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Jomo Kerlette Unir'ersity of .{griculture & Technologr-
Anluel Report ud Filtcirl Stttemcrts
For tte ycrr crdcd 3ll Jrnc 2025

l. .A,cRoNl'lus.{\D Df,t||\ITION Ot Kf,}' TER\IS

A: Acrolyu
AA AcadaicA&irs
AFC FimreCorpration

A&F Admhisuatimad FiDare

BEED Bimrcctmical and Ervirmnemal Engineering D€partment

CBD Ccnrnl &rsimsDisrict

CBET Compdctrcy Bssed Edr.rcario & Training

COANRE Co egc of Agriculture and Natural Resources

COETEC Collegc of Eaginccnng and Tcchnology

COEES College of Hcalth Scierrces

COERED Collcge of Hurun Rcsourrc and Entcrprise Dcvelopment

COPAS College of hne and Applicd Sciences

CSR Corpor.te Scial Rcsponsibility

DIPTCA Directorate of Performarrce Contracting and Appraisal

DVC Deprny Vicc Chancellor

EMBA Executive Masters in Busincss Adrninisration

ERP Entcrprise Resource Planning

f"Y Finaocial Ycar

IBR lnsitute of Biorectunlogy Research

IEET Institute of Energy and Environmental l-o;hnology

JKCAT Jomo Kenyana College of Agriculture & Technology

JKUAT Jomo Kerryatla Universiry of Agriculture and Technology

KCB Kenya Commercial Bank

KUCCPS Kenya University Colleges Central Placement Service

NACOSTI National Commission of Science, Technology and Innovation

PPOA, Public Procurement Ovenighr Authority

RPE Research. Prodrrction and Extension

SABS School of Architecture and Building Sciences

SSP Self-Sponsored Students

UoN University of Nairobi

B: Dcfinltion of Key Termr
Fiduciary Managemert- Members of Management directly entrusted with the responsibility of financial
resources of the organization

Comparative Year- Means the prior period ,202112024
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I Jomo Kenpette Unircrrity of Agriculture & Tcchnologr'

Annuel RcPort eld Fiulcid Strtcmeltr
For thc yeer crdtd 3ll troic 2V25

2. KEY ENIITY II{FOBTIATION AI{I' ilIANAGEMET{T
r) Brclgroud ldorantirr

Jomo Kenyatta Univcrsity of Agricultrre md Technolory is an institutioo of higher learning csrablishcd

in Kenya under the Universities Act No. 42 of 2}l2,6rough the JKUAT Charter signed m l{ Mrcll
2013. Ttle University's objectives aod fimctions irchlde inter alia, to providc dircctly or indircctly' or in

collabration with other in$inrtions of high6 teaming; facilities for quality trainins researdr and

innovation in agricrrltgre, enginaing tedurclory, btrilt environment, enterprise dcvelopneot, law, ard

the social, healt[ pure ard aplied rieoe lhrough integration of teaching r€scarch and effective

application of knowledge and skills to the life, wo'rt and welfare of the citizens of Kenya

In early 1978, thc fourding fdrer of tlre natioq Ttre l,arte Nlzer Jomo Kenyatta donated two hundred

hectares of his farmland for thc establishneot of thc ooltcge. On July 3e, 979,after the demise of lvlz*
Kenyatta, the second President of the Republic of Keoya His Excellency Daniel Toroitich Arry Moi laid

foundation stone for the College, a nrove tlrd was lrafer follonod by the official handing over of the

College facilities to the then Ministry of Higher Education on April 30' l9E I .

The University was originatly founded as a middle level college through a bilateral tedtnical agreemqtt

between the governments of Japan and Kenya. lt a&ninod its pioneer 180 students on May 4h, l98l to
pursue diploma certificates in Agricultural Engineering Food Technolory, Horticrrlture, Civil,

Mechanical and Electrical Engineering. Seven years later in 1988, it was elenated to a Constittt€tlt

University Cnllege of Koryatta University, before assurning full university autonomy in 1994 through an

Act of Pafliamort. Following the enactment of the Universities Act, 2012, JKUAT was re-chartered on

l* March,2013. The University has experienced exponential growth and currently offers a diverse

number of postgraduate, undergraduate, diptoma, ccrtificate and profbssional programmes in the fields of

Agriculture and Narural Resources, Engineering and Technology, Health Sciences, Sociat sciences and

Humanities as well as Pure and Applied Sciences.

As a public university, JKUAT is provided for within the Executive Order No. I of 2023 on Organization

of the Governmott of Kenya. It is specifically placed under the State Department of Higher Education

and Research as a Serni-Autonomous Government Agency (SAGA) in the Ministry of Education.

The University is situated in Juja, 36 kilometers North East of Nairobi, along Nairobi-Thika Highway.

JKUAT has campuses in Juja, Karen, Nairobi CBD, Mombasa, Kisii, Kitale and Nakuru.

b) Principal Activities

The Jomo Kenyalta University of Agriculture and Technology Act, 1994, mandate the University to;

(i) provide directly or indirectly or in collaboration with other institutions of higher leaming,

facilities for univenity education (including agriculture, scientific, cultural, technological, and

professional education), and integration ofteaching, reseaich and effective application ofknowledge and

skills to the life, work and welfare of citizens of Kenya;

l\'



Jomo Kenyette Unlversir-r-' of Agriculture & Technologl
Anurl Report eod Finlncid Strtements
For thc ycrr erdcd 30 Juae 20211

(ii) Participate in the discovery, transnission md pressrratioo and cnhencement ofknowledge and
to stimulate Oe intellectual participation of strdents in the econmric sci€otific technological,
agricuttml, Fofcssional and qiltural developmcnt of Kenya;

(iii) Play an tffoctive rolc in the devdopm€ot of agriorltrre md tectoolory in conjrurction wi6 the
indtMry aod to provide exteosion services so as to coffiihile to lhe social and eoooomic development of
Kenya;

(iv) Subjea b the Universities Acr, 2Ol2 (Cq 210), to coopqate with the Govemmeot in tbs
planned development of university oducation aDA in pdticulr, to exmire and ap,prove p,roposals for
netv fa{nlti€s, oerv schools, new departments, new degree ofllrseir or oer zubjects of strdy proposed to it
by any onstiurnt college or other post-secondary institutionc to detcrmim who may teac[ what may
be taught, how it may be taught and when it may be taught at the University.

The JKUAT gov€mance structnre is prrovided in the figure below.

Vice Chance llor

Scrr.rlc

,

l)\'C'llcstarch
Pr oduction &

llxtension

DVC'
Admrnistration

& Finarrce



Jomo Kcnyilte flnircrsity of Agriculture & Techlol'ogr
Alnod RcPort eld Finenciel Stltements
For thc ycrr ended 30 June 21125

The University's vision, mission and core values are;

University Objcctives

J L

-)

I I'o play an effcctivs nrle tn the dt'r'elopment of agriculturc attd

tcchnoli,gy in conjunclion with the industr,v and to prt.rvidc ctlenslon
services so as to contributc lo lhe so(ial and cconomic dcvelopnrcnl ol
Kcnya.

\

.lo 
coopcratc tvtth thc govcmnlenl tn the phnncd dcvclttplttenl ol untrcr:iity.,

ettucaru:n and iu panic-utar to (.xamine and appftlve pr(rp()$ls lirr neu facullre;. ocw

depannrcnLs. n"o: .t"g."" counics (rr ncw subjects ol'stuill' propostd to it by any

i',rhstrtuent collcgc oi other p()st-st'condar)' institution: kr de'temt ne who.may tcach,

u hat may bc taulht. how rt nray be taughi and u'hen rt may bc taught at thc

univcnitr.

vl
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Universiq Core Velues

Vdrc
Irt gity

Professionelism

Innovetiveness

Dyrroirn

Tcenrork

Petrioailm

nc*rfotol
Uphold lmy ard srong rrud Firipks in all daisions and *rions

Ecrc aadnaintainhigh rodzdr iDthc dfuchrgc of responsibilitics d
dclircry of raviccs.

Foaa dcvdopmcrn ardla @atiotof rpvel ard rypropriate techmlogics
and prrrices-

Dermsrrat initiaivc :r,l rcspmivencss to chmging trcnds in service

Irulcatc and pralise a palticipatry appro*h in the condwt of all acfivitics
and opcratims of tlr University.
Dcmonstrate a src of dryorioo and persooal ifuification wifi rhe
Univcrsity.

c) Key Maoegement
The University's key managqn€nl comprises the following:

The University Chencellor

l. Chancellor

-l'he University' Ilanagement Board

Prof. Joseph Mathu Ndung'u

\.,\ [);, i;. : ,.

t.

2.

3.

4.

5.

6.

7.

8.

9.

t0

ll
l2

l3

t4

Vicc Chancellor

Deputy Vice Chancellor - Admioistration and Finance.

Deputy Vice Chancellor Acadernic Affairs

Deputy Vice Chanccllor - Rescarch, Production & Extcnsion

Principal, College of Agricultr.rre and Natural Rcsources

Principal, College of E4gineering and Technology

Principal, Collcge of Health Sciences

Principal, College of Human Resource Development

Principal, College of Pure and Applied Sciences

Principal, Karen Campus

Registrar - Administration

Registrar - Acadernic Affairs

Registrar - Research, Production & Extension

Chief Financc Officer

vlI

Prof. Victoria Wambui Ngumi

Prof. Bemard Ikua

Prof. Robcrt Kinyua

Prof. Jackson Kwanza

Prof. Daniel Ndaka Sila

Prof (Eng.) Hiram M. Ndiritu

Dr. Reuben Thuo Wangari

Prof. Florence Ondieki-Mwaura

Prof. Ceorge T. Thiong'o

Prof. Hellen Kiende Mberia

Dr. Rose N. Githu

Dr. Aggrcy Wanyama

Dr. Patrick Mbindyo

CPA Mary N. Ngugi
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Chicf Mdical Officer

Chief ttgd Offier

Deanof Studcffi

Chief Procurernent OIfi cer

Uuaging Director, JKUATES

Director ICT

Chicf Intmal Auditor

Dr. Pstsid( Mwirig irfhmgu

Mr. NchadWokabi

Prof- FrEdah IC Rimberia Wrilzal,

Ms. Ikllen Ksrimi

Mr. ErastwMnria

Prof Stephcn Kimmi

Dr. IldvidKimeiNduuht

Prof. Victoria Wambui Ngumi

Prof. Bernard lkua

Prof. Robert Kinyua

Prof. Jackson Kwanza

r5.

t6.

17.

18.

19.

20.

21.

d) Fiduciry Menrgcment
The key management personnel u,ho held offrce drring the financial period ending 3f Jrurrc2V25

and who had direct fiduciary responsibility were

l. Vice Chancellor

2. D€puty Vice Chancellor - Administration and Finance

3. Deputy Vice Chancellor- Academic Affairs

4. Deputy Vice Chancellor - Research Production & Extension

e) Fiduciary Oversight Arrangements

Audit, Risk end Compliance Committee rctivitier
The University Council has established a committee *'hich provides oversight on the University's

financial and other key strategic arqs as outlined on page vii of this report. The University also has

an Internal Audit Department that reports to the Council Committee.

Parliementary Committee rctivities
The Vice Chancetlor is accountable to the National Assembly for the University's financial

management. The Constitution of Kenya, 2010 135(3) subject to clause (4), requires that the accounts

of all governments and State organs be audited by the Auditor-General. Upon Audit, the Annual

reports and financial statements are submitted to the National Assernbly to ascertain whether the

finances of the Univsrsity were prudantly managed.

Univerrity Council
The overall oversight responsibility of the University rests with the University Councit which has

six standing committees as below:

i) Executive Committec

ii) Finance Committee of Council

iii) Human Resource Committee of Council

iv) Building Committee of Council

v) Audit Committee of Council

vi) Sealing Committee of Council

vlll
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Their rcspective mandates are stipulatod below;

Ercotivc Connittce
To act oo bdtalf of the Council except in so far as the Council may wisb ro limit the powers of the
Exoqnive C.ouunittee in any respect.

The Exccrnive Cmmittee slrall pay due regard to tbe necessity to rcf,er rnattcrs of major importance to
thcCourcil for final ryproval.

Fiarocc Comnltacc
The Finmce Commince is responsible for the mrnagement of the Univcrsity's eotire frnarrces and
reoonrmcnds to Coucil for approval, the University's annual brdgcl aod certain itcms of major
cxpenditure.

Tbe cosrmittee is also responsible for:

i. The adminisbation of special frrnds benefactions
ii. lnvestment policy
iii. Staffloar schcrnes

iv. Financial oonsequenoes ofthe decisions ofthe Terurs of Service
Committee

v. Ensuring the preparation ofproper books and records ofaccormts of
income and expenditure, assets and liabilities of thc University

vi. Receipt and consideration of University Audit Reports
vii. Fund raising for the University.

II{OTE:
The powcr to approve the Annual Estimates and Exper,ditures vest in full Council

Seeling Cornmlttee
The Committee was established to undertake the following functions;
o Review Chartsr and Statutes of the University from time to time;
o Review and recommend to Council all documents requiring authenrication with the seal of the

University;
o Rwiew and recommend to the Council various corporate policies to assist in the overall management

of the University;
o Receive and recommend to Council for approval qualifred students to be conferred with degrees and

awarded diplomas and certificates of the University that the Sanate may refer to the Committee;
o Consider and make recommendations to the Council for the conferring of such tittes as Emeritus

Professor and Honorary degrees on candidates who meet the established criteria; and
o Receive, consider and recommend to Council any other matters conceming other forms of recognition

which the Senate may refer to the Committee.

lx
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BrildhgCcrirec
Thc Buildiag C-omfttce is respoosible fr tlre manag@t of the Uoiversity building projats inchding:

r Tbe esr$lislnrort of project planning BrutPs
o Thc rymral of plans and brdgas fu developnrent apenditure

o Thc rmitoring of progress in constnrctim and liaison with actft€cts, quantity surveyors, etc.

o Creoeral s4trvision of cilpus developant inclrding ruc.h isss as usc of planning md location of
hildings.

Hnrn Rcrorra ltmrgcnncnl Comuittcc
This ommiUce advises the Univerity Courril sr all hrmun rtrourqe mdters ioclrding recruitment and

snafEng.

Audit Couiattc
IKUAT Cormcit aspires to use the public r€sonrces at its disposal in an effcient and accotmtable manner-

In lfu13 wi$ the Treasgry Circular No. 16.'2fi)5, an audit committec was established to provide

independeat advice and asilruranoe on the University's stratery, perfonnance and compliance to the

differenr sbtrtres. The Committcc provides oversighr to the University on internal control systerns, risk

managem€at and governance and make recommendatioo.s th€feof to the Courril.

The Committee is required to

o Revies. and report to the Council on the compreh€nsiveness, reliability and integrity of internal

controls measures;
o Recommend to thc Comcil quality assurance aod sandards needod to provide effective monitoring

of processes; monitor and recommend to Council action in resp€t of the Universit/s managanort of
risks:

o Consider, review and recommend to the Council policies in respect to management and control

systerns on internal business processes, including accounting policies, anti-fraud and whistle-blowing:

o Consider and approve annuat audit plans including any audit rwiews that the Council may request

from time to time;
o Consider and adrise the University Council on matters relating to the security of the University, staff

and strdents; and
o Review and advise the Council on all matters relating to the risk management framework and internal

audit function of the UniversitY.

The Council nominates the Chairman of each Council Committec

x
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The members of eadr commiucc ae as slprrn below

FilCouncil
l. Dr. Jarnes Micah Ondo
2. Cs. Hrcao Abdi Mohaild
3. Prof. John tL Ndcriut

4. Prof. Aagdina Ndrtu KioLo

5. Mr. Jocl K- Yejo
6. Mrs. Velma Mrdaryi
7. Mr. Darius O. Mqgata

E. Mr. Rodrid( Koome

9. Mr. John Karanja

Fi1ercc Cornrnittcc
l. Mr. Ioel IC Yego

2, Mrs. Velrna Mdanyi
3. Mr. Darius O. Mogaka

4. Mr. Rodrick Kosne
5. Mr. John Karanja

HRIII Committec
L Prof. Angelina )lduku Kioto
2. Prof. John H. Nderitu

3. Cs. Hassan Abdi Mohamrd

4. Mrs. Velma Mudanyi

5. Mr. Darius O. Mogaka

6. CPA. Rodrick Koome

7. Mr. John Karanja

Building Committee
l. Mrs. Velma Mudanyi

2. Prof. Angelina Nduku Kioko

3. Cs. Hassan AMi Mohamud

4. Mr. Joel K.'Yego

5. Mr. Darius O. Mogaka

6. CPA. Rodrick Koome

7. Mr. John Karanja

Audit Committee
l. Cs. Hassan Abdi Mohamud

2. Prof. John H. Nderitu

3. Mr, Joel K. Yego

4. Mr. Darius O. Mogaka

5. Mr. John Karanja

Chairmm of Council

Mesrber

Member

Vqnber
Member

Membcr

Rep. PS State Dept., Highcr Education & Rcseardr

Rep. CS National Treasury

Rep. Inspector{cneral (Corgrrations)

Chairpcrson

Mernber

Rep. PS State D€pt., Higher Education & Research

Rep CS National Treasurl

Rep. lnspector{eneral (Corporations)

Chairperson

Mernber

Mernber

Mernber

Rep PS Statc Dept., Higher Education & Research

Rep CS, National Treasury

Rep. lnspector-General (Corporations)

Chairperson

Mernber

Mernber

Mernbcr

Rep. PS State Dept., Higher Education & Research

Rep. CS National Treasury

Rep. Inspector-Genctal (Corporations)

Chairperson

Member

Mernber

Rep. PS State Dept., Higher Education & Research

Rep. Inspector-General ( Corporations)

\l
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$ Univenity Mein CemPur
Jomo Keoyatta University of Agriculture and Tcchnology' Juja

P.O. Box 62000402m, Nairobi
Other JKUAT Campuses are located in Nairobi CBD, Karen, Mombasa CBD, Nakuru, Kisii and Kitale.

g) Univcrrity Cortrctr
Telephone: 067-587000 I -5
Email: com . I rt I

Website: !! tL u JLt!{!-.!l&'
h) University Brnlers

l. Central Bank of KenYa

Haile Selassie Avenue
P.O. Box 60000
City Square 00200
Nairobi, Kenya

P.O. Box 253410fi), Thika

Se.lirg CooDitlee
6. Dr. Iames Micah Onsardo

7. Prof. John H. Nd€ritu

t. Mr. Joel IC Yego

9. Mr. Darirs O. Mogaka

10. Mr. Iohn Karanja

Chairman of C-ouncil

Member

Mernber

Rep. PS State tlept-, Higher EArcalion & Rcsearch

Rep. Inspectr{reneral (Corpontions)

i) IndepcndcrtArditorr
The Auditor-Generd
Office of the Auditor Gen€ral
Anniversary Towers, University Way

P.O. Box 3fi)84
GPO 00100
Nairobi, Kenya

j) Principel Legd Adviser
The Attorney General
State Law Officc and Department of
Justice
Harambee Avenue
P.O. Box 401l2
Cig Square 00200
Nairobi, Kenya

2. KCB Bank Ltd,
Moi Avenue
P.O. Box 30081-00100, Nairobi

3. Nationd Bank of KenYa Ltd
P.O. Box 93-00232. Ruiru

4. Absa Bank Kenya PLC, Absa Plaza

P.O. Box 46661, Nairobi

5. Co-operative Bank of Kenya Ltd
P.O. Box 19555-00202, Nairobi

6. E4uity Bank Ltd, Thika Plaza,

xll
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3. TIIE UNIVERSITY COUNCIL

CHAIR OFTHf, UNIVERSITY
COUNCIL

Ph.D. (Kenyatta)
M.Sc.(Hawaii)
B.Sc.(Nairobi)

Dr. James Micah Onsando serves as the Chainnan to the
JKUAT Council, a position he has held since his
appointrnent on ls Docemtrer 2023. He chairs the Full
Council as well as the Sealing Committee.

Born in 1956, Dr Onsando holds a Doctor ofPhilosophy
(PhD) in Plant Pathology/Phytopathology from
Kenyatta University, a Master,s degree Plant
Pathology/Phytopathology from University of Hawaii
at Manoa and a Bachelor of Science degree in
Botany/Plant Biology & Zoology from the University of
Nairobi.

As a plant pathologist, he nurtured technical knowledge
at the Horticultural Rescarch Institute, currently part of
the Kenya Agricultural and Livestock Research

Organization (KALRO), and Later, at Unilever Tea, he
championed technical training and then led the
agricultural research/innovation and tea sustainability
function, solidifring his grasp on pnrduct innovation.
development and commerci alizalion.
Hc later delved into the complex world of Agricultural
Dcvelopmcnt, Regulation. Phytosanitary scierce and
practice, seed and seed systems acquiring ovcr l5 years

of cxpertisc in sced regulation, sced systems,
phytosanitary science and intcmational liesh producc
trade, and sced systems development.

This expertise was developed during his change of career to that of the Director of the Board of
Managernent and later as the Chief Executive Officer/Managing Director of the Kenya Plant Health
lnspectorate Service (KEPHIS), a testament to his dedication to the field of Agricultural Development
and Regulation. Dr. Onsando's lcadership span beyond KEPHIS as he severed as a Director of
Managernent and Chairman to J other state corporations for a period of l7 years. During his tenure at
KEPHIS, Dr. Onsando's influence extended beyond national borders. He steered KEPHIS to its status
as a Centre of Phytosanitary Excellency and Kenya as the first country to digitize certification ofcut
flowers globally. As an international seed and seed systems consultant, he has shared his expertise
with numerous African nations including Kenya, Uganda, Tanzania, Rwanda, Mozambique, South
sudan, Zambia, Zimbabwe, Malawi, Ghana, Nigeria, Burkina Faso and Nigeria, leaving a lasting
impact on their seed and agricultural transformation landscapes.

His joumey, spanning both public and private sectors. INGO and leadership roles has seen him post
over 30 publications and two books. This demonstrates his unwavering commitment to cultivating a
more sustainable and prosperous agricultural future for Kenya and beyond.

\nr
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PROF. VICTORIA \'T'AMBUI :{GU IITI

}.ICE CHANCELLOR / SECRETARY
TO THE UNIVERSITY COUNCII,

B.Ed. (Nairobi)
MSc. (Iliroshime)

PhD (Clemson)
EMBA (JKUAT)

EBS

M.A. (Moi)
LLB (Hons), (Bucktngham)

B.Sc. (Houston)
PG Dip Law (KenYa School of Law)

CPS(K)
oGw

Prof Victoria Wambui Ngumi is the Vice Chancellor of
JKUAT. She has held this position since 20lE and is

currently serving her second term. She is an Ex{fEcio
merrber urd scrves as the Secretary to the Council. She

was previously DePuty Vice Chancellor

(Administration) before her apPointment as th€

University's VC.

Bom in l!)60, Prof Nguni holds a Baclrelor of
Education degree from the Unive,rsity of Nairobi and a

Master of Science degree in Botany from Hiroshima

University (1989). She is also a borcficiary of lhe

prestigious Fullbright scholarship that enabled her to

earn her PhD degree in Plant Physiology from Clemson

University, South Caroline USA in lDl. She latcr

obtained an Executive MBA from JKUAT.

She was the first chairperson of the Biological Sciences

Department at JKUAT. She has also been Chair of the

Department of Botany and Director, Altemative Degree

Programmes (ADP).

He holds a Master of Arts Degree in Diplomacy and

Foreign Policy from Moi University, a Bachelor of
Laws (LLB Hons) Degree from Buckingham University
Law School in the United Kingdom, A Bachelor of
Science in Criminal Justice from The University of
Houston in Texas, USA, and A Post Graduate Diploma
in l.aw (PG Dip Law) from the Kenya School of Law.

Shc was the founding Principal of Karen Campus before her appointment as Deputy Vice Chancellor.

prof Ngumi is widely pubtished in her area of spccializ-ation and is a Mcmber of the African

Biotechnotogy Stakehold€rs Forum (ABSF), as well as the Natural Products Research Network for East

and Centrat Africa (NAPRECA). She has serned as a senior education fellow at the African Network

of Agro-forestry and Natural Resource Management Education. She was awarded the Elder of the Order

of the Buming Spear (EBS) in2O2l.

Cs. ABDI M.IIASSAN Bom in 1969, Mr Hassan is an Advocate of the High
Court of Kenya and a Certified Public Secretary. His

legal career spans over I 5 years, inclusive of his tenure

at IWs Hassan Mutembei & Company Advocales. His

dedication and contribution to public service were

recognized when he was bestowed the Presidential

Honours of the Order of the Grand Warrior (OGW) in
2019.
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His leadcrshiP style is symnlmous with positive tramformarioq upheld by rmwav€ring
p,rofessionalism, ethical standsd& and faimess in public scrvioe. Mr. Hassaa scrved on fte Presidcntial
Powcr of Mcrrcy Advisory Board in 20 I 5, contribrfing lo erercises of the pretogative of merrcy. He has
also scrved as a Couocil Mernber on tlre UoN Croverning Cotreil in 2018.

MR- JOEL KIPKEMBOI YEGO Bom in 1954, Mr Joel Kipkenrboi yego is an
independcnt corucil member and serves as thc
Chairman of the Finance C-ommittee. He was appointed
on the 23d of May 2U23 lo s€rve for a period of tlree
years.

B.LS ((Nairobi)
PGD (California)

PROF JOHN NDERITU Prof. John H. Nderitu is an indepordent Council
Mernber and serves as the Chairman of the Audit
Committee. He was appointcd on the 23d of May 2023
to serve for a period of three yearc.

PhD (Dar es Salaam)
M.Sc. (UoN)
BSc. (UoN)

xv
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He holds a Bachelor's degree in Lao<t Surveying from
the University of Nairoti (1979) and a Poslgraduate
degree in RenrcL,e Sensing from the University of
California, Santa Barb6'a (1982) under a US
govcnmenl scholarstrip-
Beyond his professional achievernents, Mr. Yego is a
dwoted advocate of wangelisrn and Christian values.
He hetd prominent positions in various Christian
boards, inchding Chairmanship of the Management
Advisory Committee of Scripnne Union Africa and
Directonhip of the Inrernational Council of Scripture
Union.

Mr. Yego's talents extend to property developmen! with a hand in notable residential housing projects
across Nairobi and Machakos Counties. His leadership within the Institution of Surveyors of Kenya is
commendable, where he chaired the Land Surveyors Chapter and the Land Surveyors Board. Mr.
Yego's influence even reached governmental spheres, as he seryod on the Presidential Commission of
Enquiry into the Land Law Systern of Kenya.

I

He is a distinguished academician and researcher with a
profound background in Agricultural Entomology. Born'
in 1952, Prof Nderitu earned a B.Sc. Honours Degree in
Zoology, Botany, and Education (1978) and a M.Sc. in
Agricultural Entomology (1984) both from the
Univercity of Nairobi, and a Ph.D. in Agricultural
Entomology from the University of Dar-es-Salaam
(1990). Throughout his illustrious career, Prof. Nderitu
has accumulated a wealth of expertise through
numerous technical and leadership courses,
strengthening his skills in transformative managemert,
result-oriented practices, safety and health, evaluation
methodologies, procurement regulations, and more.

7
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kof. Ndcritu's coffirlbrilims cxteod globally, particlpaing in int€mstionat ooun}es md cmferences

across F.grope' Africa, North Amcrica, md S@th Am€rie He has rmdcrtakeo over 30 rescrclr pojocts

on grop mrn gem€at, rEceiving frndiDg from egeemod iD$itution$ sch r Roctsfell€r Fouodaion'

FAO md UfOp. He has $rned as Deao, Faorlty of AgriculM€ (2mG20t0) md as DVC 0jntages
and partnerships) at lhe Mormt Keoya Universif bttwq ml4 ail 2016. He hrs ssvcd as a former

National ctdr-8 of tbe Univerities Academic staffutri(,n (UASU) ed Dcao of thc Faculty of
Agdculhne at tte University of Nairobi. He's held eoceored posilioos in \rrk us boads' sucb as

Ch.fo"r- of fre Kenya Orgmic Standard aod lh€ Natiooat Potato Corncjl of Keoya His acakfc
cmtribrtrions md leadership cutminated in being hmurod as a Professn Em€ritts by dr University

of Nairobi in Jrmc 2V22.Prcf. Nderitu continues to leave m indclible mat oo acadeoriq reserch ad
agriarltural advanccment.

PROFANGELINA NDT KU KIOKO Prof. Angelina Nduku Kioto is an indeperdcnt Council

Member and serves as tlrc Chair of the Hurnan Resource

Committee. She was apoioted oo tte 23d of M ay 2V23

to serv€ for a period ofthree years.

Bom in 1958, she holds a Badrelor of Education (Arts)

and a Master of futs in Linguistics from the University
of Nairobi. She obtained her Doctor of Philosophy in
Linguistics in 1994 from Monastr University, Australia.
With over 30 years in education, Prof. Angelina Nduku

Kioko is a distinguished Professor of English and

Linguistics at USIU-A from 2fi)7.
Prof. Kioko's dedication extends be.yond acadernia. She

has served as a language panelist for Kenya National

Examination Council and the Kenya Institute of
Curriculum Development. Her involvement in teacher

PtD. (Monesh) development progrdns with entities like the British
M'A' (UoN) Council, Education Development Trust, and Research
B.Ed (UoN) Triangle Institute are noteworthy.

She's beerr a r€souroe person for accreditation processes with the Commission for University

Education. Her service portfolio is diverse, including participation in the Presidential Commission on

Emergency Response, membership in University Councils, Boards, and Commissions, and

Dirociorship of tile Numerical Machining Complex Board. Presently, she's an advisory committee

mernber of th" C*t " for Advanced Studies of African Sociaies, a Northrise University Board

monber, and a founding mernber of Multilingual Education Netwo* (MLE-N)'

MRS VELMA OYIKO MUDANYI Mrs. Velma Mudanyi
Mernber and serves as

is an independent
the Chair of the

Council
Building

M. Ed. (Jaramogi Oginga Odinga)
B.Ed. (KenYatta)

Committee. She was appointed on the 23d otMay 2023

to serve for a period of three years.

She is the esteemed Principal of Mudasa Acaderny

Croup of Schools, encompassing pre-school, primary'

and high school divisions following both the Kenyan (8-

4-4lCBCl and Cambridge International curricula. With
a remarkable three decades of cxperiolce in education,

Mrs. Mudanyi has honed her expertise in both public

and private institutions, mastering various Kenyan

curricular models alongside the Cambridgc

International Curriculum.
Bom in 1965, Mrs. Mudanyi has beeri a committed
educator and philanthropist, passionately advocating
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MR. DOUGLAS MOG.{KA OGUTT

quality ard accessible education Str extends hcr
influcoce by providing full scholarstripo to dcserving
strdents and retrabilitating lhose facing societat
challenges.

Bom in l9l2, Darius Mogata Ogutu is an aocomplished
cducdiooist and policy cxp€rt with over 15 pars of
erperieacc in high€r edtcatiqr governance ad
administration. He joins Ore JKUAT Council ut
Alternde Council Mernber, represenlative to tbe
Principal S€cr€fary, State Depatn€ot for Higher
Education- He orrently serves as the Director of High€r
Education at the State Department for Higher Edrralion
and Reserdl Ministry of Education, K*ya where he
is instrumental in shaping poticies ard stratcgies thar
dvance equity, innovation, and quality in the sector.

M.Ed. (KU) He was appointed on thc 28th of November 2U24 to
B.Ed. (Egerton) serve for a period ofthree years.

Mr. Oguku holds a Bachelor of Education (English and Literature) from Egerton University, a Master's
in Educational Communication and Te,"-hnology (Language Education) from Kenyatta University, and
is currently pursuing a Ph.D. in Education. His acadernic background and professional expertisc span
education policy analysis, curriculum development program accreditation, and the sustainable
financing of education systerns.

MR. RoDRlcK K(X)ME Mr. Rodrick Koome joins JKUAT council as rhe
representative to the Cabinet Secrctary, National
Treasury. He is an astute economist, baserl at the
Government Investment and Public Enterpriscs
dcparfment at thc National Treasury. He has broad
expa'ience in govcrnance and ovcrsight of State
Corporations including budget analysis and budget
recommendations, evaluation and proposals for
reforms, borrowing structuring, organisational
restructuring and poliry guidance formulation for State
Corporations.
Born in l99l , Mr. Koome holds a Bachelor's degree and
a Master's degree in Economics and Finance from
Kenyatta University. He is a mernbcr of lnstitute of

M.Econ/Fiq (KU)
B.Econ/Fin. (KU)

ICIFA
EAK
ESK

Certified Investment and Financial Analysts (tClFA),
the Econometrics Association of Kenya (EAK) and the
Economists Society of Kenya (ESK). He is an enthusiast
of matters Philosophy, Trade, Energy, Agriculture,
Housing and Urban Development.

MR.JOHN KARANJA
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4. KEY MA,:\AGEMETTT TEAM
A) UNIVER,SITY CHAIICELLOR

I. PROFIOSf,PH MATIIU NDI'NG'U
CHANCELI{)R

Ph.D. (Glrsgon)
CoTTFRSE (Corresponding Felbw of

the Royel Society of Edinburgh)
BVM (lieirobi)

B) UNIVERSITY MANAGEMENT BOARI)

otrTICER AND QUALI FICATIONS

2 PROF. VICTORIA WAIIIBUI NGUMI

VICE -CHANCELLOR

EMBA (JKUAT
Ph.D. (Clemson)

M.Sc. (Hiroshima)
B.Ed. (Nairobi)

EBS

Thc Chancetlor is the homrary head aod synbol of
au6ority in the University whor main fimction is

to onfer degrees and grant diplornas aod other
awards of the University.

DETAILS

Is the Adminiskative head and Chief Executive
Oflicer of Jomo Kenyatta University of Agriculture
and Technology. She is responsible for the

direction, organization, administration and

academic programmes of the University.
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PROF. (ENG.) BERNAX,D W.IKUA
DEPUTY VICE CIIANCELLOR

(ADMINISTRATION & FINAI\ICE)

Ph.D. (Iottorl)
M.SC. (fottori)

B.Sc. (Nrirobl).
PROF. ROBf,RTKINYUA

DEPUTY VICE CHAIICELLOR
(ACADEMIC ATFAIRS)

Ph.D. (Osekr)
M.Sc. (Nrirobi)
B.Sc. (Nairobi)

PROF.JACKSON KWANZA
DEPUTY VICT] CHANCEI,I,OR

(RESEARCH, PRODUCTION &
EXTENSION)

EMBA (MUA)
Ph.D. (JKUAT),
M.Sc. (Keryatta)
B.Ed (Kenyatta)
EBS, FAAS

The Depty Vice Chancellor (Administration &
Finance) is resporsible for all human resouroe
matters, corporate planning, financial
administratiorl healthcare services, regrstry
administration, catering services, tailoring,
accommodation, pnocurement, transport, cstates
and ccntral senrices

The Deputy Vice Chancellor (Acadernic Affairs) is
responsible for planning of acadernic programmes,
preparation of syllabuses and teaching. l'he officc
is also responsible for students' affairs including
admissions, records and welfare.

The DVC (RPE) coordinates research, production
and extension activities which include co-
ordination of exhibitions, workshops and serninars;
soliciting for research funds and productron and
extension. The division also facilitates income
generating activities besides managing the Jomo
Kenyatta Acadony.
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6 PROF. Hf,LLf,N KIEF{DE MBf,,RIA
AG. PRIN('IP,\I-, KARf,N CAMPUS

7 PROF. @IrG.) HIRAJI! NDIRTTU
PRIIiCIPAI,, COETEC

*.

Ttrc Principal (Karen Campus) is thc administrative
hcad aod is responrible for all of Karm Canpus'
maltCfs.

The PrirEipal (COETEC) is thc a&nidstrative head of
the Collcae ofEoginecring ard Technology

Thc Prinopal (COPAS) is thc adminigtrative lrcad of the

Collegc of Pure and Appliod Sciotces

1I

ti

Ph.D. (JKUAT)
M.Sc(JKUAT)

B.Sc. (JKUAT)

PROF. GEORCE THUKI,I THIONG'O
PRINCIPAL, COPAS

Ph.D, (Roorkee)
M.Sc. (Nrirobl),

B.Ed. (Neirobi)

xx
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Pt-D. (JKUAT)
M.A. (Kenyattr)
B.Ed. (Kenyrtta)
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PR,OT'. FLORf,IYCE ON'DIEKI.
MWAI,JRA

AG. PRINCIPAI.,COflRED

PhD (JKUAT)
M. Phil. (Orford)

B.Sc. (JKUAT)

DR. Rf,t,,lBE.ii THUO \il'A"\'G.4,RI
PRINCIPAL, COIIES

M.Med (Nrirobi)
MBChB. (Nrirobi)

MBS

PROF,DANIEL NDAKA SII,A
PRINCIPAL, COANRE

Ph.D. (KU Leuven)
M.Sc. (KU Leuven)

B.Sc. (JKUAT)

Is thc a&trinidrdtive head of the Collegc of Huma
Resource and Entcrpisc Developnent.

ls the administrative head of the College of Health
Sciences

Is the administrative head of the College of Agriculture
and Natural Resources

\
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DR. R,OSf, I{DEGWA
R"E GISTRAR (ADMINISTRANON)

l:

t3

l5

DR, AGGR.EY WANYA]VTA
REGISTRAR (ACADEMIC AFFAIRS)

Ph.D. (Pwani)
M.A., (Kenyatta)

B.Ed. (Moi)

Ph.D. (Wltwrtersrsnd)
MSc (London)
B.A. (Kenyatte)

CPA }IARY N. NGUGI
CIIIEF FINANCE OFFICER

Ttre ollice handtes all a&ninistrative isgues under thc
Dcputy Vice€hanccllor (Administration & Financc)

The oflice handles all academic matters undcr the

Deputy Vice Charrcellor (Acadernic Affairs)

Thc office handles all research, production
extension services issucs under the Dcputy
Chancellor (RPE)

and
Vice

r
Is responsible for all tinancial matlers under the Deputy
Vice Chancellor (Administration & Finance)

M.B.A (Kenyatta)
B.Com. (Kenystta)

CPA (K), FA

I

A
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PLD (JXUAT),
MBA (Keayrtte),
B.A. (Keryafir),

Dip. (ICIIO
IHRM

(

DR. PATRICK MBINDYO
REGISTRAR (RPO)

F
LI ?t

La1 )



Jomo Keny'attr University.of Agriculture & Technologv
Annuel Report ald Finrnciat Stelements
l'or tle yerr erdcd 30 June 2025

PROF. FRII'AH NMBERIA WAIYZALA
DEAI' OF STUDEIITS

16.

17.

t8

l9

PLD. (Krgochimr)
M. Sc. (Nrirobi)
B.Sc. (f,gerton)

DR. PATIUCK MBURUCU
CtIIf, F MEDICAI, OFFICER

M.Mcd(Neirobi)
MBChB (Nrirobi)

Globrl Hcelth l,crderrhip Fellow (Neirobi

MR. RICIIARD II'OKABI
CHIEF I,EGAL OTFICfR

LLB. (Hons) (Nairobi)
Dip. l,awr (KSL)

H. Dip HR (IHRM)

MR. ERASTUS IIIVURIA
IlIANAGING DIRECTOR, JKUATES

I
MBA(Nairobl)

B. Comm (Natrobi)
CPA (K)

Is rcspmible for dl sud.at mXtcrs srch as
accmmodatio, spo,rts and counsclling.

Is the administralive head of the lJniversity's Hospital

Is the hcad of the University's Legal Department

Is the administrative head of JKUAT Enrerprises
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}ROP.STEPIIEN KIMAN'I
DIREICTO&ICT

2t

22.

2.1

PtD (Srpienza)
lll.-Sc (Brisroll
B.Sc (JKtlA'f)

MS. KELLEI\ KARIMI
CHIEF PROCUR.f,MENI OTTICER

Is tlrc head of thc University ICT Directorate

ls the head of the University's Procurement Department

Is thc hcad of the University's lnteroal Audit
Department

I

o
\

M.Sc(JIOAT)
B.Sc (JKUAT)

MKISM
DR. DAVID NDUNUIU KIMANI
CIIIEF INTERNAL AT'DITOR

v,,.
Ph.D (Jr0AT)
MBA(JKUAT)

B.COM (JKUAT)
cPA (r0

I
!

I

I
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5. COUIiCIL CTIAIR}fAII'S REFONT

ort behalf of tlre University Council, I am pleasod !o prescnt tlre Chair's Reporr for thc financial year
2U24DV25. This year has beett marl@d by bo0t rcrnatable progre$ and significant challenges, all of
which havc testod ard reaffimrod the resilicnce, inmvation, and commirnent of the Jomo Kcnyatta
University of Agricultrre ard Techoologr (JKUAT) commrmity.

Gwerrence eld Ovcrrblt
Th€ C"ouncil has rernained $eadfast in discharging its mandate ofproviding strategic oversight, policy
dircction, and accountability in linc with thc Univerrities Act" 2Ol2 ard other regulatory fraorerrorts,
Working closely with the Univerrity Senate aod Managernent, we eosured that acadcmic cxccllcace,
financial prudence, and institutiunl srsainabrlity remafurod at the core of our decisions.

Ac.dcmic ud Rercercb Ercellcrcc
During trc,yex, JKUAT srargthorod its leadership io reccarch, innovation, and tchnology transfer.
Dr. Ceilia Mwan, a specialist io horticulore, was awarded the2024 Collaborative Research Programme
Prizc by the International Centre for Genetic Enginecriog and Biotechnology. Dr. Mweu was rccognised
for her research which uses advanced gewtic tedrniques to extend cassava shelHife and make it safe for
human consumption. Another JKUAT aczd,qnic luminary, Prof. Mary Abukuts4 has been appointed to
s€rve rul Editor-in-Chief of the African Scientific, Research and Innovation Council's Joumal of
Agricultural Sciences. ln hcr nelr role, Prof. Abuhtrsa is expecrod to enhance the visibility of quality
research produced by Africa, to $ryport the continent's development. Additionally. Prof. Robert Gihm,
a Profesrcr in the School of Biological Sciences was recently granted the Chinese Govenmert Friendship
Award in recognition of his impaaful contribution to science and society. Within the same period, Dr.
Reuben Thuo, the Principal, Collcge of Health Sciences, was awarded a Medal of E,xcellence by lndiana
University, Fairbanks School of Public Health, for promoting research collaboration and community
service. Prof. Kenneth Ngure, a Professor and disinguishd ,KUAT scholar, was elected Fellow of the
African Academy of Sciences, in recognition of his outstanding contribution to sciene, technology, and

innovation across the A frican continemt. In the same brealh, Dr. Eng. Bruno Robert Mose from the
Department of Mechanical Enginering jointly publishd a paper in the highly acclaimed international
joumal, Nature. Additionally, our scholars have so far secured 72 lntellectual Properly Assets, of which
I 7 are patenis. This makes JKUAT one o[ the lading universities in IP registration in the region.

Finarclel Performence and Surtrinebllity
The financial year was characteized by a c<rnstrained fiscal environment. Despite this, the University
enhanced revenue diversification through consultancy, short courses, commercial units, and resource
mobilization from donors and development partners. The Council is pleased to note that the tinancial
statements for the year ended 3fth lune2O25 presenl a true and fair view of the University's pc'rformance,
in compliance with the Public Finance Managcrnent (PFM) Act, International Public Sector Accounting
Standards (IPSAS), and other applicable regulations.
The Council continucs to champion prudant resource utilizatior; debt managanent, and cfficiency
measures to safeguard long-term sustainability.

Human Capital and Staff tA'elfare
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Council recogrrizes the dedication of staff who continuc to deliver on the University's mandate amidst

re{rource constrai11ts. Io the year rrder revi€:w, effofis were made to enhance staff training improve

welfre pmgramrnes, and pronrote performaoe$osed recogpition. The University cqdtrtd wortsho'ps

to sensitize staffon nrcntal wcll-being alcohol ad fury ahse prwention as wdl as cxcellence in seryice

delivery. Currently, 60 acdemic members of staff ae being srryported to rmdertake vriols postgraduate

progranm€s. The University has also ernbarted on pnrornotional intervies,s for various cadrcs of !ilaff

aimed at enhancing their morale and pro&Etivity- Csrstrudive engagenenls with staff rmiqrs and

stakdpld€rs €nsur€d industrial hffitrooy-

To anrgage reserdr croellcncc annng rhc rnivcrsity futlty, JKUAT rcccrly -t4trdcd $e Vie
Chancellor's Researdt Merit Award. Thc award is aimed d plomoliqB hi8h $tlity lEscddl aus tey

tlt€rnatic arcas, incloding r€sfltrc€ rnobilidiot visible community impocr, Pol3[taial fot

oommercializaion, impact on 6dd of study alrd rrycomirry faculty. The 6rct winrss rse rmveilod in

Mardr lhis ycar. I unmand the University maugr ucnl for rclling od thb F*wre bas€d ailard

scfrcrne.

Chellenger end Mitigrtion
Like many higher education institutiors, ,KUAT faced challorges including declining govemm€nl

funding increasing shrdent enrolment dernands, and heiShtened competition in the education sector. The

Council remains committed to strengthening, gov€rnance systems, diversifying income, and lweraging

partnerships to mitigate these challenges.

Outlook for 2O25t2026

Looking ahead, Council will prioritize:

o Enhancing research and innovation

o Enhancing commercialisation of research

o Enhancing financial sustainability through strategic partnerships and alternative revenue streams

o Expanding internationalization and collaborations.

o Embedding good governance, transparency, ard accountability in all operations.

o Driving digital transformation to position JKUAT as a leader in smart learning and technology.

Appreciation
On behalf of the Council, I extend sincere appreciation to the Government of Keny4 the Ministry of

Education, regulatory bodies, development partners, alumni, and industry stakeholders for their

unwavering support. I commend the Vice Chancellor, Management, Senate, staff, and students for their

resilience and commitment to the University's mission. Together, we rernain committed to steering

JKUAT towards acadernic excellence, innovation' and societal impact.

! \a=-+ Q
DR. \II II ONSANDO
CHAIRMAN OF THE UNIVERSITY COUNCIL
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Jomo Kcryette Univcrsity of Agriculture & Techrologl.
Anrurt Report end Firencid Stetements
For tte yerr crded 3{l Jrne 2025

6. !'|CE-CIIANC[L10R'S RIPIORT

It gives me great pleasne to prqrent thc Vice
Chancdlor's R€port for th€ financid yer
2V24f2V25. This rcport highlights the progress,

achievanenls, clrallenges, and strategic initiatives
that have sh@ Iom Keoyatta University of
Agriculturc and Techmlory (JKUAT) during the
year under rwierr.

Acrdeoic Erccllcrce eld Strdcnt Sncccrs
The University oontinues to uphold its traditioo of acadernic distinction, innovation, and service to
society. Thc University admitted 7,924 students thrcugh the Kenya Universities and Colleges Ccntral
Placernent Service. This attests to the high quality of our programmes, outstanding research and
innovation capacity and, commihnent to timely completion ofcourses. Similarly, a total of 6,695 studeas
succcssfully graduatcd across various disciplines, joining our global alusrni network. This was during the
43d and 44h graduation cerernonies held in November 2o24 and Jrme 2025 respectively

A number of acaderric pmgrammes were reviewed and others introduced to align with marka demands,

Sov6nment priorities under the Boffom-Up Economic Transformation Agenda (BETA), and global
developmenl goals. The new programmes introduced included; Master of [aws, Master of Science in
Sustainable Food Processing and Product Development, Master of Climate Change Management,
Bachelor of Scierce in Biomedical Enginecring and Bachelor of Science in Naval Architecture and Ocean
Engineering to address the growing need for innovation in the blue economy. [n the same breath, under
the Erasrnus+ fundod program, JKUA'I' is spearheading the dwelopment of Massive Open Online
Courses, aimed at expanding access lo knowledge in key areas such as maritime operations and smart
shipping technologies. Also ongoing is the alignment of our existing programmes to the comp€tency-
based educatiorl which is now gaining root at the lower levels.

A further afftrmation of our adheren€ to strict quality standards is the recent recognition of our BSc.
Mechanical and courses by the Washington Accord, an intemational agreernent for accreditation of
engineering programmes. The BSc. Civil Engineering and other courses are undergoing review for the
same award. This recogrrition will enhance international student enrolment and mobility of our graduates.

,KUAT has remained dedicated to maintaining quality academic and research standards. This
commitment has seen the University retain its position as a popular choice for students seeking higher
education.

The University enhanced the quality assurance framework to ensure compliance with Commission for
University Education (CUE) standards.

xxvlr
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Jomo Kenl ettr l-ioiversity of Agricolture & Technologr
Annrd Rc?ort erd Finencirl Strteocrt!
For ttc ycer crdcd 30 Junc 2lIl5

Rc*ercf, Iuovrtioq htcrndiretlon ud Techlologr Tnnsfer
Over thc years, the University has placed emphasis on research oollaboration and ht€rnationalization-

fur hculty and studcnfis continuc eogaglng in collsorative and multi{isciplinry r€s€adl activities' in

lioe with national ard international goals. To sryport these initiatives" tlre University continu6 fo1png

sfa4gic pargpxships with like-mindod players. Kery anrong these is fre porhership baween JKUAT and

Slovcnia Cenfre of Exccllence for Space Scienccs and Technologies. Courtesy of this partnership, the

presideat of the Republic of Slovani4 Her Excellency Dr. Natasa Musar, imuguratd tlt€

Corduit@Enpethy, a climate change adaptation tmit at JKUAT. The facility leverages satellirc data to

uralyse environmental conditions, state of veg€tation, urban infrasfudure ard water quality. Another

hiSh eod partnership is the Smat Mushroom Projecf that brings togellrer JKUAT, Mush & Company and

the Korea Intenrational Corporation Agency, to address food insecurity and tame deforestation. Similarly,

the University has forged a partnership with US- based Rodtester Institr.rte of Tec-lurolory, with the goal

of advancing rEs€arcfi in the field of Imaging Science featuring Aldriven medical imaging remote

sensing and computer vision.

Additionally, in collaborafion with the Eruopean Union, Micmeoft, Zoho and Africa Centre for

Technological Studies, the University recatly launchod JHUB Africa, a ono-stoP digital innovation

plafform aimod at addressing key industrial gaps in agricultrre, trade and small and medium enterprises.

Through the collaboration, the University is dareloping an Aldriven curriculurn and creating awareness

among staff and students. Other recent collaborative initiatives include those with Konza Tecbnopolis

Authority, for acadernic research and innovation, an4 the Kenya Cyber Security and Foreruic

Associatiorl for capacity building in cyber security and digital forensics. Similarly, following years of

research parhership with TOBE Shoji Company, Japan, and JICA, the University now has a plastic

recycling plant, capable of producing high quality pellas for industrial use. Besides the economic value'

the facilify will enhance training and research while also promoting environmental sustainability. Still in

the spirit of internationalization, our partnership with Hasselt University, Belgiurn, has resulted in the

setting up of a fully equipped bio-informatics training laboratory. Related to this, we have a collaboration

with KIKI Tnrst Fund aimed at nurturing acadernic excetlence while easing the studenls' financial

burdens. Through the initiative, six students from various colleges were awardod scholarships.

Stilt on partnerships, JKUAT with the support from our long standing Partner, Japan Intemational Co-

operation Agency, has embarked on a three-year community training programme aimed at improving the

wellbeing of communities hosting refugees through adoption of climate-smart agricultural practices. 'fhe

programme has so far successfully set up a demonstration farm and conducted training in Turkana County.

In the spirit of internationatisation, JKUAT has made deliberate efforts to expand viable cross-border

networks that are focused on research and innovation. A key element of this initiative is our student and

staff exchange programmes with various institutions around the globe. A notable case is our current

exchange programme with Vives University of Applied Sciences, Belgium, through which we recently

received a cohort of 3l students and 3 lecturers from the institution. This follows an earlier visit by our

students to Vives University. The programme provides a platform for cross-cultural exchange and

enhanced academic exposure.

Student Life and Welfare
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Jomo Kenvetle Universiq of Agriculture & Technologl.
Anouel Rcport ead Fin:rcirl St tcmeDts
For tlc ycrr crded 30 June 2025

As our primary staltdplders, studeats rcmaitr a pnority in all our engagements. This is informed by rhe
faci 0lat a well-rouoded strdeat is t'ctl placed to succeed in life. One of the approactres we are foosing
on to sustaitr ftis balance is the caq ard lift skills mentorship programmes that are nmrfng across
various depatneril& in prrtnenhip with idustry. SimilarlS in the spirit of granting our srdents the
oppdtmity to devdop leadenhip skills the rmiversity reccntly onducted successful snrdents' eloaiom-
JKUAT will mnrinue pmviding a onducive leaming envirorunert while adopting a onsulrative
apwach to p,roblern solving.
The University remains committod to providing a supportive learning enyironment by meking
investsnents in rnodern teadring ard leaming facilities, digital libraries, and e-leaming platforms" having
comprdrensive shrdent mentorship ard expanding career developmeilt programmes to erthanoe
employability. The Uoiversity also prromoted o'curricular activities, sports, and cultural events that
nurture holistic sndent devel opmeot.

Itrfrr{rusturc Devclopnert rid IXtftd Trersformetion
During the year, notable progress wre achiwod in upgrading ICT systerns. These included expansion of
smart classrooms and laboralories to supporr digital and blended leaming enhancement of research
infrastructure and innovation hubs ad deployment of robwt ICT platforms to improve sernice delivery,
govemance, and institutional efficiency.

Flnenciel Menagement md Sortrinebility
The University faced challenges including inadequate and delayed funding from the Exchequer,
increasd competition from local and intemational higher education institutions and rising costs of
operations and infrastrucrure maintenance.

During the financial year 2o2412o25, the University realized a deficit of Kshs 401.039,183. The
University's Management appreciates the Kenya Govemment contribution of Kshs. 1,713,50E,,145 tor
recurent cxpenditure. The govemment grants however. were far below our budget submissions, with no
funds received for development grants. The University on its part generated Kshs.5.549B which was
below/above the targeted Appropriation in Aid of Kshs.6.5B. As a result ofthese shortfalls, the University
continues to grapple with financial difficulties such as inability to meet our obligations to staff, scrvice
providers and statutory bodies. This dire situation is partly attributable, to the decline in the number of
self-sponsored students and the insufficient funding from the exchequer.

Despite thesc challenges, prudent financial management and revenue diversification strategies enabled
the University to sustain operations. The University has adopted a proactive approach to address these
challenges through strategic partnerships, resource mobilization, and operational efficiency.

Outlook for 202512026

Looking forward, JKUAT will focus on:
. Strengthening research, innovation, and commercialization.
. Expanding intemational collaborations and partnerships.
. Enhancing digital transformation in teaching, learning, and administration
. Enhancing financial sustainability and institutional resilience.
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Jooo Keryrttr Univdnity of Agricrlore & Technologr
Alrurt Report rd Filucid Strtcmcntr
forttc ycercrdcd 3lJrrc 2O25

. Cootimring to aligp our prograrunes witb ndional deldopm€at priorities md Slobal

coopctiti\m€ss.

.lpprcciethn
I wish to crpress my hcrtfelt ryp,rociatioo to the University Comcil for its rmwavering support and

guidame, tlp Senate for acadoic leadership, Mmagenrent for operdional exocutiort staff for their

dedication, stud€ots fo( th€ir cunmitmat to excell€oc€, and our p(tn€rs for their collSoratioo.

Together, we will cootinue to rryhold JKUAT's mission of training lcaders, advancing research' and

fostaing irmovations thd ransform soci€ty'

PR.OF. VICTORIA WAMBUI NGUMI, Ph.D. EBS.

VICE CIIAIICELLOR
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Jomo Kenyatta University of Agriculture & Technolory
Annuel Report and Finaucial Stetements
F'or the year ended 30 June 2025

Thcrnc 3: Rcscarch,

Production and

Extension

To undcrtakc danand
drivcn and innovativc
rcscarch in collaboration
with public scctor,
privatc sccror, NCOs,
dcvclopm€nt parhcrs,
acad€mia and
communitics
forcnhancing conomic
and social devclopment.

To dorelop, transfer and

commercialize
innovative pmducts and

tcchnologie for
enhancing economic
devclopmcnt in
collaborstion with thc
stakcholdcrs, '
To anhancc tcchnology
ransfcr and community
oureach through
farmcrs, agri-busincsscs
and SME
clusters/scctoral
associations

o Each school to
undcflrkc rt lcast two
rcscarch srudics pcr ycar
for rupporting national and

county govBnmcnt
r 5% of tht

graduants whosc rcscarch

sodics ar€ consumed by
industry playcrs to bc
rccognizcd and awardcd

. At lcasl two
innovativc producrV
tehnologicd scrviccs
dcvclopcd pcr thanatic arca
pcr y€4,

. At lcast onc
commcrcializrd pmducts/
tcchnologics / s<rvies from
both intcmal snd .xtcmal
product dcvclopmcnr
crntrcs Pcr year

. At lcast onc
laboratory i workshop
cquiprd pcr thcmatic arca

ovcr ttrc planncd pcriod
r All incubrtcd

products / tcchnologiB
/scrviccs mar*aod

o 200lo of univcmiry
producs and tcchnologics
acquire IP rights pa year

o I shoV cxhibition
/ wo*- shop p€r county

. -4 training
progr8mr pcr ycaf

r -Numbcr of
farmcrs trainod

e Priority thanatic rcresch arcr for
supponing nrtional rnd county 3ovcnmanrs
dcvclopmctlt. rtcnda

o Annual thanr$ic conf(r(rrcct md
o(hibition for disscrninating rcroarch rtorltr

. Th€mltic rnd indurry speific
rcscurh journrlr

r Applicd rcsarch commircioncd to
JKUAT by induetry phycrg

. Appliod r6c.rch undcnaltat alon3
thc rgriculnrrt and manufacturing supply
chains in collaborationr with industry playcrs

. IntcrorSanizationalandcollcbontive
joint rcscarch with industry plrycrs

o Rcscarch Award Schcrnc
o lnnovativc producE sri3ing from

Univtrsity rcscarch thanatic arcas paomotod

and danclopcd
r Appopriate tcchnologicr rd- optcd

by county, nationrl urd rcgimd dcvclopmant
. Modcm infrrrtructurc lrd facilitie

6tEblishcd wi6in lhe schooldcollcjcd
dctranmcnr to cnhanca rBcorch md
innowtion

o Commrrciolization of innovctivc
produc'ts / tcchnologid / rcrvict! by intrtnal
8nd cxtcmsl SME throuSh lhc lndustrial .nd
Tcchnology Put

. lP ri8hb inrtitutionalizod within
schools /collcgcr rnd rccorrch ccntlct

. Approprirtc produds / lochnologica /
sewices to Farmans and Agri-businera
disscminotcd

. Flrm€rs tnincd on thc usa and

rpplicadon of farm inpur in collabontion
with input rup plicn for orhrncing
productivity

o Ro*ereh udcnrk.fl in rll rrpoct of the Bi3 Four
Agcndr rr followr:

(o) ( I )Food rnd Numtion Sa.urity: (i) 
't50.000 

clcn plurdn3
m.t.rirl. producod (il) I l5 mlnd on vrho rdlition (ii)
upsarlint $o bGns{ltr of Puth.Pull tchnology for Surtdn.blo
rgricultunl intarriflcrtion in (ill) rcrcrrch .nd promotion of
tirh production rnd vrluc rdditicr tochnolosiGr (iv) l 15 firmcn
mincd on vrluc rddition for odlblc inrccu ud rnril f.mint
(b) (2) AfTordablc Horiry: mining of 5 profcuionrlr on r ncw
tcchnology for rcrourcs+fiicicnt houdnt.
(c) (3) Univcrd Heelth Carc: mining of 12 toamr of hcalth
clra providcn on lGwrEginS diSid lools for hcalthcrrc
prrvisrm
(d) (4) Enhrncint Mmufacturing: Dcvclopod innovativc
producu to upralc procaring rnd production of qurlity
coconut-brscd vduc.rddcd producl3 by SMF.r
r Wo*od with wo* with twonty-thrc (23) countic! to

dirscninuo tehnologicr in $c rran of A3riculturc, Enjincring,
Tochnolojy, Entcrprioo Dovolopmor, Built Environmcnt, rnd
Hcrlth Scicnclr.

. Hcld two (2) confcrcncor md two (2) Expor uld tw.nty-
four (24) wcbinrrs, lcncntod .ithl (8) rocial modir clipr lnd
prnicipstcd in t$! (2) rgricultunl rhowr. JAGST urd SRI
Joumrls publirhcd anline.

o Hold thc fuinurl Surtrinablo Rcrcrrch grd Innovrtion
(SRI) Confct'lc. rttodod by both rcrachon rnd indurtrirlirr.

. Ceoaut vduc chrin rucrch undatdro undc the
Rcroerch Chair for Mrnu&cturing

o Dirtctonrc of Gtrntr mrngur.nt .atlblirhod to
coordinaro collrbonrlmr.

o Raanchrn md lnnov.tofl Awd Policy dcvologod
o Thrcc (3) product ds/.lopGd from Coconut Vrluo Chrin

rucrrch
r Ono product fiom coconut vduo cheln commgrcirlizcd

to boc{it coconut frnncn in Mombur
o Narly aobllrhcd lrb,r for innovrtlon pmtotyryinj at

iPiC in coll$ontion witl JiCA
o JKUAT-lndurtrirl Part on bordod 5 nov innovuora

xxxll
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Jomo Kenyetta University of Agriculture & Technolog5i
Annud Report and Financid Stetements
For the yeer ended 30 Juae 2025

Thane 6: Rcsoutcc
Mobilizatim

To dcvcloping and
institutixralize
tnnovSnvc non-
treditional rcvcnuc
str".ms through
collaboretioa with
indusu'y phyers.

o Rcsource
mot ilizrtion lrd strrtcgy
eligncd to thc Suatcgic
Plan

r 2096 of cosr
ttdtrctim p<r ycer b,y

Divisidrd dcgfrnow
campus6

. All gnAl.tc
sludcnts undcr- trlc
indrsry relrtod rcscarct in
collaboration with industry
plsytrs

r 10096 compliancc
to financiel policics and
systrns

o 5Yo ofrhe
Rcsourcc Mobilizatim
Fund allocltcd to rcscarch

. Resourcc mobilizrion policy rnd
sEalcsi

o Cosr rcducrion stntc&/ rnd hdt6
. Mcdr.niJll! for rmdcrrelting

rescan$ dcvcl@ and institutiouliaod in
c'oll$ontim with indutrry phyc]l

o Finucial policics. pocodrar lrd
systans for suppoltin3 ro. scerch: tcdrnob8y
dcvclopmcnt rrd hsincss inclrbation
prtpared

Re.rourtc mohilization policy unda dorcloprncn r
C6l rcductian lppli€d in .U oparrliqrs
Dirtctonte of Gtult ccteblirhcd urd tpceti(xlaliz.d m

coordinato rcrcr.ch collrbcrtioos with indurry
o Policy ud Pror.odurcs for rnurgcncnt of itnls .nd

concul tucica undc dcwlolmorl

xxxv
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Jorno Kenyrtta Univer:ity of Agriculture & Technologr
Annuel Report ud Finencirl Stetements
For tle yerr ended 30 June 2025

S. COR-FOR.ATE GOV[RN.{NC[ STATEME}TT

JKUAT is governed by the Council that consise of nine meurbers apointed by the Cabina Secretary,

Minisry of Education as follows;

a) Chairman and five mernbcrs appointed through an op€ll Process

b) one mernber rcpresenting the Permanent Secretary on matters rclating to Education

c) One mernber representing Cabinet Secraary on matt€rs relating to Finance

d) The Vice-Chancellor who is an ex-officio merrber of lhe University Council.

e) One mernber representing the Rep. Ins@orate of State Corporations

The Cormcil is responsible for the governance of the Univasity ard is accountable to the citizens of
this cormtry for cosuring that the University complies with the law and maintains the highest standards

ofcorporate governanoe, acadernic standards and ethics. It executes its duties through five committees

as showrr below.

a) Exeortive Committe
b) Finance Committee of Council

c) Human Resource Committee of Council

d) Building Committee of Council

e) Audit Committee of Council

f) Sealing Committee of Council

Univerrity Council mectings

The meetings of the University Council are held at least once every quarter in a calendar year. In order to

tacilitate the smooth running of its affairs, the University Council establishes such committees with

manbership and with such tenns of reference as it may deem fit. A calendar of the University Council

and is committces is prepared before the beginning of each financial year.

The Council membership and meeting attendance during the Financial Yar 2O24/2025 is as indicated

below;

Full Council
Special Council
Ad-hoc Full Council
Finance Committee
HR Committee
Building Committee
Special Building Committee
Sealing Committee
Audit Committee

3

4
0
3

3

J

I

2

3

9
9
9
5

8

7

7

5

5

26

23

N/A
t3
20

t9
5

7

l5

Council Chrrter
The Council has a Charter that dehnes the Council's roles and responsibilities as well as functions and

structures in a way that supports the members in carrying out their strategic oversight function. lt provides

the Council members with an opportunity to think creatively and critically about how their strategic and
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operational plans aligrr with the orguization's stralegic direction and expectatiolrs, with rcspecf to
govemanc€. It helps ilrc Council in dirccting the orgurizatioo to maximize the long-terrn value of saviccs
provided for all staketroldcrs. The Clrarter is reviwed serni-annually and is available to all menrbers of
the Council for application and is posed on the University's website for the information of staketrolders.

The mernbers of Counci I have oommitted tlrcrnselvcs to the service of Jomo Keoyatta University of
Agriculture and Technolory and to Whold the tenea of good @rporate goverurnce by being inmvativc,
transparent, accountable, p€Nons of infegrity, socially responsive, as wel! as prornote ercellerce and

exercise faimess in all their aoivities

Appointment and Removel from Office
i) Every appointment is by name and by nolice in the Kenya Gazetle but ccases if the Council member:

Serves the appointing authority with a written notice of resignation; or is absent, witlrout the pcrmission
of the Chairperson, from the three consecutive meelings; or is oonvicted ofan offerce and seotenced to
imprisonment for a term exceeding six months or to a fine exceeding twenty thousard shillings: or is
incapacitated by prolongcd physical or mental illness from performing his duties as a mernber of the
Council; or conducts himself in a ma ler deerned by the appointing authority to be inconsistcrrt with
membership of the Council.

ii) Any removal of a Council mcrnber under (i) above, shall be through formal revocation-
The Council mernbers who served during the year under review were appointcd via a Gazette noticc
6756 of 23rd May 2023.

Below is the summary
No, Member Position Term Strtus

Appointed on 29o Novernbcr 2023

Appointed on 23d May 2023
Appointed on23d May 2023
Appointed on 2ld May 2023
Appointed on23d May 2023
Appointed on 23d May 2023
Appointed on 28th Novernber 2024

Mr. Eric Korir Appointed on 28b March 2024

9. Mr. John Karanja Appointed on 7h Decembcr 2023

Roles and Functions of the University Council
The role and functions of the Council are outlined in section 60 of the University Act,20l2. The
[Jniversity C]ouncil is responsible and accountable to the Govemment of Kenya through the State

Department of University Education and Rcsearch for ensuring that the University complies with
the University Act,20l2, The University Statutes (2013) and adheres to the highest standards of
corporate govemance as prescribed in the State Corporations Act and Code of Govemance.

lnduction and Capacity Building for Council \Iemhers

I
't

,
4

5

6
'l

8

Dr. Micah Onsando

Cs. Abdi M. Hassan

Prof. John H. Nderitu
Prof. Angelina Nduku Kioko
Ms. Velma Oyiko Mudanyi
Mr. Joel Yego
Mr. Douglas Mogaka Ogutu

Council Chairman

Council Mernber
Council Mcmbcr
Council Mernber

Council Mcrnber
Council Mernber
Rep. PS State Deparrmcnt for
Higher Fiucation & Research

Rep. CS National Treasury &
Fronomic Planning

Rep. Inspectorate of State
Corporations
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Nes, merrbcrs, once appointod, undergo a oornprdreruive induction prqgranrDc and are issuod with

rdwant dogrlm€ots to acquaint therrselves with fteir roles and provide an insight into the

University's strategr and operations. Subsegueot trainings ue cmduAed to equip the board

meurbers with retwant knowledge ard skills roquired to dischagc 6cir rcspomibilities effctively.

Corf,ict of lntcrat, Code of Conduct & Etlicr
JKUAT has fully adopted the Code of Ethics thar is enshrinod in the Mwmgozo which is the Code of
Crovernance for Government owned entities. The code of Ahics entails amorg other things declaration

of Conflia of Interest which must be emb,raced by both thc Council and the ernployees of the

organization. The University maintains a conllict of interest register which is availed in every meeting

This ap,plies to all merrbcrs of the University commrmity, inchding meubers of the University Council

acadernic, administrative and zupport stalf ard, n'trere app'ropriale, Shd€nts Goveiling Council' The

Council mernbers are required to avoid conflia of interest and dcal al arm's - leogth and with integrity

in any matter that relates to JKUAT. The Council has put in place Anti{omrytion Policy to curb any

form of comrption in lhe University.

Remulerrtinn of Univenity Council mcmbcn
Council mernbers are paid taxable sitting atlowances as approved by the Chief of Staff and Head of the

Public Service following guidelines from the State Corporatiom Advisory Comminee. The Chairman is

paid honoraria at a rate approved by the Govemment.

Transport expenses are reimbursed on travel for Council business at the prevailing AA rates. The

mernbers are also entitled to outpatient and inpatient medical cover and a personal accident cover as

applicable.

Strtement of Council Members' Responsibility

The University Council is ultimately responsible for;

a) The mission and vision of the University;

b) Promoting the aims and objectives of the University;

c) Setting strategic directions for the University;

d) The appointment and performance management of the Vice Chancellor;

e) Oversight of managernent;

f) Setting and monitoring broad budget and planning framework, ensuring that the University finances

are sound, aind taking major financial decisions;

g) Monitoring University performance against strategic objectives;

h) Setting and critically monitoring Council policy and risk managernentl

i) Extending links and communication between the University and the wider Community;

Whistte Blowlng Policy
JKUAT has a whistle blowing policy onbedded in the anti-corruption policy which has a clause stating

that Council shall ensure that person(s) making any com.rption disclosures shall be protected against any

reprisals or harmful action as a result of such disclosures. Thercfore, all the information received by the

Council and sources of such information shall be treated as highly confidential. lf such information

disclosing or hinting to such sources must be disclosed, it shall be with the consent of the person(s) who
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disclosed the information.

comn..rlcrdon policy

JKUAT has a C-ommmication policy which stiprlates how JKUAT will handle communigtioo between
its internal ard external sakdold€rs. The policy is foundod on the streogth of our StrategicPlsn2ff23-
2(}27 whicJn emptasizes commrmication baween the.rmiversity and its stakdplders as a two-way

Process--opeo commuication frrom govcrnance organs to its stakeholdcrs and a systern thd encourages

fe€dback.
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9. MANAGEMEITTT DISICTJSSTON AND AN'ALYSIS

This report prcserils some of the key adriwemcnts of JKUAT during ftG 2A4nV25 linancial year. It

also hiehlighfs fte finaDcial pcrbrmance of the University in the yeo as compared to the last two years.

Tb€ rEport cootaios infmmatioo frur the Vicc Chancellor's office aDd ft€ three divisions of Academic,

Administration & Finarce and Researcb Production aod Extension

Opcretfuut Pcformrnce
As providod for in the Univcrsities Acl,2Ol2, the University is headed by a Chancellor. A University
Conncil comprising of disinguished leaders and professionals govern the University. The Vice
Chaocellor (VC) is the (hief Exocutive Officer of the University and is lhe Chairperson of the University
Managsnrcnt Board as well as the Senate. The UMB is responsible for the day-today managerrent of
university affairs while the Senate is responsible for all acadernic matters.

The University has three divisions namely: Acadernic Affairs; Administration and Finance; and

Researrdr, Production and Extension- The Vice Chanoellor is assisted by tlrc Dcputy Vice Chancellor
(Acadernic Atrairs), the Deputy Vice Chancellor (Administration and Finance), and the Deputy Vice
Chancellor E€search, Production and Exteosion) who are the heads of the three divisions respectively.

The Deputy Vice Chancellors are assisted by Registrars who are the chief administrative officers of their
respective divisions.

The Univetsity has five colleges each headed by a Principal who serves as the academic and

administrative head. Within the Colleges, are Schools headed by Deans/Directors. Acadernic

deparunants under the Schools are headed by Chairpersons of Departnents. The University has also

established various Directorates and Units to support its administrative and operational functions.

The overall functions of the University organs are clearly stipulated in the Constitution of Keaya, the

University Act"20l2 and JKUAT Charter,2013.

Some key highliShts in the University are as shown below.

vIC;E.CtIANCELLOR'S OFFICL,

JKUAT's Cutting-Edge Innovttions Earn Top Honors et Nyeri Agricultural Show
Jomo Kenyatta University of Agriculture and Technology (JKUAT) made a significant impact atthe2024
Nyeri Agricultural Society of Kenya (ASK) Show with a series of trailblazing innovations set to

revolutionize the agriculrural sector. From advanced agroprocessing techniques to cutting-edge earth-

moving equipment, JKUAT's exhibits demonstrated how their pioneering rescarch is advancing food

security and sustainability. The university's impressive haul of six krp awards underscores its leadership

in driving agricultural excellence and innovation.

JKtjAT's exhibits stood out for their cutting-edge research and technological advancemefits aimed at

enhancing food security and sustainability and led in various categories such as best stand exhibiting
agricultural and earth moving equipment, the best innovation and invention stand, best university stand,

the best stand in research and development education, the stand that best interprets current show theme

and the best agro-processing stand.
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Tlre show, whoce therne wrs 'Promoting clfunate snurt agricrlture and tradc initiatives for sstainable
economic growth', brought log€lher over 5(rc exhibitors from diverse sector such as agricrrlture,
manufactning coop€rate societies and educaiqr. The University also carnc in 2d in the rrost striking
display dcuron*aioa of locally mmufaciured prodlds and 3'd in the best agriarlturally based staturory
cqnmission staod category. The Sow's lherne not only orphasized climatesmart agriculture and trade
initiativeg aligdng wilh JKUAT's mission btrt alm fostaed agricultural innovation through sciencc and
technology.

JKUAT gnnted rwerdr by Strtc lDcpertncrt for Prblic Scrvice in20i24
The university recendy scooped lop inmvation awards during the Atica Public Service Day celebrations
2V24. IKVAT won in four categories namely lechrrclory and digitization; healthcare and pharrnaccutical;
most professional submission; and best innovation on citizen centered seryice delivery in Africa The
inmvations that were feted during event were a universal sign language translation application and
acyclovir derivative for treatment of Herpes Simplex Virus.

Ilteruetionel YYomcn'r Dry Celcbrrtlon - 70 Merch 2025
Internatiotul Women's Day (IWD) was celebratod with enthusiasm and gradeur at JKUAT as

distinguished guests, tmiversity managernent staff and strdents gathered to honour the incredible
achievenrents womcn have made in difterent spberes of life zuch as in education, science, leadership, and
business. Some of the women thar graced the event included, former Nairobi County Governor, Hon. Ann
Kananu, Laikipia County Womc,n Representative, Hon. Iane Kagiri, Esther Chacha representing the
Central Regional Police Commander, Kenya Police. Head of Departments and Colleges from IKUAT,
JKUAT Council membqs

the ll/onen Representalive Kiombu County, Hon.
Ann Wamurotha sharing her pieces ol advice with
JK|IAT women during the International Women's

Day celebrations
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A section ol the inviud guests lollowiag duing the *eat

Leuncb of tbc Netionel Veccine Portrl Dcvclopcd by JKUAT - l4tt Mry 2025

The Ministry of Health launched the Kenya Electronic National Vaccine and Immunization Porlal

(KeNVlP), a cloud-based data plarform develo,ped by JKUAT to streamline immunization data

manag€ment and improve decision-making across the country. Commissioned by the National Vaccine

and Immunization Program (NVIP) with support from Gavi and Ul{lCEF, the platform addresses long-

standing challenges in the immunization systern including fragmented data, lack of integration across

systerns, and absence of a crrrtralitrd logistics tool

a

e

Team JKUAT that otlended the lounch ceremony

Drtr Protection and Globrl Complimce Frlmeworkr Training - l4t Mry 2025

University Managanent, Council, and Sanate members completed training on data protection and global

compliance, aimed at strengthening institutional resilience while anabling safe intemationalization. The

training, facilitate.d by Africa Law Partners and led by legal experts Walid Khan and Ruth Wangui

Rukwaro, was a significant step in the University's commitment to safeguarding sensitive data and

aligning its operations with both national and intcmational data privacy regulations.
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t

Univenity ladenhip, led by lrrce Chancellor Prol Yictoria Ngani, poses lor a conmemorative photo olongside facilitotors
ot the conclusion of the Data Protectioa Seainar.

JEUB Africe's Leunch, e New Era of Dats Driven Innovetionr - 20t Septembr 202A
JHUB Aftca was offcially launched al JKUAT and the newly established Digital Innovation Hub (DIH)
was set to become a one-stop hub for developing and nurturing ground-breaking digital solutions tailorcd
to Africa's needs. The Chairman of Council asscrted that JHUB woutd act as a crucial filter for viable
innovations.

Conducted training for 6l farmers on various JKUAT tcchrrclogies in October 17-19 2024 at Likuyani in
Kakamega County towards building productive capacity of SMFs.

Afrlca-aiJAPAN Phase Il Project Extension - 26th August 2024
The implementation of the second phasc of the Africa-ai-JAPAN Project, would be extended by six
months, ending Novemfu 2025. The project which was an initiative supported by thc Government of
Japan, through JICA had been implcmcnted sincc 2014.

Aga Khan Tree Planting - l3tt Decemher 2024
The Aga Khan Foundation (AKF) and JKUAT demonstrated their shared commitment to advancing
climate resilience and sustainable development by planting a variety of indigenous trees seedlings at
SAJOREC botanical garden. The tree planting exercise, made possible by AKF's donation of 500
indigatous trees to the university involved [Jnivcrsity Maoagement Board Secretariat, and AKF officials.
JKUAT Welcomes Weihenstephan-Triesdorf University of Applied Sciences Partncrship - ltir
March 2025

JKUAT and Weihenstephan-Triesdorf University (HSWT) of Applied Sciences of Germany held
dtscussions aimed at fostering international academic collaboration. The two institutions were exploring
opportunities for partnership in research, academic exchanges, and development of academic programs,
with a fbcus on enhancing their global footprint and visibility. The Vice Chancellor noted that JKUAT
was keen to explore avenues of collaboration with HSWT, particularly in the areas of research and virtual
leaming.
JKUAT and Tassels Farm Partnership on Dairy l'arminE- 24't Octobcr 2024

I
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JKUAT signed a five-year Memorandum of Undcrstanding (MOU) with Tassels Farming Ltd (TSL)

aimed at modemizing the university's dairy farming infrastructure and agribusiness initiatives. This

partnership is set to enhance JKUAT's production of both local and exotic dairy breeds by utitizing the

university's facilities, including laboratories to develop high-yielding cows and goats.

Kenye Industridizrtlon Confercace 2024' 6th November2024
The Vice Chancellor vouchod for research, innovation and commcrcialization as key to Kenya's

industrialization and economic dwelopment during the Korya lndustrialization Conference 2024 al lhe

Kenyatta International Convention Centre (KICC). The event was attended by policymakers, business

leaders, acadernia and m anu facturers.

JICA Hendc Over Phstic Bottle Recycling Plent to JKUAT - l7tr Jily 2024

JICA offrcially handed over a state-of-the-art plastic bottle recycling plant to JKUAT. This initiative.

known as the "SDGs Business Verification Survey with the Private Sector for Devclopment of Material

Recyclers of Used PolyethyleneTcrephthalate (PET) Bottles aimed to tackle the issue of PET bottle waste

by converting it into high-valuc pellets for local industry use.

t

^-

\

Japan Supported Project Delivered Outcomes at JKUAT - 7th November 2024

Africa-at-JAPAN Project had registered impactful outcomes by improving leaming and research

environment at JKUAT and PAUSTI and also improved global visibility of both instilutions tkough
networking opportunities with similar institutions in Africa, Asia, Americas and Europe.
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(i) C:ourtcsy Cells hcld in the F!' 202412025
Courtesy Cells Discussions

I The President of the Republic
of Slovenia, Her Excellorcy
Dr. Nata5a Pirc Musar

2 Likuyani MP, Hon. Mugabe
Innocert Maino

Inaugurated a climate change adaptation unit at
Jomo Kenyana University of Agriculture and
Technology.

Dcveloping and anpowering the community of
Likuyani Sub County, Kakamega County.

Explore potential arcas of collaboration in the
rapidly advancing field of Artificial lntelligence
(AI).
Currcnt collaboration's potcntial for significant
exchanges including the nixtamalization project,
aimcd at enhancing maize processing techniques to
improve nutritional value and food sccurity.
Reaflirming the partncrship between Kenya and
Japan

Hcld talks on capacity building within the blue
economy through training and rescarch

China-Kcnya scicntifi c and technological
coopcration through partncrship with various
Chinese universities

explore possiblc coopcrative pathways under the
Erasmus+ programmc.

3 University of Tokyo
delegation lcad, Prof. Yutaka
Matsuo
Ambassador Enriquc Ochoa,
Ambassatlor to Mexico

4 Japanesc Ambassador to
Kenya, Hiroshi Matzuura

5 PS State Department for
Shipping and Maritirne
Atfairs, Ministry of Mining,
Bluc Economy aud Maritime
AII'airs, Eng. Aden Adbi
Millah

6 The Vicc Minister and
Secrctary General, Ministry of
Sciencc and Technology of
thc People's Republic oI
China Ms. Lin Xin

7 Gcrman Acadcmic Exchangc
Scrvice (DAAD) Dircctor in
Kenya Dr. Dorothee Wcyler

Date

02/(b/2025

301t0/24

t4/02/25

09,'05/2025

t2t05/2025

22/O7/2024

I lit)9i2024

Outstanding performances
JKUAT Alumnus Wins Bayer's'I'op Prize for (lreative Challcnge - 5th September 2024
Amos Muigai, an alumnus of JKUAT from thc COANRE, enrcrgcd as the top winner of Bayer's
prcstigious Creative Challenge. As a rcward lbr his outstanding achievement, Amos rewarded with a fully
sponsorcd trip to Bayer's global headquartcrs in Leverkusen, Ccrmany. He eamed this distinguished role
by outperforming competitors from both JKUAT and Eldoret Univcrsity in a challengc that involved
crcating and recording instructional videos on the safc application ofpesticidcs fbr fanners.

JKUAT Students and Staff Excel in Huawei ICT Compctition - 24th March 2025
Three JKUAT students namely Rukia Mwari, Mohammed (tburth-year Bachclor of' Scicnce in
Tclccommunications and Infonnation Engineering), Ephrairn Shikanga (BSc Cornputer Sciencc) and
Banzy Nyaga (tsSc Mathcmalics and Cornputer Science) werc dcclared winners during Huarvei ICT
Competition for 2024-2025 period. The three compctitors were supported by Phillip Oyier. JonathanMwai
and Wairimu Cichaiya, all statT in the lC'f Deparlment.
Thc cvent brought togcther over 2l ,000 students liom 500 universrties sprcad across 20 Afiican countrics.
International Certification Affirms JKUAT Grant l\Ianagemcnt - 2Oth March 2025
JKUAT was certified on prudcntial lnanagcmcnt ol grant resourccs. The certificatc firr Gr-rcrd Financial
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Grant practice (GFGP) under the recogrized GFGP stadards, was awardod to JKUAT following a

rigorogs ertification waluation by the African Poprlation md Health Resear$ C€ot€r (APHRC).

f,eckrthou rwrrd - 159 November 2ll1!4

JKUAT emeqgpd 6e best university al the 2U24 Inter-Varsity tutificial lntelligeoce Hackathon. The

winning applicatiorU dubbod The Listening Ear, a cuttingdge inmvation to aid thc deat secured JKUAT

win bybmbinlng imrovative desigr and impactful furctiomlity to address a critical real-world challenge.

The app, Sood out for its creative approach and practical impac{, was dweloped by a team of third-year

students,

Prof. Gituru rwerded on 260 Jenuery 2025 in Bciiing Chinr
prof. Robert Wahiti Gituru, Associate Professor of Plant Biosysternatics received the Chinese

Government Friendship Award on the 26fi of January 2O25 in Beijing China Prof. Gituru who is also

the African Director of the China-Africa Joint Researc'tr C€nter (SATOREC) was honored for his

longstanding and impactful contribution to science and society'

Dr. Reubm Thuo awrrded with Medel of Excellence - 271 Mlrch 2025

The Principal, College of Health Sciences, at JKUAT, Dr. Retben Thuo had been awarded in the United

States for his relentless promotion of impactful acadernic and research collaboration and urmmunity

service. Dr. Thuo received the medal of excellence from the Indiana University Fairbanks, School of
Public Health.

ACADEMIC DIVISION
The Acadernic Division is the largest and controls thc core functions of the University; notably planning

of academic progfirmmes, preparation of syllabuses, and teaching. The office is also responsible for

student's affairs, including; admissions and records, and wel fare.

Other functions of the division include; Course regulations, time tables, examinations, cedificates and

transcripts, graduation, library services, student's attachment and training of acadernic staff and

appraisals.
Some highlights in the year arc;

Admissions

During the 2o2412025, 10,224 undergraduate students were admitted to JKUAT. 7,924 were from

KUCCPS and 2,300 were self-sponsored students.

U nde rgrad uate Ad m ission Statist ics f or FY 2O24 / 2O25

ss8 334

\t
J

Graduations
In the FY 2024/2025, we had a total of6,695 graduands compared to 10,348 that graduated in the FY

20231 2024, representing a percentage decline of 35.3o/o.
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Prcgturus
The ncw and rariryod prognmmes in the year we,rg

Reviewed Programnes
l. Badrclorof Scicnce in Amlytical Chanistry

2. Bachclor of Sciencc in Control ard Instrurnentation

3. Bachelor of Science in Geophysics
4. Bachelor of Science in hduErial Cltertistry
5. Bachelorof Science in Mining ud Min€ral Proccssing Engineering

6. Bachelor of Sciencc in Reneryable EnqW and Environmental Physics

7. Master of Medicinc in Emcrgcncy Mcdicine
t. Master of Scicocs in Applied Ceophysics
9. Master of Sciencc in Ewrgy Tochrology
10. Mastcr of Scienoe in Physics
I l. Postgraduate Diploma in Occtpational Safay and Health

liew Programmes - Awailing CUE Accreditation
l. Bachelor of Sciencc in Biomedical Engincering

2. Bachetor of Science in Prosthetics ard Orthotics
3. Bachelor of Sciencc in Sports and Exercise Sciences

4, Master of Science in Artificial Inrclligence
5. Master of Scienceit Biodiversity Conscrvation and Managonenl

6. Master of Science in Biostatistics

Quality Assuronce

The tinivcrsiry ope'rates an lntegrated Management Systcrn (lMS) certified to ISO 9001:2015 (Quality

Managcment Systons) and tSO l4O0l:2015 (Environmental Managernent Systerns), embedding lnternal

Quality Assurance proc€sses across all divisions. Quality is maintained through KEBS zurveillance

audits, intcmal audie, quartcrly managemeflt reviews, performance contracting, and the work of the

Directorate of Quality Assurance (DQA), which validates acadcmic programmes, conducts curriculum
performance evaluations, and undertakes academic audis. These measures ensure compliance with
regulatory standards, lhe delivery of market-relevant programmes, competent Sraduates, and continuous

improvement in teaching, research, and servicc provision. A detailed Quality Assurance Report is
altached.

A. Quality Policy Stotcment

The University Managonent has established an Integrated Management Systern (lMS), which

incorporates the requiranorts of ISO 9001:2015 on Quality Management Systems (QMS) and ISO

t4001:2015 on Environmental Managanent Systern (EMS). In this regard, JKUAT Managcment

commits to:

Comply with all applicable statutory, regulatory and other obligations thal the University has

subscribed to;

Provide and maintain a clean and safe environment;

Conduct regular management reviews and continually improve the IMS;

Continually improve environmental performance by rcviewing the set targets annually.

Promote efficient use of resources and implement rneasures to minirnize environ- mental pollution;

lt.
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vi- Promoc emep,rcoariat qrlturc in all our processes.

The objecives of IMS shdl bc esrablfuhed md mnitored d cnpn rc and dcprtmcntal lwel, and

r6,iewed d the ead of wery finmcial ya.

& havioofQufay,asnne
Int€mal Quality Assraoce (lQA) is imrporated in all thc throe divisims of the University, namely,

A&trinfutxatio and Finance division, Academic Affairs divisioo, ud Rcscand, Production and Extension
diviriorl Eact division has iobuih quality muugemcnt elemeots. Thc thoe divisions are mutually
integntod.

The following a&as are id€otifiod for irternd guality assruraroe:

i. RecruiEnent, promotim ard retention of stafr.

ii. Perfqmance contracring and appraisal.

iii. Dweloptnent and rwieu, of academic progrunmes
iv. Shdcot a&nission ad progression

Y. Examinations

vi. Studentcuricrrlurnperformanceevaluation
vii. Space allocation
viii. Podagogicalhaining
ix. Policy docrmrents

x. Procrrrcrnent and pnrchasitrg

xi. Intellectual property rights

C. Iaugr*d Managcncn Sysrcllls (IMS)

Overuicw of IMS

Jomo Kenyatta University ofAgriculrure is ISO 9001 :2015 (QMS) and 14001:2015 (EMS) certified. The
quality and environmental managem€nt systems are implernented in an integrated m.rnner, thus referred

to as Integrated Managernent Systern (MS). For effective monitoring and evaluation, the following are

in place:

Surveillance Audits by Kenya Bureau of Standards (KEBS)

Intemal managernent systern audits

Quarterly managemext review meetings

Performance contracts

Curriculum performance evaluation

Acadernic quality assurance

Guidelines for Deans/Dlrectors end Heeds of Dep.rtments

These systerns enable departments to carry out their functions in a structured madner towards

achievernent of the University's strategic objectives and maintenance of a quality culture

KEBS Certilication and Surveilhnce Audits

KEBS is a national organization for enforcing compliance with quality standards for products and

services in Kenya. ISO standards are intemational quality standards for products and services. KEBS has

xlix
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the mandate of oerti$ing organization9 furdividruls who want to produce produds or glve services as

p€r ser international sandards. JKUAT was first certifid for ISO 9fl)l:2(tr6 in 2(X)9 and ISO

14fi)l:2fiX in 2015 (Ap,pendix 7). Following the review of tlre two standards in 2015, the University

was certified fo,r tSO9fl)l:2015 (QMS)ad ISO lrtfi)l:20t5 (EMS) in 2019. Regulrsurveillaoceaudits

are also conduct€d to eosurc the systems are tnafutained in compliance with tbe staodards.

htcrEdQMS ud EMS Ardia

JKUAT has developed QMS and EMS manuals wtich arc guidincs on bow all tlre sections should

op6ate for prrposcs of quality asrance. To ensure adherence to int€rnal procdtres' policies ard

grridelines, intenral audis are oo{ducfed twice every ycar. The University Managancnt R.epresentative

pr€par6 an annual ar.nlit schedule whidr is oommrmicated to all departments at th€ b€Sinning of the

financial year. Trained Int€rnal arditors ooldrrc{ the ardits and pr€pare rePorl& whidl are processed and

presented to the University Manag€ment'

D. Directorete of Plrnning Performence Contrecting ud Appmird (DiPFCA)

Performrnce Mrnagement
The University enters into annual Performance Contracts with the Government through the Ministry of
Education, *t i"tr it uses to implernant its strategic objectives and other national and university level

priorities. In addition, JKUAT reports yearly to the Public Service Commission on the status of
compliance with the National Values and Principles in Articles lO and 232 of the Constitution. The

University has consistently performed been rated in the "Very Good" category as evaluated by relevant

Covernment bodies.

To ffacilitate delivay of results-based managfiient and customer-focused service, increasing satisfaction

with public service as envisaged by the Public Service Commission (Perfonnance Managernent)

Regulations, 2021, performance contracting is cascaded to all levels within the university from divisions,

colleges, directorates and cotleges, deparlments and sections and to individual staff. Departments prepaf,e

and ilplement annual work llans and report on a quarterly basis for monitoring and evaluation of
performance.'Staff 

Performance Appraisal at JKUAT is undertaken as per the Guidelines to the Staff Performance

Appraisal System tSFnSl in the Public Service. The University has automated the performance

assessment of staffon the updated HRMIS from the 202312024 fiscal year. Staffare able to set their goals

and targes and .submit quarterly reports online. The same platform is used to undertake 360- degree

competency assessment to appraise the leaming and development needs of staff The consolidated

p"rformance appraisal report is submitted to the Public Service Commission annually.

Stretegic Plan
The Un-iversity Strategic Plan- ((2023-2027)) is positioning JKUAT towards a global, transformative and

entrepreneurial Univeisity. The plan emphasizes academic excellence in teaching, research' innovation,

entrepreneurship and community outreach, aligning with national development goals such as the Bottom

Up Agenda for economic transformation, which emphasizes innovation and industrialization.

To s"iure the success of the projects and prpgrammes envisaged in this Plan, effective, expeditious zurd

hansparent performance management mechanisms :re necessary. From the five-year Strategic Plan the

Univlrsity draws its Annual Work Plans that provide a framework to guide the tracking of the

interventions right from goals, to objectives, strategies, performance indicators and finances. This

Strategic Plan ii used in developing performance indicators for preparing the University performance

contracts during the penod 2023-2027. University Amual Work Plans are cascaded to the University's

6ivisions, departments and individual members of staff to set their annual performanc€ targets in their
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annual performance contracts and work plans for the period 2023-2027

SuSoinobility strotcgr oad profilc
JKUAT has identified the following Sustainable Del'elopment Goals (SDGs) that relate ro its core
mandate:
Trblc l: Surteinable t)cvelo nt Gorls and Uuir crri 'r Role

Condua rEsearch aod inrnrratiols that will sprn weatth creatioo ard
social econmric @werm€d.
Produce competeot graduates who can provide susrain ble soltrlioos
to cxisting sociaal challenges.
Ernpower community through business irrcubation srpport.
lDt€grate etrtr€pr€rErship in all courscs to produce job creators,
Empower communities to exploit local resources ruing Science,
Technology and Inrrcvation (STIs).
Create an enabling policy cnviroruncnt for upakc of rescarch oufptrs
ard innovatiom by industry, Micro, Small and Mcdiurn Ent€rp,risc
(MSMEs) and community.
Generate tcchnological solrtrions to address fbod and nr.rrition
insecurity.
Promote agribusinss and agripreneurship innovation across fmd
value chain-
Address climate cbange related issues in agriculture.
Promote water harv€sting technologies and irrigation.
Conduct rcsearch and dwelop innovations on climate resilierrl crorps
and animals.
Promote sman and cost-effective agricultural produaioo
tcchnologies.
Promote adoption of post-h,arvest loss mitigation techmlogies.
Promote interventions that encourage food diversification bascd on
agri-ocological interventions.
Create sustainable partnerships that are geared towards elimination of
hunger.
Develop & Otrer acadernic programmes that are responsive to
elimination of hunger.
Develop and review acadcrnic programmes to focu on addressing the
current and ernerging health challanges.
Underlake research and develop innovations on good health and well-
being.
Support governrnent prograrnmes addressing good health and well-
being.
Forge strategic partnerships that promot€ good health and well-being.
Provide accessible quality university education.
Offer marketdrivcn prograrnmes addressing sociaal needs.
Ensure academic programmes arc accredited and recognized by
relwant bodics.
Produce graduates with appropriate skills and compdcncies to
provide solutions to society and industry.
Promote inclusivity in provision of leaming opportunities.
Expose JKUAT faculty to industry needs and trends and bring this to
the teaching process.

Adopt eJearning technologies to increase acccss to education.

a

a

Gorl Unlrtrslq'r Role

SDG l: End povcrn in rll its forms

SDG 2: Zcro hungrr

SDG 3: Good hcelth rud wcll-bclng

SIXi l: Enrure inclorivc rnd qurtlty
cdrcttlon

ti
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cmpo*er ell somco rnd girlr
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ilfnstructrrc
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Enhmcc oolhncar of girls in Scice Tcchmlog, rnginccring and

Matheoatics (STEM) Progr"m".
Promote geoder cCuality il admission of $udds.
Enharrce Geadermaidt@itrg sG t[c Univcrsity.
Prroducc qrutity gra&dct er fldsin$lc ioerrrializaim-
Sreag0.oparlErrtiF vifrmc ioey in tniningtod rtscdcb-
Pronoe ionrbdioo of imatim.
Providc lcadrnhip tod ilmorr !o MSilvlEs io thc maodaauring
scctor.
Condua s.ositizatioo o luelbcoal Proecfty (p) malassmctl md
rclatod cotnmocializafio qocts.
Cordrrc{ rcscarch to prooote hfradrucrural &vclopmer[ ad
manttracfiring.

Stulent Wellare
Stgdents' *itf.r" is handled by the Dean ofStudents and respective acadernic and adurinistrative heads

in the olleges. Student wetfare entails; studeot leadership, counselling servicex;, sports and garnes, clubs

and associations, cat€ring and accommodation among others.

The tbtlowing are some of the notable milestones in the year

Stadents Elcaions
JKUSA Student elections were hcld on l16 March 2025 for Delegates and Campus Council and 25n

March 2025 for Student Council. The Commissioners and Cletks wcle successfully trained on 6th

February 2025. These were elcctions for Delegates, Hall and School Representatives as well as Campus

Councils and the aspirants who crnerged winners (Nairobi 4, Mombasa 4, Karcn 4, Nakuru 4' Hall

representative 8, School represertatives l8) were declared.

The Students'elections were held on 25th March 2025, except for the position of thc chairpcrson which

was contested in court. On 25th April 2025, thc court ruled in favor of JKUAT. The chairperson election

was held on 29,h Aprit 2025.A total of 146 delegates participated in the election.

The newly elected leaders were inaugurated on 2d May 2025. The new leaders were succcssfully trained

on ZTrh June and 286 June 2025 at the Pride inn Flamingo hotel in Mombasa County. The Trainers were

senior staff of JKUAT drawn from COHRED, Corporate Communications Office Security Office,

Stu6ents Affairs, Finance, Security, Sports and Games Departmorts.'fte trainers are higtrly commended

for an excellent job of doubling as trainers and mdntors of our shrdents' leaders. The total number of
students trained were 56.

The following are the modules that the students were taken through: Transformative leadership and

institutional gouonun"", public safety, mental health and digital citizenship, conflict resolution, and

emotional intlUigence, financiat stewardship and resource mobilization, public engagernent, protocol and

representation, holistic wellness and sustainable leadership, discipleship and self-awareness, fee policy

and self-awareness, fee policy and disciplinary procedures, stress management and security and safety.

lii



EINE Corecr llccl
The JKUAT Career Week 2024, thcrned Thc EDGE Program (Engage, Develop, Grow, and
Entrepreneurship), was a higlrty impactful initiative aimed at bridging the gap between academia and
irdustry. The went, which ran from 4th to 8th Novernber, bmught together over 1000 students, alurnni,
and industry professionals. lt feam€d a rarge of activities, including wortshops, keynote speeches,
networking sessions, and exhibitions by over l5 companies and organizations.

The EDGE Program is a comerstone of JKUAT's commitsnent to holistic student development,
focusing on four key pillars:
l. Engage: Fostering connections baween shdents, alumni, and industry p,rofessionals.
2. Develop: Enhancing both technical and soft skills through workshops and serninars.
3. Grow: Encouraging persond and professional growth through mentorship and leadership sessions.
4. Entrepreneurship: Promoting innovation ard business acumen among students.

Key Actiities and Schedule
The program ran from 4llll2024 lo 811112024, featuring a packed schedule of events that catered ro
diverse interests and career aspirations. Below is a breakdown of the kcy activities:

The following are the topics were tackled in the 3 days: navigating the modern job market and
embracing lifelong leaming, ernotional intelligence, continuous learning and informed decision making,
values of hard work in achieving entrepreneurial success, career prospects in health technology,
personal branding, career development pathways, gig economy, tool making entrepreneurship and data
on kenya's labour market.

h:
University Chaplaincy
The following are the activities that were carried out in the Chaplaincy section: Beginning of year and
end of year service (18.12.2024), Students prayer servicc (23.10.2024) dedication/thanksgiving service,
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mermrial serrris fOr stEtrad students yho passcd on, oyersaw all rcligious rtivities crried out in lhe

rmiversity.

Clubs orrd Profqio,a.l ,lslcfurs tadt$Trdnbg
Tb€ JKUAT Studcnts Clubg ad Proksional Associations Lradership Training 2(25 was a wedtJong

capecity{uilding initiative airned at empowering sntd€txt leaders wi0r the strategic, elhical, ard practical

competencies necesssty to strengscn associatiom perfo,maance and impact. The training was hdd from

I 76 F€bruary 2V25 to Z# f atwy ZUZS -

Through five interaaive modulcs l€d by $5jod-matter experts, the progrmr addressed leadership 946
prevlousty identified by the OfEe of the Dean of Students. Thc sessions were well-arended by nealy
)m prrti"ipurrt , gogugiag" aod yield€d valuable iNights into the evolving needs of strdent association

leaders. Ttre following a:e the modutes thal were tackld during the week: stztegic leadership ard

sltcc€ssiqt planning commrmicatioq negotiation and conflict managemeot, public sernice, diquettc and

protocol and financial resourcc maoaScm€nt and budgaing.

JEUAT Sdcnt' Participdion ia Pcrlonaing Arrs Festivels

Drsna Fesir,u,ls
JKUAT studeats have continuod to excel in performing arts festivals, consistently eaming reoognitioo

tfuough trophi€s and multiple cutificates, particulady in drama.

Drama festivals are conducted in two stages: Regional and National. In 2025, JKUAT was declared the

Be.st Public University in the region and ranked 2nd overall after Mount Kenya [Iniversity, which is a

private institution.

Similarly, during the Kanya Music Festival held in August 2024, JKUAT students demonstrated

commendable performance. In solo and choral verses categories, they secured positions ranging between

lst and 3rd, while in choir categories they attained positions 4th to 6th amongst competing universities.

Music Fcsiwb
During the year under review the JKUAT str"ldents choir participated in the Annual Kenya music festivals

96rh Edition, which was Held ar Moi Girts High school Eldoret. the JKUAT choir entered university

category and competed with other universities, in different classes, solo pieces, like soprano, Alto,

Tenor, Base solos, atso mixed voices including 42 singer's involved in setpiece, own alrangements'

cultural songs and dance, other category was choral verse speaking, public speaking, F.rench and

Kiswahili,

Out of this categories, JKUAT emerged winners in public Kiswahili speaking 92 marks got I st position

other positions in summary were2-2nd positions, 3-3rd positions and 5 and 6 respectively

On the general universities standing WF 2024, JKUAT ernerged as the most disciplined university

because the choir always was on schedule, upon the time, JKUAT was needed on stage,

Gorerally, the students and the music directors and other staff mernbers, there was good coordination,

liv
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Counxlling
Counselling is a continuous student wellare activity. During rhe 2023/2024 acadcrnic year, a total of
496 students came for counselling between Septembcr 2023 and August 2024. This is the distribution of
I ll r:t Ii urc across di fferent cr r llc

COANRE
COETEC
COHES
COHRED
COPAS
PAUSTI

52

62
35

il8
229
I

497

32
5t
l3
84
r65
0
34s

20

lt
22

34

64
I

t52'l'otal

Cou nselling issues presented
The dominant issues were discontinuation, depression, Alcohol and Sub,stance abusc and Exam
irregularities

Key Ilighlights

Intcr-University Competitions: JKUAT teams actively featured in cont'erence, regional and

national competitions, demonstrating consistency, skill, and resilience across multiple sporting
disciplines. Their collective efforu not only yielded commendable rcsults but also enhanced the

University's visibility and reputation within the Kenyan university sports landscape.

JKUAT'S Domineted in various sports in the KUSF Nsirobl Conference Leagues.
rcaflirming JKUAT's dominancc in selccted disciplines.
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Sports
The Sports and Gamcs Department at Jomo Kenyatta University of Agriculture and 1'echnology (JKUAT)
remains steadfast in its mission to promote physical fitness, sportsmanship, holistic developmcnt, and
community service among both students and staff. Through structured programs, compctitive
€ngagements, and wcllness initiatives, the Department continues to position sports as a vital pillar of
university life.
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Slro.t pcrfonerccr leading to variours trophies scoopod in fftc Natiooal Keoya Universities

Sports fedoati<n (KUSF) Indmr Playoffs A, National lffomen's Ctmpionship, and th6 KUSF

Ahletics Ctampimship.
St .dy rGprGrcrtrdor in the various Naional Lcaglrcs involving Clubs aod govemrreot

irrstitnims u,terc teilrs posled respoctable results while gaining valuable crpcrience.

Ofi-Scesoa Activiticl ud lgYelhcs Progr n: Bsyond cornpetitive GnSagemcots, lhe

Oepartmeat mlled out inclusive adivities src*r as Z,llmW", Aqle AcroUct, erd deily rtrft
rcroDict pro3nnr, whiclr provided an avenue for relaxalion, phystcat hcalth aod social

interactioo. These initiatives not only holistic well-being but dso reinforced the

Department's role in fostoing a vibrant and active rmiversity community.

Federetio of Er$cn Africe Univcnitiec GIDGI FEAUS) - 13ll Edititn
The t3th Easem Africa University Games (EAUG) were hosted at Maseno University &om l5th to

lgth Decernber 2U24, attading 32 institutions from across the Eastem Africa regioc This prestigious

biennial er.etrt continues to s€rve as a platform for promoting sportsmanship, rcgiooat integration. and

the holistic dweloprnent of student-athlaes.

remarkable:

Jomo Kenyatta University of Agriculture ard

Techrrclogy (JKIJAT) proudly fielded athletes in

nine sporting disciplines becoming the Best-

nnkcd Kcnyrn Public univerrfty (2'd Kenyan

overall) out of the t5 that competed namely:

a

a

I

l. Karate

2. Taekwondo

l. Chess

4. Scrabble

5. Badminton
6. Tennis

7. Table Tennis

8. Athletics

9. Swimming

JKUAT delivered its best-ever performance in

the history of the EAUCs, with six out of nine

teams securing medals. The results were

o l0 Gold Medats

r t2 Silver Mdals
o ll Bronzc Medals

e 5th overall position out of 32

participating rmiversities

o 2nd best-ranked Kenyan university out of
the 15 that competed

This historic milestone firmly establishes

JKUAT as a rising por*'erhouse in regional

univenity sports, particularly in indoor

disciplines such as karate, taekwondo, chess, and

scrabble, where our athlaes consistently

outshone their competitors. Beyond the medals,

the games provided an opportunity for our

student-athletes to gain invaluable exposure,

experience diverse competition, and build lasting

networks with peen from across the region.

lr r



Capuias wlos,e teors t@L Nt in the FEAl.lS Ganes
pose w h rteir oophies belore presentation,o the DfC

AA
Kenyr Unlversities Sports Fedention (KUSD Nirobi Confereace Lergue Performance
The league officially kicked offin Septernbcr 2024. featuring a widc array of indoor and outdoor events

eross the KUSF Nairobi Conference. JKUAT teams participated actively with the dual objeaive of
securing strong conference placements and qualiffing for the coveted Playoffs A and B. At the conference
level, JKUAT student-athletes displayed rernarkable skill, resilience, and consistency, caming top spots

across a wide rangc of disciplines. Their performances not only rcinforced the Univenity's competitive
edge but also dernonstrated thc depth of talent nurtured within thc institution.

JKL:A't Pcrformance at the KLlSf Conference Lcrcl

Trqhy preseatotion lo lhe DVC (AA) afier a viauious
FEAUS Event. Dec 2021

Positioa

gold (7)

r
silver (E)

jd

bronze (7)

Sportr Dlscipliner
Chess (Mco & Women), Tennis (Mar), Karatc (Men & Women), Scaabble (Mco), Roll Ball (Men)

Table l ennis (Men), Scrabble (Women). Roll Ball (Women), Tennis (Womcn), lx3 Basketball
(Women), Hockey (Women), Baskctball (Women), Soccer (Men)

Swimming (Men), Table Tennis fl omen), Athletics (Men), Volleyball (Men & Womea), Ne68ll
(Men), HandbaU (Meo)

Overall KUSF Conference Ranking: 3rd Plece

This outstanding perfolmance reflects JKL.IA'I's balanced excellence across mind sports, combat sports,

ball games, and athletics, with several teams achicving first-place finishes. The strong showing sccured

the University's qualification for national-levcl playoffs, setting thc stage fbr further success in the season.
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\ I

Trophies non by JKIIAT Tca,ms in the KIJSF Nairobi Nonh Confcrtace league seanon 2o21/2025

I

Kenyr Universitics Sports Federetion
(KUSD Indoor Pleyolfs A
The KUSF Indoor Playoffs A were hosted at

Masinde Muliro University of Sciance and

Technology (MMUST) from 22nd-23rd

February 2025, bringing togc-ther top-performing

universities from across the country. ,KUAT

teams had a strong presencc qualifuing in a wide

rangc of disciplines, a teslament to ltle

University's expanding sports portfolio and

growing compditiveness.

Thc University sccured rcpresantation in thc

following categorics:

commitment to embracing emerglng sports with

Olympic potenlial.

Detailed JKUAT Performance - KUSl' lndoor Playoffs A Medel Tally

Men'r Telmr
Womer's Tetms
Ovcrall

1
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o Table Tennis (Men)

o Chess (Men & Women)

o Scrabble (Men & Womea)

Tennis (Men & Women)

r Karate (Men & Womcn)

This year marked a significant milestone as

JKUAT made its first-ever appearance in

Baseball5, refl ecting the institution's

a

o Taekwondo (Womcn)

o 3x3 Basketball (Women)

o Roll Ball (Men & Women)

o Baseball5 (Debut Sport)

PWWI
6th

5rh

6th out of 26 Eivcrsiti6
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Overall, ,KUAT finished in 6th position nationally out of 26 universitieg with a combined luul of 18

medals (5 Gold,6 Silver, and 7 Bronze). The performance highlighted thc University's balanced strcngth
across both men's and women's cdegorieg as well as the ability to compae eflectively in both traditional
ard onerying sports.

l4tt Eiitior of Kclyr Utiverrities Sportr
Fedention (IOSD Womer's
Chompionrtips

The l4th Edition of the KUSF Womcn's
Chempionships was held at Meru Univcrsity
from 7th to 9th March 2025,'n celebration of
lnternational Women's Day. JKUAT registerod
o Chcss

o Baskaball
o Karate
o Roll Ball
o Volleyball

JKUAT wornen's teams delivercd an

outstanding performance, finishing 3rd overall
out of 29 participating universitics. The
contingent sccured a total of 15 medals. brokcn
down as follows:

This achievcment marks a significant
improvemenl comparcrl to prcvious years,

underscoring the growing compctitiveness and

rcsilience of JKUAT's women athletes. Of
particular notc was the increased participation,
with the University ficlding teams in l0 sporting
disciplines, an expansion that reflects lhe
department's commitment to inclusivity and the

cmpowermcnt of women through sport. JKUAT
has established itself as a leading institution in
nurluring women's sports, producing not only
medal-winning performances but also

cultivating role models rvho inspire hroader

student participation.

a strong dclegation acfi)ss a wide range of
disciplines, relleting the sfcady risc of women's
parlicipation in ompetitive sports within the

University.

Participating Disciplines (ALL lVOltUN
TEAMS)

o Hockey
o Tennis
o Badminton
o Taekwondo
r Handball

o 8 Gold
o 3 Silver
o 4 Bronze

JKUAT' I.ynx-Baskatball lVomen Team, Best in 3x3

versktn o[ the sports in Kenya

Kcnya Univcrsities Sports trederation (KUSF) Para Sports Championship
Thc Kenya University Sports Federation (KUSF) successfully hosted rhc Para Sports Champlonship at
Kcnyatta Univcrsity on 30th Novcmbcr - lst Decernbcr 2024. marking a historic nrileskrno Ibr JKLJA'l'
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as it was the first time the university flelded athletes in para sports at the inter-university level

Objectives of the Event:
o Promote inclusivity and equity in university sports.
r Provide a competitive platform for students with disabilities.
o Foster collaboration and networking among universities.
o Raise awareness on the value and importance of para sports in the university community

The championship attracted 229 athletes from 15 universities representing five of the six KUSF regional
conferences, with over 200 spectators in attendance. The lively atmosphere not only celebrated diversity
but also highlighted the unifuing power of sport in breaking barriers and strengthening community bonds.

In this debut participation, JKUAT competed in chess, with Ben Okumu ranking l Tth out of 26
participants. The university placed 7th overall out of I I teams in Chess, a respectable performance that
sets a strong foundation for future growth in para sports.

KUSF Student athletes Leaders Boot Camp 2024 and Captains Seminar
The Sports and Games Department participated in the KUSF 2024 Student athletes Leaders Boot Camp
in Voi. The department sponsored a tearn of student Captains and student leaders for the Camp where
various topics and experiences were shared on Sports leadership towards responsible governance.

Later the department organized a Captains seminar hosted at SAJOREC towards training of captains
(team leaders) in student's team govemance and responsibilities at JKUAT Sports. These trainings have
enhanced excellent student's leaders and staff interaction and have boosted various team performances
placing JKUAT at the helm of University sports nationally.

Interdepartmental JKUAT Sports League - JKUAT Champions League (JCL)
The Sports and Games Department successfully organized the Annual JKUAT Soccer Champions League
(JCL), which has grown into one of the most vibrant and unifiring student sporting events in the university
calendar. The JCL goes beyond competition, serving as a platform that promotes inclusivity, teamwork,
leadership, and recreational engagement, while also strengthening the sense of community within
JKUAT.

The202412025 edition kicked off in September 2024 and culminated on l3th March 2025, drawing
remarkable participation fiom over 22 schools across the main campus as well as satellite campuses (CBD
and Karen). The tournament provided an opportunity for students of diverse academic disciplines to come
together, showcase their football skills, and build lasting friendships through sport.

The final rankings were as follows

o Winners: School of Electrical, Electronics and Information Engineering (SEEIE)
o lst Runner-up: School of Biological Sciences (SBS)
r 2nd Runner-up: School of Mathematics and Physical Sciences (SMPS)
o 4th Place: School of Civil, Environmental and Geospatial Engineering (SCEGE)

lx

This milestone participation is not only a sporting achievement but also a statement of JKUAT's
dedication to diversity, inclusivity, and equal opportunity. By engaging para-athletes, the university has

taken a significant step in ensuring that sports are accessible to all students, reinforcing its position as a

progressive institution committed to the holistic well-being and empowerment of its community.
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Introduction of New Sports
In line with JKUAT's commitment to fostering holistic student development through sports, the
Directorate of Sports and Games is proud to announce the successful introduction of two new disciplines:
Khokho and Kempo. This milestone not only expands the university's sporting portfolio but also
provides students with more avenues to explore their talents, embrace cultural diversity, and cultivate
physical fitness and discipline.

Looking ahead, preparations are underway to introduce Lacrosse and Ultimate Frisbee in the upcoming
season. Notably, Ultimate Frisbee is a mixed-gender sport, making it a powerful tool for promoting
inclusivity, teamwork, and gender equality on the playing field. By adopting such progressive and
globally recognized sports, JKUAT continues to reinforce its commitment to diversity, innovation, and
equal opportunities in student engagement.

Community Engagement and Outreach
Community engagement and outreach remain central pillars of the Sports and Games Department's
mission at JKUAT, reflecting the university's belief in the power of sports to transform lives, build
connections,, and strengthen social tabric. Beyond enhancing physical activity and wellness, these
initiatives foster inclusivity, nurture talent, and reinforce JKUAT's role as a catalyst for positive change
within the surrounding community and beyond. The 202412025 academic year witnessed an impressive
array of outreach activities and strategic collaborations that underscored the department's commitment to
social impact and sports development.

Community Events and Programs
The department spearheaded and supported several high-profile events designed to promote fitness,
inclusivity, and cultural exchange while creating memorable experiences for students and community
members alike. Key highlights included:

o Annual DEPAUL Austin Sports Day (8th March 2025)t A signature wellness event that brought
together diverse stakeholders-students, stafl', and extemal participants-to celebrate sports, physical
activity. and social cohesion.
r Jackie Robinson Baseball Showcase, Nairobi Community Baseball League, Basebatl for Africa,
& KOSHEIN Kenya Events (July 2025): Hosted at JKUAT's Field of Dreams, Nairobi, these events
attracted participants from across the country and the region, positioning JKUAT as a hub for baseball
growth and development in Africa. They combined competition with cultural exchange, inspiring young
athletes and creating new pathways for the sport's expansion.

lxi
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o CATCOM JT MUIYA Sportr krgrc: A recreational compctitioo driven by stld€nt clr6s md
sociaies, aimed at entrmclng sport$Ership. peer bonding and grassroots participation oo canprs. Thc

leagr.re continues to snrmglb€o the qrlture of rtive living within the univerity.
. Xriroti Beccbrtl Ctenginrhfu Fclilivd (lat Scptcmbet 2V2/)z A lmdma* fe$tival hodcd at

the Field of Drcms, which drcw ovcr l,0l[ prticipanE rrtionwidc for a vr'brant day of compaitiou
community firt, dd the celebration of baseball as an eoerginS, sport in Kenya-

Through these eyents, JKUAT has $ressfully created oppornrnitics for yordl eogagermrt talant

discovery, and infergenerational interaction, orsuring sports act as a unirying and ernpowering platfomr-

Cornrdty PrrmrIPr
Strategic partrershipe have ban critical in mptifying JKUAT's outreach efforts, A notable collaboration

with lIltcBi[Itcor, a U.S.$ased orgarizatioru has €nabled the university to cxpad its baseball

infrastructqre aod cryacity for community programs. This partnenhip has provided rrct only ne:nuroes

and technical cxp€ftise but also a shared vision for creating sustainable sports initiaives that ernpo*'er

young peoplc through structured opportrmities-

The fruits of this collaboration are evident io the dwelopmeot of the Field of Drermr et JKUAT'
Neirobi, wtich has become a natonal csrtrepiec€ for baseball activities. Plars are already rmderway to

break ground on a seoond field, signalling growth in both infraslructure and the tmiversity's capacity to

host larger events, toumfrnents, and training camps. This expansion reflects a long-term strat ryy to
position JKUAT as a rqgional leader in sports infrastrucrure development while ensning the community

continues to benefit from inclusive, accessible, and sustainable sporting sP4ces.

lnternetionel Performrnces end lYorldwide
impact
JKUAT's influerce in the sporting arcrra extends

far beyond national borders, a fact exernplified
by the achievernents of Dr. Wawenr Kamaku.
Director of Sports and Cames, who continues to

elevate both the university's and Kenya's profile
on the global stage. ln 2024, Dr. Kamaku
Dr. Kamaku's international assignments have

been equally remartable. He was sclected to
ofliciate at the Africa Cup of Nations (AFCON)
2024 in Ivory Coasi, one of the continent's most
prestigious football toumarnents. His
performance on this platform eamed widespread

acclaim, further dernonstrating his competence

and commitment to the game.

reached a historic milestone when he was

appointed as a FIFA Profcssional Referee,

becoming the only Kenyan among 25 referecs in
Africa to represent the continelt globally. This
appointment firmly positioned JKt-lAT on the

world map, showcasing the uaiv€tsity's ability to

nurture excellence that transcends academic and

athletic boundaries.
Beyond AFCON, Dr. Karnaku was entrusted
with offrciating high-stakes CAF knockout sage
matches, which featured some of Africa's most

decorated football gfants, including Al Ahly
(Egyp0, Mamelodi Sundowns (South Africa),
Esperance Tunis (Tunisia) ar.nong many othcas.

These assignments underscored not only his

technical expertise but also his ability to manage

games ofintense pressure and global viewership.

lxii
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Dr. Woweru shines on the global snge as rte only
Kenwn appoinred FIFA 2021 Pro/essional Releree - llyiag thc JKUAT llag high!

Through these global engagements, Dr. Kamaku
has not only advanced his personal career but
also amplified JKUAT's intemational
reputation. His success servcs as a source of
pride for the university, reinforcing its idantity as

a hub for excellence in both acadernics and

sports. More importantly, his achieverneots
inspire JKUAT students and staff to embrace
ambition, resilience, and professionalism as they
pursue their own sporting and acadernic
aspirations.

Dr. Waueru continues lo break barriers on the global
sage - appointed to ofiiciate high-stokes CAF knockout

matches - A ute pride lor JKUAT, Kenya, and Alrican

football.

To sum it up, the 2024/2025 academic year was a defining period for JKUAT Sports, marked by
outstanding achieverncnts, new initiatives, and global recognition. These milestones not only
strengthened student development and community engagement but also elevated JKUAT's profile
nationally and intemationally, reaffirming sports as a vital pillar of the university's growth and identity.
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RESEARCH, PRODUCTION & EXTENSTON
Overr&w of tte llividor
The Research, Production and Extension (R-PE) Division, co-ordinates atl activities of research,

production, extension services, tectrnology transfer and community outreac-tr in the University. In

addition, tlre Divisioo co-ordinates the University's participation in various showVexhibitions,

workstrps, serninars and conferences including organiziog and hosting of the same; and, mobilizes

resources for research, production, extension and technology transfer activities. lt also coordinates income

generating activities carried out in units such as the JKUAT Nursery Sctrool, Food and Technology Centre

and the University Farm.

Rereerch
Research is coordinarcd fr,om the Office of the Deputy Vice chancellor RPE with day-today

adminigtrative tasks hardled by the Directorate of Research and Innovations, as well as the Directorate

of Grants Managanent. Both Directorates have policies that guide how research and grants are handled

in the University. Oversiglrt of research activities is handled by the Research, Printing and Publications

Committee of Senate

Research specific tasks are carried out through five (5) Colleges that handle udergraduate and post

graduate research. Furtrcr, research activities are carried out through Research lmtitutes and Centre in

areas related to their mandate.

Resarch Dissemination
Research Dissernination in
seminars/webinars.

the University is carried out through publications, conferences and

l* JKUAT Annual Conlerence
The l gth JKUAT Scientific, Technological, and Industrialization Conference and Exhibition took place

from1p2l Much2O25, at the Assernbly Hall and iPIC building JKUAT Main Campus in Juja" as well

as online via 7.oom. The theme of the conference, "Promoting Research and Innovation for Sustainable

Dwelopment," was explored through seven sub-thernes: ( I ) Agricultural Sciences and Technologies, (2)

Basic and Applied Sciences, (3) Engineering, Built Environment, and Technology, (4) Information and

Communication Technology, (5) Advances in Medical and Veterinary Sciences, (6) Policy, Governance,

Entrepraneurship, Business, and Economics, and (7) Water, Energy, Environment, and Climate Change.

The opei.ring ceremony was graced by Prof. Dickson Andala as the chief guest. Welcome rernarks were

delivered by the Chair of the Organizing Committee, the Deputy Vice Chancellor (RPE), the Vice

Chancellor, and the Chair of the JKUAT Council.

From L-R. JKL|AT Council Chair, Dr. Micah Onsando, National Research F''und (NRF) CEO, Prol Dickson Andala

Narional Research Fund NRF) CEO, Prol Dickson Andala and The Yice Chancellor, Prol Yictoria Ngumi interact u)ith

some ofthe exhibilions on displav during the conlerence
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The chief guest officially opo, ed the onferrnce and set thc tone for the discussions that followod. A total
of 95 ahracts were submittat of which t5 accepred for oral presentations. There wcrc 380 participants
in atterdace (232 on Day I and 148 on Day 2). rqresenting l0 cormtries. Among tbern were the guests,
six parclists, four speaters, 85 prrsentcrs, at 25 exhibitors. The conference was sponsored by the
university management, JKUAT researdrers, and extemal partners.

Publicctions
During thc yar, 4l reseac-h papers were prblishod in thc Journal of Agriculture, Scisncc and
Technology:

o Vol. 24 No. I (2025) thal was issued in March 2O25.The link to thc online joumal can be found
al: https:ridoi.org I 0.41 l4t.

e Vol. 24 No. 2 (2@51: JOURNAI- OF AGRICULTURE, SCIENCE AND TECHNOLOGY-
Published in May 2025 and czm b€ found at the following link:

,, I ,..1 ,r,,, I.i, ..

o Vol. 23 No. 5 (202a) has been published in D,ecembcr 2024 and can be found at lhc following
link: htt I,.rr:rl ' I irr '. ,,i,i ,.1 .l:.\,...l!1,' Il

a Vol. 23 No.2 (2O241was published in luly 2024. The issue is available
L tt:rl..r e l*c ittilr'r I \( i\ I rrsuc r.icu' J I

The Directorate also tracks publications done by university staff and studerts. During the quarter, the
Dircctorate found that staff and students were able to do over 7fi) publications in the form of book
chapters, peer revicwed journal articles and thes{x. Thesc are tracked and reported as part of the
University's pcrformance indicaton.

Seminon And W'ebinars
This is one of thc platforms that the University utilizes to disseminate information to the public as *,ell
as hold bctcficial discussions with stakeholders outside the univcrsity for her bencfit. During the year,37
seminars and webinars were held focussing on various thcmes of intcrcst to the Univcrsity and Kenyan
community.

An example of an open lecture is one organised by the Dcpartment of Architecture and the Rcscarch
Directoratc, together with Montessori for Kenya held a Montessori for Kenya Opcn Lecture on Tuesday,
March I l, 2025. The vent brought together renowned Montessori architects Stevc l.awrence from
England and Dr. Marwa from Tanzania, alongsidc faculty, studcnts, and reprcscntatives from Kenyatta
University and the Technical University of Kenya.

IKLHT Art'hitcctwe Student.e Showcase thdr inno\'.rtit'r: school dcsign ptopov s lo lh., :*siting dlt.', rs
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Ytcc Cluaccllor's Rcsarch Aail Awrds
Five $affwerc awarded ttr Vice Chancellor's Rescarctr Merit Award during the 196 JKUAT annual

scientific conference. The rc'cipicrrts of thc awards were as follows:
R:rcrrclcr College Awrrd
Dr.PaulKinotiNg'ang'a COANRE Res€amter witt trG most visible furpad on imp,mved

community livdihood
Dr.-Ing.WaEui Mwangi COETEC Most mtable contribution to the field of study

Dr. Joh Kagira COANRE Most d@nstrable polenlial for cqnmercialization

Prof. tilillis Owino COANRE best resource mobilizcr award.

Dr. Funicc Njeri COPAS The Junic Faculty R€scarch Award

Research Merit Awai wtaners proudty display their ceniftcales, joined by Council Chair Dr. Janes Micah Onsando (top

teft), Vice Chancetlor ProI Victoria Ngumi (op second lefi), DYC RPE ProJ Jacloon Kwanza (top right), and DVC

Administratioi & Finance ProI. Bernard lhn ftottom left)

Ethics Review Commiltee
The JKUAT Institutional Scientific and Ethics Review Committee (ISEREC) is an accredited ethics

review committee that is tasked with ensuring research at the University is carried out in adherence to

standard ethical research principles. The Committee reviewed ovsr 200 proposals during the year.

Production and Innovstions
The Division also coordinates production and innovation activities throughout the University in an effort

to generate income and commercialise innovations, products and services. These activities are further

described below.
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Monitoring ead Euclyaioa
The Division also coordioaes tlrc intemal monitoring and waluation of the Manufacturing Research
Chair. During the quarter, Mernbers of the Research Manufaauring Chair participated in the 4rh

Multisoctoral onference and exhibitions on Researclr, Science, Technology and lnnovation
conversationg orymizd by th€ National Commission for Science, Technology and tnnovation
(I'(ACOSTI) in Naivasha, frorn June 9-12, 2U25. The university was repres€nted by five members
inchding the Council Chairman, the DVC (RPE). and a PI on indigenous vegaables among others.

dhcr Aaifiies
Activities udertaken by the Division in relation to production and innovation include;

I. Compiled a rr?ort on thc JKUAT funded innovations that are completed, ongoing, with IP
rights, witbout lP rights and thosc that are potmtial for commercialization

II. Supported the Research Department in planning, coordinating and participated in the Kenya
National Research Festival (KNR-F) 2024 which was held on l9th - 23rd, August 2024 atThe
Edge Convention Center, Nairobi, Kcnya.

Reseerch Fecilitier
JKUAT has exc€llent research facilities that are accessible to students and staff in the University as well
as external partn€rs upon requesl. Research facilities are organised by thematic area arxl housed in fivc
Colleges. Staff and stud€nts also have access to specialist research laboratories in the Division as follows:

Ittstilute of Biotechnologt Research

Activities undcrtaker by the Institute ofBiotechnology Research during the Fy 2024/2025 include:

a) Developing a protocol for production of sterile potatoes, working on thc evaluation of the
genetic landscape of indigcnous cattle wing targeted CBS technique (Fig la), characterizing
the pnivalent bacteria/fungal palhogors that are affecting retums on kale agribusiness (Fig
I b), and working on the Enset tissue culture and cultivation in Kenya (Fig I c).

Figure 1.3: Plctoriel on Ongoing relrelrch iu IBR
I

m
a

Evaluation of the cllrclic landscl rc- of ind i nous cattle

I
characterization of prevalent bacteria/fungal pathogens

il F
+.-)t
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c. Enset cultivation

b) Establishing a Bioinformatics laboratory and equipping it witr forty (,10) laptops and a server

to support data analysis

Sino-Afica Joint Research Centre

Activities undertaken by the Sino-Africa Joint Research Centre during the FY 202412025 include in in
SAJOREC laboratories include:

o Btodlverrlty conlervltion rnd utilizetion hborrtory: Sustainable intensification of small

holder farming systerns using push-pull as a template; Performance of push-pull tcchnology

integrated with agroforestry in Westem Kenya; Floristic composition and Ethnobotanical srudies

of Kikuyu Escarpment Forests, Aberdare Ranges; and, Ecological interactions between soil

microbiota, macrofauna and plant species in Maa Trust and Enarau, Kenya.

o Molecuhr rnd cetlulrr biologr laboratory: In vitro culture ofplas modium falcipanrm parasites

and anti-malarial drugs sensitivity. Assays and, Generation of transgoric parasite lines in vitro

using CRISPR/Cas9.
o Microblologr leboreto ryz Trichuris trichuira prevalence study among children visiting

Mbagathi and Mama Lucy hospitals
o Water rerource mrnrgement laboratory: Distribution of macrophytes in selected wetlands in

Kenya.
c Nelural product loboratory: The potentiality of three Katyan medicinal plans as birth control in

Wistar Rats; Antifertility and antioxidant properties of Senna species; and, Up cycling of food

processing wasteVside streams and development of novel, innovative and nutritionally rich food

and beverage products.

Botanicol Garden Eslablishment
A team of researchers from SAJOREC undertook a field plant collection exercise in Kiang'ombe and

Kianjiru hill forest focusing on rare and endangered plants for transfer to SAJOREC for ex-situ

cons;rvation and research. Specimen of various endangered plant species have been collected and added

to the collection in the botanical garden and the SAIOREC modern green house.

lxviii

Institute of Energt and Environmenlal Technologt

Activities undertaken by the Institute of Energy and Environmental Technology during the FY 2024/2025

include:
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o Conducting an ESIA short course bCween March and 86 April 2025. Course attacted 46
participants.

o Conducting training of ninaeen (19) participants in Certificate in occupational safety ard health
o Initiating a research collaboration engagernent with Nippon Koei, a Japanese company finded by

JICA. IEET is joining a Capacity Developneot Project for Enhancernent of Rice Prodrrction in
lrrigation Sclrcrnes (CaDPERP) Plras€-2 Project in Keoy4 and will take up the role of estimating
Carbon Credits as a result of introduction of a new irrigation mahod.

o Participating in the Sub-Saharan Africa Teacher Leadership for Education for Sustainable
Developmant (ERASMUS+ Program SSATL-ESD) (202+2027) that will contribute to both
testing and implernenting professional standards for teachers in Africa related to SDC4,
specifically larget 4.7 through dweloping model examples in the form of ESD Leadership
curriculum innovation Change Projects (ESD-LCPs).

. Partnering with Thika Mid Catchment Water Resources LJse Association (TIMRUA) a
Community Based Organization in catchment in the reclamation in the Njururi project.

The University also houses the Kenya National
Food Fortification Reference Laboratory that
supports fortification monitoring (industry and
market), regulation and compliance to standards.
The laboratory is hosted in the College of
Agriculture and Narural Resources.

-
The National Food Fortification Laboratory

Extension and Outreech
The overall objective of extension serviccs and Community outreach is to disseminate research hndings,
knowledge and technologies to the public and promote adoption for rapid industrial and agricultural
development. The following activities were undertaken during the year.

Nyeri ASK Show Participation
This took place at Kabiruini Show Crounds in Nyeri from Tuesday lOth Septernber 2024 to the Saturday
l4thseptember 2024. Staffand exhibitors were highly motivated and adaptive, taking in the comments
made by the executive during the meeting on Tuesday to implement on the following.day when the judges
were visiting the stand. JKUAT entered in 8 categories, winning l" placc in 6 categories, 2d place in I
category and 3d place in I category. On Friday, the chief guest of the ASK event, his Hon. Excellency
the Vice President Rigathi Gachagua, visited the stand briefly and was hosted by the VC Prof. Victoria
Ngumi along with mernbers of the University Management Board. The total number of show attendees
who visited the university stand is 20,407.

lxix
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Trophies won during the Nveri .{SK show

Noirobi lnternationol Tredc Fair (ASK) Show
Participotion
The show took place at Jamhuri Show Grounds

from Monday 23d Septemb€r 2O24 to Surday
29th September 2O24. 'I\ere was sorne media

covsage amongst the various platforms
including an interview done by KTN featuring
ESCO Dircctor and Co-Chairman of the ASK

Show comminee. JKUAT entered in 8 categories
attaining lr place in 2 categories, 2$lacing 3

categories and 3d place in I category. The total
number of Nairobi ASK show attendees who
visitod our stand was l9,l0l which is inclusive
of the students froml48 schtrcls who visited the
stand.

.4n exhibitor interacting with the Chairman of Council at the Nairobi International Trade fuir

In country Training Program at Turkano County

The "Enhancing the Capacity of Refugee Host Communities for Climate Resilience and Livelihood

Improvement (ECHCR-CREL.I)" project facilitates capacity streagthening of refugee host communities

in kenya's Turkana County for improved climate resilience and livelihoods. The project aims to build

skills in Turkana County and to allow its people to mitigate climate change, promote environmental

sustainability. and foster communities'own devetopment. The project offers targeted training to Trainers

of Trainers (ToTs) and community mobilizers to build a network of community mobilizers and grassroots
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change agenB wto ctn serve as community agents of promoting climate srnart prrcriccs and economic
resiliene within tlreir commrmities.

From lOth lo22rd FeDruary 2025, Thirty Trainets of Traincrs (IoTs) drawn frosr Turtana trVest, Loima
and Turkana Ceotral sub counties were trained on intensive training at JKUAT main canpus. Thc training
comprised of kery topics, and which were deesred ellisive in addressing the livelihood noeds of residmts
of Turtura Cormty. The methodology assumed interactive lectures, group worl, practical exc.rcises and
visits to dqnonstration farms-

E!
!

From l3th to l9th March 2025, 50 community mobilizers from'furkana Central had a second round ol
training in St. 'Iercsa Pastoral Centre in Lodwar. Vodules on drought tolc-rant agnrnornic practices,
kitchen gardening, rural enterprise development, the grst-harvest handling and value ad<Iition were
among thc modules that the training included. Participation also included the introduction of other
livelihood practices, such as mushroom and dragon fruit production, water conservation and making of
homernade beauty products. Fcrcus was given on training being practical, relevant and transferable to the
communitv settine.

- OF LODWAH

Group photo wilh some participan$ a, St Tbresa Pastoral Centre Lodwar
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Aftcr tbe trainiog bc JKUAT teaxn went on to establish a denronsilration farm 8l Nrcros in Trlfkan4

wherc nrore 0tan 100 frmers werc scnsitizcd as part of conmrrmity orlreach urd tefuolory transfer. h

dcmon*rafcd ways !o solve practical climac issues ard methods such as SfcentItur€ vegetablc

produdioq corneoditrg od soil dd wdcr cmscrvatiotr. Thc training Prograru dtd lhc d€monstration

site streogthcnod @e apthcr as a cenlre of peer-to-Pcs lwning.

grhg u9 alonrer denonlration lomt at Nuos, Tur*ou County

Tcch F-tqo

The l4th edition of tlle JKUAT Tecfi Expo went was held from Noveurber l+15 2024. The theore of the

evenl was " Promoting Research and Innovalion for Swtainable Developmenl, ". N inereen (19)

exhibitions focus€d on key Sustainable Dwelop'menl Goats (SDGg), including Clean Water and

Sanitation, Affordable and Clean Energy,lndu*ry, Innovation and lnfrastructure, Sustainable Cities and

Communities, arnong otlrers. One standout innovation was the Swahili Programming Language' a

grourdbreaking initiative desigrred to empower software dwelopers proficient in Swahili to write code

ard build software solutions in their native language.

School and Coaaunily Group Yisi* to TXUAT
The main objective of this ac{ivity is to exposure hig}r school strdeots, tertiary institutions and community

farmers to jKUAT Technologies, products and programmes through oryanizd visits facilitated by

rmiversity ollicers. Another important aim is to expo,sc thc visiting groups tq the practical side of their

syllabrs especially the Form 4 agriculture shdents, who see farm tools, machinery and engine parts hcre

in the L.lniversity, tlut are patt of the material examined during their KCSE.

Pictur* of various schools at dillerent dePartmenb within JKUA

-
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An exaurple of a commrmity gorry visit to JKUAT was done by the Ikreru Bondeni Self Help Group on
251 April, 2V25. Krat Bond€ni is a famer group whoce mernbcrs are locatcd Ngong-Kajiado cormty.
'Ilrey ae an entreprenanrial Efoqp that curr€nily with rabbits, fruits md farm crops. They visited tlre
following areas: JKUATES to see the black solider flies and ttre nursery where ttrey purchased seedlings,
,KUATES Mushroom production house and laSly FOETEC labs for value addition.

Wo*iagtfrhthc Dtrebtcd
Among the many functions of the directorate of Extensioo Services and Community Outrmh (ESCO),
*'orting with the disabld stards out :Ls one of the depaunent's critical mle. This activity entails
identiffing people in need of Whoelctair sernices within luja and Kimbu Cormty at large. tn the last
on€ year, this activity has experienced a tr€merdow srcoess, as the majority of wheelduir users have
benefited frrom the required wheclc{rair servis at JKUAT. The Directorate has championed to the
success of this initiative specifically through continuous mobilizations of the commrmity mernbers to
pruvide relwant information about the pople in need of Wheelchair serviccs.

Rccordiag olMLuliaa TV Epnsdcs
Mkulima TV Prograrn is one arnong the frurctions of ESCO Directorate. In this program, JKUAT and
Kenya Broadcasting Corporation (KBC) togaber strive to educate thc farmer on improved agricultural
practices. The pmgram endeavours to appraise, inform and educale the prblic on improved agricultural
value chains lhrough techmlogy transfer from research, innovalions, ard star farmer practices. Some of
the episodes aired include:

o Ufugaji wa kuku - rr.r k Lrk rr

a Dairy farming - Dairv farmine is Fofitable endlnorL..yqUlhlgCAeSUfCgd_ls-l!4( farml4 O!
Mkulima at 4:-10pm.

a Kutengeneza biogas - M[u.!i!!!! !

Aher btension and Outreach Aaivities
The Division also undertook other extension and outreach activitics as follows:

o Dissernination of 6lechnologies during the Ministry of Foreign Affairs exhibition at KICC in
Decctnber 2024

o Facilitated the Youth Psycho-Resilience Entrepreneurship Program (YPREP) training targeting a
group of eighteen ( l8) youths in Mathare slums. YPREP incorporates cvidence-based training,
incubation of small enterprises and a research-to-martet approach that ensurq; sustainable
business development.

o Training of farmers at Siaya and Vihiga Counties through upscale projecl in Ol-l l-2024.

lntellectual Property Manegement
Managcment of intellectual propsty rights in the University is handled by the Directorate of Intellectual
Property and University-lndustry Liaison (DIPUIL). The Directorate aids in delining ownership of IP and
IPRs, and responsibilities of mernbers ofstafi students, and visiting researchers with regards to protected
materials, research, scholarly works and research contract. During the Fy 202412025, the following
intellectual property rights were acquired.

Table 4.4: Number of r\ uired IPRS

t
'l

3

I
5

Copyright
Copyright
Copyright
Copyright
Copyright

R265550
R265680
RZ66019
R266020
R268085

Diabaes Management Application
Legumatic Web Application
Computing Research Project Repository
Glycosafc
Dairy Harbor

Number of TitIES.No IPRs
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6.

7.

t.
9.
10.

ll.

('opyriglrt

Copyngftt
Copyrigfit
Copyright
Patcrrt

R2650rX)

R272929
RZ72q28
R272970
KE 1054

Maumo Martct
Digital Aficodaocc Systcrt
lmage-Assisted Dietary Assessmeot Application

Smrtnytrki Hive Mqritoring SYstem

Systcrn for O6imizing Multivariate Contextual
Cartographic Context in L,ocation Basod

Navieation Smrice
Bromecure

Commerciellzetlon of Intellectuel propcrty Rigl8
Additionally, the following IPRs were listed for commercialization and engagement initiatetl with

rcsl'r-* I i v c c'om pani e;.

Tradernark 133648

KE-529

KE-805

A Trap for Conholling Boot
Tickg in Pasurcs

Multipurpose Mini-Machi ne for
Shelling Macadamia Nuts

I KDC

KDC

KDC3

2.

KE-920 Automated Grain Mixing and

Vending Machine and
Fabrication Method Thereof

4 KEruM-165 Automatic lrrigation KDC
Management Systern

Commercializetion of Research Findings/Innovations
The Division is tasked with seeking ways to commercialize university innovations and products. During

the year, a number of activities were undertaken to achieve this gral in addition to the activities

undertaken by DIPUIL outlined in section 4.4.
o Strategic Meetingt and Engagements - A series of commercialization-focused meetings were

held with key stakeholders from RPE, JKuAT-lndustrial Park (JKUATIP) and IKUAT
Enterprises (JKUATES), and innovators. The objectives of these meetings included reviewing

progress on selected innovations; assessing .commercialization viability; developing business

models and scaling strategies; and enhancing institutional partnerships.

. Commercialization Progress througb JKUATIP-JKUATIP identified several innovations that

the unit would focus on for commercialization including the Wire EDM Machine, macadamia

dehusker and innovations from the l4th'Iech Expo, among others. JKUATIP agreed to begin

planning for market surveys and business plan development. Additionally, the team paid a visit to

the Engineering workshop to evaluate machine capacity and production potential.

o Commercialization Progrers through JKUATES - JKUATES identified the following

innovations identi fi ed tbr. commercial ization :

o Wheetchairs (Assistive Devices): Awaiting engagement with innovators for Prototype
refinement and business planning'

o Boma Rhodes Seed Production for Keflya Seed Company.

o Exploration of cosmetic market potential and branding strategi€s'
o Fectory Revitallzation and Acedemic Integration - The Commercialization team also visited

the Nissin Noodle Factory to understand its current status and assess potefltial for modemization

lxxir
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and dual use (acadcmic and commercid). JKUATES has initiated collaboratioo with rhe
Departnant of Mechatronics and Food Science for repurposing faaory equipmcot
Equipment RchrbiEtetim rt FOTEC - FOTEC has undertaken an &s€$mcnt of its macftines
and is seeking KES 2t0,m0 to repair thern for continued production- FOTEC atso has dweloped
a business plan on improvcd running of the Centre which includes a proposal to acquire a modern
bread-making madrine.

lndurtrid llnkegcs/ collrbontionr' prrtnenhipc
The RPE Division also coordinates all collabora,tive activities initiated from both within and oursi& the
University, Nationally ard lntefiBtionally. These partnership are aimed at not only entrenching Science,
Technology and lnnovation in its pmgrammes in order to faeilitate attainment of the national devetopmant
agenda., but also providc A means for student industrial attachments, facilitate saff and shdeot exchange
and support research activities between institutions. Eighteor collaborative parh€rships sigrred during ttre
FY 2V2412W5-year, examples of which include:

o Exploring potential for cereal blending in Kenya to reduce whear utilization (JKUAT & Centro
Internacional de Mejammiento de Maiz Y Trigo (CIMMYT));

o Transforming energr access (JKUAT & TEA-LP);
o Snail brceding value chain (JKUAT & Cherasco Worldwide tnstitute of Snail Breoding);
o Dwelopment of Narrc encapsutated bromelain from pineapple and seafood waste: for improvod

livestock production (JKUAT & ICIPE Bioinnovate Africa);
o Effect of participalory forest managernent on household food and nutrition security in Kenya

(JKUAT & Intemational Foundation for Science (lFS))
o Welwitchia University in Namibia on l4th Octobet 2024;
e Tassel Farm, in Kenya on 24th October 2024;
. Manchester University and Kenyatta Teaching and Referral Hospital on 28th November 2024;
o Tsukuba University in Japan on Jrd Deceinber2024)
. JKUAT signed a Collaborative Agreernent (CA) with Rochester Institute of Techoology (RIT)
o JKUAT signed a renewal Mernorandum of Understanding (MoU) with Kenya Marine Fisheries

Research Institute (KMFRI).
r JKUAT sigred a TNE Cooperation Agreernent with Wagon2Africa Partnership (ltalian

Partnership), Italy
o JKUAT signed a Mernorandum of Understanding with Fukuoka University, Japan.
. JKUAT signed a Collaborative Research Agreernant (CRA) with Yatta Beekeepers on 7rH May

2025,
o JKUAT signed an agreement with The Intemational Centre of lnsc'ct Physiology and Ecology

(ICIPE) on I lth April 2025.
o JKUAT signed a Collaborative Research Agreement (CRA) with The Institute for Health

Metrics and Evaluation (IHME) on 30rH April2025
. JKUAT signed a Collaborative Research and Academic Agreernent with Osaka Metropolitan

University on l5'h May 2025.
o JKUAT signed a Collaborative Research Agreement (CRA) with Mush&, a registered company

based in South Korea on 29th May 2025.

ADMINISTRATION AND FINANCE DIVISION
The Administration & Finance Division is headed by Deputy Vice Chancellor (A & F) who is assisted
by Registrar (Administration) in the day to day operations.
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Therc are elwen Departnents/ sstions in lhe Division charEd with spccific functims as follows:

0 Hurnan Resource Managernent-managment of gaff recruitnent, trsfuiog ad othe' personnel

relateil matters

ii) Finance: Management of University fimtrc and Ass€tg

iii) Health Scrviccs-Provision of health scrvices to sraff, depeodants" $ld€ols ard pblic
iv) Calering& Hospitalitylrovision of catrring s€rvi(6 to staff, students aod Pblic
v) Transport-Pmvision oft'ansport senices to saff and strd.ntg

vi) Print€ry - Provision of printing md publishing sernice to staffard stdenls
rii)Laurdry -Provision of laundry serrices to stafr, studcrts and p6lic
viii) Tailoring-Provision of tailoring sen ioes to staff ard studeots

ix) Central Services Managcrnert of University cleaning service. nranagem€nt of teleplrcoc

services, facilitating proce*siog of urility bills ard processing requests for indugrial attac*rment.

x) Planning & ISO Secretariar- Managflrcilt of University QElity & Environmental Managemem

systems, management of University Eaff establishment, coordination of Performancc Contracting for

the DiyisiorL coordination and provisioo of secretariat services for Divisional Establishment

Committee, Management Revierv Committec meetings.

xi) Ceofral Registry-Managernent of personncl and other general files, provision of mailing services.

managernent of data on staff.

Some key highlights of the Division in the veer includc:

St frdevelopmeot
Training
Staff Training at thc University is a planncd prooess which starts rvith analysis of Training Netds to

identify the existing skills gaps. The University recognizes training and developmc"nt as a critical
detcrminant of the quality of services rendered by the staff. To this end, the University implernenls the

StaffTraining Policy to address thc training neods. The objectives of the Training policy inctude:
o To develop and sustain adequate capacity to support the University's vision and Mission.
r 'I'o improve the efliciency and effcctiveness in the faculties, institutes, schools,

collegeycampuses, departments and sections in order to achieve set goals and objectives.

r To enhance professional skills related to the duties of members of staff by exposing them to new

methods and techniques nec€ssary to improving performance
r To provide opportunities for psrsonal growth and developmant for mernbers of staffin preparation

for emerging challenges in their duties and responsibilities.
o To enhance job satisfaction and staff morale
o To ensure that decision-making and planning processes fully integrate human resourc€

development and training necds.

As at 30th June, 2025, a total of thirty-eight (38) members of staff were on study leave pursuing training

at different levels as illustrated below.

SUI\ItIIAR\

Post Doc

PhD
Msc

M
I

l9
2

F

l
t4
I

Total
2

33

3
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TOTAL 72 t6 38
Furrh€r, dudng th€ 2V2412025 financid year, thc University spoosored 22 mernbers of stalf tluough
waivcr of tuitim fees for PhD and MSc cours€s ud€rtalen in drc University as Sorvl in the table below

\tn w)tver luihon

PI.D
Merterr
TOTAL

Various
Various

nn2
lt

t0
2

l2

8
2

t0

IE
4
'l',

Sccondmcntr
In addition to sponsoring staff for training the University allows slaffto take up international and national
assignments al variow levels as pad of staff development. Following this, the University has given 24
members of staff Leave of Absence to enable thern take such appointments.

While on eifrer sabbatical or leave of absence, members of staff are expected to pusue and also engage
in meaningful collaborations in areas of training, research, entrepreneurslrip and community outreach. On
resumption to duty, the staff are expected to menlor and/or coach junior staff as part of succession
managernent. Table 3 surrunarises staffon both sabbatical and leave of absence during the period.

Otter rtrff dcvel,opmeDt initietiver
The University is keen on other staffdevelopment initiatives arnong thern:

i) Appointsnent of staffon acting capacity
ii) Assignmant of additional duties
iii) Closc supewisions
iv) Coaching and mantoring of staff
v) Facilitation of attendancc of Career Confererces / workshops / serninars
vi) Job delegations
vii) Job enlargernent
viii) Prioritized attachments
ix) Promotion of staffto higher job group
x) Redeployment and transfer ofstaff
xi) Redesignation of staff
xii) Provision of staffwith SMART Job descriptions
xiii) Staff Orientations and Sersitizations
xiv) 'fransfers and Deploymenls

Succession Menegement
Succession planning in the University involves recruitment of senior ernployees, development of
knowledge, skills, abilities and preparing ernployees for advancemext or promotion into ever more
challenging roles.

The university has, in the past, implemented the following strategies to actualize the succession plans for
the senior management positioris that range from Grade l0 to Grade 15.

i) Developing internal capacity:
ii) Staff already engaged are taken through on the job training in readiness with a view to taking up

positions that fall vacant. This is normally through:
iii) Assignment of higher responsibi lities and appointment to acting positions to expose the staff to

responsibilities ahead
iv) Training staff in the relevant areas i.c.. both on the job and external training
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v) Mentoringaodoadringofstaff
vi) Prornotion of Sualifi€d ernployees to lill vacant positions.

vii) Staffsensitizations to make onployees aware of their career paths aod what it takes to Progress
within the Univcnsity. Tfuy arc also eolightened on priorities to succ€ssful growth.

viii) Advertising tlre aeas of neod and recruiting from outside-

ix) Apgrintment of Tutorial Fellows and zupporting their PhD training.

x) Appointmeot of Tahing Assistants and supporting tlrern for both Masters and PhD Programmes'

xi) Job anlarganent
xiil Structurod staffrotations, deployment and transfers

xiii) Engagernenr ofacadernic staffin the ranks of Visiting professors / Adjuncr professors and Professor

Emeritus
xiv) Redesignaions of gaffwho qualiry for vacant positiors
xv) Supporting of Oaf[ in seminar presmtations and patenting of innovations and inventions.

xvi) Making available ftmds for research innovatioos and inventions for firrther development of
acadcrnic staff.

Oppornrnistic assigrmrent of duties when the incumbent proceeds on leave.

Indurtrld Rclrtiou
CBAr
a). National CBA
The University successfully implerrortod the National CBA for the thrw rrnions in Novernber, 2024.

lVith the implernururion of the netp National cBA, the following were reviewod:

Basic salari€s.
Retirernent agei.e.,
74 years from 70 years for Lecturers, Senior Lecturers, Associate Professor ard Professor

65 years from 60 years for mernbers of KUSU working in teaching laboratories and workshops and

Librarians
Lave days for KUSU mernbers from 30 days in a calendar year to 36 days in a calendar year

b) Iocal CBA
Salaries and Rernuneration Commission approved UASU local CBA for registration by the Employment

and kbour Relations Court (ELRC)
Compliance with provisions of Constitution Kenya, 2010

Intern*lp end rttachment
During thi 202 4/2025 pnod,the Public Service Commission (PSC) through the Public Service lnternship

Programme (PSIP) deployed more than 25 graduate interns (14 fernales and I I male) to the University

for a period of one (l) yar.The interns were deployed to the relevant depafiments according to their

*"us of specialization. Additionally, more than 400 students pursuing various certificate, diploma and

degree courses from learning instirutions across the country have been offered attachment opportunities

in the University.

Performlnce mtnegement
The Depannrent of Human Resourcc runs a HR syslem. HRMIS (Human Resource Managcment

lnfonnation Systol). which lra.s a module on Performance Management. The University has since

implonented the psrtbrmance Management module by all staff members.

Staff rl elfare
The University manaBement is nrindful of the welfare of staffand offers the following benetits among

rnanv othcrs
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a Sdf-ingrod nodical scheme

b. Crorry life insurance and Grorp Pcrsoml Accident irsmcc covcr
c. Bcrpfils in case of demise in sen ie
d Stafr dcpcndcnts' scholanhip c4pport

Sfd ndrcrcrt boclitr rlcmc
Thc Univcrsity runs a dcfinod conrribution Pcnsion schcmc *here thc crnployer ('Ihe Llnirersity -
IKUAT| rnntribulcs 2Oozir of basic salary for porsinod gaff. while the sraffcontributes lO.zi of the
trsic selary cadr month. The pansion fuod is run b_v Tnrsecs

Strfr Populeti,on

The total stalf poprlation as on 30rh hne,2U25 was2)96 made up of 1,415 Technical staffand 9E I
administrative / support staff.
Slaff proportion is graphically illustrated below.

t

Fineneial Performence
The University has reported a dcficit of Kshs.,tol,039,l83 in rhe year (deficit of Kshs.9l6M in
F120232024\. This was due to an increase in Appropriation in Aid by Kshs.t4l,80l,849 in thc year to
Kshs.5,548,871,259 (KShs.4,589,727,335 in FY 202312024). The University relies heavily on the
govemmenl recurent funds. However, this reduccd from KShs.2,221.263,333 in FY 2023/2024 to
KShs. 1,7 I 3,508,445 in FY 2V241 2025.

The University continues to engag,e in various cost cutting measures across all areas of operations as well
as exploring resource mobilization strategies. However, these efforts are far from being adequate in lighr
of immediate pressing needs. The University is optimistic that future cash in.flows will improve upon
full implernentation of the New Funding Model by the Govemment. This will be favourable to the

University as it offers highly technical and science-based courses requiring significant investment in
teaching materials and equipment, laboratories, human resources, among others.
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Gnphlcrl Reprereltrtiol of thc tr-uelcid Performence

The following is a summary of the income JKUAT has received in tlre last three financial years

l) Income Vs Erpenditure Trends

2022t 202)

202y 2024 . .-r,.r-i- i-i NCOMES

2024/ 2025

s.firu.uru.(x)0 t0,000,000,000 15,0(n,(m,m0 20,fi)o,orx).00r

ii) Comperiron of Surplus Vs Deficit lcvels

Surplus/(Defi cit) Trends

(200,000,0001
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(&n,000,u)l

(r,mo,ooo,qn)

!1,20o,mo,m01

(1,rl0o,mo,qrol

x
(40 t,039,183)

l,i I i). ar(/ i. ',S-l I
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i) Comprrison of Current Assets Venus Lirbilities

Comparison of Current Assets Vs Current Liabilities

t6,mo,m,m0

l{,@(m,(m

r2,mo,mo,m

to,m,(m,m

t,m,(m,m

6,(m,m0,m0

4,0m,(m,000

2,m,(m,m0

,o2+' ,frts l9l! 21,2.

I

i) Comperison of Chenges in Net Assets

Changes in Net Assets
20.000.000,000

15,403,166,521 t6,&,u7,621

r 5 ,000,000,0m

t 0,000,000,000

5,m0,000,mo 3,064,059,

(5.000,000,000)
(4,463,7 r 8,789)

76,464,U7,621

I II I I
3,113,129, 3,048, 129,

I
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I

I

I

rAccurnulatcd Suqdug Revaluatioo Resrl-rc r Capiral Fund

Key Projectr rnd hvertmeut Decirionr JKUAT ir Plmning/ Ioplementlng

ThE main sources of JKUAT's revenue for projects ard investment decisions are the Exchequer from

the Governmelt.

The following infrastnrctural projects were on-going;

i. Completion of the New Administration Block-

ii. College of Engineering and Technology Building Phase II

The College of Engineering and Technology Building will provide spaoe for lectures, laboratories,

workshops, offices and other leaming facilities. The increase in the number of lecture halls in the

University will help reduce the current shortage experienced by the University occasioned by increased

dernand for JKUATs acadernic programs. These efforts are aimed at increasing access to education by

providing space and facilities for quality teaching, learning and research, which is in lioe.with the

Governmeat of Kenya strategic objeaive of increasing access to University education in support of
Vision 2030. Extension of the Administration Building will ensure better administrative services are

offered as this witl be a more spacious and accommodative building, while the parking lot once complete

will offer adequate parking to staff and students which has been a challenge at the University due to

topology.

Proposed Projects

The following projects are in the Master Plan for the financi al year 2024/2025

i. Proposed College ofEngineering & Technolory Building, Phase II

ii. Proposed Construction of Perimeter wall round the University property

iii. Proposed lighting and security systern

iv. Proposed Centre for tnformation and Communication Technology

v. Proposed Centre of Excellence in Biotechnology Research Building
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Yl.

vii.
Proposrd Centre for Law- Science ard Teclmology Strdies
Proposed Entrepreaeuship and Developmeot Cotre

The start and mmplaion of the projc=ts is subjecr to allocation of hnds by tlre National Treasury.

Compliuc rifL Sbtutory Rcqirms
The Univcrsity €rdeavours to mre firll ompliance with statutory requiremcats and otts Crovenrmrt
rcgulations.

The financial stalements are pr€pared in acoordance with the Public Financial Manageincnt Acr (PFM)
2012, fie PFM Acr Regulationsn ilrc Stare Corporations Act The U:niversiry Ad ard the lnternational
Public Sector Accounting Standards (IPSllS) Accrual Basis.

Despite the financial corstrainls cxperieoced, the University silrived to make timdy rernittances of
statutory deductions as follows;
I. PAYE

Inoome Tax Act, 1973, L-aws of Keoy4 places on ernployers an obligation to deduct and remit monthly
incomc tax for all employees and be rernitted to the PaSrmaster General on or before 9D day of tbe
following month. The University has complied with the deadline for rcurission.

2. t/ssf
The NSSF Act,2013., Laws of Kenya. rcquires employcrs ro deduct and remit NSSF deductions on
montNy basis and remit the samc on or bcfore 96 of the following month. The University has been
rcrnitting the deductions to NSSF on time.

3. SHII,'
SHIF (Social Health Insurance Fund) deductions for Kenyan ernployees started on October l, 2024,
replacing the previous NHIF contributions, following the operationalization of the Social Health
Authority Act, 2023.The University began deducting 2.75% of each ernployee's gross salary for SH IF
on the above date, with the deductions being remitted to the Social Health Authonty on or before 9th

of the following month

4. NITA
The National lndustrial Training Authority (NITA) is a state corporation established under the
lndustrial Training (Amendment) Act of 201 L lts mandate is to promote the highest standards in the
quality and effrciency of Industrial Training in Kenya and ensure an adequate supply of properly
trained manpower at all levels in the industry. Employers are required to pay NITA lery- annually
usually at a monthly rate of Kshs. 50 per ernployee including a casual employee as per Section 5

(Cap,237) of the Industrial Training Act. The University has been rernitting the levy on time.

5. ITELB

HELB Act, 1995, Laws of Kenya, require employers to deduct fiom the wages or remuneration of
loanee(s) the amount of any loan as instructed by the Board and submit within l5days after the end

of each month. The University has rccovered HELB loans from staffas requircd and submitted the
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same rrithin the siprlated nine days after lhe end of eadr month-

6. Afiordable Housing Leuy

The Affqdablc Holsitrg Acl" 2m4, which cor into law on March 19,2A4, roquires onployers to

dc&rct md rcnrit Affo,rdable Housing L-try (AHLI oI 1.5'/o of u curployeds groes salfiy dtd a matdring

I 5% cnilrihdion trrm the employa, ntrile dcr irdividuals ontribrne I .5% oftlrcir gross incorne. The

lcry frmdr thc goverrncnt's affordable luring initiative aimlng to Fovide hom€s for Kcnyars by

findiog new corstnrctisr and erubling ffis to loans. The lary is collectod by the Kenya Rwelue

Authority (KRA) aod is dre on the gth working day of the monlh following the duc month-

Tlr L-lniversity has been rernining the doductions ro |{SSF on time-

Sonr obligations !*'sre however in arears al the close of the financial year due to cash flow challenges

Mrior RltLt Frchg tbc UnivcrftY
The |..lniverrities Acq 2012 provides fn lte dwelopmenl of univcrsity oducation, tlre establishment,

accroditcioo and govcnraoce of rmivcrsities The objoctives of rmiversity edrrcation include:
.Advmccrnent of knowledgc tlnough teaching;
. Scholarty rescilci ad scientific invcstigation;
. Proorotioo of tearning in thc mdqrt body and society generally;
. Prurrction of cultural and sociat lifc of sociay;
. Support and contribution to the realizafion of national economic and social dwelopmant;

. Promotion of thc high€st stardards in ard quality ol trehing and research education; training

aod retrainiog higher lwel professional, technical and managernent personnel;

. Disseofndion of the outoomes of the research conducted by the miversity to the general

community;
. Fostering ofcapacitv fior independent criticd thinking among its students ard faculty'

Guided by the renas of the Universities Act,20t2, JKUAT endeavours to provide accessible quality

training researcfu inrrcvation and entreprenanrship in order to attain its strateg,ic goals and objectives and

support the realization of national dwelopmenl goals.

,KUAT strives to fulfit its mandate as per legal instruments of establishment. To effectively do this, the

University has formulated tluee quality objectives, namely;

I ) To provide directly or indirectly or in collaboration with other institutions of higher leaming,

facilities for university education inchding agriculture, scientific, cultural, technological, and

professional education, and integration ofteaching, research and effective application ofknowledge and

skills to the life, work and welfare of citizens of Kenya. To participate in the discovery, transmission and

preservation and enhancernent of knowledge and stimulate the intellectual participation of students in the

eccrnomic. technological, agricultural. professional and cultural dcvelopment of Kerya.

2) To play an effective role in the development of agriculrure and technology in conjunction with the

industry and to provide extension services sr) as to contribute to the social and economic development of
Kenya.

3) 'l'o cooperate with the government in the planned development of university education and in

particular to examine and approve proposals for new faculties, new departments, new degrec courses or

new subjects of study proposed to it by any c<rnstituent college or other post-secondary institution; to

lxxxiv



Jomo Kcayette Uniyerriq' of Agriculture & 1 cchrolo6r'
Aurd Rtpon ud Frrencid Stetcocrlr
For ttc ycer cnded 3O Jrrc 2025

d.fcrmir who nray lcacl\ wbd may be tatgbt, lw it may be talglr Dd xdrco il may be targtrt a 0re

University.

The Univcrsity odttinously fm risls Our paus€ a thrEd to tbe achiwcmeor of 0rese objecrivcs. The
tkeats silctu &om a ri& variay of sourcc irEludmg ndrral d;<crs, fioarcial rmocrlainty, l.ryal
liabilitiesi suategic maoagemmt errus, rcprurion ;.$cs, political interference md saurity. The
Universiqr ttas trr in plc mectanisns to coilinoosly i(Hift thc rists and prodde measures to
cradicae or rodrrcc thcir negilive cfiocts as preserfed below.
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Mrtcrirl UlcertrLty
The University faces the ris& of going cooc€rn drrc to the following:

O Financial Yw 2U24t2V25 podod a deficit of Kshs 40lM cunpued !o Kshr 916,695,984 iD

Financial Yan 2UBI2A4. This oegarive position was mainly occasioned by;

- A drastic reduction in rerrrenl cryianim grants to thc University frm thc year 20l3l20l4 ro thc ycar

rmder andit. Unfortunately, thc rcducfim coincided with impleinenrarioo of the 2OlG2Ol3 C.ollecrive

Bargaining Agreernenl (CBA) resutting in a drasic increase in personnel costu by approrimstely

KslLs.3OM per month. Furdrcr reduaiom in bdgetary allocations io srbscCn€nt yean led to the

University *periencing sev€re cash-Ilow c[allenges, thus being ruuble to moet ils obliealiotrs as thcy
fell due ard subsaquent acctmulation of pending bills. In 2017, th€re sas a further increase in
cosls following the implerrentation of the 2Ol3-2O17 Collective Bargainiog Agrffirerrt (CBA). Thc

Univcrsity has never recovered from tlrese reduaions. The recurrent deficit position exposes the

University to a variety offinancial risks including credit and liquidity rislc, effecis ofchangps in foreign
curr€ocy and changes in mstet prie. The Universiqy's ovcrall risk ruoag€meot Famewort focuscs on

unpredictability of changes in tlre business eorironment and seeks to minimize tlrc potentid adverse effect

of such risks on its performance by setting aoceptable levels of rist. The specific daails of each risk
component have been discussed on page 35 of this report

- Lack of full implernentation of the Differcntiated Unit Cost funding nrodel to @ver oosts of training

the higlr number of KUCCPS sponsored students admitted to the university year after year. This leaves

serious deficits in meeting direct cosls for leaching matcrials, laboratory reagents, workstrcpe equipnent,
academic field work and clinical mtations, as well as highly trained personnel to offer the technical

course{r at the University

- Restructuring of the education seclor fiom 2017 resulterl in a drastic reduction in the number of
candidates qualified to join the self-sponsored programmes, resulting in reduced AIA which at the peak

was firnding up to 607o of the Universiry budget.

+ The current ratio of0.38 indicates that the current liability excegds the current assets aod therefore

the Universit-v cannot meet its short+erm obligations as and rvhen they fall due. The high current liability
from KRA, Pension and Part time teaching claims form the majority of our current liabilities. 'Ihe

llniversity faces a risk of legal actions that may hamper lhe its operations. The University is pursuing

liquidation of some non-currert assets to improve the low current ralio as a mitigation.

4 The University submitted budget estimates of Kshs. I 3.605 billion, consisting of recurrent budget

of Kshs.9.3 billion and development budget of Kshs.4.3 billion for the year, for consideration and funding

by the GoK. The University received government grants of Kshs.3.036 billion, being recurrent capitation

grant of Kshs.3.009 bitlion and devetopment grants of Kshs.27 mitlion.

4 The govemment recurrent capitation as per approved budget allocation over the years as compared

to staff payroll costs is as shown below (amounts in Kshs. Billions);

Tahla .showing Anolysis of Reatrrent capitotion grants rers s staff payroll cosls (amounts in Kshs billionsl

lxxxi.r
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Iteteriel .Arrearg in Statutory and Other Financial Obligations

The University has been oper:ating urder heavy financial constraints in the last five years. This was mainly

occasioned by a drastic reduction in recurrEnt capihrion grarts to the University from the year 201312014

to the year under audit, curnulatively arnormting to Kshs.l8.45l billion- Unfortunately, the reduction

coincided with implernentation of lhe 2010-2013 Colleciive Bargaining Agreernent (CBA) resulting in a

drastic increase in personnel costs by approximately Kshs.3OM per month. Further reductions in

brdgaary allocations in subsequent years led to the University experieocing severe cash-flow challanges,

thus being unable to meet its obligations as they fell due and subsequeot accumulation of pending bills.

ln2OlT,there was a further increase in personnel cosls following the implernentation of the 2013-2017

Collective Bargaining Agreernent (CBA).

Despite thesc changes, govenunent funding remaind very low and insuflicient covering only half the

recurrent budget and a portion of payroll cosls in the year under audit. The funding deficit also resulted

in accumulation of pending bills including statutory rernittances such as pension contributions, PAYE

and staff payrolt deductions, audit fees as well as outstanding payments to various suppliers of goods and

services.

Review of the Economy

The country has experienced significant reforms in the education sector such as the roll out of
Competency Based Curriculum (CBC), the rwamping of Technical and Vocational Education and

Training (TVET) instirutions and the roll out of the new university financing model i.e New Funding

Model NFM). These reforms require well thought out strategics to steer the University towards achiwing

its objectives, attaining high levels ofperformance, and realizing its vision ofbeing a University ofglobal

excellence in training, research, innovation and entrepreneunhip for development'

The University has undertaken a review of its Strategic Plan and has plans to align the programs to CBET.
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IO. E}iVIRON}TEI{TALAII{DSUSTAINABTLITYREPORTING

f,nvironmctld rurbnnrbility is the resporuible interaction with the environmenl to avoid deplaion or
&gradation of natural nepurces ard allow for long-term environmental quality. The praciice of
environmenlal sustainability hclpo to ensure that the needs of toda/s population are met without
jeopardizing tlr ability of fumre ger€ratiors to mect thcir nccds.

i) Surtainability Strztegy' end Profile

Tlre University's Strategic Plan takes into consideration Sustainable Development Goals and strategies
for its implanentation. The University uses an integrared approach for planning and reporting on
significant sustainable developmeot rnattem which are ernbedded in the strategic initiatives and
responsibilities assigDed. This ryproach makes it easier for thc whole University to understand, manage
and evaluate sustainability related data and performance. Transparancy for our Stakeholder is increased
tlrough continuous aod p,roactive monitoring and reporting on our Progr€ss in delivering towards them.

Thc University has put in place policies to cushion herself from financial challenges and other dynamics
thal will ensure susilainability. These are shown in the table below:

Ke y- Rerult Arer Kev Acbievcocnts in the Lnst 5 l'errs
Policy, Ia&nhip rod
Governrncc

Academic Progremmes

Trctry-oe ocv polkics wcre c*ablirhod aginsr a targa of cight policica thus
improving cf6cicrry in dccicion making.
Thc Univerrity governarpe stmclure vas rwicwod lhrough mcrging of
administraion division "nd the finarrce division. A number of sclrools were also
merged to inry,rove e{ficicncy in governarrce.

Fifty percen of ltalI were traincd on thcir rcspcctive furctional areas thus
improving servic* delivety in the Uoiversity.
The University Courrcil was traincd on the Mwongozo Codc of Govcrnance to
clharrcc corporalc govcrwrncc ad leadership.

A risk marugemcrrl framework was dweloped and institutionalized in all
deparrmerls of the University to erhance risk mitigation.

Quality assurance internal mechanisms were fully irutitutionalized through the
Directorat€ of Academic Quality Assurancc (DAQA) in thc Univcrsity.
The sel rcsource mobilization targa of 20Yo was surpassed thereby improving
revenue collection.
Sixly pcrcent of acadernic programmc were harmonized during the Plan
period.
Eighly p€rc€nl of thc final ycar studcrils' projccts wcre alignod to indusry
needs.

Four percent ofteaching and leaming was offered by visiting professionals lrom
the indunry.
All *r.rdents took Entrcpreneurship (HR.D 2401) as a mandatory course.
Twenty-hve percent of the University students developed innovative products,
techmlogics, processcs and systcrns across the various disciplines.

All final year studenls undertook rcsearch projects in respective courses geared

towards economic and social development.

Five percent ofchange managcmcnt plans werc implemcnted by students

Eighty-livc pcrcent of the students undertook field visils in their courses.

JKUAT Quality Assurance Handbook on course evaluation was developed

xcl
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Rcrerrch, Produdion
&Ertcorion end
Pertnenhip &
Colhborrtion

Adminirtrrtion rnd lrgitti,s
Administrrtion end
Opcrrtionel Servicer

Humrn Resource
Deve}opmeot

lC'[ lllodernization

Financial Slanagement

Atr iilcrnl ardit to qralu.rc corrc implcoarrim ra codncd
trclterrrnl propaty isoes incorporacd in thc rwiercd qrrkrfl
Twcry perceol iscasc of crdea[s in elcuing progra@.
Tvo hm&cd and two atanally frrnded rescarrl prr{ccrs rac rndaratcn-
Fiflcco conftrm (TKUAT Amlal Scictrific, SRI, Schml of hsirc '-tgurermrltp) wcrc held.

,AGST ard JSRE jourml srcagthmod.
,KUAT won bd lo host OE NACOSTI smoilGd Rccacb Cbair oo

nramtracnring in Kenya.
llproverna of rcrearch envirutmenr througt inEasruaue qgradc-
Twcrty-eigbl collaborativc retearch proicts were urdertalcrr
Five'I'ch Expc wcrc held.
Tcn paterrs, fifleen utility models, forr trademats, E indrfiial acs;gn ad
thirty IP rietrs were acquircd.
Fivc p,rodrrctJtechrnlogies on tissre orlnrre yoglurrt, juiccs and &tergcds
soap ard paint were cmmcrcializcd.
Amrnl participation in gbows aod €xhit itims in Nycri, Nafuobi atrd Universitv
Open thy.

Construction of two tuition blocks ad thec labs'atory hcilitics i.e. Collcge of
Hcatth Scim building, College of Hunan Resorrcc buildin& lnrpvation ad
hdyping Integrated Centre (iHC), Anitnal H€alth laboraory, Food

Fortificaion laboratory and AgricultutE Labtrdory building.

Rcnovation of Agriculture Main Building aod thc Old board roun.
Consnruaion of ramps for the plrysically cballengcd.

Esablislment of a customer care desk ard call cenlre.

Enhancernent of intcme conn€ctivity ard expansion of bandwidh.
Revrcw of staff €stablishmenl.

Revierr of statT training policy.
Harmonization of staff appointments and promoliors criteria with bo{h Ot€

conrmission for university Education ard the Public ser'ice commissioo
guidclines.
Rcvien, of staff Performance appraisal tool.
lmplerncntation of Graduate Trainees Policy.
Staff sensitization on new ICT systenrs namely ABNO ERP, Sage, hSenid'

Hospital system, Moodle and KENE-I BBB platform.

Review of the University ICT Policy.
Digitalization of Univcrsity proccsses by fio/u
Expansion of Wi-Fi in the Main Campus.

University subscription to a higher bandwidth.
Establishment of a Social Mcdia ard Customer Relations Department.

Approval of annual budgds and S-year frnarrcial plars.

Approval of F-inancial Manual and Regulatiolrs.

Rwiew of fee policy and Staff Schola$hip support policy.

Thrce financial management trainings conducted.

Annual audit cxcrcises conducted.

Annual financial analysis and reporting.
Implementation of Integrated Financial Managanent Inforrution Systan
(FMIS) in student financial rnanagement..

Irnproved efliciency and cuslomer satisfaction on students' financial services.

Implcrnentation of cashless collection syslems.

Establishment of the Directorate of Grants Management (DGM).

Improved financial accountability and transparency in grants management.
Resourcc Ilobilization
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ii) Environmentel Performance

JKUAT places high importance on matter of envirorrnental @ruervation as this is the main pillar for
sustainable dcvelopment which supports the socidy and economy. The University continues to
derronshate its commitrnent to environm€ntal sustahability through various initiatives as can be seen
below;

Admilbtretioa Divirion Plrrnt Over S(Xl Trccr in Srsteinebility Drivc
ln an effort to bolster Kenya's environmental conservation initiatives, Prof. Bcrnard lku4 Deputy Vice-
Chancellor of Administration and Finance al Jomo Kenyatta University of Agriculture and Technology
(JKUAT), lod his division in a tree-planting exercise on March 28,2025. This initiative aligrs with the

government's ambitious plan to plant l5 billion trees by 2032, aiming to increase the national tree covef,

from l2Yo lo 3ff/c. During the event, Prof. ftua emphasized tlre imporrance of collective responsibility in
environmental stewardship. He highlight€d thal each staffmernber is encouraged to plant a sigrrificant
nurnber of trees, contributing directly to the national target. The approach reinforccs the governmant's

vision of achieving nationwide sustainability tfuough shared responsibility. By integrating tree planling
into our university culture, we are playing our part in securing a better future for all.

fr

a

Prol lkua plonts a tree os members of stallfron his
Diyision knk on

Other tree planting exercises are seen bclow
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U m
Groat L-R1 Dquty yic€ Chatrellor, Resoch. hdrctioa aad htcrtsioaqPD, Pro/- Jr*son K*sma,

Prircipat, Koren Campw. Prol Hellen Mberb, Clwir o/ conrcil , Dr. Mkoh Ontottdo, l/re Charcellor, Prof.
l/iaoria Ngvti plant a tree at the Kalen Canpw oa 2F April 2025.

a

The t/ice Chancellor w,ateri a f WnAeo Canpanulau) A/rican Tulip Tree during the tree-Plantint exercke looking on k
(ar lefu Prol Rohert Gituru, Director of S,LIOREC and DepuD l/ice Chancellor, Research, Production and Ettension.

ProI Jackon Kwdnzd ol lhe Eolanical Gorden

iii) Waste Manrgement
'l'o ensure sustainable efflueil handling the University is now connected to the Kiambu County

Govemment sewer line.

LI
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lv) Eryloycc$tdhrc
JKUAT reSrd! its qloyees in high cstoerD rr ttry re kcy staleholders- For this ,Erso, vrious

poticieshaveban prn in pleto glddch.rpcriod ofscrvioe fiom rccruihcm- Thcsepolicics indu&
/ llRpoliciesmd ProcodncDouel
J Cacaprogr€s$iotrnaoual
J Srmionplmringpolic,y
/ Tmnsprtpolicy
/ JKUAT Staffode of coodua policy

Thc Univenity has th€ following initidive to promote employee wellncss

/ Regula cmployee trainings ad c4ocity b,uilding wort$op6
/ Does mt discriminale fcmalc employecs againsn pegnarrrry

J Tan buildiog activities fa mernbers of staff
/ Provision of free parkiog space for satr
/ Rercrved parking for stalf [ying widr disability
J Defupd career progressioo

/ Heal0ry, safe ard socure eovifirunent

/ Sr€flrity of tenure

/ Training and dwelopnent opportunities

J Welfare services

/ Equity

/ Adequate rernuneration

/ Provision of modern worting facilitics and equipment

/ Healthy worting relationship

/ Facilitation in regi*ration and armual subscription to relevant professiorul bodies

/ Life work balance

,/ Timely remunq-ation

J Meritoaacy

/ Timely financial rernittances

Persons with Disability (PWDs)
The University endeavors to comply with part 2 zubsection 27 (3&4t otthe constitution of Korya. Therc
are 45 Persons with Disability in the University, 4 of whom are confined on wheelchairs while two are
on crutches. This represents 1.87o of thc entire staffpopulation.

Gender composition
Currantly the ratio of Male to Fernale is 1.3: L The University is keen on ensuring it complies with the
provision of the Constitution of Kenya, 2010 regarding l/3 gender rule.

Internship and Indwtial Anachmen!
During the period, the Public Service Commission (PSC) through the Public Service Internship
Programme (PSIP) seconded 36 graduate interns to the University for a period of one ( I ) year. The intems
have been deployed to the relevant departments according to their arcas of special izalion. Further, a total
of 578 students from various institutions sought industrial attachment within the University and were

cxt\
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atlached in various depatrnents

relrtionr rcbieved tb€ FY202,l/2025

Sp6idCtrup
PWDr
Local Citizsts

3O/c
2'/c

6Et/o

9il
t8

803

3tr/c

68o/n

45,t2/t
E.4o/o

47.1o/t

UrtcQtrcc PncdcGt i! hocrrcocrf
This docnrneot arrrlyzeskey mataplace practices in rclation to procuremot based on the provided

guideline. These praaices emphasize ethical, fair, ad trampar€ttt ProcurqD€nt systcrns that Pro,mote

accomtability, vatue for money, Md respoosible supplier relationships.
A- Rryllldllc Congcfriot Procticc
This involves creating a level playing ficld for all strypliers by promoting faint€ss, transparency, and

integrity in procurernent activities. JKUAT Procurernenl Departmort dqnonstrate efforts in:

Implemeruing open and competilive tendering proces:tes.

This is mhieved throueh advertising of terders in Public domains for example, MyGov Publications,

the Public Procurernent Information Portal (PPP) and the University website

Enforcing anti-corruption meutures and promoting i nlegri t)^'.

The deparfnent has provided the means to rcport corruption instances througb EACC where a report is

submitted every quarter. Training on ethical behavior and customer relations manag€mert to enhancc

ethical betravior among the staff. Confidential reporting through complaints and complimenl book/tox

stationed in the department.

Preventing pol i tical interference in Proctrement decbions'
fnis is aclilved by evaluating tenders in a free, fair and tramparcnt rnanner in adherene to the Public

Procrrrernent Asset Disposal Act,20lS(Revisod edition 2022){PPAD) and its Regulation PPADR,2020

guidelines on evaluation of tenders and the University's core values.

Respcting all comrytilors and avoiding discriminalory praclices.

JKUAT Procurernent D€partment evaluates ienders and qommunicat€sl to all bidders the oulcome of the

s!.aluation proc€$e and reasons for unresponsiveness and publishes in the PPIP Portal and also the

websites. This brings about transparenry to all competitors.

Providing clear sen'ice charter information.
The service charter is wcll displayed in the department notice board.

R. Reqonslble Supply Chaia and Supplicr Belaions
This focuses on ethical treatment of suppliers and responsible contracl managem€nt. Besl practices at the

JKUAT procurement department include:
l.The Department of Procurernent at JKUAT ensures that it honors all contractual obligations with its

suppliers ior example by forwarding invoices and goods received note to department of Finance for timely

payment.
2. Maintaining open and honest communication with suppliers.

The department of Procurement provides constructive feedback to its suppliers for example when

Totrl No. ofcontrrctr PC ratlrgct
ewrrded to rpcchl
trorF 2021D02SF"!|

a
SA\o Category- Actuel

Achievement
Allocetion
for special
grouP
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PePqs ae mt of good quality a a ompUerllaplop is mt poforming as it shanld The
pmqftrncnt d.DdtDctrt curEres thrt srct isss are solved collSa-ativdy.
3- TrEating all sryplicts egit$ly, rqrrdlcss of sirc r inflrnce-
As pcr the PPDA 2{120 guiddim pooneucnr officers al JKUAT trcat all srypliers equidty rqzdlcss
of sire and inflrrc. fhe dcpctnent qxnres lhal dl Fequalifid srryliers uc given oqn l chmce to
puticipac in teodairy rcgrdtcss of sia or influeoce-
a- Alowing qopcfftiye rcqcr$ !o pmqrco€ot opporhmitics-
The department of Proorermt d JKUAT is Buidcd by the PPDA 2Ol5(Rerrised editioo 2@2 ad tts
Regulatioo PPADR2@O thus il advcrtises all Optrr t€nders on MyCrov, and on its JKUAT wchsite md
PPIP porlal ard dl bildcts re givea oqual opportunity. lt ensrres that rescrvariorrs ae set side for
Women, Youth and Pople ridr d;eabilities (AGPO)
5- Prornoting loag{erm prm$ips drat are built oo tnrst aod performancc.
The departmcnt of Procurcrnent regrrlady asses*s srylier performance in a fair ard ompetitive menner.
i-e. long-terrn contrrcts are srsrainod through the usc of Frame*ort Agrwncnts in the yea 2$242fi26
JKUAT had Frame*'ork Agreemorts in different categories and also oulsourced services lile povision
of saurity sert'ices.
Tbe deparrrneot Procurcmcat eoliures drat ir enters inm daailed oonts-dcls after artard of teoders drougb
guidance from dle tegrl d€pdtneat and at'oids oootract termination *ithout following due process as
stipulated in tlr conract.
The dcpartment of Proqrrcrncat also assess consistcnt evaluation of zupplier per"formance ftrough
sourcing regular quotatiorrl rEstricted and opo, tenders in a fair and competitive nuinner-
6. Ensuring that procurement policies align with good business practices.
The deparrneat of Procuremenl is guided by ISO standards so as to ensure that proLtrrEment policies align
with best business practic€s.

C. Rcsponsiblc Muletiq eal Alvcaiseat or RrytsiMc Eagtgettcal wirt C izcns
I . When advertising teoders tbe dcpartment of Procureurern erBur€s lhal all tender advertisernents arc :Eurate
and are uploaded in the IKUAT website, My gov and PPIP Portal2. Avoiding biased or misleading clairs abour
teflders or contracls
3. Using various channels (media briefs. websites, consultative forums) to inform staketrolders.
The department of procurernent uses various chanrrcls to communicate to our suppliers, stakeiolders,
regulators, user departrnent througfi enrails, the University website, PPIP and also mernos ad publicalion
through My gov. publications.

4. Promoting transparency by providing ada;uate and timely information to bidders.
After conducting successful stpplier registration and prequalification of suppliers the procurernent

departrnent enstres that the results of the Tender process are uploaded in the JKUAT website within 2l
days after close of the tender process, award and regret lettsrs are also sert to dl bidders. The bidders are
also invited to participate in tenders opening and seek clarifications.
S.Creating platforms for zupplier and citizen feedback on procurement proc€sses.
The department of Procurement at JKUAT enoourages bidders to give feedback through procurement
email .tt linancc kc and also tcrr.lcr.,r11luar ac k. i[td also through the Public
Procuretnent Regulatory Authority (PPRA) where bidders give fbedback in regards to various
procurement proceedings carried out by the entity.

D. Product Stewardship or Atwreness Creoion
I . Providing clear, accurate product and service information during the procurement process to ensure the
goods supplied and services provided meel the user requirements.
2. Ensuring procued goods meet health and safety standards by involving the Public and Environmental
Officers in the University.
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3. Estabtishing clear disprte resolution and r€dress mechanisrns lhrough the legal departmcot ad
regulatory authority.
a.Safegturding c(xrumer and sryplier data aod €nsuring pnvacy compliance with d8l8 protectim la*s"

5.Promoting awfr€ness on citizcas' rights (e.g acccss to informatioo, right to representatioo) drough
pmviding adequate information on the p,rocurernent prooedrres and reservations to marginalized gfouPs.

v) Corporde Sociel Reryonsibility/Comnnnity Engegemeotr

(1Rchrffitetive lfceltt Profescioub Tnincd oo l{heelcheir Service Provblon 23d Scpenbcr
2gu
JKUAT hosted a weckJong uaining aimed at quipping 36 professionals in the rehabilitative health

soctor with ess€rtial skills in appropriate wheelclrair service provision. The attendees, included

physiotherapists, occupational therapiss, orthopedic tecioologists, and biomedical engineers from 12

counties-Marsabit, Kisurnun Siaya, Machakos, Kitui, Nyamira, Tharaka-Nithi, Vihiga, Kisii, Busia,

Murang'4 Bungoma, and Kakamega

(tt)Surteineble Proiect Modet of Erergy Susbinrbility on 27b Ltgut202/
Oldertesi mini-grid project was part of the SEED initiative lauoched in}U2l and had been pivotal in
providing affordable power to the community. The mini-grid had sigrrificantly enhanced the quality of
iife in Otdertesi, with particular benefits for the local school. By supplying clean and affordable

energy, it had anpowered local businesses, spurred economic growth, ard promotod zustainability in

the region.

(iii)JKUAT's tn{ountrl treining progr.mme otr l2th Februery 20115

The ground breaking ln-Counlry training programme implcrnented by JKUAT was back. JKUAT, with

support from JICA undertook robuS and targaed capacity building projects for grassroots women drawn

from different regions of Kenya. A new cohort of 30 trainers of trainers undertook a two weeks training

workshop at JKUAT under the revamped In-Country training Programme.

(iyNKUAT Hostc Scnsitizrtion Program for StrfrChildren oo Alcohol and Drug Aburc
JKUAT Department of Alcohol and Drug Abuse Prevention (ADAP) organized an awareness program

for the children of university staff, aged l0 to 16. The primary aim of the e{/eflt w.ul to educate these

young minds about the serious dangers of substance abuse and to provide thern with the necessary

knowledge and tools to make healthy, informed choices.

(vpKUAT Worked with the Disabled
Working with the disabled stands out as one of the Directorate of Extension Services aod Community

Outreach (ESCO) critical role. This activity entails identiffing people in need of Wheelchair services

within Juja and Kiambu Counry at large.

(vtllKUAT Tree donated Seedlings' et Gitugi Girlr'School rnd enhanced Green Initietive - 7ri

June 2025
JKUAT donated trec seedlings to Citugi Girls' Secondary School in a move aimed at supporting the

Govcrnment's environmental sustainability agenda and climate-conscious education. The initiative

un{er the JKUA'I'environmental conservation efforts, seeks to enhance green spaces while empowering

young women to become future eco-leaders.
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II. R,EPORT OF T]IE UNIVERSITY COUNCIL I}IE}IBERS

The Cotmit Membcrs zubrnit their report togedrer with thc auditcd fitrmcial stat€mcilts for thc year

erded Jrrne 3O 2025, urhich show the state of JKUAT's aftirs.

i) Pritrcipd ectivities

Thc prircipal activities of the University continue to be offering accessible quality baining rcsearch

ard innovation in order to produce leaders in the fidds of Agriorlnrre, Engineqing Technology

Edsprise Dwdoprneat, Built Eovironment, Health Sciences, Social Sciene, Social Sciences and

Other ryplied sciences to suit the needs of a dynamic world.

ii) Rcsulb

The resulB ofJKUAT for the year emded June 30,2025, are set out on page I under the Staternent of
Financial Performance.

iii) Council Menbers

The mernbers of the University Council who served during the y@r arc shown on page xi

iv) Auditors

The Auditor General is responsible for the statutory audit of JKUAT in acoordance with Article 229

of the Constitution of Korya and the Public Audit Act 201 5.

By Order of the University Council

II'AMBUI NGUMI Ph.D., EBS.
SECRETARY TO THE UNTVERSITY COUNCIL
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_->

PROF. \'I(



Jomo Kenyatta University of Agriculture & I'echnology
Annual Report and Financial Statements
For the year ended 30 June 2025

12. STATEMENT OF COUNCIL MEMBERS RESPONSIBILITIES

Under Section 8l of the Public Finance Management Act, 2012 and(section 14 of the State Corporations

lcr, - Universities Act, No, 42 of 2012) Jomo Kenyatta University of Agriculture and Technology is

required to prepare statements, which give I true and fair view of the state of affairs of the University as

at the end of the financial year, and of its surplus or deficit for that year. The University Council is

required to ensure that the University maintains proper accounting records which disclose with

reasonable accuracy the financial position ofthe University. Council is also responsible for safeguarding

the assets of the University.

Council acc€pts responsibility for the financial statements, which have been prepared using appropriate

accounting policies supported by reasonable and prudent judgments and estimates, consistent with

previous years and in confonnity with International Public Sector Accounting Standards. Council is of
the opinion that financial statements give a tnre and fair view of the state of financial affairs of the

Unitersity as at 30th June 2025 and for its surplus for the year then ended.

Council further confirms the accuracy and completeness of the accounting records maintained by the

University, which have been relied upon in the preparation of the financial statements, as well as on the

adequacy of the system of intemal financial control.

Nothing has come to the attention of the Council that the University will not remain a going concem for

at least twelve months from the date ofthis statement.

This staternent is approved by Council and is signed on its behalfby

PROF. \/t(

-i
/

I rsra-.\,')
;R ;iMrs'MiiliibftA$i;; i;;:;'
CEAIRMAN OF THE UNIVERSITY COUNCILVICE CHANCELLOR

(
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HEADqUARTERS
Anniversary Towers

Monrovia Street
P.O. Box 3oo84-ooroo
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REPORT OF THE AUDITOR-GENERAL ON JOMO KENYATTA UNIVERSITY OF
AGRICULTURE AND TECHNOLOGY FOR THE YEAR ENDED 30 JUNE, 2025

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on LaMulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on LaMulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Managemenl Act,2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Jomo Kenyatta University of
Agriculture and Technology set out on pages 1 to 46, which comprise of the statement of
financial position as at 30 June, 2025 and the statement of financial performance,

Report of the Auditor-General on Jomo Kenyatta University of Agriculture and Technologt for the year ended
30 June, 2025



statement of changes in net assets, statement of cash flows and statement of comparison
of budget and actual amounts for the year then ended and a summary of significant
accounting policies and other explanatory information in accordance with the provisions
of Article 229 of the Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I

have obtained all the information and explanations which to the best of my knowledge
and belief, were necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financialposition of Jomo Kenyatta University of Agriculture and Technology
as at 30 June, 2025 and of its financial performance and its cash flows for the year then
ended, in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and comply with the Universities Acl, 2012 and the Public Finance Management
4c1,2012.

Basis for Qualified Opinion

1. Unsupported Campus Running Costs

The statement of financial performance and as disclosed in Note 13 to the financial
statements reflect Kshs.1 ,472,202,175 in respect to use of goods and services which
includes campus running costs of Kshs.346,903,316. The amount includes rent and rates
for Nairobi CBD Campus of Kshs.53,225,015 which was not supported. ln addition, it was
not established what the expense related to considering the building is owned by the
University.

ln the circumstances, the accuracy and completeness of campus running costs of
Kshs.53,225,015 could not be confirmed.

2. Idle lnvestments in JKUAT Noodles (Nissin Holdings Limited)

The statement of financial position and as disclosed in Note 26 to the financial statements
reflect investments balance of Kshs.383,744,004. The balance includes investments
in JKUAT Noodles Ltd (Nissin Holdings - fully owned by JKUAT) of Kshs.358,000,000
which is the market value and forced sale value of the property, plant and equipment as
per valuation report for the assets owned by JKUAT Noodles Ltd dated 28 August, 2020.
However, the Company discontinued operations, there was no production ongoing and
the assets were not in use as at the time of the audit.

ln the circumstances, the accuracy and completeness of the investments balance of
Kshs.383,744,004 could not be confirmed. ln addition, the University may not obtain value
for money invested in the Subsidiary Company.

3. ldle Assets of Closed Campuses

The statement of financial position reflects property, plant and equipment net book value
balance of Kshs.23,607,196,939 as disclosed in Note 25 to the financial statements.
Review of records revealed that the University closed its operations in Kigali,
Rwanda Campus in December,2017. However, before the shutdown, the University
had purchased two (2) parcels of land situated in the Karembure area valued at

Report of the Auditor-General on Jomo Kenyatta University of Agriculture and Technologt for the year ended
30 June, 2025
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Kshs.8,605,200 and Kshs.11,187,000. Further, in December,2018, the Universityclosed
its operations in Westland's Campus in Nairobi. Review of the assets register provided
revealed that JKUAT acquired assets in Westlands Campus valued at Kshs.440,000,000
comprising of land of Kshs.400,000,000 and building of Kshs.40,000,000. As at the time
of audit in October, 2025,ihe assets remained unutilized and no evidence was provided
on the measures taken to put them into economic use.

ln the circumstances, value for money for the idle assets could not be confirmed.

4. Long Outstanding Receivables

The statement of financial position reflects receivables from exchange transactions
balance of Kshs.3,629,953,165 as disclosed in Note 22(a) to the financial statements.
lncluded in the balance are receivables totalling Kshs.2,941,618,969 which have been
outstanding for over three (3) years. However, there was no evidence provided in form of
correspondences with the customers and students to indicate effort made by
Management to recover the outstanding amounts from the debtors. Further, included in
the balance is debt totalling Kshs.3,201,196 from Kimathi lnstitute that has been
outstanding for more than ten (10) years with no movement over the years. No
explanation was provided for failure to recover the debts.

ln the circumstances, the accuracy and recoverability of the receivables balance of
Kshs.3,629,953,165 could not be confirmed.

5. lrregular Transfer of Rental Revenue to Project Account

The statement of financial position and as disclosed in Note 11(a) to the financial
statements reflect cash and cash equivalents balance of Kshs.601,839,483. Review of
bank statements provided for audit revealed that an amount of Kshs.'100,000,000
generated from rental collections by an Agent at the JKUAT CBD Campus, was irregularly
transferred to a project account at the JKUAT Main Campus. The project account is
designated exclusively for receiving grant funds and is not for handling internally
generated revenue. No evidence or approval was provided to justify the transfer or any
accountability for the utilization of the funds after the transfer.

ln the circumstances, the accuracy, existence, accountability and completeness of rental
revenue and project account could not be confirmed.

6. lrregular Transfer of Revenue from Various JKUAT Campuses to Project
Account

The statement of financial position and as disclosed in Note 20 to the financial statements
reflect deferred income; special accounts and grants balance of Kshs.421 ,162,825.
Review of the ledger against the research grant project bank statement revealed that
Management transferred Kshs.125,000,000 from various campus fees accounts which
was revenue fees collected and used to finance different research projects, yet the
projects had already received grants from various donors as tabulated below;

Report of the Auditor-General on Jomo Kenyotta University of Agriculture and Technologt for the year ended
30 June, 2025
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Date Description
Amount

(Kshs)
09 August, 2024 Transfer from JKUAT Nairobi CBD Fees Account 10,000,000
15 August, 2024 Transfer from JKUAT Nairobi CBD Fees Account 5,000,000
25 September,2024 Transfer from JKUAT Nairobi CBD Fees Account 10,000,000
04 October, 2024 Transfer from JKUAT KCB SODEL Account 5,000,000
09 October, 2024 Transfer from JKUAT Nairobi CBD Fees Account 9,000,000
29 November, 2024 Transfer from JKUAT Nursery School s,000,000
17 February,2025 Transfer from JKUAT Nairobi CBD Fees Account 20,000,000
25 March, 2025 Transfer from JKUAT Nairobi CBD Fees Account 15,000,000
17 April,2025 Transfer from JKUAT 10,000,000
12 May, 2025 Transfer from JKUAT Karen Campus Account 15,000,000
19 May,2025 Transfer from JKUAT Nairobi CBD Fees Account 15,000,000
17 June,2025 Transfer from JKUAT Nairobi CBD Fees Account 6,000,000

Total 125,000,000

No documentary evidence or approval was provided to justify the transfer, or any
accountability for the utilization of the funds after the transfer.

ln the circumstances, the accuracy, existence, accountability and completeness of
various campus fees accounts and special accounts and grants balance of
Kshs.421,162,825 could not be confirmed.

7. Gaps in ABNO lnvoice Numbers
The statement of financial performance reflects revenue from rendering of services
amount of Kshs.5,129,330,286 as disclosed in Note 8 to the financial statements. Review
of fees collection records from the Unisol ABN (ABNO) for the financial year 202412025
identified gaps in the students' invoice data where three hundred and thirty-seven (337)
invoices were missing. The vendor of the system (ABNO) attributed the root cause of the
gaps to cancelled invoices, system processing interruptions due to network failure and
batch processing of invoices.

ln the circumstances, the accuracy, completeness and validity of rendering of services
amount of Kshs.5,129,330,286 could not be confirmed.

8. Unreconciled Variance in Rental lncome from JKUAT Towers
The statement of financial performance and as disclosed in Note 9 to the financial
statements reflect rental revenue from facilities and equipment amount of
Kshs.275,216,489. An Agent was contracted to collect rental income from tenants
occupying JKUAT Towers located in the Nairobi CBD. Tenants' statements provided for
audit revealed that the Agent collected Kshs.252,746,898 from the tenants which was
paid to the Agent's bank account in the year under audit. However, the University
accounted for Kshs.247,390,338 leaving an unreconciled balance of Kshs.5,356,560 as
tabulated below:

Amount
(Kshs)

252,746,898
Expenses
Amount Remitted to JKUAT KCB Account 159,066,303
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Revenue
Amount

(Kshs)
VAT Expenses Acknowledged by KRA 24,805,950
Service Charge Expenses 54,591,757
MRlWithholding Tax 8,926,328
Total Expenses and Remittances 247,390,338
Amount not Accounted for by GIMCO 5,356,560

Although the University disclosed service charge expense amounting to
Kshs.54,591,757, documents were not provided to verify the accuracy and authenticity of
the amounts. Further, all rent collected was deposited into the Agent's bank account.
However, the bank statements into which the rent deposits were paid were not provided
for audit review hence it was not possible to confirm the actual rent collected.

ln the circumstances, the accuracy and completeness of rental income amount of
Kshs.275,216,489 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Jomo Kenyatta University of Agriculture and
Technology Management in accordance with ISSAI 130 on the Code of Ethics. I have
fulfilled other ethical responsibilities in accordance with the ISSAI and in accordance with
other ethical requirements applicable to performing audits of financial statements in
Kenya. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my qualified opinion.

Material Uncertainty Related to Going Concern

The statement of financial position reflects accumulated deflcit balance of
Kshs.4,463,718,789 (202312024: Kshs.4,062,679,606). Further, current liabilities of
Kshs.1 1,407,072,048 exceeded the current assets of Kshs.4,270,455,071 by
Kshs.7,136,616,977. This casts doubt on the University's ability to meet the immediate
financial obligations as and when they fall due.

ln the circumstances, the University is technically insolvent and may not be able to meet
its current obligations as and when they fall due, which may lead to increased
dependence on the Government and creditors.

My opinion is not modified in respect of this matter.

Emphasis of Matter

1. Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects final revenue
budget and actual on comparable basis of Kshs.8,261,006,572 and Kshs.7,266,553,561
respectively, resulting to under collection of Kshs.994,453,011 or approximately 12o/o of
the budget.

The underfunding affected the planned activities of the University and may have impacted
negatively on delivery of services.
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2. Long Outstanding Trade and Other Payables

The statement of financial position reflects trade and other payables balance of
Kshs.9,940,328,639 as disclosed in Note 29 to the financial statements which further
includes sundry creditors balance of Kshs.9,664,396,661. lncluded in the balance is
Kshs.6,020,999,528 relating to suppliers, contractors and examiners which has been
outstanding for over three (3) years.

Further, the balance of Kshs.9,940,328,639 includes audit fees balance of
Kshs.13,920,000 which has remained unsettled for several years. This was contrary to
Section 41(1)(c) of the Public Audit Act, 2015 which states that the funds of the Office of
the Auditor-General shall consist of audit fees charged at the rates prescribed by the
Auditor-General.

ln the circumstances, Management was not able to meet its short-term obligations as and
when they fall due and faces risks of litigation from suppliers and Management was in
breach of the law.

My opinion is not modified in respect of these matters.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the effect of the matters
described in the Basis for Qualified Opinion and Material Uncertainty Related to Going
Concern sections of my report, I have determined that there are no other key audit matters
to communicate in my report.

Other Matter

Unresolved Prior Year Matters

ln the report of the previous year, several issues were raised under the Report on the
Financial Statements, LaMulness and Effectiveness in the Use of Public Resources and
Effectiveness of lnternal Controls, Risk Management and Governance, respectively.
Review of the status during audit of the Jomo Kenyatta University of Agriculture and
Technology in 202412025 revealed that the following matters remained unresolved;

Other lnformation

The Management is responsible for the Other lnformation set out on pages iv to cxix
which comprise of Key Entity lnformation and Management, the University Council, Key
Management Team, Council Chairman's Report, Vice Chancellors Report, Statement of
Performance Against Predetermined Objectives, Corporate Governance Statement,
Management Discussion and Analysis, Environmental and Sustainability Reporting,
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Report of the University Council Members and Statement of Council Members
Responsibilities. The Other lnformation does not include the financial statements and my
audit report thereon.

ln connection with my audit on the Jomo Kenyatta University of Agriculture and
Technology financial statements, my responsibility is to read the Other lnformation and in
doing so, consider whether the Other lnformation is materially inconsistent with the
financial statements or my knowledge obtained in the audit or otherurise appears to be
materially misstated. lf based on the work I have performed, I conclude that there is a
material misstatement of this Other lnformation, I am required to report that fact. I have
nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
LaMulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied laMully and in an effective way.

Basis for Conclusion

1. Non-Compliance with Fiscal Responsibility Principles on Wage Bill

The statement of financial performance reflects total revenue of Kshs.7,670,521,414 and
employee costs of Kshs.5,493,839,552. However, the wage bill constitutes approximately
72o/o of the total revenue which is above the allowable percentage of 35o/o by 36%. This
was contrary to Regulation 26(1)(a) of the Public Finance Management (National
Government) Regulations, 2015 which provides that the limit set shall not exceed thirty-
five (35) percent of the total revenue. Had the University adhered to the 35% requirement
of the revenue, staff cost would have been at Kshs.2,684,682,495 resulting to a saving of
Kshs.2,809,157,057 which would be used to settle other University's obligations.

ln the circumstances, Management was in breach of the law.

2. Unutilized Research Grants

The statement of financial position reflects deferred income - specialaccounts and grants
balance of Kshs.421 ,162,825 as disclosed in Note 20 to the financial statements. lncluded
in the balance are external research grants of Kshs. 1 ,236,235 relating to five (5) Projects
which remained unutilized and had no movement during the year.

ln the circumstances, the unutilized external research grants may lead to reduced
funding, abandonment of the projects or delays in projects completion.
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3. Non-Remittance of Statutory Deductions

The statement of financial position reflects trade and other payables balance of
Kshs.9,940,328,639 which includes sundry creditors of Kshs.9,664,396,661 as disclosed
in Note 29 to the financial statements. However, review of creditors ledger provided for
audit revealed that pension contribution from both employee and employer amounting to
Kshs.107,119,546 and Kshs.3,622,909,949 respectively have been outstanding for a
period of more than seven (7) years since October,2015.

Further, the University had not remitted PAYE amounting to Kshs.4,120,893,994 to
Kenya Revenue Authority out of which Kshs.870,495,320 relates to the year under
review. ln addition, review of trade and other payables schedule revealed payroll creditors
amounting to Kshs.74,522,611which include deductions meant to be remitted to various
Saccos, Unions and several welfares which are pending since December,2024.

ln the circumstances, non-payment of statutory deductions may lead to unavoidable costs
relating to penalties and interest and Management was in breach of the law.

4. Non-Submission of Bank Reconciliations

The University did not submit monthly bank reconciliations for each bank account to The
National Treasury with a copy to the Auditor-General during the year under review. This
was contrary to Section 90(1) of the Public Finance Management (National Government)
Regulations, 2015 which requires Accounting Officers to ensure bank reconciliation
statements are submitted to The National Treasury with a copy to the Auditor-General not
later than the 1Oth of the subsequent month.

ln the circumstances, Management was in breach of the law.

5. Non-Compliance with Affirmative Action on Ethnicity and Regional Distribution

Review of payroll records revealed that out of two thousand three hundred and fifty-seven
(2,357) members of staff in the payroll, one thousand and forty-nine (1,049) or
approximately 45o/o of the members of staff, were from the same ethnic community. This
was contrary to Section 7(2) of the National Cohesion and lntegration Act, 2008 which
provides that no public establishment shall have more than one third of its staff from the
same ethnic community.

ln the circumstances, Management was in breach of the law.

6. Non-Compliance with Law on Persons Living with Disability

Review of payroll data revealed that out of two thousand three hundred and fifty-seven
(2,357) members of staff in the payroll, only fifty-seven (57) or approximately 2o/o were
Persons Living with Disability. This was contrary to Section 21(2)(a) of the Persons with
Disabilities Acl,2025 which states that an employer with at least twenty employees should
reserve at least five percent (5%) direct employment opportunities for Persons with
Disabilities to secure employment.

ln the circumstances, Management was in breach of the law.
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7. lrregular Payment of Acting Allowance

The statement of financial performance and as disclosed in Note 14 to the financial
statements reflect employee costs of Kshs.5,493,839,552. lncluded in the expenditure is
Kshs.349,340,874 on other personal allowances which includes acting allowance of
Kshs.936,547. However, review of the payroll and other staff records revealed that four
(4) employees serving in various capacities continued to serve in acting positions and
received acting allowances beyond six (6) months. This was contrary to Section 34(3) of
the Public Service Commission 4c1,2017 which states that an officer may be appointed
in an acting capacity for a period of at least thirty (30) days but not exceeding a period of
six (6) months.

ln the circumstances, Management was in breach of the law.

8. Non-Compliance with Prescribed Ratio of Technical to Administrative Support
Staff

Review of payroll records revealed that there were two thousand three hundred and fifty-
seven (2,357) members of staff in the payroll. However, one thousand five hundred and
nineteen (1,519) or approximalely 64% of the members of staff were non-academic staff
while academic staff were eight hundred and thirty-eight (838)or approximately 36%. This
was contrary to Guidelines for Development and Review of Human Resource
Management lnstruments for State Corporations and Public Universities that requires a
70:30 ratio of technical to administrative support staff.

ln the circumstances, overstaffing on non-academic staff may lead to reduced lnstitutional
effectiveness in delivering core mandates.

9. Failure to Obtain Approval Before Establishment of JKUAT Kigali Gampus

As previously reported, the University documents revealed that, the University
established a foreign campus in Kigali, Rwanda in2012 which later closed its operations
in December,2017. The Council in its meeting minutes dated 25 March, 2015 approved
the opening of JKUAT Kigali Campus and the purchase of land for the Campus. lt was
noted that Management opened JKUAT Kigali Campus before the approval by the
Cabinet Secretary, Ministry of Education since the approval was granted on
20 June, 2016 via letter Ref: MoEST/2/16 Vol.ll after the Campus had already been
opened and the land acquired. This was contrary to Section 20(24) of the Universities
Act,2012 which requires that despite the provisions of Section (1)(d), a public University
shall not establish a Campus or a College in a foreign Country without the approval of the
Cabinet Secretary in consultation with the Cabinet Secretary for the time being
responsible for matters relating to finance.

ln the circumstances, Management was in breach of law.

10. Propefi, Plant and Equipment

The statement of financial position reflects property, plant and equipment balance of
Kshs.23,607,196,939 as disclosed in Note 25 to the financial statements. Review of
records provided revealed the following;
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10.1 Stalled Projects

10.1.1 Construction of Boundary Wall

lncluded in property, plant and equipment balance is Work-ln-Progress (WlP) balance of
Kshs.668,099,230 which includes Kshs.50,698,799 for construction of JKUAT boundary
wall. Review of the contract agreement revealed that in the year 2013, a Company was
awarded the contract for the construction of boundary wall from the main gate to Thika
Super-Highway al a cost of Kshs.68,836,283. Project status report revealed that the
project stalled in 2015 and no further work on the construction has been done since then.

ln the circumstances, the propriety and value for money for the expenditure could not be
confirmed.

10.1.2 Extension of Administration Block

lncluded in work-in-progress balance of Kshs.668,099,230 is Kshs.385,896,002 for
extension of administration block as disclosed in Note 25 to the financial statements.
Review of documents revealed that JKUAT entered into a contract agreement with a
contractor under contract number JKUATl7712012-2013 for construction of JKUAT new
administration block at a contract sum of Kshs.285,919,713. The project was to be
completed within seventy-eight (78) weeks which is equivalent to one and half years.
During the 141st Council meeting, the Council approved contract variation of
Kshs.62,447,206 increasing the project total cost to Kshs.348,366,919. lt was further
noted that on 1Sth October, 2020 the contract was terminated after eight (8) years on site.
However, although the final project cost for extension of the Administration Block was
Kshs.348,366,919, the University paid a total amount of Kshs.385,896,002 resulting to
unexplained overpayment of Kshs.37,529,083 of the total project cost.

ln the circumstances, the propriety and value for money for the expenditure could not be
confirmed. ln addition, delay in project implementation leads to increase in the cost of the
project due to variations leading to loss of public funds.

10.2 Delayed Completion of College of Engineering Technology Building
(coETEC)

lncluded in the work-in-progress balance of Kshs.668,099,230 is Kshs.226,152,829
relating to construction of COETEC Lecture Building. Review of documents revealed that
construction of the Building commenced in May,2019 with consultants from the SABS
Projects Office and JKUATES as the contractor with an initial contract sum of
Kshs.208,748,245. The project was expected to be completed within eighteen (18)
months from the date of commencement which was between May,2019 and
November, 2020. Review of the project documents revealed that there was an approval
for contract variation of Kshs.44,972,588 by the University Management resulting to a
final contract sum of Kshs.253,720,833. However, as at the time of the audit in
September, 2025,Lhe works certified was Kshs.226,152,829 which was equivalent to
89% meaning the project had delayed for over four (4) years from the expected
completion date.
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ln the circumstances, the propriety and value for money for the expenditure could not be
confirmed. ln addition, delay in project implementation leads to increase in the cost of
project due to variations leading to loss of public funds.

10.3 Land Without Ownership Documents and Uninsured Assets

iii. There was no evidence that acquisition of the land had been budgeted for.

iv. There was no professional opinion issued contrary to Regulation 91(4) of the Public
Procurement and Asset Disposal Regulations, 2016.

11.2 Acquisition of Loan and Fraudulent Transfer of Funds

Review of records provided revealed that the then Director JKUAT Kigali Campus
obtained a loan facility from l&M Bank in Rwanda on 30 October, 2015 of
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The statement of financial position and as disclosed in Note 25 to the financial
statements reflect property, plant and equipment schedule with total historical cost of
Kshs.24,824,439,928 which includes land with a cost of Kshs.16,566,692,200. However,
the title deed of the parcel of land had not been transferred to the University's name.
Further, the schedule for all assets insured by the University as per the policy document
was not provided for audit review.

ln the circumstances, it was not possible to establish the ownership, value and the nature
of all assets insured by the University.

11. JKUAT KigaliCampus

11.1 Procurement of University Land in Kigali Rwanda

As previously reported, the University had purchased two parcels of land registered in the
name of JKUAT situated in the Karembure area valued at Kshs.8,605,200 and
Kshs.11,187,000. The then Director JKUAT Kigali signed the sale agreements for
the land Ref:1077lKlClGAH on 27 October, 2015 and Ref: 1O78/K|C/GAH on
29 October, 2015 which was before the approvalwas granted by the Cabinet Secretary,
Ministry of Education via letter Ref: MoEST12116Vol.ll dated 20 June,2016. The then
Director Kigali Campus initiated the procurement process of the lands without informing
the Management of the University as per the Finance Committee of the Council minutes
dated 18 March, 2016.

Further, the following anomalies were noted:

r. Management did not provide an Annual Procurement Plan, appointment letters of
the Tender Opening Committee and Tender Opening Minutes, Tender Evaluation
Committee Minutes and Professional Opinion as required by Section 44(2) of lhe
Public Procurement and Asset Disposal Act, 2015.

ii. Land valuation reports and evidence to confirm whether the University Council had
delegated the responsibility to negotiate and procure the parcels of land to the then
Director, Kigali Campus to negotiate and procure the lands was not provided for
audit review.



RM.131,058,043 (Kshs.17,781,086)to acquire the campus lands without prior approval
by the University Council, the Ministry of Education and The National Treasury. The loan
was also acquired before the University obtained approval from the Cabinet Secretary,
Ministry of Education since the approval was granted on 20 June, 2016 via letter Ref:
MoEST/2/16 Vol.ll.

Further, based on the letter reference: ISC/lNS/POLl3Slll(64) from the lnspectorate of
State Corporations dated 25 March, 2024,hhe University was to recover Kshs.8,065,373
that was irregularly transferred from the JKUAT Kigali Campus bank account as follows;

i. Transfer of Kshs.5,320,513 to Consolidated Bank Account jointly owned by the then
Director Kigali Campus and Gery lshiaha Luvanda Gelma Agencies Kenya.

ii. Transfer of Kshs.2,000,000 to Gelma Agencies Kigali Ltd an account jointly owned
by Ella Kaiya Nyangasiand Eric Uringiriyeamana.

iii. Transfer of Kshs.744,860 encashed by Mr. Collins Odhiambo a student at JKUAT
KigaliCampus.

However, no evidence of any recovery of lost funds was provided by the University for
audit review.

11.3 Legal Dispute Between the University and the Landlord Kigali Campus
Building

Review of the Kigali Campus lease documents revealed that, based on an internal memo
dated 7 May,2024, reference; JKUlzlSl9O from JKUAT Chief Legal Officer, there was an
ongoing legal dispute in Court between JKUAT and the Landlord, of the building that
JKUAT Kigali Campus had leased. lt was noted that the University entered into a lease
agreement with the Landlord for the entire six (6) floors of the building that housed Kigali
Campus. The lease value was Rwf.25,000,000 (Kshs.3,333,333) inclusive of tax per
month. The lease was to commence in January, 2017. Ihe invoice for the period January
to December when the University occupied the building before closure was
RWF.300,000,000 (Kshs.40,000,000), which according to the University and as per the
bank statement extracts submitted was cleared in November, 2019. However, the basis
for the lease amount was not provided for audit review.

ln addition, a memo Ref; JKU/2/5/91 dated 28 November,2022 from the JKUAT Ag. Chief
Legal Officer to the Managing Partner, Lutta and Company Advocates, the University
issued a notice to vacate the property on 18 December,2017 , following the closure of the
Kigali Campus by the Higher Education Council (HEC) Kigali and the Kenyan
Government. However, evidence of notice to close the Campus by the Higher Education
Council (HEC) Kigali and the Kenyan Government were not provided for audit review.

Further, according to the JKUAT internal report on renovation and handing over of the
building, JKUAT Management negotiated with the Landlord and agreed on an amount of
Rwf.48,366,900 (Kshs.6,448,920) which according to the University was cleared on
12 September,2022. However, evidence of the respective payment was not provided for
audit review. ln addition, review of Fee Note Number 00212-24 dated 26 April, 2024
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revealed that, the Landlord in the Commercial Court of Rwanda - RCOM 00586/2018/TC
is claiming from JKUAT a sum of USD 360,419 equivalent to Kshs.44,079,225. As a
result, the University had engaged Lutta and Company Advocates to represent it in the
case who raised a Fee Note of Kshs.5,800,000 for the case Ref: Nairobi
HCCOMM/E24412023 and Commercial Court of Rwanda-RCOM00586/201 8lT C : Martin
Higiro Vs JKUAT, of which the University deposited Kshs.500,000 with the Advocate.
However, details regarding the appointment and all payments made to the Advocate and
the final settlement including total payment schedule to the Landlord were not provided
for audit verification.

ln addition, an internal memo dated 28 November, 2022from the Legal Department to
the VC JKUAT revealed that in response to the Commercial Court ruling in Rwanda, the
Legal Department revealed existence of a similar ongoing suit in Rwanda against the
University by another Landlord Eugine Furaha being handled by the proposed legal firm,
Lutta and Company Advocates hence the recommendation to use the same Firm in the
current case.

ln the circumstances, had due diligence been done in leasing and lease termination as
per the lease agreement, the costs associated with the legal suits would have been
avoided.

11.4 Failure to Provide Support Documents on the Status of JKUAT Kigali
Campus Assets

Management did not provide the inventory and the details of all non-current assets that
the University had procured and disbursed to the JKUAT Kigali Campus and the status
after the closure of the Campus in 2017. Further, Management did not disclose or
demonstrate how the assets that related to Kigali Campus were recognized in the
financial statements during the year under review.

ln addition, based on the following sampled costs incurred on JKUAT Kigali Campus,
Management did not explain the value for money obtained;

Details
Amount

(Kshs)
Purchase of Land Reference No.1077lKlC/GAH 8,605,200
Purchase of Land Reference No.1077lKlC/GAH 1 1 ,187,000

3 Rent paid between October, 2016 - November, 2017 to Martin Higiro
(Landlord)

39,575,884

4 Repairs for handing over the building after exiting 4,849,097
5 Legal claim pending to Lutta & Company Advocates 5,800,000
o lrregularly Acquired Loan from l&M Bank Kigali Rwanda intended to

acquire land
17,781,086

7 Other costs associated with the Kigali Campus for other assets.
Documents not provided on Salaries to Lectures and Non-Teaching Staff
and Office Operational Costs)

Documents
Not Provided

Estimated Costs on Documents Verified 87,798,267
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ln the circumstances, there was possible loss of funds associated with Kigali Campus
which would have been avoided had due diligence been done by Management and
approval sought from the Parent Ministry before opening the foreign campus.

The audit was conducted in accordance with lSSAls 3000 and 4000. The Standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON THE EFFECTIVENESS OF
MANAGEMENT AND GOVERNANCE

INTERNAL CONTROLS, RISK

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effect of the matters described in the Basis for
Conclusion on the Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that nothing else has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

1. Reliance on Multiple Non-lntegrated Systems

Review of implemented systems revealed that the University had implemented multiple
isolated applications. These include Sage 5.5A installed in 2008 for payables and
receivables; a Payroll System; a Human Resource Management System; a Hospital
Management System; e-Services for application, admission, and clearance; a Hostel
Management System; and a Student Management System. The systems were not
integrated, resulting in inefficiencies and fragmented operations. The lack of integration
weakens internal controls and may undermine the accuracy of financial and operational
reporting.

ln the circumstances, the University is exposed to risk of system failure, unreliable
reporting and increased costs of maintaining multiple stand-alone systems.

2. Lack of Administrative Control Over Enterprise Resource Planning (ERP)
Database

It was established that Jomo Kenyatta University of Agriculture and Technology (JKUAT)
did not have administrative control over the ERP database procured from ABNO in the
year 2018. The vendor retains full rights and access, including user management and
backups of the database. The vendor only provides the University with automated
database dumps. Further, student and financial records were being managed by the
vendor. This exposes the University to risks of unauthorized access to data, data
manipulation and service disruption in case of contractual disputes.

ln the circumstances, the University faces risks of data security breaches, loss of
institutional data, unreliable financial and student records and operational disruption.
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3. Low Staffing Levels Based on the Staff Establishment

Review of Human Resource records revealed that the University had an authorized
establishment of three thousand, seven hundred and eighty (3,780) as at 30 June,2025
against actual in post of two thousand, three hundred and fifty-seven (2,357) resulting in

a staff deficit of one thousand, four hundred and twenty-three (1,423). The staff shortage,
if not addressed could impact negatively on the operations of the University.

ln the circumstances, the staff establishment may not be aligned to the required staff roles
affecting staff performance and payroll costs.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and the University Council

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public SectorAccounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

'ln preparing the financial statements, Management is responsible for assessing the
University's ability to continue as a going concern, disclosing, as applicable, mafters
related to going con@rn and using the going concern basis of accounting unless
Management is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

The University Council are responsible for overseeing the University's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Report of the Auditor-General on Jomo Kenyatta University of Agriaiture and Technologt for the year ended

30 June, 2025
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Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards of Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the PublicAuditAct,20l5. Reasonable assurance is a high levelof assurance but is
not a guarantee that an audit conducted in accordance with lSSAls will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordancewith the provisions of Section 7(1)(a)of the PublicAuditAct, 2015.

Further, I am required to submit the audit report in accordance with Article 229(7) of lhe
Constitution.

Detailed description of my responsibilities for the audit is located at the Office
of the Auditor-General's website at: httos //www.oaoken a.q o. ke/aud itor-oenerals-
responsibilities- for-audiV This description forms part of my auditor's report

FCPA a BS

Nairobi

19 December,2O25

Report of the Auditor-General on Jomo Kenyatta University of Agrialrure and Technologt for the year ended
i0 June, 2025
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tN( oll[

Revenue from Non-Exchange Transactions

Transfers from other govemment entities

Fines and Penalties

Revenue from Exchange Transactions

Rendering of Services

Rental Revenue from facilities and equipment

Finance Income
Other Income
Amortization of Special Accounts & Grants
Sub Total

EXPENDITURE
Use ofGoods and Services
Employee Costs
Council Committees Expenses

Depreciaion & Amortization Expenses

Repairs and Maintenance
Contracted Services
Finance Cost
Amortisation of Special Accounts & Grants
Total Expenses

Other Gains/ (Losses)

Loss on Disposal of Assets

Gair/(Loss) on Foreigu Exchange transactions
Surplus/ (Deficit) for the year

STATEMENT OF FINAI\CTAL PERFORMANCE FOR TIIE YEAR ENDED 30 JUNE 2025
NOr t. 2024t202s 2023t2021

KSHS KSHS

6

7

1,'7 t3,508,44s

3,349,060

1,716,857,505

5,t29,330,286

27s,216,489

5,485,876
139,663,404
403,967,854

s,953,663,909
7,670,521,414

2,221,263,333

, R?S 54?

2,224,099,975

4,184,474,534

25t,423,189

6,886,499
t46,943,113
462,201,365

5,051,928,700
7,276,027,575

I,764,215,224
5,t29,492,'.|26

10,135,951

235,410,019
79,2'18,694
65,755,450

346,861,617
462,20t,365

8,093,357,046

(99,366,513)
(916,695,984)

8

9

l0

lt
20(b)

13

l4
l5
16

t7
t8
l9

20(b)

23

t2

1,4'72,202,17s
5,493,839,552

t4,951,995
218,885,494
64,74t,483
57,925,705

361 ,685.200
401,967,854

8,088,199,460

(2,s94)
16,641,455

(401,039,rE3)

Notes:
I . The notes set out on pages 6 to 3 5 form an integral part of these Financial Statements

CPA MARY NGUCI,
ICPAK NO 6733
CHIEF FINANCE OFFICER

PROI. VI(I:TORIA WAMBUI NGUITTI, PhD. t,tsS
VICE-CHANCELLOR

DR. MICATI ONSANDO
COUNCIL CHAIRIVIAN

I



Jomo KeryttEr Utivenitl of Agriculture & Teclnologv
Anlrd Rlport end Fnelcid Sletcncnts
For thc ycrr crdtd 30 Jolc 2025

15. STATEMENT OT NNA:{CIAL FOSTTION AS AT 30 JUNE 2025

ASTETS
CT BIEI{T/iSSETII
Cdh 0d cact Gqtriv.lcds
Recin$lcs frm ErctaogE Ttffidior
Reccirrables frun mcchange lransrriom
lnveduicr

NON{UTNEITIT ASSf,TS
Prop6ty, Ptd aod EquiFnert
lnv€stmcrig
Intmgible Assa - ERP Softwre
Biological Asscls

TOT.{I- ASSETS

LIABILITIESi
ct]nIEIYTLIABIIJTIEI
Tradc aod Oficr Fayabtes

RefuodSlc Dcpcits fi,m cusromers

D€fcrred hcqnc: Special Accottttts & Grarls -
Unexpo,dcd Amounl
Bank l-oan
Curred Portino of Borrowingl

NON-CUNRENT LIABILITI LS

Bank Loan
TOTAL LIABILTUES

NET ASSETS
Capital Furd
Revalualion Rescrve
Accumulated Surplus

TOTAI- NET ASSETS AN'D LIABTLITIES

TOTAL FUNDS, CRAI{TS AND LIABILITIES

2t,269222)N 27,t9t,7m,633

KSHS

601,E39J83
1,629,951,165

38,62,423
4J70,455971

21,fi7,t%,919
3t3.74,W

2393,46
5,432,Em

2tg9t,7tt?frt

9,94o.,328,639
798,981,ECz

421,162,825
24659E,6v2

11.,401,o7z,Mt

t,8sE,6/-2,46'l
13,265,714,515

3,06,t,059,913
16,4o},t66,621
(4,463.7t8,789t
15,003,*7,76

E E,7972E9
2,566.,U69t7

242,&5278
y,771,@0

3,&,l,i20574

21,759,796A07
44s,66]3rE

4,786,934
5,433,,100

24215,ffi,45/)

E,E92,5ffi,702
723,755,E17

46.3,t68,7G
20t,8t l,665

4,740.316
102t6,u7,2il

2,A98,156,307
t23&4,203,511

3,n3,t29,M7
16,4U,M7,621

(4,062,679,@6)
ts5l4,4yl,062

KSIIS

25

26
27
.,Q

I l(a)
T2(a)
22(b)

21

20
3l(a)
2t(b)

3r(b)

29
30

32

32
12

n2692222t0 27,t9t,,7m.,633

2t269J22,2N 27fi9t,7fi,633

W {G"+
CPA MARY NGUGI.
ICPAK NO 57'3
CHTEF FINANCE OFFTCER

PROF VICTORIA WAMBUT NCUMI, PtD. EBS
VICE{HANCELLOR

DR. MTCAH OItiSA:\DO
COUNCIL CH.{IRNTA:{

1
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STATEMENT OF CASHFLOWS FOR THE I'EAR. EI{DED 30 JUNE 2025

Crrl llrl Prr Orrrrrhr AdMrlcr
hc
TrrGr tu odrr trrvE@r atrulrct
FisrdPolric
Rcaeirg of S.rvi.tt
nrol Rcuc tm hcilitb ed c$ip6.
Grin o FctigD Er.tap lrrrrrdior
Ctcrl:mc
Firclnm
fT.i€
ErylqcECffi
CorrdScrvis
ncprir & Mriaalp T,st C-di!
l,r* of C.io& rd Scrvbcs
Fin ECd
Concil Coruitcc Erysuc!
Fqdfp Frchoge tca

Op.rdlrS fM b.r.E rorIr3 crplrd Clel3cr
tlccrcrc Qnrrac) in Dcbtrs
Dcrrsc (incrccc) in lnvcotrics
tncrce- (Dccrtacc) in Oher Pryable*-Spccisl Accountg

fncrcec (Decrcarc) in cfirn&blc dcpocits

tncrcrsc (Decrcar) in CrEditqs

NGa c.a lLtr frE OPcr.lIry..tfvff.t
Cell florr Fra lrvcrtbr Acalvlticr
Pudrasc ofFundurc
Pmcco& frm Salc ofArsas
Additins ro wat Io Progr6s
Purcfrs of Computsl aod EquiPmcat

Lcss: Donaixrs of Cmputcrr and E4uipmcnt

Incaase(Dcstasc) in Biological as.sas

Fld crrl lto't ft6 l.vcrdlt rcllvltLt
( .rl Flc*t lj? FbrpclDr Aclhill6
Grurtr allocsLd to Financc Capilal Fund

Bmk Loo - JKUAT Towcrs
Bmf l.m - K.oystta Rotd
Na crrl llot't froo lltrlrcltrs rstlvltlc.
Nd I!.r..tG (DBr6tG) h crrh ud crrh cqrlvdcltr

Cah nd caCr cquivalcots al bcginning of ycar

Cadr od cadr oquivalcots a and ofycar
SUMiIARY OF CASH AND BANK BAI,AN('[S
Cssh cn hand 6nd balancc witr banks
Banl wcrdra0
TOCAL

5
7

t
I
t2
il
t0

1,71150.t15
!34e@

sJ,93]o.2t6
275216it9
t6ill,t55

t39,(6.t,M
5,$5,n6

7J&,,stta

5,4n,$9552
s792s,7t5
uJ4t,$)

t,47ZNL\75
35r,5t52m
t495t,93

1,..41{/,"lt0
(r0,r5rr9.)
(r20J00,e70)

(3,191J33)
(42,Ws')ei

75P6,075
l ,u7 ,r27,9)7
23.f63,7n
7a,r/,..,67t

(t3eJ56)
75,6t4

( r 2,tor,E55)
(50J2e,413)

e,&92fl)
600

(v,.2s.)xa,

(57500,000)
( l o5,979,t04)

(E8,817,0r0)

Q523tqttq
(2r2,2t7,4ar1

t34,056,972
60 r 

'i39,at3

601,E39,483

60 r,Et9,4t3

,J412633t1
2ttt512

1.tut?a5v
2J1.it2l,ltr,

146843,1l3
6,li€[199

1113126,210

5.129,492,726
65,7tsjt50
79nt,s

t,76/.2t5224
346,%7,617

10, r 33,951

99,M,st3
1/Drlt\tE
(atlrls,16)
(498,61 1329)

(r,93,036)
8,71rJq)

723,755,t17
5E6,596,441

trqsrt t2
t37,2133t7

(2 r6,665)

(9,957,r 50)
(21 ,095,et0)

I,449,600
(2er2r,re,

6J,0(U,uU
(99.Ot6._1641

(r2.9U 25t)
(tqrn,572t

(errs500)

u3,6/2,473
13{,ut6973

838,7972t9
(4,740,316)
tta,ot(AvT!

It
It
t7
t3
t9
l5
t2

24
N
l0
29

E

25
27
2E

6
3l
3l

2t
2l

2t
2t
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Jomo Kenyrltr Universitl'of Agriculture & TechooloEr'
Alruel Rcport ud Finucid Stetcmlts
For tlc yeer cnded 30 Jnc 2025

19. NOTES TO TIIE FINANCIAL STATEMEIYTS

f.C,crrdIfrrnrtfti
Jomo Kenyatta t.lniversity of Agriculture urd Techmlog5r is csnablishd by md derives is altorit-v

aod accogntability from ,{ct of Psliancnt, CAP 2lO (C) of thc taws of Keoya JKUAT is rholly
owned by the C-rovernment of Keoya aod is dsnicilod in Kenya The primipal rtiviti,es are;

a) To provide directly or indirealy or in coll*oralioo vith o(lrcr institutios of highct le{nin8,
faciiities for University educdion (furchdiog agricriltue, scientific, cultmd, tchmlogid and

professional education), and inregruion of teadring rescardr ard effective rylicatio of
krrc*'ledge and skills to tlre life wort md welfare oftlr citizens of Kotya;

b) To participate in the discovery, transmission md preservation ald enhancernent of lmwled$e ad
to stimutate the intellectual poticipation of grdcns in thc ecoosnic, fechrrclogiel, agdcuttural,

professional and cultural d*do,pment of Kenya;

c) To play an effoctive role in the development of agriorltrc and tochrologr in oonjrmction wilt 6e
indusfy and to providc cri€Dsioo senrices so ar. to cmtn-brfc io lhe saial and ecolsnic
developrnent ofKenya;

d) Subjcc{ to the Universities Act (Cap. 2l0B), ro ooop€rate with lhc Crovernment in the plannd

developarcnt of Uoiversity oducation aod, in partiorlar, to examine and approve proposals for nen'

faculties, nar departments, nes d%ree cowses or ner subj@ts of srdy prroposod to it by any

constituent college or other post-secoodary institution; b daerminc who may teach, what may k
taught, how it may be taught and when it may be taught at the University.

2. Strtement of Compliucc ud Barir of Prcpmtior

The financial stat€ments have been prepared on a historical cost basis exc€pl for th€ measuremerl at

re-valued amounts of certain items of prop€rty, plant and oguipment, financial instnnnents at fair

value, impaired assets at their estimated recoverable amounts and actuarially determined liabilities at

their present value. The preparation of linancial statements in conformity with International Public

Sector Accounting Standards (IPSAS) allows the usc of estimates and assumptions. lt also requires

managerneot to exercise judgernent in the process of appllng JKUAT's accnunting policies. The

areas involving a higher degree ofjudgernent or eomplexity, or where assumptions and estimats are

significant to the financial statemeflls, are disclosed in Note 5 of these financial staternents.

The financial statemeots have been prepared and presentcd in Kenya Shillings, which is the

functional aod reporting cur€ncy of JKUAT. The finzrlroral staternents have been prepared in

accordance with the PFM Act, the State Corporations Aa (in1, and International Public Sector

Accounting Standards (IPSAS), The accounting policies adopted have been consistently applied to

all the years presented.

6



Jomo KerSntt: Universitl of Agriculrure & Teclnologi
-frru.l ltcport end Fmenciel St tcocrtr
For tlc ycer crdcd 3ll Jure 2025

3. Adopdor d N:* end f,cyircd Strdrrdr

i) Nc:r ad meodcd sadr& ad ircaraaimr io i:qr cfcsivc in rhc fa .'rdod n ttre W25-
Therrc rcrc m rg and meudod oandads issod in rh freid ya-
ii) l{er aod mcndod sraodeds md ilspradim io rlnE hr rd Srcr clfoctivc io thc ya endod 30

ttnz{f)S
Sarrdud Eftcfivcdrncod hp*t:
IPSAS43 Apliuble lil Jonwry 2025

Lrc Thc Eandard sels out tle prircifles for lhc rtoogBitisr, 'rgqnenE tL

and disclosure of leases. the oblrtirc is to ensre ilrd lM ard lessors provkle
rclesatt information in a manner tha faitlrfirtly represcrrc Ore trarsriom. Thi
infonnation gives a basb for users of linarrial stalenrents to nsrsr llrc effecl lha
leases have on the linmial pcitiur, finarEid perforrnancc ad castr llows of an
Entity.
The rrw sadard requires entities to rccognis, nmue ad preserit inforrnation on
right of use asscts and lease liabilities
This stadard is relevant to the Universiw.

IPSAS 44: Applicable l" January 2025
Non- C\rrent The Standard requircs,

Assels Held for Ass€ts thal meet the crileria to bc classificd as held for sale to be measured at the

- lower of carrying amount ard fair vatue less cocrs to sell fird the depreciation of
Sale and

such ass€ls to ceasc and:
Disoontinuod Assets that meet the criteria to be classifiod as held for sale lo be pres€nted

Operations separately in the stalernent of financial position and dre rsults of discontinued
oper:ations to be presented s€parately in the statemcnt of finarrcial performance.
This standard is relevant to the University.

IPSAS 45- Applicable I'' January 2025

property plant Tlrc standard zupersedes IPSAS 17 on Property, Plant ard Equipnent. IPSAS 45 ha

- a&litional guidanrr/ nerr guidance for heritirgc assets, infrasruc{ure assets and
and Equipment 

nrt'asurcmcnt. tleritage asscts were previorsty excluded fnrm thc sroJre of IPSAS I 7
in IPSAS 45, heritage assets that satis$' the definition of PPE shall be recognised a
assets if ltE,'mect tlrc criteria in tlre stardard. IPSAS 45 has an additional application
guidance for infrastnrcture asssts, implemenration guidance and illtstnitivc
examples. The standard has clarified exising prirrciples e.g valuation of land over o
under the infrastructure asseis, undcr- mainlenance of assets and distinguishing
significant parts of infrastructure .tssets.

This standard is relevant to the University.
IPSAS z16 Applicable l" January 2025

Measurement The objc',ctive of this standard was lo improve measurement guidance across IPSAS
.by:

i. Providing furthetdetailed guidance on the implementation ofcommonly used

measurement bases and the circrmrstances under which they should be used.

ii. Clariffing transaction costs guidance to enhance consistency across IPSAS;
iii. Amending where appropriate guidance across IPSAS related to measuremen

at recognition, subsequent measurement and measurernent related disclosures.

7



Jomo Kenyettr Univerritl' of Agriculture & Technologr
Annrd Report ud tr'inucill Stetemenls
For tLe ycer cndcd 3(l June 2025

IPSAS 47.

Reveuue

rPsAs 48

Transfer

Expenscs

IPSAS 49:

Retirernent

Benefit Plans

IPSAS 50:

Exploration For

& Evaluation of

Mineral

Resources

The stardard also infodrrc a prblic safor specific meililrcment bases called th
cufi€d operatioul value.

This saodard is rdcrrant to thc Univ€rsity.

lo January 2026

This standard supersdes IPSAS 9- Re*'enrr frorn aclrange trasactiorrs, IPSAS I

Constnrtion contrac{s attd IPSAS 23 Rwenue from noo- orchange hansactions. Thi

Eadard brittgs all the guidantr of munting for rwentr urder one standfld. Ttr
objective of the Sardard is to egablistr ttr pinciples tha an enrity shall apply tc

report rgful infornntion lo users of finarrcial stalcmeils abog] lltc nature, amo1gll

timing and rmcertainty of rweoue and cash flow arising from revenue transactions.

This standard is relflant !o the University ard will be applied effective financial yea

ending June 3O,2U26

Ap,plicable I st lamary 2V26

The objective of the gardard is to egablish the pirrciples that a transfer provide

stnll ryply !o rL?ort gseful information to uscrs of financial statements about tk
nafile, arnourG limfurg md uncertaimy of experses ard cash flow arlsing fron

transfer expense tran*ions. This is a new stardard for pblic sector entities gearec

ro provide guidance to €ntiti€s that provide transfers on acoouding for such transfers.

This slardard is relevant rc rlr University ad will be applied elfective financial yea

ording lune 30,2026

Applicable lst January 2026

lllc objective is to prcscribe thc accounting and rcporting rcquirements for thc publit

sector retirement bcnefit plans which provide retirement to public sector employee

and other eligible participants. The standard sets the financial statements that shoult

be presentcd by a retirement benefit plan.

This standard is relevant lo the Universiq and will be applied cffoctive firnncial yea

ending June 30,2026

Applicable lst lanvry 2027

The objecfive ofthis Srandard is to speci$ the financial reporting for the exploratiol

for and evaluation of mineral resources. The Standard requires:

i. Limited improvements to oristing accounting practices for exploration and

evaluation expenditures.

ii. Entities that recognize exploration and evaluation ass€ts to assess such

assets for impairment in accordancc with this Standard and measure any

impairment in accordance with IPSAS 26.

iii. Disclosures that identi$ and explain the amounts in the entity's financial

statements arising from the exploration for and evaluation of mineral

resourc€s and help users of those financial statemeots understand the

amount, timing and certainty of future cash flows from any exploration and

evalualion assets recognized.

This standard is not relevant to the University.

iii) Errly edoption of rtandardc
Jomo Kenyatta 0niversity of Agriculture and Technology did not early-adopt any new or amended

standards in the year 202412025.
8
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a- Summry of Siglificrt Accoeltirg Policicr

r) Rcvcne Rccognition
i) Rcvcouc from rot-crclugc trearcti<rrr

Grrtr from Nrtiorel Govcrrmt
Recurrcnl graft from the Govermrenl de rccogniz€d in thc staterncnt of financial performaoce on
a systctDatic hdis over the periods in rvhidt the grants arc inteoded to comp€osatc. Reanrrent grants
tha are reccivable as compeosdion for expelrses or losses aheady incurrd or lo give immediate
nnmcid sryPort to the University sift m firture relatod cogs are recogpized in the statcrnent of
fitrdrcial performancc in the pcriod itr which they becorne reccivable. Develop,ment grants wbose

Fimary condition is that the L.lniversity s]rculd prctrase, constnrcl or olh€rwis€ acquire non-crrrreot
ass€ts are recognizod in rhe statemeot of financial position rmdcr caital resele.

Door F.dcd Rcrcerch Proicc6 Grrrtr
Cmditional grants received for research projects ue rerngnizcd in the staternent of financial

Performance on a syslsmatic basis over the p€riods in wtici the grants are irteridod to compensate,
ooly to thc extent of expeoditure hqmcd during the year. Grants not utilized are recognized as

def€rrd income in the statement of financial position.

Fccl tucr rnd firc.
,KUAT reoognizes neveoues frrom foes, taxes aod fincs when the event occurs and the arsct
rognition critcria de m€t. To lte extcnl that there is a related condition attachod that would give
rir to a liability to repay the amunt, defened income is recognizod instead of reveoue. Other non-
exchange rEvenues ue rerru,gnizd when it is probable that the future economic benefif or servicc
potqttid associated with the assel will florv to JKUAT aod thc fair value of the asset can be measured
rcliably.

Irerderr from othcr govemncnt eatities
Revenues from non-exchange transactions with other govemment ertities are measured at fair value
md r*ngfizrd on obtaining control of the asset (cash, goods, services and property) if the transfer
is free from conditions and it is probable that the oconomic beoefits or service potential related to
the asset will flow to JKUAT and can be mcasured reliably.

ii) Revenue from exchange transactions

Rcndering of rerviccc
Jomo Kenyatta University of Agriculture & Technology recognizes revenue from randering of
serv'ices by reference to the stage of complaion when the outcome of the transaction can be estimated
reliably. The stage of complaion is measured by reference to labour hours incurred to date as a
p€rcsrtage of t,otal estimated labour hours.
Where the contract outcome cannot be measurod reliably, rev€nue is recognized only to the extent
tlut the expenses incurred are recoverable.

Sele ofgoodr
Revenue from the sale of goods is recognized when the significant risks and rewards of ownership
have been transferred to the buyer, usually on delivery of the goods and when the amount of revenue
can be measured reliably and it is probable that the economic benefits or service potential associated

I
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with the transaction will flow to JKUAT.

Rotrl ircomc
The University owns JKUAT Towers tbat has operaling teases on part of il. Thc University occrryics

four floors and has leased out the rcrnainiqg on€s to privarc businesses. The leases re handlod by a

pioperty management Cornpany- GIMCO Properties. Ratal immc eising frotrt tnese operating-l& 
on investment prop€rty is rccormted for on a straight-lirrc basis over the lease terms and

includod in renenue.

b) Bodgct lnformetion

Tlre annual budget is prepared on the accnral basis, thst is, all pluured osts ard income are prcsanted

in a single statcment to deteflnine tlrc oeeds of JKUAT. As a resrlt of the adoption of the accrual

basis foihrdgAhg prnposes, there is no basis, timing or organizalion's differenoes Orat would require

rwoociliation between the acnral comparable amouots ad th€ amounts presented as a s€parate

additional financial staterneot in the stateme[t of comparison of brdgef and actual arrcuots.

c) Turtion
JKUAT is exonpted from taxation and therefore no provision for tax liability has b€€n made in

frnancial statements

d) Irvcrtnent propertY - IPSAS 16

lnvestrrent propctties are measured initially at cost, including transaction costs. The carrying arnount

includes the rcptaconort cost of components of an existing investment proP€rty at the time that cost

is incurred if the recognition critcria arc met and excludes the costs of day-to-day maintenance of an

investsnent property.
lnrestment property acquircd through a non-exchange transaction is measured at is fair value at lhe

date of acquisition- Subsequent to initial recogrrition, investnrent properties are measured using the

cost model and are depreciated over a 3(Fyear Period.
t[vestmcflt properties are derecognized either when they have been disposed of or when the

investment property is permanantly *'ithdrawn from use and no future economic benefit or service

potential is exfected from its disposal. The difference between the net disposal proceds and the

*.yi"g amount of the assa is recognized in the surplus or deficit in the period of de-recognition-

Transfers are made to or from investment proP€rty only when there is a change in use.

g) Property, Plut end Equipment - IPSAS 17

All property, plant and equipment are statod at cost tess accumulated depreciation and impairment

losses. 
-Cost 

includes expenditure that is direaly atributable to the mquisition of the items. When

sigrrificant parts of propcrty, plant and equipment are required to be replaced at intervals, JKUAT

riognizes iuch parts as individual assets with specific usefirl lives and depreciates thern accordingly.

Likewise, when i major inspection is performed, its cost is recogrrized in the carrying amount of the

plant and equipment as a replacernent if the recogrition criteria are satisfied. All other repair and

maintenance @sts are recognized in surplus or deficit as incurrod. Where an asset is acquired in a

non-exchange transaction for nil or nominal consideration the asset is initially measured at its fair

value. Depreciation is calculated on reducing balance method at the following rates:

Description

- Freehold land
- Buildings
- Motor vehicles
- Fixtures, furniture & fittings

Annual Rate

Nil
2%
2oo/o

l0o/o

l0
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- Comtrlcrs and Equipaurt Wo

CaPital wort in progrEss is not @eciatod until srrir a timc as the asset is brought furo use.

0 Leucr

The University oootinucs to lease properties in various towns rvh€re 6e JKUAT campxscs are
locatod but il does mt own thc property. Ttrese inclde: Mombasa, Nakuru ard Kitale- The Comcil
will continue to ensne that all requirements witb respect to offering university edrntion are met at
all rented facilitics.

g) Iotangible rssets

Inungible asscts acquired separately are initially at cost. The cost of intaogible asseis
acquired in a non-cxchange transaction is lheir fair value at the date of the exchange. Following initial
recogtition, intangible assas are carried al cost less any accurnulated amortization ard accunrulated
impairmant losses. Interndly generated intangible asscts, excluding capitalized darelopnent costs,
are nol capilzlizrd and expenditure is reflected in surplrc or deficit in the period in which the
expendihre is incrnred-
The useful life of the intangible assets is essessod as either finite or indefinite.

h) Rcrerrct end dcvdopmeut cortr

Research Grants are receivable hom institutions both local aod foreigrr that have entered into frmding
agreements for purposes of furtherance of areas of ommon interest in training research and
community outreach activities. The terms of these grants are as specified in the agreemens. Research
grants expaded in the ycar are amortized and the total amounl outstanding on the research projects
has been inchdod in the Current Liabilities. An itemized summary is available under (Note 7a).

i) Financiel inrtruments - IPSAS 29
a) Financiel assets

Initial recopitioe rnd mersuremenl
Financial assets within ttrc scope of IPSAS 29 Financial Instruments: Recognition and Me-surement
are classified as financial assets at fair value through surplus or deficit, loans and reccivables, held-
to-maturity investments or available-for-sale financial assets, as appropriate. JKUAT determines the
classification of its linancial assets at initial recognition.

Impairment of financiel esrets

JKUAT assesses at each reporling date whaher there is objective evidenc€ that a financial isset or
an entity of financial assets is impaired. A financial asset or an entity of financial assets is deerned to
be impaired if,, and only if, there is objective evidence of impairment as a result of one or more events
that has occurred after the initial recognition of the asset (an incurred 'loss went') and that loss event
has an impact on lhe estimated future cash flows of the finanoial asset or JKUAT of financial assets
that can be reliably estimated.

Evidence of impairment may include the following indicators:

o The debtors or an entity ofdebtors are experiencing significant financial diffrculty
o Default or delinquency in interest or principal payments
o The probability that debtors will enter bankruptcy or other financial reorganization

ll
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o Obserrr$le data indicacs a measr$le dccrcase in t{;nrercd friltre cash flows (c.g ctmgfg
in arrerys q ommic cmditfum thd urdac withdtfrulls)

b) Fieercid liebilities

Initiel rtcogrftio erd mrrclclt
Fimocial liabilities sithio fie soope of IPSAS 29 ar classifed as linancial liabilitics d feir talue

fuough srplus or detrcit or lm and borrowings, as amropriile- ,KUAT daermines the

classificatim of its financid liatilities d initial rc@gnitbn-
41l nna1cial liabilities are recognizod initiatly a hir valrr an4 io the case of loans md borrowings'
ptus directly auribrnable trdrsation costs-

fl lrvcrorb- IPSAS 12

lnventory is rncasred at oc rrym initial recognitio- After initid rEcognitit4 invenrory is measrcd

at the lower of cost aDd n€r realizable vahrc" Howcvcr, to thc €xteol drd a dass of inmtory is

disributod or deployed at m chep or for a mmiml cfiarp, thal class of invenmry is meagred at

the lower of coct and crrreot rEPlffiren cost-

Ner realizable vatge is thc esimacd sdlitrg price in the adinary course of operdions, less tlre

estimated costs of complAion md the €stimated costs nccessary to make the sale exchangg or

digribution.

lnvenrories are rpcopizod as aD erpeose when deployed for utilization or consumptim in the

ordinary course of operations ofIKUAT.

k) Provisiou - IPSAS 19

Provisions are recognized whea JKUAT has a present obligation (legal or constructive) as a restlt of
a past event, it is probable that an outflow of rcsources errbodying economic benefits or service

poteotial will bc requircd to settle tlrc obligation and a reliable estimate can be made of the amount

of the obligation.

Where JKUAT expects some or all of a provision to be reimbursed, for example, uoder an insurance

conEact, the reimbuNement is recognized as a separate asset only when the reimburserneat is

virtually c€rtain.
The expense rclating to any provision is presented in the staternent of financial performance net of
any reimbursernant.

l) Socirl Benclitc
JKUAT recogrises a social benefit as iur expense for the social benefit scherne at the same time that

it recognises a liability. The liability for the social benefit scherne is measured at the best estimate

of the cost (the social benefit paymants) that JKUAT will incur in fulfilling the present obligations

represented by the liability.

t2
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n) Cortigcet lirbiliai:c

JKUAT ds not recopize a cootinpot liability, hl discloes dereits ef a1y cmtingencies in rhc
ootes io tbc finaocid statcmcnB, uoless thc pwtitity of an ort0ory of rEsflrcrs ernbodying
oootrfrnic berlelis or service potential is reoote.

r) Conllgcrt arcfr
JKUAT docs rnt rmgnize a conlingrent ass€( hn discloses daails of a possible assa whose
existre is @ntingeot on Ore ocrrrreoca or noo{ErgEneocre of om r rnore unqtah hrtwe errents
rret wholly within the control of JKUAT in tlre )t€n lo fte fimocial stdcoctrts. Cortingent assets
are asesiod cootinually to eo$re that dwclopmsfs are rypropriady rcflcctcd in thc financial
$aremenls. lf it has become virtually certain that ao inflos of onmic bencfits s service potential
will arisc ad the asset's valrc can be measured rcliably, the asset and lhc rdated riwenue itre
recognizrcd in thc financial gatern€ots of dre period in wlricfi 6[6 ch:nge occurs-

o) Nrhrc rnd ptraocc of rcrcrcr
|KUAT creates and maiotains rcscryes in renns of spaific rosuirEo€ots as follows

i) Cqital Reserve - this is usod to recqd contributioo made by gpvcrnmeot infqrn of
devdoprrcnt grants trarufcrs

ii) Revaluatioo Rescrve - lhis is used to iodicare thc revaluod anounts on the planr property aDd
equipnent, and any other adjustrneats on lhe sane.

p) Chelga ie lccourting policics tnd csdueres - IPSAS 3
JKUAT reognizes the effocts of changes in accounting policy retrospoctively. The effec-ts of changes
in accounting policy are applied prospectively if relrospective application is impracrical.

q) Employec bcnefirs - IPSAS 25

Retirenent bclclit plenr

JKUAT pmvides relirernent benefits for is employces and directors. Definod ontriburion plans are
post+rnPloyment benefit plans under which an entity pays fixed cootributions inro a s€parate entity
(a fund), aod will bave no lcgal or constnrctive obligation to pay frrlher contributions if the fund
does not hold sufficient assets to pay all employec benetrts rclating to ernployee servicc in the current
and prior p€riods. The contributions to fund obligations for the payment of retirerrent benefits are
charged agains income in the year in which thgy become payable.

Defined beoefit plaru are post<nployment benefit plans other than defined-contribrnion plans. The
defined benefit frmds are actuarially valued tri-annually on the projected unit credit method basis.
Deficits identified are recovered through lurnp sum paymearts or increasod future contributions on
proportional basis to all participating ernployers. The contributions and lump surn payments reduce
the post-employmcnt beiefi t obligation.

r) Forelgn cu?ency trlnsecdons - IPSAS 4
Transactions in foreign currencies are initially accounted for at the ruling rate of exchange on the
date of0re transaction. Trade creditors or debtors denominated in foreigrr curency are reported at
the staternent ofthe financial position reporting date by applying the exchange rate on that date.
Exchange differences arising from the settlernent of creditors, or from the reporting of creditors at
rates different from those at which they were initially recorded during the period, are rocognized as
income or expenses in the period in which thcy arise.

tl
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s) Borroring c6tt - TPSAS 5

Bonowing coats are capitalized agairtqt qua[rying 8slEts as part of propcrty, plant ud oquipeot
Such borrowing @sts dc cspitatizd over tlrc period during wtrich tbe assct is being aoquir€d or

coostnrctod ard borrowings have been incurrod. Capitatization ceases when constnrtion of tte asset

is complce- Furtber borrowing costs are clrargod to the statement of finmcial Performocc.

t) Rebted Perty llbclorurtr - IPSASi 20
The University regards a rclated party as a pcrson or an entiq/ with the ability to exe{t control

individually or jointly, q to exercise significant influence over the University, or vice vetsa The

National Coverrnent and Members of Cormcit are regarded as related parties in prtpodion of thesc

financial saternenB- National Covernmeirt transactions havc been disclosed tmder rweorr from mn-
exchange transactions - govenunenl grants (note 2) while Members of Council have been disclo$ed

rmder board €xpens€s in the staternent of financial performance, note 5(ix).

o) Scrvkr Concection Arreogcmcotr
,KUAT analyses all aspects of service concession drangemcnts that it enters io daermining the

rypropriate accounting treatmeot and disclosr.ne requirerrents. In particular, whcre a P,rit'ate party

*ntriboto an assc, to the arrangernent, JKUAT recogrrizes that asset wherU aod only wherl it
controls or regulales the services the operalor must provide together with the ass€t, to ufrom it must

provide thern, and al what p,nce. In the case of assets other than 'wholeof-life' asscts, it contnols,

tt -rgh ownership, beneficial eotitlernent or otherwise - any significant residud interesi in the asset

at the end of tlre arrangemeol. Any assets so recogrrized are measured at thcir fair valtrc. To the extent

that an asset has been r*ognizd, JKUAT also recognizes a corresponding liability, adjusted by a

cash consideration paid or receivod.

iv) Crrh rnd crrh equivdentr
Cash and cash equivalents comprise cash at hand and cash at bank, short-term deposits on call and

highly liquid investments with an original maturity of three months or less, which are readily

convertibte to known amounts ofcash and are subject to insigrrificant risk of changes in value. Bank

account balances include amouots held at the Commercial Banks at the end of the financial year'

w) Compentive figures
Where necessary comparative figures for the previous financial year have been arrended or

reconfigured to conform to the required changes in presentation'

r) Subrequent evcntr - IPSAS 14

There have been no events zubsequent to the financial year end with a significant impact on the

financial statements for the year ended June 30,2025.

5. Significent Judgementc and Sources of Estimation Uncertainty - IPSAS I
The preparation of JKUAT's financial staternents in conformity with IPSAS requires management

to make judgments, estimates and assumptions that affect the reported amounts of revenues.

€xpenses, assets and liabilities, and the disclosure ofcontingant liabilities, at the end ofthe reporting

period. However, uncertainty about these assumptions and estimates could renrlt in outcomes that

iequire a materiat adjustment to the carrying amount of the asse( or liability affected in future periods.

l4
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Erdnrtcr ud esumptfuns
Th kcy asomsioos conoeming the future ad olh€r key soure of estimation rmcertainty at the
rtporting date, that have a sigrrificant risk of causing a material adju$trI€ot to ttre c{rrying amounts
of asscs and liabilities within the rrcxt financial year, are descrr-bed below. JKUAT basod irs
assurptions and e$imates on parameters available rryten the ftranciat staterncrts were prepared.
However, exi$ing cirqmrsanccs and assurnptiom about fuhlre developmcrts may changc due to
marta dnnges or circrrmstanccs arising bcyond lhe control of JKUAT. Srrch changes are reflectod
in the assunptions when they occur- IPSAS 1.140

Urcfrl livcr ud rcridrd vduct
The useful lives aod residual valrres of asseis are assessod usrng the following indicators to inform
poteotiel future use and value from disposal:
-Thc oondition ofthe asset based on the assessrnent ofexperts ernploycd by JKUAT
-The nature of ft€ asser, its susc@tibility and adaptability to changes in technology and proccsses
-The naturc ofthe pnocesses in which the asset is deployed
-Availability of funding to replace the asset
{hanges in the marta in relation to tbc assct

Provbbns - IPSAS 19
Provisions are recognized when JKUAT has a prescnt obligation (lcgal or constructivc) as a result of
a past wcnt, it is probable that an outflow of resor.nces onbodying economic benefits or service
polentid will be required to settle the obligation and a reliable estimate can be made of the amount
of dre obligation.

Where JKUAT expects some or all of a provision to be rcimbursed, for example, under an insurance
contract, the reimbursement is reurgnized as a s€parale asscd only when the reimbursemcnt is
virtually certain.
The expo,se relating to any pruvision is prcscrrted in the stat€ment of financial performancc ncl of
any rcimburscrnent.

6. Transfers from Other Government entitics

Clperat iona l Grant

7. Fines and Penalties

Library Fines

Surcharges and Penalties

Fec, Clurges and Pcnalties

8. Rendering of Services

Tuition Fees

Training irrcome

Msc Application

2024t202s
KSHS

I ,71 3,508,,145

l,7l3s0r,44s

202/12025

KSHS
26,001

3,275,700
47,159

3J49,060

2024t2025

5,075,825.320

to,904,7'75

2.803,374

20?3,n024

KSIIS
2,22t,263,333

2,22t28333

2023n024
KSHS

t54,982
2.072,440

608.120

2,t35,92

2023t2024

4,I 14,305,489

2,90'1,507

2,642,000

ti
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CISIOOApplic.tion

HircofCvradrimCrorr
Bhic Rcyicr fes-Rcsearch @
Ccrtificac-npfllaimftca
Oiptma- Apli:dim fees

AlrmiFeer
Ilospiul fimd

LibrayProduaim
Consrxary Ssviccs

BotrhryIme
Cttml*y
IBR Organic Prodrrcc Sales

Short Coutscs ad Trainings

ICT Rcscarch C@sltltarcy& Training - Main Canpus

9. Itertd Revenuc from Fecilities lnd fqoipnent

Accomodation Charges

Wal€r cltarges

Rcntal lrmme
JKUAT Towers Rcntal lncome

Hqrse Ren
Shop Rcat

Guest Houscs Rettal lncome

10. f inance Income

lntcre$ on Dcposits and Savings

I l. Otber lncome

Conferencc & Training lncome SNOREC

M iscellaneous income

t auodry Charga

Donations

Students P.A.Y.E

MSc Computer Based IS

Joumal of Agric

Projcct Adrnin Costs

JKUAT Hospital Cost Sharing

Swimming Pool Chargcs

76,ffi
2E,W,610

r291,623
260,m
n4,ffi

,,6245N
4,196,965

44t519

t2,6t
1o5,759

t,r50

910,000

s,r2e330rr6

ztzAtWE
KSHS

3t,{J/'3,728
t,658,676

t4.611,944
198,9t t,t99
2l,105,652

615,540

269,750
2752t6'6e

t4,(m
42,65uE6
r&,om

35t,m0
il5J15

5,636,400

5Jr r,706

l6rJ59
t.w5.'42

375,Em

4,079,520

2,629,m
4.1t,,A71534

WBMIA
t(sus

44,M9,E62

1,r57.956

r 3,896,E4r

t73,271,623

t8,596,461

241,4N
9,m0

2slJ23,lt9

20z,n025
KSHS

5,485,876

5,,,1t5,t76

KSHS

2024t2025

25,429,600

6,056,812

9,469,2W

t0,3r5,r50
913,166

133,500

l l,825,045

t,722,327

645.072

2023t20,A-

KSHS
6,886.499

6,tt6,499

KSHS

2023t20A
I,t 19,950

28,453,105

7,832,969

t2,686,796

88,500

23,220,370

r,693,480

557,'130
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Storlgpfugcs
Bo.atirl Gatu Ery Fc - SAIOREC
I.rbctoryAdFccs-SAXXEC
SbffFrrrcrrWdfucF]T-tE
AocmingPioe$inl@s
Regcablctrrnqat
ldncry lctml
Hortidtrcho&llin
StsffCafcrcda

Cafacda(rsrc) SATOREC

Xqoxhgadfiring
Food Proccsring

ScrcslCmdlcIGu A/C

Frmme.hiry
Hcahh cgrtrc dedal
BolanyIGU
Mcdical lab scicue IGU

12. Grin/l,m oo f orcigr E.rcheoge

Fbrcigr tidrange Income

l-1. tlse of Goods rnd Seniccs

Acadernic Costs

Admini strarive Cogs

Snrdents Welfare Costs

Campus Rrrnning Costs

Misccllaneous Experditure

Alcohol & Drug Abusc

Tree Planting Exscise
Publ ic celebrationJfunerzls

IPUCCF

National Cohesion National Values

Audit fees

ISO expenses

Subscriptiim to Professiorul bodies

Motor vehiclc insurance

Fees commission & Homraria Exp.

Insurance premiums

Bad Debts

Innovation & Technology

ratf,
t2E3.t27

5m,6m
9,(m

6,{86,t52
40,&{)J73
726t,7U

62t7.392
ffi,76

2()6,73r

267,670

6,850

24,m0
139,663,{}l

20utm25
16.61I.{55

lt3,(m
561153

50,m0

q537J&
25,Gt8,352
q79,155

r&vm
r5,7.fet4t
3355516
8.M,ffl

2t,w
t,7t?,sil
LOn,6;22

?29,W
n-795

8e000
t{69'lt,rl,

2o23rm24

(99,366,5r 3)

n:uttt6
KSIIS

427,093,76

59,t29.U9

29,164,036

1,t6,903,316

43,969,E04

48,750

72,m0
4,050,'100

t8,2m

3,480,m0
2.055.258

9,099,572

1,485,743

49, t 83,616

9,605,9s2

2V22.r2U23

KSHS

5n,548,6t7
88,269,877

f8,461,'172

527,tgt,t82
55,94E,530

682,m0

96,000
3,45E,675

195,308

57,380

3,480,000
771 ,83 t

4,248,96

3.340,081

r 5,t 15,561

12,M,445
66,356,609

667,150

t7

r 68,500



Jouo Kcryeltr Uriycnili of egli.rtrrt & Tcclrclo,gr
Arlul R4ert rd Frrcid Slramlr
Fortlcycercdcd 3llt*TE
T.ibi4t|rit
Frmcrry
Ilctl:ulreProduin
IBR Pmdsln
CooltmyScrvi<s
CtcmfutryProduainfd
PfuSEry Lrnit

Cdlctffi
S.rEra Cmdlc IGt

FudtryIGU Projd
BEEDIGI,J

ICTConstltary
SWEED

Tclcpbrrcrpces
Emcrairncn fxpeoscs

WacrErpcascs

Elocrricity expcnscs

Frrl for Gqrcrata
Crockcry md Uleasils

Advcrtking & Ptfilicity

Intcrna Cooncaivity

ComplcrCharges

Micc chcr charges

Modical Expotses

Transport ilpcosGt

External travelling

Poslal & rclcgrmu expenses

Confercrrce & scrninars

Fungicidcs iosecriclles & Sprays

Pubtishing & printing

Purchasc of Uniform & clahing

Purchasc of Statiimary

Disaslcr Prepare&rcss

Rent & Ratcs

Hire of Transport & Machincry

Mpcsa Chargcs- Main Campus

Bank charges/intcrest

Staff Trahiag cxpcoses

Ficld AhacknEnt Expensc

Intelledual Property

Likuyani Farm

Wortshop Production Fund

n4jq
t t,4t2

r89,050

2fi,(m
tss,2,t

27O594

r2v,Tt9
6018il
,5rJ65

I I,t80

t7,ffi
?s7,l4t

4J50

4,7t43N
74,Cn533

3,,fm,91 I

r2,72s

4,4t3,061

29,614,749

tm,otg9t7
tt7,w9252
25,585,7v

2,4o}.59
67,558

5,726,655

,7t,7N
13,524.365

5,1@,Et6

3,t 10,887

980,846

E80270

8,t54,9E4

t4.476.49

34't,950

88,700

755,75'

40tSu
r472J;02,175

6,rr5
rm.r50

..-,.

637,629

r,t40,451

r0,6fl)

t24/7.lJ5.s

L47l,7U
rr0,g9

LW,1At
2537t,4r2

9,9t .674

2e,ffi277
llt,75r,ey)
T2,Oll,6E5

2.776.96t

wJt2
8252-tr7

,mJ00
t9.504,655

t,6759il
t9,535

2.739.457

t,7't93t2

t,t1t
7,052,M

2{,ffiil1

254,*0
766.,41E

576,318

t,7g2t52U

I8



Jooe Kcryetrr Udversiry- of Agriculture & fcchrolo6
"{nrrl R.?ort.d Frrlciel Sbtcncrts
For tlc ycer crdcd 30 Jurc 2O25

la. fr/rpcCrO

sds-,
CdV..bJ
hdrffiir
Gtqr;653
llo'*ADrre
(IhFcrnlAlorrc
Hreo0ffccA&rrc
hgc, n-rrdl-'EAllmuc
fffilctloigtcrry
ItuilTrdn!Lcvy

15. Courcil Cooriitcc Erpcoses

Siui4Allmarc
C-banctllods Hm-aria
CourrilChimm\Homaria
Olhcr Coircil Ruming F-xpenses

Ctancdlods Other Expenses

16. Deprccirtion end .{mortizetion

Depreciatim Charye
Amortizat ion of ERP

17. Reprirs rnd lhintenence

Maintcaancc of plantr machtequip
Repair & Maintenarce of Furniture
Mainteaance of buildings
Maintenance of wal er,/sew€rage

Mainteruncc of roadVgrormds

It. Conlrected Services

Contraclod Professiornl Services

19. I inance Cost

twrE
xsas

292&ffifis
42,610,1Ot

67t552N9
11,96,,1t1

w,28t3t2
349,w.871
{0a,r02J5{

lr,{o6J59
6?,42,,W1

t,455.tm

s,rt$3's6l

NLgfrL1
xsHs

6,520,m0
r,345,353
t,fi4,m0
s,92Ls2

r20,0(n
14,95t,995

20:un025
KSHS

2t6,4y2,O28
2,393,466

2tt t5,494

2024,n025
KSIIS

t7,222,448
1,445,274

26,945,6ss
9,457,486
9,670,620

4,741,48

2024n023
KSHS

57,925,705
57,925,705

2024t2025
TCSHS

I I S,l 7-s,386

TB4UA
xsf,s

Lffi9g,.fi

5rr,9,5.21[
2tJ3r,0r9

vrr3a,rc
,t93512n
{l2Jl667r
ttfis,e9t
55,0r0J50

r',{a),1m

a,2t',.rz'l2L

mzyfru
KSHS

4,960,m0
't49,W
614,8(n

3,668,35 r

143.E00

10,I35,951

2023nOU
KSHS

22't,206,887
8,203,132

235,410,0t9

2023D024
KSHS

t 6,03 t,21 7

7,232,287
17,595,860
34,496,890

3,922,440
79,27t,594

20231202/
KSHS

65,755,450
65,755,4fl)

2023n024
KSHS

r r 3.333,956Intercst on Kenyatta Road I Loan

l9



Jomo Kenyette Univerrity of Agriculture & Technologi
Anrurl Reporf rnd l-menciel Stetements
For tte yelr clded 3ll Jue 2025

lnterest on Kenyana Road 2 Loarl
Intcrcst m ICEA l-oatr

20 (a) Specirl Accouds rld Grrnts

Deferrod lrcme - Sp,aial Grants

Incountry Training
Bb-Eam
NCST

ASARECA
WaterCraft kojecr
Ccntre for Hcatth Solutbns

Bcaos Projed
METEGA

Centrc for Data Analysis-DAAD Funded

lmproving Cm to HIV Infecred Adolescents

V|CINAQUAProject -
Grasshoppers Projecr

Food Fortificatbn - Prof Sila

IMO-zu Prrojat on Clirnate Mitigarion-

University Reseach Chair-NACOSTI)-

KEROCHE Foundation-Hakikisha Project

National Research Fund - PhD and Masters

Biolnnovate Sweet Potato

HyCRISTAL Project

Eval uation of Bio-Fumigants

Genomic Analysis

Dev't of Value Added Novel Tree Products

SAJOREC Rsch (Wulnn Botannical Garden),

NANCY WELSH FOUNDATION

Switch Africa Crreen

Food Systenx md Susuinable Development (SASS)

FORIS UNIIM Mitd-grid Clustering Project

STEP UP-Sustainable tramition entrcpreneurial Pdn

MSc ard PhD in Engineering Sponsorship

FORUM FOR AFRICAN WOMEN Vcs- Fawovc

Small Scalc Cornm -Sorghum
IAEA Radiotherapy Training

Cowpea LCEFONS Projecr

WIPO/ARIPO/JKUAT IP PROJECT

FAO-JKUAT
Education for Laser Based Manufacturing (ELbM)

Bio-Snail Project

NRF Finger Millet Value Chain

KCSAP - Validation of Seed Potato Valuc Chain

Evaluation of Bacteriophages for Biocontrol

46,113,872
t96,775942
351,6t5J00

44,Etg,27t
188,7r4,390
3d6.fi7,6t7

mr3n$u
KSHS

22,1t6,O51

r24,@2
7,524,482

6,7E249O

1,550,390

202U20,5
I(SES

2t,502,387

117,659

5U,752
6,42E,958

r,395,351

l6
t,7EE,t36
3,688,4r5

xn.54
74,7t2

t,7t4,96
eA6E

2,48E,W2

7,358,4t3

7EE,I4
427,tq

30,955223

185,989

2t,370
3s8,tr2
34t,532
t27433

t26,227

25t,t3l
32,551

t49,499,967

l,064,870

220,256

1,25r,632

31,348

8,758,4E0

I1,395

t23,62
4,176,731

578,46
430,5C)

1.983,273

tn,220
9,r55,484

8,053,038

r,853,030

474,6N

31,055,223

t97,377

2M,655
l8l,370
358, r 32

120, r 00

427,413

19,686

16,644

426,227

263,651

t42,55t
144,015,715

1,364,870

220,256

16,792

t,M7,387
89,120

23,669

14,037,012

14,300

2,175,595

9,6',78

35,166

20

31.649



Jomo Kenyette Universiry- of Agricuhure & Tecbaologi.
Annuel Report end Finucirl St tementr
For tle yc.r erdd 30 June 2025

,KUAT Seed Ccrrtre Projecl

ThcCdushojcct
LTPSCALE Projed
Phages Errrinia
ICGEB Projct
RaogER_JKUAT Projecr

furimlcPr{ec.t
Global Alliarcc for Improvod Nuririon
SCEPRESSA

IFS COWPEA Projecl

Covid-Ig & For6t Poople
Inrryccru [{ofifls f
GoogleGi0 2021

wIR-VOS
NRF Covid-t 9 Bioseasor

INNUsensProjoct

Sudain AM Projecr

Sababu Projet Research Fund

Ortcome & Feasibility of Evidence Based Rehab

AIRTEA Project

Mass & Separations lab
HENRII
Socid & Ecological Synergics (SESEC)

Transfer of Msc Sanitation Projecr

FLYgane Projccl

LCEFoNS

lrnrnuruiration Repository ITNICIIF

Effects of Parficipatory Forest Managemen!

CIMMYT
Tree Growing

USAID FtF Innovation Lab for Hort

Moxilla Foundation RC

Nano Encapsu lated

Explainable Machine Leaming

CFCP Accreditation - Prof Naomi Maina

SME2KE - Dr Rehema Ndeda

FencdoxiFNADP+Dr Daniel Kiboi
Inflammation on lron Turnover - Prof Simon lGranja
IMO MTCC-AfricaTest Biofouling Project

Maasai Steppe Rangelands - Ndaki Marco Matyanza (Dr Muya)

NRF-LJPSCALE-AIVs - Prof Mary Abukutsa

Water for Feed, Food & Nutrition - Prof John Wesonga

Synthesis ofPGM - Dr Eunice Nyawade

Safeguarding African Foodsheds & Ecorysterns - Prof J Wesonga

Enset Cultivation & Utilization in Kenya - Dr S. Anami

ANSO Swect Sorghum Hybrids - Dr S. Anami

INNOECOFOODS PROJECT - Dr. Eng. Garah Kiruu

2,0',t2

944624
140.,529

5222,72s
682,ffi

3J80,087
5,708,718

t07,678

7,100.1l7
't,029,037

2t3,293
210,390

272,301

t,191,259

296,172

166,700

t25,553
3,863,992

233,803

970,350

4,t72,089
3,495,519

6,677,E26

I t9,l l9

59,711

1,377.571

r,873,583

3,087,752

474,267

387,746

53,t74
4,946,t32

4,B3,qt
t,t60,mE
t,y29,4fi

lff6e
I,E99

3\4fi
l7l,5E5

,,377,t42
0,m7297

407,678

E34,123

t,t47.699
l7 ul

655,654

2r0J9O
t,270,627

E59,473

t,57t,952
726,W

3,WAs7
5.s97.343

t59273
3.131,9t0

2357,78t
t.667,4'n
2,674,917

8,303,4t 7

42t,ffi
59,71I

66s,780

4,792,726

1.644.0E5

1,m5,059

387,76
t 03,174

6,671,426

5.975,044

3,78E,784

187,752

5,980,000

6,986

809,519

5, r 30,53 I

425,3t0
6.765.608

34,M1,255

4,412,139

184,457

tM,423
3,t35

203,062

2,549,196

23,423,835

2t



Jomo Keryette Udvcrrity of Agrioft rc & Tccfrobgr
A.rEd RcDort ud Fiurcid Srrttab
Por tlc pr adcd 3O tttc 2l|2,5

NDMEV Prcj€d - tlHitam Ndiritu

MTCE-AfrLaIMOCARES
TEA-LP proid -Fraris Xavier Ochiotg

JKUAT SKIES Pqram - DrClifiordObicro
Fujita - Prof SiL
I\'MR-II,IPROV (Dr Fli-e$glh Watula)

NnF EIJRAKA - Dr. Francis Xavicr Ochieag

PAMOTA PIIC- Prof WillisOtvim
lloAGDP M&E - Dr Chadcs Cheruipt
AfroR&b m3O - Dr Mwangi Matbsi
IEE-I/TOBE SHOII PET Recycling Ptml - Prof N$ryi Ktmau

Fonitrod lilhole Grain Alliame Lrd - Prof hid Silt
ERASMU$EIT-Dr Magarct Giclnthi

ILRI Go Hear Masitis - Dr Juliah Khayeli

AGR CBE - Prof L^cenge Turoop

VIVES-TKUAT Coltaboration - Dr Gladys Onym$o
EUORPIIAN Projca - Prof Mary Abuhrtsa

MPACT I{E - Prof Sbern Kuyah

Matcmal & Child Health - Pmf lGib,ui Mvikamba

GEIUS-TECH Pnojet- Dr. Hiram Ndiriut

20 (b) AltoRTrsATlo:{ o}'sPEclAI. AccoL'IrTs

Opening Balancc
Iv{oney In
MoncyOrn
Clori4 Bduce

2l (r) Crrh rld Cerh Equivalents
E{itizen Bank
BANK A/C KC&Main
Bank A/C (KCB) Project Current Account

Bant A/C (KCB) Payroll

BANK A/C{KCB) Taifa L,aPtoP

Bank A/C(KCB) SoDEL

Bank A/C (KCB) Mombasa CBD
KCB ADP
KCB - Nursery
KCB . JKUAT TT

KCB -Bant A/C CoHES
KCB Dollar A/C
Equity Bank Fees A,/c

Coopcrative Bank Fees

NBK Fees A/C
BBK Students Fees

KCB SAJOREC

r2fi,tlt
L475,O15
6,ffi3tt
\rgligo

ft1,178
6fiSSt6
7,9rt,800

l6,tt4
tv2fl

2,Olt,63t
19t,29
t23,035
559,W2

9,7ttJlv
t,7t5,t24
M,l%

6,04t,t42
421,16;2SE

26,WL4rt
r,7E7354

y,ll6,om
6,159,92t

E0,3il
2"tto3n
2,050,m0
4,044,75
4,m0,(m
r.7t5.t96

,161,16t,76{

2023t2fr24
KSHS

454.457,374

470,9t2,755

462,20t,365
6,t6[.,74

20ut2025
KSHS

463,16t,79
361,961.915

403,96't.854
421,162..t25

2024t2fr25
KSIIS

2023nO24
KSHS

r0.156,394

2,749,773
23,r88,069
25,541,680

900,413

6,057,675
9,228,494

30,445,528
2,45t,224
2,303,043
t,317,779

205,879,751

1,76E,843

tt,499,172
t,208,438

658,927
t,309,801

t56,329
35,E26,39

l,990,135
4,594,785

22,917,014
19299,712

912,524
4,'.?58,9f2

3,2r3,797
154.242,95'l

1,993,924

l l,638,803
6t7,247

56,337,008
728,5E6

1)



Jomo Kclyrlfe University of Agicdture & Technologr'
Anlrd Rcport ud Firlcid Strtclcotr
For tte yeer crdcd 3ll Jrrc 2Ol5

KCB Nsirobi CBDBan& Alc

KCtsKarcaCanpus
BBK Nairobi CBD Bank accoru
BBKSHRD
JKUAT Eodoymtnt Fud Bank A/C
Frmdilirm FOEA Bant Acqm
BBKEngirxiog
BBK Agriculhre badc Accumt
KCB EIJRO A/c
COOP Bank IGU A/C
Coopcraive Bank - Kitalc/Eldora Camps Arc
\tsK Main
Coopcraive Bank - Kisii Campus A/c
EquityBar* Tlr'ET A/c
TOTAL

2l @) Crrrcnt Portiol of Borrwirgr
KCB Main Bant A/c
TOTAI-

Dctriled Andydt o,f tLc Cd lrd Cd liqdvrlentr
JKUAT Accodtt.urlrcl
(lurrclt Accounl

i) l(('B Group

JKUAl'Main 110'1586127

JKUAT Payroll 1107587174

JKUAT SoDEL 1107588871

,KUATCOPAS ADP I 107589177

JKUAT Nurscry 110'1589770

JKUAT CoHES 1107592488

JKUAT Karen llA27OO37l

JKUAT NCBD 1177169681

JKUAT MBS CBD I I075E6933

JKUAT Projects I107586E87

JKUAT Taifa Lapop I107589(X5

JKUAT lTCcntre 1102698210

,KUATSAJOREC 1207E74876

JKUAT Dollar 1111779406

JKUATEum 1202950116

JKUAT Endowmcnt Fund I181550073

ii) Equity Brnk
JKUA'I- Equity Bank Schedule

JKUAT Iiquity Bank TVET

N qJ29t25t4?6

ts20265128490

32s2.2e9

l7,tt4J9t
22,ta":WE
6J14.r89

4E5J66
22t6,499
2,990.r4rc
2,999,Tts

m3,946.,616
2396t

2,891;t70
r,r8t.t25
1,820,737

6.n4.Ot3
60lr39i{E3

3,t50,959

t,117,749
25,.166,01O

5.r69,631
I5-{71

4Jn2st
3,05E,626

3.t55.7t3
43I.t65.t t6

3.4fl,4ts
3334,76t
3.739,t78
5,7rt,70t
7,t752t2

to[.vnJ,,,

2024t 2023

Krhs

I,768,843

6,'t74,083

m23tuu
{.740.3 t 6

4,7r0Jt6

2,749,773

25,54 r,6E0

6p57,67s

30,'145,528

24st,224
l,f 17 ,779

I 7,l 84,398

3,202,299

9,22E,494

23,I E8,069

900,413

2,303,M3

l,3(x),E0l

205,879,751

203,946,616

485,566

a23t mu
Kslr

1,993,924.0

7,875,212.0

15,E26,399

4,594.7E5

t9,299,7t2

912,524

3,233,797

E,t47,749

3,E50,959

22,9t7.034

156.329

I,990, t 35

1,758,932

728,586

154.242,957

43r,165,1r6

345.57t

23



Jono Kclyrtte UnivcniE of ,tgritthurc & Tcchtolop
.Ar...l Rcporr ud Firerciel Slelcrcrtr
For llc yeer cadcd 3O Jrrc 202-5

irf JKUAT Fudiliur shc&lc 1, ,,,

iE) Coqcrrdvc Bult
JKUAT Coqcraive Fec

JKUAT KitalolEldra Cqus
JKUATKiTii Camprs

JKUATlGUCoOpBaof

v)Ato But
JKUATABSAFE
JXUAT ABSANR,BCBD
JKUATABSACOHRED
,KUAT ABSA COANR"E

,KUAT ABSA COETEC

Yi) Nrtioul Bell
JKUAT Fccs ac

JKUATMain

eg.i.S Alrtyrir: (Rcclvrblcr from
ooo-crcbtugc tr.n acdolt)
Un&r one year

l-2 yeats

1-3 years

Over 3 ycars

0 ilzurt!)52qn
0 r r2909t952901

OII?5frYU'5T'02

ort29o,t95}fr3

u|xffit2t6
vmgzt45
fi2rc570A6
u72t05762t

uT2to5tt23

o77ffi155r9
0 r003059E4000

2021'202,5

1t,499,t72

\tgt,470
t.tm.B1

223J6E

22W,499

6st927

n,82LO7t
6,514,rt9
2,9t ),7t5
2,990,4tO

r,20E,438

r.t 88.825

6{lt"t39..tt3

2023!2024

I,019,I Et,4 t8

67,E90,t54

tA62137

1,76t,5lr,t20

2,E52,052,130

r l53E,t(B-o

t3y,76f..O
5,7tt,70B..0

3,4sAts.a

4,t97297-O

56J37,mt.0

25,466.9t0.0

5,169,631.0

3,t55,7t3.0

3.05t.626-0

6t7247.0

3,739,E7E.0

r0,r56J94.0

t*,1n2t9.0
vii) E{itizen
Grerd Totrl

22(r) Receivebles from Erchrnge Trrnrectiorr

JKUAT Bflcvoleol fuod
e4itizrr,t
Dcpatmonat Petty Cash

Sundry Dcbtor
Studem dcbton
Guarauec Dcposits

Kimathi Inginne
,.KU.S.O
Unaccounted lrnprests

Provisioo for bad debts

TOTAI,

20utm25
l(Shr

2.28s,025

t0.579,194

227,942,42s
3,744,524,020

13,54t,l6l
320t,t96

30,59t,1'19
6t7,@s

4,O332t1295
,103,328,130

\6,9,953,165

'/e ol llc
Totd

25%

0.0E6%

20L1nO?/
Krht

699,225

r 5.628
217.620,626

2,574,op,E,903

24,867,361

3,201,196
3l,49t,638

147,552

2,t52,032,110
285,205,2t3

2,ffiW,917

'h ol the
Tord

l6o/"l.o2r2r0,t93

66,989,695

3.462.417

2.94t.6t8,969

4,033rtrJ95

24

2.h

0.lll'/.

62%

T()TAL
710h



Joro Kcryrdr Uriucrrfuy of Agrkrft rc & Iccfrch6i
.{rrul B.D.rt rd Flrdel Strtcootr
Por llc ycer crdcd 9 tw zt8
n{bl trciv-loftr Xr.f,rcfe4rTnnctir

23- lorco DrFd
L,cs o Dirpml of Frxod Ass.ts
TOTAL

24. Irvcrtorlar

Central Sror:r
DmgStqc
Parol grnp
(htering Stce
TOTAL

?fr?{/,&z9
2J94
,,r1

Kshs

t l1,102-l

to?Jtm24
I(SES

14.3,17-01l

6,e58,tt5
t.no7.005

r,65t,lE7
y,T7l.Gn

taut,,2s
I(SEIT

1i.7.11.06,6

t0,06i5,ff2
6E0-671

2,t73,O82

*,$2J4Xt

25
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Jono Kenyrttr Univerrity of Agriculture & Technolo6r
Annuel R.eport eud Finencid Stetementr
For tte yeer endcd 30 June 2025

Norrlt
WONX IN PROGf,.ESSI
ASAT30.ffiJ025
DETAII^S

Exteosion of Admin
block
Corstruct ion of JKUAI'
Boundary Wall
Corstruction of COETEC
Lectures
Consn ction of Water
Towcr
hulscaping &
Beautification of JKUA'l'
Thiririka Farm

BALB/F

385,896,002

50,698,799

2t8,702,57t

655,297372 12,801 ,858

BALB/T
385,896,002

50,698,799

208,745,42t

64,s,3{0322

.{)DITIONS TR,ANSFERS

7,4fi2sE

3,E94,(m

1,45'7,ffi

TOTAL

BAIJINCE

3t5,t96,qD

50,69E,799

226,152,829

3,E94,m0

I,457,600

668,099,230

BALANCE

3E5,E96,002

50,698,799

2t8,702,s7t

65s2n372

\\()Rh t\ l,R(x,RI..ss
\S \ I .1(l.t)(r.2ll:{
DEl'AII,S

Exrensim of A&nin
block
Constnrction of JKUAT
Boundary Wall
Constnraion of COE-IEC
Lectures
TOTAL

Invertment in Nissin Holdings

Balance (KShs)

Revaluation

Balance

Nissin Holdings is 100% owned by JKUAT

ADDTTIONS TRAN'S}-f,RS

2$24 t2025

26.682._1ltt

( t.0_18.-1 l4)

25,@,004

2024 t2025

4l13.tr8I .(xx)

((rt).tlll l.()lXl)

3 511.(XX).0(X )

9,957,r50

9,957,150

26. lnvestments

Investment in JKUAT Enterprises

Transfer of Water Bottling Plant

Balance (KShs)

2023 t20U

26,682,318

26,682J1t

JKUAT Enterprises is a wholly owned Company of JKUAT. The University put an initial capital
inveshnent of up to Kshs.25.6 million.

2023t2024

418,881,000

27

4t8,88r,000



Jom K:ryeltr Urivcrsity of Agricdturc & Tccfroh6r
Anrd Rcport erd Fbencid Stttcncrtl
For ltc yctr crdcd 3ll Junc 2lll5

trvccEcrtir NITP 2gUlN25

Balmce(KShsl lm'(m
GredTotrl 3!4'74l,,na

27.1-i$ Arcctr - f,R? Softrrrrc
XDIITE

Co6r 24,@gn
Additiml Co6l paid in the Year
Toalcosl 24,fi931n
Toral Amrrizarion (19,E2a,65)

cosl aftcr Amoflizairn 4,7%gB
Amrtizarim Ckge for tlr l'ear 2J91.&6

BrhactGsfr.) 4l'\5
The University prccurd an ERP Softwre al a coal of Kshs 24.@39t

28. Iliologic'd ..{srcrs
t ilaE

xsrls
5,43Zroo

2UEVW21

rm.mo
{/,5.(.331t

2VBaOA
24,609J98.m

24.fi9398.fi
(r r,619J32,00)

tLgm,ffi
(82O3,t32.131

4fi934.n

matwu
ICSHS

5,433,400Belance (KShs)

Biologi:I Ass.ts io fhc univrrrity are nluod on drc bcis of pereiling Ent r nic lcsi cocb to rdl as a 0rc

closne of thc firnrial yeu

29. -l-radc ud Olher Peyrbles

Impresr recoveries

Stdenls acrrvity fimd
Alunmi Associatixt
Irrsurarce CIairE
Sundry Cr€ditrs

Crovernmenl Scholarship

CIJE
KUCCPS
Provision for Audit Fees

Provision for Gratuity PaYment

Agcirg Autyrir: (Indc rnd otter
Peyrbler)
Under onc year

l-2 yean
2-3 years

Ovcr 3 years

TOTAL

ANATWE
KSES
!16,3fl)

9. t t2.t 60

25,m,rrt
6.915,732

9,ffi,396,6t
6,12't,yt

4't,7E9,9N
33,6t0,500
3,4E0,0m

812E9,668
9,9{o.3:rts:}g

mBrilru
KSHS

270271
E.606,716

t9,3U,t57
}a,8t6,779

E,696,8 r 3,l7l
t0273,028
45,$t,qo
27,415.500
3,4E0,m0

50,066,678

t8v2,fiJ02

2024t2025

2,060,993,870
629298,0t4

1,229,037 226
6,020,999,529
9,gil32t,639

Y.oiflhe
Td.l

2lo/o

6o/c

t2%
6lo/o

2023!2021

I,534,'179,979
t,650,165,447
t,623,t26,471
4,084,428,E04
t,tyt,*0,702

'/o of lhc
TdrI

l7o/o

lg%o

lEo/o

46yo

28



Jomo Kcnyrtlr University of Agricrlturc & Techmlogr
Anruel Report eld Firercid Strtmrtr
For tte yerr coded 30 Juc 2015

3o. R@drHc p4o.itr froo Cdmr

Stdeu Fco Prepaymals
Onmcr Rca dcpcits- JKUATTorers
(ICEAI

31. Benk [,orn

a) Current liability
b) t ong{erm liability
Totrl bea

32. Net Agsets

mztUNrS
xsEs

745,3t9,W6
53,592,E16

,,lr:ii.\)

246.,59E,6v)
1,E58,s2,467
2,lw24l,lsg

nBtuu
xsEs

676,4691?3
472%389

7:.r.755.n t 7

m1,Eil,655
2,0Bt,156,n7
2il,l,37,.fn

As rt 3(hh June 2023

Additirns in thc Year
Surplud(Defi cit) for thc
Ycar

As et 306June 2024

Development Grant
Donarions - Plail &
Machincry

Donatiom - Equipncd
Transfer of lVater Bonling
Plmt from TKUATES

KIIf,S
3,104,,1,129,047

65,m0,0@

trll3,l?!r,017

(57500,m0)

9)29200

340,m0

(r,0313r4)

KSES
lq46,.,|H.7,62l

KSIIS
(3,r45,9t3,622)

I(IEII
15,#lyl,w

65,(m,(m

(9r6,605,984)

t5,5t4A97N2

(57J00,(m)

9,t29,2N

3ll(),m0

(1,038,3t4)

(60,Eil,000)

(.rc1,039.1t3)

ls,lmr!.rsou6

16,464,647,5r'

(e16,6e5,984)

(4,M\679,ffi)

(40r ,03e, r 83)

(4,463,71t,7t!t)

Nissin Plant Revaluation
Surplus/(De6cit) for the
Year

(60,88r,000)

As et 306June 2025 3,0e1,059933 16,4/i.3,166,621

33, Crch Generated from ()peretionr

Surplur/@eflclt) for the yeer
Adjustment for :

Dcpreciation Charge
Amortization of Erp Sofl.ware

Loss on Disposal of Fixcd Asset

Operating Profit before Working Capitel Chrnger

(401,039,1t3) (916,695,9t4)

216,492,U)8
2,393,466

2,594

227,2M,887
8,203,132

29
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Jomo Kcryeltt Ueivcrsity of Agriculturc & Tecfrohgi
Arnrd Rcport rnd Furmid Strlcmcrts
for lhc yerr erdcd 30 Jtrc 2025

Docrcasc flmac) in Dettors

Dscasc (imursc) in lwturics

lmcasc (Ilccrre) in Otb POrablcs"SPccial Aocours

lndeasor(Dcsrc) in Rcfudrhlc Dcpcnr

lrrase (tleucas) in Crditan

t{ct CrrL Ccrraod Alr OpcrrdrgActMticr

(820509m)

(3,r9rJ33)

(44ms93e)

xs22i,os

t,u7,t27gr7

?a,*1,a75

(s\6ll32e)

(1833,036)

8,7r r,390

5E6596,44t

(iu5r&Arrl

34. Fturcid RLLMl4sn:rt
The University's activities cxpose ir to a varicty of financial risls including credit and liquidity risks

and effecfs of ofianges in foreign curreocy. The Llniversiqrs overall risl managemarl fircuses on

unfodidability of ctranges in the brsiness environment and seets to minimize thc poteotial adverse

effccr of snci ris*,s on its perfcmance by sating acceptable levels of risL ,KUAT does not hodge

any risks and has in ptrce policics to crxnlre that crcdil is only cxrendcd to cuslomcrs sitt an cgablishod

cr€dil hisor)'.
The University's financial rist managerneU objectives and policics atE d€tailcd How:

(D Credit rirk
The University has expo,,sure to credit risk which is the rist that cormterparty to a financial

instr1;1neill witt be uoable to pay amormts in full wtrn drc thus causing a financial loss. Credit

risk arises from cash and cash equivalents, dqosis with banks as well as trade and other

rcccivables and available-for-sate financid investments. Managcrnent assesses the crodit quality

of each customer, taling into accoutrl its financial position pas cxperiorce and other factors.

Individual risk limits are set based on intemal or exlernal assessmenl in accordance with limits

set by the University Council. The amounts presented in thc staternent of fmancial position are

net of allowances for doubtful receivables, estimated by the University's maoagenrent based on

prior exper"iencc and their assessment of the current economic environmcnt.

Credit risk on rrade receivables is managed by enstrring thal crdit is extended to Srdens with

established credit history. Credit is man

aged by setting the credit limit and the credit period for each category of customer. These

parametef,s are monitored by the University Management Board on a sernester basis. The carrying

arnormt of financial asscts recorded in the financial staterncns representing JKUAT's maximum

exposure to credit risk without taking account of the value ofany collateral obtained is made up

as follows:

Dercription Pasl due lmpairedTotal amount

Kshs

Fully
pcrformirg

Krhr Kshr

As at 30t June 2025

Receivables from cxchange
traDsaclions
Receivables r-rn non-"ashrnge
transactions

4,033,281,2es 1,021,210,193 3,0l2,o7l,la

l0

Kshs



Jooo Kerrtttr tloh'ersitl-of Agricrltrrt & Tccllologr
Aucd Rcport rnd finucid Strtcrc.ts
For llc 5,cer crded 30 Juc 2025

Bank balaccs 601.49,,183

+535'12a,7ltTot
Asrdtf tunU
Rcccivablcs frm exdungr
traMins
Reivablcsfi,om
EaEiros

l,02rJl0,193 J,0t2,o71"102

2,563,6,,5,72t

'rqfis278

2#2C099,

3201,196 66-_356-m9

Over 5 months 'I'otel

Kshs Kshs

4,195,416,60t6 4,195,416.606

2J,6,&|69r7

z&fisz-n

83E,7972t9

!#2t,49 3J0r"le6 6r5G60!)

-flre customcrs und€r the fully pcrformfuA calegory are paFng their debts as tlrlr continue trading.
The credit risk associated with these rct'civables is minimal and the allowance for uncollectible
amounts thal JKUAT has recogniscd in the financial stat€rnents is considcred adequate to @ver
any potentidly irrecoverable amourB- IKUAT has signilicant conc€ tration of credit risk on
amomts due from students. The Unir"ersity Comcil sers IKUATs credit policies and objecrives and
lays dovm panuneters within whidr the various aspeds of credit risk managerneat are operated.

ii) LiquiliQ'rirlmrugcmcrt
Ultimate responsibility for liquidity risk managernent rests with the IKUATs Univcrsity Council,
who have built an appropriate liquidit) risk managemcnt framewort for rhe managernent of
JKUAT's strort, medium and long-term furxling and liquidity managem€nt rcquirements. JKUAT
manages liquidity risk thmugh continuous monitoring of forecasts and actual cash flows.
The tablc below represents cash flo*'s payable by JKUAT under non{erivative financial liabilities
by their rernaining contractrul maturities at the neporting date. The amounts disclosed in the table
are the contractual undiscounted cash flows. Balances due within 12 months equal their carrying
balances, as the impact ofdiscounting is not significant.

Description

Banl balences

Toul

Ar rt 306 June 2025

Trade payables

Current ponion of borrowings

Provisions

Deferred income

Employee benefi t obligation

Totel

As rt 306 June 2024

Trade payables

Current portion of borrowings

19,563,566 3E,t59,944

19,563,566 38,t59,944

16,t07 ,44'l 30,891,159

Lcss rhrl I
month
Kshs

Betwcen l-3
months

Kshs

r 88.875. r 82

86,769,668

798.981,892

3,730,029,497

9,000,072,845

246,598.692

86,769,668

798,98t,892

3,730,029,497

9,057,796)55

796,926,396

t 38,I 78,499

796,926,396

1 85,1 77,1 05

-I



Jomo Kcayelte Univcrsity of Agriculture & Tcclrologr
Annud Rcport ud Finencitl Strtemcrts
For lte ycer erdcd 30 June 2025

Pnovisfont

Defcrred immc

Etrytoycc bcocfit oblitrtlro

Tcrl

53,546.,67E

723,755,8t7

7,893,726,373

effii33J63

53,s46,678

721,755,817

7,893,726373

9,653,132,fi16,107,447 30,t91,159

ui) Mrrtct rful

JKUAT has put in place an internal ardit frrnaion to as$isl it in asscssing the risk faced by JKUAT on an

ongoing basis, waluate and test the desigrr and effectiveness of its internal accounting and operational

controls. Martet risl is the risk arising fiom changes in martet prices, such as interest rate, equity prices

and foreign exchange ratcs which will affect JKUAT's income or the value of its holding of financial

instnnnents. The objective of marka risk managenrent is to manage and control marka risk exPosures

within acceptable pararneters, while optimising the return. Overall responsibility for managing martet risk

rests wilh m euOit and Risk Management Committee. JKUAT's Finance DePartment is responsible for

the development of daailed risk managerncnt policies (zubject to rwiew and approval by Audit and Risk

t tanagemsnt Committee) and for the day-to-day implernentation of those policies. There has becn no

change to JKUAT's exposure to markct risks or the way it manages and measures the risk.

.) Foreip currcncy rirk
JKUAT has transactional currcncy exposures. Such cxposurc arises through purchases ol'goods and

scrvices that are done in currencies other than the local curency. Conversion at the time of paymort of the

invoices is done using the prwailing exchange rale. JKUAT manages foreigr cxchange risk form future

commercial transactions and recognised assets and liabilities by projecting for expected sales proceeds and

matching the same with expected payments. The carrying amount of JKUAT's foreign currency

denominated monetary assets and monetary liabilities at the end of the reporting perid are as follows:

FII{A:{CIAL Y E AR 2024/ 2025

Ar ra 3@Juc 2025

fi[acial A$crs
hves(mcau
Cash

Debtors

Tolrl Fhudd Arrctt
Finaocial Liabilities
Tr.dc And Other Payables

Eorrowingr
Totd Pirlcirl Llrbllttler
Net Forcign Currcnry nss€t/(Liability)

Kshs

t92,013.1r6
4.0r12t1295
4.225294,Jtt

9,940,r42,0t9
2,tm,0t7,97t

12,24,5,511
(8,0t5,072,2O0)

Kshs

409,t26,167

409,t26367

Kshs

601,E39383

4,0Jt,28t,295
4$35,120,'nt

9,940,142,039

2,r@,ot7,973
n2$)6,61r
(7,60s,245,E33)

32

409,826,367



Jomo Kcnyrtte Urivcrrity of Agrkrrl0re & Technolog5r
Anrud Report ud Frlenciel Shtcmcnts
l'or tle yeer clded 30 Juc 2025

ratlrlreml
hilAraar
Imarmct
cd
Dcbtrr
TarlFireidAsc
FireialLidflnics
Tr.&Ard Otb.rPry-lcg
Brrori.t!
Tol Fruial Lirbilnics
Na f ceigE Cfrntry,fso.4l-iibilir),)

Kshs

2s3)Ee2t6
2.ffi.W6.917
2.t20216.1tt

t,t92,5m,702
2,n0,037971

r r,t92J3r,675
(8372,fi2542)

loo,/n

Krhr

5t5,4m,073

bcfqe tax
KrLJ

20,394,661.6

Kshs

t]t,7972t9
2,ffiJ,6.9t7
3,{X,7r7,rE3

E,821,3.,10:9E

2,M,O37973
tt,tzt37t270
(7Jr6,660Jrt)

The following table dernonsrates the effec't on JKUAT's statement of comprehensive income on
applytng thc sersitivity fo,r a reasonable possible change in the exchange rate of the forn main
transetion crrrenci€s, with all ot}rer variables held constanl. The reverse would also occrn if the
Kenya Shilling appreciated with all otber variables held constant.

Kshs Equity,Nd ass€ts

Ksbs2025
Iuro

l_rsl) 100,,o 20,5E7,975.1

2024
Euro l0o/o

TSD l0y.
4l,t t6,512

15,424,296

b) Interert rrte rirk
lnterest rate risk is the risk that JKUAT's financial condition may be adversely affected as a result
of changes in interest rate levels. JKUAT's interest rate risk arises from bank loans? This exposes

JKUAT to cash flow interest rate risk. The interest rate risk exposure arises mainly from interest
rate movemeots on JKUAT's deposits.

Menegement of interet rate risk
To manage the interest rate risk, management has endeavoured to bank with institutions that offer
favourable interest rates

Sensitivity eDalysig

JKUAT analyses its interest rate exposure on a dynamic basis by conducting a sensitivity analysis.

This involves determining the impact on profit or loss of defined rate shifts.
The sensitivity analysis ftrr interest rate risk assumes that all other variables, in particular foreign

-tJ

l)r rr r ipt rrrr

l)r'\( r u rl i', tl r t llrr I'r ,,li I ll,, r ,,r



Jooo Kcnyrtte Udvcrrity of AgrldtrrG & Tctlmlogt
ADtrud Rcport rad Ftnrncid Smmlr
For tle yerr ended 30 Jue 202!i

cxchage rates, rcmain oorstmt- Thc m.lFis has bc€n p€rfqmed on the sanrc breis as th€ prior

year. Since tberc are no deposits, thc institulirtr bas rret cilricd out any seasitivity malysis-

Feir ydue of - 'noirl rselr erd bbiliticl
Financial hstrumenrs mes$rcd at fair valrc.
IDetermilrtion of feir vdue ud fefovdrcl lirrerchy
IPSAS 30 specifies a hierarchy of valudion techniques basod on wh€rlter ilt€ itrpns b 0lce
vatuation techniques are obs€ry$le or rmobscrvable- Obscrvable iryuls retrecf rData dae

obtained from independent sources: unobscrrrable inputs rcIlect JKUAT's marla assmpions.

These nyo types ofinpuls have crealed the following fair value hierarchy:

o Lwel I - Quoted prices (unadjusred) in active martas for idcntical assets or liabilities.
This lwel includes listed equity sorritics and debt instnnnents on exchanges-

o Levet 2 - Inputs other than qrreted priccs included within trvel I tbaf arc obserrrable for
rhe asser or liabitity, either dirwtly (lhal is" as pnces) or indircoly (that is, derivd ftom
prices).

o Lcvel 3 - inputs for the asset or liability thal are not based on observable marta dau
(unobservable inpus). This level irrchdes equity investnents and debr irutruments with
significant unobservable components. This hierrchy roquircs the use ofobscrvable markA daa
when avaitable. JKUAT considers relwant and obsewable martet priccs in its valuations where

possible.

Finencid Risk Menrgement
The following tabte shows an analysis of financial and non- financial instruments recorded at fair

value by lcvel ofthe fair value hicrarchy:
Dcrcriglio. lrvct I l.ctid 2 kvcl3

Xrht Krl3 Xnr

As at 30 June 2025

Finrrcid Agctr

Quotcd Equity lnvcslrncnts

Non- Finrncirl Arsctc

Investmeot Prop€rty

Land ard Buildings

Tottl

Ar et 3(Ir Juoe 2024

Fiolochl Aercts

Quoted Equity Investtnents

Non- Flnencirl Arsctr

Invesunent Propcrty

Land and Buildings

Total

7),U7,624,970

23,017,624'910

23,047,624.970

2r,0,7,624,910

There were no transfers between levels l, 2 and 3 during the year. Disclosures of fair values of
financial instruments not measured at fair value have not becn made because the carrying amounts

are a reasonable approximation of their fair values-
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Jooo Kayrttr Urtventty of Agrloilture & Tccfrob6r
Anrd Rcport.d Firrrcirl Stetcmentr
For tlc ycer endcd 3O Jorc 2015

iv) C.pltiRirkMeugemcnt
The objdivc of JKUAT's capital risk management is to sofegurd IKUAT's ability to continue as

a goirC oorrenL JKUAT cryitd smaure comprises of the tollowing firnds:

I

C.pitdFrd
RerabdiilRescrtc
AccumlaalSrplus
Total Fund3

Total Bonwingp

Less: e-nsh ad Ba& Balarccs

Na Dctt{Exccss Cash Ard Cash Equivalents)

Grentr /benrferr from the government

Grants from National govt

Totrl
Erpcnu lncurred on behelfofreleted perty
Totd
Key mrnrgemcnt compenntion

Dirpctors' ernoluments

Compersation to key managernant
Totrl

Krfr
3,64,059,933

t6frr,166,62t
(4,46.3,7lE,789)

t\N,guc
(2,N,Ot7,973'

@1,839,4t3

(r,69E,r9t,490

Xrlt
3,tt3,t29,M7

t6,M.U7,621
(4,06.2,679,ffi)

t55l4,4yt,M2
(2,300.,037,973)

$8,797289
(1,,161240,6E3)

Gearing (0.r r) (0.0e)

35. R.btrd Prrty Dbclonro
Nrhrc of rclrtcd perty rtlrdonrhipo
Parties reluod to the University include those parties who have ability to exercise contsol or exercise

sigrrificant inflrsrce over its operating and financial docisions. Related parties include manag€mcnt
personnel, their associares and close family members.

Govcrnmcrt of Kcnya
The Govemmeot of Kenya is the principal shareholder of JKUAT, holding l00o/o of JKUAT b equity
interest. The Government of Kenya has provided full guarantees to all long-term leoders of JKUAT,
both domestic and external.

Other rehled pertier hclude:
i. The University Parent Ministry; Minisry of E&ration
ii. County Governments
iii. Other SCs and SAGAs
iv. Key managernent.
v. Unr Council

I ,713,508,445

1,711,508,u5

14,951,995

2,22t,263,333.00

222t2,63313.00

10,135,951.00

147,1t8,834.00
1s7,2,y,785.00

Dcscription 202412025 2023t2024
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Jomo Kenyatta University of Agriculture & Tcchnologv
Annual Report rnd Finenchl Ststcments
For the yerr eodd 30 June 2025

) Unsupported and
Slow Utilization
of Research
Grants

Thc unutilizcd cxtctnally funded rcscarch grants in thc furucial statemcntc rclales lo rome projoctr whch Completcd
experienced specilic challenges, most of which have bcen addrcssod unlocking uptako ofthc funds,

Reasons for non-utilization in previous ycan includet
. Some projects had minimal postgraduatc ctudcnts aluippod to undertakc reccarch in thc rpocific rcloarctl

arcs t8r8eted. The Principal Investigator had to rtcruit capable portgrrdulte iludcnu whorc uo. of intqolt
related lo the grants. Thc pmjoct recruitcd a new PhD rtudcnt and haa boan undorraking llold wort
sctivities and will bc complaed before the curcnt financirl yo.r cndr,

. Some of the unutilized fuudr were sct rcide to rupport publicEtionr, Parr of publieerion her rinco been
undertokcn and will be conrplaed in thc curont yoar,

o A numbcr of rccearch prrJeen requirc crcation sf norr technologicr aimod at eddrcering e€oif,e
challenges. ln some projectn, thc tochnologies to ho adopted rcquirod ndditionrl modllleationr ftour the
desircl targu group nnd rcdesigning of altcrnetivoo ir boing underr*en,

. Mosl rcsean:hen resuntc{ rcsoarth oclivilios in the ycar. thur oxpending tho previourly unutilirsd
projccr funds.

l

4

Idlc Investments nivenity transtbtrcd operations ot'Nissin Holdings t.imired to JKUAT Entcpriros Limired u an inveltm€nr. ( )t lL.trlt rr,Thc U
Itl JKUAT The Univcrsity anticipates to derivc hcncfits oncc thc complny brtrkr even and generaler poritivo rstumr
Noodlcs
Iand withoul
Ownership
I)ocuments
Iin-lnsured
Asscts

nnd

The parccl numbcr LR No. 13538
bcncficially owncd by the Univcnit
obtained thc original titlc to rhe parr:c
thc proccss of transfemng thc titlc ro
Thc Univosity undcrtook a rcview of its rusets wilh un uim ol su:uring thcm against potantill riekr. Variour
mitigation measurcs wcrc put in placc to msnagc the risk thnrugh phyricol inrpoetions, survcillanoo, loekable
doon, fircfighting equipment and regular rnainterunce to prcsene their value. ln addition. the Univenity rought
insurance covcrs for various assel classes, 'lhese include lirc and perilu covo, all rirk cover, motor vohicla accideil
covcr. planl and maclrinery, cornputcrs ond quipment, t'urniturc and fininga. Thelc mearurcr are airnod at
mitigating against possible riskr in the cvcnt of un advene effect.

siturtcd in Juja. South Wort of Thiko Munieipality in Kiambu County ir
y having obtaincd the eame li'onr Irhun l'arm Limited. The tJnivmity haa
I of land. initirtcd a selrch to nruertain the curent ownqnhlp and eommacod
thc IKUA'l'.
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Jomo Kenyetto Universlty of Agrlculturc & Techuology
Annuol Report aud Financlal Ststements
For the year ended 30 June 2025

9 Long Outstanding
Trade and Other
Payables

The Univcrsity has becn opcrating unda hcavily coDstraincd carh flow conditionr for rcvcral yc.rr, Thi! wlr
occasioncd by:
r High cost of training mal€rials, laboratory rcag,cnts, workshop and rtudio matcrialr. practical fleld councr
as well as training equipment for thc highly tcchnical courscg offcrsd at thc Univcrrity. 

io Significant cosl of engaging and maintaining the highly ckilod md rpocialized torchin3 urd technicd I

personnel for training and rcsearch in tcchnical ficlds,
o Increased KUCCPS Studcnts admiosionc to the technicsl programrnce, whila rocciviry inaAoquato I

budgaary allocations which are not sufticicnt to moct the training cost (prrtiEl DUC fundiq).
o Drastic rcduction il thc nuraber of self-aponrorod Btud€nts ard anticipatod interully lsrrltd rwmusr, 

l

duc to rcfiormg in the education cetor I

The abovc have negatively affcctod thc university's frnancial porition, rcrulting in accumulation of trado payabloe
with the Univasity being unable to settle amountl owcd to various crcditon ar and when thsy fall dus,

Dcspitc thcsc challengcs, thc Univcrsity madc payment! amounting to Ksh1.2,336.271.753 towardr rEttlenrcnt of
the outstanding payablcs in the period under audit. Furthcr, an additional amount ofKrhr.l,l15,808,952 har been
paid in the cunent pcriod (Fy 202412025) towards rcducing amounts owod to various creditors. The Univerrity
has reliod on the goodwill and continuous cngrgcmcrrt of ita croditorl for favourablc 6odit tcflnr, to eorure

cd supplics lo suppon ()pcr xt lolts

The Univcrsity has an approvcd Establishmcnt 2023 - 2027 that guider in rocnritment of usw rtaff and

rcplacemcnt of thosc who have exitcd ovcr timc.
Additionally, thc Univemiry has done an analysis of vacant positioru acroc$ ell the departmottr of the
Univenity. Thc univcrsity is commined to gradually filling the poeitions as funde becoms availablo, '[he

Ongoing

Ongoing20
Low
Levels

PROF. \ I('I O

SraIfing

t

VICE C}IANCI]I-LOR
tII NGLMI, Ph.D., EBS

46

__ positions will bc lillul conrpctitivel.v through an interview lrn need hasis nnd subject to availabllity o[ I'uods.
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