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VISION, MISSION AND CORE VATUES

Vision

To be o tronformotive teoching service for quolity educotion

Mission

To professionolise the teoching service for quolity educotion

ond develoPment

Core Volues

Professionolism

Customer focus

lntegrity

lnnovotiveness

Teom spirit
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DEFINIT N OF TERMS

Aulomolion

Digitol lilerocy

Hils

ICT lntegrolion

Locol Areo Network

Needs ossessmenl

Online Service

Professionol conduct

Quolity osturonce

Secure Sockel loyer

Wide Areo Network

Use of equipment/devices especiolly computers in o system
or process to improve efficlency or effectiveness.

The obility to use informotion ond communicotion technologyto find, evoluote, creote ond communicote informotion
requiring both cognitive ond technicol skills.

The number of tlmes the generol website or o service in the
website is occessed.

Use of lnformotion communicotion Technology to introduce,
reinforce, supplement ond tronsmit knowledge ond skills.

A set of connections thot rink computers ond other devices
in o relotively smoll oreo such os single building or group of
buildings.

A systemotic process of determining needs or,,gops" between
current ond desired conditions.

service provided by o softwore opplicotion moking lts focilifies
ovoiloble to users over the lnternet vio on interfoce.

A set of quolities, ottributes ond behovior thot is considered
occeptoble or worthy of its membership by the governing
body of o profession.

A systemotic review of educotionol progrommes to ensure
mointenonce of occeptoble stondords

The stondord security technology for esto blishing on encrypted
link between o web server ond o browser

A telecommunicotions or computer network thot extends
over o lorge geogrophicol oreo



Bockground of the Commission

The constitution of Kenyo (2010) estoblished the Teochers Service commission os o

Constitutionol commission under Article 237 with the mondote to undertoke oll teocher

monogement functions serving o workforce of 299,060 teochers deployed in public

primory ond post primory institutions ocross the country. The Commission hos further

omplified its mondote in section I I of the TSC Act 2012.

The preporotion of this Annuol report is in complionce with the provisions of Article 254

of the constitution of Kenyo. The report covers the period 1't July 2015 to 30* June 2016'

It provides o detoiled occount of the commission's ochievements ond milestones in the

execution of its mondotes. The report olso highlights emerging issues ond chollenges

experienced during the period under review. Detoiled finonciol stotements for the period

ore olso provided in the rePort.

Composition ond slruclure of lhe Commission

The TSC Act 20',l 2, Section 5 (1 ) provides for the estoblishment of the commission consisting

of nine members who include the choirperson ond eight others oppointed under Article

250 of the constitution of Kenyo. ln oddition, Section 13 (1) of the TSC Act mondotes the

Commission to estoblish Committees to ossist in the performonce of its mondote' The

Committees thus estoblished include; Humon Resource; Strotegy ond lnnovotion; Field

Services ond Finonce Committees. The Commission hos o secretoriot consisting of seven

directorotes ond heoded by the commission Secrelorylchief Executive'

The Commission's Reform Agendo

rn its effort to support the wider government reform ogendo, the commission hos initioted

progrommes whose overoll gool is to provide quolity educotion ond protect the rights of

the Kenyon child within the leorning environment. The reform ogendo is orticuloted in the

TSC Strotegic Plon (2015-2019) ond is onchored on three pillors nomely;

i. Teocher competence, conduct ond performonce monogement'

ii. Reforms ond innovotions in provision of teoching services'

iii. Service delivery re-engineering ond decentrolizotion'

The Expected results from these reform initiotives include; improved pupil-teocher rotio

in oll public educotionol institutions, increosed teocher-leorner contoct time, increosed

uptoke in provision of educotion on o digitol plotform ond improved leorning outcomes

omong others.
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Milesto ottoined during the yeor under review
During the period under review, the Commission initioted key progrommes oimed ot
providing odequote teoching services ond improving the performonce ond professionol
conduct of teochers of oll levels. ln line with government plons ond initiotives os orticuloted
in the Vision 2030 Strotegy ond the educotion sector plons, the Commission implemented
the identified flogship projects in the Medium Term Plon (MTP) ll thot include: providing
teoching services more effectively through o digitol plotform; hiring of odditionolteochers
in order to lower pupil-teocher rotio; ond ensuring teochers devote the required time to
teoching ond leorning in orderto improve the quolity of educotion. The Key ochievements
during the 2015/2016 period ore hightighted os follows:

Collective Borgoining Agreemenl (CBA) between TSC ond lhe Teochers Unions
ln June 2016, the Commission signed o four yeor seporote Collective Borgoining
Agreements (CBA) with the Kenyo Notionol Union of Teochers (KNUT) ond Kenyo Union
of Post Primory Educotion Teochers (KUPPET) on terms of service for teochers to provide o
fromework for structured engogement between the porties. This process is expected to
enhonce industriol hormony ond minimize the teochers' strikes experienced in the post.

lnstitulion0lizing Performonce Conlrocting ond Teocher Performonce Approisol ond
Developmenl Systems

ln Jonuory 2016, the Commission rolled out o performonce monogement system
which comprise of Teocher Performonce ond Development (TPAD) ond performonce
Controctihg instruments for heods of institutions. This wos in complionce with its mondote
of monitorling the conduct ond performonce of teochers os provided in section I I of the
TSC Act. All TSC employed teochers in public primory ond post primory institutions ore
now opproised using the new system. These instruments hove improved supervision ond
occountobility of the school level.

The Digitol literocy Progrom (Dtp)
During the yeor under review, the Commission took o leoding role in promoting the Digitol
Literocy Priogromme (DLP) in line with the government ospirotions of integroting ICT in
educotion. Towords this end, the Commission received Kshs 523 million to fund the first
phose of the troining of teochers on the progromme. The progromme torgeted stondord
one teochers in eoch primory school in the country ond wos corried out in 36 counties.
This sow 10,143 teochers troined under the DLP. The troined teochers ore expected to be
fully equipped with the requisite skills to drive the Digitol Literocy progromme once the
toblets for closs one pupils ore procured ond distributed to oll leorning institutions.

ANNUAL REPORT FOR THE YEAR ENDED 3OTH JUNE 20I6



Decentrolizotion of leocher monogement functions

pursuont to Articles 6 (3) ond 1 74 (h) of the Constitution, the Commission hos estoblished

county ond sub county offices ocross the country. During the period under review,

the County structures were revised ond officers competitively deployed to provide

decentrolized services of vorious levels. Sub County directors were recruited ond

deployed in sub-counties. ln oddition, Curriculum Support Officers were posted to oll

zones to enhonce supervision of teocher performonce.

4
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,erpecliuely"

It is my pleosure to present the TSC Annuol Report for the period
2015/2015. ln on endeovor to enhonce industriol hormony in the
teoching service, the Commission negotioted ond seporotely
signed the first ever Collective Borgoining Agreement (CBA)
with the Kenyo Notionol Union of Teochers (KNUTJ ond Kenyo
Union of Post Primory Educotion Teochers (KUPPET) on 20th
ond 2lst June, 2016 respectively. This historic ochievement will
provide o fromework for structured engogement between the
two porties on motters thot relote to the welfore of teochers. lt
olso brings to on end the perenniol teochers unrests thot hod
chorocterized the service for mony yeors. During the yeor; the
Commission olso continued to deliver its mondote os stipuloted
in the Constitution ond the TSC Act. lt is grotifying to note thot

impressive performonce hos been reolized in the reolignment of the
Commission's Progrommes with the Constitution ond the Act. ln order
to enhonce professionolism ond integrity in the teoching profession, the
Commission reviewed the Code of Regulotions forTeochers ond the Code
of Conduct ond Ethics which were published ond gozetted vide Kenyo
Gozette Notice No.4956 to be used with effect from i'tJuly,20l6. The
two codes were distributed to oll public leorning lnstitutions to guide the
school monogers ond teochers in performonce of their duties. AIITSC field
officers were troined to enhonce their copocity in the implementotion
ond enforcement of the Codes. ln oddition, 8,000 heod teochers, ogents,
field stoff ond other stokeholders were sensitized os meosure to entrench
professionolism ond mointoin teqching stondords of the school level.

I wish to report thot the TSC Strotegic Plon for the period 2O15-2019 wos
published ond lounched. The Plon focuses on three (3) key strotegic pillors
nomely; Teocher Compefence ond Pertormonce Monogement, Reforms
ond lnnovation in provision of feoching services ond Service delivery re-
engineering ond decentrolizofion. The TSC Mission ond Vision stotements
were olso revised to olign them with the redefined mqndote of the
Commission. ln pursuonce of its ogendo on decentrolizotion of services to
the county level, o Hond book on Decenfrolized Teocher Monogemenf
Funclions wos olso published, lounched ond distributed to oll relevont
stokeholders.

ln conclusion, I wish to thonk the Government of Kenyo, the Ministry of
Educotion, oll stokeholders ond development portners for their support os
I look forword for continued good working relotionship os the Commission
endeovors to deliver on quolity educotion ond improved teoching
services.

DR TYDIA NZOMO, OGW, EBS

ANNUAL REPORT FOR THE YEAR ENDED 3O'" JUNE 20I6
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MESSAGE FROM THE COMMISSION SECRETARY

The TSC Annuol Report for the period 201512016 highlights the
Commission's performonce in implementing its progrommes

during the period ending 30th June 2016. Among notoble
ochievements were; registrotion of 54,743 teochers online,

recruitment of 8,473 odditionol ond replocement teqchers in
both public primory ond post primory institutions ond promotion

of 28,235 teochers to vorious grodes in occordonce with the
TSC schemes of service. ln Pursuont to Articles 5 (3) ond 174

(h) of the Constitution, the Commission continued to strengthen

the county offices by revising the county structures which sow

o competitive oppointment ond deployment of 47 Deputy

County directors, 1 34 Sub County directors ond I ,077 Curriculum

Support Officers to provide decentrolized services of vorious levels.

ln Jonuory,2016 the Commission institutionolized ond rolled out the
Performonce Controcting (PC) ond Teocher Performonce Approisol

ond Development (TPAD) system for Heods of lnstitutions ond
teochers to enhonce effectiveness in curriculum implementotion
for improved leorning outcomes. All TSC County Directors ond 800

field officers were troined to guide this process. lt is expected thot
PC ond TPAD system will reduce teocher obsenteeism, improve
punctuolity ond increose teocher contoct hours with the leorners.

This will consequently improve the leorning outcomes ond bring

obout ocodemic excellence in the notionol exominotions.

ln its endeovour to promote Digitol Literocy Progromme (DLP) in line

with the Government ospirotions, the commission troined .l0,,l43

teochers on the progromme in 36 counties to provide them with the
requisite skills to effectively integrote lnformotion ond Communicotion
Technology (lCT) into the educotion curriculum. Further, 2T2Ieachers
from 

,l50 
schools were troined on o pilot bosis (one teocher in every

streom) to build their copocity ot the bosic level. A totol of 77,859

teochers hove so for been troined under this progromme.

Finolly, I wish to toke this opportunity to thonk the Commission

Choirperson, oll Commissioners ond stoff for their tireless efforts

towords fulfilling our mondote.

ol* *-.)

N CY NJERI MACHARIA, OGW, MBS

TEACHERS SERVICE COMMISSION-KENYA
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CHAPTER ONE

INTRODUCT!ON

l.l Bockground of the Teochers Service Commission

The Teochers Service Commission (TSC) wos estoblished under TSC Act Cop 212 of 1967

to corry out teocher monogement functions in the country. Under this orrongement, the
Commission operoted os o Semi-Autonomous Government Agency under the Ministry of
Educotion. The Constitution of Kenyo 2010 re-estoblished the Teochers Service Commission
with the mondote to monoge the teoching service in the country.

The mondote of the Commission is to; register troined teochers; recruit ond employ
registered teochers;ossign teochers employed forservice in ony public schoolorinstitution;
promote ond tronsfer teochers; exercise disciplinory control over teochers ond terminote
the employment of teochers. The constitution further chorges the Commission with the
responsibility to review the stondords of educotion ond troining of persons entering the
teoching service; review the demond for ond the supply of teochers ond odvice the
notionol government on motters reloting to the teoching profession. ln oddition, the
TSC Act mondotes the Commission to focilitote coreer progression ond professionol
development of teochers ond monitor their conduct ond performonce. The Commission
currently monoges o teoching force of 299,060 teochers deployed in over 28,000 public
educotionol institutions ocross the country.

1.2 The composilion ond slruclure of the Commission

The Teochers Service Commission hos o well-estoblished system of governonce thot
directs qnd controls its processes ond operotions in order to bolonce its interests with
those of its stokeholders. The TSC Act 2012, Section 5 (1) provides for the estoblishment
of the Commission consisting of nine members who include the choirperson ond eight
others oppointed under Article 250 of the constitution of Kenyo. ln oddition, Section l3
(l) of the TSC Act mondotes the Commission to estoblish Committees to ossist in the
performonce of its mondote. The Committee thus estoblished include; Humon Resource,
Strotegy ond lnnovotion, Field Services ond Finonce Committees. The Comrnission hos o
secretoriot consisting of seven directorotes ond heoded by the Commission Secretory/
Chief Executive.

I.3 The Commission's Reform Agendo

ln its effoft to support the wider government reform ogendo, the Commission hos initioted
progrommes whose overoll gool is to provide quolity educotion ond protect the rights

ANNUAL REPORT FOR THE YEAR ENDED 3OI* JUNE 20I6



TEACHERS SERVICE COMMISSION-KENYA

of the Kenyon child within the leorning environment. The reform ogendo is orticuloted
in the TSC Strotegic Plon (2015-2019) ond is onchored on three pillors nomely; teocher
competence, conduct ond performonce monogement; reforms ond innovotions in
provision of teoching services ond Service delivery re-engineering ond decentrolizotion.

Expected results from these reform initiotives include; optimol utilizotion of teochers in
oll public educotionol institutions, increosed teocher-leorner contoct time, improved
leorning outcomes ond increosed uptoke in provision of educotion on o digitol plotform
omong others.

b



PERFORMANCE MILESTONES AND ACHIEVEMENTS

2.1 lntroduction

The constitution of Kenyo (20.l0) empowers the Teochers Service commission to corry out

teocher monogement functions in the country to ensure effective teoching ond leorning

with o view to promoting quority ond better reorning outcomes- To ochieve this, the

commission undertook o voriety of progrommes during the 201 5t2016 period. Highlights

of key ochievements during the yeor under review include the following;

2.1.1 Collective Borgoining Agreement (CBA)

During rhe reporting period, the commission negotioted ond seporotery signed the first

everCollectiveBorgoiningAgreement(CBA)coveringtheperiod2013-2017withthe
Kenyo Notionor Union of Teochers ond Kenyo Union of post primory Educotion Teochers

on 20th ond 2r st June, 2or 6respectivery. rt is expected thot this historic cBA will provide o

fromework for structured engogement between TSC ond the teochers' unions on motters

thot rerote to teochers, werfore. The cBA wiil bring to on end the perenniol teocher's

unrests thot hod chorocte rizedthe service for mony yeors ond estoblish industriol hormony

in the educotion sector.

fr1::ni,{
.

(

Left: rsc choirperso n Dr LydioNzomo ond Kenya t)nion of Posl PrimoryTeochers (KUPPET) Choirmon omboko

Mitembo exchonge o signed Collective Borgoining Agreeient. nignt, rsc cEo Noncy Mochorio and

KenyoNofionol unioiofieochers (KNUr,l secLtory-c eierolwitron slssion exchonge o signed collecfive

Borgoirling Agreement
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2.1.2 lnslilulionolizing Performonce conlrocling ond Teocher performonce Approisol
ond Development Syslems

The commission is responsible for monitoring the conduct ond performonce of teochersintheteochingserviceosprovldedinsection llof theTSCAct. lnJonuory 2016, Ihecommission rolled out on open performonce monogement system which compriseof performqnce opproisol for teochers ond performonce controcting for heods ofinstitutions' All teochers ore now opproised using siondords enshrined in the new TeocherPerformonce Approisol ond Development sysiem. ln oddition oll heods of institutions orerequired to sign o performonce controct thot strengthens their commitment in supervisionof curriculum imprementotion of the institutionor rever.

The purpose of estoblishing the PC ond TPAD systems is to reduce teocher obsenteeism,improve punctuolity ond increose teocher contoct hours with the leorners. other benefltsof the system include; improvement on the preporotion of teoching/leorning documentsond increosed supervision of the leorning process. To strengthen the process, oll TSCcouniy Directors ond BOO fleld officers were troined on performance controcting ondTeocher Performonce Approisol ond Development. lt is expected thot performonce
controct ond TPAD will in the long run, improve the quolity of educotion ond ocodemicstondords in the country.

ot.
oe

AnnTsovi ond Mueni Kithuku heod teocher o.nd.deputy heo.d teocherrespecfive/y, from Kifui Countygo through fhe feocher opproisol document of o'sensitizofion meeting. rhe Commission introducedPerformonce confrocting' ('PC) for heods of instititions en.a Teoche/ pe,rformonce Approiso t ondDeve/opment (TpAD)for t6obfrers in Jonuory 20t6.
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2.1.3 The Di LiterocY Progrom (DLP) e in Promoting the

During the r under review' the Comm ISSIon took o teoding rol
ent osPirotions

Dig itol Litero Progromme
in educoti on. Th

(DLP)

e DLP troining is
in educotion in line with the gove rnm

designed to Provide teochers with the

of integroti

curriculum'

ng ICT

ctivelY
to fund

Kshs 523 million the first

skitls to effe
s this end, the com eted stondord

phose of t troining of teochers on the Progromme. The Progromme torg

eoch Primory school in the country ond wos corried out in 36 Counties

teochers troined under the DLP. Furth er' 272 teochers from l50 schools

---

Com

integrote lnformotion
mission received
ond Communlc otion TechnotogY into the existing

one teoc hers in

r 0,.l 43

were troined on

bosic level Ato tal of 77,
o pilot bosis (one teocher i

859 teochers hov
n every streom) to build their copocitY ot the

Th IS SOW

e so for been trotn ed under this progromme

The troined teochers ore exPe cted to be fu lly equiPPed with the requisite skills to drive

ured ond

the Digitol rocY Progromme once the toblets for closs one puPils ore Proc

distributed oll leorning institutions'
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2.14 Decentrolizotion of
Pursuont to Articles 6

leocher monogement functions
(3J o

County structures

county ond sub c

l2ed services ot

ounty offices ocross the

nd 174 (h) of the

officers competitive
country. Durin

Constitution, the Com
gtheperiod under re

mission hos estob
vrew, the

lishedwere revised ondprovide decentro
134 Sub Coun Directors ond I

vorious levels. This i
077 Curriculum Support

ncluded;
Officers. This

oppoinied ond
47 Deputy Cou

decentrolizotion
nty directors,
deployed fo

of the teoch
teoching
teochers
Ieocher Monogement 

F,

services of the heodquort
stokehol ders to guide the decentrolizotion process.

Figure l: Ieocher Registrolion
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g easy occess to services while reduci ng fime wostoge by

unctions wos olso
ers. A Hond Book on Decen trolized
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ond conduct

3.fiflil,J: ,::P1'?,,p'olu',ionori* ond iniesrry in rhe reochins proression, rheo n d Erh c,,nffi [:,:;s; ;j j ::ffi x?J; I:ml;fti,: L ;$;:; cr n o,. tthe school monosers ond teochers in rhe p.rro,lro.7::':,l|.^,^.:r,1n rnsiturions ro suide
All rsc field officcrq \,rrar^ +-^:.^ 

" tu- f-'rur rormonce of their duties.

e n f o rc e m ; i J ?l #:'. r' ffi i :'. ;,I: ?:&r i, 
c o p o c *v in f h

o rher s to re rr o rl':: i:,:','i"#r: : T:: ,l:l?,i " 
o o te o c h ;" : ;, ffi'. ?;1,:L.,? ilsm o i n r e n o,: ;.;: :ff ffi, ',?H 

1T,.3, :1 ; ni*i, 
"?k;;I, 
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2.2.1 leocher registrolion
rhe commission registered s4,743guolified teoch
;',ff.?:":J?L,,iiiit'fl z".Xffi :;#:1h5.ffi j:i:i:J"Z::,:,17;;online ieocher monogemunt ,uri.ur. - time or registrotiJn o, o resurt improved

published ond dis tribuied to oll relevont

47,?39
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I
I

54,743

!y1Oer of quotified teochers
registered online in the V""r-

2015/2016

Number of quolified teochers
registered online in the yeor

2014/2015
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During the period under review, B,616 were recruited, which includes 3,844 in post primory
ond 4,772 in primory instituiions. There wos o decline in exits due to noturol ottrition in the
yeor under review thot coused o drop in recruitment of replocement teochers compored
to the performonce in 2014120i5. Among the teochers recruited for primory schools 2,4g1
were odditionolteochers which hos reduced the teochershortoge in primory schools from
44,732 in 201 4/15 to 42,251 in 2015/16. This tronsloted to o decreose in teocher shortoge
of 5.5 percent. Howevel the shortoge in post primory institutions increosed by 2,608 from
45, 498 in 2014/2015 to 48, 

,l06. 
This is ottributed to higher tronsition rotes from primory to

secondory ond estoblishment of new schools through Constituency Development Fund
(CDF) efforts.

Figure 2: Recruilmenl of leochers

Num of teochers recruited in
primory institutions

3,84

Number of teochers recruited in
primory schools

4,772

8,61 6
The totol number of odditionol

oncl replocement teochers were
recruited to reduce the existing

shortoge

Figure 3: Comporisons on replocemenl of leochers (201 5/2016 &2014/2015)
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2.2.3 Promotion of teochers
promotion is oimed of recognizing ond rewording efforts, oligning employees forsuccession

monogement ond motivoting teochers to improve performonce. ln oddition io the 28,077

teochers promoted through the vorious schemes of service, the Commission, through

the TOYA ond POYA oword progrommes reworded four (4) heods of institutions ond six

(6) teochers who hod demonstroted exemplory performonce in their responsibilities. This

initiotive is oimed of improving teocher's performonce in oll ospects.

Figure 4: Promolion of leochers

23,855
Number of teochers promoted

through vorious schemes of

4,222

Number of teochers promoted

through TPC
servrce

28,O77

Totol number of teochers
promoted during the period

2.2.4 Teocher deployment ond ulilizolion

This is oimed of ochieving equitoble distribution for optimol utilizotion of teochers through

tronsfers, rotionolizotion ond posting. During the yeor under review, 922 leochers

were tronsferred within post primory institutions while 565 teochers were posted ofter

study leove ond disciplinory process. ln oddition, 876 primory school teochers were

tronsferred to vorious counties upon request ond 476 posted ofter study leove ond

disciplinory process.

Fig 5: Deploymenl of teochers
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Source: ISC Records
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CHAPTER TH REE

SUPPORT SERVICES

3.1 lntroduclion

The Commission corries out o voriety of progrommes to enhonce its mondote, improve

employee welfore ond comply with the government policy on educotion ond other

stotutory obligotions such os the tendering policy for Youth, Women ond Persons with

Disobilities omong others.

3.2 lnformotion Communicotion Technology (lCT)

During the yeor under review, the Commission mode remorkoble progress in reolizing

outomotion in its key teocher monogement functions. These include;

3.2.1 ICT !nfroslruclure lmprovement

The Commission upgroded connectivity ond technology infrostructure in the heodquorters

ond the counties. lnstollotion ond integrotion of Wide Areo Network (WAN) wos initioted

in 25 Counties while the Locol Areo Network (LAN) infrostructure wos instolled in six (6)

counties. The increosed connectivity led to improvement in service delivery ocross the

TSC offices.

3.2.2 Online Services

TSC outomotion level wos improved from 52 percent in 201 412015 to 53.5 percent in

201512016. Access to online services vio the TSC website disployed o totol of 2,440,077

hits. Online union volidotion wos olso introduced during the yeor under review.

3.2.2.1 Online poy slips syslem (T-Poy syslem)

During the period under review, the Commission designed o T-Poy system to enoble

employees to occess their poy slips ond process loons online. This enhonced enforcement

of the one third (l/3) rule ond prevented the froudulent ocquisition of poy slips. This

resulted to on increose in online poy slip registrotion by teochers. Online Union membership

volidotion ond instollotion of o Secure Socket Loyer (SSL) for doto protection wos olso

undertoken.

3.2.2.2 Teocher Monogemenl Informolion System (TMIS)

Teocher Monogement lnformotion System (TNllS) wos rolled out to oll counties. The roll

out wos followed by copocity building of fleld officers ond heod teochers to equip them

with requisite skills for doto copture of source. This enobled the heod teochers to copture

doto on Educotion Monogement lnformotion System (EN IS) ond teocher opproisol

systems ond tronsmit it in reol time to the heodquorters.

o
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Toble l: A

Online

Online

Online

Online

Online

opplicotions
registrotion

hits

2O1s/2016

r,085,219

54,743

14,948

I 15,180

4,947,484

72,481

2O14/2O15

336,489

47,929

95,047

42,231

2,002,320

TSC bsite downloods

her registrotion

odv
Poy

Poy

Online Teo her Union volidotion

Source: IS Records

3.3 TSC plon 201 5-2019

During th yeor under review, the Commission finolized ond lounched the TS Strotegic
Plon for th period 2015-2019. The plon focuses on three (3) key strotegic pil nomely;
Teocher
provision

Women o
million for

ompetence ond Performonce A4onogement, Reforms ond inn tion in
f teoching services ond Service delivery re-engineering ond decentrolizotion

The TSC N4 on ond Vision stotements were olso reviewed to reflect the ospiro ons of the
Commissi n.

3.4

The g

Ten ers for Youlh, Women qnd Persons with Disobilities (PWDs)

ment directed oll government ogencies to set oside 30% of Tenders for Youth,

ti

d PWDs. During the period under review, the Commission set osid Kshs. I 00
is purpose of which tenders worth Kshs. 98,610,.l38 were oworded

e

cess lo Online services during 2015/2016 ond 2014/2015 periods
Onllne Number



CHAPTER FOUR

EMERGING ISSUES AND RECOMMENDATIONS

4.1 Introduclion

Although the Commission reolized significont ochievements during the 20,l 512016 period,

it encountered emerging issues thot need to be oddressed. Below ore some of issues ond
recommendotions for oction.

4.2 Automotion

The monuol noture of the TSC records ond inodequote computerizotion hos negotively
offected effectiveness ond efficiency in the delivery of service both of the Heodquorters

ond of the counties. There is therefore need to give priority to digitizotion of records,
provision of odditionol computers ond integrotion of the Commission's systems on o
single plotform.

4.3 Teqcher coreer growlh ond progression

Although the Commission hos continued to promote its teochers onnuolly, it is controined
by inodequote budegtory provisions in perfroming this function. consequently there were

ll,310 teochers who hod served in the some grode for over 20 yeors by the end of

201512015 period. This hos resulted to low morole omong teochers. There is the need to
enhonce funding for promotion of teochers under the vorious schemes of service.

4.4 Teocher shorloge

Although the Commission hos been recruiting 5,000 odditionol teochers onnuolly ond
replocing those who exit service due to noturol ottrition, there is still o teocher shortoge

of 87,489 offecting both the primory ond post-primory public institutions. The shortoge is

ottributed to the success in Free Doy Secondory ond Free Primory educotion initiotives

which hos led to the estoblishment of mony new schools ond exponsion of the existing

ones ocross the country. There is therefore need to recruit more teochers to reduce the

shortoge to sofeguord ond lmprove the quolity of educotion in the country.

4.5 lnsecurily

lnsecurity wcs experienced in certoin ports of the country resulting in moss desertion of

duties by teochers, tronsfer requests ond resistonce to teocher deployments in these

ports. There is need for the locol leoders, security ogents ond relevont stokeholders to work

together to ensure thot security is provided to oll teochers ond public officers regordless

of their oreos of origin.
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5.1

5.1.1

FINANCIAT REPORT FO R THE YEAR 2015/2016

TEACHERS sERVlcE COMMISSION: Exlroct of Un-Audited Finqnciol Stotement forthe Yeor ended 30th June, 2016

Stotemenl of Receipts ond poymenls

5.1.2 Slolemenl of Finoncio! position

Tronsfers fror n NotionolTreosury I 184,675,540,000 166,O47,000,000

Proceeds frc Sole of Assets 2 892,000

Other Rever es 3 263,161 ,477 2 50,821,649
TOTAT REVEI\ UES 184,?39,593,477 166,3r 649
PAYMENTS

Compensoti of Employees 4 179,933,40s,806 170,2. ,07 4,391

Use of goodr ond services 5 586,457,648 156,8r 8
Acquisition o Assets 6 86,296,496 7,s50,094
TOTAT PAYMI r80,606,159,950 170, 781,303
SURPTUS/DEFI 4,333,433,s27 (4,51! ,959,654)

RECEIPTS NOTE 2015-2016 KSHS 2014-2015 KSHS

Cosh ond Co h Equivolents
Bonk Bolonce 7A 1,003,926,446 ),462,916Cosh Bolonce 7B l,Bs9 16,272Totol Cqsh An Cosh Equivolenls 1,003,928.305 79,188
Accounts Re
lmprest ond C

bles - Outstonding
ce Accounts 8 114,086,817 36 ,306 ,3 I I

TOTAT FINANC t ASSETS 1,118,015,122 1,22( 785,507
LESS: FINANCI, L LIABILITIES

Accounts Poy bles - I 41,177,694 4,4 ,38r,609NET FINANCIT ASSETS 1,076,837,428 596,102)Fund bolqnce blrwd. l0 r0r) I ,363,5s2Su ficit for the
Prior yeor ents

5r 9,

NET F!NANCIAI POStTtON ',,076,837,428 (3,2s6, ;96,"1O2)

FINANCIAL ASSETS 2015-2016 KSHS 2014-2015 KSHS
NOTE

ANNUAL REPORT FOR THE YEAR ENDED 3OT' JUNE 20I6
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5.1.3 Stotement of Cosh Flow

Receipts for oPeroting income
r66,047,000,000r 84,675,540,000ITronsfers from Notionol TreosurY

260,821,649263,161 ,4773Other Revenues
166,307,821,649't84,938,701,477

TOTAT

Poyments for oPeroting expenses
170,245,07 4,391r 79,933,405,8064Compensotion of EmploYees

s23, r 56,81 B586,457,6485Use of goods ond services
170,768,231,209r80,519,863,454

IOTAT

Adjusted for:
i836,649,734]|1247,219,sO2)Chonges in receivobles
3,218,134,870(4,436,203,91s]l

Chonges in PoYobles

Adjustments during the Yeor

(4O5,624,es6)229,853,610
Net cosh flow from operoting octivilies

CASHFTOW FROM INVESIING ACTIVITIES

892,0002Proceeds from Sole of Assets
(s9,s50,094)

186,296,496)6Acquisition of Assets

(59,550.094)(85,404,496)
Net cosh flows from lnvesting Aclivilies

(465,175,0s0)144,449,114
Net lncreose ln Cosh And Cosh Equivolenl

1,324,654,238859,479,188Cosh ond cosh equivolent of beginning of

the yeor
859 ,479,188r,003,928,305Cosh ond cosh equivolent ot END of the

2015-2016 KSHS 2014'2015 KSHS

CASH FIOW FROM OPERATING ACIIVIIIES

NOTE

-

b
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5.1.4 Slolement of Comporolive Budget ond Acluol Amounls

Revenue/
Expense llem Originol Budgel Adjustmenls Finol Budget

Actuol on
Comporoble
Bosis

Budget Ulilizolion
Difference

7" ot
Utilizolion
Difference
lo Finol
Budgel

o b C=o+b d e=d-c t=e/c7"

Revenues/
Receipls

Tronsfers from
Notionol
Treosury & Other
Government
Enlities

I80,991 ,612,264 5,306,887,736 r86,298,500,000 r84,6/5.540,000 11,622,960,0001 (0.0 r )

Proceeds frortr
Sole of Non-
Finonciql Asseits

200,000 200,000 892.000 692,OOO 3.46

Other Revenues 2r 9,800,000 2 r 9.800,000 263,161 ,477 43,361 ,477 0.20

Totol Revenues/
Receipts

181,2't1,6',t2.264 5,306,887,736 186,518,500,000 184,939,593,477 (1,s78,906,523) (0.0r)

Poymenls/
Expenses

Cornpensotion of
Emoloyees 5,361,987,736 185,270,617,736 179,933,405,806 |s,337 ,211 ,930) (0.03)

Purchose of
Goods ond
Services

919,203,264 4,224,37s 923,427,639 586,457,648 (336,969,9911 (0.35)

Acquisition of Non-
Finonciol Assets

383,779,OOO (se ,324,37 sl 324,454,625 86,296,496 1238158,1291 10.731

Tolol Poyments/
Expenses

181 ,211 ,612,264 s,306,887,736 186,518,500,000 'r 80,606,r 59,950 (5,9'.r 2,340,050) (0.03)

ANNUAL REPORT FOR THE YEAR ENDED 3OI.' JUNE 20I6
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5.1.5 Notes to the Finonciol Slolemenls

l. Exchequer Releoses

Descriplion ond reference
of the tronsfer Dole of lronsfer 2015-2016

I st quorter tronsfer
2nd quorter tronsfer
3rd quorter tronsfer
4th quorter tronsfer

TOTAT

2. Proceeds from sole of Non-Finqnciol Assels

kshs

48,630. r 40,000

43,184,000,000

47,390,800,000

45,470,600.000

184.675,540,000

20'.t5/2016 (KSHS) 2O14/201s (KSHS)

892,000

892-000

201s/2016 (KSHS)

8,543,714

3,781,444

250,751,319

85,000

263,161,477

988,320

2,793,124

3,781,444

225,330

79,000

4,396,307

228,264,164

17,786,518

2s0Js7319

Receipts from the Sole of Buildings

Receipts from the Sole of Vehicles ond
Tronsport Equipment

IOIAT

3. Other Revenues

lnterest Received Fixed Deposit Account NBK

Other Property lncome - Collected os AIA

Receipts from Administrotive Fees ond Chorges -
Collected os AIA

Other Miscelloneous Revenues - Court oword

TOTAT

Other Property lncome - Collected os AIA relotes
to rentol lncome from:

Mwolimu NotionolSocco

Notionol Bonk of Kenyo

IOTAT
Receipts from Administrotive Fees ond Chorges -
Collected os AIA relotes to:
Service Chorge

Medicol Recoveries - Secretoriot

Sole of Tender Documents

Commission on Third porties - Secretoriot

Commission on Third porties - Teochers

Teochers registrotion

TOTAT

2014-2015

kshs

4r,400,000,000
4r,255,000,000
41,400,000,000

4r,992,000,000

166,047.000.000

2014/2O15 (KSHS)

r 0,021 ,413

3,534,363

247,265,873

260,821,649

741,240

2,793,123

3,s34,363

482,769

36,568

593,460

74,953,400

151,062,662

20,137 ,O14

2Lt26s3B

q
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Bosic

Bosic

Person

Pension

Comp

Compu

TOTAI.

5. Use

Utilities,

Commu
Domesti

Foreign

Printing.

Reniols

Troining
Hospitoli

lnsuronc
Specio
Office on

Other op
Routine
equip

Fuel Oil

Routine

TOTAT

6. Acqu

Non-Finon

Refurbisht

Purchose

Purchose

Purchose

Acquisitio

Purchose

TOTAT

115,489,960,496

2,927,359,206

60,841,793,080

92,013,886

58r,686,138

593,000

111 ,977,

r 79,933,405,806

Goods ond Services

ond other sociol security contributions
63,97 5,3

536,689

of permonent employees
of temporory employees

ollowonces poid os port of solory
ollowonces poid os reimbursements

notionol sociol security schemes
notionol heolth insuronce schemes

dvertising ond informotion supplies & services
produced ossets

20ts/2016 (KSHS)

l8,t 16,1 t3
27,142,367

41 ,679,900

6,8s9,083

6,371,734

7,316,903

21,954,281

12,709,768

309.281,008

219,960

15,510,295

79,185,082

14,641,195

I ,77 4,621

r s,195,338

586,457,648

ointenonce - vehicles ond other tronsport
1s,483,60

ond services

ond subsistence

ting expenses

Lubriconts

tenonce - other ossets

47,766,

116,7

31,637,

53

82,134,1

10.2s6.31

39,s73,

icotion, supplies ond services
trovel ond subsistence

supplies ond services
costs

moteriols ond services
generol supplies ond services

2014/20

32,327,1

15,107,1

15,007,8

636,529

8,s31,334

9,970

54,431,34

s23,156,8

f Vehicles ond Other Tronsport Equipment
Office Furniture ond Generol Equipment
speciolized plont, Equipment ond Mochinery

of Assels

2014

86,296,496

lAssels

of Buildings

of lntongible Assets

ICT Equipment

2O1s/2016 (KSHS)

10,568,089

41,582,996

4,422,200

29,723,211

,321

127

6

s (KSHS)

5 (KSHS)

2,045,814

6,562,234

7.677,176

43,264,870

s9,550,094

I

4. of Emptoyees

r,881,550,301

170,245,074,391

201s/2016 (KSHS) 2014/2015 (KSHS)
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7. Cosh of Bonk ond Cosh in Hond

A. Bonk Accounts

Nome of Bonk. Account No' &
currency

lndicote whether recurrent
DeveloPment, dePosit,
revenue, CRF etc.

2O1s/2016 (KSHS) 201412015 (KSHS)

8. Accounts Receivobles - outstonding lmprest ond cleoronce Accounts

Notionol Bonk
Kenyo-Secretoriot
No.O 1001005707400

Notionol Bonkof KenYo-Teochers

A/C No.01001000905000

Notionol Bonk of KenYo AIC
No.01377083109304

Centrol Bonk of KenYo A/C No'

120375

of
AIC Recurrent

Recurrent

Deposit

Recurrent

15,778,723

618,791,586

511,115,127

(1 41 ,758,990)

1,003,?26,446

2O1512016 (KSHS)

r.859

r,859

201s12016 (KSHS)

10,208,571

(21,290,861]|

96,180,1 l3

(152,294,871]|

1B'.l ,283,865

I14,086,817

2O1s12016 (KSHS)

,14,027 ,965,435)

(648,s56)

14,069,791,685

41,177,694

15,778,723

34]|,112,780

502,571,4\3

859,462,916

2}'.t412015 (KSHS)

16,272

16,272

2O14l2O1s (KsHS)

12,432,111

227,536,985

5,199,680

'r 
1 6,1 37,543

361,306,319

201412015 (KSHS)

4,477,381,609

TOIAT

B. Cosh in Hond

Cosh in Hond - Held in domestic currency

TOTAT

DescriPtion

Domestic Debtors & Advonces

Other Debtors & Pre-PoYments

Government lmPrests

AgencY Accounts

Suspense & Cleoronce Account

TOIAT

9. Accounts PoYobles

Other Liobilities

Withholding Toxes

System Required Liobilities A/Cs

TOIAT
4,477,381,609
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10. nces Brought Forword

Bonk

Cosh

counts

hond

Re - Outstonding lmprest

TOTAT

201s/20'16 (KSHS)

8s9,462,916

16,272

36 t ,306,320

(4,477 ,381,609)

(3,256,596,10'.t)

14/201s (KSHS)

1,324,547,251

106,987

1,197,956,0s3

(1 ,2s9,246,739)

1,263,363,s52

t
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APPENDIX III:

I NSTITUTIONAL FRAMEWORK

COUNTY EDUCATIONAL
BOARDS

COMMISSION

COMMISSION SECRETARY

HEADS OF DIRECTORATES

TSC COUNTY DIRECTORS

0

0

t

tt
<+

EDUCATIONAL I NSTITUTIONSBOARDS OF MANAGEMENT
FOR PRIMARY AND POST

PRIMARY INSTITUIIONS

TEACHERS SERVICE COMMISSION'KENYA
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TELEPHONE: (020) 2892000 EMAIL: info@tsc'go'ke
Twitter hondle: @TSC-KE Focebook: Tsc Kenyo

Website: www.tsc.go.ke
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