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1. Acronyms and Delinition of Key Terms

A. Acronyms

BoG

ICPAK

IPSAS

PFM

PSASB

TTTI

PSC

CDACC

HOD

MOE

TVET

ISO

PS
GoK

Board of Governors

Institute of Certified Public Accountants of Kenya

International Public Sector Accotrnting Standards

Public Finance Management

Public Sector Accounting Standards Board

Thika Technical Training lnstitute

Public Service Commission

Curriculum Development Assessment and Certifi cation

Head of Departnent

Ministry of Education

Technical and Vocational Education and Training

International Organization of Standards

Principal Secretary
Government of Kenya

B. Definition of Key Terms

Fiduciary Management - Members of Managernent directly entrusted with the entity's financial
resources.

Comparative Year- Means the prior period.
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2 Key Entity Information and Management

(a) Background information

Thika Technical Training Institute was established under the TVET Act/ 2013 Act on 2017

via certificate number TVETA/Public/TVC/0008/201 7. The entity is domiciled in Kenya and

has no branches. The institute is under the Ministry of Education.

It stands at 45 acres of land. Its history dates back to 1949 when it was started as a vocational

training centre for fonner World War II servicemen which wa-s then elevated to a Technical

high school where prirnary graduates were admitted for secondary education with a teclrnical

base. The Institute is located in Thika Town along General Kago Road next to Thika Level 5
Hospital. The [nstitution has Nine admitting departrnents off'ering certificate and diplorna
courses.

(b) Principal Activities

i) Mandate

The principal mandate of Thika TTI is to provide quality technical and vocational training

that responds to the needs of the society. This rnandate irrcludes:

o Quality Vocational and Technical Education and Training
. Skills-upgrading, Inculcatiott of Entrepreneurial Culture
. Applied Research and Development
. Institute - industry Collaborafions and Linkages

r Innovation and Technology Promotion

ii) Vision

To be the centre of excellence in technical and vocational education ard training.

iii) Mission

To provide Training, Research and Outreach Programmes that impart skills and utilize

applied knou'ledge to spur economic growth and solve problems in society.

iv) Core values

o Professionalism: deliver its services with high standards of professionalisrn

o Integrity: uphold the highest level of honesty and transparency in service to all
o Teamwork: dedicated to working cohesively as a tearn and with all our stakeholders

. Equify and Equalit-v: continually endeavour to treat all with fairness and promote

access to resources across the divide
o Innovation: dedicated to add value through novelty
o Customer focus: build a customer-fbcused strategy to enhance customer satisfaction.

lll
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v) Policy Statement

The Institute is committed to becoming a canter of excellence through provision of

relevant training in accredited prograrnmes that are aligned to national and global labour

market demands to meet the needs and expectations of its interested parties. [t also

promotes research, innovation and utilize applied knowledge to spur economic growth.

In pursuit of this commitnent, the lnstitute has implemented an educational Organiza|d,on

Management System based on tSO 21001:2018.

The Institute shall continually improve on its effectiveness through regular review of

established objectives process and this policy to take into account relevant educational,

scientific and technical dwelopments in line with the market demands.

(c) Key Management

Thika Technical Training insitute day-to-day management is under the followingkey org;urs:

o The Board of Governors

o Accounting Officer

. Management team

(d) FiduciaryManagement

The key management personnel who held office during the financial year ended 3fth June 2024
and who had direct fiduciary responsibility were:

I Chief Principal Hannah N. Mburu

2 Deputy principal Administration Gerald N. Kigia

3 Deeuty principal Acadernics John Njiru

4 Registrar Joseph. Gachau Muchangi

5 Dean of students Mary K Mungai

6 Head of Finance CPA Stephen N. Wairima

7 Procurement Officer Magdaline Njarnbi

lv



Thika'I'echnical Training Institute
Annual Report and Financial Statements for the year ended 30'h June 2025

Key enti(v information and management (Continued)

(e) Fiduciary Oversight Arrangements

The Board conducts its oversight f unctions througlr the following comrnittees

(i) Finance & Operations committee

a) Peris Muniafu - Chairperson
b) Maryann Abdi - Mernber
c) Eng. Dr Charles Mwaniki - Mernber

The Comrnittee exercrse the powers of BoG in financial matters as provided in the '[VE]' act 201 3, on

lvhich tlre Cornmittee advise BoG.

Tenns of Re{brence: The role of the Cornmittee is to coordinate and mobilize f inancial resources of the

institute on behalf of BoG in addition to advising BoC on those rnatters referred to above, the

Comrnittee's responsibilities include:

o To receive reports fronr the Princrpal ancl the Finance Offlcer on llnancial matters.

. T<l receive reports of the extent and condition of the institute including the efficiency of space

utilisation, the consumption of energy and the adequacy of property insurance arrangements.

. 1-o consider the adequacy of the institute and proposals fbr its rnaintenance and development,

including opportunities to dispose of and accluire new propenies.

r To recomrnend the fees and charges made for institute sewices and facilities.

. To subrnit quarterly reports on its activities to BoG.

o "l'o ensure the proper financial evaluation and control of pro.lects.

(ii) Audit & Risk Committee

a) Dan Ochieng - Chairperson

b) Irene Karnau - Member

c) Anthony Pareyio - Mernber

Tlre Conrmittee exercise the powers of BoG in Audit and risk matters as provided in the TVET act

2013. on which the Cornrnittee advise BoG.

I'ernrs of Reference: J'he role of the Committee is to audit the use of resources and asses risk status of
the institute on behalf of BoG. The Comrnittee's responsibilities include:

r To supervise the arrangelrents for safeguarding the Institute's assets.

. T'o subrnit an annual statement on its activlties to BoG.

. To submit quarterly reports on its activities to BoG.

o To lnonitor and facilitate the implernentation of the institute's strategy r.r'ith regard to financial

rnatters.

r To keep under reviel, tlre activities of the Institute's various departments.

r I'o superv'ise the financial adrninistration of the institute and rnake recornmendations to BoG wltere

appropriate.
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Key entity information and management (Continued)

(iii) Academic Committee

a) Stephen Chongoti - Chairperson
b) Lydiah Kyalo - Menrber
c) Anthony Pareyio - Member
d) Kennedy Mbatia - Mernber

The Committee exercise the powers of BoG in academic matters on which the Committee advise BoG.

Tenns of Reference: The role of the Committee is to ensure academic standards and quality, and, in

fulfilling this function, ensures academic freedom, academic integrity and high standards in research,

assessm ent and admissions. The Com mittee's responsibilities include:

. Formulate, coordinate and review academic policy, procedures and guidelines within the

institute.

o Promote excellence in teaching and learning.

. To submit quarterly reports on its activities to BoG.

. Oversee the quality assurance of the academic work.

o Facilitate free intellectual enquiry and ensure academic integrity.

. Consider and recommend decisions on all aspects of the development and accreditation or re-

accreditation of education courses, the admission of students, teaching, assessment and

requirements for graduation, prizes and awards and.

o Advise on the academic aspects of Institution's strategic, operational and risk management plans

and to foster discourse on issues related to higher education and Institution's Vision and Goals.

Govern ment oversight activities

The Governnrent of Kenya's oversight role include provision of Grants fbr both Operations/ Capitation

and Development funds as well as provision of the regulatory framework. The audit of the Institution's

activities is undertaken by tlre Auditor General.

(0 Ministry of Education
State department of vocational and Technical training
P O. Box 9583 - 00200
Jogoo House B,
Harambee Avenue
Nairobi, KENYA

t
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entity information and management (Continued)

G) ThikaTechnical Training Institute
P.O Box 9l - 01000
Telephone: (254) 700777799, (020) 2044965
E-mail : thikatechnical@ grnail -corn
Website: wwrv.thikatechnical.ac.ke

(h) Entity Bankers

l. Central Bank of Kenya
Haile Selassie Avenue
P.O. Box 60000
City Square 00200
Nairobi, Kenya

2. Absa Bank of Kenya
Thika branch
P.O Box 219 - 0100
Kenyatta Highway - Thika

3. Equity Bank
Thika Equity Plaza branch
P.O.Box 253-01000
Thika

4. Farnily Bank
Thika town
P.O Box 74145-00200,

5. KCB Bank
Thika town
P.O Box 48400 - 00100, Nairobi

(i) Independent Auditors

Auditor General
Office of Auditor General
Anniversary Towers, Instifute Way
P.O. Box 30084
GPO 00100
Nairobi, Kenya

CI) Principal Legal Adviser

The Attorney General
State Law Office
Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya
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3 The Board of Governors

Yo. Mctnber/ Director Detaih

I

r Date of Birth 14h Dec 1972
r Lecturer Kenyatta university with over 14

years
r Lecturer at Technical institutions for I I years
r Maths Physic teacher- Hekima Girls - 2 years
r Has published many journals and papers.
. He is an independent member

z

Chairmm of theBord
PPh.D. in Mechanical

manufacture & Automation

Master of Philosophy in

Technological Education

BED - Technology Educatiur

Peris Muniafu
BoG Member
MBA-Strategic Management

BSC - Strategic Management

{r
\.

*.

"!&

Dr, Joseph Muguthu

o Date of Birth ..1967
o Certified Custodian from IFF (UK)
. Bank Manager - NBK
o Trustee NBK Staff Pension Fund
o Executive Career coach and RMT

chairperson
o She is an independent member
o She chairs Finance & Operations committee

3

Stephen Chongoti
BoG Member
BSc(Ma&s) - B. University
Canada

Diploma - Farm Machinery

Mechanics Canada

r Date of Birth lSth Dec 1963
o Director & Founder - Contour Construction &

Engineering Ltd
o Director & Founder -Mtandao ltd
r Manager/Systems administration - Telkom.
o He is an independent member
o He chairs Acadernic cormrittee

I Eng. (Dr.) Charles Mwaniki
Ph.D. in Electrical Engineering
MSc- in Electrical and

Electronic Engineering -UoN-
Bachelor of science in Electrical

and Electronic Eng - UoN

I

r Date of Birth l}thluly 1972
. Senior Lecturer, Machakos University
r Acting D€flr" School of E& Teclurology, MU
. Registered Corporate Member (IEK)
, Engaged in TIVET Curricalurn desigt
r Has published many journals and papers.
. He is an independent member
r He's a member of Finance & Operations

committee

t

Daniel Ochieng Ogola
BoG Member
Masters -Community healft &
development

BSc - (Hons) KU

Date of Birth 6th April 1967

Project technical advisor - HIV/Aids progran
Consultancy - National Agriculture Sector
Crowth ard Transformation Srrategy (ASGTS)
Project officer - Skilled care initiative project.
He is an independent member

. He chairs Audit & risk committee

"-St-
'4r'l

:
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Pareyio
BoG Member
fi--L -t-- ^fr -.--t r ---.^riqVrrwrvr vr Ll6dr Latw l'

University of Bombay -tndia
Bachelor of Arts- Community
lJcv L (,a L/tLCTt.)I(Jlt - tttr,-ra,

Lydra M, Kyalo
BoG Mernher
Ongoing Master in special

cduuariurr - KU
Bachelor in special education- K
Diploma in Education.

Date of Birth: 6th January 1972
Part- time I ectru'er- MM I h.iversify
Six years as a BoC Member - Bureti TTI
i,."-.-+ rlT { frlA^:*. -,. C.1.,,..j -l-. C ^ - C .LL rrgr. l.rda3_ ugnst.9n

Worked as Extension Officer with EGP
rie ls an lnciepencient member
He's a member of Academic committee

And Audit & risk committee

Date of Birth: I st Jan 1965

Deputv nrincipal Kenva Institute for the Blind
Performance Contracting Coordinator
Intarrity A cctrror*o (-)fii^o" 1I An\
She is an lndependent member
3lr.'" o,rrsrrrlrsr ui'Asaticurit,,rr,rli..""

l.
h

l.

l-

l:

t:

7

c

Bishop Kennedy Mhafia
BoG Member
uachelor ol Vetennary rnedlcrne

and surgery- UoN

Senior pastor and founder-
r\-t:-.-..-- - ^ /-L,.-'1. !..r "-rnri -e^lvva a t vi @lv9 urru wl. lria!r ^r4arvirul
Thika

Irene Wanjiru Karuru
BoG Member
Berqhelrrr nf c{r-rnaf i nn

Master in education
speciaiizarion in economics or'

education

Ms. Hannah N. Mburu
nJ- -i6-t /C ...-^r-.-. rll.\l-, t.rr9ttt(tt VWlr !(@, UVU

Ongoing - PHD in applied
mathematics

\4SC - annlied \r:fh.ern:tics- -rf _--

BEd Science double maths

l-lofp of R;rth' , A6 |

. He is an Independent member
r 

'l 
I. rrc s d ailgttllrEl ut rluauclltti- l,t ttuilttttrtr

Date of Birth; 2lst Dec 1965

She is an executive member
!Is': a ::'.en:ber cf .".tdit L:itl:. :trtninee

Date of Birth 291 A U 1967

l. She has a vast of experience as a mathematics
I teacher ofover 25 vears.
o Took over on 23rd Sept 2020 as The Principal in

Th;lr? TTI
o Not a member of ICS

lx
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4 Management team

1

Ongoing - PtlD applied rnathematics
Masters in Applied Mathernatics
Bed Science double rnaths

IVls. Hannah N. Mburu
Principal/BoG Secretary

Deputy Principal-
Administration

2

3

John N.iiru

Gerald Kigia

Degree in Mechanical Engineering

Master in Inforrrration Technology
BSc in Computer infbrrnation systern

Deputy Principal -
Acadernics Aftairs

Registrar

IVIary Mungai

Master in business Adrninistration

Degree in Psychology' & Counselling

- Higher Diplorna in Tech Education

&4

{

5

Joseph Gachau Muchangi

Degree in Mechanical Engineering

Dean of Students

CPA Stephen N. \Vairima
MBA (Finance), B.conr (Finanoe)

CPA Final
Cefiificate in Forensic Audit -
Contract and Procurement Fratrd -ICPAK

Finance OfTicer

6
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5 Chairman's statement

To Stakeholders of Thika TTI,
It is my pleasure to present this report on behalf of the Board of Thika TTI for the fiscal year ending 30th

June 2025. This year has been marked by significant achievements, notwithstanding some challenges, and

I am proud of the collective efforts that have driven our institution forward.

Key Projects and Achievements

Throughout the year, Thika TTI successfully launched several projects aimed at improving technical

education and skills development. Notably, we undertook the following Major projects:

2

3

4

5

6

7

8

SN Major Projects

Construction of car-wash

Construction of Curing and masonry practicing
workshop
Finishes works to construction of Access ramp to
Construction of two service bay
Installation of solar system on Lechlre rooms Block
Procurement and Installation of three phase generator

Construction of Auditorium -To be Completed FY
2025t2026
Construction of StaffComplex - To be Cornpleted FY
202s/2026
Procurement of Toyota Hiace
Procurement of 33 Seater Bus

Procurement of 67 Seater Bus

Cost FY
2024t2025

4,624,637.00

4"148.037.69
4,738,660.00
4,662,435.00

10,496,942.86

53,102,433.50

6, r9 r.389.00
8,125,81 2.00

16,050,500.00

4,691,568.00 AiA

Source Of
funds
AiA

AiA
AiA
AiA
AiA

AiA

AiA
AiA
AiA

41,076,290.44 AiA

9

l0
ll

These initiatives have contributed to elevating the quality of training and expanding our outreach

Student Enrollment

We are pleased to report a stable student enrollment and this growth underscores the increasing demand for

technical and vocational education in the region and affinns our role as a pivotal institution in skills

development.

Strengths of Thika TTI

Our key strengths include a dedicated and skilled management tearn, a cornmitted faculty, and strong

industry linkages that facilitate practical training and employment opportunities for our students.

Additionally, our strategic location and state-of+he-art facilities position us favourably in the technical

education sector.

xl
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Challenges Faced

lO"rpit" tlrese successes, \,1'e faced notable difficulties in meeting our financial targets and strategic

tobjectives. The rnost significant challenge has been the non-rernittance of government funds, which has

li.pu.t.d our ability to tirlly implement planned projects and maintain operational efficiency. This financial

gap has necessitated adjustments to otr strategic plans and has constrained some of our expansion

initiatives.

lFuture Plans

llooking ahead, we are comrnitted to strengthening our financial sustainability through diversifying our

frrnding sources, including exploring private partnerships and grants. We also plan to enhance our

lcurriculum to better rnatch industry demands, expand our facilities, and improve student support services.
I

lAdditionally, we will expand on our other incorne generating units to ensure the full realization of our

strategic goals.

I

iAcknowledgements

I wish to extend my sincere gratitude to the management team, whose dedication and professionalisrn have

lbeen instmmental in navigating this challenging year. I also thank all board members for their unwavering

lcommihnent and valuable contributions toward fulfilling our mandate. Your collective efforts have kept

llhika TTI on a steady path of growth and development.

,[n conclusion, while we acknowledge the hurdles faced, I remain optimistic about the future of Thika TTI.

lWith continued collaboration and strategic focus, I am confident we will achieve our vision of becoming a
l

ileading center of technical arrd vocational excellence in Kenya.

1,n,,k you

J
MAN BOARD OF GOVERNORS

|l8th September 2025.
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6 Report of the Chief Principal

n..., - (\r-t-.l- -I l, -.r-.rtirdl .rrdl\gttutu(il s,

It is with great pride and a sense of achievement that I present this year s report on the progress and

performance of Thika Technical Training Institute (TTTI). The past year has been trans-fonnative, marked

by notable successes, strategic initiatives, and some challenges that have shaped our path forward.

Key Successes

Student Enrolment and Growth:

This year, we experienced an increase in student numbers even after releasing a huge nunber to the industry.

The upward trend reflects the increasing recognition of TTTI as a premier institution for technical and

vocational training.

Key Projects Implemented:

During the year, we successfully completed several key projects, including

SN

4 Uonstructlon ot and m

no ^ r^ IL-UrlstruLiuulr ul J uulfig Sgt v ,7toa

t? /aaanlrtrnfi.an ^f 
rrr..^ ,orinovvrrJa. lrerrv &r r rvv

1.8 Cnnsfnrrfinn nf Geneofor hnrrse

?3 Procurement of 33 Seater Bus
24 Procurement of 67 Seater Bus

Total

4,624,637.00
3,320,000.00
2,105,800.00
4,oy l,)06.uu
3,850,569.39

2,387,338.00

1,780,470.00
^ a6l n^n n^J,{oU,6ZU.Ut/
2,998,379.00
3,640,893.77
4,148,037.69

793,254.00
4 129 46fi nn

2,31 I ,l 50.00
3,863,220.00
4,662,435.00
3,270,670.00
l,?sR,7sq 00

10,496,942.86
63,102,433.50
41,0'76,290.44
6,191,389.00
8. t 25.81 2.00

16,050,500.00
202,976,028.64

AiA
AiA
AiA
AIA
AiA

AiA

AiA
it 11L

AiA
AiA
AiA
AiA
.^^iA

AiA
AiA
AiA
AiA
AiA
AiA
AiA
AiA
AiA
AiA
AiA

Major Projects
Cost FY
2024t202s

Source
Of funds

1 Construction of car-wash
2 Installation of sub-boards on the Power house

3 Construction of staff canteen

5 Procurement and Installation of Steam boiler

6
Replacement of bricks with box profile iron-sheets on Labs and
workshop

7 Construction of steam boiler room

9 Power reticulation from power house to cabro making machine
l0 Structural works to Construction of Access ramp to Resouroe center
ll Finishes works to construction of Access ramp to
t2

l4

Relocation of sewer next to new the staff com

Consffuction of sli cabro and 2 turnstile shades

l5 Installation of solar system on Tuition block
16 Installation of solar system on Lecture rooms Block
l7 Power reticulation from power house to New existing power house

l9 Procurement and lnstallation of tluee phase generator

20 Construction of Auditoriurn -To be Completed FY 202512026
2t Construction of StaffComplex - To be Completed FY 202512026
22 Procurement of Toyota Hiace

xlll
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Academic Performance and Participation:

Our students' acadernic perflornrance has improved rnarkedlv. r,vith an increased pass rate oI over 8596.

Additionally. participation in co-curicular activities has surged, fbstering holistic development. Students

actively engagetl in sports, drama, entrepreneurship clubs, and cornmunity service, which has enhanced

campus lil'e and student resilience.

Challenges Faced

Delayed (iovern ment Fund Remittance:

One of the prirnary challenges has been the delayed rernittance of govemrnent funds, lvhich impacted our

cperational capacity and delayed sonre planned maintenance and project activities. We are engaging witlr

relevant authorities to address this issue :urd ensure timely liurding in the future.

lmplementation of the New CBET Curriculum:
fhe transition to the Competency-Based Education and 'fraining (CBET) cun'iculum has posed some

implementation challenges, including staff training and curriculurn adaptation. Nevertheless, our dedicated

;talT has made comrnenclable progress, and we continue to refine our approaclr to fully embed the C'BET

lrarnework.

Future Outlook

.n the corning year. we plan to make T'f'il even more attractive to prospectivc strrdents by enhancing our

acilities, expanding industry partnerships. and integrating innovative teaching rnethodologies. To sta.,-

:ompetitive, managernerrt is investing in digital infrastnrcture, upgrading our leanring environrnents. and

;trengthening linkages r.vitlr industry players fbr practical placements arrd job opportunities.

lollabo rations and Pa rtnerships

ffe have established fiuitful collaborations with local industries, NGOs, and development partners. which

rave f-acilitated intenrship opporlunities, resource sharing, and _ioint projects. These partnerships are l'ital

n aligning our training with industry needs and irnproving graduate employ-:rbility.

iinancial Performance

rinancially, the Institute rnaintained a stable position this year, with revenue generated lrom student f-ees,

lovernment grants, and industry partnerslrips. Despite the clelays in govenrrnent remittarce, prudent

inancial managernent enabled us to meet our operational expenses iurd invest in key projects. We remain

romrnitted to irnproving our financial sustainability through drversified income streams and efllcient

esource managenrent.

xlv
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In Conclusion

I extend my heartfelt appreciation to the management team, staff, students, and partners for their

unwavering dedication and hard work. Their collective efforts have been instrumental in achieving the

milestones outlined in this report. We are confident that, with continued collaboration and sffategic focus,

Thika TTI will grow stronger and remain a leading institution in technical education in Kenya.

Thank you for your continued support.

W
HANNAH N. MBURU
CHIEF PRINCIPAL/SECRETARY TO THE BOARD OF GOVERNORS
lEth September 2025.
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7 Statement of Performance against Predeterminetl Objectives

ka Technical Training Institute has 3 strategic Key Result Areas and l4 sfrategic objectives within the

Strategic Plan for the FY 202312027. These strategic pillars are as follows

I : Infrastrucfu re Development

Objectives:

a) Improve facilities to enhance training and Leaming

b) Develop a Maintenance schedule for property plant and equipnrent

c) Improve Quality ol'working and leaming environment

d) Improve Gender and Disability Physical Infrastnrcture

e) Improve Environmental Sustainability, Safety, and Health

2: Sustainable Training and Development

Objectives:

a) Enhance training culture and transformation

b) Enhance Skills and Cornpetency Developrnent

c) Enhance lnnovation and Creativity

3: Institutional Development

Objectives:

a) Strengthen Institutional Governance

b) Strengthening human capital

c) Institutional leadership

d) Strengthening financial sustainability

e) Enhance Corporate Image

0 Risk Management

a Technical Training Institute develops its Annual Work Plan based on the above pillars. Assessment

the board's perfomrance against its annual work plan is done on a quarterly basis. The institute

ieved its performance targets set for FY2024125 period for its key result areas as indicated in the

agram below

Infrastructure
Development

lncreasing

physical

facilities

Tuition
blocks
Electrics fence
Brick tile roofs
Reading
shades

Construction of new tuition
blocks
Installation of an electric fence
Replacernent of brick tiles
roofs with box profile iron
sheets

TB, electric fence,
brick tiles roofs,
reading shades
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Sustainable
Training and
Development

Skills and
Competency
Developrnent

ICT
integration

Skills
cornpetition
and
innovations
Recruitment
of new staff
Trainings and
capaclty
building

lnstitutional
Development

Strengthening

human capital

Construction of 2 doom
shaped reading shades

Extend network and internet
coverage within the institute
Participation in trade fairs

Workshops hainings and
semlnars

Constatrt and stable
intemet

Certificates
lnnovations

Appointments
Promotions
Deployments

for Expected
Deliverables
(Outputs) for
FY 2424t202s

Developed policies
Policy hnplementations of
devel cles

Performance Contract2O24l2O25 Project that were targeted and achieved as planned in line with
KRA I (Infrastructure development)

SN Total
Estimate
Cost

Current
Status
status of

physical
pletion)

FY 2024t2025
Project Name Project

Description

I Re-roofing of two
buildines tiles to
box profile iron
sheets

Replacing
roofinq tiles
with box profile
iron sheets

@ 900,000
per buildins

New project 1,800,000.00 Box profile iron
sheets in the two
buddings

2 Fixing of the lThe project
distribution board tolaims to fix
the new powerho us" 

I $:.i[t[,,,?:
lpowerho.',se

3,336,000.00 New project 3.336.000.00 Fixed
Distribution
board

3 Construction of a
car wash, perimeter
wall and extemal
works

lCar wash, l+,0+z,ooo.oo
lperimeter wall I

land external I

lwork I

New project 4,647,000.00 Car wash

4 Construction of two
canopy's

Construction of
two canopies on
the front side of
resource centre

@ 600,000
per canopy

New project 1,200,000 2 Canopi ES
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8 Cortrlorate Governance Statement

Technical Training lnstitute is committed to good corporate govenrance, which promotes the long-tenrr

interests of the Goventmerrt of Kenya and any other stakeholcler', strengllrens Board and management

accorurtabilitv and helps build public trust in the Institute.

(t) Appointment and renrovol of board members

The Board merntrers are appointed by'the Catrinet Secretary'. IVlinistry ol'Education based on the

TVET Act on recruitrnent. Board of Governors consist of nine nrenrbers cornprised of -. Chairperson;

o PS Representative state departrnent of Technical arrd Vocational 'Iraining;

o C'ounty Governor representatile of the count-v; and

o Six other persons appointed on the trasis of their knorvledge and experience

A niember of a Board of Govemors may at any tinre resign by giving notice in writing to tlre cabinet

Secretary. Where a vacancy occurs due to death. rernoval or resignation of a member, a replacement is

appointed by' the Ministry' of Education in line r,vith TVET Act.

The Institute developed a board charter with refererrce to and adherence to the Constitution of Kenya,

the TVET Act 2013 and Mwongozo. 201 5

Tlre charter outlines the specific roles and responsibilities of the board, its cornnrittees and the

principal.

. Roles and responsibilities of the board of govemors

. Tlre functiorrs of the board

o Infbrrnation on confidentiality
r l-Joard rneelings

o Quonrm
. Recording of rninutes

. Rernuneration

. Conf'lict of interest

o Perfirnnance evatuation

(ii) The Role and Functions of the Board

The Board is collectively responsible fbr the l<lng-tenn success ol'thc, Institute and the nrenrbers have

the fbllo*'ing roles.

i. Articulating the organization's values. vision, mission and strategies

ii. Oversee the conduct of education and training at Thika T'tl in accordance rvith the provisions of
the TVET Act, Policy guidelines, circulars and directives issued.

iii. Developing strategic (direction) plans and ordering strategic priorities

iv. Prepare annual estrmates of revenue and expenditure f-or the institution and incurring

expenditure on its behalf .

v. Recerving on behalf of the Institution fees, grants, donations and other rnonies.
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vi. Determine the fees payable and prescribing conditions under which fees may be remitted in parl

or in whole in accordance with tlre guidelines developed under the provisions of TVET Act.

vii. Mobilizing resources for the Institution

viii. Recruiting and appointing BoG staff

ix. Maintaining open lines of cornmunication and prornulgating through the organization and with

external stakeholders the values, vision, mission and strategies.

x. Developing and maintaining an organization structure to support the achievement of the agreed

strategic objectives.

xi. Monitor the performance against agreed performance indicators

xii. Establish such committees, policies and procedures as will facilitate the more effective discharge

ot'the Board's roles and responsrbrh0es.

xiii. Ensure, through the Board committees and others as appropriate, compliance obligations and

functions are effectively di scharged.

xiv. lnitiate a Board self-evaluation program and follow-up action to deal with issues arising

xv. Ensure rirar aii signiricant sysrems anci proceciures are in piace for rhe organization to mn

effectively, efficiently, and meet all legal and contractual requirements.

xvi. Ensure that all significant risks are adequately considered and accounted for by the executive

management team.

,rvii. Errstr.v that i-Lc irrstittriivr, Las ayyrugrai.- r.vrpvrais guvsrrr.ures siruuitlrss ,r, pl.a,uv irr,"lu,lrrrg

standards of ethical behaviour and promoting a culture of corporate and social responsibility.

(tii) Board Induction training and development

Tire uurrctl tsualti ursnrbcrs unriqruuk industiun in rSr"tobs 2022.Dwiug FY 2024i2023, rirc buarei
participated in a workshop and trainings on November 2024

(iv) Board neetings

Board of Governors should'meet at least once every four months. Every meeting of the Board of
Governors is convened through a notice in writing to every member unless three quarters of the total

members of the Board otherwise agree.

During FY 202412025, there was99o/o eligible attendance in all full Board and Committees meetings.

There were 8 full board meetings,6 finance and operations committee meetings, 3 Audit and risk

committee meetings, 3 Academic committee meetings and 3 Executive committee meetings.

Prior to the beginning of each year, a schedule of board meetings is prepared. A more detailed agenda

together with the Board papers are distributed in a timely manner before each Board rneeting.

The following table shows the number of full board rneetings held during 202412025, the attendance of
each Monber;
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Name

Dr M thu

Hannah Mburu

[rene Kamau

Man,an A. Hassan

)eris Muniafu

Cho

)aniel Ochieng

Dr. Charles Mwaniki
dia lo

\nthon Moseka
Itev Dr Mbatia

r{ame

kmiel Ochieng

rene Kanrau

'rnthon Moseka

ilanre

I'eris Muniafu

lrannah Mburu

laryan A. Hassan

Charles Mwaniki

''rnme

rnnah Mburu

,,dia alo

Moseka
,i r:v. Dr. Ken Mbatia

EOARD OF GOVERI\ORS (BOG) MEET]NGS
(July 2024 - June 2025)

A. FuIl Board

B. Risk and Audit Comnrittee

(-. f inance and Operations Commiltc.e

D. Academic (lommittee

Present

27th
.lune
2025

Membership

Chai Present

Gich

20rh A
2024

Present

22nd
Aug2O24

Present

l9rh
Sept
2024

Present

KSG

z4th-27th
Nov 2024

Present

9th Dec
2024

Present

2025
2nd J

Present

l9rh
March
2025

Present Present Present Present
Chief Princrpal I
Secretary BOG Present Present Present Present

PresentPS Rep Present Present Present Present Present Present Present

Present Presenl Absent Present Present Presyrl Present Absent
Regional Director
TVET - Nairobi

Present Present Present Present Present PresentMember Present Present

Present Present Present Present Present Absent PresentMember Pre'sent

Present Present Present Absent Present PresentMember Present Present

Present PresentMember Present Present Present Present Present Present
PresentMember Present Present Present Present Present Present Present

Present PresentMernber Present Present Present Present Present Present

Membership

Member Preserrt

2024
l3th

Present

2024
l2th

Present

26th Fe
2025

Present

lTth Mar
2025

Present

l8th.lune
2425

Presenl Present Present

Present Present Present PresentChairperson Present

Present PresentPS Rep Present Present Present

20rh
June
2025

Membership

N'lenrber Present

lSrh
Julre
2025

Present

lJth
Sept
2024

Present

l4rh
Oct
2024

Present

9fh JeB
2025

Present

28rh
Feb
2025

lorh
April
2025

('haimerson Present Present Present Present Present Present Present

Present Present Present Present
Chief Principal /
Secretary BOG Present Present Present

Absent
Regional Director
TVET - Narrobi Absent Present Present Present Absent Present

Present

23rd
June
2025

Present Present Present

Membership

Menrber Present

I lrh
Sept
2021

Present

lSrh
Nov
2024

Present

l Tth
Mar
2025

PresentCharrperson Present Present Present

Chief Principal /
Secretary BOG Present Present Present Present

Member Present Present Present Present

Present Present PresentMernber Present

Member Present Present Present Present
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(v) Succession plan

A board of Governors ha^s a succession plan where board evahration is conducted before the end of
their term and thereafter nomination process for members starts. A board member serves for a tenn of
three years and a member can serve for a maximum of trvo terms.

During tlre year, the board evaluation was done on 25th June2024 while at Naivasha

(O Policy to monoge conflict of interest

During FY 202412025,the lnstitute board observed The TVET Act Second Schedule article l5 and

frorn the board charter members adhered to clause 13.0 as shown below and no conflict of interest was

reported.

. All board of governors are expected to avoid any conflict of interest when exercising their dtrties

witirin tiru insdnrrion. i.io rncnrbs is cxpvurcti to derive pelsonai bcrrEiit itorr autiotts trt ticuisiotts

made in their individual or collective capacity as Board members.

o Each member undertakes to disclose to the Board promptly the holding of any office or the

possession of property in respect of which the member has or may have, an interest or duty that

may create (directly or indirectly) a conflict with the Board's duties

o The disclosure must include full details of the nature, character and extent of the conflict or
potential conflict and be made as soon as the member becomes aware of the conflict or potential

conflict.

(vil) Board Remaneration

The board members do nof receive monthly remuneration but receives sitting allowance, reimbursed

transport and accommodation costs in line with OP/SCAC.9/21.2 VOL.I(164) of 2007 whenever they

attend board meetings. The chairman receives monthly honoraria in line with

PDM.S-{.COM. !5./! /5.q Vol.lll of 2007. These atlow3n€es are L..rked up b)'

MOE/VTT I 10/17 VOL. l(60) 2023 and MOE/SDTVET/DTEI ADMII 44

(viii) Ethics and Conduct

All board ofgovernors are expected to display ethical practices and adhere to the code conduct as

outhned on Mwongozo.

In Mwongozo, the recommended code of conduct for the Board of Governors of TVETs (Technical

and Vocational Education and Training institutions) concerning the specified subjects emphasizes

principles of integrity, accountability, transpirency, and good governance. Here is a summary tailored

to the Roard of Governnrs'

@ Governance Audit

Board members should ensure that governance audits are conducted independently and without bias.

And must oversee audits effectively, review findings thoroughly, and ensure timely implementation of
recommendations.

Maintain strict confidentiality of audit reports and related infonnation and encourage the institution to

uphold high standards of integrity in all governance practices.
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(x) Communication Policy

The Board slrould foster open, lronest, and transparent communication with all stakeholders.

The boald should ensure that communication is accurate, timely, and aligned with the institution's

values and policies.

(xi) Terms of Reference of Committees

Clarity and Accountability: The Board must define clear Terms of Reference (ToRs) for each

committee, outlining their roles, responsibilities, and scope of authority.

Independence and Objectivity: Committees should operate independently within their ToRs, making

decisions based on facts and integrity.

Transparency: Cornmittees should report regularly and transparently to the Board, ensuring

accountability.

(xit) Policy on Related Party Transactions

The Board must ensure all related party transactions are transparently disclosed to prevent conflicts of
interest.

The approval Process should require that related party transactions be approved by the appropriate

governance bodies, following establ i shed policies.

Board members should declare any personal interests in transactions and recuse themselves from
decisi on-rnaking where confl icts ari se.

Overall, Mwongozo ernphasizes that the Board of Governors should uphold high ethical standards,

exercise diligent oversight, and promote transparency and accountability in all governance activities.

They are responsible for setting the tone at the top and ensuring that policies and practices align with
these principles.
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9 Management Discussion and Analysis

Thika TTI being a key driver to the attainment of the key government agenda ensures that it is consistently

delivering nraximum value to her trainees through; Competency Based Curriculum, lnnovations and

Linkages to the job marka stategically aligning them with opportunities nationally, regionally and

globally.

Operational and fi nancial Performance

During the financial year 202412025, Thika TTI experienced notable stldent growth which attributed to

increase in revenue from rendering ofservices.

The Institution received various donations to support both capital development and recurrent expenses

from development partners to the tunes of KShs. 299.7 million.

Funding and Donations:

The institution received significant capital donations arnounting to KES 266.8 million, which were

allocated toward infrastructure development and equipment upgrades. Additionally, recurrent expenditure

donations totalling KES 32.8 million were received to support training materials.

Financial Challenges:

A key challenge faced during the year was the delay in disbursernent of government funds. These delays

temporarily affected some operational activities, including procurement and program delivery, and

underscored the need for improved cash flow planning.

Conclusion:

Despite funding delays, the institution demonstrated resilience, with increased student numbers and

strengthened financial support through donations. Continued efforts are needed to engage with

government agencies to ensure timely disbursement of funds and sustain operational stability.
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a) Revenue analysis

800,000,000
700,000,000
600,000,000
500,000,000
400,000,000
300,000,000
200,000,000
100,000,000

b) Expenses analysts

600,000.000

500,000,000

400,000,000

.100,000,000

200,000.000

100,000.000

III

Revenue

Expenses analysis

H-
Depreciation

c ha rge

Trarrsfers frorn the Capital donations Donations for Rendering of Rental revenue Other income
Natronal recurrent exgrerrsesservices- Fees frorn from tacilities and

(iovernment - students equipment
grants/ gifts rn kind

Y 2024/2075 a 2023/2024

II
Use of goods and

services
[.nrployee costs Rernuneration of

riirer:tors

.-EI
Repairs and

maintenance

H
lmpairment loss

Y 2024/2025 Kshs A )O23/2024Kshs

llhika Technical Training lnstitute compliance with statutory requirements

'hika 'l'echnical 'lrarning institute complies to deduction and remittance of statutory deductions suclt
rlHIF, SHA, Housing Levy arrd PAYE

14ajor risks facing the organisotion.

l'he institutes' major risks are mainly related to its core business whiclr is training and human resource

,'€veloprnent. Sorne of tlre identified risks include;

i. Student tunrover - this brings about tlre risk of losing firnds frorn student who exit the institution

without fbllowing the set clearing procedures.

ii. lnadequate student accommodation and support facilities

iii. Delayed disbursement of capitation grants
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During the financial year 2024/2025, the institution undertook several projects and implemented

These prqiects include:

a (lzwrarn4i;s a€ cCqG€ Hr*6uifu..fu.&tt!,t q ada 9.&twrt 1 TA< QAA.NrtI vJrr&v.v9

Procurement and Installation of Steam boiler 850,569.39

Replacernent of bricks with box profile iron-sheets on Labs and
2,387,338.00

(a-+-*l- -.C J-- L-:t-----L(,Itstr uLtrult ut sr(,tfitt t^rtlt-l t (,1rrt 1
I

.?on
/ (,(, a\rL.(,v

3,486,820.00

t1ll Firrislro wsrks tu utnrstrustiutt uf Ar.rqvss rar tu 1I .rJ,

Relocation of sewer next to new the staff lex 793,254.00

Construction of two service
11,150.00

Installation of solar on Tuition block 3 3 20.00

I6 mstallanon or solar on Lecrure rooms Biock 4,oo2,4.ji.00
Power reticulation from power house to New existing power house 3,270,670.00

Construction of Generator house

Procurement and Installation of three
Construction of Auditorium -To be leted FY 202512026 63 102,43350

2t Construction of Staff - To be Completed FY 2025/2026 41,076,290.44

Procurement of T Hiace

24 Procurement of 67 Seater Bus 16,050,500.00

Total 2A2,976,028.64

SN Major Projects
Cost FY
2024t202s

I Construction of car-wash 4,624,637.00

2 Installation of sub-boards on the Power house 3,320,000.00

4 Construction of and cln worksh 4,691,568.00
5

6

8

9

Construction of 3 dome shape serving area

Power reticulation from power house to cabro making rnachine 2,998,379.00

l0 Structural works to Construction of Access ramp to Resource
center

3,640,893.77

t2
738 00l3

t4 Construction of cabro and 2 turnstile shades
l5

l7
l8
l9

85 597 00

l0 942.86

20

6,191 89.0022

21 Procurement of 33 Seater Bus 8,125,812.00

xxv



f'hika'l'echnical'I'rainin g Institute
Annual Report and F'inancial Statements for the year ended 30th June 2025

I 0 Envi ron men tal and Sustain a bil iry" Repo rting Statemen t

fhika TTI erists to transfornr lives It's what guides us to deliver our strateg!-. putting the customer/Citizen

first, delivering relevant goods and services. and improving operational excellence. Below is a highlight of
;trategies and activities that pronrote the Orgarization's strategic objectives.

Sustainability strategy and profi le

l-he Lrstitutron's strategic plan communicates a desire to strengthen our eftbrts torvards

sustainabilrty. The sustainability strategic objectives are:

i) Environmental sustainabilitv: aims at enhancing environmental management. 'Ihe institution

has continued rn rnstallation of safety equiprnent, rernovilrg hazardous rnaterials and

landscaping.

ii) Financial sustainability: aims at lrnproving Efficiency through cutting costs leading to

reduced lvastage of resources. 
-fhe Institute achieves its linancial stability through;

o Resourcc nrobilization - Expanding incorne gerrerating activities. increase

collaborations/ linkage and Increase Appropriation in Aid throrrgh irrcreased

enrollment.
o Financial rnanagement Autonration ol' financial operations, finalrcial

accountability and reportirlg" adherence to finarcial policy and regulations.

iii) Academic Sustainabilit),: aims at sustaining results at the level of education, training and

research. The sustainability of the educational results (occupational standards, curricula,

teaching and leaming materials, assessment tools) is guaranteed as we adhere to the

regulatiotrs and procedures set by TVETA and TVET-CDACC as tar as TVET-level

programs zu'e concenred.

o Enhanced training culture- Embracing enrerging technologies in ICT and improving
leanring managernent system.

o Enhancing skills and cornpetency development -lncreased dual trainirrg, skills
developm ent and curriculum irnpl em entation.

. Enhancing creativity and innovation - identifying ard supporting talent.

iv) Flurnan capital sustainabilitv: aims at attracting and retainirlg oompetqrt stafF. Its achievetl

though;

. Carrying out a skill gap and training needs analysis

. Recruitrnent of cornpetent staff, placernent and induction

. Perfbnnance appraisal for rewards and salrctions

o Ernpou'ennent and Continuous professional developrnent

o Succession planning
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Environmental performance

We have developed environmental policy to guide the Institution in our environmental performance

in addition to environmental guidelines issued by NEMA. We also have an internal environmenl

office that oversees the enforcement of the environmental policies and guidelines.

The institution has increased its Green spaces.

Environmental Literacy has been incorporated in technical education in the CDACC/CBET
.*.rm+L.. k^;^* .Jl.-{ ro.r i* +L^ i*ci**.+i* Tl*; ,.*i.tl el*c *.'*wo i.o

Ifv6r6dr il|ffirwarJ l^artb iq& w. rar k& ,ffflr.strl,r. rrur wrrr crtrl,^vtt aaN 4w6!rps arr

management/conservation of the environment in the trainers and trainees.

The institution has put in its strategic plan recycling of waste as one of its objectives in improving
environmental safety and health.

During the FY 202412025, the institution planted over 500 trees and in corroboration with KEFRI
conhnues to marntain a tree nursery rn a bid to support the gteenrng rnitrahve
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Employee welfare

Thika'fechnical Training Institute focuses on the welfare of its statT. It has in place humarr resource

procedures and manual guides on appraisals and rewarding systems which are carried annually and

areas of irnprovement in their area of specialization are identified and training of staffs is conducted

The Board employees are recruited by the board cornpetitively rvith engagement of stakeholders,

guided by the HR policicl, ott lnatters of gender, ethnicity, religion and race

Tlrere is also a Career progression guidelinefor non- tratners and administrative staff and a WIBA

rvhiclr protect stal when on job training.

T'lre institution has ut occupational sofeg ond health policy and an intenral OSH conrnrttee that

oversees the implernentation and enforcement of tlris policy and OSHA Act 2007 guidelines.

The Institutiorr lras in place and in use a reward, recognition and sanctions polic1,.

Ever,"- year the Institutiorr undertakes an exercise of rewarding ernployees based on competitive,

trarsparent, farr and merit-based criteria.

Staffon a teom building and oward event

,'*.&i

,t*

;':-:'!'irr--
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Tlre following are the Thika Technical Training Institute Board policies that guide hiring process;

Remarks

2

o

7

Hunan Resource
Procedures and Manual

Regxrlarly Terms and conditions of seryice governing employees
are applied across the board without discrimination

Tirc irrsti tute uffcrs cqrrai' urn pioyll yn r upptxr urr i ri vs tu
officers living with disability.
It also offers rights ard privileges as provided in the
PWDs Act and Board em ent ctes
The institute rewards staff for excellence and
q.rrrntinns nnnr: rrerfnrm.qtrl'e mrirlprl hw tho nnlie.r enrl-'o-'
based on competitive, transparent, fair arrd merit
criteria

Disaiiiiiry
Mainstrearning

Reward, recognition
rrnd. qenctinclc rrr. rJ-ir.r

rtegurarly

Regularly

Thika TTI conducts staff appraisal annually and as per sec 2.7 in our career guidelines for non-

teer:hiq,r strff enoar.lEent to rq,h arycuoi ts&-es 1n.1o co4siderati<''a" qeeosnizsd n*3-Ufl4gfa+rs aod.}*u-+og.**r-

where applicable certified recognition of prior learning and competency that is well described in

records of perfonnance appraisal.

TitleS/n Review Period

I Career Progression Regslarly Vacant positions are fiiled cornpetitively botli
internally and externally.
This largely depends on availability of funds

3 Internship Policy and
guidelines

Regularly lntern positions are filled cornpetitively and without
discrimination

5 Gender Mainstreaming Regrrlarly Thika TTI observes equal employment opportunities
during staffrecruitrnent across all genders
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Market place practices-

a) Responsible competition practice - A research on rnarket demand has helped the institution

off'er courses that would shape business strategies and practices, and the context in which they

operate, to take explicit account of their social, economic, and environmental impacts. There has

been increased level of engagernent with high schools and the general public as the source of
our new students and fbr increase in brand awareness of Thika Technical Training Institute as a

TVET institution of choice in the region and beyond.

b) Responsible Supply chain and supplier relations - the institution places its adverts for tenders on

the daily's and on its website for access to all. Payment to suppliers is done within the limited

period of less than Ninety days' other guidelines like Presidents directive on Special category

tender opportunities are adhered to.

c) Responsible marketing and advertisement - Schools visits are a good opportunity to meet

students, teachers and parents. These opportunities have a direct impact on the students where

information is shared and students get m opportunity for caeer guidance. Outreach missions

are held in collaboration with institutional agerrcies like clubs and associations and also fbr

adhoc evcnts that would add value to rnarketing our institution.

Thika TTi participates in ASK shows every vear to showcase its products in research, innovation

and production.

d) Product stewardship - The Institution ensures that all the courses offered are accredited by the

relevant bodies eg KASNEB, KNEC, NITA, Pharrnacy & Poison's Board

Thika T1'[ supports 17 students related clubs and societies. These clubs and societies run

different activities t'inanced by the institution. 'Ihe Institution also tacilitates students to

showcase individual skills and innovations.

T}IIIf A T ICAL TBAINING
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I I Report of the Board of Governors

Board members submit their report together with the audited financial statements for the year ended
une 30, 2025, which show the state of Tlrika Technical Training Institute's affairs

pal activities

principal activity of Thika Technical Training Instittrte is to provide qualiry* technical and vocational

ing that responds to the needs of the society

results of the entity for the year ended June 30 2025 Ne set out on page I

rd of Goverrors

members of the Board who served during the year are shown on page x.

Auditor General is responsible for the statutory audit of Thika TTI in accordance with Article 229 of
Constitution of Kenya and the Public Audit Act 2015

Order of the Board

ah N. ru.
PRINCIPAL/BOG SECRETARY

September 2025.
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l2 Statement of board of Governors'Responsibilities

S,a;tirxr 8 t 'of *'€ ftrb+;u f:rrm;c Mm4grncrtt M, y072 -er,rJ {nrctiffi 29 d 'sc}.n*tdr- 7 fr,f t+ft T&M' azrd

Vocational Education and Training Act,20l3 require the board of governors to prepare financial statements

in respect of that Institute which give a true and fair view of the state of affairs of the Institute at the end of
the financial year and the operating results of the Institute for that year. The board of governors are also

required to ensure that the institute keeps proper accounting records which disclose with reasonable accuracy

the financial position of Thika Technical Training Institute. The bomd of governors are also responsible for

safeguarding the assets of the institute

The board of govenrors are responsible fbr the preparation and presentation of the institute's financial

statements, which give a tnre and fair view of the state of affairs of the Thika Technical Training lnstitute for
and as at tlre end of the financial year ended on Jtme 30,2025 This responsibility includes: (i) maintaining

adequate financial rnanagement arrangements and ensuring that these continue to be eft-ective throughout the

reporting period, (ii) rnaintaining proper accounting records, which disclose with reasonable accuracy at any

time the financial position of the entity, (iii) designing, implementing and maintaining intenral controls

td;clr'eraA tG*epr€psratior& df?k presoa{etioa dilE,dr,*tlmtd,*a&$a&*ta,*ndwaurzagth*+llr,y xedr*e
from material misstatements, whether due to error or fraud, (iv) safegrrarding the assets of Thika TTI,
(v) selecting and applying appropriate accounting policies, and (vi) making accounting estimates that are

reasonable in the circumstances.

The *M *rf gwuraors ffi@ rwpns+tf1ieg fur Wika Te^.l+ttttc,al Tn*m4 la&tu& &*urcad sta,&ner,?k,

which have been prepared using appropriate accounting policies supported by reasonable and prudent

judgements and estimates, in confonnity wrth Intemational Public Sector Accounting Standards (IPSAS), and

in the manner required by the PFM Act, 2012 and the TVET Act 2013. The board of govemors are of the

opinion that the institutes financial statements give a true and fair view of the state of Thika Technical

Training Institute's transactions during the financial year ended June 30, 2025,and of the institr,rte's financial

position as at that date. The board of govemors further confirm the completeness of the accounting records

maintained for the institute, which have been relied upon in the preparation of the institute's financial

statements as well as the adequacy of the systems of internal financial control.

In preparing tlre financial statements, the principal has assessed Thika TTI's ability to continue as a going

concem. Nothing has come to the attention of the council members to indicate that the institute will not

remain a going concem for at least the next twelve months frorn the date of this statement.

.+Oprord cf the frraatial rtatunrcnfs

The institute's financial statements were approved by the Board on 18th Septernber 2025 and signed on its
behalf by:

Dr Joseph N. Hannah N. Mburu.
Chief Princi pal/BoG Secreta ryChairman, Board of Governors

xxxlll
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REPORT OF THE AUDITOR-GENERAL ON THIKA
INSTITUTE FOR THE YEAR ENDED 30 JUNE 2025

I

PREAMBLE

I draw your attention to the contents of my report which is in three parts

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on Lawfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internalcontrols, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financialstatements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on LaMulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Thika Technical Training
lnstitute set out on pages 1 to 33, which comprise of the statement of financial position
as at 30 June, 2025 and the statement of financial performance, statement of changes in
net assets, statement of cash flows and statement of comparison of budget and actual

Report ofthe Auditor-General on Thika Technical Training Instilutefor the year ended i0 June, 2025



amounts for the year then ended and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the PublicAuditAct,20l5. lhave obtained all
the information and explanations which to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Thika Technical Training lnstitute at 30 June, 2025 and
of its financial performance and its cash flows for the year then ended, in accordance with
lnternational Public Sector Accounting Standards (Accrual Basis) and comply with the
Public Finance Management Act, 2012 and the Technical and Vocational Education and
Training (TVET) Act, 2013.

Basis for Qualified Opinion

1. Long Outstanding Receivables from Exchange Transactions

The statement of financial position and as disclosed in Note 19 to the financial statements
reflects current receivables from exchange transactions balance of Kshs.123,506,861
which constitute of student and rent debtors of Kshs.123,026,922 and Kshs.479,939
respectively. However, review of records provided revealed the following;

1.1 Student Debtors

f ncluded in the net student debtors of Kshs.123,026,922, were debts totalling
Kshs.47,009,086 which have been outstanding for more than one (1) year. The prolonged
outstanding balances cast doubt on the recoverability of these amounts and may lead to
a potential loss of funds. ln addition, the debt collection policy was not provided for audit
review.

1.2 Arrears in Rental lncome

Current receivables from exchange transactions amounting to Kshs.123,506,861,
includes an amount of Kshs.479,939 which relates to rent debtors. Physical verification
carried out on 8 August, 2025 confirmed that the lnstitution owns sixty-two (62) residential
houses comprising twenty-three (23) one-bedroom units of various sizes, twenty-nine (29)
two-bedroom units, four (4) three-bedroom units, and four (4) single rooms. Review of
tenant statements of accounts revealed that six (6) tenants owed the lnstitution rent
arrears totalling Kshs.474,939 as at 30 June, 2025. Management did not provide
evidence of any actions taken to follow up or recover the outstanding arrears.

ln the circumstances, the recoverability of current receivables from exchange transactions
totalling Kshs.123,506,861 could not be confirmed.

2. Economic Viability of Cafeteria as an lncome Generating Activity

The statement of financial performance reflects other income amounting to
Kshs.12,959,165 as disclosed in Note 11 to the financial statements, out of which an
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amount of Kshs.4,063,150 relates to income from the Thika Technical Cafeteria catering
services. Similarly, the statement reflects total expenditure on use of goods and services
amount of Kshs.548,389,327 as disclosed under Note 12 to the financial statements,
which include Kshs.9,838,593 incurred on the cafeteria catering services during the year
under review resulting to cafeteria operations loss of Kshs,5,775,443.

ln the circumstances, the loss diminishes income from the lnstitution's core business and
may undermine long-term sustainability.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Thika Technical Training lnstitute
Management in accordancewith ISSAI 130 on the Code of Ethics. lhavefulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects final receipts budget
and actual on comparable basis of Kshs.1,131,844,628 and Kshs.912,845,141
respectively resulting to an under-funding of Kshs.218,999,487 or 19o/o of the budget.

The under-funding affected the planned activities and may have impacted negatively on
service delivery to the public.

My opinion is not qualified on this matter

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the matter described in the
Basis for Qualified Opinion section, I have determined that there are no other key audit
matters to communicate in my report.

Other Matter

Unresolved Prior Year Matters

ln the prior years' audit reports, several issues were raised under the Report on Financial
Statements, LaMulness and Effectiveness in Use of Public Resources, and Effectiveness
of Internal Controls, Risk Management and Governance, respectively. Review of the
status during audit of Thika Technical Training lnstitute in 202312024 revealed that the
following matters remained unresolved :

Report of the Auditor-General on Thika Technical Training lnstitutefor the year ended 30 June, 2025
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Financial Year Audit lssue
1 202312024
2 2023t2024
3 2023t2024 !rreqular procurement of Graduation Booklets
4 2023t2024 lrreoularities in procurement of Fuel and Oil
5 2023t2024 lrreoularities in Staffinq Requirements
6 2023t2024 I ncomplete Asset Reqister
7 2023t2024 Non-Adherence to Audit Committee Quarterly Meetings

Lon Outstandi Student Debtors
ular Remuneration of Non-Board Members

Other lnformation

The Management is responsible forthe Other lnformation set out on page iiito xxxiiiwhich
comprise of Key Entity lnformation and Management, The Board of Governors,
Management Team, Chairman's Statement, Report of the Chief Principal, Statement of
performance against predetermined objectives, Corporate Governance Statement,
Management Discussion and Analysis, Environmental and Sustainability Reporting,
Report of the Directors, Statement of board of Governors' Responsibilities. The Other
lnformation does not include the financial statements and my audit report thereon.

ln connection with my audit on the Thika Technical Training lnstitute financial statements,
my responsibility is to read the Other Information and in doing so, consider whether the
Other Information is materially inconsistent with the financial statements or my knowledge
obtained in the audit or otherwise appears to be materially misstated. lf based on the work
I have performed, I conclude that there is a material misstatement of this Other
lnformation, ! am required to report that fact. ! have nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS !N THE USE OF PUBLIC
RESOURCES

Gonclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
LaMulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied lav,rfully and in an effective way.

Basis for Conclusion

1. lrregularities in Human Resources Management

1.1 Expired Collective Bargaining Agreement

The Collective Bargaining Agreement (CBA) between Thika Technicat Training !nstitute
and the Kenya Union of Domestic, Hotels, Educational lnstitutions, Hospitals and Allied
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Workers (KUDHEIHA) expired on 30 September,2019. Evidence that the agreement was
renewed, amended, or formally extended was not provided resulting in the lnstitution
operating without a valid and enforceable framework governing the terms and conditions
of employment for unionized staff. This was contrary to Section 60(1) of the Labour
Relations Act which requires that every CBA be submitted to the lndustrial Court for
registration within 14 days of its conclusion, as registration is necessary for legal
enforceability. Further, Section 59 stipulates that a CBA remains binding only for its
agreed duration and ceases to have legaleffect unless it is lawfully extended or replaced
by a new agreement.

1.2 Non-Compliance with Grading Structure for Training lnstitutes

Review of Human Resource documents provided for audit revealed that the grading
structure was not in compliance with the guideline for development and review of Human
Resource Management instruments for state corporations and public universities Circular
No. Ref. No. PSC/GEN|22|11l (91) dated SAugust, 2023. The lnstitution lacked crucial
positions which include Director, Deputy Director or Senior Principal Lecturer l, Principal
Officer/Principal Assistant Officer and Senior Lecturer/Senior lnstructor. These positions
are critical to maintaining the standardized 13tier grading structure for training
institutions. This was contrary to Appendix 1(d) of the referenced Public Service Circular,
which outlines the mandatory 13-tier grading structure-excluding CSG 4/Job Group
'Equivalent' at Level 2-for training institutions. The absence of these critical positions
creates gaps in the academic, administrative and leadership structure of the lnstitution.

1.3 Engagement of Casual Workers

During the year under review, the lnstitute engaged three (3) casual workers under 3-
month contracts and paid amounts totalling Kshs.190,459 in the library department.
However, the following irregularities were noted:

The Human Resource Directorate did not maintain personal records for the casual
workers and there was no documentation indicating how they were recruited or
onboarded for service.
Contracts of service for the casual workers were not provided for audit review.
Statutory deductions such as NHIF, NSSF and Housing Levy were not made from the
payments to the casual workers, contrary to employment law requirements.
There was no evidence of advertisement, shortlisting, interviews, or issuance of
appointment letters, indicating that the recruitment process was not competitive,
violating Constitutional principles of fairness and transparency.

1.4 Non-Compliance with Technical and Administrative Staff Ratio

The statement of financial performance reflects employee costs amounting to
Kshs.134,249,894 as disclosed under Note 13 to the financial statements. lt was noted
that during the year under review, the lnstitute had three hundred and fourteen (314)
Board of Governance (BOG) recruited staff. Review of the staff register revealed that one
hundred and seventy-two (172) were technical staff, while one hundred and forty-two
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(142) were non-technical staff, representing a ratio of 55:45, respectively. This staffing
ratio contravenes Section 4.3(i) of the Public Service Commission Guidelines, 2023 that
require 70:30 ratio of technical to non-technical.

1.5 Engagement of Part-Time German Trainer

Audit review of the Human Resource documents provided during the audit revealed
irregularities in the engagement of a part-time German trainer in connection with the letter
dated 8 May, 2023 from the Ministry of Education (Ref: MOE/SDTVET/DTE/COL
5/61ruOL.lX(19)). The letter pertains to the introduction of a German course in TVET
institutions under the dual training model, with curricula aligned to the German Chamber
of Commerce (AHK). However, the following irregularities were observed in the
engagement of the German trainer:

i. Request for the trainer was made by the Head of the Mechanical Department on 6
May,2024, however, the offer letter was dated 1 May, 2024, five (5) days prior to the
request indicating possible backdating and pre-arrangement.

ii. There was no evidence of a recruitment plan, job advertisement, shortlisting or
interviews. This suggests the hiring process was not competitive, violating principles
of fairness, transparency and merit-based recruitment.

iii. Unjustified salary increment: The trainer's hourly rate increased from Kshs.1,000 to
Kshs.1,500, yet the engagement contract dated 1 May, 2024 did not contain any
clause allowing for such an increment or existence of documentation justifying the
change.

This is contrary to Article 232(1Xg) of the Constitution of Kenya, 2010 relating to values
and principles of Public Service, which requires that fair competition and merit to be the
basis of appointments and promotions.

{.6 Non-Compliance with National Gohesion and lntegration Act, 2008 on Ethnic
Diversity

The statement of financial performance reflects employee costs amounting to
Kshs.134,249,894 as disclosed under Note 13 to the financial statements. Review of
employee records for the lnstitute revealed that one hundred and ninety-eight (198) or
63% of employees of the total population of three hundred and fourteen (314) staff,
comprised staff from one dominant ethnic community employed by the College. This is
30% above the provision of National Cohesion and lntegration Act, 2008 which provides
that no public establishment shall have more than one third of its staff from the same
ethnic community.

1.7 Underrepresentation of Persons with Disabilities

Review of staff composition indicates that six (6) out of three hundred and fourteen (314)
employees were identified as persons with disabilities (PWDs), representing
approximately 1.9%, which falls significantly short of the statutory 5% employment quota
mandated for PWD inclusion. Further, the specific nature or type of disabilities of these
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individuals was not documented, limiting clarity around their representation and potential
need for reasonable accommodations.
ln the circumstances, Management is in breach of the law.

2. lrregular Splitting of Tenders

The statement of financial performance reflects expenditure on use of goods and services
amounting to Kshs.548,389,327 as disclosed under Note 12 to the financial statements.
Audit review of procurements done within the year established that the lnstitute awarded
tenders of Kshs.38,240,647 through use of Request for Quotations (RFQs) procurement
method for goods and works to various firms. However, the goods and works were of the
same nature, same period and same supplier which amounted to splitting of
procurements to avoid the open tender method of procurement contrary to Public
Procurement and Disposal Act,2015, Section 54(1) which provides that no procuring
entity may structure procurement as two or more procurement for the purpose of avoiding
the use of a procurement procedure except where prescribed.

ln the circumstances, Management is in breach of the law.

3. lrregularities in Training Expenditure

The statement of financial performance and Note 12 to the financial statements reflects
expenditure on use of goods and services amounting to Kshs.548,389,327.lncluded in
this amount are training expenses of Kshs.8,321,046. However, audit review of expenses
related to conference facilities established that the lnstitution used individuals for training
for activities amounting to Kshs.435,487. However, it was not clear how the trainers were
identified and why the lnstitution procured from individuals instead of registered
companies.

ln the circumstances, Management was in breach of the law

4. lrregularities in Administrative Costs

The statement of financial performance reflects total expenditure on use of goods and
services amounting to Kshs.548,389,329 as disclosed under Note 12 to the financial
statements which include expenses related to administration fees of Kshs.56,482,714
incurred within the financial year. Audit review of the expense related to administration
fees established that;

A sample of payment vouchers amounting Kshs.6,150,348 paid for administrative
expenses had not been fully supported.
There was no user requisition for payment voucher No.3055 dated 24 June, 2025
for audit of energy with an aim of reducing energy usage, of Kshs.1,277 ,250.
lnvitation for quotation was done on 4 April,2025, opened and evaluated on 15
April, 2025 and notification of award on 15 April, 2025. However, the contract was
signed on 22 April, 2025 which was before 14 days after notification of award.

Report of the Auditor-General on Thika Technical Training Institutefor the year ended 30 June, 2025
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ln the circumstances, Management was in breach of law

5. lrregularities in Procurement of Works 
i

5.1 Proposed Construction of Staff Complex at Thika Technical Training lnstitut#

The lnstitute awarded a contract worth Kshs.80,696,593 through open tender to a
contractor through tender No. TTTI/B'OG1041202412025. The tender was opened on 10
February, 2025, evaluated on 17 February, 2025 and the professionalopinion was signed
on the same day, 1 7 February, 2025. However, provisional sums totalling Kshs. 1,500,000
for project management expenses, as reflected in the second interim payment certificate,
were not supported with detailed schedules or with evidence of approval by the
Accounting Officer of the procuring entity, based on the recommendation of the Contract
lmplementation Team.

5.2 Proposed Construction of Auditorium at Thika Technical Training lnstitute

The lnstitute awarded a contract worth Kshs.132,238,813 through open tender to a
contractor through tender No. TTTI/B.OG10512O2412025. The tender was opened on 10
February, 2025, evaluated on 17 February, 2025 and the professional opinion was signed
on the same day, 17 February, 2025. Similarly, the provisional sums totalling
Kshs.2,000,000 for project management expenses, as reflected in the second interim
payment certificate, were not supported with detailed schedules or with evidence of
approval by the Accounting Officer of the procuring entity, based on the recommendation
of the Contract lmplementation Team. This was contrary to Section 139(2e)( ) of the
Public Procurement and Asset Disposal Act, 2015, which requires that the utilization of
provisional sums must be justified and approved, with appropriate supporting
documentation.

ln the circumstances, Management was in breach of the law

6. lrregular Distribution of Overheads

Analysis of payment voucher number 1487, covering the driving school production unit
for the period April to December, 2024, revealed that the policy framework was not
followed. lnstead of allocating 30% of the total income to the lnstitute's kitty as required,
the lnstitute's kittywas allocated 30% of the net income amounting to Kshs.1,499,750
from the Driving School Training Programme. Facilitators collectively received only 11%
of the net income; with Board of Governors facilitators receiving 3% and main facilitators
8%, while Heads of Department and Deputy Heads of Department received high
allocations of 20o/o and 11% respectively which were not proportionate. This distribution
was contrary to the approved policy guidelines for income apportionment as set out by
the Board of Governors.

This is contrary to Section 7 of Thika Technical Training lnstitute's lncome Generating
Activities Policy which provides clear guidelines on the distribution of revenues accruing
from income-generating units. The policy stipulates that from the total income generated,
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30o/o should be allocated to the lnstitute's kitty, 10% to overheads, and 10% as
honorarium, leaving 60% as net income to facilitators. This net income is then treated as
100% and further apportioned as follows: 69% to facilitators, 470 to the Head of
Department, 37o to the Deputy Head of Department, 1% to departmental responsibility,
3% to the course coordinator, 17% to central administration, 1 .5o/o to technicians, and
1.5% to cleaners.

ln the circumstances, Management was in breach of the guidelines

7. Lack of Public Participation on Climate Change Activities

The statement of financial performance and Note 12 to the financial statements reflects
use of goods and services expenditure amount of Kshs.548,389,327 which includes an
amount of Kshs.12,355,324 for electricity, water and conservancy. Analysis of information
provided for audit regarding the lnstitution's environmental sustainability initiatives
revealed that the lnstitution had partnered with several schools including General Kago
Primary, Karibaribi Primary, Wabeni TVC, and Chania Boys High School to undertake
tree planting exercises, with expenditure of Kshs.10,200, Kshs.8,400, Kshs.8,400 and
Kshs.7,200 respectively amounting to Kshs.34,200. !t was noted that the lnstitution wrote
to the County Director of Education seeking to proceed with public participation on the
issue. However, no correspondence was received from the County Director of Education
to show acceptance of the initiative, or existence of minutes or attendance registers with
the public to show that public participation was conducted. As a result, it was not clear
how the schools were selected and how the decision to focus on tree planting was
reached without input from the wider public.

This was contrary to Section 24(1) and (2) of the Climate Change Act, 2016 (Revised
2023) which requires that public entities, at all levels of Government, shall undertake
public awareness and conduct public consultations when developing strategies, laws, and
policies relating to climate change. Such consultations must be conducted in a manner
that ensures that public input makes a meaningful impact on the decisions taken.

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effect of the matters described in the Basis for
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Conclusion on Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that nothing else has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

l.lrregularities in Fuel and Oil

The statement of financial performance reflects expenditure on use of goods and services
amounting to Kshs.548,389,327 as disclosed under Note 12 to the financial statements
which include fuel and oil expenditure of Kshs.8,445,036. However, audit review of the
expenditure revealed that the lnstitute does not maintain or prepare monthly
reconciliations to compare the quantity of fuel issued against the actual fuel consumed
based on verified mileage from vehicle work tickets or generator usage logs. This lack of
reconciliation undermines the ability to monitor fuel efficiency, detect anomalies and
ensure economical use of resources. lt was further noted that there was excessive
reliance on manual pump fuel dispensing for motor vehicles. This method poses
discrepancies, as fuel receipts issued manually may be tampered with, in comparison
with use of automated pumps, which generate receipts automatically and provide a more
reliable record.

Further, examination of vehicle work tickets indicated that essential fields such as fuel
drawn, oil drawn and the corresponding payment voucher or LPO numbers were routinely
left blank or incompletely filled. The absence of this information compromises the integrity
of the transport records and prevents proper linkage of fuel consumption to approved
procurement transactions.

ln the circumstances, the effectiveness of internal controls on monitoring of fuel and oil
for motor vehicles could not be confirmed.

2. Lack of Policy Documents

Scrutiny of Human Resource documents provided revealed that Thika Training lnstitute
did not have an approved staff establishment document, career progression guidelines,
succession plan policy, casual recruitment policy, recruitment plan and procedures
relevant for the effective management of its public services. Further, the schemes
adopted by the lnstitution did not include all the cadres of staff employed by the Institution
or incorporate the changes that have occurred over the years.

ln the circumstances, the effectiveness of internal control systems on human resource
procedures could not be confirmed.

3. Anomaly in Audit Commiftee

The statement of financial performance reflects expenditure on remuneration of directors
totalling Kshs.7,443,675 as disclosed under Note 14 to the financial statements. However,
it was noted that the risk and audit committee did not have any member well vast in
finance or accounting as required. lt was also noted that the risk and audit and academic
committee did not hold a meeting in the first quarter during the year under review.
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ln the circumstances, the effectiveness of the controls that govern internal control
systems of the lnstitution could not be confirmed.

The audit was conducted in accordance with lSSAl2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public SectorAccounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
lnstitute's ability to continue as a going concern, disclosing, as applicable, matters related
to going concern and using the going concern basis of accounting unless Management
is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

Those charged with governance are responsible for overseeing the lnstitute's financial
reporting process, reviewing the effectiveness of how Management monitors compliance
with relevant legislative and regulatory requirements, ensuring that effective processes
and systems are in place to address key roles and responsibilities in relation to
governance and risk management, and ensuring the adequacy and effectiveness of the
control environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards of Supreme Audit lnstitutions (lSSAls). The lSSA!s requires that,
in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error

Report ofthe Auditor-General on Thika Technical Training Institutefor the year ended 30 June, 2025
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and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with lSSAls will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financialtransactions
and information reflected in the financialstatements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordancewith the provisions of Section 7(1Xa) of the PublicAuditAct,20l5.

Further, ! am required to submit the audit report in accordance with Article 229(7\ of the
Constitution.

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https://www.oaqkenva.qo.ke/auditor-oenerals-
responsibilities-for-audiU. This description forms part of my auditor's report.

FCP cBs
AUDITOR-GENERAL

Nairobi

6 November,2025

Report of the Auditor-General on Thika Technical Training Institute for the year ended 30 June, 202 5
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14 Statement of Financial Performance for The Year Ended 30 June 2025

notes set out on pages' 6 to 37 form an integral part of the Annual Financial Statements.

ffi
Finand6 O$cer
ICPAK Nd 2I023
18th September 2025.

( f Board of Governors Chief pal

lSth September 2025. lSth September 2025.

Revenue from non-exchange transactions

Transfers from the National Government - grants/
gifts in kind 6 227,799,347 207,762,222

Donations for capital expendihrre 1 266,894,626

Donations for recurrent expenses 8 32,847,282

Total Revenue from non-exchange transactions 527,541,255 207,762,222

Revenue from exchange transactions

Rendering of services- Fees from shrdents 9 709,107,132 591,044,232

Rental revenue lrom facilities and equipment 10 5,551,344 3,222,809

Other income l1 12,959,165 13,129,307

Revenue from exchange transactions 727,611,641
607,396,347

Total revenue I,255,152,896
815,158,569

Expenses

Use of goods and seruces l2 548,389,327 453,912,070

Employee costs 13 134,249,894 tzs.164.041

Remuneration of directors T4 7,443,675 8,065,685

Depreciation charge t5 64,417,520 46,032,345

Repairs and maintenance 16 24.29s.9s3 53,574,717

Revaluation Ioss 17 66,443,892

Total expenses 845,240,261 686,648,959

Net Surplus for the year 409,912,634 128,509,711



Technical Training Institute
nual Report and Financial Statements for the year ended 30th June 2025

15 Statement of financial Position as at 30th June 2025

e Finarcial Statements set out on pages I to 37 were signed on behalf of the Institute Board of
by:

rrmen Board of Governors Chief
ICPAK No 21023

8th September 2025. lSth September 2025. 18th September 2025.

2

Assets

Current assets

Cash and cash equivalents l8 56,239,869 86,581 ,4 t 6

Receivables from exchange transactions l9 123,506,861 77 ,491,181
Total Current Assets 179,746,730 164,072,597

Non-current assets

Property, plant and equipment 20 3,346,516,508 2,342,304,933
Intangible assets 2t 1,727,759 2,018,000

Total Non-current Assets 3,348244267 2,344,322933

Total assets 3,527,990,W7 2,508,395,530

Liabilities
Current liabilities
Trade and other payables from exchange
transactions

22 38,527,754 20.212.68A

Refundable deposits from custonters 23 I,155,440 1.155.440

Payable to mentored institutions 24 20.33s.765 31.114.794
Total Current Liabilities 60,018,959 52,482,914

Total liabilities 60,018,959 52,4U,914
Reserves

Accumulated surplus I, r52,949.08 r 743.036.447

Revaluation reserve 1.185.624.371 583,477,589

Capital grants I,129,398,s80 I ,129.398,580
Total Reserves 3,167,972,038 2,455,912,616

Total Liabilities and Reserves 3,527,990,997 2,508,395,530
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16 $tatelnent of dhanges in Net Assdt for the Year Ended 30 June 20'15

Bilancp c/d as at Juue 30, 202| 5E3d77,tE9 199,767,sl3 1,144,1s7,713 2$27,{02,905

B{lancp b/f as al July 1,2023 583.477,199 $99,767,5$3 1,144,157,733 2A27,*02,905

Srtrplu$ for the yOar 128,s09,71 I 129,.$09,711

TrBnsfdr of rlepreoiation fr<tm capitd fund to
re[ained ean]ings. 14,159,1i3 t14,7$g,lJ3)

Bslancp c/d as at June 3012021 sE3A77,lEg l4l,os6,4l7 1,l2g,lgg,5B0 2$55,912,616

Bslancp b/f as al Julv 1,2924 s83.A77.559 143,a36,417 1,r29.19S,590 2,455.912.616

Surplu$ for the ysar 109,912,614 409,1)12,934

Revalu&tion reselves during the year 602,146,?gg 602,146,199

Bslancp c/d as at June 30i 202f, 1,1E51624,177 l,[52,949,011 1,l2g,lgE,5E0 3A67,$72,03E
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17 Statement of Cash Flows for The Year Ended 30 June 2025

I iash flows from operating activities

eceipts

irmsfers from other National Government entities 227.799.347 270.96s.890

Lendering ofservices- fees from students 633,602,436 619,483,903

)afeteria sales 4.063,150 2,756,580

{ire of facilities and IGA 8.964,855 3,722,808

irants for Mentored institutions 10,497,736 10,378,955

lotal Receipts 884,927,524 906,808,136

>ayments

)ornpensation of empl oyees 134,249,894 125,1&,Ml

Jse ofgoods and servrces 47 5,713,4t5 454,19t,327

)oard expenses 7,443,675 8,065,685

)a1,rnent made on-behalf of rnentees 21,276,190 36,285,190

epairs and maintenance 24,256,290 53,574,714

fotal Payments 662,939,463 677,280,957

I

I

riet cash flows from operating activities 26 221,988,061 229527,179

)ash flows from investing activities

t

)urchase of property, plant, equipment and
rtangible assets

(252,329,607) ( I 86,894,480)

rlet cash flows used in investing activities (252,329,6071 (186,894,4E0)

(
rlet increase(decrease) in cash and cash
ruivalents

(30,341,546) 42,632,698

lash and cash equivalents at I JULY 18 86,581 ,41 6 43,948,718

lash and cash equivalents at 30 JUNE 56,239,870 86,581,416

4
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ll St4temant of contparlson e f budget and octutl ailounk fol the year ended 30 June 2026

dget carryovers frod the prevlous year
s

GA
me

Dudget Reconc.iliatlon

[)escrl ptiotr of l]articulars

Achral Surplus Amounts ns pet the utaternent of
Budgot

I Add payable to Mentored instifutiors
2 Add rade payahles hrought fol-ward - fot FY

x023t2024
Closirlg Cash artd Cash Equivalent ns per the

Amount in
Kshs

18,852,260

20,335,765

17,05 1,944

56,2J9,970

Budtet notes

-

d. The varianpe of \4o/oon rertdering of lervice is i4ability of
rtudelrts to clear fees on tinre

h. 'Ihe larianpe of L47%) on Dther incorfre is tlue t0 incrcased
oppoltunides to hire fbcilities

ci. The r:arianpe of 26ohon Compertsatioh of emplolees is due to
feduction of Bo(l taitrers after rcceivlng trdners from PSC

d. The varianDe of l7%rrln Use of (ioodi and tervir,es'is due to
reducfion ilr revonue

6. The varian[e of ?SYoon Repairs, Maintenance & improvements
is due to reduction in fevenue

I 'the {arian{:e in f,apitrl expendifire is due lo redlrction in
pxper:ted r$venuF 

\

5

. 2U2+2025 702+Q02s 207+202s 2014-2025 202+702s
tece pts Kshs hisns Ituhs Krhs *sns

Do/o

Do/oI 17,000.000

38,411,3 53

133.230.425 I

38,415,353 38,415,353

250,x30.42 S I ZZt.lgg.tqt
0

of F ts 935,389.150 ( 100.000,000) 835.I89.2s0 633.602.436 201.786,814 24o/o

7,809.600 7.f,09.600 . 1:,02A,005 (5218,.105) -67%
1.060,198.850 71,641,779 1,i31,f44,6pg 912,845,i41 210,999r487

Ixpepses
Jompens4tion of enlployees 181,895,478 181.89s,478 134.14e.894 41.645,584 2,60/o

Jse of Gopds 4nd sorvices 576,571.047 s76.171.947 47 s.1t3 _415 100,958,532 t7%
rs & 52,747 "500 (20.440,076) 32.107.424 24.2s6"790 8,05 I ;134 25%

(emgneralion pf dirpctors 7,830.000 7.f,30.0n0 7,443,675 386,325 5o/o

Iota expDnditure 819,044.025 (20.440,076) 7gE,604,Edg 641,663,774 156,941.575
)urD us frrr the period 241,153,p25 92,08$,854 133,l3g,Z?g 271,181,067 67,057$t2
lapilal e1penflitur-e 241,153,t25 53,670.501 2e4.124.476 252,129,Q07 47.494,819 l4o/o

iurn us fgr thF period lfter papital exlenditurt 38.411.3s3 38.415.353 18,$52,tr60
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l9 Notes to the Financial Statements

General Information
'Ihika Technical Training lnstitute is established by and derives its authority and

accountability TVET Act 2013. The Institute is wholly owned by the Government of Kenya

and is domiciled in Kenya. The Instrtute's principal activity is to provide quality technical

and vocational training that responds to the needs of the society

Statement of Compliance and Basis of Preparation

The financial statements have been prepared on a historical cost basis except for the

tneasurement at re-valued amounts of certain items of property, plant and equiprnent.

marketable securities and financial insh'uments at fair value, impaired assets at their

estimated recoverable amounts and actuarialty deternrined tiabilities at their present vatue.

The preparation of financial statements in confonnity with lntemational Public Sector

Accounting Standards (IPSAS) allows the use of estimates and assumptions. It also requires

managernent to exercise judgement in the process of applying the institute's accounting

policies. The areas involving a hig}er degree of judganent or complexity. or where

assumptions and estimates are significant to the financial statements, are disclosed in Note

5. The financial statements have been prepared and presented in Kenya Shillings. which is

the functional and reporting currency of Thika Technical Training Institute. The values are

rounded off to the nearest shilling. The financial statements have been prepared in

accordance with the PFM Act, the State Corporations Act, the TVET Act, and lnternational

Public Sector Accounting Standards (IPSAS). The accounting policies adopted have been

consistently applied to all the years presented.

2
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Thika Technical Training Institute
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3. Adoption of New and Revised Standards
(When an IPSAS becomes effective on I st January 2025, it is applicable in Kenya fi'om I st July
20?5)

i. New and amended standards and interpretations in ksue efJ'ective in the year ended

30 June 2025.

There are no new and amended standards issued in the financial year

[. New and amended standards and interpretations in issue hut not yet ellective in the
year ended 30 June 2025.

IPSAS 43

Leases

Applicahle lil January 2025
Ihe standard sets out the principles for the recognition, measurement, presentation,

urd disclosure ofleases. The objective is to ensure that lessees and lessors provide

relevant information in a manner that faithfully represents those transactions. This
mfonnatio* gives a basis fur users of finan€icl stateinents tc assess the effect that

leases have on the financial position, financial pertbnnance and cashflows of an

Entity.

Ihe new standard requires entities to recognise, measure and present information on

right of use assets and lease liabilities.
There is no irtrltttct ttJ.the stundord to the Iintitf iJ'rclerwnt

IPSAS 44:

Non- Current
Assets Held for
Sale and

Discontinued

Operations

4pplicoble I't January 2025
Ihe Standard requires,

Assets that meet the criteria to be classified as held for sale to be measured at the

lower of carrying arnount and fair value less costs to sell and the depreciation of such

Nssts to cease an&
Assets that meet the criteria to be classified as held for sale to be presented separately

rn the statement of financial position and the results of discontinued operations to be

,lresented separately in the statement of financial perfonnance.

There is no impud oJ tha stundurd kt the Entit_1t i/-relevant
IPSAS 45: Property

Plant and

Equipment

Applicahle I't Januory 2025

The standard supersedes IPSAS l7 on Properry" Plant and Equipment. TPSAS 45 has

additional guidance/ new guidance for heritage assets, infrastructure assets and

measurelnent. Heritage assets were previously excluded from the scope of IPSAS l7
in IPSAS 45, heritage assets drat satrsfl the dsfrnition of PPE shatl bs recognised as

assets if they meet the criteria in the standard. IPSAS 45 has an additional application
guidance for infrastructure assets, implementation guidance and illustrative examples.

The standard has clarified existing principles e.g. valuation of land over or under the

infrastruchrre assets, under- maintenance of assets and distinguishing significant parts

Of in frastmcture assets.

l)ue to upplicution oJ IPSAS 45, the c/a.r'.rc.r oJ Jlred fl.r.rzls have hcen axpanded to

u c co m nt t xl ttt a i n.fru st ru ct u r a as scts.

7



Thika Technical Training lnstitute
Annual Report and Financial Statements for the year ended 30th June 2025

iil Early adoption of ;'tandarls

The Entity did not early - adopt any new or amended standards in the financial year

8

IPSAS

46.

Measurem

ent

4pplicahle In Januury 2025

Ihe objective of this standard was to improve rneasurement guidance across IPSAS by:
i. Providing further detailed guidance on the implementation of comrnonly used

measurement bases and the circumstances under which they should be used.

ii. Clarifuing transaction costs guidance to enhance consistencv across IPSAS.

iii. Amending where appropriate guidance across IPSAS related to measurement at

recogn ition. subsequent measuremen t and measuremen t related di sclosures.

fhe standard also introduces a public sector specific measurement bases called the current

.lperational value. Thert: is ttrt inrJtut't rlf'tha stunlurd to tltc Iintitt' if'rclcvuttt
IPSAS 47

Revenue

Applicuble I"t January 2026

This standard supersedes IPSAS 9- Revenue from exchange transactions, IPSAS I I

Constmctioil contracts arrd IPSAS 23 Revenue llom non- exchange ffansactions. This standard

brings all the guidance ofaccounting for revenue under one standard. The objective ofthe
standard is to establish the principles that an entity shall apply to report useful infbrmation to

users of financial statements about the nature. iunount. tilning ard uncertainty of revenue and

;ash flow arising from revenue trzursactions.
'['hcrt is no impuc't oJ tha stutrilurd ttt tha Iintit.r if rclavunt

IPSAS 48

Transfbr

Expenses

4pplicable I't January 2026

Ihe objective of the standard is to establish the principles that a transfer provider shall apply to
report useful information to users of financial statements about the nature, arnount. timing and

uncertainty of expenses and cash flow arising llorn trarsl'er expense transactions. This is a new

standard for public sector entities geared to provide guidance to entities that provide transfers on

accounting for such transfers. 7'hara i'' trrt inrpucl rl tht sluntlurtl to the Iintif.f if'relavunt
IPSAS 49:

Retiremenl
Benefit

Ptans

4pplicahle ln January 2026

Ihe objectil'e is to prescribe the accounting and reporting requirernents for the public sector

retirement benefit plans which provide retirernent to public sector ernployees and other eligible
oarticipants. The standard sets the financial statements that should be presented by a retirement
renefit planr. Thcra is ntt impuct of tha stundurd kt tha lintit.,1, if'rclcvunt

IPSAS 50

H,xploratio

nFor&
Evaluation

of Mrneral

Resources

Applicable Is .Ianua4, 2027
The objective of this Standard is to specifu the financial reporting for the exploration for md
evaluation of rnineral resources. T'he Standard requires:

i. Limited improvements to existing accounting practices for exploration and evaluation

cxpenditurcs.

ii. Entities that recognize exploration and evaluation assets to assess such assets for
irnpainnent in accordance with this Standard and measure any impairment in accordance

with IPSAS 26.

iii. Disclosures that identifu and explain the amounts in the entity's financial statenrents

arising from the exploration for and evaluation of mineral resources and help users of
tlrose financial statements understand the arnount, timing and certainty of firture cash

flows from any exploration and evaluation assets recoglrized.

\tuta thc expct'tcd impuct ol'tha stundurd kt tha l:ntit.t' if ralcvunt
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4. Summary of Significant Accounting Policies

a) Revenue recognition

i't Revenue from non-excftange transactions

Transfers from other government entities

Revenues from non-exchange transactiorrs with other government entities are measured at fair
value and recognized on obtaining control ofthe asset (cash, goods, services and property) ifthe
transfer is free frorn cnnditions and it is probable that the economic benefits or service potential

related to the asset will flow to the entity and can be measured reliably. To the extent that there

is a related condition attached that would give rise to a liability to repay the amount, the arnount

is recorded in the statement of financial position and realised in the statement of financial
performance over the useful life of the assets that have been acquired using such funds.

ii) Revenue from exchange transactions

Rendering of services

The entity recognizes revenue frorn rendering of services by reference to the stage of completion
when the outcome of the transaction can be estimated reliably. The sage of completion is
measured by reference to labour hours incurred to date as a percentage of total estimated labour

hours. Where the contract outcome cannot be measured reliably, revenue is recognized only to
the extent that the expenses incurred are recoverable.

Sale ofgoods

Revenue from the sale ofgoods is recognized when the significant risks and rewards of ownership
have been transferred to the buyer, usually on delivery of the goods and when the arnount of
revenue can be measured reliably, and it is probable that the economic benefits or service

potential associated with the transaction will flow to the entity.

Interest income

lnterest income is accrued using the effective yield method. The effective yield discounts

estimated future cash receipts through the expected life of the financial asset to that asset's net

carrying amount. The method applies this yield to the principal outstanding to determine interest

income each period.

Rental income

Rental income arising frorn operating leases on investrnent proporties is accounted for on a
straight-line basis over the lease terms and included in revenue.

b) Budget infonnation

The original budget for FY 202412025 was approved by the board of governors on

23''d January 2025. Subsequent revisions or additional appropriations were made to the approved

budget in accordance with specific approvals from the appropriate authorities.

The additiond appropriations are added to th€ origirld h*dg€t by t*re entity upon recei'ving tlre

respective approvals to conclude the final budget. The entity's budget is prepared on a different

I
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basis to the actual incorne and erpenditure disclosed in the financial statenrents. The financial
statements ale prepared on accrual basis

s using a classification based on the nature of expenses in the statement of linancial performance.

whereas the budget is prepared on cash basis. The arnounts in the financial statements were recast

Iiom the accrual basis to the cash basis and reclassified bv presentation to be on the sarne basis

as the approved budget. A comparison of budget and actual iu.nounts. prepared on a cornparatrle

basis to the approved budget, is then presented in the statement of conrparison of budget and

actual zunounts. ln addition to the Basis differarce. adjustnrents to arnounts in the finarcial
staternents are also made fbr diflerences in the fonnats and classillcation schelnes adopted fcrr the

presentation of the financial staternents and the approved budget. A statement to reconcile the

actual artounts on a comparable basis included in the statement of cornparison of budget and

actual atnounts and the actuals as per the statement of financial perfonnance has been presented

on page 5 ofthese financial s(atenrents.

c) Property, plant and equipment

All property, plant and equiprnent are stated at cost less accun'rulated depreciation and impainnent
losses. Cost includes expenditure that is directly attributable to the acquisition or construction of
the iteln of property appropriately according to the acronyms you use in your financial statelnents
plant and equipttrent. When significant pal1s of property. plant and equiprnent are required to lrc
replaced at inten'als, the entity recognizes such pafts as indil'idual assets with specific useful

lives and depreciates thern accordingly. Likewise. when a rnajor inspection is perfolnred. its cost
is recognized in the carrying arnount of the plant and equiprnent as a replacement if the

recognition criteria are satisfied. All other repair and maintenmce costs are recognized in surplus.

or deficit as incurred. Where an asset is acquired in a non-exchange h'ansaction tbr nil or nominal
consideration the asset is initially measured at its fair value.

f)epreciation on all other assets is calculated on reducing balance basis nrethod to write down the

cost of each asset. or the revalued arnount. to its residual value over its estimated useful life using

the lbllowing annual rates.

Assef

Buildings
lnfi'astructure assets

Plant and nrachinery

Motor vehicles

Fumiture and fittings

Computer equipment

Rate'%
2.5
2.5

2

12.5

5

t0

'l-he assets residual values and useful lives are reviewed. and adiusted if appropriate. at the end

of each reporting period. r\n asset's canying anror.lnt is written down imnrediately to its
recoverable alnount if the asset's carrying amount is greater than its estimated recoverable

an"rount. Gains and losses on disposal of property. plant and equiprnent are detennined by

contparing the proceeds with the carrying amount and are taken into account in detarrilring
operating profit/loss. On disposal of revalued assets. arnounts in the revaluation reserve relating
to that asset are transferred to retained eamiugs in the statement of chauges in equitv.

IO
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d) Leases

Irinance leases are leases that transfer substantially the entire risks and benefits incidental to

ownership ofthe leased itern to the Entity. Assets held under a finance lease are capitalized at the

corrunencement of the lease at the fair value of the leased property or, if lower, at the present

value of the future minimum lease paymants. The Entity also recognizes the assosiated lease

liability at the inception of the lease. The liability recognized is measured as the present value of
the future minimum lease payrnents at initial recognition.

Subsequent to initial recognition, lease payments are apportioned between finance charges and

reduction of the lease liability so as to achieve a constant rate of interest on the rernaining balance

of the liability. Finance charges are recognized as finance costs in surplus or deficit.
An asset held under a finance lease is depreciated over the useful life of the asset. However, if
there is no reasonable certainty that the Entity will obtain ownership of the asset by the snd of
the lease terng the asset is depreciated over the shorter of the estirnated useful life of the asset

and the lease term.

Opemting leases are leases tbat do not transfer suhstantially dl tte risl6 and benefits incirhntal

to ownership of the leased item to the Entity. Operating lease payments are recognized as an

operating expense in surplus or deficit on a straight-line basis over the lease term.

e) lntangible assets
Intangible assets acquired separately are initially recognized at cost. The cost of intangible assets

acquired in a non-exchange transaction is their fair value at the date of the exchange. Following
initial recognition, intangible assets are carried at cost less any accumulated amortization and

accumulated impainnent losses. Intemally generated intangible assets, excluding capitalized

developmen+ coats, are not capi+alized aed expendittre is reflected in surplue or defieit ia the

period in which the expenditure is incurred. The useful life of the intangible assets is assessed as

either finite or indefinite. Intangible assets with an indefinite useful life are assessed for
impairment at each reporting date.

The assessed irnpairment loss for the year was at l7o/o of the total cost at year end

ie KSh 1,788,00O a on note 2 t

0 Research and development costs
The Entity expenses research costs as incuned. Developrnent costs on an individual project are

recognized as intangible assets when the Entity can demonstrate:

o The technical feasibility of completing the asset so that the asset will be available for use or

sale.

r Its irrtertion to curnp,lae ad its ah+ity tousc or sctl thc assct.

o How the asset will generate future economic benefits or service potential

o The availability of resources to complete the asset.

o The ability to measure reliably the expenditure during development.

Following initial recognition of an asset, the asset is camed at cost less any accumulated

amortization and accumulated impairment losses. Amortization of the asset begins when

development is cornplete. and the asset is available for use. It is amortized over the period of
expected future benefit. During the period of developmenl the asset is tested for impainnent

annually with any impairment losses recognized immediately in surplus or deficit.
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g) Financial instruments

IPSAS 4l addresses the classification. rneasurernent and de-recognition of financial assets and

financial liabilities, introduces new rules for hedge accounting and a new irnpairrnent rnodel for
financial assets. Thika TTI does not have any hedge relationships and therefore the new hedge

accounting mles har,e no impact on the Institute's fiuancial statements. A financial instrumelrt is
any contract that piives rise to a financial asset of one entity and a financial liability or equity
instrurnent of another entity. At initial recognition. the entity measures a financial asset or
financial liabilitl'at its fair value plus or minus, in the case of a financial asset or financial liability
not at fair value through surplus or deficit, transaction costs that are directly attributable to the

acquisition or issue of the financial asset or financial liability.

Financiul assets

Classification

The entity classilies its financial assets as subsequently rneasured at amortised cost, fair r,alue

through rret assets/ equiry or farr value through surplus and dcficit on the basis of both the entity's
rnanagernent rnodel for financial assets and the contractual cash flow characteristics of the

Iinancial asset. A financial asset is rneasured at anofiized cost when the financial asset is held
withiu a lnanagement rnodel whose objective is to hold l'inancial assets in order to collect
contractual cash flows and the conffactual tenns of'the financial asset give rise on specified dates

to cash f'lou,s that are solely paynrents of principal and interest on the principal outsta-rrding. A
financial asset is rneasured at fair value through net assets/ ecluity if it is held within the

rnanagenlent rnodel whose objective is achieved b1, both collecting contractual caslr flows and

selling {inancial as.sets ancl the contractual tenns of the {inancial asset give rise on specilied dates

to cash tlows that are solely payments of principal ard interesl on the principal amount

outstanding. A finzrncial asset slrall be ntc.asured at fair value through surplus or deficit unless it
is measured at amortized
cost or fair value through net assets/ equity unless an entity has made in'evocable election at initial
recognition for particular investrnents in equitf instrumerrts.

Su bseq uent measuremen t
Based on the business model and the cash flow characteristics. the entity classifies its
financial assets into arrortized cost or fair value categories fbr financial instrurnents.

l'vfovsrnents in fair value are presented in eithsr surplus or deficit or through net assetsi

equity subject to certain criteria being rnet.

Amortized cost

Financral assets that are held for collection of contractual cash flows where those cash f]ows
represent solely paynlents of prirrcipal and interest" and that are not designated at fair value

through surplus or deficit, are nreasured at anortized cost. A gain or loss on ar instrulnent that is

subsequently measured at aurortized cost and is not part of a hedging relationship is recognized
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in profit or loss when the asset is de-recognized or impaired. Interest income from these financial

assets is included in finance income using the effective interest rate method.

Fair value through uet assets/ equity
Financial assets that are held for collection of contractual cash flows and for selling the financial

assets. where the assets' cash flows represent solely payments of principal and interes( are

measured at fair value through net assetV equity. Movements in the crrying amount are taken

through net assets, except for the recognition of impairment gains or losses, interest revenue and

foreign exchange gains and losses which are recognized in surplus/deficit. Interest income from

these financial assets is included in finance income using the effective interest rate method.

Fair value through surplus or deficit
Financial assets that do not meet the criteria for amortized cost or fair value through net assets/

equity are measured at fair value through surplus or deficit. A business model where the entity

manages financial assets witlr the objective of realizing cash flows through solely the sale of the

assets woul.l re.sgJt in a fair ya[gs through surFlrs or deficir uxodet

Trade and other receivables
Trade and other receivables are recognized at fair values less allowances for any uncollectible

arnounts. Trade and other receivables are assessed for impairment on a continuing basis. An
estirnete i s. rnsd€ of doubtfui r.eceivable s based. on a review of all outstanding arnount$ at' the year

end.

Impairment
Thika TTI assesses, on a forward-looking basis, the expected credit loss ('ECL') associated with
its financial assets carried at amortized cost and fair value through net assets/equity. Thika TTI
recognizes a loss allowance for such losses at each reporting date. Critical esfimates and

significant judgments made by management in determining the expected credit loss (ECL) are

set out in Note 16.

Financial liabilities

ClasstJication
Thika TTI classifies its liabilities as subsequently measured at amortized cost except for financial

liabilities measured through profit or loss.

b) lnventories
lnventory is rneasured at cost upon initial recogrrition. To the extent that inventory was received

through non-exchange transactions (for no cost or for a nominal cost), the cost of the inventory is

its fair value at the date of acquisition.
Costs incurred in bringing each product to its present location and conditions ,tre accounted for,

as follo'ws:
o Raw materials: purchase cost using the weiglrted average cost method.
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o Finished gods and work in progress: cost of direct materials and labour and a proportion

of manufacturing overheads based on the normal operating capacity. but excluding
borowing costs.

After initial recognition, inventory is measured at the lower of cost and net realizable value.

However. to the extent that a class of inventorv is distributed or deployed at no charge or for a

nominal charge, that class of inventory is measured at the lower of cost and current replacement

cost. Net realizable value is the estimated selling price in the ordinary course of operations, less

the estirnated costs of completion and the estimated costs necessary to make the sale. exchange.

or distribution. Inventories are recognized as an expense when deployed for utilization or
consumption in the ordinar-v course of operations of Thika TTI-

i) Provisions

Provisions are recognized when Thika TTI has a present obligation (legal or constructive) as a

result of a past event, it is probable that an outflow of resources embodlng economic benefits or
service potential will be required to settle the obligation and a reliable estimate can be rnade of the

amount of the obligation.
Where Thika 1"II expects some or all of a provision to be reimbursed for example, under an

insurance contracl the reimbursement is recognized as a separate asset only when the

reimbursement is virtually certain. The expense relating to any provision is presented in the

statement of financial performance net of any reimbursement

Co ntin gent liabilities
Thika TTI does not recognize a contingent liability but discloses details of any contingencies in

the notes to the financial statements, unless the possibility of an outflow of resources embodlng

economic benefits or service potential is remote.

During the FY 20?.512025, the institute is engaged in various legal actions.

(a) A DCI court case against several persons including an internal auditor an employee of
the institution who is under half pay. The outcorne in favour of the internal auditor rnay

lead to outflow of funds that could not be pre-determined.

Contingent d.rsee$

Thika TTI does not recognize a contingent asset, but discloses details of a possible asset whose

existence is contingent on the occun'ence or non-occunence of one or lnore uncertain future events

not wholly within the control of the Institute in the notes to the financial statements. Contingent

assets ar6 assessed continually to ensure that developments are appropriately reflected in the

financial statements. lf it has become virrually ceftain that an inflow of economic benefits or

service potential will arise and the asset's value can be measured reliably, the asset and the related

reyenue are recognized in the financial st&tements of the period in n'hich the change occurs.
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j) Social Benefits
Social benefits are cash translbrs provided to i) specific individuals and i or households that meet

the eliglbility criteria. ii) rnitigate the effects of social risks and iii) Address the need of society as

a whole. The Institution recognises a social lrcnefit as an expense for the social benefit scheme at

the same time that it recognises a liability. The liability for the social benefit scheme is measured

at the best estimate of the oost (tho social,benefit paynents).that the krstitution will incur in
fulfilling the presort obligations represented by the liability.

k) Nature and purpose of reserves

Thika Technical Training Institute creates and maintains resflves in terms of specific

requirements. These reserves include:

r Accumulatedsurpluses

- Development funds

l) Changes in accounting policics and estimates

Thika TTI recognizes tho effects of changes in acoounti.ng policy refiospectivel)'. The e{fects of
changes in accounting policy are applied prospectively if retrospective application is impractical.

m) Employee benefih

Retirement benefit plans
Thika Technical Training Institute provides retirement benefits for its employees. Defined

contribution plans are post-employment benefit plans under which an entity pays fixed

contributions into a separate entity (a fund), and will have no legal or constructive obligation to
pay further contributions if the fund does not hold sufficient assets to pay all employee benefits

relating to ernployee service in the current and prior periods.

The contributions to fund obligations for the payment of retirement benefits are charged against

income in the year in which they becorne payable.

Defined bsnefit plans are post-employmmt benefit plans 61fos1than defined-contribution plans.

The defined benefit funds are actuarially valued tri-annually on the projected unit credit method

basis. Deficits identified are recovered through lump sum payments or increased future

contributions on proportional basis to all participating employers. The contributions and lump sum

payments reduce the post-ernployment benefit obligation.

n) Related parties
Thika TTI regards a related paffy as a person or an entity with the ability to exert control

individually or jointly, or to exercise significant influence over the Entity, or vice versa. Members

of key management are regarded as related parties and cornprise the directors, the principal amd

senior managers.

o) Service concession arrangements
Thika TTI analyses all aspects of service concession iurangements that it enters into in detennining
the appropriate accounting reatnent and disclosure requirements. ln particular, where a private
party contributes an asset to the arrangement, the Institution recognizes that asset when, and only
when, it controls or regulates the services. The operator must provide together with the asset, to
whom it rnust provide them. and at whal price. In the case of assels other than 'whole-of-life'
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assets, it controls, through ownership, beneficial entitlement or otherwise- any significant residual
interest in the asset at the end of the arrangement. Any assets so recogprized are measured at their
tair value. To the extent that an asset has been recognized, the Institution also recognizes a
corresponding liability, adjusted by a cash consideration paid or received.

p) Cash and cash equivalents
Cash and cash equivalents comprise cash on hand and cash at bank. short-term deposits on call
and highly liquid investments with an original maturity of three months or less, which are readily
convertible to known amounts of cash and are subject to insignificant risk of changes in value.

Bank account balances include arnounts held at the Central Bank of Kenya and at various

comrrercial banks at tbe end of the financial 1'ear. For the purpos€s of these financial staternents,

cash and cash equivalents also include short tsrm cash imprests and advances to authorised public

officers and/or institutions which were not sunendered or accounted for at the end of the financial
year.

q) Comparative figures
Where necessar), comparative figures for the previous financial y.ear have been anrended or

reconfigured to confonn to the required changes in presentation.

r) Subscqucnt events
There have been no events subsequent to the financial year end with a significant irnpact on the

financial statements for the year ended June 30. 2025.
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5. Significant judgments and sources of estimation uncertainty

ll'he preparation ofThikaTTI financial statements in conformity with IPSAS requires management

to make judgments, estimates and assumptions that affect the reported amounts of revenues,

expenses, assets and liabilities, and the disclosure of contingent liabilities, at the end of the

reporting period However, uncertainty about these assumptions and estirnates could result in
outcomes that require amaterial adjustment to the carrying amount ofthe asset or liability affected

in future periods.

Estimates and assumptions

The key assunptions concerning the future and other key sources of estirnation uncertainty at the

reporting date, that have a significant risk of causing a material adjustrnent to the carrying amounts

of assets and liabilities within the next financial year, are described below. Thika TTI based its

assumptions and estimates on parameters available when the consolidated financial statements

were prepared. However. existing circumstances and assumptions about future developments may

change due to rnarket changes or circumstances arising beyond the control of the Institution. Such

changes are reflected in the assumptions when they occur. IPSAS l. 140

Useful lives and residual values

The useful lives and residual values of assets are assessed using the following indicators to inform
potential future use and value from disposal:

o The condition of the asset based on the assessment of experts employed by the Thika TTI
r The nature of the asset, its susceptibility and adaptability to changes in technology and

pfocess€s

o The nature of the processes in which the asset is deployed
r Availability of funding to replace the asset

o Changes in the market in relation to the asset

Provisions
Provisions were raised and management detennined an estimate based on the information
available. Additional disclosure of these estimates of provisions is included in Note l6
Provisions are measured at the management's best estimate of the expenditure required to seftle

the obligation at the reporting date and are discounted to present value where the effect is material.

The provisions applicable to the institution is provision for bad debts and its provided at 20o/o of
the students dent only. There is no provision on rent receivable.

This Provision was reviewed liorn 60lo to 20o/o after relooking variables like ageing of receivables,

probability of default and exposure to default.

This change in accounting estimate is applied prospectively and affects only the current penod in
line with paragraph 43 of IPSAS 3
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Notes to the Financial Statements (Continued)

6. (a)Transfers from National Government entities

llnconditional qrants
Capitation grants t 59,096,350 r s3,894,000
Operational Crant 4ee.827 500.000
Sponsorship (MOE) 68.702.e97 s3.368.222
Conditional Grants
DeveloDment grants t0.000,000 63.203.667
Total Government Grants and Subsidies 238,299,174.50 270,965,E89.00
Less: Operational grants transferred to Muranga TTI (4se.827) ( r 3,437,000)
Less: Developrnent grants transfened to Makongeni TVC ( 10.000.000) (24"766.667)
Less: Developrnent grants transferred to Kiharu'I'Tl (2s.000.000)

T'otal Government Grants and Subsidies for Thika TTI 227,799,347.50 207,762,222

(b) Transfers from ministries, departments and agencies

7. Donations for Capital expenditure

State
department of
Vocational and
Training

227,799,347.50 227,799,347.50

207,762.222

Total 227,799,347.50 227,799,317.50 2O7,762,222

CoK and Cennany Corporation - buildings 207,313,060

CoK and Cermany Corporation - conrputers 35"870,367

GoK and Cermany Corporation - furniture t9^107.327

GoK and Cermany Corporation - lnfrastructure assets 4.573.872

Total Donations for Canital Donations 266,894,626
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8.

Notes to the Flnancial Statemenb (Continued)

Donations for Recurrent Expenses

9. Rendering of scruices

lncome from rendering of services relates to compensation paid by the students as school
fees for services offered by the Institute.

10. Rental revenue from facilities and

This is income earned by letting out the Institute facilities like the ground and staffhouses

ll. Other income

Trainine materials 32,847,282

Tuitis fees 97.749.912 172,115,386
Activity fees I1,669,436 22,976,207

Exam fee I I1,351,930 114,053,455

Facilities and maferials 479,786,834 273,s4L692
Registration fees 8,543,020 8.3s8.4E2
Total rendering of services 7g9,ta,.'tyl 591,044,232

Hire of facilities 4.019.02t 1.949.770
Rent t,532,323 t.273.038
Total rentals s.551.344 3222,8Ot

Center Fee 4.29s.9s0 2.377.400
Driving school charges 2,733,0N 2,454,092

Damages and recoverable losses 67,6t5 95,825

Catering services 4.063.1s0 2,756,580

Crraduaiur 4,@9,5&
ODFL Fees 639.000 834,350

Librry fee 1,500

Production income 1.160.450

Total other income 12.959.16s 13,129,307
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12. tlse of goods and services

13. Employee costs

Electricity" Water & Conservancy 12.3s5.324 13,462,412

Activrty 14.419.777 13.092.770

Teaching and training materials 129.4 19.139 75.225.097

Admin fees 56,482.7t4 54.34 1 .125
l-ocal travel and transport 63.777.336 56,t29,484
N4edical 1.83 r.3s3 1,057,987

Student identity cards 4,036,389 2.928.620

Exanrinatron expense 109.794.270 109,964.000

Student council 6.700.798 3.822, I t+
lndustrial attachment 9.972.700 5.34t.467

Registration 10,22s,28s 6,99,1.500

Advertising I.989.616 2.280.065

Secunty costs 5.507,551 5.e70,000

Instrrance 6.996.242 5.160,8c)_l

('af'eterra 9.838.593 6,913,601

lnternet cost 5.47e.010 4.0(r3.540

ICT infrastructure 2.647.518 8.356.086

Fuel and oil 8.445,036 tt.152.062

Printing and stationery, 46. t 5 t.490 1q.542.021
'[el ecommunication and postage 4,r33,r41 1.942.800

Trarnrng Expenses 8.321,046 7.834.257

Dri ving school expenses 1.9:i0.00s 1.427.502

Bank Charges tst.237 16 r,450

CrraduAion expefise ll..l.19.163

Centre expenses 775,759 440,81r

Payment ol disputed prior year invoices 3.ee0.275

Provision fbr bad debts 25.852,254 \1.477,562)
Ecluipment impairment loss 45.486

ODFL C'harscs 204.000

Production unit Expcnscs 951.744
Total good and services 548,389J27 453,812,070

Salaries and wages l3+.249.894 l2s.164.041
Total Emnloyee costs 134.249.894 125,164,041
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Notes to the Financial Statements (Continued)

14. Board expenses

15. Deprecietion and Amortization expense

16. Repairs and maintenance

17. Revaluation loss

Chairman's Honoraria 841.200 707.500
Directors' emoluments 6.602.475 7.358.185

8.065.685Total dircctor emoluments 7,443,675

Prooertv. plant and eouioment 62.629.520 44.2M.345
Amortisation 1.788.000 1.788.000

TOtaI deoreciation qnd rnnortizafon 6tl4l7J'20 46.032345

Property r4.280.234 49,657,899

Equipment and machinery 2.608.539 1,483,407

Vehicles 3.408.353 917,979

Furnigre end fi$ing Repairs 390,098

Computers and accessones 3.998.827 I,125,331

Tofal Repairs and Mainfenance 24.295.953 53,574,714

3. I 56.134Motor vehicles

Comouters 15.083.836

Furniture and fittines 30.417.187

EquiurnErt 17.786.735

Total imoairment losses 66.443.892

2t
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Notes to the Financial Statements (Continued)

18. Cash and cash equivalents

It (a). Detailed anatysis of Cash and Cash equivalents

Equity bank 260"619 1,094,219

Barclays Main 28.009. r 88 47,695.139

Cash on hand 77.813 130,r73

Farnily Cafeteria A/c 94.1s6 1.8s9,326

Barclays Gichugu 10.327.601 I 7,878,80e

Barclays Maragwa 8.164 8.664

KC-B Main 7.462,328 4,688,340

KCB MakonceniT\'( 10.000.000

KCB Kiharu t3.226.746

Total cash and cash equivalents 56.239.869 86,581,416

i) Current a/c - Fees

Collection
Equitv bank 009029213662) 260.619 1,094.2t9
Absa bank 031 I 190628 28.009.188 47.695.139
KCB N,lain I 263884806 7,462.328 4,688,340
Sub- total J5,732,IJ5 s3,477,698
ii) Cafeteria a/c
Family bank 005000036290 94, I 56 I.8s9.326
Sub- total 94,156 r3s9.326
iii) Mentored lnst
Gichugu TVC Absa bank 2038t21076 t0.327.601 17,878.809
Maragwa TVC Absa bank 203812r033 8,164 8,664
MaliongeniTVC 13328355 I I r 0.000,000
KCB Kiharu Account Closed t3,226.746

Sub- total t7A70A92 3t.l14219

Cash at hand 77.813 130,t73

Grand total 56,239,869 86,581,416
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Notes to the financial Statements (Continued)

19. IfcceiveHes frem cxc*onge treocacdons

t9 (a) Currcnt Rcccivrbles frm f,rchmgctrilrs ctions

l9 (b) Agsing AnCysirof foccivcbl€s from Drcbregc trsns.cden$

C-urcnt recciueblcs
Student debtors 153.783.653 81.741.281
Lcss: inmairmcnt allorvanoc {3O.7s6.731l. {1.90/..4771
Net student debtors 123.026.922 76.836.804
Rent debtors t79.939 654.380
Total current reccivables from exchanse 123-s06.861 77,491,1U

o/o ol tb,e
total

"A of
the total

l,essthan I year 76.497.776 680/o 52,480,024 67o/o

Between l- 2 years 34.630.521 1BYo 14,278,755 l8o/o

Between 2-3 years 12.035.230 8A 5327,928 9/o
Over 3 years 343.335 60/o 4,904,477 60/o

Total 123506861 llJ{)o/" 7714911184 IOOY"
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Notes to the financial statements (continued)

20. t and equipment

Capita work in progress relat€d to lhe construction ofauditorium and stafrcomplex that were ongoing at the end ofthe fnancial year. lt also relales
to two Inlititute's buses which had not been released by lsuzu Easl,rrfiica for registration proqess as 6t 30nt lune 2025.

At 30th June 2023 806,182,564 1,060.(x)0,(m0 52,261.634 67,30/.366 76,842,846 193,630,451 67,809,702 2,324,031,564
Additions 24.638.528 25.703.826 40.737.262 2t,287.029 8l{.302.-{07 200.ft69.1i2
Transfer from WIP 135.081.409 ( r 35,081.109)

At 30th June 2024 965,902,501 1,0,60,000,000 52,261,634 93,008,1 92 I I 7,580,108 214,917,480 21,030,800 2,524,70[,715
Transfers from buildings to
infrastructure

( I 03.228.522) 103.22tt._522

Transfer of WIP 21.010.800 (21.030.80r))
Additions that were revalued 20.92-i.9.1I 3.222.776 5.80 I .2 80 6.376.99-5 1.7e7.107 .l I . 124.09e

Additions after revaluation 17.652.96e 6. l9l.3trg 7.,112..1-5-i 22.586.2_54 25. l(;2.976 1.1.79.r.705 I 29.3 r 8.727 223.t t9.47 4

Total additions for the year 38.-i78.q lr.) 6.ls l.3ttg t0.635.23 I 2r(.3[t 7.5 34 3 1.5t9,97 r I 9.59 I .8 l2 12q.3 18.727 264.243.574

Capital donations 207.343.060 19,t07 .327 35,870.367 ,1.5 73.8 72 266.894,626

Revaluation reserye 188.270.0n0 340.000.000 (26,419.S31) (31.797.498) (6 r,E I 1.447) (5 6.782.4.5 8) I .tt4rt.3 7 I 353-307. I I 4

At JOu June 2025 I,296,866,029 1,400,(x)0,000 51,063,8E9 90.953,252 120,026,562 189,674,993 129,212,577 t29,318,727 3.409.146,028
Depreciation and impairment
At 30tr'June 2023 .19,108,487 19,121,752 I 2,698,160 2l,818,055 J5,405,483 138,151,437
Dcpreciatron 22 919 8-i0 4. 142.54tt .1.0 t5.-s02 9.576.20-i 3.5e0"240 .14.?.14.315

At 30th Jtne 2024 12,028,3',J7 23,263.800 16,713,662 31,394,260 J8,995,723 182,395,782
Transfer of infrastructure denreciation (9.569.607) 9.56e.607
Reversal of depreciation on valuation (62.158.73 0) (23.263.800) ( 16.71-1.662) (3 I.394.260) (3 8.e95.723 ) (e.s6e.607) ( I 82.3e5.782)
Dcprcciation 32.421 65 l 6.632.!)86 4.-s47.663 12.002.6_i6 3.7q3--i00 3.231.064 67 A?A 570

At 30th June 2025

Net book values

32,121,651 6,632,986 4,547,663 ry 3,793S00 3,2Jl,tb4 62,629,520

At 30u' June 2025 t.264.444.318 1.400.m0.m0 46.430.903 86,405,589 108,023.906 185,881,49J 126.01t 513 129.318.727 3.346.516.508
At 30th June 2024 893.874.164 1.060.000.m0 28.997.834 76,294*530 86.185,848 175,921.157 21.0J0.800 2..142J04.933
At 30o'June 2023 757,071.071 1.060.0m.0m 33. t 40-182 54,606,206 55,024,791 158.224.968 67.809.702 2.18s.880.r 27
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Notes to the financial stetemenb (continued)

Valuation

As per National Treasury guidelines, Land and buildings were identified and valued as per the National
Liabilities and Management Policy and guidelines (Issued June 2020). The assets were revalued by
Benchmark Valuers Limited professional valuers on 27h February 2025. These amounts were adopted in the
financial statemerds on 30T fune 2025

20 (b) Property, Plant and F,quipment at Cost

If the freehold land buildings and other assets vvere stated on the historical cost basis the amounts would be as
ffloun:

21. Intengiblc rsscts-seftlYsre

a

Buildines 1,296,866,O29 32,421,65t 1,264,444,379

Land 1.400.000.000 1.400.000.000
Motor vehicles 53.063.889 6,632.986 46.430.W3
Fumiture and fittinss 90,953,252 4,547,663 86,405,589
Coarouters 120,026,s62 t2.002.656 108.023.906

Plant and equipment 189,674,93 3,793,500 185,881,493

Infrastnrcture Asset 129.242.577 3-231-0@ 126.011.513
Capital Work in progress 129.3t8.727 129.318.727
Total 3.409.146.028 62.629,520 3346.51650E

Cost
At start of year 8"940.000 8,940,000
Additions 1,497.759
At end ofyear 10.437,759 E.940.000
Amortisation
At start of year 6.922.0W 5.134.000
Charge for the year 1.788.000 1,788,000
At end ofyear 8,710,000 6.922.000
Net book Value 1.727.7s9 2,01E,000
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a

Notes to the financial statements (continued)

22. Trade and other payables from exchange transactions

23. Refundable dcposits from customerslstudents

21. Payable to mentored institutions

Trade payables 28.913.927 17.051,844
Fees paid in advance 6.484,484 3,160,8:t6
tlndistributed funds 3.12e,343
Total frade and other rravables 38.s27.754 20,212,680

Aseins analysis:
202+202s 7" ofthe

Total 2423-2021
7o of the

Total
ljnder one yeru' 38.527.754 r00% 20.212.680 l00o/i'
I-2 veats 0% 0o/o

2-3 years 0o/o 0%
O'er 3 ,y,ears O9/" 09,'s

Total 38,527,751 t00% 20212,680 l00o/o

Caution money 1.155.440 1.r s5.440
Totel derrosits I,155.440 I,155.440

Ageing analysis:
202+202s 7i, of the

Total 2023-2024
7n ofthe

Total
Over 3 years I.155.440 l00o/o 1,146.240 99o/o

Total 1.155.440 o/ I,155,440 o/

Muranga Technical Training lnstitute 8,1 64 8.664

Gichugu Technical Training Institute 10.327,601 t7,879.384

Kiharu Technical Training lnstitute 13.226,746

Makongen i Technical Trailrins Institute 10.000.000

20,335,765 31,114,794

I
Aseins analvsis:

202+202s
7o ofthe

I'otal 2023-2024
7u ofthe

Total
Under one yea-r 20,335.765 1000 3l,l14,794 l00o/o

Total 20.335.765 100% 31,114,794 r00%
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25. Revaluationreserve

26. Cash generated from operations

I Buitdines

Cost as d the time of valuation 883.599.920 459.805.800

Depreciation rcz.4s8.7301 (9.196"1 t6)
Net book va.lue 82U4rJ90 4s0,609"684
Amount as per the revaluation report 1.071.870,000 474,087.273

Revaluation reserve 2s0.728.810 23.477.589

ii. Land
Cost as at the time of valuation 1,060.000,000 500,000,000
Amount as Der the revaluation reDort 1.400.000"000 1.060.000.000

Revaluation ressrve 340,000,000 560,000.000

iii Infrrclrucfirre ssc*s
Cost as at the time of valuation 108.025.629 135.08r.409
Depreciation (9.569.6071 62.4s8.730

Net book value 98.456.022 197.540.139

Amount as Der the revaluation report 109.874.000 474.087.273

Revaluation reserve 11.417.978 276.547.134

Total revalurtion reserve 602.146.788 583.477589

a

Sumlus for the vear before tax 409-9t2.634 128.509.711
Ad.iusted.for:
Depreciation 64.417.520 46.032.345

0.477-5621Provisions for bad detts 2s,852,254
lmpairment of equipnrcnt 66,443,892 45,486
Non-cash donations (299,741.9081

VYorkins Capital Adi ushnents
28-726-6tlDecrease in Receivables (s2.432.377\

Increase,/(decrease) i n payabl e to mentored i nstituti ons (10,779,029\ 27,217,e35
lncrease(decrease) in tade and other Payables for current
exoenditure

18,315,074 472,653

Net Cash Flow from Operating Activities 221,9E8,061 229,527,179

a
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Notes to the financial statements (continued)

27. Financial risk management

The entit-v's astivities expose it to a variery of financial risks including credit and Iiquidiry risks

and effects of charges in foreign currency. The company's overall risk management programme

focuses on unpredictabiliry" of changes in the business environrnent and seeks to minimise the

potential adverse efl'ect of such risks on its perfonnance by setting acceptable levels of risk. -[he

company does not hedgc any risks :urd has rn place policies to ensure that credit rs only extended

to customers with an established credit history.
The entity's tjnancial risk nranagement objectives ard policies are detailed below:

(i) Credit risk
Thika TTI has exposure to credit rislq which is the risk that a counterparry will be unable to pay

arnounts in full when due. Credit risk arises fiom cash and cash equivalents, and deposits with
banks, as well as trade and other receivables and available-for-sale financial investments.

Management assesses the credit quality of each customer. taking into account its financial
position. past experience and other factors. Individual risk lirnits are set based on internal or

extemal assessrnent in accordance with limits set by the directors. The amounts presented in the

statement of finarcial position are net of allowances for doubtful receivables, estimated by the

institution's management based on prior experience and their assessrnent of the current econolnic
environment. The carrying arnount of financial assets recorded in the financial statements

representing the Instinrtion's maxinrum exposure to credit risk without taking account of the

value of any collateral obtained is made up as lbllows:

The customers under the fully perfonning category are paying their debts as thev continue

trading. The credit risk associated with these receivables is mininral and the allot'ance for
uncollectible amounts that the company has recognised in the financial statements is considered

adequate to cover any potentially irrecoverable amounts.

The entity has significant concentration of credit risk on arnounts due from students.

The board of directors sets the Institution's credit policies and objectives arrd lays down

palarneters within which the various aspects of credit risk rnanagernent are operated.

At 30 June 2024
Recei vables from exchan ge h'ar sactions 77,491,181 52.480.024 20, 106,683 4.904.177
Bank balances 86,s8r,4 r6 86.s8r,416
'I'otal 164,072,600 r3e.06 t,440 20. 1 06.683 4,904,477
At 30 June 2025
Receivables from exchange transactions 123.s06.86 r 76497776 46.665.751 343.335
Bank balances 56,239.869 s6,239.869

Total 303.2s3.s91 t32.737.64s 46.665.75 t 343.335

28



Thika Technical Training Institute
Annual Report and Flnencisl Satements for the year ended 30th June 2025

(ii) Liquidity risk management

Ultimate responsibility for liquidity risk managcment rests with the lnstitution's board of
governors, who have built an appropriate liquidity risk management framework for the
management of the instihrtion's short, medium and long-term funding and liquidity
management requirements. The Institution manages liquidity risk through continuous
monitoring of forecasts and actual cash flows.

The table below represents cash flows payable by the lnstirution under non-derivative
financial liabilities by their remaining contractual maturities at the reporting date. The
arnounts disclosed in the table are the contractual undiscounted cash flows. Balances due
within 12 months equal their carrying balances, as the impact of discounting is not
significmt.

(iii) Market risk

The entity has put in place an internal audit function to assist it in assessing the risk faced by
tlie entity on an ongoing basis, evaluate and test the design and effectiveness of its internal
accounting and operational controls.

Market risk is the risk arising from changes in market priceq such as interest rate, equity
prices and foreign exchange rates which will affect the artity's income or the value of its
holding of financial instruments. Tte obiective of market risk management is to rnanage and
control market risk exposures within acceptable parameters, while optimising the return.
Overall responsibility for managing market risk rests with the Audit and Risk Managernent
Committee.
Thika TTI Finance Department is responsible for the development of detailed risk
managernent policies (subject to review and approval by Audit and Risk Management
Cormittec} and fu'r drc day-to'day lnetcrncnration of thospolircies;
There has been no change to the Institution's exposure to market risks or the manner in which
it manages and measures the risk.

a

I

At30.hrne 2tfr}*

Trade aodother payables from
exchange fransactions

2t2t\680 20,212,680

RefirndSlc d€Dosits fi,om crrstomcrs I,l.'s,440 1,1-5-5,,+40

Payable to mentored institutions 3t.t14.794 3t.114.794
'llbtat st.!tT.{r4 f,fs:t440 s2,4tr[,914
At 30 June 2025
Trade and other payables from
exchange hansactions 38.s27.754

38,527,754

Refundable deposits from customers 1,155,440 1,155,440

Payable to mentored institutions 20.335.765 20.335.76s
Total s&{t6l,.519 I,l55J4o 60,0r&959
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Financial risk management (continued)

Iv) Capital Risk Management
The objective of the Institution's capital risk management is to safeguard the Institution's
ability to continue as a going concern. The entity capital structure comprises of the
following funds:

28. Related party balances

Nature of related party relationships
Entities and other parties related to the entity include those parties who have ability to exercise
control or exercise significant influence over its operating and financial decisions. Related
parties include management personnel, their associates and close family members.

Government of Kenya

The Govermnent of Kenya is the principal shareholder of Thika TTI, holding 100% of the Institution's
equity interest. The Government of Kenya has provided full guarantees to all long-term lenders of the
entity, both domestic and extemal. Other related parties include:

i) The National Government,
ii) The Parent Ministry;
iii) Key managernent;
iv) Board of Governors;

The transactions and balances with related parties during the year are as

Revaluation Reserve 1.185.624.377 s83.477.589
Retained Earnings 1.r s2.949.08r 743,036.450
Capital Reserve I.129.398.580 1,129,398,580
Total Funds 3.467.972.038 2,455,912,619
Less: Cash and Bank Balances (56.239.869) (86,581,416)

Net DebU(Excess Cash and Cash Equivalents) 86,581,416 86,581,416

Gearins 2o/o 4%

Transactions with related parties
a) Sales to related parties

Total
b) Purchases from related parties
Purchases of electricitv from kplc 82r4-866 9,600-046
Purchase of water fiom Thika Water Co 4,140,458 3.862.366
Total 12.355J24 13,462,412
c) Grants /Transfers from the Government

Grants from National Covernment 227,799347 207.762222
Total 227,799347 2W,762,222
d) Key Management Compensation
Directors' emolunents 7.443.675 8.065.68s
Extraneous allowance to Key Management 1,7 10,000
Total 7,443,675 9.775.685
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Dr. Joseph Njuguna Muguthu 841,200 480,000 3 17,800 54.600 0 7,225

Peris Muniafu o 400,000 22t,too 109,200 18,000 3,650

Srcphen Chongoti 360,000 l@,200 0 3,3500 221,t00

Daniel Ochieng Agola 0 276,350 205,800 54,600 0 3,350

Eng. Dr. Charles Mwaniki 0 336,350 2 r 9,800 54.600 18,000 3,650

kene Wanjiru Karuru Kamau 0 300,000 1 93,1 00 54,600 0 3,050

Antony Moseka Pareyio 0 ,140.000 291,100 54,600 0 3,350

Lydia Musanzi Kyalo 0 340,000 22t.t00 _54,600 0 3,650

Bishop Kennedy Mbatia 0 360,000 235, I 00 54,600 0 5,650

Mayryann Abdi 0 260,000 1 55,1 00 54,600 0 3.050

Jane Kariuki - MoE 0 20,000 17,500 0 0 0

Total 841,200 3572,7W 2,298,6(X) 655,20O 36,(m 39,975

Aggregate remuneration of BoG members

Aggregate Extraneous allowance to Key Management

29. Events after the reporting period
There were no mdrurial adiustinB and non adjusting evcnts aftcr fte rcportirg p'criod,

m. Ulfimste and hotding entity
The entity is a State Corporation under the Ministry of Education State deparffirent of Vocational
and Training. Its ultimate parent is the Government of Kenya.

31. Currency
Tho fuansid statsrncnts anc prescnted ir Kenya Shilfirgs (Kshs).

i

h

I Hannah Mburu Principal 240.000

2 Gerald Kieia DlPrincipal Admin 216,000

3 John Niiru D/Principal Academics 216,000

4 Stephen Wairima Finance Officer 192.000

5 Joseph Gachau Reeistrar 192.000

6 Marv Munsai Dean of Students 192.000

7 Masdaline Niambi Procurement Officer 168.000

8 Mercy Mwangi Principal's Secretary 168,000

I Pefer Mugi See-urity Officer 12(000
Total 1.710.000
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32. Appendices

Appendix l: I'rogress on follow up of auditor recommendations

The following is the stmlmaty of issues raised by the external auditor. arrd management comnents that rvere provided to the audittx'

I
Long Outstanding Student
Debtors

Ihe managenrent has set up the nrinimnm

amount to bc paid every term before a student

is reported for studies.

Resolved partly Coulinuous

2
Unsupported Payrnent of
Disputed Prior Year Invoices

The payrnent was done after the advice of the
state council as the legal adr,iser of the
institutron.

Resolved March 2025

-1

Irregular I'rocurement of
Graduation Booklets

A register rvas maintainecl, Ancl Goods
Received Note (GRN) sy,tenr in place

Resolved lvlarch 2025

4
Irregulalities in Procurement of
Fuel and Oil

Procursment process put in place accordinglv Resolved March 2025

5 Irregularities in Stgffing Requirenrents

5.1 Undcrstalling in the Institution

In the financial year 2024-2025 the rninistry
posted Fifty-Five (55) New -frainers 

and

Eighteen (18) trainers were recruited by the

Board of Govemilrce.

In the nronth of Febmarv'2025, the institute
advertised Thirtl'-Five (35) r'acancies fbr the
non-teachins staff.

Continuous rcsolve June 2027
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Accounting Officer

HANNAH N. MBURU

"#'-

5.2
Non'Complianpe with
Minimum Requirements on
Ethnic Diversity

Management is working toward oompliance of
the minimum requirement on ethnicity

diversity
Continuous resolve June2027

6 Anomalies in Rental lncomes

The Hqusing Policy and Tenancy Agrcement
were dgveloped and approved by the Board.
A meeting of all the tenants (Resident Staff)
wps held and sensitized on the salne. fhey
signed the Agreement with the now rates
effective from January 2025.

Partly Resolved Septcmber 2025

7
Irregular Use of Standing
Tender Opening and Evaluation
Commiffees.

ad hoc tender commifteee were constituted
for each term to handle the specific
procuremcnt prooesses, inclpding both
opening and evaluation stages.

Resolve May 2025

8
Incomplete Fixed Asset

Register
Aosets valuation and tagging was dono and
asset rogister updpted

Resolved May2025

9
Non'Adhgrenca to dudit
Committec Ouarterlv Mectinss

Board meetings Scheduled accordingly and its
followod Resolved March 2025

?

Date, lSth September 2025
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Appendix Il: Projects Implemented by Thika Technical Training Institute

Status of Projects completion

4

5

l0

ll
l2
l3

rl

6

7

8

9

14

l5
t6

17

l8
l9
20

2l

1)

23

Construction of car-wash 4.624,637.00 4.624.637.00 1jtr/o 4,624,637 00 4,624,637 00 ArnA
Installation of sub-boards on the Power house 3,320,000.00 3,320,000.00 1jtr/o 3.320.000.00 3.320.000.00 ArnA
Construction of staff canteen

Constructron of Curing and masonry practicing workshop
_ 2,!0-5,,qq0_00

4.6e 1.568.00 4,691,568 00

002,l0 l0U/o
l)U/o

_ e!qf,900:q0 I _?,10!?80qqq
4.691.568.00 4.69r.568.00

ArnA
Aine

Procurement and Installatron of Steam boiler 3,850.569 39 3,850,569.39 100% 3,850,569.39 3,850.5693e ArnA
Replacement of bricks with box profile iron-sheets on Labs and
workshop

2.387.338 00 2,387.338.00
10ff2i,

2,387.338.00 2.387"33800
ArnA

Construction of steam boiler room I.780.470.00 1.780.,170.00 100% I.780.470.00 l.780.470.00 AinA
Construction of 3 dorne shape serving area 3.486.820.00 3.486.820.00 ljE/o 3,486.820 00 3.486.820 00 AinA
Power reticulation from power house to cabro making machine 2.998.379.00 2.998.379 00 1000/, 2.998.379 00 2,998.379 00
Structural works to Construction of Access ramp to Resource
center

3,640.893.77 3,&0,893.77
100%

3.610,893 77 3,640,893 77
AinA

Frnishes rvorks to construction of Access ramp to 4,148.037.69 4,148,037.69 100% 1.t48,037 69 4,148.037 6q AinA
Relocation of sewer next to new the staffcomplex 793.254.00 793.254 W 100% 793.254.00 793.254.00 AinA
Construction of two service bay 4.738.660.00 4.73 8.660.00 1000h 4.738.660 00 4.738.660 00

!g.1st1g.cl1on o{ slrding_gat9 gabro_qnd 2 turnstile s!rg!e.s
lnstallation of solar system on Tuition block

zJ1!,l5q,oo
3.863.220.00

) ll 150.00
3,863,220.00

t9u/e_

10tr4
2i i ! ?_l_so 9_0 I ?:3 u, I 5qr00
3,863,22000 3.863,220.00

AinA
Ainn

Installation of solar system on Lecture rooms Block 4.662.435.00 4.662.435.00 11U/o 4,662.41500 4.662.435.00 AinA
Power reticulation from power house to New existing power
house

3,270,670.00 3,270,670.00
10ff/o

3 ,27 0.67 0 00 3 ,27 0,67 0 .00

Construction of Generator house
Procurement and Installation of three phase generator

l.r25q:7.59_ 00

10.496.942.86
1,258,759 00

t0,4e6-942 86

to0%
1jE/o

l ?2f 8275_e:0_0 l,2t!r759j00
t0,496.942.86 10.496.942.86

ArnA
Aine

Construction of Auditorium -To be Completed FY 202512026 63,102.433.50 63,102,433.50 s6% 132.238.8 r2 50 63.102.433.50 AinA
Construction of StaffComplex - To be Completed FY
202512026 41,076,290 44

4t-o76,290 44
5s%

80,696,5e2 95
41,076,290 44

AinA

Ppgu 1eq gr,rt gf 
-To_ygqq,H1 

a99

Procurement of 33 Seater Bus
6,1e1,389 00

8,125.812.00 8,125.812 00

6,191 .389.00 1j$/o
90%

6,191.38900 6.r91,389.00
8.125.8r200 8.12s.81200

AinA
ArnA

Procurement of 67 Seater Bus 16.050.500.00 r 6,050,500 00 90% r6,050,50000 16,050.500.00 ArnA

AinA

AinA

AinA

24
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Appendix III- Inter-Entity Confirmation Letter

Name of transferring entity... State departrrent for Technical, Vocational Education and Training

Name of beneficiary entity... Thika Technical Training Institute

Reference Number Date Disbursed Recunent (A) Development (B) Iotal (CF(A+B) IRemarks
Receipt no21l79l 20th September2024 8.948.424.80 8,948,424 .80 lScholarship
Receipt no2ll795 20th Septem&r2024 10,554,816.90 I 0,554,816.90 lscholarship
Receipt no211797 20th September2024 4.393.585.60 4,393,585.60 lScholarship
Receipt no 2l 1804 23rd September 2024 221,551.20 221,551.20 lscholarship
Receipt no 2l 1805 24th Septembdr2024 10.984.826,50 I 0,984,826.50 lscholarship
Receipt no 21 1810 24th September 2024 33.230,42s.00 33,230,425 .00 lCapitation
Receipt no 2l l8ll 25th Septembr2024 369.367.00 369,367.00 Ischolarship
Receipt no 2l l8l2 23rd September 2024 43.110,925.00 43,1 10,925 .00 lCapitation
Receipt no 227897 l5th Januarv 2025 1.877.400.00 1,877,400.00 Monitoring and evaluation
Receipt no 236817 l4th February 2025 I15,985,425.00 I 1 5,985,425.00 lCapitation
Receipt no257633 8th May 2025 10.000.000.00 10,000,000.00 Kandara TVC Dev Grant
Total as at 30o June 2(D5 229.676.747,U 10.000.000.00 239,676,747.N
Receipt no 269806 l4th July 2025 I I,l l1,l I1.00 I I,l I I,l I L00 kenneth Matiba TVC Dev Grant
fotal 229,676,747.00 21.111.111.m 250,7E7,E5E.0d

I confirm that the amounts shown above are correct as of the date indicated

Head of Accounts Department - Disbursing Entity:

Name .r-t \il$i,,,,l;, l r?.\-t *,i;i,,,,,,,,,,, $igtr . . .,,,
Head of AccounB Department - Beneficiary Entity:

#,,,,,.,...* f)flt. . ;*/*"la(
?

Name.....

,Y'!rif,;*rr r.. r r r, r, r r r.. Df l" . . . . . r*PJ, Nr.J .?. l.

_(. ,...r.. Sign
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Appendix IV: Reporting of Climate Relevant Expenrlitures

Tree
planting

partrctpatrng rn

lvlazingila dav
celelrration on lOth
October 2024 at
Karibaribi prirrrary
school as by Plzurting
trees

To increase
trees c:overage

in the nearbl,
schools

Planting
5 I 00 tree
secdlings

8..100 367 743 AirrA None

Tree
planting

Tree planling exercise at
Thika Road neu
Kenyatta Llniversif)',
Kisirva Comprchensir e

school and General
Kago primarr.school on
29th Nlarch. lst and 2nd
April 2025 respectivell'
as attached.

To increase
trees coverage
in the nearby
schools

t0.200 AinA None
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Appendix V: Roportlng on Disaster Management Expenditure

I C
a,

Propamme Sub.
proSftunme

Disaster
Type

Category of disaster related Activity that
require expenditure reporting
(rospon se/reoovery/mitigati on/proparedness)

Expenditure item Amount
(Kshs.)

Commerrts

Firefighting
equipment

Procuring
fue alarm
systcrn, fire
blankets, fire
extinzuishers

Fire Disaster preparedness - to be well prepared
and equipped in case of fre outbreak

Inspection, and
refilling of fre
extinguishers

.937,363 This expenditure was
budgeted for during
the year hence
implemented as per
budeet provision

at hr)
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