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llishop \l:rhon I c:rclrcr I rainirrg ('ollegc
.\nnull ltcport anrl l'inarrcial Sl:rtcrncnts
For lhc rear crrtlcrl J(ltlr.lunc 2()22

Kcv llntitv lnlirrnration an(l l'lanagcnrcnl

(a) llackground information
'l hc collcee u'as cstahlishcd unrlcr thc llasic l.tlucation r\ct No lJ of 2(llJ,\ct
on l5rr' ['-cbrua11, 202 l. l'he entitf is dornicilcd in Kcrr-r,a arrcl has no hrarrchcs.
'l hc institutc is under the Ministrv ol'[:ducatiorr.

(b) l'rincipal Activities
'l'he principal activity/mission/ mandate of the cntity is to train ol [)iploma in
Primary -l'eacher Education and Diploma in Early Childhood Developrncnt
['.ducation - I]oth Pre-service and the Upgradc

Vision:
To be a centre lor Holistic and competitive teacher training

Mission:
1'o equip a community of learners with skilts and knowledgc to be responsiblc
global citizens, educators and champions ofour own success

Core Objective:
llonesty, Integrity, Professionalism, Team work and Positivity

(c) Key Management
The entity's day-to-day management is under the following key organs
Board of Management
Chief Accounting officer/ Principal
Management Staff

(d) Fiduciary Management

The key management personnel who held ofTice during the financial year
ended 30th June2022 and who had direct fiduciary responsibility were:

No. l)csignation Namc

I Principal Mrs Leah Losiru

2 Deputy Principal Mr. Mark Wabuli

-) Dean ol Curriculum Mrs. Ruth Mutali

Dean of students Mr. Julius Atieno

5 lJu rsar Mr. Moses Edapal

lv
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llisholl \lalrorr lr:uchcr-l r:rining ( ollegc
.,\nnual ltcglolt xn(l l''in nci l Stalcnrcnts
For the r car crrrlcrl l(lth ,lurrc 2022

(c) l'itluciarr(hcrsight.\rrangcnrenls

i) Finance Procurcnrent and (iencral I)urpose ('onrnrittec
Mcmbers

l. Ilcv. Fr. I)aul Arernan
l. I)r. Jacob [,ole lea

-1. Mrs. Lcah l.osiru
4. Ms. Dorcen Kari

Functions
o To ensure that all expenditures are in line rvith the approved budget

. -fo 
supervise and due process is fbllowcd

o To monitor lrom time to time how tunds are utilized in the College
o To monitor closely all procurements and due process is lollowed
. To ensure that all suppliers strictly fbllow their quotation prices

without varying the prices.

. To ensure that all books ofaccounts arc written and are up to date

. To physically check all bank slips, withdrawals against the bank

statements
. To handle all matters relating to supervising maintaining of store

records

ii) Audit and Risk Committee
Members
l. Mrs. Susan Aletea

2. Mrs. Christine Malcom
3. Mr. Brizan Were
Functions
o To examine in depth all payment vouchers and receipts and report to the

board any disparity
. To examine all used receipt books, cheque books delivery notes, invoices

and payment voucher.
o To examine in depth all enrolment registers lor the previous year.

r To examine alI movable and immovable assets flor the previous year.

. To examine all cheque books counterfoils lor the previous year.

. To examine all tender records for the prcvious year.

o To examine all procurement records flor the previous year.

. To veri& all projects records for the previous year.

. 'fo verify the audit and inspection reports for the previous year.

. To respond to audit queries after scrutinizing the report on audited
accounts.



llishoJr Il:thort'l cachcr'l'rititting ('ollcge
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l"or thc \ rl irr cn(lc(l l0th .lunc 2(122

iii) Acade nric Standards,, Qualitl'and Environrncnt ('onrnrittcc
Members
I . [)r. Ngasikc John 

-l'cria

2. l)r. Jacob [-olclea
,1. Mrs. Leah losiru
4. Mr. Micah Chirchir
5. Mr. Ang'ela Peter

Functions
o -[o 

handle all academic matters in the college
o To device ways and means of improving academic standards
. To analyse national examination results against the FACE exams
o To ensure that all textbooks purchased through the Govemment grants are

received in the college and given to each deserving student
. To ensure that each student has enough text books and other leaming

materials
. To ensure that all students are leaming in safe class rooms, the toilets are

safe and clean, the eating place is clean and safe, and water in the college
is clean and safe

o 'fo ensure that all college buildings are safe and secure
r To ensure that the college compound is safle and secure

iv) Discipline Ethics and Integrity Committee
Members

I . Pst. Dalmus Esekon
2. Mr. Philip llete
3. Mrs.Carolyne Lopatio

Functions
. To deal with all matters relating to discipline of students
. 'l'o work closely with the guidance and counselling committee in

improving discipline in college
. To handle all integrity cases involving teaching and non- teaching staff
. To promote ethics and integrity in the college
o -fo carry out any other assignment which rnay bc relerred to them by the

board of management

v) Human Rights and Students Welfare Committee
Members

l. Rev. Fr. Paul Areman
2. Mr. Seamus Ekuwom
3. Mr. Ang'ela Peter

Functions
r To receive and discuss all cases of admissions, transfers, suspensions,

and replacements at the college level
o To recommend to the Board of Management all cases admissions,

transfers, suspensions, and replacements lronr the collegc level
. To receive from students/teacher trainees or student leaders all cases

relating to human rights abuse and their welfare in general
o To carry out student census in the college or any other institutions o[

basics educations and submit a report to the Board o[ management

vt



Bishop Mahon Teacher Training College
Annual Report and Financial Statements
For the ear ended 30th June 2022

Key Entity lnformation and Management (Continued)

(0 Entity Headquarters
Bishop Mahon Teachers Training College
P.O. Box 148-30500
Lodwar, Kenya

(g) Entity Contacts
Bishop Mahon Teachers Training College
Telephone :( 25$ 1 1297213810729398332
E-*rail : bishopmahonttc@gmail.com
Website:

(h) Entity Bankers

Kenya Commercial Bank Ltd
Lodwar Branch

(i) Independent Auditors

Auditor-General
Office of Auditor General
Anniversary Towers, University Way
P.O. Box 30084
GPO 00100
Nairobi, Kenya

0) Prlnelpal Legel Advlser

The Attomey General
State Law Office
Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya
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Bishop Mahon Teacher Training College
Annual Report and Financial Statements
For the year ended 30th June 2022

lI. The Board of Management Members

l. A priest at Catholic Diocese of Lodwar
2. Lecturer at Turkana University College

Responsibility:-
l. BOM Chairperson
2. Human Rights and Students Welfare Commiftee

D.OB:- 1972
Academic Qualifications;- Masters Degree in Social
Development.
Work Experience:-

I

I
TE

VERY REV. PAUL
AREMAN

2

MRS. LEAH LOSIRU

Academic Qualifications:- Masters of Arts de

2. Finance, Procurement and General purpose Committee

D.O.B:- 1972

Responsibility:- l. Secre tary to BOM

gree
Work Experience: Principal Bishop Mahon TTC

J

MRS. SUSAN
ALETIA

Academic Oualifications:- Masters of Science degree in

County government.
Responsibility:- Audit and Risk committee

D.O.B:- 1974

Work experience:- UN Kenya Gender Advisor Turkana
Disaster Management

4 &
DR. JACOB LOLELIA

D.O.B:- 13.11.1974
Academic Qualification:- Doctor
Education
Work Experience:- University Lecturer

purpose.
2. Academic standards, Quality assurance and
Environment committee.

Responsibility:- l. Finance , Procurement and general

of Philosophy of

vllt
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For the year ended 30th June 2022

5

D.O.B:- 12.06.1985
Academic Oualifications:- Bachelor Degree of Arts
Work Ex enence:- Education Secretary- Diocese of

D.O.B:- 1983

Academic Oualifications:- Bachelors degree ln
Education
Work Ex n nce:- Chief Executive Officer Start UP
Lions Turkana
Responsibilitv:- Audit and Risk Committee member

6

MR. BRIZAN WERE

Academic Oualifications: - Masters de

Work Experience:- KCB Lodwar branch mana
Responsibility:- Audit and Risk Committee member

gree in Business

ger
Administration

D.O.B:- 1974

MRS. CHRISTINE
MALCOM

MR. PHII-IPI ILETE

7

8

D.O.B:- 1980
Academic Oualifi cations:- KCSE

person

Respqnsibilily- Human Rights and students welfare
erience:- BusinessWork Ex9

-

lx

I f-r

I IE
I I

I

MR.
LOSIKE

WILSON

Lodwar
Responsibilitv:- Audit and Risk Committee member

EIri
\,#

--,
I

d

\
D.O.B:- 1995

Academic Oualifications:- Bachelor Degree in Business

Management ( Human Resource )
Work Experience:- Senior Human Resource
Management and Development Officer.
Responsibility:- Discipline, Ethics and Integrity

r

,)

MS. DOREEN KAARI



Bishop Mahon Teacher Training College
Annual Repoft and Financial Statements
For the year ended 30th June 2022

l
MR. MICAt.I
CHIRCHIR

D.O.B:- 1974

Academic lification:- Bachelor Education Arts
Work Experience:- Lecturer at Bishop Mahon TTC
Responsibility:- Academics Standards, Quality
Assurance and Environment Committee member

PI]TF-R

D.O.B:- 1999

Academic alifications Craft Certificate in ECDE
Work Experi ence:- BMTTC Student Council chairperson

Responsibility:-
l. Human Rights and students welfare Committee
2. Academic Standards, Quality and Environment

Committee

t2

MR. SEAMUS I
EKUWOM

D.O.B:- 1975

Acadernic Oualifications:- Master degree in Sociology of
Education
Work Experience:- Senior Education Program Officer
Responsibility:- Human Rights and Students Welfare
Committee
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Bishop Mahon Teacher Training College
Annual Report and Financial Statements
For the year ended 30th June 2022

lIl. Management Team

I' I

Staff Responsibility

Mrs. Leah Losiru
Chief PrincipaY BOM Secretary
MBA

Teaching and administering teaching
functions
General administration
Human Resource Management
Financial Management and Control
Any other relevant duties

Mr. Mark Wabuli
Deputy Principal MEd

Teaching
Provision of administrative services and
technical assistance to teaching staff in the
areas of curriculum development,
implementation and evaluation
Other delegated duties

XI

l

1 I f
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7

Responsible for the provision of the
operational management to ensure service

delivery in the institution.
The role further provides support to the

head of the institution in the development
and implementation of education plans,
policies, programs and curriculum activities.
Other delegated duties

a-Ttlt

Mrs Ruth Mutali
Dean of Curriculum MEd



Bishop Mahon Teacher Training College
Annual Report and Financial Statements
For the year ended 30th June 2022

Teaching
Deals with Learners welfare including
sharing information with learners,

colleagues and other interested parties to
promote tearners' suocess and development
Other delegated duties

Dean ofStudents BEd
enoMr. Julius A

Custody and maintenance of books ofaccounts
and accountable documenls
Ensuring a proper record for each transaction is

kept.
Ensuring that statutory obligations are paid in

time.
Working with auditors in cnsuring
accountabi lity preparation
Preparing regular financial r€po(s as instructed

Mr. Moses E. Edapal
Bursar
Diploma in AccountancY

CPA Part II SEC 4

xll
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llishop \lahorr l eache r''l r:rirring ( ollcge
,.\nnrr:rI l{cport artrl I inancial Slatcnr('nts
l"or thc \ cilr e n(lr:(l J0th .lurrc 202 2

I\'. ( ha irnra n's Stirtcruclrl
Bishop Nlahorr 

'l cachcr'l'rairring ('ollcqc i: r.r ncs puhlic collcr.lc situatctl irt l urkarn ( crrtral
Suh C'ountl irr l urkana Countr. lt rras startccl througlr cornnrurritr cllirrt as thc arca lrad rro

tcrtiarl, institutions rvhere students *ould qo lirr lirrthcr cducation altcr corttplctiort ol
sccondarr ['-ducation.

'[hc'fcachers Service Conrnrission posted the lirst l)rincipal on 1211012020 and thc []oard ol
Management (tlOM) rvas inauguratcd on 20/8/2020.'l-he IIOM was taskcd to ensure that thc

collegc was ready to admit studcnts as soon as lhc Governrnent allowed rcsumption of teachcr

training. The IIOM has worked hand in hand rvith the stakeholders to mobilise support fbr thc
college dcvelopment tiorn the community and 'l'urkana County Covernment. I note rvith
appreciation that the l'urkana County Covernment donated to the college capital assets worth
millions which included land, olflccs, classrooms. property and equipment kitchen. hostels.

lenced compound among other non-llnancial assistance required lor the college to take of1.

First cohort of 53 students undertaking LJpgrade in Diploma in Primary Teacher Education
(UDPTE) and 14 students undertaking tJpgrade Diploma in Early Childhood Teacher
Education (UDECTE) was adrnitted on 4th October,202l for a one-year course which was a

big milestone. The college sta lf has grown to l0 lecturers and I appreciate the Teachers

Service Commission lor this gesture. There are 20 members of the non-teaching stalf that the

Ministry of Education has supported the college to have through the funding.

As a young college, there are many challenges which the BOM is working to overcome.
They include:-

o Lack of land for agriculture and fields for Physical Health Education-
. Lack of infrastructure e.g. special rooms, Leaming Resource Centre and internet for

effective and efficient implementation of the Competency Based Curriculum - The
College has written proposals to thc Ministry of Education for funding.

o Lack offunding to carry out projects
o Uncertainty o[the recruitment of students due to the high entry grades
o Huge fee arrears due to poverty levels

. .4{
6r nnv. peilte/ cnemafi,nx

,U,<a' -zrf

RI, N
BOM
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r\nrr ua I llcport anrl l"irrancial St:rtcnlcnls
F or lhe \ c:lr ('n(lc(l -ll)th .lu nc ll)22

\'. Re port of the l'rincipal
Bishop Mahorr'['eachcr'l'raining ('ollcgc is a ncs putrlie collcgc situatctl irr lurkarra ( crrtral
Sub Countl,in-l'urkana C()urrt\. lt uas startcd through cornrnurritr ullirrt r: tlrc arca lrad ntl
tcrtiary institutions rvhcrc students rrould go lirr lirrlhcr cducation alier conrplction ol
sccondary Education.

Achievements
Under the able strategic leadership and guidance ol'thc Board, the Managcrncnt and Stafl'

have accomplished the {bllowing:
i Enrolled 67 students out ol 138 originally budgeted lor year ended 30 June 2022

) Engagement ol reliable BOC stal[ who diligently oflered their services in the year

i lmprovement of basic physical facilities such as toilets and playing grounds.

) Planting ofover l00trees and tlowers and general beautification of the college.
) Putting in place Covid- l9 compliance measures to ensure to ensure continued

programs and activities of the College and

) Active involvement in sports and co-curricular activities.
D Creation of partnerships and cordial relations with the neighbouring community as

part of corporate soc ial responsi bility etc. ).

Challenges
The FY 202112022 had its lair share of challenges some of which include:
. The strategic plan is at draft stage development 2023

. Lack of Financial policy manual to guide in compliance with F'inancial management

procedures

o No organisation culture- the college management is working to establish a culture
through development of the college code of conduct e.g. logo, vision, mission and
core values

o Limited funds to implernent some of the planned activities and financial obligations

on time
. Lack of HRM policy manual to guide Management on Human Resource procedures

r Limited funds to hire desired professional support staff in key areas like Internal
Audit, Finance, Procurement, and Human Resource leading to challenges in the
implementation and compliance with ideal regulatory and reporting requirements

o Lack of essential equipment and facilities for administrative stafl intemet

connectivity, etc.

o Sho(age of Govemment employed trainers in Music, Arts and Craft courses that led

to engagement of Part time trainers. This in tum led to higher wage bill.
o Lack of land for agriculture and fields for Physical Health Education-
. Lack of infrastructure e.g. special rooms, Learning Resource Centre and internet for

effective and efficient implementation of the Competency Based Curriculum - The
College has written proposals to the Ministry of Education lor funding. The college
has also collaborated closely with local Government institutions that arc well
endowed to be facilitated on short loan some equipment e.g. sports, games, tablets
and furniture or share ficlds so as to enable training to take place effectively.

\tv



llisholl llahotr 'l-eache r'l rairrirrg ( ollcge
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I)cspitc the challcrrgcs. I rrrr sinecrclr gratclirl to tlrc lkrurtl ol \lurur:.lcrtte r)t li)r thc

dcdication and guidarrcc providcd during thc lcar arrd to thc crttirc stall'ol' []isholr

Mahon 'l'cachcrs 'l raining ('ollcgc lirr thcir tcilnrw()rk and coopcration that lccl to thc

rcalization ol'the ( ollege 's rnarrdiltc.

I arn gratef ul to the Ministry ol [:ducation, 'l'.S.C. [)ioccsc ol- Lodwar, I'urkana

County (lovernment and neighbouring comrnunity membcrs lbr of1'ering technical.

Iinancial and phy'sical support to the collegc during thc tlnancial 1'car cnded i0 June

2022.

MRS LEAH LOSIRTJ
PRINCIPAI,

D
IllItE-
lll

xv
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llislrop \lahon 'l e:rclre r I r:rining ('ollcgc
.'\nnual l{cport an(l ['in:lncinl Statements
Ior thc vcar crrtlql J(]th .lunc 2022

Vl. Slate rncnt ol' l'e rlirrrnancc against l'retlctcrnrirrcrl ( )lr jcctir cs

Scction [i I Subsection 2 (l) ol' thc ['}ublic I:inancc Nlanascrrrcnt ,\ct. ]() ll rctprire s tltc

Accourrting olllcer to include in thc linancial statcnrcnt. statcrrcnt ol' thc national

governnlcnt cntit)''s perlormancc against predctcrnrincd otticctivcs.

[]ishop Mahon 'l'cachcrs 'l-raining Collcge is in thc proccss ol'dcvcloping thc Stratcgic
['lan during thc FY ?.02112022 and therelirre it rvas not possiblc to conrpare thc
perlbnnance against predetcrmined ob.icctivcs during the year cnded i0 Jlllrte 2022

Consequently. annual work plans based on the above strategic pillars were not
developed. Assessment ol the Board's performance against its annual work plan could
not bc done on a quarterly basis during the year ended 30 June 2022

VI I. Corporate (iovernance Statement

Board Of Management (BOM) Meetings
Bishop Mahon TTC Board wished to conduct its business in accordance to thc Early

Childhood Development and Basic Education Act 20 14, which requires that the Board

meet at least once every three months. In line with this requirement,

Bishop Mahon TTC Board held two Full BOM meetings which was attended as below

No Nanre Designation Meetings

held

Meetings

m issed

I Rev. ["r. Paul Areman Chairman BoM 8

ti

6 2

2 Mrs. Susan Aletia BoM Member 5 J

) Ms. [)oreen Kari BoM Member 11 J )
4 Dr. Jacob l,olelea 8 tt 0

5 Pr. Dalmus Esekon 8 I 7

6 Dr. Esther E,kitela 8 1

7 Mrs. Christinc Malcom 8 5 l
8 Dr. John Ngasike 8 I 7

Mr. Seamus Ekuwom It J 5

l0 Mrs. CarolyneLopatio 8 6

lt Mr. Brizan Werc It 7 I

Mr. Wilson Losikc 8 7 I

l3 Mr. Micah Chirchir Tutors Representative tt 8 0

Mr. Ang'ela Peter Student Representative 8 8 0

l5 Mrs. l-eah l,osiru Principal /Secretary BOM {t It 0

t6 Mr. Ali I I ussein County Director TSC 8 0 8

xvl

Meetings

attended

6

9

2

t2

14.



llishop ]llhon l'cachcr lr:rinirrg ('ollcgc
..\rrnual llcport an(l l'inxnci:rl Statcnrcnts
['or thc r e :tr crrtlerl ]0lh .lune 2022

('0rp0ratr ( iot errra ncc Sta l(j nr(j n t (c0ntin rrctl)

Proccss of a gllxrintnrcnt
1)ishop Mahon I IC' Ikrard had sixtccn ( l(r) rncrrrbcrs lppointcd in thc prcscribccl

pr()cess laid out by thc Vlinistr.v- ol'l:ducation. I he liOi\1 rras constitutccl as bekxr
o 'l'welvc( l2) rncrnbcrs appointed b1' the ('abinct Sccrctar)';

. Studcrrt Rcprcscntativc
o l'utors Rcprcsentative

. 'I-he County dire ctor ol Education representing the PS- Mol:
o Thc Principal as the Board Secretary and Chiel' Accounting Olllcer

Removal of Board members
The appointment of a member to a Board ol'Management or to its committees

may be revoked and thc member may vacate olflce ilthe member

. Resigns by giving notice in writing to thc Cabinet Secretary; the person shall

cease to be a member of the Board lrom the date specified in the notice.

o Becomes insolvent or has conveyed or assigned his property or has made a

proposition or arrangement for the benefit ol his creditors;

o ls sentenced by a court of law to imprisonment for a term of six months or

more;

. Is incapacitatcd by physical or mental illness;

. Has been absent from three consecutivc meetings ofthe Board without leave;

o Where the member is a representative, has his appointment revoked by the

nominating body
o Is otherwise unable or unfit to dischargc his functions as a member of the

Board on account o[any mafter in the Act.

The roles of the board members include:
o Overseeing the conduct of education and training in the institution in

accordance with the provisions oIthe Act and any other written [aw;

o Promoting and maintaining standards, quality and relevance in education and

training in the institution in accordance with the Act and any other written law;

o Administering and managing the property of thc college

o Developing and implementing the institution's strategic plan;

o Reviewing and approving annual budget estimates ofrevenue and expenditure

for the Institution and incurring expenditure on behalfofthe institution;
o Determining suitable terms and conditions ol service for support staffl, trainers

and instructors and remunerating the staff of the institutions, in consultation

with the Authority;
. Making regulations governing collcgc, conduct and discipline o[the staff and

students;

o Discharging all other lunctions conlerred upon it by thc Act

\v



('orporalc (lor crnancc StalcrrrcnI (contin ucrl)

('onllict of I nterest
o It'a mernber of'the []oard has anv conf'lict ol' inte rcst he/she declarcs thc samc in

thc nreeting.

. A disclosure of intcrest rnadc shall be recordcd in thc rninutcs ol'the rrrccting at

which it is made

. A member of the Board who contravencs this comrnits an offence and is liable to a

fine or imprisonment.

Remuneration of Board Members
Mernbcrs of a Board of Managemcnt arc paid in respect ol their scrvices such

remuneration or allowances as approved by Cabinct Secretary, Ministry ol l]ducation

Ikra rd
a

Accountability and Financial Reporting
The Board of Management should ensure that top management keeps proper

books and records ofaccounts of the incorne, expenditure and assets of the college

and review performance ol managemcnt on Quartcrly basis and submit reports to

MoE,

within a period of three months lrom the end ol- each financial year, Board ol
Management submit Annual Financial Report to the office of the Auditor-

General, Ministry of Education, Controller of Budget, Treasury. and Commission

of Revenue Allocation and stamped copy ol'the report kept by the Principal/Chief

Secretary of the Board

Provide relevant supporting schedulcs to external auditors when called upon in
accordance with the Public Audit Act, 2015.

a

o

xv t
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llirhop \lahort l'cuchcr Irairrirtg ('ollcge
.\nnuirl l{eport:rrrrl I in:rrrcia I St:r te nrc n ts

l.'or (he rcirr cn(lc(l 3()tlt ,lutrc 2022

Vlll. Ilarurge nre nt l)iscussion irn(l .\nlllsis

Key projects and investment dc.,cisions the entity is planning/implementing

. Acquisition ofinternet connectivity routers and SIM cards and Fiba conneclivity

o Equipping College library with relevant books and leaming materials

. Office furniture - storage cabinets

o Generator and changeover switch

. Acquisition ofsolar panels and power failure back up facilities

o Expansion ofwater connectivity to various points in the college

Major risks facing the entity

- Uncertainty in regard to student enrollment due to restrictive entry points

- Liquidity risk to fund desired projects due to low enrolments

- Insecurity due high rate of unemployment in the community

Material arrears in statutory/financial obligations

There were no material arrears and financial obligations faced by the college during the year ended 30

June2022

The entity's financial probity and serious governance issues

There was no probity and serious governance issues face during the year ended 30 !une,2022

IX.Environmcntal and Sustainability Reporting Statement

Sustainability strategy and profi le
Bishop Mahon TTC key sustainability strategies include aggressive marketing of the services

opportunity to potential beneficiaries in Turkana Central Sub County and neighbouring sub

counties which include l,oirna, Turkana South, Turkana East, Turkana West and Turkana

North to ensure that the college can boost enrollment for regular and upgrade students.

Environmental performance
On environment, the collcge stall'have rnanaged to plant over 500 hundrcd trees and flowcrs

in the college in line with National l-.nvironment Management authority requircments.

E,mployee wclfare

xtx

l)ntit1''s contpliance n ith statutorY requirentcnts

-'l he collcgc did not compN'rvith tlrc statutor\ rcqLrirerncrrts rrl'rcgistration antl tlctitrcliorr ol'NSStr.
NlllF lionr l](Xi SIali'and I)AYl: tbr cligible tlO(i Staf'l'a: at -iO'r'Junc l0ll
-l'he Board is in thc process ol'registration in the tlnancial ycar cndcd 30'hJurre 20li to avoid penalties
and intercsts



llishoqr \lahon l'clclre r lrainirrg ( ollcgc
.\nnutI l{e Jrort antl I in a ncia l Slille nre nls
l"or thc )c:rr cn(lc(l JOth.lurrc l02l

[]ishop Mahon lcachcrs Irairrirrg ( ollcgc plarts to clcvclop u llrrrttltt l{c\(rr.r'e c rtltttuul tlltt
rr'ill cnsure consistcncl. transparcnc\. lairncss. and ntcrit-hascd hirirrg.
'l he college lirrther hopcs to continualh dcvclop skills lirr its crrrplo_rcc' to i11,nr.,t.

organization perlbrnrance. It hopcs to conduct Annual I)erlirrnrancc Appraisal and 'l'raining

Needs Assessmcnts to cstahlish horv rvcll thc crnployccs are pcrlirrrning thcir dutics as \\'ell as

the employees that necd training. salary increment and.iob promotion.

Market place practices-
1'he organisation should outlinc its eUbrts to:
a) Responsible competition practice.

Bishop Mahon 'l'eachers 'fraining College is steadfbst in its lidelity to anti-corruption
practices and remain a corruption lree zone. A public poster is duly erected at thc gate

reminding clients and suppliers of commitment of management in ensuring lair dealings
and above board transactions.

The management does not engage in political alienations and practices responsible
political involvement at Sub county and County Government levels

b) Responsible Supply chain and supplier relations- maintains good business
practices:-
Bishop Mahon TTC management are strongly committed to promoting local contcnt in its
procurement processes in accordance with AGPO regulations and will always strive to
ensure that all goods supplied on credit are paid within 30 days to minimize pressure on

its local suppliers

The management has made it part of its culture to treat its suppliers responsibly by

honouring contracts and making payment within agreed credit terms.

c) Responsible marketing and advertisement-outline efforts to maintain ethical
marketing practices.
Management strives to admit trainees without discrimination. This is aimed at enhancing

equity and access to collegc cducation and acquisition of skills by students from all walks

of life

d) Corporate Social Responsibility / Community Engagements
The plight of the immediate community remains a daily concem lor the college. The

College has on several occasions used its facilities to help clean the surrounding

Califomia Market as well as encouraging community members to enroll students and pay

fee in kind i.e. through supply of food items (firewood, maize, beans and vegetables

among others)



llishop trlahorr 'l'cachcr lrairtitrg ( ollcge
..\nnual lte lxrrt atttl l'ittarrcial St:tlcrttcrtts
For thc rcar cndcrl J0tlt,lune 2()ll

\. licport of thc l]oarrl o['llanage nrcnt
'I hc tloard nrcnrhcrs subnrit thcir rcp()rt t()qcthcr sith thr: auditctl ljnarre ial \tatcnrcnts li)f thc
rcar endcd June -i0. 2021. rvhich shorr thc statc ol'llishop \lalrorr 'l cacltcrs l rainirtg ('ollcgc

allairs.

Principal activities
1'hc principal activitics of thc college is to train ol I)iplonra in l)rinrar.v- 

-l eacher [:ducation
teachers (DPTE) and [)iploma in Early Child Teacher l]ducation (DEc'l'lr) - []oth Pre service
and the Upgrade

Board of Management
The members olthe Board who served during the year are shown on pagc viii to xii

Aud ito rs
'[he Auditor General is responsible lbr the statutory audit of Bishop Mahon Teachers

Training College in accordance with Article 229 of the Constitution of Kenya and the Public
Audit Act 2015 for the year ended June 30,2022.

Bv Order of the Board

Scc re ry of thc Board
Bishop Mahon Teachers 'fraining College
Lodwar
Date:

xxt



llishop \lahon l circlrcr l'rairring ( ollcge
..\n n ual ltc;lort :rnrl l.'irrancial Slalcntrnts
For thc rcar cnrlctl J(lth.lunc 2(122

Xl. St tcnrcnl ol'lirartl of Managcmcnt's ltcsponsibilities
Scction lll ol'thc I'ublic Iiinancc Managcnrcnt Act. l0ll urrtl l.arlr ( hildhootl l)crcloptttuttt
and llasic []ducatiorr Act No l4ol' 201-i-rcquirc thc Eolrtl rrrcrrrtrcrs t() prcpill'c Ilnane ial
stiltcnrcnts in respcct ot tlishop Mahon 'l'cache rs '[ raininq ( ollcgc. rr hich givc a truc and lair
vicrv of'thc statc ol'allairs of thc collcgc eat the cnd o1'thc Iirrancial rcar and thc opcratirrg
resulls of'the collcge tor that ycar cndcd June i0. 2022. 'l he []oard nrcnrbers arc also rcquircd
to ensure that tht: collegc keeps proper accounting rccords rvhich disclosc with rcasonablc
accuracy the llnancial position ol'thc Bishop Mahon 'l'cachcrs I raining Collcgc. 'l'he council
membcrs are also rcsponsiblc fbr salbguarding the asscts of- Ilishop Mahon 'l'eachcrs 'l'raining

College.

The Board members are responsible lor the preparation and prcsentation ol'[]ishop Mahon
Teachers Training Ciollegc's financial statements, which give a true and f'air view olthe statc of
affairs ofthe college for and as at the end ofthe financial ycar ended on June 30, 2022. This
responsibility includes: (i) maintaining adequate llnancial management arrangemcnts and
ensuring that these continue to be effective throughout the reporting period, (ii) maintaining
proper accounting rccords, which disclose with reasonable accuracy at any time the l'inancial
position ol the college, (iii) designing, implementing and maintaining internal controls
relevant to the preparation and fair presentation of the financial statements, and ensuring that
they are lree fiom material misstatements, whether due to error or fraud, (iv) saleguarding the
assets of the college, (v) selecting and applying appropriate accounting policies, and (vi)
making accounting estimates that are reasonable in the circumstances.

The Board members accept responsibility for Bishop Mahon T'eachers Training College's
financial statenlents, which have been prepared using appropriatc accounting policies
supported by rcasonable and prudent judgements and estimates, in conlormity with
International Public Sector Accounting Standards (IPSAS), and in the manner required by the
PFM Act. 2012 and lrarly Childhood Development and Basic [:ducation Act No l4 ol'2013.

The Iloard members are of the opinion that Bishop Mahon 'feachers College's financial
statements give a true and fair view of the state ofthe college's transactions during the financial
year ended June 10, 2022, and of the college's financial position as at that date. The Board
members lurther confirm the completeness of the accounting records maintained flor the
college, which have been relied upon in the preparation of the College's financial statements as

wellas the adequacy olthe systems of internal financial control.

Nothing has come to the attention of the Board members to indicate that Bishop Mahon
Teachers 'lraining College will not remain a going concem for at least the next twelve months
from the date of this statement.

2023and signed on its behalfb

grla,ro/ Name

Chief Accounting Offi cer/llrincipalBoard of Management

xxll

Approval of the Iinancial statements
Bishop Mahon Teachers 'l'raining College financial statements were approved by the Board on

t
Na ft,sfPt
Chai rl)erson
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REPORT OF THE AUDITOR-GENERAL ON BISHOP MAHON TEACHERS TRAINING

COLLEGE FOR TH E YEAR ENDED 30 JUNE, 2022

PREAIVIBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements

are fairly presented in accordance with the applicable financial reporting framew-ork,

accounting standards and the relevant laws and regulations that have a direct effect

on the financial statements.

B. Report on Lawfulness and Effectiveness in Use of Public Resources which considers

compliance with applicable laws, regulations, policies, gazette notices, circulars,

guidelines and manuals and whethei public resources are applied in- a prudent,

SfRcient, economic, transparent and accountable manner to ensure Government

achieves value for money and that such funds are applied for intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance

which considers now the entity has instituted checks and balances to guide internal

operations. This responds to ihe effectiveness of the governance structure' the risk

management environment and the internal controls, developed and implemented by

those-charged with governance for orderly, efficient and effective operations of the

entity.

A qualified opinion does not necessarily mean that an entity has complied with all relevant

laws and regulations, and that its internal controls, risk management and governance

iystems arjproperly designed and were working effectively in the financial year under

review.

The three parts of the report are aimed at addressing the statutory roles and

responsibilities of the Auditor-General as provided by Article 229^of the constitution, the

Public Finance Management Act, 2012 and the Public Audit Act, 2015' The three parts of

the report, when read-together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying flnancial statements of Bishop Mahon Teache.rs

Training College set out on'prgl"i to 19, which comprises of the statement of financial

positioi as at- 30 June, ZfiZZ-, ne statement of financial performance' statement of

Report of lhe Atrdit<tr-G eneral on Bishop Mahon Teachers T'aining

HEADOUARTERS
Anniversary Towers

Monrovia Street
P.O Box 3oo84-ooroo

NAIROBIOFFTCE OF THE AUDITOR.GENERAL

litt IturrL'itt.q -.1t t tttutIuhiIiIr

College for the year ended 30 June, 2022



,
changes in net assets, staternent of cash flows, the statement of comparison of budget
and actual amcunts for the year then ended and a summary of significant accounting
poiicies and other explanatory intonnation in accordance with the provisions of Article 229
of the Constitution of Kenya and Section 35 of the Public Audit Act, 201 5. I have obtained
all the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effect of the mafters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Bishop Mahon Teachers Training college as at
30 June, 2022 and of its financial performance and its cash flows for the year then ended,
in accordance with lnternational Public Sector Accounting Standards (Accrual Basis)
and comply with the Basic Education Act, 2013 and the Public Finance Management Act,
2012.

Basis for Qualified Opinion

1. Unsupported Accounts Receivable

The statement of financial position reflects receivables balance of Kshs.1,817,702 as
disclosed under Note 14 to the financial statements. However, the supporting schedules,
detailed ageing analysis and invoices issued were not provided for verification. Further,
there was no provision for impairment and doubtful students'fees balances in the financial
statements.

ln the circumstances, the accuracy, completeness and recoverability of the accounts
receivable balance of Kshs.1 ,817J02 could not be confirmed.

2. Unsupported Cash and Cash Equivalents

The statement of financial position reflects a balance of Kshs.698,211 in respect of cash
and cash equivalents as disclosed in Note 13 to the financial statements. However, the
balance includes cash in hand amount of Kshs.25,302 which was not supported by cash
count certificate or board of survey report. ln addition, Management operated without a
bank account register detailing the date the bank account was opened, purpose of the
account and authorized signatories to the account.

ln the circumstances, the validity, accuracy and completeness of the cash in hand
balance of Kshs.25,302 could not be confirmed.

3. Lack of Ownership Documents for Property, Plant and Equipment

The statement of financial position reflects nil balance in respect of property, plant and
equipment as disclosed in Note 15 to the financial statements. However, title deed,
allotment lefters or other documents to support land ownership were not provided for
audit. Although Management explained that the College took over the former Turkana
DICECE College owned by the Turkana County government and all its property including
land, buildings and furniture, they have not been officially transferred from the ownership

Report ofthe Auditor-General on Bishop Mahon T'eachers Training College for the year ended 30 June. 202 2
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of the Turkana County government to the College, no minutes or other documentary

evidence was provided to support the claim.

ln the circumstances, the accuracy and completeness of the nil balance and ownership

of the property, plant and equipment could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit

lnstitutions (lSSA|s). I am independent of the Bishop Mahon Teachers Training College

Management in accordance with ISSAI 130 on Code of Ethics. I have fulfilled other ethical

responsibilities in accordance with the ISSAI and in accordance with other ethical

requirements applicable to performing audits of financial statements in Kenya. I believe

that the audit evidence I have obtained is sufficient and appropriate to provide a basis for

my qualified opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts for the year under review

reflects the final budgeted revenue of Kshs.10,153,123 against actual receipts of

Kshs.9,706,821 resulting in an underfunding of Kshs.446,302 or 4o/o of the budget.

Similarly, the actual expenditure was Kshs.7,190,908 against actual receipts of
fsns.g,7OO,A21 resulting in an underutilization of Kshs.2,515,913 or 260/o of the actual

receipts.

The under-funding and underutilization affected the planned activities and may have

impacted negatively on service delivery to the public.

My opinion is not modified in respect of this matter'

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most

significance in the audit of the financial statements. Except for the matters described in

the Basis for Qualified Opinion section, I have determined that there are no other key

audit matters to communicate in my report.

Other lnformation

The Management is responsible for the other information set out on page iv to xxii which

comprises-of Key Entity lnformation and Management, Report of Principal, Statement of
performance against agreed objectives, Corporate Governance Statement, Management

discussion and analyiis, Environmental and Sustainability reporting statement and

Statement of Board of Management responsibilities. The Other lnformation does not

include the financial statements and my audit report thereon.

ln connection with my audit on the school's financial statements, my responsibility is to

read the other information and in doing so, consider whether the other information is

materially inconsistentwith the financial statements or my knowledge obtained in the audit

Report of the Auditor-General on Bishop Mahon Teachers Training
a
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or otherwise appears to be materially misstated. lf based on the work I have performed, I

conclude that there is a material misstatement of this Other lnformation, I am required to
report that fact. I have nothing to report in this regard.

My opinion on the financial statements does not cover the other information and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the mafters described in the Conclusion on LaMulness and
Effectiveness in Use of Public Resources section of my report, I confirm that, nothing else
has come to my attention to cause me to believe that public resources have not been
applied laMully and in an effective way.

Basis for Conclusion

1. Unapproved Board Expenses

The statement of financial performance for the year under review reflects board expenses
of Kshs.88,500 as disclosed in Note 12 to the financial statements. However, there was
no evidence that the board allowances were paid using the rates approved by the cabinet
Secretary as required by Section 17, second schedule of the Technical and Vocational
Education and Training Act,2013.

ln the circumstances, Management was in breach of the law.

2. Failure to Deduct and Remit Statutory Deductions

The statement of financial performance for the year under review reflects employee costs
of Kshs.1,640,500 as disclosed in Note 10 to the financial statements. However, there
was no evidence provided to show that the Management deducted and remitted statutory
monthly National Hospital lnsurance Fund (NHIF) as required by Section 16(1)of NHIF
Act provides that the employer of a liable person shall be liable to deduct and to pay the
contribution to the Board on behalf of and to the exclusion of that person.

ln addition, there was no evidence that the Management recovered and remitted National
Social Security Fund (NSSF) deductions from the employees' salaries for year under
review as provided by Section 20(1)(a) of the NSSF Act that requires an employer to pay
to the Pension Fund in respect of each employee in his or her employment.
ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
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the financial statements comply in all material respects, with the authorities that govern

them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1Xa) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effect of the matters described in the Basis for
Conclusion on Effectiveness of lnternal Controls, Risk Management and Governance

section of my report, I confirm that, nothing else has come to my attention to cause me to

believe that internal controls, risk management and overall governance were not effective.

Basis for Conclusion

1. Lack of lnternalAudit Function

During the financial year ended 30 June, 2022, there was no internal audit review of the

College's activities contrary to Section 73(3Xb) of the Public Finance Management Act,

2012 which requires that the lnternal Auditor shall conduct internal auditing which

includes risk-based, value-for-money and systems audits aimed at strengthening internal

control mechanisms that could have an impact on achievement of the strategic objectives

of the entity.

ln the circumstances, the effectiveness of the College's internal controls could not be

confirmed.

2. Non-Estabtishment of Occupational Safety and Health Committee

Review of the College operations, as an occupier, revealed that the College did not

establish a Safety and Health Committee at the workplace as required under Section 9(1)

of the Occupational Safety and Health Act, 2007. Further, Management did not provide a

safety and health audit report as required under Section 11(1) of the Act which stipulates

that fhe occupier of a workplace shall cause a thorough safety and health audit of his

workplace to be carried out at least once in every period of twelve (12) months by a safety

and health advisor.

ln the circumstances, the health and safety of the workplace could not be confirmed.

3. Weak lnformation Technology lnternal Control Environment

Review of the lnformation Technology lnternal Controls revealed that the College did not

have an ICT Policy, had not developed an lT continuity and disaster recovery plan which

is important in ensuring that the College recovers its functionality in case of an unplanned

incident or disaster.

Report of the Auditor-General on Bishop Mahon Teachers TrainingCollege for t
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Further, the College did not have an approved lT strategic committee and strategic plan
which is important in performing the oversight function and formulation of policies to
ensure that the lT department functions properly to assist in achievement of the College's
objectives in an economic, efficient and effective way.

ln the circumstances, the effectiveness of internal controls on management of ICT could
not be confirmed.

4. Lack of Risk Management Policy and Strategy

Audit verification revealed that Management did not have in place an approved risk
management policy and risk management framework including strategies and procedures
put in place to assess, identify, measure, prioritize and mitigate risks in the entity.

ln the circumstances, Management lacks a mechanism to help in detecting and mitigation
of any possible risk in the institution and operations may be disrupted.
5. Lack of an Approved Staff Establishment

The statement of financial performance for the year ended 30 June, 2022 reflecls
employee cost amount of Kshs.1,640,500 as salaries and wages for the board of
management's recruited staff as detailed in Note 10 to the financial statements. However,
it was noted that the College did not have an approved salary structure for the staff.

Further, the College operates without an authorized staff establishment to support the
establishment of appropriate structures to manage staffing, posting, training, skills
retention, and succession plans. lt was therefore not possible to establish the criteria used
by the Board to fill positions within the College. ln addition, the College did not have an
approved Human Resource & policies and procedures guide line and salary structure.

ln circumstances, it was not possible to determine if the College operated with an optimal
number of staff and that job placement and grading was equitable.

6. Lack of a Board Charter and Board Work Plan

The statement of financial performance for the year ended 30 June, 2022 reflects an
amount of Kshs.80,500 being board expenses. Audit verification of the documents
provided revealed that the College did not have a board charter and board work plan in
place. This was contrary to the Mwongozo Code of Governance for State Corporations.

Further, there was no evidence of quality assurance process, risk management strategies
and board members competency development in the governance objective of the board.
ln addition, the Board membership comprised of fifteen (15) members, exceeding the
required ceiling of nine (9) members contrary to the Governance parameter 1.1 paragraph
3 of the Mwongozo code of Governance for sate corporation that requires the Board
membership of all state corporations to be between seven and nine members.

Report ofthe Auditor-General on Bishop Mahon Teachers Training College for the year ended 30 June, 2022
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ln the circumstances, effectiveness of governance mechanisms at the College could not

be confirmed

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management and overall governance were

operating effectively, in all material respects. I believe that the audit evidence I have

obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and the Board of Management

Management is responsible for the preparation and fair presentation of these financial

statements in accordance with lnternational Public Sector Accounting Standards (Accrual

Basis) and for maintaining effective internal controls as Management determines is

necessary to enable the preparation of financial statements that are free from material

misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and overall governance.
ln preparing the financial statements, Management is responsible for assessing the

Coilege's ability to continue to sustain services, disclosing, as applicable, matters related

to sultainability of services, and using the applicable basis of accounting unless

Management is aware of the intention to terminate the College or to cease operations.

Management is also responsible for the submission of the financial statements to the

Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,

2015.

ln addition to the responsibility for the preparation and presentation of the financial

statements described above, Management is also responsible for ensuring that the

activities, financial transactions and information reflected in the financial statements are

in compliance with the authorities which govern them, and that public resources are

applied in an effective way.

The Board of Management is responsibte for overseeing the College's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with

ielevant legislative and regulatory requirements, ensuring that effective processes and

systems aie in place to address key roles and responsibilities in relation to overall
governance and risk management, and ensuring the adequacy and effectiveness of the

control environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with

Rrticte 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the

lnternational Standards for Supreme Audit lnstitutions (lSSAls). The standards require

that, in conducting the audit, I obtain reasonable assurance about whether the financial

statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48

Report of the Atrditor-Ceneral on Bishop Mahon Teachers Training Co

7
llege for the year ended 30 June, 2022



ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015.

Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

FCP

Report of the Auditor-General on Bishop Mahon Teachers Training College for the year ended 30 June, 202 2
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of the PublicAuditAct,20l5. Reasonable assurance is a high levelof assurance but is
not a guarantee that an audit conducted in accordance with lSSAls will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https://www.oaqkenva.qo.ke/auditor-qenerals-
responsibilities-for-audiu. This description forms part of my auditor's report.

AUDITOR-GENERAL

Nairobi

23 June,2025



Bishop NIahon Teacher -fraining College
Annual lle port and Financial Statements
For the venr ended 30th June 2022

XIII. Statement Of Financial Perlbrmrnce lbr The Ycar Fl,rrdetl J0 .lunc 2022

The Financial Statements set out on pages I to 5 and explanatory notes on Pages 6 to l8 were signed
on behalf of the Board by:

'{/w,* v
Ch man of Board Finance Officer Principal

Date 2- 2,ts44
ICPAK No

Date "ffi* Date a3t4>s al

Description Note 202U2022

Reven ues from Non-exchange transactions Kshs

Trans lers frorn National Government 6 2.882.65 5

Public Contributions and donations 7 r,i0 r,i80
Total revenue from non-exchange transactions 4,184,235

Revenues from Exchange transactions

Rendering ol services - fees from students 8 5,522,586

Reven ue from Exchange transactions 5,522,586

9,706,821Total Revenue

Erpenses

Use of goods and services 9 3,906,069

Employ'ce costs l0 1,640,s00

Repairs and maintenance lt 1,555,839

Board Expenses t2 88,500

Total expenditu res 7,190,908

Net Surplus for the year 2,515,9 13

il
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.\ n rr u:rl lteporl:rrtrl l"initncial Stxtrnrent\
For thc rcrr cn(lc(l l(lth.lunr 2022

\l\'. Sl:rlcnre nl ol l"irranci:rl l'osition irs rt J(lth.lurre l02l

The Financial Statements set out on pages I to 5 and explanatory notes on Pages 6 to l8 were signed
on behalf ofthe Board by:

,,0 i,/= z

hairman of Board Finance Oflicer

ICPAK No

Principal

DateDate /!f o/a"26 oate 43f p"'fnru eAf.g(a-es

I )esc riptiorr \otc 2021-2022

r\sscts Kshs
( u rre ttl .\sscts

Cash and cash cquivalents li 6eti.l I I

Receivables fiom exchange transactions l1 t.ti 17.701
'f otal Currcnt Asscts 2,5 t 5,913

Non-(lurrcnt Asse ts

Property, plant and equipment l5

Total Non-Current Assets

Total assets 2,515,913

Lia bil itics

Current Liabilitics
Ref undable deposits liom customers/students

Trade and other liabilitics lrom cxchange transactions

Non-Current l,iabilitics
Total [,iabilitics
Net Asscts 2,515,913

FINANCED I}Y
Capital Funds

Accumulated surplus/defi cit 2,5 r5.913

Total Net Asscts and Liabilitics 2,515,913

lL-\
!l lll

2

4
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XV. Statcnrcnt of ('hangcs irr Ne I Asset lirr thc rcar cntlcrl J(l .lurrc 2022

r\ccu nt ulalcd
I.-unrl

llctaincrl
carnings

('a gr itl I

l'u ntl 'l otaI

l)cscription Kshs Ks hs Kslrs

As at.Iulyl,2020
Accumulatcd Retaine d [:arnings

Capital Crants received during the year

As at .lunc 2021

As at Julyl,202l

Ilcvaluation gain

Surplus/( Deficit) lor thc year 2,5t5,9t3 2.5I5,9t3

Capital Grants received during the year

As at June J0, 2022 2,5 t 5,9t 3 2,515,91J

')
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XV'1. Slatcnrcnt of ('ash ['knrs For'l'hc Ycar [.nrlcrl J(l ,lune 2022

2021-2022l)cscrilllion
Notc Kslrs

RccciJrts
2.882.655

Public Contributions and donations 7 1.i01.580

Rendering olservices - Student f'ee collections tt j.704.884

Total Receipts

I)aynrcnts

Use ol goods and services 9 3,906,069

Compensation of Employecs t0 r.640.500

Repairs and maintenance payments II r,555,839

Board Expenses t2 88.s00

Total Payments 7,,190,908

Nct cash flow from opcrating activities 698,21I

Cash flow from investing activities
Purchasc of Property, Plant and Equipment

Nct Cash flow from investing activities
Cash flow from financing activitics
Rcservcs

Nct Cash flow from Financing activities
Net I ncrease/(decrease) in cash and cash
equivalents 698.21I

Cash and Cash Equivalents at I .Iuly 2021

Cash and Cash Equivalents at 30 .lunc2022 l-l 698,21 I

4

Transf'ers lrom National Covcrnnrcnt 6

7,889,t l9
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XVI l. Statcnrcnl of (brn a rison of l| u<l ct & Aclual l rnou n ts

Notes to Budget comparison and actual amounts
l. Harambee was done to facilitate the refurbishment of college buitdings and the playing
ground.
2. Fees were not collected fully due to students' inability to pay on time.
3. Employees were not paid on time due to funding challenges resulting from non-collection
ofall ofthe budgeted revenue.
4. The major repairs were being done in form of refurbishing the college buildings and
playing ground' which was ongoing.
5. The budget amount for Board of Management Expenses was misclassified in
administrative cost
6. Funding Challenges.

5

Original
Budgct

Adj ust
nrcnls

Final
lludgct

. \ct ual on
('onrparabl

c llasis

l'c rlir r nt a

ncc
l)iffercnc

c

t;tiliz
ation
l) iffcr
cncc

l)rplanat
ion of
nraterial
variance
s

Notcllcceipts Ksh s Kshs K shs Kshs

Govcrnment
Grants 3,043,478 3,043.478 2.882.655 r60.823 5o/o

r.500,000 1.500.000 l.i0 t.580 198.420 t3%

)
Rendering ol'
servlces 5,489,645 5,489,645 5.522,586 t,784,761 33%

Total Rcceipts t 0, t 5J,123 t 0,l 5J, l 2l 9,,706,82 r 2.'144,004

I)ay me n ts
Employee
costs 3,3 t I,755 3,31 1,755 1.640.500 1,67 t,255 50v, J

Repairs and
maintenancc 1,384,737 1.384.737 r,5s5,839 t7 t,t02 120 4

1000io 5

Board
Expenses 88.500

4,585,049 l4Yo 6
Use ofGoods
and services 4,585,049 3.906,069

(88,500)

678.980

9,28 t,541 9,281,5.1t 7.'190,908
Total
Paymcnts

871,582 2,51 5,9 r J
Surplus for
the period

Kshs

Public
I larambce I
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I

\\'l t I. \ole s lo lhc liirrancial Sl:r(e nrr: nts

Gcncral ln firrmation
[]ishop Mahon lcachcrs l'raining ('ollcgc is establishcd h1 arrd derives its authoritl and

accountabilitl' lionr l:arl1' Childhood Dcveloprnent and Ilasic I:dLrcation Act No. l.{ ot'

201i.'fhc collcge is r,vholly orvncd by the Covcrnnrent ol Kcnya and is donticilt:d in
Kcnya.

1'he entity's principal activity is to train Primary l-cacher l:ducation teachcrs - t]oth

Pre- service and thc tjpgrade at Diploma level

Statement of Compliance and Basis of Preparation

The financial statcments have been prepared on a hislorical cost.
The preparation ol linancial statements in conform ity with lnternational Public Sector
Accounting Standards (IPSAS) allows the use of estimates and assumptions. It also
requires management to exercise judgement in the process of applying the College's
accounting policies.

The financial statements have been prepared and presented in Kenya Shillings, which is
the lunctional and reporting currency of the College.

The financial statements have been prepared in accordance with the PFM Act, Early
Childhood l)evelopment and Basic Education ActNo. l4 of 2013, and International
Public Sector Accounting Standards (IPSAS). The accounting policies adopted have

been consistently applied during the year ended 30 June2022.

3. Adoption of New and Revised Standards

i. Relevant new standards and amendments to published standards effective for the

year ended 30 June 2022.

IPSASB deferred the application date of standards from Ist January 2022 owing to covidl9.
This was done to provide entities with time to effectively apply the standards. The deferral

was set for lst January 2023.

ll. New and amended standards and interpretations in issue but not yet efTective in the

year cnded 30 June 2022.

2

IPSAS 4I:

Financial

Instruments

Applicable : l"' January 2023:

The objective of IPSAS 4l is to establish principles for the financial reporting

of financial assets and liabilities that will present relevant and useful

information to users of financial statements for their assessment of the amounts.

timing and uncertainty of an Entity's future cash flows.

IPSAS 4 I provides users of financial statements with more useful infbrmation

than IPSAS 29, by:

6

Standard Effective date and impact:
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Sta nda rd [.] fcct ivc date and inrpacl

. Apply'irrg a singlc classilicalion and rncasurerncnt nrotlcl lirr l'irrarrcial

assets that considers the characteristics of the assct's cash llorvs and the

objective for rvhich the asset is heldl

. Applying a single forward-looking expected credit loss model that is

applicable to all financial instruments subject to impairment testing;

and

. Applying an improved hedge accounting model that broadens the

hedging arrangements in scope of the guidance. The model develops a

strong link between an Entity's risk management strategies and the

accounting treatment for inslruments held as part of the risk

management strategy.

IPSAS 42:

Social

Benefits

Applicable: l" January 2023

The objective of this Standard is to improve the relevance, faithful

representativeness and comparability of the information that a reporting Entity

provides in its financial statements about social benefits. The information

provided should help users of the financial statements and general-purpose

fi nancial reports assess:

(a) The nature of such social benefits provided by the Entity;

(b) The key features ofthe operation ofthose social benefit schemes; and

(c) The impact of such social benefits provided on the Entity's financial

performance, financial position and cash flows.

Amendments

to Other

IPSAS

resulting from

IPSAS 4I.

Financial

lnstruments

Applicable: lst January 2023:

a) Amendments to IPSAS 5, to update the guidance related to the

components of borrowing costs which were inadvertently omitted when

IPSAS 4l was issued.

b) Amendments to IPSAS 30, regarding illustrative examples on hedging

and credit risk which were inadvertently omitted when IPSAS 4l was

issued.

c) Amendrnents to IPSAS 30, to update the guidance for accounting for

financial guarantee contracts which were inadvertently omitted when

TPSAS 4l was issued.

7
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Standartl Effcctive date and inrpacl:

Anrcndnlents to l['SAS ,i3. to Lrptlatc the quitlancc on classill irtlr llnancial

instrurnents on inilirl adoption ol accrual ha:is ll'SAS rrhich rvcrc irtadverlcntll

ornittcd rvhcrr ll'SAS 4 I rvas issued.

Applicable I't Januan' 2023

o 1P.SIS 22 Disclosure oJ F'inancial lnfirmatiort uhoul llrc General

Governmenl Sector.

Amendments to refer to the latest System olNational Accounts (SNA 2008).

. IPSAS 39. Employee BeneJirs

Now deletes the term composite social security benefits as it is no longer

defined in IPSAS.

. IPSAS 29: Financial instruments: Recognition and Measurement

Standard no longer included in the 2021 IPSAS handbook as it is now

superseded by TPSAS 4l which is applicable lrom l" January 2023.

Other

improvements

to IPSAS

IPSAS 43 Applicable In January 2025

The standard sets out the principles for the recognition, measurement,

presentation, and disclosure of leases. The objective is to ensure that lessees and

lessors provide relevant information in a manner that faithfully represents those

transactions. This information gives a basis lor users of financial statements to

assess the effect that leases have on the financial position, financial

performance and cash flows of an Entity.

The new standard requires entities to recognise, measure and present

information on right of use assets and lease liabilities.

IPSAS 44:

Non- Current

Assets Held

for Sale and

Discontinued

Operations

Applicable ld Jonuary 2025

The Standard requires,

Assets that meet the criteria to be classified as held for sale to be measured at

the lower of carrying amount and fair value less costs to sell and the

depreciation of such assets to cease and:

Assets that meet the criteria to be classified as held for sale to be presented

separately in the statement of financial position and the results of discontinued

operations to be presented separately in the statement of financial performance.

ll
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lll Fl,a rly adoption of stantlards
[]ishop Mahon 'l'eachcrs '[raining Collcgc dicl rrot carll - d()l)t lln\ ttcrr trr atttcttdcd

standards in lcar cndcd l0 June 2022.

Revenues lrom non-exchange transactions with other government entities are

measured at lair value and recognized on obtaining control ol the assct (cash,

goods, services and property) if the transler is fiee ftom conditions and it is
probable that the economic benefits or service potential related to the asset will
flow to the college and can be measured reliably. Recurrent grants are
recognized in the statement of comprehensive income. Development/capital
grants are recognized in the statement of financial position and realised in the
statement of comprehensive income over the useful life of the assets that has

bcen acquired using such funds

ii) Revenue from exchange transactions

Rendering of services

The college recognizes revenue from rendering of services by relerence to the
stage ol completion when the outcome of the transaction can be estimated
reliably. The stage of completion is measured by refcrence to labour hours
incurred to date as a percentage of, total estimated labour hours.

b) Iludgct information

'['he original budget for FY 202112022 was approved by the Board on
Il/10/202 l.Subsequent revisions or additional appropriations were madc to the

approved budget in accordance with actual students' enrolment of 67 students
against an original budget of 150. The revised budget was approved by the Board on
22n0t202t

()

.1. Sunrmary of Significant Accounting l'olicies

a) Revenue recognition

i) Revenue from non-exchange transactions

Transfcrs from other government entities
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Notcs to thc Financial Strtcnrcnts ((iontinuetl)

c) l)ropcrtl'' l)lant and l,quipnrent

All property. plant and equiprnent are stated at cost lcss accumulated deprcciation

and impairment losses. Cost includes expenditure that is directly attributable to the

acquisition of the items. When significant parts of property, plant and equipment are

required to be rcplaced at intervals, the college rccognizes such parts as individual

assets with specilic uselul lives and depreciates them accordingly. Likewise, when a

major inspection is perflormed, its cost is recognized in the carrying amount of the

plant and equipment as a replacement if the recognition criteria are satisfied.

The property, plant and equipment are depreciated on a straight line basis over their

useful lives at the following annual rates

[.and 0Yo

Buildings 2.5% 40 years

Propcrty and cquipmcnt t2.5% 8vears

12.5 0A 8 years

33.3% 8ycars

All other repair and maintenance costs are recognized in surplus or deficit as

incurred. Where an asset is acquired in a non-exchange transaction for nil or

nominal consideration the asset is initially measured at its fair value.

d) Inventories

lnventory is measured at cost upon initial recognition. To the extent that inventory
was received through non-exchange transactions (for no cost or for a nominal cost),
the cost of the inventory is its fair value at the date of acquisition.

l0

Furniture and fittings

Computers and related equipment

Inventories are recognized as an expense when deployed for utilization or
consumption in the ordinary course of operations of the College.

e) Contingent liabilities
T'he college does not recognize a contingent liability but discloses details of any
contingencies in the notes to the financial statements, unless the possibility of an

outflow of resources embodying economic benefits or service potential is remote.



Notcs lo lhc l'-irr:rncial Slirlcnrents (('onlinuctl)

f) Contingcnt assets
'l'hc I:ntity docs not recognizc a contingcnt assct hut discloscs dctails ol'a possiblc
assct whose existence is contingcnt on thc occurrence ()r non-occurrcncc ol'onc or
more uncertain luture cvents not rvholly' rvithin the control ol- the llntity in thc notcs
to thc financial statemcnts. Contingcnt assets arc assesscd continually to ensurc that
developments are appropriately rellccted in the flnancial statements. Il' it has

becomc virtually ccrtain that an inflow of economic benefits or service potential will
arise and the asset's valuc can be measured reliably, the asset and the related
revenue are recognized in the financial statements of the period in which the change
occurs.

g) Nature and purpose of reserves

The college did not create any reserves account during the year ended 30 June 2022

h) Changes in accounting policies and estimates

The college recognizes the effects of changes in accounting policy retrospectively.
The effects of changes in accounting policy are applied prospectively if
retrospective application is impractical.

i) Fi,mployec benefits

Retirement benefi t plans
There was no provision for retirement benellts for its BOG employees through
National Social Security Fund as a defined contribution plan. Defined contribution
plans are post-employment benefit plans under which the college pays fixed
contributions into NSSF fund and will have no legal or constructive obligation to
pay fu(her contributions if the fund does not hold sufficient assets to pay all
employee benefits relating to employee service in the current and prior periods.

j) Foreign currency transactions

There were no foreign currency transactions during the year ended 30 lune 2022.

k) Borrowing costs

There were no Borrowing during the year ended 30 lune 2022

l) Related parties

The college regards a related party as a person or an entity with the ability to exert
control individually or jointly, or to exercise significant influence over the College,
or vice versa. Members of key management are regarded as related parties and
comprise the directors, the Principal and senior managers.

m) Service concession arrangements

There were no service concession arrangements during year ended 30 June 2022

il
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Notes to the F inancial Statcments (Continuctl)

n) Cash anrl cash equivalents

Cash and cash equivalents cornprise cash at hand and cash at bank.

o) Comparative figures

Thc college began operations in October 202 I hcnce there were no comparative
tigures liom last financial year

p) Subsequent events

The preparation of the College's financial statements in conformity with IPSAS
requires management to make judgments, estimates and assumptions that affect the

reported amounts ol revenues, expenses, assets and liabilitics, and the disclosure ol
contingcnt liabilities, at the end of the reporting period

Estimates and assumptions

There are no estimates and key assumptions concerning the luture and other key sources
of estimation uncertainty at the reporting date that have a significant risk ol causing a

material adjustment to the carrying amounts of assets and liabilities within the next
financial year.

Useful lives and residual values

The useful lives and residual values of assets are assessed using the following indicators
to inform potential fluture use and value from disposal:

Provisions

There were no provisions raised by management during the year ended 30 June 2022

t2

There have been no events subsequent to the I'inancial ycar end with a significant
irnpact on the financial statements for the year ended Junc 30,2022.
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Notcs to thc ['inancial Stalcnrcnts (('ontinuctl)
6. 'franslcrs fronr National (iovcrnnrcnl cntitics

Dcscription 2.{tzt-2022
Kshs

Ope rational (irants l.881.65 5

'I'otal Oovernment gra n ts 2,tilt2.655

6 (a) Transfcrs from othcr (iovcrnmcnt entities (Categorizcd)

7. I'>ublic Contributions and Donations

Name ofThe
Entity
Sending The
Grant

Amount
recognized

to
Statemen t

of
Com prehen
sive Income

Kshs

Amount
dcferred

u nder
deferred
income
Kshs

Amount
recognised
in capital

fund.

Total grant
income

during the
yea r 202t-2022

Kshs Kshs Ks hs

Ministry of
Education 2.882.655

0 0 0 2.882,65 5

Total 2,882,6s5
0 0 2.882,655

Description 202t-2022

Kshs

Fund Raising revenue (Harambee) r,30 r,s80

Total I,J0 t ,580

l3

0
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\otcs to thc I,'inancial Statcnrcnts (('ontinucrl)
li. llcnde ring of Scn'ices- Fee fronr stutlcnts

The revenue amount of Kshs. 5,522,586 for rendering of services consists of actual receipts
of kshs. 3,704,884 and receivables amount of Kshs. 1,817 ,702.

l)cscription 21t2t-2022

Kshs

[]l:S l.cvr 2.027.727

l l:S [.cvr' -16i.-192

l.'l'&l'Lcvv 259.1i4
Mcdical [:ees 5 t.827

Activity lee 155.48 I

RM I/Rehabilitation Levv i40.07 r

VRM/Replaccment Levy 345,5 t3

Contingency/Adm in istrative Levy t72,756
'l-eaching l)ractice (Practicum) Levy 2t5,945

Track Suits Levy

EWC t-evy 34t,7 I I

Registration Fees 17,276

Students Council 43, t 89

I'll Subsidy/Gratuity Levy 362,290

Internet Connectivity/Computer Studies Levy 345,5 l3
COVID Rcsponse Levy t72,756

Student ll) 25,913

Clubs and Societies

Library Books 43.189

Studcnts Guide Book 17,276

TP Lesson Plan Books 103.654

Bank Charges Levy 21,595

KNIIC txam Fee
'Iirtal 5.'522,586

14
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Notcs to the Financial Statcnlcnls ((bntinucd)
9. []se of (iootls r\ntl Scrviccs

10. Employec Costs

I l. Repairs and Maintenance

12. Board Management Expenses

l)cscription 202t-2022

Kshs

BES l.evv 978.044

TIIS l-evv t09.780

L'f&1'Levy 675.485

Medical lrees 5,250

Activity fee 3t5,342

Contingency/Adm inistrative Le vy 399,177

EWC Levy 3t0.720

Students Council r6.000

COVID Response Levy 69.250

Studcnt ID 18,465

Clubs and Societies 30.500

Bank Charges Levy 4.656

KNEC Exam Fee 973.400

TOTAL 3,906.'069

Dcscription 2021-2022

Kshs

BOG Staff wages I,477,500

BOG Casual Workers r 63.000

Total Employee Costs I,640,,500

l)cscription 2021-2022

Kshs

Property (Relurbishment of buildings and playing ground) r,301,580

Equipmcnt repairs and maintenance 254,259

Total I,555,839

88.500Board of Management Expenses

Total 88.500

l5

Kslrs
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l3 (a). Detailed Analvsis of Cash and Cash cquivalents

14. Receivables from Exchangc transactions

15. Property, Plant and Equipment

2021-2022

Cash antl cash cq u iva lcn ts Kshs

l:ce Bank Accounl 127.074

(lrants llarrk Account 545.8i 5

Cash in hand 25.302

Total Cash and cash equivalcnts 69tt.2l I

Financial institution Account number 2021-2022
a) Current account Kshs

KCB Bank Ltd Fee Account 1279460105 127,074

KCB Bank Ltd Grant Account 1279475935 545.8t5
Sub- total 672,909

Cash in hand 2s,302

Sub- total 25,J02
(irand total 698,2 t I

Dcscription 2021-2022

School Fee Debtors 1,817,702

Total 1,811 ,702

Descri ption
Office

Eq uipments
Electrical

Appliances
Furniture
& Fittings

Stores
(Matresses)

Total
Assets

Cost/Valuation Kshs Kshs Kshs Kshs Kshs

As at 01.07.2021

Donations

Additions

Transfers/adj ustments

As at 30 06.2022

Dcpreciation
As at 01.07.202 I

Charge for the year

Transfers/adj ustm e nts

As at 30.06.2022

Net llook Values

As at 30 06.2022

l6

Notcs to thc ['inancial Stalcnlcnts (('ontinuerl)

13. Cash antl ('ash Et;uivalcnls

Kshs
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Notcs to the Financial Statcnrcnts (Continuctl)
I6. Capital ['u ntls

'[-he value ol'donatcd asscts could no( bccn cstlhlishccl as thc l]oard is still pursLrirrg thc

issuc rrith lirrrner ow'ners ol-the IaciIit1'(Rcsourcc ('cntrc)

17. Cash generated from operations

l)cscription 2021-2022

Kshs

Surplus beforc tax 2.515,91l

Adjustcd for
Deprec iation

Working capital adjustmcnts
Increase in receivables from exchange transactions 1,817 ,702-
Increase in deferred payables

Increase in trade payables

Nct cash flow from opcrating activitics 69ti.2 t I

18. Financial Risk Management

(i) Credit risk

The college has no credit risk exposure, which is the risk that a counterparty will be unable to
pay amounts in full when due. Credit risk arises lrom cash and cash equivalents, and deposits
with banks, as well as trade and other receivables and available-for-sale financial
investments.

The carrying amount o[ financial assets recorded in the financial statements representing the

entity's maximum exposure to credit risk without taking account of the value of any collateral
obtained is made up as follows:

Descri ption

Total
amount

Kshs

Fully
pcrform ing

IGhs
Past due

Kshs
Impaircd

Kshs

At 30 June 2022
Receivables from exchange
transactions 1,817,702 1,8t7,702 0

Bank balances 672,909 672,909 0

Total 2,.190,61I 2,4go,6ll 0

t7



( ii) Liquiditl risk nranagement
[]ltirnate rcsponsihilitv krr licluidity' risk nranagcrnent rc\t\ rr ith thc cntit\''s dircctors. rvho

havc built arr appropriate liquidity risk rnarragcnrcnt lranrc$ork lirr thc rnanascrrrcnt ol'thc
entit)''s short. rncdium and long-ternr tunding and liquidit_r' nranagcrlrent recluircrncnts. -l 

hc

cntitl' rnanagcs liquiditl' risk through continuous nronitoring ol' tbrccasts and actual cash

f'lorvs.

(iii) Market risk
The college is not exposed to market risks as it is wholly owncd by the State

(iv) Foreign currency risk
The re were no loreign currency transactions and risks

19. Events After The Reporting Period

There were no material adjusting and non- adjusting events after 30 lune 2022.

20. Ultimate And Holding Entity

The entity is a State-owned college under the Ministry of Education. Its ultimate parent
is the Govemment of Kenya.

2t C u rrency
The financial statements are presented in Kenya Shillings (Kshs)
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Employee Bcncllt Obligatron
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t{t
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l'-or tlrc rc:rr crrrlcrl -1()th.lune 2022
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llishop Nlalrorr 'l'cachcr'l raining ( ollcgc
,\nnual ltcporl anrl l'inancial Sllltcnrents
l'-or thc rcar errrlctl JOth.lune 2(122 \)

.'\ ppcntl iccs

.\pllcndir l:
Implcmentation Status ol'r\utlitor-(le ncral llccttm ntc ntlations

[]ishop Mahon -l'cachers'l-raining College is in its first ycar of'operation and has thcrclirrc no

audit issucs to be addressed.

Appendix Il:
Projects Implemented by llishop Mahon Teachers Training Collcge

P rojccts

There were no Projects implemented by Bishop Mahon Teachers Training College lunded by
development partners

Appendix III-
Inter-Entity Confi rmation Letter
There were no amounts disbursed by the College to other Agencies

Appendix lV: i

Reporting of Climate Relevant Expenditures

Thcrc wcre no (llirnate Relevant Expenditure

Name
Accounting Officer

oate zg f {/aoz1 '

-i 
rlrll
ttrllt

l9
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llishop Ilahon 'l c:tchcr l rainirrg ( ollcgc
..\nn ul I ltcport alr(l l'inir ncinl Slirlcnrent\
l'or thc rclr cnrlcrl J(|th,lune 20ll

..\ ppcn rl ir II- Intcr-l'lntitr'('onlirntation l.ctlcr

BISHOP IYIAHON TEACHERS TRAIt'|It'lc COLLEGE
l).O. []ox 148-10500. Lodwar.
-l-el: 0l 12972 l-j8
l )nrail:bishopnrahonttc(0gnrail.co

l,ocation:
[:ormerl'eaches
ResourceCentr

The M inistry of Education wishes to confinn the amounts disbursed to you as at 30t" June

2022 as indicated in the table below. Plcasc compare the amounts disbursed to you with the
amounts you received and populate the column Fl in the table below Please sign and stamp

this rcquest in the space provided and return it to us.

Amounts Disbursed by Ministry of Education (Kshs)
as at 30th June2022

Recurrent
(A)

Development
(B)

Inter-
M inisterial

(c)

Total
(D)=(A+B+C)

Reference
N um bcr

Date
Disbursed

300,000 0 0 300.000 300.00028.t0.2021

798,750 0 0 798,750 798.750t2.01.2022
896.970t6.05.2022 896.970 0 0 896,970

886.935 0 0 886,935 886,935t7 _06.2022

2,882,655 2,882,6552,992,655 t) 0'Iotal

ln confirm that the amounts shown above are corrcct as ofthe date indicated

sig nAPALNarrc AL? o^t"..I.Q/?-l.4ozs'

IIead of Accountants department of bcneficiary Enti

20

Confirmation of :rmounts rcccived b"'-' llishop Nlthon'fTC as at 30rh.lunc 2022

f-I


