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PAYE
PPIP
HeF
CDF
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KNEC
TVET

l. Acronyms & Glossary of Terms

BOG
ICPAK
IPSAS
PFM
PSASB
TTI
TVC
FlY
Fiduciary Management

Board of Govemors
Institute of Certified Public Accountants of Kenya
International Public Sector Accounting Standards
Public Finance Management
Public Sector Accounting Standards Board
Technical Training Institute
Technical Vocational College
Financial year
Key management personnel who havc financial responsibility in
the entity
Pay As You Eat
Public Procurement lnformation Portal
Higher Education Fund
Constituency Development Fund
National Industrial Training Authority
Kenya National Examination Council
Technical Vocational and Education Training
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2. Key Entify [nformalion and Managemenl

a. Background information
Kiirua l'echnical Training Institute was registcred in 1999 under the Ministry of Research

Technical 1'raining and -lechnology and accredited in 20ll under the Ministry of Higher
Etlucation Science and Technology as a I'VET lnstitution but currently operating under the

ministry of llducation Directorate of Technical lrducation. Kiirua '['echnical '["raining Institute is

headed by a principal, who is responsible for the day running and general policy implemcntation
in the institute. 'Ihe principal is supportcd by the Board o[ (]ovemors and I'op Management

team.
b. PrincipalActivities

The principal activity for Kiirua Technical l raining Institute is to offer Technical and Vocational
Education under TVE-IA Act 2013.

Vision
To be thc Regional Leader in I'echnical 'l'raining Research and lnnovation for Sustainable
National Development and Global Competitiveness t

Mission
To offer Technical Industrial Vocational and Entrcpreneurial fraining and undertake
Research to producc Skilled, innovative and market Relevant I luman Resource.

Core values
Kiirua Technical Training Institute is guided by the lollowing and compctcnces
. [ntegrity
. Teamwork
r [{ard work
o Responsibility
. [nnovativeness
. Sel f-Development
o Courtesy

(a) Key Managemcnt
The institute's day-to-day management is under the following kcy organs:
. Board of Govemors
. Accounting officer/ Principal
. 'l-op Managemcnt
. I Ieads of Department
. Heads of Sections

llt
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(b) Fiduciary Managcment
Thc key management personnel who held oflicc during thc financial year ended 30th June 2024
and who had direct fiduciary rcsponsibility were:

SN. Designation Nemc
Principal Dr.Jackson Mbae

2 Deputy principal (Administration)
Deputy principal (Academics)

Tabitha Naita Mweti
J Crcgory Murithi
4 Registrar Catherine Murage
5 Dean oI students Nancy Catwiri
6 Guidance & Counselling/ PC coordinator Richard Jeremiah Kavyu
7 IIead ol Finance CPA.[rlorence Mugwiria
8 Agnes jujuHead of Procurement

Key Entity Information and Management

(c) FiduciaryOvcrsightArrangements

Kiirua Technical Training lnstitute is over sighted by the Finance and Tcchnical committee,
I{uman Resource and Academic Committee and Audit &Risk Management committee, which
approves quartcrly financial statoments and reports bclore they arc presented to the full board for
approval. The committec is also charged with the responsibility of'approving all development to
be undertaken in the institute and submitting of quarterly hnancial reports and statements to thc
Lroard of Governors and relevant govemment agencies such as National Treasury, Auditor
General, Controller of Budgets and Commission of Reve nue Allocation.

i. Finance and Technical committee
Activities include ptanning and budgeting, evaluation, monitoring and implementation of
planned activitics

ii. Audit &Risk Management committce
Activities include checking internal control and ensuring that they are implemcnted in the
institute.

iii. Human Rcsource and Academic Committee
Activities include oversceing welt'are of Students, Staff, Board Members, Institute Publicity &

acadcmic performancc.

(d) lnstitute llcadquarters
Kiirua Technical Training Institute
P.O. Ilox 193 l-60200
Meru, Kenya

(e) tnstitutc (lontacts

lv
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(0

(e)

(h)

Kiirua Technical Training lnstitute
Telephone: +25 47 I 8621 864
E-mail : kiinratti@yahoo.com
Website: www.kiiruatti.ac.ke

Institut€ Bankers
Central Bank of Kenya
Haile Selassie Avenue
P.O. Box 60000
City Square 00200
Nairobi, Kenya

Other Commerciel Benks
Co-operative Bank of Kenya
Meru Branch
Equity Bank Limited
Makutano - Meru Branch

Independent Auditors
Auditor-General
Offrce of Auditor General
Aruriversary Towers, lnstitute Way
P.O. Box 30084
GPO 00100
Nairobi, Kenya

Principal Legel Adviser
The Attomey General
State l,aw OfTice
Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya
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3. Board of Governors

2

i3

5

6

8

IL,

No Name Designation Photos Date of Birth & Qualification

Dr.Jackson Mbae

Arch.Mworia S

Karani

Principal /
BoG
Secretary

Bom: 1965
Bachelor's Degree in Education
(science) masters in theology, and
PhD in Leadership Manageme nt
&Administration

Bom:07109/1956
Bachelor of Arc hitcher

Board
Chairman #q

Charles Kinyua
Kiara Board

Member
Born: l4109/1960
Masters - Banker

4

Rev. Daniel Lilah Board
Member

Bom:10/08/1970
Bachelor of Education

Stella K
Wambeti

Board
Member

Bom:02/0711978
Bachelor in computer science

Dr.lrene Alianda
Ashioya

Board
Member

Bom:19/211965
(PhD) Educational Planning and
Management

7

Arch.Nyamai
Wambua

Board
Member

Bom:04106/1979
MSc. Sustainable Devpt
B. Eng. Architecture

Erasmus Kithinji
Muthenya

Board
Member

Born: 1977
Bachelor of Education Early
Childhood

Margaret Nduhiu
County
Director
TVET

tr
t.t t

Bom:01/06/1964
Masters in educational Planning

vt
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No Name of the Staff Responsibility Photos Date of birth & Qualifications

Dr,Jackson Mbae

Tabitha Mweti

Gregory Murithi

Current
Principal i
Board
Secretary

Deputy
Principal
Administration

Deputy
Principal
Academics

I

Born: 1965
Bachelor's Degree in
Education (science) masters
in theology, and PhD in
Leadership Management
&Administration

2

3

4

Catherine Murage Registrar

Born 29i I l/1969
Dip Tec in Business
Administration

Bom l4107/1981
Dip Tec in fashion design and
garment making

5

Nancy Gatwiri
Dean of
Students

6

Jeremiah Kavyu Guidance &
Counselling

Bom:09/01/1984
Higher Dip in electrical

7

CPA. Florence
Mugwiria

Finance
Officer

Bom:l/8/1980
Certified Public Accountant
Member of Institute oi
Certifi ed Public Accountants
Kenya

4. Key Management Team

Bom:2/211966
M.ED Management

Bom:28/08/1976
MBA - Project Management

v
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5. Chairman's Statement
I am pleased to report that Kiirua Technical Training [nstilute has

continued to perform well in retuming exemplary examination
results of the Kenya National Examinations Council (KNliC). I

take thls opportunity to share with you my views on the key
initiatives and achievements we have had over the year on
economic performance, Education sector changes, financial
performance. operations & risks associated with the institute, and

lastly our future outlook-

Economic Focus
ln order to ensure efficicnt and etTective provision of Technical Vocational '['raining, we have

developed necessary policies and institutional framework to direct the running of the institute in
line with vision 2030. ln the recent past, the institute has experienced tremcndous growth in
student enrolment from which we have projccted an average of257o annual growth.

We thank the Covernment of Kenya for providing state-of-the- art training cquipment, capitation
and employment of trainers by the Public Service Commission that have greatly contributed
toward increased student enrolment and improved quality of training thus enabling the institute
atign her graduates with regional and gtobal trends and innovation.

Successes
During the year, we witnessed a positive growth in student enrolment owing to reduction in fees

payable as a result of Covemment Capitation and the new funding model approach cnsuring

aflordable technical and vocational training to every secondary school graduate on meeting

required threshold to join post-secondary school training. Thc initiative of capitation by the

govemment has so far been successful and the future looks quite bright indecd for the prospcct of
trainees. The institute has also managed to train and graduate trainecs in short course under the

sponsorship ofthe Buuri Constituency Dcvclopment Fund.

During the year, the institute managed to complete the construction of both wing A and wing B
otthe library complex. Kiirua'tTI being a mentor of Laikipia West TVC managed to hand over
the management of the institution to the BOG and the principat Laikipia West TVC.
Kiirua TTI is also undertaking the construction of the lgembe south TVC which has stalled due

to lack of funds. The CDF tgembe South Constituency was supposed to fund the project with
Ksh10,000,000 which had not been released as at the closure of the financial ycar that ended

June 2024
In the spirit to excel, wc endeavour to be a centre of Excellence in scientific, technological,
training and innovation so as to produce competent graduates who are capable of integrating the

acquired skitls in nation building in line with Vision 2030.To this end, Kiirua lbchnical Training
lnstitute has continuously participated in regional trade fares & exhibitions whereby trainecs
have exhibited their patentable innovations.

lx
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Challen es faced
-fhe technical training sector prescnts plenty ofopportunitics as well as risks, both ol'which need

to be analysed in order to deliver sustainablc [ong-Ierm retums, wilhout conrpromising training
outcomes.
Kiirua Technical Training [nstitute has developed an enterprise risk management policy and

framcwork to ensure that our activities are aligned with our strategic plan objectives. The Board

ol Covemors regularly reviews risks identitied - such a-s compctition, information &
communications technology and credit and operations; and how the risks involved can he

mitigated by various risk owners.
Outlook
I am indeed deeply indebted to (hc mcmbers of the Board o[ Governors for their unwavcring
suppo(, commitment and futuristic out]ook towards realizing the institute's objectivcs in Iine
with its strategic plan and core mandate ol oft'ering rnarket-driven programme. f he inslitute
board is composed of members who have diverse qualifications and experience. I unrescrvedly

assure all our stakeholders that we at Kiirua I'echnical Training Institute shall remain locused,

committed and consistent in the delivery of opportunities and accountably availing of resources

to both trainers and trainees within the Covemment framework of accountability, corporatc
govemancc and ethical sustainability. Going lorward Kiirua
Technical Training [nstitute is commitled to working closely in collaboration with, othcr like-
minded entities, institutes, agencies and any other bi-latcral & multi-lateral agcncies involved in
technical and vocational training to ensure that our trainees continue to receive Competency

Based 1'raining.
Lastly, I would like to whole-heartedty thank my lbllow membcrs ol the Board of Governors,
Management, team of trainers and non-trainers, Trainees - and all other stake-holders fbr their
co-operation, collaboration, continued support and commitment during this period under review.

Arch. Karani S. Mworia
Chairman: Board of Governors

x
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6. Reporl of the Principal

Kiirua Technical training Instirute is wcll ptaced to providing
adequate and relevant training to her graduates that will enable
rhem to contribute towards the attainment of the institute Vision
2030 strategic objectivcs. [n furtherancc of our mandate thercfore,
we have committed ourselvcs to consistently and re gularly revierv,

improve and consolidate our academic programs in several ways

that will ensure their competil.ivencss in terms of quality and

rcIevance.
With the guidancc of the board of Govemors. we worked hard in setting up structures and

policies aimed at guiding the institution in the right stratcgic direction. Under my leadcrship and

the overall direction of thc lnstitute's board we were ablc to bc in thc lorcfront in ensuring that

financial resources were utilized efficientty and effectively. Despitc the nrany challenges brought

about by economic constraints, the lnstitutc neverthelcss continued to discharge its mandate of
training, research and outreach.
HTGI{LIGIITS OF FY 2023/2024 PERFORMANCE
The Financial Year 2023/2O24 startcd on a high notc with thc Govcmment keen to cnsure TV[','f
lnstitutions absorb as many trainees as possible.

ln a movc to boost student enrolment, the Government emphasized on sustenance of Capitation
to the tune ol Ksh. 30,000/= p.a tbr the continuing trainecs and to adopt the new funding model
for the trainees joining the institutions lrom Septembcr 2023. Annual students fec rcmained
cappcd in all I'VIiT at Ksh. 56,240/= for continuing trainees and 67,t57 tbr new students in the

new funding model.
Other notable observalion includes:

Students Enrolmenti
tn the IrY2023/2024 enrolment increased with 2,260 students. this brought about thc need for
more classrooms. I lowever, with the completion of thc library contplex wing A and wing B the

studcnts have bcen able 1o use thc rooms for tuition.

Projects [Jndertaken
During thc Financial Year under revicw, 'fhe Board managed to:

. Complcte construction of the library complcx, by use of dcvelopment grants received
from thc ministry and through saving realised in thc intcmally generated lund.

. Handover l-akipia West I-VC to rhe l]OG and the principal which has bcen under
mentorship ol Kiirua TTI

. Receive 100 computers from thc ministry and lully equip Jitume lab for use by the

trainees for training and for online jobs.
o Purchase 30 computers and equip a computer lab for use by the trainees fbr training.
. Purchase two motorcycles for training.
. Equip the new boardroom in thc wing B olthe library complex with furniture.

xl
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. Oversee the training of community youth within Buuri constituency in short course, in
partnership with Buuri CDF.

. lncrease equipments in various workshops rvithin the institutc

. Start a new course in Agriculture
Dcpartmental Equipment:
The institute is sincerely gratetul to the Govemment for equipping the entire department with the
state-ot'-the-art'fraining equipment and materials through the institutc internally generated
tcvenuc
The institute continucs to equip its students with the relevant competencies and skills, of
Artisans, Cratlsmen and technicians, I have confidence that our students are well equipped with
the necessary skilts that strategically align them with opportunities within the country, regionally
and globally.
Kiirua -lechnical Training Institute being a tertiary institution desires to enhance its visibility.
performance, and competitivencss in the tertiary education sector in the face of sti[f competition.
To do so, however the institute requires a lot of support lrom the Govemment and other
stakeholders in terms of tunding, Human Resource, material support and other contributions. We
sha[[ continue to appeal lor such support for several years to comc as the institute is still growing
and needs the facilities that can accommodate the raising number oftrainees.
On behalf of the institute Board and Management, I take this opportunity to thank the
Government for its unequivocal support during the year under review.
I also appreciate the tinancial, material and moral support of our collaborators, partncrs and
friends during the year. [t is because of the understanding and guidance of the Chairman of the
Board as well as the cooperation of the Managemcnt tearn, all staflt and our trainees that we
endcd the year within an environment of peace and stability. I wish to registcr nry sincerc
gratitude to them all.
[ look forward to their continued support in the new financial ycar and the years ahead.

l)r.J n Mbae (PhD)
PrincinaUSecreta rv of the Board

xll
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7. Statement of Performance against Predetermined Objectives
Kiirua Technical Training lnstitute has 6 strategic pillars and objectives within its Stratcgic Plan

for the FY 2023 - 2028. These strategic pillars are as follows:

l) Increase the number ofstaff in the institute

2) Increased student enrolment
3) To strengthen the lnstitute in order to accommodate more students and introduce new

demand driven courses

4) To purchase lecture chairs

5) To create social amenities & beautity the compound

6) Enhance ICT equiPment

Stretegic Pillar Objective Key
Performance
Indicators

Activities Achievements

Pillar / theme /
issue I

Recruit more
B.O.G staff

No. of stafl
recruited

Construction
completed

Recruitment of
trainers in
different
departmcnts

7 Staff recruited

Pillar / theme /
issue 2

training
infrastructure

Infrastructure
constructed

Construction
decommissioned

Classes and
offices ready for
trse

Departments
equiped

opcrational

Pillar / theme /
issue 3
modem equipment

Purchase
equipment for
all thc
Departments

Equipment
purchased

Procurement of
equipment

Pillar / theme /
issue 4
ICT integration

Procurement of
MIS Software
services

MIS Software
Procured

MIS installed

Train the staff on
the MIS software

Train suff on
MIS software

Train staff on
MIS software

Train staff Staff trained

Pillar / theme /
issue 5

adequate facilities

Purchase an
Institutc
driving school
truck

l ruck purchased 'fruck purchased
and licenced

Driving school
operational

xul
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Purchase
storage tanks

Storage tanks
purchased

Storage tanks
installed

3 tanks procured
and plumbing
done ready for
use

Purchase an

Institute staff
van.

One vehiclc
Purchased

Procurement of
vehicle done

lnstitute van
delivered and
ready for use

Pillar / theme /
issue 6
resource
mobilization

Establish an
Institute's
Production
Unit

Production Unit
established

Production Unit
established

Driving school
and automotive
garage established

Identify the
partners in the
private sector

Northem
rangelands trust
NRT
( ujuzi
manyattani)

Partnership
initiated and
projects done

NRT in
coni unction with
Kiirua T.T.I have
partnered to train
trainers in arid
regions.

xtv
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8. Corporate Governance Statement

(iood corporatc govemance is key to the integrity of state corporations and is central to its
sustainability. Corporate governance plays a leading role in how corporations and their boards ol'
govemors are directed, controlled and held to acoount. Corporate govcmance, therefore,
encompasses the systems, practices and procedures by which thc individual corporation is

regulated in order to remain competitive, ethical, sustainable and lair.

Kiirua Technical Training Institute adheres to principles ofopenness, integrity and accountability
in its stewardship ol the lnstitute's affairs. It rccogniz.es the developing nature of corporate
govemance and assesses the Institute's compliance with gencrally acceptcd corporate govemancc
practice on a regular basis, directly and through its tull board and Board committees. The rolc of
the Board is to ensure conformance by tbcusing on and providing thc [nstitute's overall strategic
direction and policy-making as well as performance review through accountability and ensuring
appropriate monitoring and supewision. The Board is also responsible tbr the overall system of
intemal control and tbr reviewing its effectiveness. lhe controls are designcd to both safeguard

the Institute's asscts and ensure the reliability of financial information.

The [nstitute Board meets regularly to considcr issues of operational and strategic importance to
the lnstitute. Below are the key leatures of the existing corporate govemance practices within
Kiirua'lechnical 1'raining [nstitute which are reviewed and improvcd on a regular basis: -

l. Institute Board
The Institute Board consists of the Chairman and seven members,'*'ho havc been appointed in
accordance with the TVFIT Act (2013). The lull [nstitute Board meets at lcast lour times a year
and the board committee members meet as thc need arises.

Thc Board is responsible for setting the direction ol the lnstitute through the establishment ol'
strategic objectives, key policies and approval of budgets- It monitors thc implementation of
strategies and policies tkough a structured approach of reporting by management and

consequent accountabi I ity.
-fhe Board is activety involved and brings strong independent judgment on its delibcrations and

discussions. The [nstitute Board members have diverse skitls, a wide range ol knowledge and

experience of Institutc sctting that is applicd to the formulation of strategic objectives and
decision-making. 

-[he f]oard meets regularly and retains full and elfective control ovcr thc
lnstitute in a[[ strategic, financial, operational and compliance areas.'l'he current board members
were inaugurated on 8'h May 2023.The Institute Board held the lollowing full Board meetings
during the financial year 202312024

BOG MEETING REGISTITR
Full BoC Meetin

ATTENDANCEName Designation t4t9/21 8^2123 26lt/24 26/3124
4Karani S Mworia Chairman
JCharles K. Kiara Member x

Rev. Daniel Lilah Member 4

4Dr. Irene Alianda Ashioya Member r
4Member xNyamai Wambua
lMargaret N. Karogo Member x

XV
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Erasmus Kithinii Muthenya Member 4

Stclla Wambeti Member x J

Peter Kaume County
Director
Representative

x x

7

x

Total Anendanc€ 7 8
-t

Finance & Technical Committee

Audit & risk Mana ment Comminee

Human Resource & Academic Commitlee

Name Designation t519lzf 26t U24 ATTENDANCE
Karani S.Mworia Chairman 2

Nvamai Wambua Member

Peter T. Kaume County Director
Representative

2

Rev. Daniel Lilah Member ?

Total Attendance 4 J

Name Designation 29t9/2023 t4t6t2024 ATTENDANCE
Charles K. Kiara chairman 2

Erusmus Kithinii Muthenya membcr 2

Stella Wambeti member 2
'l'otal Attendance J )

Name Designation 29/912023 ATTENDANCE
Erusmus Kithinii Muthenya Chairperson I
Daniet M. Lilah member I

Dr. [rene Ashioya member I
Total Anendance J

Name
Other BOC meetin

Karani S Mworia

ATTENDANCEDesignation purpose t3nt23 ?1tn4 2514124

chairman Approval of meril list
recruitment of PSC Trainers

Karani S Mworia Presidential visit
Charles K- Kiara Presidential visil
Nyamai Wambua Presidential visit

Finance & Human Resource
comminees retreat

Erasmus Kithinji

Nyamai Wambua Member Finance & Human Resource
comminees retreat

Daniel M. Lilah Member Finance & lluman Resource
commitlces retreat

r
Dr. lrene Ashioya Member Finance & Human Resource

commillees Retreat

Peter T. Kaume County Director
Representative

Finance & Human Resource
comminees r€treat

-fotal Attendance 3 5

xvr
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9. Managemcnt Discussion and Analysis

SECTION A

Kiirua Technical Training Institute being a key driver to the attainment of the []ottom-up
economic transformation ensures that it is consistently delivering maximum value to her trainces

through; Compctency Based Cuniculum, [movations and Linlages to the job market

strategically aligning them with opportunities nationally, regionally and globatly.
The Institution has unrelenting focus on improving and maintaining excellent l-echnical and

Vocational 1'raining across her specialties.
The institute's operational and [inancial performance

During the t'inancial year 2023/2024, the operations ofthe institute both cunent and dcvelopment

were affected by delay in receipt o[ thc capitation, capitation received was also less than what

was expected. Fourth quarter capitation was not received as at the end of thc financial year thus

delaying the implementation ofthe lourth quarter budget.

During the 2023/2024 financial year, (iovemmcnt recurrent grants contributed to ]4% of thc

total recurrent incomes while tuition, rcntal revenue and its other incomes contributed 66%. Ihe
Institute depended on fees and capitation to execute its operations.
There was a substantial improvement in mobilization of intemal funds in linancial year

202312024 compared to the financial year 2022/202i in rendering of services. Governmcnt
capitation increased from shs 14,149,000 in the !'inancial Yeat 20?212O23 to shs 85,61l,75lin
the financial year 2023/2024

Operation performance
(i) Performance contract
KTTI signed a performance contract with thc govemment of Kenya through the Ministry of
Education which is a key accountability tool that endeavours to improve the performance o['
public officers. -['he contract runs from I't July, 2024 to 30'h June, 2025.

The institute has instituted a PC committee which comprises of seven members, PC coordinators
who chairs the committee and other six committee membcrs. 'Ihe committee work on behalf of
the principal in developing PC, tead PC negotiation and pertbrm both quarterly and annual

rcporting of PC implementation through GPCIS.
'fhc performancc contract reporting is done on quarterly bases by 30(h of the following month

after the reporting period.Several achievements have been madc among them;
a) Ensuring that thc pending bills do not exceed l7o of the institute budgct
b) Devcloping citizen service delivery charter and placing it strategically at the institute

entrance and in various service points.
c) Increase in the student enrolment as resuh of aggressive marketing through various

methods.
d) Management of the following projccts

i. Completion of the construction of the library complcx.
ii. [{anding over of the management of Laikipia west to the principal and thc BOG

l.aikipia wcst TVC
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ii) Academic performance
In thc [;Y 20231 2024. KTTI has committed itsclf to increase pass rate in technical and

business Exanrination

202312024 EXAMTNATTON ANAI, YStS

10. Project management
Internal ro ects

External ro ects
Stetus

46,285,470 80.5%
55,471,85i t00% ro ect handed over

I l. Sustainability stratery and profile
Thc institute strategic plan 2023 to 2028 was launched on l6th Junc 2023. 'the Institution's
strategic plan communicatcs a desirc to strengthcn our efforts towards sustainability, becoming
gcnuinely world cla^ss in how we respond as a tertiary institution. Whilc sustainability ha^s come a
long way at the Institution in recent years, we recognize the need to coordinate and scale up our
efforts. We will be bold, integrating sustainability principles and practice across all our
departments and throughout all our activities; administration and govemance. operations,
rescarch. teaching & learning, community engagement and <tu(rcach activities.
'fhe Institution Strategic Plan 2023 to 2028 sets out the vision, mission, core valucs and stratcgic
imperatives that guide activities at the lnstitution. 

-l'his 
Stratcgic plan clarifies our commitment to

enablc a consistent, productive focus on sustainability, and to better communicate our efforts at
all levels ol the organiiration.
It reflects our commitrnent to see sustainability embedded as part ol the corc ethos at the
Institution, and builds on gmundwork and activities underway across the organizalion.

Exem series Registered
candidates

No. Thal passcd Percentage pass

KNEC July 2023 502 lr9 64%
KNFIC Novembcr 2023 178

479
227 590

KNI:.C March 2024 297
42

620h

NITA august 2023 46
4'1

124

9l
NI'l'A December 2023 44 94Yo

NITA April 2024 109 88%
Average percentage pass J60/o

StaausBudget Amount paidSno Nature of work

(ksh)(ksh)

7 lo/or 8,500,000 t 3,087.767Completion of the library complex

l.085.030 90%Construction of the Masonry shed 1,200,0002

Amount paid (ksh)as et
30th June 2024

Sno Scope of work Budgct (ksh)

s7,s20,4t2[gembe l'VC
55,47 t ,8532 Laikipia TVC
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We work together, celcbrate progress where staff'and students are already leading the way, and

challenge others to consider how sustainability connects to thcir work, can enhance thcir
practices, and how they can contribute personally to our sustainability transition.

Environmental performance
-[he Institution aims to ensure that the needs of the population arc met without the risk of
compromising the needs of future generations. The institution commits to reduce

environmental impact through greening programme that involves planting of trees and flowcr
during rainy seasons. The institute also manages various types of rvaste by setting waste bins at

. various strategic points within the institute.
Our research, teaching and activities are guided by our commitment to environmental
sustainability.
We also have a number of I'echnological areas for our research, teaching, community
engagemen( and processes, allowing us to focus and measure our efforts in making a

difference to sociery.
Employee welfare

Kiirua Technical -lraining Institute focuses on the importance of anyone directly or
indirectly involved in the core mandate of training. We enconrpass the development o[skills
and human capaciry- to support the functions and sustainability of the lnstitution and to
promote the wellbeing of communities and society.
There is a Human resource manual that guides on hiring, appraisal and training of staff- This
manual also ensures that our staff are trained and well equipped to handle all emerging
issues.
We integrate the principles of social responsibility into our core mandate internally by
exhibiting thc behaviours of good corporate governance, ethical decision nraking, and
providing our personnel with opportunlties to develop and excel. Wc integrate the principles
of social responslbility into our training activities extemally by minimizing our
environmental impact and seeking to enhance the amenity o[ residential communities.

Account of thc policies guiding hiring process
ln filling vacant positions, considerations are given to serving olticers so as to mect thc

employees' carecr groMh expectations. When a vacancy occurs, the Head ol Department notifies
the l"lead of lluman Resource and Administration and gives advice on whether, in his opinion,
the vacancy can be filled intemally through promotion or advcrtisement.
Where no suitable intemal candidate is available, applicants are sourced through open

Advertisements.
1-he Principat constitute a recruitment and selection commitlces at various levels to intervicw
candidates and submit recommendations of the most suitablc candidate(s) for appointment.

Where vacan( positions are fitled through open advertisement, applications are, wherc necessary,

invited through the print media with wide circulation.
Before issuing letters of appointment to candidates recruited lrom outsidc the [nstitute, the head

of Human Resource verifies the candidate's record olprevious employmenl. No candidate whose

reGrences are found unsatisfactory is appointcd.

All application letters including those olcandidates not short-listed arc rctaincd for six (6)
months afler the appointment has been made before disposal.
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. In cach case, and where possible, a sho(list ofnot less than threc (3) candidatcs per post

is prepared and intcrviews conducted by the interview panel.

. No panellist at either thc short listing or interviewing stage participates in cascs wherc

therc is an applicant who is related to him/hcr in any way to avoid conflict of intcrest.

1'hc principtes olallirmative action, gender and persons with disabitity apply'

The Institute observe gender mainstreaming/balance on appointment/promotion and ensure that a

minimum ol30o/o are of either gender.

The Hea<i oll{uman Resource and Administration notifics the successful candidates as soon as

possible.'Efforts 
made in improving skills and managing careers. appraisal and rcward system

l. Asscssing emploYcc's needs.

We evaluate current skill set and potential and identity thc gaps so that we are able to come up

with a training plan

2. Oflcring coaching opponunitics
we engage a coach who helps emptoyecs lcam new skills and absorb rcal life expericnces.

Performence appraisal
Performance appraisal bcgins with r.r'ork planning and setting olpcrlormance targets

Prior to the beginning ofthe pertbrmance period, t)epartments prepares work plans based on

their strategic ptan. The Dcpartmental Work Plans include the Departmcnt's priority objectives

from which individual pcrformance targets will be derived.

Heads of departments meet with employees under their direct supervision to discuss and ensure

that thc objectives and performance targets ofthe department are understood-

The individuat work plans are derived [iom the DepartmentaVDivisional Work plans and

employee's job description. The work plans briefly describe the performance targets or expected

,"rrltr on siecific assignmcnts and activities lor which the employee is responsible during the

performance year.

The Appraisee holds discussions with the immediatc Supervisor to agrce on the work plan- The

performance targets thereafler are set as agrecd in the discussions by latest 3lst July ofeach
year. For each performance target to be assessed there is perfbrmance indicators'

As parr ofthe Staff I'raining and Development Plan, every employec indicate at least one

training goal to be achieved in the reporting period a-s agreed with thc supervisor. 'I'his may

include speciat assignments, continuing cducation, on the job training, scminars, conferences or

study tour:.
The appraisal period covers one (t) year with effect lrom l" July to J0'h June of thc lollowing
year.
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Policy on safety, health and environment
Kiirua 'fechnical Training Institute acknowledges the importance of protecting and preserving
the environment, and caring for the health and sal'ety of its cmployecs, customers, subcontractors
and communities in which it operates.
In line with the foregoing, the [nstitute's Sat'ety, Health and Environmental program is as

follows:
i. lb take all appropriate measures to ensure the safety ofthe employees, customers,

subcontractors and the general public wherever it conducts its business.
ii. To comply with all applicable Safety, Health and Envlronmental laws and regulations

and strive to eliminate any foreseeable hazards that may result in fires, damage to
property and the environment, losses and personal injuries and/or illnesses.

iii. 'fo make Saf'ety, Health and Environment an integral part olall business planning and of
equal importance with other key operational, business and strategic objectives.

iv. To initiate new and sustain continuing programmes designed to promote the Health and
Safety ofa[[ employees and to cooperate with organizations and associations dcvoted to

sa[ety research and education.
v. To conduct business according to recognized safety, occupational health and

environmental standards.
vi. To rigorously control the use of drugs and alcohol at the workplace and within working

hours by all employees including management.
vii. '[o continually monitor situations and identify any substandard practices and conditions

that may exist in order to provide prompt and adequate remedial action.
viii. '[o develop and maintain emergency response plans for credible safety, health and

environmental incidents that may involve the Institute.
ix. To hold each employee responsible for his satbty, health and environmental re latcd

performance, as well as for that of personncl. facillties and contractors undcr his
supervision.

ln compliance, Kiirua lTt ensuresl

It-

Contractors and subcontractors performing work at the Institute's locations supply their
own Personal Protcctive Equipment (PPE).
Maintain healthy and safe working conditions to ensure there is no personal injury caused

by accidents
Institute has instituted adequate plans for foreseeable incidents such lire
No hazardous or highly lnflammable materials are stored in stations without thc approval
of the Principal.

lu.
iv.
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Market place practiccs-

Kiirua Technical T'raining [nstitute outlines its elforts to:
(a) Responsible competition practice - Our lnstitution ensures there is responsible

conr petitiveness by making sustainable dcvelopment count in global and local markcts.
'fhrough providing courscs that suits the markets and that reward business practices that
deliver improved social, environmental, and economic outcomes.

(b) Research on market demand has helped us offer courses that would shape business strategies
and practices, and the context in which they operate, to take explicit account of lheir social,
economic, and environmenlal impacts.

(c) Responsible Supply chain and supplier relations- ln this regard the institution place its
adverts lor tenders on the PI'lP (Public Procurcmcnt [nlormation Portal) and on its wcbsite
for access to all. Payment to suppliers is donc wirhin the limited period of less than Ninety
days'other guidelines like President's directive on Special category tender opportunities are

adhered to"
(d) Responsible marketing and advcrtiscment- In order to ensure we have ethical balancei wc

reach out to students beyond boundaries by advertising on our website and other national
media. We also get students placed to institute by KUCCPS

(e) Product stewardship The Institution olfer courses that are accredited by the relevant bodies
e.g., KNEC, NITA, CDACC. Our students are also guided on ethical practices in r€lation to

their pro[essional fi eld
Corporals Social Responsibility / Community Engage ments

Kiirua Technical -fraining lnstitute exists to trdnsform lives. 'l'his is our purpose; thc driving force
behind everyhing we do. [t's what guides us to deliver our strategy, which is founded on our six pillars:
puning thc customer/Citizen first, dclivering relevant goods and services, and improving opcrational
excellence
REPORT OF BOARD OF COVERNORS
The Board members submit their report (ogether wilh the audited tinancial statements lor the year ended

June 10, 2024 which show the state of thc institute's affairs.
Principal activiai€s
The principal activity for Kiirua 'lechnical Training [nstitutc is to offcr Technical and Vocational
Ilducation under TVET Act 2013.
Resu lts
'I'he results ofthe Institute for the year ended i0 June 2024 are set out on page [ 5

BOARD OF GOVERNORS
The members of the Board who served during the ycar are shown on page ix- l)uring thc year thc
principal Dr. Jackson Mbae served as the secrctary to the board of govemors.

Auditors
The Auditor General is responsiblc for the statutory audit of Kiirua I'echnical Training Institute in
accordancc with Article 229 of the Constitution oI Kenya and thc Public Audit Act 2015 or appoint an

auditor for the period ended June 30,2074 in accordance to section 23 o{'the Public Audit Act, 2015
which empowers thc Auditor General to appoint an auditor to audit on his behalf.
tly O r of the Board

Sec rv of lhe Boerd
Nairobi ioar.:....1.Q. LL.
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12. Statcment of Board of Governors Responsibilities
Section 8t ofthe Public Finance Managem€nt Act,20l2 and section 29 of schedule 2 o[the I-echnical

and Vocational Education and fraining Act,20ll require thc menrbers to prepar€ financial statements in

respect of that [nstitute, which give a true and fair view of the state of affairs ol th€ Institule at the end of
the 2023/ 2024 financial year and the operating. results of the [nstitu(e lor that ]023/2024.I'he members

are also required to ensure that the tnstitute keeps propcr accounting rccords which disclose with

reasonable accuracy the financial position of the lnstitutc. The mcmbers are also responsible for

safeguarding thc asscts of the Institute.
'l-he members are responsible for the preparation and presentation o[ the [nstitute's financial statements,

which give a true and fair view of the state of affairs of the Institute ftrr and as at the end of the financial

year (period) ended on lune 30,2024.I'his responsibility includes:
(i) Maintaining adequate financial management arrangements and ensuring that these continue 1o be

effbctive throughout the reporting period,
(ii) Maintaining proper accounting records, which disclose with reasonablc accuracy al any time the

financial position ol the Instilute,
(iii) Designing. implementing and maintaining intemal controls relevant to the preparation and lair

presentation of the financial statements, and ensuring that they are free fironr material
misstatements, whether due to error or fraud,

(iv) Safeguarding the assels ofthe [nstitute,
(v) Selecting and applying appropriate accounting policies, and
(vi) Making accounting estimates that are reasonable in the circunlstances.

The members accept responsibility lor the lnstitute's financial statements, which have been prepared using

appropriate accounting policies supported by reasonable and prudcnt judgements and estimates, in

conformity with [ntemational Public Sector Accounting Standards (IPSAS), and in the manner required by

the PFM Act, 2012 and the TVET Act The members are of the opinion that the lnstitute's financial

statements give a true and fair view of thc state of lnstitute's transactions during the linancial year ended

June 30, 2024, and of the lnstitute's financial position as at that date. I'he board members furlher confinn
the completeness of the accounting records maintained for the [nstitute, which have bcen relied upon in the

preparation ofthe [nstitutc's financial statements as well as the adeqMcy ofthe systems of intemal financial

control-
Nothing has come to the attention of the members to indicate that the lnstifutc will not rcmain a going

concern for at least the next twelve months from the date of this statement.

Approval of the financisl statcments

The lnstitute's financial statemcnts were approved by the Board on 2024 and signed

on its ha

LLtu-&.........

.t,i.l.b.,b!-s..x,-e.S...1(....r).t
Chairperson of the Board

rA.r rl Neme.

Accounting Oflicer/Principal
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REPORT OF THE AUDITOR4ENERAL ON KIIRUA TECHNICAL TRAINING
INSTITUTE FOR THE YEAR ENDED 30 JUNE,2024

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting Standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on Lawfulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure Government
achieves value for money and that such funds are applied for the intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for effect
of material misstatements noted, the financial statements are fairly presented in
accordance with the applicable financial reporting framework. The Report on Financial
Statements should be read together with the Report on LaMulness and Effectiveness in
the Use of Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Acl, 2012 and the Public Audit Act, 2015. The three parts of
the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Kiirua Technical Training
lnstitute set out on pages 1 to 44, which comprise of the statement of financial position

a
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as at 30 June,2024 and the statement of financial performance, the statement of changes
in net assets, statement of cashflows and statement of comparison of budget and actual
amount for the year end and summary of significant accounting policies and other
explanatory information in accordance to the provisions of Article 229 of the Constitution
of Kenya and Section 35 of the Publlc Audit Act, 2015. I have obtained all the information
and explanations which, to the best of my knowledge and belief, were necessary for the
purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the ftnancial position of Kiirua Technical Training lnstitute as at 30 June, 2024
and of its financial performance for the year then ended, in accordance with lnternational
Public Sector Accounting Standards (Accrual Basis) and comply with the Technical and
Vocational Education and Training Act, 2013 and the Public Finance Management Act,
2012.

Basis for Quallfied Opinion

1. OuBtanding Receivable from Exchange Transactions

The statement of financial position and as disclosed in Note 17 to the financial statements
reflects current portion of receivables from exchange transactions balance of
Kshs.131,584,610 net of impairment amount of Kshs.6,467,908. lncluded in this balance
are student debtors of Kshs.137,620,918 being an increase by Kshs.72,489,441 or 111o/o

from Kshs.65,131,477 repoied in the previous year.

lncluded in the balance are receivables amounting to Kshs.63,078,171 which had been
outstanding for more than four (4) years. However, there was no policy on the impairment
of long outstanding fees arrears casting doubt on the fair statement of the accounts
receivables balance.

ln the circumstances, the accuracy and full recoverability of the receivables balance of
Kshs.131,584,610 could not be confirmed.

2. lnaccurate Trade and Other Payables

The statement of financial position reflects accounts payables balance of
Kshs.32,832,220. However, analysis of movement in accounts payables balance made
up of opening balance of Kshs.9,092,970, total amount for the year of Kshs.112,931,299
and total actual payments for the year of Kshs.107,176,705 results in a balance of
Kshs. 14,847,564. This leads to an unreconciled and unexplained variance of
Kshs.17,984,656.

ln the circumstances, the accuracy and completeness of the trade and other payables
balance of Kshs.32,832,220 trom exchange transactions could not be confirmed.

The audit was conducted in accordance with lnternational Standards for Supreme Audit
lnstitutions (lSSAls). I am independent of the Kiirua Technical Training lnstitute
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical

Report ol thc .luditor-GenL,rul on Kiiruu Technicul Truinitry lnstilutc.lbr the ylur ealed 3l) Junc. )tlll
2

a

O

a



requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects final receipts budget
and actual on a comparable basis of Kshs.164,955,356 and Kshs.216,177,640
respectively resulting to overfunding of Kshs.S1,222,284 or 24o/o of the final receipts
budget. Similarly, the lnstitute spent Kshs.143,579,083 against actual receipts of
Kshs.216,177,640 resulting to an under-utilization of Kshs.100,312,052 or 34% of the
actual receipts.

The underperformance affected the implementation of the planned activities and may
have impacted negatively on service delivery to the public.

My opinion is not modified in respect of this matter.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. Except for the effect of the matters
described in the Basis of Qualified Opinion section, I have determined that there were no
key audit matters to report in the year under review.

Other Matter

Unresolved Prior Year Audit Matters

Review of the progress on follow up on prior year auditor's recommendations reveal that,
several issues were raised under the Report on Financial Statements which remained
unresolved contrary to Section 149(2Xl) of the Public Finance Management 4c1,2012
which require Accounting Officers designated for county government entities to try to
resolve any issues resulting from an audit that remain outstanding.

Other lnformation

Management is responsible for the Other lnformation set out on pages i to xxiii which
comprise of lnstitute's information and Management, Chairman's Statement, Report of
the Principal, Statement of Performance against the lnstitute's Predetermined Objectives,
Corporate Governance Statement, Management Discussion and Analysis, Environmental
and Sustainability Reporting, Report of the Board of Governors and the Statement of
Board's Responsibilities. The Other lnformation does not include the financial statements
and my audit report thereon.

ln connection with my audit of the lnstitute's financial statements, my responsibility is to
read the other information and in doing so, consider whether the other information is
materially inconsistent with the financial statements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. lf, based on the work I have performed,

Rcport o/ thc ..ludrtor-Guterul rnr Kiinta Tet'hnit'ul Truiring lnstitute lor the .teur enied 3O June, )0)J
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I conclude that there is a material misstatement of this other information and I am required
to report that fact. I have nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, ldo not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effects of the matter described in the Basis for Conclusion on
the Lawfulness and Effectiveness in Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied lawfully and in an effective way.

Basis for Conclusion

Non-Compliance with the Law on Staff Ethnic Composition

Analysis of personnel records revealed that the lnstitute had ninety (90) staff members.
However, forty-eight (48) or 53o/o of them were from the dominant ethnic community. This
was contrary to Section 7(1) and (2) of the National Cohesion and lntegration Act, 2008
which states that all public offices shall seek to represent the diversity of the people of
Kenya in employment of staff and that no public institution shall have more than one-third
of its staff from the same ethnic community.

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The Standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1Xa) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effect of the matters described in the Basis for
Conclusion on the Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that nothing else has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Report of the ,luditor-Generul on Kiirua Technical Training ltlslilute lbt lhe yedr enled 30 Jrme. 2021
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Basis for Conclusion

1. Non-Compliance with the Third of Basic Salary Rule

Review of payroll data revealed that two (2) employees earned a net salary of less than
a third (1/3) of their basic salary. This was contrary to Section 19(3) of the Employment
Act, 2007 which states that without prejudice to any right of recovery of any debt due, and
notwithstanding the provisions of any other written law, the total amount of all deductions
which under the provisions of subsection(1), may be made by an employer from the
wages of his employee at any one time shall not exceed two{hirds of such wages or such
additional or other amount as may be prescribed by the Minister either generally or in
relation to a specified employer or employee or class of employers or employees or any
trade or industry.

ln the circumstances, Management was in breach of the law.

2. lneffective Audit Committee

Review of the audit Committee reports and minutes revealed that the Committee only met
twice instead of four times during the year under review. This is contrary to Regulation
179.(1) of Public Finance Management Regulations (National), 2015 which requires that
the audit committee shall meet at least once in every three months.

ln the circumstances, the institute did not benefit from the audit committee assurance on
risk, control and governance.

3. Failure to Transfer Retention Money to Retention Bank Account

The statement of financial position and as disclosed in Note 23 to the financial statements
reflects refundable deposits from customers balance of Kshs.6,202,188. lncluded in this
balance is refundable deposit balance of Kshs.1,454,195 for a local merchant which was
not transferred to Retention Bank Account.

ln the circumstances, the controls on the Retention money balance of Kshs.1,454,195
could not be confirmed.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The Standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and the Board of Governors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and overall governance.

Report 01 the Auditor-General on Kiirt,lo Technical Training lnstituteJor the yeor ended 30 .lune, )02J
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ln preparing the financial statements, Management is responsible for assessing the
lnstitute's, ability to continue as a going conc€m, disclosing, as applicable, matters related
to going concern and using the going concern basis of accounting unless Management
is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

The Board of Governors is responsible for overseeing the lnstitute's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards for Supreme Audit lnstitutions (lSSAls). The Standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
slatements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with lSSAls will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 201 5.

Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

Report ofthe .4wlitrtr-Generul on Kiirw Techniq Training Inttitute./itr the.teur ended 3(lJwe, )021
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Detailed description of my responsibilfties for the audit is located at the Oftce of the
Auditor€eneral's website at: htbs:/fuNw.oaqkenva.qo.key'auditor{enerals-
resoonsibiliGs-for-audiU. This description forms part of my auditor's report.

FC
AUDITOR€ENERAL

Nalrobl

05 May, 2025

, cBls

Raport of the Auditor4eneral on Kiiraa Teclnicol Tiaining ltstitue f* tle yeo ended 30 Jarc, 2024
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KIIRUA TECI{NICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED SOTH JUNE 2024

14. Stetement ofFinancial Performance forThe Year Ended 30 June 2024

The notes set out on pages 6 to 35 form an integral part of the Annual Financial Statements)

L\,^-i-ev

Chairman of Board Principal Finance Of{icer

ICPAK No.

o*"..t.Q.1.L.(ln:L,>... o"r"..l.c:l.Lr,h-2s... D"t"...lt?lHJ t..

Notes 2023t2024 2022t2023
Kshs Kshs

Revenue from non-exchan e trensrctions
Transfers from the National Govemment - nts 5 90,657,251 r 7,804,000

Total Revenue from non-exchan e transactions 90,657,251 17,804,000

Rendering of services- Fees from students 7 163,938,559 7 4,738,40i

Rental revenue from facilities and equipment 8 12.62s.799 7,58s,672

Other income 9 12,3 t4 i2,935

Total Revenue from exchan e transactions 176,s96,672 82,3s7,010

Total revenue 267,253,9L3 r00,l6l,010
Ex enses
[Jse of and services r0 91,941,407 55,306, r 64

Em lo ee costs ll t5,804,626 l r,i72,091
Remuneration of directors t2 2,96 I ,50 r t,200,719

Depreciation and amortization expense t3 14,07 r,3 8l I1,90t,577
Repairs and maintenance t4 2, r 06,l9i 5i 7,205

Finance cost t5 |7,572 94,092

Total expenses 127,002,680 80,4 t 1,868

Net Surplus for the year 140,251,243 19,749,142



KIIRUA TECIINICAL TRAINING INSTITTJTE
ANNUAL REPORT AND FTNANCIAL STATEMENTS

FOR THE YEAR ENDED ]OTH JUNE 2024

l5 Strtcment of Financial Position as at 30th June 2024

Total net assets and liabilitics

The Financial Statements set out on pages I to 5 wcre signed by:

"." I
Finence Officer

2

Notes FY 2023-2024 2022-2023

Kshs Kshs

Assets

Current assets

Cash and cash equivalents l6 121,382,692 33,481,114

Current portion ofreceivables from exchange

transactions

l7
1i1,584,610 61,256,l 7l

Cunent portion of receivables from non-exchange
transactions

l8
9i,350 93,350

lnventorics

Total Current assets

Non-current asscts

l9 I, I 69,200 835,580

254,229.'852 97.666.236

Property, plant and equipment 20 342,098,046 429,3t0,442

lntangible assets

Total Non-current assets

2t 33i,is0
342,431J96 429,3t0,442

Total assets (A) 596,66 t,248 526,976,677

Liabilities
Current liabilities
Trade and other payables from exchange
transactions
Refundable deposits from customers

/,L
32,832.220 9,092,970

23 6.202,188 11,258,876

Total Current liabilities (B) 19,034,408 22,351,847

Net Assets (A-B) 5s7,626,840

Reserves

Accumulated surplus 3 I 3,035,8 r9 t72,784,575

Capital Fund 46,874,417 t34,123,652

Revaluation t97,7 t6,604 t97,7t6,604
Net A.ssets 5s7,626,840 504,624,8i l

526,976,677

Chairman of Board Principal

rcmx uo....Qi..Y.31



KIIRI-IA TECHNICAL TRAINING INSTITTJTE
ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 3OTH JUNE 2024

t 6. Statement of Chan cs in Net Asset for the Year Endcd 30 Jrune 2024

Total

484,875,689

504,624,83 r

140.25 r ,243

rsJ0J,000
8,000,000

l10,s52,235)
557,626,840

Note:
I . During the tinancial year the following projects werc added over to the management of the
institutions.

a) Meni TVC - Total capital cost is shs 55,080,382
b) Laikipia West TVC - Total capital cost is shs 55,47 1,851

2, The total cost ofthese two projects was shs I 10,552,235 which has been deducted from the
capital fund

CapitaU
Reveluetion

reserYe
Retained
earnings

Development
Grants/Fund

At June 30, 2022 197,716,,604 153,03s,433 134,123,652

Revaluation gains F Y 2022/2023

Fair value adjustmcnt on quoted
rnvestments
'foul comprehensive incomc 19,749,142

134,123,6s2At June 30, 202J 197,716,604 172,784,576

Revaluation gains FY2023/2024

Fair value adj ustment on quoted
lnvestments

140,251,243
Total comprehensive income 30
Jrune 2024

15J03,000Development grants

Donation in kind 8'000'000

Transfers ( l r 0,s52.2i5)
Balanccs 30th June 2024 197,716,604 J r3,0-15,8 r 9 46,874,417

l



KIIRUA TECHNICAL TRATNING INSTITUTE
ANNUAL REPORT AND FINANCIAI, STATEMENTS

FOR THE YEAR ENDED 3OTTI JUNE 2024

17. Statement of Cash l'lows for thc Year Ended 30 June 2024
FY 2022-2023Notes FY 2023-2024

Kshs Kshs

Cash flows from opcrating activitics
Rcceipts
Translers from other Govenmcnt entities/Covt
grants

5
90,657,25 t 17,804,000

Development grants 5(b) 15,303,000

Rendering of services- Fees from students 7(b) I 12,684,276 74,738,40i
Rental revenue from facilitics and equipment 8 12,625,799 7,585,672

Other incomc 9 _12,3 t4
231J02,640

32,935

Total ReceiDts
Payments
Use of goods and services

r00,t6l,0r0

l0(b) 85.933,2 t 3

r6,058,226
55,i06, t64

Employee costs l r(b) I I.i72.09 t

Remuneration of directors t2 2,961,501 t,200,7i9
Repairs and maintenance t4 2,I06,t93 537,207

Finance cost l5 I t7,572 94.092.00

Totrl prymenls t07,176,705 68.510,291
Cash Flows from opereting activities 25 124. t 25.935 3 t,650,7 t 7

Changes in working capital (40,449,492)

Net Cash Flows from operating activities -8,798,782

Cash llows from investing activities
Purchase ofproperty, plant, equipment and
intangible assets

20(b)
36,224,i78

(23,042,1t4l

Net cash flows used in investing activities 3.042.1t4)
Cash flows from ftnancing activities
Proceeds from borrowings
Net cash flows used io financing acaivities

87,901,558Net increase(decrease) in cash and cash
equivalents

(3 r,840,895)

Cash and cash equivalents at I JULY 2021 l6 33,48 1 ,1 34 65J22,0-10
Cash and cash equivalents at l0 JUNE 2024 l6 t21,382,692 33,481, r 34

4
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KIIRUA TECHNICAI, TRAINING INSTITU'II:
ANNUAL REPORT AND F'INANCTAL STATEMEN'TS

FOR THE YEAR ENDED JOTH JUNE 2024

19. Notes to the Financial Stat€ments

l. General Information
Kiirua Technical I'raining Institute is established by and derives its authority and

accountability fronr TVET Act. The inslitute is wholly owned by thc Government of
Kenya and is domiciled in Kenya. The principal activity is to off'er 'fechnical and

Vocational Education under TVETA Act 20li

2. Statcment of Compliance and Basis of Preparalion
Thc financial statements have been prepared on a historical cost basis except for the

measurement at re-valucd amounts of ccrtain items of propeny, plant and equipment,
marketable securities and financial instruments at fair valuc, impaired assets ai their estimated
recoverable amounts and actuarially determined liabilities at their present value. The
preparation of tinancial statements in conformity with Intemational Public Scctor Accounting
Standards (IPSAS) allows the use of estimates and assumptions. lt also requires management
to exercise judgement in the process of applying Kiirua TTI accounting policics. The
financial statements have becn prepared and presented in Kenya Shillings, which is the
functional and reporting currency ofthe Kiirua TTl. The values are rounded offto the nearest

shitling. The financial statemcnts have been prepared in accordance with thc PFM Act, the

State Corporations Act, the TVE f Act, and Intemational Public Sector Accounting Standards
(IPSAS). The accounting policies adopted havc been consistently applied to all thc years
presented.
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KI IRUA TECHNICAL TRAINTNG INSTITI.,ITI,],
ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR N,NDED JOTH JUNE 2024

3. Adoption ofNew and Revised Standards

i. New and amended starulards and inlerprelalions in issue efftctivc in the year
ended 30 June 2(121.

-[ here are no new standards in the year ended ]Oth June 2024

ii. New and amended slandards and inlerprclalions in ksue hul nol lel efleclive in
lhe year ended -10 tune 2021.

Stendard Effective dale and impacl:
IPSAS 4]
Leascs

Applicable l January 202 5
Ihe standard sets out the principles for the recognition. measurement,
presentation, and disclosure of leases. The objective is to ensure that lcssees

and lessors provide relevant infrrrmation in a manner that thithfully
represents those transactions. This inlormation gives a basis lor users ol
financial statements to assess the effect that leases have on the linancial
position, linancial performance and cashflows ofan Entity.
Ihe new standard requires entities to recognise, measure and prescnt

information on right ofuse assets and lease liabilities
IPSAS 44:
Non- Current
Assets Held for
Sale and
Discontinued
Operations

Applicoble ln January 2025
Ihe Standard requires,
Assets that meet the criteria to be classified as held lor sale to be measured at

the lower olcarrying amount and fair value less costs to sell and the
depreciation olsuch assets to cease and:

Assets that meet the criteria to be classified as held for sale to be presented

separately'in the statement offinancial position and the results of
discontinued operations to bc presented separately in the statemcnt of
financial performance.

IPSAS 45: Property
Plant and
Equipment

Applicable la January 2025
The standard supersedes IPSAS l7 on Property, Plant and Equipment.
IPSAS 45 has additional guidance/ new guidance lor heritage assets,

infrastructure assets and measurcmcnt. Heritage assets were previously
excluded from the scope of IPSAS l7 in IPSAS 45, hcritage assets that
satisfy the definition ofPPE shall be recognised as assets ifthcy meet the
criteria in the standard. TPSAS 45 has additional application guidance for
infrastructure assets, implementation guidance and illustrative examples. The
standard has clarified existing principles e.g. valuation of land over or under
the infrastructurc assets, under- maintenance ofassets and distinguishing
significant parts of infrastructure assets.

IPSAS 46:
Measurement

Applicable la January 2025
The objective of this standard was to improve measuremcnt guidance across
IPSAS by:

i. Providing further detailcd guidance on the implementation of
commonly used measuremerrt bases and the circumstances under
which they should be used.

ii. Clarifying transaction costs guidance to enhance consistcncy across
IPSAS.

7



KIIRUA TECTINICAL'TRATNTNG TNS'[ITUTE
ANNIIAL REPORT ANTD FINANCIAL STATEMENTS

FOR TIIE YEAR ENDED JOTH JUNE 2024

I lr. Early adoption of standards

Kiirua TTI did not early-adopt any new or amended standards in year 2023-

Summary of Significant Accounling Policies

a) Revenue recognition
i) Rcvenue from non-exchange transactions
Transfers from other govcrnment elltities
Revenucs from non-exchangc transactions with other govemmenl enlities arc measured at lhir
value and recognizcd on obtaining control of the assct (cash, goods. services and property) if
the transfer is lree from conditions and it is probable that the economic benefits or service
potential related to the assct will flow to the cntity and can be measured reliably. To the
extent that thcro is a related condition attached that would give rise to a liability to repay the

amount, the amount is recorded in the statement o[ financial position and realised in the
statement of financial performancc over the useful lile of the assets thal has bcen acquired
using such funds.

8

iii. Amending rvhere appropriate guidance across IPSAS related to
measurement at recognition, subsequent measurement and

mcasurement rclated disclosures.
The standard also introduces a public sector specific measurement bases

called the current operational value

IPSAS 47:
Revenue

Applicahle ls January 2026
fhis standard supersedes IPSAS 9- Revenue fiom exchange transactions,
IPSAS I I Construction contracts and IPSAS 2l Revenue from non-
exchange transactions. 'fhis standard brings all the guidance ofaccounting
lbr revenue undcr one standard. The objective ofthe standard is to establish

the principlcs that an entity shall apply to report useful information to users

of financial statements about the nature, amount, timing and uncertainty of
revenue and cash flo*'arising from revenue transactions.

IPSAS 48: Transfer
Expenses

Applicoble la January 2026
Ihe objective olthc standard is to cstablish the principles that a transler
provider shall apply to repon useful information to users olfinancial
statements about thc nature, amount, timing and uncertainty ofexpcnses and

;ash flow arising from transfer expense transactions. 
-[his 

is a new standard
for public sector entities geared to provide guidance to entities that provide
lransfcrs on accounting for such transfers.

IPSAS 49:
Retirement Benefit
Plans

Applicuble l" January 2026
The objectivc is to prescribc the accounting and reporting requirements for
Lhe public sector retirement benefit plans which provide retiremen( to public
sector enrployecs and other eligible participants. The standard sets the
linancial statemcnts that should be presented by a retirement benefit plan.



KIIRUA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAT, STATEMENTS

F'OR THE YEAR ENDED JOTH JTJNE 2024

ii) Revcnue from erchange transaclions
Rendering ofservices
The entity recognizes revenue from rendering of services by reference to the stage of
comptetion when the outcome o[ the transaction can be estimated reliably. The stage of
completion is measured by reference to labour hours incuned to date as a percentagc oltotal
estimated labour hours. Where thc contract outcome cannot be measured reliably.
revenue is recognized only to the extent thal lhe expenses incurred are recoverable.

Salc of goods
Revenue from the sale of goods is recognized when the significant risks and rcrvards of
ownership havc been transferred lo the buyer, usually on delivery of the goods and when the

amount of revenue can be measured reliably, and it is probable that the economic benefits or
service potential associated with the transaction will flow to the entity.

lnterest incomc
lnterest income is accrued using the effbctive yield method. The effective yield discounts
estimated future cash receips through the expected life of the financial asset to that assel's

net carrying amount. The method applies this yield to the principal outstanding to determinc
interest income cach period.

Rental income
Rental income arising lrom operating leases on investment properties is accounted for on a
straighrline basis over lhe lease terms and included in revenue.

b) Budget information
The original budget for FY 2023n024 was approved by the Board on 26/512023. Subsequent

revisions or additional appropriations were made to the approved budget in accordance with
specific approvals from the appropriate aulhorities. During the financial year a review ofthe
budget was done. The reviewed budget was approved on 26ll/2024.The additional
appropriations are added to thc original budget by the entity upon receiving the respective

approvals to conclude the final budget. The entity's budget is prepared on a different basis to
the actual income and expenditure disclosed in the financial statements. The financial
statements are prepared on accrual basis using a classification based on the nature ofexpenses
in the statemcnt of financial perfomrance. whereas thc budget is prepared on cash basis. 'lhe

amounts in the financial sutements were reczrst from the accrual basis to the cash basis and

reclassified by presentalion to bc on the same basis as lhe approved budget. A comparison of
budget and actual amounts, prepared on a comparable basis to the approved budget, is then
presented in thc statement of comparison of budget and actual amounts. [n addition to the

Basis differcnce, adjustments lo amounts in the financial statements are also made for
diflbrences in the formats and classification schemes adopted for the presentation of the

financial statements and the approved budget.

9



KIIRUA TECTINICAL TRAININC INSTITUTI]
ANNUAL REPORT AND FTNANCIAL STATE,MI]NTS

FOR TIIE YEAR ENDED 3OTI{ JI.]NE 2024

c) Taxes
Currenl income lax
The institute is exempted from paying taxcs as per the first schedule of the incomc tax act cap

470.

Sales tarl Value Added Tox

Expenses and assets are recognized net ofthe amount ofsales tax, except:

) When the sales tax incurred on a purchase ofassets or services is not recoverablc from

the tanation authority, in which case, the sales tax is recognized as pan ol the cost of
acquisition o[the asset or as part of the expense item, as applicable.

) When receivables and payables are stated with the amount of sales tax included.

The net amount of sales tax recoverable from, or payable to, the taxation authority is included
as part of receivables or payables in the statement of financial pnsition.

d) lnveslmena property
ln the financial year 202312024 there was no lnvestmBnl propenies held by Kiirua 1-fl

e) Propcrty, plant and equipment
AII property, plant and equipment are stated at cost less accumulated depreciation and

impairment losses. Cost includes expenditure thal is directly attributable to the acquisition or
construction of the item of property appropriately according to lhe acronyms you use in your
financial statements plant and equipment. When significant parts o[ propeny, plant and

equipment arc required to be replaced at intervals, the entity recognizes such parls as

individual assets with spccific useful lives and depreciates them accordingly. l,ikcwise, when

a major inspection is performed, its cost is recognized in thc carrying amount of the plant and

equipment as a replacement if rhe recognition criteria arc satisfied. All other repair and

maintenance costs are recognized in surplus, or deficil as incurrcd. Whcre an asset is acquired

in a non-exchangc transaction for nil or nominal consideration the assel is initially mea-sured

at its fair value.
Depreciation of assets has been provided at cost ol assct rcgardless ofwhcn the asset was

bought at the [ollowing rates

a) tand and buildings 2.5%
b) Motor vehiclcs 25Yo

c) Fumiture and fittings 12.5%
d) Computers and printers 33.3%o

e) Plant and equipmcnts 12.57o

0 Other assets 12.5%

Q l,eases
Finance leases are leases that transfer substantially the entire risks and benefits incidental to
ownership ofthe leased item to the Entity. Assets held under a [lnance lease arc capitalized at

the commencemcnt of the lease at the fair value of the leased property or, if lower, at the
present value of the future minimum lease payments. Thc [intity also recognizes the

l0



KITRUA TECHNICAL TRAINING INSTTTIjTI]
ANNUAL IIEPORT AND FINANCIAL STATEMENTS

FOR TI{E YE,AR ENDED 3OTH JUNE 2024

associated lease liability at the inception of the lease. The liability recognized is mcasured as

the present value ofthe future minimum lease payments at initia[ recognition. Subsequcnt to

initial recognition, lease payments arc apportioned between finance charges and rcduction oI
rhe lease liability to achieve a constant rate of interest on the remaining balance ofthe

Summary of Significant Accounling Policies (Continued)

liabitity. Finance charges are recognized as finance costs in surplus or deficit. An asset held

under a finance lease is depreciated over the useful life of the assct. [{owever, if there is no

reasonable ccrtainty that the Entity will obtain ownership of the asset by the end ofthe leasc

term, the asset is depreciated over the shorter of the estimated useful life ol the asset and thc

lease term. Operating leases are leases that do not transler substantially all the risks and

benefits incidental to ownership ofthe leased item to the Entity. Operating lcase payments are

recognized as an operating expense in surplus or dcticit on a straight-line basis over the lease

telTn.

g) lntangible assets
tntangible assets acquired separately are initially recognized at cost. Ihe cost of
intangible assets acquired in a non-exchange transaction is their fair value at thc date

o[ the exchange. Following initial recognition, intangible assets are canied at cost

less any accumulated amortization and accumulated impairment losses. lntemally
generated intangible assets, excluding capitalized development costs, are not

capitalized and expenditure is reflected in surplus or delicit in the period in which
the expenditure is incurred. The useful life of the intangible asscts is assessed as

either finite or indefinite. lntangible assets with an indefinite useful li[e are assessed

for impairment at each reponing date- [ntangible assets have been assumed to havc a

useful life of I years and have been amorlizcd over thc three ycars.

h) Research and development costs
The Entity expenses research costs as incurred. Development costs on an individual projcct

are recognized as intangible assets when the Entity can demonstrate:
) The technical feasibility of completing the asset so that the asset will be available

for use or sale.

) lts intention to complete and its ability to use or sell thc asset.

! How the asset will generate fluture economic benefits or service potential

) The availabilily ofresources to complete the asset.

D The ability to measure reliably the cxpenditure during development.

Following initial recognition of an asset, the asset is carried at cosl less any accumulated

amortization and accumulated impairment losses- Amortization of the assct begins when

development is complete, and the asset ls available for usc. [t is amortized over (hc period of
expected future benefit. During the period of developmenl, the asset is tested flor intpairmcnt
annually with any impairment losses recognized immediately in surplus or deficit.

n



KIIRUA'TECHNICAI, TRAINING INSTITTITE
ANNUAL REPORT AND FINANCTAI, STATEMENTS

F'OR TIIE YEAR ENDE,D 3OTH.'TJNT] 2024

i) Financialinstruments
TPSAS 4l addresscs the classification, mc&surcment and de-recognition of financial assets

and financial liabilities, introduces new rules fcrr hedge accounting and a new impairment

model for {inancial assets. The entity does not have any hedge relationships and therefore the

ncw hedge accounting rules havc no impact on the Company's financial statements. A
financial instrument is any contract that gives rise to a financial asset of one entity and a
financial liability or equity instrument of another entity. At initial recognition, the entity
measures a financial asset or linancial liabitity at its fair value plus or minus, in the case ola
financial asset or financial liability not at fair value through surplus or detlcit, transaction
costs that are directly attributable to the acquisition or issue o['the financial asset or financial
liabilitv.

Financial assets

ClassiJication
The entity classifies its financial assets as subsequently measured at amortised cost fair value

through net assety equity or lair value through surplus and deficit on the basis oI both the
entity's management model for financial a-ssets and the contractual cash flow characteristics
ofthe financial asset. A financial asset is measured at amortized cost when the financial asset

is held within a management model whose objective is to hold financial assets in order to
collect contractual cash flows and the contractual tcrms of the financial asset give rise on
specified dates to cash flows that are solely payments of principal and intcrest on the
principal outstanding. A financial assel is measured at fair value through net assety cquity if
it is held within the management model whose objcctive is achieved by both collecting
contractual cashflows and selling [inancial assets and thc contractual terms olthe financial
asset give rise on specified dates to cash flows that arc solely payments of principal and
interest on the principal amount outslanding. A tinancial asset shall be measured at fair value
through surplus or deficit unless it is measured at amortized cost or fair valuc through net
assety equity unless an entity has made inevocable election at initial recognition lor
panicular investments in equity instruments.
Subsequent measurement
Based on the business model and the cash flow characteristics, the entity classifies its

financial
assels into amortized cost or fair value categories tbr tinancial instrumcnts. Movcments in flair

value are presented in either surplus or deficit or through net assets/ equity subject to certain
criteria bcing met.

Amorlized cost
["inancial a-{sets that arc held for collcction ofcontractual cash flows where thosc cash flows
represent solely payments of principal and interest, and that are no( designated at fair value
through surplus or deficit, arc measured at amortized cost. A gain or loss on an instrument
that is subsequently measured at amonized cost and is not part of a hedging relationship is
recognized in profit or loss when the asset is de-recognized or impaired. lntcrest income from
thcse financial assets is includcd in finance income using the effective intercst rate method.
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Fair value through nel assetv equity
Financial assets that are held for collection of contractual cash flows and fbr selling the

financial assels, where the assets' cash flows represent solely paymens of principal and

interest, are measured at fair value through nct assety equity. Movements in the carrying
amount are takcn through net assets, except for the recognition of impairment gains or losses.

interest revenue and loreign exchange gains and losses which are recognized in

surplus/deficit. lnterest income from these financial assets is included in finance income

using the effective intercst rate method.

Fair value through surplus or delicit
Financial assets that do not meet the criteria for amortized cost or fair value through net

assetv equity are measured at fair value through surplus or deficit. A business model where

the entity manages financial assets with the objective ol realizing cash flows through solely

the sale of the assets would result in a fair value through surplus or deficit model.

Trade and other rcccivables
Trade and other receivables are recognized at fair values less allowances for any uncollcctible
amounts- Trade and other receivables are assesscd for impairment on a continuing basis. An

estimate is made ofdoubtflul receivables based on a review ofall outstanding amounts at the

year end.
Impairment
The entity assesses, on a forward-looking basis, the expected credit loss ('ECL') associated

with its financial assets carried at amonized cost and lair value through net assetVequity. 
-fhe

entity recognizes a loss allowance for such losses at each reponing date

Finoncial liabilities
Classification
]'he entity classifies its liabilities as subsequently measured at amorlized cost except for

financial liabilities measured through profil or [oss.

j) In ventories

Inventory is measured at cost upon initial recognition. To the extent that inventory was

received through non-exchange transactions (for no cost or for a nominal cost), the cosl of the

inventory is its fair value at the date of acquisition.

Costs incurred in bringing each product to its presen( location and conditions are accounted

for, as follows:

P Rarv materials: purchase cost using the weighted average cost method.

D Finished goods and work in progress: cost of direct materials and labour and a
proportion of manufacturing overheads based on thc normal operating capacity, but
excluding borrowing costs.

After initial recognition. invcntory is measured at thc lower of cost and net realiitable value.

I{owever, to the extent thal a class of inventory is distributed or deploycd at no charge or for
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a nominal chargc. that class of inventory is measurcd at thc lower of cost and current
replacement cost.

lnventorics
Net realizable valuc is thc estimated selling price in thc ordinary course ofoperalions. lcss the

estimated costs of completion and thc estimated costs necessary to make thc sale. exchange.

or distribution. [nventories are recognized as an exPcnse when deploycd lbr utilization or
consumption in the ordinary course ofopcrations of Kiirua technical training institute

Provisions
Provisions are recognized when Kiirua TT[ has a present obligation (legal or constructive) as

a rcsult of a past event, it is probable that an outflow of resources embodying economic
benefits or service potential will be required to settlc the obligation and a reliable estinrate

can be made of the amount of the obligation. Where Kiirua TTI expects some or all of a

provision to be reimbursed, lor example, under an insurance contract. the reimbursement is

recognizcd as a separate asset only when the reimbursement is virtually certain. The expense

relating to any provision is presented in the statement ol financial performance net of any
reimbursement.

Conlingenl assels
Kiirua TTI does not recognize a contingent asset but discloses details ol a possible asset

whose existence is contingent on the occurrence ot non-occurrence of one or more uncertain

friture events not wholly within thc control o[the Kiirua fl-l in the notes to the financial
statements. Contingent assets are asscssed continually to ensure that developments are

appropriately reflected in the financial statements. If it has become vinually cenain that an

inflow of economic bcnefits or servicc potential will arise and the asset's valuc can be

measured reliably, the asset and the related revenue are recognized in the flnancial statements

of the period in which the change occurs.

k) Social Benefits
Social benefits are cash transfers providcd to:
i) Specific individuals and / or households that meet the eligibilily criteri4
ii) Mitigate the etTects of social risks
iii) Address thc need of society as a whole. The entity recogniscs a social benefit as an

expense ftrr the social benefit scheme at thc samc timc that it rccognises a liability.
The liability for thc social bcncfit scheme is measured at the best estimatc of the cost
(the social benefit payments) that the entity will incur in fulfilling thc present

obligations rcpresented by the liability.
l) Nature and purposc of reserves
The Institut.' doesn't creatc and maintains reserves

m) Changes in accounting policics aod estimates
Kiirua TTI recognizcs the effects of changes in accounting policy retrospectively. Thc effects
ol changes in accounting policy arc applied prospectively iI retrospcctive application is
impractical.
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n) Employee bcnelits
Kiirua TTt does not have an active pension scheme currcntly however, cmployees are eligible
lor service gratuity at the rate of i l7o (or the prevailing rate) oftheir annual basic salary

upon the expiry of their term. Service gratuity is payable on pro-rata basis where the contract
is terminated before the full period.

o) Foreign currency lransactions
Transactions in foreign currencies are initially accountcd for at the ruling rate ofexchange on

the date of the transaction. Trade creditors or debtors denominated in foreign culrency are

reported at the statement of financial position reporting date by applying thc exchange rate on
that date. Exchange differences arising from the settlement of creditors, or from the reporling
of creditors at rates different from those at which they were initially recorded during the

period, are recognized as income or expenses in the pcriod in which they arise.

p) Borrowing costs
Borrowing costs are capitalized against qualilying assets as part o[ propeny. plant and

equipment.
Such borrowing costs are capitalizcd over the period during which thc asset is being acquired
or constructed and borrowings have bcen incurred. Capitalization ccases when construciion of
the asset is complete. Further borrowing costs are charged to the statement of financial
performance.

q) Related parties
Kiirua TTI regards a related party as a person or an lnstitute with the ability to exen
control individually or jointly, or to exercise significant influence over the lnstitute, or
vice versa. Membcrs of key management are regarded as relaled parties and comprise
the directors, the principal and scnior managers.

r) Serviceconcessionarrangemenls
Kiirua fit analyses all a-spects ol service concession alrangemcnts lhat it enters into in
determining the appropriate accounting treatment and disclosure requirements. In particular,
where a private party contributes an asset to the arrangement, the institute recognizes that

asset when, and only when, it controls or regulates thc serviccs. The operator must provide

together with the asset, to whom it nrust provide them, and at what price. [n the casc ol'asscts
other than 'whole-of-lile' assets, it controls, through ownership, bencticial entitlement or
otherwisc - any significant residual interest in the asset at the end ol the arrangcmcnt. Any
assets so recognized are measured at their lair value. To the extcnt that an asset has been

recognized, the institute also recognizes a corresponding liability, adjusted by a cash

consideration paid or received.

s) Cash and cash equivalents
Cash and cash equivalents comprisc cash on hand and cash at bank. short-term dcposits on
call and highly liquid investments with an original maturity olthree months or less, which are

readily convertible to known amounts of cash and are subject to insignificant risk oIchanges
in value- Bank account balances include amounts held at the Central Bank of Kenya and at

various commercial banks at the end of the financial year. For the purFoses of thesc l'inancial

t5



KIIRI.JA'TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCTAL STATEMENTS

FOR THE YEAR ENDED 3OTII JUNE 2024

sutements, cash and cash equivalents also include short term cash imprests and advances to

authorised public officcrs and/or institutions which were not surrendered or accounted for at

the end ofthe financial year.

t) Comparative figu res
Where necessary comparative figures lor the previous financial year have been amended or
recon{igured to con form to the required changes in presentation.

u) Subsequenl evetrls
There have been no events subsequent to the financial year end with a signilicant impact on

thc financial statements lbr rhe year ended Junc 10. 2024.

4. Significant Judgments and Sources of Estimation [,ncertainty
The preparation oI the Kiirua [-f[ financial statements in conformity with IPSAS requires

management to make judgments. estimales and assumptions that affect the reported amounts

of revenues, expenses, assets and liabilities. and the disclosure ofcontingent liabilities, at the

end of thc reporting pcriod. However, uncertainty about these assumptions and estimates

could result in outcomes that require a material adjustment to the carrying amount oIlhe asset

or liability afTectcd in future periods.

Estimales end assumptions.
The key assumptions conceming the future and other key sources oFcstimation uncertainty at

the reporting date, that have a significant risk ofcausing a material adjustmcnt to thc carrying
amounts ol asscts and liabilities within the ne.tt financial ycar, are described below. -Ihe

Entity based its assumptions and estimates on parameters available when the consolidated
financial statements were prepared. However, cxisting circumstanccs and assumptions about

future developments may change due to markel changes or circumstances arising beyond the

control of the institute. Such changes are reflected in the assumptions when they occur.
IPSAS I.I40

Uscful lives and residual vatues
The useful lives and residual values of assets are assessed using thc tbllowing indicators to

inform potential future use and value lrom disposal:
D The condition of the asset based on the assessmcnl of expe(s employed by the

Kiirua TT[.
F I'he nature ofthe asset, its susceptibility and adaptability !o changes in technology

and processes.

F 'I'he nature oIthe processes in which the assel is deployed.
F Availability of funding to replace the asset.
F Changes in the market in relation to the asset
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Provisions
Provisions are measured at the managemenl's best estimate of the expenditure required to

settle the obligation at the reporting date and are discounted to present value where the etTect

is nraterial.

The institute makes provision of bad &doubtful debts at the following rates based on the

period the debt has been outstanding.
o Up to 4 Years OYo

o Up to 5 year(4-Syrs) 5%
o Up to 6-year (5- 6yrsl20 uo

o Up to 7 years (6- 7 yrs.) 50%
o Up to 8 years (7- 8yrs)75%

o Up to 9 years (8- 9yrs) 100%

5. Transfers from other National Government entities

Total government grants recognised in statemena of financial
ormance

Descri tion FY 2023-2024 FY2022-2023

Unconditional rents KShs KShs

C rtatton ts 85,61 1,75 I t4, t49,000

Total Unconditional rents 85,611,751 r4.149.000

Conditional rants
Develo ment rants -Kiirua TTI
Other organizational grants
Meni TVC - o rations Crants

15,000,000

500,000

2,000,000

embe TVC- ions Crants 500.000

Laiki ia West TVC- o rations Crants
Merti TVC- itation Grants

2,000,000 1,000,000
t 55,000

Merti TVC - Develo ment rants - 2,545,500

Laiki ia West TVC- Devel enl Crants 301,000
3,655,000Totals Conditiotral nts

Total rnment rents and subsidies
20J48-500

105,960r51 17,804'000

Developmenl grants -recognised in statement of changes in
net assets

( l sJ03,00o)

90,65725 t 17,804,000
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Note:
Development Cranls of shs 2,545,500 rvere received for Merti -l'VC and were therefore

transferred into their account

a Transfers from other Governmcnt entities Cat rized

b sis of ca tal develo ment Grants

Total granl
income during

lhe ycar

KShs

FY 2022-2023

FY 2023-2024

2,-545,500)

l-sJoJ

Ana
Descri tion

Less transf€rs
Net Develo ment ren ls

6- Donation from Develo ment Partners MoE

Amoun t
recognized lo
Slrtement of

Comprehensive
lncome

Amou nt
dcferred

undcr
deferred

income

Amount
recognised in
capital fund.

Name of thc
entity sending the
gmnts

KShs KShs
Ministry Of
Education

KShsKShs

r i.i0i,000
15,i0t,000

r 05,960,751
105,960,751

r7.804,000
17,804,000Total

90.6i7.7i I

90.960.75 t

Development grants -Kiirua TTI r 5,000,000
2,545,500Merti TVC - Development grants -

30i.000Laikipia West TVC- Devetopment Grants
Total government grents and subsidies l 7,848,500

FV 2022120t3FY 202312024
Description

lGhs Kshs

ln-Kind Donations(Capitalised) 8,000,000

Toael Donrtions E,000,000
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Description F\ 20t3-2024 FY2022-2023
KShs KShs

T'uition fees 51,010,278 24,385,465

Activity fees l 1.0 16.544 j.ts8.046

Examination Fees r 0,8j j,2 r4 6.779,260

Exam Practical Materials
Personal Emolument

6,62i,708 7,397,467

49,967,7 t4 I 1,899,09i

Administration cost 10,506,077 :,920,690

ICT Fund l 1.872,270 2,904, li5
Bog Teacher levy 7.249,530 4,489,8 l9
Reaistration fees

Student Wetfare

2,754,240 1,732,257

10,747,130 j,146,i l7
4,449,804Local Transport & Travel t5,i41,940

Repair maintenance &[mprovement r 4.138.706 3.262.073

Electricity Water & ConservancY t 5, r47.075 4.332,835

lndustrial Attachment &[nsurance
U uzi Man

6,81 1,685 2,925,i 80

r,800,0005,700,000

Merti Fees 6s.720

Laikipia West fees 289,100 ji7,t89
Leamin malerials 2,833,342 546.22t

Cratuity
Driving school lees

268,8 l0 396,977
807, t 80848,100

Computer packages fees i80 69,000
292,t60Admission 2i,7 t0

Replacement of student ID 4,000 5,000

Rep lacement of lost/damaged items

Medical

5,015
8,280.00

Graduation gown s 12,000

Craduation suppor1 60,000

Exam Center fee

Kt-ICCPS Fees

130,270
4.096.500

TVE fA Fces r,29i,000
Student [D t,322,987

Buuri CDF Programme 6,s00,000

Total revenue from the rendering of services 249,550,1t0 88,887,401
85,6 r 1,75 l r4, r49,000

163,9.38,559 74,73E,40J

7. Renderin of Services

Note : [t is a directive from the ministry to recognise capitation as revenue from non-
exchange transaction thus Capilation oIshs 85,611,751 has been reported in note 5.
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Cash inflow from rendering ofservice (Note 7) 163,938,559
Fees debtors 3U6nO24 (74,542,747)
Fees debtors 30/612023 i I,i75,984

(8,087,520)

I12,684,276

Note 7(b) Adjustment o[revenue from rendering ofservices for the cashflow statement

8. Rentrl revenue from facilities and ut ment
Descri tion FY 2023-2024

(This is revenue lrom hirc ofthe institute bus, income from sale of meals at the institute
kitchen and student hostel)

9. 0ther Income
Descri ron

FYtO22-2023
KShs KShs

Bus hire 590,800 ll1,500
[{ostel rent 936.031 1,688,4i7

AsPa Eat cafeteria) 958,896 5,737,9585
6.000 47,750

Meals and accommodation
[{ire of Facili

r0, t34,070
Totrl 12,625,799 7,585,672

FY 2023-2021 FY 2022-2023
KShs KShs

Income from sale oftender 6,000 r0.000
Libra ch s 26,3t4 22.935
Total other income 32Jr4 J2,93s
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10. Use ofGoods and Services
Descrilrtion FY 2023-2024 FY2022-2023

KShs KShs

Water & Electricity 2.6i3,786 1,548,047

Administration cost 5,747,614 4,557,t21

Local Travel & transport 1 1.i92, 1 70 6,728,904

KATTI, CAPA &[CPAK Membership subscriptions 2,507,572 2,232,99

tSO, PC, surveys & Policies j, n t,2 t5 1,909,6 t4

Ad vertising
Examination fees

947,830 973,342
1E.754,1t9 10. r r 5.328

Registration i9,800
ICT Fund 83 r,989 20 1,600

Student welfare t.30't,477 77 5,716
Research and innovation 92r,690 35,000

20,000Bus expenses
Student [nsurance t9,447

Activity l,5li.67i 2,729,t 30

Tuition 4,370,0i7 4,409, 145

Attachment t ,0 t t,019 358,200

Laikipia West TTI 2.7i8,660 1,297,519

lsembe South TTI 203,475 4t3, 160

Merti TVC 2,621,073 2,753,0 t 9

Pay As You Eat 7,339,449 6,0 r3,596

Hostel rent
Timau campus

692,000
236,t46

1.043.000
r7,000

Uiuzi manyanani 4,594,444 1,397,260

Provision for bad & doubtful debts 6.467,908 2,053,306
Provision for 202312024 audit fees 278,000
NITA Levy 24,is0 7t,220
Assct Tagging 950.000 2s9,M0
Arbitration 170.900 253,700

Review of strategic plan 15,000

Staff Motivation and team building 68,000

Graduation r99.700 3,017.756

T'VET annual subscriptions and participation I, t-17,048

Library complex 74.500

Fines and interest 5,032,082
2,07 t,i6l
91,94t,407 55J06,164
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91,941,407Total goods and services (note l0 )
(6,467,908)Provision lor bad debts

(278,000)Provision for audit lec
(8i5,580)
r. r 69.200

balance as at i0'h June 202.3

lnventory balance as at i
lnventory

0'h June 2024
t,005,450Payables as at iOth June 2023
(601,i56)Payables as at l0'h June 2O24(excluding payables in PPE)

85,9.]j,213Actual cash outflow from rendcring of services

IO Ex nditure for use of oods for cashflow statement

11. Em lo ee Costs

ll b Em lo ce Costs

12. Remuncrationdirectors

13. Dc reciation and Amortization ex nse

b

FY 2023-2024 FV 2022-2023Description
KShsKShs

15,804.626 il,172,091Salaries and wages

15,804,626 I1J72,091Emplovee costs

r 5,804,626Employec Costs (note ll)
4l t.600Salary advance as tt 301612024

( r 78.000)Salary advance * at l/712023
16,058,226Total cash outflow inform of employees cost

D€scriptiott FY 2023-2024 FY 2022-2023

Directors' emoluments
KShs KShs

2,96 t,50 I r.200.7i9
Total di rector emoluments 2,961,501 1,200,739

FY 2023-2024 FY202?-2023Dcscription
KShs KShs

ti.904,71I 10,3 I r,484
I,590.094

Property, plant and eq

lntangible assets

ment
t66.650

r 4,071,J81 I t,901,577Total depreciation and amortization
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Description
FY 2023-2024

FY2022-
2023

KShs KShs

Re airs on motor vehicles 626,701

Repairs on building J67,810 29.3,295.00

Re irs on Machines 255,i50 r08, r00

Work benches for BCE workshop 1i5.8 I 0

ir of Furniture 567,926

Com uters and accessories 288,400

Total repairs and maintenance 2.106,l9l 5J7,205

14. Re irs and Maintenance

15. Finance Costs

16. Cash and Cash uivalents

94.092

Description FY 2023-2024 FY2022-2023
KS hs KShs

Bank charges I17.572 94.092

Total finance costs tt7,57Z

2023-2024 FY 2022-2013Description
KShsKShs

t21,084,762 33,443,779Current account
i7 tii297,930cash at hand

121,382,,692 J3 481 r.34Total cash and cash equivalents
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r6
^

- Detailed Anal is of Cash and Cash uivelents
FY 2023-

2024
FY 2022-

2023
KShsKShsFinancisl institution

Current accounta
30,i44,8931040298i95060Bank - Institute fundult I r , 108,977

5,394,44201139020668101 84,719,751ronsive Bank - OCo-o
3,321,.i5i0l r 39020688 100 274entrative-DeveloCoo

7, l i9,461
0t 141437222600cooperative Merti TVC-Development

t60104027i63856EEquity Bank - Laikipia west T.T. I

t,392,i00 792,773011i9020688103Co-operative bank - Mentee Dev Account
674.37504 r 028 1754093Equity Bank - Meni TVC fee collection

4,627,542 4,871, l6 t1040280984084Retention
t41,076atlveLaiki ia west T.T. I - Coo

12 r.08{.762 JJ.44J.779
0t 119020688104

Sub- total
b) Others(speciS)

297,9i0cash in hand
37,355Cash in hand (Merti)

Mobile Money account
297,930Sub-.aotal

i 7,355Grand total
l2l J82.692 1J.4Er.133
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FY 2022-2023
Description

Kshs Kshs

Current Receivables

65,r3r,471Student Debtors r37,620,9 I 8

43 1,600 r78,000Employees advances

(2,0s3J06)Less: [mpairmenl Allowance (6,467.908)

t] 1,58d,610 61,256,17 rTotal Current Receivablcs

Receivables from Exchange traosactions
t7 z Current Receivables from Exchan trensactions

FY 2023-2024

t7 Provision of bad debts on student debtorsc

6.467,908

Receivables from Non-Exchange transactions
t8 I Receivables from Non-Exchan transactions

FY 202J-2024

Kshs

(*Receivables on capitation grants are recognised for monies received after year end but
relaring to lhe year under review).

Net DebtAgcinq bracket
Rate
(%l Am0un t lmpairment

0 74,542,747 74,542,747o Up to 4 yeas 0%o

5 43,770,025 2,188,s0 I 4l,58 l,524Up to 5 year(4-iyrs) 5%o
1,675,596 14,702,iE6Up to 6-year (5- 6yts)20 Yoo 20 18.377.982

269,506

50
5i9,0 r3o Up to 7 years (6- 7 yrs.)

5OVo

Up to 8 years (7- 8yrs)75%o 75 227.387

269.507

t 70,540 56,84't

t6t,764Up to 9 years (8- 9yrs) 100%o 100 163_764

lJ I,l5J,0l0Total rJ7,620,9 r 8

w 2022-2023

Kshs
Description

91,150 93,is0Laikipia West TTI
Totrl Current Receivables 9JJ5O 9JJso
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IE

Descriptlon

19. Inventories

Ana is on Receivables from
In3ert

Insert Currcnt Com rative FY
I Kshs Kshs

Tmnsactions

8Y 2023-2024

Less than I year

7o of the totel

93,350

FY 2022-2023 9/o of the total

Between l- 2 years | 93,350

93,350 o/"
l00o/o

100%Totsl 93 350

Description
FY 202L2024 FY 2022-2021

Kshs Kshs

Consrrmable stores

Cleaning Materials

Catering stores
Total [nvcntories at lower of Cost aod Net
Ralizable Value

724.629 465,869

85,512

159,0s9

1,r69,200

98,98 r

270.730

83s,s80
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Total

t0.3t t.4u

416.519.aD

Lend BuildinB-r Molor
r.ehlcler

Fumilure
rnd liltingr

Printcr3 &
Computcrr

Othcr Airctr Plrnl nnd

cquipmcnt

Crpirrl

Work in progrcs!

Ar lorh ,unc
2071 20.000.000

15.t.J20.5.12 9.9.t0.fi)O 3.055.E8t 5.284.(,80 1.412.25{) 34.fim.095 22t.500.12t 157,071.171

l'' Julv 2o2l
20.m0,000

15.r.420.J42 9.940,000 3.0J5.88t 5.284,680 r,t72.250 l4_00o.095 22E.500.729 157 -O1!.t17
Addrtions 165.000 4.164.71t I 1,7t5.195 2, t7E.655 905.5m t7,t45,102 3?,244.570
Trarlsfers

(r 10,552.215) ( 0,5J2,235)
Ar lorh JUIE
2024

20.m0.m0- 154.420.542 10.305.m0 7.220.599 t?.(b9.t75 4,050.90J l{.905.695 135-7918 1E3.766.5 t2
Depreciation

At ls1
l\tly,2022

:1.8{n.5 t{ 2.625,000 309.147 2.578.133 43E.809 7.610.619 17..t52.25 t

Deptecialiql
Rate

0 025 0.25 0 t25 0.333 0.125 0 l2-r

Depreciation 1.764.001 1.920.000 343.142 90 I 280 179. t 80 3.294.91t
Ar l0 Jlrrc
2023

7.624.J l4 1..t53.750 652.489 3.479-4t:l 617.9t9 t0.915.5t0 x1.763.115
Ar 30 Jdy
2021

7.624.5 t4 ^r-453 ?50 652.rE9 1.479.4t3 6t 7,989 t0.935.5t0 27.76].135
DcpEciatiff
rale

0 025 0.25 0121 011:r 0. t2s 0125

Deprcciation 3.669.90t I.462.E l3 t2l0tI 4.525.624 429.t r5 2_996.261 t3,904.73 |At 30 ,urE
2024

I1.294.t l5 5,9t6.563 1,471.503 8.005.037 l.(x7.l o{ 13.93 t.t44 41.66t.{6
N BV

3 June
2022

20.000.000 150.560.028 1.375.000 1.354.048 2,350.60{ 1,431.4{ 25.017.616 212.459,O44

l0 June 2021

30 June 2024

20.fl)0.000

20.0r)0.000

t 16.116.n21

111.t26121

5,{86.250 2.401.192 t.t05.267 t.254.261 21.064.5t5 228.5m.72'

1t5,793.t%

429.3 t0.442
.r.1t8.43? 5.747,006 9.064,t:t8 l.ffIl.80r 20,971.E5t l1 01{,
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Additions of fixed asscts(note 20) i 7.244,570

8,510,881
(2,0i r,075)

Retention moo
PPE creditors
Intangible assets

Less donations in kind
500.000
(8.000,000)

Net cash outflow

Note 20(b) Prop€rty, Plant and Equipment for cash flow

36,224)78

Valuation
As per National Treasury guidelines. [,and and buildings were identified and valued as per
the National Liabilities and Managemcnt Policy and guidelines ([ssucd Junc 2020). These
amounts were adopted in the financial statements on 27'h Jul!, 2022

20 (c) Property, Plant and Equipmenl at Cost
lf the freehold land, buildings and other assets were stated on the historical cost basis the
amounts would be as follows:

2t. Intan ible A.ssets

At end oflhe vcar

Description
Cosl

Accumulated
I)eprcciation

NBV

Kshs Kshs
Land 20,000,000 20,000,000
Buildings 154,420,542 I1.294,4 t 5 t43.t26,127
Plant and machinery i4,905.695 ti,93 1,844 20.973.85 r

Motor vehicles,& Motorcycles 10.i0i,000 5,9 16,561 4,i 88,4i7
Computers and related equipmcnt I 7,069,875 8,005,017 9,064,8i 8

Fumiture, and fittings 7,220,599 1,473,501 5,747,096
other assets 4,050,905 1,047, 104 3,003,80 t

Work ln Progress I i4,i 39,70 t 134,:i39,701
Total J82J l2J r7 41,668,466 340,643,8s1

Description 2023-2024 w 2022-2023

KShs KShs
Cost
At bcginning of the year 1,590,094

J00.000

500.000 1.590,q94
Amortizaaion and impairmenl

Additions

At errd ol'the vear

166.650

At beginning ofthc year

Impairment loss

Amortization li.3i7o

166,650

1,590,094

1,590.094

3l.lJs0
JJ3J50NBV
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Description FY t0t3-2024 FY 2022-2023
KShs KShs

Trade and other bles l,I 78,236

i 1.i7s,984
1,005,450

F'ees received in advance E,087,520

Audit fees provision 278,000

Total trade and other paya b les J2.E32,220 9,092,970

22. Tra,de and Olher Pa ebles

2J. Refundable De its from Custo mers/Students

2023-2024 2022-202i

v" Kshs o/o

0.00

b Refundable d osits from metraor institutions & consarucaion ro ects

A ln ana sls

7o of the
Total

7" of the
Total

7

6,084,Ess t3,l4l,543

Ageing analysis: 2023-2024 o/" of lhe Total FY 2022-202J

Under one year 32,693,220 99.5 8 8,196,770 l9
I -2 years r39,000 0.42 696,200 8I

Total J2,8J2,220 100 9,092,970 100

Description 2023-2024 FY 2022-2013
KShs

Refundable deposits to students: Caution Money llT,ill I l7,3jj
Refundable deposits from mentor institutions &
constructioo projects 6.084,855 ri, r4 t,543

Total refundable deposits from customers 6,202, 188 1i.258,876

Kshs
1,454,195Under one year

l00Yo13,258,8764.'14'1,993 100%2-3 years
r00%100% r 1,258,8766,202, r 88Total

FY 2022-20232023-2024
KShsKShs

Reaertions for construction projc.cts
Dcscription

4.630,659
5,508,03 8

4.6i0.660Igembe South TTI
Merti TVC

2.759,285Lib com lex Corban construction
243,561(Library complex) Jamai contractors

r,454,195(Library complex) Valyrick contractors
Total dcposits
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Retirement benefit Asset/ Liability
The institute does not opcrate a defined benefit scheme flor all full-time employees. 1'he

institute also rcmits to the statutory National Social Security Fund (NSSF). This is a defined
contribution scheme registered under the National Social Security Act. Thc institute's
obligation under the scheme is limited a specific contributions legislated from timc to time
and is currently at 6%o ofgross pay subject to a maximum ofshs 1,080 per employee per

month, With the employer contribution of an equal amount as the employee.

25. Cash enerated from o retions.

Net cash flow from rati activitics

Total ables note 22)
Pa bles flrom investin activitics
Net les from o ratrons
Prior ars a ables
Increase in a a bles

(fhe total of this statement should tie to the cashJlow seclion on nel cashlows from/ used in
operations)

2023-2024
KShs

140.251.243

F\ 2022-2023
KShs

i 1.6i0,7 r 7Net Surplus for the year (statement of performance)
Descrirrtion

Adiusted for:
r4,071,381Provision for Depreciation

Workine Capital adiustme nts
15,i03,000Development grants
(i31,620)

(68,i28,4re)(lncrease)/ Decrease in receivables
Decrcase([ncrease) in payables

lncrease/ (Dccrease) rn rnventory

z),t62,370

108,i60

_. (41,857.669)

6,224,011
(4,924, t 95)(Decrease;/ Incrcase in refundablc dcposits lrom customers

L24,125,915 (8,798,782)

)2,832,220
(576.880)

3 2.25 5,i40
(9,092,970)
23,162J70
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20. Financial Risk Management
The tnstitute's activities expose it to a variety of financial risks including crcdit and liquidity
risks and effects of changes in loreign currency. The company's overall risk management
programme focuses on unpredictability of changes in the busincss environment and seeks to

minimise the potential adverse effect of such risks on its performance by setting acceptable

levels of risk. The institute does not hedge any risks and has in place policies to ensure that

credit is only extended to customers with an established credit history.

The Institute's financial risk managcment objectives and policies are detailed below:

(i) Credit risk
The lnstitute has exposure to credit risk, which is the risk that a counterparty will be unable to

pay amounts in futl when due. Credit risk arises from cash and cash equivalents, and deposits

with banks, as well as trade and other receivables

Management assesses the credit quality of each customer, taking into account its financial
position, past experience and other factors. Individual risk limits are set based on intemal or
external assessment in accordance with limits set by the board. The amounts presented in the

statement of financial position are net ol allowanccs for doubtful receivablcs, estimated by
the institute's management based on prior experience and their assessment of thc current
econornic environment.

The canying amount ol financial assets recorded in the financial statements represcnting the

lnstitute's maximum exposure to credit risk without taking acc.unt of the valuc of any
collateral obtained is made up as lollows:

Fully
Total amount rformin Pasl due Im ired

Al 30 June 2023
63,2s6,t7 t 63,256,17 tReceivables from exchange transactions

91,350 93,i50

33,48 t,13433,48 I, I i4
96,810,656

Receivables from non-exchan transactlons

Bank balances
Total
At 30 .Iune 2024

96,830,656

t i t,584,6 t0 li I,584,6 t0Rcceivables from exchange transactions
91,350Receivables from non-exchange transactions 93,3 50

12t,382,692 t 2 I ,382,692
253.060,652 2sf,,060,652

Bank balances
Total
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Financial risk managemenl
The customers under the t'ully pertbrming catcgory are paying their debts as they continue
with the acadcmic drogramme and employment. f he credit risk associated with these
rcceivables is minimal and thc allowance for uncollcctiblc amounts that the institute has

recognised in the financial statements is considered adcquate to cover any potcntially
irrecoverable amounts.
The lnstitute has significant conc€ntration ofcredit risk on amounts invoiced on termly bases

Thc board ol govemors sets the company's credit policics and objectives and lays down
parameters within which the various aspects ofcredit risk management are operated.

(ii) Liquidity risk management
[Jltimate responsibility for liquidity risk management rests with the entity's directors, who
have built an appropriate tiquidity risk management lramcwork lor the management of the
entity's shon, medium and long-term lunding and liquidity management requirements. The
entity manages liquidity risk through continuous monitoring of lorecasts and actual cash

flows.

The table below represents cash flows payable by the company under non-dcrivative financial
liabilities by their remaining con(ractual maturities a( the reporting date. The amounts
disclosed in the table are the contraclual undiscounted cash llows. l]alances duc within l2
months equal their carrying balances, as the impact oldiscounting is not significant.

( iii) Markel risk
The institute out sources intemal auditor from sister'l'VtrT institute to assist it in asscssing
the risk faced by the institute on an on-going basis evaluate and test thc design and
effectiveness of its intemal accounting and operational controls.
Markct risk is the risk arising from changes in market prices, such as interesl rate which will
affect the institute's income. The objective of markel risk management is to manage and
control market risk exposures within acceptable paranrcters, while optimising thc return.
Overall responsibility for managing market risk rests with the Audit and Risk Board
Committee.
'[he institute's Finance l)epartment is responsible for the development of detailed risk
management policies and for thc day-to-day implementation ofthose policies.
There has been no change to the institutc's exposure to nrarket risks or thc manncr in which it
manages and measures the risk.

Less than I
monlh

Betwecn l-3
monlhs

Over 3 months

Kshs Kshs Kshs
Total
Kshs

At 30 June 2024
r. r78,236 3 t,i75,984

1,178,236 J r J75.984

Trade and other payables

Emptoyee benefit obligation
32,334,220

Tolel J52554,220

-r2
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a) Foreign currency risk
The lnstitute has no transactional currency exposures. Such exJrosure arises through

purchases oIgoods and services that are done in currencies other than the local currency.

b) lnteresl rate risk
lnterest rate risk is the risk that the Institute's financial condition may be adversely affected

as a result of changes in interest rate levels. The institute inlerest rate risk arises from bank

deposits. 'l'his exposes the institute to cash flow interest rate risk. 'Ihe interest rate risk

exposure arises mainly from interest rate movements on the instilute's deposits.

lnterest rate risk is the risk that the entity's financial condition may be adversely aflected as a

resuh of changes in interest rate levels. 
-l'he 

company's interest rate risk arises lrom bank

deposits. f'his exposes the company to cash flow interest rate risk. l'he interest rate risk
exposure arises mainly from interest rate movements on the company's deposits.

Management of interesl rale sk
To manage the interest rate risk, management has endcavoured to bank with institutions that

offer [avourable interest rates.

iv)Capiaal Risk Management

The objective of the lnstitute's capilal risk management is to saleguard the lnstitute's ability
to continue as a going concem. The lnstitute capital structure comprises of the lollowing
funds:

FY 2024-2024 FY 2022-2023
Kshs Kshs

Revaluation reserve 197,7 t6,604 t97 ,7 t6,604
Retained eamings i ti,0i5,8 I 9 t72,784,575

Ca ital reserve 46,87 4,417

55'1,626,840

J7,5E0,2 t3

l14,123,652

Total fuods 504.624,83 I

Total Borrowings 22,35t,847
Less: cash and bank balances l2 r,382,692 33,48 I, ll3
Net debt/ (excess cash and cash equivalents) 83,802,42e t29,286

Gearing 6.7 o/o 4.4Yo

21. Related Pa rty Batanccs
Nature of related party relationships
Entities and other parties related to the entity include those parties who have ability to

exercise control or exercise significant influence over its operating and financial decisions-

Related parties include management personncl. their associates and close family members.
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Governmenl of Kenya

The Govemment of Kenya is the principal shareholder Kiirua TTI equity interest. The
Covernment of Kenya has provided full guaranrees to all long-term lenders ofthe entity, both
domestic and extemal. Other related parties include:

i) The National Govemment;
ii) 'fhe Parent Ministry:
iii) Inslitute top management
iv) Board ofdirectors
v) Sponsors ofthe lnstitute programme (Nrt- Ljjuzi Manyanani)
vi) Parents /Cuardians

BoG cm lo costs

Total 18,766,127 t 2,572,830

FY 202J-2024 FY2022-2023
l(shs Kshs

a) Grrrts /Transfers from the Covernmena
Crants from National Covt: Capitation 85.611,7ir

Transactions with related pa rlies

r4, t49,000
Merti TVC Grants 2,000,000

Development grants Merti TVC 2,545,500
b) Sponsors Of lnstitute Programme (NRT- Uiuzi Manyattani) 5.700.000 r,800,000
Parents/Guardians 158,2i8,559 74,738,403
Laikipia West operatrons grants 2,000,000 r,000,000

500,000 500,000tsI embe South rations
Ca itation - Merti TVC 155.000

8,000,000
262.59s.810 94,342,403

c) Expenses incurred on behalf of related party

Donations in Kind

Toaal

Payments of operations exp€nses of behalf mentee institutions
t,297,5 t9

4 13, 160

Laikipia West TTt
lgembe South TTI
Merti TVC 2,621,073

2,7i8,660
20.),475

2,7s3,019
Toral s563.208 4,463,698
d) Key managemcrt compensation
Directors' emoluments 2,96 r,501 1,200,7i9

15,804,626 11,372,09r
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FY 2023n024 FY 202211023

Kshs Kshs
Capital Commitments

Authorised for

Purchase of motor vehicles r 7,8it,216

4,46i,684Completion of library complex
22,296,900Total

Ca ital Commitmeots

(NB: Capital commitmenrs are commitmenls to be carried oul in the next fnancial year and
are disclosed in accordance with IPSAS 17. Capital commitments moy be those har hove

been authorised by lhe entity but at the end ol the year had nol been conlracled or those

already conlracted lor and ongoing)

22. Events After the Reporting Period
There were no malerial adjusting and non- adjusting events after thc reporting period.

23. Ultimate And Holding Entity
The institute is TVET institute under the Ministry of education. [ts uttimate parent is
the Govemment of Kenya.

24. Currency
The financial statements are presented in Kenya Shillings (Kshs) and the values are

rounded off to the nearest shilling.
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20. Appendices

Appendix li lmplenlentation Strtus of Auditor-General llecorn mcndutions
The following is the summary of issues raised by the external auditor, and managemenl cornments that were provided to the auditor.

Long Outslanding Studcnt Dcbtors

The statement of flnancial position retlects

current ponion of receivables f'rom exchange

transactions balance of Kshs.63.256,171

which includes studenl debtors balance of

Kshs.63,078,171 as disclosed in Note l8 to

the tlnancial statemcnts. However, there is

no evidence that recovery elJbrts have becn

made- ln addition, debtors ageing analysis

was not provided for audit review.

ln addition, approved debt management

policy was not provided lbr audit review. the

institute had no clear way of how it intended

to collect the fees due and the mechanisms to

Rcsolvr:d

Managenrent commcnts

Status:
(Resolved / Not
Resolved)

Tinrcframe :

(Put u tlute when you
e.Ypecl lhe issue lo b(
resolve )

Reference No.
on the
externsl sudit
Report

Issue / 0bservations from Auditor

Provision tbr bad and dr.rubttirl

debts was made and recorded in
the linancial statenlent as shown in
note l8(c) of the llnancial
statemenl.

The same note l8(c) provided the
age ol'debtors as provided in the
tinance rnanagcrnent policy

'l'he institute approved debt
management policy is incorporated
in the tlnance policy rvhich was
approved in the tinancial year
202312024.

The major sources ol'slutlenl ftes

are g0vernment

scholarship/Covernment capitation
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put in place in the management of

outstanding student debts. Funher, provision

lor bad and doubtful debts was not made in

the fi nanc ial statements.

In the circumstances, thc accuracy, validity

and recoverability of current portion of

receivables from exchange transactions

balance of Kshs.63.256,171 could not be

confirmed.

Reference No.
on the
external audit
Report

Issue / Observations from Auditor Munagement comments

Ste t us:
(Resolved / Not
Resolved)

Timeframe:
(P,tt u .lole when you
expecl lhe issue lo be
rex ved)

and HELB loan. On admission

student do not pay any school fees;

they are then assisted to apply tbr

government f'und ing.

(scholarshipicapitation) and l-IELB

Loans which settles their fees

balances. However, the huge

debtors were as a result of May

2023 intake who had not yet

received their tirnding as at the

closure of the financial year.

2

Budgetary Control and Performance

The statement ofcomparison ofbudget and

aclual amounts reflects final receipts budSet

and actual on comparable basis amounts of

Kshs.85,890,2 I 0 and Kshs.96,483.075

respectively resulting to an over-funding of

The Net budget variance for the

financial year that ended on 30'h

June 2023 was 6% which is within
the permissible linrit of+ or - llYo
of the budget.

Resolved
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Kshs. I 0,592,865 or l2% of the budget.

Similarly, the Institute spent

Kshs.91.458.3 l3 against actual receipts of

Kshs.96,483,07-5 resulting to an under-

utilization of Kshs.5.024,762 or 5% ofthe

actual receipts.

The under-utilizat ion affected the planned

activities and may have impacted negatively

on service delivery to the public.

Reference No.
on the
external a udit
Report

lssue / Observations from Auditor Mansgement comments

Status:
(Resalte / Not
Resolved)

Timeframe:
(Put t, dale when you
expecl lhe issue lo be
resolved)

l

Unresolved Prior Year Matters

ln the audit report of the previous year,

several paragraphs were raised under Repon

on Financial Stalements and Repon on

Lawlulness and Efl'ectiveness in Use of

Public Resources. Even though Managenrent

has provided explanation on the progress

All prior audit matters were taken
to subjected to public investment
committee and the institulion is yet
to receive a report on these matters

Resolved

t
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Reference No.
on the
external audit
Report

Issue / Observations from Auditor Management comments

Stat us:
(Resolve / Not
Resolved)

Timeframe:
(Put u date when you
expecl lhe issue tu he
resolved)

made on the recommendations made by the

auditors, the issues remain unresolved as at

30 June 2023, contrary to Section 149(2)(l)

ofthe Public Finance Management Act,

2012 which require Accounting Officers for

County Covernment and County

Government entities to try to resolve any

issues resulting from an audit that remain

outstanding.

Basis of conclusion

I

Non-Compliance with the Public Sector

Accounting Standards Board Financisl

Reporting Template

A review ofthe financial statements

submittcd for audit revealed that the financial

smtements and notes to the financial

The management has complied

with the Public Sector Accounting

Standards Board Financial

Reporting Template

Resolved
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Reference No.
on the
external audit
Report

Issue / Observations from Auditor Manage menl commcnts

Status:
(Resolved / Not
Renlved)

Timeframe:
(Put u tltttc when you
erpecl lhe issue to be
resolved)

stalements reflects amounts and balances

rounded to the nearest cenls. This is contrary

to Note 2 to the financial statements -
statement of compliance and basis of

preparation which states that the financial

slatements have been prepared and presented

in Kenya Shillings which is the functional

and reponing currency of Kiirua Technical

'Tiaining lnstitute and the valLres are rounded

off to the nearesl Shilling.

ln the circumstanccs, thc tlnancial statements

have not been prepared in accordance with

the Public Sector Accounting Standards

Board financial reponing template and

IPSAS.

2 Non-Compliance with Law on Unclaimed The caution money could not be
refunded to the beneficiaries

J une 2025
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Reference No.
on the
external audit
Report

Issue / Ohservalions from Auditor Mrnagement comments

Status:
(Revlved / Not
Resolve )

Timeframe:
(Pul dale when you
e.tcpect the issue k, be

resolve )

Financial Assets

The statement of financial position reflects

refundable deposits lrom customers' balance

of Kshs.l 3,258,876 which includes

relundable deposits to students' caulion

money balance of Kshs. I 17,333 as disclosed

in Note 23 to the financial statements.

However, no details were provided to

confirm whether the students who paid the

amount were still with the institute or had

completed their stud ies.

ln addition, a review of the ledger provided

revealed that the students joined the institute

in the years 201 8. 201 9, 2020,2021. 2022 &

2023 and could have completed their studies.

The caution money had not been surrendered

contrary lo Section 9 of the Unclaimed

because they had done danrages in
the lecture halls, hostel, and dining
hall for sockets, bulbs and
windowpanes and the money was

to be used to do such repairs. The
baord ofgovernors have approved
the use olthe caution money for
repairs and maintenance

KITRUA TECHNICAL TRAININC INSTITUTE
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Financial Assets Authority Act, 201 I which

states lhat a deposit made by a subscriber

with a utility to secure provision olany

services or any sum paid in advance tbr

utility serviccs ro be furnished, that remains

unclaimed by the owner fbr more than two

years after termination ofthe services lbr

which the deposit or advance payment was

made shall be presumed abandoned.

ln the circumstances, the Managenl€nt was

in breach of the law.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT AND GOVERNANCE

Lack of Internal Auditor

The lnstitute did not have an internal auditor during the

year under review. This is contrary to section 160( I Xb)

ofthe Public Finance Management (National

Msnugement commcnls

Stntus:
(Resolve / Not
Resolved)

'I'inreframe:
(Put u ute when 1'0tl
expect the issue lu be
resolve )

Reference No.
0n the
external a udit
Report

Issue / Observations ltom Auditor

'fhe management has

recruited an internal
auditor in the tinanc ial
year 2023/2024

I{esolved

42



'fimefrante:
(Put t tlute when You
expect the issue lo be

resolved)

Sta t us:
(Resolve / Nut
Resolved)Management commcnlslssue / Observations from Auditor

Reference No.
on the
external audit
Report

Resolved

lneffective Audit Com mittee

A review of the audit committee repons and minutes

revealed that the committee only met once instead of four

times during rhe year under review. Non'attendance of

audit comminee meetings means that there is lack of

oversight role in risk assessment, governance and

implementation ofboth internal and external repons by

The audit comminee
were appointed and all
meetings for the
comrnittee were
resumed afier
appointment

KIIRUA TECHNICAL TRAINING INSTITUTE
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Government) Regulations, 201 5 which states that internal

auditors shall have a duty to give reasonable assurance

through the audit comminee on the state of risk

management, control and governance within the

organization.

ln the absence of internal audit, the lnstitute may not

benefit from assurances thal could be provided by

internal audit.

202412025
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Guidonce Notes:
(i) Use the same reference numbers as contained in the external audit repont

(ii) Obtain the "lssue/Observation" and "management comments", required above, from final external audit repofl that is signed by
Management;

(iii) Before approving the report. discuss the tirnefiame with the appointed Focal Point persons within your entity rcsponsible for
implementation of each issuel

(iv) tndicate the status of"Resolved" or "Not Resolved" by the date ofsubnritting this reporl to National 'lreasury.

u,l"{.ti.(.k

Namc Dr. Jackson Mbae
Accountin Officcrc"

(..g.l.Iii L

,+-"

out"..JP

a

Reference No.
on the
externa I audit
Report

Issue / Ohscrvalions from Auditor Managcment comments

Status:
(Resolved / Not
Resolvctl)

Timeframe:
(Put a tlute when you
expecl lhe issue lo he

resolvecl)

the management.

In lhe circumstances, the institute may not benefit from

audit cornrlinee assurances on risk, control and

governance.
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Appendix II: Projects Implemented by Kiirua Technical Training Institute
Projects implemented by Kiirua fil Funded by development partners.

Status of Projects completion

)

COK/NC CDF

COK/AIA

Proj ect
tirle

Project Name Donor Period/
du ration

Donor
commitment

Separate donor
reporting required as
per the donor
asreement (YeVNo)

Corlsolidated in
lhese fina ncial
slalemenls
(Yes/No)

lgembe South TVC GOKNC CDF 57,520,4t2 NO YES

Completion of the library complex AIA t8.500.000 NO YES

3 Construction ofthe masonry shade AIA 1,200,000 NO YES

P roject Total project
Cost

Total ex pended
to date

Comple lion 7u

to dete
Budgel Aclual Sources of fu nds

Igembe South TVC 57,520,412 46,285,470 80.5o/o 57,520,412 46,285,470

2 Construction of the

library complex wing
B

18.500,000 13,08'7,767 '75% 18,500,000 17,55 r,450

I 200 0003 Construction of the
masonry shade

I,200,000 1,085,030 90% I,200,000 AIA
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Appendix tll- Inter-Entity Confirmstion Lener
Name of tmnsferring entlty: Ministry of Educarion

Nsme of beneficlary entity: Kiirua Technical Training Insritute
RE : Confirmation of amounts recelved Kiiruo Technical Tralnln Institute es st 30'h June 2024

tl.,lOE/DTE/CAPi9/15(47)

Sccond Qrlartrr Cirprtutxrn grants

OPtriitons grsnts - Larkrpra wcst

Rcference Number Datr Disburscd R.cunenl (A) Developmcnr (B Toral A+B Remarks

N,IOE/DTE/CA P9/15( 24 )
B-07-2021 500,000 500.000

Th ird Qudrter Rccurenl grants -lgcmbe Soulh TVC FY
2022/2023

DTE/CAP9/15(48)

D'l E/CAP9/16( J6)
r-l-07-2023

t6- r0-202i
500,uu0

6.80?.500 + 500.000

6.80?.J00

'I-hrrd 
Qunilcr Rec(urcnt tsrants- Latklnl! wesl Fy

2022t202i
rrrll Qu rlcr Caprturor grlnrs

09- t0-20r:r 5{)lJ,000 J00,000 Frrsl Quarter Reccurcnt grsnrs. larlrpra Wcst I VC
DTE/CAP/9/19(26) t9-0t-2024 9.957,J00 9.957 500
MOE/D] E/CAP/9/16( 5l ) 22-01-2.24 500,000 500.000 Second Qus cr lliacurent grants- Loik,pia wcst TVC
MoE (PRESIDENTIAL
CRANT) 07 -02-2074

t5.000.000 15.000.000 Dcvelopnent granls -Kitrua l TI

MOE/DTErCAP9i40(26) 07{2-2024 r t,380.000 I t.380.000 Third quartcr caprtatron Crants
MOE/DTE/SCHO/VOL r l(51) t9-02-2024 J 1,9t0.221 5t,9t0.22t First year scholarship balch J262&J263
MOBDTgSCHO/vOt.t (54) 0 t-01-2024 5.556.530 5.556.530 First ycar scholarlh,p balch 5277
MOE/SDTVET/DTE8/I 6I( t4)
vol.( t5) 12-03-2024

2,545.500

2.i45.500
Dcvelopment trdnls Meitt TVC

MOE/SD'I'VET/DTE
8i r6 t( t4)voL 2l r2-03-2024

303.000

303,0u0
Dcvcloprncnt grants Latktpra W{st TVC

8.2-2024 500.000
TO'I'ALS t0-06-2024 t7,611,751 t7,t,tt,500 105.960.25t

I con,inn lhst thc amounts shown above are corrcct as ol thc dste indiclled

lcrd of A(countr Dcprrtmart . Dishur$lng Entit):

,r,,,..tJ.k.12, zt-,^" Zuriy^.r.y...rld.l:cs*r l;:. Jrs" ..i\d#;***.:.....
lesd of Ac(ountr Daptnmcnl . ll.reficirry Ertily:

y'4r.,.r.rr.r.,, * h... .. o",,.!?- I kl as --," .l)R.,...1.....t tl 12 yQ*::,..... ,.. Slgn ....

a
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A endix IV: Re of Climate Relcvant Ex ndituresrtin
Project
Name

Project
Description

Projecl
Obieclives

Project
Activities

Source
Of Funds

Implementing
Partners

Ql Q2 Q3 Q4

Tree
p lant ing

Tree planting at

Timau Campus

Tree planting in
the institute

Creening TVET

Afforestation

Buying trees
Planting trees

I 0 1.800 AIA Kenya Forest
Services Meru

Cooperative Bank
Staff Welfare

Tree
planting

Tree planting in
rhe institute

Beautification
of the institution

Buying trees
Planting trees

3,500 Kiirua
TTI BOC

Board of Covernor's

Tree
planting

Tree planting at

Maitei Hill
Afforestation Buying trees

Planting trees

68,300 AIA Kenya Forest
Services Meru

Area administration

Local media Station

Distribution
of tree
seedlings

Distribution of
tree seedlings on

National Tree
Growing Day

Compliance to
the presidential
directive

Distribution of
tree seedlings

Local community in
collaboration with
Kiirua Technical
Training Institute
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Appendix V: Reporting on Dlsasler Mansgement Expenditure

Kiirua TTI did not incur any expenditure on disaster Management in the financial year that ended 30'h iune 2024

Programme

a

Column I Column Il Column lll Column IV Column V Column VI Column
vil

Sub-
programme

Disaster
Type

Category of disaster related Activity that
require expenditure reporting
(response/recovery/m iti gati on/preparedness)

Expenditure
Item

Amount
(Kshs.)

Comments

a
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