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1. Acronyms & Glossary of Terms

BOG Board of Governors

ICPAKN Tnstitute of Certified Public Accountants of Kenya

[PSAS [nternational Public Sector Accounting Standards

MTVC Mungatsi Techmcal Vocational College

ISA International Standards for Auditing

PFiM Public Finance Management

PSASE Public Sector Accounting Standards Board

™V Technical Vocational College

Fuluciary Mamagement Key management persormel who have financial responsibility

the enfity
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The Institute’s Core Values

*MTVC upholds impeccable professional standards in our work and adheres to
ethical principles in service delivery.

*The BOG and employees uphold the highest ethical standards, demonstrating
honesty and fairness in all operations.

«The ability of MTVC to meet and even exceed customers’ expectations.

sWe deal with all our stakeholders with great impartiality.

«MTVC's ability to craft new ideas. Synonymous with innovativeness.

*The attitude of BOG members and all employees of MTVC to work together, as
one team, towards the realization of the College ‘s mandate.

The principal activity/mission/ mandate of the entity is to ...

I: To develop the priority infrastructure for expansion of technical training programs

2: To identify market/industry driven and diverse technical training programs that will lead
to raise the inaugural trainee population of 2000 by June2025

3: To offer Quality and Relevant programmes and undertake delivery of technical skills that
produce high-end TVET graduates as to achieve vision 2030

4: To foster innovations and basic research that will enable enhanced knowledge creation,
production and repairs of equipment in our area of training as to meet current and

emerging societal needs.

5: To adopt and promote innovative and responsive corporate and management systems and
structures

6: To build and strengthen collaborative networks and partnerships, that, cultivate active
industry-based learning, community engagement and national linkages

7: To efficiently manage the human, infrastructural and financial resources for optimal
sustainability and development of the institution

8: To develop and strengthen internal quality assurance that will guarantee continuous
improvement of service delivery

Vv



Mungatsi Technical and vocational college
Annual Report and Financial Statements for the year ended 30th June 2023

2, KEY ENTITY INFORMATION AND MANAGEMENT
Background information

The institution was incorporated/ established under the TVET Act on 26™ April 2021. The
entity is domiciled in Kenya and has no branches for now. The institute is under the Ministry of
Education.

Prior to registration and in pursuit to conform to the provisions of the TVET Act the college
was visited by TVET officials in early March 2021 after making an online registration and by
filling the relevant forms. The entity is domiciled in Kenya and has no branches in any other
place in Kenya. The college is a public entity and domiciled under the Ministry of Education.

Principal Activities

The Institute Vision

To be a centre of excellence in engineering, resecarch and innovations for sustainable
development.

The Institute Mission

to provide quality skills training in research and innovation for competitive global outreach.
Institutional Motto

Technical training for sustainable development

The Institute’s Philosophy Statement

To provide a well-trained market-oriented workforce that is certified to international standards
which contributes to the improved productivity and prosperity of the nation

I
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The entity’s day-to-day management is under the following key organs:
Board ol governors

Accounung officers Principal

Heads of deparunents

Fiduciary Management

The key management personnel who held oftice during the financial year snded 30™ June 2023
and who had direct fiduciary responsibility were:

i? . | Designation - i Name - ]
’- 1. Principal o { -Kenneth Mung aho .-\.gui—u__‘_|
FZ. Head of Finance -James Opiyo ' [.
HEY ‘ Head of Procurement fll -Mercyline Khx;.éungu |
4. ﬁ Deputy Prineipal - | -Henry Odhiambo Nyongesa _:
:; 5. i Ag. Registrar l -Samuel Okoth Athinmbo |
lll 6. | Ag. Dean of students o i -Naibei Reuﬁ-m_v Sasia I

Fiduciary Oversight Arrangements

The busmess of the board is carried out through ffl BOG meetings and attendunce s cructal
for effestive decision making. Failure to attend three consecutive meetngs keads fo cessasion
of membership. Independent directors are importand for good corporale govemance and
prolecting interasts of Yev stakeholders. They can provide chjective advice because they are
not subject 1o undue nlhience from the management eam and can provide objective advice
and insizhis to improve decision-makmg They also chalienge ihe college i vegard o the
direction and performence of the college and its existing ream. TVET Aet 2013, positions all
governoss a2 urlependent members of the Board, headed by the Chaivperson and the function
of the full board are conducted through commitiees mandaed 10 handle speoific areas ot
professional interest. Mnngstsi TVC Board has a comprehensive suucture consisting of
commitiees in line with current legislation and best practices. The Board has four Committees
with specific delegated authorities. The Committees are established to support the Board n
executing its responsibilities

and obligations. The comunittees meel at least once every quarter and provide detailed reports
and recommendations to the Board that assist in decision making. They are established with
Specific terms of reference that are regularly reviewed and streamlined in accordance with
terms of reference. The appointnent of the Cominitiee members 13 based on the skills set and
experience of mdividual members. The three current committees put in place are:
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Risl: and Audit Commiltee

The commiltee carries out Audit activities where MTVC will
eachqquarter of the calendar year. Continuous audit-in lieu of performu
may adoptarrange discrete continuous  interna
entrenched in the minutes of the board. Fiduciary au
where the intermal auditor shall be the secretary.

committee and a member of any other sub-committee

Risk and Audit commuittes

Finance and infrastruciure commitieaThe Finaice

conduct atleast one audit during
o annual audit, MTVC
lVexternal audits and such audit will be
dit commitiee will consist of 3 members

The principal is not a member of this

Poard of Governors belps the Board fulfill its goveniance

planning and majer niimstucture projects, The commitles’s role 1 G0 eusure the propsr

md Tafvastnuciue

responsibilities for fnancial

of the BOG shall not be a member of the

Conunidiise ol e

stavrardship of the orgamastun’s nancial. physical, biologival and digital assets.

The commidtee’s responstbilities melude.

i Assisting the Beard with s

i, Evsuring the prover stewardstitp of the crgamzulion's asseis

i, Fulfilling Bumetions delegated by the Board

iv. Fulfilling functons approved by the Board
v. Budgeting and Revision of the budgeis
vi Memorandum of understanding drafting

vii. Reporting-narrative and financial data and verification of the same

rernonee responsibilines

viii. Other oversight activities and third party information

Human resource, Educaiion and research commitice

"he Human Resources Commitiee is responsible for reviewing,

policies and practices thal are developed
The offers a platform for peer consultation, shar

and implemented

and through capacity building opportunities.

Schedule of meetings

and in some cases. approving,

management.

1z of best practices, experieices,

il Ms.dartha Wekesa
| iv. MiKenneth Agoi

[ MEETING | MEMBERS | DESIGNATION i PROPOSED DATES
|
| - 1 1
"I Prof Benzdict Alala | Chaitman [Tuesday 28 /1222 |
Finance committee I i Eng Fredrick Ademba  Member | Tuesday 29/0323
| . Ms Martha Wekesa | \fember | Tuesday 07/06/23
1. MrRenneth Agol Meiber l
Education Rcsearch' | Chairperson . Thuarsday 4 /11722
and Trainug | . . | Member | Thursday08:01.23
- il Pref. Vielet Opata | Membe  Thursdayl 4 04123
committee il Dr Osborne mabalu | Member  Thursdayl 4 U_r-.
Member | Thursday 05 /0623

VI
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| | Chairnian [ Wednesday20/087
Audit Risk | * Membar Wednesdayl 412/
Management | Member’ Auditor Wednesday20/02/
Commutlee ' 1 Vr.Allan Oswago Weadnesday!l 7/03/23
i MsJume-Auditer | ‘
| BumbeTTI :
il Mabalu 3 }
Full Board  of | Chairparson’Govemanee |
Govemors meeting | LeadershipSManagement Saturday 977722
ot achoka | Fnancal Managenent | Frday 141022
; Prof Violet opata | r’,l ustry | Frday 1-|10_l-._-
Prof Benedict Alalu | ~hSineenng | Friday20/05/23

Dr.Oshaine Mabala | _
Eng Fredrick Ademba | Chair Audit
0. MrAllan Cswago | ICT
Mr Stephen Gitonga | CDTVET
8. Mis Martha Wekesa CDTVET |
O Als Frida Nekssa | S&.’Cl’&[&l’y BOG
10, Mr.Kenneth Agor
{ |

|

tn L L a —

-

{a2)

(b)

(c)

(cusiomize as per your institution)

Background information

The institution was incorporated’ established under the TVET Act 2013 Act on
4 April 2021 date The entity s domiciled in Kenya and has no branches
anvwhere for now. The mstifute is under the Ministry of Education There are
12 departments through which operation of curriculum implementation is
executed. The departments are Agriculture and Environmental studies, Buildimg
and Civil Engineering. Business. Computing and Informatics, Hospitality and
\tourisin, Mechanical Engineering, Fashion design and Cosmetology. Sports
and Recreation, Gudance and Counselling.

Principal Activities
The prncipal activity/mission/ mandate of the entity is to impart technical skills
and knowledge that makes trainees fit well m the industry.

ey Management
The entity’s day-to-day management 1s under the following key organs:
«  Board of Govemors
- Accounting officer’ Principal
= Management comprising various departmental Heads of the College

VI
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Finance and infrastruciure commitiee
T}

e Finanee and Infrastructure Committee of e Roard of Govemnors helps the Board fulintl s

covernance responsibilities tor D
cammitiee's role is lo ensure e prober skawva

biofogical and dighial &

The commitice's responsibilities melude:

L Assisting the Board wilh s governance responsibifities

it. Ensiring, the proper siewardstup of the orgenization's assets

winctal pla

iii. Fulfiiling functions delegated by the Board

[ B

v Fuifilling functions approved by te Board
v. Budgeling and Revision of the budgets
vi. Memorandum of understanding drafting

vii. Reporting-narrative and financial data and venification of the same

viii Other oversight activities and third-party nformation

Human resource, Education and research commiitee

nning wnd major ufrastrocture projecis. The

dship of the orgenization’s ukmcial phvsical,

The Human Resources Committee is responsible for reviewing, and in some cases. approving,

polictes  and

The

practices

that are

developed  and

and - through capacity building opportunities.

Schedule of meetings

implemented

by managementl

offers a platform for peer consultation, sharing of best practices, experiences,

MEETING MEMBERS | DESIGNATION [ PROPOSED DATES
|
v. Prof, Benedict Alala | Chairman ]Tuesdny' 28 /12122
Fimanee committes | Vi Eng.Frednck Member Tuesday 29/03/23
~ Ad=mba I sember | Tuesday 07/06/23
Vit s Martha \\'ek;s? | Member
viii. Mr.Kenneth Agor | ’
Education Research | Chairperson | Thursday 4 /11/22
and Training | Member I Thursday0801/23
comumiftee v Prof Violet Opata ! Nember Thutsdayl-1_ f'O‘f"ZB
vi. DrOshome mabalu ~ Member Thursday 05 /06/23
vii. Ms.Martha Wekesa | 1
viii. Mr. Kenneth Agoi | Chairman Wednesday20/08/22
Audit Risk Member Wednesdayl4/12/22
Management | Member Anditor | Wednesday20/02/23
Committee 7 | Wednesday17/05/23
iv.  MrAllan Oswago | |
v, MsJuma-Auditor | '
Bumbe TTI |

1

i
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=
Full Boatd
Governors meating

of

vi.

11
12
13.
1.

15
lo.
18.

19.
20

Mabalu

- Chairperson/Govenanes
' LeadershipShlenagement

| Financial Management

Prof Judith Achoka | Iéldustry

Prof Violet opata ngineenng

Prof Benadict Alala \

Dr.Oshormnz Mabala | u“'“ Audit

Eng.Frednck f

Ademba (.DTVET

Mr Allun Oswago l CDTVET

-~ Mr.Stephen Gilonga | gecretary BOG
Nvs Martha Wekasa :

s, Frida Nekesa
Mr Kenneth Agol

|

| Saturday /7:22
| Friday 14'10/22
| Friday 13/01/23
| Friday26/05:23
|

Eatity Headquarters

P.O. Box 238-50409

Nambale
KENYA
Entity Contacts

Telephone: (234) 97777

684

E-mail: mungatsitve{d @email.com

Entity Bankers

Central Bank of Kenya
Haile Selassie Avenue

P.Q. Box 60000

City Square 00200

Nairobi, Kenya

Kenya Commercial Bank

Busia Branch

independent Auditors

Auditor General

Office of Auditor General

Ammiversary Towers. lnstitute Way

P.0O. Box 30084
GPO 00100
Nawrobt, Kenya

Principal Legal Adviser

The Attorney General

State Law Office

Harambee Avenue

P.O. Box 40112

City Square 00200

Nairobt, Kenya
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Key Entity Information and Management (Continued)
(f) Principal Legal Adviser

The Attorney General
State Law Office
Harambee Avenue
P.O. Box 40112

City Square 00200
Nairobi, Kenya

X1
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3.The Council/Board of Governors
REV. PROF.

ACHOKA

JUDITH Date of Birth: 18-12-1955

ABRIDGED PREVIEW OF CURRICULUM
VITAE

CURRENT POSITION:

Director of Research and post
Graduate since 2004-to date.

Career Progression: Assistant Lecturer (1992); Lecturer (1994);
Senior Lecturer

(2008); Associate Professor (2012); Full Professor of Education
(2019).

Professional Bodies — 04

Professional Experience: From 1978 to-date been in the teaching
fraternity; held various positions including Founder Chair of
Dcpartment;

Director of a study centre to Director of Research and
Postgraduate studies/

Graduate Student Supervisor: Since 1996 to-date. Completed
works: 8 Doctorates and 7 Masters.

PROFESSIONAL MEMBERSHIP

YEAR INSTITUTION

2016 Kenyan Universities Quality
Network (KNQN

2015 (NQN)
Kenya National Academy of
Sciences (KNAS)

2014 Education Management
Society of Kenya (EMSK)

2004 DAAD Chairperson-Mungatsi TVC
Board of Governors
2021-2023

XII
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Prof. VIOILET N OPATA Date of Birth: 1963

DR. BENEDCT ONDIEK
ALALA

Associate Professor of Educational Communication and

Currently teaching at Moi University, school of Education, dept of
Curriculum Instruction and Educational Media (CIEM). Professor

Violet is a holder

of Ph.D (2005) and MPhil degrees (1998) respectively from Moi
University, and a Ed degree (1992) from Kenyatta University.

Chairperson-Human Resource Education
Committee: Mungatsi TVC 2021-2023

Doctor of Philosophy in Business
Management-(Finance Option)

Kenya Institute of Management
September 2007-September 2008

Post-graduate Diploma in Purchasing and
Supplies Management

Moi University

December 2005

MBA (Finance and Banking Option)
Maseno University

December 2002

Bachelor of Education Arts (Economics and
Accounting)

United Nations Development Programme

July 2006

Ebenezer College, Kerugoya-Kutus

Xl

and Research
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Chairman-Finance Committee: Mungatsi
TVC 2021-2023

Noveimnber 2001

Certified Public Accounts (CPA) PART 1,
Kenya  Accounts and Technician
Certificate Part 1 and 11.CPA FINALIST

DR. OSBORNE MABALU

PhD in Alternative Medicines from Indian Academy of

{ Of, Accupressure Science 2017 currently teaching at Maseno
University.

A member of the Human resource Education and Research.

X1V
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MR.KENNETH
MUNG'AHO AGOI

ENG.FREDRICK
ADEMBA

Date of Birth: 11-11-1967

Principal

Mungatsi Technical and Vocational College
BOG Secretary-Mungatsi TVC 2021
Doctor of Philosophy in Finance

Masinde Muliro University of Science and Technology; 2018
ongoing

DATE OF BIRTH: 04/04/1 970
EDUCATION BACKGROUND

Bachelor of Arts, Project management and leadership
(BML) - Management University of Africa; May 2017 to date.
Bachelor of Science, Mechanical Engineering-University of
Nairobi: November 2002 to September 2007.

Diploma in Mechanical Engineering Technician- Keny2
industrial Training Institute; September 1992 to November 1993
Diploma 1 in Mechanical Engineering Technician- Kenya
Industrial Training Institute for Mechanical Engineering; May 1991
to July 1992

Kenya Certificate of Education- Bukhalalire Secondary school;
January 1987 to December 1990

XV
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MR. STEPHEN NGURE Year of Birth: 1987
GITONGA.

MR. ALLAN OSSAGO

Doctor of Philosophy in Information Technology - Masinde
Muliro University of Science and Technology; 2020 ongoing

Master of Science in Information Technology - Masinde Muliro
University of Science and Technology; 2019

African Advanced Level Telecommunications Institute- CCNA;
2016

Chairman-Risk and Audit Committee-Mungatsi TVC 2021-2022

Date of birth-1956
Bachelor of commerce-University of Nairobi.

Management courses locally in USA.Insurance executive several
companies in Kenya and Uganda .

Member of boards in several schools. Retired.

Chairman-Risk and Audit Committee-Mungatsi TVC 2022-2023
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4. KEY MANAGEMENT TEAM

Kenneth M. Agoi

-

Kenneth M. Agoi

Trainer in Finance

Holder of MBA Finance
From Masinde Muliro
University of Science and
Technology 2017

Holder of Bachelor of
Education from Kenyatta
University 1991

Pursuing PhD in Financa at
Masinde Muliro University
of Science and Technology
Represents TVET on the
Kenya Music Festival
executive committee

Principal

Henry Odhiambe
Nyongesa

Deputy Principal

Trainer in Bulding
Technology

Henry Odhiambo Nyongesa
Holder of Higher Diploma in
Entrepreneurship, Diploma
in Technical Education and
Diploma in Building
Technology

Xvil
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Samuel Okoth Athiambo  Ag. Registrar

—

Trainer in Refrigeration and
Air conditioning

Holder of Bachelor of
Technology in Mechanical
Engineering-2018

Currently finalizing Masters
in sanitation engineering

James Opiyo

Finance Officer

Degree in Fice
MBA-Finance
CPA ‘K’

Mercyline Khasungu
Procurement Officer

BA in Logistics and Supply Chain Management, KISM.

XVIII
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CHAIRMAN'S STATEMENT

The BOG was appointed by the Cabinet Secretary for Education in October 2020 as the maugural
hoard for Mungatsi Technical and Vocational College. The Beard wwas maugurated on the college
grounds in December 2020, Our mandate 1s oversight to ensure focus on objectives set in the
strategic plan. The BOG swictly focuses to develop Mungatsi TVC through a strategic plan whose
sirategic objectives include. -

I To develop the priority infrastrucwure [or expansion of technical wamng programs

2: To identify market/indusiry driven and diverse technical training programs that will lead to raise
the inaugural irainee population of 2000 by June2023

3: To offer Quality and Relevant programmes and undertake delivery of technical skills that
produce high-end TVET graduates as to uchieve vision 2030

4 To foster innovations and basic research that will enable enhanced knowledge creailon,
production and repairs of equipment in our area of training as to meet current and emerging societal
needs.

3: To build and strengthen collaborative networks and parmerships, that. cultivaie active
industry-based learning, community engagement and national linkages

6: To efficiently manage the human, nfrastructural and financial resources for optimal
sustainability and devetopment of the wstitution.

The college is equipped i Refrigeration and Air Conditioning and 1 credit the Government of
Kenya for the great effort and financial commitment Tlie board also thanks the member of
parliament for Nambale constituency Dr. Bunyasi Sakwa and Nambale CDF for their closeness and
support to the baby Mungatsi TVC. A number of proposals have been made to enable the NG-CDF
of Nambale to expand the tuition facilities and we are impressed Lo disclose that ther intended
support to construct iustitutional management tuition prefab will go a long way to leveraging
MTVC to greater heights of excelleni TVET programs

The college faces challenges in impiementation of market driven courses in Hairdressing and
Beauty therapy, Construction management. fahion design and garment making, motor vehicle
mechanics, agribusiness and electrical engineering. Our lumble request (o the Kenya goverminent
to support and help actualize the dream of the many trainees who are already enrolled in such
courses and those who will come n fufure

Ir a nuishell. i see hope in the committed team of the BOG members because it is made up of
scholars. It s my wish that God makes us speak more through actions than words.

Ka
WA
Judith, SK Achoka
Chairperson BOG

NIX
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REPORT OF THE PRINCIPAL

I a modern dynamic society, vulnerability to unemployment denties ow youth the luxury of gnod
economy and sustainable lives. The society i crowded with 2 large perceniage of unirained school
drop outs at all levels. This calls for mitigants Lo keep this crowd occupied. We at Mungatsi
Technical and Vocational College (MTVC) are cne of the players in the Kenyau Techmical
Education pursuing to engage/ occupy the youth with market driven traininee skills that wili
transform them uito job makers and not job seekers.

Mungatsi TVCs birth of an 1dea was in 2016 when the Nambale CDF procured 11 acre piece of
land one kilometer away (rom hMungatsi primary school. In the neighborhood lie Madende primary
and secondary schools with Mungatsi Primary School to its North. Tn 2017, an additional 31/2 acre
parcel was procured making a total of 141/2 acres of total land ownership to date. Ground breaking
to produce a magnificent one storeved siructure that houses tuition rooms, offices and workshops
under one roof. The college wass mentored by Bushiangala Technical Tramng Institute (located n
Kakamega County .

A lor of machmes from china were supplied to the college by the Kenya Govemment through AVIC
INTL in the specialization of Refrigeration and air conditioning which witnessed lucrative courses
of Refrigeration and air conditionng, and other engineering courses together with soft skiils
courses in a bid to help the Govemment realize the big 4 agenda and vision 2030 MTVC is expected
to foster acquisition of market driven skills and realize 100% transition rate from basic education.
The college is located at 0.4 degrees North of the Equator and 34 degrees East. We are Center of
excellence in Refrigeration and Air Conditiomng. Other courses oftered include:

Refrigeration and Air Conditioning. Electrical and Electronics Engineering, Automotive
Engineering, Building Technology, M echanical Engineering Plant option, Information
Technology, Business Management CPA. Diploma in Accounting (ATD-KASNEB), Supply
Chain Management. Store Keeping. Secretarial Studies. Community Development and Sccial
work. Agriculture, Food and Beverage, Hair dressing and Beauty therapy and Fashion and design.
All the courses run from artisan certificate to diploma. The main examming bodies are the Kenya
National Examinations Council, CDACC and NITA. It is expected that trade tests wll be conducted
by the mstitution to NITA candidates.

The institution anticipates recelvmg at least 500 students by end of the first year of 1ts registration
and expanding thereafter. The institution will create employment for locals and other Kenyans at
large and it is therefore expected to catalyze development and growth of the constituency and Busia
County at large.

The college also received 80 chairs for trainees, office furniture and equipment from the Ministry of
Education. The Nambale NG-CDF undertcok to fence and secure a gate and. through the water
ministry contracted Lake Victoria N orth water services deepened a borehole which will provide
adequate supply of water to the college and the surrounding comm unityfor generations.

However, the College 15 faced with a number of challenges including.

Library text books: Being new we start from scratch lience lack any text books that trainers will
require for studies.

1 Lathe machine to support introduction of hands on courses that complement air conditioning
machines.

(iv) 9-acre bush part of which has been cleared and WIF to clear

v. Land scaping costs-since the college land 'vas a murram mine for constructing the
Mumias-Busia road in 1990s a depression was left which the CDF Nambale are preparing lo
all

iv. Inadequacy of buildings to provide sufficient classrooms for trainees in tlus era of COVID 19,
More room will be needed 10 provide a stand-alone library, administration block, frainer’s quarters
and hostels

v. Lack of Desktop computers to support training of LCT which is cross-cutting all courses.

XX
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Strategic pillars = |
MTVC has § sirategic pillars and ob;ed‘w-.; wlthin it dtmf:}é"c’luy‘;' ['L‘Mie'
2023/2024. These sirategic pillars are Q»tofim\sr INCIFA A
Pillar 1: infrastructural developmient § 1, < ARLAY S £ 5
Pillar 2 training programs

Pillar 3: delivery of technical skalls
Pillar 4: Knowledge creation
Pillar 3. Management siructures
Pillar 6 allocation of resources
MTVC develops its annual work plans based on the above 8 pillars. Assessment of the Board’s
performance against its annual work plan 1s done o a quarl«.,l ly basis. The MTVC aclueved its
performance targets set for the FY' 2019/2020 period for its 8 strategic pillars. as mdicated m the
diagram below:
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Staiement of Performance against Predetermined Ohjectives

Mungatsi TV develops its anmual work plan on the basis of the key pillar of infrastructur al
development, tramning programs, delivery of technical skills. knowiedge creation, management
structures and allocation of resources while observing the tenets of public inancial management
and assesses its performance on quarterly basis. MTVC achieved 1ts targets for the peried ended
30" June 2023,

MTVC 6 strategic pillars /issues/ themes and objectives within current Sirategic Plan for the Y
2023. These strategic pillars are as follows:

]

Strategic Piliar | Objective l Key Performance | Activities Achievements
| Indicators ) ]

Pillar 1: | 1: To develop the ' Number of ‘I BOG already .
TNFRASTRUCTURAL | prionty infrastructure | courses mounted | BOG inaugurated i
DEVELOPMENT for expansion of l Studenttrainee | nomination BOG meehtngs |
technical traming ! enrolment BOG held and ’

| programs | BOG minutes inaugurarion attended m the |

| Number of BOG meetings | mentoring i

1 ! trainers hired held mstitution
Advertisements | Support staff

1 | and road shows | hired

|

| _ . Hire of support
! and reaching
L ) _l_ | stall J
Traming programs | 2: To idennfy | Number of | Identification of | Ricklink
market mdustiv courses mounted | supplier for supplier ;
I driven and diverse | Mimnutes for | desigiung logo. | identified ‘
| technical training | hiring trauiers brochures, Critical |
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programs that will ourcing
lead  toraise |nlcu1ausw!hbz

|
'] the inaugural tramnee
population of 2000 by

—]
a (\fi

| receipt books o

etc
| Meeting
holding to

documents
prepared and
printed by
supplier

| undertake delivery of
technical skalls that

-‘ produce

- hugh-end TVET

| graduates as (o

' achieve vision 2030

|

!

$

| Set up Quality
‘i assurance unit

Tune2023 prepare for Meetings held
1 | opentig
Delivery of technical "3 To offer Quality | Meetings held " Research about | Meeting |
skalls | and Relevant i ﬁ the needs ol the | minutes
| programmes and ¢ indusiry available

Knowledge creation

4. To foster
innovations and basic
research that will

| enable enhanced
knowledge creation
preduction and
repairs of equipment

| in our area of trauing

| as to meel current and

| emerging societal

| needs.

BOG Meetings

MMeetings held

Minutes of
Board and
Stafl meeting
minutes

Management structures '

5: Toadopt and

|
|
|

BOG meetings

Attending BOG

Chrganogram in

f
|
1

|

networks and

| partnerships, that,
cultivate active

| industry-based

| learnmng. commumnmty
engagement and

1 national linkages

l collaborative

Requests for
| afforestation
- programs from
‘ Equity bank

| Tree planting

!

—

1000 seedlings
supplied and
planted

|

promote innovative TVETA meetings place
and responsive organized Attending Leters of |
corporate and meetingsatieuded | TVETA and wvitation |
management systems | Invitation letters | KATTI available :
| and structures - to workshops | organized Receipts of |
| | | seminars registratioi in
i . | | _ place
Collaborations | 6: To build and ' MOUSs | Preperation of | MOU
l strengthen BOG meestings MOUs documents i
scheduling 1 place
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1. . , fpavroll, LPOs | r I
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[ ' : compulers lotficer &
| i | l | | ‘
| | | |
{ | . | | |
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CORPORATE GOVERNANCE STATEMENT

MTVC operates on corporate governance pillars. I involves balancing interests of many stakeholders 1n the
college. Good corporate governance forms a trame work for aitaining colleges objectives, it encompasses
practically every sphere of management from action plans and internal controls to performance measurement
and carporate disclosures. All BOG members are duly nominated and presented to the appointing authority (the
Cabinet Secretary Ministry of Education and are ali deemed to be execuiive. headed by the Chairperson. Other
critical agenda are run through 3 commiitees viZ Finance and infrastructure. Human Resource Education and
Research and Risk and Audit commitiee.

Key Management Team

The College had a very qualified management team comprising of the Finance officer and a Procurement officer
who plaved an important role owards ensuring intemnal controls Their name and qualification and job
description are as iollows.

s/ [OFFICER’'S | JOBTITLE | ACADEMIC TPROFFESS | MEMBESH | PHOTO
| No | NAME l | QUALIFICAT | [ONAL | IPTO |
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We, provided an Almanac giving details of meetings scheduled and executed during the targeted period. The
BOG members were well disciplined and attended the meetings well We hereby undertake to infuse the
Almanac into the report under appendices.
succession plan
This was the inaugural Board and all members apart from a nominee from the Governor-Busia County were
appointed by the CS tor Education on the same date hence their term ended on the same date. We alerted the
Ministry of Education through the County Director TVET, Bungoma-Busia Counties about the expiry of the
Board in time.
Existence of a board charter
A board charter outlining the roles, responsibilities, and processes of a hoard of directors is available and
customized for use. It's a crucial governance tool that serves as a roadmap for BOG members to follow while
executing theu mandate.
A board charter can include:
i, The composition of the board
i The duties of the board and each member
iii.  The authority of the board and each member
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1. The procedures the board must follow
v.  Checks and balances

vi.  Performance measures

vii.  Conflict resolution methods

vili.  The frequency and methods of financial reporting
ix.  The frequency and methods of board meetings
% The disclosure of information to sharcholders

Process of appointment and removal of council members

We draw the mandate of roles and functions of the Board from Mwongozo. We use it from time to time when
executing the BOG agenda and decision making.

Induction and training,

Our first board got inducted at Tom vbova labour college as evidenced by the program avaiiable in the
appendix section attached.

Board member performance

Evaluation of BOGs for TVCs is done by the governance division of the State Department for TVET. At our
level we only managed to conduct BOG member self-evaluation whose average we present i a report form.
Bourd remuneration

A Board remuneration’s policy is available as customized {rom circulars received from the state department tor
TVET. Mungatsi TVC was categorized as a TVET nstitution with less than 1,000 trainees hence the ceiling of
BOG allowance was set to a 10,000 shillings figure with a travel compensation of 2,000 shillings at the time
with the chairperson receiving 12,000 shillings with a travel allowance of 3,000 shillings. This has however
been reviewed to tally with government rates as stipulated by the SRC.

MANAGEMENT DISCUSSION AND ANALYSIS

The financial statements were analysed by board of governors on 18th September 2023.The statements
portrayed true view of the college operations and receipts were true receipts, expenses reflected total expenses
incurred during the year. They noted the college has limited sources of income and this limited its operations
They recommended the College to vigorously invest in Income Generating Activities in order to supplement the
little finances provided by the government through Capitation and HELE lunding

Environmental and Sustainability reporting statement

Sustamnabulity strategy and profile -

Mungatsi TVC is a public entity and therefore receives funding (rom fees paid in by trainees and grants from the
government. Therefore, the funds received are spent to provide services o present traimees while caring for the
future generation. The equipment, tools, lecture rooms ete procured today will serve into the foreseeable future.
Resources thus obtained need to be used prudently due to their scarcity

Political environment s shaping up and what was viewed to flow from the central government is now devolved
hence much as the government centrally administers capitation and helb funding, the NG-CDF and the county
governments are gaining interest in TVET funding. Other partners like the KCB are also patronizing certain
programs especially the Ajira program where they engage trainees with NITA courses 1o help operationalize
transter of technology and skills to the poorest of the poor.

To this end. MTVC, while making projections and budgeting strives engage partners to attract funding from the
above-mentioned stakeholders under the public private partnership (PPP) model. To supplement scarce resource
funding. MTVC aims to undertake income generating units IGU to create more income for future expansion.
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Envirenmental performance

MTVC hinges its environmentalism on the National environmental policy, 2013 of the republics of Kenya. T he
pelicy making process draws nto the Sessional Paper No. 6 of 1999 entitled Environment and Development.
The legislative process gave forth the Environmental Management and Coordination Act (EMCA) No. 8 of
1999 as Kenva's first framework environmental law. Both the Sessional Paper and the Act added to a large
number of existing sectoral laws and policies on various [acets of the environment such as water. forest and
minerals. This has created a diffuse svstem of environmental laws and policies. some of whose provisions are
not in harmony making them ill-suited to aid the pursuit of sustainable development objectives as set out in the
Vision 2030.The promulgation of The Constitution of Kenya 2010 and other new developments like climate
change marked an important chapter in Kenya's environmental policy development. Hailed as a “Green’
Constitution, it embodies elaborate provisions with considerable implications for sustainabie development.
These range from environmental principles and implications of Multilateral Environmental Agreements
(MEAs) to the right to a clean and healthy environment as enshrined in the Bill of Rights. Chapter V 1s entirely
dedicaied to land and environment. It also embodies a host of social and economic rights which are of
environmental character such as the nght to water, food and shelter. among athers.

Tt is the responsibility of the government through the ministrv responsible for environmental 1ssues to ensure
that policies are reviewed and formulated to meet the aspirations of the Constitution and emerging issues in the
management of the environment for prosperity. Such a policy should aim at providing a holistic framework 10
cuide the management of the environment and natural resources n Kenva It should further ensure that
environment is integrated in all government policies m order to facilitate and realise sustainable development at
all levels. This would help promote green economy. enhance social inclusion, improve human welfare and
create opportunities for employment and maintenance of a healthy ccosysiem.

We at Mungatsi TVC support the National environmental policy through annual tree planting of atleast 1,000
seedlings Our aim is to green the environment sustainably by planting trees to provide shed. fruits and moderate
weather as well as implements the Presidential directive on enlargement of area under cover of trees

Employee welfare
Mungatsi TVC believes that hiring qualified indrviduals to fill positions contributes to the overali success of the
college. Each employee is hired to make significant contributions to the college. In hiring the most qualified
candidates for positions, the following process is be followed
Hiring Process and Procedures
Personnel requisitions
Personnel requisitions must be completed to fill positions declared vacant. Requisitions must be initiated by the
department supervisor/manager. approved by the college principal and then forwarded to the human resource
(HR) department whom currently 1s the Head of department for the respective department. This is then escalated
to the human resource. education and training subcommittee of the board of governors that conducts interviews
tor hiring the personnel
Personnel requisitions should indicate the following:

1 Position title.

iL. xempt or nonexempt status ol the position.
iti  Reason for the hiring.
nv.  Essential job functions and gualifications {or a current job description may be attached).

v.  Any special recruitment advertising instructions.
vi. Intake meetings
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The principal will arrange a meeting with the hiring manager/HOD to conduct an intake meeting prior 10 posting
a job opening to learn more about the position, the requirements and the profile of the ideal candidate. The
recruiting strategy will be set during this meeting and expectations established with all the kev siakeholders,

Internal applicants

Current employees with a satistactory employment status may apply for internal job openings The consents of
the employee's manager and the HOD department may be necessary for emplovees with less than one year of
service with the college.

All applicants for a posted vacancy will be considered based on their qualifications and ability to perform the joh
successfully. Internal candidates who are not selected will be notified by the Principal/HOD department.
Interview process

The Head of department and the hiring principal will screen applications and resumes prior to scheduling
interviews. Initial interviews are generally conducted by the HR subcommitiee department and the hiring
manager using behavior-based interview questions and a structured interview process. Candidate evaluation
forms will be completed after each interview and retained with the application.

The principal department will notify applicants who are not selected for positions at the MTVC/college.
Reference checks

HR subcommittee will conduct professional reference checks and employment venification on the top
candidates based on the results of the candidate evaluation forms completed by the interviewers. A minimum of
three professional references are required from each candidate.

Job offers

After a decision has been made to hire a candidate, an offer will be made contingent on the satisfactory
completion of required background checks and testing. Background checks will vary depending on the position
and may include criminal history, credit history, driving record. drug testing or any other relevant information
tor the rob.

Internal applicants must complete required background checks or tests not previously completed.

Once the HR subcommittee receives satisfactory results from all required background checks and tests.
candidates will be provided with a final job offer. If a candidate fails to accept an ofter of emplovment within 7
calendar days. the offer may be rescinded by the college.

The Importance of Meaningful Stakeholder Engagement to Mungats1 TVC

Mungatsi TVC operates on the premise that “those groups who can aftect or arc aftected by the achicvements of
an college’s purpose” should be given the opportunity to comment and input into the development of decisions
that affect us. We operale in a societal dispensation where if they are not actively sought out, sooner or later they
may demand te be consulted

Situations are envisaged where the college does not actively engage but are forced to do so by the demands ol
society as a result of a crisis situation. The college is bound to employ crisis- management techniques. and ar
often forced into a defensive dialogue with stakeholders in case problems arose. leading to a significant and
long- lasting loss of reputation. This type of interaction 1s often antagonistic

and damaging of trust.

Aware of the impending scenario. meaningful engagement occurs when college, aware of the changes n the
wider society and how they relate to organisational performance, chooses to estabhish relations with
stakeholders as a means to manage the impact of those changes. such as those created as a result of global
economic downturn and social misgivings. MTVC will ether seek to mitigate risk through the use of
stakeholder management, or exploit these new trends to identify and establish new opportunities through the use
of meaningful stakeholder engagement, the latter is characterised by a willingness to be open to change.
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Occupational safety and health at the coilege

Mungatsi TVC integrates occupational safety and health {OSH) into the educational sysiem as an essential
aspect of the development of risk prevention culture. This allows everybody. trainers and trainees alike, to learn
how 1o live and work in a safe and healthy environment. The educational stafl must become aware of the nsk

factors in their working environment. They must also become acquainted with the legal regulations on safety
and health at work in order to prevent accidents at the workplace. An educational institution must be a safe and
healthy working environment for all the stafl. trainees and other persons involved with it to make it suitable for
the teaching and learning process.

Market place practices-

MTVC observes is in business and undertakes to offer superior value to 1ts customers by:

Responsible competition practice-

Anti-corruption-The college strives to ensure that the best vetted firms are given a chance Lo transact business

without arm-twisting the supplier or asking for kickbacks. The prices for items are those capured officially mn

the official contract documents.

Political involvement-The College encourages and adheres to non-partisan involvement with politicians always

maintaining the rule of law while failing to ascribe to political patronage

Fair competition and respect for competitors-During procurement process, the college ensures strict adherence

to sound procurement practices and guidelines. The college advertises widely and gives every applicant a

chance to win.MTVC does not share supplier information with any third party unless given permission by the

particular supplier.

Maintaining good business practices-MTVC strives Lo ensure that its procurement function is aligned with the
road priorities by objectively and legally collaborating with suppliers. The college ensures sound suppler

relations. communicates clearly and consistently on the basis of equaluy and equity. The college strives 1o use

the most appropriate and affordable technology to the suppliers. As much as is practical. the college honours

contractual obligations as described by law and if any case the financials are not good, the suppliers are informed

early enough.

Ensuring ethical marketing practices-MTVC ensures (ransparency, honesty and credibility of and with the

information it gives to customers. The coilege also ensures that th customer information s kept under key and

lock. The college addresses customer complaints promptly and objectively and discourages its staff’ from giving

unverified or exaggerated information so as to unfairly exploit consumer emotions.

Community Engagements-

MTVC has partnered with the commumity by forming a joint water resource management committee that will
translate into a communitv-based organization

REPORT OF THE BOARD OF GOVERNORS
The Council/Board members submit their report together with the audited financial statements tor the year
ended June 30, 2023 which show the state of the entity's affairs.

Principal activilies

ML1
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The principal activities of the eniity are (continue 1o be) Provide adequate and appropriate skilled Arusans,
Crafismen, Technicians and Technologists at all levels of the economy through practical training and work
experience.

Transfer technology continuously through collaborative approach between TVET institutions and the relevant
industries.

Results

The results of the entity for the year ended June 30 are set out on page one.

The members of the Board /Council who served during the vear are shown on page v. During the year 2022/2023

no director retired/ resigned and the principal requested the Governor of Busia County to nominate and send o
the PS a representative for the county on Mungatsi TVC Board and it is expected that she will be s appointed
with eltect from 2021 October

Auditors

The Auditor General is responsible for the statutory audit of the entity in accordance with Article 229 of the
Constitution of Kenva and the Public Audit Act 2015, Certified Public Accountants were nominated bv the
Auditor General o carry out the audit of the entity for the vear/period ended June 30, 2023 in accordance o
section 23 of the Public Audit Act. 2015 which empowers the Auditor General to appoint an auditor to audit on
his behaif’

By Order of the Board
STATEMENT OF BOARD OF GOVERNORS RESPONSIBILITIES

Section 81 of the Public Finance Management Act. 2012 and section 29 of schedule 2 of the Technicai and
Vocational Education and Training Act,2013 - require the council members to prepare financial statlements in
respect of that entity, which give a true and fair view of the state of affairs ol the entity at the end of the financial
vear/period and the operating results of the entity for that year/period. The council members are also required to
ensure that the entity keeps proper accounting records which disclose with reasonable accuracy the financial
position of the entity. The council members are also responsible for safeguarding the assets of the entity.

The council members are responsible for the preparation and presentation of the entity’s financial statements,
which give a true and fair view of the state of affairs of the entity for and as at the end of the financial vear
(pertod) ended on June 30, 2023. This responsibility includes: (1) maintaining adequate financial management
arrangements and ensuring that these continue o be effective throughout the reporting period; (i1) maintaining
proper accounting records, which disclose with reasonable accuracy at anv time the [inancial position of the
entity; (1ii) designing, implementing and maintaining internal controls relevant to the preparation and fair
presentation of the financial statements. and ensuring that they are free from material missiatements, whether
due to error or fraud: (iv) safeguarding the assets of the entity; (v) selecting and applying approprate accounting
policies; and (vi) making accounting estimates that are reasonable in the circumstances.

The council members aceept responsibility for the entity”s financial statements, which have been prepared using
appropriate accounting policies supporied by reasonable and prudent judgements and estimates, n conformity
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_The counci! members are of the opinion that the entity’s financial statements give a true and fair view of the
state of cntily's ransactions during the financial yew ended June 30. 2023, aad of the entity’s financial position
as at that date. The council members further confirm the completeness of the accounting records maintamned for
the entity, which have been relied upon in the preparation of the etity’s financial statements as well as the

adequacy of the systems of internal financial control.

Nothing has come 1o the attention of the council members Lo indicate (hat the entity will not remain a going
concern for at least the next twelve months from the date of this statement.

Approval of the financial statements

The cniity’s (inancial staternems were approved by the Board on 18TH September 2023 and signed on its benal!

by:
o
§4 glrla
w
Chairperson of the Board

Report of the Independent Auditor
Independent Auditor’s Report
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[ have examined the financial statements of Mungatsi TVC, which comprise thealaruesheets as of June30th .
2023 and the related statements of income, changes in stockholders” equity. and cash flows for the years then

ended, and the related notes to the financial staiements

in my opinion. the accompanying linancial statements present fairly, in ali material respects. the financial
position of Mungatsi TVC as of June 30th, 2023, and the results of its operations and its cash flows for the vears
then ended in accordance with accounting principles generally accepied under the Kenya laws.

Basis for Opinion

I conducted my audits in accordance with auditing standards generally accepted in the ISA. My responsibilities
under those standards are further described in the Auditor’s Responsibiities for the Audit of the Financial
Statements section of our report. I am independent and functionally report to the BOG of Mungatsi TV and
administratively to the Principai, and have fulfilled other ethical responsibilities, in accordance with the relevant
ethical requirements relating to my audii. I believe that the audit ¢ idence I have obtained is sufficient and

appropriaie (o provide a basis for this audit opinion.

Responsibilities of Management for the Financial Statements
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Management is responsible for the preparation and fair presentation of the financial stalements n accordance
with accounting principles generally accepted in Kenva, and for the design. implementation, and maintenance of
internal control reevant to the preparation and fair presentation of financial statements that are free from
material misstatement, whether due to fraud or error.

In preparing the financial statements, management is required to evaluate whether there are conditions or events.
considered in the aggregate, that raise substantial doubt about MTVC’s ability to continue as a going concern
within one vear after the date that the financial statements are issued.

Auditor’s Responsibilinies for the Audit of the Financial Statements

My objective is to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due o fraud or eiror, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance bul is not absolute

assurance and therefore is not a guarantee that an audit conducted in accordance with generally accepted
auditing standards will always detect a material misstatement when it exists. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion.
forgerv, intentional omissions, misrepresentations. or the override of internal control. Misstatements are
considered material if, individually or in the aggregate. they could reasonably be expested to intluence the
economic decisions of users made on the basis of these [inancial statements.

In performing an audit in accordance with IAS, 1
Use professional judgment and exercise professional scepticism throughout the audit.

[dentitv and assess the risks of material misstatement of the financial statements, whether due to fraud or error,
and design and perform audit procedures responsive to those risks. Such procedures include examining, on a test
basis, evidence regarding the amounts and disclosures in the financial statements.

Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
MTVC’s internal control. accordingly. no such opinton is expressed.

Evaluate the appropriateness of accounting policies used and the reasonableness of significant accounting
estimates made by management, as well as evaluate the overall presentation of the consolidated financial
stalements.

Conclude whether, in mv judgment. there are conditions or events, considered in the aggregate, that raise
substantial doubt about MTVC's ability to continue as a going concern within one year atter the date that the
financial statements are issued.

1 am required to communicate with those charged with governance regarding. among other matters, the planned
scope and timing of the audit, significant audit findings. and internal control related matters identified during our
audit.

MR. Chiluba Brian fnternalAuditor’s MTVC

28/07/2023
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OFFICE OF THE AUDITOR-GENERAL NAIROBI

Enhancing Accountability

REPORT OF THE AUDITOR-GENERAL ON MUNGATSI TECHNICAL AND
VOCATIONAL COLLEGE FOR THE YEAR ENDED 30 JUNE, 2023

PREAMBLE
| draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on the Lawfulness and Effectiveness in Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose.

C. Report on the Effectiveness of Internal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on Lawfulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of Internal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012 and the Public Audit Act, 2015. The three parts of
the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS
Qualified Opinion

The accompanying financial statements of Mungatsi Technical and Vocational College
set out on pages 1 to 29 which comprise the statement of financial position as at
30 June, 2023 and the statement of financial performance, statement of changes in net

Report of the Auditor-General on Mungatsi Technical and Vocational College for the year ended 30 June, 2023



assets, statement of cash flows and statement of comparison of budget and actual
amounts for the year then ended, and a summary of significant accounting policies and
other explanatory information have been audited on my behalf by Injete Imbuye &
Associates, auditors appointed under Section 23 of the Public Audit Act, 2015 and in
accordance with the provisions of Article 229 of the Constitution of Kenya. The auditors
have duly reported to me the results of their audit and on the basis of their report, | am
satisfied that all the information and explanations which, to the best of my knowledge
and belief, were necessary for the purpose of the audit were obtained.

In my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Mungatsi Technical and Vocational College as at 30
June, 2023 and of its financial performance and its cash flows for the year then ended, in
accordance with International Public Sector Accounting Standards (Accrual Basis) and
comply with the Technical and Vocational Education and Training Act ,2013 and the
Public Finance Management Act, 2012.

Basis for Qualified Opinion

1. Unsupported Property, Plant and Equipment Balance

The statement of financial position and as disclosed in Note 19 to the financial
statements reflects property, plant and equipment balance of Kshs.328,861,400. The
balance includes land, and plant and equipment valued at Kshs.7,600,000 and
Kshs.255,000,000 respectively. However, ownership documents for the land and
valuation reports for land, and plant and equipment were not provided for audit review.

In the circumstances, the accuracy and completeness of property, plant and equipment
balance of Kshs.328,861,400 could not be confirmed.

2. Unconfirmed Capital Fund Balance

The statement of changes in net assets reflects capital fund balance of Kshs.323,687,972
as at 30 June, 2023. However, the statement reflects an opening balance of
Kshs.342,909,580 as at 1 July, 2022 while the audited financial statements for the year
ended 30 June, 2022 reflected a closing balance of Kshs.339,959,744. The variance of
Kshs.2,949,836 has not been explained or reconciled. Further, comparative statement of
changes in net assets for the year ended 30 June, 2022 was omitted in the financial
statements contrary to the requirements of the Public Sector Accounting Standards Board
reporting template.

In the circumstances, the accuracy and completeness of capital fund balance of
Kshs.323,687,972 as at 30 June, 2023 could not be confirmed.

3. Unconfirmed Cash and Cash Equivalents Balance

The statement of financial position reflects cash and cash equivalents balance of
Kshs.239,472 and as disclosed in Note 16 to the financial statements. The bank
reconciliation statement for the month of June, 2023 indicates unpresented cheques
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totalling Kshs.527,871. However, the unpresented cheques totalling Kshs.527,871 were
stale as at 30 June, 2023 and had not been reversed in the cash book.

In the circumstances, the accuracy and completeness of cash and cash equivalents
balance of Kshs.239,472 could not be confirmed.

4. Unconfirmed Inventories Balance

The statement of financial position reflects inventories balance of Kshs.34,960. However,
stock take report as at 30 June, 2023 was not provided for audit review.

In the circumstances, the accuracy and completeness of inventories balance of
Kshs.34,960 could not be confirmed.

The audit was conducted in accordance with the International Standards for Supreme
Audit Institutions (ISSAls). | am independent of the Mungatsi Technical and Vocational
College Management in accordance with ISSAI 130 on the Code of Ethics. | have fulfilled
other ethical responsibilities in accordance with the ISSAI and in accordance with other
ethical requirements applicable to performing audits of financial statements in Kenya. |
believe that the audit evidence | have obtained is sufficient and appropriate to provide a
basis for my qualified opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects final receipts budget
and actual on comparable basis amounts of Kshs.20,509,760 and Kshs.16,866,896
respectively, resulting to under-funding of Kshs.3,642,864 or 18% of the budget. Similarly,
the College expended a total of Kshs.11,961,658 against an approved budget of
Kshs.14,107,980 resulting to an under-expenditure of Kshs.2,146,322 or 15% of the
budget.

In the circumstances, the under-funding and under-expenditure affected the planned
activities and may have impacted negatively on service delivery to the public.

My opinion is not modified in respect of this matter.
Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the matters described in
the Basis for Qualified Opinion section, | have determined that there are no other key
audit matters to communicate in my report.

Other Matter
Unresolved Prior Year Matters

In the audit report of the previous year, several issues were raised under the Report on
Financial Statements. However, no evidence was provided for audit review indicating
whether or not the issues were resolved. Further, the prior year issues are not disclosed
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under progress on follow up of auditor's recommendations section of the financial
statements as required by the Public Sector Accounting Standards Board reporting
template.

In the circumstances, the issues remain unresolved.

Other Information

The Management is responsible for the other information set out on page iii to xliii which
comprise of Key Entity Information and Management, the Board of Governors,
Management Team, Chairman’s Statement, Report of the Principal, Corporate
Governance Statement, Management Discussion and Analysis, Report of the Board of
Governors, Statement of Board of Governors’ Responsibilities and Statement of
Performance Against Predetermined Objectives. The Other Information does not include
the financial statements and my audit report thereon.

In connection with my audit on the College’s financial statements, my responsibility is to
read the other information and in doing so, consider whether the other information is
materially inconsistent with the financial statements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. If, based on the work | have performed,
| conclude that there is a material misstatement of this Other Information, | am required
to report that fact. | have nothing to report in this regard.

My opinion on the financial statements does not cover the Other Information and
accordingly, | do not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
Lawfulness and Effectiveness in Use of Public Resources section of my report, | confirm
that nothing else has come to my attention to cause me to believe that public resources
have not been applied lawfully and in an effective way.

Basis for Conclusion

1. Anomalies in the Presentation and Disclosure of Annual Report and Financial
Statements

Review of the annual report and financial statements revealed the following anomalies:

i.  Unsigned report of internal auditor is erroneously included in the annual report and
financial statements.

ii.  The name of the College is omitted in the header for the statement of financial
performance.
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iii.  The table of content is incomplete.
iv.  The name of the College is omitted in the header from page xix to xxxvi.

v. The statement of financial position indicates property, plant and equipment
balance of Kshs.328,861,400 under Note 20 to the financial statements instead
Note 19 to the financial statements.

In the circumstances, the annual report and financial statements do not comply with the
reporting template prescribed by the Public Sector Accounting Standards Board.

2. Non-Compliance with Law on Staff Ethnic Diversity

Analysis of the payroll and staff list provided for audit review revealed that during the year
under review, the College had thirty-three (33) employees, both teaching and non-
teaching and on permanent and pensionable and contractual terms. However, out of the
total number, twenty-six (26) employees or 79% were from one ethnic community. This
was contrary to Section 7(2) of the National Cohesion and Integration Act, 2008, which
provides that no public establishment shall have more than one third of its staff from one
ethnic community.

In the circumstances, Management was in breach of the law.
3. Failure to Deduct and Remit Pay-As-You-Earn (PAYE)

The statement of financial performance and Note 10 to the financial statements reflect
employee costs of Kshs.5696,120. However, review of payroll records revealed that
during the year under review, Management did not deduct and remit Pay-As-You-Earn
(PAYE) from employees’ salaries. This was contrary to the provisions of Section 37(1) of
the Income Tax Act (CAP 470) which provides that an employer paying emoluments to
an employee shall deduct therefrom, and account for tax thereon, to such extent and in
such manner as may be prescribed.

In the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAls 3000 and 4000. The Standards
require that | comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. | believe that the audit evidence | have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, | confirm that, nothing has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.
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Basis for Conclusion

The audit was conducted in accordance with ISSAls 2315 and 2330. The Standards
require that | plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. | believe that the audit evidence | have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and the Board of Governors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with International Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

In preparing the financial statements, Management is responsible for assessing the
College's ability to sustain services, disclosing, as applicable, matters related to
sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention terminate the College or cease its operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

In addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

The Board of Governors is responsible for overseeing the College’s financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General’s Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
International Standards for Supreme Audit Institutions (ISSAIs). The standards require
that, in conducting the audit, | obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor’s report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with ISSAls will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
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considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

In conducting the audit, Article 229(6) of the Constitution also requires that | express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. In addition, |
consider the entity’s control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7 (1) (a) of the Public Audit Act,
2015.

Further, | am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https://www.oagkenya.qgo.ke/auditor-generals-
responsibilities-for-audit/. This description forms part of my auditor’s report.

FCMCBS

AUDITOR-GENERAL

Nairobi

27 January, 2025
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STATEMENT OF FINANCIAL PERFORMANC FOR THE YEAR ENDED 30 JUNWE2023

| Notes 20222023 2021-2022
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2. STATEMENT OF FINANCIAL POSITION AS AT 30TH JUNE 2023
26
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3. STATEMENT OF CHANGES [N NET ASSET FOR THE YEAR ENDED 30 JUNE 2023
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e S

Debi paid - o0 | 000 =
Net cash provided from financing activities | 000 “Tooo |
-
Net increase/(decrease) in cush and cash equivalents (166,026) 49,751
Cash and cash equivalents at 1 JTULY 2022 03 49K 355,747
| |
Cash and cash equivalents ut 30 JUNE 2022 ‘ 239,472 ' 405,198
i |

ND. Grants worth shs 21.801.070 were not actually received during the year iU's in respect of capital funds
received during constructions hence a non-cash transaction. Non-cash transactions are never inciuded 1n
cashflow statements.
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1. Provide explanation of ditferences between actual and budgeted amounts (10% over/ under) IPSAS 24.14
IWe expected to receive 15.409.760 as Transfers from other National Government entities but in actual sense we
received Kes. 12,271,048, a variance of about 20%. This negatively impacied on our budget.

On expenditure, we anticipated to spendi 4,107 980 Kes but the actual expenditure was11.961.658 Kes. Thi is atiributed
to delayed government funding and supplier apatiy.

2. Provide an explonation of changes between original and final budget indicaiing whether the difference is due
to reallocations or othei causes. (IPSAS 24.29)
We didn’t have amy adjistment heve.

3. Where the total of actnal on compaiable basis does not tie 10 the statement of financial peiformiance totals
due io differences in accounting basis (budget is cash basis, statement of financial peiformance is accivall
pirovide a reconciliation.

e were still operating on cash basis duiing the financial period.
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VIL. NOTES TO THE FINANCIAL STATEMENTS

GENERAL INFORMATION

The entity is established by and derives its authority and accountability from TVET Act. The entity 1s
wholly owned by the Government of Kenya and is domiciled in Kenya. The eatity’s principal activity
15 governed by TIVET Act.

VIMT. STATEMENT OF COMPLIANCE AND BASIS OF PREPARATION

The financial statements have been prepared on a historical cost hasis except for the measurement at
re-valued amounts of certain ttems of property. plant and equipment. marketable securities and
financial instnunents at fair value, impaired assets at their estunaied recoverable amounts and
actuarially deiermined liabilities at their present value The preparation ol (inancial siatements in
conformity with Iiternational Public Secior Accountmg Standards (IPSAS) aliows the use of
estimates and assumptions. It also requues management o exercise judgement in the process of
applying the entity’s accounting policics. The areas mvolving a higher degree of judgement or
complexily. or where assumptions aud estimates are significant to the financial slatements, are
disclosed m Notes

The financiai statements have been prepared and presented in Kenya Sinllings. which is the functional
and reporting cwrency of the entity.

The financial statements have been prepared in accordance with the PEM Act, (he State Corporations
Act. the TVET Act and International Public Sector Accounting Standards (IPSAS). The accounting
policies adopted have been consistently applied to all the vears present

IX. ADOPTION OF NEW AND REVISED STANDARDS
Relevant new standards and amendmenis {o published stondards effective for the year ended 30
June 2020

[ Standard lIi.mpm:t ’
IPSAS 40: Applicable: 17 January 2019 ,
1 » - . . - . -
Public Sector | The standard covers public sector combinations answyg [rom exchange |
Combinations | transactions in which case they are treated simalarly with TFRS 3(appiicable to

- acquisitions only). Business combinations and combinations arismg [rom

| . o : !
| non-exchange transactions are covered purely under Public Sector combinations |

as amalgamations.




Llungatsi Technical and vocational college
Annual Repori and Financial Statemeats for the year ended 30th June 2023

NOTES TO THE FINANCIAL STATEMENTS (Centinued)

ADOPTION OF NEW AND REVISED STANDARDS (Continued)

Gew and amended siandards and interpretations in issue but not yet effective in the year ended
30 June 2020 o -
I Standard | Effective date and impact: i
IPSAS 41: Financial | Applicable: 1™ January 2022: .
Instruiments |
' The objective of IPSAS 41 is w0 eslablish principles for the financial reporting of !

financial assers and liabilities that will present relevant and useful mformation to
users of [inancial statements for their assessment of the amounts, timing and

uncertainty of an entity’ s future cash flows. '

- - . . M . - . |
, IPSAS 41 prov ides users of financial statements with more useful nformation |
| than IPSAS 29, by:

|
| ‘ l
. « Applying a single classification and measuwrement model for financial assets that

considers the characteristics of the asset’s cash {lows and the objective for which
| | the asset is held: ‘

» Applying a single forward-looking expected credit loss model that is applicable |
to all financial instruments subject to impairment testing: and ’

|
« Applying an improved hedge accounting model that broadens the hr:dging!
arrangements in scope of the guidance. The medel develops a sirong link between l

Can entity’s risk management stratcgics and the accounting wreatment for
| - P
l | instruments held as part of the risk management strategy.

| |
l |
| .

{ TPSAS 42: Social Benefits | Applicable: 1* January 2022 |

| The objective of this Standard is o mprove the relevance. (aithful

representativeness and comparability of the information that a reportmg entity |

; ' provides in its {inancial statements about sccial benefits. The information |
mevided should help users of the financial statements and genemhpm‘p«.)sei
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SUMAMARY O
Revenue recogaition
Revenue from non-exchange transactions
Transfers from other government entities
Revenues from noti-exchange transactions with other gevernment entities are measured al {air value
and recognized on obtaining conuol of the asset (cash, goods, services and property) if’ the transter is
free from conditions and it is probable that the economic benefits or service potential related to the
assel will flow o the entity and can be measured reliably. Recurrent granis are recognized in the
statement of comprehensive imcome. Developmentcapital grants are recognized m the statement of
[inancial position and realised w the statement of comprehensive mcome over the useful life of the
assers that has been acquired using such funds
Revenue from exchange transactions
Rendering of services
The entity recognizes revenue from rendering of services by reference to the stage of completion when
the outcome of the fransaction can be estimated reliably. The stage ol completion is measured by
reference to labour hours incurred to date as a percentage of total estimated labour hours
Where the contract cutcome cannot be measured reliably, revenue is recognized only (o the extent that
the expenses incurred are recoverable.
Sale of goods
Revenue from the sale of goods is recognized when the significant risks and rewards of ownership
have been transferred to the buver, usually on delivery of the goods and when the amount of revenue
can be measured reliably and it i probable that the economic benefits or service potential associated
with the transaction will flow fo the entity.
Interest income
Interest income is accrued using the effective yield method. The effecuve yield discounts estimated
future cash receipts dirough the expecied life of the finuncial usset (o that asset’s net carrying amount.
The method applies this yield to the principal outstanding to determine nteres! income each period

F SIGNIFICANT ACCOUNTING POLICIES

4. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Coatinued)

a) Revenue recognition

Revenue [rom exchange {ransactions

Rental income

Rental income arising from operating leases on investment properties is accounted for on a
straight-line basis over the lease terms and mcluded in revenue

Budgei information

The origina! budget for FY 2021/2022 was approved by the Board on 1
Subsequent revisions or additional appropriations were made Lo the approved budget in accordance
with specific approvals from the appropriate authorities. The additional appropriations are added to
the original budget by the entity upon receiving the respective approvals m order to conclude the final
budget. Accordingly, the entity recorded additional appropnations of on the FY 202172022 budget
following the Beard’s approval.,

7' September 2022.
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The entity's budget is prepared on a difierent basis w the actual income and expenditure disclosed in
the linancial statements. The financial statements are prepared on accrual basis using a classification
based on the nature of expenses in the statement of financial performance, whereas the budget 15
prepared on a cash basis. The amounts in the financial stateruents were recast from the acerual basis to
the cash basis and reclassified by presentation to be on the same basis as the approved budget. A
comparison of budget and actual amounts, prepared on 2 comparable basis to the approved budget. 18
then presented in the statement of comparison of budget and actual amounts.

Inn addition to the Basis difference. adjustments to amounts i the financial statements are also made
for dilferences in the formats and classification schemes adepted for the presenttion of the financial
statements and the approved budget.

A statement to reconcile the actual amounts on a comparable basis included in the statement of
comparison of budget and actual amounts and the actuals as per the statement of financial performance
has been presented under section of these financial statements.

NOTES TO THE FINANCIAL STATEMENTS

- SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

c) Taxes

Sales tax/ Value Added Tax

Expenses and assets are recognized net of the amount of sales tax, excepi:

When the sales tax incurred on a purchase of assets or services is noi recoverable from the taxation
authority. in which case, the sales tax is recognized as part of the cost of acquisition of the asset or as
part of the expense item, as applicable.

When receivables and payables are stated with the amount of sales tax imncluded.

The net amount of sales tax recoverable from, or payable to, the taxation authority 18 included as part
of receivables or payables in the statement of financial position.

Investment property

Investment properties are measured initially at cost, including transaction costs. The carrymg amount
includes the replacement cost of components of an existing investment property at the time that cost is
incurred if the recognition criteria are met and excludes the costs of day-to-clay mamienance of an
mvestment property.

Investment property acquired through a non-exchange transaction is measured at its fair value at the
date of acquisition. Subsequent to initial recognition, lvestment properties are measured using the
cost model and are depreciated over a period of 100 years.

[nvestment properties are derecognized either when they have been disposed of or when the
investment property is permanently withdrawn from use and no [uture economic benefit or service
potential 15 expected from its disposal. The difference between the nel disposal proceeds and the
carrving amount of the asset is recognized in the surplus or defieit 1 the period of de-recogn ition.

['ransfers are made to or from investment property only when there is a change in use.

Properiy, plani ard equipment

All property, plant and equipment are stated at cost less accumulated depreciation and impairment
Josses. Cost includes expenditure that is directly attnbutable o the acquisition of the items. When
significant parts of property, plant and equipment are required to be replaced at intervals. the entity

13
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recognizes such parts as individual assets with specific useful ives and depreciates them accordingly
Likewise. when a major inspection is periormed, its cost is recogmzed n the carrying amouri of the
plant and equipment as a replacement if the recognition criteria are satis(ied. All other vepair and
maintenance costs are recognized in surplus or deficit as incurred. Where an asset is acquired i a
non-exchange transaction for nil or nominal consideration the asset is mitially measured al is fair
value.
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Leases

Finance leases are leases that transfer substantially the entire risks and benefits incidental to ownership
of the leased item to the Entity. Assets held under a finance lease are capitalized at the commencement
of the lease at the fair value of the leased property or. if lower. at the present value of the future
minimum lease payments. The Entity also recognizes the associaled lease liability at the meeption of
the iease. The lLability recoguized is measured as the present value of the [uture muumum lease
payments at initial recoguition.

Subsequent to iitial recognition. lease payments are apporfioned between finance charges and
reduction of the lease liability so as to achieve a constant rate of interest on the remaining balance of
the liability. Finance charges are recognized as finance costs i surplus or deficit Anasset held under 2
finance lease is depreciated over the useful life of the asset. However, if there 15 no reasonable
certainty that the Entity will obtain ownership of the asset by the end of the lease term. the asset 1s
depreciated over the shorter of the estimated useful life of the asset and the lease term.

Operating leases are leases that do not transfer substantially all the nsks and benelits incidental to
ownership of the leased item to the Entity. Operating lease payments are recognized as an operating
expense in surplus or deficit on a straight-line basis over the lease tenn.

Intangible assets

Intangible assets acquired separately are initially recognized al cost. The cost of mntangible assets
acquired in a non-exchange transaction is their fair value at the date of the exchange. Following imitial
recognition. intangible assets are carried al cost less any accumulated amortization and accumulated
impairment losses. Internally generated intangible assets. excluding capitalized development costs.
are nol capilalized and expenditure is reflected in surplus or deficit m the period in wlich the
expenditure is incurred. The useful life of the intangibie assets is assessed as either finite or indefinite

Research and development costs

The Entity expenses research costs as mewred. Development cosls on an individual project are
recognized as mlangible assets when the Entity can demonstrate:

The techmical feasibility of completing the asset so that the asset will be available for use or sale

Its intention to complete and its ability 1o use or sell the asset

How the asset will generate future economic benefits or service potential

The availability of resources to complete the asset

The ability to measure reliably the expenditure during development.

Following initial recognition of an asset, the asset is cairied at cosl less any accumulated amortization
and accumulated impairment iosses. Amortization of the asset begins when development is complete
and the asset is available for use. It is amortized over the period of expected future benefit. During the
pericd of development, the asset is tested for unpainuent annually with any impaument losses
recognized immediately in surplus or deficit

—_—
"
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Financial instruments

Financial nssots

dIinancial asseis

[nitinl recegnition and measuremeni

Financial assets within the scope of IPSAS 29 Financial Instruments: Recogiution and Measurement
are classified as fmancial assats at fair value through surplus or deficit, loans and receivables.
held-to-manurity investments or available-tor-sale financial assets, as appropnate. The Hnuty
determmes Lhe classification of its [inancial assets at imtial recogmtion.

Loans and receivables

Loans and receivables are non-derivative financial assets with fixed or determinable payments thai are
not quoted in an active market. After initial measurement. such financial assets are subsequently
measured ai amortized cost using the effective interest method, less impairment. Amoriized cost is
calculated by taking into account any discount or premium on acquisition and fees or costs thal are an
intezral part of the effective interest rate. Losses arising {rom impainnent are recognized in the surplus
or deficit

Held-{o-maturity

Non-derivative linancial assets with fived or determmable payments and (ixed maturities are
classified as held to maturity when the Entity has the positive intention and ability to hold it o
maturity. After initial measurement, held-to-maturity mvestments are measured at amortized cost
using the effective interest method, less impairment. Amortized cost is calculated by waking mto
account any discount or premium on acquisition and fees or costs that are an integral part ol the
effective interest rate. The losses arising from impairment are recognized in surplus or defieit.

Impairment of financial assets

The Entity assesses at each reporting date whether there 1s objective evidence that a financal asset or
an entity of financial assets is impaired. A financial asset or a entity of (inanciai assets is deemed 1o be
impaired if, and oniy if. there is objective evidence of impairment as a result of one or more evenls thal
has oceurred alter the initial recognition of the asset (an incurred “loss event’) and that loss event has
an impact on the estimated future cash flows of the financial asset or the entity of financial assels that
can be reliably estimated. Evidence of impauwment may include the following idicators:



‘m WY .
Mungatsi Technical and vocational college

Annual Report and Financinl Statements for the year ended 30th June 2023

5 XVIIL NOTES TO THE FINANCIAL STATEMENTS
4.SUAMARY OF SIGNIFICANT ACCOUNTING POLICIES (Centinved)

i) Financinl instruments

Financial assets

Impairment of linancial assets

The debtors or a entity of debtors are experiencing significant fancial difficulty

Defauli or delinquency in mterest or princtpal payments

The probability that debtors will enter bankruptey or other financial reorganization

Observable data indicates a measurable decrease in estumated future cash tlows (e.g. changes 1
arrears or economic conditions that correlate with defaults)

Financial liabilities

Luitinl recognition and measurement

Financial labilities within the scope of TPSAS 29 are classified as financial liabilities at {air value
through surplus or deficit or loans aud borrowings. as appropriate. The Entity determines the
classification of its financial liabilittes at intual recognition.

All financial liabilities are recognized initiaily at fair value and, in the case of loans and borrowings,
plus directly attributable transaction costs.

Loans and borrowing

After nitial recognilion. interest bearing loans and borrowings are subsequently measured at
amortized cost using the effective interest method. Gains and losses are recognized i surplus or
deficit when the liabilities are derecognized as well as through the effective interesi method
amortization process.

Amortized cost is calculated by taking into account any discount or premium on acquisition and f[ees
or costs that are an integral part of the effective interest rate.

Inventories

liventory is measured at cost upon initial recogmition. To the extent that wventory was receied
through non-exchange transactions (for no cost or for a nominal cost), the cost of the mventory is its
fair value at the date of acquisition.

Costs incurred in bringing each produet to its present location and conditions are accounted for, as
follows:

Raw materials: purchase cost using the weighted average cost methed

Finished goods and work in progress: cost of direct materials and labour and a proportion of
manufacturing overheads based on the normal operating capacity, but excluding borrowing costs
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1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

i) Inventories

After mitial recognition, inventory is meastred at the lower of cost and netrealizable value. However.
to the =xtent thar a class of inventory is distributed or depleyed at no charge or for a nominal charge.
that class of nventory is measured at the lower of cest and current replacement cost.

Net realizable value is the estimated selling price in the ordinary course of operations. less the
estimated costs of completion and the estimated costs necessary to make the sale. exchange. or
distribution

[nventories are recognized as au expense when deployed for utilization or consumption in the ordmary
course ol operations of the Ennty,

Provisions

Provisions are recognized when the Entity has e present obligation (legal or constructive) as a resull of
a past event. it is probable that an outflow of resources smbodying economic benefits or service
potential will be required to settle the obligation and a reliable estimate can be made of the amount of
the obligation.

Where the Entity expects scme or all of a provision te be reimbursed, for example, under an nsurance
contract, the reimbursement is recognized as a separate asset only when the reunbursement is virtually
certau.

The expense relating to any provision is presented in the statement of financial performance net of any
reimbursement.

Contingent liabilities

The Entity does not recognize a contingeni liability but discloses details of any contingencies i the
notes to the financial statements. unless the possibility of an outflow of resources embodying
economic beneflls or service potential 1s remote.

Contingent assets

The Entity does not recognize a contingent asset, but discloses details of a possible asset whose
existence is contingent on the cccurrence or non-oceurrence of one o more uncertain future events not
wholly within the control of the Entity 1n the notes to the financial statements. Contingent assets are
assessed continually to ensure that developments are appropriately reflected in the financial
statements. [ it hes become virtually certain that an inflow of economic benefits or service potential
will arise and the asser’s value can be measured celiably, the asset and the related revenue are
recognized m the financial statements of the period in which the change ocecurs.
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NOTES TO THE FINANCIAL STATEMENTS

4.SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
Nature and purpose of reserves

The Entity creates and maintains reserves in terms of specific requirements. Entity to state the reserves
maintained and appropriate policies adopted.

Changes in accounting policies and estimates

The Entity recognizes the effects of changes in accounting policy retrospeciively The effects of
changes in accounting policy are applied prospectively i retrospective application 13 impractical

Ewmployee benelits

Retirement benefil plans

The Entity provides retirement benefits for its employees and directors. Defmed contribution plans are
post employment benefit plans under which an entity pays fixed coniributions mto a separate entity (&
fund). and will have no legal or constructive obligation to pay further contributions if the fund does not
hold sufficient assets to pay all employee benefits relating to employee service i the current and prior
periods. The contributions to fund obligations for the payment ol retrement benefits are charged
against income in the year in which they become payable.

Defined benefit plans are post-employment benefit plans other than defined-contribution piaus. The
defined benefit funds are actuarially valued tri-annually on the projected unit credit method basis.
Deficits identified are recovered through lump sum payments or increased future contributions on
proportional basis to all participating employers. The contributions and lump sum payments reduce
the post-employment benefit obligation

Foreign currency transactions

Transactions in foreign currencies are initially accounted for at the ruling rate of exchange on the date
of the transaction Trade credilors or debtors denominated in foreign currency are reported at the
statement of financial position reporting date by applying the exchange rate on that date. Exchange
differences arising from the settlement of creditors, or from the reporting of creditors at rates chiferent
from those at which they were initially recorded during the period, are recognized as income or
expenses in the period 1n which they arise.

Borrowing costs
Borrowing costs are capitalized against qualifying assets as part of property, plant and equipment.

Such borrowing costs are capitalized over the period during which the asset 18 being acquired or
constructed and borrowings have been incurred Capitalization ceases when construction of the asset
is complete. Further borrowing costs are charged to the statement of financial pertormance.
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

UMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

A

Related parties

The Entity regards a related party as a person or an entity with the ability (o exert control mdiduaily
or jointly. or fo exercise significant influence over the Entity. or vice versa. Members of key
managerment are regarded as related parties and comprise the directors. the CEO/principal and senior
Mmanagers.

Service concession arrangemeats

The Entity analyses all aspects ol service concession arrangements that it enters into i deterin mning
the appropriate accounting treatment and disclosure requirements. In particular, where a private party
contributes an assel to the arrangement the Entity recognizes thai assel when and only when.
controls or regulates the services. The operator must provide togethier with the asset, to whom it must
provide them, and at what price. In the casc of assets other than “whole-of-lite” asscis, it conorols,
through ownership. beneficial entitlement or otherwise — any significant residual interest in the asset at
the end of the arrangement. Any assets so recogiuzed are measured at their fair value To the extent
that an asset has been recognized, the Entity also recognizes a corresponding liability, adjusted by a
cash consideration paid or received.

Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank. short-term deposits on cail and
highly liquid investments with an original matiity of three months or less. wluch are readily
convertible to known amounts of cash and are subject 1o msigmficant nsk of changes in value. Bank
account balances include amounts held at the Central Bank of Kenya and at various commercial banks
at the end of the financial year. For the purposes of these financial statements, cash and cash
equivalents also include short term cash impresi and advances to authorised public officers and‘or
institutions which were not surrendered or accounted for at the end of the financial year.

Comparative ligures

Where necessary comparative figures for the previous financial year have been amended or
reconfigured to conform to the required changes in presentation.

20
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4. SIGNIFICANT JUDGMENTS AND SOURCES OF ESTIMATION UNCERTAI NTY

The preparation of the Eniily's financial statements in conformity with IPSAS requires management to
malke judgments, estimates and assumptions that affect the reported amounts of revenues, expenses,
assets and liabilities, and the disclosure of contingent liabilities, at the end of the reporting period
However, uncertainty about these assumptions and estimates could resull in oulcomes that require a
material adjustment t the carrying amount of the asset or habulity affected m future periods.

Estimates and assumptions

The key assumptons concerning the future and other key sources of estimation uncertainty at the
reporting date, that have e significant risk of causing 2 material adjustment io the carrying amounts of
assels and liabilities within the next financial year, are described below. The Entity based its
assumptions and estimates on parameters available when the consolidated financial statements were
prepared. However, existing cweumstances and assumptions about future developments may change
due to market changes or circumstances arising beyond the control of the Entty. Such changes are
reflected in the assumptions when they occur. IPSAS 1.140

Uselul lives and residual values

The useful lives and residual values of assets are assessed using the follewing indicators to mform
potential future use and value from disposal:

The condition of the asset based on the assessment of experts employed by the Entity

The nature of the asset, its susceptibility and adaptability to changes 1 technology and processes
The nature of the processes in which the asset is deployed

Availability of funding to replace the asset

Changes 1 the market in relation to the asset

Provisions

Provisions were raised and management determined an estimate based on the mformation available
Additional disclosure of these estimates of provisions is mcluded in Note xxx.

Provisions are measured at the management's best estimate of the expenditure required to settle the
obligation at the reporting date, and are discounted o present value where the effect 1s material.
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6. NOTES TO FINANCIAL STATEMENTS

6. TRANSFERS FROM NATIONAL GOVERNMENT MINISTRIES

-

. Description | 2022-2023 ' 20212022 |
. - . |
kshs EShs
S 1 —
Unconditional grants —|
]
f—if.!peratiomd grant-mnisty 1,500,000 1,000,600
i ok ) . _
! Other grants-CDF BURSARY | 757,000 610,000 |
! | I |
| Helb | 2.188,200 i 1.958,600 }
- - ) |
| Capitation | 3.230,000 4,020,000 1
e I - —t
- - | | |
TOTAL | 7,675,200 | 7,588,600
I -
! Learning facility grants - 21,801,070 ' 21,801,070
| |
e | —
| ' t
!r Totul g()\‘f'"ilnxe:zT_gl‘all:ts and subsidies 29,476,270 129,389,670 |
! ] o |

7. RENDERING OF SERVICES

Description | 2022-2023 [ 20212022 ]‘
i !
' "1\:5:;;« ’]
Tuition [ves - - 414,165 35,870 .
[ Personal emolument 124,950 | 218,520 T
Activity fees 29,580 i 41,210
Local iavel | 15,030 :1 31790
[ Repair and maintenance ;t 36.050 31,015 ‘,
Nedical “mo0 . 1500 |
Electricity and water j) 24970 T 24,330 I
Library tees ' { 8.300 16,260 !
| Contingencies 113215 (B840 |
L I
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Students couneil 26,130 ' l 72,000
Attachment fee o l 27,240 | 36360 |
Development | 0 | 2550 !
Students insurance o | 5.390 | 12050 1
Regisiration | 198.150 61600 74‘
| Caution money | 64800 | 21360 |
Students TD i 99230 | 12000 |
Computer . ; 108,599 - T38500 |
Examinaticn ; 171,320 i 186,510
Toinl revenue from the rendering of services | 1,390,089 T 838,992 .
 Dwing fee 3,208,759 2.340,690
Less prepuid fec - | (340,505) i
4,595,848 2,889,180
8.SALE OF GOODS
Description 2022-2023 T 20212022 ]
[ kshs T KShs

| Sale of farm produce

Total revenue from the sale of goods

I

|
|

9. USE OF GOODS AND SERVICES

( Description 2022-2023
|

| 207 1-2022

kshs

-

| KShs

— e e
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e

Hlectrici: M248,718 - . ‘
[ - - R
Water - : -
1 i
[ | — '
| Subscriptions 152,000 ! 31,600 |
] 1 R
| Advertsing 26,600 | 30305 {
1 - ! )
[ Admin fees-studenis council | 215,750 38,000 Ai
! - . ! ;
[ Consumables i 1.018.956 i 343.948 I
|
8 X |
' Postage i 7,725 [ 7,725 !
T‘P}unmg and stationery 717,870 - | 450,865 - ””"
{ I ! |
| Office equipmeit | | 12,000 ’
| o ! I -
| Registration [ = | 272,200 ——1
A | |
[ Students nsurance cover | 60,200 | 36,000 1
— | | S
| Sports 166630 349.840
| i :
| Examinations | 1.889.379 | 1,031,045
| '
Production units 31,600 l 40,800 1
| | | !
l Cleaning materials | 201690 g 0 1
| P allowances | 25.700 0
| Total good and services | 4,762,838 | 3,832,883
| |
10 EMPLOYEE COSTS
12022-2023 2021-2022 !
s kshs " | xshs _‘<!
| Salaries and veages 13,216,400 3,446,270 !
| S— S . SRR S
| Nssf 1336800 31160 I
L . I o
i Wil l 83,800 70,000 }l
|
CTravel.  motor  car. accommodanon., [ 3“‘39_‘_20 -
| subsistence and other atlowances | 2.322.695
M mployee cosls ' T 5696120 | 6,150,128
- —— . _ B S S = I

24
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11. REMUNERATION OF DIRECTORS

Description 2022-2023 2021-2022
KShs
Chairman's Honorana 136,000 52,000
Directors emoluments 722,700 250,100
Other allowances -
Total director emolumenis 858,700 302,100
12. DEPRECIATION AND AMORTIZATION EXPENSE
Description 2022.2023 2021-2022
kshs KShs

Property, plant and equipment

15,221,608

19,221,608

Total depreciation and amortization 19,221,608 19,221,608
13 REPAIRS AND MAINTENANCE
Description 2022-2023 2022-2021
kshs KShs
Furniture and fittings 0 -

Total repairs and maintenance

D
th
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14. CONTRACTED SERVICES

[ Description 2022-2023 2021-2022 T
kshs KShs
WAPE SECURITY 480,000 160,000
Total finance costs 480,000 160,000
1
15 FINANCE COSTS
Description 2022-2023 2021-2022 ]
kshs KShs 4!
Bank charges 15,062 7,518
Total finance costs 15,062 7,518 J
16(a). CASH AND CASH EQUIVALENTS
| Description 2022-2023 2021-2022 )
kshs KShs J
Current account 239,472 405,498 \
Total cash and cash equivalents 239,472
405,498 J
16.(b) DETAILED ANALYSIS OF CASH AND CASHE ;J;:A;Gﬁz‘.x:'rs
1

Financial institution

Account number | KShs

405,498
Cuarrent account 2022-2023
Kenya Commercial bank 1273839846 239,472
Grand total 239,472
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17. RECEIVABLES FROM EXCHANGE TRANSACTIONS

Description

2022-2023 2021-2022
kshs KShs
Current receivables
Student fee 3,205,739 2,340,690
Total current receivables | 2.340,690
l
18 INVENTORIES
Description 2022-2023 2021-2022
kshs KShs
Consumable stores 34,960 1,542,800
Total inventories at the lower of cost and net | 34,960
realizable value 1,542,800

rJ
-1
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19. PROPERTY, PLANT AND EQUIPMENT

] Other Assets | Plant and

Bulldings Furnjoare and fitilngs | Land Computers | (untensils) equipment Total
Cost as at 177 JULY 2021

75,600,000 | 2,362,400 7,600,000 | 124,000 94 525 300,000,000 | 385,780,925
Additions- . . - 745300 745,300
Dispesals - ~ ) s - 5 .

[ Ac 30° June 2022 75,600,000 | 2,362,400 7,600,000 | 869300 94525 300,000,000 | 386,525,225

Depreciation for previous years -
(2021 82022) 7,560,000 472480 347720 63,015 300000,000 | 38,443,216
Depreciadon for the year (2023) 3,780,000 236240 - 173860 31,508 15000000 | 19,221,608
Accummiated depr eciution (11,340,000) | (708,720) - (521,580) | (9451%) (45,000,000) | (57,664,825)
Net book value as at 31 July 2022 | 68,040,000 | 1,889,920 7,600,000 | 521580 31508 270,000,000 | 348,083,008
Nethook vaine as at 30™ June 2023

64,260,000 | 1,653,680 7,600,000 | 347720 w00 255,000,000 | 328,861,400

[Motor vehicle cld engine is a donation used for training hence no depreciation is charged,
Buildings are depreciated at the rate of 5%, fumiture and fittings 10%, computers 20%, utensils
amortised over use life of 3years, plant and equipment rate of 5%)

NB.The opening balance difference is in respect to value of land worth shs 7,600,000 which
was an error omitted from the previous books. The corrections were made to include value of
land. Wrong additions of shs 7,040 were also discovered and corrected.
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NOTES TO THE FINANCIAL STATEMENTS (Continued)
20. CREDITORS

Description 2022-2023 2021-2022
KShs KShs

Creditors 900,849 275,000

Total trade and other payables 900,849 275,000

21.REFUNDABLE DEPOSITS FROM CUSTOMERS/STUDENTS

Description 2022-2023 2021-2022
KShs KShs

Caution money 64,800 73,000

Total deposits 64,800 73,000

22. CAPITAL RISK MANAGEMENT

The objective of the entity’s capital risk management is to safeguard the Board's ability to
continue as a going concern. The entity capital structure comprises of the following funds:

2022-2023 2021-2022

kshs Kshs
Retained earmungs 3,037,790 2.875,063
Capital reserve 344,609,904 339,959,744
Total funds 347.647,694 344,609,904
Less: cash and bank balances 239.474 (405,498)
Net debt/(excess cash and cash | 347,408,220 344,609,904
equivalents)
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APPENDICES

APPENDIX 1

MINISTRY OF EDUCATION ey
§ MUNGATS! TECHNICAL & VOCATIONAL COLLEGE, &l

P.O. BOX 238 - 50409, NAMBALE
TEL: 0712 281 415/ 0797 777 684 Email: mungatsitvc@gmail.com

Ref. MTVC/CONF/BOG 2020(1) DATE 01-08-2023

TO THE PRINCIPAL
MUNGATSITVC

Dear Sir,

INVITATION TO ATTEND A BOARD OF GOVENORS NOMINATION PANEL
MEETING AS SECETARY

It is with pleasure and honour that Mungatsi TVC invites you to a meeting that will
brainstorm on nomination of its second generation Board of Governors. This is in line with
procedure on appointment of BOG in public TVET institutions. The meeting will be held in
the Principals office on the 14" August 2023 and you will be secretary to the meeting to
capture minutes and handover the output of the meeting to the MOE. The meeting starts at
10..AM. Thank you.

r ' } P
._‘;%’K‘-w!&j{ﬂ: AL
" 4

Kenneth Agoi
PRINCIPAL MUNGATSI TVC
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APPENDIX 3: BOARD EVALUATION

REPUBLIC OF XENYA

MINISTRY OF EDUCATION
STATE DEPARTMENT OF VOCATIONAL AND TECHMNICAL TRAINING
Y ~ DIRECTORATE OF TECHNICAL EDUCATION
[msucton Tramng Program for Bondo, Ugenya, Daniel Wako and Mungatsi TVCs
ond’ .4 and 5 August, 2022 at Tom Mboya Labour College.

DTE Coordinators: Mr. Benard Isalambo and Mrs. Ruth Mounde
DTE Secretariat: Ms. Elizabeth Karwigi

TR [ | Tepie T Facilitator’s TTTT Usassion
ARRIVAL AT KISUMU ON 2~ August, 2022 i '
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MINISTRY OF EDUCATION

P 0 BOX 238 - 50409, NAMBALE
TEL: 0712 281 415/ 0797 777 684 Email: mungats:tvc@gmail com

B

"-- _‘_,~ .

P S

BOARD EVALUATION REPORT JUNE 30™ 2023

MISSION Yes No Unsure
1. | The Board understands the mission and vision of Mungatsi v

TVC
2. | The BOG is able to communicate the mission of MTVC to v

others

ROLE

The board understands their role as stipulated in v

Mwongozo and TVET Act 2013 and other relevant laws

The board understands their separation of responsibilities #

between management and governance

The Board approves policies developed by management to v
assure MTVC objectives are met

The Board committees function effectively to assist the full v
Board in conducting its business effectively

The Board understands the fundraising strategy of the 4
College

The Board has a strategic vision of how the organization v

should be evolving over a period of 5 years of its strategic
plan implementation

The Board requires an annual audit and considers v
recommendations made in the audit reports

The Board through Finance committee ensures that v
Financial reports are understandable, accurate and timely

The Board has established appropriate policies v
The Board ensures MTVC has an effective public relations v
and marketing strategy

In its decisions, the Board considers corporate social v
responsibility as important

the Board evaluates performance of the CEO ina v

systematic way and on regular basis

ORGANIZATION

Board meetings are structured to make effective use of v
member’s time

Board members receive appropriate materials for timely v
decision making

Board members demonstrate preparation for meetings v

through active participation and decision making
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EDUCATION

Board members receive sufficient orientation to v
understand their duties

The board is informed about MTVC’s current programs v

and activities

COMMENTS/SUGGESTIONS FOR STRENGTHENING
THE BCARD

Board members to ensure that the ALL get inducted.

Blended meetings have become a norm and it is acceptable
and cheaper since it saves on transport costs

Strive to attend at least a meeting face to face at college to
know us well
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