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FOREWORD
Laikipia University (LU) is a body corporate established through the Laikipia University Charter of

lgth February 20 13. As the University continues to grow in leaps and bounds. there is need to give

full disclosures to the Government. staff and other stakeholders in line with principles of good

governance and statutory' mandate.

This Annual Report highlights major achievements in the programmes and activities in line with the

core mandate of education. research. training. cinsultancy. innovation. outreach and collaboration.

The Report provides a factual presentation of the University's activities for the year ended 3Oth June.

2025. The Report also contains financial statements of the University and discloses the most

important items within lncome. Expenses. Assets. Liabilities and Reserves.

Total University Expenditure Kes. 1.35 billion
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Total University Revenue Kes. 1.54 billion

Where did this money come from?

- G'.'rrr & OoD' on\

24.3A Oonations- O.66
C)th.r lncorYler

o.29

University

fuxtmu

On*nsity
What was our costs?

Students welfare,
o.7%

Council Expenses,

7.4% Finance CharSe, 0.0%

Depre(iation,3.O%

Provision for Bad

Debts,2.09%

Loss on
Disposal/Derecogniti

on, O.0OO%

Staff Costs, 75.2X

ontracted S€rvices

1.t96

Academic &
Research Ixpenser,

5t ff Coss
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Repairs &
Maintenance, 0.7%

Administrative
txpenses,6.8%
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ABOUT US
Laikipia University was tbunded in 1929 as a primary school by William Thomas Alfred Levet.

Between l965and l9T0.thelnstitutionservedasaLarge-ScaleFarmersTrainingCollege(LSFTC).

The LSFTC was administered by the defunct Ministry of Agriculture and Animal Husbandry. In

October 1979. it was converted into an Animal Husbandry and Industry Training Institute (AHITI)

offering a two-year course leading to a Certitlcate in Animal Health. In 1990. Laikipia University

rvas established as a Campus ol Egerton Universitl . It remained a campus of Egerton Universir-v-

between 1990 till 2010 offering BEd. Arts courses. In 20ll it became a Constituent University

College of Egerton University until lgtl' February. 2013.

Laikipia University was awarded Charter on lgth February. 2013 by the then President of the

Republic of Kenya; his Excellency Hon. Mwai Kibaki. This made the institution be a fully-fledged

University.

Currently, the University has four (4) schools oflering various programmes. The schools are

.i. School of Education (SoE).

.i. School of Science and Applied Technology (SSAT).

* School ofBusiness and Economics (SoBE) and

* School of Humanities and Development Studies (SHDS)
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FUNDAMENTAL T JN IVERSITY SI'ATEMENTS

Sustainability

Vision

Our

Mission

Our

Our

Motto

Values

Our

Core
lntegrity

lnclusivity

.t lkiplr Univ.rttty .nrsro qu.llty by;

.Always aspirinS fo( exccllem€ in teachin& learnln&
rescarch, leadershlp, people dqelopm€nt, and relatlonshlp
m8n88enrcnt;

.Provldln8 progresshre and accesslbh eduetlon, research,
extenslon aod consultancy solutlolt'; and

.PursulnS lnooi,atlon and an outlard.loolhg focus.

. l,.lhplt Unlvirtlty uphold! lnt.arlty by:
. Promoting ethkal standards;
.AdvancinS profession llsrn and hon$tyj
.TreatlnS people wlth talrness, respect and dlgnlty; and
.Malntalnlnsa cuhure of transparency and accountablllty

.trltlpl. Untv.rrtty promot r lnnovrthn-t bV:
.supponlng oriSlnallty and new ldeas;
.Novelty, experlmentatlon and cr€ative procrsrs; and
. lncubatlon and comme,clallzatlqr.

.lrlklplt Unlvrrrlty promd.r lndu.hrlty throu3hl
.BalnB an equal opportuntty lnstitutbn;
. Malnstreamlng g€nd€r, p€rsons llvhSwlth dlssullty,

marglnallzed communltles and the youth;
. Panklpatory governance.

.Lalkipi. Univ..rity.n ura! rurel inrbiltty throu3h:
. Stratetlc plannlnS and collaboratlooi
. Bulldlng lnternal lnd €ncrnal resilhncr;
. Efflclent utilirEtlon of rcsources;
. Environmental cons€rvadon; and
.Cllmate chon8e adaptrlion rnd mltlgatlon.

Vlsion : Ntmre ond Transfol,r lor ,he Wo d
Mhsion: To Contribure to thc n'orld through Hucanon, Reseorch. Tronng, ('orlsultarq', lnmrtvtron. Outreach ond ('olloboronon

I

I) l

To contrtbute to the world through Education, Reseorch,

Training, Consultoncy, lnnovation, Outreoch, and

Colloborstion.

7.

\

lnnovativeness

Quality

Nurture and Transform for the World

Seed of Wisdom
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ACRONYMS, ABBREVIATIONS AND GLOSARY OF TERMS

a. Acronyms and abbreviations

ADA Alcohol & Drug Abuse

AHC Administration & Human Capital

AHITI Animal Husbandry and Industry Training Institute

AIA Appropriation-ln-Aid

AMPATH Academic Model Providing Access to Healthcare

ASARECA Association tbr Strengthening Agricultural Research in Eastern and Central

ASK Agricultural Society of Kenla

BSc Bachelor ofScience

CA Current Assets

CBAs Collective Bargaining Agreements

CBET Competency-Based Education and Training

CDC Centers fbr Disease Control and Prevention

CEO Chief Executive Of'ficer

CIFOR_ICRAp The Centre tbr lnternational Forestry and World Agrofbrestry

CL Current Liabilities

CMAAE Collaborative Masters in Agricultural and Applied Economics

CPA Certified Public Accountant

CSR Corporate Social Responsibility

CUE Commission fbr lJniversity Education

DoB Date of Birth

DVC (AFP) Deputy Vice Chancellor. Administration. Finance & Planning

DVC (ARSA) Deputy Vice Chancellor. Academic Research and Students Affairs

FIFO First in First out

FOSA Front Office Service Activity

FY Financial Year

GROOTS Grassroots Organizations Operating Together in Sisterhood

GSSP Government-Sponsored Students Programme

HELB Higher Education Loans Board

ICPAK Institute of Certified Public Accountants of Kenya

ICT Information & Communications Technology

IMS Integrated Management Systems

Inc. Incorporated

Pa
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IPSAS

IPUCCF

IUPS

JKUAT

KCB

KRA

KUCCPS

KWS

LAN

LSFTC

LU

LUSA

MAICS

MBA

MoE

MPIDO

NACOSTI

NBV

NCDs

NG-CDFs

NHIF

NITA

NSSF

OP

OSHA

PAYE

PFM

PhD

PIC

PPADA

PPE

PS

PSSP

SCAC

Intemational Public Sector Accounting Standards

Inter-Public Universities Council Consultative Forum

lnternational University of Professional Studies

Jomo Kenyatta University of Agriculture & Technology

Kenya Commercial Bank of Kenya

Kenya Revenue Authority

Kenya Universities and Colleges Central Placement Services

Kenya Wildlife Service

Local Area Network

Large-Scale Farmers Training College

Laikipia University

Laikipia University Students Association

Master of Arts in lntercultural Studies

Master in Business Administration

Ministry of Education

Mainyoito Pastoralists Integrated Development Organization

National Commission for Science. Technology and lnnovation

Net Book Value

Non-Communicable Diseases

National Government-Constituency Development Funds

National Health Insurance Fund

National Industrial Training Authority'

National Social Security Fund

Office of President

Occupational Safety and Health Act of 2007

Pay-As-You-Earn

Public Finance Management

Doctor of Philosophy

Publ ic lnvestment Committee

Public Procurement & Assets Disposal Act

Property Plant & Equipment

Principal Secretary

Privately-Sponsored Students Programme

State Corporation Advisory Committee

l)aue r i
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SDGs

SDHE&R

SHDS

SMEs

SoBE

SoE

SOPs

SSAT

TVET

UK

UMB

UNDP

UoN

USA

VC

Sustainable Development Goals

State Department for Higher Education and Research

School of Humanities and Development Studies

Small Medium Enterprises

School of Business and Economics

School of Education

Standard Operating Procedures

School ofScience and Applied Technology

Technical Education Vocational Training

United Kingdom

University Management Board

United Nations Development Programme

University of Nairobi

United States of America

Vice Chancellor

b. Glossary of Terms
Fiduciary Management- Members of Management directly entrusted with the responsibility
of financial resources of the University

Comparative Year- Means the prior period.

The University - Refers to Laikipia Universitv

Wion : N urture and Transform for the world
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KEY ENTITY INFORMATION
a) Background Information

Laikipia University is a body corporate established through the Laikipia University Charter of

l9'h February 2013. The University is located in Laikipia County. along the Nyahururu-Nakuru

Highway. It is situated approximately llKM from Nyahururu town and 50KM from Nakuru

town. Laikipia University has one Campus. with a total enrolment of approximately 8,000

students

b) Principal Activities

The principal activity of the University is as stipulated in the Laikipia University Charterof l9'h

February 2013 Part Il Sec 7(l) which is to provide directly. or in collaboration with other

institutions, integration ofteaching. research and effective application of knowledge and skills.

c) Key Management

Laikipia University organs and their f unctions are anchored in the University Charter of 2013.

The main management organs of the University are:

l. University Council

2. Vice Chancellor

3. University Management Board

4. University Senate

d) FiduciaryManagement

The key management personnel who held office during the financial period ended 30th June 2025

and who had direct responsibility were;

SA{o. Designation Name

I Vice Chancellor Prof. Kibett Rotich. PhD

2 Deputy Vice Chancellor (AF&P) Prof. Patience Mshenga, PhD

3 Ag. Deputy Vice Chancellor (ARSA) Prof. John Kanjogu. PhD

4 Registrar. Academics Affairs Prof. Robert Mwebi, PhD

5 Registrar (A&HC) Dr. Hezron N. Nyamwega. PhD

6 Chief Finance Officer CPA. Geofrey K. Langat

7 Ag. Senior Procurement Officer Ms. Violet Mideva

e) Fiduciary Oversight Arrangements

Laikipia University has the tbllowing tiduciary oversight arrangements;

(i) lnternal Audit Function

Functions of Internal Audit include and not limited to verification and review of periodic

financial statements and expressing an opinion on whether they represent the true

financial position of the Universitl before the accounts are submitted to other users.

(ii) Audit. Govemance. Compliance & Risk Management Comminee of Council

Vbion : \mtre otd Traaslorm.for the llorld
Mission: To Contlibure to the nbru through fl cdnon, Resedrch. Trahng, (-onsultanct. InM^otton, Outreoch atd (-ollohoratton
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The Committee reviervs financial statements befbre submission to the University Council

focusing on changes of accounting policies. compliance with legal requirements and

strengthening the effectiveness ofthe internal audit function.

(iii)Office of the Auditor Ceneral

The Office of the Auditor General is charged with the primary oversight role of ensuring

accountability within public institutions. It is mandated to audit and report on the use and

management of public resources by public entities. ln addition. Article 229(6) of the

Constitution requires the Auditor-Ceneral to confirm whether public money has been

applied lawfully and in an eflective rvay.

The financial statements of Laikipia Universiry" are subject to audit by the Auditor-

General in accordance with the provisions of Article 229 of the Constitution of Kenya

and Section 35 of the Public Audit Act. 2015.

(iv) Public Investment Committee (PIC) of National Assembly

The University submits annual audited financial statements to the Public Investment

Committee of National Assembly for deliberation and oversight on whether the funds

were applied to the intended purpose.

f) Entity Headquarters g) Entity Contacts

Laikipia University IEL: +25;l-(0) 21t 2696596:

p. O. Box I100_20300 Cell: +254 713-s52761t (01736-29e961

NYahururu www'laikioia ac'ke

Along Nyahururu -Nakuru Road

h) Laikipia University Bankers

i) KCB Bank Kenya Limited ii) KCB Bank Kenya Limited

Nyahururu Branch Nakuru Branch

P.O.Box 64-20300 P.O. Box 18-20100

NYAHURURU NAKURU

iii) Co-operative Bank of Kenya

Nyahururu Branch

P.O.Box 307-20300

NYAHURURU

i) IndependentAuditors
Office of the Auditor General

Kenya National Audit Office
Anniversary Towers. University Way

P.O. Box 30084-00100

NAIROBI

iv) Equity Bank

Nl,ahururu Branch

P.O. Box 1048-20300

NYAHURURU

j) Principal Legal Adviser
"fhe Attorney Ceneral
State Law C)ffice
Harambee Avenue
P.O. Box 401 l2
City' Square 00200
NAIROBI

Pasc r
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LAIKIPIA I-JNIVERSITY COUNCI L

Key Responsibilities

Serving as Chairman ofthe Council

\l ork Experience
Dr. Lcmcin Kolei has scrred as a Menrber ol Parliament firr Narok South

C'onstitucnc\ in thc Kcnra National Asscmhll and has heen a mcmber ol'rarious
Parliamcntar) Conrnrittccs. lle has also sorkcd as l-eclurer at Moi Llnirersitl.
lrinancial ('ontroller at )\,kri 'l eaching and Rcll'ral llospital. and IrOSA Managcr

at thc Narok 'l cachcrs Sar ings and ( redit (ixrpcratir c.

Ke]- Res ponsib ilitics
Scrring as Chairntan ol thc lrinancc. ln\cstnlcnt and (icneral l)urposcs and a

nrcmbcr ol' l lunran llcsourcc Managcnrent ( onr m ittces ol' C'ouncil.

Qualification
I)r. CPA Charles Anlanga Malalah holds a Doctorate o l' J urisprudence (l,a\\') liom
Nonh ( arolina ( cntral Linir ersiti. USA. MBA liom North Carolina (lentral

[.nirersit]. tlSA: Bachelor ol'Science in Accounting liom William l'aterson

[,nirersit1. USA: I)iploma in l.ar.r liom lhe Ken)a Schtxrl olLarr': and is Certilied
Public Accountant (('PA). licensed in the Commonrrealth olVirginia.

Work Experience

Dr. Cl'A Malalah is a l)rol'essional l,arr Practitioner at Malalah and Companl

Ad\ocatcs. He has held screral positions. including Director of C'orporate

Communication and Legal At't'airs at Mt. Kenla [Jnil'crsiry: Dircctor at Mt. Ken]'a

tinirersit): Acadcmic Registrar at Mt. Ken]a [;nirersit) Parklands School ol l-au'

Campus: and Acting Vice Chancellor at the Intcmational I Inilcnity of
Prolbssional Studics (lLlPS). IIe has also serr ed as [)eput1 Vice-Chanccllor
(Finance and Administration) at ltll'S and as a Senior l-ecturer at Mt. Ken]a
tinirersit). His crperience c\tends internat ionalll . haring bccn thc General

ManagcriCEO at the Suhurban Marl land Water and Sanitation Commission.

rrhere hc also serrcd as Director ol'Finance. Administration. and l-egal Att'airs. In

the t-lnited Sutes. he held roles as Finance Conlroller (Accounting and

Rcrenue/Chief lntcrnal Auditor) at (l'lSl. lnc.. Chantilly. VA: Director of
Accounting. Rerenue. and Reponing at XM Satellite Radio. lnc.. Washington.

DC: Scnior Accountant (lntcrnational (il- Accounlant) at WorldSpace

l\{anagement Corporation. Washington. DC: and Re\enue Accountant at The

Nasdaq Stock Markct. Inc.. Princeton.

l)use ri

Name: I)r'. I.cnrcin

Korci- I)h l)
Position: ( hlirnran

ol ( ouncil

DoB: 17 | I l()7 I

Date of
A pl)ointment:
I 5 ll'lo:..i

Name: Dr. CPA.

Charles Anl anga

Nla lalah

Position:
lndcpendent lvlember

DoB:28i01r1966

Date of
Appointment:
2-1()5,202.1

I

l,

Qualification
Dr. I-emein Korci holds a Ph[) in l]usincss ( Entrepreneurship [)erelopment)
liom Kcn\atta I nirersitr. Mastcr ol' Scicnce in Iintreprcneursh ip and

lnnolations Mana-ecment liom thc t lnirersit) ol' Nairobi. Mastcr ot' []usincss

r\dminis(ration (liinancc option) liom thc ('anadian School ol' lllanagcment.
South Asia. illaster ol'('onlmerce in []usiness Studies tiom Shiraji trnirersitl.
and llachclor ol'('ontnrcrcc liom Karnatak [-lnivcrsitr'.

\

I

Vision : Numtre and Translord lor rhe World

Mission: To Contribute to the Wolld lhtough fuucaton. Reseorch, fronug, ( onsuhoncl, lnnoeatoa. Outteach ond Collaborunon



tdliipit Anwrity ,tuttrut egpfi {, rindtcidt Statamtts for tIu tcal Eflt t 3N furu 2025
l

Key Responsibilities
Sc.n ing as Chairman of the Audit. Cor ernance. Compliance and Risk

Management and a mcmber of the Acadcmic and Rescarch Committecs ot

thc C'ouncil.

Qualification
Mr. Paul Kiplagat Bore holds a Mastcr ol'Business Administration tiom
('ar e ndish Llnir crsit). Zambia: a Master ol' Scicnce in Appropriate
'[cchnologl liom Ken\atta (.lni\crsit]: and Bachelor ol Sciencc in
'lechnologl liom the Unircrsitl oll:astern Aliica. Baraton.

Work Experience
Mr. Bore serred as 'l'ransport Supc'rr isor/Managcr - Kenutco [.1c. Fon

Worth. -lexas: (ieneral Manager. Iramily Distributors [.imited. [-usaka

Zambia; Sales and lVlarketing l)ircctor. Natural Vallel Limited. Lusaka

Zambial Director (lvlarketing and Opcrations). Kobil Zambia t,imited:
Busincss Development Managcr. Kobil Pelrolcum Limited: Operations

Manager. Mid-Oil Aliica l.imitcd: Retail Sales Supen'isor. Kobil
Petroleum t.imited: Sales Representati\e. Kohil Petroleum l.imited and

l.ecturer at Ril't Vallel l echnical Training Institute. [-.ldoret.

.r'ame: lllr. I)aul

K iplagat llorc
Position: Indcpendent

lvlembcr

DoB: 0I 0I lt)6.i

Dite of Appointment
2i/05i202..i

Name: N4s. Sereva

Bealricc Nlaitor o

Position: Indepcndcnt

l\lcmhcr
DoB: 07/06/ 1977

Date of Appointment
23, 05,202 i

Key Responsibilities
Serr ing as Chairperson ol'the Human Resource Managemcnt and a mcmber

ot'Financc. ln\cstmcnt and (iencral Purposes (irnrmittces of thc Council.

Qualification
Ms. Sere;a Beatrice Maitolo holds a lvlaster of Arts in lntercultural Studies

(MAICS) liom Fuller 1'heological Seminarl. I'asadena. Calililrnia. LlSA.

and Bachelor ol' Ans in ('ommunitl' f)evelopment and Business

Administration liom Dal star t Ini\ersit).

\\ ork Experience
lVls. Maitoro has hcld rarious ;xrsitions. including (icndcr Specialist
(irnsultunt tor N{irin1oito l)ostoralist lntcgratcd I)crclopmcnt Orcanisation
(NlPllX)) lnd Vicc C'hairpcrson ol'thc Plan Implcmcntation ('ommittcc lirr
lllaasai l\lara National Rcscn e. She has scn ed as an Indcpcndcnt I rustce on

thc Ke nru Wildlil'e Serr ices (KWS) Board ol' Irustees and as an

lndcpcndcnt (onsultant in Kenlir. Arlditionalll. shc rrrrrkcd as (onsultant

lirr ,\drocucl and ( hild Protcction at \\orld Yision in South Aliica. l-il'c

Skills lraincr at O sis south,\liica ((irccn l.i-uht Proiect). and a Rcscarch

Assistrnt in thc Children at Risk I)eporlnrent at Iruller lhcological Scminarl

in l.os ,\ngcles. ('alilornia. llcr crpcriencc also includcs part-tinre consultins

in the l'olicl and,\drocircl l)r'piirtnrcnt at \\'orld Vision lntcrnational in Los

Angelcs. (irmnrunilr ( apacitl lluildinq lVlanaqer .rt ('hildl und lnlcrnational

in Kcnla. I'Togrunrnrc ()fliccr al MI'll)O. and IrNV l]lectorul Obscncr tirr
IiN[)l'in Kcnr a.

I'ar.:c r i i

nsion : .\'ur,ure ad Transhrm for the lrorld
Aission: To (-ontnbua b lhe world lhrough Muconon Research, Trornng, ('onsultan.j-. lnna'oton. Outeoch and Collaborot@n

I._

a
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Key Respon si bil ities
Scrr inr as ( hairpcrson ol thc Acadenric and Research and a nremhcr ol r\udit-
(iorenrancc. Conrpliancc and I{isk Managenrcnt ('omnrittccs ol Council.

Qualification
\ls. \laric \lrr-uo is fursuing a I'hl) in (icndcr antl [)crc'lopmcnt at Kcn)atta

[]nircrsitr. uith ir lircLr: on cnrpotcring dillcrcntl) ahlcd indiriduals. Shc

holds an iVl,\ in (icndcr and Dsclopnrcnl. a Poslgraduatc I)iplonra in

l:ducation. and l ll.\ lionr Kcn\atla Iinircrsit]. along uith K,\(l: and K('l:
ccrtitlcations. Shc has also reccircd spccializcd training in scnior nrana8.cnrcnt-

linancial nrarragcrnclrt. inelusire cducation. stratcgie lcadership. and policl
dcrclopnrcnt lhrough r irrioLrs prol'cssional programs.

Key Responsibilities

Sening as a membcr ofthe F'inance. In\ estmcnl and (ieneral Purposes. Audit.
Gor ernance. (iompliance and Risk Management and Human Resource

Management (bmmittces olthe Council.

Qualification
Ms. Susan Ngigi holds a llache lor of Arts fiom Kcn\ attu [.]nivcrsit] and a

I)iploma in Businc'ss Managcment liom the Kenl a lnstitutc ol'Management.

Work Experience

Ms. Susan Ngigi se n es as an Assistanl Director ol' Human Rcsource

lVlanagemcnt and Dcrclopment at thc National 'l reasurl and Planning.

Prcriouslr. shc rras a lluman Resource Management Ollicer at the Ministrl of
Roads.

Name: Ms. Susan

Ngigi
Position: r\ltcrnalc
l)ircctor - PS. lhc
National'l-rcasury' and

Planning

DoB:22 1l,i1972

Date of
Appointment:
2810312021

Vision : Numtre and Trawlorm lor the O'orld

D{ission: To Contribure to the World thtoufh Educoton, Research, TronuR, Consuhqncl,. lnna'oton. Outreach and Collaboranon

l'agc \ltl

/

)

\amc: Ms. Madc \\'anlcri
Mugo

l'osition: lndepcndcnt
\'l cnrhcr

l)oB: I7i 0(r 1967

l)ale of,\ppointmrnt:
2t 1)5 l02i

Work Experience

Ms. i\'laric i\,lugo has orcr 25 1,cars of cxpcricncc in cducalion. gendcr

dcrclopmcnt- public adrninistration- and communitl cmpouermcnt. She has

hcld scnior roles in thc Countl Covcrnmcnt of Kianrbu. including Fund

Adrninislrator li)r thc Youth. \\'onrcn. and Pcrsons uith I)isabilities l-'und and
('hiel'Otlicer lirr Youth r\l1hirs. S;xrns. and Communication. ln thesc roles.

she led policl lbrmulation. prograrn implementation. and inliastructurc

dcvclopmenl. Shc has scrrcd on boards of'various inslitutions. contributing to

educational and inslittnional managcmcnt. B.o\ernancc. and stratcg,ic planning,

\4s. l\'lugo has c\tensivc expcrience in resource rnobilization. panncrship

building. and stakeholdcr cngagcrrcnt. and has successlulll led numerous

communit)-led initiatives, ln addition. shc has lccturcd pan-tim!' at thc

['nircrsitr ol Nairobi lnd St. I)aul's []nilcrsitr and consultcd lbr organizations

such as Sarc the ('hildrcn. CARIr Intcrnational- and the Gcndcr Violencc

Recovcrr ( cntrc. She brings stron-s competencies in policy dcvclopment.

strategic leadership. and gcndcr adrocacl.
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Name: Dr. Frank

Ndakala

Position: Alternate

Dircctor - l'S.

SI)lll:&R- lVl inistrl
ol'l:ducation
DoB: 197.1

Date of
Appointment:
0lil0/202t

Key Responsibilities

Sen ing as a member of the l"inance. ln\ estmcnt and (ienerul Purposes. Audit.
Gor ernance. Compliance and Risk Nlanagement and Academic and Research

Committees ol' C'ouncil.

Qualification
Dr. Iirank Ndakala holds a Phl) in lnl'cction tliologl. MSc in Applied

Parasitologl and Imnrunologl. and BSc in Biomedical Sciences liom the

Universitl of Nairohi. [{e also holds a Postgraduatc [)iploma in lranslalional

Medicinc liom the [.lnirersitr ol' Edinhurgh. Scotland. In addition. he has

undcnakcn spccialized training in stratcgic lcadcrship. senior management.

pro.iect planning. inno\ation slstems. inl-ectious diseases. health slstems

managcment. and research cth ics.

Key Responsibilities
Sccrctar\ k) thc (ouncil and lirllouing Comnrittccs ol'Council: l"inancr'.

In\cstmcnt and (icneral l)urposcs: lluman Resourcc Managcmcnt: and

Academic and Rcsearch.

Qualification
I'rol. Kibelt Rotich holds a ['hl) in Nlathematics lionr Shanghai IJnirersitl
ol Scicnce and 'l cchntrloqr. \lasler ol llusincss Adnrinistration liom .lonro

KcnlJtta I nircrsitr ol Scicncc and Icchnologl. I)ostdoctoral dcgrcc in

ivledical lnl'rrrmatics tiom lndiana [:nirersit\. []SA. lvlastcr ol Sciencc in

Stalistics lionr (hc I Inir crsit\ ol' Southanrpton. I IK. and Bachelor ol'Sciencc

in ivlathcmatics and Statistics liorn thc t Inir crsilr ol Nairobi.

[)asc rir

a

Work Experi€nce

Dr. Frank Ndakalir has orer 25 rcars of'erperience in rcsearch. science policl.
innoral.ion. and higher education go\crnance. He currentlJ servcs as Depul.l

Dircctor lirr Rcscarch and lnn()\ation at the Statc Dcpanmcnt lilr Sciencc.

Rcscarch and Inno\ation. Hc has preriousll held scnitlr r()lcs at the Ken\a
National lnnoration Aeencl. Kcnya lndustrial l>ropcrt) lnstitutc. and servcd

on thc ('ouncils ot'the lini\crsit) ot'Nairobi and Kirinl'aga Universit). Dr.

Ndakala has led and contributed to numerous national and international

rcseoreh. policr . anr.l innor ution initiutir cs.

Name: I)rol'. Kihctt
Ilotich
Position: \'icc
( hanccllor and
('ounc il Secrctarl'

DoB: I |.'02/ l95ll
Date of
Appointment:
l2r0(rr20I8

Work Experience
l)rol'. Rotich is thc Vice ('hancellor ol'l.aikipia IJnircrsit;. Preriousll. hc

serred as Deputl Vice-Chancellor (Adminislration and Finance) at Masinde

lVluliro [-;nirersitr ol'Sciencc and'[cchnologl. I)cputl Principal (Acadcmic

and Student Atl'airs) at Rongo [)nircrsitr College. Acting Principal at krth
Carissa Iinircrsit) College and Kabianga Campus. lle has also been thc
Dcan ol the Schrxrl ol' Public Health at iVloi I inir ersitl. Prol'essor ol
Biostatistics at Moi [-inir ersit]. Statistician at the CI)C in Entebbe. Uganda.

and (.onsultant [] iostatistician lbr the Academic Model l'or Pror idinq

Acce ss to Health ( are ( A lv,PA lH ).

Vision : :t"umtre ond Translorm.for the llorld
Mission: To Corunb te to the World thtough Educonon, Research, fratntng, Consultancy. lnnotofion. Outreoch and Colloboraton
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TINIVE RSITY }IANAGE,M ENT BOARD

Name: Prol'. Kibett

Rotich

Position: Vicc
Chanccllor and
( ouncil Sccrctarl

DoB: I l/02,'l 95ll

Date of
Appointment:
I t()6/20 I {l

Key Responsibilities
Sening as the Irnirersitl ('hiel'f:recutire Ol'l]cer/ Vice Chancellor and the

C'hairman ot'both thc t.lni\ersit) lvlanagemcnt l]oard and L!niversitr Scnate.

Qualification
l'rot. Kibett Rotich holds a I'hl) in Mathcmatics liom Shanghai Unirersitl'of
Science and I'echnologl. Master ol' Business Administration tiom Jomo

Ken)atta lJnircrsitl ol Scicncc and Iechnologl. l'ostdockrral degree in

Nledical lnl'ormatics liom lndiana Unircrsitl. LlSA. IVluter ol'Science in

Statistics liom thc Iinircrsit\ ol Southampton. IJK. and l]achelor ol'Sciencc in

Mathcmatics and Statistics liom the Unir ersitr ol'Nairobi.

rrl'ork Experience
['rol'. Rotich is thc Vice Chancellor ot' l-aikipia Unirersitl. Preriousll. hc

served as t)eputl Vicc-Chancellor (Administration and ["inancc) at Masinde

Muliro []nirersitr o{'Sciencc and 'lechnologl. Deput) I'rincipal (Academic

and Student A,lairs) at Rongo Llnirersill College. Acting Principal at k)th
(iarissa Unirersitl College and Kabianga Campus. Ile has also been the Dean

ofthc School ol'I'ublic Ileallh at Nloi []nivcrsit). Pnrtessor ol []iostatistics al

lvloi t)nirersitl. Statistician at thc CDC in llntebbe. tJganda. and Consultant

Biostatistician tirr the Academic llodel tirr I'roriding Access to llealth Carc

(AMPATTI).

Nsme: Prof. John
Kanjogu

Position: Acting
Deputy Vice-
Chancellor
(Academic
Research and
Student Af fairs).
DoBl.2211211959
Date of
Appointment:
0v0u2025

Ket Responsibililies
Sening as acting l)cput) V icc-('hrnccllor (Academic- Rcscarch lnd Studcnt

,\llairs). llcprcscnting. thc .\cirdcmic. Rcscarch and Studcnt Allairs l)ir ision in

thc Acadcmic antl ll.cscareh ( onrnrittcc ol'thc ( ouncil.

Qualification
[)rol. .lohn Kan.jogu holds a I)()ctor ol' l'hilosophl (PhD) in l..ducational

Administration liom l:gerton t nirersitl. Kcn1a. lle also holds a lVlastcr ol'

F-ducational Administration. l)lanning and l]conomics ol'Flducation dcgree and a

Bachelor ol'l:ducation fiom thc I lniversitr ol'Nairobi.

Work Experience

Prot'. Kanjogu is the acting Deputl' Vice-Chancellor (Academic. Research and

Student At'fairs) rrilh orer 20 \ears ol'teaching and rcsearch experience in

sereral Kcnlan unirersitics. llc has l5 years ol' leadership at Laikipia

l.tnirersill- haring scned as Dircclor of Research. Dean of thc School ot'

[]ducation. Chairntan cll' the I)epartment of Curriculum and Irducational

lVlanagemcnt. and I:xamination Otllcer. llc has also contributed to goternance

in Kcnla's Basic l:ducation scctor. including serling as Chair ol'the Laikipia

Countl [:ducation Board and on multiple secondarl school Boards. Prol'.

Kan.iogu is s idcll rccognizcd lbr his c\pcrtisc in acadcmic program

derelopment and qualitl assurance. both nationalll and intemationall).

Wsion : Nunure and hantlotn Ior the n'o d
Mission: fo ('o ribute to the World thtough Educaton. Research, liafitng, Consullanq,. In Kb-otnn, (htreach and Collohorutpn

Pa c \\

q.
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Neme: l'rol. l)aticncc
!lshcnga

Position: I)eput1' Vicc-
( hancellor
(Adnt in istrat ion.
l'inancc und l'lanninu )

DoB: l7105/1971
Date of Appointment
0t/t2t2024

Key Respo nsi bilit ies

Serrine as I)epLrt-r V icc-('hrncellor { Adnrin istration. Iinance and

Planning). Rr'prcscnting thc Administration. Irinuncc and Plannin,e Dir ision

in Finance. ln\ estmcnt and (icncral I'urposcs ( ommitlcc ol'Council.

Work Experience

Prol'. Mshenga is the [)eput1 V icc-('hancellor (Administration. Finance and

Planning). Prior to this appointment. she sen'ed in various academic and

administrative capacitics at l)gcrton Unircrsity's Faculty of' Agriculture.

including: Prol'essor. I)can ol' School. Chairperson ol' Dcpartment.

Associate Prol-essor. Senior l-ecturcr. l-ecturer. Assistant Lecturcr. and

Teaching Assistant. l)rol' Mshenga has also served as Board ol'Farming

S)stenrs (K) and has bccn thc Chairperson of thc CMAAE Academic

Board. Shc is scrr ing as an l-.recutir e Board Member ol'the Associalion lor
Strengthcning Agricultural Rcsearch in Irastcrn and Central Aliica
( n SARF.('A ).

\

Key Responsibilities

Sen'ing as Registrar (Academic Attairs) and secretar) to the Universit)
Senate.

Work Experience

Proll Muebi curentl! scrves as the Registrar (Academic Alfairs) at

Laikipia Llnircrsitl. llis previous rolcs include Director of Qualitl
Assurance and Standards. Senior [.ecturer. Lecturer. Depanmental

Examination ollcer and -l-eaching Pracrice Coordinator at Laikipia
Unirersitl. He has also bcen a'l'utor at Kabete l'cchnical lraining Institute

and a teacher at Kisii lligh Schtrcl.

[)a C \vl

Qualification
Prol'. Mshenga holds a PhD in Agribusiness Management from Egenon

Unirersitl. Mastcrs ot'Ilusiness Administration l'rom the Unirersitl of
Nairobi and a Bachelor's Degree in Agribusiness Management from

Egerton Universitl.

Name: l)rol. Robcrt

Mrr chi

Position: Ilegistrar
( Acadcnr ics A ll airs )

DoB: I l/0--ii 1978

Date of Appointment:
0 t ,02 202.i

t

\-1 Qualilication
Prol. Robert Muchi holds a ['h[) in []ducation liom the l.Jnilersitr ol'

PLrne. Master ol llusincss Adminislration liom Sikkim Manipal tJnire rsit1.

Nlaster of' [-.ducation liom thc [1ni\crsit) ol' Pune. and Bachelor ol'

l:ducatit,n liont I:gcnrrn Irnir crsit.r.

Vision : Nunure and Tronslorrn lot the Wo d
Mission: To Contnbute tothe lforld through Flucatrcn, Reseorch. Troumg, ('onsultqnc.y, lnnot'a!@n, Outreach ottd Collaboranon
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Nanre: I)r. I lczron

N r lnru era

Position: llcgistrar
I Adn] in istrirt i()n llnd

IlLlnLrn ( rpitrl)
DoB: Il'O(r/197o

Date of
.\ ppointment:
ol I I 20lo

Key Responsibilities

Sening as Registrar (Administration and lluman Capital) and secretar) to thc
[Jnir ersitl Management Board.

Work Experience
Dr. Nramrrega is the'Registrar (Administration and Human Clapital) at Laikipia
I lnir ersitl . Prcr iousll. hc has scrr cd as Assistant Dircctor of I luman Resources

(Remuneration) at the Salarics and Rcmuneration Commission. HR and

Capacit) Building Adrisor lirr thc (iorernment of South Sudan. Principal llR
and Der elopmenl Olllcer at the Ministr) ol' l']nvironmcnt. Watcr. and lrrigation.

and Chiel' HR Nlanagemcnt and Derelopmcnt Olllcer in the Ofllce of the

l)residcnt. He also has erperiencc:Ls a tcachcr at Paul Boit Kaplong Secondarl

School.

Key Responsibilities
Sen'ing as thc Chicf lrinancc Olllcer and sccrctar) lo the [Jni\ersit)
[]udget ['ormulation and lmplcmentation ('ommitlec.

Qualification
CPA. Ceoliey K. l-angat is a ('crrilicd l'ublic Accountant lCPA-K) and

a mcmbcr ol' thc lnstitutc ol'('crtilicd I)ublic Accountanl.s ol'Ken)"a
(ICPAK ). I Ie holds lvlaster ol' Ilusine ss Administration (MllA) liom
Egerton Unirersitl and l]achelor ol' Ilusiness Administration liom
Kenr a ivlethodist Iinir crsitr.

Work Experience
(PA. [.angat is thc ('hicl l:inancc Olliccr at [.aikipia Iinirersit).
l)reriouslr. he serrcd as [)cput1 I]inance Olllcer at t,aikipia [,'nircrsitr.
Senior Accountant at l:-qcrton t nir crsitr - t.aikipia Campus and

Assistant Accountant at Irgcrton I lni\crsit].

Name: CPA. Geofrel
K. Langat

Position:
Chief Finance Officer
DoB: l0/10/196E

Date of Appointment
t6ilz/t99t

I,'

e I xviiPa

I

Qualification
Dr. Heznrn Nyamrrega holds a l'h[) liom thc C'atholic t]nirersitl of Eastern

Aliica. Master ol'Busincss Administration liom thc [)nivcrsity ol Nairobi.

Master's in liducational [)slchologr tiom Moi llnirersity. and t]achclor of
l:ducation in Arts lionr Moi I nircrsitr.

Vbion : .N unure atd TrunsIom lor the t+ o d
Mission: To ('ontnbute to tttc Wotld thtouph Fiucanon, Research. lronng,(ons han6. lnna'otpn. Outreach and Colloborotbn
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DEANS OF SCHOOLS

Prof. Enos Barasa Mukadi
Dean. School of Education.

B. Ed. (Maseno). M.Ed. (Egerton), Ph.D
Kabarak

Dr. Poti O. Abaja,
Dean, School ofScience and Applied

Technology,
B.Sc., M.Sc. (Egerton). Ph.D. (Kabarak)

Dr. Sheila Pamela Wandera-Simwa
Dean, School of Humanities and Development

Studies.
B.Ed Moi), M.A erton . Ph.D Laikipia)

Prof. Peter Mwaura
Dean. School ofBusiness and Economics,
B. Com. (UoN). MBA (Egerton). Ph.D.

(JKUAT)

Wsion : Nunure and Transform for the llorld
Mission: To Connib te to the World through Educa on, Research. Tranug, Consultanq,, hnoratbn. A reach ahd Colldbordhon

Pa xv t
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CORE BUSINESS OF LAIKIPIA UNIVERSITY
The main objectives of the University are stipulated in the Laikipia University Charter of l9'h

February, 2013. Part ll Sec 7(l) of the Charter provides the functions and objectives of the

University which are:

a) To provide directly, or in collaboration with other institutions. integration of teaching.

research and effective application of knowledge and skills;

b) Participate in scholarly work. discovery. transmission, utilization, preservation and

enhancement of knowledge with a view to stimulating intellectual participation of

students in the economic, social, cultural, scientific and technological development of

Kenya:

c) Establish centers ofexcellence. colleges. schools, faculties, institutes. departments, and

other resource and administrative units as may be appropriate;

d) Facilitate student and stafl mobility between programmes of study at local. regional, and

international universities and institutions:

e) Participate in commercial ventures and activities that promote the objectives of the

institutions:

0 Foster the general welfare of staff and students:

g) Develop and provide educational. cultural and professional services that foster corporate

social responsibility in the University and collaborating institutions;

h) Promote equity and social justice:

i) Offer continuing professional development opportunities:

j) Conduct examinations for and to grant and confer such academic awards as may be

provided for in the Act and the Statutes:

k) Establish a High Altitude lnternational Sports Training Centre for training, teaching,

research. and recreation;

l) Contribute to sustainable development of Arid. and Semi-Arid Lands resources of

Kenya;

m) Engage in action research, extension and outreach; and

n) Establish an lnformation. Communication and Technology hub in teaching. research,

training, innovation. outreach and consultancy in the region and globally.

L'ision : Numtre ond Tronslotmlot rhe l+'o d
Mission: To Conlribute to the llorld throrgh Flucaton. Reseorch. Trainng. Cons tonq', lnntatton. A reach and Collaborattun

Pa c \l\
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STATEMENT FROM THE CHAIRNIAN 0F COI.]NCIL

Iam honoured to present the Annual Report and Financial Statements

for the year ended 30th June 2025. This report highlights notable

achievements. financial perfbrmance, challenges faced. and future

priorities. reflecting the Council's diligent oversight and commitment to

strong governance. academ ic excellence and institutional progress.

Key Activities and Achievements

The University served a student population of 9.376 across its fbur Schools. This was made possible

through the dedicated efforts of a u'orkforce comprising 422 staff members drawn fiom teaching.

technical, and administrative cadres.

However. the University faced some challenges rvhich included but not limited to inadequate

teaching staft cash flow challenges leading to stalled capital projects & inadequate inf'rastructure

and persistent flnancial constraints, declining resources. and rising cost ofoperations.

University Strategic Focus and Way Forward

The University remains committed to financial sustainability. infrastructural expansion. impactful

research innovation. academic relevance and excellence. and student success. Our strategic priorities

include diversifying revenue streams, completing stalled projects, embracing digital transformation.

strengthening partnerships. enhancing staff capacity, and al,igning academic programs with market

needs to drive growth. relevance, and long-term institutional resilience.

Appreciation

On behalf of the Council, I sincerely thank the Ministry of Education and all stakeholders whose

steadfast support enabled the University to overcome challenges. achieve key milestones. in

advancement of its strategic agenda. Together. we remain committed to steering the University to

rcate rg ln nurt ing and transtbrming lives

Dr. Lelne In ()rei. PhD

['age I rr

1l

During the year, the University' achieved significant milestones. including the successful hosting of

its l2th Graduation Ceremony. the digitalization of key services to improve efficiency. and the

advancement of environmental conservation in line with national directives. Notably. l.4l 2 students

graduated. and the University strengthened academic quality by retooling staff to align with the

Competency-Based Education and Training (CBET) model. reinforcing its commitment to

excellence in teaching and research.

('H.\tRlt.\\. l.AIKil't.\ t \t\'Iltst't \ ('ot \( il.

l'ision : Nxratre and Transfornlor the llorld
Mission: To (:on ltbute to the World through Educauon, Research, Ttainmg, Consuhanq, lnnotalon, Outreach ond Collaboruton



t diipia Ofinsity fun ut q,9p1t {, tPinancial Statanarc for tfu tcal Eitcf, 3N |ilru 2025

STATEME,NT FRoM THE VICE, CHANC]ELLOR

It is with great honour that I present the Annual Report and Financial

Statements fbr the year ended 30th June 2025. This report ofTers a

clear account and key achievements. both financial and non-financial.

in fulfilment of the University's mission. Throughout the year. our

initiatives were purposefulll' aligned to enhance service delivery.

produce high-quality graduates, and contribute meaningfully to the

national development blueprint.

ln fulfilling its mandate and aligning rvith national development priorities. the Universitv

implemented key initiatives that enhanced academic delivery. operational efficiency, and

developmental impact. Through partnerships with organizations such as CIFOR-ICRAF and

GROOTS Kenya. the university championed environmental sustainability through offering training

in agroforestry and climate-smart practices. affirming its role as a progressive institution driving

educational excellence. climate action. and socio-economic transfbrmation.

Key Activities

During the year. the University focused on strategic interventions that reintbrced its academic.

financial. operational. and social priorities and responsibilities. These activities encompassed the

successful hosting ofthe l2th Graduation Ceremony. enhanced digital service delivery, strenglhened

student support systems. environmental conservation efforts, and institutional quality assurance.

These efforts created a foundation that enabled the notable achievements recorded during the year.

Operational and Financial Performance

The University had a workfbrce of 422 staff members. comprising teaching. technical and

administrative cadres. who supported a student population of 9.376 across its four Schools and

Institute. This workforce played a pivotal role in driving the University's operational and financial

achievements during the year.

To tlnance University operations during the y'ear. the lJniversity prepared a consolidated budget of

Kes 1.29 billion. This comprised of Kes 1.26 billion for recurrent expenditure and Kes 30 million to

t'inance capital projects. However. there were emerging expenditures that led to the realignment and

re-prioritization of spending within the available resources. The University theretbre revised the

budget to Kes 1.37 billion comprising of Kes l.3l billion tbr recurrent expenditure and Kes 6l

million for capital expenditure.

Vbion : Nuttute and Traasform.lor the llorld
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In financial performance. the university' registered total revenue of Kes 1.54 billion during the year

in comparison with Kes L4l billion in the 2023/2024 financial year. The increase in revenue was as

a result of the implementation of the Student-Centered Funding Model. Included in total revenue

was government capitation at Kes 374.6 million and students' fees at Kes l.l4 billion. In addition,

the University'registered growth in net assets by 28.9Y, from Kes 2.3 billion in202312024 financial

year to Kes 2.95 billion in202412025 financial year.

The University successfully held its l2'h Graduation Ceremony. during which 1,412 students were

conferred with degrees, diplomas. and certificates in recognition of their academic achievements.

The event marked a significant milestone in the University's commitment to nurturing skilled and

competent graduates.

ln the tiont of research and innovation. the University successfully hosted the 6th Biennial

International Conference, providing a valuable platform fbr scholarly exchange. collaboration, and

dissemination of research findings. The University further demonstrated its commitment to

knowledge advancement by publishing 52 peer-reviewed journal articles. Research dissemination

was also strenglhened through school-level fbrums and community outreach initiatives.

ln line with the Presidential directives on environmental conservation to increase fbrest cover in

order to enhance environmental sustainability. the University planted 26.840 trees. and mobilised

stakeholder for climate action.

Further. the University dernonstrated strong inclusivity in procurement by awarding tenders worth

Kes 28.349,771 to youth. women. and persons with disabilities. while local content procurement was

at Kes 61.952.587. affirming support for national economic emporverment goals.

Challenges

The University faced various challenges during the year. including inadequate teaching staff and

financial constraints. The limited infrastructure f'urther restricted learning space and student

placement.

University Strategic Focus and Way Forward

Looking ahead, the University is committed to acadernic excellence and innovation. Strategic

priorities include diversitying revenue streams. boosting research output. expanding infrastructure.

advancing digital transfbrrnation. and strengthening partnerships. Emphasis is also placed on

Vision : Nunure and Tlansform lor the llorld
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Additionally. 70 academic staffs were re-tooled on Competency-Based Education and Training

(CB ET), thus improving instructional delivery.
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governance and stafl'-student welfare as key pillars ol institutional strength. These fbcus areas are

vital tbr sustaining grolvth. improving service delivery. and ensuring the University's long-term

relevance. competitiveness, and impact in a dl namic global higher education landscape.

Appreciation

I sincerely thank the Ministry of Education. National Treasury. University Council. Management.

stafT. students. industrl partners. and all stakeholders lbr the unrvavering support to the University.

Your collective ef'forts made it possible to achieve the milestones in this report and continue driving

the University toward excellence. sustainabilitl. and transtbrmative irnpact.

ProL Kibett Rotich. PhD
Prot'essor of Biostatistics and Informatics
VICE CHANCELLOR
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STATEMENT OF UNIVERSITY PERFORMANCE AGAINST PREDETERMINED

OBJECTIVES FOR FY 202412025

The Strategic Plan 2023-2027 informed the University' Performance Contract in generation of

annual targets and activities as required by the Performance Contracting Guidelines. The

Strategic Plan is hence one of the requisite documents during the perfbrmance contracting

negotiation and vetting process.

Laikipia University has Six (6) strategic issues within the Strategic Plan for the FY 202312024-

2027t2028.

These strategic issues are as follows:

Strategic Issue l: Academic Programmes:

Strategic lssue 2: Research, lnnovation and Consultancy;

Strategic lssue 3: Human Capital;

Strategic Issue 4: Physical lnfrastructurel

Strategic Issue 5: Investment and Resource Mobilization: and

Strategic Issue 6: Quality Assurance and Standards.

The University develops its Annual Work Plans based on the above Six (6) Strategic Issues.

Assessment of the Council's performance against its Annual Work Plan is done on a quarterly

basis. The University achieved its performance targets set for the FY 202412025 period for its Six

(6) Issues as indicated in the table below;

O bj ective

StratcgicStrategic
Issue

Ach ievem en t/ReOutput
Indicators marks

6 new academic

program mes

developed

No. of
programmes

Strateg)' Kel Activities

Review and

develop

market driven

programmes

Revamp

student

academ ic

advising and

career

placement

services

i Develop

market-driven

programmes

Conduct

I academic and

career advising

9 academic and

career advising

sessions held

No. ol
sessions

servlces.

teaching and

learning

experience

Academ ic

Program mes

To improve

academ ic

Enrol students

for exchange

program me

I 2 students

enrolled on

exchange

program me

Enrolled

students on

exchange

program me

Pa c \\tv

Enhance

student

exchange

programmes
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Research.

lnnovation

and

Consultancy

To increase

research.

innovation

and

consultancy

activities

Boost

comm un ity
service

('onduct

comnrunitr

serv ices

Enhance

dissemination

of research

output

Hold school

fbrums and

confbrences

Enhance grant

proposal

rvriting and

consultancy

services

Bid for 20

grants and

consu ltancies

Number of
services

5 comrnunity

outreach services

conducted

Number of
sessions

linternational
conference and 3

school research

tbrums held

No. of bids 2 successt'u I bids

Human

Capital

'l o attract and

retarn

competent

staff

Ensure

adequate

staffing

Conduct staff
training

Sensitize staff
on productivity
mainstream ing

No. of staff I Stafftraining and
j development

conducted lbr 7

staff
No. of staf'f 108 stafl'

sensitized on

productivity

mainstream ing

Physical

Infrastructure

To improve

built
en vironment

I and utilitv
iservices
L

Facilities
im provement

and small

works

lnstall Conrp.

lab equipment

Computer lab

equipment wo(h
Kes 1.807.500

installed.

Quality
Assurance

and Standards

To improve

qualitl'
standards and

service

delivery

Ensure qualitl'

and timeliness

in operation

Re-engineer

Business

Processes

Digitalize
University
services

Formulate

r"orkplace

digitalization
and automation

strateg)

Capacity build
on digital skills

%o ol
business

processes

40o/, ol
IJniversitl
business

processes re-

engineered.

No.

tbrm u lated

lDigitalization
and automation

strategy

formu lated.

No. of staff
trained

156 stafftrained
on digital skills

Pa c
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CORPORATE GOVERNANCE STATEMENT
Laikipia University's govemance structure is firmly anchored in a comprehensive legal framework

that includes the Universities Act (2012). the University Charter (2013), University Statutes (2021).

the Laikipia University Council Charter (2023\. and other relevant regulations. These instruments

provide the fbundation for governance. decision-making, and institutional accountability.

Covemance. control. and administration of the University are exercised through three core organs:

the University Council. University Management Board (UMB) and the University Senate as outlined

below:

University Council

The University Council is the supreme governing organ of the University. The Cabinet Secretary

responsible for the Ministry of Education appoints five members of the Council and the Chairperson.

It is mandated with srategic leadership, policy oversight. and upholding the University's mission and

core values. Its roles are anchored in the Universities Act (2012) and the Mwongozo Code (2015).

Council members are appointed through a competitive. merit-based process, considering protbssional

competence. gender equity. and regional balance. Despite the Council lacking one member to be fully

constituted. the eight members that served in the year formed a quorum and efTectively conducted

business.

Council operationsareguidedbytheCouncil Charterandalignedwiththe Mwongozo CodeforState

Corporations. The Council Charter defines responsibilities and governance mechanisms. Nerv

members undergo structured induction upon their appointment to assist them, in executing their

mandate in Council. Further, capacity development programmes are undertaken annually fbr the

existing members. Annual perfbrmance evaluations fbr the members are conducted by the State

Corporations Advisory Committee (SCAC) to assess governance standards. ethics. legal compliance,

and strategic alignment. The succession planning of the members is managed through staggered

tenures and fbrmal transition framervorks.

The Council members receive remuneration based on government guidelines, which include sitting

allowances. mileage. accommodation. and lunch. The Chairperson is entitled to a monthl)'

honorarium and airtime allowance.

The University upholds the highest standards of ethics and integrity through robust governance

instruments. including the Conflict of Interest Policy. Code of Conduct. and the Ethics and

Anticorruption Policy. These policies apply to all members of the University Council, Management

Board, and Senate, requiring the declaration of interests. maintenance of a conflict register. and

recusal from any decision-making where a conflict exists.

['age rrr i
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l. Council Meetings

The University Council conducts its business through meetings every quarter as scheduled in the

approved CouncilCalendar. The calendar is forrnulated as per the guidelines by the State Corporation

Advisory Committee (SCAC). taking into consideration the statutory requirements. On the other

hand. Special Council meetings are held as the need arises to address emerging issues that require

urgent interventions and may not rvait untilthe next scheduled meeting.

Below is the analysis of the Committee meetings held during the 2024125 financial year. as guided by

the key provided:

a. l Means member attended the meeting

b. * Means member did not attend the meeting

During the period under review. the University Council held eight (8) Council meetings as indicated

below:

( ouncil \lcmbcr
I)atc rrf \lcrting

()() ()8 lll:{ :(r 1r(r:r)ll tx t r lll:-l l: I I :rrl.l 30&
3Votno25 :ll r): :r,:i I7 I r-t :ll:i

I)r I cr crn Korcr
- Chairpcnon

Dr Charles
Malalah

Mr Paul llorc

I Ms Manc N4 ugo

Ms. Serela
Marto\o

Dr Frank
Ndakala

Ms Susan Ngrgr

Notably, as guided by Mt+,ongozo and a circular on Management of State Corporations referenced

OP/CAB.9/lA. the Council should hold a maximum of six (6) meetings in a financial year. In the

202412025 financial year. eight (8) Council meetings were conducted. exceeding the mandated

maximum of six (6) meetings by two (2). In compliance with the guidance. effectively, the University

sought authorization from the Ministry of Education to convene these additional meetings. The

rationale tbr holding these two extra rneetings is as tbllows:

S/No Date of the

Meeting

.lustification

t. 09108/2024 The meeting rvas held to approve budget rational

| financial year atler the budget cuts by the Nationa
I

ization for the 202412025

lGovemment.

2. | 28t02t2025 The meeting was held to review Human Resource instruments for Public

Universities. and subsequently tbrward comments to the lnter-Public

Universities Councils' Consultative Forum (IPUCCF).

Wsion : ,\umre and Transform for the tvorld
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2. Committees of tie Universify Council

The University Council functions through Committees. with four (4) Committees with each of them

specifically tasked to support the execution of the Council's mandate. These Committees are

established in accordance with the governance code for State Corporations. ln accordance with this

framework. the following four (4) Committees were established and operationalized by the Council:

a. Audit. Governance. Compliance and Risk Management Committee.

b. Finance, lnvestment and Ceneral Purposes Committee.

c. Human Resource Management Committee.

d. Academic and Research Committee.

In addition to the four established standing committees. the Council reserves the authority to establish

an Ad-Hoc Committees as circumstances demand. These temporary committees are constituted to

handle specific or emerging issues that do not fall within the mandates of the existing standing

committees. Each Ad-Hoc Committee is guided by clearly defined terms of reference and operates

within a limited timeframe. concluding its mandate upon completion of the assigned task. Following

deliberations on various matters at committee level. reports from both regular quarterly committee

meetings and ad hoc committees are presented to the Council fbr further action.

(a) Audit, Governance, Compliance and Risk Management Committee

The Committee assists the University Council to fulfill its corporate governance responsibilities

and in particular to:

(i) Review financial statements focusing on changes of accounting policies. compliance with
the Intemational Public Sector Accounting Standards and legal requirements and the going

concern assumption:
(ii) Strengthen the effectiveness ofthe internal audit tunction;
(iii)Maintain oversight on internal control systems: and

(iv)Review and make recommendations regarding the University's risk management.

During the period under review. the Audit. Governance. Compliance and Risk Management

Committee held four (4) meetings as indicated below:

S/No. C ncil ll enr ber Date of l\'leeting

{)5,07 2021 0.+ l 0 l()l"l 090I '2025 0l 0l 2015

I lVlr. I)aul llore - ('hairpcrson

Nls. Susan Ngigi

Ms. Marie Mugo

-l I)r. Irank \ dakala

(b) Finance, Investment and General Purposes Committee

The mandate of the Committee is to overseei planning, preparation of annual estimates and

expenditures. resource mobilization. university investments, policy and regulation development.

construction of new infrastructure and ensuring accurate financial reporting in compliance with

)'ision : Numue and fthntfotn for .he wortd
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legal requirements. It also handles general matters outside the scope of other University Council

Committees. During the year under review. the Committee of the Council held seven (7) meetings

during the year as shown below:

S/No. ('ouncil Nlember Date of Meeling

[ 0: ]0t.1 08 08 t0tl t9 09:0t.1 t0li):l t.l 0t l0:5 l() rrl li)l< 0.1 lr)l5

I Dr. Charles Malalah -

Chairperson

Ms. Sercr a Maitor o

Dr. Irrank Ndakala

-l Ms. Susan Ngigi

As guided by Mtongtzo and the other relevant circulars. Council Committees are permitted to

hold a maximum of six (6) meetings within a financial year. In the 202412025 financial year. the

Finance Committee held seven (7) meetings. thus exceeding the prescribed limit by one. Prior to

convening the additional meeting. the University sought authorization from the Ministry of

Education. The extra meeting was held on 29th January 2025 to deliberate and recommend the

Proposed 202512026 Recurrent and Development Budget for Council approval.

(c) Human Resource Management Committee

The Committee reviews and makes recommendations on matters related to statf training &

development. staff recruitment. promotions. stafl'disciplinary matters and staff rvelfare. During

the year. the Human Resource Management Committee convened four (4) meetings as outlined

below:

S/No. Council i\lember
Date of IVleeting

06t09/2024 t.+, I I /202.+ 061022025 28/0312025

I Ms. Serera Maitolo - Chairpcrson

[)r. Charles Malalah

lll s. SLrsan Ngigi

(d) Academic and Research Committee

The Committee reviervs and makes recommendations on matters related to academics and

research. It provides strategic direction for scholarly activities and oversees the establishment of

centres of excellence. schools. t'aculties. institutes. and academic departments as necessary'.

During the 202412025 tlnancial year, the Academic and Research Committee convened three (3)

meetings as detailed below:

S/No. (lou ncil Ilember Date of Nleeting

13,09/202.1 t5i I t1202,1 22/05/2025

I Ms. Marie Mugo - Chairperson

\lr. l'uLrl lirrc

[)r. I-rank Ndakala
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Additionally, in the year under review. the following meetings and activities were undertaken by

the Council:

S/No. l)atc Mecting

I 218i2024

2 13t08t2024 Meeting on New Funding Model

-) 21t0812024
lnter-Public Uni versities Counci I Consultative Forum ( I PUCCF) Meeting
attended by the Chairperson olthe Council.

.l 02-06t09t2024 Capacity Building Training attended by the Chairman of the Council

5 27 t09t2024 Negotiation ofthe Pertbrmance Contract for the 202412025 financial year

6 :7 09 l0l1 lnter-Public Universities Council Consultative Forum (IPUCCF) Meeting
attended by the Chairperson of the Council.

7 t5-17 il0/2024 Resources Mobilization Training for Council mernbers

It 3l/ t0i2024 Meeting with the Cabinet Secretary. Ministry of Education

9 I |/2024 The Chairman ofCouncil attended the Swearing-in Ceremony olthe Deputy
President.

t0 I fi I t?024 Appeals and Grievances Handling Ad-Hoc Committee Meeting

il 3/1v2021 Chairpersons of Council Meeting

t2 n^v2024 Consultative Meeting with Universities' Academic Stafl Unions (UASU).
Laikipia University Chapter.

tl 2Urt2024 State ol the Nation Address

I 1 26,112024 lnter-Public Universities Counci I Consultative Forum ( I PUCCF) Meeting
attended by the Chaimerson olthe Council.

15 t 05-07112/2024 Meeting on Inaugural Cultural Festivals

l6 t7-t8fi2t2024 University's I 2'h Craduation Ceremony'

l7 l8 0r 2025 Signing ofthe Performance Conlract for the 202412025 financial year

I tt 512t2025
Strategic meeting between the University Council and the Covemor of Laikipia
County.

t9 '17 t02t2025 Evaluation olthe Pertbrmance Contract for the 2023/2024 Financial Year

18t02t2025
Inter-Public Universities Council Consultative Forum (IPUCCF) Meeting
attended by the Chairperson ofthe Council.

2t I 20-21/o2t2o2s Ad Hoc Slalf Appointment Committee Meeting

:l 51312025
lnter-Publ ic Universities Council Consultative Forum ( I PUCCF) Meeting
attended by the Chairperson ofthe Council.

:) l'7-21103t2025

24 7t5t2025
Inter-Publ ic Universities Council Consultative Forum ( I PUCCF) Meeting
attended by the Chairperson ofthe Council.

:5 8 .i lol-i

26 13t05t2025
Meeting on Principles ol Leadership and Accountability and Management of
State Corporations.

27 13t0512025
Inter-Public Universities Council Consultative Forum ( I PUCCF) Meeting
attended by the Chairperson ofthe Council.

l8 19t05t2025
Meeting on Zero Fault Audil achievements for Chairpersons of the Audit
Committee of Council.

29 l9-2 I ',05i202_s Risk Management Training tbr Council members

-10 28-29105/2025
6th Biennial International Conference and Commission fbr University (CUE)
Audit Sessions.

lt 9t6,',2025

32 10t6t2025 Ad Hot'Stafl Appointment Committee Meeting

JJ t6-20106/2025 National Retreat for Chairpersons ol Council

Inter-Public Universities Council Consultative Forum (IPUCCF) Meeting
anended the Chai rson of the Council

l)auc ltl
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Ad Hoc Staff Appointment Committee Meeting.

20

Financial Management for Non-Finance Managers Training for Council
members.

Meeting on the Strategic Direction of Public Universities.
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University Management Board (UMB)

The University' Management Board (UMB) chaired by the Vice-Chancellor, is a central

governance organ responsible tbr implementing Universitl' policies and supporting day-to-day

management. Its membership includes Deputy Vice-Chancellors. Registrars. the Chief Finance

Officer. and other senior managers. The Registrar in charge of Administration and Human Capital

serves as Secretary. The UMB provides strategic direction. oversees financial and administrative

operations. and promotes accountability. Members of the Board contribute expert guidance within

their respective areas of responsibility. including planning, budgeting, resource management.

academic affairs. human capital. and institutional development, thereby ensuring holistic and

eflective governance of the Universitl'.

University Senate

The University Senate is the primary academic authority at Laikipia University. tasked with

overseeing all academic matters. Chaired by the Vice-Chancellor. its membership includes

Deputy Vice-Chancellors. Deans. Directors. Heads of Departments. Professors. and student

representatives. The Registrar (Academic Aff'airs) serves as Secretary. The Senate develops

academic policies. approves programs. and oversees academic standards, quality assurance,

research. and student welfare. It also recommends the conl'erment and revocation of degrees and

the establishment of academic units. The Senate meets monthly. operates by consensus or

majority vote. and can form comm ittees to support its functions.

Vision : Numtre and Translorm for the ll'orld
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ENVIRONMENTAL AND SUSTAINABILITY REPORTING
In an era of escalating climate change. environmental degradation and social inequalities.

environmental and sustainability reporting has ernerged as a critical tool for tracking. communicating

and improving an institution's environmental and social pertbrmance.

i. Sustainability strategy and profile

Laikipia University views sustainability as a strategic priority and is committed to environmental

stewardship, social inclusion and economic responsibility. This commitment is embedded in its

2023-2027 Strategic Plan. aligning with Kenya Vision 2030. the Climate Change Act (2016). and

other regulatory frameworks. The University's strategf is anchored on the United Nations

Sustainable Development Goals (SDCs). rvith panicular focus on SDC 4 (Quality Education), SDG

I 3 (Climate Action). SDG I 5 (L ife on Land), and SDG I 7 (Partnerships for the Coals).

Key achievements include large-scale tree planting. agroforestry. climate-smart agriculture training,

and collaborations with institutions such as CIFOR-ICRAF and Terra Fund. Despite progress.

challenges such of limited funding and climate variability' persist. ln response, the University is

actively sourcing for funds from. among others. collaborations with organisations that fbcus on

environmental conservation, Community ownership models rvhere the local community is

encouraged to co-own tree planting projects for better maintenance and survival.

The University also upholds a strong Service Delivery Charter promoting transparency. tbirness.

and efficiency. ln line rvith Public Procurement and Asset Disposal Act (PPADA), 2015 and the

presidential directive on 307o procurement reservation, the university has actively' pursued

inclusive procurement strategies. During the period under review (2024125). 34% procurement

contracts rvere awarded to special groups (1'outh. women and people living with disabilities) and

7 5o/o of all tenders were provided by local contractors and suppliers.

ii. Environmental performance

Laikipia Universiry is guided by a clear Environmental Policy that afflrms its commitment to

sustainable development. responsible resource use and environmental protection. The policy is

embedded in the university's Strategic Plan, and it outlines objectives such as conservation of

biodiversity. promotion of green infrastructure. pollution control. and alignment with national and

intemational environmental regulations.

lrision : Nurnre and Transforlt lor the World
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The successes include the establishment of a central seedling nursery to suppolt biodiversity and

long-term restoration. Waste management is upheld with bins installed across the compound.

Additionally, the University ensures that motor vehicle maintenance is done routinely to minimize

carbon dioxide emissions. However. shortcomings persist in areas such as funding limitations. To
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mitigate these gaps. partnerships are being sought to mobilize technical and financial support for

f'urther improvements in biodiversity conservation.

iii. Employee welfare

Laikipia University's hiring process is guided by the Human Re.sources Managemenl Policies and

Procedures Manual. which emphasizes merit. fairness. and inclusivity. The policy ensures gender

balance in appointments and regularly incorporates stakeholder engagements. including

representation from relevant departments and staff unions. To support staff growth, the university

invests in continuous professional development through workshops. trainings, and sponsorship for

further studies. Career progression is managed through structured performance appraisal systems.

while an established reward and promotion framework ensures staff are recognized. The university

also upholds a strong commitment to statf safety. guided by its Occupational Health and Safety

Policy, aligned with the Occuparional Sulbtv und Heulth Ac't (OSHA), 2007.

iv. Market place practices

Laikipia University has outlined its efforts to:

a) Responsible competition practice

The University upholds responsible competition practices by implementing anti-corruption

measures, guided by the Public (fficer Ethics Act and regularly monitored by internal audit

systems. Procurement and tendering processes are open. competitive, and follow lhe PPADA,

2015, to prevent favoritism or fraud. The university maintains neutrality in political matters,

avoiding any form of partisan involvement rvhile respecting lawful political rights of

individuals. It promotes fair competition by benchmarking academic programs and services

based on quality and innovation rather than negative comparison with peer institutions.

Additionally. the university fosters mutual respect for competitors through collaborations, joint

research. and inter-un iversity academic exchanges.

b) Responsible supply chain and supplier relations

Laikipia University promotes responsible supply chain management by adhering to transparent

procurement procedures guided by the PPADA. 2015. The university maintains fair and

competitive tendering processes. ensuring equal opportunity for all qualified suppliers.

Suppliers are treated with professionalism and respect, with the university committed to

honoring contractual agreements and ensuring timely delivery ofservices and goods. Efforts are

made to process payments promptll, despite limitations in funds. in line with agreed terms, to

support healthy supplier relationships and business sustainability. Regular supplier evaluations

and feedback mechanisms help improve service quality and strengthen long-term partnerships.

Visioa : Numtre and Translorm lor the ll'orld
Mission: To Contnhue to tlp lforld throt?h Fhrcatnn Reseorch Tranns ('onsultaact lnnt 'otnn ()utreach ond Collahorolton

[)a \\\ r



Latfipu Arwcrsltt, lnnud qpplt & tirutcitt Stdtanents Jor ilu Aar Eded 3On Juu 2025

c) Responsible marketing and advertisement

Laikipia University upholds ethical marketing practices by ensuring that all promotional content

is truthful. transparent, and non-deceptive. The Directorate of Corporate Affairs plays a crucial

role in ensuring all intemal and extemal communications are professionally reviewed. uphold

the dignity of competitors. and are directed at appropriate audiences through reputable platforms

such as official website. newsletters. educational fairs, and mainstream media. Marketing

materials are designed to reflect the university's actual offerings, achievements. and values.

avoiding exaggeration or misleading claims. The universit) adheres to relevant communication

and advertising guidelines set by regulatory bodies such as the Commission for University

Education (CUE). ln doing so. Laikipia University maintains integrity. accuracy. and fairness in

all outreach and promotion efforts.

d) Product stewardship

Laikipia University demonstrates product stervardship bl ensuring that its core services are

delivered with a focus on quality. transparency. and accountability. The university safeguards

the rights and interests of its stakeholders. particularly students. by offering accredited

programs, maintaining academ ic integrity. and ensuring t-air assessment and grievance

mechanisms. Efforts to protect consumer interests are also reflected in the student support

services provided. including clear and transparent admission processes! fair grading systems!

and accessible grievance redress mechanisms. The university also ensures data privacy for

students and staff, aligning with applicable laws and ethical standards to prevent misuse of

personal information. By prioritizing student welfare and academic excellence. the University

demonstrates a strong comm itment to ethical stewardship and saf-eguarding the rights and

interests of its stakeholders.

v. Corporate social responsibility/ Community engagements

Laikipia University implemented various Community social responsibility (CSR) initiatives

focused on environmental sustainabilitl . public health. peace building. and social welfare. The

CSR activities during the period under review included:

.! Peace building and tree planting for environmental conservation - Through four

(4) tree-growing events involving stafi students and community members. Laikipia

University planted and donated 5.000 trees to support ecosystem restoration and

greening efforts. A notable initiative was the peace and environmental mission in

Tiaty. Baringo County. where tree planting was integrated with peace building

outreach to promote conservation as a tool fbr social cohesion in a conflict-prone area.

8 Annual health week - Held a community health event themed "Re-Examining, Non-

Comnrunicable Diseases, Reprocluctive Health. and Mentol Health." offering free
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health services and public sensitization to the local residents hence supporting

improved health outcomes.

I Drug awareness campaign - Laikipia University conducted a sensitization event

themed "M1t ('ommuniry. My' Pillar: Telling the Drug Use Struggle Stom^". aimed at

addressing drug and substance abuse among students and the surrounding community.

The arvareness campaign included a rvalk from the University grounds to Karuga

Trading Centre. passing through Cherika, Nyumba Tatu. and neighboring estates. to

engage the public and highlight the impact ofdrug use.

6 International Women's Da1'(Nyahururu Women's Prison) - The day was marked

under the theme "Accelerate Action " by ofl-ering counseling services aimed at

promoting dignity and inclusion. Donations were also made, including sanitary towels

and other essential items.
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REPORT OF THE COUNCIL
The University Council submits this report tbr the year ended 30'h June. 2025 together with the

audited financial statements for the year ended 30'h June, 2024 that shows the state of Laikipia

University''s affairs.

a. Principalactivities

The principal activities of Laikipia University continue to be teaching. training. innovation.

research and outreach

b. Results for the Year

TheresultsofLaikipiaUniversityfortheyearended30thJune.2025aresetoutonpages l-7.

c. Directors

The members of the University Council rvho served during the year are shown on page xi.

d. Auditors

The Auditor General is responsible for the statutory audit of Laikipia University in accordance

with Article 229 of the Constitution of Kenya and the Public Audit Act 20 l5 for the year ended

30tr'June. 2025.

By Order of the University Council

Prot. Kiben Rotlch. l,hl)
Vicc C hanceltor/Cou ncil Secretarv

Date
>il9(20?5
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STATEMENT OF COUNCIL MEMBERS'RESPONSIBILITIES ON THE FINANCIAL
STATEMENTS

Section 8l of the Public Finance Management Act.20l2 and Section 47 of the University Act.2012

require University Council to prepare financial statements in respect of the university. which give a

true and fair view of the state of affairs of the universit)' at the end of the financial period and the

operating results of the university tbr that period.

The Laikipia University Council is responsible fbr the preparation and presentation of the university's

financial statements. which give a true and fair view of the state of affairs of the university for and as at

the end of the financial year ended on JO'h June 2025. This responsibility includes: (i) Maintaining

adequate financial management arrangements and ensuring that these continue to be effective

throughout the reporting period; (ii) Maintaining proper accounting records. which disclose with

reasonable accuracy at any time the financial position oithe universityl (iii) Designing, implementing

and maintaining internal controls relevant to the preparation and fair presentation of the financial

statements. and ensuring that they are free fiom material misstatements, whether due to error or

fraudl (iv) Safeguarding the assets of the universityl (v) Selecting and applying appropriate

accounting policiesl and (vi) Making accounting estimates that are reasonable in the circumstances.

The Council accepts responsibility for the university's tinancial statements. which have been prepared

using appropriate accounting policies supported b1' reasonable and prudent judgments and estimates. in

contbrmity with Intemational Public Sector Accounting Standards (IPSAS). and in the manner required

by the PFM Act.20l2 and the University's Act. 2012. The Council is of the opinion that the tlnancial

statements give a true and fair view of the state of university's transactions during the financial year

ended 30th June 2025 and of the university's tlnancial position as at that date. The Council further

conflrms the completeness of the accounting records maintained for the university, which have been

relied upon in the preparation of the universitl,'s financial statements as well as the adequacy of the

systems of intemal financial conrol.

In preparing the financial statements. the Council has assessed the university's ability to continue as a

going concern and nothing has come to the attention of the Council to indicate that the university will

not remain a going concem fbr at least the next twelve months from the date of this statement.

Approval of the financial statements

tlniv ty financial statements were approved by'the University Council on 2/l4agus-t-2-0-2-5-andThe

sign h)

Dr lne 1 Ko .lrht) Prot. Kibett Rotich. Ph.D

VICE, CHANCEL LoR

I)age xxxvii
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MANAGEMENT DISCUSSION AND ANALYSIS

Section A: Laikipia University's Operational and Financial Performance

Laikipia University is a body corporate established through the Laikipia University Charter of lgth

February 2013. The University mandate is teaching, research and innovation. The University's main

source of funds is students' fees and the Government through the Ministry of Education.

This section ofthe report therefbre highlights our operational and flnancial perfbrmance in support of

the core business of the University; Academic and Research. This overview provides some highlights

of the University as fbllows;

l. OperationalHighlights

The University is committed to achieving its core mandate of Nurturing and Transforming for the

World through enhanced service deliver). process improvements and a commitment to quality

that have driven efficiency and customer loyalty. To support this noble course. the University

budgeted a total of Kes. I .29 billion in 2024/2025 FY which rvas later revised to Kes. I .37 billion.

Operational highlights tbr the year are as indicated belorv:

a) Human Capital

The University endeavor to attract. select. develop and retain competent staff to improve service

delivery and increase productivity in serving its customers. At the close of the period ended 30th

June. 2025. the University' had a force of 422 members of staff comprising of 6 members of

University Management Board. 89 teaching staff and 327 non-teaching staff to help achieve its

mandate.

Staff Distribution by Category & Gender

Staff Category Total

UMB 6

Teaching Staff 89

Non-Teaching Statf 32'7 
1

Tota I 122

Male Fe ma le

J ti5r

t9-j I -.i.1

2t9 173

I)lt
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Laikipia University has a responsibility to nurture and transform tbr the world through education.

research. training, consultancy, innovation. outreach and collaboration. The University's ongoing

sustainability is dependent upon the generation of a sufficient surplus to invest in the maintenance,

renewal and replacement of the infiastructure to support academic endeavor. such as libraries. tuition

rooms. Iaboratories. ICT infrastructure and research equipment.

sl
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b) Acadcmic Activities

[)uring the lear under revierr. the t]niversitl purposed to inrprove academic programmes.

teaching and learning cxperience through clualitl ol teaching. and learning efiiciency b1

un,lertak ing the l'trllorvins uctivitics:

i) Students Enrolment
.l-he 

IJniversity adnritted 2.824 nerr studcnts during thc lcar undcr rcvie* in various schools. Thc

[Jniversitl students' population fbr the lcar stood at 9.i76 distributed across thc lbur schools. Out

ol'the ttxal nurnber of students. -1.6-18 *cre nrale lrhilc -1.738 rrere lbmale representing a gender

ratio ol-19:51.

202112025 Students' Statistics bl School, Gender and Category

Gender Male Female Total
Category GSS PSS Sub- GSS PSS Sub-Total

PPTotalPP
I School of'Education 2282 40 2322 2738 44 2782 ,s104

I School ot'Business & Ficononrics 217 l(r 293 193 6 199 492

-.1 School of' Hurnanities & 808 55 863 969 l8 1007 1870

Dcr eloprrrent Studics
-l School of Science & Applied q2l -1 925 -.i51 I 152 1277

Technologl

5 TVET 1.1,1 I 235 _i94 I 398 633

Total 1522 I 16 4638 {6.15 9J 4738 9376

ii) University' (lraduation

I)uring the year under re vier,r. the Universitl he ld its l2'r' Graduation ccremon! in Decenrber.

2024 at a cost ot'Kes 6. l.16.5tt L The ceremonr rr itnessed the conf'ernrent of degrees and au'ard ol'

diplornas to l..ll2 graduands out of rrhich 72 I rrcre rnalc and 69 I uerc f'ernale representing a

gendcr ratio of 5l:-19. The [:niversitl graduands statistics rras as given below:

202.1 (iraduands Statistics per Categorl

Category

I Doctorate (PhD)
2 Masters
3 Post Graduate Diploma
4 Bachelors
5 Diploma

Total

Fe male
4

6
I

676
.l

691

I

2

J

4

2024 Graduands Statistics per School
School
School of Education
School of Business & Economics
School of Humanities & Development
Studies
School ofScience & Applied Technologl'
Total

r35 t58 293

Male
4

1
1

703
6

121

Male
300
109

177

12t

Female
368
9t

71

691

Total
8

t0
5

1379
l0

tlt2

Total
668
200

25r
l1l2
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iii) Qualitv of Education

In the year under review. Laikipia University endeavored to deliver exceptional education that

empowers the students to excel academically. professionally and personally. Key activities were:

, Conducted capacity building on Competency-Based Education and Training (CBET) for

academ ic staff.

i Collaborated with the Comrnission tbr University Education (CUE) to host a forum fbr its

international postgraduate students that highlighted the university's growing commitment to

internationalization and global academic engagement.

,- Further. the University held 9 career advising sessions tbr the students that aimed at equipping

them with the right skills for the.iob market and entrepreneurial space.

c) Research, Innovation and Consultancy Activities

The University is committed to advancing knowledge and driving innovation through research.

innovation and consultancy. In the year under review, the University enhanced research.

technology innovation and Consultancy through the highlighted activities below:

l The University held its 6th Biennial lnternational Cont'erence under the theme "Researc'h and

Inrun'ations: Navigating Global Challenges and Building Resilience."The theme underscored the

University's on_qoing commitment to addressing complex global issues through knowledge creation,

collaborative engagement. and innovative solutions.

i, Participated in the Kenya National Research Festival organized by the National Research

Fund (NRF) under the theme: Re.search Partnerships emd L'ollaboralion.s .fbr Socio-Econontic

Transformalior. Researchers. innovators and entrepreneurs showcased their innovative

solutions to soc ietal needs.

r Participated in the Nanyuki County ASK Show to showcase its crucial role in food security research

and innovation through its agribusiness programmes and their potential to drive sustainable farming

practices fbr regional development.

i The University increased research output by publishing 52 articles in peer reviewed journals.

Laikipia University in conjunction rvith NACOSTI conducted Research Ethics Training for

university academic stafT to f'acilitate quality research in the areas of science, technology. and

innovation through regulation. promotion. and provision ofadvisory services.

d) Institutional Qualify Assurance and Standards

Laikipia University Quality Assurance and Standards is designed to maintain academic

excellence. enhance student experience, foster culture of quality and meet external standards.

During the year under review. the University trained all staff members on Emerging Technologies

and Digital Skills to enhance efficiency in service delivery.
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e) Student Welfare.

Laikipia University student welfare initiatives are designed to support academic success. foster a

sense of community, promote physical and mental well-being, and empower student voice.

The following activities improved the student's welfare during the year under review;

i) Games & Sports: Laikipia University encourages games and sports to promote physical fitness.

foster teamwork. develop life skills and nurture talent. During the period under review. the

University provided support for students to participate in KUSA Regional games.

ii) Clubs and Societies: The University provided support for studenls to participate in the Ntional

drama f'estivals held in Nakuru where they perfbrmed their cultural dance. titled "Unyakhana".

iii) Financial Support to needy students: During the year under review, the University provided

student financial support through arvard ol bursaries at a cost of Kes. I ,000,000; and placed needy

students on Work Study Programme at a cost ol Kes. I ,535. 100.

iv) Students Counseling Services: Trained Peer Counselors to help address mental health

issues at'fecting fellorv students. 
-fhese mental health issues majorly emanate from drug

and substance abuse. cohabitation and unhealthy relationships. financial challenges. and

dysf-unctional family issues among others.

v) Promoted Cohesion and Diversify through culture and talent exposition.

The University sponsored Cultural and lnnovation week event tbr the students from

different communities to showcase their Innovative ideas, talents. and diverse cultural

skits. The theme of the event lr'as: "'Embrucing Art us ct Tool.lbr Human Advococl"'.

0 Community Outreach and Mentorship Programmes

i) Organized career advising forum to students themed, "Academic Mentorship for a

Transformative Agenda." The forum helped students explore career opportunities. understand

job market trends. and find internships or research opportunities. ensuring that students are on

track for their professional aspirations.

ii) Participated in peacekeeping mission in Tiaty Constituency. Baringo County that exemplified

the power of education, collaboration. and community engagement in fostering peace and

environmental sustainability. setting a solid tbundation for future development in the region.

iii) During the year. the University held its ll'h Annual Health Week that was attended by

partners. students, staff and community at large. The theme for the year was " Reexamining

Non-Conrnrunicable Diseases. Reproductive Health, and Mental Health ./br Enhonced lkll-
being," aimed to raise awareness. promote early disease detection. and encourage individuals

to take proactive steps towards better health.

iv) Held a Drug and Substance Awareness Campaign that aimed to educate and create awareness

to the community in Karuga and its environs on the dangers and consequences of drug and
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substance abuse while reinforcing the institution's commitment to promoting student health

and rvell-being.

v) Held the World Environment Day that focused on tree planting. sustainability and climate

action where over 900 larmers neighboring the University were trained

on agrofbrestry. quality tree seed systems. and sustainable tree growing techniques.

vi) Conducted mentorship sessions to I 6 secondary schools within Baringo County where they'

interacted with more than 8.000 students to cvreate awareness to the students of the available

degree programmes offered in Laikipia University as w'ell as the other universities in Kenya

and abroad; inform the students of the programme requirements; promote Laikipia University

as university of first choice and create an interaction and linkages with students and staff of

Schools visited.

g,) Collaborations and Partnership

The University is focused in building strong relationships with industry partners. academic

institutions. community organizations. Alumni and stakeholders. During the year under review.

the University entered into partnership with two (2) major new partners namely: Nyandarua

National Polyechnic and Groots Kenya

i) Laikipia Universitl'and the Nyandarua National Polyechnic signed a collaboration agreement

in the areas of research. innovation. and technical support for the mutual benetlts to students

from both institutions as the rvorld today is driven by innovation. research and technical skills.

ii) Laikipia University and Groots Kenya signed a strategic partnership that focused on

Agroforestry Training and Tree Planting Techniques, blending theory with practical skills to

promote sustainable land use. ecosystem restoration. and climate-smart agriculture. The

collaboration will further spearhead innovative solutions to challenges f'aced at the grassroots

level. particularly in areas of education. women empowerrnent. and community leadership.

The partnership is a testament of the nvo institutions'dedication to empowering communities

through knowledge-sharing. ski ll development. and collective action.

2. Financial Highlights
Financial performance of Public Universities in Kenya still remain a challenge as often reported by

Office of the Auditor General where a majority have been tbund to; be operating on negative

working capital. excessive outstanding fees. uncontrolled capital expenditure, fraud among others.

Over the years. the increasing cost of providing university education has been accompanied by a

widening funding gap. Additionally. public universities have been rvitnessing decreased self-

sponsored student enrolment following reforms introduced by the Ministry of Education in 2016,

wherein all students who scored C+ and above were adm itted to universities under government

sponsorship (Kenya National Bureau of Statistics. 2019). This u'as a big blow to public universities'

I)a c x lii
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revenue from self- sponsored student fees. lt turther widened the budget deficit and led to a

financial crisis among universities.

Financial sustainability for Laikipia Universitl' has been an issue of concern owing to the increasing

cost of providing higher education. Declining amounts of government grants and module II

students' enrollment rate are critical challenges t-acing the University. The University has been

operating on a negative rvorking capital due to prior years accumulated deficits making it difficult

lbr the University to meet its flnancial obligations as they fall due.

Financial Analysis

During the financial year ended 30'h June 2025. the University registered a surplus of Kes. 186.77

million compared to a Kes. 158.84 million in the previous financial year 202312024. This was

derived from total revenue of Kes. 1.537 billion in the year ended 30 June 2025 compared to Kes.

1.414 bilf ion in flscal year 202312024 translating to an increase by 8.7%. The higher revenue

performance fbr the year ended 30th June 2025 is as a result of new financing model where total

fees payable is loaded to students' accounts and financed through government scholarships, HELB

loans and household.

University Revenue Analysis

A trend analysis of University financial perfbrmance shows that the University revenue has grown

over the last five years by 34Vo from Kes. 1.147 billion in 202012021 FY to Kes. 1.537 billion in

202412025 financial year. Due to policy shifis in tinancing higher education, government capitation

is declining while students fees is increasing as a result of implementation of the students-centered

model in public un iversities.
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Over the years, government grants have been declining as a result of policy shifts in financing

higher education in Kenya. The university' recorded an overall decline in govemment recurrent

grants by 6l7o since 202012021 tlnancial year from Kes. 953 million in202012021 FY to Kes. 375

milf ion in 202412025 FY.

On the other hand. students fees have grorvn by 5l2oh for the last five years from Kes. 187.5

million in 202012021 to Kes. 1.147.5 million in 202412025 FY.
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University Expenditure Analysis

The university registered total expenditure ol Kes. 1,345.688.668 in the period ended 30'h June

2025 compared to Kes. 1.248.658.629 in 20?312024 FY translating an increase b1 7.8%.

A trend analysis on university expenditure for the past five years indicates an overall growth by 5%

f'rom Kes. 1.286 billion in 2020/2021 to Kes. 1.346 billion in202412025 FY .

l.i re 2: Ex nditure 'l'rend Anrl sls
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U niversity Su rpluses/ (Delicits)

Analysis of university surpluses/ (detlcits) indicates an improving trend fbr the last five years t'rom

a deficit of Kes. 140.34 million in 202012021 to a surplus of Kes. 186.77 million in 202412025.

During the period under review. the University registered a cumulative surplus of Kes. 186.774.268

tbrtheyearended30'hJune.2025comparedtoKes. 158.84 l.4T3insimilarperiodended30'hJune.

2024 resulting to an improvem ent by 17 .6%o.

ti ure 3: U niversit Su luses/ Deficits -I rend .\ nal \l\
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Five Years' Key Statistics

Five Years Statement of Financial Performance

l{t.t\ t..\ I t..

(J0.06.2025)

Kes.

20ut2n25 2i23t2011 2$22t2[2J 202t t2$2?

Relenue from \on-erchrnge
'l'ranssctions

(iorcrnnrent (irants ( Rccurrcnt)

(irants & [)onations

Revenue from Erchange
'fransrctions

Students' [:ecs

Other lncomcs

'Iotal Revenue

1]XP1:N DITI'RE

StalT (bsts

Administrativc [ixpenses

Repairs & Maintenance [ixpenses

Contracted Sen iccs

Acadernic & Research Expenses

Studcnts we llare

('ouncil Irpcnses

['inance Charge

I)epreciation

Pror ision fbr []ad Debts

l-oss on Disposal/De-recognition

Totrl

Operating Surplus/( Deficil)

other Sen ice I nils

Iiarm Surplus/( Dclicit )

Catcring Surplus/( De,lcit)

llookshop Surplusi( I)eticit)
'Iotal Surplus/( DeficitF Other
Sen'ice l nits

l otal Su rplus/( l)cficit )

1.5.1(r,69{.1136 1,J13.769.6(,5 1,2J7,352.615 l,2J{.517.397 l.l{7,2J3.{ll

.17.1.620.7{9

t0.t39.{ t2

38.t,760.161

t. t17.{53. t66

{..lti | .509

I,t 5t,93{,675

r.012.4t6.7t8

9 t.924.051

9.197.087

I 5.356. I 6_5

9.182.625

r0.048. t I4

t9.{07.446

0

39.809.387

28.147.076

0

1.3{5,688.668

r 9l,006. r 68

( 5.82 I .853 )

r.240.8i8

-l.t9. t t-s

({.2.}l,mt)

r86,77{.268

(10.06.202r)

Kcs.

6?7.860.351

e.753._565

6E7,6r3.9 r 6

722.07i.659

1.082.091

726,155,7.19

970.58,1.32.1

91.37'.7.974

I t.273.03 t

I 1.869.632

e8.995.099

t0.193.863

| 2.192.092

0

32.645.292

6.5 r 9.223

ri. | 00

1.2{8,658.629

t65,1I 1.036

( 6..196.376)

(8.-141 )

231.97,1

(6,269.7{3)

I 58,8.1 I ,2 9J

(30.06.2023)

Kes.

89{.695.90{

5.691.229

900,389.rJ1

I 19.615.060

l7.ji8.ll2

iJ(r,963,{tl2

1.72t.592

r.050.087

279.560

6,051.23E

n.r38J86

(J0.06.2022 )

Kes.

893.7,19.307

8t7.780

89.t,587,087

i3-i..i.19.07i

6.601.237

339,950,.]t0

212$/2lt2t

(30.06.2021)

Kes.

95.1..t02.997

.10.000

953,{.12,997

t87.1'79.7 t'7

6.3 r0.697

t 93,790,{l.t

t.058.79 t.260

50.407.603

7.939.245

5.3 t 1.163

I 13.3 t6.980

4.819.224

9.505.033

0

37.487.318

( t.l2 t.933)

0

r,286,455.893

(t39,222,1821

( I . 186.753)

( 127.034)

t91.652

( r, r 22,r36)

(r{0.31{.6rtt)

96{. t39,82 I

8-5.922.807

6.560.739

7. t01.926

I02.7-5.1..104

{.|.9-5 8.3 0,1

t0.938.01i

0

18.329.609

5 3 5.-i?4

2.1..150

l,2J5,265.{67

2,087,1.rtt

983.-360.407

69.578.551

8.506.247

i.e99.537

9t.607.10t

7.846. t97

I t.785.13.1

0

43.778.557

( 881.333 )

t.979.600

1.22t,559.998

12,977,398

13.77'1.952\

(991.207 |

4 t 3.390

({J55.770)

E.62t.628
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Five Years Statcment of Financial Position

l)1. L\ l l.s 202-l/2t)2J

(30.06.2r)25)
Ke s.

(J0.06.202{)
Kcs.

(J0.06.2021)
Kcs.

2[22/202J 1.tt2t t2022 2r)2(|/2r)21

(J0.06.2022 )

Kcs.
(J0.06.202 r )

Kcs.ASSETS

(lurrent Assets

Cash & Cash Fiquivalents
Receivables liom [ixchange
Transactions
Receivables liom Non-exchange
Transactions

Inventories

Totrl Currenl Asscts

\on- (:urrent ..\ssels

Propenl. Plant and fiquipnrcnt

[.ibrary Btxrks

Intangible Assets ( l- RP Strl'trvare)

Biological Asscts

Total \on- ('urrent,lsscts

Total {ssets

LIABII,ITIT]S

Currenl Liabilities

Ol'erdraun Cashhooks

Accounts Pa1'ablcs

'l'otsl Cu rrent l-irbilitics

\on-(lurrent l.isbilities

Long I enn Liabilities

Total \on- ('urent I.irbiliries

Toral l-iabilities

\ET ASSgtS

Financed 81:

Capital Resenc
Rer,enue Rescn cs
( Surplus/(Dclicit))
Revaluation Rescrvc ( ( Inrealized
Gain)

Total

89.657.789

.193.980.090

0

12.835.669

596,{73.5,17

2.796.663.tt95

ttJ.o2l.t'7'7

-r0. t59-908

2.986.500

2.E39.831.{80

3.{36J05.027

0

.tti1.297.577

181,297.577

0

0

181,297,577

2"952llIU^{50

I.866-33-i.li79

624.023.870

.161.649.701

2Js2"flU.{jio

66.i93.7 t.t

240.656.109

56.48lt.363

16.088.5 l3

379,626,999

2.3 r3.950.886

2.688.468

24.510.660

4.072.593

2,315,222.601

2,72{,8{9,606

0

-l-11.726.2(X)

{l{,72(r.2fi|

0

0

{J{.726,200

229ILlaL{It6

t.{t67. I 62.{82

(57.65Ii.157)

1ti0.619.0{t2

2J9rLr.LL{06

90.1 75. t6.l

I 81.983.40.1

r r.688.825

15.671.678

299,5r 9,070

2.29,1.765.0611

3.1{t9..1te

29.693. t{0

i.804.600

2,331.152,227

2.630.97 t.297

0

5-3_1.782.1.11

5JJ,782..t3{

0

0

533,782,{3{

2JBLTEEA6I

1.860..14 t.989

(260.695.749)

197 .442.624

2JD7JEE.E6I

r02.782.903

I 77. t65.038

0

t 5.07'7 .444

295,025J85

2.216.372.56',7

5.566.490

.14.525.620

6.920.i26

2,263J8s,002

2.ss8.{10J87

0

197 .111.009

197,717,009

0

0

{97,7{7,009

2J[tL661l7E

t.832.05.1.890

(285 .657 .677 )

5 t,l-266.166

2Jl6tL66.tl?E

.12.26i.023

185.097.033

0

t7.0 t9.907

21"{,,379,961

2.Ir9.595.r-',i-',i

7.050. t66

:10.,106.820

6.6.10.000

2.r63.692.t 20

2,{08,072,083

0

5 t9.i{6.66 |

519,J{6.661

0

0

5 t 9,3.16,661

r.E8fJ2tut22

t.667.834.56{

(3 10. t98.tt50 )

531.08e.708

r.EE&ZZS!O2
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(a) Statement of Financial Performance Analysis

Statement of financial performance fbcuses on how much revenue was earned by the business in a

given period. The Statement list the total amount of revenue generated by the business for the period

minus the expenses incurred during the period.

i) Revenue Analysis

Revenue is the amount received or receivable within the accounting period from the sale of a

firm's goods or services. During the period under revierv. the University reported total revenue of

Kes. 1.536.694.836 for period ended 30'h June 2025 compared to Kes. 1.413,769,665 for similar

period ended 30th June 2025 in 202312024 tlnancial year. Total Revenue for current period was

composed of recurrent government grants at Kes. 374.620,749. grants & donations at Kes.

10. 139.412. students'fees at Kes. 1.147.453,166 and other income at Kes.4,481,509. Students

fees were the highest contributor ofrevenue at 74.67yo ofthe total revenue. Revenue composition

percentages are as highlighted in the diagrarn below:

t.'i ure {: Iinilersi Recurrcnt Revenue

Gr.nli & Donrlrons
o 66(,9(

374.620.749
10.139.412

1.r47.453.166
4.48 t.509

I,536,69,1,836

(n cu..!nr).2..34r

Gov€rnment Gr.nts

a G..nts & Oon.tioni

71-67X

A comparison of the current period ended 3Oth June 2025 with similar period ended 30th June

2025 indicates an overall increase in total revenue by 8.7oh. Government grants decreased by

44.7o/o from Kes. 677.87 million to Kes. 374.62 million in a similar period for 2023124. Students'

fees had the highest increase by 58.9% to Kes. 1.147.45 million from Kes.722.07 million in

similar period last financial Y ear 202312024 as a result of implementation of the student-centered

model. Grants & Donations increased b1'4% from Kes.9.753.565 to Kes. 10.139.412 in the

cunent2024/2025 financial year. Other incomes increased by 9.8% compared to a similar period

of 202312024. Revenue comparisons fbr the two periods are highlighted as follows;

Revenue Comparison

2021t2025 2023t2021
Revenue Category (30.06.2025) (30.06.2021) 7o Change

Kes. Kes. o/o

Government Grants
(Recurrenl)
Crants & Donations
Students'Fees
Other Incomes
Total Revenue

677.860.351
9.753.-s65

722.073.659
1.082.09 t

I,{ t 3,769,665

-44.70h

4.0o/o

58.9%
9 .8o/o

8.7o/o
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ii) Expenditure Analysis

Expenditure is the amount paid or payable within an accounting period. During the period under

review. the University incurred a total expenditure ofKes. 1.345.688.668 at the close ofthe period ended

30'h June 2025. Staff cost had the highest expenditure ol Kes. I ,0 I 2.41 6.71 8 translating to 75.2% of the

total recurrent expenditure. Academic and research expenses took Kes. I I 9.I 8 million (8.9%) while

administrative expenses took Kes. 9l.92million (6.8%) of the total expenditure. Depreciation on Property.

Plant and Equipment (PPE) was Kes. 39.81 million tanslating to 3.0% of the total expenditure. The

University did not incur any expenditure on t'inance charge as there was no long term liability to incur loan

interests. Council expenditure fbr the period ended 30'h June 2025 was recorded at Kes. 19.41 rnillion

translating to 1.4%o olthe total expenditure. Provision for bad & doubtful debts increased by Kes.28.l5

rnillion (2.1olo) during the period as a result ofincrease in receivables. The total recurrent expenditure is as

highlighted in the following diagram;

1.' ure 5: [jn iversi Ilecurrcnt l-r end itu rc

Acomparisonofrecurrentexpenditurefortheperiodended30'h June2025 withsimilarperiodfor

202312024 FY indicates an overall increase in total expenditure by 7.8%. Staff costs increased by

4.3Yofrom Kes.9T0.5Smillionintheperiodended30thJune2025toKes. l.0l2.42millionforthe

period ended 30th June 2025 as a result of implementation of 2O2ll2O25 National CBA.

Administrative expenses decreased by 2.6% fiom Kes. 94.38 million in the 202312024 financial

year to Kes. 91.92 million in 2024/2025 financial year. Repairs and maintenance expenses

decreased by 16.60/o from Kes. I1.27 million in 202312024 FY to Kes. 9.40 million in the

202412025 FY with major changes recorded under general repairs on buildings. at Kes. I .55 million

from Kes. 7.8 million in 202312024 FY to Kes. 6.3 million in the 202412025 FY. Academic &

research expenses increased by 20.4Yo from Kes. 99.0 million in 202312024 financial year to Kes.

I 19. l8 mif lion in the current financial year 202412025 as a result of increase in part time teaching

costs by Kes. 17.43 million from Kes. 26.57 million in 202312024 FY to Kes. 44.00 million in

2024/2025 FY. Contracted services increased by 29.4 %o due to increase in legal charges by Kes.

a Adminlst rative €-rpenr€s

. Repairs & Maintenance

I Contraded sa^/ices

. Acadamk & Relearch

. students \a/elra.e

. CouncilErpenses

. frna.ice CharSeSt.ft Costr, 75.2t4

Depre(iation, 3.O

Coun(il Erpenses
7.4%

Adminiitrativ€
Frpenses,6.8

Students Welfare
o.7

ConlTJcted Services,
, .19(

Finance Chrrge, O.O

Provi5ion for 8ad
Debts.2.1%

LosS 0n
Disposal/Derecosniti

on, O.O%
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5.07 million from Kes. 3.30 million in 2023/2024 FY to Kes.8.37 million in 202412025 FY. Council

expenses increased by 59.2o/o from Kes. 12.19 million to Kes. 19.41 million as a result of training

and induction expenses fbr council members during the period. The council trainings included

Resource Mobilization & Investment and Financial Management fbr Non-Finance Managers among

others. Provision for bad and doubtful debts increased by 331.8% as a result of increase in

receivables from Kes. 267.40 million in 202312024 FY to Kes. 548.87 million in 202412025 FY

thereby increasing the provision from Kes. 26.74 million to Kes. 54.89 million during the period

under review. Comparison of recurrent expenditure fbr similar periods of the two financial years is

highlighted as follows;

Recurrent Expenditure Comparison

Erpenditu re Category

Staif Costs
Administrative Expenses
Repairs & Maintenance
Contracted Services
Academic & Research
Expenses

Students Wellare
Council Expenses
Finance Charge
Depreciation
Provision for Bad Debts

Loss on Disposali De-
recognition

Total

{20)

0

|,3{5,688,668

lat

2021t2025
(30.06.2025)

Kes.
r.012.4t6.718

91.924.05 I

9._.r97.087

r 5.356.1 65

2023t2021
(30.06.2024)

Kes.
970.58.+.i24

94.377.971
I t.273.0i I

r r.869.632

98.995.099
l 0. r 93.863
12.t92.092

0
32.645.292
6.5t9.223

8. t00
r.2.18.658,629

Percentage
Change

1.3o/o

-2.60/o

-16.601o

29.4o/o

20.4o/o

- I .4o/o

59.2o/o

2l .90h
33 r.8%

- 100.0%
7.8.h

l l9. r 82.625
r 0.048.I l4
r9.407.4.+6

0

39.809.3 87

28.t47.076

iii) University Surplus/(Delicit)

The University reported a cumulative surplus of Kes. 186.774,268 for the period ended 30'h June

2025 compared to Kes. 158.841.293 in the period ended 30th June 2025. Included in total surplus

for 202412025 FY is Kes. 191,006.168 fiom University operations, deficit of Kes. 5,82 1,853 from

Farm operations and surpluses of Kes. 1.240.838 and Kes. 349, I l5 fiom Catering and Bookshop

operations respectively. This is as highlighted in the figure below;

Ii re 6: lotal Su lus/ l)el icit
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(b) Statement of Financial Position

The statement of financial position provides a snapshot of a company's value or worth as at the

time at which it is produced. The statement indicates the financial condition of a firm at a

specific point of time. It contains information about the firm's: assets. liabilities and equity. An

analysis of Financial Position items is as follows;

i) University Assets Analysis

An analysis of the statement of financial position for the past 5 years shows that the University

Net Assets have grown by approximately 56%o from Kes. 1.889 billion in202012021 to Kes.

2.952 billion as at 30th June 2025. Total assets have cumulatively grown by 43% from Kes.

2.408 billion in 202012021 FY to Kes. 3.436 billion in 202412025 FY. The huge groMh

recorded in 202412025 is as a result of revaluation gain of Kes. 477.050 million arising from

revaluation of Non-current assets f'rom Kes. 2.341 billion (Net Book Value) in 202312024 to

Kes. 2.818 billion at the close of period ended 30th June 2025. Assets trend is as shou'n below;

tigurc 7: I nirersit\' ,\sscts

University Assets

I
.- I I I

ii) University Liabilities Analysis

A liability is a quantity of value that a tlnancial entity owes. lt is value that an entity is

expected to deliver in the future to satisfy a present obligation arising tiom past events. 'Ihe

value delivered to settle a liability may be in the fbrm ol assets transf-erred or services

performed.

During the period under review. the university recorded total liabilities amounting to Kes.484

million at the close of financial period ended 30'h June 2025. Cumulatively. University

liabilities have decreased by 6.7%since20201202l FY. Howeverthere was an increase in total

liabilities in 202212023 and current flnancial year due to shortage of funds to meet financial

obligations. Trend analysis on tJniversity liabilities is as indicated in the fbllowing figure:

Fiqure 8: U niversity Liabilities

Unlverslty Llabillties

jn-l -I "r
E:
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iii) Ratio Analysis

Ratio analysis is the analysis of balance sheet items to interpret a company's results on a

quantitative basis. lt is a valuable metric that gives the management and stakeholders

important insight into the financial health of the organization. They help to decide whether the

company meets some important criteria like liquidity, solvency and efficiency among others.

& Liquidity Ratio

An analysis of university financials ratio indicates an improved liquidity for the period ended

30'h June 2025 of the 202412025 financial year. An ideal position should have a liquidity ratio

of 2: I and a quick ratio of I : I . Currently. the University is able to meel l2lyo of its financial

obligations compared to 84o/o at the close of the financial period ended 30th June 2024 as

indicated by the quick ratio. The inability of the University current assets to tully cover its

current liabilities in the previous flnancial periods led to a high level ofpayables to suppliers

of goods & services and part-time teaching costs. Ratio analysis is as shown below

Balance Sheet Ratio Analysis

t.2l 0.{J.t

& Working Capital

Working capital. also called net w'orking capital (NWC). is the difference between a

company's current assets and current liabilities. It measures a compan)"s liquidity and short-

term financial health. indicating the ability to fund operations and respond to financial stress

or opportunities. During the period under review. the University recorded a positive working

capital of Kes. I 12.18 million compared to a negative *'orking capital of Kes. 55 million in

the 202312024 FY .

Working Capital

Item
Assets
Current Assets (CA)
Fixed Assets (FA)
Total Assets
Liabilities
Current Liabilities (CL)
Long-term Liabilities
Total Liabilities
lnventory-
Liquidity Ratio (CA/CL)
Quick Ratio (CA-
!nventory )/CL))

I tenr

Current Assets (CA )

Current Liabilities (CL)
Working Capital (CA-CL)

2021t2025
(30.06.202s)

Kes.
5e6.473.547

2,839.831.480
3,{36J05,027

184.297.5 77

0
481,297..577

t2.8i5-669
t.23

2024t2025
(30.06.202s)

Kes.
596.473.547
484.297.577
112,175,970

202312021
(30.06.202.r)

Kes.
319.626.999

2.345.222.607
2,121,819,606

434.726.200
0

431,726,200
16.088.5 l 3

0.87

2023t2024
(30.06.2024)

Kes.
379.626.999
134.726.200

(55,099,201)

Page I li
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f- Gearing (Debt-Equity) Ratio.

This ratio highlights how a company's capital structure is tilted either towards debt or equity

financing. During the period under review. the Universitl' recorded a gearing ratio of l6%

compared to l9%o in 202312024 FY. This implies that fbr every shilling in equiry. the

University has 16 cents in leverage. A ratio of one ( l) would imply that creditors and

investors are on equal footing in the company's assets. Computation of University gearing

ratio is as indicated below:

Gearing Ratio (Total
Debts to Equity)
Total t-iabilities
Total Equitl,

Gearing Ratio

2021/2025
(30.06.202s)

481.297.577

2.952.007.450

l6.h

2023t2021
(30.06.2024)

431.726.200

2.290.t23.406

19.

(c) Statement of Cash Flow

A statement ofcash flou depicts a company's sources and uses offunds in an accounting period.

The statement shows reconciliation between the opening and closing cash balances. There are

three componenls of cash tlow classified as cash generated from operations. investing and

tinancing activities.

The University recorded an inoease in Cash & Cash Equivalents by 35% f'rom Kes. 66.4 million

in202312024 FY to Kes. 89.7 million in202412025 FY. Movement in cash flows for the current

period indicated net increase of Kes. 23.3 million in cash and cash equivalents compared to net

decrease ofKes. 23.8 million at the close offinancial year ended 30th June 2024.

The University generated net cash inflows from operations of Kes. 69.78 million during the

period ended 30rh June. 2025 compared to Kes. 11.38 million in similar period ended 30'h June

2024. The net cash flow from operation was a s result ofreceipts and payments during the period.

The University received a total of Kes. 1,33 I,158.445 fiom various sources of funds during the

202412025 FY. Included in this was receipt of Kes. 43 L l million from the Government through

the Ministry of Education. Students fees received at Kes. 250.3 million. Also included in this was

money received from Higher Education Loans Board and Universities fund at Kes. 153.7 million

and Kes. 420.4 million to service students fbes during the year. The received money was used to

pay for various university expenses at Kes. 1.261.397.434 out-of-which staff costs utilized Kes.

994.9 million. administrative expenses used Kes. 9l million while academic and research

expenses utilized Kes.84.3 million among other university expenses.

On investing activities, the University used Kes. 46.5 million during the 202412025 FY compared

to Kes. 53.6 million in similar period of 202312024 FY. The current investing expenditure

Vision : Nurnre ond Tran*orn for the World
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included payment to contractors for the ongoing capital projects at Kes. 41.I million and payment

flor purchase of plant and equipment at Kes. 5.2 million during the period.

On financing cash-flows, the University did not receive any funding f'rom the govemment in the

202412025 FY compared to Kes. 18.4 million in 202312024 FY from the National Government

through the Ministry of Education to finance the ongoing capital projects.

The cash flow results are presented graphically as shown in the follorving tigure:

t.i ure 9: ['niversi Cash Flou s

to

20

o

(20)
(24')

l^(,)
(a,o)

(d) Statement of Changes in Reserves

Laikipia University maintains three types of reserves. i.e. capital, revenue and revaluation

reserves. The total reserves as at 30th June. 2025 rvere Kes. 2.95 billion compared to Kes. 2.29

biflion at the close of 202312024 financial year. Total Reserves comprised of capital reserves at

Kes. 1.866.333.879. revenue reserve at Kes. 621.023.870 and revaluation reserve at Kes.

461,649,701 . The change in revenue reserve includes unrealized gain written off of Kes.

480.619.082 afler revaluation of assets in the 202412025 FY. The unrealized gain in the

revaluation reserve is amortized annually by transf'erring excess depreciation on revaluation

through revenue reserve at Kes. 15.400.078. An analysis of University reserves for period ended

30'h June. 2025 was as indicated below:

l.-i ure l0: I nirt'rsi Reserr es
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Section B: Compliance with Statutory Requirements

Section 82 of the Public Finance Managerrent Act,2012, requires that an Accounting Officer for a

National Government owned Entity to prepare annual report of the financial year in respect of the

entity' Laikipia University cornplies with this statutory requirement on submission of reports to the

Ministry of Education, the National Treasury & Planning and Office of the Auditor Ceneral.

The [Jniversity financial statements have been prepared in compliance with International Public

Sector Accounting Standards (IPSAS) accrual basis.

Section C: Key Projects and Investment Decisions

The on-going developtnent projects at the University are Tuition Block and Science Laboratories

Cornplex among others.

Section D: Major Risks Facing Laikipia University

The outlook for risks related to Universities indicates that risks will continue to increase in type and

nttmber in the coming years. The University continuously monitors high-risk areas and implements a

programme of activities to mitigate risks and cushion their impact through a holistic approach that

builds risk management into its structures and processes with a framework comprising governance, a

defined risk appetite and an underlying policy and control environrnent.

The University's activities expose it to a variety of risks. which irrclude credit risk, liquidity risk,

compliance risk and cornmodity price risk among others.

Section E: Material Arrears in Statutory/Financial Obligations

Total payables at the close of period ended 30tr' June 2025 amounted to Kes. 484,297,577. This

includes part time Lecturers payable at Kes. 119.9 rnillion. trade payables at Kes. 45.5 rnillion,

Contractors' money at Kes. 114.2 million and accrued salary deductions for the month of June 2025

amounting to Kes. 35.4 million that had not been paid at the close ol' 202412025 financial year.

Accrued pension fund was reported at Kes. 27.4 million comprising of Kes. 9.8 million that had not

been paid by close olthe accounting period. In addition accrued taxes amounted to Kes.33.97 rnillion

out of rvhich Kes.l5.66 million was PAYFI for the rnonth of June 2025 that had not been paid at the

close of period. The University is comrnitted to clearing pending bills but its aflected by shortage of
funds.

Section F: Financial Probity and Serious Governance Issues

The University has no financial probity nor governance issues.
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REPORT OF THE AUDTTOR.GENERAL ON LAIKIPIA UNIVERSITY FOR THE YEAR
ENDED 30 JUNE, 2025

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on Lawfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on Lawfulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Managemenl Acl..,2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Laikipia University set out on
pages 1 to 55, which comprise of the statement of financial position as at 30 June, 2025
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and the statement of financial performance, statement of changes in reserves, statement
of cash flows and statement of comparison of budget and actual amounts for the year
then ended and a summary of significant accounting policies and other explanatory
information in accordance with the provisions of Article 229 of the Constitution of Kenya
and Section 35 of the Public Audit Act, 2015. I have obtained all the information and
explanations which to the best of my knowledge and belief, were necessary for the
purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualifled
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Laikipia University as at 30 June, 2025 and of its
financial performance and its cash flows for the year then ended, in accordance with
lnternational Public Sector Accounting Standards (Accrual Basis) and comply with the
Universities Acl,2012 and the Public Finance Management Act, 2012.

Basis for Qualified Opinion

1. lnaccuracies in Catering Operations lncome

Note 22lo the financial statements indicates catering operations sales of
Kshs.9,405,462 in the year under review. However, review of the sales revealed an
unexplained discrepancy in the sales figures received through the E-citizen Paybill as
reported in the daily sales analysis from the catering department, the E-citizen Pesaflow
report, the cashbook and general Ledger. Allthe four records provided different balances
for the sales received through the E-citizen platform as shown in the table below:

Month

Daily Sales
Analysis
Amount
(Kshs.)

E-citizen
Pesaflow
Report
Amount
(Kshs.)

E-citizen
Receipts on
General Ledger
Amount (Kshs.)

E-citizen
Submissions
in the
Cashbook
Amount
(Kshs.)

Jul24 113,220 108,105 222,505 64,230
Aug-24 338,930 320,775 317,975 289,550
Sept-24 207,995 202,305 204,470 278,454
Ocl-24 257,590 241,154 237,796 243,016

140,465 124,379 121,841 131,422
Dec-24 164,910 151,995 151 ,995 177,960
Jan-25 139,895 128,875 128,875 75,595

250,055 250,336 306,055 258,116
Mar-25 234,890 229,990 230,990 217,250
Total 1,847,950 '1,757,914 1,922,502 1,735,593

ln the circumstances, accuracy and completeness of catering operations income of
Kshs.9,405,462 could not be confirmed.

Report of the Auditor-General on Loikipia Universityfor the year ended 30 June, 2025
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2. Un-Receipted Direct Deposits

The statement of financial position and Note 24 to the financial statements disclose cash
and cash equivalents balance of Kshs.89,657,789. However, direct deposits amounting
to Kshs.2,606,161 were excluded from this balance and remained un-receipted at
year-end. Audit review further revealed that the University did not maintain adequate
supporting records identifying the payers or purpose of these deposits, leading to a
variance of Kshs.2,606,161 between the bank and ledger balances.

ln the circumstances, the accuracy and completeness of cash and cash equivalents
balance of Kshs.89,657,789 could not be confirmed.

3. Long Outstanding Accounts Receivables

The statement of financial position and Note 25 to the financial statements disclose
receivables from exchange transactions balance of Kshs.493,980,090. However, the
following observations were noted ;

3.1. Long Outstanding Fee Balances

Analysis of student debtors' account provided revealed that the University had fee
receivable totalling Kshs.471,733,958 comprising of student fee balances as follows;

However, details of the student's current status showing details of continuing students,
dropped out or students who had already completed their studies.

Further, the recoverability of school fees arrears for over three years of Kshs.103,021 ,871
from students is doubtful and Management had not put measures in place to enhance
their recovery. There was a possibility some of the students had dropped out of the
University hence recoverability of the arrears is doubtful. The buildup of student fee
balances affected service delivery and accumulation of accounts payable. The student
debtors increased by 2460/o from Kshs.191,429,469 to Kshs.471,733,958. ln addition, the
University had no effective fee policy in place leading to challenges in enforcement of fee
collection.

3.2. Receivables from Closed Down Campuses

Receivables totalling Kshs.62,999,287 had been outstanding for more than eight (8)
years. These balances relate to the University's closed campuses, comprising of
Kshs.2,794,068, Kshs.57,005,320 and Kshs.3,199,899 from Eldoret, Embu and Nakuru
campuses.

Report of the Auditor-General on Laikipia Universityfor the year ended 30 June, 2025
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351,630,445Fee arrears for current year (2024-2 025

1 1,079,966revrous yearFee arrears for the2
6,001,6753 Fee arrears for 2 to 3 years

103,021,8714 Fee arrears for over 3 years
471,733,958Total
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3.3. Outstanding Deposits and Leasehold

As previously reported, included in the receivables from exchange transactions is an
amount of Kshs.4,504,784 which related to deposits and leasehold for renting out the
University's premises. However, an amount Kshs.1 ,717,099 relating to closed down
campuses remained outstanding for more than three years. No explanation was given as
to why the deposits remained outstanding despite the closure of the campuses.

ln the circumstances, the accuracy and recoverability of receivables from exchange
transactions balance of Kshs.493,980,090 could not be confirmed.

4. Long Outstanding Accounts Payables

The statement of financial position and Note 31(i) reflect accounts payables totalling
Kshs.484,297 ,577 . Review of the ageing analysis revealed that Kshs.257 ,721,722 had
been outstanding for more than one (1) year, out of which Kshs.210,991,903 had
remained unsettled for over three (3) years. Further, trade payables increased
significantly from Kshs.34,119,203 to Kshs.45,497,244, an increase of Kshs.11,378,041
(or 33%), while part-time teaching costs rose from Kshs.88,858,073 to Kshs.119,921,591,
representing an increase of Kshs.31,063,518 (or 35%).

Additionally, part-time lecturers' claims amounting to Kshs.82,118,411 remained unpaid
for several years, some dating back to 2015, resulting in legal suits against the University.
The University also had outstanding CBA salary arrears of Kshs.7,889,420 owed to
former employees, with no evidence of active recovery or settlement efforts by
Management. This is contrary to Regulation 42(a) of the Public Finance Management
(National Government) Regulations,2015, which requires that debt service payments be
treated as a first charge.

ln the circumstances, the accuracy, completeness and regularity of the account's
payables balance of Kshs.484,297,577 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSA|s). I am independent of the Laikipia University Management in
accordance with ISSAI 130 on the Code of Ethics. lhave fulfilled other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects final receipts budget
and actual amounts on comparable basis of Kshs.1,368,821,195 and
Kshs.1,536,694,836 respectively, resulting to a shortfallof Kshs.167,873,641, or 12o/o of
the budget. Similarly, the University spent a balance of Kshs.1,345,688,668 against
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actual receipts of Kshs.1,536,694,836 resulting to under absorption of Kshs.191,006,168
or 12o/o of the actual receipts.

The shortfalland under-absorption may have impacted negatively on the implementation
of the University's planned programs and service delivery to the public.

My opinion is not modified in respect of this matter.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the effect of the matters
described in the Basis for Qualified Opinion section, I have determined that there are no
other key audit matters to communicate in my report.

Other Matter

Unresolved Prior Year's Matters

ln the prior year's audit report, several issues were raised under the Report on Financial
Statements, LaMulness and Effectiveness in Use of Public Resources, and Effectiveness
of lnternal Controls, Risk Management and Governance. Review of the status during audit
of the University in the year 2024-2025 revealed that the following mafters remained
unresolved;

1. Long Outstanding Student Fees Balances

2. Long Outstanding Receivables

3. Delay in Completion of Projects

4. Budgetary Controls and Performance

5. Unsustainable Expenditure on Employee Cost

6. Long Outstanding Payables

7. lrregular Payment of Allowances (Responsibility and Entertainment Allowances)

8. Over Commitment of Salaries

9. Non-Compliance of Ethnic Distribution Requirement

l0.lrregular Management of Temporary lmprest

l l.lrregular management of Standing lmprests

12. Unverified New University Funding Model

13. Lack of Appointment Letters for External Examiners

14.Acting Appointments Beyond Six Months

Report of the Auditor-General on Loikipia Universityfor the year ended j0 June, 2025
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Other lnformation

Management is responsible for the Other lnformation set out on page ix to Liv which
comprise of Key Entity lnformation and Management, Laikipia University Council,
University Management Board, Core Business of Laikipia University, Statement from the
Chairman of the Council, Statement from the Vice Chancellor, Statement of University
Performance Against Predetermined Objectives, Corporate Governance Statement,
Environmental and Sustainability Reporting, Report of the Council, Statement of Council
Members' Responsibilities and Management Discussion and Analysis. The Other
lnformation does not include the financial statements and my audit report thereon.

ln connection with my audit of the University's financial statements, my responsibility is
to read the Other lnformation and in doing so, consider whether the Other lnformation is
materially inconsistent with the financral statements or my knowledge obtained in the audit
or othenarise appears to be materially misstated. lf, based on the work I have performed,
I conclude that there is a material misstatement of this other information and I am required
to report that fact. Based on the audit procedures performed and the matters described
in my Basis for Qualified Opinion, I confirm that Other lnformation is not materially
inconsistent with the financial statements.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
Lawfulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that, nothing else has come to my attention to cause me to believe that public
resources have not been applied lavufully and in an effective way.

Basis for Conclusion

1. Acting Appointments Exceeding the Statutory Six-Month Limit

Report of the Auditor-General on Laikipia Universityfor the year ended 30 June, 2025
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The statement of financial performance and Note 10 to the financial statements reflect
staff costs of Kshs.1 ,012,416,718. Review of personnel records and minutes of the
Council revealed that four (4) officers, Senior Procurement officer, Transport Officer,
Medical Officer and Farm Manager had been serving in acting positions for periods
exceeding six (6) months of between eight (8) and eleven (1 1) months. No justification or
approvals were provided to support the prolonged acting appointments. This is contrary



The statement of financial performance and Note 10 to the financial statements reflect
staff costs of Kshs.1 ,012,416,718. As previously reported, it was noted that responsibility
allowances and entertainment allowances totalling Kshs.846,710 were disbursed to
senior management staff without the requisite approval from the Salaries and
Remuneration Commission (SRC), as required by applicable regulations. ln addition,
these allowances were not provided for under any Collective Bargaining Agreement
applicable to the University. This is contrary to Article 230 of the Constitution of Kenya
2010 that gives the SRC the power to set remuneration and benefits to National and
county Government Public officers.

ln the circumstances, Management was in breach of the law.

4. Unremitted Payroll Deductions

The statement of financial position and Note 31 to the financial statements reflect
accounts payables amounting to Kshs.484,297,577. lncluded in this balance are
unremitted pension deductions totalling Kshs.27,360,527, oul of which Kshs.17,562,574
have remained outstanding for more than three (3) years. Also included are unremitted
accrued payroll deductions amounting to Kshs.35,364,301 . This is contrary to Section 19

of the Employment Act, 2007, which obligates employers to remit all authorized
deductions, including pension contributions, within the prescribed timelines.

ln the circumstances, Management was in breach of the law.

5. Irregular Procurement of Fuel

The statement of financial performance and Note 11 to the financial statements reflect
administrative expenses of Kshs.91 ,924,051, which includes transport operating
expenses of Kshs.9,036,392. Out of this expenditure, fuel amounting to Kshs.6,668,634
was procured from a local fuel service station. However, the University did not enter into
a signed contract agreement, service order, or purchase order with the fuel station during
the period under review. This is contrary to Regulation 166(1) of the Public Procurement
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to Section 3a(3) of the Public Service Commission Act, 2017, which permits acting
appointments for a minimum of thirty days but not exceeding six months.

ln the circumstances, Management was in breach of the law.

2. Non-Compliance with Public Finance Management Fiscal Responsibility
Principles

The statement of financial performance and Note'10 to the financial statements reflect
staff costs of Kshs.1 ,012,416,718. The wage bill represents about 66% of the University's
total receipts of Kshs.1,536,694,836, contrary to Regulation 26(1)(a) of the Public Finance
Management (National Government) Regulations, 2015, which requires that expenditure
on compensation of employees shall not exceed 350/o of revenue.

ln the circumstances, Management was in breach of the law.

3. !rregular Responsibility and Entertainment Allowances



and Asset Disposal Regulations, 2020, which mandates that procurement of goods and
services be supported by a valid contract or order and properly recorded in inventory.

ln the circumstances, Management was in breach of the law.

6. Non-Compliance with Law on Ethnic Composition

The statement of financial performance and Note 10 to the financial statements reflect
staff costs of Kshs.1,012,416,718. Examination of personnel records provided for audit
indicated thatthe University had a totalof four hundred and twenty-five (425) employees,
out of whom one hundred and forty-eight (148), or 35o/o were from one dominant
community. This was contrary to Section 7(1) and (2) of the National Cohesion and
lntegration Act, 2008, which states that all public offices shall seek to represent the
diversity of the people of Kenya in the employment of staff and that no public institution
shall have more than one -third of its staff establishment from the same ethnic community.

ln the circumstances, Management was in breach of the law.

7. Delay in Completion of Projects

The statement of financial position and Note 27 to the financial statements reflect
property, plant and equipment valued at Kshs.2,796,663,895, which includes
work-in-progress totalling Kshs.1,1199,487,731 for various ongoing capital projects.
However, it was noted that projects valued at Kshs.685,032,302 had exceeded their
expected completion timelines, as detailed below;

The main gate project whose cumulative payments amounted to Kshs.31,129,169
was at 98% completion level but was originally due for completion in December ,2016.

The Science Complex building whose cumulative payments as at audit date
amounted to Kshs.159,190,724 was 87o/o complete despite an expected completion
date ofJune,2018.

iii. The tuition blocks whose cumulative payments amounted to Kshs.493,802,609 was
al84o/o completion rate despite a planned completion date of June,2018.

iv. During the year under review the University incurred an amount of Kshs.909,800 on
the administration block, which was occupied and in use despite lack of the
completion certificates, handover report. Further, the project had not been transferred
from work in progress to buildings owned by the University despite it being in use.

ln the circumstances, validity and completeness of Kshs.1 ,199,487,731work-in-progress
could not be confirmed.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
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them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Gonclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effect of the matters described in the Basis for
Conclusion on Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that, nothing else has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

1. Lack of Substantive Appointment for Deputy Vice-Chancellor (Academic,
Research and Student Affairs)

The University operated without a substantive Deputy Vice-Chancellor (Academic,
Research and Student Affairs) for a period exceeding four (4) years. Instead, the
Vice-Chancellor and the University Council have been appointing various staff members
to serve in this role on renewable acting terms of six (6) months. However, no evidence
including job advertisements or recruitment records was provided to demonstrate the
University's efforts or intention to substantively fill this key position in line with the
approved staff establishment.

ln the circumstances, the absence of substantive holders to the above position the
University faces the risk of having leadership and governance gaps.

2. Poor lmplementation of the University's Procurement Plan

During the year under review, the University developed a Consolidated Procurement Plan
for the 202412025 financial year outlining intended procurements for goods, works, and
services. However, the plan was not prepared in the standard format prescribed in the
Third Schedule of the Public Procurement and Asset Disposal Regulations, 2020,
specifically, it did not indicate the units and quantities of the items to be procured,
increasing the risk of misallocation or misappropriation of funds due to undefined
procurement scope. Further, there was no evidence provided to demonstrate that the
University undertook quarterly reviews of the plan and reported on its implementation
progress, as required under Regulation 40(6) of the Public Procurement and Asset
Disposal Regulations, 2020.

ln these circumstances, the effectiveness of procurement planning could not be
confirmed.

3. Deficit in Farm Input Operations

Thestatementof financial performanceandNote2l reflectadeficitof Kshs.5,821,853
arising from farm inputs operations. The farm has reported losses for the last two
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consecutive years, despite the University incurring input costs totalling Kshs.15,876,21 1.

Management did not provide explanation for the continued underperformance, nor was
there evidence of a corrective action plan or feasibility assessment to evaluate the farm's
operational viability given the recurring deficits.

ln the circumstances, the effectiveness and sustainability of the farm inputs operations
could not be confirmed.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and the University Council

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards
(Accrual Basis) and for maintaining effective internal control as Management determines
is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal control, risk management and overall governance.

ln preparing the financial statements, the Council is responsible for assessing the
University's ability to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless the
Management is aware of the intention to dissolve the University or to cease operations.

The Council is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act,2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions, and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

The Council is responsible for overseeing the University's financial reporting process,
reviewing the effectiveness of how the Management monitors compliance with relevant
legislative and regulatory requirements, ensuring that effective processes and systems
are in place to address key roles and responsibilities in relation to governance and risk
management, and ensuring the adequacy and effectiveness of the control environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
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lnternational Standards of Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with lSSA|s will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financialstatements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordancewith the provisions of Section 7(1)(a) of the PublicAuditAct,20l5.

Further, I am required to submit the audit report in accordance with Article 229(7) of lhe
Constitution.

FCPA a , CBS

08 December,2025

Detailed description of my responsibilities for the audit is located at the
OfficeoftheAuditor-General'swebsiteat: https://www.oaqkenva.qo.ke/auditor-qenerals-
responsibilities-for-audiU. This description forms part of my auditor's report.

AUDITOR-GENERAL

Nairobi
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STATEMENT OF FINANCIAL PERFORMANCE
FOR THE PERIOD ENDED 30I'' JUNE 2025

REVENUE Notes Page
2021t202s

(30.06.202s)

Kes.

2023t2024
(30.06.2024)

Kes.

Percentage
Change

%

Revenue from Non-exchange Transactions
Covernment Grants ( Recurrent) 6

Crants & Donations 7

Sub-Total
Revenue from Exchange Transactions
Students'Fees 8

Other Miscellaneous lncomes 9

Sub-Total
Total Revenue

EXPENDITURE
stafT costs I 0

Administrative Expenses ll
Repairs & Maintenance Expenses l2
Contracted Services li
Academic & Research Expenses l4
Students Welfare Expenses l5
Council Expenses 16

Finance Charge 17

Depreciation & Amortization l8
Provision fbr Bad Debts 19

Loss on Disposal/De-recogn ition 20

Total Expenditure
Operating Surplus(Deficit)
Other Service Units
Farm Surplus/(Deficit) 2l
Catering Surplus/(Deficit) 22

Bookshop Surplus/(Deficit) 23

Total Other Service Units

1)
374,620.749

10.t39,412

384,760,161

1. t 47.453. t66
4.48 r.509

I,151,934,675

1,536,694,836

722.073.659

4.082.09 r

726,155,749

1.413.769.665

-44.7o/o

4.0o/o

-44.0%

58.9%

9.8%

58.6.h
8.7"h

23

24

25

27

28

28

29

30

1.012.4t6.7t8
91.924.05 I

9.397.087

15.i56. r65

I 19.182.625

10.048. I t4

19..107..t46

0

i9,80e,i87
28.117.076

0

1,345,688,668

191,006,168

970.584.324

94.377.974

I 1.273.03 r

1r.869.632

98.995.099

r0. r93.863

t2.t92.092
0

32.645.292

6.519.223

8. r00

1,248,658,629

165,1I1,036

4.3%
-2.6%

-16.6%

29.4%

20.4o/o

-1.4%

59.2%

2l .9o/o

33t.8%
- t00.0%

7.80

15.7"4

30

3l
3t
32

32

JJ

JJ

33

(5,82 r .853 )

1,240.838

3,19. I l5
(4,231,901)

-t0/%
-14976.4Yo

48.60/o

-32.5'

Total Surplus/(Deficit) 1E6,774268 158.8{t,293 17.60

The notes set ou pages 8 to 48 form an integral part ofthese Financial Statements. The Financial
Statcrnen 7 wer signed on behalt'ot'the Universitl Council b1

o

Dr. Lemein K re l. Prol. Kibc otich. I)h[)
CHAIRMAN OF COIJNCIL

CPA Geofrey K. Langat
ICPAK No. 4980

FINANCE OFFICER

r

ell
,'ision : Nurturc dnd Translfinlor the llorld
Aission: fo Conrribue to the htorld through Flucanon. Research. TroinnE, Corsultdncy, lnnoroton. Atreach ond Oollaborotron

Pa

11 677.860.351
9.753.565

687,613,916

(6.4e6.376)
(8.341 )

234.974
(6,269,,743)

VICE ('HANCELLoR
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STATEMENT OF FINANCIAL POSITION AS AT 30I'IIJUNE,2025

DETAILS
ASSE,TS

Current Assets

Cash & Cash Equivalents
Receivables from Exchange
Transactions
Receivables from Non-exchange
Transactions

lnventories

Total Current Assets

Non- Current Assets

Property. Plant and Equiprnent

Library Books

lntangible Assets (ERP Software)

B iological Assets

Total Non- Current Assets

Total Assets

LIABILITIES
Cu rrent Liabilities
Accounts Pa1'ables

Total Current Liabilities
Non-Current Liabilities
Long Term Liabilities

Total Non- Current Liabilities
Total Liabilities
NET ASSETS

Financed By:

Capital Reserve

Revenue Reserves (Surplus/( Deflc it))

Revaluation Reserve

Total

ht)
HAIR]IIAN OF C CIL

Notes Page
2024t2025

(30.06.202s)

Kes.

2023t2021
(30.06.2021)

Kes.

Percentage
Change

o,//o

24 34 89.657,789 66.393.7 t.{ 35.o(ri,

25(i) 35 493.980.090 l-10.656..10e I 05.-l'1,i,

5(ii))
)6

35

37

0

t2.83i.669
596,473,547

2,796.663,895

10.02t.177

30.159,908

2.986.500

2,839,831,480

3,436,305,027

56.488.363

16.088.513

379,626,999

2.3 r3.950.886

2.688.468

24.5 t0.660
4.072.593

2,,345,222,607

2,124,849,606

0.0%

-20.2o/o

57.1o/o

20.9%

272.7o/o

23 .0o/o

-26.7%

2l.lYo
26.1./,

ll.4o/o

I I .4o/o

0.jYo

0.0o/o

|.4%
28.9'A

27

28

29

30

38

4l
42

43

3 r (i) .l.l 484.297.577

481,297.577

13.1.726.200

131,,726,200

3l(ii) 44 0

0

t81,291,577

0

0

1.866.023.889 I .1t67. 162.'lttl -0. lo,n

624.333.860 (57.658.157) -1182.802.

461.649.701 -ltt0.6 r9.0tt2 -i.e"t

2J52-002.4s0 1?9!tr2iJQ6

Prol. Ki otich. PhD
VICE CHANCELLOR

2J52-007.{50 2r90J2Lt06 28.e"1'

The notes set n pages 8 to 48 tbrm an integral part of these Financial Statements. l'he Financial

Stat(jnrcnt e on pages I to T rvere signed on behalf of the University Council by

)

Wsion : Nurture dnd Translorm for the World

t ission: To Contribure to llv lyotld ,hrolgh Edrcahon, Research. Ttdhng, ( o l tanc1, Innot'atbn. Ouneach ard ('ollaborauon

lra c

-13J.726.200

\

Dr. Lemein Korei.

.oo o""r-"-. 
"*u,ICPAK No. 4980

FINANCE OFFICER
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STATEMENT OF CHANGES IN RESERVES
FOR THE YEAR ENDED 30III JUNE,2025

Details

2023t2024

As at lst July,2023

Covernment Development Crants

Adjustment for Opening Reserves

Capital Assets Donation (Land)

Revaluation Gain during the year

Excess Depreciation on Revaluation

Capital Gain on Biological Assets

Funds used during the year

Total Surplus/(Defi cit)

As at 30th June, 2024

Details

2024t2025

As at lst July,2024

Government Development Crants

Adjustment for Opening Reserves

Capital Assets Donation (Land)

Capital Assets Donation (PPE)
Revaluation Gain written off during
the year

Revaluation Gain during the year

Excess Depreciation on Revaluation

Capital Cain on Biological Assets

Funds used during the year

Total Surplus/(Defi cit)

As at 30th June,2025

Capital
Reserve

Kes.

l .860,441 .989

6.750.000

0

0

0

0

(29,507)

0

0

t,867,162,482

Revenue
Reserve

Kes.

(260.69s.749)

0

27.372.757

0

0

16.823,542

0

0

l 58.841 .293

(57.658,157)

Revaluation
Reserve

Kes.

497.442.624

0

0

0

0

( r6.823._s42)

0

0

0

480,6 r 9,082

Revaluation
Reserve

Kes.

480.619.082

0

0

0

0

(480.6 1e.082)

47'7.049 779

( r5.400.078)

0

0

0

46t,619,70t

Total
Reserves

Kes.

2.0e7.1 88.863

6.750.000

27.372.757

0

0

0

(2e.507)

0

r58.841.293

2,290,123..106

0

477,049,779

0

(r.r38.5e3)

0

186.774.268

2,952,007,4s0

Ca pital
Reserve

Kes.

| .867.162.482

0

n

0

0

0

0

0

(l.r38.se3)

0

0

1,866,023,889

Revenue
Reserve

Kes.

(s7.658. r s7)

0

(l.rr1.400)

0

309.990

480.619.082

0

15.400.078

0

0

t86.774.268

62..1,333,860

Pasc -'l

Total
Reserves

Kes,

2.290.123.406

0

(1.1il.400)

0

309.990

)ision : Nurnre and TruNlorh for ,he World

Mission: To Conrnbue to tlv llbrld ,hrough Educonon. Research. Trahtng, Co^tultancj,, lnnorvt@n, Atreoch otd Collaboronon
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STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED 30IIIJUNE,2025

Total Receipts

Payments
StaffCosts
Administrative /Operation Costs

Repairs & Maintenance

Contracted Services

Academic & Research Expenses

Students Welf are

Council Expenses

Farm Expenses

Catering Expenses

Bookshop Expenses

Students Caution Mone-v.,

Excess Fees Ref'unds

HELB Refunds

Bursaries Reflunds

Laikipia University Students' Association (LUSA)

Alumni Account

External Examining Bodies

Customers Refunds

Other Miscellaneous Payments

Total Payments

Net Cash-flows from Operating Activities:

Cash flows from Investing Activities
Payment to Contractors tbr Capital Projects

Purchases of Plant & [:quiprnent

1J31,158,445 I,J55,767,210

2021t2025
(30.06.202s)

Kes.

2023t2021
(30.06.2024)

Kes.

62 r.37 r.988

9.873.565

259.324.330
t75.210.456
40-103.747

22t.783.312

5.383.098
9.070.091

7.912.978
t.694.349
4.039.297

012.986.086
99.262-t27

8.377.155

r2.801.378

152.5 r7.810

9.882.753

9.699.377

t5.520.068

9.289.320

t.243.676

2.528.000

403.285

r r8.000

2.555. r00

4. 133.610

540.000

0

0

2.53 r.159

I,344,388,905

r 1,378,306

43l. t0s.t l2
r0.495.707

250.276.893
r53.693.925

36.97e.370

420.416.634

4.395,377

r 0.01 9.046

8,429.337
1.690.689

3.652.356

994.932.026
9r.004.r82

8.404.048

14,022,716

84.255.856
9,476,644

t9.236.t96
12.446.340

9.031.838

1.4s2.978

2.732.000

2.9t9.948
1,770,765

42.460

5,507,947
r.303.000

333. t00
0

2.525.39t

1,261,397,434

69,761,010

41.120.422

5- 192.251

4r.186.381

10.067.867

Page | 4

Wsion : Numre and Translom lot the l+orld
ilission: To Contribure to,he l+o d rhrough Educqtion, Research. franfig, ('onsuhona'. lnnoroton, Outreoch and (itllaborouon

Details
Cash-flows from Operating Activities:
Receipts
Government Grants ( Recurrent)

Grants & Donations

Receipts from Students

HELB Receipts

Bursaries Receipts

Universities Fund

Receipts from Customers

Farm Receipts

Catering Receipts

Bookshop Receipts

Other Miscel laneous Receipts
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Purchase of Intangible Assets

Purchase of Library Books

Purchase of Biological Assets

Proceeds tiom disposaliDe-recognition

Net cash used in investing Activities
Cash Flows from Financing Activities:
Government Development Grants

Proceeds fiom Long Term Liabilities
Repayments of Long Term borrorvings

Net cash generated from Financing Activities
Increase/(decrease) in cash and Cash Equivalents

Cash & Cash Equivalents at Beginning of the Year

Cash & Cash Equivalents at the end of the period 66,393,71.1

1.206.886

839.947

297.500

0

53,598.581

r8.438.825

0

0

18,438,825

(23.78 r.450)

90. t75. r64

66.393.714

0

66.393.7 t4
66.393.714

Reconciliation of Cesh & Cash Equivalents
Cash & Cash Equivalents as per Cash Flotv Statement

ADD: Overdrawn Accounts

Cash & Cash Equivalents as per Balance Sheet

Actual Cash & Cash Equivalents as per Balance Sheet

Mission: To Connbue to rhe Uo d throryh Educanon. Research. Trdrnng, (:onsulranq., lnnotorion Outreach ottd Collaboraton

Pa e 5

Vision : Nurture and for the llorld

0

t3t.762
52.500

0

46,496,935

0

0

0

0

23,261,075

66.393,714

89,657,789

89.657.789

0

89.657.789

89.657.789
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STATEMENT OF COMPARISON OF BUDGET AND ACTUAL AMOUNTS
FOR THE YEAR ENDED 30IIIJUNE,2025

LESS: Other Payments (Non P&L)
Plant & Equipment

Capital Devekrpmcnt

Debt Management

62. tt 75.+05

0

t 6.116.055
()

79.00t,{60

Revised
Budget

2021t2025
Kes.

.i 711.62 ( ).7 5 0

I0.5(X).(XX)

97 7.75 0.3 95

5.95 0.050

l,368,821,195

Actual on
Comparable

Besis
2024nO25

Kes,

371.620.7 49

10. I19.+ l2

t.t.l7.+5i.t66
.1..+tJ I .509

t,536,694,8J6

Performance
D ifference
202412025 Notes

Kes.

(l)
( 360.588 )

169.702..77 t

( 1..168.5.1 I )

167.873.641

I t.978.1 I8
( 2. 1 78.449 )

1..168.t84

( {.873.270 )

3r.923.032

47.078.,128

I l.(xx).(xx)

I t.0(x).(xx)

I .01 2.4 t6.71 tl

9 1.924.05 I

9,397.0ri7

15.356. t65

I 19.182.625

t0.048. il 4
19.407..146

0

39.809.3 87

28.t47.076

0

rJ45,6EE.668

t 91,006, t 68

(22.341.467\

(400.764)

( 1.46 t .790 )

0

(24.809.3E7)

125.147.076t

0

(67,765.90 t )

2J5,639,s.r l

0

0

0

0

0

{7.078,.128

3{.200.000

10.2tt0.(x)0

10.680.(x)0

2.(XX).(XX)

J2.960.000

1.2.r0,000

92,138,{28

t0.403.66E

9.405.462

t.648,774

21,457,904

16.225.52 I

8_ l6.l-62.1

1.299.659

25,689,805

({.23 t,90 t )

186,771,268

r2.50r.t7"1
.16.(x)5.9(X)

85.5-14.--15 t

t{{,051..125

t2,722.813

( t0.596.3.i2 )

( 1.59,1.5i8)

(55 I .226 )

112,742,0961

(.1.05.1.479 )

( 2.5 I 5.376 )

( 700.i{ I )

(7.270,195)

(5.{71,90 t )

230, t 67,6.1r

0

0

0

0

0

t)

2.2(X).000

0

0

0

o

0

0

0

o

0

Su rplus/( Deficit) for the \ car

1.1.560.000

15.500.000

| 5.000.000

.15,060,000

(0)

I .l | .(r2ll

i l. I 20.7.15

t5.8:6.0,i5

17,078.428

0

t.l.6e 1.62u

{6.6 2 0.7.{5

-r0.Ii16.055

92, t 38.128

0

2. t90..15,r

614.8.15

(5.1.71 8.296)

(5r,e12,9e7)

12,722,U3

I)a c

\ III
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Approved
Budget

DETAT LS 202412025

REVENUE Kes.

Govemment (irants (

Recurrent) 3l l '745'345

Grants & f)onations 10.5(]0.000

Students'Fees 961.624.340

Othcr lncome s 5.950.050

Total I,289,819,735

EXPENDITURE
Stall'('osts 1.014.5 53.735

Administratir e l',xpenscs 77.996.000

Repairs & Maintenance
tr\pcnscs 8'7oo'ooo

Contracted Services 9.700.000

Academic & Research

l',\penses 94'o3o'ooo

Students Welfare 9.020.000

Council F-xp,enses l.l.(n0.000

Finance Charge 0

Depreciation&Amortization 15.000.000

Pror ision lbr llad Dehts 1.000.000

l-oss on Disposal/ De- 
0

recognition
Totat 1.2,15.999.735

Operating Deficit .13,820,000

Other Service LJnits

Sales

Farm 2 l.(Xn.000

Catering I 1.000.000

Btxrkshop 2.200.000

Total Sales 34,200.000

Expenses

I"arm 20.2tt0.000

Catcring 10.680.000

Bookshop 2.000.000

Total Expenses 32,960,000

Total Profit/Loss for Service
Llnits l'240'ooo

Total Surplus/( Deficit) 45,060,000

ADD: Other Receipts (Non P&L)
(io\ ernment (jrants ( Capital) 0

Delicit Financing- Bank [-oan 0

0

Virement
(Adjustments)

2021t2025
Kes,

9.1t4 I . l0l
I 1.749.602

t. r 65.270

782.895

2.811.158

627.350

3.945.656

1.024.394.836

89.715.602

t0.865.270

t0.4ri2.895

96.841 . I 58

9.647.3 50

I 7.945.656

0

I 5.000.000

i.000.000

0

| ,277 ,922,7 67

90,898,428

v
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EXPLANATORY NOTES TO STATEMENT OF COMPARISON OF BUDGET AND ACTUAL
AMOUNTS
IPSAS 24 requires disclosure of an explanation of the reasons for material differences between the

budget and actual amounts. During the period under review. there were performance difl'erences

between the actual and budgeted amounts which are explained as follows:

i. Students Fees - The line item recorded a favorable variance as a result of

implementation of new funding model where the total cost of programmes is invoiced to

the students in total and financed through government scholarship, HELB loans and

Household.

ii. Staff costs - The University had planned to have two (2) substantive Deputy Vice

Chancellors employed during the year under revierv but only the slot of DVC AFP was

filled. The position of DVC ARSA is )'et to be fllled and therefore the allocated budget

remained un-utilized.

iii. Academic & Research Expenses - The variance in this line item was majorly as a result

of recognition of part time teaching costs at Kes. 44 million compared to budgeted

amount of Kes. 20 million leaving to an over-expend iture of Kes. 24 million. The

University reviewed rates fbr part-timers from Kes. 850 to Kes. 1.200 per hour thereby

increasing the expenditure.

iv. Provision for Bad Debts - The variance in this line item was as a result of increase in

accounts receivable than previously anticipated.

v. Farm sales - The untavorable variance in this line item rvas as a result ofpoor harvest on

farm items witnessed during the period.

vi. Plant & Equipment - The University was not able to procure the planned equipment due

to shortage of funds.

vii. Debt Management - The University managed to surpass the planned debt management in

compliance rvith the National Treasury guidelines to prioritize and clear pending bills.

7
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30I'tIJUNE,2025

l. General Information

Laikipia University is a body corporate established through the Laikipia University Charter of

l9'h February. 2013. The University is established and derives its authority and accountability

from the Universities Act 2012. The University is wholly orvned by the Govemment of Kenya

and is domiciled in Kenya. The University's principal activities are; research. education.

scholarship. training. innovation. outreach and consultancy'.

2. Statement of Compliance and Basis of Preparation

The financial statements have been prepared on a historical cost basis except for the

measurement at re-valued amounts of certain items of property, plant and equipment. The

financial statements have been prepared in accordance rvith and comply with lntemational

Public Sector Accounting Standards (IPSAS) Accrual. The preparation of financial statements

in conformity with lnternational Public Sector Accounting Standards (IPSAS) allows the use of

estimates and assumptions. lt also requires management to exercise judgment in the process of

applying the Entity's accounting policies. The areas involving a higher degree ofjudgment or

complexity. or where assumptions and estimates are significant to the financial statements. are

disclosed in Note 5 ofthese llnancial statements.

The financial statements are presented in Kenl'a shillings, which is the functional and reporting

currency of the Universitl .

The financial statements have been prepared in accordance with the PFM Act. the State

Corporations Act and International Public Sector Accounting Standards (IPSAS). The

accounting policies adopted have been consistently applied to allthe years presented.

3. Adoption ofNew and Revised Standards

(a) New and Amended Standards and interpretation in issue effective in the year ended

30th June 2025

There were no ne\! or amended standards in issue effective in the year ended 30th June

2025.

(b) New and Amended Standards and interpretation in issue but not yet effective in the

year ended 30th June 2025

New and amended Standards in issue but not y'et eflective in the year ended 30th June 2025

were as fbllows:
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Notes to the Financial Statements (Continued)

For the Year Ended 30'h June.2025

i) IPSAS 43: Leases

The standard sets out the principles for the recognition. measurement. presentation and

disclosure of leases. The nerv standard requires entities to recognize, measure and present

information on right of use of assets and lease liabilities. The University does not have lease

assets or liabilities and therefbre the standard is not applicable.

ii) IPSAS 44: Non-Current Assets Held for Sale and Discontinued Operations
The standard specifies the accounting treatment tbr assets held fbr sale and the presentation and

disclosure of discontinued operations. The University does not hold any asset for sale to apply

this standard.

iii)IPSAS 45: Property Plant and Equipment (PPE)

This standard supersedes IPSAS l7 and aims to enhance the principles from IPSAS I7 by

incorporating new guidance on heritage assets. infrastructure assets, and the measurement of

property, plant. and equipment (PPE). Heritage assets were previously excluded tiom the scope

of IPSAS l7 and shall be included if the,r' meet the criteria in the standard. IPSAS 45 has

additional application guidance fbr infiastructure assets and implementation. During the year

under review, the University did not have any unrecognized and/or additional heritage assets

that requires disclosure under this IPSAS.

iv) IPSAS 46: Measurement
The purpose of this standard is to enhance measurement guidance in IPSAS by offering

additional instructions on applying commonll used measurement bases and specifying when

they should be utilized. Further. the standard is meant to provide clearer guidance on transaction

costs to improve consistencl across IPSAS as well as revise guidance across IPSAS related

measurement at recognition. subsequent measurement and measurement-related disclosures.

v) IPSAS 47: Revenue

IPSAS 47 combines three revenue standards into one i.e IPSAS 9. Revenue from Exchange

Transactions and IPSAS I l. Construction Contracts. and IPSAS 23. Revenue from Non-

Exchange Transactions. The standard provides a single source tbr revenue accounting guidance

in the public sector. The new revenue standard introduces two accounting models based on the

existence of a binding arrangement.

Revenue transections without binding arrangements.

This is income recognized when (or as) the entity satisties any enfbrceable obligations

associated with the inflow of resource that meet the definition of a liability or immediately. if
there are no enforceable obligations associated with the inflow.

9
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Notes to the Financial Statements (Continued)

For the Year Ended 30th June, 2025

Government grants fall into the 'transactions without binding arrangements' model since whilst

the recipient of grants may well have enforceable obligations it is unlikely to be able to compel

the grant giving body to make payments. The University receives government grants and

research grants recognized as income in the period they are received. Accrued Covernment

grant and research grants are recognized only when there is a reasonable assurance that the

entity will comply with any condition attached to the grant and that the grant will be received.

Revenue transactions with binding arrangements

Revenue transactions rvith binding arrangements are transfers underpinned by a binding

arrangement where one entity receives assets or services. or has liabilities extinguished, and

directly gives approximately equal value (primarily in the form of cash. goods. services. or use

of assets) to another entity in exchange. Revenue is recognized at the amount allocated to a

compliance obligation when (or as) the entity satisfies that compliance obligation. The amount

recognized depends on how much the entity expects to be compensated for each compliance

obligation.

The University receives revenue lrom binding anangements through fees charged to students

recognized prorata over the relevant period. The entity applies accrual concept in relation to

tuition and fees receivable in a particular 1,ear. Revenue tiom tuition fbes are accounted for over

the period in which they relate. Revenues fiom other sources are recognized depending on how

much the University expects to be compensated tbr each compliance obligation.

vi) tfsas 48: Transfer Expenses

This is a new standard for public sector entities geared to provide guidance to entities on

reporting useful intbrmation to users of llnancial statements about the nature, amount. timing

and uncertainty ofexpenses and cash flow arising from transfer expense transactions. A transfer

expense is one that arises from a transaction, other than taxes, in which an entity provides a

good. service or other service to another entit). without directly receiving any good. service or

other asset in return.

The University does not incur transt'er expenses that require disclosure under the standard.

vii) lpSlS 49: Retirement Benefit Plans

The standard prescribes the accounting and reporting requirements tbr the public sector

retirement benetit plans. which provide retirement to public sector employees and other eligible

participants. The Universit.v., does not fall under retirement benefit plans and therefore does not

require disclosure under this standard.
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Notes to the Financial Statements (Continued)

For the Year Ended 30'h June,2025

viii) IPSAS 50: Exploration For & Evaluation of Mineral Resources

The objective of this standard is to provide guidance for the exploration and evaluation of

mineral resources. This includes the measurement. presentation and disclosure requirements

for exploration and evaluation assets recognized and to account for the benefits that may

arise from the waste removal activity ola surf-ace mine.

The University does not engage in mining activities theretbre the standard is not applicable.

(c) Early Adoption of Standards

Early adoption of standards applies to new and revised standards in issue but not yet effective

in the year ended 30th June 2025. The University did not early-adopt any new or amended

standards in financial year 202412025.

4. Summary of Significant Accounting Policies

The principle accounting policies applied in the preparation of the Universitl"s financial

statements are set out below. These policies have been consistently applied to all the years

presented. unless otherwise stated.

a. Revenue Recognition

Revenue comprises the fair value of the consideration received or receivable for the sale of

services in the ordinary course of the University's activities. The University recognizes revenue

when the amount of revenue can be reliably measured. it is probable that future economic

benefits will flow to the University and when specific criteria have been met for each of the

University's activities as described below. Revenue has been accounted fbr using the accrual

concept of accounting. Income is recognized in the period in which it is earned. The revenue

recognition is as follows:

i) Revenue from non-exchange transactions

The accounting treatment on university's revenue fiom non-exchange transactions are

outlined as follou s:

.8. Government Grants - These are recognized as income in the period they are received.

Accrued Covemment grant is recognized only when there is a reasonable assurance that

the entity will comply with any condition attached to the grant and that the grant will be

received.

* Other Grants & Donations - Crants and donations in form of research grants and

donations from National Government-Constituency Development Funds (NG-CDFs) are

recognized as income in the period it is received. The entity does not accrue un-received

grants and donations unless there is a reasonable assurance to receive the funds.
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Notes to the Financial Statements (Continued)

ii) Revenue r"o,,.*.J""!:H'.#JiJd 
30th June' 2025

Revenue fiom exchange transactions for the University are accounted for as follows:

{. Tuition and Fees - Revenue from tuition and t-ees are recognized prorata over the relevant

period. The entity applies accrual concept in relation to tuition and fees receivable in a

particular year. Revenue from tuition f'ees are accounted for over the period in which they

relate. Fees paid in advance are carried forward under trade and other payables as fees

prepayment.

.i. Other Miscellaneous incomes - Revenues from other sources are recognized when the

amount of revenue can be measured reliably.

b. Budget Information

IPSAS 24 requires a comparison of budget amounts and the actual amounts arising from

execution of the budget to be included in the financial statements of entities which are required

to. or elect to. make publicly available their approved budget(s) and fbr which they are.

therefore. held publicly accountable. Compliance with the requirements of this standard ensures

that public sector entities discharge their accountability obligations and enhance the

transparency of their financial statements b) demonstrating compliance with the approved

budget(s) tbr which they are held publicll' accountable and. where the budget(s) and the

financial statements are prepared on the same basis. their financial performance in achieving the

budgeted results.

c. Reserves

Laikipia University maintains three types of reserves as indicated on the Statement of changes

in reserves of the financial statements:

Capital reserve: - This is a type of tund that is set aside for long term projects in the

University.

Revenue reserve: - This is a ty'pe of fund created from University surplus generated from

operating activities for future use.

Revaluation Reserve: - This is an account created by companies to account tbr the fluctuations

ofa long+erm asset to reflect the t'air value of the assets.

Li<inn : \wrrrp ontl'I.nn.ti.r t.t thp ll'/)rhl

Pagc I 12



tctlqj?u Amnrrrty, Anaud qqprt {, ftnatctal Sttt2ruiLt tr the 'tcotErulcd 3On lutu 2025

Notes to the Financial Statements (Continued)

For the Year Ended 30th June, 2025

d. Property, Plant and Equipment

The University recognizes all its property, plant and equipment at cost less accumulated

depreciation and impairment loses. In case of revaluation of long term assets. the University

maintains the assets at fair value using revalued amounts less accumulated depreciation and

impairment losses. The University conducts revaluation on all fixed assets after every five

years. The University charges annual depreciation on all assets at the close of financial period.

Land is not depreciated as it is deemed to have an infinite life. Depreciation on other property is

charged so as to write off the assets during the estimated useful life. using the straight line

method. Assets acquired during the year will attract f'ull year depreciation while assets disposed

during the year will not be charged the depreciation. The annual depreciation rates used are as

follows:-

Buildings - 25%

Office Equipment - 20%

Fumiture&Finings - 12.5%

Plant, Machinery & Tractors - l0%

Motor Vehicles & Motor Bikes - 25%

Computer & Accessories - 20o/o

Library Books - 20%

Reserves transfer

The depreciation charge on the revalued asset will be different to the depreciation that would

have been charged based on the historical cost of the asset. The University makes annual

transfer of an amount equal to the excess depreciation fiom the revaluation reserve to retained

eam ings.

Disposal of Assets

Gains and losses on disposals are determined by comparing the proceeds with the carrying

amount and are included in the income statement. When revalued assets are sold. the amounts

included in the revaluation reserve relating to that asset are transfbrred to retained earnings.

e. Intangible Assets

lntangible assets acquired separatell' are initially recognized at cost. The cost of intangible

assets acquired in a non-exchange transaction is their fair value at the date of the exchange.

Following initial recognition. intangible assets are carried at cost less any accumulated

amortization and accumulated impairment losses. These costs are amortized on the basis of the

expected useful lives. Software is amortized on a straight line basis over the expected/estimated

usefuf life. The Universify" amortizes intangible assets at a rate of 20Yo per year.

I'}aee I I i
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Notes to the Financial Statements (Continued)

For the Year Ended 30ih June, 2025

f. Biological Assets

Livestock are valued at the prevailing market rates. Crops are valued at fair value less estimated

point of sale costs. Formula for calculating the value of crops in the field is as follows:

Vc:DxAxYPxSP Where:

MP Vc - Value of crop YP - Yield Potential of the crop

D - Age in Days SP - Selling Price per 90 Kg Bag

A - Area in Acres MP - Maturitv Period

g. Cash & Cash Equivalents

Cash and cash equivalents comprise cash on hand and cash at bank. short-term deposits on call

and highly liquid investments with an original maturity of three months or less. which are

readily convertible to known amounts ofcash and are subject to insignificant risk ofchanges in

value. Bank account balances include amounts held at various commercial banks at the end of

the financial year. For the purposes ofthese financial statements. cash and cash equivalents also

include short term petty cash imprests and money orders with post of'fice not cleared at the end

ofthe financial year.

h. Inventories

lnventories are stated at the lower of cost or net realizable value. Costs of issues are calculated

using'First in First Out' (FIFO) method. Net realizable value represents the estimated selling

price less any estimated cost of disposal. Inventories are recognized as an expense when

deployed for utilization or consumption in the ordinary course of operations of the University.

i. Provisions

Provisions are recognized when the Entitl' has a present obligation (legal or constructive) as a

result of a past event. it is probable that an outflow of resources embodying economic benefits

or service potential will be required to settle the obligation and a reliable estimate can be made

of the amount of the obligation. Where the Entity expects some or atl of a provision to be

reimbursed. for example. under an insurance contract. the reimbursement is recognized as a

separate asset only when the reimbursement is virtually certain. The expense relating to any

provision is presented in the statement of financial performance net of any reimbursement.

The University makes a general provision for bad and doubtful debts at l0% on carrying

amounts of receivable at the close of financial period.

j. Contingent liabilities

The University does not recognize a contingent liability. but discloses details of any

contingencies in the notes to the financial statements. unless the possibility of an outflow of

resources embodying econom ic benefits or service potential is remote.

l)asc lJ
Vi<ion : \'nrnrc nn.t Tronrlhtn lir thc llithl



Lotfipu Uwenty, Annud qqpfi d, tituttcul Stttencnts Jpl tte 'Ie&/ Ettdcd 3Or Jutu 2025

Notes to the Financial Statements (Continued)

For the Year Entled 30th June. 2025

k. Contingent assets

The University does not recognize a contingent asset, but discloses details of any contingent

asset in the notes to financial statements rvhose existence is contingent on the occurrence or

non-occurrence of one or more uncertain f'uture events not wholly within the control of the

Entity. If it has become virtually certain that an inflow of economic benefits or service potential

will arise and the asset's value can be measured reliably. the asset and the related revenue are

recognized in the financial statements of the period in which the change occurs.

l. Related Parties

IPSAS 20 requires an entity to disclose the existence of related party relationships where control

exists, and the disclosure of infbrmation about transactions between the entity and its related

parties in certain circumstances. The principal issues in disclosing information about related

parties are (a) identifying which parties control or significantly' influence the reporting entity.

and (b) determining what information should be disclosed about transactions with those parties.

Parties are considered to be related if one party has the ability to (a) control the other party. or

(b) exercise significant influence over the other party in making financial and operating

decisions. The University's related parties include the members of University Council,

Management Board and the Government.

Laikipia University Council is the governing body of the University and therefore a related

party to the University. Remuneration to University Council members is analyzed on Note l5 of

the fi nancial statements.

In addition. Members of the University Management Board (UMB) are the key management

personnel in the Universitv and regarded as related parties. The UMB comprise of the Vice

Chancellor. Deputy Vice Chancellor (AF&P). Deputy' Vice Chancellor (ARSA). Registrar

(Administration & Human Capital). Registrar (Academic Atfairs) and Finance Officer. IPSAS

20 stipulates that remuneration of key management personnel fblls under related party

transactions and therefbre shall be disclosed in the financial report tbr the year. Remuneration of

University Management Board is indicated under staff costs in Note l0 of the flnancial

statements.

The Government of Kenya is also a related party to the University especially in terms of

financing and policies. Covernment financing through Ministry of Education is analyzed in

appendix 4 of the financial statements.
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Notes to the Financial Statements (Continued)

For the Year Ended 30th June, 2025

m. Employee Benefits (Retirement Benefit Costs)

Laikipia University. jointly with Egerton. Kisii and Chuka Universities operates a contributory

pension scheme for eligible employees. The assets of the scheme are held separately in a trustee

administered fund that is funded by both employees and the University.

The University obligation to the scheme is the contribution of 20% of basic Salary whereas the

employees contribute l0% of their basic Salary. The University also contributes to the National

Social Security Fund (NSSF) for staff in all cadres as guided by the new NSSF act effbctive

February 2023

The University contributions to the above schemes are charged to the Statement of Financial

Performance in the year to which they relate. The University has no further obligation once the

contributions have been remitted to the pension fund. The University has no legal or

constructive obligations to pa1' further contributions if the fund does not hold sufficient assets to

pay all employees the benefits relating to employee service in the current and prior periods. The

University's contributions to the defined contribution schemes are recognized as an employee

benefit expense in the year which it relates.

All employees are expected to take their annual leave as and when it matures during the year.

otherwise. forfeit it. Hence there is no accrued annual leave at the statement of financial position

date.

n

Employee's entitlements to gratuity are recognized when they accrue to contractual employees.

A provision is made for the liability for such entitlements as a result of services rendered by

employees up to the statement of financial position date. Such employees become entitled to the

gratuity at the end of every tlnancial year in their contracts and the payments out of this are

charged to the accrued gratuity account.

Risk Management in Laikipia Universitv

The University's activities expose it to a variety of financial risks. Effective risk management

and control are essential pillars for the sustainable growth of the University. To mitigate risks

the University has a Risk Management Policy that detlnes the University's risk management

processes, methodology. risk appetite. communication and reporting. The University has also

put in place the lntegrated Management S1'stems (lMS) in all functional areas on risk

management to evaluate. respond to and monitor risks in the execution of our strategy.
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Notes to the Financial Statements (Continued)
For the Year Ended 30th June, 2025

The University's financial risk management types and exposures are detailed belorv:

* Credit Risk Management
Credit risk is the risk that counterparty will default on its contractual obligations resulting in

financial loss to the University. Credit risk arises fronr cash and cash equivalents and

deposits with banks and financial institutions as u,ell as credit exposures to students. and

other outstanding receivables. The University's credit risk is primarily attributable to its

receivables. To mitigate the credit risk the University provides provision fbr doubtlul debts

al l0%o. The amounts presented in the statement of flnancial position are net of allowances

for doubtful receivables. The University's policy is payment on invoicing and reporting and

thus students' receivables are categorized as either past. due or impaired. The amount that

best represents the Universitl"s maximum exposure to credit risk is made up as follorvs:

l)ctails

As at 30 June, 2025
Students Receivables
Other Receivables
GOK Capitation Receivable
Bank Balances

As at 30 June,2024
Students Receivables
Other Receivables
CoK Capitation Receivable
Bank Balances

Total

Kes.

424"560.563
69.419.527

0

89.657.789
5E3.6J7J78

t72.286.522
68.369.887
56.488.363
66.393.894

t6Jt38,,666

Fully
Perform ing

Kes.

89.65 7.789

89-6s7Jf,9

Past due

Kes.

424.560.563
69.419.527

0

0
49L980.090

t72.286.522
68.369.887
56.488.363

0

lmpaired

Kes.

0
0

0

a

66.3e3.89-l
66J93-Elr 291.144J12

* Liquidity risk management
Liquidity risk is the risk that the University will not be able to meet its tlnancial obligations

as they fbll due. Prudent Iiquidity risk management includes maintaining sufficient cash to

meet the University's obligations. Ultimate responsibility, fbr liquidity risk management

rests with the University Management Board which has built an appropriate liquidity risk

management framework for the management of the University's short, medium and long-

term funding and liquidity management requirements. The risk exposes the University to

litigations and denial of services. To mitigate the risk the University Management Board

prepares and reviews the cash fbrecasts regularly and determines the University's cash

requirement. The table belor.r' analyses the University's financial liabilities into relevant

maturity period based on the remaining period at the end of reporting period to the

contractual maturity date.
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Notes to the Financial Statements (Continued)

For the Year Ended 30th June, 2025

Liquidity risk Anal.v.,sis

Details

As rt 30th June,2025
I rade l)al able s

C0ntractors

As at 30th June,2024

Trade Pal ablcs

Contractors
SSP Claims
Prepaid [iees
()ther l'a) ables
Caution Moner

l,ess than one
Ilonth

Kes.

8..106. t 88

1.1.597.073

t6.-.i93.260
0

67.-186.90tJ

0

106.88r{29

8.273.058

t7.578.7()6
6. l6 t .2.16

0
66.tt 15.3.10

0

9E428-440

Betu'een l - 12

Months
Kes.

20.5 79.8.19

3.767.9(X)

I I .409.920

.12.998.i5 I

22.92i.95 "l

5..126.{.1u

f[.f06.{Zf

I0.569. I 95

l.l12.208
t.6tt7.5 5 0

.13.5tt5.2tt7

l.l.(Xr2.i l6
5.675.(XX)

7LLtt 556

Over l2
lll ont hs

Kes.

t6.5 I t.207
95.844.797

4.067.ti94
{0.835. I 83

20.930.234

7n0.]01,127

Total

Kes.

45.197 .243
I t.1.20e.770

17 -066.215
l.t I .2.16.0.16

26.3 56.682

t8!J91-fl4

It2.l l8.l l I | 19.92 1.-5e l

t7

950

lJs
277
330
680
234

15.276

92. 186
80.(x)9
23.53 I

29. I 94

34.1 t9.202

I 10.897 .7 37

88.858.071
67-l16.618

I10.072.336
23.667.231

4i4J262AA
987

zi!,r-qqJu{

(i)

{. Compliance risks
These are risks that arise from the University's f'ailure to comply with the statutory,

regulatory and regulations as set out by the relevant governing bodies. Failure to meet

compliance requirements can expose the University to consequences ranging fiom loss of

funding. loss of accreditation of academic programmes by the Commission on University

Education and. Technical and Vocational Training Authority. or, in exfeme cases. lawsuits

and/or criminal charges against the University. To mitigate compliance risks the University

ensures compliance with regulatory. and regulations requirements. The University further is

regulated by the Commission for University Education guidelines and other educational

laws and regulations.

Governance risk

These are risks that might arise from unethical management of an organization by its leaders

in accordance with approved University policies and strategies. If not well managed. the

University can be exposed to the risk of high cost ofoperationt ineffective leadership across

all aspects of governance: reduced visibility into risks. threats and vu lnerabilities:

unprotected and unfavorable internal audits. financial penalties and litigations and lastl)'

increased risks across the entire organization including financial risks, operational risks,

security risks and compliance risks. To mitigate the adverse effects of govemance risk the

University has developed and implemented policies. put in place strong internal control

mechanisms and strengthened the internal audit department unit.
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Notes to the Financial Statements (Continued)

For the Year Ended 30th June. 2025

o. Research and Development Costs

Research and development expenditure is charged to income statement in the year it is incurred.

p. Interest on Loans

lnterest on loan has been charged as expenses in the year they have been incurred. The policy is

to accrue all un-paid interest relating to the )'ear under review.

q. Tax Exemption

All public Universities are classified under Nortbr-Protit Organizations (NPOs) and they enjoy

tax exemptions and incentives tiom Government because they provide services that positivell,

influence social welf'are. These services should be provided tiee of charge. below cost or at the

very rninimum cost. The NPOs include CharitiesNCOs/Trusts. Churches/Religious

Organizations. Hospitals, Schools/Universities among others.

For NPOs to be exempt fiom Income Tax. thel'must have been established solely to:

. Relief poverty or distress of the Public

. Advance religion or education.

r. Events after Reporting Date

Events after the end of the reporting period are those events. favorable and unfavorable, that

occur between tlre end of the reporting period and the date when the financial statements are

authorized for issue. The events can either be adjusting or non-adjusting. Adjusting events are

those providing evidence of conditions existing at the end of the reporting period. whereas non-

adjusting events are indicative of conditions arising afier the reporting period (the latter being

disclosed where material). There have been no events subsequent to the tlnancial year end with

a significant impact on the financial statements fbr the l ear ended 30tr' June 2025.

Vision : \wnre anl Trnn<form thr rhe l|'r>rld
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Notes to the Financial Statements (Continued)

For the Year Ended 30rh June, 2025

5. Signilicant Judgments and Sources of Estimation Uncertainty

The preparation of the University's financial statements in accordance with IPSAS l. requires

disclosure of information regarding the assumptions made about the future and other major

sources of estimation uncertainty as of the reporting date. These estimates and assumptions

involve significant uncertainty and may result in material adjustments to the carrying amounts

of assets and liabilities within the next financial year.

a) Estimates and assumptions

The preparation of the financial statements involves the use of assumptions and estimates

that affect the reported amounts of revenue. expenditure. assets. liabilities and contingent

liabilities. These estimates are based on parameters available at the time the financial

statements are prepared. However, existing circumstances and assumptions about the future

developments may change due to market fluctuations or unforeseen events beyond the

control of the University.

o Accounting assumptions ref'er to belieti or opinions adopted during the preparation

of financial statements to provide a consistent tiamework flor interpretation and

reporting.

o Accounting estimates represent monetary amounts subject to measurement

uncertainty'. These are developed using judgment based on the most recent and

reliable information available to management.

The estimate and assumptions that ma) result in a material adjustments carrying amounts of

assets and liabilities during the financial year under review are discussed belowl

i) Going concern

The Council has assessed the University's operational environment and tbund no

indication of financial distress that would suggest a risk of liquidation or cessation of

operations. Subsequently. it is confident that the University will continue as a going

concern for at least the next twelve months from the date of this statement.

ii) Materiality

The university relies on a profbssional's .iudgment to assess materiality of transactions

and transactional errors while preparing its financial statements.

iii) Reliability assumption

The University only record transactions with provable documentation using accurate

reporting procedures. This prevents the university from recognizing false revenues or

fabricating transactions to produce more favorable or attractive short-term reports.

llision : \wnre oni Tronrlnrn t thP ll'orltl
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Notes to the Financial Statements (Continued)

For the Year Entled 30th June. 2025

b) Useful lives and residuals value

The useful lif'e of an asset is defined in terms of the asset's expected utility to the Entity.

The estimation of the useful litb of the asset is a mafter ofjudgment based on the experience

of the Entity with sim ilar assets.

Based on judgment. the University's PPEs and intangible assets have a finite useful life and

are depreciated to their residual values. 'Residual value' is the amount that could currentl)'

be received flrom disposal ofthe asset. afler deducting the estimated costs ofdisposal. ifthe

asset were already of the age and in the condition that it will be in at the end of its useful

life.

c) Provisions

Provisions are recognized when the Entitl, has a present legal or constructive obligation

resulting fiom a past event. and it is probable that an outflow of resources embodying

economic benefits or service potential will be required to settle the obligation. A reliable

estimate of the amount must also be possible.

Where the Entity expects some or all of a provision to be reimbursed. for example. under an

insurance contract. the reimbursement is recognized as a separate asset only when the

reimbursement is virtually certain. The management therefore. estimates a provision based

on exposure precedents and industry best practice. University has provided for the fbllowing

provisions:

i Provision for bad debts - University policy on provision for bad debts is to provide

for l0%o of carrying amounts tbr bad and doubtful debts.

Provision fbr Depreciation & Amortization - The University policy is to apply full
year depreciation at the year ofpurchase with no depreciation on disposal ofan
asset.

)/i<ion : \wnrc rtnd Trnnslorn hr rhc llorld
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Notes to the Financial Statements (Continued)

For the Year Ended 30th June, 2025

6. Government Grants

Transfers from govemment entities are classified under revenue fiom non-exchange transactions

as there are no services expected in return. In a non-exchange transaction. an entity either

receives value from another entity w'ithout directly giving approximately equal value in

exchange. or gives value to another entity without directly receiving approximately equal value

in exchange.

During the year under revierv the tJniversitl, received a total of Kes. 374.620.749 in 202412025

FY compared to Kes. 677.860.35 I in 2023/2024 FY as recurrent capitation. This r.vas a decrease

b5, 41.7o/o during the lear and accounted tbr as revenue in the statement of tlnancial

perlormance. Contribution ol' the Government through Ministry ol Education (MoE) to total

revenue was registered at 24.38o/o during thc 202412025 financial year.

2024nO25 2023t2021
Government Grants (30.06.202t (30.06.2024)

7. Grants & Donations

The University registered grants and donalions totaling to Kes. 10.139.412 in 202412025 FY compared to

Kes. 9.753.565 recorded in 202312024 financial year. This comprises research grants amounting to Kes.

10. l3 million recognized al 100% as per University policl'. Donations to students by Higher Education

Loans Board (HELB) and National Government-Constituenc) Development Funds (NC-CDFs) are

posted directly to students accounts to reduce receivables but not revenue to the University. Grants and

donations 1o the University during the year were as lbllows:

Code
40-0 r -00 I

Description
GOK Recurrent

Sub-Total

Kes.

371.620.719

371,620,749

2021t2025
(30.06.202s)

Ke s.

10.129..112

r0.000

I 0.139,.1I 2

Kes.

677.860.35 r

677,860,351

2023t2024
(30.06.2024)

Kes.

9.753.565

0

9,753,565

Grants & Donations
Code Description
40-01-002 ResearchCrants

40-01-003 Other Grants & Donations

Sub-Total

J/ieinn : t'lrnrre an.l Trnn.form tor thp ll'htl.]
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Notes to the Financial Statements (Continued)

For the Year Ended 30th June,2025

8. Students' Fees

The primary issue in accounting for revenue is determining when to recognize revenue. Revenue

is recognized when it is probable that future economic benefits or service potential will flow to

the entity and these benefits can be measured reliably.

Revenue from students' fees is classified under revenue from exchange transaction and is

accounted for over the period in which they relate. Fees paid in advance are carried forward as

excess/prepayments under accounts pa1'ables. Students' t'ees were the highest contributor of

revenue at 74.67Yo during the year. The University recorded students' f'ees amounting to Kes.

1,147.453,166 in 202412025 FY compared to Kes. 722.073.659 in the last tinancial year

202312024. resulting to an increase by 58.9%. Higher fees in current financial period is as a

resuft of higher number of students under nerv funding model in 202412025 than previous year

202312024 where total cost fbr each programme is invoiced to the student and financed through

Government scholarships. HELB Loans and Household. Details of students' fees are as follows:

Students'Fees
Code Description
40-02-001 Tuition
40-02-002 Application Fee

40-02-003 Students ID
40-02-004 Registration

40-02-005 ExaminationFee
40-02-006 Material Development

40-02-007 Activity Fee

40-02-008 Students Medical Fee

40-02-009 Library Fee

40-02-010 Students Supervision Fee

40-02-01I LaboratoryCharges
40-02-012 Convocation/Graduation Fee

40-02-01 3 Computer Charges

40-02-014 Accommodation

40-02-01 5 Internal Attachment Charges

40-03-001 Retakes & Supplementary Exams

40-03-002 Examination Remarking fees

40-03-003 Students ID Card Replacement

40-03-006 Certificates Late Collection
40-03-007 Academic Transcripts

40-03-012 Academic Field Trips Charges

Sub-Total

202412025
(30.06.2025)

Kes.

887,572,942

308.059

1.559.500

25.106.500

25.287.000

2,5,167.000

25.830.600

t7,440,l_s0

r7.s30.600
46,932,000

2 r.600.000

6.461,000

22,065,170

5.123.500

r,515,000

11.105.905

t5 1.000

62.000

r 57.000

758.000

s.720.240

I,147,453,166

2023t2024
(30.06.2024)

Kes.

486.723.663

344.555

r.584.000

22.896.800

2 r.885.500

2 r.89 r.000

22.635.900

r5.335.400

r5.478.400
49.928.040

t8.727.500

5.649.500

19.405.380

5.637.500

0

8.539.000

8.000

76.500

2 r0.300

684.392

4.432.328

722,073,659

Pa e
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Notes to the Financial Statements (Continued)

For the Year Ended J0th June, 2025

9. Other Miscellaneous lncome

The University recorded a total of Kes. 4.48 1.509 translating to 0.29o/o of the total income

during the 202412025 t'inancial period. This w'as an increase by 9.8%o compared to 202312024

FY which recorded a total of Kes. 4.082.091 in miscellaneous income. An analysis of other

incomes for the year is as follows;

Other Sundrl' lncome
2023t2021

(30.06.2024)

Code
40-03-004

40-03-005

40-04-003

40-04-004
40-04-006

40-04-007

40-04-009

40-04-012

40-04-0 l4
40-04-0 t6
40-04-0 t 9

40-04-02 r

40-04-022

40-04-025

40-04-026

40-04-029
,10-04-030

40-04-032
.10-04-034

Kes,

9.4t5
r7.400

248.568

6 r8.595
0

r0000

753.690

0

0

647.583

r2 r.500

260.473

394.500
278.000

323.000
177.772

101.596

r20.000

0

4,082,091

Description
Library Fines

Students' Damages

Medical Charges - Guests

NHIF Rebates

Tendering lncome

Hire of Hall

H ire of Transport

Hire ol Furniture

Contbrence Charges

Rent & Leasehold Income

Sale of Detergents

Other Sundry lncome

H ire of Gowns

Inter-Faculty Transfers

Guest House Income

Sale of Mineral Water

Ethics Review Charges

Online Journal Publications

StafT Surcharge & Penalties

Sub-Total

Vicion : \\rn,rp and Trnnstitn tor rhc l+ivld
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Kes.
4-215

0

t94.424
174.825

3.500

80-000

462.922
4.500

1. t21.955

429.500

80.000

92.43t
13.000

250,000

979.361

32.850

207,500

132.000

2t8.526
4,481,509
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Notes to the Financial Statements (Continued)

For the Year Ended 30th June,2025
10. Staff Costs

The average number of employees during the period was 422 with a composition of 6 members

of the University Management Board, 89 teaching staff and 327 non-teaching staff. The

University incurred a total of Kes. 1.012,416.718 translating to 75.2o/o of total recurrent

expenditure to cater for staff salaries and benefits for the financial year ended 30th June, 2025

compared to Kes. 970.584,324 for similar period ended 30s June,2024. lncluded in staffcosts

is compensation to University Management Board amounting to Kes. 62.128,414 in 202412025

FY compared to Kes. 55,705,662 for 202312024 FY as detailed below;

\ame Designation 
ffi 

2023.202{

prof. Kiben Rotich Vice chanceilo, ,tiffiinE rc.097.287

Pror'rohnKanjogu f,irli:xl'-ff:rT;;'""' .trffi 0

pror.charresNguta 
iffi,ilif;"?Sl:']rlffChanceuor $!#ffi 4.ree.r34

Prof' racinta Ndambuki 
il[Jltf;"3s?lo;o]fT 

tn-*""' 
fr$&,ffif 

4'r 14'837

Prof. Patience Mshenga Deputy Vice Chancelloi - AF&P 0

Prof.Jamesogolla:"^H;i?-?r.:-;ViceChancello,m4.565.632

Prof. Nicholas Kamau Former Ag. Deputy Vice Chancellor dtd#f;Hffi 4.1 14.837

pror. Robert Mwebi -ii,t:JlT-'ec 
2023) lffi i.n4.2'70

Dr. Hezron Nyamnenga Registrar (A&HC) 
,, ffim il\;;;iCPA' Georrev K' Langat 

;:;lt'"-"oto" Effi ss.,0s.662

There were no other related party transactions by the University Management Board members

such as loans or advances or any other item described under IPSAS 20.

The University together with Egerton. Kisii and Chuka Universities operates a defined

contribution staff provident scheme. The University contributes 20o/o of basic salary to

pensionable staffin grade 5-15 which amounted to Kes. 75, 186.998 in 202412025 FY compared

to Kes. . 66,649,901 in 202312024 financial year. The University has no legal or constructive

obligations to pay further contributions if the fund does not hold suftlcient assets to pay all

employees the benefits relating to employee service in the current and prior periods.

Employees on contract are entitled to contract gratuity annually. In addition stafl's in grade I-lV

are entitled to service gratuity upon retirement al 3lyo on current basic salary fbr every year

worked. The University incurred gratuity amounting to Kes. 32,927.507 in the yearended 30th

June.2025 compared to Kes.39.413.632 in the last financial yearended 30'h June.2024.

Page | 25
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Notes to the Financial Statements (Continued)
For the Year Endetl 30th .Iune. 2025

All emplolccs arc cxpectcd t() takc their annual lcarc as and uhen i1 rnatures during the 1ear.

otherrr ise. lbrf'cit it. Hence thclc is no accrued annual lcar e at date of the slatcllrcnl ot' flnancial

position. [)ctailed breakdown of'stafl'costs during thc 202112025 tinancial Icar is as fbllos's:

Staff Costs 202412025 202312021
(30.06.2025) (30.06.202.1)

Code Description Kes. Kcs.

50-01-00 I l]asic salarr 478,451.413 -li0.-l 12.2-11

50-0 l-002 llouse Allorrancc 161,339,688 167. 152.932

50-0 l-003 llardship Allou ancc 73,556,063 75. I 50.-10 I

50-0 l-004 Medical Allouanccs 10.927.609 ll.-371t.-i1t5

50-0 l-005 Conrmuting Allowance 57,869,881 (r 1.2 10.51-i

50-0 I -006 NSSF (Emplor e r) 8,821.979 8.0-17.621

50-0 I -007 l)ension (limplor cr) 75,186,998 66.6-19.90 I

50-0 I-00tt National Ilousing Le v1 12,321,848 9.282.79-l

50-0 l-009 l.cave'fravcl 4,601,040 .1.866.750

50-0 l-0 l0 Salarr Markct Ad.iustrncnt Allosance 984,200 0

50-0 l-0 ll Other Personal i\llosances 40,494.388 -ll.529.l6tt

50-02-(x)l cratuitl 32,927.507 i9.-lli.6ll
50-02-002 l)assage & llaggage 200,694 238.67i

50-02-00-l lntcrnship 0 755.6.15

50-02-004 l.ocurr Salarr 2.774.105 2.231.277

50-02-00-5 Sabbatical L rpcrrscs 1.354. 164 1.085.-179

50-01-006 [Jook,{llorrancc 34,210 ]0.tt90

50-02-007 \ational lndustrial Irainirre,\uthorin 269.850 290.250
(NI'tA)

50-02-00t1 Ovcrtirre & [.eave [)a1 ntent 0 .l 15.99.1

50-02-009 (iroup t.itc insurarruc 13,412,203 l-3.910.957

50-02-0 l0 ('asual Labour 4,473.485 i.887. 168

50-02-01 I Stafl'Med. l'.rpcnscs (Hospitalization ) 21,991,970 10.67 l. I 56

50-02-0 ll Stall'(Dental & Optical) [:rpe nscs 843,945 1..]-16.7-t I

50-02-0 1-.i Statl'Developrncnt/'l raining 7,327,617 6.373.i92

50-02-0 14 'l Lrition Fce Waivcr 334,480 5,1-1.660

50-02-0 16 Stall'Funeral l:rpcnscs 303,800 208.0(X)

50-02-0 ltt StafI'Llnifirrrns & ('lothinq Allorrance 1.361.081 2.i22. 100

50-01-0 19 Subscription to l)rolessiorral Bodies 252,500 205.100

Total Staff Costs 1,012,416,,718 970.58.1,J2{

e 126
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Notes to the Financial Statements (Continued)

For the Year Entletl 30th June. 2025

I I. Administrative Expenses
The University incurred a total of Kes. 91.92,1.05 I as adrninistrative expenses in 202412025

compared to Kes. 94.377.974 in202312024 FY as itemized belou
Administrative Expenses 2023t2024

(30.06.2024)
Kes.

i4.024.363
8.i74.190

22.038.626
1.204.988

696.000
2.283,000

815.290
524.000

1.220.265
4.845

2,203.3 80
'734.610

269.415
0

400.492
236.655
396.900
4 r4.000

1.832.395
50.150

570.300
2.215.672
1.299.556

t05.210
98 r .695

Code
50-03-00 r

50-03-002
50-03-003
s0-03-004
50-03-005
50-03-006
50-03-007
50-03-008
50-03-009
50-03-010
50-03-0 r r

50-03-0 r 2

50-03-014
50-03-01 5

50-03-01 6
50-03-01 7

50-03-019
50-03-020
50-03-021
50-03-022
50-03-023
50-03-024
50-03-025

-s0-03-026
50-03-027

50-03-028
50-03-029
50-03-030
s0-03-03 r

s0-03-032
50-03-0i3
50-03-034
50-03-036
50-03-038
50-03-039
50-03-040
50-0i-04 t

50-03-042
50-03-045
s0-03-046
50-03-047
50-03-048
50-03-049
50-03-050
50-03-051

2021t2025
(30.06.2025)

Kes.
3t ;767.1 t7
9,036.i92

23.575.i l0
l . r06.647

696.000
2.318.486
I . r 57.199

3s2.900
I,240,902

0

I,863,8i0
769.312
r r5.500

1.248.860
697.042
16.570

203.700
92.080

260.6 t 5

42.240
.164.700

1.242.580
897.447
160._s00

e73.250

256.235
4.3 18.120

99.027
3.700

1.i80.090
I 98.9 l6
849.I 60
675.000
3 19.660
2l I .82-5

t97.385
0

289.287
0

t00.759
27.-s00

12.029
r 49.500

0
2.506,680

91,924,051

485.617
5,397.660

0
0

1.468.030
0

1.216.t74
703.302
490.725
147.200
336.500
236.665
506.903

37.950
0

54.800
74.340

I 43.6 t0
182.000

0
94,377,974

Description
Travel & Subsistence
Transport Operati ng Expenses
Electricity Expenses

Office Stationery
Audit Fees

Security lnfrastructure
Advertising & Publicity
Publishing & Printing
Postage & Telephone
Photocopying Expenses

Computer charges & Stationery
Bank Charges
Public Celebrations
Revaluation of Assets

Ceneral Licenses. Permits & Levies
Rents & Rates

Tendering Expenses

Quality Assurance
Strategic PIan/Charter Launch
Maintenance ol water & Sewerage
ISO Expenses/Launch
Performance Contracting
Software Maintenance Expenses
Health Week
Subscri ption to University Memberships/Regulatory
Bodies
Cleaning Materials
Meeting Expenses
Detergent Expenses
Accommodation/Guest House Expenses

OtIce Operating Expenses
Tar Penalties & lnterests Expenses

Students' Registration Exp.

Students' ID Cards Expenses

Corporate Affairs & Marketing
Ethics Review Expenses

Disability Mainstreaming
HIV Aids Control Unit Expenses
Resource Mobilization Expenses

Disaster Management & Emergency Response
General & Rental Income Taxes
Gender Mainstreaming
Water Bottling Expenses
Environmental Conservation
Cloud Hosting Service & Renewal Fees

Court Penalties & Awards
Sub Total

Pa c 27
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Notes to the Financial Statements (Continued)

For the Year Ended 30th June. 2025

12. Repairs & Maintenance Expenses

An analysis on repairs and maintenance expenses indicated that the University incurred a total

of Kes. 9.397.087 in 202412025 FY compared to Kes. I 1.273.031 in 202312024 FY. lncluded in

thc current crpenditure is Kes. 6.259.089 on gencral repairs. Motor vehiclc repairs at Kcs

1.652. l9tl ulrile rnachincrr rcpairs took Kcs. l.-155.(r-10 as indicatecl bclorr':

Repairs & \'laintcnancc Erpcnses 202412025 2(12312(121

(30.06.202s) (30.06.202{)
Code l)cscription Kes. Kes,

-s0-04-00 I (ie ne ral Rcpail' 6.259.089 7.812.-j ltt
50-0.1-002 Motor Vehiclc rcpairs & Maintcnancc 1,652,198 1.892.53-l
50-0.1-001 Vlachinerr rcplirs 1.455.640 1.385.650
50-01-005 ( orrrputer Rcpairs & Nlaintcnancc 30. 160 l82.lll0

Suh Total 9J97,087 11,273,031

13. Contracted Services

The University contracted various companies and organizations to offer various services during

202412025 FY. The services included insurance. legal services and cleaning and sanitary.

During the period under revierv. the University incurred a total of Kes. 15,356. 165 on various

contracted services compared to Kes. 11.869.632 inthe 202312024 financial year. Included in

this was expenditure of Kes. 8.37 million on legal representation for various on-going court

cases and Kes. 4.87 million for outsourced cleaning services. Details of expenditure on

2021t2025
(30.06.202s)

Kes,

8.372.270
4.868.000

997.479
e85.4 t6
r33.000

15,356,165

Code
50-05-00 r

50-05-002

50-05-003

50-05-004

50-05-006

Description
Legal Charges

Cleaning & Sanitary Services

General Insurance -Property

Vehicles lnsurance

Other Contracted Professional Services

Sub Total

202312024
(30.06.2021)

Kes.

i.30 r.882

4. r47.389

997.479

996.787

2.426.094

l1,869,632

J4sion : tirnrrc ond hnn.lhrn for th" lvorld
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Notes to the Financial Statements (Continued)

For the Year Ended 30(h June. 2025

academ ic and research expenses are as tbllorvs;

Academic & Research Expenses

Code
50-06-00 r

50-06-002

50-06-003

50-06-004

50-06-005

s0-06-007

50-06-008

50-06-009

50-06-0 r0

50-06-0ll
50-06-0 r2

50-06-0 t4
50-06-0 | 5

50-06-0 t6
50-06-0 t 7

50-06-0 r8

50-06-019

50-06-020

50-06-021

2024/202s
(30.06.202s)

Kes.
.14.00 r .e23

6, 146,58 r

328,420

757.15t

14.52 t.100
2.559.865

7.442,744

7.433.884

t.327.750
473.350

9.593.66 r

0

0

4.005.000

5. r32.000

4.626.542

483.200

3.26 t.08 t

620.651

2023t2024
(30.06.2024)

Kes.
26.572.4t5

5.517.432

208.865

400.479

14.554.800

299.500

8.771.267

7.635.258

1.837.250

533.5 50

6.761.251

59.700

338.179

6.039.000

5.672.000

3.983.528

464.000

4.183.957

460.255

50-06-022

50-06-023

50-06-024

50-06-025

50-06-027

50-06-028

50-06-029

339.2t7

300.000
.1.20_s,9 t0

635.840

259.430

12.200

7 t4.925

I19,I82,625

t54.300

0

2.923.444

322.050

23 r.500

85.019

986. t00

98,995,099

]'icion : \urrurp tntl Tnmshrn lor rhe ll'rtrld
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14. Academic & Research Expenses

The University's core mandate is teaching and research. During the period under review. a total

of Kes. ll9. 182.625 was incurred compared to Kes. 98.995.099 in similar period of 202412025

FY. lncluded in academic and research expenses was Kes. 44.0 million fbr part time lecturers

and Kes.6. l5 million for graduation expenses. In addition the University'paid Kes. 14.52

million on teaching practice and industrial attachment during the period. Detailed breakdown on

Description
Part-time Teaching Costs

Graduation Expenses

Teaching Materials

Laboratory Materials & Reagents

Teaching Practice & lndustrial Attachment

Internal Research Grant Expenses

External Research Grants Expenses

Internet Services

Subscription to e-Journals

Academic Exhibitions

Conference & Seminars

Senate Expenses

lnternational Travel

KUCCPS Expenses

CUE Expenses

Examination Stationery

Graduation Cowns

External Examiners (Exam Moderation)

Community Outreach & Extension
Services
Open & Distance Learning

Endowment Fund

Academic Field Trips

Mentorship Programme

Newspapers. Journals & Videos

Botanical Garden Expenses

Curriculum Review & Development

Sub Total
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Notes to the Financial Statements (Continued)

For the Year Ended 30th June, 2025

15. Students Welfare Expenses

Over the years. the University Management Board has made a deliberate decision to improve

students' welfare through a number of ways. among them. Students' bursaries and work-study

programmes. During the period under review. the University incurred a total of Kes. 10.048.1 l4

compared to Kes. 10. 193.863 in similar period 202312024 fiscal year. Current expenditure

includes Kes. 1.54 million for Students' Work-study and Kes.l million for students' bursaries in

support of needy students in the University during the year. Detailed students' welfare expenses

are as lbllows:

Students Welfare

Code
50-07-00 t

50-07-002

50-07-003

50-07-004
s0-07-005

50-07-007
50-07-008

50-07-009

50-07-0 r0

2024t2025
(30.06.202s)

Kes.

3.077.9 t9
1.535. t00
1.483.490

693-765

443.600

129-840

r.000.000

t.267.350

2 t7.050

r0.048,I I4

2023t2024
(30.06.2024)

Kes.

3.743.431
t.642.800

r.214.000

544.350

400.000

476.800

1.000.000

1.057. 100

r r5.382

I0,193,863

Description
Students Medical Supplies

Students Work-study

Cames & Sports Expenses

Students Choir/Drama Festivals

Students' lnnovation & Cultural Week

Students' Counsel ing Expenses

Students'Bursaries

Students M iscellaneous A/c
Subscription to DSTV
Sub Total

16. Council Expenses

The University approves formal and ransparent remuneration policies to Council members.

These policies clearly stipulate remuneration elements such as sitting allowance. transport re-

imbursements and honorarium to the Chancellor and members of Council in line with the

industry. All Council members are paid a taxable sitting allowance of Kes.20.000 fbr every

meeting attended. The University Council holds meetings in line with their mandate as

stipulated in the University statutes and the Charter. During the period under review, the

University incurred a total of Kes. 19,407,446 on compensation to Council members compared

to Kcs. 12. 191.092 in sinrilar pcriocl ol'202-i1202.1 IrY as dctailcd be los:

Council lrxpcnses 202412025
(30.06.202s)

('odc l)escription Kcs.
50-0tl-(X)l ('ouncil Sitting Allosance 5,755.000
50-0ll-(X)l ('ouncil i\'lilcagc,\llosancc 4.517.646
50-0tl-(X)-l ( ouncil llonoraria 1,044.000
50-0{l-00.1 ( ouncil ,\ccornrnoclation .{llrr*ancc 7.716.800
50-0{l-(X}5 ( truncil l.unch.Allorrarrcc 374,000

Sub Total 19,407,446

202312024
(30.06.2024)

Kes.
4.400.000

3.039.592

565.500

3.9 r3.000

274.000

12,t92,092

pxsg 1 -jo

]4<ion : \nmtrc ond Tronrfarn lor the L('nrld



tcttnpaUffinrtq, Anfiul W,ptt 4, lFnwtml StatannLs Jor tlu'Icar Etdtd 3On turu 2025

Notes to the Financial Statements (Continued)
For the Year Ended 30rh June, 2025

TPSAS 20 requires an entity to disclose the existence of related party relationships where control

exists. and the disclosure of information about transactions between the entity and its related

parties in certain circumstances. During the year under review. remuneration to Council

members was the main related party transactions rvhere the members were remunerated based

on meetings attendance. Details of council remuneration to individual council members are as

indicated below:

Pat'ee

[)r. Lcmein Korei

Ms. Screl a Maitoyo

[)r. Charlcs Malalah

Dr. Frank Ndakala

Ms. Marie Mugo

Mr. Paul []ore

Ms. Susan Ngigi

Total

Sitting
Allowance

l. I 53.000

846.000

It06.000

759.000

726.000

686.000

779.000

5,755,000

\l ileage
Allowance

920.864

775.t21

770.000

460.97tt

5t6.572

582.5.10

491.568

4,517,646

Lunch
Allowance .\cc0nr modati0n

Il onrlrariu nr

1.044.000

0

0

0

0

0

0

|,044,000

Gross
Earnings

1,617,861

2,827,721

2,710,200

2,268,978

2,305,772

2,236,710

2,J80,168

19,107 ,416

1..t56.(xx)

| . l.l(r.6(X)

l.ll().2(x)

l.(x) l.(xx)

t.0 t9.2(x)

92 tt.2( X)

t.055.6(X)

7.7t6.800

17. Finance Charge

Finance charge is any tbe representing the cost of credit. or the cost of borrorving. lt is interest

accrued on. and tbes charged for. some fbrms o1'credit. It includes not onl)' interest but other

charges as \\ell, such as financial transaction fbes. The Universitl had no outstanding loan

balance in202412025 FY hence no expenditure u'as incurred.

18. Depreciation & Amortization

The University policy is to apply full year depreciation at the year ol purchase with no

depreciation on disposal of an asset. The tJniversitl provided a total of Kes. 39.809.387 as

depreciation and amortization on University assets in the 202312024 FY compared to Kes.

32.615.292 in the 202312024 financial 1ear. lncluded in provisions fbr depreciation and

amortization forthe202412025 FY rvas Kes.32.l2 million on PPE. Kes.2.5l rnillion on library'

books and amortization on ERP at Kes. 5.19 rnillion tbr intangible assets. Break down ol
depreciation and amortization expenses are as detailed below:

Depreciation & Amortization 20Un025 202312021
(30.06.2025) (30.06.2024)

Codc

50- I 0-001

50- t0-002
50- r0-003

Provision for Depreciation &
Amortization
Depreciation on PPE,

Depreciation on Librarl' Books

Amortization of lntangible Assets

Sub Total

Kes.
32.117.42t
2.505.294

5,186,672

39.809,387

Kes.

26.500.078

962.733

5. r82.480

32,645,292

Wsion : \rrnre orul Danslhrn for rhe Ll'o d

l)a c 3t

7.1.000

60.000

5-1.000

48.000

.14"000

.10.0(x)

54.000

37,t,000
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Notes to the Financial Statements (Continued)
For the Year Endetl 30th June, 2025

Bad Debts
(i) Provision for Bad Debts

Receivables from Exchange Transactions
Less Provision tbr Bad & Doublf ul Debts @ l0%
Net Receivables from Exchange Transactions
Receivables from Non- Exchange Transactions
Total Net Receivables

lncrease/( Decrease) in Provision lbr Bad Debts

( ii) Bad Debts Written-off
Item
Farm Dues
Bookshop Dues
Medical Dues
Impresls
Total Debts Written off

Code Description
50- l2-001 Loss on Disposal of Assets

50- I 2-002 Loss on De-recognition of Assets

Sub Total

2024t2025
(30.06.202s)

Kes.
548.866,766

54.886.677
,193,980,090

0
{93,980,090

202412025
(30.06.202s)

Kes.
0
0
0
0

0

2023t2021
(30.06.2024)

Kes.
267.396.0 l0

26.739.601
240.656.409

56.188.363
297,111,772

2023t2024
(30.06.2024)

Kes.
0

0

0

0

0

28.1.17.076 (i.lll.e-l-r)

20. Loss on Assets Disposal/De-recognition

The University did not record any loss arising fiom de-recognized or disposed asset during the

period under review cornpared to Kes.8l00 recorded in previous financial year 202312024 as

indicated belorv:

Loss on Disposal/De-recognition of Assets 2024t2025
(30.06.202s)

Kes.

0

0

0

2023t2024
(30.06.2021)

Kes.

0

8- r00

8.100

Vieion : \'tnure an.l Trnnrlit rotthp l]'nrld

l)a c .t:

19. Bad Debts & Provisions

Bad debt is an expense that a business incurs once the repayment of credit previously extended

to a customer is estimated to be uncollectible. Bad debt is a contingency that must be accounted

lor by all businesses that extend credit to customers. as there is always a risk that payment will

not be received. As a result. a provision tbr bad and doubtful debts needs to be included in the

income statement. Laikipia University made a general provision tbr bad and doubttul debts on

receivables from exchange transaction at the close of 2024/2025 FY. lrrecoverable debts are

also written off as an expense in the income statement. Details of this line item are as flollowsl
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Notes to the Financial Statements (Contin ued)

For the Year Ended 30th June. 2025

21. Farm Operations

The University is in the process of revitalizing the Farm. During the period under review. Farm

incurred a total of Kes. 15.88 million as cost of inputs. The Universit"v- f'arm recorded a deficit of

Kes. 5.82 1,853 compared to a surplus of Kes. 6.496.376 in similar period of the 202312024 FY

as indicated belorv:

Farm Financial Performance
For the Year Ended 30th June. 2025

l) eta ils

Sales

Less:
Cost of Sales :flffi 15,607,527

S,ffi?X}?r:Hfi.' ,', (6,43e'63r8r86i

22. Catering Operations

The University Catering Unit recorded a surplus of Kes. 1,240,838 at the close of the financial
period ended 30(h June 2025 compared to a deficit of Kes. 8,341 in similar period of the

2023/2024 fiscal year as indicated below;

Catering Financial Performance
For the Year Ended 30th June, 2025

2024t202s
(30.06.2025)

Kes.
t 0,403,668

2024t2025
(30.06.202s)

Kes,
9,405.462

6.922.326
t.242.298
1,240,838

2021/2025
(30.06.202s)

Kes.

1,648,774

1.277.617

22.042

349,1l5

2023t2024
(30.06.2024)

Kes.
9.465.032

2023t2024
(30.06.2021)

Kes.
10. 169. 144

8.766.329
t.4 il. t 56

(8,341)

2023t2024
(30.06.2024)

Kes.

1.370.347

1. il 5.3 18

20.055

234,974

23. Bookshop Operations

The bookshop reported a surplus of Kes. 349. ll5 during the period compared to Kes. 234,974
in202312024 FYas indicated belowl

Bookshop Financial Performance
For the Year Ended 30th June, 2025

Sales

Less:
Cost ol Sales
Operating Expenses
Su rplus/(Deficit)

l)ctails

Sales

Less:

Cost of Sales

C)perating Expenses

Surplus/(Deficit)

Vieion : \'rnwc nml Tronrtrn inr rhe ll'nrld

Pa el33

I)ctails
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Notes to the Financial Statements (Continued)
For the Year Ended 30th June. 2025

24. Cash & Cash Equivalents

Cash and cash equivalents includes cash in hand. deposits held at call with banks and other

short term highly liquid investments with original maturities of three months or less. Public

Finance Management regulations of 20 I 5. section 90 (3 ) states that an Accounting Officers

shall ensure any discrepancies noted during bank reconciliation exercise. are investigated

immediately and appropriate action taken including updating the relevant cash books.

The University reported cash and cash equivalents of Kes. 89.657.789 at the close of flnancial

period ended 30th June 2025 compared to Kes. 66.393.714 at the close of tlnancial year ended

30'h June 2024. Included in cash and cash equivalent for 202412025 FY was cash on hand at

Kes. 627.395 out of which Kes. 511.860 rvere receipted money orders held at the post office

awaiting clearance. Breakdown of cash and cash equivalents at the close of period ended 30'h

June. 2025 was as detailed belorv:

Cash & Cash Equivalents

Code Bank Account Name

r 0-0 l-001
r 0-01-002
r 0-01 -003

I 0-01 -004
l0-01 -005
l0-0 r-006
I 0-01 -007
r 0-01 -0 il
I 0-01 -01 5

l0-0 t -01 6

I 0-01 -01 7

r 0-01 -01 8

II02 l6r683
II0t909080
I 12098053,1

1125437723
il 0216155 t

l r02 r68688
I I 02 l6l 829

r I 29501 778000
l r00036.153400

KCB Main Account
KCB Nakuru Account
KCB Development Account
KCB Research Account
KCB Farm Account
KCB Catering Accounl
KCB Bookshop Account
Co-operative Bank Fees Account
Co-operative Bank -
Cratuity/Caution Money Account
Equity Fees Account
Equity Chancellors & Alumni
Endowment Fund Account
E-Citizen
Total

Account
N um ber

2021t2025
(30.06.202s)

Kes.
34.770,036
6.966.824

366.665
5.5 r3.:i06
r.r33.06r

-i5,003
1.807.567

57 r .572

35.2 t I .499

2023t2021
(30.06.2024)

Kes.
12.723

5.6 t 3.869

2.165.032
6.414.199

255.i49
142.022

1.5t2.624
5.43 7.3 23

42.214.279

926.395
1.s96,460

1r2,006
89,030J94

253.51 I

1.596.640

)6?.716
65,819,791

11-)111

627,395 5l J,e l 7

Tota I 89,657,789 66.3e3.7r1

j4sion : t"rnrc tn.t Trnn{orm lilr thp ll'o .l

Page | 34

r60295840456
t60264998833

Cash in Hantl

Excluded in the cash and cash equivalent balances u'ere direct deposits amounting to Kes.

2.606, l6l remaining un-receipted at the close of 202412025 tlnancial year. The source of the

direct deposits were receipts from students and other customers but their details were missing

hence we were not able to do the receipting. The deposits therefore forms part of bank

reconciliation statement as reconciling items but they disappear once they are receipted. Details

of direct deposits by bank account are as indicated below:
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Notes to the Financial Statements (Continued)

For the Year Ended 30th June. 2025

Summary of Direct Deposits as at 30.06.2025

Code Bank Account Account No.

I0-01-001 KCB Main Account

l0-01-002 KCB Fees Account
l0-01-004 KCB Research Account
l0-01-005 KCB Farm Account

l0-01-006 KCB Catering Account

l0-01-007 KCB Bookshop Account
l0-01-0ll Cooperative Bank Fees

Account
l0-01-016 Equity Fees Account

l0-01-018 Equity Chancellor &
Alumni Account
Total

25. Accounts Receivables

u02r61683
1101909080

n25437723
I l02l6 t 55 I

1102168688

il0216t829
1129501778000

r60295840456

r60264998833

As at 30th
June 2025

r,000.00

r.59r,811.00

500.00

r,250.00

399,340.00

312.260.00

300.000.00

As at 30th
June 2024

208.780.00

2. r70.951.00

23.s00.00

4.000.00

10.100.00

r.374.50 r.00

741.996.00

_L606.t6L00 _$,]6-828JD

The University recognizes revenue when the amount of revenue can be reliably measured; it is

probable that future economic benefits rvill flou to the University and rvhen specific criteria

have been met for each of the University's activities Revenue from exchange transactions tbr

the University includes tuition and related f'ees rvhich are recognized prorata over the relevant

period. Revenue from tuition fees are accounted for over the period in which they relate upon

invoicing. Any amount remaining un-received at the close of accounting period is recorded as a

receivable.

During the period under review, the University recorded receivables amounting to Kes.

493.980.090 net of provision for bad and doubtful debts. lncluded in this were students fees

balance at gross amounting to Kes. 471,733,958 at the close of financial year ended 30tl'June.

2025. Deposits and prepayments relate to meter deposits held with Kenya Power and Lighting

Company at Kes. 1.447.604, Rent Deposits fbr former satellite campuses in Nairobi. Naivasha

and Nyahururu at Kes. 2,045, 180 and fuel cards deposits rvith Oil-Libya at Kes. 1.012.000.

In addition, receivables included an amount of Kes. 62,999,287 from tbrmer collaborating

colleges (Eldoret. Nakuru and Embu) rvhich have been outstanding for a long time due to

recoverability challenges. The highest debt rvas from Embu College collaboration amounting to

Kes. 57.005.320. This includes Kes. 52.873.000 for fees receivable and Kes. 4.132.320 for

accrued Director's salary. The University has been making follow-up with the Campus but with

little progress. The matter was referred for arbitration and an arbitrator appointed by the

Chartered Institute of Arbitrators and the process is still on-going.

a'ititl;a : \,tr, r. hn/t T,nh.tn/,n thl th" ui, d

[)a c 35
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Notes to the Financial Statements (Continued)
For the Year Endetl J0th June. 2025

Details of receivables during the period as indicated below

Accounts Receivable
(i) Receivable from Exchange Transactions

Code
l0-02-00 I

r0-02-002
r0-02-004
r0-02-006

r0-02-007
r0-02-008
r0-02-009

r 0-02-0 r 0

r0-02-01 r

l0-02-0 r 2

t0-02-013
I 0-02-0 l4
t0-02-015
I 0-02-0 l6
l0-02-0 I 7

r0-02-018

2021t2025
(J0.06.2025)

Kes.

47 t.7-j3.958
t.862.823
2.791.068

-s2.873.000
3.199.899
.1.132.320

708.726
13.297

I t7.498
6 r.708

2-263.s2s
t79.8i3

2.820.106
.1.501.781

1.444.222
157.000

548,866.766
54.886.677

493,980,090
2021t2025

(30.06.202s)
Kes.

2023t2024
(30.06.2024)

Kes.

191.429.469
1.862.823
2.794.068

52.873.000
3.787.094
.1.132.320

49 r .056

t3.297
t78.407
84.'754

2.239.025
455. 168

2.301.746
4.644.784

0

r09.000
267,396,010

26.739.601

2.r0.'656,.r09

2023t2024
(30.06.2024)

Kes.

56.488.363
0

56,488J63
297,t11,772

r0-03-00 r

1ii)

r 0-01-001

t0-04-002

Details
Student Debtors (Fee Balances)
Fee Receivable Egerton University
Eldoret Campus (Elgon View) Students' Account
Embu Campus Students' Account
Nakuru Campus Director's Salary Account
Embu Campus Director's Salary Account
Farm Debtors

Bookshop Debtors
Medical Debtors
Salary Advance
Rent & Leasehold

Imprest Debtors ( Un-surrendered Imprests)
General Debtors
Deposits & Pre-payments
KRA Receivable
Students' Union Receivable

Total
Less Provision for Bad & Doubtful Debts @ l0%
Net Receivable from Exchange Transactions
Receivable from Non-exchange Transactions

Details
GoK Recurrent Capitation Receivable

GoK Developmenl Capitalion Receivable 0

0

493,980,090Tota I Net Receiva bles

Less than I Year

Kes.
7o of the

Total

I
Between I -2 Years
Betu'een 2-3 Years

'tqtal (ath

00.'o

0o/o

2O2 1 I 2025 (30.06.2025)
:l Rcccir a ble li'onr [-rchan c Transactions

l)cscri tion 2023/2021 30.(Xr.2()2{

Kes.
7n of the

Total
356.6n.273 65q'o

r r.496.893 2o/o

8l . I 03.604
.) -',O

IBetween I -2 Years
Less lhan I Year

Between 2-3 Years 6.085. r 76 t9'o 5.647.809 -- o

32o/oOver 3 Years t'74.673.126 l 72.533. 102

548.866,766 t(\t,lt 267,396.010 l{lll"l,Suh-Total

I)cs 2023t2021 30.06.202{
Rcceir able li'om Non-erchan c T rl n sact io ns

202il2025 30.06.2025crt tion

Kes.

oh of lhe
Total

7" of the

i TotatKes

0o/o

0o/o

t0096

00, b

00,/o

0o/oOver 3 Years
56.{88.3630lD,6Suh-Total

548,866,766 32J,88{.373

I)a

Aged analysis for accounts receivables was as tabulated below:

-l
_t

---+-

300./o

8. I I t..+95

650h

b

56.188.363

100,2,

Vision : \'umrrp anlt Tmntlorn { th, llorld

36
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Notes to the Financial Statements (Continued)

For the Year Ended 30th June, 2025

26. Inventories

The accounting fbr inventory involves determining the correct unit counts comprising ending

inventory. and then assigning a value to those units. The University conducts a physical

count/stock taking on inventories held at the close ofeach financial year. The resulting costs are

then used to record an ending inventory value fbr recognition in the statement of financial

position. The University recorded closing inventory of Kes. 12,835,669 at the close of the year

ended 30'h June 2025 compared to Kes. I 6.088 .513 in 202312024 FY as follows:

Inventory Stores Summary By Classification as at 30th June, 2025

Code

r0-05-001-0 t

l0-05-001-02

r0-05-001-03

l0-05-001-04

t0-05-001-05

r 0-05-002-0 t

l0-05-002-02

r0-05-002-03

t0-05-002-04

r0-05-002-05

r0-05-002-06

r0-05-003-01

r 0-05-004-0 t

l0-05-004-02

r0-05-004-03

r0-05-004-05

l0-05-004-06

r0-05-004-07

l0-05-004-08

t0-05-004-09

r 0-05-005-01

t0-05-006

Inventory Category

Office Stationery

Computer Stationery

Cleaning Materials

Science Lab. Materials & Reagents

Motor Vehicle Tools & Spare Parts

Carpentry Materials

Electrical Appliances

Masonry., Materials

Painting Materials

Plumbing Materials

Welding Materials

Medical Drugs & Apparatus

Cattle Feeds & Drugs

Poultry Feeds & Drugs

Pig Feeds & Drugs

Wheat Crop lnputs

Maize/Silage lnputs

Oat Crop lnputs

Horticulture lnputs

Harvested Crop/Seeds

Catering Dry & Perishable Foodstuti

Bookshop Stationery lbr Resale

Total

20242025
(30.06.202s)

Kes.

1.503.225

1,846,100

r40.803

98 t.9 t2

390,500

303.866

212.275

102.160

769.965

906.435

rs3.860

t,329,755

719-250

45.500

0

2.507.480

r86.050

0

0

134.300

266.463

335.769

12,835,669

2023t2024
(30.06.2024)

Kes.

r.05 r.047

1.335,670

3.r50

1.228.486

395.900

590.523

346.205

384.405

l. r 30.463

731.673

t60.660

1.999.412

2.191.063

26t.490

270.720

2.633.699

177.500

297.500

0

527.250

89.380

282.3t7

16,088,513
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Notes to the Financial Statements (Continued)
For the Year Ended 30th June, 2025

27. Property, Plant & Equipment (PPE)

The University policy on recognition and measurement of Property. Plant and Equipment (PPE)

is to initially report them at cost. Subsequently PPEs are shown at revalued amounts. based on

periodic. but at least every tive years valuations by external independent valuers less subsequent

depreciation. Any accumulated depreciation at the date of revaluation is eliminated against the

gross carrying amount ofthe asset and the net amount is restated to the revalued amount of the

asset.

The university conducted a revaluation on all classes of non-current assets in the 202412025 FY .

TherevaluedassetshadCostandvaluationof Kes. l.398.636,998.accumulateddepreciationof

Kes. 210.968,824 and net book value of Kes. 1.187.668.174 al the start of financial year

2024/2025. The assets were revalued to Kes. I ,664.7 17.954 resulting to a revaluation gain of

Kes. 477 million. Valuations were made on the basis of the recent market transactions on arm's

length terms (i.e. open market value). The book values of the properties were adjusted to the

revaluations and the resultant surplus was treated as un-realized gain and recognized in the

revaluation reserve under universitv reserves /accumulated fund.

Summary of revaluation is as indicated belou:

Summarl' of Assets Revaluation 202112025 FY
Cost & Accumulated

Valuationb/f Depreciation
0t.07.2021 bfi

Revaluation Revaluation
Gain/(Loss)

NBV h/f

( lass ol'l)l)l-

Land

Buildings

Plant & Machinery

Motor Vehicles

Equipment

Furniture & Fittings

Computers & Appliances

Library Books

lntangible Assets

Total

Kes.

6 r r.088.000

587.41 3.957

9.953.635

27 .710.054

57.219.206

12.991.280

12.687.208

1,1.242.038

35.325.620

r J98,636,998

Kes.

6l r.088.000

517.583.15r

5.321.624

0

t2.589.444

4.704.508

9. t82.3 t9
2.688.468

24.5 10.660

I, t 87,668,174

Kes.

r.06r.r00.000
463.843.701

6.8 I 5.71 4

20.370.000

i5.903.21 I

8.450.8 r0

25.765. | 98

I 2.1 06. | 00

i0.363.220

1,661,717,951

Kes.

450.0 | 2.000

(53.73e.4s0)

1.494.090

20.370.000

23.313.76'7

3.746.302

16.582.879

9.417.632

5.852.560

177,049,779

Kes.

0

69.830.807

1.632.01 |

27.710.0-s4

14.629.76?

8.292.7',72

3i.504.889

l r.55i.570
I 0.81 4.960

2 t 0.968,82.1

The university recorded total value of PPE at cost & valuation of Kes. 2.83 billion and

accumulated depreciation of Kes. 32.12 million resulting to a net book value of PPE of Kes.

2.796 billion at the close ofaccounting period ended 30'h June 2025.
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Notes to the Financial Statements (Continued)

For the Year Ended 30th June. 2025

lncluded in the PPE is an amount of Kes. 1.061.100.000 tbr all University's parcels of land.

This comprises of two parcels of land L.R. No. 8808/l (20 acres) revalued to Kes. 21.000.000

and L.R. No.29l2112 (927 acres) revalued to Kes 932.000.000. Further. the University has l6

parcels of land in Nyahururu town valued at Kes. 35.I million.

In addition. Laikipia University owns two parcels of land in Rumuruti and Maralal totaling to

396 acres, land reference numbers 30170 and 32376 respectively. This comprises 100 acres

allocated by defunct Town Council of Rumuruti and 296 acres allocated by the defunct County

Council of Samburu. The two (2) parcels of land were revalued to Kes. 38 million and Kes. 35

million for Rumuruti and Maralal land respectively.

Also included under the Property Plant and Equipment during the year is work-in-progress

amounting to Kes. 1.199,487.739 fbr various capital projects ongoing in the University. Some

projects are complete and in use but not capitalized due to lack of completion certificates. The

University Management Board is following up the project consultants to finalize on the projects

and have completion certificates for capitalization.

Additional PPE during the 202412025 financial )'ear amounted to Kes. 53,050,843. This

comprises of additional Work-in-Progress on capital projects at Kes. 46.0 million and

acquisition of other PPEs at Kes. 7.04 million.

Net Book Value on University Property'. Plant & Equipment stood at Kes. 2.796,663.895 as

indicated on the movement belowl

)tieion : \'urnre an,l Tranthtn {or thc lritrl.l
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Notes to the Financial Statements (Continued)

For the Year Ended 30th June.2025

30. Biological Assets

lnternational Public Sector Accounting Standards (IPSAS) 27) prescribe the accounting

treatment of biological assets. The standards generally require biological assets to be

measured at fair value less costs to sell. The University recorded a total of Kes. 2,986.500

on biological assets at the close of year ended 30tl' June 2025 compared to Kes. 4.072.593

in 202312024 FY as detailed below:

Biological Assets
Detail
Cattle
Sheep
Poultry
Pigs

Silage Maize Crop
Boma Rhodes in Field
Total

2021t2025
(30.06.202s)

Kes.
1.670.000

460.000
13s.500
367.000
250.000
r00.000

2,986,500

2023t2024
(30.06.2024)

Kes.
r.978.000

785.000
200.760
450.500
65 8.333

0

4.072,593

Changes in biological assets were as a result new births and growth in value at Kes.

8.777,797. This included growth of wheat crop in fleld at Kes.6.048,000. Silage maize

crop at Kes. 1.091.667 and Oat in t'ield at Kes. 393.750.

Reduction in biological was as a result of death and loss of value due to old age and other

factors. During the period under review. the University slaughtered animals for sale

amounting to Kes. 1,513.300 and harvested crop in field valued at Kes.7,94l.750.The

University also lost animals as a result of death amounting to Kes. 35 1.340. Details of

movement in Biological assets are as indicated below

ll or ement in Biolo cal Assets

[ra

Wsion : !,iumne andTronslormlor the llorld
llfission: To (-ontnburt ,o the World through Educo!@n, Reseorch, Troinng, Conslhanq', lnr@t'qton, Ouieoch ottd Collaboronon

('ategorr
Bal b/d
0r.07.202.1

lnr:rease
due to

Purcha growth/bi
ses rth

Decreas
ein
VaIue
due to
Loss

l,oss due
to
Deaths

Sales/Disp
osal/Slaug
hter/Donat
ions

1.978.000 0 I 381.000 i0.(xx) 30 I .000 -l5 tt.(x)0 0 1 .670.0(x)

60.(xx)Shccp 0 I 80.000

52.500 r 325.380 0 8.i+0
0

0.1i 0. tt00

-l('0. (X X )

139.5(X)I)oLrltrr

785.(XX)

200.760
.l t9.5(x) 0 I 367.000Pigs 45 0.5(X ) 0 358.000 20.000

00 1.091.667 0 1.5(x).(xx) 250.(x)0
Silage Maize
Crop 658..i 33

Oats in Irield 0 0

0 100.(xx)
[]onra Rhodcs
in l'icld 0 l 0

00 )I ( )0 ( ( ) ( ) (ol

0L le1.z50

0 0 o6.048.000
Wheat Crop
in F ield 0 6.0-18.( x)0( ) 0

7.9.1I .750 2,986.500'I0tal {,072.593 32,500 8,777,797 r 10.000 35 t .3{0 r .51J.300

4i

T-.............-

Bal c/d
Transfers/ (J 1.03.20
Harvesl 25)

Cattle

+0.000 -l ( )5.(xx)

2.(XX)

0

393.750 
I
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Notes to the Financial Statements (Continued)
For the Year Ended 30th June.2025

31. Accounts Payables

During the year under review, the University recorded payables totaling lo 484.297.577 ar

the close of the financial year ended 30'h June. 2025 compared to Kes. 431.726.200 in

202312024 FY. Included in payables is Kes. 45.50 million orved to suppliers olgoods and

services accruing fiom current and previous periods. In addition. payables included Part-

time teaching costs at Kes. I 19.92 million and payable to contractors at Kes. I 14.2 I

million. Amount owing to capital contractors is majorly retention monies payable upon

completion of the ongoing capital projects.

Pension fund include Kes. 17.6 million accruing tiom previously implemented Collective

Bargaining Agreements (CBAs) and June. 2025 pension amounting to Kes. 9.8 million

un-cleared at the close of accounting period. In addition. payables tbr Kenya Revenue

Authority comprises of income tax fbr part-time lecturers at Kes. 1.88 million and Pay as

You Earn (PAYE) for the month of June 2025 amounting to Kes. I 5.66 million.

Details of accounts pa1'ables at the close of the accounting period ended 30th June. 2025

are as lbllou s:

Accounts Pal ables

(i) Short term Payables
Details
Trade Payables
Contraclors -Capital Projects
Part-time Teaching Costs

Students Caution Money
Excess Fees ( Prepaid Tuition)
Laikipia University Students' Association (LUSA)
Alumni Account
HELB Control Accounl
Bursaries Control Account
Accrued Collective Bargaining Agreements (CBAs)
Pension Fund
Kenya Revenue Authority Taxes Payable

Accrued Payroll Deductions
Accrued Net Gratuity
Rent Deposits Payables
Universities Funding Control Account
Cash-in-Transit
External Examining Bodies
Sub-Total

( ii) Long term Payables
Bank Loan
Sub-Total
Total Payables

2021t2025
(30.06.2025)

Kes.
1s.497.244

114.209.770
119.921.591
26,3s6.682
47.066.245

4.499.876
5.909.0 r r

r,938.397
5.563.552
7.827.5 r5

27.360,527
33,970.092
35.364.30 r

4.485.805
50.000

3,9 r 2.660
251,410
r t2.900

181,297,577
Kes.

0

0
184,297,577

2023t2024
(30.06.2024)

Kes.
34. r 19.203

I t0.897.737
88.858.073
23.662.234
67.il6.618
1.253.492
5.788.0 | I

j.854.082

5.s66.827
7.889.420

2s.91 5.333
2s.962.048
27.042.0 r 5

72.1 80
50.000

2.633.590
806.437
238.900

431,726,200
Kes.

0

0
131,726200

Pa 4.t

Wsion : Numrre and Trunsfom.for the World

Mission: To (:ontribute to the llorld through Educauon, Research, lianhg, ( onsuhanq, lnnotolron, A reach and ( ollaboratkJn
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Notes to the Financial Statements (Continued)

For the Year Ended 30th June, 2025

Aged analysis on university liabilities during the period is as indicated below

Payables Aged Analysis

As at 30th Jun 2025
Description I -2 vears 2-3 years

Kes.

Trade Payables 15.497.244

t.768.077 9.466.354 84.6 r 0.367

5.675.000 .1.288.000 10.967.2i4

Laikipia Universitl Students' 0

Association (LUSA
39 r .500

Accrued Col lective Bargaining 7.82 7.5 l 5

A reemenls CBAs

Kenya Revenue Authoritv 33.970.092
Taxes Pa able

Accrued Net Cratuitl 4..r85.805

0 0

t) 0

00

0

0

0

0

7.827.5 I 5

t7.562.571

0

0

0

0

0

0

0

0

050

0

()

0

0

0

0

0

0

25 t.4 t0

0

Tota I 2 1 0.99 1,903

Excluded in Payables are contingent liabilities during the period on pending court cases with

estimated financial risk ofKes.290. 950.3 l6 as analyzed under appendix Vll. These can only

be included in the liabilities once they are determined by the courts and all avenues ofappeal

have been exhausted.

I) c

l/ision : Nurnre ond TransJbrmlor the llorld
Mission: To Conttibuta to the ,torld thlough Educauon, Reseorch. Tranug, Consultonq,, lnnovatron. Aoeoch and Collabord@rl

Less than I
l.,ear

Kcs. Kcs.Kes.

27.1r r.037 2.656.532 8t7.08r

Contractors -Capital Projects | 14,209,770 18.364.973

13.786.i00 68.332.il 1Part-time Teaching Costs 1 1 9.92 1.591 t7.803.180 0

s.126.44826. j_s6.682Students Caution Money

4'7.066.245 42.998.35 t 4.067.891 0 0Excess Fees ( Prepaid Tuition)
1.199.876 4.499.876

2.829.5 I IAlumni Account 5.909.01 I 1..r24.000 r.161.000

1.938.3971.938.t97HEl.B Control Accounl

0l 0B ursaries Control Account s.563,552 5.5 6i.-s 5 2

27.i60.-i27Pension Fund 9.797.953

27.5-s0.08:l

Accrued Payroll 35.364.30 r i 5.3-s8.822 5.479 0

1.1 1i.621 72. t 800

Accrued Security Expenses 0 0

Accrued Sabbatical Expenses 0 0 0 0

050.000Rent Deposits Payables

3.912.660Universities Funding Control
Account

3.9 r 2.660

Cash-in-Transit 25 1.4 t0 0 0

I 12.900External Examining Bodies l r2_900

r 5.{J6.982 J 1.292.8J7181,297,577 226,575,855

-15

2021t2025
FY

Over J
1'ears

14.612.594 |

0 33.4rr 6.386.598

---------------- +

Kes.
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Notes to the Financial Statements (Continued)
For the Year Ended 30th June. 2025

32. Sustainabilify of Service and Movement in Working Capital

lnternational Public-Sector Accounting Standards (IPSAS) l. Paragraph 38 provides that

when preparing financial statements. management shall make an assessment of an entity's

ability to continue as a going concern. Financial statements shall be prepared on a going

concern basis unless management either intends to liquidate the entit-v or to cease trading

or has no realistic alternative but to do so. To measure the ability of an organization to

continue as a going concern. an analysis of the working capital for the University is

conducted in each accounting period.

During the year under review. the University recorded a positive working capital of

Kes. I 12.18 million compared a negative rvorking capital of Kes. 55.1 million in the

202312024 financial year. The reduction in negative working capital is as a result of

implementation of new funding model during the period. Computation of net working

capital is as indicated below:

2024t2025
(30.06.2025)

Kes.
89.657.789

493,980.090
12.835.669

596,473,,517

Current I -iabilities
Accounts Pay'ables

Total Current Liabilities
484.297,577
484,297,,577

112,175,970

2023/2024
(30.06.2024)

Kes.
66.393.714

297.t44.772
16.088.5 r 3

379,626,999

434.726.200
134,726,200

(55.099,201)

l)ase J6

Wsion : Nurrure ond Translorm for the llorld
Uission: To ('ontnbuae ,o thc ll'otld ,hro Rh Educoton, Reseorch. l ronfig. ( onsuhoncl. lnnot'ot@n. Outreach drd (-ollaborouon

Laikipia University financial statements fbr the year ended 30'h June. 2025 have been

prepared in accordance with IPSAS accrual reporting tiamework. The University

Management has assessed the University's ability to continue as a going concern and

there is no sign of liquidation or ceasing to continue as a going concern. However. the

University has been operating on a negative working capital for an extended period of

time indicating that it is struggling to meet some of its financial obligations as they fall

due.

Working Capital
Current Assets (CA)
Cash & Cash Equivalents
Receivables tiom Exchange Transactions
Inventory'
Total Current Assets

Net Working Capital (CA-CL)
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Notes to the Financial Statements (Continued)

For the Year Ended 30th June, 2025

33. Purchase of Non-current Assets

For purposes of cash flow statement. all assets acquired during the period are accounted

fbr as use of funds under cash flow's on investing activities. lt is the money paid out to

acquire investment in assets. During the period under review, the University incurred a

total of Kes. 12.448.674 for purchase of non-current assets compared to Kes. 9.426.495 in

the 202312024 FY. Included in Non-current Assets acquired during the period was

assorted equipment at Kes. 2.39 million. Computers & Accessories at Kes. 4. l2 million

and acquisition of Library Security System at Kes. 4.98 as detailed below:

Purchase of Non-Current Assets

(i)

(ii)

(iii)

(iv)

(v)

(vi)

(vii)

Details
Purchrse of Equipment
Olfice Equipment
Tuition Equipment
Medical Equiprnent
Science Lab Equiprnent
Kitchen Equipment
Water Supply' Equipnrent
Sports Equipment
Public Address S)'slem
Water Bottling Equipment
Guest House Equiprnent
Su b-Total
Plant, Machinery & Tractors
Farm Machinery
Other Machinery
Sub-Total
Motor Vehicles
Motor Vehicle
Su b-Total
Furnitu re & Fittings
Office Furniture
Sub-Total
Computers & Accessories
Details
Computers & Appliances
l.ocal Area Nenvorks ( LAN )

Su b-Total
Library Books
Library Books -Print
E-Books
Su b-Total
!ntangible Assets
Library Securitl' Systern
Su b-Total
Total Non-current Assets

2024t202s
Cumulative to

30.06.2025
Kes.

77,475
390.630

-13.470

248.295
0
0

400.790
630.490
r00,920
500.030

2)92,t00
Kes.

470.841
0

470,84.1
Kes.

n

0
Kes.

62..100
62,100

2023t2024
Annual Report

(30.06.2024)
Kes.

369.885
2. r05.000
r.050.995
| .121 .716

16.{-400

53.1.10s
759.286

6,t I I,38
Kes.

0
0
0
7

0
t60.000
r 60,000

Kes.
0
0

Kes.
689.985
689,985

Kes.
3.081.060
t.0-18.5ic)

{,I I 9,599
Kes.

1?0.i7 r

0
120,371

Kes.
1.c)81.160
4,983J60

12,118,671

[)asc ] J7

Vision : Nwute qnd Ttonslorm lor the w'orld

Aission: To Contnbure to the Wo d rhtough Educanon. Research, Tronng, Consultoncl, lnna'aton. Ouneoeh and Colloboroton

)

,

Kes.
r.50i.7-s I

.199.590

2,003,3{ r

Kes.
0

161 .781
161,782

Kes.
0

0
9,{26,{95
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Notes to the Financial Statements (Continued)

For the Year Ended 30th June. 2025

34. Additional Work-in-Progress

Work-in-Progress is the total value of the materials and labour fbr unflnished projects.

The University incurred a total of Kes. 36.753.783 in202312024 FY compared to Kes.

I 10.905.517 in 202312024 FY as additional costs to the on-going capital projects. Details

of capital expenditure fbr the period are as shown below:

Additional Work-in-Progress (Capital Expenditure) for 202112025

2024t2025
Cumulative to

Capital Project J0.06.2025

Project
Code
20-02-00 t

20-02-002
20-02-005
20-02-006
20-02-0 r2
20-02-021
20-02-021

Detai ls

New Library & Admin Block
Tuition Block
University Cate
Science Laboratories
Perimeter Fence

Construction of Zero Grazing Unit
Borehole

Total

2023t2021
Annual Report

(J0.06.202{)

Kes.

909.800
25.642.642

0

10.041.201

0

r 60.1 40

0

36J5^3JEI

[)

nnt of .ntmut I qq, ort st, trirun ciat S utottunx for t fic

tearBnle[ iAn fimc 2025

Vision : Nurrure ond Trons[orm Ior the World

Mission: To Coturibure b the n'orld through Educonon. Reseatch, Traung, ( onsuhancr', lnnordr@n. Ourteach on l (ollaboroton

.18

Kes.
0

t5.7'72,439
797.152

25.5 r0.208
1.575,000

r69.000

2.t82.100

46J05J00
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,la it,rr.t u((ounl.\. thi;; v'ill help irt
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tlnsc .\tudent.t rhd drqrytad. deceused or
tho.va tfutl hut'e exccctled de./errul tine limit:;.

.t-l l.ong ( ) ut s tuntl i ng Rec'c i't'u bla :;

u. Reccivuhle.front

./brnrcr utlluhoraling
('untpu.sc.s

h. Rent Depositsjbr

3dt' ,tunc 2026

ialE Jr* 20%

3alEJrnr 20%

une 2026

l l u nuga n e n I t I ose d ul I c' o I I ub o ro I i ng c o I I e g,c.s

due to di/ficultie.s in nurutgcnrcnt.
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LIMB &
Lesul O/ficer

{IMB &
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UMB A
Legul O/ficer

UMB . ('hieJ.
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unresolved
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APPENDIX III: lnter-Entitv Transfcrs

LAIKIPIA UNIVERSITY
l|.fl .:5a#) I r"17.1,
lo$Llirr L; rw.ltLDlrr.l:

OFFICE OT THS C}IIBF FINAI\TCB OFPrcEA

Atr...lh V. lrrf-, Crffi L- Clf[rl

Thr &tr mol' lrr lrcrrtdbdrEiU rdlbfarf d
EfiErlol} UEf llFfir *r Htts trEr-f-Itf

,ffii-,,.,*
hthpttafoHigir
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hrrfEardr

P.O. h ilGilC,
xYAxurulu,
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S
ChirfFiD.E Otllcu
LfrUrtmh b

Pa c

Yision : Nwrure and Trotlformlor the lforld
Mission: To Corunbute to rlv world through Educoron. Reseorch, Tronng, Consultoacy, ln r,votion, Outeoch and Cotlabora!@n
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APPENDIX I Z: Transfcrs from Other (lovernment Entitics

t..\tK ,t.\ I \l\ [.RSl',l \ \\ hcrc llcrordctl/rcc n i,, rtl

'l otal
'l rans[en
durirg the
'l ear - Kes.

Ot ht rr

spccifir
-Kcs.

Statemenl of
I inancial

Performance
- Kes.

( rpital l;und
- Kcs.

\alure:
R(]currcot /
l)cr ekrpmcol
/ Otheni

li)tal .\mounl
- Kcs.

Drtc
rccehed as

per bank
statement

l)atc
Rrceiptcd
as pcr
( erh-llxrk

Rctcipt
\unrbcr

\amc of lht \l l).\/l)onor
l ransfcrring the funds

25,978,779 0

0

).5 .9'l 8 .119

)5 .91ta .1'7 9

0

0

75,978,719

25,978,779 25,978,779

Rccrrrrcnt

Ilccurlcnt

t3.08.2024

77.O9.2024

74.Oa.2024

LL.O9.2024

257 349

263123Minislrr ol lrducation

Mirtistn ol'Lducution

2 5.97n.7 792s,978,779 25,978,119265215 l{ccurlcnt09.10.2024 09.10.2024Ministrl ol l:ducatiort

15.9111.1'7925,978,779 25,978,779267562 llccrrrrcnl08.11.2024 o8.17.2024Ministn ol l:ducation

25.e',711.77925,978,779 25,97 8,77 9ll.ecrrrrcnl05.72.2024 05.12.2024 27 0261Nliris(rr ol lldLrcatiott

25,978,778 25.97It.77Ii25,918,778

25,978,779 25,978,779

2t3625

273965

Equgzs
07.01.2025

06.01.202 5

08.01.2025

25,978,779 25,978,77910.01.2025 2 8198 5 llceurrc11t

Rccrrrrcnt

l{ccurrcnt

Ministn ol liducatiorr

25,978,719 25.918.7',?9

)5.9'78.'77925,978,779

Rccrlrrcnt

l{ccuncnt

25.978,179

25,978,779

19.03.2025

15.o4.2025

284713

288895

13.03.2025

10.o4.2025l\l inistrr ol l:tlucatiott

lvl inistq o l. lrcltrc0tiolr

25.e'78.7792s,978,779Rccurrcnt 25,978,77901.05.2025 29015702.05.2025Ministrl ol l:ducation

15.971\.11725,97 8,77725,97I,77713.06.2025 291410 l{ccurrcrtt72.05.2025M inistr\ ol' l:ducation

62.875..10562,875,405Rccurrcnt 62,875,40527 .06.2025 29166627.06.2025l\l irristrr ol l:tJucation
0

17.t.620.7.t90 llJ7{.620,7{9 ltJ7{.(r20,7{9lbtal Rcccircd
\l)l):.\ccrued

0

0 l7{,620,7{90 0J7{,620,7{9 J7{,620,719(;rand'lirtal

nsion : Nunwe drrd Tronslotm for tlv World

lrlission: lo (ontribue to tlc ll'oeld tfuough Edtktttbn, Reseorch. Trainng. ('oisultunct, lnnotolion, Outeoch ar ('olloktouon
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25-e78.1'19 I
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