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l. Key Entity Information and Management

(a) Background information

The Ministry of Education was established through the Presidential Executive Order No. I of June

2018 (Revised) on "Organization of the Covernment of the Republic of Kenya". the order created

five State Departments namely; Early Learning and Basic Education, Vocational and Technical

Training. University Education and Research. State department for Implementation of Curriculum

Refbrms and Post-Training and Skills Development. Consequently, following the Presidential

Directive of 9th Febru ary,202l , The State Department for Implementation of Curriculum Reforms

was established vide the Office of the President's Letter Ref. No. OP/CAB.lll2A dated 26th

August 202l.Each of the State Departments is headed by a Principal Secretary,

The Ministry is headed by the Cabinet Secretary for the Ministry of Education, Prof George A.O.

Magoha, CBS who is responsible forthe overall policy and strategic direction of the entity.

The Cabinet Secretary is assisted by three Chief Administrative Secretaries; namely Ms Mumina

Bonaya, Dr. Sara Ruto and Mr Hassan Noor Hassan.

The State Departments under Ministry of Education are outlined below;

i. The State Department of Early Learning and Basic Education whose Principal Secretary is Dr.

Julius O. Jwan, CBS

ii. The State Department for Vocational and Technical Training headed by Dr. Margaret W.

Mwakima. CBS

iii. The State Department for University Education and Research is headed by Amb. Simon

Nabukwesi. CBS

iv. The State Department for Post-Training and Skills Development is headed by Mr. Alfied

Cheruiyot, CBS

v. The State department for lmplementation of Curriculum Reforms headed by Prof. Fatuma

Chege. PhD, FCCS, CBS
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Vision

Quality and inclusive education, training and research for sustainable development

Mission

To Provide, Promote and Coordinate Implementation of Competency Based Equitable Learner-

Centered Education, Training and Research for Sustainable Development in Global Contexts.

Mandate

The mandate of the State Department for Implementation of Curriculum Reforms (SD, ICR) spans

coordination of the implementation of the Curriculum reforms across Pre-primary Education

(under the County Governments); Primary, Secondary and Tertiary Education and Training (all

under the National Government). This entails provision of overall policy and standards to guide

the curriculum reforms at alt levels of Education and Training; networks, collaborations and

partnerships with relevant departments; County Governments, development partners; public and

private organizations, Education and Training institutions and stakeholders, on curriculum reforms

implementation; monitoring, evaluation and reporting on the curriculum reforms implementation.

' Core Values

l. Professionalism:

Upholding high professional competence and moral standards in service delivery

2. Team Spirit:

Embracing teamwork and commitment through collaborative efforts of all actors to

achieve common goals

3. Integrity:

Consistently uphold high standards of transparency and accountability

4. Inclusivity and Responsiveness:

Enhancing equal access to education opportunities and resources to all and proactive

decision making while embracing feedback

5. Result Oriented:

Relentlessly pursue timely attainment of targeted results at all levels of cuniculum reforms

implementation

6. Innovativeness:
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Continuous improvement, ingenuity and creative strategies of curriculum reform

implementation.

In order to execute this mandate, the State department is organized into sub sectors, namely;

* Administration,
* Planning,
.!. Support services and

* Technical sector.

These sectors are tasked with specific functions in the delivery of education and training services

under the one program; Coordination of the Curriculum Reforms & Implementation, with two sub-

programs; Coordination of Curriculum Reforms and General Administration, planning and support

services.

Functions

The State Department has the following f'unctions:

i) Overall policy on curriculum reforms

ii) Policy on competency-based curriculum assessment in the education system (primary,

secondary, TVETs, TTCs, universities)

iii) Oversee and coordinate the harmonious implementation of competency-based curriculum

refbrms at all levels of the education system.

iv) Create frameworks lor supporting the implementation of competency-based curriculum

reforms.

v) Provide guidance and support to education service providers in migrating to competency-based

curriculum.

vi) Collaborate with public and private stakeholders to build capacity for the implementation of

curriculum reforms.

vii)Collaborate with public, private NGOs, faith based and other stakeholders to set modalities for

mobilizing resources for the implementation of curriculum refbrms at basic, technical, tertiary

and high-level learning.

viii)Jointly with higher institutions of learning and stakeholders, prepare and roll out a plan for

rationalizing and migrating universities towards competency-based curriculum aspirations.

ix) Set, review and adopt value-based standards and quality including best practices for

implementation of competency-based curriculum reforms to sustain its relevance. promote

holistic educational development of learners and equity.

I
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x) Collaborate with county governments to mainstream competency-based cuniculum including

assessments with early childhood development education, vocational training and manage

transition to the new system

xi) Monitor and evaluate the implementation of curriculum reforms and make appropriate

recommendations.

xii)Promote mainstreaming and application of ICT in learning and training in the education

system.

(b) Key Management

i) The Ministry is headed by the Cabinet Secretary, Prof. George A. O. Magoha. As the

Cabinet Secretary, he guides the overall policy direction of the Ministry. The Cabinet

Secretary, in carrying out the mandate of Curriculum Reforms Implementation is

assisted by the Principal Secretary in charge of Implementation of Curriculum

Reforms.

ii) The Principal Secretary oversees the management of the State Depanment and is the

administrative head of the State Department. The Principal Secretary is also the

Accounting Officer of the State Department. To manage the State Department, the

Principal Secretary is supported by a team of technical directors and heads of

departments.

l
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c) Fiduciary Management

The key management personnel who held oftrce during the flnancial year ended 30th .lune 2022

and who had direct f rduciary responsihility were:

d) Fiduciary Oversight Arrangements

(l) Human Resources Management Advisory Committee Activities

Their duties include:
o Review of promotions of of ficers irr .lob Ciroup A-P
o Review of conflrmations in appointment
o Review of disciplinary matters

o Review of re-designation of oftlcers from one cadre to another and

I

Cabinet Secretary, ministry of education Prof. George A. O, Magoha, CBS

2
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Accounting Officer, State department for

implementation of curriculum reforms

Ag. Secretary, Administration

4 Director. HRM&D

Prof. Fatuma N. Chege, PhD,

FCCS. CBC

Ms. Rosebell Wainaina

Mr Charles Begi

Ag. Director, Planning Mr. Dickson Murira5

Mr. Isaac Ruchu6 Head, Supply Chain Management

7 Head. ICT Ms. Ann Kegode

8 Chief F inance Officer Mr. Jonah Sundav Anzava

Mr. I-Jenry Siele Kipgegon

Ms. Nelly Kosgeyl0

9 I Iead ot' Accounting IJnit

Head, Public Communication

ll
Ag. Director. Curriculum Re{brms Policy

and Standards
Ms. Kezia Wandera

t2
Ag. Director, Curriculum Reforms

Coordination
Mr. Stephen Mogoba

l3
Ag. Director. Curriculum Reforms

Partnersh ip and Capacity Developrrent
Ms. .losephine Nyaganga
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. Confirmation of surcharge of officers found to have misused government resources

o Overall coordination of the training functions in the State Departmbnt

o Review and implementation of the State Department training plan

o Review of induction of newly appointed officers and activities around long-term

raining

(2) The Budget Implementation Committee
Their tluties include:

o To review and consider the cash flow plans. this shall involve regular review of the

Ministerial cash plan and approval of any changes to the initial cash flow plan to be

communicated to the National Treasury.

o To review the utilization of donor funds voted for the State Department

o To advice Accounting Officer on any Challenges related to the budget

implementation.
o To review and recommend reallocation of expenditures.

o To review and approve the submission of the expenditure returns, IPPD, pending bills

and A-l-A returns and recommend actions to be taken.

o To prepare budgets in consultation with Heads of Directorates/Departments

State Department Headquarters
P,O. Box 9583 - 00200

Jogoo House "B"
Harambee Avenue

Nairobi, Kenya

Entity Contacts
Telephone - 33 18581

Email - pscbc@education.eo.ke

Entity Bankers

Central Bank of Kenya

Haile Selassie Avenue

P.O. Box 60000-00200

NAIROBI, KENYA
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Independent Auditors

Auditor-General

Office of The Auditor General

Anniversary Towers, University Way

P.O. Box 30084

GPO 00100

NAIROBI, KENYA

Principal Legal Adviser

The Attorney General

State Law Office

Harambee Avenue

P.O. Box 40112

City Square 00200

Nairobi, Kenya
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2. Statement by the Cabinet Secretary

'l-he State Drepartment for Implementation of Curriculum Refbrrns (SD. ICR) is mandated to

coordinate irnplementation of the Competency- based Curriculum (CBC) and assessment refbrms

in Pre- primary Education; Primary, Secondary and Tertiary Education and l-raining.'fhis entails

provision of overallpolicy and standards to guide the curriculum refbrms; networks, collaborations

and partnerships with County Covernments. public and private sector organizations. Education

and 'l'rairrin5i institutions and stakeholders. on curriculum refbrms implementation; Strengthening

of institutional capacities. guidance and support to education providers; monitoring, evaluation

and reporting on the curriculum relbrms implementation.

During FY iL02ll22,the State Department accomplished the following key milestones

a. Developed five (5) regulatory frameworks that anchor the curriculum reforms initiatives

on a sound legal and policy background as r.l'ell as spell out clear implernentation

mechanismsl

b. l:stablished and operationalized oversight structures to strengthen coordination of
curriculum refbrms. These are in the fbrrn of Committees that will operate at various

adm inistrative and implementation levels to support the various aspects of the CBC; create

synergy and ensure harmonious implementation:

c. Mobilized cross- sectoral partnerships and strengthened collaborations on curriculum

reforms implementation. This is designed to institutionalize a sector wide approach in

programming of various aspects of the curriculum reforms implernentationl cohesion.

seamless interactivity and inclr"rsivity of relevant actors in implementation of the CBC;

d. Strengthened institutional capacities and provided guidance and support to various

catellories of education service providers to implernent C'BC and related refbrms in
asseiisr-nent of Basic and 'l'ertiary trducationl

e. Mob,ilized external resources amounting to 7 million KShs.to support implementation of
the SD -lCR mandate;

f. ConCucted sensitization to strengthen the implementation capacities of Government and

privilte sector organizations and stakeholders on the reforms:

g. ('onducted monitoring and evaluation ol'cLrrriculum refbrms itnplementation;

h. [)evclopcd the SD-lCR Strategic Plan lor 2022-2027 to strengthen its operationalization;

and.

i. [)eveloped the Organizational Structure and .lob Descriptions tbr the SD-lCR.

The sub- se,stor faced experienced a slow start leading to inability to achieve some ot'the planned

targets in the Medium-Term Period under review. Some of the challenges that hampered the

implementation of planned programmes include budgetary constraints, limited technical staffl

inadequate lCl' and infrastructural capacities.
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I-he lack of a coordinated data source on enrolments. inliastructure and resources ot'Basic

Ilducation and Training remains a major challenge in policy decision making and programming

lbr transition and strengthening of institutional capacities on the reforms.

Coing fbrward. the following are proposed as critical to ensuring effective delivery of the

curriculum reforms agenda:

a. Adequate tunding ot'tlre State Departnrent to address the curriculum refbrnts

implementation and coordination needs.

b. liast tracking approval and dissemination ol.established regulatory frameworks. to provide

the needed guidance on the critical transition points.

c. Fast tracking mainstreaming of the sector wide approach in curriculum reforms

programming. implementation. monitoring, evaluation and reporting.

d. Strengthening strategic collaborations among state and private sector organizations and

stakeholders in programming and implementation of the CBC:

e. Development and operationalization ol coordination fiameworks that will strcngthen

linkages with County Governments. private sector. development partners and relevant non-

state actors to support the relbrms implementation.

f. Strengthening ICT integration in the education support system at the national, county. sub-

county, zonal and institutional levels.

g. Establishment of a functional multi- sectoral M&E and reporting system fbr progress

trackingl assessment and reporting on achievements of the CBC results.'['his rvill

strengthen reporting of results; supervision support; corrective action and knowledge

management (lbr sharing and continuous adaptive learning).

h. Enhancing the technical capacities of Education managers. County and institutional

management boards, and stakeholders in monitoring and evaluation and integration of IC'l-

irr teaching. learning. assessment and management.

i. Scaling up of advocacy and sensitization to enhance stakeholder awareness, knowledge

and understanding on the curriculum reforms.
j. Institutionalization of evidence-based policy analysis and research for a rationalized.

rigorous and systematic approach to the reforms implernentation.

k. Approval and operationalization of the propclsed SD-lCR stafl'establishment. to ensurc

tirnely irrrplementation ot' the planned activities.

CAI]INET SECRETARY
MINISTRY OF EDUCATION.
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3. Statement by the Principal Secretary / Accounting Officer.

l. Budget performonce

'I'he State [)epartment fbr lrnplementation Itlr curriculum Refbrms received 100% allocated

lunds amounting to eighty-seven million six hundred thousand shillings. (ksh.87,600,000).

The budget was divided into two sub-programs and utilised as fbllows: -

BUDGET ALLOCATION BY PROGRAMMES

25%

'l'he State [)epartment fbr Irnplementation fbr curriculum Refbrms was able to,g.ltil-,ize th'e
I

I 00%o allocation.

75%

)

BTIDGET ALLOCATION BY PROGRAMMES

Prygq4mes
Approved Budget
Allocation Actual Payments Variance

KShs

[]eadquarters Administrative Services 2l .700.000 2t .693.1 76.30 6.823.70

County Adm inistrative Services 65.900.000 65.89e.987.00 I :i.00

Total 87.600,000 87,593,163 6,837
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2. KEY ACHIEVEMENTS

The State Department has two programmes prioritized lor the Medium-Term Expenditure

Framework (MTEF) period:

(i) Coordination of the Curriculum Reforms lmplementation and

(ii) General Administration, Planning and Support Services.

To actualize and guide the same during 202112022 flnancial year, the state department developed

and approved its Work-plan which encompassed all the departments and directorates. Despite the

numerous challenges encountered, remarkable achievements were recorded in the two

programmes. which ma.iorly included: -

l. General Administration, Planning and Support Services Programme.

i. tne development and validation of its Organizational Structure. Staff Establishment and

Job Descriptions which is currently awaiting the Public Service Commission approval;

ii. Rlso, the SD-lCR attached four (4) students equivalent to l}oh of the In-Post staff (38).

conducted Survey on skills gap with a Skills Gap Analysis Report finalized, conducted

survey on training need analysis and a'Iraining Needs Analysis report flnalized and alcohol

and drug abuse survey done and a report produced;

iii.'l'o ensure 5% ot'the total staff recruited/placed comprise persons with disabilities (20%).

the State Department has one staff living and strategies are in place to ensure in the event

anv recruitment will be undertaken the required percentages for gender, disability and other

diversities will be adhered to;

iv. Stafl'have been sensitized on Staff Perl'ormance Appraisal System (SPAS) to enhance

perfbrmance management and tracking of all towards the achievement o1'the state

department's perfbrmance targetl

v. Through a multi-agency multi-sectoral approach. the state department developed a strategic

plan allowing defining of services and programmes in line with twelve assigned mandates

hence ensuring a well guided and coordinated implementation of the curriculum reforms.

'l'he plan will be validated and disseminated in.luly afier lactoring inputs fiom the MTP

IV process:

vi. 'l'o mainstream the application ot'lC'f in learning and training in the education systcrn the

State Department participated in consultative meetings with Ministry of ICT and other

relevant departments and stakeholders. Also, the SD participated in the on -going
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vii. Development of an Education Sector ICT Platform and training of users of the platform in

partnership with Ministry of ICT and ICTA. The platform will be a feedback management

system rnajorly focussing on 100% transition and perception of different stakeholders in

using ICT in learning

viii. Consolidation of staff List with details and requesting foremail confrguration fiom ICTA

was done and developing and sharing guidelines on how to navigate through the email

system was undertaken during the financial year.

ix. Being newly formed, the SD successfully undertook the installation of required software

and systems tools, IFMIS, VPN and IB, enhancing network Access within the State

Department Offices to ensure smooth operations.

x. CBC MACC (Multi- Agency Communication Committee) members were appointed with

a representation from most of the CBC implementing agencies. The Communication

Strategy for Curriculum Reforms lmplementation was developed and is awaiting validation

and dissemination. Moreover. one media breakfast was held for editors and journalists to

sensitize them on CBC implementation progress and information management.

xi. CgC MACC Uditorial Team successfully held a workshop to lay strategy on the CBC

lmplementation bulletin. publishing and dissemination.

xii. CgC MACC developed IEC messaging and a CBC Implementation E-Bulletin and

disseminated the same to reach target audiences;

xiii. fhe state department in collaboration with the government spokes-man office organised

online engagements dubbed Semanaspox and engaged the audiences on CBC

lmplementation Progress. Several stakeholder conf-erences and trade fairs were also held

to sensitize the stakeholders as well as increase ICR brand visibility;

xiv.On AGPO and mainstreaming gender issues, 70o/o of tenders have been awarded to women

and youth; and

xv.A departmental asset register has been developed to keep track of the department's assets

and inventories.
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2. CooRDINATION oF THE CTIRRICTlI,TIM REFORMS IMPLEMENTATION PROGRAMME

a) Policy and Frameworks on the Curriculum Reforms.

In line with its Mandates, I & IV, the state department achieved following: -

i. Report of the Taskforce on Enhancing Access, Relevance, Transition, Equity and Quality for

Effective Curriculum Reforms Implementation (MoE, 2020) was published, distributed and

disseminated with 500 copies issued to first- line CBC actors;

ii. National Education Sector Strategic Plan (NESSP,20182022) was reviewed, jointly with other

State Departments and organizations of MoE:

iii.Guidelines for Implementation of Basic Education under the CBC developed, validated and

disseminated.

iv. Guidelines for Transition in Basic Education developed, validated and disseminated;

v. Framework for the Coordination of the Curriculum Reforms Implementation in Basic and

Teacher Education developed, validated and disseminatedl

vi. Handbook fbr implementation of Multi- Level CBC Conrnrittees developed;

vii. Handbook for implementation of Standards and QA committees in Basic and'l'eacher

Education developed, validated and awaiting dissemination;

viii. Information Education Communication (lEC) materials on curriculum reforms developed and

disseminated;

ix. Policy Framework fbr Networking. Partnerships and Collaborations in Education provision

developed;

x. Framework for Collaboration between National and County Covernments on Pre- Primary

Education; Vocational Education and Training developed awaiting validation.

xi. Handbook for Middle School developed and awaiting validation;

xii. Framework for Collaborations and Partnerships in implementation of the CBC supporl

programmes in Basic Education (CSL. VBE, PEE, CE. G&C and EE) developed. and awaiting

validation.

3. Curriculum Reforms Oversight and Coordination

In line with its Mandates III, oversight and coordination structures were established in the form of

committees that will operate at various administrative and implementation levels for synergy
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and harmony on various aspects of the curriculum refbrms. l'hese are cascaded fitlm national to

school level as follows:

b) CBC Working Groups (WGs)

These comprise technical staff of the respective implementing entities who will oversight the

organizational or Agency level curriculum relbrms implementation initiatives.

c) CBC National Steering Committee (NSC)

'l'his uill be the highest-level organ on the curriculum refbrms implementation fbr provision of

policy and strategic direction to ensure efficient and effective development, implementation,

assessment and supervision of the CBC across Basic Education and Training.

d) CBC Multi- Agency Technical Committee (MATC)

These comprise chairpersons of the respective CBC-WGs as the CBC- MATC focal point persons.

to coordinate curriculum reform programmes and initiatives of the respective CBC'WGs.

e) CBC Multi- Agency Communication Committee (MACC)

'fhese comprise institution and Agency- level communication heads who will collaboratively

spearhead all communication programmes and initiatives on the curriculum reforms.

0 County and Sub- County Transition Committee

These will plan and co-ordinate the transition process to ensure 100% transition from Pre- primary

to Prinrary'[rducation; l'rom Primary i:ducation (fbrthe standard 8 cohort clf 8:4:4 and Grade 6 ol'

2:6:.1:3) to.lSS in2023 and SSS in2026: for all learners (including the special needs. gified and

talented).

g) School Sub- Committees on Transition

These will plan and coordinate the institutional- level programmes to ensure smooth and seamless

transition for learners transitioning from Grade six (6) to JSS as well as the 8-4-4 phase out cohofts,

h) Standards and Quality Assurance Committees
-l'hese rvill operate at National, Regional, County, Sub- County,l.onal and institutional- level to

strengthen coordination. harmonize implernentation and ensure el-f rcient delivery' of'the standards

and QA function in Basic and Teacher Education through team work and synergy across the

organizations and stakeholders implicated.
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NOTE

a. The committees are constituted, pending their operationalization.

b. The Handbooks (2.1 .l I and 2.1.12) are developed to provide the respective Committees

and stakeholders with information on the purpose, processes and protocols guiding

implementation of the Committees that will be established to support coordination of the

various aspects of the on- going system- wide relbrms.

1. Strengthening Institutional Capacities, Guidance and Support to Education Service

Providers to Implementation of the CBC and Constituent Reforms in Education

(Mandates V & VI).

[.'ur Mandates V & VI. implementation entails on-going initiatives to enhance the technical

capacities ol Government and private sect()r organizations and stakeholders through consultative

meetings. advocacy and sensitization on the curriculum refbrms. Among the achieventcnts

include:-

i) Dissemination meeting of the CBC Taskforce report to MoE and TSC senior management

conducted on June, 2021;

ii) University Deans and Vice Chancellors meeting conducted on 28th July,202l:

iii) Cuidance to MoE senior management on J'eacher Education Relbrrns between 28th -
30th November.202l:

iv) Virtual Multi- Sectoral Conf'erence on STI;

v) Sensitization of Teacher prolbssional associations; KESSHA Annual National Delegates

Conf'erence between 24th - 29th April, 2022 in Mombasa, KEPSHA Annual National

Delegates Conf-erence between 27th -30th Dec, 2021 in Mombasa. Kenya Primary

Schools Association (KPSA) through Viaual and in Kerugoya Meru Mombasa Kisii

between September. 2021 and April. 2022, and Kenya National Union o1' 
'l'eachers

(KNU'f) at KICID on 6th October, 202l,:

vi) International Cont'erence on Review and Harmonization of the Curriculum for Health

Prol'essional in Mombasa between 7th- 9th February, 2022;

vii) Sensitization of,Faith- based Organizations' Education Secretaries, Principals, Managers

and Rectors of Catholic Sponsored Institutions at CUEA on 20th April.2022.
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viii) Sensitization of Kenya Conf'erence of Catholic Bishops in Meru and Nairobi on 24th and

26th May, 2022 in Meru);

ix) Media practitioners' sensitization jointly with KICD in Nairobi & Naivasha;

x) Publishers and KPSA sensitization in Nairobi @Nation Centre on 2nd April, 2022,

Nairobi;

xi) Board of Management and Directors of Starehe girls and St. Mary's secondary Schools

sensitizations:

xii) Validation oISTEM Training Modules for Principals and Teachers in conjunction with

CEMASTEA.

5. COLLABORATIONS AND PARTNERSHIPS IN RESOURCE

MOBILIZATION.

l'o achieve its mandate VII, SD-lCR undertook engagements with Government and funding

partners on rnobilization of Iunding and technical support fbr the curriculum refbrms

implementation.'fhese included; KTJCCPS fbr infiastructural supportt Ministry of ICT for

enhancing internet connectivity for integration of ICT in learning; and Kenya Academy of Sports

(KAS) for implementation of talent and sports development for the Senior Secondary School (SSS)

Arts and Sports Science Pathway.

For lnternational funding partnerships, the following was undertaken: USAID- Project lL

signed and a work plan developed in conjunction with SD-ICR; UNICEF's Facilitation of the

National l-aunch of CBC NSC and Curriculum Refbrms Operational Guidelines and Funding fbr

Framework for CBC Programmes; VVOB's Instructional leadership, jointly with SD, EL & BE;

World Bank, Pride programme for capacity development; and DFID's Standards & Quality

Assurance programme.

6. Support for University Education in Migration towards the CBC Aspirations.

'fo achieve its Mandates Vlll. the fbllowing were achieved: -

* .loint planning with the SD, U&ER and CUE through the CBC MATC; Sensitization of

Embu and Meru University Vice Chancellors on the CBC; and

* Ongoing research with Tangaza University on curriculum reforms.
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7. Collaborations with County Governments to mainstream CBC and CBA in Pre- primary

Education and VET.

To achieve mandate X" the following was undertaken;

* Joint development of Policy Framework for Networking. Partnerships and Collaborations on

Education Provision:

.:. .loint development of'Framework for Collaborations with County Governments on Pre-

primary Education and Vocational Education and Training.

8. Monitoring and Evaluation of the Curriculum Reforms Implementation (Mandate XI).

[:or mandates XI. support tbr the rnonitoring ol'CBC programmes and initiatives in the schools

was achieved as follows:

* 'fext book distribution (iointly with KICD):

.:. Capacity developrnent of primary school teachers to conduct learning assessment among SNE

learners under the Age-based and Stage-based Pathways (ointly with KNEC);

* Grades 4 and 5 classroom-based assessments (ointly with KNEC);

* On-going development of targeted learning inlrastructure in the Secondary schools through the

E,conomic Stimulus programme o1'CBC classroom construction project (ointly with SI)-

EL&BE and Ministry of Interior): and

..'. Monitoring of'KCPE and KCSE examinations.

Emerging issaes

a) Psychological Eff-ects and Mental Health: The rising cases of mental and psychosocial

issues among the learners. trainees. trainers. staff and parents and the entire school

community. This is attributed to; compresses school calendar, increased stress. weak

psychosocial support and mental health services at the family and school levels as well as

inadequate resilience skills.

b) Increased Cybercrime and Bullying: Utilization of online learning platforms has led to

increased cybercrime and bullying among learners. trainees and staff affecting smooth

implementation of the curriculum refbrms.

c) Litigations on the implementation ol'the curriculum relorms causing uncertaintics.
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Highlight key risk monagement strategies.

Risk Anal-ysis

No. RISK RISK DESCRIPTION RISK
LEVEL

MITIGATION
MEASURES

I Stakeholders'
apathy and
failure in support
of the curriculum
reforms.

Implementation of
Curriculum Reforms requires
a multi sectoral approach
where stakeholders fully
participate, failure to which
successf u I implementation of
the reforms would be

affected.

a lncreased
stakeholder
consultations and
involvement
Develop and
implement
strategies fbr
communication
and advocacy

a

2. Budget
rationalization

Change in government
priorities due to emergent
issues will Iead to resource
real locations and austerity
measures that may affect the

fi nancial resources available
fbr implementation ol our
mandate.

a Develop and
implement diverse
resource
mobilization
strategies
Lobby for
allocation of
funds

a

3 Low uptake of
the online data
management
system

Sector players and education
institutions being reluctant or
not providing data through
the online system for
curriculum reforms
management wou ld affect
timely and effective analysis.
reporting and decision
making.

a Training of
stakeholders on
use of the online
data system
f imely
dissemination of
reports to
encourage
provision of data

follow up with
relevant
stakeholders in
provision of the
data.

Enhance data
management and
system security.

a

a

a
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4 Emergence of
insecurity in some
areas of the
country,

Some areas within the
Country may face insecurity
challenges and this will
impede implementation of, the
reforms.

a Enhance
community
engagement
Adopt a multi-
agency approach
with security
agencies in
marginalized and

insecure areas.

Develop and

customize
implementation
strategies
targeting the
marginalized and

insecure areas of
the country.

a

a

5 Pandemics and
Natural disasters.

Outbreak of pandemics and
natural disasters affecting the
realization of the goals and
strategies.

o Plan for
prediction.
preparedness and

warning systems
that can reduce
the destructive
impact of natural
disasters and
pandemics.

6 'feacher Turn
over

High teacher turnover and
Low uptake of continuous
Teacher professional
development due to
associated costs and lack of
buy in by teachers.

Medium a Develop
strategies on how
to conduct
teacher
professional
development
continuous
retraining of
teachers,
Continuous
exchequer
funding of the
training fbr all the
teachers and

trainers.
(including EYE
and VTC).

a

a
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7 Delayed
finalization of
policies and
Iegal instruments
on curriculum
reforms.

Development of various
policies, legal
instruments and
frameworks for
implementation of the
reforms is a long process

that requires stakeholder
parlicipation and

actions. Delay of' actions
by stakeholders will
affect timely
implementation of the
planned curriculum
reforms.

Medium Close engagement.
collaboration.
partnerships and

multi-agency/multi-
sectoral approach of'
key stakeholders
during the
development of
frameworks"
strategies, policies
and legal
instruments.

a

8 M isinfbrmation
among
stakeholders on
implementation
of curriculum
reforms

Misinfbrmation/ lack of
information among
stakeholders may hinder
smooth implementation
of the reforms.

Cause
M isunderstanding
among stakeholders

Medium a Adopt a multi-
agency approach to
ensure stakeholder
participation in
harmonization of
implementing the
curriculum reforms
Dissemination of
the implementation
framework and the
developed
instruments

a

9 Use of obsolete
technology

Significant changes tn
available technology
may render various
hardware and systems
obsolete leading to
inefficiency and lack of
data security

Continuous
updating and
upgrading of new
technology
Benchmarking and
conducting research
on the best
technology for use

a

a

A. Challenges

The sector faced a number of challenges during the implementation of the refbrms. These

i ncl ude:

* [nadequate financial and human resources in irnplementation of activities of the State

Department for ICR;
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* Emergent concerns necessitating policies/fiameworks development to guide curriculum

retbrms i mplementation.

* Weak knowledge management system which hampers effective decision making.

* Inadequate technical capacities on curriculum reforms implementation and M&E across

the education sector.

* General misinformation and apathy that hinder ettective implementation of curriculum

reforms.

* Inadequate understanding of the new assessment concept (CBA) poses a great challenge to

smooth implementation of the curriculum reforms as where key stakeholders the parents.

remains fbcused on their children passing exams rather than skill and knowledge

acqu isition.

* Inadequate stakeholders' engagement cspeciallv parents who are key in the inrplementation

of the curriculum retbrms.

* Ceneral lack of harmony in the data management system resulting in some instances to

inaccurate. incomplete or untimely data affecting proper policy development and planning.

* Weak linkages and inadequate support fiom existing state departments to enhance smooth

operationalization process where a very thin staff level was assigned to SD-lCR;

* Financial constraints due to the fact that the SD was established afier the budgeting process

hence no underlying vote lbr the tlrst halt'of its operation:

* Unconducive work environment. sharing of facilities and inadequate oflrce

accommodationl

* With late and inadequate budgetary allocations, this hampered acquisition of office space

and equipment;

* [-ack of transport where borrowing of vehicles fiom other State Departments/SAGAS has

been a big challenge given that they'also have their activities most ol'which coincidc with

ours- hence causing a lot ol'inconveniences;

* Untimely submission of reports hampering etfective planning,

B. Lessons learnt

* Uncoordinated communication and misinlormation are costly especially on matters of

interest to the public. e.g.. recent misinlbrrnation on Dav.lSS. Therc is need to fbllor,r,the
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t laid down structured communication channels when communicating curriculum reforms

implementation to avoid misinterpretation and dispiriting the processl

* Strategic planning and coordinated implementation with clear Road maps are critical

catalysts for the curriculum reforms implementation;

* Opportunity mapping, multi - tasking, Partnerships through Multi-Sectoral Multi- agency

platforms and working with the available resources are the way forward if the reform

process is to succeed:

* 'l'lrere is need lbr prioritization among all departments/directorates on items to be procured

in any given quarter as per the available budget;

* Lack of Teamwork, Commitment and accountability can derail curriculum reforms

imp lementation process.

C. Way forward
'r For the Curriculum Reforms Implementation to be successful all stakeholders must embrace

Teamwork, Commitment and accountability to the coursel

is critical, as it will assist in filling up the required positions;

-/ 
Embrace hybrid meetings (virtual and physical- thus proper licensing and equipment) which

should be scheduled lor a whole financial year. Monthly progress meetings are essential in

ensuring all is on course and challenges are identified early to avoid reacting instead of planned

actions;

departments/directorates for their interns/attachees requirements considering also space

availability;

/ Enhance branding (internally and externally) and visibility of the reform implementation

process with a deliberate strategy to showcase the achievements and milestones;

work and social cohesiveness of all staff members;

implementation and monitoring & evaluation;
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other government national and field officers to leverage on their expertise in undertaking

curricu lum reforms implementation activities;
'/ There is an urgent need to upload Prot. Fatuma Chege' Taskforce Report to the MoE Website

to enhance access to infbrmation on Curriculum Reforms.

stakeholders requires development of necessary frameworks, subsequent implementation and

adequate resource support.

Prof. Fatuma N. Chege

(PhD), FCCS, CBS

PRINCIPAL SECRETARY

I

I

I

I

I

I

I

I

I
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4. Statement of Performance against Predetermined Objectives for FY202ll22

I ntrod uction

Section 8l (2) (f) of'the Public [rinance Management Act.20l2 requires that. at the end of each

tlnancial year. the accounting offlcer when preparing financial statements of each National

Covernment entity in accordance with the standards and formats prescribed by the Public Sector

Accounting Standards Board includes a statement of the national government entity's performance

against predeterm ined objectives.

The situational analysis of the curriculum reforms implementation revealed strategic issues that need

to bc addrcssed in the period 2022 -2027. 'l'he issues that reqLrire strategic fbcus are:

l. -l'he 
need to enhance Policies. Frameworks and Standards to support the implementation

Curriculum Reforms.

2. Need to improve coordination on in-service training of pre-primary school teachers on

curriculum reforms

3. Continuous capacity building of all curriculum implementers in the country.

4. Enhancc linkages and partnerships with relevant stakeholders towards implementation of

curriculum refbrms

5. lncrease stakeholder awareness on curriculum refbrms.

6. Strengthen institutional capacity to support implementation of curriculum reforms.

The key strategic objectives as perthe strategic plan for FY 2022123 -FY 2027128 plan are:

l. 'l'o enhance effective implementation of curriculum and assessment refklrms

2, l'o promote mainstreaming and application of'IC'l'in learning and training in the

education system

3. To ensure harmonized implementation of curriculum reforms in education and training

4. To enhance resources and technical support for implementing curriculum reforms in

education and training

5. To ensure provision of accurate and timely data for informed decision making and effective

f'eedback on curriculum refbrms

6. 'lo 
enhance the institutional capacity and performance in the implementation ol'curriculum

reforms
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Progress on the attainment of Strategic Objectives through Performance Contracting

For purposes of implementing and cascading the above development objectives to specific sectors.

all the development objectives were made specific. measurable. achievable, realistic and time-

bound (SMART) and converted into development outcomes. Attendant indicators were identifled

fbr reasons of tracking progress and performance measurement: Below we provide the progress

on attaining the stated objectives:

Programme l: Coordination of the Curriculum Reforms

Number of

curriculum

retbrm

Policies and

Guidelines

developed

I nadequate

funding and

techn i cal

o f tl cers

affected

performance

2 Policies and

5 Cuidelines

developed,

To enhance

effective

irnplernentation ol

curriculum and

assessment reforms

A well-

coordinated.

gLrided and

harmonized

curriculum

reforms

implementation

process. tbunded

on a strong legal

and regulatory

tenet.

To enhance

effecti ve

irnplementation of

curriculum and

assessment reforms

A well-

coordinated,

gLrided and

harmonized

curriculum

relbn.ns

implementatiorr

process, founded

on strong legal

and regulatory

tenets.

Number of

curriculum

reform

frameworks

developed

Inadequate

funding and

technical

o t'll cers

performance

8

Frameworks

developed.

afl-ected
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To ensure

harmonized

implementation

of curriculum

reforms in

education and

training

Strengthened

institutional

capacities to

support

implementation

of curriculum

reforms.

Number of

County

Transition

Committees

(CTCs) and

Technical

Working groups

operationalized.

47CTCs and

l5 Working

Groups and

Technical

Committees

operationalized

Inadequate

funding and

technical

officers

affected

performance.

To enhance

resources and

technical

suppoft for

implementing

curriculum

reforms in

education and

training

Enhanced

linkages and

partnerships

with relevant

stakeholders

towards

implementation

of curriculum

reforms

Number of

stakeholder

awareness

forums on

curriculum

reforms held

l2 Engagements

with Education

stakeholders.

lnadequate

funding and

technical

officers

affected

performance

6 Engagements

with

Govemment and

funding partners

on mobilization

of funding and

technical

support.

Inadequate

funding and

technical

officers

affected

performance.
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SP 2: Ceneral

Administration

. Planning and

Support

Services

To enhance the

institutional

capacity and

performance in

the

implementatio

nof

curriculum

reforms

Effective and

efficient

curriculum

reforms

implementation

No. of

Monitoring

exercises

conducted on

implementation

of curriculum

reforms

Five activities

undertaken.

Inadequate

funding and

technical

officers

affected

performance

Strategic plan

2021 -2026 for

SD.ICR

developed

One SD-lCR

Strategic Plan

lnadequate

funding and

technical

officers

affected

performance

Curriculum

Reforms

Communicatio

n Plan

developed

One

Curriculum

Reforms

Communicatio

n Plan.

lnadequate

funding and

technical

officers

affected

performance

I

I

I
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5. Environmentaland Sustainability Reporting

Sustainabi Iity strategy and profi Ie

The on- going reforms in Kenya's Education sector from a knowledge- based to a Competency-

based Curriculum (CBC) are informed by the United Nations Agenda 2030 on Sustainable

Development: Afiica's Agenda 2063; the "Big lrour" Agenda: Medium -['erm Plan lll (2018-2022)

priorities ol'the Kcnya Vision 2030; the National Education Sector Strategic Plan (2018-2022),

and other regional and international commitments that guide education provision. Specifically. the

Sustainable Development Coals (SDGs) recognize the critical role of education in shaping

individual and collective knowledge, skills. values and attitudes that catalyse the sustainable

development agenda; and. acquisition of the 2lst Century skills.

A large body of curriculum relorms Iiterature around the world has shown that a central

determinant fbr sustainable and ef'fectiveness of curriculum reform is the way in which the refbrm

is implernented. Accordingly, irnplenrenting curriculurn refbrm always entails translation of the

new ideas into new educational practices, which involves complex sense-making processes from

those involved. State Department for Implementation of Curriculum Reforms in coniunction with

its stakeholders has been developing relevant policies. frameworks and guidelines to guide

dif ferent aspects of the curriculum reforms implementation

'fhe State [)epartment also has developed and operationalized a multi- sectorial multi-agency

working approach which is ensuring a seamless. inclusive and well- coordinated interactions

across the various programmes. activities and actors implicated in curriculum refbrms

implementation. The partnerships are ensuring interdependence and complementarity between the

actors through leveraging on existing mandates, structures and protocols of the MoE,, organizations

and stakeholders that support education provision. These include Covernment Ministries.

Departments. Counties and Agencies (MDCAs): decentralized Education management structures

at Regional. County and Sub- C'ounty levels; rnulti- level cclmmittees established to support

implementation of the curriculum refbrms and institutional level management boards. l:mphasis is

on building an organizational collaboration platform that will ensure joint and shared goals.

benefits" responsibilities, obligations and value capture across the five key strategic priority areas

articulated above.

Equalli,to enharrce sustainability o1'the curriculum reforms implementation. there has bcen
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concerted efforts by SD-ICR to mobilize necessary support and resources from ditterent actors.

TJSAID- Project IL. has been signed and a workplan developed in conjunction with SD-ICR;

UNICEF's Facilitation of, the Sector M&E Framework, National Launch of CBC NSC and

Curriculum Refbrms Operational Guidelines. and Funding for Framework for CBC Programmes;

VVOB's Instructional leadership. jointly with SD-F.[.&BE;World Bank, Pride programme fbr

capacity developmentl and DFID's Standards & Quality Assurance programme.

Of criticat to note, SD-lCR has been working closely with CoG and Counties in the Pre-Primary

and VTC sub-sectclr to develop necessary collaborations. frameworks and guidelines in the reforms

implementation in these two critical areas of the education system.

l-he main setback SD-lClR has faced includes the leadership changes at various levels in the County

Governments and CloG that ushers in new leaders. 1'his might aff'ect process ownership. the

progress ot'ongoing activities and implerxentation ol'the curriculum retbrms. Also. the new

administration requirement for a review of the curriculum refbrms guided by the recommendation

of the Presidential Taskforce which was announced by H.E The President might cause delays,

uncertainty and structural changes that might aft-ect curriculum reforms implementation process.

a) Employee welfare

Policies guiding hiring process

'fhe hiring process follows policies developed by the Public Service Commission.

Human Resources Policies and Procedures Manual fbr the Public Service May,20l6

requires that Ministries and State Departments advertise all the vacant posts in a manner

that reaches the widest pool of potential applicants and allow enough tirne belore

closing the advert. Recruitment is based on competition and merit: representation ot'

Kenya's diverse communities. adequate and equal opportunities to all gender, youth,

members of'all ethnic groups, persons with disabilities and minorities. The hiring

policies are reviewed from time to time to address emerging issues.

Performance management

'Ihe Public Service Comrnission through Guidelines fbr Implernentation of

Pertbrmance Rewards and Sanctions in the Public Service Decernber.20l6 lavs dorvn
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the framework for perfoffnance appraisal and reward and sanctions. Performance

appraisal process is all encompassing starting from the top management where the

MDA's Strategic plan informs the State Department work plan, departmentalwork plan

down to the individual work plan from which the performance targets are set.

Evaluation on performance is done throughout the appraisal period rating done and

recommendations in sanctions and rewards made.

Safety and Compliance to OSHA

Human Resources Policies and Procedures Manual for the Public Service May,20l6

provide the guidelines and standards for the prevention and protection of the employees

against accidents and occupational hazards arising in workplace. Each MDA is

supposed to constitute a committee to oversee Health and Safety issues. The issues

addressed include: emergency preparedness, fire prevention, accidents prevention,

mental health issue, occupational diseases, and HIV/AIDS prevention.

Training and Development

This is guided by policy guidelines by the Public Service Commission. The Human

Resource Development Policy for the Public Service June, 2015 and the Guidelines on

Managing Training in the Public Service February, 2017 lays down the Training and

Development framework in the public service. The policy guides requires the

Ministries and State Department to conduct skills gap analysis and training needs

assessment to establish the existing skills gaps and training needs among staff and

initiate processes to address the gaps. This has already been done.

I
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6. Statement of Management Responsibilities

Section 8l (l) of the Public Finance Management Act, 20l2requires that, at the end of each

financial year, the Accounting Officer for a National Covernment Entity shall prepare tlnancial

statements in respect of that entity. Section 8l (3) requires the flnancial statements so prepared to

be in a fbrm that complies with relevant accounting standards as prescribed the Public Sector

Accounting Standards Board of Kenya from time to time.

'fhe Accounting Officer in charge of The State Department For Implementation Of Curriculum

Relbrms is responsible fbr the preparation and prcsentation ol'the entity's tinancial statements.

which give a true and fair view of the state of af tairs of the entity fbr and as at the end of'the llnancial

year(period) ended on June 30, 2022. This responsibility includes: (i) maintaining adequate

financial management arrangements and ensuring that these continue to be effective throughout

the reporting period. (ii) maintaining proper accounting records. which disclose with reasonable

accuracy at any time the flnancial position of the entity, (iii) designing, implementing and

maintaining internal controls relevant to the preparation and fair presentation of the flnancial

statements, and ensuring that they are liee fiorn rnaterial misstatements, whether due ttl error or

fraud, (iv) safeguarding the assets of the entity; (v) selecting and applying appropriate accounting

policies. and (vi) making accounting estimates that are reasonable in the circumstances.

The Accounting Officer in charge of the State Department For Implementation Of Curriculum

Relbrms accepts responsibility fbr the entity's financial statements, which have been prepared on

the Cash Basis Method of Firrancial Reporring. using appropriatc accounting policies irr accordance

with lnternational Public Sector Accounting Standards (tl'SAS).'lhe Accounting Ofticer is ol'the

opinion that the entit))'s financial statements give a true and fair view of the state of entity's

transactions during the financial year ended June 30, 2022,and of the entity's financial position as

at that date. The Accounting Officer in charge of The State Department for Implementation of
('urriculum Re.form.s further confirms the completeness of the accounting records maintained fbr

the entity. which have been relied upon in the preparation ol'the entity's Ilnancial statements as well

as the adequacy of the systems ol'internal flnarrcial control.



The Accounting Officer in charge of The State Department For Implementation Of Curriculum

Reforms confirms that the entity has complied fully with applicable Covemment Regulations and

the terms of extemal financing covenants (where applicable), and that the entity's funds received

during the year under audit were used for the eligible purposes for which they were intended and

were properly accounted for. Further the Accounting Officer confirms that the entity's financial

statements have been prepared in a form that complies with relevant accounting standards

prescribed by the Public Sector Accounting Standards Board of Kenya.

Approval of the Financial Statements

The State Department for lmplementation of Curriculum Reforms financial statements were

approved and signed by the Accounting Officer on 30th.August2022.

Prof. Fatuma N, Chege (PhD),
FCCS, CBS
Priniipal Secretary

Henry Siele Kipyegon
Head of Accounting Unit
ICPAK M/l'{o.8879
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NAIROBI
OFFICE OF THE AUDITOR-GENERAI

En h ancing /ccountabi I iO'

REPORT OF THE AUDITOR.GENERAL ON STATE
IMPLEMENTATION OF CURRICULUM REFORMS FOR
30 JUNE, 2022

DEPARTMENT FOR
THE YEAR ENDED

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financia! Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards, and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on LaMulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines, and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent, and accountable manner to ensure Government
achieves value for money and that such funds are applied for the intended purpose.

C. Report on the Effectiveness of lnternal Controls, Risk Management, and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment, and the internal controls developed and implemented by
those charged with governance for orderly, efficient, and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations, and that its internal controls, risk management, and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012, and the Public Audit Act, 2015. The three parts
of the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Opinion

I have audited the accompanying financial statements of State Department for
lmplementation of Curriculum Reforms set out on pages 1 to 16, which comprise of the
statement of assets and liabilities as at 30 June, 2022, statement of receipts and
payments, statement of cash flows and the statement of comparison of budget and actual
amounts for the year then ended, and a summary of significant accounting policies and

Report of the Auditor-General on State Departmentfor Implementation of Curriculum Reformsfor theyear ended

30 June, 2022



other explanatory information in accordance with the provisions of Article 229 of th6
Constitution of Kenya and Section 35 of the PublicAuditAct,20l5. lhave obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the financial
position of the State Department for lmplementation of Curriculum Reforms as at
30 June, 2022, and of its financia! performance and its cash flows for the year then ended,
in accordance with the lnternational Public Sector Accounting Standards (Cash Basis)
and comply with the Public Finance Management Act, 2012.

Basis for Opinion

The audit was conducted in accordance with the lnternational Standards of Supreme
Audit lnstitutions (lSSAls). ! am independent of the State Department for lmplementation
of Curriculum Reforms Management in accordance with ISSA! 130 on the Code of Ethics.
I have fulfilled other ethical responsibilities in accordance with the ISSAI and in
accordance with other ethical requirements applicable to performing audits of financial
statements in Kenya. I believe that the audit evidence I have obtained is sufficient and
appropriate to provide a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on Lavyfulness
and Effectiveness in Use of Public Resources section of my report, I confirm that, nothing
else has come to my attention to cause me to believe that public resources have not been
applied lawfully and in an effective way.

Basis for Conclusion

1.0 Non-Adherence to Procurement Procedures

During the year under review, the State Department irregularly awarded five (5) tenders
worth Kshs.4,452,500 to suppliers who did not have valid tax compliance certificates. This
was contrary to Public Procurement Oversight Authority Circular No. 112011 which
requires bidders to submit valid tax compliance certificates.

ln the circumstances, Management was in breach of the law.

Report of the Auditor-Generol on Stqte Department for Implementation of Curriculum Reforms for the year ended
30 June, 2022
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2.0 Failure to Maintain a Fixed Asset Register

Annex 4 to the financial statements on summary of fixed assets reflects an amount of
Kshs.16,515,260. However, a fixed asset register detailing the assets, asset category,
asset value and identification number of the assets was not provided for audit. Further,
physical verification of the assets revealed that they were not tagged. This was contrary
to Regulation 139(1)of the Public Finance Management (National Government)
Regulations, 2015 which requires an Accounting Officer of a National Government entity
to take full responsibility and ensure that proper control systems exist for assets and that
preventative mechanisms are in place to eliminate theft, security threats, losses, wastage,
and misuse and that movement and conditions of assets can be tracked.

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions, and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON THE EFFECTIVENESS OF INTERNAL CONTROLS, RISK
MANAGEMENT AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the matters described in the Basis for Conclusion on
Effectiveness of lnternal Controls, Risk Management and Governance section of my
report, I confirm that, nothing else has come to my attention to cause me to believe that
internal controls, risk management and overall governance were not effective.

1.0 Lack of Risk Management Policy and Strategy

The State Department Management had not put in place a Risk Management Policy,
strategies, and Risk Register to mitigate against risk. lt was, therefore, not clear how the
risk exposures were managed. This was in contravention of Regulation 165 (1Xa) and (b)
of the Public Finance Management (National Government) Regulations, 2015 which
requires the Accounting Officer to ensure that the national government entity develops
risk management strategies, which include fraud prevention mechanism; and the county
government entity develops a system of risk management and internal controlthat builds
robust business operations.

ln the circumstances, the effectiveness of the internal controls, risk management and
overall governance could not be established.

2.O Lack of an Audit Committee

The State Department has not established an lnternal Audit Function and an Audit
Committee of the Board. This was contrary to Section 73 of the Public Finance
Management Act, 2012 which provides for the establishment of an Audit Committee of
the Board.

Report of the Auditor-General on State Department for Implementation of Curuiculum Reforms for the year ended
30 June, 2022
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ln the circumstances, the State Department did not benefit from the assurance and
advisory services from the Audit Committee.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management and overallgovernance were
operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Cash
Basis) and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and overall governance.

ln preparing the financial statements, Management is responsible for assessing the State
Department's ability to sustain its services, disclosing, as applicable, matters related to
sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention to terminate the State Department or to cease
operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

Those charged with Governance are responsible for overseeing the State Department's
financial reporting process, reviewing the effectiveness of how Management monitors
compliance with relevant legislative and regulatory requirements, ensuring that effective
processes and systems are in place to address key roles and responsibilities in relation
to overall governance and risk management, and ensuring the adequacy and
effectiveness of the control environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution of Kenya. Reasonable assurance is a high level of
assurance, but is not a guarantee that an audit conducted in accordance with lSSAls will
always detect a material misstatement and weakness when it exists. Misstatements can
arise from fraud or error and are considered material if, individually or in the aggregate,

Report of the Auditor-General on State Department for Implementation of Curriculum Reforms for the yeor ended
30 June, 2022
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they could reasonably be expected to influence the economic decisions of users taken on
the basis of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and overall governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal controls would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal controls may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal controls.

a

a

a

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the State
Department's ability to sustain its services. lf ! conclude that a material uncertainty
exists, I am required to draw attention in the auditor's report to the related disclosures
in the financial statements or, if such disclosures are inadequate, to modify my
opinion. My conclusions are based on the audit evidence obtained up to the date of

Report of the Audilor-General on State Department for Implementation of Curriculum Reforms for the year ended
30 June, 2022
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my audit report. However, future events or conditions may cause the Project to cease
to sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

. Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the State Department to express an opinion on the financial
statements.

. Perform such other procedures as I consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal controls that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence and
where applicable, related safeguards.

\

CPA
AUDITOR.GENERAL

Nairobi

10 January,2023

Report of the Auditor-General on State Department for Implementation of Curriculum Reforms for the year ended
30 June, 2022
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Receipts

87.600.0004[.-xchequer releases

87,600,000Total Receipts

Payments

r3 7 5,651433Use Of Coods and Servtces

l8 I 1.941730Acquisition Of Assets

87,593,163Total Payments

6,837

8. Statement of receipts and payments for the year ended 30th June 2022

Su rplus

'l'he accounting policies and explanatory notes to these financial statements fbrm an integral part of

the financial statements. The entity financial statements were approved on 30th August2022 and

signed by:

Prof, Fatuma N. Chege (PhD),
FCCS, CBS
Principal Secretary

Henry Siele Kipyegon
Head of Accounting Unit
ICPAK M/No.8879



State Deparlmenl for Implementotion of Curriculum Reforms
Annusl Reporl and Finoncial Statements for lhe -1tsqv ended 3At' June 2022

9. Statement of Assets and Liabilitiesas at 30th June 2022

The accounting policies and explanatory notes to these financial statements form an integral part

of the lrnancial statements.'fhe entity financial statements were approved on 30th August2022

and signed by:

Prol-. Fatuma N. Chege
(PhD). FCCS. CBS
Principal Secretary

Henry Siele Kipyegon
Head of Accounting Unit
ICPAK ]WNo.8879

2

Financial assets

Cash and cash equivalents

Bank balances 22A 6.837

6,837Total cash and cash equivalent

Cash balances

Imprests and advances

Total financial assets 6,837

Financial liabilities

Net financial assets 6,837

Represented by

6,837Surplus for the year

Net financial position 6,837
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10. Statement of cash flow for the year ended 30th June 2022

Ad.iusted For:

J'he accounting policies and explanatory notes to these flnancial statements l'orm an integral part

of the financial statements. The entity financial statements were approved on 30th August2022

and signed by:

Prof. Fatuma N ege
(PhD), FCCS, CBS
Principal Secretary

Henry Siele Kipyegon
Head of Accounting Unit
ICPAK M/No.8879

J

Receipts for 0perating Income

4 87.600.000Exchequer releases

Payments For Operating Expenses

l3 7 565 I 433LJse of goods and services

Ad.justments during the year

Decrease/(lncrease) in accounts receivable

A 1,501,237Net Cash Flow from Operating Activities

Cash flow From Investing Activities
( I t,941 ,730)I8Acquisition of assets

t] ( I 1,941,730)Net Cash Flows from Investing Activities

Cash flow From Borrowing Activities

CNet cash f'low from financing activities

6,837A+B+CNet increase in cash and cash equivalent

Cash &Cash Equivalent at Start of The Year

22A+228 6,837Cash& Cash Equivalent at End of The Year
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I l. Statement of Comparison of budget and Actual Amounts for FY202ll22

The entity financial statements were approved on 30th August2022 and signed by

t

Prof'. Fatuma N. Chege
(PhD), FCCS, CBS
Principal Secretary

H enry Siele Kipyegon
Head of Accounting Unit
ICPAK M/No.8879

4

87,600,000 87,600,000 t00%Exchequer releases 87,600,000

87,600,000 87,600,000 87,600,000 l00o/oTotal Receipts

Payments

Use ofgoods and

servlces 75.651433 75.651433 75.650 r96 t.237 t00%

I1.941730 I t.941730 II,936t30 5,600 100%o

Acquisition of
aSSetS

87,600,000 87,600,000 87,593,163 6,837 l00o/oTotal Payments

Surplus 6,837 6,837



Receipts

t00%87,600,000

87,600.00

0 87.600.000
Exchequer

releases

100"1,97,600,000

87,600,00

0 97,600,000Total Receipts

231 100%7 5,65t433 7 s65 1433 86.098.763

I t941730 I r936r30 5.600 100%
Acquisition of
aSSetS |941730

87,593,163 6,837 100"/"97,600,000

87,600,00

0

Total
Payments

State Department for Implementation of Curricul um Reforms
Annual Report and Financial Statemenlsfor the -year ended 3At' June 2022

12. Summ Statement of A riation: Recurrent for FY202ll22

Pavments

Use ol'goods

and services

Su rplus 6,837 6,837

'l'he entity flnancial statements were approved on 30th August2022 and signed by

I)rot'. Fatuma N ge it

(trhD). FCCS, CBS
Principal Secretary

Henry Siele Kipyegon
Head of Accounting Unit
ICPAK M/No.8879
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13. Budget Execution by Programmes and Sub-Programmesfor FY202ll22

The entity flnancial statements were approved on 30th August2022 and signed by

Prof . Fatuma N. Chege
(PhD), I'CCS. CBS
Principal Secretary

Henry Siele Kipyegon
Head of Accounting Unit
ICPAK ]WNo.8879

21,693,176 6.824

Sub-programme I

Administrative
Services 21.700.000

65,899,987 l3

Sub-programme

2:County
Administrative
Services 65,900,000

87,600,000 87,593,163 6,837Total

6



State Department for Implementation of Curriculum Reforms
Annual Report and Financial Statements for the .year ended 3Uh June 2022

14. Notes to the Financial Statement

The principal accounting policies adopted in the preparation of these financial statements are set

out below:

l. Statement of Compliance and Basis of Preparation
.l-he 

financial statements have been prepared in accordance with Cash-basis International Public

Scctor Accounting Standards (IPSAS) as prescribed by the Public Sector Accounting Standards

l]oard (PSASII) and set out in thc accounting policy note below. l'his cash basis ot'accounting has

been supplemented with accounting for; a) receivables that include imprests and salary advances

and b) payables that include deposits and retentions.

The financial statements comply with and conform to the form of presentation prescribed by the

PSASU.'l-he accounting policies adopted have been consistently applied to allthe years presented.

2. Reporting Entity

The financial statements are for the State Department for lmplementation of Curriculum Reforms.

The financial statements encompass the reporting entity as specified under Section 8l of the PFM

Act2012.

3. Reporting Currency
'fhe tlnancial statements are presented in Kenya Shillings (Kshs). which is the functional and

reporting currency of the Government and all values are rounded to the nearest Kenya Shilling.

4. Significant Accounting Policies

The accounting policies set out in this section have been consistently applied by the State

Departmerrt fbr Implementation o1'Curriculum Refcrrms lor all the years presented.

a) Recognition of Receipts
The State Department for Implementation of Curriculum Reforms recognises alI receipts from the

various sources when the event occurs, and the related cash has been received by the entity.

7
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(i) Transfers from the Exchequer

Transfers from the exchequer are recognized in the books of accounts when cash is received. Cash

is considered as received when payment instruction is issued to the bank and notified to the

receiving entity.

(ii) External Assistance

External assistance is received through grants and Ioans from multilateral and bilateral

development partners. Grants and loans shall be recognized in the books of accounts when cash is

received. Cash is considered as received when a payment advice is received by the recipient entity

or by the beneficiary. ln case of grant/loan in kind, such grants are recorded upon receipt of the

grant item and upon determination of the value. The date of the transaction is the value date

indicated on the payment advice. A similar recognition criteria is applied for loans received in the

tbrm of a direct payment.

During the year ended 3Oth June 2022,there were no instances of non-compliance with terms and

conditions which have resulted in cancellation of external assistance loans.

(iii) Other receipts

These include Appropriation-in-Aid and relates to receipts such as proceeds tiom disposal of

assets and sale of tender documents. These are recognised in the financial statements the time

associated cash is received.

b) Recognition of payments

The Entity recognises all payments when the event occurs, and the related cash has been paid out

by the Entity.

i) Compensation of Employees

Salaries and wages, allowances, statutory contribution for employees are recognized in

the period when the compensation is paid.

I

I
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Use of Goods and Services

Goods and services are recognized as payments in the period when the goods/services

are paid for. Such expenses, if not paid during the period where goods/services are

consumed, shall be disclosed as pending bills.

Interest on Borrowing

Borrowing costs that include interest are recognized as payment in the period in which

they are paid fbr

iv) Principal on borrowing

The repayment of principal amount of borrowing is recognized as payment in the period

in which the repayment is made.

v) Acquisition of Fixed Assets

'l-he payment on acquisition of'property plant and equipment items is not capitalized.'fhe cost

of'acquisition and proceeds lrom disposal o1'these items are treated as payments and receipts

items respectively. Where an asset is acquired in a non-exchange transaction for nil or nominal

consideration and the fair value of the asset can be reliably established, a contra transaction is

recorded as receipt and as a payment.

A fixed asset register is maintained and a summary provided for purposes of consolidation
-l'his summary is disclosed as an annexure 3 to the financial statements.

vi) In-kind contributions

In-kind contributions are donations that are made to the Entity in the form of actual goods

and/or services rather than in money or cash terms. These donations may include vehicles.

equipment or personnel services. Where the financial value received for in-kind contributions

can be reliably determined. the Entill, includes such value in the statement of receipts and

payments both as receipts and as payments in equal and opposite amounts; otherwise, the

contribution is not recorded.

9
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vii) Third Party Payments

lncluded in the receipts and payments, are payments made on its behalf to third parties in fbrm

of loans and grants. These pavments do not constitute cash receipts and payments and are

disclosed in the payrnent to third parties in the statement ol'rcceipts and payments as procecds

fiom loreign borrowings.

c) Cash and Cash Equivalents
Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on call

and highly liquid investments with an original maturity of three months or Iess. which are readily

convertible to known amounts of cash and are sub.ject to insignilicant risk ol'changes in value.

Bank account balances include amounts held at the Central Bank of Kenya attd at various

commercial banks at the end of the financial year.

A bank account register is maintained and a summary provided for purposes of consolidation. This

summary is disclosed as an annexure lB to the financial statements.

Restriction on Cash

Restricted cash represents amounts that are lirnited/ restricted tiorn being used to settle a liabilitv

for at least twelve months afier the reporting period.'fhis cash is lirnited fbr direct use as required

by stipulation.

Amounts maintained in deposit bank accounts are restricted for use in refunding third party

deposits. As at 3Oth June2022, this amounted to Kshs NIL compared to Kshs NIL in prior period.

There were no other restrictions on cash during the year.

d) Imprests and advances
Iror the purposes of'these financial statements. imprests and advances to authorised public otllcers

and/or institutions which were not surrendered or accounted for at the end of the financial year are

treated as receivables. This is in recognition of the government practice where the imprest

payments are recognized as payments when fully accounted for by the imprest or Authority to

Incur l:xpenditure (AIf.-) holders. ]'his is an enhancement to the cash accounting policy. Other

accounts receivables are disclosed in the flnancial statements.

l0
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e) Third party deposits and retention
For the purposes of these financial statements. deposits and retentions held on behalf of third

parties have been recognized on an accrual basis (as accounts payables). This is in recognition of

the government practice of retaining a portion of contracted services and works pending f ulfilment

of obligations by the contractor and to hold deposits on behalf of third parties. -[his is an

enhancement to the cash accounting policy adopted for National Government Ministries and

Agencies.

Other liabilities including pending bills are disclosed in the financial statements.

f) Pending Bills
Irending bilts consist of unpaid liabilities at the end of the flnancial year arising from contracted

goods or services during the year or in past years. As pending bills do not involve the payment of

cash in the reporting period. they recorded as'memorandum'or'off-balance'items. When the

pending bills are finally settled, such payments are included in the Statement of Receipts and

Payments in the year in which the payments are made.

g) Budget
'l'he budget is developed on a comparable accounting basis (cash basis except fbr imprest and

deposits and retentions, which are accounted for on an accrual basis), the same accounts

classification basis, and for the same period as the financial statements. The supplementary budget

was approved by Parliament in June202l for the period I't July 2021to 30th June 2022 as required

by l-aw and there were nil number of supplementary ad.iustments to the original budget during the

)'ear.

A cornparison of'the actual performance against the comparable budget for the flnancial year under

review has been included in the financial statements. Government Development Projects are

budgeted for under the MDAs but receive budgeted funds as transfers and account for them

separately. These transfers are recognised as inter-entity transfers.

h) Comparative Figures
Where necessary. comparative figures lor the previous financial year have been amended or

reconfigured to conform to the required changes in presentation.

il



State Department for Implementation of Curriculum Reforms
Annual Reporl and Financial Statements for the year ended 30h June 2022

i) Subsequent Events
There have been no events after the financial year end with a significant impact on the financial

statements for the year ended 30'h .\une2022.

j) Prior Period Adjustment
There were no prior year adjustments.

k) Related Party Transactions
Related party means parties are related if one party has the ability to:

a) Control the other party or

b) Exercise significant influence over the other party in making financial and operational

decisions, or if the related party entity and another entity are subject to common control.

Relates party transaction is a transfer of resources of obligations between related parties regardless

of whether a price is charged.

l) Contingent Liabilities

A contingent liability is:

a) A possible obligation that arises from past events and whose existence will be confirmed

only by the occurrence or non-occurrence of one or more uncertain future events not

wholly within the control of the entity; or

b) A present obligation that arises from past events but is not recognised because:

i) It is not probable that an outflow of resources embodying economic benefits or service

potential will be required to settle the obligation; or

ii) The amount of the obligation cannot be measured with sufficient reliability.

Some of contingent liabilities may arise from: litigation in progress, guarantees, indemnities.

Letters of comfort/ support, insurance, Public Private Partnerships, The entity does not recognize

a contingent liability but discloses details of any contingencies in the notes to the financial

statements unless the possibility of an outflow of resources embodying economic benefits or

service potential is remote.

I

I

I

i
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Notes to the Financiol Stqtements

Note 4 Exchequer releases

Note l3 Use of Goods and Services

l'otal Exchequer releases for quarter I

Total Exchequer releases for quarter 2

Total Exchequer releases for quarter 3 22,337 ,715

Total Exchequer releases for quarter 4 65.262,285

87,600,000Total

Communication, supplies and services r 437000

7088121 IDomestic travel and subsistence

36230Foreign travel and subsistence

2 I 84555
Printing. advertising and infbrmation supplies &
serv ices

8142307Training expenses

Hospitality supplies and services 41,299,150

Specialized materials and services 1274163

4906991Office and general supplies and services

Fuel Oil and Lubricants 2027047

3.402670Other operating expenses

I 004029
Routine maintenance - vehicles and other transport

Total
equlpment

75,651,433
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Note l8 Acquisition of Assets

Cash and Bank Accounts (Annex l)
Note 22A: Bank Accounts

I

I

I

l

I I ,941,730Purchase of Otfice Fumiture and Ceneral Equipment

I1,941,730Sub-total

11,941,730Total

I 6.837

REC-State Department For

Implementation of
Curriculum Reforms.

CBK A/C 1000542462-ksh Recurrent

Development

Deposit

DEV-State Depaftment For

Implementation of
Curriculum Reforms.

CBK A/C 1000542478-ksh

DEP-State Department For

lmplementation of
Curriculum Refbrms.

CBK A/C 1000542489-ksh

6,837Total
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Note 228 Cash at hand (Annex 2)

-fhere was no cash at hand at the end of financial year202ll20Z2.

I Other Important Disclosures

1.1 Comparable financial year 2020-2021

The State department did not have any comparable year, as it was established within the

fi nancial y ear 2021 -2022.

1.2 Pending Accounts Payable

The State department did not have any pending bills brought forward to settle or carry fbrward

Prof. Fatuma N. Chege

(PhD). FCCS, CBS

Principal Secretary

Henry Siele Kipyegon

Head of Accounting Unit

ICPAK 8879

NIL

Total NIL
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T.2Progress on follow up of Prior Years Auditor-General's recommendations

The following is the summary of issues raised by the Auditor-General during the prior year and

management comments that were provided.

Being a recently created State Department; we did not have any audit queries to address.

Prof. Fatuma N. Chege

(PhD), FCCS, CBS

Principal Secretary

Henry Siele Kipyegon

Head of Accounting Unit

ICPAK 8879

N/A N/AN/A N/A N/A

?,
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Annexes

Reports Generated from IFMIS

The following financial reports generated from IFMIS are attached as appendices to these

financial statements.

I

I

FO30 (Bank reconciliations) for all bank accounts

GOK IFMIS Receipts and Payments Statement

GOK IFMIS Statement of Financial Position

GOK IFMIS Statement of Cash Flows

GOK IFMIS Notes to the Financial Statements

GOK IFMIS Statement of Budget Execution

I

l.

ii.

iii.

tv.

vi.
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t7

r1''





Anc.-t *- \q.l
{

I
t
;j

J

J

J

J

J

J

J

. MIIYISTRY OF EDUCstate Department for Imprementation of
ATION
Curriculum Reforms

1'cJegrarrrs.,,EDUCATION,,, 
Narrobi

I eicphonc: Narrob, 3j I Ejg lu-rnr r I :pscbc@cducarron. go. ke

When replying pl..r, qrot.

It e f N o,......................,..,.........

l(,COO ll(-rr_;Sir',li,
I IARAMIJLL n VI:NI ;Ii
P.O.BOX .I0{)4U- u0 I 0(,
NATR0B-I

, o' r r,...'..t.y1. (A. I : Xl

F

0 Accourrl No r\ cco tr l t Nrrttr c

i looo 542452

t 000542478 DICV. STAl'E
IMPLEMENTATION

FORMS
l00c5424lie DUI'. s'i-A'iil

INJPi-EM{JN1'A1';ON
IIEI"OI{N,IS

t04 0054 5647

OI: CUI(RICULUM

2

DEPARTM
OFC

D i: i)A R Tlvl t:

r(ES

ENT FOIt l< trS
UITRICUI-t-M

I Cu rre ,r cy

r( LSNl' t;OR

4..t-,' "' --'I *..\t-r;t\:''''
I '.-.t

IIL\R\,)'ITjLT:

1

1

1

1

1

T

II Ii.,\ CC ollN1's UN T

/\/, (.r J"

IMI'LEMENTA I'ION
REFORMS

RIc- St'A'rir Dti PA,{l'tvtEN'r FORoi. culUilCUl_uM

IMPLEMEN
REI:ORMS

C J(I 6 5- S T TC
TA T' No

ARI'MEN"r FOR
CURRICULUM

DEP
c)t:

KES

ffi



.l



fl.,

ill

{

il

iJ

CERTIFICATE OF BAIANCE5

)uly 1a, 2022

Curtomer
Ba lance
Da

No

:i.l:, i,,.
rr. .1.. ..... ,

cBKt65.5TATE DEPT IM

il"rl'" "J ''' 
\: I \Jlllr'

l'.i J. lIr.: f,lll:rl:1 .,"r")il:t ..r.,;,.,,1.,i. .,,
'lr-lrl'ilrrrrtc 

.i:l:,lttri111. rr.,r.,:,/,1,.)

,J

,J

J
J

J

.J

.l

I

15295s

3O-)ur,-22

CU RI

sTATE DEPT FOR
IMPLEMENT. OF
CURRIC

lance

M
Jophie Langat (Mru)
Authorised Slgnatory'
Uanking 5ervicet Dlvision

lieku
Authorised Signatory
Banking Services Divilion

il
t*

1

1

1

r1

ame
I 2 ENT C R,IC RE

R IM KE5 7 .45
D ENT tcTE

89 DEPTP.'T P CU REF 0.oo
7

KE5



t



a

Ay^ c..e-* a-
t-
/ Avr vt,r r/ ',' \\/

T{I'PUULIC O I. I(IJNYA

Asserrruled at ttre oflfi cc or.the,$.0.{ll.,!: 1f.1.\, 
tt"tll f

l'cllorrrrrg cash was prc,dtrcecl :-

Notcs

Silver . ..

Copper'

Clrequcs (as per dctails orr reverse)

Totnl

[.C :,i

il
il
il

Date "'..1., I t:l-
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cl.Jlt. . .

Slr ,.

sh..

sh..,

.f.'r,
Nl,t.

il,1,.

dru

I

It was observed that clreques anrounting to Sh,, Slit=, .crs..,.,....had bccn on hand for

ttrore tltatt l4 days pl'l0l'to tlte date of the survey [he cash consists of Kenya cunency aucldoes nr-l(

contain any detnouetizsd coin or notes,

The Casli Book reflected the following balances as at the close ot'business orr the 30rl,Junc 2022.

Cash on harrd

Bank lJalance

l'o'l'.\ L,

.,sh. .

sh.,.

sh.,.

.,.Y.r.k..

. 65SG.:
6t:\Q,

Thc Bank cerritrcare of Balance showed a sunr of Kshs,,,,.,lt,S.V,t,6rLt,...,i"..+....,...
Stardi,g ro rhe cr.edit ot' rlre accbunt o, ..,.,$L:\,y.'!.,I.Ill L\-

The diffe|encc between this figure and tlre Bank Balance as shown by rhe Cash Book is accountecl

lbt'r; the Bauk Recorrciliariorr Statenrent (l;.0.10) artached
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:.i

('a
-(
cn

Il
A
f'
y.

I

,_t
-{

.Y

*Ei1pt

.A

ry
\)

lr f
o

z
o

o<
dn5
o

{J
L,oo .t)

()

.F
-5$H

I'y

o
d)
c,.J

J-
lnh

1l

lttnF\ $)I \,oIr lr]tls+ t] (.\,

d
_-9-_

il

ii

fl

tu
V,

r] r)

/v.t

lj^l

'd



1



I

M .t

:l
rl

ii "i'

'fo,t

It
r.

,i*il
il
J

il
iJ

J

,J

.J

.J

I

.1

OU $P od

p rocaeC.l! lr(rrr
QT

Inllu

ces

J
.

0
00u

0.00

I

l

I
,l

I

"l

l

I
i

I

I

I
1

1

1

1

1

1

i

tlsidres d i;r;

0o
;i "-- *.

i'iri'ir,jrs I

Ollrar
iJ Ollre,3u,,e. nmori 15

: Trarr :ilers 16
0e

Ih6 SlElemcnl h66 bosn proparad, rgviowgd end approvod by lh6 loilowrng.

P.o?erad sy lQy,:l r11l_l^i'tljr_]t,"-ll-. 
-J.

(ira,,ts I I --_.1___
I

(i ,iu

u

0ale

0ato

Dete

l_
Rovtewod 8y I;;-,9 :'' e t.'{ f+ I',+-,.,, ,,'

t'-L I
Approvcd By;

Nots Cu rrent Perio

0-16
0. ]o-0.0-0- -0D0-n till6 r8n

06
0ff)I T.00-

0.00
Efrffit' 3i1i3ir*'nii ![ ],l,i'j- 6 om u.rx,

o00I 0.00 0.00l0 0.0d
t1 0.m

d7
_- QAB_

600.00 0.00

1B ru.o0
.----0.00

00c
19

on

0

1

0.00

P,nEd on. ZO.S:p,tJl2 tO Of
PrtNod oy 2OC00,l0z8g f!{, I oi I



I



hlto (h. ,o.a!P.rcn rqDSlat.rnrnl of A!!oti arrtl Liabiil0er
For P.riod Frorn JUL-21 To JUN.22 /i 'n nr .I :' (uLi."1

,d

,J

d
c

:J

;J

IJ

J

iJ

:_l

1l
''l

i'l

I
I
11

T

l,l

t
,

trl
'l olt

Catrnl
r





ll,l

Previous Per locl

sir

la
il

d

d

iJ

J

c and

inl les
nls

and

/ antr

0l

for
A 3trnonls durl th!

tlme

00

J

J

J

'18
J

J

I

t
1

Ncl C.rh
Aclivitio3

and
el

AcllvlU.r

From lnvesting

I 8t ENo

:_9wll9: --_
D r:nre s,tic 2C

lo

t)i
0

0
00t

0

00c

0.

-1 -

.nd Ca3h qu valonl at
BEGINNI NG ol
Cas 'r aild Ca8

:ro Yolr

Note rrent Porio

Kshs

ls

li I (:e itrl t and or)r.al

0.oo 0.0(
2 000
3

0.00
0.00 0.00

tl

.l

0.00

0

'I I 0.00

i,ffi% 12.
U 00

0.00
0.00 0.00

Olhor
Socral ac e 1 0.00 0.00

0.00
0.00

f) 0c

n

6
0,00
0.00

B (1,494.400.00) 000

c J00
N A+E+C I -------Ell6rd-

1

1

1

1

1

T

'l-lre Stalcmenl has boer irretjared, /evtewod and approrod by lt)e lul'uung

rrepared sv If r\u4l*r-lh./*_kAlr_l"lsi_: _ -{.
ierr0d6( gy.

Approvc( By:

i.a!0

0aio

Dale

/ .. a,, / r *,,t.. i--

t-:1,, ',1
It'i.:, ")r,ll.i )-,, r-r.\|

r\,ir.! ,-. 2U..(lin.rr,i; r) 'a



t

I



UI A
'--r-
l\f I

I

;i..,'l;.i (Al\J

V20
E
nl"lo
d
H7

I

u)
H
P
rfi
U
Erl
>ts

a
H
3
6F
E
F
Fil
3Irl
3

=oz
on,
o
Hn
o
F
t<

=xHrfl
oF
TA

v
J
)
FI

(Al

fu
d
zo
FF
u,trtoxg
F'tv,
oIat,n
o
F1

a
v2IrloF
E{
H

F
U)

o
Eo
rt!

U
d
H!
oF

3
2
d
Hvtocdo
rtt
o
H
o
tzl

o
o

!
CD
f-t

'1Jo
t
<h
o
p

rr
(D
(4r
or5

:I r.Jj

o

U
o
U)o
Fi

o
t0
C'

o

+l

)a
o
!D(j.

o

Irl
(D
o
4
o
7(t
(D

r-l
rD

rD
v,
tu
r"1

U

o
ts

o.

)a

o

r)

a
i.i
(D

o.o
Fl

o
o

c
ot
o..i
a

o

o
l.,t

Fi
ID

o-

!D
o-

{
g
()
7f

3
o
\-)o
or

Ch

,-l
CD

a.to-

f!
9-

0q
7
N
C)

c0

oo
u

o
'l
uo
r.i
U)

D.oq
F
o

f'o o
I-

cII l\)

cno.'

z

o>i

-,
+1

{
Co

o
.JI
\1

-(oTzozo
-H++HF-o:o o:o:
)--<-/-'r-_
3' :i' ;i' =o oo oit33tI.*
9=KK=9sA^

-COISN*a-.. r \l +.-/i; ,.w-_-,-,-LvF

- j.l !" X 'r l! r.^)

9AA * G X I; (x ii-'

o

A
o
t4
t\)

t\)t)
U1

C

o
o
u,

A
Ao
oo

UI

Aoo

l\)
h.J

UI
<)o

3.)<Q.J^'J
V-V1

oo
4Fi

.A

=A6o:; F1;a 
=

EIed
eKgl ;

t\)
N)\t
O)
(Jt
o

A
@
(o
oo

t\)
OD(x
(o
rlo

Io

oo
Cn

t\)
t\)
(JI()
o

tr
t!
'Jl
oo

U)o
Aoo

UIo
Aoo

tv
cc
'*,D

{o

(o
o
U)
l\)o

,9
o
l\)c

t\)

CJl

ooo

ls

'Jlooo

@
UIoo

m

o
O

A
Ao
oo

UIo
A
o

ls
tv
'-n
O
O

F
UI

o
O

t\)
@
N)
Oo
C)

s
(l)

oo

(o{
cooo

A
0a

oo

A
co

oo

'-'l

o

UI

O

t\)
t\)
l\)o
O

t\
t\)
tsoo

}E[$
oo oo

>a
o
D.

)aooL

)ooo
jJ
oo
o-

0ao
D.

0eo
o
D.

0q
oo

)qoo
x bq b'aololo
*1*l*

l
o

.l
F.J,

I

I

)qoo
o-

lJ





(.I) N U) U,I A r./c l\) (o CO { (t) UI A (,

Vt
IJo
t,o
I

U
o
15o
V1ori

r.t

oa

,y,

)a
o

.D

oo
U

on
11
oFt
v,o
$

r
o
u

m
oo+\
c)

7
(D

o

o

\J

o
,"J
o-b
o

rD
U,
7;
o

a
r'i
o
oti(2
fro.
o
r.:

t!
o.

)a

F!o

o

(/t

Fl
(D
o.
6
(D
Ft

4'
F:
CD

'EE
LJo
o

o

U
u
7{
o
c,(!
4

'UF.l

o4

rr,
oo
ts
o
X
cD

(D

r?l
oo
Fl

o
7o
o

oo
,6

o
Fl
+1
(D
r.i

o
A)

U
rD(hfr

ul N)

FaFaFQFAFA
vAvJv4vdva
r<J(--t'ggggq
xAxAHn2n?3
8 =8I5: I.6BrN66IdSH
gEJENESHs;
i " Fn O

'g'l

f-l
t\)
OA
-l
,r5

zo?
o:o
oor aB(:nl\UOo).iooro
-tSst$oA
ul I.,J 00OUIxl{'i (o
N_,C4

UI

O

(,

O
C)

t'.J{
0l
\rJl
o

'Jto ls
{
t\)o

'l\
Co

oo

l.J
\l
Oo

C)oo

UI

o

?ozoi--- rJ^U
v-va

=.=oo
aFi

c"AoA
n \ I >/ I /y-l 5 .r- 71ZrA**
*HN}l
aU0-J*i6ist!I9r6-
Ev

l\)
0o(^
-(o
{o

t\)
f..)
t\)
O()

{\)
I\)
(l,o
<)

t\){o
(lroo

N)

-It\)o

gl
o
Ao
C)

(,
o)
oo

Ul

o

UI

o

(n
o

O

UI
UT{(o
A
O

(JJ
o
o

t\)

{
N)o

A
0o

oo

N){
Co

Ooo

ul

o

LD
(t){
Ao

lo
ta
lso
O

N
t\)
(Jt
Oo

uloAoo

(n
P
oo

N
A
(n
Aso

(lI

o
N){o
(Jt
oo

)q
8 ^?o

o.

0qoo
o.

)q
oo

iaoo
D.

)a
o
o-

J{]

o
o-

Xcc
0a
oo

)qoo
o.

>qoo
o.

>aI
o.

}q

E"

)o

E"

)ao
&

)c

&

H
U
oit
r}oo
z
en
c2Hts

o
Hrrl

e
zo
Fd

o
,a1
,f,

oIrl4v,
o
EoIrl

I
i

N)

I

.i
i

i

I

l

l



I



A ol r- ) t\) U] A

o
o

!
o
t-:

o
ch
o

lD

ls

\J
o

CD*|
H
rD
>.t
(u
o

f-l
()
7i
o

{
E
o
U)

zto
o
..3

+1

)a
o

(D

rJt

tFi

on

{
ID

oE
o-
u,Eo
c/,
CDa

l\)

o
o

'15

rDrt

(Dr
<t,
o
to

r.

o

o
o

o
r.1

'Uo
|-l
bo

U
qr
oE

o
o
u,
h
vo
.Dri

rJI A

-!

oF!

r?,
oo

o
xo
o

o
o

o
I
'u(D:t
<,

})

r:p

oE

oo
!6

rD
I
'Eo
F
It
o

UoaF
oE

ts
o
12

75o

o
4

t!
p.

)c
?
tDo

J
o

oo
ts
u,
Fi
o
o.
o.o
f.l

(,

L,Io
N)

N)
-J*loo

<a<a<Q
^tJ^U^Uv-vava
HIHIJIj--!'-J_--*..=;**oool.sl,\t,\
0laUJA(^^

?=9Ugs
ia-
H

[:INE8T
lar'w a) Ll H LJ

N5\r*€
UI.]

7a

o
I

A
Lrl a
tlH2I

:\
.s. 7

O

I

l.J
N)
N)oo

t\)
t\)
qloo

gl
o
Aoo

'./JI
oo

ls
@{
U!oo

ls
N)
<)oo

+1

o
'!

o
C'

o

t\){o
u'loo

t\)
l\)
t\)oo

(, lJloc)
NJ N)

N)A
-l -jno
(.1

co
U]
(o
-lo

N)

t.J
\-l
Co{
U'lo

ts
@\]
UIoo

t!
rl{
O)
UIo

t!
I\)
tsoo

A
co
"(o
oo

t\)
{
tJo

ts{
iJt

()

I\)
l!

Oo

N)

{
t\)o

N
:l
t\)o

UI

o

v,

(>

UI

:I
(o
Ao

Coq)

t\)
UIo

N)
t\)
t\)oo

t\)
N)
Ulo(>

UIo
Aoo

QIril
UI

o
O

t\)
N]
t\)
Oo

A
co

o
O

t\)

:I
N)
O

OJ

o
O

t\)
co{
Jlo

}coo
c-

)qo
o

icoo
o-

}a
oo
o.

0ao
o
o-

0e

8
h

E.

}c

E.

hoon
0coo
o-

)qoo
D.

0qo
o

E
oocdt
fi
3
o
Eoti,

t||
rdo
z
o
F
o
Eo
rrl

7 O-1 .',
.J'H U^')'J-V-, _'- __

oo
Fi F:

FE

E
2z
zo
o
H
o
Itt

UI
ft
A
oo

1\)

0q
oo
0-

A
Co

(o
(n

AA
^. (n ;.
g,u 

=O*O
00A@
H0OH
V*1
Oqg*
"1 ltxtla

(

QI 'JIoo
UUls t\)
Os
AN
H{

{-lqA
Co

QI
o
r'1
lso

o

0o

t!

oa

Oq

o
o-

L^J





t\)

N) C) (JI A (,

oo

o
4
Uo\
an
o
fD

^D
15

o
1J

a/>

o
N

o
11
A)

oo
!
o
Fl

toi-!
C"
o
A)

Uo
U,fr
o
U

oo
13
tr
or-t
v,

-loo
n

Fo
Fl

)oo
f.t
s)
o|l

,n
F

o
f.,

{
N
o
ts

u,
IJo
u,oFl

lrt
oo
4
o
xo
(D

N A N

?o
=1,

o
f-!

EftNqR;X. cr)

5x

UIo
tso
l\)

a4
'J)

(o
o
(Jt
N)o

t'.)

{
No

(/)
I
oo

qn

o

N)
O)A
(o
oo

t\)
A
(9
oo

t\){{
O)
UI()

0o
UIoo

0o

oAo

A
6
o)
@
Coo

o)o
t\)oo

UI

o
l\)
O)A
(o
oo

t\)
A
(ooo

t\){{
C)ql
o

Co
(Jl
<)o

lq

E.

)q

E.

oqoo
o.

)ao
&

)0o
8.

)a

E"

)e

E.

}a

E"

o
3
3
z
o
-i
oza
a1
E
o
f!,

E
o

H
trl

t

.!
6
r3
FDFl
o
o.
U

:)I\
N'
iN
irt
!\\

,h'
)

N
5,
f,..,t
:a
!\
.1\

:

:

:

i

Uo

€
p
6'

:

l/1
h\
:r\
T\

:

:

U
F)
o
(,.t
-.\j

t.
l\).b.

: t\r
:N
C)

s
:
: ^^
1i(I+
j'r|',r
.t:f:\

\5
Eo
(}
o-
rt

:

rf\
:r'
-t
i+.N
i

;^-
;'

N,c
K

:F

o
CA

fi'
A)

o

;*{)
tr
trr

U
Bo
rs-'Fi..(\.

F:

f.)
:

ia

E
:

:tb
1,r

5





I

.r', ' t)l,ii

ffi I

I

.::...tt1..1:

oalg,rip'

','.rirt', Bgdqil Execfrtidfi.try.Hipih,inliPiop,gprlriii"i'' 
. ri'

. { Oo6,Sl6to'oCnprirr,cn r g 
] 
q'Tq^:jlorl ol ou frlcu lua Rplorrps

T ' 
, -.- 

,,r 
. 
,... P,-9lii9d:... . .lUL.2 LTd {V\:2? , :

d

r{

r1|

J

J

J

J
J

J

I

1

I
1

1

1

1

1

Tha SLl.m.nl htl Daan prcpr'.d, rovhwrd rnd rpprovrd by tha foflowlng:

Pragrnd Byl J 6zr,t I vq rltt Lrlrl-tr. / lc' Y w -T.'
Rrvtrwdayr bklrlB't t"I.l+r(rrn A*3-.-
Apgovrd By

Oalc:

Orta:

Ort.:

l rr/o r, /i*,1-.
'*d,al-re'-.a-'

l,lard Tl{}gram Orrcrlptlon Approvr{, Eudgrt Aclual
hrmant.

Vrlrncr

rtE000t00
llrn rlni

:t,7t0,0s.00 zr,tft.t7!-to !,lzJ./0

$r.000000 qrntrtUln Ot qrilArffnn Bdon L
tilLfiJrheo,r

z1,700,qI,.o0 z1 ,!sr, I ro.;x,r !,l:tr!,70

tltcoooz00 Eoor!iliauon ot trr gtrnauturn a!rrao,E,oc ..rf'rrEr.cc lt.w

051.000060 ut rEuufn 0r gufit,(l rutn xtronlu
lmolcmrn(ttlon

D!,5qr,qrr.tt, 6t.ll3,aa7,w 'J.E
Orrnd lotrl t7,n0o,ogo,0o

,.hrd o' ,s'$tr.r0,l ror.r
n,h!X bt l0000rltu P{olrrl



1



ffi NorEs ro rHd Ft NArVeieu,stAtE{y! E Nrs

Entlly; tbqg-Srarqbp.part,nent.forlfrp.Jeme.plsilonof 
,

, 
' 'lur.rprlt p6ilqd;.1.., '\ fUL12:1 tq,1UN-? ,

- .CompardWlth: ,' , Ju!;?0 fglUN.Zi ,. 
i,

:' I

ll
I. l r

'\

! Trr iiccr,p(t

Itprn

etat oh

2 Soclrl Sacurlly Contrlbuilon

Ite r ode 6f iJ,r --i

* - i l'xl'-' [ .i,;-- -'f itl

Itern OoacrlpLlon

Hearlit lniL,
agv.ancS

0vl
r!erlrlo

3 Procr.dl trom Oomarus rnd Forrlgn Grlntl

It.rn Oa3crlpllon

I ltc; r Codr
I

Cuflrnl rl

Ktlli

T'
l

il

T L

a Exchrqucr rrlcitat

llorr Itcm Cocle C uirenl Perlod

f6]T-mT-
(rhr K.h.
0.00 0.00

99rO?Ol o.oo 0,tx)
lxtl 020 t
T!-r6[dT-

zz.JJ7,7 15.00 u,w

TOTA or.u.w.w

5 Trtnrl!.t Irom Olhrr Oovrrnmtnl Entlllr!

em OeBcrlp em odr C u rronl ra iiJri- -

laa 'Jlo i o ll,l

,I'r',rs uci:elie-'i: ;ilcll;o' trIr,.r .,",r.; r,., i!..;;--:i ji;

1J303,J0

i0

t'

6 Proorrdr l.onr Oornalllc Borrowlngt

0lll n Itcm urrenl ri

Kshr ,

i***..*_-.-

U3

tilil,J
Kt,)s

t1 )'anoral G<, vo

lrorn l)on.c rtic

(lcnlrar erl Lio(l
._..-.,.. .1

i lrir I

lrtcltl i idi06'-

i 101cc

(i {)"j

urrenl crlo

'l K6rr E

I 1 10000 0.tlo o.uu
1 I 23000 0.00 0.00
t r J1000 0.00 o.o0

c.(x) u.00
1'l

rnd i
0.00 o,00

(.,ln9l Illsr (nd.lrachers cleffilledl 'I I OTXx)U u.uo 0.00

TOTAL o.@ 0.(x)

It.m Cod. Currrnl Pcrlod Prrvlour Prrlod

1 ?0)00

Krhr
TU6

X!hi

----1'i(j

Gr.nls to otn€r Gcnarlt Covi un,rilrom 6ono,ii6oij-
unllE

! J30aot) 0.00

o.o0 0.00

0.00

0fiJ

Pdrrod od 20-sep-?(,22 rOilg pdntod by

f rnd ti

ll



I
I



,f

I
il

I
I
J

J

J

J

J

J

J

.l

I

I
1

1

1

1

1

O11 llern Codo u,icnt Po,lul 
_- 

i -Fro"iriii-Firua

L--._ _ IU

Procsdt fro,h'Fo,aign Bolrowihgl

,n D.tctlptlon r:rrrnl Perlod Prevlour PerlodIt.m Cod.

Krhr KrhE
u.uutllulul o.00

5 I 20Zm 0,00 0.00

o.oo 000

I Proc.rd! lrgm Stlat ol Atr.tt
n.--------i-
I lte m oolciipt|on--'-l- tr"r" cdiJ l--_ ijurrcnt Ferrolr Prevlous Po.lod

hom lig Sal6oi$u,lijilus,Pa,,,. I 15r,.'1.

cnrgls
Peid to E

aAd J.0o

r^d
Stocl . P16

Slock
ftom la ii.J?:

6.64ts u.n rh€ Salu crl

l\.

i

!0

.6d Oornrnrdit,at

lht
(:ell"ctr6 al alA

hor ol Govrrnrrrenl
rt

oSnl I c

Publlc

lnvonlo ,ir's-Sroiis - I 33?LiC{J

8nd

0ls 35a 0{ 00

lu v€rnrn!rrl A9lncros rnc I 4510100

*- '* 16,5

c00
---]i0'r

000.

,tc t

n6 to lnd,yd!Elr

tn

4 5-lu J0
,r5

iliirf-iioi ti,'9s'in ,rt clg n

tnd Ocmo!hc Finrnorl

n8r! rl /.itoti 510

AL

00

r0,1ui

5.10500 I

i

I

----- -L--.0r( ! !ur/

r ol'o:llrnu AUroio

I SErr-s :nd Orrpolrtr ol t
i tnterpg F.nu:crat rn8!n!

lnslng ebrogii
381

I Rllmbuilrm.ntr tnd R.lund.

pilr\ruu or. .j.51,P.:lUi: ie.lg p,Irtod by

I

l5,lc200Slg]P:: !to'" t',r-Sslml Br,Lrnga 0. u{J 0 oti
f.5lU:xlt) 0.oo ooo

ll RriJ5]U' OU
Ha06lDl! 1106 lh. !hl. of V.hlol.. .^d T..nrpr-

_EqUpOen: . PCd to Erdleu.r
JJ IJilV

0.t)0
-0.6tr 0.00

35 r0600

J5]U/OU

"-i5-i6300

-5Ei;6br-

9,([

35401 00 0.00 0.00

JC.oa(x,) o.@ o.oo

o.00

0.00
0.o)

R.p.ym.nh kom t.ndlnt toTtGn N;;:-F;;;;E--
Efltlrp!. ll Ftotncu lnrtnt.

.520J00 0.00 0.m

4D20{(xJ Dfl uoo
.5t0 r tE

rBt 4510 /(9 0c0
0.00

Itcm 0?rcrlptlon Itrm Cod. ct i



.t



6nl

ilTT?iriar,vnc (WFF)
102,t 541

ia=-l'r - - '
rrdit F..a

l-5.0107
45. 100

{5n0109no Eondl

I
fl lt

.'' .,.,-i'.ri r -fiSr){4sl"aii,k}:,ffG

t

il0f

{:

-" 
-Ti)b

il

il
rJ

,il

i
J

It.m lon

11 Othor nccolpl.

n iadlvdullr rqd Ptivrto 0 105

(i r){) 
:

rr CxJ I

10 Rcturn! ol Equity Boldingr

m llrm - Currrnt Prrlod -TTIvtour Fertotl

P lour
Irern Codl I Curront

,l

J

J

.l

J

I

I

1

1

1

1

1

1

Itom Ootcrlption

rnd

.t AIA
llc

sl-C;.;i;]6;-Gie'

I PoU R.lor

!rrri3
hof

ai

0 l)0
oo

0(r

5,li)i r-,tJ

56tl:(.f;
15'
1 5/ 0500

0

-_.-..--- r-i.:,(] i
-5 

iirt

c,00

\rr\d Flar

i 000I 4'0.4!l
1d10100 0.00

o.00\oU lal
IA 0.u)

0.00

0.u0

14',.t,100

dr

1{,101 00

i,1.0200

t .1,t 0100

1 a1 0a0o

i 4,ru 50{
l.{0500
145C1C0

-i45C200

15tC200
1 61 otOO

u.w
1 5701UU

,,elnrtr Potmilr
? 0100 0.00 c.00

0u)0.00-Ge-o{6tr
U.N

I 520500
o,uu

1 52051 520500
t 530 t,J{) o,rru

0et
1 530200

u.w
cqr F 0m

0.m

n

Mlrcdhncout

'ranllars Frxn Rercrvc Funt

1 m0

d6
tn

,a

Prlfllatl s. z',u Sip.202l 1Jil0 P,hlod by'

Lo6.



I

I



"{

lam Orr!r llo n

12 Compriltrllon ot Empioy..r

It rm acr

ll Ut. ol goodr tnd Sarulcar

r lJelc ron

lcrn odo 
I

-F;;io;T;;,i-

!101
o

0 e,,

;;i I

0.

a) (Ji)

0 ut)

0

LC 'vl
10r00
1tJ800

0.d,

,'*---l
uoli.

tnSultr) co

l4 Subrldta.

--_-----.[a'

TOI AL []5
15 TlaIrferr lo Oth.r Govttnmlnt Untts

iiern o"rciip-iro n Itenr C Curranl trlod

111ils

-.- 
, -. l--._-,

0t)0 I

15/U1(x) 0.00 om
I 5/U200 0.00 000
r570300 0.00 000
r5aolm .TF

0.0{)
r 5,U0zoo 0ro

0.00

,r6ni n

TAL

llcrn Cod! Currenl Perlod

Krln
1 r r dl6o- 0.00 0.m

I.

l0u

? 1 2l;:r,ru

AL 100

It.m Code Curt.nt Pcrlod

Xsh:ltuhr
0_00 0.001

T
a

rnd

rnd

and
.6(,

,4t.091.30 0.00
2, I C.4,40r.00

-Ir.mr,0Er.0r

0,00

-TrtJ-556-
0tro-----T6
0.morlat

0.r)
85.098,763.10

Itom on ode urrcnt

Pr?nod on:zC-SLp.2022 lC.l! p,tnred uyl
,rtgo a 6l ,



f

I



l
I
,d

il
t
J

:J

J

J

J

J

I

I

It.m O.ic

slr rn rnonl
r?nl

10 Othtr Or.ntr tnd Trlnrttrr

rlo usrn€!tts. Cooperii vol

rD S {,tos

Prcvlour rlod i

--6.00
b ivr
ri ft)

ll , 264ij0il
't

261q!..r i

-!- -- --i 
-ALi J

* ....--- - -.-1.*.--),1t 
1

0.00 
J

TOI' -llt;

I ? Sooht E.cudtI E.nollt!

Itam Codr urranl Parl

r)onl 2/l0too 0.0o I 0
27 10200 0.tx)
27 r 0100-i,i6rm'- 0t

AL
27?0230

0.$J

, B Acqulriilo. of A.talr

It om llem Codr i--Crrinr piii",r oul ar I r)d

Krl,i

!nd

?i

lY)

cf)e5c liu r

i"'iili,ni, I a,rC

aChrAery

iri ,i0rr m t.----
{: 'i

25fi-

I
I
1

1

1

1

I
I

!on

lrrir

19 Flnanca Cotta, lnctudlng Lorn Inl.r..t

llam Cuda Curr.nt Prrlod Ptavlou. Parbd

0.0(

/640,(r (i

,:i,i6s6-- 000
0,00

Itam Da3orlptlon llrm Codo Currenl Perlod

Xrha Kth:
0,o{t 0,{x)?010 1 00

2620 r 00 o.00 0.m

(iov6rn, 'rililr
t0

lE rtl

i i^d
and0a!

Xrha
0.0{3t tDlou

{r.00J I 1 o?Otl-i-1-idl-oo-
f I loaoo 0.m 000
Jt r0500 o.oo 0.00
Jr r0co0

3 r r0l0{)

0.00

0 00-
1 10EO0 0.00

u.00

0.00

3r r raqJ J.00 0.00

3111500 0.00 0.00
tl 1 ?200 0.00 0.00
1120100
3 I 202C0

0.00
000

JrJCrC0 000

0.m
6-

{11

Accounl! { 0.u0

0.00

'lom Descrlpllon Itorn Codt Curronl Perlod

P,rnrcd o{r ilu.S€ p-20?2 | J t C pnntcd by



I



{

il

il

,il

d

J

iJ

iJ

J

J

J

.J

J

I

I
1

1

1

1

1

It.m tion Itam

on 0.00
on 0.00

0.oo
0.m: 0.0t

urrinl

20 Rlgtym.nl o, Prlnclpal on Oomarllc rnd Forttgn Borrowlng

on

Curronl

urrtnl

rc

on

on

oYer
Pr

.rXl

f)m,nrl.,,O.ir

- irive

2l Oth.r ptym.ntt

toni oacl on

tervot

22A Ernt llrttnco!

et erYa I

r l)ornc llrC 116-ruttno - |

56 1050i)

am

n [ii

0.oo

l)s
ti

0 ril

thsrhl
fattury i'5

and

126 Crrtr B.lanc.t

p

23 Accounlt Rccrlvrbler. Outrltndlng lmpr.rt tnd Ctorrrncr Accountt

000

,l oc
0d)

lonIt6m Dorc
Itcm C t

000

5020c{r0
56201 00

-am-
0.00

J ',X'

28101)0
26102C0

?aiilno-
2820200

?6203Cb

:(,

0.({ ,m
AL 0.00 0.00

Itorn Code Currcnt Perl<l<r_-- PrcviourTiii6I-
(i

rB00ct
659020 1

------*6-.rd-

pnnloo q'2u.Stt,.2J22 l$ l9 pnntg, by.
Ps00ll



t



Il

tx

I
I
il

il
d

rl

:J

J

rl0rll U03cripliotl

2.. ACCOUNTS PAYAELE

j ltenr Oe:cri P tlo.r

25 UNO SAL^NCIS ER6UOXT FORWARO

Impra!l ar(r nca

70

I'-lterr, cuoJ l---errriaaiTcr roif- Piei iou i- i;o rioo

Iton cod! Ur.tnl Preylou s Peaod

x

i' 6d'
0 r(,

?-"i

i),!
u B'

'l
I

.l
i

i
I

i

,1.

--Fiiv-i6irTirioo

iJ
.l

rJ
I

J ?6.PRIOR YEAR AOJU6?MENTS

90r0200
9S10300 trItr

L v.w I 0

I

,]

l

.I

l

I

i
I

l

I

I

I

I

I

I
I
1

'1

1

I
1

I

;'' r,rec yr ii.SGF.2.zl !a rg p.^tou bv

6 / 20C{r0 -T5d-
000

Advcr]cer

--Tn6-

TM
a.E-
6

57run0
ufi,- (r

T
o.tfi

Curmr,t Fr-rlo?-
l(rhi

22,





I

,l

.t-

I

:Ja{
i
m
o
rn
'lJ

r
zI
o
c)o
UI
A
N
A
O)
lv

(.J
C)
iI
L(-
z
No
N
N

cu
0,
fr
@
OJ

OJ

o
o
a
0)
a

o
A)
a

E
o
r

5
OJ

:r
0)

o

0)
I
o-

J
tr)

:r
o
OJ

o
o

!
T
rntbI
rn
5
b

T
rn

rn

Ho
tr

z
N
3
o
U)

f
N

,a

o

:)
"^l

j]
i
{
E\

).

tl'
Ir
li
]J
I

ir
lr
rJ
ri J

.,.1

iJ
lJ
,J

J
h
(

J
rI

I

'I
1, 3

o
o
0)of
o
or
€

OJ

x
a
o
3
o

o
!J

V'

\J

c
!

I

i,J
,ll'l

1

1\
1

1

P
1

,i

i

i
l

i

UI

a

'o
c)
'o
N
co

.!
!(o
.5
\l()
\j

\.1

(-)
,..1

-qD
c0(,
P
\.1

=1
OJ

3
o
a

q,

c
o

@

o
,x.

fl)

o
o-
o
o.
f
o
tr)
t,
J

i)

o-
oo

@
OJ:;r
a
0)

6',
3
o

v
o
o

a
f
o
q)
a
J
CD
o
i(
f
o

o

!
a
a-

l

I

(,J

;r
6l-i

3
o

o
tr
g
0)

7
a
U
o
3
o
:]

o
o
o-
o
o.
f
o
OJ
u1

@
o
ir

NJ

T
o
o
E
U1

:l
CD
o)

ir
a
OJ

o
3
f

o

l*
oqq

C
f

rD
a
o
:l
o
o-
o
o
.o
l:
o
U)

-o
c)

-
o
o-
f
CT
IU
3

a
q)

ol
o
:)

(!
:f,

f

{Da:r
@
oo
>r
:)
o

(D

T
OJ

o
0)

@
g,

AJ

o
o
OJ

a
!(t

c0
0,

r
o
6i
o
3
o

I

!.)

o

C\

0l

l-,

/



I



DAIT
n ,I t lt ? 'l PAYE E

n nI/1 r '\r -
^ 

lVlL,/ U 1.. IEr I L x N .I It Lr I( t'
I I ii

5,{100 0()
P 0 U.t I I

r.;A ER N C K r) l\,f K I{ NLJ 1' M
s,000.00P v'C04 7 7

Ir4 HC ,t
E \VL \t

J\A .I I.i 1\ G ,i\ II('
3.000,00

I0-J un- 2 ')
P v'0(),17 7

.] 0s PE F{ i\4 u/ E ND \\/A wA BN4 IJ A
8,ti0() 00

l0-.irrrr-21
P v00477

NI
., l-\

-]
lL: r)

8.3()0.0r'J

{t,000.00
J0-.i1111.Il .I o \, C E IVI N IN\J Nr\ Y LTNK D

.,]0-.lrrri-22
P\,00477

E
l-l

It F '/
J r\ Z ) II YA IVI ,.\ S .r\ r\ \.\i \I/IJ N trD ntt ,^ lj.rl iir 00

-10-.ltrn-22

P\/00.J 77

,ET I,1 t.
N4 A t U A R s f)\, (.i t\ I)v L

8,0u0 ()0l)
I VQQa 7 7,1

8.0ir0,00
.l0-J u n-i2

PVO,]4?

EI\rl 0 5 S N .] U E t' n,\A IA

.3()-.11111-r1

P\/ 0017 7

EC ) t-
I'lr ER Y' t/1\ ,A lvl A r-l r\ti t K

I) \/0c.l7g
t:L l\I K )

LI IJ o N,I .S [?^
ri,400 0c

:
P\,'(j0l7g

\N I o ) lv) r\ C -l R N I\
t_) N'o Yo

P \/0016 6
d

;\,INA I o \; \/ A C] i{ R i,)N C

F E L ,i\ .I E ttl( r\L/ T Lr R\.P 00 ) n')

H RU H L K LI it r\ t: t{ IJ
i,i.70(r 00

l) 004 7 J

P\'00,j l0
t'i\ \J , \/l 3

It Ir
r.J I i-l ,I t,'o N,j I

)2 000 00

d

rl

IJ

,l

l
'itr- 1,,,. -r
. .) .,\lll-! )

i)

' .. -,ti

1r-t,,,. r"-/\/.,,ltt-^:.4

pv00477

l)il':'..
,-) i-; \ !) rq.,

J) l'005 I

t-, \iIr.--.,r-i_,\'ir\ ) i..i[3 ; 11r't

,J^
t-.

J

J

J

J

I

I

I

I
1

I

Ntj oli[ Nr-) ON,l ONDI

llr- i,,rr,a')
8 .ri.r0 (i0

10.000 t,,.
I C -.1 

L rrr -l2

-tt/-.rL.tll-J-:
a j *1. /r)ar ir/)

l.l.;,00 00

n
I

1

lf\ /,-./ , -l-Vui;-.l ii
Vil:'r' ., r;-t_rr_ I L j-li:P l( I:,VI Oi 1(0SGt:1 )/

; i illri rtr,
!,\' l/r,

l0..lrrir.22 ANTI-IO N Y lvlr\C'l.l

T
)

'!

8 ()00 00.

S.(.){lU rrr)

tnt, I
.\V-., rlil-f I

P\/00.i77

,A RI A N:)ON),0



I

t

lr

a,

1

i

I

I

1

-)
il

i

r.l



rj \.'Lij5(J.l

I
I
I
d

J

J

J

J

J

J

J

I
1

1

1

1

1

.i0-.11111 l'u\311" i.lA \\/,,\ N.i]KU NJENC r\

Rut-t{ \\/A lRIh,ir.l cilC1.1liIII
P,\'00 5 0 (,,r1.1,.,) (fC

-ll -.t ttlt.il

.10- 1 Li it -:2

I0 r ^^.|.u1 - J 2

./9.;tit(,) ()0

247 ,200,r,_P\'00i 0
t;..Jiri:-22 JJ,,\NN .4,i-l ,lElvf IN4 r\ I"t U/AC]KU \./r :

l(;

l) \,'(.)0 i 0 j
1n ,__rU-.tttn-I )

ll)- Iir,r-'11

tt,)- lutr -ll
\i.';(,,1) , ; ;

.j j.i i)0i) c()

L Ori,000 Lru
lJ-,trp-12

I

( i-t.l lt c.J.r II- I( LiITI ;\ \Vr\ !Vl.:' RU

-1(;-.lrrrr-l

i'-'., t')

00 7..1r,)it ll

i 0-.lurr- 2 2

o:i.t j {-,1, llr)

P v00.J 6 2

\.f ',\ ,
/'': \ r- l. r

\ ii;iS0
)

67 200.00j 0-J u rr- t:

P V}J 0U ln rt -)
l1

E NIN E D Y I,I\ U A
81,000.00

..t 0 -.lrrrr-22
P \/00 j li

r'N4 A R tJ 2
.I t: \, i(0 N.I Lr l-l )'

l) l'0050
-)

El:It l\j L) ,lA N tl
r I8,400 00

P \/00i 0l
B S -t DR B h

L)B

747,?00 0a
i0-.lurr - 1r

P \'5 0.'jl
r,Z II:l: I\ t\Tt- (J lr l/ j\,I

i-l
1 J 7,.1{i(i 0i)

i()-.Jirrr )1
P\'00501

s -) i'J
( \1.,. l-'t- 'rt:

t_ C) I ) 1' A rl
i 7[J.ti00.00

,l oN US N D \/ NA ,q)'
278 800.00P \')0ii I

I (;
ri R t:

-s
t.

I i-r R

r".N
E (l

l-l R Y' C E t.. I K p Y \'C

(l) I
.t |l ) )

P 00 0 J
'rEP t: ,lR )o I)l: NFI LJ F. IN U) )S

106.000 0 0
l)\.,i;r- rr, , JU.),/ i

l:l \r5\ Utl/\ .I N,I t\, J Lr K Yii I

I i)..i .r rr 22

ir i:C04 8,
B i-._s R D fl /\ i)tl

i 0-.lirrr.22
i']\tiO.tEl

i icsin vC t't t'll .sLt

I. i,17,ti62 05i06

llANI t'\
L) -t 'rn L

.1

,0t8,4 1i ti0

0-,lrrrr-12 lr\Y'i-lNO IJS VI \\,'[NDI N,II IT I IK'I 1

,]
l, l;rr, t]"*.- .-;



l

I

I

T

I
i

l

I

r_ I

l

t



i

li

PAYMENT IN CASHBOOK NOT YET RECORDED IN THE BANK STATEMENT
UNPRESENTED CH EQUES

AMOUNT

7 ,794, 1,75

I
I
t
I
J

J

J

J

J

J

I

I

I
1

1

1

'1

i
I

DATE DETAILS

TOTAL



I

I

I

I

I

I

.,1

I

)



,

N BANK S TATEMENT NOT IN CASHBOOK
RECEIPT I

t
j

T

{

t

'lI
{

J

J
J

J

J

I
1

i ,:l
1

I'-1
l

I
l

l*'l
il

DATE
DEIAILS

AMOUNT
TOTAL



I

l

i

I

l

l

I

I

)

l



PAYMENT 
I N BAN I( STATEM ENT NOT I N CASHBOOJ(

f'
)

.il

d

il
,{

iJ

iJ

J

,J

J

I
1

t
q

I

:1

f
l,l

t

0

.J

,L

DAIE DETAILS
AMOUNTTOTA L

I



l

T-1
I

I
i

i
i

it
lltr'

._l
l

I

i

il

it
1. l

l
I

I
I

I

;l

I



\

I

Anncx .l - Sumntnt'1' oI lfirctl Asscl llcgislcr (procrrrcrncni;

N/A N/A[,and

N/

N/

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

Builtlings and structurc.s

'l'rarrsport cqu i pnrcnt

N/A

N/A

N/A

966,540NoncNonc966,540Oflice equipment,

furniturc und fittings

N/A

15,518,720Nonc

MA
Nunc

N/A

N/A

N/A

N/A

N/A

N/AN/A

r 5548,720

N/A

N/A

N/A

lCl'liquipmcnt

Machincry arrd

liquiprncnt

Biological asscts
N/AN/N/AN/A N/AI n frastructurc Asscts-

Roads, l(ails
N/AN/AN/AN/AN/Allcritagc and cultuml

asscts
N/AN/AN/AN/AN/Alntangiblc asscts
N/AN/AN/ANIAN/AWork in Progrcss

l65lsr60N/AN/At6,515160
I

N//\.Total



I

II



a

a

ITECIt P'T IN CASH 13()0t( ]\OT ]N 13r\NI( STA]' IiMENTDATE DETAILS

AMOUNTTOTAL



I

t


