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I. KEY INSTITUTE INFORMATION AND MANAGEMENT

(a) Background information
Kiirua Technical Training Institute was registered in 1999 under the Ministry of Research -

Technical Training and Technology and accredited in 2011 under the Ministry of Higher
Education Science and Technology as a TVET Institution but currently operating under the
ministry of Education Directorate of Technical Education. Kiirua Technical Training -

Institute is headed by a principal, who is responsible for the day running and general policy
implementation in the institute. The principal is supported by the Board of Governors and
Top Management team

(b) Principal Activities
The principal activity for Kiirua Technical Training Institute is to offer Technical and
Vocational Education under TVETA Act2013.

Vision
To be the Regional Leader in Technical Training Research and Innovation for Sustainable
National Development and Global Competitiveness

Mission
To offer Technical Industrial Vocational and Entrepreneurial Training and undertake
Research to produce Skilled, innovative and market Relevant Human Resource.
Core values
Kiirua Technical Training Institute is guided by the following and competences
o Integrity
. Teamwork
o Hard work
. Responsibility
o Innovativeness
. Self-Development
. Courtesy

(c) Key Management
The institute's day-to-day management is under the following key organs
o Board of Governors
o Accounting officer/ Principal
. Top Management
o Heads of Department
o Heads of Sections

(d) Fiduciary Management
The key management personnel who held office during the financial year ended 30th June

2022 and who had direct fiduciary responsibility were:

Name
Latichia Mutiiria to December 2022
Jackson Mbae

No Designation
1 Principal(Former)
2 Principal(Current)

Deputy principal3

lll
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Name
David Gituma

Murithi
Richard Jeremiah Ka
Florence Mwimbi

(e) Fiduciary Oversight Arrangements

Kiirua Technical Training Institute is over sighted by the Development, finance and
Internal committee, which approves quarter financial statements and reports before they
are presented to the full board for approval and the committee is also charged with the
responsibility of approving all development to be undertaken in the institute and submitting
of quarterly financial reports and statements to the board of Governors and relevant
government agencies such as National Treasury, Auditor General, Controller of Budgets
and Commission of Revenue Allocation.
i) Finance,Development&Procurementcommittee:

Activities include planning and budgeting, evaluation, monitoring and
implementation of planned activities.

ii) Risk and Audit committee:
Activities include checking internal control and ensuring that are implemented in
the institute.

iii) Human Resource, Academic & Publicity Committee:
Activities include overseeing welfare of Students, Stafi Board Members, Institute
Publicity & academic performance.

(f) Institute Headquarte rs
Kiirua Technical Training Institute
P.O. Box 193l-60200
Meru, Kenya

(e) Institute Contacts
Kiirua Technical Training Institute
Telephone: +2547 18621864
E-mail : kiiruatti@yahoo.com
Website : www.kiiruatti.ac.ke

(h) Institute Bankers

Central Bank of Kenya
Haile Selassie Avenue
P.O. Box 60000
City Square 00200
Nairobi, Kenya

!

No. Designation
4 Registrar

Dean of students5

6 Guidance & Counselling
7 Head of Finance
8 Head of Procurement

IV
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Other Commercial Banks
Co-operative Bank of Kenya
Meru Branch
Equity Bank Limited
Makutano - Meru Branch

(D Independent Auditors

Auditor-General
Office of Auditor General
Anniversary Towers, Institute Way
P.O. Box 30084
GPO 00100
Nairobi, Kenya

CI) Principal Legal Adviser

The Attorney General
State Law Offrce
Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya
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I. The Board of Governors
No Name Designation Photos Date of Birth & Oualification
1

Jackson Mbae
Current
Principal /
Board
Secretary

Born: 1965
Bachelor's Degree in
Education (science) and
masters in theology

2

Latichia Mutiiria

Former
Principal /
Board
Secretary

ffiW

Born:28ll ll1963
B. ED-Home economics

a
J

Mworia S. Karani
Board
Chairman

#a

,ffi>i
Born:0710911956
Bachelor of Arc hitcher

4 Charles Kinyua
Ikiara

Board
Member ffi Born:1410911960

Masters - Banker

5

Fatuma Abdi
Board
Member

Born:01/0711973
Bachelor of education &
counselling

- Teacher

6

Rev. Daniel Lilah
Board
Member

Born: 10/0811970
Bachelor of Education

7

stella K.
Wambeti

Board
Member

Bom:0210711978
Bachelor in computer science

8

Paul Wanyeki
Board
Member

&
ffi*%

Born:31103/1984
PHD - Mechanical Technology

9

Jennifer
Murogocho

Board
Member

Bom:2710311957

8

Margaret Nduhiu
County
Director
TVET

Born:01/0611964
Masters in educational Planning
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II. Mana ent Team
Photos Date of birth & QualificationsNo Name of the Staff Responsibility

Current
Principal /
Board
Secretary

Born: 1965

Bachelor's Degree In
Education (science) and
masters in theology

1

Jackson Mbae

Bom:28ll111963
B.ED-Home economics

1

Latichia Mutiiria
Former
Principal

Bom:212/1966
M.ED Management

2

Tabitha Mweti
Deputy
Principal

Born: l5/5/1968
BED - Business

J

David Gituma Registrar

Born:28l0811976
MBA - Project Management

4

Gregory Murithi
Dean of
Students

Born:09/0111984
Higher Dip in electrical

5

Jeremiah Kavyu
Guidance &
Counselling

Born:1/8/1980
Certifi ed Public Accountant

Florence Mwimbi
Finance
Officer

6
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IIl. Chairmanos Statement

.{i:-*

I am pleased to report that Kiirua Technical Training h-rstitute has

continued to perlbrn-r well in returning exemplary examination
results of the Kenya National Examinations Council (KNEC). I
take this opportr-rnity to share with you my views on the key
initiatives and achievements we have had over the year on
economic perfbrmance, Education sector cl-ranges, financial
perfbrmance, operations & risks associated with the institute, and

lastly our future outlook.
Economic Focus

In order to ensure efficient and effective provision of Technical Vocational Training, we have

developcd nccessary policies and institutional lramework to direct the running of the institute in
line with vision 2030, the Big 4 Agenda and Sustainable Development Goals. In the recent past,

the institute has experienced tremendous growth in student enrolment ltom which we have

projected an average of 25o/o annual growth for2022, based on the current 900 in 2022 fromthat
of I 100 students in 2021.
We thank the Government of Kenya fbr providing state-of-tl-re- art training equipment. capitation
and employment of trainers by the Public Service Commission that have greatly contributed
toward increased student enrolment and improved quality of training thus enabling the institute
align her graduates with regional and global trends and innovation.
Successes
During the year, we witnessed a positive growth in student enrolment owing to reduction in fees

payable as a result of Government Capitation approach ensuring affordable technical and
vocational training to every secondary school graduate on meeting required threshold to join post-

secondary school training. The initiative of capitation by the government has so far been successful

and the luture looks quite bright indeed for the prospect of trainers.

During the year, the institute managed to complete the construction of the masonry workshop,
ablution block and the roofing the walk- way tion-r the classes to the kitchen and hostel.
The construction of the lgembe south TVC and Lakipia West TVC is also almost 100 % complete
and tl-re rlinistry has posted the pioneer principal to the 2 TVCs.
In the spirit to excel, we endeavour to be a center of Excellence in scientific, techtrological, training
and innovation so as to produce competent graduates who are capable of integrating the acquired
skills in nation building in line with Vision 2030 and the Big4 Agenda (i.e., fbod security,
alfordable housing, universal health and manufacturing). To this end, Kiirua Technical Training
Institute has continuously participated in regional trade fares & exhibitions whereby trainees have

exhibited thcir patentable innovations in all of the Big 4 Agenda that have won them many
trophies.
Challenges faccd
The technical training sector presents plenty of opportunities as well as risks, both of which need

to be analyzed in order to deliver sustainable long-term returns, without compromising training
outcomes.
During the year, the eff-ect of Covid -19 pandernic brought about a flnancial challenge to the

institute. However, we faced the challenge positively and addressed the issues at hand.

. ,r
l,

{
I
I
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Kiirua Technical Training Institute has developed an enterprise risk management policy and
framework to ensure that our activities are aligned with our strategic plan objectives. The Board
of Governors regularly reviews risks identified - such as competition, inlormation &
communications technology and credit and operations; and how the risks involved can be mitigated -

by various risk owners.
Outlook
I am indeed deeply indebted to the members of the Board of Governors for their unwavering
support, commitment and futuristic outlook towards realizing the institute's objectives in line with
its strategic plan and core mandate of offering market-driven programme. The institute board is
composed of members who have diverse qualifications and experience. I unreservedly assure all
our stakeholders that we at Kiirua Technical Training Institute shall remain focused, committed
and consistent in the delivery of opportunities and accountably availing of resources to both
trainers and trainees within the Government framework of accountability, corporate governance
and ethical sustainability. Going forward Kiirua Technical Training Institute is committed to
working closely in collaboration with, other like-minded entities, institutes, agencies and any other
bi-lateral & multi-lateral agencies involved in technical and vocational training to ensure that our
trainees continue to receive Competency Based Training.
Lastly, I would like to whole-heartedly thank my fellow members of the Board of Governors,
Management, team of trainers and non-trainers, Trainees - and all other stake-holders for their co-
operation, collaboration, continued support and commitment during this period under review.

Mworia S. Karani
Chairman: Board of Governors

lx
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ry. Report of the Principal
Kiirua Technical training Institute is well placed to providing

adequate and relevant training to her graduates that will enable them

to contribute towards the attainment of our country's Vision 2030

strategic objectives. In furtherance of our mandate therefore, we have

committed ourselves to consistently and regularly review, improve

and consolidate our academic programs in several ways that will

ensure their competitiveness in terms of quality and relevance.

With the guidance of the Governing board, we worked hard in setting up structures and policies

aimed at guiding the institution in the right strategic direction. Under my leadership and the overall

direction of the Institute's board we were able to be in the forefront in ensuring that financial

resources were utilized efficiently and effectively. Despite the many challenges brought about by

economic constraints, the Institute nevertheless continued to discharge its mandate of training,

research and outreach.

HIGHLIGHTS OF FY 2O2II2O22 PERFORMANCE

The Financial Year 202112022 started on a high note with the Government keen to ensure TVET

Institutions absorb as many trainees as possible.

In a move to boost student enrolment, the Government emphasized on sustenance of Capitation to

the tune of Ksh. 30,000/: p.a for those joining and continuing students in all TVET Institutions.

Annual students fee remained capped in all TVET at Ksh. 56,4201: with the Government pledge

of Ksh. 30,000/: capitation, while encouraging the needy students to apply for HELB Loans &

bursaries to cater for the balance of Ksh. 26,420/:

Other notable observation includes:

Students Enrolment;

FY 202112022 enrolment was met with a challenge of the COVID - 19 pandemic that led to

disruption of the normal academic calendar. This affected the May and September intake due to

change of the KCSE exam session from November to March. This kept the May Intake students

waiting till the end of the FY thus closing the year at 1100 students that was below the expected

enrolment for the year.

Projects Undertaken

During the Financial Year under review, The Board managed to complete the construction of the
masonry workshop, ablution block and the roofing the walk-way from the classes to the kitchen

x
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and hostel through saving realised in the internally generated fund. This have seen the institute
introduce new academic programmes that have boasted the student population ultimately growing
the institute revenue stream
The construction of the Igembe south TVC and Lakipia West TVC is also almost 100 % complete -

and the ministry has posted the pioneer principal to the 2 TVCs.

Departmental Equipment :

The institute is sincerely grateful to the Government for equipping the electrical department with

the state-of-the-art Training equipment. Through the institute internally generated revenue, we

have managed to other departments with taining equipment and materials.

Contribution to the Big 4 Agenda

The institute continues to equip its students with the relevant competency and skills, as Artisans,

Craftsmen and technicians. I have confidence that our students are well equipped with the

necessary skills that strategically align them with opportunities within the country, regionally and

globally at the same time contributing to the realization of the Big 4 Agenda: Health,

Manufacturing, Affordable Housing and Food security.

Kiirua Technical Training Institute being a tertiary institution desires to enhance its visibility,

performance, and competitiveness in the tertiary education sector in the face of stiff competition.

To do so, however the institute requires a lot of support from the Government and other

stakeholders in terms of funding, material support and other contributions. We shall continue to

appeal for such support for several years to come as the institute still growing and needs the

facilities that can accommodate the raising number of trainees

On behalf of the institute Board and Management,I take this opportunity to thank the Government

for its unequivocal support during the year under review.

I also appreciate the financial, material and moral support of our collaborators, partners and friends

during the year. It is because of the understanding and guidance of the Chairman of the Board as

well as the cooperation of the Management team, all staff and our trainees that we ended the year

within an environment of peace and stability. I wish to register my sincere gratitude to them all.

I look forward to their continued support in the new financial year and the years ahead.

,^M
Principal/Secretary of the Board
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V. Statement of Performance against Predetermined Objectives
Kiirua Technical Training Institute has 6 strategic pillars and objectives within its Strategic Plan

for the FY 2019 - 2023. These strategic pillars are as follows:

I ) Increase the number of staff in the institute
2) Increased student enrolment
3) To strengthen the Institute in order to accommodate more students and introduce new

demand driven courses
4) To purchase lecture chairs (200 pieces)

5) To create social amenities & beautify the compound
6) Enhance ICT equipments

Kiirua Technical Training Institute develops its annual work plan based on the above 6pillars.
Assessment of the Board's performance against its annual work plan is done on a quarterly basis.

The Institute achieved its performance targets set for the FY 202112022 period for its 9 strategic
as indicated in the below

Achievements
7 trainers employed.

4 trainers recruited.
Total no. recruited
from 41-52 both
P.S.C and B.O.M
Increased enrolment
from 650 to ll5l

9 rooms available fo
class rooms

Workshop complete

Workshop complete

Workshop complete

Obiective KPI ActivitiesStrategic Pillar
No. of
proposals
submitted to
P.S.C(4 per
year)

Make proposal for more
staff in deficit areas to
the P.S.C

Pillar 1 Increase the
number of
staff in the
institute

More B.O.G
Staff Recruited

Recruit more B.O.G
staff

Pillar 2 Increased
student
enrolment

More trainees
to be enrolled

Increase enrolment
through advertising,
bazaars and TVET
trade fairs

Set Up, HoDs
offices and
classrooms

Complete Library
Complex Wing B2nd,
3'dand 4thfloor
Final Finishes

New
workshop
Building

Construct Building &
Civil Engineering
Workshop.

New
workshop
Building

Construct
Auto m otive/\4e c hani c a I

Workshop

Pillar 3 To strengthen
the Institute
in order to
accommodate
more students
and introduce
new demand
driven
courses

New
workshop
Building

Construct Masonry
workshop shed

xll



Expand the
kitchen & DH
& equip

Expand the kitchen and
the dining hall

Pillar 4 To purchase
lecture chairs
(200 pieces)

Raise funds Procure and purchase
the seats

Levelling the
play ground

Level playground,
football field, handball,
netball& purchase
equipment

Create
pavements &
path ways

pavements and
pathways to be created
to easy access from one
point to another
Plan developed and
construct the gate

Construction
of gate

Install Solar
water heaters

Install water heaters on
the hostels both men
and female

Beautification
of compound

Plant trees and flowers
along the Paths

Laying of
cabros around
the tuition area

flattening the paths

To create
social
amenities &
beautifo the
compound

Roofing of
walkways and

kitchen service

area.

Roofing of walkways

Pillar 5

purchase

photocopy

machine

Procurement done

install offices
and library
LAN

Procurement, plans and
budget

Procurement, plans and
budget

Install CCTV
system

Enhance ICT
equipments

-purchase of
computers,

laptops, server

Procurement, plans and
budget

Pillar 6

Integrate ICT

in Training

No. of
Software(s)

purchased

Procurement of MIS
Software services

KIIRUA TECHNICAL TRAINING INSTITUTE ,.
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Kitchen expand

200 Lecture seats

bought

Levelled play groun

pavements and path
ways paved

Gate constructed

Solar water heaters
installed

200 trees planted and
flowers along the

ths
Cabro laid

Roofing of walkway
complete

Photocopy machine
bought

LAN installed

CCTV installed

Computers, laptops
and servers bought

xlll
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MS software
installed

Install the MIS
software

install the MIS
software

and Technical

Education

xlv
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VI. CorporateGovernanceStatement

Good corporate govemance is key to the integrity of state corporations and is central to its

sustainability. Corporate govemance plays a leading role in how corporations and their boards of

governors are directed, controlled and held to account. Corporate govemance, therefore,

encompasses the systems, practices and procedures by which the individual corporation is

regulated in order to remain competitive, ethical, sustainable and fair.

Kiirua Technical Training Institute adheres to principles of openness, integrity and accountability

in its stewardship of the Institute's affairs. It recognizes the developing nature of corporate

governance and assesses the Institute's compliance with generally accepted corporate governance

practice on a regular basis, directly and through its full board and Board committees. The role of

the Board is to ensure conformance by focusing on and providing the Institute's overall strategic

direction and policy-making as well as performance review through accountability and ensuring

appropriate monitoring and supervision. The Board is also responsible for the overall system of

internal control and for reviewing its effectiveness. The controls are designed to both safeguard

the Institute's assets and ensure the reliability of financial information.

The Institute Board meets regularly to consider issues of operational and strategic importance to

the Institute. Below are the key features of the existing corporate governance practices within

Kiirua Technical Training Institute which are reviewed and improved on a regular basis: -

l.Institute Board

The Institute Board consists of the Chairman and eight members, who have been appointed in

accordance with the TVET Act (2013). The full Institute Board meets at least fourtimes ayear

and the board committee members meet as the need arises.

The Board is responsible for setting the direction of the Institute through the establishment of

strategic objectives, key policies and approval of budgets. It monitors the implementation of

strategies and policies through a structured approach of reporting by management and consequent

accountability.

XV
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The Board is actively involved and brings strong independent judgment on its deliberations and

discussions. The Institute Board members have diverse skill set, a wide range of knowledge and

experience of Institute setting that is applied to the formulation of strategic objectives and

decision-making. The Board meets regularly and retains full and effective control over the Institute

in all strategic, financial, operational and compliance areas. During the year, the Cabinet Secretary

for Ministry of Education approved list of the new board members submitted after the expiry of

the term of the former Institute Board. The [nstitute Board held the following full Board meetings

during the 202112022 financial year:

xvl
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BOARD COMN{ITTEES

To assist the Board in the discharge of its responsibilities, Board committees have been

established. All the Board committees meet at least two times a year. The committees are as

follows: -

I. FINAI\CE, PI,ANNING AND DEVELOPMENT COMMITTEE

Responsibilities:

1. To receive, consider and submit the proposed budget estimates from the various institute
department for approval by the Board;

2. To receive and consider all requests for authorization of expenditure more than the
approved annual estimates and make recommendations to the Board;

3. To repoft to the Board all matters related to finance and development;

4. To ensure that accurate records are kept on the establishments in the Institute;

5. To consider and recommend to the Board the priority development projects and receive
reports, and the recommendations of Management on the progress of the physical
development of the Institute;

6. To report to the Board on the progress of physical infrastructure development of the
Institute;

7. To prepare Institute Development plans for an approved period and submit to the Board;
and

B. To exercise such other powers as the Board may from time-to-time delegate to the
Committee.

2. AT]DIT AI\D RJSK COM]VtrTTEE

Responsibilities:

a) To evaluate adequacy of management procedure with regard to issues relating to risk
management, control and governance;

b) To review external audit findings and recommendations and propose corrective and
preventive actions where necessary;

c) To review the systems established to ensure sound public financial management and

internal controls, as well as compliance with policies, laws, regulations, procedures, plans

and ethics;

d) To initiate special audits and or investigations on any allegations, concerns and complaints
regarding corruption, lack of accountability and transparency in consultation with the
Accounting Officer;and

e) To exercise such other powers as the Board may from time-to-time delegate to the
Committee
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3. Academic and Human resource committee

Responsibilities:
Human resource

a) continually examine the College's structure, core functions, staff establishment and if
necessary, make proposals for harmonization and rationalization in order to eliminate
possible wastage arising from redundancy, overlaps and duplications;

b) examine policy and procedures on employment

c) examine the procedures for assessment of needs for employment, staff development
and procedures, staff training for operational efficiency and capacity enhancement for
further development and consultancy services;

d) examine and review the terms and conditions of service;

e) examine the adequacy of the performance and reward system;

0 examine and review the staff welfare policy

g) establish & review the human resource policy, college scheme of service and career
progression structure make recommendations for broad guidelines; and

h) Propose innovative ideas for transformation of the college into a world-class college of
higher leaming and employer

Academic

a) Formulation and Review of the Academic Policy

b) Quality Assurance & standards evaluations

c) Development and Implementation of New Programmes

d) Determination of Resources:

i. Human Resource

ii. Teaching/Learning Materials

e) Curriculum Evaluation

0 Establish Linkage between the College and Industry

g) Ensure Relevance of Courses to Market Needs

h) In Charge of Graduations and Academic Awards

3. Board Members' Remuneration

Board members are not paid remuneration but are reimbursed transport costs whenever they
attend board meetings.

4. Succession PIan

A board of Governors has a succession plan of three years and a member can serve for a
maximum of two terms
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5. Board Charter

Kiirua TTI Board has a board charter. The Board is also guided by Mwongozo Code of
Governance.

6. Appointment and removal of Board members

Board members are appointed by the Cabinet Secretary. The membership of the Board of '

Governors comprises of-
(a) a chairperson

(b) a representative of the Principal Secretary in the Ministry

responsible for TVET

(c) a representative of the county Governor of the collnty within

which the institution is located; and

(d) six other persons appointed on the basis of their knowledge

and experience

A member of a Board of Governors may at any time resign by giving notice in writing to the
cabinet Secretary.

7. Induction and Training

Current Kiirua TTI Board of governors was inducted within the month of December 202012021
year

B. Board and Board Members'Performance

The Board performance evaluation exercise was done in July, 2022.

9. Conflict of interest

In every Board meeting held by the Kiirua TTI Board, Members declare conflict of interest on
matters in the agenda and register the same in the conflict of interest register book.

10. Ethics and Conduct

Kiirua TTI Board Members uphold the highest standard of ethics and conduct while executing
their mandate.

11. Governance Audit

The Board has put in place a combination of processes and structures to inform, direct, manage
and monitor the activities of the Institute towards the achievement of its objectives

l2.Internal Controls

The Institute has implemented and maintained internal controls designed to provide reasonable

assurance as to the integrity and reliability of the financial statements and to adequately
safeguard and maintain accountability of the Institute's assets.

Such controls are based on Law, Government & lnstitute regulations, Policies and circulars and

are implemented by trained personnel with appropriate segregation of duties. The effectiveness

xxl



KIIRUA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AI{D FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH

JUNE 2022

of the system of internal controls is monitored regularly through operational meetings and the
annual external audit.

13. GoingConcern

The Institute Board confirms that Kiirua TTI has adequate resources to continue in operation
for the foreseeable future and therefore, the continued use of going concern as a basis of
preparing the financial statements.
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VII. Management Discussion and Analysis
SECTION A
Kiirua Technical Training Institute being a key driver to the attainment of the BIG 4 agenda

ensures that it is consistently delivering maximum value to her trainees through; Competency

Based Curriculum, Innovations and Linkages to the job market strategically aligning them with

opportunities nationally, regionally and globally.

The Institution has unrelenting focus on improving and maintaining excellent Technical and

Vocational Training across her specialties.

The institute's operational and financial performance

During the202112022financialyear, the operations of the institute both current and development

were affected by delay in receipt of the capitation where the third quarter was received at the end

of the fourth quarter amounting to kshs,5,047,500.00 and the quarter 4 capitation has not been

released. This delayed the implementation of the fourth quarter budget.

During the2021./20ZZfinancialyear, Governmentcapitation contributed to (24.51o/o) of the

total recurrent incomes while tuition, rental revenue and its other incomes contributed to

68.630/o ,6.8L o/o and 0.06% respectively. The Institute depended on fees and capitation to

execute its operations.

There was a substantial improvement in mobilization of internal and extemal funds in 2022D021 financial

year compared to 202012021 financial year in rendering of services and in grants & capitation subsidy

disbursements.

Absorption of allocated fund

The total revenue and total recurrent lcapital expenditure as at the end of the year was ksh.

74,944,704.62 and kshs. 74,661,595.33 Respectively this translated to 99.620/o absorption of the

allocated funds.

Current ratio

Total institute current asset is kshs. 87,75 7 ,813 .70 Against current liabilities of kshs 2l ,052,030.00

Current ratio:87,757,813.10 121,052,030. (Current asset/current liabilities

Current ratio :4.16
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The institute current ratio is 2.845 meaning that it's in a position to meet its short-term financial

obligations

Operation performance
(i) Performance contract

KTTI signed a performance contract with the government of Kenya through the Ministry of

Education which is a key accountability tool that endeavors to improve the performance of public

officers. The contract runs from I't July, 2021to 3Oft June, 2022.

The institute has instituted a PC committee which comprises of six members who are PC

coordinator who chairs the committee and other five committee members. The committee work on

behalf of the principal in developing PC, lead PC negotiation and perform both quarterly and

annual reporting of PC implementation through GPCIS.

The performance contract reporting is done on quarterly bases by 30h of the following month after

of the reporting period

Several achievements have been made among them

a) Ensuring that the pending bills do not exceed l% of the institute budget

b) Developing citizen service delivery charter and placing strategically at the institute

entrance and in various service points.

c) Increase in the student enrolment as result of aggressive marketing through various media

d) Management of the following projects

Automotive Workshop shed: 100 % done to date and in use.

Masonry Workshop shed. 100 oh done to date and in use.

ii) Academic performance

In the FY 20211 2022, KTTI has committed itself to increase pass rate in technical and business

Examination

2O2I 12022 EXAMINATION ANALYSIS

Percentage pass

450h

470h

t00%
100%

No. That passedExam series Registered
candidates
87 39KNEC July 2021

KNEC November 2021 281 132
NITA December 2021 l5 l5
MTA April2022 5 5

Average percentage pass 388 l9l

xxlv
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iv) Project management

Internal projects

Status

100% project handed over

100% project handed orer

100% project handed over

100% project handed over

100% project handed over

100% project handed over

72%

100%

External projects

Status

82%

98%

98%

Amount paid (ksh)Sno Scope of work Budget (ksh)

1 Automotive workshop 3,380,704.00 3,211,668.00

2 Masonry workshop 1,099,419.00 1,044,448.05

Main gate beautification 1,310,000.00 1,244,500.00J

1,668,857.20 1,585,414.344 Automotive workshop

extension KPLC

relocation & extra works

1,605,000.00 1,524,750.005 Ablution block

363,400.006 Iron sheet walling 363,400.00

4,214,488.807 Library complex 9,478,440.00

177,890.00 177,890.00Kitchen renovations

Amount paid (ksh)Sno Scope of work Budget (ksh)

46,285,470.35I Igembe TTV 57,520,412.00

55,471,853.00 51,677,471.002 Laikipia TTI

Merti TTI 57,834,143.00 55,080,382.00J
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VIII.Environmental and Sustainability Reporting Statement

Environmental performance
The Institution aims to ensure that the needs of the population are met without the risk of

compromising the needs of future generations. The institution commits to reduce

environmental impact through greening programme that involves planting of trees and flower

during rain seasons. The institute also manages various types of waste my setting waste pins at

various strategic points within the institute.

Our research, teaching and activities are guided by our commitment to environmental

sustainability.

We also have a number of Technological areas for our research, teaching, community

engagement and processes, allowing us to focus and measure our efforts in making a

difference to society.

Employee welfare

Kiirua Technical Training Institute focuses on the importance of anyone directly or indirectly

involved in the core mandate of training. We encompass the development of skills and human

capacity to support the functions and sustainability of the Institution and to promote the

wellbeing of communities and society.

There is a Human resource manual that guides on hiring, appraisal and training of staff. This

manual also ensures that our staff are trained and well equipped to handle all emerging issues.

We integrate the principles of social responsibility into our core mandate intemally by

exhibiting the behaviours of good corporate governance, ethical decision making, and

providing our personnel with opportunities to develop and excel. We integrate the principles

of social responsibility into our training activities externally by minimizing our environmental

impact and seeking to enhance the amenity of residential communities.

The institute has initiated the following programmes

I
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Activity

Better Training Optimizing training operations to meet ongoing social and

sustainabi I ity obj ecti ves.

Providing opportunities fbr us to grow as an institute by becoming

involved in our local community

Supported Staff Promoting initiatives that support stafT and their families, beyond the

provision of employment.

Promoting initiatives that recognize the contribution of the students

to the community.

KIIRUA TECHNICAL TRAINING TNSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH
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Description

Market place practices-
Kiirura Technical training Institute outlines its eflbrts to:

(a) Responsible competition practice - Our Institution ensures there is responsible

competitiveness by making sustainable development count in global and local

markets. Through providing courses that suits the markets and that reward business

practices that deliver improved social, environmental, and economic outcomes.

(b) Research on market demand has helped us otler comes that would shape business

strategies and practices, and the context in which they operate, to take explicit

account of their social, economic, and environmental impacts.

(c) Responsible Supply chain and supplier relations- In this regard the institution place

its adverts for tenders on the daily's and on its website fbr access to all. Payn"rent to

suppliers is done within the limited period of less than Ninety days' other guidelines

like President's directive on Special category tender opportunities id adhered to.

(d) Responsible marketing and advertisement- In order to ensure we have ethical

balance; 'uve reach out to students beyond boundaries by advertising on our website

and other national media. We also get students placed to institute by KUCCPS

(e) Product stewardship- The Institution ensures that allthe courses otfered are

accredited by the relevant bodies e.g., KNEC, NITA, CDACC.

Our students are also guided on ethical practices in relation to their prof-essional fleld

xxvlt
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Corporate Social Responsibility / Community Engagements

Kiirua Technical training Institute exists to transform lives. This is our purpose; the driving force

behind everything we do. It's what guides us to deliver our strategy, which is founded on our six

pillars: putting the customerlCitizen first, delivering relevant goods and services, and improving

operational excellence.

Below is a brief highlight of our achievements in each pillar

Sustainabilify strategy and profile -

The Institution's strategic plan communicates a desire to strengthen our efforts towards

sustainability, becoming genuinely world class in how we respond as a tertiary institution. While

sustainability has come a long way at the Institution in recent years, we recognize the need to

coordinate and scale up our efforts. We will be bold, integrating sustainability principles and

practice across all our departments and throughout all our activities: administration and

governance, operations, research, teaching & learning, community engagement and outreach

activities.

The Institution Strategic Plan 2019 to 2023 sets out the vision, mission, core values and strategic

imperatives that guide activities at the Institution. This Strategic plan clarifies our commitment to

enable a consistent, productive focus on sustainability, and to better communicate our efforts at all

levels of the organization.

It reflects our commitment to see sustainability embedded as part of the core ethos at the

Institution, and builds on groundwork and activities underway across the organization.

We work together, celebrate progress where staff and students are already leading the way, and

challenge others to consider how sustainability connects to their work, can enhance their practices,

and how they can contribute personally to our sustainability transition.

The Office of Sustainability will provide an annual update on the Institution's progress towards

sustainability.

+
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IX. Report of the Board of Governors

The Board members submit their report together with the audited financial statements for the year
ended June 30, 2022 which show the state of the institute's affairs.

Principal activities

The principal activity for Kiirua Technical Training Institute is to offer Technical and Vocational
Education under TVETA Act 2013.
Results

The results of the Institute for the year ended June 30, 2022 are set out on page I - 5

BOARD OF GOVERNORS
The members of the Board who served during the year are shown on page vi. During the year the
principal Madama Latechia was transferred and replaced by Mr Jackson Mbae as the principal and

secretary to the board of governor from January, 2022.

Auditors

The Auditor General is responsible for the statutory audit of Kiirua Technical Training Institute in
accordance with Article229 of the Constitution of Kenya and the Public Audit Act 2015 or appoint
an auditor for the period ended June 30, 2021 in accordance to section 23 of the Public Audit Act,
2015 which empowers the Auditor General to appoint an auditor to audit on his behalf.

By Order of the Board

a

.An.y'. M/hL.
Principal/ BOG Secretary Sign

xxlx
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X. Statement of Board of Governors Responsibilities
Section 81 of the Public Finance Management Act,2012 and section 29 of schedule 2 of the
Technical and Vocational Education and Training Act,2013 require the members to prepare
financial statements in respect of that Institute, which give a true and fair view of the state of affairs
of the Institute at the end of the 202I/2022 frnancial year and the operating results of the Institute
for that 202112022.The members are also required to ensure that the Institute keeps proper
accounting records which disclose with reasonable accuracy the financial position of the Institute.
The members are also responsible for safeguarding the assets of the Institute.
The members are responsible for the preparation and presentation of the Institute's financial
statements, which give a true and fair view of the state of affairs of the Institute for and as at the end

of the financial year (period) ended on June 30,2022. This responsibility includes:
(i) maintaining adequate financial management arrangements and ensuring that these

continue to be effective throughout the reporting period,
(ii) maintaining proper accounting records, which disclose with reasonable accuracy at any

time the financial position of the Institute,
(iii) designing, implementing and maintaining internal controls relevant to the preparation and

fair presentation of the financial statements, and ensuring that they are free from material
misstatements, whether due to error or fraud,

(iv) Safeguarding the assets of the Institute,
(v) Selecting and applying appropriate accounting policies, and
(vi) Making accounting estimates that are reasonable in the circumstances.

The members accept responsibility for the Institute's financial statements, which have been prepared
using appropriate accounting policies supported by reasonable and prudent judgements and
estimates, in conformity with International Public Sector Accounting Standards (IPSAS), and in the
marmer required by the PFM Act, 2012 and the TVET Act. The members are of the opinion that the
Institute's financial statements give a true and fair view of the state of Institute's tansactions during
the furancial year ended June 3b, 2\22,and of the Institute's'fr-nancial position as at that date. The
board members further confirm the completeness of the accounting records maintained for the
Institute, which have been relied upon in the preparation of the Institute's financial statements as

well as the adequacy of the systems of intemal financial conhol.
Nothing has come to the attention of the members to indicate that the lnstitute will not remain a
going concern for at least the next twelve months from the date of this statement.

Approval of the financial statements
The Institute's financial statements were approved by the Board on < ( -S lZt -.; 2022 and
signed on its behalf by:

tr\"S.Cl.:.1'Sl'.5.;.(.**{n.\.i.,... .t} tiilt.k,L-
Name

Chairperson of the Board

Name

Accounting Offi cer/Principal

xxx
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Telephone: +254-Qo) 3214ooo
E-mail: info@oagkenya.go.ke
Website: www.oagkenya.go. ke

REPUBLIC OF KENYA

OFFICE OF THE AUDITOR.GENERAL

E n h a nc i ng Acc ou nta b i I ity

HEADqUARTERS

Anniversary Towers
Monrovia Street

P.O. Box 3oo84-ootoo
NAIROBI

REPORT OF THE AUDITOR-GENERAL ON KIIRUA TECHNICAL TRAINING
INSTITUTE FOR THE YEAR ENDED 30 JUNE, 2022

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on LaMulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure Government
achieves value for money and that such funds are applied for the intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment and the internal controls, developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012 and the Public Audit Act, 2015. The three parts
of the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Adverse Opinion

I have audited the accompanying financial statements of Kiirua Technical Training
Institute set out on pages 1 to 31, which comprise the statement of financial position as
at 30 June, 2022, and the statement of financial performance, statement of changes in
net assets, statement of cash flows and statement of comparison of budget and actual
amounts for the year then ended, and a summary of significant accounting policies and

Report of the Auditor-Ceneral on Kiirua Technical Training Institute for the year ended 30 June, 2022



other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, because of the significance of the matters discussed in the Basis for
Adverse Opinion section of my report, the financial statements do not present fairly, the
financial position of Kiirua Technical Training lnstitute as at 30 June, 2022, and of its
financial performance and its cash flows for the year then ended, in accordance with
lnternational Public Sector Accounting Standards (Accrual Basis) and do not comply with
the Technical and Vocational Education and Training Act,2013 and the Public Finance
Management Act, 2012.

Basis for Adverse Opinion

1. lnaccuracy in the Statement of Cash Flows

The statement of cash flows reflects a closing cash and cash equivalents balance as at
30 June, 2021 of Kshs.99,435,649 which differs with the audited financial statements
comparative balance of Kshs.97,216,190 resulting to an unexplained variance of
Kshs.2,219,459.

ln the circumstances, the accuracy of the statement of cash flows could not be confirmed.

2. lnaccuracies in the Statement of Changes in Net Assets

The statement of changes in net assets reflects unexplained restated adjustments
balances brought fonruard from the financial year 202012021 of Kshs.48,752,452 and a
negative balance of Kshs.21,439,928 on retained earnings and a further negative
adjustment of Kshs.95,388,851 in respect of capital fund. However, the supporting
documents and the explanations for the balances were not provided for audit.

Further, the statement reflects revaluation reserves balance of Kshs.197,716,604 which
includes revaluation gains for valuation done in the year 202012021 balance of
Kshs.38,739,674 in respect to motor vehicles, printers and computers and plant and
equipment. However, there was no evidence under property, plant and equipment as
disclosed in Note 21 to the financial statements that the costs of Kshs.1,649,800 for
printers and computers and Kshs.1,193,581 for plant and equipment and their
depreciated values as at 1 July, 2020 were deducted when arriving at the revaluation
reserve.

ln the circumstances, the accuracy of the above balances in the statement of changes in
net assets could not be confirmed.

3. lnaccuracy in Cash and Cash Equivalents

The statement of financial position reflects cash and cash equivalents balance of
Kshs.65,322,021. However, review of the bank reconciliation statements reflected direct
credits of Kshs.158,400 which had not been receipted thereby understating the cashbook
balance.

In the circumstances, the accuracy and completeness of the cash and cash equivalents
balance of Kshs.65,322,021 could not be confirmed.

Report ofthe Audilor-General on Kiirua Technicol Training Institutefor the year ended 30 June, 2022
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4. lnaccuracy in the Statement of Comparison of Budget and Actual Amounts

The statement of comparison of budget and actual amounts reflects actual receipts of
Kshs.45,066,216 and Kshs.6,396,925 in respect to fees from students and hire of facility
respectively. However, the statement of financial performance reflected Kshs.65,280,872
and Kshs.10,607,720 for fees from students and hire of facility respectively resulting to
an unexplained variances of Kshs.20,214,656 and Kshs.4,210,795 respectively.

Further, the statement reflects actual capital budget expenditure totalling to
Kshs.16,855,221 which differed with property, plant and equipment and intangible assets
additions as disclosed in Note 21 to the financial statements of Kshs.52,185,862 and
Kshs.244,000 respectively both totalling to Kshs.52,429,862 resulting to an unexplained
variance of Kshs.35 ,574,641.

ln the circumstances, the accuracy and completeness of the above mentioned balances
in the statement of comparison of budget and actual amounts could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Kiirua Technical Training lnstitute
Management in accordance with ISSAI 130 on Code of Ethics. I have fulfilled other ethical
responsibilities in accordance with the ISSA! and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence ! have obtained is sufficient and appropriate to provide a basis for
my adverse opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Other Matter

1. Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects final receipts budget
and actual on comparable basis of Kshs.76,727,989 and Kshs.73,499,742 respectively,
resulting to an under-funding of Kshs.3,228,247 or 4o/o of the budget. Similarly, the
lnstitute expended Kshs.78,355,013 against an approved budget of Kshs.76,727,989
resulting to an over-expenditure of Kshs.1,607,024 or 2o/o of the budget.

The underfunding and underperformance affected the planned activities and may have
impacted negatively on service delivery to the public.

2. Unresolved Prior Year Matters

ln the audit report of the previous year, several paragraphs were raised. However,
Management has not resolved and disclosed the status of all the prior year matters as
prescribed in the reporting requirements set by the Public Sector Accounting Standards
Board. Management has not provided satisfactory explanation for the delay in resolving
the issues.

Report ofthe Auditor-General on Kiirua Technical Training Institutefor the year ended 30 June, 2022
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REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, because of the significance of the
matters discussed in the Basis for Adverse Opinion and Basis for Conclusion on
Lawfulness and Effectiveness in Use of Public Resources sections of my report, based
on the audit procedures performed, I confirm that public resources have not been applied
lawfully and in an effective way.

Basis for Conclusion

1. lrregular Payment of Board Allowances

The statement of financial performance and as disclosed in Note 12 to the financial
statements reflects remuneration of Directors amounting to Kshs.1 ,740,218. However,
the Management did not provide an approval by the Cabinet Secretary for the allowances
paid. This is contrary to Section 17 of the Second Schedule of Technical and Vocational
Education and Training Act, 2013 which states that members of a Board of Governors
shall be paid in respect of their services such
remuneration or allowances as the Board of Governors shall, with the approval of
the Cabinet Secretary, determine.

In the circumstances, the [Management was in breach of the law

2. Delay in Project Gompletion

Review of project implementation report revealed that two (2) projects were started
between 14 February,2012 and 6 February,2017 and which had project durations
ranging between twenty-five (25) weeks and fifty-two (52) weeks. However, physical
verification of the projects done in the month of [\Iarch, 2023 revealed that the projects
were not complete and their contract periods had lapsed and no evidence of extension of
the contract period was provided for audit.

ln the circumstances, value for money invested in the projects could not be confirmed

3. Non-Compliance with Law on Ethnic Gomposition

During the year under review, the total number of employees of the lnstitute was forty-
one (41) out of which thirty-eight (38) or 93% of the total number were members of the
dominant ethnic community in the county. This is contrary to Section 7(1) and (2) of the
National Cohesion and lntegration Act, 2008 which states that, "all public offices shall
seek to represent the diversity of the people of Kenya in the employment of staff and that
no public institution shall have more than one-third of its staff establishment from the
same ethnic community".

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
Report of the Auditor-General on Kiirua Technical Training Institute for the year ended 30 June, 2022
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govern them. I believe that the audit evidence I have obtained is sufficient and
appropriate to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1Xa) of the Public Audit Act, 2015, because of the significance
of the matters discussed in the Basis for Adverse Opinion and Basis for Conclusion on
Effectiveness of lnternal Controls, Risk Management and Governance sections of my
report, based on the audit procedures performed, ! confirm that internal controls, risk
management and governance were not effective.

Basis for Conclusion

Lack of lnternal Audit Function

The lnstitute has not established an internal audit function. This is contrary to Section
155 of the Public Finance Management Act, 2012 which provides for the establishment
of the internal audit function. As such the lnstitute did not benefit from the assurance
and advisory services from the internal audit function.

ln the circumstances, the effectiveness of internal controls and governance could not
be confirmed.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk management and overall governance
were operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and those Charged with Governance

lVanagement is responsible for the preparation and fair presentation of these financial
statements in accordance with International Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and overall governance.

In preparing the financial statements, Management is responsible for assessing the
lnstitute's ability to continue to sustain its services, disclosing, as applicable, matters
related to sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention to terminate the lnstitute or to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act,2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the

Report ofthe Auditor-General on Kiirua Technical Training Instilutefor the year ended 30 June, 2022
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activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

Those charged with governance are responsible for overseeing the lnstitute's financial
reporting process, reviewing the effectiveness of how the Management monitors
compliance with relevant legislative and regulatory requirements, ensuring that effective
processes and systems are in place to address key roles and responsibilities in relation
to governance and risk management, and ensuring the adequacy and effectiveness of
the control environment.

Auditor-Genera!'s Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance,
but is not a guarantee that an audit conducted in accordance with lSSAls will always
detect a material misstatement and weakness when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the economic decisions of users taken on the
basis of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them, and that public resources are applied
in an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal controls in order to give an assurance on the effectiveness
of internal controls, risk management and overall governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 201 5 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal controls would not necessarily disclose all matters in the internal controls that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal controls may not prevent or detect
misstatements and instances of noncompliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
lnstitute's policies and procedures may deteriorate.

Report ofthe Auditor-Ceneral on Kiirua Technical Training Institutefor the year ended 30 June, 2022
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As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

o ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the lnstitute's
ability to continue to sustain its services. lf I conclude that a material uncertainty
exists, I am required to draw attention in the auditor's report to the related disclosures
in the financial statements or, if such disclosures are inadequate, to modify my
opinion. My conclusions are based on the audit evidence obtained up to the date of
my audit report. However, future events or conditions may cause the lnstitute to cease
to continue to sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the lnstitute to express an opinion on the financial statements.

Perform such other procedures as I consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence and communicate with them all relationships and
other matters that may reasonably be thought to bear on my independence, and where
applicable, related safeguards.

CPA , CBS
AUDITOR.GENERAL

Nairobi

25 May, 2023

Report of the Auditor-General on Kiirua Technical Training Institutefor the year ended 30 June, 2022
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KIIRUA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH

JUNE 2022

XI. Statement of Financial Performance for the ar ended 30 June 2022
2020 02L

Kshs

20 3 297.O0

19 57 343.33
10,164,365.00

27,000.00

30.048.708,33

2 069.00
6,665,483.00
1.,849,767.00

956,978.00
60,000.00

5,760.00

7,695,937.00

45.887.994.0O

4.699.005.00

6

The notes set out on pages 6 to 35 form an integral part of the Annual Financial Statements)

The Financial Statements set out on pagesl to 5 were signed by:

Chairman of Board Finance Officer Principal

ICPAK No 4'f+B (
Date g(e la"z3,,," 4( zs:21 Date 4g(2-A

Notes 2021/2022
Kshs

Revenue from non-exchange transactions
6

23,035,791.00
Transfers from the National Government - grants/ gifts in
kind
Revenue from exchange transactions

7 65,280,872.63Rendering ofservices- Fees from students
Rental revenue from facilities and equipment B 1.0,607,720.35

9 53,310.00Other income

75.94L.902.98Revenue from exchange transactions
Total revenue 98.977.693.98

Expenses
10 47.827,422.21.Use ofgoods and services
11 8,839,770.00Employee costs
1.2 1,740,218.00Remuneration of directors
1.4 1,251,953.00Repairs and maintenance

contracted services 15 381,050.00
Finance cost 1.6 76,840.00

Depreciation and amortization expense 13 t0,362,657.60
Total expenses 70.479.910.81
Net Surplus for the year 28.497.743.L7



KIIRUA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH

JUNE 2022

XII. Statement of Financial Position as at 30th June 2022
2020/2021-

kshs

99,435,649.00

r2 59.00

3 55 15.00
500,849.00

115,002 .872.OO

215,552,521.77

1,573,250.00

217 125 771.17

332,128,643.OO

16,0'74,236.00

14,539,580.00

30,61 815.00

97,225,126.00

229,512,503.00

0.00

326,737,629.0O

357,351,1145.00

1

The Financial Statements set out on pages 6 to 35 were signed by:

Chairman of Board Finance Officer Principal

arv}-

2

Notes 2027/2022

kshs

Assets

Current assets

65,322,02t.00Cash and cash equivalents L7

Current portion ofreceivables from exchange
transactions

1B
21,,491,,852.70

Current portion of receivables from non-exchange
transactions

1.9
0.00

943,940.00Inventories 20

87,757,8L3.70Total Current assets

Non-current assets

21. 4L6,579,8LL.63Property, plant and equipment

22 1,590,094.00Intangible assets

418,169,90s.63Total Non-current assets

505,927,7t9.OOTotal assets

Liabilities
Current liabilities
Trade and other payables from exchange transactions 23 2,868,959.00

18,1_83,071.00Refundable deposits from customers 2+

21,052,030.00Total Current liabilities

Reserves

153,035,433.17Accumulated surplus

134,t23,652.OOCapital Fund

197,716,603.70Revaluation

Total retained earnings and capital 484,875,688.87

so5.927.7L9.00Total net assets and liabilities

ICPAK No
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KIIRUA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH

JI.INE 2022

XIV. Statement of Cash Flows for the r ended 30 June2022

2

2020 2021
Kshs

20,538,291.00

19,857,343.00

10, 164,365.00

27,000.00

00
6,665 .00

1,849,767.00

956,978.00

60,000.00

5 760.00

7,695,937.00

45,887,994.OO

4,699,005.00

13,1.96,769.00

7

-28,610,318.00

0.00
0.00
0.00

-t
107,93 I ,334.00

o0

I

The Financial Statements set out on pages I to 5 were signed by

Chairman of Board Finance Officer Principal

Date {l4rurry
ICPAK No fC*3J
Date 5 /al uz 1

Date {(t(*n

4

Notes 2O2t/2022
Kshs

Cash flows from operating activities
Receipts
Transfers fiom other Governnrent entities/Govt. grants 6 23,035,791 .00

7 65,280,872.63Rendering ofservices- Fees from students

8 10,607,720.35Rental revenue from facilities and equipment

Other income 9 53,310.00

98,977.693.98Total Receipts

Payments
l0 47,827,422.27Use of goods and services

Employee costs lt 8,839,770.00

t2 L,740,278.00Remuneration of directors
t4 1,251,9 53.00Repairs and maintenance

contracted services l5 381,050.00

t6 76,840.00Finance cost

l3Depreciation and amortization expense

Total payments 60.117.253.21

38.860.44 r.00Net cash flow before workinq capital chanqes

Chanses in working capital 26 (20,544,198.00

Net Cash Flows from operating activities 25 18,316,243.00
Cash flows from investing activities
Purchase olpropertl,, plant, equipment and intangible
assets

(s2,429,862.tL)

152,429,862,711Net cash flows used in investing activities
Cash flows from Iinancine activities 0.00
Proceeds from borrowings 0.00
Net cash flows used in financine activities 0.00
Net increase/(decrease) in cash and cash equivalents -34.1 13.619.50

l7 99,435,649.00Cash and cash equivalents at I JULY
Cash and cash equivalents at 30 JUNE 17 5s.322,O29.50
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IPSAS 44: Non-

Current Assets Held

for Sale and

1

Standard Effective date and impact:

The objective of this Standard is to improve the relevance, faithful

representativeness and comparability of the information that a reporting

Institute provides in its financial statements about social benefits

Amendments to

Other IPSAS

resulting from

IPSAS 41, Financial

Instruments

Applicable: lst January 2023:

a) Amendments to IPSAS 5, to update the guidance related to the

components of borrowing costs which were inadvertently omitted

when IPSAS 4l was issued.

b) Amendments to IPSAS 30, regarding illustrative examples on

hedging and credit risk which were inadvertently omitted when

IPSAS 4l was issued.

c) Amendments to IPSAS 30, to update the guidance for accounting

for financial guarantee contracts which were inadvertently

omitted when IPSAS 41 was issued.

Amendments to IPSAS 33, to update the guidance on classifying financial

instruments on initial adoption of accrual basis IPSAS which were

inadvertently omitted when IPSAS 4l was issued.

Other improvements

to IPSAS

Applicable I't January 2023

IPSAS 29: Financial instruments: Recognition and Measurement

Standard no longer included in the 2021 IPSAS handbook as it is now

superseded by IPSAS 4l which is applicable from I't January 2023.

IPSAS 43 Applicable Ist January 2025

The standard sets out the principles for the recognition, measurement,

presentation, and disclosure of leases. The objective is to ensure that

lessees and lessors provide relevant information in a manner that faithfully

represents those transactions. This information gives a basis for users of

financial statements to assess the effect that leases have on the financial

position, financial performance and cash flows of an lnstitute.

The new standard requires entities to recognise, measure and present

information on right of use assets and lease liabilities.

Applicable lst January 2025

The Standard requires, Assets that meet the criteria to be classified as held

for sale to be measured at the lower of carrying amount and fair value less

costs to sell and the depreciation ofsuch assets to cease and:
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iii. Early adoption of standards

Kiiru Technical training institute did not early-adopt any new or amended standards in year

2022.

4. SUMI}4ARY OF SIGNIFICANT ACCOUNTING POLICIES
a) Revenue recognition

i) Revenue from non-exchange transactions

Transfers from other government entities

Revenues from non-exchange transactions with other government entities are

measured at fair value and recognized on obtaining control ofthe asset (cash, goods,
services and property) if the transfer is free from conditions and it is probable that
the economic benefits or service potential related to the asset will flow to the
Institute and can be measured reliably. Recurrent grants are recognized in the
statement of comprehensive income. Development/capital grants are recognized in
the statement of financial position and realised in the statement of comprehensive
income overthe useful life ofthe assets that has been acquired using such funds

ii) Revenue from exchange transactions

Rendering ofservices

The Institute recognizes revenue from rendering ofservices by reference to the stage

of completion when the outcome of the transaction can be estimated reliably. The
stage of completion is measured by reference to labour hours incuned to date as a
percentage of total estimated labour hours.

Where the contract outcome cannot be measured reliably, revenue is recognized
only to the extent that the expenses incurred are recoverable.

b) Budget information

The original budget for FY 202112022 was approved by the Board on l514/2021. There
no subsequent revisions or additional appropriations made to the approved budget

The lnstitute's budget is prcpared on a different basis to thc actual income and
expenditure disclosed in the financial statements. The financial statements are prepared
on accrual basis using a classification based on the nature ofexpenses in the statement
of financial performance, whereas the budget is prepared on a cash basis. The amounts
in the financial statements were recast from the accrual basis to the cash basis and
reclassified by presentation to be on the same basis as the approved budget. A
comparison of budget and actual amounts, prepared on a comparable basis to the

8

Standard Effective date and impact:

Discontinued

Operations

Assets that meet the criteria to be classified as held for sale to be presented

separately in the statement of financial position and the results of

discontinued operations to be presented separately in the statement of

financial performance.
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approved budget, is then presented in the statement of comparison of budget and actual
amounts.

ln addition to the Basis difference, adjustments to amounts in the financial statements
are also made for differences in the formats and classification schemes adopted for the
presentation of the financial statements and the approved budget.

c) Taxes

Current income tax
the institute is exempted from paying taxes as per first schedule of the income tax act
cap 470

d) Property, plant and equipment

All properfy, plant and equipment are stated at cost less accumulated depreciation and
impairment losses. Cost includes expenditure that is directly attributable to the
acquisition of the items. When significant parts of property, plant and equipment are
required to be replaced at intervals, the institute recognizes such parts as individual assets

with specific useful lives and depreciates them accordingly. Likewise, when a major
inspection is performed, its cost is recognized in the carrying amount of the plant and
equipment as a replacement if the recognition criteria are satisfied. All other repair and
maintenance costs are recognized in surplus or deficit as incurred. Where an asset is
acquired in a non-exchange transaction flor nil or nominal consideration the asset is
initially measured at its fair value.
Depreciation ofassets has been provided at cost ofasset regardless ofwhen the asset was
bought at the following rates

a) Land and buildings2.5oh
b) Motor vehicles 25%
c) Fumiture and fittings 12.5%
d) Computers and printers 33.3Yo

e) Plant and equipmentslz.syo
f) Other assets l2.5oh

e) Intangible assets

lntangible assets acquired separately are initially recognized at cost. The cost of
intangible assets acquired in a non-exchange transaction is their fair value at the date of
the exchange. Following initial recognition, intangible assets are carried al cost less any
accumulated amortization and accumulated impairment losses. Internally generated
intangible assets, excluding capitalized development costs, are not capitalized and
expenditure is reflected in surplus or deficit in the period in which the expenditure is
incurred. The useful Iife of the intangible assets is assessed as either finite or indefinite
Amortization of intangible assets is been provided at 12.5Yo at cost of asset regardless of
when the asset was bought at the following rates

9
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0 Inventories

Inventory is measured at cost upon initial recognition. To the extent that inventory was
received through non-exchange transactions (for no cost or for a nominal cost), the cost
of the inventory is its fair value at the date of acquisition.
Inventories are recognized as an expense when deployed for utilization or consumption
in the ordinary course of operations of the institute.

g) Provisions

Provisions are recognized when the Institute has a present obligation as a result of a past
event, it is probable that an outflow of resources embodying economic benefits or service
potential will be required to settle the obligation and a reliable estimate can be made of
the amount of the obligation.
Contingent liabilities
The Institute does not recognize a contingent liability but discloses details of any
contingencies in the notes to the financial statements, unless the possibility of an outflow
of resources embodying economic benefits or service potential is remote.
Contingent assets

The Institute does not recognize a contingent asset, but discloses details of a possible
asset whose existence is contingent on the occurrence or non-occurrence ofone or more
uncertain future events not wholly within the control of the Institute in the notes to the
financial statements. Contingent assets are assessed continually to ensure that
developments are appropriately reflected in the financial statements. If it has become
virtually certain that an inflow of economic benefits or service potential will arise and

the asset's value can be measured reliably, the asset and the related revenue are

recognized in the financial statements of the period in which the change occurs.

h) Nature and purpose of reserves

The Institute doesn't create and maintains reserves

i) Changes in accounting policies and estimates

The lnstitute recognizes the effects ofchanges in accounting policy retrospectively. The
effects of changes in accounting policy are applied prospectively if retrospective
application is impractical.

j) Employee benefits

Retirement benefi t plans

The Institute does not provide provides retirement benefits for its employees but are paid
gratuity on retirement or in on termination of services.

k) Related parties

'fhe Institute regards a related party as a person or an lnstitute with the ability to exert
control individually or jointly, or to exercise significant influence over the lnstitute, or
vice versa. Members of key management are regarded as related parties and comprise
the directors, the principal and senior managers.

l0



KIIRUA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH

JIJNE 2022

D Service concession arrangements

The Institute analyses all aspects of service concession anangements that it enters into
in determining the appropriate accounting treatment and disclosure requirements. In
particular, where a private party contributes an asset to the arrangement, the Institute
recognizes that asset when, and only when, it controls or regulates the services. The
operator must provide together with the asset, to whom it must provide them, and at what
price. ln the case of assets other than 'whole-of-life' assets, it controls, through
ownership, beneficial entitlement or otherwise - any significant residual interest in the
asset at the end of the anangement. Any assets so recognized are measured at their fair
value. To the extent that an asset has been recognized, the Institute also recognizes a
corresponding liability, adjusted by a cash consideration paid or received.

m) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank. Bank account
balances include arnounts held at various commercial banks at the end of the financial
year.

n) Comparative figures

Where necessary comparative figures for the previous financial year have been amended
or reconfigured to conform to the required changes in presentation.

o) Subsequent events

There have been no events subsequent to the financial year end with a significant impact
on the financial statements for the year ended June 30, 2022.

5. Significant Judgments and Sources of Estimation Uncertainty

The preparation of the Institute's financial statements in conformity with IPSAS requires
management to make judgments, estimates and assumptions that affect the reported amounts
ofrevenues, expenses, assets and liabilities, and the disclosure ofcontingent liabilities, at
the end of the reporting period. However, uncertainty about these assumptions and estimates
could result in outcomes that require a material adjustment to the carrying amount of the
asset or liability affected in future periods.
Estimates and assumptions
The key assumptions conceming the future and other key sources of estimation uncertainty
at the reporting date, that have a significant risk of causing a material adjustment to the
carrying amounts of assets and liabilities within the next financial year, are described below.
The lnstitute based its assumptions and estimates on parameters available when the
consolidated financial statements were prepared. However, existing circumstances and
assumptions about future developments may change due to market changes or circumstances
arising beyond the control of the Entity. Such changes are reflected in the assumptions when
they occur. IPSAS 1.140
Usefullives and residual values
The useful lives and residual values of assets are assessed using the following indicators to
inform potential future use and value from disposal:

a) The condition of the asset based on the assessment of experts employed by the

institute.

ll
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b) The nature ofthe asset, its susceptibility and adaptability to changes in technolory

and processes

c) The nature of the processes in which the asset is deployed

d) Availability of funding to replace the asset

e) Changes in the market in relation to the asset

Provisions

Provisions were raised and management determined an estimate based on the information
available. Additional disclosure of these estimates of provisions is included inNote l3 on

depreciation

Provisions are measured at the management's best estimate of the expenditure required to
settle the obligation at the reporting date and are discounted to present value where the effect
is material.

The institute makes provision of bad &doubtful debts at the following rates

Period Outstanding Percentage Provision

o Up to 4 years 0%

o Up to 5 year(4-5yrs) 5%

o Up to 6-year (5- 6yrs)20 %

o Up to 7 years (6- 7 yrs.) 50%

o Up to 8 years (7- Syrs)75%

o Up to 9 years (8- 9yrs)100%

t2



Description 2021-2022 2020-2021
KShs KShs

Unconditional grants
Capitation grants 15.945.000.00 l r.947.500.00
Total Unconditional grants 15,945.000.00 11.947,500.00
Conditional grants

Other organizational grants

MertiTVC Grants 2.000,000.00 3,500,000.00
Development grants - Merti TVC s,090.79r.00 5.090.791 .00
Totals Conditional grants 7.090.79r.00 8.590,791.00
Total government grants and subsidies 23.035.791.00 20.538.291.00
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6. Transfers from other National Government entities

(a)Transfers from other Government entities (Categorized)

7. Renderi of Services

(The revenue is the fees from inslitute trainees ond Ujttzi Manyalani sponsored by NRT)

Name of the
Institute

Amount
recognized to
Statement of

Comprehensive
Income

Amount
deferred

under
deferred

income

Amount
recognised

in capital
fund.

Total grant
income during

the year

2020-2021

sending the grant KShs KShs KShs KShs KShs
Ministry Of
Education 23.035.791.00 23.035.79r.00 20.538.291 .00
Total 23.03s.791.00 23.035.791.00 20.538.291.00

Description 2021-2022 2020-202t
KShs KShs

Tuition fees 33.098.874.71 2.768.666.67
Activity fees 1,461,022.00 998,5 16.67

Examination Fees 3,887,408.00 2,l6l ,350.00
Exam Practical Materials r.603.494.00 76.000.00
Personal Emolument 4-781-952.70 3,260,r 60.00
Administration cost I.938.127.00 1.327 .033.33
ICT Fund 1,509,642.95 849,000.00
Bog Teacher levy 1.836.217.00 1.273.500.00
Registration fees 90,26 r .00 t41.866.61
Student Welfare 1,483,8s3.65 938,333.33
Local Transport & Travel 3.172.419.00 1.698.000.00
Repair maintenance &lmprovement r.534.003.00 902.533.33
Electriciry Water & Conservancy r,s48,961.00 902,200.00

0.00 2ss,000.00
I ndustrial Attachment &lnsurance
Development

6s9,168.62 775,183.33
Uiuzi Manyattani s,8s0.000.00 1.530,000.00
Merti Fees Equity Account 5,000.00 0.00
Merti Tuition Acc 655,400.00 0.00
Merti Recoveries r 65.008.00 0.00
Total revenue from the rendering of services 65,280,872.63 19,857J43.33

13



Description 2021-2022 2020-2021
KShs KShs

Bus hire r 15,000.00 256.655.00

Hostel rent 4,210.195.35 1.963.000.00

Pay As you Eat 6,274.925.00 7.944,710.00

Hire of Facility 7,000.00 0.00

Total 10.607.720.35 10.r64.365.00
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8. Rental revenue from facilities and equipment

(This is revenue from hire of the institute bus, income from sale of the foodstuffs at the college

kitchen)
9. 0ther Income

10. Use Of Goods and Services

Description 2021-2022 2020-202t
KShs KShs

lncome from sale of tender 33.000.00 27,000.00

Librarv charses 8.7 10.00 0.00

Disposal of items I I,600.00 0.00

Total other income 53,310.00 27,000.00

Descriotion 20zt-2022 2020-2021
1(Shs l(Shs

Water & ElectriciW 1.r 45.647.00 823,120.00

Administration cost 3.940,061 .1 I 3.082.s01.00

Local Travel & transport 4.005.491 .60 2.694,7 43.7 5

KATTI, CAPA &ICPAK Membership subscriptions r ,41s,038.00 358,740.00

ISO. PC. surveys & Policies l .182.527.00 l .39 r .84s.00

Advertisins l.067,826.00 565,701.00

Examination fees '7,362,757.00 s.207.094.00

Res,istration 97.000.00 22,000.00

ICT Fund 88,480.00 38.705.00

Student welfare I ,203, I 00.00 283,057.00

Research and innovation 983,400.00 0.00

Blrs expenses 0.00 635.849.00

Student Insurance 44992.00 0.00

Activity 2.294.486.00 520,680.00

Tuition r .903.94 L00 322.596.00

Attachment 502.763.00 I 16,000.00

Laikipia West TTI 67,613.00 452.838.00

lsernbe Soutlt TTI 3 r,000.00 89,400.00

Pay As You Eat s.142,909.00 4,59 r ,759.00

Hostel rent 2,2s6,000.00 I.064,81 I .00

HET,B 52.800.00 0.00

Timau calnDus ss,850.00 4.081 .00

Uiuzi manvattani 2,622.520.00 1.742.488.00

Solar panels and batterres 0.00 38.700.00

MertiTVC s.s9s,780.00 3.055.005.00

Live f'ences and flowers 0.00 r 0.000.00

COVID -I9 rs,600.00 I ,306,763.00
Provision of bad & doubtful debts 1,5 r 9,020.50 96,393.00

Provision for20201202l audit lees r39,200.00 r39,200.00

l4
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ments

11. Employee Costs

12. Board Expenses

13. Depreciation and Amortization expense

14. Repairs and Maintenance

15. ContractedServices
Desc on

f6. Finance Costs

,pa 3 r,950.00 0.00
NITA Levy 429.750.00 0.00
Tender 10,920.00 0.00
Tools & equipment 19.000.00 0.00
Total good and services 47,827.422.21 28,654,069.75

Description 2021-2022 2020-2021
KShs KShs

Salaries and wages 8.839.770.00 6,66s,483.00
Emplovee costs 8,839,770.00 6.665,483.00

Description 202r-2022 2020-2021
KShs KShs

Directors' emoluments 1.740.218.00 1,849,767.00
Total director emoluments 1,740,218.00 1,849.767.00

Description 2021-2022 2020-2021
KShs KShs

Property, plant and equipment 10.I 35,501 .35 7 .471.187 .00
Intangible assets 227.156.25 224.7 s0.00
Total depreciation and amortization 10.362.657.60 7.695.937.00

Description 2021-2022 2020-2021
KShs KShs

Repairs on motor vehicles 2 r 0,300.00 17,000.00
Repairs on building 177.898.00 801.766.00
Repairs on computers & printers 0.00 55.552.00
Repairs on equipment 752,387.00 68,660.00
Repairs on machines 0.00 14.000.00
Work benches fbr BCE workshop 4,088.00 0.00
Mast floodlight 107,280.00 0.00
Tota! repairs and maintenance 1,251,953.00 956,978.00

2021-2022 2020-2021
KShs KShs

Property valuations 44.400.00 60.000.00
Master plan 336.650.00 0.00
Total contracted services 381,050.00 60,000.00

Description 2021-2022 2020-202t
KShs KShs

Bank charges 76.840.00 5,760.00
Total finance costs 76,840.00 5,760.00

l5
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Descrintion 2021-2022 2020-2021
KShs KShs

Crrrent account 65,197,n3.28 99,279,903.04
cash at hand 124,908.00 155,746.00
Total cash and cash equivalents 65,322.021.28 99.435.649.04
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17. Cash and Cash Equivalents

17 (a). Detailed Analysis of Cash and Cash equivalents

18. Receivables from Exchange transactions
Current Receivables from E transactions

I Provision of bad debts on student debtors

rment

2021-2022 2020-2021
Financial institution KShs KShs
a) Current account
Equity Bank - Institute fund I 040298395060 37,2'77,621.5',7 30.964.393.24
Co-operative Bank - Operations 0l r39020668r0r 2.134.795.21 13.189.016.25

Cooperative-Development 0l 139020688r00 3.31 1.833.25 51.495.021 .80
cooperative Merti TVC-Development 01141437222600 7.620,382.75 3,631,31 I .7s

Equiry Bank - Laikipia west T.T. I 1040273638568 160.00 r 60.00
Co-operative bank - Mentee Dev Account 0l 139020688103 4.400.3 r 5.36 0.00
Equity Bank - Merti TVC fee collection 0410281154093 655,400.00 0.00
Retention r 040280984084 9.796.605.14 0.00

Sub- total 65.197.113.28 99,279,903.04
b) Others(specify)
cash in hand 61.468.00 155.746.00

Cash in hand (Merti) 63,440.00 0.00
Mobile Money account 0.00 0.00

Sub- total 124,908.00 155,746.00

Grand total 65,322,021.28 99,435,649.04

Description 2021-2022 2020-2021
KShs KShs

Current receivables
Student debtors 2t.361.452.70 I r,833.359.00
Employees Advances r30,400.00 178,000.00

Total current receivables 2t.491.852.70 12,011,359.00

Ageing bracket
Rate

$t Amount Net Debt

o Upto  vearso% 0 19,345,244.20 0 19,345,244.20

o Up to 5 year(4-Syrs) 5% 5 709,228.00 35,461.40 673,766.60

o Up to 6-year (5- 6yrsl20 % 20 568,468.00 113,693.50 454,774.40

o Up to 7 vears (6- 7 vrs.l50% 50 1,310,110.00 655,055.00 655,055.00

o Up to 8 years (7- Byrs\75% 75 930,450.00 697,837.50 232,612.50

o Up to 9 years (8- 9yrs)100% 100 2,0L6,973.OO 2,016,973.00 0.00

24,880,473.20 3,519,020.s0 2L,36L,452.70

t6
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Description 2020-2021 2020-202r
KShs KShs

MertiTVC 0.00 3,055,015.00
Total current receivables non-Exchan ge transactions 0.00 3ptsB1s.00

KIIRUA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AI\D FINANCIAL STATEMENTS FORTHE YEAR ENDED 3OTH

JI.]NE 2022

f 9. Receivables from Non-Exchange transactions

20. Inventories
Description 2020-2021 2020-2021

KShs KShs
Consumable stores 943.939.40 500,849.00
Total inventories at the lower of cost and net realizable value 943.939.40 500,849.00

l't
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KIIRUA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FORTHE YEAR ENDED

3OTH JUNE 2022

23. Trade and Other Payables from Exchange transactions

24. Refundable Deposits from Customers/Students

24(b) Refundable deposits from mentor institutions & construction projects

Retirement benefit AsseV Liability
The institute does not operate a defined benefit scheme for all full-time employees.
The institute also remits to the statutory National Social Security Fund (NSSF). This is a
defined contribution scheme registered under the National Social Security Act. The
instirute's obligation under the scheme is limited to specific contributions legislated from
time to time and is currently at Kshs. 400.00 per employee per month

25. Cash generated from operations

Description 2021-2022 2020-2021
KShs KShs

Trade and other payables 1,074,862.00 4.540.729 .00
Fees paid in advance 7,794,097.00 9.669.057.00
Hostel income paid in advance 1.864.450.00
Total trade and other payables 2,868,959.00 16.074.236.00

Description 2021-2022 2024-2021
KShs KShs

Refundable deposits to students: Caution Money 117,333.00 117,333.00

Refundable deposis from mentor institutions &
construction proiects 78,065,728.t4 t4,422,247.00

Total refundable deposits from customers 18,183,051.14 14,539,580.00

2021-2022 2020-2021
Description KShs KShs
Retentions for construction proiects
Laikipia West TTI 5,767,745.89 3.104.780.00
Igembe South TTI 4,530,659.25 2.918,268.00
MertiTVC s.s08,038.00 5.508.038.00
(Librarv complex) Corban construction 2.759,285.00 2.759.285.00
BCE workshop (Nkingo construction co.) 0.00 l3 I ,876.00
Total deposits 18,065,728.14 14,422.247.00

202r-2022 2020-2021
Description KShs KShs
Net Surplus for the year 38,860,441.00 4,699,005.00
Adiusted for: 0.00 0.00
(add)Provision on Depreciation of assets
(add)provision on bad & doubtful debts

0.00 7.695.937.00
0.00 96.393.00

Working Capital adiustments 0.00 0.00
Increase Decrease / in inventory -443.090.00 -282.306.00
lncrease/ Decrease in receivables -6.425.479.00 4, r35,440.00
Decreasefl ncrease in payables - r 3.675.628.00 r,550,705.00
Net cash flow from operating activities 18,316,243.00 17.895,174.00

2l
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KIIRUA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED

3OTH JI'NE 2022

26. Ch IN

2021-2022 2020-2021
KShs KShsDescription

7,695,937.00(add)Provision on Depreciation of assets

95,393.00(add)provision on bad & doubtful debts

Workine Capital adiustments
(282.306.00)Increase Decrease / in inventory (443,090.00)

lncrease/ Decrease in receivables |.6,425,479.00l/ 4,135,440.00

Decrease/lncrease in payables (13,67s,528.00) 1,550,705.00
(20,sru,198.00) 13,195,159.00Total Change in working capital

22
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KIIRUA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT A}iD FINANCIAL STATEMENTS FOR THE YEAR ENDED

30TH JUNE 2022

28. Financial Risk Management

The Institute's activities expose it to a variety of financial risks including credit and liquidity
risks and effects of changes in foreign currency. The company's overall risk management
programme focuses on unpredictability of changes in the business environment and seeks to
minimise the potential adverse effect of such risks on its performance by setting acceptable
levels of risk. The institute does not hedge any risks and has in place policies to ensure that
credit is only extended to customers with an established credit history.

The Institute's financial risk management objectives and policies are detailed below:

(i) Credit risk
The Institute has exposure to credit risk, which is the risk that a counterparty will be unable to
pay amounts in full when due. Credit risk arises from cash and cash equivalents, and deposits
with banks, as well as trade and other receivables

Management assesses the credit quality of each customer, taking into account its financial
position, past experience and other factors. Individual risk limits are set based on intemal or
external assessment in accordance with limits set by the board. The amounts presented in the
statement of financial position are net of allowances for doubtful receivables, estimated by the
institute's management based on prior expenence and their assessment of the current economic
environment.

The carrying amount of financial assets recorded in the financial statements representing the
lnstitute's maximum exposure to credit risk without taking account of the value of any
collateral obtained is made as follows:

(i) Credit risk (continued)
The customers under the fully performing category are paying their debts as they continue with
the academic programme and employment. The credit risk associated with these receivables is
minimal and the allowance for uncollectible amounts that the institute has recognised in the
financial statements is considered adequate to cover any potentially irrecoverable amounts.
The Institute has significant concentration of credit risk on amounts invoiced on termly bases

Total amount
Fully

Derforming Past due Impaired
At 30 June 2021

Receivables from exchange
transactions 12.0u.359.00 r 0.l 29.089.00 1.836.464.00 4s.806.00
Receivables from non-
exchanee transactions 3,055,0r s.00 0 3.055,015.00 0
Bank balances 99,435,649.04 99.435.649.04 0 0
Total 114,502,023.04 109,564.738.00 4.891.479.00 4s.806.00
At 30 June 2022

Receivables from exchange
transactions 21,49r,852.70 27,497,852.70

Receivables from non-
exchange transactions

Bank balances 65,332,021.29 65,332,021.28

Total 86,823,873.98 86,823,873.98
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The board of governors sets the company's credit policies and objectives and lays down
parameters within which the various aspects of credit risk management are operated.

(ii) Liquidity risk management
Ultimate responsibility for liquidity risk management rests with the institute's directors, who
have built an appropriate liquidity risk management framework for the management of the

instirute's short, medium and long-term funding and liquidity management requirements. The

institute manages liquidity risk through continuous monitoring of forecasts and actual cash

flows.
The table below represents cash flows payable by the company under non-derivative financial
liabilities by their remaining contractual maturities at the reporting date. The amounts disclosed

in the table are the contractual undiscounted cash flows. Balances due within l2 months equal

their carrying balances, as the impact of discounting is not significant.

(iii) Market risk
The institute out sources external auditor from sister TVET institute to assist it in assessing the

risk faced by the institute on an on-going basis evaluate and test the design and effectiveness

of its internal accounting and operational controls.
Market risk is the risk arising from changes in market prices, such as interest rate which will
affect the instirute's income. The objective of market risk management is to manage and control
market risk exposures within acceptable parameters, while optimising the return. Overall
responsibility for managing market risk rests with the Audit and Risk Board Committee.

The institute's Finance Department is responsible for the development of detailed risk
management policies and for the day-to-day implementation of those policies.

There has been no change to the rnstitute's exposure to market risks or the manner in which it

manages and measures the risk.

a) Foreign currency risk
The Institute has no transactional currency exposures. Such exposure arises through purchases

ofgoods and services that are done in currencies otherthan the local currency.

Less than 1

month
Between 1-3

months
Over 3 months

Total
Kshs Kshs Kshs Kshs

At 30 June 2021

Trade and other payables 3.613.628.7s 6,4s3,881.00 20,486,306.25 30,613-816.0i

Employee benefi t obli gation 0.00 0.00 0.00 0.00

Total 3.673,628.75 6,453,881.00 20.486.306.25 30.6r3.816.00

At 30 June 2022

Trade and other payables 7,794,097.00 7,074,862.00 18,183,061.14 2t,052,020.t4

Employee benefit obligation
Total L,794,097.00 1,074,862.00 18,183,061.14 2L,052,020.t4
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b) Interest rate risk

Interest rate risk is the risk that the Institute's financial condition may be adversely affected as

a result of changes in interest rate levels. The institute interest rate risk arises from bank
deposits. This exposes the institute to cash flow interest rate risk. The interest rate risk exposure
arises mainly from interest rate movements on the institute's deposits.

IV) Capital Risk Management
The objective of the Institute's capital risk management is to safeguard the Institute's ability
to continue as a going concem. The Institute capital structure comprises of the following
funds:

29. Related Party Balances

Nature of related party relationships
Entities and other parties related to the institute include those parties who have ability to
exercise control or exercise significant influence over its operating and financial
decisions. Related parties include management personnel, their associates and close
family members.

Government of Kenya
The Government of Kenya is the principal shareholder of the institute holding 100% of
the institute's equity interest. The Govemment of Kenya has provided full guarantees to
all longterm lenders of the entity, both domestic and external. Other related parties
include:

i)
ii)
ii i)
ir)
v)
vi)

The National Government;
The Parent Ministry;
lnstitute Top Management;
Board Of Governors,
Sponsors Of Institute Programme (Nrt- Ujuzi Manyattani)
Parents/G uardians

2021-2022 2020-2021
Kshs Kshs

Revaluation reserve 153,035,433.17 97,225,126.00

Retained earnings 134,123,652.00 229,512,503.00

Capital reserve t97,716,603.70 0.00

484,875.688.87 326,737,629.00

Total funds
Less: cash and bank balances 65,322,021.00 99,435,649.04

Net debt/ (excess cash and cash equivalents) 65,322,021.00 99,435.649.04
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30. Segmentlnformation
The institute does not operate in segments

31. Events After the Reporting Period

There were no material adjusting and non- adjusting events after the reporting period.

32. Ultimate And Holding Institute

The institute is TVET institute under the Ministry of education. lts ultimate parent is the

Govemment of Kenya.

33. Currency
The financial statements are presented in Kenya Shillings (Kshs).

2021-2022 2020-2021
Kshs Kshs

Transactions with related parties
a) Grants /Transfers from the Government
Grants from National Govt: Capitation 15,945.000.00 I I,947.500.00

MertiTVC Grants 2.000.000.00 3,500.000.00
Development s.rants - Merti TVC 5,090,791 .00 5.090.79r.00

b) Soonsors Of Institute Prosramme [NRT- Uiuzi Manyattani) s.850.000.00 1.530.000.00
c) Parents/Guardians 53.778;763.43 18.327.343.00
Total 82.664.554.43 40J95,634.00
c) Expenses incurred on behalfof related party
Payments of operations expenses of behalf mentee institutions
Laikipia West TTI 826.253.00 452.838.00
Igembe South TTI meetinss 326.000.00 89.400.00
MertiTVC 5.778.772.00 3,05s,00s.00
Total 6.93r.025.00 3.597,243.00

d) Key management compensation
Directors' emoluments I.740.218.00 1.849.767 .00

BoG emolovees' costs 8.872.470.00 6.665.483.00
Total 10.612.688.00 8.srs.2s0.00
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