
REPUBLIC OF KENYA

OFFICE OF THE AUDITOR-GENERAL
Et r /rttrtc' i trg A cr:c>r r tt t t tb i I i / r

*,'I,ffi
Lg,rrdfoi.

'rI-E NAil.ro,\.,'.i,
'II.

RffiUfti
h,ill'E.LrAr ;. 1 5 FEB l0?2

Cte,"t*ta\o

THE AUDITOR.GENERAL

ON

1'Au,l,.lD
&\/,L'L.

Cr,rxrr'af
'llHE,'rA-rtLE:

,l

i.'-:,:, .'
.i . :.. rr, -. UNIVERSITY OF'EMBU

FORTHE YEARENDED
30 JUNE, 2O2O



I

UNIVERSITY OF EMEU
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE ,2O2O

_ - lrrilvt agtyy O, aud,, : - _
-tr-

, -'- \'- ,'/\
,,/ \ l

!
,,; i.

I, 
,1, j. :

/t-

' '\ tj ..'' i

r '.a""' .
..+4ff#Iffi*rr'

'- -.:.. i la91!@ r!4!1t-o-t]\ ,. ----"'

ifirri?
r1 'f Iri

UNIVERSITY OF EMBU

I
ir
:.&r't&r'
1r1: J .:,.

,.., .,1

t'
I,

I
[:
-.1 :-

L

ti

.l

I
I OF EME

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE FINANCIAL YEAR ENDED 3OTH
JUNE. 2O2O

Prepared in accordance with the Accrual Basis of Accounting rnethod under the lnternational
Public Sector Accounting Standards (lPSAS)

Page 0 ofTl



a

UNIVERSITY OF EMBU
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE,2O2O

Table of Contents

UN IVERSITY I N FORMATION

THE BOARD OF DIRECTORS

MANA6EMENT TEAM

CHAI RMAN'S STATEMENT...

AND MANACEMENT..

REPORTIN6

Page

..... 4 - 6

.....7 - B

..... 9 - 1l

....11 - 12

... l3 - l5

...16 - 17

.. 18-21

..22 - 25

.26-29

.......30

31

......... 32

33

..........34

..,......,35

.....36 -37

.........38

... 39 - 67

.........58

REPORT OF THE VICE-CHANCELLOR........

REVIEW OF PERFOMANCE FOR FY 2O19/2O2O

CORPORATE COVERNANCE sTATEMENT........

MANAC'EMENT DIsCUSSION AND ANA1Y5I5.........

CORPORATE sOC IAL RESPON SI B I LITY sTATEM ENT/sUsTAI NAB I LITY

REPORT OF THE DIRECTORs.........

STATEMENT OF DIRECTORS' REsPONsIBILITIE5......

REPORT OF THE INDEPENDENT AUDITORS ON UNIVER5ITY OF EMBU..-..

STATEMENT OF FINANCIAL PERFORMANCE..

STATEMENT OF FINANCIAL POSITION.

STATEMENT OF CHANGES IN NET AssETS

'TATEMENT 
OF CASH FLOWs FOR THE YEAR ENDED 30 JUNE 2O2O.

STATEMENT OF COMPARISON OF BUDGET AND ACTUAL AMOUNTS

NOTES TO THE FINANCIAL sTATEMENTs......

APPENDIX 1: PROCRESS ON FOLLOW UP OF AUDITOR RECOMMENDATIONS

APPENDIX ll: PROJECTS IMPLEMENTED BY THE ENT|TY..... ... 69

APPENDIX lll: INTER-ENTITY TRANSFER5........ .... 70

APPENDIX lV: RECORDING OF TRANSFERS FROM OTHER COVERNMENT ENTITIES...... 71



rl

r1

till
j

-1t

_jr

iJn

rl
'i

i1
I

o
UN.IVER5ITY OF EMBU

ANNUAL REPORT AND FtNANctRt- S|ATEMENTs FoR THEvEAR ENDED :o'n .lur.tE. zozd

tl
i
*t
,
'i

!
I

;l

t"

k .x:-(L

\ l.-

University of Embu academic staff in a procelsion during the University's fou(h graduation ceremony. in September. 2Olb

Page2ofTl



I
3 J - UNIVERSITYQF-EMBU

ANNUAL REPORT AND FINANCIAL 
'TATEMENTS 

FOR THE YEAR ENDED 3OTH JUNE. 2O2O

FUN DAM ENTAL STATEMENT5

Vision
A dynamic epicentre of excellence in training and research for service to humanity.

Mission
To generate. advance and disseminate knowledge through training. research, and innovation for

the development of humanity.

Philosophy
Enhancing human capacity through relevant education, research and training

Core Values
lntegrity,

lnnovativen€ss,
Professionalism.

Teamwork
Customer focus
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UNIVERSITY INFORMATION AND MANAGEMENT

(a) Background information

(i) Establishment
The University of Embu (UoEm) was established as Embu University College. a constituent college
of the University of Nairobi, vide Legal Notice No. 65 of i 7,h June, 2011. The College was elevated
to its current University status on 7'h October, 2016, when it was awarded its Charter by the
President of the Republic of Kenya. His Excellency. Uhuru Kenyatta.

(ii) Commencement of operations
The University College did not start operations immediately after establishment, because at that
time. budget for the financial year (FY) 20i 1/2012 had already been approved, and the College
had not been factored in that budget. Operations therefore commenced, in the FY 2012/2013.

(iii) Student population
The first Sroup of students was admitted in April,2013 through Joint Admission Board. The
pioneer Sroup had only 120 students. With time. the Student population grew to 7225 in the
2019/2020 financial year. This remarkable growth in numbers is attributed mainly to rigorous
marketing of the University. quality student services. and introduction of new academic
programmes such as Nursing and Law.

(b) Mandate of University of Embu
TheMandateof Universityof Embu.ascontainedintheLegal NoticeNo.65of theyear2Oli,
includes:

i. To provide directly, or in collaboration with other institutions of higher learning. facilities
for university education. the integration of teaching, research and skill to the life. work and
welfare of citizens of Kenya,

ii. To participate in discovery. transmission. and preservation and enhancement of
knowledge and to stimulate the intellectual participation of students in the economic.
social. cultural. scientific and technological development of Kenya,

iii. To provide and advance university education and training to appropriately qualified
candidates. leading to conferment of degrees and award of diplomas and certificates and
such other qualifications as Council and the Senate shall from time to time determine and
in so doing contribute to manpower needs,

iv. To conduct examinations for such academic awards as may be provided in the statutes
pertaining to the University.

v. To examine and make proposals for new faculties, schools, institutes, departments,
resource and research centres, study courses and subjects of study.

Page 4 ol 7l
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c) University Management Board
University of Embu is run on day to day basis by the Management Board. which is headed by the
Vice-Chancellor. The ManaSement Board comprises of the Vice-Chancellor, two Deputy Vice
Chancellor, three Registrars and the Finance Officer.

d) Fiduciary Management
The management personnel who held office during the financial year ended 30,h June, 2019 are:

Designation

l) Vice-Chancellor
2) Deputy Vice-Chancellor (Planning. Adm. & Finance)
3) Deputy Vice-Chancellor (ARE)
4) Registrar (Vice-Chancellor's Office)
5) Registrar (Planning, Adm. & Finance)
6) Registrar (Acadenric Research & Extension)
7) Head of Finance
8) Head of Human Resources
9) Head of Procurement

Name

Prof. Daniel Mugendi Njiru
Prof. Eucharia Unoma Kenya
Prof. Kotut Kiplagat
Mrs. Margaret Otolo
Prof. Paul Nthakanio
Prof. Jackson Wachira
Mr. Lawrence Kamonjo
Ms. Cladys Atambo
Mrs. Purity Chege

e) Fiduciary oversight arrangements

(i) Parliamentary Public Accounts Committee
The Committee oversights the expenditure of public funds by Ministries. State Departments and
Corporations, Commissions and: lndependent Offices, to ensure value for money in spending.
and adherence to the Covernment Financial Regulations and Procedures. The Committee executes
its,mandate on the basis of annual and special audit reports, that are prepared by the Office of
the Auditor Ceneral. University of Embu being a public entity is oversighted, by having its
Financial Statements examined and discussed by the Committee to determine whether the affairs
of the University are managed with sound financial principles and prudent practices.

(ii) Audit, Risk and compliance Committee of the University council
The University has Audit. Risk and Compliance Committee of the University Council. The
committee plays an oversight role in the University operations by independently reviewing
financial and non-financiaI operations of the University. and reports to the University Council on
quarterly basis. The Committee executes its mandate on the basis of regular audits conducted by
the Internal Auditor. On quarterly basis, the lnternal Auditor tables a report to the Committee.
giving in details the findings for audits conducted. recommendations made, and the actions taken
by the Management to address risks that were identified during audits.

(iii) Ethics and Anti-Corruption Commission
The Commission is mandated to spearhead the fight against corruption, and promote sound
ethical standards and practices in Kenya. ln execution of the mandate. the Commission oversights
the University systems to ensure that they are effective in preventing corruption and unethical
practices in the Universlty.

Page 5 o[71
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f) University Headquarters
University of Embu

Meru-Nairobi Highway
P. O. Box 6-60100
Embu, Kenya

g) University of Embu contacts
P.O. Box 6-60100Embu, Kenya
Emai I : vc@embuni.ac. kelinfo@ embuni.ac. ke
Website: www.embuni.ac. ke
Tel: +254 20 244 4136/+254 727 933 950/ +254 788 199 5A5

h) Bankers
i. Barclays Bank of Kenya
ii. KCB Bank Kenya Limited
iii. Equity Bank
iv. Cooperative Bank of Kenya
v. National Bank of Kenya

Embu
Embu
Embu

Embu
Embu

Branch
Branch
B ranch
Branch
Branch

i) lndependent Auditors
The University being a public entity is audited by the Auditor Ceneral. The office of the Auditor
Ceneral is an independent office whose roles and responsibilities are defined under the
Constitution of Kenya. The postal address and the physical location of the office of the Auditor
Ceneral is as follows:

The Auditor General
Anniversary Towers. University Way
P.O. Box 3OO84. CPO 00100
Nairobi, Kenya.

j) Principal Legal Adviser
The Attorney Ceneral
State Law Office, Harambee Avenue
P.O. Box 40112, City Square 00200
Nairobi, Kenya.

I
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UNIVERSITY COUNCIL
During the year under review, the University Council comprised of nine members including tl-ie
Vice-Chancellor. who is the Chief Executive Officer. Summaries of their profiles are given below:

i
I.

Dr. Margaret Gikuhi - Council
Chairperson

Date of Birth: 23d February 1954

Holds a Doctorate Degree in Philosophy of Education.
Has a wide experience in academics and administration-
Has held various leadership positions with the l-eachers Service
Commission. 5he is currently serving as a director in a consultancy
firm-

Mr- Johnstone M. Nyanumba:
Representative of the Principal Secretary
Ministry of Ed. - State Department for
University Ed. & Research

.)i.\

Date of Birth: I'tJanuary 1961

l--le holds a Masters of Business Administration in Finance from
the University of Nairobi. a Bachelor of Commerce degree from
Punjab University and a Post C,raduate Diploma in Finance
Management from Kenya College of Accountancy. He has
undertaken various leadership and management courses during
his career. Mr. Nyanumba has vast experience in Administration.
spanning over 30 years- lle is currently serving as Under Secretary
in the State Department for University Education and Research.
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Mr- Samuel Kiiru - Cabinet Secretary
Representative. National Treasury

Date of Birth: October 20.1969

He holds a Master Degree in Economics. He is currently working
at the National Treasury as the Head of Budget policy. Has a
wealth of experience in policy review, fiscal analysis. Macro level
planning. program and performance budgeting, project
appraisal, monitoring and evaluation and is a trainer on
programme and performance budgeting.

I

!

1) CPA James Njeru Kaburu -
Chairperson Finance. Resource
Mobilization and Ceneral Purposes
Committee

Date of Birth: 2nd May. 1969

He holds a Master in Business Administration, Strategic
Management, a Bachelor degree in Business Administration
(Accounting). both from the United States lnternational
University (USIU), and a C,lobal Diploma in Engagement and
Productivity Coaching from CDl-Africa Coaching Croup Limited.
Has a wealth of experience spanning over 20 years in Financial
Management and Strategy in Financial 5ervices sector. ln
addition. he is a full member of the lnstitute of certified public
Accountants of Kenya.

?age 7 <tf 7l
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Dr. Jane Wanjiru Mugai - Chairperson.

Human Resource Development and
Academic Affa irs Comm ittee

Date of birth: 1953

5he holds a Doctorate degree in Special Needs Education from
Mt. Kenya University. Masters in Cuidance and Psychological
Counselling from Kenyatta University, Bachelors' degree in
Special Education from Makerere University and a Diploma in
Special Needs Education.

i ',.-.' -+
lr

-aaa-ala,,, .

t

Mr. Abdulhamid Saleh Said - Member

Date of birth: 21,, April. I964

He holds a Masters of Public Health. Health Care Management
from Emory University. USA, Masters of Science in Agricultural
Economics. Postgraduate Diploma in Agricultural Economics.
both from University of Aberdeen in UK and a Diploma in
Agriculture Food Marketing from Egerton University.

Ms. Beatrice Amolo Oluoch - Chairperson

Audit, Risk and Compliance Committee

Date of birth: 6th February. 1962

She holds a Masters of Business Administration from Daystar
University, Bachelor of Laws from University of Nairobi, Diploma
in Legal Education from Kenya School of Law. and a Diploma in
Counselling from Amani Counselling Centre and Training. ln
addition, she is a Certified Public Secretary of Kenya.

i
I
i
I

I
t
t
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Ms. Karen Basiye ltela - Member

Date of birth: lTth November. l97B

She holds a Joint Master of Environmental Science. Policy and
Management degree from Lund University (Sweden). University
of Manchester (UK). Central European University (Hungary) and
University of the Aegean (Creece) and a Bachelor of Environment
Science degree from Kenyatta University.

Currently at Safaricom, Karen leads the Sustainability agenda for
the company. She is passionate about the interplay between
Peopl e. Pu se and Profits.

UNIVERSITY OF EMBU
.. ANNUAL REPORT AI.JD FINANCIAL sTATEMENTs FOR THE YEAR ENDED }OIH JUNE, 2O2O
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Prof. Daniel Mugendi- the Vice-
Chancellor. and Secretary to the
Council

Date of Birth: .Brh Septernber 1961

Holds a PhD in Agroforestry from University of Florida.
Cainesville, Florida. U5A;
ln addition. he has a Master of Science Degree in Crop Science
from the University of Nairobi; and Bachelor of Science (B5c)

Degree in Forestry from Moi University,

Has vast experience spanning over 3O years in Administration.
Academic & Research in Universities. and Research lnstitutions.

UNIVER5ITY OF EMBU
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE. 2O2O

UN IVERSIry MANACEMENT BOARD

The following are the members who served in the University Management Board during the year
under review:

Prof- Daniel Mugendi

Vice-Chancellor

Holds a PhD in Agroforestry from University of Florida,
Cainesville. Florida. USA;
ln addition. he has a MaJter of Science Degree in Crop Science
from the University of Nairobi; and Bachelor of 5cience (BSc)

Degree in Forestry from Moi University.

Prof. Eucharia U. Kenya

Deputy Vice-Chancellor (Planning Administration & Finance)

Holds a PhD in Applied Entomology from River's 5tate
University of Science & Technology. Nigeria. ln addition she
has a Master Degree in Medical Parasitology and a Bachelor
of Science in Zoology from University of Nigeria.

I
t

I
t
I
t

Prof. Kiplagat Kotut

Deputy Vice-Chancellor (Academic Research & Extension)

Holds a PhD in Phytoplankton Ecology, a Master of Science
Degree in Plant Ecology. and a Bachelor of Education (Science)

Page 9 of 7l
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Mrs- Margaret Otolo

Registr'ar, Office of the Vice-chancellor:

Holds a Master of Business Administration Degree and B.Ed
(Arts) Degree from Kenyatta University. Presently pursing
Doctorate studies in Entrepreneurship.

t(
I

i
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Prof. Jackson Wachira

Registrar - Academic Research & Extension

Holds a PhD in Chemistry, a Master of Science Degree in
Chemistry and Bachelor of Education (Science) Degree. all
from Kenyatta University.

Prof. Paul Njiruh Nthakanio

Registrar Planning, Administration and Finance

Holds a PhD in Cenetics and Plant Breeding from Zhejiang
University, China. In addition, he has a Master of Science
Degree in Cenetics and Plant br:eeding. and a Bachelor Degree
in Agronomy from Zhejiang Agricultural University.

1

a

1

I

Mr. Lawrence Kamonjo

Head of Finance

Holds a Master Degree in Finance, and a Bachelor of
Education (Arts): both from Kenyatta University. ln addition.
he is a Certified Public Accountant of Kenya.

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OIH JUN E,2O2O
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UNIVERSITY COUNCIL CHAIRMAN'5 REPORT

The University has over the years made remarkable progres5 in its core business of generating and
disseminating knowledge, through quality training, research, and innovation. During the year under
review. the University admitted her first group of 53 students in the School of Law. Accreditation to
provide legal education for Bachelor of Laws (t-L.B) degree was granted by the Council for Legal
Education, in the month of April,20l9.Student population at the University has grown progressively
since inception. with a14o/o growth during theyear from with the previous year.

The University strives to build on its success legacy, through good governance, to provide her students
a wide range of market oriented academic programs and courses, in a conducive environment that
provides favourable learning experiences.

Funding by the Covernment of Kenya
I am pleased to report that Covernment funded the University in form of grants to the tune of KE5
837,21O,667 . as follows:

Recurrent KES 668,82O,734
Development KES 168,389,933

This was a great support; without which we could not have realized the great milestones achieved.

The year under review was however a challenging period for the University. Various factors affected
our oPerating environment adversely and overshadowed the planned developments in our business.
Due to reduced national catchment that mainly depends on performance in the KCSE examinations,
the University did not admit any module two students. This affected the projected revenues in a big
way. because the University generates more from a module two student, than from a Covernment
sponsored.

ln addition, the University and the world at large, faced the Covid-19 pandemic. The Pandemic led
to closure of all learning institutions in the Country. The University therefore reviewed its budget to
absorb the reduced revenues, as well as to accommodate new expenditure for combating the
Pandemic.

Key activities during the financial year under review
The following are the key activities that took place at the UoEm, during the FY 2019/2020:

i. Admission of 1953 new students in the academic year 2019/2020.
ii. Held successful 4'h Craduation ceremony. in the month of September. 2019.
iii. Adopting online teaching due to closure of the University as a result of Covid-l9 pandemic.
iv. Held a successful cultural festival and careers day in the month of March. 2020.
v. Participated in various humanitarian activities, aimed at assisting and encouraging the less

fortunate. The University fraternity visited CK prisons and children's homes in Embu at different
times. to present gifts and share moment of joy.

Achievements
During the year under review. UoEm made various achievements in its performance. which include
the following:
(i) Provision of requisite facilities to support training and research.
(ii) 14o/o Srowth in student population, from 6444 <tudents to 7,362
(iii) Craduated lO35 students during the third graduation ceremony of the University.

I)age ll olTl
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(iv) lmplementatibn of l5O 9001:20]5 Quality Management Systems and l5O 27001:2013
Informalion Security Management Systems

(v) Attainment of an excellent score ranking in performance contracting.

Key Challenges
The following are the main challenges faced by the University faced during the year under review:

i- lntense competition from peer institutions, especially the bigger, and more established institutions.
with more facilities.

ii. Changes in financial, social and technological environments which affect the university Education
in general, with capital requirements.

iii. Escalating cost of operation against decreasing Covernment funding.
iv- Difficulties in achieving projected student numbers, due to reduced national catchment that mainly

depends on performance in the KCSE examinations. In addition, the university faced the challenge
of continued low enrolment of self-sponsored students. This resulted to reduced fee revenue.

v. Disruption of operations and academic calendar due to closure of the University in the month of
March. 2O2O as a result of the outbreak of COVID-I9 pandemic, which eroded someof thegains
that we had realized before the outbreak.

As a University' we take cognizance of the need to put in place mechanisms for dealing with the
challenges. if we are to maintain and enhance our role as a University that is widely known for quatity.
Looking ahead. the Council will continue implementing key priorities, and find new ways of deating
with new risks and challenges.

Future outlook
The 2O1B - 2O2B Strategic Plan, clearly stipulates the aspirations of the University in the realization of
Kenya Vision 2030 and the Big Four Agenda. lmplementation of the Strategic Plan will see the
University achieve: financial stability, long term sustainability, enhanced infrastructure, governance,
partnerships and increased collaborations. The University Council is committed to continual execution
of its expansion strategy, while efficiently managing its resources for enhancement of quality in service
delivery- As a University, we shall continue developing new innovative programmes and activities.
that will enhance student experience and satisfaction. This will increase our responsiveness to the
demand for market ready graduates, as well as to the emerging challenges and opportunities-

Appreciation
I wish to express my sincere appreciation to the Covernment of Kenya through the Ministry of
Education, and the National Treasury and Planning, for the support accorded to the University during
the year under review. My deep gratitude goes to my colleagues who served in the University Council
during the year, the University Management and all members of staff. for their dedication, creativity
efficiency a nd invaluable ideas contributed during the year-

*t

rmon Nabukwesi
Principal Secretary

State Department for University Education & Research
MINISTRY OF EDUCATION

Date:27th Oaober, 2020
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REPORT OF THE VICE-CHANCELLOR

It is my great honor and pleasure to pretent the Annual Report and Financial Statementr of University of Embu (UoEm) for theperiod endsi 3ott' June, 2020' The report provides performance overview, on both financial and non-financial aspects of theUniversity. for the year.

NON _ FINANCIAL INFORMATION

(a) Academic schools and programmes
During the year under review. University of Embu had six academic schools. namely: School of pure and applied iciences, School
ol'Agriculture. School of Education and social sciences, School of Business and economics, School of Nursing. ichool of Law. The
University is in the proceJJ of establishing the schools of Medicine and Engineering.

(b) Student Enrolment
The national demand for university spaces has increased significantly as a resulf of population growth. The University hasprogressively increased enrolment to meet this additional demand. During the year under review. the University recorded a l4o/ogrowth in student population, ftom 6444 students lo 7.362. Due to inadequate hostel facilities, only 1oo/o of the populationresides at the University' However, the University is in partnership with neighboring community, who have invested in theconstruction of standard and adequate hostels to accommodate the non-resident students. To ensure that the welfare of the non-resident students is well taken care of' the student council has a position specifically for the non-residents. The incumbent report,to the University Management any issue that needs action. ln addition. the Dean of student, makes regular surveillance visits toexternal residences to ensure that security and health standards of the occupants are well taken care of.

(c) Student welfare
University of Embu is widely recognized for its outstanding teaching. research and general student welfare services. The
Management and members of ttaff strivc- to provide the best learning experience to our rtudents. in a conducive environment.
students with financial challenges. receive support from the University in form of bursaries. The process of awarding bursaries is
normally done competitively by the Student welfare committee of the University. using the approved criteria. During the year
2019/2020. bursaries worth KE5 3.2 million were disbursed_

The University has a vibrant students council (University of Embu Students Association) that looks into the welfare of students in
general- The Council works closely with the University Management. to ensure that all issues appertaining to student welfare are
addressed in a iatisFactory manner.

(d) l5O certificatlon
University of Embu is I5o 9001:2015 and lJo 27oo1:2Q13 certil'ied. During the year under review. the Management continued
conducting the University business with close adherence to the l50 standards. policies and procedures. The Kenya Bureau of
Standards had scheduled a surveiliance audit in the month of April. 2o2o to determine if management syrtems of the university
are still in place. and functioning properly as described in the documented procedures and policies. However. due to the closure
of the University foilowing the coVlD-19 Pandemic, the audit did not take place. lt is expected that a new date for the audit jhall
be determined when the University re-opens.

(e) Financial sustainability
University of Embu is committed to meetinS her vision through realization of academic excellence. Efl.ort towards this noble course
is usually hampered by the resources constraint. The last few years presented a serious economic hardship, tl-rat emanated from
unfavourable national and global macro-economic factors. This adversely afl'ected the University. through general increase in cost
of living resulting from escalating commodily prices. For self-sustainability. the University is in the process of establishing alternative
funding options' such as Public Private Partnership. During the year, four new streams of internal revenues were rolled out to
supplement funding from the Covernnrent. The four are: Water bottling. yoghurt processing, cleaning solutionJ and animal feeds
processinS- The four ventureswill become fullyoperational aftercertification by Kenya Sureau ol'5tandards. Certification procers
was affected by the CoVID-I9 Pandemic. afler containment nreasures that were instituted by the Covernment.

In addition to the above' the Universily has an Endowmen{ Fund which was launched in october. 2olB. The main objective of
the Fund is to mobilize resources' to supporl the "ore business of the University. Key fLrnd raising activities planned during the
yearwere not undertaken due to COVID-19 pandemic.
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At the commencemenl of the year under review. the University Council signed Performance Contract for the year 2O1g/2020
with the Covernment of Kenya. represented by the Ministry of Education. The signed contract was cascaded to all members of
staff by the University Management for implementation. The University Management remained committed during the financial
year in ensuring that ali targets in the contract were properly executed. The University has over the years recordedvery imprelsive
results in performance contracting activities. ranging from "very good" to "exceilent" score. Self-evaluation that was conducted
internally by the Directorate of Performance Contracting and l5o indicated that performance of the University for the year
2019/2020 is in the excellent cate8ory. The actual performance will be determined after final evaluation by the performance
Management and Co-ordination Office.

(d Supporting the Big Four Agenda
Education is an enabler to the realization of the Covernment's Big Four Agenda, a development initiative which focuses on
providing resources. and expanding for projects that directly impact on the lives of Kenyans. The University's role in the Big Four
Agenda is to provide quality and relevant education and training. to support manufacturing. healthcare. food security and housing
sectors' Successful irnplementation of the knowledge disseminated by the University will prerent new prospects for growth of the
national economy.

(h) lmpact of COVID-I9 on operations at the University
The outbreak of the new highly contagious COVID-i9. which the world Health Organization declared to constitute a pandemic.
resulted in the Covernment of the Republic of Kenya enacting emergency containment measurej to combat spread ol the Virus.
Among the actions undertaken included the closure of all learning insiitutions in March. 2020. f he pandemic adversely impacted
on commercial activities nationally. and contributed to significant increases in the cost of living. Considering that the University
heavily relies on fee revenue. the closure had serious effects on revenues, and consequently on ihe planned operational activities.
The extent of the adverse effects on the future financial and operational performance of the Univeriity are uncertain. and difficult
to astess' However. to mitiSate on the situation. the Management adopted the use of digital platforms. to ensure continuity of
business, as much as possible.

(i) Funding research
Strong research funding is key to the University's research and innovation preeminence. During the year under review. the
University spent KES 47.3 on research activities and infrastructure. that help the University to develop and retain her top researctr
talent' Funding of research was done through an allocation in the University budget, as well as through grants from a wide range
of other public and private sector entities. such as National Research Fund, VLIR-UOS, Kirkhouse Trust. American Society for
Microbiology. Mohamed Bin Zayed Species Conservation Fund. Kenya Education Network (KENET and Alexander von
Humboldt' The University has a clear link between academic planning and fundraising. This assures the donors that the priorities
they are being asked to support are critical to the achievement of the set teaching and research objectives.

The University will continue undertaking research of high quality in various fields, geared towards production of knowledge that
is needed to spur growth in various sectors of the national economy.

0) Strategic Focus of UoEm

Universityof Embuiscurrentlyimplementingher20iB -2028 StrategicPlan.ThePlanprovidesaclearfocusof theUniversity,
and defines priorities and specific strategieJ to achieve them.

The following are the key focus areas that are stipulated in the 5trategic plan:

i. Development & enhancement of lnfrastructure and security. for effective iervice delivery.
ii' Enhancement of human capital management through the integration of best practice in the recruitment. managemerrt

and optimization of the workforce.
iii, Promotion of effective Covernance and leadership practices.
iv. Expansion of capacity of University operationJ and services.
v. Establishment and expansion of linkages, partnerships and collaborations with other institutions.
vi- Achievement of financial stability and enhancement of long-term sustainability.

The University will adopt innovative approaches to mobilize resources, and ensure full implementation of the plan.
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FINANCIAL INFORMATION

Business Performance
During the year recurrent grants from the Covernment grew by KE5 155 million from KES 513 million reported in the previous
year to KEs 658 million. This growth was main ly due to KES 88.6 million that was released to the University. to cater f or 2017 /2018
- 2O2O/2O21 C BA. lnternally generated reven ue decreased by 1Oo/o from KE5 3 84 miilion in the previou, year. to KES 345 million.
The drop is attributed to reduction in revenues as a result of closure of the University due to the COVID-I9 pandemic. Expenditure
for the year increased by 15o/c from KE5 842 million to KES 958 million. On overall. the surplus for the year decreased by 2Oo/o
from KES 7l million to KEs 57 million.
Moving forward, revenue from fee is expected to decrease sharply over the next several years. primarily as a result of decreasing
number of self-sponsored students, as the last group in the category cleared their studies during the year. Potential for new module
two students is primarily tied to the national performance in the KC5E examinations. ln the last three years, all the students who
qualified for University entry were absorbed as government sponsored. The University gets more revenue from module two
itudents that from the government sponsored.

Crowth in assets

During the year. assets increasedby 9.4o/o KES 2.9 billion to KEs 3.'l billion. mainly as a result of development grants worth KES
168 million that the University received from the Covernment of Kenya. The funds were utilized in the construction of the new
Administration Block. and the on-going Tuition Block. Current assets increased by 610/o from KES l06 million to KE5 l7O million
whilethenon-currentarsetiincreasedbyT.4o/ofromKE52.SbilliontoKES3.0billion. lncludedinthecurrentassetsisareceivable
of KES 88,6 million for payment of salary arrears for the 2017 -2018 - 2019/2020 CBA. The amount was provided in the 2019/2020
Supplementary estimate number 2. but had not been disbursed by the end of the financial year.

(ii) Financial challenges

A major challenge that University has been facing since its inception is that of insufficient financial resources to cater for her
operations. as weli as to develop requisite infrattructure. This is mainly attributed to inadequate budgetary allocations. and
sometimes unexpected reduction of the budget by the Covernment. Some of the recent cases of budget cuts are:
a) ln the FY 2015/2016 the development budgel was reduced by KE5 116. B5O.OOO. from the initial allocation of KES

3l3.720.OOO/ = to KES 196.860.000.
b) ln the FY 2Ol 7/2OlB. developmenl budget was reduced by 75o/o from the initial allocation of KE5 237. 302.214 to

59.325.ss4.
c) ln the 2O1B/2O19 financial year. the University received a Recurrent Budgetary allocation that underestimated the student

population by 536: i.e. instead of the 3,872 t{udent population. 3.336 students were used to determine our allocation for
Recurrent Eudget. As a result of this anomaly. the Univerrity wai underfunded by approximately KE5 75 million. 5ince the
error was not corrected. the University remained underfunded during the year. in the recurrent vote. ln the same year. the
recurrent budget was reduced from KE5 48O,545.162 to KES 470.93 4,259 in the 5upplementary Ertimate number 2.

ln addition to the reduction in funding from the Covernment. there was a reduction in fee revenue by KE5 58.g million. owing
to inability to achieve projected student numbers, due to reduced student enrolment catchment that mainly depends on
performance in the KC5E examinations. ln the few years. all students who scored a minimum of C+ in KC5E were absorbed by
the Kenya Universities and Colleges Centrai Placement Services in various Universities. Consequently. the University did not admit
any module two ttudentJ. Moving forward, the University is likely to face the risk of operating below capacity. if the enrollment
challenge is not addressed. However, despite the challenges faced by the University. her financial health remained sound during
the year. This is clearly reflected in the fr-nancial statement contained in this annual report. The good performance is attributed to
prudent utilization of resources. and commitment by members oF staff towards achieving the ret objectives and priorities.

Appreciation
i wish to express my sincere and deep gratitude to the Ministry of Education, the National Treasury and Planning and the University
Council for their continued iupport and guidance lo the University Management, witirout which the achievement so far made
would not have been possible. My special recognition and gratitude goes to the University Management: and members of staff.
for their tireless effort and dedicated service. which led to exemplary performance in the academic. administrative and
performance contracting fronts.

To our valued students. esteemed customers and other stakeholders. we are grateful for your steadfast rupport and contribution
towards the successes that wal realized during the year.
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REVIEUU OF UNIVERSIry'5 PERFORMANCE FOR THE FINANCIAL YEAR 2O1g/202O

Section Bi 5ubsection 2 (f) of the Public Finance Management Act. 2012 requires the Accounting
Officer to include in the financial statement, a statement of the National Covernment entity's
performance against predetermined objectives. University of Embu has 6 strategic pillars and
objectives within her 20lB-2O28 Strategic Plan. These strategic pillars are as follows:
Pillar I : lnfrastructure

Pillar 2: Human Capital Management
Pillar 3: Leadership and Covernance
Pillar 4: Operations and Services

Pillar 5: Collaborations and Partnerships

Pillar 6: Resources Mobilization and Sustainability

The University develops its annual work plans based on the above piltars. Assessment of the
Council's performance against its annual work plan is done on a quarterly basis. The Council
achieved its performance targets set for the financial year 2olg/2020 period for all its strategic
pillars, as indicated in the table below:

5trategic
Pillar

Objeaive Key Performance

lndicators
Activities Achievements

Pillar I To develop and
enhance
infrastructure

syJtems for
effective service

delivery.

l) Completion
Certificate

2) Completion
certificate

3) Completion
Certificate

4) Completion

certificate

5) Delivery notes

Construct and furnish Tuition
Blocks

Construction of Class Room
from 0-100o/o

lnstallation of CCTV facilities
and security enhancement
gadgets

Expand Sports and 6ames
Facilities

Construct and equip
computer laboratories

Construction of
Tuition from 30 to
55o/o

Two floor Classroom
Block completed to
100o/o

Completed CCTV

installed in the

University

New sport field
planted with grass

120 computers

procured
Pillar 2 To enhance

Human capital
management

through the
integration of the
best practice in the
recruitment.

management and

optimization of the
workforce.

Appointment letters

Recommendation
letters

Recruit qualified
5taff

Enhance Staff Motivation for
improved performance

Recruited at least 20
staff

265 members of staff
received

commendation
letters for exemplary
performance for
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exemplary

performance

Five (5) polices werc
developed and

approved.

The success so far realized in the Performance contract (PC) activities and in the implementation
of the Strategic Plan (5P) is product of participatory approach adopted by the Management in the

Process. The implementation is undertaken ar part of the day to day business of the University.
where activities are cascaded to the lowest possible level. There is a very ciose relationship
between the 5P and Performance contract (PC) as explained below:

i) Part ll of the PC entails the Vision, Mission and 5trategic objectives of the University. all of
which are drawn from the 5P.

ii) All the tarSets in the PC are drawn from the 5P and seek to contribute towards the
achievement of the stipulated objectives. For example, Section A of the PC is on Financial
Stewardship & Discipline, which addresses the 5P objective on achieving financial stability
and enhancing long term sustainability.

iii) Infrastructural projects in the PC seek to address the 5P objective on developing and
enhancing infrastructure systerns for effective service delivery.

iv) The objective on establishing and expanding linkages. partnerships and collaborations with
other institutions is addressed by targets on the core mandate section of the PC which
include establishment of industry linkages. research grants. community empowerment and
attracting research grants among others.

v) 5imilarly. the objective on enhancement of Human capital management is targeted in
section C of the PC. which is on various cross cutting issues touching on staff and students
including competence development.

From the above. it is clear that the SP and PC are closely related, in that. the former is

implemented through annual performance contracts.

To

effective

promote Approved Policies

Governance

leadership

practices.

and

Pillar 3 Develop and operationalize

enabling regulations

Pillar 4 To expand the

capacity of the

University

operations and

services.

Approved list of
teaching Units

uploaded.

lmplement integrated E

learning

2361 teaching units
uploaded.

Pillar 5 To establish and

expand linkages,

partnerships and

collaborations with
other institutions.

Signed MoU with l2
institutions

Establish linkages Twelve (12) MoUs
were signed between
the University and
other entities.

Pillar 5 To achieve

Financial 5tability
and enhance long
term sustainability.

Approved budget Collected A-l-A and

Covernment capitation

0.3 billion collected

and utilized.
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CORPORATE COVERNANC E STATEMENT

Introduction
University of Embu Council recognizes the importance of applying high standards of corporate
Sovernance as a key contributor to its long ternr success. value and prosperity. This enables
effective and efficient decision making and creates a conducive atmosphere for the Council to
discharge its duty to promote succeis. while taking into account the interest of various
stakeholders. The University Council has established effective governance through a combination
of strong systems. processes and structures. underpinned by the right attitude. values and culture.

Corporate Covernance Statement

Good corporate Sovernance entails establishment and enhancement of sustainable value for the
stakeholders. through adoption of ethically driven business structures, procedures and processes.

The Council and the Management of University of Embu ensures that corporate governance
guidelines and best practices are followed in the delivery of the University mandate, and that all
corporate affairs are managed in a fair and transparent manner, and in compliance with the
applicable Laws of the Republic of Kenya and the Mwongozo Code of Covernance which was
established by the Government of Kenya to provide guidance on effective leadership. governance
and managernent of public resources.

Corporate Covernance at the University of Embu Council

(i) Roles and functions

The University of Embu Council is at the centre of good governance practice, for protection of
long-term interests of all the stakeholders of the University. The Council provides leadership.
oversight to management, integrity and good judgment in directing university operations in the
best interest of the stakeholders for continued viability and sustainability. The University Council
is vested with powers and authority by relevant laws of Kenya. to discharge its mandate, and to
effectively fulfill its corporate governance responsibility towards stakeholders. The University
Council ensures adoption of corporate governance best practices in support of the university
vision and to provide world-class services that delight customers, create value for money and
meet stakeholders' expectations. Detailed responsibilities of the University Council are provided
in the University of Embu Statutes.

(ii) Appointment
The Council served at the University of Embu during the year under review was appointed by the
Cabinet Secretary, Ministry of Education and appeared in the Kenya Cazette Notice No.7600 and
7601 dated TthAugust. 2O17, and inaugurated on 6th September 2017.
Positions in the Council were advertised on 4'h May, 20i 7, and appointrnent done thereafter. The
names of the Council were published in Kenya Cazette Vol. CXIX-No. 112. Gazette Notice
number 7600 and 7601 of 7,h August, 2017.

(iii) lnduction and capacity building for CounciI members
Members of the Council regularly attend trainings on corporate governance and other relevant
fields. to equip them with the knowledge that is required to effectively discharge their
responsibilities. lnduction for new Council members is conducted to enhance their understanding
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oF the University.business and operations. During the year, Council members attended relevant
trainings to help enhance their competencies.

University Council and the Management during a training that wai held at Aberdares Country Club. in August. 2019

(iv) Succession planning of the University Council
University of Embu Council has reliable mechanisms for developing skills of the Council members.
to ensure seamless continuity of the University business in the event some members leave the
Universiry. All members are prepared to assume different roles. to make them effective in various
positions. University of Embu runs University business throuSh committees. As part of succession
planning. Council members are assigned more than one committees, to expose them to various
operations of the University. ln addition, induction and other Council trainings are designed to
cover a wide range of fields. relevant to the University governance to help the members serve in
different capacities within the Council.

(v) Meetings of the University Council
Dates for University Council meetings in the ensuing year are decided in advance and scheduled
in an annual work plan. The Council holds its regular meetings on quarterly basis to transact
planned business of the University. However. special meetings of the Council nray be called when
there is significant business to transact. During the FY 2019/2020. the Council held four regular
and two special meeting. Members of the Council received adequate notices and detailed
documents on issues to be discussed. in good time. to enable them prepare for the meetings. The
table that follows gives a summary of the meetings held by the University Council and its
committees:
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Committee Members Number of
meetings
held

Number of
meetings
attended

l. Dr. Margaret Cikuhi - Chairperson

2. Mr.Samuel Kiiru

3. Mr. Johnstone M. Nyanumba

4. Ms. Karen Basiye ltela

5. Ms. Beatrice Amolo Oluoch
6. Dr. Jane Wanjiru Mugai

7. Mr. Abdulhamid Saleh Said

8. Mr. James Njeru Kaburu

9. Prof . Daniel Mugendi - Secretary

6

6

6

5

3

4

3

6

5

5

3) Finance, Resource
Mobilization and
Ceneral Purposes
Committee

1. Mr. James Njeru Kaburu - Chairperson
2. Mr.Samuel Kiiru

3. Mr. Johnstone M. Nyanumba
4. Ms. Karen Basiye ltela

5. Prof. Daniel Mugendi - Secretary

5

4

4
3

4
A+

3) Audit. Risk and
Compliance
Committee

l. Ms. Beatrice Amolo Oluoch- Chairperson
2. Mr.Samuel Kiiru

3. Mr. Johnstone M. Nyanumba

4. Mr. Abdulhamid Saleh 5aid

5. Mr. Francis Ngure - Secretary

Aa

4

4
3

4

4

4) Human Resource
Development and
Academic Affairs
Committee

I+

4
3

4
4
3

2) Full Council

l. Dr. Jane Wanjiru Mugai - Chairperson
2. Mr. Samuel Kiiru
3. Mr. Johnstone M. Nyanumba
4. Ms. Beatrice Amolo Oluoch
5. Prof. Daniel Mugendi - Secretary

(vi) Conflict of interest
As a routine, "Conflict of interest" appears as an item in the agenda of each University Council
meeting. The Council has a conflict of interest register for recording any declared conflict of
interest. Each Council member indicates by signing. whether they are conflicted in any way. A
conflicted member takes leave during deliberations of any issues that may lead to conflict of
inte rest.

(vii) Remuneration of University of Embu Council
Council members are entitled to sitting allowance for every meeting attended. Each member also
receives lunch allowance. accommodation allowance and mileage reimbursement where
applicable. using the set rates for state corporations. ln addition. the Chairman of the University
Council is paid a monthly honorarium and telephone allowance, also at the rates approved for
state corporations.
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(vi) Ethical standards
University of Embu Council is committed to ensuring that members of the University Management
and all employees. conduct themselves with integrity and professionalism in accordance with the
approved Staff Code of Conduct. and holds them individually accountable for their conduct.

The University through the office of the Human Resources Manager. and the lntegrity Committee,
regularly conducts integrity awareness training, corruption risk assessments and enforcements of
corruption prevention measures. The University Management has a well-established and reliable
mechanism for receiving complaints, and making follow-ups on every altegations and reported
cases of unethical conduct. Analysis of reported cases is normally done objectively. and
appropriat€ action instituted to control and discourage unethical behaviour.

University of Embu collaborates with Ethics and Anti-Corruption Commission to entrench a
culture of ethics and integrity at the University.

Prof. Daniel Mugendi Njiru. (Ph.D)
VICE-CHANCELLOR

i Date:27th October, 2O2O
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MANAC,EMENT DIsCU555ION AN D. ANALYSIS

(a) Funding for the Covernment of Kenya (CoK)
The main source of University revenues is the grants that come from the Covernment of Kenya,

in form of recurrent grants and development grants. To supplement the grants from the CoK, the

University also generates revenues internally. from sources such as fees. hire of facilities. farm and

catering sales. During the FY 2O19/2O2O. the University received a total of KE5 837,210,666 from
the Covernrnent of Kenya as follows:

Recurrent grant received during the year included KES 88.6 million to cater for CBA for the
period from 2017 /2018 to 2O2O/2O21. Movement in the grants received from the CoK over the
last five years is presented below.

Funding from the Government of Kenya (KES)

Recurrent grants:
Development grants
TOTAL

700,000,000

600,000,000

500,000,000
C: 400,00C,000

E 300,000,000

100,000,000

KEs 668.820.733
KEs 168,389.933
KES 837,210,666
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Finacial year

I Recurrent grants: ; Development grants

(b) Other revenues
During the year. the University generated from her normal business operations. revenues worth
KES 345 million. The revenue was realized from various sources, such as: tuition fees. rental
properties. farm. graduation fee. hire of facilities and catering services. As can be seen from the
graph, there is a drop in internally generated revenues in the year under review. The drop is

attributed primarily to a decreasing in number of self-sponsored students. Necessary interventions
are underway. to stop further reduction.

Page 22 of 7 I



ANNUAL REPORT AND FINANCIAL STATEMENTS F.OR THE YEAR ENDED 3OiH JUNE. 2O2O

-'l
I

IOther revenues
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Total revenue

Total revenue for the year increased by 12.60/o fro.m 912 million to KES I.03 billion. The increase
is attributed to the disbursement of KES BB.5 million by the Government to cater for 2017/2018

- 2O2O/2O21 CBA. Further, there was an increase in research and farm incomes during the year,
by 6l o/o and 3Bolo respectively.

Gross income

'..iri':ji'lii

, ::.- t

GROSS INCOME

2015/2015 20t6lZOL7 :2OL7l2lt8 ZOrdTZOrS H 2019/2020

(c) Expenses for the year
Expenditure for the year increased by 14.7o/o, from KES 842 million to KES 967 million. The
increase is attributed to growth in student population. as well as increase in operational
expenditure. as a result of adverse changes in prices of commodities.
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Total expenses

t ?OL5l20t6 " 20L6/20L7't2017/20L8 r 2018/2019, 2OL9/ZO2O

(d) Crowth in Assets

During the year, assets increased by 9.4o/o from KES 2.9 billion to KES 3..l billion, mainly as a
of increase in assets acquired using development grants worth KES 168 miliion that the Uni
received from the Covernment of Kenya.

TOTAL ASSETS Comaprison of current and
non-current assetsIY lacresse lil Ee<rease -o!al

14,000,cc0,0,a0

12,00O,Of/G,,0Ct

10,o0o"olqs[,s

8,000,CIco,c80

6,000,ocfl,c00

4,00O,0O0.C,0O

z00o,oDs,o8c

3,500.000,000
3,000,000,000
2,500,000,000
2,000,000.000
1,500,000,000
1,000,000,000

500,000.000

145,61

"*n**d"rd,"s*"*n*2016/1017 2O'-S|2O19
20ls/2816 ZO77|20L8 2b1S{2{/3 :a Current ssets lI Non-current ssets

(e) Performance Contracting
University of Embu has over the years. recorded very impressive results in her performa
contracting activities. ranging from "very good" to "excellent" score, as shown below. Evalua
of performance is ordinarily done in the subsequent year. However, a self-evaluation that
conducted internally by the Directorate of Performance Contracting and tSO at the end of
year indicated that the performance of the University for the year 2O19/2O2O is in the excell
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University of Embu exists to transform lives. This is our purpose: the driving force 1,e,.
succesJ that the University has realized over time. is attributed to our consistent culture of pc,vthing we do. Thedelivering quality goods and services. and progressively enhancing lnternal efficiency for operationut "*."-.] rirrt.
Being a sustainable business is about striking the balance between shareholder expectations and the needs and
concerns of our employees' the workers in our supply chain and the environment The University voluntarily
integrates sustainability. social and environmental concerns in her core operations and interactions with stakeholders,
for high positive impact on the society. This encourages positive relations, and positive impact on the environment.
As a responsible corporate citizen, we are committed to conducting our business ethically, at the same time
contributing to the well-being of communities in a bid to maintaining a healthy relation with stakeholders.

FINANCIAL SUSTAINAB ILIry
Financial lustainability is a key focus for our business, in ensuring that we provide quality education and make relevant
investments to meet the growing demand for University Education. The University recognizes that financial
sustainability and accountability are critical to achieving her mandate and vision. However. the economic and
political conditions faced by the University sector are challenging. and present uncertainties on many fronts. For
example, changes in the Covernment policies sometimes result to unexpected reductions in budgetary allocations.
with the consequence that the University's funding declines. leading to sustainability risk. To this end, the Council
and the Management remained committed to identifying. tracking, and addressing financial pressures and
sustainability issues affecting the University. During the year. the following initiatives were undertaken to enhance
fi nancial sustainability:
a) Expansion and diversification of operations in the University Farm to boost revenues.
b) Rolling out of four new income generating activitiei to increase internally generated revenues. The four ventures

are: water bottling. production of animal feeds. production of cleaning solutions and yoghurt processing.
c) lntroduction of new academic programs to attract more students.
d) Adopting prudence, accountability and best practice in management of the available resources. to curb wartage

and misuse.

The year 2019/2020 presented various challenges to the University, that generally emanated from the prevailing
economic and political environment. Key among the challenges faced. included the following:

i. ceneral rise in prices of commodities, making goods and services expensive.
ii- Stiff competition in the higher education sector, as a result of increased number of Universities and tertiary

institutions.
iii. DecreasinS revenue from fees primarily as a result of decreasing number of self-sponsored students. potential

for new module two students is primarily tied to the national performance in the KC5E examinations. ln the
recent years. all the students who qualified for University entry were absorbed as government sponsored. The
University Sets more revenue from module two students that from the gorurn.n"ni sponsored.

ENVIRONMENTAL sUSTAINAB I LITY
University of Embu has continued to make a deliberate effort towards ensuring that the operations of the university
are carried out in an environmentally sustainable manner. Environmental conrervation remained our priority support
area during the year. The University is a leader in research and innovation fields related to climate change and
environmental- Further. the University has Environment Health and Safety Committee appointed by the Vice-
Chancellor. to identify and championing ways for advancing University's contribution to meeting environmental
sustainability- Some of the environmental initiatives that were undertaken by the University in the year include:
a) Carrying out 2018/2019 UoEm environmental sustainability audit on compliance to Environmental Management

and Coordination Act, I999.
b) Establishment of a tree nursery in support of environmental conservation. This initiative waJ done in

collaboration with rana and Athi River Development Authority (-I-ARDA).
c) Planted over three thousand trees at the University collaboration with in Equity Bank and the wings to fly

beneficiaries.
d) Planted over l0'000 trees in Njukiri forest ii partnership with the Kenya Forest Services guided by the theme"Panda Miti Boresha Maisha".

I
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Waste Management
Waste management is one of the most daunting challenges facing many nationl. Every household. business and
organization Senerate5 wastes. and how that waste is managed is critical. The massive amount of wastes created.
po5es a significant health challenge giobally. 5uccess in responsible management of wastei requires collaboration
between leaders. individuals, households and a vast array of the public and private iector entities. The University
Management maintains a clean environment, and exercises care in the manaSement of wastes. to avoid exposing
communities to health risks. Working with the County 6overnment of Embu and other specialized service providers
in waste manaSement has greatly helped the University to deliver high levels of compliance with the recommended
waste management practices. The University has the following mechanisms in place. for management of wastes:

a) Setting litter bins in strategic locations across the University for collecting wastes.

b) Partnering with the County C,overnment of Embu in the management of infectious waster"

c) Recycling materials that can be reused.

d) Adopted different ways to reduce the overall waste at the University.
e) Contracted a waste collector for professional management of wastes.

Members of staff planting tree during the University of Embu 2019 Short Rains Tree planting activity.

EMPLOYEE WELFARE
the university has in place a human resource policies and procedures manual that acts as a guide to eniure that human

resource matterJ are handled in a consistent and equitable manner. the manual sets out policies and administrative
procedures that guide the processes of workforce acquisition (hiring). management and optimization.

(i) Workforce acquisition:
The University has a robust recruitment policy to ensure that the University hires the best suited applicants to fill
vacant positions. The policy provides a structured approach in management of the hiring process. The recruitment
process while taking into account the most cost effective process sourcing method and the job requirements. strives

to reach and attract as many applicants as possible. This is an effort to ensure compliance with the l/3 rule on gender

and ethnicity.

(ii) Employee development:
To ensure development staff. the University has a Staff Training and Development Policy that guides the process. A

staff training committee that handles staff development matters is also fully constituted. Through the performance

managernent proces5. training needs/skills gapi are identified. This informs the recommendation on the training areas

to be included in the training calendar. The university has also invested in employees' professional development by

paying the annual subscription fees and for continuous professional development for staff whose job requires

professiona I membership.
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' (iii) Employee retentioh
The University has in place a Scheme of Service that provides clear paths for growth and career advancement in their
careers through promotion. Further, the University has in place promotion criteria that guides the promotion procesJ.
Reward and 5anctions Framework is in place. where members of staff are rewarded and sanctioned accordingly after
the annual performance appraisal procets. The University is committed to ensuring a safe and healthy work
environment. Towards this end, there is a policy on employee safety and welfare which complies with the provisions
of the Occupational Safety and Health Act 2007. These policies are monitored and reviewed regularly and as need
arises to reflect changes in University policy. the law and other relevant regulations.

(iv) Market place practices
Competition in the higher education has recently become increasingly fierce. mainly because of increase in the number
of universities and other institutions of higher learning. Decreasing number of KC5E graduates attaining the University
entry grade has also contributed to the intensity of competition in the sector. University of Embu views competition
positively, as a force that drives her innovation to enhance the quality of service given to her customers. The
University being a provider education advertises her academic schools and programmes, the main objective being to
attract new students. with a Sreater focus on the self-sponsored category. The University engageJ in ethical marketing
activities. and evaluates their decisions from both business, as well as moral perspectives. This ensures fairness and
respect to competitors.

REsPONSIBLE SUPPLY CHAIN AND SUPPLIER RELATIONS

The University encourages fair competition through open advertisement of tender and inviting competitive requests
for quotation- Further, to ensure transparency in the procurements process, all tenders are opened in the presence of
bidders- Evaluation of all tenders is done objectively by strictly adhering to the evaluation criteria outlined in the bid
documents. All awarded contracts in a month are normally placed on the University website for information to the
stakeholders- The University adheres to all clauses in each contract. and where amendmenti are necessary, the supplier
is engaged in a meeting for mutual agreement. To ensure that the University gets value for money, all goods delivered
and works done are normally inspected to eniure adherence to the user specifications. All 5uppliers and contractort
are normally paid within 30 days after the agceptance of goods/works. The University has tight budgetary controls
that require confirma'tion of availabilityof fundsbefore enteiing to a financial commitment.

COMMUNITY ENCAGEMENT
The University believes in making a difference in her surroundings, and continues implementing a corporate social
investment program' with a view to improving welfare, and empowering communities to improve their living
standards. Key areas of focus are education, economic empowerment, sanitation and environment, talent. peace.
and cultural preservation. During the year under review. the University successfully undertook the following activities
in the fulfilment of her corporate social responsibility objectives:

i) Visited Jomo Kenyatta Children Home for the physically handicapped
ii) Visited Embu CK Prisons and presented Christmas gifts to staff and prisoners.
iii) Visited 5t- Angela Embu Children Home
iv) Participated in the Agricultural Society of Kenya's Harvest Festival, in aid of 7 Children Homes in Embu town.
v) Donated foodstuff and hand sanitizers, to 5t. Angela Embu Children Home. 5t. Stephen Children Home and

Toto Love Children Home.

Other C5R initiatives

a) Offered research grants and 4Oo/o fee waiveru to employees of the UoEm studying at the University of Embu.
b) Held a career day in 6(h March. 202O that was organized to guide secondary school students on career choices.

The event was attended by 1l0O students from over twenty schools from Embu and surrounding counties. The
students were addressed by University staff and other invited professionals from diverse specializations.

c) Held a farmers' training where farmers from the neighboring communities were trained on modern farming
technics.

d) Participated in various activities such as prize giving and education forums for schools within Embu County.
e) Cave financial aid to support education of the needy students at the UoEm, in form of bursaries.
f) Hosted various schools, both secondary and primary. on educational visits and trained them on various aspects

in sciences and Agriculture.
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University fraternity during a visit to Jomo Kenyatta Children's Home - Embu.

Promoting peaceful co-existence in communities
The University supports sporting activities, as a way of promoting peaceful co-existence between different groupt
and communities. During the year 2019/2020, the University also held her fourth annual Cultural Festival. which
provided an opportunity for students and invited artists to showcase their diverse talents. The event created an
opportunity for students to present and celebrate diverse cultures.
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. REPORT OF THE COUNCIL MEMBERS
University of Embu Council submits its report together with the financial statements for the period
ended 30thJune, 2O2O which show the state of affairs of the University.

PRINCIPAL ACTIVITIES

The principal activity of the University of Embu is to generate, advance and disseminate
knowledge through training, research and innovation and offer extension services to communities
within Embu County. other parts of Kenya, and across the world.

RESULTS

The results of the University of Embu for the period ended 30,h June. 2O2O are set out on pages
33 to 71

UNIVERSITY OF EMBU COUNCIL MEMBERS

The members of the Council who served during the year are shown on pages 7 to 8

AUDITORS
The Auditor Ceneral is responsible for the statutory audit of the University, in accordance with
the Article 229 of the Constitution of Kenya and public Audit Act, 20.l5.

By Order of the University of Embu Council

Prof. Daniel Mugendi Njiru
SECRETARY, UNIVERSITY COUNCIL

Date: 27th Odober,2O2O
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STATEMENT OF COUNCIL MEMBERS' RESPONSIBILITIES

Section Bl of the Public Finance Management Act, 2012 and section 47 of the Universities Act No. 42. of
2012, require the University of Embu Council to prepare financial statements in respect of University of
Embu, which give a true and fair view of the state of affairs of the University at the end of the financial
year and the operating results of the University for that yearlperiod. The University Council is also required
to ensure that the University keeps proper accounting records which disclose with reasonable accuracy the
financial position of the University. The Council is also responsible for safeguarding the assets of the
University.

The University Council is responsible for the preparation and presentation of the University's financial
statements. which give a true and fair view of the state of affairs of the University for and as at the end of
the financial year ended on 30th June. 2020. This responsibility includes: (i) maintaining adequate financial
management arrangements and ensuring that these continue to be effective throughout the reporting
period; (ii) maintaining proper accounting records, which disclose with reasonable accuracy at any time
the financial position of the University: (iii) designing, implementing and maintaining internal controls
relevant to the preparation and fair presentation of the financial statements. and ensuring that they are
free from material misstatements, whether due to error or fraud: (iv) safeguarding the assets of the
University: (v) selecting and applying appropriate accounting policies: and (vi) making accounting
estimates that are reasonable in the circumstances.

The Council accepts responsibility for the University's financial statements, which have been prepared using
appropriate accounting policies supported by reasonable and prudent judgements and estimates, in
conformity with lnternational Public Sector Accounting Standards (IPSAS). and in the manner required by
the PFM Act. 2012 and the Universities Act No. 42, of 2012. The Council is of the opinion that the
University's financial statements give a true and fair view of the state of University's transactions during the
financial year ended 3O'hJune, 2O2O, and of the University's financial position as at that date. The Council
further confirm the completeness of the accounting records maintained for the University. which have been

relied upon in the preparation of the University's financial statements. as well as the adequacy of the systems

of internal financial control.

Nothing has come to the attention of the Council to indicate that the University wlll not remain a going
concern for at least the next twelve months from the date of this statement.

Approval of the financial statements

The University's financial statements were approved on 27th October, 2O2O, and signed on behalf of the
Council by:

Amb. Simon Nabukrveli

The Principal Secretary
(t:te llon:rtrncnt fnr I lnirrercitrr Frlr rr:tinn ,& Recrr:rrh

Prof. Dar^icl Mugendi Njiru

SECRETARY
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REPORT OF THE AUDITOR-GENERAL ON UNIVERSITY OF EMBU FOR THE YEAR
ENDED 30 JUNE, 2O2O

REPORT ON THE FINANCIAL STATEMENTS

Opinion

I have audited the accompanying financial statements of University of Embu set out on
pages 33 to 68, which comprise the statement of financial position as at 30 June, 2020,
and the statement of financial performance, statement of changes in net assets,
statement of cash flows and statement of comparison of budget and actual amounts for
the year then ended, and a summary of significant accounting policies and other
explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Seotion 35 of the Pubtic Audit Act, 2015. I have obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the financial
position of University of Embu as at 30 June, 2020, and of its financial performance and
its cash flows for the year then ended, in accordance with lnternational Public Sector
Accounting Standards (Accrual Basis) and comply with the Universities Act, 2012 and the
Public Finance Management Act, 2012.

Basis for Opinion

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (tSSAls). I am independent of the University of Embu Management in
accordance with ISSAI '130 on Code of Ethics. I have fulfilled other ethical responsibilities
in accordance with the ISSAI and in accordance with other ethical requirements
applicable to performing audits of financial statements in Kenya. I believe that the audit
evidence I have obtained is sufficient and appropriate to provide a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Other Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects budgeted revenue of
Kshs.'1 ,20".,153,904 and actual revenue of Kshs.1,192,970,061 resulting to a net revenue

Report of the Auditor-ceneral on lJniversiry of Embufor the year ended 30 June, 2020



shortfall of Kshs.9,183,837. Similarly, the statement reflects a budgeted expenditure of
Kshs. 1 ,202,153,904 and actual expenditure of Kshs.1 ,1 89,206,667 resulting to an under-
expenditure of Kshs.12,947,237. The budget deficit and under-expenditure may have
affected the planned activities of the University.

REPORT ON LAWFULNESS
RESOURCES

AND EFFECTIVENESS IN USE OF PUBLIC

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matter described in the Basis for Conclusion on Lawfulness and
Effectiveness in Use of Public Resources section of my report, I confirm that, nothing else
has come to my attention to cause me belief that public resources have not been applied
lawfully and in an effective way.

Overdrawn Bank Account

The statement of financial position reflects an overdrawn bank account balance of
Kshs.18,543,164 under current liabilities. This is contrary to Section 28(4) of the Public
Finance Management Act, 2012 which provides that an Accounting Officer for a national
government entity shall not cause a bank account of the entity to be overdrawn beyond
the limit authorized by The National Treasury or a Board of a national government entity.
Although Management has explained, in Note 28 to the financial statements, that the
overdrawn bank account was as a result of delayed transfers to the account and
Exchequer releases not received at the close of the financial year, authority to overdraw
the account was not provided for audit.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEI\XENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, I confirm that, nothing has come to my attention to cause me to
believe that internalcontrols, risk management and overall governance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management and overall governance were

Report of the ALrditor-General on University of Entbufor the year ended 30 June,2020



operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and those charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal control, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
University's ability to continue as a going concern, disclosing as applicable, matters
related to going concern and using the applicable basis of accounting unless
Management is aware of the intention to terminate the University or cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that publlc money is applied in
an effective way.

Those charged with governance are responsible for overseeing the University's reporting
process, reviewing the effectiveness of how the entity monitors compliance with relevant
legislative and regulatory requirements, ensuring that effective processes and systems
are in place to address key roles and responsibilities in relation to governance and risk
management, and ensuring the adequacy and effectiveness of the control environment.

Au d itor-Genera !'s Respo nsi bilities for the Aud it

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion with limited assurance as to whether, in all material
respects, the activities, financial transactions and information reflected in the financial
statements are in compliance with the authorities that govern them in accordance with

Report of the Auditor-General on University of Embufor the ltear ended 30 June, 2020
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the provisions of Article 229(6) of the Constitution and submit the audit report in
compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and governance processes and systems in
accordance with the provisions of Section 7(1Xa) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7) of the Constitution My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of noncompliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
University's policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

. ldentify and assess the risks of. material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

. Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the tVanagement.

. Conclude on the appropriateness of the [lIanagement's use of the going concern basis
of accounting and, based on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that may cast significant doubt on
the University's ability to continue as a going concern. lf I conclude that a material
uncertainty exists, I am required to draw attention in the auditor's report to the related
disclosures in the financialstatements or, if such disclosures are inadequate, to modify
my opinion. My conclusions are based on the audit evidence obtained up to the date
of my audit report. However, future events or conditions may cause the University to
cease to continue as a going concern.

. Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Report of the Auditor-General on (Jniversiry of Entbufor the year ended 30 June, 2020
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. Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the University to express an opinion on the financial statements.

. Perform such other procedures as I consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

Na
AUDITOR-GENERAL

Nairobi

09 November,2O21
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STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 3OTH
JUNE,2O2O

Note 2019/2020 2018/2019
(Ksh) (Ksh )

Revenue from non-exchange transactions

Recurrent grants 6 668,820,733 513.747.314

Amortization of grants 42 13,601,950 14.826.795

682,422,683 528,574,1,O9

Revenue from exchange transactions

Rendering of services 7 272.550.708 334.674.284

Rental revenue 8 7.059.297 6.752.680

Farm income 9 9.067.497 6.s66.O89

Finance lncome lo 2,249.505 r,091.088

Other incomes I1 54.422.106

345,349,114
34.952.876

384,037,O17

Total revenue 1,o27,771,797 912,617,725

Expenses

Employee costs 12 664.398.30s 536.s05.898

Remuneration of University Council l3 10,593.354 14.120.966

Depreciation and amortization expense 26 55.603,702 52,759.246

Repairs and maintenance '14 r3,818.786 12.137.383

Research expenses t5 47.359.s52 29.522.936
Contracted Services 15 1.000.000

Genera'l expenses 17 175.392.142 196.444.643
Total expenses 967,165,841 842,491,O73
Surplus/(Deficit) from operations 60,605,956 70,120,o53
Other gains/(losses) l8 (2.957.O15) 1,599.960
Surplus/(Deficit) for the period 57,648,941 71,720,O13

The notes set out on pages 39 to 67 form an integral part of these Financial Statements.
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STATEMENT OF FINANCIAL POSITION AS ET :OtH JUNE; 2O2O

Note 2019/2020 2018/2019
A55ETS (Ksh) Ksh
Current assets

Cash and cash equivalents I9 8.623.37936.3 r0.82r
Receivables from exchange transactions 20 23.310.17 3 27 .269.404
Receivabl es from non-exchange transacti ons 21 100.972.330 60,788.684
Inventories 22 10.326.581 9,371.637
Total Current Assets 170,919,905 106,O5 3 ,104

Non-current assets
Property, plant and equipment 27 2.989.213.916 2.787,937.837
Biological assets 23 7 .170.17 5 9.929.690
lntangible Assets 25 17.341,960 7,1Bs.OOO
Total Non - current assets 3,Ol 3 ,7 26,O51 2,805,452,527
Total assets 3.184.645.957 2,911,105,6 3 0

LIAB ILITIES
Current liabilities
Overdrawn bank account 28 18.543.164 52,166.353
Trade and other payables from exchange
transactions

29
89.OO4.421 2.753.784

Payables from non-exchange transactions 30 44.467.974 32.49s.959
Refundable deposits 3l 946.814 850.314
Provision for audit fee 32 1,044.OOO 522.OOO
Payment received in advance 33 6.002.606 B.202.OOO
Bursaries Fund 34 3.636.547 1.492,516
Total current liabilities 163,645,526 98,482,926

Non-current Iiabi lities
Caution money 35 15.764.OOO 13.942.OOO
Retention money 36 35.439.168 41.320.365
CBA refund 37 81,560,OOO 81.560.OOO
Deferred income 41 1.274.984.672 1.120.196.688
Total non-current liabilities 1,407 ,7 47,840 1,257,O19,O53
Total liabi lities 1,571,393,366 1,355,501,979
Net Assets 1,613.252.591 1,555,603,651
Revaluation reserves 43 1.327.O24.973 1.327.O24.973
Revenue reserve 44 286.227.619 228.578,678
Total Reserves 1,613,252,592 1,55 5,603:651
Total netrassets and liabilities 3.184,645,957 2,911,1O5,630

Amb. Simon Nabukwesi Prof. Daniel Mugendi Njiru
Principal Secretary SECRETARY
State Dept. for University Fd. & Research
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STATEMENT OF CHANGE IN NET ASSETS FOR THE Y EAR ENDED 30 JUNE 2O2O

Revaluation
reserve

Revenue
reServes

Total

(Ksh) (Ksh) ( Ksh )

Balance as at lst July 2OlB 1,289.348.660 156,233,665 1.445.582.325
Prior year adjustment 625,000 625.OOO
Deficit/Surplus for the period 77,720,013 71,720,A13
Reva I uation adjustment 37 ,67 6,313 37 ,67 6,313
Balance as at 30th June, 2019 1,327 ,024,973 228,579,679 1,555,603,651

Balance as at lst )uly 2019 1.327.024.973 228,578.678 1.sss.603.651
Prio r year adjustment

Deficit/Surplus for the period 57.648.941 s7.648.941
Balance as at 3Oth June, 2O2O '1,327,O24,973 286,227,6',19 1,613,252,592



STATEMENT OF CASHFLOWS FOR THE YEAR ENDED 3OTH JUNE 2020
2019/2020

(KEs)

201812019
(KEs)

Cash and cash equivalents at the beginning 8,623,379 74,793,328
Cash flows from operating activities Note
Receipts
Covernment recurrent grants 6&(i) 622.998.712 470.934.259

Rendering of services 7 (ii) 289.731.302 337.564.587

Rental income B & (iii) 7.155.797 6.852.044

Farm income 9 &. (iv) 9.034.906 6.566.089

Finance income l0 2.249.sjs r.091.088

Other income ll & (v) 53.425.604 25.338.361

984,595,827 848.346.428
Payments
Emplovees Costs 12 & (vi) 574.414.348 532.897.615

Universitv Cou ncil expensej l3 10.593.354 14.120.966

Repairs & maintenance 14 r3.BrB.786 12.137.383

Research expenses l5 47.359.5s2 29.522.936

Contracted services l5 1.000.000

Ceneral expenses l7 (vii) 201.809,900 172.039.432

Trade creditors paid 29 2.384.438 61s.249

Audit fee paid 522.OOO

850,380.378 762.855.582
Net cash flows from operatins activities "t34.215.449 8s,490.847

Cash flows from investing activities
Property. plant. equipt and intangible assets 27 (viii) 274.917.939 378.020.797

Net cash flows used in investing activities 274.917.939 378,O20,797

Cash flows from financing activities
Covernment development grants 41 i68,389.933 226.360.000

Net cash flows from financing activities 168,3 89,933 226.360.O00

Net increase/(decrease) in cash & cash equivalents 27,687,442 (66, r 6e,9s0)
Cash and cash equivalent as at 3Oth June, 2020 36.3r0,821 8,623.379
Balance as per Financial Statements 36,310,821 8.623.379

UNIVERSTTY OF EMBU
ANNUAL.TiEPORT AND FINANCIAL STATEMENTS FOR THE YEA{ ENDED 3OTH JUNE, 2O2O
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N OT E5 To T H E ST EM E N T OF C 5 LOWS Fo R T H R E N D ED 3 OT H ) oAT A H F E EAY U EN o22
2019 2020 2018/2019

6overnment recurrent a nts KE5
Recu rrent a nts 668.820.733 5r3 747 314
Add: Receivable b/f 42.813.O55
Less: Receivable c/f oo 635.O76 813 055

622,998 712 47 934 259

ll Renderin 5ervlces 272 550 708 334.674 284
Add: Fees receivable b/f 27 247 r98 4.540.O00

lncrease in caution mone I 822 000 1.748 000
Increase in students' union subscri on I 22.OsO
Deferred f ees c/f 6.002.506 o 202.000
Unclaimed fees c/f 2,883.O94 'I 391.415
Endowment fund received 10.410.287 785.5741

Less: Deferred fees 8.202. 125
Unclaimed fees .391,415
Fees receivable 868 526 7.247 198
Cateri income receivable c/f 386,85

289 731 302 337.s61 998

ll Rental income 7.059.297 752 580
I ncrea in commercial rental dedecrea t 96.500 99 364

7 155 797 852,O44

lv Farm income 9 o67 497 6,566 o89
Add: Farm income receivable b/f 22 206 24.795
Less: Farm income receivable 797 22.206

9 034 906 6.568 678

Other income 54 422 r06 34,952.876
Less: Deferred research b/f o.858.496 066.01
Add: Deferred research 727 94 ro.858

I ncrea : Allumni association 1.1 soo 593.000
53 425 604 25.338 361

Em lo e coSts 664 398 305 s36, 898
cutLess: Volun 97.649 416

Pa ll deductions 37.333 28,083
lm recove r3.900 753.784
Provision for sal a rrea r5 .635.O75

574 414 348 532.897.61s

vlt General ex enSes 17 5,392,142 196 444.643
sAdd: lncrease in staff im 4.207 648

lncrease in invento 9 944
Less: Provision for audit fee 22. s22.OOO

Provision for bursaries 2.000. 500.
Decrease in staff im st5 s.638.375
Ch in overdrawn account 33 189 6.5 9

201 809.900 172.O39 432

vlll Pro rt , Plant and UI ment 257 077 281 382.302 874
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STATEMENT OF COMPARISON OF BUDCET AND ACTUAL AMOUNTS FOR THE YEAR ENDED 3OTH JUNE.2O2O

Original budget
2019-2020

Ad ju rtme nt,
2019-2020

Final budget
2019-2020

Actual on
<omparable

basir 2019-
2020

Performa nce

d i ffe re nce

2019-2020

o/o ot
u t ilirat ion

difference to
final budget

Explanation of material
variances (above I0o/o)

REVEN UE

Government recu rrent grantr . 580.1 85.558 88.635.076 668.824.734 668.820.733 fl) (0) Variace not above l0o/o

6o\remrnent devt grantl r 68.389.93 3 r 68,389.93 3 r 68.389,93 3 Variace not abore l0o/o

Researche/s 8rant, 2 3.500.000 24,000.000 47.500.000 47.359.552 n 40.448) (0) Variace not above l0%
Accomrnodation fee 9.100,000 (282.9001 8.817.r00 8.8r9.000 t.900 0 Variace not above l0o/o

Tuition fee 309.800.000 (50.000.000) 249.800.OO0 246.UO.967 (3.759.03 3) (2) Variace not above iOo/o

Caterine 15.000.000 2.856.137 17.855.137 17.690.741 (r65.396) 0) Variace not above l0o/o

Farm 7.s00.000 r.500.000.00 9.000.000 9.c67.497 67,497 I Variace not above l0o/o

Rent 7.000.000 s0.000.00 7.050.000 7.059.297 9297 0 Variace not aboye l0o/o

Other income r9.500.000 (9.130.000.00) I0.370.000 5.r 56.060 (5.213.940) (50)

The revenue shortfall waJ

occalioned by the cloJure of
the Unive6ity in the month of
March. 2020 due to the

COVID-19 Pand€mic.

6raduation fee 4.150.000 4,150.000 4.155.000 5.000 0 Variace not abo're l0o/o

Annual conference 700.000 (700.000.00) Variace not above l0o/o

Endolnment fund r0.000.000 400.000 10,400.000 10.410.287 10287 0 Variace not above l0o/o
Total income t'l54.825.591 47,328,313 t,202.153,904 1,t92.970,067 (9. r 83,83 7) (52)

Expenses

Employee costs 574.029.558 83.244.398 657.274.056 554.398.305 0.124.249\ cr) Variace not above l0o/o

Remuneration to the Council 14.744.000 (3.942.1 83) r0.801.8r 7 I 0.593.354 208.463 2 Variace not atrove l0o/o

Repair and maintenance 2 r.960.000 (7.239.2@ 14.720.800 r 3.818.785 902.O14 6 Variace not above l0o/o

Rereanh expenles 2 t.140.00c 27.676.0@ 48.816.000 47.359.552 1.455.448 3 Variace not above l0o/o

6eneral expenses 218.363.400 -31.522.941 r86.840.459 175.392.142 fi.448.3t7 5 Variace not abow l0o/o

Endownnpnt fund r0.0@.000 25.000 10.026.000 10.410.287 (384.287lI @l Variace not abow l0o/o

Prooertv, Plant & Ecuipment 68.100.0o0 8.644,7t9 76.744_719 77.364.562 (5r9.941) 0) Variace not above l0o/o

Minor work r8.500.000 (9.500.000) 9.000.000 8.823.8 5 7 176.143 2 Variace not above l0o/o

Developrnent projects .207.988.5 3 3 (20.058.480) r87.930.053 181.u5.722 5.884.3 3r 4 Variace not abow l0o/o

Total expenditure 1,t54.825,591 47,328,3t3 1,202,153,904 I,189.206.567 12.947 .237

5urplur for the period 3,763,400 3,763 ,400
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NOTES TO THE FINANCIAL 
'TATEMENTS

1. GENERAL INFORMATION

University of Embu was established by and derives its authority and accountability from the Embu
University College Legal Order of 17th June, 2011, under the University of Nairobi Act (Cap 2lO).
legal notice No. 65 of 17'h June 2011. The University is wholty owned by the Covernment of
Kenya. and is domiciled in Kenya. The University's principal activity is to generate. advance and
disseminate knowledge through traininS. research. and innovation for the development of
humanity.

2. STATEMENT OF COMPLIANCE AND BASIS OF PREPARATION
The financial statements have been prepared on a historical cost basis except for the measurement
at re-valued amounts of certain items of property, plant and equipment, marketable securities and
financial instruments at fair value, impaired assets at their estimated recoverable amounts and
actuarially determined liabilities at their present value.

The preparation of financial statements in conformity with lnternational Public Sector Accounting
Standards (IPSAS) allows the use of estimates and assumptions. lt also requires management to
exercise judgement in the process of applying the University's accounting policies. The areas
involving a higher degree of judgement or complexity. or where assumptions and estimates are
significant to the financial statements, are disclosed in Note 5.

The financial statements have been prepared and presented in Kenya Shillings. which is the
functional and reporting currency of the University.

The financial statements have been prepared in accordance with the Public Finance Management
Act, 2O12 and Universities Act No. 42, of 2012. and lnternational Public Sector Accounting
Standards (IPSAS). The accounting policies adopted have been consistently applied to all the years
presented.

3. ADOPTTION OF NE\X/ AND REVISED STANDARDS

Relevant new standards and amendments to published standards effective for the year
ended 30 June 2020

Applicable: ln January 2019
The standard covers public sector combinations arising from exchange transactions
in which case they are treated similarly with lFRS 3 (applicable to acquisitions only).
Business combinations and combinations arising from non-exchange transactions are
covered purely under Public Sector cornbinations as amalgamations.
During the year under review. University of Embu did not enter into any
arranSement involving combinations. The standard is therefore not applicable to the
University.

Standard lmpact

tP5A5 40:
Public Sector

Combinations
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New arid amended standards and interpretations'in issue but notyet dffective in theygar
ended'30 June 2019

Effective date and impact:Standard

rP5A5 4l:
Financial

lnstruments

Applicable: In January 2022:

The objective of IPSAS 41 is to establish principles for the financial reporting of

financial assets and liabilities that will present relevant and useful information to

users of financial statements for their assessment of the amounts, timing and

uncertainty of an entity's future cash flows.

IPSAS 4l provides users of financial statements with more useful information than

IPSAS 29. by:

. Applying a single classification and measurement model for financial assets that

considers the characteristics of the asset's cash flows and the objective for which

the asset is held;

. Applying a single forward-looking expected credit loss model that is applicable

to all financial instruments subject to impairment testing; and

. Applying an improved hedge accounting model that broadens the hedging

arranSements in scope of the guidance. The model develops a strong link

between an entity's risk management strategies and the accounting treatment for

instruments held as part of the risk management strategy.

The standard will be relevant to the University of Embu. as it shall help in enhancing

the value of information disclosed in the financial statements.

IPSI.S 42:
Social Benefits

Applicable: 1* January 2022
The objective of this Standard is to improve the relevance, faithful representativeness

and comparability of the information that a reporting entity provides in its financial

statements about social benefits. The information provided should help users of the

financial statements and general purpose financial reports assess:

(a) The nature of such social benefits provided by the entity:

(b) The key features of the operation of those social benefit schemes: and

(c) The impact of such social benefits provided on the entity's financial performance,

financial position and cash flows.

The standard will be relevant to the University of Embu, as it shall help in enhancing

the value of information disclosed in the financial statements.

iii. Early adoption of standards
University of Embu did not early - adopt any new or amended standards in the year 2O19/2O2O
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4. SUMMARY OF sI6NIFICANT ACCOUNTIN6 POLICIEs

a) Revenue recognition

i) Revenue from non-exchange transactions

Transfers from other government entities
(a) Recurrent grants

Revenues frorn non-exchange transactions with other government entities are measured at fair
value and recognized on obtaining control of the asset (cash. goods, services and property) if the
transfer is free from conditions and it is probable that the economic benefits or service potential
related to the asset will flow to the University and can be measured reliably. Recurrent grants are
recognized in the statement of Financial Performance.

(b) Development grants
Development/capital grants are recoSnized in the Statement of Financial Position and realised in
the Statement of Financial Performance over the useful life of the assets that has been acquired
using such funds.

University of Embu recognizes development grants received as a deferred income statement of
financial position. Upon cornpletion and commissioning of the project funded through the grants,
the grants relating to the project are amortized using the applicable depreciation rate. by reducing
the carrying amount of the liability and recognizing an equal amount as an income. in the
Statement of Financial Performance.

i0 Revenue from exchange transactions

Rendering of services
The University of Embu recognizes revenue from rendering of services by reference to the stage
of completion when the outcome of the transaction can be estimated reliably. Where the contract
outcome cannot be measured reliably. revenue is recognized only to the extent that the expenses
incurred are recoverable.

Sale of goods
Revenue from the sale of goods is recognized when the significant risks and rewards of ownership
have been transferred to the buyer. usually on delivery of the goods and when the amount of
revenue can be measured reliably and it is probable that the economic benefits or service potential
associated with the transaction will flow to the University.

lnterest income
lnterest income is accrued using the effective yield method. The effective yield discounts estimated
future cash receipts through the expected life of the financial asset to that asset's net carrying
amount. The method applies this yield to the principal outstanding to determine interest income
each period.

Rental income
Rental income arising from operaiing leases on rental property is recognized on occupancy of
+ka ^"a^arl., anrl 1^.1, 'AaA ;^ .^. ,^^' '^
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b) Budget information
The original budget for the FY 2019-2O2O was approved by the National Assembly on 13'hJune.

2019. Subsequent revisions were made to the approved budget in accordance with specific

approvals from the appropriate authorities. The additional appropriations are added to the
original budget by the University upon receiving the respective approvals in order to conclude
the final budget. Accordingly. the University recorded additional appropriations of KEs.

88.635.076 on the 2019-2020 budget following the governing body's approval.

The Universities' budget is prepared on a different basis to the actual income and expenditure
disclosed in the financial statements. The financial statements are prepared on accrual basis using

a classification based on the nature of expenses in the statement of financial performance, whereas
the budget is prepared on a cash basis. The amounts in the financial statements were recast from
the accrual basis to the cash basis and reclassified by presentation to be on the same basis as the
apiproved budget. A comparison of budget and actual amounts, prepared on a comparable basis

to the approved budget. is then presented in the statement of comparison of budget and actual
amounts.

ln addition to the Basis difference. adjustments to amounts in the financial statements are also

made for differences in the formats and classification schemes adopted for the presentation of the

financial statements and the approved budget. A statement to reconcile the actual amounts on a

comparable basis included in the statement of comparison of budget and actual amounts and the actuals

as per the statement of financial performance has been presented in the financial statements.

c) lnvestment property
Investment properties are measured initially at cost, including transaction costs. The carrying
amount includes the replacement cost of components of an existing investment property at the
time that cost is incurred if the recognition criteria are met and excludes the costs of day-to-day
maintenance of an investment property.

lnvestment property acquired through a non-exchange transaction is measured at its fair value at
the date of acquisition. Subsequent to initial recognition. investment properties are measured
using the cost model and are depreciated over a 3o-year period.

lnvestment properties are derecognized either when they have been disposed of or when the
investment property is permanently withdrawn from use and no future economic benefit or
service potential is expected from its disposal. The difference between the net disposal proceeds
and the carrying amount of the asset is recognized in the surplus or deficit in the period of de-
recognition. Transfers are made to or from investment property only when there is a change in
use.

d) Propefi, plant and equipment
All property, plant and equipment are stated at cost less accumulated depreciation and
impairment losses. Cost includes expenditure that is directly attributable to the acquisition of the
items. When significant parts of property. plant and equipment are required to be replaced at
intervals, the University recognizes such parts as individual assets with specific useful lives and
depreciates them accordingly. Likewise, when a major inspection is performed. its cost is

recognized in the carrying amount of the plant and equipment as a replacement if the recognition
criteria are satisfied. All other repair and maintenance costs are recognized in surplus or deficit as
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incurred. Where an asset is acquired in a non-exchange transaction for nil or nominal
consideration the asset is initially measured at its fair value. The depreciation is calculated on the
reducing balance to write down the cost of each asset to its residual value over its estimated useful
life using the fbllowing rates:

Land Oo/o

Buildings 2.5o/o
Motor Vehicles 25o/o
Furniture & Fittings 12.5o/o

Cornputer & Printers 3Oo/o

12.5o/oPlant & Equipment
Library books 20o/o
Bearer plants 10o/o

e) lntangible assets

lntangible assets acquired separately are initially recognized at cost. The cost of intangible assets

acquired in a non-exchange transaction is their fair value at the date of the exchange. Following
initial recognition. intangible assets are carried at cost less any accumulated amortization and
accumulated impairment losses. lnternally generated intangible assets, excluding capitalized
development costs. are not capitalized and expenditure is reflected in surplus or deficit in the
period in which the expenditure is incurred. The useful life of the intangible assets is assessed as

either finite.

f) Research and development costs

University of Embu expenses research costs as incurred. Development costs on an individual
project are recognized as intangible assets when the University can demonstrate:

i. The technical feasibility of completing the asset so that the asset will be available for use
or sale

ii. lts intention to complete and its ability to use or sell the asset
iii. How the asset will generate future economic benefits or service potential
iv. The availability of resources to complete the asset
v- The ability to measure reliably the expenditure during development

Following initial recognition of an astet, it is carried at cost less any accumulated amortization
and accumulated impairment losses. Amortization of the asset begins when development is

complete and the asset is available for use. lt is amortized over the period of expected future
benefit. During the period of development. the asset is tested for impairment annually with any
impairment losses recognized immediately in surplus or deficit.

g) Financial instruments

lnitial recognition and measurement

Financial assets within the scope of IPSAS 29 Financial lnstruments: are classified as financial assets

at fair value tlrrcugh surplus or deficit. loans and receivables. helcl-to-maturity investments or
available-for-sale financial assets, as appropriate. The University determines the classification of its
fi-:^-i:l :ccot< :t initial rornoniiin-
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Loans and.receivables

Loans and receivables are non-derivative financial assets with fixed or determinable paymenti that
are not quoted in an active market. After initial measurement, such financial assets are
subsequently measured at amortized cost using the effective interest method, less impairment.
Amortized cost is calculated by taking into account any discount or premium on acquisition and
fees or costs that are an integral part of the effective interest rate. Losses arising from impairment
are recognized in the surplus or deficit.

Held-to-maturity
Non-derivative financial assets with fixed or determinable payments and fixed maturities are
classified as held to maturity when the University has the positive intention and ability to hold it
to maturity. After initial meaturement, held-to-maturity investments are measured at amortized
cost using the effective interest method, less impairment. Amortized cost is calculated by taking
into account any discount or premium on acquisition and fees or costs that are an integral part of
the effective interest rate. The losses arising from impairment are recognized in surplus or deficit.

lmpairment of financial assets

University of Embu assesses at each reporting date whether there is objective evidence that a
financial asset or an entity of financial assets is impaired. A financial asset or an entity of financial
assets is deemed to be impaired if. and only if. there is objective evidence of impairment as a
result of one or more events that has occurred after the initial recognition of the asset (an incurred
'loss event') and that loss event has an impact on the estimated future cash flows of the financial
asset or the entity of financial assets that can be reliably estimated. Evidence of impairment may
include the following indicators:

a) The debtors or entity of debtors are experiencing significant financial difficulty
b) Default or delinquency in interest or principal payments
c) The probability that debtors will enter bankruptcy or other financial reorganization
d) Observable data indicates a measurable decrease in estimated future cash flows (e.g.

changes in arrears or economic conditions that correlate with defaults)

Financial liabilities
lnitial recognition and measurement
Financial liabilities within the scope of IPSAS 29 are classified as financial liabilities at fair value
through surplus or deficit or loans and borrowings, as appropriate. The University determines the
classification of its financial liabilities at initial recognition.
AII financial liabilities are recognized initially at fair value and. in the case of loans and borrowings,
plus directly attributable transaction costs.

h) lnventories
lnventory is measured at cost upon initial recognition. To the extent that inventory was received
through non-exchange transactions (for no cost or for a nominal cost), the cost of the inventory
is its fair value at the date of acquisition. Costs incurred in bringing each product to its present
Iocation and conditions are accounted for, as follows:

Page 44 of 7l



UNIVERSITY OF EMBU
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE, 2O2O

i. Raw materials: purchase cost using the weighted average cost method

ii. Finished goods and work in progress: cost of direct materials and labor and a proportion of
manufacturing overheads based on the normal operatinS capacity, but excluding borrowing
costs

After initial recognition. inventory is measured at the lower of cost and net realizable value.

However, to the extent that a class of inventory is distributed or deployed at no charge or for a

nominal charge, that class of inventory is measured at the lower of cost and current replacement

cost.

Net realizable value is the estimated selling price in the ordinary course of operations, less the

estimated costs of completion and the estimated costs necessary to make the sale. exchange. or

distribution.

lnventories are recognized as an expense when deployed for utilization or consumption in the

ordinary course of operations of the University.

i) Provisions

Provisions are recognized when the University of Embu has a present obligation (legal or

constructive) as a result of a past event, it is probable that an outflow of resources embodying

economic benefits or service potential will be required to settle the obligation and. a reliable

estimate can be made of the amount of the obligation. Where the University expects some or all

of a provision to be reimbursed. for example. under an insurance contract. the reimbursement is

recognized as a separate asset only when the reimbursement is virtually certain. The expense

relating to any provision is presented in the statement of financial performance net of any

reimbursernent.

j) Contingent liabilities

University of Embu does not recognize a contingent liability. but discloses details of any

contingencies in the notes to the financial statements, unless the possibility of an outflow of
resources embodying economic benefits or service potential is remote.

k) Contingent assets

The University does not recognize a contingent asset, but discloses details of a possible asset whose

existence is contingent on the occurrence or non-occurrence of one or more uncertain future

events not wholly within the control of the University in the notes to the financial statements.

Contingent assets are assessed continually to ensure that developments are appropriately reflected

in the financial statements. lf it has become virtually certain that an inflow of economic benefits

or service potential will arise and the asset's value can be measured reliably, the asset and the

related revenue are recognized in the financial statements of the period in which the change

occurS.

l) Nature and purpose of reserves

University of Embu maintains the following the following reserves in terms of specific
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(i) Revenue reserves

The revenue reserve is created out of the surpluses generated by the University from its operating

activities. and retained for the purpose of expanding business or to meet contingencies in the

future.

(ii) Revaluation reserves

The revaluation reserve arose from revaluation of property plant. and equipment. When revalued

property and equipment are sold. the portion of the revaluation reserve that relates to that asset.

and is effectively realized, is transferred directly to the Accumulated 5urplus.

m) Changes in accounting policies and estimates

University of Embu recognizes the effects of changes in accounting policy retrospectively. The

effects of changes in accounting policy are applied prospectively if retrospective application is

impractical.

n) Employee retirement benefits

The University of Embu provides retirement benefits for its employees. Defined contribution plans

are post-employment benefit plans under which University pays fixed contributions into a

separate Pension Scheme Fund and will have no legal or constructive obligation to pay further

contributions if the fund does not hold sufficient assets to pay all employee benefits relating to
employee service in the current and prior periods. The contributions to fund obligations for the
payment of retirement benefits are charged against income in the year in which they becorne

payable.

o) Foreign currenry transactions

Transactions in foreign currencies are initially accounted for at the ruling rate of exchange on the

date of the transaction- Trade creditors or debtors denominated in foreign currency are reported

at the Statement of Financial Position reporting date by applying the exchange rate on that date.

Exchange differences arising from the settlement of creditors. or from the reporting of creditors

at rates different from those at which they were initially recorded during the period. are

recognized as income or expenses in the period in which they arise.

p) Borrowing costs

University of Embu has never taken any loan from a financial institution.

q) Related parties

University of Embu regards a related party as a person or an entity with the ability to exert control
individually or jointly, or to exercise significant influence over the University. or vice versa.

Members of key management are regarded as related parties, and comprise of the Chancellor.

Council members. the Vice-Chancellor and senior managers.

r) Service concession arrangements

University of Embu didn't have any concession arrangements with another entity or individual
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s) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank. short-term deposits on call
and highly Iiquid investments with an original maturity of three months or less. which are readily
convertible to known amounts of cash and are subject to insignificant risk of changes in value.
Bank account balances include amounts held at the Central Bank of Kenya and at various
commercial banks at the end of the financial year. For the purposes of these financial statements,
cash and cash equivalents also include short term cash petty cash floats given to authorized public
officers/offices which had not been surrendered or accounted for at the end of the financial year.

0 Comparative figures

Where necessary comparative figures for the prevlous financial year have been amended or
reconfigured to conform to the required changes in presentation.

5. SIGNIFICANT JUDGMENTS AND SOURCES OF ESTIMATION UNCERTAINTY
The preparation of the University's financial statements in conformity with IPSAS requires
Management to make judgments, estimates and assumptions that affect the reported amounts of
revenues. expenses, assets and Iiabilities. and the disclosure of contingent liabilities. at the end of
the reporting period. However, uncertainty about these assumptions and estimates could result
in outcomes that require a material adjustment to the carrying amount of the asset or liability
affected in future periods.

Estimates and assumptions

The key assumptions concerning the future and other key sources of estimation uncertainty at the
reporting date, that have a significant risk of causing a material adjustment to the carrying amounts
of assets and liabilities within the next financial year, are described below. The University based
its assumptions and estimates on parameters available when the financial statements were
prepared. However, existing circumstances and assumptions about future developments may
change due to market changes or circumstances arising beyond the control of University of Embu.
Such chanSes are reflected in the assumptions when they occur. IPSAS 1.140

(i) Useful lives and residual values

The useful lives and residual values of assets are assessed using the fotlowing indicators to inform
potential future use and value frorn disposal:

i. The condition of the asset based on the assessment of experts employed by the University.
ii. The nature of the asset, its susceptibility and adaptability to changes in technology and

processes.

iii. The nature of the processes in which the asset is deployed.
iv. Availability of funding to replace the asset.

v. Changes in the market in relation to the asset.

(ii) Provisions

Provisiorrs were raised and the Management determined an estirnate based on the information
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Provisions are measured at the management's.best estimate of the.expenditure required to settle

the obligation at the reporting date, and are discounted to present value where the effect is

material. University of Embu made the following three provisions. which have been include in

the financial statements for the year:

a) Provision for depreciation

This caters for reduction in the value of an asset with the passage of time. due to wear and tear.

University of Embu uses reducing balance method to depreciate its assets. The applicable rates of
depreciation are given in note 4(c) of this financial statements.

b) Provision for audit fee

Provision for audit fee is based on the invoice for the last financial year. The actual charge for
audit services will be determined after the actual audit by the Auditor Ceneral.

c) Provision for bursaries.

This is a transfer to the bursaries kitty based on the amount provided in the budget. Actual

expenditure is determined after the actual disbursement of bursaries.

(iii) Subsequent events

There have been no events subsequent to the financial year end with a significant impact on the
financial statements for the year ended June 30. 2O2O.
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ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE, 2O2O

Notes to the Finacial Statements (continued)

NOTES TO THE FINANCIAL STATEMENTS AS AT 3OTH JUN E.2020

2019/2020 2018/2019
(KEs) (KEs)

Note 5(a): Transfer from Ministry of
Education
Unconditional (Recurrent) grants 668.820.733 513,747.314
Conditional (Capital) grants 168.389.933 226.360.O00
Total 837.210.666 740,107,314

Note 7: Rendering of services
Tuition fees 246.040.967 307,365.714
Accomodation Fees 8,819.000 8.784.056

254,859,967 376,149,770

Catering 17.690,741 18.524.514
Total 272.550.708 334,574,294

Note 8: Rental revenue
Residential and commercial 6,931.082 6,558.480
Cuest House 128.215 194.200
Total 7,O59,297 6,752,690

Note 9: Farm revenue 9,067,497 6.566.O89

Note 10: Finance income

lnterest from call deposits 2,249.505 1.091.088

2,249,505 l,09l,ogg
Note 11: Other incomes

Tender application forms 76.100
Research income 47.359.5s2 29.239.O37
Administrative fee - research grants 1.062.123 401.225
Hire of Facilities s28.146 527.631
Health Unit fee 88.400
Miscellaneous income 7 69.349 1.749.126

Disposal of obsolete items s0.000 70,300
Craduation fee 4.156,000 2.O84.500
Library services 491.336 322.457
Suppli mentary exarnination fe:
Total

5,600 394.i00
34,952,87654.422.106



2019 020 2018/2019
e costsNote 12: Em KES KE5

5alaries and e5 269.809.O39 248,873.841
nsibili allowanceRes 35.161.466 34.489.975

Commuter allowance 41.539.897 39.145.405
Leave allowance 3 597,182 2,288.145
House allowance 135 o31,281 125 526.218
Part time teachi 90r,5r0 35 704.443
Pension 47.738.220 39,901.872
NSSF 4,878,360 4.564.O80
lnterns honoraria s.573.658 4.837,O70
External examiners I 297.217 932,199
National lnd'Traini Author 235,400 242 650
Provision for sala a rrea r5 B8 635.O75
Total 654 399,305 536 505 898

Note I3: Rernuneration of Council
Chancellor's honoraria I 200.000 1,200,000
Chairm n's honoraria

1 o44 o00 1 o44 000
Council Ca buidiCI 1.577 888 1 774.499
Coun il lnsurance

1 188 529
Univ Council's emoluments 5.582 937 l 102 467
Total 593 354I I 120 966

Note 14: Re irs and maintenance
Maintenance of buildin 8.735 ll3 7.49s 532
Maintenance of ul nt 2 964,016 1.767.O02
Maintenance of unds 119,657 2 874,849
Total l3,8l g 786 12,137 383

Note l5: Research ex enses
Research ant ses 47 3s9.552 29 522.936
Total 47 359 552 29 522 936

Note l6: Contracted Services
Asset Valuation r,oo0.o00

I ooo,000

UNIVERSITY OF.EMBU
-' : ANNUAL REPoRT- AND FINANCTAL sTATEMENTs-FoR THE yEAR ENDED 30,n' JUNE ,2020
Notes to the Finacial Statements (continued)
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ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OIH JUNE, 2O2O

Notes to the Finacial Statements (continued)

2019/2020 2018/2019
Note 17: Ceneral expenses (KEs) (KEs)

Academic board and Senate 1.408 1.436.320
Advertisement and publicitv 1.451.172 8.522,593
Audit fees s22.OOO 522.OOO

Bank charges 644.855 539,336
Celebration & ceremonies 4.643.278 8,86s.487
Cleaning & sanitary 7.209.684 8.777.331
Corporate Social responsibility
Conferences & seminars 281,80s 670.713
Cultural Festival 1.448,125 1.430,990
Electricity 9.342.216 7,467.876
Farm activities (Commercial) 6.328.187 6.876.370
Farm activities (research) 54.900
Field course 612.300 1.297.O57

Food stuff & kitchen supplies 26.383.442 27.923.OO5
Fuel and oil 965.310 2.122.593
Funeral r5,000 60.ooo
C,ames & sports 2.696.284 2.827.467
Hire of security 6.436.191 5.944.234
HIV. AIDS & disability 117.911 229.O42
Honors and award 23.840
ICT expenses 739.566 B4't.091

Ceneral insurance 3.486.472 3.645,452
Maintenance of lnternal road 1.204.200
lnternet expenses 5.792.742 5.103.865
l5O expenses 824.129 1,667.O90
Kitchenware/cutlery 156.620 314.851

Legal expenses 444.487 375.990
Librarv expenses 994.474 698.150
Exhibitions 324.623 685.371
Management board 565.853 3.202.184
Medical expenses rB.786.tB3 16.262.282
Mem bership su bscri ption 164.797 335.580
Non-pharmaceuticals 1.O71.207 577.179
Other office expenses 1.115.O72 1.778,276
Pharmaceuticals 2.680,670 3.361.312
Postage 81.090 I16,108

Printing and publishing 1,196,636 1.673.816
Cowns 4.000.500
Professio na l/consu lta ncy serv ices

Staff unifornr
I 377 .555

719.821

1.349.462
369.7 56
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uNtyERsllY oF EMBU

. ANNUAL REPORT AND FINANCIAI. FTATEMENTS FOR THE YEAR ENDED 3OTH JUNE, 2O2o'.

Not€s to the Finacial Slatements (continued)

2019/2020 2018/2019
(KES) (KES)

5tatione 5e5 5.694.967 7.832.868
Statutory payment 5,O93.418 3.447,825
Provision for bursary 2,000,000 1,500,o00
School of Law Expenses 577.775
Student welfare & mentorshi p 2.270,396 2.266.114
Teaching materials 1.586,O45 3,062.187
Teachi actice 4,688,014 3.921,666
Tele ne 410.899 442.712
Trans rto ratin 8,078,030 7,406,237
Water & conse 4.122.058 4.623,840
Pro mme accreditation 2,502,150 3.216,996
Pro amme develo nt cost 702.382 697,789
Protective r 168.731 105,348
Public relations 502.230 651.il5
Staff training, devt & scholarshi Ps 6,r03,848 6.142.622
Travel and subsistence allowance 7,192.703 13,131,221
External travel 1,412.316 3.290.539

aSsurance 41.296 30,600
Dete nt-mak materials 224,820 162,205
Direct marketi 1,320,176 r,331,361
Examination statio 2.993.823 1,139,997
Performance ma nt 2.825.300 2,107,O0O
Team buildi 2,040.333
Total general expenses 175,392,142 196,444,643

Note l8: Other gain/loss (2,957,O15) l,5gg 960
This re the difference between the value of the bio logical assets at the beginning
and at the end of the financial

a
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ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE,2O2O

Notes to the Finacial Statements (continued)

2019/2020 2018/2019
Note I9: Cash and cash equivalents (KES) (KEs)

Current accounts 36.169.555 7.491.668
Student Pavbill - A/C 41BBBB 40,886 673.674
Cash in hand 21.500
Farm Paybill 414444 16.449 12.275
Librarv buv Coods 20.127 24.242
Endownment Paybill 233320 7.000 421.520
Staff Cafeteria Buy goods 35.305
Bottled Water buy goods
Cleaninq Solutions buv goods

Total 36.310.821 8.623.379

Detailed analysis of cash and cash equivalents
a) Current accounts
Financial institution
KCB Fees - A/C 1140846019 2.303.517 747.989
KCB Dollar - A/C 1146975716 5.732.560 4.695.997
Equitv Fees - A/C 0190260737294 147.708 1.322.317
Barclay Fees A/C 202752741O 30.482 78.56s
NBK Fees - A/C 01OOIOBI25930O 167.586 442,524
Co-op Fees - A/C O11294OB325OOO 54.510 16.982
KCB - EURO 2.318.038 187,294
Equitv Endowment A/C 25.415.153
Sub- total 36.169.555 7,491,668

b) Others
Student Paybill number 418888 40.886 673.674
Cash in Hand 21.500
Farm Paybill number 414444 16,449 12.275

Endownment Fund Paybill number 233320 7.OO0 421.520
Librarv Buv Coods number 271941 20.127 24.242
Staff Cafeteria Buv 6oods number 245292 35.305
Water Bottline Buv 6oods number 245358
Cleaning Solutions Buv Goods number 245299
Yoghurt Buy 6oods number 245294
Animal Feeds Buy Coods number 245296
Sub- total 141,267 1,131,7t I

GRAND TOTAL 36,310,821 8,623,378

Note 2O: Receivables from exchange transactions
Fees receivable
Farm income receivable

Catering income receivabie

21.868.526
54.797

27.247 .198
22.206

r.386,850



2019/2020 2018/2019
(KEs) (KEs)

Note 2l: Receivables from non-excha e transactions
6overnment recurrent grant 88.635,076 42.813,O55
Staff debtors (temporary imprest$ 1,722,847 5.916.180
Staff debtors (Research imprest) 10.614,407 12.O59.449
Total receivables from non-exchange
transactio ns

100,972,330 60,788,694

Note 22: lnventories
5ta 3,003.504 1.688,777
Hardware 1,663.620 1,702,173
Farm 293.578 499.514
Food store 282,793 540.859
Health Unit 1,604,863 1,041.428
Accommodation 177.238 35r.509
Laborato 2,989.003 3,547,377
Water Bottli 36,871
Cleani solutions 275,O21
Total 1o,326,591 9,371.637

Note 23: Biological assets
Cows 3,42r,000 4.337.OOO
Chicken 4s2.500 774.830
Coats 140.000 l54.OOO
Pigs 2.367.500 2.624,O0O
Bananas 382,200 272.160
Maize r50,000 230,000
lrish Potatoes 84,000
Tomatoes 353,O00
Sweet toes

Kales 37.500 106,000
Cabba 64.475 296.200
6o 55.500
Carrots 7,O00
cow ( 20.000
Black night shade 45,000 30,000
5pinach 76.O00
Fish 15.000
Napier grass 65,000 s00,000
Boma Rhodes 30.000
5ub-total 7,170,775 9,929,690

UNIVERsITY OF EMBU
ANNUAL REPORT ANB-FINANCIAL.STATEMENTS FOR THE YEAR ENDED 36JTti1g51E,2929

Notes to the Finacial.Statements (continued)

a
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2019/2020 2018/2019
(ii) Bearer plants (KE5) (KEs)

Avocados 324.OOO 40s,000
ManRoes 66,000 52.000
Macadamia 50,000 50.000
Coffee stumps 244.O00 374,500
Sub-total 694,000 881,500

Bearer plants are livinR plants used in the supplv of agricultural produce and are expected to
bear produce for more than one financial year, and has a remote likelihood of being sold

as agricultural produce. Bearer plants are accounted for as Property, Plant and Equipment

and depreciated at the rate of loolo

Note 24: lnvestments
As at the end of FY under review. the University did not have any investments in treasury

bills/bonds. investments in any bank or anv equitv investment.

UNIVERSITY OF EMBU
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3ONT JUNE, 2O2O

Notes to the Finacial Statements (continued)

Note 25: lntangible Assets - ERP System

ERP work in
progresS Total 2018/2019

Description (KEs) (KEs) (KES)

Cost
At beqinning of the Vear 7.r85.000 7,r85,000 7,r85.000
Additions r0,155,960 r0,r56.960
At end of the year 17,341,960 17,341,960 7,185,000
Additions-internal development
At end of the year 17,341,960 17,34'.1,960 7,185,000

Amortization and impairment 33o/o

At beginning of the year

Amortization
At end of the year
lmpairment Ioss

At end of the year

Net Book Value 17 ,341,960 17,341,960 7,185,000

Note 26: Depreciation and Amortization Expense
2018-2019

(KES)
Description

2019-2020
(KES)

55.603.702 52.759,24(,Property, Plant and Equipment (l.J:te 27)
lntangible assets (Note 25)
Tntal l)enreriation anrl arn.'trtization 55 6,01 70? 5? 759 246
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UNIVERSITY OF EMBU
ANNUAL REPORT AND FINANCTAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE. 2O2O

Notes to the Finacial Statements (continued)

2019/2020 2018/2019
(KE5) (KES)

Note 2B: Overdrawn bank account 18.543.164 52.166.353

The University operates various revenue collection bank accounts, and one operations

account. Revenue collected through collection accounts is regularly transferred to operations

account (KCB number 1141890933) for purposer of making payments. By the end of the yqq1.

some transfers had not been done. Further, the University was allocated KES 88.635.076/
in 5upplementary Estimate number 2. which had been factored in the budget, but not

received by the close of the FY. The two factors led to overdrawing of the account

Note 29: Trade and other payables from exchange transa ctions
Trade payables 369.346 2.753.784
Provison for salary arrears 88.635.075

89,OO4,421 2.7 53,784

Note 3O: Payables from non-exchange transactions
Deffered donor research grants 8.727.494 10.858,496

Vice-C hancellor's Fund 759.690 1.357.339

Student Union subscription - UESA 2.877.275 1.213.O75

Students'clubs 19.060 19.060

Unclaimed deposits 2.883.094 1.391.415

AIumni Association 2,005.500 871,000

Endowment Fund 27.195.861 16.785.574
Total 44,467,974 32,495,959

Note 31: Refundable deposits from customers
Rental deposits 946.814 850.3r4

Note 32: Provision for audit fee
Balance b/f 522.OOO 522,OOO

Add: Provision for the year 522.O00 522.OOO

Less: Payments during the year (522.OO0)

1,044,000 522,OOO

Note 33: Payment received in advance
Deferred fee income 6,O02,606 8.202.O00

Note 34: Bursary fund 3.636,547 1.492,516
This is a fund that was created by the University from which bursaries to the neecly students

are drawn.



2019/2020 2018/2019
(KEs) (KES)

Note 35: Caution Mon 15.764.OOO l3 942.OOO
These are refundable funds paid by all new students to cush ion the University against any
lossldam the students to ro The amount is refunded after the student clears
from the Universi

Note 36: Retention mon 35,439,169 41 320 365
This com ses of mo deducted from to contractors to cater for a defects on
the construction work undertaken

Note 372 CBA Refund 81,560,000 81,560,O00
CBA refund re the balance of Ksh 106 million received in the FYs 2 01 3 and
2013/2014 for CBA implementation. At that time the University was new and did not have
CBA arrears to pav. The amount was real located to other University votes. and spent. The
Mini of Ed. later directed that the mo be refunded to other Universities. kh 24.44
million was refunded, leaving the above balance.

ANNUAL REPoRT AND FrNA-.,Xf#^H,l]r"-?rttH?ir vEAR ENDED 30.-r ruNE, 2020

Notes to the Financial Statements (continued)

Note 38: Employee benefit obligations
Defined benefit

plan
Post-

employment
medical
benefits

Other
Provisions

20Bno20 2018/2019
(KEs) (KEs) (KEs) (KEs) (KEs).

Current obligation Nil Nil Nil Nit Nit
Non-current benefit

obligation
NiI Nit NiI NiI Nil

Total
obligations

employees Nil Nit Nit Nil Nil
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UNIVERSITY OF EMBU
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE, 2O2O

Notes to the Finacial Statements (continued)

2019/2020 2018/2019
Note 39: Borrowings (KES) (KE5)

The University did not have any borrowing during the financial year

Note 4O: Cash generated from operations
5urplus/(deficit) for the year before tax 57.648.941 71.720.O13
Less: Provision for salary arrears (88.635.075\

(30,986,134) 71,720,O13
Adjusted for:
Depreciation s5.603.702 52,759.246
Provision for bursary 2,000.000 1.500.000
Provision for audit fee 522.OOO 522,OOO

Audit fee paid (s22,OOO)

Amortized grant (13.601.9s0) (14.826,79s)
Provision for salary arrears 88,635.07s

133,158,827 39,432,452
Adjusted surplus 102.172.593 111.152.464

Working Capital adjustments:
(lncrease)/decrease in biolosical assets 2.759.515 (1.599,690)
(lncrease)/decrease in inventory (9s4.944) 1.442.871
Decrease/(increase) in receivables (36.224.41s) (69,72s.312\
lncrease/(decrease) in deferred fee income (2,199,394) 5,647,874
lncrease/(decrease) in bursary fund 2,144,O31 165.941

lncrease in caution money 1.822,000 1.748,OO0
Increase in payables 98,222.6s2 9.968.475
lncrease/(decrease) in refundable deposits 96.500 99,364
lncrease/(decrease) in overdrawn account (33.623.189) 26,590.859

32,O42,7 56 (25,661,619)
Net cash flow from operating activities 134,215,449 85,490,947

134,215,449 85,490,847



Note 4l: Deferred lncome

Development grants
from the GoK

Other Crants Total

Buildings Equipment Library books
(KEs) (KES) rKES) (KE5)

Balance as at lst Julv 2019 1 095 )s) 470 8.O48.219 16 896 r)r)0 1.120.195 689
Additions 168.389.93 3 r68.389.933
Amortization for the year (9.216.723\ fi.006.027) (3,379.200) (r3.601.950)
Balance as at 3oth June 2020 1.254.425 -680 7.042.192 '13.516.800 1.27 4,984.672

Note 42: Amortization of deferred grants

Description
Development grantJ
from the GoK Other Grants

TOTALBuildinss Eouipment Library books
Cost (KES) rKFS) (KES) (KES'I
As at Ist Julv. 2019 381.290.334 12.013.667 33.000.000 426.304,@1
Additions

381,290,334 12.O13-667 33,000.oo0 426.304-OO1
Amortization rate 2.5oo/o 12.5Oo/o 2Oo/o
As at lst July, 2018 12.621.417 3.965.449 r6.r04.000 32.690,866
As at 3Oth June. 2Ol9 12,621.417 3.965.449 r6,104,000 32.690.866
Add: amortization for the Year 9.216.723 1.@6.O27 3.379.200 i3.601.950
As at 3lst )une- 2O2o ?1 R3R 14o. 4-971 476 19 4R7 )OO 46.29) At6

Balance as at 3Oth June 2O2O 359.452-194 7.O42.191 13.515.800 3 80.011.185
Balance as at 3Oth June 2OI9 368,668.917 8,048.219 16.896.000 393,61 3.r 3s
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Notes to the Finacial Statements (continued)

2019/2020 2018/2019
Note 43: Revaluation Reserve (KES) (KEs)
Balance b/f 1,327.O24,973 1,289,348,660
Less: Revaluation loss PP (1,r43.1r3)
Add: Revaluation a ustment for on 38,819,426

1,327,O24,973 1,327,O24,973

Note 44: Revenue reserves
Balance b/f 228.578.678 156,233,665
Prior ar ad ustment 625.000
Current su lus s7.648.941 71,720,O13
Balance c/f 286,227,619 229,579,679
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Note 45: Contingent Liability
The table below contains cases that were ongoing in Court during the period under review.
and which the University may have a contingent liability on. Actual liability for each case

will be determined after the case is heard and finally determined.

(i) Mrs. Lilian Njagi sued University of Embu seeking damages for alleged wrongful
termination of employment. The matter is in Nyeri Employment and Labour Relations
Court.

(ii) l(elvin Osore Osiko sued the University seeking damages for alleged unfair and unlawful
termination of employment. The matter is in the Embu Chief Magistrates Court.

(iii)Philip Wafula Mayeku sued the University seeking damaged for alleged unlawful
termination of employment. The matter is in the Employment at Labour Relations Court in
Nairobi.

Note 46: Financial Risk management
The University's activities expose it to a variety of financial risks including credit and
liquidity. and effects of foreign currency changes and changes in market prices. The
University's overall risk management focuses on unpredictability of changes in business
environment and seeks to minimize the potential adverse effects of such risks on its
performance by setting acceptable levels of risk. The University does not hedge any risks.

and has in place policies to ensure that credit is extended to students and staff with an
established credit history.

ln rnanagement of risks. University of Embu Management has put in place an internal audit
function to assist it in assessing risks faced by the University on an ongoing basis, and also

in evaluating and testing the design and effectiveness of existing internal accounting and
operational controls. The University's financial risk management objectives and policies are

detailed below:

(i) Credit risk
Credit risk refers to the risk that a counter party will Cefault on its contractual obligations
when due. resulting to financial loss to the University. Credit risk arises from cash and cash

equivalents. and deposits with banks. as well as trade and other receivables. and: available

5/No. Parties Estimated contingent Iiability

1 Embu of University vs. Lillian
Wanyaga N ,a8r
Kelvin Osore Osiko vs

University of Embu

Will be determined after the case is heard and
finally determined.

2 Will be determined after the case is heard and
finallv determined

3 Phitip Wafula Mayeku vs.

University of Embu
Will be determined once the case is heard
and finally determined
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University's credit risk is primarily attributable to its fee revenue receivable. The amount
presented in the Statement of Financial Position is gross amount expected from students.
No provision has been made for doubtful debts. This is mainly because the Higher Education
Loans Board (HELB) has been financing majority of our student through loans. with tuition
component of the loans being remitted directly to the University bank account. resulting to
no bad debts. The credit risk on liquid funds with financial institutions is low, because UoEm
banks its monies with reputable banks.

The carrying amount of financial assets recorded in the financial statements representing the
University's maximum exposure to credit risk is made up of the following:

Credit risk management

Fully
performing

(KES)
Past due

(KES)
lmpaired

(KES)

Total
ammount

(KES)

As at 3oth June, 2Ol9
Receivable from exchange transactions 27.269.404 27.269.404
Receivable from non -exchange transactions 60.788.684 60.788.684
Bank balances 8.623.379 8.623.379
Total 96,681.467 96.681.467

As at 3Oth June, 202O
Receivable from exchange transactions 23.31O.173 23.310.173
Receivable from non -exchange transactions 100.972.330 i00.972.330
Bank balances 36.3r0.82r 36,310,82r
Total 160.593.324 160.593.324

University's fee payment policy requires payment of fees within the first three weeks of a

semester. Where the student is not able to pay fee within the first three weeks of the
semester, they are required to either call off the semester, or apply for phased fee payment,

where fee is paid in three instalments. No student is allowed to sit for examination with a

fee balance. unless with a written commitment to pay by a specified date. Consequently.

students' receivables are categorized as past due. Past due amounts are those beyond the
maximum established credit period and represent slow, but paying students.

(ii) Concentration risk

The reported receivables from fees wholly relate to balances due from the students who
are unrelated, thus there is no concentration risk.

(iii) Liquidity risk management
Ultimate responsibility for liquidity risk management rests with the University Management,
which has built an appropriate liquidity risk management framework for the management
of the University's short. medium and long-term funding, and liquidity management
requirements. University of Embu manages liquidity risk by maintaining banking facilities
and through continuous forecasts and monitoring of actual cash flows. Prudent liquidity risk
management includes maintaining sr-rfficierrt cash to meet the University's obligations.

Page 62 of 7l
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University of Embu management reviews its cash forecasts regularly and determines the
University's carh requirement. However, the University as a government funded institution.
faces the risk of inadequate and/or delayed funding by the National Treasury. This implies

that sometimes the University operates with insufficient cash to cater for operational costs

and obligations, on timely basis.

The table below analyses the University's financial liabilities. into relevant maturity

groupings. based on the remaining period at the end of the financial year to the contractual

maturity. The reported balances equal their carrying amounts, as the impact of discounting

is not significant.

l,
I

l-1

-t

i

il
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Note 47: Liquidity risk management
The table below analyses the University's financial iiabilities into relevant maturity groupings, as at 3Oth June. 2020

As at 3Oth June, 2019
Less than l

month
Between l-3

months Over 5 months Total
Overdrawn bank account s2.166.353 52.166.353
Trade pavables 2.753.784 2.753.784
Deferred Research grants r0.8s8,496 r0.858.496
Vice-C ha ncellor's Fu nd 1.357.339 1.357.339
UE5A 5ubscription 1.213.07s 1.213.O75

StudentJ clubs r9.050 r9.060
Unclairned deposit 1,39r,4r 5 r.391,415

Allumni association 87r.000 871.000
Endowment fund 16.785.574 16.785.574
Rental deposits 850.3r4 850.3r4
Provision for audit fees 522.OOO 522.OO0
Deferred fee income 8.202.000 8.202.OO0
Students' bursary fund 1.492.516 1.492.516
Caution Money 13.942.000 r3.942.O00
CBA refund 8i.560.000 81.s60.000
Retention on constructions 41.320.36s 41.320.365
Deferred income r.r20.t96.688 '1.r20,196.688

Total s4,939,197 1.300.562.782 1.355.501.979

As at 30th June 2020
Less than I

month
Between l-3

months Over 3 months Total
Trade pavables 369.346 369.346
Provision for salarv arrears 88.635.O7s 88.635.O75
Deferred Research grants 8.727.494 8.727,494
Vice-Chancellor's Fund 759.690 7s9.690
UE5A Subscription 2.877 -275 2.877.275
5tudents' clubs r9,060 r9,060
Unclaimed deposit 2.883.094 2.883.O94
Allumni association 2.005.500 2.00s.s00
Endowment fund 27.195.861 27.195.861
Rental deposits 946.814 946.814
Provision for audit fees r.044.000 r.044.000
Deferred fee income 6.OO2.606 6.002.606
Students' bursary fund 3.636.547 3.636.547
Caution Money 15.764.000 15.764.OOO

CBA refund 8r.560.000 81.560.000
Retention on constructions 35.439.168 35.439.168
Deferred income 1.274.984.672 1.274.984.672
Total 89,O23,481 1.463.826.721 1,552,8sO,202

(iv) Market risk
Market risk is the risk arising from changes in market prices, such as interest rate. equity
prices and foreign exchange rates which will affect the University's income or the value of
its holding of financial instruments. The objective of market risk management is to manage

a
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and control market risk exposures within acceptable parameters, while optimizing the
return. Overall responsibility for managing market risk rests with the Audit and Risk

Management Committee. lnternal Audit Department is responsible for the development of
detailed risk manasement policies (subject to review and approval by Audit and Risk

Management Committee) and for the day to day implementation of those policies. There
has been no change to the University's exposure to market risks or the manner in which it
manages and measures the risk.

Foreign exchange risk
University of Embu has transactional currency exposures. Such exposures arise through
purchase of goods and services that are done in foreign currencies. lnvoices denominated
in foreign currencies are paid within 30 days from the date of the invoice and conversion

at the time of payment is done using the prevailing exchange rate.

The carrying amount of the University's foreign currency denominated monetary assets and
monetary liabilities at the end of the reporting period are as follows:

Other currencies Total
Dollars
(USD)

Euros (KEs)

At 30 June, 2O2O

Financial assets (cash) 53.656.55 18.940.87 8.050.598
Net foreign currency asset/
(liability) Nil NiI

Price risk
Embu University does not holds quoted shares that would be subjected to price risk

lnterest rate risk
lnterest rate risk is the risk that the University's financial condition may be adversely affected

as a result of changes in interest rate levels. The interest rate risk arises from bank deposits.

This exposes University of Embu to cash flow interest rate risk. The interest rate risk exposure

arises mainly from interest rate movements on bank deposits.

Management of interest rate risk

To manage the interest rate risk. the Management has endeavored to bank with institutions

that offer favourable interest rates.

Capital risk management

The objective of the University's capital risk management is to safeguard the University's
ability to continue as a going concern. The capital structure of the L)niversity of Embu

comprises of the following funds:
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2021/2020
(KEs)

2018/2019
(KEs)

Revaluation reserve 1.327.024.973 1.327,024.973
Revenue reserves 286.227,619 228.578.678
Total funds 1,613,252,592 1,555,603,651

TotaI borrowings NiI NiI

Less: Cash and bank balances 36.310.821 8.623.379
Net debt/(excess cash and cash equivalents) 36.310.82r 8.623.379
Gearing Nil Nil

Note 48: Related party disclosures
Entities and other parties related to the UoEm include parties who have ability to exercise

control or significant influence over UoEm's operating and financial decisions. The

following are the related parties that UoEm dealt with during the year under review:

1) Government of Kenya
2) University Chancellor
3) University Council
4) University Management

Related parfy transactions

(i) Government of Kenya
Transaction with the Covernment of Kenya

(ii) University Council.
During the year under review. the University Chancellor and the Council Chairperson.
received remuneration on full-time equivalent basis. Details of their remuneration are

displayed below:

(iii) Due from related parties

Nature of transaction Amount in2O19/2O2O Amount in 2018/2019
Transfer from the CoK 837.210.669 740.107.314
Transfer to the CoK Nit Nil

S/no. Category Number of people Amount
1 University Chancellor 1 1,200.000
2 University Council expenses 9 8.349.354
3 Council member on full time equivalent 1 1,O44,000

TOTAL 10,593,354

Nature of transaction Amount in 2O19/2O2O
(KEs)

Amount in 2018/2019
(KEs)

Due from the MoEST 88.635.076 42.813,055
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(iv) Due to related party

Note 49: Segrnent reporting
University of Embu does not have operations in different geographical regions. All
operations are conducted in the registered office.

Note 5O: Capital commitments
The University did not have any commitments at the end of the year under review, which
were carried forward to the next financial year.

Note 5l: Ultimate and Holding entity
UoEm is a Semi-Autonomous Government Agenry under the Ministry of Education. lts
ultimate parent is the Government of Kenya.

Note 52: Currenry
The financial statements are presented in Kenya Shilling (KES).

Nature of transaction Amount in2Ol9/2O2O
(KEs)

Amount in 2018/2019
(KES)

Due to the MoEST Nit Nil
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APPENDIX l: PROGRESS ON FOLLOW UP OF AUDITOR'S RECOMMENDATIONS

The following issues were raised by the Auditor Ceneral in the report for the financial year
2018/2019. and were all addressed:

q

4

Amb. 5imon Nabukwesi
The Principal Secretary

State Department for University Education & Research

MINISTRY OF EDUCATION

Prof. Daniel Mugendi Njiru

SECRETARY

5A,lo. lssues Action taken Status
lssues not known since certificate of
audit for the year 2Ol8/2O19 had
not been received by the time of
concluding the audit for the year
under review.
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APPENDIX II: PROJECTS IMPLEMENTED BY THE UNIVERSITY OF EMBU

(i) Projects implemented by the University of Embu funded by the dwelopment partners
Univerlity of Embu does not have any project that is funded by the development partners.
All its projects are funded by the CoK through exchequer.

(ii) Status of projects completion

5Alo. Proiect Total project
Cost
(KE5)

Total
expended to

date
KEs)

Completion o/o

to date
Budget
(KEs)

Actual (KES) 5ource(s)

I Administration
block

645,115,287 646.115.287 lOO9/o r8.389.933 r8.389.933 CoK

2- Tuition block 899.035,682 41o.702.363 620/o rs2.800.ooo rs2.800.000 CoK
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Appendix lll: lnter-entity transfers

Name of the entity: University of Embu

The above amounts have been communicated to and reconciled with the parent Ministry

HEAD OF FINANCE
UNIVERSITY OF EMBU

t

downBreak Tof fromransfers the 5tate rtment Uof n VE ucatiEd aonDepa Researchnd theforrsity
nanclfi a 201r 9/2020

a. Recurrent Grants
Bank statement date Grant Amount

(KEs) Financial year
08/oB/2019 Recurrent 48.348.805 2019/2420
29/O8/2019 Recurrent 48.348.805 2019/2020
27/O9/2019 Recurrent 48.348.805 2019/202A
01/11/2019 Recurrent 48.348.8O5 2019/2020
29/11/2019 Recurrent 48.348.8O5 2019/2020
27/12/2019 Recurrent 48.348.805 2019/2020
04/02/2020 Recurrent 48.348.805 2019/2020
02/o3/2020 Recurrent 48,348.9O5 2019/2020
03/04/2020 Recurrent 48,348.805 2019/2020
og/os/2020 Recurrent 48.348,8O5 2019/2020
os/o6/2020 Recurrent 48.348.8O5 2019/2020
26/O6/2020 Recurrent 48,348.805 2019/2020
o6/07/2020 Recurrent 88.635.O76 2019/2020

Total 668,920,736
b. 6rants

Bank statement date Grant Amount (KES) Financial year
21/11/2019 Development 62.384.773 2019/2020
13 3/2020 Development 106,O05.160 2019/2020

Total l6g,3Bg,g33
c. Direct Pa

Bank statement
date

Amount (KES)

Financial year
N/A N/A N/A

d. Donor Recei

Bank statement
date

Amount (KES)

Financial year
N/A N/A N/A
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