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St. l'aul's l(lbabll Diploma Tcac[el's' I'ralnilig College

Aruurnl llcnolf and lrirr nl Sfnfornorrls for The Ycnl llnrlerl 30,Irrne

t. I(ey Entity Inforntntiolr and Mauagement

(n) Bnckground iuformntion
Idbabii Diplorna Teachcrs' Training CJollege, Registration Number PlTCl606ll,,[ rvas established

by tlre Mirrishy of Education after a feasibility evaluatiott in 2007. Tlre College is rnaudated to

eclucate and train Diplotna teachers for secotrdary schools irr Kenya. In May 2014, the College was

re-t'egistered as St. Paul's l(ibabii Diplorna Teachers' Trainiug Collego, Registratiort Number

39540000010 to create a clear disrinction between the College arrd Kibabii University.

St. Paul's I(ibabii Diplorna Teachers' 'tlaining College is located on hvo calnpuses itt Bungotna

Coun6,. Tuuti Carnpus is on 4,97 acres of land in Brurgoma South Sub- Cottttty, approxinrately 5

krn fiorn Bungorna Town along Bungotra-Clnvele road. Syonrbe Catnpus is on 50 acres of land in

Btunula Sub-Coiurty, around 3 kur off Brurgorna-Malaba road along Kitttaeti'Myarrga road. Tlte

sfudelt enrolnrept in tlre financial year staucls at 375. The College is managed by a Bonrd of

Managernent cornprising 14 mernbers. The workforce of the College cotnprises 45 TSC Ttttors

and 7 9 Non-teaching sta ff.

(b) Priucipnl r\ctivities

St. Paul's Kibabii Dplorna Tcachcrs' Training College is rnnndated lo cotttlttct Diploma Teaclter

liaining flnd the College operatiolls are dictnted by its philosophical principles as enshrilted in the

College mandate, moft{r, visiotr statement, missicnr staternent, core valnos aud objectives as

follows;

Manrlats
"l'o train Diplorna Teachem tbr secortdaty scltools,

Mntkr

lJoln lo shine (Natus atl l-utnittare)

Vision

A Clobal lrrodel institution iu'I-eacher'flaining

Mission

To povidc and proruotc eclucation arrtl training to prorhrce dynanric, depentlattle attd resotlrcefrll

teadrers

iv
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St. Paul's Kibabii Diploma Teachers'Training College

Annual Reuort and Statements for The Year Ended 30June

Speclfic Objective
I. To provide quality education and training.

If. To establish and improve infrasffucture and physical facilities for effective and effrcient

delivery of services to all stakeholders.

U[ To expand and sustain College initiated income generating prograuunes and activities.

IV. To mobilize staff, students and the community within the proximity of the College to address

health and emerging issues.

V. To develop and maintain good working relationships with other institutions and organizations

and empower the communities living around the College

Quality Policy

St. Paul's Kibabii Diploma Teaohers Training College is committed to providing and promoting
education and training with a view to producing dynamic, dependable and resourceful teachers. In
pursuit of this commitment, the Management shall comply with all customer and applicable legal
requirements and continually irnprove on her effectiveness by implementing a Quality
Management System based on ISO 9001:2015.

c) Key Management
Day-to-day management of the College is ttnder the following key organs;

l. Board of Management

ll. Accountlng Officer/ Principal

iii. Senior Management Team

d) Fiduciary Management

The key management persorurel who held office during the financial year euded 30th lune 2022

and who had direct fiduciary responsibility were:

Barasa Waftila SaulI
Principal

Wesonga Ctu'istine2
Deputy principal

Akubala Satah3
Regishal

Welimo Margaret4
Dean of shldettts

Muchele David5
Finance Officer



tit. raul's l(lbaDlt Irlploma Teachers' Tralnlng College

Annual Report and Statements for The Year Ended 30 June

I

VI. The Board of Management

Prof, Simiyu Wandibba was bom on l't January 1945. He holds a Ph.I
A.r'chaeology fi'om Southarnpton University In 1980-1985 he was

Senior Scientist, National Museum of Kenya.ln 1985-1990 he was
Head ofDivision of Archaeology, National Museurn of I(enya 1991 t
date- Senior Lecturer University of Nairobi

Mrs. Margaret Mungai was born on
I lth May 1956. She holds Masters (HRM)
She is a Retired Human Resource Officer at the Teachens Servic
Commission.

Mr. afula was born on 13th holds a
Bachelor of Education from Kenyatta University, He is the Principa
accounting officer and Principal of the College, he is also the
chairperson Kenya Teachers Colleges Principals Association.

I

1

Prof. Sirniyu Wandibba
Chairperson ofBoM

2

Mrs. Margaret Mungai
Vice Chairperson

3

Mr- Saul Wafula Batasa
Secretary / Executive Board
Member
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St Prul's Kibabti Diploma Teacherst Trainlng College

Annual Report and Statements for The Year Ended 30June

Mrs. Jacqueline Onyango
Member BoM

Dr.Ibrahim Wafula Khatete was bom l l Noveurber L962.He

holds a Ph.D in Education Plarrning (U,O.N)
He is a Senior Lecturer at University ofNairobi frorn 2015 to dat

Mrs. Jacqueline Onyango May 1968 She holds a Master o:

Educatiorr Curriculum Studies (U. O.N), 2005 Senior Deputy
Director in charge of Curiculum and Research Services (KICD
2077 to date

Dr. HenryNamsyule Wanjala was born on 1 August t948"H
holds a Ph.D. M.Ed.(Kenyatta University) Lecturer and

chairman, Department of Music and Dance 2012 to 2016

4.

Dr. Ibrahirn Wafula Khatete
Member BoM

5

6,

Dr. Heruy Narnsyule Wanjala
Mernber BoM
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9t. Prul'r l(babll Dlplorna Teacherg' Tralnlng College

Annual Report and Financlal statem,ents for The Yenr Ended 30June 2022

Dr. Carolyre Wakoli was born on
holds a Ph.D in Counselling Psychology - Kabaraka Universit.
She is a Lecturer Alupe University 2017 to date

was bom Feburuary, He
holds B. Ed frorn Moi University, he is a Retired Commissione
of TSC in Kenya. He served from 2001 to 2011

Buteyo was born on

1962, She holds Masters in Applied Linguistics fior
Moi University,she
Frorn 1992 to date

is a Lecturer Moi University

She is a Member of Radio Board Catholic Diocese of Eldoret

7 Dr. Carolyne Wakoli
Executive Board Member

8.

Comm, Cheror Richard
Executive Board Member

9

Mrs. Catherine Buteycr

Executive Board Member
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St. Peul's Kibabii Diploma Teachers'Trainlng College

Annunl Renort lllnnnc-lnl Stntements for The Vonr ll.nderl 1(l lllne2O22

Rev. Fr. Faustine Wesonga
Member BoM

I
10.

11.

Mrs Sarah Barasa
Member BoM

12.

Mr Joash Kinat'o
Member BoM

Rev. Fr. Faustine Wesonga was bom on 1 October I ,he
holds a Degree in Theology and Biblical Studies Education He i

a Secretary of the Catholic Diocese of Bungoma 2012 to date

Mrs Sarah Barasa was bom on27'h February 1957, she holds a B. Ed

She is a Retired Senior Principal

Mr Joash Kinaro was bom 2od .luly 1957, He holds BA in Sociolog
Worked in the Provincial Administration rising from Dishir
Comrnissioner and finally Deputy Ptovincial Cornmissioner at tL

time of retirement
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St. Drul,c l{ibobii Diploma Tsachcrs' Tralnlng Collcgc

AnnualRgoort an-d Fingncial Staternentsjor The Yea{ Endg$ 30June 2022 ,, -

13.

tt
I

Mr Bonventure Wasikoyo
Member BoM

AT

Ms.Elizabeth Shinoji
Member BoM

14.

Mr Bonventure Wasikoyo was bom
3'd October, 1955 he holds B. Ed he isMember of theBungoma Count
Public Sorvice Board20 16 -2022

Ms.Elizabeth Shinoji was born
23'd Atrgust ,1g76,she holds a B.Ed(Arts)
Kenyattta University

Teacher Replesentative of the Board
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St. Paul's Ktbabtt Diploma Teachers'Tralnlng College

Annurl Renort and f inancial Statements for The YeerEnded 3OJllne2022

VII. Management Team

I

Mr. Saul Wafula Barasa
Chief Principal

He is the CEO of the college ,rcpresentative
of the Board and the Accounting Officer

)

Ms Christine Wesonga
Deputv Principal administration

B. Education
She deputizes the Ptincipal. She is in
charge of discipline, transport and Security
in college

MBA
The College l{egistrar is in-charge of
academics rnatters. All academic
departrnents worlr nnder her office.

3

Mrs. Sarah Ahubala
Recistrar
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Ms. Marystella Mbaya
Senior Mishess, Quality
Assurance Standards

She ensures all examinations in the college
are ofgood standard and quality.
He is in-charge of class representatives.
She monitors class attendance.
She is in-charge of Calendat of Events of the
college.

5

Ms.Dlizabeth Shinoji
Assistant of Registral

She works under the regishar and is
incharge of TMS and NEMIS
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St Paul's Ktbrbtl Diploma Toachers'Tralntng CoIIege

AnnuslBenort and f,'lupncta! Stntements for The Year 4nded 30,Lune,2022 ". ,

6.

7.

I

Mr. Eric Watima
Assirtent of Registrar

Mrs. MargaratWelimo
Dean of students

He works under the Office of the Regishar.
He is in charge of Professional Documents

Stre catcrs for sfudents' welftre in all areas:

Co-ctnricular Activities including clubs and
societies & gamee and sports.
Guidance & counselling
Boarding
Health Services
Catedng

xv
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St. Perrl,t Klbrbll Dlploma Tcaohorct Tralnlrrg Collcgo

Annunl Renort dnd Statcments for The Yoar Ended 30 June

oo

Mn Anthony Mlsiko
DeouWDean of studonts

He deputises the Deau of students and is

I responsible of the studcnts' welfare.

I He is also in-ohargo of maintcnance and

I repairs

9.

Mr. Winston Matere
Senior Master. Teachine Practice

I lto is in- charge of toaohing Praotice
department and ZonaL coordin ators
He maps schools, posts students and general
welfare of students while on toaohing
practice.

10.

Me Esthcr A, Matrromere
S enior Mistrps.c Co-Cunicular
Activitie,s

S,he worla under the Dean of StudenB'
Office
She is in-charge of oo- curricular activities
in college
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Ktbabii Diploma Teachers' Training Collegetr.,
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1,

Mr. Joseph Kegode
Senior Master, Creative Arts

and

He is in-charge of Creative Arts department.

He is also in-charge of Games& Sports.

She works under of the Dean and is

in-charge of Guidance and counselling.
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Ms. Beatrice Maua
Senior Mish'ess, Languages

She is in-charge oflanguages;
English
Kiswahili
French
Communication skills

t4.

Mr. Sasaka Robert
Senior Master Mathematics

I{e is in charge of Science &
Mathematics Department

ls,

lVIr. Omuhinda Asteriko
Senior Master. Education

He is in-chalge of F,clucation Departrnent
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-St. 
Paul's Kibabii Diploma Teachers, Training College

Annunl Renort and f innncial Statements for Year Ended 30June2022

16.

Ms. Hellen Muthamia
Senior Mistress. Social Science

She is in charge of Social Sciences
department.

17.

Dr. Dorcas M. Katiambo
Senior Mistress. Boardine

PhD
She works under the office of the Dean ;

She is in-charge of Boarding.
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St. Paul's Kibabii Diploma Teachers'Training College

Annual Report and Financial Statements for The Year En_ded 30June 2022-

18.

Mr. Anno Walivaha
Senior Master, Academic
Mentorship

HE is in- charge of Examinations.

19.

Mr. David Simiyu Muchele
Head of Finance

Associate of Scierrce Degree (Accounting)

In-charge of Finance management in college

!.
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St. Paul's Ifibabii Diploma TeRchers'Training College

Annual Report and Financlal Statements for The Year Ended 30Jule 2022

V[I. Chairman's Statement

St, Paul's Kibabii Diploma Teachers' Training College is an institution mandated to train Diploma

teachers for secondary schools in Kenya. During the Financial Year 202112022,the following key

activities were undertaken :

1. Preparation of trainees for the DTE exams. One group of trainees sat the DTE exams.

2, The College also engaged in community activities thathelped to not only create a

harmonious relationship with the cornmunity around the College but to also bring on board

relevant stake holders from the comrnunity.

3. The Performance Contract for the FY 2021/2022 was also drafted, signed, negotiated and

implemented during the year. The College was able to implement most of the

commitments despite the challenges brought about by the COVID-l9 pandemic.

4, During the Financial Year, the Board of Management was able to complete a bakery to

produce bread for the student community. Cunently, the College is putting up a tuition

block (Phase 1) that is cunently at70% completion and a sports pavilion and fields at 55Yo

completion.

5. [n order to raise awareness and to keep the College staff informed and updated on current

issues, the Colloge engaged in capacity building in Gender mainstreaming, and Science,

Technology and Innovation for both teaching and non-teaohing staff.

6. Successes

7. The Financial Year 202112022 has been riddled with geat challenges owing to the

COVID-19 pandemic. However, agairrst all odds, the College was able to accomplish her

mandate of enstu{ng that trainees were adequately prepared for the job market. A total of
260 graduates were released to the pool of teachers within this period; 21 Early Childhood

Development Education and 239 Diploma in Teacher Education,

8. Apart frotu this, capacity building was done for both teaching and non-teachirrg staff thus

ensuring that the staff at I(DTTC was well-informed and motivated.

9. 'IIre College was awalded ISO Certilication in the year 2013. Dur:ing this Financial Year',

tlris certificate was renewed bv I(EBS after a successful re-certification audit on 30th June

2021.

xxl
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St, Paul's Kibabii Diploma Teachers' Training College

Annunl Rerrort nnd ncial Statementn for The Yeer Ended 30.funa 202

Challenges

l. The COVID-19 pandernic resulted in extra expenditure that had not been budgeted for.

This therefore meant that some projects had to be put on hold.

2. The recument grant was reduced fi'om I(ES. 127,500,000 to KES. 1 17,500,000 by the

govemment thus affecting payrnent to suppliers which was not as prompt as expected.

3. Construction slowed down due to failure by the government to release KES, 50 rnillion

meant for development. Only KES, 25 rnillion was released during the period.

4. The College failed to hold a physical graduation ceremony for graduating trainees due to

the pandemic.

5. There was low enrolment of trainees which affected fee colleotion thus impacting

negatively on the recurrent budget. Apart from this, the COVID-19 pandemic also

affected fee collection as some continuing trainees were unable to raise fees at all or in

tirne.

Way forward

Funds being available, we wish to complete the tuition block and spolts pavilion as well as

fields. If this is done, the space in the tuition block will ease congestion in the lecture halls

leading to irnprovement in service delivery. It is also our desire to construot an ICT- enabled

Resource Centre and Computer laboratories for the purposes of improving performance in the

now introduced Competency Based Cur:'iculum (CBC).

The College also hopes to meet comrnitrnents of the Performance Conh'act for the current

frnancial year,202212023,most of which require flinding,

Apart from this, it is hoped'that emohnent will improve as the CBC offers new learning areas.

More pt'ogt'amrnes for tlaining carr be inh'oduced Iike the school-based plograms for Diploma

in Early Chitdhood'feacher Education (DECTE) and Diploma in Primary Teachel Education

(DPTE) upgrading.

'[he main mandate of the College is to produce teachers anclso we hope to improve

pelformance in the DTE exarnitations.

miyu Wandibba
Chairpersorr
Board of Management

xxil
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bt. Paul's Kibabti Diploma Teachers'Training College

Annunl Report ar.td Flnancial S,tatement! for The Year Ended 30June 2022

fX. Report of the Principal

St. Paul's Kibabii Diploma Teachers' Training College has the main mandate to train diplorna
teachets for secondary schools and Early Childhood and Development Education at diplorna level
in Kenya. Since inception in the year 2007, the College has trained and released3,626 teachers
who have graduated and joined the teaching profession. During the Financial Year 2$2ll2$22,the
following key activities were undefiaken:

l. Preparation of trainees for the KNEC exams which were done in July 2021. One group of
trainees for both Diploma Teacher Eduoation and Early Childhood Development
Education sat the national exam and graduated.

2. The College also engaged in comrnunity activities that helped to not only create a

harmonious relationship with the community around tlre College but to also bring on
board relevant stake holders from the community e.g. the chiefs and village heads for the
putpose of uplifting the community. These activities included blood donation in
conjunction with Bungorna County Refen'al Hospital (BCRH), the Amani Club Peace

Sensitization at the Chief s Baraza, Peer counsellors' community sewice at Libolina
Children's home and our sfudents involvement in resealch with teenagers with Ziz
Aflique Organization in the larger Bungoma County.

3. The Performance Contract for the FY 202l,12A22 was also drafted, signed, negotiated and
implemented during the year. The College was able to implement most of the
commitments despite the challenges brought about by the COVID-l9 pandemic. Even
though the evaluation process has not yet been done, it is hoped that the College will
receive a favourable score ftom the work done.

4. During the Financial Year, the Board of Management was able to complete an installation
of a bakery which has helped to provide bread for the student community, Curently, the
College is puttirrg up a hrition block (Phase l) and a sports pavilion and fields at a cost of
I(ES 215,577,904. So far, KES 25,000,000 has been disbursed by the Minishy of
Education towards this project. The projectis at7lYo completion as per the report of the
Project Manager. The sports field and pavilion is at 55%. It is hoped that this will go a
long way in solving the infr'astmchrral challenges at the College.

5. In order to raise awareness and to keep the College staff infouned and updated on cun'ent
issues, the College engaged in oapacity building for both teaching and non-teacl'ring staff
in Gender tnaiustreanring, and Science Teclurology and Innovation worksltops.
Sensitization for stuclents was also done in the area of Dnrg Abuse, and Aquaponic
fauning.

Strcccsses
Tlre COVID-I9 pandenric went dorvn a bit but the college continued to allocate fturds on
COVID-19 related issues. Flowever, agaiust all oclds, the College was able to accomplislr lrer
manclate of ensuring that h'ainees were aclequatelv prepalcd fbr the.iob market. A total of 260
graduates were released to the pool of teachers within this period. Apart fi'om this, capacity
builcling was clotre for both teaclring and non-teaclring stafl'thus ensming that the stzrlf at
I(DTTC was well-informed ancl motivated,
The College continued to offer its services according to ISO 9001:20i5.

XXIII
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St. Paul's Kibabii Diptoma Teachers'Training College

Annual Renort and Fi Statements for The Year Ended 30 Junc

Challenges

1. The COVID-l9 pandemic went down but there was still extra expenditure on COVID-I9
related issues, reduction in development and recurrent grants. This therefore slowed down
the completion of some projects e.g. conshuction of the tuition block, purchase of two
college vans, fencing and oxidation pouds.

2. The recument grant was reduced from KES. 127,500,000 to KES. I 17,500,000 by the
goverrunent thus affecting prompt payrnent to suppliers.

3. Construction slowed down due to failure by the goverrunent to release KES. 50 million
meant for development. Only I(ES. 25 urillion was released during the period.

4. The College failed to hold a physical graduation ceremony for graduating trainees due to
the COVID-I9 pandemic.

5. There was low onrolment of trainees which affected fee collection thus impacting
negatively on the rccument budget. Apart from this, the COVID-19 pandemic also
affected fee collection as some continuing trainees were unable to raise fees at all or in
time.

6, Revenue collected fi'om hire of College facilities came down due to the govemment
directive on meetings occasioned by the pandemic.

Way forward

Funds being available, we wish to cotnplete the tuition block and sports pavilion as well as

fields. If this is done, tho space in the tuition block will ease congestion in the lechrre halls

leading to improvement in performance. It is also our desire to construct an ICT resource

centre, a modem library and laboratories forpulposes of improving performance.

The College also hopes to meet commitments of the Performance Conh'act for the current

financial year,202712022,most of which require ftinding.

Apart from this, it is hoped that enrolment will improve, This can be done through expansion

of the cutriculum. More programmes for training can be introduced like the school-based

plogramme for DEC'IE and DPTE upgrading.

The main tnandate of the College is to produce diploma teaohcrs and so we hope to irnprove

performance in the I(NIIC exantinations.

F'inarrcial performance

The College ltas done relatively well in liquidity cash flow. We are able to collectrevenue and

teceive gt'snts. The financial position has been affected by reduotion of grants by the

govel'nment leading to delays in payment of suppliels within the furancial year.

xxlv
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Paul's Kibabit Dlploma Teachers' Training College

During the financial year, the College received KES.25,000,000 (Twenty five million only)

as development grants and KIS. 117,500,000 (One hundred seventeen million, five hundred

thousand only) as recunent grants.

The College was to receive KES. 50,000,000 (Fifty million only) as development grant and

KES. 127,500,000 (One hundted twenty seven million, five hundred thousand only) as

recurrent grant. This severely affected the College because the on-going project of

construction of the tuition block did not meet the target set for the cornpletion rate of the

Saul W. Barasa
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St. Paul's Kibabii Diplomn Teechsn' Trrining College

-Ann+al Report and Financial fltatements for The Year Ended 30June 2022

)t Statement of Performance against Predetermined Objectives

St. Paul's Kibabii Diploma Teachers Training College has tlree sffategic themes and five objectives within

current Strategic Plan for the FY 2018- FY 2023, These shategic thenres are as follows:

l. Provision of Quality Education and Training
2. Sustainable Institutional Growth and Development
3. Community Outreach

The College develops its arrnual work plans based on the above tfuee themes. Assessment of the Board's

performance against its annual work plan is done on a quarterly basis. The St. Paul's Kibabii Diploma

Teachers Training College aohieved its performance targets set fol the FY 2021/22 period for its three

stratogic themes, as indicated in the table below:

Expand leaming
and teaching
resources

Procure teaching and
learning resources

Adequate teaching
and learning resources

Undertake
perfonnance
Appraisal of staff

Conduct staff
appraisal arrd address
gaps among staff
members

hnproved
performance of Staff
members.

Undertake one ISO
9001:2015 KEBS
audit per academic
year'

ISO 9001:2015
Certified

Strengthen the
College
Management
Systems.

CCTV installation in
the College

Security is enhanced

To provide
qualrty
education and
training

Enhance the use of
ICT in delivery of
edtrcation
pl'ogrammes.

Integrate ICT in
teaching and leaming

Enhanced acquisition
of 2lst cenhrry skills
by students.

Engage students in
diverse co-cunicular
activities

Students participated
in various
co-cunicular
competitions atZonal
and Natioual levels.

Create galnes,
sports and
recreational
facilities

Purchase garnes sports
equipment

Acquired more games
qpggs eqqiprnent

Provision of
Quality
Education
and
Training

To establish
ancl improve
infi'astructure
and physical
facilities for
effective ancl

efficient
delivery o{'
services to all
stalceholders,

oustruct adequate
infi'astnrcturo

Construct Tuition
block

Sustainable
lnstitutional

To expaud
and sustain

Establish income
generating

Establish aquaponic
ponds

Produced fish

In the process of
Completiug tuitir:n
btock
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Growth and

Developme
nt

College
initiated
income
generating
prograErmes
and activities.

proglammes Partner with
examining bodies

Administered extenral

Hiring ofCollege
facilities

Hired College
facilities at a fee

Fanning Planted Sukurna wiki
Establish and

operationalize bakery
Operationaiizeci
bakery

Community
Outreach

To mobilize
staff, students
and the
cornmunity
within the
proximi5r of
the College to
address health
and emergiug
issues.

Engage students
in cornmunity
work

Organize workshops
and seminars on HIV
& AIDS, COVID.I9,
collunon
communicable
diseases

Conducted wotkshops
on HIV & AIDS,
COVID-19, common
conununicable
diseases

To develop
and maintain
good working
relationships
with other
instihrtiorrs
and
organizations
and empower
the
communities
living around
the College.

Organize
campaigus on
errvironmental
challenges,

Organize parhrership
with other institutions
on environrnental
conservation

Planted trees withitr
the College

Develop and
implement.
out-reach
progrcmmes to
improve
community
livelihoods

Sensitize the
community on peace

Community a round
Syombe Campus was
sensitized on peace
during Chief s Baraza

Collaborate with
relevant
instihltions

Establish
collaborations with
institutions,
Organizations and

National atrd County
Goveuunents

Collaborated with
National and CountY
governments by
hosting the training o1'

the village
Adminstrators and the
Ziz Aftiqtre
Organisation,

Organize annual
benclunalking
programlnes with
sister institutions

Benclunalked witlr
I(ongoni, Matili
,Mrtsalctrsit TTIs and

I(enyatta University
on CBC.

XXVII
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XI. Corporate Governance Statement

The menrbers of the Board of Management have committed themselves to the service of St. Paul's
Kibabii Diploma Teachers' Training College and to uphold the tenets of good coqporate
govemance by being imovative, transparent, ,accountable, persons of integtity, socially
responsive, as well as promote excellence and exercise fairness in all their dealings.

The Board of Management
The Board of Management consists of fourteen members inclusive of the Chief Principal as the
secretary. In the financial year 202112022 the board held five (5) ftill board meetings. The Board
of metnbers and their attendance are indicated in table

DATD DATE DATE DATE DATE

s/No
NAME 2310112021

2l

28109120

22110/2021 29t04/2022
30/06t2

022

I Ptof.Simiyu Wandibba

1 Mrs. Margaret Mungai

3 Dr. lbrahirn Khatete

4 Com, Nchard Cheror

5 Dr. Carolyne Wakoli

6 Dr. Henry Namsyule x
7 Rev. Fr. Faustine

Wesonga

B Mrs Sarah Barasa x

9 Mt'Joash Kinaro x

10. Mrs Jacqueline Onyango x X

l1 Ms Elizabetlr Shinoji

12. Ii,Is Catherine Butoyo

13, Mr l]onveuhrre Wasikoyo x

14 Mt'Saul Barasa W

XXVII'
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s/N NAME

DATE DATE

6lt2l202l 171t212021

I Prof.Simiyu Wandibba

2 Com, Richard Cheror

3 Rev. Fr. Faustine
Wesotrga

4 Mrs Sarah Barasa

5 Mr Saul Barasa W

Committeee meetings are as follows

Infrastructure

Disclpline, Ethlcs and Integrity

s/N NAME

DATE

21104/2A22

I Com. Richard Cheror

2 Rev. Fr. Faustine Wesouga

3 Mrs. Margaret Mungai

4.

Succossion Plan
According to the Basic Education Act, 2015, a Board of Management appointed uncler these

regulations shall remain in office for a term of three years, which shall be l'enewable fot'one fluther

te1m. Thc College Board is constituted in such a way that at its expiry, at least half of the

membership remains in the next board for continuity.

Boerd Charter

xxlx

Mr Saul Barasa W
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Reasonable treatment of suppllers

Responsible marketing and advertisement

marketing practices.

Efforts to safeguard consumer rights and interests

Inspection and Acceptance committees ensure that goods and services delivered are of the

right quality and quantity.

Timely provision of goods and services.

Kibabii Diploma Teachers Training College promotes education and sports through

co-curriculum activities, healthcare to students and good labour relations with its employoes. It

also provides training and developmeut ,clean water and sanitation through emptlng toilets,

composite pits and sanitary bins of its staff and students,

a) Sustainabillty strategy and prolile
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b) Environmentalperformance

xxxlx

-St. Paul's Kibabii Diploma Teachers, Training College
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c) Employee Welfare
I installed fire extinguishers for staff safety during fire outbreak

Catering department fully equipped in safety gears

{ {

xl
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Market place practices-

The organisation should outline its efforts to:
a) Responsible competition practice.

Explain how the organisation ensures responsible competition practices with issues
like anti-comrption, responsible political involvementjfair coripetition and respect
for competitors.

b) I{esponsible Supply chain and supplier relations- explain how the organisation
rnaintains good business practices, treats its own suppliers responsibly by
honouring conhacts and respecting payrnent practices

c) Responsible marketing and advertisement-outline efforts to maintain ethical
marketing practices.

d) Product stewardship- outline efforts to safeguard consumer rights and interests.

corporate social Responsibility / community Engagements

e). Corporate Sociar Responsibility/community Engagement
with the gradual ease of covid -19 protocoti by the Ministry of Health and

Ministry of Education the college engaged in the following activities with

the community:

xli
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1. Amani Club

On251612022the Amani Club sensitized the community represented in peace keeping

activities during the Chiefs Baraza

xlii
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nd eY June 2

]. Peer Counsellors Club At Libolina Children,s Homeon 181612022 the members aonatea charitabry t" itr. Libolina .r,iiai* t 
"-e 

and participated by offering community

xliii
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XIII. Management Discussion and Analysis

The college has strived to meet its financial obligations after the COVID l9 pandemic. Due to
reduction in both development and recurrent g.urrts, this has led to delayed completion of College
development projects and failing to meet its operational and strategic plan comrnitrnents within the
timeframe stipulated.
Currently the College is putting up tuition block and Laboratories, the project is moving slowly
due to lirnited funding from the Ministry of Education.

Recurrent grants were also reduced drastically therefore affecting the daily operations of the
College.
Thepending bills have gone up as a result of reduction of recurrent grants. Currently the College
q9$ing bills is over 30 million and most suppliers and service prori-d.r, are finding it more
difficulty to continue supplying goods ana ottering of services io the College due to delayed
payment.
Section A

The entity's operational and financial performance 
.,

Development Grants

The Institute received KES.25, 000,000.00 from the Government of Kenya in the Fy 2O2lt2O22

for construction of tuition block.

Financial Performance

During the year under review the incomes were KES. 167,022,7g1while expenditure was KES.

184,321,01l. This resulted to a deficit of KES. 17,2gg,Zlg.

Sectiorr B

En tity's compliance with statutory requirements

,In the year under review the college complied with all the statutory obligations

r
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d for Year

XIV. Report of the Board

St' Paul's Kibabii Diploma Teachers' Training College is an institution mandated to train
Diplorna teachers for secondary schools in Kelnya. rfre COVto-19 pandemic resulted in extraexpenditure that had not been budgeted for. This therefore meant that some projects had to be put
on hold.The recurrent grant was reducecl from KES. 127,500,000 to KES. I i7,500,000 by thegovernment thus affecting payment to suppliers which was not as prompt as expected.

Constnrction slowed down due to failure by the government to release KES. 50 million meant fordevelopment' only KES. 25 million *u, ..l.ur.J during the period.The College failed to hold aphysical graduation ceremony for graduating trainees aJe to ihe pandemic.

There was low enrolment of trainees which affected fee collection thus impacting negatively onthe recurrent budget. Apart from this, the CoVID-19 pandemic also affected fee collection as
some continuing trainees were unable to raise fees at all or in time.

Principal activities

St' Paul's Kibabii Diplorna Teachers' Training College is an institution mandated to train Diploma
teachers for secondary schools in Kenya in Piparatiin of trainees for the DTE exams. one groupof trainees sat the DTE exams.

The College also engaged in community activities that helped to not only create a harmoniousrelationship with the community around the College but to also bring on board relevant stakeholders from the community.

The Pe-rformance Contract for the FY 202ll2)22was also drafted, signed, negotiated and
implernented during the year. The College was able to implement most of the commitments
despite the challenges brought about by the CovID- 19 pandemic.During the F;;;;;;;i y"ur, ,t 

"loard of Management was able to complete a bakery to produce bread foi the student community.
Currently, the College is putting up a tuition block (rnurc 1) that is currently at11o/ocompletion
and a sports pavilion and fields u{ SSN completion.

In orde:'r to raise awar€ness and to keep the College staff informed and updated on current issues,the Colllege engaged in capacity building in GenJer mainstreaming, and Science, Technology andInnovaltion for both teaching and non-teaching staff.

e

Succesrses
The Financial Year 202ll2022has been riddled with great challenges owing to the COVID-19pandernric. However, against all odds, the College *uJubl, to accomplish her mandate of ensuringthat traiinees were adequately prepared for the joi -urt.i a total of i6lgraduates were released tothe pootl of teachers within ihis period ;21 Eaily childhood Development Educatio n and 239Diplomla in Teacher Education.Ap* from this, capacity building was done for both teaching andnon-teatching staffthus ensuring that the staff at fbffb was well-informed and motivated.

xlvii
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The. College was awarded ISO Certification in the year 2013. During this Financial year, this
certificate was renewed by KEBS after a successful re-certification ludit on 30tt li"" z&i
Auditors

The Auditor General is responsible for the statutory audit of the Kibabii DTTC in accordance withArticle 229 of the Constitution of Kenya and the Public Audit Act 2015 certified public
Accountants were nominated by the Auditor General to carry out the audit of the Kibabii DTTC
fo1.t!e year/period ended June 30, 2\22,in accordance to section 23 of tlre public Audit Acr, 2015
tl'hich empowers the Auclitor General to appoint an auclitor to audit on his behalf.

By Order of the Board

Secretary of the Board
Bungoma
Date:

xlviii
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XV Statement of Board of Management

Section 8l of the Public Finance Management Act, 2012 andsection l4 of the State CorporationsAct, and Basic Education Act,2013 t quir. the council members to prepare financial statements in
respect of St. Paul's Kibabii Diploma Teachers' Training College, which give a true and fair viewof the state of affairs of St. Paril's Kibabii Diploma Teaihers'iraining C-ollege at the end of thefinancial yearlperiod and the operating ..r.,it, of the entity for that yearlperiocl. The council
members are also required to eniure that St. Paul's Kibabii Diplonia Teacheis' Trai,ing College
\eeps proper accounting records which disclose with reasonable accuracy the financial position ofSt' Paul's Kibabii Diploma Teachers'-Training College. The council members are also responsiblefor safeguarding the assets of St. Paul's Kibai'ii Dipl"oma Teachers, Training College.

The Board members are responsible for the preparation and presentation of St. paul,s KibabiiDiplorna Teachers' Training College's financial siatements, *t i.t, give a true and fair view of the
state of affairs of St. Paul's Kibabii Diploma Teachers'Training Cottege for and as at the end ofthe financial year (period) ended on June 30,2022. This responsibility includes: (i) rnaintaining
adequate financial management arrangements and ensuring that thesl continue to be effectivethroughout the reporting period; (ii) maintaining proper accounting records, which disclose withreasonable accuracy at any time the financial poiition of St. PauIs ribabii Diploma Teachers,Training College; (iii) designing, implernentin! and maintaining internal controls relevant to thepreparation and fair presentation of the financial statements, anJ ensuring that they are free frommaterial misstatements, whether due to error or fraud; (iv) safeguardinithe assets of St. paul,s
Kibabii Diploma Teachers' Training College; (v) selecting and applying appropriate accountingpolicies; and (vi) making accounting estimaies ilrut ur. reasonable in the circumstances.

The Board members accept responsibility for St. Paul's Kibabii Diploma Teachers, TrainingCollege's financial statements, which. havl been prepared using appropriate accounting policies
supported by reasonable and prudent judgements and estimates, in-coniormity with IntemationalPublic Sector Acc.ounting Stindards gfSaS;, and in the manner required by the pFM Act, 2012
and Ba'sic Education Act,2013. The Board members are of the opinion that St. paul,sKibabii
Diplorna Teachers' Training College's financial statements give a true and fair view of the state ofSt' Paurl's Kibabii Diploma Teachirs' Training College's transactions during the financial year
ended 'Uune 30,2022, and of St. Paul's Kibabil Diploira Teachers' Training College,s financialpositiotr as at that date. The Board members flirther confirm the completeness of the accounting
recordsl maintained for St. Paul's Kibabii Diploma Teachers' Training College, which have beenrclied.rupon in the preparation of St. Paul's Kibabii Diploma Telchers'"Training College,s
financiaal statements as well as the adequacy of the systems of internal financial control.

Igti"ag has come to the attention of the board members to indicate that St. paul,s KibabiiDiplonna Teachers' Training College will not remain a going concern for at least the next twelve
months: from the date of this statement.

xlix



St. Paul's Kibabii Diploma Teachers, Training College

Approval of the financial statements

The St. Paul's Kibabii Diplorna Teachers' Training College's financial statements were approved
by the Board on rTth september 2022 andsigned on its ulnatruy:

,._qk**fr...

NameS *iu e-- i:,;':;';;;
Accoun tin g Offi cer/Prin cipal

L'l

.h:]rr'lW*
I]-t P -"t- !. ^^l1a VJ ca.-.,L I t, ,Chairperson of the Board

I
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Telephone: +254-(zo) 3214ooo
E-mail: info@oagkenya.go.ke
Website: www.oagkenya.go.ke

REPUBLIC OF KENYA

OFFICE OF THE AUDITOR-GENERAI

Enhanc ing Accountabi lity

HEADqUARTERS

Anniversary Towers
Monrovia Street

P.O. Box 3oo84-ootoo
NAIROBI

REPORT OF THE AUDITOR.GENERAL ON ST. PAUL'S KIBABII DIPLOMA
TEACHERS'TRAINING COLLEGE FOR THE YEAR ENDED 30 JUNE, 2022

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
a@ounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on LaMulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure Government
achieves value for money and that such funds are applied for the intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment, and the internal controls developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations, and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012 and the Public Audit Act, 2015. The three parts of
the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of St. Paul's Kibabii Diploma
Teachers'Training College set out on pages 1 to 25, which comprise of the statement of
financial position as at 30 June, 2022, and the statement of financial performance,
statement of changes in net assets, statement of cash flows and statement of comparison

Report of the Auditor-General on St. Paul's Kibabii Diploma Teachers' Training College for the ),ear ended
30 June, 2022
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of budget and actual amounts for the year then ended, and a summary of significant
accounting policies and other explanatory information in accordance with the provisions
of Article 229 of the Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I

have obtained all the information and explanations which, to the best of my knowledge
and belief, were necessary for the purpose of the audit.

ln my opinion, except for the effects of the matter described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of St. Paul's Kibabii Diploma Teachers'Training College
as at 30 June, 2022, and of its financial performance and its cash flows for the year then
ended, in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and comply with the Public Finance Management Act, 2012 and the Technical
and Vocational Education and Training Act,2013.

Basis for Qualified Opinion

lnaccuracy of Trade and Other Payables

The statement of financial position reflects trade and other payables balance of
Kshs.9,252,802 as disclosed in Note 21 to the financial statements. However, the
supporting schedule had a balance of Kshs.35,093,443 resulting to an unexplained
variance of Kshs.25,840,641 . Further, an ageing analysis was not provided to establish
how long the payables have been outstanding.

ln the circumstances, the accuracy and completeness of the trade and other payables
amounting to Kshs.9,252,802 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the St. Paul's Kibabii Diploma Teachers'
Training College Management in accordance with ISSAI 130 on Code of Ethics. ! have
fulfilled other ethical responsibilities in accordance with the ISSAI and in accordance with
other ethical requirements applicable to performing audits of financial statements in
Kenya. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my qualified opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Other Matter

1. Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects approved budget and
actual on comparable basis amounts of Kshs.186,425,000 and Kshs.167,022,791
respectively, resulting to under-funding of Kshs.19,402,209 or 10% of the budget.
Similarly, the statement reflects actual expenditure of Kshs.161,196,850 against
approved budget of Kshs.186,425,000 resulting to under-performance of
Kshs.25,228,150 or 14o/o of the budget.

Report of the Audilor-General on St. Paul's Kibabii Diploma Teachers' Training College for the year ended
30 June, 2022
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The under-funding and under-performance affected the planned activities and may have
impacted negatively on service delivery to the public

2. Unresolved Prior Year Matters

!n the audit report for the previous year, several paragraphs were raised under the Report
on Financial Statements, Report on LaMulness and Effectiveness in Use of Public
Resources and Report on Effectiveness of lnternal Controls, Risk Management and
Governance. However, Management has not resolved the issues of the prior year matters
as provided by the Public Sector Accounting Standards Board templates.

!n the circumstances, the issues remain outstanding.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on LaMulness
and Effectiveness in Use of Public Resources section of my report, I confirm that, nothing
else has come to my attention to cause me to believe that public resources have not been
applied laMully and in an effective way.

Basis for Conclusion

1. Delayed Construction of Tuition BIock and Laboratories

The College awarded a contract to a local construction company on 1 September, 2019
for construction of a tuition block and laboratories at a contract sum of Kshs.215,577,904
for a contract period of seventy-four (74) weeks with a completion date of 3 April, 2021.
The period was extended to 11 November 2022 but the project was still not completed.
The College terminated the contract on 24 January 2023 because of delayed completion.

As at 29 June, 2022, the value of works completed was Kshs.76,094,729 but the actual
amount paid was Kshs.84,665,436. However, no satisfactory explanation was provided
for the overpayment of Kshs.8,570,707. Further, included in the amount of
Kshs.84,665,436 are preliminary expenses totalling Kshs.4,135,000 for which was not
adequate supported by schedules and insurance policy was not provided for audit review.

In the circumstances, the College did not get value for money from the project.

2. Failure to Undertake an lnvestment Grade Energy Audit

During the year under review, the College did not have Energy Management Policy and
Energy lnvestment Plan, contrary to Regulation 5 of the Energy Management
Regulations, 2012, which requires the College to develop a clear energy management
policy. ln addition, Regulation 6 requires the College to undertake an energy audit at least
once every three years but there was no evidence that this was undertaken.

ln the circumstances, Management was in breach of the law.

Report of the Auditor-General on St. Paul's Kibabii Diploma Teachers' Training College for the year ended
30June,2022
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The audit was conducted in accordance with ISSA! 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, I confirm that, nothing has come to my attention to cause me to
believe that internal controls, risk management and overall governance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management and overall governance were
operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and the Board of Management

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal control, risk management and overall governance.

ln preparing the financial statements, Management is responsible for assessing the
College's ability to sustain services, disclosing, as applicable, matters related to
sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention to terminate the College or to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

The Board of Management responsible for overseeing the College's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and

Report of the Auditor-General on St. Paul's Kibabii Diploma Teachers' Training College for the year ended
30 June, 2022
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systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Aud itor-General's Responsibi I ities for the Aud it

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may nqt prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
College's policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

. ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from

Report of the Auditor-General on St. Paul's Kibabii Diploma Teachers' Training College for the year ended
30 June, 2022
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fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the College's
ability to sustain its services. lf I conclude that a material uncertainty exists, I am
required to draw attention in the auditor's report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my audit
report. However, future events or conditions may cause the College to cease to
sustain its services.

. Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

. Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the College to express an opinion on the financial statements.

. Perform such other procedures as I consider necessary in the circumstances.

I communicate with the ltlanagement regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

CPA CBS
AUDITOR.GENERAL

Nairobi

22 June,2023

Report of the Auditor-General on St. Pqul's Kibabii Diploma Teachers' Training College for the year ended
30 June, 2022
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XVII. statement of Financiar performance for the year ended 30 June 2022
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Chainruan of Board Finance Officer

ICPAK No 4033

Date

Principal

177,500,00(

I

054,121
18,150

497,050
I 344,500

19 I I
197, l3 1.00

t2 165 762
137 747 745
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I

Board
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transac tions

7

0

8

9

Reven e mfro tran action s
of servlces- Fees from stud ents

S ale of ods

facilitiesRental revenue from and ul
Other lncome
Reven fromue exchan transacti ons
Total revenue

Use of

and marntenance

butions donationsPubl tc contri and
Total Reven eu from non-exclr

Expemses

12

l5

l3
t4

ciation ex

I 17,500,000

117,500,000

_15,517,210
2,000

8,g2g,3gl
174,190

24,522,791
142,022,791
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I 7

Total ex

us/deficit for theNet r
98,219

Date
Date

)

I

1,669,000
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o4tu

194,321,017
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Annual Rcnort and Statemen ts for The Year Ended 30 June

XVIil. Statement of Financial Position as At 30th June 2022
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I

4 s97 791.0(
8 18.0(

40 000,000.0(
4 783 85.0C

00

054 ,407 71.28

I 0 1.28

11

36,01I 879

160 170.00
3 I 049.00

36 72 9.00

100 5 1.00

-25 6l 08s
I 07 t6

.28

I

Chairmran of Board

Date

Finance Officer

rcPAK No 4033
Date

Principal

Date

2

Assets
Current assets
Cash and cash uivalents t6 I z5 733
Receivables frorl transactions t7 91 80

transactionsReceivables fi'ont rron-cxchan r8
Inventories l9 3 779 123
Total Current Assets I 36

Non-current assets
lant and 20 859 51 613

Total Non-current Assets 5t 613

Total assets 87 51 749
Liabilities
Current Iiabi Iities
Trade and other transactionsfrom 21 9,25 802

from Customers/studentsRefundable 22 1,121,392
Total Current Liabilities 10,974,194

Total liabiti ties 10,974,194
ital and Reserves

Revaluration Reserves 859,036,959
Accurnulated Ius -44,735,143

51,875,939
Total Ca ital and Reserves 865,177,555

Total -Liabitities and & Reserves 876,151,749 11110,676,965

I

o / o.do:

Fund
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Annual Report and Financial statements For The year Ended 30 June2022

)ox. Stater4ent of changes in Net Asset for the year ended 30 June 2022

I

1,2020Balance blf at J 1,079,607,957 1,079,607,957
Revaluation gain
Fair value adjustment oqquoted investments
Total comprehensive income -25,561,085 -25,561,085

50,000,000 50,000,000
Transfer of depreciation/amortisation from capital fund to retained

0

Balance c/d as at June 3 2021 1.079,607,957 -25,561,085 50,000.000 1,104,046.872

Balance b/f as at I 2021 1,079,607,957 -25,561,085 50,000,000 1,104,046,872
-221,571,098 -221,571,098

Fair value on investments 0
Total ve tncome -42,298,219 -42,298,219

received the 25,000,000 25,000,000
of depreciation/amortization from fund to retainedTransfer

23,124,161
-23,124,16L 0

Balance c/d as at June 3 2022 858,036,859 -44,735,143 51,875,839 865,177,555

,'

t t'

I
J

I-

CapitallDevelopment grants received durine the year

Revaluation gain

Qapital/Development



St. Paul's Kibabii Diplorna Teachers, Training College
Annual Report and Financial Statements For The Year Ended 30 Jtne2022

Cash Florvs from Activities
Receipts

fromTransfers Governmentother entities/Govt. grants 6 r I7,500,000
Rendering ofservices- Fees from studenls 7 1s,517,210
Sale olgoods

8 2,000
Renlal 1s1,cnug frour facilities and cqurpl)tent 9 8,829,391
Other income l0 t74,190
Total

142,022,791 1 10,525,603
Payme nts

Use of Goods and Services II 126,170,593 12,165,762
Employee Costs t2 29,045,220 29,652,804

ExpensesCeneral l8
Prior Year Adjustment 23a 3,179,5U

and Maintenance l5 4,312,047 5,640,310
ExpensesBoard l3 r,669,000 I,981,000

Total Paymcnts 161,196,950 191,791,206
Net cash llorvs from operating activities -19,774,059 -8I,445,603
Cash llorvs from invcsting activitics
Purchase of p.pE

20 -14,734,02'.7
Net cash llorvs used in invcsting activities -14,734,027
Cash llorvs from financing activities
Development Grants 6 25,000,000
Net cash florvs uscd in financing activities 25,000,000

in Currcnt Assets / Liabilities
Decrease Exchangein fromReceivables Transactions 17 4,290,938
Decrease in Trade Payables from Exchange Transactions 2t 26,759,077
Increase in Refundable Deposits fronr Customers 22 1,561,222
Decrease in Inventories l9 -1,004,462

in Receiva from N, Transactions 23c -l 747
Net Ctrr angcs in 74,734,029

in.crease/(decrcasc) in cash and cashNet
5,925,942 -81,445,603

equi' I luly 2021Cash arnd cash atvalents 4,597,791 86,043,394
equivalcnts at 30 June 2022Cash and cash 16 10,423,733 4,597,791

XX. Statement of Cash Flows for the ended 30 June2022

137,500,000

-30,438,1 t 8

18,t50

497,050

2,948,521

$h.*? Ia"f=*..+nl%=-
.&

Chairmaan of Board Finance Officer
.r-33

Principal

ICPAK No

Date

4

Date

+
Datc

142,531,330
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Annual Report and Financial statements For The Year Ended 3a Junez0z2

XXI. Statement of of & Actual amounts for the ended 30 June2022

BUDGET NOTES,
o Transfersfi'om other Govemment entities Government grants - Negative vaiance due to delayed Governmentfunding
. Rendeting of settices- Fee;fi'om students- positi'te vaiance due to increased student enrollment
. Olher income- Negative variance due low savings
o compensation of employees- posttive variance &rc lack of employment of casuals
o Repair and maintenance-items which needed repairc were nol many.
o Board Expenses - most meetings were hybrid

5

2027-20222027-20222027-2022 2021-20222021-2022

KshsI(shsKshs KshsRevenue Kshs
0 0I 17,500,000I17,500,000 0 117,500,000Transfers from other Govt entities Govt grants

00Public contributions and donations
1077551721,0 8,017,2100 7,500,000Rendering of services- Fees from students 7,500,000

2,000 00 2,000 2,000Sale ofgoods 2,000
0174,190 174,190Other Income 1,423,000 0 1,423,000

-128,829,391 -1,770,609rental income and agency fees 10,000,000 0 10,000,000

5,597,7910 136,425,000 142,022,797Total income 136,425,000

Expenses
J954,78030,000,000 29,045,220Compensation of employees 30,000,000 0

0726,170,583 -24,745,583101,425,000 0 101,425,000Use of Goods and services

-443,000,000 4,312,047 -1,312,047Repair and maintenance 3,000,000 0

331,000 17Board Expenses 2,000,000 0 2,000,000 1,669,000

-23,124,161Depreciation expense 0 23,124,161
136,425,000 184,321,011 -47,896,0'11Total expenditure 136,425,000 0

Surplus for the period 0 0 0 -42,298,220 -42,298,224
Development Grant 50,000,000 50,000,000 25,000,000 -25,000,000



St. Paul's Kibabii Diploma Teachers'Training College

Annual Reoort and Financial Statements for The Year Ended 30 June 2022

XXII. Notes to the Financial Statements

1. General Information
St. Paul's Kibabii Diploma Teachers' Training College Training Institute is established by
and derives its authority and accountability from the Basic Education Act, 2013. The St.

Paul's Kibabii Diploma Teachers' Training College is wholly owned by the Government of
Kenya and is domiciled in Kenya.

2. Statement Of Compliance and Basis of Preparation

The financial statements have been prepared on a historical cost basis except for the

measurement at re-valued amounts of certain items of property, plant and equipment,

marketable securities and financial instruments at fair value, impaired assets at their

estimated recoverable amounts and actuarially detennined liabilities at their present value.

The preparation of financial statements in confonnity with International Public Sector

Accounting Standards (IPSAS) allows the use of estimates and assumptions. It also requires

management to exercise judgrnent in the process of applying the St. Paul's Kibabii Diploma

Teachers' Training College's accounting policies. The areas involving a higher degree of
judgtnent or complexity, or where assumptions and estimates are significant to the financial

statements, are disclosed in Note 5

The {inancial statements have been prepared and presented in Kenya Shillings, which is the

functional and reporting currency of the St. Paul's Kibabii Diploma Teachers' Training

College.

The financial statements have been prepared in accordance with the PFM Act, the State

Corporations Act, and Intemational Public Sector Accountirrg Standards (IPSAS). The

accorunting policies adopted have been consistently applied to all the years presented.

6
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St. Paul's Kibabii Diploma Teachers, Training College
Annu

3.

al and Financial Statements for The Year Ended 30 June 2022

Adoption of New And Revised Standards

i. Early adoption of standards

The st. Paul's Kibabii Diploma Teachers' Training college did not adopt anynew
or amended standards in the year 2021.

IPSAS 4I
Financial

Instruments

The objective of IPSAS 4l is to establish principles for the financiar reporting of financial assets aud
liabilities that will present relevant and useful information to users of financial statements for their
assessment of the amounts, timing and uncertainty of an Entity,s future cash flows.
IPSAS 4l provides users of financial statements with more useful information than IpSAS 29,by:

' Applying a single classification and measurement model for financial assets that considers the
characteristics of the asset's cash flows and the objective for which the asset is held;
' Applying a single forward-looking expected credit loss model that is applicable to all financial
instruments subject to impairment testing; and

' Applying an improved hedge accounting model that broadens the hedging arrangements in
scope of the guidance. The model develops a strong link between an Entity,s risk management
strategies and tlre accounting treatment for instruments held as part of the risk management
strategy.

Applicable: I January 2023:

IPSAS

Social

Benefi.ts

42

The objective of this standard is to improve the relevance, faithful representativeness and comparability
of the information that a reporting Entity provides in its financial statements about social benefits. The
information provided should help users of the financial statements and general-purpose financial reports
assess:

(a) The narure of such social benefits provided by the Entity;
(b) The key features ofthe operation ofthose social benefit schemes; and

(c) The impact of such social benefits provided on the Entity's financial performance, financial position
and cash flows.

Applicable: I January 2023

s to Other

IPSAS

resultinog

from @SAS

41,

Financi,ial

Instrumoents

a) Amendments to IPSAS 5, to update the guidance related to the components of borrowing costs
which were inadvertently omitted when IpSAS 4l was issued.

b) Amendments to IPSAS 30, regarding illustrative examples on hedging and credit risk which were
inadvertently omitted when IpSAS 4l was issued.

c) Amendments to IPSAS 30, to update the guidance for accounting for financial guarantee
contracts which were inadvertently omitted when IpsAS 4r was issued.

Amendments to IPSAS 33, to update the guidance on classifuing financial instruments on initial

Applicable: lst January 2023:

adoption

7
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St. Paul's Kibabii Diploma Teachers'Training College

Annual Reoort and Financial Statem ents for The Year Ended 30 June 2022

of accrual basis IPSAS which were inadvertently omitted when IPSAS 4l was issued.

Other

improvemen

ts to IPSAS

. /PSI,S 22 Disclosure of Financial htformation about the General Goventment Sector.

Amendments to refer to the latest System of National Accounts (sNA 2008).

. IPSAS 39: Employee Benefits

Now deletes the term composite social security benefits as it is no longer defined in IPSAS.

. IPSAS 29: Financial instruments: Recognition and Measurement

Standard no longer included in the 2021 IPSAS handbook as it is now superseded by IPSAS 4l which is

applicable from l" lanuary2023.

Applicable January 2023

IPSAS 43

The standard sets out the principles for the recognition, measurement, presentation, and disclosure of

Ieases. The objective is to ensure that lessees and lessors provide relevant information in a manner that

faithfully represents those transactions. This inforrnation gives a basis for users of financial statements to

assess the effect that leases have on the financial position, financial performance and cashflows of an

Entity.

The new standard requires entities to recognisg, measure and present information on right of use assets

and lease liabilities.

Applicable January 2025

IPSAS 44:

Non-

Current

Assets .Held

for Sale and

Discontinue

d Operartions

The Standard requires,

Assets that meet the criteria to be classified as held for sale to be measured at the lower of carrying amount

and fair value less costs to sell and the depreciation ofsuch assets to cease and:

Assets that meet the criteria to be classified as held for sale to be presented separately in the statement of

financial position and the results of discontinued operations to be presented separately in the statement of

financial performance.

Applicnble January 2025

8
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St. Paul's Kibabii Diploma Teachers, Training College

and Financial

7. Rendering of Services

Statements for Jhe Year Ended June 2022

Tuition fees
I 000 I

student feesSelf
7lAc fees

JExamination fees
I

384 398RMI
s97Fund

000Bank clearance
Shrdent council ll 49Medicare

301 3land travelsLocal
844 00 87

3 39. 00fees
7 7

329 00 139P.E Uniform
42 l8Stick
194 000 000course
291 t23ECDE

l0I 759Caution
3 800 t6EVi'&C

I IExcess fees
132 781

of ServicesTotal
0

Rern Inflowsof Services- Tuition

100I

(6,ggg,2l g)

of Services-Rendering 'Tution Fee d tnRecognise
the ofStatement alFinanci Perform ance
Add:-

TN vablerecel'
invento

Less

Year
Eeceeived

ln Revenue Recei vable/ hrdentS
EarnedDebrtors/Income the But NotDuring

Year

Non- -Cash Item-Increase IN badfor debts
ln Receivable from Non Exchange

Tranrsacti or/Income Earned theDuring But Not (40,000,000)

of Cashflowsin the Statement
t8
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Annual Renort and Financial Statements for The Year Ended 30 Jrurl.e2022

Notes to the Financial Statements (Continued)

8. Sales of Goods

9. Rental revenue from facilities and uipment

10. Other Income

2,750Graduation 2,000
Farm 15,400

Total Sale of goods 2,000 18,150

12,000 42,000
Gown hire 29,000 50,000
\Morkshops 8,406,491

405,050Rent 381,900

Total rentals g,g2g,3g1 497,050

193,000Refund 96,550
76,640Excess fees

MISC 1,000 1,500

1,150,000S avings

1,344,500T-otal other income '1,74,190

t8

Bus hire
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11. Use of Goods and Services

t2 Employee Costs

Water &EI
12,165,762.00
3,584,650.00

16,501,992.00
11,940.00

6,711,300.00

376,500.00
136,500.00

54,349,620.O0
2,090,995.00

128,900.00

2,757,952.00
46,536.O0
I 972.00

3,6! 9,160.00

1,500.00
I
571,230.00

2,000.00
21,600.00

3,194,509.00
9,321,596.00

751

50

30
I

I

9 I

55 706

I5 969 628
I 640

3,157 l0Industrial attachmerrt Tcosts-'

Student Union

49 140
J 331 967

1 l2 I

Rehabilitation Fund

Bank clearance

Adnninistrative

19 86,772.00

Examination fees

and accomtnodation

llRe

120

Co

Bank

Covid 19

Tuiition-Farm

Bus Hire
Retrnd
EC DE

Graduation
Medicare

Acti

99
1t

4t
45

884 736,600.00
ll .00

od and servicesTotal I .00 149,913,507.00

Salarries and I 76 29 804Medical Allowances 904 704
Corrrmuter Allowances 4,3

benefits and allowances
and other bonuses 101,400

ialSoci contributions I

costsTotal E

19

243,500

2,390,099

338,090
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13 Board Expenses

14. Depreciation and Amortization expense

Notes to the Financial Statements (Continued)

I5. and Maintenance

16.. Cash and Cash Equivalcnts

Chairman's Allowance 90,000 150,000
BOG Allowances 1,579,000 1,83 1,000

Total Board emoluments 1.669.000 1,981.000

ProperBr, plant and equipment 23.124.161 35,787,285

depreciation and amortizationTot al 23,724,161 35,787.285

Rlv[I 4,312,047 5,640,310

and Maintenance 4.312,047 5.640.310

Currrent Account
10,423,733 4,597,791

Totaal Cash and Cash Equivalents
10,423,733 4,597,791

20
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Detailed of Cash and Cash uivalents

17 . Receiva,bles from Exchange Transactions

18:. Pg..lr.bles from Non-exchange

19- Inventories

2569
Cash at hand 15,752

urit alc 45 ,049 146,550

bank-01I 29049980200
cooperative

309 733 4,050,339

kcb bank-l 106234731 465 359,454

ttt6946'185kcb l5 17,727

a/c-0l l 29049980201
lnfrustructure

7,704,069

SSP Account-l I 74928522 8 21,152
Total cash and cash

ents .10,423,733 4.597.79t

receivables
Student debtors 2,597,290 6,888,218

Tot:al current receivables 2.597,290 6.888.2r8

Current receivables
entitiesTrarnsfers from other 40,000,000

Totul current receivables 40,000,000

centtral store 2,104,370 1,s03,77s
Clirnic store 315,422 398,904

store 59 3lI 2,880,906

Tot:al Inventortes 3.779.123 4J83,585

2t

-EI
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132,39 ,847

At 30rh June 2022

and

At7 2020
1 2,845

-221 571 098

1 3,464 000
At 3oth June 2022
Net book

-yaluesAt 30rh June 2022
At 3offi June 2021

3932, 1.,847
77, 701,91

1

2,3 62,50

1 089,3 2,84s
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23. Prior Year Adiustment 
in the cash flow statement

o
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Notes to the Financial Statements
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St. Paul,s Kibabii Diploma Teachers, Training College

)Oilfl. Appendices

Appendix 1: Implementation status of Auditor-General Recommendations

The following is the summary of issues raised by the external auditor, and management comments that were provided to the auditor

a,.t

l. Asset Register

inancial

which relating
acquisition, dentification

depreciation

ofStatement F reflectsposition andplantproperty
NetEquipment balancebook of 05 72 ASI4,407

disc losed in note 6 to the alfinanci Reviewstatement. fo
records reveal that the did notCollege maintain an asset
register detailsgrves to the dates ofnature,

cost, unique Number current
value Current location/user accumulated

Nand et book ofvalue the assets

accuracy,In the thecircumstances, fairandcompleteness
ofvalue the andproperfy plant balanceequlpment of Ksh

0 I7 notcould be confirmed

The College has engaged
a valuer of college asset
and an asset register will
be in place in the financial
year 202112022

Pending
PAC
resolution

30th J:urrre,2024

2. Unsupported
reserves

The statement of financial position reflects rcserves
balance of Ksh. 1,100,065,^90f . fhis beirg nr., financial
statement of the College, the nature of the-reserves was
not explained or supported with documentary evidence

College did not have
an asset register, the value
of the asset were based on
cost, the College is
engaging a professional
valuer to value it,s

The

assets.

Pending
PAC
resolution

30tt' June,2024

3. Lack of information
Techlology and
disaster

Th^e.College did not have a_Data Recovery mechanism, anoffsite backup of data and IT Strategic Cimmittee

College initiated
formation of ICT
The

Committee and
PAC
resolution

3Oth June, 2024

24

1

1



subsequent draft of data

recovery plan

3Oth June,2024
Pending
PAC
resolution

There is not provision for
the internal Audit
function in our basic
education system,
however, we look foward
to being guided by the

Ministry of Education on

the issue

4.Lackof Audit
function and Audit
Committee

The college did not have an internal Audit function and

Aucdit Committee to enforce checks in the operations and

activites of the College.

(- .;..l-

Name:.

Accounting Officer
(Chief Principal)

a..a
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