
REPIjBLIC OF KE}.IYA

THE FINANCIAL STATEMENTS OF
RONGO UNIVERSITY COLLEGE

UJ (t

OFFICE OF THE AUDITOR{ENERAL

REPORT
a?LoF 116

,c

OF

THE AUDITOR-GENERAL

ON

4

FOR THE YEAR
EI\IDED 30 JUNE 2015



Io

I
T

I
I
I
I
I
I
I
T

I
I
I
I
I
T

I



RONGO
UTIvTRSITY CoLLEGE

tlNY,,r l\ATl0Nil- Auul'i l,lt'i t

RECEIVEI)
tt
t

' xAY .. ..

I

I
t
I
I
I
I

I

I
I

PO. Bex tlt|l'allllrll.
xlsl rll

ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE FINANCIAL YEAR ENDEI)
JUNE 30, 2015



Table

t.

[.

III.

tv.

tx.

xI.

xu.

XIII.

xtv.

xY.

ofContcnt Page

KEY ENTITY INFORMATION AND MANAGEMENT..........................

THE BOARD OF DIRECTORS

2

5
I

l0

t2

l3

l5

l6

t7

IE

I9

20

23

I
I

I

CHAIRMAN'S STATEMENT.............

REPC}RT OF THE CHIEF EXECUTIVE OFFICER

STATEMENT OF COUNCTLS' RESPONSIBILlTlES.......................

STATEMENT OF FINANCIAL PERFORMANCE....,..,.

STATEMENT OF FTNANCIAL POSITION

STATEMENT OT CHANGES IN I.TET ASS8TS.,.........

STATEMENT OF CASH FLOWS....

STATEMENT OF COMPARISON OF BUDGET AND ACTUAL AMOUNTS

XVI. NOTES TO THE FINANCIAL STATEMENTS

I

,{

I

il



I. Kf,Y ENTITY INFORMATION AND MANAGEMENT

(r) Bsckground information

Rongo University College is a public institution which was established by the Govemment ofKenya through
Legal Notice NO.70, Kenya Gazette Supplemenr NO.5l, on I ?th June 201 I as a Consliruent College of Moi
University. Prior to the gazettement, it was a Satellite Campus of Moi Univenity from the year 2008 and
formally an lnstitute ofScience and Technologr, otherwise known as Moi Institute ofTechnology, (MlT).

VISION
To be a world class technology driven university in leaming and practice

MISSION
To provide high quality education through teaching, research, community service and nurture innovative

graduates.

CORE VALUES
l. lntegrity

2. Equity

3. Professionalism

4. Teamwork

5. lnnovation and adaplability

6. Social responsibility

(b) Principle Activitica

The principle activities oFthe University College arc stipulated in the Legal Notice no. 70 ofJune 201 l.
Pan 2 section 4( I ) of legal notice provides the functions and objectives ofthe University College which include:
a) To provide directly , or in collaborations with other institutions of higher leaming, facilities for university
education (including technological. scientific and professional education) the integration of teaching research
and effective application ofknowledge and skills to the life work and welfare ofthe citizens ofKenya;
b) To participate in the research, transmission, prcservation and enhancement of knowledge and to stimulale the
intellect participation ofstudents in the economic, social, cuhural, scientific and technological development of
Kenya;

c) To provide and advance university education and lraining to appropristely qualified candidates, leading to the
conferment of degrees and award of diplomas and cenificales and such other qualifications as the council and
the senate shall from time to time determine and in so doing contribute to manpower needsi

d) To conduct examinations for such academic awards as may be provided in the statutes penaining to the
university college;

e) To examine and make proposals for new faculties. schools, institules departments. resource and research
centers, degree courses and subjecls of study;

f1 To play a leading role in the developmenl and expansion ofthe opportunities for higher education and research:

g) To contribute to industrial and technological development through innovations and technolory transfer;

h) To develop as an institution of excellence in teaching training, scholarships, entrepreneurship. innovation,
researc h and consultancy services;

i) To panicipate in commercial vcntures and other activities for the benefit ofthe institution, the community and

stakeholders;

j) To conlribute to agriculture. industrial and technological development in Kenya in collaboration with
industrial and other instilutions through the lransfer ofappropriate lechnolosr;

(c) Key Mansgement

Rongo University College day-today management is under the following key organs
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I . Management Board
2. Academic Board
3. School Management Boards
4, School Academic Board
5. Depanmental Boards

(d) Fiduciery Marrgement

The key management personnel who held office during the financial yeal ended 30h June 2014 and who
had direct fiduciary responsibiliry were:

l. Mr. Julius Kipkeny Kolil

2. Dr. Nathan Kitio Psiwa

J- Mrs. Beatrice Muthoni Mwaniki

4. Mrs. Anna Ngibuini Mwaure

5. Mrs. Jacinta Aluoch Odhiambo

6. Mr. Archer Arina Omolo

7. Mr. Shem Nyakutu

8. Prol Samuel Cudu

(e) Fiduciary Oversight ArraDgement!

Member/ Ag. Chairperson

Member

Member

Member

Member

Rep. PS, Ministry of Education Science and
Technologt

Rep. PS, National Treasury

Chairperson
Member
Member
Secretary/Principal

I.

CEO& Secrebry to the Council

Human Resource, FiDrncc & Resource Mobilization Commlttee (HFRC)

Committe€ Members:
I . Mrs. Jacinta Aluoch Odhiambo
2. Mr. Archer Arina Omolo
3. Mr. Julius Kipkeny-, Kolil
4. Prol Samuel Gudu

Roles of HFRC
l. To consider qualified candidates for filling vacant positions in the University College in accordance

with the job descriptions for lhe various positions.
2. To recommend to Council rhe appointment ofsuitable candidate(s) after considering all the requirements

for the position or in case of there being no suitable candidates to recommend re-advertisement of the

position
3. To recommend to Council, improvements in the job grading classifications as the Committee may

consider appropriate
4. 'l'o review and make recommendations to Council on Terms and Conditions of Service as and when

necessary or when directed to do so by Council from time to time

5. To examine and make recommendarions to Council on salaries, Terms and Conditions ofService forall
University Employees

6. To consider and advise Council on aclions to be taken in rcgard to disciplinary matters for staff on

academic and non-academic terms of service

7. To explore ways of raising funds for the university College, both intemally and exlemally

8. To aci on behalfof Rongo University College (RUC) on all issues conceming Resource Mobilization

and Income Cenerating Activities
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9. To provide linkages and synerg/ amongst all lncome Generating Aclivities
10. To develop appropriate and conducive policies to guide and promote Resource Mobilization and income

Generaring Activities in the University College
I l. To recommend to councir the provision ofcipital for potentiar Income Generating Activities
12. To approve performance contract report on behalfofCbuncil
ll. To be in charge ofoverall University College Planning, including University College Master plan and

Strategic Plan
l4 To rake charge of all alrangement for erection of new buildings once the finances have been made

available
15. To receive and consider the report on the performance ofvarious contraclors for the proceeding tender

of contract period
16. To be responsible for authorizing expenditure for all maintenance work with lhe provision that rhe

Comminee will have authority to delegate the minor maintenance work to an executive sub-committee
of the University College

17. To recommend and to effect as appropriate any modification in physical facilities as may be necessary
I 8. To recommend to Council on acquisition of new fixed assets inciuding land and to advise council on

utilization of such assets and land

IL Acedemlc Affrirs & Appe.k Committe€ (AAC)
Committee Members:

I

2
3

4

Dr. Nathan Kitio Psiwa
Mrs. Anna Ngibuini Mwaure
Mrs. Jacinta Aluoch Odhiambo
Mr. Archer Arina Omolo

Chairperson
Member
Member
Member

Chairperson
Member
Member
Member

Roles of AAC

III. Audit Committee (AC)
Committee Members

I . Mn. Beatrice Muthoni Mwaniki
2. Mrs. Anna Ngibuini Mwaure
3. Mr. Shem Nyakutu
4. Dr. Nathan Kitio Psiwa

Roles of AC:

I
2
3

4
5

6

7

To advise the University College on policy for Research and Training
To develop and review statutes for the University College
To approve requests for use ofthe University College Seal
To approve recommendations for award ofHonorary Degrees ofthe University College
To receive and consider any appeals of staff who decide to appeal disciplinary decisions made by the
HFRC against them
To receive and consider appeals from students who decide to appeal decisions made by senate; except
decisions conceming examination maners
To make recommendations to Council on the Appeal cases

2
3

4

5

Assisting the Accounling Ollicer/Chief Executive Officer in enhancing internal controls in order lo
improve efficiency, lransparency and accountability
Reviewing audit issues raised by both intemal and extemal auditors
Resolving unsenled and unimplemented Public Accounts and public lnvesrmenr commitrees
(PAC/PlC) recommendations
Enhancing communication between management. intemal and extemal audil and fostoring an
effective intemal audit function.
Risk management

4l l'.r - ,.



IV. Erecutive Committee (EC)
Committee Memben:

l. Mr. Julius Kipkeny Kolil
2. Mr. Shem Nyakutu
3. Mr. Archer Arina Omollo
4. Mrs. Beatrice Muthoni Mwaniki
5. Proi Samuel Cudu

Chairpenon
Member
Member
Member
Secretary/Principal

Roles of EC
l. To handle urgent business on behalfofCouncil
2. To pay due regard io necessily to refer matters of major imponance to the Council for final approval.

For instance, the Comminee shall not have power to approve the Annual Estimates and Expenditure

(Q Rongo Univeruity College Herdqurrter

Rongo University College
Along Rongo- Migori Road
P.O. Box 103-40404
Rongo

(g) Rongo Utriv€rsity College Conlrcts
Telephone :( 254) 770308253
E-mail: principal@ruc.ac.ke
Website: www.ruc.ac.ke

(h) Entity Bankers
I ) National Bank ofKenya

P.O. Box 200 Sare,
Awendo

2) Kenya Commerciat Bank
P.O. Box 266-40404.
Rongo

3. Cooperative Bank of Kenya
P.O. Box40560 - 4040

Rongo

(i) ltrdependentAuditors

Auditor General
Kenya National Audit Office
Anniversary Towers, University Way
P.O. Box 30084
GOP 00 t00
Nairobi, Kenya

Q) Princlpol Legal Adviser
The Anomey General
State Law Office
Harambee Avenue
P.O. Box 401l2
City Square 00200
Nairobi. Kenya
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II. THE COUNCIL MEMBERS

MEMBER DETAILS

l. Mrs. Bertrice Muthori Mwrniki

Date of Birth: 4d October. I 953
Work Experience:
Served in the Teachers Service Commission for
over l0 years in different capaciries including:

. Principal Human Resource Development
(HRD) Officerl

. Assislant Depuly Secretar-v HRD:

. Deputy Secrelary HRD.
Qurlificitions:. MSc. Human Resource Development-

University of Manchester. IJK.
. Bachelor of Education Ans-Ken)'ana

University College
. East Africa Advance Cenificate of'

Education (EAACE)
. East Africa Cenificate of Education

(EACE)
. Kenya Certificate of Primary Education

(KCPE)

2. Mr. Julius Kipkeny Kolil

Date ofBirth: l'' January. 1955
Work Erperience:
Mr. Kolil is a career banker who has worked in
the Kenya Commercial Bank for 25 years in
various capacilies including:

. Group Head of'Operational Risk and
Compliance

. Area Direclor. Nairobi Region

. Area Director, Mount Kenya Region

. Branch Manager in 6 different branches

Qualifications:. MBA, Strategic Management-
University of Manstrietch at Eastem &
Southern Africa Management lnstitute.
Tanzania

. BCom. Accounting Option-University'
of Nairobi

. EAACE

. EACE

. Certificate of Primary Education (CPE)

Drte ofBirth: l8'h April. 1966
Work Erperience:
Over 20 years rvorking at the Ministry of llealth
and Kenyana Nalional Hospital as a Dentist &
Consultant Orlhodontist (2006-201 I )

Quslification:. Msc. Denral Surgery-Universitl' of
Westem Cape. South Africa
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3. Dr. Nsthsn Kitio Psiws

Bachelor of Dental Surgery-University
of Nairobi
A-Level

{. Mrs. Jacinta Aluoch Odhirmbo

Drte ofBirth: 20'i June. 1969
Work Experience:

. Paflnership and Advocacy Manger
Forum for Atrican Women, FAWE (2014

to date)
t Program Manager, Forum for Afiican

Women Educationalist Regional
Secretariat (2010 to date)

r Senior Teacher, French Language in
various instilutions ( 1995-2010)

. Pearl House Services Lld (2000-2008)

. Founder Director, Mobile Education for
L ife lntemational (MELI)

Qualification:. MA. Sustainable Intemalional
Developmenl-Brandeis University,
Heller School for Social Policy &
Management, waltham, MA. USA.

. B.A Education. French & Business
Studies-Kenyatta University
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5. Mrs. Annr Ngibuini Mwaure

#
+
{..

Date of Birth: l4rh April, l9-59
Work Erperience:

. Has worked as a Magistrate in Makadara
and Nairobi Law Courts for over 4 years. An Advocate ofthc High Coun. Ceneral Counsel for World Vision Kenya
(2001-2005)

r l,ecturer in Legal and Leadership
seminars

. Founder Member and Partner at Mwaure
& Mwaure Waihiga Advocares

Qualifications:. MA in Communicat ion-Davstar
tJniversity

. Diploma in Lcgal Education-Ken),a
School of Law

. t.LB Hons.-t..lniversity of Nairobi

. A-Level. cPS(K)

. Member of LSK

6. Mr. Shem Nyakutu

t

L

\rv

Drte of Birth: IS67
Work Experience:
Has worked in the Public Service for over 23
years at lhe Ministry of Lands and The National
Treasury

. Currently Acting Senior Deputy f)ireclor
of Pensions al the National Treasury

. Deput), Director of Pensions at Tlte
National Treasury

t Secretary Defence Forces Pensions
Assessment Board

. Deputizes the CEO at rhe National
Treasury

. Represenlative of the PS, National
Treasur) at Rongo University College
Council & Prrani UniversiN Council

Qualification:. Msc. Finance
. BA Ceograph) & Sociology
. Lt,B
. A -l-evel
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Date of Birth: l6'r Augusl, 1956
Work Experience:
Prol'. Samuel Gudu is a world renowned scientist
who has worked in the University for over 30
years rising sleadily within the ranks from a

Graduate Assistant to Professor. He has held the
following positions over his University Career:

. Principal Rongo University College since
2012 to date

. Ag. VC, Moi University on Several
occasions

. DVC, Planning & Development. Moi
University for l0 years

. Ag. Principal Chepkoilel Campus for i

year
i Director of Research Moi
. Ag. Dean Faculty of Sciences at Moi

University
. HoD, Botany, Moi University.

Qualilicfltions:. PhD, Genetics & Biotechnology -
Guelph, Carada

. Msc. Cenetics & Plant Breeding -
University of Nairobi

. Bsc. Agriculture (Hons) - Moi
University

. A-Levels

. O-Levels

1i

i

7 Mr. Archer Arins Omollo

Date of Birlh: 23RD April, 1967

Work Experience:
Mr. Arina has over l6 years of administrative
work at the Ministry of Education, currently
Ministry of Education, Science and Technologr
(MoEST) in various capacities:

t Representative of the PS, MoEST at
Rongo University College

. Assistant Director ofEducation, MoEST

. Senior Education Officer. MoEST,

. Deputy District Olficer in various
Districts

Qualifications:! Msc. ln Technological Economics &
Management-Southwest Jiaotong
University, China

t Bsc. Agricultural Education &
Extension-Egerton University

. A-Levels

. O-Levels

. CPE

,,,,

I
8. Prof. Samuel Grrdu
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III. MANACEMENT TEAM

MEMBER RESPONSIBILITY

$
Prof. Samuel Gudu
PhD (Cenetics in Molecular Biology)
MSc (Genetics and Plant Breeding).
BSc (Agriculture)

I

Principal
(i) Providing innovative and visionary

leadership;

(ii) Creating and sustaining a highly
molivaled and participatory management
team:

(iii) Following-up the strategic and vision
plan ol the University ColleBe

(iv) Maintaining and promoting the academic
standard ofthe University College and its
public relations;

(v) Mobilizing financial suppon
(vi) Maintaining and promoting international

linkages with other institutions of higher
learning;

(vii) Promoting efficiency and good

managernent

Prof. Strnley Shitote
PhD (Civil Eng.),

MSc (Civil Eng.),

BSc (Civil Eng.).

Member of the lnstilulion of Engineers of Kenya
(MI EK ),Registered Engineer (R .Eng).

Member of the Kenya lnstitute of Management
(MKIM)

2

Deputy Principal (Administration, Finance
and Planning)
(i) Management of Human Resource

Planning and Developmenl
(ii) Management of Planning. Physical

infrastructure and Development
(iii) Coordination of Financial functions

l0 ll'.r '-.



Principal (Academic and Studcnts

Managenrent ol' Reseiirch

ManaEe rnent of Extension

Management of External Liaison
Mana8ernenl of academic and student

nllairs

Depu t-v

Affsirs)
(i)
( ii)
( iii)
(iv)

J

{

Prof, Augustino 0nkr are
t'hD. Plant Phl'riologl
l\4 Sc Botan-r. Plant Phlsiobgl and Biochenristn
USc (Biolog/ )

CPA Janet Chumbs
l\l BA (l'inance).

UUA ( Accounting)

cPA (K)
Membcr of lnstitutr, ol-Chartered I)ublic

Aucountants (ICPAK)

Finunce Oflicer
( i) Organizing lhe accountins and tinancc trnit
(ii) Dr'!cloping & Irnplcmenting adequatc

accounting s\ slems
( iii ) Overnll operation and supervision o1' tinancc

tlnction in the svstern.

(iv ) lVlaintaining accoun(ing standards within thc

dcpartment.
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5. Mr. John Oluocb
MPhil.(Communicalion Studies ),

PG. Diploma (Public Relations).

B.Ed. (Hons),

MPRSK

Director, Privrt€ly Sponsored Students

Programme
(i) Ensuring steady growth and

sustainability of the Privately Sponsored

Student Progamme.
(ii) Developing policies and Strategic Plans

for the manaBement of PrivatelY

Sponsored Student Programme.

(iii) Facilitating admiision of students in

liaison with Deput) Principal (ASA)

and Deans of Schools.

(iv) Providing regular briefs to the Principal

on Privately SPonsored Student

Programme issues.
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IV. CHAIRMAN'SSTATEMENT

It is my great privilege to presenl to our stakeholders the Annual Repon as well as Financial Statements of
Rongo University College for the financial year ended 306 June, 2015. This annual report helps us to reflect on

our performance for the year giving us an opponunity to celebrate our success and at the same time identify
areas of improventent.

Educrtion sector overview

Despite an exponential increase in number of public universities in Kenya in the last three years, the number of
Kenyans who qualified to pursue higher education far outstrips the capacity of universities in Kenya. ln 20 14.

rhe toral number of 149,117 attained lhe minimum university entry qualification compared to 123,365 in 201 3.

The higher education sector. now regulated by the Commission lor University Educalion (CUE) continued to
be a vibrant and compelilive sector with more universilies being accredited as lhe counlry strives to increase

access to higher education. The trend of more sludents sining tbr K.C.S.E is expecled to continue risinB as the
govemment continues to improve its free primary education and free tuition for secondary schools. Rongo

University College remains committed to plaling a vital role in the higher education sector by providing high
quality educalion through teaching. research, and community service and nurture innovative graduates as

enshrined in its mission.

Corporste Govertrrnce ond Ethics

-fhe 
Council is responsible for the govemance ofthe University College and is accountable to the cilizens ofthis

country for ensuring that Ih€ University College complies wilh the law and maintain the highest standard of
corporale govemance, academic standard and ethics.
The Council anaches great importance to the need to conduct the activities and operations of the University
College with integrity, faimess and transparency.

Overall University Performance

ln 2014. the University College's financial perlbrmance improved significantly as compared to the previous
year. Total income increased from Kshs 565 million in 201 3 to Kshs 646 million in 2014 while the nel assets

grew from Kshs 606 million in 2013 to Kshs 764 million in 2014. The University College Council will conlinue
working closely with management to ensure this performance is improved.
I applaud the fruits of joint pannership between Rongo University College and Rongo Constituency
Development Fund (CDF) which has panicipated a great deal in the development ofthis institution. In addition
'The University College would like to thank Migori County tbr the generous donalion of fifty (50) acres of land
donated at Macalder in Nyatike Division.
ln 2014. Rongo [Jniversity partnered with more than eight lnstitutions to support various initiatives that will see

the University College improve in research and innovation.
It is always ajoy to giraduate sludents and in 201.1. the University College through Moi University graduated
343 graduates.

Apprecistioo
Finally, I take lhis opponunity to sincerely lhank the Bovernment of Kenya, our donors, students and slaff who
continued lo supporl Rongo University College and I applaud the music ieam that continue to raise the flag of
the University College tn the national arena. These are integral pans of the all-round formation that Rongo
University College offers. I call upon all stakeholders not to relent in their efforts in ensuring that we conlinue
ro improve the University College.

Mr rus rap

CHAIRMAN OF THE IjNryERSITY COLLf,GE COUNCIL

t3 1,,..,



V. REPORT OF THE CHIEF EXECUTIVE OFFICER

It is my great joy to present to you the annual repon and financial statements for lhe year ended 30'i June 201 4.
This has been a year with new challenges but also many other opportunilies lo improve and move forward.

We staned the year by improving administrative processes elliciency through upgrade of our financial
management system. This automated the most paper based function within finance depanment. Consistent with
our spirit ofcontinuous improvement, this laid the platform for automation ofother processes in admission and
examination to ensure efficiency can be improved through aulomation.

Overrll University College performance

ln 2014/15, the University College's financial performance improved significantly. Rongo Universiry College
staned the financial year 201412015 with a cash balance of Kshs. (3,852,106.42) and was allocated Kshs.
246,455.866.00 by the Govemment during the year under review.
The University College managed to collect Kshs. 372,436,72? in tuition and orher charges and Kshs. 27.546.654
from the small income generaling activities. ln lotal therefore, rhe University College had Kshs.642, 587.136 at
its disposal during the yeal. 2014/2015 for its recurrcnt expenditure. This improvement saw the University
achieve several milestones and enhance infrastruclural development and academic environments, The expansion
and refurbishment of the University College facilities will allow admission of studen'ts inro the Colleg,e and
continue lo support the govemment goal of expanding access to University education. ln deed in the next
financial year, the University College will admit more students b€cause ofthe improvemenl on its facilities.
The academic Programs offered by the universit-v college meet ihe requiremenl of the job market. They equip
the students rvith the necessary skills ro secure employment in the job markel. This is because the Universiry
College emphasizes hands on and practical orientation in its training which makes the graduates employable in
industries and innovative to createjob opponunities for selfand for othen.

In the year under review. the Universify College received valuable donations in books. computers and eguipment
necessary to help students develop skills that employers look for in graduates.
The several MOU's signed with various institutions of leaming and research confirms the existence of Rongo
University College in a market that has very many players offering the same courses.

The year saw an important milestone for RUC as CUE cleared the University College for the award ofchaner.
This came after a yearlong rigorous engagement with all stakeholders. Taking stock of what had been achieved
in the previous strategy, a crilical analysis of the cunent status of higher education sector as well as a projection
ofselect activilies would funher the achievement ofthe institution's mission.

Finally, I express my gratitude to the very able Council. student leadership and members of staff for their inpur
towards the strategic plan implementation. Our individual commitment will impact society. the govemment and
the Country at large.
I encourage staff members lo thoroughly acquaint themselves with the key slrategic pillars of vision 2030 and
its enablers, in order to impact Kenya and the Southem Nyanza region positively.

Prof. Samuel Cudu
PRJNCIPAL

l4 ll':,,-,.



v1 STATEMENT OF THE COUNCIL MEMBERS RESPON\IBILITIES
ON THE FINANCIAL STATEMENTS FOR THE YEAR ENDED sOTH JUNE 20Is

The Rongo University College order, 201 I requires Universiry Coll(- r ouncil to prepare statemenrs for each
linancial year, which give a true and a fair view olthe state ot-affairs .,; tlre L/niversiry College at the end ol'the
financial year and its operating results for that year. lt also requires thc Council to ensure rhat th€ Universitv
College keeps proper accounting records, which disclose. with reasonairrc accuracy, Ihe financial position of the
University College. 

-fhe Universiry Council isalso responsible for saleguarding the Asseis of rhe Universirv
College.
The University College Council accepts the responsibiliry tbr the Financral Statemerrts, which has been prepared
using the appropriate accounting policies supported by reasonable lnd prudent judgnrent and estimates, in
conformity with lntemational Public Sector Accounting Standards (IPSAS). The Universitv College Council is
ofthe opinion that the statements give a true and fair view of the state ofthe financial atlain ofthe University
College at 30th June 2015 and of its operating resuls. The University College Council further accepts
responsibility for the maintenance of accounting records, which may be relied upon in the prepamtion of
financial statement, as well as adequale system of intemal Financial Conrrol.
Nothing has come to the aBention ofthe University College Council to indicate lhat the University College will
not remain a going concem for at least the next twelve months from the date ofthis statement.
This statement is approved by the Uni ity College Council and is signed on its behalf by

Cbrirmatr of the Council ........

Principal, Rongo Uulverrity College

lI
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REPUBLIC OF KENYA
Tclcphonc: +2J4-20-l42ll0
Fsxi +254-20-31t482
E-matl. oag@roa8lcnys eo.kc
Wcbsrrc. wrvw kenao.go-kc

P.O. Box 300t4-00t00
NAIROBI

OFFICE OF THE AUDITOR.GENERAL

REPORT OF THE AUOITOR.GENERAL ON RONGO UNIVERSIry COLLEGE FOREYEAR N ED 30 UN 15

REPORT ON THE FINANCIAL STATEMENTS
I have audited the accompanying financiar statements.of 

-Rongo university coregeset out on pases 16 ro ss wrri;n "cffi;Ji#ffi#"nt 
of financiarpositio; as at 30June.201S, and the statement of fnahciai ffiIil;lassets, 

"r"t"r"ni or-"".li no*", sr,ia-rv?liJiiEi,li:lfl:menl or chanses in net

i[;':.lln[[u#tri,*ffitfiitk,i*fibelief, lryere necessary for the purpose of tne auOii."' 
.-

Managsnlent's Responsibility for the Financlal Statements

Managemel.ils resp,orrsibre for.the preparation and fairpresentation of these financiarstatements ;n accordance with rnternationat puotic sect* A;;ffiff"E,lril,"ro.
(Accruar Basirs) and for such internat contioi i. ,ii"-o"."nt determines is necessaryto enable 16. preparation of financial statements- that are-fiee'-fror'"i="i!ri"f
misstatement, *jlether due to fraud or 

"rror. 

--'-"'-"'-

The managemenl ;i arso responsibre for the submission of,the financiar statements to
ff ,i;$i;?!nerat ir'r accordance with the prori.ton. or s"ciion lJ 

"iii"'iruri"
Audltor€eneral's Respdnsibility

My responsibirity is to exDress an .opinion on these financiar statements based on theaudit and report in accoidance with tne pior"ion-. 'oi'section 
15 of the pubric AucritAct' 2003 and submit the audit report'in-c-offiilnce witn Articre 229(7) of theconstitution. The audit was..9o1!.ucte.l i; ;;";;;;; with rnternationat Standards ofSupreme Audit lnstitutions (rssAls). Tho;:i#;rf re-quire comptiance with ethicalrequirements and that the audit [," pr""."a '.ri-iertormed 
to obtain reasonable

;::.rf,:ff"rioour 
whether the financiat .til"rrl"-nt. are free from mareriat

An 
,audit. 

involves performing procedures to obtaiand disclosures in the tinaniiit .t.t"rlnt" f-r.,J'auditor's judgement, including the assessmeni' o-fthe 
_financial statements, w-hether or" iJ'ir",assessments, the auditor considers inGrnJ-

n audit evidence about the amounts
procedures selected depend on the
rne nst(s of material misstatement ofo or error. ln making those riskcontrot relevant to the entity,s

versity College - Annual Reporl and Financial Shremenls as a, l0 June ?0l S

Rongo Unt

httnotins A.n, \khil t^ ut ,c Pnbl| &(tu



preparation and fair presentation of the financial statements in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness bf the University College's internal control.
An audit also includes evaluating the appropriateness of accounting policies used and
the reasonableness of accounting estimates made by the hanagement, as well as
evaluating the overall presentation of the financial statements.

I believe that the audit evidence obtained is sufficient and appropriate to provide a
basis for my qualified audit opinion.

Basis for Qualified Opinlon

Receivables

lncluded in the statement of financial position receivables balance of
Kshs.121,693,899 are uncollected fees brought forward from prior years figure of
Kshs.38,723,495, student debtors of 5,700,376 and accrued fees of 20,537,821. The
college does not have provision for bad debtors policy and it has not been possible
confirm whether and if so, when the College wili recover these debts. Any provie to
that would have been necessary in re-lation to this uncertainty has not | -llon
incorporated in these financial statements. ' Jeen

Qualified Opinion

ln my opinion, except for the effect of the matters described in,.the Basis f5r eualifieo
Opinion paragraph, the financial statements present fairly, in all material t*o"-"t= 'rtre

financial position of Rongo University College as at June 30 2015, anO gy-;ijli"li,",
performance and its cash flows for the year then ended, 

. 
in act or6"n"" *tn

lnternational Public Sector Accounting Standards (Accrual Basis) and comply wigr ine
Rongo University College order, 2013 and the Universities Act, 2013

Emphasis of Matter

Budget over runs

I draw attention to statement of comparison of budget a;rd actual amounts to the
financial statement which shows the budget over runs. Althsug6 it was explained that
the budget over runs were necessitated by demands frorh the Commission for Higher
Education to improve some of the facilities at the lnstitution for the purpose of
granting Charter to College, certain items not related to this process had significant
over expenditure. My opinion is not qualified in respecl of this matter.

(^

FCPA Edward R. O. Ouko, CBS
AUDITOR-GENERAL

Nairobi

29 June 2016

Rongo University College - Annual Repor, qnd Financiol Stakments as ar J0 June 2015
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RE\rENUE
Govemment Grants

Other lncomes

Totrl reveDue

EXPENSES
Employee Costs

Depreciation & Amortization cost

Repairs & Maintenance

General Expenses

Council Experscs

Academic Expenses

Totel Expenscs

Frovision for Doubtful Debts

hovision for Audit fees

Surplus(Dclitit) for th€ pcrlod

RONGO UNryERSITY COLLECE
STATEMENT OF FINANCIAL PERFOR[T.\ ICE

FOR THE YEAR ENDED 30 JUNE 2OI5

2015

246.45 5,866

199.983,176

646,439,242

NOTES
3

4

2 014

260.845.18l

305. t51.689

565,999,072

5

6

1

8

9

l0

3 75,2 86,000

64,943,3s0

19,051,195

r 34.265.840

18,374,909

97,115,841

709237,135
I,549,575

1,000,000

(5sJ47,468)

3 10,958,I 38

40,564.668

3,102,526

I 10,5 10.846

I1,864,028

82,643,066

s59,643,271

1.951,684

, 500,000

3.904,117
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t{ori{urrent Assats

P.P,E

lntanglble Assets

W.I.P

42't,437,351

1,470,800

20t,070,t72

629,974,424

7U,!yJ2,64

384,199,398

1,550,400

101,260,720

/87,010,518

606,735,504

assEI!'

Cur]fit Asicts

cash and Bank

Receivablei

Biolotical Astets

lnventorle!

Total arset!

UABlUNES

Payables

Provislot1t

Retentlon WIP

Paymentt Gceived ln advance

Bank Loen

NET ASSTS

Reservei

Accumulated Surplus

RONGO UNIVERSITY COLLEGE

STATEMENT OF FINANCIAL POSITION

FOR THI: YEAR ENDED tO JT'NE 2OI5

NOTtS 2015

3,553,133

121,693,899

559,000

9,r97,713

135,013,169

11

t2

13

t4

15

16

17

2014

(3,8s2.106)

115,327,610

578.800

7,610,643

1t9,r24,945

73,535,019

18

19

20

21

71900,205

2,549,575

10,135,401

1,017,293

11,965,224

101,568,700

52,079,541

2,45L,684

8,948,112

10,055,580

582,880,555

(19,457,151)

663,423,194

7g,g,tz,or4

4A?,310,171

45,890,308

5332(xr,tl84

606,735,504Tqtal Net Asr.ts & Utbllltici

The Financial Statements set out on pages l6 to 36 were signed on behalfofthe Board of Directors by:

c.E.o (RoNco LrNrvERsrTY coLLEcE)

nu,"...?9:..9f- '..a$
:rR-(-/-<)

chairmanorthe rdfu&/

"^*?/ ?t/ %irr

t7 | l'.r ,: ,:



RONGO UNIVERSITY COLLEGE
STATEMEI{T OF CHANGES IN NET ASSETS

FOR THE YEAR ENDED 30 JUNE 2OI5
Clpital Replrccment l)evp Rcserve Accumuleted Surplus

Kshs Krhs

22.450,378

Revllustion Rcaerve

Kshs

354,656,889

Totrl
Kshs

4l 986, r 9l

354.656,889

22,450,378

4 t,9E6,191

22,450J78 41,986,19t 3 419,093 5t

Balance at 30th June 2012

Development lncome Received

Transf€rs to/From Accumulated surplus

B.lince rt Jfth June 201f,

Development lncome Received

Transfers to/From Accumulated surplus

BslrDce at 3(hh June 2014

Development Income Received

Transfers to/From Accumulated surplus

Belance at 30th June 2015

I 10,202,910 I10,202,9t0

3,904,1t71,904,1 l7

132,653J88 4s,a),OJ0t 533100JM

| 95.s70.379

(65,147,468)

195,570,379

(65 ,347 ,468\

328.223.666 ( 19,457.t51) 354,656,889 663.423.394

lSll'r,,.



RONGO UNTVERSITY COLLEGE
STATEMENT OF CASHTLOW

FOR THE YEAR ENDED 30 ruNE 2OI5

Crsh Genemted From Operaflons NOTES 2015

Receipts

Govemment Grants 3 246,455,866

Oher Incomes 4 399,983,376

Totaf receipts 646,439,242

375,286,000

13,964,832

255,042,953

644,293,785

2,145,457

(385,000)

(80,624,826)

2014

260,845,383

305,153,689

565,999,072

310,958,138

r 5,435,419

233,249,715

559,643,271

6,355,801

( l,938,000)
(7s,s81,201)

Payments

Compensation oi Employees

Rent Paid

Other Payments

Total Payments

Surplus/Deficit

Net cash flows from Operuing Activities

Cash flow from Investing Activities
Purchase of PPE

Decrease in Non-Current Receivables

Increase in lnvestments

Net cash flow From lnvesting Activities

Cash flow from Financing Actlvlties
Bank Loans

Receips from Golt- Capital Funds

Repayment of Borrowings

Net cash flow from Financing Activities

Net increase/(decrcase) in cash in hand and bank
Cash and Bank as at I July 201 4

Cash and Bank rs at 30 June 2015

2,145,457 t.909,221

r5 (80,239,E26) (73,643,20r)

l5

6

ll

14,432,t63
73,929,385

(2,466,939)

E5,894,609

7,4t5,239
(3,852, r 06)

3,563,133

(3,402,919)

(3,402,9r9)

(77,074,899)

73,722,793
(3,8s2,106)

l9 | l'.r :'r-
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OVERVIEW OF THE FINANCIAL STATEMENTS

The financial statements prepared in accordance wi$ tpSAS consist of:l. A statement ofFinancial Position- which details the net assets (the difference between total assets and
total liabilities) ofthe institution. This statement provides information about the financial strength of the
inslitution, and the resources which are available to support its future objectives

2 A Statement ofFinancial Performance- which measures the net surplus or deficit (difference between
total revenue and total exPenses) for the year. This statemenr provides information on the institutions
sources ofrevenue and the cost of its activities. The annual surplus or deficit is presented on full accrual
basis ofaccounting recognising revenue in the period it is eamid and exp.n.", *h"n incuned. regardless
ofwhether the associatcd cash is received or paid.

3. A Statement ofChanges in Net Assets- which identifies the change in the net asset position during the
year. The statement highlights the sources ofchanges in the institutions overall financial position,-
including changes due to the surplus or deficit for the period.

4. A Statement ofCash Flow- which presents the movements ofcash during the year resulting fiom
operating, investing and tinancing activities. The statement provides information on how cish has been
raised and used during the year, including acquisition and disposal ofassets. ln contrast to statement of
financial performance the institutions net cash flow measures the difference between cash coming into
the institution and cash going out.

statement ofcomparison ofBudget and Actual Amounts- which presents a comparison ofthe budget
amounts and the actual amounts for the year. This statement is prepared on budgetary basis which L a
modified accrual basis. It provides information on the extent to which resources were obtained and used
in accordance with the approved budget giving reasons for any significant variations.

5

NOTES TO THE FINANCIAL STATEMENTS

I ) Straemetrl of complience rnd brsis of preparation - IpSAS t
These financial statements have been prepared on accrual and going concem basis and the accounting policies have
been applied consistently throughout the period. The starements comply with International 

-prbli. 
S."tot

Accounting Shndards (IPSAS). The financial statements are preparcd on rhe historical cosr basis and presented in
Kenya Shillings (Kshs). The cash flow statement has been prepared using direct method.

2) Summary ofSigtrificent Accoonting Policies
a) Property, Plant & Equipment

All Prop€rty, Plant and equipment are st8ted at cost less accumulated depreciation and impairment losses.
Cost includes expenditure that is directly attributable to the acquisition ofthe items. When significant
parts of property. planl and equipment are required to be replaced at intervals, the entiry recognizes such
pans as individual assets with specific useful lives and depreciates them accordingly. Likewise, when a
major inspeaion is performed. its cost is recognized in the carrying amount ofthe plant and equipment as
I replacement ifthe recognition criteria are satisfied. All other repair and maintenance costs are
recognized in surplus or deficit as incurred. Fixed assels have been depreciated on straight line method to
write offthe costs of the assets over their useful lives at the following rates:

Land NIL
Building 2.5%
Tractot 37 .5o/n

Motor Vehicle 25olo

Computer 30olo

Plant and machinery 12,5%
Fumiture and Fitlings 12.5%

24ll 1' .'



b) Sale ofgoods - IPSAS 9

Revenue from the sale of goods is recognized when the significant risks and rewards of ownership have been

transferred to the buyer, usually on delivery ofthe goods and when the amount ofrevenue can be measured reliably
and it is probable that the economic benefits or service potential associated with the transaction will flow to the

entity, ln this case. sales represent the invoiced value ofgoods supplied by the farm & Cafeteria during the year.

c) Foreign currency transactions - IPSAS 4

Transactions in foreign currencies are initially accounted for at the ruling ratc of exchange on the date of the

transaction. Trade creditors or debtors denominated in foreign currency are reported at lhe statement of financial
position reponing date by applying the exchange rate on that date. Exchange differcnces arising from the settlemenl
of creditors, or ftom the reponing of creditors at rates different liom those at which they were inltially recorded

during the period, are recognized as income or expenses in'the period in which they arise.

d) Revenue rnd Experditurc Recognition

lncome from fees is recognizcd as it accrues as revenue fiom exchange transaction unless collectability is in doubt.
lncome from non-exchange transactions such as donations supponed by enforceable agreements is rccognized at
the time the agreement becomes binding.
Expcnditure is rccognizcd when it is incuned.

e) Employee Benelits - IPSAS 25

The University College operates a contributory pension scheme for eligible employees through the Moi University
Pension Scheme. The scheme operares a defined contribution plan. Defined contribution plans are post-

employment benefit plans under which an entity pays fixed contributions into a separate entity (a fund), and will
have no legal or constnrctive obligation to pay funher contributions if the fund does not hold sufficient assets to
pay all employee benefits relating to employee service in the current and prior periods. The connibutions to fund
obligations for the payment of retirement benefits are charged against income in the year in which they become
payable.

F) Cash and Crsh Equivalent

Cash and cash equivalents comprise cash on hand and cash at bank, shon-term deposits on call and highly liquid
investments with an original maturity ofthree months or less, which are readily convertible to known amounts of
cash and are subject to insignificant risk of changes in value. Bank account balances include amounts held at the
Cenrral Bank ofKenya and at various commercial banks at the end ofthe financial year. For the purposes ofthese
financial statements. cash and cash equivalents include short term cash imp-rest and advances to authorised public
officers and./or instilutions which were not surrendered or accounted for at the end ofthe financial year.

C) Compsrstive figures

Where necessary comparative figures for the previous linancial year have been amended or reconfigured to
conform to the required changes in presentation.

H) Govenment Grsnts

Govemment grants are recognized when there is reasonable sssurance that the University College will comply with
conditions attached to them and that the grants will be received.
The grants are recognized as income in the period to which they relate and presented as credit in the statement of
financial perlbrmance.

25 lr', ,,



l) Budgct informolion - IPSAS 24

The annual budget is prepared on the accrual basis, that is, all planned coss and income are presentcd in a single

statement to determine the needs of the entity. As a result of the adoption of the accrual basis for budgeting

purposes, there are no basis, timing or entity differences that would require reconciliation between the actual

comparable amounts and the amounts prcsented as a separale additional financial statement in the statement of
comparison ofbudget and actual amounls.

g) Itrtrnglble rss€ts - IPSAS 3l

lntangible assets acquired separately are initially recognized at cost. The cost ofintangible assets acquired in a non-

exchange ransaction is their fair value at the date ofthe exchange. Following inilial recognition. intangible assets

are carried at cost less any accumulated amortization and accumulated impairment losses. Intemally generated

intangible assets, excluding capitalized development costs, are not capitalized and expenditure is reflected in

surplus or deficit in the period in which the expenditure is incurred.

The useful life ofthe intangible assets is assessed as either finite or indefinite.

h) lrventories - IPSAS I2

Inventory is measured at cost upon initial recognition. To the extent that inventory was received tlrough non-

exchange ransactions (for no cost or for a nominal cost), the cost of the inventory is its fair value at the date of
acquisition.

j) Provislons - IPSAS l9

Provisions are recognizcd when the Entity has a present obligation (legal or constructive) as a result ofa past event,

it is probable that an outflow of resources embodying economic benefits or service polential will be required to

settle the obligation and a reliable estimatc can be made of the amount of the obligation. Provision for doubtful

debts has been set at 2.502.

k) Nrtur€ rod purposr of resencs

The Entity creates snd mainlains reserves in terms ofspecific requirements. Enlity to state the reserves maintained

and appropriate policies adopted.

l) Chrnges ir rccounting policles 8nd esaimrte - IPSAS 3

The Entity recognizes th€ effecls of changes in accounting policy retrospectively- The effects of changes in

accounting policy are applied prospectively ifrctrospective application is impractical

26 ll',r r:e



3 GOVERNMEMI GMI{TS

Recurrent Received

Recurent Accrued
TOTAL

4 Other Income

Fees & Related Charges Received

Fees & Related Charges Accrued

'l'ender Incomes

Cafeteria Charges

Library Charges

Research lncome

Rental lncome

Other lncomes

Totrl other income

5 Employe€ costs

Employee related costs - salaries and wages

Employee related costs - contribulions to pensions and

medical aids

Travel, motor car, accommodation, subsistence and other

allowances

Housing benefits and allowances

IPUCCF- Retund

Locum

Casual Wages

Employec costs

6 D€preciation rnd rmortizslioo expense

Property, plant and e<luipment

lntangible assets

Totsl d€precirliotr snd rmorthstion

399,983J76 305,153,6E9

2015

225,916,030

20,537,82t

246,455,866

2014

232,089,432

28,755,951

260,845,3E3

20t 5

310,453,722

6l,982,999

221,000

t0,480,6t4

t6,425,000

t7.900

402, t4l

2014

220,290,892

78,067,356

t40,000

6,653,89 r

l,550

20t5

rs7.078,183

2011

t3'1,676,819

15,006,823

44,22t.U3

8l,83 l,260

2l,977.1 l5

t0,244,4t8

r06,840,366

23,3'16,740

39.439,666

668,000

7.882,845

J75JE6,000 t10,958,13E

2015

64,478,7 50

464.600

2014

42,6t0,284

387,600
6,r,9{3J50 42,997,884

)1

7 Repairs aod mriotcnsnce 20I5 20r 4



Property

Equipment

Vehicles

0ther

Totrl repeirs rnd nlhtctraDcc

8 Getrcrrl GrpeEs€s

Tbe followlng rre Imludcd ln Scocr.l expcmes:

Advertising

Travel & Accommo&tion

Extemal Tr8v€l

lntemet Communication

Open & Cultural Expense

Audit Expenses

Books, Newspapers, Magazines

Bank Charges

Conferences and dclcgations

Medical Expcnses

Subscriptions

Valuation Expensc

Elcctricity. Water & Corucrvancy

Transport Expemes

Fuel and oil

Catering Expense

lnsurance

Legal expenses

Strategic Planning Expenses

ICT lnfrastructurg

CSR

Hire Expenses

Farm Expen$s

Performanc€ Confact

Postage

il,429 489

3,004,380

2,675,537

t,941,789

I t 0,025

l5 t,521

I,857,550

9t3 428

19,05t,t95 3,t 02,526

20rs 20r4

7,968,894

9,796,190

2,956,360

5,642,028

1.229,800

3262,389

8,028,679

r.37l,r l3

6,997,838

I,303,439

5.032,793

33,119,880

I,346,841

20t,693

897.350

264,064

1,747.130

140,718

10,267,042

I1,358,7t0

3,036.919

5,901,382

5.600

696,000

I,097.157

2,077.8t7

6,539,245

7,694,026

t93,929

835,000

E,682,E02

5.712,733

3,l4 t.E00

19.771,89 t

2,526,t78

805, t 50

19,000

735,800

531,378

539,900

773,U0

|,053.500

364,526

2Ell'rrgc



Stationcry

Security Expense

Public Celebrations

Tender Expenses

Cleaning Materials

Recruitment Expenses

Environmcntal Awsreness

Textile & Uniform

Telecommrmication

Training

Official Entcnainmenr

Loss ln Value Of Biologicsl Assets

Tot.l gcnersl expenses

9 Council Expenses

Sitting Allowanc€

Subsistence Expenses

Travel & Accommodation Expenses

Other Expenses (Meals)

Totrl Council Erpense

10 ACADEMIC COSTS

Publishing & Printing Expense

Studcnt Activilies

Ficld Trips & Attachmcnts

Part-time Leclurers

Graduation Expcns€s

Admissions Expense

Extemal Examiners

Snrdent fee refund

Rental

9,051,2t 7

t20,700

7r 3,800

3,659,237

278,500

242,500

398,600

I,632.580

2.t59,428

t,648,756

19,800

7,969,0E2

r79,960

403,825

I,403,192

t,827.643

1,090,691

2,200,078

2,689,717

1,239,46t

134165.840 I10,510,8,t6

20t 5

5,560,000

5,t33,425

5,597,670

2.083.8r4

2014

3,229,000

448,981

5,635.880

2.550.t57

18,374.909 r 1.864.028

20t5

2,987,831

r,561,400

t0,027,46E

37,585,553

3,6?7,1 l0

2,437,542

3,312,92?

20t4

I,756,7 55

3,820,845

2,920,179

34,836,295

5,766,260
59,999

5,421,323

555,721

I 5,43 5,4 r 9

29 ll'rrg,;
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Library Experues

Collabor*ion & Linkagas
Convcrsion to University Shtus
RUCSO

Teaching Materials

lnter-university Oames

Curriculum Dcvelopment

Shows & Exhibitions

Rescarch Expenscs

KUCCPS

Totrl Acrdemlc CBts

7L Crsb rnd crch.qulvrlctrts

O Kcb Pssp

Kcb Gssp

Kcb Cdf

Kcb Devp

Nbk Main

Nbk Pssp

Nbk Gssp

Co-op pssp

Co-op Gssp

Cash-on-hand and in transit

Short-term deposits

Totel crsh itrd crsh sq[ivrletrts

12 RccGivrbl6 from non-erchtng€ contrscts
Currell reccivrblas
Accrucd Incomcs

Sraff Dcbto6

Prcpaid Rental Incomcs

Stud€nl Debtors

Lcss Unidentified Fees

K.C.B Pssp

97Jt5f4r 82.G(3.066

20 t5 20t4

505,839

1,654,004

2E8,t23

12 t ,086

t,780,422

7 t6,638

1.660,469

3,926,832

I,I 15,278

8t4,8r0

108,800

1,320,882

10,689,474

1,206,000

228t,343

50,500

4,518,780

r,801,619

I,153,088

547,300

2.n7.640

104767

I t8,651

13t,258

65,344

396,640

184,928

t64,2t4

2t7,236

t9t,763

(10,988,6 r4)

t,836.515

2,671,188
59,364

3,563,r33 (3332,106)

r.999.158

20I5
20,537,82t

z0l4

28,755,951

505,839

297.000

84,283,646
62.241,999

30 ll'a ge
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I

L

L

K.C.B Gssp

N.B.K Gssp

N.B,K Main

N.B.K Pssp

Coop Pssp

hovision for Doubtful Debts

Rccetvrbhc blf

Total curfrnl Ecetvrbla3

13 Blologlcrl As!.8

Dairy Cattles

Totrl AIIGA

14 loventorlcs

Consumablc storcs

Modical supplics

Spare parts and maers

Catering

Totrl lNcnlorles rt the lowcr of8osa ind nat
rcdhrbh vrluc

121.693.t9e lt5J276l0

61,9E2,999

t,549,575

@433,424

3t,723.496

6t5,700
53,700

277,300

l,108,000

6l I,100

78,067,356

I,95 r,684

105,674,462

9,653,t4E

20ts

559,000

359,000

2,015

3J33,974

3,727,550

32 r,819

1,414.390

2014

578,800

s?q800

2,014

2,458,100

r,196,66s

r,601,05s

2.4t4,K'

9.192733 7,5?0,683

il g!'I3
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Disposals

lmpairment

Transfer/adj ustment

At 30 JBtre 2015 t 4.509,572 42,038J0,1 25,250,505 20,559,l,r2 3,610,m0 22,034,145 340,000 r5,rt8,772 r43,630,439

Net book vrlues

At 30 June 2015 67J58.50t 204,9,15,500 29)M,497 19,544,040 3&156',1,13 17,122420 340,000 20,052,924E 427,137 )57
At 30 Jqne 2014 67Js&sot r89,4 ,135 24202,t04 t 1,430J27 41,E0E,42 t 902.500 6506 403 510,000 3,494,464 3E7,693,862

At 30 Juac 2013 5E,494,795 t5EJ6l,92E 36J03,lss I I,291,936 44,6t6,850 2rs6,2s0 39,33rJ5r 5,093,760 355,E27,025
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l6 lDtargiblc .3s8ts - softrvrrc
zwo

Cost
At I July 2012

Additions

At 30 Jrtre 2013

Additions - intemal development

Al 30 Junc 2014

Addltlors

At 30 Jrre 20ts

Amortizstion rtrd impsirmera
At I July 2012
Amorlization
At 30 Juae 2013

Amortization

lmpairment loss

At 30 June 2014

Amonization
lmpairment loss

At 30 June 2015

Nel book vrlues
Al 30 Junc 2015

Ar 30 June 2014

At 30 Juoe 2013

938.000.00

1,938,000.00

3E5,000.00

2J23,000.00

387,600.00

387.600,00

464,600.00

8s2r00.00

I ,470,800.00

r,550,400.00

17 Work lo Progrtss

Tuition Block Phase I

Tuition Block Phase 2

Water Treatment Plsnt

Dining Hall

Twin Science Lab

Belrrce BVF

Belrnce C/F

It Psysblos

Trade payables

Bank Loan

Prepaymens

Tot.l tr.dc rtrd othcr pryablcs

2015

t.569,r58

50,555,6t0

38.827,579

5,800.000

6.180,825

98. r37.000
201,070,t12

20t s

7s,900.206

1t ,965,224

t,0t7,293

20r4

84,914,777.0Q

t3.72?,?23.00

98, t 37,000

2014

41,418,670

34 ll'a gc
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l9 Provision

Audit Fees

Doublful D€bts

Totsl

20 Rctention Fees

Retention Fees

Totsl

2l Prepayments

School of Education

School of Inforcoms

School ofAns & Social Sciences

School of Science & Engineering

School Of Agriculture

School of Business

Totll

22 Tax

PAYE

WHT VAT

Tot.l

23 Crsh gcnerltcd from operrtions

Surplus for the year before tar

Adjusted for:

Depreciation

lmpairment

Gains and losses on disposal ofassets

Contribution to provisions

Working cepltrl rdjustmcats:

Increase in inventory

Decrcase in receivables

lncrcasc in payables

lncrease in payments received in advance

20t5

I,000,000

t.549,575
2,549,575

20t 5

10.r 36,401

!0,136,401

2014

500,000

1,951,684

2,45r,684

2014

E,948,1 t2
t,g,lE,t r2

20t 5 2014

4,751,32t

1,017193

I,123,145

760,320

z3t,457

3,189,437

10,055,580

20t 4

8,600,873

20t5

8,600,873

2015 20ll

(6s,347.468) 3,904,I l7

64,943,350 40,564,668

(4.45 t,629)

2,549,575 2,451,684

2,737,402

(64,32?,610)

t2,075,233

(3,548,143)

35 ll'.rrr:
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