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2. Kcy Entity I nforrretion end Menegement

(a) Background infirrmation

The Abodii Mutonto Vocational centre is found in Kiguchwa ward,Tigania sub coung and Meru County

It was srted in 2016 by the local community, it is locaed in land owned by the council of Meru and
initially it was inrcnded to be a rca buying care ht due to its size it could not mrrrnodate the &ctory
with the intervention of the local leaders they proposed to build a vocational training centre.it is located in
a 3 acres of land .it was registered in 2018 to offer training in garment making ,Masonry,carpentry and
Joinery and hair dressing md beauty ther4y. lt is locared 5 t(m from Mikindrri town along
Mikinduri_Maua highway-

In the year 2020 TVEI'A auftority visited Abodii Mutonto visited Abodii Mutonto Vocational centre to
do an assessment for the purpose of VTC registration and licensing of courses. It was a certific ate in 2021

(b) PriEcipd Activitics
The principal activityftnissisr/ mandfre of the errtity is to equip trainees with mrket

tailored skills to enhance National growth and self-reliance. The institution is guided by

its vision to be a model youth potytechnic offering vocational skills in the region.

o Vbioo
To pro&rce people with enrpowered tedrnological skills and services
r Mission

Training people with skills to become self-reliant in future
o Corc Vducs

Our operaion is governed by a set ofcore values tha governs thern and direct thern to meet
fteir daity objectives

(c)

(d) Fiduciary Management

The key management personnel who held of;Ece during the financial year ended 30th June
2025 u:d who had direct fiduciary rcsponsibility were:

I Principal/Manager Petcr Mwaki Kithinji

2
Deputy PrincipaUAssistant Manager
Finance

Faith Joy Kathomi

lll

Key Management
The antity's day-to-day managernent is under the following key organs:

. Board of Managernen! etc.
o AccountingOfficer/Principal,/Manager
o Mm4ernent...;

SN- | Dcsignetion Namc
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Key htity lnfometioo end Mrn4cmcnt (Continucd)

(e) FiduciaryOversightArrangements

(0 Entity lleadquarters

MIKINDURI
P.O. Box I825402OO
MIKINDURT, MERU KENYA

(g) Entity Contacts

(h) Entir!- BrnL.rs

Kenya Commercial Bank
Meru Branch
Account number: I 28M I 7454

(i) Independent Auditors

Auditor{eneral
Office of Auditor General
Anniversry Towerg Insitute Way
P,O- Box 30084
GPO 00100
Nairobi, Kenya

Audit and risk committee Reviews audit reports; monitors risk registers, ensures compliance,

and conducts quarterly risk assessrnens.

Finucial md Opcrfions

Committee

Oversees budgc prepraio ad qocutio. reviews financial

statements, approves procurement plans, and monitors asset

managem€nt.

Acadernic committee Monitors qrriculum inplementatiorL ryproves new progftxns,

cnsures acadsrnic qualty, and coordinates industrial anachments

Development committee Manages donor-funded projects, ensures compliance with partner

agreematsi prepares progress reports, and conducts joint

evaluatims

lv

Telephone: (25 4 7 2427 99 I 3

E-rnail: Abodimutontovtc@qmail.com
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Kcy Enti(v lnfornretirn and Managemcnt (Continucd)

0) Principal Legal Adviser

The Attomey General
State Law Office
Ha'anbee Avenue
P-O. Box,l()l l2
City Square 00200
Nairobi, Kenya

County Attorney
(Provide address for the county attmney)
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3. The Board of Menegcrncnt

Name: John Mukira
Profession: former MCA
Academic: A Level

Dae of birth:1958
Qualifictiqr: p I teacher
Work experience: retired
Position in BOG: chairman

Name: Peter Mwaki Kithinji
Profession : BOG secretary
Acadernic :O Level

tt

Date of birth :1978

Qualification: Diploma in technical education
Wor* experiefl ce:20 years
Position in BOC: principal

Name: Elijah kaberia
Profession: Teacher
Academic: A level

Date of birth: 1957

Qualification: Diploma in edrcation
Wor* experience:3O years
Pmition in BOG: vice chairman

ame :lydia kime,nchu

Date of birth:1978
Qrulification: Diploma in education
Work experience:20 years
Position in BOG: Member
Profession: Teaclrer
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Name: Faith joy Kathomi
Profession : Instnrctor
Acadernic level

Dmc of birth:1979
Qualification: diploma in fashion design
Work experience: l8 years
Position in BOG: Metnber

Nane: Judy Kagweria
hofession: Business woman
Acadernic: o level

Dae of birdr:1992
Qualification diploma in Agriculture
Wort ery€rioce:5 years
Position in BOG:3d signatory

Name. Francis Thairu
Profession: Preacher
Academic: A level

I

I

Date of birth:1974
Qualificuion: Diploma in Theology
Work experienc,e:20 yrs
Position in BOG: Mernber

Date of birth:1972
Qualification: Diploma in theology
Work experience: 15 years
Position in BOG: Member
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Name: Salesio miriti
Profession:preacher
Acadernic: A level

Nane: REV David kanyiri
Profession: Preacher
Acadernic level

Qualification; Diploma in theology
Work experience: 14 years
Position in BOG: Member

Name; Joseph kobia
Profession, Member

Academic A level

Work expsience: Retirod
Position in BOC: Mcrnbcr

Name: Meded Mwenda

I Profession
Photogrryher
Acadernic: A lwel

Date of birth:1996
Qualifi cation : Photographer
Work experience:5 yers
Pmition in BOG: Mernbq
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4. Kea il enegcmcrt t T.am

Dae of birth :1978

Qualifi cation: Diploma in technical
education
Work experience:2 0 years
Position in BOG: principal

Nilte: Pcter Mwaki Kithinji
Profession: BOC secretary
Academic :O LevelI
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(It is my pleasure to present AMii Mutonto vocational training centre financial statement for the
financial year ended 306 June 2025. Ttr- schools board votes with appreciation the continued
support of county government and other gakeholders in running tlrc insitution are determined in
offcring quality training to our youth to ensure that their sclf-rcliancc in their areas of
specialization. the institution is in dire need of classrooms to accommodate the existing courses
because both first year and second share the same class which inconveniences the school schedule
and their smooth learning

Dnring the financial yar 202412025 the new bmrd of management as achieved various projects
among them

r . Planting of avocado trees donated by the county government of Meru

o Procured training materials using the conditional grants fund.

o The school gate was put in place to aid the securiry and aesthetic value ofthe school

o The school farm was properly utilized whereby maize was planted to support the school
fecding progftlmme

The insitrne has faced nnmerous challenges attribrned to;

Poor fees payment, the trainees are unable to pay fecs thus hindering smooth running
of daily activities

Delayed release of capitation from the county government thus hindering the purchase

of training materials

High competition from the nearby training institution. these institute as low as a class
eight student thus disadvantaging the vocational centre.

There is a shortage of instructors in the institution. The instructor is forced to handle both
the first year and second year thus affecting his or her ergonomic factor.so there is need

of addition of instrrrctors, During the year ttrc institution held 6 physical BOM meetings
which was very vital as the BOM members were newly inaugurated.

I finally thank all the stakeholders to their continued support especially the County Government
of Meru for its wavering support as we strive to achieve our objectives.

Way forward
o introduce more courses and also incorporate short courses like welding, electric and

electronics
o add and modi$ infrastnrture

a

a

a

a

x

5. Chairman's Statemcnt
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JOHN MUKIRA KOBIA

-AfL".a
Chair of the Bmrd of Govemor
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6. R.cporr of thc PrinciprUMrnegcr

ABODII VOCATIONAL TRAINING CENTRE

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH

JUNE 2025

I am pleascd to pr€sqrt the Annual report and Financial Smcnrens of Abodii Voctional Centre for the
financial year ended 30th June, 2025.Abondii Vocatiooal cenhe is an academic institution committed in
generating and hansmitting knowledge, skills md right attitudes through Technical, Innovation and
vocational for self-reliance of our Eainees and b,ridge the skill gap in the mrket.
Acrdcmic end Studcnt rftirs
Duriry the finrncid yer under reviil, fre cenre hrd fte following trainees

PROCRAM GENDER ENROLMENTs/No
I MASIONARY MALE 9
2 FASHION AND DESIGN FEMALE 5

HAIR DRESSINC FEMALE
TOTAL t8

S/NO TRADE MALE FEMALE ENROLLMENT

VTC I nfi'astructure
Abodii vocaional training care has rhiwed tlre following projects

o Construction of school gare which is complete
. Construction of firewood store
r Constnrction ofschool chinmry
o Fencing of some put of school conpound

The schol is in the fogess of conneaing the school to the power grid wh€rety wiring to one of the
workshops which was completed.
Administ'ation and StaffinB
The institute has two instructors employed by the county government. It also as one instruc{or employed
by the B.O.G The school also as support saff which inctudes <xte watchman and cook
Finmcial Sustainabiliw
I express my sincere gratitude to $e county government of meru which has supported dre institution by

disbursing capitation amounting !o 432,000. Finally, I thank the local community our banker suppliers and
other service providers for their support and cooper';aion.

I MASONARY l0 l0 t0
2 FASHION AND

DESIGN
I 4 5

., HAIR
DRESSING

0 6 6

TOTALS lt l0 2t

xll
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PeterMwaki

PrincipaUSecretary of the board
I am pleased to present the annual report and financial statement for Abodii Vocational Training
Centre for the year ended June 3}th 2025

xllt
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7. Strtcmcnt of Pcrfonnrncc rgrinst Prcdctermincd Objcctivcs

I Trainees
enrolment

To increase
trainee enrolment
from 25 to 35

Trainee
enrolment
increased from
25 to 39

Advertising
school in
churches and
chiefbarazas

All trainees were
awarded bursaries by
the county government

2 Infrastructure To construct
school gatc

B'dga for
school gatc in
place

Procuring
materials from
suppliers to
construct the
gate

The project is complete

3student rvelfare To promote health
and wellbeing
through provision
ofbalanced diet
and straightening
of sports

Studens'health
improved and
no common
complaints from
the trainees

Constnrcted
chimney in the
location and
procured balls
and nets

Participated in Meru
County ball games

4 training and
environmental
conservation

To utilize the
school fees by
planting maize
and planting trees
to conserve
environment

Maize planting
in the school
farm number of
trees planted
annually

Planting maize
planting trees

Maize planted six bags

were harvested planted
30 avocado seedlings,
planted 20 gravillea
trees during national
planting days

xlv
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I x"v
I Performroce
I Indicetors

Strategic Pillar Activities AchievementsObje<tive
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t. Corpontc Govcnr.ncc Strtcmcnt

(The Role of Board of Governors
The Board of Governors (BOG) is a body of people nominated by the community and other
stakeholders to guide and manage the affain of a Vocational Training Centre on behalf of the
County Executive Committee Member (CEC(M). The board is entrusted by tlre community to be
the main decision maker on all rnanagernenf matters pertaining tlre institution
It is composed of the nominated members of the community, parents' representatives and persons
interested in contributing to the Vocational Training Centres in their personal capacities or as ex
official members.

Structure Of Nomination Panel
There shall be a nomination panel whose responsibility will be to identifo persons to be appointed
by the (CEC (M) as members of a Vocational Training Centre board of govemors. A nomination
panel shall comprise of the following persons;

o Vocational Education and Training officer (Chairperson)

o Vocational 'Iraining Centre manager (secretary)

o Area Member of County Assembly (MCA)
o Vocational Training Centre Religious Entity. In case the WC has no Religious

Entity, then a representative of the Sub {ounty Edrcation Board (SCEB)
o Local administration

The nomination panel shall ensure that the following basic requirements for Board of management
membership:

o Minimum academic qualification of KCSE/KCE level (secondary education)
o Must be persons of integrity and commined to serue the community on voluntary

basis.

o At least one third of the nominees are women

Composition Of the Boerds of Governors
The composition of boards of managemenl members shall be as follows:

o Tno (2) persons nominated by the Religious Entity/SCEB affiliated with the
Vocational Training Centre.

o Two (2) persons representing the community in which the VTC is situated.

o Two (2) youths; one MALE and FEMALE.
. One ( I ) person representing people with special needs.

o One ( l) person representing the jua kali or industry and commerce sector.

o One (l) person representing spocial interests.

Three persons (3) co-opted to the Board during the first BOG's meeting. These members will be

drawn from the parents' instnrctors Association (PIA).
Vocational Education and Training Officer as an ex-officio Board member.

o The VTC manager who is the secretary to the board.

xv
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The to{al composition of board rnembers shall be (12) people. No single gender shall constitute
more than two thirds of the total number. 'I'he vocational Education and 1'raining Otficer should
be automatic ex- officio member of board.
Upon appointment the nine members of the Boards of Governors fulfil the following at the
inaugural meeting:

o Confirm the chairperson of BOG;
o Elect a vice-chairperson;

o Co-opt three persons to the Board who should be two parents with trainees in the
WC and an instructor;

o Nominate signatories to the bank account (3) members namely the chairperson,
manager/secretary and a third signatory.

o In identi&ing the (9) nominees, the nomination panel will be required to ensure no
single gender shall constitute more than two thirds of the total number of the Board
of Governors. Persons appointed to tlre board should be people who have keen

interest in promoting the yordh by develoflng their skills and talents.
o '[he VETO should convene a nomination panel consultative meeting within

fourteen (la) days after constituting the panel. During this meeting, the panel

members should be briefed on the nomination process including the categories of
persons they are expected to nominate as Vocational Training Centres Boards of
Govenrors as prescribed in part 7.2.

o he VETO should convene a Vocational Training Centres Board of Governors
nomination panel meeting after the expiry of the thirty (30) days given to panel

members.

o The meeting should discuss the different proposed names and nominates the list of
people to be appointed as members of Vocational 'l'raining Centres Board of
Govemors.

r The VETO should submit to the CEC (M) within the fourteen (14) days after the
BOG nomination panel meeting, ttr list of people to be appointed as members of
Vocational Training Centres Board of Govemors. The list should be accompanied
with the minutes of the nomination panel meeting and the Curriculum Vitae of the
nominated members.

. Members of the Vocafional Training Centres Board of Governors shall be

appointed in writing by the CEC (M) in charge of Education and Technology.
r Members appointed to the board shall confirm their acceptance in writing to the

CEC (M)within fourteen (14) days.
A person may be disqualified for appointrnent to VTC Board if-

o He/she does not meet the minimum academic qualification of KCSE/KCE Level of
secondary education.

. He/she has a criminal record and has not been granted a pardon.
o He/she has been declared insolvent or bankrupt and has not been discharged.

xvl
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o 4. Her'she is adjdged to be of unsound mind or has been detained as criminally
insane person.

o He/she is disqualified from public office by any law for the time being in force.
o His/her economic or business interests are linked to those of the board of the

Vocational Training Centre with an exceflion of special cases which must receive
written pennission from the CEC (M).

o He/she fails to write an acceptance letter to the CEC (M) in charge of Education
and Technology.

o He/she fails to attend three (3) consecutive meetings of the board without written
apologles.

The Executive (lommittee of the Board of Governors

The Executive committee of the Board of Govemors of the VTC shall be composed of the
following people:

o Chairpsrson
o Vice-Chairperson

o Secretary/Manager

o Third sigratory
o One BOG member
o County Vocational Education and Training Ofiicer

The Executive Committee will meet as the need arises. Quorum for meetings shall be two-thirds.
The decisions of the executive must be brought before the full board in its subsequent meeting for
ratification
The full bmrd shall have three meeings peryearand two-third quorum aplies

xvl I

The Functions ofthe Board ofGovernors
The functions of the Board of Govemors of Vocational Training Centre shall be;-

o Promote the best interests of the Institution and ensure its development,
o Promote guality education and training for all trainees in accordance with the set standards,
o Develop a straregic plan for the institution,
o Provide proper and adequate physical facilities for the institution,
o Create an enabling environment for the institution's manager/principal, instructon and

other staffof the institution in the performance of their professional duties.
o Manage all afhirs of the Institution in tlre accordance with the laid down procedures,
o Advise the Deparrnent on the staffing needs of the institution,
. Make recommendalions for appointment of instructors at the institutioq
r Recruit, employ and remunerate such number of instructors as may be required by the

Institution subject to the provisions ofthe law,
o In consultation with the Quality Assurance and Standards Oflicers, ensure effective

curriculurn implementation and delivery,
r Ensure the traineq are presented for examination and ass€ssments
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o Prcparc annr.al estimates of revenls and expenditure for thc institution and incur
expenditure on behalf of the institution,

o Receive, on behalf of the institution: - Fees, grants, subscriptions, donations or other
monies and to make payments to the Institution or other bodies or persons in accordance
to the relevant law,

o Mobilize resources for the prnposes ofthe institution zubject to the provisions of the Public
Financial Management Act,2012, and any other relevant laws,

o Enter into association with other local or international training institutions in the interests
of the institution with the approval of the relevant authority,

o Continuously monitor instructors in terms of curriculum implementalion and &livery
conduct of examinations ard assessments in the institution,

o Adopt a code of conduct for the staffand trainees, determines cases of discipline and make
reports to the Departrnent ofEducation and Technology

o Prepare a comprehensive annual report on all areas of its mandate including education,
training and research services and submit the same to the Department,

o Provide for ttre urclfare and safety of ttrc staffand trainees at the Instituion,
o l-acilitate and ensure the provision ofguidance and counselling to all trainees,
o Encourage the community, parens, trainees, staffs and other stakeholders to render

voluntary services to the Institutions,
. Upon request, approve tlre use of the Institrxional facilities for educalional, tnaining and

research programnes not condrrcted by the instituion eitlrcr for free or on hire,
o Recruit, employ and remunerate such number of non-teaching staff as may be required by

the institution in accordance with the Employment Act, and Perform any other function to
facilitate the implementation of its functions under these guidelines or any other written
law.

Dissolution (X the Boerd of Governors (As khblbhed in The Education Act Cep 2ll
Section 12)

o Where in the opinion of the CEC (M), a Board of Governors has behaved irresponsibly or
has failed to exercise properly its functions; the CEC (M) may in writing-

. Suspend the bmrd from the exercise of and performance of all its powers and duties and
apoint an a&ninistrator to exercise and perform all powers and duties of the board for
such period not exceeding one year as the CEC (M) specifies, andlor

o Require the resignation of all or any of the members of the Board, and appoint or require
the appointment of new members of the board.

o The CEC (I\O shall make regulations providing for the manner in which an adninistrator
appointed urder subsection ( I ) shall exercise all powers and perform the duties of the
Board ofGovernors.

xvllt
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9. Managemenl Discussion and Analvsis

'fhe B.O.M of Abodii Mutonto vocational cenffe has been very supportive in the management and
has fully performed its oversite role in the B.O.M committee .the management as the principal on
the team leader and his deputy principal who handles both academic and discipline during the
financial yar 202412025 the management managed to fulfil all legal and regulaory requirements
embedded in the nrandate rmder the TVET act 2015 ard is regulationduring the period under
review we were able to complete our key projects as follows;

xlx
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I 0. Environmcrrtrl .Ard Susteinebilir;.* Rcporting Stetcmcnt

i. (Sustainability strategy and profile
The WC continues to align its operations with global and national sustainability pnorities, with

a focus on environmental conservati0n, social irrclusion, and economic empowerment in line with
international best practises such as the sustainable and responsible resource management, During
the reporting period ttrc institute undertook the following key initiatives and achievements;
Al social inclusion in procurement

l. Environmental Performance
The VTC participated in the national tree planting during the holiday dedicated to tree planting.
This not only contributed to Kenya's re-afforestation agenda but also strengthened the Vocational
Training Training climate mitigation effort.

. Agricultural sustainability
Thc VTC is involved in farming activities u{rich inctude maize farming an initiafivc to support
food security.

ii. Environmentalperformance
The VTC undertook some environmentally friendly initiatives; these include planting of various
plants [including trees for greening] and cultivation of maize of maize to optimize rain water
utilization through improved soil retention and erosion control.

Abodii WC is committed to reducing its impact on the environment. We strive to improve
our environmental performance over time and initiate additional activities that will further
reduce our impact on tlr environment- Orn commitrnent is to: -

a) comply with all applicable environmental regulations.

b) Prevent pollution whenever possible.

c) Train all staff on our environrnenul pnogramme and empourcr them to contribute and
participate.

d) Communicate our environmental commiunent and efforts from our customers, staffand
our community.

e) Provision of bins for segregation of waste in the compound
f) Encourage tlre reuse and recycle of r.naste pla*ic bottle instead of throwing them away

iii. f,mployere welfare
The WC ensures that there is transparency in all its activities to ensure there is good relationship
towards its stakeholders The VTC has been following procedure of hiring employees in the
institution. The Board identifies the vacancies by analysing the key responsibilities and duties
that ought to be done and staffare not available or adequate.

The Board then advertises for ttre position and invites qualified candidates to apply. On
application, shortlisting ofqualified person is done basing it on the advert, gender, ethnicity and

xx

-The Vocational Training ensures that suppliers are from the locality thus acting as economic
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experierre. Qualified candidaes arc condrrcted to attend tlre intewiew through mail, or telephone
calls. the panel engages all the interviewees and allocated marks as per the score sheet. Ihe panel
then discuss the scores and average for the best candidate to be approved once staffare engaged,
they are taken through an orientation where their responsibilities are outlined discussed and
objectives of the organizations are laid out Saffare develo@ through support glven by BOG to
attend tlrc relevant workshops and semimrs especially tlre once organized through the county
govemment. The WC is in the process of developing policy on the safety and compliance with
Occupational Safety and Health Act Of 2007 (OSAH). Appraisal of the staffis done
continuously.

iv. Mtrtcshceprecticcs

Responsible Com petition Practice

Our institution promotes fair competition through open tendering, respect for competitors, and

strict anti+omr6ion measures. We use service charten, and public sensitization to improve

service delivery.

Responsible Supply Chain & Supplier Relations

We honor contracts, make timely payments, and use competitive procuemem to ensure fairness

and strong relationships with suppliers.

Responsible Marketing & Publh Engagement

We provide accurate and clear information, avoid false or misleading claims, and respect

diversity. Engagement is done through regular auditing in the staffmeetings that are held after

two months

Prodrct Stererdship & Awrreoess Creetion

We protect the health, safety, and rights of our staffand clients. We provide adequate service

information, safeguard privacy, and ensure access to dispute resolution

v. Corponte Sochl Resporsibility
The WC embarked on the following CSR activities within the year. Offering playground to the
youth to nurture their talents fiee of charge, offering womery'men groups accommodation to
establish tree nuneries as an oconomic empowerment to the community.
On behalf of the management and staffof Abodii VTC. I take this opportunity to thank Board of
Governors for the support accorded to the key mamgement and for its visionary direction in
devclopment of tlre VTC.
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I appreciafe suport of the county government of Meru throughout the ye", under review, though
we appeal tbr more support especially tbr the purpose of establishing suitable facilities required
towards becoming the VTC of choice for trainers in the county and beyond.

I thanks all the staffand trainees of Abodii VTC for the continued corporation in this challenging
but a noble task of building the VTC and I look forward to the same corporation and enthusiastic
participation in the 2025/2026 FY

I l. Report of the Board of Management

The Board members submit their report together with the audited financial statements for the year
ended Jnne 3O,2O25, which show the state of tlrc. entity's affairs.

Principal activities

The principal of the VTC is: -

i) Promote the best interest of the institution and ensure its development.
ii) Itomote quality education and training forall trainees in accordance with the set

standard

iii) Develop a strategic plan for the institution
iv) Create and enabling environment with the insitution's manager/prirrcipal, instructors

and other stalf of the institution in the performance of their pofessional duties
v) Manage all the affairs of the institution in accordance with the laid down procedures.\
vi) Advise the department and staffing needs of the institution in consultation with the

quality assurance and standards officers, ensure effective curriculum implantation and

delivery.
vii) Ensure trainees are presented for examination and assessment

viii) Prepare annuals estimates ofrevenues and expenditure for the institution and incur
expenditure on behalf of the institution

ix) Receive, on behalfofinstitutioq fees, grants, subscriptions, donations, orother
bodies or persons in accordance to the relevant role.

x) Mobilize resources for the purposes of the institution subject to the provision of the
public financial management act2012 and any other relevant roles.

xi) Prepare a comprehensive annual report on all arrears of its mandate including
education, training, and research services and submit the same to the departnrent.

Resultr

The results of ABODII Mutonto Vocational Training Centre for the year ended June 30&
2025,are set out on page xii

x\u
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Bmrd Of Mrtrrgemetrt

T'he members of the Board who served during the year arc shown on page vi, vii and vii During
the year there has been no change in the Board ofGovernors

Auditors

The Alditor gerrral is responsible for tlrc statuory audit of dE VTC in rcor&nce with article
229 of the constitution of Kenya and public audit act 20 I 5 to carry out the audit of VTC for the
year ended 306 June,2025. In accordance to section 23 ofthe public audit act 2015.

By order of the Board,r*fu
Mr. Peter Mwaki

Secrstary ofthe Board

S€cretery of the Board

Datcz zglttlz,o>{
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12. Strtcncnt of Bord of Menrgcmcnt Rcspoosibilitics

Section 164 of the Public Finance Management Act" 2Ol2 and Technical and vocational Education and
Training (TVET)act 2013 require the Board of Managernent to prepare financial statements in respect of
thal Abodii mutonto vocational training cenre, which give a true and fair view of the state of affairs of the
Abodii nutonto vocational training centre at the end of the fitrflrciat yeu/period and the qerating results
of the vocrimal training centre fm thr yerr@iod The Bord of Mmagenrent ue atso rpquired to ersre
that the Abodii mutonto taining centre keeps proper accounting records which disclose with reasonable

accurac,y the financial position of the vocational training centre. The Board of Management are also
responsible for safeguarding the asscts of the Abodii mutunto training centre

The Board of Mmagernent ue responsible for the prepraiur ad presentatiur of dre Abodii mutonto
vocational training cenre financial statements, which give a fiue and fair view of the state of affairs of the
lbodii mutonto training centre for and as at the end ofthe financial year (period) ended on June 30, 2025This
responsibility includes: (i) maintaining adequate financial rnanagernent arangements and ensuring that
these continue to be effective throughout the reporting p€riod, (ii) maintaining proper accounting records,
which rtisclose with reasmable rccurcy at my tinr the financial position of the entity, (iii) designing,
implementing and maintaining internal confiols relevant to the preparation and fair presentation of the
financial staternents, and ensuring that they are free from material misstaternents, whether due to error or
frau4 (iv) safeguarding the assets of tre entity, (v) selecting and applying appropriate accounting policies,
and (vi) making accounting dimates that are reasonable in the cirqrmstmces.
The Bmd of Management accept respmsibility for 0le Abodii Mulmto voc*imal training centre finmcial
statem€nts, which have been prepared using appropriate accounting policies supported by reasonable and
prudent judgonents and estimateg in conformity with International Public Sector Accounting Stardards
(IPSASI and in the manner required by the PFM Act,2Ol2 and sate coryorale Act and TVET Act. The
Board of Managanent ae of the opinion dra fle Abodii Mutonto Vocaiuonal training centre financial
staternents give a true md &ir view of the gre of Abodii u'asactiors dlring the fmencial yea endod June
30,2025, and of the Abodii Mutonto vocational training g c€nte's financial position as at that date. 'l'he

Board of Management fuflher confirm dre completeness of the accounting records maintained for the Abodii
vocational tnaining cenre, which have been relied upon in 0re preparation ofthe Abodii Mutonto 's financial
stat€ l€trts as wdl as the adequrcy ofrhe systems of intqnal fnancial contol.
In prcpring the financial ffit€ntq the PrincipaUMaager has assessod the Abodii Mutornto vocational
training cenre ability to continue as a going concern. Nothing has come to the attention of the Board of
Management to indicale tha 0re Abodii Mutonto vocational training centre will not remain a going concem
for at least the next twelve rrondrs from the date of this statement.

Appmval of the finencirl st tcrncnts

The Abodii Mutonto Vocational training centre financial statements were approved by tre Board on
and signed on its bdtalfby

6^h.#-
Neme

Cheirpcrson of thc Board

Name

PrincipaUManeger

xxt v
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REPORT OF THE AUDITOR.GENERAL ON ABODII MUTONTO VOCATIONAL
TRAINING CENTRE FOR THE YEAR ENDED 30 JUNE,2025

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable flnancial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on the Lawfulness and Effectiveness in Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on the Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on LaMulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Abodii Mutonto Vocational
Training Centre set out on pages 't to 30, which comprise of the statement of financial
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position as at 30 June, 2025, statement of financial performance, the statement of
changes in net assets, statement of cash flows, and statement of comparison of budget
and actual amounts for the year then ended and a summary of significant accounting
policies and other explanatory information in accordance with the provisions of Article 229
of the Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained
allthe information and explanations which to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effects of the matter described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Abodii Mutonto Vocational Training Centre as at
30 June, 2025 and of its financial performance and its cash flows for the year then ended,
in accordance with lnternational Public Sector Accounting Standards (Accrual Basis) and
comply with the Technical and Vocational Education and Training Act,2013 and the
Public Finance Managemenl Acl, 2012.

Basis for Qualified Opinion

Overdrawn Account and Netting off of Bank Balance

The statement of financial position reflects bank balance of Kshs.178,215 as disclosed in

Note 14 to the financial statements. lncluded in the bank balance is one bank account
(Dhabiti Sacco) with an overdraft balance of Kshs.155 as at the beginning of the year
which has netted off the bank open balances of Kshs.27,592 contrary to Section 28(4X5)
of the Public Finance Management Acl,2012 which states that an Accounting Officer for
a National Government entity shall not cause a bank account of the entity to be overdrawn
beyond the limit authorised by The National Treasury or a Board of a National
Government entity, if any.(S) Subject to Subsection (3), an Accounting Officer who
authorises the bank account of a National Government entity to be overdrawn is liable for
the full cost of the overdrawn amount.

ln the circumstances, the accuracy and completeness of bank balance of Kshs.178,215
could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Abodii Mutonto VocationalTraining Centre
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects final receipts budget
and actual on a comparable basis of Kshs.930,775 and Kshs.718,200 respectively,
resulting to an under-funding of Kshs.212,575 or 23o/o of the budget. Similady, the

Report of the Auditor-General on Abodii Mutonto l'ocationol Training Centre for the year ended 30 June, 2025
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lnstitution spent a balance of Kshs.611,525 against actual receipts of Kshs.718,200
resulting to an under-utilization of Kshs.106,675 or 15% of actual receipts.

The under-funding and under-utilization affected the planned activities and may have
impacted negatively on service delivery to the public.

My opinion is not modified in respect of this matter.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the effect of the matters
described in the Basis for Qualified Opinion section, I have determined that there are no
key audit matters to communicate in my report.

Other lnformation

The Board of Management is responsible for the Other lnformation set out on page ii to
xxiv which comprise of Key Entity lnformation and Management, The Board of
Management, Key Management Team, Chairman's Statement, Report of the Medical
Superintendent, Statement of Performance Against Predetermined Objectives, Corporate
Governance Statement, Management Discussion Analysis, Environmental and
Sustainability Reporting, Report of the Board of Management and Statement of Board of
Management's Responsibilities. The Other lnformation does not include the financial
statements and my audit report thereon.

ln connection with my audit on the Centre's financial statements, my responsibility is to
read the Other lnformation and in doing so, consider whether the Other lnformation is
materially inconsistentwith the financialstatements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. lf based on the work I have performed, I

conclude that there is a material misstatement of this Other lnformation, I am required to
report that fact. I have nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
the Lawfulness and Effectiveness in Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied lavufully and in an effective way.

Report of the Auditor-General on Abodii Mutonto Vocational Training Centre for the year ended 30 June, 2025
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1 Non-Compliance with Mandatory Registration Requirements under the Data
Protection Act

Review of compliance with the Data Protection Act, 2019 revealed that Abodii Mutonto
Vocational Training Centre has not registered with the Office of the Data Protection
Commissioner (ODPC) as a data controller or data processor, despite collecting and
processing personal data of trainees and staff. Failure to register contravenes Section
18(1)of the Act, which requires allentities that meet the prescribed thresholds to be duly
registered before processing personal data.

ln the circumstances, the Centre was not compliant with mandatory registration
requirements under the Data Protection Act.

2. Casuals Engaged Beyond Stipulated Period

Examination of the casual payrolls for the year 202412025 revealed that there were three
(3) employees who were engaged for more than three (3) consecutive months. No
employment contract was provided for audit. This was contrary to Section 37(1)(b) of the
Employment Act, 2007 which stipulates that casual employment should be converted to
term contract where a casual employee performs work which cannot reasonably be
expected to be completed within a period, or a number of working days amounting in the
aggregate to the equivalent of three months or more, the contract of service of the casual
employee shall be deemed to be one where wages are paid monthly.

ln the circumstances, Management was in breach of law.

3. Non-Compliance to Remittance of Statutory Deductions

Examination of the institutions statutory deductions revealed no deductions were not made from
any of the contracted casual employees. The employees were eligible for statutory deductions
such as SHA, Staff housing levy, NSSF. This was contrary to Section 19(4) of the employment
Act, 2007 which provides that an employer who deducts an amount from an employee's
remuneration in accordance with subsection (1)(a), (f), (g) and (h) should pay the amount
so deducted in accordance with the time period and other requirements specified in the
law.

ln the circumstances, Management was in breach of the law.

4. Non-Compliance with Requirements on lnstitutional Accreditation and
Registration

Review of compliance with the Technical and Vocational Education and Training (TVET)
Act revealed that the Vocational Training Centre has been operating with an expired
institutional license and registration certificate. This contravenes Section 17(1) and (3) of
the TVET Act, which require all lnstitutions to be accredited, licensed, and registered
before offering training programmes, and prohibit mounting of any course without prior
approval by the Board.

Report of the Auditor-General on Abodii Mutonto Vocational Training Centre for the year ended 30 June, 2025
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5. Non-Compliance with the Public Procurement Capacity Building Levy Order,
2023

Review of records revealed that the County Executive entered into contracts but no
documentary evidence has been provided to confirm that the Entity complied with
paragraph 3(1) of the Public Procurement Capacity Building Levy, Order 2023 which
states that there shall be paid a levy by a supplier on all procurement contracts signed
between the supplier and a procuring entity, at the rate of zero point zero three per centum
(0.03%) of the value of the signed contract, exclusive of applicable taxes. ln addition,
Public Procurement Regulatory Authority (PPRA) circular No. 0112024 dated
30 August, 2024 which requires procurement entities to remit the levy to the Authority
through the e-Citizen payment platform by the 20th day of the subsequent month and also
file monthly returns.

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON THE EFFECTIVENESS OF INTERNAL CONTROLS, RISK
MANAGEMENT AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effect of the matters described in the Basis for
Conclusion on the Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that nothing else has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

1. Lack of lnternalAudit Function and Audit Committee

During the year under review, the lnstitution had not constituted an Audit Committee and
an lnternal Audit unit as required by Regulation 166 (1) and (2) of the Public Finance
Management (National Government), 2015 which states that, the internal audit unit of a
County Government entity to assess effectiveness of the Polytechnic through an internal
performance appraisal commenting on its effectiveness in the annual report to The
County Treasury.

ln the circumstances, the lnstitution lacked the required governance and internal
oversight mechanisms necessary to ensure effective internal controls, risk management
and accountability.

Report of the Auditor-General on Abodii Mutonto Vocational Training Centre for the year ended 30 June, 2025
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2. Failure to Maintain Employee Personal Files and Mandatory Employment
Records

During the audit, it was noted that the organization failed to maintain comprehensive and
up{o-date personal files for its employees. lt was therefore not possible to verify
mandatory documentation such as copies of appointment letters, academic and
professional certificates, personal identification records (e.9., lD cards, PIN), performance
appraisals, and signed contracts.

Further, Management did not provide a staff register showing age, gender and ethnic
groups of its human resource. lt was therefore, not possible to confirm whether there was
gender and ethnic balance and whether there are employees who have achieved the
stipulated retirement age and are still in service.

ln the circumstances, the absence of complete personal files and a comprehensive staff
register represents a significant internal control weakness, as the lnstitution lacks reliable
documentation to support human resource management decisions, enforce compliance
with statutory requirements, and ensure transparency and accountability in staff
administration.

3. Lack of Approved Staff Establishment

The Management did not have an approved staff establishment contrary to paragraph B
5(2) of the County Public Service Human Resource Manual,2013 which states that all
vacancies shall be declared in a prescribed format which shall include the number of
vacancies, when the vacancy occurred, whether the vacancy is within the authorized
establishment and other relevant details. Further, Section B 6(3) states that in the
recruitment process, due consideration will be given to appropriate organizational
structure in each department, optimal staffing levels, schemes of service and career
progression guidelines.

ln the circumstances, it was not possible to establish if the lnstitution operated at optimum
staffing levels. ln addition, the lnstitution was in breach of the County Public Service
Human Resource Manual, 2013.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and the Board of Management

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and overall governance.
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ln preparing the financial statements, Management is responsible for assessing the
Centre's ability to continue as a going concern, disclosing, as applicable, matters related
to going concern and using the going concern basis of accounting unless Management
is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

The Board of Management is responsible for overseeing the Hospitals' financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards of Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with lSSAls will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financialstatements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the Centre's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015.

Further, I am required to submit the audit report tn accordance with Article 229(7) of the
Constitution.
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Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at. httos://www.oaokenva o ke/auditor-oenerals-
responsibilities-for-aud iU. This descri ption forms part of my auditor's report

FCPA
AUDITOR-GENERAL

Nairobi

03 December,2025
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14. Stetement of Financial Performance for thc Yeer Ended 30 June 2025

(The ral* set out on Wges 2j to 29 form an integml Nn of the Annual Financiol Stalemenlt)

The Financial Statements set out on pages I to 7 were signed by:

S.:i1*,--.txu.Eit.*a ?.e.ren. UarA/

Name
Chairrnan of Board

nate >g)v)?a>J

rur., Atr,,,5\a.r l\(rba
Accountent "
ICPAKNo l"O4 0 I

o"t" Zf f ul>oag

Name
PrincipaVManager

Date aql/'/ )-zJ -

Revenue from non-exchange fransactions

6 432,000Transfers from the County Govemment -capitation

432,(nO

Revenue from Exchange transactions

Fees liom students 7 450,000

8 24.000Sale of goods-farm produce

.174,000Revenuc from Exchange transactions

906,000Total Revenue

Expenses

Use ofgoods and services 9 443.100

Employee costs l0 204,000

52,000Board Expenses 11

t2 7,500Depreciation and amortization expense

t 3,5 l5Repairs ad maintenance l3

720,ll5Total Expenses

Net surplus(deficit) for the year 1E5,885

JW

Notes r'r'202il2025

Kshs

I



.ABODII MTJTONTO VOCATIONAL TRAINING CENTRE
Annual Report and Financial Statements for the year ended 3fth June 2025

I5. Strtcmcnt of Financial Position As At SOdr June 2025

Asscts

Currcnt Asscts

Cash and cash equivalens l4 178,215.75

Current portion ofreceivables from exchange
transaclrons l5 187,800

Receivables from non-exchange transaction s

Inventories t6 0

Total (lurrent Assets 366,01s.7s

Non-Currrnt Asse ts

Long tenn receivables from exchurge
lransactlons

Property, plant, and equipmant t7 s2.s00

Total Non-Cument Assets 52,500

Total Assets (A) dt E,515.75

l,iabilities

('urrsrt Liebilitics
Trade ed other payables frorn exclrange
transactions t8

101,090

Refundable deposits from customers/Students

'f otel (lurrtnt Liabilities 101,090

Norr{'urrrnt l-bbilitic
Non-Current Provisions

Finance lease obligation

Deferred income

Service Concession Arrmgemeflts

'fotal non- current liabilities

Total l,iabilities (B) 101,090

Nct Asscls (A-B) 317,'125.75

Represented By:

Revaluation Reserves

2

I Notes I t'Y 202112025
Description

Kshs
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Accumulated Surplus 317,425.75

Capital Fund

'fotel Nct .{rscts 317,425.75

'the Financial Statements set out on pages I to 7 were signed by

Lo.tt n:-. 14.U. !*. u tt tA. - ! S : 9-, F
Name
Chairman of Board

Name $y61\41 ko biq
Accountent v
ICPAKNO IO4O 

T

lc.zrn (,^/ </
Name
Principal/Manager

olrn Zqltt)Z.Liolla z7ltlLo4r bE 2slulxras

Descriptbn Norts i W 2oi24/2025

Irshs

j
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16. Strtcmcrt of Cturgcs in Nct Asscts For Thc Year Endcd 30 Junc 20XX

At July 1,2024 131,540.75 131,540.75

Revaluaion gain

SurpluV(deficit) for dre year' t 85.885 t 85.885

Capital grants received during the year

At Junc 30, 2025 317.42s.7s 317,425.75

4

Description Revaluetion
NEsCIA'C

Accumulated I Capital 'fotsl
I I Grants/Fund I

I
I
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17. Stetemcnt of Cssh ]'l,ows for The Year Ended 30 June 2025

(Prcsenntion ol'cosh /lows sholl be on the bosis of dircct methd /br all 1rublic sector entities rcptrting
under the IPIiAS Accmol bsis of acanmting)

Cash f,ows from opcrating activities
Rcccipts

Transfers frun County Government 6 432.000

!'ees from sfudents 7 262,200
Sale ofgoods 8 24.000

Total Receipts 718,200

Pa1'ments
Usc ofgoods and services 9 443. t00
Employee costs l0 I 02,91 0

Board Expenses il 52,000

Repairs and maintenance t3 13.5 I 5

Totel Peyments 6l t*525
Nct ('esb f'lon's from opcrating activitics 106,675

Cqslr lqws from investing activities

Purchase of property, plant, and equipment t7 (60.000)

Nct crsh f,ows used in invcsting ectivitics (60,(no)

(lash flows from financing activifies
Net cash flows used in financing activities

Nct Incrcrsc{Decrcesc) in Crsh end Cesh
cquivetcnts 46,M7

Cash & Cash oquivalents a the beginning ( to
July) l4 131,90.75

Cash & Cash equivalents al the end. (30'h June) l4 17E,215.75

5

Iit'202{/2025

\ole
Dcscription

Kshs
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18. Stotement of Comparison of Budget & Actual amounts For Year Ended 30 June 2025

(btdgd canyottcn' Thls ls lor entities whose bu$ct lqses at tnq<nd, but tl* ntpluses qe no, legalQ requhed to be remitted lo ,le CRI'. Buftet arrynver
onoants shottld not includc thlrd-Wty funds stch as contractors' netcntion.)

(Entities can present the Slalement of Comsrurison of Budget & Actual umounts in a di/ferent categori:ation of items as approved by the
goveming body.)

Budget noter

I . Provide explanation of dillerences between actual and budgeted amounts ( l0% over ' under) IPSAS 21. I I

6

A B C=A+B D E=C-D F=DlCo/o

Budget carryovers from the previous year*

Receipts

Transfers from County Government 432,000 432,000 432,000

Fees from students 462,775 462.775 262,200 200.000 56.660/o

Sale ofgoods 36,000 36,000 24,000 t 2,000 66.60/o

Total Recclpts 930,775 930,775 7l E,200 2l2,S7S o/o

Paymen ts

Use ofgoods and services 660.77s 660,775 443,100 217,675 67.050/o

Employee costs 204,000 204,000 102,9r 0 101.090 50.45o/o

Board Expenses 52.000 52,000 52,000 l00oio

Repairs and maintenance 14,000 14,000 t3,5I5 48s 96.54o/o

Total Erpenditure 930,775 930,?75 6l l.s2s 319,250 65 .7 50/o

Capitsl Expenditure payments 60,000 -60.000

Surplus 46,675 -46,675

Acturl on
comparable

berb

I P".form"nc. | lrtiliation

_-.-+-.-
Description

olKs hs

dificrcnce Difference

lGhs I lGhs

Adjustments 
I

KshsKrhs

Flnal
Budget

Original I

budget I
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2. Provide an explanation of changes between the original andJtnal budget, indicqtingwhether the difference is due to reallocations or
other cquses. QPSAS 21.29)

Budget Reconciliation

46,675Actual Surplus Amounts as per the statement of Budget

I Classi fi cation and presentation di flerences l3 I,540.75

Closing Cash and Cash Equivalent as per the statcm€nt of Cash flows t78,215.75

7

Description of Particulars Amount in Kshs
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I

19. Notes to the Financial Statemen6

Gcrcrel lrforoetion
Abodii Vocational Training Centre is established by and derives its authority and

accountability from the TVET Act,20l3. The entity is wholly owned by the County

Governrnent of Meru and domiciled in Kiguchwa ward Tigania subcounty. The entity's
principal adivity is to equip learners with artisan *ills.

2. Statement of Compliance and Basis of Preparation

The financial statements have been prepaed on a historical cost basis except for the

measurqn€nt at re-valued amounts of certain iterns of property, plant and equipment,

martemble securities and financial instnmots at frir value, impaired assets at their
estimaed rccoverable amormts and actuarialty determined liabilities at their pressnt

value. The preparation of financial statements in conformity with International Public

Sector Accounting Standards (IPSAS) allows the use of estimates and assumptions. It
also requires managerneilt to exercise judglnent in the process of applying the Abodii's
accormting policies. The areas involving a higher degree ofjudgment or cornpleity, or
where assumptions and estimates are significant to the financial statements, are disclosed

in Note xx. The financial staternents have been prepared and presented in Kenya

Shillings, which is the frrnctional and reporting currency of the Abodii. The values are

rounded off to the nearest shilling. The financial $alements have boen prepared in

accordancewith dre PFM Act, dleTVET Act, and Internatioal Public Soctor Accounting
Standards (IPSAS). T'he accounting policies adopted have been consistently applied to

all the years presented.

8
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3. Adopaiotr ofNcwend Rcviscd Strodrrds
(Whan un lI'SAS becomcs e.ffcclrve on I't .lunuun, 2025. tt ts uppltc.uhle tn Kcnyu/nnt l', .lul.r

2()2_j)

i. New and tmended standtrds and intcrprttations in issue and efiective in the year
endcd 30 June2U25.
There are no ner s(artdards and interpnfdisrs is$ed in the Financial Year.

ll. New and amended standards and interpretations in issue but not yet effectiye
in the year ended 30 June 2025.

IPSAS43:

Leases

Aplbae F Jaruoy 2025
The standard sets out the principles for the recogrition, measurement,
presentation, and disclosure of leases. The objective is to ensure that lessees

and lessors provide relevant information in a manner that faithfully
represents those transactions This information gives a basis for users of
finetcial stltqn€nts to Essess the cffecf fluf leases havc qr the financial
position, financial performance and cashflows of an Entity.
The new standard requires entities to recogrrise, measure and present

information oil dght of use assets and lease liabilities.
Statc the cxpected irgoct uf thc standard to the Entiy if rclevanl

IPSAS44:

Non- Current

tusets Held for Sale

and Discontinued

Operati,ons

Aplk.* F tu*cry 2025
The Standard requires,

Assets that mea the criteria to be classified as held for sale to be measured ar

the lower of carrying amount and frir value less costs to sell and the
depreciation of srch assas to oease an&
Assets thal meet the criteria to be classified as held for sale to be presented

separately in the statement offinancial position and the results of
discurtinued opei'ations to be presented separately in the statement of
financial p€rfonnance-

Stote the e4rccrcd irrquct of the fiondad to the Entiry,if rekvont
IPSAS 45: Prop€rty

Plant and

Equipment

Applicoble Id Jonuary 2025
The standard supersedes IPSAS 17 on Property, Plant and Equipment.
IPSAS 45 has additional gurdanc€/ new guidance for heritage assets,

infrasructure assets and measrernenl. H€ritage ass€ts were previously
excluded frqn the scqe of IPS.{S t7 in IPSAS 45, h€ritage ass€rs that
satisfy the definition of PPE shall be recognised as assets if they meet the

criteria in the standard. TPSAS 45 has an additiqral application guidance for
infrasructure assets, implernentation guidance and illustrative examples. The

standard has clarified edsting principles e.g. valuation ofland over or under
the infrastnrcture assets, undcr- maintenance of assets and distinguishing
sigrificant parts of infrastructure assets.

Stote the expecled impact of the sttarulard to the Enti4' i7rr1*on,

<)

rd ffective date and impact:
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IPSAS46:

Measurement
Anlicobte Ir lonauy 2025
The objective of this stan&rd was to improve measrernant guidance across

IPSAS by:

i. hoviding frrther detailed gudance on the implementation of
commonly used measurernem bases and the circumstances under

whidr they slrould be used.

ii. Clarifying transactiar cds guidance to enhance consis{ency across

IPSAS.

iii. Amending where appopriste guidance across IPSAS related to
measurement at recognition, subsequent measurernent and

measurement rclated discloores.
The srandard also introduces a pubtic sector specific measurement bases

called the curent operational value.

State the expected inpact of the standurd lo the Entig if relevanl
IPSAS 47

Revenue

ArylicaMc Ia Jaruory 2026
This sandard IPSAS I Revenue from exdrange transactions,

IPSAS I I Construction contracts and IPSAS 23 Revenue from non-

exchange transactions. This standard brings all the guidance ofaccounting
for revenue under one standard. The objective ofthe standard is to establish

the principles that an entity shall aply to rcport useful informuion to users

of financial stdemmts ab<xtr dre nature, amormt, timing and uncertainty of
revenue and cash flow arising from revenue transactions.

State the expecled impact of the standurd to the Enliy if relevanl
IPSAS 48: Transfer

Expenses

ApplicoMe Id Jaruary 2026
Tlrc objective ofdle standard is to establidr the principles tlnt a transfer
provider shall apply to rcput usefirl information to usets of financial
statements about the nature, amount, timing and uncertainty of expenses and

cash flow arising from transfer expense transactions. This is a new standard

fa public soctor entities geared to provide guidance to entities that provide

ransf€is on accourting fa srcfi transfers.

Slole the expecled in pact oJ the sturulard to lhe Entiv if relevunt
IPSAS 49:

Retirement 8enefit

Plans

Applicable Id Janaary 2026

The objective is to prescribe the accotmting and reporting requirements for
the public sector retirernent bexrefit plans whici provide reircment to public

secta anployees and oth€r eligible prticiponts The sturdard sets the

financial statements that should be presented by a retirement benefit plan.

Stute the expected impoct of the stundurd to the Entily if relevont
IPSAS 5O:

Exploration For &
Emluatitrn of
Mineral Resources

Afuicablc Ii Januory 2027
Ttrc objective of this Studard is to speci$ the financial reporting fm the

expbatior for and evaluatiolr of mineral resouraes. The Stardard requires

i. Limited improvonents to existing accoufling practices for
exploration and evaluation expenditures.

r0
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ii. Endties that recognire exploration and evaluation ass€ts to assess

srdr assas for impairment in rcudancewith this Standard and
measure any impairment in accordance with IPSAS 26.

iii. Dsclosures that identify and explain the amounts in the entity's
financial statements arising from the exploration for and evaluation
of mineral resorrces ard help users of tlrme firuncial statements

understand the amornt, timing and certainty of frrtrre caslr flows
from any exploration and evaluation assets recognized.

State lhe expccted impact of the starulonl to the Entitr: if relcyunt

iil Errly doptim ofstenderds

The Entity did not early - adopt any new or amended standards in the financialyar or the entity

adopted tle following stanfurds early (state the stat&trd1 reason for earty adoptrcn and

i mlwt t n enti ty's firrutid stotetrcnts.)

ll
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4. &rmmary of Significant Accounting Policies

a) Revenue recognition

i) Revenue from non+rchange transactions

Trensftrs from other govcrnmcnt cntitirs

Revenues liom non-exchange fransactions with other goverfinent entities are measured at fair
value and recogrized on obtaining control ofthe asset (cash, goods, services and property) if
the transfer is free from conditions and it is probable that the economic benefits or service
potential rclated to the asset will flow to tre entity and can be measrcd reliably. To the extent
that tlrcre is a rdated condition atkhed that would give rise to a liatility to repay the amount,
the amqmt is recorded in tlre statement of financial position and realised in the staternent of
financial performance over the useful life of the assets that has been acquired using such frrnds.

ii) Revenue from exchange transactions

Rendering of services

The entity recognizes revenue from rendering of services by reference to the stage of
complaion when the outcorne of the transaction can be estimated reliably. The stage of
complaiur is measrned by reference to laborn hows incurred to date as a perc€ntage of total
estimdedlabourhous. Where the comrrt outcqne cannot be measurEd reliably.
revenue is recogrized only to the extent that the expenses incurred are recoverable.

Sale ofgoods

Revenue from the sale of goods is recognizd when the sigrificant ri*s and rewards of
ownership have been tnmsf€rred to drc hryer, uslalty on ddivery of the goods and when the
amount of revenue can be measured reliably, and it is probable ttrat the economic benefits or
service potential associated with the transactiqr will flow to the entity.

Interest iocomc

Intere$ inone is accnred using tte ef;lective yield m€thod The effective yield discounts
estimated flrture cash receipts through the expected life ofthe financial asset to that asset's net
carrying amount. The method applies this yield to the principal outstanding to determine
interest incone each period.

Rentel iecooe

Rental incqne uising Aom operating leases qr investrnent properties is accormted for on a
sraight-line basis over the lease terms and included in revenue.

t2
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b) Budget information

The original budga for FY 202412025 was approved by the Board on June 30'd 2024.
Subsequent revisions or additional appropriations were made to the approved budget in
accordance with specific approvals from the appropriate authmities. The additional
appropriations are added to the original budga by the entity upur receiving the respective
approvals to cqrchde the final brdget. Accudingly. the entity recmded additional
appropriations on the FY m24n025 budget following the Board's approval. The entity's
budget is prepared on a different basis to the actual income and expenditure disclosed in the
financial statements. The financial statements are prepared on accrual basis using a

classification based m the nature of expenses in the staternent of financial performance,
whereas the budget is prepared on cash basis. The amounts in the financial $atements were
recas fron the accrual bosis to tlre cash basis and reclassified by gesentatim to be or the same
basis as the approved budget. A comparison of budget and actual amounts, prepared on a
comparable basis to the approved budget, is then presanted in the statement ofcomparison of
budget and actual amounts. In addition to the Basis difference, adjusEnents to amounts in the
financial staternents are also made for differences in the formats and classificatior schernes
adopted fa the presentatiqr of the financial stalements and the approved budga. A statement
to recorcile the actrnl unormts on a comparable basis inc{uded in the staternert of comparison
of budget and actual amounts and the actuals as per the statement of cash flows has been
presented.

c) Tercs

Cuned inconu tax
The entity is exempt frun palng taxes as per schedule nr of the x,rr Act

Salatox/Valu A&dTox
Experrses and assets arc recogrized net ofthe amou t of mles tax, cxcept:

taxation authority, in which case, the sales tax is recognized as part of the cost of
acquisition of tlre asset or as part of the ergense itern, as applicable.

The net amount of sales tax recoverable fiom, or payable to, the taxation authority is included
as part ofreceivables or payables in the staternent offinancial position.

l3
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d) lnvertment proFrty
Investment arc measred initialty at cost, inchding trursactiqr cocts. Ttre carrying
amount includes the replacement cost of components of an existing investrnent property at the

time that cost is incurred if the recogrrition criteria are met and excludes the costs of day-to-

day maintenance of an investment property. Investsnent property acquired through a non-

exchange transrction is measured at its fair vahr at the date ofrcquisition. &bxguent to initial
recog?rilion inveslrrwnl pnryErties att ,neafltrcd u.sing ilrc co.s7 mxlel onl arc tbpeciated over
an xx-year period or inveslmenl properly is measured al /air value wilh gains qnd losses

recognised through surplus or deficil. (entity to amerd appropriately). Investment properties

are derecognized either when the'y have been disposed of or when the investrnent property is
permanoflly withdrawn from use and no frrtrre aonornic benefit 6 s€rvice potential is
expected frmr is disposal. The ditrerence bcvecn the na disposal Wc€eds and the carrying
amount of the asset is recognized in the surplus or deficit in the period of de-recognition.
Transfers are made to or from investrnenl property only when there is a change in use.

e) Propcrty, phnt and equipment

All property, plant and equipment are statd at cosl less accurnulated depreciation and

impairment losses. Cost includes expenditure thar is directly attributable to the acquisition or
construction of the item of property apprqriately according to the acronyms you use in your
financial stat€ments plant and equipment- Wlrcn significant parts of property, plant and

equipmant ue required to be replaced at intervals, the entity recognizes such parts as individual
assets with specific useful lives and depreciates them accordingly. Likewise, when a major
inspection is performed, its cost is recognized in the carrying amount of the plant and equipment

as a replacernent if the recognition criteria are satisfied. All other repair and maintenance costs

are recognized in surplus, or deficit as incurred Where an asset is acquired in a non-exchange

transactim fa nil cr nqniml cmsi&ratim tlrc ass€t is initially measur€d at its hir value.

f) Leases

Finance leases are leases that transfer zubstantially the entire risks and benefits incidental to
ownership of the leased item to the Entity. Assas held under a finance lease are capitalized at

the cqnmencernent ofthe lease at the frir ralue oftlrc leased property r, if lower, at dre present

value of the firture minimrrn lcase paymorts. The Entity also recognizes the associated lease

liability at the inception ofthe lease. The liability recogrrized is measured as the present value

of the futrue minimum lease payments at initial recognition. Subsequent to initial recognition,

lease paymorts are apportioned between finance charges and reduction ofthe lease liability to
achierrc a costant rate ofint€rest on the rernaining balurce ofthe liability. Finance charges are

recognized as finance costs in surplus or deficit. An asset held under a finance lease is

depreciated over the useful life of the asset. However, if there is no reasonable certainty that

the Entity will obtain ownership ofthe asse by the end of the lease term, the asset is depreciated

over the shster of $e estimated useftrl life of the asset and the lease terrn. Operating leases are

leases that do not transfer substantially all the risks and benefits incidental to ownership ofthe
leased itern to tlrc Entity. Operating lease payments are recognized as an operating expense in
surplus or deficit on a straight-line basis ovef, the lease term.

l4



ABODII MTITONTO VOCATIONAL TRAINING CENTRE VTC
Annual Report and Financial Statements for the year ended 30th June 2025

g) IntengiHc sscts

Intangibb assas acquired s€pemtdy are initially raognized at cost. The coet of intangible
assets acquired in a non-exchange transaction is their fair value at the date ofthe exchange.

Following initial recognition, intangible assets arc carried at co6t less any accumulated
amortization and accumulated impairment lcses. Internally generated intangible assets,

exchding capitalizd devdopnerl c6ts, are not cryitalized and opendihne is rcflected in
surplus or deficit in the period in which ttre expenditure is incurred. The usefirl life of the

intangible assets is assessed as either finite or indefinite. Intangible assets with an indefinite
useful life are assessed for impairment at each reporting date.

h) IIologfurl Asscts

The entity rccognizes tiological assets when it cfitrols the assets due to past events, it is
probable that future economic benefits associated with the asset will flow to the entity, and

when the fair value or cost of the asset can be measured reliably. Biological ass€ts are initially
and subsequantly measured at fair value less cms to sell, except where fair value cannot be
reliaHy d€temtined- In srch cases the asser is measrred at its co6t less accumulated
depreciation and any accumutated impainnenl losses. Changes in fair value less costs to sell
are recognized in surpluVdeficit in the period in which they occur.

i) Research and development costs

The Entity expenses research costs as incurred. Development costs on an individual project are
recognized as intangible assets when the Entity can demonstrate:

for use or sale.

Following initial recogrition of an asset, the asset is carried at cost less any accumulated
amortization and accr.rnulated impairment losses. Amortization of the asset begins when
developmant is mmplete, and the asset is available for use. It is amortized over the period of
expected filure benefit. Dring the period of devdrynenl fte ass€t is tested fm impairmort
annually with alry impairment losses rccognized immediately in swplus c deficir.

l5
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I

j) Financialinstruments

IPSAS 4 t addresses the classification, measurern€nt and de-recogrition of financial assets and

financial liabilities, introduces new rules fu hedge accounting and a new impairment model
for ftuncial assets. TIp entity fu.s nol luve any lcdge rclatiortships ard tlcrcforc tlrc new

hedge occounling rules hqve no impacl on lhe (ompany's Jinoncial statements. (ameru) as

appropriale). A financial instrument is arqr contract that gives rise to a financial asset of one

entity and a financial liability or equity insnrment of another entity. At initial recognition, the

entity measures a fimncial assd or financial liability at its fair valu€ plus or minus, in the case

of a finmcial asset q financial liability nc a frir valw throrrgh srrplus q deficit, transactior
costs that are directly attributable to the acquisition or issue ofthe financial asset or financial
liability.

Financiol ossett

ClassiJication

The entity classifies its financial assets as subsequently measured at amortised cost, fair value
through n€t assety equity or fair value through surplus and deficit qr the basis of both the

entity's rnanagunenl model fm financial assas urd the contraaual c*sh flow characreristics of
the financial asset. A financial asset is measured at amortized cost when the financial asset is

held within a management model whose objective is to hold financial assets in order to collect
contractual cash flows and the contractual terms of the financial asset give rise on specified
dates to cash flows that are solely paymorts of principal and intereg on the principal
outstanding A financid asset is measured at frir wlue through net ass€ty equity if it is held
within the management model whose objective is achieved by both collecting contractual
cashflows and selling financial assets and the contractual terms of the financial asset give rise

on specified dates to cash flows that arc solely payments of principal and interest on the
principal amormt ortrstanding. A financial asset shdl be measured at fair value through surplus
or deficit mless it is measurod a amqtizod cost q frir valuc thru4t net assetV equity unless

an entity has made irrevocable election at initial recogrition for particular investments in equity
instruments.

Amortizrd cost
Financial assets that are held for collection of contraaual ca$r flows where those cash flows
repres€nt solely payments ofprincipal and interest, and that are not designated at fair value

t6

Subcf,Auot DcasurcmcDt
Based sr the business modd and dte cash flow characterisics, fte emity classifies is financial
assets into amqtized cost or fair value calegories for financial insfiuments. Movernents in fair
value are presented in either surplus or deficit c through net assetV equity subject to certain
criteria being met.
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through urplus a &ficit, are measured at amortized cost. A garn or locs on an instrument that
is sbse+rcntty mea$red at amortized c6t ard is not part of a hedging rclationship is
recognized in profit or loss when the asset is de-recogruzed or impaired. Interest income tiom
these financial assets is included in finance incorne using the effective interest rate method.

Fair velue ttrough nct esscts/ cquit5r
Financial ass€ts that are held fa collectiqr of cqrractrnl cadr flows and for selling the
financial assets, where the assets' cash flows represent solely payments of principal and
interest, are measured at fair value through net assetV equity. Movunents in the carrying
amount are taken through net ass€ts, except for the recognition of impairment gains or losses,

interesfi reveoue and foreigr exchange gpins and losses which are recogrized in surpluVdeficit.
lntq€st incmre frmt these finarrcial assets is included in finance incqne using the effective
interest rate method.

Trade end other receivables

'l'rade and other receivables are recogni zel at fair values less allowances for any uncollectible
amounts. Trade and other receivables are assessed for impairment on a continuing basis. An
estimate is made of doubtfrrl receivables based on a review of all outstanding amounts at the
year end.

lmpairment

The entity assesses, qr a forward-looking basis, the expected credit loss ('ECL') associated
with its finarcial assets carried at amortized c6t and fair value through net assetVequity. The
entity recognizes a loss allowance fq srch losses al each r€ptrting date. Criticat estimates and
sigrificant judgments made by management in determining the expected credit loss (ECL) are
set out in Nole xx.

Financiol tialilitia

Closifrcotion
The entity classifies its liabilities as subsequently measured al amfiized cost except for
financial liabilities measured through profit or loss.

I

l7

Fair value through surflus or deficit
Financial assets thd do not mea the criteria for amortized cost or fair value through net assets/

equity ue measned at frir valrrc tlrough surplus r deficit. A business model where the entity
manages financial assets with the objective of realizing cash flows through solely the sale of
the assets would result in a fair value through surplus or deficit model.

I
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k) lnvcntorics

Inventory is measured at cost upon initial recognition. To the extent that inventory was received
through non-exchange transactions (for no cost or for a nominal cost), the cost ofthe inventory
is its fair value at the date ofacquisition.

Costs inqrred in kinging eh product to is preserr lmtiqr and csrditiqrs are acco.urted for,
as follows:

} Raw materials: purchase cost using the weighted average cost method.

i Finished goods and work in progress: cos of direct materials and labour and a

proportior of manufacruring overheads based sr the normal operaing capacity, but
orcluding borrowing costs.

After initial recognition, inventory is measured at the lower of cost and net realizable value.

However, to the extent that a class ofinventory is distributed or deployed at no charge or for a
nominal charge, that class ofinventory is measured a the lower ofcost and currert replacement

co6t.

Net realizable value is the estimated selling price in the ordrnary course of operations, less the

estimated costs of complaion and the estimated coss necessary to make the sale, exchange, or
distribution. Inventories are recognized as irn expense when deployed for utilization or
consurnptior in the mdimry coune of operations of tlre Eatiry.

l) Provisiom

Provisions are recogtized when the Entity has a present obligation (legal or constructive) as a

result ofa pas event, it is probable thd an outflow ofresources embodying economic benefits
or rrvice potential will be required to settle the obligarion and a rcliable estimate can be made

of the unounf of the obligUiorl Wherc ffrc Entiry €x.pects sone or all of a provisior to be

reimbursed, for example, under an insurance contract, the reimbursement is recogrized as a

separate asset only when the reimbursernent is virtually certain. The expense relating to any

provisiut is presented in the statem€xrt of financial performance net of any reimbursernent.

Contingent lidffifities

The Entity does not recognize a contingent liability but discloses details ofany contingencies
in the notes to the financial statenrens, unless the possibility of an outflow of resources

ernbodying ecmonic berpfits or service potential is rernote.

l8
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Confingent orets

'l'he tintity does not recognize a contingent asset but discloses details of a possible asset whose

existence is contingent on the occurrence or non{currence of one or more uncertain future
events not wholly within the control of the Entity in the notes to the financial statements.

Contingent assets are assessed mrfinrnlly to en$tre that developrnents are appropriately
reflerred in the financid statqneflts. lf it has becqne virtrnlly certain tat an inflow of
economic benefits or service potential will arise and the asset's value can be measured reliably,
the asset and the related revenue are recognized in the financial statements of the period in
which the change occurs.

m) Soci.l Bctrcfits

Social benefits are cash transfers provided to i) specific individuals and / or households that
meet the eligibility criteria, ii) mitigate the effecls of social risks and iii) Address the need of
society as a whole. The entity recognises a social benefit as an expense for the social benefit
scherne at the sarne time that it recogrises a liability. Tlrc liability for ttre social benefit scheme
is measured at the best estimare of tlre ce (the smjal borefit paymorts) that the ertity will
incur in fulfilling the present obligations represented by the liability.

n) Nature and purpose of rescrves

The Entity (,ralfs and maintains reserves in terms of specific reguirtmorts. (Erility k slote the
resenes maintained and apprupriate giicies o&lpted).

o) Changes in accounting policies and estimetcs
T"he Entity recogrizcs the effecs of changes in accomting policy rctrospectively. The effects
of cltmges in accomting pohcy are rylied pospectivdy if @ive applicatior is
impnrtical.

p) Employee benefits

Retirement benefit plans

The h)ruiry Drovides retirernent beoefits fr its ernplryees and direers. Defined cortribution
plans are post-employment benefit plans under which an entity pays fixed contributions into a
separate entity (a fund) and will have no legal or constructive obligation to pay frrther
contributions ifthe frrnd does not hold sufficient ass€ts to pay all employee benefits relating to
employee service in the current and pim periods The cqrtributiqn to fimd oblieations for the
payment of rctirenrent berrcfits ue charged agdost incqne in tlre yer in whidr the,y become
payable. Defined benefit plans are post-ernplryment benefit plans other than defined-
contribution plans. The defined benefit fimds are actuarially valued tri-annually on the
projected unit credit mahod basis. Deficits identified are recovered through lump sum
payments or increased fuhre contributions onprqrtional basis to all participating ernployers.
The contributions and lump sum payments reduce the post-ernployment benefit obligation. (rlre
entil.t'to retuin tnfirntulion ruldting to dt./ined fune/it.s rtr conlrr hut trtrt.t, v,hert br h sthtmt,s
u rt' nru nugt'd.fiil I p il i t.t' uppl t t.s)

l9
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I

q) Foreign currerrcy transactions

Transactions in foreigr currcncies are initialty accormted for at the ruling rate of exchange on

the date of the transaction. At each reporting date, foreign currenqy monetary items are

translated using the closing rate. Non-monetary iterns measured in hisorical cost are translated

using the exclnnge rate at the date ofthe fansactiqU and those measured at fair value are

translsted usioC ttre exdunge rates at the date wlrcn tlrc frir rralue was determined Exchange

di fferences arising from the seftlement of monetary items or translation of monetary/non-

monetary iterns at rates different from those at which they were initially reported are recogrrized

in surplus or deficit in the period.

r) Bornowing coots

Borrowing costs are capitalized against qualiling assets as part of propsrty, plant and

equipmeil.
Such borrowing costs arc capitalizd over the period during which the asset is being acquired
or constructed and burowings have ben incuned. Capitalizmion ceases when construction of
the asset is cunplee- F rdrcr Uorromng costs ue charged to the s&rtfir€nt of financial
performance.

s) Related parties

The Enlily regards a related party as a persm or an entity with the ability to exert control
individually or jointly, or to exercise significant influence over the Entity, or vrce versa.

Members of key management are regarded as related parties and conprise the directors, the
Principal and senior managers.

t) Scwiceconcessionrrrrngenrcnts

'l'he linlily analyses all aspects of service concession arrangements that it enters into in
determining the appropriate accounting treatment and disclosure requirernents. In particular,

where a private party contributes an ass€t to the arrangernent, the Entity rcx,ognizes that asset

when, and orly when, it controls or regulates the scrvices. The operator must provide together

with the asset, to whorn it mus provide ttrm. and at what fice. In the cas€ of assets other than
'whole-ofJife' assets, it controls, through ownership, beneficial entitlement or otherwise - any

sigrrificant residual interest in the asset at the end ofthe arrangement. Any assets so recognized

are measued at their fair value. To the extent that an asset has been recognized, the Enlity also

recognizes a correspor'rding liability, adjused by a cash consideration paid or received.

u) Cash and cash equivalents

20

Castr and cash equivalents comprise cash on hand and cash at bank, short-term deposits on call
and highly liquid invesrnents with an original maturity of three months or less, which are

readily convertible to known amounts of cash and are subject to insigrificant risk of changes

in value. Bank account balances include amounts held at the Central Bank of Kenya and at

various commercial banks at the end of the financial year.
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v) Compntivc figurts

Where necessary comparative figures for the previous financial year have been amended or
reconfigured to conform to the required changes in presentation.

w) Subccquent events

'l'here have been no events subsequent to the financial year end with a sigruficant impact on the
financial statements for the year ended June 30, 20XX.

a
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I

5. Significant Judgments and Sourtes of Estimation Uncertainty

The prepa"ation of the lintity's Enancial statements in conformity with IPSAS reguires

management to make judgments, estimates and assumptions that affect the reported amounts

ofrevenues, expenses, assets and liabilities, and the disclosure ofcontingent liabilities, at the

end ofthe reporting paiod. Howevq, rmoertainty about these assumptims and estimates could
regrlt in outcffiies that requirc a marqial adju$meot to the carrying unormt of the asset or
liability affected in future periods.

Estimetes aod essumptions.

The kry asumptiurs cqrceming the funrrc urd other kely sornces of estimation mcertainty at

the reporting dde. that have a significant risk of causing a material aqiusfimqrt to the carrying
amqmts of assets and liabilities within the next financial year, are described below. The Entity
based its assurnptions and estimates on parameters available when the consolidated financial
statexnents were prepared. However, existing circumstances and assumptions about future

developmorc rnsy change due to markd changes s circumstances arising @ond the control
of the Entity. Such changes arc rcflected in the assrmrptions when thry occur. IPSAS I . I 40

Usefu! lives and residual values

The usefirl lives and residual values of assets are assessed using the following indicators to
inform poterrid finre use and value from dispoeal:

and processes.

Provisions

Provisims were raised and muagffrent determined an cstimatc bosed m the infonnation
available. Additicnal disclosure of these estimates of p,rovisicns is included in Note xxx.

Provisions are measured at the managemeot's best estimate ofthe expenditure required to settle

the obligatiur at the reporting date and are discormted to present value where the effect is
material.

(lnclule pnwisims applicable.for yrut otgdnisdritm e.g. pntwnon for bal debls, pntvisrcns oJ

ohsolele slachs arul how management estimates tllex provisions).

22
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Unconditional Grants

Capitation Grants 432.000

Total unconditional Grants {32,000

6. Trensfen from the County Government

7. Fees from students

Totel Fccs from students

8. Sale of Goods

9. Llsc of Goods and Services

{30,(m

a

Fees from students 262,200

Student debtors 187,8fl)

Sale ofFarm Produce 24.000
Tolel Rerenue from Srle ofGoods 24m0

Teaching and learning materials 2W.730

Catering, conferences, and deleptions 83.505
I

Travelling and accornm odation 2 t.000

Printing and stationery 2,670

Agriculnral inputs 29.200

Itax 232

Training t3,800

Aher (spc iJy)Bank charges 5.963I

-I'otal and services 4.13.100

23

Descri F\'202{-2025

Kshs

Description
Kshs

FY 202+2025

Description
F)'202$ 2025

hshs

Description
rr 202+202s

Kshs
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I0. Employee Cmts

ll. Board Expenscs

12. Depreciation and Amortization expense

13. Repairs and Maintenance

14. Cesh end Cash Equivdents

7,500

Salaries and wages 102,910

Salarl -payables l0l,G)o
Employee cost 204,01)O

Other Board Expenses 52.000

Totel 52"m0

Propert!', plant and equiprnent 7"500

Total depreciation & amortization
Expense

Furniture and fiuings t 3.515

Total Repairs and Maintenance 13,515

Current Accornt 178.215.75

'fotal (lash and (lash F,quivalents l7&2ls.7s

24

F\-202+2025
Description

Kshs

l)escription FY 201+2W5
Ksbs

Description
Kshs

F \'202+2025

Description
F\'202+2025

Kshs

Description F\ 202+202{
Nshs
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14. Detailed Analysis of Cash and Cash Equivalents
Detailed ofCash and Cash uivalcnts

15. Reccivrblcs from Erchrnge trensactions
(a) Current Receivables from Exchange trrDsactions

16. lnventories

a) Current Account

ABODII MUTONTO VTC- Grant -
KCB 1288/.t7454 tu.278.75 124,650.75

ABODII MUTONTO. FEES
DHABITI SACCO.

115369 27,592 (r5s)

CASH AT HAND 6.345 7,045

Grand Total 178,215.75 131,540.75

Current Receivables 187,800

Student Debtors
'fotal Clu rrent Receivables 187,800

Consumable stores

Maintenance stores 0

Less: lmpairment allowance
Total Inventories at lowcr of Cost and Nel
Rcelizablc Velue 0

25

Financial lnstitution Acrount
numbcr

Kshs

!.7\
t'/\'202+202s

Kshs

202]-2021

F\',202+2025

l(shs
l)esc ri ption

I

Description Fl'2025+2025

Kshs
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Detailed Disclosure on lnventories

Opening balance

Additimal Inventory in the year 0

Closing balance 0

26
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17. Property, Plant and Equipment

Depreciation Rate 23o/o

Ar tJuly 202.r 60,000 60,000

Additions
Disposals

Transfen/Adj usurents

Revaludion

At 30tr Junc 2025 60,000 60,000

Deprcciatlon And Impairment

7,500

Disposals

7,500

At 30 June 2025 7.500 7,500

Net Book Velues
At 30fr Jun 2025 52.500 52

a

28

Computers
Pllnt and 'l'otal

Cost
Kshs Kshs Kshs

At I July 202{
pqrycciation

knpaiqnOt
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18. Trade end Other Payables from Exchange Transactions

19. Cash generated from operations.

20. Events After the Reporting Period

There were no material adjusting and non-adjusting events after the reporting period.

21. Currclcy
The Enancial statements are presented in Kenya Shillings (Kshs) and the vatues are
rounded offto the nearest shilling.

a

Trade payables

Other Payables 10 t.090

Total Trede and Other Payables r0t.090

Ageing analysis:
Current

FY 7o of the 'l'otal

Under one year t0t,0m
l-2 years

)
'total to tic to totals above l0l,ul0 .19_55y.

t 85.88s
for:

Depreciation 7,500

ustmentsWorking Capital
lncrease in lnventory

lncrease in Receivables
( r 87,800)

lncrease in payables
| 0l.090

Net Cesh F'low from Operating Activitirs
l(b,675

29

Des.ription F\ 202{/2025
Iishs

49.55 Yo

202+2025

Kshs
SqpluV(Deficit) for the year
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20. Appcndices

Appendix 1: Implementetlon Status of Audltor-General Recommendrtions

The following is the summary of issues raised by the enernal auditor, and managunent comments that werc provided to the auditor

Guldsnce Notcs:

(i) Use the same ref€rcnce numbers as contained in the extemal audit report;

(ii) Obtain the "lssue/Observation" and "management comments", re4uired above, from final external audil report that is signed by
Manage'ment;

(iii) Before approving the rcport, discuss the timeframe with the appointed Focal Point persons within your entity responsible for
implementation of each issue;

(iv) Indicate the status of "Rcsolved" or "Not Resolved" by the date of submitting this repon to National Treasury.

..(.(t drl...,t.qhJ.,AJr. /..... ...

Name
PrincipaVManager
(Enter title of Head 9f entig)
Datezgllr l:'or-:

30

Referrncc No. on the
extcrnrl ludit

Rcport

lssur / Observations
from Auditor Mlnagement commcnts

Stltur:
(Resolved / Not

Resolved)

Timefmme:
(ktl a date whenyou
eJqcct lhe lssue to be

resolved)
I
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Appcndix II: Projech Implemented by (The Entity\

Projects

Projects implemented by the ABODIMCATIONAL TRAINING CENTRE Funded by development partners

Status of ProJcct Complctlon

(Summarise lhe slalil-t of prtlect completbn ol the end of each quarler, i.e, lolal costs incurred, stage which the project is etc)

I

1

I

2

3

3l

Project tittc i ProJcct Number I Donor I Perlod/ duretion Donor
com m itment

Separate donor
reportlng required as
per thc donor agre€menl

Consolidated in
th ese financial
stAlemenls

(Yes/No) (Yes/No)

Proj ect Total projecl
Cost

Total erpcndcd to i Complctlon o/o to
dnte I dnte

Budget Actual Sources of funds
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Appendix lV: Reporting of Climate Relevant Expenditures

II
Qr Q{

.t------------.,.

Q2 IQ3
Descriotlon i Oblcctives

Project Project Source Of I

Funds I

lmplementing
Parfiters

Project
Activities

Project
Name
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