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l. Acronyms, Abbreviations and Glossary of Terms

A: Acronyms and Abbreviations

CEO

DG

CBK

ICPAK

IPSAS

MD

NT

OCOB

OAG

OSHA

PFM

PPE

PSASB

SAGAs

SC

WB

VC

Chief Executive Officer

Director General

Central Bank of Kenya

lnstitute of Certified Public Accountants of Kenya

lntemational Public Sector Accounting Standards

Managing Director

National Treasury

Office of the Controller of Budget

Offrce of the Auditor General

Occupational Safety and Health Act of 2007

Public Finance Management

Property Plant & Equipment

Public Sector Accounting Standards Board

Semi-Autonomous Govemment Agencies

State Corporations

World Bank

Vice Chancellor

B: Glossary of Terms

Fiduciary Management- Members of Management directly enstrusted with the responsibility of financial
resources of the organisation

Comparative Year- Means the prior period.
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2. Key Institution Information and Management

a) Backgroundlnformation

ln20l2l2013,the Nandi County and its professionals mooted the concept of University for the County

as per the Constitutional provision. Through a Legal Notice, the Koitaleel Samoei University Cotlege

(KSUC) was then established in 2015 under the mentorship of the University of Nairobi. The KSUC

is therefore a creation of section 8 of the University of Nairobi Charter and section 42 of the

Universities Act No.42 of20l2 .lt was established and gazette in October 2018 as a constituent college

of the University of Nairobi. The University College is named after the eponymous Nandi hero,

Koitaleel Arap Samoei. The Cotlege has two (2) campuses; namely, Main Campus in Nandi Hills and

Mosoriot Campus in Nandi County. In the mirror image of the mentoring university, KSUC will have

7 campuses, one in each sub-county of the Nandi County, and a Teaching Hospital'

The proposed Campuses:

Schools and Facilitles

a) Seat of University: Administration Building

b) University Main Library

c) School of taw

d) School of Humanities and Social Sciences

e) School of Sports and Recrealion

a) Campus Administration Building

b) School of Education

c) School of Business

a) Campus Administration Building

b) School of Engincering, Built Environment and Manufacturing

c) School of Information and Communication Technolo

a) Campus Administration Building

b) School of Agnculture

c) School ofForestry andNatural Resources

d) School of A uatic Scicnce

a) Campus Administration Building

b) School of Science

c) School of Environmental Studies

a) Campus Administration Building

b) Schoot of Nursing Sciences

c) School of Public Health

Campus NameSub-County

Main Campus
L Nandi

Hills

Mosonot

Campus
2. Chesumei

3. Mosop Kaiboi Campus

4. Emgwen Kaimosi Campus

Kaptumo

Campus
5. Aldai

MarabaKimwani

Campus
6. Tindiret

lv



7. Kapsabet
Health Sciences

Campus
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a) Campus Administration Building

b) Medical School

c) Dental School

d) School Pharmacy

b) Principalactivities

The mandate of the KSUC in education and training is rooted in the following philosophical

guidelines:

(i) Problem-basedleaming;

(ii) Community engagement and service as a condition for graduation;

(iii) Community ownership and involvement in and benefit from university activities;

(iv) Specialized campuses in communities and attraction ofrelevant industries to be set up

around the campuses; and

(v) Holistic education and training that produce agents ofchange and knowledge that

transforms socicty.

Our Vision
A premier university nurturing talent for sustainable development.

Our Mission
To produce creative and innovative graduates with academic integrity and to contribute sustainable knowledgc to stimul

social and economic development through training, research and innovativc tcchnology transfer, student welfare, comntr

service, consultancy, and continuing education

0ur Core Values
a) Team work

b) Responsive

c) Excellence.

d) Justice and faimess.

e) Courage and resilience

Our education and training are rooted in the following philosophical guidelines:
a) Problem-basedleaming;

b) Community engagement and service as a condition for graduation;

c) Community ownership and involvement in and benefit fiom university activities;

d) Specialized campuses in communities and attraction of relevant industries to be set up around the

campuses; and

e) Holistic education and training that produce agents of change and knowledge that transforms society
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c) Key Management

The Univenity College Council

l. Prof. Risley Kavu Ngala

2. Dr, Abdullahi Mohamed Abdi

3. Mr. Patrick Kiprop Sang

4. Mr. Gordon Oyomno

5. lv{s. MaryJane Mwangi

6- Ms. Julie Kisaka

7. Prof. Muguet Hutchinson

8. Dr. Kenrick Ayot

9. Mr. Clement Obure Odeka

- Chair ofCouncil

- Member

- Member

- Member
- Member

- Member
- Member (Vice Chancellor's ReP)

- Member (National Treasury ReP)

- Member (Ministry of Education Rep)

d) Fiduciary Management

The key management personnel who held ofiice during the financial period ended June 30, 2023 and who

had direct fiduciary responsibility were:

PrincipalI Prof. Winston Jumba Akala
2 Prof. Rose Ruto Korir ty Pri

J Prof. Jos Lis Director, School of Business

4 Dr.Ruth J. Director, School of Education

5 Ms. Teresa Morogo R A mlstrafion &
6 Mr. Isaac

7 Mr. John N. N Depu Re istrar Academics

9 Ms. Brenda K. Simi Re Planni &
l0 Mr. James Mwololo Deputy Finance Officer

e) FiduciaryOversight Arrangements

(D Finance General Purposes Committee

(ii) Audit Committee

(iii) Commission for University Education

(iv) Ministry of Education

(v) The National Treasury

(vi) Oflice ofthe Auditor General

(vii) OIIice of the Controller of Budget

f) Institution Headquarters

Koitaleel Samoei University College Headquarters

Kapsabet Kisumu Road

P.O. Box 5 - 30307, Mosoriot, KenYa
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g) Institution Contacts

Koitaleel Samoei University College Contacts

Telephone : (25 4)020 49 I 53 07

E-mai[: pd&ip4l@ksu.ac,k, fo@ksu.ac.ke

Website: www.ksuc.ac.ke

h) Institution Bankers
Koitaleel Samoei University College Banken

ABSA Bank of Kenya

Eldoret Branch

P.O Box22-30100

Eldoret, Kenya

Kenya Commercial Bank

Eldoret Branch

P.O. Box 560 - 30100

Eldoret, Kenya

i) IndependentAuditors

Auditor General

OIIice ofthe Auditor General Anniversary Towers, University

Way P.O. Box 30084

GPO 00100

Nairobi, Kenya

j) Principal Legal Adviser

The Attomey General

State law 0flice, Harambee Avenue

P.O. Box 40112

City Square 00200

Nairobi, Kenya
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3. The Board of Directors/ Council

Prof. Risley K. Ngala

Chairman Council

Prof. Risley K. Ngala holds a PhD in English Literature, and

has experience in interdisciplinary research and social work in

Africa and Europe. He is a private consultant based in Mombasa,

Kenya, working ou various issues including governance, peace and

security, gender rights and equality and communal development' He

has experience working with and for women and marginalized

populations at the Kenyan Coast and the North Eastern provinces'

He has served as lead consultant on peace and security for UN

Women, Kenya. He is currcntly a businessman and serves as

chairman of Jamii Action Centre, Kwale. He is also chairman of

council at the Koitalccl Samoci University College. Previously, he

has taught in many universities in Europe and Africa as a visiting

and tenured professor, including the Univcrsity of Bergcn,

University of South-Eastem Norway, the Arctic University of

Norway, University of Dar es Salaam and the University of Szegcd,

Hungary. He has also been a visiting professor at the Gdansk

Shakespeare Theatre, Poland.
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Dr. Kenrick Ayot is an Economist at the National Treasury with over

15 years of experience in the field of Economic Policy and Public

Finance Management. He has experience among others in forecasting

both domestic and external resource inflow in the annual national

budget, providing technical support to MTEF Sector Working Groups

in preparation of Medium-Temr Budget Proposals. Dr. Ayot holds a

PhD in Economics from the University of Cape Town and a Masters

and Bachelor Degree in Economics both from the University of
Nairobi.

Ms. Julie Kisaka is an experienced and accomplished strategist of over twenty years.

Presently, she is a Director of Westem Heights Academy Bungoma. In her cunent

role she has championed and excelled in spearheading the actualization of the

strategic direction; promoting the highest standards of teaching, enhancing

stakeholder leaming and development, boo$ing employee engagement, encouraging

highly inspired and motivated teams; providing staff with the necessary support and

guidance to achieve the schools action plans; ensuring that management, finance,

organization and administration of the school support dre improvement of
standards in leaming and teaching; monitoring, evaluating and reviewing the

impact and effectiveness of the schools policies and recommending adjustments

where necessary; ensuring compliance and implementation of educational development

are relevant to the needs of the school as provided for the govemment and Inspiring

stakeholders' confidence in the school.

Her professional core competencies include Board Developmenl Stratery Execution, Budget administration, Effective

Communication, Commercral Awareness, Corporate Governance, Monitoring & Evaluation, Sales & Marketing, Quality

Assurance, Transformational Leadership, Human Capital Management, Management, Customer Excellence, Work

Ethics, Analytical skills, Emotional lntelligence, Growth Nurturance, Policy Design & Implementation, ICT and

Stakeholder En gagement.

Previously, Julie has held various strategic and operational positions which include Chief Commercial Officer- Mumias

Sugar Company, Head of Publishers Distribution Services-The Standard Group, Commercial Manager- Nation Media

Group, Business Manager-Nation Media Group-The Business Daily, Agency Sales Manager- Nation Media Group,

and Sales Manager Direct Display -Nation Media Group and Sales Manager-The East African.

She holds a Master's Degree in Business Administration in Strategic Management from the

University of Nairobi and a Bachelor of Arts from the same University.
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Mr. Clement Odeka is a highly experienced ICT specialist with a

proven track record in implementing and managing information and

communication technology systems. With extensive experience in

the public sector, he has held senior positions such as Deputy

Director-ICT at the Ministry of Education Kenya and Director of

the Board, representing the Principal Secretary at various

universities and colleges. His expertise includes financial software

systems implementation, network administration, data security,

project management, and ICT strategic development' Mr' Odeka

hotds multiple academic qualifications, including two master's

degrees in ICT and Business Administration, along with a strong

professional background, including certifications in project

management and information security.Mr' Odeka's areas of

specialty encompa.ss financial and human resource management

systems implementation, network and intemet administration, data

security, and ICT project management'

He has a solid academic foundation with a Master of Science degree in ICT, an Executive Master of

Business Administration, and a Bachelor of Science degree in Meteorology & Maths Additionally, he has

acquired professional qualifications in strategic leadership management, project management, information

security, and networking. As a member of professional bodies such as ICTAK and CSK Mr. Odeka is

committed to stafng updated with the latest advancements in the field. His vast knowledge and expertise

make him an invaluable asset in driving ICT initiatives and optimizing technology infrastructure for

organizations.

...,{

Gordon Oyomno is a management and institutional

development professional with expertise in the development

and dilivery of training programmes' development and

implementation of IT policies, programmes and projects,

development and evaluation of IT infrastructure procurement

tenders, and management of IT contacts based on service level

agreements. He is now retired and learning to become a coffee

and avocado farmer in Koru.
Mr. Oyomno's work experience spans over four decades,

during which he has been in academics, governance and

management, and consulting. In academics, he worked in

various tertiary educational and training institutions in Kenya

and South Africa. These include: The Kenya Polltechnic (now

The Technical University of Kenya), Faculty of Commerce,

1l

\

University of Nairobi, and Wits School of Govemment, University of the Witwatersrand, Johannesburg'

He was also worked as part time lecturer in a number of tertiary educational institutions in Kenya,

including Moi University, USIU, Kenya School of Monetary Studies, Kenya Institute of Management' In

gor"*ui." and managernent, Mr. Oyomno has been chairman of Nairobi Technical Training Institute's

6oard of govemors, a project manager for IT infrastructure transition at Govemment Pensions

Administralion Agency, tire National Tieasury, South Africa, a Lead consultant in Distributed Systems
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Development Project of Kenya's Ministry of Finance, and Head of Departrnent for Mathematics,
Statistics and Computing at the Kenya Polyechnic. In consulting, Mr. Oyomno has worked with various
govemmental, nongoverunental and international organizations in a number of African countries,
including: Botswana, Eswatini (formerly Swaziland), Kenya, Lesotho, Malawi, Namibia, Tanzania,
Uganda, and Zambia. He also worked with UNDP Nairobi and Johannesburg various assignments that
covered assessment of aspects govemment information technology capabilities and development of
appropriate policies and strategies for information technology and e-govemment capabilities.

In terms of academic qualifications, Mr. Oyomno holds a master's degree in management and

organizational science from USIU, a postgraduate diploma in computer science from University of Essex,

UK, Bachelor of Education (Science) in mathematics and physics from the University of Nairobi.
Furthermore, Mr. Oyomno's professional qualifications include COBIT 5 Foundation and

Implementation certificates for Information Technology Governance (ITG) and ITIL 3 Foundation
certificate for Information Technology Service Management (ITSM), Communications Network
Infrastructure. He has working knowledge of TOGAF (The Open Group Architecture Framework) for
cnterprise architecture of information technology and Prince 2 for IT project management

Professor Stephen Kiama Gitahi is the 8th Vice-Chanccllor,

University of Nairobi. He holds a doctorate degree in Structural

Biology from the University of Bem, Switzerland under the

mentorship of Professor Peter Gehr. His PhD marked a culmination

of a long joumey of sustained personal illumination driven by an

abiding curiosity to broaden the horizons of knowledge.

As Professor Kiama pursucd his scholarly and teaching roles,

leadership duties seemed to beckon at every tum. It is in delivering

these tasks that he garnered broad hands-on skills, practical

knowledge and fundamental proficiencies in key structural,

legislative and regulatory frameworks crucial to the effective

management of institutions of higher leaming.

In the fullness of time, he has accumulated a vast wealth of administrative experience, honed

his skills in management ofpeople and programmes for set outputs, cut his teeth in leadership and

distinguished himself as a capable leader. His progressive rise in leadership roles where he has

served in senior management positions at the University of Nairobi over the past l7 years speak to

this fact.

Prior his appointment as the 8th Vice Chancellor of University of Nairobi, Professor Kiama served

as the Deputy Vice Chancellor in charge of Human Resource and Administration and Acting

Deputy Vice Chancellor in-charge of Finance, Planning and Development. Professor Kiama has

also served in several administrative positions in the University. These are: Principal, College of
Agriculture and Veterinary Sciences (2016 to February 2019) ; Acting Dean of the Faculty of
Veterinary Medicine (2014); Founding Director of Wangari Maathai Institute for Peace and

Environmental Studies (2010 to 2016); Chairman of the Department of Veterinary Anatomy and

xl
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Physiology (2005 to 2010) and ; Associate Dean of the Faculty of veterinary Medicine (2003 to

2010)

He has served as a member of the University of Nairobi Senate since 2003 thereby gaining vast

experience in directing and supervising academic programmes'

Prof. Winston Jumba Akala PhD, Principal - Koitaleel Samoei

University College is a Fulbright Scholar and Professor of Research in

Education and Cuniculum Studies, He is fomerly a member of the Kenya

National Instirule of Cuniculum Development (KICD) Management Council

where he also the Chaired the Technical Committee on Cuniculum He is an

Alumni of the Univcrsity of Illinois at Urbana-Champaign - USA where he

$udied crlucation (cuniculum rcsearch)He has lcctured at the Catholic

University and Univcrsity of Nairobi in the areas of cuniculum studies, civic

education, rcsearch methodology, and Education statistics for many yoars'

He has also supcrvised acadcmic rcsearch, in addition to canying out consultancics in rcsearch and evaluation ofprogrammes at

local, national and intemational levcls. Prof Akala has also worked as thc Director of Quality Assurance at the Catholic

Univcrsity of Eastern Africa wherc he crcated systcms and procedures as the managcment reprcsentalive steering thc

university to IS0 certification status.

He is meticulous about quality, especially in research and lraining, among othen. His activity areas are in civic education, statistics,

monitoring anrl valuation of programmes, training and facilitation of community action. Prof, Akala is also a member of the

lnternational Association of Educalors (INASED) and representative for Kenya and Easkm Africa.

His latest publications include among others: Influence of peers on tatent identification for playen in rugby clubs in Kenya

Intcrnational Joumal of Innovative Rcsearch and Knowledgc. Volumc-3 Isue-10, October-2018, p 52'62' (ISSN-2211- 1356);

Challcngcs facing thc effcctive implemcntation of Artisan and craft courscs in Catholic-sponsorcd community collcges in

Nairobi, Kenya (with Petcr C. K. & Joash M.W.), Joumal of Rescarch and mcthods in Education (I0SRJRME), c-ISSN: 2320J188

pJSSN: 2320.73iX. Vol, 6 0), pp, 2?J6, (2016); Involving policc ofllcen in formulation of Information Communication

Technology policies anrl ICT integration in in*ervice training programmes: A case study of Kenya Police Senice, Joumal of Afncan

lnterdisciplinary Studies (JAIS). Volume 2, Number l0, octobu 2018, P.104'l 19 ISSN 2523- 6125
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4. Key Management Team

Prof. Winston J. Akala

Principal, KSUC

Dr. Ruth J. Choge
Director, School of Education

Prof Rose Ruto-Korir
Ag. Deputy Principal, KSUC

CHRP (K) Teresa C. Morogo

Deputy Registrar, Human Resource

Prof. Josephat L. Lishenga

Director, School of Business

CS. John N. Ngigi
Deputy Registrar, Academic

CPA James Mwololo
Deputy Finance Officer

t',, .

iii

Mr. Isaac K. Kamar

Deputy Registrar, Administration

Ms. Brenda K. Simiyu

Deputy Registrar, Planning & Strategy
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5. Cheirmen's Statement

The Annual Report and Financial Statements for the year ended June 30,2023 reflect

major improvement by the university against many finance challenges faced by the

Universiry.

The council will promote pohcies that offer an enabling environment for the University to

thrive especially given the prevailing situation of low Govemment funding and increased

need for Resources

The University also needs to sustain measures that wlll enable it to stay ahead in a

competing way in the higher cducation sector.

Financial Performance

During the year ended June 30, 2023 the University registered a deficit of Kshs

9,979,322.oocompared to a deficit of Kshs.21,847,691 previous year'

The University Revenue from non exchange of transactions for the Financial year ended

June 30, 2021 was Kshs. 204,658,361 as compared to Kshs. 189'388'299 previous

financial year.

Cepitel Development

The Council approved and is overseeing the construction of the Main Campus Block rn

Nandi Hills which is valued at Kshs. 628 milhon. It is estimated lo be 24yo complete so

far.

Chellenges in Capitrl Development

The greatest challenge is lack of financial resources. The low capitation from the

Exchequer has seriously slowed down all capital devclopment and critical operation of the

University College. During the financial year ended June 2023, the Government allocated

the University. Kshs. 100 million for Capital Development but in their Supplementary

budget in Apnl 2023 the amount was reduced to Kshs. 39,430,468.00. This has affected

the progress ofcompleting all the Development Projects.
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Future Outlook

The University will continue increasing the number of activities and market Module

II programmes as an altemative increasing our lntemal Gcnerated Income (AIA).

dilu'M
Prof. Risley Kevu Ngala

Chair of Council

xv
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6, Report of the Chief Executive Officer

I am pleased to present the annual Report and Financial Statements of Koitaleel Sarnoei

University College for the financial year ended June 30,2023'

The overall financial performance for the year improved significantly compared to

previous similar period.

During the year ended June 30,2023 Koitaleel Samoei University registered a deficit of

Kshs. 9,97 9,322 compared to a defi cit of Kshs . 21,847'69 1 .

Revenue

Thc college realised a total of Kshs. 204,658,361 (lncl Development grant Kshs 25M)

in the period endcd June 30,2023 comparcd to Kshs. 189,388,299 ( IncDevelopment

grant Kshs 40M) in the previous similar period which ended June 30,2022 '

Revenue from accommodation, income generating activities and rentals also increased

by Kshs. 780,063.00 in the year 2023.

Challenges

Development capitation grant allocated to the University was Kshs.l00 million

for the financial year 202212023. However, during the government

supplementary budget review in April 2023 the amount was reduced to Ksh' 39,

430,468.00

The government remitted Ksh. 25,000,000.00 during the year leaving a balance

of Kshs 14,430,468

The academic staff that are currently in post are not enough to reach all the courses being

offered in the two schools. This demands for part time lecturers to be hired to fill in the

gaps, which has negative financial implication.

Thirdly our student numbers are increasing in each intake hence, leaming space lor

some common courses with Iarge number have become a big challenge'

a
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Outlook

The University has put in place some austerity measures to contol the nrn-away costs.

The College Matragemetrt are striving to maintain expendihres with the Budget

allocation.

The Managemcnt has enhanced the capacity of the Marketing Departnent in a view

of increasing our studcnt numbcrs both in Governmcnt sponsored and self-sponsored

students. The Management is also looking for new income generating activities and also

encourage our lecturen to engage in grant proposal writing.

Siped

Prof. Winston Jumba Akala
Prlncipal

xvlll



Koitaleel Samoei U niversity College
Annual Report and Financial Statements For the year ended June 30,2023

7. Statement of Performance against Predetermined objectives for FY 202212023

Section 81 subsection2 (f) of the Public Finance Management Ac|,2012 requires the accounting ofilcer to

include in the financial statement, a statement of the national government entity's performance against

predetermined objectives. Koitaleel Samoei University College has eight (B) strategic pillars and objectives

within the cunent Skategic Plan for the FY 202212023.These strategic pillars/theme/issues are as follows:

Pillarl. Teaching and Lea rning

Pillar2. Research, lnnovation, and Technology Transfer

Pillar3. Students'Welfare

Pillar4. lnstitutional Development

PillarS. Govemance and Leadership

Pillar6. FinancialResources

PillarT. Human Resources

PillarS. Technologyand lnnovation

Koitaleel Samoei University College develops its annual work plan based on the above eight (8)

pillars/theme/issues. Assessment of the Boards' performance against its annual work plan is done on a

quarterly basis. The Koitaleel Samoei University College achieved its performance target set for the FY

202212023 period for its eight strategic pillars, as indicated in the diagram below:

ICT integrated

E-learning platform mounted.

Google Clasvoom, Google meet,

Zoom, and Microsoft

Teams

17 joumal

publications, 1 book

Stntegic Pillars Objectives

Key

Performance

lndicators

Activities Achlevements

Teaching and

learning

To produce quality

graduates in selected

pr0grams

Average'GPA" Develop and consistently

review

cuniculum tailored to

market needs.

4 programs developed

lntegrate ICT into

teaching and learning

in all

Programs

0ffer programs on an

e-learning platform

Research,

innovation, and

To create new

knowledge and

No, of papers

published in

Establish

Research

xlx



Xoitalecl Samoci Untvcntty Collcgc
Annuel Report and Finrnclel StltemenB For the yerr ended June 30,2023

@{svi€!fld
joumals

mtrabrations witr

univenities both locally

and intemalionally

and

with industry

pt$ficalions.hdndogyfansfrr tansfer to communities

and industries

Sdmb'welhm % Studenb

regulady

paiidpthg in

spods and

games

Pmvide adequah

accommodation and

catering seMces,

leisure, enterhinment

facilities,

75%To pmvlde a

omprehensive

porfolio of sochl

welfare services to

sludents

Comply fit' CUE

recommedalixs

afler inspeclion

Complid$%lnsdtutonal

developmont

To develop

instiMional capacig

for efiective and

fficient seilice

Ddivery

% ofcomfliance

wih CUE

standards and

guklelines on

physical facilities

KSUC Council Rebeat

cmduded by State

Cuporation Advisory

Commitee. (SCAC).

Devdoped a Pedumance

lmpovement Plan fr he
financial202112022.

Govornmce and

leaderehlp

lmprovd inslitutional

Frhmance

Training on

govomance

and

leadenhip

1,12,573.00 iom

sales of Tea.

Finandal

Igsourc06

lnoeasad targets Hamess natural

resources as an incqne

sfeam, in ollaboratiqr

with he Comty

Govemment

Higtrspeed broadband

intemst connediw has

been increased from 50

MBPS lo 100 MBPS.

lntemet

bandwidfr pu
,IOO 

MBPS

lmplement high-

speed broadband

intemet onnectivity in

iliosoriot and Nandi

Hills

Campuses

Tednology and

lnnovafon

lmproved access to

d[iH rcsources

xx



Koitaleel Samoei University College
Annuel hcport and Finencial Strtcmcnts For the yeer cndcd Junc 30' 2023

8. Corporete Governancc Strtcment

The Koitaleel Samoei University Collegc Council members' appointments were approvcd on

July 08, 2022, by the Cabrnet Secretary for Education under the Gazette Notice No. 8050 and

8051 pursuant to Section 36 (l) (d) of the Universities Act 2012. KSUC Board subscribes to

Mwongozo which is anchored on the Constitution of Kenya 2010 Article l0 on the National

Values and Principles of Govemance, Chapter 6, Article 73 that emphasizes on public trust,

honour and digniry ofpublic offices and Article 232 that reinforces personal Integriry, values and

principles of public service which also provides for efficiency, effectiveness and economic use

of resources.

KSUC COUNCIL MEMBERS AS OF JUNE 30,2023.

NAME DESIGNATION
I

2

3

4

5

6

7

8

9

10

Prof. Rislcy Kavu Ngala

Dr. Abdullahr Abdi

Mr. Patrick Sang

Mr. Gordon Oyomno

Ms. Julie Kisaka

Ms. Maryjane Mwangi

Dr. Kenrick Ayot

Mr. Clement Odeka

Prof. Margaret Hutchinson

Prof. Winston J. Akala

Chairman

Member

Member

Member

Member

Member

Altemate Director, National Treasury

Alternate Director, Ministry of Education

Vice Chancellor's Reprcsentativc

Principal/Secretary to the Council

ROLES AND FUNCTIONS OF THE BOARD.

The following are roles for KSUC Boerd es stipuhted in thc Mwongozo.

i) Determine the University College mission, vision, pulpose and core values'

ii) Exercise their role collectively and not individually

iii) Set and oversee the overall strategy and approve significant policies ofthe organization

iv) Ensure that the strategy is aligned with the purpose of the University College and the

legitimate interests and expectations of its shareholders and other stakeholders.

v) Ensure that the strategy of the University College is aligred to the long-term goals of

the organization on sustainability so as not to compromise the ability of future

generations to meet their own needs.

vi) Approve the organizational structure

vii) Approve the annual budget of the University College

viii) Monitor the University's performance and ensure sustainability

ix) Enhance the corporate image ofthe Universrty Collcge
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x) Ensure availability of adequate resources for the achievement of the University

College's objectives.

xi) Hire the CEO, on such terms and conditions of service as may be

approved by the relevant government organs and approve the appointment

of senior management staff.

xii) Ensure effective communication with stakeholders.

INDUCTION AND TRAINING
KSUC Board underwent Board induction and continuous skill development in the financial

year 202212023 as below:

NUMBER OF BOARD MEETINGS HELD IN THE T"Y YEAR 202212023

The number of Board meetings held in the financial year 202212023 were as per the

approved Almanac tabulated below.

S/No. TrainingAilorkshop Venue Date

1

Council Members Induction

Workshop facilitated by the Institute

of Certifi ed Secretaries

Koitaleel Samoei

University

College

August 0l - August 05,

2022

2

Corporate Govemance Workshop for
Council Members facilitated by Kenya

School of Govemment

Kenya School

of Govemment,

Mombasa

February 13 -
February 17,2023

S/l'{o. Type of meeting No, of meetings

I FulI Council meetings 4

Commlttee Meetings
) Finance and General Purposes Committee Meetings 5

3 Audit and Risk Committee Meetings 4

4. Human Resource and Administration Committee Meetings 4

5. Infrastructure and Building Committee meetings 4

6. Resource Mobilization Ad Hoc Committee Meetings 4

7 Charter Committee Meetings 4
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BOARDS'REMUNERATION
The following allowances and benefits were paid to KSUC Chairman and the Board

members in the financial year 2022/2023 as stipulated in Mwongozo on Board

remuneration.

Amount (I(ES)

80,000.00 per month

5,000.00 per month

25,000.00 per sitting

20,000.00 per sitting

18,200.00 per day

MEDICAL EXPENSES

KSUC did not provide any medical cover to members of the council in the FY 2022/2023.

SUCCESSION PLANNING

KSUC Board was appointed for a period ofthree (3) years with effect from July 08' 2022- Their

term will expire on July 08, 2025.

BOARD AND MEMBER'S PERFORMANCE.

During the period under review, no council was in operation, rendering an evaluation of its

performancc unfeasible. The absence of an active Council during this timeframe prccluded any

comprehensive asscssment of its activities, impact, or adherence to established standards. As a

result, no lormal evaluation could be conducted.

ETHICS AND CONDUCT AND GOVERNANCE AUDIT
As per the provisions of Mwongozo, atl State Corporations should undergo a Govemance

Audit. However, this was not budgeted for in the financial year 2022/2023'

Koitaleel Samoei University College

Annual Report and Financial Statements For the year ended June 30, 2023

CONFLICT OF INTERESI
KSUC Board members declared no conflict of interest with the University College upon

appointment to the Board. During the meetings held in the financial yeaf 202212023, there was

no conflict of interest declared during the proceedings of the meetings held'

S/No Allowances

I Monthly taxable Honorarium for Chairman

) Monthly Airtime for Chairman

axable Sitting Allowance for
ouncil

Chairman of
3

4 Sitting Altowance for Members of CouncilTaxable

Subsistence Allowance

6.
Other Special Council meetings/ Chair of Council

ments with the Ministries/D artments/l(SUCen
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9. Management Discussion and Analysis

SECTIONA

University College's Operational and Financial Performance

During the year ended June 30, 2023 Koitaleel Samoei University College registered a deficit of
Kshs.9,979,322.00 compared to a deficit of Kshs 21,847,691 in the previous similar period.

Revenue

The College realised total revenue amounted to Kshs.204,65 8,361.00 (lncl Caiptal grant 25M) in

the period ended June 30,2023 compared to Kshs 189,3 88,299.00(lncl Caiptal grant 40M) in the

previous similar pcriod ended June 30,2023.

Government Capitation

Koitaleel Samoei University College being a govemment owned Institution is allocated Recurrcnt

and Development Capitation to finance its operations the Government;

Cumulative Governmcnt funding for the period ended June 2023 was as follows;

. Recurrent capitation grant allocation to the University was Kshs.l29,

658,360.00 compared to Kshs. 104,388,299.00 in the previous similar period.

o Development Capitation grant allocated to the University was Kshs. 100 million for

the financial year 2022/2023. However, during the government supplcmentary

budget review in April2023 the amount was reduced to Ksh. 39, 430,468.00

. The govemment remitted Ksh. 25,000,000.00 during the year leaving a balance

ofKshs 14,430,468

Student Fees

This comprise of lees from govemment sponsored students and self-sponsored students. The

University received Kshs 26,260,601.00 from Module I Fees and Kshs.4,73 5,170.00 from

Modute II fees as Compared to similar period last FY of Kshs 23,912,389.00 from Module I

and Kshs 6,471,950.00 from Module II.

Other Incomes

Included under this category are revenues from Accommodation. lncome Cenerating Units,

HELB, Research grants, administrative overhead Charges and Rental Income. The University

received a total of Kshs 2,169,435.00 during the period as compared to Kshs 1,389,372 for

similar period in 2022.
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SECTION B
Institutlon's compliance with statutory requlremcnts

The Unrvcrsity college endeavours to ensure full compliance with statutory requirements and

other Government relrlations. The University prepares its financial statemcnts in accordancc

with the Pubtic Financial Management Act (PFM) 2012, rhe

PFM Act Regulations, the State Corporations Act, the University Act and the Intemational

Public Sector Accounting Standards (IPSAS).

Capital Developments are fully funded by the Govemment; however, thc main capital

devclopmcnt project (The Main Campus at Nandi Hills) has stalled due to insufficient fr.rnding

from the Govemment.

The recurrent Grant the Govemment is giving every month can only cover TlYo ofthe Salaries

and Wage bill for the college. These low funding may expose the University to potential

contingent liabilities and also hinder the going concem concept of the Collcge. As at

301061202l KSUC owed KRA Kshs 14,859'828'00 in tax arrears'
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FINANCIAL PERFOMANCE TREAND ANALSIS FOR THE LAST F'OUR YEARS

SECTION C

Key projects and investment decisions the Institution was planning implementing.

a. The following Capital Development were proposed in the Budget of 202212023.

b. Renovation, Furnishing and Equipping of proposed Laboratories at

Kshs 10,300,300.00

c. Hostels renovation works at Mosoriot at Kshs 500,000.00

d. Construction of two Ablution Blocks at Kshs 4, 200, 000.00

e. ICT infiastructure (Network Development) at Kshs 2,500,000.00

f. Adjudication and Fencing Kaimosi Land at Kshs.l, 500,000.00

g. Adjudication and Fencing Tinderet Land at Kshs.
1,000,000.00

None ofthe above projects was achieved.

TREND ANATYSIS FOR KSUC FINANCIAL
PERFORMANCE FOR LAST FOUR YEARS
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SECTION D
Major risks facing the UniversitY

Challenges

Several changes have happened in the extemal and internal environments of the University,

which may influence this short-term implementation plan. These are outlined below.

External Environment
This is a summary of significant changes in the extemal environment'

Closure of Universities.
Due to the third wave of covlD l9 the government has ordered closure of all public

Universities. This forces us to embrace online teaching which comes with additional costs'

Competition
The Govcmment of Kenya recently gazette new public universities in the country, raising

intense competition in the higher education sector in the country. The new as well as the

old players in the sector have opened campuses and lcaming centers all over the country

thereby reducing thc market catchment areas for the Koitaleel Samoei University College.

Regulatory environment

Regulations of the higher cducation sector have changed. Universities are now requircd to

operate within guidelines set by the regulators. Conforming to these regulatory

requirements often has meant heavy capital expenditure, which is putting additional strain

on the universities' budgets. A failure to meet regulatory requirements may lead to halting

students' intake. This trend ofincreased regulation is expected to continue

Quality, relevant education and more research

The demand for quality and relevant University education has become more persistent,

while thcre has been a mounting fceling that universitics are not undertaking enough

research. Consequently, more research output is expected from these institutions.

Funding
Funding from the govemment has consistently fallen below the requirements of the

universities, which are under pressure to raise resources to finance their operations. As a

result, salaries are paid only after mobilizing additional money from intemal sources,

leaving very little income to finance operations. There is an urgent need to rethink financing

the University as austerity measures and cost- cutting containment may not fully solve the

problem.

Internal Environment
This is a summary of significant changes in the internal environment
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Unplanned University closures

It is essential that Universiry operations continue without intemrptions, but closures of the

University occasioned by staffor student indiscipline do occur, though they should not occur, as

they disrupt academic programs, dent the image of the University and interrupt revenue inflows.

Human resources issues

To address the challenge of a huge wage bill that is not matched by Govemment funding, the

University management operationalized the Govemment circular on post-retirement contract.

Strategic Direction
In order to address the above challenges, the University in its 2018-2023 Strategic Plan has

purposed to pursue the following strategic objectives;

l. To design and implement relevant and innovative teaching and leaming programs.

2. To be a leading Institution in scholarly, research and creative productivity in Africa.

3. To improve student welfare services through development and implementation of appropriate

minimum standards.

4. To build a sustainable resource base.

5. To enhance the competitiveness and image of the University.

6. To institutionalize govemance mechanisms and leadership culture that facilitates the

realization of the University's vision and mission.

Material arrears in statutory /Iinancial obligations

The University does not have a commercial loan or material pending bills, tax default, outstanding

staff and pension obligations /actuarial deficit on pension schemes, on payment of dividends and

loan redemption to the National Exchequer.
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10. Environmental and Sustainability Reporting

Koitaleel Samoei Universiry cotlege is cognizant of the impact of climate and climate change with

its adverseeffects on human life. we strive to maintain a good a good environment and conserve

the natural resources to for posterity. Nandi county is endowed with environmental biodiversity

and enjoys a unique tropical climate whose weather patterns distinctively vary and favourable due

to topo$aphical variations. The University college environs has a variety of ecosystems namely;

mountains, forests, freshwater, wetlands and wildlife.

The following is a report on Environmental and sustainability outlining the Koitaleel Samoet

University college (KSUC) policies and activities that promote sustainability on:

sustainability strategy and Profile; Environmental Performance; Employee welfare; Market

Place Practiccs and Corporate Social Responsibility/Community Engagements'

(i) Sustainability Strategy and Profile

KSUC top management led by the Principal has designed and implemented sustainable efforts

to overcome the rapidly changing political environment which has ramification on the broader

macroeconomic environment affecting university's sustainability as per set priorities and

standards in accordance with intemational best practices. Some ofthese deliberate strategics

have succeeded while others failed due to exogenous factors'

University sustainability efforts employed include:

i)Diversificationofrevenuestreamstoincludemodulellprogrammesinbothschool
ofbusiness and school of education, tea farming and agro forestry rather than relying

on tuition fees onlY.

ii) Lcan employment based on thc critical skills rcquired and outsourcing of non- corc

scrvices I ike sccurity and catering services'

iii)TrainingofstaffonfinancialmanagementandsustainabilityStrategies

The challenges currently facing sustainabitity efforts include but not limited to: -

i) High cost of inflation which has made the cost of basic goods used to support higher

education unaffordable.

ii)Highfuelpricesisdepletingthetransportbudgetfasterthanearlierplanned
iii)Challengeslunderstandingthenewgovemmentfundingmodelmakesomeparents

reluctant to bring their students to the university by failing to understand how the

model works and seeing how the fees looks so high
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International best practises in higher education calls for: -
i) Partnership and collaboration with industry and development partners in research

and development as well as education programmes

iD Focus on research and development to enhance innovation
iiD Allocating at least 2%o of the budget towards research to shore up innovation in

the industry.

iv) Partnership with industry matching up of university programs with industry needs

to enhance employability and attract more enrolment

v) Establishing core university infrastructure for long temr stability in learning

and research.

vi) Integrating Universities in grafting govemment policies for sustainability.

ii) Environmental Performance
KSUC has undertaken various environmental projects, individually as an institution and also with
other stakeholders. The University has recognized environmental sustainability and protection by
collaborating with the local and national agencies and partners to promote and raise awareness of
good environmental management policies as numerated below;

i) The Univcrsity Cotlege participated in Nandi County tree planting initiativc held on June

9th 2023 at Nandi Hills KSUC campus where a total of 6000 assorted indigenous trees

were planted at the University grounds. The initiative was a collaboration betwecn the

County Govemment of Nandi, National Environmental Committee and KSUC to

celebrate World Environmental day, that is on 5th Junc, 2023

ii) 100 seedlings were planted at Mosoriot campus by the graduating class

iii) The graduating class 2023 also carried out a pioneer's week environmental cleaning
activity at Mosoriot campus and at the Mosoriot centre/market and it's environ in May
2023week.

ii i) Employee Welfare
KSUC is committed to the provisions of the Kenya constitution Articles l0 and 232, Chapter
6 and the Employment Act Chepter 226. Revised Edition 2012 (2007) and other employment
Iaw in enhancing employee welfare in service delivery: -

iv) Development of human rcsourcc policy and procedure manual that was

approved by thc Council to enhance effective management ofstaff;
v) Employee training and development on thematic areas of financial

management, eProcurement and computer skills to enhance their work
efficiency

vi) The University college reached an agreement with Mosoriot health centre to

enable staffaccess express medical treatment

vii) Student and staffcounsellor was deployed at the Dean's office to support students

and staff access counselling services

viii)The university college clinic is manned by skilled manpower and adequately

resourced in terms of medicine for students and staff.
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The stakeholder,s engagement provisions have been put into consideration through;

i) Stafftraining needs analysis is conducted more frequently,

ii) Identification ofan opening through requisitions from the source departments with

reference to staff establishment,

iii) confirmation of the budgetary provision for the vacancies that are available,

iv) obtaining alI the relevant approvals to commence the recruitment process and deciding

to fill the position intemally or hire externally.

The organization,s policy supports the efforts in improving skills and managing careers,

appraisal and reward system through the provision and signing of the employee Performance

contracts, carrying out the Staff Appraisal Performance and the Training Needs Analysis for

both organizationaVstrategic analysis, task analysis and personal analysis'

Workplace safety and security is effective because ofthe stated policies and procedures that are to

achieve the instiiution goals and objectives to prevent harm to employees. The department has

ensured that the institution invests in a proactive safety culture that investment when done right

will prevent injuries incidents and other issues, a key piece of this is training and development

that helps workers to be safe.

iv) Market Place Practices

a) Responsible Competition Practice:
'itre toilowing u." *"yr that KSUC has ensured responsible competition. It has done this by

employing best practices with regards to anti-corruption, responsible political involvement, fair

competition and respect for competitors:

i) Training its staffon Public Procurement Information Portal to shift to e-procurement

for transparency and faimess in the tendering processes

ii) sourcing for goods and services through a competitive Procurement Process.

iii) Employing human resource through a competitive rccruitment and selection process.

iv) Building a strong KSUC brand that wilt can create pull demand to attract more clients i.e.

students and business partners through efficient service delivery that guarantees customer

satisfaction.
v) Institutionalizing a marketing policy where competitors are not undermined or portrayed

negatively but rather initiating strategic approaches for strengthening synergistic

relationship and co-existence.

vi) Ensuring non-alignment or bias to any institution by giving equal chances for

opportunities to all stakeholders and business partners.

vii) By giving access to information to all stakeholders and business partners on available

opportunities in KSUC through advertisement in media and website'

viii) By giving real time feedback to all bidders who do not qualify for a business
'oppo.tunitv 

by stating reasons why they did not meet the requirements in order to foster

fufure engagement.
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b) Responsible Supply Chain and Supplier Relations:
KSUC through the department of Procurement undertake the following to maintain good

business practice, honouring contract and respect payment practices with its suppliers: -

i) Development of a procurement plan that is adhered to with minimal variation in
the procurement of goods and services

ii) Involving the user department in preparation and development of the procurement plan

iii) Encourage competitive bidding through various tendering methods.

iv) Staff training and development

c) Responsible Marketing and Advertisement:
KSUC maintains ethical marketing practices through;

i) Advertisement on the website, print and electronic media

ii) Portat update on Public Procurement Information portal (PPIP)

iii) Availing offeedback needed by any stakeholder

iv) Complete disclosure ofsuccessful bidders and notifying those unsucccssful

bidders through Notifi cation Letter.

d) ProductStewardship:
KSUC safeguards its consumer rights and interest as follows;

i) The University collcgc has quality assurance dcpartment that ensures quality

services are provided to safeguard the interest of the consumers;

ii) Adequate staffing ofthe faculty and non-faculty staffto enable consumers ofgoods

and services get value for their money;

iii) Confidentiatity by encouraging concemed staffto keep information secret;

iv) Going for the best quality in procuring institution's products;

v) Frequent inspection of cafeteria services to enhance quality offood

b) Corporate Social Responsibility / Community Engagements for the 202712023 Period

S/No INITIATIVE ACTIVITIES IMPACT
I Clean up exercise

by the finalist
students

Clean up exercise at Mosoriot
centre

i)CIean environment
and opening up of
blocked tunnels

2 Agnes Tirop
Memorial ride and
run in the fight
against gender
based violence

The University College organized
in partnership the Agnes Tirop 42
ride and lOkm run memorial. The
theme was Fight against Gender
based violence proiect.

i) Citizens were
sensitized on srategies
and steps to mitigate
against gender based
violence

3 Book donations i) The University college
donated books to primary
school

i)Knowledge sharing
Enhanced community
\engagement and
Relations
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ll. Report ofthe Dircctors

The Drrectors submit their report together with the audited financial statements for the year ended

June 30, 2023, which show the state ofthe Instttution's affairs'

i) Principalrctivitics

The principal activities of the Institution continue to be:

a) Problem-basedleaming;

b) Community engagement and service as a condition for graduation;

c)Communityownershipandinvolvementinandbenefitfromuniversityactivities;

d) Specialized campuses in communities and attraction of relevant industries to be set up a(

the camprses; and

e) Holistic education and training that produce agents of change and knowledge that transform:

societY.

Our Vision

A premier university nurturing talent for sustainable development

Our Mission

To produce creative and innovative graduates with academic integrity and to contribute

sustainable knowledge to stimulate social and economic development through training,

research and innovative technology transfer, student welfare, community servlce'

consultancy, and continuing education.

Our Core Velues

a) Teamwork.

b) Responsiveness.

c) Excellence.

d) Justice and faimess.

e) Courage and resilience.

our educarion and raining are rooted in the following philosophical guidehnes:

a) Problem-basedlearning;

b) Community engagement and service as a condttion for graduation;

c) Community ownership and involvement in and benefit from university activities;

d) Specialized campuses ln communtties and attraction ofrelevant industries to
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be set up around the campuses; and

e) Holistic education and training that produce agents ofchange and knowledge

that transforms society

ii) Results

The results ofthe Instinrtion for the year ended June 30,2023, are set out on page l-6

iii) Directors

The members of the Board of Directors who served during the year are shown on page vii.

During the year 6 director retired and 7 was appointed with effect from 14 date.

iv) Surplus remission

In accordance with Regulation 219 (2) of the Public Financial Management (National

Govemment) Regulations, regulatory entities shall remit into Consolidated Fund, ninety per

centum of its surplus funds reported in the audited financial statements after the end of each

financial year.

The Institution did not make any surplus during the year (FY 2022/2023 and hence no

remitlance to the Consolidated Fund.

v) Auditors

The Auditor-Gcneral is responsible for thc statutory audit of thc Institution in accordance with

Arricle 229 of the Constitution of Kenya and the Public Audit Act 2015 or XYZ Certified

Public Accountants were nominated by the Auditor General to carry out the audit of the

Institution for the yearlperiod ended lune 30, 2023, in accordance to section 23 of the Public

Audit Act, 2015 which empowers the Auditor General to appoint an auditor to audit on his

behalf.

By Order of the Board

:&)ltJw-=

Name: Prof. Winston J. Akala

Secretary to the Board
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12. Statement of Directors Responsibllities

Section 8l of the Public Finance Management Act,2012 require the Directors to prepare financial

statements in respect ofthat Institution,which give a true and fail view ofthe state ofaffairs ofthe

Inslitution at the end of the financial yearlperiod and the operating results of the Instilution fot

that yearlpeflod. The Directors are also requtred to ensure that the Institutton keeps proper

accounting records which disclose with reasonable accuracy the financial position of the

Institution.The Directors are also responsible for safeguarding the assets of the Institulion.

The Directors are responsible for the preparation and presentation of the Institution's financial

statements, which give a true and fair view of the statc of affairs of lhe Institution for and as at the

end of the financial year (period) ended on June 30, 2023. This responsibility includes: (i)

Maintaining adequate financial management arrangements and ensuring that these continue to be

effective throughout the reporting period; (ii) Maintaining proper accounting records' which

disclose with reasonable accuracy at any time the financial position of the Institution; (iii)

Designrng, rmplementing and maintaining intemal controls relevant to the preparation and fair

presentation of the financial statements, and ensuring that they are free from material

misstatements, whether due to error or fraud; (iv) Safeguarding the assets of lhe lrctitutton; (v)

selecting and applying appropriate accounting policies; and (vi) Making accounting estimates that

are reasonable in the circumstances.

The Directors accept responsibility for the Instilution's financial statements, which have been

prepared using appropriate accounting policies supported by reasonable and prudent judgements

and estimates, in conformity with International Public Sector Accounting Standards (IPSAS), and

in the manner requrred by the PFM Act,2012 and (the State corporations Act) - entities should

quote appltcable legislation as indicated under which they are regulated). The Directors are of

the opinion that the Institutron s frnancial statements give a true and farr view of the state of

Insritution's tmnsactions during the financial year ended June 30, 2023, and of the Institution's

financial position as at that date. The Directors further confirms the completeness of the accounting

records maintained for the Institution, which have been relied upon in the preparation of the

Instihttion's financial statements as well as the adequacy of the systems of internal financial control'
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In preparing the financial statements, the Directors have assessed the Institutlon's abiltty to

continue as a going concem, nothing has come to the attention of the Directors to indrcatc that

the Institution will not remain a going concem for at least the next twelve months from the date

of this statement.

Approval of the financial strtements
The Institution's financial statements were approved by the Board on 0110912023 and signed on

its behalfby:

& {r\^rb:=
Neme Risley Kavu Ngela

Chairperson of the Board./Council

Neme Prof. Winston J. Akale

Accounting 0flicer
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REPUBLIC OF KENYA

OFFICE OF THE AUDITOR.GENERAL

litrhurtLtng ..k L ounahiIitt

HEADqUARTERS
Anniversary Towers

Monrovia Street
P.O. Box loo84-ooloo

NAIROBI

REPORT OF THE AUOITOR-GENERAL ON KOITALEEL SAMOEI UN]VERSIW
COLLEGE FOR THE YEAR ENDEO 30 JUNE, 2023

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards, and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on LaMulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines, and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent, and accountable manner to ensure Government
achieves value for money and that such funds are applied for the intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management, and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment and the internal controls, developed and implemented by
those charged with governance for orderly, efficient, and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Ac|,2012 and the Public Audit Act, 2015. The three parts of
the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Adverse Opinion

I have audited the accompanying financial statements of Koitaleel Samoei University
College set out on pages 1 to 41 , which comprise of the statement of financial position as
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o
at 30 June, 2023 and the statement of financial performance, statement of changes in
nets assets, statement of cash flows, and the statement of comparison of budget and
actual amounts for the year then ended, and a summary of significant accounting policies
and other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the PublicAuditAct,20l5. I have obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, because of the significance of the matters discussed in the basis for
Adverse Opinion section of my report, the financial statements do not present fairly, the
financial position of Koitaleel Samoei University College as at 30 June, 2023, and of its
financial performance and its cash flows for the year then ended, in accordancc with
lnternational Public Sector Accounting Standards (Accrual Basis), and do not comply with
the Public Finance Management Act,2012 and the Universities Act, 2016.

Basis for Adverse Opinion

1. Revenue from Exchange Transactions

The statement of financial performance reflects total revenue from exchange transactions
balance of Kshs.34,682,806 which comprises of rendering of services tuition and other
fees, student accommodation, IGU and other incomes and rental income amounts of
Kshs.30,261,771, Kshs.764,500, Kshs.2,169,435 and Kshs.753,100 respectively as
disclosed in Notes 7 and 8 to the financial statements. However, a re-cast of the amounts
results to Kshs.33,948,806 leading to an unexplained and unreconciled variance of
Kshs.734,000.

ln the circumstances, the accuracy and completeness ofthe total revenue from exchange
transactions amount of Kshs.34,682,806 could not be confirmed.

2. Variances Between Financial Statements and Supporting Schedules

Review of the financial statements prepared and submitted for audit revealed
unreconciled and unexplained variances with the supporting schedules as summarized
in the table below;

Financial Statement Component

Amount as
per Financial

Statements
(Kshs.)

Amount as per
Supporting
Schedules

(Kshs.)
Variance

(Kshs.)
Tuition and Other Fees Module ll (Note 7) 4,735,170 4,00't,170 734,000
Student Accommodation (Note 7) 764,500 501 ,1 80 263,320
Others-P/Copy (Note 7) 29,801 29,801

Use of Goods and Services (Note 9) 20,654,378 17,316,128 3,338,250
Trade Payables (Note 19) 19,51 1,718 22,378,671 (2,866,9s3)
Third Party Payments (KRA) (Note 19) 14,859,828 12,889,272 1,970,556
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ln the circumstances, accuracy of the respective financial statement balances could not
be confirmed.

3. Travel, Subsistence and Other Allowances

The statement of financial performance reflects use of goods and services amount of
Kshs.20,654,378 which includes travel, subsistence and other allowances amount of
Kshs.3,373,588 as disclosed in Note 9 to the financial statements. Review of the
supporting documents provided revealed that Kshs.3,373,588 was paid to staff as
domestic travel and subsistence allowance for official duties. However, the following
observations were noted;

Payees details in the payment vouchers were missing from the imprest register
contrary to Regulation, 93(4c) of Public Finance Management (National
Government) Regulations, 2015 which requires that temporary/safari imprest be
recorded in the imprest register including the amount applied for.

There was no evidence that local subsistence amount of Kshs.3,373,588 was
surrendered as required by Regulation 93(5) of Public Finance Management
(National Government) Regulations, 2015 which states that a holder of a temporary
imprest shall account or surrender the imprest within 7 working days after returning
to duty station.

Further, review of payment vouchers revealed that Kshs.1 ,765,323 incuned towards
domestic travels and subsistence were not supported with attendance registers and motor
vehicle work tickets-

ln the circumstances, the accuracy and propriety of travel, subsistence and other
allowances amount of Kshs.3,373,588 could not be confirmed.

4. Property, Plant and Equipment

The statement of financial position reflects comparative total non-current assets balance
of Kshs.S12,104,860. However, Note '18 to the financial statements discloses a
comparative balance of 526,584,000 as at 30 June,2022 resulting to a variance of
Kshs.14,479,140 which has not been explained or reconciled.

ln the circumstances, the accuracy of the comparative total non-current assets balance
of Kshs.512,104,860 could not be confirmed.

5. Refundable Deposits and Prepayments from Customers

The statement of financial position reflects refundable deposits and prepayments from
cuslomers balance of Kshs.1'l ,338,465 which comprises of prepayments and students'
caution money balances of Kshs.8,902,465 and Kshs.2,436,000 respectively, as
disclosed in Note 20 to the financial statements. However, the amounts differed with the
provided ledger balances of kshs.6,713,965 and Kshs.2,431,000 respectively resulting to
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variances of Kshs.2,188,500 and Kshs.S,000 respectively which have not been explained
or reconciled.

ln the circumstance, the accuracy and completeness of prepayments and students'
caution money balances of Kshs.8,902,465 and Kshs.2,436,000 respectively could not
be confirmed.

6. Variances Between the Statement of Financial Position and the Statement of
Changes in Net Assets

The statement of financial position reflects balances which differ with those reflected in
the statement of changes in net assets as detailed below;

ln addition, the capital fund and reserves balances of Kshs.507,481 ,774 and
Kshs. 1 4,2 1 4,224 respectively were not supported.

ln the circumstances, the accuracy of the capital fund and reserves balances of
Kshs.507,481,774 and Kshs.14,214,244 respectively and Nil balances for revaluation
reserve and fair value adjustment reserve could not be confirmed.

7. Statement of Changes in Net Assets

The statement of changes in net assets reflects prior year comparative balances which
differ with those reflected in the prior year audited financial statements as detailed below;

Balance as per
Statement of

Financial
Position
(Kshs.)

Balance as per
Statement of

Changes in Net
Assets
(Kshs.)

Variance
(Kshs.)

Capital Fund 507,481,774 282,054,000 225,427,774
Reserves 14,214,244 (159,925) 14,374,169
Revaluation Reserve 160,000,000 (160,000,000)
Fair Value Adjustment Reserve 79,801,943 (79,801,943)

Comparative
Balances

(Kshs.)

Prior Year
Audited

Statements
(Kshs.)

Variance
(Kshs.)

Revaluation Reserve 160,000,000 160,000,000
Fair Value
Reserve

Adjustment 96,945,771 96,945,771

Revenue Reserves 10,842,479 12,211,O02 (1,368,523)
Capital /DevelopmenU
Grants Funds

259,367,000 192,623,871 66,743,129
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ln addition, the statement reflects revaluation reserve and fair value adjustment reserve
balances of Kshs.160,000,000 and Kshs.79,801,943 respectivdly which have not been
supported by ledgers or schedules.

ln the circumstances, the accuracy of the statement of changes in net assets could not
be confirmed.

8. Statement of Cash Flows

The statement of cash flows reflects net cash flows from operating activities amount of
Kshs.26,274,716 while Note 22 to the financial statements Kshs.29,980,551 leading to
unexplained and unreconciled variance of Kshs.3,705,835.

ln addition, the statement of the cash flows reflects net cash flows from investing activities
amount of Kshs.1,106,776 which comprise of purchase of property, plant and equipment
and intangible assets amount of Kshs. 1 ,106,776 and Nil work in progress. However, the
statement of financial position reflects property, plant and equipment balance of
Kshs.547,146,000 which includes additional computers, other assets and equipment and
work in progress during the year of Kshs.8,000,000, Kshs.1,106,000 and
Kshs.22,687,000 respectively all totalling Kshs.31,793,000 which is at variance with the
net cash flows from investing activities amount of Kshs.1,106,776 resulting to a variance
of Kshs.30,686,224 which has not been explained or reconciled.

ln the circumstances, the accuracy of the statement of cash flows could not be confirmed.

9. Lack of Trial Balance

The financial statements provided for audit were not supported with a trial balance. ln the
circumstances, the accuracy and completeness of the financial statements could not be
confirmed.

10. Variance Between
Estimates

the Reported Amount in the Budget and the Printed

The statement of comparison of budget and actual amounts for the year reflects final
budget amount of Kshs.223,658,007 which was at variance with the approved estimates
by the Ministry of Education and the University Council amount of Kshs.273,658,359
resulting to unexplained variance of Kshs.50,000,352. A recast of the statement reflected
final revenue budget amount of Kshs.222,638,359 which is at variance with the reported
Kshs.223,658,007 resulting to unexplained and unreconciled variance of Kshs.1 ,019,648.
Further, the actual total revenue amount received was reported as Kshs.214,341,167 ,

however, recast of the amount totalling Kshs.21 3,607, 167 resulting to unexplained
variance of Kshs.734,000.

ln the circumstances, the accuracy of the budget amounts as disclosed in the financial
statements could not be confirmed.
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11 . Undisclosed Material Uncertainty Related to Sustainability of Services

The statement of financial performance reflects a deficit of Kshs.9,979,322 for the year
ended 30 June, 2023 compared to a deficit of Kshs.21,847,691 reported in the previous
year. Further, the statement of financial position reflects total current liabilities balance of
Kshs.46,310,011 which exceeds the total current assets of Kshs.20,860,029 resulting to
a negative working capital of Kshs.25,449,982. The University College is therefore unable
to meet its financial obligations as and when they fall due casting doubts on the University
College's ability to sustain its services. The material uncertainty in relation to sustainability
of serviccs and any mitigating measures put in place by Management to reverse the
undesirable financial position have not been disclosed in the financial statements.

ln the circumstances, the University College is therefore unable to pay its creditors and
its continued sustainability of services is dependent upon the financial support from its
creditors and the Government.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). lam independent of the Koitaleel Samoei University College
Management in accordance with ISSAI 130 on Code of Ethics. I have fulfilled other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my adverse opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison budget and actual amounts reflects an actual expenditure
of Kshs.213,087,451 against an expenditure budget of Kshs.174,494,164 on recurrent
expenditure resulting to over-expenditure of Kshs.38,593,286 or 22To of the budget. The
Management did not provide any authority for the over expenditure. Further, it was noted
that the University had an unbalanced budget.

The over expenditure may indicate that the University College prepared an unrealistic
budget which underestimated expenses.

My opinion is not modified in respect of this matter.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters
report in the year under review.
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Other Matter

Unresolved Prior Year Audit Matters

There were issues raised in the audit rcpoft of 202112022Iinancial year of which no report
or recommendations from the University College and oversight bodies were submitted for
audit verification and clearance. The issues remained unresolved contrary to Section
149(2) (1) of the Public Finance Management Act, 2012 which require accounting officers
to try to resolve any issues resulting from an audit that remain outstanding.

ln the circumstances, the issues remained unresolved.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, because of the significance of the
matters discussed in the Basis for Adverse Opinion and Basis for Conclusion on
Lawfulness and Effectiveness in Use of Public Resources sections of my report, based
on the audit procedures performed, I confirm that public resourc€s have not been applied
lawfully and in an effective way.

Basis for Conclusion

1. Presentation of the Financial Statements

Review of the financial statements revealed the following anomalies in the presentation
of the financial statements;

i. Page (vii) has been repeated twice.

ii. Page xvi is missing in the financial statements

iii. Guidance Notes still appear on pages 5 and 8. Further the page numbers 4,5,7 & I
are missing in the financial statements

iv. The footer of the statement of financial performance indicates that the Notes to the
financial statements are set out on pages 60 to 64 and financial statements are set
out on pages 64 to 65. However, the financial statements are from page 1 to 41.

v. The College's financial statements submitted were signed by the Head of Finance
who ceased to be an employee of the lnstitution on 5 October, 2023.

ln the circumstances, the financial statements have not been presented in accordance
with the financial reporting template issued by the Public Sector Accounting Standards
Board.

Report ofthe Auditor-General on Koitaleel Samoei University Collegelor the year ended 30 June, 2023
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2. Employee Costs

2.1 lrregular Acting Allowances

The statement of financial performance reflects employee costs amount of
Kshs.178,369,368 as disclosed in Note 10 to the financial statements. lncluded in this
amount is Kshs.1,292,964 which was paid to four (4) employees in respect of acting
allowances beyond six (6) months. lt was noted that the four (4) members of staff had
acted for more than six (6) months contrary to Section C.14(1) of Human Resource
Policies and Procedures Manual for the Public Service issued in May, 2016 which
requires that acting allowance will not be payable to an officer for more than six (6)
months.

ln the circumstances, Management was in breach of the law.

2.2 lrregular Award of Contracts to Staff

The statement of financial performance reflects employee costs amount of
Kshs.178,369,368. Examination of human resource records revealed that one member
of staff who attained retirement age on 30 September, 2022 was given an extension
working period up to 07 October, 2023 (12 Months extension) and this was beyond the
mandatory retirement age of sixty (60) .This is contrary to Section 80(1) of the Public
Service Commission AcL,2017 which states that where a public officer has attained the
mandatory retirement age as may be prescribed in regulations, the public officer should
retire from the service with effect from the date of attaining the mandatory retirement age.
Although Management explained the circumstances under which the officer was retained
in the employment, no evidence of approval from Public Service Commission (PSC) was
provided for audit verification.

ln the circumstances, Management was in breach of the law.

2.3 lrregular Hire of Staff

The statement of financial performance reflects employee costs amount of
Kshs.178,369,368 as disclosed in Note 10 to the financial statements. Review of human
resource records reveals that twelve (12) vacancies across teaching and administrative
positions were advertised but eight were hired. The candidates who applied for the
position of senior administrative assistant were required to have six (6) years of relevant
experience in adminishative position, three (3) of which must have been at grade 9/10 or
its equivalent. However, those who were hired into the positions did not meet this
qualification.
It was further noted that the recruitments were carried out in the absence of an approved
human resource plan and annual recruitment plan, contrary to the PSC Human Resource
Manual.

ln the circumstances, Management was in breach of the law.
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2.4 Failure to Observe One-Third Rule in Staff Establishment

Review of the payroll records revealed that the University College had total staff of one
hundred and five (105), nine (9) Council Members and ten ('10) Senior Management
Members. However, the four (4) Senior Management Staff or 40% were from the
dominant community while 77 of other permanent staff or 73% were from the dominant
community. Further, Management recruited eight (8) employees to various vacant
positions in the advertisement posted on their website on 1 November,2022. However,
analysis of records provided show that seven (7) out of the eight (8) newly recruited
members of staff were from the dominant community. This is contrary to Sections 7(1)
and (2) of National Cohesion and lntegration Act,2008 which requires that all public
establishments shall seek to represent the diversity of the people of Kenya in the
employment of staff and that no public establishment shall have more than one third of
staff from the same ethnic community.

ln the circumstances, Management was in breach of the law.

3. Council Expenses

3.1 Composition of Committees

The statement of financial performance reflects council expenses amount of
Kshs.10,873,788 as disclosed in Note 11 to the financial statements. However, review of
documentation in support of composition and operations of the Council revealed the
following anomalies;

i) The Council did not have an approved charter contrary to Circular
Ref no. OP/CAB.9/1A dated 11 March, 2020 which states that each committee shall
have a charter that outlines its roles and responsibilities as guided by SCAC.

ii) The Council established three (3) ad-hoc committees namely (i) Charter Ad Hoc
Committee (ii) Resource Mobilization Ad hoc Committee and (iii) lnfrastructure and
Building Ad hoc committee. However, documents showing the terms of reference of
the committees were not provided for audit review. Therefore, the purposes for which
the committees were formed remain unclear.

iii) As stipulated in Section 1.12(1)(b) of Mwongozo, the Council should undertake an
annual evaluation of its performance and share its report with relevant stakeholders.
There was no documentary evidence indicating that evaluation of performance of
individual council members was done and report shared with relevant stakeholders.

iv) Review of records provided indicated that the first terms for two Board Members
ended on 17 October, 2021 and were re-appointed for a second term through
gazette notice no 8050 and 8051 dated 8 July,2022. However, no records were
provided on their performance evaluation. Therefore, it was not possible to ascertain
whether they were qualified for re-appointment contrary to Section 1.5(2) of
Mwongozo states that the renewal of a board member's tenure should be subject to
a favorable evaluation.
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v) Section 9 of state corporations Act, Cap 446, 2012 empowers Board to establish
committees to deal with such matters as the Board may, however, a notice on the
establishment of any such committee to be served on the State Corporation Advisory
Committee (SCAC). The council did not notify SCAC on the established committees.

vi) The chairman of the Council is mandated to ensure there is a formal succession
plan in place for the Council to ensure a phased transition, also the appointed
members of the council are required during their first meeting to determine which
members shall vacate the office and which members shall stay to ensure continuity
in the activities of the council. The provided council meetings did not show any
council membe(s) nominated for continuity contrary to Section 1.14(1) of the
Mwongozo Code of Governance.

3.2 Unapproved Council Expenses

The statement of financial performance reflects council expenses amount of
Kshs.10,873,788 as disclosed in Note 1 1 to the financial statements. lncluded in the
amount of Kshs.575,000 incurred towards a five-days council workshop in Mombasa
between 13 February, 2023 lo 18 February, 2023. However, the conference was not
approved by Cabinet Secretary as required by Circular Ref no. OP/CAB.9/'|A dated
11 March, 2020. Further, documentary evidence which include; an approved list of
participants, the attendance register, the program and the report from the workshop were
not provided for audit verification.

ln addition, review of board almanac showed council sittings as planned for the year under
review. However, Council minutes provided included (four) 4 special sittings which were
held within the year, the special sittings were not supported with approval from relevant
bodies governing Council operations. ln addition, Council Members were paid
Kshs.575,000 as allowances but was not approved.

Management was in breach of Part 4 of circular Ref No. OP/CAB.9/1A dated
1 1 March, 2020 on Management of State Corporation's which states that all Board
businesses shall be transacted at the principal or registered office of the corporation.
Board retreats are to be approved by the respective cabinet secretary.

Management was also in breach of Part 3 of circular Ref no. OP/CAB.9/1A dated
11 March, 2020 which states that approval for any extra board meetings above the
maximum number specified shall require a justification by the Board as to the source of
funds and implications thereof, and reasons why the same cannot be adjudicated in
regular meetings, which request shall be submitted for approval by the relevant cabinet
secretary in consultation with SCAC.

3.3 Expenditure on the Chairman of the Council During Official Visit

The statement of financial performance reflects Board expenses amount of
Ksh.10,873,788 which includes sitting allowance amount of Kshs.4,756,770 as disclosed
in Note 11 to the financial statements. Examination of expenditure documents revealed
pal, nents for sitting allowance to the Chairman of Council totalling Kshs.749,500 which
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were not supported with the meeting agenda, minutes and evidence of travel such as air
tickets or work tickets. This is contrary to Section t 04(1 ) of the Public Finance
Management (National Government) Regulations, 2015 which states that all receipts and
payment vouchers of public moneys shall be properly supported by pre-numbered
receipts and payment vouchers and shall be supported by the appropriate authority and
documentation

ln the circumstances, Management was in breach of the law

4. lncome Tax

4.1 Late Remittance of lncome Tax

The statement of financial performance reflects employee costs amount of
Kshs.178,369,368 as disclosed in Note 10 to the financial statements. lncluded in the
employee costs was tax remittance to Kenya Revenue Authority (KRA) of Kshs.6,261,333
which was noted to have been paid fifteen (15) days after the due date. This Contrary to
Section 38(1) of the Tax Procedures Act, 2015 which states that, subject to subsection
(2), a person who fails to pay a tax on or before the due date for the payment of the tax
shall be liable for late payment interest at a rate equal to one per cent per month or part
of a month on the amount unpaid for the period commencing on the date the tax was due
and ending on the date the tax is paid.

ln the circumstances, Management was in breach of the law.

4.2 Unremitted Tax Deductions

The statement of financial position reflects trade and other payables balance of
Kshs.34,371 ,546 as disclosed in Note 19 to the financial statements. lncluded in this
amount are statutory deductions totalling Kshs.14,859,828 which had not been remitted
to the Commissioner of Domestic Tax in accordance with lncome Tax Act. ln addition,
non-remittance of statutory deduction has attracted penalties and interests amounting to
Kshs.3,368,176 as per the records that were provided for audit. Further, reference to
Kenya Revenue Authority demand notice dated 1 September, 2022 indicates that the
University College had outstanding tax arrears of Kshs.26,486,602 out of which
Kshs.1 1 ,334,460 and Kshs.1 ,276,630 were penalty and interest respectively.

ln the circumstances, non-remittance of statutory deductions has attracted punitive
penalties and interest amount of Kshs.3,368,176 which will lead to loss of public funds.

5. Occupational Safety and Health

Review of lhe 2Q2212023 financial year records of the University College revealed that,
as an occupier, the lnstitution did not establish a safety and health committee at the
workplace as required under Section 9(1) of the Occupational Safety and Health Act,
2007. Further, Management did not provide a safety and health audit report as required
under Section 11(1) which stipulates that the occupier of a workplace shall cause a
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thorough safety and health audit of his workplace to be carried out at least once in every
twelve months by a safety and health advisor.

ln the circumstances, Management was in breach of the law.

6. Name of the University College

The financial statements quote the name of the University College as Koitaleel Samoei
University College which differs from the name'Koitalel Samoei University College'as
per Section 3(1) of the Koitalel Samoei University College Order,2017 which states that
there is established a university college to be known as Koitalel Samoei University
College which shall be a constituent college of the University of Nairobi.

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, because of the significance
of the matters discussed in the Basis for Adverse Opinion and Basis for Conclusion on
Effectiveness of lnternal Controls, Risk Management and Governance sections of my
report, based on the audit procedures performed, lconfirm that internal controls, risk
management and governance were not effective.

Basis for Conclusion

1 lnformation and Communication
Controls Environment

Technology (lGT) Policy, Procedures and

As previously reported, the ICT infrastructure of the University College has several
application software that are in use. However, it was noted that administrator passwords
for the SMIS and SAGE systems are held solely by the University of Nairobi (UoN)
personnel and the servers hosted and operated from the University of Nairobi main
campus, while staff of the University College only have user accounts. Since these two
systems handle the Universities finances, there could be a likelihood of data manipulation
and subsequent loss of funds. Further, it was observed that there was no offsite data
backup for the payroll system database which could result in a major downtime if the
payroll system were to have unexpected failure.

niversity
12

Reporl the ener ilq ee oet o ege orl year en ne,20 3



ln the circumstances, the University risks losing data in the event of system failure and
loss of data integrity since the full administrator rights are held by an external party.

2. Lack of Approved Human Resource lnstruments

The Management did not provide the Human Resource instruments (organizational
structure, staff grading and establishment, career guidelines and human resource policy
and procedures manual) as approved by the Public Service Commission.

ln the absence of duly approved human resource instruments, the University College may
not be able to plan for, recruit, remunerate and retain an optimal number of competent
staff needed for achievement of the objectives of the University College.

3. Lack of lnventory Management Policy

Review of the University College records revealed that the College did not have an
inventory management policy to provide formal guidance on the management of
inventory.

ln the circumstances, the effectiveness of the system used in valuation of inventories
could not be confirmed.

4. Lack of a Creditors Policy

The statement of financial position reflects total trade payables of Kshs.34,371,546.
However, an approved creditors policy document was not provided for audit.

ln the circumstances, the University does not have guidelines on how to handle credit
risk.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk management and overall governance
were operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and the University Council

Management is responslble for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and overall governance.

ln preparing the financial statements, Management is responsible for assessing the
University College's ability continue to sustain its services, disclosing, as applicable,
matters related to sustainability of services and using the applicable basis of accounting

Repo of he Auditor-General on Koitaleel Sqmoei University Collegefor the yeqr ended 30 June, 2023
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unless Management is aware of the intention to terminate the University College or to
cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

The University Council is responsible for overseeing the University College's financial
reporting process, reviewing the effectiveness of how Management monitors compliance
with relevant legislative and regulatory requirements, ensuring that effective processes
and systems are in place to address key roles and responsibilities in relation to overall
governance and risk management, and ensuring the adequacy and effectiveness of the
control environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Anide 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) o't the Constitution
and submit the audit report in compliance with Article 229(7) ot lhe Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal controls in order to give an assurance on the effectiveness
of internal controls, risk management and overall governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7) ol the Constitution. My consideration of
the internal controls would not necessarily disclose all matters in the internal controls that
might be material weaknesses under the lSSAls. A material weakness is a condition in

Repo ofthe Auditor-Generql on Koitqleel Sqmoei University College for the year ended 30 June, 2023
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which the design or operation of one or more of the internal control components does not
reduce -to a relatively low level the risk that misstatements caused by enor or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal controls may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

. ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal controls.

. Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by Management.

a Conclude on the appropriateness of Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the University
College's ability to continue to sustain its services. lf I conclude that a material
uncertainty exists, I am required to draw attention in the auditor's report to the related
disclosures in the financial statements or, if such disclosures are inadequate, to modify
my opinion. My conclusions are based on the audit evidence obtained up to the date
of my audit report. However, future events or conditions may cause the University
College to cease to continue to sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

o Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the University College to express an opinion on the financial
statements.

. Perform such other procedures as I consider necessary in the circumstances.

I communicate with Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal controls that are identified during the audit.

neral on Koitaleel Samoei University College for the year ended i0 June, 2023Report of the Auditor-Ge
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I also provide l\rtanagement with a statement that I have complied with relevant efirical
requirements regarding independence and to communicate with them all relationdhips
and other mafters that may reasonably be thought to bear on my independence and
where applicable related safeguads.

FC g , CBS
AUDITORGENERAL

Nairobi

27 March,2o24

Report ofrhe Auditot4acral on Koltalcel Samoel Univssity Collegelor the year ended 30 Jaae, 2023
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14. Statement ofFinancial Performance for the year ended 30 June 2023

104,388,299

45,000,000

1,578,ss4

150,966,853

30,384,339

465,472

r,389,372

647,100

32,886,283

183,853,136

23,825,373

157,175,210

5,878,191

I1,813,288

812,413

6,136,382

205,700,827

(2t,847,691\

The notes set out on pages 60 to 64form

The Financial Statements set out on pag

Wtyuw= "

Name: Prof. Winston J. Akala

Accounting Omcer

an integral part ofthese Financial Sta

es 64 to65 were signed on behalf of th

Name: James Mwololo

Head of Finance

ICPAK M/l{o:4367

Name: Risley Kavu Ngala

Chairman of the Board

tements.

e Council bv:

Q,o*l^*'' '''''''''''''l) t.--- '

Revenue from non-exchange transactions
129,658,f616itation Grant-RecurrentCa

Transfer from Universi Fundin Board
6 50,000,000Transfer from Universi of Nairobi

GOK CBA Arrears

179,658,361Sub total Non Exchange

Revenue from exchange transactions
7 30,261,77 |Rendering ofservices- Tuition and other Fees

764,500'7
Student Accommodation

2,169,43s7IGU and other Incomes( Student acc,Tea & Principal

753,1008Rental income
34,682,806Sub Total Exchange Transactions

214,341,167Total revenue

Expenses
20,654,3789Use ofgoods and services

l0 178,369,368Employee costs
10,873,788llBoard Expenses
I 1,233,038l2Depreciation and amortization expense

216,t76l3Repairs and maintenance
2,973,74rl4Contracted services

224,320,489Total expenses
(9,979,322)Surplus/(defi cit) for the period/year

D^te Ec?lL,/,$o. 29, ZO23 Date (eptenber 2?, 2023 D"t" Lq/}q-Lb
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15. Stetement of Financial Position ss at 30 June 2023

The financial statements set out on pages I to 2 were signed on behalfofthe Board of

L
e il

*-{

Name: Prof. Winston J, Akala
Accounting Oflicer

Neme: James Mwololo
Head of Finance

ICPAK M/1.{o:4367

Name: Risley Kavu Ngala

Chairman of the Board

D^te Eqbrbd. Zj, ZOz3 Date lepteaber z?, zo2s D*" Lq/}q-Lb

2

Assets

Current Assets

14,2t4,245Cash and Cash equivalents l5 11,431,020

6,366,t40
Receivables from Exchange Transactions (Student

debtors)
t6 7,983,195

Inventories 17 t,44s,814 12,161,643

20,860,029 32,742,028Total Current Assets

Non-Current Assets

l8 265,091,649 252,'13',l,509Property, Plant and Equipment

Receivables from Non-Exchange Transactions(WIP) l8 282,054,351 259,367,351

Total Non- Current Assets 547,r46,000 512,104,860

Total Assets 568,006,029 544,846,889

Liabilities
Current Liabilities
Trade and Other Payables l9 34,171,s46 r7 ,091,639

Refundable Deposits from Customers 20 11,338,465

Current Provisions (Audit Fees) 2l 600,000 600,000

46,310,011 17,691,639Total Current Liabilities
Non-Current Liabilities
Total Non- Current Liabilities 0 0

46,3 10,01 l 17,691,639Total Liabllities
521,696,018 s21,15s,2s0Net Assets

Represented by

507,481,774 512,941,006Capital Fund

14,214,244 t4,2t4,244Reserves

521,696,018 527,155,250Total Net Assets and Liabilities
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Koitaleel Samoei University College
Annual Report and Financial Statements For the year ended June 30,2023
16. Statement of Changes in Net Assets for the year ended 30 June 2023

Kshs Kshs Kshs Kshs Kshs Kshs Kshs
As at July 1, 2021 160,000,00 96,945,,771 32,690,170 219367,000 509,002,941
Issued new capital

Revaluation gain

Transfer ofexcess depreciation on

revaluation

Deferred tax on excess depreciation

Fair value adjustment on investments

SurpluV deficit for the year (21,847 ,691) (21,847 ,69r)
CapitaVdevelopment grants received

during the year 40,000,000 40 000 000

Transfer of depreciation/amortisation

from capital fund to retained eamings

As at June 30, 2022 160,000,000 96,945,771 10,842,479 259,367,000 527,155?50

As at July l, 2022 160,000,000 96,94s,777 70,842,479 2s9J67,000 527,155,250
Issue ofnew share capital

Revaluation gain

Transfer ofexcess depreciation on

revaluation

Deferred tax on excess depreciation

Fair value adjustment on investments

SurpluV (deficit) for the year
-(9,979,322) (9,9s8,322)

Capitaydevelopment grants received

during the year
22,687,000

22,687,000

Transfer of depreciation/amortisation

from capital fund to retained eamings
( 17, r 43,828) ( 17,143,828)

Prior year Adjustments
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Note:

l. For items that are not common in the financial statements, the Institution should include a note on what they relate to - either on the face of

the slatement of changes in equity/net assets or among the notes lo the linancial statements.

2. Prior year adjustmmt should have an elaborate note describing what the amounts relate to. In such instances a restatement of the opening

balances needs to be done.

779,268 719,268Depreciation amount inflated amount
write back

(l1,78r,672) (t |,78t,672)lnventories inllated amount write back

160,000,000 79,801,943 (rs9,92' 2E2,054,000 521,696,018As at June 30, 2023



Cash flows from operating activities

Receipts

150,966,8536 179,6s8,361Transfers from other govemments entities

25,000,000Capital Development

30,384,33930,995,77 LRendering ofservices Module l&l I

2,933,935 t,389,372,1
Other income ( Student Acc,Tea income&Principal lgu

t,t t25,728 753,100Rental revenue from facilities and equipment

I 83,853, r 36239,34t,t67Total receipts

Payments

22,t27 ,8299 20,633,378Use ofgoods and services

t78,369,368 t57,t75,210l0Employee coss

5,878,l9lll 10,873,788Board Expenses

l3 216,176 872,443Repairs and maintenance

6,136,382t4 2,9'13,741Contracted services

t,697,544

Grants and subsidies

193,887,599213,066,451Total payments

-10,034y'6326,274,716Net cash flows from(used in) operating activities

Cash flows from investing activities

l,907,908I,106,7'16Purchase ofPPE and Intangible asscts

Work in progress

1,907,908|,106,776Net cash flows ftom,(used in) investing activities

Cash flows from financing activities

Proceeds from borrowings

Repayment of borrowings

Proceeds from issue ofshares

Net cash flows ftom financing Activitics

| | ,942,37 t27,38t,492Net increase(decrease) in cash &

Cash equivalents

14,484,I l6l5 14,214,244Cash and cash cquivalents 8t I July

t4,2r4,24411,431,020l5Cash and cash equivalents st 30 June (Bank)

Koitaleel Samoei University College
Annual Report and Financial Statements For the year ended June 30, 2023

17. Statement of Cash Flows for the yerr ended 30 June 2023

(PSASB has now prescribed the direct method of cashfiow presentation for all entities under the IPSAS Ac<

basis of accounting).
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Koitaleel Samoei Universigt College
Annual Report and Financial Statements For the year ended June 30, 2023
18. Statement of Comparison of Budget and Actual smounts for the year ended 30 June 2023

I C<r+b) D F(c-d)
F{./c*

100
B

Revenuc

100y"268,805,384 (139,t47,t54') 129,658,361 129,658,361Transfers from Other Governments entities

50,000,000 1000/"50,000000 50,000,000Transfer from UON

40,207,998 30,26t,7't I (9,947,2't'1) 15.600/o364,673,924Rendering of Services

Sale ofGoods
753,100 (46.900) 94.13%751,200 48,800 800,000Rental Revenue from Facilities and Equipment
'164,500 244,500 l47Yo450,000 70,000 520,000Other Income ( Student Accomodatio)

1490/01,452,000 2,t69,415 7 t7 ,4351,452,000Income generating activities

214341,167 (9,012,242) 9tv"644,577,t76 (141,806,76s) 223,658,007Total Income

Erpenses

40%20,654,378.00
30,540,988.

36
r02306,900 (81,21l,533.64) 51,195,366.36Use of Goods and Services

167%106,91',1 ,250.2s 178,369,368
(71,392,t11.

7s)186,420,000 (79 ,442,7 49 .7 5\Employee costs

92%10,873,788 891,806.00t4,212,583 (2,446,988.2t) l,765,594Council Expcnses
496,929.75 30.3Vo713,105.75 216,t76990,000 (276,894.2'5\Repairs and Maintanance

773%2,973,'t 4t 869106.69(1,492,ts2.31) 3,842,847.695,335,000Contracted Sewices
-xGrans and Subsidies

122.2

"h
213,087,4s1.00

(38593rE6.
et(134,870Jr8.16) 171,494,16431309J64183Totsl Expendlture

49,163$42.16 1,25t,716336,213,393 (2E7,049,5sr)Surplus for the period
l00o/o2s,000,000(731,804J840 25,000,0007s6,804384Cspitrl Erpenditure
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Budpet notes

l. Provide below a commentary on significant underutilizatton (below 90oZ of utilization) and any overutilization (IPSAS 24.14)

2. Provide an explanation of changes between original andfinal budget indicating whether the dillerence is due to reallocations or other causes.

(TPSAS 24.29)

3. Where the total of actual on comparable basis does not tie to the statement offinanaal performance totals due to differenc* in accounting

basis

(budget is cash basis, statement offinancial performance is accrual) provide a reconciliation.
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19. Notes to the Financial Statements

l. General Information

Koitaleel Samoei University Coltege is established by and derives its authority and accountabiliry

from University Act 2012. The Institution is wholly owned by the Government of Kenya and is

domiciled in Kenya.

The tnstitution's principal activities are.

a) Problem-basedlearningl

b) Community engagement and scrvice as a condition for graduation;

c) Community ownership and involvement in and benefit from

university activities;

d) Specialized campuses in communities and attraction ofrelevant industries to be set

up around the camPuses; and

e) Holistic education and training that produce agents ofchange and knowledge

that transforms society.

2. Statement of Compliance and Basis of Preparation

The financial statements have been prepared on a historical cost basis except for the measurement

at re-valued amounts of certain items of property, plant and equipment, marketable securities and

financial instruments at fair value, impaired assets at their estimated recoverable amounts and

actuarially determined liabilities at their present value. The preparation of financial statements in

conformity with Intemational Public Sector Accounting Standards flPSAS) allows the use of

estimates and assumptions. It also requires management to exercise judgement in the process of

applying the Koitaleel Samoei University Cotlege accounting policies. The areas involving a higher

degree of judgement or complexity, or where assumptions and estimates are significant to the

financial statements, are disclosed in Note 5 ofthese financial statements'

The financial statements have been prepared and presented in Kenya Shillings, which is the

functional and reporting currency of the Koitaleel Samoei University College. The frnarrcial

statements have been prepared in accordance with the PFM Act, the State Corporations Act and

Intemational Public Sector Accounting Standards (IPSAS). The accounting policies adopted have

been consistently applied to all the years presented.

9
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Notes to the Financial Statements (Continued)

3, Adoption ofNew and Revised Standards

i. New and amended standards and interpretations in issue elfective in the year ended 30 June

202 3.

IPSAS 4l: Financial

lnstruments

Applicable: I't January 2023:

The objective of IPSAS 4l is to establish principles for the financial

reporting of financial assets and liabilities that will present relevant and

useful information to users of financial statements for their assessment

of the amounts, timing and uncertainty of an Institution's future cash

flows.

IPSAS 4l provides users of financial statements with more useful

information than IPSAS 29, by:

. Applying a single classification and measurement model for

financial assets that considers the characteristics of the asset's

cash flows and the objective for which the asset is held;

. Applying a single forward-looking expected credit loss model

that is applicable to all financial instruments subject to

impairment testing; and

' Applying an improved hedge accounting model that broadens

the hedging arrangements in scope of the guidance. The

model develops a strong link between an Institution's risk

management strategies and the accounting treatment for

instruments held as part of the risk management strategy.

(This standard is however not applicable to KSUC ss it current does

not have any frnancial inslrumenls).

IPSAS 42: Social

Benefits

Applicable: I't January 2023

The objective of this Standard is to improve the relevance, faithful

representativeness and comparability of the information that a reporting

Institution provides in its financial statements about social benefits.

The information provided should help users of the financial statements

and general-purpose financial reports assess:

(a) The nature of such social benefits provided by the Institution.

l0



Koitaleel Samoei University College
Annual ort and Financial Strtements For the r ended June 30,2023

(b) The key features of the operation

and

(c) The impact of such social benefits provided on the Institution's

financial performance, financial position and cash flows.

(KSUC management does not plan to apply any of the above

provisions until they become effective. Based on their assessment on

the potential impact ofapplication, they do not expect that there will be

a significant impact on the institutions financial statements)

of those social benefit schemes;

Applicable: lst January 2023:

a) Amendments to IPSAS 5, to update the guidance related to the

components of borrowing costs which were inadvertently

omitted when IPSAS 41 was issued.

b) Amendments to IPSAS 30, regarding illustrative examples on

hedging and credit risk which were inadvertently omitted when

IPSAS 4l was issued.

c) Amendments to IPSAS 30, to update the guidance for

accounting for financial guaranteed contracts which were

inadvertently omitted when IPSAS 4l was issued.

d) Amendments to IPSAS 33, to update the guidance on

classifying financial instruments on initial adoption of accrual

basis IPSAS which were inadvertently omitted when IPSAS 4l

was issued.

(KSUC management does not plan to apply any of the above

provisions until they become effective. Based on their assessment on

the potential impact of application, they do not expect that there will be

a significant impact on the institutions financial statements)

Amendments to

Other IPSAS

resulting from

IPSAS 4 1, Financial

Instruments

Applicable l't January 2023

. IPSAS 22 Disclosure of Financial Information about the General

Government Seclor. Amendments to refer to the latest System of

National Accounts (SNA 2008).

. IPSAS i9: Employee Benefits. Now deletes the term composite

social security benefits as it is no longer defined in IPSAS'

e IPSAS 29': Financial instruments: Recognition and

Measurement. Standard no longer included in the 2023 IPSAS

Other improvements

to IPSAS

ll
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ii. New and amended standards and interprclations in issue but nol yet efrective in the

year ended 30 June 202i.

handbook as it is now superseded by IPSAS 4l which is applicable

from l't January 2023.

(KSUC management does not plan to apply any of the above

provisions until they become effective. Based on their assessment on

the potential impact ofapplication, they do not expect that there will be

a sigrificant impact on the institutions financial statements)

IPSAS 43 Applicable ln lanuary 2025

The standard sets out the principles for the recognition, measurement,

presentation, and disclosure of leases. The objective is to ensure that

lessees and lessors provide relevant information in a manner that

faithfully represents those transactions. This information gives a basis for

users of financial statements to assess the effect that leases have on the

financial position, financial performance and cashflows of an Institution.

The new standard requires entities to recognise, measure and present

information on right ofuse assets and lease liabilities.

(KSUC management does not plan to apply any of the above provisions

until they become effective. Based on their assessment on the potential

impact of application, they do not expect that there will be a significant

impact on the institutions financial statements)

IPSAS 44: Non-

Current Assets Held

for Sale and

Discontinued

Operations

Applicable 11 lanuary 2025

The Standard requires,

Assets that meet the criteria to be classified as held for sale to be

measured at the lower of carrying amount and fair value less costs to sell

and the depreciation of such assets to cease and:

Assets that meet the criteria to be classified as held for sale to be

presented separately in the statement of financial position and the results

of discontinued operations to be presented separately in the statement of

financial performance.

(KSUC management does not plan to apply any of the above provisions

until they become effective. Based on their assessment on the Potential

impact of application, they do not expect that there will be a significant

l1



impact on thc instirutions financial statements )

Koitaleel Samoei Universig College
Annual ort and Financirl Stetements For the ear endcd Junc 10,2023

iii. Early adoption ofstandards

Koitaleel Samoei University college did not early - adopt any new or amended standards in the

financial year

l3
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Notes to the linancial statements (continued)

4. Summary of Significant Accounting Policies

a) Revenue recognition

i)Revenue from non-exchang€ transactions

Fees, taxes and fines

a. Revenue from non-exchange transactions are mainly Govemment of Kenya grants for both the

recurrent and development expenditure. Revenue is recognized when it becomes due and the

transfers are free from conditions and it is probable that the economic benefits or service

potential related to the asset will flow the University and can be measured reliably.

b. Revenue from exchange transactions.

Students Fees

Income derived from rendering services includes fees from graduate and undergraduate progmms,

mandatory students' fees, fees from accommodation.

Tuition revenue is recognized ovcr the course of the senlester for which it is eamed, regardless of

when it is received. Mandatory fees such as registration fecs, Lab fecs, Activity fees, student

association fees and Conrputer fees relate to services provided by the University over the Course of

the semester and similar to tuition, are recognized over the course of semester to which they apply.

Accommodation services Revenue is recognized during the year in which the students reside on

campus and make use ofcampus residences and dining facilities.

Students' Caution Monies are recognized as liability and separated under Current and Non-Current

portions in the Statemcnt ofFinancial Position

Transfers from other government entities

Revenues from non-exchange transactions with other govemment entities are measured at fair value

and recognized on obtaining control of the asset (cash, goods, services and property) if the transfer

is free from conditions and it is probable that the economic benefits or service potential related to

the asset will flow to the Institution and can be measured reliably. To the extent that there is a

related condition attached that would give rise to a liability to repay the amount, the amount is

recorded in the statement of financial position and realised in the statement of financial

performance over the useful life of the assets that has been acquired using such funds.
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ii) Revenue from exchange transactions

Rendering of services

The tnstitution recognizes revenue from rendering of services by reference to the stage of

completion when the outcome of the transaction can be estimated reliably. The stage of completion

is measured by reference to labour hours incurred to date as a percentage of total estimated labour

hours. where the contract outcome cannot be measured reliably, revenue is recognized only to the

extent that the expenses incurred are recoverable.

Sale of goods

Revenue from the sale ofgoods is recognized when the significant risks and rewards of ownership

have been transferred to the buyer, usually on detivery of the goods and when the amount of

revenue can be measured reliably, and it is probable that the economic benefits or service potential

associated with the transaction will flow to the Institution.

Interest income

Interest income is accrued using the effective yield mcthod. The effective yield discounts estimated

future cash receipts through the expected tife of the financial asset to that asset's net carrying

amount. The method applies this yield to the principal outstanding to determine interest income

each period.

Dividends

Dividends or similar distributions must be recognized when the shareholder's or the Institution's

right to receive payments is established.

Rental income

Rental income arising from operating leases on investment properties is accounted for on a straight-

line basis over the lease terms and included in revenue

b) Budget information

The original budget for the Current FY was approved by the National Assembly on .rxx. Subsequent

revisions or additional appropriations were made to the approved budget in accordance with

specific approvals from the appropriate authorities. The additional appropriations are added to the

original budget by the Institution upon receiving the respective approvals in order to conclude the

final budget. Accordingly, Koitaleel Samoei (tniversity College recorded additional appropriations

of on 3 I .08.2023 the 2023/2024 budget following the goveming body's approval'

Budget information (continued)
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Koitaleel Samoei University College's budget is prepared on a different basis to the actual income

and expenditure disclosed in the financial statements. The financial statements are prepared on

accrual basis using a classification based on the nature of expenses in the statement of financial
performance, whereas the budget is prepared on a cash basis. The amounts in the financial
statements were recast from the accrual basis to the cash basis and reclassified by presentation to be

on the same basis as the approved budget. A comparison ofbudget and actual amounts, prepared on
a comparable basis to the approved budget, is then presented in the statement of comparison of
budget and actual amounts. In addition to the Basis difference, adjustments to amounts in the

financial statements are also made for differences in the fonnats and classification schemes adopted
for the presentation of the financial statements and the approved budget.A statement to reconcile
the actual amounts on a comparable basis included in the statement of comparison of budget and

actual amounts and the actuals as per the statement of financial performance has been presented

under section xxx of these financial statements.

c) Taxes

Current income tax

Current income tax assets and liabilities for the current period are measured at the amount expected

to be recovercd from or paid to thc taxation authorities. The tax rates and tax laws used to compute

the amount are those that are enacted or substantively enacted, at the reporting date in the arca

where tlre institution operatcs and generates taxable income. Current income tax relating to itents

recognized directly in net assets is recognized in net assets and not in thc statentent of financial

performance. Management periodically evaluates positions taken in the tax retums with respect to

situations in which applicable tax regulations are subject to inteqpretation and establishes provisions

where appropriate.

d) Property, plant and equipment

Property, Plant and Equipment
Property, Plant and Equipment are stated at cost or revalued amount less cost of accumulated

depreciation at the end of the year. The valuation is carried out after every five years. Valuation was

last done in the year 201812019 by registered, licensed and practicing valuers from the Department
of Real Estate and Construction Management of the University of Nairobi.This was done mainly
for the purpose ofinsurance. The building require to be revalued upon recent renovation works.
Revaluation is carried out for land and buildings to reflect the service potential or economic benefit
obtained through control of the asset. Revaluation is based on the fair value of the asset, with
changes reported by class of asset. Accumulated depreciation at revaluation date is eliminated
against the gross carrying amount so that the carrying amount after revaluation equals the revalued

amount. Upon disposal of an asset, the gain or loss in disposal is calculated by subtracting the net

book value from the proceeds from sale of assets, where the net book value is calculated by
subtracting the accumulated depreciation of the asset from the cost. Such assets will be

derecognized from the books of accounts by removing the whole cost of purchase of the asset and

the accumulated depreciation. Revaluation decreases are debited first against the revaluation

surplus related to the same class of assets and any excess against surplus or deficit. When the

revalued asset is disposed ofl the revaluation surplus is transferred directly to accumulated

surpluses or deficits. Depreciation is charged on a straight-line basis at rates calculated to allocate

the cost or valuation of item of property, plant, and equipment over its estimated useful life.

All property, plant and equipment are stated at cost less accumulated depreciation and impairment

losses. Cost includes expenditure that is directly attributable to the acquisition of the items. When
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significant iarts of property, plant and equipmcnt are requircd to be replaced at intervals, Koitaleel

Samoei

Ilniversity college recognizes such parts as individual assets wrth specific usefuI lives and

depreciates them*accordingly. Likewise, when a major inspection is pcrformed, its.cost is

recognized in the carrying amount of the plant and equipment as a replacement if thc recognition

criteia are satisfied. All other repair and maintenance costs are recognized in surplus or deficit as

incurred. Where an asset is acquired in a non-exchange transaction for nil or nominal consideration

the asset is initially measured at its fair value.

The depreciation rate ofdifferent classes of property, plant, and equipment arc as follows:

. Furniture and Equipment - 10% on straight line basis

. Motor Vehicles - 20Yo on suaight line basis

o Academic gowns - 5% on straight line basis

. Buildings - 2% on straight line basis

. Computers and software development - 30% on sraight line basis

e) Intengible assets

Intangible assets acquired separately are initially recognized at cost. The cost of intangible assets

acquired in a non-exchange transaction is their fair value at the date of the exchange. Following

initial recognition, intangible assets are carried at cost less any accumulated amortization and

accumulated impairment losses. Intemally generated intangible assets, excluding capitalized

development costs, are not capitalized and expenditure is reflected in surplus or deficit in the period

in which the expenditure is incurred. The useful tife of the intangible assets is assessed as either

finite or rndefinite. Intangible assets with an indefinite useful hfe are assessed for impatrment at

each reporting date.

f) Reseerch and develoPment costs

Koitalecl Samoei University College espenses research costs as incurred. Development costs on an

individual project are recognized as rntangible assets when Koitaleel Samoei University Couege

can demonstrate:

i) Thc technical feasibility of completing the asset so that the asset will be available for use or

sale.

ii) Its intention to complete and its ability to use or sell the asset'

iii)How the asset will generate future economic benefits or service potential

iv)The availabiliry ofresources to complete the asset.

v) The ability to measure reliably the expenditure during development'

Following initial recognrtion ofan asset, the asset is carried at cost less any accumulated amortizatton

and accumulated impairment losses. Amortization of the asset begins when development is complete,

and the assct is available for use. It is amortized over the period ofexpccted future bencfit. During the
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period of development, the asset is tested for impairment annually with any

recognized immediately in surplus or deficit.

losseslmpalrment

g) Inventories

Inventory is measured at cost upon initial recognition. To the extent that inventory was received

through non-exchange transactions (for no cost or for a nominal cost), the cost of the inventory is

its fair value at the date of acquisition. Costs incurred in bringing each product to its present

location and conditions are accounted for, as follows:

i) Raw materials: purchase cost using the weighted average cost method.

ii) Finished goods and work in progress: cost of direct materials and labour and a proportion of

manufacturing overheads based on the normal operating capacity but excluding borrowing

costs.

Aftcr initial recognition, invcntory is measured at tlre lowcr of cost and net rcalizable valuc.

However, to the cxtent that a class of inventory is distributed or deployed at no charge or for a

nominal charge, that class of inventory is measured at the lower of cost and current replacement

cost. Net realizable value is the estimated selling price in the ordinary course of operations, Iess the

estimated costs of completion and the estimated costs necessary to make the sale, exchange, or

distribution. Inventories are recognized as an expense when deployed for utilization or consumption

in the ordinary course ofoperatior.s of Koitaleel Sanoei University College.

h) Provisions

Provisions are recognized when the Institution has a prcsent obligation (legal or constructive) as a

result of a past event, it is probable that an outflow of resources embodying economic benefits or'

service potential will be required to settle the obligation and a reliable estimate can be made ol the

amount of the obligation. Where the Institution expects some or all of a provision to be reimbursed,

for example, under an insurance contract, the reimbursement is recognized as a separate asset only

when the reimbursement is virtually certain. The expense relating to any provision is presented in

the statement of financial performance net of any reimbursement.

i) Social Benefits

Social benefits are cash transfers provided to i) specific individuals and / or households that meet

the eligibility criteria, ii) mitigate the effects ofsocial risks and iii) Address the need of society as a

whole. The Institution recognises a social benefit as an expense for the social benefit scheme at the

same time that it recognises a liability. The liability for the social benefit scheme is measured at the
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best estimaie ofthe cost (the social benefit payments) that the Institution will incur in fulfilling the

present obligations represented by the liabiliry.

j) Contingentliabilities

The Institition does not recognize a contingent liability but discloses details ofany contingencies in

the notes to the financial statements, unless the possibitity of an outflow of resources embodying

economic benefits or service potential is remote.

k) Contingent assets

The Institition does not recognize a contingent asset but discloses details of a possible asset whose

existcnce iS contingent On the OCcurrence Or non-occulTencc OfOne Or more uncertain future events

not wholly within the control of the Institution in the notes to the financial statements' Contingent

assets are assessed continually to ensure that developments are appropriately reflected in the

financial statements. If it has become virtually certain that an inflow of economic benefits or

service potential will arise and the asset's value can be measured reliably, the asset and the related

revenue are recognized in the financial statements ofthe period in which the change occurs'

l) Nature and purpose of reserves

Koitaleel samoei I/niversiry cotlege creates and maintains reserves in tenns of specific

rcquirements.

m) Changes in accounting policies and estimates

The Institution recognizes the effects ofchanges in accounting policy retrospectively. The effects of

changes in accounting policy are applied prospectively ifretrospective application is impractical.

n) Employee benefits

Retirement benefit plans

The Institution provides retirement benefits for its employees and directors. Defined contribution

plans are post-employment benefit plans under which an lnstitution pays fixed contributions into a

separate Institution (a fund) and will have no legal or constmctive obligation to pay further

contributions if the fund does not hold sufficient assets to pay alt employee benefits relating to

employee service in the current and prior periods. The contributions to fund obligations for the

payment of retirement benefits are charged against income in the year in which they become
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payable. Defined benefit plans are post-employment benefit plans other than defined-contribution

plans. The defined benefit funds are actuarially valued tri-annually on the projected unit credit

method basis. Deficits identified are recovercd through lump sum payments or increased future

contributions on proportional basis to alI participating employers. The contributions and lump sum

payments reduce the post-employment benefit obligation.

o) Borrowing costs

Borrowing costs are capitalized against qualifying assets as part ofproperty, plant and equipment.

Such borrowing costs are capitalized over the period during which the asset is being acquired or

constructed and bonowings have been incurred. Capitalization ceases whcn construction of the

asset is complete. Further borrowing costs are charged to the statement offinancial performance.

p) Related parties

Koitaleel Samoei Universrty College regards a related party as a person or an Institution with the

ability to exert control individually or jointly, or to exercise significant influence over the

institution, or vice versa. Members ofkey management are regarded as related parties and comprise

the directors, the CEO and senior manager of orgdnisations

q) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-tenn deposits on call and

highly liquid investments with an original maturity of three months or less, which are readily

convertible to known amounts of cash and are subjcct to insignificant risk of changes in value.

Bank account balances include amounts held at the Central Bank of Kenya and at various

commercial banks at the end of the financial year. For the purposes of these financial statements,

cash and cash equivalents also include short term cash imprests and advances to authorised public

officers and,/or institutions which were not surrendered or accounted for at the end of the financial

yeat.

r) Comparative figures

Where necessary comparative figures for the previous financial year have been amended or

reconfigured to conlorm to the required changes in presentation.

s) Subsequent events

There have been no events subsequent to the financial year end with a significant impact on the

financial statements for the year ended June 30,2023.

20



Koitaleel Samoei University College
Annual Report and Financial Statements For the year ended June 30,2023

5, Significant Judgments and Sources of Estimation Uncertainty

The preparation of Koitaleel Sanoei (Iniversity Cotlege financial statements in conformity with

IpSAS requires management to make judgments, estimates and assumptions that affect the reported

amounts of revenues, expenses, assets and liabilities, and the disclosure of contingent liabilities, at

the end of the reporting period. However, uncertainty about these assumptions and estimates could

result in outcomes that require a material adjustment to the carrying amount of the asset or liability

affected in furure periods. State all judgements, estimates and assumptions made:

Estimates and assumptions.

The key assumptions conceming the future and other key sources of estimation uncertainty at the

reporting date, that have a significant risk of causing a material adjustment to the carrying amounts

of assets and liabilities within the next financial year, are described below. The Institution based its

assumptions and estimates on paramcters available when the consolidated financial statements were

prepared. However, existing circumstances and assumptions about future developments may

change due to market changes or circumstances arising beyond the control of the Institution. Such

changes are reflected in the assumptions when they occur. IPSAS 1.140

Useful lives and residual value

The useful lives and residual values of assets are assessed using the following indicators to inform

potential future use and value from disposal:

-The condition of the asset based on the assessment ofexperts employed by the Institution.

-The nature ofthe asset, its susceptibility and adaptability to changes in technology and processcs'

-The nature of the processes in which the asset is deployed.

-Availability of funding to replace the asset.

-Changes in the market in relation to the asset

Provisions

Provisions were raised and management determined an estimate based on the information available.

Additional disclosure of these estimates of provisions is included in Note 40. Provisions are

measured at the management's best estimate of the expenditure required to settle the obligation at

the reporting date and are discounted to present value where the effect is material.

These include provision for bad debts, provisions ofobsolete stocks, provision for audit fees.
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Notes to the Financlal Statements (Continued)

6. Transfers from Other Government entities

These are recurrent and development from the exchequer and KSUC funds transferred from UON

at inception of the constituent College.

7. Rendering of Servlces

8. Rental Revenue from Facilities and Equipment

*Conttngent rentals include hire grounds, institutional facilities like halls, etc

Unconditional Grants

104,388,299Operational Grant t29,658,361

50,000,000 45,000,000Other Grants Transfer from Univ of Nairobi

I,578,554GOK CBA Arrears

150,966,853Total Recurrent Grants 179,658361

Total Uncondltional Grants

40,000,000Development Grants 2s,000,000

Conditional Grants amortised/ transferred to revenue

204,658,361 r90,966,843Total Government Grants And Subsidies

23,912,389Tuition Fees - Module I 26,260,601

6,471,9s0Tuition Fees - Module II 4,735,t70

465,472764,500Student Accommodation

r,289,807880,s04Income generating Units- Tea

99,565I,259,131Income generating Units- Principal

29,801Others - P/Copy e.t.c

32,239,18333,929,706Total Revenue from The Rendering Of Services

I00647753,100StaffHouses

Contingent Rentals*

753,100 647,100Total Rentels
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9.Use of Goods and Services

2,420,899
2,210,550Electricity

Water

ProfessionaI Services
10,000Subscriptions

29,000Advertising

Audit Fees

148,200
t44,600Conferences and Delegations

Consulting Fees

4,236,76s
2,766,740Consumables (Teaching & office)

2,500,359
2,379,340Fuel and Oil

1,211,734lnsurance

79,233Legal Expenses

436,464Extemal Examiners
247 ,7 tl104,400Printing and Stationery

157,448
192,320Telecommunication

104,6s0262,043Staff Training/Development

1,548,5 l7
3,373,s88Travel, Subsistence & Other Allowances

188,758
242,982Bank charges

46,850
68,656Skills development levies (NITA)

s97,000331,000CUE
855,000475,000KUCCPS

200,000
60,200Local exhibitions

s,130,404
842,199ICT expenses

3,338,250Part time teaching

1,916,313
2,126,152Library expenses

396,485
797,407Universiry medical scheme

644,380
250,170Sports & games

300,000Student Unior/activities

23



Ko italeel S amoei Uaiversity College
Annual ort and Financial Statements For the ar ended June 30 2023

10. Employee Costs

ll. Council Expenses

114,500

262,218
335,679Student Welfare

21,000Student mentorship
170,757Resource Mobilization

Other General Expenses

20.654,378
23,825,373Total Use of Goods and Services

98,406,859 94,513,656Salaries and wages

1,s09,747Employer contribution to pension schemes 12,307,t36

9,139,838Travel, accommodation, subsistence, & other allowances 12,911,380

3t,627,39s 2't,727,118Housing benefits and allowances

2,937,931 1,545,690(Casuals)

l ,936,8411,377,087Gratuity
19,292,574Other employee related costs l 8,801,580

2,004,500Part time l,ectures

157,175,210Employee costs 178,369,368

340,000Chairman/Directors' Honoraria
1,890,000Sitting Allowances 4,756,770

Medical Insurance

I 00 000 2,474,84tInduction and Training
I,173,3503,485,300Travel and Accommodation

1,531,718Other Allowances

10,873,788 5,878,191Total

00Land

4,s99,6811,600,000Building

12. Depreciation atrd Amortizetion Expense
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Depreciation expenses for the prevous period overstated by a figure of Kshs 77 9,268 the financtal
statement. This amount has been adjusted in the statemen

This has the effect on reducing the ealier reported deficit.
t of change in net asset ( Item No 16 )

13. Repalrs and Msintenance

74. ContractedServices

15. Crsh and Cash Equivalents

Detailed Analysis of the Cesh and Cash Equivalents

1,368,5815 448,640Motor Vehicles
l 10,678Plant & Equipment

t,673 7201,673,'120Fumiture
2,3t1,5992,400,000Computers

11,813,22811,233,038Total depreclation and amortization

872,443216,176Property and equipment

Others (specify)
872,443216,176Total Repairs and Maintenance

Actuarial Valuations

Investment Valuations

Property Valuations
6,t36,3822,973,741Others ; Securi Services
6,136,3822,973,741Totel Contracted Services

l4 214 24511, 431 020Current Account

Savings Account

Othen(Specify)
14,214,24511,431,020Total Cash And Cash Equivalents

a) Current Account
t3,694,1665,375,3772041283338ABSA bank -AlC Number
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11,431,020 14,214,245Sub- Totel

Mobile Money Accouns

Sub- Total
11,431,020 14,214,245Grand Total
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16. Receivables from Exchange Transactlons

(a) Receivables from Exchange Transactions (Current)

(b) Ageing analysis for Receivables from exchange transactions

Receivables

0Service, Water and Electricity Debtors 0

Student fees debtors
Module I 1,346,304 710,245
Module II 6,636,891 5,655,89s

0Other exchange debtors 0

7,983,195 6,366,140Total Current Receivables

o/o ol
the

total

Current
FY

oh of
the

total

Comparative
F"Y

6 o/o 2,080,995 33%Less than I year 460,390

29o/o1,830,980 23 o/o 1,875,680Botween 1- 2 years

38o/o3,254,241 4l o/o 2,409,465Between 2-3 years

0%3t% 0Over 3 years 2,437,614

l00o/o100 o/" 6,366,140Total (a+b) 7,983,255
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17. Inventories

The inventories for the prevous period is overstated by afigure of Kshs 1l,78l,672madeupof
library bool<s (Kshs t0:257,938) and loose tools ( Kshs 1,523,734) in the Jinancial statement.

The ionect amount is Kshs i79,97tand not Kshs. 12,161,643 as stated. Library bool<s and

loose tools ( e.g. steplers, paper punch e.t.c are expenced in the year of purchase and are not

carried in the FS as tnventoi*. The overstated amount has been adjusted in the statement of
change in net asset ( Item No 16 ). This has the ellect on reducing the ealier reported

recievables of the previous year.

379,97r636,952Consumable stores

808,862Medical supplies
t0,25'1,938BooksLib

1,523,734Loose tools
Less: allowance for impairment

12,161,6431,445,814
Total inventories at the lower of cost and net

realizable value
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Property, Plant and Equipment

I\BV As At lJuly (2021122

rr) 160,000 75,200 25,511 14,662 2312 0 219367 497058
Additions 56r 40 000 40,561
Disposals

TransferVAdjustments

As at 30th Jtne (2021122FY) 160,000 73 600 20,.069 13,550 0 0 259367 526586
Additions 8,000 1,106 22,687 3t,793
Disposals

Transfer/Adj ustrnents

As at 30th June (202212023

rr) 160,000 72,000 14,620 11,876 5,600 996 282,054 547,146

Deoreciation and Imoairment
At lJuly (2021/2022 FV) 4,800 s,449 sJ30 20,804 0 0 36,383
Depreciatiot 21122 t,600 5,449 1,674 2,312 0 0 11,034

Impairment

TransferJ Adjustnents

As At 306 (2021t22FU1 6,400 10,897 7,003 23,116 47,417

l,600 5,449 1,674 2 400 ll1 0 11,233Depreciation for the year 22123

Disposals

lmpairment

Trans fer/Adj ustment
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(Include a brief description of I4llP as a footer.)

1ll 58,6498,677 25,5168,000 16346As at 30th June (2022123F9
Net Book Values

526,5842s936773,600 20,067 13,550160,000
As at 306 Jlune (202112022

Fr)
547,1465,600 996 282,05472,000 14,620 11,876160,000As at 306 June (2022123FV)
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Notes to the Financial Statements (Continued)

Valuation

Land and buildings at Mosoriot campus were valued by UON valuers in line with the

National Assets and Liabilities Management Policy and Guidelines (issued 30s June 2020).

The assets were revalued byKshs 240 M (land Kshs. l60M and buildings Ikhs. 80M) in

201812019. These amounts were adopted by the council with concurrence from the National

Treasury.

34 (b) Property, Plant and Equipment at Cost

If the freehold land, buildings and other assets were stated on the historical cost basis the

amounts would be as follows:

Property plant and Equipment includes the following assets that are fully depreciated:

160,000,000Land (Valuation 20 I 8 I 20 I 9) 160,000,000

72,000,000Buildings (Valuation 2018/2019) 80,000,000 8,000,000

1,106,776 I 10,678 996,098Plant And Machinery

t6,345,640 14,620,104Motor Vehicles, Including Motorcycles 30,966,024

Computers and Related Equipment 31,t15,987 25,515,987 s,600,000

Office Equipment, Fumiture, And Fittings 1,106,776 l 10,678 11,876,000

Total 304,295,563 50,082,983 265,092,202

Plant and Machinery

Motor Vehicles including Motorcycles

Computers and Related Equipment 23,115,987 6,934,796

Office Equipment, Fumiture and Fittings

23,115,987 6,934,796Total
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Notcs to the Financial Strtements (Continucd)

19. Trade and Othcr Payebles

20. Refundrble Deposits end Prepaymcnts from Customers

The above relates to students payment which are refun

t7,097,639l9 5ll,7l8Trade payables

Payments received in advance

Employce payables
14,859,828Third-party payments (KRA)

Other payables
17,097,63934371,546Totrl trrde and other peyeblcs

o/. ol
thc

Totrl'h oI lhe
Totll

Comprrrtlvc
FYCurrcnt FYlng rnrlysis: Cfrrde rnd other p.yrbles)Agc

%1.08%366,987.72Under onc ycar
%25.85%8,886,260

l -2 years
o/o20.34%6,994,041.722-3 years
%52.73o/o18,r24,256.56Ovcr 3 ycars

l00Vo34,371,546Totel (tle to rbovc totrl)

Customer deposits
7,3 18,s038,902,465Prepayments
1,756,0002,436,000Caution Money
9,074,503uJ38,465Total dcposits

oh of
thc

Total
Comparrtivc

FT

o/o of
the

TotalCurrent FYAgcing enalysis: (Refundable deposits)
V.78.53% xxx8,902,465Under onc yeer
%xxx9.45%1,072,000l -2 years
%xxx6.17o/o700,0002-3 years
%xxx5.85%664,000Over 3 ycars

xxxl00o/o1l,338,465Total

clearance.
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The institution also contributes to the statutory National Social Security Fund (NSSF). This

is a defined contribution scheme registered under the National Social Security Act. The

lnstitution's obligation under the scheme is limited to specific contributions legislated from

time to time and is cunently at KShs. 1,080 per employee per month. Other than NSSF the

Instirution also has a defined contribution scheme operated by ICEA INSURANCE Pension

Fund. Employees contribute I0% while employers contribute 20% of basic salary.

Employer contributions are recognised as expenses in the statement of financial

performance within the period they are incuned.

21. Accruals and Provisions

22. Cash Generated from Operations

(The total of this statement should tie to the cash flow section on net cash Jlows from/ used

in operations)

Provision for Audit fees 600,000 000500

600,000 600,000Total

(21,847,6911Surplus@eficit) for the year before tax (9,958,322)

Adjusted for:
11,233,038 I1,813,288Depreciation

Non-cash grants received

Contributed assets

Impairment

Gains and losses on disposal ofassets

Contribution to provisions

Contribution to impairment allowance

Working capital adjustments
(2,542,03'1)Increase in inventory (106s,843)

(5,897,836)( 1,617,055)lncrease in receivables

Increase in deferred income
(28,1s8,242)29,t24,771lncrease in payables

4,586,0912,263,962Increase in payments received in advance

(42,046,427)29,980,551Net cash flow from opereting activities

32



23.

Koitaleel Samoei Universiry College
Annuel Report and Financial Strtements For the yeer ended Junc 30' 2023

Finrnciel Risk Managcment

The Koitaleel Samoei lJniversity College activities expose it to a variety of financial risks

including credit and liquidity risks and effects of changes in foreigrr currency. The overall

risk management programme focuses on unpredictability of changes in the business

environment and seeks to minimise the potential adverse effect of such risks on its

performance by sefting acceptable levels ofrisk. Koitaleel Samoei University College docs

not hedge any risks and has in place policies to ensure that students do not get serviccs on

credit as they are supposed to pay full fees before they can sit for end of semester exams.

The financial risk management objectives and policies are detailed below:

Finenciel Rlsk Mrnrgement

The customers under the fully performing category are paying their debts as they continue

trading. The credit risk associated with these receivables is minimal and the allowance for

uncollectible amounts that the Institution has recognised in the financial statements is

considered adequate to cover any potentially irrecoverable amounts. The board of directors

sets the students fee policies and objectives and lays down parameters within which the

various aspects of credit risk management are operated'

i) Liquidity risk menegemcnt

Uttimate responsibility for liquidity risk management rests with the council, who have built

an appropriate liqurdity risk management framework for the management of the Koitaleel

Samoei lJniversity College short, medium and long-term funding and liquidity management

requirements. The college manages liquidity risk through continuous monitoring of

forecasts and actual cash flows. The table below represents cash flows payable by the

institution under non-derivative financial liabitities by their remaining contractual maturities

at the reporting date. The amounts disclosed in the table are the contractual undiscounted

cash flows. Balances due within 12 months equal their carrying balances, as the impact of

discounting is not significant.

24, Releted Perty Disclosures

Nrturc of reletcd nrrtv relationshi DS

Entities and other parties related to Koitaleel Samoei Universig Collcge include those

parties who have ability to exerclse control or exercise sigaificant influence over its

operating and financial decisions. Related parties include management personnel'
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Government of Kenva

The Govemment of Kenya is the principal shareholder of Koitaleel Samoei University

College, holding 100% of the institutions equity interest. The Government of Kenya will

provid full guarantees to all long-term lenders of Kaitcleel Samoei University College as

need arises, both domestic and external.

Other related parties lnclude:

D

iD

iii)

iv)

v)

The Parent Ministry.

County Govemments

Other SCs and SAGAs

Key management.

Council members

25. CapitalCommitments

(NB: Capital commitments are commitments to be carried out in the next findncial year and
are disclosed in accordance with IPSAS 17. Capital commitments may be those that have

been authorised by the board but at the end of the year had not been contacted or those

already contracted for and ongoing).

26. Events after the Reporting Period

There were no material adjusting and non- adjusting events after the reporting period.

27. Ultimate and Holding Institution

Koitaleel Samoei Ilniversity Cotlege is a a Semi- Autonomous Government Agency under

the Ministry of Education. Its ultimate parent is the Govemment of Kenya.

28, Currency

The financial statements are presented in Kenya Shillings (Kshs) rounded to the nearest

Kshs.

Authorised for

Authorised and Contracted for

Total
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20. Appendices

Appendix 1: Implementation Status of Auditor-General,s Recommendations

The foll is the ofissues raised b the extemal auditor, and m t comments that were vided to the auditor

Query I Inaccuracies in the Financial
Statements

Observation i,ii,iv,v,viii,ix,x.,xi,xiii have
been resolved and the financial statement
has been adjusted to reflect the same.
Observation xiv-The entity did not have

any related party transactions and we
have indicated the same in the Financial
Staternent

Resolved

Query 2 Unsupported Funds from
University of Nairobi

The management has engaged university
of Nairobi to do reconciliation of the

monies they are having so that the

demand note can be done within the FY
2023t2024

Resolved

Query 3 Inaccuracies in Salaries and
Wages
The statement of Financial

performance reflects salaries and

wages balance ofKshs.
155,665,464 as disclosed in note

6 to the financial statements.

However, recasting of the

The F.S has been corrected to consolidate

both part time and the other memben of
stallsalaries.

Resolved
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amount which includes part-time

lecturers totalled to Kshs.l57,
175,21 1 resulting to unexplained

variance of
Kshs. 1,509,747.

Resolved

The figures in the Statement of financial

performance are accurate. We attached

the payroll summary for 2021 and 2022

calendar year and also summarized
payroll for financial year 202112022.

Query 4

Varience between Ledger
Balences end Human Resource
Management Information
System figures.

The Auditors stated that there
were differences in the month of
October and November in
regards to transport and house

allowance amounting to
Ksh. 170,699.

Resolved
We submitted the bank reconciliation for
the month of May and June 2022.Query 5

Unsupported Bank Balences.
Pegc 4
The statement of financial
position reflects cash and cash

equivalent balances of
lkhs. 14,214,244
Ksh.14,214,244 which relates to
two commercial banks as

disclosed in Note I 5 to the
financial statement. However, no
bank reconciliation was ided
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for the two accounts.

Query 6.1

Accuracy of Property, Plant
and Equipment
The statement of financial
position reflects property plant
and equipment of kshs.252,
176,580 as disclosed in Note 20
to the financial statements which
includes a net balance of
IGhs. 226,680,986 for land and
buildings. However, details of
the land and buildings at cost of
Kshs. 231,280,667 wa.s not
submitted for audit. Further,
depreciation method was not
disclosed in the financial
statements.

The titled documents are in the
University of Nairobi. The management
has engaged them to provide the same.
The depreciation method recommended

is Straight line method.

Resolved

Query 6.2

Unsupported Additional
Furniture and Equipment
The statement of financial
position reflects property plant
and equipment of kshs.252,
176,580 as disclosed in Note 20
to the financial statements.
However supporting documents

The additional supporting schedule for
fumiture and equipment amounting to
Kshs I,907,908 was availed to the
auditors.

Resolved
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for the additional furniture and
equipment amounting
Kshs. 1,907,908 were not
provided for review.
ln the circumstance, the amount

reported for additional fumiture

of
IGhs 1,907,908 could not be

confirmed.

Resolved
There was an enor in work in progress

and has been corrected to Kshs.

198,653,469.

Unsupported Work In
Progress.
The statement of financial
position reflects work in
progress balance of
Ksh. 168,733,468 in Note 20.
However, the analysis of the

works carried out during the year
was not presented for audit
verification. Further the opening
balance indicated as 168,733,468
whereas, the 2020/2021 amount
reflected IGhs. 198,653,469

resulting to unexplained variance
of
Ksh.29,920,001.
ln circumstance, the accuracy

leteness of the work inand com

Query 6.3
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progress balance of
Kshs. 168,733,468
could not be confirmed.

Query 5.2

Unsupported payments made
to the contractor (Page No. ll)
The payment vouchers were not
supported with the valuation
report duly countersigned by the

Architect, quantity surveyor,

structual engineer, mechanical

engineer and electrical engineer.

Two valuation certificates relating to
certificates No. 3 for value of
IGhs. 36,759,524.41 and certificates No.
4 for value of
IGhs. 19,900,038.38 were submitted.

Resolved

Query 4 & 5.3

Unremitted tax deduction
(Page No 10)
Non-deduction and remittance
of taxes @age No. l1)

Following an audit done by Kenya
Revenue Authority (KRA) in the
institution in relation to the above
mafters, we submitted our
correspondences with KRA during the
audit exercise and we attached a report on
preliminary findings by KRA audit which
shows the status ofour tax position
And forms the basis for which are

currently paying out the tax arrears.

Resolved

Query 7

Inaccuracies in Trade and
Other Payables
The statement of financial
position reflects trade and other

The IGhs. 600,000 was a provision of
audit fees which was put in the balance

sheet but had appeared erroneously
Resolved
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payables amount of
IGhs. 17,031,639 as disclosed in

note l7 to the financial

statements. However, the

payable audit fees ofKshs.
600,000 was not included

reported balance.

though it did not form part ofthe total

expenditure.

Guidance Noles:

(D Use the same reference numbers as contained in the extemal audit report;

(ii) Obtain the "Issue/Observation" and "management comments", required above, from final external audit report that is signed by Management;

(iii) Before approving the report, discuss the timeframe with the appointed Focal Point persons within your Institution responsible for implementation of

each issue;

(iv) Indicate the status of "Resolved" or'Not Resolved" by the date of submitting this report to National Treasury.

Principat

Date:2910912023

Appendix II: Projects implemented by Koitaleel Samoei University College
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Projects implemented by Koitaleel Samoei Universily College Ftndedby development the Government.

Status of Projects completion

(Summarise the status of project completion at the end of each quarter, i.e. total costs incarred, stage which the project is etc)

I Nandi Hills
administration
block

628Million l55Million 24% 39.U0,248 2s,000,000 G.ok

42
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XOITAIEEI SAll/IO€I UITIVCRIITY @I"[EGE
LIST Of PENDTNG CR.EOITOR.S AS  T lmB J.tr. 2A2i

tw7r2o21 l05 271 TATASTIA PRJNTERS LIMITED

Itlo7ao27 30t 231
IN It,A,MA:'5 :;IATIONERs & PRINTEI'S
Ul{lTED

tan12a23 :,05 2ll TIEILI'Z IECH PARTNERS LIMITED 8r.965 00
rEn12023 lot 21t PATRACKS SPORTS ENTER}RISFS LTD 2t.227 @

l0 la.o10n23 305
SOII.}H WORI.DWrDE INTER.ENTERPRISES
LTD 6.1,84180

II 19n712021 l0t 216 EDEN SPRINGS COMPAI\Y LIMITED t r7.60o.m
t2 tw7t2023 t05 711 AT'DTTOR GENEIAL @4,?89 oO

tt 07^tDozt ]I' 150

ICEA UON LITE ASSURTTNCE COMP NY
LTD ?m.29r to

l4 ,t3 l{9 LA\4NGTON SECURTTY UMITED 20r.9t 7 @
t5 ollttnn)t ,tl 3,r8 B(rBAT CLI:ANING SERVICFJ LlMtlED ,0,072 &
t6 tli 711 BRTTAM LIFE ASSUT NCE CO (K) LTD 49,46624

SUETOTAI-
t,?6411&0,

TIME Lf,CTURENS BATANCES
s/No. DATE scIlooL Df,PARTltENT PART TIME LECTT'RERS DESCRIPTIOII AMOUNT

F\ m2lDOZ2 soB M NACEUENT SCIENC PART T'IME LECTT'REf,S
PAYMENT FOR PART TIME LECTURERS
FOR JANIJAiY/MAY 2022 SEMESAET N ,010@ 0o

w 202tno22 soE IiuMANITIES PART NME LECTURERS

PAYMENT EOR PART TIME I.ECTI]R.ERS
FOT, 

'ANUARY/MAY 
2022 SEMISTER II 2t06,000 m

F't2022J2A1 soB MANAGEMENT SCIE{C MAA PART TIME LECTURERS

PAYMEN I IOI( PART TIME LECTURELS
FOR MBA SIUDENTS SEPTEMBER
202ZIAN 20223 SEMESTER I t.a5E.ooo 0o

SUE. TOTAL
aJ6610@,00

UOX PRO'ECT CONSULTAIYTS

KENYA REI'EI{UE AT,,TIIORITY PENDING PA YMENTS

ENG EVANS 6ORO t6081rgIAL
l\oql,l6rlt5

s/No DE]IiCRITTION AiTOUNT
OUTSTANDING PAYE 1.547,7 .it
OUTSTANDING WITHHOLDING TAX 2,E46,561.@
OIJTSTANDINO WTI}IIIOI-DINC VAT TAX 7,:155,491.qt

SUE TOTAL
t.,85911?!,16

GRANDTOT L
3a37l5a6JJ

Ptt .td hn CP.- r@o N oru.
Diitudo: A4.ut !t br.r iorhJ@&ta



KOITATEEL SAMOII UNIVERSITY COLI.IGE

FEES AALAI{CE . STUOEI{T DTBTORS

FEES BATAI{C€ FOR MOOUI,I I STUDEI{Ts (wlTH AAIANGS} A5 AT 3GIUN.2O23

Oc8rer ProIr.mmc. Al.L PROGRAMM€s

ilumber Stud.nt l{.met Deblts Credlt Balanca

E E451029312021 CHEPNGETICH FAITH NGENO 61,0m.m 3r,000.m 30,m.00 202112027 2 YRS

26 E45lO1t5l7021 WAMALWA EPHRAHIM 9MIYU 67,m.m 34,0@.m 33,000.m 202112022 2YRS

14 E3sl@4812020 ONDIEXIEETHY MAGOMA 55,@0.m 51,0m.m 4,000.m 2021/2022 2 YRS

15 E35l00'50/2020 NTIRRA NASIEKU .'ANET ss,000.m 28,500.00 25,5m.m 2O2Ll2072 2 YRS

15 E3510o6a12020 BIWOTT AEIUD KIPKORIR 55,m0.m 41,500.m 13,500.m 202112022 2 YRs

77 E35/0105/2020 XIPTOO WESLEY 5s,000.00 47,2m.m 7,800.00 202th022 2 YRS

18 3slorl6/2070 ]EPNGETICH ]AETTIROP 55,mO.m 46,5m.m 8,5m.m 202112022 2 YRS

19 $slolal/2020 MASAI ISAAC KIPROTICH 55,000.m 24,000.00 31,000.m 2021/2022 2 YRS

20 E4SI@1A/2O2O LUMULI WAFULA MOSES ss,000.00 12,000.00 43,000.m 202112027 2 YRS

21 ElSl@19/2020 MASAI ISAAC (IPROTICH 55,000.m 20,000.m 35,000.m 202112022 2 YRS

72 E13/O17s12020 JEP(IRUIlOYLINE 57.5m.m 31,020.00 26.480.m 202112072 2 YRs

23 E45/@1312020 KISET WINNIE IEPKO€CH 57,5m.m 31,000.@ 26,5m.00 202rl2022 2 YRS

24 E1'lcf,.s112020 KIPKOECH NAFTALI 59,m0.m 40,5@.@ 18,500.m 202112022 2 YRS

71 o13/@7512020 CHEPXOSGEISHEILLAH 70,000.00 28,sm.00 41,5m.m 2021hO22 2YRS

Total 684,000.0O 401,720.m 345,28O.00

28 ESS/@3212019 KIPTOO (ENNEOY 98,678.m 81,178.m 17,Sm.00 202112022 3 YRS

29 E3sl0005/2019 NGEIWAMSUA 101,174.m 93,585.00 7,489.m 202112022 3 YRS

30 E35lW7l2Ot9 MOEGI MORAA MERCY 101,174.00 97,196.m 3,978.00 202112022
' 

YRS

31 E3s/0028/2019 KIPTOO COLLINS 101,174.m 74,7m.00 26,474.@ 202112022 3 YRS

32 E35l@1112019 KIPIAGATRONALO 101,174.m 67,674.@ 33,500.m 202112022 3 YRS

E35/0035/2019 KOMEN JEPTOO SHARON 101,174.m 82,678.@ 18,496.@ 202112022 3 YRS

34 E35lco36/7019 NIP(OSG€I NICKSON KIgET 101,174.m 96,7m.@ 1,474.6 202112022 3 YRS

35 E35lco6n12019 XIPXOECH HIILARY 101,174.m 97,200.m 3,914.n 2027lZO2Z 3 YRS

35 E35lm6s/2019 ATUTIARNOLO BOSIRE ,.0r,174.m 1m,5m.m 674 7O2r12022 3 YRS

E35lco681ZO19 ANYANGO MERCY 101,174.m 97,200.m 1,974.@ 202112022 3 YRS

38 E\S|N78/2019 NAFUNASYTVIA 101,174.m 97,114-0o 4,000.m 202112022 3 YRS

39 E3510011/2019 SIGEIAMOS 103,174.00 83,700.m 19,474.m 202112027 3 YRS

40 E35lN27 17019 CHEPCHIRCHIR GETRUOE 103,665.00 103,165.m 5m 202112022 3 YRS

41 E15lfi34l2Ot9 KIMENGICH JEPXOSGEI OOROTHY 103,852.00 97,378.m 6,174.@ 202112022 3 YRS

42 E3Slco6312019 WANIALA XEVIN 107,864.00 87,380.m 20,484.m 202112022 3 YRS

Tot.l 1,528,973.m 1,3S7,S0a.00 171,'165.m

1YR20211202219,000.m12,m0.0031,0@.mOMWENGA OEEO ONDIEKII E1slcr60'l2020
lYR2O2tl202227,m0.004,0m.m31,000.mLANGAT BYION XIMUTAI2 E3S/O135/2O21

202112022 lYR5,000.0026,000.m31,000.mJEROTICH I.EOISHAE3S/U18l2O2r
202112022 1YR0 31,000.m31,000.mI.UMUMBA MAKOXHA GEORGE4 E3S10/21/2021

1YR?.0211202215,000.0016,0@.m31,m0.mE35lUS4/2021 ROTICH ELKANA I(IPKO€CH5
1YR202t120222,500.m28,5m.m31,000.mE45l@2512020 ANOIWASHARON6

202112022 1YR22,0m.00 9,000.0031,000.mNGACHIA MELVIN CHEMNUNG7 E45/027912021
zo2!12022 1YR2s,mo.oo 5,0@.m3r,000.mGETANGE JUSTINE MITEMA8 Et'lO324l2021

1YR2021120272,500.m3r,000.0033,s00.mE3slo392lZ02t RONO BRIAN KIPXOECH9
1YR2021120224,000.m42,(m.m46,mO.moMoNor oAvtD ooxo10 E351O24512021

202112022 1YR18,m0.m28,100.m45,1m.@MOSOP YOEI,I LOTUTIAPUS11 E4SlO2A1/7021
202012021 1YR20,0@.00 28,500.m48,5m.00LII(OMgE PRINCE ROBIN12 o13/@5612O2O

1YR2O2tl202226,000.00s0,0@.00 24,000.m13 E1sl026812O2t NYABOI(E RUTH OTWORI
193,5m.00343,6m.m5OO,r00.@Tot.l E

GRAND PROGRAMM€TOTA6 2,813,073.m 2,102,828.00 710,245.m



(OITAI-EEL SAMOEI UNIVERSIIY COLTEGE

FEES BALANCE - SIUDEI{T D€ATORS

FEES BALAI{CE FOR MODULE II SIUDEI{IS (WIH EALA CESI AS A] 3OJ'IN.2022

n|E: AtI PROGRAMMES

R.r Numbar Stud€nt Nrmes D€bhrloRl CrrdhlCRl

16 E35lOtg6l2o2o XIPCHUMEA BRIAN 82,100.m 61,0@.00 21,100.m 202012021 1YR

25 o331c/4912021 KTMBOI ITNAH CH€MUTAI 85,mO.m r0,m0.00 75,0@.m 202112022 1YR

26 or3l04ss/2021 (IPYESANG ROSE CHEMUTAI 85,0@.m 80,(m.m 5,000.00 202112022 1YR

42 o6rlfis7 /2o2t SONGOK UUAN CHEPKOECH 1@,000.m 95,0m.m 5,000.m 202112022 lYR

43 051/0058/2021 IETEI EZEXIEL XIPKORIR 100,000.m 0 1m,000.m 202112022 IYR

44 D61lco5012021 GITARI]ACINTA WANGARI 100,000.m 49,0@.m 51,000.m 202112022 1YR

46 E3S|O336/2021 CHEPKEMEOI CTCILIA 139,700.00 54,1m.@ 85,600.m 202112022 lYR

19 ESSIco2A12020 XEMEI NAOMY JERONO 156,0m.00 17,050.m 138,950.@ 202012021 IYR

m Ess/003r/2020 XIPKEMEOI DISMAS 1s5,m0.00 5,000.m 151,000.m 2020l2O2t lYR

21 Esslco36l202o SIMIYU WAITER WAFULA 156,000.m 130,005.00 25,995.@ 20201202r rYR

22 E55/m38/2020 SAINA X SOLOMON 155,m0.00 20,000.00 r35,000.m 20201202L lYR

E55lco3912020 XORIR XENNEDY XIPCHIRCHIR 155,000.00 108,000.m 48,000.m 202012021 1YB

47 ES9icozgl2O2O MOSBEI EUUO XIPXORIR 156,000.00 54,000.00 92,000.m 202112022 1YR

48 E55lco4312021 JEP[EIlNG STELLAH 156,000.00 60,000.00 96,0@.00 202112022 1YR

49 Essl@ 612021 ]EPCTIIRCHIR GILUAN 1s6,000.00 82,100.m 73,9m.m 202712022 1YR

50 EsSlcD4Al2021 XIPKEMBOICOSMAS 156,m0.00 4s,000.00 111,000.00 2O2L/2022 1YR

51 E55lfi52l2O2t XURGAT SHARON CIIELIMO 1s5,000.00 67,000.m 89,000.m 202112022 1YR

37 D67l@4u2020 CHEPKIRUI AgISHAG 182,0m.00 101,050.00 80,9s0.00 202112022 1YR

38 D6tlco44/2021 CHEBII RUTH JEROTICH 182,000.00 71,000.m 111,000.00 202112022 1YR

39 061lm47l2021 MMAIIT.IGE I(ELVIN ANTONY 182,00.00 65,000.00 117,000.00 202112022 1YR

40 061.lcf,4912021 TOO CHARLES KIPKEMEOI 182,0@.@ 20,0m.00 152,0m.00 202112022 1YR

41 061lmstl202r XIYENY ETXANA KIPYEGO 182,000-@ 70,000.m 112,000.m 202112022 1YR

Tor.l 3,161,800.OO 1,274.305.m 1,887,495.00

D33/m80/2020 SANG REUBEN 232,5m.00 3s,000.m 197,S00.00 201912020 2 YRS

2 D33lco7912020 CHEBET MILUCENT 232,5m.@ 107,0@.m 125,500.m 2O2Ol2021 2 YRS

t7 Ess/cn23/2020 MUGE KIPTOO LINUS 238,000.00 208,0s0.m 29,950.00 2C2012021 2 YRS

18 E's1002612020 SITLE CHEPXOSGEI OUVIAH 238,000.00 s8,500.m 179,5m.m zo20l202t 2 YRS

45 E slo19712020 SHILTATI MELINDA 252,8m.00 84,500.00 158,300.00 2O2rl2022 2 YRS

l2 061lcol1.l2020 TOO r(PXEM80tSAMsoN 277,Oco-OO 242,000.m 3s,0@.00 202012021 2 YRS

061|mov2020 (TPKEMEIDENNIS 211,W.00 10,000-00 267,m0.m 202112022 2 YRS

28 D51/000u2020 STR6ON JEROTICH NANCY 277,000.00 216,0m.00 61,m0.00 202112022 2 YRs

30 061loco4l2020 I.ANGAT CHEMUTAI MTRCY 277,0m.00 275,000.m 2,0@.m 202112022 2 YRS

31 D51/0005/2020 XOECH CHERUTO DIANA 277,m.@ 175,000.00 102,0@.m 202112022 2 YRS

32 061/m7/2020 SA G TIP(EM8OI.'OHN 277,W.@ 187,5m.m 89,5m.00 202112022 2YRS

31 06U0@8/2020 MAGUT CIIEPOTIP VIVIAN 277,000.00 13s,100.00 141,900.00 2021/2022 2 YRs

34 061/m10/2020 SAMOEI KIPYEGO SAMUEL 277,000.00 230,050.00 46,9s0.m 2021/2022 2 YRS

oSllcp2l12020 CHELIMOVIOLA 277,000.00 229,70o-0o 47,300.@ 202712022 2 YRS

36 D61lcf,2712070 XOGEI I(IMURGOR WILUNGTON 271,m.@ 240,0@.m 37,000.00 202t12022 2 YRS

Tot l 3,963,800.00 2,433,400.00 1,530,400.00

4 061lmz/2019 JEBWAMSOX ,,ACKUNE 271,W.@ 90,000.00 187,000.00 20201202t 3 YRS

s D61/0&412019 XEIYOJOAN 271,m.@ 170,000.00 107,000.00 202012021 3 YRS

6 o6!om512019 KIRUI.'USTUS KIPXOGEI 277,0@.m 190,000.m 87,000.m 2O2O/2O2r 3 YRs

7 D61/0006/20 r9 MARU JAMIN (IPLAGAT 271,W.6 50,0@.00 227,000.m 202012021 3 YRS

8 o61lcfo712019 SUGUT BOA2 KIPUMO 277,m.@ 2m,000.m 77,0@.m 202012021 3 YRS

9 061/0008/2019 SAMOEI EMMY JEgUNGEI 271,W.6 240,0@.m 37,mO.m 2O2Ol2O21 3 YRS

10 D5 U0010/2019 RONO NETLY 277,ffi-0o 4s,000.00 232,000.00 202012021 3 YRS

11 061/0011/2019 SIRMA EVANS KIPLIMO 271,W.6 50,000.00 227,000.m 202012021 3 YRS

13 D51lfils/2Or9 CHIRUIYOT OANIEL 277,W.@ 80,000.00 197,000.m 2O2Ol2021 3 YRS

14 D51/0016/2019 8OR EZE(IEL 277,000.m 50,000.00 227,m0.m zo20l2o21 3 YRS

o6vcn1712019 NGETICH wlLSON XIPTANUI 277,000.00 10,000.m 267,0@.m 202012021 3 YRS

29 061/0003/2019 SEREM GRACE CHEROTICH 277,N.N 205,000.m 72,m0.m 202112022 3 YR5

3 061/ofnl/2019 XIRUISHADRACX 377,0m.00 120,0@.00 2s7,000.00 202012021 3 YRS

24 D33/m89/2019 srNGoEr wl50N xlPxosGEr 447,500.00 410,5m.00 37,000.00 202U2022 3 YRS

Toral 4,148.500.00 1,910,500.00 2,238,000.m

C

GRAI{D PROGRAMME TOTAI,S 1r,274,100.00 5,618,205.00 5,55s,895.0O

MOOUl.'E I MODUL€ II Tot.l x
193,500 1,887,495 2,080,99s 33%

1Yr - 2Yrs 345,280 1,530,4{n 1,87S,580 29x

2Yr -3Yrs 171,465 2,238,mO 2,409,465 38X

Over3Yrs 0%

Tot.l 7L0,245 s,6s5,895 6,366,140 lmta

P.nkul.rt



XOITAI.TET SAMOEI UNIVERSIW COLTEGE

FEES PREPAYMETNTS FOR MODUTE I STUDENTS AS AT 3GJun-2023

FEES PREPAYMETNTS

D.bl& lDRl crudlt lCRl

I o6 @5L12077 uMo ErrY xlPr€M8or o 101.500.6 1015x).@ 2017ho23

2 E3'lorstl7022 SANGA'EBITOX WINNY 0 !1,000.00 5l,o00.oo 20271202a IYR

3 o11lo457/?O7L IGE5ACIII{ION 6RIAN 5,500.00 3r,750.00 I8,250.00 702212013

Ea5l0I81/I0ll MO50P YOaU LOTUtrAPt's 16,!@.@ 28,1@.00 t2,o@.oo 702112022 IYR

5 a33lo26'l702t NYABOX' RU'H OTWORI 20,000.00 t2,06.@ 12,000-oo 20771207a IYR

6 E45l@lt/20to WAFUTA cllAiLES WANYON! .ll,ooo.oo ,8,000.00 7,000,00 2O2Ll2O2a

1 t13lo2r9l7O2r ll,0@.@ !7,000.@ 6,0@-@ 707u2077 lYn

I oatlooa3l2077 (liWA KEIVIAI CHERUIYOT !1,000.00 49,0@ 0o !8,m0.00 702217021

9 ota/@917077 OJWAI{G HENiY OUMA 3!,00o.@ 35,000.00 4,0@.00 70221202!

10 olll@5712072 t1,000.00 34,@0-@ !,0@.@ 20221207a lli
t1 Drtlc!51l7072 KIBEI PU RITY CHEP(ORIR !1,m0.00 41,000.00 ro,0oo,oo 2027ho7a

12 Drllc4ru7072 CHERI,,TO ERENOA 31,0@ oo 37,000.@ 6,000.@ 202212073

t3 ElSl0o5A17027 !1,@.@ !r,o@.@ 6,m.@ 2022J702a

l4 E 5lO074hO7Z ar,000.00 !s,o@.00 a,000.00 7072120),a

15 E!s/oroo/2022 BAANO VALEiItIN€ I EPI(RUI 31,000,@ a7,0@.@ 16,000.00 202712021

t5 a3sloro9l7022 CIIEPXIRUI SHAAON 31,0@.@ 39,@0.@ 8,@0.00 2o7 20Zt

t1 E19lOtt2l2072 (|P(O[CH COIUNSROITCH 31,000,00 40 5@.OO 9,500.00 20221207a

l8 atslot!4l2027 CHEPKOECH SHARON 31.000.00 a4,e0.oo 13,0@,@ 7022l2O7a

l9 EaslOtt6l2022 !1,@o.00 35-O@.r' 5,0@,qJ 2O77nO23

2o E15lOL2rl2O22 CHEPNGETICH SHARON !1,000.@ !rr,@o.d 3,0@.0o 2Ot7l2O2'

2l E15lOL21l2022 CsEAET MOUNRINE !1,000.0o l5,0oo.@ 5,00o.00 70221207a

a3alot26l2072 TOECH 5IU5 TIPLANGAT lL60.q) ao,5@.@ 9,500-@ 702212011 1Yn

EaslOL3Al2077 CHELAN6AT'TDIDA !1,60.0o !6.0@.@ 5,0@,oo 207212O7!

24 f3slo$'ho2t IONOET EDINAH OEMOI 31,0@ O0 4l,o@.@ lo,o0o.@ 202212O2a lYR

25 ta5lol,,l,l7072 ]ETAGA] Rt'TH 31.000.00 7o,0ao @ !9,@0.@ 7022J702a

E35lOr49l2OZZ ,EP(OICH ANNE 31.000.00 6{,000,@ t3,o@,@ 702212023

)7 t1slors?l2072 CHEP(O!6EI ENENOA 31,0@,00 4!,000-oo 12,000.00 702217023

7e E!5/0160/I021 ltaETGtolor! 31,@O.@ /r7,000.@ 16,0@.@ zo2Uzola

29 aa5lo1a6l7077 ,1,@O.00 at,ooo.0o to,o00.oo 2O77hO2t

30 a35lot7tl7077 TllwEt cH€noNo zaloa 31,000.00 al,0oo.0o 10,000.00 70271207'

at Eatloll,,,lzozt IIPNGE ICII IMMANUET 3t,o@.oo !0,000.@ 2022/102!

E1Slote2l7027 31,000,00 a1,oo0.m 10,0@.00 202712021

!, E35/01a3/202I XIRUI DoMINICKP(ORIR 31.000.00 41,60,@ 10,000.00 70771707'

,1 f,3slolA9l2022 xrP(oEcH ioNAID cllEiurY( 31,60.@ 37,@O.OO 5,0@.@ 7o22l2o',ta IYR

!5 e15lot97t2022 31,@o.oo !5,000.00 a,0@.00 7O27tzOZa !Yi

!6 E3slo193/20r1 CHIPTOO l.iAUM 31,000.00 39,000.00 8,0@.oo 20221202a lYR

11 E35/0200/r0rr a1,0@.@ 43,710.00 !2,731r@ 70721702a

3A 835/020./2022 CHELANGAT SHANICE 31,000.00 4!,0@,00 12,@o@ 702111023

39 8151070612072 LANGAT DOMINIC (|PNGETIC !1,000,@ a5,00o.00 14,0@,00 702212023

ao E35,/0218/tOrI criEiuYtoT Altarl !1,tEO.@ ao,5@.oo 9,5@.@ 7022lZO?a tYn

4! E3Slo2t9l2071 3l,0oo.@ 4Lm.(b 10,000.00 702212o7' 1YR

47 a3s1027717077 ]EPCHIRCHIR BRENO€8 rr,ooo.m 41,000.00 lo,0oo,00 2072l7OZt

43 Ea'lot79l2072 !1,@o-oo 41,00.@ 10,m.@ toz?l7o2a

aaslo7lsl7077 CHEPNGETICH OIANA !l,mo.oo a9,0@.00 t8,o@.@ 1022120L

45 E 3lo2a8/2021 CHTPXEM BOI IACXLINE 31,000,00 32.0@.m 1,@0.00 202212023

116 ar5/oLo/2022 a1,000.00 at,o@.00 10,0@.m 20721202a

Easlo11117022 31,000.00 39,0@.00 8,000.0o 70721702' IYR

i|a atsJ0252l202l BOSIRE YVONIIE XEMUNIO 31,OO0,OO 41,000.00 to,00o,oo 202212023

a9 aa51075a12022 XIPIONUI NAIIC'I IEBOR 31,0@.00 39,@O.OO 8,000.0o 707717021

50 aa51026rl2022 xrRoRaRANC|S (l8rWOT !1,0@.0o !9,00o.00 t,o@.00 707212023 IYA

a151029212022 NAMAOHAN NEHEMA ZWAEN 31,000.00 37,000.@ 6,000.m 207212073

a151029612O22 WA'UT-A NANIAI.A MILLY !1,(m.@ tt.750.@ 2,rso.@ 7072l7o7a

53 aaslo1orl7o22 MOME MILCENI CHE MIAI ! 1,000.@ !1.050.00 50 707217073

5a a15lo10sl2o27 SOITA ERAILI.ERNETIMA 31,000 00 4l,o@.00 10,000.00 7022hO73

55 alsloa49l2o7l XORIR (IPROTICH AMO5 ll,0@00 !9.000.@ 3.0@.@ 7022h02t

55 a151O31412022 MAXOnTSCHOLAiSTTC tti! !1,0@-00 35,0@ @ 5,(m.@ 20221702a

57 E151014912027 SAGITI(AA€LA BONARERI 31,000.00 38,000.00 7,000.00 202212021

5a arslortol2022 NYAIiA OMWAMAA BOAU !1,0@.oo t8,@o.oo 7,0@.@ 7021ho2,

59 alslo1s4l2022 MICHU Xr TACTMTA Os€BE 3!,0@.@ !9,000.00 t,00,@ 20271702a

60 a1s1016ll7022 ONOU(O SHEM NYAIf,O 31,000.00 rt4,000,00 1!,000.@ 20221202a IYR

61 ats1016412077 OYUGI MAURINE AXINYI 31,000.@ !9,5@.00 8,500.@ 20221202'

52 8151036512077 MATARA REBECCA MOiAA 41,000,00 39,OOO.O0 8,0@,00 2022/2021

6l 8151Oa7717022 MOE6I VAUUAN MO(EIRA 31,000,m 39,000.00 E,000,00 702212023

€35/o!r9l2022 31,@,m !9,0@,00 8,0@.@ 707217023

65 E35/04!6/2022 CHCROPOEBOFA 31,000.@ 51,000.00 20,0@.@ 7077J702a

65 E3S/0438/2022 YANGAU EOINAH MORM 31,0oo.oo 37,000.00 6,0@.OO 20221702a

61 atsl0t17l7027 ,EP(OGEI NANCY ll,ooo,oo 5t,tFo-@ 2o,oao.oo 70221207a

5a E 510/,5712022 !l,oao.@ 35,000.@ 4,0@,00 707212013

69 alslc/52l2072 -IELA6AT IOYCELINT ll,0@.00 38,500.m 7,500.0o 702212073

70 E35/0456/2021 ITEEINANCY lt,0@,@ @.r50.@ 29,750.00 20221702a

7l Et5h4a9l2077 !1,0@,00 {a,692.@ 17,6t2.@ 202712023

77 E3s/0.68/2022 CHEMUIAI SHARON 31,000.00 a1,o@.00 10,0@.m 207 702jl

E35h.1tl7o2? BET EMMANUEt TIPNGENO 31,000.@ ill,0@.@ 10,0@.oo 7027120t, lYi
a3310t7312072 NYAMBAN E VEiA XEMU MIO 31,000.@ !7,000,@ 6,0@.00 707212023 lYi

75 E1SlO21Zl202L NGIGEPAUL 33,500.00 42,500,00 9,0oo.oo 107U2077

16 E15lO7E,l202t CHEBET MERCY !!.500 (b 41,5@,@ 8,@.@ 202U2022 lYR

1' a45lO19Zl7O2l xrprofli vlcloR loEcH !!,500.@ a1,500.00 E OOO,OO 20212021

7A E43lO1O8l7o2t NAIB€IEfiICX XIPTANUI 33,5@.@ ar.5@.00 E,OOO,oo 2O2t/2022

19 Easloo94l7O22 IEPIOECli5YONEY tt,50o.@ 41,500.00 10,0@.@ 202217O2!

lot8



XOITAI.EEI, SAMOEI UNIVERSITY COI-I.EGE

fEES PREPAYMETNTS tOR MODUTE I STUDENTS AS AT 3Grun-2023

TEES PREPAYMETNTS

M.l All PROGRAMMIS

o.bltt lDsl cr.dltlCRl
80 c35/O$a/2022 (IPCHIiCHIR (IRUI'AFTE5ON :t!.500.@ 38.500.00 5,000.(,0 20721707t

l1 als10456l7072 3!,!@,00 4!,5@.00 10.000.@ 70721707a

a2 ax5/o01s12022 MUiIIRA PERPETUAL MA(EN l!.730.00 38,730,00 5,OOO.O0 202212073

a! Etslor1o/2077 !!,rto.m !9,2,0.00 5,5@.00 2027l2O2t

u t33l0791/2022 SHIUNOU MIRIAM NAFUNA 33,710.@ al.r3o.00 8.000.0o 201',1.1201a

85 tls/o14111021 GECHEO KWAMSOXA CHRIST 33,7r0.00
'10.7!0,00

7,000.00 2022/2013

86 a151o16r 17071 TIPXEEIJT PIJIITY'EPSEiGOA 11,730.@ 43,730.@ l0,o@.@ 202217011

87 03 04sal202l MACHARIA WAN]IiU NANCY 1t,750.@ t!,830,00 ao zotz/7021

88 Eas/@O12022 CHUM BA VIOLA 
'E8ONO

!3,750,00 34,000,00 250 7Ot7/7073 IYR

89 Easlot22l2022 rOECH (IPNGETICH EUSHA tr,750,(x) !3,130.00 ao 7O22t7O7a IYR

lxt Ea5lo70r 17022 3! 750.d) a!,750,00 10.000.00 7O21/2O7a IYR

91 E3510771/2027 IEEICHIICYNTHIA ,3,750,00 a!,800.00 10,050.00 707217O7!

92 Ea5lo?4al2022 OXI/TOYI DEIORAH NGUSI 3!.750.@ t5.a60,00 2,710.m 207717O2! !Yi
93 Ea5lO2A2l2022 (IMENGICH JTPT056EI PRISC 33,750.@ !!,!00,@ 5{) 701717021

94 a15101t517077 33.750.00 39,750.@ 5,000.00 70771202' 1YR

95 aaSlo!22!7077 OMIATI ENOCX 33,750.@ 38,r50.@ 5,0@.00 20221201t IYR

e5 Ers/or!v2022 !3,750.@ a1,750.@ 8,000.00 207]J202,

E 51033612022 MUNATA NDANYIBRIANOPE 3!,750.00 39,750,O0 6,000,00 207212071

9a Et5l'r7ol7027 S€DA M'LLYNE ATIENO 33,750.@ !3,800.(b 50 202712O2'

99 Et'lo3ltholt MOCXACH' ILORENC' MOi,/ t3,750.00 a3,50oID 9.750,00 zo77l202a lYR

100 E!51046712077 3t,750.00 45.750.@ 12.000.00 2072/7O7' lYR

101 ottl@6117017 OMAE GEOiGE I{YA&IO t6,d)o,@ rto,o@,oo a,@o.m 202717027

t02 E SlO7SSl2022 IANUI ABIGAEL]EiOIIOI t6,250,@ a55&@ 9,250.O 20r2/ror3

103 8351007312022 !5,450.00 36,500 oo 50 707117071 lYR

104 a351O75412022 CH€PsENGON 
'EBET 

SHAiON 35,460.@ 8,@0,00 70171207'

105 t351014512022 NYASARO OORCAs 36.440.@ 55,r30.@ 19,250-00 70771202'

105 oa1lua2l2o22 !6,500,00 46,500 0o 10_o@.00 70771707jt

to7 ElS/N7517077 6110NGA JONATHAN THUMI !6,5oO.OO a1.500.@ 5,000.oo 7O22/2O2t

109 alslcoa1/2022 16,5@ OO 44.750,@ 12,250.@ 7072/2023

!09 E35100e612022 MO(OiO IOAN NYANSIABOX :t6,500.00 !0.500,00 4,@O.OO 7072/2023

l10 Eaal@a712022 CHEROTICH ZENNAH MI]THO 36,500.@ .0,000.00 3,500.m 20271702a

tlt a35l0d9r12022 36,500.@ 36,510@ l0 20721202t

112 a3slwrsl7077 !5,500,00 46500.00 10,000,00 701112071

11! Et5/O101/2022 KI'XO6EI BRENOAJEiONO !6.5,0o.m a6,500.00 l0,ooo,00 2O1U7071

t1a tr5/011a/2022 CHEPIOECH CAROUN€ ,6,5@.00 aa,!@.00 12,qD.00 2072lZO7a

115 Easlot2ol2022 CHEBEIMERCY 36.5m.@ ,to m 11.250-00 20721207a

115 E slOLaOltOT2 !6,500 @ 44,5@.m 8,000.00 707712071

11' E39lortr/7077 !6,56.00 at5@.m 5,0@.00 lo7u7o7,
t18 t,aloL76l7022 XIMANI fiAYMOND WACHIRA 56,500,@ 4!.400,00 6,9@.00 7027/1O7a

t19 EaSlOtTt 12027 ONDIMU HANUN MOGINI ir5500.@ 60,5@.m 24,000,@ 7072J7071

r20 er5lorralzo2? IURGAI VAT iI 
'ENOiCH

36Jq).@ tt4,5@.@ 4.0@.uo 2o7 ZOla

121 at5/o19712022 CHEPKRUIDAISY 36,500.00 lr,0oo.00 500 zo72l7o7a

171 ti9l0,9e17022 CHEPTOO FAITII :t!,500.00 t6.560.00 50 7o77i7011 1YR

123 E19lO7tSl7022 CHERUTO5H€II.A 35J@.00 a!,@0.o 5,500.@ 70171202'

124 E15l02tt 12022 I(IMELI MOSES XIP(ORIR 36.n0.@ 48,750.00 12_250.00 707212021

125 Eas1027512027 36.5@,00 55,750.00 19.250.00 707217011

126 e$1o13112022 SANG ]€PCl{IRCHIR SHIILLAH it5.500.00 5!,OOO.0o 1'r,5@.@ 2O7U2O2a

171 E1sl0260l7072 CIIEPKONGA ME Lv]N I EPTUI 36,1m.00 46,50O.00 10,000.00 202217023 1ln
12e l!5107a{)17077 (IM€LI DORCIs 

'ELAGAT
36500.00 42,560.00 5,060,00 707717o7a

129 a!31029012022 (IMUTAI XIBEI COTIJNS 16,5dr.lE a3,r50.oo 12,25{).@ 20221202t IrR
1!O at51o29712027 waxwEt(A oLlvEn llloNGE: 36,500.00 59,000,00 22_500,00 702717023

llt E!5/0!19/2022 ,5,500.@ 39,?OO.m !,200,00 2O2U2023

1]l' at5lo323l2022 MUGEAMON(IPRONO ,6,50O,@ :'5,580,@ m 7o)712071

133 E15lO12' /7027 ONOANA DIANA MAIURU !5,500.00 3r,r90.00 1,250-@ 70721201t

134 8351011512022 t5,5oo,oo ,6,900.OO 1(,o 70721207a

135 E!5/O!!8/2022 onaNo s,aMUtLowtNo !5,500.00 :t6,560,@ 707t1207t

136 ElSlOrSrl7077 NYACHA(IAGNES MOiAA ,6,500 m t,980.00 2071llolt
741 r!5/0!52/r022 EONOH ELISHAXIPKIRUI 36,500.@ 45,7t0@ 9,2t0,00 2022l2O2t lYR

118 aaslo!3317077 oMco5 DrAirA KEMllMro ,6.5@.@ i16,5@.00 lo,ooo.@ 2OZ2l7O1t

1!9 atslor57l2022 ONOIEKI MAIIIA SINCLAIR !5,500.0o it6,950.@ 50 7012hO2!

11l(, €35/O!5E/2022 MAINGACIiOUNE (EMIJNTi 36,500.00 39,0@.00 2,500.00 70771202t

t4t t35/0380/2022 AT IREIONNY !6,5@,@ t7,/160.00 t60 207772021

arslorai2o22 a6.500-00 36,r50.00 250 20221202a

14it t$lota7l7027 GIJYA MICHAELAMWAYI :,6,500,00 43,730-@ 7.230.00 2O22l7O2a

Els/Oat r2o21 CBEAOTICII CBARrIi !5,500.6 36,5t0,@ ao 70721707a
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t21 E13l$7rl7027 NOEGWA MAiY WAN]IXU @,000.oo ,L@0,@ 11,000.00 20721702a 2YR

t72 Easlol9glZO77 tEPCHtnCStR OE60tUtl 60,0@.@ 58,000.00 8,0@.@ 70721707a

criERUTOi GLONl^JEMATOi 60,050 00 70.05o.oo to,ooo.oo 202217023

a7a E3S/0r!3/202r 60,1@.00 64,100.00 8,@0.@ 20221202'

325 alslorral202, XISIANG'ANI METiINT WAMI 60,1@.@ 54,200.@ 8,too.m 70221202' 2YR

326 E!s/Oa!O/2021 XOECH DOMINIC NPrcRTrcH 60,100 @ 54,100.00 zo22l2Ot3

,27 Er5/Or7rr02! CHfIOIICH MERCY MISEI 50,200.m 58,20O@ 8,000.m 2O22lZO2'

E!51@rtlzo2l RIONOSIA CITERUTO RI.,TT 60,2:to.00 70,2:'O.00 !0,0@.@ 70721702' 2Yi

!29 Er5lo15r/202r CHEPNGENOOAISY 60,230,@ 86,230.00 26,0@,00 70771207a ZYR

!:to E3s/O1r0/ro2r XIPLANGAI 
'EIIX 

iONO 60,230.m 6A,2:!O.@ 8,0@,OO 2022J2013

331 E35/O2ag/2021 CHEMUTAI DORCAs 60,230.@ 61,500.tD 2,270,@ 202,./7011

!!2 E 51026712071 OWATOE ROZETY AWUON 60,2ito,@ 80,!:to-00 zo,0oo-oo 202212073

333 E35l'ar7l707l CHEP(ETENUOIAH 60,230.@ 70,I30.00 tqooo,0o 202212023 2YR

3:t4 a35lc0:c.1201' 60,250.@ 60,!60.00 5o 2072/lO21 2Yi

335 ESSIO!1a/7021 CHINU|YOT OENN15 60,250.00 78,250 tD 18,0@.oo 202212071 tY6
435 Er5/0r8720rr 50,250.00 55.250.@ 5,000.00 20721702a

337 E1slOt7Sl702t XITUi OAISY CHEPNGgnCH 60,!00.00 ,5,8@.00 15,500.m 207212021

!38 t 5lot29l202l xEM80r t(PROTTCB 
'ELIX

60,5@.@ 86,833.0O 26,34!.00 20721201a 2YR

3:'9 fJ5lo255l7O2r NOECE LUCY XENUBO @,5m.@ 78,5@ @ 18.000.00 7O72l2OZl !Yi
!rlo El5/OaO6/2021 BOiEIOR ALVIN KIOEI 50,5@.@ 55,000.00 4,5@.@ 202212071 2YR

E19lU77l702r (lMEU SANOiA ABIGA'L 50,5@.@ 70,500.00 lo,ooo,@ 7022J202a

:!t2 c43/0316/2021 MAsIXA NELVINE NASIMIYU 60.500 m 70,500.@ l0,ooo,@ 70771702a

343 Erls/O31r2o2l JELIMO6LAOYS co,500.@ 78J@,@ 18,000.@ 207217023

!14 f35/O 119/2021 CHEROTICH EOAH 60,6@,@ 55,600.(tr 5,0@.00 207112073 2lR

345 t!5/0057/2021 OMAE CEONGE NYABAO 6L0@.00 71,@.@ 10,0@,oo 2O22t2O7a 2Yi

346 e15lo71u7O2t 5L00o@ 76,5&.@ 15,5@.00 202217O7!

141 atsloz8,.l7o2t CHEBEI MERCY 6!,000.00 65,5@.@ a,500.00 2O2?./2O2' 2Yl
ya or3/0o1rr0r0 61,500,00 67,500,00 6,@0.00 201212071 2Yn

!ta9 E!910lE01202t INDIRE BERNsIEIN MAXALAI! 61,750,00 61,600.m 50 70271207a

!50 1151071912071 M GENI WWO ZA(INAH 52,@0.00 61.000,@ 19,0q).00 707217023 2YR

35t E!5/0O85/202 t 62,2t0.@ ,a,aao,o0 12,250.@ 70221202'

!52 EaslOrlal202t 62,500.00 8l,lt6.@ !3,516.@ 202u207a 2YR

351 E35/Ol!!/2020 62,500.@ 10s,ooo,o0 41,500.@ 202212023 2Y8

354 Elsl0tagl7O7r XOGO CHARITY CHTPIOO 62.5@,@ 7rrJoo.@ E.@.@ 2o2rl2021 2Yn

!55 a15lot45l2o2L RUTO 
'ERONO 

NANCY 62JO0.@ 7aJO0.00 r2.0@.@ 2O22l2O2l 2Y8

!t55 E39/OISO/2020 TIPNOP STELLA NALIA(A 62,5@.OO 101,@0,@ !8,500.m 202 202' 2YR

3S7 E!5/0r66/202r (IBE FTsTU5 62,5@,00 75.500.00 13,@.@ 702212O2'

394 Ers/0168/2021 TANGAT VINCENl XIPTOO 62.5@@ 7t,5oo.m 9,000.@ 70711202' 2YR

359 a3s/or7a/2071 6r,500.00 73,000.00 10,5@@ 20721202'

160 E!5/019a/2020 62,500.00 ,3,000.00 10,5rD.m 207112023

461 E35102131201,1 rltRoNo HoSEA XEM60| 62,500.00 6!,000.00 5oo 2O2217023

362 ea5lo221lZo2t OLOO 
'ANE 

PHOEBE ACHIEM 52,500.@ ,0,500.0o 8,0@.@ 70271)O21 zYn

36! c1s/021212O2t KHATO'iIO' BEVEiUN€ 52,500.00 87,500.@ 25,000 00 20721702a

3A E!s/or5v202r O60NYOAIIENO PAMELA 62,5oO.OO 56,500,00 a,0@.@ 707212073

a55 ar3lor471702l CHEMWOTEI IUTI€T I EPXEMC 62,5@.@ 75,OOO.O0 13,500.00 702712023

365 E!5/0!60/2021 615@.0o 74,500.m 12,60.@ 202712023 2YR

r57 835/0364/2021 ROP ARON CH€AUIYOT 62,5@.00 75,500.0O 13,000.@ 20221702a IYR

358 E!5/0!r./2021 62,S@.O 7'r,500.m 1t,@0.@ 20771207t

t59 e$l04u70zl SHISIAG€NEVEIVE 62,5@.@ 8a,000.m 25,500.00 20771702a IYR

!70 E35/0132/2021 XIPtAGAi JELJMO OAISY 62,550.00 78,550.@ 16,0@ @ 2022l2O2t

31t E!5/O!02/2021 SERONGOTI CLAIRE CHENANI 62,730.@ ,2,1tO.00 10,0@,00 2O22l2O2t 2YR

,77 E!S/0r.8/202! NDERITU SITVIA MIJTIIONI 62,730.@ ,0,r8{t.@ 8,050.00 7022l7O7t 2YR

ersl0216l7o7\ XWOMA RTINSLYW'rc5A 52,r30.@ 6rl,rr0.@ 21@0,00 2022t2O7' 2Yn

314 at1lo245l2O7r SIRIMA OENIS WAfUIA 62,r30.@ 79,2rO.@ 16500.00 207212O2t

!15 atslor?!7o7r 62,r:!0.@ 76,2r0.00 1!,500.00 zo22l2,tt
375 E!s/o3!r/rozr 62,730.00 6r,2!O,@ 4,500.@ 702212023 2YB

377 E3s/0433/2021 MUTAIIAIRUS NPRUTO 62,750.@ 68,250.00 55OO.Oo 2022,/r02!

!ra E!5/0031/2019 52,924.00 70,424.@ 1,fi.@ 2]2rlZOZ2 zYR

3r9 E 5107261707l NYAXOA LAVINE (OMBO 5t.950.00 55,950.@ 4,0@.@ 2O72ttO73 2Yi

3ao E!5/0357/1021 CHEPXTMOI MERCY 5I.9@.00 79,950.@ l7,0o0.oo 2O27/lO71

341 t.slo327lzozr ACHIENG EETTIA 52.950.@ 74,450.@ rt.500.m 202712073 zYi
342 E!5/m75/202r fiALO]ACXUNE(ATM 53.000 00 67,000.@ 4,0@.00 2O27hO71

ila! E3S/O115/202r SANG XrPnOlrCH ENOC( 63,000 0o 70,000.00 7,@.@ totzl2o2a 2Y8

38a trslota4l202t 53,00o.00 85,OOO.@ 22,000,00 202217023

Et510365/2021 63,0@.@ 64,5@,0o 1,5@,@ 202217073 2YR

346 E35/Ol@/2021 cHtMoNGts xavtN ltPnoP 6r,o{,.@ 7r.o4o.o0 10,0@.00 702U702a

387 aaslor52l202L cHt9(of,tR MtRlaM losrcl 53,I00.00 77,7@.6 14,0@,@ 202212071

388 E35lOtsgl2O2L 63.2oO.OO 98,r00,00 35,1@,00 29l2l2O2a 2Yn

3t9 E!s/0rr3/202r TADENYI BEMTAs 63,5@,@ 64,0@,00 4500,@ 70221]]21 2Yn

390 E!s/o!58/2021 NGENO GIDEON XISEI 65,000.@ 7r,000,@ 8.0@.@ 2027/2023 2YR

391 E35l@7112O2t MALIJXI ELIZABETH 65,500.@ 75,0@.@ t0500.@ to77l7023 2YA

392 E!5/0428/20r 1 KIP(ECTI€M f AITH ]EMATOS 6r5OO.OO 69,000.00 lJOO.0o 2022t2023 2YR

393 E 5lOZZ4l2O7t XI'NGETICHAE'L 73,5@.OO 8rJ0o.0o a,@0,00 20221202, 2YR

5 ol8



(OITAI.EEI. SAMOEI UNIVERSITY COI.T.CG€

FEES PREPAYMETNTs FOR MOoUl,E ISTUoENTS AS AT 30-Jun'2023

FEES PREPAYMETfiTS
.: ArI TNOGRAMMES

D.bt! lDRl Crcdlt lcll
394 E3Slo2aa/2O2L NAMWAYA SANORA FA]TI 7!,7!0.@ t8,230.00 1a_soo.oo 2077/2073

395 E3S/03:tO/202r 75,5@.@ 80,5!0.00 5.0@.00 207 7023 2Y[
396 t19lo1!al207r CHEROPVAL€NTINE 7ts&.@ 95,5@,00 19.000.m 7072/207a 2Yn

39' 8151O70312021 KI6EICOLTINS TUMXOU t8,500.@ 102,500.@ 14,@0.00 70221207! 2Yi
tt8 at9lor94l702l 82,500 @ 90,5@.OO 8,0@ 0o 2012/2021

t4,55r,4!!.00 7' ,5aa,279.00 2,9?5,391.00

o3al@2a17020 CH€PXOECH BETIY 8t,500.00 91,5@.OO 10,000 00 701717073 !YR

@ oaSl@3412070 'roM.l MosEs (lPnoTtcS 81.500.@ 99,@.OO 17,500,@ 701111073 !YR

401 o11l@5r l2o7o WANYAMA M, LIVINGSTONT 81.500.@ 124,@.@ 42,5@,00 707717073 3YR

ao2 0t!/@46/2020 I(PYEGON(ENNEIH 82.6.00 E4,0oo.m 2,0@,@ 20771707a 3YR

rr03 033/@322020 MLTTA TIPTURUIAiON !2.500.@ 86,500.m 4000.00 707217071 3YR

Drrl@1Bl7o2o cHUMO XtPktMAOt aOwlN 82.500.00 96,510.00 14,010.00 20221202a 3YR

ao5 D!!/0009/20r0 THION6O 
'EIER 

NDIJNGU !4,000,@ 92,000,@ 8,000.00 70721202a 3YR

rrc5 D!r00ro/2020 MWEU MCRCYMWIXALI 84,000.00 84,5@.00 500 7022/zO73

D!31&1717010 XIPYEGON OENNIS 84,0@.00 a9,o@.@ 5,000,@ 202r2023
/(,6 o!!/004a/2020 ]UWEI XIPROTICH UNOS 84,0@.00 96,0@.@ 12,000.00 202U707X

409 o3alcDs!2070 OMU(HANGU 
'EiIOA 

A'EU E4,O@.OO tol_rm.m t?,700.@ 2071]2O7a .YR

410 033/0058/2020 14,000.ib al.!@,00 /r,5@.00 202112071 3tR
411 o!3/t,058/2020 OOIIR! V€RA ANYANGO t4,@.m 94.0@ @ 10,0@.@ 7O7l/2O7a 3YR

at2 oSal@1o12020 ONYAN6O VERA A(OTH 84,000-oo 87,500.@ 3J00.0o 70271707t !Yi
al! oasl0o7712020 SIMIYU RINAH NANGIT 84,@.m 84.010.@ lo 70721702a 3YR

':5lc,o4l2O2O
MUTINOA 5H'DRACI( NGETE 96,500_@ 97,m.6 s0o 70271202t !YR

415 alslw09l2o2o CHEiOTICHSHCITA 95,5@ 00 114,500.m $,0@.m 2022nO71 3tR
415 E 5/mrc/2020 96.5@.@ 105,5irc.00 9,0@.oo 202212021 !YR

E3s/OOlr/20?O 96500.00 lt0,0m.@ 13,500.00 702712021

It18 Easl6t2/7020 96,50O.m 101,500.0o 5.OO0.OO 70221202t

419 t35/0015/2020 96,500.00 1m.5@@ 4,000.00 2027l2O2a

420 ta'rcotcl2020 IERI.ITO GLORIA 96,5@.m 110.949.00 1.,a89.m 202212O2t 3Ye

471 elsl@1o11070 96.500.@ 106,500.00 12,000.00 70111202t
1477 ar'loo7tl7070 TOROITICH 6EOFFR'Y (IPUM 95J0o.m 104,501.@ 8,0O1,00 I0I2/2023
423 E 3l@2212020 CHEP(OECTI MERC.| 96.5!0 O0 1@.500.00 4,@0.00 207712023 tYi
424 Easlcd21l2020 ,EPNGETICH MERcY 96.9m.00 110.500,00 14,0@.@ 20271707a

125 EaSl0,2512020 (OiIR KIPCHUMOA FEUX 96,5@.00 rr6,$0.@ 10,000.0o 202717071

176 Eaal0026/2o7o ,EPXOSGEI EUPHROSYN' 96,500.00 110,500.00 14,0@.00 202?/707a

47' t15l@2A17020 CH'PCHIicllIR MIII t6J0o.o0 102t.900.t 0 8.000.00 202217071

424 aasl@to12020 (IPLIMO EUSHA 96J0O.@ 110,500.00 ta,0@.@ 20217023

429 t35/00312020 r!arcHll EUAZER 96,5@.@ 1o8,5@,@ 12,000.@ 2022/2O7! !Yn
t3s/oo3u2o20 fiTUR TITUS IOSG'I 96J00.00 1m,'ao.@ 4,0@.00 20771702a

431 E al@r 2o2o toRotltcH ,rrrEs (l MosoP 96,500.m !06,7@ @ 10,2@,@ 20221207a

atz a!91@4717070 96J@,@ loo,!&.00 4,0@.00 7077l2O2a

431 E 5lo041l2o20 95,500.00 143,7!O,@ itr,230@ 207l/207t
4t4 €!5/@45/2020 XWAMEOIA HELI'N NYAM& 96,5@.@ 119,500.@ 2!,000.00 20771707'

a!5 E 5l0o1117O7O XOINANGT DIANA XERU60 96,5oO.OO l1,,ooo.0o 15,5@.00 2022/t023

416 aatlc..a/2o20 ONOI'XI BETHY MAGOMA 96,5@.@ 99.000_00 2.5@.@ 2O7U2O2'

L1 E!5/(I).9/2020 96,500.00 101.000,00 a,5oo.@ 20771207! 3Yfi

4t8 E 51@5117070 XIBET OAN 96,50O.@ 96,505,0o 5 7077J202a 3YR

a!9 aasl@5412020 {IPXO56€ILABAN 9t,500.00 100,500.00 /t,000.iro 202212073

E!5/@6u2020 95J00.00 1@,1@,@ t,600.@ 702212071

E!5/@66/2020 CHEI. N6AT BEAIiICT t6J0o.oo 11400O.0O 17500,00 7017l2O2a 3YR

447 arsl@6911o?o 96J00,00 104.5@.6 8,000.@ 202 707a

EaSl@l2/7070 XIP(lNUIAOELSIRT 96,5@.@ 104.500,@ 8,000.0o 702712071

aLl@r417070 96,500.00 114.500,@ 18,@0,@ 707212021 3YR

E15M1a/2020 CHTSEIMEiCY 95.500.@ r 12,000.00 19.500,@ 2022/202!

erSlco?g12020 RUTO MOiGAN NOI'MA 95,5@.OO rm.90o.oo 2022/2O7a 3YR

atslm8ol2o2o NIOROGE MARY WANGUI 95,5@.m loa.5@.oo 8,0@ oo 207212071

8S/0oa r/2020 CHTPNGENO NEUY 96.500,@ loo,s00.@ 70121202'

etSl00a712020 XIPCHUMEA COLTINS 95,50O.00 l@,54o oo 4,0@.@ 20771707a 3Yi

450 E35/0084/2020 MUTAI SHEIILAIEUMO 95,5@.@ 114,000.m 1r,5@OO 2O2ll202!

a5t aaSl@'112o7o 96,500,00 1r4_56.@ 18,0@ @ 707712071 3!R
452 E35/m90/2020 IEAEIPUR(IY 95,5@.& 97,0oo.oo s@ 20721702a

a53 E35/0091/2020 IEPKO'CH LYDIAH 96,5m,@ 104,500.@ 8.0@.@ 70221702t

454 aasloo94l2020 (IPIAGAIENICT 96.5@.@ 112,5@.00 16.0@.t!0 1022120L

a55 835/0095/2020 96,500.00 104,500,00 8,000.(b zo27l2o2a

456 E35/0099/2020 cHrPxoEcH vrcroerNE 95,5@,OO 120.500,@ 24,000,@ 702.7lrola IYR

457 a15lolou2o1o NYANENA OU(f MIRORO 96,5@.@ 103,500.o0 12,@0.00 202717023

454 Els/oro4/2020 OMWERI MERC'' MORAA 96500.00 lo75oo,oo 11,000,@ 20271202a

459 E!5,/0105,/2020 CHEPXEMOI DAISY 95,500.m 108,500.00 12,0()0.m 20221202' 3Yn

a6o aa5loto712020 96J0O,OO 114,420,@ 21,920,00 20771207' 3Ye

451 Ea9/0108/2o20 96,50O.00 100.5@.@ 4o@.@ 70771207t

/162 Et5/OlO9/2020 96,5@.OO 104,500.m 8,0@.OO 207212021

/161 arslo11v2020 NGEYIVO SHAiON CHERI.'IO 96J@.OO 119,@O.m 22,50O.@ 20221207!

E!5/0rr3/IO2o ITTHIiCHIR MERCY 95,500.0O 110,5@@ 1,a,0@.00 202?17021 Iti
1155 aisloll1l7020 ONCTIIRI EUNICE I(EMUI$O 965@.@ 1@,sUO.@ a,0@,0o 702717023 3rn

465 E35/0115/2020 OKINYO gIIARON ACHIENG 96,5@.00 r05,@.00 8,5m.OO 202212023

46' Etslotl7l7070 MAIYO FAITH 
'EPKOS6EI

95,500.00 118.5@.@ 22,0@,@ 707217o2a aYn

a58 E3SlOr20lZOZO XOGO C1'IEMUIAI FAITH 9t5@.@ loo,50o.@ 4,0@.m 202212023

45' E35l0r75l2O2O ,.PIIIG EIICH SHARON 96,500.00 llL06.0o 14j@,00 20zzl702a 3Yl

crslorzt /2o7o [AGA' TAiTH ITPI(OECH 96.500.00 112,5@,oo 15,000.00 70771202a



KOITAI.EEL SAMOEI UNIVERSITY COT1IGE

rEES PREPAYMETNTS FOR MODULE I STUDENTS A5 AT 30-Jun-2023

FEES PR EPAYM ETT,ITS

o.blti lDn) cr..filcR)
171 E!5/01!5/2020 LAGAT 

'ERUTO 
LYNN 96,500.00 tt4,5oo,@ 18,000.0o 202712023 3YR

117 E35/0135/2020 ]EPCHIRC}IIi OESLINE 96,50o.00 !00,500.@ 4,0@.@ 202712023

ar3 Ers/ot!8/2020 IESANG MILLICENT 96,500.@ 118,500.00 22,@O.@ 207212O7' 3tR

E!5/014V2020 ]EROTICH'AITH 95J00-OO 110,540 @ 14,06 oo to27l207a

E 3l0r47l7o20 CH€5AN6 CHELANGA HTZROI 96,5@.@ ro$@.m 5,@0.@ 7022J202a 3YR

176 E 5lot46l2020 LUGOLSHARON J'PTOO 96,5@,@ 106,5e.@ lo 000,00 70221702'

417 E Slot49l2020 IEPLTING 
'LORAH

96,500.00 1@,500.00 4,000.00 2022lZOlt 3YR

arg E!5/0155/2020 MUTONGOCALEB 96,500.00 9r,050.00 550 207212O2'

479 E15/0155/2020 MOGA(A BOAZ MITAII 96,50o.00 lm,s@,@ 4,0@.@ 702212021 lYi
480 E!5/0158/2020 96,5@.@ 100,5@,@ 4,000.@ 2O22l7ota !Y8

481 Er5/0159/2020 96,500.@ 111,0@,@ 15,500.@ 202212023

442 Ellot6ol2O2O NYABTJIO MOETAT ONIANCI 96,500 00 105,500.6 9,000.@ 202212023

aa3 E35lOt6r/20I0 AIYONA EZAA NYACHOiI 96,500 0o 110,5@.@ r4,0m.00 707717073

FrilO163l2020 RONOH 
'EPNGETICH 

 NNEI 96,500.00 10t,500.00 8,@0.00 202212023

aa5 Easl016ll2O2O CHTBEILAUREEN 95,500.00 tlo,5o0,oo 14,0@.OO 202u?o23 !Ye

aa5 Ea5/0166/2020 PARIAJEU PAiRICX LEN(I5HC 96JOO 00 10a,5@.00 12,000.@ 2O27t2O2'

.E' E!5/O 168/2020 SIRGEN IVY J€PXEMEOI 95500.00 too,50o.6 a,0q).@ 2otu7O7' !YR

at3 E35lOt7rl2o2o CHERONOSRENOA 95,5@.0o l0a,!,0O.@ 8,0@.00 lot',tl7o2, !Ye

aa9 a191o11417020 LETII{G MNCEt{T GIE6UREI !r5,!,00.@ 97,r@.@ 70711202a

49() E1Slot7612020 J EPI,IGgTICH ,AEL TIROP 96,500.00 108,5@,00 12,0@.oo 70721707!

it91 aa5lo7t712010 JEROTICH MAUREEN 95,500.00 105,050.00 8,550,@ 1022i707' .YR

192 E!s/018r2020 95,500.00 lO8,!,0O.o0 12,0@.0o 20221202' 3YR

a9! €!5/Ol!3/2020 CHEPXIRUICYtjrHIA 96,5@.@ 115,500.@ 19.000.00 702UZOza 3Yn

alslota6llo2o XIPIORIi SHARON 
'EBEI

96,500.0O 1@,500,00 a,o@.@ 202712023

495 E3sl0189/r0ro 96,500,@ t@,510.00 4,010.00 202112023

E35/019r/ZOZO CHEGE'€CIr{TA NYAMBURA 96,500.00 112,500.00 15.000.00 2O77J2O2a

191 a151ot9412020 CHEMAS VIcloR NPLAGAI 96,500.00 96,550,00 50 207712023

496 c45l@21lZO2O RI,RE XIPYE(O OANC.AN 96,500,00 102,300.00 5,eoo.@ 70771207!

499 e45l@l317070 SIMIYU DERRIC( 95.500.00 r07J@.00 11.0@,@ 7022J2071

500
'.!.alfdtel7o2o

L-AGAt SHADiAC( (|PXOnli 96,100.@ too_500.@ a.000.6 20221702! 3Yi

50l c3slc.,047070 MWENOWA'UNIORIAA 99,0@.00 I l!,@o.@ ta,0@,@ 702212021 3Yi

502 t3sl0..517020 LUMUMSA ERIC MUTISYA 99,000.@ I12,000.@ 13,0@.00 2O27lZO13

503 E35/0007/2020 M^TUMBAI P€TER WANYONI 99,0@.00 103,@0.00 4.0oo.oo 20i11202a !YR

504 E35/@lal2020 SOWEN MARVIN IIPC1IUMOI 99,000.00 112,50000 13,50O.@ 202712023

505 E3s/00r7/2020 ROTICH ARENOA IEROP 99,OOO 00 110,070.00 11,070@ 70271207a

506 E35/0036/2020 XOMEN wlNNY]EPKOECH 99,000.00 132,000.@ 3t,0@.00 707717021

50, t3slo,ssl2020 99,0@ @ 124,1@.@ 25,t00-@ 70771?Olt 3YR

50t t15l@55lZO2O YATICI{ MAIJREEN J EPIOO 99,0@.00 I17,0@.oo 18,60,@ 202212O7' !YR

s09 65/m6/2020 BOIYON'R'NOA CTtf PNGEN( 99,0@.OO lo8,o00 @ 9,000.00 2O17l2O1t

5ro E 5I@6,'12020 99,0@.@ I15,000.@ 16,000.00 701u207t

5u E15/0065/2020 MACHARIA SIIARON WAMIU 99,0@.00 107,0@.@ 8,000 @ 70771202!

512 E!5/0010/2020 99,0@.OO 118,0@.OO 19,0@ @ 70721202t

5l! E351@1tl7O2O NGANGA SELINA NAFI] LA 99,0@.00 1t9,050.0O 20,050.@ ao72l207l

514 easloo?al2o2o TAGAT MERCY J EPXOECH 99,000.0o 111,000.00 12,oqr.@ 702212071

515 ElSlcDAr/7O7O KEMSOIIOAN 
'ELAGAT

99,0@.@ I19,060.@ 10,060.00 702212071 3YR

516 E35/0086/2020 SELEMO|SAM5o|{ XOCHI 99,000.0o 132,5!O.@ !!,500.00 702212021 3YA

5t7 €35/0089/20r0 IEPXO6EIAEIGAEL 99,000 00 107,0@,00 3,@0,00 202212021

5le E sl@91laoao 99,oOO.0O 99JOO @ 500 7072J207a

5r9 ct5/0100/2020 ]ERI]TOMITUCENT 99,0@.OO r17,0oo-@ 18,@o.oo 702712073

520 E!5/01012020 TOOIEP(IJRUIIOY 99,0@.@ 103,0@.@ 4,0@,@ 702712073

521 E35/011r2020 ONDICHO OGA(E OEAORAH 99,0ao,oo 107,0@,00 8,0@,OO 202712023

522 a35l0119/2020 MA]YO IETAGAT MIRCY 99,000.00 111,500.00 12,500,00 702t12023 3YR

E35/0r2r2020 ]EPCHIRCHIR OEDOiA 99,000.m 111,000.00 12,000.00 202 202' 3YR

524 635/Otrr/2020 MBURU [UC'Y N'IiI 99,000.00 103,0@.@ a,0@.@ 20721202a 3lR

52S $slo$r12020 CIICRUIIOT NATHAN XIPCHU 99,000.00 111,5@.OO 12,500.@ 70221207!

526 835/0148/2020 IANUS MILLICENT]EMUTAI 99,000.@ t1r,o@.00 1!,0@,@ 7022JZO7l 3YA

527 E35/0152/2020 CHEP(OECB DAISY 99,0@.@ 116,500.@ 17JOO,0O 20221207' 3YA

524 E3Slor94l7070 MUTU(U SRANDY MEENYI 99,0@.00 l0l.@0.00 2,000.00 20221?O21 !YR

s29 E331O13117070 gWAIEI SHARON'EiO'TICB 99,000.00 ll9,ooo,00 20,ooo,oo 20221202a 3YR

s3l) atslol10l2070 ISELENETI5HON 99,000.00 124.550.00 25,550,00 2022t2073

53r E!5/017:t/2020 MO5€ nEPHIN! OSOiO 99.000.00 l0t,o1o.@ 4,0t0.00 2O72t2023

532 t Slot75lrolo ]EPIIRIJI ]OYLINI 99,OOO @ 103,020.@ a.o20.@ 207212O2!

533 E!5/Ot8a/2020 MAI.JG ENI AG6REY WEKEsA 99,000.@ lo3,0oo.@ a,0@.00 zo72l202a

534 aa5lo1a1l2o2o IEPXTMBOI SHARON 99,000.00 103,300.00 a,!00 00 20271207'

535 B5/0r88/2020 cHrncHrRroEL5rLor 99,OOO O0 tor,ooo.@ 8,000 00 702217073 3Yn

536 $slcDt5l2O2O CHINCHIR MILLICElvl CHELIM 99,000.00 115,000.@ 16,000.00 202212021

53' a43l@2917O7O 99,000.m 99,50O.00 5@ 1o22lZOZ}

938 E15lO014l2O7O OIt'NO TVDIAA(lNYI 99,000.0o 105,500.@ 5,5@.@ 70221707a

539 E33l't69l7O2O TOROITICH 
'tJ 

DITH JEFTOO 101,000.@ 11&000.@ 17,000.00 2022lZOZ1 !YR

540 E 5/@s8l7O2O XOSGEY SHEENAC}lERUTO 101,500.00 u8,500.00 17,@0.00 202717023 3YR

541 alsl@9617070 IEMEU RUTH 101,500.00 105,500.00 4000.0o 7022J7023

542 E35/Olr8/rozo MAIIIA COWARO NAXITARE 101,5,00.00 105,500.00 4,@.@ 207 2023 3li
541 E!5/@t/2019 XABERU MICHAEL I.I,,OiCIGE 101,674.00 116,640.@ 15,006.00 702712023 3tn

544 E15/@61/2019 XANAN'A ]OSEPH (AMAU 101,614.00 10t,rso.00 76 2077J202t

545 E!5/0006/2020 XOSGEI CHARTTY 

'EEICHI
103,000.00 107,000.m 4,0@.@ 70221tO71 !YR

546 elslco4al2o2o MUIWOL RUTH I€PCIIUMEA 104,000.00 104,2@.m 2@ 702217011

541 aa'lwr2lzoz0 111,000.00 127,000.00 16,000.00 702U2023

5rL E3s/0034/2020 rt1,5m.oo 115,500.@ 4,000-00 207U2023

549 E35/0035/2020 r r3,0@.00 130,500.00 17,5@.OO 707u202a



XOITALEEI SAMOEI UNIVTRSITY COLLEGE

FEES PREPAYMETNTS TOR MOOUIE I SIUDENTS AS AT 30.,UN.2023

FEES PREPAYMETNTS
MM': AII 

'ROGiAMMEI

o.bhi loRl Cr.dlt lcl,
550 E35l@59/7O2O YATICH VINCEAII (IPROP 114.500.@ t22,500.@ 8,0@.00 202717071 3Y8

55r E35lo!2tl20lo UMO KIBIWOTT FTSTI.IS 117.@0.00 121,000.00 a,ooir.00 2o7tl2O7! 3YR

€!5/@41/2020 MAsHISIA IX,'NCAI{ MASING 121,960,00 l!3,460.00 11,500,@ 202712071 3Yn

95! E35/0008/20r0 125.@O,@ 129,000.m 4,000.00 202212071 3Yf,

554 et5/@5al2o7o 125,0@,@ 13r,0@.@ 12,0@.00 10271207' 3YR

559 E1510.7t12070 l(IPNGETICH EMMANTJCL 125,000.00 t!2,1@.@ 7,3@.@ 20221202' 3YR

555 E!s/Or 1ol2020 125,0@.@ 150,0r0.@ 25_OtO.m 2022J202' 3!n
55' E Slot1!l7020 MUi(OMEN MAURINEJE'CF 125,000.00 135.5@.ib 10,5@.OO 2022J2023

558 E35/0116/2020 THOMAS BRIAI{ MATUMS€ 127,500.00 135j@.00 E,OOO,0o 70221202a

559 o!al@1l12020 XIPRUIO rcN 128,0@.OO 1:'160.m a.ooo.0o 702212023

560 E35/0128/2020 nPioP trrAoMtl€MAToR t2r,oq).00 141.00.@ 12,OOO,OO 701712023

551 t35/@5r2020 JESIIO(ANNALINI 139,500.00 143.50O.@ 4,@.@ zo71J?013

552 a3slot'al20zo 140,000.@ lll3,0@,00 8.@.6 207212073 3YR

55!t E 5lOL39l2O2O 145,0@.m !53,000.00 8,@0.@ 202712023 3YR

56rl E!s/0098/2020 OMABENE IOHN OXECHI 1a5,5@.l)O 153,500.00 8,000.@ 2012/7073 3YR

565 E!s/oo8s/20r0 AARKO'IO LUC1 JEMWETICH 151,m0.@ 165,000.00 t4,0oo.@ ro2Ill0I! 3YR

566 835/@oV2o2o MWAPIA WAN'ATA'ENNI'FI 15r,5@!0 180,5@.@ 27,@0 o0 207217071 ,YR
961 t1slor26l7070 JEPXOTCH RUiH t5!.5@@ 15t0@@ !,5@.00 70221207'

564 a!5101761201r IEP(OECH NANC-Y I08,100.00 2lz5ooo0 9,5@.m 702U7023

tr.t5l.aot,o r.,9!t,tl5.oo t,t2ttrr.oo

569 o!!/0074/2019 125,178.@ 125,200,00 20771202a

570 c35/m1t/2019 TIPTOO ROOGERs r25.r78.@ 129,178.00 4000.@ 20771202a

571 e35looa7l20L9 t(PIoo xaNNtoY 125,178.m 1!!,178.00 8.000 0o 207U2023

572 oaal@7112019 CHETANGAT VERONICI 121,614.@ 144,@O-@ 16_326,@ 202U2071
5rt E55/o@S/2Ot9 121,611,@ 127.685.00 tl 2022/2071
sr4 E,sl@Orl2019 MOEGIMERCY MORA 727.614.@ 139,674.@ lL0@.00 202U2021
51t E!5/0009/2019 127,674.N 135,580.00 4.006.m 2o22J207it

576 Ea5/0012/2019 CIIEP(ORIR LUCY t27,574.@ 131,674,00 4,000.00 2022lZOZ1

511 835/@20/2019 (tYtcoit oERRrct r22674.6 131,574,00 4,@0.00 207212O2!

B7A E3slOO2 v20 19 ROTtCI{ EOTSON ltBEr 12r.614.00 127,68r.@ )o271207!

519 E 5/002!/2019 CHIBET MERCY 127,571.@ 131,616.@ zr,@2.(I) 702212071

580 E:t5l@25/2019 L2f,61t.@ 1t1,530.00 4.@6.@ 2022/2071

581 aSsla76120t9 ONYANCHA BONFACE MOGEI t21,6710o r11.614.00 a,0@.@ 202212023

582 €35l@29/2019 ,EPKiUrS€AlRlCt L21,574,@ 131,700.00 4,026.@ 2O2117O2'

5a! E3s/0o30/2019 12r.614_00 131,7@@ 4,026.m 2O72l2O7t

994 E3510035/r019 (OM EN SHARON JEP'TOO 12r,5f1.@ 171,614.@ 7o22J201'

565 E!5/m36/2019 KrPr(os6ar N|C(SON (l6Er L71,6f4.@ 111,590.@ 4,016.00 70271702'

546 E SI@3r17o19 127,674.@ t3L57a.@ 20211202'

587 E!5/00!8/20r9 YEi] ]APHEI SEIA 771,614,@ lta-r&r.@ 26JO5.q) 202212021

5!! E!5/0039/20r9 GOD'A€Y IAENOA CTi'ROP t27,674.@ 131.710,@ a,o!6.@ 2o2rt2O2a

tan a3sl0d1!2ot9 t2f.674,@ 131,674.00 4,000.@ 7077lro2a

590 alsl@a2/70t9 GWAnO C^nr^s OSANO t2zSraoo 111,575@ ir,@t.00 20271202t

591 E 5lOO4Al7079 121,614 @ 137,614.0O 10.000,00 70211202,

512 835/00.5/2019 MUGANDA AIICE MUSENYA 177,511.@ 1{',710.@ lt,0a6.oo 2O2l/202!
sqt \3Sl@41l2oto MWENDWAMAUREEN 177.514,00 1rr,5r5.@ 7o2717021

594 Er5/0066/2019 llDEGE ANENOA NYAI(EMWA 177.57a.@ 131,700.00 4,026.(b 7027]202'
595 a3slooe470r9 ,EAIIOI SITARON 127,614.6 135,710,00 &035.00 20221202!

596 E3510085/2019 IIP(Ofu N FAIH IEPTOO 127,574,00 131_70o.OO 4,026.00 202212021

597 a15l00@120t9 TIPiOECH HII.LARY t2a,57a-@ 124.575,00 1 IO22120I!

598 aasl@r412019 KIMENGICII OOiOTHY ,.PIO r30.352.00 r!4,458.m 4,@6 @ 70771202a

599 03al0o791?otg ODONGO CUMTON OOHIAME t33,1r8.@ 141,178.@ 8,0@.@ 702L!202a

E!5/d)63/2019 134,364.@ r!6.980.6 2,215.0O 2071,12O7t

@1 atsl@7917019 -I€ROIICH IOYLINE 1,rr,57a.00 150.190,@ 15,516.@ 7O22l2O2t

602 E35/0O40/2019 i B6Y MA€LUs 13S,574.@ l!9,67a.00 4,0@.@ 207712021

601 E35/0O14/20r9 C1ICRONOSH RON 1:'5.678.@ 138,200.00 !,522.0O 20271202a

835/0006/2019 (IMENYEIUS1US MWANGAN 160,574.oo 164,7@.OO 8.026.00 207212021

E3s/0O86/2019 CHTNU|YOT CANOY'EP(EMII 152,674.1! 16a,178.@ 5.504,00 zozu207!
506 E35/O0Oy2019 CH'PCHIACHIR CAEEN 16l,17aOO tr5,l7a_@ r2.0@.m zo27t2O7a

@, E3s/mro/tr9 CHEROTICH IINDAH 171,7@.00 117.7@,OO t6,(b0.6 7O2u2O2a

5,119,200.00 5,4r1U5.@ 252,921.@

GNAND iOIAT ar"!n5,0!6.0 rl!,a71,201.00 5,4111,115,00

1,425.622.m 361,500.@ L747.r22,6
2,975,391,@ rt4I,900.00 !,414,291.00

1,829,177.6 784,750.00 r.613.92r.@

252,925.@ .64,7@,@ ,11,625.OO

5,ittl,ttt,tD 2.t 5!.450.00 8,5!6,965.0O



XOITAIEI. SAMOEI UI{IVERSITY COLI.EGE

fEES PREPAYMENTS

FEES PREPAYMENTS fOR MOOUTE ll STUDEI{Ts (WlTl{ OVERPAYMET{o A5 AT3&lun-2024
AU 

'IOGTAMMES Nftr lor) Crldlt (Cil

2t D5,/@6U2O2Z uMo EUY(PXEM80l 0 101.5@.m 101500.@ 0 202212021

22 o6tl@6712022 I(PROP C'YRUS StWOtr 0 1m,0m.00 100,0@.m 0 202u2023

23 D67t(l/)6!12022 TAGAT COsMA5 XIP(OGEI 0 102,0@.00 rc2,(rcO.m 0 z02zl2o2t 1YA

E!5l0179l2022 JETIMO]ACI(tJNE 0 5E,@0.00 s8,000.m 0 202212023 lYR

t6!tm.0o :l61"t00,00

5 o33l0t17l202L CHOGT DAVID 152,5@.OO u 72,@0.00 r19,5@.m o 2OZ\12022 2 YiS

5 o33/0/t55/2021 XIPYESANG ROsE CH€MWA] 152,500.@ 232,50.m 80,000.m 0 292tl2022 2 Yis

7 o33qill2O2t ]IPCHUMB,A CATVIN 152,500.00 211E@.m $,3m.m 0 n2 2022 2 YiS

11 oStl@s312021 CHENUYOT M ERCY CH EM LN 182,000.00 1E3,50l).00 l5m.00 0 20212022 2 YnS

12 06r@95n021 LIMO 
'ACXLINE 

JEROP 182,000.00 t$,sm.00 1,500.m 0 202U2027 2 YnS

13 D6Vmw20Z1 LEL€I IZEIIEI XIP(OqIR tE2,000.00 200,000.00 18,000.@ 0 zoztlzozz 2 YRS

77 E55/O045l2O2t TARUS C XIPROI,IO EVANS 234,G).q) 2a2,000.@ 4,m0.oo 0 2027l2O2Z 2YRs

1' assl@461702r lEPCHriCBri GltLraN 234,60.@ 29Z,lm.@ 34,100.q) 0 202712022 2 YRS

t0 o6al@1? 17021 MMAT€NG' XEIVIN ANTON' 0 1oa,0m.q) roa,qp.d) 0 2OZll2022 2 YRs

,"419,500.@ 
'"922Are.00 

aaz.g@.m

! D3r/m80/2020 SANG SEUBEN 0 m,000.m 70,@o.m 0 207912020 3 YiS

033/0@UZO20 MAIU TOSE IEFCIiOGE 0 426,0@.@ 426,0@.m 0 202712072 3 YRS

19 033/@79/2020 cHtSErMtltrErr 0 225.500.00 225,5d).00 0 207212023 3 YIS

8 o61/m10/2020 SAMOEI XIP1EGO SAMUET 2r,(m.(I 280,050.m 3,rN0.00 0 20r1no22 3 Y8S

l6 €55/@!0/2020 SEUREI OEEO TIPNGEnCH 238,qrc.m 175,000.00 37,G)-00 0 202l./2022 3 YtS

la E15lg,4tl20l0 IEAONO]OAN 335,a00.@ 352,100.@ r5,7@.m 0 202a12022 3 YnS

z ESslc,2512020 IORIR (IPTIMO (ENNEIH 292,m0.00 292,5(n.m 500 0 2020l2O2r 3 YRs

3 ES5/m2612010 SIEIE CH EPKOSGEI OLIVIAH 292,000.00 297,000.00 5,000.00 0 20201202t 3 Yf,S

t5 r5s/mrv2020 CHEPNGEnCH SACHAEL 292.000.00 293,0@.00 r,000.00 0 202U2022 3 Yns

1,126,'lto,0o 2,tl1,llo.d) ,!/t,r50.00

20ar12072 YRS0369,@0.m327,000.00 596,m.00CHTI.AGATTMMYI 05r/@tq20L9
0 2O2?lZO23 l. YRsE5,0@.q)532,500.00rra7,s@.(rc20 033/00E9/2019 srNGoEt wttsoN xlPxoSGEl

14 Yns2o2u202.!0504,7m.@ 10,7@.0()a9r,0@.mE35/@8712019 ]EPXOECH EUNICE24
1"25!,5rlr.OO

a,a7a,a&.@

r"7:8,200.00

6,128,250.00

a64,7@.d)

2,053,150.006IAXO 
'TOGRAMME 

TOTAIS

351,500.00
ru2,900.00

2 Yff- 3Y,r 7Ea,750.m

454,7m.m
roi.l 2"05!.t50.00


