a Technology-Enabled

Learning platform at KIBU

. MoU with Research Beeline Limited to support access to research funding
platform/data base) to KIBU researchers

. MoU with Austria - Africa UNiNet to facilitate research and training

. MoU with Rongo University on the African Library Project.

/

Articles in
peer reviewed

journals

67
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KIBU considers efficient and prudent financial,
administrative and human resources management
as key to the realization of the Strategic Directions.
Good financial management ensures maximum
application of resources to intended areas, thereby
contributing to the attainment of objectives.
However, good financial management is only
possible where there are good administrative
management practices.

Once performance outputs and performance
standards have been set, the quality assurance
system should be able to function as a sensor,

comparator and corrector. The University endeavors
to establish and adhere to Quality Management
System.

We share some highlights of strides made by the
University towards achievement of this objectives
during lhe 2019 I 2O20FY ;

The University undertook the following activities
with the aim of ensuring quality:

. Quality assurance forums for class

representatives, academic and administrative
staff;

. Audit of marks for graduating students;

. Online course evaluation; and

. Review of quality assurance tools.

ln addition, in 2019/2020, the University
accomplished the following:

. QMS External Quality Audit based on ISO

9001:2015 Standard (Re-certification Audit):
Kibabii University underwent a QMS External

Quality Audit based on ISO 9001:2015
Standard (Re-certification Audit), successfully
conducted by SGS Kenya, who recommended
re-certification.

Training of Quality Management System Lead

Auditors: Two Quality Management System (aVS1

lead auditors were trained on QMS

lnternal Audits: The University conducted two (2)

internal QMS Audits in February and June, 2020
respectively.

The University signs a performance contract every
year which is aligned to its strategic plan and the
government Agenda. This Contracts are then
cascaded to members of staff for purposes of
implementation. At the end of every financial year
an evaluation is conducted to measure the
University's performance against agreed targets. The
evaluation for the year 201.8/2019 was done during
the reporting period where the University scored.
Some of the areas where the University performed
very well included while was noted as an area for
improvement.

Kibabii University acknowledges the importance of
its human resource in achieving its strategic
objectives and ensures that their welfare is

prioritized through capacity building, provision of a

good working environment and offering competitive
remuneration.

Staff establishment met gender ratia and age
representation as illustrated below:

204
MALE
STAFF

184
FEMALE
STAFF

TOTAL
STAFF

388
o

-

g
53o/o 47o/o
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Age of Staff Distribution Age of Staff Distribution
Oo/o

Oo/o

Age Catecory (Yrs) No. of Staff

o-24
25 -34

35 - tl4

45-s4

s5-64

65 AND ABOVE

TOTAL

0

74

165

t22

24

o-
24

25
34

3

388

+lts
Persons Living With DisabilitY

Two (2) staff living with disability (PLWD) were in Employment for the period ending

zotglzozo and Kibabii University will continuously encourage recruitment of PLWD'

Occupational SafetY and Health

The University is registered with Directorate of occupational safety and Health' lt

has since constituted an Occupational Safety and Health Committee.

The University supported a staff from the Faculty of Science to attend a Mathematics summer

school in the University of Durban, South Africa'

One staff was supported to attend a workshop on Contacts of Minutes and Mlnutes writing that

was held at Kenya school of Government from Sth to 11th october, 2019.

The University selected a team of Seven Researchers to attend a training workshop organized by

National Research Fund (NRF) on capacity building to enhance Research skills'

The University nominated and supported three (3) staff from the School of Computing and

lnformatics (SCAI) to attend a virtual IBM skills training on cloud application developer' The

training was organized and facilitated by IBM in 2020'

The University supported one member of staff to attend a Dialogue on lnnovative Higher

Education Strategies (DIES) online Training Course on Management of lnternationalization' The

course is organized by DIES courtesy of Leibniz Universitat Hannover, the German Academic

Exchange Service (DAAD), and the German Rectors' Conference (HRK). lt is aimed at qualifying

managers of international affairs and linkages at Universities in developing countries to manage

the processes and tasks of internationalization in the area of higher education'
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The University also conducted training needs analysis that led to (5) members of staff to be
facilitated to attend Senior Management Courses at Kenya School of Government and nine (9)
members of staff were facilitated to attend short courses.

The Administration and Human Resource Department organized for an induction training of its newly
appointed staff for two days on 10th and l"Lth February, 2020.Staff induction gives new staff the
insight of the institution they are working in and enables them to adjust for efficient service delivery.
The exercise was facilitated by internal members of staff led by the Vice chancellor. lt was conducted
for two days covering a wide range of issues that are quite fundamental to newly appointed
members of staff to familiarize themselves with the mandate and what Kibabii University stands for.

During 2019/2020 Financial Year, fifty three (53) staff were recruited into the service of Kibabii
University and fourteen (14) internal staff who had attained required qualifications were promoted
to fill staffing gaps as per scheme of service.

Kibabii University has a reward and recognition policy to motivate staff. lt also serves to build a

better employment deal, hold on to good employees and to reduce employee turnover. The
University also has non-financial rewards such as recognition, training, development and increased
job responsibility. The reward system also increases staffs willingness to work in the University
leading to enhanced productivity.

The University has a salary raise reward system that serves to build a better employment deal, hold
on to good employees and to reduce employee turnover. The University also has non-financial
rewards such as recognition, training, development and increased job responsibility. The reward
system also increases staffs willingness to work at the University and enhance their productivity.

Fhoto: A section of new staffers
tdking the oath of secrecy during

induction event
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STRATEGTC DIRECTION FOUR:

STRATEGIC DIRECTION FOUR: INVEST lN MARKETING AND PUBLIC RELATIONS

Marketing and Public Relations are important aspects of the University in promoting its public
image. During the year in review, the University established the Public Relations and Marketing
Office to coordinate activities aimed at promoting Kibabii University's image through enhancement
of its visibility; and strengthen marketing of the University and her programmes.

The following are highlights of Public relations and Marketing activities during the FY2019/2020;

Participation in Shows and Exhibitions

The University participated in the 2019 ASK Bungoma Satellite Show where, its innovations and
research outputs were show cased. The University entered to compete in five (5) classes during the
show and won in four. The University was also honoured to publish three articles in the show
catalogue.

KIBU in collaboration with the Ministry of Trade, County Government of Bungoma jointly
sponsored four (4) Kibabii University staff to participate in the 20th East African Community MSME
Trade Fair in Kigali Rwanda. KIBU was the only University from Kenya at the lnternational Trade
Fair. The University used the opportunity to showcase their innovations as well as market the
University and its Programmes during the ten-day event. The following innovations were displayed
at the exhibition by University staff :

a) Vegetable Drier Panel

b) Building Construction Robotic

c) Accounting Management lnformation System; and

d) School lnformation Management System

KIBU's the vegetable drier panel innovation selected as one (1) of the best ten (10) unique
in novations.

The University was honoured to publish one (1) article; "Desert locusts 'invasion in Kenya:

Sustainable Management Approach" in the Eldoret National Show, ASK Show Catalogue

The University also participated in the Nation Media Group Careers Expo themed 'Connecting you
to your Future' that was held at Jomo Kenyatta Sports Ground in Kisumu. The two-day event
attracted 28 Universities and Colleges and was attended by students from a number of Secondary
Schools and Colleges. lt also laid a platform for Universities to interact with high school graduates.

Launch of a Bi-Monthly Newsletter

To ensure the University activities, events, research interests and student engagements are well
captured and communicated both internally and externally, the Public Relations Office launched a

newsletter dubbed "KIBU NEWSWEEK". By the time of this review, the editorial team had hit 8

releases and upbeat to do more in the coming financial year.
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STRATEGIC DIRECTION FIVE:

STRATEGIC DIRECflON FIVE: EXPAND, MAINTAIN AND IMPROVE PHYSICAL FACILITIES AND

INFRASTRUCTURE

To ensure excellence in teaching, learning, consultancy, research and extension KIBU's has

continued to expand, maintain and improve its physical facilities and infrastructure. Some of
the successes recorded in expansion of physical infrastructure during the year in review

were;

Construction of a New Hostel

The University through the support of the government constructed a new hostel for female

students with a bed capacity of 412, raising the number of Hostels to five, three for female

and two for male students. This has raised the Universities accommodation capacity from

the previous 1,536 to 1,948 students. ln constructing this facility, the University ensured

that it was accessible by persons living with disabilities by providing rooms on the ground

floor for easy access, provision of two special toilets and bathrooms in every hostel,

provision of ramps at both entrances of the hostel and provision of self-contained rooms for
persons living with disabilities.
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STRATEGIC DI RECTION SIX:

STRATEGIC DIRECTION SIX PROVIDE QUALITY HEALTH CARE SERVICES

Health issues have great impact on a nation and her institutions such as KIBU in delivering
her mandate. ln consideration of the government's Big Four Agenda, KIBU has continued to
strategically address existing and emerging health trends and health related issues that may
directly or indirectly affect productivity of her staff and students. During the year in review
the University is happy to report the following two key achievements;

PROCUREIV ENT OF tvlODERN AN/ BULANCE

The University procured a modern ambulance to provide emergency services to staff and
students. The ambulance will also serve as an lncome Generating Project to the University
as it will be hired out to the community at an affordable cost.

PREVEN TION AND CONTROL OF SPREAD OF COVID 19 PANDEIVIC WITHIN THE UNIVERSITY

With the onset of the global pandemic; COVID-19, The University established a University
Covid-19 Response Committee, which spearheaded responses toward containment of the
disease. Through this committee staffs were provided with KN95 facial masks and alcohol
based hand sanitizers. Hand-wash basins were also installed at the University (main gate)
and thermo gun temperature screening for covid-19 introduced at the main gate by health
workers and security guards.

\
I

I
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FINANCIAL PERFORMANCE

FINANCIAL PERFOMANCE

The global COVID-19 pandemic has had a negative
impact on the economy globally. Kibabii University was
not spared as revenue targets for the fourth quarter
were not met. The University also had to suspend all
planned capital development activities due to a

downward revision of the University's Capital
development budget.

The University had to reassess its risks and revise its
budgets to allow for mitigation measures against the risks
associated with the COVID-19 disease. To ensure
continuity of University business, the University had to
incur additional expenses which had not been envisioned
at the time of budgeting including; training of faculty and
staff as well as putting in place infrastructure to enable
the use of internet for meetings, teaching and learning.

Results

During the year in review, the University recorded a

surplus of Kshs. 2.9 million a 64% drop from Kshs. 8.02
million reported last year. This is attributed to the
growing needs against an almost stagnant revenue base,
the 4th quarter revenue targets were also not met as the
University had to suspend its activities in a bid to contain
the spread of the COVID-19 disease.

Below is the University financial performance trend over
the last 5 years;

Total lncome/Sources of lncome

Our total income increased by 1% to Kshs.

1.270 billion up from Kshs. 1.260 billion
reported last year. This comprised of 48%
and 10% from government capitation for
recurrent and capital development
respectively. 6%ofrom grants and donations
and 36% from A.l.A. Tuition fees
contributed the biggest percentage (60%)

of the A.l.A income.

TOTAL INCOME
TRENDS
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800 000 000 00
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FINANCIAL PERFORMANCE

Development Grants

During the FY201-9/2020, the University had a capital

development allocatron of Kshs. 300,000,000 from the

exchequer. Of this allocation, Kshs. 130,424,759 had

been received as at the end of quarter 3. The University

did not receive the balance of Kshs' 1'69,575,241' as

expected due to revisions made by the government

during Supplementary ll where capital development was

halted by the Government to allow channelling of funds

towards the fight against the global pandemic; the Covid-

19 disease.

Net Worth

Our net worth grew from Kshs. 2'372 Billion to Kshs 2 5

Billion in the year under review; this represents a 5'4%

growth.

Compliance with Statutory Requirements

ln the year under review, Kibabii Unlversrty complied

with all the statutory obligations.

Contingent Lia bilities

During the FY20L9l2O2O, the University had four on

going cases;

a) Bungoma NC Petition no 15 of 2016. David Murambl

and two (2) others VS the Country Government of

Bungoma and Kibabii University for trespass to

property. The total exposure to the University is Ksh'

2.5 Million. The University seeks an out of court

settlement through mediation and will continues to

pursue this avenue for amicable resolution'

b) Bungoma EmPloYment and Labour

Relations Court Cause No. 61 of 2018

Walubengo Singoro Muliro VS Kibabii

University. The liability is yet to be

determined.

c) Kisumu Employment and Labour Relations

Court Cause No. 61 of 2018 Prof Shem O'

Aywa VS the Chairman of Council, the

Chancellor Kibabii University and Public

Service Commission. The liability has not

been determined.

d) Bungoma CMC MC ELC No 1-4 of 2020'

Beatrice N. Wanjala and another VS County

Commissioner, County Commandant and

Vice Chancellor - Kibabii University. This is

an injunction restraining the respondents

from interfering trespassing, developing,

constructing, or in anY other way

interfering with the Plaintiff's L.R. No East

Bukusu/North Kanduyi/888

Key Projects and lnvestment Decisions the

University is Planning/lmplementing

a) Women Students Hostel (Completed)

The project will increase access to University

education in line with the sustainable

development goal on education. The project

was financed by the Government of Kenya and

was completed and commissioned during the

20!9 /2020 Financial Year

Kibabii UniversitY lnformation

Communication and TechnologY Hub

(KrcrH)

This project, which will consist of state of the

art forensics, E-learning and video

conferencing, Mobile computing, and

lncubation laboratories was funded by the

National Research Fund.

The Hub will be accessible to a large number of

staff, students and other external stakeholders

and will help nurture and mature innovative

business ideas for Purpose of

commercialization. The hubs will position

Kibabii University as a Centre of Excellence in

lCT, Research and lnnovation in the region. The

project was at 50% completion as at the close

of the reporting period.

b)

3,OOO,OOO,OOO OO

2,500,oo0,oo0.oo

2,OOO,OOO,OOO.OO

t,500,ooo,ooo.oo
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FINANCIAL PERFORMANCE

c) CCTV Surveillance

This Project will enhance security and aid in invigilation in order to ensure continued integrity of University
Examinations. The project, which was funded from A.l.A was completed and commissioned during the
reporting period.

Planned Projects

a) School of Nursing

The aim of the project is to promote research, innovation and healthcare. This will contribute to reduction of
drseases and therefore increase productivity in our society. The project is intended to be financed by the
Government of Kenya. The University has submitted the programme to the Commission for University
Education (CUE) for Accreditation.

b. Proposed Sports Fields

This project is aimed at keeping the students engaged and will allow them to channel their energies in
constructive activities, the sports fields will also be utilized for learning purposes and as an income generation
Unit for the University it will also position the University at a strategic advantage over other Universities
within the region therefore attracting students. The project is planned for implementation in the
FY2O2O/2021 and will be financed by the Government of Kenya.

c) Proposed Ultra- Modern Student Centre

Establishment of a Business and Students Centre is one of the strategies that have been identified globally as
a means of managing students within institutions of higher learning. This project will provide as avenue for
engaging the growing number of students and safely maintaining them within the University. lt offer a
comprehensive facility to house students recreational and socialization needs, it will provide an atmosphere
for a common life and cultivated social program for the varied population of the students, faculty and Alumni
of the University it will be a focus of University community life where students and staff would have an ample
opportunity to interact and also incubate ideas that would go a long way in enhancing innovations. The
project is planned for implementation in the 2020/2027 Financial Year and will be financed by the
Government of Kenya.

d) Purchase of Laboratory Equipment

ln pursuit of its vision of being a global and dynamic University of excellence in Science, Technology and
lnnovation, Kibabii University plans to equip and modernize its laboratories as a way of working towards the
promotion and maintenance of excellence in teaching and learning. The University is in the process of
procuring equipment for eleven (11) laboratories at a cost of Ksh. 50 million in the 2O2O/2021 financial year.
This will go a long way in improving the students learning experience, further enhancing the quality of
graduates produced for the local and international labour market. The project will be financed by the
Government of Kenya.
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FINANCIAL PERFORMANCE

Major Risk Facing the UniversitY

The University financial assets are trade

receivables and cash and short term deposits

which arise directly from its operations' The

University has financial liabilities comprising trade

and other payables.

The University has exposure to the following

risks:

i. Market risks

li. LiquiditY risks

iii. Credit risks

The Council has overall responsibility for the

establishment and oversight of the University's

risk management framework'

The University's risk management policies are

established to identify and analyse the risks faced

by the University, to set appropriate risk limits

and controls, and to monitor risks and adherence

to limits. Risk management policies and systems

are reviewed regularly to reflect changes in

economic conditions and the organization's

activities. The Vice Chancellor oversees how

management monitors compliance with the

University's risk management policies and

procedures and reviews the adequacy of the risk

management framework in relation to the risks

faced bY the UniversitY.

Market risks

lnterest rate risk

The University has no interest bearing borrowings

or investments and is financed by cash generated

from its operations. This risk was therefore not

applicable in the quarter under review'

Foreign currencY risk

The University undertakes certain transactions

denominated in foreign currencies, mainly the US

Dollar. This results in exposures to exchange rate

fluctuations. The balances impacted in this

regard are the balance due to payments in

foreign currencies.

Exchange rate exposures are managed within

approved policy parameters utilizing matching of

assets and liabilities.

Liquidity risk

Liquidity risk is the risk that the University will not

be able to meet its financial obligations as they

fall due. The University's approach to managing

liquidity is to ensure, as far as possible, that it will

always have sufficient liquidity to meet its

liabilities when due, under both normal and

stressed conditions, without incurring

unacceptable losses or risking damage to the

University's reputation. Typically, the University

ensures that it has sufficient cash on demand to

meet expected operational expenses for a period

of 30 days, including the servicing of financial

obligations. This excludes the potential impact of

extreme circumstances that cannot reasonably

be predicted, such as natural disasters and

political violence. All liquidity policies and

procedures are subject to review and approval by

the Council. All capital investments are funded by

the Government.

Credit risk

Credit risk is the risk of financial loss to the

University if a customer or counter party to a

financial instrument fails to meet its contractual

obligations, and arises principally from the

organization's receivables from customers' The

University receives fees from students which

minimizes the credit risk exposure. The University

has a student's fees payment policy which defines

how and when fees are supposed to be paid

hence minimizes credit risk'

All the University's receivables are fully

performing and are expected to be repaid'

Bank balance includes cash In hand and deposits

held with banks. Bank balances are not restricted

to any use bY the client'

Material Arrears in Statutory/Financial Obligations

The University did not have any material arrears

in statutory/financial obligations as at the end of

the year under review.
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CORPORATE SOCIAL RESPONSI BI LITY

STATEM E NT/SU STAI NABI LIry RE PORT

KIBU exists to transform lives. This is our purpose; the driving force behind everything we do' lt's what

guides us to deliver our strategy, which is founded on our six strategic directions' ln our operations we

recognlze the need of putting the customer/Citizen first, delivering relevant goods and services' and

imprlving operational excellence. Below is a brief highlight of our achievements:

Sustainability strategy and profile

From the year 2016, the education sector reforms that focused on improvement of the quality of

Education resulted in a reduction in number of students qualifying for University Education in Kenya' This

affected the Higher Education sectors across the country as most of the Universlties were unable to

absorb students to fill their declared capacity. Kibabii University was equally affected with student

numbers decreasing significantly and affecting grossly the Privately sponsored student Programme' This

meant that this fundinf stream was grossly affecled. The Universities found themselves competing for the

same students with otf,er Local public and private Universities as well as lnternational Universities'

To ensure sustainability, KIBU has continued to review existing programmes and develop new market

driven programmes that will be attractive to students. The University has also invested in its human

resource to ensure improved quality of services offered to students and other stakeholders' To enhance

student catchment, the University continues to diversify the courses on offer by introducing Technical

and Vocational (TVET) courses, and offering online courses which are also aimed at attracting

international students'

Environmental Performance

KIBU continues to play a significant role in environmental conservation and sustainabllity. During the year

in review, the University participated in the 2020 National Tree Planting campaign themed "Panda miti'

boresha maisha" at Kaberua Forest Station, Kibuk River in Bungoma County'

Kibabii University led by Vice Chancellor, and members of Kaberua community participated in the tree

planting exercise where over 5,000 tree seedlings were planted in Mt Elgon - a key water catchment

tower in the region.

Additionally, the University continues to sustain its greening initiatives by maintaining over 70% green

cover by planting and maintenance of flora in all strategic locations in the University'

Market place Practices

Kibabii University endeavours to maintain the highest standards of ethics and instils a culture of integrity

among the members of staff. KIBU adheres to the provisions of the Constitutlon of Kenya 2010 and

carries all its activities and dealings in a transparent manner. This has fostered good supplier and other

stake holder relations

The University is also lSo g001:201-5 certified and prides itself in provision of quality services to its

stakeholders. Stake holder feedback is used for continuous improvement. To this end, KIBU's products

and services are vetted and subjected to externalization to ensure that our students and other customers

receive quality services and get value for money'
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CORPORATE SOCIAL RESPONSI BI LITY
STATE M E NT/SUSTAI NAB I LIry R EPORT

supplier relations achievements during the Fy2olglzo2oz

Suppliers
Payments

processed within
60 days

Reduction in
Supplier

Complaints

Procurement
awarded to Youth

Women and
Persons Living

with Disabilities

300A BOoh

Community Engagements
Corporate Social Responsibility (CSR
. National Education Week.
Distributed sanitary towels to girls sitting KCPE exams in 2019 in Bungoma
County.
. Workshop on Project Management
Trained officers in-charge of project implementation in schools within Bungoma
County
. Kibabii Police Patrol Base

Construction of the Kibabii Police Patrol base now equipped and Critical
Infrastructure Protection Unit (CIPU) enhanced
. Beyond Zero Marathon
KIBU support s the Government Agenda on Health and was represented at the
Marathon aimed at improving Maternal health care
. Community Outreach on COVID-19
To help Contain the CoVID-19 disease, KIBU sensitized the Community, donated
masks, sanitizers and soap to our students, and poor households in the iommunity
as well as the market places
. Bungoma Agricultural Show
KIBU Constructed a vIP gate at the Bungoma ASK show ground and
conducted a Free medical Camp during the Bungoma ASK show
. African Library Project
Donated Library materials to Weema Childrens, home
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During the fourth quarter of FY2019/2020, the University fraternity made personal and institutional
contributions to the Sovernment COVID-19 pandemic kitty, thereby boosting its fight against the
spread of the disease. Additionally, apart from being actively involved in undertaking research activities
on intervention measures, the Unlversity also received approvalfrom the Kenya Bureau of Standards to
produce sanitizer and liquid soap.
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REPORT OF THE UNIVERSITY COUNCIL

The University Council submit their report together with the audited financial statements for

the year ended June 30, 2020 which show the state of the University's affairs'

Principalactivities

The principal activities of the University continue to be provision of higher education' research

and extension services

Results

The results of the University for the Year ended June 30, 2O2O are set out on page 83

University Council

The members of the University Council who served during the year are shown on page 12-16

Auditors

The Auditor General is responslble for the statutory audit of the University for the year ended

lune 30, 2020 in accordance with Article 229 of the Constitution of Kenya and the Public Audit

Act 2015

By order of the Council

l--

Prof. lsaac lpara Odeo

VICE CHANCELLOR

Date: 05/11 l2O2O
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STATEMENT OF UNIVERSIry COUNCIL'S RESPONSIBILITIES

Section 81 of the Public Finance Management Act, 2012, section 14 of the State Corporations Act, and
section 47 of the University's Acl,201,2 require the University Council to prepare financial statements in
respect of the University, which give a true and fair view of the state of affairs of the University at the end
of the financial year and the operating results of the University for that year. The Council is also
responsible for ensuring that the University keeps proper accounting records which disclose with
reasonable accuracy the financial position of the University. The Council is also responsible for
safeguarding the assets of the University.

The Council is responsible for the preparation and presentation of the University's financial statements,
which give a true and fair view of the state of affairs of the University for and as at the end of the financial
year ended on June 30, 2020. This responsibility includes: maintaining adequate financial management
arrangements and ensuring that these continue to be effective throughout the reporting period;
maintaining proper accounting records, which disclose with reasonable accuracy at any time the financial
position of the University; designing, implementing and maintaining internal controls relevant to the
preparation and fair presentation of the financial statements, and ensuring that they are free from
material misstatements, whether due to error or fraud; safeguarding the assets of the University; selecting
and applying appropriate accounting pollcies; and Making accounting estimates that are reasonable in the
circumstances.

The University Council accept responsibility for the University's financlal statements, which have been
prepared using appropriate accounting policies supported by reasonable and prudent judgements and
estimates, in conformity with lnternational Public Sector Accounting Standards (IPSAS), and in the manner
required by the PFM Act, 201,2 and the University's Act. The Council is of the opinion that the University's
financial statements give a true and fair view of the state of The University's transactions during the
financial year ended June 30, 2020, and of its financial position as at that date. The Council further
confirms the completeness of the accounting records maintained for the University, which have been
relied upon in the preparation of the University's financial statements as well as the adequacy of the
systems of internal financial control.

Nothing has come to the attention of the Council to indicate that the University will not remain a going
concern for at least the next twelve months from the date of this statement.

Approval of the financial statements

The University's financial statements were approved by the Council on OSlfLl2OzO and signed on its

behalf by:

,A*t,
(-r

Chairperson of Council
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Vice Chancellor

'tt5





REPLIBI,IC OF KE\}'A

cphonL.: .r54 (ro) lt1.+ooo
I rnail: inf o@oaqker-ry.:.r]r.r.ke
\vr'bstt r': \v \\,\v.o.t!lken v.t. gcl.ke

HEADqUARTERS
Arrnil'ers.rr,.' Torvcr :

\lonl'rtvit 5trcr't
t'.O. Box lootJ.l ooloo

Nr\tROBt
OFFICE OF THE AUDITOR.GENERAL

REPORT OF THE AUDITOR€ENERAL ON KIBABII UNIVERSTTY FOR THE YEAR
ENOED 30 JUNE, 2O2O

Reporr of the Auditor-General on Kibahii universitt.hr the year ended J0 June. 2020

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the.accompanying financial statements of Kibabii University set out onpages 78 to 118, which comprise the staternent of financial position as at 30 Ju ne, ZOZO,and the statement of financial performan@, statement of changes in n"t assets,
statement of cash flows and statement of comparison of budget andactualamounts forthe year then ended, and a summary of significant acco-unting policies and other
explanatory information in accordance with the provisions oi Articte 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2O1S.l have obtained all
the information and explanations which, to the best of my knowtedge and b"ti"f, *"r"
necessary for the purpose of the audit.

Il ,y opinion, except for the effects of the matter described in the Basis for eualged
Opinion section of my report, the financiat statements present fairly, in all material
respects, the financial position of the Kibabii University as at 30 .tune, 2020, and of its
financial performance and its cash flows for the year then ended, in accordance with
lnternational Public-sector Accounting Standards (Accrual Basis) anO compiy with the
Universilies Act,2012 and the public Finance Management Act, 2012.

Basis for Qualified Opinion

Receivables from Exchange TransacUons

As discussed in Note 24 to the financial statements, the statement of financial position
reflects receivables.from exchange transactions balance of Kshs.2So,gOz,OiO which
includes student debtors fee balance of Kshs.253,644,02g. However, 

'examination 
of

supporting documents revealed that an amount of Kshs.28,833,44g of the student's
debtors relates to students who have since graduated while an amount of Kshs.2,21g,O7O
relates to students who have deferred their courses. Atthough clause 14.3 of the student,s
handbook stipulates that a student can be allowed to defj studies for a perioO of threeyears' a total of Kshs.226,700 has been outstanding for a period of more than three years.

Further, an amount of Kshs.123,OO2,O05 retates to students who were active but not
I:ported in the system.. Although Management explained that it was tne responsibility of
the- students to report-in the system, iihas not exptained why it has taken ioo tong to
enforce compliance. Management has also indicated that the iertificates were still under
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its custody and would only be issued upon fees clearance. The University has appointed

a debt management committee to assess the recoverability of the debts but details of the

certificates frtnneU on fee defaulting, Council minutes approving graduation of students

with fee balance and report by thJappointed debt management committee were not

availed for review.

ln the circumstances, the recoverability of the student fee debtor balance of

Kshs.253,O44,02g could not be confirmed while the huge fees arrears continue to impact

""g"tir"fy 
on ine University's budget implementation due to low revenue collection.

The audit was conducted in accordance with the lntemational Standards of Supreme

Audit lnstitutions (!ssAls). I am independent of the Kibabii University Management in

accordance with lssAl 130 0n the code of Ethics. I have fulfilled other ethical

responsiUifities in accordance with the ISSAI and in accordance with other ethical

r"qii*r"nts appliJUb to performing audits of financial statements in Kenya. I believe

that the audit evidenr" t n.r" obtainei is sufficient and appropriate to provide a basis for

my qualified oPinion.

Key Audit iiatters

Key audit matters are those matters that, in my professional judgment, .are of most

.ig'nm""n"" in the audit of the financial statements. There were no key audit matters to

report in the year under review.

Otrer Matter

REPORT ON ISWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC

RESOURCES

Gonclusion

As required by Article 229(6) of the Constitution, except for the matters described in the

Basis ior Conilusion on Lawfulness and Effectiveness in Use of Public Resources section

of my report, based on the audit procedures performed, I confirm that nothing else has

;# to my attention to cause meto believe that public resour@s have not been applied

lawfully and in an effective waY.

Bagis for Gonclusion

1. Noncomptlance with the Law on Fiscal Responsibiliu -wage Bill

The statements of financia! performance reflects an expenditure of Kshs.881 ,7U,372
against compensation of employees representing -7!Yo of the total receipls of

xir,".r,193,5b4,671. This is conirary to the provisions of Regulation 26(1) (a) of the Public

iinan"" Management Regulations, 2Oi5 which limits the Govemment entity's

expenditure on wages and b6nefits to not more than 350/o of the total revenue for the year'

Report of the Auditor-General on Kibobii Llniversitl'for the year ended 30 June,

rl
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Further, the University spent Kshs.881 ,784,372 on employee cost against a budgeted
figure of Kshs.769,029,392 resulting in an over-expenditure of Kshs,112,754,980. No
explanation was provided for the excess expenditure incurred on employee cost during
the year under review.

ln the circumstances, Management is in breach of the law.

2. Non4ompliance with Law on Ethnic Composition

During the year under review, the total number of employees of University was four
hundred and forty (440) out of which three hundred and thirty-one (331) or 75o/o wera
members of the dominant ethnic community in the county. Further, the University
recruited thirty-three (33) officers during the year under review out of whom nineteen ('19)

or (58%)were from the dominant ethnic community in the County.

This is contrary to Section 7(1) and (2) of the National Cohesion and lntegration Act, 2008
which states that, "all public offices shall seek to represent the diversity of the people of
Kenya in employment of staff and that no public institution shall have more than one third
of its staff establishment from the same ethnic community".

ln the circumstances, Management is in breach of the law.

3. Non-Compliance with the One Third of Basic Salary Rule

Analysis of the University's payroll for the year under review revealed that a number of
employees earned a net salary of less than a third (1/3) of the basic salary contrary to
Section C.1(3)of the Public Service Commission (PSC) Human Resource Policies, 2016.
The Management has not given explanation for failure to comply with the policy.

ln the circumstances, Management is in breach of the law.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial traqsactions, and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1Xa) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the matters described in the Basis for Conclusion on
Effectiveness of lnternal Controls, Risk Management and Governance section of my
report, I confirm that nothing else has come to my attention to cause me to believe that
internal controls, risk management and overall governance were not effective.

Report ttl.the Auditor-General on Kihabii Liniversitt'.1'or the yeur ended 30 June. 2020
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Basis for Conclusion

Lack of tnformation and Communication Technology (lCT) Continuity and Disaster
Recovery Plan

A review of the University's ICT governance documents revealed that the University did

not have an ICT continuity and disaster recovery plan. As a result, no documented and

tested emergency procedure had been put in place.

Consequently, the University faces the risk of disruption of services in case of disasters.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management, and governance were

operating effectively, in all material respects. I believe that the audit evidence I have

obtained is sufficient and appropriate to provide a basis for my conclusion'

Responsibilities of Management and The Univercity Council

Management is responsible for the preparation and fair presentation of these financial

statements in accordance with lnternational Public Sector Accounting Standards (Accrual

Basis) and for such internal control as Management determines is necessary to enable

the preparation of financial statements that are free from material misstatement, whether

due to fraud or error.

ln preparing the financial statements, Management is responsible for assessing the

University's ability to continue to sustain its services, disclosing, as applicable, matters

related to sustainability of services and using the applicable basis of accounting unless

Management is aware of the intention to terminate the University or to cease operations.

Management is also responsible for the submission of the financial statements to the

Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,

2015.

The University Council is responsible for overseeing the University's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with

ielevant legislative and regulatory requirements, ensuring that effective processes and

systems are in place to address key roles and responsibilities in relation to governance

and risk management, and ensuring the adequacy and effectiveness of the control

environment.

Auditor-Genera!'s Responsibi lities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial

statements as a whole are free from material misstatement, whether due to fraud or error

and to issue an auditor's report that includes my opinion in accordance with the provisions

of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with

Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance but

is not a guarantee that an audit conducted in accordance with lSSAls will always detect

Reytrt o/'the .ludit<tr-Generul on Kihahii Universin' /br the vear cndcd 30 June. )0)0
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a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance review is planned and
performed to express a conclusion with limited assurance as to whether, in all material
respects, the activities, financial transactions and information reflected in the financial
statements are in compliance with the authorities that govern them in accordance with
the provisions of Article 229(6) of the Constitution and submit the audit report in
compliance with Article 229(7) of the Constitution. The nature, timing, and extent of the
compliance work are limited compared to that designed to express an opinion with
reasonable assurance on the financial statements.

Further, in planning and performing the audit of the financial statements and review of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 201 5 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal controlwould not necessarily disclose all matters in the internal controlthat
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the des(;n or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a time period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional ornissions, misrepresentations, or the override of internal control.

o

a Obtain an understanding of internal control relevant to the audit in order to design
audit procedures that are appropriate in the circumstances and for the purpose of
giving assurance on the effectiveness of the University's internal control.

Report o.[the Auditor-Generul on Kihabii l.inirersin'/br the veur entled 30 June, 2020
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a

a

a

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the University's
ability to continue to sustain its services. lf I conclude that a material uncertainty exists,
I am required to draw attention in the auditor's report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my audit
report. However, future events or conditions may cause the University to cease to
continue to sustain its service.

Evaluate the overall presentation, structure, and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the University to express an opinion on the financial statements.

. Perform such other proc,edures as I consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

CPA cy , cBs
AUDITOR.GENERAL

Nairobi

26 January,2022

Report o/ the.luditttr-Generul on Kihuhii Liniter.sin'.ltn'!lv.t'eu'enlcd 30 'luttc. l0l0
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FINANCIAL STATEMENTS

levenue from Non-Exchange Transactions

Dther Organizationa I Grants 6 29,852.944 12,036.403

)ublic Contributions and Donations 7 46.100.00c 1.858.80C

lransfers from Government - Exchequer
3 ra nts

8 (b)
662.454.37C 605.440.68i

)eferred lncome recognized 9 19,815,69C

738,407,314 539,161,58(
levenue from Exchance Transactions

275.795.495iendering of Services 10 340,668,42C

GU lncomes 7L 23,766,216 26,229,122

iental Revenue 72 2,498,36C 2,589,84C

Jse of Goods and Services 13 712,776.762 132.4L0.83:

fther lncomes 74 40,370,524 509,542

lotal revenue from Exchange Transactions 455,747,357 502,407,76t

fotal Revenue 1.193.554.571 1.141.559.345
ixpenses

:mployee costs 15 881..784.372 807.209.275

lemuneration of Council Members 16 18.546.064 16,095,810

)epreciation and Amortization Expense L7 93,481,56C 75,200,842

lepairs and Maintenance 18 11,813,20C 8,590,542

3eneral Expenses 19 1.84,567,78C 279.427,973
)R & Marketing Costs 20 2,487,942 4.728.084

lotal Expenses 1.192.680.918 L.L37.252.526
fther sains/(losses)
Jnrealized Gain on foreign exchange
:ra nsactions

2L
20.936

iurplus before tax 873.753 LO.337.755
laxation

iurplus/( deficit) for the period/year
873,753 L0.337.755

lemission to National Treasurv

\et Surplus for the year
873,753 70.337,755

201912020

Kshs.

Notes

Kshs.

2018120L

STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30
JUNE, 2O2O

The notes set out on pages 89 to 115 form an integral part ofthese Financial Statements.
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FINANCIAL STATEMENTS

STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE,2O2O

The Financial Statements set out on pages 83 to 115 were signed on behalf of the University Council by

.L ,atfl,
ACCOUNTING OFFICER

Prof. lsaac lpara Odeo

DATE: : 05/L112020

HEAD OF FINANCE

CPA Dr. Benjamin Oduori

ICPAK MEMBER NO: 7492

DATE: : 05/L112020

CHAIRMAN OF COUNCIL

Dr. Ernest Mwangi Njoroge

DATE: : 05/tt/2o20

Assets

Current Assets

255,607,07222 288,372,660Cash and Cash Equivalents
50,723,31523 52,098,040Receivables from Non-Exchange Transactions

266,385,51124 256,862,O20Receivables from Exchange Transactions

8,496,38225 6,O98,479lnventories
587,212,28L603,431,199

Non-current assets

2,093,070,46t26 2,204,477,885Property, Plant and EquiPment

9,066,09627 27,144lntangible Assets

2,1o2,136,5572,204,5O5,O29

2,583,348,8382,807,936,228Total Assets

Liabilities

Current Liabilities

68,577,768
28 701,420,587Trade and Other Payables from Exchange Transactions

8,257,650 8,652,55029Refundable Deposits from Customers

39,678,125 61,859,36030Deferred lncome

75,297,222 86,293,58231Employee benefit obligation

24,767,91.2 40,214,14432Payments Received in advance

43,723,24852,598,04033Provisions
308,730,652302,019,530

308,730,552302,019,530Total Liabilities
2,374,618,L852,505,916,698Net Assets

2,735,864,1682,225,487,751Reserves

238,754,01.8280,433,947Revenue Reserves

2,374,618,L862,505,916,698Capital Fund

2,683,348,8382,807,936,228Total Net Assets and Liabilities

2019l2O2O

Kshs.

2018l2Ot9

Kshs.

Notes
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FINANCIAL STATEMENTS

STATEMENT OF CHANGES IN NET ASSETS FOR THE YEAR ENDED 30
JUNE 2O2O

2.224.929.196L.434.485,296 208.600.s73581,8r'3,327AtJuly L,2Ot8

10,337,755 10,337,7550 0Total comprehensive income

139.351.2350 0

Capital/Development grants

received during the year 739,351,235

00 19,815,690-19,815,690

Transfer of
Depreciation/amortizatio n

from capital fund to retained

ebrnings

2.374.618.t861..434.485.296 238,754,018701,378,872At June 30, 2019

238.754.O78 2.374,618,L8670L.378.872 1,434,485,296AtJuly 1,zOLg

873,753 873,7530 0Total comprehensive income

t30.424.7590 0130,424,759

Capital/Development grants

received during the year

40,806,176 0-40,806,176 0

Iransfer of
Dep reciati o n/a m o rtisat i o n

from capital fund to retained
earnings

L.434.485.296 280.433.947 2.s05,916,598790,997,455At June 3O,2O2O

Total
Revaluation

ital Reserves Reserves

Revenue

Reserves
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FINANCIAL STATEMENTS

STATEMENT OF CASH FLOW FOR THE YEAR ENDED 30 JUNE,2O2O

Cash Flows from Operating Activities

Receipts

7,671.709 72,036,4036(b)Other Organizational Grants

519,8007(b) 100,000Public Contributions and Donations

605,440,6878(b) 667,O79,646Transfers from Government- Exchequer Grants

10(b) 270,162,670 340,668,426Rendering of Services

26,229,72211 23,766,21.6IGU Revenue

2,589,840t2 2,498,360Rental Revenue

13(b) 772,311,852 L32,920,377Use of goods and services

\.o77.590,463 7,L20,4O4,555Total Receipts

Payments

731,580,8011s(b) 843,810,724Compensation of Employees

16 18.546,064 16,095,810Remuneration of Council Members

149.086.523 207,784,2431s(b)General Expenses

8,590,54218 11,813,200Repalrs and Maintenance

4,728,O8420 2,487,942PR & Marketing Costs

1.025.743.853 962,779,480Total Payments

51.845.610 157,625,17534Net Cash Flows from Operating Activities

Cash Flows from lnvesting Activities

26
-149.850,032 -1,62,559,882

Purchase of Property, Plant, Equipment and lntangible

Assets

-149.850,032 -162,559.882Net Cash Flows used in lnvesting Activities

Cash Flows from Financing Activities

135.653.2358(b) 130,424,759Capital Development Grants

t30.424.759 136,653,235Net Cash Flows used in Financing Activities

32.42L.337 L3L,778,528
Net increase/(decrease) in Cash and Cash Equivalents

731.778.52832,421,337

723.888.54422 255,607,O72Cash and Cash Equivalents at 1July, 2019

22 288.028.409 255,607,072Cash and Cash Equivalents at 30June,2020

Notes 2018/2019

Kshs.

2019l2o2o

Kshs.

KIBABII UNIVERSITY I
86



FINANCIAL STATEMENTS

STATEMENT OF COMPARISON OF BUDGET AND ACTUAL AMOUNTS FOR
THE YEAR ENDED 30 JUNE 2O2O

REvenue from non-
elchance transactions

7.590.865 22 266.549.302 (31.310.893 ) 35.238.409 27,647,544
Other Organizational
Grants

46.100.000 (45.100,000 ) 100 3
Public contributions and
donations

510.356.330 610.3s5.330 610.356.330ExEhequer Grants

52.098.040 100 4
GoK Grants 201,7-2021
CBA Arrears 52,098,040 s2,098,040

13.s88.905575.905.532 20.787.t47 697.692.779 684,1O3,874
Reryenue from non-
exchance transactions
Revenue from exchange
transactions

286.374.495 10.005.815 3

Rendering of services-
Tuition Fees 268,423,92L 27,896,389 296,320,31O

22.000.000 23.784.303 (1.784.303 ) (8)IGU lncomes 22,000,000
(198.360 ) (9)2.300.000 2,300,000 2,498,360Rental revenue

84.497.480 87.385.739 (2,894,259 \ (3)
Use of goods and

services 84.49I,480

399.982.897 5.128.892
Tobl revenue from
exchance transactions 377.215.407 27.896,389 405.111.790

48.583.536 1.102.804.559 7.084.086.771 t8.717.797Total Revenue 1,054,121,033
Exoenses

793.274.843 (76.343.492\ ( 11)EmDlovee costs 697.431.351. 19.500,000 716.931,351

52.098.040 100 5s2.098.040 s2.098.040CBA2OlT-2021 Arrears

18.000.000 18.546.064 (s46.064 ) (3)
Remuneration of
di rectors 16,000.000 2.000,000

(2.224.767 \ (21
Depreciation &
amortization exoense 85.000.000 6.281,389 91,281,389 93,505,1s6

11.500.000 115.000 11.715.000 1"L.8L8.440 (103,440 ) (1)
Repairs and
maintenance

2L.131 .295 2238.896.022 (31.310.893 ) 207,585,t29 203,423,297General expenses

s.193.660 3.0t3.787 2.179.873 42 6PR &Marketine Costs s.193.660

1.0s4.121.033 48.583.535 1.102.804.569 1.t23.s82.s87 QO.778.Ot8lSub.total expenses

1.123.s82.587 (20.778.018 ITotd Exoenses 1.054.121.033 48.683.536 1.102.804.569
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FINANCIAL STATEMENTS

NOTES TO BUDCETARY VARIANCES

1. The changes between the original and final budget

The University's approved budget for 2Ot9/2020 financial was of Kshs.1, O54,!21',033 and Kshs.300,

000,000 for recurrent and capital development expenditure respectively. The recurrent budget was

revised upwards by Kshs.48,683,535 to a final revised recurrent budget of Kshs.1, 102,804,569 .This

revision was informed by additional exchequer grant allocations of Kshs.77, 409,357 out of which Kshs'52,

Og8,04O was to be utilized for payment of arrears due from the 2017-2021- Collective Bargainlng

Agreements signed between the three Unions; UASU, KUSU and KUDHEIHA and kshs.27,896,389 From

A.r.A.

ln addition to this the University made other revisions to address issues that emerged after initial budget

approval which could not be anticipated at the time of budgeting e.g. COVID-19 containment expenses and

to ensure that items andlor activities that were not captured are included and vote heads that may have

had high allocation re-examined and funds reallocated to budget lines that had lower allocation and

require additional funding.

The capital development budget on the other hand was reduced by KSh.169, 575,241 As a result of a

budget cut by the government aimed at halting all capital development projects to allow for channeling of

funds towards the containment of the novel COVID-19 disease.

2. Other Organizational Grants

The Under expenditure underthis vote head resulted from a vendor not honouringtheir obligations under

the contract which led to re advertisement of tenders and therefore delayed implementation

3. Public Contributions and Donations

The University Received Kshs.46 million worth of book donations which had not been anticipated at the

time of budgeting, hence the variance

4. GoK Grants 2017-2021CBA Arrears

The University had not received funds for payment of CBA Arrears from the Government of Kenya as at the

end of financial year 2019/20.This was due court disputes on implementation of the collective bargaining

agreement

5. CBA 2017-2027 Arrears

This under expenditure resulted from delayed disbursement of funds to pay lhe 2O1l-2021 CBA Arrears

5. PR & Marketing Costs

The University was able to save marketing cost by 42%. This was as result of Memorandum of

understanding with Nation media who offered to advertise the university programmes for free as an after

sale service.
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NOTES TO THE FINANCIAL STATEMENTS

1. GENERAL INFORMATION

Kibabii University is established by Kibabii University Charter,2015 and derives its authority and

accountability from the University's Act. The University is wholly owned by the Government of Kenya and is

domiciled in Kenya. The University's principal activity is to provide teaching, research and extension

services.

z. brereueruToF coMpuANcE AND BASIs oF pREpARATtoN

The financial statements have been prepared on a historical cost basis except for the measurement at re-

valued amounts of certain items of property, plant and equipment at fair value and impaired assets at their
estimated recoverable amounts. The preparatlon of financial statements in conformity with lnternational

Public Sector Accounting Standards (IPSAS) allows the use of estlmates and assumptions. lt also requires

mbnagement to exercise judgement in the process of applying the University's accounting policies. The

arbas involving a higher degree of judgement or complexity, or where assumptions and estimates are

significant to the financial statements, are disclosed in Note 28.

The financial statements have been prepared and presented in Kenya Shillings, which is the functional and

reporting currency of the University.

The financial statements have been prepared in accordance with the PFM Act, the State Corporations Act,

The University's Act and lnternational Public Sector Accounting Standards (IPSAS). The accounting policies

adopted have been consistently applied to all the years presented.

3. ADOPTION OF NEWAND REVISED STANDARDS

i. l.lew and amended standards and interpretations in issue but not yet effective in the year ended 30 June 2020

Effective date and imoact:

IPSA.S 42: Social Benefits Applicable: 1't January 2022

The objective of this Standard is to improve the relevance, faithful

representativeness and comparability of the information that a reporting entity

provides in its financial statements about social benefits. The information

provided should help users of the financial statements and general purpose

financial reports assess:

a) The nature of such social benefits provided by the entity;

b) The key features of the operation of those social benefit schemes; and

c) The impact of such social benefits provided on the entity's financial

performance, financial position and cash flows.
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Other lmprovements to

IPSAS

Applicable: 1st January 2021:

a) Amendments to IPSAS l-3, to include the appropriate references to
IPSAS on impairment, in place of the current references to other
international and/or national accounting frameworks

b) IPSAS 13, Leases and IPSAS 17, Property, Plant, and Equipment.

Amendments to remove transitional provisions which should have

been deleted when IPSAS 33, First Time Adoption of Accrual Basis

lnternational Public Sector Accounting Standards (lPSASs) was

approved

a) IPSAS 21, lmpairment of Non-Cash-Generating Assets and IPSAS 26,

lmpairment of Cash Generating Assets.

a)

Amendments to ensure consistency of impairment guidance to
account for revalued assets in the scope of IPSAS 17, Property, Plant,

and Equipment and IPSAS 31, lntangible Assets.

IPSAS 33, First-time Adoption of Accrual Basis lnternational Public

Sector Accounting Sta ndards (l PSASs).

Amendments to the implementation guidance on deemed cost in

IPSAS 33 to make it consistent with the core principles in the

Standard

NOTES TO THE FINANCIAL STATEMENTS

ii. Early adoption of standards

The University did not early - adopt any new or amended standards in year ended 30th .lune 2020'

4. SUMMARY OF SIGNIFICANTACCOUNTING POLICIES

a) Revenue recognition

i) Revenue from non-exchange transactions

Transfers from other government entities

Revenues from non-exchange transactions with other government entities are measured at fair value

and recognized on obtaining controlof the asset (cash, goods, services and property) if the transfer is

free from conditions and it is probable that the economic benefits or service potential related to the

asset will flow to the University and can be measured reliably. Recurrent grants are recognized in the

statement of comprehensive income. Development/capital grants are recognized in the statement of

financial position and realised in the statement of comprehensive income over the useful life of the

assets that has been acquired using such funds.
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ii) Revenuefromexchangetransactions

Rendering of services

The University recognlzes revenue from rendering
of iervices by reference to the stage of completion
when the outcome of the transaction can be

estlmated reliably. The stage of completion is

measured by reference to labour hours incurred to
date as a percentage of total estimated labour
hours. Where the contract outcome cannot be

mepsured reliably, revenue is recognized only to
the extent that the expenses incurred are

recoverable.

Sale of goods

Revenue from the sale of goods is recognized when

the significant risks and rewards of ownership have

been transferred to the buyer, usually on delivery
of the goods and when the amount of revenue can

be measured reliably and it is probable that the
economic benefits or service potential associated
with the transaction will flow to the buyer.

Rentalincome

Rental income arising from operating leases on

investment properties is accounted for on a

straight-line basis over the lease terms and

incllrded in revenue.

gudget information

The original budget for FY 2019-2020 was

approved by the National Assembly in lune, 2019.

Subsequent revisions and additlonal appropriations
were made to the approved budget in accordance
with specific approvals from the University Council.
The additional appropriations are added to the
original budget by the University upon receiving

the respective approvals in order to conclude the
final budget. Accordingly, the University recorded

additional appropriations of Kshs. 106,105,746 on

the 2019-2020 budgets following the Council's

a p piova l.

The University's budget is prepared on a different
basls to the actual income and expenditure
disclosed in the financial statements.

The financial statements are prepared on accrual
basis using a classification based on the nature of
expenses in the statement of financial
performance, whereas the budget is prepared on a

cash basis. The amounts in the financial statements
were recast from the accrual basis to the cash basis

and reclassified by presentation to be on the same

basis as the approved budget. A comparison of
budget and actual amounts, prepared on a

comparable basis to the approved budget, is then
presented in the statement of comparison of
budget and actual amounts.

ln addition to the Basis difference, adjustments to
amounts in the financial statements are also made

for differences in the formats and classification
schemes adopted for the presentation of the
financial statements and the approved budget.

A statement to reconcile the actual amounts on a

comparable basis included in the statement of
comparison of budget and actual amounts and the
actuals as per the statement of financial
performance has been presented under section xxx

of these financial statements.

c) Property, plant and equipment

All property, plant and equipment are stated at

cost less accumulated depreciation and
impairment losses. Cost includes expenditure
that is directly attributable to the acquisition of
the items. When significant parts of property,
plant and equipment are required to be replaced
at intervals, the University recognizes such parts
as individual assets with specific useful lives and

depreciates them accordingly. Likewise, when a

major inspection is performed, its cost is

recognized in the carrying amount of the plant
and equipment as a replacement if the
recognition criteria are satisfied.

All other repair and maintenance costs are
recognized in surplus or deficit as incurred.
Where an asset is acquired in a non-exchange
transaction for nil or nominal consideration the
asset is initially measured at its fair value.
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d) lntangible assets

lntangible assets acquired separately are initially
recognized at cost. The cost of intangible assets

acquired in a non-exchange transaction is their
fair value at the date of the exchange. Following
initial recognition, intangible assets are carried
at cost less any accumulated amortization and

accumulated impairment losses. lnternally
generated intangible assets, excluding
capitalized development costs, are not
capitalized and expenditure is reflected in

surplus or deficit in the period in which the
expenditure is incurred.

The useful life of the intangible assets is

assessed as either finite or indefinite.

e) Research and development costs

The University expenses research costs as

incurred. Development costs on an individual
project are recognized as intangible assets when

the University can demonstrate:

. The technical feasibility of completing the
asset so that the asset will be available for
use or sale

. lts intention to complete and its ability to use

or sell the asset

. How the asset will generate future economic
benefits or service potential

. The availability of resources to complete the
asset

. The ability to measure reliably the
expenditure during develoPment.

Following initial recognition of an asset, the
asset is carried at cost less any accumulated
amortization and accumulated impairment
losses. Amortization of the asset begins when
development is complete and the asset is

available for use. lt is amortized over the period

of expected future benefit. During the period of
development, the asset is tested for impairment
annually with any impairment losses recognized
immediately in surplus or deficit.

f) lnventories

lnventory is measured at cost upon initial
recognition. To the extent that inventory was

received through non-exchange transactions (for no

cost or for a nominal cost), the cost of the inventory
is its fair value at the date of acquisition.

Costs incurred in bringing each product to its present

location and conditions are accounted for, as

follows:

. Raw materials: purchase cost using the weighted

average cost method

. Finished goods and work in progress: cost of
direct materials and labour and a proportion of
manufacturing overheads based on the normal
operating capacity, but excluding borrowing costs

After initial recognition, inventory is measured at the
lower of cost and net realizable value. However, to
the extent that a class of inventory is distributed or
deployed at no charge or for a nominal charge, that
class of inventory is measured at the lower of cost

and current replacement cost.

Net realizable value is the estimated selling price in

the ordinary course of operations, less the estimated
costs of completion and the estimated costs

necessary to make the sale, exchange, or
d istribution.

lnventories are recognized as an expense when

deployed for utilization or consumption in the
ordinary course of operations of the University.

g) Provisions

Provisions are recognized when the University has a
present obligation (legal or constructive) as a result

of a past event, it is probable that an outflow of
resources embodying economic benefits or service
potential will be required to settle the obligation and

a reliable estimate can be made of the amount of the
obligation.
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Where the University expects some or all of a

provision to be reimbursed, for example, under
an insurance contract, the reimbursement is

recognized as a separate asset only when the
reimbursement is virtually certain.

The expense relating to any provision is

presented in the statement of financial
performance net of any reimbursement.

Contingent lia bilities

The University does not recognize a contingent
liability, but discloses details of any

contingencies in the notes to the financial
statements, unless the possibility of an outflow
of resources embodying economic benefits or
serYice potential is remote.

h) Nature and purpose of reserves

The University creates and maintains reserves in
terms of specific requirements.

Reualuation Reserves

This represents the change in values of assets

after a revaluation that was undertaken during
the FY2013/201,4. lt represents the value of
assets previously owned by Kibabii Diploma
Teachers Training College transferred to Kibabii

Unlversity.

lf the carrying amount of a class of assets is
increased as a result of revaluation, the increase

is credited directly to revaluation surplus. lf the
carrying amount of a class of assets is decreased

as a result of revaluation, the decrease is

reoognized in surplus or deficit. Revaluation

increases and decreases relating to lndividual
ass€ts within a class of property plant and

equipment are offset against others within the
class. Some or the entire revaluation surplus
included in net assets/equity in respect of
property, plant and equipment is transferred
directly to accumulated surpluses or deficit
when the assets are derecognized either by

disposing or retiring it.

Capital Reserves

This represents the values of Assets capitalized as

a result of Capital development funding received
from the Government of Kenya through the
Ministry of Education state department of
University Education.

Revenue Reserves

This represents Surplus or deficits incurred/
accumulated over time by the University as a

result of its activities.

i) Changes in accounting policies and estimates

The University recognizes the effects of changes

in accounting policy retrospectively. The effects
of changes in accounting policy are applied
prospectively if retrospective application is

impractical.

j) Employee benefits

Retirement benefit plans

The University provides retirement benefits for its
employees. The University operates a defined
contribution plan under which the University pays

fixed contributions into a separate fund, and has

no legal or constructive obligation to pay further
contributions if the fund does not hold sufficient
assets to pay all employee benefits relating to
employee service in the current and prior periods.

The contributions to fund obligations for the
payment of retirement benefits are charged

against income in the year in which they become
payable.

k) Foreign currency transactions

Transactions in foreign currencies are initially
accounted for at the ruling rate of exchange on

the date of the transaction. Trade creditors or
debtors denominated in foreign currency are

reported at the statement of financial position

reporting date by applying the exchange rate on

that date. Exchange differences arising from the
settlement of creditors, or from the reporting of
creditors at rates different from those at which
they were initially recorded during the period, are
recognized as income or expenses in the period in
which they arise.
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l) Borrowing costs

Borrowing costs are capitalized against

qualifying assets as part of property, plant and

equipment.

Such borrowing costs are capitalized over the
period during which the asset is being acquired

or constructed and borrowings have been

incurred. Capitalization ceases when

construction of the asset is complete. Further

borrowing costs are charged to the statement of
financial performance.

m) Related parties

The University regards a related party as a

person or an entity with the ability to exert

control individually or jointly, or to exercise

significant influence over the University, or vice

versa. Members of key management are

regarded as related parties and comprise the
University Council, the Vice Chancellor and

senior managers.

n) Cash and cash equivalents

Cash and cash equivalents comprise cash on

hand and cash at bank, short-term deposits on

call and highly liquid investments with an

original maturity of three months or less, which

are readily convertible to known amounts of
cash and are subject to insignificant risk of
changes in value. Bank account balances include

amounts held at various commercial banks at

the end of the financial year.

o) Comparative figures

Where necessary comparative figures for the
previous financial year have been amended or

reconfigured to conform to the required changes

in presentation.

p) Subsequent events

There have been no events subsequent to the
financial year end with a significant impact on the
financial statements for the year ended June 30,

2020.

5 SIGNIFICANT JUDGMENTS AND SOURCES OF

ESTIMATION UNCERTAINTY

The preparation of the University's financial

statements in conformity with IPSAS requires

management to make judgments, estimates and

assumptions that affect the reported amounts of
revenues, expenses, assets and liabilities, and the
disclosure of contingent liabilities, at the end of
the reporting period. However, uncertainty about

these assumptions and estimates could result in
outcomes that require a material adjustment to
the carrying amount of the asset or liability
affected in future periods.

Estimates and assumptions

The key assumptions concerning the future and

other key sources of estimation uncertainty at the
reporting date, that have a significant risk of
causing a material adjustment to the carrying

amounts of assets and liabilities within the next

financial year, are described below. The

University based its assumptions and estimates
on parameters available when the consolidated
financial statements were prepared.
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Hdwever, existing circumstances and assumptions
abput future developments may change due to
milrket changes or circumstances arising beyond

thf control of the University. Such changes are

reflected in the assumptions when they occur'
tP$AS 1.140

U$ful lives and residualvalues

Thb useful lives and residual values of assets are

aslessed using the following indicators to inform
potential future use and value from disposal:

. The condition of the asset based on the

assessment of experts employed by the

U niversity

The nature of the asset, its susceptibility and

adaptability to changes in technology and

processes

The nature of the processes in which the asset

Provisions are measured at the management's best

estimate of the expenditure required to settle the

obligation at the reporting date, and are discounted
to present value where the effect is material.

Provision for bad debts

The University makes provisions based on

6. (al OTHER ORGANIZATIONAL GRANTS

6.(b) orHER ORGANIZATIONAL GRANTS

is deployed

. Availability of funding to replace the asset

. Changes in the market in relation to the asset

Dqpreciation is calculated on straight line basis, at

annual rates estimated to write off of carrying
vafues of the assets over their expected useful
lives. Assets acquired during the year are

depreciated from the date of acquisition.

The annual deoreciation rates in use are:

Brillding 2%

Fufniture, plant and equipment 12.5%

Mbtor Vehicles 25Yo

C{mRuters 33.3%

Li[rary books 20%

hold land is not depreciated as it is deemed to
an infinite life

Prbvisions

Prpvisions were raised and management
ddtermined an estimate based on the information
av!ilable. Additional disclosure of these estimates

ofiprovisions is included in Note 28.

Frfe
halve

Actual

3,340,013
European Union- AHEAD

Proiect Grant 2,735,302

3.627,600 341,000
NRF Research Grants to
Students

5,614,750
National Drama & Films

Festival Committee

22.866.479 2,740,640NRF Research Grants ICT

National Multiplication
Training Project- By

DAAD
1,223,623

12.036.403
Total Other Organization
Grants 29,8s2,9M

2019-2020

Kshs.

2918-20t9

Kshs.

Description

Other Organization grants Recognized

in the Statement of Financial

Performance 29.852.9M

Less: Conditional Grant funds received

in orior oeriods
NRF ICT grant funds received in
FY 2078 /2019 Uti I ized in FY 2079 I 2020 Q2,866.4791

Add: Un expended grants received

during the year ( deferred income)
Commonwealth of Learning-

Technologv-Enabled Learning 585,184

Amount Recognized in Cash flow
statement 7,677,709
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100,000

Abno Softwares

Limited

100,000

Bungoma West
Medical services

20,000
Bungoma Chemist

7,000
Barowest

100,000
Eldoret Hospital

10,000
Rich Science World

100,000

Mediheal Hospital &
Fertility Centre Ltd

s0,000
Stanbic Bank Limited

22,800
Staff Members

1.349.00045.000,000
Donation of books

110,000
others

1.858.800
Total

45.100,000

Description 2018-2019

Kshs.

20t9-2020

Ks hs.

7. (a) PUBLTC CONTRIBUTIONS AND
DONATIONS

7. (b) PUBLIC CONTRIBUTIONS AND
DONATIONS

8a) TRANSFERS FROM GOVERNMENT

I (b) TRANSFERS FROM MINISTRIES, DEPARTMENTS AND AGENCIES

Public Contributions
and Donations
Recognized in the
Statement of Financial

Performance 46,100,000

Less: Donations ln kind

Books 46,000,000

Amount Recognized in
the Statement of Cash

flows 100,000

Unconditional
crants

662.454.370
605,440,681Operational grant

Other grants

605.440.687662,454.370

Conditional grants

138.002,235

Capital
Development
sra nts 130,424,759

138.002.235L30.424.759

743,442,922

Total government
grants and

subsidies
792,879,129

Description 2018-2019

KShs

2019-2020

KShs

792.819.t29 192,879,r29130,424,159662.454.370

Ministry of
Education/ State

Department for
U niversity
Education and

Research

792.879,129730.424.7s9 792,879,129Total 662,454,370

Amount
recognized to
Statement of
Comprehensive
lncome
Kshs. Kshs.

2019-2020

Kshs.Kshs.Kshs.

Amount
recognised in

capital fund.

Total grant income
duringthe year

Name of the
Entity sending

the grant
Amount deferred
under deferred
income
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9. EFERRED INCOME RECOGNIZED

lo. RENDERING OF SERVICES . TUITION FEES

(b) RENDERTNG OF SERVTCES - TUITTON FEES

II U INCOMES

RENTAL REVENUE FROM FACtLtTtES AND EQUIPMENT

Tu :ion fees
19,815.690

To Revenue from the Rendering of Services
19,815.690

uition fees 275,795,495 340,668,426

27s,795,495 340,668,426

- Tuition Fee ized in the of Financialof

on fee Earned in prior period in Receivables from Exchanget received in FY201 Decrease

cash income - tn rovts for bad debts

fee received in duri FY 20but

the statemnt flows

iU lncomes

ng lncome 6,615,s55
8,919,325

ccommodation lncome 16,644,000 16,020,352
Grass Cutting 87,67s Lt,270

& Bindery Services 46,225 t7,070
tre tncome 372,760 L,267,105

Revenue from the Sale of Goods 23,766,2!6 26,229,122

[aff House Rent 2,498,360
840

Rentals 2,499,360 2,589,940

2019-2020

Ks hs.

2018-2019

Kshs.

De ,cr ption

201,9-2020

Kshs.

2018-2019

Ks hs.

I )escription

20t9-2020

Kshs.

201,8-2019

Kshs.

I res cription

2018-2019

Kshs.

20t9-2020

Kshs.

lrescription
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13. (a) USE OF GOODS AND SERVICES

13. (b) usE oF GOODS AND SERVICES

850
Activity Fee

286Agency Fee

8505Amenity Fee

70612Application Fee

2 00015Alumni fee

0721Fines & Penalties

72530029Computer Fees

7 883 700Examination fees

45
ldentity Card

1007
SGC Collections

534s09 s00Llbrary fee

2401757Medical SubsidY

9899 000Registration Fee

770324School Practice & Attachment/log

77Supervision

5 004 357Thesis Examination Fees

50 51 1CUE Fees

1
KUCCPS Fees

9Graduation fee

320WorkshoPs & Conferences Fee

55234 740Sundry lncome

77t177Referral/Supplementary/Remaking & Course Repeat

762

2079-2020
Kshs.

2018-2019
Kshs.Description

LT 7627
Recognized in the statement

Performa

of Financial
Use of goods a nd services - Amount

less:
404 900

osits from customersDecrea se in refundable
1

the statement ofAmount flows
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14. OTHER INCOME

15. (a) EMPLOYEE cosTs

rt. (b) EMPLOYEE COSTS

I5. REMUNERATION OF COUNCIL MEMBERS

Decrease in other provisions
584.792

Provision for bad and doubtful debts (Decrease)
289,9t6 509,542

Decrease in provision(Leave days) 39,495,816
Total other income

40,370,524 509.542

2019-2020

Kshs.

2078-20L9

Kshs.

Description

Salaries and Wages
658.320.79s 17

Employee Related Costs - Medical Aids
33.198.185 2s.794.060

Part Time Payments
1,26,248,275 L68,392,t64

2OL7-2O21,CBA Arrears
52.098.040

CBA Pension Arrears
16.079.639

Service G ratu ity Accrued 'J.,919,O77 9,769,23s
Leave Day Accrued

9,509,s52
NSSF Arrears

2.546.800
Employee Costs

887,784.372 807,209.275

2019-2020

Kshs.

2018-20L9

Kshs.

)escription

Sompensation of Employees - Amount Recognized in the statement of Financial Performance 887.784.372

benefit 10,996.360

Less:

- lncrease

in rovisio

(9,474,7921

(39.495.816)

nt the statement of 843.870.724

Chairman's Honoraria
950,000 950,000

University Council emoluments
t7.586.064 15.1-35.81.0

Remuneration of Council Members
18.545.054 15.095.810

2019-2020

Kshs.

2018-2019

Kshs.

Description
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Property, Plant and equiPment

522lntangible assets

Total depreciation and amortization

20t9-2020
Kshs

2018-2019

Kshs.Description

17. DEPRECIATION AND AMORTIZATION EXPENSE

18. REPATRS AND MAINTENANCE

7 775
Maintenance of Catering & Hostel Facilities

2
Maintenance of Plant, Furniture & Equipment

330
Maintenance of Building & Stations

12168Maintenance of Water Suppliers & Sewerage

2
Maintenance of Playgrounds & Parks

Maintenance of ComPuters

6Network lnstallation and Maintenance expenses

Services Level Agreement (ABNO) expenses

1Total repairs and maintenance

2019-2020

Kshs.

2018-2019

Kshs.
Description
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(a) GENERAL EXPENSES

Affililtion Fees 707

1.321 538 676 0a1

487,455 324,245
Fees

Ban
353.988 672.727

77.641.71A
ma & Clubs ) q)1 c7a

and 73.378.827 74.360.O37
Environ services 3 377.g',t\

85 110 240.477
& Careers 1.019.880 875.740

& Review 2.773.758 1.586.282
& ConservaE

76,763.671
Examination Expenses 7,357.200 L.474.72C

2.450.008 2.1A7.247
12.232.132 10.926.580

1)A 1)O

2.740.540
ICT G

Units

nits 800.733

15.218 900 77.648.557
ln nce and 7.299.O8s 77

8.803.913 4.213.2A1
Games

2.7A1 9\1
entation

3.535.526
2.819.s58 892.596

ses 10.849.506 72.750.35)
Festival 28 000 4 091 s58

of Vice 1.335.482 7.597.777
958.388 1.354.980

3.950.500 2.470.710-
412 300 354 sr)C

1,898.401
and

Health n

of

Fu nera ls

Medical

370.309 290.596
514.040 383 )7)

3.419 76A ) \o7 o,41

310.900
Purdrase of Stationery

5.714.A99
607.244 3.170 1 66

4.011 7)4 83s.398
Rates 87,000 2,051.500

3.885.284 3.958.728
11.359.814 18.386.588
15.774.352 13.190 91 a

807 87s ) 1)7 n.65

Pra Attachm

582.029 )o4 0,66
& 1.106.345 7.520.73A

2.77t.s10 1.993.385
Pla n

nses
777.100, 458 51 0

3,815.9 19
7.422.200 830.000

Resea

2.79A.794 2.553.O28

3.26q 6A7
& Other 7.114 6)6

7,535,108 70.232.67t
Dista tc

1.2 10.991n

4\? 1,)A

7.774.360of

1.415.830

138.4S5
forex Loss 72.774

t84.567.7AO 2t9.427.973

2079-2020
Kshs.

2018-2019

Kshs.

Desc iption
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NOTES TO THE FINANCIAL STATEMENTS

19. (b) GENERAL EXPENSES

20. PUBLIC RELATIONS & MARKETING COSTS

2T. GAIN ON FOREIGN EXCHANGE TRANSACTION

22 A. CASH AND CASH EQUIVALENTS

22b.DETAILEDANALYSISoFTHEcAsHANDCASHEQUIVALENTS

184,55s,006of Fitn

(2,397,903I

iF2,498,s62],
in trade

(s84,792)
in Provision

149,073,749
n the flowsof

280Advertising & PublicitY

237Publishing and Printing

112UniversitY Shows & Exhibitions

Total PR & Marketing Costs

2019-2020

Ks hs.

2018-2019

Kshs.
Descri ption

Un gain on foreign exchange

Total other income

2019-2020

KShs

2018-201-9

KShs
Description

253,486,482286,368,159
Current account

2,000,0002,000,000
Fixed deposits account

120,5904,49t
Others

255,607,o72288,372,6@
Total cash and cash equivalents

2079-2020

Ks hs.

2018-20L9

Ks hs.
Descri ption

57 7 731 71Bank LimKe
54,363,28410,931,3561734708375

Kenya Commercial Bank Limited
76,055,32222,36s,2201,737408286

Kenya Commercial Bank Limited
428,026418,18601281076872600National Bank of KenYa Limited

27,126,62834,248,04301001076872600National Bank of KenYa Limited
ts,466,73141,996,5070480261211s08Equity Bank Limited-508

425,993452,7430s00251717898
Equity Bank Limited-898

76,82r,28918,075,96907020282721
Standard dlieied Bank

2019-2020

Kshs.

2018-2019

Kshs.
Account number

Financial institution

KIBABII UNIVERSITY I
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NOTES TO THE FINANCIAL STATEMENTS

Family Bank Limited 077000029979 46,926,276 49,077,807

Ceoperative Bank of Kenya Ltd 01L29669927300 70,223 15,135,068

Absa Bank Kenya PLC 2028252628 808,025
1,614.135

Absa Bank Kenya PLC (Euro ) 2040024649 531,884 5,320

Ahsa Bank of Kenya Limited ( Dollar ) 20400246s7 2,081

sub- total 286,368,169 255,486,482

b Fixed deposits account

Equity Bank Limited 0480369512597 2,000,000 2,000,000

Sub- total 2,000,000 2,000,000

e, Others(specify)

Cash in hand 120,590

P€tty Cash 4,497

Sub- total 4,491 120,590

Gtand total 288,372,660 257,@7,072

13. RECEIVABLES FROM NON-EXCHANGE TRANSACTIONS

T4. RECEIVABLES FROM EXCHANGE TRANSACTIONS

Current receivables

Exchequer grants(Recurrent) - June '19 52,098,040 50,723,316

52,098,040 50,723,316

2019-2020

Kshs.

20t8-2019

Kshs.

C,.scription

Current receivables

Students fees debtors
253,644,029 2 32

Less: Provision for bad debts (t2,682,20t\ 02.972,177 |

$taff debtors
3,687,397 7,404.50t

0ther debtors
9,7L2.795 10.010.79s

0ank guarantee
2.500.000 2.500.000

Iotal current receivables
256.862.O20 255.38s.s11

Total receivables
256.862.O20 256.385.511

2079-2020

Kshs.

2018-2019

Kshs.

I escription

KIBABII UNIVERSITY I 103



NOTES TO THE FINANCIAL STATEMENTS

25^ INVENTORIES

4,623,7871,455,980
Consumable Stores

2,171,4951,L67,480
Medical Supplies & Laboratory Chemicals

974,2752,84L,680
Electrical, Building & Plumbing Materials

786,825632,339
Catering

79Total lnventories at Lower of cost and NRV

20t9-2020

Kshs.

2018-2019

Kshs.
Description

KIBABII UNIVERSITY I
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2I. INTANGIBLE ASSETS.SOFTWARE

28. TRADE AND OTHER PAYABLES FROM EXCHANGE TRANSACTIONS

29. REFUNDABLE DEPOSITS FROM CUSTOMERS

NOTES TO THE FINANCIAL STATEMENTS

Cost
2727ng ofthe rAt

Additions
227At end of the Year

Additions-internal develoPment
272At end of the Year

Amortization and imPairment

At beginning ofthe Year
92

Amortization

At end ofthe

lmpairment loss

27 1At end of the
L44

NBV

2019-2020

Kshs.

2018-201.9

Ks hs.
Description

7,427,70445,309,329Trade payables

22,169,8787s,766,937Project Retention MoneY

2,62sJlS_HELB account
2529,OO2,920CDF

5,420,6004,770,350County Bursary

2,476,t002,622,r89Other Sponsors

428,O25418,186Kibabii University Pension Scheme

2,425P93_2,452,743Kibabii University Needy Students Fund

77,68f.30=17,643,730CBA Refund 2010-2013 Due

261,084
KIBU Staff Recoveries

344,251Student LiabilitY Account

460,270IUCEA

68,577,768101,420,581Total trade and other Payables

7019-2020

Kshs.

2018-2019

Kshs.

Description

8,503,9508,028,950Caution MoneY

lsqfqq_228,700Deposit on Staff House Rent

8,662,550
TOTAL

2019-2020

Kshs.

2018-2019

Kshs.
Description

KIBABII UNIVERSITY I
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NOTES TO THE FINANCIAL STATEMENTS

30. DEFERRED TNCOME

3I. EMPLOYEE BENEFTT OBLIGATION

32. PAYMENTS RECEIVED IN ADVANCE

33. CURRENT PROVISIONS

NRF Research Grants ICT Hub 38,992,94t 61.859,360
Commonwealth of Learning- Technology-Enabled Learning 685.184

TOTAL 39.678.725 61.859.360

2079-2020

Kshs.

2018-2019

Kshs.

Description

Third-party payments (Part-timers claims)
49.035.720 45.443.493

Pension Contributions Due from 2013-2017 CBA
16.507.664

Service Gratuity Due
26,261,,sO2 24,342.42s

TOTAL 75,297.222 86.293.582

2079-2020

Kshs.

2018-2079

Kshs.

Description

Prepaid Fees

24,767s12 40,2L4,I44

Total Deposits

24.767.912 40.2t4lM

2019-2020

Kshs.

2018-2019

Kshs.

Description

Balance at the beginning of
the year 39.495,816 3,627.432 43,1,23.248
Additional Provisions

52.098.040 s2.098.040
Provision Utilised (39,495.816 ) (3.1.27.432\ 42.623.2481
Total provisions

52,098,040 500.000 52.598.040

Other provision

KShs

Totals

KShs

Leave provisionDescription

KShs KShs

2077-2027CgA
Arrears Provision

KIBABil UNTVERSTTY 
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NOTES TO THE FINANCIAL STATEMENTS

34. CASH GENERATED FROM OPERATIONS

t0,337,755873,753
Surplus for the Year Before Tax

Adjusted for:
93,481,560

Depreciation
1,349,000-46,000,000

Non-cash Grants Received
0-22,866,4L9

Unexpended Grants Utilized
0

Deffered lncome
0

Unrealized Gains

9,474,792
Contribution to Provisions

Working CaPital Adj ustments
-8,414,0002,397,903

lncrease/ Decrease in lnventorY
46,900,9L08,148,767

lncrease/ Decrease in Receivables
0585,184

lncrease/Decrease in Deferred lncome
73,781,48621.,097,302

Increase/Decrease in PaYables

-23,702,368-15,446,232
lncrease/Decrease in Payments Received in Advance

157,625,175s1,846,610
Net Cash Flow from Operating Activities

2018-2019

Kshs.

2019-2020

Kshs.

KlBABll UNIVtRSI lY I
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35. FINANCIAL RISK MANAGEMENT

The University's activities expose it to a variety of
financial risks including credit and liquidity risks and

effects of changes in foreign currency. The University's
overall risk management programme focuses on

unpredictability of changes in the business environment
and seeks to minimise the potential adverse effect of such

risks on its performance by setting acceptable levels of
risk. The University does not hedge any risks and has in
place policies to ensure that credit is only extended to
customers with an established credit history.

The University's financial risk management objectives and
policies are detailed below:

i. Credit risk

The University has exposure to credit risk, which is the
risk that a counterparty will be unable to pay amounts in
full when due. Credit risk arises from cash and cash

equivalents, and deposits with banks, as well as trade and

other receivables and available-for-sale financial
investments.

Management assesses the credit quality of each

customer, taking into account its financial position, past

experience and other factors. lndividual risk limits are set

based on internal or external assessment in accordance
with limits set by Council. The amounts presented in the
statement of financial position are net of allowances for
doubtful receivables, estimated by the University's
management based on prior experience and their
assessment of the current economic environment.

The carrying amount of financial assets recorded in the
financial statements representing the University's
maximum exposure to credit risk without taking account
of the value of any collateral obtained is made up as

follows:

KI13ABII UNIVEI?SITY I
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NOTES TO THE FINANCIAL STATEMENTS

At 30 June 2020

9.712.79s 0247.749,225256,862,020

Receivables from exchange

transactions

0 052,098,04052,098,040

Receivables from non-exchange

tra nsacti ons

0 0288,358,159288,368,159
Bank balances

9.7t2.795 0587,615,434597,328,229
Total

At 30 June 2019

9.303.795 0257,081,7L6266,385,511

Receivables from exchange

tra nsactions

0 0s0.723.316 s0,723,316
Receivables from non-exchange

tra nsactions

0zss.486.482 025s.486,482
Bank balances

0s53.291.514 9.303,795572.595.309
Total

Total amount Fully performing

Kshs Ks hsKshsKs hs

Past due lmpaired

The customers under the fully performing category

are paying their debts as they continue trading.

The credit risk associated with these receivables is

minimal and the allowance for uncollectible
amounts that the University has recognised in the

financial statements is considered adequate to
cover any potentially irrecoverable amounts. The

University has significant concentration of credit

risk on amounts due from Students.

The Council sets the University's credit policies and

objectives and lays down parameters within which

the various aspects of credit risk management are

operated.

ii. Liquidity risk management

Ultimate responsibility for liquidity risk

management rests with the University's Council,

who have built an appropriate liquidity risk

management framework for the management of
the University's short, medium and long-term
funding and liquidity management requirements.
The University manages liquidity risk through

continuous monitorlng of forecasts and actual cash

flows.

The table below represents cash flows payable by

the University under non-derivative financial

liabilities by their remaining contractual maturities
at the reporting date. The amounts disclosed in the
table are the contractual undiscounted cash flows.

Balances due within 12 months equal their carrying

balances, as the impact of discounting is not
significant.

KIBABII UNIVERSITY I
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NOTES TO THE FINANCIAL STATEMENTS

At 30 June 2020

276,395,92849,O3s,720 59,778,324frade payables 1-07,581,884

52,s98,0400 052,598,040Provisions

24,767,97200 0Fees Received in advance

8,257,6500 8,257,650Refundable Deposits to
Crlstomers

0

302,019,s3049,035,720 68,035,974L60,179,924Total

At 30 lune 2019

51,916,476 193,046,88552,274,222 88,856,187Trade payables

40,076,448 69,282,0302,s46,800 26,658,782Prtvisions

2,L42,425 40,274,1,442t,424,253 16,647,466Fees Received in advance

8,503,9508,503,950Caution Money

311,047,009132,762,435 to2,639,29976,245,275Total

Total

Kshs

Over 5 months

KshsKshsKshs

Between 1-3

months
Less than 1

month

Market Risk

The Council has put in place an Internal audit
function to assist it in assessing the risk faced by the

University on an ongoing basis, evaluate and test the

design and effectiveness of its internal accounting

and operational controls.

Market risk is the risk arising from changes in market
prices, such as interest rate, equity prices and foreign

exchange rates which will affect the University's
income or the value of its holding of financial

instruments. The objective of market risk

management is to manage and control market risk

exposures within acceptable parameters, while

optimizing the return. Overall responsibility for
managing market risk rests with the Audit and Risk

Management Committee.

The University's Finance Department is responsible

for the development of detailed risk management
policies (subject to review and approval by Audit and

Risk Management Committee) and for the day to day

implementation of those policies.

Ther.e has been no change to the University's

exposure to market risks or the manner in which it

manages and measures the risk.

a) Foreign Currency Risk

The University has transactional currency exposures.

Such exposure arises through purchases of goods and

services that are done in currencies other than the

local currency. lnvoices denominated in foreign

currencies are at times paid after 30 days from the

date of the invoice and conversion at the tlme of
payment is done using the prevailing exchange rate.

The carrying amount of the University's foreign
currency denominated monetary assets and

monetary liabilities at the end of the reporting perlod

are as follows:

The University manages foreign exchange risk form

future commercial transactions and recognised assets

and liabilities by projecting for expected sales

proceeds and matching the same with expected
payments.

111KIBABII UNIVERSITY I
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At 30 June 2020

Financial assets

0U0lnvestments

533,955 288,372,660287,838,695Cash

256,862,0200256,862,020Debtors

545.234.680533,96ss44,700,7L5Total financial assets

Financial Liabilities

1,.1,45.394 302.019,530300.874,136Trade and other payables

000Borrowings

1.145.394 302,019,530300,874,136Total fi nancial liabilities

243.275.150-617,429243,826,579
Net foreign currenc.y asset/(liability)

Ksh

Kshs

Other currencies

Ks hs

Total

Kshs

At 30 June 2019

Financial assets

lnvestments

Cash zss,601,752 5,320 255,607,072

Debtors 266,385,511 256,385,s11

Total financial assets 52t.987,263 5.320 521,992,583

Financial Liabilities

Trade and other payables 308,730,552 308,730,652

Borrowings

Total fi nancial liabilities 308,730.652 308,730,652

Net foreign currency asset/(liability) 213.256,6t7 5.320 273,261,93t

Foreign currency sensitivity analysis

The following table demonstrates the effect on the University's statement of comprehensive income on

applying the sensitivity for a reasonable possible change in the exchange rate of the three main transaction

currencies, with all othervariables held constant. The reverse would also occur if the Kenya Shilling appreciated

with all other variables held constant

2020
54,465.80IOo/oEuro

2,081USD 70%

2019

532ro%Euro

10%U5D

Change in

currency rate

Kshs

Effect on Profit

before tax

Kshs

Effect on

equity

Kshs

KIBABII UNIVERSITY I
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NOTES TO THE FINANCIAL STATEMENTS

b) lnterest rate risk

lnterest rate risk is the risk that the University's financial condition may be adversely affected as a result of
changes in interest rate levels. The University's interest rate risk arises from bank deposits. This exposes the
University to cash flow interest rate risk. The interest rate risk exposure arises mainly from interest rate
movements on the University's deposits.

Management of interest rate risk

To manage the interest rate risk, management has endeavoured to bank with institutions that offer favourable
interest rates.

Fair value of financial assets and liabilities
Financial instruments not measured at fair value
Disclosures of fair values of financial instruments not measured at fair value have not been made because the
carrying amounts are a reasonable approximation of their fair values.

iv) Capital Risk Management

The objective of the University's capital risk management is to safeguard the University's abilityto continue as a

going concern. The University's capital structure comprises of the following funds:

36. RELATED PARTY BAI.ANCES

Nature of related party relationships

Entities and other parties related to the University include those parties who have ability to exercise control or
exercise significant influence over its operating and financial decisions. Related parties include management
personnel, their associates and close family members.

Government of Kenya

The Government of Kenya is the principal owner of the University. Other related parties include:

i. The National Government;
ii. The Ministry of Education, State Department for University Education and Research;

iii. Key management;
iv. University Council;

Revaluation reserve t.434.485.296 1,,434,485,296

Retained earnings 280,433,947 238,754,0L8

Capital reserve 790,997,455 70t.378,872

Total funds 2.505.916.698 2.374.618.186

Total borrowings 0 0

Less: cash and bank balances 288.372.660 255.601 .O72

Net debt/(excess cash and cash equivalents) -288.372.660 -255,607,072

Gearing t2 11

2019-2020

Kshs

2018-2019

Kshs

KTBABil UNTVERSTTY I 113



NOTES TO THE FINANCIAL STATEMENTS

Transactions with related parties

a) Grantsfrom the Government

605,440,687610,356,330Grants from National Gow

00Grants from County Government

00Donations in kind

605,440,687610,356,330Total

b) Key management comPensation

16,095,81018,546,064Councils' emoluments

9,201,,944Compensation to the Vice Chancellor

17,2t6,286Compensation to key management

42,5t4,04018,546,054Total

2018-2019

Kshs

2019-2020

Kshs

37. CONTINGENT LIABILITIES

2,500,0002,500,000

Case Number Bungoma NC Petition no 15 of 2016. Davi

and two (2) others VS the Country Government of Bungoma and

d Muranrbi

Kibabii Unive for to

0

Bungoma Employment and Labour Relations Court Cause No. 61 of

2018 walubengo Singoro Muliro VS Kibabii University. The liability

is to be determined

0

Kisumu Employment and Labour Relations Court

2018 Prof. Shem O.Aywa VS the Chairman of Council, the

Chancellor Kibabii University and Public Service Commission. The

Cause No.61of

lia has not been determined

0

of 2020. Beatrice N. Wanjala and

another VS County Commissioner, County Commandant and Vice

Chancellor - Kibabii University. An injunction restraining the

respondents from interfering trespassing, developing,

constructing, or in any other way interfering with the Plaintiff's L'R'

Bungoma CMC MC ELC No 14

North KanduNo East
2,500,0002,s00,000Bank ntees in favour ofTotal KenYa

2,500,000 2,500,000Total

2019-7020
Kshs

2018-2019

Kshs
Contingent liabilities

KIBABII UNIVERSITY I
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NOTES TO THE FINANCIAL STATEMENTS

i

38i, CAPITAL COMMITMENTS

Q,{B: Capital commitments are commitments to be carried out in the nextfinancial year and are disclosed
in accordance with IPSAS 17)

Bg. everurs AFTER THE REpoRTtNG pERtoD

There were no material adjusting and non- adjusting events after the reporting period.

40. ULTIMATE AND HOLDING ENTIW

The University is a Semi- Autonomous Government Agency under the Ministry of Education. lts ultimate
parent is the Government of Kenya.

41. CURRENCY

The financial statements are presented in Kenya Shillings (Kshs)

130.310.000 61,700.000Authorised for
Authorised and contracted for 0 130,424,759
Total 130,310,000 192,T24,759

Capital commitments 201,9-2020
Kshs

201,8-2019

Kshs
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APPENDIX I: PROGRESS ON FOLLOW UP OF AUDITOR
RECOMMENDATIONS

The following is the summary of issues raised by the external auditor, and management comments that were

provided to the auditor. We have nominated focal persons to resolve the various issues as shown below with

the associated tlme frame within which we expect the issues to be resolved.

W.I. P Conti nuous
Prof- S. Shibairo

DVC(ASA)

The outstanding balance of Kshs.

59,812,807 is being investigated

by the institution through debtor's

circularization to ascertain the

recoverability status hence the

non-recoverable debts shall be

recommended to the University

Council for write-off. The

information shall be availed for

verification during the next audit

exercise.

Long Overdue Students Fee

Debtors

The statement of financlal

position under note 21(a) to
the financial statements

reported total current
receivables of Kshs.266, 385,

511 as at 30 June 2019.

lncluded in the receivables

balance of Kshs.266, 385, 511

was student debtor's fee

total I i ng Kshs.259, 442, 332.

Aging analysis revealed that an

amount of Kshs.59, 872, 8O7

remained outstanding for over

1 year in contravention ofthe
University's fees management
policy.

Though clause 14.3 of the

student's handbook stiPulates

that a student can be allowed

to defer studies for a period of

three years and the
management indicated that
the cases are being

investigated through debtor's
circularization to ascertain the

recoverability, the exercise had

not been concluded as at time

of audit.

ln the circumstances, the
recoverability of the student

fee debtor balances of Kshs.59,

812, 807 could not be

confirmed and the huge fees

arrears continue to imPact

negatively on the UniversitY's

budget implementation due to
low reven

Referenc

e No. on

the
externa I

audit
Re port

Focal Point Person
to resolve the

issue (Nome ond

designotion)

Status:

(Resolved /
Not

Resolved)

Timeframe:
(Put o dote when You

expect the issue to be

resolved)

lssue / Observations f rom
Management comments

Auditor
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Conti n uous

Although the requirement of the Public

Finance Management Act, 2012 and its

regulations,2OT5is35% of the total revenue,
the University could not attain this
requirement because of its context as a

servrce industry.
The core mandate of the University is the
provisron of quality teaching research and

extension services. These are labour intensive

as the University is required to employ
qualified academic and administrative staff
to achieve its mandate and to adhere to the
Commission for University Education (CUE)

regulations. This is the main reason why the
University's incurred the largest cost on

sa laries.

According to the 2015 CUE guidelines on

establishment of a new Universities in Kenya,

Chapter 6,section l,subsection 2; Each

department should have at Ieast;-
. Oneprofessor/AssociateProfessor

. Two other academic staff at the level

of lecturer (PhD holders)
The Commission for University Education,

Universities Standards and Guidelines, 2014
PROG/STD/17 further guides on the
qualification of academic programme heads,

heads of academic programme specialization
areas, the ratio of full time to part time
academic staff members, minimum
qualifications for academic staff, lecturer:

student ratio, maximum number of students
an academic staff can supervise in any given

academic year and the maximum lecturer

workload.
The University cannot at thas time reduce the
number of employees and is required to
increase the number to 527 up from the
current 416 to operate at the optimum
thresh hold. Included in these costs are

payments made to part time lecturers who
have not been employed by the University on
permanent and pensionable terms and offer
their services to bridge the gap in teaching
staff that is experienced by the University at
present.

The University being young still has very low
student numbers while the cost of teaching is

not dependent on the student numbers.
ln ordei' to mitigate the situation the
University is aggressively working on the
review and development of programmes that
are market driven in order to attract more

students which will in-turn raise the

University's revenues and reduce this
percentage.

Prof. Donald N
Siamba

DVC (AFD)

W.I. P

Over Expenditure on
Employee Costs
The statement of financial
performance under note 14

reflects an employee costs

totalling Kshs.809, 525, 632.
However, analytics
procedure conducted on

the financial statements
revealed that the employee
cost constitutes 63% of the
total receipts of Kshs.1, 280,

941,516 comprising
revenues from both
exchange and non-exchange
transactions, and capital
grants. This contravenes
Section 26(1a) of the Public

Financial Management Act
(National Government
Regulations), 2015, which
puts a cap at 35% of the
total receipts.
ln the circumstances, the
Unrversity operated in

breach of the law.

Reference

No. on the
external

audit Report

Focal Point
person to

resolve the
issue lNome

ond

designotion)

Status:

(Resolved /
Not

Resolved)

Timeframe:
(Put a dote

when you expect

the issue to be

resolved)

Management comments
lssue / Observations from
Auditor
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W.I. P Continuous
Prof. Donald

N. Siamba

DVC (AFD)

The University is making efforts to
embrace diversity in its recruitment
although most applicants come from
the expansive Luhya community that
comprise of more than 18 sub tribes.

The majority of staff are administrative
and are in the lower cadres which do

not attract applicants from other parts

of the country because of low wage

rate. The University has put in place

measures to ensure ethnic diversity in
future recruitment processes 50 as to
reduce the imbalance. The University

has initiated measures to reduce the

imbalance. For example in the top
management positions there is ethnic

diversity among the position holders.

3.

Lack of Ethnic Diversity in Staff
Recruitment
Audit verification and analysis

procedure performed on the
payroll revealed that, out offour
hundred and sixteen (416)

employees, three hundred and

nineteen (319) representing
7 6.7% are f rom the dominant
Luhya ethnic community.

Consequently, the University staff
establishment and new
appointments during the year

failed to promote ethnic diversity
in line article 10 of the
constitution and section 7(2) of
National Cohesion and lntegration

Act, 2015 which requires that no

public establishment shall have

more than one third of its staff
from the same ethnic communitY.

Resolved 3Oth June, 2020

Prof. Donald

N. Siamba

DVC (AFD)

lrregular Variation of Construction
of Academic Block Phase ll (Main

Works) contract
lncluded in the property, plant

and equipment balance of Kshs.2,

093, 070,461 under note 23 to the
financial statement are buildings
with a net book value of Kshs.891,

851,597. Out of the buildings
figure, the University awarded a

contract to a local contractor for
the construction of Academic
Block Phase ll (Main Works) under

contract No. KIBU CO l5O/ 14-15
worth Kshs.206, 799,010.
However, review of the final
account revealed that the
University varied the contract
through omission of works, Price,
quantity, measurements and

introduction of extra works bY

Kshs.16, 977,920. Though the
variations were requested
through site instructions and

approved by the accounting
officer, they were not
accompanied by a certificate from
the tenderer making a justification

for such cost in line with section
139(2) of the Public Procurement

and Asset Disposal Act, 2015.

ln the circumstances, it was not
possible to ascertain whether the
University got value for the moneY

paid on the project.

The variations were done towards the

end of the project hence the amount
of Kshs.16,977,920was covered in

certificates number three (3) and four
(4) attached for your verification

4

KtBABil UNTVERSITY I
118



30th June, 2020
Prof. Donald

N. Siamba

DVC (AFD)

Resolved

It is true that Contractor did inform

management that installation and

testing of CCTV system had been

finalized and invited the users for
training.
We subsequently called for pre-hand

over inspection with Contractor and

following issues arose.

(i) There were 16 CCTV cameras that

had not be activated because of

missing on incompatible switches. That

is existing switches that had no power

over Ethernet (POE) and therefore

could not be used in the activation of

cameras. The Committee had

requested variation of contract to
allow for inclusion of these switches

that had not been included in the BQ.

The Committee sought authority of

Management. The Contractor was

asked to supply these switches so that

during handover and commissioning all

cameras shall have be activated. The

Contractor is importing the switches.

Hence commissioning cannot be done

but will be done as soon as the

switches dre installed.
(ii) During pre-hand over meeting we

tested the cameras oPeration from

control room and found out that
performance was wanting. We realized

that optical fiber connection between

the server and library was slow. The

alternative was to install a new fibre

cable and/or buy media converters.

The other alternative was to
redistribute the NVR so that one NVR

serves the llbrary and is in the control

room, second the serves the main

administration block and third serves

the academia. The last oPtion was

chosen for it had no extra financial

implicatlon.
(iii) There was an issue with storage

capacity, so the contractor promised

to make good of this and suPP|Y the

appropriate memory.

It is the considered opinion of

Management that once the above

issues are scrted the CCTV system

shall be commissioned, the Contractor

issued with completion certificate and

paid his dues (See DOC.6 attached).

Delayed Delivery of a Contract to
Supply, lnstall. Test and

Commission a CCW Surveillance

System

lncluded in the total general

expenses figure of Kshs.219, 427,

973 under note 18 to the financial

statements are exPenditure of
Kshs.13, 190, 910 in respect of
security services. Review of
payment records revealed that a

localconsultant was awarded a

tender to supply, install, and test

and commission a CCW

surveillance system at the
University on 27 July 2018. The

project was to be comPleted in

twelve (12) weeks.

However, the contractor
requested for extension of time

by a period of twenty (20) weeks

on 15 December 2018 and

committed to comPlete the
project by 30 June 2019.

On 10 June 2019, the contractor

informed the University's

management that the installation

and testing of the CCW system

had been finalized and invited the

users for a training. The Project
was however yet to be handed

over and commissioned as at the

time of audit in August 2019.

Though the management availed

for audit verification a new

performance bond hy the

contractor executed on 15

October 2019, the contractor was

not on site as at the time of audlt

and it was not ascertainable when

the project would be delivered as

per the specifications.

Consequently, the University did

not obtain value for money in the

implementation of the system.

5
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Continuous

5

Weaknesses in lnformation and

Communication Technology (lCI)
Control Environment
Review of the university ICT

governance documents and

interviews with the management
revealed the following significant
weaknesses in the ICT control
environment;
i.Non-establishment of an lcT

strategy committee at the council
level.

li.Lack of defined ICT training
program on key staff members.
iii. Lack of formally documented and

approved processes to manage
upgrades made to all financial /
performance information systems.

iv. There is no formal change request
documentation completed indicating
the change to be made and the
reasons for all changes to the
financial systems for any system
upgrades.
v. There are no policies in place

which cover physical access to
sensitive ICT environments e.g.

server rooms during official and after
work hours.
vi. There are no policies and
procedures in place to cover
environmental controls. ln addition,
no documented and tested
emergency procedure has been put

in place.

vii. The University does not have an

ICT continuity and disaster recovery
plan. The Enterprise Resource

Planning (ERP) system is set to back

up daily. However, such backups are
not verified and checked for
successful completion. For example,
the last verification was done on 15th
February 2019.
viii. There is no formally documented
and approved user management
standards and procedures. ln

addition, there are no processes in

place to review user access rights on

the system and if the rights are in line
with their responsibilities.
ix. The University does not use the

timetable module which is part of the
ERP system, a necessity when part

time lecturers, both internal and

external make payment claims.

Consequently, the university faces
the risk of disruption of services in
case of disasters, and due to
unauthorized ICT infrastructure
acaess and svstem chanses

(i) The Management will write a

proposal to University Council

requesting for the formation of such a

committee based on this audit finding.
(ii) The University ManaSement will see

to it there is defined training program

for lcT staff. But for start all members of
ICT will be required to undertake the
cyber security training this financial
year. But detailed training program will
have to be developed.
(iii) A documented and approved
process will be developed.
(iv) There is a draft change management
policy. The policy will be developed via

the various committees of the University
and finally sent to Council for approval.
Attached is a draft change management
policy as DOC.4

(v) The University is implementing the
information security management
system (ISMS) and will factor this in the
documentation and put emphasis during
the launch of ISMS

(vi) The Director ICT will ensure that
back up are verified by the System

Administrator as per back up procedure.
(vii)To be addressed via ISMS

(viii) To be addressed by the
development of the users standards and
req ui rements.
(ix) Tralning and use of the time tabling
module will also be implemented.
The University Management takes note
of the audit queries and will use them to
enhance security of ICT assets.

Prof. Donald N.

Siamba

DVC (AFD)
W.I.P

Vice Chancellor
DATE: 051L1./2020

Chairman of the Council

DATE:05/!!/7020

720



APPENDIX II: PROJECTS IMPLEMENTED BY THE UNIVERSITY

Projects

Pro.lects implemented by the University Funded by development partners

Status of Projects comPletion

YesNo1 year 64,500,000NRFKibabii University
lniormation
Communication
Technology
Hrub(KITCH)

Separate donor
reporting required
as per the donor
agreement (Yes/No)

Consolidated in

these financial
statements
(Yes/No)

Pr ;ject title Donor Donor
commitment

Period/
duration

Project
Number

NRF64.600.000 64,600,0005064.600.000 22,816,419

Proposed ICT

I nfrastructu re
HUB

1)

178.739.820 GoK178.739,820100178.739.820 168,984,893

Proposed
Women
Students Hostel

2

A,I.A7.981.000100 7,981,0007.607,1507.981.000

Proposed
installation and

Commissioning
of CCTV

Surveillance

Total project
Cost

Total
expended to
date

Completio Budget

n%o to
date

Sources of
funds

ActualProject
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APPENDIX III: INTER.ENTIW TRANSFERS

The above amounts have been communicated to and reconciled with the Ministry of Education

E ,fu-
Head of Accounting Unit
MINISTRY OF EDUCTAION

DATE : : 05/1,1,/2020

1- Deputy Finance Officer
KIBABII UNIVERSITY

DAIE: 05ht/2o2o

ENTITY NAME KIBABII UNIVERSITY

Break down ofTransfers from the State Department of University Education and Research

FY 2Ot9l2O2O

Transaction Reference
Bank Statement
Date

Amount (KShs) FY to which the
amounts relate

a Recurrent Grants

STATE DEPT UNI /REC/0020013213
09.07.2019

50.723.315.90 FY2018/20L9

STATE DEPT U N I/REC/OO2OOT423T
08.08.2019

50,853,027 FY2Or9/2020

STATE DEPT U N I//REC/OO2OO145 19
29.08.2019

50.863,027 FY2019/2020

STATE DEPT U N I/REC/0020014658
27.09.2019

s0.863.028 FY20t9/2020

STATE DEPT U N I/REC/OO2OOI4984
01.11.2019

50,863,028 FY2019/2020

STATE DEPT U N I/REC/OO2OO1s3O4
29.tt.20r9

s0.863.028 FY2019/2020

STATE DE PT U N I/REC/OO2OOI537 4
27.12.20\9

50.863.027 FY20L9/2020

STATE DEPT UNI/REC/OO2OO15801
04.02.2020

50.863.027 FY2019/2020

STATE DE PT U N I/REC/0020015939
02.03.2020

50,863,028 FY20t9/2020

STATE DEPT U N I/REC/OO2OO].621.5
03.o4.2020

50.863.027 FY2019/2020

STATE DEPT U N I/REC/0020016363
08.0s.2020

50.863.028 FY2019/2020

STATE DE PT U N I/REC/OO2OO1668O
05.06.2020

50.863.028 FY2019/2020

STATE DEPT U N I/REC/OO2OOT-I T41
26.06.2020

50,863,027 FY2019/2020

Total 561.079.645.90

b. Development Grants

srATE DE PT U N r/REC/0000001220 20.1,1,.2019
tr1,143,4L5 FYTO|ql2020

srATE DEPT UN|/REC/000000t377 13.03.2020
19,281,,344 FY2019/2020

Total 730.424.759
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