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CHAIRPERSON'S FORE\VORD

Pursuant to provisions of section 16( 1) of the Ethics and Anti-
Corruption Act No. 22 of 2O1 I and Sections 3 and 5 of the Public
Appointments (Parliamentary Approval) Act, No. 33 of 2Oll, the
Chairman of the Ethics and Anti-Corruption Commission,
Archbishop (Rtd) Eliud Wabukala, EBS on 3oth November, 2Ol8
forwarded to the Speaker the name of Maj. (Rtd) Twalib Abdallah
Mbarak as a nominee for appointment to the position of Chief
Executive Officer/Secretary of the Ethics and Anti-Corruption
Commission for approval by the House.

Pursuant to the provisions of Standing Order 45(1) the Honourable
Speaker on 4th December, 2O18 conveyed to the House the message
on the nomination of Maj. (Rtd) Twalib Abdallah Mbarak
effectively committing his nomination to the Departmental
Committee on Justice and Legal Affairs for vetting.

Section 8 ( 1) of the Public Appointments (Parliamentary Approval)
Act No. 33 of 2Oll provides for fourteen (14) days within which a
Committee must conclude the vetting and report to the House. The
fourteen ( l4) days include seven (7) days of receiving memoranda
from the public on the suitability of nominees for appointment.
Despite the short timeline, the Committee was able to execute its
mandate and report to the House in time.

The Committee held six (6) sittings on the vetting within and outside
the precincts of Parliament. The nominee appeared before the
Committee for the approval hearing on l4th December, 2018 at
1O.OO in Committee Room 9, Main Parliament Building. The
Committee considered and unanimously adopted its report on 16th

of December, 201 8.

The success of the Committee in vetting of the nominee was as a
result of tremendous effort by the following whom I greatly
commend and thank -

Honourable Members of the Committee for their devotion
to duty;

(i)
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(ii) The Speaker and Clerk's office for providing leadership
and guidance; and

(iii) The Committee secretariat for the sterling performance in
the provision of technical and logistical support services.

May I also on behalf of the Committee, appreciate the media for
covering the Committee proceedings thereby enhancing
transparency and accountability.

On behalf of the Committee and pursuant to the provisions of Article
124(4)(b) of the Constitution, Section 8 (2) of the Public
Appointments (Parliamentary Approval) Act No. 33 of 2Ol I and
provisions of Standing Orders 45(4) and 199 (6) of the National
Assembly Standing Orders, it's rny privilege to present to the House
the Committee's report on the approval hearing for Maj. (Rtd)
Twalib Abdallah Mbarak, nominee for appointment as

Secretary /CEO of the Ethics and Anti-Corruption Commission.

Signed... ..

I{on. William Cheptumo, M.P.
Chairperson, Departmental Committee on Justice and Legal
Affairs

I

t$= D,es. e.o18'Date
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EXECUTIVE SUMMARY

The Chairman of the Ethics and Anti-Corruption Commission,
Archbishop (Rtd) Eliud Wabukala, EBS on 3O'h November, 2Ol8
pursuant to provisions of Section 16( I ) of the Ethics and Anti-
Corruption Act No. 22 of 2Ol 1 and Sections 3 and 5 of the Public
Appointments (Parliamentary Approval) Act, No. 33 of 2Ol7 ,
forwarded to the Speaker the name of Maj. (Rtd) Twalib Abdallah
Mbarak as a nominee for appointment to the position of Chief
Executive Offrcer/ Secretary of the Ethics and Anti-Corruption
Commission for approval by the Flouse.

In line with the provisions of Standing Order 45(l) the Honourable
Speaker on 4th December,2O18 conveyed to the House the message
on the nomination of Maj. (Rtd) Twalib Abdallah Mbarak
effectively committing his nomination to the Departmental
Committee on Justice and Legal Affairs for vetting.

As required by Article 1 I 8 ( 1) of the Constitution of Kenya, the
Committee through the local daily newspapers invited the public to
make representations on the nominee's suitability for appointment
to office but did not receive any averse representations. The
Committee conducted the approval hearing on l4th December, 2Ol8
and immediately thereafter retreated to write its report.

Among the issues the Committee considered in determining the
nominee's suitability for appointment to office were the procedure
used to arrive at his nomination, constitutional or statutory
requirements relating to the office in question, and whether the
nominees' abilities, experience and qualities met the requirements
of the office to which the nomination was made.

Upon doing a background check with the relevant government
agencies as well as hearing from the nominee and examining his
Curriculum Vitae, certificates and testimonials, the Committee was
satisfied that the nominee passed the threshold set by Section 7 of
the Public Appointments (Parliamentary Approval) Act No. 33 of
20ll to be appointed as CEO/Secretary of EACC and recommends
to the House to approve his appointment by the appointing authority.
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PA TI

1. PREFACE

1.1. Mandate of e Committee

The Departmental Committee on Justice and Legal Affairs derives
its mandate from Standing Order No. 216(5) which provides for the
functions of Departmental Committees as follows-

(a) investigate, inquire into, and report on all matters relating to
the mandate, management, activities, administration,
operations and estimates of the assigned ministries and
departments,'

(b) study the programme and policy objectives oif ministries and
departments and the effectiveness of their implementation;

(c) study and review all legislation referred to it,'

(d) study, a^sses^s and analyse the relative success of the ministries
and departments as measured by the results obtained as
compared with their stated obiectives,'

(e) investigate and enquire into all matters relating to the
assigned ministries and departments as they may deem
necessary, and as may be referred to them by the Ho?.tse,'

O vet and report on all appointments where the Constitution or
any law, requires the National Assembly to approve, except
those ynder Standing Order 204 (Committee on
Appointments),'

@) examine treaties, agreements and conventions,'

(h) make reports and recommendations to the lfouse as olfien as
poss ible, including recommendation of proposed legislation;

Page 8 of32
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(i) consider reports of Commissions and Independent Olfices
submitted to the House pursuant to provisions o1f Article 254
of the Constitution; and

(l) examine any questions raised by Members on a matter within
its mandate.

The Second Schedule of the Standing Orders on Departmental
Committees further outlines the subjects of the Committee, as
follows-

(a)
(b)
(c)
(d)
(e)
(o
(e)

Constitutional affairs ;
The administration of law and Justice
The Judiciary;
Public prosecutions;
Elections;
Ethics, integrity and anti-corruption; and
Human rights.

1.2. Committee Membership

The Committee was constituted on Thursday, l4'n December,2077
and comprises the following Honourable Members-

Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.

William Cheptumo, M.P.
Alice Muthoni Wahome, M.P. -
John Olago Aluoch, M.P.
Roselinda Soipan Tuya, M.P.
Charles Gimose, M.P.
Johana Ng'eno, M.P.
William I(amoti Mwamkale, M.P
Ben Orori Momanyi, M.P.
Peter Opondo Kaluma, M.P.
Zuleikha Hassan, M.P.
Jennifer Shamalla, M.P.
Beatrice Adagala, M.P.
Gladys Boss Shollei, CBS, M.P.
John Munene Wambugu, M.P.
George Gitonga Murugara, M.P.
Anthony Githiaka l(iai, M.P.
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Hon. John Kiarie Waweru, M.P.
Hon. Japheth Mutai, M.P.
Hon. Adan Haji Yussuf, M.P.

f .3. Com mittee Secretariat
Mr. George Gazemba
Mr. Denis Abisai
Ms. Halima Hussein
Ms. Fiona Musili
Mr. OmarAbdirahim
Mr. Joseph Okongo
Ms. Roselyne Ndegi
Mr. Hakeem Kimiti

Principal Clerk Assistant II
Principal Legal Counsel I
Clerk Assistant III
Research Officer III
Fiscal Analyst III
Media Liaison Officer
Serj eant-at-Arms
Audio Officer

All minutes of the Committee sittings relating to the approval
hearing form annexure I of this report. The signed list of Members
who attended the sitting that adopted the report also forms annexure
2 of the report.
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PART 2

2. INTRODU CTION AND BAC GROI]ND

) Establishment of the E ics and Anti-CorruptionI
Commission (EACC)

The Ethics and Anti-Corruption Commission (EACC) is established
pursuant to Article 79 of the Constitution of Kenya which gives it
the status and powers of a Commission under Chapter 1 5 of the
Constitution.

The Ethics and Anti-Corruption Commission Act No. 22 of 2O I 1 is
Article 79's enabling statute and provides for the functions and
powers of the Commission, qualification and procedures for
appointment of chairperson, members, secretary and for other
connected purposes.

2.2 Functions of t e Commission

The Commission's functions are provided for under Article 252 of
the Constitution and section 1 1 of the Ethics and Anti-Corruption
Act, 20ll and are inter-alia as follows-

(i) Develop and promote standards and best practices
integrity and anti-corruption in relation to state officers;

ln

(ii) Develop code of ethics for State Officers;

(iii) Receive complaints on breach of the code of ethics by public
officers;

(iv) Investigate and recommend to the Director of Public
Prosecutions the prosecution of any acts of corruption,
bribery or economic crimes or violation of codes of ethics or
other matters prescribed under the Ethics and Anti-
Corruption Commission Act, the Anti-Corruption and
Economic Crimes Act or any other law enacted pursuant to
Chapter 6 of the Constitution of Kenya;
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(v) Recommend appropriate action to be taken against state or
public officers alleged to have been engaged in unethical
conduct;

(vi) Oversee the enforcement of codes of ethics prescribed for
public officers;

(vii) Advise on its own initiative, any person on any matter within
its functions;

(viii)Raise public awareness on ethical issues;

(ix) Monitor the practices and procedures of public bodies to
detect corruption practices and to secure the revision of
methods or work procedures that rnay be conducive to
corruption practices; and

(x) Institute and conduct proceedings in court for the purposes
of recovery of public property.

2.3 Membershio and adminis ration of the Com mrsslon

Section 4 of the Ethics and Anti-Corruption Commission Act
provides that the Commission shall consist of a chairperson and four
other members appointed in accordance with the provisions of the
Constitution of l(enya and the Ethics and Anti-Corruption
Commission Act, 2O17.

Section 16 ( I ) of the Ethics and Anti-Corruption Act provides for
the office of Commission secretary and states as follows -

' 'The Comm ission s hall through an open, transparent and
competitive recruitment process, and with the approval of the
National Assembly appoint suitably qualified person to be
secretary to the Commission"

Section 16(7) of the Ethics and Anti-Corruption Act provides for the
functions of the Commission Secretary as follows-

Page l2of32



a

The Secretary shall be -
a. the Chief Executive Officer of the Commission,'
b. the accounting officer oif the Commission
c. responsible for -

(i) carrying out the decisions of the Commission,'
(ii) day-to-day administration and management of the

ajfairs of the Commission,'
(iii) Supervision of other employees o1f the Commission
(iv) the performance of such other duties as may be

assigned by the Commission

2.4 Notification of nomination
Pursuant to section 6(5) of the Ethics and Anti-Corruption
Commission Act, 2Ol l, the Commission advertised the vacancy in
the position of CEO/Secretary to EACC. In exercise of the powers
conferred on the Commission pursuant to section 1 6( I ) of EACC
Act as read together with sections 3 and 5 of the Public
Appointments (Parliamentary Approval) Act, the EACC Chairman
vide letter dated 29th November, 2Ol8 as per annexure 3 conveyed
to the Speaker of the National Assembly a notification of
appointment containing the name and Curriculum Vitae of Maj.
(Rtd) Twalib Abdallah Mbarak for consideration and approval for
appointment as Secretary /CEO of EACC.

The Committee observed that the current holder of the office, Mr.
Halakhe Waqo, six-year term of office will lapse on January I Oth,
2019. The term is non-renewable as per section 16(4) of the Ethics
and Anti-Corruption Commission Act, 2Ol I

2.5 Committal of the nominee to the Departmental Committee
on Justice and Leeal Affairs for vettins

Pursuant to the provisions of Standing Order 45(l ) of the National
Assembly Standing Orders, the Honourable Speaker, ofl 4tt'r

December, 2018 conveyed to the House the message from the
EACC Chairman effectively committing the nominee to the
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Departmental Committee on Justice and Legal Affairs for vetting
and reporting to the House.

2.6 Notification of ve ins to the oublic

Article 1 18 (1) (b) of the Constitution provides as follows-

" ParI iament shall faci Iitate public partic ipation and involvement
in the legislative and other business of Parliament and its
Committees "

Section 6(9) of the Public Appointments (Parliamentary Approval)
Act of 2Ol7 provides as follows-

"Any person may, prior to the approval hearing, and by
written statement on oath, provide the Clerk with evidence
contesting the suitability of candidate to hold the office to
which a candidate has been nominated' '

On 5th December,2O18 the Clerk of the National Assembly through
advertisement in the local daily newspapers of Daily Nation and the
Standard as per annexure 4 invited the public to submit memoranda
by way of written statements on oath on the suitability of the
nominee to be appointed to office. No memoranda were received
contesting the nominee's suitability for appointment to office.

Section 6(4) of the Public Appointments (Parliamentary Approval)
Act, 2O11, provides as follows: -

"The Committee shall notify the public of the time and place
for holding an approval hearing at least seven days prior to the
hearing "

The National Assembly Standing Order 45(3) states as follows-

"Before hotding an approval hearing, a Committee to w'hich
proposed appointments have been referred shall notifu the
candidate and the public of the time and placefor the holding
of the approval hearing ot least seven days before the hearing' '
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Pursuant to Article I I 8( I ) (b) of the Constitution of Kenya, Section
6(4) of the Public Appointments (Parliamentary Approval) Act, of
2Oll and Standing Order 45(3) of the National Standing Orders, the
Committee in the local daily newspapers of Daily Nation and the
Standard of 6th December, 2018 notified the public of the date, time
and venue of approval hearing as per annexure 5.

2.7 Notification of approval hearings to the nominees

Section 6(3) of the Public Appointments (Parliamentary Approval)
Act, 2Ol l, provides as follows-

"The Clerk shall notifu a candidate of the time and place of
holding an approval hearing"

The National Assembly Standing Order 45(3) states as follows-

"Belfore holding an approval hearing, a Committee to which
proposed appointments hqve been relferred shall notifu the
candidate and the public of the time and place for the holding
of the approval hearing at least seven days before the hearing"

In line with Section 6(3) of the Public Appointments (Parliamentary
Approval) Act, 2Oll, and the National Assembly Standing Order
45(3) the Committee by way of a letter to the nominee invited him
for approval hearing on Friday, l4th December,2Ol 8, at IO.OO a.m.
in Committee Room 7, Main Parliament Building.

2.8 Clearance req uirements

By letters dated 6'h December, 2078, the Clerk of the National
Assembly requested for information regarding the nominee's status
from the following agencies: the Ethics and Anti-Corruption
Commission (EACC), the Kenya Revenue Authority (KRA), the
Directorate of Criminal lnvestigation (DCI), the Office of Registrar
of Political Parties and the Higher Education Loans Board (HELB).

The information requested sought to establish the status of the
nominee on the following issues-
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(i)
(ii)
(iii)
( iv)
(v)

Integrity
Tax compliance
Criminal record
Educational loan repayment records
Political parties' affiliation

The KRA, EACC, DCI, HELB and ORPP did not have any
outstanding issues with the nominee as evidenced by annexure 6 of
the report.

Page I 6 of32
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PART 3

3.O ISSUES FOR CONSIDE ATIC)N DI]RING THE,
APPROVAL HEARING

The Committee noted that the issues for consideration are as
provided for under Section 7 of the Public Appointments
(Parliamentary Approval) Act, No. 33 of 2Oll which provides as
follows-

The issues for cons ideration by the relevant House of
Parliament in relation to an approval shall be -
(i) the procedure used to arrive at the nominee

(ii) any Constitutional or statutory requirements relating to the
office in question;

(iii)the suitability of the nominee fo, oppointment proposed
with due regard as to whether the nominee's abilities,
experience and qualities meets the needs of the body to
which the nomination is made

3.1 Procedure used to arrive at the nominee

Section 16 ( 1 ) and (2) of the Ethics and Anti-Corruption
Commission Act provides for the recruitment of CEO/Secretary to
the Commission as follows -

(1) The Commission shall through an open, transparent and
competitive recruitment process, and with the approval o1f
the National Assembly appoint a suitably qualified person to
be the secretary to the Commission

(2) A person shall be qualified for appointment as secretary to
the Commission if the person-

(a) is a citizen of Kenya
(b) Possess a postgraduate degree _fro* ct

recognized in Kenya,'
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(c) Has had at least ten years proven experience at
management level;

(d) Has experience in any of thefollowingfields-

(i) ethics and governance
(ii) law
(iii) pu b I i c adm i n i s tr at i o n
(iv) leadership
(v) economics
(vi) social studies
(vii) audit
(viii) accounting
(i x) fr au d i nv e s t i gat i o n
(x) public relations and media; or
(xi) Religious studies or philosophy

(e) Meets the requirements of Chapter 6 of the constitution

The Committee observed as follows-

(i) The position of CEO/Secretary to EACC was advertised on
the Commission's website and in the local daily newspapers
on Tuesday , 9'n October, 2Ol8 as per annexure 7 of the
report;

(ii) The total number of applicants for the position was seventy-
one (71) out of which fourteen ( 14) were shortlisted as per
the newspaper advertisement on Tuesduy, l3th November,
2Ol8 attached as annexure 8 of the report;

(iii) The recruitment panel comprised (annexure 9):

(a) EACC Chairman, Archbishop (Rtd) Eliud Wabukala;
(b) Commissioner Ms. Sophia Lepuchirit;
(c) Commissioner Dr. Dabar Abdi Maalim;
(d) Commissioner Mr. Paul Mwaniki Gachoka;
(e) Commissioner Rose Mghoi Macharia;
(O Mr. Kennedy Ogeto, Solicitor-General;
(g) Mr. Stephen Kirogo, Chairperson, Public Service

Commission; and
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(h) Ms. Irene Wanyoike, Chairperson, Association of
Professional Societies of East Africa (APSEA).

(iv) The report indicates that the fourteen (14) shortlisted
applicants were from different counties. Maj. (Rtd) Twalib
Abdalla Mbarak from Kilifi County emerged the best
candidate during the interview with the highest score of
86.38.

(v) The nominee met the requirements of section 16(2) the
Ethics and Anti-Corruption Commission Act, 2O11 and thus
qualified for appointment to the position.

The Committee was satisfied that the procedure used to arrive at
the nominee was above board.

3.2 f-nncfif rrfinn qI onrl sfofrrfnrrr non ulre anfs raloaina fn llrom
office in question

(i) Resional and hnic diversitv

Article 250(4) of the Constitution provides that appointments to
commissions and independent o1ffices shall take into account the
national values referred to in Article I O, and the principle that the
composition of the commissions and offices, taken as a whole, shall
re/lect the regional and ethnic diversity of the people of l{enya.

The Committee observed that this recruitment related to one
appointment making it difficult to apply this constitutional
requirement. Furthermore, the recruitment related to staff of a
commission.

(ii) Leadership and Inteeritv

While determining the suitability of the nominee to be appointed as
EACC Secretary/CEO, the law requires the Committee to take into
account the requirements of leadership and integrity as provided for
under Chapter Six of the Constitution.
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The Committee took note of the following requirements-

Article 73(2) states as follows-

"The guiding principles o1f leadership and integrity include: -

(a) Selection on the basis of personal integrity, competence
and suitability, or election in alfree andfair election;

(b) Objectivity and impartiality in decision making, and in
ensuring that decisions are not inlfluenced by nepotism,
favouritism, other improper motives or corrupt practices;

(c) Selfless service based solely on the public interest
demonstrated by: -

(i) honesty in the execution of public duties; and
(ii) the declaration of any personal interest that may

conlflict with public duties.

(d) Accountability to the public for decisions and actions;
and

(e) Discipline and commitment in service to the people.

Article 75(l) provides as follows-

A state officer shall behave, whether in public and official life, in
private life, or in association with other persons in a manner that
avoids-

(a) Any con/lict between personal interests and public olfficial
duties,'

(b) Compromising any public or official interest inlfavour of
personal interest; or

(c) Demeaning the o1ffice the officer holds

Article 75 (3) of the Constitution prohibits any person who has been
dismissed or otherwise removed from public office from
subsequently holding any other public office.
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Article 77 provides restriction on activities of state officers as
follows-

(1) Afrll time State Officer shall not participate in any other
gainful employment;

(2) Any appointed State Officer shall not hold office in a
political party,'

(3) A retired State Officer who is receiving pension ,fro*
public funds shall not hold more than two concurrent
remltnerative positions as chairperson, director or
employee of-

(o)
(b)

A company owned or controlled by the state
A State organ

(4) A State Officer shall not receive remuneration -fro*
public funds other than contemplated in clause (3)

Article 78 of the Constitution disqualifies persons who are not
Kenya Citizens and persons holding dual citizenship from
appointment as State Officers.

Upon doing a background check with the relevant government
agencies, hearing from the nominee and examining his CV,
certificates and testimonials, the Committee was satisfied that the
nominee passed the leadership and integrity test.

(iii) Qualifications for appointment under the Ethics and Anti-
Corruotion Com ission Act- 2Oll

Section 16 ( 1) and (2) of the Ethics and Anti-Corruption
Commission Act provides for the recruitment of CEO/Secretary to
the Commission as follows:

(1) The Commission shall through an open, transparent and
competitive recruitment process, and with the approval o1f
the National Assembly appoint a suitably qualified person
to be the secretary to the Commission
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(2) A person shall be qualified for appointment as secretary
to the Commission if the Person-

(a)
(b)

k)
(d)

is a citizen o1f Kenya
Possess a postgraduate degree ,fro* a university
recognized in Kenya;
Has had at least ten years proven experience at
management level;
Has experience in any of the followingJlelds-

(i)ethics and governance
(ii)law
(i i i)pub I ic adm in istrat ion
(iv)leadership
(v)economics
(vi)social studies
(vii)audit
(viii)accounting
( i x)fraud i nves t i gat i o n
(x)public relations and media; or
(xi) Religious studies or philosophy

(e) Meets the requirements of Chapter 6 of the
constitution

Upon examining the nominee's CV, certificates and testimonials,
the Committee was satisfied that the nominee met all the
requirements of Section 16(2) of the Ethics and Anti-Corruption
Commission Act, 2O11.

3.3 The no inee's suitabilitv to be annointed to office

The Committee took into account that the nominee's suitability for
the position should be evaluated in all relevant areas and in
particular, the academic credentials, professional training and work
experience.

The suitability was assessed on whether his abilities, experience and
qualities meet the needs of the EACC.
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The Committee's observations, findings and recommendations on
the suitability of the nominee are as set out in Parts 5-6 of this report.

3.4 Memoranda from the pub resardins the nomineets
suitability to hold office

Section 6(9) of the Public Appointments (Parliamentary Approval)
Act of 2Ol1 provides as follows-

"Any person may, prior to the approval hearing, and bywritten
statement on oath, provide the Clerk with evidence contesting
the suitability of candidate to hold the office to which a
candidate has been nominated' '

On 5th December,2Ol8, the Clerk of the National Assembly through
advertisement in the local daily newspapers invited the public to
submit memoranda by way of written statements on oath on the
suitability of the nominee to hold the position he had been
nominated. The submissions were to be received not later than
Tuesday, 1 lth December, 2018.

No memoranda were received contesting the suitability of the
nominee for appointment to the position. However, the following
persons submitted written representations to the Committee
recommending him for appointment-

(i) Mr. George Gona, Senior Lecturer at the University of
Nairobi

(ii) Association of Corporate and Industrial Security
Management Profess ionals ;

(iii) Lt Gen (Rtd) Njuki Mwaniki;
(iv) Dr. John I(. Musingi, Senior Lecturer, (Jniversity of Nairobi;
(v) Dr. Luke Musau, Consultant Physician and General Practice
(vi) Mr. Edward Njoroge; and
(vii)Mr. Ali Mohamed Yussuf;
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PART 4

4 A PPRC)VAL HF].ARING O THE SUITABILITY OF'
MAJOR (RTD ) T\ryALIB ABDAL MB,A.RAK

The Committee conducted the approval hearing on l4th December,
2078 from 1O.OO a.m. in Committee Room 9, Main Parliament
Buildings during which the nominee appeared and made
submissions on oath on his suitability for appointment to office.

During the conduct of the hearings, the Committee was guided by
the provisions of the Public Appointments (Parliamentary
Approvals) Act ,2O11, which requires consideration of the following
areas:

(i) Academic qualifications;
(ii) Employmentrecord;
(iii) Professional affiliations;
(iv) Potential conflict of interest;
(v) Knowledge of the relevant subject;
(vi) Overall suitability for the position;
(vii) Integrity;
(viii)Vision and leadership; and
(ix) Expectations and key priorities.

The nominee was provided with a questionnaire pursuant to the
provisions of Section 6(8) of the Public Appointments
(Parliamentary Approvals) Act,2O1l, to be completed and returned.

The nominee returned the duly completed questionnaire which is
attached to this report as annexure 10. In compiling this report,
reference has been made to the questionnaire. Reference has also
been made to the CV appearing as annexure 1 1 in addition to oral
representations made.

(i) On Academic Oualificat ns and Work Exnerience

Academ ic Qual ifications
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The nominee started his early education at Kilifi Primary School.
He later joined Technical High School in Mombasa and sat for his
Kenya Certificate of Secondary Education in 1983 and attained
Division II of with 24 points. He enrolled for a Diploma in Private
Investigation at the Pennsylvania lJniversity, USA and graduated in
1999.

He later enrolled for a Diploma in Armed Conflict at the University
of Nairobi and graduated in 2OOl. He enrolled for a Bachelor of Arts
degree in Political Science/Sociology at the same university and
graduated in 2OO5. Finally, he enrolled for a Master of Arts degree
in Armed Conflict and Peace Studies at the LJniversity of Nairobi
and graduated in 2OO9.

Work Experience

The nominee was recruited as Kenya Army Cadet in 1984 and
retired from the force in 1999 having attained the rank of Major. In
the same year, he joined the newly formed National Security
Intelligence Service (NSIS) where he served as a senior analyst in
both tactical and strategic intelligence.

He joined the Kenya Anti-Corruption Commission (KACC) in 2O06
and oversaw the setting up of the Intelligence and LJndercover [Jnit.
After completing a four-year term at the Commission, he joined the
Kenya Electricity Generating Company (KENGEN) as a Security
and Integrity Manager, a position he held as at the time he appeared
before the Committee for vetting.

(ii) Membershirr to Professional Bodies or Organizations

He submitted that he was a member of the following professional
bodies-

a) American Society for Industrial Security;
b) lnternational Management Security Institute; and
c) Association of Corporate and Industrial

Management Profess ionals

(
(
(
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(iv) Achievements

His achievements are as follows:

(a) Spearheaded and implemented the Corporate Governance and
Integrity Strategic Plan of KENGEN;

(b) Implementation
organs in the
KENGEN.

and incorporation of government security
National Integrated Security plan with

(c) Formation of a fully-fledged Intelligence Production Division
with the formation of Undercover Investigation Unit while in
employment at the Kenya Anti-Corruption Commission
(KACC).

(d) Playing a key role in the team that transformed the National
Security Intell igence Service.

(e) Ended illegal poaching of wild animals along the Kenya
Somali border while serving as a Kenya Army Platoon
Commander in 1985;

(v) How Preoared for the Job was the Nominee?

He stated that his training and experience in military, intelligence
and having worked at the KACC had empowered him with
leadership skills, courage, decisiveness, organizational, strategic
and tactical management skills making him well prepared for the
job-

(vi) C)n whv he Aon lied for the Job

While acknowledging that the job was high risk, the nominee
submitted that he applied for it because he believed that he had
enough skills and competence to deliver on the job if appointed. This
is based on his vast experience in military and intelligence service
during which he successfully undertook high risk assignments.
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(vii) On Manaeins Potential Conflict of Interest

He submitted that he did not have any business, commitment,
engagement or obligation that rnay lead to conflict of interest or
compromise his position as Secretary/CBO of EACC if appointed.

(viii)On Restrictions On Other Gainful Employment

He submitted that he wrote articles on security matters in the Daily
Nation newspaper on pro-bono basis and only when called upon but
asserted that he was conversant with the requirements of Article
77(l ) of the Constitution and stated that if appointed to the position,
he would not be involved in any gainful employment.

(ix) The Nominee's Net Worth and Expected Income

He stated that his net worth is approximately l(sh. l52Million. This
is largely attributed to accumulated value and appreciation of
properties he acquired in I(ilifi and Nairobi over the years.

(x) On buildine public trust as basis for good leadership
and inteerity

He informed the Committee that in order to build public trust and
confidence, he would if appointed to the position execute his duties
with strict adherence to the rule of law. He cited the Anti-Corruption
and Economic Crimes Act, 2OO3 and the Leadership and Integrity
Act, 2012 as some of the laws that he will be implementing.

(xi) On the Stratesv he Intends to applv to fieht
corruption if appointed

He stated that he would apply the following strategies in the fight
against corruption -
(a) Putting emphasis on preventive measures;
(b) Being proactive in investigations;
(c) Bringing on board expertise in investigations;
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(d) Encourage proper coordination and harmony among the
agencies in the fight against corruption;

(e) Focus on high impact corruption and implement preventive,
deterrence and neutralisation techniques to address low-impact
corruption;

(f) IJndertaking institutional audit focussing on human placement
and take appropriate action;

(g) Improve synergy with other law enforcement agencies most
importantly the Office Director of Public Prosecutions

(h) Ensuring continuous vetting of EACC staff;
(i) Leverage on ICT processes in order to minimise corruption;
C) Strengthen Asset recovery and tracing programme;
(k) Review of the Staff Code of Ethics to fill gaps: and
(l) Asset recovery.

(xii) On whether there was adequate Lesislation to Fisht
Corruption

He submitted that the legislation in place was inadequate in the fight
against corruption and that he would seek Parliament's and other
stakeholders' support in enacting new legislation and reviewing the
ones in place. He singled out the Mutual Legal Assistance Act,
2Ollwhich in his view should also provide for law enforcement
agencies as opposed to governments only.

(xiii) On Settlinq ouf of Court Matters with the Sufficient
Evidence On Corruption

He stated that the law allowed for out of court settlement on matters
under investigation provided the settlement was in the best interest
of the public and that he would advise the Commission to settle
matters out of court where necessary.

(xiv) On slow prosecution of cases

He stated that prosecution of cases took long and informed the
Committee that if appointed to the position, he would engage
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stakeholders most notably the Judi ciary and Office of Director of
Public Prosecution with a view to addressing the situation.

(*v) On corruption and terrorism

He stated that corruption was a factor in terrorism. He cited
unpatriotic and corrupt government officials for facilitating entry of
terrorists into the country through the borders such as those who
bombed the I(ikambala Hotel in 2OO2, the USA embassy in 1998
and the West-Gate Mall in 2013.

(xvi) On the Undersoine Demolition of Buildines in
Nairobi on Road Reserves and Riparian Land by the
Government

Whereas he sympathised with those whose properties had been
demolished, he nonetheless supported the exercise and stated that
the demolitions were justified since the land on which the buildings
were constructed was corruptly acquired and that the Government's
action would act as a deterrent measure to the corrupt.

(xvii) On the role of EACC i the achievement of the
Vision 2O3O and the Bie 4 Asenda

He stated that EACC had a big role to play in the achievement of
Vision 2O3O and the Big 4 Agendal. This was because a lot of funds
had been committed to the cause and it was important that the
Commission be proactive in investigations to avoid theft of public
funds leading to collapse or failure of the projects.

1 The Big 4 Agenda focusses on four areas namely manufacturing, Universal Healthcare
affordable housing and food security.
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PART 5

5 COMMITTEE OBSER\/A IONS. FINDINGS AND

l.

l

CONCLUSIONS

Upon hearing the nominee and examining his CV, certificates and
testimonials, the Committee made the following observations,
findings and conclusions -

a) His academic credentials and professional training and
experience meet the requirements of Section 16(2) of the Ethics
and Anti-Corruption Commission Act No. 22 of 2Ol1 in that-

(i) He is a Kenyan Citizen born in I(ilifi in 1965;

(ii) He possesses a Bachelors Degree in Political
Science/Sociology and a Masters degree in Armed
Conflict and Peace Studies from the lJniversity of
Nairobi;

(iii) He has over ten ( l0) years proven experience at
management level in the companies, agencies and/or
institutions worked;

(iv) He meets the requirements of Chapter 6 of the
constitution having been cleared by DCI, KRA, ORPP,
HELB and EACC;

(v) He is not a member of Parliament or a County Assembly;

(vi) He is not a member of the governing body of a political
party;

(vii) He is not an undischarged bankrupt; and

(viii) He has not been removed from office for contravening the
provisions of the Constitution or any other law.

b) There was no memorandum received from the public contesting his
suitability for appointment to office.
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c) The nominee stated that there will be no potential conflict of
interest as stipulated in Article 7 5(1) of the Constitution in case
he is appointed;

d) He has never been charged with a criminal offence in a Court of
Law;

e) He has never been dismissed from office under Article 75 of the
Constitution for contravention of the provisions of Article 75( I )
on conflict of interest, Article 76 on financial probity, Article 77
on restriction of State Officers and Article 7 8(2) on dual
citizenship;

f) He demonstrated knowledge and understanding of the mandate
and other pertinent issues relating to the Ethics and Anti-
Corruption Commission.

In conclusion, the Committee found the nominee suitable for
appointment to the position of Secretary/CEO of EACC.
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PART 6

6 COMMITTEE RE OMMENDA TION

The Committee recommends that pursuant to the provision of
section 16( 1) of the Ethics and Anti-Corruption Commission Act,
No.33 of 2Ol 1, the House approves the nomination of Maj. (Rtd)
Twalib Abdallah Mbarak for appointment as Secretary/Chief
Executive Officer of the Ethics and Anti-Corruption
Commission by the appointing authority.

Signed
flon. William Cheptumo, M.P.
Chairperson, Departmental Committee on Justice and Legal
Affairs

I7.: (* r8a

Date
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ANNEXTIRE, 1

(Minutes of Committee sittings)





MINUTES OF THE ONE HTJNDRED AND SECOND OF THE

PARTME COMM E ON JUSTI E AND ALA IRS

HELD ON SUNDAY . I6TTI DECEMBER. l8 AT 2.30 P.M. IN GARDEN

SUITE CONFERENCE, ROOM . HILTON GARDEN N. MACHAKOS

COUNTY.

PRESENT-

1. Hon.
2. Hon.
3. Hon.
4. Hon.
5. Hon.
6. Hon.
7 . Hon.
8. Hon.
9. Hon.
l0.Hon.

William Cheptumo, M.P.
Alice Muthoni Wahorne, M.P
Peter O. Kaluma, M.P.
Jennifer Shamalla, M.P.
John Olago Aluoch, M.P.
George G. Murugara, M.P
William K. Mwamkale, M.P.
Beatrice Adagala, M.P
Anthony G. Kiai, M.P.
John M. Wambugu, M.P.

Chairperson
Vice Chairperson

COMMITT EE SBCRETARIAT

Deputy/Director Committee Services

Principal Clerk Assistant II
Clerk Assistant III
Legal CounseI II
Researcher Officer Il
Serjeant-At-Arms
Audio Officer

ABSE WITH APO OGIES

Hon. Roselinda Soipan TuYa, M.P.
Hon. Charles Gimose, M.P.
Hon. Gladys Boss Shollei, CBS, M.P
Hon. John Kiarie Waweru, M.P.
Hon. Adan Haji Yussuf, M.P.
Hon. Zuleikha Hassan, M.P.
Hon. Johana Ng'eno, M.P.
Hon. Japheth Mutai, M.P.
Hon. Ben Momanyi, MP.

IN ATTE DANCE

l. Mr. Nicholas Emejen
2. Mr. George Gazemba
3. Mr. Douglas Kalhq
4. Ms. Emma Essendi
5. Mr. Humphrey Ringera
6. Ms. Rose Njuki
7 . Mr. Nimrod Ochieng'
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N 374t20t AD PTI OFT ON
THE VETT ING OF MAJ. (Rtd)
TW IB DAL MBA K
THE NOMINE E FOR
APPO INTMENT AS SECRETARY /
CHIEF EXECT] TIVE OFFICER OF
THE ETHICS & ANTI-

RUPT N ISSI N
The Comrnittee considered and unanirnously adopted its report on the vetting of
the nominee as follows-

The Committee recommends that pursuant to the provision of section l6( 1) of the
Ethics and Anti-corruption cornrnission Act, No. 33 of 2011, the House
approves the nomination of Maj. (Rtd) Twalib Abdallah Mbarak for
appointment as Secretary/Chief Executive Officer of the Ethics and Anti-
Corruption Commission by the appointing authority.

The adoption of the report was proposed by IJon. Peter Kaluma and seconded bv
Hon. Jenn ifer Sharnal la.

MIN No. 375/2018: ANY OTHER BUS INESS AND AD.IOIIRN MENT

There being
at 3.15 p.m.

no other business to transact, the chairperson adjourned the meeting

Signed.
hairperson

Date(6: (&- tB
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MINUTES OF THE ONE HTJNDRED AND F IRST OF THE
DEPARTMENTAL COM MITTEE N JUSTICE ANI) I,EGAL AFFAIRS
HELD ON SUNDAY. I6III DECEMBBR. 20I8 AT IO.3O P.M. IN GARDEN
SUITE CONFERENCE ROOM. HILTON GARDEN INN. MACHAKOS
COUNTY.

PRESENT-

l. Hon.
2. Hon.
3. Hon.
4. Hon.
5. [{on.
6. I-Ion.

7. Hon.
8. Hon.
9. Hon.
l0.Hon.

William Cheptun-ro, M.P.
Alice Muthoni Wahorne, M.P
Peter O. Kalurna, M.P.
Jennifer Sharnal la, M.P.
John Olago Aluoch, M.P.
George G. Murugara, M.P
William K. Mwarnkale, M.P.
Beatrice Adagala, M.P
Anthony G. Kiai, M.P.
John M. Warnbugu, M.P.

Chairperson
Vice Chairperson

COMM ITTEE SECRE,TARIAT

Deputy/Director Corrm ittee Services

Principal Clerk Assistant II
Clerk Assislant lll
Legal Counsel ll
Researcher Offlcer III
Serjeant-At-Arms
Audio OfTrcer

ABSENT W APOI,OGIES

l. FIon. Roselinda Soipan Tuya, M.P.
2. Hon. Charles Gimose, M.P.
3. Hon. Gladys Boss Shollei, CBS, M.P
4. Hon. John Kiarie Waweru, M.P.
5. Hon. Adan Haji Yussuf, M.P.
6. Hon. Zuleil<ha Hassan, M.P.
7. Hon. Johana Ng'eno, M.P.
8. Hon. Japheth Mutai, M.P.
9. Hon. Ben Momanyi, MP.

TN ATTE ANCE,

l. Mr. Nicholas Emejen
2. Mr. George Gazerr-rba

4. Ms. Etnma Essendi
5. Mr. Hurnphrey Ringera
6. Ms. Rose Njuki
7. Mr. Nimrod Ochieng'
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MI No 37212018- PRELIMINARIES

The lneeting comtnenced at 10.30 a.rn. with a word of prayer from [-lon. John
Kiai

M IN No. 37312018- CONSIDERATI ON OF THE FIRST
DRAFT OF TH E REPORT ON THE
VETTING OF M . (Rtd) TWALIB
ABDALLAH BARAK. THE
NOM INEE FOR APPO ENT AS
SECRETARY / CHIEF EX TIVE
OFFICE,R OF THE ETHICS & ANTI-
CORRT]PTION COMMISSION

The Cornrnittee considered Parl 4 and Part 5 of its draft reporl relating to the
approval hearing, observations, findings and conclusions and held that the
nominee was fit to be appointed to the position.

MIN No. 373/2018: ANY OTHER BUSINESS AND ADJOURNMENT

There being no other business to transact, the Chairperson adjourned the rneeting
at 1.00 p.rn.

Signed......
Chairperson

Date
( o (1,- K
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MINUTES OF T ONE IINDRED SITTING OF THE
DEPARTMENTAL COMMITTE,E ON.IT]STICE AND LEGAL A ATRS

HELD ON SATURDAy. l5'r'rr DECEMBER. 20 8 AT 2.30 P .M. IN
GARDEN SUITE CONFERENCE ROOM, HILTON GARDEN INN,

PRESENT-

MACHAKOS CO NTY.

l. Hon.
2. Hon.
3. Hon.
4. Hon.
5. Hon.
6. Hon.
7. Hon.
8. Hon.
9. Hon.
l0.Hon.

William Cheptumo, M.P.
Alice Muthoni Wahome, M.P
Peter O. Kalurna, M.P.
Jennifer Shan-ral la, M.P.
John Olago Aluoch, M.P.
George G. Murugara, M.P
William K. Mwamkale, M.P.
Beatrice Adagala, M.P
Anthony G. Kiai, M.P.
John M. Warnbugu, M.P.

ABSE APOLOG

Chairperson
Vice Chairperson

COMMITTE E, SE,CRET ARIAT

Deputy/Director Comrr-r ittee Services

Principal Clerk Assistant II
Clerk Asrlstant Ill
Legal Counsel il
Researcher Officer III
Serjeant-At-Arms
Audio Officer

L Hon. Roselinda Soipan TuYa, M.P.

2. Hon. Charles Gimose, M.P.
3. Hon. Gladys Boss Shollei, CBS, M.P

4. Hon. John Kiarie Waweru, M.P.
5. Hon. Adan Haji Yussuf, M.P.
6. Hon. Zuleil<ha Hassan, M.P.
7. Hon. Johana Ng'eno, M.P.
8. Hon. Japheth Mutai, M.P.
9. Hon. Ben Momanyi, MP.

TN ATTENDANCE

1. Mr. Nicholas E,mejen

2. Mr. George Gazemba
3. Mr'.-D- ouglas Katho
4. Ms. Emrna Essendi
5. Mr. Humphrey Ringera
6. Ms. Rose Njuki
7. Mr. Nimrod Ochieng'

1



MIN No.3 70t2018 CONSIDERATION OF THE FIRST
DRAFT OF THE REPORT ON THE
VETT INC OF MAJ. (R td TWALIB
ABDALLAH MBARAK. THE
NOMINEE FOR APPO INTMENT AS
SECRET RY / CHIEF E,X ECUTIVE
OFFICER OF THE ETHICS & ANTI-
CORRUPTION COMMISSION

The Committee considered Part 3 of its draft report. The Part related to issues for
consideration during the approval hearing and were-

(i) The procedure used to arrive at the nominee
(ii) Constitutional and statutory requirements relating to the office in

question;
(iii) The suitability of the nominee for appointment proposed with regard as

to whether his abilities experience and qualities meet the needs of the
body to which the nornination is rnade.

Upon consideration of the issues, the Cornrnittee as satisf-ied that the nominee
complied with all of thern.

lN No. 7 12018: ANY OTHER BTISINESS AND AD.IOURNMENT

There being
at 5.30 p.m.

no other business to trarrsact, the Chairperson adjourned the rneeting

Signed.....
Chairperson

Date
.o
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MINUTES OF THB NINETY_NINETH S ITTING OF THE
DEPARTMENTAL COMM TTEE ON .IUSTICE AND LEGAL AFFAIRS
HELD O SATURD4y. 15't'tt pBCE,MBER.20I8 AT I I.OO A.M. IN GARDEN

SUTTE CONFERENCE ROOM. HTLTON GARDEN INN. MACHAKO S

COUNTY.

PRESENT-

l. Hon.
2. Hon.
3. Hon.
4. Llon.
5. Hon.
6. Hon.
7. Hon.
8. Hon.
9. I-lon.
l0.Hon.

I . Hon.
2. LIon.
3. Hon.
4. Hon.
5. Hon.
6. Hon.
7. Hon.
B. Hon.
9. Hon.

ABSENT WITH APOLOGIES

William Cheptumo, M.P.
Alice Muthoni Wahome, M.P
Peter O. Kaluma, M.P.
Jennifer Shamalla, M.P.
John Olago Aluoch, M.P.
George G. Murugara, M.P
William K. Mwamkale, M.P.
Beatrice Adagala, M.P
Anthony G. Kiai, M.P.
John M. Wambugu, M.P.

Roselinda Soipan Tuya, M.P.
Charles Gimose, M.P.
Gladys Boss Shollei, CBS, M.P
John Kiarie Waweru, M.P.
Adan Haji Yussuf, M.P.
Zuleikha Hassan, M.P.
Johana Ng'eno, M.P.
Japheth Mutai, M.P.
Ben Momanyi, MP.

Chairperson
Vice Chairperson

COMMITTEE SECRETARIAT

Deputy/Director Cornm ittee Servi ces

Principal Clerk Assistant II
Clerk Assistant III
Legal Counsel [l
Researcher Officer tll
Serjeant-At-Arms

IN ATTENDANCE

Mr. Nicholas-Ernejen
Mr. George Gazemba
Mr. Douglas Katho
Ms. Emma Essendi
Mr. Humphrey Ringera
Ms. Rose Njuki

1.

2.

4.

5.

6.

1



7. Mr. Nimrod Ochieng' Audio Officer

MIN No. 367t2018 PRELIM INARIES

The chairperson called the meeting to order at I 1.00 am which was followed by a
word of prayer fi'orn Hon. Jennifer Shamalla.

MIN No.368/2018 CONSII) RATION OF THE FIRST
DRAFT OF THE REPORT ON THE
VETTING OF MAJ. (Rtd) TWALIB
ABDALLAH MBARAK. THE
NOMINEE FOR APPOINT TAS
SECRETARY / CHIE F EXECUTIVE
OFFICER OF THE ETHICS & ANTI-
CORRUPTION COMMISSION

The Comrnittee considered Paft2 of its draft report on introduction and background
and made minor amendments. The Part related to-

(i) E,stablishment of the Ethics and Anti-Corruption Commission (EACC)
(ii) Functions of the Comrnission;
(iii) Membership and administration of the Commission
(iu) Notification of the nomination
(v) Committal of the nominee to the Departrnental Committee on Justice and

Legal Affairs for vetting;
(vi) Notification of vetting to the public;
(vii) Notification of approval hearing to the nominee; and
(viii) Statutory Authorities clearance requirements

MIN No. 369/2018: ANY OTHER BUSINESS AND ADJOURNMENT

There being no other business to transact, the Chairperson adjourned the rneeting at
1.30 p.m.

Signed.....
Chairperson

$ I
2
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MINUTE S OF THE NINETY EIGHTH SITTING OF THE

DEPARTMENTAL COMMITTE,E ON JUST ICE AND LEGAL AFFAIRS

HELD O FRIDAy l4'r'rr DEC EM BER. 2OI8 AT IO.OO A.M. IN COM MITTEE
ROOM 9. MAIN ARLIAMENT BUILDI

PRESBNT-

l. Hon..William Chepturno, M.P.
2. Hon. Alice Muthoni Wahorne, M.P.
3. Hon. Peter O. Kaluma, M.P.
4. Hon. Jennifer Shamalla, M.P.
5. Hon. George G. Murugara, M.P
6. Hon. William K. Mwamkale, M.P.
l. Hon. Beatrice Adagala, M.P
8. Hon. Japheth Mutai, M.P.
9. Hon. John M. Warnbugu, M.P.

WITH APO

Chairperson
Vice Chairperson

- Nominee for vetting
World Bank former Security Specialist
Corporate Security Professional
Safaricom Head of Secr-rrity

NGS

l. Hon.
2. Hon.
3. Hon.
4. Hon.
5. Hon.
6. Hon.
7. Hon.
8. Hon.
9. Hon.
l0.Hon.

John Olago Aluoch, M.P.
Ben Momanyi, MP.
Roselinda Soipan Tuya, M.P.
Charles Gimose, M.P.
Cladys Boss Shollei, CBS, M.P
John Kiarie Waweru, M.P.
Anthony G. Kiai, M.P.
Adan Haji Yussul M.P.
Zuleikha Hassan, M.P.
Johana Ng'eno, M.P.

IN ATTENDANCE

I

2

--3
4

Maj. (Rtd) Twalib Abdallah Mbarak
Captain Alex Munyoki
Mohamed Abdul Mnaka
Maj. Mike Kariuki

IN ATTENDANCE COMMTTTEE ECRETARIAT

DepLrty/Director Comrnittee Services

1

5. Mr. Nicholas Ernejen



6. Mr. George Gazemba
7. Mr. Douglas Katho
8. Ms. Emma Essendi
9. Mr. Humphrey Ringera
l0.Mr. Joe Okong'o
I l.Ms. Rose Njuki
I 2.Mr. Nirnrod Ochieng'

Principal Clerk Assistant Il
Clerk Assistant III
Legal Counsel Il
Researcher Otficer III
Media Relations Ofllcer
Serjeant-At-Arms
Audio Officer

MIN No.36412018 PRELIMINARIES

The chairperson called the rneeting to order at 10.28 a.m. which was followed by a

word of prayer fi'om l-lon. Beatrice Adagala.

MIN No. 365i2018 APPROVAL HEAR NG OF MAJ. (Rtd)
TWALIB ABDAI,I, MBARAK. THE
NOMINF],F], FOR APPOINTMENT AS
SECRETARY / CHIEF EXECUTIVE
OFFICBR OF THE ETHICS & ANTI-
CORRUPTIO N COMMISSION

The Committee conducted an approval hearing on l4'|' December, 2018 in
Committee Room 9, Main Parliarnent Building when the norninee appeared and
made subrnissions on his suitability fbr appointment. While conducting the hearing,
the Committee was rnost importantly guided by provisions of the Public
Appointrnents (Parliatnentaty Approvals) Act, 2011, which confines examination of
nominees to the following areas-

(i)
( ii)
(iii)
(iu)
(v)
(vi)
(vii)
(r,iii
(ix)

Academic qual ifi cations;
Ernployment record:
Professional affi I iations ;

Potential conflict of interest;
Knowledge of the relevant subject;
Overall suitability for the position;
lntegrity;
Vision and leadership; and
Expectations ant key priorities.

Major (Rtd) Twalib Abdallah Mbarak was nonrinated pursuant to section l6 (l ) the
Ethics and Anti- Corruption Commission Act, 20il and Section 5 (l) o1'the
Parliamentary Appointments (Parliamentary Approval) Act, 201 l.
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The nor-rrinee appearecl before the Committee on 14'l' December, 201 8 at I 0.00 a.rn.,

took oath and responded to questions and issues raised by the Committee as fbllows-

(i) Introduction

The nominee informed the Cornmittee that he was born in Kilifi in 1965 in a family

of more than ten (10) children. During his early childhood, his farnily was of limited

means with his father and mother struggling with inadequate needs experiences that

shaped hirn to learn perseverance, equity and integrity.

He started early schooling at Kilifi Prirnary School and joined l-echnical High

School in Mornbasa for secondary education where he managed to attain Division Il
of 24 points.

He started the process of seeking scholarship in anticipation of joining college.

However, during the process he learnt that there was army recruitment and joined as

a cadet at the age of eighteen years.

(ii) Employment and work experience

He stated that after joining the Kenya Arrny as a cadet, he was selected to train in

Malawi and was comntissioned in 1985 as a 2"d Lieutenant. In the course of military

service, he was posted to various parts of the country and in 1989 he was promoted

to the rank of a Captain.

After promotiorr he joined military irrtelligence until 1 991 when he joined the United

Nations Military Observer Group for the Western Sahara Mission. He came back in

1992 and in 1994; he was prornoted to the rank of a Maior and remained in the

rnilitary intelligence until 1999.

He retired fi'orn the military in 1999 andjoined the newly forrned National Security

Intelligence Service (NSIS) where he served as a senior analyst in both tactical and

strategic intelligence. During this period he was also able to pursue academic studies

---- graduating with3achelor's Degree-atrd thereafter a Master's Degree both{rom the

University of Nairobi.

He joiped the Kenya Anti-Con'uption Con"rmission (KACC) in 2006 and helped to

set up the Intelligence and Undercover Unit. After serving for one contract of for-rr
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years he left in 2010 to.ioirr Kcnya Electricity Ccneration Company (KenGen) to set
up security and integrity department.

(iii) How prepared for the job was he?

He stated that his rnilitary, intelligence and corporate service have ernpowered him
with leadership skills, courage, decisiveness, and organisational strategic and tactical
management insights. He has served the country for about 35 years in security
positions and he considers the position of the EACC CEO as quasi security position.
His role in the NSIS helped him understand the importance of rnulti-agency
cooperation in combating various crimes like corruption.
During the tenure when he worked at the defunct KACC, he gained experience that
shaped his view on how investigations should be conducted.

(iv) What he would do to improve service delivery at EACC and enhance the
public's confidence in the Commission's work

He stated that the perception that EACC is not working should be addressed by
involving the rnembers of pLrblic in the fight against corruption. This will also require
strengthening of the assets recovery and tracing program to deter and punish corrupt
individuals at all levels. Further, there will be information sharing on illegally
acquired assets to enhance recovery.

He stated that among the actions he would take to improve service delivery at the
EACC and errhance the public's confldence in the Corrrmission's work should
involve a strategy on deterrence, disruption, detection and destruction of corruption.
He will paftner with other players within the justice system to reirnagine, recalibrate
and reinforce a strong National Corruption Deterrence Framework. He will also
deploy a robust National Corruption Disruption Framework that will prioritise
disrupting corruption networks by bridging the gaps that hinder the fight against
corruption.

He will implement a total Corrr.rption Destruction and Annihilation Plan through
multi-agency cooperation with other players within the crintinaljustice system. To
achieve this he will leverage on technology to ensure seamless communication that
assists all stakeholders to rneet their mandate efficiently and eff-ectively.

(v) On leadership and integrity

4
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He stated that he will execute his duties as guided by the law. He will stick and

uphold the rule of law and will be guided by the Constitution. He will also put in

place systems that will deter corruption and address issues that breed it.

(vi) On what first specific steps he would initiate to address issues of corruption

Within the flrst 100 days, the nominee stated that he would commission institutional

audit of the commission to find out details about hutlan placement and whether we

have the right people in the right place. He will also take stock of all pending cases

to identify why f-rles get stuck and where gaps exist.

He admitted that investigations have taken inordinately longer periods some

extending for over seven years. To address these challenges, he will utilise project

based approach where a big team with varied expertise will be put in place to cany

out investigations.

He will also work with Parliament to strengthen the legal framework on staff vetting

which should be a continuous process and pr.rt in place mechanism to monitor

involvement in malpractices by public officers.

(vii) On the implementation of Sector specific legislation and policies in line

with the Vision 2030 and the o'Big Four Agenda"

He asserted that the E,ACC has a key role to play in the realization of Vision 2030

and the "Big Four Agerrda" since it will include massive resource allocation that will
be vulnerable to corruption. EACC will therefore undertake massive cot'ruption

assessment and work with other agencies to monitor the implementation of the

programs.

EACC will recomntend utilisation and leveraging on the ICT' to reduce human

interactions and eventually kill corruption during irnplementation of different

development programs.

(viii) How he will shield the EACC from interference by other Government
agencies --

He stated that in order to ensure there are no interfercnce to the EACC, he will stick

to the laws of the land and especially the Corrstitution and also ensut'e that measures

are instituted to guarantee the EAC'C its independence.

5
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(ix) The nominee's net worth

He informed the Committee that his net worth was approximately Kenya Shillings
152,000,000, which he said is an accumulated value of wealth and appreciation of
properties that he has acquired over time through SACOO loans.

(x) Political activities and affiliations

He asserted that he was neither a member nor an affiliate of any potitical parly nor
did he hold a position in any political party.

(xi) On causes of low convictions

He stated that institutions should work together to ensure that corruption cases yield
convictions. He added that he will establish an office of full-tirne liaison officer to
share information with other agencies in order to reduce government bureaucracies
that frustrate the fight against corruption.

He will also rely on technical capacity in gathering inforrnation and evidence and
advise the government to upgrade systems of transactions through an integrated
server to allow faster access to information.

(xii) Diversity and inclusivity in employment

He stated that he strongly supported diversity and inclusivity in ernployment.

MIN No. 36612018: ANY OTHER BUSINF],S AND ADJOURNMENT

There being no other business to transact, the Chairperson adjourned the meeting at
12.50 p.m.

Signed
Chairperson

\

Date. .......$..r..f
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MINUTES OF THE NINETY SEVF],NTH SITTING OF THE
DEPARTMENTAL COMMITTEE ON JUSTICE AND I,EGAL AFFAIRS

HELD ON WEDNESDAY 5,I'II DBCEMB ER.2018 AT 10.00 A.M. IN
COMMITTEE ROOM 9 . MAIN PARLIAMENT BUILDING

PRESENT-

Hon. William Cheptumo, M.P.
Hon. Alice Muthoni Wahome, M.P.
Hon. Peter O. Kaluma, M.P.
Hon. John Olago Aluoch, M.P.
Hon. Jennifer Shamalla, M.P.
Hon. George G. Murugara, M.P
Hon. Gladys Boss Shollei, CBS, M.P
Hon. John M. Warnbugu, M.P.

ABSENT APOLOGTES

Chairperson
Vice Chairperson

COMMITTEE ECRETARIAT

Clerk Assistant [lI
Legal Counsel [l
Researcher Officer III

1

2

3

4
5

6

7

8

l. Hon.
2. Hon.
3. Hon.
4. Hon.
5. Hon.
6. Hon.
7. Hon.
8. Hon.
9. Hon.
10.Hon.
I l.Hon.

Ben Mornanyi, MP.
Roselinda Soipan Tuya, M.P
Charles Gimose, M.P.
William K. Mwamkale, M.P
Beatrice Adagala, M.P
John Kiarie Waweru, M.P.
Anthony G. Kiai, M.P.
Japheth Mutai, M.P.
Adan Haji Yussuf, M.P.
Zuleikha Hassan, M.P.
Johana Ng'eno, M.P.

IN ATTENDANCE

1. Mr. Douglas Katho
2. Ms. Ernma Essendi

-j. Mr. Donald Manyalla

MIN No. 360/2018 PRELIMINARIES

The chairperson called the meeting to order at 10.28 a.m. which was followed by a

word of prayer from Hon. John M. Warnbugu.
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MIN No. 361/2018 MESSAGE FROM THE ETHICS ANI)
ANTI-CORRUPTION COMMISSSION
ON NOMINAT ION OF A PERSON FOR
APPOIN TMENT AS SECRETARY I
CHIEF EXECUTIVE OFFICER OF THE
ETHICS & ANTI-CORRUPTTON
COM SSION

The Cornlrrittee was inforrned that pursuant to the provisions of Section l6( I ) of the
Ethics and Anti-Corruption Con.rmission Act,201l and Section 5(l) of the Public
Appointrnents (Parliamentary Approval) Act, 201 1, the Speaker of the National
Asserrrbly received a request fl'orr the Chairperson of the Ethics and Anti-Corruption
Cornntission seeking the approval of the House on the nornination for appointrnent
of Mr. Twalib Abdallah Mbarak as the Secretary / Chief Executive Officer of the
Ethics and Anti-Corruption Cornrrrission (EACC).

The Comrnittee was informed that the nominee was referred to it to undertake
approval hearings and to report to the house for consideration. The Committee
thereafter resolved to conduct the approval hearing on l4th December,20l8 at l0
am. The Committee further lesolved to retreat fi'om l4'r'to 17th December,20l8 in
finalize its reporl on the vetting.

MIN No. 362t2018 THE PROPOSED INDEPENDENT
F],I,ECTORAL AND BOUNDARIES
COMMMISSION AMMENDMENT NBILL.
2018

The Chainnan notified the Committee on his intention to introduce a bill to the
Independent Electoral and Boundaries Commission Act, 2011 to arnend the First
Schedule to the Independent electoral and Boundaries Cornmission Act No. 9 of
2011 to establish a Selection Panel to oversee the filing of vacant positions in the
Commissiorr.

During the meeting, the Cornmittee was infbrmed that the current First Schedule
-only applied to the recruitment of the current Con-rmissioriers and there is therefbre

a need to provide for a panel to consider sr-rbsequent appointments. It was proposed
that therr Selection Panel comprise four persons nominated by Parliamentary Service
Cornrnission, and one person norninated by Public Service Commission, the teachers
service Cornntission, the Ethics and Anti-Corruption Cornmission, the National

L



Gender and Equality Commission, an umbrella body representing trade unions, an

urnbrella body representing ernployers and the Association of Professional Societies

of East Afi'ica respectively.

Arising fi'om the consideration of the amendments to the IEBS Act, 201 l; the

Committee therefore resolved as follows: -

l. To amend the proposed amendments by deleting the provision for EACC

nominee and replacing him/her with a nominee fbrm the Of'fice of the

Attorney-General and the State law Office.
2. To provide for one nominee l'rorn the urnbrella body of the religious

or.ganizations as opposed to completely phasing them off frorn the selection

panel.
3. To consider other comparative jurisdictions in the constitution of selection

panel for the recruittnent of IEC Commissioners.
4. The secretariat was tasked to prepare a brief with regard to the state of affairs

of the Commission and the Commissioners who vacated office.

MIN No. 363/2018: ANY OTHER BUS INESS AND ADJOURNMENT

Durirrg the meeting, the Comrnittee resolved to prioritrze engagements with the

Office of the Director ot'Public Prosecutions and other relevant stakeholders with

regard to the hiring of foreign lawyers to prosecute corruption cases before the

Kenya Courts.

There being no other business to transact, the Chairperson adjourned the rneeting at

12.50 p.m.

-r-
Signed

Chairperson

(C. (z.lt
Date
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ANNE,XURE 2
(Signed list of Members who attended

the sittingthat adopted the report on the
vetting)
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ANNE,XURE, 3
(Letter from the Chairperson EACC

conveying to the National Assembly the

nominee's name for approval for
appointment)
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ANNEXURE, 4
(Newspaper advertisement inviting the

public to submit memoranda on the
suitability of the nominee for

appointment to office)
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ANNE,XURE, 5
(Newspaper advertisement on public

notification of the venue, date and time
of approval hearing)
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(Letters from KRA, DCI, HELB, ORPP

and EACC)
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&vlrt certrficale dale mentroned above The Authonly res€rves the righl to withdraw the

certrlrcale rf new evrdence materially allers the tax complrance status of the

OhChlrff : Tl .r Cetu?l(Jlo ,! rl rLm 6rm',Xt{ A,1d lFge 'rrte ,r,r: '!'( ''}lrt ,r9t J'uf r l rr r,r -i r (rFr 
, r';: l, .r tr r tr'y'{rc r llt

Tar Pnll Dy rrenq lrr TCC CFoqrrr
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NATIONAL POLICE SERVICE

.1,ilS
Telegrams: "CRIMINAL".Nairobi
Email: director @cid.go.ke
Tel: O2O3433 12, 0202603724.
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CLEITii, r-)I'F'i{;Il

MAZINGIRA HOUSE
KIAMBU ROAD
P.O. Box 30036 NAIROBI
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DIRECTORATE OF CRIMINAL INVESTIGATIONS

CID/SEC/ s/ tl2lvoL.II lzas 13th December 2Ol8

Mr. Michael R. Sialai, EBS
Clerk of the National As
Parliament
P. O. Box 4
NAIROBI.
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VETTING OF PERSOBI NOIVIINATED FOR. APPOINTIYIENT. TO THE
POSITION OF SECRETARY/CHIEF EXECUTM OFFICER OF THE
ETHICS & ANTI.CORRUPTION COMMISSION

I make reference to your letter NA/DCS/JLAC/2018/157 dated 6th
December 20 18 on the above matter.

I wish to report that there are no adverse investigations touching on
Maj. (Rtd) Twalib Abdallah Mbarak carried out by the Directorate.

Yours
-i\',^ I
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GEORGE oTI, CBS
DIRECTOR OF CRIMINAL ItrWESTIGATIO NS
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Tel: 071 1052000

E-mail: contactcentre@helb. co.ke

Website: www.helb.co.ke

HIGHER EDUCATION LOANS BOARD

,,r*5

Anniversary Towers
University Way
P.O Box 69489-00400
Nairobi, Kenya

\?

0 D Cre

HELB/RR/tt?Ooe lv lel
rd\t

l,Ltr December, 2018

Michael R. Sialai, EBS

Clerl<
The NationalAssembly
P.O Box 47842-00L00
NAIROBI.

P\
''F1.- tt-t A

Dear Sir, \

VETTING OF PERSON NOMINATED FOR APPOINTMENT TO THE POSITION OF SECRETARY
AND CHIEF EXECUTIVE OFFICER OF THE ETHICS & ANTI CORRUPTION COMMISSION.

We acknowledge with thanks receipt of your letter dated 6th December 2018 regarding the
vetting of Twalib Abdallah Mbarak for appointment to the position of Secretary/Chief Executive
Officer of the Ethics & Anti-Corruption Commission by the Departmental Committee on f ustice
and Legal Affairs.

The Higher Education Loans Board wishes to inform you that Mai @td.) Twalib Abdallah
Mbarak (ID No. 8375964; Pin No. AOOL121654Y) was NOT a beneficiary of the GOK/HELB
Loans Scheme.

We request you to continue encouraging applicants to seek their compliance certificates from the
Board as part of testimonials and conformity to Chapter six of the constitution of Kenya.

We wish to thank you most sincerely for allowing us to provide you this information as this kind
of collaboration goes a long way in assisting HELB finance needy Kenyans pursuing higher
education now and in the future.

Yours sincerely,

-\r{
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AL ASSEMBLY
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OMCEOFTHE RF,GISTRAR
0t. POI.ITI(:AI. PART I }:

It

@

ORPP

Teiephone: +25 4(0)204022000
Email : lqgi stra r@ ofPp-q.Llc
Website: rvww.orpp.or.ke
When replying please quote

Ref: RPP/ORG/34 VOL lll (21)

Clerk of the National AssemblY,

Clerks chamber, National Assembly

Parliament Buildings,

P.O. Box 41842-00100,

NAIROBI.

r)b[Ley-a-S

P(<rq- daoA.

€*2t'
t( trrItt

€

Republic of Kenya

Lion Place. l"t Floor
Olf WaiyakiWay
P.O Box I 131-00606
Sarit Centre. Nairobi.

Date: 7tn December, 2018

t l-^ A

?N \^r\'K
Dear Sir,

RE: VETTING OF PERSON NOMINATED FOR APPOINTMENT TO THE POSITION OF

SECRETARY/CHIEF EXECUTIVE OFFICER OF THE ETHICS AND ANTI.

CORRUPTION COMMISSION

Reference is made to letter Ref.NA/DCS/JLAC/2018/156 dated 6th December, 2018 on the

above subject matter.

As per the records held by this office as at 7th December,2018, we confirm that

Maj (Rtd) Twalib Abdallah Mbarak lD NO 8375964, is not an official of any registered

Political party.

Yours faithfully,

#s"^f
Anne Nderitu, MBS

Reoistrar of Political Parties

NATIONAL ASSEN4B LY

RECE:ITVffD
1 1 DEC 2O1B

sENlcFt ;r;:ii-i CLERK

LEGIS r.,r.Il\,,ij :, f,;i0Ll i i-iuRAL SEF,'il'

P0. Br-rri -ri:,i2 - ,.i0100 lii'll'-'-

rI Office of the Registrar of Political Parties-ORPP

6ETEA
F '' f I
r,i tt,br. .. i

@ORPPKenya
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ETHICS AND ANTI-CORRUPTION COMMISSION
INTEGRITY CENTRE (Valley Rd. / Jakaya Kikwete Rd. Junction) P.O. Box 61 130 - 00200, NAIROBI, Kenya

TEL..254 (02o) 2717318 I 2720722, MOBILE: 0729 888881t2t3
Fax: 254 (020) 2717473 Email: eacc@inteoritv.qo.ke Website: www.eacc.oo.ke

When replying please quote

rl ., tl({\

Our Ref: EACC.2l8l277

Mr. Michael R. Sialai, EBS

Clerk of the National Assembly
Clerks Chambers
Parliament Buildings
NAIROBI

M,t' Srq\r*r

11th December, 2OLB

ft \4\r>\rK

Dear

RE: VETTING OF PERSON NOMINATED FO APPOINTMENT TO THE POSITION OF

{:Ir{r. ffiGE.$

1 i DEt 2018
Ir __l

CTHRK'$ O.FFIEE

EOE VE

ETARY CHIEF EXECUTIVE OFFICER OF E

coMMtsstoN

We are in receipt of your letter referenced NA/DCS/JLAC/2OL8/L58, dated 6th

December 2018 on the above matter.

This is to confirm that the Commission has no adverse report touching on the integrity
of the nominee, Maj. (Rtd.) Twalib Abdallah Mbarak.

Yours 
=l(\4

Archbishop (Rtd.) Eliud Wabukala, EBS

IONAL ASSEIVBLY

REc;E1VED
1 1 orc zotg

SENICE IJEPUT'/ CLERI<

LF-ra,iSL 
j'iii E ,-c, Pil0LlElUliAL :iERVICES

P lj. [-il': t,1,",12 - OrJ100 liAlR0Bl
Tukomeshe Ufisadi. Tuijenge Kenya





ANNEXURE, 7
(Newspaper advertisement for the job of
SecretarylCEo of the Ethics and Anti-

Comrption Commission)
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nAILY NATION I Tuesday, October 9, 2ot8 t7

Notice of the First Meeting of
Creditors of ARM Cement PLC
(Under Administration)
NOTICE ii hmbt tirrn of th( FlEt M.€int of Crcdi@B rcqucrtcd bt rhc Joint
AdminilhroB of ARM Cemctrr PLC (undc. Adminirmtion). Th. mc.rin8 will b< hcld
oo Tuc5d.y, thc 2:lrd day of Oqobs, 2018 at lq)oHrs, at Prldclnn Holcl, Wslsndt
Ro.d, N.lrobi.

Th. Joinr Admidr6n@6 will, in duc cour*. cirolaE drcir S(arcmcnt ofPropoJab b all
crediroE wirh clairu ataiEt lha Compony, Ior lhcirconeidcdtion ahcsd of thr mectLlt.
AAy crcdi(6 who will mr luE.eivrd a Llpy of rhc Prcps:lr by l TooHd, w.dn.3dry,
17 Ckobcr 2ol8 cu trt io touah wi(h u! thrcu8h th. cmail addr6s prclid.d bals.

To bc cndded !o uc.r rhc Min8, ocdiroG MUSr have lub6l(ed thcir cbih ryrict
rhe company. ro8elhcr wirh rppmpriae ruppoftint dNmanorion, o thc Joint
.{dminismro.s. tuy Gdiiorrhath6 notsubmi(cd thcirclaim rSainsa(hc Coopuy is

udltcd @ do p.r rha iddrcs! povidcd bde ar[.ut 72 hou6 ah..d ofrhe mcdint.

Crcdis6 mry a(and thc mr.tlng ci(her in prMn orby wayorpoxy. Pro{e to bc u*d at
rha fr€rin8 will bc rhtr d rogcdrr wllh lhc Prcposll snd mun bc Iodtld wiah !h. Johrl
Mmini{rorors ar rrrc F nal or coall addr6r proid€d bclow on * bcforc Pridry,
l9 Octobcr 2oI8.

cGdiro6 who will od be ablc ro eBend tlra heedtrt inpaen or by piory.ra requert d
ro smmunieE dr.ir dccision on ft. PropGab to thcJoinrAdministErors, in kitinS,
rhrough th? [psral oremtil adda.tscsp.ovidcd brlrytob. reivcd dl orbcforc F.ldry,
l9 Odobcr 20l 8.

Crcdilo6 will bcd rhcirwn q br encodame of lhc meerinS.

'thc Johr Adf,iol6mrod a( on bchalf of thc CoopMy without any pcasonal
li!biliry.

.ttl @rr.spondcnca thould tE iddrcsscd to:

Thc JoiDt Arlfilni!hrorr
ARM C.hcnr PLC (und.r Admi[israrion)
c/o Pricawarerhouicc@p.E
PO. Box 13963 -0OI0O, Naircbi, Kenyf,
Ed.il: orn).6dminisu!rorsCdlc.pwc.com

oir. .ffiItlr@rdd {& rd. h r* efr 'M" d6 b
,H.d::&td-ff.. ,l'*hdkdfr,.@r.tdH€
dr@hcrdn...lldorydt

-Epwc

Th porlm of th. S.crt&y to rh. Comhtu i 6t.btirh.d u.d{ Mkt. ZSO 02) ot th? Con. r hlt6. S6tim 16 0) ot th. tthh
.rdAnttsCo@gthComi5tuktk.22or20ll th.Scot.ryrh.[.hth.tsrtqm.rc.crth.fudion,udd!a;jof oflic.,br
mflBitb to thr Cofid$bn.

0l Cef &dholltorof !h.Comnisim:
(ll) l@ntlnsomdioltlECommthni
0i0 turryir8 ut ot tlE d.d!l@r ol thr Colm.ion;
(iyl D.y-bna .ddnifrth .rld lM.tmt o, the .ftJ,! ot ttE Cotrn.im:
(v) topldhiooofrmdry6

ln .ddltim. th. S.cst.ryrchbf teutl€ OtlE.r i! .rFdsd to:

IEICC) ir Et bllr]d ud.r S.dim 3 ol th. Ethi$.d lnti-Co@ltbn CmhHm
ti. Cmdlulb ol ftry.. Th. Mrnd.t. ot th. Cldrlis tt to mb.t .nd p.dnt

?hr Com&b hdb .ldbth lm dubly S.lm.d @r to fill th. FJrbn ot

HrydJ aftdtld6 rlD lM dr. d crltrh dreld cflrhh EICC fm I odtm ,m

Io L ffitd.nd. .rdlc.tlm .hd.ld t lElf,d mr Lrs $- 3On Od!.... 2OrB d sroDn.

EACC,Eod.qntopptullf.n'4'lo!rmrffibtllFBny.&r@iEotdINMailtt odbdututhilq@ttfidtkln

rd*&At nro E&ld w$.rld|, ts
QtllrPEn30r

(l) oacbp rt.t!0 fu lhr Cmnirior b rnM tb.chkm6t d rto Csmirttm.r md.r.
(li)- oEretgrudrdfhsci.lm.n.Fmdin.so.d.Ewnh0EPubil.Fin.d.lM.n.Brffitkt(trMl:
(IiJ ftrmul.tr.ndEvldEuid!lln!r.dB8ul.tioNthatmlo@l.8El.tbB6.nti+qruption.ndrnt.grtty;
lto) ovlrsc.peity drtlloOm.nt,w th. CmdlJon h tB dlh ti. Comi$'on r !t.t.gy:
(vl Prcml.coll.bor.tlotuF.th withoth€r nat.qmiuth..ttrb.r.8b.t nd,ntr^.itut bodi.r h lh. f.vcnhffrd iffith.tMoldruptionl
(vi) C@rdht. rep...tbn.rd lbdi.tonof iutut.rtr.Fdr.s Fr th.l.w:
[vii) Und!tuI. iuch oth.r dutirr .s my tf, .$i$.d by th! Cornml.rion.

,n addltion lo th.qurlilic.tlons 3.t.be!. rppk.nl! must fudhffoh!.in cb.rlncortc6 th. fottor,n8:. Ethk.ndAnu+orugtboCoffistd(ErcC)
. I.ryr hiM lut tdty (XRl)
. Ok'dfrolcdddtdDrbnt(m)
. XltlEtdrrdhr{rasi[Xftl,
r Cidh n.tufr. ena (CnS,

n{uffihr.pohld
to..pplntmnt ir th. Se..t.ry/ChEl E{curb oflhd alttu Cmm,rrton.. @n mult p!e3s th.loltouin8quitiric.troB:
. 0r a citraanof (rny!:
. Polstr. pft..durk d.E.. rrom rmtodriy r.cotnird tn X.ny::
. HrE at l..i t.o y.cr'pem aryicn@ at mios8"lMt l"v.l:
. H.nqFil.E! in ry ol th.rolldrtqi.lds:.thici.ndtftrn&rr: tfr; pltfic rdminiitrdbn:bd€r:hr!;Eommics: sctal

rtudl.i;.udit;.ccountin8: tr.ud im..tl8rlkrrri gublic Irhttr! !nd m.dl.: trr.tigiou3 gtudr.s or phllosophy:
. kll lh. rqunm.ntr of Ch.ptil Str of th! lon.tttuth.

Iffi.rJ Cdkhar ot frL.;
AdbnctCoed: Ih ru.cls!tul.pplh.nt SR b. qFintcdro, ! !'r [6)yE.r mn-.anGwabt. t.im.
n.huffitlo.:Th.S*r.tEryloth.Comai$bni!.Stal.OlfE r.ndrh.ll116onsuchte.msrdcondition6.3d.t.rmlnldb!lh.

S.bd.s ind R.munrr.tio ComhissDd

RtsEtort;
. Shodlirtdl candadrt.i willb. pliitu h th n.qiFs rrd in rho Cm!ds!o^ 5 w|brtrr.

hti-Cd,uptbn Cmmi.rbn A.l.nd S6tlon 3 ol lh. Public ApFi^tm.nts

offio, lh. SErtq3h.ll l.l. and sub*.ib. to th.o.rh olofE! r.t st inth. Ftn Sch.dut.ofrh. tACC tot.

\e*1ffi
hd bBt p.&tic ol lntagity.

ln X.ny. thdth l&.ntoomd. Pl*.nth
.thL! ad.ntl{druption.

htd4ob..hrqrlty.F.t .dtuhodrollO, CV. .tlbllffiLla

A9prd.0ktXo.
galqaa3sminS

33ol20tl.

Th. n.m. of I he rucc$slul crndd.t€ 3h.ll b. lor r.rdod to th.
of Sfttbn 16 {ll o, th EthEs.nd

A[applac.tlonr m.t.0nly stredlist.d cardld.l.r wjllh contdd for I.t!rvlcw

Ittr Ethi6.nd Anti{@prh Cmd$im
kt b. 22 of 2011. @d b Articl. 

^) 
of

lnvitation to Tender/Gall for 0ffers

#e J,,
lf,u[*"*glZ ij:i:.:j:i;..*

Iho Deutsche G!$ll3chafl for lntsnationalc U usammena.belt [GlZ) 6rnbH - Maks-lT ln Afrlca pogcme has

ben @mmissionod by
Nairobi lnoovatlm Wek

Tha Unimity ol llairobi.nd ttE Nalrcbi lnndation Weel Ecretarlat to support the
2019.

Thep@8Bmme ir wklng.consultant top.wldrthofollowintsnicos in clo$ @rdinationwithTh!Unlverslty
of Nai.obi. NairobilnmvatiqWbek sretr.iat.ndthEGIZ Proj4t M.IelTln Af.ica.

l. PBlGtmuF@rt0pportlqLmmlg
ar a b.!ir to @slidatr@I.boEtio ln th. start-up E@eyltrm.lrcluding lmpact mmltortnt ior Sta.t-
tlp Support PESr.ms

lmprt Mturt,q Sl..t{F frlm i{lw ZOIE

baselins suwey

R.qulr.d drprt c6 rrd protEldrl
I. At l6ast 5 years of d.monrtr.bls

ln Krnya

str.pffitship mablcrs

and

Pl€asa obtaln th! d6um.nt3 whki @ntain roro dstail! on the 83l8msnt by sddlnS a blsnl mail to

,rcmm.nl.l.nr.@tlul. wlth th. $biE1 .ractly a3 'll.lEu lnno.tla lYbd zotg 6rZ- 8:BO2gr8'

lf intffitEd, d.ae llbmlt you f ltlelal ird T.chnkal PEpo$l ln trc s€paratr mwhpcs togEthlr wlth yqr,
CV rnd CM l.tta ln 8 SfAIl! ErlYflOPf. cleart ma.k6d IEIDIR IO: GIA &lgParB, Dt Ltrr th.r FrH.y
28 arcrotq 2ol0 ddrE d as follom and droppcd to thr t!f,dlr bor rvlllablG at:

GE TETYT. TICEPTEX
ntYERSrot DBV[. RmrSrDr lrtf,li
crAsE lt ll couPLEX ope. PiIII BlIf
P!.tox4t30r,@l@
xdrobl

Nation Hedia G
Advertising Centre
Located at the Ground Floor,
Nation Centre, Kirnathi Street

We arr open to recis/e all )^}ur Adyertising Requirements.
For all enquiries please call: 3288651/?/y4/5

ke
Nation Media Group

Coorlidato follow up on th. lmpact of
NIW 2018 and slt upqtinloui inpct

lltw lor th€ '100 UEt t@& part in the
Nlw 2019 inchdinS a

atDaaLEr:
oxpoience in p.or4l milsSement, policy fdmulatlon and workint

Atz

4.
5.
6.

r@d&klh





ANNEXURE, 8
(Newspaper advertisement on applicants

for the position of SecretarylCEo,
EACC)





r.{ | Tuesday, November IJ' 2oI8 7

REPUBLIE OF KENYA

THE CONSTTTUTION OF KENYA

THE ETHICS AND ANTI.CORRUPTION COMMISSION ACT
Act No. 22 ot 2011
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ANNEXURE, 9
(Report on the recruitment process for
the position of SecretarylCBO, EACC)
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4tETHICS AND ANTI-CO
INTEGRITY CENTRE (Valley Rd. / Jakaya Kikwete

TEL.: 254 (020) 2717318 I 27 20722, MOBILE: 0729 888881t213
Email: eacc@inteqrity.oo. ke Website: www.eacc.oo'keFax254 (020) 2717473

When replying Please quote:

EACC.s/16 VOL ll

N^,i'. lvlichcru-i R. Siclloi, tBS
(lierk of the Notronol AssemblY,
p,-,r liCr rr te.,.il [ir_.rildii rgs,
P O Box 41.'42-00.l00
i.iAlRoEl.

5t December,2018

i)ecr

FE:

i-{,r =io\c^i ,

NO,\tiNATION OF rHE SECRETARY/CHIEF EXECUTIVE OFFICER l'OR THE

ldentily Cord
l lre nominee' s clcoderr,ic i:redentiols
The rele'.,ont c;leorctnce r.:ertific:otes in support of the nominee integriiy cs

issue<'l b'y ihe relevortt Governrrtent ogencies'

{-rltn t.o-re45 . /-\

Qi

C.O,VIMISSION

Wo cc<l-rowiecJgr rec:cipi of 'voUi'letterdoted 4th Nove:rber,20lB regording ihe

c:);)ve sub.iec t rrrcrtter.

I :rere,b.,,suoi^r,il os requircd, tne following documents reloting to the nominee os

required:-

r1 Repori crr the recruitrnent of Corrrmisslon Secretory/CEO vide the Resolutlon

of the Ccmmission-

i\T,!T.I.COItr.M.i5//SP.COMM/29TH NOVEMBER, 20I8: TABLING AND ADOPTION

OF NOM:NEE FOR THE POSITION OF THE SECRETARY/CHIEF EXECUTIVE OFFICER.

iii
ii:)
i.r i

'/ a, tJ rS

ARCHBISHOP (Rtd.) ELIUD WABUKALA, EBS

TI-CO ON ISSIO

M

f/+
t

EEEilVE
; 05 DEC 20t8

ctsRlf,s *FFiCH

E_ru\rRMAI!:: ET H AN

irri-onreshe rJ fis adi, T uijenge Kenya

0b ?l K
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INTERNAL MEMO

From Recruitment Ponel for lhe Position of EACC Secrelory lCeo

TO Archbishop (Rtd) Eliud Wobukolo - Choirperson (EACC))

Dote 29th November,20lB

RE: TRANSMISSION OF THE INTERVIEW RESULTS FROM THE PANEL FOR THE

RECRUITMENT OF COMMISSION SECRETARY/CEO

The Report of the interview Ponel for the posilion of the Commissions
Secretory/CEO is hereby forworded for your opprovol which wos held from 26th to
29tt'November, 2019 of the Public Service Commission.

The Ponel wos composed of:-

1. Mr. Kennedy Ogeto
2. Mr. Stephen Kirogo
3. Ms. lrene Wonyoike
4. Ms. Sophio Lepuchiril
5. Ms. Rose M.M. Mghoi
6. Dr. Dobor A. Moolim
7. Poul M. Gochoko

- Member
- Member
- Member
- Member
- Member
- Member
- Member

- Solicitor Generol
-PublicService Commission
-APSEA
-(EACC)
-(EACC)
-(EACC)
-(EACC)

il^t tl^*^:-c.
Rose M.M. Mochorio
SECRETARY





ETHICS AND ANTI CORRUPTION COMMISSION

REPORT ON THE RECRUITMENT OF COMMISSION SECRETARY/ CEO

l. Advertisement

The Commission commenced the recruitment process for the position of

Secretary/CEO in compliance with statutory requirements following the completion

of the contract term of the current CEO which lapses on lOth January 2019. The call

for applications was placed in the print media on 9th October 2018 closed on 3oth

October 2018. The advertisement appeared in the Daily Nation, the Standard, the

Star and the People newspapers. lt was also posted on the Commission's website.

2. Selection Panel

To undertake the recruitment process, the Commission constituted a panel

comprising the following:

ll.

iii.

iv.

vi.

vii.

viii.

Archbishop Eliud Wabukala -Chairperson EACC

Ms. Sophia Lepuchirit -Vice Chairperson EACC

Dr. Dabar Abdi Maalim -Commissioner EACC

Mr. Paul Mwaniki Cachoka -Commissioner EACC

Ms. Rose Mghoi Macharia -Commissioner EACC

Mr. Kennedy Ogeto Solicitor Ceneral

Mr. Stephen K. Kirogo -Chairperson' PSC

Ms. lrene Wanyoike -Chairperson APSEA

Chairperson

Member

Member

Member

Member

Member

Member

Member

Commissioner Rose Mghoi was appointed as the Secretary to the Panel.
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Before undertaking the recruitment, the Panel developed recruitment guidelines to

be used in shortlisting, interviewing and for the general conduct of the entire

recruitment process.

3. Shortlisting

At the closure of the application period on 3Oth October 2018, the Commission

had received a total of 75 applications which were received through the

Commission's electronic HR system. These applications were scrutinized and

subjected to the shortlisting criteria as specified in the advertisement. At the end of

the shortlisting process, the following fourteen (14) candidates were shortlisted to

appear for interviews as follows -:

7

8

NAME
GEND
ER

COUNTY INTERVIEW DATE TIME

I Humphrey Okuku Nakitari Male Busia
27th November
2018

9.00am

2
Murshid Abdalla
Mohamed

Male Mombasa I0.OOam

3 Lucy Wanja Kinuthia Female Meru l1.OOam

4 Joel Lusweti Mabonga Male Kiambu 2.3Opm

5 Twalib Abdallah Mbarak Male Kilifi 3.30pm

6 Abdi Ahmed Mohamud Male Garissa
28th November
20lB

9.OOam

Cyrus Odhiambo Oguna Male Siaya lO.OOam

Reuben Kipkemoi Chirchir Male Bomet 11.Ooam

9 Chege Thenya Muchiri Male Murang'a 2.3Opm

to. Jillo Alexi Kasse Male Tana River 3.3Opm

11. Michael Mubea Kamau Male Nakuru
29th November
2018

9.OOam

12. Vincent Omari Okongo Male 5iaya 1O.OOam

r3. Sarah Mwakiuna Kilemi Female Meru 11.OOam

14. James Mungai Warui Male Nyandarua
t2.oo
noon
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4. lnterviews

All the shortlisted candidates, with the exception of Mr. Reuben Chirchir, were

interviewed by the panel. Mr. Reuben Chirchir, through a letter to the

Commission, declined to attend the interview as he had already been nominated

for appointment as a Commissioner with the Public Service Commission. During

the interviews, all the other candidates produced the clearances sought from the

following bodies: Ethics and Anti-corruption Commission, Higher Education

Loans Board, the Directorate of Criminal lnvestigations, the Kenya Revenue

Authority and from the registered Credit Reference Bureaus.

The average scores for each of the interviewed candidates are as follows:

I

86.38M Kilifi8375964I Twalib Abdallah Mbarak

M Nakuru 80.888846070Michael Mubea Kamau2

78.2510432185 M Siaya3

77.OOM Nyandarua107099384

Vincent Omari Okongo

James Mungai Warui

73.88F Meru24919555 Sarah Mwakiuna M. Kilemi

73.137128098 M GarissaAbdi Ahmed Mohamud6

73.OOM Mombasa8450816Murshid Abdala Mohamed

70.81F Meru3068606Lucy Wanja KinuthiaB

M Siaya 69.636633425Cyrus Odhiambo Oguna9

68.6381110455 M Bungomalo Joel Lusweti Mabonga

62.94M Busia9955595l1 Humphrey Okuku Nakitari

Tana River 60.949759363 MJillo Alexi Kasse12

58.63M Murang'a370235813 Chege Thenya Muchiri

Gender COUNTY
Average

ScorelD.No.s/No. NAME
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5. Recommendatiiln f()r ,1[']i]i.ri' iir: ri':lt

Thet panel, having consitlerecl tlre 1>er"fornrance of eaclr of the candidates and gauged

their suitability for appointrnent to the positiorr of SecretaryiCEO, su[:mits the

interrziew rcsults to the Cotnrlission to enable it deliberate and decide on the

candiclate to be recommended for appointment. The trominated candiclate will be

vetted by the National Asserrrbly before appoirrtrlent as requrired by the Etlrics and

Anti-corruption Commission Act, 2o11.
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ANNEXURE, 10
(Questionnaire filled by the nominee

pursu ant to the provisions of Section 6(8)
of the Public Appointments

(Parliamentary Approvals) Act No .33 of
201 1)

,
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CRITERIA FO VETTING/APPROVAL OF NOMINEES FOR APPOINTMENT TO BLIC OFFICE
BY PARLIAM ENT OUESTIONNAIRE

Notes:
(a) This questionnaire applies to appointments to public office arising by or under the
Constitution or any other law where parliamentary approval is required.
(b) The questionnaire shall be used by the relevant parliamentary committee to vet a
nominee appearing before the committee in the process of parliamentary approval.
(c) The questionnaire shall be filled and submitted by the nominee to the relevant
parliamentary committee through the Clerk of the relevant House of Parliament on or
before a date set by the committee.
(d) The submission of false information in the questionnaire is an offence and may
result in prosecution.
(e) Any form of canvassing by a nominee shall lead to disqualification.
(f) The nominee must answer all the questions.

1. Name:
(State full name).

lvr- l\t ri1., [\f,,i->i\ttl\t( t'r"lBAIAl<-

to which you have been nominated).

I c r,,g r E /E( u r rue cl--F\LEIL, ? r\Lc

+. Date of Birth: (State year and place of birth). . . \. '-,'t- \'tt{ [u.tL\F\ 1cu-st)

2. Position: (State office
-->Ec t: Eal+)O-,

g. Sex:
Lri ttti

5. Marital Status: LLltfLD t[ \

6. Daytime phone number:
c+f,l5zcL{6L

z. Mobile phone number:
t' '1 ]\5r2 c .t L 2

8. EmailAddress:
,,.. \- a'a[ c r fz- \ uu rr l-' L:> G- ' 

' 
1t\rr '-\

9. lD Number: q, i'l 5'( L Lt

lo.ptNNumber: A 0ctt) \L.5+Y

ll.Nationatity: lcc pt

/

0
CCt'*r

l.',",,. ASSEIVBLY

SENIr--rii
LEGi'jLi.Tl,-- "1

pQ grlr,i

,jEPUTY CLERK
PROCEDURAL SERVICES
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?::11
lAddress:P.ox [C,') C {-, (, C,C.,\ C,\ \ttJ[Utt] (

l\r tULNA\E i:cn
13. Town/City:

\ta.t:c)rL;'ri [-lLtll

14. Knowledge of Languages:
(Specify Languages)

L Ncuii:\ 1, f FrLuAttrul, C-,tOlflN1 A ,(A0AR\. rtiil t iurr't )

\)l\r.\ rrL LL,I L:t /r u \ :) \ r{

't tttlrt-tr r\ r C,tLj t t\\
O\ L\ \t- -)P

ONJ ( L-t

15. Education .\ i ll\F.-rrtQ_S c,F Au\1 Ail-\L\r\ ([.lt'+r r( i.\ F.art .1i\_brt_ uoru 7 cr,
.+-')
qL'

L O',
u- r( 1c{

(.r_SGLr tJ (:* u
b--\ 1

tt
\C,9, t L'

(List, in reverse chronological order, each university, college, or any other institution of
higher education attended and indicate, in respect of each, the dates of attendance,
academic award obtained, whether a degree was awarded, and the dates on which
each such degree was awarded).

Employment Record:
\' \ JD\c,
)

c[c t\r t:,i c t L 111' { tr-nEt"i[ 1-1-,' tLr hUf\f-,.t--L tL+)a{ CD
L

c +

(List in reverse chronological order all government agencies, business or professional
corporations, companies, flrms or other enterprises with which you have been affiliated
as an officer, director, partner, proprietor, employee or consultant).

16. Honours and Awards:

\L. U

o
r \flr (t Clt-r P[\lu( \\tttStC't-f \ti

(

l

LIU+ t

rLt f:
tc



(List any scholarships, fellowships, honorary degrees, academic or professional
honours, honorary society memberships, military awards and any other special
recognition for outstanding service or achievement and in respect of each, state the
date of award and the institution or organization that made the award).
17. ProfessionalAssociation\ r\hr,trr..rv A lu .:_r< tL'r-,' it-t- trDL_trtit^L ,rLcuul--r'i /Rq(s

(where applicable): (List all professional associations of which you are or have a
member and give any positions hetd and the respective dates when each such position
was held)
18. Memberships:111 I,u(t3.rruit L

Urt-t )
IC tu)1.

hLL/L-(.\( {,L '-i c tG'\-, If-t !L i-)''--it lrrt '-,a-LL r li , A!,1.:

(List all professional, business, fraternal, scholarly, civic,
organizations, (other than those listed in response to
Question 16) to which you belong or have belonged).

1 9. Published Writings:

charitable or other

rLt
io N)

(a) List the titles, publishers and dates of books, articles, reports letters to the editor,
editorial pieces or other published materials you have authored or edited.
(b) Supply four (4) copies of any reports, memoranda or policy statements you prepared
or contributed in the preparation of any bar association, committee, conference or
organization of which you were a member.

20. Public Office, Political Activities and Affiliations:

(a) List chronologically any public offices you have held or are currently holding,
including the terms of service and whether such positions were elected or appointed.
(b) List all memberships and offices held in and services rendered, whether
compensated or not, to any political pafry or election committee. lf you have ever held a

(



position or played a role in a political campaign, identify the particulars of the campaign,
including the candidate, dates of the campaign, your title and responsibilities. Also
include any linkage you have to a political party at present.
(c) Have you ever been dismissed or othenrvise removed from office for a contravention
of the provisions of Article 75 of the Constitution?
(d) Have you ever been adversely associated with practices that depict bias, favouritism
or nepotism in the discharge of public duties?

21. Deferred lricome/Future Benefits: f, /tt

(List the sources, amounts and cjates of all anticipated receipts from ciet'erred income
arrangements, stock, options, uncompleted contracts and other future benefits which
you expect to derive from previous business relationships, professional services, firm
memberships, etc).

22. Outslde commitment during service in office:

p, /r\

(Do you have any plans, commitments or agreements to pursue outside employment
with or without compensation during your service in office? lf so explain).

23. Sources of lncome: -gtl"r 0LCq iltf ul T ]- E,(:'.c>,ot'c f -- P A

c:r (\ (-, ot, c l-

1..irrt c- '\trlt \E.LL,i) "> Y ]6,1.', ct'rl'
A

/t

(List sources and mounts of all income received during the calendar year preceding
your nomination and in the current calendar year).

24.Tax Status
IutL'i (ouLrPg'r't [f rr, . 1'stogru.{ t- \4q u t\

(State whether you have fully complied with your tax obligations to the State up to the
end of the financial year immediately preceding the nomination for appointment).



25. Statement of Net Worth: ,,' ,t ttl, i'*. ]
lu\ [

('r t,(( r . L-
rl! l,L LLi

(State you financial net worth).

26. Potential Conflicts of lnterest: l---' /r\

(a) ldentity the family members or other persons, parties, categories of litigation or
financial arrangements that are likely to present potential conflicts-of-interest when you
first assume the position to which you have been nominated. Explain how you would
address any such conflict if it were to rise.
(b) Explain how you will resolve any potential conflict of interest, including the procedure
you will follow in determining these areas of concern.

27 . Pro-Bono/Charity WorUDonations to charity:

f\';,t'',*i L-t'; [ [ u t..t u t-\l) It,tifrl,',
,. -L { r( ( , ( i*.r \'\i:, t ', cI t"'rt tfu- r A}-t

L.(-r(' (- i\ Lur

(Describe what you have done by way of pro bono or charity work, listing specific
instances, the amount contributed and the amount of time devoted to each).
28. Have you ever been charged in a court or law in the last three years? lf so, specify
the nature of the charge, where the matter is ongoing, the present status of the matter,
or where the matter is concluded, the judgment of the court, or otherwise, how the case
was concluded. s-\ c'
29. Have you ever been adversely mentioned in an investigatory report of Parliament or
any other Commission of inquiry in the last three years? t_r L,
30. Have you any objection to the making of enquiries with your_ ple!e!t._.. 

.
employer/referees in the course of consideration of your nomination? t-t(' [r t , i L ( 1 \t- u'--

31. Referenc€st11J UiL,,., l;rt p-.L(c rr Lr. \A tq e' $,t\ ri t f. (-Bl- r' 1-i I::CFjQ2B
q l

t-) ()



(List three persons who are not your relatives who are familiar with your character,
qualification and work).

END

(



ANNEXURE, 11
(Nominee' s Curriculum Vitae)





MAJ (RTDITWALIB
ABDALLAH MBARAK

P.O. Box 73 Kilifi, Kenya

Phone Contacts: (+254722520 4621

Em ai[s: mbaraktwatib6 g m ai [.com

tmbarakGkengen.co.ke

Su m mary

A professional in the Public Service with a proven track record in lnvestigations, lntelligence

gathering, NationaL Security and PoLicy FormuLation. Experience providing counseL to the

Director General National lntelligence Service, Former Kenya Anti-Corruption Commission

(KACC) Director, key players within the Criminal Justice System, and other Non-Law

enforcement agencies on coltection and collation of strategic intelligence, investigations and

successfuL prosecution of crimes. Proven abiLity to Logically and effectiveLy analyse NationaL

PoLicy, ordinances, criminal and civiL cases, synthesise the data and transform it into

actionabLe information. ExceLLentadministrative and operationaL capabiLities with good

communication skiLLs. A strategic thinker abLe to perform under pressure within strict

timelines and in hazardous environments with a high degree of professionalism, composure

and confidentiality.

Professional Strengths I nctude:

, 0 rgan i zati o n at M an agem ent.

, Team Leadership

, Emerging Global CrimeTrends Knowledge.

, Strategy Formulation.
, Project Management.

, Dependable and Detail 0 riented.

, Budgetary Processes Management.

. Strong lnternationat Networhs within the Criminal

Justice System,

, Corporate communication Systems Awareness

, Corporate Governance knowledge.

, Negotiation/Drafting M)U's and Agreements.

, Knowledge of lnvestigations
, Process Administration

Employment / Work Narrative

Security & lntegrity Manager; Kenya Electricity Generating Company, KenGen.
. Reporting to the Board and CEO on any threats to the corporate governance systems in p[ace.

. Secretary, KenGen, Corruption Prevention Committee, CPC with the responsibiLity on lntegrity, background

check for senior appointments, due diLigence on mega contracts and staff general integrity incLuding

Lifestyle profiLe, monitoring and investigation in issues reLated to Chapter Six of the constitution.
. Applied implementation of Knowledge on corporate governance with a focus on Prevention, Deterrence

and Detection.
. ResponsibLe for efficient coordination and utiLrzation of Human, FinanciaI and Material. resources in the

Security and I ntegrity Department.
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- 2010:

)

e,

. C0ordinating coLLection and coLLating of strategic corporate inteLLigence on any aspects impacting directLy

on Corporate 0perations.
. lnitiations of new approach rn combating unethical and corrupt practices withtn the corporate

environment at KenGen.

. Setting up of new avenues to staff in reporting unethicat/corrupt practices (anonymous reporting system

controlled outside Kenya for KenGen)

. Carrying out a comprehensive Corruption Risk Assessment for KenGen in coordination with EACC.

. lmplementations of integflty reLated issues to KenGen as per the GoK performance contract.

. lnitiate, deveLops and impLement securrty and safety measures for Large corporate organizations

. Conduct a comprehensive security vulnerabitrty survey t0 come up with a viable cost eftective and workers

friendLy security arrd safety plans

. AbLe to initiate, prepare and implement a comprehensive Business Continuity PLan, BCP for Large

corporate.
. AbLe to initiate, prepare a Contrnurty Operations PLan and Occupant Emergency PLan for KenGen

Headquarters and power generation centers across the company
. Formation of the Security & lntegrity Department, KenGen.

. Liaison with the Human Resource & Administration in enacting a Security & lntegrity PoLicy and

Procedures for KenGen.

. Establishment of an outsourced Anonymous Reporting System for KenGen.

. Conducting of a comprehensive Security Rrsk Assessment for KenGen instaltations and facilities with the

implementation of a companywide lntegrated Security Management System (ISMS).

. Put a clear government poLicy on Protective Security with focus on citizen protection against internationaL

terrorism and possibLe natural catamities.
. Conduct a Security and safety audit for atl KenGen installations with recommendations and

i mplementation time frame.

Key Achievements: Spearheaded and implemented the Corporate Governance and lntegrity

Strategic plan for the organization, and the implementation of the incorporation of
government security organs in the National lntegrated Security plan with KenGen including

RoLLing out an lntegrated Access ControL Management System for KenGen.

Principal Officer; Undercover lnvestigation Unit, Kenya -Anti Corruption Commission (KACC).

. Reporting to the Director and other key stakehoLders on administrative and operationaL matters within the

lnvestigation Unit.
. ResponsibiLity for efficient coordination and utiLization of Human, FinanciaL and MateriaL resources in the

lnvestigation Unit within KACC.

. lnitiation, preparation of annual lnvestigations budget p[ans.

. Chairing the lnternaL lnvestigations Committee.

. Securityand lnvestigations PoLicyformuLation and coordination 0f the requisite human resource

management, depLoyment and deveLopment.
. PoLicy formu[ation and coordination of human resource management, deptoyment and deveLopment.

. lnvestigating both overtly and covertty on major fraud cases and theft.

. Cooperation and coordination of government security agencies i.e. Kenya PoLice, ClD, NSIS, MiLitary and

KACC hence enhancing possible communication and Liaisonbetween KACC with these government

secu rity-retated agen cies.

Key Achievements: Formation of a fuLly-fledged lntelligence Production Division with
formation of under-cover investigation unit, Kenya Anti-Corruption Commission.
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Offi cer; N ati onal Secu rity I ntelli gen ce Servi ce
. Principal Officer and Head of Department, Research and DeveLopment National lnteLLigence Academy.
. Head of Security Analysis and Production Division.
. Head of Protective Securrty.
. Presenting intelligence estimates and threat assessment.
. lnteLLigence analysis and protective security.
. Formutatron of comprehensive security pLans starting from personal security to emergency evacuation

pLans with pre-arranged escape r0utes.

Key Achievements: Playing a central role in the team that transformed the National Security

lnteLLigence Service, NSIS to National lntelligence Service (NlS) a citizen-oriented institution.

Officer; Kenya Defence Forces

. Desk Office- Sudan, MiLitary lntelligence Corp (MlC) Department of Defence

. Persona[ Assistant to the Head of the MiLitary lnteLLigence Unit.

. Desk Office1 Somalia, MiLitary lntelligence Corp (MlC)

. UN Military Observer- United Nations Mission for Referendum of Western Sahara (MINURSO)

. Security Officer (MiLitary Protective Security) Nairobi.

. lnfantry PLatoon/Company Commander 7 Kenya Rifles, Department of Defence, Kenya.

. Amy Officer Cadet Kamuzu Military CoLLege- Malawi.

Key Achievements: Managed to bring under control iLLegaL poaching of wild animals
(ELephants) along the Kenya- Somali border towards the Kenyan coast as an army platoon

commander in 1985.

Ed ucationaL Experience

2009:

2005:

2001:

1999:

r.983:

University of Nairobi

Master of Arts (Armed Conftict snd Peace Studies) University of Nairobi.

University of Nairobi

Bachelor of Arts (Political Science/Sociologlt) 2nd Class, University of Nairobi.

University of Nairobi

D i p lo m a (Ar m e d Co nfli ct) D isti n cti o n. U n iv er sity of N ai ro b i.

Pennsylvania, USA

D i plom a i n P riv ate I nv estigation,

Technical High School, Mombasa

KenyaCertificate of Education, Div.ll (24 Points)

ProfessionaL Q u alifi cations

20L7:

2015:

20t4:

Fundamentals of Security Management of Critical lnfrastructure, lsraeL.

Senior Management Leadersh ip Programme, Nanyang Tech notog ical U n iversity
(Singapore) partnership with Strathmore Business School, Kenya.

Certifi ed Secu rity Management Professio naL (CSM P) I nte rnati o n aL Secu rity
Management lnstitute, lSMl, (UK)
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2OL2: Leadership SkiLLs Development Program- Raiser Resource Group, Nairobi.

2013: Governance and Anti-Corruption Methods Seminar, lnternational Law lnstitute,

Washington D.C. USA.

2OO7 12009: Kenya Anti-Corruption Certificate, Basic lnvestigation Course, Nairobi.

2009: FBI Undercover lnvestigations Certification Course, Federal Bureau of lnvestigation,

Miami, USA.

2009: Asset Recovery Capacity BuiLding, BaseL lnstitute of Governance, Switzerland,
(partnership with KACC) Mombasa,

2006: Strategic lntelligence Course, School of MiLitary lntelligence, Nairobi.

2005: 0perational Management Course, Secret lntelligence Service(Ml6), UK.

2005: Mobile / Foot SurveilLance Course, Her Majesty customs & Excise, UK.

2003: Strategic Management Course,Kenya lnstitute of Administration, Nairobi

2001: Advanced lntelligence Analysis, Central lntelligence Agency (USA)

2000: Staff Appraisal Seminar, Kenya lnstitute of Administration, Nairobi.

1998: Theoretical & AppLied lntelligence Analysis (BND), Munich, Germany.

1995: I ntelligence 0perations Course,lsrael Secret lntelligence Servlce.

1994: lntelligence lnstructor's Course, NationaL lntelligence Agency, South Africa.
1993: Senior lntelligence Management Seminaq National lntelligence Agency, South Africa.

1990: Army Paymaster Course, Department of Defence, Kenya.

1989: DipLoma, Advance lntelligence Course, lsrael Defence Forces.

1988: Army Platoon Commander's Course, Department of Defence, Kenya.

1987: lntelligence & Security Course, SchooL of Service lntelligence, UK.

1986: Tactical lntelligence Course, United States Central Command.

1986: Army Officer's lntelligence Course, MiLitary lntelligence, Kenya.

L98411985: Army Officer's Cadet Course, Kamuzu Military CoLLege, MaLawi.

ProfessionaL SkiLLs and Com petencies

. Thorough knowledge of governance and integrity at national and corporate levels.

. Secretary, KenGen, Corruption Prevention Committee, CPC with the responsibiLity on lntegrity, background

check for senior appointments, due diLigence on mega contracts and stafFgeneral integrity inc[uding Life

style profite and monitoring and investigation on issues reLated to Chapter Six of the constitution.
. Knowtedge on corporate governance with focus on Prevention, Deterrence, Detection.
. Knowtedge of emergingnational security threats with focus on Corruption, economic crimes, organized

Crime, Terrorism, Narcotics, Money Laundering and Human Traffrcking.
. Knowledge on an lntegrated Strategy in addressing Corruption and other Economic crimes.
. KnowLedge in investigations at the three Levets of intent, pLanning and execution of crimes.
. Thorough knowledge of nationa[, miLitary, socio-political & corporate intetligence and specialization in

surveillance, tracing and neutralization of corrupt reLated activities that may have adverse/ negative

effects to the stabiLity of the nation.
. FamiLiarity with the patterns of crime in a big work-force environment incLuding PoLitically Exposed

Persons in Large and influentia[ government and corporate entities.
. Knowledge in under-cover investigations approach to corrupt suspect inctuding profiLing.
. Good knowledge/experience in the areas of Corruption Risks Assessments and Evaluation compounded

with strategic and operationaL on the same.
. Thorough knowledge on background checks and pre-employment screening for stafFoccupying deticate

and sensitive positions both in the government and big corporations.
. Know[edoe in vettino oersonneI at two-level that is ordinarv vettino and oositive vettino.
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personne[ security, document security and physical security.
. 0rganizationaL leadership and teambuil.ding.
. Rich intelligence background that can be appLied in recruitment and collaboration of information between

the public and anticorruption agency in profil-ing corrupt citizens.
. Conftict sensitivity and adaptation to dynamic and fluid situations including adaptation to new concepts

of addressing corruption and ethical issues.

. High leveI of creative thinking and strategic orrentation with focus on governance, integrity and Lifestyle

audit in relation to corruption and unethical practices.
. Good communication skills and inter-personnel relations
. Thorough knowledge of intelligence appLication to support anti-corruption measures.
. ln depth abiLity to maintain contacts and sources of information under deep cover in a wide range of

physicat locations that couLd assist in understanding corruption networks.
. Ability to work under minimum supervision and deliver timely results.
. Understanding of people's culture having worked in differentsensitive organizations namety KenyaArmy,

National Security lntelligence Service, NSIS, the Kenya Anti-Corruption Commission, KACC and Kenya

ELectricity Generati n g Com pany, KenGen.

Competencies and CapabiLities

. Over 15years of military experience in challenging environment and extensive field experience with both

[ocal and international exposure.Exposure to large scale security survey in several miLitary camps and

bases for fou r years.
. Ability to work in hostile environment without much supervision having worked in North Eastern Kenya

and Western Sahara where the climatic conditions are very hostiLe.
. Ability to coordinate with various agencies both at private and government level having wide range of

interaction with senior government officers in the Government of Kenya.
. An in-depth knowledge of security challenges in Kenya/ African countries both in urban and rural

environment.
. AbiLity to give clear intelligence estimates and threat assessment having worked as an intel-LigenceOfficer

(over 6years) with the National security lntetligence Service, NSIS Kenya.
. Experience in intelligence analysis and protective security.
. Ability to formuLate comprehensive security plans starting from personal security to emergency

evacuation pLans with pre-arranged escape routes.
. AbiLity to work in honest and high LeveI of integrity without supervision.
. Contributor to Kenya's Leading newspaper, Daily Nation on artic[es focusing on security and safety.

MiLitary Career Advancement
MiLitary (Kenya Army)

1984-1985

198s

1987

1989

1994

1999

Army Officer Cadet

Commissioned 2nd Lieutenant

Promoted lst Lieutenant

Promoted to Captain

Promoted to Major

Joined NSIS
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Awards PLus Other Achievements

. Certificate of Membership, American Society for lndustrial Security, ASIS, 2010.

. Kenya Anti-Corruption Commission, Certificate of Service 2010

. Attended l3th lnternationaL Anti-Corruption conference-Athens Greece, November 2008.

. Letter of appreciation Reference NSIS/NIA/STAFF/I VOL I1(i43) dated 3rd October 2006

. Letter of appreciation Reference NSIS/NlA/POL.F.B/3/l2ll0lY V01.6 (51) dated 2nd June 2004.

. Certificate successfutty climbed Mt KiLimanjaro Summit, Uhuru Peak Bth JuLy 2003.

. Lerter of Appreciation Reference ADM/Po1.F.50/1212 V01.4 (76) dated IIth February 2002.

. Certificate, successfully climbed Mt Kenya, Point Lenana 5th September 2002.

. Letter of Appreciation Reference NSIS/EXT/ADM/GEN V01.3 (59) dated 29th December 2000.

. United Nations Certificate of Service, MiLitary 0bserver, MINURSO, Western Sahara.

. President's Army Commission for mititary cadet training.

. Cl,imbed Mt KiLimanjaro to highest peak (Uhuru peak).

Professional AfnLiations and Mem bership

. Member- American Society for lndustrial Security, - ASIS (Virginia, USA)

. Member- lnternational Management Security lnstitute (lSMl), United Kingdom

. Chairman- (Association of corporate and industria[ security management professionat, AClSMP,Kenya)

Hobbies and lnterests

Field Excursions, Mountain C[imbing, Swimming, Gotf, and Charity work.

Refe rees

Rebecca Miano(Mrsl OGW

Maj Gen Charles Gituai

George Gona, PHD

Managing Director & CEO

Kenya Electricity Gen erati n g Com pany ( Ken Gen)

EmaiL :rm iano@ kengen.co.ke

feL: +254722808428

Kenya Defense Forces

EmaiL:ctai g ituai6 g mai L.com

fet 0722753586

Senior Lecturer

University of Nairobi

Emai[: ggonaG uonbi.ac.ke

Te|0722670485
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MOUTT XILIMATJA TATZATIA

SUMMIT - 6895 m.

Gillrnrn'r poinr 6886 rn

This is to Certrfu that

ffiratib*fts/L,a*,.

Date

GUIDE

)

/rrrs srrc cessfiillt1 clinfucd Mouilt Kilinmnjfiro
tlrc higlrcst peak fu Africn, right to the

Stttturtit - Uhuru Penk - 5895 m.

ttt$atxrut riru OSOO AEe 5E gls

/ ',/i r

PARX ruRDEN
Mr. Kilumnlaro Natrcml Part

ffi.,
DIRECTOR GEfi*F,R4I,

Tarcanrc Natr.tnul Porks

CERTIFICATE NO.
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t tAD€fiSrrre af'/O tNItGRrry ACI, .lOl7 i XtrUN6(, LHA SrttRtA CHA UONGOZT NA UADltlf U, 20lz

EIRsr SCHEDULE (S.13) lrARATrEtt yA KWAfiZA (s,13)

SELF-DECiARATIOIII FOEII / FOiIU YA KUTITAiIGAZA

l. GENERAT TNFORMATTON / TA4fi'FA vA ttJMLA
'lr1.g '6r.'.' lurorml.,,' .,,',ro /o f rrst Nanx: /Jrnd ,Vlrddlp H.lnle i

!f !1Lr jd Asiril^'.) )no lA tOI'lOtt

Nlr lttlrsl Ptof I
I'liss/ltls/Dr
8w/8i/Prof/
Binti/Bib!1D!_t _
i0 (ABL) trltr

r'.1 r,.l ,\ lJt,3r'.(..i

i\', y'L Ai. ir' ,.r,,, ril I

olher Name5 lMolino

otN tio
NA- ya Pttl

FA5SFOHI ITL),

liA l'o PAS|POTI

T XFIITY DATE O[ PASSPORT

TARETIE fA Ty]UDA WA

PASIPOfI XUISIIA

. rlr Lt l;1r 11 1.1(a-,r{"i

58tr i'r i\:
r!.r5,4 ;Li c.i:.1,.--,r:e j

Occupa: ron

f, o: i.

Anwoni

Mobile No.

Ni. yo Rununu

(-l *-',-,- ai J_

11 \l

l', i I lY i lrll'r'"i/r(-
1rl

Ir i-\'. * c \. I

l l;:. e
.(iunra'

Female

i !"le

[-Marl Addrcsi:
Anwdnt |d Baruopt:ttt"

r''\ "i"i \t\u l't - 
"-"Postal Adcre!5. PC,8or ,.1 . L 

. ,r
Anwoni ,l Forro. SL poi!.o., 

I. i tr\ | i f . I

Other Ao,lrerses:

'.. 
,. 

"- 
l rt L*

( ( tc ICode:
Msrmbor

Telephone Ho

No. yo Stmtt

oAT€ OF BrRTfi lrAfrEHE YA KUZALTWA

Other Numbers
NambariNyingine

tSTAIE/TOW il/TOCAI I ON

OKESHENI

DISIRl T

WL{TT
c0ulrw
KAUNTI

TOWN/CtTY

COUNTRY

NCHI

L r,, r.r. f-;'h-' | \

1.-rir t Lr.'t-, \

-)

\..r:I (.

MA

l'] r\l [-L t-=. '

\i-i Nt-i l\

..1 (- '' \ ,-tt_ .---;
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2. BIRTH INFORMATIOil / TAIR FAyAKUZALTWA





StRIl"t 1-6g1151g,rIr tuo / tl r,l (-Flrr;r.t r(;,'A(rtvl

rl.ALt L\t Br,iTH / AfIHrtr p.r ril:rr,rr.1

0rSTRrCroF BrRTH/ rtl,lr,a yl r.r;,r.i.t.t

CQUiaT\ OF BtR'tH / i"A1 1r; rl rL;.rArtll':,l

iouurnr oiiirnrx 7 riiil"iu!.rlrrra '

3. NAT|ONAL|Tt lurAiFi

f,rI' i I ! t'i \

1,ri. 111 r.,l , t ti- tl 1 't 
6t-r-'AJ

i rt't
\ \u rt

Iri
Xe|.ttan

,\ irc fl l,;
0u,ti
A i'lC ( r'l C

iPror rrlr rltt.trlr
l. ,A

troo ,r:o.ir(.'J

4. MARITAL STATU5 I HALI YA NDOA

SING LE

.\/N6/r t 5r;40,r i SijibLe ur ,r

DIVORCED

IlIARRIED

NllrlEOAiNtt\.',EA

5EPARATEC

,U,tt[fE.
1-.
I - .r
LEIVA ,\64rud

NIMEIALAhIANA
wtDotvtD
NIMEFIWA

I
IF MARRIED GIVE NAMES OF THE SPOUSE{SI (5urname, Frrst Name, middte name. others)
KAMA utLlEOA TOA LIAJtNA yA Mufir€lMt<Elwo) tuAt:o (tino to ukc,o. Jino lo K
mengt4e.i

{t l..,,' t 't.irr r fr I . lt it i rr -' I '.

t l. I{' f' t''
NATIONALITY OF SPOUSE

, UTAIFA WA UME

NAME OF CH ILDRTN UNDER THT AGE OF 18 YTARS

t JINA U WATOTO WALTO CHtNt yA uMil wA MTAKA 18
I 1 ''-l\ir1'." '\tr/\('IF; It" ':t\ttl'lt

j c I r A'i L[ n r-f itr- A cr {:: lrl > ,t\tt /l 'i I

5. EDUCATIONAL QUALIFICATIONS KUFUZU KWAKIELIMU
PRIMARY CERTIFICAT€

CHETICHA MSINGI E] SCCONOARY

SHULE YA UPILI cHA'r' [TlA'LEVET

KIWANGO

DIPTOMA

STASHAHADA

VIN6INE

DEGf,EE

SHAHADA
E MASTERS

UZAMILI

L,- pH0

UZAIiIFU [E
R5HEOT
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t

HiGhlSi ACACtMTC eUAilt tCAriON OBrAli{tD
Ii.,FUZt ,( l{./A /1,'! Z!.Cl ,\ll,A (ArAD6Mrr: ULIKO1AIA

i\'l i.\ 'rr,Lrt ,'ti,r,,t',,'i, 
'- i l-

teay/!!ylp
. i," I

,_5. LAlculcE !?qKE_N,/ LUGHAuNAzozuNGuMA _

frr:l LJnBuiF,p 9r.ond l.rngrrr3e

t,;ghu |'o (ro.'r.'d 
. Luqho yr't.ltit

I l.tir'. \ r,lr |l

UANACHAMA WA YA

Narne r:t Organ,:al,,'n Date ot

..rlC i0 5h ,.,i,: Iorehe yo 1i11sndkt sh*o No yo

- T. , ' r,,i' i: i lr'',r--t" r-'.r ''

I orne*
I Nytnone
tr,, rI l!'llv t'

I Arrtr,t' / p- ,r .,, 'l

r. tnrMarnixtp or PRoFEssloNh[ oianmrsATlotrl(:] (lf anvl

a!!4w!a!o,nglopo)
Ad*rlon tltemberrh

! .[ i__

rp Ro.

/rLt Ml. t tr (t. lL I
i-l

_t

i- 1u
nr

r. REASOJ{SItoR DECI.ARATIOH UN1BY ZA KUTITANGAZA

Purg0 gg fsr \t,hi6h declaration t: requrred I Kusudto lo k u h i ( O i t k o_ k w o k u t t t q o 90 z a

Elecl,on ----l Ernployment :I
Up,golt kura J* Kuoyriwo

Others (SgecrlYl 

-",- 
-_.---- 

i' 
{

it

t'l.y,nln: lEoutrslro) -qrr*rsi:i -G'
State offrce for wh 'ch 

the declarallon is tlern8 !ubmilttd l't l.t( \
-Ql,s'l,r tgUti o m boy o_k u ! il o ngoz a.h u k u 1,rns$tggilishwO

9. MORAI AI{D ETH!CAt QUESTIONS MASWAUYA NIDHAMIJ NAKIMAAOIU

to^i /

Answers to the followrng questbns are mandalorY. lf Yts lo anY question you mult Provrde

additional rnformatrm on a supplementarY lheet'

, iojibu *wo moswoliyoluotoyo nt loztmo xomo NDIY1 kotiko s*oh lolote lotno utoe taorifo va

. ilodo kwenYe kotololt nyngtoe'
YES

-l--no

al Have You €ver engaged in any lorrn of drshonertY in the conduct of

; 0ublic affarrr
i'o) Umewohr kujihusrsha na holt Yoyote yo kutokuwo mwonttnlu kotiko

kon toko no shuqhuh to wnmo

T*l x.* vou aver abu*d a Publc olf ice)

kutumn wboyo olii Yo umfio)b) lJme*oht

c) Have you ever rnl rrcpresented information to the Public?

c) Umewoht kuwofulrstto kwo ryto siyalooloonlo kwo ummoT

d) Have you ever engrged rn wronglul condu(t whrlsl rn the furthetanc? ol

nal bcnefit?

Page t ol 6
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di irn'Cflr:F r., .i ;i th0 iCi AO l6hrO il)tOru. tiu^il .1l,l.rlO \uirnUlOt:hO
t,b n6f 1,'
Cl x.11 .r \r',r t\r.'r m,tr,seJDttttlr( rel'ur,utl;- 

-

. el L;rt-'Cw.ll. r,/l-nt'O I rllol,o ro(,itln(llr..d ri Irltl{, }

f i r31'1' yori ('\er drrcrrmroaled atarnsl Antr)ne ttl an! grOtrndS Olher lhan
d5 prlrr'16".1 itll under the COnttilUtlOn Or irly Olher ldwl
ll L,te*O'r, r.rt'.1,),jJ ,l. yOle l|t,O m,\tn{i! r.ityOtC tltbolt nO vtle tlNyr,eteiWA
l-q: t.? t.);,t\.) r)u iDr.',o 

f olO!l 
1r-,yrg_r.r_e I

8! ridre tor: plgr lalsrlred offrcral or persundl re(orrJsT

i

I

I
I

I

I
l
I

i

..gLler_u'rc1qh, {:_,dr?fig_onyo lotrAo re\Nt rosotr ou to k//,nofst)
hr Hart'\ou elrl Ueen JefarreO ri*",or.,f li6 it" n*giri"i oi ---
trlenriers ol \our professronal organiration?

I

i,J Urt'ir oh, |uggwa fele ou luondolewo kuloka k*'enye f,'elrrto yo
lf c^cr'lJ'rio *,o shtrtko loko lo krtoolonu)
r) hare t'ou ever had any occupational or vOcdLrOnal liCense revOked
3nd,L-rr 315ar\^rise subjec-ted to any other drscrpl,n3ry action for cause io 

ihgniS g: An, Other CL.luntry
,)U..ewoh, iuttpoto kot*o hali yo lereniyoko yo kikoti ou ya kiulundi
kulttp,t,wo ntbOli nO/Ou vingineVyO kuChukultwo hotuo nyinqine yo
ktn,611o.u kottko rch t Yo Ken ou nchi
1) Have you ever dis
rntesrrtV)

misted from employme nt 0n account of lack of

wo

declare you

0ff icer

k) Komo umewohi kuwo oliso wo umnlot u mewo hr kusht ndw o
Mopato yoko, Moli no Ghoromo komo unovyohitoyko ko t*o
sheno cho Moodili wo Ummo,200i)
l) Have you ever been the subjrct of disc iplinary or crimrnal
{or breath of the publ ic Oflicer Ethicr Acr, 2fi)3 or a Code prerc
thereunderT
l) Umewohi kuwa ntodo kot*o tototibu io kindhomu au kthalilu kwo
kuvunlo kilungu cho sherio cho Moodrli yo Olso wq Ummo 200), ou
blsimbo ulpoin6hwo chioi)

lrn ) Have you ever been convicted of any offence and sentenced to serve
tmprisonmenl for 6 pg riod of at hast six monthsT
m) Ume*ohi kushtokiwo kwo koso lolote no kuhu kumi wo ki f ungo ge r ez o n i
kwo mEil sito?

t
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n) Umewoht *utunto ombi lo Chett cho kuoadolewo Holta ou Cheti cho
Xrndhomu ou cho viso ou nyoroko nyingine tinozotdhinisho kott koliko'' ofrt yo ummo no hivyo bosi newe kuniintwo no/ ou kukototrwo kwo
sobobu nchini K ou nchi n
10. EIrlPLOY}IEilT IHFORITTATION I TAARTFT VA

NAME OF IMPTOYER
I'NA LA MWNRI

PO5ITION/RANK

CHEO/WAOHIFA

DATE OF TIRsT

APPOINTMEHT

TAR€HE YA

KUr'./IRIWAI<WA

KWANZA

APFOIHIMEITT

TAREHE YA

xuNtRtttlA t<lAlA

i ffi -A"i*;-
\\rr t ( ,t l't'i [tl^Nlr(1c

NATURE OF EMPTOYMENT

(Conrtrt utional/ E lective/Pernrhgdt/Contract ual/other)

A'NAYAXU,J'IfrIWA
( K *o t ibo/ Kute u I no/ Kudu mv / Kik o ndo ro s t/ Ny lngi ne J

,t ( \\. r\ \\F-_ -_iitI."'t'
i_ r L-ttt.tt',,t( 1r\

} i ' r '-..
l\ \ -j

lrlt' rt'\.-t

itr N- r [r l\l,ut[\ Itrt["

WOR(STATIOIY

KITUO CHA 
'(AZI!.['tr(6[N,

<ilni ', \>urr'? A

t\lF\uCE. (

s-a.
ar)

.u.
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oATH AllD AFFIRiIATTOil I !$APO lt/- wHrSmsHwAlI

I solemnly swear (or affrrm) and certifo, under penal$ of.Jalse.declaration under-hgla[hsjd

Statutorv,-D€Clarations..Act (Cap t5 of the Lail o?i.n,u), that alltheforegoirtg statements in this

declaration are true anJ correct to the best of my knowledge'

Ninaaq ya kwamg (ntnathibitisha.) na kuidhinista, katika adhabu ya kuittangaza fya yylo dini

ya ktfungu rha sheria cha viaps n, xri,t niiiuiirnuriu(tOro t.i t". i!:;l ::.{-,.:P 
kwamba

'tautizoie 
zitintaiwa *atti:a kuiitangaza iuku-ni za *n'eli na shthi kwa kadri ninawolua'

Daredat ttttnamotarehe. l: :]].1l:...l..': .)''. thistkwenve"' ' I'l''']']'''

day of I siA:u hrt Y'a

. i- ,(-. l)-

SIGNATURE OF DECTARANT:

SN N I t'A A NA \'EIITA N Cv4Z4 :

SWORNIDECLARED BEFORE ME I ALIY€LTSHWA K]AT/TANGAZWA MEELE YAI(6U

rhis ,t rtnamo ......1,*,.:Ll. day of I siku hiiya.".'.'t,'r .:t1,....,...,20 .l.L

at I katika mahalinapa......N.. th. l*. +,

7
9.1

4

aJ

'O
O
(1
CJ
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Maj (Rtd) Twalib Mbarak
P. O. Box 73-80108
KILIFI

Tel: 0722520462
Email : mbaraktwalib@gmail.com

25th october 2018

The Chairperson
Ethics & Anti-Corruption Commission (EACC)

P. O. Box 61130-00200
NAIROBI

Dear Sir,

APPLICATION FOR THE POST OF SECRETARY/CEO TO THE

coMMrssroN(EAcc)

I humbly submit my application for the above post which appeared in

the EACC Commission website (jobs@integrity.go.ke)

I am a career Public Service Officer with experience covering

integrity/corporate security management that spans over three

decades.

I have worked with the Military, National Security Intelligence Service

(NSIS), Kenya Anti Corruption Commission and currently with Kenya

Electricity Generating Company PLC (KenGen).

Details of my academic certificates, personal pafticulars, CV and

other testimonials have been submitted to the provided website

ff obs@integ rity. go. ke)

You Faithfully
Mai (Rtd) T. A. Mbarak
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ET,#, \ \\\ \\(;
' i a.r I \ r .,| \t\ ttiit , \

6rD
Strathmore Susiness School

\.t"', trr; 8tr5,,.,"r, ),cllo.t:

NTU-SBF Centre for African Studies

_Senior 
Managentent Leadership program (SMLp);

Expanding Business Horizons & Managing Diversity

l"ltts i., li, -,,:l'i1 llat

Twalib lvlbarak

:as successfully contpti:td.j lhe ai,ove progrant

h',:id ironr 24 -, 28 Augtrst 2[r'i:-i iii ine frtilourrng modules:

r Leadrng and Negotiatirrg r,rrth Culture lntelligence
. Grolving Busrness Acioss Borclers

. Global Business Acunien(

/r. 1c* I-^-^
Dr. K. Ravi Kumar

Shrw Cher Prohgor rnd Dcrn
Hanyang fuiner: kfiool

Dr. Gcorge Njenga
Dron, Struthrrprr Sulnc* School





( rrririt..r(r, t,,.,!-l({.!f . tgl:\7
('1,

1165,1

KIiN\',\ I NS'[I'Tt ]'tIi 0F .\ I)N,tINIS'I-R,\TION
'l'his is r(, (:r:rr.ih thrlt

-@a/t b .1b,/a//a/t -,ilbarak

AISIS
2005

arttl is hcre riu'.rrdcd thi.s

CIIiR:I" I(:ATIi
)' r,'1- ,. 

- i"
llt.rrl .rl I)r'I,u'lrrrr tll l)irtr: ...2?lk 2ootr
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l;loD!r Irlosoarency:
liglrtltg corluplroll

.t J .uil.ulablslulurc

A A

@
lI lfltf:a:* J
rrnr ClrrLrYO. ((cL I,:'

IACG sffiui'# ."',"'rr?':ii^ olli$lL'i6fi1

This is to certifY that

TWAUB MBARAK

lrr.-bt_"ie

'fr=-.r
J

parti(ipated ill the

I 3il1 tntcrnatlonal Anti'Corruptlon Confcrencc

Global Transparency: fighting corruptlon for a sustainable future

from !O Octobrr to 2 lloucmbs, 2OO8

Athens, Greece

+r:
l' 

-,) Coctrc Erhouril
Chlir - Tl GrecrtBoa.Jsda. SrrrY O'Iertr Air llrtl

.r..,Ar. -r rh. tatr' f a'oril
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KENYA ARMED FORCES
r.@*+..--.-

MILI IAR Y INTE LLIGENCE CORPS

CERTIFICATE OF SUALIF'CATION

Shir is h Cett{+ hat-
2 L IUEIENANI TI.IALI B ABI)ALLAH TIBARAK

Successfully Completed

OFFICER'S SECljRIIY INTELLIGENCE COURSE SEI'IINAR

at the

Military lntelligence 6orps Headquarters

From 2ISI APRIL, i986 To 7TH MAY, I986

\}I",

t COTIIIANDANT- (soHI )
IlILI ARY INTELLIGENCE
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DIF[:NCE

T\IIN,IY CERTIFTCATE OF

QUALIFICATION

I/ris is to ceftify that

Sr, 55]'18 . llank O/Cadetp"pla T/ALIB liBAi-{tr ,.

Succersfully complctecl

0rr'IcEP. O-i,DE'rS Ciirfi.,ii i;0. 5

at the

KAMUZU MILITARY COLLEGE

from

Irate . 7 iSIt 19a+ to . ?]-. Iu.B-c-H' e.-85 .

m1
I,I I.I

[b **.u, 1sB5
Commander
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Association of Corporate and lndustrial
Security Management Professionals

Jfl Pru [r Pr*h f n (il rrtiff cnte

{

tl

: i.,,1, .: il, -eiify that

iwalib h/baruk
is admitted as

Member of the Association of corporate and
lndustrial Security Management Professionals

Date:

It:I
,, I, u*

r,f i'.',- - ml
r' ' ' 11n2n$e

Secretary General Chairman





6)\, ),',,',li;\''' '

Tax Compllance Cer0ltcate ffi
**-bqcfr

frryryr Pt{ : 400il?ti!4Y

lbrmdAdirl:
Tntla Ab<t lt r! Ib.r.I
j:[ili t,t d,r t.,r ti.:A !\r1:,.r.._., i).5U1r
iC, 8cr .1.'dt:
I _.11t: t_.1r. 1'r." \a

C.liic.r Da.: Ilj1;.'iJtri

C..ttc.I r*r,.*
rRAr'roN?sati52Cl!

]rllltlflillllllllmIlI

L

Thlr ls to confirm that Tulllb Abdallah tbarak,
Pertonal ldenUtlcatlon Humber A001 lzf G54Y

het filed rclevant tax retums and

pald trxer due ae provldod by La*

Thlr Ccrtlllcate wlll be valld fior
twelvr (r2l monthr up to 10/10/2019.

This certficale ls rssued on lhe basis of rnformation available wrlh the authonty as al the

Gllllt cerlilicate dale mentioned above. The Aulhorrty reserves lhe right to withdraw the

certrficate if new evrdence materially alters the tax complrance status of the

ilacll,|Lt: Tl.$ Qrtlicale ,r tysFm C'am.lrd md U"trct C dr3 .r{ raprt t{r.llurt \'.u ,r'Jr 1-lFr ,J,.j,lr :l lhls :Gf.'ftata r tr
'rrr Fb'r^I bY us,ne lrr TCC Che<lg
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The International Security it4anagenrent Irrstitute lSMl T'
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Tradirrg as ISMI Certificatiorr Ltd

28 April2014

The Managing Director
Kenya Electricity Generating Company Ltd

P.O Box4793500100
Nairobi
Kenya

Dear Sir

This is to certify that Twalib Mbarak has been awarded the Level 6 Organisation Diploma for Certified Securitl

Management Professionals (CSMP).

I-he CSMP Level 6 Diploma is evidence of advanced-level competence in security management, and validate:

Twalib's knowledge and skills in applying security management best practices.

The programme was undertaken by continually-assessed distance learning, during which Twalib's competence wat

validated in the following subject areas: Security Risk Monagement; Crime Prevention; Managing the Securitl

Function; Leadership and Monogement Core Skills; Security Design, Evaluation and Surveying; Perimeter Protection.

Protecting Buildings; Access Monagement; Video Surveillonce (CCTy); Facility Counterterrorism; Protection oi

lnformation; Protection of at-Risk Personnel.

Twalib was the first professional from Kenya and East Africa to achieve this prestigious award and he was amongsl

a cohort of over 100 security professionals representing over 25 different nationalities. Of the 55 successfu

students in his group, Twalib scored an impressive final score of 89%, achieving 100% in four of the units and ovel

90% in four others. His enthusiasm for professional development in security management, coupled with his harc

work, enabled him to produce assignments of a very high standard.

Twalib is one of an elite international group of practitioners professionally certified in security management.

Yours faithfully

David Cresswell

Programme Director

', ,..,ismi.org.uk

certif ication@ismi.org.uk

i'-i,v' r C:,tilir-i t,r-'tr Linit :cl

i Lr'_,iJ .,.,i1 .. 1 i

.i ii;;1ra,: 5tr.,rr:t, ;-i;,.,ir,c ion

[r.r. Sii.', ii, '^'1r.:S, VP.!1 tr\rQ

Lr :i.e:l l(i,'q,:rc rr.
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xATIoHAL$EGURITYI}ITELLIGE}|GEsERvtGE
I elegnmr: 'st ( t\ rt.t - THE DIRECT0R GENERAL

r ttcf,honc: r rS{- lor -1{{:J$ P .o. Box $091
t'r\: r:51':0) ttsfil{c{ 00100 HAlRoBl

\\ hcn rcllr rng Plmrc 
KENYA

Quotc Rcf. \o rnrl llrlc

NSrS/NIA/STATF/ 1 vol ' '' -;f
- 'October 2006

f Mai. (Rtd.) Twalib Mbarak

fenya Anti- Corruption Commission

P.o. Box 61130-00200
NAIROBI

I would like to thank you most sincerely for your seruice and dedication

while working for the Acaderny and the NsIS in general' Your commitment

and professionalism iontributei in i great way toine success oF NIA and of

the Service at large.

{ Iwishyousuccess.nyournewappointmentwiththeKenyaAntl-
Corruption Comrnission and in all your future endeavours'

'./n,.*/
(sl'gnRA!,lADr, EBs)

DTRECTOR

:idfifrg&
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CO\FDT.NTITI-

NSIS HOS INTERI.IAL IiEMO
From: Mr. Shulnl E. EES

Director, Natlonal lntelligsncg Acadamy
Phrrnc: t60J{ll
Alcalcl: 39000. 19999

N Slsni L.VPOL.F.lli-1i I J l(Ift ' \'O[. t' i'-;,')

J"r Junc. l0f}t
r'0:
PF IIi5:8 TALIB }IBARAI( -,,
,TIIROUGH:

DIRECTOR - A}iAL}'SIS,q}{D PRODI-CTIO:{

r.E rTlrR oq-$IPRF:Cl Al'loI

I. t uould like to crlcnd my rincr'rc tpprecrillr(tn k'rr til invalurblc support )ou Savc

as the Cr>orrlinator for thc Rwandcsc and Btrtsu'rna Officcrs Training Currses.

2, During thc whotc pericxJ rhrt 1nu ucrc in chuge o[ thc prrrgranilrler. lou
crhibitcd immensc lcrcl of di**iplinc. pcrx'.crmcc and diligcncc rll of *hich g0 lo sho$'

thc scriousness you put in thc rcsponstbilities placcd upon )ou.

3. Furthcr to thc abort. thc zeal that )ou shoued in .r-our work during thc sr.id coune is a

proof of thc dcdicution and commitrnent t lal !'ott har e to lhc dutics enrustcd in you.

.1. It is my hopc that 1ou will continuc to exhihlt thc srmc levcl of dcdtcrlit-rn to all

thc rcsponsibililies bestoncd uprln )ou nolri' &nd in thc filture. which I am surc u'ilt bt r
grcat assct to your crrricr

CC: DIRECTOR GENERAL

DIRECTOR AD}IINISTRTTTION ( PF FILE )
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NATIONAI SECURITY INTELLIGENCE SERVICE

frlir- -t!.fGaTrL'
t Lrt--6!+nE 'Lll Ot.-r)l{Ll

,\DlliPol..F.so' t 3it 1'()I..{ (7n)

Itejr>r (ncl) Tu'alib lvlbrrrak

Estenral Division
NSIS HOS.

THI DIRECTOE Gf,F ERrtl"

P. o. BOX 3009I'
NAIROBI'

KenYr'

I I'h Fehruarl', lo0]

r
Thro

Dire ctor.
Extentirl Division
uglE ruts.

Well donel

pInEcToR arluIMsTR+TIOI{

c.c. PF:

\r*a*L\t-l'
ilr-U.hy

r

GRADUATIOII - ut{lvEREITY O.J? NAIR-OB!

I takc, this opportunitl on behalf of the Director Getreral to

congratulate you on 
",'n*, gracluatiol at the univcrsitv of

Nairobi in November 2001 .

1L is noted that you have acquired a Diploma in Armed conflict

Studies in EasiAfrica. lndeed this g'as possible throi-lgh your

personal e{Iort ald it will go a long rral-. in improving vour
it lttr and enriching your academic qualilication in various

appoirrtments in the Sen'ice noll' and in the future'

MJ
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N.sts taQs. INT[,:HNAt i[t1M0

Flt()I'l l'l:f IAY .\l I l1N ;U I R I'n, I1lt.\, I ]S M

I )t RI:CT0R 0l' I N1'ilt,l,t(; t;NCt;
t:x'rTiRHAt, I )tYlst()N

NSts/ExT/ADHlGEH VOr. 3 (5 9) 29'r December, 2OOO.

MAIOR (RfDlf.A. I'TBARAK

RE;-iP-PREglAT,oU

t have appraited External Division presenations tc various
(ustomers, visits by yarious leaders from the neighbouring
countries, information ex6hange sessionl with friendly
inteltigence scrvices and (onltant interactionl of our officers

with representetivet of various olganisations and Sroup5 for the

lart eighteen monthr.

T|1e Dlrcctor G€rrerrl har sevarelly, either verbally or i'l
writing:, appreciated our p€rfotmdnc€' Yaiout otlrer castomert

htve, eftrter verbrllf or trtroagrt letters, repeatd/f erpr€$ed
rhcir satisfaction with our contributions durtng such sessior.y,

I am convinced that such degree oJ rurcess could not have
been achieved without your participatior, commitment and
rernarkable contriDuaionr throughout.

l, accordingl% through this letter, exprGss my appreciation
of you r excellent- performerce-and- encourage - you to.-.maintaln
the standards,

=4- }-t
(P.S. t'llRlTl, EBS, DSt'l)

DIRECTOR OT INTELLIGENCE,

EXITBT{AI.*DIUTTON

('
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UNIVERSITY OF NAI ROBI

I his is to ccrtil'r' that

havitrg satislled tltc rcquiretltettts
tor thi atvard of the degree of the

ibflbbn{tnh /r}bar+.h,

a

a N'[,:lS IlrR
'!\ \R\iFD r-()\Ft-lCI

,{ l{.1'S
i,F.r('[_ S'f til)J[-! ,

t)[
\:.,D

o rvas admitted to the degree

at er Llongregatiott held at

this Llniversit]' on the

Fourth Day of Decetnber in the Year
20u9

-d"-rlG
t)tPur\ \'lct'CHANCELLOR ACI0tulC irFA Hs

VICE CI-IAI'lCEI.LOR





UNIVERSITY OF NAIROBI

H

?
-Ihis i.s ttr ,ecrlifr tlrat

t005

a

a
^rbflt{q.t.[t';ll, 

./u]t *rtrtt
har ilrg .satis llcti tlrc r.c(prirr'ntcnts
ltu tirc tn'ard ol' 1he ticurec ol' the

BACFIITL[) !i ()J-r /ri{TS
+irll.t{r U[et+ /tlcrr,rti

r:YI -'rJ t, i1;
I

I

,...1

. \\'as adnrittcil to thr. tlcsr-ce
9

i,,, at a C.ongrcgation lrt--ld ilt' , this Ijniici.\iiv tln rhc
''a

l"

I 'w
r)

';'ri{ 1 ll,\r.( llt()[l ',,. f,i!'r_rIt'Vfii ( rtr,rt\-f llntr ,....:al.!r.. ...rf i,r:.::

t
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a UNIVE.RSITY OF NAIROBI

Ihis i.s to cc:rtitv that

#,.4[rydl*b #nbeg'ah-

lrar,inB satisfled the requircnte'nts
f'crr thc arvard of the

DIFLOI''{A IN ARMED t'O}'JFLIC'T
Ii\''

EASTERN A FRIC.A
l}lsLlncf,ion
rvas presented

at a Congregation held at

this Universitl' on the

Twenty Sixth Day of November in the Year
2001

f,{J,L.u A l(lfru;=

t?

4 050

\,'at. aHAFlc€Ll,cR OEPUTY VtCE.CHal.:E-.tF 1iC.. lir't a iF;l'PS
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ilnt rruutturrui (LrirrufiFrrnhinrr $rfuunlx
&

- , - --+--

/rl recognir ion oi ri:e successiLli ccrnp/cfir.,n
oi r/:e jlrograril

PRIV'ATE INVEST3GATOR

W"tit:.:r;s; 111s .ilgn.rtu.,,,'.. irf ofli.-e'n, ci ilt,,ilxrrnliic;::,1 C,,rr.,..Ir.,rr.jiucr, S:hi:cls,
(-lri.cr-' uttdcr i1,,. .Alri oi rhc S'ch,xl.; nr S:r-ir:i;i,, ,l,ctri,-.I./r;r.ri:i,

a\'\;a

.J.WALIB

4.,t

icrcd fo

.Fr i),[BAR.p-R

thi i u) r.h d.!'/ r,: A-IJ. I9r9

l\.i)1, ,1.1,. ()-,iF;,.,r,^'





THE KENYA NATIONAL EXAMINATIONS COUNCIL

Thrs rs to cerlitv tlrat the carrdrdar,r narnt'd belrrw iat lor tire Examination for the

Kerry,r Certrlrc,rte ol Edu(',rlr,'rn.trtd clualilied for llre dward ol a

KENYA CERTIFICATE OF EDUCATION

r
Gr.rde

j

r
l,;
li

F,--Jl* '

Seuetary
Kenya National Examinations Council

otSr-
Chairman

Kenya Nattanal Examinations Courcil

t

t:

-i. "i itil!r

o 0567903 (See overleal)





( J'lte hffernational Securi t1,

M an dgern ertt Inst itutc

Certffied Security Management Professional

d

i
,,
t
ei;

?

F

This is to cerlify that

{wati6 Ahdaffafr Mbarafr

is awarded the

Certified Security Management Professional (CS M P)

and is admitted as Member of the

lnternational Security Management lnstitute

Date: 20 February 2014

David Cresswell
Directorof Studies, lntemational Security Management lnstitute

{

I

tu
Director General, Skills for Secunty

skitlg fo1 sgguli"ty i O [i|.1;i)urii,,r.rt'r'ir rr'n'r''t"r rr't rrrrr!- 
#ffi;.;" t021rc020

I
I
i

t

li ISMI'
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Certific ate of Achievement
is Presented to

TI^IALIB ABDALLAH MBARAK

for successfully completing training in

Advanced Analysis - Ttatn theTtainer

Jul y 2001 of Overseas Tral ning
Course Dates

a



'

I



U.S. DePtrrttrtent rlf .lttstice
Federal Bureltu of Itrvesttgittl()ll

1iri.s ('c' t'l ilir'rtlrr ir'ltrutilt'l
Itt

,Vto:ctlii
.l'rtr vrtttt' xtrtit'ilttttitttt irt tlrt

FBI [Jnrdercover certification Course

ht' tlu: l;lll Undercot'!t' Pntgruttt

'lurtc l +.-la, 2tX):l





t

Courtesy Translation

BU N D ESNACH RICHTEN DI ENST

MT. MBARAK TWALIB ABDALLAHa
i:_ :.I

.t

successfully attended a Serninar on

Theoretical and Applie( AryglYgis

from March 9th to March 20th, 1998

, -ra 
"'.

-. '.--.4
.-t

@

L

Munich, March 20th, 1998

t

(Coordinator)
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THIS IS TO CERTIFY TI-IAT

tda.

o Qr

. : tlliit'li '': "- ''- :
tt r..r :ri :,;1. :rllJ,.:l,ctiru:e!b1- ;.:c1:i.: ..

'r;i:= ';

!,,

HAS, COMPLETED,.SIIC
*-.

a AII ,ff{?ELLlGp!{QE: - '-i :-- -

BET-I{EET\T ]-=th FEB

(4ii-'.tr-' t'l'.,;iil 'il i ". ::
..i-' -t ' : -' l'

'-'-,-.15/5rg5

t:, (.t ,

TRUCTOR



{



I

f

(

i NTELL IGENICE

CONP

i. D, F

DIPLOMA

LT. TWAI ]B..ABOALLAII MBARAI(
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KENYA ANTI CORRUPTION COMMISSION

CERTIFICATE OF SERVICE

N o mes o f Offi c e r I eo vi n g l(A C C..f,ts,i. GlD)..T.ilqlih. "f,4harok..'..'.

Positi on Hel d ot the C o mmisi on P. rinciRcl..Off har.i.Iatalligance

Peri od of Servi ce : F ro m *..Octob3r..2(n6 rd0*..apttil..2olo

Terms of EmPloYment ....-.-... fanlrncl

Reoson (s) f or I eovi ng KACC .'.Pesignatinn.....-......,..-..'

I

(q

Signed Dote ?rlstro

DI RECTOR/CHI E F EXECUNVE

KENYA ANII - CORRUMON COMMISSION

lhis certifrcala hos been lsued witnoul onY etosure or olterotion wholsoever'D
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K},N\.\ \N'TI..CORR['I''[ION ( O\I\,IISSI0N

CERIIF'C ATE AF PARI'CIPAI'ON

IHIS CERI ICAIE IS AWARDED TO

tulaj. (Wd) twafr| *lflarafr

FOR THE SUCCESSFUL COMPLETION OF BASIC INVESTIGAIIOI'J COURSE

BY THE KENYA ANTI.CORRUPIION COMMISSION
IN A SERIES CONDUCTED

BETWEEN JUTY 2OO7 AND APRIL 2OO9

: O L r,iis E .'..1 ai D ri,(-F:S

o

o

P, I r-,r-.' p ieS 6_ i r 11'.,9!ii,Ja: tiCr'!

r r l, ;r ( ; 
j r- t,:: 1 i.,' r' i 1-r 

I e 1' u' I q-'1','1 1, 3

a *i.-..1v; r-,i Ei',iet',ce & 5nc'oii:,9 r-i;gi';iotior

a Ar.l?:ls Sec'ches, ixnibit Hor,cllirlg & Co'-'lir'lcrr-r Skills

. '-it,J',L-,tettls ?r:corr.tit'.:t Qeoc'rt \^'"'ilir-'g & ll:t iiit: Ci-''rr:F-'iloticri

Director/Chief Exec ulive
Kenyo Anli-ConuPlion Commission

corruDrlon
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'ffris Certtfuate fins bun autorded to

.I-tulxg. 
{eoar*tr ilu.e1< 

.

in recognition of your succusfu[ compfetion of tfiz
t ll( Op er at iorw[ gV{anag ement S eminar

lwe 2005

lw*
Signc,I
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e
ffi No.001842

lra iu to ,o,ilfy tlnt
TAJRTryTAMBARAIC

u,,. "ouu/u,lly,o'"/,t,1 
Off;rrrr' Sboh,gi, Jnfu l/;gn,,,n Co,,,0"

',J 
tl,n S,l*i,f l/l/it*,y -!iln//;gu,,ro, ,(,,,yo

f*nosW,y 2oob to t4 /*/zooo
o,rl o*orJnl

C.*;lir"u ,f

at^o t4 J"/,2oo*
(

TiTT'T ilIUTARY II{TELL'GEHCE

V/l4oo Snnnno/

b i,nrto, 7/1,/,to,, *9 iln //i gn u, n
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Cen,tfr.flles{o of tfitfip$tfi
:

0st

Thls [r to q+fitt thrt l-!-Ini {REd} Twnt*b i\!hamh.
.' ,-T tht ffi"nl{.}n f {1tir*.^,! ,tit,:'.r:ri1q ;rt11e\$ssrffiO SOWICS.

h..lt atttnCri{ i111* g}p'lr{r{'{'rr y-:'Il'i nnq"s,srl n tltfieN.}$ end thlt
s llr ti' i 1'!rnct ti l, ?,t' i q {\',:1Y..$,ct in F{ met*t

?th - {7rih'i,l*rrh ?t}!\5
{.'hh,? tnrlrrt:iirr:t
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. .lr!.$l \lel. rrn

It.\1. { "," !..,t$,,ri :'r':l f i1l. t
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G OV ERNANCE lnternatlonal
Centre for
Asset Recoverylrlti .rll,:,'i :r rctittlr(r

of Completion

e

The lnteiltational centre for Asset Recovery of the Basel lnstitute on Governance

hereby certifles that

TWALIB A. MBARAK

has succeslully completed the Training Programme 0n

Asset Recovery CapacitY Building,
East Africa

held in Mombasa, Kenya, 231028 March 2009

r

rnrtrlras , LaSrcn
.: | | i :..' -.;t:rL.. i:f,(l.lit'.,:/.,.

''7i1,-r*i'i
l:,r.'il€' .' -t idd Abdljl-'€
0?.n r-.i:,rer,, .jlct(: qc't/.

THE WOHLD BANK
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Cenificate Senal No. 149658

HIGHER EDUCATION LOAhIS BOARD

Compliance Certificate
This is to contirm thal;

MBA&AK TWATIB
Holdtrr of iirtronal lDNO, 0375964 s not a beneficl.rq ol thu Llnncrsity Loans gchemo

,'I I i ,-,-.'':'-'
'l
\,

Chief 0perations Ollir:er Head Of Debt l.lanagement

Cat.eat

a)'ilrs ccnificate is usrred on thr basrs of rnfornratron available to the Board as at. the date shonn abovu. Thc Board relenes the right to withdrar the
ccrtificata il norr evrtlencr: matr:rillli alters the complianc,: stalus of thc rrr:rpirrnt.

bl I his is ir svstcm grngrat{:rl certificate.To corrhro genuineness and valirlitl uf this cr.flilir:al.c use tle HELI r;hccktrr availuble at :
htrps;,'i portal.helb.co.kc or cu0tuqt our ollice.

Date of lssut': l2-ltl-20lij Valid until: 12.10.2U19
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t \ \ ll()\.\t I'r t1 11 I rl lt\ lr l: (.:+t

rllRL_('ToR \ I t ()r ('Rt\il\ \t- t\\ list t(; \It0\t
it\ r,if;, \. 1

,'!l l.r'l. 1

F{' 'ru PCC-tuAAGOMU0 Dare 17 October 2018

PoLICI ( I,T:A RA \CT- ( },R't'tFICATE
.r:l -. i rla(/,,, :''.-trtt.li,.l :,rttn

TWA[.18 ABDALLAH MBARAK

8375964 ti.ty\ lvtn ti.il'. lit'.1 il(-r 1rr1;i.,," ff,

-,.,it.,.<,t,'r.j l.lt. ,,t!tirtt ol th,. rr;l,r,4t\r!;ttt:..t L , .

'r,lt t )tti;t's d,ttdfut,,

t.ttt,ilt l\ ,lt ,tl lit, ,i t:,

Rtu.\Rxs ts (',rst. oF pREUtor.:s RECORI)

oF Ft.\CE(St' \l! 
. . .... .

Rtst I TsOl lRl.tl.: )ilL

D.lT i-;.)!1,

Thit ( rniliratt hot brcn i*ual n'ithtttt utt.l'ultarutiol ttt tttt.l' t'rur;ur.,

lP.M. Ndunda)

[, tI l)tttr 1,tt [ )trr'r lr tt'Ltlt t )/ ( nnt tr:l! //it (.r.'/(.r/l,,ft r

, l, [.t),
|OTE: Tl'i5 ,t a :crnp!l".gcnctated Cet':rtrcalc, !o ver,ly lh€ tulhan:rc,tr Cl ttrj do(ut-r?at. s?.t C.Clrc 2l !51
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