
PARL IAM E NT
O F I.:gNYA

REPUBLIC OF KENYA

OFFICE OF THE AUDITOR-GENERAL

1
-')

\revt"\+

ITOR-GENERAL

ON

ONAL POLYTECHNIC

FOR THE YEAR ENDED
30 JUNE,,2024

\

AY.

MtsLY
t)

w

fHE NATIONAL
PAPERS L

C

TA}LED

AS

DAY.
wrdnsdqv

ali#&
?'.$!S

NATIONAL ASSEMBLY
PAPERS LATD

E: 23JUL zi:c

leafrD
Orm eryc

l'1o rif
trq,

Ce,

1'
LE:

;a)

E

A@dffirffi4.ffiEi

HOHI zty IJ

Y

!

THE



,.--€?L ^---.. .

fri
,l>

*Ya

rqJ
)

THE NYAMIRA NATIONAL POLYTECHNIC

ANNUAL REPORT AND FINANCIAL STATEMENTS

Prepared in accordance u ith the Accrual Basis of Accounting Method under the lnternational Public
Sector Accou nting Sta nda rds ( I PSAS)

I 3 JUN 2025
/o\
l"

)-#
gs'...........

o

FOR THE YEAR ENDED
30t'r JUNE 2024



THE NYAMIRA NATIONAL POLYTECHNIC
Annual Report and Financial Statements for the year ended 30th June 2024

Table of Contents

1. Acronyms, Abbreviations, and Definition of Key Terms. .... . .

2. Key Entity lnformation and Management. ,

3. The Board of Management ...,

4. Key Management Team .. ..

5. Chairman's Statement ,

6. Report of the Principal/Manager . .

7. Statement of Performance against Predetermined Objectives.. .

8. Corporate Governance Statement

9. Management Discussion and Analysis

10. Environmental And Sustainability Reporting Statement...

11. Report of the Board of Management . . .. .

12. Statement of Board of Management Responsibilities.... .. .... ..

13. Report of the lndependent Auditor (The Nyamira National Polytechnic)

14. Statement of Financial Performance For The Year Ended 30th June 2024...... . ...

15. Statement of Financial Position As At 30th June 2024......

16. Statement of Changes in Net Assets For The Year Ended 30th June 2024...

17. Statement of Cash Flows For The Year Ended 30th June 2024......

18. Statement of Comparison of Budget & Actual amounts For Year Ended 30th June 2024

19. Notes to the Financial Statements

......II

... iii

...viir

... xiii

... xvi

.. xvii

.xviii

.... xx

.xxiii

. xxiii

.. xlvi

. xlvii

xlviii

'..., ' I

,,..,.2

.....3

''...,4

,,..'.5

-..,,.8

....35



TI{ E NYAMI ITA NAl-IONA1, I'OI,YTECItNIC
Annual lteport and Financial Statemcnts for thc 1'car cndcd 30th Junc 2024

l. Acronl,ms and Dcfinition <lf Key Terms

BOM

ICPAK

IPSAS

PFM

PSASB

V]'C

Board of Managerrrent

lnstitute ol'(lertified Public Accountants ol Kenya

lnternational Public Sector Accounting Standards

Public F inance Managernerrt

Public Sector Accounting Standards l]oard

Vocalional Training Oollege

Providc u list tt Acronynt.s tutd u glossury oJ te rnrs used in the.finunt'ktl rcporl us per thc ahot,e axample
The list to be exhuusl it'e)
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Annual Rcport and Financial Statcmcnts for thc vcar endcd 30th .lunc 202.{

2. Kcv Entitv lnfornration and Managemenl

(a) Ilackgrou nd information

NNP boasts ol-a screne training environnrcnt. modern equipment and skilled laculty' in the
progranrnes it oll'ers. It is well equipped in tluilding Sciences and Land Survey and continues to
enhancc the training environment in the other disciplines as well. -l'he Polytechnic currently
occupies 32 acres ol' land and has ample space for expansion including a further 27 acres'
govenlmcnl land reserved for public purposc.

NNP is in Mugirango North Constituency'. Nyamira (fount1, within the Great l-akes circuit. lt is

on the 'l-onrhe - Mokomoni road about l7 kilometrcs {iom Nyamira town olf the Nyamira -
Ikonge highuay. Its GPS Coordinates are I-A'l'. -0.591072 (S 0'35'27.858"); t-ONG. 35.028871
(E 35"1'43.944").

(b) I)rincipal Activitics

'Ihe mandate ol'the Institute includes to:
Offer teaching/training in science and technology.
Offer innovative discovery, transmission and preservation of knowledge.
Carry research and entrepreneurial activities.
Participate in commercial ventures and activities that promote the obiectives of the institution
Foster the general welfare of staff. Students and the community
Develop and provide educational, cultural, professional, technical and vocational services to the
community and in particular fbster corporale social responsibility
Promote social - economic development in line with the county's development agenda

l

The Nyamira National Pol-v-technic (NNP) was established through The -lechnical 
and

Vocational 'l'raining (Nyamira National Polytechnic) Order,2024. It is the immediate successor
of Ekerubo Gietai '[echnical 'l'raining Institute (NNP).'lhe institution's initial physical
infrastructurc were fundcd and built by the Government of Kenya between 2009 and 2014.'fhe
pioneer Principal was postcd to the lnstitutc in January 2015 and the lrrst batch ol' trainees
reported in lrebruary 2015.'l'he Institution's Iirst Board of Governors (BOG) was inaugurated on
27th April2015.

NNP, as it was known then. was inaugurated in a ceremony presided over by the 4th President of
the Republic of Kenya. IIis l-.xcellency Hon. LJhuru Muigai Kenyatla on27'h April 2016.

NNP is dull'rcgistcred by the TVIIT Authority and licensed to off-er training up to higher
diploma levcl. It is mandated to collahorate with recognized universities for the conduct and
award ol'dcgree progranlmes in technologl,. NNP is also a Qualification Awarding Institution
(QAI) and is in the process ol' actualizing this mandate. 'l-he Polytechnic will soon oll'er
Recognition ol'I)rior Learning (RPI-) progranrs in line with its expanded mandate.



THIi NYAMIItA NAl'tONAt, t'Ot,Yt'E('tIN t('
Annual Rcport and Financial Statcmcnts lirr thc 1'ear cndcd -i0th.lune 202.1

i) Vision
A nrarket lcader in the provision ol-c1ualit1'and rclcvant training. rcscarclr and innovation

ii) Misson
-l-o provide holistic. qualitl and rclcvanl training to lilster rescarch and innovation lor sustainable
deve lopment.

iii) Motto
'f'o trrrderstand the course of' things to innovatc nc\\' \\'a),s ol' doing them bettcr: " futme of
ittttot'ttl iott " 

.

ir') ()ore Values

Our opcrations are Sovcrned by a set ol'core values which constitutc the desired organizalional
culture. The guiding core valucs that NNP and the stakeholdcrs and parlners shall hold in
conrnlon and endeavour to put into practicc uhilc perlbrnring thcir lunctional ohligations includc
thc Ibllowing:

lntegrity'l'ransparencr. accountabilitl' and cosl cllcctivcness
Courtesy- Respect lbr stall'and diversity.
Tcam*'ork - Partncrship lirr collaboration. advantagc and sl,ncrgies.
Compctence - Impact. perlirrrnancc and scicncc orientation
Fidelilv to law- corlmitted lo respecl thc rulc ol'law in all our undcrtakings.
Confidentiality- enrbraccs the principle ol'conlldentiality in se n,ice de live ry.
Environmental stewardship- ('omnritted to prescrvation and conservation ol- the environnrent

(c) Kcv Managcnrcnl
I'hc Institute's da1'-to-dar lriurugcnrcnl is trvcrscerr bv thc lollou'ing kcr'()rgalts

i) 'l'hc []oard ol'(ior e rnors
ii) 'l'hc Principal (Accounting ofiicer)
iii)'l'he C'entral Adnrinistration'l'eanr
ir,) I'he Ileads ol' Dcpartnrent

tY
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Annual Reporl and Financial Statcmcnts for thc I'car ended 30th June 2024

(d) Fid uciarl Managemcnt

'l'he ke1, managenlent pcrsonrrel rvho lreld olficc during the Ilnancial vear ended 30th June 2024 and rrho
had direct fiduciary responsibility were :

The key managenrent personnel r.r,ho u'ere in olfice during the financial year 202312024 and had

direct fiduciarl' rcsponsibility were :

Key Entitl' lnformation and Managcment (Continued)

(e) FiduciaryOversightArrangements

I)uring the ycar unde r rcvieu. the Institutc rvas clvcrsiglrtcd by the follou,ing Board committee s

(f) Entig Headquartcrs

1'he Nyamira National Polytechnic
P.O. Box 382-40500
l'ombe-Mokomoni Road
Nyamira, Kenya

I Mr. Geolhey Andanra
2 Deputy [)rincipal- Administration Mr. Wesley Koech

4
Deputl, Principal- Acadernics
Registrar

Mrs. Joyce Omweri
Mr. Dcvis Nyangcri

1 Dean ol' Stude nts Mrs. Mary Nyamori
5 Finance 0fllcer ('PA. Mouti Rebecca
(r Human Rcsource Olficer lrvans Moriasi

Name of The Committee Members Designation

Ijinancc Rcsourcc Mobilization and

I)ro.iect Managenrcnl ( Fl RM PROM )

Administration Research and
Committee (AR-l')

Training

Mr.'l'onr Macakiage
Mr. Kennedl,Buko
Mr. Samue l Makori
Dr. .lohn Osoro

Chairperson
M enr ber
Menrber
Membcr

Ms. I)hoebe Makungu
I)r. Elisha Ogada
Mr. Sanruel Makori
Dr. John Osoro

Audit and Risk Management (ARM) Ms Lucy Wachira
Ms Phoebe Makungu
Dr. Elisha Ogada
Dr. John Osoro

Chairperson
Member
Member
Member

SN. i Designa(ion \amc

Principal

Chairperson
Menrber
Member
Member
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(g) Entily Contacts

'l'e 
le phone :( 254) 0794 519 220

I i-nrai I : inlbralnyamirapoly.ac.ke
Websitc: wr.r'u'.nyarn irapoly.ac.ke

(h) Entig lla n kc rs

Kenya Comnrercial llank
P.o. Ilox 403-40500
N1'amira - Kenya

(i) I ndcpentlcnt Auditors

Auditor-Ge neral
Office ol Auditor Gcncral
Anniversary Torvers. lnstitute Way
P.O. Box 30084
(;PO 00100
Nairobi. Kenya

Yt
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Kcv Entitl lnformation and Managemcnt (('ontinuctl)

CI) l)rincipal Legal Adviser

1'hc Attorney ( ienera I

State l-a* Ofllcc
I larambec Aven ue

I'.O. []ox 401 l2
C'ity Square 00200
Nairobi. Kcnr a

County Attorney
(Providc address li)r the countv altorne) )

V
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3. Thc lloartl of Managcnrcnl

l)r. llob Ndubi

I Date of Birth: 1974
Ilolds I'hl) ( l:inancc) MBA ( I"inance)
and Bachelors degree in Education. and
has previousl)' served as []usiness
I)evelopnrent Manager (Kenya
Railways). Managing Partner (Kilele
('onsulting). [.ead Consultant (Kilele
Consulting) and Research Ilxecutive
( Research Inte rnational East Aliica
I-td.). Ile is currently MD Silver House
Capital
I)r. Ndubi has extensive IJoard
experience having served as a trustee
(Kenya Railway's). Board mernber.
Kenya Red ('ross Nairobi Branch:
Chairnran ol' the tloard. Westlands
Cooperativcs Alliance and Chairman ol
the Board. ('hache'l-umaini SAC('O. IIc
is thc current lloard chairman.

Date of Birth: 1970

I{olds a lirsl dcgree in I:nginecring and
trvo post-graduate dcgrees: MBA and thc
other in 'l echnologl [',ntreprcne ursh ip.
IIc is a ('crtillcd Inlbrmation Systcrns
Manager (('lSM). ('ertilred Inlbrmation
Systcms Auditor (CISA). ('e rtilled
Novell Adnrinistrator and C'ertitled
Ethical llacker and a Project
Management Prol'essional ( PMP).
Previously worked as llead ol' l'l'. CF('
Stanbic Bank; Il' Manager. IJnilever
Easl & South Afiica (ESA); I-f Service
Delivery Manager. [.lnilever ESAI I'l'
Infiastructure & Operations Manager.
Unilever Kenya Ltd. MIS Manager &
Business Model Analyst. L-irestone E. A.
(1969) t.td. and Computer Instructor &
Programmer. KCITI & Data Center Ltd.
[{e serves as Country Director,
Servetech Systenrs Ltd.
Appointed 1o the Board in February in
2021 and was reappointed Chairman of
the Board Committee on I"inance,

Mr. l-om Macakiagc

Vlll

,v. .!g)

).

No. Mcmbcr Details
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Ilcsource Mobilization &
Management (F IRMPROM).

Pro iect

Datc of Birth: 1977
llolds a PhD in Applied Mathematics
lionr Ilarbin Institute of Technology
(lII-f) in China (Mathematical Image
processing). Previously served in the
Iracultl' of Science, Afiica Nazarene
lJniversity (ANtl). Lecturer and advisor
to engineering students at Multimedia
tJnive rsity of Kenya (MMl.l) and
-l'echnical University of Kenya (TtlK).
I Ie has supervised and examined
postgraduate students in Applied
Mathematics. published in peer reviewed
.loumals.
Sen'ed as Coordinator of Mathenratics
and nremher of the conrnrittec on
Outreach and Strategic Marketing of
I:gcrton IJniversity's Nairobi Carnpus.
Served as a BOM nremher of Masogo
Mixed Secondary School in Iloma Bay
County. Currently Mathematics lecturer
at [:gerton University
lle was appointed menrbe r ol the lloard
ol- (iovcrnors. L.kerubo Gietai 

.lechnical
'l'raining Institute in February 20?l
uhcrc he also serves in the Audit and
Risk Management Conrmittee and in thc
Adnrinistration. Research & Training
('on.rmit1ee.

[)r. Ogada serves in the management of
l:nrperica Consult. a consultancy. as one
of the Monitoring. Evaluation and
I-earning experts. He is also a Data
Collection, Analysis and Reporting
Consultant on that board. In addition. he

serves as a consultant editor for several
organizations including Zizi Afrique
Foundation. He is also a motivational
speaker and an advisor on career and
life-skill matters.
Dr. Ogada, is passionate about youth
empowerrnent and gender

lx
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Dr. I:lisha Ogada
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Date of Birth 1974
I-le holds a lJachelor ol' Agriculture
IIONs Degree fiom .lKtlAl with 2l
years ol'expcrience as a Manager with
Ilastern l)roduce C)onrpany. lle currently
works as a nranager at K I'DA ('ompany

Ltd in Bonret County. IIe becanre a

member ol'the Board on 02/05/2018 and
was reappointed in the year 202 l. Ile
was a member to I:IRMPROM and AR-t
Comnrittees

I

Mr. Samuel Menyenya Makori

N,1s l.uc1 \t/ahito \\'achira

Date of birth 1978
Ilolds a Masters degrec in Business
Administration (Strategic Management)
liom Kisii IJniversity. Worked as an

assistanl business Loans Manager at

Mrvalimu National SACCO and actcd as

a ITOSSA llranch Manager in the same

SAC('O. ('urrcntly she works at the
Kisii Watcr and Sanitation ('onrpany.

Appointcd to the Board on 05/02/20 l8
and u,as reappointed in202l .

")
a. I ,-
.'tlt'IE* la I

t..
ar a a t t r

Eng. Kennedy Orangi Buko

r\ a\

Date of birth 1963
Holds a Ilighcr National Diploma in
lrlcctrical and Illectrclnic E,ngineering
lrom Kenya Polytechnic. Ilas a work
experiencc ol'26 years as an Engineer.
I'le has worked as a senior Engincer with
TECIINOMIID I-TD Nairobi and is
currentll, working with KIIMRI
WI]LCOME TRUSI' RESIiARCH
PROGRAMME in Kilifi County as a
Building Services Enginee r. He is a

member ol Association of Medical
Engineers of Kenya (AMEK) Reg. No.
0064 and the Engineers Registration
Board ol Kenya (ERB) Certilrcate No.
C1037. Appointed as a Board Member

\
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Mrs. I)hoebe Makungu

on 05/02/201{i and reappointed in 2021

Date of birth I97l
IIolds Uachelor of Education degree
liom Kenyatta lJniversity and I)iploma
in IIRM (post graduate) liom Kenya
Institute of Management. She has over
2l years of expcrience in the public
sector with various assignments. Worked
as assistant director HRM in the office
ol' the president police department
among others. Currentll, she is working
as deputy director- IJRM Policy,
Recruitment. Training and oversight at

the Ministry of l:ncrgy and Petroleurn.
Appointed as a Board Member on
0510212018 and reappointed in 202 I .

Date of birth l96tt

Dr. John Osoro is the ('ounll Director
I'VI:'I' (Kisii and Nyanrira). lle rcpresents
the l)rincipal Secretar)'. State Departrnenl lor
l-echnical Vocational I:ducation and
'l'raining in the lnstitute's Board of
Governors.

Ilolds a Masters degree in Project
Planning & Management from the
lJniversity of Nairobi, a Bachelor of
Education degree from Ege(on
University, a diploma in Education
Management (KEMI) as well as SMC
and SLDP from the Kenva School of
Government. He has over 30

I)ate of birth 1970

ears of

xl

TTI
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Dr. .lohn Osoro
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Mr. Geoflrey Nyamweya Andama

( Out going I'rincipal)

expcrience in 'tVL'l'. llc prcviousll'
u'orked as Registrar at N4au'cgo 'l'. 

.1 
. 1..

Deputy I'}rincipal at Kisunlu National
Polytechnic. and l)rincipal at Siaya
Institute ol' Technologl'. I Ie is thc
lnstitute's Accounting Olllccr and
Secretary to the Board ol'(iovernors.

ri5}t\

James Basweti kinara
('f he current Principal

l)atc of Ilirth 1967

lle.f oined the Polltechnic on 1911212024

as l)rincipal. lle holds a Master's degrec
in I:ducation lionr the IJniversity ol'
Nairobi Bachelors ol'l:ducation - Moi
t lniversity. Ile has KIIMI and SMC
certillcates. Phl) JKt IA'l' - Strategic
Managemcnt (ongoing )

IIe has over 35 1'ears ol'experience in
nlanagenlent
I Ie has worked as a principal in various
secondary schools. l-atcst as l'Vlll'
principal in Maasai Mara I-VC
lle is the Institute 's Accounting Olflcer
and Sccrctarl, to the lloard ol'(iovernors
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.1. Kcl I\lanagcnrcnl l canr

Mr. Geofliey N1'anrweya Andama

I{e.ioined the Institute on l4103/2019 as

Principal. IIe holds a Masters degree in
Project Planning & Managcnrent from
the University of Nairobi, a Bachelor of
Education degree from Egerton
[Jniversity. a diploma in Education
Management (KEMI) as well as SLDP
and SMC from the Kenya School of
Government. He has over 30 years of
experience in TVEI'. He has previously
worked as Registrar. Mawego l-. T. I..
I)eput1 Principal. Kisumu National
Polytechnic. and Principal. Siaya
Institute o1' Technology. I le is the
Institute's Accounting Officer and

Secre tary to the Board ol'(iovernors.

I)ate of birth 1970

James Basweti Kinara
(The Current Principal)

5\

I'le joined the Polytechnic on 1911212024

as Principal. Ile holds a Mastcr's degrec
in l:ducation liom thc Llniversity ol
Nairobi lJachelors of Education - Moi
[Jnive rsit1,. I Ie has KI:MI and SMC
certillcates, PhD JKtIA'l- - Stratcgic
Management (ongoing)
Ile has over 35 years ol-experience in
management
Ile has worked as a principal in various
secondary schools. l-atest as l-VE'f
principal in Maasai Mara TVC
Ile is the Institute's Accounting Officer
and Secretary to the Board olGovernors

Date of llirth 1967

xltl

1'lI l, N \,\\I I R..\ \,\ I'l ( )\..\1. l'Ol-\''l'li('l lNl('
Annual llcport antl I in:rnciul Statcnrcnts lirr thc 1'car cntlcd .10th .lunc 202-l
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l)rrc of birrh 1976

Mr. Wesley Ke!r!!prono

Mrs .lovce Onrwcri

l)atc of birth 1965

She holds a Bachelor ol' llducation
degrce from Kenyatta [ ]nive rsitv.
Diploma in l'echnical lrducation
(KT1-C') as well as SMC liom thc Kenl'a
School ol' (lovemment. She has

previouslv r.l'orked at Kisii National
I)ol1'technic as a 'frainer/llO[) since
1993. Currently she is the Deputy
I)rincipal (Academics) of- the Institutc.
She is in charge ol' curriculum
im plenrentat ion.

Datc of birth 1969
Mary Osindi holds Masters degree in
Busincss Administration lrom ligerton
lJniversityt she also has a diploma in
ll ILM lronr Kenya lnstitute of
Management (KlM) and has worked as a

lecturer in Kisii [Jniversity fbr 5 years.
Cunently she is the Dean of Students.

\

Mary Osindi

\tV

:
€-b-

I

\
1

t

\
\

I

lVIs.
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I

,

I

Ile holds llachelor of liducatron
Accounting and Economics lionr the
Universitl' of Nairobi (UON). IJc joined thc
Institute in Septernber 2023 as a Deputy
I)rincipal Administration. I'le has l5 1-cars of
cxperience in -IVET. Hc has previouslv
rvorked as [)/ Registrar, HOD l]usiness and

I)C coordinator at Marvego 1"1'l

t
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Mr. Devis Mokoro Nyangeri

Nanrc: ('PA Mouti Rebecca Kerubo

Date of birth 1985
Devis Mokoro N1.'angeri holds a dcgree
in Lducation Iled Scicnce (Chenristrl
and Biology) from Kenyatta University'.
He has worked as a secondary school
teacher fronr 2008 to 2014 belbre
transferring to -l'VI:l' Institution in 2016.
He has a teaching experience of l5 years
and currently serves as the Registrar ol'
thc institution. Ile is in charge ol'
admissions and outreach programmes ol'
the institution.
Date of birth 1986

CPA Mouti llolds a BCOM from KCA
University Finance option. She is an

accountant by prolession registered
with The Institute of Certified Public
Accountants ol' Kenya (ICPAK)
Membership number 28086
Rebecca is currentll, doing Masters ol'
Science in I'-inance and Economics
KCA L.lniversity. She has l6 years ol'
experience in the l;inance lleld; she has

worked as a Secondary School Bursar
for 7 years at Matongo Boys High
School. Currently she is the lnstitute's
l:inance Officer since May 2017. Shc is

in charge ol' Ijinancc Iunction.

I)ate of birth l97tl

tJc holds Bachelor of Science degrec
fiom Moi Universitl'. IIe also holds a

Higher National Diploma in IIRM from
Eldoret Polytechnic. He has experience
of six years in the HRM function.
Currently he is the I luman Resource
Officer of the Institute in charge of
employees.

Mr. Evans Moriasi Ngasora

xY

I

I
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5. ( ha irnr a n's Statenlenl

The Board u,as also ablc to approve several policies including the Risk Managemcnt Policy. the
Debt Managenlcnt Policy and the gender polic1,.'fhcse inlportant documents should bc pivotal in
ensuring thc compliancc cnvironnrent at NNP is enhanced fbr thc bencfit ol'morc ell'ective and
el fi cient servicc provision.

l'he Poly'technic faces sonre challenges which militate against effective and cfficient
perlormancc in the delivcry ol' training services. I"irst on the list is the slou progress in
completion of the library project. 1-he library is a critical learning resource whose absence
remains a glaring gap with adverse effects on the delivery of training programs. I wish to urge
the (iovernnrent, through the Ministry' ol- Flducation to review the funding nrodel lirr l-aster

complction of the pro.ject.

'l'hc establishmcnt ol'thc collcgc u'as rcalizcd courlcs)' ol'thc irnplcnrcntation ol'phasc one ( I ) ol
thc pro.ject u,hich constitutcd thc Building and ('ir il Iingineering dcpartmcnt. It is now time lbr
the (iovernnrent to implement phase two (2) ol' thc pro.jcct i.e.. the l:lectrical l:ngineering
dcparlmcnt. l'his would provide training lacilities and inliastructure lirr studcnts taking
electrical. electronics and solar technology progranrs who currently learn undcr inadcquate
conditions.

I would however hasten to appreciate the (iovernnrent. staff. students, and other stakeholders lbr
the immense support accorded to the l)olytechnic. Sincere thanks go to the (lovernment lor
elevating the Institute to a National Polytechnic which status is expected to accrue dividends to
the comnrunity and the nation. I further appreciate IJigher Education l-oans Board (llEl-B) and
Kenya Universitics and Collegcs Central Placement Services (KUCCPS) for thc critical roles
they play in ensuring trainees access training programs at the Institute.

(On bchall'ol'the Board ol-(iovernors (llOG).'l'he Nl,anrira National Polytechr.ric. Iam greatll,
honored to make this statement regarding govcrnance and performance ol'the Institute. The
Board u'hich Ichair was appointed on l7'h lrcbruarr'202 I and inaugurated on 23'd March 2021.
Induction ol'the Board was done fronr 23'd to 25tl'.lune 2021 at Kamel Park Resort in Kisii tou,n.
l'he lernr ol'the Board lapsed on l7o' Februarl' 2.024. ln a letter dated l6th July 2024. the tenn
was exlended until appointment of the new lloard.

Despitc thc challenges poscd by significant reduction in funding through capitation and delays in
remittanccs under the new higher education lunding nrodcl. the Polytechnic managcd to conduct
all its corc obligations inthe202312024 financial 1,ear. The Board oversaw the addition of three
morc courses in the dual vocational education nrodel increasing the number ol'programs under
this approach to four. ln its quest to mitigatc stalling deficits in critical functions. the [Joard
con.rpetitively appointed an accountant. a suppll chain officer. an office assistant and a driver.
l-hese ollrcers are expected to contribute to better pcrfurmance and enhanced service delivery.

I wish to reiterate the commitmenl of the Board to the provision ol- steady and consistent
oversight and policy guidelines to ensure management provides eff'ective and efllcient services.
'lhe Board has the right array, ol qualifications. skills and experience to deliver on this role.

' \ \)Mr. Ikrb Ndubi
Chairman BOG (NNP)
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6. Report of thc Principal/Ma nagcr

I anr pleased to present the annual report and llnancial statenlents lor the year ended 30tr' .lune
2024 whose contents are outlined in this docunrcnt.'fhe year under review was challenging due
to the reduction in capitation lunds lronr the parent Ministry which saw the Polytechnic receive
Ksh. I1.000 instead of Ksh. 30.000 per trainec. 'l-his had a devastating impact on the eff-ective
implementation ol'the Institute 's budgel with several planned activities being shelved.
'fhe Nyamira National Polytechnic (TNNP) started the ),ear with cash and cash equivalents of
Kshs. 5.703,3 l6 and received Kshs. 27.563.829 lronr the Government olKenya as capitation and
scholarship income. The Institute also collected tuition lees and other charges amounting to
Kshs. 70,089,096. In total. therelbre. the Institute had Kshs. 97.652,925 ar its disposal for
operations.
'[NNP spent Kshs. 85.996.016.00 during the ycar, which included employee costs of Kshs.
27,172.816 representing 28o/o ol'the total income. About 45% ol the personal emoluments
expense went to compensation of additional trainers contracted to reduce the staffing deficit the
Institute has continued to expericnce over time.'l'he Institute spent Kshs. 49,303.737 on goods
and services, Kshs. 7.080.523 on general expenses. Kshs. 460.940 on repairs and maintenance.
and Kshs. 1,978.000 on the BOG expenses. In addition. there was accumulated depreciation and
anrortization expense of Kshs. 2l .146.366

The Polytechnic targeted to raise income ol'Ksh. 154.819.838.00 during the financial year
202312024 However. this target was not met mainly because of non-rernittance of 63%o ol
capitation funds by the (iovernment. l-hc Institute received Ksh.3.500 for the I't quarter.
Ksh.3500 for the 2''d and Kshs. 4.000 tbr 3'd quarter per student. No capitation was received for
the 4th quarter.
-l'he 

Polytechnic's enrolrnenl has risen steadily reaching 2300 during the year under review. l'he
incrcase in population has exerted pressure on the limited training l-acilities including lecture
roonts. workshops. and laboratories. l'he govcnrnlcnt lunded library pro-iecl coming up at a

revised contract sum ol'cost ol'Kshs.59.89l.JJ7 renrains inconrplete with Kshs.30.882,038 yet
to bc received. ln the 1,car under revier.l'. the lnstitutc did not receive any monies fbr thc project
which is lundcd through quarterly development grants. My earnesl appeal is for ntore support
lront the government to enablc the l)olytechnic to develop more training I'acilities and in
particular Ibr the completion ol-the library project.
'fhe Polytechnic was unable to parlicipate in some sports during the year because the activities
were cancelled due to funding challenges. However, NNP's drama team did extremely well and
was able to represent TVET fratemity at the State Concert held at State [,odge, Sagana. 1'he
Institute initiated some activities targeted at climate change mitigation including setting up of
several tree seedling nurseries and growing of 3000 trees in the Institute compound. As a form of
corporate social responsibility, the Institute provided two watering points for the public to obtain
tap water free of charge. This helped the neighbouring community especially during the dry
season when drinking water was scarce.

F'inally, I wish to express sincere gratitude to the (iovernment of Kenya, the Board of Govemors,
stafl. students. and all stakeholders for their continu support
Thank you

n'llOG (NNP)M r. James I]. Kinara -Princinal / Secreta
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1. Slntcrncnl of I'crfrrrnrance against l)rc<l etc rnr i ncd Objcctives

Sec(ion 8l Suhscction 2 (l) ol'the Public l"inancc Managenrcrrt Act.20l2 rcqr.rircs tlrc accourrting
olllccr to includc in thc llnancial statemcnt. a staterllcnt ol'thc national govcrnment cntit)''s
pcrlbrr.nancc against predcternrined ob.jcctives.

'l-hc Nvamira National Polytechnic has 8 strategic themcs and objectives rvithin the current
Stratcgic Plan lbr the l"Y 2023 - t'Y 2024. These strategic pillars are as follows:

'l'hcnrc 
I

'fhcnre 2
'I'henre 

3
'l'hcnre 4
'l'henre 5
l'hcnre 6
l'hemc 7
'l hcme 8

I nfrastructurc dcvelopmenl
Academic perlbrmance
lC'f lntegration
l-inkages. partncrships and collaboration
Research. Science and'[cchnological Developmcnt
Ilnvironrnental Management
(iovernance

Strengthen accounting systenr

l'he lnstitutc devclops its annual work plans based on thc above 8 themes. Asscssment ol'thc
Iloard's perlbrmance against its annual u,ork plan is done on a quarterly basis. 

-l hc lnstitute
achicved its perlbrnrance targcts set lbr the FY 2O2l/2022 period for its 8 stratcgic pillars. as

indicated in the diagrarn hclou:

I)illar / thenre
/ issue I

Irt ll'astnrct urc
clc r clol-rnicnt

-l o enharrcc a
qualitl'
learning
env ironment

'l'hrcc

s orkshops
l("1 ('cntrc
and a librarl'
f,l'C ll
equippcd

Request for
govcmmenl
lunding lirr
library
Procurement
of training
materials

l)rocurcd
colnput(]rs
several
nraterials

to theWrote
MoI:

&
training

Pillar / theme
/ issue 2

Acadent ic
perlbrmance

l'o provide
adequatc high
quality
education and

training

Annual skill
audit report
modern and
quality skills
acquired by
staff.
1-eaching
effectiveness
enhanced

Ilire needed
trainers

Sponsor
trainers lbr
workshops
etc

Monitor
teaching

lmproved
exam ination
perlormance from
6l%0 to 64Yo

Pillar / theme
/ issue 3

ICT
I ntegration

To develop
and integrate
lcf in
teaching,

Arch CAD
and auto Cad
sofiware.
Screens.

Procure
hardware &
soflware

Procured
computers.
internet
connectivity

t3

&
x\lllt

Strategic
Pillar

Objective Kc]'
Pe rfo rmancc
I nd icators

Activities Achievcnrents
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learning.
research and
managenlent

Digital
content.
W ireless
internet. and
[-aptops
procured.

Procure
internet
connect iv ity

Procurc l-MS

Leaming
Management
System (LMS)

Linkages.
partnerships
and
collaboration

'[o establish
the Institute's
resource base

and develop
linkages with
national and
international
institutions
and
organizations

MOUs with
the
universities
will be ready
to accept.

lltMOLIs
p lace

Initiated
partnership with
20 tea factories in
Nyamira, Kisii,
Bomet and

Kericho Countl'
and Riatirimba
TVC.

Pillar / theme
/ issue 4

Pillar / theme
/ issue 5

To undertake
research.
dissem inate
lindings and
develop
innovations

Students and
staff exhibit
and present
in KAI"II-
l'VIr'f
Science and
1'echnology
fair.

Participation
in TVE'I
I"airs

Developed
innovations and
participated in the
Regional TVE I-

I'air hosted by
MatiliTl'1.

I)illar / theme
/ issuc 6

Rescarch.
Science and
'l-echnokrgica

I

I)eve lopment

I'-nvironnrent
al
M anagenrent

Addressing
clirrratc
change and
promote
environmenta
I

sustainability

500
plantcd

Improved
vegetation
cover and
landscape.

trces Planting trces

pa(nership
('ounty
[]nv ironment
olfice

Planted
trees

2000
in

with

Increasing
efficiency
and

effectiveness
of Institute
managemenI

Governance
structures in
place

Appointment
ofBOG

Meetings

Pillar / theme
/ issue 7

(iovernance

Pillar / theme
/ issue 8

Strengthen
Accounting
Systems

To establish
and
strengthen
financial and
accounting
systems

Professionall
y acceptable
reports

Procuremenl
of ERP

Procured and

operationalized
ERP

\l\

Strategic
Pillar

Objectivc Kc)'
l)erform ancc
Indicators

Activities Achievements

Held Board
meetings as

scheduled
Operationalized 3

policies
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l'he Board ol'the lnstitute signed a perlbrmarrcc contract u'ith thc Ministrv cll [:ducation lirr thc

1'ear 202-i / 202-l as has hecn thc practicc leaturing targets derivcd liom the stratcgic ob.icctives
as outlincd in this rcport. 'l-hough the aliernrath ol'the covid-19 pandemic allected ell'ective
implementation ol' some targcts. the lnstitutc has demonstrated conrme ndable resilicnce u hich
should reassure stakeholdcrs ol'its capabilitl, to rcmain sustainablc gtling lirrward.

Corporalc (iovcrnance Slalcmcnt

i) I ntroduction

l'he Board ol'the Nyamira National I)olytecnic. is committed to the pursuit of higher standards of
corporate govcrnance and professional ethics. In the absencc of good governance praclices.
eflective and elllcient service delivery sull'ers. and stakeholders lose conlldence in the
organization. 

.l'he 
Board ofthe Institute therefore strives to adhere to the statutory and regulatory

framework including the Constitution of Kenya (2010) and the'tVI:l'Act (2013) as well as other
relevanl governnlcnt policies. circulars and guidclines.

ii) lloard chartcr

The Chartcr is an important document thal provides guidance to the Board in the execution ol'its
oversight role. It is significant in spelling out the lollou'ing among other lunctions.
. The separation ol' the roles. functions. responsibilities and powers of the board and its

individual nremhers.
o Powers delegated to the board conrmittees.
o Matters reserved lbr final decision-making and approval by the board.
. Policies and practices ol' the board on nratters ol' corporate governance. dircclors'

dcclarations and conflict ol- interest. conduct ol'board and board conrnritlt'c nrectinlLs.
o Norninatit'ur. appointrncnt. induclion. ongoing training and perlormance cvaluation ol' thc

hoard ancl its conrnrittecs.
'l'he lloard has llnalized its chartcr u'hich has hcen opcralionalized lo cnsure that it e ll-ective l),
perfonns its roles as enshrined in thc 'l'VI:l- Act. 2013.

iii) Appointmcnt, lnauguration and Induction

'l'he process ol'appointnrent ol the Board as provided lor in the relevant statute begins with
nomination ol'potenlial menrbers. 'fhe comrnittee responsible for this exercise is composed ol'
the Director l'Vlrl'. the County Commissioner. the area Member of Parliament and the Principal
of the lnstitute. 'l'his comnrittee met on 23'd Novenrber 2020 and submitted a list ol'27 nominees
to the Cabinet Secretary in charge of Education who appointed and issued letters of appointment
to 7 successful members. The Board was subscquently inaugurated on 23'd March 2021 followed
by induction which was successfully undertaken liom 23'd to 25th June 202,l. Board members
serve for a maximum of 2 terms of 3 vears each.

The process of appointment is stipulated in the TVET Act 2013 and takes into account the
involvement of the community who are represented by the member of Parliament for purposes of
inclusivity. Board members undergo an induction and are given an overvieu'ol'the Institute, new
dcvelopments in the environment in which the Institute operates. accounting and llnancial

\\
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rcporting developntents. as well as anv regulatory changes. Members are also taken through their
role s and responsibilities.

Af l lloard menlbers lr,ere due lbr retiremenl inthe 202312024 financial year

ir') Iloard Sizc, ('omposition and l)iversih

'l'he Board is composed ol 7 independent members including the Chairman. l'he other members
are the representative ol' the County Governor (yet to be nontinated). thc representative of the
I)rincipal Secrctarl'. State Departnrent for Vocational and l'cchnical Training. and the Principal /
Secretarl' to the Board. ['he diversity componenl is very signif rcant to the quality of governance
and oversight provided by the Board. It is thereforc important to note that the current Board has
ntembcrs from dir.ersc geographical and professional backgrounds. l'he lollorving table provides
information on Iloard composition and diversity.

r') Board Diversitr' (lndcpendent Membcrs)

I(' I

Kisii I:n |lrc(jnlt

ETH N ICITY GENDER REPRESENTATION

7

. Xlsll . tUO . t(lllYA . KIKUYL, . MAt t r f tMAl.t

vi) The Role and Responsibilities of the Board

S/No. NAMIi ItoME (',OtrNTY PROFESSIONAL
llA('K(;ROtlNt)

I Ilob Nduhi N vanr ira Iiinance Male
l Illisha Ogada IJonrahay' l'-d ucation Malc

Phoebe Makungu Vihiga Il.R. Management Irenrale
1

)
Nvamira Agric u lturc Malc

l-ucv Wachira N vandarua lremale
6 Tom Macakiage Migori Male

Kennedv Iluko Malc

xxl
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'l'hc basic role ol'thc board is to guidc and providc oversight to thc Institute tou,ards sustainahlc
long-ternt succcss through lhe cxercise ol'ob.icctivc and in lirrnrcd .judgement in dctcrnrining thc
strategy' ol' thc Institute. having the best lcanr in placc to cxecutc that slratcg\. lrronitoring
perlbrnrance and nraintaining an ell'ective franrcu,ork ol' controls to mitigate risks lacing thc
lnstitute.'l-o execule its nrandate in a structured nlanncr. the Institute Iloard has established board
conlmittees with specilic rolcs and in thc spirit ol'scparation ol'pou,ers and responsibilities. 

.l'hc

committees handle agcnda in dctail and prescnt reports to the board for adoption and approval.
'l'hc con.rmittees as constitutcd in the year undcr rcvieu,are provided in the table belou,

vii) Ihartl ('onr m iltccs

MI.,MI]I,,RS
Finance Resource
Mobilization and Pro.iect

Management ( Irl RMI'ROM)

Administration Rcscarch and
-l'raining Comnrittcc (ART)

Audit and Risk Management
(ARM)

Mr. l-onr Macakiage
Eng. Kennedy Iluko
Mr. Sanruel Makori
Mr. l'orn Olan o

Ms. Phoebe Makungu
Dr. Elisha Ogada
Mr. Sanruel Makori
IVI r. 

.l 
onr Olan ()

Ms. l-uc1'Wachira
Ms. Phoebc Makungu
Dr. Elisha Ogada
Mr.-l'onr Olango

Chairperson
Menrbcr
Mcmbcr
Membcr

'l he Institute board deternrincs its ou'n agcnda. In practicc. the chairrnan and the secrctarv drau'
the annual board uork plan and an agenda lbr thc board nreetings and present il to rncrrbcrs lbr
adoption.'l'he Institutc hoard rncets at lcast lbur tirnes a vear and the meetings are structured in a

ual that allows Ibr opcn discussions. Board papers are prcpared and circulated to nrenrbers lbr
thcrn to prepare and thus lacilitatc ltll and cl'lective discussions at the meetings. A summary ol'
board nreetings and attcndance is shou'n beltxr.

S/No ('oMMt'r't'tit,l t)t,.st(;NA'l'to\
Chairman
Member
Member
Member

\\

Chairperson
Membcr
Menrbcr
Menrber

l
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viii) I]<rard Mcetings and attcndancc f<tr 202312024

NAME

Il. e rcsclttalrvc
Secretary

9 Management Discussion and Anall'sis

i) Operational and Financial Performance of the Institute

During the year. the Institute's student enrolment has continued to rise steadily reaching 2.300
during the year under review. The increase in population has exerted immense pressure on the
limited training lacilities including lecture rooms. workshops. and laboratories. The governnlent
funded library project coming up at a cost of Kshs. 59.891.337 remains incomplete with Kshs.
30.882,038 yet to be received. In the year under review, the Institute did not receive any monies
for the pro.iect which is funded through quarterly development grants.

During the year, the Institute had a revenue budget ofKshs. 154,819,838 and total receipts of
Kshs. 97,652,905.00, resulting in a revenue shortfall of Kshs 80,212,656.00 as depicted in the
table and chart below:

I)I'SIGNATI
ON

MI,tE't'tN(; t)A1'IiS

t 4to7 t23 t0lt0t23 25il0t23 t2t0u24
Ilob Nduhi ('hairnran

Iloard)
l-onr
Macakiage

Mcrnber
( Iloard )

Member
Iloard)

I:lisha Ogada

Mcmber
( Reappointed )

I-ucv Wachira Mcrnber
(llcappointcd t

I)hoebe
Makungu

Member
(Reappointed)

Sanruel Makori

I onr Olango

Mernber
(Rcappointcd)
P.S.

Representative
[)r. .lohn Osoro

Andarna
(ieol liev

xxlu
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lranslL'rs fi'onr othcr govl
e ntit ics and goVt grants -54-(XX).(XX) 5-1.(xx).(xx) 27.563.809 26.436.1e1 5lo/o

Ilcndcring ol- scn'iccs- lccs
lionr studcnts ()0.-l i 7.1{00 60".1.17.800 60.526,2t6 22.957.307 l00o/n

I)cvelopnrent ( irant i0.881.0i tt i0.ttti2.0l tt 0.,hi0.8[t2.0.1t| 0
( )thcr incorrc 9.50().(X)0 9.5(X).00() 9.-s62.titt0 -(rl.tltl0 t0tv,
'l'olal 

I nconrc t 5.1,8 t 9,tt38 r 5{,8 t 9,838 97,652,905 110,2 I 2,65(r 63"1,

IIIII

llcvcnuc

70 000.000

60.000.000

50,000,000

40.000.000

30.000.000

20.000.000

10.000,000

Kshs Kshs Kshs

INCOIVIE

ll
Translers from Rendering of Dev€lopnrent

other govt entrtiegservices- fees frorn Grant
anri jou,t gr.a,ip'dget J/tSEils t A(tual (Kshs') I

Kshs Kshs tt//o

Ir-0

Other income

Vd, rdnce (Kshs. )

Similarly. the Institute had payments budget ol'Kshs. 154.8 19,838 and total paynlents olKshs.
tt5.9i0.42 1.00, resulting in underexpenditure ol'Kshs.68.889.417.00 as depicted in the table and

chart below:

[. r llcnses

[:ntplol ee costs 28.068.028 27.t72,816 895.2t2 97%
65,334,365 49,303,737 16,030,628 7s%Use of goods and services

8,950,000 7,014,928 1,935,072 78%( ie nera I c\pcn scs

Board expcnscs 4.512.000 1.978.000 2.534.000 44Yo

[)e vc lo1.lntcrtl e\pcnscs 44.7 t2.208 44.7 t2.208 \o/u

Re pa irs and nrairrtcnance 3,243,237 460.940 2,182,297 t4%
Total lixpend it u re 15.{,819,838 85.930,42 r 68.889.417 56()

Su rltlus l'or lhr l)criotl 0 I t,'722,,181

Capital Expcntlitu rc

IIIIIIIII
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.I'H 
T] N YAM I RA NATI ()NAI, I'OI,\'1'II(' tI N I('

Annual Rcport and Financial Slatcmcnts for thc vcar cnded 30th June 202.1

EXPE N DITU RE

70,000

60,000

50,000

40.000

30,000

20,000

10.000

000

000

000

000

000

000

000

0 lll ,,_ll
Use of goods
and services

I--
Rumination of

Boarcl ol

I
Re pa rr

Marntenance
and

cr\t{fl,tl(8}frlnt

General Caprtal
Expenses Expenses

E mployee
(osls

r Euclget (Ksf
ove r oors
rs) !A r Var ra nce (Kshs.)

ii) lnstitute's Ke1' Projects

Institutc library

iii) I nstitutc's Compliance with Statutor.l' Requirements
'l'he Institute mel all its statul()r)' rcquircnrents (NIllF. NSSF. and I'.A.Y.l: & IlELll
RLMI'l"l'AN('l:S) in conrpliance with thc larvs governirlg thcnr. l'he institutc is thcrclbre not
cxposed to any potcntial contingent liability.

ir') Major Risks Facing the lnstitute

No. Risk Risk Cause
Risk
Level

ControUAction required

I I"ees arrears I"ailure to collect fees
Moderate
Risk

l:ees paid system to be

developed, recovery procedures
to be implemented

2 l-oss of data l; irc
IJigh
Risk

Fire drills carried out, procure
fi reproof cabinets, regular
servicing of fire extinguishers,
Insurance cover

3 Tcrror attack [.lnauthorized access
I ligh
It isk

[{ave designated entry and exit
gates. CCTC Severance.
adequate guards

4

lnadequate
reference
materials

Few titles purchased
I tigh
Risk

To purchase more titles.
provision of online learning
materials

xxv
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No. Risk Risk Cause
Risk
LeveI

Control/Action required

) Mode rate
Risk

l.on'
enrolr-ncnt oI'
studcnts

Acc ide n ts

lnadequate marketing I:xlcnsir c nrarkcting
I)rovision ol- r'arict1, of' ntarket
tailore d courses

Ncgativc attitude to the
course

Poor workshop
managemcnt skills by
stall'and students

(r IIigh
It isk

IIigh
Itisk

.l'raining 
both stafl' and students

Induction ol' new studcnts and

stall'
I:onnulation ol'
workshop/laboratories rules and
regulations

[Jnderutilized
machines

l.ack ol'skillcd
pcrsonncl

Rccruit skille d personnel
tJpskill pcrsonnel

ll
Incl lbct ivc
teaching

Lack ol'teaching
rtraterials

Iligh
I{ isk

lligh

I liglt

Inrprovc teaching/ learning
resourc(]s

9
llardu'arc
l'ailurc

I)ata loss

('omputers not properl)'
nraintained

Maintain computers

l0 Install anti-r,iruscs; ofliite data
back-up

V iruscs

v) Material Arrears in Statutory and other Financial Obligations

I'he Institute reported Ksh.6.844.884.00 pcnding bills as at 3Otr'.lune.2024

l0.Environnrental And Sustainability Reporting Slatcment

For the liscal year 202312024, we have made significant strides in minimizing our
environmental Ibotprint and promoting sustainable practices across our organization. This
report outlines our elforts. achievements. and f uture commitnlents towards environmental
sustainability.

Environmental Impact Reduction NNP is conrmitted to reducing its environmental
impact through proactive measures and strategic initiatives. During the 202312024 hscal
year. wc lbcused on the following key areas:

\\\'l
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. Iinergl' I:lficiency: We implenrenled e nergv-saving tcchnologies and optirnized our
e nerS)' nranagement systems across sonre lircilities. rcsulting in a l5oh reduction in
encrgy consumption by installing solar panels on the I("1- Iab.

Solar Panels

. Waste Management: NNP has prioritized waste reduction and recycling initiatives. We
achieved a 5%o reduction in waste sent to landfills by nranaging our disposal efforts and
inrplementing a comprehensivc wasle nranagentent strategy.

. Water Conservation: Through efllcient water nlanagement practices and innovative
technologies. we reduced our water usage by I270 across our operations, supporting our
conrnritmenl to water stewardship.

2. Sustainahlc l)ractices and lnitiatives

NNP's conrnritnrent to sustainabilitl'extcnds hcl,ond cnvirunmental impact rcduction. We have
enrbedded sustainability into our corc husincss practices and conrnrunit), engagement activitir's:

. Sustainable Suppll,Chain: We have collaborated with our supplicrs [o ensure sustainable
sourcing ol'raw materials. Over 707o ol'our suppliers now nrcet our sustainability criteria. up
from 50%o lasl 1,ear.

. I)roduct Innovation: Our R&D teams have lbcused on devcloping eco-friendly products with
lower environnrental impact. ln 202312024. we launched three new products that are 100%o

recyclable and made from renewable resources.

. Community lJngagement: We engaged with local communities to promote environmental
awareness and sustainability education. We conducted workshops and campaigns that reached
over 5.000 individuals, lostering a culture ofsustainability.

3. Employee Engagement and Education NNP believes that our employees are key to driving
sustainability. 1'hroughout the fiscal year, we have

xxv
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1'raining Programs: ('onducted over l0 training sessions on cnviror.rmcntal besl practiccs

sustainability goals. and wasle nlanagcment techniques lbr our emplol,ces

Green Teams: Estahlishcd (ireen'l-eanrs in cach departnrent to spearhead sustainability
iniliatives and encouragc a culture ol'cnvironmental rcsponsibility within the organization

l. Sustainabilig' Strategl' and Profile

I n t rod uctio n

At NNP, sustainability is integral to our long-term business strategy and operational model. Our
commitment to sustainability encompasses environmental stewardship, social responsibility, and
ethical governance. 'l'his strategy and protile document provides an overview of our
sustainability efforts. the global and local trends influencing our priorities, our alignment with
international best practices, and our key achievements and challenges during the 202312024
fiscal year.
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2. Sustainahilitr E,fforts and Stratcgic l)riorities

Environmental Sustainabilify: Minimizing our e'nvironmental footprint through energ,)'

clliciency. rvastc rcduction. water conservati()n. and carhon emission reduclions.
Social Responsibility: Fostering a diverse. inclusive. and equitable workplace u'hile
positi'"'clv impacting the communities where we operate.
Governance and Ethics: tJpholding the highest standards ol'corporate governance.
transparenc),. and ethical behaviour.

3. I nflucnces of l'olitical and Macrocconomic Trcnds

The sustainability priorities for NNP are shaped by various political and macroeconomic trends
including:

Regulatory Pressures: Ilnvironmental and Sustainability Reporting Statement NNP
202312024 Iriscal Year. Increasingly stringenl environmental regulations globalll' and
locally havc accelerated our shift towards greener practices.

Economic Uncertainty and lnflation:'fhe current rnacroeconomic environment.
characterized by inflation and economic volatility. has highlighted the need for cost-
efl'ective sustainability nreasures. We have prioritized investments that not only improve
environnrental outcomes but also deliver cost savings. such as energy-elficient
technologies like solar power.
Political Support for Green Transition: 'l-here is growing political support fbr
sustainahle development at both national and international levels. including incentives lor
rencuable cncrgy investnrents and penalties lbr non-compliance with environmental
standards. 'l'his has encouraged us to expand our green initiatives and align our goals with
governm(jnt policies.

;1. Alignment u'ith lnternational llest Practiccs

NNP's sustainability strategy aligns with internationally recogniz-ed fiameworks and standards

Llnited Nations Sustainable Development Goals (SDGs): Our initiatives directh'
support key SDGs, including Goal 7 (Alfordable and Clean lincrgy), Goal l2
(Responsible Consumption and Production), and Goal l3 (Climate Action).
Global Reporting lnitiative (GRI) Standards: We adhere to the GRI Standards lbr
sustainability reporting. ensuring transparency and accountability in our environmental.
social. and govemance (liSG) disclosures.
Science-Based Targets Initiative (SBTi): Our carbon reduction targets are validated by
the SB'fi. demonstrating our commitment to aligning our business with the l)aris
Agreenrent's goal ol limiting global warming to I .5"C.
Task Force on Climate-related Financial Disclosures (TCFD): NNP integrales TCFD
recommendations into our risk management and financial planning processes, enhancing
our resilience to climate-related risks.

xxlx

NNP's sustainabilitl'strategy lbcuses on three corc pillars:



5. Kcr Achicverncnts and Failurcs

Ach icvc m en ts:

Circular Economl' Initiatives: NNP launched a new circular econonr) program. which
has reduced waste.
Diversitt'and lnclusion: Wc implemcnted a comprehensive divcrsitl'and inclusion
strateg)'. resulting in a 10o/o increasc in the representation of underrepresented groups
within our worklorce.
CommuniS, Fl,ngageme nt: We expandcd our community investnrcnt program.
contributing to local environmental conservalion projects and education initiatives,
benefiting over 5.000 individuals.

Challenges and Failurcs:

Water Management: While we set a goal to reduce water usage by 157o, we achieved
only a 57o reduction due to operational challenges and increased production demands.
We are rcvisiting our water nlanagcment strategy to identify more efltctive conservatiorr
measures.
Supply Chain Sustainabilitv: Ellbrts to ensure all suppliers nrect our sustainability
criteria I'ell short. We are implcmenting stricter monitoring and engagement programs to
drive better suppl ier performance.
Employee Engagement in Sustainability: Despite launching sevcral initiatives to
promote sustainability within our workftrrce. employee engagemcnt lcvels remained
static. We are planning nrore targcted communication and training programs to enhance
awareness and participation

(r. l'uturc ('ommilnrcnts and Stratcgic l)ircction

Looking ahcad. NNI) is lircused on accclcratirlg its sustainability ellbrts and addressing the
challenges encountered :

Enhancing Rcnervable Energy' l nvestments: We aim to increase the share of reneu,ablc
energy in our total consumptiorl by 2025.
Improving Water Efficiencl,: We arc cornnritted to achicving a 207o rcduction in natcr
wastage over the next four years by implenrenting advanccd water harvesting and
recycl ing technologies and optirn izing processes.

Strengthening Supply Chain Resilience: Our strategy includes expanding our network
of sustainable suppliers and enhancing due diligence to ensure compliance with our
sustainabi I ity standards.
Fostering a Culture of Sustainability: We will intensify our efforts to engage
employecs in sustainahility initiatives through innovative training programs. recognition
schemes. and leadership development.

Fl,nv iro n mental Perfo rma ncc

a

a

l.lntroduction
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Nyamira National Polytechnic (NNI') is committed to fostering an environmentally sustainable
future through rcsponsiblc managiement of its operations and activitics. 'l'his docunrent outlincs
NNP's environnrental perlbrnrancc. locusing on its environrrental policy. successes. challenges.
and initiatives aimcd at reducing its ecological footprint.

2. Environmcntal l)olicv of NNI'

NNP's environmcntal policy is guided by a commitment to sustainability and environmental
stewardship. 'l'he policy is designed to ensure that all activities at the Polytechnic are conducted
in an environnrcntalll, re sponsible nlanner. Ke1, elements of the policl, include:

Compliance with Environmental Regulations: NNP is committed to adhering to all
relcvant local. national. and international environnrental laws and regulations.
Sustainable Resource Use: The Polyechnic promotes elficient use of natural resources.
including water and energ)'. to mininriz-e waste and reduce environmental impact.
Waste Reduction and Rccl'cling: NNP aims to reducc wastc generation and incrcase
recycling rates through comprehensive waste managenrL'nt strategies.
Biodiversity Conservation: The Polytechnic is dedicated to preserving local biodiversitl,
and minimizing its impact on natural habitats.
Environmental Education: NNP integrates environmental education into its curriculunr
and promotes a\\'areness among trainees. stall and the surrounding community.

Evidcncc of I'olicy lmplementation:

NNP's environmental policy is rel'lected in several initiatives and programs implemented across
the institution:

(ireen Campus Initiative: Launched in 202-1. this initiatir c uinrs to creatc a sustainable
canrpus cnvironment through cnergy-e lli cient buildings. \\'astc segregation. and u'ater
consen'ation practices.
Environmental Management System (EMS): NNP has devclopcd an liMS that
includes regular audits. nronitoring. and reporting on environnrental perlbrmance to
ensure continuous improvcment.

Enerry Efficiency: 'l-he Polyechnic installed solar panels across some buildings,
reducing reliance on non-renewable energy sources and cutting electricity costs by l0%o

Waste Reduction: NNP successlully implemented a waste segregation program.
resulting in 20%o reduction in waste sent to landfills.
Water Conservation: Through the installation of water-saving devices and rainwater
harvesting systems, the Polytechnic reduced water consumption by 25%o over the fiscal
year.

xxxl

3. Successes in Environmental Performance

NNP has made significant strides in improving its environmental perlbrmance. including:
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{. Shortcomings and Challenges

l)espitc thcsc achicvcrrrenls. NNI) l'aced scveral challcngcs in its cnvironmental ellbrts

Limited Resources: Financial constraints have hindered the full implementation ol-sonre
sustainability pro.iects. such as expanding rcnewable energy infrastructure and improving
waste rnanagement lac ilil ics.

Lack of Awareness: Whilc the I'olyechnic has made efforts to promote environmental
awareness. there is still a need lbr greater engagement anlong trainees and stafl'to lbster a

culture ol sustainability.
Biodiversity Impact: '[he expansion ol-campus lacilitics has occasionally impacted local
biodiversity. underscoring thc need for more comprehensive planning and mitigation
measures.

5. tlfforts to Manage Biodiversiq

NNP recognizes the importance ol'protecting local biodiversity and has undertaken several
initiatives to manage and conserve natural habitats:

Tree Planting Campaigns: ln partncrship u ith local environrncntal organizations. NNP
has organized tree planting events. planting over 10.000 exotic and 3000 indigenous trces
on and around the campus to enhance grcen cover and promole hiodiversity.
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Habitat Consen,ation: 1'he Poll,technic has designated specific areas on canlpus as

biodiversitl, zoncs. u'hcre natural vegetation is preserved. and human activitics art'

mininrized to protect local l'lora and launa.

Collatroration with Conservation G roups: NNP collaborates with local and national

conservation groups to nronitor and protect endangered species in the region. ensurilUl

that developnrenl pro.iects do not adversely affect local ecosystems.

6. Waste Management Policl'and Efforts

NNP's waste management policy is centercd on reducing waste Eeneration. promoting recycling

and minimizing the cnvironntental irnpacl ol'waste disposal:

Waste Segregation: NNP has implemcnted a comprehcnsive waste segregation program

that categorizes waste into recyclables. organic. and non-recyclable waste. l-his has led to

a significanl increase in recycling rates and reduced waste sent to landfills.

Recycling I nitiatives: 'l-he Polytechnic collaborates with local recycling companies to

ensure that recyclable materials. such as paper. plastic. and n.retal, are properly processed

and reused.
Organic Waste Management: NNI) has establishcd composting facilities on canlpus to

manage organic waste lronr the cal'eleria and landscaping activities. The compost

produced is used to enrich the soil in campus gardens and green spaces.

E,mployee Welfarc

I . I ntroduction

Nyamira National I)olytechnic (NNP) is committed to fostering a supportive and inclusive

workplace that prioritizes the well-being. development, and safety of its employees. This

document outlines the Polytechnic's enrployee welfare policies. including hiring practices,

gender considerations, stakeholder engagement, skill development, career management, appraisal

and reward systems, and adherence to safety regulations.

xxxlll

7. Efforts to Reduce Environmental lmpact of Products

NNP is committed to reducing the environmental impact of its products and services by adopting

suslai nable practices:

. Sustainable Procurement: The Polytechnic prioritizes the procurement ol'eco-fricndly
products. including recycled paper. energy-ellrcient equipment. and biodegradable

cleaning supplies.
. Curriculum Dcvelopment: NNP intcgrates sustainahility into its curriculum,

encouraging trainees to develop innovative solutions lbr reducing the environmental

impact ol'products and services in various sectors.
. Research and lnnovation:'fhe Polytechnic supports research and innovation aimed at

devel6ping sustainable technologies and practiccs, including renewable energ)' pro.lects.

waste-to-energy initiatives, and sustainable agriculture programs
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2. I)olicies (Juiding the Hiring l)roccss

NNI''s hiring process is governcd b1, a sct ol'policies designed to pronlote lairness. divcrsity. and
inclusiv'it1 :

l. Eflirrts in lmproving Skills and I\'lanaging ('arccrs

NNP is dedicated to supporting the continuous prolessional development and career growth oIits
employees through several initiatives:

Training and Development Programs: 'l'hc Polvlcchnic olll'rs rcgular training scssions.
uorkshops. and senrinars 1o cnhancc cnrplolces' skills and knou ledge. 'l'hcse programs
covcr a rangc ol-topics. including technical skills. lcadership. conrrnunication. and digital
litcracl'.
Carecr Dcvelopment Plans: l.,ach errrployce is encouraged to creatc a personalizcd
career dcvelopment plan in consultation u,ith their supervisor. 1'his plan outlines the
enrployee's carecr aspirations. skill gaps. and steps lbr achicving thcir goals, supportcd b1'

targeted training and dcvelopnrcnt opportunities.
Mentorship Programs: NNP has cstablished a mentorship program where experienccd
staff'mernbers provide guidancc, support. and career advice to newe r or less experienced
employees. Ibstering a culture ol' learning and collaboration.
Internal Mobilig, and Promotions: l'he Polyechnic promotes intcrnal mobility by
providing oppo(unities lbr employees to apply for open positions within the
organization. thus supporling career advancement and employec retention.

xxxl v

Equal Opp<lrtunit)' E,mplo)'ment: NNP is an cqual opportunitv cmplo)'er. comnlitted to
cnsuring that all hiring dccisions arc rnadc based on nrerit. u'ithout discrimination based

on gendcr. racc. ethnicity. religion- disabilitl'. or any other protected characteristic.
(iender Ratio Considerations: 'l'hc I)oll technic activell, pronrote s gcnder diversitf in its
work firrce. 'l'hc hiring policy rrandales thal rccruitment panels consider gcnder balance
u hen making hiring decisions to ensurc thal the gende r ratio in various departments
reflects the broader goals ol- inclusivity and diversity. ('urrently. NNP ainrs to maintain a
minimunr gender ratio of 40:(r0 lor both nralc and fcmale employces across all
departments.
Stakeholder Engagcment in Hiring: l'he hiring process at NNP involves stakcholder
cngagcnrcnt. including input lronr depaftrrcnt heads. hunran resourcc pcrsonnel. and
occasionally. rcpresentativcs frcnr relcvant e xtemal bodies to ensurc that rccruitnrent
aligns u,ith both institutional nceds and conrmunit), expcctati()ns.
(lontinuous Improvement: 'l'he hiring policies are rcvieu'cd annualll to incorporate
f'eedback Iionr emplovccs and stakcholders. adapt 1o changing worklirrce dynamics. and

align uith best practices in hunran resources nlanagcment.



4. Appraisal and Reu'ard S1'stems

-l'o 
recognize and reward employee contributions. NNP has inrplemented a comprehensive

appraisal and reward system:

Performance Appraisals: NN l) conducts annual performance appraisals fbr all
emplol,ees. 'l'he appraisal process is transparent and involves setting clear performance
goals. providing regular leedback. and evaluating achievements against these goals.

Iimployees are encouraged to participate actively in thc appraisal process through sell'-

assessments and discussions uith their supervisors.
Merit-Based Rewards: 1'he l'olytechnic operates a mcrit-based reward system that
recognizes and rewards outstanding performance. Iimployees who demonstrate
exceptional skills, contribute to the achievenrent ol'organizational goals, or go above and

beyond theirjob responsibilities are eligible for various rewards. including bonuses.
salary increments. and promotions.
Non-Monetary Recognition: In addition to financial rewards. NNP also offers non-
monetary recognition. such as Employee ol'the Month awards. certificates of
appreciation. and opportunities fbr professional development.

5. Safetv Policy and ('ompliance with Occupational Safetl' and Health Act (OSHA) 2007

Health and Safety Policy: NNP has established a comprehensive health and safety
policy that outlines thc responsibilities ol'both the managcment and cmployees in
nraintaining a sal'e workplace. 'l he policy includes guidelincs on risk assessments,
cnlergenc)' preparedness. accident reporting. and the usc ol'personal protective
equipment (PPh)
Safeg' Training and Ar+ arcness: Rcgular sale t1' training sessions are conducted to
ensure thal all cmployees are awarc of potential workplace hazards and are equipped r.r'ith

the knowledge and skills to nritigate these risks. 1'raining topics include fire sal'ety. first
aid. handling hazardous nraterials. and ergonomics.

xxxv
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NNP is fully committed to ensuring a sale and healthy work environment for all its employees
and complies with the Occupational Salctl, and Health Act ol'2007 (OSHA):
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a Occupational Health Sen,ices: NNP provides access to occupational health scrvices.
including regular hcalth check-ups. rvellness programs. and support lbr enrployees with
work-rclated iniurics or illncsses. [)uring the y'ear under rcvier.r'. NNI) partnered uith
Oasis Doctors' Hospital. Nyanrira and olfered liee screening to members ol'stall'.
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(iompliance rrith OSHA 2007: l'he Polytechnic ensurcs lull conrpliance u'ith the Occupational
Salety and llealth Act ol'2007 bv conducting regular salety audits.

Market Placc l)ractices

l. I ntroduction

2. Ilcsponsiblc ('ompctition I) racticcs

NNI'is dedicatcd to lbstering a cornpetitive environment that is fair. transparent. and liee lionr
unethical practices. 1'he organization ensures responsible competition by fbcusing on the
following key areas:

-i. Rcsponsible Supply Chain and Supplier Relations

NNP is committed to maintaining responsible and ethical supply chain practices. ensuring
fairness and integrity in all supplier relationships:

F)thical Sourcing: NNP strives to source goods and services from suppliers who share its
commitment to ethical business practices. The Polytechnic conducts due diligence on
suppliers to ensure they adhere to environmental. social. and governance (llSG)
standards" including fair labor practices, human rights. and environmental sustainability.

xxx vl I

Nyamira National Polytechnic (NNP) is committed to maintaining high ethical standards and
responsible business practiccs in all aspects ol'its operations. 'l'his document outlines NNP's
elforts in pror.r.roting responsible cornpetition. maintaining a fair and ethical supply chain.
practicing responsible markcting, ensuring product stewardship, and engaging in community
initiatives.

Anti-Corruption Measures: NNP has a zero-tolerance policy toward corruption and

unethical behavior. 'l'he Polytechnic has implemented strict anti-corruption policies and
conducts regular training sessions for stallon identifying and prcventing corrupt
practices. All employees are required to adhere to a Code ol'('onducl that enrphasizes
integritl and ethical hchavior.
Responsible Political Involvement: NNP maintains a neutral stance in political matters
and refrains from engaging in political activities or making contributions to political
parties or candidates. The organization lircuses on creating an inclusive and unbiased
cnvironment. liee lrom political inlluences. and encourages its stalT to act in accordance
with this policy.
Fair Competition: NNI' adheres to principles ol'lair conrpetition and avoids engaging in
practiccs that could harnr competitors or distort the nrarketplace. 'l'he organization
complies with all relevant competition laws and regulations and promotes a culture of
respect and faimess towards competitors.
Respect for Competitors: NNP respects its conrpetitors and engages in healthy
competition. 'fhe Polytechnic avoids negative or misleading statements about competitors
and focuses on promoting its own strengths and achievements to attract trainees and
stakeholders.



,1. Rcsponsiblc Marketing and Advertisemcnt

NNP is comntitled to maintaining cthical rnarketing practices thal are truthlul. transparent. and
respectlul ol consumer rights:

]'H T] NYAMI RA NATIONAt, POt,\'I'I.]('IINI('
Annual Rcport and Financial Statcmcnts for thc vcar endcd 30th .lunc 202{

Honoring Contracts and Pa1'ment Practiccs: NNI) maintains good busincss praclices
bv honoring all contractual obligations u,ith supplicrs.'l'he organization cnsurcs tintclr
payments lilr goods and serviccs rendered and fbstcrs transparenl and fair Itegotiations in
all supplie r agreements.
Supplier Engagement and Development: NNI) activcly engages uith its supplicrs to
build strong. collaborative rclationships. Ihe Polytcchnic provides leedback and support
to he lp supplicrs improvc their practices and mcet NNP's ethical standards. Regular
supplicr nreetings and workshops are conducted to discuss challenges and sharc bcst
practiccs.

Truthful Advertising: All marketing and advertising materials produced by NNP arc
accurate. clear. and truthlul. 1'he I)oll"technic avoids misleading claints about its
progralns. Iacilities. or achievements and ensures that all pronrotional content complies
u,ith relevant advertising regulalions.
Respectful Communications: NN P strivcs to communicate rvith its stakeholde rs

rcspectlully and professionally. I'he organization avoids using language or imagen'that
could bc considered ofl'cnsive. discrinrinatorl,. or inappropriate in anl nrarketing
matcrials.
Transparency in Information: NNI) provides conrprehensivc and transparcnl
inlbrnration aboul i1s progranrs. adnrissions processes. l'ees. and policies. Prospective
trainecs and other stakeholders arc givcn clear and accurate inlbrnration to r.trakc

inlbrmcd dec isions.

Qualify Education: NNP is comnritted to providing high-quality education that nreets or
excceds thc expectations ol'its trainees and stakcholders. '['he Polytechnic regularll'
reviews and updates its curriculunr to ensure it is relevant. comprehensive. and aligned
with industry standards.
Student Rights and Protection: NNP has established policies and procedures to protect
the rights and interests ol its trainees. '[his includes providing clear information about
tuition fees, refund policies. and grievance procedures. The Polyechnic also ensures that
trainees have access to supporl services. including academic advising, counseling, and
career guidance.
Feedback and Continuous Improvement: NNP encourages feedback from trainces.
parents. and other stakeholders to continuously improve its programs and services. The
Polytechnic regularly conducts surveys and focus groups to gather input and uses this
feedback to make informed decisions and enhance its offerings.

5. l'roducl Stcu ardship

NNI' is dedicated to sal'eguarding the rights and intcrests ol'its consunters. prirrarilv i1s trainces
through responsible product stcwardship:

a

xxxvlll
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6. ('ommunig' Engagement I nitiatives

NNP activcly'participatcs in communitv development initiatives to promotc education. sports,
healthcare. labor relations. stall'training. and water and sanitation:

Promoting Education: NNI' is committed to promoting education u,ithin thc local
conrmunity. The Poll technic organizes outreach programs. workshops. and seminars to
raise awareness aboul the importance of education and provide opportunities for local
youth to learn and develop neu'skills.
Sports Development: NNP supports sports and physical activities as a part olholistic
education. The Polytechnic has invested in sports lacilities and organizes regular sports
events and competitions to encourage physical fitness. teamwork. and sportsmanship
among lrainees.

' __-1.

Healthcare Initiatives: NNP partners with local healthcare providers to off'er health
services and wellness programs for trainees, staff. and the community. The Polyechnic
conducts regular health camps. screenings, and awareness sessions to promote health and
well-being.
Labor Relations: NNP maintains positive labor relations by fostering a respectful and
inclusive workplace. 1'he Polyechnic engages in regular dialogue with employees and
their representatives to address concerns and ensure fair treatment for all staff.

xxx lx
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Staff Training and Devclopment: NNl'} is cornnriltcd to the continuous prolL'ssional
dcvclopnrent ol'its stall. 'l hc Polytechnic providcs opportunitics fbr stafl'training and

devclopnrent. including w'urkshops. scnrinars. and courses to enhance skills and

knou'lcdge.
Water and Sanitation lnitiatives: NNI) pronrotes water conscrvation and sanitation
practiccs within the canrpus and thc local conrnrunit)'. Ihc Poll,technic has inrplenrentcd
watcr-saving measures. such as rainwatcr harvcsling and elllcient water usagc. and

conducts awareness programs on sanitation and h1'gicnc.

('orporate Social Ilcsponsihilitr ((lSR) and ('omnrunitt lrngagcnrcnts

l.lntroduction

Nyamira National Polytechnic (NNI') is committed to being a responsible corporate citizen by
actively cngaging in Corporate Social Responsibility (CSR) and contributing positivell, to the
local community and society at largc.'Ihis docunrent pro'u'ides an overview of NNI"s ('SR

activities and conrmunity engagenrents during the llscal year 202312024, highlighting the impact
of thesc initiatives on socicty.

2. Ovcn ien of ('SR Activities

NNP has undeflaken several CSR activities during the year lo address various social. economic.
and environnrental issues.'lhese activities are aligned u,ith NNP's commitment to sustainahility
communitl, dcvelopment. and social welthre. 'l'he key areas of locus include:

. I'lducation and Skill l)cvekrpmcnt

. I I ealt hca re and Wellness

. I'lnvironnrcntal ('onsrrvation

. ('haritable (iiving and ('ommunitv Support

NNI) rccognizcs the importance ol'education and skill developnlent in enrpowering individuals
and Iostcring conrmunity grou,th. Kcl initiativcs undcrtaken include:

Capacity-Building Workshops: NNP organized a series of capacity-building u,orkshops
lbr local youth, focusing on vocational skills such as lC l. tailoring, and computer
literacy. l'hese rvorkshops were designed to equip participants with practical skills.
enhance employability, and support local economic developnrent.

-1. l,lducation and Skill l)evclupmcnt lniti:rtircs
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('apacity building workshop

Partnerships r,r'ith Local Scho<lls: NNP collaborated with several local prinrary and

secondary schools to provide mentorship programs. career guidance sessions. and teacher

training workshops.'fhese elforts aim to improve thc quality of education and inspire
trainees to pursue higher education and vocational training.

lmpact on Socieg':

'[-he education and skill development initiatives have had a significant impact on the local
community by increasing access to education, enhancing employability, and promoting lifelong
learning. The capacity-building workshops have provided essential skills to empower youth and

support local economic development.

,1. llealthcare and Wcllncss lnitiatives

NNP is committed to promoting the health and well-being of its community. Key healthcare and
wellness initiatives undertaken include:

Health Camps and Screenings: NNP organized several fiee health camps and medical
screening sessions in partnership with local healthcare providers like OASIS Doctors.

xli
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'l'hesc camps oflered general hcalth check-ups. eye exanrs. dental care. and
irnnr un izatit'rr-rs to over 500 conrnrunilv r11en1bers. parlicularlv targeting underserved
populalions.
Mental Health Awareness Campaigns: Recognizing the inrpo(ance of nrental health.
NNI) launched a mental health awareness canrpaigr.r that included workshops. serninars.
and counseling sessions for trainces. stall. and comnrunilv nlentbers.'l-he canrpaign
Ibcused on stress nlanagement. depression. and anxiel). and provided resources lbr
secking prol'essional help.
Nutrition and Wellness Programs: NNI) conductcd nutrition and wellness programs to
cducatc 1he cornrnunity about health-"" eating habits. cxcrcisc. and preventive hcalthcarc.
'l'hese progranrs included cooking denronstrations. lltness sessions. and nutritional
counseling.
I m pact on Societ_v:

The healthcare and wellness initiatives have significantly improved community health outcomes
by providing access to essential healthcare scrvices, raising a\\'areness about mental health
issues. and promoting healthy lifestyles. l'hc hcalth camps and screenings have facilitated early
detection and treatment ol'various health conditions. while the nrental hcalth and wellness
programs have enhanced awareness and reduced stigma.

5. [invironme ntal (]onscn,ation Initiativcs

Tree Planting Campaigns: NNP conductcd trec planting campaigns in collaboration
u'ith local cnvironnrcntal organizations. planting ovcr 2.0(X) trees in delbrested areas and
u ithin thc I)ol1'tcchnic's canrpus. I his initiativc ainrs to cnhancc local biodivcrsitl'.

I I-3 I
{

combat climate change, and promote a green environment

Stakeholders planting Trees

x lii

NNP is dcdicated to environmental stewardship and has undertaken several initiatives to pronlote
environmental conservation and sustainabilitt':
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Clean-tlp Drives: NNI) organized conrnrunilv clcan-up drives to raise awareness about
\\,aste managenlent and cnvironrne ntal h1 gicne. 'l'hesc events. involving trainee s. stall.
and community menrbers. ftrcused on cleaning public spaces. renroving litter. and

educating the communitl' abou1 proper wastc disposal practices.

Recycling and Waste Managemcnt Workshops: NNP hosted workshops on recycling
and waste management to educate thc conrmunity about reducing waste. reusing
ntaterials. and recycling. Thc u,orkshops includcd demonstrations on composting, plastic
recycling. and upcycling household waste.

lmpact on Socielv:

The environmental conservation initiatives have positively impacted the community by
promoting a cleaner and greener environmenl. raising awareness about environmental
sustainability, and encouraging conrmunity participation in conservation efforts. The tree
planting campaigns have contributed to reforestation and enhanced local biodiversity, while the
clean-up drives and workshops have fostered a culture of environmental responsibility.

x liii
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(r. ('haritahlc (iir ing and ('ommunitv Support

NNI'}is activclf involvcd in charitable giving and conrrnunilv support activities to address social
necds and support vulncrable populations:

Material Donations: NNP donated essential itenrs. including lbod. clothing. and
educational supplies. to vulnerablc groups. eldcrll,and schools lbr children with
disabilitics. l'hcsc donations aimed to provide irrrnrecliatc reliel'to those in nced and
supporl cornnrunity wellare.

(forporate Social Investment (CSI): NNI) invcstcd in huilding a \\'aler reservoir tank
and outlcts to providc a sall'and usable watcr.'l'hc I("1 lab is cquippcd with computers.

_!

and intemet access to promote education and lil'elong leaming. Jitumc Lab

lmpact on Societv:

NNP's charitable giving and community support activities have had a meaningful impact on
vulnerable populations by providing essential resources, enhancing educational opportunities,
and supporting community resilience during emergencies. The material donations have provided
much-needed relief to those in need while the Jitume [-ab has provided the necessary skills to
generate income.
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7. Other Community Engagements

NNP has also been actively involved in other forms of community engagement to support social
development and well-being:

Sports Development Programs: NNP organizes sports tournaments and events to
promote physical fitness, teamwork, and social cohesion among community members
The Polytechnic also provides access to its sports facilities for local youth groups and
schools.

Water and Sanitation Projects: NNP has undertaken water and sanitation projects to
improve access to clean water and sanitation facilities in the community. These projects
include the installation of water tanks,, construction of san itary facilities, and community
education on hygiene practices.
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ll. Report ofthe Board of Management

The Board members submit their report together with the audited financial statements for the
year ended June 30, 2024, which show the state of the The Nyamira National 's affairs.

Principal activities

The principal activities ofthe entity are set in page 5

Results

The results of the entity for the year ended June 30 2024 are set out on page I to 42

Board of Govemors

The members of the Board who served during the year are shown on page 9 to I 3. During the
year director Tom olango was transferred and was replaced by Dr. John Osoro with effect from
December 2023.

Auditors

The Auditor General is responsible for the statutory audit of the Nyamira National Polytechnic in
accordance with Article 229 of the Constitution of Kenya and the Public Audit Act 2015. The
TNNP for the year ended June 30,2024, in accordance to section 23 of the Public Audit Act,
201 5 which empowers the Auditor General to appoint an auditor to audit on his behalf.

By Order of the Board

Secretary to the Governing Council
Nyamira
Datez 1210612025

xlvi



THE NYAMIRA NATIONAL POLYTECHNIC
Annual Report and Financial Statements for the year ended 30th June 2024

12. Statement of Board of Management Responsibilities

Section 8l of the Public Finance Management Act, 2012 and section 29 of schedule 2 of the

Technical and Vocational Education and Training Act,20l3 require the Board members to

prepare financial statements in respect of that Institute which give a true and fair view of the

state of affairs of the Institute at the end of the financial year and the operating results of the

lnstitute lor that period. The Iloard members are also required to ensure that the Institute keeps

proper accounting records which disclose with reasonable accuracy the financial position of the

Institute the Board members are also responsible lor saf'eguarding the assets of the Institute.

The Board members are responsible for the preparation and presentation of the Institute's financial

statements, which give a true and fair view of the state of affairs of the Institute for and as at the

end of the financial year ended on June 30,2024. This responsibility includes: (i) maintaining

adequate financial management arrangements and ensuring that these continue to be effective

throughout the reporting period, (ii) maintaining proper accounting records, which disclose with
reasonable accuracy at any time the financial position of the entity, (iii) designing, implementing

and maintaining internal controls relevant to the preparation and fair presentation of the financial

statements, and ensuring that they are free from material misstatements, whether due to error or

fraud. (iv) safeguarding the assets of the entity. (v) selecting and applying appropriate

accounting policies, and (vi) making accounting estimates that are reasonable in the

c ircumstances.

The Board members accept responsibility for the Institute's financial statements, which have been

prepared using appropriate accounting policies supported by reasonable and prudent judgements

and estimates, in confom.rity with lntemational Public Sector Accounting Standards (IPSAS), and

in the nranner required by the PFM Act,2012 and the TVET Act). The Board members are of the

opinion that the Institute's financial statements give a true and fair view of the state of Institute's

transactions during the financial year ended June 30, 2024 and ofthe Institute's financial position

as at that date. The Board members further confirm the completeness of the accounting records

maintained for the lnstitute, u'hich have been relied upon in the preparation of the lnstitute's

financial statements as well as the adequacy of the systems of intemal financial control.

ln preparing the financial statements, the Principal has assessed the Institute's ability to continue

as a going concem. Nothing has come to the attention of the Board to indicate that the Institute

will not remain a going concem for at least the next twelve months from the date of this statement.

The Nyamira National Polyechnic's financial statements were approved by the Board on 27th

September 2024 and signed on its behalf by

) \\
Name James B. Kinara

Accounting Offi cer/Principal

x lvii

Il
Name Bob Ndubi

Chairperson of the Board
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REPORT OF THE AUDITOR.GENERAL ON NYAMIRA NATIONAL POLYTECHNIC
FOR THE YEAR ENDED 30 JUNE, 2024

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on Lavyfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on Lawfulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Nyamira National Polytechnic
set out on pages 1 to 38, which comprise the statement of financial position as at

Report of the Auditor-General on Nyamira National Polytechnicfor the Year ended 30 June, 2024
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a30 June, 2024, and the statement of financial performance, statement of changes in net

assets, statement of cash flows and statement of comparison of budget and actual
amounts for the year then ended, and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the PublicAuditAct,20l5. lhave obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Nyamira National Polytechnic as at 30 June, 2024, and
of its financial performance and its cash flows for the year then ended, in accordance with
lnternational Public Sector Accounting Standards (Accrual Basis) and comply with the
Public Finance Management Act, 2012 and the Technical and Vocational Education and
Training Act, 2013.

Basis for Qualified Opinion

1. lnaccuracies in the FinancialStatements

i) The report of the principal on page xvii shows tuition fees collected and total revenue
of Kshs.70,089,096 and Kshs.97,652,925 while the statement of financial performance
shows Kshs.60,526,216 and Kshs.97,652,905, respectively.

Further, the report of the principal on page xvii shows actual expenditure of
Kshs.85,996,016 while the statement of financial performance shows Kshs.107,142,382.

ii) The operational and financial performance of the Polytechnic at page xxiv shows
revenue shortfall of Kshs.80,275,062 while the statement of comparison of budget and
actual amounts shows amounts of Kshs.57,166,933.

iii) The statement of financial performance and Note 6 to the financial statements reflect
comparative transfers from National Government entities of Kshs.54,000,000 while the
statement of cash flow reflect Kshs.20,800,000 for the item.

iv) The statement of cash flow reflects finance costs of Kshs.69,959 which differs with the
amount of Kshs.65,959 and Kshs.65,595 disclosed in the statement of flnancial
performance and Note15 to the financial statements, respectively.

v) The statement of financial performance reflects general expenses of Kshs.7,O14,928
while the statement of comparison of budget and actual amounts reflects actual amounts
Kshs.7,080,887.

vi) The statement of financial position reflects current portion of receivables from
exchange transaction balance of Kshs.55,942,364 which differs with Nil balance reflected

Report of the Auditor-General on Nyamira Notional Polytechnic fir the Year ended 30 June, 2024
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The annual report and financial statements of the Polytechnic had the following
inaccuracies:
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on page 7, under the reconciliation of total actual reported in the statement of comparison
of budget and actual amounts and total actual reflected in the statement of financial
performance.

vii) The statement of comparison of budget and actual amounts reflects general expenses
and total expenditure amounts of Kshs.7,080,887 and Kshs.85,996,380 which differs with
the amounts of Kshs.7,014,928 and Kshs.107,142,382, respectively, reflected in the
statement of fi nancial performance.

viii) The statement of financial performance reflects total expenses and deficit of
Kshs.107,142,382 and Kshs.9,489,477, respectively, instead of the correct casted
amounts of Kshs.107, 142,746 and Kshs.9,489,841 , respectively.

ix) The table of content shows Appendices as number 20 instead of number 28.

ln the circumstances, the accuracy and completeness of the financial statements could
not be determined.

2. Variances Between the Financial Statements and the PayrollAmount

The statement of financial performance reflects employees' costs
Kshs.27,172,816. However, variances between the financial statements and
individual payroll amounts noted were as analysed below;

of
the

ln the circumstances, the accuracy and completeness of employee costs of
Kshs.27,172,816 could not be confirmed.

4.Long Outstanding Receivables from Exchange Transactions

The statement of financial position reflects current receivables from exchange
transactions-student debtors balance of Kshs.51,993,980. The balance includes fees
arrears of Kshs.29,401,815 which has been outstanding for more than one year as
disclosed in Note 18 (c)to the financial statements. Management has not disclosed the
measures put in place to recover the long outstanding debts. Further, there is no provision
made for impairment of the bad and doubtful debts.

Report of the Auditor-General on Ny'amira National Polytechnicfor the Year ended 30 June, 2024

3

Description

Amount as per
Financial
Statements

Amount as
Payroll Variance

Salaries and Wages 21,665,062 18,140,576 (3,524,486)
NSSF 2,168,100 2,408,806 240,706
NHIF 702,600 685,700 (16,900)
PAYE 758,615 815,239 56,624
Welfare 124,000 181,323 57,323
HELB 80,000 104,000 24,000
Sacco 437,198 357,045 (80,153)
Housing Levy 231,300 61 1,340 380,040

per
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ln the circumstances, the accuracy, completeness and recoverability of receivables from
exchange transactions could not be confirmed.

5.Unconfirmed Property, Plant and Equipment Balance

The statement of financial position reflects property, plant and equipment balance of
Kshs.490,546,197, which includes Kshs.91,400,000, being value of two (2)parcels land.
The land is registered under St. Stephens Egetai Technical Training lnstitute (EGTTI)
registration No.North Mugirango/ Boisanga/4683 and North Mugirango/Boisanga/4688,
and they measure 10.4 Ha or 25.6 acres and 2.4 Ha or 6.0 acres, respectively. However,
the land ownership documents were not provided for audit review. Management
explained that the authentication process of the tittle deeds for change of name is on-
going.

Further, the Polytechnic asset register had not been updated to reflects the net book
values of assets as at 30 June,2O24 as is also disclosed in the asset movement schedule
Note 21 to the financial statements.

ln the circumstances, the accuracy and completeness of the property, plant and
equipment balance of Kshs.490,546,197 could not be confirmed.

6. Delayed Completion of Library Building

The statement of financial position reflects property, plant and equipment balance of
Kshs.490,546,197 which includes Kshs.26,304,356 being capital work in progress-
construction of library building. The contract for the project was awarded at a contract
sum of Kshs.48,819,382 and later revised to Kshs.59,891,337. The contract period was
thirty-six weeks ending on 14 April, 2016 with payment of Kshs 26,304,361 made to date.
However, the project stalled more than 8 years ago and verification carried out on
25 April, 2025, revealed that the contractor was not on site. Management attributed the
delayed completion to the failure to disburse funds. As a result, terms and conditions for
grading of the institution to a Polytechnic standard have not been met.

ln the circumstances, the delayed completion of the project is likely to escalate its cost
and delay services delivery. The value for money for the expenditure of Kshs 26,304,361
has not been realized.

7. Trade and Other Payables from Exchange Transactions

The statement of financial position reflects trade and other payables from exchange
transactions balance of Kshs.6,844,884 which includes audit fees and employees salary
arrears of Kshs.1 ,740,000 and Kshs.988,341 , respectively, as disclosed in Note 24 to the
financial statements. However, supporting documents including invoices were not
provided for audit review.

ln the circumstances, the accuracy and completeness of the trade and other payables
balance of Kshs.6,844,884 could not be confirmed.

Report of the Auditor-General on Nyamira National Polytechnic for the Year ended 30 June, 2024
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The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSA|s). I am independent of Nyamira National Polytechnic Management in
accordance with ISSAI 130 on Code of Ethics. I have fulfilled other ethical responsibilities
in accordance with the ISSAI and in accordance with other ethical requirements
applicable to performing audits of financial statements in Kenya. I believe that the audit
evidence I have obtained is sufficient and appropriate to provide a basis for my qualified
opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects revenue budget and
actual on comparable basis of Kshs.154,819,838 and Kshs.97,652,905 resulting to under
collection of Kshs.57,166,933 or 37o/o of the budget. Similarly, the Polytechnic expended
Kshs.85,996,380 against actual receipts of Kshs.97,652,900, resulting to an under-
absorption of Kshs.1 1 ,656,525 or 12o/o of the total receipts.

The underfunding affected the implementation of planned activities and programs and
may have impacted negatively on service delivery to the public.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the effect of the matters
described in the Basis for Qualified Opinion section, I have determined that there are no
other key audit matters to communicate in my report.

Other Matter

Unresolved Prior Year Matters

ln the audit report of the previous year, several issues were raised under the Report on
Financial Statements, Report on Lawfulness and Effectiveness in Use of Public
Resources and Report on Effectiveness of lnternal Controls, Risk Management and
Governance. However, Management has not resolved all the issues contrary to Section
149(2Xl) of the Public Finance Managemenl Acl, 2012 which requires the Accounting
Officers designated to try to resolve any issues resulting from an audit that remain
outstanding.

Other lnformation

The Board of Governors is responsible for the Other lnformation set out on page iii to xlvii
which comprise of Key Entity lnformation, The Board of Governors, Key Management
Team, Chairman's Statement, Report of the Principal, Statement of Performance Against
Predetermined Objectives, Corporate Governance Statement, Management Discussion
and Analysis, Environmental and Sustainability Reporting, Report of the Board of
Governors and Statement of Board of Management Responsibilities. The Other
lnformation does not include the financial statements and my audit report thereon.

Report of the Auditor-Ceneral on Nyamira National Polytechnic lor the Year ended 30June, 2024
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ln connection with my audit on the Polytechnic's financial statements, my responsibility is
to read the other information and in doing so, consider whether the other information is
materially inconsistentwith the financial statements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. lf, based on the work I have performed,
I conclude that there is a material misstatement of this other information and I am required
to report that fact. Based on the audit procedures performed, I conflrm that the Other
lnformation is materially inconsistent with the financial statements.

i) The total revenue of Kshs.97,652,925 in the report of the principal on page xvii is
materially inconsistent with the financial statement.

ii)The totalexpenditure of Kshs.85,996,016 in the report of the principalon page xvii is
materially inconsistent with the financial statement.

iii)The actual receipts and revenue shortfallof Kshs.97,652,905 and Kshs.80,212,656 in
the operational and financial performance of the Polytechnic on page xxiv are materially
inconsistent with the financial statement.

My opinion on the financial statements do not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effects of the matters described in the Basis for Conclusion on
Lavyfulness and Effectiveness in Use of Public Resources section of my report, I confirm
that, nothing else has come to my attention to cause me to believe that public resources
have not been applied lavufully and in an effective way.

Basis for Conclusion

1. Un-Authorized Expenditure

Review of the expenditure sub-items under use of goods and services revealed over-
expenditure indicated below:

The approval for the over-expenditure was not provided for audit review

Description
Amounts as
Financial Statements

per Amount as
the Budget

per
Variance

1 Local Transport &
Travelling

12,886,500 8,573,400 (4,313,100)

2 Marketing 2,176,631 (2,176,631)

Report of the Auditor-General on Nyamira National Polytechnic for the Year ended 30 June, 2024
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2. Regularity of Human Resource Management

Records available indicate that the Polytechnic recruited five (5) officers in
February,2024. However, the officers were not confirmed after completion of six (6)
months' probation period and no report on performance evaluation was provided for audit
review to confirm they had not qualified for confirmation. This is contrary to policy 8.16
(1) of the Human Resource Policies and Procedures Manual for the Public Service of
May, 2016 which requires recruited employee to be on probation for a maximum period
six (6) months and thereafter sign contract agreement.

Further, the Polytechnic has not employed any Person with disability contravening section
A.22 of the Human Resource manualwhich requires at least 5% of all appointments to
be reserved for persons with disabilities.

ln the circumstances, Management was in breach of the law.

3. Lack of Value for Money

ln the circumstances, the value for money of Kshs.2,688,000 expended has not been
realized.

4. Non-Compliance with Law on Ethnic Composition

As at 30 June,2024, the Polytechnic had a totalof forty-one (41)employees out of which
36 of them or 90% were from the dominant local community contrary to provision of
Section 7(1) and (2) of the National Cohesion and lntegration Act,2008 which requires
all public entities to ensure the actual staff establishment reflect diversity of the people of
Kenya and no community have more than one-third of the actual establishment.

ln the circumstances, Management was in breach of the law.

5. lrregularities in Board Allowances

The statement of financial performance and as disclosed in Note 12 to the financial
statements reflect board expenses of Kshs.1,978,000, being board sitting allowances
However, the allowances were neither subjected to PAYE deductions nor filed on iTax,
contrary to Section 3 (2) (a) (ii) of the income Tax Act 1974.

ln the circumstances, Management was in breach of the law.

Report of the Auditor-General on Nyamira National Polytechnic for the Year ended 30 June, 2024
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The polytechnic paid an amount of Kshs.2,688,000 on 20 March, 2024 for bank
integration process with ERP systems. However, the process has not been completed to
date and no satisfactory reasons was provided for the delay.



REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effects of the matters described in the Basis for
Conclusion on Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that nothing else has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

1. lnadequate Cash Management

Review of payments records revealed that officers received cash advances for travelling,
transport and accommodation expenses and procurement of general office items. The
officers were also reimbursed expenses incurred in the course of duty. Management
does not use imprest system to fund activities that can only be funded through cash, and
therefore, the accountability checks envisaged by regulation 93 of the Public Finance
Management (National Government) Regulations, 20'1 5 are lacking.
The economy, efficiency and effectiveness in the use of public funds may, therefore, not
be achieved.

2. Poor lnterna! Controls for the lnventory

The statement of financial position and as disclosed in Note 20 to the financial statements
reflect inventories balance of Kshs.4,706,661. However, the Polytechnic does not have
an effective inventory control management system. The system does not give accurate
stock operation reports on a quarterly basis and at the end of the year. lt is, therefore,
difficult to monitor the stock movement and determine the stock-out and the re-order
level. Further, there are no periodic reports from and to the stores after carrying out
inspection.

ln the circumstances, the internal controls and risk management for the inventory are
weak.

3. Lack of Approved ICT Policies

Records available indicate that the polytechnic did not have lnformation Technology (lT)
policy, lT strategy or steering committees and as such lT governance system was found
to be weak. Further, the Management had not put in place security policy to safeguard its
information assets.

ln the circumstances, the effectiveness of information technology, internal controls to
safeguard against possible information losses, confidentiality, and integrity could not be
confirmed.

The audit was conducted in accordance with ISSAI 2315 and 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective

Report of the Audiktr-General on Nyamira National Polytechnic for the Year ended 30 June, 2024
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n
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and Board of Directors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
Polytechnic's ability to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless
Management is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

The Board of Governors is responsible for overseeing the polytechnic's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards for Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the PublicAuditAct,20l5. Reasonable assurance is a high levelof assurance but is
not a guarantee that an audit conducted in accordance with ISSAI will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
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.l
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7 (1) (a) of the PublicAuditAct,
2015.

Further, I am required to submit the audit report in accordance with Article 229(7) of lhe
Constitution.

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https://www.oaqkenva.qo. ke/auditor-qeneraLg:
responsibilities-for-audiU. This descri ption forms part of my auditor's report

FCP BS
AUDITOR-GENERAL

Nairobi

12 June,2025

C
.lD
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THE NYAMIRA NATIONAL POLYTECHNIC
Annual Report and Financial Statements for the year eirded 30th June 2024
14. Statement ofFinancial Performance For The Year Ended 30th June 2024

(The notes set out on pages I to 42 form an integral paa of the Annual Financial Statements)
The Frrancial Statements set out on pages 1 to 5 were signed by:

?

54,000,000

0

54,000,000

70,4s0,357

17,172,596

131,172,s96

42,387,977

22,381,592

4,505,000

24,549,454

630,240

6,146,614

4l ,908

100,642,784

0

30,529,812

a

Name: Bob Ndubi
Chairman Board of Governors
Date:12106/2025

Name: James Kinars
Principal
Dare:1210962025

Revenue from non-exchange
transactions
Transfers from National Government
Entities 27 ,563,809

Public Contributions and Donations

27,563,809

Revenue from Exchange
transactions
Fees from students 7 60,526,2t6

Miscellaneous income 8 9,562,880
Revenue from Exchange
transactions 70,089,096

Total Revenue
97,652,905

Expenses

Use of goods and services 49,303,737

Employee costs ll 27,172,816

Board Expenses t2 1,978,000
Depreciation and amortizatron
expense

l3 2r,r46,366

Repairs and maintenance 14 460,940

General expenses t0 7,014,928
Finance costs l< 65,959

Total Expenses 101,142,7 46

Other Gains(Losses)

Total Other Gains(Losses) 0

Net su rplus/(deficit) for the year -9,489,841

6,722,239

Name: Rebecca Mouti
Finance Oflicer
ICPAK No.28086
Date:1210612025

I

Notes

Kshs I{shs

6

0
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THE NYAMIRA NATIONAL POLYTECHNIC
Annual Report and Financial Statements for the year ended 30th June 2024

15. Statement of Financial Position As At 30th June2024

. ..,
;...;. ;;.:i:_..-...rfr-.ff ...,.

611,057,623

Name: Bob Ndubi
Chairman Board of Governors
Datet 121061202,5

Name: Rebeccs Mouti
Finance Officer
ICPAK No.28086
Date:1210612025

Name: James Kinara
Principal
Date: l2106/2025

2

Assets

Current Assets

T7 2,147,980 5,703,954Cash and cash equivalents

Current portion of receivables from exchange
transactions

l8 51,993,616

55,238,600 33,200,000Receivables from non-exchange transactions l9
20 4,706,66t 1,934,357Inventories

0 0lnvestments in financial assets

Total Current Assets 114,086,857 96,208,618

Non-Current Assets

Property, plant, and equipment 21 490,546,197 510,662,399

Intangible assets 22 3,509,612 4,056,606

0Investment property

Biological Assets 23 270,000 130,000

Total Non-Current Assets 494,325,809 514,849,005

608,412,666 611,057,623Total Assets (A)
Liabilities
Current Liabilities

6,844,884 0Trade and other payables from exchange transactions 24

Total Current Liabilities 6,844,884 0

Non-Current Liabilities
0.00 0

Total Liabilities (B) 6,844,884 0

Net Assets (A-B) 601,567,,782 6l1,057,623
Represented Bv:

0 0Revaluation Reserves

Accumulated Surplus 52,216,029 6l,705,870

CapitaI Fund 549,35t,753 549,35t,753

Total Net Assets 601,567,782

IIIII

-

IIIIIIIII

a

The Financial Statements set out on pages - I to -5 were signed by:

Notcs

Kshs l(shs

s5,370,307

0

Total non- current liabilities

I
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16. Statement of Changcs in Net Assets For The Year Ended 30th June 2024

561,831,009523,626,51452,389,950(14,185,455)At July l, 2022 (previous year)

Revaluation gain

30,529,81210,529,812Surplus(deficit) for the year

1,139,2501,719,250
Capital grants received during
the year

16,957,55223,985,989(21,213,892)14,185,455

Transfer of
depreciation/amortization from
capital fund to retained earnings

611,057,623549i5r,7!361,705,870At June 30, 2024

611,051,623549J51,75361,705,870At July l, 2024 (current year)

Revaluation gain

(9,489,841)(9,489,841)Surplus/(deficit) for the year

Capital grants received during
the year

601,567,782549,351,75352,216,029At June 30, 2024

J

I)cscription
I{cyaluation

rcscra'c
Accunrulatcd

Su rpl us

Capital
()r'anls/l"und Total



THE NYAMIRA NATIONAL POLYTECHNIC
Annual Report and Financial Statements for the year ended 30th June 2024

17. Statement of Cash Ftows For The Year Ended 30th June 2024

Cash flows from operating activities
Receipts

20,800,0006 27 ,563,809Transfers from National Government entities
00Public contributions and donations

3 8,188,080't 37,480,493Fees frorn students
00Sale of goods

00Rental revenue from facilities and equipment

00Finance income
6,722,2398 9,562,880Other income

74,607,182 65,710,319Total Ileceipts

Pavments
42,387,9779 42,458,853Use of goods and services

26,184,4'75 22,381,592llEmployee costs

4,505,000t2 1,978,000Board Expenses

630,240t4 460,940Repairs and maintenarrce
6,t46,614l0 7,014,928General expenses

41,908t5 65,959Finance cost
76,093,33178,163,155Total Payments

(10,383,012)(3,555,974.00)Net Cash Flows from operating activities

Cash flows from investing activities
(3,019,3 50)Purchase of property, plant, aud equipm ent

00Purchase of intarrgible assets

0Proceeds from the sale of property, plant, and

eq uipment
(3,019,350)Net cash flows used in investing activities

Cash flows from financing activities
00Proceeds From Borrowing
00Repayment of Borrowings
00Net cash flows used in financing activities

(13,402,362)(3,555,974)Net Increase/@ecrease) in Cash and Cash
equivalents

l9,l 06,3 I 65,703,9s4Cash & Cash equivalents at the beginning ( l'r
July)

5,703,9542,147,980Cash & Cash equivalents at the end. (30tl'June)

4

Dcscription
Notc Kshs Kshs

0

0

0
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18. Statement of Comparison of Budgct & Actual amounts For Year Ended 30 .lune 2024

A B C:A+B l) E=C-t)

Kshs Ks hs Ks hs Kshs KsltsReven rrc

5lo/oTransfers from other govt entities
and govt grants

54.000.000 0 54.000.000 27.563.80e 26.436.19t

lo00hRendering of services- fees lrom
students

60.43 7.800
0

60.43 7.800 60.526.216 -88.4 r 6

i0.882.038 0 10.882.018 0 30.882.038 0%Development Grant

Othcr inconrc 9.500.000 0 9.500.000 9.562.880 -62.880 t0t%
I 51.8 r 9.838 0 I 5l.tt 19.838 97,652,905 57,166,933 63"1,Total lncome

Expenses

Employee costs 28.068.018 0 28.068.028 27.172.816 895.212 97o/o

Use of goods and services 65.11.1..165 0 65.1.r.+.I65 49.303.737 t 6.030.628 7 5o,'o

General expenses 8.9-50.000 0 8.950.000 7.080.887 I .869.1 | 3 79o/o

Board expenses 4._s 12.000 0 .1.-5 r2.000 1.978.000 2.534.000 440h

Development expenses 44.712.208 0 -1.t.7lt.t0u 0 44.1\2.208 00h

Repairs and maintenance 3.243.237 0 3.243.237 460.940 2.782.297 l4Yo

Total Expcnditurc I 5.l,tt I 9,8-18 0 151.819.8-18 85,996,380 68,823,.r58 56"/"

Su rplus For the Period 0 0 0 I r,656,525

Capital Expenditure

\

Dcscription
Jtilization
rercentagc

F=ElC"l, l
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Budget notes

(a) Underutilization in Development Grants - 100"1,

The Govemment of Kenya did not release anl,funds touards the pro.iect lor the financial year 202312024. Management continucs lo

make follow-ups.

(b) Underutilization in Capitation Grants - 19"1'

The Govemment of Kenya did not release all the budgeted capitation funds during the 1'ear

(c) Underutilization in Use of Goods and Services - 25'/", RMI - 867o, General Expenses - 2l"h

Capitation Grants for Quarter 4 were not received in the financial year. uhich delayed procurement of the above goods and

services.

(d) Llndcrutilization in Board Erpenses - 56"1,

During the financial year. the term of the Board expired in the month of February 2024 hence. there were fewer Board activities

than anticipated

(r
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(e) Reconciliation of total actual reported in the statement of comparison of budget and actual amounts and total actual
reflected in the statement of financial performance is as follon's:

Amount ( Kshs)

REVENTiE

Total actual revenue as per statement of comparison of budget and actual amounts

Add'. Receivables from exchange transactions

Total actual revenue as per statement of financial performance 97,652,925

EXPENSES

tt5.996.380

Add: Payables from exchange transactions - 0

A dd : Depreciation and amorl izal io n 21.t46.366

Total actual expenses as per statement of financial performance 107. t 1l.3tt2

7

9.7652.925

Total actual expenses as per statement of comparison of budget and actual amounts
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2

19. Nolcs to thc F-inancial Statcnlenls

(iencral I nfrrrmation
'l hc Nlarnira National Poll,technic is cstablishcd b1 and dcrives its authoritl and

accountabilitl liom 'tVE'f Act. -l'hc 
e ntil\ is u hollr ou ncd b1' the Oovcrnnrent ol-

Kcnva and is dornicilcd in Kcn1a. 
.l'he 

entitr's principal activitr is'l raining

Statemcnt of ('ompliance and llasis of l)reparation

-l'hc llnancial statements havc becn preparcd on a historical cost basis ercept lbr thc

measure mcnl at rc-valucd amounts ol' ccrtain ilcms ol' propcrt\. plant and equiprncnt.

nrarketablc sccuritics and financial instrurnents at Iair valuc. irnpaired asscts at their
estinratcd recovcrable amounts and actuariallv dcternrined liabilities at thcir present

valuc. 'l hc preparation of linancial statcnrcnts in conlirrrnitl u'ilh lntcrnational ['ublic
Sector Accounting Standards (IPSAS) allon,s the usc ol'cstimatcs and assurnptions. It

also rcquires managcment to exercise.judgcrncnt in the proccss ol- appll,ing the entilt".s

accounting policies.'fhe arcas involving a highcr degrec of.judgemenl or complcxitv. or
rvherc assurnptions and estimates are signilicant to the llnancial statements. are

discloscd in Nolc -. 'l'he financial staterncnts havc bccn prepared and prcsenled in
Kcnla Shillings. rvhich is the flnctional and rcporling currency ol'the t,llllr'.'l'he valucs

arc roundcd oll'to the nearest shilline. Ihe llnancial staternents havc been prepared in

accordancc with the PFM AcI. thc IVI:-l Act- (intludc ett.r' othcr applic'uble

lcgi.slution.t. and International Public Scctor Accounling Standards (IPSAS). -l'hc

accounting policics adoptcd havc becn consistcntll applicd to all thc 1'ears prcsentcd.

L Adoption of Ncrr and Revised Standartls

i. Ncn' and amenrlcd standards and intcrprctations in issuc and cffectivc in the

1'ear endcd J0th .f une 202,1.

l here are no neu standards and intcrprctations issued in the I"inancial Year.

ll Ncn and anrcndcd standards and intcrpretations in issuc but nol vct cffectivc in

the 1'ear endcd 30th .lune 202,1.

II'SN S 4]
l.cases

Applicable l" Jonuary 2025
'fhe standard sets out the principlcs {br the recognition, measurement.
presentation, and disclosure ol'leases. I-he objective is to ensure that
lessees and lessors providc rclcvant information in a manner that taithfully
represents those transactions.'l'his information gives a basis lor users of
financial statements to assess thc eftect that leases have on the llnancial
position, financial perfbrmance and cashflows of an Entity.

l'he new standard requires entities to recognise, measure and present
inlbrmation on right of use assets and lease liabilities.

tt

l.

Stantlard Ii,ffective date and impact



,\tul( llt! a.tpacla intprt't of lltc stutttlttrtl to thc I'-rtlit.l' i.f ralcrunl

IPSAS 44:
Non- Current
Assets lleld lirr
Sale and

I)iscontinued
Operations

Applicable l" Junuo4, 2025
'l'hc Standard requires.
Assets that meet the criteria to be classilled as held lbr sale to be measured
at the lowe r of carrying amount and lair value less costs to sell and the

depreciation ol'such assets to cease and:
Assets that meet the criteria to be classilled as held fbr sale to be presenled
separatclf in the statement of flnancial position and the results of
discontinued operations to be presenlcd separately in the statement of
financial performance.
Stule the a.tlttttcd inryu'l of thc stu,tdunl kr tha Ilnlit.r i./ ralawnt

IPSAS 45:
Property [)lant
and [:quiprne nt

Applicable I" January 2025
'l-he standard supersedes IPSAS l7 on Property. Plant and Equipment.
IPSAS 45 has additional guidance/ new guidance lor heritage assets.
infrastructure assets and measurement. lleritage assets were previously
excluded lrom the scope of IPSAS l7 in ll'SAS 45, heritage assets that
satisly the definition of PPE shall be recognised as assets if they meet the
criteria in the standard. IPSAS 45 has an additional application guidance
tbr infrastructure assets, implementation guidance and i llustrative
examples. The standard has clarified cxisting principles e.g. valuation of
land over or undcr the infrastructurc asscts. under- maintenance olassets
and distinguishing significant parts ol'inlrastructure assets. NNP use

reducing rnethod in calculating depreciation as follows: Building :2.50%o

Furniture and equipmenl:12.50%o. Plant property and equipment 12.50o/o

and motor rchicle: 25Yo.and Computers: 33.30%
,Slulc tha rrpt,t'lt,tl iutpucl rrl tht,stundunl lo tha ['-tttit.r i.f rtltt'unt

IPSAS 46:
Measu re ment

Applicahlc l" January 2025
'l'hc ob.iective ol'this standard rvas to improve measurement guidance
across IPSAS by:

i. Providing further detailed guidance on the irnplementation
ol'commonly used measurement bases and the circumstances
under u,hich they should be used.

ii. Clarilying transaction costs guidance to enhance
consistency across I PSAS.

iii. Amending where appropriate guidance across IPSAS
rclated to measurement at recognition. subsequent
measurement. and measurement related disclosures.

The standard also introduces a public sector specific measurement bases

called the current operational value.

Sttlt lltt e.rpctted impuct of the slundurl tut the Entit.l'if rclewnt

IPSAS 47
Revenue

Applicable l" January 2026
This standard supersedes IPSAS 9- Revcnue from exchange transactions,
IPSAS I I Construction contracts and IPSAS 23 Revenue from non-

9
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crchange transactions.'l-his standard brings all the guidancc ol'accounting
lirr rcvenue under one standard.'l he ob.lcctive of the standard is to establish
thc principles that an entity shall apply to report usctirl inlbrnration to users

ol'llnancial statements about the nature. amount. tirning and uncertainty of'
revenue and cash llou'arising lrom revcnuc transactions.

,Slulr tlt<, t'.tpt't'le intptt't ol thc stttttdunl trt tltc l:tttit.r il rtlt:vortt

II'SAS 48
l-ranslcr
lixpenses

Applicable I" Junuary 2026
'l hc ob.jective of the standard is to establish the principlcs that a transler
provider shall apply to report useful inlbrmation to users ot'lrnancial
slatemcnts about the nature, amount. timing and uncertainty'of expenses
and cash llow arising from transl'er e\pcnse transactions.'l-his is a neu,

standard for public sector entities geared to provide guidance to entities
that provide transfers on accounting Ibr such transfers.

,\tttlc thu r.tpac'tctl impud ol tl,( ttuttdur to tha Enlit.t if rtlevunt

IPSAS 49:
Ret irement
Bencflt Plans

Applicable l" Januarl' 2026
I-he ob.iective is to prescribe the accounting and reporting requircrnenls lbr
thc public scctor retirel.nent benetlt plans which provide retirement to
public sector crnployees and othcr eligible participants. l-hc standard sets

the financial statements that should bc prcsentcd by a retirement benefit
plan.

,Sttlt,thr c.rpaclt'd itttput'l ttl tlt( st(ntlunl ttt tltt I:tttit.l' i.l rclL,r'urtt

iii. Earll adoption of standards

(,\,\'/') did not carl)-adopt an) new or anrended standards in 5ear 202312024

t0

St:r nrlard ll'ective date and im pact:
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-1. Sunrnrarr ol'Signilicant Accounting I)olicies

a) Ro'cn uc rccogn ition

i) Rcvcnue front non-exchangc lransactions

Transfers from other govern ment entities

Revenues lrom non-exchange transactions rvith other governmcnt cntitics arc measured at lair
value and rccognized on obtaining control of-the asset (cash. goods. services and properry) il'
the transl'er is lrec liom conditions and it is probable that the economic benefits or servicc
potential related to the asset will flow to the entity and can be measured reliably. To the
extent that there is a related condition attached that would give rise to a liability to repay the
amount, thc amount is recorded in the stalement of financial position and realised in the
statement ol' financial perlbrmance over the useful life of the assets that has been acquired
using such lunds.

ii) Ro'enue from cxchange transactions

Rendering of sen'ices

Thc entity recognizes revenue lrom rendering of services by relbrence to the stage ol'
colnpletion when the outconre ol' the transaction can be estimated rcliably. 'l'he stage ol'
complction is nreasured b1' rel'erence to labour hours incurred to date as a percentag,e ol total
estimated labour hours. Where the contract outcome cannot be measured reliably,
revcnue is recognized only to the extent that the expenses incurred are recoverable.

Sale of goods

Revenue tiom the sale ol'goods is recognized rvhen the signilicant risks and rcwards of'
ownership have been transf'erred to thc buy'er. usually on delivery ol'the goods and rvhen thc
amount of'rcvenue can be measured re liably. and it is probablc that the economic bene fits or
service potcntial associated with the transaclion will flow to the entity.

I n tercst income

Interest inconre is accrued using the eflective yield rnethod. The eflbctive yield discounts
estimated future cash receipts through the expected life of the financial asset to that asset's
net carrying amount. The method applies this yield to the principal outstanding to delermine
interest income each period.

Rental income

Rental income arising lrom operating leases on investment properties is accounted for on a
straight-line basis over the lease terms and included in revenue.

ll
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b) llurlgcl in lir rnra t ion

The original budgct lbr liY 202-l/ 2024 was approved b1'thc Board on -. Subsequent revisions
or additional appropriations s'erc rnadc to the approved budgct in accordance rvith specific
approvals lionr the appropriate authoritics. 'l'hc additional approprialions are added to thc
original hudget b1' the entitv upon rcccivinu the respectivc approvals lo concludc thc llnal
budgct. Accordinglr'. thc cntitv rccorded additional appropriations ol'- on the t:y 20231 2024
budgct lirllorr ing thc Board's approval. 'l'he entity's budget is prcparcd on a difli'rent basis lo
thc actual incomc and cxpcnditure disclosed in the tlnancial statcrnents. l'he llnancial
statements arc prcpared on irccrual basis using a classillcatiorr bascd on the naturc ol'expcnscs
in thc statcrnent ol'linancial perlbrrrrancc. whereas thc budget is prcpared on cash basis. 'l'hc

amounts in thc financial statcmcnts were recasl lrom thc accrual basis to thc cash basis and
reclassilled b1 prcscntation to bc on thc sanrc basis as thc approvcd budgct. A cornparison ol
budget and actual arnounts, preparcd on a comparable basis to thc approved budget. is then
prcscntcd in thc statcmcnt ol'cornparison ol'budget and actual amounts. In addition to thc
Basis dillcrcnce. ad.iustrncnts to amounts in the Ilnancial statements are also rnadc tirr
dilfercnccs in the fbrrnats and classillcation schcrncs adoptcd lbr thc presentation ol'thc
financial slatcments and the approvcd budgct. A staternent to rcconcile the actual amounts on
a conrparahle basis included in thc statcnrcnl ol'conrparison ol'budgct and actual amounts and
thc actuals as per thc stiltcrnent ol- llnancial perlbrrnancc has been prescnted on page - undcr
section - ol'thcsc linancial statcnrcnts.

Sales tur/ Value Added Tial

Expenscs and assets are recognized net ol'the arnount ol'sales tax. excepl:

,- Whcn thc sales tax incurred on a purchasc ol'assets or scrvices is not rc'coverable lionr
the taxation authorily, in rvhich casc. the sales tax is recognized as part of- the cost ol
acquisition ol'thc asset or as part ol'the cxpcnse item, as applicable.

z When rcccivables and payables are stated r.r,ith the amount ol'sale s tax included.

The net amount olsales tax recoverable liom. or payable to, the taxation authority is included
as part ofreceivables or payables in the statement ol financial position.

t2

c) Taxcs

Curranl inumru lu-t

Thc cntitf is exenrpt fiorn paying taxes as pcr schedule - ofthe - Act.
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c) Property, plant and equipment

All property. plant and equipment are stated at cost lcss accumulated dcpreciation and

impairment losses. Cost includes expenditure that is directly attributable to the acquisition or

construction of the itern ol' prope(1' appropriatcll' according to the acronyms you usc in your

llnancial statemcnts plant and equiprnent. When signilicant parts of prope(y. plant and

equipment are required to be replaced at intervals. the entity recognizes such pa(s as

individual assets with specilic uselul lives and depreciates them accordingly. Likewise. *'hen

a major inspection is perfbrmed. its cost is recognized in the carry'ing amount of the plant and

equiprnent as a replacemcnt it'the recognition criteria are satisfied. All other repair and

nraintenance costs are recogniz,ed in surplus. or delicit as incurred. Where an asset is acquired

in a non-exchange transaction lirr nil or norninal consideralion the asset is initialll,measured
at its fair value.

f) Leases

Finance leases are lcases that transl-er substantialll,the entire risks and benefits incidental to
ownership of the lcased itern to the Entity. Assets held under a finance lease are capitalized at

the commencement of the lease at the fair value of'the leased property or, if lower. at the

present value of the luture minimum lease payments. 'fhe Entity also recognizes the

associated lease liability at the inception of the lease. T'he liability recognized is measured as

(he present value of thc luture minimum lease payments at initial recognition. Subsequcnt to

initial recognition, lease payments are apporlioned between finance charges and reduction of
the lease liability to achieve a constant rate ol interest on the remaining balance o[ the

liability. Finance charges are recognized as financc costs in surplus or deficit. An asset held

under a finance lease is depreciated over the useful life of the asset. However, il'there is no

reasonable certainty that the Entity will obtain ownership of the asset by the end of the lease

term. the asset is depreciated over the shorter of the estimated useful life of the asset and the

l3

d) Investment propert)'
Investrnent properties arc rncasured initialll al cost. including transaction costs. 'l'hc carrying
amount includes the replaccrnent cost ol'cornponents of an existing investment property at thc

tirne that cosl is incurrcd il'thc recognition critcria are met and excludes the costs ol'day-to-
dal maintenance ol'an invcstment properly. Invcstment property acquired through a non-

exchange transaction is nrcasured at i1s fair value at thc datc of acquisition. .Sub.seque nl lo
initiul rc<ttgnitiott. ittt'c.slnt(ttt pr(ry)(rtiL,.\ dr( nteoSut'ed usittlq thc cost ntodcl urul ure

daprec'iatcd over on --.l'aur period or inre,\tntent propcrl_t' i.t mcu:sured at.fair t,uluc with goin.s

und lo.s.scs re<'ogni:;ad thntugh surytlu,; or dL'lit it.kntitl, lo unu:nd oppropriole h'). Inve strncnt

properties are derecognized either when they have been disposed ofor when the inveslmenl

property is pcrmanentll w,ithdrawn lrom usc and no luture economic benefit or service

potential is expected lrorn its disposal.-l'he dillbrence between the net disposal procecds and

the carrying amount of the asset is recognized in the surplus or deficit in the period ol de-

recognition. Transl'ers are made to or lrom investment property only when there is a change

in usc.
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lease term. Operating leascs arc lcascs that do not transl'er substantialll' all the risks and

bencllts incidcntal to osncrship ol'thc lcascd ile rn to the [:ntit1. Operating lease pa)n]ents are

rccognized as an opcrating c\pensc in surplus or dcllcit on a straight-line basis ovcr the lease

lerm.

g) Intangible assets

lntangible assets acquired separalell, are initiallv rccognizcd at cost. l-he cost ol'intangihle
assets acquircd in a non-cxchange transaction is their lair value at the date ol'thc cxchange.

Irollou,ing initial rccognition. intangiblc asscts are carried at cosl less an1' accunrulated

amortization and accumulatcd inrpairrnenl losscs. Internalll' generatcd intangihle asscts,

excluding capitalized devcloprnent costs. are not capitalizcd and cxpenditure is rcl'lcctcd in

surplus or dc{lcit in the pcriod in rvhich thc expenditure is incurred. 'lhe uselul lile of thc

intangiblc assets is asscssed as cither llnite or indcllnite. lntangiblc assets with an indetlnite
uselul lilb are assessed lor impairment at each reporting, date.

h ) Rcscarch and rlcvclopmcnt costs

-l'he Entitl,expenses research costs as incurrcd. I)eveloprncnt costs on an individual pro.ject

are recognized as intangible asscls \\'hen the F.ntitl,can denronstralc:

z l'hc tcchnical f'casibilitl ol'conrplcting the asset so that lhe asset will hc available

lbr use or sale .

i lts intcntion to cornplctc and its abilitl to use or scll the assct.

i llow thc asscl vuill gencratc lirlurc cconornic benellts or service potential

,, 'l'he availabilitl,ofresources to conrpletc the asset.

,- I'he abilitl to lncasurc rcliahll thc cxpcnditure during dcvelopnrent.

ltollowing initial rccognition of'an asscl. lhc asset is carricd al cost less an1' accunrulated

arnortizali()n and accurlrulated irnpairnrcrrt losses. Anrortization ol'thc asset bcgins rvhcn

dcvelopmcnt is conrpletc. and thc assct is available lirr usc. lt is anrortized over thc period ol

expeclcd lirture henclit. I)uring thc period ol'dcve loprncnt. thc assct is tested lirr irnpairrncnt

annualll' s ith anf irnpairnre nt losscs recognized inrrncdiatcll in surplus or dellcit.

i) Financial insl ru mcnts

IPSAS 4l addresses the classillcation. measurement and de-recognition ol llnancial assets

and financial liabilities. introduces new, rules lirr hcdge accounting and a new impairmcnl

rnodel for llnancial assets. 7hc cttlity ckrcs mtt lure un.y'hadg,e relotionships urul there.fbra thc

nctr hcdtr4a ut'cottttling n a:; lnve no intpu<l on th( ('ompanv':;.finunciul .\lalemcnls. (unrcrul

u.\ oppropriutel. A financial instrument is anl contract that gives rise lo a financial asset ol'

one entit)' and a linancial liability or cquity instrument ol' another entity. At initial

recognition. the entit),measures a financial asset or llnancial liability at its fair value plus or

rninus. in the case of'a financial assct or llnancial liability not at fair value through surplus or

deficit, transaction costs that are directly attributable to the acquisition or issuc of thc

financial assct or financial liabilitl'.

t{
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f inun<'iul ussels

Clussifit'ution

-l'he entity classifies its financial assets as subsequentll mcasured at amortised cost, fair value

through net asscts/ equity or fair valuc through surplus and delrcit on the basis of both the

entity's management model lbr financial assets and the contractual cash flow characteristics

ofthe llnancial asset. A financial asset is measured at arnortized cosl whcn the financial asset

is held within a management nrodel whose objective is to hold financial assets in order to

collect contractual cash flows and the contractual terms of'the financial asset give rise on

specified dates to cash flows that arc solely payrnents of principal and interest on the

principal outstanding. A financial asset is measured at lbir value through net assets/ equity if
it is held within the management rnodel whose ob.iective is achieved b1, both collecting
contractual cashflows and selling financial assets and thc contractual terms of the financial

assct give rise on specified dates kr cash florvs that are solely payments of principal and

inlerest on the principal amount outstanding. A financial asset shall be measured at fair value

through surplus or deficit unless it is measured at amortized cost or fair value through net

assetsi equity unless an entit)' has made irrevocable election at initial recognition Ibr
parlicular investments in equitl instruments.

Subsequent measu rement
[]ascd on thc business rnodel and the cash f'low charactcrist ics. the cntit),classilles its

llnancial assets into amortized cost or fair value categories tbr financial instruments.

Movcments in lair value are prcsented in cither surplus or deficit or through nct

assets/ equity sub.ject to ccrlain criteria being rnct.

A mortized cost
Irinancial assets that are held lor collection ol'contractual cash llous where those cash f'lorvs

represent solely payments ol principal and interest. and that are not designated at f'air value

through surplus or deficit, are measured at amortized cost. A gain or loss on an instrument

that is subsequently measured at amortized cost and is not parl of a hedging relationship is

recognized in profit or loss whcn the asset is de-recognized or irnpaired. lnterest income lrom

these llnancial assets is included in Iinance income using the ellective interest rate method.

t5

Fair value through net assets/ equity
Financial assets that are held lor collection of contractual cash flows and for selling the

financial assets, where the assets' cash flows represent solely payments ol principal and

interest, are measured at lair value through net assets/ equity. Movements in the carrying
amount are taken through net assets. except for the recognition of impairment gains or losses,

interest revenue and loreign exchange gains and losses which are recognized in

surplus/deficit. lnterest income fiom these financial assets is included in finance income

using the effective interest rate method.
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Fair value through surplus or deficit
ltinancial assets thal do not rnect the critcria lbr arnonizcd c()sl or lhir value through nel

asscts/ equity,are lneasured at lair valuc through surplus or delicit. A business mode I rvhere

thc cntit)' rnanagcs llnancial assets rvith the ob.jcctivc ol'realizing cash llou's through solell'
the salc ol'the asscts rvould resull in a lair value throuuh surplus or dcllcit nrodcl.

'f ratlc and othcr reccivablcs

'I-radc 
and other rcceivables are recogni/-ed at Iair valucs lcss allowances lirr an1' uncollectible

anrounts. Tradc and other receivablcs arc asscssed lbr irnpairnrcnt on a continuing basis. An
cstimate is made oldoubtlul rcccivablcs bascd on a revicu'of all outstanding amounts at thc
year cnd.

lmpairnrent

'l'hc entitl, assesses. on a lorrvard-look ing basis. the cxpcctr:d credit loss ('ECL') associated

u'ith its llnancial asscts carried at anrortizcd cosl and l'air value through nel assets/equity. 1'he

cnlit) recognizcs a loss allowance lbr such losses at each reporting date. C'ritical estimates

and signilicant.judgments madc by managcmcnt in detcrmining thc expccted crcdit loss

t6
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1li( 1.1 arc sct ()r.rt in .\(,/(' -

Financial liuhilitie s

Classificalion
'l'hc entitl, classifics its liabilities as subsequenllv measurcd at amortized cosl exccpt lor
linancial liabilities mcasurcd through protit or loss.

j) I nventories

lnventor)' is measured at cost upon initial recognition. To the extent that inventory was

received through non-exchange transactions (for no cost or for a nominal cost), the cost ofthe
inventory is its fair value at the date of acquisition.

Costs incurred in bringing each product to its present location and conditions are accounted

for. as lollows:

z Raw materials: purchase cost using the weighted average cost method.

i Finished goods and work in progress: cost of direct materials and labour and a
proportion of' manulacturing overheads based on the normal operating, capacity. but

exc lud ing borrou ing costs.

After initial recognition, inventory is measured at the lower ol'cost and net realizable value.

llorvever. to the extenl that a class of inventory is distributed or deployed at no charge or for

a norninal charge. that class of inventory is nreasured at the lower of cost and current

replacement cost.

I nventories (Contin ued)

Net realizable value is the cstimated selling price in the ordinarl,course of operations. less the

estimated costs of completion and the estimated costs necessary to rnake thc sale. exchange,

or distribution. Inventories are recognized as an cxpcnse when deployed lbr utilization or

consumption in the ordinary course of operations ol'the Erlil_t,.

k) Provisions

Provisions are recognizcd when the Entity has a present obligation (legal or constructive) as a

result of'a pasl event. it is probable that an outllow of resources embodying cconomic

benefits or service potential u'ill be required to settle the obligation and a reliable estimate

can be made ol the amount ol' the obligation. Where the Enlitl, svpssl5 some or all of a

provision to be reimbursed, for example, under an insurance contract. the reimbursement is

recognized as a separate asset only when the reimbursement is virtually certain. The expense

relating to any provision is presented in the statement of financial performance net of any

reimbursement.

l7
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bccorne payable. I)cfined bcne lit plans are post-employment benetlt plans other than defined-

contribution plans. 'lhc dcllned benellt lunds arc actuarialll' r,alued tri-annually' on the

projccted unit credit nrcthod basis. I)ellcits identilled are recovered lhrough lump surn

payments or increascd tuture contributions on proportional basis to all participating

ernployers. 'l'he contributions and lump sum payments reduce the posl-emp lo)'lnent benellt

obligation.

p) Foreign cu rrency transactions

l'ransactions in lirreign currencies arc initially accounled tbr at the ruling ratc ot'cxchange on

thc datc of thc transaction. I'radc creditors or debtors denorninated in lirreign currency are

reported at the statement ol'financial position reporting datc by applying the exchange rate on

that date. Exchange d itl-crences arising liom the settlelncnt ol-crcditors. or lronr the reporting

ol'creditors at rates dillbrent liorn thosc at which they were initially recorded during the

period. are recognized as income or expenses in the period in rvhich they arisc.

q ) Borrou'ing costs

Borrowing costs are capitalized against qualifying assets as part of property. planl and

eq u ipment.

Such borrowing costs are capitalized over the period during which the asset is being acquired

or constructed and borrowings have been incurred. Capitalization ceases when construction of
the asset is completc. [urther borrowing costs are charged to the statement of financial

pertormance.

r) Related parties

'the Entitl'regards a relatcd party as a person or an entil) u,ith the ability to exerl control

individually or -iointlr'. or to exercise signiticant inllucnce over the l'.ntit1. or vice vcrsa.

Mcrnbers of'kcy rnanagement are regarded as relatcd parties and cornprise thc directors. the

l)rinc ipal and senior managers.

s) Serviceconcessionarrangements

The Entil.l' analyscs all aspccts of service concession arrangements that it enters into in
determining the appropriate accounting lrcatmL-nl and disclosure requircments. ln particular,

where a private parly contributes an asset lo the arrangement. the Entitl, rssogrizes that asset

when, and only *,hen. it controls or regulates the services. The operator must provide together

with the asset, to whom it must provide them, and a1 whal price. In the case of assets other

than 'whole-ot--lil'e' assets, it controls, through ownership, beneficial entitlement or otherwise

- any significant rcsidual interest in the asset at the end of the arrangement. Any assets so

recognized are measured at their fair value. To the extent that an asset has been recognized,

the Entity also recognizes a corresponding liability, adjusted by a cash consideration paid or

received.

t9
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t) ('ash antl cash cr;uir llcnls

('aslr and cash equivalcrrts corlprisc cash on hand and cash at bank. short-ternr deposits on

call and highll liquid investnrcnts u ith an original maturity' ol'threc rnonths or lcss. s,hich arc

rcadill convertible to knorrn anror-rlts ol'cash and arc sub.icct to insignilicant risk ol'changcs

in valuc. []ank accounl balanccs includc iurounts held at thc (.cntral llank ol'Kcnva and at

various cornnrcrcial banks at thc crrd ol'thc linancial ycar.

u) Comparative figu res

Whcre neccssar) conlparativc figurcs lur the prcvious llnancial ),car havc hecn arnended or
reconligurcd to conform to the rcquired changcs in presentation.

r') Su bscq uent cvcnts

5. Significant Judgments and Sourccs of Estimation [Jncertain(r'

1'he prcparation ol' thc Iintit.rt.s Iinancial statclnt:nts in conlirrrnitr *'ith ll'}SAS rcquircs

managernent to rnake .iudgrncnts. cslinrates and assunrptions that allcct thc reporlcd anrounts

ol'rcvcnucs. c\penses. assets and liabilitics. and the disclosurc ol'contingcnt liabilities. at the

end ol' the reporting pcriod. Ilos'ever. uncerlainl)' aboul thcsc assunrptions and cstinratcs

could rcsult in oulcornes that require a nlaterial adiustrnent to thc carrl inu arnounl of'thc assct

or liabilitl afli'ctcd in lirture periods.

Estimates antl assumptions.

'l'he kc1 assunrptions conccrning the firturc and othcr key sourccs ol'eslinration unccrlaintl at

thc reporting date. that have a signilicant risk ol'causing a material ad.iustrnent to thc carrying
amounts ol'asscts and liabilitics u'ithin thc ne\t llnancial year. arc dcscribcd bclow'. 'l'he

Entity based its assurnptions and estimates on parameters availablc uhcn the consolidaled

lrnancial statcrncnls rvcre prcparcd. llorvcver. cxisting circumstances and assumptions about

Iuture dcvelopnrents ma),change duc to rnarkct changes or circurnslances arising bel,ond the

control ol-the lrntity. Such changcs are rcllected in the assunrptions rvhcn they occur. IPSAS

I.r40

Useful lives and residual values

The uselirl lives and residual values ol'assets are assessed using thc lollou,ing indicators to
inform potenlial future use and value liom disposal:

l'he condition of the asset based on the assessment ol'experts employed by the

Entit1,.

l'he nature ol-the asset. its susceptibility and adaptability to changes in technology

and processes.

20

There have bcen no evcnts subsequent to the llnancial year end rvith a signiticanl ilnpact ()n

the financial statements lbr the year ended J unc 30, 2024.
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l'he nature ol-the processes in which the asset is deployed

Availability ol'f unding lo rcplacc thc asset.

Changes in the rrarket in relation to the asset

Provisions

Provisions u'cre raised and rnanagement deterrnined an estimate based on the inlbrmation

available. Additional disclosure ol'these estimates oIprovisions is included in Note -.

Provisions are measured at the managemcnt's best estimate of the expenditure required to

senle the obligation at the rcporting date and are discounted to present value where the ellcct
is material.

2l
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6. Transfcrs fronr National (lovcrnnrcnl cntitics

'1 . Fccs from sludcnts

i.810.(xx)

60.526,2 l6

'I 
ranst'cr lionr Statc dcparlnlcnt ol'TVI:'l'

( )thcr translcrs(spcc il-r )

2 7.563.809 54.000.0(x)

'l olal 1- ra n sli'rs

'l'u ition lces 21.841.627 20.988.95 0

Repairs Maintcnance and lnrprovcment

I)crsortal l :tn0lutncnts

t2.367.063

2.540.482

3.296. r20

t4.317.389

l.ocal 'f ransport and I'ransporl 7.1 83.070 9.526.3 5 8

3.663.564 3.360.292I:lectrical Watcr and ('onservancv

Activitl
N4ed ical

2.574. il 0

2.[i06.600

4.296. r90

ett2.I50

lndustrial Atlachrrcnt 772.400 3.72 I .0 t0

Adnr in istration Fees 2.93 7.300 3.77n.6e8

6. t8i.(x)0

70,150,157

I)evelopnrcnt Fund
'l'otal Fccs fronr sl uden ts

22

Description ?92)-2!27
Kshs

a 1

I 1

27,563,809 I 54,000,000

I I

I

l)cscriptir LO23-2024

Kshs
I 1 1

I

i

I
1

I

I

lI I

t
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li. Olhcr I nconrc

Student Board 468.600 55 8.3 34

Salc ol' l'cnder [)ocunrcnts

Adrnission l--ees 741.280

2.000

7ti6.230

-.t.(xx)

lixam Registration 6.000.000 4.35 t.350

KNEC Relerrals

Sale ol'Water

208.040

0

0

84.5 I 5

0 t00Sale of containers

Sale ol'Milk 19.220 t.960
('omputer [)ackages t05.200 85.000

Craduation Fecs

Salc of Fish

0

5,400

431.230

r6.860

Snrarl Cards 26. r00 22.000

Sale of on ions 2.490 0

Fines and Penaltv

(i ll Irund 0

0

203.700

4.000

l-ost Iterns 4.250550

(iround h irc

Sale of Tomatoes

5.0000

0

0

It27.000

6,210

t5tt.500Sale of Cou,s

K t l('('PS

1'VE]'A 0

Workshop l raining l:ecs

[]rrs I Iirc

752.000

22 r.000

Itt4.000 0

0

T'otal othcr in c<l nr c 9,562,880 6,722,239

23

l

0
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9. IIsc of(ioods antl Services

l.ocal 'l ransport and Traveling

l-- lectric in t -379.971

t2.{ttt6.500

491.297

8.46[i.060

2.021.4602.7 l(r.10I( iarncs

Mcdical Se rv iccs 5 7.02{r 108.406

lndustrial Attachnrcnl 1.183.260

2. t 76.63 I

t.261.462

2.t45.462

C'atering r.96-1.9 r0 2.499.808

9.601.253Adrninistration Costs 9.788.257

Frrrn

I Iousc Kccping

453.'774

94.460

192. t60

328.762

r 5.800'l cxt llooks

Rcsearch and I)cvc loprnent 504.990 619.480

16.700

215.770

85.95 3

5.3 r.328

Withholding.l'ax

llairdressing and []eauty Therapl

t.747.100('ornputer Stud ics 9-.r t.5(x)

Building and c ivil [:ngineering 1.466.567 1.416.69-3

lnstitulional Managernent

lloborts and autornation .1.(r l0.tJ65

19[i.590 65 1.334

t.291.200

767.489l;lcctrical arrd I: lec tron ic l--nginccrinr 73 t.845

0 4.200Ilusincss St ud ics

K,.\lll
KONIA I'}rojcct

..18 5. -l (x)

0

73 1.500

3.4 t6.350

Mcchanical [ingincering 799.9 t2 990.950

0 2.958.470

6.844.{itt4

.19,30J,737 12,3117,97'7

0

(iraduation Ilxpenscs

24

I)cscription 21J23-2il24

Kshs

LW-2023
Kshs

I I

t- I

I Markcting l

I I

I1 I

se6.72\ 
l

i-

f-

I

I I'urrdirrr: hill

| 1'otal goott arrtl scrviccs

l

I
t L

I
I
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10. General expenses

11. Employee Costs

12. Board Expenses

5,384,900s,436,690Exams Registration

119,700Smart Card Exp

52,800Fees Refund

333,200422,155Student Board

30,0004,600Computer Packages

345,214Bus Expense 174,l0l
s0087,682Admission Fees Expenses

0770,000Workshop Expenses

6,146,614Total

18,337,85521,665,062Salaries and Wages

2,296,8362,168,100NSSF

700,200702,600NHIF
782,700758,615PAYE
1s6,000Welfare Contribution 124,000

r08,00080,000HELB Recoveries

0437,198SACCO
0

0

23 1,300

17,941

Housing Levy

NITA
988,000Pending bitl

22381,59127,172,816Employee Costs

4,133,0001,668,000Allowances to BOG

312,000260,000Chairman Honoraria
60,000s0,000Chairman Airtime

Other Board Expenses
4,505,0001,978,000Total board expenses

25

:i!:,i-1,1)2i
ilit't: i!.ls

0

0

7,014,928

) :\,- . i-l:j 2')23-?u2d

I{s}r:

0

:jt1:1-21)24 'l,tizz-2,J21

Ksirs
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13. Depreciation and Amortization expense

14. Repairs and Maintenance

15. Finance Costs

(*Borrowing cosls that relate to interest expense on acquisition of non- current assets and do not
qualify for Capitalisation as per IPSAS 5: on borrowing costs should be included under this note.)

16. Impairment Loss

24,050,59020,647,502Property, plant and equipment
498,864498,864Intangible assets

00Investment properfy carried at cost
24,549,45421,146,366Total depreciation & amortization

Expense

Property

Investment property - earning rentals

Equipment and machinery
Vehicles

630,240460,940Fumiture and fittings
Computers and accessories

630,240460,940Total Repairs and Maintenance

Borrowings (Amortized Cost)*

Finance Leases (Amortized Cost)

Unwinding of Discount from lease liabilities
4l ,90865,959Bank charges

Interest on Loans from Commercial Banks
41,90865,959Total Finance Costs

Property, Plant and Equipment

Intangible Assets

Total Impairment Loss

26
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5,703,9542,147,980

Recurrent A"/c

Fixed Deposits Account

Others (Specify)
5,703,9542,147,980Total Cash and Cash Equivalents

17. Cash and Cash Equivalents

(The amount should agree with the closing and opening balances as included in the statement of
cashflows)
17 (a). Detailed Analysis of Cash and Cash Equivalents

a) Current account

528,400.002,076,661Student fund A/c
5,175,55471,319Recurrent A/c

Kenya Commercial bank-re current

5,703,9542,147,980Sub- Total

a) Fixed Deposits Account

- Bank

- Bank

Sub- Total

b) Others (Spectfy\

Cash in Transit

Mobile Money account

Sub- Total
5,703,9542,147,980Grand Total

27

Student fund A/c

Cash in Hand
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l.Receivables from Exchange transactions

18 (a) Current Receivables from Exchange transactions

18 (b) Long- term Receivables from Exchangc transactions

18 (c) Ageing Analysis of Receivables from Exchange transactions

Current Receivables
5s,370,30751,993,616Student Debtors

00Rent Debtors
00Advance payments
00Consultancy Debtors
00Other Exchange Debtors

00Less: Impairment Allowance
55,370,30751,993,616Total Current Receivables

Non-Current Receivables

Refundable Deposits

Advance Payments

Public Organizations

G)(-)Less: Impairment Allowance

(-)(-)Current Portion Transferred To Current Receivables

Total Non-Current Receivables

Total Receivables

7o of the tota2022-20237o of the tol2023-2024

27,113,74643%Less than I year
t7%9,631,6664%Between l- 2 years 2,125,2s4
r5%9,345,072t7%Between 2-3 years 9,651,666

19%10,279,82336%Over 3 years t8,624,895
100%55,370,307100%Total (a+b)

WGls WlttMTM

28

'! 1 ,l .l'; i:1

,r!: i-:ti':.{ 7!t72-?tiz.\

lis Ls {rirl

Total

22,591,801 49%

51,993,616
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Itt (d) Rcconciliation for impairmcnt Allowance on Receivables from Fi,xchange
Transactions

(l-ntit-t ttt .\lutc thc erpactatl tredit loss rutas .fitr t'urious culagorit'.r ol its reteitublcs. 'l ht antitt
should ulso dist'lose hov ECL vas arrived at itt line ll.'ith proyisions tl IPS-45 11.)

| 9. Itcccir ablcs l'ront Non-lirchangc lransactions

(*Raceiwthlc.s <ttt tttltitutiott grunls urc rccogni.sed.fbr nroni<,.t re<'eivcd afiar .te ur crul hut

rtlulittll ltt lltt' .t<'ur tkl(r r.'ritcrt )

l9 (a) Ageing Analysis on Receivables from Non-Exchange Transactions

At thc bcginning ol'thc rear

(-)

Provision.s dq4g t!e' ,velqg

Rccovcred during the vcar

\\;ritc ollls during thc _r car (-)
)

)

(

(

At thc cnd ol'the vear

( u rrcrr l llecciralrlcs
55.2-l8.600 33.200.000('apitation (i rants * I

0 0

0 0

'I 
ranslL'rs tionr Othcr ( iovt. cntitics

[ ]nd istrursed [)onor I]unds

Othe r 1)ebtors (Non-lixcha

[.css

n sirct i() n s )

Inr airrrrcnt A llorr ancc

0 0

0 0

'l'otal ( u rrcn t ltcceirultlcs 55.238,600 .1J,200,000

2023-2024 7o of the total
('o m pa rative
FY

"/" of the

total

l-ess than I vear 22.038.600 400 33.200.000 t00%

Between l- 2 years 33.200.000 60o/o 0 0o/o

Betwe en 2-J vears 0 0o/o 0 j%o

Over 3 vears 0 0% 0 0%

I-ota I 55,238.600 100'Z' 3J,200,000 loll"L,

29

l(shs

't022-2023

Kshs

l

Descri ptio n 2023-2024

Ksh s

2022-2023*-...-'.'...-.-]
Kshs
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l9 (b) Ilcconciliation lirr lnrpairnrcnl .\lkrrr:rncc on l{cccirablcs li'onr \on-l.rcharrgc
'l'ransactions

20. I nvcntorics

('atering St()rcs

lrarrn

('lcan ing Material

Sporls storcs

Medical storc

I("l stores
'l'otal lnrcnlorics al loucr of ('ost and rcl
l{ealiza blc Valuc

2l.tt6 I

750.,180

4.7(Xr.(r6 I

car

bcgi \eII n t' h ilhC n o c

Additional rov isions durin thc

(-)(-)llccovcred durin thc

Writtcn ofl'durin thc

car

car ( -) (-)

Olflcc Stationerr .1.19.291 -l56.-r24

Institution Managcnre nt I)e partrncnl

1)uilding and Civil [inginecring

432. il 0

45 3.968

202.713

30.250

729.665I: lcctrical and Iilcc tron ic s

llair I)ressing and [Jcautr 
.l 

herapl

4[t2. r76

39i.150

36.777

l.r 1.760

t7 t.l99 -3 5(r.324

5 3.934

19.294 59.2 86

1.075.256

I,91{,357

0

0

0

-.10

2(t23-2021

I(shs

2022-2i23

Kshs
Dcscription

I nt thc cnd ol'thc ),car I

I)cscriptiou
2023-2024 ?!24_!!Z-]

KshsI Ii

l

I
I
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2I. PROPERTY PLANT AND EQUIPMENT

l1'lP- This is the library project vhich is under con.struction und its.funded fullr b.v tht Stotc depurtment of TL'ET

Cost
At I .|uh 2022 9 t .400.000 3,13.J82.991 1.65J.279 5..142.039 66,365,490 () 26,J01.J56 537.678.158
Additions 180. t()0 t.000.000 t.739.250 0 0 .r.0 I e.-r 5()

Disposals 0

Tran sfers/ad iustm ents r5.799.800 8.450.000 I,l.l.le. t{(x)

At 30 ,lune 2023 91.400.000 34J.66J.094 5,65J,279 22.98 r .089 66.J65.{90 li.{50.000 26.30.1.356 56{.9{7.J0tt
Additions
Disposals

Transfer/adj ustments

At J0.runc 202.1 9l,.100,000 J{J,66J,091 5,653,279 22.98 r.089 66,365,.190 8,450,000 26,304,J56 56.t.9.17.308
I)cpreciation and
I m pa irmcn t
At 30.luh' 2022 15,634,571 t.966.685 8,523.817 25.9 t 7,33J 2,112.500 54,I 5.1.909
Deprcciation
lmpairrncnt
At J0,Iune 2023
Depreciation 8.200.713 460.824 4.814.271 5.056.019 r.584.375 20. I t6.202
Disposals

Impa irrnent

Transf'er/Adj ustment

At J0 ,lunc 2024 23.8J5.287 2,421,509 r 3,tJ8,088 30.973.352 3.696.875 71,211 ,l I I
Net llook Valucs
At J0.lunc 2023 9l,400,000 328.028.520 J.686.59.1 11.157.212 10.448.157 6.t.17.500 26,304'356 510,662,399
At J0 .lunc 202.{ 9l ,{00.000 J I 9.827.tt07 3,225.111) 9.6t3.001 35..t92.138 4.75J. t 25 26,304,J56 190.5.16. t 97

I

- I

-

3t

Land Buldings

Furniture
and fittings

and oflice
eq u itrment

Compute rs

Plant.
machincry

and
eq u iDmen t

Motor vihecle
Capital
work in

progress
Total

Depreciation Rate 2.50"/, 12.50,,h 33.30% 12.50o/" 25'
I(shs Kshs Kshs Kshs Kshs Kshs Kshs Kshs
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Valualion

As pcr National Treasurl' guidclines. [-and and builclings ,'r ere idcntillcd and valued as per the

National Liabilities and Managcrrenl lblic)' and guidelines (lssued June 2020). -lhe assets were
rcvalued b1, - prolessional valuers on -. 'l hese arnounts were adopted in the linancial statements on

:j0'r' June 2022

2l (b) I'ropcrtr', Plant and liquipnrcnt at ('ost

ll'the frcehold land, buildings and olher assets were staled on the historical cost basis lhe amounls
u'ould be as follows:

22. I nta ngible Assets

9 r.400.000 9 t.400.000l,ancl 0

lluildings 143.663.094 2.3.83 5.287 3 r9.827.807

I) Iant And Machinerv 66.165.490 30.973.3 52 35.392. r38

Motor Veh icles including
Motorcycles

{r.150.000 3.696.875 4.753.125

Computers and Related
[-.quiprnent

2 r.702.809 l].3]{t.0{ttt 9.643.00 t

Ollice l:quiprnent.
[-'urniture, And t-'ittings

5.65 i.279 2.127.509 3.225.770

26.304.3 56 0 26.304.3 56Work in progress

'l'o(aI 5(r5.539.02t| 7 t,211 ,t I I 490,546,197

IIIIIIII

4,9t38,640 4,9tt8,640Al bcginning of the vcar

('ost

At end of lhc vear
Additions

4,988,640 4,988,640

Add itions-internal developme nl
4,988,640,\l cntl ol' tlte r car 4,988,640

Anrorlization and impairnrcnl
Al bcginning of the year

Arnortizal ion 9U0,164 481,300

498,864 498,864At cnd of thc vcar
0

9{i0.1 64
lnrpainncnt loss

At cntl of thc vcar
0

r,t79,028
.r,056,606N l]\' 3,509,6 t 2

32

NII\Cost
Dcscript

KshsKshs Kshs

Accum ulated
Deprcciation

2023-2021
Kshs

2022-2023
Kshs

Descri ption

I
I
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23. lliological Assets

24. Tratle and ()ther l)avables from Erchange Transactions

('attlc 270.000 130.000

l'recs

1.10,000270,000

Others (Specify)

Total

I'rade payables 6,U44,tt84

Salary deductions
-l'hird-Party 

Pa;,rnents

Other [)avables

6,8M,884
o/o of
the

Tota I

tYo of
the

Tota I
2022-2023

Total 'I-rade and Othcr l)avablcs

[Jnder one year

2023-2021

6,ft4.1,88-l 100%
o//o

Total (kr tie to totals above)

OverJ-r ca rs

2-l ars

6,844,884

%

100y.
%

25. Cash gencratcd fronr operations.

33

2023-2024

Ifth. .

2022-2023-:-
Kshs

1

lgqlc4qlyll-

l-2 vears
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Surplus/( [)clicit) firr rlrc r,car

Ad.i usle d fo r:

I)epleciat iorr

Non-Cash grants recei ved (-) ( )

Contributed assets

Irlplirrlcnl

(-) (-)

(iairrs antl l-osscs on I)isposal ol'n ssels (-) (-)

C'oltl ribtrl ion to prorisions

Contribut ion to irnpairnrcnt allou'ance

[: irrancr Irre ort'tc (-) (-)

Ijinancc Cost

Working ('a pita I Adjuslmcnts

lncrcasc in ln lcnton (-) (-)

lncrease in Receivables (-) (-)

lnclcasc in I)cli'rlcd Inconrc

lncrcasc in Pay ablcs

Increase in Palnrents received in advance

Ne t ('ash l'-lorr li'onr Operating Actir ities

26. I,lvents After'I'he llepurting Period: N4r. (icolicr Antlanra IranslL'rrccl to lhc Kcrrvr
( oasl Nationul [)olrtechnic and \\'c rcccivcd N'lr. .larrrcs l]asrrcti Kinara Irronr Maasai 'l V('
as thc eurrcnt l)rinc ipa I

27, Currcnct': Ihc Iinancial statelrlents arc prcscntcd in Kcnya Shillings (Kshs) and thc

values arc rounded oll'to thc ncarest shilling.

34

Kshs Kshs

I

t-

('l ha totul of llti.\ .\ldlcntcnt .tlnuld tic to tlrc ut.sh.flott' .seclittrt ()n ncl utslt.flov'.s .f futttt u.sad in
oPcfttl ion.\)
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28. Appendices

Appendix l: Implementation Status of A uditor-( lcncral Recommcndations

'l'hc lollou ing is the summary ol'issue s raised b1' thc cxtcrnal auditor. and management
cotllments that were provided to the auditor.

0l

l. l.ack of I('T l'olicv

Review of I-l' environment and
its conlrols revealed that. the
Institute did nol have
lnforrnation and Communication
Technology ( ICT) policl in
place to govern IT environment.
This means that the Inslilute did
nol have:

l1' Security policy to ensure

data confidentiality,
integritl' and availability
and to ensure there is patch
rnanagenrent proccss on all
systems softrvare's.

l'l Prograrn change
management - fbrnrally
documented and approved
processes lo manaB,e

upgrades made to all
inlbrmation systems.

Physical access controls to
sensilive areas like server
rooms. storage rooms and
network rooms are properly
controlled.

Environmenlal control
policies and procedures 1o

cover environmental
controls like fire
suppression system, ups
and air conditioning
systems especially in server
rooms.

lt

l

tv

IC'l' policl' rras developed
awaiting approval b1 the
Board of (ior ernors Resolvcd Done

.15

Rcfcrence
No. on

the
cxternal

audit
Rcport

lssuc / 0bsenalions from
Aurl itor Managemenl corn ments

Status:
(Resolvcd

/ Not
Resolvctl)

l-inrefra rne:
(l'ul u rlult
whe -1,ou
e-Ypect lha
issue to be
resolved)
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v. l.ogical access control -

user nianagement standards
ancl procedurcs in the
organization like user
access nghts in line with
respons ibilil ies.

l-ack ol' lC'l policl may lead lo
breaclrcs ol' irrlbnnat ion
conlidcntialitl. data integritS
and loss of business continuitv.

2. I)ela1, in (lonstruction of a

Lihran Block

-l'he staterncnt ol' li nancial
position rellects properly'. plant
and equipment balance of Kshs.
507.74-].085 rvh ich. as disclosed
in Notc 20 to thc llnancial
statements. inc ludes capital work
in progress anrount ol' Kshs.

26.304.-.j 56 rclating to the
construclion ol' a librar-v block.
As prcviousll rcporlcd. a local
cornpanv rvas au,arded a tender
lor construction of the library
block at a contract sunr of Kshs.
48.919.180 tirr a duration of (-36)

weeks which was c\pected to
end on l4 April. 2016. I'h1'sical
inspcctiorr ()l th(' fir()iecl in
March. 201-l revealcd that the
project \\ as incornplete and
rvorks had slalled as the
contraclor had abandoned the
site. dcspite the contract
cornple tion date having bcen
revised several times to perrnit
completion ol' the project.

ln the circunrslances. the public
may not oblain value for money
from lhe Kshs. 26,304,356
already spent on the project.

0l

3. Long
Receivablcs

()utstanding
from

Not
Resolved

L Rcceiva blcs from

The Covernmenl of
Kenya under the Ministry
of [:ducation has delayed
in disbursement of
Development grants lbr
some lime now.

Follow ups has becn rnade

and eviderrcc nas providcd
during audit ing ercrc isc.

-Management is pursu ing
altcrnatives additional
sources ol' tunds lo
progress with the project

Nol
Resolved

i0 06,2025

0i

l6

I., rchangc
30/06/2025

I

I

I l
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l: rchangc T ra nsact ions 'l ransactions

0-1

'I he statemenl of financial
position rel)ects current porlion
ol' receivables from exchange
transactions balance of Kshs.
28.87i.9 l8 which. as disclosed
in Note l8 to the financial
slatements relates to student
debtors. llowever. this balance
includes debts amounting to
Kshs. 9.200.778 which had been

outstanding for more than one
(l) year and for which. no
evidence was provided to show
Management's eflbrt to recover
the debts. Funher. no provision
was made lor any likely loss ol
revenue tiom non-collectable
debts.

ln the circumstances. the
recoverability ol' the long
outstanding receirables from
exchange transactions balance of
Kshs. 9.200.778 is doubtful and

thc accuracy of the receivables
froln eschangc t ransact ions

balance of' Kshs. 28,873,9180 as

at 30 June. 2022
could not he con llnned.

{. Anomalies in Propert}',
Pla nl and Equipment

The statcrncnt ol' linancial
position reflects properly, plant
and equipnrent balance of Kshs.
507.743.085 as disclosed in Note
20 to the financial stalements.
Includcd in the balance is Kshs.
91.400.000 in respect of land
whose title deed was registered
in the name of a different
technical training institute,
whose exislence could nol be

confirmed. Managcment has

however indicated thal the
process of trans ferring
ownership to the Inslitute is on-
going.

The college developed the
Debt Management Policy
which is now in place

This Policy will guide in
controlling and managing
receiva bles from exchange
tra nsaction.

(a )The title deed
'l he process of' changing
the nanrc tiorn St Stephen
Irgietai 'l echnical 'l'raining

lnstitute to I:kerubo (i ietai
l'cch n ica I Training
Institute is underway and
thc documents were
presented during the
audit ing exercise.

(b)Biological Assets
The biological assets were
valued and included in the
Property Plant and
Equipment in the
subsequent financial
statements.

Not
Resolved

Rcsolved

30/06,2025

[)one

37
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F urther. the balancc excludes
undetermined value of the
lnslitute's biological assels

which includc sixteen ( l6) adult
callle, two (l) hcit'ers. flsh held
in two (2) lish ponds with the
capacitl' ol' 1000 flsh and
poultry.

Guidance Notes:

(i) tlse thc same rclcrcncc numbers as contained in the extcrnal audit report:

(ii) Obtain the " lssue/Observat ion" and "management comments". required above. fionr
Ilnal external audit rcport that is signed by Management:

(iii) llefbre approving thc report. discuss the timeliame rvith the appointed lrocal [)oint
persons wilhin vour cntit),rcsponsible lbr irnplementation of each issue:

(iv) Indicatc the status ol"'Resolved" or "Not Resolved" by the datc of'subrnitting this
report to National 'frcasu 

r1'.

James llasrveti Kinara
Principal
(Nvamira National I'>oll tcchnic)
Date 1211612025

l8

I
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Appendix II: Projects Implemented by (The Nyamiru National Polytechnic)

Projects

Projects implemented by the Nyamira National Polltechnic Funded b1, the State Department ol TVET

Status of Project Completion

(Summari.se the .ttotus of pro.jec't complction ut the end of e(tch quarter, i.c. total ctt.st.s inc'urred. .stag,e v,hic'h the pnlec't is ctc'1

MOI:Vl'T30.882.03865% 00I Library 59.8e r.337 26.304.361

1

-.t9

-,

Projcct i Total projecl
I Cost- '"t''"'"t'utL,l: I 

conrpletion '/o to
date

Budget {.ctual Sources of funds
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Rcma rk s*i*,-; -l
Scholarship (A) |

Development (B)
'fotal

( c')-(,,\ -B )
Datc f)isbursedReference Number

Q I C'apitation00o.ozl.5o! 6.671.50002,l012023DTE/CAP 9t36(23\
7.437.,s00Q2 Capitation007.4-i 7.50qt8t0t t2024DTE/CAP e/39( r0)
8.500.000 Q3 Capitation05t02t2024 008.-s00.00qDTE/CAP e/40( r0)

Sc ho larsh ip00r.601.1261 4.60?.42627t02t2021MOE/DTE/SCHO/VOL I r(22)
Scholarsh ip14 e.3 8 3l 00 34e.3 8306t03t2024MOE/DTE/CSHO/VOL.II

00nsel,roelTotal

I confirm that the amounts shown above are correct as of the date indicated

Head of Accounts Department - Beneficiarl Entitt : -l-he Nl arnira National Poly'tcchnic

.l)atc.

Head of Accounts Departmcnt - Disbursing Entitr :

Name.

Datc 12l06l2ll25Namc Rcbecca Kcrubo Mouti

..... Sign

Sign e

,
l0

l

Appendix III- Inter-Entit-v Confirmation Letter

Name of transferring entitl':. . . . .

Name of benetlciarl' entitl':......

Confirmation of amounts receivc<t by [Insert nanrc of bencficiar-v" Entif.r'] as at 30rh June (Curuent FY)

27,563.80q
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Appendix lV: Reporting of Climate Relevant Erpcnditures

There were no expenditure on climate related

1t

.I

Project
Name

I'rojcct
Dcscrifrtion

I Projcct I

I obiectir cs I

Projcct
Activities

Source Of
Funds

Implcmenting
: Partners

Ql lQ2 lQ3rQ4

l
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it

Appendix V: Reporting on Disaster Management Expenditure

Programnre

There rvere no expenditure on disaster management during the lcar

Com m cntsExpenditure Amount -]z

( Kshs.) lttc nr

Disaster
l'ype

Category ol'disaster related Activity that

req u irc expenditure reporting
( rcsponsei recovery/m it igat ion/preparedness)

Sub-
program me

rl

('trlunrn I ] Colurnn II j Coltrmn lll ; Cloltrnrn IV Colunrn
VII

ColurnnV . i ColumnVI


