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The name Xibabii'

The name 'Kibabii' has profound historical

significance. The worci 'Kibabii'

linguistically linked to one of the local

commturities means livestock returning to

a cowshed or a sanctuary. Symbolically,

the University is a place where people

from all walks of life would come to gather

for purposes of gaining knowledge and

skills, a place of sanctuary from ignorance.

The University is located off Bungoma-

Malaba road, seven kilometers from the

central business dist'ict (CBD) of Bungoma

town. The University sits on 28.3 hectares

piece of land.

The History of Kibabii University

The establishment of Kibabii University

(KIBU) is traced to the origins of Kibabii

Teachers' Training College, the precursor

to the current University. The History of a

Teacher Training College in Kibabii dates

back to the pre-independence period. The

idea was initiated by the Mill Hill Fathers

tn 1932. This college h'ained P4 Teachers

between 1932 and 1942 and P3 between

1958 and 7967 tn the current St. Mary's

High School, Kibabii. InL962 however, the

College was moved to Eregi.

The proposed Kibabii Teachers Training

College in Bungoma South District

remained a mirage for more 'than twenty

years until 19th September ,2007,

when the process of actualizing this dream

was initiated. The 3'd president of the

Republic of Kenya, His Excellenry

President Mwai Kibaki graced the ground

breaking ceremony at the proposed site.

The construction works at the College

were immediately couunenced with the

completion of construction and

operationalization date for the college set

for the 25th of May 20lL During this

period, the project employed 700 workers

thus contributing to employment creation

in Bungoma County.

After inauguration, leaders from Bungoma

County requested His Excellenry President

Mwai Kibaki to declare the newly

constructed facilities for Kibabii Diploma

Teachers' College to be converted to

Kibabii University College. This request

was accepted and formalized by Legal

Notice No. 115 of August 2011. that

established Kibabii University College as a

constituent College of Masinde Muliro

University of Science and Technology.

The journey to becoming a fuIly-fledged

university was completed on 14th

November 201.5 when Kibabii received

Charter from His Excellenry President

tlhuru Kenyatta.

Background information

KIBABJJ UNIVERSI'TY i



Our ldentity; Logo and Corporate Colors

The features appearing on the University Logo have the following meanings attached to

them:-
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Map of Africa - Kibabii University is in Africa with
a lot of potential and something good can come
out of Africa

The Shield indicates protection or
defense of our core values

f he orbitals -rrotitrd the globe ':e6rtr- t
gc-l.tle,>lve.tles : - Kt ba br t Lr rt tver st ty :h.rl I be
orte l.lrrlt'ly w'ot ktr-l*; togc'thc,r w'lh >trortg
far't.rrly vraietes--

The Ribbons - Depicts unlimited creativity and
resilience

cKiBABII UNI\/ERSIT'I I



KIBU at a Glance
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Principal Activitieso

The mandate of the University,as contained in the Kibabii University Charter

(2015) arefisto;

a) Provide directly, or in collaboration with
other instihrtions of higher learning,

facilities for university education

including technological, scientific,

professional education and research;

b) Advance knowledge and its practical

application by research, irurovation and

other meErns;

c) Disseminate dre outcomes of research by

various means, and commercially expioit

the results of such research;

d) Participate in technological innovation as

well as in the discoverY, creation,

transmission and enhancement of.

knowledge, and to stimulate the

intellectual life in the economic, social,

cultural, scientific, and technological

development/ other organizations;
e) Contribute to industrial and

technological development of society in
collaboration and partnership with
industy and other organizations;

f) Develop quality and relevant

programmes for degrees, diplomas and

certificates;
g) Establish colleges, faculties, schools,

centres, institutes, departurents, and

other resources and administrative units

as may be appropriate;
h) Inculcate and promote a culture of

innovation, critical ioquoy and creativity
in art, science, technology, engineering,

and education, amongst staff, students,

and society;

i) Develop an institution of excellence in
teaching, training, scholarshiP,

entrepreneurship, research, consultancy,

community seryice, among other

KIBABIiUNIVERSIT{ I

educational services and products, with

emphasis on technologY and its

developmen! impact and application to

society;
j) Provide a multi-level sYstem of

education and training that is relevant

to the needs of the community covering

a wide range of fields and levels with

provision for recognition of prior

learning and flexibility of hansition

between educational levels;

k) Provide high quality facilities for

educational, research, residential,

commercial, cultural, social,

recreational, sPorting, and other

activities;
1) Facilitate student mobility between

programmes of studY at different

universities;
m) Participate in commercial ventures and

activities that promote the objectives of

the institution;
n) Foster the general welfare of staff,

studen'ts, and the communitY;

o) Provide opportunities for development

and further training for the staff of the

institution;
p) Develop and provide educational,

cultural, professionaf technical and

vocational services to the community,

and in particular foster corporate sociai

responsibility;
q) Facilitate the development provision,

and expansion of services, Programmes,
and other products in waYs that are

easily accessible and which reflect the

principles of equity and socialiustice;

8



r) Conduct exam-lnations, and grant such

acaderaic awards as may be provicied for
in the Statutes, and to syndicate
examinations for awards at other
institutons as may be approved by
Senate;

s) Determine who may teach, what may be

taughf and how it may be taught in the

University;

t) Promote social-economic development in
line with the country's developrr.ent

agenda; and.

u) Ensure University sustainability and

adoption of the best practices in
University management and

institutionalization of systems of checks

and balances.

-GT
Pr{tlotoDmI
Kibabii Universitlr embEdies the viovv that Science,
Tecfinology and hnovetiran are criticalfor suetainable
utilleation of materid and human resources for thE
po$erity of the unftnr*e

MOTTO

Knowledge for Developmentt

KI BA.BI J i]I,J IVF.R:;I N' I



Our Values
o

To undertake its mission and realize its visior; Kibabii University upholds the following six

(6) Core values, which are anchored in the acronym EASIIA:-

To operationalize the core values, 'KIBU aspires to produce scholars who embody

Exceliince, Accountability and Transparency, Social responsibility, Innovation, and are of
Integrity while utilizing their Academic freedom in performing their duties".

I

EXCELLET{CE

The Univr,rsity shall ensure qr.rality teaching, research
arr<.J provi ,ion of excellence in teaching, research and
provision of s,ervice to the public.

INTECRI:Y
The Unir .'rsity staff shall h.lve common decorunr
reflecte< in their pcrsonal appearances. inter.rctions
and con.lucts.

INNOVATION
The Uni,,ersity shall provide opportunitres for the
creation of new ideas and products for teaching,
learnii'rg anci well-being of the society.

ACADEMIC FREEDOM

The University shall encourage the spirit of free and
critical t hought. and reflective inquiry among students
and staff.

KiBABiI UNIVERSITY I
rb



FI DUCIARY OVERSIGHT ARRANGEM ENTS.

,Audit and Risk and Compliance Commi'ttee activities

The University council has established a Committee which provides oversight on the University's
financial and other management as outlined on page xxvii of this report. The University also has an

internal Audit department that reports to the Council Committee.

Parliamentary Committee activities

The Vice Chancellor is accountabie to the National Assembly for the University's financial
management. The Constitution of Kenya, 2010 135(3) subject to clause (4), requires that the accounts

of all governments and State organs be audited by the Auditor-General. Upon Audit, the An-nual

reports and financial statements are submitted to the National Assembly to ascertain whether the

finances of the University were prudently managed.

HEADQUARTERS

Kibabii University
Off Bungoma-Chwele Road
P.O. Box 7699 - 50200,
BUNGOMA
T el. 020 -2028660 / 07 0B-08s993 4

/0734-831729
Email: enquiries@kibu.ac.ke

CONTACTS

BANKERS Family Bank Limited
Bungoma Branch
P. O. Box 7068 - 50200
BUNGOMAKenya Commercial Bank

Bungoma Branch
P. O. Box 380,50200
BUNGOMA

Cooperative Bank of Kenya Limited
Bungoma Branch
P. O.1964 - 50200
BUNGOMABarclays Bank Limited

Bungoma Branch
P. O. Box 91,,50200
EUNGOMA INDEPENDENT AUDITORS

Standard Chartered Bank Kenya Limited
Bungoma Branch
P. O. Box 2531,50200
BUNGOlVflA

Equity Bank Limited
Bungoma Branch
P. O. Box 2450 - 50200
BUNGOMA

National Bank of Kenya Limited
Bungoma Branch
P. O. Box 25 -50200
EUNGOMA

Telephone : Q5 a) 020 -2028660 /
a7 08 -0859 93 4 / 07 3 4-8317 29

E-mail: enquiries@kibu.ac.ke
Website: www.kibu.ac.ke

Auditor General
Kenya National Audit Office
Aruriversary Towers, University Way
P.O. Box 30084
GPO 00100 Nairobi, Kenya

PRINCIPAL LEGAL ADVISOR

The Attorney General
State Law Office
Harambee Avenue
P.O. Box 4011.2City Square 00200

Nairobi, Kenya

KlBABti UNiVERSITY I
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{LI UN IVERSITY COUNCILo

)oined n 2O1Z as dre Chairman of Council. Holds Bachelor of Veterinary Medicine

(UONI), IvI,Sc. Clinioal Studies, Medicine (Uoftq, MBA Strategic Management (Africa

Nazarene Universi-ty), and PhD Clinical studies, Epidemiology (UON). He has over

24 years of teaching, management and leadership experience working w'ittl

University of Nairdbi, NGOs, European Union, and USAID Kenya and East Africa'

KIBABIi UNIVERSITY I
12



l,lr. Hucseln A!61 Farah,
MEMBER

Date of Birth, 28Ih Auguet 19ti0,

Joined n 2A77 as a Council member.
He is Chairrnan Awards and Sealing
Comrnittee of Council, lV{r. Farah
hoids a Certificate in lVledical
Laborutory Technology (IVITC,
Kakamega), Diploma in Medica!
Laboruto'ry Technology (KN4TC,
Nairobi), MSc. in Medical
Microbiology (LSHTh/{, UK), and
Postgraduate Diploma in Medical
Microbioiogy (LStsITIvA,UK). He is a

seasoned Microbioiogist. His
experience spans over 20 years.
Currently, he is the Chief Executive
Officer at Fiveways lvledical &
DiagnosLic (K) Lrrnited.

UNIVERSITY COUNCIL

lulr. Ylnqrt ilo.d lly.bbC,
MEMBER

Date a.f Birth 28tr' Sept€mbet 1984,

Joined b'L 2A77 as a Cotrncil member.
He is the Chairman Audit, Risk and
Compliance Committee of Council.
Mr. Nyabiosi holds a Bachelor of
Laws (Hons) (UoNI), Diploma in Law
(KSL), Master of Law, Public Finance
& Financial Services Law (UoN), CPA
and CI€. He has over 10 years'
e><perience in Tax Managemen-t and as

Lecturer at the Strathrnore School oi
Law. Currently, he is Regional Tax
Manager - East Africa at MIH East
Africa Limited.

;.llBA8i I uhii viRSf ili I
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Date of blrthr 16e October,1964

Eng. Mungatxra ioined in September,2018.
He is the Chairman Strategy, Finance and
Development Committee of Council. He
holds BSc (Flons) in Mechanical
Engineering and MBA (Business
Administration) from University of
Nairobi, and currently pursuing PhD in
Business Administration (Supply Chain
Management) at Jomo Kenyatta University
of Agriculture and Technology. He is a

Corporate member of the Institute of.

Engineers of Kenya (IEK) arrd a Registered
Engineer (EBK). He is currently the Clirief
Technical and Environmental Officet,
Tsavo Power Company Ltd. He has

previously worked f.or Kenya Pipeline
Company Ltd, Kenya Breweries Company
Ltd and Kenya Power and Lighting
Company Ltd.

KIBABiI UNIVqRSITf i

UNIVERSITY COUNCIL

Dr.Sgror@trElm ilE+n'

Date of birth:15th Ma,v 19?7

Dr. Ngure joined in December,2018-
She hotds a PhD. Vegetable Sciences

(Horticulture), Nanging Agricultural
University, China, Masters in
Horticulture (Olericulture), Egerton
University and BSc in Horticulture,
Egerton University
She is currently an Assistant Director
Research in the Minisqv of
Education in the Directorate of
Research Science and Technology as

well as a Project Coordinator for the
National Physical Sciences and
Research Laboratories.
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Mr. Mlcheol tasper Obonyo,
Rcp Cablnot Secretary, The

Natlonal Trcasury, Er-Offlclo

Date of Birth 1e Ayrrl,Lg1CI,

He joined in August,2015 as a Council
mernber. Ile is highly experienced in
information cornmurrication matters Ln

areas of public relations. He is
currently Pubiic Relatrons Officer in
the Pensions Depa-rtrnent, Naiional
Treasury. Mr Obonyo holds B.A.
(Hons) UoN, Kenya (7992\, PGD (Mass
Communication) Kenya Institute of
Mass Communication (KIMC), Kenya
(7998) and lVlaster of Arts in
Communication Studies, UoN, Kenya
(20't1)

UNIVERSITY COUNCIL

Mr. Tom Mboya Wambua,
]f,EMBER

Date of birth: 1958

Mr. Mboya joined in December, 2A78.tle
is a business man and a consultant in
s'hategic management and risk
rndrl&gen:rent. He has interests rn banking,
insurance, distribution, real estate and
security services. He holds MBA degree,
Bacheior oi Commerce bo'th from the
University of Nairobi and currently
pursuing a Ph.D. in S'krategic Management
in Jomo Kenyatta University. He is the
Honorary Consular General for lceland in
Kenya. He is the for:nder and CEO of
va-rious companies. Freviously, he worked
for British Arnerican Tobacco Company,
untrl 2009 when he ventuled in to private
business. FIe has wicie international
busi:ress exposLlre.

i/.iflABt I ui'Iv!_RSt T'i I 1.5
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llr. Fnnclr frunrh,
MEU*R

Date af Birth, 29tt f)ecembeh 1953,

]oined n 20't7 as a member of Co'-rncil and
Chairman Governance and Human Resource
Committee of the University Council. He is
also the Council representative in the
University Staff Pensions Board of Trustees.
He holds a Bacheior of Science, Geologv
(UoN) and Master of Engineering,
Hydrology and Water Resources (IHE Delft,
The Netherlands). Mr. Asunah has broad
expertise of over 30 years in areas of
Hydrology, Geology, Water resources
engineering, Corporate Governance,
Arbitration & Alternative Dispute Resolution
(ADR) and Environmental management in
both public and private sectors. Currently, he

is a Technical Advisor at Rural Water &
Sanitation Organization (WATERSAN) and
the Vice - Chairman of the Centre for
Corporate Governance (CCG) Alumni
Network; and a Mediator of the High Court
of Kenya.

UNIVERSITY COUNCIL

Prof. lmc lprn O&o
Vlce Chtncrllor

SECRETARY TO COUNCIL

Date of Birth 19th Mly, L955,

foined in 2013 as the Chief Executive
and Secretary of Council. Holds B.ED
(Arts) (UON), M.ED (KenYafta

Universitv), and PhD (Moi University).
He is an educationist with over 30 years
of teaching experience at institutions of
Higher learnrng. Prof. Odeo has also
held various leadership positions in the

same institutions.

xlBA.Bi i i..i t.iivr RSll-Y i
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Profl lrffi lprruOdoo
Mcc Chencrllor

Date of Birth 19th May,1955,

]oined in 2013 as the Chief Executive
and Secretary of Council. Holds B.ED
(Afts) (UON), M.ED (Kenyatta
University), and PhD (Moi
Universitl). He is an educationist
with over 30 years of teaching
experience at irstitutions of Higher
Iearning. Prof. Odeo has also held
various leadership positions in the
same institutions.

Fiduciary Management I

The key rnanagement personnel who held office during the financial year ended
SOth June 2O2O and who had direct fiduciary responsibility w€!'€:

Plrof.Drddlmfrndr
Dlrtr(Affirtbn,Fin no

rnd ts;5ihprat)

Date of Birth 14thOctobe9l960,

ioined in 2OL9 as a member of
Management Board. Holds Bachelor
of Veterinaqy Medicine (BVM)
(UON), M.ft. Vet Pathology &
Microbiology. (UONI), and Ph.D.
Zoology' (Parasitology) (Moi
University). He is an educationist
with wide research, teaching arrd
administration experience of over 30

years at research instifutiors and
institutions of higher learning. Prof.
Siamba has also held various
leadership positions at the same
institutions.

K.lBAUil Ur'.liVERSTTY i 1i



ais Fiduciary Managementt

}lcL Dr.-lr} Iit*t f,. f,rrrr
Dr6fi7 vlcr Cr{rcrlb? (FLnnhD,

erfnenf*p, hrfrch rnd lnnontbn)

Date of Birth 30th November,1966,
]oined in 2016 as a member of the
Management Board. He holds a B.Sc.

(EnSJ (Egerton University), MEng. Sc.

The University of Melbourne Australia,
Ph.D. and Post Doc. pniversitdt fur
Bodenkulttu-BOKu, Vienna Austria).
He has over 25 years of teaching and
research experience at the university
level. He has held various leadership
positions at Egerton University and been
involved in research proiecB both at
National and Global levels. He has
special research interests in Water
Resources Engineering and Applied
Hydrology.

hcl"&dhlt0|r?ff
AS. trr$rryvbc[uE fir

(AodrmErrnd 3hd;ttl ArS3)

Prof. Maiyo joined in 2420 as a

member of Management Board.
He holds B.Ed Arts (Economics &
Mathematics) (Moi University) IvFhil
Economics of Education and
Management (Moi UniversitY),
Masters in Business Administration
(MBA). Indian School of Business
Management and Administra6on;
Doctor of Philosophy (PhD) in
Education (InterdisciPlinary)
Universitv of Pune and has over 1.5

years teaching exPerience at
institutions of higher leaming. He has
also held various leadership positions
at the same

'4,
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ais Fiduciary Management

Dr. RuthA0d.h mtt b
Rrglstrer (Adminietnuon & HR)

Dr. Mitalo joined in January 2O2O
as Registrar (Administration &
Human Resource). She nolds a
PhD ic Hunnan Resource
Management - UoN, MBA
(Human Resource Management)
- UoN, BBA (l-luman Flesource
Managennent - First Class
Honours) - KEMU, Certified
Public Secretary of Kenya (CPS-
K) and Diplorrna in Human
Resource Management
(Technica! tlniversity of Kenya).
She has over l9 year's
adrninistrative and Hurnan
Resource expe:.ience at
institutions of higher learning.
She is a rnernber of the lnstitute
of Hurnan Resource
Management (IHRM) and
lnstitute of Ceo'tified Secretaries
(rcs).

Prcf. Ernertt lred f,oltochl
Rrglstrer (Acr<lrmkr t SUrd.nB Atfrirc)

.loined in 2OI8 as Registrar (Academic and
Students Affairs), Prof. Mohochi holds a

Bachelor of Arts (Kiswahill) (Egerton
University), Master of (Kiswahili) (Egerton
University) and Ph.D. (Kiswahili) (Egerton
University). He has over 24 years of
experience in teaching at lnstitutions of
Higher Learning.

ii(IBABII I.JNJIVERS'T\' i



iii Fiduciary ManagementI

tilt
nt&rr Rmrrch

.nd

]oined in 2018 as Registrar (Partrerships,

Plarrning & lnnovation), Prof. Abonyo

holds a Bachelor Science (I(enyatta

University), Master of Philosophy (Moi)

and Ph.D. (East Carolina University). He

has over 27 vears of experience in

teaching both at bnstitutions of Higher

Learning and High School levels.

D?. Atrc.Gtrttrutrl nfil
Drn of Strdrntr

Joined n 2019 as Dean of Studene. She

holds a Bachelor of Education (Atts)

(Moi University), Master of Philosophy

(M.Phil) in Eclucational Guidance and

Counselling, (Moi Universitv), and

Doctor of Philosophy in Counselling

Psychology (I'hD) (Egerton Universilv).

Dr. Chemutai is a nrember of the Kenya

Universities Professional Counsellors

Association (KUPCA). She has over 29

vears' experience in hoth students affairs

and library management in institutions

of higher learning.

K.IBABII Ui.,IlVERSIT'i i
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2s Fiduciary Management
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Frof. Srmwel Mbugua
Diractor, ICT

Date of Blrth l0ttr October,\964,
joined in 2014 as Director ICT and
Senior Lecturer in the Deparmrent of
Information Technoiogy-. He holds a

Master of Science in Cornputer Based
Inforrnation Svstems of the University of
Sunderland and PhD in Information
Technoiogl' fron'r Masinde lv{uliro
Universitv of Science and Technoiogv.
He is a Chartered Engineer anci an
assessor for Chartered Engineer
regisbation for the Engineering Council
(UK) Dr. Mbugua is a member of the
ACM and BCS. He has over 20 vears of
service h both civil service and
institutions of higtrer learning.

m& Xdulu Chrrla Kllol
Deputy Univorsit! Librarian

Date of Birth ll.th Auguat,l973,
Ms. Nduku ioined in 2018 as Depury
Librarian. He holders a Bachelor of
Ubrary arrd Lnformation Science and
IV[aster of Ubrary Information Science

from Kenyatta university. He previouslv
worked for Jaramogi Oginga Odinga
Urriversity of Science &Technology,
South Eastern Kenya UniversiW, KenYa
Methodist University and Gikumene
Girls Secondarv School iibraries. She has
over 2A vears rorork experience in
institutions of higher learning libraries.

lt,( BABI I [-rii ivEr?:-il i'i
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rrr*rw
enocunfum ofllcr

cmrr{.ahn*ro*ct
DrfuE Fln*nOttH

Date of Birth 29th |une, 1974,

Joined in 20L8 as Head of Procurement

Deparhrent. She holds a Bachelor of Science

Purchasing and Supplies Management and

MSc. Procurement and Logistics both from

fomo Kenyatta University of Agriculture and

Technology. Ms Wanyonyi has over 1.0 years'

experience in procurement and supplies

functions. She is also a member of the

Institute of Purchasing and Supplies

Management and KenYa trstitute of

Management.

Date of Birth l.st August, 1972,

Joined in 2013 as DePutY Finance

Officer. Mr. Oduori holds BBM

(Accounting & Financa) Moi),

MBM (Accounting) (tvloi), and

CPA (K). He is a Professional

accountant with over L8 Years'

experience in auditing and

assurance and finance at the

institutions of higher learning. He

is a member of ICPAKand ICIFA.

KrBABii ul.jiVERSlT'l i



zis Fiduciary Management

Ms. Jrcqudln.A. YYrnJ.l.
Lrgel Officor

Joined Kibabii Universitv in August 2015

as legal officer. She Hoicls ar Bachelor of

Laws (LLB) Universitv of Nairobi and

Diploma in Law frorn Kenrra School of

Law (KSL). She is an Alvocate of ihe

High Court oi Kenya, having been

adrnitted in 1993. Ir,liss trVanjala is a

member of the Lan'Srcietv of Kenva with

27 vears cf experience as an Advocate.

She has 11 vears experienced in the

University Sector.

I{r. Jdrnatonr Erhlrrn
In-chrrge lloelth Unit

Date of Birth 29th October, 1970, ioined,
Kitrabii University in 2012 as Deputy'
Senior Clinical Officer and Head of
Departrnent of Health services. Previously
worked for Masinde Muliro University
and Ministry of health respectively. Has
both administrative and clinical
experience of more than 18 years of
service. Trained up to master's level i.tr

Community health at Creat Lakes
University, Universitv oi Liverpool (UK),
Moi University and Kenya Medicai
Training College. Holds professional
Diplomas in Communihr Health, Sexual
and Reproductive Health in Deveioping
Countries and Clinicai Metlicine and
Surgery.
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CHAIR VAN'S STATIMENT

I

I
01 bGhrlf of KlbrUi Unlverdty Courrll I arn pleased to preeart-tht Annual Repo-rt.iot the
g0iLL/M finandat yeu. Tle t6cus manlralM it tre begktning of tire y*r P]1d _U^1qiyg0i[
oporiUonr on a p6rigre teiecory rrrrfll th€ outbreal of eoronavitts il)19 (COVIDl9)
prndcmt, whkh alfecEd ell faceta of our opuadonr'

Ih€ Unt'rcrCty ir corrnttted to providing trith qudtty teaching re-aeareh an{elhneion retviecs

comnrrurnti to th€ qecctl$ru of fcsdt, iuff, studcna and other sbl,eholdur throtgh
enhdlg utodcm app*&chec that allow the_provlcion of effictetrt arut rtliable s€n/ic€3. Thrt
thc Urfiriotty was a:;rrded nSO 9ff)1r2015 Ccrtificadon is a te*ament bo the fact [Et the

Unhrsetty "t tr the &rumrtional $tandordc and further that hg Procryocr comply wtth
reguLbtir and rhhrtory requilecnents In additio& we continu* q fuIII eurbrace ?erfrmnartf
uftngerfort. ThiE lreet'&rlirrraocc Contmcring was ca$rded b all shffarrl tsrttial ss3o8srrrent

indicrt€e thst {1gy iurcencftrlly cleliriered preecribed performance uutPuts on tillre.

Acrdcmls hogrunuet
Tlre Urdverrity eontinu*r' ro o.fik eoal'pattire acadamie Progmmrnel. I €m. &e1eJore.!o"p!| to

note that tt1g Unirrordry waa cornpoti$velv esleeted by the kter-U.tuvculty eoumll r:f Bast

Ajrice (IIJCEA) .r . &6giona eegi're of Bxcsllsrec to hoct Mertst ol'$eierr:e m lniomrefion

fectrnoiogf enrl lderter 6f AuUnscc Admirdrtradm whlch atttectecl six inhrmatonal shrdcrnte.

ndr rpcriii wlume* about the resourca capacidcr avallable rt Klbrhii Untverei$.

1019 Gradurdon Cercruty
Th€ e& Gradrrattoan Cerurnony prcrlded over by l{is Exeell€rr:y Hon. L.fhrrnr-Ken-rratb C.G.H.,

Prcrldqt ol thc Repubte oi i(enva and eommander-lrn-Chiei of the Defbmee Forces rnd
Cttancdlor trf lGbetfitUnivereity was suffeasiul. A hDtal oI L863 graduands dic$lbud tn tem3
of 4295 fonrale mcl 58% -aralb were eonfured wtth degrer* and awarded dfplmras ard
certlflcebe, We rtgteterrd a nodest b,trtnotabh 6rowth oi 159, an inffieaee fronr lTtB gpaduande

durtng 201 8,/ 2019 ftna:nrial year.

Parareruhlp and Lirrkages

In a bid to enhfflce 1asearrfu and vtsibility, the Unlversity has sealetl strateglc collaborative

partrrerchtps with over fi.fty- agrynmenh and merroranda of undetsta&dlng slgned with
reputable instituGotto md organisatiolu'

Adnlnirtrrdon md Human Rcnsurce

To us cxcelleme has rrrr,nined a h'adc snrk. To auctain this, Councii ccnrpleted the rccru'lEtent

proceif fo'r selior qunag€rnent staff includtng the Regtstrar (Aclrnlntetmrjon and Hunan
ilecource) rnrt Deputy VG eirancellot (Adnrtniatradon, Finance and Developrnent), to provide

continuxl improvernent in University leadershlp.

Capttrl Danlopatont llr*o lectn

I am happy to note that the University now has trlre. necasaaty i'nlrasmrcture tso provide 
.a

conducive ieaehing and le.aruingSenvironment. One of the moet ncent accomplt*hmenta in this

direcdon is the cofrpletion of the Wo'rnen Studente Hrrstel ctesigned to provide tlre mlrch needed

accor.modation {or 41,2 studsnB. It is iruimctive to notr that ttrese achievernents are attribtrted

tom a large extant to the }inar*reial prudence exercleed by dre eouncil and Manag,ement.

]yr.nlg/?f[la0 finaftaial yriar, the Urriverdty revised the Strategic Plan il1o-X)20 to align it to the

Govemment'sBig4 Agencla rnd the Mediurn-'Ierrn Plan (MTP) III of hltB-20?2'

KIBABII i.JNIVERSITY i
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CHAIRMAN'5 STAT EMENI

The University continues b compete favourable nationally and globally. Itis in erlr regard
that t an pleaced b report that the University rvas ranked position 15 in lGnya md flXl8
globally on webometric ranking at the cloee of he N79/Wfr financial year. Thb wao an
ianprovertentfrom.position 19 in Kenya and 9(}60Globally tn fanuary, 2020rarrking.

As I finish it is imperative that I mention the role of the University in cmrmunity eervice.
Notable among the many activities pursued is tre Universi$ donation of liquid eoap hand
sanitizerE and maeks b Brurgoma Corurty Govemment and the Kibrbii Comnuurity to
contribrute to [re inErventions towards the conbinment of COVID19 pandemic in
Bungoma, within its Colporate Sc,cial Resporuibility mandate.

Finally, we have been able to record the above actdeyemenb courtesy of {re .turwavering

support of the Chancellor, a far *ighted Council, committed SenaE" and $ocr:sed
Management, feielful Staff, diriplined students and valuable stalehotders who have
worked rourud the clock to ensure that the Universi$ competes favourably wittr her peers.

Thank you.

Dr. Ernest Mwangi Nioroge

CI{.iTIRIV&TN OF COUNCIL

,M,-L
F
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Dear Sakeholders,

I would like to &te thls opporhrntty to highlight the suscecse€i and challcnSff of tlr:

fi**t"l yeat Zalg/ 2020. rir;i it is ndtable ttrit th'e end of this FY hac been one of the srcrt

chellenglng tn recsnt msmory. There was the advent of the Novel COVID.l9 panlcnic dts|

ta cdll wlth us. fire rudd,en closrse reverely inpaced on CIur o-p€'.ratione' Thr har arernt

htgher exp€rum wt0r lttte ot no lncome ftod our main IGU' t)eeptE' these' wt have

contlnued r, r,*tr- orr sraegtc airecUoru bwards trecomtng u ryFii'*l g1ryt E FiStt*.
Bdtrcaton.,To thig iial, griitrHa* iir* becn made towarda aicred[atcrn of tre Sclrool of

Nurrfurg end we cein*nle apaee to eneure that we will te ready t'o adarlt pioneer stlrdmts

tn &e neat future.

Durtnc the year in rcvirw, four (d) acedemie ploglerlrtag wefe actredied !y ille
A;fid; jJil"tu;"ib, rou.iao.ttcug) white eeven (B ottrers hlvlbeen fonparded for

,;"d; and approval Wd .t*o hspe Q Fow our disla5rcl leanring student population and

* 
"ppti."Uoihr 

rpprwrl to be; IVdcouree providet hrs ni$o lodged'

Durlng the ffi9/W& finand&i yeor, $ur research capacity ilc5a1l| :l:q.dt" numbet of

{aculry witr pHD ;;:,*rilgrc rirqu-ttt*e (53}, This &rrretsc in humun capihl has nali!'€d

an incrense in dre number o-f aetive researc-herc and will go a long way in achiwing our

research agenda.

There was a markecl tncrease ln enrolment durtng the 20191202t3 .fqaderric 
-year. 

KIBU

wekomed a totd.{ i?gg tmderg:raduate etudenB, an l,ncrcage of 71'57ft from the P*:inY
yu*. ftu Univerriry ats" r€(efied b Intemational studenB from *re region, on IUCBA

Scholetohipo"

As a Universit5r, wo condnue to grow orr alumni in numben' $r"Ury and" dlversity' Ittst-to

provicle uo o',furriulr, lrr fr.e ltfr Gradua$on C-ere&ony conductecl during dre year, ihe

fu"i"ority haci one *our"na eight hun&ed antt sixry"tnree (1,863) sry{ents-Et1*ung,
,upr.s"otir,g a 6oriest growth fi9- ot, thousand *eve., hu:ndred 'and four (1704) in iB

Tliitd (3rdi Curgregafon in 4018. The hreakdown was as ttrllowsr t!Sy1"t (3U

Certiflcater ".*;A;g rcpreaentin g 1.66 %, two hund'red 'and seventeen (217) Diglo,mas

;r*rd"g for tr1.A5 i, inu *rousind flve hr.mdletl and seventv*tout.il?74) Ilrchelor's

rleggeer a&ognting for 8g1,49 %, *rirty i30) Mastcrs' degpees actgr.urtifl$ t'or '1.61 % and ten

(I0) phDs o".o,-tirrg tor o.54 x f'r,fi ii a stron$ tntiicadon ftat dre trverail number cf

grutuans keeP.c dsing without compmmisi.ng qurrlity'

in the past Firrancial Ywr, the universlty rftrough.tu l.pP"tt of .*re 9o:ylqt*, of Kenya

**tict"A a ne$r hoffel {or $emale stuclent$ wittr u ue.d caprcity o{ !12 -The 
Unnnrsity

now han frr,e Hostels, firee for $emale and tyvo for rErale students and tris has enabled the

University foo raise aceornmodation capacity foorn the previots 1,535 to 1.948 shrdents'

The Innovati,on Hu'b funrled under '&e EU-.AHEAD proJrt was completed durtng-&re yeu
in rcview, the ICT hrrb funded to the tture of xsns.aa.o Mtl'tton 

-b-v the-National Researth

Fund is also well on ccrurse and sr,t to house an incr.r-bahon €entte iuld a iorensic laboratory'

The,se turc, projeB <ontribute io a grcat extent the l"Iniversitv's t:apa€1!l lor tesearch and

innova.Eon as well as prrruiclea a goiia pladorm for th-a tiniversiw ter tlellver'on itg manrlate

glven the currentcircumstanc*r, *ith the pande.rnic; this is i:he dirertion to go as the cunent

direction is towards non<ontact lea.rning.

VICE CHANCELLOR'S REPORT
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We also had a successiul irstaliatiorr ot the surveillance equipment to the tune of 1{st*.7.9 Million.
This will further ensure that seruritr is enhanced within the university prernises.

It is hoped that tlrese additions will provide the frarnework needed b develop tfie human capital as
the Kibabii University 2016 - 2@0 Straegic Plan pl*ces technology at the apex of the factors crucial
for learning and baching in }}le 21st Century.

During the period, the University recorded growth in the Uninersity's net worth frorr IGhs.2.374
lBillion to Kshs.2 5 Billion; this represents a 5.5% growth from ttre previous year. l'lre University also
recorded a growth in funding 6or research. However, there was a marked decline in our surplus
numbers from Kghg.t0-.338 million reported last year to -Kshs.0.887 millioru lhis can be partly
attributad to Ore effece of the worldwide pandemic and the resultant closures to all leaming
institutio.ns.

Last but not least, n:y sincere gratitude go€s to Kibabii University Council, the entire Management
Board, our grernbers of .salf, the sffld€rrt {raterrrity, paltrus and donors, for their continued
comrnitment and collaboration. I am conJident thai the University shall prospet and become a
beacon of success in the entire regkt* 9Ve are also haggy to announce tfiat our Chairman of Council
received a Erm exlerrsiorr, ior another 3 yans. We commit our fuIl support to him in his stewardehip
towardg this great University.

(r)"-
Itof" Isax Ipare Odeo,

Vice Chancellor

VICE CHANCELLOR'S REPORT
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Kibabii University has six strategic directions and objectives within lts 20L6-2020 Strategic P1an.

The strategic directions are as follows:

Dlrecdon 1: Promote and Maintain Excellence in Teaching and Learning

Direction 2: Support and Sustain Advancement in Research, Consultancy and Extension

Direc.don 3: Enhance Administrative, Financial and Human Resource ManagementSystems

Dlreetlon dl Iirvest in Marketing, Public Relations and Linkages

Dlrection 5: Expand, Maintain and Improve Physical Infraskucture and Structures.

DlreeHon 6l Improveci Implementation of Health services.

The University develops its annual work plans based on the 6 directions. Assessment of the

University's performance against its arurual work plan is done on a quattefly basis. The

University ac^hieved. its peiormance targets set for the FY 2079/2020 period under its (6)

strategic directions, as indicated beiow:

REVIEW OF KIBABII UNIVERSITY'S PERFOMANCE
FOR F\', 20I9 / 2o^2o-

7 4Accredited new

ProSlarnmes
To offer quality and market
driven prograrrumes in
conformity with CUE and
TVET Standards

18632377Graduation rateTo achieve a substantiai
increase in student comPletion

5655Programmes with ICT
Programmes

To integrate ICT in academic
prograrnmes

22No. of Library
resources initiated

To expand iibrary Resources

33No of student welfare
services initiated

Direction 1:
Promote and
Maintain
Excellence in
Teaching and
Learning

To shengthen student wel-fare
service

62

35

40 staff

30
Sr'.idents

Staff and graduate
students eqru.pped
with Knowledge on
management of
research projects

To Strengthen Research in the
University

44Signed collaboration
MoUs

To enhance Research
Collaboration

8 Applications
1 Patent
2Copy Rights
2 Trademarks
Registered

2IPR registrationTo enhance safety of research
and innovations

3 4Community Outreach
activities conducted

To improve CommunitY
Outreach Services

Direction II:
Advancement in
Research,
Innovation,
Partnershipe and
Linkages

KrBAB|t UNIVERSITY i
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REVIEW OF KIBABII UNIVERSITY'S PERFOMANCT
FOR FY 2Or9 /2O2O

72 23To enhance research Research proposals
submitted for fundine

1 book
9 book Chapters
67 joumals

Publish books, book
chapters and peer
reviewed articles in
reputable joumals

1

Universify
level book
Chapter
65 articles

To enhance disserrunation of
research findings

Implementation of Q\4S ISO 9001:2015 Re-
Certification

Launch of iSlv(S

270001

To strengthen ihe University's
ad:rrinistrative quality management
systems

Integration
with banks

95%To Improve efficiency of service
provision

Reduced lead time in
seruing students, real time
updating ofstudent
deposits

University Council
and UMB trained
on corporate
governance

University Council and
Management equipped
with governance skills

one training
on
goverrrance
and
Mwonsozo

To promote good corporate
goveIIIance

Useof ICTin
teaching, ltaming
and meeting s

imolemented

To increase the use of ICT in the
University operations

Reduced insecurity
incidents

CCTV sunreillance
installed
Kibabiipolice post
established

To Enhance Safety and Securiry of
Students, Staff and stakeholders

Recruitment

Promotion

Trainins

53 staff Members

12 Staff Members

25 Staff Members

Reduced staff turnover
rates

To attract, develop and retain
competent staff

3TTmillion 456 millionTo enhance financial resource
mobilization

GrowthinA.I.A

The University dicl
not have any
outstanding
statutory obligation
as at the close of the
FY

Reduced pending bills
Honouring statutory
obligations

1%

Direction III:
Enhance
Administrative,
Financial and Human
Resource Management
Systems

To
management

Public Relatiors
&Marketing Office
was established
3 exhibitions
Graduation
ceremony was aired
live onTV The
University ran a

two week prime
time advertisement
onTV and 5 adverts
were done on print
media

PR and Marketing office

Participation in Shows and
Exhibitions

No. of adverts on print
media & Electronic media
coverage

established
To promote KIBU's image through
enhancement of its visibility

53 Secondary
Schoois hosted /
visited during the
reporting period

Increased awareness of the
Univeroty and her

ProSrammes

Direction IV:
Invest in Marketing
Public Relatiors and
Linkages

To skengthen marketing of the
University and its programmes
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I REVIEW OF KIBABII UNIVERSITY'S PERFOMANCE
FOR FY 20I9 / 2020

One student
hostel that will
house 412
students was
completed
during the
yeat

1Completion of
the Women
Student Hostel

To expand and upgr
physical infrastructure
tfuough completion of
planned constructions for
intended use

ade

307o1.0%Reduced cost of
electricity and
water

Direction V:
Expand, Maintarn
and Improve
Physical
Infrastructure and
Strucfures.

To enhance energy
management and
conservation

Health policy
was approved

Level4
hospital

Approval of
University
Health centre as

level4 hospital

o Upgrade Kibabii
University Health Centre
from level3A to level4
hospital

T

A Modern
ambulance
and an
electronic auto
clave were
procured
during the
year

Procurement
of an
ambulance
and
electronic
auto clave

Improved
referral services
and enhanced
sterilization
services

2 Community
outreaches
and 1 free
medical camp

Community
outreaches/
medical
camp

A community
with health
seeking
behaviour

To promote health within
the community

Quarterly
fumigation
of University
premises

Fumigation on
quarterly basis
Proper waste
management
& clean
environment
maintained

Prevention of
communicable
diseases

Direction VI:
Improved
Implementation
of Health
Services.

To enhance Service
Delivery

To enhance healthy
learning and working
environment

KIBABII UNIVERSITY I
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The University Council, presided by the Chairman is a body established to govern the
University. The Council is appointed in accordance with dre Universities Act, 2072 (No. dJ of
2012) by the Cabinet Secretary in charge of Ministry of Education. The Council provides
strategic direcdoru exercises conkol and remains accountable through effective leadership,
enterprise, integri$ and good judgment. It is diverse in its composition, independent but
flexible, pragmatic, objective and focused on balanced and sustainable performance of the
University. The Council retains responsibility for establishing and maintaining the
institution s overall conkol of financial, operational and compliance issues as well as

implementing strategies for the long term success of the Institution.

The membership of the Council rncludes:

1,. 6 independent Vlembers appoiniedby the Cabinet Secretary i::r charge of Eciucation
2. One (1) member representing the Principai Secretary in charge of the State Departnent
for University Eciucahon and Research, Ivlinis'hy of Education
3. One (1) Mernber representing'che National Treasury
4. The Vice Chanceilor as an ex-officio Vleraber.

Appointmnent and f{.ernoval of Counail Members

i. Every appointnnent is by name andby notice in the Kenya Gazetze but ceases if the
Council member: Serves the appointing auilrority with a vrrritten notice of
resignation; or Is absent, without the permission of the Chairperson, from the three
consecuEve meetings; or Is convicted of an offence and sentenced to imprisonment
for a term exceedtng six months or to a fine exceedi:rg twenty thousand shillings; or
Is incapacitated by prolonged physical or mental illness from perforrrLing his duties
as a member of the Council; or Conducts himself in a manner deemed by the
appointing authority to be inconsistentwith membership of the Councrl.

i.Al:ry rernovai of a Council member under (i) above, shall be through formal
revocation.

Co,tu'rcil Clharter

The Cotrncil has a Charter that defines the Council's roles and responsibilifies as well as

functions and sh^ucfures in a way that supports the members in carrying out their strategic
oversight function. It provides the Council members with an opportunlty to think creatively
and critically about how their sh.ategic and operational plans align with the organization's
strategic direction and expectations, with respect to governance. It helps the Council in
directing the organizatuon to maximize the long term vatrue of services provided for all
stakeholders.

The Charter is reviewed serai-annuahy and is available to ali mennbers of the Council for
application ancl is posted on the Kibabii University's website for the information of
stakeholders.

The members of Councii have committed themselves to the service of IQbabii University and
to uphold the tenets of good corporate governance by being innovative, transparent
accountable, persons of integrity, socially responsive, as well as promote excellence and
exercise fairness in all their activities

KIBABii UT.JiV€RSI'T'/ i
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Ethics and Conduct

The Council aciheres to the Code of Conduct and Ethics for State Corporations (SCs) which

focuses on ethical conduct and integrity at the workplace.

It defines the University Councils' commibnent to the highest standards of behaviour so as to

contribute to the achievlment of the national development goals. The Code sets out expectations

for individual behaviour necessary to meet these standards and includes requiremTtt Td
guidance to help carry out their roles with integrity and in compliance with the law. By

Sxemplifying tfr; ethical behaviours and corporate values described in the Code, the University

Councii is eipected to uphold. Article10 of the Constitution of Kenya on Nationa-l Values and

Principles of Governance and Chapter 6 on Leadership and Integrity.

Conflict of Interest Folicy & Disclosures

A conJlict of interest may arise where a Council member or close family member such as a

spouse, child, parent oi sibling has private interests that could improperly influence the

p^erfor6ance of ihe Council *"rrib"r" oiliciulduties and responsibilities. ConJlict may also arise

where a Council member uses their office for personal gain.

Council members are required to avoid conflict of interest and deal at arms-length in any matter

that relates to the Univeisity. However, a Council member who identifies all area of conflict

shali be required to disclose any actual or potential conflict of interest to the Council' In so

reporting, ihe Council membei is required to prorzide all relevant information, including
ir,ior*afion which relates to their immediate fmntly members by blood or nearriage which is

related to the area of conflict. When declared, the Council member shall abstain from decisions

where the conflict exists.

The Council Secretariat keeps a record of conflicts of interest declared, for accountability

purposes, and as a rule of good practice on appointnent and onreguiar intervals or at any time

when circumstances chan-ge, il members shall in good faith disclose to the Council for

recording, any other busineis or interest likely to create a potential conllict of interest.

Council Remuneration

Cogncil members are remunerated for their services in accordance with State Corporadons Act

provisions and.f or guidance from the State Corporations Advisory Colmrttee. In line with best

practice, the remu--neration includes Honoraria for the Chair of Councii and attendance

allowances f.or all members

Cor.lncil Succession

The Kibabii University Council has put in place a succession plan for both the Council and

Management, which is reviewed regularly.

Council Ferformance

The Council conducts an annual evaluation to appraise its performance. The Council evaluation

provides an opportunity tor Council members to identify sbengths, collective skill gaps and

individual ,r"ii of impiovement. The Council also reviews the performance of each Committee

against the agreed Terms of Reference. It also evaluates the performance of the Vice Chancellor.

Governance Audit

The Council is required to ensure that a governance audit of the organization is undertaken on

an annual basis. The purpose of the governance audit is to ensure that the organization

conforms to the highest sta.ndards of good governernce'

CORPORATE GOVERNANCE STATEMENT
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The governance audit covers the following parameters among others: Leadership and strategic

managemen! Transparency and Disclosure; Compliance with Laws and Regulatiors;
Communication with stakeholders; Council independence and goverrunce; Council systems and

procedures; Consistent sharehoider and stakeholders' value enhancemeng and Corporate Social

Responsibility and investment

Council Induction and Continuous Frofessional Developrnent

IrFY2019/2020, new Council members were inducted in order to familiarize themselves with their
responsibilities as Members of Council, general principles of corporate governance and Council
practices. The induction programme provided the Council members with an orientation of the

organizatiory strategic plans, financial status and policies, risk managerrrent compliance
programmes anC the Code of Conciuct anC Ethics. Members of the University Council were also

inducted on M.arongozc arrc^'hainei on Corporate Leadersirip and Governance and Improving
Board Perforrnance. These sessions were specifically selected in order to update the Council
members on emerging issues pertaining gcvernance, audit and financial repordng, and management
of State Corporations.

Our Council's Composition

Diversify

The University Council has (9) members, (B) male and (1) female, who combined give various inputs
borrowing from their areas of expertise in the fields of Clinical studies, Epiderniology, Geology,
Hydrology, Arbitration, Environmental Managemen! Law, Strategic Management Governance,
Laboratory Technology, Medical Microbiology, Public Finance, Taxatiory Cornmunication and

Human Resource Management

Council Responsibilities

The University Council undertakes the following responsibilities;

1. The Councii is the governing body of the University through which the University acts and
undertakes the following;

a) Administers the property and funds of the University in a manner and for the purposes
which promotes the interest of the University; but the Council does not charge or dispose

of immovable property of the University except in accordance with the procedures laid
ciown by the Goverrmrent of Kenya;

b) Receives, on behalf of the University, donatiors, endowments, girrts, grants or other moneys
and make disbursemenis there from to the University or other bodies or Personsi

c) Provides for the v'relfare of the staff and students of the Universif;

d) May enter into association with other universities, or other institritions of learning, whether
within Kenya or otherwise, as the Council may deem necessary and appropriate; and

e) May, after consultation with the Academic Board, make regulations governing the conduct
and discipline of the students of the University.

2. All documents, other than those required by law to be under seal, made on behalf of the Council,
and all decisions of the Councii may be signed under the hand of the Chairman, the Vice
Chancellor or urny other noembers of the Council generally or specifically authorized by the
Council in that behalf.

3. Ensures that a proper management strucfure is in place and that the sfructure functions to
maintain corporate integri ty, reputation and resporsibility.

K'BABII UI{IVERSITY i .J5
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4. I\,{onitors and evaluates the implernentation of stuategies, poiicies, ama managemeni

criteria and plans or'the University.

5. Constantly reviews the via-biliqr and,{inancial sustainabilt:ry cf the University, anci does

so once every year-

6. Ensures that the University complies with all the relevantlaws, reguiations/ governance

practices, accounting and auditing standards'

Universify's Council Prograrmrney'Alfi'lanac

Kibabii university council has a mi:nimum of. fout (4) meetings as provided oy the state

Corporations Aci ano cappe d at a ni.aximr-rm of six (5) fot each financial year' Tne

Unii-e:rsity has four ( ) comrnittees that assist in the srnoo'ie ;ur-ning of its affairs' The

committels a-iso have a minimum of faitr (4) rneetings pe-x yea-r. Ttrc Coirncil receives

regular uodates from each. of tl-re commi-ftees.

CORPORATE GOVERNANCE STATEM ENT
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COMMITTEES OF COUNCIL
(

To effecttvely discharge its mandate, the Council establishes Committees with specific terms of
reference

The Council Cornrnittees facilitate decision-making to assist the Councii in the execution of its ciuiies,

powers and au'tfiority, however delega'tion of authority to the Cornmittees does not in arLy way
mitigate or dissipate the discharge by the Councii of its dudes and respoi'sibilities. Council
Cornmittees have been established with {ormalwri'tten terms of reference and observe the same rules
of conduct and procedures as the Council.

in the financial year 2079/2020 the Councii approved the foilowing committees;

1. Audit, Risk and Compliance Commi'ftee;
2. Governance and Human Resource Comrruttee;
3. Strategy, Finance and Development Committee; and
4. Awards and Seali::rg Committee.

Other thanthe stated Comrrrittees, an Ad-hoc Committees may be establish.ed as need arises

The Council membership and meetlng aitendance during ttre financialyear 20L9/2A20 is as indicated
belov'z;

IStQUARTER zNt)

QUART
ER

grDeUirRTA 1ta elAf,TER

DATE DATE DATE DATT DATE DATE DATE DATE

22"d

J"ly,
2419

20th

Sept.
2019

,and

Nov,
2Ut9

3gth fan.
2020

14th Feb.

2024

T^
March
2020

2V^

Muy,
2020

1sh

IEne,
2024

Dr. ErnertMwangi
Niorcte

Mr. Hussein Abdi Farah
{ ,/

Mr. FrancigAsumh ,/ ,/
Mr. Vincent Nyabiosi

,/ ,/
Eng. Mwaka Muntatana

,/ r/ ./ ,/ {
Mr. Michael Obonyo

,/ ,/ ,/
Dr. toyce Ngure

,/ ,/
Mr. Tom Wambua

,/
ftof. Isaac I. Odeo

NAME

KIBABI; I.JNIVERS]-|Y 
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This Committee is chargecl with the resporsibiliLy of reviewing and providing advisory opinion on

University Statutes; *uiir,g recommendations to 
-Council 

on staff welfare related issues; recommend

to Council improvernent irithe job grading classification as the Committee may consider appropriate

and provide, oversight in ma#rs 
"of hurian resource, including salaries, disciplinary matters and

appointments and lromotions of Professors, Associate Professors and equivalent Administrative

and Library Grades.

Membership and meeting attendance during the FY201.9 / 2A2O is as beLow listed:

QUARTER QUARTER1sr eUARTEI{ 3RD

QUA.F.TE
R

DATE DATE DATE DATE DATE DPJE

23,dlluly,
2019

9th Aug.
2019

19th Oct
201,9

21't Nov,
2079

l7thlan,
2A20

Mr. Francis Asunah ,/ { { { { ,/ {
Mr. TomM.
Wambua

.d d
Eng. Mwaka
Mungatana

{ ,/ ,/ { ,/ { ,/

"/ "/
Dr. Ioyce W. Ngure ,/ { ,/ ,/ { {

v ,/ ,/ "/ ./ "/

April, April,

AUDI'I'. RISK A\D (]O]VIPLT:\NCE COVI\'TIT"I'T1F

This committee's mandate is to review and provide advisory opinions on Internal and External

Auditors' reports and make recommend.atiorrs for the improvement of the internal controls' The

committee also monitcrs and evaluates management'J ,"tpoto" to and implementation of

internal control recommendations. This include, internal Audit rePorts, PIC recommendations,

external audit reporls, Risk management, PFM systems and special assignments' Tfus

committee also provides advice on Quality and Performance Monitoring'

Membership and meettng attendance during the FY2019 /202A is as below listed:

NAME

2024 2024

J

Isaac I. d

NAME 1sr eUARTER 2ND

OUARTER

3RD

QUARTER

4n, QUARTER

DATE DATE DATE DATE DATE

13th Sep. 2019 I4thDec.2O19 21't March,
2020

12th tune,2020 13th |une,
2020

Mr, Vincent M.
Nyabiosi { { { { {

Mr. Hussein Abdi
Farah "/ ./ { ./ ,/

{ ,/ { { ,/

,/ ,,/

Mr. Michael I
Obonyo

,/

COMMITTEES OF COUNCIL

Dr. Joyce W. Ngure .,/
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zii COMMITTEES OF COUNCIL

\WARDS ANI) SEAI,tNG CONIIVTI'I TEE,

The mandate of the committee is to; Receive and consider graduation list for award of Certificates,
Diplomas and conferment of Degrees and make recommendations to the Council; Receive anci

Consider the graduation booklet and make recommendations to the Council; Ensure that the
processing of Certificates and Transcripts is done diligently and with integrity ; Receive and consider
proposals to Council and nominations for the award of Degrees; Recommend to Council award of
Honorary Degrees.; Authorize on behalf of the Council the application of the University seal to
documents.

Membership and meeting attendance for the FYZAL9/2020 is as listeC belo,ar

NAME 1sr
OUARTER

2no gUARTER 3RD

OUARTER
4rH

OUARTER

DATE DATE DATE DATE DATE

NlA 1sth

November,
2019

27st

November,
2019

31!tlanuary,
2020

N/A

Mr. Hussetn Abdi Farah ,/ { {
Mr. Francis Asunah

Mr. Vine.ent M. Nyahtosi ,/ { /
Mr. Michael J. Obonyo

Dr. Joyce W. Ngrrre / \/

ST'I{ATEGY'. FTNAN(]E AND DEVELOPMENT COMMITTEE

The mandate of the committee is to oversee infrastructure development and mainten€uace, review in
year and annual financial reports and budgets and make recommendations to Council and act on
behalf of council in reviewing the University strategic plan

Membership and meeting attendance for the FY\AD/2020 is as below:

NAME lSTQUARTER 2na eUARTER 3RD

QUA.RTER

ATH

QUARTER

DATE DATE DATE DATE DATE
11th

luly,2079

14th

Septernber,
2019

72th Oeober,
2019

lTthlanuary,
2024

1Oth April,
2020

Eng. Mwaka Mungacana ./ { ,/ ./
Mr. Francis Asunah / ,/ ,/
Mr.Tom M.Warnbua ,/ ./ ./ ,/
Mr. Michael]. Obonyo ,/
Dr. loyce Ngure ,/ ,/ {
Prof. Isaac I. Odeo ,/ ,/
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COUNCIT,'S KE} ACHITJVEMENTS

council's key achievements in the 201,9/202A financial year include:

€* Approval of Quarteriy Reports a-ncl Financial statements

.t Approval of Budget Estimates for Financial Year 2019/2020

d" Performance Contract for the Financial Year

4. Attainment of ISC 9001:2015 Re-Certification

d. Approval of Revised Strategic Plan2016-2020

.i. Approval of Revised Kibabii University Statutes, 2020

;i" Approved Annual Procurement Plan 2019/2024

"3 Successful recruitment orr the Deputy vice Chancellor (Administration, Finance and

Development)

.i. Recruited a total of 33 staff ,18 were administrative while 1.5 were academic staff'

4. Successful 4th Graduation Ceremony

.t Completion of Women Students Hostel Phase I

4. Establishment of Office of Career Services

.3. Improvernent of University Webometric ranking in Kenya

{" Approval of the following Policies and procedure manuals;

a. Open and Distance Electronic Learning Policy

b. Kibabii University Alumni Association Constitution

c. Innova.tion Management PolicY

d. Resource Mobilization Strategy

e. Whistle Blower PolicY

d. procured Medicai Insurance and Group Personal Accident Insurance for members of staff and

Council.

4. Approved succession Plan for Top university Management staff

.i. Proposeci Council Almanac for 2020/202L Financial Year

COMMITTEES OF COUNCIL
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MANAGEMENT DISCUSSION AND ANALYSIS

The 20L9 /2020 finar'.cial year has seen a subdued performance in the achievernent of revenue targets.

With the ragi.ng CCVID-19 pandemic, rnany instibutiors incluCing ours ha',ze haci to reassess risks,
and cope with i:he deep uncertainty drat has cuiminated into the current giobal economic cvisis.

Despite this, the Uaiversity has made progress in changing i'is rnode of opera'dors, enabling it
deliver on its mandate of provlding quality teaching, research and extensior. services, by way of
empioying tectrtology in carrying out its operations especially in teaciring, seminars, training and
meetings.

The 201,9/2020 financial year marked the finai year of implementation of 'che University's first five
year strategic plan. It is fime to iook back and review our successes and mrssteps. The following are

some of the highlights of the achievements under each of the six (6) skategic directions in the

University' s 2016-2020 strategic plan;

.PROMOTE AND MAINTAIN EXCELLEF{CE IhT

TEACHIN6 AND LEARNING

.ADVANCEMENT IN RESEARCH, INNOVATION

PARTN ERSHIPS AND LI NKAGES

. ENHANCE ADMINISTRATIVE, FINANCIAL AND
I-iUMAN RESOURCE MANACEMET{T SYSTEMS

.INVEST IN MARKETING ANO PUBLIC

REIATIONS

.6XPAND, MAINTAIN AND IMPROVE PHYSICAL
FACILITIES AND IN FRASTRUCTURE

.PROViDE QUA.LITY i{EALTH CARE 56RVICE5

STRATEGIC
DIRECTION ONE

STRATEGIC
DIRECTION FOUR

STRATEGIC
DIRECTION FIVE

KIBABII Ui\IIVEI.ISIT'T ] 39
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STRATEGIC DIRECTION ON

NEIAI ACADEMIC PROG RAMMES

Kibabii University, in its growth frajedory,
initiated the development of new Programmes in
response to market demands.
During the reportin g year )r I Bachelors, 6 Masters and 2 PhD

programmes were developed and approved
by senate

, Four (4) were accredited by the Commission
for Universif Education (CUE);

. BSc. in Entrepreneurship and Cooperatives
Management

r Master of Education in Kiswahili
e Masters of Business Administration &

Management (MBA) wiflr IT
" Master of Science in Computer Science

" 7 prograrnmes (listed) were forwarded to
the Commission for Univezsity Education
(CUE) for accreditation.

S/tl l.lAME OF PROGRAM&,E DATE
SUBMITTED
TO CUE
17s lune
2020

Bachelor of
Sclence in
Nursing
Master of Science in
Logistics and Supply
Chain Management
Master of Science in
Digitai Security and
Forensics
Master of Arts in Kiswahili

lTth June
2020

l7th.Iune 2o20

17th lune 2O2O

S/N FACUL?Y/5CI.IOOL NO. OF NEW

PROCRAMME(S)
Faculty of
Education and
Social Sciences
Faculty oi Science

School of Business
and Economlcs
School of
Computing and
lniormatics

EMBRACING TVET EDUCATION AS A
PILLAR TO DEVELOPMENT

Realizing the central roie of Technical an-d

Vocational Education and Training in
Kenya's Development Agenda, Kibabii
University embarked on a journey towards
accreditation by Technical and Vocational
Education and Training Authority (TVETA)
in order to expand opporfunities to the
many high school graduates whc chose to
pursue TVET. Towards this end, The
Directorate of Technica-l and Vocational
Education and Training (TVET) in
conjunction with the Faculties and Schools
acquired 35 TVET prograurs from
Curriculum Development Assessment and
Certification Council (CDACC) ready for
launching upon corr:.pletion of. the
accreditation process.

The University is in the final stages of
meeting all requirements for accreditatioru
having trained trainers, subjected itseU to
external inspection by the Public Heaith
Deparknenf and completed requisite
forms. Once accredited KIBU will launch
the prograrns that are ready per
School/Faculty, broken-down as follows:
School of Busi:ress and. Economics (SOBE) -
17 programrnes, School of Computing and
Informatics (SCAD - 73 programnies/
Faculty of Education and Social Sciences
(FESS) - 4 prograrrmes and Facul$ of
Science (FS)- L programme.

8t.

2.

3.

1.

7

4

4

t.

a

3.

1.

E

E.

?.

Masters oi Science in
Computer Science
PhD in
Kisurahi!i
PhD in Buslnesg
Adminlstratiorr

18s February
2019
17th June
2A20
lTth June
2020

The University is in the process cf launching
the accredited prograrrunes and conti:rues to
develop more Progranunes and short courses.
Additionally, Faculties/Schools initiated
processing of a total of twenty-three (23)
programmes for Senate approval.

KiBAEII UNIVERSITY 
J
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TURNING TO TECHNOIOGY FOR
TEACHING AND LHARNING THROUGH
ODEL

\Alhile it has been clear for a long time now that
technology is increasin gly gaintng prominence
in education as is the case in other sectors, the
outbreak of Covid-19 pandemic has awoken
even those who were slow in taking'J:rat line of
thinking. Kibabii University abeady had a

Directorate of Open, Distance and e-Learning
and a robust Directorate of ICT working on
providing support in ensuring that KIBU
programmes take maximum advantage of
emerging technoiogies in teaching and learning.
The Directorate of ICT continued to provide
services by ensurin g t}rre r equ-rred infra skuctur e

is available and functional during the year
under review in the following broad areas: ERP,

Network, User Support, Website, Maintenance
and Systerns administration. Notable
achievements include the following:
i. Successful launch of the CCTV system,

which has enhanced the security of.

equipment and people, and led to
improved invigilation of examinations
with very few irregalarities reported.

ii. One hundred and two (102) members of
staff created their research profiles on
Google Scholar and fifiy-seven (57) on
ORCID.

iii. Successful negotiation fot sixteen (16)

website backlinks.
iv. Improved webometric ranking locally

from position 19 to L5 and globally from
position 906C to posi.don 8038.

v. Launched iSO 27001':2013 Information

Security Management SYstems.

The University continued to build capacity of
staff through training in order to enable them
continue teaching through the online platforms.
Deans of. Schools and Faculties and

Chairpersons of academic deparknents were

trained on Basic Skills of Managing Online
Teaching and Learning. The ffaining was aimed

at equipping them with skills on how they can

enable students to interact with content in a

self-directed marurer through Moodle, which is
a learning management system of choice at

Kibabii University. The same was later offered

to alL members of academic staff in the

University.
Secondly, st#f .arere kained on how to conduct
virtual rr.eetings using various platforrns. As a

result, University Management (UMB), Senate,

Deans' Committee and other organs of the

University have continued discharging their
functions.

S'TUDENT ENROLMENT

Kibabii University has wih"ressed a steady

growth in new s.tudent numbers over *te years.

Tlne 2019-2020 Academic Year saw an increase

in first year student numbers from 973 n
2fi8 / 2A19 b 12A1' n 2A19 / 2020 as shown in the

following tabulation.

Undergraduate Students' Statistics
lJndergraduate student nurrbers; a comparison

of 2018/2019 and2019/2020 Academic Years

STRATEGIC D]RECTION ONE:

$ub
Total

TOT
A[_

%ag@
growth

Suh
?otal

FACULTT/

rutr

-rrlrrr-rI-I,-
III

ITI CT
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STRATEGIC DIRECTION ONE

2O19/2O2O ACADEMIC YEAR STUDENT
ENROTMENT BY LEVELS

LEVEI-

PHD. MASTERSAND
POsT-GRADUATE
DIPLOMA
UNDERGRADT'ATEs
DIPTOUASTUDENTS
CERTIFICATE
5TUDENTS
6NANDTOTAL

?019/?O20

662

%

EhIROTMENT
8.76%

e1.40%
9.25%
o.58%

755$ too

INTERNATIONALIZATION OF HIGHER
EDUCATION

Internationartzatton has eraetged as afl
importanr aspec't of hgher education as it
gives sfudents an opportunity to expand their
worldview by interacting across borders. As a
result, education plays abigrole in developing
a multicultural global citizen. As a fust step
towards this goal, in 2019-2020, KIBU received
six (6) internationai students in the Schooi of
Graduate Studies. Four (4) students were
admitted for Master of Business
Administration (MBA) u d *ro (2) admitted
f.or Master oi Science in informaticn
Technology (MSc. IT). This resulted from a

competitive process in which the Schoois of
Computing and Informatics (SCAI) and. the
School of Business and Economics (SOBE)
submitted applications to a call to universities
to host students from Member States of the
East African Commtrnity in identified

Progranunes.

The program is a collaboration between the
Irrter University Council lor East Africa
(IUCEA) and the German Development Banlk

(KFVV]. The University expects to receive
students in the second batch under the
program in the two (2) orogrammes as it
awaits a response from the IUCEA on
additional applications that were submifted in
respect to other programmes including: MSc in
Pure Mathematics; IvIBA (HR); Mft in
Computer Science; MBA with IT; Mft in
Physics; and MSc in Applied Mathematics.

GRADUATION

On 22nd November 2019, Kbabii University
held the Fourth (Ath) Congregation for the
Conferment of. Degrees and Award of.

Diplomas and Certificates. The University had
one thousand eight hundred and sixty ttuee
(1,863) students graduating, representing a

rnodest growth from one thousand seven
hundred and four $7A4) in its Third (3rd)

Congregation in 2018. The breakdown was as

follows: thlrty one (31) Certi,ficates accounting
representi:rg 1,.66 %, two hundred and
seventeen {217) Diplomas accounting for LL.55
o/o, otr€ *J:ousand five hundred and seventy
f.our (1574) Bachelor's degrees accounting for
84.49 %, thirty (30) Masters' degrees

accounting for L.61 Yo and ten (10) PhDs
accounting f.o-r 0.54 %.

6150
699
44

Str..rdents' Erlrolumemt Z@'tg / 2@20
Acadenrulc Year

g.2cy.O.58% A.76% rPFiD, MASTERS AND
POST-CRADUATES

r UNDEFI6RADUATES

DIPLOMA STUDENTS

CERTIFICATE STUDENTS

Sunrmary <lf the 2079
Graduates

t5e r SOBE

rSCAI

FS

r FESS

236
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Furttrer Proof of the impact 

- 
drat this

p-gr"*i" is having is given--in the letter of

ippi*i"uot, received from l(rp*qf rygh
siliool for receiving academic metrtorship since

2015.

",..as a nutbr of [act, our ptfrership roith Kifubii

lJnioercity tus etilbtd otlr *hod *t w ot uarrwd

mleqi od kus twlizing sadhq-rcanlb frrrltt
ZOIS n'aa2. tlUe were frvtt a naily afrlithcd
rutbnal xtaol locafld in tlu ruml ounty of l'lor,di

but at tlu notturtt, tw dnc tk nnst pn@Wy
rlwol tutionatlY. Going W eE 2019 sdrorll

rla:tion media- suroey, N,NA boys pnftnd
joining our rr:lool yt our ryity is ladly !O0'st*i*. Truly sptrrtirng, we are $wtly indcbad

b Wu our gmd and instihrb mmbring instittttiott

thtough Oi. Waluta Rabrt.In ktl yar 2024: our

candtaes an iAty psptud uP afrr slunngytth
tlum on kc nfiieA: arxwt of positive mind in

drioing sucess ignfu early in fru yar' INQ do

bctico; hry will iurmunt all tk satlacts cot*d
by thc C@id-79 Vatdrrrt&,'"

STUDENT WELFARE SE,RVIC ES

ir:r executing its nrission, the University
slrengtheneci the sirrdents' uteLlate suPport
system by appointng more wardens, peer

counseliors, chapiaincy and operationalizing
the office of career services, among other

activities.

MENTORSHIP ACTI-VITIE 9

Kibabii Universi'ry places a lot of premium on
mentorship of its students and prospective
students is a *uy of impacting the nearby
community and societY atlarge.

Schootr Mentorsh.ip Activities

Thirty-eight (38) schools visited the University
rn the year under review for the Programme'
As a result fifty (50) students joined the

University in the Academic Year 2019/2020.

The visiting schools 7lnete from Bungoma,

B',asia, Trans Nzoia, Nandi, Nakuru, Vihiga,
Kakamega and Kisumu Counties. This helps to

market and position the [Jni"versity as a

national institution that endeavours to offer
knowledge and skills fot national
derzelopment.

fofl entorship outreach.es

The University conducted mentorship
outreach visits to schools con"prising staff and

students. Eighty (80) schools were visiteci in
the year under review, among them was St'

Brigids Kiminini guls which secured L6th

position country wide in K.C-S'E. wi'th over 90

itudents scoring grade A and A-(Minus).

,oE/to t*,,&,rilrlp 
'trg,ott 

* lc?,,ioa rys
,Wrgcfwl

IREND OF KIBU CRADUATES FROM
THE YEAR 20'6 TO 2OI9
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STRATEGIC DIRECTION ONEr'

Careers and Culrural Week

This year's Careers and cultural week's event
with the theme "Embracing Cultural Diversity
and Irrnovations for Global Prosperity" took
place from 12th to L5th February,2020.

Students from diverse backgrounds displayed
opulence and rich cultural dances clustered
into Kenyan Counties with similar practices.
The University welcomed the first group of
international students who were treated to the
'hakuna rnatata' Kenyan culture.

Other activities that took piace during the fete
included: games and sports, culturai songs and
dances, traditional foods and taient search.
Students were also entertarned wii:h various
outdoor competitrons.

There were enhies in various categories e.g.
Rap, dancing, spoken wcrd, poeby, sinsng
and eating competition.

There was a bea'aty pageant Competition
which aimed at selecting Mr. and Miss Kibabii,
Mr. FIex and Miss ]umbo.

The event was partiy sponsored by Soft drinks
manufacturer Coca Cola, Super Loaf., Family
Bank, Kwenji Water and SafaricomLimited

GAMES AND SPORTS

Our students participated in various sporting
activities during the year in review; a highlight
of '4re major successes inclirde;

" ICUSA Western Games 2O79/20202

Soccer rnen crowned KUSA Western Soccer

" Leagaechampions of 2O!9/2020.

HouraBay open Taek-.rondo Championslrip :

First Posidon for both Men and
Worren Categories.

The University also successfully hosted the
Open Friendly Tournament f.or build-up
purposes with the Kenya Taekwondo Talent
Academy on 16th Marcn2020.

Kibabii University st'udents shine in the
international arena

The University during the year in review
celebrated the victory of two of her students; L)

Faith Ogallo a third year Social Work student,
who made the Universitv and Kenya proud at
the Olympic qualifiers in Rabat, Morocco. The
12th all African Games silver medalist and
Dubai G2 bronae medalist earned Kenya
Taekwondo a slot at the Olyrnpics in Tokyo

Japan and wili represent Kenya in the
middle/heavyweight category at the games
and 2) Benson Moshon who emerged winner
at the KUSA Cross Country race held at
Egerton University. Mr. Moshon, who is also
the al! African UniversifiT Games Silver
medalist, was to proceed to Morocco in March,
2020 for the 10th W,crld University cross

country games. The games were postponed
due to COVID-19.

The two were named KIBU's sports
ambassadors and 'r\rili be branded as the
University's sports heroes.

KlBABll tJtJIVERSITY i
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I
STUDENTS' -LEI.DERS EI-ECTNONS

The Students successf -tlly elected their leaders on
13ih March,2O2O. The elections for the Eiectora-l

College Nominees ani Student Council were
held on the same da-y, T;re sw-earing in of the
newly elected leaders aild handing over was

done on 19th lt4arch, 2020. .Appointment of a coirlmit'tee to
establish UniversitY online
Counselling services to offen
psycho-social suPPort amidst the
COVID-19 pancle!''-lic challenges
and beyond.

"Virtual meetings successfully held
.rrrith peei'coltnseilors with the aim
ol assessing the osychosoeial we!l-
boing of stuclerrts rarhile al holne.

.Sr.rccessfuli 'training of siluicleni Feer
Cr:,;nseilors who serve as the ltnk
between the str;ae'irts' lcocly ancl
couilsel!i:'19 section anci rnobilize
sturclerits to att'end 'Yarious
behavlour chanEe foruins in the
Unirrersi'cy

,Successful hosting of gencler talks
in collabc,l'atiorl with srudent
Accornrnoclaiior"t
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STRATEGIC DIRECTION

ADVANCEMENT IN RESEARCH,
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t
Kibabii Universify's, in its Strategic Plan20'L6 - 2020, seeks to advance in Research and Innovation
.through strategicpartnerships fo"r the benefit of society. This sh'ategic direction is anchored in the

Univeisity'u ,rlrirr. and Cernonskates the importance placed on research and innovation activities

in the University. Indeed, one of the major functioni of the University is to "participate h 9"
research, kansmission and preservation and enhancement of knowledge and to stimulate the

intellect participation of stuCents in the economic, social, cultural, scientific and technological

deveiopment of Kenya".

Status of l{esearch and Innovatio:n at the for the yeat 2A19/2O20

Research

KIBU endeavours to strengthen researctr in the University as one of its Strategic Objective: Tl"
University emphasizes riulti-di scipltnary and m.ulti-institutional collaborative research by

engagpng diverse professi.onaisf researchers from other instituttions locally and internationally in a

,,rr*bu, of reseurch projects. in 2019/2020, a total of six research projects worth Ksh. L90 Miliion
were on-going. This ircludeci Ksh. 9 lv{iltion worth of student scholarships.

On-going Donor Funded Research Proiects

Ttyough strategic partrerships, the following research proiects were initiateci during the

2019 /2020 financial year:

PI Froiect Title Donor Agency

STRATEGIC DIRECTION TWO:

Prof. Frartklin

Wrbwoba

Dr. l'atrick O.

Owoche

Mr. Kcnnedy S,

Munyole

Frof. Benedict M.

lr'iuttaa

Prof. fulius K. Maiyo

Dr. Faul O" Ong'an.vi

Dt. loehue O. Rbuva

Mr. Stephen O.

Nyaare

KiL,abii University Inlormation Communication and

Technolog,' Hub (KICTH) Infrastnrctrrre Proiect

DiES Mana gement of Internationalization (lvlol)

Project

Transformrng Energv Access - Learning Partnership

(TEA-LP) Proiect

African Higher Educad.on Leadership in Advancing

Inclusive Irurovation for Developrnent (AHEAD)

Project

D IES N a ti cnal Mul tiplica tion Trainings Pr oj ea

DIES/CRESTTraining Course for Supervisors of

Doctoral Candidates at African Universities

DIES/CREST Training Course for Supervisors of

Doctoral Candidates at African Universities

Sp atail Distributio n, Cap acity and Cooperation

among Disaster Risk Management Actors in Kenya

NRf - Kenye

DAAD

DflD,lCarbon

Trust

EU

DAAD

DAAD

DAAD

NRF - Kenya

Proiect

Dr. Alice Narnbiro

Wechuli

Teclenolog-y lEnablecl Learning Commoe'lweanth

of n,earning
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STRATEGIC DI RECTION TWO

University Research [,und

K:ibabii UmversiNr invests irL its staff by establishing Uruversity Research Fund (URF) Prograrn-rne.

The fund compeiitiveiy offers seed research grants to bucidi:rg researchers f.o': purposes o! capaci51

building as they pyepare to manage major research projects. The foliovang URF ftinded research
projects were funcied durtrg the FY2019 /202A.

University funded ltesearch I'ro jects

PI Ilroject Title

Innovative Agribusiness Approach to Cassava (Manlhot esculenta)and

N{illet (Eleusine spp ) Value Chain E,.}tancemenr: Prn;ect

Universal Heallh Care Needs Assessment for the Aging Population in

Kandiryi Sub-Coun'f , Keny a Proiect

Socii>Ecorromrc and Crrlturai Correiates of Social Vic es e mong Snrderrts

cif Kib,ahii Urd"'ersih,'and their Impact in the i.le:ght '.u..rot'rd Prcrject

Dr. Tom G. Ekisa

Dr. Munir M"

Vluganda

Dr. Ben W.

Nyongesa

Research Proposals t)eveloped and Submitted for [)onor Funding

In 2019/2020, a totai of twenty three {23) multi-disciphnary research proposals were developed
and submitteci for locai and international donor funding, representing e,48oA increase from those
deveiopeci in the previous year.

Research Proposals Developed and Submitted for International Donor Funding

S/T.Io. Titie of Research ProposaL Donor Amount

L Imp:orring .ihe Pcst-Gradua ts pervision CCDESRIA U:I 5,-1,33C

Capaciw and lvtentorship of Facult,,'for tiualiw
Outputs and Timelv Complerion Rates in the
Humaniries anti St)cial Scierrces

Enhancing rapiC COVID-19 testi:ng as an efficient ELRFIA, UK
tool for circumventing the exponential
transmission and spread in LR.EB, Kenya
Acroulhng Implicarir:rr i,f CO','iti-ll on IFRS t i IAER7 KItr\ i

lmplemenaCon on Ke:ri'a Firanciai Sen'ices C

Sector
ErrJrancing Best Practices on Professior-r alization of CCDESRIA
Distance and Online Doctorai Supervision in HEIs
in Africa
Teclunologv Enabled Learrririq (TEL) COL, Canadt',

f,1,348,725

t: -: -l.i)itC)

$ 3s,ooo

c --;, 11,568

€1,385,1,28

3.

tl

5.

6. Academic Mobiiity for Sustainable Iniormadon
and Corrreunicaiion Technoiogy Human Capltal
Development (AhlS?i-ID)

Africa Umon
{AU) a.nd.
Furopea:'.
Urjori (EU)

11iBABll I.Jl.llVIRSITY i
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I STRATEGIC DI RECTION TWO:

URtsAN CLiMATE CHANGE LABS: EU

Strengthening I{EI'S l)rban Climate Action

Capacities In Africa & Latin America Through Co-

Creation Living-Labs For Social And Ecologicai

EURO7

8.

9.

9.

9.

12.

Pro

hoiect$ased Learning for Empowering

Graduates in *iustainable Digrtal Innovation and

Start-up Crea rion- (ProDigi)

Project-based iearning for empowering graduates

in sustainable digi.talinnovation and start-up

creation -ProDigT

Acade.mic Mcrbility for SuEtainable Information

and Comcunieation Tectrnology Human Capitat

Derrclop,ment.

Solar PV Workforce Skills Centre

Enhaffing the Role of lnformation

Communication Tqchnology'Based lnterventions

in homoting Merrtal Wetlbeing arnong Older

EU € 975"335

EU €975,335

EU € 1385,128

SlovakAid €'/.,0,090

IUCEA/APH OPen

RC

Peoole in East Aftrica

(.IBABII UNi\,'ERSiTY I
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STRATEGIC DIRECTION TWO.

Research Proposals Developed and Submitted for Funding Locally

SN Title of Research iPn,oposal Donor
Agency

Amount
(in KShs.
Ulillions)

1. Evaluadcn of Indigenous herbal products for the
management of COVID 19 pandemic in Kenya

2. Establishment of a cenke for Analysis of Anti-Cancer
Af rican Meciicln-al Piants (CAAIvIP)

3. Er*rancing rapid COVID 19 Testing by a corrsortiui:r of
University personnel as an Efficient Tool for
Circumventing Exponential Transmission and spread of
the Disease in the Lake Region Economic Bloc Rural
Population

4, Leverage Digital Financial iirfraslructure in containing
COVID 19 pandern:c ana S'nrengthening Econorn-ic
Recovery among Ccunties Borcieiing Lake Victoria
Kenya

Effec of CC\"'ID 19 in the Iiveiihoods of tte
Communities in the Lake \/ictoria Region of Kenva

Psycho-Social Approach to Risk Commurucation and
Commurury Engagements in Kenya's COVID-19
Response

Assessing Environmental Risk factors and Cancer
hotspots mapping in |le:u and Bungoma Counties;
Lmplementation research modei for comprehersive
Cancer Surveillance in Kenva

5.

6

N.?.F 20M

NRF 3OM

Ni-^:F 20N'l

NIRF 20M

i\;'?F 204I

NilF 2OM

Nr?.F 30lvl

NI1F 2O}d,

NRF ?OM

NRF 21}^fr

7.

oo. Effectiveness of School based interveniions on uptake of
Human Papilioma Virus (HPV) vaccj:re among girls
aged L0 yearc for cervical cancer prevention in Kenyai. A
cluster randomised control trial

9, Development of an Eariv Warning Protocol for the
Control of Desert Lorusts Livasion in Kenya

10. Locurst, Schistocerca Grega-rta, Mitigation Strategies for
Vianaging Outbreaks to Reduce the Tfueat to Foo<i
Security

11. IviodeiU:rq a I\4ulti-Aq.,r,r Pitient \,lanagemenr Robo.

KlBABriiJr.ilVERSllr l
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t
f'articipetion in Rest'arch Fora

K;BU supports its sta,ff and students training and exposure by sponsoring'rhern to attend iocal and

international research, irnovation and re-lated fora to si,are ideas and best practices, and

ciisseminate research ou,rputs. During the year in review, the University facilitated fifteen (15) staff

and three (3) s'tudents to a.';tend such fora.

Itesearch Events Attended in 2(l\9/20201\

Attendee/s Event Description Venae and Date

STRATEGIC DTRECTION TWO:

lnter-l-niversit)' Cou rrcil ot East Africa In'-'luction Entebhe, aProf. Lceac lpara

Dt. Kadien W. Walyanra

Dr. Patrlck O. Orroche
Mr. ErickW. Wamalwa

Mr. A.rroe Nyongera

?rof. tseiredict M. l/dufiaa

Dr. Henry S. Nandalenge

Mr. Mekrrlor W. Waniale

Prof. ]ulius K. Maiyo

Dr. FrcdW. Simiyu

Dr.LauxaN. Mamilli

Dr. Lezanita M. Makiia
Mr. Strnolaus |. Waewa

Three students

Workshop for ScholarshiPs

CFIAWAI(AMA Nadonal Convention

C ACC PA Internatiorral Delega tes and Scientifi c

Confelence

i't General Assernbly on Austria-Africa-Llniiriet
and kick off meeting for African and Austrian
Universities and Research Institutions

2nd Ar".nual Forensic Victimclogy and Victirr.
Support Kenya

Bie n rr-i a r Resea rc h an'f lnnov a tion Cc- nference

American Heart Association & Rescue Services

Conference

Inter Universities Investigafrve
Competition for ]ournalism Students

lnterntrtional Conference

5th - 7s Fekrruary 2020

Embu UniversitY

March 6th - 7th 2020

P.rgaii Rwanda

lvlarch 5$ -7h 2020
Vierma, Auskia
February 28th - March
2"d 2020

Universi'ry of Nairobi
October 22nd - 24th 2019

Kenyatta UniversitY

C"rctober 22'{ - 25th 2019

Nairobi

october 16th to 18th 2019

Makerere University,
Uganda

October l4rt' ' 16th 2019

]ournalism Mombasa, Nairobi and
Kisumu

8 weeks in October-
November,20L9
University of Plymouth,
UK

IMLD, l,{other Language Conference lr{asinde Muliro
Universit-v

February 9s - 21" 2020

Corurectivity Beyond Classroom: Employability -uni_versity of Pune and

Skiils for Globai Teacher Educaton Iniernational H.G.M. Azan College of

Conference Education in lndia
February 6t^ - 7rh 2020

C}IAKATVA 2019 International Corrierence Maa.sai Mara Universitv

November 86 - 9d'2019

Me Lucy N. Namusongt Intern a tional C.onference

Mrs. Domrtila N. Sibilike

(iBABIi LitiivERSITY I
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STRATEGIC DIRECTION TWOr

ll-escarch [i ycr"r ts U rgrrni zercl

Title of Event Event Descri,piion raciiltator and Date

Training h./crksnr;'

T'raining Workshop

Training Workshop

T:raining I/,/orkshop

l.la,'rqa::a,n ti Research Fu:rd.urg

l)pp or:;rjaes dri:l f<e'searci-. Ci'a:'rt

I la:rag: rrrerrt

Er,Jrancing Change Project Ir,{anager-rrent

for Eccnomic Sustainabilt:ry in Fligher
Educa'oon Insrttuiions in Kenya

F.esearcl'r Funtling Clppr,rtur-.aes and
I'Jsrn's

i?esea.rch Ouiput P ackaging f or Better
VVebometric Ranking

.r.ese;.r -., Beelne L. :d

.; -:n't I l:' 2J:L)

NI\4T Piojecu

L4arch Td - /oth 2020

i:ese :tlci. Beeline Ltd

' 
Anr. er\' 2.-,r" .li)':[]

TCC-Afvica

Sep'f:rriber 12th 2019

PHOTO: The multidisciplinary research team
between Kibabii University and Moi University
attended the Transforming Energy Access -

Learning Partnership (TEA-LP) Project
workshop in Nairobi in November,2Ol9. The

workshop was attended by over 5OO delegates
from more than 50 countries.

t

l,l,
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INNOVATION

The future o{. any society will depend on its
level of in';estments in tra.nsfcrneative
irmovations no\.4/-. Kibabii University
endeavors to unlock this potentiai by
investing heavily in the establishment of
innovation hubs. In its Strategic Plan 201-6-

2020, promotion and preservation of.

irunovation is one of i.ts skategic objectives. In
promoting innovation, the lJniversity has

furnished the recently established Innovation
Hub with state of {re art equiprrtent funded
by the AHEAD Froject at a cost o( Kshs. i'7m.
The Umriersig is aisc in the Process of
completing the NIRF funded Klbabi
Universi{ Inform-ascn Commurdcation and

Tectrrology Hub (KICTH) at a cost of KShs.

67rn. KICTH vrill ccnsist of the foliowing state

of the art iaboratories in furtherance of
research and ir,:rovation in the University:
1. Foren-"ics
2. E-learning a-nd .rid-eo conferencing
3. Mobiie compuSng, anci
4. Incubationcentre

The Hubs are accessible to a large number or'

staff, stud-ents and other external stakeholders
and with the strong mentorship ptogralfirlia
They help nurl,.lre and mature irurovative

STATUS OF KIBU IP ASSETS RECISTRATION

business ideas for PurPose of
commercials.zahon. The two hubs have

positioned Kibabii University as a Centre of
Excellence ,rr ICT, Research and kurovation in
the region.

The University's robotics project has been the

Centre of atLraction in both local and regional
shows and exhibitions. In the 2019/2020 FY,
the U:riversity supported a team of staff xd
students to a brne of Ksfu. 526,000 to prepare

robots and participate in the ROBOKEN

competition orgarized by the National
Commission for Science, Tecirnology and

Irmovation (NACOSTI)'

To irrstitutionaltze a culf.rre of irmovation and

spur student and staff interest in innovatior,,
Ktbabi University started rolling out annual
innovation Chailenge. The 2019/2020

Inaugural Challenge was sPonsored by the

European Union Fundeci AHEAD Project and

focused on the "Btg 4 Agettda" , and drew- a lot
of interest from diverse Staff ar.d Student

participants

In an effort to preserve innovation, in the year

2A19/2020, the Universi'ty legistered t'aro (2)

fiademarks, twc (2) copyrights anci one (1)

patent.

STRATEGIC DIRECTION TWO:

TITLE OF INNOYPJION IM/ENTO

R NAMES

IP REF NO.

^-rEG 

BODY

IP TYPE STATUS

KIBU (Acronym)

Kibabii
Official Logo

{.tniversif,y

Erep,tlonal Cftizens
Andrcid Appltcetion

The 355 B-.ilsiness Flan
Canvas

An Engine that ApPlies
the Prlnctple of Ccupled
Forct to Produce

TM No:l 06924 Trademark Certificate of of

Universih

Kibabii
Universif

Kenya lndusrial
Propertv Institute
(r(rPI)
TM No:106923
Kenya Induskial
Property Institute
(KIPI)
LT-014898 Kenya
Copyright
Board(KECOBO)
LT-014897
Kenya Copyright
Board(KECOBO)
KIPI/PAT/GF/019
\76t)

Trademark issued

Certifi.cate of Registration of
Trademark issued

Cerdficah of
Regisuation of a copyright
work issued
Certificate of
Regiskation of a coPYright
work issued
Search was successful.
Recomrnended to draft final
specrfication and apply for

Ivlr. John
Eloto

Dr.Mugand
a Munir

Mr.Peter
Richani

Trademark

Copyright

Copyright

Enerqv

(.ltsABii ul,rivERSirY i

Patent

Datent/utilitv model

54.
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STRATEGIC DIRECTION TWO

PUBTICATTONS DURING THE 2uL9/202AFY

It is in the culture of the University to engage its scholaxs in disseminating their
research findings and oufputs in high impact peer reviewed joumals. In the year
2019/2020,77 items including University level books and book chapters and peer
reviewed journal articles were published representing 8.5% increase from the
previous reporting period.

PARTNERSHIPS AND COTLABORATIONS
r MoU with Commonwealth of Leaming (COL) to implement a Technology-

Enabled [-exntng pladorm at KIBU

r MoU with Research Beeline Limited to support access to research funding
plafformr/data base) to KIBU researchers

. MoU with Austria - Africa UNiNet to facilitate research and training

" MoU with Rongo University on the African Library Project.

Book
I

Articles in
peer reviewed

journals

67
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KIBU considers efficient and prudent financial,
administrative and human resources
management as key to the reahzation of the
Strategic Directions. Good financial
management ensures maximum apPlication of
resources to intended areast thereby
contributing to the attainrnent of objectives.
However, good financial management is oniy
possible where there are good administrative
management practices.

Once performance ouputs anci performance
standards have been se't, ttre qualiry assurance
system should be able to function as a sensor,
comparator and corrector. The University
endeavors to establish and adhere to Quality
N,{anagement Systen'..

We share some highlights of strides made by
the University towards achievement of this
objectives duri:ng the 2A19 / 202AEY;

The University undertook the foilowing
activities with the aim of ensuring quality:

. i Quality assurance forums {or class
representatives, academic and
administrative staff;

" fAudit of marks {or graduating
students;

" fOnline course evaluation; and
" f Review of. qaallty assurance tools.

In addition, in 2019/2020, the University
accomplished the follovuing:

. QMS External Qualiry Audit based on
ISO 9001,:2015 Standard (Re-ceriification
Audit): Kibabii University underwent a

QMS External Qualiry Audit based on
ISO 9001:2015 Standard (Re-certification
Audit), successfully conciucted by SGS
Kenya, who recommended re-
certification.

Training of Quality Managernent Systenn Lead
Aud:tors: Two Qurality Management System
(QMS) lead auditors w-ere aai:red on QMS

Internal Audits: The University conducted two
(2) ir,ternai Qlv(S Audits in February and June,
2020 respectively.

The University signs a performance contract
every year wh,ich is argned to its strategc Plan
and {re goverrunent A,genda. This Contracts are

then cascaded to members of stalf for PurPoses
of implementation. At the end of every financial
yeai an evaluation is conducted to measure the
University's performance a-gainst agreed
targets. The evaluation for tle year 2018/2A79
was done durii:rg tfie reporting period where
the Uruversity scored. Some cf the areas where
the University perfor:neC very weli included
whiie was noted as an area for improvement.

Kibabii Uruversity acknowledges the
importance of its human resource in achieving
its suategic objectives and. ensures that their
weifare is prioritized tJrrough capaciff buiiding,
provision of a gcod r/irorking environment and
of.fer'ngcompe dtive rernuneration.

Stalf estabiishment met gender rado and age

representaiion as illu-s;rated below:

2@,tt

MALE
STAFF

iE4
FEh,T,AiLE

STAFF

TOTAL
STAFF

388
o

-53% 4?%

KIBAAII UN'VERSI-TY i 57
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Agc ol Stal? Dlrtrlbution

Age Category (Yrs)

c -24

25-34

35-44

45 -54

55-64

65 AND ABOVI

TOTAL

hlo. of Staff

0

74

r.65

722

24

3

388

Age of Staff Distrlbutlon
o%

.25 -
34

.o-
24

0fe
Pe :gc,ms Living-With DisabitritY

Tvv> {2; staff li.;ing with disability (PLWD) were in Employment fcr the

pe;'icd ending ZOIIIZOZO and Kibabii University 'nill continuously

emruiage recruitrnent of PLWD,

Oc':upational Safety and Health

The UniversitV is registered with Directorate cf Occupational SahV and

l{eaith. It his sinci constituted an Occupadonal Safetv and Health
Co-:nrittee.

The Univerc;Fy' sapported a statl fuom the Faculty of Science to attend a Mathematics

surnme;i schooi in t-he University of Durbary South Afuica.

One star'f was s*pported. to attend a workshop on Conta.cts of Minutes and Minutes

writing tfr.at was hei.C at Kenya School of Government from 8th to 11th Octobet,2019.

The Un:veroity sel-ected a tearn of Seven Researchers to attend a tratning vuorkshop

organized by Iriational Research Fund (NRF) on capacity building to enhance Research

skiils.

The Universiry- nomlnated and supported three (3) staff from the SchooL of Computing
and Informatics (SCAI) to attend a virtual IBM Skilis training on cloud application

de veloper. The traiim g w a_s or gar\ze d and iacllitate d by IB};4 tn 2020 .

The Universlty suppcrted one member of staff to attend a Dialogue on Irrnovative Higher

Education 5t ut"6". (DIES) online Training Course on Management o{.

InternaU.onalsza.tton. The course is orgarized by DIES courtesy of Leibn-iz Universitiit
I-{arurover, the Gerr;ran Acaclemic Exchange Service (DAAD), and the German Rectors'

Conference (HS.K). it is aimed at quaIiA*S managers of internationaL affairs and

linkages at Universities in developing countries to manage the processes and tasks of
internahon altza.iort :.n the ar ea o-f. higher education.

o

c

KIBABIi UI'JI\/ER5i TY I
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The University also conducteci training needs analysis that ied to (5) memoers of staff to
be facilitated to attend Senior Management Courses at Kenya Schoci of Goverrunent and
nine (9) members of staff were facllitated to attend short courses.

The Administration and Human Resource Departrnent otgarrtzed fo:r an induction training
of its newly appointed stalt for two days on 10th and L1{r February,2l11.Staff induction
glves new staff the insight of the institution they are working in and enables them to adjust
for efficient service deiivery. The exercise was faciiitated by rnternaL mem'bers ol s'aff led by
*re Vice chancelior. It was conducted for two days coverrng a wide ra.nge of issues that are
quite fundamental to newly appointed nnembers of sta{f to famiiiarize thernselves with the
mandate and what Kibabii University stands for.

During 2079/202A Financial Year, frtty ffuee (53) staff v,zere recr*ited into the service of
Kibabii Universi.fr and fourteen (14) internal staJf who had attained required quaiifications
were promoted to fiil staffi::rg gaps as per scheme of service.

Kibabii University has a reward and recognition policy to m-otivate stait. lt aiso serves to
build a better employment deai, hoid on to good employees and to leduce employee
turnover. The University also has non-financial rewards such as recognition, haining,
development and increased job responsibility. The re.*zard systern aiso increases staffs
willingness to work in fte University leadi:rg to enhanced productivity.

The University has a salxy raise revyard system that serves to buiicl a.better employment
deal hold on to good employees and to reduce employee tumover. The Universif also has

non-financial rewards such as recognitioru training, development and increased job
responsibility. The reward systern also increases staffs wiliingness to '.,vork at the University
and enhance their productivity.

Photo: A section of new staffers
taking the oath of secrecy during

induction event
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ST'RAI'EGIC DIRECTION FOUII: TNVEST IN MAI{.KETINC.; AND PUBLIC
RELATIONS

Iularkeung arrcl PubLc Reiations arc unportant aspects of the Ji:iversi:y iur promoting its
pubitc image. During :he year in review, dre University estabiigreC. ;r,.: Pucltc Relations

and Marketing Office to coordinate activities aimed at prontcting'iioabii University's
image through einhancement of its visibility; and strengthen ffrarke'ting of tne Urriversity
anci her progrzmmes.

The follow'ng are highlights of Public relations and Markebng a:tivities during the
FY2C19/2020;

Participation in Shows and Exhibitions

The Univerc:tty r:ar *jc.lpe,'.ed ir, the 2A19 ASK B'::mgoma Sa'-elii':e Sho-w urbterc, lE
innovaeons a:.d research ouiputs y/r'ere shou/ cased. The University enteled tc compete i:r
frve (5) classes during the show arrd wcn infcur. T?:e Uni'retsi3J v;?,s aisc honoured to
publisti *tree avdcles;rr the s'nc'vt catalogtie.

KIBU in co].Iaboration w:'tr rhe Minishr"y oi Trade, County Gove:r,:;rerrt cf B,.mgoma
joinily sponsored iow 1t7 Kibabii University staff to participate in 'cre 20tt- East AJrican
Co'mmgni,r*' hdSME Trade Fair i:n Kigufi Rwanda. iCBU was L".a c--:ly Urliversity from
Kenya at the lnternatonal Trade Fair. The University used the :ppcra;Lr.if to shcwcase
their irmovadons as well as noarket the lJmversity and its Progra:-rrmes dariag the ten-day
event. The fo}lowing innovations were displayed at the exhibi'Eo:r by'Jr:versi'ty staff:

a) Vegetable Drier Panel

b) Burldjng Construction Robotic

c ) Acc oi.m dtng Mer tagealent Inf ormati on Sy s tera; an d

ci) Schoo. Irdcrrrlar.cn Marragentent System

KIBU's the veger.aoie dri.er parrei innorzation seiected as one t1'; oi'tl:e 5esr ten (L0) ur''ique
iru-rova lions

The Urdverc:,ry was hcnoured to publish orre (1) avdcle; "Desert loc''ists 'rn'zasion in
Kenya: Sustai::iable llianagement Apprcaclh" i.l:: the Eldore'i i{a-tcrioi thcv;, ASK Sho"*z

Ca'ralogue

The Unive'rsiry a[sa pafttcipateci in the Nation lViedia C:o,;i Ca.'ee:s Expo themeC
'Connecting you to your Future' that yzas held at Jomo Ker,Yata, Srorts Ground in
Kisuu'ru. The fwo-da)z event athacted 28 universities ar.,: Colleges;.::C was attendedby
strrdenls fror.,. a n-rrmber of Secondary Schcols and Colleges. I: a1s; iaid a plati'ornn fcr
Universities to hteract v'ri& high schoo'L gtaduates.

Launch of a Bi-Monthlv Newsletter

To ens.ure ine Un:vers-r{/ acaviires. €verits, research interests a::d sr:ident engagemenis

are weii cap'Ed.r'eC artd ccmrnunicared bo& internally and extetr,ally. the Public Relations
Office iaunched a :rewslefter dubbed "KLBU NEWST/EEK", By'the ilte of this revie'a,I,

the editoriai ream haci trit 8 yeleases and i:pbeat to do more in the :orr.r1rg f :: -a.:,tial ,iear.

STRATEGIC DIRECTION FOUR
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STRATEGIC DIRECTION FIVE: EXPAND, IV{AINTIUN AND IMPROVE
PHYSICAI, FACITITXES AND INFR.ASTRUCTURE

To ensure excellence in teaching, leaming, consultancy, research and extension
KIBU's has continued to expand, maintain and improve its physical facilities and
infrastructure. Some of 'dre successes recorded in expansicn of physical
rnfrastructure during the year in review were;

Construction of a New Hostetr

The University through flre support of the goverriment constructeci a neva hostel for
female sfucients with a bed capacity of 412, raising the number of Hostels to five,
three for female and two for maie students. This has raised Lle Universities
accommodation capaciLy from the previous 1,536 to'L,948 studen+.s. In constructing
this facility, 'the University ensured that it was accessibie by rsersons living with
disabilities by providing rooms on the ground {loor for easy access, provision of
two specia!. toilets ar.d batdlroorns in every hostel, provisiori of rarnps at both
entrances of the hostel and provision of seU-contarned rooms for persons living
with disabilities.

STRATEGIC DIRECTION FIVE:
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STRATEGIC DIRECTION SlXr

-ili \ llir;lt'l)llil r jlr t\ sl\: l'ii( )\' jl)iirli-.Al lt\ l-lll.\i lllt \tll:sFI(\ l(lS
Health issues trave great impact on a nation and her insil.tutons such as KIBU in
de-livering her mandate. In considerafi.on of the goverflmen'is Big Four Agenda,
ICBU has contnued to strategically adclress exisfing and ernerging heal& irends
and health relat-ed issues [tat nnay directly or indirectly a6f:ect productivity of her
staff ancl sf,uclents. During the year in review the University is huwy to report the
follornring'rwo key achievements;

['[i(.)( t'lil:lv{}r\ I (-)l' \l( )l)[ili\ ,\\ll]Lil .\\t'[:
The University 'procured a rnadern aanbulance tc provide erirergency services to
staff and sfudents. The ambulance will also serve ?-s art lncome Generatkrg Project
to the Uriversif as it vyill be hired out to the corn-rnunity at ao- a-ffovtia-ble cost.

I'l(Lr\;F\-l-l()N \\l) Lt)\ i i{()l ()[ SI)Rlj.\[) t)l]('()\ it)-lcl I']'\NDlr\,ll( \\II'il'{l\
I'l-ti: [ \]t\ i1t$t l\
With 'the orrset c.,o '*te giobatr panderrric; COVID-i9, The Universi;'7 esta-nlished a

University Coiuie-L'9 -ilespo.rse Cornntittee, v,tnictu speeir?eeaded responses tov,tatd
contarnment of the disease. -I"nrough ',ftis commi:tee sra:t{s #ere ;orovid-ed with
K\195 faciai masks and alcohoi based hanci sanitizers. Hand-rn ash basins were also
installeci at dre University (main gate) anci thermo gun ternperalore screening for
covid-19 urkoduced at the rnain gate by heaith workers and secriii'{, guarcis.

i
I
I

I

I

[I
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FINANCIAL PERFORMANCE

FINANCIAL PERFOMAI\ICE

The global COV'ID-l9 pandemic has had a negative
impact on the economy globally. Kibabii Universitv
was not spared as revenue targets for the fourth
quarter were not met. The Universllv also had to
suspend all planned capitai deveiopment activities
due to a downward revision of rhe University's
Capital development budget.

The Universitv had to reassess its risks and revise its
budgets to allow for midgation measures against the
risks associated with rhe CCVID-l9 disease. To
enfiue continuity of Unrversi&, business, tire
University had to incur adcttional expenses which
had not been envisioned at the tirne of budgeting
including; training of faculty and staff as well as
putting in place infrastructure to enable the use of
internet for meetings, teaching and learning.

Results

Duri4g the year in review, the University recorded a

surplus of Kshs. 2.9 miiliorr a #o/o drop from Kshs.
8.02 million reported last )'ear. This is attributed to
the growing neeCs against an airnost stagnaxt
revenue base, the 4th quarter veverrue targets v,'ere

also not met as rhe Universrty had tc suspend its
activities in a bid to contain the spread of the
COVID-l9 disease.

Below is the Universiq'financial perforrnance uentl
over the last 5 years;

Total Income/So'rL:rces of [ncorne

Cur total income hcreased by L% to
Kshs.1..270 b;iiion up frcm Kshs. 1.250

billion repc,:ted last year. This
ccmprised of tt9% anci 10To from
gcverrLment caplta-tion for recurrent
and capital deveLcl:ment respectiveiy.
6o/o from grants and dorrations and 35%

frorn A.I.A. ?uition fees con'bibuted the
biggest percentage {50%) of the A.I.A
irccme.

FI N ANC i A'. {J iRFC R.VlAN'E
1-ftENL]S

)r-'' . { I \"- i-

;.lC',-LjuU

it)i '( ur ,.i,

'!-i . ! \,lrL(.

l'r{,',.,,'-'

- t ,'- ,'Jt-ui
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a
)evelopmett C:.';r::;

)uring the FY:CI';'2C2.C, the Ur:vetsih' hao a

:e-lp:tal cieveilor,e'l aiio':a5oi t;f Ki-rs 30i C0'I,COC

ri'c:,:l {-ire excL^'edi:i:. Cf this a,' .'ration. F'-:''rs.

iX,424,759 ha<l :,e::-l r:ce;vec-l as '-ri the e.i:c' t:f

;:ra;ter 3. Tbt: Ut'-iv:'rsih' ,-iic i':t ret:.:ve tile fai.:'a€
:f Kshs. 't6' ,57524' as expecterl rj re to r€-v'rs1i15
-nade bv th< go.;er. iner: duri:rg Sr-.:plementar i;
rnrhere capi:,{ .iev,,^cp'leni r.as :alted iri' :he

lovernment to ailo:,' ch,;.nneli:ng ci funds tsrt'a-ds
,ire fight against ihe gloi a! panclea'r: ; the Co'ii'---19
'.isease.

*,et Worth
^.:r .-ret '2,'i'.'ih ;,'': i: ,r. .<i:'s ',72 B'.',iir:'' rc

'.shs. i f !-^i:c - Li.: - '.'; :. L:;.:'-, ': r€-' le'n: ii:i:-'

epresenls a j.4c.e gt. 
"v!' 

.

Cornpliance rvitl: St a.but :ry Requirenents

in the yeer urrde't,ivievr, Kib;oii Uruversit-s
;omplied w::n al , tir.- sta i :tcry obliga ions.

Contingent Liab ilitrts

Dt ting the F YZC.,9 ..i2(, ttia Jruver'.'iiv had fou: on
gcrnS cases;

al Bungoma NC I':til:n nc 15 f 2C16. Daivid
Muramb; and :'"o '2) o'.hers ''5 the Cc';ntn-
Govemr:rrent .,'f b'rng rnta and I(l abii University
for lrespass io FioPerf,r,. The tcial exposure to

the Universir,v is rch 2.5 Million. The Universih
seeks atr out :f ':curt settlenent through
mediatio.r a r'j ,riil corrlinues :c Pursue ilris
avenue fci ar:lca 

-:ie "esoltition.

(i8hBII eilli','i:R'Si i''' 
1

b) Bungona EmploYment and Labour
Relations Court Cause No. 61 of
2018 Waluhengo Singoro Muliro VS

Kibabii University. The liabilit.v is
vet to be determined.

:) Kisumu ErnpioYment anci Labour
Reiaticrs Ccuit Cause No. 61 of
2018 Prof Shem O. AYwa VS the
Chairman of Council, the

Chancellor Kibabii University and
Public Service Commission. The

Iiability has not been determined.

C) Bungorna CMC MC ELC No 14 of
2C20. Beatice N' Waniala and
another VS Counlv Commissioner,
County Cornmandant and Vice

Chancelior - Kibabii UniversitY.
I his is an injunctiorr restraining the
respondents frono. interfering
trespass:ng, develoPing,
:onsbucting, or in anY other waY

interfering r,r'ith the Plaintiff's L.R.

No East Bukusu/North
Kanduyi/888

Key Proiecta and lnvestment
Decisions the UniversitY is
PlanningAmplementing

a) Women Students
ICompleted)

Flostel

The proiect wiU increase access to

Universiw education in lir'.e with the
sustainable develoPment goal on
education. The project was financed bv
the Goverrmerr.t of Kenya anci was
,:cmpleted and comrnissioned during
r'rc 2019 / 2020 Financial Year

b) Kibabii University Information
Communication and TechnologX-
Hub (KiCTFI)

Ths prciect, whuch wili consist of state

rri the art forensics, E-leamrng and

',ndeo conferencing, Mobile computing,
and Incubation iaboratories was funded
nv the National Research Fund.

FINANCIAL PERFORMANCE

63



FINANCIAL PERFORMANCE

The Hub wiil be accessible i., a large
number of srafi, sruderrts :.nd other
exrernal s;;tkei'rol.lers arra i'ill ,':.:lp .rurrure
and mah-rre i.r-cvati'"'e )us:r'rEs.. .ii.e:s icr
purpose of ccmmeicializadirn. fl".e nuns
will posiaon (ibabii ,Jntversil,' as a Ce:lrre
cf Excel:ence ix ICT ites::r:ci-. and
IrurovaEon in 4re reqion. T.re p;ciect was
at 5070 c.)mPredon 3:s c'it the ci.'se of the
reporting perioci

c) CCTV Surveillance

This Project vrrill enfran.e securi:i' ,ir.cl aiJ
in invigilation in order to eirsur€ :ondnued
inregriw,rf Unir,'ersiry Exarrrin.i:ions. The
prlject, which was iurde'i frorrr A.i.A '.^,as

completed ancl co's-1.I'riss'iclled i':rirrg the
reporting perioc.

Planned Projects

a) Schoci of Nurslng

The aim of the pr)Jeit is ra pror.ote
research, innovariorr ani healur:are. This
will contr:bute to reduction ci ii:'eases and
therefore increase proCuctivirr irt our
societv. -ihe proiec': i-c ri-rter.tid to be

f,nanced bv the Got erni.,ient rf i.enva. The
Unlversifi' has sr.bmjt.ej ti.e .:,roqranme
to rhe Comnir.ssion lrr *irr:r,'ersiit'
Etiucation fCUE\ for,ic;:eii ia ::o,^..

b. Proposed Sports Fieicts

This project is ai;r-red at ke.'ring t!:re

students engagecl anrt wiII allo'; th.ern so

channei chel".,' ener*ies in :'.rrshrrrcfive
acfivities, the spors fiel<is rti-i aiso bxr

utilizetl f:r Iearning p'-yposes :rnd as an
income generalion Lrnit to: ihe -Jnj'.'ersitt'
:t w'ili also posidcrr fic J:u-,=rs;-:r' et t
srra.rcgic ac.variaage -i'1"ri -, tre.' l-: :.:'utl'S;.d*.i
withir- llre iep'ioli i.litrsi'rtre ; r'ac5ng
stlde:rrB. 'iJre ;-)rrrie:r :: :,-...,r'.: -i fl;r
impiemencatioir m Lhe r)'2r-2i' 2tl2- ani
rtrill be lrnanceu o',' tne ,lartre,:tt:tt:lt c-'

Kenya.

c) Pr:.posed Jl "a- l',-,;de" n Studenr
Ce-rtre

EStae:- ,i1ir.en: r- J--. -rl.;s 4.i-{ SilCl€nb
Cen[: is oi're ..: ..-: --... t$i;S that have
been ,fencil.ec, !-..)a..: --. as '. rneans cf
InanAt ,-1g Srucielr.. ,\ - --'i: : i'. ;tituhoirs cx

liighe: iearn"r-.J. i is. .:r :ct ,,'i[ orol'ide
as a\f enue for ii,$i. ,---'rr LrP growing
rumir ,' .rf j ;L : i:rd sajelf
mairrt.' -nrr,3 C'r*-,r:r r^.'- .- it.- Universi,h
It offe. a coI:.Dj'er : r.:. ,: .aci--l' to hous:
sfucie: : :s ^'ec''- B;. r- til . ;.r',i .;ocializafior:
nee'ds, ri l.rriil PI:t\' :.e .:.,-. ;..11'1: spirere for ;,

cofirlr:)n life i.:-lci -; -.tivz-ted soiai
progr. rn foi' th-t' t'.^;i.'.: -;- pu:ation of the
stud.el ,-s, facu::i 4-^,". .--lu-'.rni oi rht
Unive-siry it'h'rli .'e a :o:j:s:: Universily
comrr,r-nitr.' iife v.,.ircr'. sl-.de::ts and stati
wouid ha\r.' an l:i: is :',pf'ottunitv tO

inFracr a;1,1 als.' t".c.--,ate ideas that
n oulc go a io':' i . al, ir, enhancing
innov'rions. Tlie )ii;'r':lt is :lanned fo;
impler.rentaaon :r'. ,lre 702A1202:
Financ:.al Year a: i r, ^ll le :inancerl bv
the Gc'rernrnent c :Kc':.v?'

d) F::.':hasr of -,.-.l1. :'.i5-.^;'E ^luiprnent

In pu:,,';.t c;i it.-. .i..,.. '." te.r-rg a glcba.r

and d.'ilrrr.-i Un- =:.-: ,[ :':ce]rence h.
Scienc.,. Tet'5r...,. ut'- :- .C Iruno',latior,,

Kit,ab,,. Univlisi; i-:' '-' t'., equ:p ancl

mcder::ize ics iailrairztr.::S irs a wa)' cl
worki: g to',rrai-d:' t:' ' ---'ro-'-.'rodon anui

rnajnlr :t&rcB of :'xc(---..-ce Jr teachfurE.

and i:'ernrng. -.:-, --'t.::s;:' is in the
picce:,- of pi-,. -:l I :qi. pment fo.'
elever, i'll\ ialrci;'; ,i):'i'i ': a :.cst of KsL
:iC a',- ,ior i-^. ri : ...2. z!J;:I financia-
Ygal. Thi-: ri:!] : - r. ioi-.q vtav L'
in-iprl -ng ti-.: ,,--,.t,rtiS learnin*
:xpe:'.. lri:!, .'"--, il-.-, ., ,- .:-,i'.i ;ire iuatit-
of pa.;,ia;e'i piir,- --ii.. j.'] r..: locai an::
inrernarionai ;abc'-rtr' i - *et. The prcrjeci
rr.ill b. fin:x:cf'-. :;\' ...: 3c emment c'
Kenva.

l( itsABlr i.i\i'"rERSIi-"r I



FINANCIAL PERFORMANCEa
Major Risks Facirr-g the Universify

The University financratr assets are t.ade
receivables anci cash ani short term deposits
which arise directly from its operaSons. The
University has fina:nciai liabilities comprising
trade and other oaya:oles.

The University has exliosure to the following
risks:

i. Market risks

ii. Liquiciif risks

iii. Credit risks

The Council has overd.i responsibiiity for the
establishment and oversight of the
University's risk m.anagement framework.

The UnivercTty's ri.sk m-arragemeni policies
are estabHshed tc tde:tt\r and analyse the
risks ia-cea b,tr the Unive:si'cv, to set
appropriate risk iimits aaci ccntcols, and to
monitor risks and adherence to iurits. Risk
management poltcies ond systems ale
reviewed reguiariy to reflect changes in
economic conCitioas and the orga.nization's
activities. The Vice Chancellor oversees how
management rnonitors compliance -with the
University's risk management poLicies and
procedures ancI. rerriews the adequacy of the
risk management framevvork in relaiion to
the risks fa.cedby the University.

Market risks

Interest rate risk

The U-ru.versitv has no interes: beariag
borrcwings or investments and is financeci
by cash generateci fror:. its opera'nons. This
risk was "'h,erefore not appiicabie in the
quarter under review.

Forei g::l ctli-.rency nisk

The University undertakes certain
transactions denomjnated in foreign
currencies,. maidy the US Dollar. This results
in exposures to e;<change rate flr-icfuatiors.
The balances inpacted in tids rega.rd are the
balance due to payments 1n foreign
currencies.

Exchange rate expcsures a(e 'managed within
approved pohcy parameters utilizing
matching of assets and liabilities'

Liquidi$,risk

Liquiditv risk is the risk that the University
w-iil not be abtre to m.eet its financial
obligations as they faitr du.e. The University's
approach to managing liquidtty is to ensure,

as fa.r as possibie, that it 'nrill always have

sufficient ltqutditty to meet its liabilities when
due, uncier both normal and stressed

conditions, without inctrrring unacceptable

losses or risking damage to the Universi'ty's
reputaticn. Typicaily, the University ensures

that it has sufficient cash on demand to meet
expected cperationai expenses for a period of
30 days, inclu<iing the servicing of financial
obiigations. This excludes the potential
impact of exfueme circumstances that cannot
reasona'cLy be predicted, such as nafural
disasters anci poiiticai violence. Aii iiquidity
poiicies attd procedures are subject to review
and approval by 'Lhe Council. A1l capital
invesiurer.ts are fundeC by the Government.

Credit risk

Credit risk is the risk of financial loss to the
Universi'ty if a customet or counter party to a
financiai ins'kument fails to meet its
conkactual obligations, and arises principally
frcrn the organization's recei.rables from
customers. The University receives fees from
s'tudents which minimizes the credit risk
exposure. The University lf.as a student's fees

payraent 'policy whi.ch defines how and
when fees are supposed to be paid hence

mirimizes credit risk.

All the Un:.versilv's receivables are fully
performir-g and are expected to be repaid.

Bank bala.nce inclucies cash in hand and
deposits heid- with banks. Bank balances are

not restricted to any use by the client.

Material Anears iix Statutory/Financial
0bligations

The Universify did not have any material
artears in sta'L'ttory / finarrciat obligations as

at the enC o{ the year under review.

KI BABI i U I.JIVERl;ITY I
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KIBU exists to iraasform ijves. Thjs is 0111 purpose; the drling force behind e'rerything we d-o'

It's what guides us to deliv er cur srategy, which is founcied on our six sfiategic directio;rs' In

oo, op"ruftons we recagtize the need oiputting the customer/Cifizen first, deiivering relevant

goods and servic"r, ur-,t rmproving opeiationu=l excellence. Below is a brief highlight of our

achievements:

Suatalnability strategy and profile

From the year 20'1.6, the education sector reforms that focused on improvement of the quality of

Education resuilteC, in a reducti.on i.n number of stucients quahfyrng for University Education in

Kenya. This affectecL rhe High.er Eiiucation sectors across ihe country as most of the Universities

were unable tc absorb stujents tc fii]. dreir cleclar ed caoacity. Kibabii Universiiv -was equally

affected rnzth stud.ent nurnbers cecreasing significantiy ancl affectir"g grossly th.e Privately

Sponscreci Stu-cieni: Prcgrarnme. Ti'js *"urrl thit tfris f.rnciing stream was-grossiy affected' The

Universitie s fo-:.r,e fheirseives coffioexng fol the same s'c,:dents with othei Local Public and

Private Universifi.es as weLi as Lrternationai 1-Iniversities'

To ensure sustainability, KIBU has continueci to review existing prgqamm:s and develop new

market driven ,rogrui*es that ru.rili be atfractive to students. The University has also invested

in its hurnan ,"u.rr.u to ensure improved quality of services offered to students and other

stakeholders. To enha;:ice student catc-hment, tte University continues to diversify the courses on

of.fer by i:rtroducing Technical and Vocational (rvET) courses, and offering online courses

which are also airned at attracting international students'

E nvironure.ntal llerf ormance

KIBU con.;inues to play a significant role in envirorunental conservation and sustainability.

During the year i.n^rev-iew, Ihu U..ir"rsity parttcipatg! in the 2020 NadcnaL Tree Planting

CampXign rhem.ed. "Fz;iltCa miti, l,:oresha maisha" at Kdaerua Forest Station, Kibuk River in

Bungoma Cour''-ty.

Kibabii University led by Vice Chancellor, and.mernbers of Kaberua community participated in

the 11ee p!.anting er<ercise where over 5,000 tree seecllings"lvere pLantedin Mt. Elgon - a key ttrater

catchment tow-er in the region.

Adcli.donaliy, t;re University conti.aues to sustain its greening initiatives by rnaintaining over

70% greer'r..oru, by plen:dni*orrraintenance of flora- in all strategic locations in the University'

Market place practices

Kibabii University endea.zours to r.eaintain the highest stanclards of ethics and instils a culture of

integrity amor-ig 
-the 

i^,".embers of staff. KIBU adheres to *re provisiors of the Constitution of

fenla iarc uri, ca.gies all its activities ana aeilings in a transparent mtrnnel. Tids has fostered

good suppiier alrd other stake hoicier relations

The University is aiso ISO gACi-:2A15 cerrifieci and prides itseif in provision of quaiity t9ryT:t__t:

its stakeholdeis. Stake holder feedback is used for iontinuous improvement. To this end, KIBU's

products and services are vetted and subjected to externalizattonto ensure that our students and

other customers receive quaiity services and get value for money.

CORPORATE SOCIAL RESPONSIBI LITY
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CORPORATE SOCIAL RESPONSIBILITY
STATEMENT/SUSTAINABI LlrY REPORT

Supplier relations aehfievements dr"l,'ing the tr'l?Olg /2c2Ui

' Procuvement i

awarcied to Youth '

, Wornen and ,

Persons LivingI '.with Drsabiiitres

St"rppl:ers
Payrr:ents

processeC wit?'t:rt
50 Cays

Redr-.ction in
Surplier

Corr:plaints

Cc g:orau,ini ry Errgageme*ts

Corpar ate Sociai fi.espo,tsi britit'y iCSR
. National Ectrurcation Week.

Disfibuted sanitary towels to giris sitting j<CPE €X?rris tn 2Ci9 ii:. Bungoma
County.

" Workstro-o on lPrcject Management

Trarned officers in-c'rarge of proiect ir,-piementat'ion in schools vvithn Bungor'-a
Co'"rnty
. Kibabii PoXice Falv,ol Base

Construction of the Ki-babii Fclice Fatrol ba-se riov'r equippea arLd Cricicai
Infrastructure Protection Unit (CIPU) enhancea

' -Beyonci Zerc tllava!\r"on

KIBU supoort s the Covern-rnent Agenda on Heairh z.nd 'i'"'as represer.ted at tlr-e

Marathon airned at irnproving\Aaterr,ai healili care

" Connsnurni'ly Oui'creach on CCIVID-::g

To help Contain the CCVID-19 riisease, i{BU sensi'dzeC *,e Corariuni'ry, donated
rnagks, sanitizers anci soap to our sfudents, ani poor households ir,'ehe community
as well as the rrtarket places
. Buiugo:ma.Ag:ricuiitural Show

KIBU Corstructed a VIP gate at the B,tngorca ASI( Snow groand and
conducted a Free medical Carc,p iuring'the Bungorna ASKs}lo*r
, Atrican Li,b,zer,o* Frcject

Donated I ibrar)r materiads to \n/eeitra Ch:ldrer,s' horne

Duri;rg the fourtn o,uarter of FY20191'202J,.Ihe Univ:rsiLy fuaiei:tiy *,aa-e personai and
institutional contribuiiors to thle goverrr::re;rt CCVID-19 pa.n-derr:ic K.:!i-iy, irereby boosting its
ftgb-t agatnst Lh.e spread of $-e disease. Additionaliy, apatt trcm bei;tg actively involved in
und-ertaking research actrvides on interverriior r:reasures, tl:e Unrve:sit',2 aiso received
approval frorn the Kenya B..rreau of Stanciards tc pioduce se-njtizer ariC li.ciu.d- soa,:.
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STATEMENT OF UN TVE RSIry COUNCIT'S RESPONSIB ILITIES

Sechon 81 of the Public Finance Management Ad, n72, section 14 of the State Corporations Act,
and section 47 of the Ljniversitlr's Act, 20L2 roluire the Uruversiry Courrit to prepare fhancial
shtements in respect of the Universitv, wluch Fve a true and fair view of the state of afdairs of the
Universitv at the erd of the financial year and the operating results of the University for ttrat year
The Council is also responsible for ensuring tlnt the UnivCrsiry keeps proper accountng records
which disclose with reasonable accuracy the finanoal position oI the University. The Coumil is
also resporuible lor safeguarding the asse ts of the University.

The Council is responsible ior thc prrparation and presentaEon of the Univqsity's firuncial
statements, which give a true and larr vicw oI ihe stat€ of alfairs of the University for and ae at the
end of the financial year ended on J'one 3A, 2020. This resporrsibitity includes: maintaining
adequate Iinancial managetrpnt arrang€menb and ensuring ttnt the* ccmtinue to be effe*ivl
throughout the reporting period; rnaintaining proper accounting records, which dirlos€ with
reasonable 

lccuracy at any time the financiaX position oJ the University; designing, implencrrting
aruI maintaining internal controls relevant to the pteparation ard fair pres€nEtion of the eur,ciJ
statementg, and en*rring that they are free irtrrr rnaterial misstatenents, whether due to error or
frald; sateguat{ing the assets of the Univensity; selecting and applying appropriate acctrunting
policies; and Making accounting esdmates that are reasonable in the circusutances.

The University Council accept responsibility for the Univercity's financial shteurents, which have
been prepared using appropnate accountirr6; policies supported by reaeonable and prudmt
iudgements aru{ estimates, in confirrmity with Internatiorral Public Sector Accounting Stanaa"as
(If5ast, and in ihe rnanner required b.v th. PFM Art,2012 and the Uruversity's Act. fir Cour1cit
is oi the opinion that ttrc University's firuncid staternents grve a true and fair view of the stale of
Ttre Uruversiq/'s transactions during the financial year ended June 3O, 2020, and of its financial
prxihon as at that date. The Council fur*rer confirans the completrrn€ss of the accounting rccsds
rruintained fcn the University, which have been reli'ed upon in the preparatibn of the Universitl's
financial statements as well as the adequac_v of the syste.ms of internal financialcontrol.

Nothing tras come to the artention of the Courrcil tr-r i:ndicate *rat the University will rurt r€mudn a

Soing concern for at least the next twelve months from the date of this statement.

Approrral of the finencial stat€ments

The univers'itv's financial :siatements were approveri by the councrr on

-... - . .?020 and signed cn its behal{ by:
I
.i.

-,[$,,,'*L,
,4't.
(l N_ __lH-! {

\- Chairperson of Council

<lBALlll :Jlll'y LRSi r" I

Vice Chancellor
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E n ha n c i ng A t' co Ltn t a h i I iltt

HEADqUARTERS

Anniversary Towers

fulonrovia Street
P.O. Box 3oo84-ootoo

NAIROBI

REPORT OF THE AUDITOR-GENERAL ON KIBABII UNIVERSITY FOR THE YEAR
ENDED 30 JUNE 2020

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

! have audited the accompanying financial statements of Kibabii University set out on
pages 78 to 1 18, which comprise the statement of financial position as at 30 June, 2020,
and the statement of financial performance, statement of changes in net assets,
statement of cash flows and statement of comparison of budget and actual amounts for
the year then ended, and a summary of significant accounting policies and other
explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effects of the matter described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of the Kibabii University as at 30 June, 2020, and of its
financial performance and its cash flows for the year then ended, in accordance with
International Public Sector Accounting Standards (Accrual Basis) and comply with the
Universities Act, 2012 and the Public Finance Management Act, 2012.

Basis for Qualified Opinion

Receivables from Exchange Transactions

As discussed in Note 24 to the financial statements, the statement of financial position
reflects receivables from exchange transactions balance of Kshs.256,862,020 which
includes student debtors fee balance of Kshs.253,644,029. However, examination of
supporting documents revealed that an amount of Kshs.28,833,449 of the student's
debtors relates to students who have since graduated while an amount of Kshs.2,219,070
relates to students who have deferred their courses. Although clause 14.3 of the student's
handbook stipulates that a student can be allowed to defer studies for a period of three
years, a total of Kshs.226,700 has been outstanding for a period of more than three years.

Further, an amount of Kshs.123,002,005 relates to students who were active but not
reported in the system. Although Management explained that it was the responsibility of
the students to report in the system, it has not explained why it has taken too long to
enforce compliance. Management has also indicated that the certificates were still under

Report ofthe Audilor-General on Kibabii Universityfor the year ended 30 June, 2020
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aits custody and would only be issued upon fees clearance. The University has appointed
a debt management committee to assess the recoverability of the debts but details of the
certificates withheld on fee defaulting, Council minutes approving graduation of students
with fee balance and report by the appointed debt management committee were not
availed for review.

ln the circumstances, the recoverability of the student fee debtor balance of
Kshs.253,644,029 could not be confirmed while the huge fees arrears continue to impact
negatively on the University's budget implementation due to low revenue collection.

The audit was conducted in accordance with the lnternational Standards of Supreme
Audit lnstitutions (lSSAls). I am independent of the Kibabii University Management in
accordance with ISSA! 130 on the Code of Ethics. lhave fulfilled other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence ! have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Other Matter

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, except for the matters described in the
Basis for Conclusion on Lavufulness and Effectiveness in Use of Public Resources section
of my report, based on the audit procedures performed, I confirm that nothing else has
come to my attention to cause me to believe that public resources have not been applied
laMully and in an effective way.

Basis for Conclusion

1. Non-Gompliance with the Law on Fiscal Responsibility - Wage Bill

The statements of financial performance reflects an expenditure of Kshs.881,784,372
against compensation of employees representing 74o/o of the total receipts of
Kshs.1 ,193,554,671 . This is contrary to the provisions of Regulation 26(1) (a) of the Public
Finance Management Regulations, 2015 which limits the Government entity's
expenditure on wages and benefits to not more than 35% of the total revenue for the year.

Report of the Auditor-General on Kibabii University for the year ended 30 June, 2020
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Further, the University spent Kshs.881,784,372 on employee cost against a budgeted
figure of Kshs.769,029,392 resulting in an over-expenditure of Kshs.112,754,980. No
explanation was provided for the excess expenditure incurred on employee cost during
the year under review.

ln the circumstances, Management is in breach of the law.

2. Non-Compliance with Law on Ethnic Composition

During the year under review, the total number of employees of University was four
hundred and forty (440) out of which three hundred and thirty-one (331) or75o/o were
members of the dominant ethnic community in the county. Further, the University
recruited thirty-three (33) officers during the year under review out of whom nineteen (19)
or (58%) were from the dominant ethnic community in the County.

This is contrary to Section 7(1) and (2) of the National Cohesion and lntegration Act, 2008
which states that, "all public offices shall seek to represent the diversity of the people of
Kenya in employment of staff and that no public institution shall have more than one third
of its staff establishment from the same ethnic community".

ln the circumstances, Management is in breach of the law.

3. Non-Compliance with the One Third of Basic Salary Rule

Analysis of the University's payroll for the year under review revealed that a number of
employees earned a net salary of less than a third (1/3) of the basic salary contrary to
Section C.1(3) of the Public Service Commission (PSC) Human Resource Policies, 2016.
The Management has not given explanation for failure to comply with the policy.

ln the circumstances, Management is in breach of the law.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions, and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1Xa) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the matters described in the Basis for Conclusion on
Effectiveness of lnternal Controls, Risk Management and Governance section of my
report, I confirm that nothing else has come to my attention to cause me to believe that
internal controls, risk management and overall governance were not effective.

Report of the Audilor-General on Kibabii University for the year ended 30 June, 2020
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Basis for Conclusion

Lack of lnformation and Communication Technology (lCT) Continuity and Disaster
Recovery Plan

A review of the University's ICT governance documents revealed that the University did
not have an ICT continuity and disaster recovery plan. As a result, no documented and
tested emergency procedure had been put in place.

Consequently, the University faces the risk of disruption of services in case of disasters.

The audit was conducted in accordance with ISSAI 2315 and ISSA! 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management, and governance were
operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and The University Councit

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public SectorAccounting Standards (Accrual
Basis) and for such internal control as Management determines is necessary to enable
the preparation of financial statements that are free from material misstatement, whether
due to fraud or error.

ln preparing the financial statements, Management is responsible for assessing the
University's ability to continue to sustain its services, disclosing, as applicable, matters
related to sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention to terminate the University or to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

The University Council is responsible for overseeing the University's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect

Report of the Auditor-General on Kibabii University for the year ended 30 June, 2020
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a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance review is planned and
performed to express a conclusion with limited assurance as to whether, in all material
respects, the activities, financial transactions and information reflected in the financial
statements are in compliance with the authorities that govern them in accordance with
the provisions of Article 229(6) of the Constitution and submit the audit report in

compliance with Article 229(7) of the Constitution. The nature, timing, and extent of the
compliance work are limited compared to that designed to express an opinion with
reasonable assurance on the financial statements.

Further, in planning and performing the audit of the financial statements and review of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in

which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in

amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a time period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

a

o Obtain an understanding of internal control relevant to the audit in order to design
audit procedures that are appropriate in the circumstances and for the purpose of
giving assurance on the effectiveness of the University's internal control.

Report of the Auditor-General on Kibabii University for the year ended 30 June, 2020
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a Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the University's
ability to continue to sustain its services. lf I conclude that a material uncertainty exists,
! am required to draw attention in the auditor's report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my audit
report. However, future events or conditions may cause the University to cease to
continue to sustain its service.

Evaluate the overall presentation, structure, and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

o

o

a

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the University to express an opinion on the financial statements.

Perform such other procedures as I consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

CPA , CBS
AUDITOR-GENERAL

Nairobi

26 January,2022

Report of the Auditor-General on Kibabii University for the year ended 30 June, 2020
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STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED tO
JUNE, 2O2O
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FINANCIAL STATEMENTS
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STATEMENT OF FINANCIAL POSITION AS AT tO JUNE, 2O2O

The
b_y:
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FINANCIAL STATEMENTS
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Current AssetS
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STATEMENT .OF CHANGES ;N NET ASSETS FOR THE YEAR ENDED 50 ]UNE
2020

FINANCIAL STATEMENTS
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STATEMENT OF GASH FLOW FOR THE YEAR ENDED 30 JUNE,2O2O

FINANCIAL STATEMENTS

Cash Flows from Operating Activities

Receipts

7.677.709 72,036,4035(b)Other Organizational Grants

7{b) 100,cc0 519,800Public Contributions and Donations

8(b) 6e1.079.645 605,440,587Transfers from Government- Exchequer Grants

100) 27C,162,674 34A,668,A6Rendering of Services

a1
23.766.216 i zo,trg,tzzIGU Revenue

L2 t Ls89,8402,498.360Rental Revenue

13(b) 112,31r,8621, 73z,9zo,lnUse of gooCs and services

1.,120,40t1,655'|,aw,590,463Total Receipts

Pa)rments

731,580801lsCo) 842,810,124Compensation of Employees

15,095,81016 Le,546,464Remuneration of Council Members

207,784,2431e(b) 749,086,523General Expenses

8,590,92t8 11,813,204Repairs and Maintenance

2C
i

2,487.9421 4,72J1084PR & Marketing CosA
I,
i 1..025.743.853

?

i 962,779480Total Payments
t
t34 51.846.510 157,625,775Net Cash Flows from OperatingActivities

Cash Flows from Investing Activities

26
-L4i,850,032 | -LSZ,SSS,UZ

Purchase of Properly, PlanL Equipment and Intangible Assers

I

-L49,854, 32 -162,559,82Net Cash Elows used in lnveeting Activities

Cash Flowg from Financing Activities
i

73C.424,759 136,653,23sCapital Developnrent Grants 8(b)

13Jl,,424,'/5g i tSO,tSS,2slNet Cash Fllows used in Financing Activih.es

L,I L6,J,
Net increase/(decrease) in Cash and Cash Equivalents

g2,427,ss7 i tSt,t$,525
22 255,607.t72 123,888,54Cash and Cash Equivalents at 1 July, 2019

I 25s,607,07222 288.028.eCash and Cash Equivalents at 30 !une,2020
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I
STATEMENT OF COMPARISON OF BUDGET AND AETUAL AMOUNTS FOR

THE YEAR EhiDED 30 JIJNE 2O2A

GoK Grants 2A17-2C27

CBA

FINANCIAL STATEMENTS

EEvEnueEom ndn-
exchange trangactions

I

t
I
I

22 27.590.86527.&7.54435.238.409
Other Organizatiorur IGrants i 66,549;,02l @1&0,8%-l

100 3(46.100.000 )46.i00,000
Public contribations an<i

t

61A356,330

100 4t 5ZW8,M052,098,C40

13.588.905681,103,874697,692,7-/9
Revenue from non-
exchange kanaac.ioas 6? 6$05,632',i ___-20f3!&
EEEffifofr-ex.[ang"
transactiong

I
I

310.005.815286,31.4,495
Rendering of ser'rices-
Tuition Fees

I
I 268.423.921t 27,896389

(8)ft.784.393\23.784,30322.000.400

T

l
IIGU Incomes

I

22,000,0001
19)098,360],2,498,3602.300.000 iRental revenue

(3)Q894,2s9\87.3E5,739

27377

Use of goods and

Total revenue.f.rom
5.72E,E92399.982,897

78.7t7.7977,08g,A86,Tr1r.702,8045691.fi54,-1,21.O33Total ltevenue 48,683,5K

(11)06.343.492\793.274.843716.93'1.351697,431.,351.Emolovee ccsts

100 552.098.04052.098.040

(3)$46.064)18,546,06418.00c.000i ro,ooo,ooo
Remuneration of
directors

Q\Q,224.767\93,506,75691.,287,389
Depreciation &

I
I

11)ft03.440\71.,8L8,44017,715,004

I
I
I

Repairs and

221.737.295203.423.297207.585.129

42 62.779,8733.A8,7875.193.6601PR &Marketing Costs

Q0.n8,ut8l't.12V,5825871A02.8o4569

QO,N8,OLE\LX23,582,5E71.702.&a4,56948.683,s36L.054.12L,A33Total Exoenseg
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FINANCIAL STATEMENTS

NOTES IO BUDCETARY VARIANCES

1. The chunges between the original and iinal 'budgei

The University's approved budget for 2019/2020 financral was of Kshs.l, A54,121',033 au,td

Kshs.300, 000,000 for recurrent and capital development expenditure respecdvely. The recurrent
budget was revised upwards by Kshs.48, 683,536 to a final revised recurrent budget of Kshs.1,

L02,8M,569 .This revision was irdormed by additional exchequer gtant allocations of Kshs.W,
409,357 out of which Kshs.S2, 098,04A was to be utilized for paymerjt of artears Cue from the
2017-2021, Collective BargainngAsreernents signed. between *re tlrree Unions; UASU, KUSU anC

KUDHEIH,A. and ksb.s.Z7, 896,389 From A. I.A.

ln addition to this the University made other revisions tc adCress issues 'Jrat emerged after initiai
budget apr:roval which couid not be anticrpated at the time of bucigetirrg e.g. COVID-19
containment expenses and to ensure that items and/ or activities fiat were not capfared are

included and vote heads that may have had tr[igh allocaton re-exarnined and funds reailccated to
budget lines that had lo'arer allocation and require additional rundmg.

The capital development budget on the othel hand was reduced by KSh.169,575,24'l As a result
of a budget cut by the govemment aimed at halting all capital deveioprtent projects to allow for
channeling of funds towards the con'tainment of 'the novel COVID-19 dj.sease.

2 tlrther (lrganizatintral Grants

The Under expenditure uncier tl,is vote head resuited from a venior :iot honouring their
obiigations under the conitact w}rich ied to re advertisement of tenders utd.'herefore delayeci

imtrrlementation

3" Public t .,:itrtrilrrttiolts trtcl 111rn3lir.rr.rs

The University Received iGhs.46 niJlior, worth of book donaiions which had not been anticipated
at the time of budgeting, hence the variance

4" t-.i,.rlr (ira.nis ll),17-'lil2.i tlfi A. Alr.:rrr-s

The University had not received funds for payrrent of CBA Arrears iror.r dre Govemment of
Kenya as at the end of financial year 201.9/20.Th'is was due court disputes on irnplementation of
the collective bargai:ring agreement

li. i,1.13 4 '20:17 :){}2.1. Arrears

This under expenditure resulted froat deiayed disb'ursement of Fands to pay *e 2B!7-2021CBA
Arrears

ri. 1:'fi ,3r: .fu.larJi<.iirig Cos:s

The University was able to save marketing cost by 42%. Tiris was as result of lt/emorandum of
understanding with Nation media who offered to advertise the universiQz progYamrfles for free as

an after sale service.
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L. GENERA-I- Ih{FO.B.MATION

Kibabii University is establish ed.by Kibabii University Charter,20L5 and derives its authority and

accountabili \r fromthe Unjversity's Act. The Univerulq, it whoily owne{ by the Government of

Kenya and is domiciiei in Kenya. The Uriversity's principal activity is to provi<ie teaching,

research and extensi.on se-rvices.

2. STATEMENT CF COMPLIANCE AND EASXS OF Pts'EFAJF.ATION

The fi-:rancia_t_ statements have been prepareci on a hisilorical cost basis except for the measurement

at re-valued arnounts of certain items if propurty*, plat*and. equipme nt at f afu value and irnpaired

assets at thelr estimated recoverasc't" Lr*"..rjtt. The preVata-tton- of financial statemerJs in

conformity ,.vith. Internaiional Public Sector Accounting St'anciards (IPSAS) allows the use of

estimates and assurnptions. It also requires management to exercise judgement in the process of

apply-rrrythe Uraver sity's accounting policies. The-areas invoiving ahigher degree of judgement

oi ."^pie*i V, or where assurnptions and estimates are sigruficant to the financial statements, are

disclosed in Note 28"

The financiai statements have been prepared and presentecl i:r Kenya Shiliings, which is the

functional and repor ii:r g $xr ency of the University'

The financiai stateraents have been prepared in accorcla.nce wi'rh the PFM Act, the State

Corporations Ac.t, The Universiry's g& ana Intemarional Public Sector Accounting Standards

G[SAS). The accounting policies adopted have been consistently a-pplied to ail the years

presented.

3. ADOFTNON OF }'IEVT,T /TND PTEVISED STANDAR'DS
i. New and amemcled s.tar-rdards and im,terpretations in issue bint mot yei effective in the year ended

30!u;ne 2420

NOTES T.? Th{E Flh-{,r\NeEAt STATEIUIENTS

FINANCIAL STATEMEHTS

dateStandard

obiective of this standard is to improve the relevance,

representadvei.ess and comparabiir! of tre inlormation that a

entilu provid.es in its finencial staiements about social benefits' The

informahon provided should help u-sers of the financial statements

general P1-rPose financial reporls assess:

a) The narure of such social benefits provided by the entity;

b) The kev features of the operation of those social benefit schemes; and

c) The irnpact of such social benefits provided on the entity's

oei f o'.:rance, financiai positio:' ar.<i cash fl ows'

II'SAS 42: Social Ber:,efits Applicabie; 1st JanuarY 2022

KIBAtsiI .JNiVERSITY I
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NOTES TO THE FIHSICIAI

O{rer Improvements to

IT€AS

hIOTES TO T'fl"I8 FIhiANCIAt STATEME'{TS

Applicabie: Lst January 2021:

a) Ariendments to IPSAS 13, to include the apcronriace references
to i.)SAS on rr.rpairment, in place of 'Jre .urrent refe:'ences to
oth er intemational and/ or national acc ounrin g,trameworks

b) IPSAS 13, Leases and IPSAS 17, Properly, Pran:, and Equipment.

r:mendments to remcve tiansitionai t--,ro','-sions n,hich should
irave treen deleted when IPSAS 33, First T:.ne Adc.ution of
Accrual Basis Intema oonal Pubiic Se': - rr .'..c:o;n5ng Standards

;lPSASs) was approved

a) II*AS 21, impairmentof Ncn{asl}Ge,'.era:ing Assets and
IISAS 26, imparment of Cash Generating r,istis.

.{menrJments to errure ccnsistency o; imp6fusqLr guidance to
account for re.ralued asseg in the score of IPSAS i7, Property,
I'!ant, anC Equiprnent an';i IPSAS 3i, -:rtar,gible Assets.

a) II€AS 33, Firsr-time Adopnon of Accrua.l Basis international
I'u t,lic Setor Accountin g Standards (IFSASs ).

l,.rtrendments to the irnpiernentation guiciance cn leemed cost
ir- IPSAS 33 to make it mrsistent'niitit the ,:ori prirciples in the
S:andard

ii. Early adoption of standa!'ds

Tne University dld not early * adopt afiy fi-ew or amerlded stand;rrdslfi year ended 304

June2A2A.

4. SIJV{VIA.RY C]F SIGNIF'ICA}IT ACCCIUNTING POTIiCXES

a) lReveruu.ere,c,oguriti,on

i) [teve:nuef,iromn,on-exc]hangeihrransactioms

Transf, ers {ro rnn other g@verrnfir{eElr,entities

Revenues frorn non-exchange tra;rsaciions with other gcvernrflefit enticies are rieasured at
fair value and recogruzed on ob'haining con:uol ,:f flre asset (casil, goods, services and
property) rf the transfer is fuee frorr condi'dons anci it is probable 'iire-t the econcnic benefits
or service potential reiated to dhe asset will ftow to the Univerci'cy rc.i can be measured
reliably. Recurrent grants are iecogrlized rn 'the statement oI comprekiensive incorre.
Developrr-entf capitalt grants are recognized i::r dre s'h'tement of f"az-mciai ucsition and
realised in the statement cf cornprehensive income over tlae usefui 'l':ie aI the assets that ha-s

been acquired using such funcls.

KttsABlj uNrvERSrTv l o-



o
ii) f{,evenue from exchange transactions

B.endering of services

The Univeisity rccogwzes revel-rue fuorn

rendering of services by reference to the stage

of. cornpleHon when '{re outcome af. the

kansaction can be esii:nated reliably. The stage

of completion is measured by reference to

iabour hours insorred to date as a ;cercentage
of totai estirnated iabour hours. iA/here the

contract outcome cairnot be measured rcltably,
revenue is recogrtzed only to the extent that
'&te expenses incurreC are recctrerable.

Sale of goods

Revenue from th.e saie of goods is rccognized
when the si.gnificarLt risks and te-wards of
ownershtp'nav e been trarsferreci lo rhe bty er,

usually on <i-elire.y cf the goods anC when the

amount of revenue can be measutei rehably
and it is prcbabie that the econcrnic benefits or
service pctental associated '*,'ith tr,e

transactionwili fioxr -:o ine buyer.

Rental income

Rental incorr".e arisrng frcr:r ope:rating leases on
invesbrtent properfi.es is accounte<l for on a

straight-line basi.s averthe lease term-s and

inciuded i:t revente.

Eudget inforrnation

The original budgei for FY 2019-2020 was
approved- by the Natorial Assembl-r in iune,
ZCl,g. Subsequer'"t revisions and additionai
appropriations vrlere m-a.de to the approved
budget in accordance with specific approvals
from the Univeisity Ccuncil. The aciditionai-

appropriad.o;:s are adcied to the original
bidget by 'Lhe Universi'ry upon receiving the

respective a?provals in crdei to conclude the

Iinal budget. Accardingly, the Universiff
recorded addttionat appropriations of Kshs.

7061A5,746 on tire 2019-2020 budgetrs

following th.e Counci( s a-p;pt ov ai'

The Universrty's baCget ts prepe;red an a

ciifferent basis to the actual income and

expenditure disclosed in the financiai
statements.

The financial stateinents ave prepared on

accraal basis using a classification based on

the nat-aie of expenses in the statement of
financial performance, whereas the budget is
prepared on a cash basis. The amounts in the

iinancial s'htements -ilrere iecast from the

accrua! basis to the cash basis and recla-ssified

by presentation to be on the same basis as the

approved lcv.dgei. A comparison of budget

ancl actuai amounts, prepared on a comparable

basis to the a-pproved budget is then

presented in the statement of comparison of
budget and actual amounts.

In addition r.c the Basis difference, adjustrnents

to amounts in the financial statements are also

made fo:t differences in the formats and

classificalion schemes adopted fot the
presentai-ion of the financial statements and
-th," 

up p, oue d bi-rd get.

A staternent to reccncrLe the actual amounts on

a corr:P"rrabie basis inclucieci in the statemen't

of comparison of budget and actual amounts

and th" actuals as Per the statement o'f

financial performance has been presented

under sec:ion xxx of these financial statements'

cl ProBterty, plant and equiPment

A11 proper4, plarrt a.nd equipment are stated

at cost iesi iccumula-ted depreciation anci

impairment losses. Cost includes expenditure
that is directLy attributable to the acquisition
of the items. -tAtrhen significant parts of

?toper'ry, plant and equipment are_required
io 6" repiaced at intervals, the University
recognizes such parts as individual assets

with specific useful lives and depreciates

them acccrdingly. Li.kewise, when a major
inspection is performed, its cost is recognized
in the carrying amount of the plant and

equipment as a rePlacement if the

recognition criteria are satisfied.

A11 other repat and maintenance costs are

recognized. in surplus or deficit as incurred'
lAtrhe.re an asset is acquired in a non-exchange

transaciion for nil or nominal ccnsideration
the asset is initiaily rneasured at its fair value'

^\llJ
Y\'lNOTES TO THE FINANC]AL STAT
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NOTES TO THE FINANCIAL STATEMENT.E

d) Intangibie assets

Intangible assets acquired separately are
initiaily recognized at cost. The cost of
intangible assets acquired in a non-exchange
transaction is their fair value at the date of
the exchange. Foliowing initiai recognition,
intangible assets are carried at cost less any
accumulated aonortization and accumulated
impairment losses. Internally generated
intangible assets, excluding capitalized
development costs, are not capitailzed and
expenditure is reflecteC in surpius or deiicit
in the penod in which the expenditure is
incurred.

The useful life of the intangibie assets is
assessed as either finite or indefinite.

e) R.esearcli and development costs

The University expenses research costs as
incurred. Development costs on an
individual project are rccogntzed as
intangibie assets when the University can
demonstrate:

. The technical feasibility of completing the
asset so that'che asset wiL1be available for
use or sale

. ilts intention to complete and its ability
to use or sell the asset

. lHow the asset will generate future
economic benefits or service potential

. iThe availability of. resources to
complete the asset

. lThe ability to measure reliably the
expenditure during development.

Following uritiai recognition of an asset, the
asset is carried at cost less any accumulated
amortization and accumulated rrnpairrnent
losses. Amortization of the asset begins
when development is complete and'the asset
is available for use. It is amortizeil over the
period of expected futirre benefit. During
the period ot rievelopment, the asset is
tested for impairment annually wlth any
impairment losses recognized htn-rediately
in surplus or deficit.

f) Inventories

Inventory is measured at cost tlPon in:.tial
recogniticn. To the extent that inventory was
received through non-exchangetransactions (for
no cost or for a nominaL cost), the cost of the
inventory is its fa:rv value ai the date of
acquisition.

Costs incurred in bringing each- product to its
present location and conditions are accounted

,tor, as f.ol'lcrats:

" lRavv materials: purchase cost using the
'weighted average cost medrod

" -,FinisLed gooas and work in progtess: cost
of dtect materials a:-rd labour and a

prc'portion of manufact*ring cverheads based
on &e normal operating capacity, but
exclucf ing borrowing costs

After initial recogniticn, irrventory is measured
at the lower of cos'c anC net realizable vaiue.
However, to the extent that a class of inventory
is distributed or depioyed at no charge or fcr a

nominal charge, th.at ciass of inventory is
measured at the lo'wel of cost and current
replacement cost.

Net realizabie vaiue is the estianated selling price
in the oriinary course of operations, less the
estimated costs of completion and the estimated
costs necessary to rnake the sale, exchange, or
distributicrn.

Inventories are recognized as an expense when
deployecl tor uL:'lttzation cr consumption in ttre
ordinary ccurse of opera'Hr:ns of '&re University.

g) Provisions

Provisions are recogi'rized when the University
has a present obiigation (iegal or constructive) as

a result of a past event, it is probable that an
outflow af resources ernbodying economic
benefits or service potendai will be required to
set'tle the cbiigadon and a reliable estimate can
be made of rhe arnourt of the obligation.
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NOTES TO THE FINANCIAL STATEMENTS
O

Where the Universif expects some or ali of
a provision to be reirabirrsed, fot exat'-pte,
undel an insurance contiact, the
reimbursement is recognized as a separate
asset only -when the reimbursement is
virtually certain.

The expense rcLaang to any provision is
presented in the statement of financial
nerformance r'.et o.f a.u-y reirn'oursement.

Contingent liabiiities

The Universitv does not recognize a
contingent naiolLity, 

-but Ciscloses details of
any cori.tingencies in the notes to the
financiai statements, unless the possibility oi
a-r1 outflow of. lrescllrces em-bodying
economic benefits cr service potentiaL is
remote.

hl Nature and pulpose oi reserves

The University c:reates anci. rnaintains
reserves in terms of speci.fic requirements.

Revaluation Reserv-es

This represents th.e change in vaiues of
assets afte:t a revaiuadon that was
undertaken during the F'I%IISi2Al,4. It
represents the valu.e of assets previously
o'arned by trGbabii Diploma Teachers
Training College transferred to Kibabii
University.

If the caruying am.ount of a class of assets is
increased as a i"es:rlt of revaluaiion, the
i.ncrease is creditea directiy to rerraluation
surplus. If th.e carry"srg amount of a class of
assets is decreased, as a result of revaluation,
the decrease is recogw,zed in surplus or
deficit. Revaiuation i.ncreases and decreases
reiating to individuai assets -within a ciass of
oropefty plant anci eo.,:ripment are offset
against others withi:r the class. Sorne or the
entire revalr-ration surpius includeii in net
assets/equity in^ respeci of propercy, plant
and equipment is transferred directly to
accumulateo surpluses or deficit vrhen the
assets are deiecogrtzeci either by disposing
or retiring it.

Capital Reserves

This rep-resents the values of Assets

capitalized as a result of Capital development
funding received from the Government of
Kenya through the Ministry of Education
state department of University Education.

Revenue Reserves

This represents Surpius or deficits incuttedf
accumulated over trme by the University as a

result of its activities.

i) Changes in accounting policies and
estimates

Ti'.e University recognizes the effects of-

changes in accounting policy retrospectively'
The effects of chaages in accounting policy
are aopLted. prosoectiveiy i! retrospective
applicatioil is impracdcal.

j) Employee benefits

Retirernent benefit plans

The University provides retirement benefits
for its employees. The University operates a
defined- contribution p'l'an under which the
Uniizersiiy pays fixed contributions into a

separate fund, and has no legal 01

co.nstructirre obligaticn to Pay further
contribntions ii the fund does not hold
sufficient assets tc pay all employee benefits
reLating to employee service in the current
and prior periods.

The contribuiicns to fund obligaf,ons for the
payment cf retirement benefits are charged
against income in the year in which they
become payabie.

k) Foreigm clr(rency tnansactions

Transactions in foreign currencies are initially
accounted i.or at the rrrling rate of exchange
on the date of the transaction. Trade creditors
or debtors denominated in foreign currency
are reported at the statement of financial
position reporting date by applying the
exchange rate on that ciate' Exch,ange

differences arising from the settlement of
creditors, cr from.
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NOTES TO THE FINANCIAL STATEMENTS

the reporting of creditors at rates different
from those at which they were initially
recorded during the period, are recognized
as income or expenses in the period in
which they arise.

l) Borrowing costs

Borrowing costs are capitaltzed against
qualifying assets as part of prooerty, plant
and equipment.

Such borrowLng costs are capitafi.zed over
the period duri:rg which the asset is being
acquired or constructed and borrowings
have been incurred. Capitalization ceases
when construction of the asset is complete.
Further borrowing costs are charged to the
statement of financial performance.

rn) Related parties

The Univetsity regards a reiated party as a
person or an\ entity with the ability to exert
control individuaily or jointly, or to exercise
significant influence o'.rer the University, or
vice versa. Members of key management are
regarded as related parties and corr'-prise the
University Council, the Vice Chancellor and
senior managers.

n) Cash and castr equivalents

Cash and cash equivalents comprise cash on
hand and cash at bank, short-terrn d.epcsits
on call and highly iiquiC invesiments with
an original maturity of three naonths or less,
which are rea<iily convertible to known
amounts oI cash and are subject to
insignificant risk of changes in value. Bank
account balances include amouilts held at
various corrmercial banks at the end of the
financial year.

o) Comparative figures

Where necessary cornparative figures for the
previous financial year harre been amended
or recon-figured to conform to the requireC
changes in presentation.

p) Subseciuent events

There have been no events subsequent to the
financial year enci vt''zir. a significant impact
on the financial staternents for the year ended,

June 3A,2A20.

5 SIGNIFXCAI\.IT }UDGMENTS AND
SOURCES OF ESTIMATION
UNCER,TAINTY

Ttte preparation of t}le University's financiai
statements in conforrru'iy with IPSAS requires
management to make judgments, esti:rrates
ar:.d assurnptio:ns that e.tf.ect tire reported
amounts of revenuesr expenses, assets and
iiabiliiies, and the ciisclosure of contingent
liabilities, at the end of the reporting period.
Howevet, uncertai:nty about these
assurr.ptions and estimates could result in
outcomes that require a materiai adjustment
to the carryimg amourrt of the asset or liability
affected in future periods"

Estirnates and assurnptioris

The key assurnptions concerning the fufure
and cther k"y sources oi estination
uncertainir/ at the repofitr,g date, that have a
significant ri.sk oi causing a materiai
adjustment to the carryfi:g amounts of assets

and liabiiities within the next financial year,
are described belo'ar. The University based its
assumptions and estirrtates on parameters
available when the consoli.dated financiar
staternents were prepaled.
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o
However, existing circumstances and

assumptions about fi-rture de,reloPments rnay
change due to market changes or
circumsta.nces arising beyonci the control of
the University. Such changes are refiected in
the assumptions wh*r they occur. iPSAS 1.140

Usefui lives an<i s:esi{uai. values

The useful lives and residual values of assets

are assessed using ttre follo'*ing indicators to

inform potential fut;.re use and vair:e from
disposal:

, The condiiion of the asset basec on the

assessment o{ exoetie employed by the

Unirrersity

' The natuie oi 'te asset, its susceptibility
and adaptabili'fl to ch.anges in techrtciogy
and processes

" iThe nafare cf the Piccesses in rthich the

asset is deployel
, iAvaiiability of funcing to repiace the

asset

" iChanges in the :T.arket in relation to the

asset

Depreciation is calculated on straight iine
baJis, at annual rates es'cinnated to write off of
carrying values of the assets over '.heir
expected r-lser'rrl i.:.ves. A.ssets acquirecl dvting
the year are depreciates ftom the date of
acquisition.

The anrtual deprecia$.on rates in use ale:

Building2%

Furniture, plant and equipment'l'2-57o

Motor Vehicies 25%

Cornputers 33.3%

Library books 2A%

Freihold land. is not depreciated as it is

deemed to ha.ve an iriiai'ie life

Plovisions

Provisions '/vere rai.sea and mar.agem-ent
cietermined an estrnate based cn the

information a,,rai"able . Additional disciosure of
these estimates of provisions is included in
Niote 28.

Provisions are measured at the management's

best estimate of the expenditure required to
settle the obiigation at the reporting date, and

are discounted to present value where the effect

is material.

Frovision f.or bad debts

The University makes provisions based on

6. (a) OTIiER ORGA}'IIZATIONAL GRANTS

Total Organization
G

6. (b) oTPiER ORGANIZATIONAL GRAD'|rS

Add: Un expended grants received during the

NOTES TO THE FINANCIAL STATEIITENTS

A.ctuai

3,340,013
2.i35.302

European Ur'ion- AI{EAD
Prciect Grant

341.0003.627.600
NRF Researcn Ciants tc
Strrden,s

5 614 750
Nationai Drama & Films Festival
Conrmittee

2'.?40.64022.866.4t9NRF Research Grants ICT

r.223-623
National Tra!ning

12,036,403
29.852.944

:il I ', :tllll

h r lt..

r') lS- lltl!

krltr.

l)trr t iltliutt

Other Organization graa?s Rccognize<i in the
29.852.944

I-ess: Grant filnds received ia

Nnf tCf gtart irn<ls recei'red in FY20 9

I lrilized in FY 2A i9 12020 (22,866,4i9)

Commonweal'.h kaming- TechnologY-
F.nabled Leamine 685. I 84

Amount Recoenized in Cash flow statement 7 -611-709

KiBABIi tJNiVERSiT'i I
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NOTES TO THE FINANCIAL STATEMENTS

7. (a) PUBIIC coNTRIBUTIONS AND
DONATIOITIS

?. (b) puBlte coNTRlBuTloNS AND
OONATIONS

8a} TRANSFERS FROhI GOVERNMENT

I (b, TRANSFEnS FROM MINISTRIES, DEPARTMEhTTS AND AGEI.ICIES

Public
Contributions
and Donations
Recognized in
the Staternent of
linancial
Performance 45,1q),0@

Lesg: Donations
In kirrd

Books 46000,000

Amount
Recognizedin
the Statennent of
Cashilows 100100

Abno Softwares
Limited L00,000

Bungoma West
Medical services 100,000

BungomaChemist
20,000

Barowest
7,A00

EldoretHospital
100,000

Rich Science Worid
10,000

100.000

Mediheal Hospital
& Fertility Centre
Ltd

50.000

Stanbic Bank
Limited

StaffMembers
22,800

46,000.000 1.,v9,000
Donation of books

ottrers
LL0,000

I

TotaI
45.1m.m0 1,868,800

IJnconditio
ndaants
Operational
srant 662,1'54,37C

60s,4.0,687

Other
orards

ffi2-484s?0
605//Ji,,,ffil

Conditioaa
1 orant:

738,0V2,4s

Capitai
Developme
nt Erants

130,424,759

LWn2A.759
1*,W2235

Total
governmen
t grarrts and
subsidies

792,879,L29
743/42,9?2

792.879.78

I

i 130,424,759 792.879,]r29

MinisEy of
Education/ State
Departurent for
University
Educationand
Research 562.454.370

l

I792.879,t29 792,879,129Total 662A54374
I
I figA?n759

KTBABil UNTVERSITv I 9:r



NOTES TO THE FINANCIAL STATEMENTSo
9. DEFERRED IhIE6}ME RECOGNIZEO

TO. (A) RENDERING AF SIRVIEES - TUITION FEES

IO. (b) RENDERING AF gERVICES - TUTTION FEES

lr. rcu lNcoMEs

12. RENTAL REVEN1JE FF(OM FAGItITIES AND EQUIpMEhIT

79,815,690Tuition fees

19,815fBETotal Revenue from the n'ienderi::.g of Services

r,tlr 1,,1(r

h..i,..

-'tlr,-,rii,ii
h ' lr'.

340,658,42627s,795,495Tuition fees
34A,668426275,795,495

Ir l I .l-lt rl( I

ir .lr t

lr,l\-l'rl()

K.lrt.
l )1,r1 1 iIti1r11

Add:
in prior 1n91nTuition

bad1ncash

9but

of

IGU Incomes

8,9793255,615,556Catering Income
76,020,3521.6,644,0C0Accommodation Incorne

71,27087,675Far:rr, Grass Cutthg
71.,07046,225Photocopying & Binciery Senrices

7,267,705372,760Hire income
26,229A2223,766,216Total Revenue frorn the 3a1a of Goods

ll)1.)-:lllrl

htlrt.

l(rl\-llrl'l

lr'!rt.
l )r'-r l rl'l toll

2,589,U02,498,360
Staff Ho,rse Rent

2,589,U02A98,X0
Total Rentals

llrl\-lrrl(r

h.lr..

.ltr l,r-lr)lrl

h.h.
I )r,.r r i|l iort

KIBABIi UNIVERSITY i
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NOTES TO THE FINANCIAL STATEMENT

Ig. {a} USE OF 6OODS AhiD SE*VICES

r5. (b) usE oF GOODS AhID SERVTGES

6,845,8505,934,A00:Activity Fee

(

I184,586Agency Fee

6,896,8595,g3g,cac,Amenity Fee

'i,,055,i12 
i 789,970Application Fee
i

2,815,10A I
Alumru fee

176,C3t i 3,725,690Fines & Penalties

35,683,12529,9C9,5001Computer Fees

7,883,700 t 8,847,9A4Examination fees

451,,250

7

!

42i,300'Identity Card.

SGC Collecdons 3,08t,flO1

509,50C i
Library fee

1L,292,2409,757,044".Meciical Subsidy

I 989,800962,CACRegistration Fee

23,330,770
I

18,324,5A0:School Practice & Attachment/tog

Supervision 7,963,5A0

5,030,500/.,357,000Thesis Examination Fees

1.,415,000'; 1,50L,525CUE Fees

L,522,500l ']..,20L,500KUCCPSFees

9,502,8439,gg2,ijA I
Graduadon fee

Worksh-ops & Conferences Fee {
I 2AL,500 i

23t,748 t 551,990Sundry Income

Referrai/ Supplementaqr f Remaking & Course
Repeat oav 'i,7u,77'1-

i
nr//:

1n2,7i6,'/ii2;, n32,4L0,835

l)cscril)tiott 20 t ()-:010

hsht.
20I S-l()l ,)

Kslt..

Use of goodg and sendces - Amount Recognized in the statement of
I

lees:

Decrease in refundable frorr, c'.rscomers

ia the of cash iTows .1

KIBABII UNIVERSI1Y I 93



NOTES TO THE FINANCIAL STATEMENTS

14. OTHER INCOME

Decrease ir'. otlr.er prcvisicns

15. {a} EMPTOYEE gOSrg

Part Time PaYrtents

2017-2021CBA Arrea;s

SerT rice Gratuity Accrued

Leave Day Accrued

15. (b} EMPLOYEE CO5TS

16" REMUIIERATflON CF COUNCiL MEMBERS

s84792

509,542289,916Provision for bad anci Coubtiui debts pecrease)

39,495,8!6Decrease in prcvision(Leave iays)

s@F4240,370,524Total other income

575,177,82s668,320,795Salaries and Wages

25,794p6033,198,185Employee Related Costs - Medica! Aids

1.68,392,7@

52,098,U4

1.6,079,639CBA Pension Arrears

9,769,2351.,919,077

9,5@,5L

2,546,8@NSSF A:rears

8072092JsE81,7&,372Employee Costs

i,, lr,-)
N'i,-

r,,l\.irrl'r

l\ ],
1r,..,,i1,ri

Add:

- Increase

Amount

9@,0w960,000Chai:::rran's Honoraf.a

15.135.81017,586,064University Council. em.olu.men:s

16,@5,870tE,54i6,M4Remuneration of Cor.grcil Members

lrll\,lrrl,l

htlr*

lil l .r-lrllr r

h tlrt
l)1,'t ril,till

KIBABIi UNIVERSITY I
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NOTES TO THE FINANCIAL STATEMENTS

66,761,890uH2,6A8Property, plant and equipment

9,A38,952 9,038,952
Intangible assets

93.481.,!fi0 7520f.,U2
Total depreciation and amortization

17. DEPREGIATTON AND AMORTIZATION EXPENSE

18. REPAINS AND MAINTENANCE

4.075374 L747,n5Maintenance of Catering & Hostel Facilities

275,240L,0s9,587Mainterrance of Plant, Fu:rrihrre & Equipment

794,3fi2,27L,975Maintenance of Building & Stations

1..061-.168 | 7,215,55!Maintenance of Water Suppliers & Sewerage

277zfiMainterunce of Playgrounds & Parks

268,804Maintenance of Computers
i

I361,800 625,9W;Network Irutaliation and Maintenance experises

2.7L4,4&2,774,4C4Services Level Agreement (ABNO) expenses

8590,9211,873,200Total repairs and maintenance

KTBABil UNTVERSIT'/ |
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NOTES TO THE FINANCIAL STATEMEHTS

O 19. (a) GENERAL EXPENSES

1,905,769

626,087

324,245
519,253

572,727

17,643,730
2.921,.9741.176.600

&
14.360.03773.318,827

377,915381,.790
240,4n86.110
875.740i.019.884Week

7.586,2822,773,758
76,763,6'1711.657.,a30

1.474.7247.3s7,204

732

328,'r20
2,740,64)

800,733
17.648,557
5.877.M67
8.21.3:n78.8A3,913fntPmet Exoer.-ses
2.781.9572_1,50.032

3.535,5262.C74.713
892.5962.819.568

12.750.3527A,A49.506
4,093,56828.000
7.597.717i.336.482
1.3&.9829s8.3E8
2.470,7303.950-500CUE &

354,5004i2.300
2.908.8897,898,4t1

294,596370.309
383.272514,040

2.s07.4473,439,764Publicol
310,900194.650

s.774.895.763.80
3,770.166607,284

835.398A.Afi,.324
2.C67,5N87.000
3,958,7283.885.284

and

18.386.5881L.359,8L4&
13.190,910.,5.774.362

2,'127,065807,875
204.066582,A29

7.520,730",.106.345

&.

1.9933862.171.510
458.5i0771,300

3.875.979L,656,795
830.0001.422.2C4

2,553,0282.198.794
3.269.6872,428,469

708,3201,.734.626Tender
10.232.6777.535.708

1.103-360

N 1.270.991
t52.320

630,940
i.774.360

L.415.830

138,495
12.774

219.427.973'i.84-367.784Total Generai lxtle:tses

l(l I q-:t|1il

Ksh..
f0l\-llrle
h.h..

I )t'.r r il'ti,rrr
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NOTES TO THE FINANCIAL STATEMENTS

19. (b} CENERAL EXPENSES

20. PUBLIC RELATIONS & MARKETING COSTS

2I. GAIN ON FORElGlrl EXCIIANOE TRANSACTION

22 e. CASFI AND GASI| EQUIVALEhITS

22 b. DETAILED ANALYSOS OF THE EAS}I AND CASH EQUIVALEN?s

General Exoenses - Amount Recoenized in the statement of Financial Pe#ormance 184.555.m6

Less:

Inventory (Decrease) 2,397,9@\

Increase in aade oavable 8L498.s62\

Decrease in Provision $84,792\

Amount recosrized in the statement of cash flows 149,073,749

1.619.280 3.53535CAdvertising & Publicity

237.550 443,250Publishing and Printing

749,4UUniversity Stows & Exhibitions 631,1i2

2,487.942 4,728'!€4Total PR & MarketingCosts

0 20,836Unrealized gain on foreign exchange

Total other income o 2A,936

286,358,,769 i 253A86,482Current accorurt

2000,m0200c,0c0Fixed deposits account

A o-O1 120,5nOitrers

28837L6& 255,607,W2Total cash and cash equlvalents

a Currentaccountg
i49,54L,776 s7,027473Kenya Cosrmercial Bank Limited 1732024889

541363,28477347M375 i0,931_,336Kenya Commercial. Ban*. Limited

22,365,220 1.6,055,3?2Kenya Comrrrercial Bank Limited 1737408286

tlig,786 1X1,026National Bank of Kenya Limited 01281076872600

07001076872600 34,248,C43 27,726,628National Bank of Kenya Limited

75,466,1370480267277s08 47,996,5C7Equity Bank iimited-508

^ia n^u 425,9q3Equity Bank i,imited-898 0s0025771I7898

78,A75,969 '].6,827,289Standard Chartered Bank 070202112721,
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o

Absa Banki(enya FLC

25. REaE IVABi. ES F RO ili tto hl - E)ie [{AN G E T RAf'l SACTI'ON S

24. flEEEIV,ABLES F POilfr EXC T{ANGE TRANSAETIOD{E

NOTES TO THE FINANCIAL STATEMENTS

Farrily BanI< tiruted 46,926,2L6a77000f.29979 49,017,807

Co-operative Bank of Kenlra l-ta 0112966992rc04 70,223 15,135,068

2A28252628
I

i
808,025

7,61.4,135

Absa Bank Kenya PLC @uro ) 204A024649 531,884 5,320

2C4.e0.24657
I
a 2,081Absa Bank of Kenya Lirnited ( Dollar )

i
I

I
286,358,769 255AE6,482

Sub- total

b) Fixed depoaits acco-unt
t
t

E uity Bank Lirniteci c480369612597 2,000,@0 2000,000

Srb- total 2,o0c,ooc 2,000,000

cash in hand
120,59C

Petty Cash

Sub- total

4,491

1A97 12A,590

Grand total

I
I

I

2W,sTLffiC 257,607,072

Current receivables
50,723,3'1,652,C98,044uer urlet19
5@,723,31652,A98,940

20 l 9-2020

Kshs.

20I rt-20l9

I(shs.
I )t'sc r ipt itl rt

(Current rec ei.rra-liles

259,4A332S'tudents fees debtors
ft2,972,117),

795

3

9

Less: Provision fcr baC aebts

Other <iebtors

Siaff debtors 7,4A4,501

10,0L0,795

2,500,000Bank ?AA

266,385,5t1256,862,024Total aurrenit re.ie;.va-htre 3

266,385,51n256,862,020Totatr :receivaibles

201 9-2020

l(slrs.

20 t tt-2019

Kshs.
[)cscription

KIBABII UNIVERSiTY I
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NOTES TO THE FINANCIAL STATEMENTS

25. INVENTORIES

4,6?i,797L,{c6,985Consumable Stores

2,177,4957,767,484Medical Supplies & Laboratory Chemicals

E74,2752,UL,6WEleckical Building & Plu:nbing Materials
I

632,339 | 786,825Catering

8,496,3825,W8,479Total Inventoriee at Lower of coet an.i NRV
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NOTES TO THE FINANCIAL STATEMEHTS
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NOTES TO THE FINANCIAL STATEMENTS

27. INTANGIBLE ASSETS.SOFTWARE

28. TRADE AND OTHEN PAYAELES FROM EXCHANGE TRANSAGTIONS

29. REFUhIDABTE D€POSIY$ FftOM CUST(}MERS

Cost
27,714,ffi{) 27,LM,mAt beginning of the year

Additions
27,LM,WAt end of the year 27,744,ffi

Additions-intemal development
At end of the year 27,lM,Atfr 27,IM,W
Aurortization and iurpairment

19,477,9v. g,o3g,g52At beginning of the year

9,039,952 9,a39,952Amortization
27,L15,85,{, 1.E,o77,9UAt end of the year

Impairment loss

B,AN,9MAt end of the year 27,7'i.6,856

9,066,W6NBV 27,!11.4t

litlt,.'r '

K'. i

I'

45,309,329 7,427,704Trade payables

22,1.59,818Proiect Retention Money '15,765,937

1-,494,,462HELB accousrt 2,629,736

9,042,920 9,290,252CDF

4,77C,350 3,420,600County Bursary

2,622,789 2,4'1.6,100Other Sponsors

418,L86 u8,025Kibabii University Pension Scheme

2,t152,74g I Z,Els,gggKibabii University Needy Stucients Fund

17,Ur3,730 17,643,730CBA Ref un d 2A10-2A13 Due

25'1.,084KIBU Staff Recoveries

3U,25!Student Liability Account

460,210IUCEA
Total trade and other payables 101.,42CI,fil- 68,577,768

8,503.950CautionMoney 8,028,9s0

Deposit on Sraff House Rent
I
I228,7W 1s8,600

TOTAL 8257,65A 
"

a

8,662,5s4
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t

o
30. DEFERREI} INCOME

31. EMPLOYEE AEi\tEF!? OBLIGATION

Pension Consibut'ons Due fu om 20113'2A':7 CB A.

Service Gratrdly Due

32. PAYTTiENTS RESEIVED IN AD}ANCE

Prepaid Fees

Total Deposita

33. CURRENT pRoVISIONS

Additional Pi ovisions.

Provision Utlised

NOTES TO THE FINANCIAL STATEMENTS

61.859.36038.992.941NRF Research Grailts ICT .:Iub

685. I 84Commonwealth of Learning- Tec.nnology-Enabled Leaming

61,859,35039.678,125TOTAL

_)11lLr lrl,

lr.lr.

,rt\ lillt,

11 rlrr

l)r rr I rJrli,,rr

45,M3,49349,A35,720Third-party f aym.ents (Part-ti:ners daints)

1.6,507,66t

24,342,42526,261,5A2

86,293,fiz75,297,222TOTAL

:(r I ()-l()l{l

N.lt..

Irt;s-111;.;

k.lrr.
I )t'., r il'li,'rl

4C,2'L4,],424,767,912

eo274,7M

:(ll()-lrll()

h.lr'.

Irtl\-lol(r
hrltt

I )t''r 3 ipli1111

43,123,2483,627,43239,495,8i6
at

52,098,04452,098,0/:A

@2,6?3,248)(3,127,432)39,495,816\

52598,M0500,00052,098,U*Total provisiono

I ('.1\ r' lrl()\ i.l(rlt

K\lrt

:{}t;-3(}ll( Ii.\
.\trt',tt.

l)t ot isiou

K5h.

( )tlrt'r lrr t'r iriltt

k\ ltr

I )t'rt r il,ti, tt
lr,t.rl.
hSlrr
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NOTES TO THE FINANCIAL STATEMENTS

3{. EAShI GENERATED FROM EPERATIONS

873,753 1.0,337,755Surplus for the year Before Tax
Adiusted for:

93,491,56C | 25,2ctr,942Depreciation
-46,0ffi,0AC 

"

L,U9,A00Non-cash Grants Received
0-22,866,a-19Unexpended Grants Utiiized

-L9,815,6naiDeffered Income
Unrealized Gains I

!0

1,987,2,nContribution to Provisions 9,474,792

Working Capital Adiustments
-8,4'.L4,0ffiIncreaser/ Decrease in Inventory 2,397,903

8,'t18,767 i +6,9AA,9i0Increase / Decrease in Receirzables

Decrease in Deferrei Inconre 0Increase

Increase Decrease inPa 73,78L,486

685,784

2i,097,30i

-15,M6,'.232 -23,7A2,%8Increase/ Decrease inPayrnents Received in
Advance

757,6%,77551.,846,61{iNet Cash Flow from Operating Activities

l()l()-l{il{)
h.lt'.

lirl-\-l()1tl
k-lt '.
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35, FlN,":NrCi,.:'L,RISK MrlrF.lAGEfl'lENT

The Univ":rs:.:-,'s ac't'rj.ties expc-ce it to a variety 3f
finarcial rrs;<s :': --1u,'1ng crer.lit and iiqtriCity dsks
and effe.":s :: : .ia.r les irr fc;,:ign aurrel'rcv. 7he
Universri"s 3r:,;- :;.1,,';.s]< ma;raieri€:nt p:?g:arn:"ne
focuses :n ;n-::eC :tabrlji-,' -;i ;i".ange-c ir. the
btr.siness +-':r,-.1'-'):"'rier : ald scei's lo 'rtinii:rise :he
pc''tentia: aa',.'e:.: : ifect cf ,.lch I'isks oir iis
performr.r.e .1-' :,::r: F accepta:-r le',re:s or :-isk The
Universit, dcu-. : rrt;:dge an,y r ;ks and has in piace
policies :1 3"rsi..-: :-a: :le.iit 'i onlv extended tc
customeri w'". ?' e-r,--rLrlished c1, lit historv

The tt:.ive;sir-; 1r:ancial .'isk m.aragement
cbjective:' anc- ;,'. ,:':ie: a:e detaii: i beiow:

i. Crec:t r:.:k

The Un:v.rrs:.:-; I ;s t 'pcsure to ::e,i:t r:si:, 'rvl^ich is
the risk llat a - ;ur".-aiaafh' rn":- be unanl.:, to pav
arnounis ':: i .r-^ ' ,".'€ ^. '-lre C:: -,it ::.sk a.r;ses frrrn
cash and :as,- ec. i'.,a ents. and .',epc;si:s -,'rl'.h batks.
as well as trr.'-',e , 16: ril1gy recei'''ables and a'rai:able-
for-sale fi..:anc'.a .'..':r' qslnents.

Managerrent .'i-. r-sS(. Lhe cre:':t quairtv cf ea.ch

customer tal. .i,.c ::::. alctun+. t - financiai posiLon,
paSt gxpr;is; ;.. :l: O:l':i faC; ,rs. .ncilr'.1; r-ia.l :'Sk
limits a-:? Sr.: . res:d on i:.:":nai or exte:'iral
assessme--.! ii' r.':''rria.ilce v.'ith :-:::its set'bv Ceuncii.
Tir.e amc.'nt-< :- irr,.;:.i m t-re s,:ernant oi,'inanciai
positio:r a.r€ ,. . : t allor''a: :es fc: iioubi{i:i
receivabl:-s, ?f ''.:',e- -e'.i :,v the Un;ve:sitv's
m.anagerr,ent ':a: :r-i .:n r:icr e:,rerience anC th,e:l
assessme?tr. c.' j1r ::-:. ent eccrl3n':.4 e:rvrrcr.c".ent.

The carr'r.-ir-g c1i3 'u: . of finaric:i.; assets reccrdeci in
the finanr .al s ia i:,ner ts rerrreser' :ng :l e Un. versi, -. l's
nnaxjmur- e)..g. :r: r:..e t. credi: :Sk v,ithor:: taking
account .-.i t-^.r ilt: of anv c.,laterai cb-.ri.t'.eci is
made Llp es f,- :'-:' :;:

K rli,r,Bi r tiIiiVERSi-l-'1 i 101



NOTES TO THE FINANCIAL STATEMENTS

,i

At 30lune 2020

0247,',1.49,225 795c),712,
Receivables from
exchange transactions 256,862,U0

052,W8,M0 0
Receivabies from non-
exchange transactions 52,098,U,0

0288,368,'169

!
)
I
i298,3@,'1,69 0Bank baiances

0?95587,5a5,431: t.'n2t
)
I
I

{ 59V,328,?39Total

At 30lune 2019

0257,081,7'L6
Receivables fror':'r

exchange f,ransactions 266,385,511

050,723,3'1,6' 050,723,316
Receivables from non-
exchange transactions

0255,486,482
i
,
I255,486,482 0Bank balances

572,595,W w3,29X,5'74
l
t

I 0Total

Irrt.rl.urt,ritll Itrlir y,,'vl'tt11j11,', l',t't tltlt' lrlllr.rirt' I

N.ir-K.ir.l'.'lr. K.i

The customers under the ful.ly perforrrhg
category are pafing their debts es th"y
continue trading. The creCit risk associated
with these receivables is minir:I anti the
allowance for uncollecdble amounts flrat the
University has recognised in ",he financial
statements is considered aciequate to cover any
potential.ly irrecoverabie amo:ants. The
University has significant ccrncertfration ol
credit risk on amounts due fronr S'rudents.

The Council sets the Universi$r's credit
policies and ofiectives and iays down
parameters within which the various aspects
of credit risk management are operated.

ii. Liquidityriskmanagement

Llltirnate responsibiiity for liq:iCity risk
management rests "*rith the Jniversity's

Council, who have b:iit lri aPProPriate
liquidity risk manageilErt frarr.ework for the
management of r:re Urriversity's shorl
medium and long-teim :utl€iing artd liquidiqr
manager-r.ent requirements. The University
manages liquidi{ risk '&scugh continuous
mcnitoring of forecasts uad. acbnJcash flows.

The table below represei-;s cash ilows payabie
by the Univelsity ':rder r'.cn-derivative
financiai liabiiides L,Y iher ruraining
conh'actuai raafuiiies a: rie reoordng Cate.

The amounts Cisclcsed in cne 'rable are the
contracti:al undiscounts. cash {''ows. Balances

due witnin -12 
'nrcni:hs eq*a rrelr carryirg

balances, as the impact e{ Ciscounting is rot
significarrt.

KtBABIr tJNtvERst-rY i
1.C-{
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Market R.isk

The Courcil has put in place an in:ernai auciit
function to assist j.i in assessing the risk faced
by the -Jni'rersiry cn an ongoing basis,
evaluate and test'f:re ciesign and effectiveness
of its internai accounting and operadonal
controls.

Market risk isthe risk arising fron: changes in
market ptices, sr:ch as interest rate, equity
prices and fcrei.gr. exchange rates which will
affect the University's income or ilre vaiue of
its holding oi fi:rar.cial instruinents. The

objective cf market risk management is to
marLage and conqol market risk exposures
wi*lin acceptable parameters, while
optirnizing the reium.. Overall responsibiiity
for managingrnetketi:isk rests witl:r. the Audit
and Risk Martager,eni: Co mmi'ttee -

The Universi!,2's F:rance Deparhnent Ls

responsibie fo:,: 'th.e ievelopment cf cietailed
risk mana.gem.er.t poliies (subjec't to review
and approvallcy llu&.t and Risk llanagement
Committee) anci fo: the du't to duy
impleneentation of those policies.

There ha-s been no change to the University's
ex?osure to maiket risks cr the marmer in
which. it manages and measures the risk.

a) Foreign CurrencY Risk

The University has 'aansactional currency
exposures. Such exposure arises through
purchases of goods and services that are done

in currencies other than the local currency.
Invoices <ienominated in foreign currencies
are at times patd after 30 days from the date

of -the invoice and conversion at the time of
payment is done using the prevailing
exchange rate.

Th.e carrying amount of. the University's
foreign currencv denominated monetary
asseti and monetary iiabilities at the end of
the reportin g periodare as follows:

The Uni-,rersity manages foreign exchange

risk form f*fure ccrnmercial transactions and

recognisei assets ar.d liabilities by projecting
for expected sales proceeds and matching the

same wiri^h. expected payments.

NOTES TO THE FINANCIAL STATEMENTS

I
IAt 30lune 2020

21.6,395,92849,035,720 59,778,324Trade payahLes
I
I

I

,88
I

1A7,581

52,598,M0I
\

0cProvisions 52,598,.A40

24,767,912000Fees Received in
advance

9,257,650I

1
I
I

8,257,65400Refundable Depcsits
to Customers

302,0x9,53049,035,724 68,835,974x60,179,92
4Total

At 30 ]une 2Di'"9

193,046,8855',1.,9'1.6,47688,856,18752,27q,222Trade payables
69,282,03040,076,M825,658,782;2,545,840Provisions

40,2'1,4,1M6,&7,4ffi 2,'1,t2,425
I

1
Fees Received in
advance

2',1",424,253

8,503,9508,5A3,950Caution Mone-y

3XX,M7,W91A2,639,2W132,162,43576,245,275Total

I t'ss tlt.ur
Ilrtotttlt

Kslts

Ilclrr et'rr I -3

ttttltttlt'

htlts

()rr'r 5

nrontlt-
Kclrs

l ut.r l

htltt

KIBABII IJNIIVER-9ITY I
r06



NOTES TO THE FINANCIAL STATEMENTS

At 30lune 2A20
Financial assets

0lnvestments 0
288,372,ffiC533,965Cash 287,838,695

0 256,862,W0Debtors 256,852,A24
593,%5

*a45,z3d.rffi0
Total financial assets 5&,7W,715
Financial Liabilities

302,0!9,5301,'t45,39tiTrade and ottrer payahles 3A0,874,136
cBorrowings 0 1l

1.,tr45,394 .30eu9,530Total financial liabilities 3/J/0,874,1W

-6X1,429 2{3,215- 0
Net foreign auffiensy
asseV(liability)
At30lune20L9
Financial assete

I
IInvestcnents

5,320 255,607,A72255,64L752Cash I

266,385,51'!,Debtors 266,385,5i1

521,992,5835,32CTotal finarrcial assetg 521,987,263

Financial Liabilifies
308,730,652308,730,652Trade and ottrer payables

Borrowings

Total f inancial liabilities 308,73A,552 308,73A,652
I
I

213,261,9315,32:8
Netforeigrn auffien:cy
aseeUfliabiliW) 213,2W,5\1_

t,. . :

1..'.il

( )llrr''

Foreign auirrency sensitivify anaLysis

The following table demonstrates the effect on ihe Ur.iversity's s'batement of ccmprehensive
income on apptytng the sensitivlry for a reasonable possibie change in- the exchange rate of the

three rnai:r traruaction curencies, with all other variables held corrstant. Tiie reverse would alsc

occur if the Kenya Shiliing arpreciated with aii other variables held constan':

2020
u,+55.ffiEuro 10%

2,081USD 10%

20I'9
532Euro 10%

USD '10%

| !i ,l, l

'l

h'l,l.-i

Itl,, tr',,!'r''r

KTBABil UNTVERSITY I
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b) Interesl rate risk

Interest rate risk j.s the risk that the Universilr's financial condition may be adversely affected as

a result of changes ir:. interest rate levels. The rJniversity's interest rate risk arises from bank

deposits. This ex.poses the University to cash flow interest rate risk. The interest rate risk

"*iou.r." 
arises rnainly frcm interest rite movements on t3.e University's deposits'

Managem,ent of i::,terest rate risk

To manage Lh.e krieresi-rate risk, nr.anageraent has endea.voured to bank i^rith institutions that

offer favourable interest rates.

Fair value of financiaT assets and i:abiliti-es
Financiai inskuments not mea.surcd ai{air vaiue
b;;ir;;=s of fair'vaL'tes of finanrtaLi:nsh'urnents not mea.strrg7 atf.ak vaiue have not been made

because the carrying arnounts are a. reasonable approximaCon of their fair vaiues'

iv) Capitai Risk il,{anagei'nent

The objecive o{ th.e U:riversity's capitai risk managernent i.s to sar'eguard the University's ability

to continue as a go:{tgtoo-t""t' The universil"icapital structure comprises of the following

funds:

35. REI,ATED,PAF.T]( EAT.ANCIES

Nafure of rela'.ieci ?arry relationshj-ps

Entities ancl oth.el; pa.:rties reiated. to *re University j:rchide those parties- who have ability to

exercise ccntroi cl'erercise significant influence over j.ts operating and financial decisions'

Reiated partiesinciucie m.anage*ent personnei, their associates and close family members'

Goveirnrnent cf Kenya.

The Goverrrment of Kenya is the principal o-r^/ner of the University' Other related parties include:

i. The Nartonal Go'.iernmenU
ii. The Minisky of Educati.on, State Departrnentfor Uniriersif,v Education and ltesearch;

iii. Key manageanen!
iv. Uni'.zersi!.i CounciL;

NOTES TO T}IE FINANCIAL STATEMENTS

L,434,485,2961,434,485,296Revaluation rese-rve
238,754,018280,433,947Retained
701.,378,872790,997,455tal reserve

2,374,618,1862,505,916,698Total funds

00Total
255,6A7,072288,372,66LLess: cash ar,.d bank balar-rces

-255,607,072-288,372,660excess casrr and cashNet uivaients
-11.-12Gearing

20 I li-2019

Kshs
2019-21)20

Kshs

KIBABI I I-I NIVERSITI,, !
i08



NOTES TO THE FINANCIAL STATEMENTS

Transactions with relatec.l parties

a) Grants fto'ntthe G.overil'crlent

Grants from Nlational Govt 614356,330 | 6C5,440,687

Grants from Count5r Governmer-rt 0 0

Donations in kind 0 0

Total 610,355,330 6A5,&t0,687

Ib) Key manageurenii cornpensation
-:5,A95,810Counciis' ernoh.ements I

I
18,546,064

Compensation to the Vice Charrceilor 9,24'1,,944

17,216,286Compensation to key tta,r,.agement

L2,514"040Total i 18,546,064

l0l5-20I9
N tlts

2()te-202()

Kslts

37. CONTIhIGENT LIABITITIES

Case N Bungoma NC Pedtion no 15 o{201.6.
David Murarnbi anci two (.25 o+hers VS ilre Country
Governm.errt of Bungoma and lCbabii University for

to

Kisumu Employment and Labour Rela'&ons Court
Cause No.51of 201,8 Prof. Srrem O.Ayvra VS the
Chairman of Coturcil, 'fre Chanceiior Kibabii Universi'ry
and Public Service Commissioi.. Tfi€ liab!'lity has nc'c

been determlned
Bungoma CMC MC ELC No 14 of 202A. Beatrice N.
Wanjala anC another VS County Corriinissione(.,
Coi:nty Comrnarrdant xd Vice Chancellor - Klbab!:
Universi{. An rnjunction restrai:ring the responclents
fuom interfering kespassirig, developrng, ccr"rstructlng,
or in any oiher way int-ertering witi'i the Plaintiff's L.R.
No East Bukusu North Kand 888
Bank in favourr of Tc;al

0

0

0

00c

Bungoma Empioyment ani La'bour Reladons Court
Cause No. 61 o't2A78 walubengc Singorc Muiiro VS
Kibabii Universi to be cieterminei'Ihe"nabut !>

Total 2,50C,AfiL 2r5

('ont i rrgc rrI I i,rl''i I it it'. 20 t9-202()
Ksllt

201ri-201e
Kslts
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38" CAPITAL COr'/.{MiTkflENTS

A

(NB: Capital com.mitments are comrltitments to be canied out in the nextfinancial year and are discloseci

in accordance with IFSAS 17)

39. EVENTS AFTEP" TFjE REPORTING I'ERIOD

There w-ere nc ma+,erta'laijusting ancl non- aqusltngever,Js after the reporting period'

4A. T,JN,TIfofrATE AP.i,D }{OLDING ENTITY

The unive rslt1 is a ser.i- Au.toromous Governrnent Agency rrnder the Ministry of

Education. Its uif.,rnate parent is lhe Goverr.rnent of.Kenya.

41.. CUR,R,ENCY

The financial statements are presented in Kenya Shillings (Kshs)'

f.or

NOTES TO THE FINANCIAL STATEMENTS

130 1 000

Authorised and contracted for 0

0,000Total

('apit.rl c()nlnt itlrtt'n.s 20I 9-202()

Kslts
20I ri-20l9

Kshs

KrBABri tJl'iTVERSITY I
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APPENDIX 1: PROCR^€SS
RECOMMENDATIONS

ON FOL!.OW UP OF AUDITOR

The followi:rg is the suflunary of issues raised by the external aud.itor, arld m.anagement
comments that were provided to d:e auditor. We have nosLinated foca.l persons to resolve the
various issues as shown below with the associated time frame within wnich we expect the
issues to be resolved.

Pvof. S. Shibato
DVC(ASA)

W.1. P Continuous1

Fee Debtors
The statement of financial
position under note 21(a) to
the financial statements
reported total curent
receivables of . -Ksts.266, 385,
511 as at 30 ]'ane 20i9.
Included in the receivables
balance of Kshs .266, 385,
511 was student debto/s fee
totalli:rg Kshs .259, 442, 332.
Aging analysis revealed
ttrat an amount of Kshs.59,
8i2,807 remained
outstanding for o.rer 1 year
in contravention of the
Universify's fees
management poliry.

Though clause 1.4.3 of the
student's handbook
stipulates that a stuCent carr
be ailowed to defer studies
for a period of tfuee years
and the managem.ent
indicateC that the cases are
being investigated, through
debtor's circularization to
ascertain th,e recoverabiJJty,
the exercise h.ad not been
concluded as at iirne of
audit.

In the circumstancet the
recoverability of the student
fee debtor balances of
Kshs.sg, 812, 807 ccuid not
be corlirrned and the huge
fees arrears ccntinue to
impact negatively on the
University's budget
implerner,-tation due to lo'w
revenrle collection.

The outstanding balance of

Kshs. 59,812,807 is being

investigated by the institution

tlucugh debtor/s

cirralarizaiion to ascertain the

recoverability status hence the

florrr€coV€rErble debts shall be

recor4nended to the

University Councii ior wiite-

off. The inforaraSonshali be

ava:ied for verificadon during

the aext audit exercige.

KIBABII UNIVERSITY I tL.'"
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4

Continuous
Prof. Donald
N. Siamba
DVC (AFD)

W.I. P

[Aiilougll t-he requirement of the Public

iFir,ar,ce Management Act, 2012 ani its
lreguiations, 2015 is 35% of the total
revenr-rq tfte University could not attain
ihis requirenent because of its contexi as

a serv-ice industry.
The core nnandate of f.he Universiiy is
the provision of quaiity teaciring
reeearch and extensicn serviceg. These

are labour intensive as the Universiiy is
required to employ qualified academic
and administrative staff to acfrieve its
maniate and to adhere to &e
Cosnrissicn for University Educaiion
(CIIE) regr:.1ations. This is the main
reason ovhy the Universifs incurred the

iargest cost on salaries.
AccorCing to the 2015 CUE guidelines
on estabiishnrent of a new Universities
in Kenya, Chapter 6,section l,v.rbsection
2; Each department should have at leas!-
n One p;o{essor/Assocrate

Prcfessor

r Two cther acadenric staff at the
levei of lecturer [PhD holders)

The Comrrission for UniversiiY
Educatioru Universites Standards and
GuideJ.inp-s, 2C74 PROG / 9TD / 77 fw&er
guiCes on the qualification of academic
progranrme heads, heads of academic
progiamme specialization areas, tre
ratio of fuli time to Part time academic
staff meinbers, miniinum qualificatiors
for academic staff, lecturer: student ratio,
maxizn'.rm number of sfudents an
acad.emic stall can supervise in any
given academic year and the r-axiraum
lectlr.rer workloaci.
Th.e iJniversity carmot at this dme
red'.i,ce the number of employees ar-ci is

requreC to increase th-e nurrber to 527
'ap fi:om the curent 4i5 to operate at the

opdrnum tiuesh hoi<i. Inciuded h these

costs are payments arade to Part time
lectu;ers who have not been employed
by the University on Permanent and
pensicnable terms and offet their
services to bndge ihe gap in teaching
staff that is exPerierceci bY the
University at present.
The University being young still h-as

vsy 1-ow student numbers while the cost

of teaching is not dePendent on the

student numbers.
In order to mitigate the situation the
Urr-iversity is aggressively working on
the review and dweloPment of
programmes iftat are market driven in
orde; to attract more students which. wili
in-turn raise the University's rel/enues
and reduce ti'ris percentage.

2.

Over Expetdihge on
Emplo.vee Coate
The statem.ent of
fi nanciai Teriortr,arc€
';rtder note i4 reflects an
er.ployee ccsts tc talling
IGiu.8C9, 525,632.
However, anaiytics
procecure conducted on
lire financial statements
revealed th.at fhe
employee ccst constitutes
63Yo af the total receipts
of Kshs.l,280,91L,576
compris"ng revenues
from both exchan-ge and
non-exchar,ge
?ansactions. and capital
grants. This conEavenes
Sectio:r 26(ia) of the
Fulrlic Final'cial
Management Acl:
(lrlational G overrment
Re gulation-r), 20i 5, wtrlch
puts a cap a^t 35% of the
totai receipis.
In the circr.imstances, i-he

University coerated in
breach of the law.

KrBABIr uNlvERsiTY I
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Continuous
Frof. Do::aid
N. Siamba
DVC (Aj:D)

W.i. P

5

Lack of Eth-nic Diversity in
Staff Recnritment
Audit verification and analysis
procedure performeci on th-e

payroll revealeci that, out cf
four h.undred and sixteen (415)
employeeg tfuee hund-red anci
nineteen (319) representing
76.77o are from the dominant
Luh.ya etluric commuru ty.

Consequently, the Uruversity
sta-ff establishment anci ne': /
appomhnents ciuring the year
failed to promote eifinic
diversiry in line ar-.icle i0 of
the constitution anci section
7(2) of ltJational Cohesicir and
Integradon Aci, 20i5'arhjch
requires that no public
establishment shall have ro-ore
than one thi.rd cf its staff from
the same ethnic community.

The Universiry is n',al:ing effcris to
embrace diversi.ty in its
recn:iknent although most
applicants come frosr t].e

expansive Luhya communi? that
comprise of rnore than 18 zub
tribes.
The majority of staff are

administrative and are in the.ower
cadres which do not a::ract
applicants from otlter parts of the
country because of low wage rate.
The UniversitJ, has put in place

measures to ensure ethnic <iiversity
in- futuse recruitanent Processes so

as to reduce the imbalance. lhe
Uni,zersiry has initiated sreesures
to 'reduce the imbaiance. Fcr
example in the tcp managanent
positions i:here is etlT ri.c ciiversity
among the position holders.

Prof. Donald
N. Siamba
DVC (A:rD)

Resoived 30h June, 2020

lregular Variation of
Consi:r.rction of Acaciemic
Blo&Phase II (lv1ain Works)
Contract
lncluded in the proper[r, piant
and equipment'oalance of
Kshs.2, 093,07C,461. under note
23 to the financial statement
are buildings vrith a net book
value of Kshs.891, 857,597. O:ut
of the buildiags fi.gure, the
University awarded a contract
to a local conkactor for the
conshrction of Academic
Biock Phase iI $r4ain Worics)
under conkact
No.ICBUCO/ 50/ 14-i 5 worth
Kshs.206 7 99,410. However,
review of the finai account
revealed that the Universify
varied the contract tfuough
omission of works, price,
quantity, rneasuremer'.ts and
introduction of extra vrorks by
Kshs :J.6, 977,920. Though the
variations weie requested
through site instructiora ai"-d
approved by the accouniing
ofhcer, they vrere not
accorrrpanied by a ceirificate
rrom '*re tenderer rnaking a
justification for such cost in
line with secEon 139(2) of the
Public Procureme:rt anci Asset
Disposal Act,2015.

In the circu:rrsta,lcet it was not
possible to ascertain whether
the Ur.iversity got value for the
money paiC on ihe project.

The variations were done towards
the enci of the project hence the
amount of Kshs .76,977,920 w as

covered in ceitificates number
three (3) and four (4) attacheC for
vour verificatioo.

4
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Resolved 306 June 2020
Prof. Donald
N.Sia::rba
Dvc (AFD)

It is true that Ccnkactor dici

inform management that
i,nstallation and testing of CCT'/
sys'€m had been finalizedand
iavited iire use;s for iraini:rg.
-We subsequer,tly ca-lled for pre-

h.and over insPection with
Conkactor and fcilowing iszues

arose.
(i) There were 16 CCTV cameras

that had not be actvated because

cf missing on incomPatible
s-ritches. That :s existing switches

that haC no po-wer over Etherr.et

(POE) and therefore could. not be

,-rsed. in the activaiion of cam6*ias.

Tne Comrnittee had requesteC

variation of consact to allow {cr
inclusicn of these switches that

had not been ind,:ded in the BQ.

7ne Corr:ni ttee sought au'.ho:i.iY

of Mar,agement. Tte Ccntractci
vras askeC tc supply these switches

so ihat ciuring Landover and

corrrrissioning ali cameras shali
have be activated. The Contractor
is importing the switches. Hence

commissioning cannotbe done but
will be done as scon as the
svritches are instalied.
(ri) During pre'hand over meet'ng
we tested the cameras oPeratio:r

from contrcl rcom and fcund out
that performance was wanting. We

redized- &at optical fiber
connection betw-een ihe server and

iibrary was slow. The altemative
vras to install a new fibre cable

aad/ orbty media converters. The

other alternative',Yas to
iedistribute the NVR so that or€
NVR serves the Lbrary and is in
the controL rooi'r., second the sen'es

the main administration block ar,ci

'iird serves ttre academia The iast

option was chosen fcr it hacl r''c

e:<tra financial imPlication.
(iii) There was ani.ssue with
storage caPacity, so the Contractor
promised to make good of this and

s-apply the aPProPriate memory.
It is the consiCered oPinion of
Management that once the above

issues are sorteC the CCTVsYstem

sha]] be commissioneci, the

Contractor issued witn comPieton
certificate and paid his d.ues (See

DOC.6attached).

5

Delayed Delivxy ol a
Contract to Supply, Ingtall,
?est and Ceinraiesion a CCTV
Surveiilaace S3raterr

IncluCed ir, +]re tctal general
expenses fi.gure of Kshs.21.9,

427,973tr.aer lote 18 to the
inanciai statements are

expendihrie of Kshs.13, 19O

9i0 in respect of security
services. Re-.rie.ar of payment
records revealeC that a. local
consujlant was a-*rarded a

tender to *pply,::r-"tali, and
teet ar.d ccmmission a CCTV
sur-veiliance syster. at the
Universif on27 itly 2?\E.The
project -was i.o be comp!.eted in
t'a:elve (12) -weeks.

H-owever, &i1e contractor
:eguesteci lor extersion of time
by a perioci. of twentv (20)

weeks on 15 December 2018

and comr:ttted !o comPlete ite
proieci by -aC iune 2019.

On 1C J,:ne 2479, the contractor
i.nformed th.e Uni.versity's
nanageme.r.t t!.at the
i.nstallation and tesEng o{ tte
CCTVsystem hadbeen
finalized a:rd ir:.vited the usss
fcr a training. The project was
howe'rer yet to be handed over
and commissioned as at the
tirne of au.ci-it in August 2019.

1?rough the management
availei, ior auiit ire:"ification a

new peilorrnance bond by the

contractor executeci. on i5
October 2C':.9, the conkactor
rA-as not or.. site as at the time
of audit arrd it was not
ascerta.iriable when ttre project
would be delivered as per the

speci.fi.caticns.

Consequen{y, {:he UniversitY
ciid not obr:ainvaiue for money
in the impl...mentation of the
syster.n,.
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Prof. Donaid N.
Siauiba
DVC (ArD)
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Communication Technology
(ICT) Control Erlironrnent
Review of the university iCI
gove'nance doc.rmertts and
intenziews wi.ih the managec:.er:t
revealed the following significar.t
weaknesses in the ICT conhol
environment
i.Non-establishz'.ent of an ICI
skategy corurrtt€e at the council
ievel.
ii.lack of defined ICi trar.ir,.g
program on key siaff members.
iji. Lack oi forraally documented
and approved processes to
manage upgrades maCe to all
financial,/ perlormance
hforrnatior. systerns.
iv. There is no iormal change

request docr:mentation
completed indicating the change
to be macie and f,re reasons for al)
cha.nges to lhe inarcial systesrs
for any system upgracies.
v. There ave no policres in piace
which cover physical access to
sensitive iCT environments e.g.
serve! roorns during officiai and
after work hours.
vi. There are no policies and
proceCu:es in Olace to cover
envi:onsrental ccntrols. Itr
addition, no <iocr.rmented and
testeci er.ergenay proced,ure has
been put in place.
vii The University does not have
an ICT continurty and disaster
recovery pi,an. The Enterprise
Resource Planning (ERP) systezt
is set to back up daiiy. Hcwever,
such back';rps are not verifieC end
checked for successi:l
ccmpleticn. For exar;rple, the Iast
verificaiion was done on iSth
Febrr.:ary 2019.
viji. There is no formally
oocu:rg.rted and approved user
management standards and
procedures. In additicru there are
no Processes in pl,ace to review
user access rights on the system

if the rights are in line with
thet responsibiiities.
ix. Xhe University does not use
the timetable module which is
part of the ERP syst€EL a
:recessity when rars ti.rrre

iecturers, both ir.teri'lal arlC
external anake payr,.ent ciahs.

Cons ecpeltly, iire r:r.iversiry
faces the risk of Cisrupdcn cf
services in case of rlie2g1s1g, and
Cue to unauthorizeri ICT
hftastrucfi.rre access and systeri

(i) The Managerrentwil!write a

ProPosal to university cor:acii
requestlngfor the formation of such
a corrmittee based on this audil
fiodi"g.
(ii) The University Manager,er'-t will
see to it there is defined kainirrg
ptcgras.for ICT staJf. But for start
all riembers of ICT will be reqr:ied
to undstake the cyber securiilr
tsaining this f!:rancial Year. Bu:
detailed training rrogram will !.ave
to be cievelopeC
(iii) A .Cocumenteri and approved
process will be dweloped.
(iv) There is a draft change
Eunagementpolicy. The poliry uriJl

be dazelopeci via the various
coirrrrittees of tlre University arrd
finally smt to Council for apprcval.
Attached is a d:aftchange
uranagement policy as DOC.4

(v) The University is implementing
the inf ormatioa sec',:riiy
management system (ISMS) a:rd will
factor this in t}re docummtatio::i and
put emphasis during the iaunch of
ISMS
(vi) The Directcr ICT will ensure that
ba& up are verrfied by the SYstem
Adrninistrator as per back up
proceCure.
(vii) To be ari&"-ssedvia ISMS
(viii) To be ad&essed by the
development of the users sia:tdards
and requirements.
(ix) Traini:rgarrd use of rhe tine
tablingmodule will also be

implemented.
The University Management takes
note of the auciit queries arrd w'll use
them to enhance securitY of iCT
assets.

Vice ChancelIor Chairrnan of lhe Couucil
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APPENDIX IIT PRO]ECTS IMPLEMENTED BY THE UNIVERSITY

Profette

Pror.cts irnplercnEd by the Unive6ity Funded by developmont partneru
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APPENDIX lll: INTER:ENTIW TRANSFERS

The above. amounts have been communicated to and reronritred rvith the Ministrv of Education

/2

Depu!y Finance Otircer
KIT}ABI] UNIYERS]TY

i

Head oi Acctrunting Unit
MINiS R} T)T EDUCIAION

f '3Alll, .llir\r'[,QS, i :

ENTITYNAME: KTBABII UNTVE'R.TY

Breel down of TransferE frrm the Shte Departncnt of Uniwrrity Education rnd Reeearth

F-t u$fam

Trenrrction Rdcrcncc B.*StetEpcnt
DdE

Anouat(KShrl ItY b whi.h thc
enoolb rchh

& RcnrrrntC*entu
STATE DEFT UNI
/REC/fi?fn73273

09.a7.2079 $.723315.q F\zJ,3/zJI9

SI'A'IE DEPT UM /REC /@2001 4231
08.08.2019

50.%3.U27 Fl?s79/mN
,STATE DEPT
uNl/ /REC:/C02001{51e

29.48.Ung
fi.%3.Ov F^Ymtg/?f28

ST,A-IE DEPT U}.91/ REC / ffi2m744,f,8
27.W.2419 sa8&,08 r.lEt$/n?i

SIAIE DEPT UNI/REC /IN20r.l,49E4
a1.11.20-t9

50.863.028 w?fr$lnm

STATE DETT UNI/ REC/OOzOO1s3IN
29.17.29t9

58^863.028 F'YZA'EI2D2O

STATE DEPf UNI/ REC / WZflA$374
t712.2919 fi,%3,W Fvu7912020

s]'AT'E DEPT UNI/ REC/002fi}15801
a.0L2g,s

50fi3,A27 FY}fitg/bm

SI'ATE DEPT UNI / REC / cCI2OO73CA9
02,03.2@i

50.8a3.fp8 FYz)19/2020

STATE DEPT UN I / RTiC/ 0020016215
08.04.2tr20

50363,@7 FY?f.,gtznm

9I AI'E DEPT UNI/ REC/0MM15353
08.05.a80 '*.863.028 F,y20791?f.fr

SIA]'E DEPT UNI 1 REC,,OO2M156TI)
a5fi6,Xrm

fl^8ri3.U28 FYXn9/2A20

sI'ATE DEPT U NI / REC /0020017141
26.ffi.2@0

fl,863.0?,7 F^{m19/n?fi
Totel 6t,t7e.6di.n

b. Devclopmcrt (irante

SI'AT E D[m I-iN r i RF;C/ 000i)001 :2O aA.fi.20't9 "17't,743.4:15 FYA19/20?O

.S I'.41'E DE['T UNI/ R F.(-' r 000000'l 37 1:1.rL1 2020
19.23131{ FY20t9tt2020

Totd a3{l.424:759

Dr\'[E: .. ..... DATE:
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