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Pursuant to the provisions of Articles 2so(2) (b) (i) and 25o(2)(c) of the Constitution, section z(ro) of the
Salaries and Remunelation Commission Act, No. lo of zot t and section 6 of the I,ublic Appointments
(Parliamentary Approval) Act (No. 33 of 20r l), Il.E. the President notified the National Assembly of the
nomination of Mr. Isaac Kipkemboi Melly, for approval for appointment as a member of the Salaries and
Remuneration Commission vide a letter dated 14,'h Aprl|, zozs. 'lhe IIon. Speaker pursuant to Standing
Order +z(t) vide a communication made on Tuesday, l8th April, zozs conveyed to the House the
Message fi'om H.E. the President and subsequently leferred the nominee's name, curricula vitae, and the
report of the selection panel on his recruitment to the Departmental Committee of Laboul to conduct
the approval hearings.

"'hile referring the nominee to the Committee for approval hearing, the Speaker directed that the
Committee undertakes the vetting rvithin twenty-eight (zs) days pr"rrsuant to section 8 of the Public
Appointments (Parliamentary Approval) Act (No. ss of 2ott). The Speaker further directed that the
Office of the Clerk of the National Assembly facilitates the Committee to notify the nominee and the
general public ofthe time and place of holding the approval hearing through advertisement in at least
tlvo newspapers of nationwide circulation and the Parliamentary Website

In compliance with Article I t8 (b) of the Constitution and section 6 (+) of the Public Appointments
(Parliamentary Approval) Act (No. 33 of zolt), the Committee published advertisements in the print
media on Friday,2l't April,2029 informing the public of the nomination, date, time and place of the
approval hearing. 'lhe Committee also invited the public to submit memoranda by way of written
statements on oath (afidaait)on the suitability of the nominee to hold oflice as required by section 6 (9)
of the Public Appointments (Parliamentary Approval) Act (No. 33 of zot r). The memoranda were to be
received on or before Thursday,2Ttl'April, 2023 at 5.oo p.m. (East African Time). At the close of the
deadline, the Committee had not received any memorandum for or against the nominee's suitability to
hold ofEce.

^ .^e Committee also sought references and conducted background checks on the suitability of the
nominee to hold office from KRA, EACC, DCI, IIELB and ORPP. All the agencies had no issue with the
nominee being appointed to oflice.

The nominee appeared before the Committee on Friday 28tl'April, "2oqs for the approval hearing during
which the Committee examined his suitability to hold office based on the criteria set orrt in seciion T of
the Public Appointments (Parliamentary Apploval) Act (No.93 of 20lt). In addition, the Committee
examined his academic credentials, relevant experience, knowledge of sector issues and on leadership
and integrity. The Committee paid due regard to the procedure used to arrive at the nominees; any
constitutional or statutory requirements relating to the office in question and suitability of the nominee
for the appointment proposed having regard to whether the nominee's abilities, experience and qualities
meet the needs of the Salaries and Remuneration Commission.

Repon ofthe Department.l Committee on Labo r on Approval Hearing of Mr. Isaac Kipkemboi Metlr nominated to the polition of
Member, Salaries and Remuneration Connrission

CHAIRPERSON'S FOREWORD

This report contains proceedings of the Departmental Committee on Labour on the approval hearing of
Mr. Isaac Kipkemboi Melly, nominee for approval for appointment as a member of the Salaries and
Remuneration Commission representing the Parliamentary Service Commission in the Commission.
The nomination was made by H.E. the President and communicated to the I'louse by the Speaker on
Tuesday lSth April, 2o2s.
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The Committee having conducted approval hearing of the nominee regarding his suitability, observed
that due process was lbllowed in the recruitment process as provided for r.rnder Article 25o of the
Constitution and the Public Appointments (Parliamentary Approval Act) (No. s.9 of 2olt). The
Committee therefore recommends that the National Assembly approves the nomination of Mr. Isaac

Kipkernboi Melly for appointment as member of the Salaries and Remuneration Commission.

The Committee registers its appreciation to the Offices of the Speaker, the Clerk of the National
Assembly, the Director, I)epartmental Committees and the Committee Secretariat for providing
leadership and technical support duling the entire Committee processes and proceedings. The
Committee also wishes to thank the nominee flor his coopelation during the approval hearing process.

Finally, the Committee rvishes to legister its appreciation to KIIA, EACC, DCI, IIELB and ORPP for
providing references and background checks relating to the suitability ofthe nominee.

I acknowledge and appreciate the Members of the Committee for their patience, sacrifice and
commitment which enabled the Committee to complete the task rvithin the reqr.rired timelines.

On behalf of the Departmental Committee on Labour, and pursuant to Article eso(z)(b) of the
Constitution and section s of the Public Appointments (Parliamentaly Approval) Act (No. 33 ofl20l l)
and provisions ofStanding Orders as(a) and 199(6), it is my pleasant duty to present the Report ofthe
Committee on the approval hearings of Mr. Isaac Kipkemboi Melly, nominee fbl appointment as member
of the Salaries and Remrrneration Commission for debate and adoption by the House.

Report of the Dcperttuentel Comnrittce on Labour on Approval Hearing of Mr- lsaac Kipkemboi Melly nominated to thc position of
MetnbeL S aies tnd Remuneration Conntission
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CHAPTER ONE

I PREFACE

l.t Establishment and Mandate of the Committee

t. The Departmental Committee on Labour is one of the twenty Departmental Committees of the
National Assembly established under Standing Order 216 whose mandates pursuant to the
Standing Order 916 (5) are as follows:

ll

lv

vl

vll

To inaestigate, inquire into, and report on all matters relating to the mandate, rnanagemcnt,
activities, administratio4 operations and estimates of the assigned ministries and departmtnts;
To study the prog'amme and polig, objectiaes of ministries and departments and the ffictiaeness
of the implemcntation;

on a quarterly basis, monitor and report on the tmplementation of the national budget in respect of
its mandate;

To study and reriew all legislation refered to i4,

To shtdy, assess and ana$tse tlu relatiae success of the minisn'ies and departments as mzasured blt

the results obtained as cornpared with their stated oblectiaes;

To inoestigate and inquire into all malters relattng to the assigned ministries and departments as

thry may deem necessary, and as rnay be refered to them by the House;

To vet and report on all appointments where the Constitution or any law requires
the National Assembly to approve, except those under Standing Order 9O<1,

(Com m i t tee on Appoi n tm en ts);
To etamine treaties, agreements and conaentions;

To make reports and recommzndations to the House as ofien as poxible, including recommendation

of propo s e d legts la t iort;

To consider reports of Commissions and Independent Ofices submitted to the House pursuant to

the proaisions of Artick 254 of the Constitutiory and

To etamine any questions raised by Members on a matter within its mandate.

'.2 Subjects under the Committee

2. In accordance with the Second Schedule of the Standing Orders, the Committee is mandated to
consider, labour, human capital and remuneration, trade union relations and public service.

3. In executing its mandate, the Committee oversees the Ministries of Labour and Social Protection
and Public Service, Gender and Alfirmative Action.

Report of the Departmental Committee on Labour on Approvzl Heering of Mr. Isaac Kipkemboi Melly nominated to the positiot, of
Member, Salalres and Remunerztion Commission

viii.
lx.

x.

xi.
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1.3 Committee Membership
a. The Committee was constitrrted by the House on 27th October 2022 and complises the following

Membels:

Vice-Chairperson
I-lon. Irabian Kyule Muli, MP

Kangundo Constitrrency
GDDP

Hon. Richar-d Kiti Chonga, MI'}
Kilifi South Constituency
ODM Partv

Hon. (ieorge Aladwa C)mwera,
Makadara Constituency
ODM Partv

I{on. Amina Dika Abdullahi, MP
Tana River Constituency
KANU

Hon. Patrick Simiyu Ilarasa, MP
Cherangany Constitr.rency
DAP-K Partv

I{on. Peter Ilungu Kihungi, MI'
Kangema Constituency
UDA Party

Hon. Lilian Chebet Siyoi, MP
Trans Nzoia County
UDA Party

I Ion. Ernest Ogesi Kivai Kagesi, MI)
Vihiga Constituency
ANC Partv

IIon. Joseph Samal Lomwa, MP
Isiolo North Constituency
Jubilee Party

MP Hon. Catherine Wambiliaga, MI']
Bungoma County
FORD-K

I lon. l)orice Aburi Donya, MP
Kisii County
WDM-K

IIon. Mangale Munga Chiforomodo, MP
Ltrnga Lunga Constituency
UDM Partv

Hon. Leah Sopiato Sankaire, MP
Kajiado County
UDA Partv

Repoft of thc Departmentel Committec on ltbour on Approval Hearing of Mn Istac Kipkemboi Mclly nominated to the position of
Mcmbcn Saluies tnd Remuneration Connission
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Chairperson
Hon. Ilric Muchangi Karemba, MP

Runyenjes Constituency
UDA Partv

Members

Hon. James Onyango K'Oyoo, MP
Muhoroni Constituency
ODM Partv



t.* Committee Secretariat

5. The Committee is facilitated by the following stafl

Ms. Rose M. Wanjohi
Senior Clerk Assistant / Head, of Secretariat

Mr. Samuel Wanjirtr
Clerk Assistant III

Ms. Christine Odhiambo
Senior Legal Counsel

Mr. Timothy C. Tsungulah
Research Officer III

Mr. Alex Amrvata
ansard Officer III

Mr'. Fredrick Muthengi
Chief Fiscal Analyst

Ms. Wambrli Nyachae
Research Officer III

Ms. Riynah Sayinei
Media Relations O{ficer II

Ms. Zainab Wario
Serjeant-At-Arms II

Mr. Alan Gituku
Serjeant-At-Arms

6. The list of Members rvho attended the sitting rvhich considered and adopted the report florms
annexure r of this report while Minutes of sittings of the Committee on the approval hearing
proceedings form annexure g ofthe report.

Report of the Departmental Comrnittee oo Ltbour on Approval Hetring of Mr. Isaac Kipkemboi Melly noninated to the position of
Member, Salzries znd Remunention Commission



CHAPTER T\ryO

9 BACKGROUND INFORMATION
9.1 Legal Framework

?. Article 23o(2XbXi) of the Constitution provides that:
(z) The Salaries and Remuneration Commission cotsists of the followirtg perso s appoiiled by the

President-
(b) one person each nominated by the following bodies from arnong Persons wlto are not mernbers or

employees of those bodies-

(i) the Parliamentary Seru'ice Commissiory

8. In light of the foregoing, II.E. the Plesident nominated Mr. Isaac Kipkemboi Melly for approval by
the National Assembly for-appointment as a member of the Salalies and ILemuneration Commission.
II.ti. the Plesident notified the National Assembly of the nomination o[Mr. Isaac Kipkemboi Melly,
for approval for appointment as a member of the Salalies and Remuneration Commission vide a letter
dated t+th Aplil, ZOeS. The IIon. Speaker pursuant to Standing Order 4.2( l) 

"'ide 
a communication

made on Tuesday, tStl'April,202.9 conveyed to the House the Message from H.ti. the I)resident and
subsequently refbrled the nominee's name, cun'icula vitae, and the report ofthe selection panel on
his recruitment to the I)epartmental Committee of Laboul to conduct the approval hearing.

9. While conducting the approva-l hearing, the Committee was guided by the following statutes and
articles of the constitution of Kenya-

It
The Public Appointments (Parliamentary Approval) Act (No. sS of eot t);
The Salaries and Remuneration Commission Act (No. lO of 20 I l) section 7 on
recommendation Ibr appointment as a memtrer of the Commission;
Article tO ofthe Constitrrtion on the national values and principles ofgovernance;
Chaptel o ofthe Constitution on leadership and integrity;
Article zz o[the Constitution on lestliction on activities olState Ofticers;
Article ls of the Constitution on dual citizenship;
Article 118 of'the Constitution on public participation;
Article 232 of the Constitution on values and principles of public service;
The Leadership and Integrity Act (Cap. t8z);
'lhe Public Selvice (Values and Principles) Act (No. tA of zot5); and
The Public Oflicer lithics Act (Cap. tss).

llr
iv

vi
'"'i i
viii
ix
x
xi

The Public Appointments (Parliamentary Approval) Act (No. 3s of 90 r I )

lO. Section ; of the Public Appointments (Parliamentary Approval) Act (No. 9s of 20l t), plovides for
issues which the relevant I Iouse of Parliament (in this case, the National Assembly) is supposed to
considel in relation to any nornination. These issues inclr.rde:

the procedure used to an'iae at the nominee;

any constitutional or statutory requirements relating to the ffice in Eustiory and
the suitability of the uomineefor the appointment proposed haoing regard to ztltetlur the norninee's

abilities, erperierce and qualities mcet the needs of the body to which nomination is being nutde.

I

ii
iii

Report of thc Departnental Committee on Labour on Approval Hearing of Mr. Isaac l{ipkenboi Melly nominated to the position of
Membcr, Stltries znd Remunention Cotnnission
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ll. Section 0 (z) !o (to) of the Public Appointments (Parliamentary Approval) Act (No. ss of zoll)
provides as follows-

i. An approaal hearing shall focus on a candidate's academic credmtiak, professional training and
erperience, personal integri! and bacbg.ound (section o(Z), pApt4A);

ii. The critnia spectfied h the Schedule shall be used fo a Committee during an approval heartngfor tlu
purposes of aetting a candidate (section o(s), PAPAA);

iii. Any person nny, prior to the approoal hearing and by uritten statemmt on oath, proaide the Clerk
with nidence contesting the suitability of a candidate to hold the ofice to zahich the iandidate has been
nominated (section o(s), PAPAA); and

ia. A candidate may at any time, by notice in utriting addressed to the Clzrk, utithdrawfrom the approaal
process and the candidate's nomination shall end (section o(to), pApAA).

The Salaries and Remuneration Commission Act (No. rO of eOr t)

l2' Section 5 (t) (b) of the Salaries and Remuneration Commission Act provides qualifications that one
must have so as to be eligible for appointment as a Member of the Commission. These are:

a. holls a deg'eert'om a unioersitlt recognized in Kenya;
b. has knowledge and at least ten years' etperience in either-

fi n arrc e and a dminis tra tion;
public managemen\
economrcs;

human resource managemnt\ or
labour hzts;

c. meek the requiremenh of Chapter Si.r of the Constitutiory and
d. has had a distinguishedcareer in their rapectiaefields.

Section s (s) provides that a person shall not be qualified for appointment as the chairperson or a
member if the person-

I
ii
iii
ia

I
ii
iii
ia
a

vi.

is a member of Parliament or Coun! Assembly;
is a member of a goaaning body of a political party;
is a member of a local authority;
is an undischarged bankrupt;, or
has been remoaedj'om ofice for contraaening the prouisions of the Constitution or any other law

Article lo(2) ofthe Constitution on national values and principles of governance

13. Article lo(2) otthe Constitution provides for the national values and principles ofgovernance rvhich
include patriotism, national unity, sharing and devolution of power, the rule of law, democracy and
participation of the people; human dignity, equity, social justice, inclusiveness, equality, human
rights, non-discrimination and protection of the marginalized; good governance, integrity,
transparency and accountability; and sr-rstainable development.

Chapter o ofthe Constitution (Leadership and Integrity)
14. 'l-here are important provisions in Chapter 6 of the Constitution worth pointing out. Article 79 of

the Constitution provides that the authority assigned to a State oflicer' (a membir of a commission
to which chapter fifteen applies being a state oflicer under Article z6o of the Constitution) " is a public

I'.\(; [a t r ./J( )!?ort of lhe DePertmentrl Cornmittee on Labour on Approvzl Hezring of Mr. Isaac Kipkemboi Melly nominated to the position of
Member, Salaries and Remuneration Conrnission



15. The guiding principles olleadership and integrity are listed as selection based on personal integrity,
competence and suitability, objectivity and impartiality in decision making, selfless selvice based
solely on the public interest, accountability and discipline and commitment in selvice to the people.

Article zz of the Constitution (Restriction on activities of State officers)

I6. Article z; of the Constitution provides that a full-time State olficer shall not participate in any other
gainful employment and that any appointed State officel shall not hold oflice in a political palty.

Article ?8 of the Constitution on citizenship and leadership

17. Alticle 78 of the Constitution states that a pefson is not eligible for election or appointment to a

State office unless the person is a citizen of Kenya. It also provides that a State olficer or a member
ofthe defence forces shall not hold dual citizenship.

Article r l8 ofthe Constitution on public access and participation

18. Article I l8 of the Constitution provides as Ibllows

t. Parliament shall:
a) con&tct its business in an open rnatnur, and its sittings and those of its committees slrull be in

public; and
b) facilitate publb participation and inaolaement in the legislatiae and otlur business of

Parliament and its committees.
2. Parliament may not erclude the public, or aty media,.fro* ory sitttng unless in erceptional

ciratmstances the reletant Speaker has determined that there are justtfable reasonsfor tlte erclusion.

Article 9,s,2 of the Constitution on Values and Principles of Public Service

19. Article 232 ot'the Constitution pro'"'ides fbr the values and principles of public service which include
" high standards of professional ethics; fficient, efectiae and economic use of resources; responsiae, prompt,
effective, impartial and equitable protision o;f seruices; inaolvement of the people in the prccess of ltoliq makhg;
accountabilityfor administratiue acts; tro s?arenq and proaision to the public of timely, acanrate informatiort;

fair competition atd merit as the basis of appointments and promotions; representation of Kerya's diaerse

communities; and ffirding adequate and equal opportunities for appointmznt, training atd adlantematt, at
all lne ls of the pttblic seruice of men and women; the mzmbers of all ethnic groups; and persons with duabilities."

The Leadership and Integrity Act (Cap. t sz)
20. 'fhe Leadership and Integrity Act provides a number of obligations to a State ofticer. 'fhese ale,

among others: to respect and abide by the Constitution and the larv, public trust, pelformance of
duties in an honest and accountable manner, professionalism, financial integrity, not to engage in
acti'"'ities that amount to abuse of ollice, not misuse public resources, accepting gifts that may
compromise the oflicer's duties, wlongful or unlarvful acquisition of property, conflict of interest etc.

The Public Service (Values and Principles) Act, eol5

Repofi of thc Depaftmerrtal Corrrrrrittee on Labour on Approval Hearing of Mr, Isaac Kipkemboi Melly nomineted to the position of
Menber, Salzries and Renuneretion Conmission
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nation and digni4t to the ofice andpromote public conftdence in the integrity of the ofice. Also, the State oficer
shall lrute the respouibilil to serae the people, rather than the power to rule then."



21. Section 5 of the Public Service (Values and Principles) Act provides that a public officer "shall
maintain high standards of professional ethics, including, being hones\ duplaSttng high standards of integrity,
h'ansparenq/, accountability, respect to otlters, objectiairy, patriottsth obser-aanre of rule of law." (Applies in
future upon appointment)

The Public Officer Ethics Act (Cap. t83)

22.The Public Offrcer Ethics Act provides for obligations to be carried out by a public officer. These
include " professionalisr4 carrying out duties in accordance with the laut, prohibitionfrom unjust enrichment,
aaoiding conJlict of interest, not ttsirtg ffice as a aenue for soliciting or collecting harambees; not acting for

foreigners; care ofproperly; political neutrali$, not practicing nepotism orfaaoritisrg gtatng tmpartial advte,
conducting priaatz affairs in a way that maintains public confiderce, barfrom serual harassment, submission
of dzclaration of incomc, assets and liabilities once ewty hto years "(section 26). (Applies in future after
appointment)

2.2 Qualifications for appointment as a member of the Salaries and Remuneration Commission

23. In conducting the approval hearings, the Committee was guided by Article eso(e)(b)(i) of the
Constitution, section 5 (2) and(S) of the Salaries and Remuneration Act, No. lo of 2ot t and the
provisions of section z of the Public Appointments (Parliamentary Approval) Act (No. ss of 20l l).

9.3 Message from H.E. the President

24.H.E. the President on l4,th April, aoas vide letter OP/CAB.26/+A VOL.t(ii) (annexure s)
communicated the name of the nominee for appointment to the position of Member of the Salaries
and Remuneration Commission to the Speaker for approval by the National Assembly pursuant to
Articles 2so(z)(b)(i) and zso(z)(c) of the Constitution.

2.4 Speaker's Communication and Committal to the Committee
25. Pursuant to the provisions of Standing Order No. 42, the Speaker of the National Assembly on

Tuesday l8'h April, 9023 (No. olo of 2023) communicated to the l{ouse the message Ii'om H.E. the
President regarding the nominee for appointment as Member of the Salaries and Remuneration
Commission as the representative of the Parliamentary Service Commission. 'l-he Speaker. informed
the House that I{.E. the Plesident was seeking approval of the National Assembly on the said
nomination before the nominee's appointment. (annexure ,l)

26. In accordance with Standing Order +5( t), the Speaker read the Message from H.E. the l)resident and
referred the name of the nominee, his curricula vitae and report of the Selection Panel form the
Parliamentary Service Commission on the recruitment pl'ocess to the Departmental Committee on
Labour to conduct approval hearings.

27. While referring the matter to the Committee, the Speaker directed that the Committee undertakes
the vetting exercise within twenty-eight (28) days pursuant to Section s of the I'ublic Appointments
Parliamentary Approval Act (No. ss of 20t t). The Speaker further directed the Clerk of the National
Assembly facilitates the Committee to notify the nominee and the general public of the approval
hearing through advertisement in two newspapers of nationwide cilculation and the Parliamentary
Website of the time and place of holding the approval hearings.

Report of the Depa.tmental Committee on Labour on Approval Hearing of Mr. Isaac Kipkemboi Melty nominated to the position of
Member, Salaries and Remuher.tion Cornmission
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2.5 Notification to the Public

28. Section 0(s) of the I'ublic Appointments (Parliamentary Approval) Act (No. 33 of 20lt), provides
that "ary person mny, prior to the approaal luarmg, and by un'itten staternent on oath, proaide the Clerk with
eaidence contesting the suitabili$ of a candidate to hold the office to whiclt the candidate has been nominated".

29. The Committee on I"r'iday, 2l't April, 2023 through the print media notified the general public of its
intention to conduct the approval hearing as required by Article l18 (l) (a) (b) and (z) of the
Constitution and section 0(+) of the Public Appointments (Parliamentary Approval) Act (No. 33 of
2Ol l) (annexure 5). The notification provided for the submission of memoranda by rvay of written
statements on oath (afidaait) on the suitability or otherwise of the nonrinee to hold oflice, by
Thursday 27tl' Novembel at 5.oo pm (East Afi'ican Time). At the close of the submission deadline,
the Committee had not received any memorandum for or against the suitability of the nominee.

9.6 Notification to the Nominee

9o. The Committee through the print media on ['riday, tSth April, 2o2s and, letters Ref
NA/DDC/LABOUR/2023/oSs informed the nominee of the nomination by H.l,l. the President and
reqr.rested him to appeal for vetting on Friday 2tith April, 2023 in the main chamber, main parliament
building (annexure 6). The Clerk of the National Assembly ftrrther requested the nominee to bring
with him his clearance certificates fi'om the Kenya Revenue Authority (KIfA), the Higher Education
Loans Board (HELB), Ethics and Anti-Corruption Commission (EACC), Dilectorate of Criminal
Investigations (DCI) and Office of the Registral of Political Parties (ORPP) (annexure 7).

9.7 Clearance Requirements

3 l. The Committee sought relbrences and conducted background checks on the suitability of the
nominee to hold office Ii'onr KRA, EACC, DCI, TIELB and OIiPP. All the agencies cleared the
nominees, KRA (letter Ref KIIA/5/tool/5(886,\) dated 24'r'April zozs(annexure a); l)CI (letter
ReI. DCI/CRO/SEC/a/i/e/A/VOL.XII/tto dated 2a.th April 2o2s)(annexure 9); ORPP (letter
Ref; Itl']P/ORG/s4 VOL. VI (71) dated zo'h April zozs(annexure to); HELB (letter Ref
HELB/RR/t r2oog/v/2s4 d,ated 2otr' April 2o2s)(annexure r t) and tiACC (letter Refl
EACC.i / to/ 5 VOL XXIII (z;) dated 26tr'April 2o2s)(annexure le).

9.8 Report of the Selection Panel by the Parliamentary Service Commission on the Nomination
of the Member of the Salaries and Remuneration Commission.

32. Pursuant to Article 23o(2)(b)(i) of the Constitution, the Parliamentaly Service Commission invited
applications from suitably qualified persons for appointment as a member of the Salaries and
Remuneration representing the Parliamentaly Service Commission. The advertisement was
published in the print media and on the Commission's Website on lgtl'October', 2022 with a closing
date of 2"d November, 2o22.

33. The advertisement peliod lapsed on Wednesday 2"d November,2022 \\ith a total of'one hundred and
three (tos) persons submitting applications fol consideration. Ten (to) candidates were shortlisted
and on gtl' March 2023 the Commission invited them for interviews which were conducted on 22"d

March, zoz3.

Report of the Dcparttnental Committce on Labour o Approval Hcaing of Mr. Isaac Kipkenboi Melly noninated to thc position of
MetnbeL Salties and Rcnuneration Conmtission

I'.\(:l: r r.1,r( )



9a. The Parliamentary Service Commission adhered to provisions of the Constitution in the process of
advertising, shortlisting and interviewing the candidates.

9.9 Committee proceedings

35. The Committee having received the name of the nominee was obligated to conduct approval hearings
and make determination of the nominee's suitability or otherwise within trventy-eight (zs) days as
provided for in section s (t) of the Public Appointments (Parliamentary Approval)Act (No. ss of
20tt).

s6. The Committee held three (s) sittings during which it examined and reviewed the nominee's
certificates, testimonials as well as conducted approval hearings.

!1eor1 of thl Departmentrl Con,mittee on labour on Approval Hezring of Mr. Isaac Kipkemboi Melly nominated to the position of
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CHAPTER THREE

9.O APPROVAL HEARING

9?. The Committee conducted approval hearing on Friday, 28"' April, 2o23.ln conducting the hearing,
the Committee was guided by, among others, the Constitution of Kenya, the Public Appointments
(Parliamentary Approval) Act (No. 33 of 2or t), the Salalies and Remuneration Commission Act, No.
loof20ll,thePublicService(ValuesandPrinciples) Act,No. rAof2orsandtheStandingOrders.

98. The Committee noted the following,-

ll

'l'he nominee had not notified the Clerk of the National Assembly of his withdrawal fi'om the
approval process as outlined under section o (to) of Public Appointments (Palliamentary
Approvals) Act, 20l I.
The Committee rvould therefore proceed rvith the approval hearings on Friday,28tl' April,
20"23 ; and
'lhe Committee rvould examine the nominee against the criteria set out in section 7 of the
Public Appointments (Palliamentary Approval) Act, 20 I l.

99. The Committee examined the nominee using the gtridelines set out in the I']ublic Appointments
(Parliamentary Approval) Act (No. 95 of 20l t). The Committee also considered the lollowing in
vetting the nominee:

a. Academicqualifications
b. Employment record and work experience
c. I'rofessional association
d. Public oflice, political activities and afliliations
e. Potential conflict of intelest
f. Suitability to the position
g. Tax compliance
h. Vision and leadership
i. Integrity
j. Expectations and Key priorities

9 l Mr. Isaac Kipkemboi Melly

ao. The nominee appeared before the Committee on Friday 28'h April, 2o2s at lo.oo am and was orally
interviewed rrnder oath pursuant to Article 2so (b) (i) of the Constitution, the Public Appointments
(Parliamentaly Approval Act, 20 I t, Salaries and Remuneration Commission Act 20 I I , Public
Service (Values and Principles) Act, 20 l5 and the National Assembly Standing Orders. He responded
to questions during vetting as follows:-

3.1.1 Personal Background

.11. He is a Kenyan citizen of identity card number' 2li 5612+ and rvas born in Uasin Gishu County in
1979.

9.1.9 Educational Background
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+2. He holds a Master Degree in PLrblic Administration (Strategic Management) from Kisii University
awarded in 2O15, a Bachelor of Business Management (I{uman Resource Management Option) from
Mount Kenya University awarded in 2ol2 and a Diploma in Business Management fi'om the Kenya
I nstitute of Management.

4,3. He sat for his 'O' level examinations at Kaplelach Secondary School in 2oo2.

3. 1.9 Work experience/career progression

'!:1. He has worked in the both public and private sectors in his career life in the following capacities:

StaffWelfare Manager, CPF Financial Services from 2O2O to 2022;
Corporate Communications Manager, CPF Financial Services from 20t9 to 2O2O;

Associate Consultant, Eagle I{uman Resource from 2Ol7 to 2Ol9; and

Senator, Uasin Gishu County, Parliament of Kenya fi'om 2O l3 to 2Ol7 .

I

ii
iii
iv

-.1.4 Professional Associations and Affiliations

,1,5 He is a member of the Institute of Human Resource Management (Reg. No. 9792)

3.1.5 Clearance Requirements

4,6. The Committee confirmed that the nominee had been cleared by KRA, ORPP, DCI, EACC and
HELB, having obtained clearance certificates to that effect.

9. r.6 Potential conflict of interest

+7. The nominee declared that he had no potential conflict of interest should he be appointed to the
position.

3.1.1 Pro bono/Charity work

48. The nominee stated that he is involved in charity work as an annual sponsor of a community based
football club named Delasharks FC playing Division II of the Kenyan County League.

3.1.8 Statement on Net worth

a9. The nominee estimated his net worth to be approximately Kshs.
source of income includes buildings in Eldoret and Nairobi, a plot,
as book sales.

I 10.6 million. He stated that his
maize and dairy farming as well

9. 1.9 Integrity

50. The nominee stated that he had not been dismissed or otherwise removed fi'om oflice for
contravening Article z5 of the Constitution. He further stated that he has not been adversely
associated with practices that depict bias, favoritism or nepotism in the dischalge of public duties.
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51. Furthet', the nominee submitted that he had not been charged in any court of law in the last three
years and neither had he been adversely mentioned in an investigatory report of Parliament or any
other Commission of inquiry in the last three years.

9.1.1O General and Sector Specific questions

52. The Salaries and Remuneration Commission is established under Article q48 of the
Constitution as one of the commissions and independent olTices. What is your understanding
of its constitutional mandate?

It's the commission mandate to set and review the remuneration of all state ollicers and advice on
the national and county government on the salaries, remuneration and othel benefits ofthe public
olficers.

53. What measures would you advocate to have in place to reduce the wage bill white ensuring
that constitutional guarantees such as the right to fair remuneration are observed?

5'1. -lhe nominee inlbrmed the Committee of the need to conduct stafl'audit to clean up human resources
systems and weed out ghost workers. Ghost workels had increased wage bills especially at the
County Government level.

55. He emphasized the need to control staffing at both levels of Government to ensure adherence to the
3 5o/o wage bill cap. This will require mechanisms in place that retains the employees and that each
incoming governor does not hire and fire persons indiscriminately, a practice that has contributed to
the increasing wage bill.

56. The Nominee infbrmed the Committee on the need for County Governments to prioritize collection
ofown-source revenues thror"rgh digitization to ensure maximum levenue generation and reduce loss
of funds and not wait for their share fi'om the Consolidated Fund.

How do you intend to represent the interests of Members of Parliament and the Parliamentary
Service Commission at large to the SRCP

57. The nominee infbrmed the Committee that his background and experience in human resoul'ce
management rvould be of great value in the Salalies and Remunelation Commission in carrying out
its mandate. 'lhe Commission is mandated to advise the national and county governments on the
remuneration and benefits of all other public oflicers.

5s. The Nominee also submitted that, being a former Member of Parliament, he understood mattels
affecting the I{onourable Members' welfare. IIe pledged to ensure that Members obtain their fair
dues and benefits.
The Nominee fulther stated that there was need for both Commissions to work harmoniously to
ensure eflicient discharge of their distinct nrandates as defined in the Iaw. The two institutions should
embrace dialogue and out of court settlements fol conflicts that may arise.

What are your suggestions for improving the service delivery, and the operations of SRC?

59. The Nominee infbrmed the Committee on the need flor perfbrmance management in both levels of
government to ensul'e increased productivity. IIe emphasized the need lbr state agencies and county
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governments to employ performance management tools such as the Balance Score Card for efficient
delivery of services.

6o. On the proposed contribution of3% ofsalary to a Housing Irund by the President, the nominee stated
that it was a good proposal to have a housing fund that is able to provide for aflordable housing for
lorver income families.
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CHAPTER FOUR

4.O OBSERVATIONS AND FINDINGS

61. The Committee observations rvere guided by Article 2so(2)(bxi) and 25o(2xb) of the Constitution,
section S of the Salaries and Remunelation Commission Act, 2Ol5 and section 7 of the Public
Appointments (Parliamentary Approval) Act (No. 33 of 20l t) in terms of issues for consideration as

follows:

the procedure r-rsed to arrive at the nominee;
any constitutional or statutory requirements relating to the oflice in question; and
the suitability o[ the nominees fbr the appointment proposed having regard to whether
the nominees' abilities, experience and qualities meet the needs of the body to rvhich the
nomination is made.

62. 'lhe Committee, having considered the nominee's filled questionnaire pursuant to section 6(s) of the
Public Appointments (Parliamentary Approval )Act,(No. 33 of 20 I t), the nominee's curriculum vitae
and having heard his olal submissions during the approval hearing, made the fbllowing observations
on the nominee's suitability lbr appointment as Member of the Salaries and Renruneration
Commission -

/n.t Mr. Isaac Kipkemboi Melly

(i) THAT, in accordance with Article 78(t)and (z) of the Constitution, the nominee is eligible
for appointment to State Oflice since he is a Kenyan citizen born in 1979 in Uasin Gishu
County and does not hold dual citizenship.

(iii) THAT, the nominee meets the requirements of Chaptel Six of the Constitution on leadership
and integrity having obtained clearance fi'om the Ethics, and Anti-corruption
Commission(EAcc), the Kenya Revenue Authority (KIf.A), The Directorate of Criminal
Investigations (DCI), the OIfice of Ii.egistral of Political Parties (ORPP) and the l{igher
Education I-oans Board (HELB).

(iu) THAT, the nominee has not been charged in a court of law in the past three years.

(") THAT, the nominee does not hold oft-rce in any political body
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(ii) THAT, the nonrinee -
i. holds a Master's Degree in l)ublic Administlation (Strategic Management) Ii'om Kisii

University awalded in 2015, a Bachelor of Business Management (Human Resource
Management Option) fi'om Mount Kenya University awarded in 2012 and a Diploma in
Business Management fi'om the Kenya Institute of Managenrent. IIe sat fol his'C)'level
examinations at Kaplelach Secondary School in 2Oo2He lvas an Advisor for the social
sector, Oflice of the Deputy President, Public Service Commission, flom 20 l8 to 2o2O;

ii. Was a staffwelfare nranager, CPI" Financial Services ftom 2o2O to 2022;
iii. Was a corporate communications manager, CPF I"inancial Services Ii'om 2019 to 2o2o;

iv. Was an associate consultant, l.)agle Iluman Ii.esource fi'om 20l7 to 2019; and

\'. Was a Senator', Uasin Gishu County, Parliament of Kenya fi'om 2ol3 to 2ori.

i.

ll.
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("i) THAT, the nominee has never been dismissed from oflice under Article zs of the
Constitution for contravention ofArticle t 5(t) (conJlict of Interest), Article t a(financial probity),
Article 7i( restrictiort on actiaities of State Oficers) and Article ta(z)(dual citizenship) of the
Cons titution.

(vii) THAT, the nominee demonstrated knowledge of topical, administrative and technical issues
on the Salaries and Remuneration Commission and the Parliamentary Service Commission
and has the requisite abilities, qualilications and experience to serve as a member of the
Commission.

Report of the Depaitmentrl Committee on Lzbour on Approval Hering of Mr. Isaac Kipkemboi Melly nominated to the position of
Member, Salaries and Remuneration Conrnristion

1,.\(;1.: ,|/.t()



CHAPTER FIVE

5.O RECOMMENDATION

69. -fhe (irmmittee recommends that the National Assembly APPROVES the appointnrent olMr. Isaac
Kipkemboi Melly by H.E. the President as a Member of the Salaries and Remuneration
Commission representing the Parliamentary Service Commission.

SIGNED

M(

r [Yr
1\2.11)v'+l

I
DATE

HON. E IC MUCHANGI KAREMBA, MP
CHAIRPERSON

DEPARTMENTAL COMMITTEE ON LABOUR
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REPUBLIC OF KENYA
THE NATIONAL ASSEMBLY

THIRTEENTH PARLIAMENT-SECOND SESSION -2029
DEPARTMENTAL COMMITTEE ON LABOUR

REPORT ADOPTION LIST
We, the members of the Departmental Committee on Laborrr, have pursuant to Standing
Orders 199 and a5(a), adopted this report and affix our signatrrres to affirm our approval
and confirm.its accuracy, validity and authenticity.:l
Date: ,,. i L' 5 [,]u.f i

srGNAxIIBI.
I Hon. Karemba Eric Muchangi Njiru, MP-Chair

person

2 Hon. Muli Fabian K.yule, MP- Vice Chairperson
I

/'l
Hon. K'Oyoo James Onyango, M.l) iy\,X tv-' '

Hon. I{agesi Kivai Ernest Ogesi, M.P a,le
5 Hon. Kiti Ilichard Ken Chonga, M.l'
(; I Ion. Lomwa Joseph Samal, M.P

IIon. Omwera George Aladwa, M. P

I FIon. Wambilian.qa Catherine Nanjala, MP ild)ai,a; '
9 Ilon. Abclullahi Amina Dilia, M.l' M
to FIon. Aburi l)on.ya Dorice, M.P

,/l

ll Hon. Ilarasa Patrick Simi.yu , M.P
\=-----.-

t2 Hon. Chifbromodo Mangale Munga, M.P

t3 I.Ion. Kihtrngi Peter Irungu, M. P

I .1. FIon. Sanltaire lrah Sopiato, M.P

t5 I{on. Siyoi Lillian Chebet, M.P /,il,a
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MINUTES OF THE 3o.h SITTING OF THE DEPARTMENTAL COMMITTEE ON
LABOUR HELD ON TUESDAY 2ND tr{AY 2023IN THE SMALL DINING, NEW WING,
PARLIAMENT BUILDINGS AT I2:oo AM

PRESENT

APOLOGIES

r. The Hon

2. The l{on
3. The Hon
*. The I{on
5. The I{on
6. The IIon
?. The Hon
8. The [{on

CON,I MITTEE SECR ETAR IAT

Muli F'abian Kyule, M.P. - Vice Chairperson
K'Oyoo James Onyango, M.P.
Omwera George Aladrva, M.P
Kiti Richard Ken Chonga, M.P.

Lomrva Joseph Samal, M.P.

Barasa Patrick Simiyu, M.P.
Chiforomodo Mangale Munga, M.P.
Kihungi Peter Irungu, M.P.

t. Ms
2. Mr
3. Ms
+. Ms
5. Mr
6. Ms
i. Ms
8. Mr

C)hairperson

Rose M. Wanjohi
Samuel Wanjiru
Christine Odhiambo
Wanjiru Githunguri
Timothy Chiko
Rehema Koech

Rinha Sainey

Alan Gituku.

Senior Clerk Assistant
Clerk Assistant III
Senior l,egal Counsel

Legal Counsel II
Research Officer III
Audio Officer III
Media Relations Officer

Serj eant-at-arms

AGENDA
l. Preliminaries;
2. Confirmation of Minutes.
3. Matters Arising;
4. Pending Business

i. One Legislative Proposal

ii. One Bill
iii. Three Questions

a) Q/No. o58/2023 by Hon. Patrl Katana, MP- PSC criteria of gazettement of hardship

areas

b) Question No. o4.8/2o23 by Hon. Caroli Omondi,) regarding the gazettement of Suba

South and Suba North Sub counties as hardship areas.

t. The llon. Karemba Flric Muchangi N.iiru, M.P.

z. The FIon. Kagesi Kivai Ernest Ogesi, M.P.

3. The Hon. Wambilianga Catherine Nanjala, M.P.
.i. The Hon. Aburi Donya Dorice, M.P.
5. The Hon. Abdullahi Amina Dika, M.P.
6. The Hon. Siyoi Lillian Chebet, M.P.
7. The Hon. Sankaire Leah Sopiato, M.P.

I



c) Q/No. o;i/,2o2s by IIon. Cherorot Kimutai, MP on ernploynrent design for
gladtrates.

5. Consideration of the draft report on the approval hearing of Mr. Isaac Kipkemboi Melly,
nominee for appointment as member of the Salaries and Remuneration Commission.

6. Any Other Business

7. Adjournment

N{I N. NO.924 NA / LABOUR /'ZO'25: P RELI M I NAR I ES

1'he Chairperson called the Meeting to order at hall past tweh,'e o'clock. This was lbllowed by a

prayer by 'lhe I Ion. Siyoi Lillian Chebet, M.P.

MIN.NO.995 NA/LABOUR/20281CONFIRMATION OF MINUTES OF THE PREVIOUS
SITTING.

Minutes of the 2Sth Sitting were read and conf-rrrned as a tnre record of the deliberations having being
proposed by -fhe IIon. Kagesi Kivai Ernest Ogesi, M.P and seconded by The IJon. Wambilianga
Catherine Nanjala, M.l).

Minutes of the 26th Sitting rvere read and confirmed as a true record of the deliberations having being
proposed by -lhe tlon. Abdullahi Amina Dika, M.l'} and seconded by'lhe Ilon. Kagesi Kivai Flrnest
Ogesi, M.P.

Minutes of the 27th Sitting rvere read and confirmed as a tnre record ol'the deliberations having being
proposed by -fhe IIon. Aburi Donya Dorice, M.P. and seconded by'fhe IIon. Kagesi Kivai Ernest
Ogesi, M.P.

Minutes of the 28tl'Sitting were read and confirmed as a true recol'd of the deliberations having being
proposed by'lhe Ilon. Sankaire teah Sopiato, M.P and seconded by'lhe [Ion. Aburi Donya l)orice,
M.P.

Minutes of the 2Qth Sitting were read and conlirmed as a true record of the deliberations having being
proposed by -fhe IIon. Abdullahi Amina Dika, M.P and seconded by The IIon. Siyoi I-illian Chebet,

M.I).

MIN.NO.226 NA/LABOUR / 9O9,5: MATTERS ARSISING

No Matter arose

MIN.NO.927 NA/LABOUR/ 90231 PENDING BUSINESS BEFORE THE COMMITTEE
1'he lbllowing business has been conrmitted to the committee

l. I-egislative I)roposal o[the County Governnrents (Amendment) I]ill, 2o23 by Ilon. Urnulkher
IIarun Mohanred rvhich seeks to amend the County Government Act, No. l; of 2orz to
provide that the composition ol'every County Public Sen'ice Board shall include a youth.

2. -lhe I'ublic Service Internship tlill no. (National Assembly Bill no. 6s) oI'2022- 'fhe Principal
object of this Bill is to establish a legal framework Ibl the regulation of internship
programmes within the I'ublic Service. Article ss of the constitution provides that the State

shall take nleasures, including allirmative action programmes to ensure that the youth have

2



access to inter alia relevant education, training and employment. The bill seeks to ensure a

monthly stipend, insurance and other entitlements to persons engaged in internships within
the public service for the duration of the Internship programme.

3. Questions
(i) Q/No. O58/qo2s by Hon. Paul Katana, MP (Kaloleni Constituency) on the criteria the

government uses to categoriz-e and gazette hardship areas and Kaloleni has not been

included.

(ii) Question No. o+8/2o23 by Hon. Caroli Omondi, MP (Suba South Constituency)

regarding the gazettement ofSuba South and Suba North Sub counties as hardship

areas.

(iii)gZNo. 067 /qozs by LIon. Cherorot Kimutai, MP (Kipkelion East) on the employment

design ofthe country that requires experience thereby locking out fresh gradr"rates.

MIN. NO. 298 NA/ LABOUR/L02, CONSIDERATION OF THE DRAFT REPORT ON
THE APPROVAL HEARING OF MR. ISAAC
KIPKEMBOI MELLY, NOMINEE FOR
APPOINTMENT AS MEMBER OF THE SALARIES
AND REMUNERATION COMMISSION.

Ms. Rose Wanjohi, Senior Clerk Assistant, guided the Committee through the Draft Report on the

approval hearing of Mr. Isaac Melly, nominee for appointment as member of the Salaries and

Remuneration Commission.

Committee Observations
The Committee, having considered the nominee's filled questionnaire pursuant to section e(s) of the

Public Appointments (Parliamentary Approval) Act (No. 33 of 20l t), the nominee's curriculum vitae

and having heard his oral submissions during the approval hearing, made the lbllowing obsen'ations

on the nominee's suitability fbr appointment as member of the Salaries and Remuneration

Commission -

THAT, in accordance with Article 78( t) and (2) of the Constitution, the nominee is eligible fbr
appointment to State Oftice since he is a Kenyan citizen born in 1979 in Uasin Gishu County and

does not hold dual citizenship.

THAT, the nominee-

i. holds a Master's Degree in Public Administration (Strategic Management) from Kisii
University awarded in 2015, a Bachelor of Business Management (Human Resource

Management Option) fi'om Mount Kenya University arvarded in 2012 and a Diploma in

Business Management [r'om the Kenya Institute of Management. He sat for his 'O' level

examinations at Kaplelach Secondary School in 2oo2;

ii. was a staffwelfare manager, CPF Financial Services lrom 2o2O to 2022;

iii. was a corporate communications manager, CPF F'inancial Services l}om 2ol9 to 2o2o;

ir'. was an associate consultant, Eagle Human Resource flrom 20l7 to 2ol9; and

\'. was elected as a Senator, Uasin Gishu County, Parliament oflKenya from 9O13 to 2oli.

THAT, the nominee nreets the requirements of Chapter Six of the Constitution on leadership and

integrity having obtained clearance fi'om the Ethics and Anti-corrtrption Commission (EACC), the
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Kenya Revenue Authority (KIf.A), the Directorate of Criminal Investigations (DCI), the Office of the
Registrar of Political Parties (OItl'}l') and the Iligher l.lducations Loans Board (lIEl,B).

THAT, the nominee has not been charged in a court ollau in the past three yeals

THAT, the norninee does not hold oflice in any political body

THAT, the nominee has never been dismissed li'om oflice under Article ;s of the Constitution Ibr
contravention of Article i5(r) (co?ilicts of Interest), Article ;o(financial probig), Article 77(restriction
on actiaities oJState Ofitcu's) and Article is(z) (knl citizenship) of the Constitution.

THAT, the nominee demonstrated knowledge ol' topical, administrative and technical issues

tottching the Salaries and Ilemuneration Commission and the Parliamentary Service Comnrission and
has the requisite abilities, qualifications and experience to ser'\'e as a member of the Salaries and
Remuneration Clonrmission.

llaving conducted the appror,'al hearings lor the nominee pursuant to Article zso(z)(b)(i) oithe
Constitution, sections s(2) of' the Public Appointrnents (I)arliarnentary Approval) Act (No. 33 of
20ll)and StandingOrder 216 (s)(1) and having considered the suitability, capacity and integrityof'
the nominee, the Committee reconrnrends that the National Assembly approves the appointment of
Mr. Isaac Kipkenrboi Melly to the position o1'Menrber olthe Salaries and Remtrneration Commission
representing the Parliamentary Service Conrrnission.

'fhe C--ontmittee unanimously adopted the Report on the approval hearing of Mr. Isaac Kipkemboi
Melly, nominee flor appointnrent as member of the Salaries and Ilemuneration Commission having
been proposed by 'fhe I{on. Wambilianga Catherine Nanjala, M.P and seconded by The Hon.
Abdullahi Arnina Dika, M.P.

MIN. NO. 299 NA/LABOUR/q,OLS: ANY OTHER BUSINESS

-fhe Chairperson infbrmed the Conrrnittee on an invitation fi'om the Ministry of Labour and Social
Protection to Iilvanda fbr the lgtr'International Labour Organization (ll,O) Regional Seminar fbr
Lalrour-Based l)ractitioners planned for I sth to I gth May eois.

MIN. NO.29o NA/LABOUR/9,o9,s: ADJOURNMENT/ DATE OF NEXT MEETING
'l'hele being no other business, the meeting rvas ad.jorrrned at trventy-one minutes past one o'clock
'fhe next meeting will be held on notice.

SIGNED DATE.......
(CHAIRPERSON)
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MINUTES OF THE 29'" SITTING OF THE DEPARTMENTAL COMMITTEE ON
LABOUR HELD ON FRIDAY 98T'IAPRIL SO29IN THE MAIN CHAMBER, PARLIAMENT
BUILDINGS AT To:oo AM

PRESENT

t. 'lhe IIon
2. 'lhe I-Ion

.3. The FIon

4,. The FIon

5. 'l'he Hon
6. The Hon

Karemba Eric Muchangi Njilu, M.l,
K'Oyoo James Onyango, M.P.
Omwera George Aladwa, M.P
Abdullahi Amina Dika, M.I'}.
Kihungi Peter Irungu, M.P.
Siyoi I-illian Chebet, M.I'.

Chairperson

APOLOGIES

l. The Hon. Muli F-abian Kyule, M.P. - Vice Chairperson
z. 'lhe l{on. Kagesi Kivai Ernest Ogesi, M.P.
3. The Ilon. Kiti Richard Ken Chonga, M.P.
+. -fhe IIon. Lomwa Joseph Samal, M.P.
5. The FIon. Wambilianga Catherine Nanjala, M.P.
6. The Hon. Aburi Donya Dorice, M.P.
7. The Hon. Barasa Patrick Simiyu, M.P.
s. The Hon. Chiforomodo Mangale Munga, M.P.
9. The Hon. Sankaire Leah Sopiato, M.P.

COMMITTEE SECRETARIAT

l. Ms
2. Mr
9. Ms
4,. Ms
5. Mr
6. Ms
7. Ms,

8. Mr.
9. Ms.

Rose M. Wanjohi
Samuel Wanjiru
Christine Odhiambo
Wanjiru Githunguri
Timothy Chiko
Ilehema Koech

Itinha Sainey

Alan Gittrltu.
Zainab Wario

Senior Clerk Assistant
Clerk Assistant II I
Senior Legal Counsel
Legal Counsel II
Research Oflicer III
Audio Oflicer III
Media Relations Ofticer

Serj ean t-at-arms
Ser jeant-at-alms

AGENDA
l. Prelirninaries;
2. Confirmation of Minutes.
3. Matters Arising;
4. Pending Business

i. One Legislative Ploposal
ii. One Bill
iii. Three Questions

a) p/No. o58/2023 by Hon. Paul Katana, MP- PSC critelia of gazettement of hardship
areas

b) Question No. o+8/2C23 by IJon. Caroli Omondi,) regarding the gazettement of Suba
South and Suba North Sub counties as hardship areas.
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c) Q/No. 067/2023 by IIon. Cherorot Kimutai, MP on employment design for

graduates.

iv. Approval hearing for Mr. Isaac Melly, nominee lor appointnrent as member of the

Salaries and Remuneration Commission.

5 Approval hearing for Mr. Isaac Melly, nomince for appointment as member of the

Salaries and Remuneration Commission
ti. Any Other Ilusiness
7. Adjournment

MIN. NO.2 I 6 NA/LABOUR/'20'23: PRELIMINARIES

'fhe Chairpelson called the Meeting to order at nineteen minutes past eleven o'clock and said the
Prayer.

MIN.NO.9I7 NA/LABOUR/90231CONFIRMATION OF MINUTES OF THE PREVIOUS
SITTING.

'l'his agenda was defbrred.

MIN.NO.2I8 NA/LABOUIR/ 9,O9,5: MATTERS ARSISING

No Mattel alose

MIN.NO.2I9 NA/LABOUR/EOS,S: PENDING BUSINESS BEFORE THE COMMITTEE
'lhe follorving business has been committed to the conrmittee

l. lrgislative Ploposal of the County Governments (Amendment) Bill,.2023 by [-lon. Unrulkher
I-larrrn Mohamed which seeks to amend the County Government Act, No. ti of 2Ot2 to
provide that the conrposition ofevery County Public Service Board shall include a yorrth.

2. The Public Service Internship Ilill no. (National Assembly Bill no. 6s) of 2022- The Principal
object of this Bill is to establish a legal flr'amework lbr the regulation of internship
programmes within the Public Selvice. Article 55 of the constitution provides that the State

shall take nleasures, including aftirmative action pr'ogrammes to ensure that the youth have

access to inter alia relevant education, training and employnrent. The bill seeks to ensure a
monthly stipend, insurance and other entitlements to pel'sons engaged in internships within
the public service for the duration of the Internship programme.

3. Questions
(i) 9/No. o58/2023 by Hon. Paul Katana, MP (Kaloleni Constituency) on the criter-ia the

government uses to categol'ize and gazette hardship areas and Kaloleni has not been

included.

(ii) Qtrestion No. o+8/2ozs by l{on. Caroli Omondi, MP (Suba South Constituency)
legarding the gazettement ofSuba South and Suba North Srrb counties as hardship
areas.

(iii)Q/No. 067 /2o2s by Hon. Cherorot Kimutai, MP (Kipkelion East) on the employment
design of the country that reqr"rires experience thereby locking otrt fi'esh gladrrates.

4.. Apploval hearing for Mr. Isaac Melly, nominee for appointment as member of the Salalies

and Renruneration Commission. The Committee will condrrct the approval hearing on 28(h

April zozs.
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The Chairperson informed the Committee on the Nomination and Notification to the National
Assernbly of Mr. Isaac Kipkemboi Melly, nominee fol appointment to the position of Member of
Salaries and Remuneration Commission. This is in pursuant to the provisions of Article gSO(q) (b)
(i)) of the Constitution, section z(to) of the Salaries and Remuneration Commission and Section o of
the Public Appointrnents (Parliamentar.y Approval) Act (No. S.9 of zOl l.

The Chairperson briefed the Committee that the Nomination was procedurally committed to the
Departmental Committee on Labour for approval hearing and reporting to the House within twenty-
eight (za) days.

In conrpliance with Section 6(9) of the Public Appointments (Parliarnentary Approval) Act, the Clerlt
had invited the public to submit memoranda. The Chairpelson inlbrmed the Committee that no
memoranda had been submitted in suppolt of or contesting the suitability of the nonrinee by close of
the deadline.

The Chairperson ftrrther inlbrmed the Committee that the nonrinee had complied with the statutor.y
reqttirements and thereafter proceeded to allocate committee members time to pose questions to the
nonrinee.

MIN. NO. 291NA/ LABOUR/so28 APPROVAL HEARING FOR MR. ISAAC KIPKEMBOI
MELLY, NOMINEE FOR APPOINTMENT AS
MEMBER OF THE SALARIES AND
REMUNERATION COMMISSION.

The nominee appeared before the Committee on Friday zsth April 2oes and was vettecl under oath
(S.O t9t(2) pursttant to Article %o(2)(b) of the Constitution, the Public Appointments
(Parliamentary Approval) Act,zor t and the Standing orders of the National Assembly.

The nominee informed the Committee as follows;

Date and Place of Birth

The Nominee is a Kenyan Citizen of +2 years. He was born in Uasin Gishu, Soy Sub- County.

Education and Training

The nonrinee is currently pursuing a PHD in Human Resoulce Management at Kisii University. He
holds an MBA in Strategic Management fi'om Kisii University, Bachelor of Business Management
(HRM) from Mt. Kenya University.

The Nominee also holds a Certificate in Business Management Ii'om Kenya Institute of Management,
advanced Certificate in Human Resources from Kenya Institute ofl Management, Higher National
Diplonra in I Iuman Resout'ces Management fi'om Eldoret National Polytechnic and a Diploma in
Business Management fi'om Kenya Institute of Management.

MIN. NO. 22ONA/ LABOUR/9029: COMMUNICATION FROM THE CHAIRPERSON.
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Work Experience

The nominee has previously worked at CPF Financial Services Kenya as a [{r"rman Resource and Staff
welfare managel' and as a Cooperate Communication manager. The nominee has worked as an
associate consultant at Eagle IIr. Consultants.

-lhe nominee has also served as Senator of Uasin (iishu County for the Period sot.g to 20l7.l-le was
a mernber of the Senate Standing committee on IC'l', Agricrrlture, Land & Natural Resotrrces and
Committee on National Cohesion, Integration and trqual Opportunity.

The nominee has also served as an Associate Dean of Students and Marketing manager at Mt Kenya
University.

Clearance and Requirements

-lhe Committee conlirmed that the nominee had been cleared by the F)thics and Anti-Corrtrption
Commission, Kenya Il.evenue Authority, I'lighel Loans Iloald, l)irectorate o1'Crinrinal Investigations
and the Oftice of the ltegistrar of Political l'arties.

GENEREAL AND SECTOR SPECIFIC QUESTIONS TO THE NOMINEE

The Cornrnittee posed questions in the following areas

On his Vision and the value, he will add to the Commission and Kenya

'fhe nominee infornred the comnrittee that his bacltground and experience in humarr resource

nrana€lement would be of great value in the Salaries and Remuneration Commission in carrying out
its mandate. The Comnrission is mandated to advise the national and county governrnents on the
remunelation and benefits of all other public oflicels.

'I'he Nominee also sLrbnritted to the Committee that, being a lblrner mernber ol Parliarnent, he

tunderstood nratters alibcting members welfhre. FIe pledged to ensule that members obtain their lair'

dues and beneflts.

On measures to deal with the huge wage bill

'l'he Nominee inlblmed the Conrrnittee ot'the need to conduct statl'audits to clean trp hrrnran resoul'ces

systems and weed otrt ghost worliers. ()host workers have added high wage bills especially at the
County ()overnment level.

The nominee further emphasized the need to control stafling at both levels of Oovernment to ensru'e

adhelence to the S5% rvage bill cap. This rvill reqr,rire mechanisms in place that retains the employees

and that each incoming fJovernor does not hire and fire persons indiscriminately a practice that has

contributed to the incleasing wage bill

The Nominee infolmed the Comnrittee on the need fbl County Govelnments to prioritize collection
of own-source revenues through digitization to ensure maxinrum l'evenue generation and reduce loss

offunds and not wait for their share from the consolidated lirnd.

On the Relationship between the Parliamentary Service Commission and the Salaries and
Remuneration Commission.

The nominee inlblmed the Committee that there rvas need fbr both Commissions to wolk
harmoniously to ensure ellicient discharge of theil distinct mandates as delined in the law. The
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nominee ftrrther submitted that the two institutions should embrace dialogue and out of court
settlements for conflicts that may arise.

On Performance Management in Government Institutions

The Nonrinee inlormed the Committee on the need for pelformance management in both ]evels of
govet'nnlent to ensLu'e increased productivity. IIe emphasized the need for state agencies and county
governnlents to ernploy perfolmance management tools such as the Balance Score Card for eflicient
delivery of services.

On the proposed contribution of 5% of salary to a Housing Fund by the president, the nominee stated
that it was a good proposal to have a housing fund that is able to provide for affordable housing for
lower income Iamilies.

Committee Observations

'f he Conrrnittee observed that

l. -fhe nonlinee would be representing the Palliamentary Service Commission as a Menrber ol'
the Salaries and Remuneration Commission.

2. As a fornter MP, the nominee is aware of the issues that face members of parliament both
Ibrmer and sitting member.s.

s. -lhere is need to harmonize the wage bill tbr instance by reducing the number of regional
bodies and authorities whose exchequer allocation mainly goes to operations and salaries.

MIN. NO. zee N A/ LABOUF*/ s,oq,sz

No othel business rose.

MIN. NO. 293NA/LABOUR/EO9,S: ADJOURNMENT/ DATE OF NEXT MEETING
'l-here being no other business, the meeting was adjourned at twenty-trvo minutes past twelve
o'cloch. The next meeting will be held on notice.

SIGNED DATE.
(cHATRPERSON)
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MINUTES OF THE 98'I' SITTING OF THE DEPARTMENTAL COMMITTEE ON
LABOUR HELD ON WEDNESDAY 26T''APRIL 2023 IN THE COMMITTTEE ROOM,4.T't
FLOOR, CONTINENTAL HOUSE, PARLIAMENT PRECINTS AT IT:oo AM

PRESENT

r. The
2. The
3. The
4.. The
5. The
o. The
7. The
s. -lhe

9. The
lo. The

IIon
Hon

Hon
Hon
FIon

IIon
Hon
Hon

Hon.

I-lon,

Karemba Eric Muchangi Njiru, M.P.
Mrrli Fabian Kyule, M.P.
K'Oyoo James Onyango, M.P.
Kagesi Kivai Ernest Ogesi, M.P.
Kiti Richard Ken Chonga, M.P.
Wambilianga Catherine Nanjala, M.P
Abdullahi Amina Dika, M.P.
Aburi Donya Dorice, M.P.
Sankaile kah Sopiato, M.P.
Siyoi Lillian Chebet, M.I'}.

Lomwa Joseph Samal, M.P.

Omwera George Aladwa, M.P
Barasa Patrick Simiyu, M.P.
Chiforomodo Mangale Munga, M.P
Kihungi Peter Irungu, M.P.

Chairperson

Vice Chairperson

APOLoGIES

COMMITTEE SECRETARIAT

I . 'I-he [Ion
2. The Hon
s. The Hon
+. The Hon
5. The FIon

l. Ms
2. Mr'
3. Ms
4,. Mr'
5. Ms
6. Mr
7. Mr
8. Ms
9. Mr'

Rose M. Wanjohi
Samuel Wanjiru
Christine Odhiambo
Fredrick Muthengi
Wan jiru Githunguri
Timothy Chiko
Alex Amwata
Rehema Koech

Alan Gituku.

Senior Clerk Assistant
Clerk Assistant III
Senior Legal Counsel
Chiet Iiiscal Analyst
[,egal CoLrnsel II
Research Ofticer III
[Iansard Officer III
Audio Officer III
Serieant-at-arms

AGENDA
1. Preliminaries;
2. Confirmation of Minutes.
3. Matters Arising;
.1. Pending Business

i. One Legislative Ploposal
ii. One Bill
iii. Three Questions

a) Q/No. o58/2023 by Hon. Paul Katana, MP- PSC criteria of gazettement of hardship
al'eas

b) Question No. o+8/2023 by Hon. Caloli Omondi,) regarding the gazettement of Suba

South and Suba North Sub counties as hardship areas.
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MIN. NO.9O9 NA/LABOUR/ ZO2,S: PRELIMINARIES

The Chairperson called the Meeting to order at eleven minutes past eleven o'clock. This was Ibllowed
by a prayer by'fhe Hon. Sankaire Leah Sopiato, M.P.

MIN.NO.9IO NA/LABOUR/SOCS: CONFIRMATION OF MINUTES OF THE PREVIOUS
SITTING.

'l'his agenda was defbrred.

MIN.NO.9 I I NA/LABOUR/ 2,O25: MATTERS ARSISING

No Matter arose

MIN.NO.gI2 NA/LABOUR/9,O9,52 PENDING BUSINESS BEFORE THE COMMITTEE
The follorving business has been committed to the committee

t. Legislative I'roposal of the Cotrnty Governments (Amendnrent) Bill, zozs by l{on. Umulkher
I{arrrn Mohamed which seeks to amend the County Government Act, No. ti of Aotq to
provide that the composition ofevery County l)ublic Service Board sha]l include a youth.

"2. The Public Service Internship Ilill no. (National Assembly Bill no. 63) of 20"22- 1'he I'rincipal
olrject of this Bill is to establish a legal framework for the regulation of intelnship
programmes within the Public Service. Article SS of the constitution provides that the State

shall take measures, including affirmative action programmes to ensrrre that the youth have

access to intel alia relevant education, training and employment. The bill seeks to ensure a
nronthly stipend, insurance and other entitlements to persons engaged in internships within
the public selvice for the duration of the Internship programme.

3. Questions
(i) 9Ztio. o58/2o2s by IIon. Paul Katana, MP (Kaloleni Constituency) on the criteria the

fiovel'nment uses to categorize and gazette hardship areas and Kaloleni has not been

inclrrded.

(ii) Qtrestion No. o4,8/2o23 by Hon. Caroli Omondi, MP (Suba South Constituency)
regarding the gaz.ettement of'Suba South and Suba Nolth Sub counties as hardship
aleas.

(iii)Q/No. 067 /"2o2s by Hon. Cherolot Kimutai, MP (Kipkelion East) on the employment
design ofthe country that requires experience thereby locking orrt fi'esh graduates.

+. Approval hearing for Mr. Isaac Melly, nominee for appointment as member of the Salaries

and Remuneration Commission. The Committee will condrrct the approval hearing on 2Stl'

April zozs.
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c) Q/No. oti/2o23 by I-Ion. Cherorot Kimutai, MP on employment design for
gl'aduates.

iv. Approval hearing for Mr. Isaac Melly, nominee for appointment as member of the
Salaries and Ilemrrneration Commission.

5. Briefing Meeting on the Approval hearing for Mr. Isaac Kipkemboi Melly, nominee for
appointment as member of the Salaries and Remuneration Commission.

6. Any Other Business

i. Adjournment



MIN. NO.2I3 NA/ LABOUR/9093 BRIEFING ON THE APPROVAL HEARING FOR MR.
ISAAC KIPKEMBOI MELLY, NOMINEE FOR
APPOINTMENT AS MEMBER OF THE SALARIES
AND REMUNERATION COMMISSION.

Ms. Chlistine Odhiambo, Senior I.egal Counsel, informed the Committee of receipt of the notification
fbl appointment by the l)resident of Mr. Isaac Kipkemboi Melly to serve as a representative of the
Parliamentaly Service Commission to the Salaries and Ilemuneration Commission.

TIre notification for appointment is pursuant to the plovisions of Article 25o(2) of the Constitution
rvhich provides that the chairperson and each member of a commission shall be-

(a) identified and t'ecommended for appointment in a ntanner prescribed by national legislation;
(b) approved by the National Assembly; and

(c) appointed by the President.

The committee was lirrther briefed on the procedule for the vetting o[ the nominee fol the above
position as govet'ned by the Public Appointments (Parliamentary Approval) Act, Cap. t36 and the
National Assembly Standing Olders. These set out the procedure, requirements as well as the
conduct ofthe approval hearings.

The Committee was briefed on the procedule for the approval hearing as highlighted below;

Submission of documents

As provided in the invitation letter to the nominee, the nominee will be lequired to provide the

following documents-

l) Oliginals of his identity cald, academic and professional certificates and other relevant
testimonials;

z) Letters, certificates ofclearance or certificates of compliance from the following-
(a) Ethics and Anti-Corruption Commission;
(b) Kenya Revenue Authority;
(c) Higher Education Loans Board;
(d) Directorate of Criminal Investigations; and

(e) Oflice of the Registrar of Political Parties.
9) A duly filled questionnaire as specified in the Schedule to the t']ublic Appointments

(Parliamentary Approval) Act.

Issues for consideration

Section O(z) ol the Ptrblic Appointnrents (Parliamentaly Approval) Act provides that an apploval
hearing shall focus on a candidate's academic credentials, prolbssional training and experience,
personal integrity and background.

Further, the Committee was informed that it shall consider the following issues-

(a) the procedure used to arrive at the nominee;
(b) any constitutional or statutory requirements relating to the oflice in question; and
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(c) the suitability of the nominee for the appointment ploposed having regard to whether the
nominee's abilities, experience and qualities meet the needs o[ the body to whiclr
nomination is being made.

Procedure used to arrive at the nominee

Section 0( t) ofthe SIIC Act provides that every nominating body undel Alticle 29O(2Xb) and (c) of
the Constitution shall nominate its representative to the Commission in a competitive and
transparent manner in accordance with section 7.

Section z of the SIiC Act provides that the nominating body shall-

(a) invite applications fi'om persons qualified to be members of a Commission; and
(b) interview the applicants and forward 2 names of opposite gender to the Cabinet

Secretary for onward tlansmission to the President.

Section z(t0) firrther provides that the President shall, within seven days of leceipt of the names,

nominate the menrbers of the Commission and forward the names to the National Assembly.

I{owever, the report of the Parliamentary Selvice Commission indicates that section z(z) of the SIiC
Act, requiling 2 names to be fbrwarded to the President, was declared uncons titutional by the I{igh
Cotrrt in 20 19. To this effect the report indicates that the PSC submitted only one name to the Cabinet
Secletary.

Constitutional or statutory requirements relating to the office in question

Section 5(2) of the Salaries and Remuneration Commission Act, No. lo of 20r t provides that a pelson
shall be qualified fbr appointment as a member of the Salaries and Remuneration Commission if the
pel'son-

(a) holds a degree lrom a university recognized in Kenya;
(b) has knorvledge and at least ten years' experience in either-

(i) finance and administration;
(ii) publicmanagement;
(iii) economics;

(iv) human resource management; or
(v) labour laws;

(c) meets the requirements of Chapter Six of the Constitution; and
(d) has had a distinguished careel in their respective fields.

Flrt'ther, section s(s) of the SRC Act provides that a person shall not be qualified for appointnrent as

the chairperson or a nrember if the person-

(a) is a member of Palliament or County Assembly;
(b) is a member ola governing body of a political party;
(c) is a menrber of a local authority;
(d) is an undischarged bankrupt; or
(e) has been removed fi'om ofllce Ibr contravening the plovisions of'the Constitution

or any other law.
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Suitability of the nominee for the appointment proposed having regard to whether the
nominee's abilities, experience and qualities meet the needs of the body to which nomination
is being made

The Committee will determine the nominee's suitability for the position by scrutinizing the
nontinee's academic and professional bacltground, and examining whether the nominee's past work
experience nralte hirn an ideal person to hold the position of a member of the Salar.ies ancl
Ilemr-rnelation Comntission.

'fhe Committee will therefore engage the nominee in a suitability approval hearing to determine
whether the nominee will be suitable to discharge the mandate of the SRC as provided in Article
23o(+) and (5) ol'the Constitution.

Subrnission of mernoranda

Section 0(s) ofthe Act provides that any person may, prior to the approval hearing, and by written
statement on oath, provide the Clerk with evidence contesting the suitability ol'a candidate to hold
the office to which the candidate has been nominated.

'l'he Clerk of the National Assembly placed an advertisement in the local dailies inviting interested
members of the public to submit any representations by written statement on oath (aflidavit), that
they may have on the suitability of'the said nominee. This is pursuant to the provisions of Article
I ls(lxb) of the Constitution which mandates Parliament to facilitate public participation and
involvement in the legislative and other business of Parliament and its Committees.

In tet'nrs of the advertisement, the deadline for the submission of memoranda in relation to the
approval hearings is on Thursday, "2ith Apil, eoes.

Iior a memolandum in relation to an apploval hearing to be admissible, it must-

(a) be in writing;
(b) be made on oath (affidavit); and
(c) contest the suitability ofthe nonrinee.

Powers of the Committee during the approval hearing

'l'he Committee rvas informed that Section 6(5) of the Act provides that all Committee proceedings
on public appointments shall be open and transparent. However, section c(o) of the Act permits the
Conrnlittee, either on its own motion ol on the application of a candidate or any other concerned
person, to deternrine that the whole ol part of the Committee sittings shall be held in camera.

Section tz of the Act gives the Committee the same powers as the High Coru't to summon any person
or compel the production of documents fbr the purpose of giving evidence or providing information
during the approval hearing. In this regard, the committee shall have the power to-

(a) enlbrce the attendance of witnesses and examine them on oath, aftirmation or otherwise.
(b) compel the production ofdocuments; and
(c) issue a commission or r.equest to examine witnesses abroad.
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Timelines for the approval hearing

After the approval hearing, the Committee shall prepale its report on the suitability of the candidate

to be appointed to the office to which the candidate has been nominated. In doing so the Committee

shall include in the report such recommendations as it may consider necessal'y.

Section s of the Act provides that a Committee shall consider a nomination and table its report for
debate and decision rvithin 28 days from the date on rvhich the notification of nomination was given
to Parliament.

It is important to note that section s ofthe Act provides that ifaflter expiry olthe 28-day period,

Parliament has neither approved nor re.jected a nomination of a candidate, the candidate shall be

deemed to have been approved.

Section tCt of the Act provides that whele the nomination of a candidate is lejected by Parliament,

the appointing authority may submit to the relevant House the name of another candidate, and the
procedtrre for approval specified in the Act shall apply accordingly.

Section t.'l of the Act provides fbr extension of time in relation to approval hearings under the Act.
In terms of this section, such an extension may only be Ibl a peliod not exceeding l+ days.'fhe power

of the National Assenrbly to extend a timeline relating to a public appointment may be exelcised-

(a) only once in a session of the National Assembly in respect of a particular matter; and

(b) only in exceptional circr-rmstances to be certified by the Speaker.

The Committee was tirrther briefed on the experience and edrrcation qtralilications of the Nominee.

The Chairperson infbrnred the Committee that the approval healing would be conducted on Irliday
28tl'April 202.9 starting at lO:OO a.m. at a venue to be commr,rnicated.

MIN. NO.214 NA/LABOUR/9,O9,5: ANY OTHER BUSINESS

No other business lose

MIN. NO.9I5 NA/LABOUR/9,OSS: ADJOURNMENT/ DATE OF NEXT MEETING
Thele being no other brrsiness, the nreeting was adjour-ned at half past twelve o'cloclt. 'I'he next
meeting rvill be held on I'-r'iday 2att' April zozs.

SIGNED.. DATE
(cHATRPERSON)
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Annexure 3:

Letter of notification from H.tr. the President
nominating Mr. Isaac Kipkemboi Melly, nominee
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:

You-ari most graciously notified tnal His rxceflency the president has in
accordance with the recommendation of the Parliamentary Service Commission and in
exercise of the constitutional prerogative vested in the Head of State and Government,
nominated Mr. rsaac Kipkemboi Melly as a member of the salaries and
Renumeration Commission.

This Transmittal to the National Assembly is made pursuant to Article 250 (2) (b)
(i) of the Constitution and in accordance with the procedure set out in Seition i
(10) of the salaries and Remuneration commission Act (No. 1o of 2011), as
read together with sections 3 and 5 of the public Appointments (parliameniary
Approval) Act (No. 33 of2011).
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t]r(il\iF[ffit:NTlflil.

Accordingly, and by way of this letter, you are most kindly requested to consider the
nomination on a priority basis.

Yours *-r,,,o c-v

FELIX
CHIEF
HEAD

K. r(osKE
OF STAFF

TH

Copy to:

C

Hon. Ichungwa A. Kimani, MP, MGH
Majority Leader
The NationalAssembly
Parliament Building
NAIROBI

Mr. Sanrue! J. Njoroge
Clerk
The NationalAssembly
Parliament Building
NAIROBI

CI()TFiDHNT'flA["

Mr. Arthur A. Osiya, EBS
Principal Administrative Secretary
Executive Office of the President
NAIROBI
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PRESIDENTIAL
NOMINATION NO. 8 OF 2023

THE CONSTITUTION OF KENYA

THE SALARIES AND RENUMERATION COMMISSION ACT
(No. 10 of2011)

MEMBER OF THE COMMISSION

IN EXERCISE of the powers conferrdd bf Article 230 (Z) (b) (i) of
the constitution, and in accordance with the procedure set out in section
7 (10) of the Salaries and Remuneration Commission Ad., ZOLL, \
WTLLIAM SAMOEI RUTO, President aRd Commander-in-Chief of the
Kenya Defence Forces, nominate

ISAAC KIPKEMBOI MELLY

for appointment as a Member of the Salaries and Renumeration
Commission.

ISSUED under thE D SEAL of the President at State House in

NAI BI this ..... yo ....2023.

ILLIAM SAMOEI RUTO,
President

NOMINATION
for

STATE APPOINTMENT
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THB PARLIAM I'NTARY SIIITVI CIi COMIUISSION

RI'PORT OF THE I'AITLIAMENTAITY SEITVTCE COMMISSION

ON

TI{E ITECRUITMENT OF THB COMMISSION NOMINEE TO THE

SALARIESANDIII'MUNERATIONC0MMISSIoNTINDER

ARTICLE 230(2xbxi) oF TIIL CONSTITUTION

PARLIAMIXNT B UILI)I NGS'
NAIROI}I

MAIICII,2023
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Article 127 ot'tltc ('on-stittttion ol'Kcn-r':r, 20 1(l cstablishes a l)irrlianrcntirn,Scn'ice
Contmission rvitlt litnctions und resporrsitrilitics as sct out in,Articlc ll7 t(r)(alto (e)
and thc Parlianrcutar-r Scrr icc. Act. l'hcsc inclutlc thc lirllol-ine -

(a) providing scn'iccs and lhcilitics lr) cnsurL- lhe e tlicirlt antl ell.lctive
tirnct ioning ol' I'arl iamu.nt:

(b) constitutirtg rllliccs in the pirrlianrcnlrr.r' service and appointing and
supcrvising ollicc holders:

(c) prcparing anuual estimates ol'cxpcntliturc of tlre parlianlentary sr:rvicc ancl

submitling theln to the National Asscnrbly for approval ancl bnsically
exercising budgetary control ovrrr thc scrvice;

(d) undcrtaking progrBlnnles to pronrotc thc itlcals of parliamcntary dcnrocracr:
(e) perfonrring othcr functions -

(i) tlccessary for tlte well-bcing ol'thr.- nrcmben and stafl'of l'arliarncrrt;. orv
(ii) prcscrihcd by national legislation.

2. Article 230 ol'thc Constitution establishcs thc Salaries and Remuneration Commission
(SRC), and providcs for its membership as Jbllorvs:

230. (t)
(2) Tlte Salaries and Rennmet'ution Conmtission consisls ot'the

./bllowing persons a1>Jtointed bv the President-. .

(a) a chairperson:
(b) one perso,t each nominated b1: \hs Tsliox'ing bodies ./i.ont
anrcng pe.rsons v,ln ure' fiol mentbers or emplovees of those

bodtes-

(i) Ihe Parlitntetrtot), Service Commlssiort:

(ii) the Public Sctrvioc (.'ontmission;

(iit) the Judicial Servicc Comnissiott;
(iv) the Teaclrcr.s Servi<'e Contnission;

1 v1 t he iYa l i o tn l l' o l i c' e .len,rc:e C o ntm i s s ion ;
h,i) tlte De.fenrc ('owr<'il: curd

(r,iil rhe Senate. oit hcltul/'ol'tle counl.t gotternm(ny;
(c') one person each inminuteti h.t.-

(i) an unlt"e!it; i.t,tl.', ' r,'rt'r'.t(',?rl)lg rode wtiorts;

(ii.) an ;ttit:,"i'..ji; i:irri' i'(-'.:i'ej -nI 'rr.q enqtlovers; and

lN'l'ItoDr.JCTroN
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, ji: .t .irtiiti.litnm o/'proJbssionol hodies u.t prrtvkled h1'

,. i 'i.ti(il i(r/ t,'

(d1 ote ptso,:,,ir.h i':(utlitlated hy--

t ! ) i i t,, (' ri b i tt c t .\e crc I a rv rc spo rts i h I e .for ./i rt tt rtct, : und
t i i t t i t i' ..1 t t o rrx,.t'-Ge rrc ra 1,. and

le) on( persott vlrc lms exprricnce in the uuuageilx,ttt ol'lruman
resout'ces in tlrc ltubli<' st,ttit'e, nominaled hy the (lubinct

S e c re I a r.t' r c.r p o n s i h I e ./b r p ub I i c s e rvi c c.

3. The I'arliamcntary Scrvicc (lomntission is therclirrc rcquired lo trolnirrar,: cns persol
for appointnrcnt to the SR(l pumuant to r\rriclc 230(2XbXi).

5. Pursuant to Article 230(2Xb) ol'thc Constitution and sections 6 andT of the Salarics

and Remuneration Act, No. I 0 of 201 I . whenever a vacancy arises in respcct of thc
Comnrission's nominee to the SI{C. the Commission is n:quired to invite applications
from suitably qualilied persons for nonrination to thc Salarics ancl li.enruncratiog

Commission.

3 | l'l a g r

VACANCY lN THE POSITIOr{ OF NOMINETI OF THE !'ARL!4IUENTAR.y
SERVICE COMMTSSION TO TI{E SALARIBS AND REI\{UT{ERATIoI\,I
COMMISSION

4. By a letter dated 20ft Scptembcr. 2022, the Chairpcrson of thc Salatiss and

Remuneration conrmission u'rote to the Rt. Hon. speakr,-r ol' the National
Assembly/Cltairman of thc I'arlianletrtary Service Commission notiff ing him that Hon.
Amina Abdalla, CIIS, the uotnincc of the Parliarnentary Senice Cornnris.siorr to thc
Salaries and Ilemuncration Comnrission, by a lettcr datcd 7'h Julry,2022" tendered her
resignation as a mcntber of thc Salaries ancl Remuneration Comurission. (A copy sflhs
leuer dated 2Ut' Septentber, 2022 is attaclrcd as ,lnnex l)

6. At its Special Meeting held on l4th October.2022. the l'artianrcntary Service

Commissiou considered the matter ol" the Recruitmcnt of the Nonrinee of thc

Parliamentary Service Conunissicxr to thc Salarics and Ilemunemtion (lommission as

contained in Commission Paper No. 1526 and resolved. arnong other things. that-

The Clerk of the Senate/' Sec'retury. I'arlionrcnlu'!' Sercice Commissiou

advertises tle vac:ancv in tlrc mc:mbershi1t o.ithe Salaries and Renruncration

in at leasl tv,o local daily nev.sitt;:ttr-;- 1'1.i' 1i;,11,r,ta1 circuiation ancl int,ite.r

I
I

I
I
j
I

i

l
I
t



appliurtion.t./i'om pct'sons vln qtutlil.i'.7it!'t!.:':': '.:;.,;t: tliiit,r'tlu ('tttstitutiott

atul lhe Sularies utul Rentruw 'ttitrir ('ttrir';t;.'.,.r,,';.ict .litr noninutiott us u

ilrcilthcr o/'llrc Salurit's cttul llemuttt't'(!ii)t: i',.i1:;.;;1t.si617; 111.,r1

fflrr rec'ei1tt oJ'applictttiotts, tltt Pt;''.':,:iri.';itrti'r S'rv'r'rcc ('omntissiou

shortlists, i,r1g1',1ti6,tr'.r the .epli(uil.i .'rii,i iLirv, r(l\ tlr.' trunrc ol the top

canclidate lo lhe Cahinet Sccrclar.t' litr l:iittrtrce .fttr tt<ttttiutttitti:us a Memhcr

ql' t he S a I a r i t,s a ntl tl t, l t u t t <' t' u I i o u ( 1, i, t I i t i.\.\ i o n.

PITOCIDURE ITOR TI{II API'OINTMIiN'I' I.'OR'I'IIE T'OSITION O i J-{OMINEE

OF THE I'ARLIAMEN'I'ARY SIRVICB COMMISSION T'O THE SALAITIES AND
REMUNERATION CO]\{MISSION

7. Sections 6 a:rrlT of thc Salarics and ltc'nruncration Con:mission Act state as lbllorvs

6. Nomination of ttrcmbers 
\..'

(1) Evet.l" ttontittcttitg bocll' wder Artic'le 230(2ttbt <utd lc'1 o.f the

Conslitutiort slutll nominate ils reprc,rentati't'c, lo lhc (.'ommission in a
comltetitive anrl lranqnt'ent numner irt accordcutce with section 7.

(2) A person shall not be quali/ied.for nomination wtder ,4rticle 2-10 Q)d)
or (e) of the (.lonstitution unle.ss suclt persott holds the qwtliJicalions
specified in sect i.eL,i(2 ).

7. Procedure for nominations
(l) lllitltin .fourteeu day.s qf tlrc comnrcrtcement of this Act, or o.f the

occurretrce of e vacdnc)' in tlte Commissiott relating to tlrc ,ilemhers

under Article 230(2)(b) and (c) ol'the ('onstitutiort, thc relevant
nominating body shall, b.v- ulverti.tcnrcnl irt at least nro local duily,

newspapers of nationul circulaliort, ittvite applicalions fi'our perso s
who qualifl for nomination under the Constitution and this Act lbr
nomination a.s a ntemher of tlrc ('onmissiort. \i'

@ T'he relevant nominating bodS,t shq71 cotsider lhe applications received

under subsection (l) b deterntine lhe'ir compliancc v'itlz the provisions
of the Clonstitutiort ancl this ,4t't, interv'iev lhe applic'onts and fontarcl
the natnes of lwo persorts so qualified, u'ho sltall be q/'oppo.rite gender,

to the Cabinel Secretu'1'for onv,erd lrottsmi.ssion lo the Pre'sidenl.

(3)Delcted by Act No. 4 of 201ti. Sch.

(4) Deleted by Act No. -l of 201 tl. Sclt.

(5) Deleted by Act No. { of 2(llti. Scli.
(6) Deletcd by Act No. J of 201ti. Sch.

(7) Deleted b1' Act No. I rf lr r i ti. Scn.

(8) Dcleted b1' ..\ct Nt,. + .,iliiiS. Ssi:.

.l
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(9) Dclcrcrl bi \,;: ). , : _:1'lrrlij. gch.

(l()1 l'ht' r'n'.t'it;'cii' -:.-::r. .,,,.:!ititt st,r.ett trct.t..r rcc.eipr of trk, ,.7t,(,s./brvurded
trtrderstthset'1!;";tIf it)tili,t.tt('tlten.te'nthcr;ro.t'tlti'Cotnunission.fiontt,ach
categor.r,dnd ti,l.;r.r,rr, ,ite nutne.t d.the nouiie,e.r, tog<,lhnr ttilh lhc rtcttitt,
o.f his n.omitrt't. ibr ('hairpcrsort or' trtt, conttt r.rrri-rrr. r.,o the Nutionctr
A.r.rembl.t,.

( I I ) 7'hc i\,utionul. I.r..rerrilr. shuil. witliln.litrtrte etr tlttr.s of.the cJtt.t. it ncrt .sit.safier receipl ofthe tnntes tt/'the nominecs uncler'subicc,lion (g), consicleralr nontittatio,s antr ttra). tTtrrt.o't, or rejc<,t ant, notnittttrion.
('l 2) Il/here rrrc.,Narioturr rr.rli_en:hb,apr)t.(rves rhc uomitrces. the speaker shatt

fctrv'arcl rhe n(tmes <1/' rhe ttpprtn'ed nrtntincc,,s to rhe rrresicrent forappointrnenl.
(13) Tlte Prc.sideut shail. v.ithitt.se,-cn da1,s of thc receiltr q/-trrc approvecr

nomineesfront the Nationul Assembly, h1; notice in ihe Gazette,'ippofnr
tlze chair-person and members approverl h1,thc Nationa! Assentblv.

- (14) wltere the National As.centhlv reiccts any nonination, rhe speaker shall
cornmunicate the decision tti the l'resictint to tu,tii.'iiorn nominations.

Q 5) 'In appointing nrcmbcrs mtcl<tr this section, tlrc lrt.esiclent slwll observe tlrcprinciple 
.of gender equit1,, regional anr{ ethnic hatonce ancl equal

opportunities.for persons with disabilitte.t and shall ensli,,e that at ieast
one-thitd of the metnbers are of either gender.

Scction 7(2) of the Sataries and Rcruuneration Act provides lhat {hc nominati'g bodies
shall intervierv the applicants and fonrarcl the names of trvo persons so qualificd. rtho
shall be of the opposite gendcr, to the Cabinet Sccretary for onrvard transmission to thc
President.

9. Honever, tlre l{igh Court in the case of J"liriot Srrui", C

issued a declaration that scction 7(2) of the Salaries anO ncmu,eration Commissiorr
Act was unconstitutional, null and void, in so lhr a.s it required a nominating bocly to
fonvard the narnes of trvo pclsons so qualified rvho shail bc of opposite gender to the
Cabinet Secrctary for onward transmissiou to (he President anci that thc salnc was
contrary to Article 230(2) (b) of thc Constitution. This dccision has not becn overturncd
or stayed' In line with the dccision of the Court. the Commission shall subrnit onc name
to the Cabinet Secretarv.

_.rE!:--,..'"..',-
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ADVI'ITTISIiMI.:N1' FOIr 't't{E P0.5lTlON 0F \OIIINI.]E OF 1'III1

PARLIAIT{DNTAII]' SEIIVICI COMI\,iISSI()N l'O THIi S.4l-hRlliS .ANl)

llEMUNERA'I'ION COM M ISSION

l0.Pursuant to thc Conrnrission l(csolrrtion ol'lJ'l'Octohcr. 1022. an advertisctncltt tvas

published on \\'ednusda). lgtu ()ctohcr. l0ll. rut the l'ariiumcttt Wcbsitc. the Nation

Nervspapcr a1d the Standard Nnvspaper 1.4 r'tt1t.r'o/'the ,.klvertisenu'nt is uttached lo

this Report as lnnex lI1.

I1.1'he Advcrtiscment set (,ut thc qualifications for appointrncnt to the positiott. as

provided in scction 5( I Xh ) of thc Salaries iud llctnullcrati(tll Act, 20 I I . as lbllou's:

(a) hold a degree fiom a trnivcrsit-l' rccognizccl in Kcnya:

(b) have knou'ledgc alrd at least tell years cxpcrience in:

(i) fitlancc and atlntinistratioti:
(ii) public managclnent: \r"/

(iii) economics;

(iv) human rcsource managclncnt: or

(v) labour lrtrvs;

(c) rnect the rcquirements of (lhaptcl Six of thc constituti0n: arrd

(d) have had a distinguished career ilt thcir respcctivc ftelds.

lZ.Thc Act further provides that n person shall not bc qualilied ttrr appointrnent as thc

chairperson or a metnber if thc person--

is a menthcr ol'Parlitrncnt or Countl Asscrrtbly;

is a rnenlhcr of a governing bodl'ola political partl':

is a member ol'a local authority;

is an undischargecl lrankruPt: or '...,

has lreen rcmoved liorrr ol'fice lbr cotttravcning the prof isions of
the Constittttion or atry othcr larv.

13. As sct out in thc Advctiscnteut. the applications rvere subrnitted thr<lugh entail as a l)DI'

files attachmcnt to aUDlicati(1ils src rr rrarliatnr'n !.go,kc. l'he applications u'ere to be

receivecl on or bcforc Wedncsdrl'. 2"'l Nc.''cltttrcr-2Q22' at 5:00 p'm

14. By the close ol'the Adyertisentctlt trrt \\'t'dttr-':ciiti'. 1"'i Novcmber' 2022' at 5'00 p'rn' a

total of one hundrecl ancl tlrrcc t 103 r lprll;l,iiol::i ""'cl'(j 
t'eccived.

(a)
(t)
(c)
(d)

(e)

6ll'
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16.In undertaking the shttrtlisting exercisc, the Shortlisting (lornmittce was gi:ided lry thc

requirements for appointrncnt lo lhe position as scl oul in thc Salaries and P.eirruneration

Commission Act, No. I0 ol'201 I and the provisiorrs ol'thc ('onstitutior on romposition
and appointrnent to constitutional cornrnissions arrd Statc ol'ficcs.

.7.At its 305th Meeting hcld on 9th March.2023. ttrc'Conrmission coitsidercd thc

Shortlisting Rcporl ltrr thc Position of Nonrincc ol' the Parliarnenlary Sen'ice
Commission as contained in l)apcr No. 1551. and rcs,.rlvcd that thc fbila,iing ten (10)

candidates be invited for oral inten ieu'-

2t6ss769 Garissa County/
Fafi Constituencv

Florencc Mrvikali
Mutua (l{on)

10089907 Machakos County /
Matungulu
Constituenc

I{on. David Wcrc M 280(r508 Kakamega Countl'/

tr9y

F

Isaac Kipkenrboi Melll' 21756t24
Sen

6 ludlth n. WaChianga I

M 33473 r s KisiiCounty/
Kitutu Chache North
Coustituencv
Uasin Gishu Countl'/
Sol'Consti ueucy

043951 I IIonra Bai'Countl',/

F 90(rl157

Hon. Jirnmy Nuru
Ondieki Angrvcnyi

o lYe

Justa Warvira Kiura
Mrvangi

F
I

I

I

Abdi Muhunled Ali M

)

3

4

7

7ll'.rrlc

SIIOIITLISTINC o F A l'l'l,tcATlol{s FoR 
. 
TII It posITIo N o[' NL,ivit Ntiti oF

TIIE PARLIAMIINI'ARy SIIRVICT COMIVI |SSION'r'O TtrE SAL4 titlis ANt)
ITEMUNERA'I'ION C:OM M TSSI()N

l5.At its 304th Mccling hcltl rrn 23'd N(r\'('lilhcr'. 2011. rhc Parliarncntarv Scrvicc

Contmissiou considqcd arrd r<lopted thc I.onulisring l{cport lbi thc Position ol'
Nominee of the Parliartlcntirr,\' Sc'rvice Conrruission ttr the Salaries nnd I?einuncratiolr
Comrnission as contaittctl itr ('omrnission Pal!'r'No. l5-1.1. und appointeC irn Atl IIo(
Committee conrprising llrrcc C'orirrnissioners to short.list suitable candidaiss,

Ma

I

I

I

,

)

l

I

I

:

I

I

I

M

Embu Countvi
I Mbeere North
i Constituenc)'__.

I

5
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g

Naorni NarnsiShaban
(P-!XUjq 

-
r 5i96Stl i l'aita l'avc'ta Countl,/

I Taveta Constituencv
Peter M. Mr,r,athi (Hon) M ' Kiainbu County i

Limuru Cons tlllgllr
10. Rtrth M. Nyaga tr i I li-193-l-i NairobiCount,vi

Karnukirnji
Constituenc

l8.Subsequcntly, on l4tl'March, 2023,the Secretarl'to the Comrnission published in the

Daily Nation Newspaper, The Standard Novspaper, and the Parliarnent Website the

names and qualifications of alt the applicants for the position and the names of the

shortlisted candidates, and the notice inviting shortlisted candidates to the interview

that had becn schedulcd for Wednesday, 22nd March. 2023, at the l'r }.'loor of County

Hall Building, from 8:00 a.m. The.Advertisement is attached to this Report as Annex

III.
\l/

19. Candidates rvere ltrrther requested to can)'. to the interiervs-
(a) thcir original National Identity Card or Kenyan passport;

(b) the originals of their testimonials and/or certificates;

(c) current and valid clearances from the follou'ing agencies -

(i) Kenya Itevenue Authority;
(ii) Higher Education Loans Board;

(iii) 'Ihe Credit Reference Bureau;

(iv) Directorate of Criminal Investigations; and

(v) The Ethics and Anti-Corruption Commission.

20. Members of the public were also invited to avail. in rvriting. svrorn memoranda

containing any infbnnation of interest concerning the suitability of any of the shortlisted

applicants to serve as a nornirtee clf the Parliamcntary Service Courrnission to thlv
Salaries and Remuneration Comrnission under Article 230 of the Constitution.

However, at the deadline of Friday'. l7'l'Mat'ch. 2023- aL 5:00 p.rr. (l(en1an time). no

meurorandutn had been received regardin-e any of the candidates.

[i t j5i

8 l l'rr ,-r .:

THE ORAL TNTERVIEWS



2l.At its Special Mceting held on 22nd March. 201-1. rhe parliamenrary Service
conductcd intervieu's lor the position of th.' Nonrinee oithe Parliarnentar-y

Service Contmissiort to the- Sataries and Remuncration Conruriss.i,-.1 nncler ArLicle
230(2)(b)(i) and sections 5, 6 an 7 of the Salaries & R'.n)unerution Ltommission Act.
No. 10 of 201 I .

22'Out of the ten (10) shortlisted candidates, thc follou.ing. cigfit (8) cariCidatcs appeared
bcfore the Cornmission for the interviervs -

luo. Narire Gender tDt
FP No.

It AbdiMuhumed Ali

I:lorence Mwikali
Mutua (Hon)

M Garissa County/
Fafi Constituenc

2 F 10089907 Machakos County /

3 Hon. Jimmy Nuru
Ondieki Angwenyi

M 33473t5 KisiiCounty/
Kituiu Chache Norrh
Constituency

4 Isaac Kipkemboi Melly
(Sen)

M 21756124 Uasin Gishu Countly'
Soy Constituenc v

Judith A. Wachianga
O.iwang

F 0439511 Homa Bay County /
Kabontio Constituency

Justa Wawira Kiura
Mwangi

F 90621s7
I 
EmUu County/
Mbeere North
Constituen

7 Naomi Namsi Shaban
(Dr.) (Hon)

F 5396814 Taita Taveta County/
Taveta Constituency

B Ruth M. Nyaga F 11449345
I 
l.laircbi Counry/

lKamukunji
Constitr:en cy

Couat-31
Constituency

Pursuant to Article 230(2XbXi) of the Constitution and sections 6 and 7 of the
Salaries and Renruneration Act, No. l0 of 201I, the narne of Sen. Isuac
Kipkemboi Melly, who ranked highest in the oral interviews for the position of
Member of salaries aud Remuneration commission under Article 230(2)(b)(i)

9ll'luc

216ss769

Matungulu
Constitucncy

5

6.

23.Following the above interiews, the Parliamentary Service Commission resolved that-



of thc Corrsliluliou. be f'c,r'rvrtrderl lo lhc ('nbinet Sccretarl' lirr National

Treasurl,antl llconornic Plnrrning. l'or onrvnl'tl trrrnsnrission lo thc l)rcsidcrrt.

24.I'he curriculurn vitlc lirr Scn. Isirac [,.ip1ig1n11,,1 Mclll'and teslirnoniirl:'- arc atLachr'd

hereto as Anrrcx Il'.

25.The Parliaurentarl'Scrvicc Cornurissitrn nr!\\' l()r\\'irrds the Rcport ol'thu ('onrnrission

on the recruittncnt pr()ccss and the nartrr: oI'Scn. Isaac l(ipkenrboi Melll'lill rutrvard

transmission to I I.li.. the' l'residcnt.

r

RT. HON. SEN. s M. WE1'ANG'[JLA,Ii(;l{, MP.,
SPEAKER, NATION L ASSEMBLY/CI{ AI IIMAN,
PARLIAMENTA.RY SB!MCE COMMISSI ON

[0I I r.



Annexure 4

Communications from the Speaker



Legislative &
Procedutal Seryices

rHE,'] \BI.I OFFICI

Directorate of

TO

FROM

DATE
("s. (A (,^ 6t{-

Ft<
SUBJECT M H.E. THE PRESI 13

Tht..f:l.ylg Message was conveyed by the Speaker to the House on Tuesday,April18, 2023: -

Message on Nomination of a Representative of the padiamenrary
Service commission to the Salaries and Renumeration commission
(sRC)

APRIL 18,2023

MESSAGES FRO

You may wish to note that the message was inadvertendy referred to theDepartmental Commrttee on Finance & National Planning but it ought to beconsidered by the Departmental Committee on Labour, pursuant to the sub,ectmatters a listed under the Second Schedule of the Standing Orders

Enclosed.herewith, please find saicr-Message, report of the parliamentary Servrce
Commission on the Recruitment of the Noriinee and his Curriculum vitae for your
necessary action.
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REPUBLIC OF I(ENYA o
EENTH PARLTAMENT - (SECOND S ssroN)

THE NATIONAL ASSEMBTY

b
MES GES

MESSAGE FROM THE PRESIDENT

(No.010 of 2023) _
ON

SUBJECT: MESSAGE FROM THE PRESIDENT ON NOMINATION OF A
REPRESENTATIVE OF THE PARLIAMENTARY SERVTCE
COMMISSION TO THE SALARIES AND REMUNERATION
COMMISSION (sRc)

Honourable Members,

1. Pursuant to the provisions of standing order 42, r wish to convey a

Message from His Excellenry the president relating to the nomination of
a representative of the Parliamentary Seruice Commission to the Salaries

and Remuneration Commission (SRC).

2-3

Page 1 of 3

2, Honourable Members, in the Message, His Excellency the president

conveys that, in exercise of powers conferred on him by Article

230(2)(b)(i) of the Constitution as read together with Articre 250(2Xc) of
the constitution and the salaries and Remuneration commission Act,

207r, he nominates Mr. rsaac Kipkemboi Melly as the representative

of the Parliamentary service commission to the salaries and

Remuneration Commission.

s



3. Honourable Members, for inforrnation of the House, the name of the

nominee was submitted by the Parliamentary Service Commission

following a competitive recruitment process. In this regard, His Excellency

the President now seeks the approval of the nominee by this House.

5. In this regard, pursuant to the provisions of the Standing Order 45 and

paragraph (3) of Standing Order 42 (Messages from the President), I

hereby refer the Message from His Excellency the President together with

the Curriculum Wtae,the report of the Parliamentary Service Commission,

and other testimonials of the nominee to the Departmental Committee on

Finance and National Planning in order for the Committee to undertake

the necessary approval hearings.

6. Honourable Members, whereas section 7(11) of the Salaries and

Remuneration Commission Act, 2017, provides foufteen (1a') days

within which the House is expected to consider the nominee, section B of

the Public Appointments (Parliamentary Approval) Act, 2011, requires the

National Assembly to undertake the exercise within twenty-eight (28)

days.

7.In this regard, Flonourable Members, the Committee should undertake

approval hearings and submit its report within the timelines provided for

in the Public Appointments (Parliamentary Approval) Act, 2011, being the

most recent amendment made by Parliament with respect to the general

period of vetting of state appointees.

Page 2 of 3

4.. l{onourable Menrbens, Standing Order 45 provides that, upon receipt

of notification of nomination for appointment, such nomination shall stand

committed to the relevant Departmental Committee for consideration.



Annexure 5:

Advertisement inviting submissions of memoranda
from the public and notifying the public and nominees

date and venue of the approval hearings
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Th to notify members of the general public that the approval
hearing of llr. Edwln Klprono Cheluget, nominee for appointment
as a Member of the National Police Service Commission by the
Departmental Committee on Administration and lnternal Security
which was scheduled for Friday 2l.rApril,2023 has been re-scheduled
to Tuesdan 25th Aprll, 2023 in the Mlnl-Chamber, Gounty Hall,
Parllament Bulldings at IO.OO a.m.

The change of date has been necessitated by the declaration through a
gazette notice, that Friday 21"t April, 2023 shall be a public holiday.

SAMUELNJOROGE
CLERK OF THE NATIO]{AL ASSEMBLY
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Annexure 6:

Invitations Letter from the Clerk of the National
Assembly to the nominee for the approval hearings



TIIE NAI'IONAL ASSIIMI}LY
Ol'FICI,l ()l' TIIIi CLIiIIK

P. O. Box 41842-00100
Nairobi, Kenya
Main Parliament Iluildings

l'clcphone: +254202848000 cxt. 3300
Email: cna@parliament.go.ke

www.oarliament.so.k the-national-assemblv

When rcplying, plcase quote

Itcf: NA./D D C/LA IIO UM023l033

Iimail : mellykipwaibei@smail.com
'l'el. +254720588104

oear &^ohy' \cl; /

l9tr' April, 2023

IlIt: AI'PIIOVAL IIITAIaING FOn APPOIN'I'MIiN'I' AS MIIMIIIIIT Ot' I'IIE
SALAITIES AND IIIIMUNITITATION COMMISSION

Mr. Isaac Kipkemboi Mclly
P. O. Ilox 1650
EI,DOITT4T

Irollowing your nonrination lry IIi.s F,xccllcncy thc l)rrcsidcnt lbr appointmcnt as a Mcnrbcr o[
thc Salarics and Rcmuncration Commission, thc National Asscmbly's l)epartmcntal
Comntittcc on Labour hclcby invitc you for vctting pursuanl to tl'rc provisions ol'scction 6 (3)
olthc l)ublic Appointmcnts (l)ariiamcntary) Approval Act (No. 33 of 201l).
'f'hc approval hcaring will bc hcld on Friday 28tr'April, 2023 aL 10.00 a.nr. in thc Mini
Chanrbcr, !'irst Irloor, County llall, I)arlianrcnt Iluildings.

Kindly lill thc attachcd Qucstionnairc as rcquircd by thc Public Appointmcnts (l)arliamcntary)
Approval t\ct (No. 33 of 201l) and submit it on or bcfiorc Wcclncsday 26th April, 2023 at
5.00 p.m. to the C)fficc of.thc Clerk of the National Asscmbly l;irst l;loor, Main l)arliamcnt
lluildings or scnd by crnail to cna@rrarliamcnt,go.kc

You arc rcqucstcd to bring originals of your idcntity card, acadcmic and profcssional
ccrLificatcs and othcr rclcvant tcstimonials. In addition, you arc rcqucstcd to obtain
lcttcrs/ccrtihcatcs ol clcarancc/compliancc from thc following institutions-

I . Ilthics and Anti-Corruption Commission;
2. Kcnya Rcvcnuc Authority:
3. I Iighcr l,)ducation Loans lloard;
4. I)ircctoratc oI Criminal Invcstigations;
5. Of icc ol'thc Ilcgistrar ol l)olitical l)artics and

'l'hc liaisor.r officcrs tbr this activity arc Ms. llosc M. Wanjohi who may bc contactcd on
0722864516 or cmail: rose.rvaniohi@narliament.go.ke. Mr. Samucl Wanjiru, who may bc
contactcd on 0723781-651 or email: samuel.rvaniiru@narliament.go.ke rcspcctivcly.

Yours Srt *.4,.t ^.-J aI'Ii'I'ITII K. CI IITMWIINO
l'or: - Cl.,llllK OI'TIII! NA'I)ONAL ASSIIMIII,Y



Annexure 7:

Letters from the Clerk of the National Assembly to
KRA, trACC, DCI, HtrLB and ORPP requesting for

clearance reports.



TIIE NATIONAL ASSEMI}LY
OFFICE OF TIIE CLEITK

P. O. Box 41842-00100
Nairobi, Kenya
Main Parliament Buildings

1'clephonc: +254202848000 cxt. 3 300
Email: cna(A.Darl t.so.ke

www. parliament. go.ke/the-national-assembly

When replying, please quote

Ref: NA/DDC tL ABOU(U2023 I 031 I9th April,2023

Mr. Amin Mohamcd lbrahim
The Director
Directorate of Criminal Investigations
P.O. Box 30036-00100
NAIROI]I.

pear My'. lLr"lr[.a,

IIE ITEQUEST FOR INFORMATTON ON ISAAC KIPKTIMBOT MEr,Ly,
NOMINEE FOR APPOINTMENT AS A MEMI]EIT OT'TIIE SALAIUES ANI)
REMTJNERATION COMMISSION

Pursuant to the provisions of Article 230 (2XbXi) of the Constinrtion of Kenya and section
7(10) of the Salaries and Remuneration Commission Act,20ll, and section 6 of the Public
Appointments (Parliamentary Approval) Act (No. 33 of 201l), FIis Excellency the President
has nominated Isaac Kipkemboi Melly for appointment as a Member of the Salaries and
Remuneration Commission.

Following receipt of the nomination, the Departmental Committee on Labour of the National
Assembly is mandated to conduct approval hearing to determine the suitability of the
nominee for appointmcnt to oflice.

Pursuant to scction 7 (b) of thc Public Appointmcnts (Parliamcnrary Approval) Act, the
Comnrittee is rcquired to considcr and determine whether the nominee meets all thc
constitutional and statutory requirements relating to the office in question.

The purpose of this letter is to requcst you to provide a report on whether the nominec is
adversely mentioned in any investigation carried out by the Directorate. The information
should reach the Office of the Clerk of the National Assembly on or beforc Wcdncsday,26rh
April,2023. The nominee's National Identity Card Number is21756124.

A soli copy of the report may be emailed to: cna@narliament.so.l(e

The liaison officers for this activity are Ms. Ilosc M. wanjohi who may be contacted on
0722864516 or email:
contacted on0723781

rose.waniohi@narliament.go.ke. Mr. Samucl Wanjiru, who nray be
65I or email: samuel.rvaniiru@narliament,go.ke rcspectivcly.

o
NATIONAL ASSITMBI,Y

Yours

Lt
PETEIT K.

,



TIIE NAT'IONAL ASSEMI}LY
OFFICE OF THE CLIRK

P. O. Box 41842-00100
Nairobi, Kenya
Main Parliament lluildings

1'elephone: +254202848000 cxt. 3300
Ilmail: cna@parliament.go.ke

www.oarl iament. go.ke/the-national-assembly

ttE

When rcplying, please quotc

Itcf: NA./D D C tL AB OUR|2023 I 032 I9tr' April,2023

FCCA, Ilispah Simiyu, EBS
Ag. Commissioner General,
Kenya Revenuc Authority,
P.O. Box 48240-00100,
NAIROBI.

Dear Fcc-A, *Str'rr/9

R_EQUEST FOll INFORMATTON ON ISAAC KII'KEMIIOI MELLY,
NOMINEE FOIT APPOINTMENT AS A MEMBT'R OF TIIE SALAIIII]S ANI)
ITEMUNEITATION COMMISSION

Pursuant to the provisions of Articlc 230 (zxbxi) of the Constitution of Kcnya and scction
7(10) of the Salaries and Remuneration Commission Act,20ll, and section 6 of the Public
Appointmei,rts (Parliamentary Approval) Act (No. 33 of 201l), His Excellency the President
has nominated Isaac Kipkemboi Mclly for appointment as a Member of the Salaries and
Remuneration Commission.

Following receipt of the nomination, the Dcpartrnental Committee on Labour of the National
Assembly is mandated to conduct approval hearing to determine the suitability of the
nominee for appointrnent to offrce.

Pursuant to section 7 (b) of the Public Appointments (Parliamentary Approval) Act, the
Committee is required to consider and determine whether the nominee meets all the
constitutional and statutory requirements relating to the office in question.

The purpose of this letter is to request you to provide a report on tax compliance by the
nominee. The report should reach the OfIice of thc Clerk of the National Assembly on or
before Wcdncsday, 26th April, 2023. The nomince's National Identity Card Number is
21756124

A soft copy of the report may be emailed to: gq@p4lllelqgl!,eo.ke

The liaison officers for this activity are Ms. Rosc M. Wanjohi who may be contacted on
0722864516 or email: rose.waniohi@.narliament.so.ke. Mr. Samuel Wanjiru, who may be
contacted on0723781651 or email: samuel.waniiru@narliament.qo.ke respectively.

Yours 3r^CraU$ t
/ -.-t,q \--.J --A

PBTEft rC CTTEMWENOI
For:- CLEIIK OF TIIE NATION AL ASSIiMI}LY



I'IIE NATIONAL ASSEMBLY
OTFICE OF ]'I.tE CLEIIK

P. O. Box 41842-00100
Nairobi, Kenya
Main Parliament Buildings

ItE

When replying, plcase quotc

Ilcf: NA/D DC tl., AllOUlV2023 I 030 I9'r'April,2023

Mr. Twalib Mbarak, CBS,
Chief Executive Offi cer,
Ethics and Anti-Comrption Commission,
P.O. Box 6l130-00200,
NAIROBI

Dcar Mv, $Wakl
TTEQUEST FOR rNF'ORMATTON ON ISAAC KIPKEMTIOI MELLY,
NOMINI1E FOIT APPOINTMENT AS A MEMI}EIT OF TIID SALAIUES AND
RI'MUNEITATION COMMISSION

Pursuant to the provisions of Articlc 230 (2XbXi) of thc Constitution of Kenya and scction
7(10) of the Salaries and Remuneration Commission Act,20ll, and scction 6 of thc I'ublic
Appointments (Parliamentary Approval) Act (No. 33 of 201 l), His Exceltcncy the Prcsidcnt
has nominated Isaac Kipkemboi Melly for appointment as a Member of the Salaries and
Remuneration Commission.

Following receipt of the nomination, the Departmental Committee on Labour of the National
Assembly is mandated to conduct approvbl hearing to determine the suitability of the
nominee for appointment to office.

Pursuant to section 7 (b) of the Public Appointrnents (Parliamcntary Approval) Act, the
Committee is required to consider and determine whether the nominee mcets all the
constitutional and statutory requircments relating to the office in question.

'Ihe purpose of this letter is to rcquest you to provide a rcport on whcthcr thc nomince is
adversely mcntioncd in any investigation carried out by thc Commission. 'l'he information
should reach the Olfice of the Clerk of the National Assembly on or beforc Wcdncsday,26rr'
April, 2023. 'I'he nominee's National Identity Card Numbcr rs21756124.

A soft copy of thc rcport may bc cmailed to: cna@narliament.so.ke
'lhe liaison officers for this activity arc Ms. llosc M. Wanjohi who may be contacted on
0722864516 or email: rosc.waniohi@narliament.go.ke. Mr. Samucl Wanjiru, who may bc
contacted on O723781651 or email: samuel.waniiru@narliament.go.ke respectively

Telephone: +254202848000 exl 3300
Email: cna@oarliarnent.so.ke

www.oarliament. go.ke/the-national-assembly

Yours *St'.- ---\t
rq r-J \..r1

I
PETEIT K. CHEMWT]NO
For: - CLEIIK OF TIIE NATIONAL ASSIIMIILY



TIIE NATIONAL ASSEMI}LY
OFFICE OF TIIE CLEIIK

P. O. Box 41842-00100
Nairobi, Kenya
Main Parliament Buildings

Telcphonc: +254202848000 ext. 3300
Email: cna(aparliament.so.ke

www.parliament.so.ke/the-national-assembly

When replying, please quote

Ilcf: NA/DDC/t,AIlOUIt/2023l028

Mr. Charlcs llingcra,
Chief Executivc Olfi ccr,
Iligh Education Loans lloard,
P.O. Box 69489-00400,
NAIIIOI}I.

l9rr' April,2023

ITE

D"u, Ml'
ITEQUEST FOR TNFOITMATION ON ISAAC KIPKEMI}OI MELLY,
NOMTNI}E FOII APPOINTMENT AS MEMI}EIT OF TIIE SALAIUIDS ANI)
ITEMUNITIIATION COMMISSION

Pursuant to the provisions of Article 230 (2)(b)(i) of the Constitution of Kcnya and section
7(10) of the Salaries and Remuneration Commission Act,20ll, and section 6 of the Public
Appointments (Parliamcntary Approval) Act (No. 33 of 201 I ), His lJxcellcncy thc Prcsidcnt
has nominated Isaac Kipkcmboi Mclly for appointment as a Mcmbcr of the Salaries and
Rcmuncration Commission.

I'bllowing rcccipt of the nomination, thc Departmental Commitlee on Labour of thc National
Assembly is mandated to conduct approval hearing to determine the suitability of thc
nominee for appointment to office.

Pursuant to section 7 (b) of the Public Appointments (Parliamcntary Approval) Act, the
Committee is required to consider and determine whether the nominec meets all thc
constitutional and statutory requirements relating to the office in question.

The purpose of this leuer is to request you to provide a report on repayment of any loans that
may have becn advanced by the Board to thc nominee. The report should reach the Office of
thc Clerk of the National Assembly on or bcfore Wcdncsday, 26th April, 2023. Thc
nomince's National Idcntity Card Number is21756124.

A soft copy of the report may be cmailed to: cna@narliament.so.ke

The liaison officers for this activity are Ms. Rosc M. Wanjohi who may be contacted on
0729864516 or email: rose.wanjohi@parliament.go.ke. Mr. Samucl Wanjiru, who nray

L'ryg

be contacted on 079378I 65 I or email: samuel,wanjirrr@parliament.go.ke lespectively

yours tSt^ c-l-.e{y7

*#PEI'ER K.
For:- CLEIIK OF THE NATIONAL ASSEMIILY



THE NATIONAL ASSEMI}LY
OFFICB OF TIIE CLEIIK

P. O. Box 41842-00100
Nairobi, Kenya
Main Parliament Buildings

Telephone: +254202848000 ext. 3300
Email: cna@parliament.eo.ke

ament o.ke/the-national enrb

When replying, please quote

Rct NA/DDC/L ABOU[U2023 1029

Ms. Annc N. Ndcritu, MBS,
Registrar,
Office of the Registrar of political Parties,
Lions Place, Waiyaki Way,
P.O. Box I 131-00600,
NATIIOBI

I9tr'April,2023

lrls. duikl
IIE

I)ear

REQUEST FOII INFOUMATTON ON ISAAC KII'KEMIIOI MELLY,
NOMINICtr FOR APPOIN'I'MITNT AS A MEMI}ITIT OF TIIIC SALAIUES ANI)
IIEMUNEIIATION COMMISSION

Pursuant to the provisions of Articlc 230 (2XbXi) of thc Constitution of Kcnya and section
7(10) of the Salaries and Rcmuncration Commission Act,20ll, and scction 6 of thc Public
Appointments (Parliarnentary Approval) Act (No. 33 ot20l l), Ilis lixccllcncy the Prcsidcnt
has nominated Isaac Kipkcmboi Mclly for appointment as a Mcmber of the Salaries and
Remuneration Commission.

Following receipt of the nomination, the Departmental Committee on Labour of the National
Assembly is mandated to conduct approval hearing to determine the suitability of the
nominee for appointmcnt to office.

Pursuant to section 7 (b) of the Public Appointmcnts (Parliamentary Approval) Act, the
Committee is requircd to consider and detcrmine whethcr thc nominee meets all thc
constitutional and statutory requircments relating to the office in question.

The purpose of this letter is to request you to provide a report on whether the nominee holds
an office in any registercd political party in Kenya.'l'hc rcport should reach the Office of the
Clerk of thc National Assembly on or beforc Wcdncsday, 26il' April, 2023. thc nomince's
National ldentity Card Number is21756124.

A soft copy of thc rcport may bc cmailcd to: cna@narliamcnt,so.ke

Thc liaison officcrs for this activity are Ms. Ilosc M. Wanjohi who may be contacted on
0722864516 or email: rose.waniohi@narliament.go.ke. Mr. Samucl Wanjiru, who may be
contacted on 0723781651 or emaill samuel.ryaniiru@narliament.so.ke respcctively

yor., -SlnC.fall
Lt /.-{)

PETEII K. CIIEM'VENO
FOT:- CLEITK OF TIIE NATIONAL ASSEMBLY



Annexure 8:

clearance Letter
Ethics and Anti-Corruption Commission (EACC)



,rIr{a

ETHICS AND ANTI-CORRUPTION COMMISSION
INTEGRITY CENTRE (Jakaya Kikwete/Valley Road Junction) P.O. Box 61130 - OO2O0, NAIROBI, Kenya

TEL.:254 (020) 4997000, MOBILE: 0709 781000;0230 997000
FIX: 254 (020) 2240954 EMAIL: eacc@inteoritv.oo.ke WEBSITE: www.eacc.oo.ke

When replying please quote:

Our Ref: EACC.TILOls VOL XXIII (27) 26th April 2023

Mr. Samuel Njoroge
Clerk of the National Assembly
Clerk's Chambers
Main Parliament Buildings
P O Box 47842 - 00100
NAIROBI

Dear Mr. N,loroge ,

R."S. tJoC 6Lw
r

&
tR

e{-trt-
,-.J vll

:rl+l*
RE: REQUEST FOR INFORMATION ON ISAAC KIPKEMBOI MELLY, NOMINEE

FOR APPOINTMENT AS A MEMBER
REMUNERATION COMMISSION

OF THE SALARIES AND

di A. Mohamud, MBS
Deputy Chief Executive Officer
SEcRETAR.Y/CHIE F EXECUTIVE OFFICER
LMtk

:.. id\
i)
FG'i'{ilrt
t-:=tlVTli:r:

ta 2023

tii

7
,?

fuangamize Ufisadi fultenge Kenya

Your letter referenced NA/DDC/LABouRlzl23lo30 dated 19th Aprit 2023, on the above
subject matter refers.

Please note that the Commission has not undertaken any investigations pursuant to its
mandate nor has it recommended prosecution against Isaac Kipkemboi Meily of ID
N:o.2L756124.

The information provided herein is based on records available as of 26th April 2023.

Yours gtn c-e:zP!,u-)



Annexure 9:

Kenya Revenue Authority (KRA) clearance letter



ON
ISO goor:20rS CERTIFIED

Officc of the Commissioner General

IGruya RtvrNus
Auruorury

@a\bCa$l"
t)a*,

KRA/5/rooz/s(886+)

z4tr April zoz3

Samuel Njoroge
Clerk of the National Assembly
P. O. Box 4r94z-ooroo
Parliament Buildings
NAIROBI

?

RBQUEST FOR INFORMATION ON ISAAC KIPKEMBOI MELLY, NOMINEE FOR
APPOINTMENT AS A MEMBER OF SAI-ARIES AND REMUNERATION
COMMISSION

We refer to your letter Ref: NA/DDC/LABOUR/zoz3/o3z dated 19th April zoz3 requesting
Kenya Revenue Authority for the tax compliance status report of the nominee for appointment
as a member of the Salaries and Remuneration Commission.

The compliance status of the candidate is as follows:

No Name ID No. PIN
1 Isaac Kipkemboi Melly zr756rz4 Aoo63z994oA Compliant

Yours sincerely,

Uo4, 9 4rl*

tr':'

u, EBS
FOR: AG. COMM ISSIONER GENERAL

,T

I
I

,j

? 5 atii Zl:I

Tulipe Ushuru, Tujitegemee!

Dear

Rtrse

t{

Status

,|

j

I
I
I

I



Annexure I O:

Directorate of Criminal investigations (DCI) clearance
letter



NATIONAL POLICE SERVICE

DIRECTORATE OF CRIMINAL INVESTIGATIONS

DCr/CRO/SEC / 6 / 7 / 2 / A /voL.xrr / t tO

The Clerk of the National Assembly,
Parliament Buildings,
P. O. Box 41842-OO|OO,
NAIROBI

CRIMINAL RECORDS OFt.'ICE,

P.O. Box 30460 - 00100 GPO,
NAIROBI

24th April2023

j:''i :tl::'lil\1,1:

L:y':-
k"sp da

I
I
i

I

I

Dear (--r'.

ts t-'/ r.-'o
ELLY, lll

2alt
OMINE

l*
b

Reference is made to your letter NA/DDC/LABOURI2023lO31 dated 19th April
2023 on the above subject.

We write to confirm that the below named person applied for police clearance
certificate and was genuinely issued as indicated.

NAME

It is deemed that as at the date of issuance of the police clearance certificate to
the applicant, there were negative results from both our nominal index and
criminal database. .,

r--: -< f;-. lQ-\'
Yours

s/No. rDlNO. DCI REF. NO. OF

I Isaac Kipkemboi Melly 21756t24 PCC.OLTVRDQQ 21 / tO 122

Telegrams "IDENT CRIMINAL". Nairobi
Telephonc 020-85 12089/98
Fax: 020-2606149
E-mail: idcntsnhirasnrlil.com
When replying plcasc quote refNo. and

Attn: Peter K. Chemweno

r-
I

I
I

I D)
illllr
;;ii:i,lii ci fl,: l:;i iltiltitlril Ci:i.lii;i;rl

I-.\.liil'i!l
i:llll,r i

l;

REQUEST FOR INFORMATTON ON ISAAC KTPKEMBOI
FOR APPOINTMENT AS A MEMBER OF THE
REMUNERATION COMMISSION

SALARIES AND

i
i
I
)

I

i
r

,

t

:5 ,:.^li i.:J

DATE
ISSUE

N. Ireri Kamwende, MBS, ndc (K)
FOR: DIRECTOR OF CRIMINAL INVESTIGATIONS



Office of Reg istrar of Political Parties
clearance letter

(oRPP)

Annexure I l:



OMCEOFIflEXIGISTRAR
OT POLITICAL PANTIES

REPUBUC OF KENYA

Telephone: +254(0)204022000

Mobile: 0772281357

Email: info@orpp.or.ke
Website:'r vw.orpp.or.ke

When replying please quole

Ref: RPP/ORG/34 Vol. Vl (71)

Clerk of the National Assembly,

Clerk's Chamber
Parliament Building,

P O Box 41842 - 00100
NAIROB!.

Attn: Peter K. Chemweno

Dear Sir,

RE: REQU

APPOINTM

Ann N. Nderitu, C

ORPP
St/engtheni ng Poli lcol Pofi es

Lion Place, 1, & 4h Floor

Otf Waiyaki Way

P.O. Box 1131{0606
Sarit Centre, Nairobi.

Date:20th April,2023

Dtni:cTcfi
[-\['f rzt, 1-:. 1 1t'rr 

;i-:,
lnl-- 'i

I '-i 2I APR 2oz3 i

In) il{lir-.u t-.\

I
J
I
I
I
I
I
I
It

i'r

il

iiireClrliaiU pi [,9,i;i'11;s;rii;! COlilnilteei i-**J
R_osc tM.

e4?l*
EST FOR ]NFORMATION ON ISAAC KIP Y, NOMINEE FOR

ENT AS A MEMBER OF THE SALARIES AND REMUNERATION COMMISSION

Reference is made to the above subject matter

This Office acknowledges receipt of your letter dated 19r, April, 2023 and duly notes the

content therein.

According to the records held by this Office as at 20th April2023, Mr. lsaac Kipkemboi Melly of

lD No.21756124 is a not an officialof any registered politicalparty.

i{ATION.AI- ASSERIcEt\rEn

i?o

t;r APR ?033

CLERK'S Or..IiCE
Box z1l842. NAIROBI

@ORPPKenya
www.orpp.or.ke II ORPPKenya

iP

Yours faithfully,

Reoistrar of Political Parties/CEO

LY
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Annexure 12:

her Education Loans Board
letter

(HELB) clearance



HIGHER EDUCATION LOANS BOARD
Tel: 0711052000
E-mail:contactcentre@helb.co.ke
Website: www.helb.co.ke

Anniversary Towers
University Way
P.O Box 69489-00400
Nairobi, Kenya

HELB/RR/11zOOe/v /234 2Oth April 2023

Mr. Samuel Njoroge, MBS
Clerk of the National Assembly
Parliament Buildings
P.0 Box 41842-00100
NAIROBI

Dear Satn owL,

VETTING OF THE NOMINEE FOR APPOINTMENT TO THE POSITION OF MEMBER OF THE
SALARIES REMUNERATION COMMISSION

We acknowledge with appreciation receipt of your lener Rel No. NA/DDC/LABOUR/2023/028
dated 19th April 2023 requesting the Higher Education Loans Board to provide a report on
repayment of HELB loans that may have been advanced to Mr. Isaac Kipkemboi Melly for purposes
of vetting for appointment to the position of member of the Salaries Remuneration Commission.

The Higher Education Loans Board wishes to inform you that Mr. Isaac Kipkemboi Melly IID No
21756124) is not a beneficiary ofany 60K/HELB University Loan.

We kindly urge you to continue encouraging applicants to seek their Compliance Certificate from the
Board as part of testimonials and conformity to Chapter Six of the Constitution of Kenya.

We want to thank you most sincerely for allowing us to provide you this information. This kind of
collaboration goes a Iong way in assisting HELB finance needy Kenyans pursuing higher education
now and in the future.

Yours Sh,cerolry,

FCPA CHARLES RINGERA
CHIEF EXECUTIVE OFFICER

JS9 9001.201 5 Qertilud.
&,

t''r'i"ffigo



Annexure 13:

Summary of curricula vitae of the nominee



To offer Skategic Human Resource Management skills with a focus on Research, Competitive
Remuneration in human Resources Management, Wage Budget Management and to work in achallenging and dynamic environment. Training and Motivation of th, ,o.i.ty on how to live positively
with a focus on competitive equal pay for work done.

Research & consultancy Feopre/I\tregotiating Dynamic & smart

CURzuCL-LL'}I

- 

--..EIl'l-.-.E:

PERSONAL DETAILS

NAME: Senator Isaac Kipkemboi Melly

RELIGION: Christian

NATIONALIT: Kenyan

ADDRESS: P.O BOX 1650 ELDORET, KENYA

CELLPHONE: +Zs4 720 688 104.

EMAIL: rnellykipwaibei@grnai l.com

GENDER: Male

MARITAL STATUS: Manied

PERSONAL PROFILE

r Sn ong conflict rcsolution skills
tt Intlucncing skills
l Strcng itfluencing skills
D Hith scnse ofl tegriu
tt Presentation slcills

lt
I11.

lv

\-iT-{E

>t Dlligent
n ElJicient ond Efective
tt High ensrg, lsvelg
n Pcople uanaganent
D Writing rcports
tt Florihlc oni /iantohlp

WORK EXPERIENCE

APRIL 2O2O-FEBRUARY 2022-HR & STAFF WELFARE MANAGER CPF

Duties & Responsibilities.
i. Develop and implernent grievance handling procedure

Manage various personnel policies that affect pcople at work and at home.
Performed administrative and supcr'isory u.ork involr,ed in welfare progalns, which
includes overseeing welfare activiriL-s. or.sanizins rvork. and dcrelopi,lg iepartmenta!
policies.
Maintain liaison with unions and :ssis: si:L..-rir1. r.rlalragel5 iu negotiations.

Ensure unifonn and correci apnli;a::.,-. t: ',:,:'i,t,rs .,'. cifarc llleasurcs of the company.
Manage and work closeii' ''i::.: ::-.:,,:: r s-r.:i i-r.r ind cnrployees to irnprove work
relationships, build nrora!.'. j:::: ::r::r:-:r -.'::;::c:ii'ii}' through establis6ment of efficient
welfare schemes

nResearch
n Benchnark Sunteys
)t Data Analysis
tt Recruitnent and Training
l Advocaq,
rr ClarlN in intcrnreJotlon of law

vl



ll
lt t.

Monitoring and er.alualii:g r:j-..;:-.,
other social services
Liaising with other s,eliare al:i ;:::,;.
discuss areas of health and rr.eira;: s r-:-,
Establishing and nrana gi ng butj_i(-els. -.i,:: :l.r: :. : :: i : :t r.. :.
ofresources

s::,i: of rvelfare, housing and

..:=:'s. bcards and funding bodies to
: ::':.: aOol'dination

:-i::rre and ensudng the efficient use

-r..,......:.

br:cger planning, report preparation,

2019-2020 CPF FINANCIAL SERVICES-COOPER{TE CO}I]I,IUNICATIONS MANAGER

Duties & Responsibilities
i. Develop and implement intemal

organization
and extemal communication strategies for the

tv

vi.
vii.

Provide cohesive cornmunications coverage across departments
Compiling ernployee resources (such as infonnation about employee benefits) creatingprinted materials, such as employee handbooks or flyers.

Facilitating group brainstomring sessions and training sessions amongst employees
Establish communication standards and goals
Accessing companyprofile and public image to improve brand recognition
Identiff and capitalize on opportunitiei to promote and positivery repraent theorganization through internal and external communication.
oversee the workflow and work assignments of the cornnrunications team to ensureeffective collaboration aluong team members and consistent, quarity work
Seek new nrethods and creative strategies to increase intcrnal and extemal awareness ofkey events and changes in the organization including the launch orn.* f.oau.ts, special
events, local and global co,rutunity.service, and other topics ofinterest.
Prepares and delivers presentations in the company to srlare infonnation.
Develop and irnplernent policies and proceJures for cornmunicating on behalf of theorganization that represents the corporate ide.tity, and pronrotes and supports the
organizations mission.

IX

vllt

x
xt

2017'2079-EAGLE rrR coNsuLTANTs LTD (Associate consurtant on project basis)

Duties & Responsibilities
o Advising clients on cotnpetitive salaries and renruneration adrninistration. Salary surveys Benchmark salarl, rcvieu,s
r Benchmark salary reviews
r Job Evalnation and Job Anall-sis
n Involved in managernent Consulter:,.-r.
o Training and Capacity dcr.cltrourc.:i:
o Executive Recruiturent anci S,.'i:,-:::::
r Restructuring and Or-eaniza:i..i::. ):s:5:.

vIl.

viii.

ix.

x. Controlling adrninistrative operations su..h as
expenditure on supplies, equipment antJ sen.ices



II

Iu,

lv

vl

vu

vul

2OI3_2077 -PARLTAI\,IE\T OF KE}-.)..{. THi. :i\.:.Tf : SI\,ITOR. L.{SINGISHUCOUNTY

Duties & Responsibilities
Representation-Representine Couniies ::.: :::-.::r.i r,. :.r.,ic,ii ihe interests of the county andNational Govemment
National Poticy- Coming up rvirh Naiionaj ,r::d li,.:-....
Disputes- Initiate and teinforce traditional oisn.::e-i resoi::rion nrechanisnr on matters to do withpublic Iand
Land Registration- Advise the National Golemnienr on lnatters to do with land registration andtitle deeds

Historical land matters- Initiate discussions and investigations on matterc to do with present andhistorical land issues
Law Making-Participating in the Law-making functions of Parliarnent by considering, debating
and approving Bills conceming Counties.
Revenue Allocation-Determining the allocation of national revenue among counties andexercising oversight over national revenue allocated to county governments.
oversight Role-Participating in oversight of state officers 

-ui.onsiaoirrg 
and determi'ing anyresolution to remove the president or Deputy president.

o

o

ADDITIONAL RESPONSIBILITMS
MeDrber of Senate Joint Committee on National Cohesion, Integration & Equal Opportunity.
Dealt with investigating matters to do with present and historicai lond issues, conttng ap withtradilional disputes resohttion rnechanisnts particularly with nwtters to do with pubttc land
Mernber of senate Standing co,rmittee on ICT, Agriculture, land & Natural resourcesMy Yalue on National Cohesion & hiegration while servirtg as the member of the Senate
committee, I developed a project concept proposal tttted, ,,Deielopntent of a pubtic sponsored
fntur-Coun$t Football League for Talent Discovery and Enhaiced Nitionat Cohesion,, forMinistry of Sports, Football Kenya Federation, National Coltesion & Integration Commissiort
and Sportpesa- The objecttve u'as to engage the yottth as the higher risk ani wlnerable segnett
of the society in matters to do with conflict



-2010-2011 -MTKENYAUNI\-ERSIT\';Ei.trL-rii.'i j-.r-\:;r-.\ -.{ssc,ciareDeanofStudents

Duties & Responsibilities

As associate Dean of Students at rhe \I:. K::--',.i ,..:'-:.:i::.. :.::::: Cllip.rt151. my job description
included planning and directing universitv aci.:.::::: :'..:::- j : - i:._J:.:..: se:-,.i;es and campus lifle. As an
administrator, I helped coordinate adnrissions. he:,:!i s::-.:::s. :l:'-::'..-'i:- rid. housing and social progranls
for shrdents. My office was also generalll, responsibls :i: s:r',..::; :s l poiut of infonnation for students
and responding to students' needs. My specitic duties ir..,u;.';: -

It

Supervising various campus programs aud Serrir:g as s liaison benveen college administrators
and students' organizations Social proglanrs including orir'nlation events for incoming students
Discipline -related processes and procedures.

Develop potential customers in government, industry, acadelnia, and/or the community at large.
Served as a member of the unit's rnanageluent teanr.
Provide leadership and direction in the development, irnplementation, and uronitoring of the
strategic nrarketing plan for the organization.
Provide support for proruotional special events such as open houses, book signings, ftndraisers,
outreach and comrnunity events, tours, press conferences, banquets, exhibits, product or service
fairs, and athletic events.

Establish and maintain a staffing structure to support the marketing efforts of the organization;
oversees a team of rnarketing support staff, to include perfonnance evaluation, training and
motivation, and direct participation in personnel actions.
Manage the faculty's interactions with other faculties and instinrtes in relation to teaching and
learning issues;

Develop the teaching and leaming conrponent of the Faculty Operational Plan; and
Develop and irnplement the Faculty Teaching and Leaming Enhancement Plan and nronitor
progress towards stated perfonnance targets.

Maintain effective links with government departments, authorities, business, commerce and

industy organization's relevant to the school's teaching and leaming activities; Maintain links
with enrployers ofgraduates; and

Set up and maintain productive links with offshore sources of international students.

IdentiS and capitalize on opportunities to promote and positively represent the organization
through internal and extemal comnrunication.

lv

xl

vt

vltt.
ix.

vt1,

[.

x



20ll-2013- Mt.Kenya Unir.ersih. --\Iarkerinr I I : r. :.r :-

Duties and Responsibilities

Leadership Position held

l. Chair, Senate Sports Club
2. Captain of Bunge Football Club
3. Patron of Uasin Gishu County Acadenric Outreach Foundation
4. First Chairman of Mt. Kenya Univcrsitl'(Eldorut Campus) Student Association
5. Chairmau Mt. Kenya Universit.v- Ser.enrli-d.:... -{dr.:nrisi
6. Youth Leader of the seventh - da1'.{d-.':::l:s: --l:-::..-:l :r, G:,'at..r Rift valley conference7. Chairman-DelasharlsFootballCli:b..:.:.:::::.1 :::::--:l:e:lriarssupcrleague.

goals for marketing teanr.

Coordination-lVorking with other depaitn:
the Iarger goals of the entire Univer.sitr.

o Team-Training new team members and ensuring lhai aii emplolees are up-to-date on currentmarketing standards and procedures.
o Budget-Setting marketing budget and creatin-e projects. directing resources and establishing

benchmarks that ensure budget goals are met.
r conduct market research and analysis, and establishes data managernent and tracking systems toimprove the organization,s marketing efforts.
o Represent the organization at various comrnunity and business meetings; provides consultation

and collaborates on projects with other University and/or extemal con-stituencier, *t;;;;;;;public programs or lechtres, conduct facility tours, and lnanage exhibit space at local, national,
and intemational conferences.

c Serve as public information contact, as appropriate, for the organization, and maintains
communications with University constituencies.

o Work directly with senior rnanagenrent of the organization to develop marketing progranrs, design
marketing strategies, and implement marketing campaignsc seek new methods and creative strategies to increase internal and external awareness of keyevents and changes in the organization including the launch ofnew products, special events, local
and global community service, and other topics of interest.

o Directed and oversee the various rnarketing and associated public relations/outreach activities ofamajor client-oriented community services unit of the Univeisity

o DesiSned, write, and oversee the production of printed promotional materials including catalogs,
brochures, fliers, and program and media guides; designs Iayouts and prepares copy

o Establish and irnprement short and long range marketing goals, objectives, policies, andprocedures for the organization; evaluates program effectivenisslnd effects changa requirid forimprovement

a

o

Strategies-Developing of lons-renrr :::::s.,: ; .i:::::-;::: :::: esiablishing attainable tangible

siti-i i.r r.itSLt 3 ::rrr marketing activities are in line with



ACADEMIC QUALIFICATTON _. _
2017 -Date : PhD in Human Resource \1a.aser::e::: - l-:::: L':rit.eisiiy.

2013 -2015 : MBA in Strategic Manageuren:- - !.:sii I_':::..::.sr:r,

2009 -2012 : Bachelor of Business Managemeni iHR\r r - \rr. Kenya university

1999 - 2002 : Kenya certificate of Secondarv Educ-arion - Kaplelach High school

l99l - 1998 : Kenya Certificate of Primar;' Educarion - Kuiner and Kapkuis Primary Sch.

PROFESSIONAL QUALIFICATION

2006 -2007

2007 - Date

2006 -2006
200s -2006

Diploma in Business Managernent - Kenya Institute of Managernent

Higher National Diploma in HRM - Eldoret Natioual Polytechnic

Advanced Certificate in Human Resources - Kenya Institute of Mgnt.

Certificate in Business Managernent - Kenya Instihrte of Management

MEMBERSHIP TO PROFESSIOAL BODY

II

llr

Mernber, Institute of Hunran Resource Management

Member, Mt. Kenya University Alunrni Association

Mernber, Kenya Instifute of Managenrent Alumni Association

--
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1

REFERRIES:

I. MR. PATRICKMUTISYA
CHIEF EXECUTTVE OFFICER

EAGLE HR CONSULTANTS LTD

Email : pmutisya@eglehr.co.ke

Cellphone: +2547256659 63

2. DR.RUTHMANGORA
CHIEF LIBRARAIN JOMO KEI'TYATTA UNIVERSITY

OF AGRICULTURE & TECHNOLOGY

Email: mangira2@gmail.com

Cellphone: +2547213 15900

3. MR. HOSEA KILLI
CEO, COTINTY PENSIONS FI.]ND

Email : hoseakili62@gmail.com
Cellphone : +25 47 227 027 87

,---+,-_-!-



1

Notcs:

a) This questionnaire applies to appointments to public office arising by or under the
constitution or any other law where parriamentary approval is requiredl

b) The questionnaire shall be used by thi relevant pirtiu*"ntu.y 
"o**itt"" to vet a nominee

appearing before the cbmmittee in the process ofparliamentary approval.c) The questionnaire shall be filled and submiited by the 
"ornin.. to the relevant

parliamentary committee through the Clerk of the relivant House of parliament on or
before a date set by the committee.

d) The submission of false information in the questionnaire is an offence and may result inprosecution.
e) Any form of canvassing by a nominee shall lead to disqualification.
0 The nominee must answer all the questions.

1. Namc: (State full name) I.r^,+ c \.r r pue', bot M e La\

2. Position: (State office to which you have been nominated).

Pletr B t+ bF fftCs.atrl+rel Atq2 f}<r-{^^Nefi\iDd C^rtF-LrJ/tod

3. Scx I\-^'AL.e

5. Marital Status: t-lA[rLr

6. Daytimc phone numbcr: br r.o b tr t \ol-r

7. Mobilephoncnumber.: O1rs t-II tsr.t

8. Email Addrcss: Iq oL\ l.(r' p'r,)..r!a @_!r-..-.ra-{. gcr.r

9. IDNumbcr: A\15bt ar{

10. PIN Number: &oo t3 ,a
I 1. Nationality: lrer,r*r'

l koA

REPUBLIC OF KENYA
THE NATIONAL ASSEMBLY

DEPARTMENTAL COMMITTEE ON LABOUR
CRITIRIA TOR VDTTING/APPROVAL OT NOMINIES TOR

APPOINTMENT TO PUBLIC OTFM
OUESTIONNAJRE

4. DateofBirth: (StateyearandplaceofUi.tt) o a \",( tfrt



12. Postal Addrcss: \691, -?otos

13. Town/City:
E ur> o fi-e<

14. Iftowledge of Languages: (Specifr Languages) €r.q urrH \ letfo*flr "r [ 6a4r3'rr'

which each such degree was awarded). qni(ff drDa.t."tFaa5-tr * C*fiontea t s
Jtl U At f fr\-JrT.{ o'.ftfi(.d- \F g

15. Erlucation: (List, in reverse chronological ot'der, each university, college, or any other

institution oi highr. education attended and indicate, in respect of each, the dates of

attendance, acadimic award obtained, whether a degiee was awarded, and the dates on

r'.{NA q q[^,rseed og \sr \ r"t,r - lr \ tar (aos

t-( trccrR q F"\ rq+Jfl \ - figC'aee.. BR-er+{r- t"oo- op Qu J r,sL-r/ r.<adAGCrnA*{
2

(u*6,rXd P-e-Jor.\G Ce opf tot'\ k4-oead ls-Q - ,-ote.

\ae+r* 1 dJTri-u'-r€ o€ N A-rrAGen{eCi- - $ t6rLorr A 1.s Bq,J o.rcll r.rrur r"Qee t+.73
Bei.oeeri 2-s ob * }ooft

cqA l,rrfrT.rTG oF A-1A,\4G61--r-(:t) f - A>,rr<pCe Ce+irFtc/{-i€ t,r.t fj-rr.trtrl
A

ft ejou /rct r-(APAG 6..€r i- f4 6!,skQ"t 2s o6 '- t-as a-

I \4-:vA -!'orT \T.t'I-t- s.tr NA.'sAGec{u l - (qe-i1pa^I€ rd BqJtat/r

rrAtqAG.<rr.,-E f.T B<{..,oe-d 2os 5 - ).rrs b

A UrA<?reLAc4+ lhq H Jcttotu .- [c-Jc ^ \1 11 - r^ol

1 [.4.5rya-urJ p&rrrxor Jc-'tp.r'- - \rcp€ - \c(1t -\"1 18
Employment Rccord: (List in reverce chronological order all government agencles,

business or professional corPo rations, cotnpanies, firms or other entelprises with which

you lrave been affiliated as an officer, director, partner, proprietor, employee or consultant)

\' cre 1= rel\PLrAL -rqo-rt c&/ .sfl\Ptr !o r'r AC{ Ase0- - as ).o - 2-o 'l-'t-

9. c-Ptr F.rrs Ars(-t A u JeC-vtc4-/ - C-Egfto+de Clsc{ -LLL r{t Cltl-r \)dJ r(Atld<q qe-

,-,s\1 - }-r.'r-s

3, €*G.e \tr.r-.,<r. Perou44g - /.Srsc-.rn{e C-r'.rjq- qTA-tsg - 2x\1 -.ts (i

p 0< O-Lr A r.4 Q:r.1 'cF \AeF\A ^ Jer{A{orl u&Jrd - GtJ\+t-1 C.r,-l.,T\ -Lt

2,s\-? - 2-.t:\1

I



16. Ifonours and Awards: (List any scholarships, fellowships, honorary degrees, academic

or professional honours, honoraiy society memberships, military awards and any other

,p..iul ,""ognition for outstanding service or achievement and in respect of each, state the

date of award and the institution or organization that made the award).

FJ 1A

17. professiolal Association (where applicable): (List all professional associations ofwhich

you are or have a rnember and give-any positions held and the respective dates when each

such position was held).

-\r.rrTrr..f a tsF \t t-ntl ttu-r{ FtreA ert{et'T- r.-tkr6 e4_\
\)-kc.r.lfAA{rorl N0: 11ct\

18. Memberships: (List all professional, business, fraternal, scholarly, civic, and charitable or

other organi^zations, (otlier than those listed in response to Question 16) to which you

belong or have belonged).

N \a.

19. Published Writings:
(a) List the titles,-publishers and dates of books, arlicles, repofts, letters to the editor,

iditoriat pieces or other published rnaterials you l.rave authored or edited.

3



NIA

(b) supply four (4) copies ofany reports, memoranda or policy statements you prepared or

"ort.iUrtia 
in the preparation of any bar association, colnmittee, conference or

organization of wltich you were a member'

nt tp.

20. Public Officc, I'oliticnl Activities and Affiliations:
(a) List cluonologically any public offrces you have held or are currently holding, including

the terms of seryice and whether such positions were elected or appointed

D p. ruLtr^f\trs{ \l1 lfr:r" AfrG- t-lAj\d GtJt -r C-r,tre'i s1\,\ -J
J Foa- A p&l1or, rlt2 s ( trrrt) Y6+rr-J

(b)List all rnernberships and of,fices held in and services rendered, whether compensated

or not, to any political party or election committee. If you have ever held. a position or

played a.ot" in u political campaign, identify the particulars of the campaign, including

ihe candidate, datis of the campaign, your title and responsibilities. Also include any

linkage you have to a political party at present.

\A

4



(c) Have you ever been dismissed or otherwise removed from office for a contravention of

t1.,. prouisions of Article 75 of the Constitution?

(d) I{ave you ever been adversely associated with practices that depict bias, favoritism or

nepotisrn in the discharge ofpublic duties?

tJ la

ounts and dates ofall anticiPated

ons, uncomPleted contracts and

previous business relationshiPs,

professional services, firm memberships, etc)

c rA

Sources of Income: (L ist sources and tnounts of all income received during the calendar

year preceding your nornination and in the current calendar year)

A

2l . Dcfe rred Income/Tuturc Bencfits: (List the sources' aln

receipts frorn deferred income arrangements, stock' opti

othei future benefits which you expect to derive from

22. Outside commitnrcnt during service in officc: (Do you have any plans, comrnitments or

agreements to pursue outsid"e employment with or without colnpensation during yout'

service in office? Ifso exPlain).

23.

t

2,

|\.t ,\Ort tt{ (i AJq $O \00

(\rlH 2-t \2 rdQ \eJ\ \9o" r oot \- t(12- \ *4.

24. "taxstatus: (State whether you have fully complied with your tax obligalions to the State
- 

up to tl.re end tf the financial year irnmediately preceding the nomination for appointrnent)'

\EJ { /'..* T C.t, r. p ur61'cf - \tarc ,nnlAc+leb

25. Statenrcnt of Net Worth: (State your finar.rcial net worlh)

lc {-tL\

ef i/ T+,t ezr--'. Q
u-r&dcts CtrrTt F tLN@

\> s Cur r.r

5
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TwA p prls1rr Af e{,'1 \u-Stt \( \, G Fo, l,tof . ,W+ 2 gt-r-rLolchr'

\d QLuso- A(rtp b rr( l,.l MF.tlrAt , opt r) uoi, rtocst
\r8- ll1oLt (qrtt-r-q Pftar-r-rrcG &Nu bF.t L\ C'o,l,1'f 'J,

26. Potential Conflict of Interest:
(a) Identity the family members or other persons, parties, categories of litigation or

financial ,ir"ng"-.nts that are likely to present potential conflicts-of-interest when

you first assume the position to which you have been nominated. Explain how you

would address any such conflict if it were to rise.

(b) Explain how you will resolve any lrotential conflict of interest, including the

procedure you will follow in determining these areas of concern.

Ntn

27.Pto-Bono/Charity Worlc/donation to charity: (Describe what you have done by way

of pro bono or charity wor( Iisting specific instances, the amount contributed and the

amount of time devoted to eachJ.

Spor, Isa bFA ( DF{rnu,rorT\ B^J(T, \=rs'l RftLL U:a! NAr*55

beLA,jq6ovr p q- p LA\ 1nt (r b\YtJlo.lT oF T+t l.e".'lA L-(aGtr€

-gh $drtrllHlp leXtl \So,oro (^ Perr- \A-A(A

28. Have you ever been charged in a court or law in the last three years? If so, specify the

nature of the charge, where the matter is ongoing, the present status of the matter, or
where the matter is concluded, the judgment of the court, or otherwise, how the case

was concluded.

6

5Jr



30.Haveyouanyobjectiontothemakingofenquirieswith-yourpresent
employer/refeiees in the course ofconsideration ofyour nomination?

2g.Haveyou ever been adversely mentioned in an investigatory report of Parliament or

,ny oih". Commission of inquiry in the last three years?

$o

5\ s o gfec-nsd

31. References:
(List three persons who are not your relatives who are familiar with your character,

qualification and work).

\ IvG. pffi$r( r{-t-t5\f\A
(eo - e aa"u+ c-r:+JtrLTlvsIJ UT r-,

@r.o^i\- P r* \-..'J9qQe) \rk-, crr. u-t

P Lrs ,\-a _ t.l St{, re-s 6(.s"1 63

a I TAUIH r." nts(. t

Qtt\ E F LrDpKP1AN - Il-t-.r AT

el*-f C 1-1o, u., 9 irq a e g nnor( .t oo*

?*.." : .\- 15q -1 2\.1 tgtoa

h,-A . Vtot6A !-rL\t
(eo e PF

**".r, t 
'*'oO 

1l'''yr (r@Jsro'r\ 'Qrrn-

n*^.' f estr 1rrr"a -t8--(

7
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Testimonials of nominee

Annexure l4:
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KESHI Uh{flVERSHTY
OFFIGE OF T'I-IE REGISTR.AFI ACITDEMI

Phone: 0718 725 3GO
Email: Bos tenrb@ lsl I u nlversiry.ac.kelgudua

G AFFAIRS
P. O. Box 408- 40200

IOSII- KENYA

Date: 3 November, 2017

PROYISIONAL ADMISS IONLETTER

OUR REF: I(SU/NRB/?HB N09 I t 7

NAME: MELLY ISAAC KIPKEI\AOI

CELL: 0720688104

ID: 21756124 P.O Box: 1650-30100

;=il?l
' .- r I ur.! ll:atei

KISII UNIVERSI TY IS ISO ?001:2008 CERTIFIED

I *eit fi;e'l ; L:-C c.'!i/ ,,:,J
'[!.Iiilie?:rj'li'll.ft? !,Erlii!

Arlrcrl$l:n , tioliilBL::'ttloner fi.rit

i:s.ikrr ltt itloi;arl iti:ltt
F. fl. Ilrr:t ?{: ! "l"fi6 

l dlfi
o>1,-1.--

fl,lt,troret-

I

Dear Isaac,

Irollowing your application for PhD studies, we are pleased to inform you that on behalf of theUniversity Seuate and Vice Chaacellor, ttre Board of Postgraduate sfudies has offered you
admission into a Ph-D programm<i in Business Arrministratio-n (Strategic ruruoog.-*g ut'ou,
campus located at corner I{ouse 10th Floor, in the School of Business ana EconJmi., p"naio!
consrdelation and approval of your research proposal and subsequent registuation *ithi, st (6;
months from date of this 1etter.

As a Part tinre shldent, your progl'alnme wiil last a maximum of Three ycars ,Thereafter theBoard and Senate wilt be at discretion to review your stafus as sfudent her" a..ordi.rg to thecrurent University stafutes.

The adrnission is offered on condition that you will be in a position to meet the full cost of
undertaking the Programme. You will be registered as a student oniy after paying all the required
first year fees as per fees structure attached

In additio[, each sfudent wilt be responsible for hislher own subsistence, accomurodation, fieldtrips, the necessal'y reading materials and stationery, and research fi:nds. The fees st*lch*e
(attached) may also change from tirne to ti-rne as may be determined by tlr.e uliversity Selate.
The offer has been made on_ the basis of your application presented to tlle university that reflects yourqualifications. The offer is srrbject to satisfactory verification ofyour original certificates uoa t a1r.".ipt, 1iiany) by the Office of the Registrar (AA).

All new studettts wil.l be required to repoft to the University for regishation and cornrnencement of first
serrrester studies on 51I{ September.,Z0lT for the academic year 20:r/ nOLg



,
I

Ycar 1 (Ksh.)
2,000.00
225,000.00
15.000.00
r0,000.00
500.00
4,000.00
4,000.00
s,000.00
6,000.00
2,000.00
273.500.00

en.ses)

Year 2 (IGh.) Ycar 3 (lGh.)

i. Registration
ii. Tuition Fee

iii. S trpervision Fee

iv. Examirlation(Writ(ellThesis)
v. Studellt II)
vi. Caution MoneY

vii. Medical SubscriPtion

viii. LibraLY Fee

ix. Ir4aterial DeveloPment

x. Acadenlic SuPPort Fee

Sub Totals
OllLer Dxpettses (Non UnivarsitY Exp

Book / StationetY
Totals

Ycar Totals
GRAND TOTAL

Surcltarges:

future studies at our instiftltiott

Yours S incerely-,

3.000.00
3.000.00

270.000.0!

591100-00

l1,ij.Pi.Js

225,000.00
r 5,000.00
10,000.00

15,000.00
10,000.00

4,000.00

5,000.00

6,000.00
2,000.00

267.000.00

1,000.00
s,000.00
6,000.00
2,000.00

42.000.00

3.000.00
3.000.00

3.000.00
3.000.00

4s.000.00276.s00.00

i. Gladuation costs (Gorvn & Transclipt) ?' 500 (ai GradLration)

ii. Extended Supervision 20'000 p'a'

iii. Certificate Storage Chalges 1'200 p'a'

iv. Aiumni Fee 500 (at Craduation)

NOTIi: llatcs for Non- East African students are30"h highcr than indicatcd ones'

please.ote that the University fecs and clrarges are cleterntined by the University Cotlncil. The courcil may

rdvise ttre fees strubture at anjr tinle it deems neoessary'

Atl students MUST pay the required fees in any KCB Blanch;

I(CB BANI( BRANCII ACCOUNT NI,MBER ACCOUNT NAME

AnyBranchKisiill5l779040I(siiUniversify

No cash paymcnt provision rvill bc made in any camprts'

lf you accept the offer uncler these conditions, you shor,rld complete the enclosed fortns, namely, Leuer of

e.'""f tu,r"" 
' 

6f<SU C2) aDd Personal Details (KSU4). You rnust then return the completed forms to the'--

University when you report for registration'

If, however, you are unable to accept the offer (or report for the ftrst semester) you should complete the relevant

section (either A or B) of the encloied FORM I6UC2 aud return it to the Registrar (Academic Affairs) I(sii"
University, P. O. Box 408, I(ISII.

We look forv.artl to your joining l(sii University. On behalf of the Vice Cliancellor, I rvish yott success itr yottr

('.
11u'

J
Dr' ES ruya, PhD

RDGIST ll AA
C.c. DVC (AA) - to rlote

DVC (AF) - to note

l{ii-rt I "' -

.rn F
l. -,. :-

t-
I:,,titt,.*.I'i'In lc
in file

I

I

Director, Boar:d of Postgraduate Studies

Dean FASS
Senior Accountant

KISII UNIVERSITY IS ISO 900.l:2008 CERTIFIED
Ib;r'ilv 
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KHSHH UNEVERSETY
OFFIGE OF T[-IE REGISTR/TR ACADEMI

0778 125 360Phone
Enrail:

C AFFAIRS
P. O. Box 408- 4.0200

KISII. KENYA
ladu tenr i(i l<e

Date: 3 November,2017

PROYISIONALADMISSIONLETTER

OUR REF: I(SU/NRB/?HB lJ 0 9 I L7

NAME: MELLY ISAAC KIPKEMBOI

CELL: 0720688104

ID: 21756124

RE: PRO\rISIONAL ADMISSION LETTER FOR PhD

P.O Box: 1650-30100

Dear Isaac,

Following your application for PhD studies, we are pleased to inform you that on behalf of theUniversiry Senate and Vice Chaacelior, flre Board bf Postgraduate shrdies has offered yon
adrnission into a PhD programmi in Business Arrmiuistratio"n (strategic M"".g.;;;t;;;;
campus located at corner l{ouse 10th Floor, in the School of Business ia r"ooJ.ics pe'ding
colsirleration and approval of your research proposal and subsequent regiskation withi"'si; (6;
months froru date of this letter.

As a Part time shldent, yotu' prograftune will last a maximum of Three years .Thereafter the
Board and Senate will be at discretion to review your status as student here according to th"
crurent Univers ity statutes.

The adrnission is offered on condition that you wiII be in a position to meet the full cost of
undertaking the Programme. You wili be registered as a student only after paying all the required
lust year fees as per fees structure attached

In addition, each shrdent will be responsible for hislher own subsistence, accomnodation, fieid
hips, the necessat'y reading ntalerials and stationery, and research funds. The fees sfoucture
(attached) tnay also change frora tirne to time as may be determined by the ugiversity Selate.
The offer has been made on the basis of your application presented to the university that reflects your
qualifications. The offer is subject to satistactory verification of your original certificates ,ra ti*..ripirlii
any) by the Office of the Registrar (AA).

All new studettts will be required to repott to the University for registration and corruuencement of first
senlester sttrdies on 51II Septembet.,2017 for- the academic year Z0ll nll}

IVERSITY lS ISO 9001:2008 CERTTFIEDKISII UN

lffi 
initl;u;.',m'l#i$'ry

:l nrtrorltir. tlon':rtti,l:ili?itel i'.tt" ., 1

ll '' $r.tlrl lr ilotatg 'fu!:lic lt I

i p n'ri.,"?{:r'i-lirtlc'r' sldoret- |

.,;=tlPl: .- r lur^s Il.frlgll
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F\
_r.)c.,Telephone

Facsimi!e
Ernail

058 30826
o_iS lt I40
acregistrar@kisi iuniversit.v.ac.l<e
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Telephone
Facsirnile
Ernail

: 058 iC826
: 058 31140
: acregistrart@Ji.is i iun i i,ers it.u-. ac. ke

K85il8 Uh{$\/ERS$T}"
OF'FICE OF THE RECISTR..dR. ACADEMIC AF'FAIRS

OS'FICIAI, ACADEMTC T'RAJVSCRTPT'

r--_ :r l- i - ..':-.r:--:ji:'i,ir

P. 0. Box 408-40200
I(ISII, KENYA.
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P0. Box 43706, Nairobi, l(enya

'r.el:6O771416843O7

Fax: 6O7268

Email: kim@kim.ac.ke
Websfu : hup://vw,rv.kim.acke

ACAD E T# IC TRP.'{ SC R!'}T

AtsW&FSGEED CERTE F8CATtr E 86 E{ iN rt{ABS RESAUREE R.1&${AGE*"q E['5'T

STUDENT NAiTIE: ISAAC KIPKEMBOI MELLY INDEX NO : ELD/20.13

ACHRI\,1

ACHRM2
ACHRtU3

ACHRI!I4

ACHRII5
ACHRM5

lntroduction to Organisational Behaviour

Financial and Cost Accounting I

Fundamentals of Human Resource Matragement

Management !nformation Systems

Business Law

Ernployee Resourcing and Perforrnance Management

OVERALL RESULT: UPPER CREDIT

B

c
B

B

o
C

KEY TO GRADES

DISTINCTION

PASS

NB,

lAl 80% - 100%

aDl40% - 4e%

n ExEMPflON
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Email: kim@kim.ac'ke
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STUDENT tiAME: ISAAC KIPKEMBOI MELLY

DATE OF EXAMS : SEPTET\4BER 2006

lt{DEX I{O : ELD/2C43

CBUIl
CBM2
cBtJi3
CBM4
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Fundamentals of Management

Principles of Accounts
Business Communication

Economics

lntroduction to Law

Business Statistics and lvlathematics

OVERALL RESULT: CREDIT

BI
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ffipffi FINA.NCIAL
SEPJ/ICES

fL,ljl!!:'tg !-:'./r t

CPF 
' 

FF447

3'd June 2O2l

lsaac Kipkemboi MellY'

CPF,

NAIROB!.

Dear lsaac,

OP o E ED AC

Reference is made to the above subiect rnatter and subsequent discussions between yourself and

your immediate supervisor. This is to bring to your attention that we have received your BSC

evaluation rePort for 2020.

ThereportwassubsequentlysubmittedtotheHumanResourceAdvisoryCommitteefor
moderation and as a resulg your final overall averaSe performance ior 2o2a is 3'73' Therefore'

as Per the bonus policy, you are entitled to a performance incentive equil,alent to an award of

fiftypercent(50%)ofyourbasicsalary,houseallowanceandotherallowances'

I take rlis opportsnity to congratulate you for the efiorE flrat you have put in your area of

jurlsdiction and look forvrald to a much betler performance this year'

Yours faithfullY,

.-.,

.,'.r ,,.'i i-t;:i sLil;r

CPF Financial Services

7'h Floor,CPF House

Haile Selassie Avenue'

P.O Box 28938 - 00200

Nairobi'KenYa

Tel: +254 (02C) 204690t-5 1720433354
Email: info@cPf'or'!<e

Ce: GFiD 1.f 1i - r. yl'1': Ic -r' ;i1i, i' f r;ij,.i i .-i:;i-i-i:i

ij.i, ::.ji.{':,'j.i)i'lii lii il:(1;'1.'lii

,r.l;:.li.r ;;.r ti'tc r C,,:llir;l;i;lsi!'rlli liil 
.-

'iitli:-":l's ,!i i!rrir:. ir !:'l'i''rir "'1'

r.). ,i-. I,l. ::;'!/ i., i ;..,1;: 
r r'; i:i i. irii.'d,lret.

a

l1

l!

ti

z,-(lqlv

Dlrectors: Maurice Nduranu I Hosea Kili, ocw I Matilda Kimetto i Dr. Benedlcr Ml<alama I Margaret osure I Paul Russo I lsabelJuma lJoseph Rono

LUCY T. FTANDAGO
FOR: GR.GLIF $4ANAG!$8G DIRECT()RiCEO

I



FtNANCIA.t
SERVICES

CPF Financial Servi

7d' Floor,CPF Ho

Haiie Selassie Aven

P.O Bo;< 28938 - 00:

Nairobi,l(e
Tel: +254 (020) 2046901-5 I 720-433:

Email: info@cpf.or

Fuiii[!iti:s Livts

lE"' March 2021

OUR REF: P/FNo.467

Dear lsaac,

RE: N@Ml8-jAT'IC}N AS A IOB ST-

The above subiect matier refers.

The Group is in the process of reviewing its Orjanizational Structure to align with the new

strategic plan. Job analysis is a steP in the review Process.

Ir is in this regard ihat you have been ncrninated as a Jcb Analyst to work with the consultant

and other sEaff in ca:-rying out icb anatysis ior -rJre group.

Your overall role is to collect, analyse and consolidate information about iobs/roles in your
departmenl Yor-r will also guide other staff in filling oui the iob analysis forms.

You rvill also review and veriry dl iob analysis {orrns prepared to ensure that:

" All sections of the form have been completed and that the forms are suitable for
evaluation purposes.

" Overlaps and anrb'rguiry in iob titles and responsibilities are identified and clarified; and

" The main responsibilities, duties and tasl,s 6f s26h iob are thoroughly understood-

I encourage you to take this exercise seriously because it is a very critical phase in the organization

structure revielv hence it should be given maximum arrention and commitmeni...

I vrish you r,r,ell as you undertal<e this noble assignment

LUCY i4AS{DAGO
GRCIE-IP a-{EAD OF !-lR &p.Df';li{.

2 qlvlz;

Direcrors: Meurice Nduranu I Hosea l(ili, ocw I Matilda Kimerto I Dr, Benedict Mkalanra I Margaret osure I Paul Russo I lsabelJuma lJoseph Rono

rii;--fl,, 
'-iifiE

q-zE--il-

ESAAC FIELLY
E-tR & r'lDMli\8 Dl\llSlOtS

t t-J,l:.; j ti': :r"'rl ;';" lit, i.t, g;,:1' l

1 
- - 

;i.jir,:;i,'ltil'ii1;:.: Iiilir:P:i i
i ..l.iii'',.tr:,i'ie, Ctlnr::;:i::i r:'ni ii;x - [
i t.,:...tt s S:, itti:;:-,..., i,':rr,:re . 

1

I p. i.'1,,,i''ir1 i-r'r'{+r' Elio 'et l
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ffipffi FINANCIAL
SERVICES

CPF Financial Services

7e Floor,CPF House

Haile Selassie Avenue'

P-O Ecx 28938 - 00200

Nairobi,l(enYa

Tel: -.'254 (020) 20459C1-5 1720'133354

Email: info@cPf'or'ke

Ft;ii:ti;tt Li"res

56 March, 2021

lsaac Melly,

CPF,

Nairobi.

RE: EALT A.NO FETtrN OPNMi EE APPOINTM NT

ln reference to The Occupational Safety and Health Act 2OO7: Factories and Other Places of Worl<

(safery and Health commi*ee) Rules, 2004, this is to notify you that the manaSement has appointed

you to the Health and Safety Committee as the CHAIRPERSON'

The terrns of reference will be as stlpulated in secdon 6 and B (a) and shall include but not limited to:

(i) Preside over all colnmi$ee meetings when present'

(ii) Keep members informed of the Safety & Health Policy

(iii) Assist the commimee in setting its obiecdves and its scope of activities'

(iv) - Ensure the commicee meeis at least once every quafter of the year'

(v) Assign responsibilities to members'

You will be required to hmiliarize yourself with the provisions oi 
"he 

Act and its Regulations in relation

to the functions of the Heagth and safetT cornmitree cHAlRFERsot*c ani Members, to enable you

administei- your role effectively and efficiently' 
.

Yours faithfully,

( -..----S-
Lucyl. Ftandago

GE+FT R{ts

2a,

Direcrors: Benedict Mkarama lHosea Kiri, ocw lMaurice Nduranu lpaur Russo lMargarerosurs ll''latilda l(imetto llsabelJuma lJoseph Rono

qlyb

1t;iliT;+,ileuc +f,4;-ii1i 1g5 ,iji*j:rii i
li ,-'itil.?$:.:'L'; illR Igijirtl - II At"s'r:lle. f,.:.i,;l:it.i.r ;i.-,t.1.;:, itr: i
i O.li:Jr:, i) iirri.*r7 rr:r;,.iir; I

i 1). t: l.li:i '/:l ? l.:--r; r,..Ji ii.iorct. i
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DIR.ECTORS

l'..:llus l(iPngletich, CBS
' 

Hoseg K. Kili, OGW

Rosemary Ndiritu
StePhen Lugalia

Catherine NYambala

iohn Katil<u

Sahlan lGinan

i:irliilting Lives
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isaac l(. MellY'

CPF Financial Services'

f.!S1IR$Bl.

Dear lsaac,

RE: DC[:R GY r'4Ei{ T.

schcnre-

-[he ComPanY

enthusiasm, Pas

deserves-

All otiter terms and conditiorrs of services remains the sanre

I vrish ycu weil in your ne$'r deployment'

Ycur-s faithftrllY'

As you ar-e aware the Company has b.een u::e]-toin8 intensive business re-engineering Process

ro e_nable it meer l* n"*'n.,'-a"re in line ,n i.rr isto".porrt" st"ttgic Plan 20 l8 to 2020'

oneofclrekeyareasoifocusisthere.struciuringandr.evanrpingthedeparwrentalfunctions
andrarroles as weir as .Irrr^.ing sraff capacitv 

'.3 '"nrrr" 
that the departmental mandate is

rnet.

ln view of the above' you are .hereb.y 
aee.lyid to Human Resottrce and Administration

Divisionandconsequentlyyouhavebeen'-"-do'gn"tudas'Manager-sraffWelfurewith
immeciate e{fecr You *iri tu reponing t''tl'C'oup Head of 

' 
Human Rescurce &

,^dminisrration Scrvices and yor,rr duties and *rol"1,oi,ri"r'*iri r'" as detailed in the atuched

icb descriPtion'

Youwilialsobeeligilrtetothepensionschemerrndertherulesandregtrlationsgoverningthe

l3'l' Februarr", 2020

i-ernaids confident that vou will continue to deliver your duties with the

sion. energy' direction' fu t"t" ;;'; ti; dispensation yott are in charie of

!{- i(. KIL.!, OG'rV

GfiC[Jtr ;44 i'iA- (rl!\i sD! ECTGRiC i\j

CC: GHHRB{S

i'r',

1

iI
n

:.r

,5

,4 Z,
+20-204590 l -5, 720'433354' Email: lnfo@cp

i:'i.'. li:r i "j" '

f,or.ke



ffi'pffi FIiVAI..ICIAL
SERVICES

CPF Ficaacial Senrices

7d FloolCPF House

Haile Selassie Avenue.

P.O Box 28938 - 00200
Nairobi,Kenya

Tel: -1254 (o20) ?046901-5 1720433351
Email: info@cpf.or.ke

Ful..!.!i:::t Lives

l4d February,2B2O.

lsaac Kiplcemboi Melly,
HR & Administ?rion,
rd&! CIE!.

Dear lsaac,

ET4PLOYt4 E}*T CO}TT a^'T

This is to inform you that CPF Financial Services !-imited (CPF) has reviewed your conrracr to cover
six (6) years; incorporating the aerms and conditions stipulared herein.

t. PoslTtot{
Your iob tide will be Manager, Staff Welfare JG 5 reporring ro the Group Head of Human Resource
anci Administration Services.

2 TERMS OF ENGAGEMET$T
Thisemploymentcontractwill beforamaximumof six(6)yearsbeginning l*dayof April 2019
and ending on the 3 I 

* Day of Marrch 2025.

You will be entitled to an annual holiday allowance- Annual holiday allowance shall only be eamed
when an employee proceed on leave for a rninimum of uninterrupied fif"een ( I 5) days in .".h y"".
faift-rre to which there shall be no payment in respect to the same.

4

3. IOB DESCRTPT'IO$d
Attached hereto as annex A

5. DUTY STATION
As determined by CPF (Company) ,rt-om tirne Eo rirne
Office on Parliament Lane.

Your first posting sracionois in the Head

LEAVE i.
You are entitled to thircy (30) days leave per year. Up to a rr.laximum of ilve (5) days of your
annua! leave can be carried fcrward to the ne>c year znd the balance vyil{ be forfeited ii nor taken
witlrin the leave year.

7. EiGI EDAY ALLOWASSCE

RET'IUh!ER'iTIC}N
Your salary Band is JG 5 wich ConsoliCated Salary of Kshs ?28,592.87 (Kenya Shillings Two
Hundred and Twenty-Eighc Thousand. Six Hundred and Ninety T,ryo and Eighiy Seven Ceni onty;
Per month. The consotidated pay consists of Basic Salary, House Allowance and Other Allowancei
rvhich includes Responsibility allowance, Enterainmenr allo'wance and Commuter allowance.

6

Dlrectcrs: Maurice Nduranu lHosea Kili, oaw lMarilda Kirnetto iDr. Benedict Mkalama I i\4atgarst Osure lPaul Russo llsabelJurna lJcseph Rono

,'.li l(



8. FER.FORMAIiNCE FiAE.{AGEME6\!T
Your Pefiormance wiil be evaluated bi-annually (nvice a year) on the basis of assigned duties and
responsibilities. lt lvill be your responsibility to ensure that this is done lvirhout fail.

9. FERFORMA}JCE BONUSES
You will be eligible to the Company's Annual Peiformance Bonus pay in accordance r,.rith the
Company's Rules on Performance pa;. and / or as stipulated in your arrnual performance
Contract entereri between y.ou and the Company.

IO. PEFISIONS SCHEME
You will be eligible for membership to t}re Staff Pension Scheme subiect to its own rules.

I I. GROUP BENEFITS
You will be eliSible to the Company's Medical Scherne for self, spouse and family up to a
maximum of four children under the age of r.uentl one (21) and up ro rhe age of twenty five
(25) years upon proof of schooling. Group Life & Group Accident lnsurance Cover. 6ther
benefits include Car Loan and Housing Mortgage fucilities which will generally be available to
you as per tJre policies of Company and the rules of the individual schemes after your
confirrnation.

!2. STAFF TERMS AND COI{DITIOilIS OF SERVICE
While serving at the Company, you will be governed by the staff terms and conditions of service
as outlined in the Human Resources Policies and Procedures Manual of 2018 or as reviewed from
time to time. You are also bound by the pi^ovisions spelt ouc in the Employment Act.

I3. I-.;OURS OF WOP..K
You will be expected to devote your whole time to the business of the Company and other
occupations are not permitred. The woi-king hours are 8:08 a-m. to l:00 p.m. and 2:00 p.m.
to 5:0O p.rn.; Monday to Friday. However, the nature of tie Company's activities may require
vr.orking at other dmes other than those specified herein.

I4. COPYRIGHT
You acl<nowledge that any rvorl< you produce in the course of your employment is our proper-ty
and you waive your author's rights in any of that work- You must nor remove any of this work (or' copies of it) from our business oremises, otJrer than in the ordinary course of you6 duties or wirh' our exPress consent.

!5. OBLIGATION I.

This contract and your acceptance thereof will conscitute a binding contr?c! betlveen you and the
Conrpany. Save as herein provided, nc variation or alteratioa tc this agreement shall be valid or
effective unless the same shall have been effected in writing anci duly executeci by both parties.
This contract supersedes all other asr€ements and/or arrangernen^Ls hitherto entered into (if
applicable) between you and the Conrpany.



4cgr.ry

t l.*(._.
'1.l

.+
EiI
zfE
ffit
c5:i&fr
ffi
&1,

"dF
erwtu
ffi4
E'D4
k
*{
ffit

s
ffi
5&
ts
IG'
EEEI

F
ffi
ffi
€Grl

8ffi
@Eh4

ha
R*
G
Gi1
eqD(b
o;

H,s€
€ os t
s"Nr€N
e-N

F trH ,S
B, S S btso 3:

Fs$."$$p

su$$ $$g
F+S
R-t 

1i

$E ?
xf q\3
9S.'(-)

(^ ll
: Ea*Ge.18nI'. eri

,.:
t- t,_ -

_i.

'; _l'.\

E;i
.L.J

$
Gi
A
N

\$
\

t" =il

i ;. ii' ,'!
[]1 ,s d .r',i

ii tq il;i
irFfrtiii
! lt ai lt' i, 'i

I ei p: ri ii ,,i
ggprt i!,'lt5 ''"
I ,-r ,:' ,: a

13's;- i

@
(D

sD

2.

F'(,
C:)
,Jl
@

t,

\]
5_
rS

'I\N
\

E,

)

?,
:.
!.
)
t

,.: .,
fll

G\,
(.( j
i.)=r

;:.r

,-!



No. GSE[/ET'050

i'::-,'- --.- 
...]

No.l2i65

f
,l
,

7

/'l

': i-_ :r -l-

I. 1.., :i

\, a!-i:

'f.i:--i:''i,-..'t ,*J ./f=1,- .fl
' i- li ili,', ;r;{r'!; :*;|;mfiPW

THIS gS TO CERTBFY

a

tlr i-ror:ate, {l$iolqti;
Sntirtl fr Nor:r"rt'

}OTT,ET

6ior;+r fr.,i j
Frrblir F'.

l'14 r,ro r

\_ _ ..- -.- --- - .. i

za a;;I

E{as' sLseeessfe,e [[y eomp [eted,

Oa:e ugratfiulmat[ fi"ieal'ah erici .-ie;fi*i,\i' e*uir"tHrat'tuee Tr"oiimtmg

d€obl a,t ffiorwaos €imitoa/

Olt 18'n, L9'n,2!" g zz"'October, 2021

Managingl Director

- ' t't -, .,,r! " ''

fl
Gcsvernment Approved Occupational Health & Safetlt lTainers

i':ii-ii I t
n s Uollr lffr

.t_ t .+.---.

.--- i _ _l

,r

i

;?;L-t?

li,"ll

,1

.'r_ti1,--+,{li:'



i!' 3Eiil.: !
.4Fr).t ET'; Ero**T,tr
s
r*)
B.i
r*{-
{U

Eflfe={
If

fli I
*t-"r(

ffi
n.

"T**?t!

tLr
f*'B-

k--;

=*J

Et ---
r..3r

F

'15.

a
Fr.

,EO
,-t r- :
c)=\'f'l F 

-:(-<.tr rqjJ- lrY n
'''_r = 

J
--i-r:)i ,E Ac: er) a\
6i t'1
-r 'g{

...-

t1

IJ

X

ftJ
:)

l;
*t--

"-r.

s

--.iI:=U}

m
-lO
i'-\
,J-"i

7i
-!

i
.]:
.l>
--t

I-
r't
r1
r-t)

"9- Ii
!::l-

l-r'l
ta -'1'r

t-

T'i'*, m I;-+ ffY) "TtJ
.iti :_1L,J *

FJO fr r0u:jtrE:d
-;. d. c-J"
'\- a-'F +er _Ju H ki iD

I.lE

\J < irr nJ.
i)'L"-1:-i )?lY u:'

96 [3
E -i:
i_q I\i
46tii

Eil
--]

=_l
.I,

,

-p4-
.q

.NJ\N

.t)

G

t.r]
fi)
=.!r
Z:.I
C)(l\|
."J
l.J

**-* \

_sv/;\",\

rs\3

'd-'l"f

LJ

ft
ru

,8,

in
'D

"e

o
{,
@
a
U

I



.,:7

.f-1

i1
i.j,

*c".EE aE f s-fia: * i # sega e €-*F-Es *€€-/ii:

5 +Er i-i !r*? *:t t

i#l=it='5-'P

;,.r ,_;".., _ .._;:*j;,.-. 1.-;,.;,.

ii= r-:. =:.::j-- :Iil ll,.:.:-.-' r'-'. :
rii'

-.{

€f , e,: ii.;
:. i-;
!l.r.:
ii-;: .tt-..."
! L-.: i
i_jr:r

t'r";
l a-:.t

I .--- j

I ,r":.

I_t':"
1;-r.-

i::: ..a

L.: ..'
l:-_-:+

!ii.!.
fi.:;..+t.:.-:i.i- '-
i4 -.Y
i t.=.
!i i,v

i":-":j

FE aggrl(?
e::=i=E; E

i

t

I

t
a

t.

t
t
t

t
EtI
I

I
I

t
t

!
t

I
I
!

I

i
I

I

I
t

I
t

!

t

a

I
I
\
I
t

::: -!'l

: ':; .=
:-:!i
i-.:r_t
:-+!
-_-:i

;::i'i

:.=lJ
=*l I

'- .:..1

- i.!
i-i

- -:il
.-':11

::,s:
!i--3
i-: -: i
Y:J.I
-: -11:::'!t
l:V.
i.:i.:.'j
r.,". !

.I'-i.:r
:'r:..'

.--/1
-; .!

-:.ti

=-_ir';..1I:- :'l

:- _' j'l
l-, ,;t
.-,.1

. -.i,l
-j:.fi ":{

,-_, -: !

i.: .l
'-.1!l

i'-.: {i

.1.'i
-l'r,l

F::'l'!'-..{ ';
:-l.j:1--.:.t
:-.,Jd

!. ,:-:...:-1-.i

'... ,

...-,
.. t l

i'-: i

;i ii il il

i:...':
ii-.; !

{his Ls to certifY tfia,t

Eseee MeEEy

y a:rtici1, at e d itt aetd swcces s fut{y comy tete {

A'Wor2s[toq oil cop
tlieir farnittui

LW witlt tfre ImYact ofCov id -rg ?andcm-k on' frnYioY ees,

Emotiona.{S{esftfi.nadorge:tzi z atittnaf ? r o du.c tw itY
,.i

t

i

It
I
I
I
t
I
I
i

I
!
I
E

I

I

i

i
!

I
I

ti
I

,
t
i
!

:
I
I

!

i

fief{mt"

at22c
iLdvrca/t

{u6,
IJ

TY

2
rc

22"4 to irilay
rs tsearfr S{ote

?4ondary
{rave{{c Stiontfiasa.

--rt!
.,..1'-1"'

i-1

ir-_-

i r-- ,

i:
I, i

:l7l'i;i.:..r. ?: i:-r-:-rIi:

a*...::
jt'u'ril,;ii

iiir.'(l
iltl'tri.:

t'"

F. f.r. lir,s 7Ol;.:i'-,'l,r,r,
r 4: idrr!:arr,r hlri

,1,

:.(..!t,,-l

ii,i

ii:
1" I'lrt i tr r, . l,: t..



T'r+p KPI flnrsrrrurm

i:,

CHRTH ffi HCATffi ffi ffi AT. T-ffiNH}AhTffiffi

ir :.-j o O

).-!)o90,3

+

Hsaae lV{effiy ?i-',1-.e'ii#'ti
r.t !-.. ! !..:

Wt sco th

attencled the

Facinitator

MNH,EN TOMA

,.i

i .l^Gv,,
.i 

1. .,liii.'i;'rr '

.\. { lil--r,.i:r:s
.:i.r:':r'i i:u:r 

"''

1:UL;'i I - ?t 1

n, 1,1+:'

Certiffi ed B anafleed Saorecerd &2fl amagemremt System nirofle
Traimtmg Cclurse

ssrorua[ 'A
i-
jL\

CEO of ']the KFn Xmsrritr.rre

D]R.. AI]R.]EN, tsR.{.]DAN

12 - n4Manch 2020

Nairohi, Kenya

;'

),

@q



CPffi
#*d''

lulius Ki2ng etich, CBS

Hosea lC Kili, OG\n/

RosemarY Ndiritu
StePhen Lugalia
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lsaac Kipl<enrboi MellY'

CPF,

F-.1*!E-gEl,

Dear lsa a c,

RE: C(}ST'OF !-lYlF.lG S RY USTME

communicated to you'-

Yours faith{ullY,

Thc abovc matter rcfers'

Thecompanyirritseffor-tstoensurethatstaffarecushionedagainstrisinScostoflivingand
following improved ."r]p;;;;{o,.n.,rn.".during_the last financial year' this is to bring to your

a*enrion rhar the uo".a i1-.'"iproved a 5?6 cosr 
"iltr''.,g 

,Ji*rment effective l" January' 2020'

lntinewiththis'ampleasedtoinfornryouthatyourSl.osssalaryhasbeenadiustedto
frrrrlzu,Ogz.B7 effectivc l" January' 2020'

PleasenotethattlreCompanyhasunderukento.conductsalarysurvey.Therecommendations
wiil be adopte<i for irnplemenrarion irnmecii.r";;;-;Port is ready which will be further

I \MARD

Any othcr Ecrrns currently enioyed by yourself remain unchanged-

ltai<ethisoPpol-iuilit.,vtothan|(youiorthetireicssefforqenergyandpassionthatyouhave
continuously Put to errsur; t"'-if "* 

service deliver-y to our esteemed custoniers' o

!-ucY J. MANDAGO
r 
" 
i -dsqu P lta t-'t A Glit-G- PIBL c-f qSlcj-o

f 
,,:";i - s l,r tr"e;'l;'l#: r 

ill;;t :'1*'l
I S.Cr.rlaill, il1;1' 1;1-:;i:.':1.;i3 lurl ,. I
ti {,11}.s li:, llifiailv Fir"lliii: I

I ,, r'1i;.;,';; rl i'"' i'':' t';-itlotet i
:-.--^---- ^^'-* i--L <* '

Zqlqzz

cpFFinancialservicesLtd.cpFHouse. 
TthFloor.Hrileselasll"o**l'ol-1*2s:38:00201:aho'*'-""1"]o]l:o 

l?'1:4333:1lE'"lT::';;]

: :'t'-:j ::f iir" ' ' 1';' :' ; -l'il'::'Jiir' I:i-'i:ijll:'
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'lurflanResourBe
ftflanaEement

oiessiai\al Body ol tlB Plactitione(s i0 l<enya

Yours Sincerel

,OG\{i
$ l!iP.,!l

Cardinai Otunga Street,

P.O Box 6132 -00300 Nairobi, KenYa

Tei: .254 (0) 20 2213745

+254 (0) 20 2240213

Fax: + 254 (0)20 2244551

Email: iil ihrm oi t,^

Webs ite: rruwrru.ii'rrm'o r,l(e

Ref . No- IHR]i/OEDtHRJtil/R'ftT/3/1 
9

Ou, n*f : lHRftt/G5/6879

o'th octobet,2o19
TO WHOiN lT i,IAY CONCERN

advancement.

And for that reason we hereby cop{irm that lsaac Kipkemboi Melty
is f riiEm-bei in eood standing as of the date herein.

Accord the member any required assistance.

C ;i ,;'*xiiJ* ui,"' +:ir,rylrriuu o*$i.rj
ll iIIIH:;:i'!]$PHEIT- I{ITEI i
I Ad',^tciitc, t-:om$r1;sion+i: fur .,' I
i #ai*:; ,} ?{c'irir? .tilfulic 't' I
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i-l iii{'2glt'i'v{ areh,2019.

DI.R.ECTORS

Julius Kiprg etich, CBS

Ho:ea K- Kili, OGW
Rosemary Ndiritu

Stephen Lugalia

Gtherine Nyambala

John l(atiku
Sahlan Keinan

Dear lvlelly,

[tE: API'}OI]\TMENT LEI'TER
We are pleased to inform you that CPF Finaucial Services Lirnited (Flerein Called CpF) has appointed
!'ou or part time bases to the position of Publie Affairs & Goverameut R.elations Erecutive. you
will report to the Group Head of Corporate Commruilcation and Public Affairs on the following terms
aad conditions.

Terms of Engagement :

This engagenreut contract will be for a maximunr period of Three (3) years begiruring on the Isr
day of ,A,pril,2019 and ending on fhe 31st day of Marc&,2$22 slbjectto renelval as may be
decided upon solely by flre Employer and the provisions of paragraphs 3.0 and 6.0.

1.1 Title Rights

The Conrpany shall be enritied to all 1>roperry rights, including but not limited to patents,
designs, tlade secrcts, utility models, plant 'r,arieties, layout-designs (topographies) copyriglrts
and hademarks, lvith regard to material which bears a ditect relation to, or is lnade in
collsequence of &e seivices pror,ided to the Company by yourself. At the rcquest of the
Compalry, you shall assist in securing such propertl, rights and transfening them to the
Cdmpanl, in compliance '*,ith the requirer:rents of the applicable la."v.

L.2 Obligafion

You rvill harre the follorving obligation to ihe courpanl,:-

1.2-0 Confidentiality

You shall not during or after the temrination of this contract disclose to an1, peison w6atsoever
anf information relating to the CPF Financial Senices ltcl an<i its business or trade secrets of
which it has or shall hereafter become possessed. You shall neitlrer seek nor accept instructions
regafdin-e the services to be peifouned for the Cornpany fioru any authority exterual to tle
Cornpaay ur-less otheru,ise specified. During the period of service for the Compauy. you will
not ergage in any activity that is incompatible or in conflict rvith the discharge of yoru duties
with the Company. Tliese obligations sun"ive the <iura{ion of the contract agreement and ilo uot
lapse upon cessation of the sen,ices rvith the Conrpany.

cpF Financ'rat seryices Ltd. cpF Hou5!. Tth Floor, Haite Setassie Avenue P o. Box 2Sg3S.00200 Nairobl, Tel: -254-2G2046901-5, 720-43ll5a' Emiil: info@cpf-orl(e

ilA,tr:]tl l liBiiD\:i, l ri1!sl:r jil-jsi.3r i:lr:::.i;lAir::l,i lf iii:-l i :::illtrci'li llliiiulji

Isaac I(. Melly
P.O. Box !550
EIdoret.

r.0

1.ui:ri,"(lJi:rf 'l i,;



7-& Benefits

8.0

7.2

leave
8-1

fns,.rrance

You will benefit from the Conipaay's cunett lr{edical Scheme for seif and fanrily of
utoiimuin of fou' children mder the age of twenty one (21 ) and li,Iaximr:n of 25 years

upon proof that one is in school. N{aximum benefit lirnits are as follou's: Inpatient
Ksh.1,700,000.00, Outpatienl Ksh.380,000.80, Denial Ks1L30,000.00, Optical
Ksh.30,000.68 and l\llaternity ksh. 250,000.80

You will also be eurolled to staJf Work Injtuy Benefit cover under WIBA.

Trayel and Accomqnodation
You will be facilitated with accomruodation, iravel and contingency costs wtrenever
you are requiled to travel outside 1.our work statiofl as per the HR Policy guidelinc

rurder category JG 5.

You are not eni-itled to any annual leave since your rvork is on part time bases.

* g.Z Compassionate Leave
You shall be grated one rveek or five (5) working days conpassionate leave as

stipulaled in the HR Policy manual

Putrlic Holidays
You shall be glanted the days mentioned urder Section 5(2) of the Public Holidays Act
except where the parties have rautually agreed to working ou such days in witing.

9.S Copyright
You acknou4edge that any work you produce in the course of your employment is our property

and 1,6u rvaive your auihor's rights in an)'of that work. You must not renlol'e any of this rvor*._
(or copies of it) from our busioess prelnises, other than in the ordinary coutse ofyour duties or
u,itlr our express consent.

10.0 Staff WclfarelBenevolent Fund
You will be eligible for membership to Staff Beaevclent Fund Lr accordan-e to the nrles
governing tire Fund- De'tails of the Fund shall be outlined to 3'ou by the Human Resources and

Administration Division.

lI.B Acceptanee of Confrzcf
You are required to sign a copy of this letter to coufirm yow acceptance of tlis contraci which
kindly rettun to 'rhe turCersigied within the irext fire (5) r+,oiking days from the date hereof.
Failure to which it rvill be assumed that you have decliued the contract and the maaagement rvill
be at liberty to withdmw youl candidahu'e.

13.0 Obligation.
This contract and your acceptance thereof will constitute a binding contact between you aud

the Con:paly. Save as herein provided, no variation or alteration to this agreement shall be

7.1

8.3



validoreffectiveuirlesstlresameshallhar,,ebe,:naiiec.tedinwritinganddulyexecutedbybo*Jr

Parties.

Yours faithfully,

Ir. K.
GRO GtNG oru

t{ll-,,i, oc-iv
UP J\{ANA

NAMO:
6n,

SIGNATURE:""'

' I t ^..'. l{6al **pW.i:r*.!l{i.. .r-4!-
l ..-....j-....-
stated tcrms and conditions'

il{ .. accept this contract under the above

f mNo, .Rt?#-raf-

DArE: I lt{ ! eot 1
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tf"ifi'tjitiic;1
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EAGLE T"IR CON5I.'I.TANTS LTd
10tr' Floor, Western Heights

Karuna Road, Westlands
PO. Box 33929 - 00600

li:i:+254 (O) 700 769 770
t25A Q) 739 4sq 160

E nr;: i i : ir-rfo@eagleh r. co. ke
i'r':b:; I tr: ; eagleh r'co. ke

VIR.. IS,{AC I{IPi{Ei\,fr}CI IUELI,Y

I).C.BEX 1650 ELICRET I(EN'r?
-i'ei: +254 72t) 688lflt\

Ilmail: rnell l.

9e January, 20! 9

ila.:.;t'i".r:,si-i:^ i

bei(dpnr a!.l.coln

Dear,

TG W,}{OM I'F IV{AV COT{CEI?I{.

This is to confirrn that one Mr. Isaac Kipkemboi Mrelly, previously Elected Senator of i.lasi6

Gishtr Corur[,, has beea rvorkirig with Eagle i{R ConsuiLruts Lim;ted as arr Associate Consultant

since Jarrttary 2018. Specifically, he is in-chalge of Pi'ofessional Aclvisory Maragelgent

C<)Rsuitarlcy q'hich comprises of rnattel'.s to do u,ith SalatT and Rentaneratiott Ativiscty,

Sune! aftd Eencliftwrlc Seitices, Reseercli, Job Eyakrction & job Anelysis, Executive

liecruiltnent ottd {}rg*tiza.tional Strx$ui ng atid, Re-strtrcturiszg

FIe has perfor.med his duties u,ith ccmpetence aud higli degree of integr.it1,, accountability and
prcfessicliaJ!srn.

We titerefcrc reccmmenrl i:un for any rrecessair,r suppori. tc aciiieve his caieer aspiration ncr.v and
iu filture

)'oir l.i

I :,'

i
I
.l
!t

I
Pati'ick Mutisya i

!
i T n,1 ./ : t.r;'i c-'!i Lr

P. ..1

!\:l l:\.1'-

edXEE iilti!r-'i*

S.)cJ' lryirh the Eoqles lri Leodersli t ar:d :.!' \'l,i\ Pcsrtr rzt: A,\.iranr grrlr il:'..ir c .'l t rt tl \.)

Ie(

I

.i).r.'i.r,r:'',ir,i,, Ni.i;::"'
.l' 

l:.:,: I: i; l;'i;:r.r''
.,;.iln

i;,i

i
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0

The First L.ady's l-lalf tt4ar.afiron on gth i\la rch, ZA.14

Her Excellency the First Lady Df the Republic rrf Kenya

Margaret Kenyatta

I I'j :i ,' I i: I l\: ,: r .t\ a 1ii)t,r Citirtiriill, | !fr5
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IMOUNT KENVA UI\trNVER.STTV

EffiffiffiLgtrtdEWffi ffiffi,H $ ffimmgeusffiHuffi{H

ffiarBnwmH w# ffiusmEruffiffiffi ffiHrffi trrupfuHEw ftffimmmwffiffiffiEt&
lnternational Conference flor the Advancement of Business and Management Practice in Afi.ica

Thema: /r{oseorch os o Cofslysf lo Business and fillonagemant
lnnovatlan for lndusfrlal Devalopment

,t o. ji' )j),t t i,, r 
yii -i',

tr.
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{i

Tfiis is to certfu that

Sflmmarr 44" dffie[ttt

Attende{ ttte l" nCAB'UMVA zaLJ- ConJerence

Xkny an a Lnt ern ation a { C onJere?xce C entre, N' ai

Jrotn DArfi - tkt Ayri{ D01t

I

Ilcff at rfie i i)631=.' litsitfl i:i-E-r:-ry tii'c;l-' C
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robi n{enya :
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Prof, John Nderitu
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Kennedy [V, Woweru
Dean, Scho.ol of llushlr;ss. & Mwtagen*ut /Cottfcrulce Chair
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SJtr. Patrick Itlyongesa
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flJlrs. Jamet Kirui

RegionalManager
North Rift Region uG/11w1966

ChairPerson
Uasin Gishu Branch
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ELDORE.T NORTH CONSTITUENCY

P.O BOX 822

ELDORET

loterirrt Intleperdcr:1. [lertot ai {ornniission

II
Eg
Yz

E;

H,.^

25tl' August,20l I

TO WHCM IT MAY CONCERN

RIi: ISAAC I{. MELE.}'

The above named person is known to me having 'uvorked f9'r ttre.Jry1f.m Independent

Electoral Conrmissio, in'nf,foi"t North Constit,,"-".V iio* l" April 2010 to 5th Aug,st

2010. I{e.norkecl u", Cr",-r. on Electronic Votei'Registration snd,Voter register

irspectionexercises.u"rut"'rvorkedasPollingelerkatthereferendumontlrenew
constitution.
A,;;rg the responsibilities he did successfully were;

o Registerecl voters electronically at the polling station;

" Asiist voters to inspect their nanres in the register and correct errors

o Identi8 r'oters before allowing them to votel

o Isstting ballot PzPers;

" Assisting the Plesiding oftrcel u'ith counting and the tallying and

. Assisting the Presiding Officer in preparing reports'

I tlreretbre recommend him for an5' assigturrent or I'r'ork' Thanlc You'

Ulr

Youus FaithfullY.

fiirttttrt;.r'i';-t
tiphettr K. Lagat

ConstituencY Ele

DA?D..

ction Coordinator

..*"*na,F:.

Eldore t Norlh

ii

-$6!1'.: B{ t:T5t;Iir-d? rA? Qi!.ljl 1"i-
c-!iR1,ET.'rJtaHPi;t l$['.iiii

.L,i.vor:ttc, Cc,ririi:i:ll'itissr f,ti:
{}atls & ilD{.Ar-"; i.ill:,itir

F, S. IoX ?,r'r. l"?ii'r'i.r;;. h!.dOrct.

.s
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Club l,rrtrol

Moi tJrlivcni

Lrei:rerleursltip Boot Camp 2010 organized by tire Enttepreneurship Students Association at lvloi [Jniversity beiween
the 15th and 17tli of october z0I0 at Naivasha crayfisrh carrip.
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SCHtrDT]LDS

X. OATHS AND A-FFIRIVIATIONS

OATTI OR SOLEMNATFITIMATION OII DUE EANCUTION OF OFTIICE FOR
ALL ELECTED OFFICALS TO THE STUDENTS COWCIL

t, .ficrl:?., :,+!!*{., .,, having been etEcted '{"41t 'iilf:l;., I.,..0f rhe students

councii do solemnly swear that I will bear tuth, faith, allegiance and con{identiality to

the smdents association and to the university Govendng council ;that I will obey,

resl:ect, uphold, presele, lrrotect and dofend the oonstitution of the Mount Kenya

University Students' Association; and that I \r/ill faithfiilly and conscientiously perform

the functions of my offrce as defined by'tire constitution and to the best of rny ability (in
the case of an oath; so he\: me God)

i3i;i, -l; -i.'t*; ;;r; y ;r'*i t;=:Ig:.., iii
; i:):.ti"t?ilP:'ira 3i:T'g: i
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! itililr..; gi ii,:lilit !,1:fLic .-.ji I
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lnstitute al
Ftumarl
Resot!rce
Managennent

..'ia 'l

Cardinal Otunga Plaza, 6th Floor,

Kaunda Street,

P.O. Box 6132 -00300 ilairobi, Kenya

lel: +254(0)202213745
+254 (0) 20 224A213

Fay.: + 254 (0) 20 2244557

Elnail: inio@ihrm.or.ke
Ihe Plolcssional 30dy of it8 Placliiioners in (!nye

Website: r' n'.rihrrr.er.ke

Our Ref: IHRM/OLC/5/18

Bth tvr,arch 2o1 8.

TO WHO'f, IT MAY CONCERN

RE: ISAAC KIPKEIvIBOIMELLY NUiiBER 009792

We wish to confirm that lsaac l(ipkemboi of firrernbership l.lumber 009792 is a member of the

' stitute of Human Resource Management {IHRM).

IHR/vt is a body of HR professionals in Kenya estabtished under the Human Resoui-ce

Management Professionals Act, No. 57 af 7012- lt is mandated vriih promoting the apptication

of best HR management policies anci practices at the vr'orkPlace through the promotion and

devetopment of professionat standards of conduct and competence for HR Practitioners'

To be in good standing therefore, one is required to adhere to the HR Professionats' Code of

Ethics, lronor membership subscriptions on time and engage in learning activities that witt

provide added vatue to professionat capabitity through advancement in knowledge, skilts and

personat quatities. Ten (10) Continuous Professional Devetopment (CPD) Credit Points wiLL

annuatty represent this advancement.

ror that reason, we hereby confirm that lsaac Kipkemboi is a member in good standing as of

the date herein. Accord tlre member any required assistance'

...:i ,1..:,.: :
:: ,.,,,.:i:.t'

Yours 5incef'6tv: -"
.-..,':.,,.'..

i.
RCAnoR5lrl SWAI , CHRA, HRi4P, MBA, HND.HR, B.Ed)

i'';tii:i;ait:iri-,Iii?"ET',$6-{';'i#'':iii-}
i lLlr'r:$TaI.,fiii:P" ilfl.t'ui i
i -,;r5.7r rti i:c. 0crritr:l:si:.,i+;:et ,[Lr -,' I
: ,-la':i's ur iiltlrr :i:littlis ''tt': I

I *. it. it,-T ii:i,.:,i'_,-':.-!it*::_i

EXECUTIVE DIRECTOR, IHRM

7-!?l (0 ")-->

,\ -,.'
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DeayGrairean&

7h e Dh-ectar, Ktrfut S ck o o I af Managerue nt, on behatf of th e Courecil,

lbe Executiae ilhle*or, StaS Lectwrex drcd ihe erttire lGMftaterniry

b eartily congratal*te ysil fN tlt c D'ip la rtra Auurd you haa e re rciu ed, o n

tbe occds*rz afthe 7th Gradaartoru Cerrraony, Noaanbrr 28, 2008.

W all wish yw the beet as ywioin and ad;uance in tbe ?narsngeTr?ent

prof* s io re. fe to o & fCIward to y our artiae particip atia n in :'

" KIIrd Alumni
u fuofessiorualfu[embcrshipAcrtaitix

Merry Christnaat and Haplzy New Yean

Ue;1.;:1'.d il'{iiE;pyiV tti6 iii
iil ;t jt::ti,\aT!1H. 

ft [1,.u3
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!!xi:til.t 'd

!
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Direct-$q
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-r,{'{qlzg



HEPTJfiLIC OFI{ENYA

EI-DOHET &IORTI-E COI\ISTITEJEIUCV OFFICE
K-V.I).A YLLZL P'0' Box 3811' Ekloret

1I'r' F'loor, I,ct1 rving tel: 053-206 0835

ELDORET- lJK']{[l-l ]1:'\ Ki\Zi

29 JIrNE 2009

1'O \VlloN4 MAY CON('I?.I{N-

R i rCOMi\'lIiND/'.' flON I -l il-fi tR

RE: ISAAC K. rviE.{-I.

This is to conlirrn that rlic abtrve nantccl ol'ficeruvot{<ecl ilt Eldoret Not'th constituency

office as a lcad person rcprcscDting $.ar-d level in coordinating research in education

strategic ptan an<l EroiiPs' nitlhilization for the last one Ycar'

f)uririgthistimc,liclrlsprovcdtobelrardrv<lrJiing'rcliableandshorvedalotol'

devclopmcnt potcnrialitY'

Hisachicvcmentsalxlchal':tl:tcrgi'r'cstrsntlhcsilationtorecomrnendhirnlbrany

prospecti ve cmlllovtttcttt'

'I'our assistitnce is anl it:ipatcrl arl"l rtill hc hrghlv aPpreciatcd

Y ours tlulY. $tit"f:i:i'i,iov df \:$e i.h.ri.j:;t:-!_1
,;ilS,iS?{],i.',j'filIt ifl i'r-Iti

.l i.rl..zei:r.1,",: - {.1 *{ri rrr,1r:i*i:.lr fi:-
ilitthr; tir )iirri;;itr; Srr$ltr ,'ti

. ft i:ln:\ '7nl'l-::i'r',iir, fl.ldf -eti'

... .;'

'r;< jj

SAMOEI N*lcl'l()l.A^S l(llii: I

tll.l)0ltli'r'lIo!t i'rl c()li s;'l't i.1,IENCY ()l'fl(: T] IIIANAGElL
q 23

1i'

;l .i;



BECII UTqEVEIESETY

cmpros-ELcA}ffius -
EedoTcsruoP DEPARTNaEFTT)

TeleolroE,e Eldorty. O53 d352,O

F'ax:-053- 2o,63257

DATE:2o1n DEc 2oo8

IT CONCE

This is to conflrro dnt Mr- Isaac Melly has duly completed bis attachmest io the

bookshoP for Period of 4 tvlonths-

la6 ralas atlAgltt'd ItI EHIt,Ffirt stzstir,fs witftin thc booirshoP whsic hc managcd to gather

expenence in record k-eeping, Accounting Stores reconciliation and maintenance of store

levels-

F.O. Bor 1125

Eldoret.
KENYA

a,ti 5.i, r-',:i-l'i',) l:,:i+'ir f i4r;r a: i^r
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Any assi*ece ascordedt$ hin will be higbly ryP{eciated-

Thank You
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MOI UAITVERSTTY
CT{EPKOET-E T-. CAffIPEJS

(EOOKSTIOP DEFAR.TA#ENT")

Telephone Eldoret 053 43620

Fax 053- 2A63257

P.O. Box I125
Eldoret.
I{ENYA

DATE: I8I1{NOV,2OOS

The above named person lras been u,orking iviih us fum Januarl', 2008 to d*e in Moi

University Chepkoilel Campus. During his course he rvorked in Sores lvhere he rvould

receive anC issue materials to shopfloor. prepare accounting reports for every Mouth, he

also assisted in procuring matelials on behalf of the bookshop he rvould ensure that all

records are properll' kept.

During his tilne, he proved competeltly, rvillingness and diligence to rvork, rvith the

objective of irnproviug the bookhop serv;ces. Given opportunity he is able deliver to the

expected standards.

Any assistance accorde,l to him s'ill be higirly appreciated.

Thank yort v]Htvr
L

BiitlKb."rP
E;-+'--

'i.:l:1illil'lr,tiLi-!] ?" ilYt8rl

$L Etnr- {,r-'t:lm ir;l!'iti:{:i fof

C}NI}IEK
ll'riitx ih itlotn'llt

itidoret
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TO WHOM IT MAY CONCERN.

RE: RECOE,IMENDAT{ON LBT'TER FOR ISAAC KTPKEMBOI MELLY

ID.NO.21756124.

r

INCHARGE BOOI(SHOP _ CHEPKOILEL CAI},II,US,



MOI UNIVERSITY
CI{EPKOILEI. CAMPUS

Telephorre Eldoret (053) 2061 148/2063111E)dT 2291241
FaxNo. (O5i)2O63257
Telex No. MOIVARSITY 2063257

The Chief Administrative Officer
I\,toi University
P.O BOX 3900

P.O. Box 1125

Eldoret
KENYA

3'd October.2008

EI-rloRET'.

Dear Sir,

RE: ISAAC KIPKEMBOT I\,IELL Y - ;11200982

This is to confirm that the above named person has r,r,orked with us at Chepkoilel Campus
development projects for rnore than 5 years as a general casual.

I-Ie is zr diligent person lvho can vvork with minimum superr.ision.

Any assistance accorded to him shall be irigirly appreciated.

P L/

CLI'ITK OF WORKS
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C'+EPKC I I-E!- CAT-dF?JS

P.O. BOX 3900
ELDORET
Xenya

l4d'.Iuly 2008

TO WHOM N:g MAY CONCERN:

RE: it{R ISAAC MEI,LY - rD/I\O 217s6724

The above named persoa has rvorked u'ith us at Library Conskuction Project & Others q,here he

could oversee cdsuals records for 2 years and above.

Any assistance accorded him will be highly appreciated

Thank yon

. Kirnilu
For: Universitl Architcct

2L{ 73l,e
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IMINAR WERE A$ F6LL6W5:
ThTE SUtsJE6T6 ETUDIED DI'JRINGTHE CE
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{ ttersonal p1a$nifig (Cod'$ lYiiy)

'ill rinr. mouilgsntctlt

I

i: i.. qn= TrI;;,,','!r:j-

q,qI \a

t

,'*
,,Fn' ,...

Dit'ector
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CapacitY Building eordinator
Issued orl 2$'l',IulY, 2007
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Taxpey*9;$eMoo
-fffi=OuSzres

FAFFEEIi],I2nELf,-Y

Er*al! Ad,XEreas KlPWATBElGA'AHOO-COM

RegEstered Address

LR0lirstser: &effig r.liEEJTE@il/s
.EIT*gTI8&E6E RONALD NGALA STREET ffigffies".n: ELDORFT

eair.Ely: Kericho S{s&fS Kericho Diskicl
'ilaxArus Keticho tulurrincipality S3ffis:n Etdoref
P.@-Elan zsst 9,W'algls.& 33108

-Eax@[af igaEe,=f"s]@Esbaf,?ora

The e&i,vB Piffmust appear on all your tax inuoices and correspond'ences with l{er:ya Renenue f;t*horfu- yo..rr
accounting end date is 31st Decernber as per the provisions stated in the Income Ta:r Act unless a charfoe has

n appioved by the ComrnisSianer-Domestic Taxes Depafiment.-! he staius of Tax Obligaiion{s} +iith
-rmant' status urill automatically change to 'Active' sn date mentienerl in 'Eif*di'r-e Till bate.'or any

rrero.aelion done during the period. This cerfificate

^TF€ sted*, ts utb.rEr:! lr, '-;E-.r!" ts=sd er: ifis rJ-e ',Ecalis,? dane t4, Gtr;irnissoner

k-SAa, ?=w f&5ls+Bt aefo:, Efi-r.:5l{a +'.E a-n. grt-ol.i,^ 
=ti!!

d
lncome Tax - R=siderll

ly;di'ridrla, 3'$1zffiiO t

I
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P.ASSPORT NO.

NA. ya PASIPOT|

-lr)r

LEADERSHIP hND INTEGRITY ACT' 2012 /KlrUl(GU CHA sHERiA CHA UONGOZI I'IA UADILIFU,

FIRSI-SCriEBu!-E (S'1-3) i TA|?A TsEu YA KWANZA {S'13}

SELF-DEC!-ARATIOff FSR9"I / FGt4t; YA Kt',3rTA0{GAZA

1. GEzu ERAI iNFORMATIoN I TAAEIFAYA JU?IILA

Title / Cheo Surnante f lina lo First ltlame ,/ -/lno lrliddle f,lanre / Other Na

ultoo lc Kt'.'anzo lino la Katikoti ndengine

Mrf F4rs/Prof/
Mis.sft4s/Er
6w/Bi/Proi/
Bin E

Ji)
<f j,

, tt$ i$
L

()

l-l't:tJ.i lsq-ftC lrpt.rii-trrl Jl 't,.1

EXPIRY DATE OT PASSPOR T PIN NO.

irA. Ya Pll,!lD CARD No.

Na- ys Kitanlbulisho

it)'( atr
SEx (Tick)

ltNStA. (Weko Alomo)

tJlale
Kit flre

Female
Kike

Telel;hone No

tla- ys SimLt

CtbSL

RfStDENCI
MAKAZI

TAREHE \A N-IUDA WA

P,4STPOTT KU'SHA

Oc6up3tion
Kazi:

E-l\4ail Addrcss:

Anwoni ya BaruaPePe:

Postal Address: PO Box

Anuroii yc Posta: 5L Posto

Other Addresses:
At't*ttani llyingine
Mobile No.

No- ya Runutttt

6tJu Ass
E STATE/TOT'{I.I/TOCATIO N

MTAA/tt/t-lr/LO KgSHff{/

DISTRICT

WILAYA

COUNTY

KAUNTI

!1-

r,ttt l_1 ti-t-i.'.,*x €L crlJi lnr!.{ riswl

3Jii'Dla rr> Cr:de:

ftqsimbo

Other Nutrbers

'Vioct;,-rl
t4_ bb,(!-p;I t)trsl __

,. t' i;ri

t-
^.1--.-

TOWt$,rclTy
tvutltul
COUNTRY

NCHI

2- BIPJH INFORIVIATION i TAAR'FA YA KUZAL'WA

oa;E cr aiRrH ITAR€IiE YA v.UZAL!VVA

i i\ -s{

Dtg e"r

r+d -i lx

f+' t----3-

'.':. 
1 t. :i,: il'::,1;s,: :;Iili'-:rt i.i: 1.: i,.-+i.:illiii

';L+ i.r-,iiiii:1.:l:ifi:t .{ri!:{.i.';{i
,i1i..:r,;:,:;lii, l.l;f.:i'i:",.:.iiir;:rt:i :ii.rf .'

ll-..i.i:..:; l: iiul-rLi'; }:ti,ii];:, j,
P, a'i- Yiris ,.!Yil:i : -:)li { jii:. liSiioret..*.,..'"*.,.-::"
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BIRTI.I CIRTIFICATE NO. / NA. YA CHETT CHA K'UZALIIIUA

PLACE OF BTRIH t lvlAHAL t PA KUZAUVV|I

DISIRICT OT BIRTI{ / WTLAYA YA KUZAU$'/1

COUNI'Y OF EIRTH I reutttn Ylt KUZALIwTA

COUNTRY OF BIRTH I NCHI VA KUZALIWA Kc,- r
f . N.qTtoNALlTv tUTAIFA

Dual
Kotekote
(Provicle details A
Toa maelezo

4. MARITAI. STATUs I r+A,r-tYANDoA

SINGLE

NINGALI SUAO,

MARRIED

SIJAOLEWA NtMEOAI'|IMEaLEWA INIMETENGANA

DIVORCED WIDO!VED
NIMEFIWAfiIIA4ETALAKIANA

lr ers)
IF MARRIED GIVE i{AME5 oF iHE SPOUSE(S) {Sunrarne. First Name, middle name. ot

KAMA UMEOATOA MAIINA YA MUME/MKE(WTI) IUAKO (Jino la ttkoo, tina la Kwanzo, iinct

t ,,.c

KenyaR
MkenYo

la kati,

mengine)t"et'e'ttt' .k'o*,,t t d€rffibgl fi4rult'
NETIOiSITITY OF SPOUSE

UTAIFA WA IVIKE/MUNIE

NAME OF CHILDREN UNDER THE AGE OF 18 YEARS

Jlt\tA IA WATOTA WALIO CHII'II I'A UMRIWA MIAK'A 18

t,*ft-) Ntrns ;{prvt f"$
.,{f],1B,).-\t lLR,4+. 1or-i bL

5 $L-Ke.> r-,liz t|,r'"cYtS- t',ir;-
t], tt- i(tri-t il D

E DUCATI OTdI\L QUA!.IFiCATI oNs / KUFUZU KWA i{IELIMU
,'.J 'lzi't'G

PRIDIARY CERTIFICATE

CHETI CHA IiliSl&tGl

DIPLOMA
STASHAHADA

OTHERS

Y'NGiIUE

DEGREE

SHAHADA

SECONDARY

SHULE YA UPILI

?, LEVEL

KIWANGO CilA'A,

PHD

UZANIIFU
MASTERS

LIZAI,/}ILI

k?Fae-
!

liPS t*) -

Page 2 of 5
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I,, L:!t

,rici,,r/€D

0s;-
ctHIGHEST ACA

INFUZU KWA

DEM IC QUALIFICATION OBTAINE D

JUU ZAIDI KI}JA KI,AKADEMffI ULIKA?A-tA
tI15titutiDn i Toosisi ti4'lear /

0ualification / llufuzu
}rr. is ll vr,t.i1t!-sr11l.{G;.rrs .t1 t fr'l r{a L' 1-{1n;i;fi3ltf;rt{

6.I-ANGU AGE SPOKEN / LIJGHA UNP,ZOZUIdGU|VIZA

Second Language Othe i's

/V inGtne
Lugha ya Pili

Nna Dl
7. TdEMB ERSHIP OT PROFE istoruRl oRGAzulsAT t0tr:ts) {!f anY}

Px'k't-s

<>

UA,NACHAfVIA wA stttRtKA(MA) YAKTTAALAMU {Kama yoPo)
{r4embershiP No

AJa. llsnachafia

REASON(S) FOR DECLAEATION lsABAs U ZAKUJITANGAZA

ration is required Kusudio la kuhitajiko kwo kLtjitDngaza hLtku
Pulpose for vvhich decla

EIection
upigoii kuro

EnrploYrnent
Kuojiri'wo

Otlrers {SPecifY)

ziada ldvenYe karatosi nYingine-
YES

a) Have You ever engaged in anY form of dishotres ty in ttre condust of

{

ya

NO

public affairs
a) Untewahi kuiihusisha na ho!! ycyate yo kutokuvta a:.rltamintfu katiko

kozi zaka na situghuli zq umma

b)

b)

C

c)

ri)
furtilerai:ce of

personal benefit?

Lugha Ya Krh'cnza
First Language

flsr;nt{ Ll

Tarehe Ya Kuandikishwa
Date of Admission

Idame of Organization

t lino to Shiriko

C1r-i

Page 3 of 5

9. MORAL AND ETH ICAt QUESTI oNS / {VlAS VNAU YA IgIDH/\MU NA KII,/IAADILI

Answers to the following questions are nlandatory. lf YES to any question you must Pt'ovide

addition=l information on a suPPlenrentary sheet'

h4ajibu ktsa fi Gswali Yofu ataYto ni lozinta. Kamet NDIYA

)

il

?.e'lI

subnrittedbeis irrgdeclarationthewhichforotiiceState
httkuserika!i

?officelicbsedabu pureveaveu You
?urnl';10tum!althiUrnewa



,,.\'
,:,, ': ,|

.i's.'

l!:i l
ii-i-il ,: t

\i. r-\

ian

_,-l

)_--

Kenl'2
i)Ume wohi kujiPdta katika h

cr any other country
ali ya leseni yako ya kikozi au 

,yo .kiuf 
undi

kutupiliuta mbo!i na/au ving inevyo kuchukuliwa hotua nyingine tto

kinidhamu katiks-!:!jvt9!v9-! u ndli nytngine

j) Have Yott euer disrnissed from employment on iccount of lack of

integritY?
tuo kazi katika ai'ira kutokona na ukosefu \ito uodili

ztryg

?

i) l.)mewahi kufut
k) if you have been a Public officer, have You e..rer failed to declare Your

Sncome, l\ssets and Liabitities as required under tlte Public Officer Ethics

Act,2003?
u fi ew a hi kushi ndut a ku td {1 g ct z a

K) Komo timewahi kuwo ofisa wo ummo'

Mapato Yako, Moti na Gharona kanto uttavyohitaiikt, katiko Kifungu cha

cha Maadili Yo Oiisa wa lJnnta, 2A03 ?
sheria

linary or criminal Proceedings
l) Haue You ever been the subiect of discip

for breach of the Pub iic Officer Ethics Act, 2003 or a Code Prescribed

rlrereunder?
ka torotibu zo kinidhatrtu ou kihalifu kwa

t) Umewahi kuwu mada kati

kuvunia kifungu cha sheris c'ha Arluadili va Ofisa wa lJmma 2003' ou

Msimba Ltliooi nish,uva haPo chini?

fi1 ia.'e you ever been convi cted of anY offence and sentenced to seru'e

lin p risonment for a Period of at least six nronths?

m)umewalti kushtakiwa kwa kosa lolote na kuhukumit''ta kifungo gerczant

kwa kiPindi kiP

n Have You eT er hacl an aPPlication fo r a Certificate of Clearance or a

Ceriificate of Goocl Condutt cr for a visa or other €loctirnent atlthorizitlg

r,vork in a pubiic off ice rienied and/or iejected for catlse in i(enYa oi anY

other cou --)
Page 4 of 5

LIL I ';r!^'.

rJi umetuohi kuiiltusistta kcttika tabio nbaya huktt ukitoka kuiinufctisha

niezi sitn?

!

kutr.fini6^tsj

?resourceSl9U5eOm publiceveuHave yo
?Linmozorasilintalillmewalti othErUI groundsanvanyoneminateclcri agaifistdiser./e,"Har.e youf) iaw?otheraor nyionstitu tConthetndeUrfoideoa5 prov vilenambo!iyoyotemisittgikwttyeyotekubaguoLtmevrohf) ?

sheris(r a!Koiibokotiko
falsifi

)recordsorofficial oersonaedrHa';e) TGoursstfiiff:kodikotikou,ipeo.tahi



n) l-lntewahi kutumo ombi la Cheti cho kuondolew's Haiis au Cheti cha

Kinidhamu ou cha visa au nyaroko nyingine zinozoidhinisho kazi katiko

oiisi ytr ummd tto hivyo basi wewe kunyimwfr nsrt au l"ukotaliwa kwa

sabobu yoyote nchini Kenya att nchi yoyote nyingine?
-i-8. Eit€Pt-OYfilENT ENFOR.S{ATEON I TAfrEIFA YA f{UA}IRTWA

Iii,5D

tvll

NAME OF EMPLOYER

]iNA LA ANWAJIRI

WORKSTATION
RITUA CIJA RAZI

r..l'xl 0,.a 4l

POSITION/RANK

cHfo/&tADHIFA

Aeocir.r-r <

Q.a lc.. - Loro

ectl - aqT
Qou 6 -Plh

C-P?
C ?

bnI
fu\'l il.p'rk \.f(i.i{./r t

NATURE OF EMPLOYMEHT

{Constitutional/Elective/Perman.ntlcontractual/Other)
AINAYA KUAJIRIWA
( Ki k o ti bo/ K u te u I iw o/ K n d u m u/ K i ko nd o r o s i /N yi ng i ne )

DATE OF FIRST

APPOI'.ITMENT

TAREHE YA

KUAJIfrIWA,tdUA
KWANZA

f$plrrtao.{?,y'f1.yqssn111

d0,.tuq4r,t.61y6J 4Q[X

4lo*(

*5

Page 5 of 6
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Ninaapa ya kui,amba (ninathibitisha) na kuidhinisha, katika adhabu ya kujiiangaza kt"ta uongo chirti

ya kiiungu cln sheria inu UApo ia Kujitangaza i(isheia(Ibara 15 ya Sheria za tGnya) kwamba

kauli zote zilizotajnet *ai*u *riitang*u huku-ni za kweli na sahihi kvva Aadri ninatyojua'

OTITFI /tt{E AFFXRF4AT'EON ! KLAFO NA WtiIsltZStlWAJn

J solernnly swear (or affirm) and certifo, under penailv of false declamtion under the Oaths a nd

Statuioiv Declamtions Act (Cap 15 of the Lavus of KenYa), that all the foregoing statements in this

declaration are ffue and cortect to the best of my kno'*ledge.

Dated at I f,,Inamo iarehe -'r"""<r' tllis I kwenYe

day of I siku hii Ya

.'!/-\ATURE OF DECLAR}NT:
I YA ANAYE]ITAIIIGAZA:

S\rCORi'UDECLA RED BEFOR EIT1E I AUYEUSHWA KTAPO/TANGAZWA IIBELE I'AIVGU

QIS
ft-
t rkk , ....., z}?a..........ihis I Mnamo .-.'.. dayi[\,f .

'.rt'btat I katika mahali haPa-..

C()ldll'lISSIO
KAMTSHNA WA HAKIII,IU

REaa--lviD
l6
U

! ri OCT 2i2?

A:l

:6 ;tl)

>qlv 25
Page 6 of 5
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ef,i . KriN)i.\ R[ut:Ntrt:
c#r. Au'rHotul'\'

Tm<,&oarplEer+e=Ge.rtffi e.#;+

Fcr GsnelEl Tai @ucdlonE
8lnbctlflqA Cell CeElno

Tel: +a5d {u0} 43€s e89
Celh +?54{UIt IJOS9 9Sg

Ernd} €efiae$t?@sa-go.ko

ur,-Tl.r.l6.a^gD.k6

Trye3LirEll: AB0632S?4$A

l&eaadAd&ees:
tsa"c t6pbjBeoi ?r€l!y
ll{OUNT KENYA. ELDOPEF, K.f€ho Dis.dis!
PO Box:2591.
Postal Code:3010C

8Gffflealo Ba?s A4n0f2O22

@f&@flEqltt:
I(RAELD'E}Oz1 56322

iil IEi i[IIl$iEllffiilllffiIEI lElil ! E,

ThEs f;s @ e@mffirm that Esaac $ffipkemfuei ffiet8y,

Femoma$ EdesggEffi€atE@m ffi sra&en A@S6329S4&A

has ffiBed reBevamtta>< retunrs effid

peBd {axes due as PrcvEeid bY E=aw"

Thgs GcrtEfreate e$l[ be va8Ed for
Erryetue {€2} momths up to G3r€6ffi893"

This certlficate is issued on the basis of informaticn avatlable v,riih the autl'ority as at the

GaVeat cefifrcate date mentioned alrove- The Authority reserves lhe right to withdraw the certificate if

n*-rv evidence materially alters the tax compliance siatds si Ehe reeipient.

Et&ct8&::sr: This cerliticale is s),st8m Generated aad lherafole dcos no! ra{ns? E grEnrteYou may 
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REPUBLIC OF KENYA

Telephone: +254(0)204022000
Mobile: 022281357
Email: inlo@orpp.or.ke
Website: www.orpp.or.ke
When replying please quote

Ann N. Nderitu, CBS

Re_qtstfar of Political PartiesiCEO

ORPP
S? t e o g t h. n i n g Politkol P o ( ti e t

Lion Place, 1c & 4h Floor
Off Waiyaki Way

P.O. Box 1131{0606
Sarit Cenhe, Nairobi.

Ref : RPP/FRPl3l2lVol.lX (10) Date: 25th April, 2023

Hon. Sen. lsaac KikemboiMely,
P.O. Box 1650-30100,

ELDORET.

Tel No. 0720 688'104

Dear Sir,

RE: CLEARANCE LETTER
ISAAC KIPKEMBOI MELLY - ID NO. 21756124

Reference is made to the above subject matter

This Office acknowledges receipt of your letter received on 25ttr April, 2023 and duly notes the
content therein

According to the records held by this Office as at 25th April 2023, lsaac Kipkemboi Melly of tD No.
21756124 is not an official of any registered political party.

Yours faithfully,

OiiginalCert!fied true

i! VOCAIE & sslOiiER lot 0/J!ls

@ORPPKenya www.orpp.or.ke
ORPPKenya
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Publ ic Appoi ntme nts (Pa rlia m e nta ry Approva l)

NO. 33 0F 2011

PUBLTC APPOTNTMENTS (PARLIAMENTARY ApPROVAL) ACT

lDate of assent: 1 1th November, 201 1 .l

[Date of commencement: 14th November, 201 1 .]

An Act of the Parliament to provide for procedures for parliamentary
approval of constitutional and statutory appointments and for
connected purposes

1. Short title

This Act may be cited as the Public Appointments (Parliamentary Approval)
Act, 201 1.

2. lnterpretation

ln this Act, unless the context otherwise requires-

"appointing authority" means any person who, under the Constitution or
any other law, is required to make an appointment for which the approval of
Parliament is required;

"appointment" includes any re-appointment lo the same body, whether or
not in the same capacity;

"candidate" means a person who has been proposed or nominated for
appointment to a public office;

"Clerk" means the Clerk of the relevant House of Parliament; and

"Committee" means the relevant committee of Parliament or such other
Committee as the Speaker may, for good reasons, direct.

3. Exercise of powers of appointment

An appointment under the Constitution or any other law for which the approval
of Parliament is required shall nol be made unless the appointment is approved
or deemed to have been approved by Padiament in accordance with this Act.

4. Notification of vetting requlrements

Any advertisement inviting applications for nomination for appointment to an
office to which this Act applies shall indicate that candidates so nominated shall
be required to appear before a committee of Parliament for vetting.

5. Notification of nomination

(1) An appointing authority shall, upon nominating a person for an
appointment to which this Act applies, notify the relevant House of Padiament
accordingly.

5 llssue 'll
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(2) A notification under subsection (1) shall be-
(a) in writing;

(b) be lodged with the Clerk of the relevant House of Parliament.

(3) A notiflcation of appointment shall be accompanied by information
concerning the nominee, having regard to the issues mentioned in section 7.

(4) For purposes of this Act, a notification of nomination shall be deemed to
be duly given on the day on which it complies fully with subsections (2) and (3).

6. Approval hearing

(1 ) Upon receipt of a notification of appointment, the Clerk shalt invite the
Committee to hold an approval hearing.

(2) The Committee shall determine the time and place for the holding of the
approval hearing and shall inform the Clerk.

(3) The Clerk shall notify a candidate of the time and place for lhe holding of
an approval hearing.

(4) The Committee shall notify the public of the time and place for holding an
approval hearing at least seven days prior to the hearing.

(5) Subject to this Act, all Committee proceedings on public appointments
shall be open and transparent.

(6) Despite subsection (5), a Committee may, on its own motion or on the
application of a candidate or any other concerned person, determine that the
whole or part of its sittings shall be held in camera.

(7) An approval hearing shall focus on a candidate's academic credentials,
professional training and experience, personal integrity and background.

(8) The criteria specifled in the Schedule shall be used by a Committee
during an approval hearing for the purposes of vetting a candidate.

(9) Any person may, prior to the approval hearing, and by written statement
on oath, provide the Clerk with evidence contesting the suitability of a candidate
to hold the office to which the candidate has been nominated.

(10) A candidate may, at any time, by notice in writing addressed to lhe
Clerk, withdraw from the approval process and the candidate's nomination shall
thereupon lapse.

7. lssues for consideration

The issues for consideration by the relevant House of Parliament in relation to
any nomination shall be-

(a) the procedure used to arrive at the nominee;

(b) any constitutional or statutory requirements relating to the office in
question; and

(c) the suitability of the nominee for the appointment proposed having
regard to whether the nominee's abilities, experience and qualities
meet the needs of the body to which nomination is being made.

60ssue 1l
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8. Period for consideration and report

('l) Unless otherwise provided in any law, a Committee shall consider a

nomination and table its report in the relevant House for debate and decision
within fourteen days from the date on which the notification of nomination was
given in accordance with section 5.

(2) At the conclusion of an approval hearing, the Committee shall prepare its
report on the suitability of the candidate to be appointed to the office to which the
candidate has been nominated, and shall include in the report, such
recommendations as the Committee may consider necessary.

9. Failure of Parliament to act on nomination

lf, after expiry of the period for consideration specified in section 8, Parllament
has neither approved nor rejecled a nomination of a candidate, the candidate
shall be deemed to have been approved.

10. Rejection of nomlnation

Where the nomination of a candidate is rejected by Parliament, the appointing
authority may submit to the relevant House the name of another candidate, and
the procedure for approval specified in this Act shall apply accordingly'

11. Notification of decision

The Clerk shall notify the appointing authority of the decision of the relevant
House of Parliament within seven days of the decision.

12. Powers of the committee

(1) The committee shall have power to summon any person to appear before
it for the purpose of giving evidence or providing information during approval
hearing.

(2) For purposes of subsection (1), the committee shall have the same
powers as the High Court to-

(a) enforce the attendance of witnesses and examine them on oath,
affirmation or otherwise;

(b) compel the production of documents; and

(c) issue a commission or request to examine witnesses abroad.

(3) Any person who-
(a) disobeys any order made by a committee for attendance or for

production of papers, books, documents or records; or

(b) refuses to be examined before, or to answer any lawful and relevant
question put by, a committee,

commits an offence and shall be liable, on conviction, to a line not exceeding two
hundred thousand shillings or to imprisonment for a term not exceeding one year,

or to both.
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SCHEDULE
lsection 6(8).1

CRITERIA FOR VETTING/APPROVAL OF NOMINEES FOR
APPOINTMENT TO PUBLIC OFFICE BY PARLIAMENT QUESTIONNAIRE

Notes

(a) This questionnaire applies to appointments to public office arising by or
under the Constitution or any other law where parliamentary approval is
required.

(b) The questionnaire shall be used by the relevant parliamentary committee
to vet a nominee appearing before the committee in the process of
parliamentary approval.

(c) The questionnaire shall be fllled and submitted by the nominee to the
relevant parliamentary committee through the Clerk of the relevant
House of Padiament on or before a date set by the committee.

(d) The submission of false information in the questionnaire is an offence
and may result in proseculion.

(e) Any form of canvassing by a nominee shall lead to disqualification.
(f) The nominee must answer all the questions.

1. Name: (State full name)-

2. Position: (State office to which you have been nominated).

3. Sex:

4. Date of Birth: (State year and place of birth).

5. Marital Status:

6. Daytime phone number:
7. Mobile phone number:
8. Email Address:
9. lD Number:

10. PIN Number:

1 1. Nationality:

12. Postal Address:

13. Town/City:

14. Knowledge of Languages: (Specify Languages).

15. Education: (List, in reverse chronological order, each university, college, or
any other institution of higher education attended and indicate, in respect of
each, the dates of attendance, academic award obtained, whether a degree
was awarded, and the dates on which each such degree was awarded).

Employment Record: (List in reverse chronological order all government
agencies, business or professional corporations, companies, firms or other
enterprises with which you have been affiliated as an officer, director,
partner, proprietor, employee or consultant).

8llssue 1I
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SCHEDULE-continued

16. Honours and Awards: (List any scholarships, fellowships, honorary
degrees, academic or professional honours, honorary society memberships,
military awards and any other special recognition for outstanding service or
achievement and in respect of each, state lhe date of award and the
institution or organization that made the award).

17. Professional Association (where applicable): (List all professional
associations of which you are or have a member and give any positions held
and the respective dates when each such position was held).

18. Membershlps: (List all professional, business, fratemal, scholarly, civic,
charitable or other organizations, (other than those listed in response to
Question 16) to which you belong or have belonged).

19. Published Writings:
(a) List the titles, publishers and dates of books, articles, repo(s letters to

the editor, editorial pieces or other published materials you have
authored or edited.

(b) Supply four (4) copies of any reports, memoranda or policy statements
you prepared or contributed in the preparation of any bar association,
committee, conference or organization of which you were a member.

20. Public Office, Political Activities and Affiliations:
(a) List chronologically any public otfices you have held or are currently

holding, including the terms of service and whether such positions were
elected or appointed.

(b) List all memberships and offices held in and services rendered, whether
compensated or not, to any political party or election committee. lf you
have ever held a position or played a role in a political campaign, identify
the particulars of the canrpaign, including the candidate, dates of the
campaign, your title and responsibilities. Also include any linkage you
have to a political party at present.

(c) Have you ever been dismissed or otheruvise removed from office for a
contravention of the provisions of Article 75 of the Constitution?

(d) Have you ever been adversely associated with practices that depict bias,
favouritism or nepotism in the discharge of public duties?

2'1. Deferred lncome/Future Beneflts: (List the sources, amounts and dates of
all anticipated receipts from deferred income arrangements, stock, options,
uncompleted contracts and other future benefits which you expect to derive
from previous business relationships, professional services, firm
memberships, etc).

22. Outside commitment during service in office: (Do you have any plans,
commitments or agreements to pursue outside employment with or without
compensation during your service in office? lf so explain).

23. Sources of lncome: (List sources and mounts of all income received during
the calendar year preceding your nomination and in the current calendar
year).

24. Tax Status: (State whether you have fully complied with your tax obligations
to the State up to the end of the financial year immediately preceding the
nomination for appointment).

I
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SCHEDULE-continued

25. Statement of Net Worth: (State you financial net worth).

26. Potential Conflicts of lnterest:
(a) ldentity the family members or other persons, parlies, categories of

litigation or financial arrangements that are likely to present potential
conflicts-of-interest when you first assume the position to which you have
been nominated. Explain how you would address any such conflict if it
were to rise.

(b) Explain how you will resolve any potential conflict of interest, including
the procedure you will follow in determining these areas of concern.

27. Pro-Bono/Charity WorUDonations to charity: (Describe what you have
done by way of pro bono or charity work, listing specific instances, the
amount contributed and the amount of time devoted to each).

28. Have you ever been charged in a court or law in the last three years? lf so,
specify the nature of the charge, where the matter is ongoing, the present
status of the matter, or where the matter is concluded, the judgment of the
court, or otherwise, how the case was concluded.

29. Have you ever been adversely mentioned in an investigatory report of
Parliament or any other Commission of inquiry in the last three years?

30. Have you any objection to the making of enquiries with your present
employer/referees in the course of consideration of your nomination?

31. References: (List three persons who are not your relatives who are familiar
with your character, qualification and work).

a

llssue 1l 10


