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Mission Statement
To set, review and advise on fair, competitive and sustainable
remuneration and benefrts through research and analysis.

Core Values
. Objectivity
. Integrity
. Accountability and Transparency
. Responsiveness
. Team work
. Creativity and Innovation
.lnclusiveness

Mandate
The Salaries and Remuneration Commission (SRC) is a Constitutional
Commission created under Chapter l5 of the Constitution of Kenya,
2010. The Commission is specifically established under Article 230
(l) of Constitution of Kenya, 2010. It is mandated to set and regularly
review the remuneration and benefrts of all the State Offrcers; and
advise the National and Coungr Governments on the remuneration
and benefits of all other Public Offrcers. The other functions and
powers of the Commission are provided under Section ll and
Section l3 (1, 2) of the Salaries and Remuneration Commlssion Act,
20lL.

Vision
Equitable and sustainable remuneration and benefits for state and
public offrcers in Kenya (
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FROM TItr

The frnancial year 201 5/ l6 has bccn yct another extremely busy one for

Salaries and Remuneration Commission (SRC). The ongoing.iob cvaluation

exercisc lirr the Public Scrvicc, which is a massivc exercisc has been

a major undcrtaking taking up a big percentage of Commission's time

and resourcrs. ln addition to this the Commission continued with other

equally imponanl activities that touch on ils Constitutional mandate and

principlcs and as has been thc case lhc prcvious yea$ lhe Commission's

in and out tray was full. Indeed, thc Commission invested all its resources,

both human and capital, to complclc the job evaluation cxercise. To

this end, job analysis and job description manuals for frvc scctors; Civil
Mrs' saRAH 

'' 
sEREl'l scrvicc; Conrmcrcial and Stratrgic state Corporations: scrvice and

Regulatory State Corporationsi County Governments; Constitutional C<lntmissions, Independent 0ltlces and

Teaching Scrvice;have been completed. Job cvaluation lor lwo sectors; Public Univcrsities, Rescarch and Tertiary

Institutions; and Disciplincd Scrvices, is ongoing and the same shall bc completed in the next ftnancial year.

One of the guiding principles for the Commission in setting remuneralion and beneftts for public oflicers is

Iccognizing producrivity and perfbrmance. During the frnancial year, lhe Commission in partncrship with Woritl

Bank and Productivity Center of Kenya embarked on the developmenl of a practical method of measuring public

seclor performance lhrough lhe usc of productivity indicators, among other mcasures. Given thc scnsitivity of the

sillject and the need for participalion of stakeholders on productivity measurement, the Contmission I -qanized

forums with various stakeholdcrs.

The Commission is also devcloping a Wage Bill Forecasting Model that will facilitate advice on rcmuneration

and benehts based on thc wagc bill projections. This model will, in thc long run, require a system that will

facilitate factual asscssmenl of the wage bill in the country on real tinte, dtlermine the impact of changes in

remuneration of a sector to thc ovcrall wage bill, access to the pay roll data ol' public inslitutions, and monitoring

of compliance. All thesc strategies and processes were made possible with lhe assistance of key stakeholders

thal include the National Treasury, Departmenl of Personnel Managcmcnl and employing Commissions whose

offrcers were trained on Wage Bill Forecasting. Ultinrately, a Pay Policy Manual that will be instrumental in

providing standardizcd interprctation of policies usr:d in the different public sector payrolls shall be developed

and implemented.

Other achievements during this period include: harmonization of remuncration and benefrts, engraining the

principlc of equal pay for work of equal value, and advice on Collective Bargaining Agreements (CBA) which

has led to industrial harnrony, among olhers. All thcse have been achicved despite challenges such as limited

frnancial resources, litigalion from various stakeholders, and lean staff cstablishment that has rtsulted in staff

working for long periods, especially during thejob evaluation exercise. The Commission will in the next flnancial

ycar cmbark on revising its strategic plan with a vicw to entrenching thc constitutional principlcs ofensuring that

the total public compensation bill is hscally sustainable, attracting and retaining requisite skills in public service,

rccognition of productivity and performance, and lransparency and fairness. It will also align the corporate

stralegy lo lhe changing cconomic and social environmenl.
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FROM T}tr CHAIRPERSON

lwish to thank the National Government, County Governments, Constitutional Commissions anri Independent-

Offrccs, and development partners, especially World Bank who continue lo support the Commission. It is through

this support that we managcd lo carry oul all lhc aclivilirs planned lbr lhc ftnancial y.f'r 2ot5l2ol6.l also wish

lo cxlend my sincerc gralilude to SRC Conrmissioncrs who, despite being appointed on pan timc basis, have

sacrihctd a lol to ensure that thc Commission mccls its obligations, and to (he Secrelariat Staff who have worked

tirek:ssly throughout the ytar despite heavy workkrad and strict timelines on various activities.

On bchalf of the Commission, I wish to assure all tht stakeholders ol'our support for successlul implcmcntation

ol'remuncrative issues in public service and atlainmcnt of our motto ol"Rcwarding Productivity:

Sarah J. C. Serem, EBS (Mrs.)

Chairperson
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SIONERS

MR. DANIEL O. OGUTU, MBS

Daniel Omondi Ogutu is the Vice Chairperson of Salaries and
Remuneration Commission and holds a Master of Business

Administration (MBA) from Easlern and Southern Africa Management
Institutc (ESAMI) and Maastricht School of Management, and a

Bachelor Degree in Education from Kenyatta University. Hc has over
20 years of working experience in Human Resource Management
and Development.

MRS. SERAH KINYUA, HSC

MRS. SARAH J. C. SEREM, EBS

Sarah Jepkenrboi Chumo Serem, the Chairperson of the Salaries
and Remuneration Commission, has been with the Commission
since Decembcr 2011. She is a holder of a Master of Business
Administration (MBA) in Human Resource Management and a

Bachclor of Arts degrec (Sociology Et Political Science), both from
the Univcrsity of Nairobi.

l,

Serah Kinyua holds a Master's Degree from University Connecticut
USA in Public Administration (MPA) and Bachelor's Degree in
Literature in English, Political Science and Philosophy from Makerere
University in Uganda. She served as a Chief Human Resource
Manager at thr TSC between 1997 and 2OO2. She also served at the
Task Forct'Reviewing Labour Laws representing Teaching Sewice.
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He is currently an Assistant Commission Secretary-Human Resource
Management at Commission for University Education (CUE). He has
a wealth of experience having worked with the CUE, Agricultural
Finance Corporation (AFC), Ministry of State for Public Service,
Ministry of State for Provincial Administra(ion and lnternal
Security, Directorate ofPenonnel Managemcnt (DPM), and Tcachers

Service Commission [[SC).

Mrs. Sercm is an experienced HR practitioner, having served as Head
of HR Division for over 20 years in the Kenya Post Offrce Savings
Bank. She serves as a Non-Executive Director of Mumias Sugar
Company Ltd and has sat in various school boards. In addition, she

also serves in the Board of ADRA Intemational, one of the leading
humanitarian agencies that operates in 125 countries.



MRS. JACQUELINE MUGO, MBS

MR. JASON NAMASAKE, MBS

COMMISSIONERS

HON. PETER O. ARINGO, EGH
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.lactqueline Mugo holds a Brrtltelor ol-lirw I)r'gr(c (l.l.ll. llorrr) lrorrr
IJrtivcrsity of Nairobi. Sho is lhe l:xt'crrtivc I)ircctor/Clricl lixccutivc
ol lhe l]cdrration of Krnya linrploycrs (l-Kl:). Slre is a ir(l\'o(alc ol'
lhc High Coun of Krnya and has ovt.r 'lO ycirrs ol'cxpcricrrcc irr

senior cxecutive posilions in thc public irrrrl privirte srctors. Mr\.
Mugo scrves as Sccretlrv Grncral Iltrsirrcss Aliicir, antl is a rrrcnrlrt'r
ol'lhc Governing Body ol the lrtr:rr:ational Lalrour Orgarrizariorr
(ll-O), thc Internalional Orgilnizalioll ol l:nrllloycrs, lnrslec N;rtional
Social St'curity I-und, lligher Erlrrcaliorr Iorrns lloarrl (lll:l.l]) irrrrl
Nalionirl Inrlustrial'l'raining Authority (NI I A).

Pclcr oltxr Aringo holrls a Masler's Dr:gret I'rom the UniveBity
ol -foronlo. 

Canada. Hc also servcd as a Cal)inrt Minister in the
following M in istrics:
Inlirrmrrtion and Broadcasting, l9B0 - 1982:
Environnrenl and Natural Resourccs - 1982:
Labour, l985 - 1986;
Education. l986 - l99l :

Manpowcr Development l99l ; and
An Assislant Minisler tbr Education in 1979 - 1980.

Jason Namasake holds a Bachelor of Law Degree (LLB. Hons) from
the University of Dar-es-salaam and a Master's Degree (LLM) from
the University of London. He is an advocate of the High Court of
Kenya and was a lecturcr at the University of Nairobi (1974- 1980);
and currently the Catholic University of Eastern Africa (CUEA).

Previously, Mr. Namasake worked at FKE for 26 years, where he
served in lhe'[ask Force lo Rcview Labour Laws in the year 2OOO. He
also served as a member of the Akiwumi Tribunal to review terms
and conditions of service lor Members of Parliament and staff of the
National Assembly in 2009.
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MRS. SELLESTINE KIULUKU, MBS

BRIG. (RTD) SAMUEL N. KIRUGI, MBS

Brig. (Rl(l) Samuel N. Kirugi h0Ils ir Mast( r'\ [)( grcc ill Irtlttcatit.rtr

and a Bachclor of Flducatiolr Degrcc lronl tlte []ttivcrsitv rtl Nairolli.
He rclircd liom thc Krnya Deli'rtsc Forccs in .lanuary 20o4 afier
25 yea$ 0l'scrvicc having gain('(l widc txptricncc in c()ntmand,
training, logistics and huntan rt'source adntittislr:rtion li)r which hc

was awarded the Moran of Burning Spcar (MIIS) in 1994. Since

retirement, he has worktxl with tlrc Arnretl Forcts Pay Rcvicw Board
(AFPRB).

MRS. ANNE ELIZABETH OWUOR, HSC

Anne Owuor holds a Master of Science Degree in Audil Management
tt Consultancy and a Post Graduate Diploma in Audit Management
& Consultancy from the University of Central England Birmingham
and a Master of Business Administration from the same university.
Shc is a Certified Public Accountant, a Fellow oflnstitule ofCertified
Public Accounlanls of Kenya (ICPAK), a Certified Internal Auditor
and has Ccrtifrcation in Risk Management Assurance. She retired
from Kcnya Powcr in 2015 having worked for 25 years in diFferent
managcrial positions in Finance, Internal Audit and Commercial
Services as well as being the Gender Coordinator. Previously,
shr worked in the Offrce of the President (OP) and Public Service
Commission (PSC).

She has also servcd as a member ofThe lnternational Public Sector Accounting Standards Board, and currently
in the Program Oversight Committee on the Global Accountancy Devclopment of the Global International
Federation of Accounlants. She is a member of Public Sec(or Accounling Slandards Board of Kenya, and has

sat in several boards including ICPAK, KCA University; and chaired the Institute of Internal Auditor (K) and
Association of Wome n Accountants.
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Sellestine Kiuluku holds a Master's Degree in Business

Administration, (Slratcgic Management) from ESAMI and Maastricht
School of Managcmcnt - Netherlands. She holds a Bachelor of
Education {B.Ed) Dcgree fiom Kenyatta University and is a Certifred
Public Secretary (CPS (K)). She is the Dircctor of Human Resources

and Administration at lndcpendent Electoral and Boundaries
Commission (IEBC). Prior to the above appoinlments, she served

as the Director Human Resources and Administrative services with
the Nairobi Water Company. Mrs. Kiuluku also worked as the Chief
Human Resources and Administration Manager with (he National
Water Conservation and Pipeline Corporation (NWCPC). She has

also served the National Museums of Kenya (NMK) as Principal
Administrativr Olllcer and as a Personnel Offlcer with Agricultural
Dcvrlopment Corporat ion (ADC).

^1 ^/

iI

t-/ t

7
E

{43

a7 v



COMMISSIONERS

Isaiah Kubai is a lawyer by profession, with a bias in industrial law.
He was admi ed to the Bar in 1986 by the Offrce of the Industrial
Courl, and has bcen a practicing advocate of the High Court of
Kenya since 2008. He obtained his Bachelor of Law Degree from the
Univcrsity ol'Nairobi in 2005, and a Diploma in Law from Kenya
School of Law in 2007. He also has a Diploma in Social Science
(lndustrial relations) from Ruskin College (Oxford) in 1983.
Besidcs being a Commissioner, Mr. Kubai has been a Board member
of COTU, a teacher of paralegal training for trade unions, Chairman
of the Board of Management of AUKI mixed day secondary school
ftom 2008, and a member of judiciary's mediation accreditation
committee, and thr employment and labour relalions court rules
comnittec. He is a council member in the Directorate of Industrial

Trainilrg (DlT). and a menrhcr of tltc lirll<rrvirrg sectorirl (ornllritcts oI DIT; llanks anrl othcr frnancial
instilulions, cornmercial and (li\lril)uliv('tnrrlt's. irnrl Iirorl rrratrulircltrrirrg.
Mr. KLrlrai has participated in virrious nationrrl tr,r'rus irrclrrrlirrg: rlntliirrg ol labour laws, anrl ru.onciliirliorr
pancls lirr rlisputes bctwcen Iritrlc []nions artrl rcslreclivc l:rrrltloytrs.

Janrcs Muhoro holds a Bachclor l)r:grce irr Literalurc in I:nglish,
Political Science, and Philosoplry liom Univcrsity ol'Nirirobi. llc
joined the Civil Service (Provirrci:rl Adnrinisrralion) in t97B risirrg
to the position of Dislrict Comnrissioner. Hc nrovcd lo lhc Ccntral
Government from l99l as Senior Assistanl Sc(.r('lary lrnrl rost' to the
posilirlrr ol Senior Drputy Sccretary. ln his wirlt tlrrcer 0l st.rvil.c, hc
servcd as Ag. Director Kenya Marinc lrrrrl I:islrrrics Rcsr.lrrclr lnstitutc
(KMFRI). Mombasa, from 1999 lo 2000. llr lrr.lpt'rl irr scrrilg, up rhc
Intcrinr Indcpen(lent Boundarics Conrmission In)nl 2(X)(l lo 2010,
as thc Chicl Execulive Offrcer anrl also thc Narional lblicc Servicr
Comnrission liom 2012 to 2013.

ln his lt'nurc ofolllcc, he has had extcnsive rrrrining and exlleriencc
in ['ublic Adnrinistrirlion and Managemenl lionr various public
inslilul ions within anrl outside thr Country.

DR. KAMAU THUGGE, EBS

Dr. Kamau Thuggc is currently the Principal Se(retary at The
National Treasury. He has previously worked in lhe Ministry of
Financc as Hcad of Fiscal and Monctary Affairs Department,
Economic Secrrtary and as Scnior Economic Advisor. Beforejoining
the Ministry of Finance, he worked with the International Monetary
Fund (lMF) as Economist/Senior Economist and Deputy Division
Chiel. Dr. Thugge holds a Bachelor of Arts (Economics) Degree from
Colorado College, LJSA; Mastcr of Economics from John Hopkins
Univcrsity, USA; and a Doctor ofl Philosophy (PhD) in Economics,
also from John Hopkins University.
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MR. NJEE MUTURI

Njcc Muturi is currently the Solicitor General, State Law Offrce. He is

a Partner at Muturi, Gakuo ft Company. He has previously worked in
the Offrce of Deputy Prime Minister as Director-Coordination, and
as KANU's Execulive Director. Mr. Muturi holds a Bachelor of Law
Degree (LLB, Hons) from Poona University, Symbiosis College, and
Bachelor of Arts (Economics €t Political Science) Degree from Poona

[Jniversity Nowros.jre Wadia College, lndia.

MRS. ANNE R. GITAU

Arrne R. Gitau is tlrc Comrttission Stcrclirt-y. 5ht was:tllltointctl
ro lhc posilion in .)une 2o15, havirg scrv('(l as Ag. Conttrissirrll
Sccrctary trom March 20l4 lo.lurc 2o15. Sh(' has over Io ycar:;

ol comprehcnsivc humrrrr rt'sourct's cxpcricttcc tronr fh('I)rivitle ll)
public scctor, and with rlivcrst' arrrl sttlid cxptricncc ranging lronr
humitn rcsourcc consulllrrtcy Io ltrrrnart rtsource.
Mn. Gitau has workcd al the Hig,lrcr liducirtion l.oans Uoar(l (tll-.t-B)

as a Human Resourccs irn(l Adninislralion Manager attd lnrluslrial
I)rvelopment Bank. She is currcntly lrttrsttittll a I'hD rrt tltc Scltortl

0l'Busincss in Organizalionill DevcloprtttDI irl thc IJnivcrsily ol
Nairobi. Shc holds a Maslrr's Degret' irt Ilusittcss Arlntittislrittiott
lionr the Univrrsity ol'Nairobi and a Batltclor ol'Erlucrtlion I)egrt't'
liorn []genon t ) n ivcrsity.
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MTs. ANNE R. GITAU

STATEMENT
COMMISSION S

By the end of the ftnancial year, the job evaluation process tirr thc frve sectors was almost complclc with lhe

lirllowing having been achieved; stakeholders buy-in, change managemenl, job analysis, job description,.lob

evalualion and job grading. Also, the Conrnrission had devclopcd 4o,9o3 job dcscriptions and lraintd over

18,000 job analysts in tht public sector, both at national and county levels. The only incomplete conlponent

of thc cxercise for thc first hve sectors was harmonization ol .job cvaluation rt'sults as this was tlrpendctrt on

lhc completion of thc cxercise for the entirc sevcn sectors. Unfortunately, due lo unavoidable circumslanccs,

job evaluation for lwo scctors (Disciplined Scrviccs; and Public Univcrsities, Rescarch and Tertiary Education

lnstitutions) commenced lale in the year (June 2016), with only stakeholder cngagement, sensitizalion of
stakcholders and changr managemenl programs taking placc.

Dcspite the magniturle ol'thcjob cvalualion cxcrcisc, the Conrnrission sel asidc linlr and rcsources to inlpl('ntenl

kcy arcas ofthc Rcntuncralion and Benellts Polic.y. Thc Conrnrission issucd over 80 advisorics lo pul)lic scclor

institulions, in linc with ils constitutional nlan(latc, and cnsurcrl conrpliancc to the Conlnlission's nrandatc. 'l hus,

the Contntission uploadcd key circulars on its wcbsite and up(lalc(l existing conrpliarlcc dala with thc ol)jeclivr

ol-cntpowering institutions to sclf--rcgulalc as much as possiblc. In addition, conrpliancc checks in nirlional

inslilutions wcrc carrictl oul and reporlcd lo thc Audit, Risk anrl C0nrpliancc C0nrnrillcc ()l'lhe Commissi0n and

nliligation mcasur('s were lakcn accordingly.

The Commission in line with Constitutional requirements, conlinucd to cngage slakcholdcrs in major decisions

takcn by building cllt'ctive media rclations. To enhance conrpliancc further, rcporls were shared with spccitlc

nal ional institutions like the Office of the Auditor General (OAG), Offrce of Controller of Budgct (0COB) a nd Er hics

and Anti-Corruption Commission (EACC). Thc Commission also relcascd a documentary to educale the public on

lhc concept and ralionale ofjob evaluation lbr the public service.

Thc Commission undertook capacity building li)r its stalf to enhance skills that are critical in achievenrcnt ol' its

mandate. During tht period, over 70 pcrccnt ol'the Commission staff wcre traincd and ccrlitled asjob evalualion

specialists. In addition, most of the stall' attended Commission approved training programs in linc wilh thc

Commission's priorily areas and continuous profcssional development programs. Stall'also undertook training
in tcchnical areas such as wage bill forecasling through World Bank's suppon. Thc Commission has continuc(l to

x I SALARIES & REMUNERATION

The Financial Year 2015/2O16 started on high nott', with H.E. the President

o[ thc Republic of Kenya having launched Job Evaluation lor rhr Public

Servicr and the Public Scctor Rcmuneration and Beneftts Policy in June

2015. The Commission concenrratcd irs cl'fons on thc Job Evaluation for (hc

Public Servicc exercise, which owing to its magnitude, was split inlo seven

sectors as follows: Civil Scrvice; County Government; Commcrcial and

Strategic Statc Corporations; Service and Regulatory State Corporalions;

Constilutional Commissions, Independent Offlces and Teaching Scrvice;

Disciplined Services; and Public Univesirics, Rcsearch and 1t'niary

Education, Institutions.
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STATEMENT FROM THE
COMMISSION SECRETARY

reap benefits of continuous stafF development and capacity building

The above positive activities not wilhstanding, the Commission faced funding challenges, more so at lhe beginning

of the Financial Year where Kshs. 20o million carlicr anticipatcd forjob evaluation tirr Disciplined Serviccsl and

Public Universities, Research and Tertiary Education Institutions sectors was not received. Funding was later

received in May 2016, occasioning delay in starting job cvaluation tbr thc two scctors.

My profound thanks go to the Cornmissioncrs and staff for thcir collective etfort in propelling lhe Commission

towards meeting its mandate. I anr deeply indebted to our stakeholders who have been very supportive to the

Commission as it lulfrls its mandatc.

Anne R. Gitau (Mrs.)

Commission Secretary/Chief Executive Officer (CEO)
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MANAGEMENT

MRS. ANNE R. GITAU-COMMISSION SECRETARY/CEO

Anne R. Gitau is the Commission Secretary. She was appointed
to the position in June 2015, having served as Ag. Commission
Secretary from March 2014 to June 2015. She has over l0 years
of comprehensive human resources experiencc from the private to
public sector, and with diverse and solid experience ranging from
human resource consultancy to human resource.

MR. NICODEMUS ODONGO-AG. DEPIIY COMMISSION SECRETARY

Nicodemus Odongo holds a Master of Arts and Bachclor of Arts
Degrees in Economics from University of Nairobi. He has over
l3 years of experience in Policy Research, Planning, Stratcgy
Formulation, Quality Management Systems, Monitoring and
Evaluation, and Financial Management. Previously, he worked
with Parliamentary Service Commission (PARLSCOM) as a Senior
Economist and Deputy Director, Kenya Revenue Authority (KRA)
where he rose from Principal Research and Planning Offrcer, and
Colgate Palmolive Limited as a Senior Finance Offrcer.

MRS. JANET MABWA-DIRECTOR CORPORATE SUPPORT
SERVICES

Janel Mabwa has a Master of Science Degree in lnternational
Business Administration (Strategic Management) and a Bachelor of
Science Degree in International Business Administration (Accounting)
from USIU. She is also a Certifred Public Accountant and Secretary.
Previously, she worked with Public Procurement Oversight Authority
(PPOA) as General Manager Finance and Administration, The New
Partnership for Africa's Development (NEPAD) as Finance and
Administration Offrcer and Company Secretary, K - Rep Advisory as

Finance and Administration Manager and Company Secretary, and
Tourism Trust Fund as Finance and Administration Manager.

-lLy'-\
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Mrs. Gitau has worked aI the Higher Education Loans Board (HELB)
as a Human Resources and Administration Manager and Industrial
Development Bank. She is currently pursuing a PhD at the School
of Business in Organizational Development at the University of
Nairobi. She holds a Master's Degree in Business Administration from
the University of Nairobi and a Bachelor of Education Degree from
Egerton University.



MANAGEMENT

MR. NICHOLAS SIWATOM,
DIRECTOR REMUNERATION ANATYSIS

MR. JOHN K. MOI{YONCHO-DIRECTOR, RESEARCH

COMPLIANCE POLICY AND PLANNING

John K. Monyoncho is currenlly pursuing ir Phl) d('grcr irt th('
Univcrsity of Nairobi in Global Busincss Mirnagtnrcnl. He holds
an MBA in Finance and Bachclor's Dcgrce in Econornics frorrr lht'
Univcrsity of Nairobi, and a Bachclor ol Scicncc Dcgrer in Slali)tic\
from Poona Univcrsity (lnrlia). Mr. Monyoncho has over 20 yurrs ol'
experience in senior managcmenl in both public irnd privatr srctor
having worked with Kenya National Burcau ol' Statistics (KNBS)

where he rose to thc position ol' Principal Economist /Statist ician
before moving lo the Pernranenl Secretary's Offrcc, as ir Technical
Assislant. He has also workcd as a '[rchnical Manag('r STA'ICAP
with the Kenya Integrate(l Householrl Budgrt Strrvry [)rojcct, a

World Bank prcrject housed at lhe KNIIS. lirr st'ven ycars bclbrc
joining thc commission in 2011.

I
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Nicholas Siwatom holds a Master's Degree in Business Administration
from Maseno University, Bachelor of Education (Arts) Degree from
University of Nairobi, and Diploma in Personnel Management from
Inslitute ol Human Resource Management (IHRM). Previously, he

worked with Transnational Bank as Head of Human Resources,

Diamond Trust Bank as Senior Manager Human Resources, Kenya
Broadcasling Corporation as Head of Human Resources, and Kenya
Commercial Bank as Head of Training and Development.



THE SALARIES AND REMUNERATION
COMMISSION IN BRIEF

Mandate
The Salaries and Remuneration Commission is

cstablished under Chapler 12, Article 210 (t) of the
C<.rnstitution of Kenya, 2010. Thc Commission is
mandated under Scction 4 of Articlc 230 to:
(i) Set and regularly rcview thc rcmuneralion and

benetlts of all the State Offrcrrs: and
(ii) Advisc the National and County Governmenls

on thc remuneration and bcnefrts of all other
Public Olftccrs.

F unctions and R e sp onsibili t ies
In addition to the poweB and functions of rhe
Commission stipulated under Article 210 (4) of thc
COK, 2010, section ll of thc SRC Act, 20ll provides
lhat the Commission shall:
(i) Inquire into and advise on lhe salaries and

rcmuneration to be paid out of public funds;
(ii) Kcep under rcview all matters relating to the

salarics and remuneration of public offrccrs;
(iii) Advise the National and County govcrnments

on the harmonizalion, equity and lhirness of
remuncration for the attraction and rc(ention of
rcquisite skills in the puhlic scctor:

(iv) Conduct comparativc surveys on thc labour
markets and lrends in rcmuneration to
determine the monctary worth ofthejobs of
public officcs;

(v) Determine the cycle ofsalaries and remuneralion
review upon which Parliament may allocate
adequate funds for implcmentation I

(vi) Make recommendalions on marters relating to
lhe salary and remuneration of a particular State
or public offlcer;

(vii) Make recommendalions on thc review of'
pcnsions payable to holdcn of public offrces;
and

(viii) Perfornr such other functions as may be providcd
lbr by the Constitulion or any othcr wrilten law.

Pouers of the Commission
Section l3 (1, 2) ofthe SRC Act,20ll provides thar thc
Commission shall have all powers gcnerally nccessary
fbrthc execution of its funclions underthr Constitulion
and the Act, and without prejudicc to the generality of
the foregoing, the Commission shall have powers to:
(i) Gathcr by any mcans appropriate any

information it considers relevant, including
requisition of reports, records, documents or
any information liom any source, including
governmental authorities;

Interview any individual, group or menrbers
ol'organizations or institutions and, al
thc Commission's discrrtion, conduct such
intervi{lws:
Hold inquiries lbr the purposcs ot pcrlbrming its
lunctions under thc Act:and
Take any mcasurrs it considcrs neccssary to
('nsure that in the harmonization ol'salarics and
remunrration, equity and fairness is achieved in
the public scctor.

(ii)

(iii)

(iv)

In lhc performance of its functions, thc Commission -
(a) May infornr itself in such manner as it thinks

tlr;
(b) May rcceivc wrilten or oral statements liom

any person, governmental or non-govcrn menl al
agency: and

(c) Shall not bc bound by lhe slrict rules of
evidence.

Guiding Principles for Remuneration
Determination
ln perfornring its functions, lhc Conslitution undcr
Anicle 230 (5) provides that the Commission shall takc
the following principlcs into accounl:
(i) The necd to {:nsurc thal the lolal public

compensation bill is flscally sustainable;
(ii) The need to cnsure thal the public scrvices are

able lo attract and retain thc skills rcquired to
executc their funct ions;

(iii) The nced to recognize produc(ivity and
performancc; and

(iv) Transparency and fairness.

In addition to lhe four principles, Section l2 (l) of
the SRC Act stipulates that the Commission shall also
be guided by the principle of equal remuneration to
pcrsons for work of equal value.
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STRATEGIC DIRECTION

OBJECTIVI

l. Policy and legal framework

2. Remuneration and benefrts
management

3. Compliance

4. Corporate image and
stakeholder engagement

To strengthen the remuneration
and benefrts regulatory framework

To develop an equitable,
competitive and sustainable
remuneration and benefits system

To engage stakeholders in
remuneration & benefits
management

. Develop remuneration €t

benefrts policy
. Develop a pensions review

policy
. Review remuneration

tt benefns Management
Iegislative framework

. lllsl il u tc a (onlpctitivc
rctnu n('rat io r) tt lrt'ncllts
struclure

. Recogrr izc pt'rlbrnrancr and
product ivity

. Inrplenrcnt il rrnluneriltion lt
bcncll ls dalir reposilory syslrnr

. Institute a monitoring ft
evaluation nrechanism

. Enforce provisions of the
rclevant legislations

. I:acilitirlc st;rkeholtlcr
involvrnrenl

. Managc st a kt'holder ex pecl at iolrs

lmprove SRC brand visibility
Establish effective media relations
Strengthen public relations
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The Commission stayed locuse d on the impleme nl ation of its lirst St rategic Pla n (20 | 3/2014 -2017 12O18) published

in August 2O13. lt remains lhc primary planning tool that provides a framework within which the Commission
has developed its stratcgies, objectives, activities and cxpected outputs/outcomes. The Strategic Plan articulates

lhe vision, mission and core values of the Commission. The strategirs and oulputs/ou(comcs thal lhe Commission

hopes to achieve are anchored on the thcmatic arcas of policy and legal framework: remuneration and bencfrts

management; compliance; institulional capacity; corporate imagc and stakeholder engagenrent.

Key desired outcomes for the Commission include: a frscally sustainable public sector wage bill: a productivc
and competitive public service workflorce; an cquitable and compctitive reward system; and ftnancial security
for serving and retired public srrvice workforce. Our initial strategics for achieving the above are as summarized

in Table l.

'lhblt l: )rytnizulional ratqties

STRATEGIC THE:\tE STRATEG IES

To enhance compliance with
the remuneration and beneftts
regulations and advice

To create and increase stakeholders'
awareness and support to the
Commission



5. Institutional capacity To have an adequately funded
Commission

To enhance effrciency and
effectiveness in service delivery

To institutionalize good
corporate govemance

To creatc a conducive work
cnvlronmcnl

To attracl and retain highly
qualifred and motivated staff

. Attract addit ional governmenl
fu nd ing

. Attracl suppon fronr
drvclopnlent panners

. Mobilizt'funds

. Dcsign an appropriate
organization structure

. Create scamlcss business
operal i0ns

. Mainstream ICT

. Outsource non -core activitics

. Enhance managentr nt of
operations

. Enhance synerg5/ and capacity

. Develop an organizational
culturc

. Enhance corporate risk
management/compliance

. Strengthen intemal controls

. Provide adequate inFrastructure

. Establish performance
managcment and reward system

. lmplcment competitive
rtmuneration

. Enhancc staff capacity,
communicalion and welfare

Gouernance Structure
SRC is headed by a Chairperson and ll Members ofthc Comnrission appointed in accordancc with the provisions
of Anicle 210 of the Constitution and SRC Act,20ll. The Commissioners arc responsible for: (i) Ovrrsccing
implemtntation of the provisions of the SRC mandatc as spelt out in thc Conslitution and thc SRC Act 20l I ; (ii)
Provision of policy direction for the implementation of the SRC mandatc as spelt out in thc Constirution and SRC
Act 20ll; and (iii) Ensuring effectivc functioning of the Commission through provision of rcsources requircd,
among others.

STRATEGIESOBJECTIVI
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The operational arm of the Secretaria( is headed by thc Commission Secretary who is the Chief Exccutivc Offtcer.
The Commission Secretary is responsible for: (i) The implementation of the functions of the Commission; the
formation and development ofan efficient administration: and (ii) The organization, conlrol and managemcnt
of sta ff. The structure of the Secrelarial has Ihree Directorates: (i) The Dirrctorate of Remuneration Analysis
(DRA); (ii) Directorate of Research, Compliance, Policy and Planning (DRCPP); and (iii) Directorate of Corporatc
Suppon Services (DCSS). Below the Directorates are thc Departments and divisions that are all aligned to specifrc
directorates'functions as defined in the Commission's strategic plan. The Commission also has three independent
departments: Legal Affain; and Corporate Communications that are directly responsible to the Commission
Secretary, and the Internal Audit and Risk Management department, which functionally reports to the Audit and
Risk Committee of the Commission bul administratively ro the Commission Secretary.



ACTTVMES AND ACHIEVEMENTS OF THE
COMMISSION

ln the FY 2015/16, the Commission carried out and
completed various activities. These activities were not
only extracted from the corresponding year's targcts
in the implementalion matrix of the strategic plan,
but also from ongoing projccts fronl lhe previous FY

z1t4lt5.

The Job Evaluation (JE) excrcisc was the key aclivity
of the Commission, which has been running since thc
FY2ol4l2ol5. It engaged huge frnancial and human
resources in the Commission from inception. At the
preparation slage o[ the 2015/2016 work plan, job
rvaluarion was allocated lhe highest wcight ot' 50
per cent out of the possiblc 100 per cent, while the
remaining 50 per cent was distributed among the othcr
Commission activitics. Thc annual approved budgrt
fbr implemcntation of the Plan was Kshs. 970 million,
including rhe supplemcntary budgct. The following is

a summary of the accomplishments during the ycar
),ot5l2or6:

i. Job evaluation was almost conrplete for
Civil Service; Commercial and Strategic
State Corporations; Service and Regulatory
State Corporations; County Governments;
Constitutional Commissions, lndependent
Offrces and Teaching Servicc;

ii. Job evaluation and appeals policy;
iii. Stakeholders' consultation with members of

the national assembly on the public sector
remuneration and benefrts policy;

iv. Various research briefs were developed
including: (i) Housing for Governors and
County Speakers; (ii) Medical cover for
retirees; and (iii) Facilitative benefrts for Public
Offrcen with disabilities i

v. Tht Commission issued more than 80 advices
to various public institutions;

vi. Compliance checks were conducted in l4
national institutions and compliance rcpons
compiled and presented to Audi(, Risk and
Compliance Committee of thc Commission;

vii. All Commission circulars wcre uploaded on the
SRC website (www.src.go.ke);

viii. The Commission website and social media
accounts werc continuously updated with
news and rvenls of the Commission, and
media requcsts were responded to as the
Conrmission continucd 10 be open and engage
the stakeholders:

ix. To increase Commission's visibility, branded
stalT-ware was distributcd, and JE related

mcdia campaigns carried out on TV, major FM

slations, and social media fora;
x. An ICT stralegy was developed and its

implementation continued to incrcasc
effrciency in lhe Commission;

xi. The Commission carried out legal research and
analysis to ensure proper Constitutional and
legal interpretations of its mandate:

xii. Capacity building for staff continued
throughout the year with srafl participating
in both technical and soft skills training. All
Commissioners and staff were trained on
various areas includingjob evaluation; Public
Procurement and Asset Disposal Act; and wage
bill forecasting; and

xiii. The Commission was able to secure
resources from lhe Government through the
Exchequer and World Bank which supported
the Commission activities, including job
evaluation and I raining.

t6l6
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Achieuements under Various Thematic Areas
Policy and Legal Framework

i. Stokeholders' Consultation on Public Sector
Remuneration and Brnefts Policy

The Commission complctcd the lrrst edition of thc
Public Scctor Remuncration and Benefirs Policy.
Howevcr, there was continued engagemcnl wilh
various stakeholders on thc policy to ensure lhat it was
strengthencd and widely accepted. During the period
under revicw. the Commissi<ln carried out stakeholder
consultation with Membrrs of the National Assembly
on thr policy. Thr policy guidcs lhe government on
how to achieve an cffective remuncration and beneftls
syslem, where all public sector employccs are satisfrcd
thal thcy are fairly, equitably and transparently
conlpensatcd lbr thcir labour.

I
SRC Commirsiorers and Parliamentary Sen'ice Commission duing o

neetinq held ot Safori Park in March 2016

aI I
I E I I IT I

completed and lorwarded lo the national assembly in
the next financial year.

ii. Job Evaluation and Appeals Poliry
Io guide thc job rvaluation exercisc, a Job Evaluation
lnd Appeals Policy was dcvclopcd. The policy provides
r framework for a fair and consistent evaluation of

I

7 I SALARIES & REMUNERATION

The policy was published and distributcrl lo
stakeholdcrs.

johs, using an approved systcm ol' evaluarion lhat 
_

establishcs a ralional basis for equitable remuneration. -.
The Job Evaluation and Appeals Policy providcs a guide
for carrying out job evaluation in the public service.
It documents the job evaluation process including rhe
prcscribcd job evaluation system; and provides the
process of appeals for instilutions that may necd a

review ol'thcirjob eva luation results.

iii. Public Sectot Remun?ralion and Benefits Bill
The proccss oIdralting thc Public Seclor Remuneration
and Bencfits Policy cnvisagcd lhe need f<rr a legislative
framcwork lbr its smooth implemenlation. During thr
yea( thc Commission undertook the following activilies
towards rcalizing the lcgislative framcwork: review ol'
the pr.rlicy document and identifrcation of remuncralion
issues lhat requirc legislatir)n; prcparation of an
audil report with draliing inslruclions, which was
ftrrwarded 10 thr Kcnya Law Rcform Commission;and
development ol'an ini(ial draft bill [or public sector
renruneration and beneflts, which was sharcd with
thr Kcnya Law Retorm Commission. Thc bill shall be

(
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Remuneration and Buefts Management

By the end of the frnancial year, job evaluation
exercise for the first frve scctoni (Civil Servicel
County Governments; Commercial and Strategic
State Corporationsi Service and Regulatory
State Corporations; Constitutional Commissions,
lndependent Offrces and Teaching Scrvicc) was almost
complete. The following had becn achievcd: j<.rb

analysis, devclopment ofjob description manuals, and
job evaluation. Tenders for the rcmaining two sectors

r comprising Public Universities, Rcscarch and Teniary
Institutionsi and Disciplincd Servicrs were awarded.
Howcver, only sensilization of key stakcholders was

. carrird out towards the tail end of the frnancial year.

During the period under review, the Commission
directed that research on the possibility of creating a

medical insurance scheme for public sector retirees is

conducted. The research explored the cost implication
and the possible system of administration of the
scheme. The study also looked at the sustainability and
general benefrts of the scheme. The study recommends
establishment of the scheme that should be co-funded
by the Government and lhe employce.

Finally, the Commission prepared a rcsearch brief on
housing for Governors and County Speakers. This
brief was informed by the rampant cxaggeration of
house rent paid by various county Governmcnls for
thc Governor and County Assembly Speaker residential
house. The research culminated to the selting of
ceilings for rent payable for the residential houses. The

I
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i. Job Evaluation Jor Public Seruice

Due to thr magnitude oIthe exercisc,job evaluation for
the public service was clustered into seven scctors to
make il casier to manage (he project. Thc sectors were:
Civil Servicc; County Governmcnts; Commercial and
Strategic State Corporalions; Service and Regulatory
Slate Corporations; Constitutional Commissions,
Independent Offlccs and Teaching Service; Disciplined
Services;and Public Universities, Resrarch and Teniary
Education lnstitutions.

Corl,nirJio,rcr Scrd,, (irl,rd rrccirrr job .i('\ctiptio ntonuols,from lhc
Irtrt)rnrutiofi. connulicdtions ond Tlchtoktgt Cabin.r -Scc/clon', il.
Jo( Muchcru, oitl ICl Priicipol Secr(lu4,, ML So n| llttntrc.

ii- Reseorch ond Dev?lopment
The Commission carrics out annual research lo guide

its policy development and general execulion on
its mandate. Thc Commission frnalized research on
facilitative benefits for Public Olfrcers with disabilities.
Thc frndings of this rcsearch were lhat: (i) Dis.lbility
allowance, just like any other monlhly allowancc pai,l
in the public servicc, is a facilitative beneftt confcrrctl
to public servants with disability lo caler for serviccs of
hiring a prcferred personal guide; (ii) Pcrsonal guidrs
are not government employees (they are cnrployecs of
the public servants with disabilities); (iii) t,, icvcl of
salary for pcrsonal guidcs is negotiate(l an r drtermined
between the guide and the employer (public offrccr with
disability); (iv) Thc job of a pcrsonal guide is not a full
timr: job: and (v) The daily subsistcncr.'allowance fbr a

personal guide acconrpanying an officer with disability
is catcred by thc r-rllrcer with disability. The research

concluded that lhr Kshs. 15,000 currenlly conferred as

disability allowance is sufflcient to cater lbr thc cost

of paying a personal guide assisting a public scrvant
with disability.
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Thc Commission devcloped 40,903 job descriptions
(JDs) and carried out job cvaluations using the JDs.

During the exercisc, the Commission trained over I 8,000
job analysts in thc public sector, both irt national and
county levels. By the end of FY 2015/2016, the only
incomplete componcnt of thr exercise for the frnt frve
sectors was harmoniza(ion ofjob evaluation rcsults.
The Commission also carried out a salary survey as

part of the JE excrcise to guide in the developmenl
of a salary structure lor the Public Scrvicc. The JE

results from the frvc scctors will be launched in the
next flnancial year to guide employing institulions and
tradc unions in salary rcview deliberations.
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Commission also developed an SRC client hand book.
The handbook, which is at the drafi level, providcs a

snapshol of the Commission, organization structurc,
services olfered and the procedure for seeking
Commission services.

iii. Wage Bill Projection Model
Onr of the principles that guides lhe Commission in
pay dctermination is the need lo ensure lhat the total
public compensation bill is frscally sustainable. During
thr year, thc Commission crcated a wage bill projection
model that demonstrates the macro{:conomic effect of
a wage increase in one sector lo the overall economy.
Thc model has becn designed to manipulate payroll
data sels for different public sect<.rrs; model basic
pay increasesi model changes in staff numbers; and
forccast wagc bill to: GDP, domestic rcvenucs, and
public expenditures. The modcl is designed to providc
a centralized database for remuneration and bencftts
for the public scrvice.

The Commission broughl togethcr thrce cmploying
Commissions (Public Scrvicc Commission, Teachers
Scrvice Commission, and Police Service Commission)
as an initial step of opcrationalizing the modcl. Other
employing Commissions shall gradually be brought
on board. During thr: ycar, ttchnical staff from thcse
commissions wrre trained on thc projection modcl by
a World Bank consultant. A technical team was also
formed lo continu('building the model as more payroll
data is collected from other public institutions.

E

SRC stofr during on int?roction u'irh World Ba h consuho t on oagl
bill ptojcclion nod(l

During the year, the Commission embarked on
developing productivity indices for the public sectors.
The aim was to enable the Commission link pay to
productivity. Among the activities undertaken towards
achieving this was the engagement of technical skills
from the Productivity Cenlre of Kenya, training of
staff on productivity measurement, and holding
technical workshops with key stakeholders on the besl
approaches to productivily measuremenr in the public
service. Consultations with national and international
expens on productivity measurement commenced
to determine a better approach. Seven memben of
SRC panicipated in a study tour to Malaysia to lcarn
about its experience and success in measurement
and implementalion of productivity in the public
service. Three consultative meetings were conducted
with Ministry of Labour, Vision 203O Secretariat and
multisector stakeholders.

tt. Aduisories and Circulars
The Commission continur:d to advice and revirw
remunrration and beneljt lbr tht public servicc. More
than 80 advisories werc issued (Scc Appendix l). To
assist in compliancc ol' the advicc, all Commission
circulars were uploadcd on (hr: SRC websitc (www.
src.go.ke). Compliance checks were conductcd in
l4 national institutions and compliance repons
compilcd and presentcd to Audit, Risk and Compliance
Committcc. These reports wcre also shared with the
Ottce of the Auditor Gencral (OAG), The Accountant
General and Office ol'the Controllcr of Budget (OCOB).

vi. St o keholder E ngogern e nt s

There was continued communication to stakcholders
on the mandate and aclivities of thr Commission. Morc
so, sevcral stakeholders engagemcnts on.job evaluation

The model is geared towards enhancing the
Commission's decisions on remuneration and beneftls
for the public service. It also provides an objective
way of forecasting and determining remuneration and
benefrts in the public service, while (aking cognizance
of frscal sustainabilily, productivity, altraction and
retention of the skills required. The model will ensure
regular reporting of personal emoluments since
currently there is no centralized reponing database of
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the wage bill data for thc public service.

iv. Productit ity Indices
The Commission is required by lhe Constitulion to
consider productivity and performance as one of
its principles during pay determination. Lack of
productivity measurcmrnl tools makes it impossiblc to
link performance and productivity to pay.

The Commission largets to bring on board other
institutions in the public servicc with cross-curting
mandate on performancc management, some <lf
these institulions arc: Public Servicc Commission:
Productivity Centre ofKenya; and Presidential Delivery
Unit. Togethcr with the aforcmenrioned institutions,
the Commission will undcnakc data collection,
analysis of productivity indicators and construction
of productivity indiccs for the public sector by mid-
2Ol7 l2Ol8 frnancial ycar.

I
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and perlbrmance and productivity. The Commission
had approximately 20 stakeholder engagements
targeting the Senatc, National and County Asscmblics,
Constitution Commissions, Parastatals, leaching
scrvice, civil service, and the media among others

Compliance
Thc Compliancc lunclion nronitors how thc
Commission's circulars and advisories are implementcd
in the public scrvicc. During the year, compliance
activities started by uploading all SRC circulars on
the website for ease of acccss by all intcrested and
conccrned parties. Compliance checks wcre conducted
in l4 nalional institutions, and quanerly compliance
reports wcrc compiled and presenlcd to Audit and
Risk Committee. In order lo address challengcs
of milcage allowancc for legislation, a paper on
"Mileagc Allowance" was prepared to help inrprove
rcimbursement of transport expenses.

For eft'ectiveness ol' compliance activitics, the
Commission entered into a collaboration with OCOB,

OAG, the National Treasury, and the Commission for
Rcvenue Allocation (CRA) though a Mcmorandum of
Understanding (MOU) on wage bill management.

SRC, CRA ond OAG stun in a meeting with a Wotld Bank consuhant
durinq o discussion on uaqe bill monoqefient

Corporate lmage and Stakeholders
Engagement
The department of Corporate Communications
is responsible for managing and sustaining the
Commission's relationship with key audiences and
taking responsibility of the Commission's reputation.
During the year, the department lacililated several
stakeholders' engagements on the Commission's
mandate, job evaluation and performance and
productivity. More so, the department cngaged the
media, published the SRC newsletrer, regularly updated
the website, and social media accounts. The department
also developed a job evaluation documentary and
carried out ajob evaluation media campaign to educate
the public on the concepl and rationale of the cxercise
in the public service.

lnstitutional Capacity
The achievemcnls made by the Commission would
not have becn rcalized wilhout thc contribution and
supporl ol lhe Department ol'Corporate Servict's. The
supporl provided included the following:

Legal Services
The Commission, through its department of lcgal
services, continued to carry out lcgal research and
analysis to ensure proper Constitutional and othcr
Iegal interpretation. The dcpartmenl rcsearched on
Iegal issues affccting the Commission, including
labour petition involving Moi Teaching and Referral
Hospital versus SRC and Attorncy General; and
National Hospital Insurance Fund Management Board
vcrsus SRC and Attorney Gencral. The department also
analyzed two sels of regulations and two bills and
advised on internal lcgal contracts.

TSC and SRC Comrnissioners, and valf during o t oj thc s?ssions ot
Kenla Instilut. Jot Curriculufi Det'elopm?nl (KICD) Ior s?$itizalion of
tht leaching fratemity about joh o,alua!ion
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Assistant Diector, R?s(arch and Complionct, Cl.opus Wang'ombt
susitizes Kilui Cou tl, MCA5 on tht tol( oJ SRC

Human Resource Deuelopment
The Human Resources Department is responsible
for the development and implementation of human
resource policies and procedures. The department
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also oversees the proc(]Sscs of sclection, recruitnlenl,
induction, placrment and discipline of stall' in thr
Commission; and it is also in charge ol'planning and
dirccting human resourcc developmcnl, perlbrnlanc('
management and carerr dcvclopment processes anrl
programs, among olher functions.

Capacity building for Commissioncrs anrl srall
conl inucd t hroughout t he year. Therc was a coml)inal ion
ol'both technical and soft skills training Ii)r srirl'l in
thc Conrmission. One commissioncr was lrainrd on
corporalc governance, whilc six commissioners visiletl
South Aliica a nd two visited Malaysia for bcnch ma rk ing
and capacity developmcnt. All Commissiontrs and
slaff were lrained on .job cvaluation. Staff wcrc also
trained on Public Procurcment and Asset Disposal Act.
Seventecn menrbem ot staff were traincd on wage bill
lbrecasting lhrough rhe support of the World Bank;
and l5 on various skills including strategic policy
planning tbr public scrvicc, records managenlenl,
public relations, cuslomer care and comnrunicalion
skills lbr frontlinc stafl, occupational hcalth and salcty
lor support staff and drivers, protocol ctiquettr and
basic ICT skills. Twenty six members of statf attended
lheir conlinuous professional development courscs.

I nfo rmat io n, C o mmun ic ation Tec hnology
'Ihe functions of the depanment of Information
Communication Technology (lCT) include: frrrmulation
and intplementation of policies and procedures:
development, implementation and management of
contputt'rized information system ; and provision ol' ICT
scrvices to all functions of thc Comnrission. During the
year, ICT stratcgy for SRC was prcpared and circulated
intcrnally. Clean power was procured anrl installed;
and Symantec Antivirus l.icense, Checkpoint Firewall
License and Digital Ccnifrcate lor Microsoti Exchange
serv('r 20lJ were renewerl. Other rccurring a(livitir.s
includcd prevcntive maintenance of ICT equipment
and intcrnet con ncctivity.

Resource Mobilization
Thc Commission rclies mainly on lhe Governnlrnt
support through the Exchequer to carry oul its
lunctions. However, the Government allocalions are
oflen inadequalc and the Commission has to seck
lunding lrom potential development partners.

During the period under review, the Conrmission
sent proposals to various support organizations
which included lnternalional Financr: Corporation
(lFC), Uniled Nations Developmrnl Progranr (UNDP),

and World Bank. A total of Ksh 40 million worth ol
ftnancial support was reccived from thc World Bank
to support the development of t;uantitative nrotlel.
productivity indices and training of slaff.

Internal Audit and Risk
1hc rlt'p;rnnrent ol'intcrn;rl irurlit and risk nriurirgcnr(.nl -

itt lhc Conrntission is resllorrsilllc lilr ctrsurirrg that thc
Contnrission's risk nrarragenrctrt, intcrnal controls illt(l
gov('manc(' I)roccss('s arc arlt'qualc and f'unt tioninl{:
(arryirtg oul rirnely aId conlinuous au(lils: vcrilying
arrrl nronitoring llnarrcial tran:'a(tions ol' SRC; itnri
tlcvt'loping anrl inrpltnrcrrtir)g a risk nlilnirg('nrrnt
lia tne work a ntong olhcrs.

During the year, l4 Commissioners and 28 slaff
nrcmben were lraincd on Enterprisc Risk Management
(ERM). The Cornmission also revicwed ERM liamcwork
and developed intrgrity-code of conducl lbr state
o ffr cers.
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The Commission believes in embracing Corporatc
Govcrnance through crcalion of the right corporatc
culture and values. Thc Conrmission cxerciscs
due carr: in ensuring that thc managemcnl ol' thc
Commission aflairs is carricd out in lhe bcst intcrest
of the govcrnment and the public. 'tht' Commissionem
and the managemcnl posscss a range of rrquisitc
skills, qualilications and exprrience to managr thr
Commission and work in compliancc wilh the provision
of Chapter Six of thc Constitulion of Kcnya.

fhe rolrs and rcsponsibilities of thc Commissioners
include but not Iimiled to lhe l'ollowing:

. Formulation and approval of thc Commission's
vision, mission, core valucs, strategy and work
plans;

. Approval ofannual budget and the frnal ftnancial
statements: and

. Approval of operational policies and manuals.

Role of the Commission Secretary
lhe Comnrission Secretary is appointcd by tht

Commission Structure and Composition
I:unctions ol' thc Commission are carried oul under
a dclrned struclure made up ol thr full Comnrission,
defrned and/or ad hoc committees which llcilitate
the discharge of the Commissi()n's nrandatc. The
Conrmillces assist thc Commission in its responsillilities
and obligations in ensuring that there are indcprndent
oversights ol'intcrnal controls and risk managrmcnt.

C o m miss ioners' Re m u ne rat i on
The Commission and its Committres meel rc(ularly
in accordance with annual schcduk's. All membrrs ol
lhe Commission arc paid a sitting allowance lirr thc
meetings thcy altend up to a maximum of 8 nrcctings
pcr month. Menrbers of'the Commission art' also paid
Ior task fbrcc mretings attended on.job t'valuati()n for
the public scrvicr. The Chairpcrson of the (", . 'n!ssion
and the members, with exccption of thr . tx-ol'llcio
nrembers who arc rcp rescnta I iv('s ol Govcrnment
institutions, arc also paid a nronthly rrtainer through
a consolidated fund by thc National Treasury. Thc
rctaint'r and allowances paid oul ol-consolidatcd Iund
are not rccognized irr thesc llnancial slatemenls.
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CORPORATE GOVERNANCE STATEMENT

The objects of the Salaries and Rcmuneration
Commission, other Commissions and the Independent
Offrces arc stipulaled under Anicle 249 of the
Conslitution ofKenya,2010. In fulfrlment ofthe objects,
the Commissioners assume thc ultimate responsibility
of ensuring thal the Commission is accountablc to
the public and complies wirh the highest standards of
corporate governance.

Responsibilities
ln recognition of their ultimate responsibility on
the Conrmission's affairs, lhc Commissioners' [ocal
point to guidc thcir decisions and actions is based

on a foundation of good governilncc, and on the
Commission's corr values which are: objcctivity,
integrity, accountability and lransparcncy, teamwork,
creativilv and innovation, and inclusiveness.

Role o.f the Chairperson
The Commission is chaircd by the Chairperson wlro is
appointcd by the Presidcnt ol'thc Rcpublic ol Kt'nya
in accordance with provisions ol'Anicle 23O 12) ol'
the Constitution and Section 4 ol lhc Salaries and
Remu ncration Act. 201l.

The Chairperson is responsible for the ov(rall
Commission leadership and its effectiveness; ensures
thal key tasks r.rl' lhe Commission arc properly
understood by the Commissioncrs and the Secrelariat;
and assumcs overall rcsponsibility for all the
Commission decisions, wilh other Commissioners.

Commission in accordance with Section l6 of the
Salaries and Remune ration Act, 201l. The Commission
Secretary doubles as thc Secretary to the Commission
and the head of the Commission Secretariat. The
Commission Secretary is responsible for the overall
leadership and day-to-day management of the
Commission's operations; eflfrcient and effective
managemenl of the secretariati performance
management, operational controls, ethical conduct,
and good ctlrporate governancc.

Commission Committees
'l'hc Conrnrissior: has a structurcd systrm ol'opcration
nradc up ol comnrittcrs to assist it in discharging
ils nrandatc, rcsponsibilitics and obligations. Thc
Conrnrission delrgales specifrc functions to selected
conrnrittrcs with dcllncd lormal tcrnrs ol relerence.
without abdicating ils ullimate responsibility. Thc terms
of rclhrcncc clearly idcntil'y matters rcserved for lhe
Full Comnrission and tht'committecs. The committces
nrake rcconr mt'ndat ions to the Full Commission
lbr consideration and adoption/resolution. During
the year, thc Full Commission met 47 Iimes. Thc
nrenrbership and Chairmanship ol' thesc committees
is regularly reviewcd by the Commission, which is

responsiblc for lilling any vacancics. The Commission
is cognizant that mcmbcrs collcctively havc sufhcient
qualifrcations and cxpcriencc to fulfrl thc duties ot'
the respcctivr committces. Thr eltcted Chairpersons
appraisr thc Full Commission meetings ol' their
aclivities on a regular basis through oral and/or written
reports. Thr agrnda items for thc Commission mretings



are set in consultation with the Chairpersons of the
committees. During the year 201 5/ I 6, lhe Commission
had frve standing committees and nine job evaluation
task force committees. The standing committees were
as follows:

A. Audit, Risk, and Compliance Committee
The Audit, Risk and Compliancc Commiuce is

an independent committee and was chaircd by
Commissioncr Isaiah Kubai during thc ycar. 0ther
nrcmbcrs were: Mrs. Serah Kinyua, Dr. Kamau Thugge,
Mr. Jamcs Muhoro, Mrs. Anne Owuor. Mr. Jason
Namasake, Brig. (Rld) Samuel Kirugi and Mr. N.ice

Muturi.

The mandate of this Committee includes bul is not
limited lo:

(i) Mrets inlcrnal and external auditors on lhe
nature, scope and priorities of audits and thr
major findings of audits I

(ii) Monitors and reviews the intcgrity of the
Commission's ftnancial statements:

(iii) Makes recommendations to Ihe Commission
on enterprise risks, internal conlrols and
compliance;

(iv) Reviews the elfectiveness and reliability of
management information systems, risk and
internal controls syslems, and the elftciency
and effectiveness of both external and internal
a udit.

D. Social, Agriculture, Securit5r and
Environment (SASE) Technical Serviccs
Committec

The SASE Committec is an independcnt commitlee
and was chaired by Commissioner Anne Owuor during
thc ycar. The othtr mcmbers were: Brig. (Rtd) Samuel
Kirugi, Dr. Kamau Thuggc, Mrs. Srrah Kinyua, Hon.
Oloo Aringo, and Jason Namasakc. The committee
is in charge ol' Social, Agriculture, Security and
Environnrent Sectors. The Committce met l7 tintes
du ring the year.

E. Legal Committee
Thc Committee is an independent committee and was
chaired by Commissioner Jason Namasake during
thc ycar. The othcr members were: Mr. Njec Muturi,
Mrs. Jacqueline Mugo, Mn. Anne Owuor, and Mr.
Isaiah Kubai. The Committee mer I I times during the
year, deliberated on legal matters touching on the
Comnrission's mandate and made rccommendations to
the Full Commission.

Job Evaluation (JE) Task Forre Committers
The job evaluation task force commiltees were
constituted during the year 2Ol4ll5 to oversee thejob
evaluation exercise, due to the complexity and nature
of thr exercise. The commiltees will automatically
terminate when the exercise is complete. The
governance struclure is as follows:

(i) JE Stcering Commitlee
The Chairperson was Mrs. Sarah Serem. Thc members
comprise of all the other Commissioncrs. The
Committcc met l8 times and submitled their reports to
thc full Commission tbr adoption or approval.

(ii) JE Conmercial and Strategit Stal? Corporations
Comnittee

The Chair was Commissioner Anne Owuor. The other
members were: Mrs. Jacqucline Mugo, Mr. James
Muhoro and Mr. Isaiah Kubai. The Committee mct l7
times and deliberated on all job evaluation matters
pertaining to the Commercial and Strategic State
Corporations sector, and forwarded their repons to the
JE Stcering Commitlee.

B. Corporate Services Committec
The Corporate Committee is an independent committee
and was chaired by Commissioner Jason Namasake
from the beginning of the year. However, within lhe
year the Chairperson changed to Commissioner Oloo
Aringo. Other members were: Mr. Daniel Ogutu, Brig.
(Rtd) Samuel Kirugi, Mrs. Sellestine Kiuluku, Mrs.
Jacqueline Mugo, Mr. John Gechaga and Dr. Kamau
Thuggc.

Thc mandatc of this Committec includcs but is not
limited to providing ovcrsight and governance on
issues pcrtaining to administration, human rcsource
management and flnancial services. The Commitlce
m(]t l9 times during the year.
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The Commitlce met ll times during thc year.

year. The othcr mcmbers werr: Mrs. Scllestine Kiuluku,
Mr. Isaiah Kubai, Mr. James Muhoro, Mr. Njee Muturi
and Mr. John Gechaga. The committee is in chargc of
Public Administration, Infrastructure, Governance and
Energy Secton. The Committce met l6 times during
the ycar.

C. Public Administration, Infi-astructure,
Governance and Enerry Sectors (GIPE)

Technical Servicrs Committee
Thc CIPE Committee is an independcnt committee and
was chaired by Commissioner Daniel Ogutu during the



(iii) JE Service and Regulutortt State Corporations

Committee
The Chair was Commissioner Sellestine Kiuluku.
The other members were: Mr. Jason Namasakc, Mr.
Njee Muturi and Dr. Kamau Thugge. Thc Committee
met ll times and deliberated on a)l job evalualion
matten pertaining lo the Scrvic( and Regulatory State
Corporations sector, and forwarded their repons to the
JE Steering Committee.

(iy) JE Civil Sentice Commitlee
The Chairperson was Commissioner Serah Kinyua. The
other members were: Mr. Daniel Ogutu, Brig. (Rtd)

Samuel Kirugi, Hon. Peter Oloo Aringo, Mr. James
Muhoro, Mr. Njee Muturi and Dr. Kamau Thugge.
The Committee met l9 times and deliberated on all
job evaluation matters pertaining to the Civil Service
sector and forwarded their reports to the JE Steering
Committee.

(r) JE Counly Comnittet
Thc Chair was Commissioner Jason Namasake. The

. other members wcre: Dr. Kamau Thugge, Mrs. Serah
Kinyua, and Mr. John Gechaga. The Commitlce met
l0 times and deliberatcd on all job evaluation matters
pertaining to the County Governmcnts seclor, and

'ft.rrwarderl their reports to the JE Steering Committee.

(!i) JE Constitutional Commissions, Independent
Otlices and Tearhing Seruicc Comrnittee

The Chair was Commissioner Daniel Ogutu. The other
members were: Mrs. Sellestine Kiuluku, Mrs. Jacqueline
Mugo and Mr. John Gechaga. The Committee met l3
times and deliberated on all job evaluation matters
pertaining to the Constitutional Commissions,
Independent 0ffrces and Teaching Service sector, and
forwarded their rcports to the JE Steering Committee.

(r,iii) JE Conpliance and Risl Managentent Committee
The Chair was Commissioner Isaiah Kubai. The other
members were: Mr. Daniel Ogutu, Mrs. Anne Owuor,
Mrs. Serah Kinyua, Mr. John Gechaga and Mr. Jason
Namasake. The Committee met seven times during
the year, and submitted their reports to JE Steering
Comnrittee.

Code of Conduct
Each Commissioner dcrives his or hcr authority and
position from a legilimate nomination proccdurc.
However, on bccoming a member, each Commissioner
bccomes bound by thc overriding frduciary duty to
act in good faith in pursuit of the bcsl interests of thc
Commission members as a whole. ln the discharge
of their duties, Commissioners operate within the
framework of a collective Commission. ln order to
enable the Commissioncrs to operate effectivcly and in
thc best interest of thc Commission. all Commissioners
obscrve rules and regulations governing the conduct
of Commissioners as contained in the Commission
manual.

Risk Management
The Commissioners are committed to a process

of Enterprise Risk Management that guides in rhe
identification of strategic and operational risks through
a structured, systematic, proactive and integrated
process. This is done through a risk management
framework which enables management lo focus in a

comprehensive and holistic manner on all risks faced by
the Commission. A risk management policy established
by the Commissioners is one of the important steps in
ensuring that management identifres and manages all
risks, and Commissioners provide oversight as well as

policy direction in managing risks.
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(vii) JE Communicatio Cotnntittee
The Chair was Commissioner Hon. Peter Oloo Aringo.
The other members were: Mr. Daniel Ogutu, Mr.
Isaiah Kubai, Mrs. Anne Owuol Brig. (Rtd) Samuel
Kirugi, Mrs. Jacqueline Mugo and Mr. James Muhoro.
The Committee was to develop and oversee the JE

Communications Strategy. The Committee met l0 times
and submitted their reporls to JE Steering Committee.

(i.r) JF. Planninq and Logistics Conmitlet
The Chair was Conrmissioncr Brig. (Rtd) Samuel Kirugi.
Thc olher mcmbers were: Hon. Petcr Oloo Aringo, Mrs.
Scllcstine Kiuluku and Mr. Njee Muturi. The Committee
met l0 times during the ycar and providcd logistical
support to the entirc JE exercise.

Statement of Compliance and Conflict of
Interest
Conscious of its responsibilities to members, servicr
providrrs, supplicrs, creditors, employees and socicty,
thc Commission issurs a statement at the end of the
year confrrming thal il has complied with the law,
conducted its affairs in accordance with the best
principles and practices of corporate governance,
and knowledge of thc Commission and Management.
No person, employee or agent acting on behalf of
the Commission with the knowledge of authority of
the Commission or Management has committed any
offence under the Prevention of Corruption Act or
indulged in any unethical behaviour in the conduct
of the Commission's business, or has been involved
in money laundering, or in any practice or activity
contrary to national laws or intcrnational conventions.



Risk Management Structure and Roles
Risk ntanagemcnl on an rntrrprisc widc basis rcquircs
ar) inlcgratcd approach helwren thr various risk-
rclatcrl sprcialists, depannrtnt and stali. Thr: risk
managemcnl struclure ol' thr Commission compristd
ol' Ihe Audil Comnritlce, thr nranagemcnt tcanr and
a risk comnrittec at lhc Secrctariat lcvcl composcd of
rcprcsentatives liom each dcpa rtnrenl.

Role of the Audit Committee
Thc Conrnrission has established committecs among
lhem bcing thc audil commillce whosc mandalc is to
inrplt'mcnt anrl monitor implementcd risk managcnrent
Iramcwork cstablished by thr Comnrission. Thc
Contntil(cc also ensures lhat thc risk managcment
system implenrtntcd I)y managcment mrels thr
requiremcnls sct out in thc policy.

Role of Management Team
Thc Managcnrent leam's rolc in risk nranagem{:nl is
that of implrnrenting lhc risk lianrework establishcd
by thc Conrmissioncrs. ln addilion, lhc managcnrent
rect'ivcs and approvcs lhc quancrly rcpons on
opcralional risk nranagemcnt issucs, and r('pons any
strategic risks identilrcd to thr Audit Committec and
the Contnrission. Thr nranagenrcnt teanr also approves
risk mitigating aclions to br takcn by thc st'crctariat
risk committce, contribulrs 1o thc dcvclopmcnl ol
th(. risk managenlent system, and arrangcs intcrnal
audits on lhe ri\k n)anaH(mcnl I)r(,ecs\ at apllropri:rtc
intcrvals on hthall'ol-the Conr nr ission.

Risk Categories
Thc Commission has idcntilied and catrgorized risks
as [ollows:

i) Stratcgic risks: These arise out of the Commission's
st rategic pla n;

ii) Financial risks: Risks associated with tlnancial
aspcct ol the Commission;

iii)Opcrational risks: They rclt'r to risks associaled
with thc opcrations of the Conrmissioni antl

iv) l.cgal anrl rcgulirlory risks: Lcgal risks can
rrrisc lionr non-compliancc wilh thr lcgal an(l
re8ulalory re (lu ir('nrclt ls.

Risk Training and Awareness
-[hc 

Cun1lrrissiorr's conlnlillllcnt lo risk nlilnitgcnlcnl
hirs also llcor cvidcncetl by thc awareness and training
giv(.n to thc nrcnrbrrs ()l'thc Crlrnntission, nlanitgcntcnl
and tlre stafl ol thc ('onrnrission.

Role of Internal Auditor
ln addition to lhc implemcnlalion of risk managemcnr
liamework, thc Conrmission has appoinled independcnl
internal audilors whosr function is to provide
independent assurancr lo thc Conrnrissioncr and
managemenl through gcncral specilrc audits. rcvicws,
lesting and othcr tcchniques, carrying out a risk based
audit liom timc lo timc, rcpon on elli'clivrnrss and
cflrciency ol'risk managcmenl process as well as rcport
on Commission's conrpliancc with thc risk policy. A
risk assurancr audit was conducled during thc ycar to
revicw thc risk status. A review ol'the strategic and
operational risk registcrs was conducled.
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REPORT OF THE COMMISSION
Mentbcrs of lht' ( onrrnission subnrit their rcporl tog('thcr with tht' aurlitetl llrtartt ial slirltnrorls lirr the yt'ar cnrletl

Junc 10. 2016. which slrow thc statt'ol allitirs of lht' ('onrttrissiort.

Principal Act ivit ies

Ihe principal activitirs ol the Crtmmission corrlinue lo l)(

i)

ii)

iii)

iv)

v)

vi)

Inquire into and advise on lhe salaries an(l renruneration to be paid out of public funds:

Keep under review all matters relating to the salaries and rcmuneration <.rf Public Offrccrs:

Advise the nalional and county governments on lhr harmonization, equity and flirncss ol'

rcmuneration lor the attraction and rctention of requisile skills in thc public sector:

Conduct comparativc surveys on lhe labour markets and trcnds in rcmuneration (o delermine thc

monetary wonh of the jobs ol Public Ofhcesl

Det(rmine the cycle of salarics and remuneration review upon which Parliamtnt may allocatt

arlequale Iunds h-rr implemrntation:

Make recommenrlations on nlatters relaling to lhc salary and r{:muneration of a parlicular Slatc or

Public Oftlcr:r:

Make recom mcnrlal ions on the review ol'pcnsions payablc lo holdcrs ol'Public Offrces: and

Perform such other functions as may be provided by thc Conslitution or any othcr wriltcn law.

vii)

v iii)

The Commission under the Act Seclion l2 is lurther compelled to comply with the principle ot equal rcmuneralion
to pe$ons for work ol'equal value.

Results

fhe results of the Commission lor the ycar cndetl June lo, 20l6 are set oul on pagts 22 to l8

lhe members of the Commissinn who st'rved during the year are shown on pages (v) to (ix)

Datc20/ I /2O17
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Commissioners

Anne R. Oitau (Mrs.)

Commission Secretary/CEO



STATEMENT OF COMMISSION'S RESPONSIBILMS
The Public Finance Managemtnt Acl, 20l2 rt'quire lhe Commissioners to prcparc llnancial statcmcnts in respecl
ol the Commission, which give a true and fair view of the statc ol'affairs of thc Commission at thc cnd of the
ftnancial year and the operaling rcsulls of the Conrmission for that yrar. The Commissioners arc also required
to ensure lhat thc Commission kccps propcr accounting records which disclosc wilh rcasonablc accuracy the
ftnancial position of lhc Commission. The Commissionrrs arc also rcsponsible f<rr safcguarding thc Comnrission's
asscts.

Nothing has come to the altention of thr CommissioneB lo indicatc that the Commission will nol rcmain a going
concern for al least thc next l2 months from the datc of this statemcnt.

Approval of the Financial Statements
The Commission's ftnancial statemenls werc approved by thc Commissit)n on 2O'r' January 20l7 and signed on
its behalf by:

S*^""DSarah J. C. Screm, EBS (Mrs.)
Chairpcnon

Annr R. Gitau (Mrs.)
Commission Secrctary/CEO
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The Commissioners are responsiblc for thr preparation and prrscntation ol'the C<.rmmission's I'rnancial statemcnls,
which givt' a truc and fair view ol the state of affairs of the Commission as at thr end of thc ftnancial year ended
on June 30, 2o16. This responsibility includcs: (i) maintaining adequate financial management arrangrmcnts and
ensuring that thcse continue to bt'effective throughout the reporting period;(ii) mainlaining prop(.r accounting
rccords, which disclose with reasonablc accuracy al any lime the frnancial position of the Commissioni (iii)
dcsigning, implemcnting and mainlaining internal conlrols rclevant to lhe preparation and fair prcscnlalion of
thc ftnancial statemcnls, and ensuring thar lhcy are frce from malerial misstatrmcnts, whelhcr duc to error or
fraud; (iv) safeguarding the asscls ofthe Commission; (v) sclccting and applying appropriate accounting policics;
and (vi) making accounting estimates that are reasonable in the circumstances.

The Commissioners accept responsibility for the Commission's financial statenrents, which havc becn preparcd
using appropriate accounting policies supportcd by reasonable and prudcnt judg{:ments and tstinrates, in
conformily with International Public Sector Accounting Standards (IPSAS), and in the manner required by the
PFM Act and the State Corporations Act. Thc Commissioners arc of the opinion that thc Conlnlission's financial
statements give a true and fair view of the state ol'Commission's transactions during thc flnancial year cnded .
June 30, 2O16, and of the Commission's frnancial position as at that date. The Commissioners further confrrm
the complctencss of the accounting records maintaincd for the Commission, which have bcen relied upon in the
preparation of the Commission's flnancial statemcnts as well as thc adcquacy ol'the syslcms of internal frnancial
cont rol.



R.EPUBLIC OF KENYA
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OFFICE OF THE AUDITOR-GENERAL

I have audited t p accocpanying financial staEneot3 of fle Salarie. arl(l
Rernuneratbo Canmisl*xr 8et out on pages 1 to 18, wtridt cqnprbe the stateflEnt
of financad poritirn a at 30 June 2016, and the Etaternent of financial perfqmance,
stalemenl of ctEngea an rEt aas€is, lfateflpnt of co.nperiso.t of bodget and acttal
amounts a.rd !ilaEmert of ca$ nds for the year then ended, and a sunrnary of
sagn,ficant accooting @iciea and der exdanalory iffo.matbn in acoordarc with
the pror/iBio.rr of Artide 29 ot tE Constitulion of lGnya and Sedbn 3{i o, fle
Puuic Alxft Aal, 2015, I have obtained all the iffomatirn and explanatirB n'l*$.
to tte best d rry knffledge ard belief, rere recessary for the purpG€ of the audit

Ianage.n nfr R6poniulity for t lo Flnanclal Stebmentr

Asdi!or€.n€61'r R6pon lbality

My resgomiulity b to e,gress an ofrinbfl on ttpse financial statements baed on
the audil arld repo.l in aocCda,rce with the pro/birns of Secfbn rl8 of the pltlic
fudit Act 2015 ard sub.nil tle audil report in co.nptiance with Ankib 229<n ot tc
CorrEttnirn. The audit w.as co.ducted in accordance with lntemathnal Strrdarde
of Suprerne Audil lnatfuXirns- ThG€ standards require compliance wi0t ehical
requiremenB and fiat the audit be planned and perfoflrEd to obtain re:sonabb
,rasurixroe about wtrefref the fina.Eial sbtement$ are ftee frqn ,natefial
misstalernent

An audat involves performang procedures to obtain audit evllence about the
amountB and disdosures in the financial Etaternents. The procedu.es sd€ded

R.pr, d,r. Arn oara d an tlc Fitor]id 9aeoc/,,t {fusks ei n anardtoa Coarisiqfd rlrr
t@ cr*d tlt h, 2016
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REPORT OF T}IE INDEPENDENT AUDITORS ON THE SALARIES AND REMI'NERATION
COMMISSION

P.O. Eor 3OG.Cl0lllO
NAIROBI

REFORT OF THE AUDITORGEIIERAL O'{ THE FI'{AT{CIAL STATEIETTS Of
SAT.ARIES AXD REIU]IERAN(,I{ COMlsSloil FOR THE YEAR EffED 30
JUIE 2016

REPORT ON THE FINANCI,AL STATETIENTS

ManagE nent b r€sporiBlrb fof fie pregarat oo ard fair presentatinn of trlese
financaal BtaterrEnts in irccordanoe with lntematbflal pljblic S€cfor Acco/rn ng
Statdardt (Accrual Baslr) ard fof sucfi inGrnal cofifd as managenrent delannines
is necessary to enable the preparatioo of financjal statements that are frrBe fro.n
material mbs{atemeflt. nh€dler dlc to fraud or error.

The rnarEoersrt b abo ,espo.lsibb fff th€ sub,nasGirn d the finarrcaal staEn€nt8
to the Auditor4ercral in @.da.r with the p.wislixrs of Secfim 47 d UE pdlic
Audit A(t 2015.

Prdb,a Aeury l, tb tublb 9t1o{.



d€pend on the auditor's iudgement, including the assessment of the risks of
material misstatement of the financial shtemenb, whether due to fraud or enor.
ln making lhose risk ass8sments, the auditor considers intemal control relevant to
the entit/s preparation and fair presentation of the finangial statlments in order to
design audit procedures that are appropriate in the cirCur6tances, but not for the
purpose of exprassing an opinion on the effectjveness of the Cotnmission's intemal
confol. An audit also includes evaluating the appropriateness of accounting policies

used and the reasonableness of accounting estimales made by the management,
as u,ell as evaluating the overall prBentation of the financial statements.

I believe $at he aLrdil evidence obtained is sufficient and apprcpriate to provide a
basb fo. my audit opinion.

Opinion

ln my oFinion, the financial staEments pr€sent fairly, in all material twpecls, he
financial position of Salari€s and Remuneration Commission as at 30 June 2016,
ard of itts financial perbrmance and itb cash flotw for he year then ended, in
accordanco wih lntemational Public Seclor Accounting Slandards (Accrual Basis)

and comply wih th€ Salaries and Remuneration Commission Ad, 2013 and he
Public Finance Managernent Acl, 2012.

Othcrldbr
Accoundng Syrbnr

The Commisebn use3 hJo accounting systems to maintain books of account, quick

bool(s accounting 8oftflare and lntegrated Financial Management System-lFMlS.
Ttrese trro systems are not integrated and as a result transadions are not captured
in bdh systerns conoinenty. Whereas quick boolts accounting system uses

accrual method of accounting, IFMIS is cash bas€d. The Commission's financial
shbnrenb for the year ended 30 June 2016 have been prepared on accrual basis
based on quir* books accounting syttem. Audil review revealed that the financial
shbmenb refled balances whidr diftr hom IFMIS trial balance figures as
analyzed below.

R.Nt q t h.&tcGtttd oi he F,rp,tial$d.,,t rlt$ oria o*l kaauaiaco ,ni,,,ionlo!. tlg
yar erbd 30 tw 2016

Account
Det il3

Flnancial
Statomentr Balancg
(Klh3)

lFtlS Trial
Balance
(K!hs)

Oifferonce
(Kshs)

Total Revenue 970,113,156.00 970,(x1,900.00 71,256.00

Total Expensos 773.909.242.N 839,419,101.55 65,509,859.55

Total Asset3 382,316,501.80 1 ,704,081,670.85 (1,321,765,169.00)

Total Liabilitiog 11 ,083,244.00 19,934,400.45 (8,8s1,1s6.4s)
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The resulting differenc€8 are as a result of varying tr€atrnent of transaclions in the
two accounting systems which however have not b€en reconciled.

FCPA Edward R. O. Ouko, CBS
AUDITOR-G ENERAL

Nalrobl

18 l{,ay 2017

R.porl dllE Aadirot4cn rol on E Finarcial g,otanrr t of $hriat cnd n mlarutioq Commi$ioafr ttg
yor ctdcd J0 Jurc 20 I 6
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I. Statement of Financial Performance
FOR THE YEAR ENDED 30 JUNE 2OI6

II Revenue from Exchange Transactions
Other lncome

Notts

2O15l2Ot6

Kshs.

n3,156
I13,156

2Ot4l2Ot5

Kshs.

248,7 46
248,7 46

970,000,000 596,500,000

970.000.OO0 596.500.000

4

Total Rcv('nu('

EXPENDITURE

Employee Brncfrts

Board Expcnses

Genrral Expenses

Dcpreciation t'l Amonization

Repa irs & Maintenance

Contracted Services

Total Expenses

Surplus/(Defrcit) for the year

The notes set on pages 27 to 38 form an integral part of the Financial Statements

97O.lll.l56 596.748.740

5

6

7

I
9

Ir)

2j3,233,363

54,7 87 ,827

180,389,908

)7 ,277 ,49t

5,O22,346

260,435,207

771,146,142

I 56,681,892

43,396,800

I 53,718,061

32,t75,940

4,530,516

204,357 ,At 4

594,861,O2)

l 98.9 6 7.O I 4 I .BB7 .7 23

REVENUE

I Revenue from Non-Exchangc Transactions
Exchcquer Transfers ]

2 

' I SALARTES & REI'IUNERAT|ON COMMTSSION-ANNUAL REPORT 2015/2016



II. Statement of Financial Position
AS AT 3OTH JUNE 2OI 6

Non-Current Assets

Property, Plant tl Equipment

Intangiblc Asscts

LIABILITIES

Current Liabilities

Other Payables from Exchange

Transaclions

Current Employec Beneflts Obligation

Staff C ratuity

Leave Prov.

TOTAI- I,IABILITIES

II

t2

l3a

r 3b

l,l

l4

20t 512016

Ksh s

27 4.\72,A95

28.250.545

302.423.440

76,252,182

3.67 5.390

79.927 .57 2

182.-|5t.Or2

20t 4120t5

Kshs

)1.417 .506

47.548.535

68.966.041

2,57A,3 22 r.i,395,954

Nrt Assets

3.984.620

6.562.942

6,942,556

1.690. l 6 |

t0.6) 2.717

371.267.764

3.690. l 6l

I 8.586.1I 5

4,520,102

3.984.620

4.5(04.9 22

't 57 ,985 ,7 0 I

Represented by:

Eq ui ty
Accumulatcd Surplus

U**.D
Sarah J. C. Serem, EBS (Mrs.)
Chairperson

coMMrssroN-ANNUAL REPORT 20t5t20t6 | 22

ASSETS

Current Assets

Cash and Cash Equivalents

Receivables from
exchange transactions

Anne R. Gitau (Mrs.)

Commission Sccrctary

Nolcs

371 , )67 .7 68

371 .267 .7 68

to8.09 6. BOB

6,4\1,5),5

ll4.54B.tll

143.514. t7 4

157,985,703

157.985.703

The frnancial statements sct out on pages 22 to 38 were signed on behalf of the Commission on 2oth Jan.20l7
by:



Balance as at 30 June 2Ol4

Surplus/(Defrcit) for the Year

Balance as at 30 June 2015

Prior periods adjusl ments

Surplus/(Defrcit) for the Ycar

Balance as at 30 June 2016

Accumulated Fund

[shs
156,097,980

1,887 ,7 23

157 ,985,703
l4,l | 5,051

I 9 8,967,01 4

37 t ,267 ,7 68

Total Fund

rch,r

I56,097,980
|,887 ,7 23

157,985,703

l4,l I 5,051

196,203,914

368,504,668

III. Statement of Changes in Net Assets
FOR THE YEAR ENDED ]O JUNE 2OI6

23 | SALARTES & REMUNERATTON COMMTSSTON-ANNUAL REPORT 201520t6



IV. Statement of Cash Flows

Cash llows from Operating Activities

Surplus/(defrcit) from operating Activities

Non cash Movements

Dcpreciation

Amortization

Decrease in Receivables tiom Exchange

Transactions

Increase in provisions relating to Employee Costs

Gain on Disposal of losl Computtr Equipment

Prior Period Adjustmen(s

Increase in Payables from Exchange
Transactions

Net Cash flows ftom Operating Activities

Cash flows from lnvesting Activities

Purchase of Non-Current Asstts

Purchase of Intangible Assets

Proceeds from insurancc Compensation of lost
equipment

Net Cash flows from investing activities

Cash flows from Financing Activities

Net I ncrease/(Decrease) in cash and cash

equivalen ts

Cash and cash equivalents at lst July 2015

Cash and Cash Equivalcnts as at 30th Junc 2016

Notes

12it

14 ft 15

I la

I lb

34.501,t56

2.776,135

t9.297.990

30,685,943

l,489,998

(3 3,39 r ,068)

201512016 201 41201 5

Kshs Kshs

I 98.967.0 t 4 1,8A7 ,7 21

tl

294,459

(5,27e)

14,315,05t

B 50.866

114.7)9,887) 9.849.957

255.406.t119 ll.)'l t.419

(2,797.610) ( r6,428,704)

{4, r90,860)

t46. | 60

0.651.4501 (2 0.8 r 9.564)

2tt2.7.t5, )89 $,446.14'tl

21,417 ,506 30,8 6 3,6 51

27 4.17 2.895 21.417.5|J6
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V. Statement of Comparison of Budget and Actual Amounts

Original Budget
zot5l2O16

Revenue

Exchequer Allocation

Sale of Tender Documents

Commission on IPPD Check off

Revenue from disposal of assets

Total Income

Expenses

Employee Benefrls

Boa rd/Co mm ission
Expenses

Repain ft Mainlenance

Contracted Services

General Expenses

Total

Su rplus/(Defrcit)

Kshs

722,732,0A6

100,000

240,837 ,855

45,000,000

8,575,000

216,453,281

2 I I,965,950

722.832.086

Budget Adjustments
201512016

K shs

247,481.331

(7,200,000)

18,260,000

3,063,000

170,891,000

62,467 ,)31

247.481.3i1

Final Budget
2O15lzot 6

Actual on Comparison
Basis

2Ot5l2O16

Kshs

Performance
Difference
2Ol5l2O16

KshsK shs

722.8)2.086 247.481.3]1 970.31t.417

970,213,417

100,000

233,637,855

63,260,000

,618,000

387,344,281

274,4)3,281

970.313.417

970,000,000

42,900

64,977

146, 160

970.). 4.O37

233,233,363

54,7 87 ,827

5,O22.346

260,435,207

180,389,908

73 3.868.65r

236.fA5.386

213,4t7

57,100

(64,977].

(146,160)

59.380

404,492

8,472,173

6,6r 5,654

126,909,O7 4

94,O43,373

2f6.444.766

[236.385.386)

ra

t
2

!p
v
3
Cz
v
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o
o
l
f
I
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M. Notes to the Financial Statements
l. Statement of compliance and basis of preparation-IPsAs I

The Commission's frnancial statemrnts have been prepared in accordance with and comply with International
Public Sector Accounting Standards (IPSAS). The frnancial statements are presented in Kenya Shillings (Kshs.)

which is the functional and reporting currency of thc Commission and all values are rounded to the nearest cent.

The accounting policies have been consistently applied.

The financial statements have been prepared on the basis of the historical cost, except where otherwise stated in

the statement of accounting policies bclow. The Cash Flow statement is prepared using the indirect method. The

Financial statemenls are prepared on accrual basis.

2. Summary of significant accounting poliries
a) Revenue Recognition

i) Revenue llom non-exchange transactions-IPSAS 23

Transfers from other Government entities
Revenues from non-exchangc transactions with other government entities are measured at fair valuc and

recognized on obtaining conlrol of the asset (cash, goods, services and property) if the transfer is frec fiom
conditions and it is probable that the economic benefrts or service potential related to the asset wi'l flow to
the Commission and can be measured reliably.

ii) Revenue llom exchange transactions-IPSAS 9

Rendering of Services
The Commission recognizes revenue from rendering of services by reference to the stage of completion
when the outcome of the transaction can be estimated reliably. The stage of completion is measured by
reference to labour hours incurred to date as a percentage of total estimated labour hours. Where the

conlract outcome cannot be measured reliably, revenue is rccognized only to the exten( that the expenses

incurred are recovcrable.

b) Budget Information - IPSAS 24
The annual budget is prepared on the accrual basis, that is, all planned costs and income are presented in a

single statement to determine the needs of the Commission. As a result of the adoption of the accrual basis

for budgeting purposes, therc are no major timing differences to include in the reconciliation between the
actual comparable amounts and the amounts presented as a separate additional ftnancial statement in the
statement of comparison of budget and actual amounts.

c) Property, Plant and Equipment - IPSAS l7
All propcrry, plant and equipment are stated at cost less accumulated depreciation and impairment losses.

Cosr includes expenditure lhat is directly attributable to the acquisition ofthe items. When signiflcant parts

of property, plant and equipment are required to be replaccd at intervals, the Commission recognizes such

coMMtsstoN-ANNUAL REPORT 20 r 5/20 r6 | 26

Exchequer allocations
The Commission rccognizes Revenue lrom cxchequer allocation when the monies are received and asset

recognition criteria are met. To the extent that there is a related condition attached that would givc rise

to a liability to repay the amount, deferred income is recognized instead of revenue. Other non-exchange
revenues are recognized when it is probable that the future economic beneftts or service potential associated

wilh the asset will flow to thr Commission and fair value of the asset can bc measured reliably.

Sale of tender documents
Revenue from the sale of goods is recognized when the significant risks and rewards ofowncrship have

been transferred to thc buyer, usually on delivery of the goods and when the amount of revenue can be

measured reliably and it is probable that thc economic bcncfrts or service potential associated with the

transaction will flow lo the Commission.



parts as individual assets with spcciflc ust'ful livs and deprcciates thcm accordingly. Likewise, when a major
inspection is performed, its cosl is recognizcd in the carrying amount ofthc assct as A replaccment il'the
rccognition criteria are satisfred. All othcr rrpair and maintenance cosls are recognizcd in surplus or dcfrcit
as incurred. Wherc an asset is acquired in a non-exchangc lransaction lirr nil or nominal considrralion the
asset is initially mcasured at its lirir value. The depreciation on the assets disposed during the ftnancial year
is calculated up to rhe month of disposal.

II is lhe policy ol'the Commission to chargr Iull depreciation on all ils non-current assets in thc yrar of
purchase and no dcpreciation in the year ol'disposal.

d) Intangible Assets - IPSAS 3l
Intangible asscts ac(luired separately are initially recognizcd at cost. Thc cost of intangiblc assets acquired
in a non-exchange lransaction is their fair valut at the date ol'the cxchange. Following initial recognition,
inlangible assets arc carried at cost less any accumulated amortization and accumulatcd impairmcnl losses.
Internally generalcd intangiblc asscts, excluding capitalizrd developmcnt costs, arr not capitalized and
expenditure is rcflr:cted in surplus or deflcit in the period in which the cxpenditurr is incurred.

e) Provisions - IPSAS l9
Provisions are recognized when the Commission has a prcscnt obligation (legal or constructive) as a result
of a past evenl, it is probable that a n outflow ul' resources embodying econom ic benelits or service potential
will be rtquired to sctlle the obligation and a reliable estimarc can be madc of rhe amounr oflhe obligation.
Where the Commission expects some or all of a provision to bc reimbuned, lor examplr, under an insurance
contract, the reimbursemcnt is recognized as a separatc asset only when the reimbursrmenl is virtually
certain. The expense relating to any provision is presentcd in the statement of flnancial performancr net
ol any reimburscmenl.

fl Contingent liabilities
Contingenl liabilities are possible obligations that arosc from past cvents and whosc existencc will be
conlirmed only by the occurrcnce or non-occurrence o[ onc or more uncenain fulure events not wholly
within the control of the Contnrission; or a present obligation tha( arises from past cvents bu( is not
rccognized because:

i. It is not probable thal an outflow ol'resources embodying economic benetlls will be rt'<luired to
settle the obligation; or

ii. The amount of the obligalion cannot be measurcd with sufficient reliability.
The Commission docs nol recognizr a contingent liability, but discloses details of any contin
gencies in the notcs to thc flnancial statements, unless the possibility of an outllow o1'rt'sources
embodying economic bcnefrts or service potential is rcmote.

h) Changes in accounting policies and estimates- IPSAS 3

Thc Commission recognizes the effects ol'changes in accounting policy retrospecl ively. The efil'cts of
changes in accounling policy are applied prospcctively if retrospective application is impractical.

g) Contingent assets
Thc Commission does not rccognize a contingent asset, but discloses details of a possible assct whose
existcnce is contingent on tht occurrence or non-occurrencc of one or more uncerlain tuture rvcnts not
wholly within tht control of thc Commission in the notes to thc financial statements. Contingent assets are
assesscd continually to ensure that developments are appropriately reflccted in the ftnancial statemcnts. If
it has become virtually certain that an inflow of economic benefrts or srrvice potential will arise anrl the
assct's value can bc measured reliably, the asset and thc related revenue are recognized in the frnancial
statcments of the period in which lhe change occurs.
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I

i) Employee Benefrts - IPSAS 2

Retirement Benefits Plans
The Commission operates a rctirement benefrt scheme for all its prrmanent and pensionable cmployees.

Fufther an amount equivalent to 3lo/o of basic salary has been scl aside as gratuity for all cmployees

on contract. Tht' Commission's contribution towards employce pcnsion scheme and stafT gratuity for

cmployees on conlracl are charged to the statement of frnancial performance in the year to which the

employees rendered their services to thc Commission.

k) Related Parties - IPSAS 20
The Commission rcgards a relatcd parly as a prrson or an Authority with thc ability to cxcrt control

individually orjointly, or to cxercise signilrcant influencc ovcr the Commission, or vice vcrsa. Members

ofkey managrment are regarded as related parties and comprise the Dirtctors including thc Contmission

Secre(ary.

l'he lirllowing transactions wert'carried oul with relaltd Partics

2Or5lzot6

Kshs.

Key Management Compensations

i) Salaries and Othcr shorl lcrm employment Bcneflls

Board Remuneration

ii) Allowances paid lo Commi\sione$

Grants From Related Parties

iii) G rants liom GOK

29.137 .19 2 2t.551.640

55.47 4.OO7 43. ]96.800

l) Leases
Leases under which thc lessor eltcctively relains thc risks and rcwards of ownership are classiflcd as

operating leases. Obligations incurred under opcraling leases arc charged against income in cqual

instalments over thc period ol'lhe lcase.

n) Significant Judgements and sources of estimation uncertainty - IPSAS I

ln prcparing the lrnancial slatements in conlbrmity wi(h IPSAS, managcment makcs estimates and

assumptions that al'lcct the amounts ol'revenues, rxpcnses, asscts and liabilities, and thc related disclosures,

presenled in thc f'lnancial slatemcnts at the end ol the reporting period. Use ol'availablc inlirrmation

and the application oljudgcment is inherent in thc formation of cstimates. Actual rcsulls in lhe future

coultl differ liom tht'se estimales which may be matcrial to the annual ftnancial slalements. Signifrcanl

.iudgcnlents includc: leave provision, useful lives and dcpreciation methods and assc( impairment. Notes

relating to the subjcct arc included under the afltcted arcas of the lrnancial stalenlents.
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j) Foreign Currency transactions - TPSAS 4
Transactions in lbreign currenries are initially accounted lbr at the ruling rate of exchangc on thc datc o[
the transaction. Tradc creditors or debtors dcnominatt'd in foreign currency are reported at thc stattment of
frnancial position reporting date by applying the rxchange ratc on that date. Exchange differencr:s arising

from the settlcmenl of crcdilors, or from the reporting ol'creditors at rales different from thost at which

they were initially recorded during the pcriod, arr recognized as income or expenses in lhe pt'riod in which

they arise.

zot 4l2Or5

Kshs.

970.000.00! 596.500.000

m) Cash and Cash equivalents
Cash and cash cquivalents conrprisr cash on hand and cash at bank, shon-lerm dcposits on call and highly

liquid investmcnts with an original nraturity ol'thrce months or less, which are readily convertible to

known amounts of cash and are subject to insigniflcant risk of changes in value. Bank accounl balances

include amounts hcld at Central bank of Kenya at thc end of thc flnancial year.



Estimates and Assumptions
The key assumptions concerning the fulurr and other key sources of estimation uncertainty at the -

rcporting date, that have a signiftcant risk of causing a matcrial adjustment to thc carrying amounrs
of assets and liabilities within the next frnancial year, are described brlow. The Commission based its
assumptions and estimales on parameters available when the financial slalements were prepared. Howevel
exisling circumstances and assumptions about luture developments may change due to market changes or
circumstances arising beyond (he conlrol ofthe Commission. Such changes are reflected in the assumptions
when they occur. IPSAS t.140

Useful lives and residual values
The useful lives and residual values of assels are assessed using the following indicators to inform potential
future use and value from disposal:

i. The condition of the assel based on the assessmenl of experts employcd by the Commission;
ii. The nalure of the assct, ils susceptibility and adaptability to changes oftechnology and

processesi

iii. Thr nature ofthe processes in which the asset is deploycd;
iv. Availability of funding to rrplace thr asset; and
v. Changes in the markel in relation to the asset.

Provisions
Provisions were raised and managcment drtermined an cstimate bascd on the information available.
Provisions are measured at lhe management's best estimate of thc expenditure required to settlc the
obligation at the reporting date, and are discountcd to present value where thc effcct is material.

Staff Leave Days Provision

Provisions are recognized when:
i. A reliable estimate can be made of the obligation;
ii. It is probable that an outflow of resources embodying economic benefits or sewicc;
iii. Potential will be required to senle the obligation;and
iv. The Commission has a present obligation as a result ofa past event.

Provisions are rcviewed at each reporting date and are adjusted to reflect the current best estimate or
reversed if it is no longer probable lhat an outflow of resources embodying economic benefrts or service
potential will be required, to settle the obligation. Employccs' entitlrment to annual leave is recognized
when it accrues. A provision is made on the estimatcd liability for annual leave as a result of services
rendert'd by employees up to the amount of the obligation.

3. Exchequer Transfers

2Ot 5l2Ot 6

Kshs.

3.984.620

2Ot 4l2Ot5

Kshs.

3.690.1 6t

z0t4l20t5

Kshs

t0,000,000

I18,700,000

99,500,000

368.300.000

596.500.0o0

lst Quarter

2nd Quarter

3rd Quarter

41h Quarter

zot5l2Ot6

Kshs

60,000,000

r 76, t00.000

r07,300,000

626.600.000

970.000.000
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4. Other lncomes

Sitting allowancr

Telephonc

Travel Expenses

'The cost of all short-term employee benefits is recognized during the period in which the employee renders the
related service. The provisions for employee entitlements to salaries and annual leave represent the amount which
the organization has a present obligation to pay as a result of employees' services provided as at the reporting
date. The provisions have been calculated at undiscounted amounts based on current salary rates.

2Ot5l2O16

Kshs

42,900

64,97 7

5.279

l13.t56

2O1512O16

Kshs

190,083,2 20

20,816,859

|,713,7 27

16,634,937

1.984.620

233.233.363

2Ot5l20t6

Kshs

45,712,500

1,3 t8,665

7 .696.662

5A,13t SlJ

2015l2Ot6

Kshs

46,585,255

2,807 ,469

6,683,221

4,792,937

2Ot4l20t5

Kshs

193,000

55.7 46

244.7 46

2Or 4l2Ot 5

Kshs

142,958,433

10,062,866

|,42t,7 69

1,387,958

850.866

I 56.681.892

zot 4lzot 5

Kshs

43,396,800

r,560,055.00

9.8 81.62 l

54.840-47 6

zot4lzot5
Kshs

I r,962,696

1,356,2|

6,807 ,J43

20,442,339

7. General Expenses

REPORT 20t5/20 r6 | 
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Sale of Tender

Commission on IPPD Check olf
Gain/(loss) on disposal

5. Employee Benefits

Salaries and Allowances

Contribution to Pensions

G ratu ity

Staff Medical Insurance

Staff leave Days Provision

Domestic Travel Subsistence

Foreign Travel Subsistence

Communication, Supplies and Sewices

Printing and advertising

6. Board Expenses

The Board expenses for the comparative FY20l4/15 has been reinstated from Ksh 43,396,800 to Ksh 54,840,476.
This is due to the re-classification of telephone and travelling expenses that were previously reported under
general expenses



Rent and Rates

Training expenses (including capacity building)

Catering Scrvices

Postage & Delivery

Transpon Costs and charges

Insura ncc

Boards, Committees. confcrenccs and seminars

Supplics tt Acccssories for computers €t printen

Fuel oil and lubrica nls

Motor Vchiclc Insurances

Plant, Equipment and Machinery lnsurance

Specializcd Materials and Supplit's

Offrce and General Supplies and services

Membership Fees, Dues and subscriptions

Parking charges

8. Depreciation and Amortization

Propcny, plant and Equipment

Intangible Assets

Motor Vchicles

Propeny, plant and Equipment

lO. Contracted Services

Contractrd Professional services

Contraclcd Guards and Cleaning sr:rvices

Legal Dues/fees, Arbitralion and compensation payments

Audit Fccs

42,U5,178

5,195, t04

7, l13,360

1,549,941

5,000

2,264,821

53,609,45 t

3,063,904

1,231,220

280,208

257,1)8

1,687,8I I
805,061

382.800

180.389.908

2Ot5l2O16

Kshs

34,501,156

2.776.135

37.277.491

2Ot5l20t6

Kshs

2,281,115

2.74t.OJt

5.O22.346

2O15lz}t6

Kshs

245,214,705

3,094,080

12.126.423

28,105,200

2,347 ,980

3,7 33,982

98 3,8 58

407,630

53,397,234

3,71I,630

1,501,45 t

359,938

I,450,001

377,130

4,276,212

553,55t

500.000

142.27 4.385

zot 4l2Or5

Kshs

30,68 5,943

1.489.998

32.17 5.940

2Ot4l2Ot5

Kshs

1,486,27 6

).o44.240

4.530.516

2Ot4l20t5

Kshs

198,765,245

2,676,OOO

1,7 56,570

l. l 60.000

204.357 .A1426(0.4)5.207

9. Repairs Et Maintenance
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a.) Banks

Name of the Bank.

CBK, Nairohi

CBK Depost, NBI

CBK 165 Cash Account

Prepayments

Deposits

Salary Advance

Withholding Tax recoverable

27 4.17 2.89.t

zot 4l2O15

Kshs

r 9,8 54,7 9 1

172,t32

690,583

700.000

2t .417 .506

Bank A/C No

100018 t 303

1000 r8 2l 2l

1000 r 82 539

Currency

Kshs.

Ks hs.

Kshs.

272,186,964

390,583

t 9,8 54,79 1

690.583

700.000

21.245.37 4

2Ot4l2O15

Staff'l'ravel Et Other Imprests Debtors

2O15l2Ot 6

Kshs

)6,855,J86

1,395,159

47,54A,535
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ll, Cash and cash equivalents

CBK Main operating account

Cash-on hand and in Transit

CBK Deposit Account

CBK Cash 165 Account

2O15lzot6

Kshs

272,186,964

1 ,59 5,348

390,583

zot 512Ot 6

27 2.577 .547

zot 4lzot 5
Kshs

17.462,\92

24,749,504

4,255,OOO

799,548

242,287

12. Receivables

24,250,545



l3
(a)

Non-Current Assets
Property, Plant and Equipment

25 -Oo/o

22,419,385

33.J3o/o J).33o/o

14,O12.3t2

(2 r r.8 56)

12.5o/o

76,654.83744,150,226

2,797 ,6tO

157,236,760

2,797,61O

(213,856)

Motor
Vehicles

Kshs

O firce
Equipment

Kshs

Computer
Eq uip ment

Kshs

Furniture
Et

Firtings
Kshs

Total

Kshs

22,4't9,345 46,913,326 13,794,456 76,689,347 159,a20,514

201512016

Cost/Valuation

I -Jul- I 5

Additions

Disposals

3O-Jun- l6
Accumulated nepreciation

I -Jul- 1 5

Charge for the Year

Disposals

3O-Jun- 16

Netbook Value

t5,413,327

5,604,846

17,120,333

t4,715,270

3,670,389

4,599,O25

(72,97 5l

t 2,93 5,903

9,582,214

49,1)9,952

34,50t,356
(72,975)

2t ,o1a,t7 4 3 I,83 5,603 I, 196,439 22,518,17 83,56A,]32

7.006.058 27.029.893 63.718.934 I O8,O96,808I -Jul- l5
3O-Jun- I 6 1,401 ,212 15,077,723 5,602,O1B 54,'t71,230 7 6,252,t82

u,

t
P

3
Cz
v
--t

o
o
o
3
3
I
oz
zzc
v
m
!o
4
o;
Jo;

1o,341.924



(b) Intangible Assets

Cost.
lst July 2015
Additions
30th June 2016

Amortization 3 3.3 3qo

1st July 20l5
for the ycar

30th Junc 2016

1,87 7 ,7 l2
2.776.135

4.65).847

1.675.190

Additional Prov.

1,713,7 27

3,984,620

5,698,347

Net Book Value

301h June 2016

14. Employmrnt Benefits Obligation

Staff Gratuity

Leave Prov.

Opening Bal.

6,942,556

3,690, l6l

10,632,717

Withdrawals
(4,l35,981)

(3,690, l 6l )

(T,826,142)

Closing Bal

4,520,302

),984,620

8,504,922

2Ot4l2Ot5
Kshs.

12,872,959

172,412

690,583

t60 (xx)

l5- O(her Payables fmm exchange transactions

Other Payroll Liabilities

Contractors retcnlion

Withholding Tax payable

Audit fees

2Ot5lzot6
Kshs.

t,752,t63

t9t,322

390,584

244.252

2,574,]22 14,895,954

Trade payables represent outstanding payments to suppliers for services consumed. Payroll deduclions
include amounts outstanding for statutory deductions and co-operative societies.

ii) Pending Bills

The Commission had pending bills totaling Kshs.l.75 million from its suppliers of goods and services
as at 30th June 2016. Details of these Bills and the reasons thereof are as listed in annexure I. All the
Commissions pending bills have been adequately provided for in its budgetary provisions and will not
require additional funding from extemal parties.
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2O15lzot6
8,329,237

8.329.237

i) Current-Payables
Local Creditors



15. Fina ncial Risk Management

The board provides policies for overall risk managemenl as well as policies covering specific areas such as

interesl rale risk, credit risk and liquidity risk.

a) Credit Risk Managemcnt

Credit Risk refers to the risk that a counterpany will default on its contraclual obligation rcsulting in
frnancial loss to the Commission.
Credit Risk arises from bank balances, receivables and anrounts due from relatcd panies. Although this risk
is unlikely to occur in the short term, it is mitigated as lollows:

i. Cash and short-term deposits are placed with well-established frnancial institutions of high quality and
credit standing and also approved by the National Treasury:

ii. Funds are invested in shon-lerm facilities: and
iii. The organization does not raise debtors in its ordinary coursc of business.

Credit risk with respect to accounts receivable is limited due lo the nature of the Commission's business
and its reliance on government grant as the main source of funding. Market risk is the risk that the value
of an investment will decrease due to changes in market factoB. The above stated mitigaling factors apply
to market risk as well.

The amount that best describes the Commission's exposure to credit at the end of the frnancial year
is made up as follows.

a) Credit Risk Managcmcnt

Cash at Bank

Prepayments

Depos its

Staff Travel Imprests

Salary Advances

Withholding Tax recoverable

zlt 5l2Ot 6

K shs.

27 4,t72,895

26,8 5 5,386

302,423,440

All the Commission's receivables are fully performing and are expected to be repaid

6U,966,O41

Thc Commission's activities exposes it to a variety ofcredit and liquidity risks. Thr overall risk managemenl
programme focuscs on the unpredictability of the market and seeks to minimizc potential adverse effects
on its operal ions.

Thc Commission rcgularly reviews its risk management policies and systems to reflect changcs in markets
and emerging best practices. Risk management is carried out by the managemenl under the direct
supervision of thc board of directors.

1,195. | 59

zot4l2Ot5
Kshs.

2t,417 ,506

24,789,508

4,255,OOO

t7,462,192

7 99,548

242,287
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b) Liquidiry Risk Management

Liquidity risk is the risk that the Conlmission will nor bc able to meet its [rnancial obligations when they fall
due. Thc Commission's approach to managing liquidity is to ensure, as far as possil)lc, thar it will always
have suffrcient liquidity to meet its liabilities when duc, under both normal and stressed conditions,
without incurring unacceptable losses or at thc risk of damaging the Conrmission's reputation.

'l'hc Commission cnsures lhat it has sulllcicnt cash on dcmand to mcct ('xpccle(l ol)cralional cxpcnscs,
including thc st,rvicing ol llnancial obligalions; this cxcludcs th(' pol('nlial iI]]l)acl ol'exlreme
circunlstanccs lhal cannot rcasonaltly lrc prcrlictcrl. All liquidity lrolicit's trnrl proccrlurcs arc sulljrcl
lo rcvicw and approval by the board ol'rlircctors.

The amounts that best describes the Commission's exposure to liquidity risk at the end of the financial year
is made up as follows.

Trade payables all due within 30 days

Payroll Deductions

P rovis io ns

Contractors relention

2O15lzot6
Kshs.

1,7 52, \ 6)

191,322

8,504,921

390,584

2O14l2O'r5

Kshs.

12,872,959

172,412

3,690, l6l
690,583

t o,B l B,990 l7,426,115

17. Contingent liabilities/Assets

Litigation Case against the Commission by a former employee

The Commission has a litigation case in court relating to the claim by the Former CEO of Kshs
16,519,706 in respect to terminal dues and damages. The Commission has not recognized this amount
in its books as a contingent liability.

(irirluily I)irynlcnl lor enrployccs o11 corrlril( lll

The Commission has not provided for any claims for gratuity payment in respect of employees on
contract in its current year operating budget. This is estimated at Kshs.4,520,302 as at the close of
the FY 2015/20l6.The Commission did not include the arrears in its budget for 20l5/2Ol6.ln the event
of any employee on contracts opts for separation in the course of the year, the Commission faces
the possibility of a claim that will require budgetary support over and above its current operating
budget for 20l5l21t6.

18. Comparatives
Prior period comparative information has been presented in the current ftnancial year. Where necessary,
comparative frgures have been adjusted to conform to changes in presentation in the current year.

SAIIRIES & REMUNERATION COMMISSION.ANNUAL REPORT 20 I 5/20I6 36



19. Subsequent Events
There have been no events subsequenl to the frnancial year end with significant impact on the flnancial stalements

for lhe year ended June 30, 2016.
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CHALLENGES AND WAY FORWARD

Challenges
In execution of its mandate during the year, the Commission experienced some challenges which included the
following:

a) Budgetary constraints: This led to procurement ofjob evaluation for two sectors (Disciplined Services;
and Public Univesities, Research and Tertiary Education lnstitutions) to be re-advertised. There was
also inadequacy of funds for implementation of activities which were not related to job evaluation
exercise. Some planned activities such as such as capacity building for stakcholden on compliance and
development of remuneration and benefrts management bill and regulations could not be implemented
as pla nned;

b) Late release of supplemenlary budget, leaving thc Commission with limited time for implementation

of its planned activitics:

c) Job evaluation was time consuming delaying the implcmentation of some planned activities

Way Forward
Thc Commission will continue to sensitize the public on its rolc and mandate and also engage more with th(

. National Treasury and development partners on financial and necessary technical support.

SALAR|ES & REMUNERATTON COMMTSSTON-ANNUAL REPORT 20 r 5/20 r 6l 38

d) Late commencement ofjob evaluation for the two remaining sectors owing lo initial inadequacy of
funds and litigations.



APPENDIX

Partially
solved
Deferred

Pend ing

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Partially
so lved

Closed
Closed

Closed

Pending

Deferred

Closed
Closed

Defe rred

Closed

Closed

Closed

Closed

County Public Service Boards
(cPSB)

Constituency Development
Fund (CDF) Board

Office of the Deputy
President
Kenya Water Towers Agency

Anti-gen ital Mutilation Board

Dedan Kimathi University of
Technology and the UASU,
KUSU and KUDHEIHA (2014-
2017)
Kenya Film Classification
Board (KFCB)
UWEZO Fund Oversight
Board Secretariat

Kenya National Examination
Council (KNEC) Staff

Members Appointed to
Committees and Taskforces
Council of Legal Education

Vision 2030 Secretariat

Judicial Service Commission

County Public Service Board

Anti-FGM Board
Kenya National Commission
for UNESCO (KNATCOM)
Kenya National lnnovation
Agency and National
Research Fund
Tourism Regulatory
Authority
County Assembly Public
Service Board
Ethics and Anti-Corruption
Commission (EACC)
Power of Mercy Advisory
Committee (POMAC)

Review of Remuneration

Appeal for Salary Adiustment

Request for Authority ro Pay Extraneous
Allowance
Appeal on Review of Allowances

Approval of a Salary Structure for staff

Proposed Collective Bargaining
Agreement (CBA)

Appeal for Salary Review

Request for Review of Remuneration

Salary Review

Payment of Allowances

Appeal on the Remunerarion Structure

Appeal on the Review of Salaries
Guidance on Payment for Transport
Allowances to Judges
Provision of Housing and other Benefits
to Deputy County Governors
Review of Salaries

CBA between the Management of Postal
Corporation of Kenya (PCK) and
Communication Workers Union (COWU)
Extraneous Allowance
Request for Realignment and
Compression of Salary Structure
A Request for Approval of Allowances for
Selection Panel Members lor the
Recruitment of Chairperson and Members
Appeal on the Approved Salary Structure

Appeal on Nominated MCA's Mileage
Allowance
Payment of Risk Allowance to Former
Commissioner of EACC
lnsurance Cover for Members Power of
Mercy Committee

o. lnstltutlon Case Status

7.

8.

9.

t0.

il.

t2.
r3.

t4.

t5.
t6.

t7.
t8.

t9.

20.

2t.

22.

23.

39 ISALARIES & REMUNERATION

t.

2.

3.

4.

5.

6.

List of Cases Handled by the Commission during the Year (2O15/2Ot6)

Office of Auditor General
Postal Corporation of Kenya



Office of the Director of
Public Prosecutions
County Assembly Public

Service Board West Pokot
Office of Auditor General

Kenya Forest Service

lndependent Elections and

Boundaries Commission
(rEBC)

Tourism Fund

Universities Funding Board
Selection Panel

Kenya National Examination
Council (KNEC)
Technical University of
Mombasa (TUM)

Agrochemicals and Food

Company (ACFC)

National Aids Control Council
(NACC)

Bomet County Public Service
Board

Director of Public
Prosecutions Human

Resource Advisory and

Training Committee

National Council For
Population and
Development (NCPD)

Review of Medical lnsurance Cover for
Office of the ODPP
Remuneration of Absorbed Clerk to the
County Assembly of West Pokot
Proposal for Review of Salary Structure
for the Office of Auditor General
CBA for Postal Corporation

Remuneration for the Director of Kenya
Forest Service

-

Request to Review House Allowances
Remuneration for Chairperson and

Members of Universities Funding Board
Selection Panel

Mortgage Scheme
An lnquiry by CEO of IEBC Related to
Mortgage of State Officers and the Need for
SRC to Provide Guidance
Request for Review of House Allowance
A Request for Advice on Remuneration
for Chairperson and Members
A Request for Salary Review for CEO

Request by Clerk to Bomet County for
Clarification on Salary Scale for Position of
County Attorney

Closed

Closed
Closed

Closed

Closed

Closed

Closed

Closed

Payment of Allowances to Office of the

Director of Public Prosecutions Human

Resource Advisory and Training

Committee Members

Request for Salary Review Closed
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24.

25.

26.

27.

28.

Postal Corporation of Kenya

Tourism Fund

Un iversities Funding Board

Selection Panel

Appeal on Proposed CBA between
Technical University of Mombasa (TUM)
and Kenya University Staff Union (KUSU)
for the Period 20 I 3-201 7 on Leave
Allowance
Request for Approval of CBA between
Agrochemicals and Food Company
(ACFC) and Kenya Chemical and Allied
Workers Union (KCAWU)
A Request for Salary Review for Staff of
National Aids Control Council (NACC)

EI
Closed

Closed

Deferred

Closed

Closed

Closed
Closed

Deferred

29

30.

31.

32.
33.

3.1.

35.

36.

37.

38.

39.

40.

County Public Service Boards Request for Review of Conditions of
Service for County Executive Committees
(cEC)

Pending

41.



National Cereals and
Produce Board (NCPB)

Capacity Development
Project (CDP)

Tana & Athi Rivers
Development Authority
(TARDA)

Kenya Agricultural and
Livestock Research

Organization (KALRO)

Uwezo Fund Oversight
Board Secretariat

lntergovernmental Relations
Technical Committee (IGRTC)

Mombasa County
Government

PARLSCOM

Affirmative Action Social
Development Fund (AASDF)

Women Enterprise Fund
(wEF)
Makueni Sand Conservation
and Utilization Authority
Office of the Auditor-General

Kenya Plant Health
lnspectorate Services
(KEPHrs)
PARLSCOM and CAPSB

Small Honicultural Marketing
Programme (SHOMAP)

Appeal to Review lnterim Salary Package

for CEO and Extraneous Allowance

Request for Extraneous Allowances for
Staff

Medical Scheme for Public Officers
Serving in the Mombasa County
Government

Request for Enhancement of Medical

Cover for Members of Parliamenr

Request for Remuneration of Board

Members and Secretariat

Review of Board Allowances

Request for Salaries and Allowances

Proposal for Review of the Salary Structure

Review of Remuneration

Proposed Review of Mileage Allowance
for Members of Parliament and MCAs

Proposed Payment of Extraneous

Allowance

Proposed CBA between t h e National

Cereals and Produce Board (NCPB) and
the Kenya Union of Commercial Food and

Allied Workers Union (KUCFAW)

Payment of a Top Up Allowance for David
Wamahiu Kiboi - Project Manager

Capacity Development Proiect (CDP)

Closed

Pending

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

,,, ISALARIES & REMUNERATION C

Request to Advice on rhe Salary Structure Closed

43.

47.

,18.

49.

50.

5t.

52.

53.

I nstitutlon
42.

44.

45.

46.

Case

THIRD QUARTER
Request to Advice on the Registrarion of
the CBA for TARDA and National Union of
Water and Sewerage Employees

(NUWASE)

54.

55.

56.

Status

Closed



Presidential Escort Unit
(PEU), GSU Presidential

Guards Sub Unit, RECCE
Company and Bomb
Disposal Unit
Water Services Trusr Fund
(wsrF)
National Cohesion and
lntegration Commission
(Ncrc)
Public Service Commission
(Psc)
Technical U niversity of Kenya
(ruK)

Muhoroni, Chemelil and

Sony Sugar Companies

University of Nairobi (UoN)
Council

Public Service Commission

Kenya Film Classification
Board

County Assembly Public
Service Boards

National Construction
Authority

Kenya Pipeline Company Ltd
(KPC), and Capital Markets
Authority (CMA)

Brief on Review of Allowances for PEU,

GSU Presidential Guards Sub Unit, RECCE

Company and Bomb Disposal Unit

Review of Salary of CEO

Appeal on Remuneration

Commissioners
for NCIC Closed

Review of Allowances in the Public Service

Proposed CBA between Sugar Employers

Group of FKE (Muhoroni (ln Receivership),

Chemelil and Sony Sugar Companies)and
Kenya Union of Sugar

Plantations and Allied Workers (KUSPAW)

lssues Raised for Review in the Circular of
Allowances in the Public Service

Appeal for Advice on Salary Review for
the Staff of Kenya Film Classification Board

Closed

Closed

Closed

Closed

Closed

Partially

solved

I

Remuneration and Benefits for the Chief

Executive Officer of National Construction

Bonus Proposal Deferred
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57

lnstltutlon

63 Kenya Civil Aviation
Authority (KCAA)

65.

67.

Case

CBA for the Technical University of Kenya
(TUK) and Kenya Universities Staff Union
(KUSU) for the Period 201212013

KCAA Collective Bargaining Agreement
with Kenya Aviation Workers Union
(KAWU) (20 r3/20 rs)
Request for Advice on the Provisional CBA

between the University of Nairobi (UoN)
Council and Kenya Universities Staff

Union (KUSU), University Academic Staff

Union (UASU) and KUDHEIHA Workers

for the Period 201312017

Proposed Standard Organizational,

Grading and Salary Structures for all

County Assemblies

Status
Closed

Pending

Closed

Closed

Closed

69.



Egerton Un iversity

KNATCOM

Moi Teaching and Referral
Hospital (MTRH)

Judicial Service Commission

Teachers Service Commission

PARLSCOM

Office of the Director of
Public Prosecutions (ODPP)
Kenya School of Government

Judicial Service Commission

PARLSCOM

CBA between Egerton University
and KUSU

Review of Salaries

Legal Committee: CBA

Judges Retirement, Proposed Judges
Retirement Benefits
Brief on TSC CBA

Request for Medical Cover Entitlement
for Members of Parliament with Two
Spouses
Review of Remuneration of Staff

Resubmission of Salary Structure
Appeal on Payment due to Hon. Justice
(Rtd) Jonathan B. Havelock for Forfeiting
Official Transport
Mileage Allowance
Sitting Allowance

Closed

Closed

Deferred

Closed

Deferred

Closed

Pending

Closed
Closed

Closed
Closed

I

I nstltutlon Status

7t

Case
70.

76.

77.
78.

79.
80.

72.

71.

74.

75.
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