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ll,aricda'l'ech n ical and Vocalional ('ollegc
Annual llcport and ['inancial Statcmcnts lilr the vcar e ndcd .10th .lunc 2025

2 KEY RARIEI)A TVC INF-ORMATION AND MANA(;EMENT

(a) llackground information

I'hc Ilaricda-l'V(' uas establishcd in 20li b1 thc \4inistrr ol'Iiducation. Statc

[)epartnlcnt lbr 
.l 

cclrnical and Vocational ('ollege undcr lhc I'Vl: l Act 20l].'l'hc

llaricda l'VC is donriciled in Siava ('ounty. Rarieda Suh - ('or.rnt_v. Kenva.
'I hc institutiorr has scven acadcntic dcpartnrents.'lhesc includc:

i. [.-lcctrical and I.-lectrical dcpartntent

ii. InstitutionalManagenrentl)cpartment

iii. Libcral Studics department

iv. Building and ('ivil l-.ngincering Department

v. Mcchanical and Autonrotive Department

vi. Busincssdepartment

vii. Ge neral Agriculturc Department

(b) Principal Activities
'l'he I'rincipal mandate of Rarieda 

-tVC 
is to offer Tcchnical and Business Training.

Vision

To be a world class institution in the provision of Technical, Vocational,

entrepreneurial Training and Research.

Mission

To Provide High Quality Technical, Vocational, Entrepreneurial Training,

Research and Innovation in Partnership with Stakeholders to produce globally

competitive Graduates.

Core values

Professionalism

Integrity

Transparency and Accountability

Team Work

Equity and Fairness

Environmental Stewardship

t



I

(c)

It:rrrttl;t I t t l t t t t t : r I : r t r r I \ ot :r l io tt:r l ( olltgr'
\ttttu:rl l{r'1rorl:trrrl l,irr:rnci:rl Sl:rltnrt,rrts lirr lht I t'trr errtlerl .f(llh.lurrc 2(125

K ct \'l a nat:,e nr cn t

llar icda 'l \/("s clar -to-rlar nlunit!L'nlct)l rs rrrrtlcr thc lirllou irrg kc1, ()rgans

o [Jtlitfrl ()l ( r(r\ e l(tt\

. Irrrnc ipirl

o l)cpu l) prrncrllrl .,\tlrlirristnrtiorr

. Deput) princ iplL\c adcttr ics

o Registrar

. Dean ol Studcnts

l'-id ucia n, M anagemcnt

I hc kcy nranagcnrcnt pcrsonncl rr lro lrcld ol't'icc clrrring thc lrnancial 1,ear cnclt-d

l0th.ltrrrc 202-5 and rvho Itacl dircct llduciarr resporrsibilitt'u,cre:

((l)

(c)

I Mrs. [:lizabeth Okullu
') Deputy' [)rincipal Aclnt in istral io n

Principal

I)r. Sanru,el Obalah

) Ms. l.ilian Kombo

4

t)eputy l)rincipal Acadrrn rcs

llcgistrar Mr. I) uncan Ojowi

) Dean ol' Studcnts Mr. 1'onny Okundi

6 Head ol' I'-inance Ms. Alice Ou,ade

7 Ilead of Procuremcnt Mr. David Otigo

t\

I

I

Fiduciary Oversight Arrangcmcnts
-l'he institution has various oversight committees, such as:

Audit and Risk Management committee - This Committee is charged with the

re sponsibility of ensuring thc proper lunctioning and statutorv compliance in the

cxecution of the lunctions ol'thc collegc. 'l'his duty is performed by the internal

auditor in conjunction with thc Board of Govcrnors Audit and Research Comnrittee.

l
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Annual lle orl antl FinancialStale nrcnts lor thc ear endcd -30th .lunc 2025

Finance lnfrastructure, l)lanning and Illt ('ommittee - I'his conrnrittcc is

rcsponsihlc lirr thc supcrr ision ol' ('ollcgc lluclgct prcparation. [)lcprnrtion and

revicu ol' flnancc policl . cornpilation ol' llnancial reports and llnancial advicc to

thc rnanagcnrcnt ol'thc collcge .

Education, Rescarch, 'f raining. and l'ublicity (lommittec (ERT& P)

Committee - l'hc lirnction ol' this conrnrittcc is to ensure conrpliancc and

achievenrcnt ol'thc core nrandatc ol'thc college that is, training. 'l his conrrnittce

also coordiniltes thc preparation ol'thc acadcnric policies and intcrnal qualitl,

assurancc policy'.

Rarieda TVC Headquarters

P.O. Ilox 77

Bondo - l.uak Road

4061l- Nlilima. KITNYA

Rarieda TVC Contacts

Telephone: (254) 7 5962227 9

E-mai I : rariedatvc(r)gnrai l.com

Rarieda TVC Bankers

Rarieda l'echnical and Vocational

Kenya Commercial Bank

130307040s

Kisumu Airport, Branch

Independent Auditors

Auditor-General

Office of Auditor General

Anniversary Towers, Institute Way

P.O. Box 30084

GPO 00r00

Nairobi, Kenya

.

l .
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llarieda'l cchnical and Vocatiorr:rl ( ollcgc
Annual llcport and F inancial State nrcnts lor thc I car endcd -10th .lune 2025

-1.1ilt. li() \t{t) oH (;o\ [.R\olts
Il( )( i's passporl-sizc photo antl
\ a rric.

Iloarcl ol'(iorcrnors [)atc ol'I]irth. kcr qualilications and urrrk
cxpcricncc.

l
I

,f,

l. l:ng. Stephen Aunra
Iloard ('hairrnan

I

l)ol]: I 0'r, .lul\ .1961

Qualification:
IlSc. Mcchanical lingirrecring

Work Expcriencc:
l)rirrcipcl'\leclrlrricirl I rngirtccr
('onsu ltants Ltd

l\4,/s Quadrant F.ngi nceri ng

2. Mrs. Elizabeth A.O. Okullu
Principal/BOG Secretary

\ ll

I

\l

*

,a

) B-t

DOII lTrrrOC'l 1968

Qualifications:
Mastcr ol'[:ducation in Leadership and Management

Other Qualifications
Strategic l-eadership and Development Programme at Kenya School

of'(iove'rnmenl

Senior Management Course at Kenya School of Government

WORK EXPERIENCE
Currently Principal Rarieda Technical and Vocational College - May

2025 to date

Principal [Jgenya Technical and Vocational College - Dec 2020 to

May 2025

Deputy Principal Bondo 
-lechnical Training Institute - 2018 - 2020

Registrar Bondo Technical Training Institute 2016 - 2018

Dean Of Student The Kisumu National Polytechnic - 2015 - 2016

Assistant Dean Of Students'l'he Kisumu National Polytechnic 2012

- 2015

Head of Guidance and Counselling The Kisumu National

Polytechnic 2010 -2012

Assistant H.O.D Guidance and Counselling The Kisumu National

Polytechnic 2008 - 2010

Secretary of Ethics and Anti-corruption Committee The Kisumu

National Polytechnic 2008 -2012

Research and Innovation Comrnittee member The Kisumu National

Polytechnic 2008 -2013

Quality Assurance Committee Member 2010 -2012
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l)( )ll:li'r' .ltrlr'. I()(r I

..\ ca tlt'rrt ic Qualil'icaIion

I

:l I)r. I'arrl Sirokc
('hitirpcrson - Ltlucut iorr. Iraining.
Ilcscalclr antl l)ublicitr ('onrrtritte e

4. Ms. tlodah Misoi
('lrairpe rson - Audit and Ilisk
M:rnagcrrrcrrl ('ontmi nec

\\ ork 1..r1lcrie rrct,

.,\ lcirtlirrl ctrrrsultlrrrl irr llcirltlr irrrtl Irtrironrlcnt. ( lttnticirls. llcirltlr
rurrd lll\1 .,\ll)S irrr;tact ltrlrlr st

I)OIl: l0tr' .lune. 1984

Acadenric Qualification:
[]achclor o[' Business Adntinistration ( Accounting Option )

Work Iixperience:
[:ntrepreneur

DOB:20'h February 1973

Academic Qualification:

Degree in Business Administration

Masters in Strategic Management - PUEA

Work Experience:

Bank Branch Manager

5. Mr. Peterson Morara
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( hairpcrson - lr irrancc.
ln li'astructurc und I I Lrrlun

Rr's()urcc ('tlrtr rtt iltcc

7. Mr. Okumu Makagola
Board Member

;
t

DOB:21't June. 1954

Academic Qualification:
Master of Philosophy in Food Technology'

BSc. in Biological Sciences

Work Experience:

Consultant in Fish Technology and other related natural resources

DOB:29th April.l95 I

Academic Qualifi cation:

BSc. Mechanical Engineering

Work Experience:

Consulting Engineer in Building Services

Board Member SIBOWASCO water Company in Siaya County

8. Eng. Bob Odawa
Board Member

t\

rl :ir

6. N4s. (irace Adcra
Iloard \4cnrhcr

l)()l]: 8'r' [)cccrnbcr. I 95.S

Acadcmic Qualification:
llache lor ol' I -arr s

Work E xpe ricnce :

I)racticing I-au r cr

-a
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(). Allln I\4allclri ( )katclr
lloard N4e rnhcr - ('ior crnor's
Ite rcse nlltl r\ c

l)()ll: S'r .lirrrrr;rrr. l()5()

.\carlc rrr ic ()ua lil'ica l ion :

lI Sc \gr lr'u lt u tc

\\ ork l.- r pc ric ncc:

.\t-tt tp t ('11r'111

l)( )ll. lTrr' Se ptcntbcr. l9(r()

Qualifications:
\'l sc Applie d statistics
llsc I\4atlts and ('onlputcr Screncc
l)osl (lraduatc Diplonra in Iiducation
Work Exrrericnce:
\\'orkt-d rvith'l'cachers Scrvicc ('ornnrission as a l'cachcr
Qualitl Assurancc and Standards Olilcer f'or'l'Vl:'l
('ounlr' [)ircctor fbr ]'VET Kisurnu - 'l-o I)ate

10. Mr. John Warnae
BOG Merrber/C.S. Re

\
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Il,aricda'l'cchnical and Vocational ('ollcge
Annual Rcport and Financial Statcments for thc lcar endcd 3(lth.lunc 2(125

{. Kt..\ \l \N \(;1..\ll._\ I 11...\\l

I

Mrs. ['.lizabeth Okullu

Masters ol' Ilducation in l-eadership and

Managenrent.

Principal

('hiel' I :xec utivc Oftlccr/Pri nci pal is rcsponsi ble filr

the day to dav operations at the college

')

Dr. Samwel Obalah

Ph. D. Entrepreneurship Management

MBA. Entrepreneurship

BEd. Arts (Business With IT)

Deputl, Principal Adnrinistration

l. l'he Principal assistant to the Principal and
takes charge ol all institutions' administration
in the absence ofthe principal

2. Maintain trainees discipline
3. Supervises and maintain proper inventory (

Equipment and supplies)

-t

Ms. I-ilian Kombo

I

Deputy Principal Academrc
1. The Principal assistant to the Principal and

takes charge
2. Maintains trainees' discipline
3. Supervises implementation of academic

programs of curriculum implementation

\l

SN. NI r l)cta lsGM bc
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.l I( cr: istru t

I I{csporrsihlc lirr rrrarrag.enlcnt ()l lnlinccs'
tttlirtrnatiort orr rrtrolrnrlrt. r.rg i:t lirl iolr.

illtcrl(iancc. ltc;tclctnic rcsults. lr\scssnlcnl irn(l

uraduatirlu.

L,\clr ising traine es on availahlc curccr unri

sponsorshil'r opt ions

3 ('oorclinates institutions lcarnirrg anti
nlarkcling progranr s.

\4r. l)Lrncarr ()jorri
llSc. l\lanulacturing lrngirrccring
Icclrnolo

Mr. 'l onney 0kuncli
IlSc. A riculture

i td

l. In chargc ol'adnrinistralion lrrrcl cnlirrccrncnl
ol'collcgc policies rclating to trainccs' al'lairs

and discipline . addressing qucsti()ns an(l

conccnrs br managing thcir bLrclget Ior thcir
activities. coordinating thcir housing. hcalth

and cxtra-curricular sc rv icc s.

2. t lpdating all rclevant studcnts' rcsources &

coordinating all non-acadenric student rclalcd

proSranls.

I)clrrr ( )l Stutlcnts

6

Ms. Alice Owade

BSc. Business Administration (Finance

Option)

CPA Part 2

l. Reconciliation of trainee's lees records and
issuing of fee statements to trainees

2. Filing of accounting documents

3. Receiving college revenues and issuing
receipts

4. Processing ol payment vouchers

5. Bank reconciliations and maintenance of cash

book

6. Preparation offinal accounts and
reports/statements and Payroll processing and
payment of statutory deductions

Finance Oltlcer

\

)

I
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Mr. David Otigo

Bachelor of Procurement and Supply C'hain

Management.

Procurenrent Offlcer

l. I)reparation ol' purchasc orders

2. Schedule dclircries lbr supplics. goods ancl

services.

3. Provision of'support in dratiing tcnder
inquiriesi doc unrcnts

,{. Keep procurcnrent rccords and reports on

supply costs

5. Update the supplier rcgister to quick
procuremerll ol' goods and services

6. Attend to purchase enquiries across the
departments t() cnsure thcy are u,ell inlbrnred
ol procurenrcnt progress

7. Collect data on prices lbr goods. services to
enhance cost nranagemcnt

8. Develop and implenlort the institution
procurement plan to ensure availability ol'
required goods and services at all time
according to thc institution requirement and
strategies.

xlrl
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5. ('l tA I RM AN'S S1 A-t't..i\'t UN-t'

llte c,rllr'r-'c \\us laurte hc(l itt.llrttrurrr lol.l llrt' Ilrirrtl ol (i()\('tnr)t\(lt()(i)\\er('(iul\ lrnPointcrl

()ll I l\t \,-Ptcttthcr. l()ll. itt tLr"Lrrille(i ()n l l.,t \orenthct. lOll ;rrrrl irrtltrctcrl ()n lSrr' lclrr Lrirrr.

l0l.l irr lirrc rr ith thc 
.l Vl: L\( I \( ). l() ol l0l i. Ihat-d ol ( i()\'cntors cortrl)t.ise tcn lltcntbcrs

inclrrtlirru tlrc l'}rine ipal an(l tl)c ( ()l.ltt\ l)irce tor IVI L ulro is tlrc rel)rescntati\ r. trl 1l11 I)r'rrre ipal

Secrctlrn. Stillc (lcpartn)cnl li)r Icchnicll. Voculionirl I..tlucalion and Irairrint.

I ltc lJoirrrl ol llurictlit I \'(' is cslirblirlred pursuilnl to tlrc Pror rsiorr ol l'Vl: I A(' I \11 3t,) ol l0I .l

ittttl tttatttlttletl lo: ( )r crscc crltttlttcl ol education ancl training. pr()ntotc and ntait)tllin sttrntllrrds.

qtritlitr rtltcl rclcvullcc: Arlrttirtrslcr irrrtl nranagc collcgc pr()pe rt\. [)cve lop arrd irtrplcrrrcnt thc

stratcgic plan: [)rcpare attttLtal estinlltcs ()l rcvenLle and cxpcnditure and incur cxl)cndilutc ()lt

lrcltall ol'tltc irtstitutiort: ott bcltaIl ol thc insti(r-rtrorr rcce irc lL'cs. grant. subscril]ti()ns. tLrnalions.

bc(lttcsls ot othcr lnortics and nrakc dishurscrnorts to the coilege or other boilics or pctsons

ticterntinc thc lces par ablc prcscritrng tlre condititln undcr u'hich f'ecs nra1, be rcnrittctl irr part or

in rr'holc itr accordance with tlre guidclines developed under thc provisions olthe'l Vl: I A('l No

29ol l0ll. I)ursuanttothcprovisionsol"l'V[:.1-A('l'29o1'20l]\\,hichcnlpowcrsthclloartlus

the governing organ to "sct up such conrmitlces as rnay be appropriate, tltree conltniltees: -l-he

l'itrancc lnliastructurc Planning & lluman llcsource (FIP&HI{). l--ducation. Research . 'l raining

& l'trblicity (ERl'&P) and Audit and Risk Managcnrent (ARM) conrrrrittees were operalional

cltrring tlris llnancial t-ear 2(124-2025.-thc ten board members arc divided inlo rhree sub

conrrlittccs under the chairmanship ol'Eng. Stephen Auma as lollows;

FIP&HR COMMIITTEE

l. Mr. Peterson Morara (Chairman)

2. Dr. Paul Saoke

3. Eng. Bob Eric Odawa

ERT&P COMMIITTEE

1.Dr. Paul Saoke (Chairman)

2 .Mr. Okumu MacOgola

3.Mrs Grace Adera

4.Mr John Wamae

ARM COMMITEE.

l. Ms Rhoda Misoi

(Chairperson )

2. Ms Mercy Ondigo Secretary

and lnternal Auditor

3. Mr. Allan Malachi Okach

4. Mr. Okumu MacOgola

5. Mr. John Wamae

\I\
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'l hcl]oarcl approvcdthclrYl0l-l"l025hudgct ItuasaligncdlothcStratcgic[)lan. I)uringthcrcar

cnding -.l0th .lune 2015. the I]( X i cnsurcd cornpliarrcc rr ith all ol- tlrc rcle vant statulor\ ancl re gulatorv

hodics 'l hc l]oard has approvccl stra(cgic plan that runs ll'or.n 101.1 to 1028. I'he stralegic plan rvas

dcrclopccl in line rvith Kcnva vision l0-10. tlrc ('orrslitution ol' Kenva 2010- Ihc Ilottont-up

I:conott.tic l'ranslirrmative Agcnda anr()lrg othcr lesal docun'tcr.tts.'l'he nrethodologv arrd lianrcuork

ol'tlre Slrategic Plan u'as guide br 't'VI:.1' Act 20 li. Ministerial strategic plans and Stakcholdcrs

analvsis.

On huntan resource matters. thc collcgc had l6 I)ublic Service Comnrission (PSC) trainers. In order

to cater lbr the dellcit during the lear. scvcral othL'r trainers \\'erc contracted on BO(i tcrnts in total

the []oard has recruited 44'l'rainers. Non-teaching staff are l5 - employed by the board.

On partnership, collaboration and linkages. the Board has signed Memorandum ol'Understanding

u'ith Green Zone Kenya with a view to enhancing academic progranls in Rarieda TVC.

ln the financial Year that ended 2024 - 2025. the college received a new principal Mrs Elizabeth

Okullu who had been deployed fiom UgenyaTVC to take over from Mrs Linda Ayuku who was

deployed as principal to Ugenya TVC.

On inliastructure;

The college received 10,000.000.00 liom the government lbr the construction of hospitality complex.

It is wonh noting that the college had proposed funds for the complex amounting to 50,000,000.00.

The project is work in progress. The college also built six temporary classes to address the issue of

shortage ofclasses and procured office and classroom furniture. The college also was privileged to

have the borehole drilled courtesy of the First lady of the constituency. Jitume laboratory was

established and it has 100 computers. This was a government initiative to assist the youth within the

community get on line jobs. The board signed an engagement framework between State Department

for Housing and Urban Development and Affordable Housing Board for implementation of

construction of hostels. If implemented, it will go a long way in securing accommodation for trainees

hence trainees' enrolment shall be increased.

'l hc principal is thc sccrctan to all the IIO(i corrrrnitlcc nrcetings crccpt lirr the AII.M conrrlittcc

s hcre thc Internal Auditor is the sccrctarr .
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On lirnding

'l lrc lirllouirrg dctails suntntarizes thc lirnding as reccived:

I f rr lrY l0l.l - l0l5 Ql capitation grartt shich uas rcccivcd or"t lll(lD4 lirr l7-5 trainces. north

Kshs 7l 7.500.(X) a Kshs 4. 100.(X) inste ad ol'. Kshs.7. 500 crealcd a dcflcit ol'Kshs .i.400.00 pe r

student anrountitrlL to 59-5.000.00.

I ln IiY l0l.l - 2025 Q2.3 &4 r.r,cre contbirted capitation grant ulrich u'as rcceived on l4102/2025.

uorth Kshs 2.262.000.00 rrr, I -i.0(X) 00 firr I 7.{ trainee s instcad o I'Kshs 7.-500.00 creatcd a dc llc rt

anrounting to 1.i05.000.00.

CHALLEN(;ES
'l'he nta.lor challenge that the institution faccd uas late. inadequatc and incor.rsistent disbursement

o['the government capitation grant and scholarship grant to nteet its budgetary obligation. (iivcn

thc exporrenlial grou,th/enrolment and linancial status ol the institution. the tlOG surveyed otlrer

sources ol' resource mobilization bl' succcsslirlll appealing to the Rarieda CDF through thc

Ilonorable Member ol Parliament. Currentlt'. the management is developing fee management

policy to address the issue of parental obligation and also coming up with proposals lor incomc

generating activities that could cushion thc institution during linancial crisis.

As a way of ensuring quality service delivery and perlormance management. the board ensured that

the college participates in performance contracting for the first tinre. In this regard, the college was

roped into the 22nd Cycle Perfomrance Contract (PC). Negotiation was done on 5th August, 2025.

Vetting is yet to be done. The Board also prepared an approved an almanac to ensure meetings are

held on a quarterly basis. The BOG commits to continue partnering with all other relevant

stakeholders as a way of supporting the management in offering top notch training and become the

centre of excellence as envisioned in the mission and vision of this college.

Finally, the board also appeals to the relevant govemment agencies release funds in

good time to enhance quality service delivery.

Sign

Chairman of the Board

\\'l

Date:27/1112025
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6. REPORT OF THE PRINCIPAL

l{aricdir Iechrrical and Vocatiorral ('ollegc is a grou irtg puhlic lechnical and Vocational institution irr

its sccond r car ol'opcration. It uas launchccl irr .lanuarr'.2011. I he rrcu lJoard ol'(iovcrrrors ([](Xi) rrerc

lr()lrinatcd on l5/4/2-l duly appointetl on I l't Se ptcnrbcr.2023. lnauguration \\as clone on T lsr Novenrbcr.

l0li.andinductiondoneonltl'l'Fcbruarl .l0l.linlincu'iththcl'Vl:-l'A(''l NO.29ol'201i. Iloardol

(iorcrnors conrprisc ol'ten nrenrbers including the l)rincipal arrd thc ('ountr' [)irector l'VI:l': r.r'ho is thc

represcnlatiVc ol'the l)rincipal Secretarr .

'l'he institution has developed a nunrbcr ol'policics u'hich have heen approved by the Board. It bcing a

fairll, ncu college. structures. policies. procedures and processcs have been aligned with the change ol-

curriculum. emerging issues and with the policies of the government ol'the day. They are also aligned

to Sustainable Development Goals. BEI'A and Vision 2030 and Strategic Plan.

'lhe college had a lean non-teaching stall'(15). I'he Governnrent through the Public Service Comrrrission

had posted sixteen trainers. Given that the college t'aced serious human personnel in training. the Board

recruited 44 trainers.

1'he college has implemented the Competenc)' Based Education'lraining (CBET) across all departments

and modularised all courses as per the directive given by the Ministry. Dual program is on-going in three

special arcas - I{airdressing. Communitl' Health and Automotive Engineering. Plans are under way to

on board more courses and industries. The management is continuously linking academia with industry

by developing linkages with sister institutions and with several relevant industries for placen.rent of

students who on industrial attachment.

ln an effort to comply with the Presidential and Ministerial directives on requirement for greening and

beautification, increase forest cover, curb soil erosion the college planted 2,500 trees and hopes to plant

30,000 by 2032.

Assessment

In the financial that ended, the results for November series 2024 KNEC results posted 67.2oh pass and

CDACC posted 75%o. Academic Departments had prepared new targets and recommendations to improve

results

xvlI
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Funding ('apitation (irant

.i. ln I:Y l0l.l - l()15 Ql capitation grant uhich uas rcccivcd on 7/10/14 lirr l7-5 trainces. uorth

Kshs 717.5(X).(X) rr Kshs -1.100.(X) instead ol'. Kshs.7.5(X) crcated a de licit ol'Kshs -1..100.00 pcr

studcnt anrounling to 595.000.00.

-1. ln lrY 2024 - 2015 Q2.3 &4 \,cre combincd capitation grant \\'hich rvas rccci'ued on 1,1/02/2025.

\\orth Kshs 1.2(r1.000.00 /rr' 13.000.00 lbr 174 trainccs irrstcad ol'Kshs 7.500.00 created a delicit

anrounting to I.i05.(XX).00.
.l'his 

lou' lunding statc \\'as in lornt of:

i. rcduction in (poor) lccs pa1'nrent by parcnts and sponsors who had bcen pronriscd capitation

grant.

ii. delal,ed and insufficient disbursentent olQuarter 1.2.3 and 4 capitation grant

iii. L.ack ol'scholarship lbr the entire linancial year.

As a rcsult. the college could not meet its budgctar)'obligations lbrcing the l]oard to only tlnance the

nrandatory core activities. l-o address this. the college has conre up with various production unit

proposals and marketing strategies to ensure that college admits as many students as possible to boost

its revenue base lionr the f'ees.

The lbllowing are some of the major challenges that the institution faced:

l. -l'he institution's enrolment is growing trenrendousll' thus overstretching inliastructural facilities.

2. [-ack ol adequate lunds to meet the budgetarl' obligations required to match the fast-growing

student enrolment.

l. Lack of three phase power supply to match the demand for power.

4. High wage bill due to recruitment of more trainers on BOG terms to cater for the trainer deficit.

The annual report FY 2024-2025 report is hereby presented as per the provisions of

the relevant statuto ry and regulatory requirenlents

Sign Date:2711112025

I'}rincipaI/BOG S r\ \L
EGE

xv I
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7. STATEMENT OF PERFoRMANCE A(;AINST PREDETI]RMINED OI].IF]CTIVES
'I 

hc stratcgic lircus ol'R.aricda lcchnical and Vocatiorral ('ollcge ( I-V(') ainrs to strcngthen. nrobilize.

and lobhl lirr llnancial rcsourccs to inrprovc lhc rcvcnuc basc and dir crsrl_t firnding s()urccs. thercbl,

ollcring qualitl, training.

Strategies Emplol'ed bl Rarieda TVC

- lnrpro'u ing All Re vcnue Bascs

- ('ontrolling ( )perational ('osts

- I)iversif _l ing Sourccs ol-l"unds

[{aricda I-VC has identilicd live strategic pillars within its currcnt Strategic Plan firr l:Y 2024-2028.

Raricda'l'V('develops its annual work plans based on thcse pillars.-fhe perlormanceol'the Board is

asse'ssed against its annual work plan on a quarterl)'basis. l-he institution is comnritted to achieving

the perfornrance targets sct lor thc I:Y 2024-2028s period acrilss i1s I'ive strategic pillars. as indicated

in the diagram belorv:

StrategiesNo St ra tcgic

Iiocus Arca

Stratcgic Objective Outconrc

l Quality

de livery of

Education

Training and

Research

To strengthen

organizational systems

for effective delivery in

Science. Technology

and Innovation.

Develop necessary Scientillc and

Technological Infrastructure so as

to improve on quality of RTVC

Education and Training

Establish adequate physical

facilities to accommodate needs of

an increasing student and staff

population.

Qualilied TVET

graduates

acceptable to the

contemporary world

of work and

entrepreneurship

Provide high quality education and

training on technical and

entrepreneurial skills to improve

employability and self-

employment opportunities for

RTVC graduates.

2 Financ ial

Sustainability

To strengthen

mobilization and

Improve revenue base Financially stable

institution

xtx
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nlanllge nlcnt

ICS()UrCC

() | I)ir crsil'r s()Llrccs ol'lirnrls

-) Sc icncc
.l 

cclrnologr

and

lrmor atiort

I'o llr()lll()te

Icchrtologr

It.trtovatitllt

Sc icncc

ancl

Irrtcgratc l("1 irr nranagcntcnt.

le arninr.l and (caching pr()gnun

lnc rcasccl rrtnlbcr oI

innovations in thc

I irrc o l' Sc icncc and

'I'cc 
hrto logr

I)ronrotc rescarch ilc t i\ itics

l:nhancc collahoration u ith thc

industn' and conurcrce

4 InstitutionaI

('apacitr

[)evclopnrcnt

'l o cnsurc h untitrt

capacitv dcvclopnrcnt

Strcngthen sta l'l' capac itv Signilicant

irnprovenrent in thc

ntanagcnlcnt

perlornrance ol'

Rarieda 'lechnical

and Vocational

College

Sustain reward and

mechanism

saltctton

Inrprove rvork environrttenl

5 Corporate

Image

'l-o Improve corporate

image

Create linkages with the

community to construct students

hostels

Positi"'e inragc

Create linkages with the County

Government and NGOs

\\

I lru"u'.^,..n ] r I

I

I

I

I
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8. ('rlrporatc (Jovernancc Statcme nt

('orporatc tt()\ cnrancc rclL'rs t() nrccltanisrtt. rclations ancl proccsse s hr u'hiclr a c()rp()rati()n is

cottttrrllctl and clircclcd. It inr olr cs halancing thc intercsts thc stakcholdcrs ol'a coope ration. (ioocl

c()()pcralc gt()\ cnlancc pracliccs arc cssential to thc deli" cry' ()l' l()ng tcrnl and sustainahlc stakcholdcr

valuc. 'l o strengthcn accountahilin to huild confldcncc arnong stakcholdcrs. I{arieda Icchnical and

Vocational ('ollcgc is cornrliltcd to sound principal of coopcratc g()\'crnancc sustainahilitl and

bclicrcs lhal good coopcratc good govcrnancc is critical nol onll at cooperate icveI but at tlrc national

levcl.

I-ist of'l]oard nrcnrbcrs uho scrvccl in the IjY 202412025 and comnriltees

Board size composition and appointment

The Board of Governors constitutes eight members who were recommended to the Cabinet Secretary

lor appointment by the nomination panel. They were duly appointed taking into account the ethnic

and gender balance; inclusion of persons with disabilities; minorities and the marginalized; an ensure

balanced competencies among the members.

The Board comprises the Chairperson, a representative of the Principal Secretary in the Ministry

responsible for Technical and Vocational Training in this case, the County Director TVET, a

representative of the County Govemor - the county within which the institution is located. six other

S/No ('()\l\ltIILI \,\\' M l: \4ll l .lt S I)I,SI( iNA I'IoN

\l I)t I .\\t) l{tsK \t,\\..\(;t.\tt.\t I RoI)AII I\TISoI ( ll.\ llr.l,l,l{ s( )\
SIr(.RI: I Al{Y

n t I)t toR

lN I l,l{Nn I2. MIR('\'ONI)l(;o

-.]. .toUN \\rAMAt .,\lternirtc to thc l)rincipirl Sccrctarr

{ ( )K( rN4t jMn K()(iot A \'ll,N4lll:li

5 Al.t-AN OKn l('H \l l,\'11| Irl{

t-Dtr('ATtoN. RI-st-AR( H, AND

PT'BI,IC I TY

I, I)R I'N I]I, SAoKI ( I lA lll l'l: ltS( )N

2, I]I-IIAI}I]TI I oKI I,I I' Sl:('Rl, I At{\' l'l{lN( ll'Al

3, JOIIN WAMAI l,s Rl),1{t,st,N tA I IVt

.1. oKUMU MAKOGOI_A MITMITHt

5. (iRA('lr AI)llRA Ivllrl\4lrLIt

FINANCE, I N FRASTRI. ]CTI.IR E,

AND HI]I\IAN RESOT]R('E

l. l'lr.l l,lLSON MORAltA ( lln I I.l'1,I{S( )N

2. Irl.lZAllEll I OKt'l-l.tl SI]CRt,'I'ARY /PRINC'I I'At

3. DR PAIJL SAOKI N'l lrM Il IiR

4. I:NG llOB OI)AWA l\41:MtlLR

\\I
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persons appointcd on thc hasis ol'thcir knorrlcdgc antl expcricncc in lcadcrship antl rranagcnrcnt:

tcclrrtologr. ittclustrr. cttginee ring antl Inlirrrtration ( onrrnurrication and Icchnologr .

l)roccss of appointnrcnt and remolal

ln appointing and rcappoittting tttcntbcrs ol'govcrnors. thc conrnrcncenrcnt date ol'solnc nlcnlbcrs

shall bc staggcrcd hr thc ('ahinct Sccrctarv to nraintain proportion ol' nc\\' nre rrbcrship to ensure

contirluitv in thc allirirs ol' lloard ol'(ior crnors.
'l hc appointnrcnt ol Iloard ol- (iovcrrror to its conrnriltecs shall hc revokcd and the ntenrber shall

vacatc olllce il' the ntcnrbcr- rcsigns. [rccon.rcs insolvcnt or has conveyed or assigncd his propertl or

has rnadc a proposition or arrangcnlent tbr thc bencllt ol'its creditors. is scntenccd ht, a court ol'la"l

to inrprisonnrent li)r a tcnn ()l- six rronths . is incapacitated b1' ph1'sical or nrental illncsst lras heen

absent fionr thrcc corrsecutivc mcctings ol'thc Boald ol'(iovernors u,ithout leave. u here the rnentber

is a representativc has his appointment rcvokcd b1, thc nonrinating body: or is othcrr.r'ise unablc to

discharge his lunctions as a nrcrnber ol'the lloard ol'(iovernors.

Roles and responsibilities of thc lloard of Governors

l. Oversee thc development ot' policies. procedures and strategies that u,ill promote prudent

llnancial nranagcnrcnt. high quality infiastructural dcvclopmcnt acccptable rcsourcc

mobilizalion practiccs including recruitrnent, reward. retention. motivation. and the

de velopment ol'the institution's stall.

2. Oversee the institution's compliance uith legal. statutory and rcgulatory requirements relating

to finance. inliastructure and resourcc mobilization matters. as well as conlpliance with ethical

and quality standards adopted by the institution.

3. Receive and consider proposals and reports on matters relating to finance. development

projects on resource mobilization in the institution.

4. Oversee the development of policies and procedures to enhance effective and efficient

utilization of all the resources of the institution.

5. To oversee the development and administration olpolicies and procedures and strategies that

will promote high quality education. research and training across the institution.

6. To guide the institution to meet its strategic aims and objectives in relation to education,

rcsearch and training activ ities.

7. To develop high quality education courses and other activities to promote good practice within

the relevant fields.

\xtl
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tl. Obtain assurancc lionr rnarragcrrrent all llnancial and non-llnancial intcrnal control arrd risk

nranirgclrlcnl lirnctions arL- ()pe ratirUt cl'll'ctir cll and reliabll.

9 Oversec tlrc irrple nrcntali()lr ol' dcveloped policies. proccdr,rre s ancl stratcgics that w ill

pr()nx)te cfl'ectivc and cll rcie nt nranaSe nrcnt s)'stenrs u ithin Rarieda I'echnical and

Vocational collegc.

10. Pror itle indcpcnde nt revieu ol'thc institution's rcporting lunctions to cnsurc thc integrity ol

thc flnancial rcports.

I l. Ensure the institution el1'ectivcll rnonitors uith legislatir''e and rcgulaton rcquirenrents and

promotes a cullure conrmitted to lau'tul and ethical behaviour.

12. Provide ovcrsight ol' the irnplcrlrcntation ol accepted audit reconrnrendations and consider

reports on matters relating to the audit.

13. Provide strong and el'fective oversight ol- the institution's internal audit lunction.

Board Training and l)evelopment

a) The Principal in consultation with the Chairperson shall ensure that Board Members rcceive

continuing prol'essional cducation to keep them informed and updated on professional"

l'VIIT and industry trends.

b) The Principal in consultation with the Chairperson shall ensure that there is an Annual

training and development program in place for Board Members as part ol'capacity building.

c) All Board and Committee Members shall undertake an approved Corporate Governance

course specifically designed for them. It is mandatory for all Board members to attend

scheduled trainings and development programs.

In the financial that ended FY202412025 the Board members did not attend any capacity

building or training due to financial constraints. However, this shall be done once funds are

available.

Board performance in meetings

The Finance Infrastructure Planning and Human Resource Committee meeting was held on 4ll0/24

to deliberate on the fourth quarter FY2023124 reports and all members attended.

Audit and Risk Management committee meeting was held on7l10l24 to discuss theFY2023 12024

fourth quarter audit report and all members were present.

Education Training and Research &Publicity meeting was held on2l10l24 to discuss 23124 fourth

quarter report on matters education and research and all members were present.

\\ t
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Ihc lull board trct orr l l / 10/2.1 to receire" discuss and appr()\e reconmrcndat ion s liorn the lirurth

quarlcr lrY l02i/1014 rcp()rts ol'thc thrcc cornrniltccs and all rnernbcrs \\ere prcscnt.

'l hc Irinance Inliastructurc l'lanning and Ilunran llcsourcc ('onrrrrittcc nter:ting uas hcld on (r/l/r5

artcl all rlcmbers attendecl.

I'hc Audit and I{isk Managcntcnl ( onrnrittcc nreeting rras held on 8/l/25 to discuss lirsl qr.rarter to

discuss thc audit rcport and all nrenrbrrs werc prcscnt.

lhe lirll board ntet on l0/l/25 to rcccivc and discuss and approrc rccolnnrendations liorn thc llrst

quartcr reports lionr thc thrcc conrniltces and all nrcnrbers attcndcd.

I;inance Inliastructurc [)lanning and llurnan llesource ('urnntittce meeting 'uvas held on 4/4/25 to

deliberatc'on the nratters llnancc and all rnernbers \\'crc prescnt.

Audit and Risk managenrent ('onrmittee was held on 714125 to discuss quarter audit report and all

nrembcrs were present.

Iidrrcation 1'raining and Research ('orrrrnittee rnecting rras held on 314125 to discuss quarter reports

on nratters education 1'raining and research and all mernbers attcnded.

'fhe full board met on 1114125 1o receive. discuss and approve the recommendalions liom the second

quarter FY202412025 repo(s tiom thc thrcc conrmitlccs and all mcmbers attendcd.

Finance lnfrastructure Planning and IIR commitlee n"ret on 417125 to deliberate on the third quarter

?Y202412025 financial statements and repo(s and all members were present

Audit and Risk Managenrent Committee met on9l1ll25 to discuss quarter three audit report and all

members were present.

Education Training Research and Publicity Committee met on 317125 to discuss FY202412025 to

discuss quarter report on matters education training and research.

Full board meeting was held on 1l17l25 to receive, discuss and approve recommendations from the

three committees and all members were present.

Succession plan and term ofoffice

Unless the appointment of a Chairperson or a member of the Board is earlier terminated under this

Act. a person appointed as Chairperson or as a member shall hold office for a term of three years

lrom the date of appointment and shall be eligible for re- appointment for one further term of a period

not exceeding three years.

Managing Conflict of Interest

\\tv
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a ) l]oard menrbers and ol'liccrs ol' l{aricda 'l V(' have both a cornnxrn lau' dutr to avoicl anv

conllic( ol'intcrcst arrd to acl irr thc bcst intcrcst ol'the Irrslitution at all tirncs. ,All [Joard

nrenrhers and the ('l:O shall declarc vcsled irltcrcsts in anr Iloard procccdings artcl this shall

bc a standing agenda itenr lbr lloard nrcctings.

h) Il'a lJoard me-nrbcr or a menrhcr ol'senior nlanagenrcnt has a conl'lict of intcrcst in arrr

contractual undertakings u ith the inslitution. they' shall disclose it and havc it rccorded b1'

thc Secrctarv to thc []()ard and rcported in thc nrinutes ol'the mceting.

c ) Where a conllict ol' inte rcst cxists. thc concerned lloard nrcnrber or rnenrbcr ol' scrrior

rnanagemL'nt shall cxcuse themsclvcs lionr ad.judicating on the nraltcr and shall not be

in'u'olved in managing or nrt'rnitoring the contractual undertaking in qrrestion.

'l'hc lloard C'hairperson shall cause to be opened a Regisler of Confl ict-of-l nterest Register. -l'he

firllou ing dctails are docunrcntcd in the rcgister - Name ol the individual dcclaring the crullict"

Nature ol'the conllict. Agenda itcnr or topic concerncd and action taken.

Board Rem uneration

l'his u,as guided by the linancial abilitl' of the institution and as approved by SRC - salarics and

rcmuneration committec as shown bclou:
-l-ransport varies according to individual rnember's residential place. 10,000.00 for all mernbers as

sitting allowance (net of tax 35%)

For Chairman 14,000 sitting allowancc and transport 7.000. tlonoraria for chainnan 15.000.00

Other allowance as guided by SRC rates night outs 10.000.00 capped at two-night outs and airtime

at 1.000.00 lbr those attending virtually.

Ethics and Code of Conduct

RARIEDA TVC recognizes the crucial role that ethical standards play in organizational growth and

development. Governors and employees are expected to act with honesty, integrity, and fairness in

all their interactions with each other and with stakeholders.The ongoing implementation of the

Mwongozo Code of Governance for State Corporations is a significant step toward enhancing

corporate governance, professionalism, ethics, and integrity in the management of RARIEDA TVC

affairs. The Board also approved the code ofconduct and Ethics for Staffs ofRarieda Tvc.

Governance Audit
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A ( ior crttattcc .Audit is att indcpcndcnt asscssnre nt ()l un organization ailtrcd al e valuating thc

aclcclttacr antl e l'lc'ctircttcss ol'its policics. s\stcnrs. antl practiccs rrithin thc legal ancl rcgulatorr

lianrcrrork. as ucll as ir.r accrlrdarrcc rr itlr glohirl hcst Pt'irctiecs in c()rl1()nttc lLovcntancc lrlr thc hcrrcllt

ol'stakeholclets. (iovernancc Audit ('olers lhc lrollorring. Lcadcrship and Strategic nlalti4lcntcnt.
'l rattsparcncl arrd [)isclosurc. ('ottutt rrn icat ion u ith Stake holdcrs. ('orporatc Social rcsponsihilitics

aln()nu othcrs. In thc rnost reccnt llnancial rcar'. thc []oartl cstilblishcd thc intcrnal audil liutclion arrtl

altprovcd thc lntcrnal Autlitor ('harte r. On (ior crnarrce issucs. thc Iirard is guidccl bt' Mu'ongozo and

lloard Charlcr. Othcr Rcgulatorl Ikrdics lirr instance 'l VI.-'l Authorih' havc tlrc nrarrdatc to cvaluatc

the Irtstitutiort on [)olicies 51-stenrs and l)racliccs. On thc othcr hand. ol-llcc ol'thc Auditor (iencral

havc tlre nrandatc to asscss and cvaluate the irrstitution on ('onrpliancc u,ith rcgulatory' ancl lcgal

bodics on nlattcrs gove rnance nrattcrs. Raricda 'l'r'c has bccn er aluatcd by, the olllce ol- Auditor

(iencral and got unqualificd opinion during linancial 1car2023 -2025. In the last lrnancial 1ear.l'VI: l'

Authoritv did not carry out Quality Assurancc audil

\\\'l



llarictla'l'echnical antl Yocaliorral ( ollt'ge
,\nnual licport antl l'-inancial Sltlcnrcnts lirr thc r e:rr e ntlul -10th .lunc 2025

Terms of Refcrence for Finance lnfrastructure Planning and Iluman Resource Committce

(F-lP&HR)

Pu rposc

lhc lrll'&llR ('onrrnitlee. collahoratcs uith. and responds to thc Board to:

i. ( )r'c'rscc the dcvelopnrcnt and adnrinistration ol'policie s. proccdtrrcs and strategics that

uill pronrote prudent linarrcial lranagenrent. adnrinistrative practices and acceptablc

resourcc mobilization pracliccs including rccruitnrenl. reward. retcntion. nrotivatiorr

and devclopnrent ol'thc institution's staff:

ii. Overscc the institution's cornpliance rvith legal. slatutorv and regulaton' requiremenls

relating to lrnance. hurnan res()urce and resource nrobilization nratters as well as

cornpliance with ethical and quality standards adopted by the institution.

iii. [i.cccivc and consider proposals and reports on matters rclating to financc.

del'e loprnent pro.iects and rcsource mobilization in the institution and its campuses.

ir,. Oversee the developrnent ol-policies and procedures lo enhance efl-ective and elficient

utiliz-ation of all the resources of'thc institution.

v. Iteport to the Board on a rcgular basis regarding mattcrs considcred in each of thc

committee's meetings.

Terms of Reference of the Audit and Risk Management Committee (ARM)

Purpose

I'he purpose of the ARM Committee shall primarily be to provide assistance to the Board to

carry out its oversight function over management and assisting the management and the

accounting officer to establish and operate accountable systems by:

i. Providing oversight of the implementation of accepted audit recommendations.

ii. Monitoring the effectiveness of the institution's performance management.

iii. Providing effective liaison and facilitating communication between management and

external audit.

iv. Obtaining assurance from management that all financial and nonfinancial internal

control and risk management functions are operating effectively and reliably.

v. Providing an independent review of the RTVC reporting functions to ensure the

integrity of financial reports.
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\'l I:rtsurc that thc R'l V(' cl'lc'ctirclr nr()nit()rs cornpliancc ancl pr()nrotcs a cultrrre

cotttntittctl to lau tirl artcl cthical bchirr ior uithin thc tiarncuork ol al-rplicablc

lcgislativc and rcgulaton rerltrircrncrrts irrcluding thosc unclcl thc l'IiM,{ 20 l]. l'1 1\4lt

10 15. thc I)ublic I)r'oc r,rrcnrcrrt ancl r\ssct l)isposal ,,\ct l0 15. l'hc I'uhlic Olllcer l:tlrics

.\ct. ('haptcr I tt-}. Ilcviscd l:dition l(X)9 (l(X).l ).

t'ii. llcporl to thc Board regularl\ rcgarrling l)1.rtlcrs considcrccl in each ol'the cornrnittee's

rltcctings.
.l'erms 

of Reference of the Education 1'raining and Rescarch & l'ublicitl, Committec

(ETR&P)

I)urposc
-l'hc 

l: I'R&l' ('onrnritlec collahorales u ith. and re sponds to. the l]oard to:

a) Oversee the devclopnrcnt and adnrinistration ol' policies, procedurcs and

strategies that u'ill pronrote high quality education. training and research across

thc institution:

b) 'l'o guide the institution to nrect its strategic ainrs and objectives in relation to

cducation. training and research activities:

c) To develop high qualitl' education courses or training progrants and other

activities to promote good practice within the relevant fields.

d) Oversee the conduct of trainees in relation to the provisions of the Academic

Policy and procedures including compliance with provisions governing the

conduct and well'are of trainees
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9. MANA(;I.]MENT I)ISCTISSION ANI) ANAI,YSIS

Introduction
'l'his section prcscnts thc rnarragcrrcnt's rcporl ()n thc ()pcratiortal arrd llnancial pcrlirnnartcc ol'thc

l]oard during thc reporting pcriod. It includes thc I]oard's cornpliancc u ith statutory rcquirerncnts.

an uvcrvicu ol'thc rnaior risks lacing the organization. and arrr nraterial arrcars in stalutorr and othcr

Ilnancial ohligalions. Additionally'. it ofl-crs a re vicrr ol'the e cononrv. an anall,sis ol- thc sector. tuture

dcvclopnre nts. arrd an1' othcr irrlormation deenretl rclcvant lirr the uscrs ol'the lrnancial state nrents.

Management Rcport on Operational and Financial Performance.
'l'hc ljscal y'ear 20)2123 markcd thc first year the l]oard rcceived lunding lionr the l:xchcqucr. In

response. thc l]oard has developed a flve-r'ear strategic plan (SP) lirr 2024-2028.

Compliancc with Statutory Requirements

In lultilling its nrandate. the Board complied with all statutor), requirements. regulations. and rules

established by tlre government and relevant regulatory bodies. This compliance is essential to ensure

that thc Board and its olflccrs operate within the lau and uphold ethical standards. l'he Board

recognizes that non-compliance can result in serious consequences, including legal actions, fines.

penalties. loss ol'licenses or permits, reputational damage. and even imprisonment in some cases.

Risk Management

The Board has established a risk management system that includes the formation of Audit and Risk

Management. This committee plays a key role in overseeing and managing risks to ensure the

organization operates effectively and meets its objectives.

\\l\
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IO. T]NVIRONMI.-N'TAI, ANI) STISI'AINAI}II,I'TY RI.]POITTIN(; SI'A'IT]MIlNI'

I{itricda I cchnical arrti \'()cati()rtal colle gc c\ists to trilllsli)nn lir cs. l his is our purposc: tlrc driving

lirrcc ttchind cvcnthing rre do. It's ulrat guidcs us to dclivcr our strrtcg\'. putting thc

custontcr/( itircn lirsl. clclivcring relcvanl goorls and scrviccs. ar)d inrpr()\,ing opcrational

cxccllcncc. []clou is a highlight ol'slratcgics arrd actir itics that pronr()lc tlrc institutions stratcgic

obicctives.

Sustainabilih stratcs and prolile

'I'hc Managenrcnl crlsLlrcd that on a quarterl) hasis. crrrolrnerll increascd and rclunrs on traince

populatiort is subnrittcd to lhe Ministq ol' lrdr.rcation. Statc I)cpartrncnl ol' I'VI: I to assurc ol'

accountabilitr'. transparencv and progressive Iunding.

lrurther. nlanage nrcnt enhanccd scnsitizatiorr olr g()\'cnrnerlt Sponsorship" I II:l.l) and [Jursar],

lirnding li)r thc trainecs as sustainable Iunding rrrodcls. 'l hc l]oard ol'(iovcrnors proposed to the

Ilonourahle Menrber ol'I)arliamcnt lor Raricda ('orrstitue ncv through ('onslituencv Devclopment

Irund lilr linancial supporl.'l'he rrranagenrent has dcveloped proposals lbr the Production Units as

a rvav ol'prioritizing on sustainable revcnue sourcc lirr thc acadernic dcpartnlents.

llnvironmcntal perfrrrmance

1'he management ensured that a greening and beauliljcation department by the duly appointing

greening committee r.r,ith very clear terms of Reference to ensure that inter- alia. the institution has

a well-developed Environmental department. Landscaping. planting of flowers. grass establishment

of a tree seedling. partnership with other organizations on greening and beautification was planned

and actualized. The overall outcome was increase in forest cover by planting 2.500 trees hence

reduction in erosion and improved aesthetic outlook of the institution.

Employee welfare

The institution has a Human Resource Management department which had a duly appointed

committee to ensure that operations as guided by the provisions of the relevant legal framework as

it addresses all human resource matters. The institution has adopted Human Resource Policy and

Procedure Manual and the current stalT is as follows:- BOG Staff trainers 44, PSC Trainers 16,

BOG non Trainers 15 total of 75 staff. RARIEDA TVC has complied with the OSH Act of 2007

xxx
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br incorporating the Act into tlte I lunran Resource Manual. ',r'hich includcs provisions lilr a Sal'et1

and llcalth ('ontrttittcc responsihlc lirr cnsuring thc institution nlcets all hcalth and salc'tr

rcquircrrcnts outlincd irr thc Act

'I hc institution cngagcd stakcholdcrs in the lbllon ing arcits

/ Irorntulation ol' thc Institutional Strategic Plan

) Irornrulation ol'Studcnts C'ouncil ('onstilution

Markct place practices-

llaricda l'V('pla1's a critical rolc in developing skilled lahor and promoting industry

standards. 'l o cnsurc responsible conlpelition practices. the institution inrplcmcnts the

lbllowing:

i. Anti-Corruption Measures: Institution maintains strict anti-corruption policics. All stall

nrc'nrbcrs undergo regular sensitizalion on expected ethical be-havior. and thc organization has

a clear reporting s)'stem lbr an1' unethical practices. -Ihe institution adheres to National and

international anti-corruption laws. ensuring a transparent and corruption-fiee environment.

ii. Rcsponsiblc Political Involvenrent: The institution avoids an1, undue influcncc on it due to

political processes. Any engagement in political activities is conducted with transparency and

in cornpliance with legal fiamework in place. Contributions to political causes. if any. are

disclosed and are nrade without expecting any favours' in return.

iii. Responsible marketing and advertisement-outline eflorts to maintain Fair Competition: The

Rarieda TVC ensures that it competes fairly with other institutions by focusing on the quality

and relevance of its training programs. It avoids any practices that could unfairly disadvantage

competitors, such as misrepresentation of programs or manipulation of enrolment data. iv.

Respect for Competitors: The Rarieda TVC maintains a respectful attitude towards other

training providers. It refrains from negative advertising or spreading misinlbrmation about

competitors. Instead. it focuses on continuous improvement and innovation in its offerings to

attract students.

b) Responsible Supply Chain and Supplier Relations

The Rarieda TVC recognizes the importance of maintaining responsible and ethical relationships

with its suppliers:

xx\ I
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. ( iootl llusincss l'racticcs: l'hc ilrstitution lirllou s cthical procurcl'ltcl]t pr()ccsscs. cnsuriltg

that all clcalings rrith supplicrs arc conducted lirirll and lransparcntl\. lt sclccts supplicrs

hascd ott nrcril. cortsidcling lactors such as qualil\. rcliahilitl . and sustainabilitr.

. Ilonotrring ('ontracts: lhc lnstitution cornmitted to honouring all contractual agrccnrcnts

u'ith its supplicrs. lhis includcs cnsuring that all tcrnrs and conditions arc lnct. and that anv

cltanucs or challcngcs arc cotttnturticate d opcnll and nranagcd collaborativclr.

. Respccting l)avnrent l)racliccs: Rarieda.l'VC' pavs its supplicrs pronrptlv and according to

agrcccl-u1-ron lcrnrs. It avoids delayirlg pavmcnts unnccessarily. recognizing that tinrely

pa\ nlcnts arc crucial lbr nraintaining healthy supplicr relalionships arrd cnsuring lhc snrooth

opcration ol- suppll' chains.

c) I{esponsiblc Marketing and Advcrtiscment

As an cducational institution. thc Raricda TVC is cornnritlcd to nraintairring high

ethical standards in all its nrarketing and advertising ellorts.

d ) Product Stcwardship

Rarieda'l'VC have has responsibility to ensure that their educational services rneet the highest

standards ol'quality and ethics:

Consunrer Sal'ety: 
-l'he institution ensures that all its training progranrs are designed to equip students

with the skills needed to succeed in their chosen fields. It regularll, reviews and updates its curriculum

to align with industry standards and best practices.

Transparency and Information: The institution provides clear and accessible information about all

aspects ol'its programs, including the curriculum, assessment methods. and certification processes.

It ensures that students are aware of their rights and responsibilities.

Sustainability: Rarieda TVC is committed to incorporating sustainable practices into its operations

and curriculum. This includes promoting environmentally friendly practices in training programs and

ensuring that the organization's aclivities have minimal environmental impact.

Consumer Rights: The institution upholds the rights of its students by providing a safe and supportive

learning environment. It has mechanisms in place for students to raise concerns or complaints, and it

takes these seriously to continuously improve its services.
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R IV(' l.rrornoles cclucalion through rnultiplc stralcgies tlrat can acldress various harriers and

enhancc lcarning ol"rporlunilie s. llcrc are sonrc ker approachcs:

I ncreasing Access to liducation

Infrastructure l)evclopment: the institution has been build. in rural and underserl'ecl area" and has

improved trarlsportation to nrake I'cchnical and Vocational Irducation accessible to all.

Engaging the Community

Parental Involvement: the institution has encouraged parents to be actively involved in their

children's education through regular communication with the institution and participation in the

institution activities. .

Awareness Campaigns: The institution has been raising a\\,areness about the importance ol
Technical and Vocational education through media, social campaigns, and community outreach. I l

Promoting Inclusive Education

Special Needs Education: the institution has been providing specialized support and resources

for trainees with disabilities to ensure they have equal access to education.

Gender Equality: the institution address gender disparities by encouraging the enrolment of girls

and ensuring a saf'e learning environment for all genders.

Cultural Sensitivity: the institution respects and incorporate local cultures and languages in the

educational system to make learning more relatable and effective.

r Leveraging Technology

. ICT in the institution: the institution has integrated information and communication technology

(lCT) into the school curriculum to enhance leaming and prepare trainees for a digital world.

Improving Qualitl, of E,ducation

Teacher Training: Thc institution has allou,ed ong<ling prolbssional dc'uclopnrcnt lirr trainers to

ensurc the1, have the skills arrd knowledge to deliver high-quality education.

Curriculum Development: [Jpdate curricula to make it relevant to current societal needs.

including critical thinking. digital literacy'. and life skills. T'his has been done through the

inrplenrentation ol'the CBEI'. Modular.Dual and Recognition Ol'Prior Learning prograrns.

Learning Materials: Thc institution has been providing adequate practical materials/equiprnent.

textbooks. digital resources. and other learning materials that cater to diverse learning needs.
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(iovcrnmcnt and I)olicy Support

Academic l)olicr': the irrstitution lras clcvclopecl and irnplcrncrrtcd strong acadcrnic policr that

priolitizc acadenrics ancl qualitr lcarning firr all.

Partncrships: the institution has cr.rcouragcd collaboration bctuccn g()\,ernnrents. N(ios. and thc

privalc scct()r lo pool lcsourccs and cxpertise in promoting cducalion.

Monitoring and Evaluation: thc institution rcgularll' asscss and nronilor acadcntic prosranls to

crrsure'the\ nrect ob.icclivcs ancl rrakc rlecessar) ad.justnrenls. Economic and Social Supporl.

Add ressing Barricrs

Safety and Sccuriq': the institution ensurcs that there is a sal'e cnvironment. licc liom violcncc.

hully ing. and discrirrrinalion.

Health Sen'ices: the institution Pror,'ides health serviccs and counseling in the institution to address

issues thal can hinder learning. such as urcntal hcaltl-r and substance abuse.

Corporate Social Rcsponsibilig / Community Engagements

It's worth noting that during the financial year 2024-2025. the college carried out a number ol
outreach prograrnrlres to the conrnrunity around the college as lbllows:

Beyond its core educational mission. Rarieda TVC contributes to community and social

developrnent in the lollowing ways:

. Sports: The Rarieda TVC promotes physical education and sports as part ol its holistic

approach 1tl student development. supporting the physical well-being ofits students.

. Healthcare: The College supports healthcare initiatives by providing health education,

wellness programs. and access to basic healthcare services for students and staff.

. Labour Relations and Staff Training: Rarieda TVC invests in its staff through ongoing

prolessional development, fair labour practices, and a positive work environment. .

These practices demonstrate Rarieda TVC's colnmitment to ethical operations, conrrnunity

engagement. and the overall well-being of its stakeholders.
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I l. RI.l,l'OR'I'OF TlIli l]OAltl) OF (;OVEIiNORS

Ihe Iloarcl (ittvcrnors has prcscntcd thcir drali l \'l0ll - l0l5 Ilnancial rcport arrtl lrad rcccircd thc

audit rcport IrY l0ll l0l-l
Principal activit ies

I'he principal Actir itr is l'raining arrd l{cscarch in Icchnical and Vocational I:clucatiorr

i) li.esu lts
'I'he results ol'Rarieda.l rc lor thc vcar cndcd.lunc j0. 2025. arc sc1 up on appendix XVIII

ii) Gove rno rs

Thc nrenrbers ol-the Board who sened during the year are listed on pages vii to viii. The

board rne'rnbers \\ crc appointcd on a I 'r Scpte mbcr. 2023.

iii) Auditors

The Auditor-General is responsible lbr the statutorl audit of Rarieda TVC in accordance rvith Article

229 of thc Constitution of Kcnva and thc l'>ublic Audit Act of 2015 fbr the vcar endcd .lunc 30. 2025.

By Order olthe Board

Secretary of thc Boa

Nairobi

Date:

COLLEG E

N\

HH ca

o

\CAL VA

40611,
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12. STATEMENT OF BOARD OF GOVERNoRS RESPONSIBILITIES

Section tll ol'the Public liinancc Managcmc'nt Act. 2012 and scction 29 ol'schedule 2 of'thc
'l c'chnical and Vocational l:ducation and 'l raining Act. 201 3 require the Board mcnrbers to prcpare

linancial statements in respect to Rarieda 'l'echnical and Vocational College. 10 give a true and lair

view ol'the state of aflairs olthe College at the end of the financial period and the operating results

ol'the College for that period. l-he Board nrenrbers are also required to ensure that the college

keeps proper accounting records u hich disclose w'ith reasonable accuracy the financial position ol'

Rarieda TVC. The Board members are also responsible for safeguarding the assets ol'the college.

Therefbre. the Board members are responsible tbr the preparation and presentation of the college's

financial statements. which give a true and fair view'of the state of affairs of the college for and

as at the end ofthe period ended 30thJune. 2025.These responsibilities include:

. Maintaining adequate financial managemenl arrangements and ensuring that these

continue to be effbctive throughout the reporting period

. Maintaining proper accounting records, which disclose with reasonable accuracy at any

time the financial position of the entity

. Designing, implementing and maintaining intemal controls relevant to the preparation and

fair presentation of the financial statements. and ensuring that they are free from material

misstatements, whether due to error or fraud

. Safeguarding the assets ofthe college

. Selecting and applying appropriate accounting policies and

. Making accounting estimates that are reasonable in the circumstances.

The Board members accept responsibility for the college's financial statements, which have been

prepared using appropriate accounting policies supported by reasonable and prudentjudgements

and estimates, in conformity with Intemational Public Sector Accounting Standards (IPSAS), and

in the manner required by the PFM Act,2012 and section 29 of schedule 2 of the Technical and

Vocational Education and Training Act,20l3. The Board members are of the opinion that the

college's financial statements give a true and fair view of the state of college's transactions during

the period ended 30th June,2025, and ofthe college's financial position as at that date. The Board

members further confirm the completeness of the accounting records maintained for the college,

which have been relied upon in the preparation of the college's financial statements as well as

the adequacy ofthe systems ofinternal financial control.
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\othirtu hits cotttc lo tlre attcrrtion ol'thc Iloartl rrrcnrlrcrs to irrtlicatc that thc collcgc

rrill ttot rcnrain u goirtu c()nccnt lirr lrt lc rst tllc nc\t trrclrc nronths tiorn thc rlutc

rrl'thrs slutcnrcnt.

Approval of the financial Statements
-l'hc ('ollcgc's lrnancial stalctncnls \\crc approvcd b1,thc []oard o

signed on its bchall'h)

ling. Stcphen Auma

('hairpcrson of the Iloard

l:lizabcth Okullu

Accountin g offi ccr/Principal
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PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting
framework, accounting standards and the relevant laws and regulations that have
a direct effect on the financial statements;

B. Report on Lav'dulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in
accordance with the applicable financial reporting framework. The Report on Financial
Statements should be read together with the Report on LaMulness and Effectiveness
in the Use of Public Resources, and the Report on Effectiveness of lnternal Controls,
Risk Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution,
the Public Finance Managemenl Acl,2012, and the Public Audit Act, 2015. The three
parts of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Rarieda Technical and
Vocational College set out on pages 1 to 28, which comprise of the statement of
financial position as at 30 June, 2025, and the statement of financial performance,
statement of changes in net assets, statement of cash flows and statement of
comparison of budget and actual amounts, for the year then ended and a summary of

Report of the Auditor-General on Rarieda Technical ond Vocational College for the year ended 30 June, 2025
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significant accounting policies and other explanatory information in accordance with
the provisions of Article 229 of the Constitution of Kenya and Section 35 of the Public
Audit Act, 2015. I have obtained all the information and explanations which to the best
of my knowledge and belief, were necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Rarieda Technical and Vocational College as at
30 June, 2025, and of its financial performance and its cash flows for the year then
ended, in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and comply with the Technical and vocational Education and Training Act, 2013
and Public Finance Management Act, 2012.

Basis for Qualified Opinion

1. Unsupported Depreciation and Amortization Expense

The statement of financial performance and as disclosed in Note 10 to the financial
statement reflects an amount of Kshs.7,210,678 in respect of depreciation and
amortization expenses which includes Kshs.2,556,925, Kshs.444,149, Kshs.109,698,
Kshs.4,039,956 and Kshs.59,950 for buildings, furniture and fittings, office equipment,
computers and plant and equipment respectively. However, review of the asset
register provided revealed that the asset register was incomplete and lacked relevant
information such as depreciation rate, annual depreciation, accumulated depreciation
and net book values therefore, the depreciation and amortization expense reported
could not be reconciled and agreed with the asset register. Further, depreciation and
amortization rates were not disclosed in the summary of significant accounting policies
in the financial statement.

ln the circumstances, the accuracy and completeness of the depreciation and
amortization expense amounting to Kshs.7,210,678 could not be confirmed.

2. Unsupported Property, Plant and Equipment

The statement of financial position and as disclosed in Note 16 to the financial
statement reflects a balance of Kshs.69,295,509 in respect of property, plant and
equipment which includes Kshs.60,166,025, Kshs.2,910,124, Kshs.709,779,
Kshs.5,095,044 and Kshs.414,537 for buildings, furniture and fittings, office
equipment, computers and plant and equipment respectively. However, the asset
register provided was incomplete and lacked details such as depreciation rate,
accumulated depreciation, annual depreciation, and net book values. Therefore, the
net book values indicated in the property, plant and equipment movement schedule
and as disclosed in Note 16 to the financial statements could not be reconciled with
the asset register. Further, review of certificate of official search and title deed indicate
that land Reference No. Siaya/Mahaya/30 (approximately 3.4 ha) on which Rarieda
Technical and Vocational College stands is owned by the defunct Siaya County
Council and is reserved for Mahaya Village Polytechnic. The same has not been
transferred to Rarieda Technicaland Vocational College.

ln the circumstances, the accuracy and completeness of the property, plant and
equipment amounting to Kshs.69,295,509 could not be confirmed.
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3. Long-Outstanding Receivables and Unexplained Variances in Aging
Analysis

The statement of financial position and as disclosed in Note 15 to the financial
statements, reflects a balance of Kshs.53,248,316 in respect of receivables from
exchange transactions. However, review of the aging analysis revealed that
Kshs.40,518,081 or 760/o of the total receivables, has been outstanding for more than
one year. These balances have remained uncollected for over twelve (12) months,
and no evidence was provided to demonstrate actions taken by management to
pursue or recover the outstanding amounts which remains doubtful.

ln the circumstances, the recoverability of outstanding receivables balance of
Kshs.4O,518,081 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Rarieda Technical and Vocational
College Management in accordance with ISSAI 130 on the Code of Ethics. I have
fulfilled other ethical responsibilities in accordance with the ISSAI and in accordance
with other ethical requirements applicable to performing audits of financial statements
in Kenya. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my qualified opinion.

Emphasis of Matter

Budgetary Contro! and Performance

The statement of comparison of budget and actual amounts for the year ended
30 June, 2025 reflects final receipts budget and actual amounts on a comparable basis
of Kshs.104,489,527 and Kshs.S9,401,014 respectively resulting to an under-funding
and under-collection of Kshs.45,088,513 or 43o/o of the budget. Similarly, the College
spent Kshs.46,510,886 against a final expenditure budget of
Kshs.112,325,327resulting to an under-expenditure of Kshs.65,814,441or 59% of the
expenditure budget.

The under-funding and under-expenditure affected implementation of the planned
activities and programs and may have impacted negatively on service delivery to the
public.

My opinion is not modified in respect of this matter.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the effect of the matters
described in the Basis for Qualified Opinion section, I have determined that there are
no other key audit matters to communicate in my report.

Other Matter

ln the audit report of the previous year, several matters were raised under the Report
on Financial Statements, Report on LaMulness and Effectiveness in Use of Public

Report of the Auditor-General on Rarieda Technical ond Vocotional Collegefor the year ended 30 June, 2025

3



!

Resources and Report on Effectiveness of lnternal Control, Risk management and
Governance respectively. Review of the status during the audit of Rarieda Technical
and Vocational College in 202412025 revealed the following nine (9) matters remained
unresolved:

Financial
Year

Audit lssue

I 2023t2024 lnaccuracies in the Financial Statements and failure to adhere to
the Prescribed Format in the preparation of financial statements

2023t2024 Variances in the statement of financial performance
3 2023t2024 Lack of ethnicity and gender balance
4 2023t2024 Unsupported Trade and other payables
5 2023t2024 Unsupported Current and Long-term Receivables from exchange

tra nsactions
6 2023t2024 Budget control and performance
7 2023t2024 Exclusion of Disadvantaged group in annual procurement plan
8 2023t2024 Lack of ethnicity and gender balance
I 2023t2024 Late remittance of statutory deduction

Other lnformation

The Management is responsible for the Other lnformation set out on page ii to xxxix
which comprise of Key Entity lnformation and Management, The Board of Governors,
Management Team, Chairman's Statement, Report of the Principal, Corporate
Governance Statement, Management Discussion and Analysis, Environmental and
Sustainability Reporting, Report of the Board of Governors, Statement of Board of
Governors Responsibilities and Statement of Performance Against Predetermined
Objectives). The Other lnformation does not include the financial statements and my
audit report thereon.

ln connection with my audit on the College's financial statements, my responsibility is
to read the Other lnformation and in doing so, consider whether the Other lnformation
is materially inconsistent with the financial statements or my knowledge obtained in
the audit or otherurise appears to be materially misstated. lf based on the work I have
performed, I conclude that there is a material misstatement of this Other lnformation,
I am required to report that fact. I have nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion
on Lavvfulness and Effectiveness in the Use of Public Resources section of my report,
I confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied lawfully and in an effective way.
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Basis for Conclusion

1. Exclusion of Disadvantaged Groups in Annual Procurement Plan

A review of the approved annual procurement plan revealed that Management
allocated Ksh.520,000 or 0.7oh out of a total budget of Kshs.65,1 40,440 which is below
the required thirty percent (30%) of its annual procurement budget for the purposes of
procuring goods, works and services from enterprises owned by youth, women and
persons with disability.

This contrary to Regulation 149 of the Public Procurement of Assets and Disposal
Regulations, 2020 which states that an accounting officer of a procuring entity shall,
when processing procurement under section 157(5) of the Act, allocate at least thirty
percent (30%) of its annual procurement budget for the purposes of procuring goods,
works and services from enterprises owned by youth, women and persons with
disability.

ln the circumstances, Management is in breach of the law

2. Late Remittance of Statutory Deductions

Review of the records of the College revealed late remittance of statutory deductions
as tabulated below;

Item Date
remitted Amount

Being payment for NSSF for June, July and
part August 2024

10t25t2025 179,689.00

Being payment for NSSF, PAYE, NITA,
Housing Levy and SHA for April2025

5t29t2025 137,337.00

Being payment for NSSF for February 2025 3t28t2025 87,410.00

Being payment of NSSF for September
2024

10t29t2024 74,664.00

Being payment of NSSF for August 2024 10t28t2024 69,504.00

2t18t2024

Being payment for NHIF lor June 2024 10t1612024 26,400.00

Being payment for NHIF for AUGUST 2024 10116t2024 26,200.00

Being payment for Housing Levy and NITA
for February 2024

3t17t2025 24,006.00

Being payment for SHA for December 2024 1t8t2025 20,534.00

Being payment for SHA for February 2025 3t11t2025 20,061.00

Being payment for PAYE for September
2024

10t19t2024 1 1 ,1 '1 3.00

Report of the Auditor-General on Rarieda Technical and Vocational Collegefor rhe year ended 30 June, 2025
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ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The
standards require that I comply with ethical requirements and plan and perform the
audit to obtain assurance about whether the activities, financial transactions and
information reflected in the financial statements comply in all material respects, with
the authorities that govern them. I believe that the audit evidence I have obtained is
sufficient and appropriate to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, I confirm that, nothing has come to my attention to cause me
to believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The
standards require that I plan and perform the audit to obtain assurance about whether
effective processes and systems of internal controls, risk Management and overall
governance were operating effectively in all material respects. I believe that the audit
evidence I have obtained is sufficient and appropriate to provide a basis for my
conclusion.

Responsibilities of the Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards
(Accrual Basis) and for maintaining effective internal controls as Management
determines is necessary to enable the preparation of financial statements that are free
from material misstatement, whether due to fraud or error and for its assessment of
the effectiveness of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
College's ability to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless
Management is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act,2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied
in an effective way.
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Those charged with governance are responsible for overseeing the College's financial
reporting process, reviewing the effectiveness of how Management monitors
compliance with relevant legislative and regulatory requirements, ensuring that
effective processes and systems are in place to address key roles and responsibilities
in relation to governance and risk management, and ensuring the adequacy and
effectiveness of the control environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards of Supreme Audit lnstitutions (lSSA|s). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or
error and to issue an auditor's report that includes my opinion in accordance with
Section 48 of the Public Audit Act, 2015. Reasonable assurance is a high level of
assurance but is not a guarantee that an audit conducted in accordance with lSSAls
will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the economic decisions of users taken on
the basis of these financial statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express
a conclusion on whether or not in all material respects, the activities, financial
transactions and information reflected in the financial statements are in compliance
with the authorities that govern them and that public resources are applied in an
effective way. ln addition, I consider the entity's control environment in order to give
an assurance on the effectiveness of internal controls, risk management and
governance processes and systems in accordance with the provisions of Section
7(1)(a) of the Public Audit Act, 2015.

Further, I am required to submit the audit report in accordance with Article 229(7) ot
the Constitution.

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: h s://www.oa ken a o.ke/auditor enerals-
responsibilities-for-audiU. This description forms part of my auditor's report

FCP u, CBS

Nairobi

02 December,2025
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Statement of Compliance and Basis of Preparation
'l-he financial statenrents havc been prepared on a historical cost basis except lbr the

measurement at re-valued amounts of certain items ol' property. plant and equipment.

marketable securities and financial instruments at f'air value, impaired assets at their

estimated recoverable amounts and actuarially detemrined liabilities at their presenl value.

'lhe preparation of financial statements in conformity with International Public Sector

Accounting Standards (IPSAS) allows the use of estimates and assumptions. lt also requires

management to exercise judgment in the process of applying the Rarieda TVC accounting

policies. The areas involving a higher degree of judgment or complexity. or where

assumptions and estimates are significant to the financial statements, are disclosed in Notes.

The financial statements have been prepared and presented in Kenya Shillings, which is the

functional and reporting currency of the Rarieda TVC. The values are rounded off to the

nearest shilling. The financial statements have been prepared in accordance with the PFM

Act, the State Corporations Act, the TVET Act Intemational Public Sector Accounting

Standards (IPSAS). The accounting policies adopted have been consistently applied to all

the years presented.
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.1. Adoption of Nen and ller iscd Standarrls

lherc arc llo nc\\'slandards in tlrc rcill'cndcd lOth.lurrc l0l5

a) ll.r:r r:n ue recognilion

i; Rr:r'enuc l'rom non-erchangc transactions

Transfers from other government entities

Revenues tiom non-exchange transactions uith other governnrent entities are nleasured al lair

value and recognized on ohtaining control ol'lhe asset (cash. goods. services and propertl') if the

transfer is free from conditions and it is probable that the economic benefits or service potential

related to the asset will flow to the Rarieda TVC and can be measured reliably. To the extent that

there is a related condition attached that would give rise to a liability to repa)' the amount. the

amount is recorded in the statement ol'flnancial position and realised in the statement ol'financial

performance over the useful life ol'the assets that have been acquired using such funds.

ii) llcvcnuc l'rorn cxchangc lransactions

Rendering of services

The Rarieda TVC recognizes revenue from rendering of services by reference to the stage of

completion when the outcome olthe transaction can be estimated reliably. The stage of completion

is measured by reference to labour hours incurred to date as a percentage of total estimated labour

hours. Where the contract outcome cannot be measured reliably, revenue is recognized only to

the extent that the expenses incurred are recoverable.

Interest income

Interest income is accrued using the effective yield method. The effective yield discounts

estimated future cash receipts through the expected life ofthe financial asset to that asset's net

7

Sale ofgoods

Revenue from the sale of goods is recognized when the significant risks and rewards of ownership

have been transferred to the buyer, usually on delivery of the goods and when the amount of

revenue can be measured reliably, and it is probable that the economic benefits or service potential

associated with the transaction will flow to the Rarieda TVC.



carr\ inr.l anr()r.lnl. 
-[-hc 

nrethod applics this r icld to thc principal oulslanding to delcrnrinc intcrcst

incorlrc caclr pcriod.

llcntal income

I{cnlal inconre arising liorr operating lcases on inr estrncrrt nr(}pcrtics is accounted lirr on a

straiglrt-linc hasis ovcr thc lcasc terrrs and includcd irr rcvcrruc.

b) Iludget information

'l'he origirral hudget lbr l"Y 2024/2()25 uas approved hr the ('ouncil or Board on lll04l2ll21

Subsequent rcvisions or additional appropriations \\'erL- n'ladc to the approved budget in

accordancc u'ith specilic approvals lionr the appropriate authorities. -fhe additional appropriations

are added to the original budget by the Rarieda'IVC' upon rccciving the respective approvals to

conclude the flnal budget. Accordingly. the Rarieda TVC did not record additional appropriations

on the FY 202112025 budget tbllor.r'ing the Board's approval. l-he Rarieda TVC's budget is

prepared on a difl'erent basis to the actual income and expenditure disclosed in the financial

statements. l'he financial statements are prepared on accrual basis using a classification based on

the nature of expenses in the statement of llnancial performance. whereas the budget is prepared

on cash basis. The amounts in the financial statcnlcnts \\'ere recast liom the accrual basis to thc

cash basis and reclassified by presentation to be on the same basis as the approved budget. A

comparison ofbudget and actual amounts. prepared on a comparable basis to the approved budget.

is then presented in the statement of comparison of budget and actual amounts. In addition to the

Basis difference. adjustments to amounts in the financial statements are also made for differences

in the formats and classification schemes adopted for the presentation of the financial statements

and the approved budget. A statement to reconcile the actual amounts on a comparable basis

included in the statement of comparison of budget and actual amounts and the actuals as per the

statement of financial performance has been presented on page 7-8 under section l8 of these

financial statements.

c) Taxes

Current income tax

The Rarieda TVC is exempt from paying taxes.

Sales tax/ Value Added Tax

Expenses and assets are recognized net of the amount of sales tax, except:

taxation authority. in which case. the sales tax is recognized as part of the cost of acquisition

of the asset or as part of the expense item. as applicable.

8
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- \\'ltcn rcccir ahlcs and pa\ ahlcs arc \tiltcd \\ ith thc arnotrnl ol'sulcs tax incluclcr.l.

'l hc rrr:t iun()r.lnt ol'salcs tax rcc()\'crablc ll'onr. or par ahlc t(). thc ta\ation authorit\ is includccl as

part ol'rcccir ablcs or pat'ablcs in thc statcrne nt ol'llnancial position.

(l) Invcstmcnt propcrtv

Invcsttttcttl propertics are rncasurccl irritialll ilt c()st. inclrrding lransaction costs. 'l'he carrying

illll()ur1l includcs thc rcplacgrcnl cost ol'conrponents ol'an c\isting investntcr]t propcttv al thc

tirttc that cost is incLlrrcd il'thc rccrlgrrilion critcria arc nrcl and cxcludcs the costs of'dar-lo-dav

ttta it'tlc tratrcc ot' an in\ cstnrcnt propcrt\ . lnvcstnrcnt propcrl\ acqLrircd through a non-c\chaltgc

transitcti()n is nreasurcd at its l:lir valuc at thc clate ol'acquisition. Subsequcnt to initial recognition.

inlcsttrtcnt properties are nreasurcd using thc cost nrodeI and are depreciated ovcr vear pcriod or

investntent properl)' is nreasurcd at lair value uith gains and losses re'cognised through surplus or

dclrcit. lnvcstr.ncnt propeflics are derccognizcd eithe r whcn thc1, have becn disposed ol' or whcrr

thc inr csttt-tctll propcrllr is perrnancntlv u ithdrarl'n fiotn usc and no luture econor-nic bcncllt or

scrvicc potential is expected liom its disposal. I'hc dillerencc bct$'een tlre nc1 disposal procecds

and thc carrving amor-lnt of'thc assct is recognizcd in thc surplus or cle llcit in the pcriod ol'dc-

recognition. 'l'ransl'ers are made to or lionr inr estrnent prope rt), onlv uhen there is a change in

usc.

c) Property, plant and equipment

All property, plant and equipment are stated at cost less accunrulated depreciation and impairment

losses. (lost includes expenditure that is directly attributable to the acquisition or construction ol'

the itern of property appropriately according to the acronyms you use in your financial statements

plant and equipment. When signilicant pans of property. plant and equipment are required to be

replaced at intervals. the Rarieda TVC recognizes such parts as individual assets with specific

useful lives and depreciates them accordingly. Likewise, when a major inspection is performed.

its cost is recognized in the carrying amount of the plant and equipment as a replacement if the

recognition criteria are satislled. All other repair and maintenance costs are recognized in surplus,

or deficit as incurred. Where an asset is acquired in a non-exchange transaction for nil or nominal

consideration the asset is initially measured at its fair value.

f) Leases

F'inance leases are leases that transfer substantially the entire risks and benefits incidental to

ownership of the leased item to the Rarieda TVC. Assets held under a flnance lease are capitalized

at the commencement of the lease at the fair value of the leased property or, if lower, at the present

value of the future minimum lease payments. The Rarieda TVC also recognizes the associated

()
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h) Research and development costs

The Rarieda'IVC expenses research costs as incuned. Development costs on an individual project

are recognized as intangible assets when the Rarieda TVC can demonstrate:

use or sale.

Following initial recognition of an asset, the asset is carried at cost less any accumulated

amortization and accumulated impairment losses. Amortization of the asset begins when

development is complete. and the asset is available for use. It is amortized over the period of

l0

lcasc liabilitr at thc inception ol'lhc lcase . lhc liahilitr rccognizcd is nrcasurcd as the prcscnt

r aluc ol thc lutr"rrc rttinittturtr leasc par rttcnts at ilritial rccognition. Subscqr.rcrrt to rnitial

recogrrition. lcasc par nrents arc apportioncd belu'ccn llnancc charges and rcduction of thc lease

liahilitr to achicrc a c()nstant rate ol'irrtcrest on lhe rcnrairring halancc ol'thc liabilitr'. l:irrance

chargcs arc rccourrizcd as llnancc costs in surplus or dcllcit. An assct hcld unclcr a linancc lcase

is dcprcciatctl ovcr thc uselirl lilc ol'lhe asset. Ilorrevcr. il'thcre is nn rcasonablc cerlaintl' thal the

Rarieda 
.l V(' u ill obtain ou'ne rship ol' the asset b1 the cnd ol' tlrc leasc tcnn. the asset is

dcprcciated over thc slrorle l ol'the estinrated uscfirl lili' ol'thc asscl and the lcasc lernr. Ope rating

leascs arc lcascs thal do not transli'r substantiallv all thc risks and henellts incidcntal to owncrship

ol'the lcased itcnr to thc lLarieda 'l-V('. Operating lease pa)'nrcnts are recognized as an opcrating

L-xpensc in surplus or deflcit on a straight-line basis ovcr thc lcasc ternt.

S) I ntangiblc assets

Intangible assets acquired separatell are initially recognized at cost. The cost ol'intangible assets

accluircd in a non-exchangc transaction is their lair valuc at thc date ol- tlre cxchange. Irollouing

initial rccognition. intangible assets are carried at cosl less anv accumulated amortization and

accunrulated impairnrent losses. Internally generated intangible assets. excluding capitalized

developrnent costs. are not capitalized and expenditurc is reflected in surplus or deficit in the

period in n hich the expe nditurc is incurred. The uscful lilb ol'thc intangible assets is asscsscd as

either tlnite or indellnite. Intangible assets with an indeflnite usef'ul life are assessed lor

impairnrent at each reporting date.
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e rPcctcrl Iirttrrc bcttcllt. l)urinu thc Pcriocl ol' de r cloprrrcnt. tlrc lssct is tcstctl lirr inrpuirnre rrt

atttttrallr ir ith arrv inrl-rlirnrcnt losscs rccogr.rizcd inrnrccliatclr irr surplus or tlcllcit.

i) f inancial inst ru nrcnts

II'SAS I I addrcsscs tlrc classillcatiorr. r.ucasurenrcnt and de -rccognition ol' llnarrcial asscts and

llnancial liahilitics. introduccs ncu rules lirr hedgc acc()unting and a nc\\ inrpainrcnt nrodel li)r

flnancial asscls. lhc lLaricda 'l V(' clocs rlot have anv hcdsc relationships and thcrcli)re thc rrcu'

hctlgc accounting rulcs ltavc no irlpact on thc ('ornpanr's Ilrrancial statenrenls. 
-l'hc 

flnancial

instrurttcnt is anv contract that givcs rise to a linancial asse t ol'()ne Raricda I'V(' ancl a Ilnancial

liahilitl or cquitf instrumcnt ol'another Raricda 'l'V('. nt initial recognition. thc ltarieda l'V('
rncasrlres a llnancial assct or llnancial liabilitl' at its lair value plus or ntinus. in the casc ol'a

flnancial asscl or tlnancial liabilitl' not at lair value'through surplus or dcflcit. transactiolt costs

that arc directll' attributable to thc acquisition or issue of'the llnancial asset or flnancial liabilitt,.

Financial assets

C lass ification
'['he Rarieda'lV('classifles its Iinancial assets as subscquentlv measured at amortiscd cost. lair

value through net assets/ equity. or fair value through surplus and dellcit on the basis olboth the

Rarieda TVC's lnanagerllcnt nrodcl lbr Irnancial assets and thc contractual cash llow

charactcristics ol'the llnancial asset. A llnancial asset is measurcd at amortized cost when the

financial asset is held within a nlanagement model whose objective is to hold financial assets in

order to collecl contractual cash flou,s and the contractual ternrs ol'the financial assel give rise on

specitied dates to cash flows that are solely payments ol'principal and interest on the principal

outstanding. A financial asset is measured at fair value through net assets/ equity ilit is held within

the management model whose objective is achieved by both collecting contractual cashflows and

selling financial assets and the contractual terms of the financial asset give rise on specified dates

to cash flows that are solely payments of principal and interest on the principal amount outstanding

A linancial asset shall be measured at fair value through surplus or deficit unless it is measured at

amortized cost or fair value through net assets/ equity unless an Rarieda TVC has made an

irrevocable election at initial recognition for particular investments in equity instruments.

Subsequent measurement

Based on the business model and the cash flow characteristics. the Rarieda TVC classifies its

financial ssets into amortized cost or fair value categories for flnancial instruments.

Movements in fair value are presented in either surplus or deficit or through net assets/

equity subject to certain criteria being met.

ll



Anrortiz,cd cost

Irinancial asscts that arc hcld lirr collectiorr ol' contractual cash llorr s n hcrc thosc caslr llou s

rcprcscnl solclr pavrncnts ol'principaland intcrest. and that arc nol dcsignatcd at Iair value through

surplus or de f icit. arc rncasurcd at arnorlizcd cosl. A gain or loss ort an illstnlnlent that is

subscqucntlr rncasulcd at arrrortizcd cost arrd is rlot parl ol- a hcdging rclationship is rccoerrizcd in

prolit or loss 'ur 
lrcrr thc asset is de-rccognized or irnpaired. lntcre sl inconre liorl thcsc Iinancial

assets is included in ll rrancc' inconre using thc clli'ctive interesl ratc- nrelhocl.

Fair value through nct assets/ cquif.v"

Financial asscls that are hcld lirr collcction ol'contractual cash llou,s and lbr sclling the llnancial

assets. rvhcrc thc asscts' cash [Iorvs rcprescrlt solell, paynrents ol- principal and interest. are

mcasured at lair r,'aluc through net assets/ c'quit1'. Movements in the carrying amount are takcn

through net assets. except for the recognition ol'inrpairment gains or losses. interest revenue and

loreign exchange gains and losses which arc recognized in surplus/dctlc it. Interest income fionr

these financial assets is included in finance income using the efl'ective interest rate method.

Fair value through surplus or deficit

Financial assets that do not meet the criteria lbr amortized cost or f'air value through net asscts/

equity arc mcasurcd at t'air value through surplus or deficit. A business nrodel $here the Rarieda

TVC rnanages tlnancial assets with the ob.lective ol'realizing cash flows through solely the sale ol

the assets would result in a fair value through surplus or deficit model.

Trade and other receivables

Trade and other receivables are recognized at fair values less allowances for any uncollectible

amounts. Trade and other receivables are assessed for impairment on a continuing basis. An

estimate is made of doubtful receivables based on a review of all outstanding amounts at the year-

end.

Impairment

The Rarieda TVC assesses, on a forward-looking basis, the expected credit loss ('ECL') associated

with its financial assets carried at amortized cost and fair value through net assets/equity. The

Rarieda TVC recognizes a loss allowance for such losses at each reporting date. Critical estimates

and significant judgments made by management in determining the expected credit loss (ECL) are

set out in Note xx.
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Financial liahilities

C lassifica t io n

'l'ltc Raricda l V(' classilics its liahilitics as suhse qucntlv nreasurcd at anrortiz.ed cost e xccpt li)r

llnancial liahilitics rneasurcd through prolit or loss.

j) I nventories

lnvct-tton is tncasurcd at cost r.lpon initial rccognitirln. l o thc cxle nl that inr e ntorl' ',vas reccivcd

through non-cxchangc lransactions (lirr no cosl or lirr a nonrinal cost). the cost ol'thc invcrrtorf is

its lair value at thc date ol'acquisition.

Costs incurrcd in bringing each product to its present location and conditions arc accounted lirr.

as lollou,s:

i Raw materials: purchasc cost using the r.reighted averagc cost method.

- [:inished goods and u,ork in progress: cost ol'direct materials and labour and a proportion

ol'matrulacturing overheads based on the norntal operating capacity but excluding

burrowing cosls.

Alier initial recognition. inventory is nreasured at the lower ol' cost and net realizable valuc.

However. to the extent that a class ol inventorf is distributed or dcployed at no charge or fbr a

nominal charge. that class of inventory is nreasured at the lower of cost and current replacement

cost.

Inventories (Continued)

Net realizable value is the estimated selling price in the ordinary course o[ operations, less the

estimated costs of completion and the estimated costs necessary to make the sale, exchange. or

distribution. Inventories are recognized as an expense when deployed for utilization or

consumption in the ordinary course of operations of the Rarieda TVC.

k) Provisions

Provisions are recognized when the RariedaTVC has a present obligation (legal or constructive)

as a result of a past event, it is probable that an outflow of resources embodying economic benefits

or service potential will be required to settle the obligation and a reliable estimate can be made of

the amount ol the obligation. Where the Rarieda TVC expects sonle or all of a provision to be

reimbursed. for example. under an insurance contract. the reimbursement is recognized as a

separate asset only when the reimbursement is virtually certain. The expense relating to any

provision is presented in the statement of financial performance net olany reimbursement.

ri
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( onlingent lia hilit ics

'l'hc l{aricda l'V(' docs no( rccoelnize a contirrgent liabilitl' bul discloses dctails ol' arrv

contingerrcies in thc notcs to lhc llnancial statcnrcnts unlcss thc possibilitr ol'an outllorr ol

resorrrccs cnrhodvirrg ccononric bcnctits or scn'icc [)()tcntial is rcmote.

('ontingent assets
'I hc Raricda 'l-VC docs n()t rcc(rgnizc a corrtirrgr'nt asset hul discloses details ol' a possible asse t

\\hosc cxistcnce is contingen1 on the ()ccurrcncr: or norl -()cc urrence ol'one or nrorc unccrlain Iulurc

events not wholly u,ithirr the control ot'the Rarieda 
.l V(' in the notcs to thc llnancial statcments.

Contingent assets arc asscssed continr.rallr to ensurc that devclopnlents are appropriatel! reflectcd

in the financial statenrents. Il'it has bccome virrualll' certain that an inl'lo'*' of'ccononric bene flts

or service potential r.vill arisc and the asset's valuc can hc measured reliably'. thc assct and thc

related revenue are recognized in the linancial statenrents ol-the period in which the change occurs.

l) Social Bencfits

Social beneflts are cash translers provided to i) specilic individuals and/or households that meet

the eligibility criteria. ii) mitigate the ell'ects of social risks and iii) Address the need of society as

a whole. The Rarieda'l'VC recognises a social benellt as an expense for the social beneflts schenle

at the same time that it recognises a liabilitl'. 1-hc liability lor the social bcnefit scheme is

measured at the best estimate of the cost (the social benefit payments) that the Rarieda TVC will

incur in fulfilling the present obligations represented by the liability.

m) Nature and purpose of reserves

The Rarieda TVC creates and maintains reserves in terms olspecific requirements.

n) Changes in accounting policies and estimates

The Rarieda TVC recognizes the effects of changes in accounting policy retrospectively. The

effects of changes in accounting policy are applied prospectively if retrospective application is

impractical.

o) Employee benefits

Retirement benefi t plans

The Rarieda TVC provides retirement benefits for its employees and directors. Defined

contribution plans are post-employment benefit plans under which an Rarieda TVC pays fixed

contributions into a separate Rarieda TVC (a fund) and will have no legal or constructive

obligation to pay further contributions if the fund does not hold sufficient assets to pay all

employee benefits relating to employee service in the current and prior periods. The contributions

to fund obligations lor the payment of retirement benefits are charged against income in the year

in which they become payablc. Defined benefit plans are post-employment benefit plans other
t4
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than dcllrrccl-contrihLlti()n plarts. Ihc clcllrrcrl bcnclit lirrrds arc actuariallr valuctl tri-unnr.nll\ ()n

thc pro.icctcd unit credit nrcth()d basis. I)r:llcits idcntillccl arc rccovcred through luntl.r sunt

pa\nlcnts or incrcascd lirturc contrihutions ()n p11)p()rtional basis to all participating cl)tplovcrs.
.l'hc 

contributitlrts ancl lunrl-r surn pa\ lne nts rcduce tlrc 1-rost-crnplov ntcnt hcne lll ohligation.

p) Fore ign currcncl transactions

l'ransactiotrs in lirrcign currcncics are initrally accountcd lirr at thc ruling rate ol'cxchangc on thc

datc ol'the trartsaclion. 'l raclc crcditors or dchtors clcrtontinatcd in loreign curre nc\ arc rcp()rtcd at

thc statemclrt ol' llnancial positiorr rcl.rorting datc h1 appll ing thc cxchange ralc olt that dalc.

[:xchange dil]'crcnccs arising liorn lhc sctllcnrurt ol'crcdilors. or lionr the reporting ol'crcditors at

rates dillcrcnt lionr thosc a( \\'hich thcl'u'erc initially rccurdcd during the period. arc rccognized

as inconrc or expenses in the pcriod in rlhich thc\ arisc.

q) Borrowing costs

Borrou'ing costs are capitalized against quality ing assets as part ofproperty. plant and equipnrent.

Such borrowing costs are capitalized over the period during which the asset is beirrg acquired or

constructed and borrowings have been incurred. Capitalization ceases when construction ol'the

assct is complete. F'urthcr borrorving costs are charged to thc statement of financial perlbrmancc.

r) Related parties

The Rarieda TVC regards a related party as a person or an Rarieda TVC with the ability to exert

control individually or jointly or to exercise significant influence over the Rarieda TVC. or vice

versa. Members of key management are regarded as related parties and comprise the directors. the

Principal and senior managers.

s) Serviceconcessionarrangements

The Rarieda TVC analyses all aspects of service concession arrangements that it enters into in

determining the appropriate accounting treatnrent and disclosure requiremenls. In particular.

where a private party contributes an asset to the arrangement. the Rarieda TVC recognizes that

asset when, and only when, it controls or regulates the services. The operator must provide together

with the asset, to whom it must provide them. and at what price. In the case of assets other than

'rvhole-of-lil'e' assets, it controls, through ownership. beneficial entitlement or otherwise - any

significant residual intercst in the asset at the end of the arrangement. Any assets so recognized

are measured at their fair value. To the extent that an asset has been recognized. the Rarieda TVC

also recognizes a corresponding liability, adj usted by a cash consideration paid or received.
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t) ('ash and cash equivalcnts

('ash arrd caslr ccluir"alcnts c()nrprisc cash orr lrantl ancl caslr at bank. shorl-ternt dcposits on call

and highll liquid investnrcnts \\ ith an oriuinal nratrrrit\ ol three nlonths or less. u'hich are readill'

convcrtiblc to known anror"lnts ol'cash and arc subicct to insignilicant risk ol'charrges in valuc.

Ilank account halanccs includc alr()r.lnls lrcltl at thc ('cntral []ank ol' Kenl a and al \ itri()us

contttrcrcial banks at the cnd ol'thc Ilnancial 1,car. lror thc purposcs ol'these llnancial statcntcltts.

cash and cash cquivalcnts also includc shorl-tenn cash inrprcsts and advances to authoriscd puhlic

olllccrs and/or institutions u'hich \\crc rlot surrcndcrcd or accour.rtcd lirr at the end ol'thc Ilnancial

) car.

u ) Com pa rative figu res

Wherc nccessary conlparatil'c ligurcs lor the prcvit-rus llnancial vear have becn antendcd or

reconligured to conform to thc required changes in prescntution.

r ) Subscquent events
'[-here have been no events subsequenl to the Ilnancial ycar end u'ith a significant inrpact ()n thc

llnancial statements for the 1,ear ended .lune :10. 2025.

J. Significant Judgments and Sources of Estimation [Jncertainty

The preparation of the Rarieda TVC's linancial statements in conformity with IPSAS requires

I.nanagcment to make judgnrents, estinlates and assumptions that aff'ect the reportcd amounts of

revenues. expenses, assets and liabilities. and the disclosure ofcontingent liabilities. at the end of

the reporring period. However. uncertainty about these assumptions and estimates could result in

outcomes that require a material adjustment to the carrying amount olthe asset or liability alfected

in future periods.

Estimates and assumptions,

1-he key assumptions concerning the future and other key sources of estimation uncertainty at the

reporting date, that have a significant risk of causing a material adjustment to the carrying amounts

of assets and liabilities within the next financial year, iue described below. The Rarieda TVC based

its assumptions and estimates on parameters available when the consolidated financial statements

were prepared. However, existing circumstances and assumptions about future developments may

change due to market changes or circumstances arising beyond the control of the Rarieda TVC.

Such changes are reflected in the assumptions when they occur. IPSAS 1.140

Useful lives and residual values

The useful lives and residual values ofassets are assessed using the following indicators to inform

potential future use and value from disposal:

TVC.
l6
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pr()ccsscs.

Provisions

I)rovisiorts \\crc raiscd and managcnrcnt dctcnllined an cstinratc based on thc inlbrnration

availablc. Additional disclosurc ol'thesc cstirlales ol'pror isions is included in Notc xxx.

I)ror.'isiotrs arc nrcasured at 1he rnanage nrcnl's hcst cstinralc ol- the expcncliture rcquired to scttlc

the obligation at thc rcporting date and are discountcd to prcsent valuc uhere the elfect is nraterial.

5. 'l'ransti'rs fronr other National (iolcrrrrne nt cntitics

6. llendcring of Scrvices - Fce from studcnls

l-l nconditional (i rants

Capitation (irant Quarter I 7 r 7.500.00 1.534.327.50

Capitation Grant - Quarler 2 l.l6l.(xx).00

Operational (irant 0 2.000.000.00

Scholarship (irants 0 2.748.029.70

Development grants 10.000.000.00 0

Total unconditional (i rants 12,979,500.00 6,2112,357.21)

'l uition Fees r 0. r07.384.00 6.47 r .886.00

Activity Fees 3.369. r 28.00 1.654.920.00

Ind ustrial Attachment F-ees 1,684.563.00 800,500.00

Exanrination Fees 5.05t.441.00 3.985,988.00

l-ibrary'I:ees 673.525.00 500.400.00

Ii.MI 2.020.s76.00 1.009.230.00

Local transport and travels 3.704.390.00 2,710.444.00

Ilw(l 5.724.961.00 2.350.999.00

Registration I'ec 345.01 7.00 200.553.00

I)e vc lopme rrt r .0 r0.288.00 970.002.00

t7

Dcscri ption 301 'I JUNE 202q l0rtr J[iN8,202{

K.t*Kshs
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( tllte |s (.\tt |tre,,l [c\e rluc) I l.7,lo.l15.(x) --19..119.til{9.(X)

.16,{2 t,5 tJ.(X) 59,911{,ll I I .(X)'l'otal l{cr e nue li'oltt 'l'hc lle ndcring ol Scrr icrs
Nole : lrtclrrtlcd arc accrtrcd studcrtt dcbtors ol Kslts. 11.7i0.1.15.00

7. ['sc ol (,ootls anrl Scrlicc

8. Employee Costs

9. Board Expenses

10. Deprcciation and Amortization expense

'l rairring \lltcrials ancl otltcr relatctl costs I t.-l0t.ell.(x) 5.1 92.(16.1.(X)

I-ocal 'l'ransport &'l ravel 1.96(r.(X)9.(X) I .481 .09[t.00

175. r04.00 278.076.50

.\tlrtt irr istrlrt ir c l rpcrrscs 2.ti89.569.00 5.255.323.e0

Activitl' (sports and recrcational activitics) r.022.885.00 0

Sludcnts Oreanization l6i.50.3.00 lll.ll0.00
KNI:('l:xanrination 6..r08.469.00 1.603.7,15.00

13,922,01 6.{02l,363,72.1.00

Salaries and wagcs 7.420.070.00 3,743,386.00

t.7 r2. r 60.00
2t9.414.00

E,mplol'ee Costs 9,132,230.00 4,482,195.00

C'hairrran's I Ionoraria r 20.000.00 120.000.00

Sitting Allowances 1.592.150.00 1,286,500.00

Total I ,7 I 2.'I 50.00 1,406,500.00

Property. plant and equipment 7.210.678.00 4.323.442.00

7,210,678.00 4,323,442.00

I-lNE 202"1

Kshs

Dctails

Kshs

it30r".lt,rNE 2025

Lltilitics (l:lcctricitl . W'ater and ('onsen'anc1 )

-folal

I)escription

Statutorr' [)eductions

NI

l(sn5

Total depreciation and amortization

Iti
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l'ropertr. I:qLriprncnt lnd lnitchine n 708.615 (x) l92..l6ti (x)

( ott't 1-ttrlcrs itncl lcccssorics ll.00l .(x) 0

'l'otal Ile pa irs anrl \lainlenance 7-10,626.(X) 292,-l(rtt.00

I l. l{e pairs antl \lirinlr:nrncc

12. ('ontracte d Sr:rviccs

ll. (lash and ('ash Equivalents

13.a. Detailed Anall'sis of Cash and Cash equivalents

14. Iteceivables from Exchange transactions

Sccuritr Se rv iccs 630.000.00 0

'l'otal ('onl raclcd Se ryiccs 630,000.00 0

('urrent Account 11.841.985.00 r 62. r 01 .60

Cash in lland 4.052.00

'I'otal Cash and ('ash Equil alcnts I t.8.16,037.00 r 62,10 r.6

a) Currcnt Account

Kenya ('omnre rc ial []ank r303070405 r r,841,985.00

Sub- Total I I,ti,ll,985.00

('ash in Uand 4.052.00

Sub- Total {,052.00

Grand Total I I,846,037.00

l9

10'rlr.IUNI 2025
Dcscription

Kshs Kshs

30nl JIrNt 2025 2021

K-tl.t
Description

Kshs I

30rrr.lI \E 2025
Dcscription

Kshs I Kshs

( c

I
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15. I nvcn to rirs

( urrrnl l{cccir ahles

Sttrrlcnt l)ctrt()rs 51.1;18.1 I 6 00 4t.iti5.466. j.l
'l 

ota l ('urrrl nl l{rccir ables 5-1,2{ti,.1 I 6.(X) {2,1n5,166.3{

21t21t2{125 2023t2021 (Zr of the totnl

l-e ss lhan I vcar t2.730.235.00 2l.9lo/o r9.329-889 93%

IJctuccn l- 2 r'cars 40.5 r 8.081.00 76.09'h 3.05 5 --5 77.83 '1O /

5-l,2.lti,-j 16.00 I00.00"1, {2,3t|5.'{(r(r..1{Total (a+b)

Consumable stores 444.725.00 34 r .000.00

36.790.00 100.000.00Maintenance stores

I lealth IJ nit stores 32.2t9.00 50.000.00

228.000.00 259.000.00Electrical stores

Cleaning Materials stores 0 50.000.00

0 400.000.00Catering stores

Total Inventories at Acquisition cost 741,734.{10 I,200,000.00

20

l J ( h) Agcing .,\ nallsis ol' I{cccivablcs fronr Erchangc transactions

KshsIlshs 
I

Description
Kshs

1(l I tr .f

Kshs

'Z' of thc total

E 2025

K.h.

2024

Kslrs
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16. Propcrtl, Plant and Equipment

t2.snl, l2.snt JJ.3,Z, 12.5"1,Deprecial ion Rate 1"h

Kshs Kshs Kshs Kshs Krhs Kshs Krhr

At l".lulr 2023 0 J.200.000 5J6.5{3 r 02.000 0 () -l.lil8.5Jl
Disposals 0 0 0 0 0

Donations _5 8.390.7 55 .188.000 0 ll.(xx).(x)0 () ? 0.8 711.'5 s

0 0 0 0 0 0'I'ran 
s t'ertA dj u stm en ts

At 30r" June 2024 0 62.590.755 2.J0 t .5J3 t02.000 ll.{xxr.rx)0 | (r-1.6(X) --.15-.ll')ll

At I 
-r .lulr' 202{ 0 62.590.755 2.30 r .5,t3 t 02.0(x) t2.000.0(x) t6J.600 a'. t5-.ll9ll

Additions 0
r.332.374.0

0
r.25 t.650 7 7.s.5 86 -1 t6.(XX) -1.11{ l-. () ll}

Transler/Ad.iustments 0 0 0 0 0 () o

At Jo'h June 2025 0 6J,92J, r 29 3.55J.1 93 871.5ti6 I l. t-11.(xt0 J-9.6(X) 8{t.965.508

Depreciation And lm pairmcnt

(81.000) (27.736.5) (2{, rJ2.5) ( IJ5.u-())
Depreciation (l.ll6,r79) (r71,r81) ( -'l3.96(r ) (1.9()7.0(x) ) 5.1lr J.32-l.J.r2

(r.200.r7e)At 30rh Jun 202{ ( t98.92{r.5) (51t. r08.5) ( 2,9e7.r)00 ) (5.ilJ) (J.Jse.l: I )

(r.200,r79) ( re8.920.5) (stt, r08.5) (2,9e7,000) (5,il3) ({.{se.J: r )

Depreciation (2,556,92,s) (444, r49) ( r0e.698) (1.039.e56) (:9.e50 ) ('.21().6-ll)
(3,7s7.r 01) (6{J.069.s0) ( t 67.806.50) ( 7.0J6.e56) (65.06-1) ( I 1.66-.q{J)At 30th Jun 2025

Net Book Values

At .lO'h ,lun 202{ 0 6 t .390.576 2.10:.612.5 Jl.89 t .5 9.00-1.000
t sn.Jlt- -1.6()ti.5--

Ar 30'h Jun 2025 0 60.1 66.025 2.9r0.t2{ 709.179 5.r)95.01t J r {.st? 6().295.50q

2t

F-u rn itu re
littlno.s

Oflice
Eqtripme nt

Plant and
Equipmen(

fotal

I I
0

t,12.000

At l'r June 202J

At l " .lune 202.1
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Valuation

As pcr National 'l rcasur\ guidclinc-s. I.and and buildings rrcre identillcd and valLrcrl as pcr thc

National I.iahilitics antl N4anagcnrcnt I)olict and guidclincs (lssuctl .lunc 1020).

17. Trade and Othcr l)avablcs

I tt. Fecs receivcd in advance

Land 0 0 0

Iluildings 6-].92i. t le (3.757. r04) 60.1(16.025

Plant And equipment .179.(r(X) ((r5.061) 411.537

('or.rrputcrs and Rclatcd l.,quipnrent I 2. r 32.(XX) (7.0i6.956) 5.()()5.0-+l

( )l'licc I:cluiprne nt. t|77.5 tt(r ( 167.806.50) 7(\9.779

Irurniture . And Irittings l.-55l.lel (641.069.50) 2.910.t24

Total 80.965.50[t I t,669,999 69,295,509

Trade payables 2.504.584.00 71.330.00

Salary and deductions 674.730.00 576.900.00

Board of Governors Allowances 220.800.00 0

Security Services 60.000.00 0

Total Tradc and Othcr l)avables 3,460,,114.00 648,230.00

Prepaid I'ees r 17.700.00

"l'otal I)eposits I t 7,700.00

22

l6 (h) Propertl', l'lant and Equipment at (lost
'l hc licchold land. huildings arrd othcr assets \\'erc statccl on thc hrstorical c()st hasis as firllous:

Cost
Accumulate d I

Dcrrreciation I

Ntiv
Dcscription

Kshs I Kshs I Kshs

I

K hs
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( urrent l;\

[ ]ntlct onc r clrr- I 17.7(X) (X)

I 17,7(X).(X)

19. liinancial l{isk \lanlgcnre rrl

'l hc I{aricda lV("s aetivities c\11()\c il to a varietr ol' llnancial risks includirrg crcdit and

licluiclity risks anrl cl'lccts ol' changcs in lirrciqn currenc\'. 'l hc cornpanv's ove rall tisk

nlanagcrlrent progranrlle lircuscs on unprcdictahility' ol'changes in thc busincss cnvironnrcnt

itltd sceks to ntinirnisc thc potcntial advcrsc cll'cct ol'such risks on its perli)r'ntancc bv sr:lting

acceptablc lcvcls ol'risk. 'l hc conrpan\' docs not hcclge anv risks and has in place policics to

cnsurc that crcclit is onlv cxlendcd [() cLrslon]ers u ith an cstablishcd crcdil histor\ .

.l'hc 
Rarieda I'V(''s llnancial risk rnanagcrncnt ob.icctives and policies are detailed bclou

(i) ('redit risk

l'he Rarieda 
-l'VC 

has exposure to credit risk. which is the risk that a counterparty will be unable

to pay amounts in Iull r.r'hen due. Credit risk arises from cash and cash equivalents. and deposits

with banks. as well as trade and other receivables and available-1br-sale financial investntents.

Management assesses the credit quality of each customer, taking into account its financial

position, past experience and other factors. Individual risk limits are set based on intemal or

extemal assessment in accordance with limits set by the directors. The amounts presented in

the statement of financial position are net of allowances for doubtful receivables, estimated by

the conrpany's managemerrt based on prior experience and their assessment of the current

cconomrc envrronrnent

The carrying amount of financial assets recorded in the financial statements representing the

Rarieda TVC's maximum exposure to credit risk without taking account of the value of an),

collateral obtained is made up.

rZ, ol' the

'l'o ta I

I ()0('r,

lllll"l,

_t\

,\gcing analr s is:

'l'olal (lo lit lo lolals rlcposits alror r)
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(ii) Liquiditl risk management

lJltinrate responsibilitv tirr liquiditr risk rnanagenrent rests u'ith the Rarieda.l-V("s directors.

who have built an appropriate liquidity risk managcnrent framework tbr the management of thc

Rarieda l-VC's short. rncdiurrr and long-tcrm f unding and liquidity managemenl requirements.

The Rarieda 
-l-V(' 

manages liquidity risk through continuous monitoring ol'lbrecasts and actual

cash flows.

'Ihe table below represcnts cash flows pa1'able by the company under non-derivative financial

liabilities by their remaining contractual maturities at the reporting date. 'l-he anrounts disclosed

in the table are the contractual undiscounted cash flows. Balances due within l2 months equal

their carrying balances. as the impact of discounting is not signilicant.

(iii) Market risk

l'he Rarieda l-VC has put in place an internal audit function to assist it in assessing the risk

faced by the Rarieda TVC on an ongoing basis, evaluate and test the design and effectiveness

of its internal accounting and operational controls.

Market risk is the risk arising from changes in market prices, such as interest rate. equity prices

and foreign exchange rates which will affect the Rarieda TVC's income or the value of its

holding of financial instruments. The objective of market risk management is to manage and

control market risk exposures within acceptable parameters, while optimising the return.

Overall responsibility for managing market risk rests with the Audit and Risk Management

Committee.

The Rarieda TVC's Finance Department is responsible for the development of detailed risk

management policies (subject to review and approval by Audit and Risk Management

Committee) and for the day-to-day implementation of those policies.

There has been no change to the Rarieda TVC's exposure to rnarket risks or the manner in

which it manages and measures the risk.

24

'I hc cust()nrcrs undcr tlrc lirlll pcrlirrrning catc!()r\ arc pavirrg thcir dcbts as thc\ c()l]tinue

trading. l hc credit risk associaled u'itlr thesc reccir ahles is rlininral and tlre allouancc lirr

tuncollectihlc anl()unts that thc conlpllnv hits rccognisccl in the flnancial slatcnrcnts is consiclcrcd

adequatc [() c()\er an\ potcnliallr irrccorcrablc anrrlrrrrts.

'l'hc board ol tlireclors scls thc conrpan\'s crcdit policies and objcctivcs and lavs dorvn

paranrctcrs r.l ithin u,hich the various aspccts ol'crcdit risk managcnle nt arc ope rated.
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2ll. [.r'cnts Altcr'l'hc lle porting l)criod

Iltcrc ucrc tto lttltulirrl lrtljrrstirru lrrtd non-urlitrsling e\cnls llicr the lep()rtil)u pcrit,rl.

21. Ultinrate And llolding llarirda'l'\:(
.l'he 

[iaricda l \/(' is ll Stalc ( orporatiorri or a Scrrr i-A ut()r'l()nror-ls ( iovcrnrlrcrrt ,,\gcncr

urttle r thc N4irristrr ol' I clLrcutitrrr. Its rrllirrratc pilrcnl is thc (iovcrnnrcnl ()l'Kcn\ il.

22. ('urrcncl'
'l hc lrnancial statcnlcrlts lrc pre scntcd in Kcnr a Shillings (Kshs) ancl tlrc ralucs arc

r()urldcd ol'l'to thc llcarcst shilling.

l5
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20. Appendices

Appendix I : Implementation Status of Auditor-General Recommendations

The following is the summary of issues raised by the external auditor. and management comments that were provided to the auditor

I

In accuracies in the

Financial Statements and

failure to adhere to the

Prescribed Format in the

preparation of financial

statements

The tlnancial statemcnts amcnded as

advised
Resolved

1
Variances in the statement

of fi nancial performance

Review of statements of flnancial

performance was done together with

the schedules

Resolved

Un - Supported Trade and

other payables
J

The management ensured that the Iist

was provided
Resolr ed

4
Unsupported Current and

Long term Receivables

The management ensured that the

schedule was provided
Rcso I vcd

26
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lssue / Obs

A.uditor
Vlanagement comments

Status:

(Resolvcd

Rcsolved)

l f imcframe:
I/ Not l(l'ut a date rvhcn
I

I crpcct thc issue to

)'o u

tlc

rcsolvcd)
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from

transactions

exchange

Emphasis of matter
Budget control

performance

and

The college had underpertbrmcd as

per the budget provisions and as

observed. During the FY 2023-2024.
the college was faced with a lot of
financial challenges making it not able
to meet all its financial obligations.
The college had not received full
scholarship from GOK yet majoritl'of
its trainees f'all in the new govcrnmcnt
lunding model. there was also

incomplete disbursenrenl ol' HI:l.ll
and Capitation grants to trainccs.
The college has sincc embarkcd on lec
recovery from studcnts as dictated b1'

the approved l-ee rccovery and ll nance

management policy to ensure revenue
budget is achieved.
Further. the managcment has decided
to consider difl'erent \\'avs of
generating its o \{'n revenue to
supplement the GOK funding: lbr
instance, sensitizing trainees on the

need for paying tuition fees through
the principal circulars. newsletters and

reminders, engaging in practicable
income generating activities as per thc
draft income generating policl, and

business plans.

Part ia llr rcsolr ctl 2015-2016

21



Rarieda Technical and Vocational College
Annua! Report and Financial Statements for the year cnded 30th,lune 2025

Exclusion of

Disadvantaged group in

annual procurement plan

The management has implemented

this in the 2025-2026 annual

procurement plan

Resolved
Basis of conclusion

I

Lack of ethnicity and

gcnder balance

As per the Human Resource Policy.

the management is committed to

adhere to this rule in subsequent

recruitments

Partially resolved 2025-20262

Rcsolvcd-)

Late remittance

statutory deduction

ol
The management has implemented

this in the 2025-2026 annual

procurement plan

COLL EGE

IRP
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PRINCIPAL
Date 2711112025
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