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Armed Forces Pay Review Board,
P.O. Box 62927,. NAIROBI.
January, 1993.

His Excellency the Honourable D. T. arap Moi, C.G.H., M.P.,
President and Commander-in-Chief of the Armed Forces of the Republic of

Kenya,
State House,
NAIROBI.
Your Excellency,

You appointed the Armed Forces Pay Review Board on 18th February,
1982 and required the Board to advise Your Excellency on Pay, Allowances
and related Fringe Benefits for all ranks of the Armed Forces and other
Forces administered.by the Defence Council. Consequently, the Board has
in the past presented'to Your Excellency;

-1980 
Report on Pay and Other Terms and Conditions of Service for

, the Armed Forces,

-In October,1982, an Interim Report on Pay and Pat' Structure for
the Armed Forces,

-In July, r i983, a repoh on Pay, Allowances and Terms and
Conditions of Service for the Armed Forces,

-In December, L984, a report on Pay adjustment for Servicemen,

-In June, L986, a report on Pay and Allowances for the Armed
Forces,

-In June, 1989, a report on Pay, Allowances and Terms and
Conditions of Service for the Armed Forces.

In September,1992, Your Excellency directed the Board to undertake a
review of the Pay, Allowances and related Fringe Benefits for the Armed
Forces." We, as members of the Board, now have the honour to submit our
Report ori this review.

We would like to take this opportunity to thank Your Excellency for the
continued trust and.honour you have bestowed on us in this assignment and
to eipress our loyalty and highest esteem to you, Sir.

We are, Your Excellency,
Your Obedient Servants,

Chairman-K. A. Ng'eny
Members-E C. Kotut.

-S. N. Arasa.

-Brig. 
(Rtd.) R. S. Mauka.

-Maj. (Rtd.) W. K. Koitab
Secretary-Miss J. J. Koitie.
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CHAPTER I-INTRODUCTION

Background
1. The Armed Forces Pay Review Board (AFPRB) was constituted on

the 14th December, 1978 by His Excellency the President and Commander-
in-Chief of the Armed Forces, through Gazette Notice No. 3496 of 7th
December, 1979. Tllre Board was required to review Pay, Allowances and
related Fringe Benefits of all ranks of the Armed Forces and any other
Forces administered by the Defence Council. Such reviews were to be
undertaken every four years or at any time His Excellency the President
considered such a review necessary. Having regard to the fact that the last
review was undertqken in L989, His Excellency the President, in Septem-
ber, 1992, directdd. that the Armed Forces Pay Review Board should
undertake a review of the Pay, Allowances, Pensions and related Fringe
Benefits for the Armed Forces.

Terms of Reference

2. The Board was required:-
(a) To examine the existing structure of Pay and related Fringe Benefits

for the Armed Forces personnel and advise on the necessary changes.

(b) To study the existing pensions structure and regulations and advise on
the necessary changes.

(c) To inquire into any other matters which would be related to the
foregoing aspects that may be deemed to be relevant in this review.

3. In making recommendations and compiling the report, the Board was
expected, as has been the case in its past reviews, to take into consideration
the need to'r

(a) provide levels of Pay and Allowances which are considered fair both
within and outside the service;

(b) encourage the attainment of the required standard of performance
' and discipline in the Armed Forces;

(c) encourage the attraction and retention of the required calibre of
Officers and Servicemen;

(d) ensure that the Armed Forces Pay and related Fringe Benefits are in
reasonable harmony with those applicable in other comparEble

' sectors; and

(e) take cognizance of the prevailing economic situation in the country
based on the ability of the economy to pay.



4. The Board was required to present the report to His Excellency the
President within four months.

Approach
5. In addition to the Terms of Reference, the Board received and took

into account Government Policy Guidelines from the Treasury. These
indicated the Cost of Living Indice! and the general ability of the economy
to meet Pay, Allowanoes and Pension increases.

6. The Board also considered submissions made by the Department of
Defence on the various 4spects of Pay, Allowances, Pensions and related
Fringe Benefits which are the subject of this review.

7. Reference was also made to the following Armed Forces Pay Review
Board's past reviews:-

(a) 1980 Report on Pay and other Terms and Conditions of Service for
the Armed Forces,

(b) lgSzlnterim Report on Pay and Pay Structure for the Armed Forces,

(c) 1983 Report on Pay, Allowances and Terms and Conditions of
Service for the Armed Forces,

(d) lg84 Report oo tl" Pay Adjustment for Servicemen,

(e),1986 Report on Pay and Allowances for the Armed Forces, and

(fl 1989 Report on Pay and Other Conditions of Service for the Armed
Forces.

It was necessary to refer to these reports to assess which past
recommendations of the Board called for review due to changed service
requirements.

Aelrnowledgement

8. We wish to take this opportunity to extend our sincere thanks to all
those who gave us assistance during the review. We would like to make
special mention of Prof. Philip M. Mbithi, Permanent Secretary and
Secrelary to the Cabinet and Head of the Public Service and General M. H.
Mohamed, Chief of General Staff, who gave us invaluable assistance and
guidance in the course of this review.

9. Our appreciation is also to all the senior staff of the Armed Forces
who provided important information which greatly assisted the Board in
forrtnrlating its recommendations. We refer in this case to Lt. General J. L.
kngees, Army Commander; Major General J. R. E. Kibwana, Navy
Commander and Major General D. K. Wachira, '82 Air Force Comman-,
der. The other Officers whose role was helpful in this review were Major'"
General S. K. Kipsaita, Chief of Staff; Major General A. R. arap
Cheruiyot, C.ommandant, Armed Forces Training College; Major General
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B. O. C. Onyango, Director of Administration and Logistics; Major
General J. Koech, Deputy Army Commander, Administration and
Logistics; Brigadier S. Malik, Chief of Personnel and Brigadier H. A.
Murunga, Chief of Audit, who with his team in their useful liaison role
facilitated the working of the Board w{h 

.e1se.
10. Our gratitude gg to members of the Armed Forces Pay and

Allowances Committee who assisted in the preparation, presentation and
elaboration on proposals from the Department of Defence. In this regard
we mention Brigadier J. A. N. Mugo, Colonel J. K. Nkaissery, Colonel J.
C. Serem and Lieutenant-Colonel C. B. Maloba.

11. Further, we express our gratitude to those Offrcers of the Armed
Forces who provided additional input. These were; Lieutenant-Colonel P.
B. Mama, Major M. O. Ogongo, Major D. N. Muriuki, Major P. M.
Okeyo, Captain A. N. Muoki, Captain F. A. Obara, Captain M. K.
Kurumei and Captain J. N. Mwamburi.

12. We reoord our appreciation to Mr. A. K. Sawe, Deputy Secretary,
Department of Defence, who provided the necessary administrative
services and facilities that enabled the satisfactory operations of the Board.

13. Finally, we are grateful to Miss J. J. Koitie, the Secretary to the
Board, for compiling this Report with the assistance of Mr. E. S. Osundwa,
Ms. J. K. Mulinge, Mr. K. K. Ongwae, Mrs. H. M. Otundo, Ms. M. M.
Itatu, Mrs. S. Mbuthia and Mr. P. S. Kimaywa.



CHAPTER II-ROLE OF THE .ARMED FORCES
14. The Armed Forces Act, Chapter L99 of the Laws of Kenya provides

for the establishment of the Kenya Army, Kenya Nury, '82 Air Force'and
the Reserves. The primary role of the Armed Forces is the defence of the
country against armed aggression from e:iternal sources in order to
guarantee the country's sovereignty and territorial integrity. The secondary
role provided for in the Act allows the Armed Forces to support.the civil
power in maintaining law and order in the country when called upon tO do
so.

15. The role played by our Armed Forces in ensuring national security'
indeed makes Kenya an island of peace in the midst of turmoil'*ithin the
continent. The lea! forward and gieat strides this country has been able to
make in many fields, and particularly in the socio-economic development is
attributable to the exemplary service of the Arrned Forces.

16. Another important role of the Ar.med Forces relates to ceremonidl
functions. No national occasion is complete without displays by the Armed
Forces. Parades, guards of honour, march-pasts and aircraft fly-pasts all
add colour and solemnity to the celebrations of national days and activities..
The participation of the Armed Forces in the Nairobi International Show
and other Agricultural Shows is now an important featufe..These activities
of the Armed Forces add to national aesthetics, create a'sense of pride,
national confidence and identity.
'17. The Armed Forces of.the Republic of Kenya have, in addition,

enhanced Kenya's foreign policy in their participation in peace-keeping
roles outside Kenya. Since L979, the Kenyan Armed Foices have been
involved in providing troops for various U.N., O.A.U. and Commonwealth
peace-keeping missions throughout the world, for example:-

-Between 
December, L979 toMarch, 1980, (enya's Armed Force.g were

involved in the Commonwealth Monitoring Force in Zimbabwe.
:Kenya's Armed Forces were among the O.A.U. peace-keeping Force

in Chad in December, 1981 to June, L982.

-In August, 1988 to-date, Kenya's Armed Forces are participating in the
. United Nations Military Observer Group in Iran-Iraq (UNIIMOG).

-,In addition, Kenya sent her Armed Forces to assist in the transition to
Independence of Namibia (UNTAG) in April, 1988.

The foregoing eloquently testify to Kenya's policy of positive neutrality
and the preservation of international peace and stability. Currently, we
have troops and/or Officer observers in Yugoslavia, Kuwait, MoroccoTand
Mozambique.



18. In addition, our Armed Forces have been honoured by providing
Senior Officers to senior command U.N. positions in international assign-
mehts as indicated herebelow:-

-In 1989, a Kenyan was appointed Deputy Force Commander to
UNTAG-Namibia.

-A Kenyan is currently the Chairman of the United Nations Sponsored
Joint Verification Committee for Africa-Mozambique.

-A Kenyan is currently Sector Commander in Yugoslavia.

-A Kenyan is currently senior military Officer, UNOSGI-Tehran.

L9. Under the Armed Forces Act, provision is made for the Armed
Forces to assist the public in non-traditional military roles. The Act further
provides for the Armed Forces to assist or support in such other d'uties as
may from time to time be assigned to them. Under this provision; the
Kenya Armed Forces have been tasked to undertake a number of useful
projects which have included disaster relief operations, locust and army
worm control, transportation and delivery of produce from areas with
accessibility problems, protection to fishermen and control of national
waters against illegal trading activities.

20. There are yet other aspects of national importance to which the
Armed Forces contribute, one of which is the development of skilled
manpower, Their functions and responsibilities require Armed Forces
personnel to engage in rigorous and extensive training in various skills.
These skills continue to contribute to the economic development of the
country when Armed Forces personnel leave the service.

Further, the Arrned Forces'have developed specialized manpower skills
in the construction field and have increasingly undertaken a number of
military and civilian construction projects. To-date,, they have undertaken
several construbtion projects and related jobs including the following:-

Project

I

Milinry
Cost KSh.

Tender
Value KSh.

Savings Per-
KSh. centage

Saving

AFOD Kahawa renova-
tions ('93)

Kenya Wine Agencies
Limited Grapes Farm
('v2) .

Uhuru Park Landscaping
('&4) .

Tiwi Water Project ('92)
University of Nairobi,

Kabete Campus Sports
('88) ..

Marialmni Rifle Range (90)

2,700,000.00

550,000.00

21,000,000.00
..11,364,&3.20

169,691.80
2,115,815.80

5,500,000.00

1,017,500.00

37,800,000.00
20,290,149.00

300,595.00

.3,808,457.00

2,800,000.00

467,500.00

16,800,000.00
8,925,505.90

130,903.20
t,692,651.20

51

46

44
4

M
4



RTS Parade Ground/VIP
Dais ('86)

12 Engineer.AFCO Slrop
('85) .

Univenity of Nairobi,
Graduation Gromds (90)

Solian Girls High School
('92) .

C-ommunication Centre
Engineer Brigade ('88)

ASD Kasarani C91) . . '

12 Engr Garrison Primary
School ('91)

ASD Gilsil ('93)
10 Engineer Guardroom/

Magazine/lSingle Quarters
('88) .

2,625,mo.m

3,500,m0.00

49,317,0t2.W

4,080,000.00

1,tr/0,000.00
4,080,000.m

6,4trl,996.00
3,596,886.m

3,400,000.00

1,125,000.00

1,500,000.00

n,N|,N4.70

1"690,000.00

770,m0.00
1,680,0m.00

2,638,546.00
1,491,071.10

7mim.m

1,500,000.00

2,000,000.00

29,010,otr/.30

2,400,000.00

1,100,000.00
2,400,000.00

3,769,350.00
2,115,815.80

2,700,000.00

43

a
4t

4t

4t
41

4t
4t

.21

94,995,323.90 t{t 5y3,ff.n 62,69{t,lg2.@

21. "t\e need for the Armed Forces to further enhance their capability in
the construction field and related national development activities is even
more urgent in these times of dwindling resources which demand
maximization of the use of machines and manpower at the disp,osal of the
country.

22. As can be observed from the above mentioned piojects underlaken
by the Armed Forces, the Government would greatly behefit in terms of
cost saving. This however, could be realized if increased funds and
equiprnent were to be qrade available to the Arrned Forces to undertake,
for example, construction of major roads, bridges, airstrinc, drilling of
bore-holes, construction of dams and similar infrastructures, particularly
those geared towards cost saving and extension of agriculture preferably in
the untapped arid and semi-arid areas of the country.

23. The Armed Forces have been able to achieve their primary
objectives as well as to fulfil their many secondary roles due to the
following:-

(a) A.high standard of training and discipline.

(D) Commitment and loyalty.

(c) An effective organizational structure which is endowed with good
command at all levels.

6



CHAPTER Itr-PAY AI\TD PAY STRUCTURE

Introduction
24. 1n1989 the Armed Forces Fay Review Board revised Pay,scales for

Officers and Servicemen which became effective from lst July, 1989.

25. ln recommending 1989 Pay Scales, the following factors were
considered:-

(a) the increase in the cost of living since the award which became
effective on lst July, 1986,

(b) the comparison of Military Pay with re.muneration of comparable
jobs in other relevant sectors, and

(c) the X-Factor.

26. Tbe following factors have been taken into account in this review:-
(a) the increase in the cost of living since the award which became

effective on lst July, 1989,

(b) the comparison of Military Pay with remuneration of comparable
jobs in other relevant sectors,

(c) the X-Factor,

(d) the budgetary considerations,

(e) the Wage Guidelines, and

(f) the ability of the economy to pay.

The Increase in the Cost of Living
27. Ttre cost of living indices have been used to provide indications on

the impact of inflation on the cost of living and hence the erosion of the
purchasing power of the Armed Forces personnel.

28. Reference to increases in the cost of living since 1989 were provided 
_

by the Treasury in their letter dated 30th October,1992. The indicated rise
in the cost of living for the three income groups in the period between July,
1989 and June 1992 is shown in Table III (i) below. It can be observed that
during this period, the cost of living had risen quite sharply. Inflationary
pressures have accelerated due to adverse effects of the Gulf crisis, the
depreciation of the Kenya Shilling, the introduction of Value Added Tax
(VAT) on various services and commodities and decontrol of prices.

29. As stated above, the increase in the cost of living has been assessed
up to June, 1992. However, the cost of living adjustments are made in



arreafti to compensate for the increases over the period; in the case of the
Armed Forces over four ybars, since the last award. In computing the
percentage increases which should be applied to the Armed Forces, a
further period of twelve months has thus been taken into account.

30. The latest published figures indicate that the upward trend in
consumer price indices which started in 1990 is likely to continue th.rough
1992. It is therefore estimated that the cost of living will on average
increase by 1F16 per cent in the period between June, 1992 and June, 1.993.

Tarr-r III (ipoxsuurn Pnrce lxcnBasps 198F1993

Income*
Group

Price Index Price Index Percentage
Iuly, 1989 lune, 1992 Change

Projeaed Compensation
Percentage wder
Change to Current
Iune, 1993 Guitklines

Lower
Middle ..
Upper

138.10
154.24
153.39

265.74
259.93
244.27

108
63
54

108
u
72

92.4
68.5
59.2

Total Avg. 1,$8.58

Source: Central Bureau of Statistics
*Lower income: KSh. 1;999 and below
Middle income: KSh. 2,m7,999
Upper income: KSh. 8,0(X) and atrove.

31. The figures in Table III(i) indicate that there has been a substantial
reduction in the purchasing power of the Armed Forces personnel over the
period under review which warrants a justifiable cause for compensation.

Pay Comparison with Equivalent Jobs in other Comparable Sectors '

32. It is noted that the training of military personnel, which normally
takes a considerable period of time both locally and overseas, is a costly
undertaking-by the Armed Forces. It is, therefore, important that the
personnel be retained after they have been trained. The Board received
ind considered representations to the .effect that the Armed Forces
presently lose'a lot of their technically qualified personnel to firms in the
private sector such as Kely-a Airways among many gt!rels-.^ A recent pay
comparison survey revealed that there is a substantial difference in pay
between military and equivalent jobs in the private sector. This difference
between the Armed Forces pay and that of comparable jobs in the relevant
sectors, to a large extent, explains the loss of qualified military personnel
to the private sector and hence the need to bridge the gap.

The X-Factor
33. $lthough an attempt has been made in this review to compare

Armed Forces jobs with those in other comparable sectors, absolute



iomparison is not possible because of the different nature of the military
servicein general and the working conditions in particular. The Teyms and
Conditions of Service for the Armed Forces, for instance, are distinctly
different from those applicable in the civilian sector. We have noted,
among other things, that military personnel are required to retire after a
certain period of time in the case of Servicemen and on Age/Rank

' requirement for Ofticers.

34. In considering Pay and Allowances the Board also took'into
account such other factors as higher level of education, sirbsidies
applicable to the Service and the improved pay structure which allows for
annual increments for all ranks in the Armed Forces.

35. The level of education of military personnel has gone up
substantially from what it was at Independence. A number of Servicemen,
for instance, who now join the Forces are of Form IV/K.C.S.E. level and
above. This trend is likely to continue with the increased geperal level of
education in the country. In addition, those recruited in the Armed Forces
undergo intensive military and operational training prior to being -
deployed to their various units. In view of the higher level of education for
those who now join the Armed Forces, the'type of military and operational
training they undergo and the nature of duties they carry out, there is merit
inraisingthegenerallevelofpayfortheArmedForces.

36. The "subsidy" benefits accruing from the Armed Forces Canteen
Organization (AFCO) services enjoyed by the Armed Forces personnel
are intended to have a "cushioning" effect against some of the cost of living'increases. It should be realized, however, that general price increases due
-to effects of inflation apply to AFCO shops as well. The Board therefore
notes that the cushioning effect of the AFCO subsidy benefits, against the
cost of living increases-for military personnel, is not very significant.

37. Annuai incremen.ts could be said to provide some cornpensation for
the riSing cost of living. However, as stated in the Board's e'arlier Reports,
annual increments are paid in recognition of the increased experience and
expertise gained during the period of service. Annual increments do'not
therefore, carry with theni built-in compensation to check against
increases in the cost of living.

38. The Board received and considered representations on the
inadequacy of rewaids when Officers are promoted from the top of one
scale to the next and on the need to increase annual incremental levels for
Privates and Commandants (AFC). The Board also considered
represent3tions on the need to increase the annual increments for ,

Seryicemen and to adopt the re-evaluated trades together with the
recommended scales.



Budgetary Considerations
39. One of the main objectives of the adjustment programme.

undertaken by the Government in the last few years has been to reduce the
adverse impact of high budget deficits on development. This objective is to ..

a large extent being achieved. The budget deficit as a proportion of Gress
Domestic Product (GDP) has been brought down frorrr 6.3 per cent in
lffilgl to about 3 per cent in 1991192.

40. The Sessional Paper No. 1 of 1986 on Economic Management for
Renewed Growth provides for reduction of the budget deficit to.2.5 per
cent of GDP by the year 2000. Similarly, the Development Plan (1989-93)
provides for reduction of the budget deficit to 3.1. per cent by the end of
the Plan period. l,ower deficits will not only restrain inflationary pressures
and dampen demand for imports.but will also'release.more resources to
the more productive sectors of the economy.

\tages Guidelines

41. The Government issues griidelines from time to time which provide a
basis for deterurining the rate of compensation for price increases. Since
their introduction n 1973 these guidelines have been varipusly modified in
accordance with the economic circumstances. The current guidelines
proride that the level of compensation for price inqreases; should not
exceed three quarters (T+) of the rise in the cost of living but allow full
compensation for. cost of living increases for the lower incod goup.

42. \\eWages Guidelines, however, cannot be applied fully to the pay
structure in the Armed Forces, because the definition of income groups is
not strictly applicable to the Armed Foices. There is also the need to avoid
pay.overlapu in the military structure.

Ability to Pay

43. Finally, o{course, notwithstanding the need for pay increases in the
Armed Forces, consideration must be given to the Governmrint's ability to
pay in view of:-

(a) The state of the economy which at the moment is experiencing a
decline in growth due to seviral factors which have included the poor
performance of Kenya's main exports in international markets, the
Gulf War, realignment in Furope, political upheavals in neighbouring
countries, drought and the fall in external resources flow over the
recent past.

(D) The ability of the economy to accommodate higher pay increases
without causing adverse effects on inflation and employment and
thereby affecting the economic well-being of the country in the
immediate future and the long term.

10
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Pay A{iustment

44. ln this review the Board took into uount the followiog factors:-
(a) the rise in the cost of living,

(b) the desire to bridge the gap between the Arrned Foroes pay and thrt
of comparable jobs in other relevant soctors,

(c) the need to ensure that the highest award goes to the lower incone
Soup who form the majority of the nilitary pcrconnel and to avoid
any salary orrcrlap that is likely to interfer,e with military rant
structure,

(d) the desire for Government to contain the budget defrcit,

(e) the curent state of the eoonomy which has a be*riag qn the abitity of
the Governmcnt to pay, and

(f) the need to adopt the re-evaluatod trtdes.

45. The Board rcNnunds tlur:-
(a) Pay lnercases be awarded to Artrud Fanea ptotuui as slpwn in tlu

annexunes.

@) fhc fotlowrng scales be adopud:-

. Annexure Ill.A{ffrcers. 
:

Annexure Ill.B-Servicemen.

Annextrre III:C-Armep Folces Constabulary

Annexure III.D-Recnrits and Cadets

Annexure lll.E-Additional Pay.

(c) The re-evaluatcd trades shown in Anrcxu.re III.F be qdqud.

@) The recommended pay scales be effective from lst January, 1993.

(e) The recommended pay scales be implemented from lst lgly, 1993 due
to economic utd budgetary implicaiorc.

Retlrrcd 0frIcers

- 
*. *ggurations currently in force proviOe for re-employment of a

Retired offrcer in the pepartment of Defence, such an officei is given the
maximum p1y pgint for the immediate lower rank thp Officeiheld.on
retirement. The Board finds this arrangement satisfactory and should be
continued.

1l



Additional Pay

47. The system of Additional Pay was established in the Armed Forces in
order to compensate, attract and retain certain specialist skills. As hoted in
the Board's earlier Reports, compensation of such skills through, for
instance, placing them on higher ranks commensurate to their pay package
is not practicable as it would not conform to the rank, seniority,and
command system in the Armed Forces. It was represented that Additional
Pay be reviewed to reflect the average cost of living increasbs. The Board
has also received and considered representation to the effect that the
Armed Forces presently lose many of their experienced pilots because of
the large differential between their flying allowances 'and those of
comparable firms in the private sector such as Kenya Airways and Kenya
Wildlife Services.

48. The Board has reviewed the current rates of Additionat Pay in view
of the foregoing and recommends that the rate of Additional Pay be revised
as shown in Annexure III E.

-

L2
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CIIAPTER IV-ALLOWANCES

Intnoduc{ion
'49. The Allowances paid to the Armed Forces personnel fall into two

categories as follows:-
(o) Payments for additional responsibilitigs undertaken by an Officer,

such as Apting and Entertainment Allowances,

(b) Reimbur-sable expenses incurred in the course of normal duties, such
as .Accommodation Allowance and Telephone Refunds.

This Chapte.l will therefore deal with the review of alt the existlng and
proposed All6wances in relation to the rise in the co,rt of living, incfeased
job' demands 5nd responsibilities.

Allowences for Officers

Pay of Higtur Ranlc-(Acting Allowance)

50..Whpn a position ialls vacant either substantively or when the
incumberft has proceeded oq terminal leave cir is away 

-for 
a minimum

@ntinuous period of thirty days, an Officer may be.appointed to act in the
position and thus becoqre eligible for Pay of Higher Rank. This Allowanceposition and thus becolne eligible for Pay of Higher Rank. This Allowance
is paid at the rate of th'e full difference between the Offlcer's pay and the
minimum pay of the scale of the post in which one is acting. An Officer who
is appointed to act in a higher post will be eligible for the duration of his
6cting pppointment, for travelling privileges and other related allowances
such as Abcommodhtion AllowanCe at the rate applicable to the higher
post. This does, ngt include ftrouse or Hardship Allowances. A,

51. The Board finds the present irrangemeht of paying this A[owance
satisfactory and it should 6e continued.- e

0virseas Subdstence Allowance
'52. 

There are three (3t types of overseas Subsistence Alrowances,

laqell:-
(a) Subsistence Allowance for official duty outside Kenya,
(b) Duty tours on training for periods of six (6) months. or less,

(c) Duty tours on training for periods in excess of sjx (6) months. .
.i!

Subslstence_Allowance for lluty Tours Abroad

53. 4l p{icer who is required to travel qp.official duty outside Kenya is
granted Subsistence Allowance at the daily ra[es set out in Annexure IV.A.

t3



These rates are amended from timB to time by the Directorate of Personnel
Managernent in liaison with the Ministry of Foreigrt Affain and Interna-
tional Co-operation.

Subeistence Allowance is paid in accordance with the Civil Service Job
Groups. These Civil Service scales are normally harmonized with equiy.l-
lent r-anks in the military for the'purpose of adopting and implementing
payment of the Allowance

54. In view of-the fact that the rates of Subsistence Allowance are revised
from dme to time by the Directorate of Personnel Management in liaison
with the Ministry of Foreign Affairs and International Co-operation, the
Board recornmends tlut such revised rates be adopud by the Armed Forces
as appropriab.

Iluty Turs of Six (6) Montb or kss
55. While on training outside Kenya for a period of six (6) nronths or

less, and where full maintenance is provided for by the host countr!,
Officers receive tlpir full' pay, plus one-quarter of the full rate of
Subsistence Allowance.

In mes urhere the host Government or Organization does not meet the
e:rpeffies directly but pays an allowance and s-uch an allowance is lesi than
the standard rate of the Subsistence Allowance, thg.Officer may, if he so
wishes, surrender the allowance to the Exchequer and in lieu, claim

The on courses in the U.S.A. recpive half of the appropriate rate of
Subsistence Allowar.rce as the direct financial arrangemeats made betweeu
th tno Governmcnts do not contain any elemeqt in respeet of messing,

In cases where a married quarter is provided by the host country to an
Officer, full pay and Subsistence Allowance at half rate applicable is
payable to the Offrcer. During holidays, those on training receive full pay
plus full rate of Subsistence Allowafice. 

{_}

56. Th€ Board is satisfied with the present arrangement and recommends
tlwt dw Subsisunce.Allowance payable to the ,4rmed Forces personnet fu
adfisud whctt thc rates ore revised by the Directorate of Persowcl
Ilpgrfficnt and fu Ministry of Foreign Affairs and International Co-
owt.
Ihty Tms of Poniodo'h kcess of Six (6) Montb

57. Where oources last longer than six (6) montls, Officers are paid
Forcfun Serv,ice Allowance as applicable to staff of the Kenya Mission in the
hoct country for every mbnth or part thereof. During holidays the Offrcers
oodinue to receive Foreign Service Allowance in addition to full pay.

5& The Departmcnt of Defence submitted thet tlrc prescot method of
daamining and rcviewing the Foreign Servioe Allmaae by the
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Directorate of Personnel Management and the Ministry pf Foreign Affairs
and International Co-operation is appropriate. However, the Department
requested that consideration be given to pay the Allowance in convertible
currency to avoid losses associated with exchange rate fluctuations.

59. The Board after consideration recommends that:-
(a) The rates of Foreign Service Allowance be adopted as reviewed from

time to time by the Directorate of Personnel.Management and the
Ministry of Foreign Affairs and International Co-operation.

(b) Foreisn Service Allowance be calculated and paid in convertible
currency to avoid /osses associated with exchange rate fluctuatioru.

Entertainment Allowance

60. This is an allowance paid to Officers of the rank of Lieutenant-
Colonel and aboir'e

The Board received representation that, due to the increased cost'of
Iiying, the Allowance be increased. The Board has considered' the
fbpresentation and recommends that Entertainrnent Allowance be increased
as follows:-

Offtcer's Ru.k

Chief of General Staff
Service Commanders
Lieutenant-General
Major-General
Brigadier
Colonel
I-ieutenant-Colonel

Current Rates
KSh. p.m.

2,000
1,600
1,600
L,600
1,000,

875
775

Recommended Rates
KSlu. p.m.

4,000.
3,000
2,500
2,000
1,500
l,2u
L,000

The Allowance is non-accountable and tax-exempt.

Ilardship Allowancc

61. This Allowance is paid to all Officers who are posted to specified
hardship areas. The Allowance is paid at the rate of thirty (30) per cent of
an Officer's basic annual salary to a maximum of KSh. 1,200 per month for
married Officers and KSh. 600 per month for single Officers.

Hardship Allowance is reviewed from time to time by the Directorate of
Personnel Management.

62. Tlne Board has considered the rationale and basis of paying this
Allowance and finds the arrangement satisfactory and it should be
mntinued.
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Messing Cash/Ration Allowance. "

63. The current Messing Cash Allowance (M.C.A.) paid to Officers was
baCad on daily messing raies for Servicemen which wis at the rate of KSh.
30 per diem at the time of the last pay review. However, the Department of
Defence currently spends an.avErage of KSh. 50 per Serviceman on daily

, rations. An exercise undertaken in various Officers Messes revealed that
the average daily messing rates were as follows:-

Officers and Servicemen are paid the Allowances at the same'rate; The
Officers receive their Messing Cash Allowance either thiough the Mess or
through salary'depending on an Officer's marital status. The Servicemen
receive the Allowance onlywhen proceeding on leave, otherwise they enjoy
one hundred per cent cushioning because the Armed Forces pay for ryh4t
they Bat while they are in tKe barracks. It was represented to the Board that
the price of food items has riseD sharply whilst the Messing Cash Allowance
has remained the same.

64. The Board notes that there is justification to increase Messing Cash
Allowance. It is therefore recommended that the rate be increased fxom
KSh. 30 a KSh. 50 per diem.

,:

Acoommodation Allowance

65. This Allowance is paid to Officers who make their own alrangements
for accommodation and feeding while on official duties. An Officer is

allowed to claim a refund for 
-expenses incurred without the need for

. supporting vouchers. It waS represented that the cost of accommodation
and food-has gone up and that the rate of ,A,ccommodation Allowance be

increased acco-rdinglf. The Boaril examined the case and recommends that
the rates be increased as shown lielow:-

Meal
Breakfast \

Lunch
Dinner
Daily'Average

Offic*'s Rank

Major-General and above
Colonel and Brigadier
Lieuterlant-Colonel, \,Iajor,

Captain and Major AFC
Lieutenant, Second Lieutenant

and Captain AFC

i

Charges per Meal KSh.
17.00
30.00
26.N
73.00

Current Rate
per night

KSh,
600
520

Recommended Rate
per night

KSh.
800
7N

5N

4m

400

320
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Incidental Allowance

.65. This Allowance is claimed by an Officer duly authorized to Stdf in a
hotel at the"rate of KSh. lfi) per night. Since the cost of laundry and
telephone charges has tisen, the Board recommends that the Allowattce be
increased from'KSh. |il) io KSrf. BS per night.

DlSturbarce Nlowrince

67. Amarrled Officer rvho is ttot accommodaied in a Me33 and ffho ls
ttansferred from orte station to another for a period exceedirig ihre€ iLditths
and is accompanied by his family is eligibli for Disturbari-ce Ano*effw
diiuCtihtilig tu 1/48 of hts basie ahnual play if tie ts movin! intr aftdther
mdriied dUstter.

ttie AliO*dnce is patd to fleet expenses drising eithef from brelkfgs
irrddefltal tti travelliirg, ptrrchase or replacement-of soiiie iteriis st€h-0s
school utllforms and aslo&ated losses and erpenses arising frorr the ttitt*gr
from one statidn to another. Tlie Board firrds thls aitutrgEinent satisfii€:ttlfy
afld it should be corrtinued.

Civtlian Clothlng Gtreff

68. On cofnmisslohlrtg, young Officers tbceive an allowdnce of k31t.
3iW in order.to assist-ihem furchase suitable civillan cibilies. It *as
tepreSented that the cost of clotf,ing items has increased substantially since
tlie lhst review.

69. Itl view of the increased cost of clothinc items the Borird recofrtrhertds
that ihis Aiiowance be inueased ftorn KSi. S,Zoo to KSh. 1,5ffit.

0vclsees Elothhg crant
70. This Allowance is payable to all Officers proceedirtg on coufsEs

abroad at the current rate of KSh. 7,000. It is payable aftei every two yEdiir
to enable Officers proceeding on course/duty overseas to puithase
appropriate clothing items that conform with the climatlc eondltlonS of the
hust countries.

Representation was made to the Board that due to the escalating cost t f
Clothirtg items aiid the depreciation of the Kenya Shillirrg, ihe Overseas
Clothing Gtani needs to be reviewed.

71. The B0ard accepts this representation and recomkerlds thdt tllts
Allowance Ue itbreasetl from KSh, 7,Wfi to KSh. 8,(Nn.

Fdhetgn Serfitt Allurrnce.
72. Tlie rates that apply to Defence AttiEtt€s iil Keiiya hti$ions aUloiid

are provided and reviewei by the Directdrate of Personiiel Manasement in
fiaiion with the iltintstry of Fbteign Affaits and Internatiodal Co-dperati<irt.
The rates thit afe reVis6d frori,r tiitre iotilire brv the Dltectorat€ of Persorrtel
Managernent and the Ministry of Forelg'n Affairs arrd Internaiiortal
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Co-operation aie adopted Ui tt e Department of Defence. The current rates
are shown in Annexure IV.B.

73. lt is recornmended that the practice be continucd 'and that the
Department o,f Defence odjusq the rates applic,able tmdcr this Allowance as
revised from time to time by the Directorate of Personnel Mgngement and
the Ministry of Foretgn Affairs and Internatkinal Co-operation.

Ouffit Allowance

74. Outfit Allorvance is payable to Defence Attachls appointed to serve
at Kenya Diplomatic Missioris abroad. It is paid to'an O-Sicer on his first
appointment to serve abroad ind at the end of every three years at the rate
based on the rank of the Officer involved and the qountry of accreditation.
The Allowance is to enable the Officer to purchase appropriate clothing for
the country to which he is posted.

The wife of an Officer who accompanies him to a'posting outside Kenya
is entitled to Outfit Allowance at the same rate as the Officer. A maximum
of four (4) children of an Officer who accompany him to a posting outside
Kenya are each entitled to Outfit Allowance at half (t/z) the rate applicable
to the Officer.

The rates of this Allowance are determined from time to time by the
Directorate of Personnel Management in liaison with the Ministiy of
Foreign Affairs and International Co-operation.

75. The Board has noted.that the rates payable to Officei's in respect of
this Allowance are applicable to regular staff in Foreign Missions abroad.
The Board has also noted that this Allowance is based on the cost of living
prevailing in respective countries of accreditation.

76. The Board therefore recornmends that the Defence Attachds adopt the
rates of Ourfu Allowance as revised from tirne to time by the Directorate of
Perconnel Managernent and. the Ministry of Foreign Affairs and International
Co-operation.

Special Duty Allowance

77. This Allowance is payable to the Aide-de-Camp to His Excellency
the President at the rate of 20 pr cent of the mid-point of the basic annual
pa/ of the Officer's rank in the Armed Forces.

78. The Board recommends that the rate of this Allowance be increased to
25 per cent.

Advlnce for hrcbesc of Motor Vehicles

79. The Government, through the National Bank of Kenya, operates a
scheme whereby loans are granted to Officers for the purchase, major
overhauls and insurance of motor vehicles.
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Under the scheme, down payment for a car loan varies according to
whether the motor vehicle to be purchased is new or second-hand. For a
new car, an Officer is required to raise forty (a0) per cent of the cost of the
car, and for a second-hand car, one is required to raise ten (10) per cent.
The amount of the advance an Officer is entitled to, is restricted to one and
half (t%) times his full basic annual pay or the maximum loan applicable to
his rank. The loan and the period of repayment of such a loan is reviewed
from time to time by the Treasury and the National Bank of Kenya.

80. It was represented to the Board that the cost of motor vehicles has
increased substantially.

The Department of Defence accordingly proposed that the maximum
loan an Officer can get be as appended herebelow:-

Current ';f' Proposed

150,000
,150,000
120,000

AFC
120,000
90,000

81. The Board recomnudds that the lSrport *nt of Defence raises this
issue with the relevant parties.

[,oan for Motor Ychicle Overhaul

82. Under the exigting regulalions, an Officer is entitled to a maximum
of KSh. 7,5N for Motor Vehicte Overhaul. The Department of Defence
represented that due to the rise in ihe cost of spare parts this loan ceiling is
no longer adoquate and should be raised.

83. The Board recommepds ttwt the Deparfiient of D.efence rdses this
issue with the relevant partics.

Motor Mileage Nlowance

84. Officers may be authorized to use their personal cars and claim a
refund while travelling on duty in the absence of service transport. It was
reprbsented that due to increased running costs of vehicles and related
gxpenses, it was necessary to review this Allowance.

Officer's Rank

Major-General and above
Lt.-Col., Col. and Brig.
Major
Captain, Lieutenant, Major

andCaptainAFC
2nd Lieutenant

Maximum Loan lllaxtmum Loan
KSh. KSft.

450,000
290,000
170,000

170,000
170,000
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85. The Board therefore recotnmendi tlwt thc rates of Motor Mileage
Allowance be increased as follows:-

Current Recotnmended
Rqtcs KSh. Rates KSh.
per Km. per Km.

7.15
6.35
6.15
5.80
5,60
5,20
4.95
4.ffi
4.N
4.fi
3.35. 2.0
2.10
1.40

Ilmsc to Offtce ffuffi ffft4t AHotreft'
86. This Allowarrce is paid to those Officers who live iiot l€ss than five

(5) kilornetres froni theit ptace of duty add wno are duthrrrized to use their
vehicles.

87. The Board lcccivcd fep,resentatiofi that dre tu tte ffuc in the cost of
fuel, vehicle spare parts and other maintenance.ogsts this Allowance should
be reviewed. The board accepls this representation aid recominends that
Howe to Offue Motor Mileage Allowance be increased as fullows:

Current Recommended
Rate per Max. per Rate per Max. per

Km. Month Km. Month
KSr,. KSh. KSh. KSh.

Engine Capacity

a. Motor-cars c.c.
2,m and above
1,801-1,99 . .

1,701-1,800 . .
1,601-1,700 . .
1,501.-1,600 . .

1,CI1-1,500 ..
1,301-1,400 . .

l,m,.l,ffi ..
1,101-1,200 ..
1,001-1,100 . .
l,(XD and below

D. frlotor-cycles with Side Car
Ffotor-cycles without Side Car

c. Motor Scooters

5.30
4.7s
4.55
4.30
4.15
3.85
3.65
3.40
3.2s
3.00
2.50
1.80
1.55
1.05

Category of
Veh;icles

Cars of 1,350 c.c. eld
above

Cars of less tharr
1,350 cc.

Motor-cycles
All Types

Motor Scooters
All Typcs

1.95 1.,729

1.70 1,500

1.00 900

0.70 6s0

1,.45

1.25

0.75

o.55

t,275

1,lm

660

4m

20



r

I

Doctors' Mot+r Mileage Chits

88. Docferp arp cntitled to Mstq Mileesg -AltoYulog Fryd o.n^tF
number of *ilirnpire$ travellpd in the $SUmP qf ttpir duties. Ia view of the
doctors' ng{tife of duties, it was tep-rg+e#d tilA,t *9 siune. practice be

, continued. The Board recomrneilds ihu k*n WW# l{otor
Mileage Allaugnce at the ratet indicakd Mr Motor Mileage AWowance.

Roed TrlVGI Alovrncc
89. Road Travel Allorvance is payabb tg aa 0ffbEr whgn procee_dllg on

leave at the rate of 80 cents per kilometre, haggqgq i4plusive. The Officer's
wife is paid qt the same ratE as the Officer. Childrpn under the age of 12

ygar$ ar€ paid at helf rate.

While proceeding onleave, an Offrcer and his fatqily ra4y opt to travel by
traiR or by fpad an! plaim Road Travel Allowance. It is k8€ver, observed
that most of thp buses charge full rate for children aged four (4) years and
abo_ve as oppse$ tp what is provided Sor rp the current regulations.

90. Replpspntations were made to the Boefd th4t, $ue to the rise in the
cost of travefling by public means it is ngppqs3ry that Road Travelling
Allorvanse bg increased and that childion ppd foUf (4) years and above be
paid at full rate. The Board has taken $Sp$e mppsals into consideration
and recommends that:-

(a) The Allowance be increased to n g**ott4*f"d rate of KSh. 1.10 per
kilometre, baggage inclwive.

(b) The afirent arrangemcnt oin railway transport be continucd.

(c) Children aged four (4) years up to 21 years be paid ot full rate.

Telephone Refund
91. Officers authorized to have Essential Residential Telephones are

allowed to claim'refunds for official calls in addition to rental cf,arges. The
current rates are as follows:- '

(a) Lieutenant-Colonel and abov.*KQh. 346.10 plus 15 per cent tax of
KSh. 51.95.

(b) Major and below-Ksh. 283.15 plus 15 per cent tax of KSh. 42.50.

(c) Rental charges of KSh. t37 or KSh. 90.80 plus 15 per cent of KSh.
20.55 or KSh. 13.60.

It was represented that since the last review, the Kenya Posts and
Telecommuiications has increased the pharges for telephone calls per unit
from KSh. 1.50 to KSh. 2.00. Rental charges have increased froin KSh.
90.80 to KSh. 120 or KSh. 137 to KSh. 180. Value Added Tax (VAT) has
also been increased from 15 per cent to 18 per cent.
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92. In view qf the above stated representation, the Board recommcnds
that the Essential R€sidential Telephone refrnds be adjwted as follows:-

Officer's Rank
Lt.-C.olpnel and above . .

Major and below
Standing Rental Charges
Tax Refund for official calls

Cunent Rate
KSh. per rnonth

346.r0
283.15

at prevailing rate
at prevailing rate

Recommended Rate
KSh. per month

,t61.35
377.N

at prevailing rate
at prevailing rate

Recommended
Rates KSh. p.m.

11,000
9,000

.7,500
6,300

Watcr Allowance
93. An Officer living in an owner-occupied house or privately rented

house may on application be granted the privileges of free water applicable
to Government hirings. The Board finds this arrangement satisfactory, and
it should be continued.

Rental House A[owance
94. This Allowance is payable to Officers staying in'privately rented

houses. A number of Officers of the rank of Major and below are housed in
privatdly rented houses due to shortage of offiiial accommodation. It was
represented that the cost of hiring houses is high andcontinues to rise. This
therefore makes it difficult for Officers to meet their rent obligations and:
worse still they are unable to secure accommodation appropriate to their
ranks. The Board therefore recommends that rents be adjusted upwards as
shown herebelow:-

Cunent Rates
KSh. p.m.ffic*'s Rank

Major-General and above
Colonel and Brigadier
Major and Lt.-Crlonel
Captain and Subaltern

0wner-Occupier House Allowancrc

95. This Allowance is payable to Officers who stay in their own houses.
The current rates are dependent on the rank of an Officer, the capital cost
ceiling and 15 per cent of the cost or value of the house.

The Board received representation that in view of the rising cost of house
purahase/construction and mortgage repayments, Owner-Occupier House
Allowance be increased.

96. The Board accepts this representation and recommmends that:-
(a) The percennge of the cost or value of the horae applied in assessing

this Allowance be increased to 20 per cent.

(b) That the Allowance be assessed as 20 per cent of the capinl cost of
the house and land not exceeding one acre,

-8,000
6,500
5,300
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(c). That the Government Valwr's report on the house be obtained
where there is no-docurnentary.evidcnce of cost (sqch as rnortgage
documents o.r sale agreements)

(d) That the howe for which an Officer is in receipt of this Allowance
will not be revalued unlcss extensions, aherations or improvements
have been carried out on the said'hdue.

(e) That House Allowance'will not be payable in respect of bwner-
occupied hornes which are of purely temporary ruture.

(fl fhat this Allowance be paid subject to the maximutn monthly raus
and maximum Capital Cost Ceilings according to Officer's Rank as
shown in the uble below:-

;ffi fffi Ym*ffffi,
Capinl Monthly Capital Monkly

Offreer's Rank Cost Rates Cost Rates

tr'!t';. in Ksh' 
ff!*tr.

Brigadier and above 960,000 lz,W 1,125,000 18,750
colonel and Lr.-c-ol. 800,000 10,000 900,000 15,000
Major 640,000 8,000 720,W 12,000
Captain and Subaltern 480,000 6,000 600,000 '10,m0

Allowanccs for Servicemen

97. The following Allowances which are applicable to Officers are also
applicable to Servicemen:-

(a) Pay of Higher Rank.

(b) Ration Allowance. .,

(c) Road Travel Allowance.

(d) Overseas Clothing Grant.

(e) Hardship Allowance.

(fl Foreign Service Allowance

(g) Motor Mileage Allowance

(i) Overseas Subsistence Allowance.

f) Outfit Allowance. 
,

These Allowances should continue to be applicable to the Servicemen as
alronriate.

t
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ACvf*cts fop pBpspraF and Overhaul. of Motor Yehiclcs

98. TheSe advances are given to Servicemen of the rank of Sergeant and-

ahove who are entitled to ihe same amounts as for Qfficers of the rank of
SeconC Lieufenant. The Board finds thc arraqgement eatisfactory and

should be continued.

Gas ppd Electripity Refund

99. Servicemen who occupy married quarters are eligible to claim a
pefund of purchase of gas on production of receipted bills up to a maximum
of KSh. 300 per month. The Board recom,mends that this Allowance'be
revised to a maximum of KSh. 4N per month.

6pcd0l Atlovrpce
Women Sewige Crrpq (WSC)

lfl). On joining the Corps, the Women Service Corps personnel are
iEsued with ilems of clothing and uniform in accordance with the official
reale. The Board finds this arrangement satisfactory, and should be
pontinued.

AFEed Forpps Co$hhulqry Allowances
101. Currently $pnbers of the Armed Forces Constabulary receive

trade allowanoes for:-
(a) Driving.

(b) Dog Handling.

(s) Fire Fighting.

Representation was made to the effect that due to the inprease in the
cost of living and the ertra job demands, the Allowances be increased. Tbe
Board has reiiewed the representation and recommends 177a1gre AllowancV 

.

bo increqted as shown hereunder:-

Cunent Recommcnded
KSh. per month KSh. per month

Driving
Dog l{aodling
FireFighting
Clerical duties

R}snmff[ DutY Allorence

l&.Tte Regimental Sergeant Major (RSM) is currently paid
Bggipnentfll puty Alloyance as a percentage of his individual pay at the rate

$ l\.pf Spqt. The Board finds the arrangement to be appropriate.?nd .shmld'Fontinue.

75
r20
75
75

50
90
50

,d
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Pay of Higler Bnnk--W*frgt Offi*0I class,oRe

103. Represeqtnligps were made fg thp Board that a Warrant Officer
Class One may be eppointpd to pesfggp dqtieq established for higher rar-1k

(Officer) when the'iipumhnt is aryay on goqIse or duty and thal suqh
Warrant Officer bp affpwed to dfAW Pey of Higher Rank.

1M. The Board finds this repregpntgtion justifiable and recomntends
that:-

(a) Where a Wanqnt Offtcei Class One iq appointed to perform luties
established for higher rank, he should bl eligible for Pay of Higher
Rank.

O) fhis Allowance be payable at the rqle of ten (10) per cent of the
Warrant Officer's baqic pay.

Medals and Awelds
105. Servicemen wfio maintein high standards of discipline for sixteen

(16) years are awarded the Long Ssrvice aqd Good Conduct Nledal. On
retirement, the ServicerBgn are paid as follows:-

(a) Onemonth's pay for those who have served for over 16 years and less
than 21 years.

(b) One and a half months' pay for those who have served for 2L years
and over.

It was represented that a Serviceman who qualifies for the award of Long
Service and Good Conduct Medal receives monetary reward when he is
proceeding on retirement as opposed to when the medal is being presented
to him. The monetary value of the award would have changed by the time
the Serviceman retires.

106. The Board accepts the proposal and recommends that:-
(a) Monetary rewards be paid at the samc time as the Long Senice and

Good Conduct Medal is awarded.

(b) A Sewiceman retiring after 21 yeaTs of service, having received the
Long Service and Good Conduct Medal, be paid an addiional
monetary Sift of half (I/z) his monthly pey in addition to his other
benefits.

Proposed New Allowanoes

Batman Allowance for Milinry Attachds

107. Under the current regulation, there is no Batman Allowance for
Military Attachds. Representations were made to the effecl that Military
Officers serving in Kenyan Missions abroad do not have t[e gprvices gf g

'batman, although tlpy dnjoy this serviceghilst serving in [pnya.
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It was represented that these Officen be paid a Batman Allowance to
compehsate for the services of a batman. The Board recomtrunds that this
Allowance be paid at the rate of KSh. 1,500 per month.

Family Accsmmodetion Nlowance for Servicrcmen

108. Under the current Terms and Conditions of Service, married
Servioemen are supposed to be accommodated by the Armed Forces.
However, it has nof 6een possible to accommodate all married Servicembn
as stipulatpd, due to lack of adequate married quarters within military
establishments.

109. The Board received representation proposing consideration for
payment of a Family Accommodation Allowance as a way of alleviating the
problem of housing accommodation for the Servicemen. After considerable
iteliberations the -Board was of the view that the issue, though urgent,
would however, require a comprehensive studyr i
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CHAPTER V-PENSIONS

Introduction

110. The Armed Forces (Pensions and Gratuities) (Officers and Service-
men) Regulations provide for three categories of pensions namely:-

(a) Retirement Pension.

(D) Disability Pensiop

(c) Widows' and Children's Pcnsion.

Retirement Pension

111. Legal Notice No. 305 of 1986 empowered the Armed Forces Pay
Review Board to review the Armed Forces pensions as and, when the need
arises.

In 1986 the Board reviewed the formula used in computing pensions for
members of the Armed Forces. The formula was adjusted from 7sm to Ym
for those retiring before attaining the age of 55 years , and r/soo applied to
those retiring after attaining the age of 55 years and above. In 1985 the
Armed Forces pensions were revised following adjustments of peribions in
the Civil Service.

Representations were made to the Board that due to the rise in the cost of
living, there was need to review pensions of the Armed Forces pensioners
so as to compensate for loss of purchasing pdwer.

112. The Board considered these representations atd recommends
that:- :

(a) The recommended Pension Scales be effective from lst lanuary, 1993.

(b) The recommendcd Percion Scales be implemented from lst luly, 19{t3,
duc to econamic and budgetary implications.

(c) The Pbnsioru be adjusted as shown in Table V.

Tarr-e V.

Range of Percions
KSh.per tflonth

Recommended
Percentage Increase

100-2,000
2,W:7,99

8,000 and above

35
25
20

n



Diqflhility Pension

113. Disability PpRqipB is. awarded to those members of the ,trmpd
Fprcpo whp dup to injuripq qpgtained in the course of their official C4tigs,
are incapacitated such th3t they can no lor.rger continue in service. Disability
Pension copld be awarded in addition to the Retirement Pension. Disability
is assessed in accordance with the Armed Forces.Regulations-governing
4iqgblement 3s shown in the table below:-

Mgrympv B+1ps op ppNsroNs AND AI-lowaNcEs FoR DrsasLeMrNT

Pegfpp gf Bitablement . . 20-39 per cent 4G-79 per cent 80-100 per cent

Rntp of Pensidns and Affolvances 25 per cent of
monthly pay

as at the date
of injury

50 per cept of
monthly pay

as at the date
of injury

ffi

H

I

l
i

i

35 per cent of
monthly pay

as at the date
of injury

1f4. Thg Bgnfd finds the procedure of ayarding Disability Fenqhqq
satisfactory and ahgulf, be continued.

ffiCsuf rn4 €hildreP'$ Prnsion
115. The widBwqi end phildrpn't Pfn$ip{l is palO in the follouiRg

manner:-
(a) .Where the deceased leaves a sole rryidor, a pgosion tp her at the rate

not exseeding tpn-sixtieths of thg degge$ed iate of p,ay as at the date
of his death or retirement and if thpre is more than one widow, the
Pension is shared egually amongsi them.

(b) lfin addition to thg widpry, the deceased leayes a child or children, a

*. p€nsiOn irt re$Fpit of eag[ child pntil sucll c[ild attains the age of
twenty-one years, of an arnount not exceeding one-eightieth of the
Pension awarded to the widows.

It was rgpresented to the Board that the present practice of awarding the
Widows' and Children's Pension disadvantaged rvidows and children of
members of the Armed Forces compared to the Civil Service Seneficiaries.

'The Board was requested to adjust the award of Widows' and Children's
Fension rate of payment to the rates applicable in the Civil Service.

116. The Board accepts the representations and recommends the
adoption of the Widogqt gnd QhWgn's Pension rotes as follows:-

(a) Us to the widow.

(b) Yo to the child.

I

.i

I

I

I
l



ST'MMARY OF MAIN OBSERVATIONS AND RECOMMENDATTOfrS

Pry and Pay Stirrcture

1. (i) That pdy ihctease be awAtdfd ts the Armed Forces' 
persdntiel as showri in A:ffftt*tires tli.e-lil.O.

't
(ii) That ihe re-a'ahnud td* lfrown tn'Atttte*ure IILF

(iii) Thaf ike f€commended iAt tCutcs be effective from'
Ist lanuary, 1993.

(iv) That the rpcommended Pay Scales be itaplemented
from lti tu$; 199.3 due to economic and budgenry
Itllpltealtoits.

Z. lkUt ihd i)tavbton fat re-etnploytneht of Retired Olfrcer
ih tlie Departmeni of D€fihc| be cofltthued.

3. thfrt the rates of Additional'Pay be tevtsfid ds shown at
Arne*aft II|.E,

Faragraph

45a

45c

45d

45e

46

48

Allowencc$

1. That the present arrangement of paying Pay of Higher
Rank-(Acting Allowance) be continued. 51

2. fi thai revised rates of Subsistenbe Allowance be
ad,opted by the Armed Forces as appropriate. 54

(ii) That tates of Subsistence Allowance payable to the
Arfied Forces penonnel be adjwted from time b
time whenever these are revised by the Directorate of
Persoimel Management and the Ministry of Foreign
Affairs and Intemtational Co-operation. 56

(iii) That the revised rates of Foreign Service Allowance
be adopted as revised from time to time by the
Directorate of Personnel' Managernent.and the

. Irttntstry af Foreign Affairs and intenutional Co,
operation. 59a

$il Thdi Foteign Service Albwance be ealculatAd and
paiil in convqrtible cuirency. 59b

3: that Entettainment Allowance be increased and
cotlilttues to be non-accountable and tax-erempt, 60

4. (i) That t-evised rates of Hardship Allorhanie bC
adopted by the Artned Forces qs appropfiaie. 61

29



(ii) That the cunent arrangernent o1 paying Handship
Allowanci be continued.

5. That the rates of Messing CashlRation Allowance be
increased.

6. That tlu rates of Accommodation Allowance be increased.

7. That Incid.ental: Allowance be increased"

8. That the arrangement of paying Disturbance Allowance
be contiaucd.

9. That'Civitiin Clothing Grant be inueased.

10. Ttwt Overceas Clothing Grant be increased.

11. That the ,present practice of paying Foreign Service
Allowance be continucd and that the Department of
Defence adjw* the rates applicable under this Allo-
wance as revised frotn time to time by the Directoratg
of Personnel Management and the Ministiy of Foreign
Affairs, and International Co-operation.

12. That Defence Attachds adopt the rates of Outft.t Allo-
wance as revised frorn time to time by the Directorate
of Personnnel Marwgement and tlrc Ministry of
Foreign Affairc and Interrwtional Co-operation.

13. That the rate of Special Duty Allowaaci be increased,.

14. That ttw Deparment of Defence raises the issue of
Advance for the Purchose of Motor Vehicles with the
relevant parties.

15. Ttwt the Department of Defence raises the issuc of Loan
for Motor Overhaul with the relevant panies.

16. That the rates of Moar Mileage Allowance be inoeased.

17. That Horne to Office Motor Mileage Allowance be
increased.

18. Thot Doctors continue claiming Doctors' Motor Mileage
Allowance under the raus indicated unfur Motor
Mileage Allowarce (in paragrqh E5).

19. (i) That Road Travel.Allowanae be increased..

(ii) Tha ilu cunent arrangement on railway transpofi
be coruinuad.

Paragraph

62

,il
65

6

,67.
69

71

73

76

78

83

85

{t

88

90a

30

90b :1

I

{
{
I

,t



Paragraph

(iii) Tlut children aged four (4) years up to tnenty-one
(21) years be paid at full rate. , ,

20. That Essential Residential Telephone refunds be
ircreased.

21. Ttwi the practice of granting Officers the privileges of ftee
water applicable n Government hirings be continwd

22. Tttat the rates of Rental House Allowance be increased.

23. (i) That the percennge of thq cost or value .of the
Owner-Occupied howe'@ptt€d in assessing the
Owner-Occtrpier Howe Allowance be increased.

(ii) That the Owner-Occupier Howe Allowance be
assessed as 20 per cent of the capital cost of the house
and land not exceeding one (1) aue.

(iO That the Government Valuer's report be obtained,
where there is no docurnentary evidence of cost.'

(iv) That the howe not be revahrcd unless extensiotu,
alterations or improvements are done.

(v) That this Allowance will not be paid in respect of
temporary structures,

(vi) That the Allowance be paid subject to the maximum
monthly rates .and rnaximum Capital Coqt Ceilings
according to Offtcer's rank.

2lt. fhat the Allowances rnentioned under paragraphgT (a-i)
should continue n be applicable to- the -servicemin 

as
appropriate:

25. That the anangement of SivW Advances for Purchase
and Overhaul of Motor Vehicles to Servicemen be
continucd.

26. That Servicernen continui to clairn Gas and Electricity
Refund and that the Allowance be increased.

Special, Allowame
27. Thot the current practice of issutng items of clothing and

untfonn to the Women Service Corps (WSC) be conti-
nued.

Armd Forcrcs Constabulara Allowance
28. That the rates of trades Allowances given to Anned

Forces Cowtabulary be increased.

31

90c

92

93

94

96a

96e

97

I

101



29.

30.

ParagrdPh

Thtit.the cillient practice of paying Regimental Quty
Allowairce to the Regimental Sergeant Mdjor (RSW Ce

tuzcCItllitrtred.

@ ThatWairant Officer Class One be eligibte fdt W 6f' 
Hqhe, Rank. 

-' 
'10,ia

(ii) thai hit AlJowance be payabte ai ihe iate af ren d0
pel b€tlt bt the Warrant'Officet's basin pay, lftlb

3l, (U thai.ltbiietary rewards be paid at the sdttlE ttk| frl" ke LW sinici ahd,Gbod con&tEt lrttlnl *
dwfftid: 106a

Gil tnf/t a len;rceman, aft* fieeriry:stt, (21) y1ilft Uf,

tt{f,lw' ktbW ieceived the Long Service and Gadd
Cdlldtrct lttedal, be paid an additional monemry $tff
of half (iil his'maithly pay in addition to hts otltbt
bettefiis:

*jio*Eittt
106b

f{6r
3i' fhtf farynan.4ilqvttiftW.fe paid b ltiliftiry Anach*s iii

tfr€ ttitl ul *in, ltiffi iier nionth. ltl
ftnsims

t. O ilitat lietxtorts be tncredted as shown n tabte V. ll2a
@) rtat fite r*ornmertdnd Pensldti Scal* be efuuive' 

fwilf ht lanuary, Igg3. llzb
ful:ruit the ?ecommended Peluion Scales be' ' rwiditte*ed . ftoni lst luly, 1993 due to

ec:clhoktc and budgemry il'nplicafnta. llzc
Uil that the camnt piocedure bf awarding Disability

Pbrrslbts be continued. ll4
(v) ittfrt tht Witaws' and Chitdren;p ltelrrun tfrtu be' ' iilctffied.lb one tnid (ts1 far ttte wltaw dfid one

quwter (Ut) fr, tne ttittd. 
- 

tL6

#:
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Pev Scales FoR OFFTcERs

Appr-rclsr-e wrru Erresr Fnou 1sr JeNuanv,

ANNEXURE TII.A
'./ )-

1993

i

i

Rank
Present
Kt p.a.

Rebommended
Kf p.a.

Second Lieutenant 3,387
3,447

4,392
4,473

Lieutenant 3,567
3,627
3,687
3,747
3,831
3,915

4,833
4,923
s,013
5,103
5,193
5,283

Captain 4,068
:4,176
4,2U
4?e2
4.524
4,656
4,788
4,656
4,788

5,457
'5,577

5,697
5,817
5,937

"6,057
6,177
6,2n
6,417

Major 5,241
5,373
5,505
5,637
5,769
5,y?5
6,081
6237
6,393

6,696
6,8M
6,W
7,lM
7,296
7,446
7,5%
7,76
7,8%

Lieutenant-Colonel 6,7.62
6,918 1

7,074
7,230
7,3K
7,542
7,699
7,878
8,058

8,316
8,496
8,676
8,856
9,036
9,216
9,3%
9,576
9,756

i

I
I
I
I
tt,
i
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Colonel 8,238
8,418
8,59E
8,778.
8,958
9,138
9,342

10,056
lo,?ffi
1o,476
10,686
10,8!t6
11,I(b
11,316

Brigadier .. 9,525
9,729
9,933

10,137
10,341
10,569

ll,616
11,856
12,M
12,3%
12,576
12,816

MajorSereral 10,653
10,881
11,109
11,337
11,565
ll,8t7

13,116
13,386
13,656
13,926
14,1%
!4,ffi

Lieutenant-Crneral 12,x9
12,321
12,573
12,825
13,M7
13,353

11366
15,{56
15,366
15,ffi
15,966
16,2ffi

General 14,253
14,553
14,953
15,153
15,477
15,fl)l

l7,2116
l:1,6t6
t7,9M
t8,n6
18,606
18,936

v
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ANNEXURE III,B

Rrcorlrm.rprp Prv Sclr,es FoR SERvtcErrBx ltmr Errtact Fnor lrr Jexuar.v, 1993

(lrf p.a.)

1tOA-PaY. Rank
LSvet

. l:2

1:3
2:3
2:4

(, 2,5
L'T

3:6

3:7

4:8

5:9

6:10

?:1O

E:ll

l:12

!h13

fte

Sp[e ..

Spte ..
cpl
Spte ..
cpl
cpl
sgt
cpl
sgt
sgt

sgt
SSgt..
s$rt..

P lJ93 rJl{ t,3D t,y1 t,Xs 1,363 1,401 r,4r9 1,411
C 1;9!2 2915 . 2,W 2,W 2,(88 2,112 2,1% 2,1@ z,l$ 2,28 2;232 2,?56
P 1,455 1,473 1,491 1,5(B 1,527 1,545 1,563 1,581 1,9
c 2,28n 2,M 23n 2352 2,376 2,M 2,4U 2,W 2,472p 1,617 1,635 1,653 l,6n 1,689 t,1(n t,'725 t,743 1,751
C 21496 2,5N 2,5,44 2,56 2,592 2,616 \m 2,@ 2,ffi
P \n9 \Ttn 1,E15 1,833 1,851. t,W 1,887 1,qr5 . t,yB
c _2,712 2,7X 2,7fi 2,7U 2,gm 2,92 z,tfi 2,8E0 \Wp t,941 t,%9 Lyn L995 2,013 ?,ff$ 2,U9 2,67 2,085
C 2,928 2,952 2,n6 3,000 3,UU 3,0.16 3,Vf2 3,Ut6 3,lnp 

" 2,103 2,121 2,139 2,157 2,175 2,1y3 22lt 2,n9 z,?Xl
c 3,14 3,168 3,lV 3,216 3,?fi 3,M 3,?8 3,372 3,3%p 2,265 2,2$3. 2,m 2,3t9 23n 2355 2,373 2,91 2,N
c 3,m 3J84 3,408 3,432 3,456 3,460 '3,504 3,529 3552p 2,427 2,45 2,63 2,81 2,499 2,517 2,535 2,35X 2,571
c 3,576 3,d00 3,W 3,ffi 3,672 3,6% 3,7X 3,74 3J6f
P 2,5W 2,ff17 2,625 2,U3 2,61 2,619 2,6yt 2,7t5 2;733
C 3.,792 3,816 3,W 3,K4 3,888 3,912 :3,9K 3,9@ 3,9U
P 2,751 2,7@ 2,791 2,&)5 2,823 2,Ul 2,859 2,917 2,895
c 4,mg 4,032 4,(Eq 4,080 4,104 4,129 4,152 4,176 4,mp 2,751 2,7O 2,79t 2,905 2,A3 z,UL 2,959 2,9f7 2,8%
c 4,m 4,82 4,056 4,080 4,lU 4,W 4,752 4,176 4,2frp z,gn 3,015 3,033 3,051 3,W 3,W7 3,tr05 3,123 3,14t
c 4,329 4,353 43n 4,fi1 4,425 4,49 4,473 4,4n 4,52L
P 3,159 3,ln 3,195 3,213 3,231 3,249 3,rc 3,295 3,W3
c 4,y5 4,5@ 4,593 4,617 4,il1 4,65 4,6E9 4,713 .4,737
P 3,nl 3,3!9 3,357 3,375 3,3yi 3,411 3,4X) 3,447 3,65

4,761 4,785 4,W 4,833 4,857 4,881 4,905 4,yD 4,953

ii
II

SSst
wo
wo

woil
woI
won
woI
wor
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ANNEXURE III.C
l

Pev Sceles ron Anuep Fonces Coxsraaulenv

AprLrcasLe Wrur Eqgsr Fnorra lsr Jexuenv, 1993

, Present Recommended
KANK Kf p.a. l1[ p.a.

Constable III 723 1,116 ';

738 1,134,JO lrlJ.t d,
753 " l,t52 i78 1,L70 ,i

t,2M :.-='n'
- Constabh 11 879 1,308

900 1,335
. 921 1,362

. 942 1,399
963 t',416

Crnstable I\ \a?
1,101
l,l?5

1,560
1,590
1,624

Senior Constable . . 1,200
1,230
1,zffi
1,290

1,716
l,:155
1,794
'1,t24

Head Constable 1,389
1,425
l,6l

t,950
1,995

' 2,W
Inspector 3,795

3,864
3,933
4,W2

. 4,Ul

2,919
2,979
3,039
3,@9
3,159

Deputy C-ommandant ,,: 4,500
4:s78
4,656
+,7v

Commandant
.1 

I

o,o: 5,214
5,3(N
5,3%
5,484

% I
{

I



ANNEXURE III.D
.t

Pev Scales'ron Croers Axp Recnuns
t\

Aprl.rceat-e WmlEmecr Fnou lst Jaxurnv, 1993

hesent
K:E p.a.

Reoommended
K[ p.a.

I

I

I

I

I
i

I

I

Recruits :.
Cadet on appointment . .
Officeron appointment
Officer Cada after I year
Cadet abroad on appointment
Cadet abroad after I year
Offrcer Cadet abroad on appointment
OfficerCadetabroadafteriyear ..
OfficerCadet abroad after 2 years
Officer Cadet abroad after 3 years

5n
1,035
l,lL6
r,2m
l,?i3
1,521
2,199
2,649 t

2,757
2,859

92t
1,521
1,641
l,7u
1,857
2,235
3,231
3,894
4,053
4,2fi

t
I
I

It\
I

!
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Apomoxan

Cunenl

Per cent

ANNEXAR,E ITI.E

Reconncnded

Per cenl1. Orrrcrns

(c) Q6lors:
&ircrrl frecritioncr
SpGdr[$ ..
&umltrnt

(b) Lirtcn ..
(c) Architccts

t4 hcrtudru
(c) Diven

1. Senvrctrrrrr.r

(a) Supernumorary AirCttry:
(Parachutist, Itrf,itht
Tcchnician, AirGunncr
and Air Dispatchcr

(D) Divers

(c) FlyingCadets

(d) Trackers:
Class I
Class II
ChssIn

(c). Star$ldiers

(flDogHandlers

(g) Firemen

37.5 of. basic salary.
42.5 of basic salary.
4.5 of basic salary.

37.5 of. basic salary.

KSh.

5fi) per month.

5CI per nontt.

4,0fi) per month.
3,5fi) per month.
2,500 per month.
1,5fl) per nsath.
l,ffi per rrcnth.

20 per day.

l,lfi) pcr month.

37.5
42.5

" 47.5

, 37.5

37.5

rsfr.

673 per morith.

615 pr month.

6,ffi per month.
5,250 per ponth.
3,750 pcr month.
3,flD per moth.
1,5fi) per mor*h.

S per day.'

1,485 pcmoo,fr.

A)0 per month.

500 per month.

600 per month.

75 pq month.
55 pef month.
,$ Per month.

lfi) per mth.
lfr Wt moth.
?5 per month.

ffi per nonth.

120 per month.

3S

fSrt.

615 pet mmth.

675 per month.

9(X) p", month.

100 per month. '
70 per oonth.
55 pcr month.

135 per month.

160 pcr mOnth.

100 per month.

1,050 por 
Too*

160 per month.

rsrr.

(ft) Parachutc Jumping
Instructors (KA)
Diving Instnrctors (KN)

(r, Mortarmen . I

,l,l

{

I



ANNEXURE III.F

Tnr Re-EvaLUATED Tnrop Srnucrrrnr

New Trade Name Old Trade Name
(Includes) wo I wo II ssGT sGT cPL ,]ffi. P-rE

Anny Sergeant Major Army Sergeant Major . . 9:13

AmmoTech. AmmoTech. 9:13 8:11 5:9 1:13:44:65:8

ArmamentTech. ..

Recommended

a. MssileTech
D. ArmsTech
c. WeapondArmsArtifiser

9:13
9:13

' 9:13
9:13

9:12
9:12
9:12
9:12

5:9
6:10
5:10
6:10

1:l
1:1
1:1
1:1

5:8 4:,6 tt4
5:8 4:6 3:4
4:8 4:5 3:4
5:8 4:6 t:4

ArmamantMech.

Recommended

a. AmrourerJArmsMech.
b. Gunner/Fitters . .

9:13
9:13
9:13

9:12
9:12
9tl2

l:1
1:1
1:1

4:8 4:7 4:6 3:4
4:8 4:7 426 3:4
4zB 447 4:6 3:4

3:6 3:5 2:3
3:6 3:5 2:3
3:6 }5 2:3

5:8 4:6 3:4
5:8 4:6 3:4'5tr 4tG 3:4
5:8 4:6 3:4
5:8 426 3:4
5:8 426 3:4

lJ)\o AirTraffrcC-ontrollerAssistants . .

Recommendcd
r{ir Frame and Engine Toch

*ccommended ' ..

a. Fighter Control Operators
D. AirTraffrcControl Assistants . .

a. AandETechs. ..
b. NDI ..
c. mgntfecn.
d. Quality C-ontrol Tech.
e. Struitural Repair Tech.

./. Specialized Welding Tech. . .

8:12 8:11
8:12 8:11
8:12 8:11
9:13 9:12
9:13 9:12
9:13 9:12
9:13 9zl2
9:13 9:12
9:13 9:12
9:13 9:12

3:7
3:7
4:8
6:10
6:10
5:10
6:10
6:10
6:10
6:10

Airt oadMastcr AirMoven 8tl2 8:11" 4:8 346 2:4 1:12:3.

Amoucd Frghting Vehicle Crew

RemnenOcd' ..

a. AFVGunners
b. AFVloaders ::
c; ATGM Mssile Operators
d. AFVDrivcn Operators .

8:12
8:12
8:12
8:12
8:12

8:11
8:11
8:11
8:11
8:11

4:7
4:7
4:7
4:7
4:7 .

4:8
4:8
4:8
4:8
4:8

3:5 3:4. 3:5 3:4
3:5 2:3
3:5 2:3
3:5 3:4

AirGurerObccrver 8:12 8:11 4:8 4:7 3:5 2:3 1:1



l

/
8:12
8:12
8:12

8:11
8:11
8:11

1:1
1:l
l:1

3:5 i,t
3:5 3:4
3:5 3t4

4:8 4:7
4:8. 4:7
4:8 4i7

Drummers
Bandsman.

Bandsman

Recommended

BoilerAttendant .. BoilerAttendant l:1r2:32:43:6

C-ommunicationOperator ..

Recommended :.

a. RadioOpr
a. n"grrtira-sienatlers ::-- c. Telephone Opr. .

d. Yos, Linesmen
e. Dispatch Riders . .

/. Telegraphists

8|12
8:12
8:12
8:72
8:72
8:72
8:12

8:11
8:11
8:11
8:11
8:11
8:11
8:11

4:8 3:6 3:5
4:8 ' 3:6, .,3:5
4:8 3:6 3:5
4:8 3:6 3:5
4:8 3:6 ' 3:5
4:8 3:6 3:5
4:8 3:6 3:5

2:3 1:1
2:3 1:l'
2:3 ' 1:l
2:3 1:1
2:3 1:1
2:3 1:1
2t3 l:1

a. Clerk Gen. a. Cterk Gen.
D. Clerk Pay ;.

7:ll
8:12
8:12

7:10
7:10
7:10

l:1
1:1
1:1

3:7 3:6 1:3 l:2
3:7 3:6 1:3 l:2
3:7 3:6 2:4 2:3

D. Clerk Pay .

Recommended

C,ook
Recommended

C.ook 1:Ll 7:t0
8:11 7:10

3:7 3:6 2:4 2:3
4:8 3:6 2:4 2:3

1:1
1:1

1:1
1:1
1:1

3:7 3:6 3:5 2:3
3:6 2:4 l:2

3t7 3:6 3:5 2:3

Cgrpenter

5 
Recommended

a. CarpenterEngr. ..
&. CarpenterJoiner

CXerkof Worf,s
,, 

:'i

Itecommended

'a. ConstructionTech.
D. Civil Engr. Tech.
c. Clerksof Works ..

9:13
9:L3
9:13
9:13

8:11
8:11
8:11
8:11

4:8
4:8
4:8
4:8

4:7
4:7
4:'l
4:7

1:1
1:lI

Electronic Equipment Tech.

Recommended

a RadioTech
b. RadarComms. Tech.
c. TerminalEqpt. Tech.
d. PabxTech.
e. C-ommsEqpt. Tech.
/. GroundRadioTech.
g. Ele.cQonicTech. ..

9:13 9:12
9:13 9:12, 9:13 9:12
9:13 9:12
9:13 ,9:t2
9:13 9:12
9:L3 9:L2
9:13 9:12

5:9
5:9
5:9
5:9
5:9
5:9
5:9
5:9

5:8
5:8
5:8
5:8
5:8
4:7
5:8
5:8

4:6 3:4 1:1
4:6 3:4 1:1
4:6 3:4 1:1
4:6 3:4. , l:l
4:6 3:4 1:1
4:6 3:4 1:1
4:6 3:4 1:1
4:6 ,3:4 1:1

C/ashand Rescue Operator l:1

Catechist
6. IiCCatechist :.
c. MuslimMaalims ..

7:Il
7:ll
7:Lt
7:ll

7:10
7:10
7:10
7:10

3:7
3:7
3:7
3:7

3:6
3:6
3:6
3:6Reommended



<-r#
I

AN N EXU RE I I I. F-(Contd. )

Tru Rr-EveLUATED Tneop Srnucrunr,

New Trade Name Old Trade Name
(Inqludes) WO I WO II SSGT SGT cPL iHt, PTE

C-omprrter Programmer 9:13 9:12 4:8 l:14:7

ComputerTech. 9:13 9:12 6:10 1:1

C.omputer Operator Punch Machine Operator 8:12 8:11 1:12:32:43:63:7

CrntrolEqpt. Tech. 1:13:43:55:89:13 9:12 5:9

Combat Engineer

Recommended

Assault Pioneers , -
CombatEngr. ..

8-.12

8:12
8:12

7zLO
7:lO
7:,lO

1:l
1:1
1:1

4:8 4:7 3:5' 2:3
5:9 4:7 4:6 3:4
5:9 4:7 4:6 3:4

Draughtsman 9:13 9:12 4:8 1:15
Drivers

Recommended

a Tank Transporter Driver
D. Driver

8:12
8:12
8:12

8:11
8:11
8:11

1:1
1:1
1:1

4:8 3:6. 3:5 2:3
3:7 3:6 2:4 2:3
4:8 3:6 3:5 2:3

Education Instr. Librarian . . 7:ll 7:10 3:7 3:43:53:6

1:13:44:64:74:88:t2 8:11CameraTech.

RadarTech. a. GroundRadarTech.
&. AirRadarTech. ..
c. ShipRadarTech.

9:13 9:12 5:9 4:7 4:6, 3:4
6:10 5:8 4:6 3:4
6:10 5:8 4:6 3:4
6:10 5:8' 4:6 t:4Recommended

9:13
9:13
9:13

9:12
9:12
9:12

EngineRoomTech. Engine Room Tech. 9:13 9:12 5:9 1:13:43:54t7

Fitter General

Recommended

a. MetalWorker
D. Panel Beater
c. Blacksmith

2:3 1:1
2:3 1:1
2:3 1:1
2:3 1:1

9:13
9:13
9:13
9:13

8:11
8:11
8:11
8:11

3:5
3:5
3:5
3:5

4:8 4:7
4:8 4:7
4:8 4:7
4:8 4:7

Fireman 9:13 8:11 4:7 3:5 2t3 1:1



Gunner
\4

Recommended

a. FDGunner ..
D. AirDefeneGunner ::
c. Arty Gunner . .

d. ArtyMortarmen ..

8:12
8:12
8:12
8:12
8:LZ

7:10
7:10
7:10
7:10
7:10

4t7
4:7
4:7
4;7
4:7

4:8
4:8
4:8
4:8
4:8

3:5 2:3
3:5 2;3
3:5 2:3
3:5 2:3
3:5 2:3

Hygiene Assistant
Orderly

Reoommcnded

Sanitary
3:7 3:6 113 l:2
4:8 3:6 2:4 2:3

1:1
l:1

4:8 427 4:6 3:4
4:E 4:7 4:6 3:4
4:8 4:7 4:6 3:4
4:8 4:7 4:6 3:4
4:8 4:7 4:6 3:4
4:8 4:7 4:6 3:4
4:8 4:7 4:6 3:4
4:8 4:7 4:6 3:4
4:8 4:7 4:6 3:4
4:8 4:7 4:6 324
4:8 4:7 4:6 3:4
4:8 4:7 4:6 3:4
4:8 4:7 4:6 3:4

5N

HealthPersonnclLovelll .. a. K.E.N.
b. K.E.C.N. ..
c. OiricalAsst. .. ::
d. Med. I:b. Asst. . .
e. Asst. Analyst
/. PublicHealthTech.

{. 4ft. Physiotherapist
,. Pharm. A$t.
j. HygieneTech. ..
ft. PlasterTech
L RadiographicFilmProcessor ..

m. Pharmaceutical Tech.
Reommended

8:12
8:12
9:13
9:13
9:13
8:12
9:13
9:13
8:12
9:13
8:12
8|12
9:13

E:11
8:11
8:11
8:11
8:11
8:11
8:11
8:11
8:11
8:11
8:11
8:11
8:11

Infantry man . . Infantry man 8:12 7:L0 4:8. 1:12:33:54:7

Instalhtion Electriciatr E:12 8:11 4:8 1:l2:33:54:7

Job Analyst Assistant
Recommended

7:71 7J0
8tl2 8:11

Mactinist Machinist 9:13 9:12 1:15:8

MineClearance Diver 8:12 8:11 5:9 4:65:8

Mason Brick Laycrs 8:12 8:11 4:8 1:12:33:5

Missile Opr. . . Mssile Opr. 8:12 7l.l0 4:8 1:12:33:54:7

lrilitary Police

Rccommended

o. AFPolice ..
D. Fingerprint Expert

L:2 1:1
2:3 1:1
2:3 1:1
2:3 1:1

8:12
8:12
8:12
8:12

7:10
7:10
7:LO
7:10

3:7 2:5 2:4
3:7 3:6 3:5
3:7 2:5 2:4
4:8 3:6 3:5



Military PlantForcmm

Tnr Rn-Evrr-urrep Tnroe Srnucrrrne

MilitaryPlsntFbrcman 9:13 9:12

ANNEXURE IlI Hcoryd")

Nursingdtilorty Nuningotderly .. 8:12 E:11 t0:t 4:7 4$ 2:3 .1:l

OpticalEqrtTe&. .. OptiodE{t. Tech. 9:13 9:12 39 5:8" 4:6 3:4 1:l
OdinanceTech. .. ffiiafbch. 9:13 9zl2 ititO 5fl 3:44:6 1:1

Paintcr o.,Signwritcn
D. EngfurePefutcts ..
c. Vch. Spnyurl
d. A/CFrnirlrcrs ..

7:10 3fl
7:lO t;7
7:10 B,

3:77:I0 3:7

t:2 1:1
l:2 1:1
l:2 1:1
lz2 1:1
l:2 1:1

1:tl
7tll
,1'
7:ll

3:6 l:3
ilE6 1:3
t:6 1:3
3:6 2:4
t:6 2:1RecommenM
'4:7 3:5
4:7 3:5
1:7 t:5
4n 3:5
1:7 \:5

5t,

Plant Ope-rator

Reoourmended

a. Crancopr E:12
D. RunwaySrccperRefuelers t:12
c. A"/CTorer trl2
d. FortliftOperator '6:12

8;li2

6:Il *:8
E:11 'l:8
8:11 4:8
8:11 4:8
t:Il 4:8

2:3 1:1
2:3 1:1

. 223 1:1'2:3 
1:1

2:3 1:1

Photographer Includes Film Develo,pers 7:ll 7:10 3:7 1:5 221 2:3 l:1
P.T.I./E.S.I. P.T.I./E.S.I.. 7:11 7:lO 3:7 2:32213:6 1:l
Printer 8:12 E:11 4:8 3:5 3:4 . 1:1

New Trade Name
' Old Trade Name

(Includes) WO I WO U SEGT SGT cPL ,}ffi. PrE

Plumber Pltmrbcr 8:12 7:10 4:8 1:12:33:54:7

Paraluryerlnstr. .; Paralumper 8:12 8:11 5:9 5:8 1:l3:44:6

Storyild o. M6hs Manager . .
D. Mess Stewdrd
c. C.antccnNCO
d. Barmen, Waiters
e. Batmen

7:ll 7:lO1.tt 7.!

7:ll 7:lO
7:ll 7:lO
7:ll 7:IO

3:7 3:6 2:4 l:2
3:7. 2:5 1:3 lz2

2:4 l:2
3:7 3:6 1:3 l:2
3:7 3:6 2:4 l:2
3:7 3:6 224 l:2
3:7 3:6 2:4 l:2Rcommended

/. Receptionists



Suppliers 8:11
8:11
8:11
8:11 ,

A:tt
8:11Reoommended

a. Storekeeper
b. Ordinance Clerks
c. StoresAccts
d. Reg. Stoieman
e. Tech. Storeman ..

t:2 . 1:1
l:2 1:1
l:2 1:1
l:2 1:1
l:2 1:1
2:3 1:l

8:12
8:12
8:12
8:12
8:12
8:12

1:3
1:3
1:3
1:3
1:3
2:4

3:7 3:6
3:7 3:6
3:7 3:6
3:7. 3:6
X:7 3:6
3:7 3:6

SoilI-abTech. 1:13:4,5:85:9

3:4
3:4
3:{ :

3:4
3:4

3:7 3:6
5:9 5:8
3:9 5:8
5:9 5:8
529 5:8

3:5
3:5
3:5
3:5

. 3:5

&11
8:11

8:11
8:11

8:12
8:12

8:L2
B:-n

c. ArtySurveyor
D. Engs.Surveyor ..
c. Hydrographer
d. SurveyorReoorder

Recommended

SafetyEquipt. Worker SafetyEqpt. Worker 2:43:.78:118|12

l:23:58:12 7:10

ShipwrightTech. .,
Tailor/FabricWorker
New$tructur{l

9:L3 9:12 5:9 4:8 3:5 3:4

a. CanvasWorker ..
a. Ufroirtery faUric Worter

7:17
7:ll
7:ll

'7:10
7:10
7:10

3:7
3:7
3:7

l:2
l:2
l:2

3:6 2:4
3:6 2:4
3:6 2:4Reommendpd

Ve[Tech.

. Reommended

a. PhhtTech. 9:13
9:13
9:13
9:13

9:72
9t12
9:12
9:12

4:7
4:7
4:7
4:7

3:5 3:4
3:5 3:4
3:5 3:4
3:5 3:l

5:9
4:8
4:8
5:9

D. Au:r/Age ..
c. VehTech.

PlartMech.

Voh

9:L? 9:12

8:A 8:11

3:5

3:.5

.2:34:8

4:,8

1:1

3:4 1:1

W.S.C. S€hretary W.S.C. Secretary 8:12 8:11 3:7

sI.s.c.'GD ' W.S.C. OD. 3:77:lOTzll



Rsusep Darry Reres or SussrsrExcE
Orrtcens Tnawr.rnlc oN DurY

ANNEXURE IV.A
Ar.r-owaNcp Peyanr-e ro
OursrDe Kpxy.e

Country C.olonel Lt. Col.,
and above Maj.andCapt.

,{Il other
Officers and
Other Ranks

Afghanistan
Albania
Algeria
Angola
Argentina
Australia ..
Austria
Baharnas
Bahrain
Bangladesh
Barbados ..
Bermuda ..
Belgium
Belize
Benin
Olivia
Botswana . .

Brazil

KSh.

1,1ffi
1,990
3,905
3,300
L,540
4,015
2,905
3,850
2,255
1,815
2,365
3,300
3,950
2r8r0
2,2N
1,705
t,705
3;19Q
2,035
3,I35
1,1fi
2,2N
3,s?fr
3,905
21090
3,190
2,n0
2,2N
3,65
2,40
2,970
3,465
2,2m
3,080
2,310
1,705

45

KSh.

1,485
1,705
3,630
3,U25
1,265
3,7N
2,530
3,575
1,980
1,540
2,090
3,M5
3,575
2,595
1,925
1,430
1,430
2,915
1,7fi
2,8ffi
1,485
l,n5
3,245
3,630
1,915
2,915
2,695
1,925
3,L90
2,145
2,695
3,L90
1,9?5
2,805
2,035
1,430

KSh.

1,265
1,495
3,410
2,805
1,045
3,520
2,310
3,355
1,7fi
1,320
1,970
2,805
3"355
2,365
1,705
1,210
1,210
2,695
1,540
2,6q
L,265
1,705
3,025
3,410
1,595
2,695
2,475
1,705
2,970
1,925
2,475
2,970
1,705
2,595
1,815
1,210

Bulgaria
Burkina Faso
Bunna: ..
Burirndi
Cameroon
Canada
CapeVerde ..t
Central African Republic
Chad ..
Chile
China
Colombia ..
Comoros ..
Congo
Costa Rica
Cote d'Ivoire
Cuba
Cyprus



A:N N EXU RE N. A-(Cantd. )
REvtstp D*nr RA:lts or SunsrsrexcE Ar*.owerct P^,vitsrE to

Orrrcgns tnatrElrrxc oN Durv Otrrspe KSNY^A '

Country Colonel Lt. Col.; All dhct
and abwe Mai. and Capt. 9$ryI "oaOthei Ranks

France
French Gariana
Gebon
Gambia
'Germany (East)
Germany(WesQ
Ghana ' ..
Greece
Grenada'Guadeloupe

Guatemala
Guinea
GuineaBissau
Guyana ;.
Haiti
Honduras ..
Hong Kong
Hungary
Iceland
India
Indonesia ..
Iran
Iraq
Ireland
Israel

KSh.

1,980
3,575
2,750
2,424
2,595
2,1fi
1,y25
2,255
1,980
2,595
4,6N
sSos
2,ffi
3,410
2,*5
4r4ff
3,905
1,155
1,7fi
3,300
3,355
1,815
31410
2,750
3,245
2,X5
2,2N
3,65
2,255
2,310
2,115
2,255
5,390
4,1&)
2,Ns
2,699

46

KSh.

1,705
3,300
2,O5
2,145
2,310
2,475
1,650
1,991
1,1ffi
2,310
4,235
3,5fl)
2,sfi
3,135
2,31O
4,125
3,610
1,045
1,485
3,U25
3,080
1,545
3,135
2,475
2,n0
2,M
1,925
3,190
1,990
2,035
1,870
1,980
5,115
3,905
2,gn
2;*fr

KSh.

1,495
3,090
2,255
t,yE
2r0,0
2,255
l,4x
t,?w
1,485
z,w
4,lx
3,410
2,310
2,915
2,0n
3,905
3,410

825
1,265
2,W5
2r86p
7,3N
2,915
2,255
2,750
1,970
1,705
2,n0
1,7fi
1,815
1,650
1,1fi
41895
3r.fi5
2,110
2rm



' ANNEXURE N.A-(Contd.)
Revrsep Darlv R.erss or SussrsTENcB Ar-rowaxce Pa,veaLE To

'Orrrcrns TnevsltNc oN Dtrrv OtrrsrpB KrNva

Country Colonel Lt.'Col., All other
and above Maj. andCapt. Officersand

OtherRanks

Italy
Jamaica
Japan
Jordan
Korea
Kuwait
Laos
I*banon
Lesotho
Liberia
Libya
Luxembourg
Madagascar
Malawi
Malaysia
Maldives
Mali
Malta
Mauritania
Mauritius ..
Mexico
Monaco
Mongolia ..
Morocco
Mozambique
Namibia
Nepal
Netherlands
New Zealand
Nicaragua
Niger
Nigeria ..
Norway
Oman
Pakistan
Panama

K$h.
3,905
2,970
5,390
2,035
1,980
3,410
1,265
1,540
1,495
4,125
2,530
2,8ffi
2,3L0
2,5N
2,750
2,145
3,190
2,365
2,145
2,m
3,300
2,905
1.,815
2,090
1,7il
3,300
1,705
3,850
3,575
3,575
3,080
2,035
3,355
3,090
2,365
2,915

47

KSh.
3,630
2,695
5,115
1,7ffi
1,705
3,135
1,045
1,265
l,2lo
3,850
2,255
2,595
2,A35
2,255
2,475
1,7ffi
2,915
2,0n
1,870
2,365
3,025
2,530
1,540
1,815
1,495
3,025
L,430
3,575
3,300
3,300
2,805
1,7ffi
3,090
2,905
2,0m
2rffi

KSh.

3,410
2,475
4,995
1,540
1,495
2,915

825
l,M5

990
3,630
2,035
2,365
1,815
2,035
2,255
1,540
2,695
1,870
1,650
2,145
2,805
2,310
1,320
1,595
1,265
2,905
l,2lo
3,355
3,090
3,090
2,595
1,540
2,8fi
2,585
1,970
2,4?fr



ANNEXURE IV.A-(Contd.)

Reusen Deu-v Ran'rs or SuesrsrENcE Ar-rowaxcr PavesLE To
OrrrcBns Tnave[rxc org Dtrrv Ourspn KeNYa

Country Colonel Lt. Col., All other
and above Maj. andCapt. Officersand

Other Ranks

PapuaNew Guinea
KSh.
3,630
1,375
2,m
2,035
2,W
2,435
1,650
2,640
2,9.15
3,300
2,530
2,115
3,5?n
3,090
3,410
3,685
2,530
1,485
3,520
1,430
2,750
2,970
1.,595
4,235
3,905
3,355
3,65
2,365
2,585
2,8ffi
2,475
2,0m
2,0n
1,375
5,390
3,300

48

KSh.
3,355
1,100
2,365
1,7ffi
1,8L5
1,7ffi
1,375
2,365
2,640
3,025
2,255
1,970
3,245
2,805
3,135
3,4L0
2,255
1,210
3,245
1,155
2,475
2,695
1,320
3,960
3,630
3,090
3,190
2,090
2,310
2,595
2,2W
1,815
1,815
1,100
5,115
3,025

KSh.
3,135

880
2,145

. 1,5N
1.,595
1,540
1,155
2,L45
2,40
2,805
2,035
1,650

.3,025' 2,585
2,915 ?

3,190'
2,035 r

990
3,025

935
2,255
2,475
1,100
3,740
3,410
2,8ffi
2,970
L,870
2,W
2,365
1,980
1,595
1,595

880
4,895
2,905

Paraguay ..
Peru
Philippines
Poland
Portugal
Puerto Rico
Quatar
Reunion
Romania
Rwanda
Samoa
Saudi Arabia
Senegal
Seychelles
Sierra [rone
Singapore ..
Somalia
Spain
Srilanka ..
Sudan ..
Surinam
Swaziland ..
Sweden
Switzerland
Syria
Taiwan
Tanzania ..
Thailand
Togo
Tonga
Tobago
Trinidad
Tunisia
Turkey
Uganda



ANN EX U RE IV.A4Carrrd. )
Revtsep Dnruv Barcs or- Sua$srEr*G Ar;.owaxce Payegr-E rro

OrgceBs'Tnc,r@Li.ruc oN Dtrrv Orrrsoe l(Euye

,.,,So*rd U..C-CII., ,'
-{ *grp lfi. mACap.

,All dher
Officersand
OtherRanks

U.&S.*, -.. r,'j. -- , -.
{toitcd&$C*m -..
GuidriEdr-
U.fA(ftry.r
Vcad

Zdia-
ffi*r

, r*,
,3,^5?5"

,ro805_r.,
3n905-','
3,qfis
16S
r2ro
ldas
3c*[0
3,re
1,ls

'2,31O

, KS[.
'..' 3,300
.' 2,5fi- 3,630

3,630
1,375 . ,:

93s
1,210
3,135 '
3,A?5
3,905
2rffi
2,035

K.Sft.

'"a,@ .,
2,310
3,41S'
3,41O .:

1,155., 115- ggoi,,,
'2,9tr5"':' :

2,W5 ".'
,3,695 '

2,4N
1,815

49



ANNEXURE N.B

Fonarot Senvrce Afiirwerics R^mls pER Morfiir

Cor,ouer, exo AsovE Lrrrrtzx.Lxr C-oroxpr.

Cpuntry Single . Manied Singler '- Marricd

T6hrin .. 2,992 101,399 3,r6t tr,,6tg 2,74 93,96 2,yn 9),68
Tokyo 2,M 94,494 2,639 E9,725 2,251 n,7$ 2,U2. t3,g2g

Geneva,;tVindhorcok ^ 2,?59 76,W 2,3% 81,532 2,059 fl1,m6 z,Xm 7g4U
Lagoo .. 1,7V2 57,ffi1,W1 61,438 l,X1 53,n81,6%l'55,EP

1,5g1 53,7y l,Og 57,g5i 1,455 0,{lO 1,554 52,W

London, Mosmw, BonR,
'lVachingfon, The
Hague, Paris, Rome,
Brussels, Stockholm,
Canberra, Islamabad,
Ottawa .. 1,459 49.ffi 1.549 52,ffi 1343 45,62 t,4y 4t,?56

Kampala, Abu Dhabi,
Cairo, Addis Ababa;
Lusaka, New Delhi 1.33E 45.4v2 L4m *,2n Lzl[ 4l,E l 1,315 U,7lO

Harare 1,2t6 41344 r.291 43.$4 l.lr9 3t,(X6 1,195 40,630

50



Carrrnr
C.ountry 'Single Single

us$ Ksh. us$ Ksh. us$ Ksri. us$ Ksh.

Tehran 2,561 97,U74 2,7U 93,p6 2,4?A {2,416 2,5fi 87,(XO

Tokyo z,ly 72,556 2,297 n,758 2,Um .8,80 2,213 75,242

Geneva, Windhoeck 1,940 65,9fi 2,A79 70,ffi 1,8% 62,424 1,972 67,U8

Lagos 1,462 49,7M 1,567 53,n8 L,383 47,U22 1,87 50,558

Kinshasa, Riyadh, Kigali
Mogadiscio, Dar-es-
Salaam, Khartoum,
Beijing .. 1,354 6,0% 1,455 49,470 1,2il 42,n6 L38t 6,954

London, Moscow, Bonn,
Washington, The
Hague, Paris, Rome,
Brussels, Stockholm,
Canberra, Islamabad,
Ottawa .. 1,253 42,ff21,343 45,6r,21,186 N,324 Ln4 43,316

Kampala, Abu Dhabi,
Cairo,'Addis Ababa,
Lusaka, NewDelhi 1,i49 39,032 1,231 41,854 1,(87 36,958 1,168 39,712

Harare ' . . l,w 35,496 1,119 38,046 988 33,5n 1,62 36,108

Lretrrgxrxr 2Lt axp WO I
Country Single Single

us$ Ksh. us$ Ksh. us$ Ksh. us$ Ksh.

2,170 73,7ffi 2,354 80,036 1,916 65,147 2,333 79,322

Tokyo :. 1,808 61,472 1,962 6,78 1,59 54,2i98 1,94 6,86
Geneva, Windhoeck L,ffi 55,996 1,784 fi,656 1,523 51,792 1,63 56,542

Lagos 1,239 42,1?$ 1,344 45,696 1,18 39,032 1,253 42,ff2

Kinshasa, Riyadh, Kigali
Mogadiscio, Dar-es-
Salaam, Khartoum,
Beijing .. 1,151 39,134 1,248 42,432 l,W %,2A l,l& 39,576

london, Moscow, Bonn,
Washington, The
Hague, Paris, Rome,
Brussels, Stockholm,
Canberra, Islamabad,
Offawa .. l,Mz 36,108 1,152 39,169 9U 33,456 l,W4 X,516

Kampala, Abu Dhabi,
Cairo, Addis Ababa,
Lusaka, New Delhi y74 33,116 1,056 35,904 W2 N,68 985 33,490

88s 30,(Bo %o 32,ffi Bzo n,B& 895 30,430
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WO II AND SScr Scr rro Below
Coudry" Single Married SinglE Marrbd

us$ KSh. us$ Ksh. us$ Ksh. #us$ Ksh.

Tebran I,W 62,628 2,V2t ffi,714 t,Uz 62ffi 2,U21 8,114
Tokyo 1,535 .52,t9{J t,6U 57,256 1,535 52,W t$U 51ffi
Geneva, Windhoeck t,Ms 49,810 1,603 54,502 7,K5 49,810 1,603 54,W2

Lagos 1,103 37,5U2 t,zt0 41,,1& 1'103 gVffi, 1,210 4L,l&
Kfudiaea, Riya&" ffigali

'ildogadiecio, Dar-es-
Salaarn, Khartourr,

t,a4 34,816 1,,t?3 38,182 L,AU !48L6 t,123 38,[82

London, Moroour, Bonn,
. Washinglon, The
Hague, Paris, Rome,
Brussels, Stockholm,
Canberra, Islarnabad,

-.1Ogawa .:. :) . . .:. 94 32,164 1,037 35,258 96 32,*# 1,A37 35,258.

Kampala;,r Abtt Dhabi
Cairo 

-'Addis *t*a,
Lusaka, NewDeI# w 29,478 95O 32,m K7 29;478- 950 32,ffi

7ffi' 26,792 W 29376 788 26,7v2 f!64 29,3?6
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Otrrrm Auowrxce

ANNEXIIRE IV,C

'-J

. Colonel
and above

Captain to
Lt. Col.

Lieutenant
and WO

Other Service
Personnel

Single Married Single Married Single Married Single Married
lJtw

Moscow
Washington, New York, Jeddah,

Bonn, Paris, Peking, London and
, Stockholm'

C-airo, Kinshasa; Addis Ababa,
Mogadishu, New Delhi, Dar-es-

Salaarn, Harare and Kampala

Kf KT K:E K{ Kf KI Kf K*20 ,lE0 180 360 l2O zfi . 90 lm

180180

3036180

tm

60 120
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