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1, KEY ENTITY INFORMATION AND MANAGEMENT

a) Backgroundinformation

ln 201212013' the Nandi county and its professionais mooted the concept of University for the county asper the constitutional provision. Through a Legal Notice, the Koitaleel samoei University college (KSUC)wasthenestablishedin20l5underthementorshipoftheUniversityofNairobi, 
TheKSUCisthereforea

creation of section 8 of the University of Nairobi charter and section 42 of the Universities Act No, 42 of2012 'lt was established and gazette in october 2018 as a constituent college of the University of Nairobi.The University college is named after the eponymous Nandi hero, Koitaleel Arap samoei. The collegehas two (2) campuses; namely, Main campus in Nandi Hills and Mosoriot campus in Nandi county. lnthe mirror image of the mentoring university, KSUC will have 7 camplJses, one in each sub-county of theNandr County, and a Teaching Hospital.

The proposed Campuses

4 Emgwen Kaimosi Campus

5 Aldai Kaptumo
Campus

6. Trndiret Maraba/Kimwani
Campus

7. Kapsabet Health Sciences
Campus

b) PrincipalActivities

The lvandate of the KSUC in education and training is rooted in the following philosophical guidelinesi) Problem-based learning;
ii) community engagerrrent and service as a condition for graduation;

iii

Sub-Coun Cam s Name hSc sool na Fd ac ieslit

1. Nandi
Hills Main Campus

d) School of Humanities and Social Sciences
e) School of Sports and Recreation

Facilities

Seat Unof rvea) tiAdminisha Bu0nrsity: itd ng
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c ofSchool Law

Facilities lite Athletes TraiS
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Campus

a) Campus
b) School o

Administra
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tion Building

School of Busin ESS

3. lVlosop Kaiboi Campus
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b School of En nee Bu iltg Envi nmer0nng, ant nd Ma nu factu ring
Sc ofchool nform aation nd Co mum tionntca Technolog v

School of ic Science

mCa Adpus ministration B UI ding
b oolh ofSc CU Itu reAgri
c) School of Forestry and Natural Resources

a) Campu
b) School

nistration Building
nce

s Admi
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nmental Studiesc School of Enviro
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b

c
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School of Public H ealth

ministration Building
ool

a) Campus Ad
b) Medicalsch

d School Pha

c) Dental School
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iii) Communrty ownership and involvement in and benefit from university activities;

iv) Speciallzed campuses in communities and attraction of relevant industries to be set up

around the camPuses; and

v ) Holis1c education and training that produce agents of change and knowledge

that transforms societY.

0ur Vision

A premier unlversity nurturing talent for sustainable development

Our Mission

To produce creative and innovative graduates with academic integrity and to contribute sustainable

knowledge to stimulate social and economic development through training, research and innovative

technology transfer, student welfare, community service, consultancy, and continuing education'

Our Core Values

a) Teamwork.

b) Responsiveness

c) Excellence.

d) Justice and fairness.

e) Courage and resilience

our education and training are rooted in the following philosophical guidelines:

a) Problem-based learning;

b) community engagement and service as a condition for graduation;

c) Community ownership and involvement in and benefit from university activities;

d) Specialized campuses in communities and attraction of relevant industries to be set up around

the camPuses; and

e) Holistic education and trarning that produce agents of change and knowledge that transforms

societY

iv
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Key Management

The University College Council

NOTE:

The above'mentioned councir Members term expired on 12tn ocbber 2021 exceptProf' stephen G. Kiama vice chanceilor noN, the mentoring tJniversity and prof.
Jackson Too the Ag. principal whose term ended in July 20i2.

d) Fiduciary Management

The key management personnel who held office during the financial year ended 30th June 2022 and whohad direct fiduciary responsibility were:

1

1

No.

4

5
o

Name

Prof. Jackson Too

Prof. Winston Jum ba Akala
3 Prof. Josqplql Llshelgq_

Dr.Ruth J.C ho
lsaac K. Kamar

It/r. John N

l

r
t

I

I
i

7 I\4s. Brenda KSi
I Ms. Teresa Mo rog0
U lVr. James [/woloto

S/N NAME
POSITION HELD

Prof. Risley Kavu Ngala , phD
Chairman

2 Mr. Dan Odhiambo Odallo Member

Dr, William K. Toroitich Chong Member

4 Arch. Geoffrey Rukenya Gichuki Member
(

Mr. Yussuf N. Abdi Member

o Ms, Florah A. Mukabana Member

7 Mr. Dan K. Mesis Rep. PS, Ministry of Education
B Prof. Stephen G. Kiama Vice-Chancellor- UoN
0 Prof. Prof. Jackson Too Ag. Principal

Designation
. Princi

D irecto ofSchool Bus NESS

reDi ctor Schoo of duE cation

r AcademicsR

Strateq
rHR

istrar Plannin q&

Deputy Finance Officer

De Re
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e) Fiduciary Oversight Arrangements

i) Finance General PurPoses

Committee

ii) Audit Committee

iii) Commission for UniversitY

Education

iv) Ministry of Education

v) The National Treasury

vi) Office of the Auditor General

vii) Office of the Controller of Budget

f) Entity Headquaders

Koitaleel Sa moei U niversity College Headquarters

Kapsabet Kisumu Road

P.O.Box5-30307
Mosoriot, KenYa

g) Entity Contacts

Koitaleel Samoei University College Contacts

Telephone: (254)020491 5307

E-mail: principal@ksu.ac.ke fo@ks ac. ke

Website: www. ksuc.ac.ke

h) Entity Bankers
Koitaleel Samoei University College Bankers

Barclays Bank of KenYa

Eldoret Branch

P.O Box 22-30100
Eldoret, KenYa

Kenya Commercial Bank

Eldoret Branch

P.O. Box 560 - 30100

Eldoret, KenYa

i) lndependentAuditors

Auditor General

Office of the Auditor General

Anniversary Towers, UniversitY WaY

P.O. Box 30084 GPO 00100

Nairobi, KenYa

vi
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j) Principal LegalAdviser

The Attorney General
State Law Office, Harambee Avenue
P.O. Box 40i12
City Square 00200
Nairobi, Kenya

a
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2, THE COUNCIL

1

Council Members' Details

Prof. Risley K. Ngala, Chairman of Council

for women and marginalized populations

Prof. Risley K. Ngala holds a PhD in English Literature, and has

experience in interdisciplinary research and social work in

Africa and Europe. He is a private consultant based in

Mombasa, Kenya, working on various issues including

governance, peace and security, gender rights and equality and

communal development. He has experience working with and

at the Kenyan Coast and the North Eastern provinces' He has

served as lead consultant on peace and security for UN women, Kenya, He is currenlly a businessman

and serves as chairman of Jamii Action centre, Kwale. He is also chairman of council at the Koitaleel

Samoei UniversitY College.

previously, he has taught in many universities in Europe and Africa as a visiting and tenured professor,

including the University of Bergen, University of South-Eastern Nonruay, the Arctic University of Non'vay,

University of Dar es Salaam and the University of Szeged, Hungary. He has also been a visiting professor

at the Gdansk Shakesp Theatre, Poland.

Dr. Dan Odhiambo Odallo, Council Member

Dr. Dan O, Odallo is a retired Public Health practitioner with

over 23 years of service in the Government of Kenya, Johns

Hopkins University (JHU/PCS) and the United Nations system,

where he served as UNFPA Country Representative for Eritrea

and Malawi, 2013'2018. Prior to that he served as UNAIDS

program officer in South Africa, Bangladesh and Nepal' Mr'

Odallo is trained in population, development communication and public health. He brings with him a

great passion for young people's health, especially sexual and reproductive health having launched

and managed some pioneering and successful programs in youth Hlv prevention, gender-based

violence and continuing education for girls. His work at the Johns Hopkins University/Population

communication services is known for opening the space for public discussion on youth SRH issues'

lVlr. odallo is also a keen sports enthusiast having played college rugby and basketball in his younger

years. He is also a life member of the YMCA'

i.

I

2.

viii
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J.

Council Members, Details

Ms. Flora Mukabana, Council lr/ember

Flora Mukabana has over .1S years of experien ce in
international development, program design and adaptive
management, performance measurement, value for money
assessments, monitoring and reporting systems in the private
and public sectors with a shong emphasis on the use of data
for strategic decision-making and resource arocation in Ms.Mukabana serves as Africa East Region Programme Quality Manager for Christian Blinden Mission(CBM)

where she provides oversight in program planning and management, result measurements, partnership
development, Strategic planning and Research in 6 countries
Previously' she served as Regional M&E Manager for Techno serye,s USAlDJunded food processing
competitive improvement program, implemented by Techno serve and partners in Food solutions, inKenya' Zambia'Tanzania, Ethiopia and Malawiwhere she was responsible for leading M&E functions fora $20 million portfolio of varied proiects and supervising M&E staff in several countries. prior to her work
with Techno serve' she worked with Goal lreland and worrd Vision where she executed assessments invarious sectors; Hlv/AIDS' Livelihoods, Education and health service delivery systems in Kenya, playing
important role in setting up monitorrng and evaluation tools and systems at the National, Ievels. Florah
Holds Masters in Proiect Planning and Management from University of Nairobi and BSc. Horticulture from
Egerton University- Njoro Campus.

Planners. He attended the Allrance High Sch

Arch. Gichuki Rukenya, Council Member

Geoffrey Rukenya Gichuki is an Architect and Environmental
Planner. He began his professionar career in the pubric

Service (Ministry of Works), before venturing into private
practice. He is currenily the Managing Director, Makro
Consultancy Ltd a firm of Architects and Environmental

ool for Ordinary and Advanced Levelsecondary education.
He thereafter undertook studies at the University of Nairobi and earned Bachelor of Architecture and
Master of Arls in environmental planning and Management. He has also undertaken specialized training
in Project Development fulanaLjr,rnent at the then Kenya lnstitute of Admrnistration and Building
Engineering in Japan. He is a Registe red Architect and a Registered Environmentar rmpact Assessment

ber of the Architecturar Association of Kenya. Arch Gichuki has

4

IX

Lead Experl He is a Corporate l\4enr
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Council Members' Details

participated and continues to do so in various community development endeavors including serving in

Boards of Management for secondary schools and in development committees of churches, social

welfare associations and members' clubs'

Dr. William Toroitich Chong, Council Member

private consultant on animal health, Breeding Production and trade

activities. Small holder dairy, maize and wheat farmer' He is a

graduate of Bachelor of Veterinary Medicine with twenty-five years

of work exposure, experience, skills and expertise in Public

Veterinary Services in Kenya and over Twenty-one years expertise in Veterinary laboratory work in disease

and pest diagnosis, investigation, epidemiology, surveillance, Vaccinology and control' and research-

extension- farmer linkages and liaisons. At all stages of rise in rank and file, promoted, inspired,

encouraged, enhanced and conscientiously contributed to the development and strengthening of

professional, scientific and technical capabilities and capacities of the Veterinary Department towards

meeting and fulfilling its mandate and obligations in Service Delivery, enabling Kenya comply with office

lnternational des Epizooties (olE)'s lnternational Animal Health Code standards for promotion and

safeguarding of animal health, production and trade within and between Kenya and other countries'

r sanitary and phytosanitary regulations, guidelines, procedures and standards in animal health, breeding,

production and trade in conformation and compliance to international conventions, vaccines and pesticides

(acaricides) potency testing, quality evaluation, assurance, certification and control, policies, legislations

and institutional frameworks in animal health, breeding, production and trade. He is also skilled in

preparation, writing, editing and publishing scientific, technical and policy papers, documents, reports and

guidelines.

He has served in Kenya's permanent Representative at the offlce of lnternational Epizootics (OlE) (now

the World Organization for Animal Health) based in Paris, France., a member of the Board of Directors of:-

Kenyan Agricultural Research lnstitute (KARI) now Kenyan Agriculture and Livestock Research

Organization (KALRO), Kenya Veterinary Vaccines Production lnstitute (KEVEVAPI), Pharmacy and

poisons Board, National Quality Control Laboratory, Registrar, Kenyan Veterinary Board. Member, Faculty

of Veterinary Medicine, University of Nairobi., Member, Egerton University Council Member, Moi University

council., Koitaleel Samoei unrversity college Council. And Council Member, AgriculturalSociety of Kenya'

X
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b
Council Members, Details

Mr. Yussuf N. Abdi, Council Member

He is a strategic thinking reader with more than 10 years of
experience in both public and private sector. He holds a Master of
Business Administration from University of Nairobi with a bias in
Managemen t of lnformation Systems and a Master in public policy

and Administration from Kenyatta University. He has worked at the NGOs Co- ordination Board for fiveyears. He was instrumental in laying down the Board's ICT infrastructure. Rolled out the first domain
network, introduced a robust database and successfuily uproaded the Board's database to the website. He
later worked with two humanitarian organizations in Somalia; He was actively engaged in planning,
designing, implementing, monitoring and evaluation of development programs, partnership and donor
relations activities. ln 2015, he joined a research ,rm -,REC- where he was in- charge of projects
implementation. Currenily, he is a Managing Director of a start-up technology flrm. He is a Council Member
and Chairman of the Finance and General Purposes committee of Koitareer samoei University coilege.

of Agriculture and Veterinary Sciences

Prof. Stephen Kiama ,Vice Chancellor, UoN

Prof' stephen Gitahi Kiama is the Vice chanceilor of University of
Nairobi which is a mentor University of Koitareer samoei University
college' He is a professor of Structurar Biorogy from University of
Bern in switzerrand. He was the Deputy vice- chanceflor, Hurnan
Resource and Administration and the Acting Deputy Vice
Chancellor in-charge of Finance, planning and Development, a
the Vice chanceilor. previousiy he sbrved as the principar, cortege
from 201 6 to 201 9, Director of wangari Maathai rnstitute for peace
to 2016, Chairman of the Department of Veterinary Anatomy and
dean of the Facurty of Veterinary Medicine in 2014 and Associate

Physiology from 2005 to 2010, Acting

Dean of the Faculty of Veterinary Medi cine from 2003 to 20.10

7

position he held till his appointment as

and Environmental Studies from 20i0

xi
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Council Members' Details

prof. Jackson Too, Ag. Principal, Koitaleel Samoei University college

prof. Jackson Too holds B.Ed., M.Phil, Ph.D from Moi university. He is

an Associate Professor of Educational communicational and

Technology, specializing in instructional media, pedagogy and

technology with a track record of teaching, research and administration'

His research interest is in Mediated learning. He has trained in lsrael

and NMMU in South Africa. He is a member of the commonwealth

Association of Educational Administration and Management (cAEArU)' Member of East and southern

African-German Centre of Excellence for Educational Research Methodologies and management

(cERrvl-ESA) and a Jerusalem pilgrim. He is also a Project Leader for Partnership for Enhanced

Blended Learning (pEBL) whose objective is to develop modules for online learning. His work

experience spans over twenty years as a teacher in High school, National Polytechnic, Moi University

and Commission for University Education. He is an External Examiner of the University of Dar es

Salaam, Nelson Mandela Metropolitan University (NMMU), (SA) and University of Eastern Africa

among others. He served in the Task Force on Enhancing Access, Relevance, Transition, Equity and

Quality for Effective Curriculum Reforms

a
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3, MANAGEMENTTEAM

..+ 6.
,-' t. 'l ,t

Prof. Jackson K Too
Ag. Principal, KSUC

Prof. Winston J. Akala
Ag. Deputy Principal, KSTJC

Prof. Josephat
Director, Schoo/

CS. John N.
Deputy Registrar,

Dr. Ruth J
Director, Schoo/

. Choge
of Education

^CHRP 
(K) Teresa C. Morogo

Deputy Registrar, Human Resource
Ngigi
Academic

, -.t;.{''
,ir',t 

\
k<i

&
Mr. lsaac K, Kamar

D e p uty Reg i stra r, Admi n i stration

Ms. Brenda K. Simiyu
Dep uty Registrar, planning & Strategy

CPA James Mwololo-
Deputy Finance Officer
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austerity measures to cut on costs and fit within the available budget. The College Administration will

strive to ensure that there is prudent use of available resources and that only essential spending is done.

Some the areas that Management has identified include: Scaling down on security service

expenditure by reducing the number of the outsourced officers from 14 to 10 and engaging the

Administrative police Officers on need basis. This will enable the University meetthe budgetallocation

for security for the financial year 202112022. Secondly, the University College plans Outsource Cleaning

Service. This will reduce the cost of engaging the casual workers. Thirdly, any recruitment of new staff will

cease forthwith until the financial situation improves. The allocation from Treasury can only sustain 60%

of the current workforce, meaning that there is a deficit of 40%. This makes the moratorium on employment

inevitable

Last but not least, the College Management has also resolved to discourage printing of documents

and directed that memos and other forms of correspondences be shared in soft formats unless it is

extremely important that it is printed. This measure will save on the cost of paper and cartridge

Signed

1,h,*n,:,.'"

Prof. Winston J. Akala

Chief Executive Officer,

Koitaleel Samoei University College

XVIII
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5. STATEMENT OF KOITALEEL SAMOEI UNIVERSITY COLLEGE PERFOMANCEAGAINST PREDETERMINED OBJECTIVES FOR irrc rV 202112022

section 81 subsection2 (f) of the Public Finance Managemen lAct,2ll2requires the accounting ofricer
to include in the financial statement, a statement of the nationar government entity,s performance against
predetermined objectives' Koitaleel Samoei University colege has eight (g) strategic pillars and
objectives within the current Strategic Plan for the FY 202112022.These skategic pillars/theme/issues are
as follows:

Pillarl, Teaching and Learning

PillarZ. Research, lnnovation, and Technology Transfer

Pillar3, Students'Welfare

Pilla14. lnstitutional Development

Pillar5. Governanceand Leadership

Pilla16. FinancialResources

PillarT, HumanResources

PillarS. Technoiogy and lnnovation

Koitaleel samoei University college develops its annual work plan based on the above eight (g)
pillars/theme/issues' Assessment of the Boards' performance against its annual work plan is done on a
quarterly basis' The Koitaleel samoei University college achieved its performance target set for the Fy
202112022 period for its eight strategic piilars, as indicated in the diagram berow.

Teaching

and learning

Research,
innovation, and
technology
transfer

To produce quality
graduates in
selected programs

To create new
knowledge ancl

transfer to

Average'GPA'

No. of papers
published in
peer-reviewed

lournals

Establish

research

collaborations

23 journal

publications. 2 book
publications, and 1

conference

Strategic Pillars Objectives
Key

Performance
lndicators

Activities Achievements

Develop and
consistently review
curriculum tailored to
market needs.

4 programs developed

grate ICT into
teaching and
learning in all
programs

lnte ICT integrated

r programs on

an e-learning

platform

Offe earning platform

mounted, Google

Classroom, Google meet,
Zoom, and Microsoft

Teams

E-l

xix

with universities
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AchievementsActivities
Key

Performance
lndicators

0bjectivesStrategic Pillars

Organized an

lnternational Conference
on "Nurturing talent in

Sports Education" A

collaboration between

KSUC and Tampere

University of Applied

Science in Finland.

publicationboth locally and

internationally

and

with industry

communities and

industries

75%Provide adequate

accommodation

and catering

services, leisure,

entertainment

facilities,

% Students

regularly

participating

in sports

and games

To provide a

comprehensive

portfolio of

socialwelfare

services to

students

Students'

welfare

Complied 90%Comply with CUE

recommendations

after inspection

o/o of

compliance

with CUE

standards and

guidelines on

physical

facilities

To develop

institutional

capacity for

effective and

efficient service

Delivery

lnstitutional

development

Developed a

Perforrnance

lmprovement Plan for

the financial

2021t2022.

KSUC Council

Retreat conducted

by State

Corporation

Advisory

Committee.

(scAC),

Training on

governance

and

leadership

lmproved

institutional

performance

Governance

and

leadership

1,289,807.00 from

sales of Tea.

Harness natural

resources as an

income stream, in

collaboration with

the County

Government

lncreased targetsFinancial

resources

Technology

and

lnnovation

lmproved access

to digital resour..es

lnternet

bandwidth Per

l OO I\4BPS

lmplement high-

speed broadband

internet connectivttY

in lt/osorlot and

Nandi Hills

Campuses

High-speed broadband

internet connectivity

has been increased

from 50 IVBPS to 100

MBPS.

XX
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6. CORPORATE GOVERNANCE STATEMENT

The Koitaleel samoei University college councilmembers'appointments were approved on october 12,
2018'by the cabinet Secretary for Education under the Gazette Notice No. 10241 pursuant to Section 36
(1) (d) of the Universities Act 20'12. KSUC council subscribes to Mwongozowhich is anchored on the
constitution of Kenya 2010 Article 10 on the National values and principles of governance, chapter 6,
Article 73 that emphasizes on public trust, honor and dignity of public offices and Article 232 that
reinforces personal lntegrity values and principles of public service which also provides for efficiency,
effectiveness and economic use of resource.

KSUC Council tenure expired on october, 12, 2021. Through a Gazette Notice No. g050 and g051
respectively a new board was appointed on iury g,2022for three (3)years.

6.1 KSUC COUNCIL MEMBERS AS OF OCTOBER 12,2021.

Prof. Risley K. Ngala

Ms. Flora Mukabana

Arch. Geoffrey R. Gichuki _

Dr. William Chong

Prof. Margaret Hutchinson _

Mr. Mugambi Nyagah

Prof. Jackson Too

Chairman

Member

Member

Member

Rep. Vice-Chancellor, UON
IvIOE Rep.

Ag. Principal/ Council Secretary

6.2 ROLES AND FUNCTIONS OF THE COUNCIL.

The following are rores for KSUC councir as stipurated in the Mwongozo.

i) Determine the University coilege mission, vision, purpose and core varues.ii) Exercise their role collectively and not individually
iii) set and oversee the overall strategy and approve significant policies of the organizationiv) Ensure that the strategy is aligned with the prrpor. of the University college and the legitimateinterests and expectations of its sharehorders and other stakehorders.
v) Ensure that the strategy of the University college is aligned to the long-term goals of theorganization on sustainability so as not to compromise the abirity of future generations to meettheir own needs.

vi) Approve the organizational structure
vii) Approve the annual budget of the University College

viii) Monitor the University's performance and ensure sustainabirity
ix) Enhance the corporate imaoe ol the University College

'' 5;::n.:vailabilitv 
of ade ile resources for the achievement of rhe University cotiege,s

xi) Hire the cEo, on such ter,.r- and conditions of service as may be approved bythe relevant government organs and approve the appointment of senror management
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staff

xii) Ensure effective communication with stakeholders'

6.3 INDUCTION AND TRAINING

KSUC Council undenrvent Council induction and continuous skill development in the financial year

202112022 as below:

6.4 NUMBER OF COUNCIL MEETINGS HELD IN THE FY YEAR 2021-2022

The number of Council meetings held in the financial year 2021t2022were as per the approved Almanac

tabulated below:-

VenueS/No. TrainingMorkshoP

3'd September 2021 to Stn

September,2021
College of

lnsurance1
KSUC Council Retreat conducted by State

Corporation Advisory Committee' (SCAC)'

Type of Meetings/no
3Full Council meetingsI

3eetiMmitteeComPueral ngsance GenndFina rposes2
2

J Audit and Risk Committee Ivleetings
3Human Resource an Administration Committeed

Meetings

4

2
5 meetingelnild Committeare Bundnfrastru ctu g

2eeM tiCoHoc mitteemntio Ad ngsMobilizarceResouo.
2

Charter Committee Meetings7
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6.5 COUNCIL REMUNERATION

The following allowances and benefits

financial year 202112022 as stipulated in

were paid to KSUC chairman and the councir members in the
Mwongozo on Board remuneration.

6,6 MEDICAL EXPENSES

Provision of tt/edical cover to KSUC council members was based on the provisions contained in theprevailing Government circular relating to payments of medical expenses for members of the Board ofstate corporations when they fall sick on official duties or trips. circular Ref. No. op/cAB.g/1Al/ol.
XXg132) dated 30th June, 2006 is currenfly in use as below:

i) lnpatient Kshs. 2 million per year
Outpatient 100,000.00 per yearii)

6.7 SUCCESSION PLANNING

KSUC council was appointed for a period of three (3) years with effect from l2thoctober 201g. Their term
expired on october 12,2021 A new councir was appointed on Jury g,2022.

6.8 COUNCIL MEMBER'S PERFORMANCE.

As directed by the Head of Public service vide circular No, op/cAB.g/1A dated 1 1th March 2020, Annual
Board self Evaluation activity was integrated as part of the Almanac. state corporation Advisory
committee staff took the council through an evaluation exercise that covered the council as a whole, its
committees' individual members, the chairperson, and the chief Executive offlcer, The Evaluation
exercise was held on 1 3th september 2021 andthe overall performance of the members was exceptionar.

s/no Allowances
Amount

It/onthly taxable Honorarium for Chairman
90,000.00 per month

2 Monthly Airti me for Chairman
5,000. 00 per month

3. Taxable Sittin g Allowance for Chairman of Council 25,000.00 per sitting
4 Taxable Sitting Allowance for Memb ers of Council 20,000,00 per sitting
5 Subsi stence Allowance

19,200 00 per sitting
6 0 rh er CouncilSpecial meetin Chair ofgs/ Council ntsengageme

wi theth Min istries/D rtmeepa nts/KS UC officia function
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6.9 ETHICS AND CONDUCT AND GOVERNANCE AUDIT

As per the provisions of Mwongozo, all State Corporations should undergo a Governance Audit.

However, this was not budgeted for in the financial year 202112022.

6.10 CONFLICT OF INTEREST

KSUC Council members declared no conflict of interest with the University College upon

appointment to the Council. During the meetings held in the financial year 202112022, there was no

conflict of interest declared during the proceedings of the meetings held during the year

7. MANAGEMENT DISCUSSION AND ANALYSIS

SECTION A

University College's Operational and Financial Pedormance

During the year ended 30 June 2022, Koilaleel Samoei University College registered a Deficit of

Kshs.21, 847,691 million up from a Deficit of Kshs.978,491 in financial year202012021.Tolal revenue

for 202112022 was Kshs. 183,853,136 million up from Kshs. 176,548,899 million inFY 202012021, total

expenditure for FY2021l2022was Kshs. 205,700,827 compared to Kshs ,177,527,390 in FY 202012021.

The Net assets in 202112022 were Kshs. 527,755,251 compared to Kshs M8,592,947 in202012021.

Government Capitation

Koitaleel Samoei University College being a government owned entity is allocated Recurrent and

Development Capitation to finance its operations; the recurrent Capitation grant allocation to the

University was Kshs. 104,388,299 million compared to Ksh. 102,651,888 in FY 202012021 ,The

development Capitation Grant for 2021t2022 was Kshs. 40,000,000 million compared to Kshs.

98,000,000 million in FY 202012021.

Student Fees

These comprises fees from government sponsored students (module l) and self-sponsored

students (module ll).

The total amount recerved in FY 202012021 was KShs. 8,199,409 from module I and KShs. 3,685,000

from module ll. In the FY 202112022 the college received kshs.23, 912,389 from module I and kshs.6,

471,950 from module ll.

Other lncomes

lncluded under this category are revenues from Accommodation from students, lncome Generating

Units and Rental lncome f rom Kortaleel Samoei staff houses totaling Kshs.2,501,944 inFY 2021120?2

compared to Kshs. 2,012,602f0r FY 202012021,
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SECTION B

Compliance with Statutory Requirements

The University College endeavors to ensure full compliance with statutory requirements and other Government

regulations.

The University prepares its financial statements in accordance with the Public Financial Management Act

(PFIV) 2012, the PFIV Act Regulations, the State Corporations Act, the University Act and the lnternational

Public Sector Accounting Standards (IPSAS).

Statutory deductions are affected and remittances are done as per the government statutory requirements by

National treasury, Kenya Revenue Authority, National lnsurance Fund and National Social Security Fund

The prevailing cash flow position of the college determines the rate of statutory deductions remittances as per

the governing statutory requirements.

SECTION C

Key projects and investment decisions the University is planning/implementing

Currently the proposed Phase lV Mosoriot Campus renovation, Landscaping and installation of Local Area

Network has is almost complete and the tender for Engineering and Electrical works in Nandi Hill was

Tendered.

SECTION D

Major risks facing the University

Challenges

Several changes have happened in the externaland internalenvironments of the University, which may influence

this short-term implementation plan. These are outlined below.

EXTERNAL ENVIRONMENT

This is a summary of srgnificant changes in the external environment.

Competition

The Government of Kenya recently gazette new public universities in the country, raising intense competition

in the higher education sector in the country. The new as well as the old players in the sector have opened

campuses and learning centers all over the country thereby reducing the market catchment areas for the

Koitaleel Samoei University College
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Regulatory environment

Regulations of the higher education sector have changed. Universities are now required to operate within

guidelines set by the regulators. Conforming to these regulatory requirements often has meant heavy capital

expenditure, which is putting additional strain on the universities' budgets. A failure to meet regulatory

requirements may lead to halting students' intake. This trend of increased regulation is expected to continue.

Quality, relevant education and more research

The demand for quality and relevant University education has become more persistent, while there has been a

mounting feeling that universities are not undertaking enough research. Consequently, more research output

is expected from these institutions.

Funding

Funding from the government has consistently fallen below the requirements of the universities, which are

under pressure to raise resources to finance their operations. As a result, salaries are paid only after mobilizing

additional money from internal sources, leaving very little income to finance operations' There is an urgent

need to rethink financing the University as austerity measures and cost-cutting containment may not fully solve

the problem

INTERNAL ENVIRONMENT

This is a summary of significant changes in the internal environment.

Unplanned UniversitY closures

It is essential that University operations continue wlthout interruptions, but closures of the University

occasioned by staff or student indiscipline do occur, though they should not occur, as they disrupt academic

programs, dent the image of the University and interrupt revenue inflows.

Human resources issues

To address the challenge of a huge wage bill that is not matched by Government funding, the University

management operationalized the Government circular on post retirement contract'

Strategic Direction

ln order to address the above challenges, the Unrversity in its 2018-2023 Strategic Plan has purposed

to pursue the following strategic objecttves;

iii) To design and implement relevant and innovative teaching and learning programs.

iv) To be a leading lnstitution in scholarly, research and creative productivity in Africa.
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v) To improve student welfare services through development and implementation of appropriate
minimum standards.

vi) To build a sustainable resource base.

vii) To enhance the competitiveness and image of the University.
viii) To institutionalize governance mechanisms and leadership culture that facilitates the

realization of the University,s vision and mission.

SECTION E

Material arrears in statutory /financial obligations

The university does not have a commercial loan or material pending bills, tax default, outstanding staff and
pension obligations /actuarial deficit on pension schemes, on payment of dividends and loan redemption to the
National Exchequer.
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expeded to report for admission on 19rh september 2022. Lellershave been sent to the students who have
been placed through email and sMS, advising them on how to download admission documents as well
as responding to their concerns promptly, currently the students are at riberty to transfer to the university
of their own choice up until 24rh August, 2022. Fourl,een students that had deferred their studies in the
academic year 202112022 are expected to report as well on septembe r 1g,2022thus, in lhe 202212023
Academic Year the total students population will be at 1149.

The staff estabrishment in the University coilege currenily stands Female-36). Of

is approximately 1:3

of Academic to emic Staff

Policies are the cornerstone of efficientm anageme nt of Sight, Koitaleel
:,::,,,i, .lSamoei University College (KSUC) has developed ten

They include the Undergra duate Admission policy, Un

While a lot has been achieved over the period u

' :i., :. 
I

ere 0I.l,0'I

0 students

e chall

ke 200

Fourth, most of the

that the College has faced. The main challen

and complete infrastructure. Secondly, the

teach all the courses in the two Schools. This de s for pa
gaps, which has financial implications. Thirdly, the learning spa
student numbers wi, be a great charenge, since the rargest avaira
students, yet the incoming B. Ed (Arts)

administrative staff in the university coilege do not have prior experience in working in a univdrsity setting
and might have chailenges in handring rarge student numbers and wir need induction programmes tobring them 1o speed in matters of the Lrniversity

Given the tough financial constraints currently being experienced, the college intends to inkoduce some
xvt I
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4. REPORT OF THE CHIEF EXECUTIVE OFFICER

The Koitaleel Samoei University College (KSUC) is a constituent college of the University of Nairobi,

located 26 km from Kapsabettown in Nandi County. ltwas established in September 20'18, lhrough a

Gazette Notice No i77. The University College currently offers B programmes, which have been duly

approved by Commission for University Education (CUE). The Programmes are in the School of Business

and the school of Education. The University college has requested the University of Nairobi Senate for

additional programmes in the Faculty of Science; Faculty of Humanities and Social Sciences; and Faculty

of Agriculture and Veterinary Sciences' 
, , .

The core university business is teaching and research. ln order to make teaching and learning run

seamlessly with minimal interruptions, the university coll ege intends to invest greatly in technology.

Lessons learnt from the devastating effects of Covi the need

to integrate technologY
async hronous

learning desig

teacher-led interaction. This will [e made poss

will be uploaded for students to access. There
,! !.

instruction online. The University College, vide ICT

access a lot of digital conten

tn tine with the accreditation procedures and the provisiohs of the Univ3rsities nct (.Z.OlZ),the Comm slon

visrted the college in the third quartel. of the last financial year to undertake a technical in'spection. The

inspection sought to establish the progress madd towards fulfllling the required standards'in the

universrty governance, physical facilities, academic programmes, student enrolment, library resources'

quality assurance and flnancial resources. The university has addressed the concerns raised and

submitted a report to Commission for University Education. The Commission is studying the report and

wrll inform KSUC on the way fonvard in due course'

The University college has a student enrolment of 702 students who are continuing; and will receive

another cohort of 433 students place o by Kenya Universitres and Colleges Placement Service (KUCCPS)

, I .::,

XVI



Koitaleel Samoei University College
Annual Reports and Finaricial Staternents

For the year ended J:uirte30,2022

NANDIHILLS PROJECT

Contractor and Subcontractors' progress

-ards::pirg

ll- ccntract:,

lJeirar:ca, t31t:actor I

:le;t' ;al r-:o rtraclor

* Comp eted

" Cutstarding

,\.1arn oc,i'ectcr i

i,3- 2C:,5 4:'?6 80?d 1 3C%

xxvl I I



Koitaleel Samoei University College
Amual Reports and Financlal StatJrnents
For the year endecl June30,2022

8. ENVIRONMENTAL AND SUSTAINABILITY REPORTING

Koitaleel samoei University college exists to transform lives. This is the driving force behind everything all
activities in the University college' It's what guides us to deliver our strategy, putting the customer/citizen first,
delivering relevant goods and services, and improving operational excellence. Nandi county is endowed with
environmental biodiversity and enjoys a unique hopical climate whose weather patterns distinctively vary due
to topographical variations' The University college environs has a variety of ecosystems namely; mountains,
forests, freshwater, weflands and wildlife.

8.1 Sustainability strategy and profile

KSUC top management led by the principal has designed and implemented sustainable efforts to overcome
the rapidly changing political environment which has ramification on the broader macroeconomic environment
affecting university's sustainability as per set priorities and standards in accordance with international best
practices' some of these deliberate strategies have succeeded whire others failed due to exogenous factors.
University sustainability efforts employed include:

o Diversification of revenue streams to include; tea farming, water batfling and agro forestry rather
than relying on tuition fees only.

' Lean employment on acute need basis and relying more on outsourced services to run non- core
business e.g., Security and catering services.

Upon every election, successive governments implement their manifesto which sometimes disadvantage
universities. For instance:

' shifting the focus in tertiary education financlng from Universities to Tertiary and Vocational training
(TVET) in an attempt to trigger industry based technical training resulting to university education
becoming less attractive.

" The education system reforms towards a competency Based curriculum (cBC) has left
uncertainties in the industry about the outcome and integration with University hence diminishing
admissions.

The economrc situation is not promising as demonstrated by the following indicators:
i) lnflation has made the cost of basic goods used to support higher education unaffordable.

ii) Gross Domestic Product (GDP) which is the wealth of the nation is increasing at a lower rate than the
growth in population meantng: higher dependency ratio and/or rower per capital income leaving
househords with resser disposaiie income to be invested in higher education.

ili) High lnterest Rates occasioned by government borrowing from the lenders has crowded out
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domestic borrowers who are financing higher education.

iv) Covidlg pandemic has disrupted households with dwindled income hardly sufficient to meet basic

needs making higher education a luxury.

lnternational best practices in higher education calls for:

i) Allocating at least 2% of the budget towards research to shore up innovation in the industry.

ii) Matching up of university programs with lndustry needs to enhance employability and attract more

enrolment.

iii) Establishing core university infrastructure for long term stability in learning and research.

iv) lntegrating Universities in grafting government policies for sustainability.

The following is a report on Environmental and Sustainability outlining the Koitaleel Samoei University College

(KSUC) policies and activities that promote sustainability on: Sustainability Strategy and Profile; Environmental

performance, Employee Welfare; lVlarket Place Practices and Corporate Social Responsibility/Community

Engagements.

8.2 Envi ronmental Performance

KSUC has engaged in various environmental projects, individually as an institution and also with other

stakeholders. The University has recognized environmental sustainability and protection by collaborating

with the local and national agencies and partners to promote and raise awareness of good environmental

management polrcies as numerated below;

. The University College paflicipated in the annual tree planting exercise that was scheduled from tt/ay 27

to June 3,2022. A total of 4,500 indigenous trees were planted by the University stafl led by the

principal. At Nandi Hills KSUC Campus University grounds, 3,500 trees were planted whereas in

Mosoriot Campus, 1,500 trees were planted. All the 4,500 tree seedlings were donated by the Equity

Bank.

. The initiative was informed by the need to comply with the Presidential directives of 10% forest

coverage that formed part of the University College PC's target'

. The tree planting exercise was carried out by the University College in collaboration with the County

Government of Nandi, the local rrommunity including the neighboring institutions and the Equity Bank

and KSUC staff.

. On June 16,2022, the rnitiative of the University College of greening the University Library with the
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purpose "Reading under the shade" collaborated with the seedballs Kenya organization participated in
tree planting at the Mosoriot campus through casting of indigenous tree seeds in form of balls that were
casted around the library building. An estimated 1,500 seed balls were casted.

8.3 Employee Welfare

KSUC is committed to the provisions in the Kenya constitution Articles 10 and 232, chapter 6 and the
Employment Act chapter 226. Revised Edition 2012 (zoo7lin the provision of services and employment.
Recruitment and selection policy provides equal opportunity to all applicants and recruits on merit. All
employees are expected to make a positive contribution to the delivery of the institution strategic objectives
and actively supporls its core values.

There's is a recruitment and selection process which ensures the implementation of article 27 of the
constitution on equality and freedom from direct and indirect discrimination against any person. The
recruitment and selection policy promotes and preserve fairness, transparency, accountability and integrity in
the process of attracting and serection of the best candidate.

The stakeholder's engagement provisions have been put into consideration through;

. Staff needs analysis;

. ldentification of an opening with reference to staff estabrishment;

' Confirmation of the budgetary provision for the vacancies that are available;

' obtaining all the relevant approvals to commence the recruitment process;and

' Make informed decision of whether to fill the position internally or hire externally.

The organization's policy supports the efforts in improving skills and managing careers, appraisal and reward
system through the provision and signing of the employee Performance contracts, carrying out the staff
Appraisal Performance and the Training Needs Analysis for both organizational/strategic analysis, task
analysis and personal analysis.

workplace safety and security is effective because of the stated policies and procedures that are to achieve
the institution goals and obiectives to prevent harm to employees. The department has ensured that the
institution invests in a proactive safety culture that investment when done right will prevent injuries incidents
and other issues, a key piece of this is training and development that helps workers to be safe.
The registration of the University staff Pension scheme in June, 2022, isanother initiative that the University
management undertook in an effort to motive staff and ensure that they live a comfortable life after retiring
from service. The Scheme is now up and running.
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8.4 Market Practice

8.4.1 Responsible Competition Practice:

The following are ways that KSUC has ensured responsible competition. lt has done this by employing best

practices with regards to anti-corruption, responsible political involvement, fair competition and respect for

competitors:

. Sourcing for goods and services through a competitive procurement process'

. Employing human resource through a competitive process and also on merit'

. Building a strong KSUC brand that will can create pull demand to attract more clients i.e. students and

business partners through efficient service delivery that guarantees customer satisfaction'

. lnstitutionalizing a marketing policywhere competitors are not undermined or portrayed negatively

but rather initiating strategic approaches for strengthening synergistic relationship and co-existence.

. Ensuring non-alignment or bias to any rnstitution by giving equal chances for opportunities to all

stakeholders and business partners.

. By giving access to information to all stakeholders and business partners on available opportunities in

KSUC through advertisement in media and website'

. Bygiving real time feedback to all bidders who do not qualify for a businessopportunitybystating

reasons why they did not meet the requirements in order to foster future engagement'

8.4,2 Responsible Supply Chain and Supplier Relations:

KSUC through the department of procurement underlake the following to maintain good business practice,

honoring contract and respect payment practices with its suppliers:

. lnvolving the user department in budgeting exercise'

. Preparation of procurement plan.

. Eniourage competitive bidding through various tendering methods.

8,4.3 Responsible Marketing and Advertisement:

KSUC maintains ethical marketing practices through;

. Advertisement

. Portal update on Public Procurement lnformation portal (PPIP)

" Availing of feedback needed by any stakeholder

. Complete disclosure of successful bidders and notifying those unsuccessful bidders through
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Notification Letter.

8.4.4 Product Stewardship:

KSUC safeguards its consumer rights and interest as follows;

e Rotational performance of task to avoid conflict of interest and minimize on corruption;

' confidentiality by encouraging concerned staff to keep information secret;

" Going for the best quality in procuring institution,s products;

. Going digital in procuring process

8.4.5 CSR Activitie s Conducted in the Financial Y ear 202012021

i) 30 University staff participated in a tree
planting exercise in Kipkongorwa Wetlands
on Chesumei Constituency

ii) Over 500 indigenous seedlings to reclaim
wetlands thath ad been put
under agriculturalu se.

4 Establishment i) The university is cu rrently in the process of
of an Apiary in

Nandi-Hills

establishing an ap iary in Nandi-Hills
ii) A youth group has been identified to

manage the establishment.

lnitiative

Women

empowerment

in Nandi-Hills

rsity College identified a
Women group in Nandi-Hills that were
interested in economic empowerment.

ii) The Universities supported in on boarding
them as a community choir.

iii) The University College conducted kainings
and capacity building on how the group
would business opportunities in the

i) The Unive

Uni Colle

e women group has an
active community choir that
participates in community events
and generates income.

ii) The women have managed to
access procurement
opportunities in the University
College.

i) rh

2. Tree Planting

exercise in

Kipsamoo

Primary School

Kenya (EPt( - LTD) offered advisory on the
spacing of indigenous trees that weie
planted in Kipsamoo primary School,

ii) The University College donateO 3OO
seedlings towards the success of the
project.

i) The U n o S C o e 6 nv g
aP en r S h with sternEap uceProd of

lnd weretreesigenous tedan top

nm entalenhance enviro
conservation.

,)
J Tree Planting

Exercise in

Kipkongonrva

The wetlands is in
reclamation.

the process of

training ground and

demonskation area for farmers
interested in bee keeping.

iv) Bee-keeping will have a

positive economic impact on
the community.

iii) The apiary will act as a
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lnitiative Activities lmpact

5 Engagement of

the community

in casualwork

The University college has engag ed over

30 casual and semi-skilled workers from the

community in Performing.

The community is included in the

opportunities that the university

College has created.
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9. REPORT OF THE CHIEF EXECUTIVE OFFICER

The chief Executive officer submit their report together with the audited financial statements for the year ended June 30,

2022, which show the state of the Entily's affairs.

9.1 Principal activities

The principal activities of the Entity continue to be the Mandate of the KSUC in education and training

is rooted in the following philosophical guidelines:

i) Problem-based learning;

ii) community engagement and service as a condition for graduation;

iii) Community ownership and involvement in and benefit from university activities;

iv) Specialized campuses in communities and attraction of relevant industries to be set up around

the camPuses; and

v ) Holistic education and training that produce agents of change and knowledge that

transforms societY.

9.2 Results

The results of the Entity for the year ended June 30,2022, are set out 1-B

9.3 Council

The members of councilwho served during the year are shown on page viii to xi. During the year 202112022 all council

members term ended Oclober 17th 2021

9.4 Surplus remission

ln accordance with Regulation 21g (2) of the public Financial tvlanagement (National Govemment) Regulations,

regulatory entrties shall remit into Consolrdated Fund, ninety per centum of its surplus funds reported in the audited

financial statements after the end of each financial year'

9.5 Auditors

The Auditor-General is responsible for the statutory audit of the Entlty in accordance with Arlicle 229 of the Constitutlon

of Kenya and the Public Audit Act 2015

XXX IV



Koitaleel Sanroei University College
An:rual Reporls and Financlal StatJrnents
For the year encle<i June 30,2022

10. STATEMENT OF CHIEF EXECUTIVE OFFICER RESPONSIBILITIES

section 81 of the Public Finance ManagementAct, 2012 andrequire the chief Executive officer to prepare
financial statements in respect of that Entity, whichgive a true and fair view of the state of affairs of the Entity
at the end of the financial yearlperiod and the operating results of the Entityfor that year/period. The chief
Executive officers are also required to ensure that the Entrty keeps proper accounting records which disclose
with reasonable accuracy the financial position of the Entity.The chief Executive officers are also responsible
for safeguarding the assets of lhe Entity.

The chief Executive officer is responsible for the preparation and presentation of the Enfifr,s financial
statements' which give a true and fair view of the state of affairs of the Entity tor and as at the end of the financial
year (period) ended on June 30, 2022. This responsibility includes: (i) Maintaining adequate financial
management arrangements and ensuring that these continue to be effective throughout the reporting period;
(ii) Maintaining proper accounting records, which disclose with reasonabre accuracy at any time the financiar
position of the Entity; (iii) Designing, implementing and maintaining internar controls relevant to the preparation
and fair presentation of the financial statements, and ensuring that they are free from material misstatements,
whether due to error or fraud; (iv) safeguarding the assets ol the Entity,(v) selecting and applying appropriate
accounting policies; and (vi) Making accounting estimates that are reasonable in the circumstances.

The chief Executive officer accept responsibility for lhe Entity's financial statements, which have been prepared
using appropriate accounting policies supported by reasonable and prudent judgments and estimates, in
conformrty with lnternational Public sector Accounting standards (lpsAS), and in the manner required by the
PFM Act,2012.

The chief Executive officer further confirms the completeness of the accounting records maintained for the
Entity'which have been relied upon in the preparation of the Entity'sfinancialstatements as wellas the adequacy
of the systems of internal financial control.

Nothing has come to the attention of the chief Executive officer to indicate that the Entity willnot remain a going
concern for at reast the next twelve months from the date of this statement.
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REPORT OF THE AUDITOR-GENERAL ON KOITALEEL SAMOEI UNIVERSITY
COLLEGE FOR THE YEAR ENDED 30 JUNE, 2022

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards, and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on Lawfulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines, and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent, and accountable manner to ensure Government
achieves value for money and that such funds are applied for the intended purpose.

C. Report on Effectiveness of Internal Controls, Risk Management, and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment and the internal controls, developed and implemented by
those charged with governance for orderly, efficient, and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations, and that its internal controls, risk management, and
governance systems are properly designed and were working effectively in the financia!
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012 and the Public Audit Act, 2015. The three parts of
the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Adverse Opinion

I have audited the accompanying financial statements of Koitaleel Samoei University
College set out on pages 1 to 39, which comprise of the statement of financial position as
at 30 June, 2022 and the statement of financial performance, statement of changes in
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nets assets, statement of cash flows, and the statement of comparison of budget and
actual amounts for the year then ended, and a summary of significant accounting policies
and other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, because of the significance of the matters discussed in the basis for
Adverse Opinion section of my report, the financial statements do not present fairly, the
financial position of the Koitaleel Samoei University College as at 30 June, 2022, and of
its financial performance and its cash flows for the year then ended, in accordance with
lnternational Public Sector Accounting Standards (Accrual Basis), and do not comply with
the Public Finance Management Act, 2012 and the Universities Act, 2016.

Basis for Adverse Opinion

1. Presentation of the Financial Statements

Review of the financial statements revealed the following anomalies in the presentation
of the financial statements:

i. Report No.9 on page xxxiv is entitled 'Report of the Chief Executive Officer' instead
of 'Report of the Principal'. ln addition, report No.10 on page xxxv has been signed
by the Principal but erroneously entitled 'Statement of Chief Executive Officer'.

ii. Variances in Financial Statements and Prior Year Comparative Amounts.

Item

Financial
Statements

(Kshs)

Audited
Financial

Statements
(Kshs)

Variance
(Kshs)

Statement of Financial Performance
Capitation Grant - Recurrent 102,651,989 102,651,892 (4)

Total Revenue from Non-Exchange
Transactions

162,651,999 162,651,892 (4)

Total Revenue 176,548,899 175,921,223 627,676
Contracted Services 5,751,780 5,751,760 20
Depreciation 14,484,116 12,826,120 1,657,996
Deficit (978,491) (548,151) (430,340)

Statement of Financial Position
Property, Plant and Equipment 262,642,929 461,296,298 (198,653,469)

Work-ln-Progress 198,653,469 198,653,469
Capital Reserves 449,141,098 489,954,196 (40,813,098)

iii. The statement of financial performance reflects depreciation amount of
Kshs.11,813,228. However, the schedule of movement of Property, Plant and
Equipment in Note 20 to the financial statements, does not disclose the opening
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balance for depreciation. ln addition, depreciation rates applied under each class
of assets was not disclosed.

iv. The statement of comparison of budget and actual amounts reflects totals for
revenues, however, totals for expenditures were not indicated.

v. The statement of changes in net assets was not reflected in the table of contents.

vi. Related party transactions and financial risks have not been disclosed in notes to
the financial statements.

ln the circumstances, the financial statements are not presented in accordance with the
!nternational Public Sector Accounting Standards (IPSAS Accrual).

2. lnaccuracies in the Financial Statements

2.1 Unsupported Funds from the University of Nairobi

The statement of financial performance reflects revenue from non-exchange transactions
amount of Kshs.150,966,853. However, the amount includes Kshs.45,000,000 in respect
of transfers from Nairobi University which has not been supported by cash receipts, cash
book and bank statement extracts.

ln the circumstances, the accuracy and fair statement of transfers from Nairobi University
of Kshs.45,000,000 for the year ended 30 June,2022 could not be confirmed.

2.2 Property, Plant and Equipment

2.2.1 Accuracy of Property, Plant and Equipment

The statement of financial position reflects property, plant and equipment balance of
Kshs.252,737,509 which differs with the balance of Kshs.289,067,939 disclosed in
Note 20 to the financial statements resulting to unexplained variance of Kshs.36,330,430.
The balance also includes land and buildings of Kshs.226,680,986 whose detailed
schedule were not provided for audit. Further, depreciation method was not disclosed in
the financial statements.

2.2.2 Variance of Reported Additional Furniture and Equipment

The statement of financial position reflects property, plant and equipment of
Kshs.252,737,509 out of which furniture and equipment additions of Kshs.38,238,338
differed with the statement of cash flows balance of Kshs.1,907,908 resulting to
unreconciled variance of Kshs.36,330,430.

2.2.3 Unsupported Work-ln-Progress

The statement of financial position reflects work-in-progress balance of
Kshs.259,367,351. However, this balance was not reflected in the grand totals in the
property, plant and equipment schedule in Note 20 to the financial statements. Further,
this balance includes work-in-progress for the period under review of Kshs.90,633,833
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whose contracts, certificates of work certified and payment vouchers were not provided
for audit.

ln the circumstances, the accuracy, completeness and fair statement of property, plant
and equipmenUwork-in-progress balance of Kshs.512,104,860 as at 30 June, 2022 could
not be confirmed.

2.3 lnaccuracies in the Reserves Balances

The statement of financial position reflects total capital and revenue reserves of
Kshs.527,155,250 which differed with the statement of changes in the net assets balance
of Kshs.204,834,873 resulting to unexplained variance of Kshs.322,320,377 . Further, the
statement of changes in net assets is erroneously indicated as Note 1 instead of Note 14.

ln the circumstances, the accuracy and fair statement of total capital and revenue
reserves balance of Kshs.527,155,520 as at 30 June, 2022 could not be confirmed.

2.4 lnaccuracies in the Statement of Cash Flows

The statement of cash flows reflects cash and cash equivalents opening balance of
Kshs.14,484,116 which differed with the recasted balance of Kshs.146,720,657 resulting
to an unexplained variance of Kshs.132,236,541. The statement also reflects a closing
cash and cash equivalents balance of Kshs.14 ,214,244 which differed with the recasted
balances of Kshs.2,541,745 resulting to unreconciled variance of Kshs.1 1,672,499. The
statement was also prepared using the direct method whereas the previous year
statement was prepared using indirect method and therefore comparative amounts could
not be confirmed.

In the circumstances, the accuracy, completeness and fair statement of the statement of
cash flows balances as at 30 June, 2022 could not be confirmed.

2.5 Lack of a Trial Balance

The revised trial balance was not presented for review.

ln the circumstances, the accuracy of the financial statements for the year ended
30 June, 2022 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Koitaleel Samoei University College
Management in accordance with ISSAI 130 on Code of Ethics. I have fulfilled other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. ! believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my adverse opinion.

Key Audit Mafters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.
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Other Matter

1. Budgetary Control and Performance

The statement of comparative budget and actual amounts reflects final receipts budget
and actual on a comparable basis of Kshs.151,050,674 and Kshs.183,853,136
respectively resulting to an overcollection of Kshs.32,802,462 or 21.7% of the budget.
Similarly, the University expended Kshs.193,887,600 against an approved budget of
Kshs.151,050,674 resulting to an over-expenditure of Kshs.42,836,926 or 28o/o of the
budget.

The lawfulness of over-expenditure of Kshs.42,836,926 could not be confirmed.

2. Unresolved Prior Year Audit Matters

There were issues raised in the audit report of 202012021 financial year of which no report
or recommendations from the University College and oversight bodies were submitted for
audit verification and clearance. The issues remained unresolved contrary to
Section 149(2)(1) of the Public Finance Management Act, 2012 which require Accounting
Officers to try to resolve any issues resulting from an audit that remain outstanding.

The Management have not complied with the Kenya Accounting Standards Boards
financial statement reporting template.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Gonclusion

As required by Article 229(6) of the Constitution, because of the significance of the
matters discussed in the Basis for Adverse Opinion and Basis for Conclusion on
Lawfulness and Effectiveness in Use of Public Resources sections of my report, based
on the audit procedures performed, I confirm that public resources have not been applied
laMully and in an effective way.

Basis for Conclusion

1. Late Submission of Financial Statements

The Management of the University College did not prepare and submit financial
statements for audit within the statutory deadline of 30 September,2022. However, the
financial statements were submitted on 12 January, 2023, three and a half months after
the deadline which is contrary to Sections 81(1) and 4(a) of Public Finance Management
Act, 2012 which states that not later than three months after the end of each financial
year, the Accounting Officer for the entity shall submit the entity's financial statements to
the Auditor-General and a copy of the statement to the Controller of Budget, The National
Treasury and the Commission on Revenue Allocation.

ln the circumstances, Management was in breach of the law
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2. Salaries and Wages

2.1 lrregular Award of Contracts to Staff

The statement of financial performance reflects salaries and wages amount of
Kshs.157,175,210. However, examination of human resource records revealed that one
member of staff, P/No.23077, who was scheduled to retire on 31 December,2021 was
given an extension up to 31 July, 2022 (7 Months extension) and this was beyond the
mandatory retirement age of sixty (60). This was contrary to Section 80(1) of the Public
Service Commission Act, 2017 which states that where a Public Officer has attained the
mandatory retirement age as may be prescribed in regulations, the Public Officer should
retire from the service with effect from the date of attaining the mandatory retirement age.

Although the Management explained the circumstances under which the Officer was
retained in the employment, no evidence of approvalfrom Public Service Commission
was availed for review.

ln the circumstances, Management was in breach of the law.

2.2 lrregular Hire of Staff

Review of Human Resource records revealed that the University had a staff of 92. During
the year, six (6) officers were recruited through internal job advertisements. However,
although the two applicants were recruited to the position of Chief ICT Officer and
Accountant, they did not meet the minimum requirements of master's degree and
Certified Public Accountant (CPA-K) respectively for the stated positions as per the
advertisement. As a result, the Management was in breach of the Paragraph 4.1 of the
Human Resource Policy guidelines. No valid explanation was provided by the
Management for this anomaly. Further it was observed that the University has no
approved staff establishment in place.

ln the circumstances, Management was in breach of the law.

2.3 lrregular Acting Allowances

The statement of financial performance reflects salaries and wages amount of
Kshs.157,175,210 as disclosed in Note 6 to the financial statements. lncluded in this
amount was Kshs.796,814.90 paid to various employees in respect of acting allowances.
However, the Officers were appointed to act in higher positions without following proper
procedures which include advertisement of the vacant posts and interviews as
documented in Human Resource manual. Further, one member of staff was found to
have acted for more than 6 six months contrary to Section C.14(1) of Human Resource
Policies and Procedures Manual for the Public Service issued in May, 2016 which
requires that acting allowance will not be payable to an officer for more than six (6)
months.

ln the circumstances, Management was in breach of the law.
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2.4 Failure to Comply with the Provisions on lnclusivity on Ethnic Diversity

Review of human resource documents indicated that the Management recruited six
employees to various vacant positions. However, all the six positions were filled by
officers from the dominant community which is contrary to Sections 7(1) and (2) of the
National Cohesion and lntegration Act, 2008 which requires all public establishments to
seek to represent the diversity of the people of Kenya in employment of staff and that no
public establishment shall have more than one third of its establishment from the same
ethnic community.

ln the circumstances, Management was in breach of the law.

3. Council Expenses

3.1 Unapproved Council Retreat

The statement of financial performance reflects Council expenses amount of
Kshs.5,878,191 as disclosed in Note 13 to the financial statements. Examination of
expenditure records relating to Council expenses revealed payments totalling to
Kshs.1,473,050 incurred towards facilitation of a Council retreat. However, there was no
approvalfrom the Cabinet Secretary for the Council to hold a retreat outside its registered
office. This is contrary to Section A(4) of Circular OP/CAB.9l1A, 11 March, 2020 which
states that all Board business (including Committee meetings) shall be transacted at the
principal or registered office of the Corporation (not branch offices) and Board retreats
shall be approved by the respective Cabinet Secretary. ln addition, the attendance
register, program, back to office report and evidence of travel such as air tickets or work
tickets were not provided for audit review.

ln the circumstances, Management was in breach of the law.

3.2 Council Member's Tenure

The Council members who served during the year were appointed on 12 October, 2018
through individual appointment letters and Gazette Notice No.10740 dated
12 October,2018 for a term of three years which came to an end on 12 October,2021.
However, the lnstitution did not have substantive Council members for eight months with
effect from November, 2021 to June, 2022 which created leadership challenges as the
new Council members were appointed on 08 July,2022 through Gazette Notices No.8050
and 8051. This was contrary to Section 16(5) of the University (Amendment) Act, 2016
which states the members of the Council appointed under Section 36(1) shall at their first
meeting after appointment determine by lot which two of their members shallvacate office
after a period of three and four years respectively to ensure continuity in the activities of
the Council.

ln the circumstances, Management was in breach of the law

4. Unremitted Tax Deductions

The statement of financial position reflects trade and other payables balance of
Kshs.17,091,639 which include statutory deductions balance of Kshs.S,482,029 as

Report of the Auditor-General on Koitaleel Samoei University Collegefor the yeor ended 30 June, 2022

7



disclosed in Note 18 to the financial statements. Review of documents provided reveal
that the deductions totalling Kshs.5,482,029, had not been remitted to the Commissioner
of Domestic Tax in accordance with lncome Tax Act.

ln the circumstances, Management was in breach of the law.

5. Proposed Construction of Administration Block in Nandi Hills

Review of records provided revealed that the Management entered into a contract for the
construction of the proposed administration block with a firm at a contract sum of
Kshs.628,504,063 on 22 April, 2020 with the completion period being 30 months upon
possession of site. However, the following anomalies were noted;

5.1 Non-Deduction of Retention Money and Lack of Retention Ledger

Clause 26 of conditions of the contract required the employer (Koitaleel University) to
retain 10% from each payment due to the contractor. However, the Management did not
deduct retention amount of Kshs.32 ,961,271.07 for the certified work done for certificates
1 ,2, 3 and 4. ln addition, Management failed to maintain retention ledger and the amount
for retention was not disclosed in the financial statements.

5.2 Unsupported Payments Made to the Contractor

The contractor was paid up to certificate Number 4 out of which certificates 3 and 4 were
issued during the year under review. However, the payment vouchers were not supported
with the valuation report duly counter signed by the Architect, Quantity Surveyor,
Structural Engineer, Mechanical Engineer and Electrical Engineer.

5.3 Non-Deduction and Remittance of Taxes

Examination of the payment vouchers for the certified work done under certificates
Number 1, 2, and 3 for Kshs.28,272,000, Kshs.49,020,000 and Kshs.36,759,524
respectively revealed that the Management failed to deduct and remit withholding VAT
Kshs.1,839,862 and professional feesof Kshs.2,759,793 contrary to income tax. !n
addition, the Management did not recover the taxes amounts in the subsequent payments
to the contractor.

5.4 Expired Performance Bank Guarantee

The contractor had provided performance bank guarantee of Kshs.62,850,407 from
Credit Bank which expired on 21 April, 2022 and had not been renewed. ln the
circumstances, there is risk of loss to the University in the event the contractor fails to
complete the project.

5.5 Delay in Completion of the Administration Block in Nandi Hills

The contract for construction for the proposed administration block was entered into on
22 April,2020 between the University and a local contractor. According to the contract
documents, the construction was supposed to take thirty (30) months upon taking
possession of the site for which the date of possession of site has not been disclosed in
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the contract form. lnformation from Management revealed that the contract was supposed
to have been completed by 27 November,2022. However, the contract had delayed and
as atthe time of audit in January,2023, the construction had not been completed and
there was no approved extension as required by Section 139(2) of the Public
Procurement and Asset Disposal Act, 2015. Further, physical inspection of the projects
in January,2023 revealed that the contractor was not on site. Although the Management
explained that the delay was due to lack of financing by the Government, continued delay
in the completion of the works is likely to result in cost escalation. The level of completion
for the project was estimated at 22%.

5.6 Payment to the Consultants

During the year under review the Management paid a total of Kshs.4,616,256 to the
consultants who are employees of University of Nairobi. The tender document under
Particular preliminaries describe Architect, Quantity Surveyor, Electrical Engineer,
Mechanical Engineer and Structural Engineer to mean University of Nairobi. However, it
is not clear how the consultants were sourced as no procurement records were submitted
for review. The validity of the payment of Kshs.4,616,256 to the consultants could not be
confirmed.

ln the circumstances, Management was in breach of the law for non-remittance of the tax
and continued delay in the implementation of the project risks cost escalation.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, because of the significance
of the matters discussed in the Basis for Adverse Opinion and Basis for Conclusion on
Effectiveness of lnternal Controls, Risk Management and Governance sections of my
report, based on the audit procedures performed, I confirm that internal controls, risk
management and governance were not effective.

Basis for Conclusion

1. Lack of a Risk Management Policy

As previously reported, the college did not have a risk management policy in place. This
was contrary to Regulation 165(1) of the Public Finance Management (National
Government) Regulations, 2015 which requires the Accounting Officer to ensure that the
National Government entity develops - risk management strategies, which include fraud
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prevention mechanism; and a system of risk management and internal control that builds
robust business operations.

ln the circumstances, the Management is unlikely to respond effectively to the emerging
risks that may subsequently result in weak internal controls and subsequently loss of
funds.

2. ICT Policy, Procedures and Controls Environment

As previously reported, the lnstitution's ICT infrastructure has severalapplication software
that are in use. However, administrator passwords for the SMIS and SAGE systems are
held solely by the University of Nairobi (UoN) personnel and the servers hosted and
operated from the UoN main campus, with the KSUC staff only having user accounts.
Since these two systems handle KSUC's finances, there could be a likelihood of data
manipulation and subsequent loss of funds. Further, it was observed that there was no
offsite data backup for the payroll system database which could result in a major
downtime if the payroll machine were to have a hardware/software failure.

ln the circumstances, the University risks losing data in the event of system failure and
loss of data integrity since the full administrator rights are held by an external party.

3. Lack of Quarterly Submitted Reports

The institution has established a Finance Standing Committee which is responsible for
preparation and submission of quarterly reports to the Cabinet Secretary. However, there
was no evidence that the institution's Finance Standing Committee submitted quarterly
reports of its work including recommendations to the responsible Cabinet Secretary, as
required under Regulation 19(2) of the Public Finance Management (National
Government) Regulations, 2015.

ln the circumstances, Management was in breach of oversight internal controls.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk management and overall governance
were operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and the University Council

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and overall governance.

ln preparing the financial statements, Management is responsible for assessing the
University College's ability continue to sustain its services, disclosing, as applicable,
matters related to sustainability of services and using the applicable basis of accounting
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unless Management is aware of the intention to terminate the University College or to
cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

The University Council is responsible for overseeing the University College's financial
reporting process, reviewing the effectiveness of how Management monitors compliance
with relevant legislative and regulatory requirements, ensuring that effective processes
and systems are in place to address key roles and responsibilities in relation to overall
governance and risk management, and ensuring the adequacy and effectiveness of the
control environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in

compliance with the authorities that govern them and that public resources are applied in

an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal controls in order to give an assurance on the effectiveness
of internal controls, risk management and overall governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal controls would not necessarily disclose all matters in the internal controls that
might be material weaknesses under the lSSAls. A material weakness is a condition in

which the design or operation of one or more of the internal control components does not
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reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal controls may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal controls.

a

a

a

a

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the University
College's ability to continue to sustain its services. lf I conclude that a material
uncertainty exists, I am required to draw attention in the auditor's report to the related
disclosures in the financial statements or, if such disclosures are inadequate, to modify
my opinion. My conclusions are based on the audit evidence obtained up to the date
of my audit report. However, future events or conditions may cause the University
College to cease to continue to sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the University College to express an opinion on the financial
statements.

. Perform such other procedures as I consider necessary in the circumstances.

! communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal controls that are identified during the audit.

Report of the Auditor-General on Koitaleel Samoei University College for the year ended 30 June, 2022
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I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

CPA
AUDITOR-GENERAL

Nairobi

16 May, 2023

Report of the Auditor-General on Koitaleel Samoei University Collegefor the year ended i0 June, 2022
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12. STATEM ENT OF FINANCE PERFORMANCE FOR THE YEAR ENDED 30 JUNE 2022

Academic

The notes set out on pages 1-20 form an integral part of these Financial Statements.

The Financial Statements set out on pages 1 to 8 were signed on behalf of the Council by:

l,i:i,r, i ri ,

Prof. Winston J. Akala

Chief Executive Officer

CPA James Mwololo

Head of Finance

ICPAK M/No.4367

1

202U2022 202012021

Note Kshs

Revenue from non-e e Transactions

n Grant-Recurrent 1 r04 88,299 102,651,888

Trarsfer From OUN- Recurent 2 45,000,000 60,000,000

GOK CBA Arrears 201112020 2 1,578,554

150,966,853 162,651,888

Revenue from ex Transactions

Tuition and other fees nrodule i J 23,912,389 8,199,409

Tuition and other fees rrndule II 4 6,471,950 3,685,000

Accorrndation and other income 5 2,501,944 2,012,602

32,886,283 13,897,011

Total Revenue 183,853,136 176,548,899

nses

Salaries and W 6 157,175,210 121,540,507

Other nses

Academic 7 436,464 718,848

Administration and Central Services 8 19,775,052 20,595,870

9 1 916 13

Maintenance of Plants and l0 872,443 378,363

Staffand students frcilities and welfrre ll 1,697,544 1,490,069

Contracted Services t2 13 82 5,751,780

Council l3 5 r91 12,567,837

tnn 14 1l 813,227 14,484,116

Total NSES 700 27 177,527,390

(Deficit)iSurplus for the period -21 7 -978,491

Date: 30/1112022 Date: 30/1112022



Koitaleel Samoei University College
Annual Reports and Financlal StatJments
For the year ended June 30,2022

!

13, STATEMENT OF FINANCIAL POSIIION AS AT 30 JUNE 2022

Statement of Fina ncial Position as at 30 June Z02Z

2021t2022 2020t2a21

Kshs KshsASSETS
Note

Current Assets

EquiashC nda C ash VA n ts 15 14,214,244 14,494,116
tudent debtorsT rade dan o th re \iARecei ebl S 16 6,366,140 469,304lnventories

17 12,161,643 9,619,606

32,742,027 24,572,027Non Current Assets

efi EqPro PI np na d u entpm 20 252,737,509 262,642,929
Work in pr0gress

20 259,367,351 199,653,469

512,104,960 461,296,299TotalAssets
544,946,999 495,969,325Liabilities

Current Liabilities

Paw tors)T rade oand ath r br S rediC 18 17,091,639 37,275,379
Accruals and provisions

19 600,000

17,691,639 37,275,379Non-Current Liabilities

Total Liabilities
17,69,l,639 37,275,379Net assets

527,155,250 449,592,947Represented bv
Capital

512,941 ,006 449,141,099
Revenue Reserves

14,214,244 548, 151)TOTAL
527,155,250 449,592,947

2
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IVofe;

1. KSUC receiyes Development and Recurrent Grants from the Government

STATEMENT OF CIIANGES IN NET ASSETS FOR TIIE IiEAR ENDE,D 30 JI]NE 2022

Revenue ,,

Reserves
Total

As atJuly 1,2021 34,058,693.00 146,896.384.00 180,955,077.00

Surplus/ Deficit for the year - 21,847,690.91 - 21,847,690.91

Capitd/Development granb received during flre

year
40,000,000.00 40,000,000.00

Depriciation 5,727,486.97 5,727,486.97

As at June 30,2022 12,211.002.09 192.623.870.97 204,834,973.05

3
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14. STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2022

Cash flolvs from erat activities
Receipts

Transfers from other govemments entities r&2
150,966.853 162,651,888

Receipt from exchange transactions 3&4
30,384,339 11,884,409

Public contributions and donations

Property taxes revenue

Licenses and permits

Rendering of services

Sale ofgoods

Rental revenue from facilities and equipment 5 t.tt2.s72 627,680
Finance income

Other income 5
1,389,372 2,769,944

Total receipts
183,853,136 177,933,921

Payments

Use of goods and servrces 1 8 ,9 22.127.829 22,085.939

Employee costs 6
157,175,210 121,540,507

Board Expenses l3
5,878,191 12,567,937

Repairs and maintenance 10
872,443 379,363

Contracted services 12
6,136,392 s,7s 1.780

Staff and Students facilities and rvelfare
ll

1,697 ,544
Crants and subsidies

1'otal payments
193.887.599 L62,324,426

Net cash llows from/(used in) operating
activities 10,034,463 15,609,395

Cash florvs I'rom investing actir ities

Purclrusc of'PPE and Intangible assets 20
r,907,908 l7,9gg,5g l

4
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Proceeds from sale ofPPE

The financial statements set out on 4-5 signed on behalf of the Council by:

1firuotLr,'

Prof. Winston J. Akala

Chief Executive Officer

Date: 30/1112022

CPA James Mwololo

Head of Finance

ICPAK M/N0.4367

Date:30/1112022

Purchase of investments

Sale of investments

Net cash flows from/(used in) investing
activities 1,907,908 17.988,591

Cash flows from financing activities

Proceeds from borrowings

Repayment of borrowings

Proceeds from issue ofshares

Net cash flows from financing Activities

Net increase/(decrease) in cash &t Cash
Equivalen 11.942,371 134,615,737

Cash and cash equivalents at I July 2021 28
14,484,716 149,099,853

Cash and cash equivalents at 30 June 2022 28
14.214.244 14,484,116

5
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15. STATEMENT OF COMPARISON OF BUDGET AND ACTUAL AMOUNTS FOR THE
YEAR ENDED 30 JUNE 2022

for riod ended 3010612022
Actual on

comparable
basis

0riginal
Budget

2,864,232 Aa -595 065.53

Adjustment Final Budget
Performance

Ditference
%ol

usage

Direct Service
p rovid ers/Man ag eme nt

SU

T

i

A B Q=(A+B) D(ACTUAL) c.D D/C

REVENUE

Module I Fees 21,020,000.00 21,020,000.00
23,912,389.00

-2,892,389,00 114%

Module ll Fees 1 9,'l 61 ,821 .00 19,161 ,821 .00
6,47'1,950.00

12,689,871.00 34%

Student

Accommodation
550,000.00 0 550,000.00

465,472.00
84,528.00 85%

External research
qrants 2,500,000.00 0 2,500,000.00 2,500,000 00 0%

Capitation

Grant(GoK)-Recurrent
104,388 299.00 0 104,388,299.00

104,388,299.00
0 100%

CBA Arrears
2017t2020

0 1,578,554.00 1,578,554.00
1,578,554.00

0

lncome Generating
Activitres

1,052,000.00 0 1,052,000.00
1,389,372.00

-337,372,00 132Y0

Rental lncome 800,000.00 0 800,000.00
647,100.00

152,900,00 81Yo

KSUC Funds at

University of Nairobi-
Recunent

0 0 0
45,000,000.00

0 0%

TOTAL REVENUE 149,472,120.00 1,578,554.00 151,050,674.00
183,853,'t36.00

12,197,538.00 94%

EXPENDITURE 0

Basic Salary 95,211,459.00 -40 963,'139.18 54,248,319.82
94,513,656.00 40,265,336.18

17 40/,

House Allowance 13,704,850.00 1 ,610,558.92 15,315,408.92
27,727,118.00 12.411.709.08

181%

House to office

Allowance
7,987,448.00 -1,744,112.72 6,243,335.28

11,724,297 .00
-5,480,961.72 188%

Other Personal

allowances
10,405,839.00 4 333,1 68.08 14,739,007.08

17,759,052.00
-3,020,044.92 120%

Gratuity & Pensions 19,405,839 00 -1 5 ,825 ,7 47 .90 3,580,091.10
1 ,936.841 .00

1,643,250.10 54fo

Pension Arrears2021-
2022

0 U 0

CBA Arrears
2017t2021

1,578,554.00 1,578,554.00 0To

Leave Travelling

Allowance, Passage &

Baqqaqe

1,578,554.00

371 ,867 00 -103,820.36 268,046.64 268,046.64

National Housing

Development Fund
0 0 0

2,269,166.47 2,269,166.47 0%

1 ,584,485. 10
2,004,500.00

-420,014.90 127Y0Parl Time Lecturers 2,200 000 00 -615,514.90

6
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University Medical
Scheme

3,300,000.00 -923,272.34 2,376,727.66 1,980,242.66 17Yo

Motor Vehicles
0peratinq Expenses

3,300,000.00 -923,272.34 2,376,727.66
2.500.359.00

-123,631.34 105%

Local and External
Travel &

Accommodalion
2,200,000.00 -61 5,51 4.90 1,584,485.10

1 ,548,517.00
35,968.10 98%

Telephone and

Postaqe Expenses
220,000.00 -61,551.49 158,448.51

157.448.00
1,000.51 99%

Eleckicity, Water &

Conservancv
3,300,000.00 -923,272.34 2,376,727.66

2.420.899.00
44,171.34 102Y0

Teaching and Office
Expenses/Purchase of
Teachinq Materials

s,s00,000.00 -1,538,78t .24 3,961,212.76
4,236,765.00

-275,s52.24 1070k

Printing & publishing 110,000.00 -30,775.74 79,224.26 79,224.26 1Yo

Purchase of uniforms 1 10,000.00 -30,775.74 79,224.26 79,224.26 0%

University Library 6,050,000.00 -1,692,665.96 4,357,334.04
1 .91 6.31 3.00

2,441,021.04 44To

Quality
Assurance(CUE)

308,000.00 -86,172.09 221,827.91
597,000.00

-375,172.09 269yo

Purchase of Stationery
(Exams) 550,000.00 -153.878.72 396,121.28 396,121.28 lYo

Advertising Publicity &

Recruitment
550,000.00 -153,878.72 396, 12'l .28 396,121.28 lYo

Audit Fees 577,500.00 -161,572.66 415,927.34 415,927.34 lYo

Rents & Rates 22,000.00 -6.155.'t5 15,844.85 15,M4.85 }Yo

lnternet Expenses,

licenses &

subscriptions

4,950,000.00 -1,384,908.51 3,565,091.49
5,130,404.00

-1 ,565,312.s1 144%

Legal Fees 1 10,000.00 -30,775.7 4 79,224.26 79,224.26 0To

lnsurance 2,200,000.00 -61 5,514.90 1,584,485.10
1 ,211 .734.00

372,751.10 76%

Membership
Subscription

1 10,000.00 -30,775.74 79,224.26
10,000.00

69,224.26 13Yo

Students union/

Student Activities
316,897.02440,000.00 -123,102.98

300,000.00
16,897.02 95%

Students Mentorship 55,000.00 -15,387.87 39,612.13
21,000.00

18,612.13 53o/o

Students Sports and

Games
792,242.55

644,380.00
147,862.55 81To

Koitaleel Samoei
University College
Scholarships

1 , 100,000.00 -307,757.45

0 0 0

External Examiners 550.000 00 -153 878.72 396, 1 21 .28
436,464.00

-40,342.72 110%

Cleaning Services 1,584,485.10
2,689,21 9.00

-'t ,104,733.90 170o/o

Conferences &

Seminars
158,448.51

148,200.00
10,248.51 g4o/o

Council and

Committees

2,200,000 00

14 212,583.00

22 0,000

-61 5,51 4.90

-61 ,551 .49

-3,976 389 34

00

10,236,1 93.66
5.878,1 91 .00

4,358,002.66 E10t
Jt lo
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Tender
Expenses/Tender

Committee

Budget notes

During the FY 2021/2022 KSUC submitted an approved Budget by the Councilof Kshs. 769
149,000.00 The Government rationalized the Budget to Kshs.258, 410,602.00. This meant that most of
our votes were going to be under f unded, this forced us to reques t for Virement (reallocation) of
funds to some of the key operating votes, hence the difference in percentage usage

00 0

oo

Funeral Expenses 55.000 00 -15,387.87 39,612.13 39,6'12.13 0%

Resource Mobilization 1 ,100,000.00 -307 ,757.45 792,242.55
170,757.00

621,485.55 22Yo

Local Exhibitions/CSR 220 000.00 -61 ,551 .49 158,448.5'l
200,000.00

-41,551.49 126%

Staff Development 1 10,000.00 -30,775.7 4 79,224.26
104,650.00

-25,425.74 132Y0

Staff Training Levy 92,400.00 -25,851.63 66,548.37
46,850.00

19,698.37 70%

Purchase of Motor
vehicles

0 0 0

Furniture and

EquipmenUPurchase
of Plant &Teaching
Equipment

2,200 000.00 -61s 514.90 1,584,485.'10
1,907,908.00

-323,422.90 120%

ICT lnvestment 3,300,000.00 -923.272.34 2,376,727.66 2,376,727.66 lYo

Maintenance of Plant
& Teaching
Equipment

550,000.00 -153,878.72 396,1 21 .28
872,443.00

476,321.72 220o/o

lVaintenance of
Buildings & Stations

440,000.00 -1 23,1 02.98 316,897.02 316,897.02 1Yo

Principal's vote-
Marketing and

outreach activities
0 0 0

Students Welfare 1 ,100,000.00 -307 ,757.45 792,242.55
335,679.00

456,563.55 42o/o

External Research
Expenses

935,000.00 -261,593.83 673,406.17 673,406.17 0%

lntemal Research
Programmes

220,000.00 -61 551.49 '158,448.51 158,448.51 lYo

Contracted Security
SEryICES

3,1 35,000.00 -877.108.73 2,257,891.27
3,447,163.00

-1,189,271.73 153Yo

HIV and AIDS
Awareness

22,000.00 -6, 1 55.15 15,844.85 15,844.85 1Yo

National Value and

Cohesion
33,000.00 -9,232.72 23,767.28 23,767.28 0%

Valuation of
Assets/Tagging of
Assets

1 ,188,363.83 1 ,188,363.83 }Yo

KUCCPS Placement 147,357.11
855,000.00

-707,642.89 580%

lncome Generating
Activities

792,242.55 792,242.55 0%

Capital Development

1,650,000.00 461,636.17

278 000,000.00

-57,242.89

-347 7 57 .45

204,600.00

318 000,000.00

1,100 000.00

40,000,000.00
41,343,332.00

-1,343,332.00 103%



Koitaleel Samoei University College
Annual Reports and Financial Staterrents
For the year ended June 30,2022

16. NOTES TO THE FINANCIAL STATEMENTS

16.1 General lnformation

Koitaleel Samoei University College entity is a creation of section 8 of the University of Nairobi Charter and

section 42 of the Universities Act No. 42 of 2012 Revised Edition 2016 (2015). lt was established and

gazette in October 2018 as a constituent college of the University of Nairobi. The entity is wholly owned by

the Government of Kenya and is domiciled in Kenya.

The entity's principal activities are.

a) Problem-basedlearning,

b) Community engagement and service as a condition for graduation;

c) Community ownership and involvement in and benefit from university activities;

d) Specialized campuses in communities and attraction of relevant industries to be set up around the

campuses; and

e) Holistic education and training that produce agents of change and knowledge that transforms

society.

16.2 Statement of Compliance and Basis of Preparation

The financial statements have been prepared on a historical cost basis except for the measurement at re-

valued amounts of certain items of property, plant and equipment, marketable securities and financial

instruments at fair value, impaired assets at their estimated recoverable amounts and actuarially determined

liabilities at their present value. The preparation of financial statements in conformity with lnternational Public

Sector Accounting Standards (IPSAS) allows the use of estimates and assumptions. lt also requires

management to exercise judgment in the process of applying the entity's accounting policies, The areas

involving a higher degree of judgment or complexity, or where assumptions and estimates are significant to

the financial statements, are disclosed in Note 5 of these financial statements.

The financial statements have been prepared and presented in Kenya Shillings, which is the functional and

reporting currency of Koitaleel Samoei University College.

The financial statements have been prepared in accordance with the PFM Act, the State Corporations Act

and lnternational Public Sector Accounting Standards (IPSAS). The accounting policies adopted have been

consistently applied to all the years oresented.

9
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16,3 Adoption of New and Revised Standards

New and amended standards and interpretations in issue effective in the year ended 30 June 2021.

Standard
Other lmprovements to

IPSAS
a) Amendments to IPSAS 13, to include the appropriatereferencesto

IPSAS on impairment, in place of the current references to other

i nternational andior national accounting frameworks.

b) IPSAS 13, Leases and IPSAS lT,Property,Plant,and
Equipment. Amendments to remove transitional provisions which should

have been deleted when IPSAS 33, First Time Adoption of Accrual Basis

lnternational Public Sector Accounting Standards (lPSASs) was approved.

c) IPSAS 21, lmpairment of Non-Cash-Generating Assets and IPSAS 26,

lmpairment of Cash Generating Assets. Amendments to ensure consistency

of impairment guidance to account for revalued assets in the scope of IPSAS

17, Propefiy, Plant, and Equipment and IPSAS 31, lntangible Assets.

d) IPSAS 33, First-time Adoption of Accrual Basis lnternational Public Sector

Accounting Standards (lPSASs). Amendments to the implementation

guidance on deemed cost in IPSAS 33 to make it consistent with the core

principles in the Standard.

16.4 Summary of Significant Accounting Policies

a) Revenue recognition

i) Revenue from non-exchange transactions

Fees, and fines

The entity recognizes revenues from fees and fines when the event occurs and the asset recognition

criteria are met. To the extent that there is a related condition attached that would give rise to a

liability to repay the amount, deferred income is recognized instead of revenue. Other non-exchange

revenues are recognized when it is probable that the future economic benefits or service potential

assocrated with the asset will ft .r the entity and the fair value of the asset can be measured reliably.

lmpact
Applicable: 1st January 2021:

10
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Transfers from other *overnment entities

Revenues from non-exchange transactions with other government entities are measured at fair value

and recognrzed on obtaining control of the asset (cash, goods, services and property)if the transfer is

free from conditions and it is probable that the economic benefits or service potential related to the asset

will flow to the entity and can be measured reliably. Recurrent grants are recognized in the statement of

comprehensive income. DevelopmenUcapital grants are recognized in the statement of financial position

and realized in the statement of comprehensive income over the useful life of the assets that has been

acquired using such funds.

Renderinq of services

The entity recognizes revenue from rendering of services by reference to the stage of completion when

the outcome of the transaction can be estimated reliably. The stage of completjon is measured by

reference to labor hours incurred to date as a percentage of total estimated labor hours.

Where the contract outcome cannot be measured reliably, revenue is recognized only to the extent that

the expenses incurred are recoverable.

Fale of qoods

Revenue from the sale of goods is recognized when the significant risks and rewards of ownership have

been transferred to the buyer, usually on delivery of the goods and when the amount of revenue can be

measured reliably and it is probable that the economic benefits or service potential associated with the

transaction will flow to the entity.

Rental income

Rental income arising from operating leases on properties is accounted for as income when it's paid and

is included in revenue.

b) Budget information

The original budget for FY 2020-2021 was approved by the National Assembly on 19/May/2020.

The entity's budget is prepared on a different basis to the actual income and expenditure disclosed in the

financial statements. The financial statements are prepared on accrualbasis using a classification based on

the nature of expenses in the statententof financialperlormance, whereas the budgelis prepared on a cash

basis. The antounts in the ftnancial statements were recast from the accrual basis to the cash basis and

reclassified by presentation to be on the sanre basis as the approved budget A comparison o{ budget and

11
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actualamounts, prepared on a comparable basis to the approved budget, is then presented in the statement

of comparison of budget and actual amounts.

ln addition to the Basis difference, adjustments to amounts in the financial statements are also made for

differences in the formats and classification schemes adopted for the presentation of the financial

statements and the approved budget.

A statement to reconcile the actual amounts on a comparable basis included in the statement of comparison

of budget and actual amounts and the actuals as per the statement of financial performance has been

presented under section 15 of these financial statements.

c) Taxes

Current income tax

Current income tax assets and liabilities for the current period are measured at the amount expected to be

recovered from or paid to lhe taxation authorities. The tax rates and tax laws used to?ompute the amount

are those that are enacted or substantively enacted, at the reporting date in the area where the Entity

operates and generates taxable income. Current income tax relating to items recognized directly in net

assets is recognized in net assets and not in the statement of financial performance. li4anagement

periodically evaluates positions taken in the tax returns with respect to situations in which applicable tax

regulations are subject to interpretation and establishes provisions where appropriate.

d) Property, plant and equipment

All property, plant and equipment are stated at cost less accumulated depreciation and impairment losses.

Cost includes expenditure that is directly attributable to the acquisition of the items. When significant parts

of property, plant and equipment are required to be replaced at intervals, the entity recognizes such parts

as individual assets with specrfic useful lives and depreciates them accordingly. Likewise, when a major

inspection is performed, its cost is recognized in the carrying amount of the plant and equipment as a

replacement if the recognition criteria are satisfied. All other repair and maintenance costs are recognized

in surplus or deficit as incurred. Where an assetis acquired in a non-exchange transaction for nilor nominal

consideration the asset is initially measured at its fair value

e) Research and development costs

The Entity expenses research c0Sl:. .rS incurred. Developmentcosts on an individualprojectare recognized

as intangible assets when the Entity can demonstrate:-

t2
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i) Ihe technical feasibility of completing the asset so that the asset will be available for use or sale

ii) lts intention to complete and its ability to use or sell the asset

iii) How the asset will generate future economic benefits or service potential

iv) The availability of resources to complete the asset

v) The ability to measure reliably the expenditure during development

Following initial recognition of an asset, the asset is carried at cost less any accumulated amortization and

accumulated impairment losses. Amortization of the asset begins when development is complete and the

asset is available for use. lt is amortized over the period of expected future benefit. During the period of

development, the asset is tested for impairment annually with any impairment losses recognized immediately

in surplus or deficit.

0 Financialinstruments

Loans and receivables

Loans and receivables are non-derivative financial assets with fixed or determinable payments that are not

quoted in an active market. After initial measurement, such financial assets are subsequently measured at

amortized cost using the effective interest method, less impairment, Amortized cost is calculated by taking

into account any discount or premium on acquisitron and fees or costs that are an integral part of the effective

interest rate. Losses arising from impairment are recognized in the surplus or deficlt.

g) Financialliabilities

lnitial recoqnition and measurement

Financial liabilities within the scope of IPSAS 29 are classified as financial liabilities at fair value through

surplus or deficit or loans and borrowings as appropriate. The Entity determines the classification of its

financial liabilities at initial recognition All financial liabilities are recognized initially at fair value and, in the

case of loans and borrowings, plus directly attributable transaction costs.

h) Loans and borrowinq

After initial recognition, interest bearing loans and borrowings are subsequently measured at amortized cost

using the effective interest method. Gains and losses are recognized in surplus or deflcit when the liabilities

are derecognized as well as through the effective interest method amortization process. Amortized cost is

calculated by taking into account anr' liscount or premium on acquisition and fees or costs that are an integral

pafl of the effectrve rnterest rate.

i) lnventories

lnventory is measured at cost upon initial recognition. To the extent that inventory was received through non-

13
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exchange transactions (for no cost or for a nominal cost), the cost of the inventory is its fair value at the date

of acquisition. Costs incurred in bringing each product to its present location and conditions are accounted

for, as follows.

i) Raw materials. purchase cost using the weighted average cost method.

ii) Finished goods and work in progress. cost of direct materials and labour and a proportion of

manufacturing overheads based on the normal operating capacity but excluding borrowing costs.

After initial recognition, inventory is measured at the lower of cost and net realizable value. However, to lhe

extent that a class of inventory is distributed or deployed at no charge or for a nominal charge, that class of

inventory is measured at the lower of cost and current replacement cost,

Net realizable value is the estimated selling price in the ordinary course of operations, less the estimated

costs of completion and the estimated costs necessary to make the sale, exchange, or distribution.

lnventories are recognized as an expense when deployed for utilization or consumption in the ordinary

course of operations of the Entity.

j) Provisions

Provisions are recognized when the Entity has a present obligation (legal or constructive) as a result of a

past event, it is probable that an outflow of resources embodying economic benefits or service potential will

be required to settle the obligation and a reliable estimate can be made of the amount of the obligation.

Where the Entity expects some or all of a provision to be reimbursed, for example, under an insurance

contract, the reimbursement is recognized as a separate asset only when the reimbursement is vifiually

certain. The expense relating to any provision is presented in the statementof flnancialperformance netof

any reimbursement.

k) Contingent liabilities

The Entity does not recognize a contingent liability but discloses details of any contingencies in the notes

to the financial statements, unless the possibility of an outflow of resources embodying economic benefits

or service potential is remote.

l) Contingent assets

The Entity does not recognize a contrngent asset but discloses details of a possible asset whose existence

is contingent on the occurrence or non-occurrence of one or more uncertain future events not wholly within

the control of the Entity in the notes to the financial statements. Contingent assets are assessed continually

to ensure that developments are t,, prrately reflected in the financial statements. lf it has become virtually

cerlain that an rnfiow of economic benefrts or service potential will arise and the asset's value can be
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measured reliably, the asset and the related revenue are recognized in the financial statements of the period

in which the change occurs.

m) Ghanges in accounting policies and estimates

The Entity recognizes the effects of changes in accounting policy retrospectively. The effects of changes in

accounting policy are applied prospectively if retrospective application is impractical.

n) Employee benefits

Retirement benefit olans

The Entity provides retirement benefits for its employees and directors. Defined contribution plans are post-

employment benefit plans under which an entity pays flxed contributions into a separate entity (a fund), and

will have no legal or constructive obligation to pay further contributions if the fund does not hold sufficient

assets to pay all employee benefits relating to employee service in the current and prior periods. The

contributions to fund obligations for the payment of retirement benefits are charged against income in the

year in which they become payable.

o) Borrowing costs

Borrowing costs are capitalized against qualifying assets as part of property, plant and equipment. Such

borrowing costs are capitalized over the period during which the asset is being acquired or constructed and

borrowings have been incurred. Capitalization ceases when construction of the asset is complete. Further

borrowing costs are charged to the statement of financial performance.

p) Related parties

The Entity regards a related party as a person or an entlty with the ability to exert control individually or

jorntly, or to exercise significant influence over the Entity, or vice versa. Members of key management are

regarded as related parties and comprise the Council, the CEO and senior managers.

q) Service concession arrangements

The Entity analyses all aspects of service concession arrangements that it enters into in determining the

appropriate accounting treatment and disclosure requirements, ln particular, where a private party

contributes an asset to the arrangement, the Entity recognizes that asset when, and only when, it controls

or regulates the services the operator must provide together with the asset, to whom it must provide them

and at what price.

ln the case of assets other than 'whole-of-life' assets, it controls, through ownership, beneficial entitlement or

othenruise - any significant resrdual rnterest in the asset at the end of the arrangement. Any assets so

15



Koitaleel Samoei University Collcge
Arutual Reporls and Financial Statemeuts
For the year ended June30,2022

recognized are measured at their fair value. To the extent that an asset has been recognized, the Entity

also recognizes a corresponding Iiability, adjusted by a cash consideration paid or received.

r) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on call and highly

liquid investments with an original maturity of three months or less, which are readily convertible to known

amounts of cash and are subject to insignificant risk of changes in value. Bank account balances include

amounts held at the Central Bank of Kenya and at various commercial banks at the end of the financial year.

For the purposes of these financial statements, cash and cash equivalents also include short term cash

imp rests and advances to authorized public officers and/or institutions which were not surrendered or

accounted for at the end of the financial year. Where necessary comparative figures for the previous

financial year have been amended or reconfigured to conform to the required changes in presentation,

s) Subsequent events

There have been no events subsequent to the financial year end with a significant impact on the financial

statements for the year ended June 30, 2021.

16.5 Significant Judgments and Sources of Estimation Uncertainty

The preparation of the Entity's financial statements in conformity with IPSAS requires management to make

judgments, estimates and assumptions that affect the reported amounts of revenues, expenses, assets and

liabilities, and the disclosure of contingent liabilities, atthe end of the reporting period. However, uncertainty

about these assumptions and estimates could result in outcomes that require a material adjustment to the

carrying amount of the asset or liability affected in future periods. State all judgments, estimates and

assumptions made: e.g. Estimates and assumptions.

The key assumptions concerning the future and other key sources of estimation uncertainty at the reporting

date, that have a significant risk of causing a material adjustment to the carrying amounts of assets and

liabilities within the next financial year, are described below. The Entity based its assumptions and estimates

on parameters available when the consolidated financial statements were prepared. However, existing

circumstances and assumptions about future developments may change due to market changes or

circumstances arising beyond the control of the Entity. Such changes are reflected in the assumptions when

they occur. IPSAS 1 .140
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Significant Judgments and Sources of Estimation Uncertainty (Continued) Useful lives and

residual values

The useful lives and residual values of assets are assessed using the following indicators to inform potential

future use and value from disposal.

a) The condition of the asset based on the assessment of experts employed by the Entity.

b) The nature of the asset, its susceptibility and adaptability to changes in technology and
pr0cesses.

c) The nature of the processes in which the asset is deployed.
d) Availability of funding to replace the asset.

e) Changes in the market in relation to the asset

Provisions

Provisions were raised and management determined an estimate based on the information available.

Provisions are measured at the management's best estimate of the expenditure required to settle the

obligation at the reporting date, and are discounted to present value where the effect is material.

16.6 Related Party Disclosures

Nature of related partv relationships

Entities and other parties related to the Entity include those parties who have ability to exercise

control or exercise significant influence over its operating and financial decisions. Related parties

include management persorurel, their associates and close family members.

Government of Kenya

The Government of Kenya is the principal shareholder of the Entity, holding 100% of the Entity's

equity interest. The Govemment of Kenya has provided full guarantees to all long-term lenders of

the Entity, both domestic and extemal.

The Entity did not have any related party Transactions in the financial year 202112022
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17. QUANTITATIVE NOTES TO THE ACCOUNTS

Principal IGU

Other income Lib

EXPENDITURE

5. Part time Leclurers

l

)

i

l

128 962

INCOME June-22 June-21

1 . Capitation Grant-recurrent Kshs Kshs
July 8,685,870 8,554,324

August 8,68s,870 8,554,324

September 8,685,870 8,554,324

October 8,685,870 8,554,324

November 8,685,870 8,554,324

December 8,685,870 8,554,324

January 8,685,870 8,554,324

February 8,685,870 8,554,324

N/arch 8,685,870 8,554,324

April 8,685,870 8,554,324

Mav 8,764,798 8,554,324

June 8,764,801 8,554,324

104,388,299 102,651,999

2.Transfers From Other Entities

Unrversity of Nairobi 45,000,000 60,000,000

G0K CBA Arrears 1,578,554

3. Tuition and other fees Module 1

l/odule 1 Fee 23,912,389 8,199,409

23,912,389 8,199,409

4. Modoluell Tuition Fees and other charqes

It/odule 11 fee 6,471,950 3,685,000

0

6,471,950 3,685,000

5. Accomodation , Rentaland other income

House Rent 647,100 621,720

Accomodation fee 465,472 5,960

Tea IGU 1,289,807 1,384,922

99,565

2,501,944 2,012,602

2,004,500

2,004,500TOIAL
18
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Administrative staff

Basic pav 94,513,656 71,809,247

House Allowance 27,727,118 18,432,115

Transport Allowance 11,724,297 8,103,692

Other Allowance 17,759,052 14,440,493

Gratutity 1,936,841 5,230,504

Employer Contribution to Pension,NSSF & SSSF 1,509,747 395,504

Total 155,170,710 118,411 ,545
Grand total 157,175,210 121,540,507

Other Operatinq Expenses

7. Academic Departments

External examiners 436,464 718,849

Printinq Examination materials 0

Tuition Fees Refunds 0

436,464 718,949

8. Administration and Central Services

Purchase of Exam Materials 247,711 16't,900

Local Travel and Accommodation 1,548,517 1,776,236
local exhibition 200,000 230,025

KUCCPS 855,000

597,000CUE

246,925Telephone expenses 157,448

349,354Bank charge 188,758

5,130,404 3,201,969ICT Expenses

256,858Advertisinq,Publicatron

lnsurance 1,211,734 1,385,815
Professional Fee 0

Rent and rates 0 22,020
Conferences and Seminars 148,200

633,490University Of Nairobi

Resource N/obilization 170,757 539,700

Teachinq and office 4,236,765 6,921,278
2,500,359 2,900,445lVotor Vehicles Running Expenses

46,850staff levy

Purchase of uniform

104,650 85,600
'10,000 47,400

1,836,955Electricity, Water and Conservancy

Staff development

lVembers Subscription

2,420,899

19,775,052 20,595.870TOTAL
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nses

lVotor Vehicles

TOTAL

15. C_ash_and Cash lE1rylqnts

Academic services(library Expenses) 1,916,313

1 ,916,313

10. Maintenance of Premises 872,443 378,363
Maintenance of Buildinqs & Plants 872,443 378,363

11. Staff and Students facilities and welfare

University Medical Scheme 396,485 3g3,g1g
Students Medical Expenses 0

Sports and Games 644,380 405,700
Student Mentorship 21,000

Students Union 300,000 206,550
Students Welfare 335,679 493,900

1,697,544 1,490,069

12. Contracted Services

Cleaninq Services 2,689.219 2,069,799
Security Services 3,447,163 3,682,991

6,136,392 5,751,790

13. Council Expenses

Chairman Retainer fee 340,000 1,020,000
Sitting Allowance 1,890,000 4,305,000
Medical lnsurance 544,367
lnduction and Training 2,474,841 4,425,800
Travel and Accommodation 1 ,173,350 2,272,670
SUB TOTAL 5.878,191 12,567,837

14. Depreciation for the period

4,599,681 4,319,333
Furniture and Equipment

Land and Building

4,776,914 5,773,865
Computers 1 ,068,152 1,108,598

1,368,581 1,624.324
11,813,227 12,926124

520,079 12,375,991Cash at Bank ABSA Bank
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Cash at Bank KCB Bank

Note 16: Student debtors

'13,694,165 2j09,225
14,214,244 14,484,116

16. Trade and other Receivables

Current Receivables

Sundry Debtors 0

Student Debtors 6,366,140 469,304

6,366,140 468,304

17. lnventories 12,161,643 9,619,606

General Stocks 12,161,643 9,619,606

18. Trade and other Payables 17,091,639 36,175,379

Creditors 17,091,639 36,175,379

19. Accruals and Provisions

Provision for Audit Fees 600,000 600,000

KOITALEEL SAMOEI UNIVERSITY COLLEGE

No Student Names Debits (DR) Credit (CR) Balance
1 LIKOIVBE PRINCE ROBIN 48,500.00 20,000.00 28,500.00

2 CHEPKOSGEI SHEILLAH 70,000.00 28,500.00 41,500.00

3 NGEIWAIMBUA 101 ,174.00 93,685.00 7,489.00

4 MOEGI MORAA IUERCY 101,174.00 97,196.00 3,978.00

5 SIGEIAIUOS 103,174,00 83,700.00 19,474.00

b CHEPCHIRCHIR GETRUDE 103,665.00 103,165.00 500

7 KIPTOO COLLINS 101,174.00 74,700.00 26,474.00

8 KIPLAGAT RONALD 101,174.00 67,674.00 33,s00.00

I KIPTOO KENNEDY 98,678.00 81 ,178.00 17,500.00

10 KIIVENGICH JEPKOSGEI DOROTHY 103,852.00 97,378.00 6,474.00

11 KOIMEN JEPTOO SHARON 1 01 ,1 74.00 82,678.00 18,496.00

12 KIPKOSGEI NICKSON KIBET 101 ,174.00 96,700.00 4,474.00

13 ONDIEKIBETHY MAGOMA 55,000.00 51,000.00 4,000.00

14 NTIRRA NASIEKU JANET 55,000.00 28,500.00 26,500.00

15 KIPKOECH NAFTALI 59,000.00 40,500.00 18,500.00

16 KIPKOECH HILLARY

OIVWENGA OBED ONDIEKI

't01 ,174.00 97,200.00 3,974.00

17 31,000.00 12,000.00 19,000 00

18 WANJALA KEVIN 107,864.00 87,380.00 20,484.00

19 ATUTIARNOLD BOSIRE 101,'174.00 100,500.00 674

20 101 ,1 74.00 97,200.00 3,974,00ANYANGO [/ERCY
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21 BIWOTT ABIUD KIPKORIR

SIELE CHEPKOSGEI OLIVIAH
KEIVEI NAOI/Y JERONO

KIPKEI\,1BOI DISN4AS

SII\,1IYU WALTER WAF i- ...

55 .00 41 500.00 13 00
22 NAFUNA SYLVIA 101,174,00 97,174.00 4,000.00
23 KIPTOO WESLEY 55,000.00 47,200,00 7,800.00
24 LANGAT BYLON KIIVlUTAI 31 ,000.00 4,000.00 27,000.00
25 JEPKIRUIJOYLINE 57,500.00 31,020.00 26,480.00
26 JEPNGETICH JAEL TIROP 55,000.00 46,500.00 8,500.00
27 MASAI ISAAC KIPROTICH 55,000.00 24,000.00 31,000.00
28 OMONDI DAVID OOKO 46,000.00 42,000.00 4,000.00
29 NYABOKE RUTH OTWORI 50,000.00 24,000.00 26,000.00
30 RONO BRIAN KIPKOECH 33,500.00 31,000.00 2,500.00
31 JEROTICH LEDISHA 31,000.00 26,000.00 5,000.00
32 LUMUMBA MAKOKHA GEORGE 31,000.00 0 31,000.00
33 ROTICH ELKANA KIPKOECH 31,000.00 16,000.00 15,000.00
34 KIBET WINNIE JEPKOECH 57,500.00 31,000.00 26,500.00
35 LUIVULIWAFULA I\4OSES 55,000.00 12,000.00 43,000.00
Jb MASAI ISAAC KIPROTICH 55,000.00 20,000.00 35,000.00
37 ANDIWA SHARON 3'1,000.00 28,500.00 2,500.00
38 NGACHIA MELVIN CHEIVlNUNG 31,000.00 22,000.00 9,000.00
39 MOSOP YOELI LOTULIAPUS 46,100.00 28,100.00 18,000.00
40 CHEPNGETICH FAITH NGENO 61,000.00 31,000.00 30,000.00
41 WAIVALWA EPH RAHI N/ SI M IYU 67,000.00 34,000.00 33,000.00
42 GETANGE JUSTINE NIITEIMA 31,000.00 25,000.00 6,000.00

SUB TOTAL 710,245.00

No Student Names Debits (DR) Credit (CR) Balance
1 SANG REUBEN 232,500.00 35,000.00 197,500.00
2 CHEBET MILLICENT 232,500.00 107,000.00 125,500.00
3 KIRUI SHADRACK 377,000.00 120,000.00 257,000.00
4 JEBWAMBOK JACKLINE 277,000.00 90,000.00 187,000.00
5 KEIYO JOAN 277,000.00 170,000,00 107,000.00
o KIRUIJUSTUS KIPKOGEI 277,000.00 190,000.00 87,000.00
7 I\4ARU JAMIN KIPLAGAT 277,000.00 50,000.00 227,000.00
8 SUGUT BOAZ KIPLIMO 277,000.00 200,000.00 77,000.00
9 SAIVOEI EMMY JEBUNGEI 277,000.00 240,000.00 37,000.00

10 277,000,00 45,000.00 232,000.00
11

RONO NELLY

SIRMA EVANS KIPLIMO 277,000.00 50,000.00 227,000.00
12 TOO KIPKEI\4BOI SAIVSON 277,000.00 242,000.00 35,000.00
13 CHERUIYOT DANIEL 277,000.00 80,000.00 197,000.00
14 BOR EZEKIEL 277,000.00 50,000.00 227,040.00
15 277,000.00 10,000.00 267,000.00
16 82,100.00 61,000.00 21 ,100.00
17

NGETICH WILSON KIPTANUI
KIPCHUMBA BRIAN

I\4UGE KIPTOO LINUS 238,000.00 208,050.00 29,950.00
18 238,000.00 58,500.00 179,500.00
19 156,000.00 17,050.00 138,950.00
20 156,000.00 5,000 00 151,000.00
21 156,000.00 'r30,005.00 25,995.00

156,000.00 20,000 00 '136,000.0022 SAINA K SOLOI/ON
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23 KORIR KENNEDY KIPCHIRCHIR

NOTE 17: INVENTORY SUMMARY FOR FY 202112022

SOB

DEAN OF SIUDENTS ei & Student centre

TRANSPORT

SECURIIY

156,000,00 108,000.00 48,000.00
24 SINGOEI WILSON KIPKOSGEI 447,500.00 410,500.00 37,000.00
25 KEI\4BOI LENAH CHEMUTAI 85,000.00 10,000.00 75,000.00
26 80,000.00KIPYESANG ROSE CH EIMUTAI 85,000.00 5,000.00
27 10,000.00KIPKEMEI DENNIS 277,000.00 267,000.00
28 SERGON JEROTICH NANCY 277,000.00 216,000.00 61,000.00
29 SEREM GRACE CHEROTICH 277,000.00 205,000.00 72,000.00
30 LANGAT CHEMUTAI IVERCY 277,000.00 275,000.00 2,000.00
31 KOECH CHERUTO DIANA 277,000.00 175,000.00 102,000.00

32 SANG KIPKEMBOIJOHN 277,000.00 187,500.00 89,500.00
33 MAGUT CHEPOTIP VIVIAN 277,000.00 1 35, 1 00,00 141 ,900.00
34 SAIVOEI KIPYEGO SAMUEL 277,000,00 230,050.00 46,950.00
35 CHELIMO VIOLA 277,000.00 229,700.00 47,300.00

36 KOGEI KIMURGOR WILLINGTON 277,000.00 240,000.00 37,000,00

37 CHEPKIRUI ABISHAG 182,000.00 101,050.00 80,950.00
38 CHEBII RUTH JEROTICH 182,000,00 71,000.00 1 11,000.00

39 IVMALENGE KELVIN ANTONY 182,000.00 65,000,00 117,000.00

40 TOO CHARLES KIPKETUBOI 182,000.00 20,000,00 162,000.00

41 KIYENY ELKANA KIPYEGO 182,000.00 70,000.00 112,000.00

42 SONGOK LILIAN CHEPKOECH 100,000,00 95,000,00 5,000.00

43 LELEI EZEKIEL KIPKORIR 100,000.00 0 100,000.00

49,000.0044 GIIARI JACINTA WANGARI 100,000.00 51,000.00

45 SHILTAH MELINDA 252,800.00 84,500.00 168,300.00

46 CHEPKEMBOI CECILIA 139,700.00 54,100,00 85,600.00

47 MOSBEI ELIUD KIPKORIR 156,000,00 64,000.00 92,000.00

48 JEPLETING STELLAH 156,000.00 60,000.00 96,000.00

49 JEPCHIRCHIR GILLIAN '156,000.00 82,100,00 73,900.00

50 KIPKEMBOICOSMAS 156,000.00 45,000.00 111,000.00

51 KURGAT SHARON CHELIMO 156,000.00 67,000.00 89,000.00

SUB TOTAL 5,655,895.00

GRAND TOTAL 6,366.140.00

DEPARMENT INVENTORY

PRINCIPAL'S OFFICE 13,298

DEP PRINCIPAL 5,572

REG ADMINISTRATION 6,559

REG ACADEIVIC 13,296

FINANCE 47,670

SOE 24,860

7,232

632,279

1,604

52,444

557,644HALLS AND ESIATES

lncl. Cha
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INFRASTRUCTURE AND MAI NTANANCE 57

ICT 13,664

LIBRARY 10,257,939

HEALTH SERVICES 26,613

PLANNING AND STRATEGY 1,839

INTERNAL AUDIT 5,664

PUBLIC RELATIONS DEPT 3,936

LIASON OFFICE 17,430

RECRUITMENT OFFICE 6,964
EXAMINATIONS OFFICE 6,000

CENTRAL STORES 379,970

PROCUREMENT DEPT 11,128
HUMAN RESOURCE DEPARTMENT 9,410

PERFORMANCE CONTRACTING 808

TOTAL 12,161,643
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Note 18. CREDITORS (Trade and other Payables)

NAME AMOUNT

Eldobase chemist 293,625.00

Fraca servecom ltd 120,000.00

Soloh Worldwide Ltd 66,000.00

Soloh Worldwide Ltd 16,400.00

Weston commodities 1 12,000.00

Flopharm care limited 91,700.00

Eldobase chemist 38,584.00

Floqin East Africa Ltd 16,200.00

lntermass Limited 50,000.00

Fast choice ltd 261,200.00

Weston commodities 32,000.00

Koibasis General Supplies 160,000.00

Miron Loqistrcs Limited 235,000,00

Napoh Holdinqs Limited 140,850.00

Amaco 1 ,189,330.00

Turaco 2,483,886.00

SUB TOTAL 5,306,775.00

Other payables

Withholdinq Tax 4,301,879.00

VAT 908,950.00

P.A.Y.E 271,200.00

Student fee Overpayment 4,570,835.00

Student Caution Money 1,732,000.00

SUB TOTAL 11,784,864.00

GRAND TOTAL 17,091,639.00
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