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I. KEY UNIVERSITY INFORMATION AND MANAGEMENT
a) Background

Karatina Univefsity is a public chartered institution of higher learning as provided for in the

Universities Act of 2012, domiciled in Kenya. lt is located l40km North of Nairobi

(0039'5370 l4'E) and I 5km from Karatina town, off the Nairobi-Nyeri highway, in an area rich in
agricultural soils and endowed with vast natural resources. The serene environment makes it
very conducive for scholarly and academic work. The University has established six schools

namely: School of Agriculture and Bio-technology, School of Business, School of Education and

Social Sciences, School of Natural Resources and Environmental Studies, School of Pure and

Applied Sciences and School of Nursing and Health Sciences.

b) Principal Activities

The principal activities of the University are stipulated in its vision, mission statements and core
values shown below:

Core Values

T€amrrort

lil



a

I forotino tJniversity: Annuol Report ond Finonciol Stotements t'or the Financiol Year ending 30th June 2020

c) Registered Place of Business
Karatina University

P.O BOX 1957 - l0l0l,
KARATINA

d) Contacts
Telephone nos: +254- (0)729 -7 2l -200 / 020-217 67 I 3

Web: www.karu.ac.ke

Email: vc@karu.ac.ke

e) University Bankers
Kenya Commercial Bank

P. O. BOX,l92-l0l0l
KARATINA

Co-operative Bank of KenYa

P.O. BOX, 93 l- l0l0l
KARATINA

Equity Bank of Kenya

P.O. Box 855 - l0l0l
KARATINA

0 lndependent Auditors
Auditor General

Kenya National Audit Office

Anniversary Towers, University Way

P.O. Box 30084 - 00100

Nairobi, Kenya

g) Principal Lega! Adviser
The Attorney General

State Law Office

Harambee Avenue

P.O. Box 40112, City Square 00200

Nairobi, Kenya.

h) Key Management
The University's day-to-day management is under the following key organs:

i) University Council (Governance organ)

ii) Vice Chancellor's Office

iii) Planning, Finance and Administration Division

iv) Academic, Research and Student Affairs Division

iv

I
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i) Fiduciary Management
The key management personnel who held office during the financial period ending 30'h June

2020 and who had direct fiduciary responsibility were:

! Vice lor Prof. Mucai Muchiri ls the overall administrative and

academic ahead and also the
accounting officer of the University
ls the head of the planning, finance and
administration division and is
responsible for human resource,
administrative, fi nancial, infrastructura!
and development matters of the
University
ls the head of the academic division
and in charge of all academic, research
and student affairs of the University

ls the head of Finance Department and
responsible for the day to day running
of financial matters in the University.

ls the head of Procurement
Department and responsible for the
day to day running of all procurement
matters of the University.

4 Ag. Finance Officer Ms. Grace Kakiya

2 Depury Vice
Chancellor (P,F&A)

Prof. Linus Muthuri
Gitonga

3 Deputy Vice
Chancellor (ARSA)

Prof. Peninah A.
Obudho

Ms. Agnes Wanjiru

i) Fiduciary Oversight Arrangements
The Council has the overall mandate of ensuring sound manatement of the University. This

includes: - approving statutes and policies; strategic planning; reviewing management

implementation of strategies, policies and plans; risk assessment and manatement, approving

budgets and enhancing sound financial management; promotint quality assurance and

recommending for appointment lnstruments of Governance. For effectiveness the Council
governs through clearly mandated council committees, coupled with robust monitoring and

reporting systems. Each standing council committee has specific terms of reference as set out in
the corporate tovernance statement on pages (xviii) to (xxiv).

5 Ag.rSenior
Procurement
Offlcer



il. MEMBERS OF THE UNIVERSITY COUNCIL (Present from l" July

20 !9- 9'h March 2020)

Ph.D. - University of Birmingham, UK

M.A, Translation Studies - University of
Birmingham, UK

Bachelor of Divinity - St. Paul's United
Theological College, Kenya

Certificate of Higher Religious Studies -

University of Nairobi

Prof. John Kobia Ataya

Ph.D. - University of Leicester

B.Sc. (Hons) - Universlty of Nairobi

Prof. Mucai Muchiri

Master of Law (LLM)- University of Cape

Town, South Africa

Bachelor of Law (LLB) - University of
Nairobi, Kenya

Ms. Mary Reba Chabeda-Ouko

Master of Business Administration -USIU

PGD. Agriculture Economics -Wales

BSc. Agriculture Economics - Addis Ababa

I

l,l

*
4t;

Mr. Dan Nguri Nguchu
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Mr. Felix Owaga Okatch

utta

Mr. Clement Obure Odeka

MBA (Finance and Marketing) - Assam Don
Bosco University, lndia

Bachelor of Commerce (Hons) - University
of Nairobi

Ph.D. Environmental Studies - University of
Strathclyde, Scotland, UK

MSc. Botany - University of British

Columbia, Canada

BSc. Forestry - Moi University, Kenya

Exe-MBA (Public Policy

Administration)- Kenyatta University

and

MSc. lnformation Systems - University of
Nairobi

BSc. Maths and Physics, major - University

of Nairobi

MSc. Entrepreneurship -JKUAT

BSc. Horticulture - JKUAT

PhD Economics - University of Nairobi

MA Economics - University of Nairobi

MSc. Population Studies - University of
Nairobi

BE.d Arts - (Economics and Statistics) -
University of Nairobi

i.dr.
-*-{F
7-- $

Dr. Dunstone

vii
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III. MANAGEMENT TEAM

Prof. Mucai Muchiri

Prof. Linus Muthuri Gitonga

Prof. Peninah Aloo- Obudho

1\
It

Ph.D. - University of Leicester

B.Sc. (Hons) - University of
Nairobi

PhD -JKUAT

M.Sc. - Kenyatta University

B. Ed (Sc.) (Hons)- Kenyatta
University

PhD - Kenyatta University

M.Sc. - University of Nairobi

B.Ed. (Sc.) - University of
Nairobi

Cert. Higher Ed. Mgt -Kassel

D.Phil. - Moi University

M. Ed - University of Nairobi

MBA - Moi University

B. Ed (Arts)- Moi University

MKIM

Vice Chancellor

Deputy Vice

Chancellor (Plannitg,

Finance and

Administration)

Deputy Vice

Chancellor (Academic,

Research and Student

Afhirs)

Registrar

(Academic, Research

and Student Affairs)3r

a

t (':t'\

Dr. Wangari Gathuthi

vilr
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Dr. Humphrey R. Omondi

Ms. Grace G. Kakiya

Ms. Anne Mumbi

D.Phil. - Moi University

M. Phil - Moi University

B. Ed (Arts) - Moi University

Master of Business
Ad m i nistration- Egerton
University

BBM - Moi University

crFA, cPA (K),

LLB - University of Nairobi

Dip. Law -Kenya School of Law

cPs (K)

Registrar (Planning,

and Administration)

Ag. Finance Officer

Legalfficer

tx
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tV. COUNCIL CHAIRMAN'S REPORT
I am pleased to present annual report and financial statements for the year that ended on 30'h

June 2020. This was the eighth year in operation as a fully-fledged University. lt also happened

to be the year when the duration of service for the Council expired. Council Members

performed their duties well, both at the Committee and Council level.

Some of the most outstanding achievements during the year include:

a) Reasonable trowth in University assets and capital base including completion and

closure of two construction projects that had been going since 2012. These were the

Multipurpose Resource Centre and Students Hostel.

b) Completion of the construction of the Perimeter fence which started in 2018.

c) Achieved significant protress in the construction of the University Library. This is a four

storey building that is aimed at enhancing teaching and learning facilities. lt is hoped that

construction will be completed in 2021;

d) Significant paymenr of pending bills and an Up-to date remittance of statutory

deductions such as NHIF, NSSF and PAYE. This included remitting check-off deductions

made by staff members.

e) Witnessed a significant increase in the number of graduates which grew by 29% when

compared to 2018.

0 The University enhanced its community outreach activities by organizing amonS others a

medical camp, training of fish farmers, mediation training for probation officers working

in correctional facilities and assisting basic education institutions establish working

environmental clubs.

While we are proud of the above achievements, the University has also faced the following

challenges that have impacted on the financial statusl

i. Reduction in appropriation-in-aid (A-l-A) generated by the University. This was

occasioned by a reduction in the number of students admitted under the PSSP

Protramme.
ii. Decline in the number of students enrolled in two key schools with flagship

protrammes as identified in the strategic plan 2015-2020.

The term of Council came to an end in March 2020. lt is recommended that the appointed

council will focus more on income generation activities. This may include strentthening the

Directorate of Resource Mobilization as well encouraging more staff to write fundable

proposals and respond to requests for consultancies.

We are grateful that so far, the Government has supported the University by timely remittance

of recurrent and capital grants. We also thank H.E the President of the Republic of Kenya and

x
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the Cabinet Secretary for Education for having given us the opportunity to serye Karatina

University and indeed the country at large.

I wish to thank members of Council who have provided useful insights to the University

Management for the last three years making it possible to collectively make Protress. I also wish

to thank the University Management for the efforts they have made to ensure that there is

prudent use of resources. This is evidenced by the unqualified reports given by the external

auditors. Finally, t wish to thank parents, guardians and students for their continued suPPort and

dedication, even as we together strive to achieve treater heights of excellence.

Council will continuously work closely with the University management led by the Vice-

Chancellor in order to realize further development.

Chairman, Karatina University Council

xt
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V. VICE CHANCELLOR'S REPORT

I hereby present the Annual Report and Financial Statements of Karatina University for the year

that ended on 30'h June 2020 as required by the Universities Act 2012, Karatina University

Charter and the Public Financial Management Act 2012.

country's economic e (GDP) was to expected grow by trowth was

spread across all sectors of the economy. The education sector experienced an increase in

Technical and Vocational Education and Training (TVET) institutions by 10.3% while the number

of Universities remained constant at 63 during the reporting period. However, the number of
secondary and primary schools declined by 8.2% and 14.7% respectively. During the period,

enrolment to universities declined by I .9% to 509,473 in 20 I 9/20 mainly as a result of declining

number of candidates joining universities through self-sponsored Programmes. Karatina

University operates under the social sector of Kenya's Economy by providint access to
university education.

During e year under review, the University managed to run its principal activities in the usual

operations were scaled down in March 2020 dueway for the first three quarters. However, its

ro the global COVID - l9 pandemic. To prevent potential spread of the disease, students were

asked to vacate the University. The academic activities continued while students were at home

using online platforms with an exception of activities such as field trip/ courses, teaching

practicals, teaching practice and field attachments. These activities will be undertaken when the

normalcy resumes. This has affected expenditures for the period resulting to huge surpluses

being reported. On a positive note, the University has managed to complete three capital

projects that had delayed in completion due to financial constraints.

The University has conrinued with its core business of disseminating knowledge through

training, research, innovation and community outreach. The University had a student population

of 5,578 and 405 members of staff at the end of the financial year. A total of 1,552 students

graduated during the 7'h graduation ceremony in November 2019 which was a 29% increase

when compared to 2018.

The University had several achievements during the year under review. Key achievements

include:

Completion and acquisition of additional infrastructure; Resource Centre, 750 bed

capacity hostel, Perimeter Fence and a Scania bus for student activities.

Construction and equipping of the human anatomy laboratory to suPPort the

protrammes in the School of Nursing and Health Sciences.

Approval of new curricula by CUE and launching of Bachelor of Science in Health

Systems management and Bachelor of Science in Animal Science.

iii

xll
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iv. lncreased focus on the greening concept through conservation of energy by installation

of solar panels; environmental conservation throuSh tree planting and engaging student

on environmental manatement issues through competitions.
v. Obtaining ISO 9001:2015. This is expected to enhance customer satisfaction and

generally, the services offered at the University.

vi. Enhanced student mentorship through initiatives such as the 'Meet and Greet HR

Managers forum' and the UN sponsored volunteer programme dubbed the V-Connect
so as to inculcate leadership and management skills.

vii. Signing of additional MoUs with industry players as well as other academic institutions
so as to achieve the big 4 agenda. Among the MoUs signed, the University Signed an

MoU with Agricultural and Food Authority (AFA) and Tea Directorate of Kenya with a

focus on tea value chain and promoting tea culture in Kenya.

The challenges experienced by the University include;

i. Declining enrollments both for GSSP and PSSP students thereby reducing A-in-A. This

parcicularly affected the Schools of Agriculture and the School of Natural Resources.

ii. Funding of infrastructure and required technologies to support online teaching so as to
ensure continuity of learning.

iii. The costs of compliance with Ministry of Health protocols for ensuring safety of
learners and staff before resumption of face to face learning during the COVID- 19

pandemic.

The University has put in place a robust risk management strategy. This involves a quarterly
review of the risks the University faces and developing mechanisms to mitigate them. ln
addition, the University has ensured a strict adherence to statutory requirements.

Karatina University is reviewing its programmes to ensure sustainability not only now but in the
long run. This is in line with Ministry of Education reforms for enhancing financial sustainability

and offering quality education. ln addition, the University's Strategic Plan 2015-2020 came to an

end in June, 2020 and has commenced the development of its strategic plan for the next five

years.

Some of the areas the University will be focusing on include:

i. Strengthening the School of Nursing and Health Sciences by developing new academic

programmes, enhancing the infrastructure and human resources to ensure quality

training that meets international standards.

ii. Emphasis on the Green University Concept so as to incorporate environmental
susainability and efficiency in its operations, curriculum development and

implementation, physical developments and university lifestyles. ln addition, there will be

xilt
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treater effort in building the capacity of its human resource so as to achieve a

sustainable future through training research, innovation and community outreach.

iii. Enhance Open and Distance Learning (ODeL) with a focus on online teaching and

learning. This is necessitated by the dynamic changes in the business environment.

Appropriate infrastructure and staff skills will be developed to ensure it's as close as

possible to the classroom exPerience.

iv. Development and training of multidisciplinary research teams to improve quality and

output of funding proposals;

v. Strengthening income tenerating activities and initiatives to move the University

towards self-sustenance;

On behalf of Karatina University management and staff, I wish to take this opportunity to thank

the government, our development partners and all the stakeholders for their continued

suPPort.

Finally, I would like to express my sincere tratitude to the University Council for providing

policy and strategic guidelines; the entire University staff and students fraternity who worked

conscientiously to ensure smooth and successful operations of the University.

Thank you.

Prof. Mucai Muchiri, PhD

Vice Chancellor

\
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V!. REVIEW OF KARATINA UNIVERSITY PERFOMANCE FOR FY
2019t2020

Karatina University has four key result areas and six objectives within its Strategic Plan for the
FY 2015- 2020. The key result areas and their respective strategic objectives are as shown

below:

Academlc Excellenca

a

KRA I
o Jl1

Figure l: Korotino Univercity Key Result Areos and Strotegic objectives

During the year under review, Karatina University pursued strategic intentions within its Medium Term
Strategic Plan. The University included its strategic pillars in the Performance Contract for 201912070

and developed its annual work plans based. Assessment of the Council's performance against its annual

work plan is done on a quarterly basis. The University partly achieved its performance targets set for
the FY 201912020 period as indicated in the table I

I

I

l

xv



3!i_
€gE
--=+,e -'E.+E 8_t9 EF
=: oJ

H!;xhE P.,EiE E '!l- d.=!-c ts cT,
r.rJ o J -c

l,r

* E,-E 
H,g

Eu EE:
p'E I .+:}T E€ PO

HE+EE
Es HE E

->o-
o-
=tn
bocco'E385

H E.E
U6E9HoEcI &;< b_E

ta
o,c
c,
o-
Ls
o
ta

og
cO
.96
cl=

=;cO

!a
E
o
=IAL
=o)

TE
_o !+
d!u
BE+b

't
x

p
0) '=l- t-

* V- -d3.E i
EEb AE
EE=Xi
-O O ar ii9-

fig:EE
PEEss

c
d=PL.=

a=CL
Oe
b-9orEqp
6E
c9
[*
.N H.E

F"f i
6EX

ot-
U,7 ,:
(!(!gE-
:ryi2
=o
=9uo6t-
IJJ O-

t-
_g
ota
o
o
2
t,
CL
op
d
.>E-
=boFo)
eb

th
!t-
di
ou
VI
0)t-
=VI
d
9,2EO
r, .E
l-6Oro-oo-'c,boa/, 6

coot-(,
o

!P
b0
.EHeti>(,
=ou:U

c,
vtcl
>.
L''a
9o 6
cd3

ol l.r fi€ A.E

EEp
'H soE
di€*
"iEg

?.
N E;o 

'tco-C, tJ'l 
-3#* i=+ii0)UUO iiT c 6

e"E: g+
EL.-E-

---.u-
E SE E'E
_i lgs E

E(,
t-
=U
ot-o
ot-
o),
vlo
U
o

'

U
6d

Hp h
-c O.E
}EH
..r- _>tY= fi'7!- J o5ay?,
O X:3f;58

_g
3
(J
L
t-
a
U
o
L'

o

E-ol
LU

<o -b

_e
f
U
t-
L
:l
|J

o
+,c
o
E
o-
o
0)

oo

bo

:E
=9c_o.=
.E orp9
!Jr!l
E€
avt

H8o-J

o
bo>
E tr,

=Euo)d+,o '-'i

EEc(!oE
ULo€
IL}

C
o.:L

!
Po
Jt-(!
E_
bP

L-AE.=F
ET"
u6_

bo
.g
!
U(,
0.,F
.E

Uuo
-c-tlo'=

FE
hoJ9s

=d

>.
:=(!
=q
o
Ua
!oooLT'o-(!
o€l:E
-oo

t
lto
a{o(\I
Io
FI
L
o

lJ'd
L
o
.=

f
(tt
tr
t
(l,
L
dv
o

'o
o
G
o
lJ
tr
c,

E
L
ot
oL

g
lt
ct
F

o\o\
OJ

o

o
OJ

U

o

AJ

o
!

a,
tr
aJ

(/)

o

tr_
t\
o

o
a.
qJ

o<

OJ

o

c
5v

Ec(!
t
+Jp3

EE
AE 6bO+, cg t8
.=tn=
- CL+,

vi EE d':
?EO
"l k€
.t1 aiL O



e.a
E9

$eedtr!?
tr-o
>,E e
.uO\E

$ryI *.E-E 9 OJ

-!ur=o-

#iJ5

IAcE'-o
-Y!sl,->.
oLrf
EO
PEJ- V)

o(\l
cOo(-{pb
ol d
-c=
-y-ooo(uII
]s
,@
8$t-4

dh

o.tr
tr
o
E
o

.9
U

!HOE6
: p Es'Er. ng:E I Ed4+r,n8 : B-:=t +, =.o'i c 2ttt

$E ss+

i.
d(,8.9

Eg
9p.0)
fL.,oq)
;=g
gs
(! (/)

iEff

-vo,
o)

'Lq,
q)
!-(!
(J
(!

-0
EI

o
o
l,

::
+,
U

x

>.U'a
t-
o
.=
C
f
(n
P(J
fL\U'
EEo-oU:

oo
UL)
o
ut
E
Eo
Uc
(l,

! ct!

oEU=EN
FE
€ !.BP
iE rbrE &6t.E 8=

-=E.e
c>.
=E-c o-

9E eE:it9r5oYh
ior!; PE

.E
(Jc
(nc
o

.N

;6J
=L)Ft--=oo;e

otaE
Ol +r
.90>I,L,gE
oh'Eb
sbxo; P.E.9s ct-Uf
.EgE
E:5
t(!(J

IA

o.:
.P
u
o
!
o

o
C!o
o.r
ql
c

o
o)

!
qJ

o
AJ

h

o
tr_
qJ

o

a.l

E
qJ

(/)

rt\
o

o
a_
AJ

o

q
\
aJ

o

o
o



I forotino University: Annuol Report ond Finoncial Stotements t'or the Finonciol Yeor ending i?th lune 2020

VII. CORPORATE GOVERNANCE STATEMENT
Karatina University's corporate objective is to create long-term value in the Academic and

Research sub-sector through the creation, conservation and dissemination of knowledge. This is

realized by using innovation, training and community outreach as prescribed by the mission

statement and through the discovery, development and conversion of talent and natural

resources, and the provision of innovative customer and market- focused academic

Programmes.

ln pursuit of the corporate objective, we have committed to the highest level of tovernance
and strive to foster a culture that values and rewards exemplary academic excellence within

clear ethical standards, personal and corporate integrity and resPect for others. The University

council's governance role, and conduct of business are guided by the Universities Act no. 42 of

7012; the Karatina University Charter, 201 3; Mwongozo Code, 2015; Commission for

University Education regulations and standards, 2014 and Karatina University Statutes,20l3.

The council consists of nine (9) members who possess extensive experience in a variety of

disciplines all of which are applied in the overall management of the University as shown on

pates vi & vii.

The role and functions of council have been indicated on page (xxxiv) and is seParate from that

of management. The collective responsibility of Council has been set out on page (xxxvii).

Council members are appointed by the Cabinet Secretary - Ministry of Education through a

competitive process advertised to the public. The appointment Process takes into consideration

the following; development of university education, balanced comPetencies, gender equity, and

the inclusion of stakeholders, persons with disabilities, the marginalized and other minority

trouPs.

Appointed council members are required during the first meeting to determine by lot which

two of their number shall vacate office after a period of three and four years resPectively to

ensure continuity in the activities of the Council. Council considered and approved membership

for continuity in a special meetint held on lgth September, 2019 and settled on two members

who would not seek re-appointment. However, the term of Council lapsed for all members on

9th March, 2020. lt is hoped that the current representatives of the Principal Secretary,
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Education and Cabinet Secretary, The National Treasury and Planning will remain in office for
some time so as to ensure continuity.

Training and development programs were put in place to equip Council members with

necessary skills required in discharging their mandate. During the year ending 30'h June 2020, a

training workshop for all Council members was organized on l9'h and 20'h September, 2019.

Some of the topics covered included:

a) Understanding financial statements and finance for non- finance managers.

b) Enterprise risk management for a University

c) Transforming the lnternal Audit using technology

d) Strategies for Resource Mobilization

e) Enhancing Board Performance

0 Role of Board in formulating strategy

These topics were selected as prioritized by members and were facilitated by experts both from the

public and private sector. ln the subsequent year, the University intends to conduct one block

training while at the same time facilitate members to attend individualized trainings. Further,

Council has been sensitized on changes in practices, policies, laws and regulations governing the

institution's operation from time to time

Council members are remunerated as per guidelines set out in State Corporations Advisory

Committee circulars and National Treasury directives in respect to sitting allowance for every

meetint attended, lunch allowance (in lieu of lunch being provided), mileage and

accommodation allowance are reimbursed where applicable. Also, the Chairman is paid a

monthly honorarium.

The Council has a board charter which defines the role, functions and responsibility of the

board in governance of the institution. The Council has committees whose roles are clearly

defined and reviewed annually. Council meets at least once in a quarter i.e. 4 times in a year,

unless there are urtent matters that call for a special meeting. These regular meetings are

intended to receive reports from the committees of Council that will have considered the

matters in detail. Members receive adequate notice and board papers in advance to enable

them review and prepare for the meeting. During the year under review, the term of Council

lapsed before the end of the 3'd quarter and as such did not hold a meetint during the 4'h

quarter.
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Council conducts its business under four (4) committees as listed below: -

I Academic, Research and Enterprise Development committee

2 Finance, Planning and Human Resource Management Committee (Formerly Finance and

Planning Committee)

3 Audit and Risk Management Committee

4 Governance and Resource Mobilization Committee

Composition of each committee is shown below

l. Governance and Resource

Mobilization

2. Academic, Research and Enterprise

Development Committee

3. Finance and Planning Committee

4. Audit and Risk Management

Committee

5. Staff Appeals Committee of Council

Ms. Mary Reba Chabeda-Ouko - Chair
Vice Chancellor
Mr. Dan Nguri Nguchu
Mr. Felix Owaga Okatch
Dr. Dunstone Ulwodi
Mr. Clement O. Odeka

Dr. Doris N. Mutta - Chair
Vice Chancellor
Mr. John Kanyakiri
Ms. Mary Reba Chabeda-Ouko
Mr. Clement O. Odeka
Mr. Dan Nguri Nguchu - Chair
Vice Chancellor
Dr. Doris N. Mutta
Dr. Dunstone Ulwodi
Mr. Clement O. Odeka

Mr. Felix Owaga Okatch - Chair
Mr. John Kanyakiri
Ms. Mary Reba Chabeda-Ouko
Dr. Dunstone Ulwodi
Dr. John Kobia Ataya - Chair
Mr. Dan Nguri Nguchu
Ms. Mary Reba Chabeda-Ouko
Mr. Clement O. Odeka
Mr. Felix Owaga Okatch

i).
ii).
iii).
ir).
v).

vi).

i).

ii).
il1).

iv).
v).

i)

ii)
iii)
iu)

v)

i)

ii)
iii)
iv)

i)

ii)
iii)
iu)

v)
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During the year, Council held a total of six (6) meetings. lndividual attendance is tabulated

below:

Dr. John Kobia Ataya - Chairman
Prof. Mucai Muchiri - Vice Chancellor/ Secretary

Mr. Clement O. Odeka - Rep. Principal Secretary, Ministry of Education

Dr. Dunstone Ulwodi - Rep. Cabinet Secretary, The National Treasury and

Planning

Mr. Felix Owaga Okatch
Mr. Dan Nguri Nguchu
Ms. Mary Reba Chabeda-Ouko
Dr. Doris N. Mutta
Mr. John Kanyakiri

The Committee does the following: Receive and consider reports from the Research and

Outreach Committee of Senate and to transmit such reports to the Council; Consider and

advise on policy and plans for the exploitation of the University's lntellectual Property and

other commercial activities flowing from its research; Advise council on budgetary allocation of

research funds and their effective administration for the support of research and enterprise

activities; To receive, consider and make recommendations to Council on matters relating to
implementation of academic programmes; To receive and recommend to Council for approval

qualified students to be conferred with degrees and awarded diplomas and certificates of the

University that the Senate may refer to the Committee; and to review and recommend to the

Council various policies to assist in the overall management of the academic and research

function of the University.

The committee held three (3) meetings and individual participation is tabulated below:

Prof. Mucai Muchiri -Vice Chancellor
Mr.flJohn Kanyakiri
Ms. Mary Reba Chabeda-Ouko

Clement O. Odeka - Princigal of Education

The committee critically scrutinizes the budgets and other financial requirements before they

are presented to Council. lt oversees the University's financial affairs on behalf of Council;

develops strategies to guide the growth of the University and monitors its implementation;

5

6

5

5

6

5

3

3

6

I

2

3

4

5

6
7

8
9

3

3

3

2

2

3
4

5
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advises the University Council on all human resource matters, including recruitment and staffing

levels.

The committee held four (4) meetings and the number each member attended is tabulated

below:

Nguri

Prof. Mucai Muchiri - Vice Chancellor

Dr. Doris N. Mutta

Dr. Dunstone Ulwodi - R"P. Cabinet Secretary, The National Treasury

Mr. Clement O. Odeka - ReP. Principal Secretary, Ministry of Education

The Committee was established to undertake the following functions;- Ensure the University

effectively monitors compliance with legislative and regulatory requirements and Promotes a

culture committed to lawful and ethical behavior; Develop and recommend to the Board for

approval, tovernance related policies of Council including a Code of Conduct for Employees

and a Code of Conduct for Members of Council; advise Council on matters relating to

Performance Contracting and in conjunction with the Chair of the Council, annually conduct

and report to the Council the results of a performance appraisal of the Staff of the University;

consider and recommend to Council the formation, acquisition, investment or wind up of

lncome Generating Units (lGUs); Map donors' strategic areas of interest, funds available,

grantees, funding windows, requirements and guidelines and interest in funding key result areas

and advise Council on matters to do with resource mobilization and Governance.

The committee held three (3) meetings and the individual attendance is tabulated below:

Reba - Chair
Prof. Mucai Muchiri -Vice Chancellor
Mr. Dan Nguri Nguchu
Mr. Felix Owaga Okatch
Dr. Dunstone Ulwodi- Rep. Cabinet SecretarT, The National Treasury

Mr. Clement o. odeka - Rep. Principal secretary, Ministry of Education

Karatina University Council aspires to use the public resources at its disPosal in an efficient and

accountable manner. ln line with the Treasury Circular No. I 612005, an audit committee was

4

2

4

4

2

3

4

5

3

3

3

2

3

2

2

3
4

5
6
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established to provide independent advice and assurance on the University's strategy,

performance and compliance to the different statutes.

The committee is required to:- review and report to the Council on the comprehensiveness,

reliability and integrity of internal controls measures; recommend to the Council quality

assurance and standards needed to provide effective monitoring of processes; monitor and

recommend to Council action in respect of the University's management of risks; consider,

review and recommend to the Council policies in respect to management and control systems

on internal business processes, including accounting policies, anti-fraud and whistle-blowing;

consider and approve annual audit plans including any audit reviews that the Council may

request from time to time; consider and advise the University Council on matters relating to

the security of the University, staff and students; and Review and advise the Council on all

matters relating to the risk management framework and internal audit function of the

University. The committee held four (4) meetints.

The committee members and number of meetings held during the year are tabulated below: -

Mr.
Mr. John Kanyakiri
Ms. JMary Reba Chabeda-Ouko
Dr. Dunstone Ulwodi - Rep. Cabinet Secretary, The National Treasury

4
4

3

4

Council established a Staff Appeals ommittee that met twice on I ls July and 2 l" August, 201 9 to
consider appeals emanating from staff disciplinary processes.

Council evaluation is essential in assessing performance, efficiency and effectiveness of the

board and individual members. The evaluation of council is an annual exercise conducted by

the State Corporations Advisory Committee (SCAC). During the financial year, Council

conducted an exit self-evaluation with respect to the FY 201912020 on 9'h March, 2020. The

results were presented and discussed the same day. The performance was very good.

Council has an approved Karatina University of Ethics and Conduct which toverns the

general conduct of Council members, management and staff. The code binds both the Council

members and staff as they are required to sign and abide with requirements upon joinint the

University.
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Karatina University has a Whistle Blowing icy which protects the identity an well-being of

employees and stakeholders when they provide information on corruPtion related matters. The

institution has four reportint channels through which anonymous rePorts in resPect to

corruption can be made. These channels are; reporting hotlines, corruPtion rePorting boxes,

the institution's official website link and email.

The formed a standing comm ittee on governance to ensure compliance with allncr

statutory requirement during the year. Governance and legal audits are to be performed on an

annual basis indicating scope and the person who conducts them. During the year under review,

the University was unable to conduct both governance and legal audit.

Risk manaSement is a strategic function monitored under the audit and risk management

committee of Council and applied in the day to day functions of the University. The University

compiles its risk register on a quarterly basis, in addition to rePorts on mitigation measures

implemented. This is ro ensure risks are manated in compliance with the approved policies and

principles of good corporate tovernance. The University conducted its an annual risk

assessment with guidance from the internal audit department.

Council mem and staff are requi make disclosure any Potential or real ict

interest while conducting matters that pertain to the institution. During meetints, members are

expected to declare any conflict of interest in the agenda items under discussion. !n case of

conflict, the affected member is excluded from discussions and/or decisions on the matter in

question.

The University is implementing its approved ICT policy which toverns the management of its

ICT infrastructure. The ICT Security Framework provides guidance and control over ICT Services,

Facilities and lnfrastructure and defines the rights and responsibilities of University members in their use

of ICT Services and Facilities. This ensures that ICT Security Risks are mitigated and that the

Framework remains relevant to the strategic goals of the University.

The process conducted of risk assessment, Audit of ICT controls, and lncident Management

and Response provides input into the review of the University's lT governance measures so as

to align with the Business Continuity Processes.

a
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VIII. MANAGEMENT DISCUSSION AND ANALYSIS
SECTION A

SECTION B

The niversity repofted a surplus of Kshs 145.9M as at 3 June This is a shift in
performance when compared to the deficit of Kshs 8M reported in the previous year. The
reason for the huge surplus being reported is as a result of supplementary income recognized in

201912020 for national Collective Bargaining Agreements with the three unions; UASU, KUSU

and KUDHEIHA which was received in July 2020 and will be implemented in 2020/2021 FY. ln
addition, the University reported a decline in expenditure in 201912020 FY as a result of decline
in its activities due to the COVID- 19 global pandemic.

The University cash flows for the FY 202012021 may be affected by the uncertainties emanating

from the COVID - l9 pandemic. ln addition, the requirement for social distancing is likely going

to affect the progression of students to new academic year. Consequently, this may affect the
internally generated funds from A.l.A in respect to tuition and its related charges. Also, the
costs for mitigating against the pandemic seem to be high which may require additional financial

allocations. Further, the University will be implementing the signed collective bargaining

atreement for the FY 2017-2021 with the Unions. This may have a negative impact to the
financial performance of the institution if supplementary funds are not provided by National
Treasury.

Pertaining to trends within the Education Sector, the government has pronounced a delay in

reopening of secondary schools. This will affect the number of students who can enrol for
University education. Thus, the expected AIA income from tuition fees is likely going to decline.

Further, the change in teaching trends (online teaching) may affect the expenditure in respect to
the core mandate of the University. To enhance financial sustainability, the University is

implementing resource mobilization strategies so as to enhance its A.l.A.

Subject Matter lmplication/
contintency
Kshs

Suit No and details

Nyeri Court of Appeal no. 52
of 2014- Oindi Zaipeline vs

Karatina Universiry

The student contested being conferred
with Karatina University degree
instead of degree by Moi University

479,0731-

The Claimant is a former employee
who separated from the University
after his fixed term contract came to
an end. He is claiming for Kshs. 4.5
million. The suit was filed in 2017,

640,0001-2. Nyeri Employment and
Labour Relations Cause oo,
33 of 2019 - Dr. David Mutahi
vs Karatina University

institution has no non-compliance that may expose it to potential contingent liabilities.
a statutory requirements.During the reporting period the iversity as com

court cases and ishas threeThe Un ed to the followi
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sEcTroN c

summon was served uPon the
University on 2nd August 2019 and the
hearing is schedule d 22 d

July 2020

Nairobi Employment &

Labour Relations Court
Cause no. 755 of 2018

Simon Ndicu (Claimant) vs

Karatina University

Suit filed by the Claimant for a sum of
Kshs. 873,000/- toSether with costs

and interest thereon being unpaid part-
time dues for courses taught from
September 2014. The Claimant also

contests the rate of remuneratinS the
part-time dues.

509,520/=

n rverst tY had fou r key Prolects d unnt 20 t Th ree Prolects capacity

Stu dent Hostel Reso u rce centre and Perimeter Fence are com P lete and have been transferred
,

to properry, plant and equipment under the buildings class. The University has one ongoing

project; Library Phase l. The construction of the Library is at 36% completion rate and is

expected to be complete in 2021122FY. The figures computed for completion rate for is based

on the amounts of works certified and not funds disbursed by GOK to finance the proiects.

The Resource Centre will provide space for lectures, laboratories, offices, specialized library

collection, boardrooms and other learning facilities. This will increase access to University

education by providing space and facilities for quality teaching, learning and research which is in

line with the Government of Kenya strategic objective of increasint access to University

education in support of Vision 2030. Consequently, the University will be able to increase the

number of students it admits for programmes such as Nursing, Food Science and Nutrition

since the University is an enabler of the "Big four" Agenda in respect to health and food

security.

Whereas accommodation of students is not a core function of universities, Karatina University

Council and Management Board have deemed it necessary to provide affordable

accommodation, especially to first years who come from all over the countD/ and are therefore,

nor conversant with local surrounding. The 750 bed capacity hostel will provide

accommodation facilities to a large number of firs year students, thereby according them time

to adjust to their new environment. ln subsequent years, the students are able to identify

accommodation developed by investors within the neighbourhood of the university.

The Construcrion of the Perimeter Fence is for safeguardinS the University's assets and as a

measure of providing of security for its occuPants.

Construction of the Library Phase I is an integral component of teaching, learning and research

requirements of the growing Karatina University academic community. lt is also a requirement

by the Commission for University Education that a Library be established to suPPort learning

and research for use by students and lecturers, in constructint a library, the University will

adequately support the Big Four agenda.

xxvl



Korotino University: Annuol Report ond Finonciol Stotements for the Financiol Yeor ending 30th June 2020

All projects have been financed by the Government of Kenya. The completion of the Library
Phase I project is subject to allocation of funds by National Treasury.

SECTION D

SECTION E

SECTION F

The University's activities are exposed to a variety of financial risks including credit and liquidity
risks and changes in market prices. The University's overall risk management framework
focuses on unpnedictability of changes in the business environment and seeks to minimize the
potential adverse effect of such risks on its performance by settint acceptable levels of risk. The
specific details of each risk component have been discussed on pates !8 to 20 of this report.

settled most of its pending bills with an exception of amounts outstanding in
resPect to Part-time lectures payments and loan due to the GoK in respect to acquisition of the
Tea Training lnstitute, the fore runner of Karatina University, by Moi University. Karatina

University is awaiting consent from National Treasury in order to take up the obligation for
payment of principal amount of Kshs l94M and accrued interest of Kshs 22M computed as at
3 l" December 2018. At the end of the reportint period, the University had Kshs 68M

outstanding in respect to part-time lectures payment. The Management Board has been settlint
amounts claimed using available funds.

The nrversrty

reportint period, the University underwent several internal audit reviews

external audit by Office of the Auditor General. There were no cases of financial improbity
reported. The University management had a cordial working relationship with Council
members and no tovernance issues were raised. ln addition, the tenure of service of Council
members indicated on pates vi and vii came to an end on 9'h March 2020.

tn8
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SECTION G

From below, the performance the University which has been uctuatint over there

years, which is brought about by the varying incomes received vis-i-vis the expenditure

incurred during the financial year. The analysis shows yearly performance from July 2012 to

June 2020.

Surplus/ (Deficit)
160
L40
a20
100
ao
50
40
20

o
-20
_zlo

-@ FinancialYears

Figure 2: Trend of the University's financiol performance

From figure 3 below, from FY 2012- I 3 to 2019-20 the total income and the recurrent trants
have an upward trend as compared to the A-l-A. The A-l-A has a downward trend occasioned

by a reduction in the number of students enrolled under the PSSP Programme since FY 2015-

16.
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Figure 4 below, shows an analysis of individual expenditure categories vis-i-vis total expenditure
for the current FY 201912020. Significant amount of the expenditure relates to employment
exPenses, at 70% because the University is more of a service industry in transferring
knowledge. Besides, expenditure for the other items were low as a result of closure of the
University due to COVID- l9 pandemic in the 4'h Quarter. Consequently, employment expenses

which are fixed costs appear to be higher when compared to the other expenses which are
variable costs.

Finance , 0% Distribution of expenses for the period

Board , tYo

Repairs, 0% -

Enrploynrent, 70%

Figure 4: Distribution of recurrent expenses during the FY 201912020
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IX. CORPORATE SOCIAL RESPONSIBILITY STATEMENT/
SUSTAI NABILITY REPORTI NG

Karatina University is largely the Government to unde its core

activities. Additional funds are sourced from tuition fees charged to students. Due to the

dwindling numbers of PSSP students who enroll for University education, the University has a

Directorlte of Resource Mobilization whose sole role is to assist in mobilization of funds. Also,

the University is rationalizing its operations so as to achieve financial sustainability as guided by

the Ministry of Education reforms. Further, the University has made effort to align its activities

ro rhe budgetary allocations for given year. This is done with aim of avoiding financial

constraints.

The University has also automated its processes to enhance service delivery to its clients. This

ensures effective and efficient delivery of services leading to high customer satisfaction. ln

offering its core mandate during the global pandemic of COVID -19, the University has offered

its services of teaching using online platforms that are also being used internationally such as

Moodle and google classrooms

Karatina University Centre for Mountain studies and Climate Change supported the Kenya's

Forest Reference Level required submissions to UNFCCC by use of SLEEK and FLlNTpro

model project in the period October to December 2019. This involved analysis of historical

land cover change data, assigning land cover change to Emission Factors, calculating the

historical emissions form the forest sector for the period 2002-2018 and writing a rePort of the

findings. One of the products of this assignment is Kenya's Forest Reference Level submitted

ro tha United Nations Framework Convention on Climate Change (UNFCCC) and which is

available on c.t This is a document showing

Kenya's historical emissions from the Forest sector (2002-2018) and is a requirement u

UNFCCC for Kenya to parricipate in results based payments under the REDD Protram

Kenyo Forest

nder the
me.
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Further, the University has an Environmental Policy that provide a framework for: Reducing

netative environmental impacts such as enerSy or water consumption, waste production or
impacts on natufal systems. The University has taken lead in proposition and advocacy of a

sustainable and environmentally friendly society. The University is therefore increasingly

proactive on Sreen issues taking advantage of its ideal location with natural laboratories as well

as endowment with rich agricultural soils being at the foothill of the snow-capped Mount

Kenya. Some of the projects and research areas that are driving the University Green forte are

flagged within tfie School of Agriculture and Natural Resources. Some of key activities are

establishment of a botanical garden and setting up of a micro tea cottaSe among others
projects. One of the challenges faced is limited funding to undertake the environmental

sustainability projects

Karatina University staff population was four hundred and three (405) as at 3 June, 2020. This

consisted of one hundred and sixty-three (163) academic staff comprising of ninety-ono (92)

males and seveirty-one (71) females and two (2) members on leave of absence making up

40.45% of the itaff population. The administrative and suppoft staff were two hundred and

forty (240) cornprising of one hundred and fifteen ( I l5) males and one hundred and twenty-five
(r2s) females maki ng 59.55% of staff. Lastly there

Figure 5: Distribution of Karatino Univercity memben of stoff
During the reporting period, the University had !2 members of staff are on study leave to
pursue PhD (10) and Masters degrees (2) outside the country. Further, the University

continues to drpport seventy-two (72) teaching staff (assistant lecturers and tutorial fellows)

who are purstiing PhD programmes within the country. Four members of the teaching staff who
graduated witli PhDs were appraised and were promoted to the position of Lecturers.

STAFF DISTRIBUTION BY GENDER

SLYo

Teaching Male,
90,22yo

Teaching
Female,71,

LaY"

Non-Teaching
Male, 115, 29ozi,

Non- Teaching
F9male,L27,
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Other members of staff have taken part in-house trainings and seminars sPonsored by the

University so as to enhance their skills. The University utilized the approved Human Resource

Manual in conducting recruitments and appraisals for its members of staff.

ln commitment to promote employee well-being at the workplace, the University has a Work

Environment, Health and Safety policy which outlines guidelines and standards for the

prevention and protection of University staff against accidents and occupational hazards arising

at rhe work place. Further, the University has three Unions: Academic Staff (UASU);

Administrative staff (KUSU) and for ancillary staff (KUDHEIHIA) whose roles are to look after

the interests of their members. During the reporting period the Unions successfully netotiated

the national Collective Bargaining Agreements for 2017-2021 with an aim of improvint staff

welfare.

Lastly the University has formed a committee to mitigiate against the spread of COVID-19

infections. The committee advises management on the measures to be implemented to ensure

staff welfare is taken care of during the pandemic.

The University has encouraged responsible supply chain and supplier relations by conducting

sensitization workshops to Youth, Women and Persons with Disability SrouPS on tovernment
procurement procedures; the requirements for accessing tovernment Procurement

opportunities. ln addition, the University has set a tartet of 40% of its procurements of goods

and services to be locally produced. Payments to suppliers are made within 3Odays of delivery

of goods/services and relevant documents. Part-time lecturers are key service providers, their

payments are done after submission of final results and within a month after receipt of claims.

Moreover, the University has a service delivery charter in both Kiswahili and English languages

which guides its clients on the services and requirements for the services being sought. The

service deliver charters are displayed at strategic points for ease of reference by its clients.

Lastly, the University has Marketing Policy for its protrammes that guides on the safety of the

consumers' rights and interests with an objective of enhancing visibility of the University and its

protrammes and as well as positioning KarU as a university of choice.

rPorate responsibility (CSR) activities a critical part the strategies enshrined in

the Karati na Universities Medium Term Strategic plan. The University prioritized its CSR

activiries as discussed below and implemented them within the aPProved budgets.

l. Education

The University undertook the following community outreach Programmes in education as

follows:
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a) Mediation Training for Probation and Afiler Care Ofiicers
The University has been capacity building for Probation and aftercare Officers in mediation

from differenr parts of the country including Embu, Kakamega, lsiolo, Kilifi, Mombasa, Garissa,

Mandera, Nairobi, Laikipia, Nyeri and Tana River Counties. Probation and after care officers are

responsible for providing advisory repofts to courts and other agencies for the purpose of
determining bail and bond terms and for decision making on sentencing and release of
offenders. They also supervise, resettle, reintegrate and rehabilitate offenders serving various

non-custodial sentences in the community. ln addition, these officers implement Sovernment
protrammes, policies and activities in their areas of jurisdiction. The trainings are intended to
help the officers improve their competencies in job performance.

'\*

Group photo of Probation and After Care Officers at Karatina University Administration Block

b) St. Joseph Orphans Project - Mweiga
The University has partnered with St. Joseph CBO-Action for Orphans Project for capacity

building and Mentorship. The Community Based Organization is situated in Mweiga Township,

approximately l2km from Nyeri Town and along Mweiga-Nyahururu Road. The CBO suPPort

orphans and vulnerable youth in the society. lt mainly targets the vulnerable youth in the

society and supports them by facilitating their enrolment to TVET institutions for skills training

and economic empowerment.

Karatina University is offering technical support to the CBO youth engaged in business start-

ups and related micro-enterprises through the Department of Business and Economics. The

youth is engaged in mentorship forums to inculcate in them positive life skills, develop talents,

attitude change and character formations. Further, the graduated youths (from the

organization) are linked with University network of partners under the Directorate of

University-lndustry Linkages for further training and skills development.
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X. REPORT OF THE COUNCIL MEMBERS
Karatina University Charter provides for the objectives and functions of the Council under

section 2l as follows: -

(l) Subject to rhis Charter, the Council shall be the governing body of the University through

which the University as a body corPorate shall act and:

(a) shall administer the property and funds of the University in a manner and for the

purposes which shall promote the best interest of the University; but the Council shall

not charge or dispose of immovable property of the University excePt in accordance

with procedures laid down by the Government of Kenya.

(b) shall receive, on behalf of the University, donations, endowments, gifts, Srants or
other moneys and make disbursements there from to the University or other bodies or

Persons.

(c) shall approve the appointment criteria and the terms and conditions of service of
staff;

(d) shall provide for the welfare of the staff and students of the University.

(e) may enter into association with other universities or other institutions of learning,

whether within Kenya or otherwise, as the council may deem necessary and

appropriate; and

(f) shall, after consultation with the Senate, make regulations governing the conduct and

discipline of the students of the University.

(2) All documents, other than those required by law to be under seal, made on behalf of the

Council, and all decisions of the Council may be signified under the hand of the Chairman, the

Vice Chancellor or any other members of the Council generally or specifically authorized by

the Council in that behalf.

(3) The Council shall ensure that a proper manatement structure is in place and make sure that

the structure functions to maintain corporate integrity, reputation and responsibility.

(a) The Council shall monitor and evaluate the implementation of strategies, policies, and

management criteria and plans of the University.

(5) The Council shall constantly review the viability and financial sustainability of the University

and shall do so once every year

(6) The Council shall ensure that the University complies with all the relevant laws, regulations,

tovernance practices accountint and auditing standards

xxxrv
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The principal activities of the University as stated in its mandate, are stipulated in the Karatina

University Charter 201 3, under section 6 include:

a) Provide and advance university education and training to aPPropriately qualified graduates,

leading to the conferment of degrees and award of diplomas and certificates and such other

qualifications as the Council and Senate shall from time to time determine and in so doing

contribute to national development and humanity;

b) Assemble and provide resources for university level education, training and research,

scholarship, and for the establishment of facilities, institutes, divisions, departments, centres

and such other units as the University Council may deem necessary;

c) Determine who may teach, what may be taught, to whom it may be taught and how it may

be taught in the University;

d) Establish colleges, schools, institutes, centres, departments and such other institutions as

may be deembd necessary by the University Councih

e) Conduct both applied and basic research geared towards local, national, regional and global

development;

0 Establish and maintain an tnformation Resource Centre including the collection of literature,

films, inform4tion data bases and other materials relating to natural resources, agriculture,

engineering, entrepreneurship, manatement, law, medicine, social and applied science

theories and practices;

g) Enter into collaborations, linkages, and consultancy network in Promoting excellence,

meetint the dynamic needs and develoPment of society;

h) Provide balanced programmes and experiences including participation in natural and cultural

conservation, commercial ventures and other activities to the benefit of the University, the

community and stakeholders;

i) Facilitate stqdent mobility between programmes of study at different technical training

institutions, polytechnics and universities;

l) Foster the gdneral welfare of all staff and students; and

k) Carry our any orher acrivir), as may be permitted and approved by the University Council to

further the vision, mission and philosophy of the University'

The results of the University for the year ending 30'h June 2020 are set out on page I
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The members of Council who served during the period are shown on Pages (vi) & (vii) in

accordance with Karatina University Statutes and Universities Act 2012.

The Auditor General is responsible for the statutory audit of the University in accordance with

Article 729 of the Constirution of Kenya and Public Audit Act (2015). The Auditor General is

empowered to nominate other auditors to carry out the audit on his behalf.

Kenya National Audit Office staff were nominated by the Auditor General to carry out the

audit of the University for the period ending 30'h June, 2020.

Prof. M uca i Muchiri
Council Secretary/ Vice Chancellor

Date:
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XI. STATEMENT OF COUNCIL MEMBERS' RESPONSIBILITIES
Section 8l(l) of the Public Finance Management Act, 2012 and sections 14 &15(l) of the
State Corporations Act, require the Council to prepare financial statements in respect of
the University, which give a true and fair view of the state of affairs of the University at the
end of the financial period and the operating results of the University for that period. The
Act also requires the Council Members to ensure that the University keeps proper
accounting records that disclose with reasonable accuracy, the financial position of the
University. They are also responsible for safeguarding the University's assets.

Council is responsible for the preparation and presentation of financial statements, which give
a true and fair view of the state of affairs of the University as at the end of the financial
period ended on 30'h June, 2020. This responsibility includes: (i) maintaining adequate
financial management arrangements and ensuring that they are effective throughout the
reporting period; (ii) maintaining proper accounting records, which disclose with reasonable
accuracy the financial position of the University; (iii) designing, implementing and maintaining
internal controls relevant to the preparation and fair presentation of the financial
statements, and ensuring that they are free from material misstatements, whether due to
error or fraud; (iv) safeguardint the University's assets; (v) selecting and applying
appropriate accounting policies; and (vi) making accountint estimates that are reasonable.

The Council accepts the responsibility for the Annual Report and Financial Statements,
which have been prepared using appropriate accounting policies and supported by prudent
judgments and estimates, in conformity with lnternational Public Sector Accounting
Standard (IPSAS) and requirements of the PFM Act (2012) and State Corporations Act
(2012). The Council is of the opinion that the financial statements give a true and fair view
of the state of financial affairs of the University as at 3O'h June, 2020 and the University's
financial position. Council further confirms the completeness of the accounting records
maintained for the University, which have been relied upon in the preparation of the
University's financial statements as well as the adequacy of the internal financial control
systems.

Nothing has come to the attention of Council to indicate that the University will not
remain a going concern for at least the next twelve months from the date of this statement.

Karatina University annual financial statements have been prepared in accordance with
Section 83 of the PFM Act 2012 and were approved by the Council on _ August, 2020 and

signed on its behalf by:

Pror.@,PhD
Vice Chancellor

xxxvil
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RE,PUBLIC OF KENYA

OFFICE OF THE AUDITOR-GENERAL

En hanc ing Ac c ounta bi I i4'

HEADqUARTERS
Anniversary Towers

Monrovia Street
P.O. Box 30o84-oo1oo

NAIROBI

REPORT OF THE AUDITOR.GENERAL ON KARATINA UNIVERSITY FOR THE YEAR
ENDED 30 JUNE, 2O2O

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Karatina University set out on
pages 1 lo 32, which comprise the statement of financial position as at 30 June, 2020,
and the statement of financial performance, statement of changes in net assets,
statement of cash flows and statement of comparison of budget and actual amounts for
the year then ended, and a summary of significant accounting policies and other
explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act. ! have obtained all the
information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Karatina University as at 30 June, 2020, and of its
financial performance and its cash flows for the year then ended, in accordance with
lnternational Public Sector Accounting Standards (Accrual Basis) and comply with the
Universities Act, 2012 and the Public Finance Management Act, 2012.

Basis for Qualified Opinion

1. Receivables from Exchange Transactions

1.1. Recoverability of Students' Debts

The statement of financial position reflects a balance of Kshs.101,719,916 under
receivables from exchange transactions which, as disclosed in Note 18 to the financial
statements, includes an amount of Kshs.100,353,678 in respect of student balances. The
latter balance include an amount of Kshs.7,022,425 in respect of discontinued and
students who had dropped out of their studies and a further amount of Kshs.25,749,716
in relation to dormant student account balances. Recoverability of these debts is doubtful.
Further, the provision made of Kshs.2,007,074 for all the student debts appears to be
inadequate to cover the potential irrecoverable amounts.

Report of the Auditor-Ceneral on Kqratina University for the year ended 30 June, 2020



1.2. lnaccurate Classification of Students' Debtors

As disclosed in Note 3.3 to the financial statements on financial risk management, the
University has classified the credit risks on the student balances into three categories of
fully performing, past due and impaired. Out of the total student balance receivables of
Kshs.100,353,678, an amount of Kshs.67,517,362 was classified as fully performing,
Kshs.32,836,316 as past due of and nil amount as impaired receivables. However, some
student fees balance in respect of discontinued students and those who had dropped out
of their studies may not be recoverable and are therefore impaired. The classification of
student debtors is therefore inaccurate.

1.3. Receivable Amount Due on Breach of Bond Agreement

Available records indicated that an assistant lecturer was sponsored by the University in

2014 to pursue a PhD in Veterinary Medicine at Yangzhou University in China for three
(3) years and ten (10) months with effect from 1 September,2014 to 31 July, 2018. The
course and financial support were approved by the University at a cost of Kshs.5,662,798
on condition that the lecturer be bonded to the service of the University for a period
equivalent to the duration of the course (3 years, 10 months) on completion of the course
in line with the Government policy on sponsored trainings. The bond terms stipulated
that he should pay back the total amount incurred on him should he abscond.

Examination of personal file and other records revealed that the lecturer returned from
study leave and took up a position at Kilifi County Government, despite being bonded for
service at the University after completion of studies.

The University Management demanded for payment from the former lecturer on
20 August, 2019. The officer committed to pay vide letter dated 8 January, 2020, and
made the first instalment on 18 February, 2020, amounting to Kshs.500,000 leaving a
balance of Kshs.5,162,798 unpaid. Despite the commitment and first installment paid, the
amount has not been recognized and included as part of the receivables but is disclosed
as contingent asset in the financial statements understating the receivables balance as
at 30 June, 2020.

2. Part Time Lecturers' Outstanding Dues

2.1. Gontingent Liability

As disclosed in Note 3.2 to the financial statements on significant judgements and
sources of estimation uncertainty, the University has an estimated contingent liability on
part time teaching claims of Kshs.42,100,485. Management has indicated that the liability
accrued and relate to the financial years 201612017 to 201912020 as detailed below:

Academic Year
Amount
(Kshs.)

201612017 8,031,985
2017t2018 8,065,800
2018t2019 3,942,700
201912020 22,060,000
Total 42,100,485

o
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However, details of the nature of the contingent liability, an indication of the uncertainties
relating to the amount or timing of any outflow and the possibility of any reimbursement
have not been disclosed.

2.2. Authenticity of the Amount Payable

The statement of financial position reflects a balance of Kshs.88 ,262,942 under trade and
other payables which, as disclosed in Note 25 to the financial statement, includes an
amount of Kshs.26,016,800 relating to part time lecturers' dues. The aging analysis
provided indicated that out of the total amount of Kshs.26,06,800, an amount of
Kshs.25,470,800 (98%) has been outstanding for more than one year and relates to the
period between 201312014to201812019 financial year. No justification has been provided
for failure to settle the debts as a first charge to the University resources in the subsequent
years.

Further, the issuing of part time lecturers' appointment letters, submission and approval
of some claims was delayed including four claim forms prepared by one lecturer on
15 January,2019 for a course taught in February,2017 which was approved on
31 January,2020, about three years after the expense accrued. Further, some of the
appointment letters attached to the claims were also issued or acknowledged long after
the service had been rendered.

Under the circumstances, the accuracy and reliability of the respective amount due to
each part-time lecturer and the outstanding balance payable as at 30 June, 2020 could
be confirmed.

3. Trade and Other Payables

Excluded from the trade and other payables balance of Kshs.88,262,942 is rent totalling
Kshs.1,616,914 payable to the National Social Security Fund (NSSF) in respect of a
closed Nairobi Liaison Office at View Park Towers comprising of Kshs.1,212,686 rent for
October to December,2019 and Kshs.404,228 rent for January, 2020. Although
University records indicated that the rent accrued on request for extension of tenancy
period before closure of the Nairobi Liaison Office, no provision was made to recognize
the accrued rent for the year under review.

Consequently, the accuracy and completeness of trade and other payables of
Kshs.88,262,942 as at 30 June, 2020 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Karatina University Management in
accordance with ISSAI 130 on Code of Ethics. I have fulfilled other ethical responsibilities
in accordance with the ISSAI and in accordance with other ethical requirements
applicable to performing audits of financial statements in Kenya. ! believe that the audit
evidence I have obtained is sufficient and appropriate to provide a basis for my qualified
opinion.

Key Audit Mafters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Report of the Auditor-General on Karatina University for the year ended 30 June, 2020
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REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on Lawfulness
and Effectiveness in Use of Public Resources section of my report, I confirm that, nothing
else has come to my attention to cause me to believe that public resources have not been
applied lawfully and in an effective way.

Basis for Conclusion

1. Non-Compliance with the University Fees Payment Policy

The student receivables balance of Kshs.100,353,678 as at 30 June, 2020 comprised of
Kshs.76,653,474 (76%) fees balance owed by the Privately Self Sponsored Students and
Kshs.23,700,204 (24Yo) owed by the government sponsored students. However, the
following anomalies were noted:

Section 5.2 (iii) of the Fees Payment Policy requires students to pay at least 60%
and above of fees upon admission and registration and the balance of 40o/o by 40
day after the beginning of the semester. However, some students were allowed to
continue with studies before paying any amount or after paying very little amounts
upon registration and admission compared to amounts invoiced resulting in huge
fees balance.

1il.

Delays in invoicing students evidenced by multiple billing done same day for
several semesters and years of study ranging from 2 to 4 semesters not invoiced
and existence of students in class without admission numbers.

Out of the total outstanding student receivables of Kshs.100,353,678 as at
30 June, 2020, Privately Self Sponsored Students (PSSP) constituted 760/o of the
student fees receivables an indication of over reliance on government capitations
yet the programmes should be self-sustaining.

The Management was in breach of the Fees Payment Policy

2. Non-Compliance with Ethnic Diversity

During the financial year ended 30 June, 2020, the University had a total staff of 405 out
of which 261 (or 64%) were from one dominant ethnic community. This is contrary to the
requirements of Section 7(2) of the National Cohesion and lntegration Act, 2008 which
requires that no public establishment shall have more than one third of its staff from the
same ethnic community.

3. Unrecovered Rent Deposit

The statement of financial position reflects a balance of Kshs.5,526,141 under
prepayments which, as disclosed in Note 17 to the financial statements, includes an
amount of Kshs.2,902,774 in respect of rent deposit for Nairobi Liaison Office at View
Park Towers. The tenancy with the premise owner was terminated and the University
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vacated the premises on 31 January,2020. However, the rent deposit had not been paid
back to the University as at 30 June, 2020.

4. Delay in lnspection and Receipt of Reader Machine

During the year under review, the University procured an Elisa reader machine at a cost
of Kshs.1,380,000. The machine was delivered on 10 June, 2019 while the inspection
and acceptance report for the machine was prepared on 7 October , 2019. This is contrary
to Section 48 (3) of the Public Procurement and Asset Disposal Act, 2015 requires that
the lnspection and Acceptance Committee to inspect and where necessary test the goods
and accept or reject immediately after the delivery of the goods, works or services.

Further, the request by the University to the supplier to calibrate, train and commission
the machine was made on 14 June, 2019, four (4) days after delivery. The requirement
to calibrate and commission should have been documented in the Local Purchase Order,
quotations and other procurement records as one of the terms and conditions for supply
to avoid delays. Failure to adhere to the procurement procedures may lead to receipt of
substandard goods and loss of public funds.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them, I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Gonclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the matter described in the Basis for Conclusion on
Effectiveness of lnternal Controls, Risk Management and Governance section of my
report, I confirm that, nothing else has come to my attention to cause me to believe that
internal controls, risk management and overall governance were not effective.

Basis for Conclusion

Delay in Appointment of the University Gouncil

I draw your attention to the unsigned Council Chairman's report on page x of the financial
statements which indicate that the University Council tenure lapsed in March, 2020.
According to the Gazette Notice No.2336 dated 14 March, 2017, the former Council
Members were appointed for a period of 3 years with effect 10 March,2017 to 9 March,
2020. However, and although Section 36(1) of University Act, No.42 of 2012 requires the
Cabinet Secretary to appoint the University Council, the Cabinet Secretary delayed in
appointing the Council Members who were later appointed on 4 November,2020 about
8 months after the lapse of the former University Council term. As a result of the delay,
the statement of financial position as at 30 June,2020 and the Council Chairman's report,
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statement of council member's responsibilities, statement of financial performance for the
year under review were not signed by Council Chairman.

Further, in the absence of University Council, its functions such as; managing the assets
of the University, general oversight, finance, determining the provisions to be made for
capital and recurrent expenditure and for reserves of the University, receive any grants,
donations or endowments on behalf of the University and establishing and reviewing the
University's strategies and goals or approving collaboration or linkages with other bodies
or organizations within or outside Kenya among others may have been adversely
affected.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management and overallgovernance were
operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal control, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
University's ability to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless
Management is aware of the intention to terminate the University or to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

Those charged with governance are responsible for overseeing the financial reporting
process, reviewing the effectiveness of how the University monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Reporl of the Auditor-General on Karatina Universityfor the year ended 30 June, 2020
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Aud itor-General's Responsibi lities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

!n addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 201 5 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
University's policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

o
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a Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

a

. Conclude on the appropriateness of the Management's use of the going concern basis
of accounting and, based on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that may cast significant doubt on the
University's ability to continue as a going concern. lf I conclude that a material
uncertainty exists, I am required to draw attention in the auditor's report to the related
disclosures in the financial statements or, if such disclosures are inadequate, to modify
my opinion. My conclusions are based on the audit evidence obtained up to the date
of my audit report. However, future events or conditions may cause the University to
cease to continue as a going concern.

a Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the University to express an opinion on the financial statements.

Perform such other procedures as I consider necessary in the circumstances

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

! also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

CPA N CBS
AUDITOR.GENERAL

Nairobi

03 December,2021
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XII. STA EMENT OF FINI\NCIAL PERFORMANCE
KARATINA UNIYERSITY

STATEMENT OF FINANCIAL PERFORMANCE
FOR THE PERIOD ENDING 30TH TUNE 2020

INCOME Notes 2Ol9l202O

Revenue from Non Exchange Kshs.

Transaction
Government Grants 4 805,879,439

Amortization of Granted Assets 5 7'999'595

Donations 6 733,555

814,512,589

272,384,640

39,93 1,865

312,3 16,505

,,126,929,094

t20,054,601

687,731,316
9 r,868,3 t8
4,638,780

8,286,035
519,974

67,888,197

980,987,220

145,941,874

20t8/20t9
Kshs.

705,924,892
8,195,737

697,800

714,817,929

300,354,156
25,146,261

325,500,41 7

t,o4o,3 t 8,345

15 t,90 t, t04
708,469,791
129,462,693

7,659,346

9,944,073
6,19,270

40,303,097

1,048,359,375

(8,04 t,029)

Revenue from Exchange Transaction
Tuition and Related Charges

l.G.A and Other lncomes

Total lncome
EXPENDITURE
Administration Expenses

Employment Expenses

Academic Expenses

Repairs and maintenance

Board Expenses

' Finance Expenses

Depreciation and amortization exPense

Total Expenditure
Surplus /(Deficit)

7

I

9

t0
il
t2
t3
t4
t5

The statement of financial performance is to be read in conjunction with notes to and forming part of financial

statements set out on pages 2 I to 3 l.

CPA Grace Kakiya (M/No. 7315)
As. Finance Officer

Prof. M Muchiri,PhD

$e
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Yice Chancellor Chairman of Council
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ENT OF FINANCIAL POSITION

set out on this pate were signed on behalf of Council by:

ri, PhD
Chairman of Council

position is to be read in conjunction with notes to and forming part of financial

The financial

Prof. M

The satement of fi
statements set out
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I(ARATINA UNIYERSITY
STATEPIENT OF FINANCIAL POSITION

20t8120t,Notcr
Kshs.Currcnt Asrets

Cash I Bank Balan :es l6 t59,083,970

Prepayments- resu ted t7 5,827,563

Recei{able fttmro chanEe transaction r8 9 1,219,21 I

Receivable from nr t9 68,038,421n-exchange transaction
lnven&ries-m$aft , ! I, 129,71520
Total Currcnt A 335,298,880lsets
Non€unqtt Ar pt
Biologtcal Assets 2t 4,432,884
hopcrw, Plmt & | quipment 932,080,72422
lntangible Assets- , )omputer software 2,570,96423

C,apitCI Worlt in Pi cgress I,134,463,00324
Total Non-Curn lnt Assets 2,073,547,575
Tot IA3rG(f 2,408,E45,{55

Cuntnt Li&lltti ls
Trade & Other Pa ables - restated 277,384,87375

Currctt Defured ncome 8,195,2375b
Provisions |.6,167,52126
Totel Curnlnt L abilities 301,7{7,581

Non{ur{tt Li bilities
Deferred lncome. Grant 129,863,3695b

nt Liabilitles I

Capltal Futds
Accumulated Capi al Fund 27 1,445,224,082
Rerrenue Rercnre (29,805,501)28
Revaluation Reser e 561,816,92329

Total Capltil ! nd 1,977,235,505
Total Fundt & I abilities 2,{08,8a6,{55

pages 2l to 3 I



I Karatino University: Annuol Report ond Finonciol Stotements for the Finonciol Yeor ending 30th lune 2020

XIV. STATEMENT OF CHANGES IN NET ASSETS

a) The excepted bonuses for Tea income recoSnized in the year 2018/20 !9 were reduced

from Kshs 40 to Kshs 26 per Kg harvested and delivered to the tea processing plant. As

a result, the University has recognized the reduction in Tea bonuses.

b) These are prior year adjustments entries that result from recognition of

expenditure/income in the FY 20 1912070 instead of 2018/2019FY.

3

TINA
OF ASSET

NE
Tota!

Reset.e Reserve
Reval

CapitalFund
Kshs

,,,as at

t5,460,481amo
t2,0 t9,(r2,0 re,of student balancesPrior

ne allowanceonyear
r6 t,280

on inventory
(games & spons)

r year

Ibustment Mediyear
7ustment on

987
P

,977IIas at
145,941 41,874ru Pen

Iamortized

year
anreal nusesea

Provisions
63t63 r,370on Catering lncomeor year

2,676,474rants
5 2,238,2I,557, 132,975,561Balance as at .20



Korotino Unrversity. Anrtrtol Report ond f inunt iol Stotctnt,rtls lor the I irrortt:tctl Yeur attlirtq l0llr lttne )0.)(.)

xv.

Cash flow from Operating activities
Surplus

Adjustment For
Depreciation & Amortization
Loss of Biological Asset
Amortization of Granted Assets
Prior year adjustment of creditors
Decrease in Provision for Leave

Overstated student lncome
Prior year adjustment on telephone allowance
Prior year adjustment Medical expenditure
Prior year adjustment on inventory (games & sports)
Prior year adjustment on staff prepayment
Unrealized Tea farm bonuses

Operating Activities
Change in:-
lnventories
Receivable from exchange transaction
Receivable from non-exchange transaction
Prepayments
Accounts Payable
Provisions
Cash From Operating Activities
Net Cash from Operating Activities
lnvesting Activities
Property, Plant & Equipment
Capital Work-in-Progress
lntangible Assets- Computer sofrware
Granted asset- Library Books
Net cash from investing activities
Financing Activities
Capital Reserve
Net cash flow from financing activities
Net increase/(Decrease) ln Cash & Cash Equivalents
Cash & Cash Equivalent at Start of Year
Cash & Cash Equivalent at End of the Period
Analysis of Cash & Cash Equivalents
Cash & Bank Balances

STATEMENT OF CASH FLOWS
KARATINA UNIVERSITY

STATEMENT OF CASHFLOWS
AS AT 30TH JUNE 2020

Notes

t4
I
4

22

24

23
22

20

t8
t9
t7
25

26

20t9t2020
Kshs.

145,941,874

67,888,t97

(7,eee,ses)
63 t,370

2,372,294
(233,3s0)

(488,074)
208, ! I 2,716

(2,186,500)
( r0,s00,704)
( t6, t78,058)

301,422
(r89, r2 r,880)

3,727,896
(2t3,957,826)

(5,845, I l0)

( r,043,532,788)
959,430,488
(1,86s,424)

832,370
(85, t35,353)

2018t20t9
Kshs.

(8,04 r,02e)

40,303,097
505,552

(8, res,237)

( r 2,0 re,e88)
(602,742)

(2,614,8e4)
405,725
(27,868)

9,712,616

(t,786,se4)
( r,8 r4,023)

(68,038,42 r)
(7et,433)

69,967,545
I r,925,908
9,463,98,r

19,175,597

(34,00s,03e)
(170,7 t9,337)

(s72,8s0)
t6,065,039

(t89,232,t85)

r6
t6

I12,676,474
1a2,675,474

21,696,0l.6
159,083,970

480,779,986

267,437,987
267,437,987

97,382,398
6t,70t,572

159,083,970

480,779,986 !59,093,970
The statement of financial position is to be read in conjunction with nores to and forming part of financial
statements set out on pages 2 I to 3 l.
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Karatino L)niversity: Annuol Report ond Finonciol Stotements t'or the Finonciql Yeor ending 30th lune 2020

a) Changes between the original and fina! budget

There is a change between original and final budget which was occasioned by an increase in

appropriation by Kshs 84M to cater for 2017-2021 Collective Bargaining Agreements (CBAs)

for the three unions; UASU, KUSU and KUDHEIHA. ln addition, there was a reduction of

University's development budget by Kshs 88M during the fourth quarter. Lastly, the other votes

were realigned to cater for unforeseen expenditure in respect to COVID - 19 Prevention

measures and operations guided by the "new normal" way of working.

b) Catering Services
During the reporting period, incomes from catering services had unfavorable variance of Kshs.

5.1M. This was occasioned by unforeseen closure of the University as a result of the global

pandemic of COVID - 19. Therefore, the University could not realize the prolected catering

income because the students were at home.

c) Research and Consultancies lncome
The University expected to receive Kshs. 47.5M from research and consultancies activities

during the reporting period. However, the realized funds were Kshs. 22.9t"1 resulting to

unfavorable variance of Kshs. 74.6Y1. Members of staff have written proposals for research and

consultancies and the same are under consideration by various sPonsors.

d) Farm income
Favorable variance was reported under farm income as a result of improved harvest of the tea

during the period. ln addition, there has been an increase in milk production.

e) Other incomes
Other incomes had favorable variance of Kshs 2M during the reporting period. This was

occasioned by hosting academic conferences in the University which generated funds.

f) Personnelemoluments
The University has an overall favourable variance of 13% as result of national CBAs that had

been projected to be finalized and funded by June 2020. However, the funds were received in

July 2020. Consequently, implementation of the CBAs will occur in 2020/21 FY.

g) Board expenses
The vote for council expenses has a favourable variance of Kshs 3.7M. This is because the term

of service of Council members present during the FY expired in March 7020. Therefore, the

University did not hold council meetings in the last quarter.

9



Karotina L)niversity: Annuol Report ond Financiol Stotements for the Financiol Yeor ending j)th lune 2020

h) Administrative expenses
Some administrative activities that had been targeted for March 2020 and the fourth quarter of
201912020 FY were not achieved as a result of closure of the University in the month of March

2020. Consequently, an overall favourable variance of l8% was reported.

i) Academic expenses
The Universiry resulted to online teaching and engagements with students and academic staff as

a measure of mitigating against spread of COVID- 19. ln addition, some academic activities such

as laboraton/ practicals, field trips/ courses, teachint practice and field attachments have been

put on hold until the normalcy resumes. Consequently, most of the academic interactions were

carried out via online platforms resulting to a favourable variance of 38%.

i) Repairs and maintenance
The University operated with minimal staff during its closure from March 2020 and only

essential services were being carried out. This resulted to an overall favourable variance of
38% in repairs and maintenance.

k) Purchase ofassets
Purchases that could be complete during the COVID - 19 pandemic were suspended. ln

addition, the partial lockdowns experienced in the Country in the 4'h Quarter affected the

delivery of some of the supplies that were being expected.

I) Budget Surplus
The overall budget surplus reported in the statement of comparison of budget vs actuals is a

result of supplementary allocation in the month of June 2020 for funding CBAs. This is in
addition to suspension of some academic activities due to the COVID- l9 pandemic.

10



Karotino L)niversity: Annuctl Report and Finoncial Stotements t'or the Finonciol Year endincl 30th lune 2020

XVII.NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR
ENDING 30rH JUNE 2020

I. GENERAL INFORMATION
Karatina University is established by and derives its authority and accountability from

Universities Acr of 2012. The University is wholly owned by the Government of Kenya and is

domiciled in Kenya. lt operates within the mandate of the Ministry of Education which provides

the general policy and strategic direction on Kenya's higher education.

2. STATEMENT OF COMPLIANCE AND BASIS OF PREPARATION
The financial statements have been prepared in accordance with the PFM Act 2012, the

Universities Act 2012 and lnternational Public Sector Accounting Standards (IPSAS). The

prepararion of financial statements is in conformity with IPSAS which allows the use of

estimates and assumptions. lt also requires management to exercise judgement in the process

of applying the entity's accounting policies. Areas involving a higher degree of judgement or

complexity, or where assumptions and estimates are significant to the financial statements have

been disclosed in the respective notes to the financial statements. The financial statements have

been prepared on a historical cost basis except for property, plant and equiPment measured at

re-valued amounts, financial instruments at fair value and impaired assets at their estimated

recoverable amounts.

The financial starements are prepared on accrual basis and presented in Kenya shillings, which is

the functional and reportint currency of the University and all values are rounded to the

nearest whole number. The accounting policies have been consistently applied to all the years

presented. The cash flow statement is prepared using the indirect method.

ADOPTION OF NEvv AND REVISED STANDARDS
a) Relevant new standards and amendments to published standards efrective

3

IPSAS 40:
Public Sector
Combinations

for the year ended 30 June 2020

Applicable: I

The standard

anuary 20 I 9:
covers public sector combinations arising from exchange

transactions; in that case they are treated as stipulated in IFRS 3(applicable to
acquisitions only) Business combinations and combinations arising from non-

exchange transactions which are covered purely under Public Sector

combinations as amalgamations.

NB/ This standard will not be applicable to the University's oPerations

Standard Effective date and imPact:

t1.
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b) New and amended standards and interpretations in issue but not yet
efiective in the year ended 30 June 2020

NB/ This stand will be applicable to the University's operations in 2022

NB/ This standard will not be applicable to the University's operations

NB/ This stan will not be applicable to the University's operations

Applicable: lst lanuary 20222

The standard establishes principles for financial reportint of financial assets

and liabilities that will present relevant and useful information to users of
financial statements for their assessment of the amounts, timing and

uncertainq/ of an entity's future cash flows. This standard will the University
to apply a single classification and measurement model for financial assets that
considers the characteristics of the asset's cash flows and indicate the

objective for which the asset is held.

IPSAS 4I:
Financial
lnstruments

Standard Effective date and impact:

Applicable: !" fanuary 2022
The objective of this Standard is to improve the relevance, faithful

representativeness and comparability of information that a reporting entity
provides in its financial statements about social benefits. Social benefits are

cash transfers paid to specific individual to mitigate the effect of social risk.

Social Benefits
42.

Standard Effective date and impact:

Amendments to
Other IPSAS

resulting from
IPSAS 4I,
Financial
lnstruments

a) Amendments to IPSAS 5, to update the guidance related to the
components of borrowing costs which were inadvertently omitted
when IPSAS 4l was issued.

b) Amendments to IPSAS 30, regarding illustrative examples on hedging
and credit risk which were inadvertently omitted when IPSAS 4l was
issued.

c) Amendments to IPSAS 30, to update the guidance for accounting for
financial Suarantee contracts which were inadvertently omitted when
IPSAS 4l was issued.

Applicable: I January 2022

Standard Effective date and impact:

I
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r Applicable: I January 20

a) Amendments to IPSAS 13, to include the appropriate references to

IPSAS on impairment, in place of the current references to other

international and/or national accounting frameworks

b) IPSAS I 3, Leases and IPSAS 17, Property, Plant, and Equipment.

Amendments to remove transitional provisions which should have

been deleted when IPSAS 33, First Time Adoption of Accrual Basis

lnternational Public Sector Accounting Standards (lPSASs) was

approved

c) IPSAS 21, lmpairment of Non-Cash-Generating Assets and IPSAS 26,

lmpairment of Cash Generating Assets.

Amendments to ensure consistency of impairment guidance to

account for revalued assets in the scoPe of IPSAS 17, Property, Plant,

and Equipment and IPSAS 3 l, lntangible Assets.

d) IPSAS 33, First-time Adoption of Accrual Basis lnternational Public

Sector Accounting Standards (lPSASs).

Amendments to the implementation guidance on deemed cost, in

IPSAS 33 to make it consistent with the core principles in the

Standard

lmprovements
to IPSAS

NB/ This standard will not be applicable to the University's oPerations

c) Early adoption of standards
The University did not early - adopt any new or amended standards in the year 201912020

3.I SUMMARY OF STGNIFICANT ACCOUNTING POLICIES
a) Revenue recognition
i) Revenue from non'exchange transactions

Government grants
Government trants are recotnized as income over the period necessaq/ to match them with

the related costs which they are intended to compensate, on a systematic basis (IPSAS 23)

Donations
Donations have been recognized as income over the period they have been received to match

with the related cost or assets intended to comPensate for.

Deferred income

Deferred income recognized in the books is as a result of amortization of granted assets and

the asset recognition criteria are met. Grants received for the purchase of fixed assets or

Effective date and imPact:Standard

13
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donated assets are recognized as deferred income and transferred to the surplus or deficit over

the expected useful lives of the respective assets.

ii) Revenue from exchange transactions - IPSAS 9

Rendering of sqrwices

The University has recognized incomes to include student tuition fees and related charges for
the period in whiph it is earned

a) Budget information - IPSAS 24

The original budget for FY 201912020 was approved by the University Council in July 2019

Subsequent reviJions or additional appropriations were made to the approved budget in

accordance with approvals from Council. The additional appropriations are added to the

original budget by the University upon receiving approval of National Treasury in order to
conclude the fintl budget. Accordingly, the entity recorded additional appropriations of Kshs

84M for recurrent expenditure and decline in appropriations of Kshs 88M on the 201912020 FY

for development budget. The annual budget is prepared on the accrual basis, that is, all planned

costs and income are presented in a single statement to determine the needs of the University.

As a result of the adoption of the accrual basis for budgeting purposes, there are no basis,

timing or entity differences that would require reconciliation between the actual comparable

amounts and the amounts presented as a separate additional financial statement in the
statement of comparison of budget and actual amounts. The institution will provide an

explanation of differences between actual and budgeted amounts under or above l0%.

c) Property, Plant and Equipment - IPSAS I7
Property, plant and equipment are stated at cost, and subsequently shown at market value based

on valuations by external independent valuer less subsequent depreciation and impairment
losses. lncreases in the carrying amounts arising on revaluation are credited to a revaluation

reserve. Decreases that offset previous increases of the same asset are charged against the
revaluation reserve, all other decreases are charged to the statement of comprehensive

income. UniverSity land is freehold property and not subfected to amortization. Depreciation
on other property is charged so as to write off the value of the assets during their estimated

useful life, using straight line method. Assets are subjected to a full year's depreciation except
those acquired within the last three months of the year. The annual rates are:

Furniture, and Equipment t2.5%

Motor Vehicles

ln the event of isposal of revalued assets, any revaluation surplus will be transferred directly to
retained earnings.
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b) Leases

Leases are catetorized into finance leases and operating leases. The University has oPerating

leases in respect to rented premises. Under operatint leases the lessor effectively retains the

risks and rewards of ownership. Obligations incurred under oPerating leases are charged as an

operatint expense in surplus or deficit on a straight line basis over the lease period.

c) Intangible assets - IPSAS 3l

Computer Software has been recognized at cost as intangible assets. Following initial

recognition, intangible assets are carried at cost less any accumulated amortization and

accumulated impairment losses. The useful life of the intangible assets is assessed finite for a

period of three years. The assets are subjected to a full year's depreciation except those

acquired within the last three months of the year at a rate of 30%.

d) Work in progress
Work in progress represents properties (buildings) under construction. lt is carried at cost,

less any recognized impairment loss. Depreciation of these assets commences when the assets

are ready for their intended use on the same basis as other buildings.

e) Inventories -IPSAS l2
lnventories are stated at lower of cost and net realizable value. Costs include direct material

and where applicable direct labour and those overheads that have been incurred to bring the

inventories to their present location and condition. Costs of issues are calculated using'First In

First Out' (FIFO) method. Net realizable value represents the estimated selling prices less all

estimated costs of disposal

f) Biological assets

Biological assets are measured on initial recognition at balance sheet date at its fair value less

estimated point of sale costs as per IPSAS (27). A gain or loss arising on initial recognition of a

biological asset at fair value less costs to sell and from a change in fair value less costs to sell of

a biological asset shall be included in surplus or deficit for the period in which it arises.

Biological assets for the University comprises of tea bushes and cows refer to note 2l for

details.

g) Receivables
Receivables are recognized when commitments are effected at their nominal value.

h) Cash and cash equivalents
Cash and cash equivalent are defined as Cash balances, Bank balances and short term

invesrments (Fixed deposits). Bank balances entails amounts held at various banks at the end of

the financial year. For the purposes of cash flow statement, cash and cash equivalent consist of

cash and bank balances.
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i) Retirement benefits obligations (IPSAS 25)
Karatina University is operating under Moi University Pension Scheme because it was nurtured

by Moi University before being chartered to fully fledged University. A majoriry of its members

of staff during inception had transferred their services to Karatina University and they opted to
remain in Moi University Pension Scheme. The Scheme is funded by defined contribution

scheme based on the basic salary from both employees and employer at a rate of 7.5o/o and l5
% respectively.

The University also contributes to the statutory National Social Security Fund (N.S.S.F.). This is

a defined contribution scheme registered under N.S.S.F. Act. The University's obligations under

this scheme are limited to specific contributions legislated from time to time and currently

limited to a maximum of Kshs 200.00 per employee per month, while the employer contributes

Kshs 200.00 per month. The University's obligation to staff retirement benefit schemes are

charged to income statement in the year to which they relate.

k) Changes in accounting policies and estimates - IPSAS 3

The University recognizes the effects of changes in accounting policy retrospectively. The

effects of changes in accounting policy are applied prospectively if retrospective application is

impractical.

l) Related Party Disclosures - IPSAS 20

The University regards a related party as a person or an entity with the ability to exert control
individually or jointly, or to exercise significant influence over the University, or vice versa. The

National Government, Members of Council and Members of Management are regarded as

related parties in preparation of these financial statements.

Related party transactions during the year as tabulated below:

m) Comparative figures

Where necessarf comparative figures for the previous financial year have been amended or
reconfigured to conform to the required changes in presentation.

Related pilty transactions Kshs

Members of Council Note l3 - Board expenses 8,286,035

Members of Management Note l0 - incorporated in the employment
exPenses

50,73 1,541

National Governlnent Note 4 - Recurrent grants 805,879,439
Note 27 - Capital trants I12,676,474

TOTAL 977,573,488
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n) Provisions - IPSAS l9
Provisions were raised and management determined an estimate based on the information

available. Provisions are measured at the managements best estimate of the expenditure

required to settle the obligation at the reporting date, and are discounted to the present value

where the effect is material. Where the University expects some or all of a provision to be

reimbursed, the reimbursement is recognized as a separate asset only when the reimbursement

is virtually certain. The expense relating to any provision is presented in the statement of

financial performance net of any reimbursement Refer to note 26'

o) Subsequent events

There have been no events subsequent to the financial year end with a significant impact on the

financial statements for the year ended June 30, 2020.

3.2 SIGNIFICANT JUDGMENTS AND SOURCES OF ESTIMATION
UNCERTAINTY

ln the process of applying the University's accounting policies, manatement has made estimates

and assumptions that affect the reported amounts of assets and liabilities within the next

financial year. Estimates and ludgments are continually evaluated and are based on historical

experience and other factors, including expectations of future events that are believed to be

reasonable under the circumstances.

The key areas of judgment in applying the University's accounting policies are dealt with below:

lmpoirment losses

At each year end, the University reviews the carrying amounts of its tangible and intangible

assets to determine whether there is any indication that those assets have suffered an

impairment loss. lf any such indication exists, the recoverable amount of the asset is estimated

in order to determine the extent of the impairment loss. Where it is not possible to estimate

the recoverable amount of an individual asset, the University estimates the recoverable amount

of the cash generating unit to which the asset belongs.

Property ond equipment
Critical estimates are made by the University council in determining depreciation rates for

property and equipment.

Useful lives ond residuolvolues

The useful lives and residual values of assets are assessed using the following indicators to

inform potential future use and value from disposal:

-The condition of the asset based on the assessment of experts employed by the

University
-The nature of the asset, its susceptibility and adaptability to changes in technology and

Processes

t7
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-The nature of the processes in which the asset is deployed

- Availability of funding to replace the asset

- Changes in the market in relation to the asset

Provisions bad and doubtful debt

The Universiry provided for bad and doubtful debts at a rate of 2% of the debtors from

exchange transactions. Where there is no certainty of a receivable, the amounts will be

expensed after clear analysis of the account receivable and recorded as expenses. Additional

disclosure of these estimates of provisions is included in Note 18. Provisions are measured at

the management's best estimate of the expenditure required to settle the obligation at the

reporting date, and are discounted to present value where the effect is material.

Co nti n ge nt liobilities
The University does not recognize a contingent liability, but discloses details of any

contingencies in the notes to the financial statements, unless the possibility of an outflow of
resources embodying economic benefits or service potential is remote. The contingent

liabilities for the year are tabulated below: -

Contingent liabilities
Description
Part-time teaching claims

Court case against the University
Moi University - GoK Loan

Rent- Nairobi liaison office
Tota!

2019t2020
Kshs

42, t00,485
1,628,593

194,t29,972
t,616,9t4

239,475,954

20a812019
Kshs

52,370,708
497,073

t94,129,972

246,997,753

The University has disclosed Kshs 26.02M being amounts owed to part-time lecturers who

have claimed for payment. However, there's an additional Kshs 42.lYl owing to unclaimed PSSP

part-time payments. Also, the University may take up a loan of Kshs l94M that was used to
acquire granted assets from Moi University once it tets consent from National Treasury. ln

addition, the loan had accrued interest of Kshs 22M as at 3 lst December, 2018 which the

University will be required to take up. Besides, the University closed its Nairobi liaison office in

Jan 2020 and has rent due for the period October 2019- January 2020. Lastly, the details for the

courts have been indicated under Management discussion and analysis on pages xxv and xxvi.

Contingent assets

The University does not recotnize a contingent asset, but discloses details of a possible asset

whose existence is contingent on the occurrence or non-occurrence of one or more uncertain

future events not wholly within the control of the University. Contingent assets are assessed

continually to ensure that developments are appropriately reflected in the financial statements.

lf it has become virtually certain that an inflow of economic benefits or service potential will

arise and the asset's value can be measured reliably, the asset and the related revenue are

18
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recotnized in the financial statements of the period in which the change occurs. The contingent

assets for the year is tabulated below: -

Contingent assets 201912020 2018/201 9

Description Kshs Kshs

Staff Bond 5,167,798 5,662,798

Total 5,162,798 5,662,798
The Universiry has disclosed Kshs 5.16M being bond sum for a member of staff who went for

further studies and is yet to resume to the University to offer his services after resumPtion

from study leave.

3.3 FINANCIAL RISK MANAGEMENT

The University's activities expose the institution to a variety of financial risks including credit

and liquidity risks, effects of changes in foreign currency and changes in market prices. The

University's overall risk management programme focuses on unpredictability of changes in the

business environment and seeks to minimize the potential adverse effect of such risks on its

performance by setting acceptable levels of risk. The University does not hedge any risks and

has in place practices to ensure that credit is extended to students and customers with an

established credit history.

The university's financial risk manaSement objectives and policies are detailed below:

(i) Credit risk

Credit risk refers to the risk that a counter party will default on its contractual obligations

resulting in financial loss to the University. The University's credit risk is primarily attributable

to its receivables. The amounts presented in the statement of financial position are net of

allowances for doubtful receivables, estimated by the University's manatement based on prior

experience and their assessment of the current economic environment.

The credit risk on liquid funds with financial institutions is low, because the counter Parties are

banks with high credit-ratings.

Receivables Tota! amount Fully Past due lmpaired
performing

Kshs Kshs Kshs Kshs

At 30 fune 2020
KTDA Bonus Payment
Student Balances

Moi University
Total
At 30 f une 2019
KTDA Bonus Payment

Student Balances

Moi University
Total

32,836,3 l6

32,836,315

935,331

r00,353,678
2,254,226

I03,543,235

t,368,286
88,901,927
2,254,226

92,524,439

935,33 r

67,5t7,367
2,254,726

70,706,949

t,368,286
88,901,927
2,254,226

92,524,419
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(ii) Liquidity risk management
The University's financial liabilities are categorized as Seneral creditors, part time payments,

contractors' fees and retention amounts. The amounts disclosed in the financial position are the

contractual undiscounted carrying amounts due within l2 months and the impact of discounting

is not significant.

Payables

At 30 June 2020
Trade Creditors
Part time lecturers
Contractors balance

Contractors' Retention
Total

At 30 June 2019
Trade Creditors
Part time lecturers
Contractors balance

Contractors' Retention
Tota!

Less than I

month
Kshs

657,034

4,915,586

5,572,620

8,948,893

30,002,408

Between l-3
months

Kshs
490,990

Over 5
months

Kshs
2,357,634

26,0 t6,800

Total

Kshs
3,505,658

26,0 t6,800
4,915,586

t3,353,790
47,794,834

- 13,353,790

490,990 4a,728,224

5,714,729 23,193,786
t23,400,414

- 31,069,341

5,714,729 117,663,541

37,857,408
t23,400,4t4
30,002,408
3 1,069,341

222,329,571

a

38,95 I ,301

(iii) Market risk
Council has put in place an internal audit function to assist in assessing the risks faced by the

University on an ongoing basis, evaluate and test the design and effectiveness of its internal

accountint and operational controls. Market risks in respect to interest rates and foreign

exchange rates will affect the University's income or value held by the financial instruments. The

overall responsibility for managing market risk rests with the Audit and Risk Management

Committee. There has been no change to the University's exposure to market risks or the

manner in which it manages and measures the risk.

Foreign exchonge risk
The University is exposed to foreign exchange risk because it has revenues earned and

expenses incurred denominated in foreign currency, primarily the US dollar. lt also arises from

exchange rate differences between when the currency is received from sponsors and when it is

recognized in the books of accounts. The University bank accounts are denominated in Kenya

Shillings and transaction will be reflected dependint on the transaction day spot rate.

lnterest rote risk
The University is exposed to interest rate risk arising from bank deposits. This exposes the

institution to cash flow interest rate risk. The interest rate risk exposure arises mainly from

interest rate movements on deposits. To manage the interest rate risk, the University

management usually negotiates for favourable interest rates with the bank.
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Sensitivity onolysis

The University conducts irs interest, rate exposure by conducting a sensitivity analysis. Using the

end year figure on fixed deposit in respect to bank tuarantee for fuel of Kshs. l, 120'000.00, in

case the current floating interest rates increase/ decrease by l%, interest income reported in

the statement of comprehensive income will increase or decrease by Kshs I 1,200. The net

effect will either increase the surplus to Kshs. 145,953,074 or decrease to Kshs. I 45,930,674.

D

Note 4: Government Grants 20t9t2020 20 r8/2019

Krhs. Kslrs.

Julv 60,138,580 54,242,047

St 60,138,580 54,242,U7

r 60,138,580 54,24 7

October 60,138,580 54,24

Novem 60,138,580 50,987

r 60,138,580 50,987524

nuary 60,138,580 53, 157,206

60,138,580

M 60,138,580 49,902,682

60,138,580 54,242,047

Ma)' 60,138,580 54,242,047

June
60,138,580 54,24L047

June - lementary s u,216,479 68,038,421

805,879,43' 705,924,892

(a): ncome-
Assets

lGhs Kshs

138,058,607 I 30, 188,805rward

n G 832,370 16,065,039

ofG Assets (7,999,595) (8, t95,237)

lncome 130,811,382 138,0581607

ote ity-G
Assets

Kshs Kshs

urrent Deferred income 7,999,595 8,195,237

rmd rncome 122,891,787 129,863,369

l30,8r l,382 138,058r507

deferred income of Kshs l3 been divided into two: Current deferred income of Kshs 7, 5

which relates to the current year's amortization on granted assets and long term deferred income of Kshs

assets.122,891,787 is in to capitalization of
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Note 5: Donations
Needy & Vulnerable Student Fund

Note 7: Tuilion-and Related Charges
Tuition & Aciommodation GSSP

Tuition & Aciommodation PSSP

Student Application Fees

Note 8: !.G.A and Other lncomes
Kitchen Food Salei

lea l-arm

Farm & Milk Sales

Photocopier
Conference Facilities

Hire of Facilitibs

Fines

tnterest from deposits

lnsurance & Deposit refund
Research funds

Consultancy & Survpy works
Gain/Disposal of assets

EXPENDITURE
Note 9l Administration expenses
Stationery
Motor vehicle repairs

Generator fuei
Motor vehicle Fuel

Postage

Printing and Publishing

Computer & accessories maintenance
exPenses

ISO expenses

Shows and Exhibitions

Performance contracti ng

Annual subscription and membership fee

201912020
Kshs

733,555

733,555

Kshs
224,048,t t5

48,222,525

I t4,000

272,384,540

Kshs
7,847,007

1,569,826

5 t6,325

20 r8/20 r9
Kshs

697,800

597,800

Kshs
238,204,085

61,958,07 !

r92,000

300,354, | 56

5,558,415

45 !,084
9l 1,3 l0

50,1 l7
62,136

19,480,612

3,463,913

2l,,220
39,93 !,865

20t9t2020
Kshs

2,628,834

2,895,092

2,302,814

3,595,647

508,958
126,995

538, I 05

943,294

Kshs
l.2,417,780

2,962,316

301,771

7t5
407

378,000

792,91I
329,757

63, I 35

865,650

6,876,942

150,000

106,877

25,146,261

20t8t20t9
Kshs

3,297,064

3,850,0 t5
3,909, 184

6,243,875

1,055,519

r60,480

1,906,300

455,853

t,247,249

522,339

706,843

127,465

1,187,160

687,250

612,668

349,928

706,350

704,110
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Note 9: Administration exPenses
Cont'd
Professional Services

Newspapers and Journals
Cleaning materials

Telephone

lnsurance

Open & Cultural Celebrations

Public celebrations and funerals

Training expenses

Security
Water & Sewer

Electricity
Rent & Rates

Staff Uniforms

Medical Expenses

Advertising
lnternet Charges

Farm Expenses

Catering Expenses

Audit Fees Expense

Loss of Tea bushes

Loss on Disposal of assets-(cows)

Traveling & Accommodation
External Travel & Accommodation

Provisions for bad and doubtful debts

Resource Mobilization
Pension administration
COVID - l9 Preventive measures

20t912020
Kshs

20 r 8/2019
Kshs

176,81 3

629,950

!,412,93 !

1,569,260

6,323,890
202,921

730,850

525,507
10,276,640

3,217,594

I1,780,478
I1,947,924

268,719

r8,450, !75
1,637,516

16,874,605

1,252,564

10,193,156

1,365,022

1,072,155

t,828,448

2,734,500

6,554,738

156,735

337,887

977,064
9,066,300

7,137,162

10,638,321

24,760,575
t9t,844

15,695,715

7,655,179
19,238,969

821,415

14,060,436

l,3g2,0oo

413,712
91,840

4,314,152
1,745,418

47,924

578,634

86,414

3,479,325

541,792
229,035

807,264

244,900

120,054,601 I 5 l,90l,l 04

Note l0: Employment exPenses Kshs Kshs

Payroll expenses 6 !0,375,551 603,849,891

Pension Employer costs 49,246,049 48,62-4,795

Gratuity 6,424,745 29,833,439

Staff leave days provisions - 6,270,938

Contract Staff expenses 21,685,471 19,810,727

687,731,316 708,469,791

Employment expense relares to short-rerm employee benefits recognized during the period in which the employee

renders rhe related service. The provisions for employee for annual leave represent the amount which the

University has obligadon co pay as a result of employees' services provided for at the reporting date. The provision

has been calculated at undiscounted amounts based on the current salary rates'
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Note I l: Academic Expenses
Students activities

Curricu lum developmendreview
External Examiners

Graduation
lndustrial Attachments/ Teaching Practice

Games & Sports

Subscription to E-library

Senate & Deans expenses

University Committees
Teaching materials

Field trips
Research Program

Part-time teaching expenses

Examination material

Seminars & Conferences
Annual lnternational Conference
Placement Board charges

Accreditation for Programmes

CUE accreditation fees

Nursing Skills Lab expenses

Tea lnstitute Expenses

Entrepreneurial Concept
Counseling services

Community Outreach

Note l2: Repairs & maintenance
costs
General Refurbishment

Maintenance of buildings

Maintenance of Catering / Hostel
equipment
Maintenance of plant & Equipment

Maintenance of playground

Water Supply Expenses

Note l3: Boards Expenses
Sitting Allowance
Travelling & Subsistence

2019t2020
Kshs

4,752,287

844,437

1,912,925

4,061,775

I 1,330,539

1,604,358

778,451

541,640

2,015,367

1,350,95 !

7,390,124

9,002,234

37, 160,91 I

2,385,538

1,073,208

50,174

1,999,500

320,000
1,346,000

553,900

709,259

282,992
9,730

180,520

2l 1,400

91,868,318

20t8t20t9
Kshs

1,912,003

129,674

3,867,765

5,812,340

10,334,717

I ,777,534
1,083,489

20 r,810

3,147,002

691,439

10,350, l4l
9,271,527

71,915,586

l, 189,990

868,796

1,000,000

2, 185,350

960,000

1,252,000

727,600

466,354

89,898

277,685

129,462,593

Kshs

4,359, 105

1,845, 145

72,400

279,494

12,165

1,091,037

7,559,346

Kshs
4,483,000

2,039,063

Kshs

3,774,261

248,984

18,600

565,435

31,500

4,538,780

Kshs
3,454,000

1,799,219
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Accommodation 2,177,625 2,784,600

Other expenses 855, l9l 637,410

8,286,035 9,944,073
Other expenses refer ro cosrs incurred in respect to stationery and meals served in lieu of lunch allowance during

board meetings
201912020 201812019

Note t4: Finance Expenses Kshs Kshs

Bank Charges 519,974 619,770

5,9,974 519,270

Note !5: Depreciation and
amortization expense
Depreciation Buildings

Depreciation Computer & Accessories

Depreciation Library books

Depreciation Motor Vehicle

Depreciation Equipment & Furniture

Amortization of intangible assets-

Computer Software

Kshs

36,534,717

4A22,205
7,297,660
7,714,683

10, !87,758

1,731,173

Kshs

I r,048,000

4,194,641

6,906,908

7,714,683

9,354,346

1,084,519

67,888,197 40,303,097

201912020 2018/20 !9

Note 15: Cash & Bank Balances Kshs. kshs'

Co-operative Bank of Kenya- Cash at bank 73,724,397 33,447,753

Kenya Commercial Bank - 1138274968 1,140,806 1,145j46

Kenya Commercial Bank-1106185382 60,873,564 87,094,471

Equity Bank- Cash at Bank 43,921,219 36,276,400

Fixed Deposit (Bank Guarantee- Fuel) l, 120,000 l, 120,000

Total Cash & Bank Balances !80,779,986 159,083'970
Cash and cash equivalent comprises of cash at bank, cash at hand and fixed deposits in respect to a bank Suarantee for fuel

being provided by Vivo Energy Ltd. The fixed deposit has a maturity period of one year and it earns interest at5.25%'

Note 17: Prepayments Kshs. Kshs.

Deposits :Fuel (Kenol Kobil) 0 1,026,750

Deposits : Rent (Nairobi Liaison Office) 2,902,774 2,992,367

Prepayment:lnsurance 1,486,432 1,071,688

Staff prepayments and debtors 1,136,935 736,758

Total Prepayments 5,526,141 5,827,563
The University has two active lease arrangements for providing teaching facilities i.e. Telkom Building at Karatina town - hosting

School of Business & Ragati Tea Factory premises at ltiati hosting School of Education and Social Sciences. The Liaison office at

View Park Towers in Nairobi was closed in the month January 2020. The lease payments terms require the University to Pay a

one off three months' deposit at the beginning of the lease and a standard amount of rent quarterly in advance.

Additional information on the leases are as indicated below:

Controct Leose Period Escolotion Clouse Renewoble Future leose Aggregote
Clouse Amount

Telkom Kenyo Ltd ltlOlIOlS-3OlOgltO24 5% Per Annum Renewable 32,850'057.60

RogotiTeoFoctory l/lO/20 17-3OlO9t7O23 5% Biannual Renewable 9'841'150'00
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NSSF-Yiew PorkTowers lll0l20l4-3010912020 20% Biannual Closed

Totol minimum Future oggregote Poyment 42,691 ,207 .60

The annual leases payments were accounted as expenses under rent and rates in the administration expenses while the
deposits are accounted as current assets.

Staff prepaymenls relate to funds paid in advance to members of staff due to salaries, gratuities and in lieu of exit notices.

Note !8: Receivables from exchange
transactions
KTDA Tea Bonui for 2Ol9l2O FY & sales

for the month of June 2020

Student Balances

lmprest Debtors

Provisions for bad and doubtful debts

Note !8 (b)Receivables from exchange
transactions
Student Balances

Provisions for bad and doubtful debts
Net Student Balances

Note l9: Receivables from non-exchanSe
transactions
MoE - Capitation June

Note 20: lnventories
Central stores
Medical

Laboratory reagents

Catering
Games & Sports

2019t2020
Kshs.

100,353,678

2,254,226
183,754

103,725,989
2,007,074

I01,719,916

Kshs.

I00,353,678
2,007,074

98,345,504

Kshs.

84,216,479
84,216,479

Kshs.
3,829,338
3,352,976
5,028,4 ! I

477,181
628,3 t0

13,316,215

2018t20t9
Kshs.

88,901,927
2,754,226

472,81t
92,997,250

1,778,039

91,219,21 I

Kshs.

88,90 1,927
( t,778,039)

87,123,888

Kshs.

68,038,421

58,038,421

Kshs.
3,505,3 l9
1,841,762

4,878,243
398,667

405,725
I I ,129,7 l5

935,33 t 1,368,286

Note 2l: Biological Assets Kshs. Kshs.

Tea Bushes 3,888,144 3,888,144

Cows 681, lOO 544,740
4,569,244 4,432,884

The University has bearer biological assets in respect to cows and tea bushes. The tea bushes plantation is for agricultural
produce on 9 acres of land and their value is determined by the number of bushes. ln addition, the University has 6cows for
milk production, 3 heifers, I bull and 3 bull calves.

26



,

I

r\
c!

rtt
c.l
(,,
I
oc
.g
!()
U(,
o
o,
L
.2
!

.9

)
aro
N
j

\
q

!

v

o,

d
o

='&c
dI
,=
o
c
o
9
d
N

E
o
E(!
q)

!)
E
.g
lr1

o
I
oc
.=
!o
Pu
C)

o
L
L(!
o>\
0.,

9
L
o
o,
boL
d
L|
c
o
Ud'o
o
L
o-o

!
L
o
6.)
L)
bo

o)

F

a\aa\
0J

o
5
t

qJ
!

It
q,J

aJ

OJ

o

o
\)

tt
!
o

o
o.
qJ
c(
o

q

a,]|

ov

o
F
rn
r0
F{
N
or
m

o
u1
olo
N
cu
ro
N

rJ)
o)
!n
o)
O)
Ol
r\

Fl
Olr\
(o
rn
\(nt

€a(o
o
Ns-
sf

$No
rjl

ro(o

F{
d!
ln

F{

1A(n
(Yt

tfot
(o
ln
st
oto
o!
F{

<lNt\dao.
N
(Yt
O)

tn
r.l
noo
F
N
stq
r-.1

or\(o
(.,t'
CO
oo

ln
F{o
<l
c('
tlt(\t
N

or
N
or
FIrto
o
(Yt
N

F
m
N
tJ)
Ol
FI
oo'

ot
tJ)
oo
N(o
LN

rr)
r{

N
6
sf
d(o
st
ln
rl

1AE
1^Y

or6
F{
ro
m
(Yt

ro
FI
FI

Noo
o
<f
Or
F
FI

O)
mo
t/)(oo
(o
r.{

o(n
N
F{t
m
FIoN
r{

@o\
O)
@
ro
co

€rf
olt
<irjl(n
o)

No
o(n
t1
rJ1
ro

o
rno
co
O)
F
d

@o
Ol
6(n
(Yi

c0
ta

ctl
FI
o

C'T

r{
rn

N(o
CN

F{

r{,
N
r0

oo
N
an
FI
N
f{
(o
(o

C'Irl(n
r{ln
r{(n

N(o
fn
oo'
m(o
(o

I

oro(o
q,
(n

rrt
(o
u1F
F{
ro
u1

oo
str-
oo'
Ol(\l

O)
oo
@
rn(o
(o
r.ri

ta
-goY

o
(n
d
(Yt

sl
N

o)
ooo
ln
f-{(o
F

ort
C'T

N
<lrf
ro(o

(o
or
ro
oI
N

o)r\(n
,/i
t{
N
FI
N

(no
rn
(Y)
F{o
F{
ln

o)\to
N
o)
!n
r-{

t(n
(o
r\
FI
FI
(o

(n
o0(o
€
F{
F

ro(o
N
o
N
(,
rn

Olsto
F\
Or
rn
FI

<i(n
ro
F
FI
to

(no(o
rf
FI

1A
3
1AY

ro
lf
ro
(nrf
ol
Oi

rot(o
roq
C'I
or

ooodot,
ffi
FI

(o
<t(o
(n
sf+
(n
C')

(ooN
Or
o)
l\

^i

rn
N
rl

6o
cr'l
(Do(n
rl'

N
ro
r0

CN

NN

r!
oo(o
o
FI
Ns

(o
rn
oo
(o
@o-
fn

tn
N
r-l

o
r0
ro

or
N

N
N(n
o)(o

^lo(n

rn
!n
l^
N
rorf
sla

r.o
<f
F
oi+o
oo'
st

or\(o
(o(\€
r\.

oo
lf
F{
No
F{

Ol
O)o
oo
F€
6i

or\
an
N
rr16

€
F{
m

st

rt
rrt

<ltoo
r0
F{

F
F
ln
r-'o
Fl

=f

ta
-trtav

(tl
Or
r0
(r)
N

sf

qt
CO
o-
rn(o
q.
(o
Fl

l'-
@oj
fi1rt-
(r1

mln
ln
(n
(o
r\

FII
t
or
F{

t

F{
F{
or
N(t!
u1
F{

rn
tnt
tJ)
@ln
rn

N
rn
N
(o
(n€

uto
N
N
N
<l
a

F{r{
ut
F{o
ro

(n
It(n

N
rJ1

@(o
N
sf€
<f
oi

oorl

o
F{
c,

o
6(\
rri
r{
a{

o(o
+
l\l
ot
N
F{
cr!

F{FN
q,
o!
(Yl

(o

Its
6Y

@q,
€
u1
o

(Y'
O'l
N
@
Orrf
6l

I

Floo
o
Fl
-t
@
N
<f

(o
rt
ro
o!6
(vt

o!
dt

Nrl
O)
@
@\
rn

r\
N
(D
O)(oo
N

Fl(o
n
Or
@
F{

rn

ooo
oq
F{r{

ro
<l
rl)

(Yt
t
o
rJ1

(n
Fl
Ol
@
6
F
cn

(.c)
(o
co
oi(o
(o
oo'
N

oo(o
st
(o

o
sf

F{

<i
m
u1
10
m

(vt
(o
m
N
gr
rl,o

o
!J!
Or
ftlI
F{
F{
st

I

aro
It
rJ1

or\
<t

<t
N(o
oo'(o
q.
Or
r-'lo
Fl

F{
N(n
ro
Flo
o
ota
F{

IA
-trq
Y

(f
(o
r\.aln
o
sf

I I oI
Io.
C'I
rJl(n

ooodoq
ot
tJ)
(r1

oIdoo
(r)
lrt(n

oE
thv

ooo
ooo
C'T
rn
rlt

I 8o
Iq
cti
ut(ft

or
Flo
Nq
o(n
o
5
(!

J
oo
co

oz

6
F{o
N
ro
ci
m
zo

o
uJ
E4
UIo
o
lrr

s
f

=DI(.)

G

IJ

IJ.J
?
F
E,o
II
zo
tr
v\
tr
G
o

t
t!

t!
I
F
EotL
z
o
tr
s
U
lrJ
G,
o-
UJo

tJ1
Fz
l
o

o
LU
J
J

LU
d.
LL
o
z
o
F
N
tr
G,
o

Ol
F{o.!
Eo
(Yl

z
o

olrl
c,A
EJo

FoF

or
F{of!
lo
o(n
z
o

o
l!
c,r
uJo
o
UJ

I
D

==(J
l.J

e.
l!

trJ
I
F
G,
o
lJ-
z
o
tr
vl
tr
d.o

&.

l!

l!

F
d.
ou-
z
o
tr
U
IJ.J
G
o-
t!o

trl
Fz
fo

o
IJ
f

IJJ
E,
u-
o
z
o
tr
N
tr
&.o

oNo
N
d
ct(n
zo

o
UJ
&,A
UJo

o

o
No
N
ro
ct
rYl

zo

o
uJ
OEr
trlo
o
E'F
s
f

=fI(J

o(\to
N
d
ci
tYt
o
=o
J
oo6
oz

tJlz
o
tr
oo

V\F
IJ
t1
tJl

o
1!
Fz
d.(,

Ct)
F{o
N
(o
ct(n

.a

o

VIz
o
Eoo

lnF
l!
t,
t)

ot!
Fz
E
(9

o
No
N
(o
ct
m

ta

6

z
o

(J
UJ
0c,r
UJo

Eo
G
Lu

z
f
z
F
d
Y

ff.U EFC,la\id
88

J

F
oF

z
6
J
l
co

o.P
oz

c
No(\l
ul
z
l

c
avt

F

o
ulJ
:)

oz
Jo

IIJ

x
IL

ou ul
o-!(
)=o=t!?

l
l!

6g
b9ET

>v\
dY.<od. t\cox
J

ttl
o(J

CI
F{o
N
d
ct
(vt

Itl

ro



t

J
F
o
F

rn(oq
tn
<t
rio

O)(no
t/)(oo
(o
FI

moF
o
COIt
o
N
N

o
F(o
(\,l'
(n
@

mFo
m
F{(n
F{
N
N

I t1
o;
rn
co
ro
N
N
ri

00(n

rn
o)
FI
6

(r!o
N
N
st
No

ro
O)ln
O)
o)
or
F

N
orlo
F{rlt
oo

oo
fn
F{
C'To
o(n

l.f)oro
oo'
tno
oo'(n

!EfF
s=

f
ll.

(n
!no
c{tiN
t

N
rao
F{
lnN
t

N
1rlo
F{
]n
N
rf

r{
c.io
m
N
rn
o!
rYl

o)$r\
oo'
olN

Nlao
F{
lnN
sf

N
lr1o
taN
st

lao
F
l\
FIt
(o
d

u'lo
F
F{
<l
ro
F{

ts ll'l

PdOI
EE

rno
l\
F{sl
ro
F{

q
rao

<f
10
F{

rno

F{$
d
F{

u'lo
FIt
(D

>qEY<oc,6e;
J

Fo
rn
e6
fa
F{
N

ot(n
o
tn(oo
(o
FI

ro
(Yla
Orlnri
h
(Yl

or\
m
r\,1
CO
00

(ooo
F{
or
N
o
(Yt

F{
(o
(i)
N
ln
C'I

<f

r\t\
rJ)
r\o
r-{
\l

(Yt
F{q,
No
CN

o

00ro
o
!-i
N
st

rn
o!t
rn
F{

m

t{
FI
m
o
F{
tlN

(n
Nro
r.0
rn
ln
o

TE
lIIE
FO
afi
su

I I I I I I

o(,
z
o
J
fo

E'r{
rn
to
la
16
r.{
ln
F{

E
ts{
tn
ro
tat
Ht'tH

o
F{ln
€6
]a
t{
rn
F{

rn
lo
F{(l'
F{(oo
or
st

N
O)
@
ooF
(r1

q,
N
1A
o
tn
c,
N
ut

(Y1

ol
€
6
(Y1

F{
st
sf
C'I(n
(o
ro
ut

otroo
F{
or
a
C')

N€
Or
rJ1o
@
O'l

o
z
5

Io
€(n
t\
o
F{

Ep
to
6rFdtt

8od
oiF
or{

Io
(l)
(n

o
F{

ooo
d
or
N
d
Fl

o4
UJ

:z
f
z
F
E
Y

o
t\ao
GI
IIJ
z
f

o
ut
Fz
d
I
tt

fo

lt(\I
c{
o.P
oz

or{
ct
N
to
d(n
F
ln

UJuz
ao

vlzI
F
oo

o
?{('
!,1
to
df
}F{
ta{
'.u!)2
$
o

tt1zo
tr
oo

o
Nof!
rooj
m
F
,a

UJ(J
z
s
o

zo

o
UJ
0lC
UJo

(l
F{oc!
(0
o
m
zo
N
tr
c,o

=fIJ(J

&.

lrl
I

Eo
lJ-
z
o
tr
N
tr
G,
o

C'T
F{oc!
(0
o
m
zo
N
tr
OEo

E
f
U(J

E,

l,rJ

IJJ
I

G,
o
lJ-
z
o
tr
N
tr
E,
o

o
No
N
(oq
o
an
zo
N
trEo
E

=fIJ(J

o
No
N
dq
o
(Yt

ti

oz

CD
Flo
c.,l

q
o
(Y)

F
vl

oz

00N

c!
O
N
AJ

O
B)

!
qJ

oql
>.
o

o
TL
qJ

o

qJ
E
o
o
r4
o
(J

rr_

a.
q.Jt
o

ql

o

o
Y



,

Note 23 :lntangible Assets- Computer Software

cosr
BAL AS AT 30.6.2018
ADDITIONS
BAL AS AT 30.6.2019
ADDITIONS
BAL AS AT 30.6.2020

ACCUMULATED AMORTIZATION 30.6.20 ! 8

AMORTIZATION FOR THE PERIOD

ACCUMULATED AMORTIZATION 30.6.20 ! 9

AMORTIZATION FOR THE PERIOD

ACCUMULATED AMORTIZATION 30.6.2020

Note 25: Trade & Other Payables
Trade Creditors
Part time Lecturers

Unexpended NRF research funds

Contractors' Balance

Contractors' Retention Fees

Student prepayments

Unutilized HELB

Net Book Value 30.06.2020 2,705,213

Net Book Value 30.06.2019 2,570'962

lnangible assers refer ro compurer sofrware purchased by the University to facilimte running of its operations'

2019t2020 201812019

Note 24: CapitalWork-ln-Progress Kshs. fitrs.
Resource Center - 617,823'563

Student Hostel 750 bed capacity - 362,260'338

Construction of Perimeter wall - 28'897'585

Library Phase 1 175,032,515 125,481,518

175,032,515 !,134,463,003

Capital work in progress relates ro amounts incurred and paid for construction of the Library. The values for

Resource Centre, 750 Bed capacity student hostel and Perimeter wall has been capitalized under note 22 on PPE

upon completion.

Kshs.
3,505,658

26,0 t 6,800
8,290,41 5

4,91 5,586

13,353,790

3t,957,694
223,000

88,262,942

Kshs.
!7,450,315

572,850
18,023,165

1,865,424

19,888,589

14,367,682
r,084,52 r

!5,452,203
1,73t,173

I 7,183,376

Kshs.
37,857,408

123,400,414
8,809, r07

30,002,408
3 1,069,341

46,006,144
240,000

277,384,823

Note 26: Provision Kshs. Kshs'

Provisions for Staff leave days 7j19,203 9,81 5'552

Provision for Audit Fees 696,000 696'000

Provisions for Gratuity 12,080,214 5,655,969

19,895,417 16,167,521
provisions are reviewed at each reporting date and are adjusted to reflect the current best estimate or reversed if

it no longer probable that an ourflow of resources embodying economic benefit will be required to settle the

29
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D I Korotino t)niversity: Annuol Report ond Finoncial Stotements for the Financiol Year ending 30th lune 2020

Accumulared Capital Fund comprise of Capital grants released by the Government for the financial years

20llll2- 2017/18 and granted Assets relating to current asset and liabilities with an exception of
Biological assets which is non-current asset from the period the institutions existed under Moi
U

Note: These Granted Assets relate to openint balances B/f from operations carried out at Moi
University as indicated below:

I

L

obligation. Employees entitlement to annual leave is recognized when it accrues.

Note 27: Accurnulated Capital Fund Kshs. Kshs.

Balance B/F 1,445,224,A82 1,177,786,095

Capital Grants for the year n\676,474 267,437,987

Balance as at 30.6.20 1,557,900,556 1,445,224,082

157,120,452Capital Grants for FY 20lll20l2
86,322,861Granted Assets from Moi Universitf

239,703,675Capital Grants for FY 201212013

Prior year Adjustnlent- tea bushes 2,053,896
201,583,999Capital Grants for FY 201312014
2l.8,226,667Capital Grants forl FY 201412015

Capital Grants for FY 2015/20 !6 143,337,425

100,475,662Capital Grants for FY 20l'612017
Capital Grants for FY 20|'712018 28,961,458

267,437,987Capital Grants for FY 201812019

1,445,224,082Balance as at 306.19

xGranted Assets from Moi University

Cash & Bank balances 36,484,155

Biological Assets 9,364,000

Library Books 4, t96,039

Tea Farm sales and bonuses for the month of June 201 I 2,683,012

Student Balances r9, r t9,863

Moi University l9,l 16,170

90,953,239

Trade Creditors (4,640,378)

Total Granted Assets 86,322,861
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I Xorotino university: Annuol Report ond Finonciol Stotements t'or the Finonciol Yeor ending 30th June 2020

on reserve rePresents in ProPerty, plant and equipment arising from revaluation

of the University assets. The valuation was carried out in May 20 l8 by Amazon Valuer Ltd.

I

I

,

a

20t9t2020 20 r8/20t 9

Note 28: Revenue resetYe Kshs. Kdrs.

Deficit B/F (29,805,50t, (23,129,208)

Surplus/Deficit for the period 145,941,874 (8,04 t,029)

ra of am ued PPE 14,420,688 15,460,481

Valuation Assets 136,360 I 61,280

ea farm bonuses

r year (233,350 ( I 2,019,988 )

Decrease in Leave Provisions 2,372,294

year Adj expenditure (2,614,894)

Prior year on Catering lncome 63 t,370

year Adj on inventory (games & sports 405,725

Prior year on staff prepayment (27,868)

132,975,661 (29,805,50 t

Revalu n reset've Krhs. Kshs.

Balance 561,816,923 577,277,404

ra of amortized ued PPE (14,420,688 ( 15,460,481)

Balance as at 30.6.2020 547,396,236 923
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I Xarotino University: Annuol Report ond Finonciol Stotements t'ar the Finonciol Year ending i0th .June 2020

Appendix lt: PRoTECTS IMPLEMENTED BY THE UNIVERSITY

Yes

,

Resource enter
Student Hostel 750

bed capacity
Perimeter Fence

Library Phase I

GoK
GoK

GoK
GoK

years
7 years

2year
3 years

Yes

Yes
Yes

No

No
No

Yes

Yes
Yes

rcesBudget Actua! for
the yaar

Completion
% to date

Totd project
Cost

Total
expended to

date

Project

t00%624,339,452624,339,4s2Resource Center
t00%364,447,924364,447,924Student Hostel 750 bed

capacity
100%30,681,29730,681,297Perimeter Fence

I12,676,474 t t2,676,47436%491,331,404 t75,032,5 r5Library Phase I

I12,676,474 I12,675,4141,194,501,1881,510,800,077

Appendix lll: INTER-ENTITY TRANSFERS
a) Transfers from Ministry of Education

KrhsKshsKshsKshs
9 18,555,9 l3117,676,474805,879,439Ministry of

Education
9 r8,555,9 r31a2,676,474Total 805,879,439

K I

Kshs

79
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APPENDIX I!I

KARA'ili\ A I :lil l'!:Rsl'l'l'
Brerk down of Trurferr froo tbc StrtG Dcp.rtltcnl of Univcni$ Educrtioo rod

Rcrcrrch
F\',2019n020

Rccunenl (irants
FY

l0 r 92020

l0 I 9/1010

l0l9/:010
30 I 9/1020

20 I 9e020

t0 I 9/3020

20t e/:010

20 I 9/1020

20 I ee020

l0 I ee020

:0r e:020

l0 I e/1010

l0l 9':010

Dcvclopmcnt Grutts

Bank Sratement l)alc Amount (Kshs) l"\'

l:.11 :019 7{.407.6{7 201e',2020

10.1.:020 18.168,t27 2019'20:0

Totrl 112$76,174

Ihc abovc Emountc havc Dccn cornmunicated to and reconcilod with the prrcnt Minirlry-

E.

[Jan[ Statenrent Datc

8.8.2019

le.t.l0l9
l7.e.l0l9
l.ll l0l9

l9 ll l0le
l7. r:.t0 te

I r l0l0
I i 2020

I 4.1020

I S 2020

-s 6 1020

26.6 l0l0
6 7 :010

Totrl

Amounl (Kshs)

60. I 38.580

60. r it.5t0
60. I 3t,5t0
60. r 18.5t0

60, r 3t.5t0
60. I 18.5t0

60. r 38,5t0

60. I 18.5t0

60. I 3t.580

60.r 3t,5t0
60. I 3t.5t0
60. I lt.5s0
E4.l 16.{79

t05.t79,{39

b.q

L

CPA prrcc Krkiyr
A& Fbrnct Offlccr
lfundar l. oivcnit.v

Mr. Robcrt Arunrd
Herd of Accountht Ullt

Mioirtry of Edusrtion

Sign s.
alt{ rr,.c'

a

a

t
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