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Key Entity Information and Management

(a) Background information
Mawego T.T.I was established in 1952 as a trade school by the Utretch Brothers from Netherlands.
Located in Rachuonyo North Sub-county of Homa-Bay County, the Institute is accessible through
Oyugis Town which is 12 km away. It is also accessible through Kendu-Bay town which is about 17
km away. Mawego TTI operates under the TVET Act on 2013

It became a Technical Secondary School in 1967 under the Ministry of Education. In 1986, it was
converted into a Technical Training Institute, a status it retains to date.

Having been founded by the Catholic Church, the institute continues to enjoy the sponsorship of the
church to date and falls under Diocese of Homa-Bay.

We pride ourselves in placing more than ordinary interest and effort in creating a positive difference
in the whole of the individual trainee.

(b) Principal Activities
The principal activity/mission/ mandate of Mawego TTI is to offer Technical and Business Training.

Vision: An Internationally competitive Technical and Business Training Institute.

Mission: To provide training, research and outreach programs that impart skills and utilize applied
knowledge to spur economic growth and respond to the changing needs of industry and society.

Core Values

Integrity

Professionalism
Patriotism

Teamwork and excellence
Non-discrimination
Efficiency

Courtesy

Continual improvement
Innovation and creativity

il
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For smooth running of the institution, eight academic departments were established. These include;

1. Electrical and electronics

2. Mechanical engineering

3. Building and civil engineering

4. Institutional management

5. Information, communication technology
6. Agriculture

7. Business studies

8. Applied Science

(©) Key Management
Mawego TTI day-to-day management is under the following key organs:

Board of Governors

Principal

Deputy principal - Administration
Deputy principal — Academics
Registrar

Dean of Students

(d) Fiduciary Management

The key management personnel who held office during the financial year ended 30th June 2022 and

who had direct fiduciary responsibility were:

No. Designation Name

1. Principal Dr. John Abuto PhD

2. Deputy Principal - Administration | Jared Ogot

3 Deputy Principal - Academics Leah Ajwang

4. Registrar - Admissions James Otieno
Agripa Onguka

5. Human Resource Officer Winnie Kogutu

6. Dean of Students Dorothy Otunge

7. Procurement Officer Loice Obengo

8. Finance Officer CPA Felix Odera

9. Internal auditor CPA John Magare

11
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Fiduciary Oversight Arrangements

The institute board has various sub-committees, which provided oversight; such as:

)

i)

Finance, Infrastructure and Human Resource Committee

The committee assists the Board in fulfilling its governance responsibilities by way of
ensuring internal controls systems are reliable; provision of general oversight in risk and
compliance matters and ensuring integrity, effectiveness and reliability of Institute risk
management framework.

Education and Research committee

The committee is responsible for review of the Institute Performance contracting report in
ensuring compliance and adjusting on the slack, they assess learning environment to
determine if it’s conducive and analyse the general academic performance of the Institute.

Ad-hoc committee

The committee is charged with the responsibility of evaluating Income generating activities
in bid of creating self-sustenance in the Institute and they also handle dynamic issues
affecting learning Institute.

Audit and Risk management committee

Provision of general oversight on compliance issues
Assessing the effectiveness of internal controls

v
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Key Entity Information and Management

®

Entity Headquarters

P.O. Box 289-40222,
Kendu-bay — Kadongo Road
Oyugis, Kenya

(g)

Institute Contacts

Tel: +254 0734156640, +254 020353092,
E-mail: mawegotechnical@gmail.com,
Website: www.mawegotechnical.co.ke

(h)

1

(@

()

Entity Bankers

Kenya Commercial Bank,
Oyugis Branch,
P.O Box 170

Oyugis, Kenya.

Equity Bank, Oyugis Branch
P.O Box 514
Oyugis, Kenya

Independent Auditors

Auditor-General

Office of Auditor General
Anniversary Towers, Institute Way
P.O. Box 30084

GPO 00100

Nairobi, Kenya

Principal Legal Adviser

The Attorney General
State Law Office
Harambee Avenue
P.O. Box 40112

City Square 00200
Nairobi, Kenya
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BOARD OF GOVERNORS

ALEX KAZONGO
BOG CHAIRMAN

Mr.Alex Kazongo was born in 1965, has a wealth of
experience spanning over 20 years in financial

management and corporate governance. He was the |

managing trustee of National Social Security Fund
between 2009 and 2012.

He is the chairperson of board of governors.

Mr. Kazongo holds MBA (USIU), B.Com (UoN),
Management Development (Cape Town) and CPA
(K) from Strathmore and a member of ICPAK.

Board chairman

Ms Grace Nyagaya was born in 1979, is an ICT
Team Lead at Kemri/CDC, having served at
Computer Helpdesk, support systems and network
administration in the same Organization for over 15
years.

She is the chairperson; Education, Research and
Training committee.

Ms Grace, holds BSc. In Computer Science-ITM
from University of South Africa, MCSE Microsoft
certified systems engineer and Diploma in IT from
Technical University of Mombasa

WILLIAM ODONGO ATHEMBO

Born in 1970, Mr William Odongo is an Architect
having worked in Rwanda and Kenya at the Ministry
of Public Works and is currently in the private sector.

He has over 26 years of work experience.

He holds a Bachelor of Architecture from University
of Nairobi.

|

|

Vi
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JULIUS MONARI ORORI

Born in 1968, Mr Monari is an Electrical Technician.
He has served as Senior Factory Electrical
Technician for over 15 years.

He holds Higher Diploma in Electrical Engineering
from Kenya Polytechnic University College.

Born in 1972, Ms Lucy is an experienced Manager
having served in Managerial position for over 10
years.

Ms. Lucy holds MA Leading Innovation & change,
Higher Diploma in Counselling & Psychology and
Certificate in Animal Health.

TOM OTIENO OLANGO
TVET REGIONAL DIRECTOR

A Deputy Director of Technical Education currently
serving as a Regional Director of Technical and
Vocational Education and Training (TVET) in
charge of Kisii, Nyamira, Migori and Homa Bay
Counties. He is a long serving public servant with
twenty six years of experience. He was initially
employed as a Graduate Teacher of Mathematics by
the Teachers Service Commission and later joined
the Ministry of Education as an Education Ofticer in
1999 where he has served to date.

He was born in 1970 and is a holder of Master of
Education in Curriculum Studies from Nairobi
University and currently concluding a PhD on the
same at Kenyatta University. He has been engaged
in several international assignments and is currently
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the Ministry’s Focal Point Person for Skills
Initiative for Africa Project by AUDA NEPAD

VINCENT OMONDI ASEWE

Born in 1977. He has served as Absa bank wealth
manager for over 3 years. |

He holds MBA Strategic Management (UoN) and
BeD in Economics and Business studies from |
Egerton University.

DR.JARED OBUYA

Born in 1974. He is an experienced writer and editor,
researcher, communication and media specialist. He
is also a lecturer at Moi university, Department ofl
Communication studies.

He holds PhD in Communication studies, MPhil in
Communication and Journalism from Moi
University and BA, English language and Literature
from Egerton University |

DR. JOHN ABUTO PhD

PRINCIPAL, BOG SECRETARY

Born in 1967.He is the Principal, having over 27
years work experience in the learners technical|
education training.

He holds PhD in Management science
(Manufacturing optimization) from JOOUST, MBA I
IN Productions and Operations management
(UoN),Bed Tech (Mechanical) from Moi University
and Diploma in Mechanical production.

Dr. Abuto is not a member of ICS.
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MANAGEMENT TEAM

Dr. John Abuto PhD

He is the Principal and secretary to the
Board.

Responsibilities: Prudent management of
resources; implementation of the Boards
resolutions; provision of visionary
leadership and formulation of strategic
plans.

“‘\w-.—

Mr. Jared Odhiambo Ogbt

Mr. Jared is the Deputy Principal in charge
of Administration.

Responsibilities: Student discipline,
oversee departmental functionalities and
procuring of items in the Institute.

P R

) : 5. "
P o NS . - AT
Mrs. Leah Ajwang Onyango

She is the Deputy Principal in charge of
Academics.

Responsibilities: In-charge of academic
and quality Assurance; curriculum
implementation and implementation of
performance contracting targets.
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He is the Registrar.

Responsibilities: Admission of students;
prudent management of student records
and marketing of the Institute.

Between July 1, 2021 to April 30,2022

v
Mr. James Otieno

He is the Registrar.

Responsibilities: Admission of students;
prudent management of student records
and marketing of the Institute.

From May 1, 2022 to date

She is the Dean of Students.

Responsibilities: In-charge of student
hostel allocation and sanitation; oversees
the operations at the catering department.

Doro‘th;' OtTl;\ge
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a8
CPA Felix Otieno Odera

CPA Felix is the Institute Finance Officer.

Responsibilities: Co-ordinating preparation
of Annual budgets, preparation of
Financial reports, oversee receivables and
payables and advice the management on
Institute Finances.

She is the Institute Procurement Officer.

Responsibilities: Purchases for the
Institute; Advice on matters related to
Procurement; Control of materials and
assets procured; oversee the work of
storekeeper and spearhead the tendering
process.

." -4 ‘T ~°'
90 i.u..l '

CPA hn Ouma Magare

John is the internal auditor

X1




Mawego Technical Training Institute
Annual Report And Financial Statements For The Year Ended June 30, 2022

III. CHAIRMAN’S STATEMENT

I am delighted to present this annual report and and
financial statements for the year ended June 30,
2022, in pursuant with requirements of the law
(PFM Act) and Constitution of Kenya on
accountability and transparency in utilization of
public resources.

The Institute is in the progress of scaling to greater
academic heights while anticipating elevation to a
National polytechnic. We have developed a new
five (5) years Strategic plan which gives the blue
print of where the Institute should be over the
period.

The board has overseen completion of two (2)
storey electrical and electronics workshop that will
be equipped with modern practical machines.

In ensuring that we excel in our core mandate which is offering technical and business training, the
Institute embarked on equipping the Automotive and mechanical department with 4™ generation
equipment not only to compete with other Institutions that have received Automotive donated
equipment from the Ministry but in bid to ensure we channel out competent workforce in the labour
market.

We intend to promote innovations which is the future of Technical institutions by encouraging
research and development. During the financial year the institute participated in research and science
fair where we managed to emerge among the best in Building, ICT and Mechanical Engineering
innovations both at the regional and national level.

The projects that were to be undertaken included the proposed three (3) storey tuition block which
will create more learning space for learners and purchase of a 14 seater van which will aid
movement of staff. This however on progress but delayed due to delay in approval by parent
ministry as per the requirement before initiating capital intensive projects.

The board operationalized the internal audit and human resource departments and hired personnel in
line with office of auditor general recommendation in promoting efficiency and effectiveness in the
Institution management.

Challenges

Delay in disbursement of Government capitation hugely affected budget absorption as well as
financial planning of the Institute; currently the ministry haven’t sent the fourth quarter capitation
which has a big impact on service delivery.

Erratic and continuous power outage still remains one of the major institutional challenge, this
disrupts learning since we train using power intensive tools; however the Institute has a generator,

Xil
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the continuous rise in the cost of fuel with some pumps experiencing stock out remains a risk in
learning as well as security since we need light for security purposes too.

Constant increase in commodity prices has led to increase in expenditure since such weren’t
anticipated as we operate a non-profit making entity.

Future outlook

Being one of the oldest technical institution in Kenya we endeavour to be a role model by
establishing ourselves as a centre of excellence in our core mandate as we match our training to the
skills required for the economic growth leaning on creativity and innovations.

I would also like to thank the members of the board for their time in offering valuable oversight in

steering up the Institute without conflict of interest and also to the management for diligently
overseeing the daily management prudently.

y,
Alex Kazo@k§~

Ch%aﬁ‘mhe Board

Xiil
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IV.  REPORT OF THE PRINCIPAL

I wish to present this report giving insights to the
various activities that were performed during the
financial year 2021-2022.

The Institute accomplished about 90% of the
strategic plan for the last five (5) years, with the
remaining 10% attributed to delay and insufficient
funding, which were dealt with through budget
cuts and delay in undertaking capital intensive
projects in an act of balance.

We are fully committed to delivering our core
mandate which is training in order to bridge the
skills gap in the country.

We were tasked with mentoring of the
construction of proposed Mbita and Uriri TVCs.
Both the Ministry commitment of Ksh. 46M and
CDF disbursement of Kshs. 10M had been received for Uriri tve, however, slow uptake by
contractor has delayed the project which is over 90% complete and should have its first intake in
September, 2022. Mbita TVC is about 80% complete however the said project haven’t received the
full project cost disbursement from the Ministry but is on course for completion and admission of
students by January, 2023. We also received Kshs. 40M from Ministry and Kshs. 10M from Suba
CDF for proposed Suba South TVC which is yet to be advertised upon approval of drawings by
ministry.

In bid to improve our core mandate, the institute is in progress to equip the completed Electrical and
Electronics workshop at Kshs. S8M with industry 4.0 related learning equipment of Kshs. 9M in
handling current needs and dynamism in electrical field. Automotive and mechanical department
will also get fourth generation lathe and CNC machines for training worth Kshs. 19M for creating
competitive students with relevant market driven knowledge.

Previously the Institute has had water problems due to proximity to the river and human interference
of tapping the water line as well as pipe breakages. This prompted the idea of constructing
100,000cm3 raised water tank to act as a reservoir for the Institute at a cost of Kshs 5.9M, in order to
alleviate water problems as well as prevent other communicable diseases spread by lack of sufficient
water.

The Institute participated in the regional and national TVET fair, managing to win in five and three
categories respectively. This is a strong indicator on ability to churn out innovative students having

the capability of handling the dynamic human wants.

The Institute has operationalized the internal audit department and employed the internal auditor and
the assistant. Also employed the human resource officer as was recommended by the office of the

X1v
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auditor general as well as develop finance, human resource and risk management policies that are
necessary for governance.

Challenges

The major challenge to the Institute is the delay in funding by Ministry in form of capitation which
impede budget absorption as well as affecting cash flows. That implies that key deliverables have to
be staggered to ensure we comply in procuring and payments as per the procurement and asset
disposal act 2015. The ministry never disbursed fourth quarter capitation thus leading to slow uptake
of services and making the Institute seem like we have been making an ambitious budget which is
not the case.

We thank the Ministry having entrusted us with mentorship of proposed Uriri and Mbita TVCs, there
has been slow uptake of the projects by the contractor in terms of adhering to the project duration
and also the ministry when it comes to funding. The longer the projects takes, it becomes costly to
the Institute on monitoring since no mobilization fee was given to oversee the constructions.

Intermitted power interruptions by Kenya power and the rise in the prices of fuel hugely affects
studies since the training sessions and practicals involves power intensive machines which are used.

N

Dr. John Atufo PhD
Principal

XV
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V. STATEMENT OF PERFORMANCE AGAINST PREDETERMINED OBJECTIVES

Section 81 Subsection 2 (f) of the Public Finance Management Act, 2012 requires the accounting
officer to include in the financial statement, a statement of the national government entity’s
performance against predetermined objectives.

Mawego TTI has 3 strategic pillars and objectives within its Strategic Plan for the FY 2017/2018-
2021/2022. These strategic pillars are as follows:
Pillar 1: Economic strategy
Pillar 2: Social strategy
Pillar 3: Political strategy
Mawego TTI develops its annual work plans based on the above 3 pillars. Assessment of the Board’s
performance against its annual work plan is done on a quarterly basis. Mawego TTI achieved its
performance targets set for the FY 2021/2022 period for its 3 strategic pillars, as indicated in the

diagram below:

Strategic Objective Key Activities Achievements
Pillar Performance
Indicator
Pillar 1: Income Expand Growth in Bread baking. | Efficiency in
Economic Generating internal revenue. flour and
Strategy Activities income Increased cooking oil
generation Cash flow crop/farming | usage
Increased production
production Rearing of
chicken, pigs
and fish
farming
Capacity and | To enhance Knowledge KaTTI and Training of PC
capability the technical achieved Performance team and top
enhancement | capacity and through contracting management
capability of | training trainings induction
the Institute training
Pillar 2: Social Continuous
Strategy professional Attending
development ICPAK
training by
Finance team
To enhance Order Service Serving clients
the technical fulfilment time | delivery as stipulated in
capacity of the record book the Institute
Institute service charter
infrastructure
Educational To improve CBET courses | Authorisation | Initiation of
and Training | quality and New courses by TVETA three (3)
Opportunities | relevance in CBET courses
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the provision
of training

Authorization
to start
pharmacy
course

ICT

To enhance
ICT
infrastructure
and
equipment’s to
breach the
digital divide

Increased
computer
numbers

Purchase more
computers

Additional 10
computers
bought

Adaptation to
emerging
issues

To enhance
the ability of
the Institute in
responding to
emerging
trends and
issues

Pillar 3:
Political
Strategy

Institutional
corporate
governance
and
management

To enhance
institutional
Corporate
Governance
and
Management
based on
principles of
best practices

Employee
satisfaction

Competitive
hiring

No employee
turnover

Merit hiring

CBA adoption
on
remuneration.

Students
affairs

Enhance
student
governance

Student
constitution

Leadership
choice

Review of
student
constitution

Transparent
elections

Ballot voting

XVil
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VI. CORPORATE GOVERNANCE STATEMENT

The board consists of the following sub-committees and their mandate;

- Finance, Infrastructure and Risk management committee
The committee is responsible for;

Resources management.
Review financial operations and reports
Review challenges experience by the Institute on implementation of strategic plan.
Oversee the implementation of annual budgets.

- Education, Training and Research committee
This consists of Board members undertaking;

e Review of quarterly Performance contract.

¢ Analyse academic performance of the Institute.

e Recommend adoption of best practices in enhancing academic performance.

- Ad-hoc committee

This committee derives its membership from Board of Governors. They are charged with;

¢ Evaluation of Income Generating activities.

e Handle dynamic issues arising from learning environment.
e Handling of contingencies

Meetings attendance by the Board

Full Board Meeting

Name

14.07.2021

12.10.2021

13.01.2022

20.01.2022

11.04.2022

1.Grace Nyagaya

v

v

v

v

2.William Odongo

3.Lucy Murira

4 Julius Monari

5.Tom Olango

6.Alex Kazongo

7.}ared Obuya

8.Vincent Asewe

NN SIS NS S

9.Dr. John Abuto, PhD

AR RSN

SN SN S AS

AR RNEANENERN

AN AN AN NN
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Education, Research and Training committee meetings

Name

24.09.2021

10.01.2022

31.03.2022

1.Grace Nyagaya

v

v

v

2.Lucy Murira

3.Vincent Asewe

4.Dr. John Abuto

5.Tom Olango

6.Jared Obuya

ANERNERNEANER

ANERNEENERNERN

AN EENEENERN BN

Finance, Administration and Infrastructure

Name

09.07.2021

27.09.2021

11.01.2022

13.01.2022

08.04.2022

1.Vncent Asewe

v

v

v

v

v

2.William Odongo

4.Tom Olango

5.Dr. John Abuto

7.Jared Obuya

8.Julius Orori

ANERNEANER SR

RNV R

AN EENEENEENERN

ANERNERNEANER

ANERNERNEANE

Ad-hoc committee meeting

Name

29.09.2021

14.02.2022

10.02.2022

31.05.2022

09.06.2022

1.Grace Nyagaya

v

v

2.William Odongo

3.Lucy Murira

4 Julius Monari

5.Tom Olango

6.Alex Kazongo

7.Jared Obuya

8.Vincent Asewe

A &l &) U s &) Al A

<

A IR NN NI N B N B N BN

9.Dr. John Abuto, PhD
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Audit and Risk management committee
Name 15.09.2021 | 04.02.2022 | 14.02.2020 | 30.03.2022 | 27.06.2022

1.Lucy Murira v v v v v

2.Alex Kazongo

v
3.Grace Nyagaya v v v v v
4.Julius Monari v v v v v
5.William Odongo v v v v v
6.John Magare v v v v
7.Tilly Odira Agar v
8.Josephine Gundo v v

The Institute uses Mwongozo- code of governance for state corporations for board member
appointments as well as its composition and size. Board members serve for three (3) years which can
be renewed once.

The previous Board of Governors term ended on 30 September, 2020 and due process of appointing
new BOG members was followed and duly appointed by 29 January, 2021.

Board induction and training was done by the Institute in the month of March, 2021 by the Ministry

of education officials in guiding them on their role as oversight authority, finances, reporting and
resource mobilization.
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VIIL

SECTION A: The Institute’s Operational and Financial Performance

1.

MANAGEMENT DISCUSSION AND ANALYSIS

There is increase in gross enrolment of students due to the information that Technical

Education is free. This has led to high transition of students form Secondary Education to
Technical Institutes.
The Institute has been able to meet its operations smoothly except for key projects that lag
behind due to delay in tender process necessitated by pandemic.

SECTION B: The Institute’s Compliance with Statutory Requirements

Institute has met all its statutory requirements (NHIF, NSSF, and P.A.Y .E & HELB
REMITTANCES) in compliance with the laws governing them. The institute is therefore not
exposed to any potential contingent liability.

SECTION C: The Institute’s Key Projects
Key projects and Investment decisions the institute is planning / implementing

SN | PROJECT NATIONAL | DELIVERY | FINANCIER | SUSTAINABILITY/
GOVT. OF VIABILITY
OBJECTIVES | MANDATE
1. | Institutional Increase access | Increase Grant from The project is 100%
Management | to training tuition Government | complete.
block infrastructural
capacity and
capability
2. | Mentoring Increase access | Increase Grant from The institute is 100%
Siruti TTI to training access to Government | complete.
training
3. | Construction Increase access | Increase Internally The project is 100%
Tuition Block | to training tuition generated complete
(16 infrastructural | revenue
classrooms) capacity and
capability
4. | Construction | Increase access | Increase Internally Phase I of expansion
of Library to training tuition generated completed
infrastructural | revenue
capacity and
capability
5. | Mentoring Increase access | Increase Grant from The institute is 50%
Mbita TTI to training access to Government | complete.
training
6. | Mentoring Increase access | Increase Grant from The institute is 70%
Uriri TTI to training access to Government | complete.
training

XX1
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SN | PROJECT NATIONAL | DELIVERY | FINANCIER | SUSTAINABILITY/

GOVT. OF VIABILITY
OBJECTIVES | MANDATE
7. | Develop Food Security | Increase Internally This will reduce the
Institutional access to generated boarding expenditure
Farm practicals revenue on cereals
(Maize).The Institute

hired farms at Homa
hills, Maize have been
harvested.

SECTION D
Major risk(s) facing the Institute
i.  Liquidity risk: Inability to collect full fees, which can impact negatively on budget
implementation as result of covid-19 which led to early closure of learning Institutions.
ii.  Market risk: The Institute is facing competition for students with other institutes which were
mentored by Mawego TTI.

SECTION E: Material arrears in statutory/ financial obligations

The institute has no material arrears in financial obligations.
i.  Pending bills

SECTION F: The Institute’s financial probity and governance issues
In the financial year the Institute did not experience any governance issues in the Board and
top management.
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VIII.

ENVIRONMENTAL AND SUSTAINABILITY REPORTING STATEMENT

Mawego TTI exists to transform lives. This is our purpose; the driving force behind everything we do.
It’s what guides us to deliver our strategy: putting the customer first, delivering relevant goods and
services, and improving operational excellence. Below is a brief highlight of our achievements in each

pillar

1.

Sustainability strategy and profile

The Institute has good relations with the local authority for continuity purposes through; engaging
the Constituency through the Member of Parliament that has enabled admission of students partly
sponsored by the CDF and KUCCPS. We have engaged the community through the area chief and
Assistant chief in ensuring the student behaviour is kept on check while outside the institute as a
means of peaceful co-existence mechanism. Local traders and business people have also been
encouraged to put up hostels to accommodate increased student numbers who requires external
accommodation at affordable rates as a way of ensuring benefit to the community and a measure
of checking that students are not exploited.

Macroeconomic factors affecting sustainability are; late money remittance, which is usually
occasioned by late remittance of capitation outside the required quarter resulting to late or delay
in procurement and budget implementation. Another one is on, Government debt; non-remittance
of all funds committed through KUCCPS results to a debt which cannot be accrued. However, the
Institute has remain committed in discharge of core mandate through focus and teamwork.

Environmental performance

The Institute does not have environmental policy, however we engage in environmental
conservation through planting trees in co-ordination with the local authority. We have always
conducted environmental impact assessment (EIA) as we replace asbestos roofs in ensuring proper
waste management is adhered to.

Institute sewer system is normally treated and regularly checked to ensure no spillage is discharged
to the community as a measure of reducing environmental impact.

Employee welfare

The Institute has adopted human resource policy that guides hiring process on merit and ensuring
gender balance and people living with disability are considered. These policies are revised after
every two (2) years to improve on them.

Skills improvement are encouraged through budgetary allocations and attendance of various
management training with different professional bodies like ICPAK, KISM and Kenya School of
Government.

Market place practices-

We are developing anti-corruption policies however we have adopted the Ethics and Anti-
corruption Act 2003 in ensuring checks and balances exists in operation. Politically, the Institute
engages the local authority in mobilisation of students and bursary funding to eligible
beneficiaries.
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We are a member of KATTI which encourages team work amongst Technical Institutions hence
encouraging healthy competition.

Suppliers are paid within 30 days upon bringing all the required documents (i.e delivery note,
invoice, credit note) in line with our service delivery charter. We also give opportunity to eligible
suppliers through continual enlisting of AGPO registered suppliers.

Marketing the Institute is done through print media and even outreaches without bias, as it never
discredit other institutions but service oriented through courses that are offered competently with
us.

Community Engagements-

The Institute engaged the local youths in construction and maintenance works.

Corporate Social Responsibility / Community Engagements

The Institute is committed to giving back to the society for mutual benefit and enhancing goodwill
to the society with key social responsibility given to curbing the spread of covid 19. This was
achieved through:

¢ Giving of sanitizers and liquid soap for curbing the communal spread of covid and improving
the hygiene.

e We also promoted health talks on Ministry of health covid protocol compliance requirements.

We initiated the process of erecting water tanks along the Institute water line which carries a tank
of 2000litres for creation of water points for the community.
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IX. REPORT OF THE BOARD OF GOVERNORS

The Board members submit their report together with the audited financial statements for the year
ended June 30, 2022, which show the state of Mawego TTI’s affairs.

Principal activities

The principal activities of the entity is to offer technical and business training

Results

The results of the entity for the year ended June 30 are set out on page ....

Board of Governors

The members of the Board who served during the year are shown on page vii to ix.

Auditors

The Auditor General is responsible for the statutory audit of Mawego TTI in accordance with Article

229 of the Constitution of Kenya and the Public Audit Act 2015

By Order of the Board

Secretary ofthe Board
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X. STATEMENT OF BOARD OF GOVERNORS RESPONSIBILITIES

Section 81 of the Public Finance Management Act, 2012 and Technical and Vocational Education and
Training Act, 2013 require the board members to prepare financial statements in respect of Mawego
TTI which give a true and fair view of the state of affairs of Mawego TTI at the end of the financial
year/period and the operating results of Mawego TTI for that year/period. The board members are also
required to ensure that Mawego TTI keeps proper accounting records which disclose with reasonable
accuracy the financial position of Mawego TTI. The board members are also responsible for
safeguarding the assets of Mawego TTI.

The board members are responsible for the preparation and presentation of Mawego TTI's financial
statements, which give a true and fair view of the state of affairs of Mawego TTI for and as at the end
of the financial year (period) ended on June 30, 2022. This responsibility includes: (i) maintaining
adequate financial management arrangements and ensuring that these continue to be effective
throughout the reporting period; (ii) maintaining proper accounting records, which disclose with
reasonable accuracy at any time the financial position of Mawego TTI; (iii) designing, implementing
and maintaining internal controls relevant to the preparation and fair presentation of the financial
statements, and ensuring that they are free from material misstatements, whether due to error or fraud;
(iv) safeguarding the assets of Mawego TTI; (v) selecting and applying appropriate accounting
policies; and (vi) making accounting estimates that are reasonable in the circumstances.

The board members accept responsibility for Mawego TTI's financial statements, which have been
prepared using appropriate accounting policies supported by reasonable and prudent judgements and
estimates, in conformity with International Public Sector Accounting Standards (IPSAS), and in the
manner required by the PFM Act, 2012 and the TVET Act .The board members are of the opinion that
Mawego TTI’s financial statements give a true and fair view of the state of Mawego TTI transactions
during the financial year ended June 30, 2022, and of Mawego TTI's financial position as at that date.
The board members further confirm the completeness of the accounting records maintained for Mawego
TTI, which have been relied upon in the preparation of Mawego TTI's financial statements as well as
the adequacy of the systems of internal financial control.

Nothing has come to the attention of the board members to indicate that Mawego TTI will not remain
a going concern for at least the next twelve months from the date of this statement.

Approval of the financial statements

Mawego TTI’s financial statements were approved by the Board on 23/09/2022 and signed on its behalf
by:
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Mr. ?kx"l{azongo Dr. John AButo, PhD
Chafrperson of the Board Accounting Officer/Principal
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OFFICE OF THE AUDITOR-GENERAL P.O. Box 30084-00100

Enhancing Accountability o

REPORT OF THE AUDITOR-GENERAL ON MAWEGO TECHNICAL TRAINING
INSTITUTE FOR THE YEAR ENDED 30 JUNE, 2022

PREAMBLE
| draw your attention to the contents of my report, which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on Lawfulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure Government
achieves value for money and that such funds are applied for the intended purpose.

C. Report on Effectiveness of Internal controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment and the internal controls, developed and implemented by
Board of Governors for orderly, efficient and effective operations of the entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations, and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012 and the Public Audit Act, 2015. The three parts of
the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS
Opinion

| have audited the accompanying financial statements of Mawego Technical Training
Institute set out on pages 1 to 39, which comprise of the statement of financial position
as at 30 June, 2022, and the statement of financial performance, statement of changes
in net assets, statement of cash flows and statement of comparison of budget and actual
amounts for the year then ended, and a summary of significant accounting policies and
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other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. | have obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

In my opinion, the financial statements present fairly, in all material respects, the financial
position of the Mawego Technical Training Institute as at 30 June, 2022, and of its
financial performance and its cash flows for the year then ended, in accordance with
International Public Sector Accounting Standards (Accrual Basis) and comply with the
Public Finance Management Act, 2012 and the Technical and Vocational Education and
Training Act, 2013.

Basis for Opinion

The audit was conducted in accordance with International Standards of Supreme Audit
Institutions (ISSAIls). | am independent of the Mawego Technical Training Institute
Management in accordance with ISSAI 130 on Code of Ethics. | have fulfilled other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. | believe
that the audit evidence | have obtained is sufficient and appropriate to provide a basis for
my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Other Matter

1. Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects total budgeted
revenue of Kshs.290,349,750 and actual revenue on comparable basis of
Kshs.210,080,461 respectively, resulting in a revenue shortfall of Kshs.80,269,289 or
28% of the budget. Similarly, the statement reflects total budgeted expenditure of
Kshs.290,349,750 and actual expenditure of Kshs.258,186,661 respectively, resulting in
an under expenditure of Kshs.32,163,089 or 11% of the budget.

Further, the statement reflects repair and maintenance actual expenditure of
Kshs.16,080,095 against an approved budget of Kshs.14,305,063, resulting in an over
expenditure of Kshs.1,775,032 or 12% of the budget, whose authorization was not
provided for audit.

The underfunding and under absorption of funds affected the planned activities and may
have impacted negatively on service delivery to the students and employees of the
Institute. Further, the over expenditure of Kshs.1,775,032 may not have been authorized.

2. Unresolved Prior Year Matters

The audit report for the previous year included various audit issues which remained
unresolved as at 30 June, 2022. Management did not provide reasons for the delay in
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resolving the prior year audit issues. Further, the prior year issues were not disclosed
under the Implementation Status of Auditor-General Recommendations section of the
financial statements as required by the Public Sector Accounting Standards Board.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on Lawfulness
and Effectiveness in Use of Public Resources sections of my report, | confirm that nothing
else has come to my attention to cause me to believe that public resources have not been
applied lawfully and in an effective way.

Basis for Conclusion

1. Collapse of Pressed Steel Elevated Water Tank Tower

Note 26 on property plant and equipment reflects additions for the year under review of
Kshs.115,225,614 which includes capital work in progress amount of Kshs.48,876,438
out of which, Kshs.2,334,449 was paid to a contractor. The Institute entered into a
contract with the contractor for the proposed supply, delivery and installation of pressed
steel elevated water tank tower and base and booster pumps at a contract sum of
Kshs.5,940,375 on 06 December, 2021. The contract period was eight (8) months from
January, 2022 to August, 2022. However, review of records and physical verification of
the project on 03 April, 2023 revealed that the elevated water tank tower collapsed on
03 January, 2023 due to a structural failure. This happened despite the project receiving
a certificate of practical completion on 31 August, 2022. The water tank tower collapsed
within the project’s defect liability period. It was not clear who was going to meet the costs
of redoing the project since a letter of undertaking from the contractor on the same was
not provided for audit review.

In the circumstances, the benefits of the project may not be realized and value for money
on the expenditure of Kshs.2,334,449 could not be confirmed.

2. Non-Compliance with the Law on Ethnic Diversity in Staffing

Analysis of the personnel records for the month of June, 2022 revealed that the Institute
had a workforce of one hundred and thirty-five (135), out of which ninety-seven (97)
employees were from the same ethnic community. This represented 72% of the total
workforce which was contrary to Section 7(1) and 7(2) of the National Cohesion and
Integration Act, 2008, which requires all public establishments to represent the diversity
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