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KEY INFORMATION AND MANAGEMENT

a) Bactgrormdinformation
Maclrakos University is a premier Urriversity whose core nl.andate is to teach, traiu, conduct

research, innovate, of'fer comnlunity service, Sellerate new knowledge and facilitate

technological transfer. Being the only public University in Machakos County, the University

plays a leadingrole in providirlg scholarly education through training, research aud innovation

for industrial and socio-economic transformation for the comntunity and the Country atlarge.

Machakos University as an institution was four,ded in 1957 as a Technical Rural Training

Sclrool. It became Machakos Technical and Trade School in 1958 and Machakos Technical

School in 1967. Later in 1987, it was converted to a Technical Training Institute, known as

Machakos Technical Trainirrg Institute (MTII). By aLegal Notice No.130 of 16th September

2)ll, the Instiflrte becafire Machakos University College, a constituent college of Kenyatta

University. On TtL October, 2O16, Machakos University College was cltartered andbecarne a

full-fledgecl public University by H.E Uhuru Muigai Kenyatta, the Presideut and Commander

in Chief of the Kenya Defense Forces of the Republic of Kenya. Machakos University has

therefore, a technical background and has a niche towards Engineering, Technology and

Business. The University has been able to attract, develop and rctain highly trained, motivated

and experienced acadernic and administrative staff who continue to support the wide range of

courses offered in its schools. The Urriversity is currently offering thirty-six (36) undergradtate

programmes and thirty-four (34) post graduate prograurntes itr the following six (6) schoolsl

1) School of Agricultural, Environment and Health Sciences

i) Departurent of Agricultu ral Educatiou and Extension

ii) Department of Agribusirress

iii) DepartrrrentofEnvirontnetrtalSciences

iv) Department of Public atrd Courutunity Health

2) School ofEducation

i) Department of Educational Management and Curriculuur studies

ii) Deparlment of Educational Cotrrurunication and Technology.

iii) Department of Educational Psychology, Early Childhood and Special Needs

Education.

e ISO 9001 :20 I 5 Ccrtit'ied ......!r;ra'irr.q, llt'ights itr 'l'runsJbrmitts ltrduslrv und l:cottttrrr.t'
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3) School of Business, Economics, Hospitality and Tourism Management

i) Department of Business Administration

ii) Department of Economics

iii) DepartmentofAccounting,Banking andfinance

iv) Department of Tourism Management

4) School of Humanities and Social Sciences

i) Department of Linguistics and Langaages.

ii) Department of Social Sciences.

iii) Department of Fashion Design and Marketing

5) School of Engineeringand Technology

i) Dephrtrirent bf Mechhriica'l andMitnufacturin$ Enginebririg .

ii) Department of Electrical and Electronics Engineering

iii) Department of Building aad Civil Engineering

M Departmentof ComputingandlnformationTechnology.

6) School of Pure and ApphedSciences

i) Department of Mathematics, Statistics and Actuarial Science

ii) Department of Physical Sciences

iii) Department of Biological Sciences

ln addilton, the University has a Graduate School which co-ordinates post graduate

proSrammes.

The University is located atthe heart of the lower Eastern Region, and a kilometer away from

Machakos town Centre alongMachakos/Wote Road. It is about 66 km from Nairobi and 28

km from Konza Technopolis.

Machakos University has three divisions; namely, Academic and Student affairs,

Administration, Planning andfinance and, Researchr lnnovation and Linkages. The University

has grown in terms of staff and student numbers, linkages and pafinerships with public,

pnv ate, nattonal and global or ganizattons.

vl
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KEY INFORMATION AND MANAGEMENT (CONTINI.'ED)

The Urriversity has held six (6) graduatiorr cerernonies after being chartered and boasts of

7,569 graduates. The hrstitution has also held four (4) irrternational conferences bringing

together researchers from all over the world, a feat which has enriched research in the region.

It has continued participating ir, extra-curriculum activities like Sames and urusic which have

beerr instruruental in enhancing talent development. Lately, the University, in a partnership

with students, managed to develop, pilot and implement an innovation on e- voting which has

been facilitating sirooth running of student elections. The University is certified under the ISO

gOal:2015 which has seen it nuintain and continually improve its quality services and

custonrer satisfaction.

The University's stakeholders include: Students, staff, AlumnirParents/guardiansr Spotrsors,

Regulatory Bodies, Ministry of Education, Primary and Secondary Schools, Other Ministries,

Departments and Government Agencies, County Governments, Local courmunity, Other

irrstitutions of higher learning both local and international, Suppliers/contractors, Non-

governnlerltal Organizations , Community Based Organizations, Interuational Organizations,

Industries, Religious Organizations, Trade Unions andthe public in general.

b) PrincipalActivities

The principal activities of Machakos Urriversity are Teaclting /Training, Research, Introvation,
and community service

Vision

A preferred University of Excellence in Scholarship and Service Delivery

Mision

To Provide scholarly educatiorr through Trainirrg, Research aud Introvation for Industrial and
socio-economic transfomration of ortr comtrrunities

I'lffidate

Tlre core ntandate of Machakos University is to Teach, Train, Conduct Research, Innovate, and
Collaborate, Generate New Knowledge and Provide Couturunity Service

vll

I
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KEY INTORMAIION AI{D MANAGEMEI{T (CO}flIINT.JED)

Philosophy

The Philosophy of Machakos University is to provide trans-formative leadership inTeaching,
Training, Research, Innovation, Industrial andTechnology transfer for wealth creation

Corenalues

o Integrity
o Accountability
o Professionalisnr

o Inclusivity
o Creativity
o Teamwork
o Equt0

c) KcyManagenrent

The Execution'of the University's m ndate is spearheaded by the tbllowing:

(a) The Chancellor
(b) University Council
(c) The Vice Chancellor
(d) University Management Board
(e) University Senate

d) Ilduciaryl,tanagBilnent

The key management personnel who held office during the financial period ended 30th June,

2022 andwhohad direct frduciary responsibilify were:

Designatioar

(a) Vice Chancellor
(b) Ag.DVC (Administration, Planning & Finance)
(c) DVC (Academic & Student Affairs)
(d) DVC (Research,Innovation & Linkages)
(e) 4S. Chief Finance Officer
(0 49. Chief Procurement Officer

Q) Chief Internal Auditor
(h) Head of Legal Affairs & Council Secretariat

Name

Prof. Lucy W.Irungu
Prof. fredrick Ogola
Prof. Joyce Agalo
Prof. Peter N. Mwita
CPA Teresia Mutunga
Ms. Alice Njeri
CPAJohn Ngure
Advocate Mumbi S. Mwihurih

vlll
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e) fi&rciaryOvereightArrarXgements

The Council provides strategic directiott, exercise control and remain accovntable through

effective lead*slip, entrepreneurship, integrity and goodjudgment. The University Council

oversight arrangement is coordinatedby the following Council Committees:

(a) Finance, Planningand Development Committee

(b) Academic and Research Committee

(c) Human Resources Committee

(d) Audit andComphance Committee

0 tfeaA@artors
P.O Box 136-90100
Wote Road

lvlacha&os, Kf,tIYA

g) University Contacts
Cell:0735 247939 / 0795207777
E - matl: inf o@mksu.ac.ke

Website: www.mksu.ac.ke

h) UniversityBankers

1. National Bank of Kenya
P.O. Box 274-9O|OO
Mach^a&os

Accornts held: Fees Collection Account, Operations Account, Development Account

2.KCB Bank Kenya
P.O. Box 30-90100
lvlacha&os
Acconnts held: Fees Collection Account, Research Account, Chancellor's Scholarship
Account, Endowment fund Account

lx
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3. Standar d Chartercd B ank
P.O. Box 29-901.00
IVlachaftos

Accounts held: Fees Collection Account, MksU Hotel Account

4. Equity Bank
P.O Box 2453 - 90100
Ivlachaftos
Accounts held: Fees Collection Account

5. Co-operative Bank
P.O. Box 1250-90100
Ivlacha&os.
.Accournts held:. Fees.Collection Account

i) IndependentAuditors
Auditor General
Office of the Auditor General
Anniversary Towers, University Way
P. O. Box 30084, GPO 00100,
Nairobi. KEI\[YA.

j) Principal Legal Advisor
The Attorney General
State Law Office, Harambee Avenue
P.O Box 4071.2, City Square 0O2OO,

Nairobi, KEI\IYA

x
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I.JNIVER,SITY COI.'NCIL MEMBER^S

Dr. Christopher Gatama Gakahu hold.s a BSc (Hons) a.nd PhD in Zoologr @iology of bnseruation) ft'on1

university of Nairobi He undertook post-doctoral research at the Aberdeen University in UK, and at Grilfrth

Ilniversity in Brisbane Australia and at San Diego State |lniversity-Calitbrnia. He is a GEF (Globat Enuironmenl

Facility) and EIA (Enuironmental Impact Assessment) ttuiner and pructitioner, expert and a certitied in PRINCEZ

(PRojects IN Controlled Enuironments).

Dr. Gakahu is a re-known academician of ten yearc standirq at University of Nairobi as weII as at Moi University.

He has published widely and also edited several books. He was the Chairmatt of &uncil at Gariss Univercity,

until June, 2021. He was appointed Chairruan of Council, Machakos [Jniversity on 91' July 2022 by H.E Hon.

lJhuru Kenyatta, the President of the Republic of Kenya and the Commander in Chief of the Arnted Forces.

He has 15 years'experience within the Ilnited Nations wherc he held senior positions. These included being the

Assistant Country Director in charge of progranrnes in tlnited Nations Development fuogranune (UNDP) in

Kenya wherc he doubled as the Energy, Enuironnrcnt and Naturul Resources Aduisor and team leader.

Prior to joining the United Nations, Dr. Gakahtr worked as a rcsearcher and biodiversity aduisor at Wildlife

Conseruation International (WA) and the International I-lnion for Conseruation of Natare (IUCN). Dr. Gakahu is

currently a principal consultant with Oikos Al'rica Envircnment Seruices ltd. A tirm and a center of excellence

dedicated to ol?bringprotbssional seruices in sustainable developnent, policyadvocacyandprogramning in areas

of energlr, enuironnrcnt and natural resources and in clinate change nitigation and adaptation. Over tLrc last five

(5) years, he has been a Board nrenber at Kenya Forest Service, Kenya Tourisnt Federation and Ecotourisn Kenya.

xl
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LTNIVERSITY @tINCIt MEMBER.S (Continued....)

Dr. Margaret Malouni is a ntedical doctor, a public health specialist and a
Takemi Fellow in Inteumtional Health from Haruatrl T.H. L-han School ol
Public Healtlt. She has va:st expelieilce developittg, ntanagirq, intplenrcnting,
rcseatching, and aduisittg healtlt pt'ogtams and ittstitutional sfiengthening in
the rcgion for better ltealtlt outcotnes. Matgarct has worked tbr tIrc public ana
piluate sectors holding high leadet'ship and nnnagetnent positiotrs; ptouiding
strutegic dircctions atd thittkittg ittcluding developnrcnt and implententatiott
o1'policies, strategic plans; identityitry and designing new ptojects aligned to
the host cottrttty's thentatic policies and strutegic plans; taking lead roles in
progranntatic, tinancial and administrative oversight ot'contplex national anci

donor timded health and population rclated ptogtzno and ptojects.

Council Member snd
Choirmon, Humqn Relourcel Committee of Council

Dr. Morgaret Mshumi, Medicol
Doctor/Public Heolth tpeciolirt

Council Member and
Choirmon, Audit ond Co lisnce Committee of Council

Mr. Fcrtrich Abelle

BAn manaSer

with extensive expefience gained in sales and nat'keting ot'plnrmaceutica)
pt'odtrcts and Vaccines irt E. Africa.
He is cunently a phannaceutical cottsultant with Exeter Pltannaceuticals,

UK.

He is inrnediate lbnner Cornnrcrcial Dircctor tbt'GlaxoSnithKline, (GSK) E.

A ftica Ph arn uce u ticals.

Mr. Abelle is cunently putsuitrg a Doctot of Philosophy (Ph.D.) in Business

Adn i ni shatiort, Ut i vet'si ty of Nairobi.
He is a holder of a Master of Business Administration degrce (MBA) li'ont
Nla u n ba Ut i ve rsi ty - Uga n da

He has Bachelor of Science in Biochettistry and Zoologlr, (B.sc) 1991,

University of Naitobi.

xll
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Dr Zipporah Mutea holds the Ph.D. in Education of the University of Nairobi,

specialising in Curriculatn Stadies. She futher holds a Master of Education (M.Ed.)

in Education Administrution and Planning and a Bachelor of Education (B.Ed.)

nrajoring in Literature and Linguistics, both of the Univercity of Nairobi. DtMutea
has received training in leadership and sttategic nnnageilrcnt t?ont the Kenya

School of Govetnntent and she is a certified ISO systenr auditor hauing receivea

training l'rom the Kenya Bureau of Standat'ds (KEBS). She is an education rcsearcher

and writer.

DrMutea is currcntlyan Education Consultant with Publix (Africa) Ltd. wherc she

is aln a dircctor. Between 2OI7 and 2O2Q Dr Mutea partLipated in t:esearch

studies with HIVOS East Africa, Education Developntent Trust and the Ministry ol
Education (MOD. At the MO$ she was the Team l*ader tbr the Baseline Study for
Early Grude Mathenutics Assessment (EGMA). For seven years between 2OO9 ana

2016, DrMutea was a lccturer in Education atMaasai Mara Llniversity where she

also superuised postgraduate students. She rerved in different capacities as:

exantnations coordinator for the shool of education, teaching practice

coordinator, Chairnnn of the Depafinrcnt of Curiculun4 lttsttaction anci

Educational Management, member of the University Senate and membetof the

Board of Postgraduate Studies. She served in several conmittees including:
Prograrurues Reuiew Corurniftee and Academic Statl'Recruitment Comnittee. She

has co-authored ten Secondary School English textbooks and Teachers'Guides

by lotgnun Kenya htblishers. She has also published journal zuticles ana

papers in nnny conferences nationally and internationally. Dr Mutea is

a menrber of Kenya Oral Literuture Assciation (KOLA) and Society of Mucational
Research and Eualuation in Kenya (SEREK).

She worked at the Kenya National Exantinations Council (I(AIEO as a Tesl

Developer, Researcher and Exzuninations Manager. WiIe working at KNEC, Dr
Mutea coordinated the study that established the National Assessntent System tbr
Monitoring Learnet Achievement (NASMLA). As a recondary school teacher and an

enryloyee of the Teachers'Setvice bnmission (TSC), Dr Mutea taught in severa)

,recondary rchools including Mera School and Starehe Boys'&nhe.

xlll
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Choirmon, Accrdemic qnd Rereorch Committee of Council

Dr. Zipporqh Mutes,
Phd
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Mr. Mativu has over fifteen years'experience in the social development sector as an
advocate, facilitator, and rcsearcIt consultant2 with a special focus on human rights,
disabi li ty a nd i n cl usive deve lopnten t

Mr. Mativu holds MBA from University of Nairobi, Kenya, where he specialized in
Strategic Management and MA - Human Rights from the same institution. His
Bachelor's Degree is BA with a double major in Economics and Sociologt. Richard has
done short courses under a fellowship in University of lllinois - Urbana - Champaign
as well as International Institute of Social Studies - Den Haag, Netherlands.

Mr. Mativu is currently working as a Countty Director for an International Non-
Governmental Organization. He has previously worked with other CSOs as well as with
the Kenya Government in differcnt capacities,

Council Member
Chcirmcn, Fincnce, Plqnning crnd Development

Committee of Council

Rep. Ccbinet tecretory,
The Nqtionql Treqrury qnd Plonning

I{
Mr. Peter Nioroge

Mr. Peter Njoroge is a Directot of Planning at the National Tt:easuty. He holds

a Mastet' of Science degree in Developnent Planning t?om the Teclutical

University of Dottnund (Gerntany), Masters of Science Degree in Stuategic

Managenent l?om Moi University. He has over 27 yeat"s'expeilence in Policy

Formulation, Sectoral ancl Strategic Planning, Finance and Budgetittg both at the

National and bun ty levels.

Key Qualifications: PhD in Vegetable Sciences, Nanjing Agriculture University. She
also has Masters and Bachelor of Science degtees in Hofiicultute lbom Egerton
University.
Wotk Expedcnce: She ltas a wealtlt of exprience in areas of research and project
coordination and nunagertrcnt. Currently, the Assistant Director Rerearch in the
Mittistry of Education in the Dircctorate of Research Science and Technologlt she is
also the Project bordinator for the National Physical Sciences and Rerearch
Laboratoies as well as tlrc Project Otficer in the Science and Technologt Parks
Initiative Project

xlv

Rep. Principol tecretory,
ttqte Deportment of Univerrity Educotion qnd Rereorch

Dr. foyce Ngure,
ph.D.
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LJNMR^SITY COITNCIL MEMBER^S (Continued....)

Prof Lucy W lrungu gruduated froni the iniiersity of Nairobi with a BSc First ciass honours degee
(Entomology). She holds an MSc in EntomologlrandApplied Parasitologltand a PhD in Entomology, both from
the liverpol School of Tropical Medicine, Llniversity of Liverpool hauing been awarded Commonwealtlt Fund
for Technical hoperation and Association ot'Commonwealth llniversities (ACU rcholarships respectively.
Prof lrungu joined the Intenntional &ntre of Insect Physiologsr and Ecologr (ICIPE) in Augast 1978 as a
graduate research scholar during which time she pursued her MSc and PhD studies at the Liverpool Schal of
Tropical Medicine, University of Livetpool. During this time, she carried out research on vectors of
Lci shn un iasi s an d Fi lari asi s.

Prof. Inugu joined the Dept of hology, university of Nairobi as a lecturer in 1988. She rerved as Chaitman
of Depaintent of Zoologlt fi'ont 1999 to 2O04 and was appoirtted Principal for the College of Biological and
Physical Sciences in 20O4 a position she held until March 2OI I when she was appointed the First Deputy Vice

Chancellor, Research Production and Extension, tbllowing a competitive process.
Prof lrungu assumed the post of lirst Vice Chancellor of Machakos |Jniversity on Zoth February 2018.
In 2OI I, she was a member of the Higher Education Task Force and chaired the Science, Technology and
Innouation Conmittee which developed the Science Technology and Innouation BilI, later enacted as tlrc STI
Act 2O13. She belongs to several pt'ofessional organizations, has served as a tnember in several boards and is
curuently the Chairtnan of the Acadenic and Managentertt Board KWSTI, Board meruber JRS Biodiversity
Foundation (USil and President of EARIIVIA. Prof lrungu is a Fellow of the Royal Society of Tropical medicine
and Hygiene and Fellow of the Kenya National Acadenry of Sciences and a nrcntber of the Kenya Institute of
Managenrcnt

Prof. Irungu is a uibrant researcher in vector biologlt and host-vector-parasite relationships with specifrc
interest in nalaria vectors and parasites of neglected diseases. She has published extensively in rcfereed
joutnals and has mentored and superuised several postgraduate research students. She continues engaged in
research and superuision of postgraduate students to date, in addition to prcntoting innouatiott.

xv
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Prof. tury W. Irungu
Vice Chancellor

Ph.D. - Medical Entomology and Applied Parasitology.
The Academic and Administrative Head of the University.

Prof.Pnof.JoyceJ.

Ph.D. (Education).
In-Charge of Academic and
Student Affairs

EzraO.
ReSistrar (A54\

Ph.D. (IkowledSe
Management).
Supports the functions of
the Academic & Student
Affairs Division.

dg. DeputyVice Chancellor (APFI

Ph.D. (Educ ational Foundations).
In- Charge of Administr ation,
Planning andFinance

Pnof. PeterN. Mwita
Deouty Vice Clancellor (RIL\

Ph.D. (Statistics).
ln-Charge of Research,
Innovation & Linkages

Prof. StanleyMakindi
Ag. Regishar (RIt\

Ph.D. (Environmental
Science).
Supports the functions
of the Research,
Innovation & Linkages
Division

CPA Teresia M. Mutunga
dg. Chief Finance Officer

MBA (Finance), CPA(K).
Supports the Financial
Management function

Dr. Susan
Regshar (AP)

Ph.D. (Human Resource
nunagement)
Supports the functions of
Administration and
Planning

Adrrooate Mumbi S. Mwihurih
Headof LeSal Affairs &C-ouncil Secrctariat
LLM (Governance and Democracy)
ln-Charge of the Le,galfunction of the University
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CHAIR /[AN'S STATEMENT

,t
I wish to present tie ZOZt/2a22 Annual

Report and Financial Staten-rents for the

Financial Year ended 30th June, 2022.

During the year, the University continued

to recover from the effects of COVID-I9

pandemic. The year experienced sonle

turbulent times due to electioneering mood.

In addition, University was affected by tlte

skyrocketing prices of goods and services.

Tlre adverse effects caused sorne of planned

activities to be postponed.

Despite these financial bottlenecks, the

University Council continued to meet its

financial obligatiorrs as per the Strategic

Plan of the University. The University

continued with the construction of the

Tuition and Office Block Complex as one of

its flagship projects. Furlher, the University

continued to support the implenletrtatiou of

TVET progralllmes which complemented

the Universify's revenues generated

internally. To streamline the human

resource of the University, the Council

approved the staff establishment for the

period frorn 2O2l .to 2026 and the

iurplementation is on course. Therefore, the

University Courrcil continues to play its

strategic and oversight roles of mobilization

and opttmal utilization of the available

resources.

The University Council appreciates the

continued support from the Government in

terms of development grants earmarked for

our flagship project during the period as

well as the normal capitation released to the

University during the year.

Tlre Council would like to urge the

Government and other development

partners to continue funding the existing

and earmarked capital project and increase

tl,eir financial support to the University.

This will enable the institution to deliver

her core nrandate and nuke her

contributions for the Big Four Agenda and

Vision 2030.

Durirrg the Financial Year, the University

Council in consultation with the University

Management Board and Senate continued

with the review and implementation of the

xvll
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Annual Reporls and Finnnclal statements for the year ended June 30, 2022

CHAIRMATfS $IATIMEIT (Confttued. . ..)

University's Strategic Plan2O27-2024 rnhne with the UniversiQr's mandate. This was to ensure

the University offers effective Academic Wogrammes that are market-driven and meet the

demands of the society.

The University has continually served the interests of the students by prrofitizfuE the delivery

of quahty programmes and embracing the student's welfare.

All in all, I wish to thank the Government and all stakeholders, suppliers and all service

providers for their support and continued cooperation.

As I c91cfude,.o.":: @!tl.n:| tg.emyfagf: thit tl.: uni-ve1{t1co1Til l'.fl|t commrtted

to working with the various clients andpartners towards enlvncingthe University's

capacities in delivering her mandate.

t

Or. Christopher Gatama Gaknltu
chainman of Couttcil

xvllt
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REPORT OTM{E VICE CIIANCEIJOR

I

I take this opportunity to present the
Machakos University Financial Statements

for the yeat ended 30th June, 2022. Once
again the financial year was not any
different from the previous year. The
University had its share of econonric and
financial challenges coming from post

COVID effects. However, am pleased to
report that the University continued to
fulfill its mandate and operated under very
strict financial discipline. The University
prioritized mainly on teaching and
training, research, innovation, linkages and
conrmunity outreach. As we arc all aware,
other economic challenges the University
faced included reduction of Governnent
funding as well as high cost of living
experienced during the electioneering
period.

the accreditation for various market-driven
proSrams and courses. The Universify to
offer degree proSrams as well as diploma
TVET courses. The University has embraced
the blended learning as the ODeL and
integrated ICT teaching services arc being
established.

Academic and Student affairs
This academic year the University had a
conrprehensive CUE audit andinspection in
all our proSrams. A report was given and
presently the University is working on the
exit recommendation repoft by CUE. The
University however continues to seek for

To assist needy students, the University
througlr its work-study prograrnn:re,
students work on campus and their
conrpensation Soes towards payrng their
fees and upkeep expenses. This amounted
to KShs 377,550 in the financial year. The
University through its internal bursary has
facilitated the disbursement of KShs. I
million which benefited the needy students.
In addition to this, the Chancellor's
scholarship programme and Rattansi
scholarships assisted large number of
brilliant students who cannot affordto meet
their fees requirements. The University
takes the welfare of the students as its
number one priority in support for the
academic environment students in campus
and we are grateful for these efforts
towards this end.

xlx
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REPORI Of THE VICE CHANCEIJOR (Continued....)

Research, Innovation and Linkages

The Division of Research, Innovation andLinkages has continued to grow its research fundand

as at March, 2022, it had Y\85.492 Million cumulatively. The Division is grateftrl to ntany

organizations and institutions that continued to support research activities. Such organizations

such as Women in Science for the Developing World (OWSD), lnternaltonal Centre for Genetic

Engineering and Biotechnology (ICGEB), National Disaster Management Authority, Norwegian

Partnership Programme for Global Academic Cooperation (NORHED II portfolio 2021,-2026),

Kenya Medical Research Institute, National Research fund (NRF), FLAIR, Transfer Multisort

Elektronik (TME) and Needs Assessment for developing Capacity for improved Aquatic

Resource Development in Africa (NARCADA). tn.addition to the growing research grant

portfolio, members of staff have cumulatively published over I97 papers in peer refereed

journals and continue to participate and present paperc in international conferences.

In the partnership and collaboration front, we wish to mention Tianjin City Vocational with

whorn we have together successfully established theLuban Workshop. The Workshop supports

ICI degree courses in Cloud Computing and Information Security as well as related ICT skills

development and video conferencing. Solar Afric have also partnercd with Machakos

University to establish a Solar Assembly and Manufacturing Plant. Alexander Von Humboldt

Foundation has given KES 4M to purchase laboratory equipment (Ultra-High Performance

Liquid Chromatography -lJltra HPLC), UNESCO is supporting acquisition of Electrochemical

Analyzer at a cost of KES2.6M and supportrngacademic staff at the School of Pure and Applied

Sciences to conduct a study at a cost of KES 5M. Internafional Centre for Gerretic Engineering

has supported the University to acqufue Autonrafic Elisa and Washer that is currently

supporting research in COVID-l9 in the University at a cost of KES 550,000.The Transfer

Multisort Elektronik (TME) has also supported the University with equipment worth KES

657,000. Lastbut not least, Konza Technopolis Development Authorify confinues to support

innovation capacity building in the University. Through these partnerships in the pastyear,the

University continues to develop infrastructural support to link the academia to industry.

xx
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REPORT OP THE VICE CHANCEUOR (Continued....)

In underscorirrg the yalue of staff and student exchanSe, the Utriversity has two Erasurus*

Prograrrrmes with the University of West Attica and Panteion University in Greece. Dr. Alice

Nzioka, Dean,School of Tourism and Hospitality benefited from the ERASMUS+ Staff rrrobility

Programrne at the University of West Attica in Greece. One student in the School of Tourism

and Hospitality is scheduled to travel in the ERASMUS Student mobility in the saure University.

The University continues to promote the sharing of research experiences through conferences.

In the year under consideration, we had our 4th lnternational Conference which was held from

74th - 16th June, whose theme was Ptottrotittg Sustainable Developntent, throtrglt Disruptive

Research and Innovation. We remain tbcused ou the University's Mission and pttrposes to

underscore best research practices. 
r

Administration, Plaruring and Finance

During the year, the University continues to construct Tuition and Office Block. The building

has been behind schedule at the end of this period due to challeuges in government funding.

Tlre project is over 72o/o conlplete arrd requires about Kshs.497 million to be cotnplete. The

building is intended to provide offices, boardrooms,laboratories, lecture rooms and cotrference

roorlls thus, significantly reducing space deficierrcy in the University.

Concerning security, the University has conrpleted the construction of a biometric gate and

will beconie in use in the first quarter of the 2022-2023 Financial Year. This project estimated

cost was Kshs. 6 milliorr.

To address sound financial lllanagellrent, the University continued to put in place necessary

financial, procurelnent ancl internal control rlleasures ol1 resoltrce trtilization to ensure that it

meets the targets of revenue collection and cost control nleasures. However, these measures

contirrue to be adversely affected by COVID- 19 Pandemic as well as electioneering econouric

clintate. During the year, the University successfully corrrpleted the staff establishment policy

and is currently being implerrrented. I am pleased to convey my appreciatiou and gratitude to

tlre University Council, Management and all the members of staff for their support,

corrrndtrnerrt and dedication to their work and their efforts that have seen Machakos University

altain its financial obligations.

xxl
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Annual Reports and Flnanclal slatements for the year ended June 30, 2022
RIPORT OT TIIE VICE CHANCEIIDR (Coffiru€d.. ..)

Finally, despite the many challenges the Universiry faced during the yea4l am g)ad to report

thatthe University managedto stay af'loatfinancially,I therefore, express my sinceregratttade

to the Government of Kenya andparticularly the State Department of University Education and

Research for the recurrent funding of the University asper the estimates.

M,"*
Ac. Vice orwpellsr

vxll
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Mqchokos llnlverslty

Annuol Reporls ond Finoncial slatemenls for the year ended June 30, 2022
STAIEMET.IT OF MACIIAKOS I.'NI'YERSIIY PERFORMANCE AGAIN$T PREDHTEN}IINED

oBJECTIT/ES rOR rY 2O2t / 2022

Machakos University has six (6) strategic pillars and objectives for the Financial Year

2021/2022 informed by the 2021.-2024 Strategic Plan. These strateg1c pillars are as follows:

Pillar 1: Academic Excellence

Pfllat 2: Haman Resource Management

Pillar 3: Performance

Pillar 4: Research, Science, Technology and Innovation

Pillar 5: Infrastructure

Pillar 6: FinancialGrowth and Sustainabiliry

Machakos University prepares its annual work plans based on the above six (6) pillars.

Assessment of the Board's pertor:mance agarnst its annual work plan is done on a quarlr;rly

basis. Tlre Universify achieved most of the performance targets set for the FY 2021, / 2022 penod

for her strategic pillars, as indicated in the tablebelow:

xxllt
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@RPORATE GOVERNAI\CE STA]EMEM

Good corporate governance in any State Corporation is central to its effectiveness and sustainability.

It plays aleading role in how Corporations and their Boards of Management are directed, controlled

and held to account. Corporate Sovernance, therefore, encompasses the systems, practices and

procedures by which the individual corporution is regtrlated in order to remain competitive rethical,
sustainable andfair.

Machakos University Council adheres to principles of openness, integrity and accountability in its

stewardship of the University's aftairs. It recognizes the evolvin g nature ot' corporate governance as

well as the University's compliance with generally accepted corporate governance practices on a

rcgular hasis, directly and through its Council committers and Universify Board of Management, .

The role of the Council is to ensure conformity to the overall Universify strategic direction through

policy-nrakinS as well as performance review by institutinS accountability and appropfiate

monitoring and supervision. The Council is also responsible for the maintenance of internal control

systems and their continued review, for their effectiveness. The internal controls are designed to

both safeguard the University's assets while ensuring the reliability and credibility ot' financial

information.

The University Management Board, comprising, the Vice Chancellor, Deputy Vice Chancellors,

Registrars, Chief tinance Officer and Legal Officer meets regularly to consider strategic issues of

operational importance to the University. Below arc the key features of the existing corporate

8overnance practices within Machakos University which are reviewed and improved on a regular

basis: -

1. T.JNIVER,SITY @T,JNCIL

Machakos University Council was appointed on 4th November, 2O2O and inaugurated on 18th

December, 2020, for a three-year tenure until 3'd November 2023.lt consists of the Chairman and

six nrenrbers, who have been appointed in accordance with the Universities Act (2012). It is a

requirement by law that the full University Council meets at least four times a Financial Year. The

Council is responsible for guiding the direction of the University through the establishment of
policies, strategic plan and approval of statutory reports and budgets. Through the various

Committees, the Council monitors the implementation of strategies and policies by Universify

Management.

xxxii

o ISO 9001:2015 Certified ... . ......Soaring tleights in Transforming Indusltt, and Econontv



a
U

Mat'h a lios Ll ttiversilJr

innuul Rcports utul [;ittutrciul slulentenls.fitr llte yeur ettleil June -]0, 2022

CORPORATE GOVERNANCE STATEMENT (CONTINT.]ED)

The Conncil is actively involved in the affairs of the University arld brings strong itrdependetrt

judgnrent on its deliberatiolls and discussions. The University Conncil uretrrbers have diverse skills

and wide rallge of knowledge that is berreficial in providing strategic directiotr, fomrulation of

objectives and decision nraking. Since its irrauguration on 1 8th December 2020, the Council has been

holdings Council and Council Conunittees' rtteetings in line with approved Council Almanac and as

stiprrlated by the Mwongozo Code of Goverrrance. During the reporlingperiod, the Council did not

have a substantive chair. However, the Council continued to operate irr line with Mwongozo Code of

Governance. The University Cotrncil held the following Full Council trreetings during the 2O2l / 2022

Financial Year:

Table 2: FITZL COUNCILMEETINGS

Note: The Secretary of Council was represented
two (2) nreetirrgs

Ag. Vice Chancellor, Prof. Peter Mwita in

COUNCIL COMMITTEES

To assist the Council in the discharge of its responsibilities, Coutrcil cotnmittees have been

established. All the Council conunittees meet at least four tintes a year. The courmittees are as follows:

1. FINANCE, PLANMNG AND DEVEIOPA{ENT COMMITTEE

Membership

( l) Mr. Richard Mativu - Chairntatr
(2) Mr. Peter Njoroge - Representative - Cabinet Secretary, Tlte Natiorral Treasury

(3) Dr. Joyce Ngure - Rep - PS, State Department of Utriversity Educatiorr and Research

(4) Dr. Margaret Makunri - Coitncil Metnber
(5) Prof. Lucy Irungu (Vice-Chancellor) - Secretary

xxxlil

Meetings atlanded;Name Designation No. of Meetings
Independent Menrber 4 4Mr. Richard Mativu

4 4Dr.Zipportrh Mutea Independent Member
4Independent Member 4Dr. Margaret Makumi

Independent Member 4 4Mr. Patrick Abelle
4 4Mr. Peter Njoroge Rep. CS, TNT

Rep. PS, SDUE &R 4 4Dr. Joyce Ngure
4 2Prof. Lucy lrungrr Secretary of Council

o ISO 900 I :20 I 5 (lcrtitlcd ... Sou r i n g I I c i,glt t s i rt'[r a rt s./ o r nt i r t g I n d u s I tl' a u d llc on o ntr



aU
Mut ha kos LI nivc rsi l.t,

ilnnuul Rcporls utttl Fiuuttcittl sltlentcnls Jitr lha .l'cur e nilcd ,luttc .10, 2022
CORPORATE GOVERNANCE STATEMENT (CONTINUED)

Responsibilities:

1. To receive, collsider and subrnit the proposedbudget estirrrates fronr the various sectiol'ts

tbr apprcval by the Council;
2. To control the banking and investment operatiorrs of the Council and to make provision lbr

the exanrination of all the bills and accounts arrd for the discharge of liabilities incurred by
the University;

3. To control all the experrditure of the University under approved annual estimates;
4. To receive and consider all requests for authorizatiot"t of expenditure ll1ore than the approved

arrnual estimates and mzrke recomrrrendations to the Council;
5. To consider and propose fees and other rates to the Council;
6. To report to the Council all uratters relatecl to firrance and developnrent; ,

7. To ellsure that accurate records are kept on the establishments in the University;
8. To corrsider and recomrrrend to the Courrcil the priority development projects and receive

reports, and the recommendatiorrs of Managenrent on the progress of the physical
developnrent of the University;

9. To report to the Council on the progress of physical infrastrucflrre development of the
Universityl

10. To prepare University Developnrent plans for an approved period and submit to the Council;
and

11.To exercise such other powers as the Council rrray from time-to-time delegate to the
Comnrittee.

Table 3: IINANCE PI.ANNING AND DEVEIPPMENT @II,TfuTITTEE MEENNGS
Name Designation No. of Meetirgs Meetings atbnded
Mr. Richard Mativu
Dr. Margaret Makunri

Chairnran 4 4

Member 4 4

Mr. Peter Njoroge Rep. CS, TNT 4 4

4Dr. Joyce Ngure Rep. PS SDUE &R 4

Prof. Lucy lrungu Secretary of Council 4 2

Note: The Secretary of Council was represented by the Ag. Vice Chancellor, Prof. Peter Mwita in
two (2) meetings

2. ACADEMIC AND RESEARCH COMMITIEE

Membership

(1) Dr. Zipporah Mutea - Chairman
(2) Mr. Patrick Abelle -lndependent Member
(3) Dr. Joyce Ngure - Rep. PS, State Department of University Educatiorr and Research

xxxtv

o ISO 9001 :201 5 (lcrtillcd .....\'r.rarlrg llci.gltts irt'l'rattslitrnrittg lrttlrt.sln'ond licortontr



Machakos Unlverslty
Annual Reporls and Flnanciol statements for the year ended June 30, 2022

@RPOBAIT GO\IMNAI{CE STAITMM{T (CONIINI.'ED)

(4) A{r. Peter Njoroge - Rep. Cabinet Secretary, The National Treasury
(5) Prof. Lucy Irungu Mce-Chancellor) - Secretary

nosponstilities:

(l) To advise the Council on academic progranimes where the University has

competitive adv antagel
(2) To receive and recommendallpolicy documents dealingwith academic andrcsearch.
(3) To receive and.recommend to the Council all Memorandum of Understandrng/Agreement

pertairingto collaborati on and linkages;
(a) To assist the University in establishingcollaborution with industry andother stakeholders;

(5) fo lobby for bursariegresearch grants, scholarships and funds for capacity building;
(6)To exircise buch other poweir'us thti cburicil ri*iy frorir time-to-tinie ddldgaie t6 the

Committee.

fablc ACADEMIC AND NESF.ARCH @fuTfuIITIEE MffiNNGS

Notc: The Secretary of Council was
turo (2) meetings

Ag. Vice , Prof. Peter Mwita in

9. HUMAN RESOIJRCES COMMITTEE

Men$ership
(l) Dr. MargarctMakumi - Chairperson
(2) Mr.RichardMativu - Council Member
(3) Dr.Joyce Ngure - Rep - PS, State Department of University Education and Research

(a) Mr. Peter Njoroge - Representative - Cabinet Secretary, The National Treasury

(5) Prof. Lucy Irungu (Vice-Chancellor) - Secretary

Responsibilifles:

(1) To review and make recommendations to the Council on Staff Terms and Conditions of
Service as andwhen necessary or when directed to do so by the Council from time to time;

(2) To consider proposals of Terms and Conditions of Service madeby staff unions through the
University Management Board;

xxxv

Des[gnation No. of lvleetinss wteetrys atE;nfuAName
4Dr.ZipprahMutea Chairman 4

Member 4 4Mr. PatrickAbelle
4 4Mr. Peter Njgroge Rep. CS, TNT

4Dr.Joyce Ngurc Rep. PS, SDUE&R 4
Secretary 4 2Frof. Lucy Irungu
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@RPORATE GO\HNANCE grAltrMFJ.IT (COIUINIJED)

(3) To receive and review, from time-to-time human resource policies andthe code of conduct
of the University employees;

(4) To planforhuman resource development in the University;
(5) To receive, consider and recommend to the Council staff recruitment andpromotion cnteria;
(6) To examine and recommend to the Council staff rationalizalton and career structures within

the University; and
(7) To exercise such other powefs as the Council may from time-to-time delegate to the

Committee.

TAbIC 5: HUTyIAN RffOTIRCE MEIWCiS

Secretary of Council was represented by the dg. Vice Chancellor, Prof. Peter Mwita in
two (D meetings

4. ATJDITAI{D COMPI.IANCE COMMIITEE

Memberuhip

(l) Mr.PatrickAbelle - Chairman
(2) Dr.Zipprah Mutea - Council Member
(3) Dr.Joyce Ngure - Rep - PS, State Departmant of University Education and Research

(4) Mr. Peter Njoroge - Rep. Cabinet Secretary, The National Treasury
(5) CPAJohnNgure (Chief InternalAuditor) - Secretary

Rarponsibilities:
(1) To evaluate adequacy of management procedure with rcgard to issues rclafing to risk

management, conkol and govetnaacel
(2) To reviewing andapprove the audit charter where apphcable andinternal audit annual work

plans;
(3) To review internal and external audit findings and recommendations and propose corrective

and preventive actions where necessary;

(4) To review the qystems established to ensure sound public financial management and internal
controls, as well as compliance with policiesr laws, regulations, procedures, plans and ethicsl

xxxvr

Name Desisnation No. of ltleeti4gs lvleetin
Chairman 4 4Dr. Margaret.Makumi

Mr. RichardMatiw Member 4 4
Dr.Joyce Ngurc Rep. PS, SDUE&R 4 4

4 4Mr. Peter Njoroge Rep. CS, NT
Prof. Lucy Irungu Secretary 4 2
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coRPONAltr CTOVDRNAI{CE STATEMEI{T (CONIINI.'ED)

(5) To initiate special audits and or investfations on any allegattons, concerns and complaints
regarding coffuption, lack of accountability .and transparency in consultation with the
Accounting Ofhce4and

(6) To exercise such other powers as the Council may from time-to-time delegate to the Committee
6: AEIDI'T AND @Mfr,ANCE @MI|ilTIEE

Besidesthe four main Council committ""r, ih"r, *" ,a-t * "o* itteeJwhich are not permanent

but convened as per nerd to cover issues such as:

(a) Appeals committee- Human Resource.
(b) Graduaaon and Sealing committee - Academic
(c) Honorary degre'es'committee - Academic
(d) Appointments corirmittee for grades 14 and tb - Human Resource
(e) Senior management staff disciplinary committee for grade 14 and above - Human Resouice

The following were ad-hoc meetings held during the year:

TableT:AffiIIVltutEItl|I$

8: SIAIF APEEAIS @l,tl,flTIW MEfiNG

TTYVII

PeOgnafion No. of Meetings Meetings aitr,ndedName
4Mr. Patrick Abelle Chafuman 4

Dr.ZipprahMutea Member 4 4
4 4Mr. Peter Njoroge Rep. CS, TNT

4Dr.Joyce Ngurc Rep. PS, SDUE&R 4
Secretary 4 4CPAJohn Ngure

Pesienation No. of
A[eeti4g!

Meotings
iflvited

A/teetirye
altildrt

Name

I 1Dr.Zipporah Mutea Chairman I
Dr.Margaret Makumi Member 1 1 I

Secretary of C-ouncil 1 1, IProf. Lucy Irungu

Meetirgp
allen&l

Name Oe{gnstiorl No. of
Meetings

0 0Chairrnanof Council

0Dr.Ivlargaret Makumi Chairman HR C-ommittee 0
Secretaqy of Council 0 0Prof. Lucy Irungu

o ISO 9001:2015 Certified .....Soaring Heights in Transforming Industry and Economy
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@RPORAIT GOVERNANCE STAIE,MENT (CONNNI.IED)

Tahle 9: AI,ID MEENNC

No'te: The Secretary of Council was
meeting

Ag. Vice . Peter Mwita in

2, Cottttcrlfu[embers' Remrureration

Sitting allowance for Council members, monthly honoraria and telephone allowance for the
C:hairman of Coirncil'are guidedby Cirbdlar No. OP/CAB:9/21,/ZA/Lll/43 ditted 23'a Novbmber,

?OO4. Payment of daily subsistence allowance of Kshs. 742OO.OO is guided by Circular No.
OPISCAC.9 /2|.2VOL7 (1.64) dated 28th Apnl,2Ol5. During the financial year ended 30th June,
2122,the amount spbnt on Council is outlined under Note 10 (Council expenses) of the Financial
Statements.

3. Succe.gsion Plan

The appointment of council members is the prerogative of the Cabinet Secretary, Ministry of
Education. Members have no conkol of the appointment and duration of service.

4. Boardc\afier
Machakos University Council has an approved Board Chafier, The Council is also guided by
Mwongozo Code of Governance in its operations.

S. Appointment and removal of Council members
T1,re appointment of Council members is the prerogative of the Cabinet Secretary, Ministry of
Education

6. Induction and Training
The Machakos University Council members during the reporting period were inducted from 24th to
Friday 26th february 2021, (Last Financial Year),

xxxvrtl

Name Designation No. of Meetings Adeeting! altended
Mr. Patrick Abelle Chairman 1 1

Dr.Zipporah Mutea Member 1 7

Dr.Joyce Ngure Rep. PS SDUE&R 1 1

Secretary to Council 1 0Prof. Lucy Irungu
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@RFORAIE GOVHI.IAI{CE $TAIEME^IT (COI$TII',IIJID)

IO:IIRI4ININGDAW

7, Csmcr.land @uncil &Iembetd Pedormanco
ttie etalriatiori wdscbndubtbal od 1p' 1itnrifi,2AzZby itie State'Cb@iatioris Adidborj, Comfti'ssion
(scAc).

I

8. Conftict of Lrtfl'est
In every Council meetitrg and other business heldby the University Council, Members iteclarc
Conflict of Interest or, *utt"rr in the agendaand register the same in the conflict of interest register
book.

9. [tldcs andGon&Nr
Machakos University Council Members uphold integrity and the highest standad of'Ethics and
conduct while executing their mandate.

lO.Governance Audit
The Council has put in place a combinatron of processes and structures to inform, direct, manage

and monitor the activities of the University towards the achievement of its objectives. There is an

independent Audit and Compliance Committee of Council that reports to the Council on a rcgalar

basis. The committee plays a key role in assisting the Council to fulfill its oversight responsibilities in

areas such asfinancial reporting, internal control qystems, risk management systems and the internal

and external audtt functions.

The University has internal aadit urut headed by the chief internal auditor who report directly

(functionally) to the Audit and Compliance Committee of Council.

xxxrx

Daysof TrahirBs DaysatterlfuAName Designation
Dr.ZipporuhMutea lndependent Member 0 0

lndepndent Member 0 0Mr. RichardMativu
0Dr, Margarct Makumi Independent Member 0

Independent Member o 0Mr. PatrickAbelle
o 0Mr. Peter Njoroge Rep. CS,TNT

Dr.Joyce Ngure Rep. PS, SDUE &R 0 o
Secretary of Council 0 0Prof. Lucy Irungu
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@RPORAIE GOVERNAI.ICE STAIEMENT (CONffi.TUED)

lI.Internal Cont'ols

The University has implemented and maintained internal controls designed to provide reasonable

assurance as to the integrity andrchability of the financial statements andto adequately vfeguard

andmaintain accountability of the University's assets. Such controls are based on Iaw, Government

& University regulations, Policies and circulars and are implemented by trained personnel with

appropriate segregation of duties. The effectiveness of the system of internal controls is monitored

rcgalarly through internal audrt functrons, staff performance appraisals, operattonal meetings and

the 
1wm.tal.l**r1 

audrt 
, . .

12.Gstng@ncern

The University Council confirms that Machakos University has adequate resources t6 continue

operations for the foreseeable fufure andtherefote, the continued use of going concern as a basis of

preparrng the financial statements. Machakos University has experienced increasitlg student

population and staff. population. We continue to meet statutory remittances and other fina:rcial

obligations.

xl
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MANAGEMENT DISCT'SSION AI{D AIYATYSIS

SECTION A: OPERATIONAL AI.[D IINAI.ICIAL PERFORMANCE

A) RE\IENUE AI.IALYSIS:

During the 2021 / 2022 financial year, Government grants contributed to 650/o of the total recurrent

revenues while tuition and its related incomes contributed to 260,6.Income generutingactivities and

research contributed to 7o/o and 17o respectively. Amortization grants in kind contributed to lo/o.The

University mostly depended on grants from the Sovernment to execute its operations as shown in

figure 1.

Figure I: Revenues tbr FY 2O21,/2022

There was a bit of improvement in government recurrent grants in 2OZ|/2O22 financial year

conrparedto 2020/ 2021 financial year. In addition, the tuition and related income together with the

revenues from lncome generating activities increased due to recovery from the effect of Covid-19

pandenric in the 2020/2021, and 2Ol9/2020 financial years. However, research and donor grants

dropped in the 2021/2022 financial year as shown infigarc 2.

xli

Total Revenues for FY 2021 / 2022r G.A. &

Other
Irrcorlrr.'

1,.

Tuitlon & Othrrl.

RL'latL,d lDconrcs

)6,. ,

Ci0v(,r r)rilerrt Gr,-lnt 5

65'ri,

Anrortizecl Grants
rrr Lirtd

i', Re:carch arrd

Dorror Gr,rrrt,
1':,

Go!cilmront Gr ir.rt>

I An]ortizrrd Gr,rr'rt\ n L.ir'rd

RL-!earch and Donor Grant>

TLriiic,r & Othcr Rolatod lncorrci

CBA Grant>

l.G.A & Other lnLcn'r{ri

CBA Gr,rnt,
0,

e ISO 9001 :201 5 Certil'ied ....Soa r i ng I {e i glt t s i tt'li'a rtsJbrnr i tt g I ndus I t1t a tt d Ec ott on tv



M
I

Machokos Universily
Annual Reporls otttl Flttottclal slotemenls for lhe year ended June 30, 2022

MANAGEMENT DISCTJSSION AND ANATYS$ (@MINUED)

Figure 2: &mparison of Inconte between 2O2I/2O22 and 2O2O/2O21

The University appreciates the government for increasing the recurrent grants (capitation) from

727.97 millioninthe 2077/2OTSfinancialyearto 998.36millioninthe 2OZl/2022financialyeat

This has ensured ftnancial stability in meeting the institution's expenditure especially the payroll

costs as shown in figure 3.

xlii
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MANAGEMENT DISCUSSION AI.ID AI{ALYSIS (CONTINUED)

Trend analysis - Government Grants
966,260,930

998,362,930

869,524,574

7)7 ne,

20L7 /2Ot8 2OL8/2O79 2079/2020 2O20/2O2t 2O2Ll2022

Figure 3: Trend analysis - Government Grants

The University experienced a decrease in research grants from 72.6 million in F\ 2Ol7 /201,8 to

1I.8 nrillion in FY 2018 /201,9. The grants increased to 25.0 million in 201,9/2020 financial year

butlaterrcducedto 19.5 million and72.3 million inthe2020/2021and2021/2022financialyears

respectively as shown in figure 4.

Trcnd analysis - Research and Donor Grants

7tt

12,625,275

2Ot7/2078 207812079 2Or9l2O2O 20201202r 202t/2022

Figure 4: Trend analysis - Research and Donor Grants

Tuition and other related incomes increased from 305.0 million to 364.9 million in 2078/2019

financial year. This increased tuition fees were mainly because of the re-introduction of TVET

ptogrammes and the increased number of degree students. The tuition incomes later reduced to

324 .9 million in 2079 / 2O2O and 221, .3 million in financial year 2O2O / 2021. due to the effects of

xliii
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COVID- 19 pandemic which adversely affected the university operations by suspending the physical

lectures up to around May 2021. During the FY2O27/2022 the tuition ir-rcomes increased to 404

million after physical lectures resumed as shown ir, figure 5.

Trend analysis - Tuition & Other Related Incomes

364,937,s09

30s,045,098

22t,323,927

2077 /2018 2018/20L9 2019/2020 2O2O/2021" 2027/2022

Figurc 5: Ttencl analysis - Tuition & Other Related Inconres

Revenues from income generating activities grew from 74.8 million in FY 2077/2018 to 752.7

rrrillion inFY 2Ol8/2079. The irrcreased revenue was nuinly attributed to the university hotel which

lrad trrore conferences relatirrg to the national population cerlsus in the year 2019. The revenue later

fell to 100 milliorr irr FY 2019/2020 and95.3 milliorr in the FY 2020/2021 due to the effects of

COVID- 19 which adversely affected the operatiorrs of tlte university. The inconres slightly increased

in F\2021/ 2022 to 101.8 million due to resumptiorr of hotel operations as shown in figure 6.

Trendanalysis - I.G.A. & Other Incomes
1

100,045,248 101,873,029

2OL7 /2OL8 2Ot8/2019 2OL9/2O2O

Figurc 6: Ttend analysis - I.G.A. & Otlter Incotnes

xliv
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MANAGEMENT DISCTJSSION AND ANAIYSIS (CONTINUED)

The Surplus for the year dropped from 38.7 million in 2017 /2018 to 33.9 million in 2Ol8/2079.

The surplus grew to 94.5 million in 201,9/2020 bul the universify experienced a deficit of 55.5

nrillion in 2O2O/ 2021 financial year due to reduced revenues from income generating activities and

increased depreciation expenses. lnFY 2027/2o22,the university gained a surplus of 81 million as

shown in figure 7.

Figure 7: Trend analysis - Surplus / Deticit

B) H(}ENDITI.'RE AI{ALYSIS

During the 2021/2022 financialyear, employment costs took the highest amount of recuruetrt

expenditure withTSo/o. Administrative and operations expenses forured 11% with the academic

expenses taking 60/o of the total recurrent expenses. The council expenses were lo/o of the total

recurrent expenditure while repairs and maintenance, depteciation, increase in provision for

doubtful debts, and other expenses represented 0.60/01 \oh, O.4o/o and 3o/o respectively as shown in

figure 8.

xlv
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Muchokos I/niversity
Annual Reporls (,ul Finu,rciol slalenrcntslbr lhe.t'eor ended htne -10, 2022

MANAGEMENT DISCUSSION AND ANATYSIS (CONTINIIED)

Figurc B: Total Expenses lbt'FY 2O2I/2022

The finarrcial year had a slight increase ill elllployment costs; increasing by 7 million due to the

annual basic salary increments and the few academic staff that were prorlloted. Administrative and

operation expenses increased by 20 million while acadendc expenses increased by 3a.5 rrrillion due

to increased acadenlic activities after resunrption of physical lecturesthathadbeen suspendedduring

the global effect of Covid-19 pandemic. Council expenses increased by 5 million considerinS that

physical council llleetings resurlled during the year. Other experlses increased by 1 1.5 nrillion due

to increased hotel operations during the financialyear as shown in figure g.
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Attnual Reporls atul Firtuncial slatentents for lhe !so7 g11,1.d June 30, 2022

MANAGEMEM DISCUSSION AND ANALYSIS (@NINNI.'ED)

Figure 9: Contparison of e,ypeilses between 2O2I/2022 and 2O2O/2021

Enrployment costs have contirrued to increase from 897.3 million in 2017 / 20L8 to 1.103 billion in
the201,9/2O2O financialyear then reduced to Ksh.1.055 billion inF\2O2L/2O22.The employments
costs in 2079/2020 included 201,7-2021 CBA aruears for 3 years of Kshs. 96.3 million as shown in

10

Trend analysis - Employrnent Costs
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Figure IO: Trend analysis - hnploynent Costs
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Machakos Ilniversily
tltttruul Reports und Financiul slatenrcnts for lhe year endeil June 30, 2022

MANAGEMENT DISCIJSSION AND ANATYSIS (CONTINI.'ED)

Council expenses increased from 9. 1 million in 2Ol7 / 2Ol8 to 1 1 .3 million in 201,9 / 2O2O but later
reduced to 7 .5 million in the 2020 / 202L financial year due to reduced cost of rlleetinSs

attributed to virtual meetings because of the effects of the COVID-19. The expenses increased in
FY202l / 2022 to 72.5 million as shown in figure I 1 .

Trendanalysis - Council Expenses
72r31

71,317,002

54
9rlllr4gl

2017 / 2t)18 2r)1ti/2r)19 2r)19/2rr2r) 2L)20/ 2021 2021/2022

Figure I I: Trend analysis - Council Expenses

Acadenric expenses increased from 81 million in2Ol7 /2018 to 90.9 million in201,8/2Ol,9butlater

rcduced in 2Ol9 / 2O2O and 2O2O / 2021 financial years due to the effects of COVID- 1 9 which forced

the university to close physical lectures from March 2O2O to May 2021. . After resumption of physical

lectures, the expenses increased inFY2O2t/2022to 84.6 million as shown infigure 1.2.

Trend analysis - Academic Expenses

90,909,O70

81,023,724 ,771 84,663p94

50,127,O72

20r 7/201 E 201 8/20 I I 2O l9/2rr2o 2t)2O/2L'\21 2021/2022

Figure 12: Trend analysis - Academic E4tenses
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Machokos IJniversity
Annuul Reporls und Financiol stolemenls Jbr lhe yetr ended June 30, 2022

IVIANAGEMENT DISCUSSION AND ANALYSIS (CONTTNI'ED)

Adnrinistrafi on and operation expenses have been inqeasing from l 1 6 million in 2017 / 2Ol8 to 162

million in 2O2l/2022 financial year. The costs had dropped from 159.6 million inFYZO1'9/2019
to 138.2 nrillion and 742.0 million in 2019/2020 and 2020/2021. respectively due to effects of
COVID'19 on sonle expenditure lines as shown in figure 1 3.

Trend analysis - Administration & Operations
Expenses

,693,743 162,*92;9'9*-

138,277,3O9 142,O23,O73

176,026,526

2017 /2018 2t) 18/2r)19 2t)19 / 2t)2L) 2020/2021 2021/2022

Figure I3: Trend analysis - Adninistrution & Operations Expenses

Repairs and maintenance costs have been decreaQgJrom l6 million in 2Ol8/2O19 to 8.9 million
in 2020/2021 financial yeat but increasedinFYZOZl/2022 to 11.8 million as shown in 14.

Trend analysis - Repairs & Maintenance Expenses

16,055,504

1516971841

13,186,03O

2017 / 2018 2rlr 8/20r 9 2L)11'' / 2020 2020/2027 2021/2022

Figure 14: Trend analysis - Repairs & Maintenance Expenses
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Annual Reporls and Finunciul slatenrcntslbr lhe year ended June 30, 2022
MANAGEMEI{I DISCUSSION AND ANAIYSIS (CONNNI.'ED)

Other expenses increased to 52.4 million in 2018/2019 because of the increased operations in the
University Hotel but later droppedin2O|9/2O2O and2020/2021, financial years due to the effects
of COVID- 19 which forced the hotel to close for a couple of months. The expenses increased in
FY2O21/ 2022 to 42 million due to resumption of hotel operations as shown in figure 1 5.

Trend analysis - Other Expenses
52,4

47
42,127,095

35,369,23O

I 19"-..--.

2017/2018 2018/2019 21119/2ct2r) 2t)20/2027 2021/2022

Figtrc 15: Trend analysis - Other E,upenses

Depreciation expenses havebeenincreasing over the years because of the increasing number of fixed
assets of the University butlater reduced in the lY2OZl/2O22 due to fully depreciated assets as

shown in 16.

Trend analysis - Depreciation Expenses

77

68,O0

207 l8 2r)t 8/2rr I9 2cr19/2cr2r-) 2020/2021 2021/2022

Figure 16: Trend analysis - Depreciation Expenses

I

o ISO 9001 :20 I 5 Certitied ... . ......Soari ng I.{e igh ts i n Tra nsfor nr irtg I ndus l rT' tt rul llc on ontv



a g
Machakos University

Anuual Reports atul Fittottciul slatenrcnls Jbr lhe year ended June 30, 2022

MANAGEMEM DISCIJSSION AND ANALYSTS (CONTINUED)

C) STAIEMENT OFTHE TINANCIAT POSMON

The fixed assets of the University dropped from 2.86 billion in 2020/2021 financialyear to 2.83
billion in the 202l/2022 financial year. The decrease in the asset base of the university is attributed
to the continued depreciation of assets which is more than the addinonal assets acquired during the
year as shown in frgwe 1,7 .

Figure I 7: Non-Current Assets

The University closed thefinancial year with current assets of Kshs. 595.8 million which are ableto
cater for the current liabilities of Kshs. 375.9 million. This implies that the liquidity of the University
is favourable as at the end of the 2021,/2022 financial year as shown in figure 18.

Figure 18: Curent Assets Vs Current liabilities
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,,lrrttual Reporlri und Financial slalemenlsfor lhe yeur ended lune 30, 2022
IVIANAGEMEM DISCUSSION AND AI.IAIYSIS (COMINUED)

The University has increased its fixed asset base from 2.37 billion in 2017 /2018 to 2.86 billion in
2020/2021, financialyearbutdroppedto 2.83 inF\2021,/2O22 as shown in figure I9.

Trend analysis - PropefiyrPlant &Equipment

2r8
21828rO3Or89&

2,773,185,154
7061306

2,971499,293

I

2t)17 / 2018 20l8/2r)19 2Ot f)/2r)2O 2020/2021 2021/2022

Figure I9: Trend analysis - Property, Plzutt & Eqdpntent

Trade and other receivables increased front 742.2 million 2017/2018 to 271.9 million in
2Ol9/z1zobutlater dropped to 170.6 million in2O2O/2O2l.ln2019/2O2O there were CBA grants
receivable of Kshs. 96.3 million. ln F\2021/2022 the receivables further dropped to Kshs. 169.3
million as shown in figure 20.

Trend analysis - Trade and other Receivables

271,972,336

179,147,263

17o,6
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Figure 2O: Trend analysis - Tracle and other Receiuables
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' Aurtual Reports anl Fittuttciul slalements Jbr lhe year ended June 30, 2022

IvIANAGEMENI DISCUSSION AND ANALYSIS (CONTINUED)

Cash and bankbalances increased from KSh. 95.46 million to KSh.281.6 million in 2018/2079but
later droppedin 201,9/2020 and 2O2O/2021,.|n 2Ol8/2019, the University received development
grants of 96 million that rcntained in the bank account as at the close of the financial year. In
FY2O27/2022 the cash andbankbalances increased to Kshs. 396.8 million as shown in figure 21,

due to unpaid staff deductions and suppliers by 30th June.

Trend analysis - Cash &Bankbalances
s96,

281 4

799147,642

201 8 2r)IS/2r)19 2trl9/2tl2r) 2020/2027 2021/2022

Figure 2I: Trend analysis - Cash & Bank balances

Current assets had been increasing from 2077 / 2018 to 2019 / 2O2O but dropped in the 2020 / 2OZl
financial year because of the rcduced receivables and1, cash andbankbalances. The current assets

increased inF\2021,/2O22to Kshs. 595.8 as shown infrgure22.

Trend ana$sis - Current Assets
595,8I8880

497,7O8,743
476,966,120

363,079,938

249,685,556

2L't77 /2018 2t)18/2cr l9 2r)79/ 2r12t) 2020/2027 2021/2022

Figure 22: Trend analysis - Current Assets
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Annuul Reporls onil Finunciul slolements fbr the year endeil June 30, 2022
MANAGEMENT DISCT.JSSION AND ANALYSIS (COMINIJED)

The University has experienced growth in its net assets (Reserves) from 2.43 billion in 2077 / 2Ol8
to 3.04 billion in 202l/2022. The development grants received, surpluses and the donations
received over that period have all contributed to this growth as shown in frgwe 23,

Trend analysis - Net Assets

3rM7
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F$ure 23: Trend analysis - Net Assets

The current liabilities increased in 2Ol8/2019 to 392.9 million but rcduced in the 2019/2020 and
2020/2021, financial years. The University closed the year with outstanding staff deductions and
suppliers hence increasing the liabilitie s in FY2O21, / 2022 to Kshs. 37 5.9 million as shown in figure
24.

Trend analysis - Current liabilities
-t

I

392,919,tzs
234

280,063,512

192,423,703

2Ot7l2OL8 2Ot8/2019 2Ot9lZ02O 2O2O/202t 2A27/2022

Figure 24: Trend analysis - Current liabilities
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Annual Reporls arul Flttottclol slatements for the year ended June 30, 2022

IvIANAGEMEM DISCTJSSION AI'[D AIIAIYSIS (@MINIJED

D) STATEMH{T Or CA,SHTTOWS AS AT 3ou{JuNE 2022

The University closed the financial year with cash and cash equivalent of Kshs. 396.8 million

compared to the Kshs. 167.3 million in the 2020/2021 financial year. The Universify received

capitation atthe endof the year andhadunpaid staff deductions and suppliers hence the increase in

bankbalances as per figwe 25.

Figurc 25: &sh & Bank Balances
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tlttttual Reporls otul Fi,turrciul slutements Jo,'the )'eM ended June 30, 2022

MANAGEMENT DISCUSSION AND ANALYSIS (CONTINUED)

E) STAIEMENT OF COMPARISON OF BUDGEI AND ACTUAT AMOIJNTS

Tlre University rcalized most of its budgeted revenues though the tuition and related incomes, and

research grants fell short of the budget by KSh. 36 million and 1,6 million respectively as per figure

26.

Figure 26: Budget vs Actual revenues
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MANAGEMENT DISCUSSION AND ANALYSIS (CONTTNUED)

On average, the University spent less than what was budgeted for otr reclrrrent expenditul'es. The

Capital expetlditur€s fell below the budget by 56 milliorr as per figure 27 because tlte governttrent

grants received were used to settle the pending bill on the cotrstruction ot' the tuition block for the

previous two financial years.

Figure 27: Budget vs Actual Expettditurc
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Machakos (lniversity

Atttturil Reporls and Fittottciul statements tbr lhe year ended June 30, 2022
IVIANAGEMENT DISCTTSSION AND AI{AIYSIS (CONTINITED)

SECIION B: KEY PROJECIS AI.ID INVESIMEI{T DICISIONS PIANMD Ar{D IMPLEMET.IISD

Within the financialyear ended 30thJune 2o22rthe University has been implementing the
following projects in order of priority:

The Upcoming Thition and Office Block

fundfutg of capttalptojects

Funding for the projects was based on expected development grants. However, the Government

funding policy was reviewed and release of funds is only basr"d on the projects listed in the Printed

estimates. The Government Priority is also to fund ongoing projects before enrbarking on new ones.

The University received IGhs. 60,000,000 in the period which has been inadequate for continual

implementation of the ongoing tuifion and office block construction.

Iviii

S/No Projest %of.
Completion

Financimg
of the

prciect
Remarks

Tuition and Office Block 72 G.O.K
On-going butbehind

schedule
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Annuul Repoils utttl Fittuttciul slalenrcnlsJbr the leor ended June 30, 2022

MANAGEMENT DISCUSSION AND ANALYSIS (CONTINUED)

SECTION C

coMpuANcE wrTrl STATUTORY REQLTIREMENTS

During the financial year the University complied with all statlrtory requirellrents and is not exposed

to poter,tial litigation issues or exposure to contingent liabilities.

SECTION D: M{oR RISKS

OPERATIONAT RISI6

This is loss resulting from inadequate or failed procedures, systems or policies. Some of the risks in
the Univeisity include:

1) ERP Systenr failure

2) Failure by customers to pay for services offered

3/ Some students fail to pay their full fees

4) Some debtors from non-tuition activities delay paying for services rcndercd

Risk Mitigation Strategies

1) Regularback-up of information

2) Enhancing debt collectior-r nleasures

3) Enforcement of the fees paynlent policy

4) Enforcement of the 1007o paylnent for the Hotel services

MARKET RISKS

These are losses due to factors that affect the overall performance of the utarket. Some of the risks in

the University include:

1) Not attractingmany rnodule-two students due to the competition from other universities and

colleges.

2) lnability to attract andrctain qualified lecturers due to competition and financial constrairrts.

3) Competition from other universities regardingthe courses being offered.
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Anniol Reports and Flnonclal stotemenls lor lhe year eruled June 30, 2022
A{ANAGEME,I{T DISCUSSION AI{D AIVAIYS$ (COMINT.'ED)

Risk Mitigafion shatcgies:

1) Targeted marketing of academicprogtamtnes and the University

2) Enhance the diversity andquality of the University prograrnmes

3) Create a conducive working environment

a) Offering market-driven courses which are highly marketable in the industry by enhancing

collaborations between Machakos University and drffercnt companies.

c.APrrA[,rusKs

Tlre University is exposed to the possibility tlrat an entity may lose money fuom att invbstment of

capital.some of the risks in the University includei

1) Underperformance of income generating units/activities

2) Damage to University infrastructure

3) Poor workmanship by the conkactors

Risk Mfigation Strategies

I) lnject seed capital and commercializatron of the products.

2) lnsure University assets.

3) Procurement of qualifiedcontractors and professional monitoring of projects.

uQr,rrDITYRrSK

Ttris is the inability to meet frnancial demands. Some of the risks include:

1) High cashdemand

2) latlure to honor contractual obligations due to budget cuts.

Risk MitigEtion strategies:

1) Pro,per planning
2) Enhanced government capitatron and resource mobilization strategies.

lx
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Anuual Reporls and Finonclol statements for the yeor ended June 30, 2022

MANAGEMEM DISCUSSION AND AI.IAIYS$ (CONTINI.'ED)

SECIION E: MATERIAT ARRf,AR^s IN STATLJTORY/FINAI'ICIAI OBUGATIONS

TIre University has no matefial arrears in statutory and financial obliganons to the national
exchequer or any other Government aSency

SECTION F: FINAT.ICIAI PROBITY AI{D SEruOUS GO\IERNAI.ICE ISSTIES

The University does not have any cases of financial improbity as reported by internal audrt/ Audrt

committee, external auditors, or other National Government Agencies providing oversight.

There were no governance issues amongthe members of the Council andbetv'teen the Council and
manageraexttteam,.inoluding.confl ict-of interest

Ixi
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Annual Reporls utttl Financiol statements for lhe year ended June 30, 2022
EI$/IRONIVIEI{TAL AND SU$TAINABIUTY REPORIING

Increasing enyironmental concerns, strinSent rules and regulations combined with public

awareness, have changed the outlook of business around the world today. By planning and

implenrenting appropriate strategies and functions like green processes and energy conservations,

institutions and businesses can play an importantrole in achieving sustainability.

University Tree Plantittg exercise that was done on I 7h December 2O21.

Machakos Universi$'s overall mandate is to Teach, Train, conduct Research, Innovate, and

Collaborate, generate new knowledge and provide Community Service to contribute to

environmental sustainability. This mandate forms the basis of the various University policy,

operutional and administrative instruments. For instance, the University's previous and curtent

strategic plans, the development of new programmes and review of the existing ones aimed athaing
in place market driven programmes, develope d and adopted policies, the University's Service Charter

and the review of the University's Statutes are all premised on this purpose. further, the University

continues to pursue policies, strategies and interventions that promotes environmental and

sustainability reporting as highlighted below.

i. Sustafurrbilify stratery and profile

A sustainable strategy translates into long terrn success. Those benefits are not simply economic but

benefit environment, local community and overall society. In addition to driving social and

environmental change, sustainability initiatives can contribute to an institufion's overall success.

Sustainability strateSy basically has implications on huntan, social, econornic and environmental

dimensions.
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Annuul Reporls and I'itruuciul slatenrcnls.fbr the yeur ended June 30, 2022

ENYIRONIVIENTAL AND SUSTAINABIUTY REPORIING (CONTINI.IED)

The overall strategies of the company to inrprove busirress efficiency must include complete

environmental obligations and enerSy consulllption guidelines. Environutental stewardship and

energy conservation drive should be followed within the company's supply chain across the globe.

Strategies which support cost reduction, increase operating and energy efficiency, lower airrwater

and soil pollution, save natural resources are the most effective strategies of any cotnpany. Companies

introduce innovative methods to inrprove Information and technology operations to enhance the

performance, without increasing the energy consumption.

The Sustainable Development Goals (SDGs), also known as the Global Goals, were adopted by the

Unitecl Nations in 20'15 as a universal calito action to encl poverty, protect tlte planetrand ensure

thatby 2O3O all people enjoy peace and prosperity. The 17 SDGs arc integrated in such a way that

action in one area will affect outcomes in others, andthat development must balance social, economic

arrd environmental sustainability. Quite a nunrber SDGs touches on enviromrental sustainability.

These include SDG 3 (good health and well-being), SDG 6 (clean water and sanitation), SDG 7

(affordable andclean energy), SDG 11 (sustainable cities atrd communities, SDG 12 (responsible

consun'rptionandproduction),SDG 13 (climatechanSe) andSDG 17 (partnershipsforgoals). These

goals are anchored or reflected in Kenya's vision 2030 (The Social Strategy) and the current

governments Big- Four Agenda.

Ministry of Envirorrnrent and National Environmental Management Autl-rority have put in place

rnechanisms towards actualizirtg and monitoring the environmental sustainability goals and

progranmres in Kenya. Kenya's Green Econorny Strategy and Inrplementation Plan 2016 - 2030,

points as the uuin environmental thematic areas for focus as Protnote sustainable infrastrucfure,

building resilience, Sustainable Natural Resource Management, PromotinS resource efficiency, Social

Inclusion and sustainable livelihoods. The drafting of Machakos University Workplace.

Environnrental policy and other prograrnllles such as tree planting artd stakeholder/commtrnity

involvement has quite been informed by this plan.
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,lnttuui Reporls uttd Fittuttciul stutemenls for lhe 1'eur enled June 30, 2022
ET{VIRONA4ENTAL AND SUSTAINABIIJTY REPOR]ING (CONTINUED)

ii. Environmental performance

Machakos University has integrated her environntental and sustairrability strategy into the

University's day-to-day operations by pursuing deliberate steps to conserve, protect, and improve the

supply and quality of natural resources and environmental media such as energy and water and

aligrring and integrating progranrs to aid achieve as nuny positive outcomes as possible in

environmerrtal, economic, and social systems. The reporting matrix (table 11 below) with regard to

Machakos University performance on environmental sustainability indicators has been customized

from the template/format providecl by National Environrnent Management Authority (NEMA). sotne

of the notable realizations include MksU workplace environment management policy which is in

draft form and is expected to be presented in the University Senate, tree planting exercises by staff

and students, initiatives on energy savings and waste maluSenlent.

Machakos University Trce Planting exercise led by the Dircctor in-clatge of Research

lxiv
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ENVTRONMENTAI, AND SUSTAINABITITY REPORTTNG (CONTINUED)

Table I I: Machakos Uiversity Envfuonnrcntal and Sustainability Repofiing FY 2021-2022

lxv

No Area offocus Target/Actrrty lndtcator Achieve
ment
status

Yarianen, Comment, challenges

1

Envirorrnrent,
Health and
Safety
Policy at the
workplace

Development of
an Environment,
Health and
Safety
Policy

Workplace
Environrnent,
Health and Safety
Policy

7Oo/o -3Oo/o Draft policy in place to
be tabled in the
University Council. To
be corrected and rc-
presented for approval

2
Waste
nurlaSenlent
initiatives

Install waste
bins

Segregated bins in
place
and in use

1.00o/o I
These are not utilized
effectively.
There is need to
sensitize stakeholders
on the same

3
Clirnate change
adaptation and
mitigation
initiatives

-Installation of
low errergy
consumption
devices (lights)
-Installation of
rain water
harvestirrg
structures
-lnstallation of
alternative
sources
of qreen ellerqy

- Low enerSy
consumption
devices irr place
(lights)
-Rain water
harvesting
stnrctures in place
- Alternative
sources of
Sreen energy in
place

7O0o/o

- Rain water
harvesting,
underground tanks
(ADB)
- Use of rainwater for
clearring andwatering

4
Planting trees Plantlsupport

tree planting
initiatives
500 trees

-516 trees planted
within the
university
land

103.20/o 3.2o/o Target surpassed
because of donations
of tree seedlings
received

5
Promoting
environmentaI
protection and
conservation
through
partnerships
with
stakeholders

Identify and
engage at least
one partner in
tree planting
initiative

The University did
not collaborate
with partners but
planted
independently

8Oo/o No trees were
externally donated.
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EIMRONMS{TAL AT.ID SUSIAINABIUIY RDPORIING (COI{IINLIED)

iii. Employeewelfare

The University has put in place varioas policies that guide the welfare of the staff. and amongst

them is the Human Resource Policies andProcedure Manual which has incorporated policies

that inform decisions on human resource functions.

The HR Policies and Procedure Manual has the following eighteen (I8) policies:

1. Code ofConductand Ethics

2. Staff Recruitment

3.. Etaff Performance Managernent.

4, Staff Reward Management

5. StaffTraining and Devplopment

6. Staff Promotion

7. l*aveManagement

8. StaffInsurance

9. Staff Safety and Health

10. Staff Social Welfare

11. Succession Planrning and Staff Retention

12. Staff Sexual Harassment

'13. GenemlHarassment

14. Dirciplinary Policy Frocedures

15. StaffSeparation

16. Benevolence

TT.Sabbancall,eave

1 8. Visiting Academic Staff

Other Policies that take care of the welfare of the staff are MksU Gender Mainstreaming, and

the MksU Disability Mainstreaming, Staff Welfare Policy and Benevolent Fund Policies

lxvi
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ENYIRONMENTAT AND SUSTAINABIUTY REPORIING (CONTINUED)

During recruitment, gende.r and disability rllainstreandnS guidelirres are taken into

consideration as guided by the Policies 
^nd 

the Government circulars in a deliberate effbrt to

acliieve the ultimate goal of gender equity and disability mainstreatning in all areas.

MksUlrasputirrnrechanismsof ensuringthat staff are motivatedthroughstaff developmentand

trainirrg. There is a Staff Training and Development Policy in place andnitigating ureasures that

are derived from the perfomrance appraisal process.

The policy on safety and compliance with Occupational Safety and Health Act of 2007, (OSHA.)

is donriciled in the FIR Policy Manual,

iv. Marketplacepractre,s

a. Responsible competiti on pr actice

Procurenrent departnrent often relies on a competitive bidding process to achieve better value

for money in its procurement activities. To enhance competing otr the same platfortn the bidders

are issned with the same tender document which on submission is evaluated based on the

evaluation criteria provided in the tender docuurent.

Low prices and/or better products are desirable because they result in resources either being

saved or freed up for use on other goods and services. Procurement rnethods such as open tender

requires that the lowest evalttatedbidderbe awarded the tender. However, to avoid price under

cutting, tlre lowest bid has to be withirr prevailing market rate. After evaluation and award of

tender the winning bidder is issued with award notification letter and at the same time the other

bidders arc debriefed on reasorrs they were not awarded the tender.

b. Responsible supply chain and supplier relations

Contracts are honored as per the contractual terms agreed between the suppliers and tlte

Urriversity, Paynents are also done as per the agteed timelines. Yonth, Women and PWD's are

paid Witliin 30 days and as per the Government Circular. The Uuiversity has ensured tltat

suppliers are advised on the docurrrents needed to process their payrnetrts in good time.

--.lxvii
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c. Responsible marketing and advertrsement

The University has established a Cotyiorate Affairs, Public Relations and Marketing Directorate

that is responsible for marketing and advefiisement of the University.

a. Product stewardship

The University through the School of Environmental Science and Natural Resource Management

has contributed to the reduction of the effects of environmental degtadatton through the

{eyglgpqe.nt of programmes.tg diqsgnul?tg knoy.lg*g qr} gnyyg4rye.nlalgu$pr.n3hi!ry. . .

W Sosial Rosponsf,lbility/Community eqgagomentc

(a) &usary and Sponrcrship

Durirg the IY 2021-2022, the needy students received internal facihtated bursaries,

sponsorshipthrough Rattansi Scholarshipsand some studentsbenefitedthroughthe Chancellors

kitty.
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REPORT OT TI{E I.]NTVERSNY COI.'NCIL

Machakos Universify Cotrncil submit their report together with the auditedfinancial statenrents

for the year endedJune 30, 2022 which shows the state of Machakos University affairs.

Principal activity

The principal activity of Machakos University is to provide scholarly education through
Training, Research and Innovation for industrial and socio-econontic transformation of our
commnnities.

Results

The results of Machakos. Uryveqsity fof thp yeaf plde4 lune 30, 2022 4r9, 9e! oqt .on page I to 11

University Council Members

The nrembers of the University Council who served duringthe year are shown on pEfe xi to:rv.

Auditors

The Auditor General is responsible for the statutory audit of Machakos University in accordance

with the provisions of Article 229 of the Constitution of Kenya, 2OlO and section 7 of the Public
Audit Act, no.34 of 201,5.

By Order of the University Council

,*rM"@.
AG. VICE CHANCEIJOR/@I.'NCII SECRETARY out,...R!.*1nX.....
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STATE,MENT OF I..INMERSrIY COUNCIL'S RESPONSIBIMES

Pursuant to Section 81 (1) of the Public Finance Management Act, 2Ol2 and Sections 14 & 15
of the State Corporations Act, Machakos University Council is required to preparc statements in
respect of the University which give a true and fair view of the state of affairs of the University
at the end of the financial period, andthe operuting results of the University for that period. The
University Council is required to ensure that the University maintains proper accounting
records, which disclose, with reasonable accuracy, the financial position of the University. The
Council is also responsible for safeguarding the assets of the University.

The Council is responsible for thepreparution and presentation of Machakos University financial
statenrents, which give a true and fair view of the state of affairs of the University for and as at
the end of the financial period ended on June 30, 2022. This responsibility includes: (i)
rrraintaining adequate manaSemeri aruangements and ensuring that these continue to be
effective throughout the.reporting period; (ii) nraintaining proper accounting records, which
disclose with reasonable accuracy at any time the financial position of the University; (iii)
designing, implementingand nTaintaining internal controls relevant to the preparution andfair
presentation of the financial statements, and ensuring that they arc free from material
nrisstatements, whether due to error or fruud; (iv) safeguarding the assets of the University; (v)
selecting and applying accounting policies; and (vi) making accounting estimates that arc
reasonable in circumstances.

The Council accepts responsibility for Machakos University financial statements, which have
been prepared using appropriate accounting policies supported by reasonable and prudent
judgnrents and estimates, and in conformity with lnternational Public-Sector Accounting
Standards 0PSAS) andin the manner required by the PFM Act, 2012 and State Corporations Act
Cap 446. The Council is of the opinion thatMachakos University financial statementsgive a true
and fair view of the state of the University transactions during the year ended June 30, 2022,
and of its financial position as at that date.The Council furlher confirms the completeness of the
accounting records rnaintained for the University, which have been relied upon in the
preparatton of the University financial statements as well as the adequacy of the systems of
inter nal financial control.

Nothing has come to the attention of the Council to indicate that the University will not remain
a going concern for at least the next twelve rnonths from the date of this statement

Approval of the financial statements

The Machakos University financial statements were approved by the Council on 29th September,

2022 and signed on its behalf by:

Prof. ^Agalo GatanaGakahuDr

lxx
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REPUBLIC OF KENYA

OFFICE OF THE AUDITOR-GENERAL

Enh anc in g A c countabi lity

HEADqUARTERS
Anniversary Towers

Monrovia Street
P.O. Box 3oo84-ootoo

NAIROBI

REPORT OF THE AUDITOR.GENERAL ON MACHAKOS UNIVERSITY FOR THE
YEAR ENDED 30 JUNE,2022

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting
framework, accounting standards and the relevant laws and regulations that have
a direct effect on the financial statements.

B. Report on Lawfulness and Effectiveness in Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure
Government achieves value for money and that such funds are applied for the
intended purpose.

C. Report on Etfectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment and the internal controls, developed and implemented
by those charged with governance for orderly, efficient and effective operations of
the entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations, and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the
financial year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution,
the Public Finance Management Act, 2012 and the Public Audit Act, 2015. The three
parts of the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Opinion

I have audited the accompanying financial statements of Machakos University set out
on pages I to 41, which comprise of the statement of financial position as at
30 June, 2022, and the statement of financial performance, statement of changes in
net assets, statement of cash flows and statement of comparison of budget and actual

Report ofthe Auditor-General on Machakos Universityfor the year ended 30 June, 2022
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amounts for the year then ended, and a summary of significant accounting policies
and other explanatory information in accordance with the provisions of Article 22g ot
the Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained
all the information and explanations which, to the best of my knowledge and belief,
were necessary for the purpose of the audit.

l, ,y opinion, the financial statements present fairly, in all material respects, the
financial position of Machakos University as at 30 June, 2022, and of its financial
performance and its cash flows for the year then ended, in accordance with
lnternational Public Sector Accounting Standards (Accrual Basis) and comply with the
Public Finance Management Act, 2012 and the Universities Act, 2016.

Basis for Opinion

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Machakos University Management in
accordance with ISSAI 130 on Code of Ethics. I have fulfilled other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I

believe that the audit evidence I have obtained is sufficient and appropriate to provide
a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters
to report in the year under review.

Other Matter

Budgetary Contro! and Performance

The statement of comparison of budget and actual amounts reflects final income
budget and actual on comparable basis of Kshs.1,626,7sg,gsg and
Kshs.1 ,578,442,553 respectively, resulting to under-funding of Kshs.48,317,30S or 3oh
of the budget. Further, the statement reflects actual total expenditure of
Kshs.1,413,069,323 against approved budget of Kshs.1,626/sg,gsg resulting to
under-performance of Kshs.213,690,535 or 13o/o of the budget.

The underfunding and under-performance affected the planned activities and may
have impacted negatively on service delivery to the public.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on LaMulness
and Effectiveness in Use of Public Resources section of my report, I conflrm that,
nothing else has come to my attention to cause me to believe that public resources
have not been applied lawfully and in an effective way.

Report ofthe Auditor-General on Machakos universityfor the year ended 30 June, 2022
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Basis for Gonclusion

1. Advance Payment to a Supplier without Security

The statement of financial position, and as disclosed in Note 15 to the financial
statements, reflects a property, plant and equipment balance of Kshs.2,859,606,166
as at 30 June, 2022. lncluded in the balance is an amount of Kshs.16,638,507 relating
to computers, which includes Kshs.2,790,889 paid to a firm on 10 November, 2021 in
advance for provision and maintenance of internet infrastructure during the months of
October to December,2022. Examination of records revealed that the supplier was
paid in advance without provision of the requisite security bond. Further, the advance
payment was in excess of 2Oo/o of the invoice value contrary to the provisions of
Section 147(1) of Public Procurement and Asset Disposal Act,2015 which provides
that an advance payment should be paid upon provision of an advance payment
security equivalent to the advance itself and that security shall be given by a reputable
bank or any authorized financial institution.

ln addition, no explanation was provided on why the payment was made for works that
were to be executed later. The University therefore risked losing funds through
advance payments to suppliers without security.

ln the circumstances, Management was in breach of the law.

2. Delay in Completion of Tuition and Office Block

The University entered into a contract with a local company on 20 July, 2017 for
construction of tuition and office block at a contract sum of Kshs.986,761,116 and a
contract period of one hundred and fifty-six (156) weeks commencing on
20 July, 2017 lo be completed on 20 July, 2020. The contract period was subsequently
revised to two hundred and forty-four (244) weeks with a revised expected completion
date of 14 March, 2022 as per interim payment certificate No.29 of
23 December,2021. Further review of documents revealed that the University had
paid the contractor and subcontractors a total of Kshs.454,736,635 for the total value
of works certified which included interest on delayed payments of Kshs.5,408,146.
Records provided for audit review indicated that the contract expired on
14 March, 2022while the completion level was at 72o/o. A physical verification carried
out in December,2022 revealed that there were no ongoing works on site.

ln the circumstances, the University did not obtain value for money from the project.

3. lrregular Payment of Allowances

The statement of financial performance reflects an amount of Kshs.84,663,034 in
respect of academic expenses which, as disclosed in Note 11 to the financial
statements, includes Kshs.5,436,620 relating to Commission for University Education
(CUE) out of which Kshs.555,300 was paid to fifty{hree (53) officers as allowances
for attending a Senate retreat at in Athi River between 26 and 27 May,2022. The
allowances were irregular as the officers were being ferried between the University
and venue of the retreat every day. This was contrary to the Salaries and
Remuneration Commission circular of 20 November, 2017, and Section 68(1) of the
Public Financial Management Act, 2012 which prohibits use of public resources in a
way that is laMul and authorized.

Report ofthe Auditor-General on Machakos Universityfor the year ended 30 June, 2022
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4. lrregular Provision of Legal Services

The statement of financial performance reflects an amount of Kshs.162,432,935 in
respect of administration and operations expenses which, as disclosed in Note 12 to
the financial statements, includes Kshs.5,985,005 relating to legal expenses out of
which Kshs.2,409,666 was paid to a law firm for provision of legal services. However,
review of documents revealed that the University has been procuring legal services
from the same Company since inception in October,2016 without approval the of the
Attorney General contrary to Section 17(1) of the Attorney General Act of 2012 which
states that no Ministry or Department shall engage the services of a consultant to
render any legal services relating to the functions of the Attorney General without the
approval of the Attorney General.

Further, Management did not provide a Service LevelAgreement between the law firm
and the University as required by Section 135(1) of the Public Procurement and Asset
Disposal Act, 2015.

ln the circumstances, Management was in breach of the law

5. lrregular Security Expenses

The statement of financial performance reflects an amount of Kshs.162,432,935 in
respect of administrative and operations expenses which, as disclosed Note 12 to the
financial statements, includes Kshs.9,343,271 relating to security expenses. Out of
this amount, Kshs.2,916,883 was paid in cash to Kenya Police (Kshs.1,886,883), Vice
Chancellor (Kshs.630,000) and Head of Security (Kshs.400,000). No satisfactory
explanation was provided on why the payments were made in cash to the individuals
instead of the Ministry of lnterior and National Coordination.

ln the circumstances, proper accountability of the funds and related taxes could not
be confirmed

6. Adherence to National Cohesion and lntegration Act Provisions

Review of human resource documents revealed that during the year under review, the
University had four hundred and eighty-two (a82) employees out of which two hundred
and ninety (290) or 60% of the workforce were from the one ethnic community. This is
contrary to Section 7(2) of the National Cohesion and lntegration Act, 2008 which
stipulates that no public establishment shall have more than one third of its staff from
the same ethnic community.

ln the circumstances, Management was in breach of the law.

7. Non-Adherence to Fiscal Responsibility Principle on Personnel Emoluments

The statement of financial performance reflects an amount of Kshs.1 ,055,222,318 in
respect of employee costs as disclosed in Note 9 to the financial statements. The
amount represents 69% of the total revenue of Kshs. 1,531,420,332. This was contrary
to Regulation 26(1)(a) of the Public Finance Management (National Government)
Regulations, 2015 which provides that total expenditure on staff costs of a public entity
should not exceed 35o/o of the total revenue of the entity.

Report ofthe Auditor-General on Machakos Universityfor the year ended 30 June, 2022
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ln the circumstances, Management was in breach of the law

8. lrregular Payments for Council Expenses

The statement of financial performance reflects an amount of Kshs.12,510,404 in
respect of council expenses which, as disclosed in Note 10 to the financial statements,
includes Kshs.1,266,194 paid as allowances to Council members while attending a
Council workshop in Naivasha. However, no documents were provided to show that
the meeting was approved to be held outside the University's registered otfices as
required by Section 8(1)(c) of the State Corporations Act, 2012. Further, review of
records available indicated that the University paid Kshs.506,250 to a service provider
for conferencing facilities yet the firm was not prequalified to provide the service during
the year under review.

ln the circumstances, Management was in breach of the law.

9. Non-Adherence to Human Resource Policies and Procedures

The statement of financial performance reflects employment costs of
Kshs. 1,055,222,318. Review of documents in support of the expenditure revealed the
following anomalies:

9.1 Weak Staff Establishment Controls

Examination of personnel records indicated that during the year under review, the
University had four hundred and eighty{wo (482) employees. However, the approved
staff establishment provided for audit review did not include the approved number of
staff per job group and department. lt was not therefore possible to confirm whether
the University was over or understaffed and whether recruitment and promotions were
in line with the staff establishment.

This was contrary to the provisions of Section A.15 of the Human Resource Policies
and Procedures Manual for the Public Service, 2016 which requires that the functions
of Ministerial Human Resource Management Advisory Committees (MHRMAC) entail
making recommendations to the Authorized Otficer regarding staff establishment and
complement controls.

ln the circumstances, Management was in breach of the law

9.2 Staff Serving in Acting Capacity for Periods Exceeding Six Months

Examination of payroll and human resources records revealed fifty-one (51) officers
had been holding various positions in acting capacity for periods exceeding six (6)
months, with some acting for more than two (2) years. Review of sample personal files
showed that some of the contracts for the acting positions had been renewed with
effect from January, 2023 an indicator that Management had no plans for recruitment
for the positions. This is contrary to Section 34(3) of the Public Service Commission
Act, 2017 which states that an Officer may be appointed in an acting capacity for a
period of at least thirty days but not exceeding a period of six months.

Report ofthe Auditor-General on Machakos Universityfor the year ended 30 June, 2022
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ln the circumstances, Management was in breach of the law.

9.3 Irregular Engagement of Gasual Employees

Review of records in support of payments to casuals revealed instances where casual
employees were engaged continuously for more than three (3) months contrary to
Section 37(1) of Employment Act, 2007 which provides that where a casual employee
(a) works for a period or a number of continuous working days which amount in the
aggregate to the equivalent of not less than one month; or (b) performs work which
cannot reasonably be expected to be completed within a period, or number of working
days amounting in the aggregate to the equivalent of three months or more, the
contract of service of the casual employee shall be deemed to be one where wages
are paid monthly and Section 35(1)(c) shall apply to that contract of service.

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 4000. The standard requires that
I comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities
that govern them. I believe that the audit evidence I have obtained is sufficient and
appropriate to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, I confirm that, nothing has come to my attention to cause me
to believe that internal controls, risk management and overall governance were not
effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The
standards require that I plan and perform the audit to obtain assurance about whether
effective processes and systems of internal control, risk management and overall
governance were operating effectively, in all material respects. I believe that the audit
evidence I have obtained is sufficient and appropriate to provide a basis for my
conclusion.

Responsibilities of Management and the University Council

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards
(IPSAS) and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal control, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
University's ability to continue to sustain services, disclosing, as applicable, matters

Report ofthe Auditor-General on Machakos Universitylor the year ended 30 June, 2022
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related to sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention to terminate the University or to cease
operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act, 2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
are in compliance with the authorities which govern them, and that public resources
are applied in an effective way.

The University Council is responsible for overseeing the University's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-Genera!'s Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or
error, and to issue an auditor's report that includes my opinion in accordance with the
provisions of Section 48 of the Public Audit Act, 2015 and submit the audit report in
compliance with Article 229(7) of the Constitution. Reasonable assurance is a high
level of assurance, but is not a guarantee that an audit conducted in accordance with
lSSAls will always detect a material misstatement and weakness when it exists.
Misstatements can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the
activities, financial transactions and information reflected in the financial statements
are in compliance with the authorities that govern them and that public resources are
applied in an effective way, in accordance with the provisions of Article 229(6) of the
Constitution and submit the audit report in compliance with Article 229(7) of the
Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal controls in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1)(a) of the Public Audit Act,
2015 and submit the audit report in compliance with Article 229(7) of the Constitution.
My consideration of the internal controls would not necessarily disclose all matters in
the internal control that might be material weaknesses under the lSSAls. A material
weakness is a condition in which the design or operation of one or more of the internal
control components does not reduce to a relatively low level the risk that

Report ofthe Auditor-General on Machakos Universityfor the year ended 30 June, 2022
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t
misstatements caused by error or fraud in amounts that would be material in relation
to the financial statements being audited may occur and not be detected within a timely
period by employees in the normal course of performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation
of effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with
the policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

. ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide
a basis for my opinion. The risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of
internal control.

a

a

Evaluate the appropriateness of accounting policies used and the reasonableness
of accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that may cast significant doubt on
the University's ability to sustain its services. lf I conclude that a material
uncertainty exists, I am required to draw attention in the auditor's report to the
related disclosures in the financial statements or, if such disclosures are
inadequate, to modify my opinion. My conclusions are based on the audit evidence
obtained up to the date of my audit report. However, future events or conditions
may cause the University to cease to sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the University to express an opinion on the financial
statements.

Perform such other procedures as I consider necessary in the circumstances

o

a

a

I communicate with Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant
deficiencies in internal control that are identified during the audit.

Report ofthe Auditor-General on Machakos Universityfor the year ended 30 June, 2022
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I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

CPA
AUDITOR.GENERAL

Nairobi

24 April,2023

\

Reporl ofthe Auditor-General on Machakos Universityfor the year ended 30 June, 2022
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Annual Reporls urtd Finunciul stotenrenls tbr the yeor ended June 30, 2022

STATEMENT OF FINANCIAT PERIORMANCE FORTIIE \IEAR ENDED 3ONNE2O22

REVENI.]E Notes

Revenue from non-excharge transactions
Governntent Grants 5(a)
Research and Donor Grants 5(b)
CBA Grants 5(c)
Amortized Grants in kind 6

Revenue from exchange transactions
Tuition & Other Related Incomes
I.G.A. & Other Inconres

Total Revenue

?i020.non{
,x[dh

IC

14,S9Sj969
,wo/,ueflil4

7
8

EXPENDITIJRE
Employment Costs
Council Expenses
Academic Expenses
Administration & Operations Expenses
Repairs &, Maintenance Expenses
Other Expenses
Depreciation
Increase in Provision for doubtful debts

CPA

I
10
t1
t2
13
t4
I5

16(a)

Total Expenditurae

Surplus / Defrcit

The rrotes set out on pages 12 to 39 forrn an integral part of the Financial Statements

The Financial Statements set out on paSes 1 to 11 were signed of the
by:

P*.(wd",
Ag. Vice Chancellor

ICPAK No. \ LGgo

D^t ..*5.I.*l=*.:s Da,.filiilil:H!:2

w

Dr. Christopher G. Gakaltu
Chairman of Council

Date. oz aoa-?
I

o ISO 9001 :2015 Certitled ...........5 oa r i ttg I I e i ght s i n |i'a nsf<trntittg I rtdust ry an d Ec on omy
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Machakos llnlverctg

Annual Reptirts anel Flnanclal statemenlslor lhe year ended ,Iune 30, 2022
$TATEM$IT Or HNAT.ICXAI FOSmON AS AT SoI,II{E 2022

48SErS

NON-CI,IRAEIm A$$mS
Property, Planl & Equipment

Notes

18

ctnRqlnAsssrs
Invomtorlcs
Stocks-Inventories t7

I!€dc and otlpr nccoivablos
Exchange transactions
Non-Exchange transactions

I
T

6(a)
6(b)

a

Ctsh &Bamkbalarms I 18
4

I
I

To,tat Asssts

CAPTAI TtNWS & IJABITMES I

Not Asseto
Caprtal Reserve
Revenue Reserve
Deferred tncome
Snb-to,tal

l9
20(a)
2ab)

CYrcnt liaHlilles
Trade and other Payables 2l

Total Nst Arscts and Liabilifies

The Financial Statements set out on pages 1 to 11 were signed on of University
C-ouncil by:

a

AgBIo Dr. G..Ga&ahu
Chairrnanof Cowrcil

ICFAKNo \

D#..#f,"1 * D,'n.?.d*P?3 Dats *?#r+"2s
a

@ ISO 9001:2015 Certified ....Soaring Heights in Transforming Industry and Economy
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Machakos Ltntver rrttX

Annaal Reports and f:lndnctal statemenfifor lhe year ended,lune 30, 2A22 
"

$IAISMB{T Or CX{ANGES IN NSr A$SBI8 rO[, mffi ffiAn [hlDSD 80 ltn{Erg082

CB,pifu.l

Ropnro
&1r

Rerramg

f,escfiIo
IGh

Do&oed
ltrooflo

KoIr

TotaX

Nofies

Dosodp,ffom

Balmco ac *,1*W 2A2O

Additimal C.apital

Donated Xquipment
Prior year Adjustments

t Deficit for,the year 2020/2OZl
i n nomiz.d for the year 2020/2027

:." :'Bafuie0'asat50'tltJttilo ?;O?,1''''

Ksh

I$
I5

20(a)
20(e',

?i9l

',
Balaaaomat'lc.W 2021
edditiond Capttat

Doneted Eqnipmerat

n"ior year {djushnents '

Surplus for the year 2021 / 2022
Amortized for the year 2021/2O22
Balnneo as al $$frrfi;aa 2022

19

15

20(a)
2o(al
20b)

,

3

o ISO 9001:2015 Certified . i...... !. r

a

.soaring Heights inTransforming Industry and Economy



Muchakos University
Annual Reports urul Finuncial slalemenls tbr the yetr eruled Juue 30, 2022

STATEMENT OF CASH IIpWS rOR THE YEAR ENDED 30 NNE 2022

Cash flows from Operatin&activities
RECEIPTS
Revenue from non-exchange transactions
Revenue from exchange transactions

Notes ao20-29*,1,
Keh

22 (a')

22 (b)

PAYMEMS
Employment Costs
Council Expenses
Academic, Administrative and other Expenses

23 (a')

23 b\
23 (c)

Net cash flows from operaingactivities 2g

24

24

19

Cash flows from lrvesting activities
Purchase of PropertyrPlant & Equipment

Net cash flows used in investi4g activities

Cash flowsfrom Ffumncing activities
Development grants received
Net cash flows from investing activities

Net increase in cash & cash equivalents
Net cash & cash equivalentsb/f

Cash & Bank balances as at SOthJune 18

The Financial Statentents set out on pages 1 to 11 were signed onbehalf of the
Council by:

/v$ol
Prof.loyceJ. Agalo
Ag. Vice Chancellor

CPA Christopher G. Gakaftu
Ag. Chief Finance Officer
ICPAK No. \23-9:

Chalrrrranof Council

Date **,*\u*t out".l?lak?9 Date.. 7
"o73

4

o ISO 9001 :20 I 5 Certified ....Soarittg lleights iu Transforming Industry and Ecortonrlt
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U
Muclt ukos IJ niversits,

tluttuol Reporls ttul Fintnciul slulemenlslitr tl,e t'eor cnilerl ,lunc 30,2022
NOTES TO THEFTNANCTAT STATEMENTS

1. GENERATINTORMATION

2. STATEMENT OF COMPTTANCE AND BASIS OF PREPARATION _ IPSAS 1

Maclrakos University is establishedby and

derives its authority arld accountability frorn

The Universities Act. The University is

wholly owned by the Governrnent of Kenya

and is domiciled in Kertya. Machakos

. The financial statements have been prepared

on a historical cost basis except for the

rrreasurement at rc-valued amounts of

certain property, plant and equipment,

marketable sectrrities and finarrcial

irrstmments at fak value, impaired assets at

their estimated recoverable amounts and

actuafially deterrnined liabilities at their

present value. The preparatiorr of finarrcial

stateurents in confomrity with the

Irrtemational Public Sector Accounting

Standards (IPSAS) allows the use of estimates

and assurrrptions. It also requires

managenlent to exercise judgernent in the

process of applying Machakos University

accounting policies. The arears involving a

higher degree of judgement or complexity,

or where assunrptions and estimates are

significant to the financial statements, are

disclosed in Note 4 (k) of these financial

statenrents.

University's principal activity is to provide

scholarly education through Training,

Research and Innovation for industrial and

socio-economic transformation of our

comrntrnities.

Tlre financial staternents.have been preparcd

and presented in Kenya Shillings, which is

the functional and reporling currency of

Machakos University.

TlTe firrancial stateurents have been preparcd

in accordance with the Public Firrancial

Management Act (PFM), the state

corporations Act, the Universities Act and

International Public Sector Accounting

Standards (IPSAS). The accourrting policies

adopted lrave been consistently appliedto all

the years presented.

t2
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3. ADOMON OF NEW AND REVISED STANDARDS

i. New stattdatds and arnendd standards and inbtprctation in issue effective in the year endd

1olme 2022 -

IPSASBdeferred theapplicationdateof standardsfrot'u 1'tJanuary2022 owingtoCovid 19.This

was done to provide entities with tirne to effectively apply the standards. The deferral was set for

['t January 2023

ii. New and amendcd staildar* and inbryrctations in isse but not yet effectiue in the year

endcd SOJune 2022

13

Standard Effective date arrd impact:

IPSAS 41:

Financial

Instr"uments

Apphcable: 1 d January 2023:

The objective of IPSAS 41 is to establish principles for tlte financial reporting of

financial assets and liabilities that will present relevant and useftrl information to

users of financial statements for their assessment of the autouttts, timing and

uncertainty of an entify's thture cash flows.

IPSAS 41 provides users of financial statem.ents with rrrore useful inforuration than

IPSAS 29, by:

. Applying a single classification and nreasurenlent nrodel for financial assets

tlrat conside rs the characteristics of the asset's cash flows atrd the objective fbr

which the asset is held;

. Applying a single forward-looking expected credit loss model that is

applicable to all financial instmments subject to iurpairtnerrt testing; and

. Applying an irnprove d hedge accounting ntodel that broadens the hedging

arrangenlents in scope of the guidance. The model develops a strong link

between an entity's risk nmrragement strategies and the accounting treatment

for instruurents held as pafi of the risk nranagenlent strategy.

Machakos University does not have any finar,cial investmetrts in stocks, bonds, Ioans

and gua,*antees. The elenrents rccognized in the university's cash tlows include the
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Effective date and impact:

t4
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Startdard

cash arld barrk balances, receivables and payables. The standard will guide the

university to link the risk nlallagelnent strategies with the accounting treatrnent for

trade receivables and payables.

IPSAS 42:

Social Benefits

Aglicable: 1* January 2023

The objective of this Standard is to improve the relevance, faithful representativelless

and conrparability of the inforrrmtion that a reporting entity provides in its financial

statenrents about social benefits. The information provided should help users of the

financial statements and general purpose financial reports assess:

(a) The nature of such social benefits provided by the entity;
I

&) The key features of the operatiorr of those social benefit schenres; and

(c) The inrpact of such social benetits provided on the entity's finar,cial pertbrnrance,

financial position and cash flows.

The University established a defined contributions berrefits scherne by the naure

Machakos Universify Retirenrent Pension Scltenre. This amendnrent will inrprove the

presentation of the information reported about the pension scheme.

Amendments

to Other

IPSAS

resulting fronr

IPSAS 41,

Financial tr
Instrunrents

Apphcable: 1 st January 2023:

a) Anrendments to IPSAS 5, to update the guidance related to the cor-nponents of

borrowing costs wl,ich were inadvertently onritted wherr IPSAS 41 was issued.

b) Amendnlents to IPSAS 30, regarding illustrative exarnples on hedging ar-rd

credit risk which were inadvertently omitted when IPSAS 41 was issued.

. r{L.lpend$rents to IPSAS 30, to update the guidarrce for accounting for

financial gttarantee contracts which were inadvertently onritted when IPSAS

41 was issued.

d) Arrrendments to IPSAS 33, to update the guidance on classifyingfinancial

instruments on initial adoption of accrual basis IPSAS which were

inadvertently omitted when IPSAS 41 was issued.

Machakos University does not have any financial investrrrents in stocks, bonds, loans

and guarantees. Tlte eletnents ,"ecognized in the nrriversity's cash flows include the
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Standwd Effective date andimpactz

cash and bank balances, receivables and payables. The standard will gaide the

university on treatment for trade receivables and payables

Other

improvements

to IPSAS

Applicablc Ist Januaty 2O29

c IPSAS 22 Dlsclosure of Financial Information abut the General Government

Sector.

Amendments to refer to the latest System of National Accounts (SNA 2008).

o IPSAS 39: Employee Benefits

Now deletes the term composite social security benefits as it is no longer defined in

IP.SAq. r

o IPSAS 29: Financial instrumenb: Recqgnition andMeasurement

Staidardno longer included in the 2021 IPSAS handbook as it is now supersedelby

IPSAS 41 which isapplicable from lstlaruary 2023.

Machakos University does not have any financial investments in stocks, bonds, loans

and gaarantees. The elements rccogruzed in the university's cash flows include the

cash and bank balances, receivables and payables. the standard will gaide the

university on treatment for trade receivables and payables

IPSAS 43 Appliuble Ist Janua.ry 2O2 5
The standard sets out the principles for the recognition, measurement, presentation,

and disclosure of leases. The objective is to ensure that lessees and lessors provide

relevant information in a manner that faithfully represents those transactions. This

information gives a basis for users of frnancial statements to assess the effect that

leases have on the financial position, frnancial performance and cashflows of an

Entity.

The new standardrequires entities to recognise, measure andptesentinformation on

right of use assets and lease liabilities.
(t

Machakos University does not have any leased properly hence the standard will not

berclevant during thepreparutton of the financial statements
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Itr. Early adoption of standardg

Machakos University did not early - adopt any new or amended standards in the financialyear
2021/2A22.

t6

Standad Effective date andimpact:

IPSAS 44:

Non- Current

Assets Held

for Sale and

Discontinued

Operations

Applicable Id /anuary 2O2 5
The Standard requires,

Assets that meet the criteria to be classified as held for sale to be measured at the

lower of carryingamount andfafu value less costs to sell and the depreciation of such

assets to cease and:

Assets that meet the criteria to be classified as held for sale to be presented separately

in tlre statement of financial position and lhe results of discontin ued operutions to be

presented separately in the statement of financial performance.

Machakos 'Ilniversity does'not 'hold'any'non.ctlrrent'assets' forsale 'hence'the

standard will not be relevant inpreparation of the financial statements

o ISO 9001:2015 Certified ........ ... . .......Soaring Heights in Transformitrg Industty and Economy



o
U

Muclt u kos IJ n i ve rs i t1,

Atrnuul Repotls urul Finunciul stutenrcnts.lir thc yeur eniled June 30, 2022

NOTES TO THE FINANCLAL STATEMENTS (Continued)

4. SUMMARY OF SIGMFICANT ACCOT.II{TING POLICIES

a) Revenue Recognition

(i) Revenue from non-exchange transactions'tPsAS 23

Donations are recognized when received and the asset recognitiorr criteria are nret. Values for

grants and donations related to property, equipment and other assets are estimated by the

University or as advised by donors. Donations in kind of current nature are recognized in the

year received and categoized as inventories while those of capital natttre arc ptorated in their

useful life in a s'ystenratic rrrairrrer and caiegorized as deferred inconre in the financial statentenis

in accordance with IPSAS 23.

Trarrsfers front govemment entities are llleasllred at fafu valtte and recognized on obtaining the

asset if the transfer is free from conditions and it is probable that the economic benefits or service

potential related to the asset will flow to the university and canbe tneasured reliably.

(i0 Revenue from exchange transactions-IPSAS 9

Fees and other inconles are recognized when earned during the financial year. Revenue from

the sale of goods is recognized when the significarrt risks atrd rewards of ownersl,ip have beerr

transferred to the buyer, usually on delivery of the goods and wheu the amortnt of revenue can

be rrreasured reliably ancl it is probable thatthe economic benefits or service potential associated

with the transaction will flow to the university.

b't Brfiget Inforrnation-IPsAs 24

TIre Original Budget for FY2O27/2022 was approved by the University Council and later

rationalized with approved budget from the National Assenrbly, National Treasury and the

communicated printed estimates by the State Departmetlt of University Education and Research

(SDUER) on 28n July 2021. Strbsequent revisions were made to the approved budget in

accordance with specific approvals from the appropiate attthorities.

17
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NOTES TO THE FINANCLAT STATEMENTS (Continued)

The revisions are,ldded to the original budget upoll receivirrg the respective approvals in order

to corrcltrde the final budget. Machakos University recorded budget revision of Kshs. 79,969,359

orr tlre 2021/ 2022 Budget following the approved supplementary estirrrates.

The Annual Budget is prepared on accrual basis, that is, all planned costs and income are

presented in a single staternent to determine the rreeds of the university. As a result of the

adoptiorr of the accrual basis for budgeting purposes, there are no basis, timing or university

diff'erences that would require recouciliation between the actual contparable anrourlts and the

amounts presented as a separate additional financial statenrent in the statement of conrparison

of budget and actual anrounts except for few itents that are not budgeted for.

A staterrrent to reconcile the actual amounts irr staternerrt of comparison of budget and actual

arnourrts and the actuals as per the statenrerrt of tirrancial perfornrance has been prepared after

the notes explainirrg the nraterial variances of the budget.

c) Property, Plant andEquipment-IPsAs 1 7

All property, plant and equipnlent are stated at cost less accumulated depreciation arrd

irrrpairnrerrt losses. Cost includes expenditure thal is directly attributable to the acqtrisition of the

iterrrs. Wlrerr significaut parts of property, plant and equiprrrent are required to be rcplaced at

intervals, the university recognizes such parts as irrdividual assets with specific useful lives atrd

depreciates them accordingly.

Likewise, when a nrajor inspection is performed, its cost is recognized irr the carrying amount of

the plant and equipurent as a replacenrent if the recognition criteria are satisfied. All other repair

arrd rrrairrtellance costs are recognized in surplus or deficit as incurred. Wltere an asset is

acquired in a non-exchange transactiorr tbr nil or norrrinal consideration the asset is initially

measured at its fair value.

Depreciation is calculated on straight line basis over the estimated useful lives of the assets.

The anrrual rates in use are:
Land - Oo/o

Buildings - 2.5o/o

l8

g ISO 9001 :2015 Certilled ......Srrrrrr,5; lltigltts itt l'rtttrsfitrntiug ltuluslr.t' ond l,L'()n(tnt.r'



I

o
U

fuIuchukos IJnivcrsity
Annual Reporls uttd Finunc'iul stalentenls Jitr the yeur enderl ,Iune 10, 2022

NOTES TO THE FINANCLAT STATEMENTS (C-ontinued)

Motor velticles - 25o/o

Furniture & Equiptnent - 72.5o/o

Computers - 33.33o/o

Library books - 57o

Loose Tools - 1,2.5o/o

Library books and Loose tools are accounted for under Property, Plant and Equripment as per the
IPSAS 17

d) Inventories-IPsAs 12
Inventory is measured at cost upon initial recogrrition. After initial recogtritiotr, inventory is

nreasured at the lower of cost and net rcalizable value. However, to the extellt that a class of

inventbry is distributed oi deployed zit ho cliarge o'r for a hontinal chdrge,that cldss of inventory

is nreasured at the lower of cost and current replacement cost. Net realizable value is the

estimated selling price in the ordinary course of operations,less the estimated costs of completion

and the estimated costs necessary to make the sale, exchange, or distribution. Inventories are

recognized as an expellse when deployed for utilization or consulnption in the ordinary course

of operations of the university.

e) Nature and purpose of resenres

The university creates andruaintains reserves in terms of specific requireurents. The reserves are

nraintained to cater for assets replacement, settlement of bad ancl doubtful debts, and any other

contingency.

f) Changes in accounting policies and estinnates - IPSAS 3

The university recognizes the effects of changes irr accounting policy retrospectively. The effects

of clranges in accounting policy are applied prospectively; if retrospective application is

impractical.

g) Employee benefits-IPSAS 39

Tlre University established a defined contributions benefits scheme by the nanre Machakos

University Retirement Pension Scherrre under the custodian of Machakos university pension

scheme, where employees' contributions are channeled to. .fte fund is matraged by Liberty

Perrsion Scheme.

19
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NOTIES TO IIIE tINAr.IClAt $TAItrMEhIT$ (Continued)

h) Related parties - IPSAS 20

The university regards a rclated paff as 4 person or an entity with the ability to exert control

individually or jointly, or to exercise significant influence over the university, or vice versa.

These parties offet'managerial, advisory and regulatory services. The National Government,

Members of Council andthe management team arc regarded as relatedparties in preparutton of

these financial statements. National Government transactions have been disclosed under revenue

{rom non- exchange transactions (Recurrent grants) andunder capital reserves (Development

.grants),.MembelsofCormcilallowancesandmanagelnglttgqqqepplqr4tfop.hSv.e.b.ee.4....

disclosed under Administrative and Academic expenses in the statement of financial

performande. The relatedparties' transactions are summ afizedin tables @),'(b) and (c) below:

2021/2022 2020/2021
Sittinc Allowances 6.475.800 4.200.ooo
Mileace Allowances 883,417 464.289
Subsistence Allowances 4.865.300 2.068.500
Honoraria and Telephone 377"200
Lunch Allowances 6,000
Others 285.887 435.000
Iotatc 12.81o.404 7-844.989

b) NATIONAL GOVERI.IMEI{T

cI MANAGEMENITEA&I

2021/2022 2020/2021
Total remuneration 7612771872 7917991291

20

Grants 2027/2022 2020/2021
Recurrent Grants 998,362,93O 966,260,93O

CBA Grants

Development Grants 60,000,000 74rO301444

1p88r362r9m lro4or29lr374
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NOTES TO THE FINANCIAI STATEMENTS (Continued)

i) Cash and cash equivalents - IPSAS 2

Caslr arrd cash equivalents contprise cash onhandrM-Pesa, cash at bank, short-term deposits on

call and highly liquid inveshrrents with an original nraturity of three uronths or less, wltich are

readily conveftible to known arrrounts of cash and are subject to insignificant risk of changes in

value.

j) Comparative fsures

Where necessary comparative figures for the previous period have beetr amended, or

reconfigured to cotrfornr to the required changes in presentation.

k) Significant judgrnents and sources of estimation uncertainry - IPSAS I
The pr-eparation of Machakos University f.inancial statements in cotrformity with IPSAS requires

nmnagelllent to make judgments, estimates and assumptions that affect the reported amounts of

revenues, expenses, assets and liabilities, and the disclosure of contingent liabilities, at the end

of the reporting period. However, uncertainfy about these assumptions and estinutes could

result in outcomes that require a rrraterial adjustment to tl,e carrying amount of the asset or

liability affected in future.

Estimates and assumptions

The key asstrmptions concerning the future and other key sources of estimation of uncertainty

at the reportingdate,tltat have a significant risk of causing a umterial adjustment to the carrying

amounts of assets and liabilities within the next period, are described. The university based its

assunrptions and estimates ol1 parallleterc available whetr the financial stateurents were

prepared. However, existing circumstances and assumptions about future developtnents ntay

change due to market changes or circumstances arising beyond the control of the university.

Such changes are reflected in the assumptions when they occur. IPSAS 1.140;

Useful lives and residual values

The useful lives arrd residual values of assets are assessed using the following indicators to inform

potential future use and value frour disposal:

2t
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NOIES TO THE FINAI{CIAI SIAIEMEI\ITS (Confinued)

The condition of the asset based on the assessment of experts employed by the university

- Tlre nafiile of the asset, its susceptibility and adaptabrlity to changes in technolory and

processes

- The nat1fie of the processes in which the asset is deployed

- Availability of fundingto replaee the asset

- Changes in the market in relation to the asset.

Pnovisions:

Provision for Doubtful debts policy. . . . . .

A provision of 50% of. any uncollected debt that is outstanding for 5 years and above as

a doubtflul deLrt is provided.

I) Tlrc Accounts Roceivables

The Accounts receivables are stated attheir nominal value.

m) Accottnta Payables

The Accounts payables arc stated atthefu nominal value.

n) Deferredlncomo

Deferred income arises as a result of donation in kind of fixed assets that arc amortrzed annually

at a rate equivalent to the depreciation rate. All other relevant costs being freight, custom and

clearing charges are capitalized,

o) Capital Resenres

Capital reseryes rccognaed in the financial statements comprises of development grants from

the ministry and rcvaluations of property, plant and equipment

22
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NOIES TO THE FINANCIAT STATEMENTS (Continued)

p) Subsequent events - IPSAS 14

Tlrere have been no events subsequent to the financialyear end with a significant irrrpact on the

financial statements for the financial year ended 30th June, 2021.

Q C.orporuteTax

Maclrakos University is exempted from paying corporate taxby the Income Tax Act Cap 470 of

the laws of Kenya.

r) Finaneial Risk Management

Machakos University's activities expose the institution to a variefy of financial risks including

credit and liquidity risks, effects of changes in foreign currency and changes in market prices.

The University's overall risk managenrent pro8rar11l11e focuses on urrpredictability of changes in

the business errvironrnent and seeks to minimize the poterrtial adverse effect of such risks on its

perfornrance by setting acceptable levels of risk. The university's financial risk ttunagement

encompasses the scrutiny and proactive oversight of a number of key elements of the University's

operations including Credit risk, Liquidity risk and market risk.

(0 Credit risk

Credit risk refers to the risk that a counter party will default or-t its cotrtractual obligations

restrlting irr financial loss to the University. The University's credit risk is primarily attribtttable

to its receivables. The arrrounts presented in the statenrent of financial position are net of

provision tbr doubttul debts, estinrated by the University's nlana1ement based on prior

experience and their assessment of the current econouric etrvironntent. The management

provides 5Oo/o fo,- doubtful clebts lbr non-performing debts in every year to mitigate the financial

risks.

23
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NOIES TO TI{E HNANCIAI STAIEMII{TS (Cortirued)

. (ii) Ijguidityriskmanagement r .

The University's liabilities subject to financial risk are categonzedas Sundry TradePayables,

tuepaid fees and Staff GratuityPayable as shown in the table below:

The 7 6 amounts to

payables as indicated above, However, the University has trade andother receivables amounting

to I$hs 2O4 million which can offset the liabilities hence mitigate the liquidity risks.
l.

(iii) Marketdsk

There has been no change to the University's exposure to market risks or the manner in which

it manages andmeasures the risk.

(MCapital Risk Management

The objective of the university's capital risk management is to safegaard the Board's ability to

continue as a goingconcem. The university capital structure comprises of the following funds:

24

Performing @elow 5
yeat's)

Non-Pedorming (5
vears and above)

Total

lsatSOhIune2022 Kshs Kshs Kshs
Student Fee arrears 77.912.917 64.691.673 742.604.584
Trade & Other debtors 51.343.926 1o.o20,627 61,364.553
To'tal 1292,56,897 74,712,300 203,969,197

As at$o,jtrIwr€- 2OZl Kshs Kdrs Kshs
Student fee arrears 74.786.627 52.397A75 726.584.101
Trude & Other debtors 65.128"862 5.292.156 70.427.O78
Total 139.315.489 57.689.6i roo5.120

Pcrforming
(witl&ravear)

Non-Performing
(Over one voar)

Total

N at30or.lune 2O22 Kshs rchs Kshs
SundrvTrude Pavables 29.974.209 29.974.209
Staff Gratuifi Pavable 46.58I.468 46.587.468
Prepaid fees 79.O86.038 79.086.O38
Total 16g.Ml,7lg 165.641.715

As at 30m Iume 2021 Kshs Kslls KsIls
Sundrv Trade Pavables 1,2.822474 72.822474
Staff Gratuity Pavable 69.458.257 69.458.257
Prepaid fees 67.082.082 67.082.082
To,tal 149.362.a[2 149.s62.812
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NOIES TO TI{E FTNANCIAT STAIEMENTS (ContinUed)

2021/2022 2020/2021
KShs KShs

Retained earnings (J4.998.452\ (1,33.246,375)

Capital reserve 3,096,130,011 3,036,130,011
Deferred Income 26.761.178 39.738.957
To'tal funds 3.047^892.736 2,942,622,592

Total borrowings
[.ess: cash and bank balances 396,773,396 1.67,295,'1.16

Net debtl (excess cash and cash equivalents)
Gearinc ratio

t.,

The University does not have any long-term obligations hence the gearingrafio does not apply

25
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NOTES TO ]I{E FINANCIAT STATEMENTS (Continued)

5. (a) RECTTRRENT GRANTS (CAPITAIION) wN-gozx
m&8.
@19211744:
801621,,744

84,82tr744
gordalr744

801621,1744

801621r749
wr82lr744,

' 'ffi;621jt44'

State Department for University Education
State Department for University Education
State Department for University Education
State Departnlent for University Education
State Department for University Education
State Department for University Education
State Department for University Education
State Departrnent for University Education
State Department for University Education
State Department for University Education
State Department for University Education
State Deparlment for University Education

,84,$?

W162

5.(b) RESTARCTI GRANTS *a&wz* if,&r. :

rspzs;ret iResearch Grants
Donor Grants

5. (d) DEVETOPMENT GRAI{TS WW!'WW

State Department for University Education
State Departurent for University Education

TOTAL DEVEIOPMENT GRANTS

fi*t&
,?4$e0A44
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Annual Raporls sntl Flnanclal statements lor lhe year ended June 30, 2022

HNAI{CIAI Sf,AIEI,IEI\IIS (Conffrued)

6. GRAI.{Its IN KIND .

Equipment from Seeding Iabs
(t719g21886|12.9%r.
Laban Wor*shop - Equipment

- (x919781782,148%\
Laban Worlchop - Computers
(gt467r844fS9.S%)
Library books (l rlgT re$l. 8%,
lngrneering - @mputers (949ASfgS.3%)
Engineering - Equipment (IOOB90|I 2.9%>

I

NOIE:
(d nsmaied Acsoto in the year Aarcl 2Ol7 outtpdoed of;

{. Equipmentfrom SeedinglabsKsh 77,982,586 .,

' &) Ddrshd Asscils in tho yer ZO2O/2O2,1 cotrqlirsefiof,
1. Equipme nt fot LubanWorlahop IGhs. I 3,97 8r7 82'

,2. Cornpaters for Luban Workshop IGhs. 31,4671844

(cl DonatrdAsscts in tho year 2OZl / 2022 comprised ot
7. khary Books from various donors Kshs. 1 11 571681

2. Computers for Errgineering Workshop Kshs. 3491487

3. Equipment for Engineering Workshop Kshs. 100,890
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Antrurtl Reporls unl Finoncitl slolenunls.fbr lhe .yeur enled lune 30, 2022
NOTES TO THE FINA ICIAL STATEMINTS (Continued)

7. TI.IIflON & OTHER REIATED INCOMES

VOIEHEAD
Activity fee
Admission fee
Alumni Income
Application fee
Attachment Fee
Boarding
Catering
Centre fees
Certification income
Computer Project fee
Exarninafions fee I

General damages
Graduation Fees
Industrial Attachment & Insurance
ICT Fee

KNEC & KASNEB Exam Fee
Labor atory / Workshop fee
Library fee
Material development
Medical fee
Penalfy fee

Quality Assurance fee
R.D Cheques Charges Income
Referral/ Supplementary
Registration fee
Re-Take Fee
Students Identity Cards
Students Insurance fee
Students' projects
Supervision fees
Teaching Practice fee
Thesis Examination
Tuition fee
TOTAL

' .ff/t80-?fi21
.fiee
41843rooo
4,70Spoo
1 ,478,5O0

30s,625

7216A0

2 I4,SO5
1

40r0o0 r
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Mach t lios IJ ttiv crsity
Annual Repoils uttrl Fittottcittl sluterne,ils.for lhe yeur ended lune 30, 2022

NOTES TO THE FINANCLAI STAIEMENTS (Continued)

8. I.G.A AND OTHER INCOMES
VOTEHE,AD
Le Technisch Restaurant
Production Unit -Food & Beverage
Production Unit - Physical Sciences
Production Unit - Corporate Affairs
Production Unit - FADMA
Production Unit - TVET
Auction
Seminar
Flire of facilities
Rent
Management fee
Miscelldneous Inconrb
TOTAI

9. EMPIOYMENT COSTS

Basic salaries
House allowance
Pension & Gratuity
NSSF
Leave Allowances
Commuter Allowances
Part-time lecturers
Adjunct Lecturers
Locum Staff
Casual wages
Book & Research Allowances
Other allowances
CBA Arrears

TOTAT

10. @T.JNCTLEXPENSES
Sitting Allowances
Mileage Allowances
Subsistence Allowances
Honoraria and Telephone
Lunch Allowances
Others

?fir$-?r/Lr j
fdro '

8917471269
721930

,2Wr2OO
,81128,,92

&?fislts&i
49?95'6,9go
' 7t!98$o7
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Mochalios lJniversily

Annual Repo,'ts and Financitl stotenunls.fbr lhe yeur enieil June -10, 2022

NOIES TO THE FINANCLAT Sf,A]LMENTS (Continued)

11. ACADEMICEXPENSES

@80,-&l8l
VO1THEAD

Academic Research Expenses

Agricultural Farm Expenses

Alumni expense

Attachment expenses

B oar ding/ Accommodation expenses

Catering expenses

CUE expenses

Examinations expenses

Exhibitions & shows

External exahrinations expenses

Field courses expenses

Graduation Expenses

Industrial linkages
Innovation fu nd expenses

Insurance (Students) expenses

Internal Research expenses

KUCCPS expenses

Medical (Students) expenses

Regulatory bodies Expense

Senate & Serute Committees expenses

Sports & Games

Students Activities expenses

Students Bursary fund expense

Students Work Study expenses

Teaching Materials and Expenses

Teaching pr actrce expenses

TOTAL

t2,6?0AF}g

tr6$w76
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Machulios univcrsily
rlnnuol Rcporls unil Finunciul slatentenls.fitr lhe yeur eniled June 30, 2022

NOTES TO TI{E FINANCIAL STATEMENTS (Continued)

12. ADMIMSTRAM/E AND OPERATIONS H(PENSES

VOTEHEAD
Advertisement expenses
Associafion of Government Council expenses
Audit fees
Autonution expenses
Bank Charges
Chancellors Expenses
Change in Inventories
Cleaning & Sanitation
Conferences, Workshops atrd Sentinars Expenses
Disaster & Pandemic preparedness
Electricity ExpenSe
Health care services
ICT Services & Internet
Legal expenses
Managemen t Cap acily Buildi ng
Management meetings expenses
Marketing & Publicity Expense
Newspapers & Magazines
Office Consumables
PC & ISO
Professional t'ees

Property Insurance
Security Expenses
Staff Development
Staff Uniforms
Staff welfare expenses
Stationery Expenses
Strategic Plannirrg expenses
Subscriptions & Registration Fees

Telephone & Postage
Travelling & Accommo dation expenses
University Cotnmittees Expenses
Vice chancellor Committees expenses
Water & Conservancy
TOTAT

I5S}E69'
960,000;

,

I
1

I

i
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Machakos llnlverslty
Annaal Reports and Flnanclal slatementg for the year ended ,Iune i0, 2A22

NOIIES IlO IXIE IINAI.ICXAL STAIIMEDry (Comtnued)

13. BIPAIIS A]lD I,IAII.IIB.IANCE UKPEISDS

I
vQlHrEAp
Generator fuel & maintenance
Grounds Maintenance
Motor vehicles fuel & Maintenance
Ylant & Equipment Maintenance

Re.pairs and Maintenance

TOIAL
.l

14. Oilffi.EXXEI{gES

,yorrq#Ap

Le Technisch Restiurant E:cpenses

Corporate social responsibility
Endowmentfund
Production unit expenses

TOTAT

a
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Machakos Unlverslty

. Annusl Reporls and Flnanclalslalementsfortheyear ended lune i0,2022
NOIES TO TIIE HI.IANCIAI SIAXEMHYIS (confinued]

1 6. MADE AT.ID OITIET, NDCEIVABI.ES

(a)
htchanssmansastions
Student Deltors
Trade Debtors
Other Detrtors

hovision for Doubtful debts
(600A641697,672.50) &
(50oA*70,020,627,05)

6):
Nm-fxcluqge Tramoaorfions

Outstandir6
Staff w.elfare

Imprests
Advance

Toilal

17. IN\rm\mq[IES
$f,OCKS -INITF]NTORtrS

Kitchen & Hoqpitality stores inventory
Central Stores inventory
Academic gowns inventory
Le-Technisch inventory
Maintenance store inventory
Health unit inventory

ToilaI
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Machokos lJniversily

tltrttuul Reporls otttl Fiuoncial stulerne,rls.fot' lhe lsxr eniled June -10, 2022
NOTES TO THE FINANCIAT STATEMENTS (Continued)

18. CASH & BANKBAI.ANCES

Cash in hand
Mpesa
Cash andM-Pesa
Bank
StandardC:hartc,red:
Standard Chartered Bank
Standard Chartered Bank

203o,-,p/2t
Ktlrs,

3r0oo
2271$147

lW.Ul
Account No.

0r02076845602
0152016845602

12rl08rO91

I National Banlc
National Bank of Kenya
Natiorral Bank of Kenya
National Bank of Kenya

01.020078499400
01,020078499401
01020078499402

96rgt6124A
$4dgg,&gt

Kenya Commerrcial Banlc
Kenya Commercial Bank
Kenya Commercial Bank
Kenya Commercial Bank
Kenya Conunercial Bank

11.371.45064
1,780326849
121.1.488594
1211489167

.;
i sgro98,31"g
I I5,S981756

2rl.44r7gg

67pfE,892,
Cooperative Bank of lGnya:
Co-operative Barrk of Kenya 011,29277651 100

EquityBank:
Equity Bank: 0600278674858

TOTAL
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Machokos llniversig

Annual Reports and Flnanclal statemerrls for the yeur entletl June 30, 2022

NOIES TO fiIE IINAT.ICXAL SIATEMEI{IS (Confinued)

19. CAPITAIRESERVE

Balance as at S0thJune 2021
Development Grants for the year: (Note 5 (d))
Ealance as at 3@ June 2022

20. (a) REVENUE RDSER\IE

BalanceB/f
Prior year Adjustments 

,

Surplus/Deficit for the year
selanee.a$ at.g$ fiiw 2922

No,te:
Prior year Adjustments relates to fees adjustnrents and customer invoices adjustments and reversals

20. (b).pEHREp IN@AIE

Equipnrent from Seeding l.abs Bal b / f
Luban Workshop - Equipment Balb/f
Luban Workshop - ComputersBalb/f
Ltbrary books
Engineering - Computers
Engineerfurg - Equipment

Amortization for the year (77,382,586 @12.5%)
.Amoriization for the year (13,978,782 @12.5%)
Amortization for the year (31,467,844 @ 33,3o/o)
Amortization for the year (7,757,687 @ 5%')

Amortization for the year (349$87 @ 33.3%)
Amofitz,ation for the year (100,890 @ 12.5o/o)

Balance as at 3@ June 2022
NOIIE:

(a) Donated AssEt, in the year 2016 / 2017 comprised of;
1. Equipment from Seeding labs Ksh '1,7,382,586

(b) ponated Assets in the year 2O2O /2021 crrrrrylnrr;d of;
1. Equipment for Laban Workshop Kshs. 13,978,782
2. Computers for Luban Workshop IGhs. 31,467,844

(c't DoruteAAssets in the year 2OZl/2022 comprised og
1. Library Books from various donors Kshs. 1,157,681
2. Computers for Engineering Workshop IGhs. 349,487
3. Equipment for Engineering Workshop Kshs. 100,890
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Muchokos Universlty

Annuul Reports urul Financiol slillemerrts for lhe year ended June 30, 2022
NO|IES ItO lI{E tINA}.ICtAt $IAIEMENIS (Contirued\

21. IRADE & OITIER PAYABI.,ES

lhadopayables
Recurrent T rude Payables
Audit fees
Customer & Other Prepayments
Chancellors Scholarship fund
Chancellors Endowment fund
Research Liability

exrpltal Clpditors
Reterition

,#** p"rrfr"r 
" r

Students'Prepaid fees
Refundable Caution fees
MUSA Membership & Subscriptions
Students Sponsorships Fund

Payrollpayables
Irave Allowanc e P ay able
Staff deducfions payable
Part Time Claims owing
Staff GratuityPayable
CBA Arrearspayable

22,CASH RrcEIPIS
22. (a\ non-Encharlge transastions
Revenue from non-exchange transactions
Change in Receivables from non-exchange

22. b\ E:rcluqge transastions
Revenue from exchange transactions
Change rn T rude and other Receivables
Change in Student payables
Prior year Adjustments

TCTTATRrcEIPTS
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Muchukos IJniversily

Attttuttl Reports utttl Financiol slulemenls for lhe yeur enled June 30, 2022

NOTES TO THE FINANCIAL SIAEMENTS (Continued)

23. CASH PAN{ENTS
23. (a') Employment costs
Employment Costs
Change in Payroll payables

23. (b\ C.ouncil expelups
Council Expenses

23. (c') AcademrcrAdministrative and
other exlrenses
Academic Expetrses
Adnrirristratiort & Operations Expenses
Repairs & Maintenance Expenses
Other Expenses
Change in Inventories
Change in Trade payables

TOTAT CASH PAN{ENTS

24. CAYffl.i. CASH PAnIENTS
Purclrase of Property, Plant & Equipment
Change in capital creditors
Net cash flows used in investirg activities

25. CASH GENERA]ED TROM OPERATIONS

S@1sn: ffiff.i
Surplus /Deficit for the year
Adjusted for:
Depreciation
Non-cash grants received
Working Caprtal adjustrnents
Change in inventory
Change in receivables
Prior Year Adjustn"rents

Change in Payables

Net Cashflow from operatirg activities

,${rg0?'rS7'S)

ror)
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Mrchukos University

Annual Reports and Financiol stalements for lhe yeor ended June 30, 2022
AP?H\DD( I: @NTING$.IT UABILffiES

Contingent lirabilities

The University anticipates to incur an expenditurc for legal services for the on-going undetermined

court cases. There are uncertainties regarding the University's litigation issues considering that the

court cases might be determined in favor or against the University.

40
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Mncholios University

Annuul Repods und I;innnciol stotemenls for lhe -veur endetl June 30, 2022

APPENDIX II: PROGRESS ON FOIJOW LrP oF ALJDITOR RE@MMENDATIONS
The following is the summary of issue raised by the external auditorrandmanagement comments

that were provided to the auditor. We have set tinle frames within which we expect the issues

to be resolved as shown in the table below.

*"fi'Wd,*"
A,g. Vice Chancellor

G. Gakahu
Chairman of Council

4l

Ivlanagemerft comments Status:
(Resolved

/Not
Resolved)

Time frame:
(putadate
whenyou
e:cpect the issue
to be resolved)

Reference no.
on the
e:cternal
auditrepofi

Issue/Observations from
auditor

Other Matter-Increased
deficit hence reduced
Revenue reserves.

Management to explore more
opportunifi es to increases
revenue and control
expenditure.

In
Progress

In the next 6 to
7 years.

N/A
(2016/2017)

1. .

(2019/2020)
A,doption of .the Annual.
Report by the University
Council

The term of the University.
council lapsed on 14th August
2020. By the time the
financial statements were
submitted on 30th September
zoZo,the new council had
not been appointed

Resolved P{2020/202r.

Resolved 3An Jvne 20212

(201e/2020)
Trade and Other receivables

- Intra-University Trade
Receivable Balance

To clear off the outstanding
University bills due to the
University hotel
To include details of student
numbers and invoice dates in
the aged student debtors'
schedules

Resolved 3grn June ZO221.

QO20/2021,)
Student Debtors - Accuracy,
Completeness and
recoverability of long
outstanding student debts

2.
(2020/2021)

Trade Debtors - Accuracy,
validity and collectability of
long outstanding student
debts

To provide list of trade debtors
to support the opening
balances

Resolved 36tn June 2022

To offset intra- university
transactions from the debtors'
balance

Resolved 3Oth June 20223.
(2020/2021)

Intra-University Debts

4.
(2020/2021)

Unaccourrted for
Contractors' Retention

To refund the retentiorl nlolley
that was utilizedto pay
outstanding certificates to the
Development account ,

Resolved 3Ot June ZOZZ

o ISO 9001:2015 Certified ......Soaring \leights in Tronsforntittg Industrv and Ecouontv
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Machtkos Unlverslty

Annual Reporls and Finonclal stolementsfor the perlod ended lune 30, 2022
APFENDTX IU: PROIECIS IMPI.EUIET.IIED BY TIIE UNTVERSIIY

Projects
Projects implemented by the University fundedby Development partners.

Stafirs of Projects completion

42

S/n
o

Project
Number

Domor Potaod,/
dwalion

Donor
commitn
qft

Separate donor
reportirtg re,qilrt.d,as
per the donor
agrt*nrcnt (Yes/No)

Consolidatedin
these financial
statements
(Yes/No)

I None N/A N/A

Project Total prtoject
Cost

Total
e:cpended to

dato,

Completion %
todatr.

Budget
(2021/2022>

AcfiEl
2021/2022

Sourres
of

furds

1 Tuitioin and
Office Block 986,767,776 456,797,826 72 60,000,00o 32,7O9,224 G.O.K

o ISO 9001:2015 Certified ......Soaring Heights in Transformittg Industry and Econonry
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u
llachukos Universill,

Attnual Reporls utttl Fiuoucial slalements.for lhe pcriod ctuled June 30, 2022
AP"EMD( tV: INITR- ENTIIY TRANSIERS

II{ACHAKOS UNryERSITY
OTTICE OF THE VICE.CHANCEIJOR

Telephone:254-(0)7352479391(0)723805829 P.O. Box 136-90100
E-mail: vc@mku.ac.ke Machakos
Website: www.mksu.ac.ke KENYA

Our Ref: M*sU/VCIMOEST / 20 IVOL. X

Machakos University wishes to confirm the amounts disbursed from the State Department for
University Education and Research as at SOthJune 2022 asindicated in the table below.

I confirnr that the amounts shown above are correct as of the date indicated

Prof. JoyceJ. dgalo
Ag. Vice Chancellor
il,Iachakos University

Signature.

Iv{argaret Kariuki
Senior Deputy Accountarnt C.eneral
State Deparlnrent of HiSher
Education & Researrch

sisnatur€..-01^^A^
43

amounts as at 2022
Amounts Disbursedb!, State Deparlrnent for
University Fducation and Research as at SOftJune
2022

Reference
Number

Date
Disbursed

Recurrent
(A)

Developme
nt (B)

Inter-
minis
terj.al
(c)

Total
(D) = (A+B+C)

Amount
Receivedby
Machakos

University as at
S@tune2022

Differre
nce (I)
= (D-E)

3/8/2021 82.953.714 82,953,714 82.953.71.4
1,2/8/2021 30,000,000 30,000,000 30,000,000
1,/9/ 2021 82.953.714 82"953.71.4 82.953.774
29/9 2021 82.953,713 82.953,773 82,953.71,3
2/tt/2021 82.953.714 82.953.7'1.4 82.953.714
26/11/2021 82,953,7"t.4 82,953,7'1.4 82.953,714
28/12/2021 82.953.714 82.953.71,4 82.953"714

1/2/2022 82.953.71,4 82,953.71,4 82.953,714
2/3/2022 82.953.714 82.953.714 82.953.714
t6/3/2022 30,ooo,ooo 30,000,000 30.000,000
1/4/2022 82.953.713 82.953.713 82.953.713

28/5/2022 82,953,714 82,953,714 82,953,7"1.4
6/6/2022 84.412.896 84.412.896 84.412.896

28/6/2022 84.41,2.896 84-412.896 84-412.896

TOTAT 998.362.930 60.000.000 1,058.362,930 1,O59,362,930

o ISO 9001 :20 I 5 Certifled ...... Soar i n g I [e i gh t s i u li'o tts.fisrnt i rtg I nd us tt-v and Ec on o nry



o

t
a

o

i::
\
i--

,o
>,
v

:n

o
a

:

o

L
c)

Q

o
a.l

O

Ca

o

NN

$
r.-

$
F,-

c/)
to

o
c/)

$
00

N
co 00

N
co

N
co

$
F-

N
co

$
F.-

N
co

'+
t-

.(1

t.-

cv)

F-

o
c{)

$
f.-

O)
N
co

r
*-e
E$E

E€
s
co

c{)
ro
6)
N
0o

t
$

o
L{
(s
C)6o
d
.6
(s

o

o
.6
fil

u)
Lo

)
o

c)

tr
$
o.o
o
C)

G
U)

I

il
f.I

ou)
ii
6zr,4

frl

t-.1
cJ)

rt)
I.:
E<

trz
f41

2
f4I

=z&
frl

oq,
&
H

b
5ailfr
A)il
f.lh
U)z
*H
ho
(J
aoiloo
fr:&t
x
oz
Ht

N\s
a.l

S

qr

:

\
LQJ.:'s
P.c.a\
\)E
r!
<qJ

E\\e

\
$

c<

&

Ge
\

$
F.
v)
ro
O)
N
cO

)
)
)

cy)

F-
cY)
ro
o)
N
cO

!6
o
N

B0oo
F{

'6
o)rt
F{oo
o)il
o
S{q)

>

v)
F{
(D

6
v,
a)

-q
RI

$
o)il

Bc
EH
EE

S"o

sE
cU)
14

q)
rd

t- g
€lsL.
8'q g

gEfi

I
I

9c,E rrl<V
so
t<

q
Irl

$
D.-

c{)
ro

N
oO

ch
r.l

v)
f4f

U)
fr]

(h
fa]

$
f.-
c{)
tn

e\I
ao

cr)
f4I

v)
r.l

;
\
cr)
ro
O)
N
00

rt)
14

(/)
14

c/)
t'I

(h
fr]

q
fi]

oo
o.
ooo
o
co

.+

f.-
c{)
to
6)
N
cO

c{)

f.-
eo
ro
6)
N
co

$
F-
eo
rO
O)
N
00

$
t-
c{)
Tr)
O)
N
cO

rtr

t-
cf)
ro

N
co

oo
o^
ooq.
o
c{)

cr)

f.-
c/)
TO
O)
N
cO

$
r.-
c{)
TO

N
cO

(o
O)
cO

N
$
$
oO

(o

cO

N
$
$
00

o
cD
Or
N(o
co
6Ioo

o
Qr=

EE$€

#
0.)L!
oo
d.

q)

o
o
C)

()
o

c)t{t{
oq)
il

q)
L!r

ooil

+
oli!
oo&

P

q)
L.

'-o
C)&

0)li
S{

C)
C)il

#
0.)
F{l{

C)(l)
&

#
C)li!.

oo
d

C)

0.
o
o
o
a

C)
Srtr

o
C)il

C)
J-L
o
C)&

o
S{
L{

ooil

o!
3{

ooil

'6s9
8E

#*
SE
Es
u) aA
cl

No
N
00

co

No
N
cO

N

NoN
O)

No
N
crJ

O)
N

NoN

e\l

No
N

(o
e\l

No
N
N

cO
N

N
No
N
N

N
NoN
c{)

N

N
No
N
co

(o

cj
No
N
$

N
No
N
ln
cO
N

N
No
N

(o

N
No
N

oO
N

arXoo

EE HE

EEEE
/,
frl

arr)

il
f4l

o
U)

&
fil

o(h

il
frl

o(r)

&rl]

oq

&f.I

o.u

&
14

o(,

&
f4l

o
cr)

&
frf

o(h

il
14

o(h

&
f4l)
a
ch

il
frl

oq

&
frl

oq


