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CHAIRPERSON'S FOREWORD

In its meeting held on Thursday,23'd November 2022, the Committee on National Cohesion and

Equal Opportunity resolved to carry out an Inquiry into Employment Diversity in Public

Instilulions, specifically on the status of compliance on the composition of Persons with

Disabitities in public institutions pursuant to Article 5a (2) of the Constitution. To achieve its

objectives, the Committee resolved to sample thirty-nine (39) public institutions for its report on

the compliance status of employment of Persons with Disabilities. Subsequently, the Committee

invited the selected institutions to make submissions on various dates regarding their institution's

compliance with the representation ofPersons with Disabilities, as illustrated in this report.

The main objective of the inquiry is to assess the ethnic and diversity representation within the

public institutions in Kenya. Specifically, the Committee requested the institutions to provide

information regarding the following:

(i) status of compliance with Article 54(2) of the Constitution on the composition of

Persons with Disabilities in the institution;

(ii) assess the distribution of Persons with Disabilities across different cadres in the

institution:

(iii) measures put in place to make the workplace suitable and friendly for Persons

with Disabilities; and

(iv) experiences, challenges and opportunities faced by Persons with Disabilities in

the workplace.

In its audit, the Committee observed the need for the public service to ensure equitable

oppo(unities for the appointment, training and advancement of Persons with Disabilities.

However, the Committee notes that since the promulgation of the Constitution of Kenya , 2010,

public institutions have not complied with the required threshold for appointment ofPersons with

Disabilities and the average percentage of PWD representation in each of the institutions

sampled stands at 2.17o. Additionally, most institutions that appeared before the Committee

submitted that they do not receive applications from Persons with Disabilities, hence their low

representation. Despite the provisions of Article 54 (2) of the Constitution ofKenya, 2010, which

requires that Persons with Disabilities should make up at least five per cent (57o) ofthe workforce,

only one of the institutions interviewed has complied.



Arising from the presentations and observations, the Committee made the following

recommendations:

i. Public institutions should review Human Resource Policies within three (3) months of

the adoption of this report to create a minimum of the required 5% threshold ofjob

opportunities lor PWDs;

ii. Within six (6) months of the adoption of this report, NCPWD should initiate the

amendment of the Persons with Disability Act to align with Article 54 (2) ol the

Constitution;

iii. Within six (6) months of the adoption of this report, public institutions should formulate

and put into effect comprehensive disability mainstreaming policies encompassing all

facets of the workplace;

iv. Within three (3) months of the adoption of this report, NCPWD should take proactive

measures to facilitate the comprehensive registration of atl PWDs within its database;

v. Institutions should implement a{firmative actions focused on recruitment, outreach efforts

and awareness campaigns to increase the representation of PWDs;

vi. Public institutions should align their Human Resource Policies with the required retirement

age for PWDs in the Persons with Disability Act and inform PWDs of their rights; and

vii. Institutions should submit regular reports to NCPWD, encourage PWDs participation in

decision-making processes and challenge cultural norrns through campaigns and education

programs.

The Committee wishes to thank the offices of the Speaker and the Clerk of the National Assembly

for the support accorded to the members. On behalf of the Committee, and pursuant to Standing

Order, 199 (6) it is my pleasant duty to table in the House the First Report on PWD Diversity Audit

of Public Institutions in Kenya

HON. YUSSUF ADAN HAJI M.P

CHAIRPERSON,

COMMITTEE ON NATIONAL COHESION AND EQUAL OPPORTUNITY
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1.0 PREFACE
1. The Committee on National Cohesion and Equal Opportunity was established under Standing

Order 2l2C of the National Assembly.

1.1 Mandate of the Committee

2. The mandate of the Committee includes inter alia:

i. monitor and promote measures relating to policy and program initiatives in pursuit of

peace and national cohesion;

ii. investigate, inquire into and report on all matters relating to inter community cohesion;

iii. monitor and promote measures designed to enhance the equalization ofopportunities and

improvement in the quality of life and status of all persons, including persons who are

marginalized on the basis of gender, age, disability, health status, ethnic, racial, cultural

or religious background or affiliation or any other such ground;

iv. investigate, inquire into and report on all matters relating to discrimination and or

marginalization of persons referred to under sub-paragraph(c);

v. make proposals to Parliament including legislative proposals for the protection,

equalization ofopportunities and promotion ofthe welfare ofthe groups referred to under

sub-paragraph (c); and

vi. examine the activities and administration of all state departments and statutory bodies in

so far as they relate to the rights and welfare ofthe persons referred to under sub-paragraph

I
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2.0 INTRODUCTION

l. The Committee in a bid to enhance equality and inclusion, resolved to carry out an Inquiry into Diversity

in Public Institutions specifically to Article 54 (2) of the Constitution. To achieve its objectives the

Committee undertook to sample thirty-nine (39) public institutions for its disability compliance report.

The Committee held meetings and received submissions from the following public institutions:

i. Coast Water Works Development Agency

ii. National Environment Management Authority (NEMA)

iii. National Irrigation Authority (NIA)

iv. Local Authorities Provident Fund (LAPFIIND)

v. Office of the Data Protection Commissioner (ODPC)

vi. National Transport and Safety Authority (NTSA)

vii. lndependent Electoral and Boundaries Commission (IEBC)

viii. Kenya Ports Authority (KPA)

ix. Kenya Institute for Public Policy Research and Analysis (KIPPRA)

x. Kenya Airports Authorily (KAA)

xi. Kenya Railways Corporation (KRC)

xii. Rural Electrification and Renewable Energy Corporation (REREC)

xiii. National Police Service Commission (NPSC)

xiv. fuvatex East Africa Limited (RIVATEX)

xv. Kenya Seed Company (KSC)

xvi. Teachers Service Commission (TSC)

xvii. Anti-CounterfeitAuthority(ACA)

xviii. National Social Security Fund (NSSF)

xix. Kenya Bureau of Shndards (KEBS)

xx. Kenya National Shipping Line (KNSL)

xxi. Pwani University

2



xxii. Kenya Maritime Authority (KMA)

xxiii. Coast Development Authority (CDA)

xxiv. Kenya Marine and Fisheries Research Institute (KMFRI)

xxv. Communications Authority of Kenya (CAK)

xxvi. Kenya Trade Network Agency (KenTrade)

xxvii. Kenya Medical Research Institute (KEMRI)

xxviii. Kenya Generating Electricity Company (KENGEN)

xxix. Kenya National Highway Authority (KENHA)

xxx. Tourism Fund (TF)

xxxi. Kenya Export Promotion and Branding Agency (KEPROBA)

xxxii. Kenya Industrial Property Institute (KIPI)

xxxiii. Northem Water Works Development Agency (NWWDA)

xxxiv. Moi Teaching and Referral Hospital

xxxv. Masinde Muliro University of Science and Technology (MMUST)

xxxvi. MasenoUniversity

xxxvii. Kibabii University (KIBU)

xxxviii. KisiiUniversity

xxxix. Lake Victoria South Water Works Development Agency (LVSWWDA)

2. The main objective of the inquiry is to assess the PWD representation within the public institutions in

Kenya. Specifically, the inquiry would sought for the following:

(i) status of compliance with Article 54(2) of the Constitution on the composition of Persons

with Disabilities in the institution; and

(iD assess the distribution of Persons with Disabilities across different cadres in the

institution

(iiD measures put in place to make the workplace suitable and friendly for Persons with

Disabilities;

3



(iv) experiences, challenges and opportunities faced by Persons with Disabilities in the

workplace.

2.1 Diversity of Persons with Disabilities (PWDs) in Public Institutions in Kenya

3. Persons with Disabilities (PWDs) in Kenya, as in many other parts of the world, constitute a diverse

and significant segment of the population. The representation of PWDs in Kenya, both in the

Govemment and society, is an essential aspect of promoting their rights and inclusion. Their

experiences, challenges and contributions are integral to the fabric ofthe Kenyan society.

4. According to the Kenya National Bureau of Statistics report of the 2019 census, 2.27o or 0.9 million

of Kenyans live with some form of disability.l The 2019 census indicates that 1.9% of men have a

disability compared with 2.5o/o of women. The analysis of prevalence rates by residence shows that

2.60/o or 0.7 million of people in rural areas and 1.4%6 or 0.2 million people in urban areas have a

disability.2

5. The Institutional framework for PWDs is a multi-faceted system involving Govemment bodies,

advocacy organizations and suppo(ive policies aimed at advancing the rights, welfare and

participation of PWDs in all aspects of society.

6. The National Council for Persons with Disabilities (NCPWD) is a significant Govemment agency

established to oversee and coordinate matters related to disability rights and inclusion in the country.

NCPWD was established by the Disabitities Act No. l4 of 2003 and set up in November 2004. The

Council representation is drawn from key Govemment Ministries and organizations for PWDs.3

7. Achieving diversity and inclusion of PWDs in public institutions involves recognizing and addressing

the varied characteristics, needs and challenges faced by individuals with disabilities. It requires a

holistic approach that encompasses education, employment, accessibility, representation and the

cultural context in order to create a more inclusive society for all Kenyan citizens.

3.0 Legislative Frameworks on PWD Diversity in Employment

3.1 The Constitution of Kenya, 2010

8. The Constitution of Kenya, 2010 recognizes the rights of Persons with Disabilities (PWDs). The

following are specific Articles in the Constitution on matters relating to PWDs;

https://ncpwd.go.ke/download/disability-mainstreaming-status-repoa-for-fy-2021-2022/
hnps://devinit.org/resourceystatus-disability-kenya-statistics-2019-census/
https://ncpwd. go.ke/about-us/
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Article 7 (3) (b) provides that the State shall promote the development and use of indigenous

languages, Kenyan Sign Language, Braille and other communication formats and technologies

accessible to Persons with Disabilities.a

Article 21 (3) provides that all State organs and all public officers have the duty to address the

needs ofvulnerable groups within society, including women, older members ofsociety, Persons

with Disabilities, children, youth, members of minority or marginalised communilies, and

members of particular ethnic, religious or cultural communities.5

Article 2l (4) & (5) provide that the State sha[[ not discriminate directly or indirectly against any

person or ground, including race, sex, pregnancy, marital status, health status, ethnic or social

origin, colour, age, disability, religion, conscience, belief, culture, dress, language or birth.6

Article 54 (2) provides that the State shall ensure the progressive implementation ofthe principle

that at least syo ofthe members ofthe public in elective and appointive bodies are persons witl

disabilities.T

Arlicle 232 (l) (i) provides for the values and principles ofpublic service that include affording

adequate and equal opportunities for appointment, training, advancement at all levels of the

public service, of men and women; the members of all ethnic groups and Persons with

Disabilities.8

3.2 The National Cohesion and Integration Act (No. l2 of 2008)

9. Section 7 (l) of this Act states that all public establishments shall seek to represent the diversity ofthe

people of Kenya in staff employment.e

10.

3.3 The Employment Act (No. 1l of 2007)

This Act in Sections 5(2), & (3) provides as followsro;

Section 5(2) states that an employer shall promote equal employment opportunities and strive

to eliminate discrimination in any employment policy or practice.

a hnp://www.kenyalaw.org:8181/exisu&enyalex,/actview.xql?actid{onst2ol0#sec 7
r http://www.kenyalaw.org:8 I E I /exiso/kenyalex./actview.xql?actid=Const20l0#sec_2 I
6 http://www.kenyalaw.org:8 I 8 I /exist/kenyalex/actview.xql?actid=Const20l0#sec_27
7 http://www.kenyalaw.org:8 I 8l /exist/kenyalex/actview.xql?actid=Const20l0#sec_54
E http://www.kenyalaw.org:8181/exist/kenyalex./actview.xql?actid=Const20l0#sec_232
e http://kenyalaw.org:81E I /exist/kenyalex./actview.xql?actid=No.Vo20l2o/o20oP/o202008#sec_7
r0 http://kenyafaw.org:8l8l /exist/kenyalex./actview.xql?actid=No.%201 I %20oP/o202007#sec_5

a
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ii. Section 5(3) states that no employer shall discriminate/harass directly or indirectly, against an

employee or prospective employee;

a) on grounds of race, colour, sex, language, religion, political or other opinion, nationality,

ethnic or social origin, disability, pregnancy, mental status or HIV status; and

b) in respect of recruitment, training, promotion, terms & conditions of employment,

termination of employment or other matters arising from the employment.

3.4 The Labour Relations Act (No. 14 of 2007)

I I . This Act in Section 5 (l ) states that no person shall discriminate against an employee or any person

seeking employment for exercising any right conferred in this Act.rr

3.5 Persons with Disabilities Act (No. 14 of 2003)

12. This Act in Section l2 provides as followsr2;

i. No person shall deny a person with a disability access to opportunities for suitable

employment.

ii. A qualified employee with a disability shall be subject to the same terms and conditions of

employment and the same compensation, privileges, benefits, fringe benefits, incentives or

allowances as able-bodies employees; and

iii. An employee with a disability shall be entitled to exemption from tax on all income accruing

from his employment.

3.6 The Public Officer Ethics Act (No. 4 of 2003)

13. This Act seeks to create an environment that nurtures respect for diversity. It requires a public

officer to discharge his or her duties in a professional manner and to treat the public and fellow public

officers with courtesy and respect.l3

rrhttp://kenyalaw.org:8181/existtenyalex,/actview.xql?actid=No.yo20l4yo20oP/o20200'1#sec_5
r2 http://kenyalaw. org:8 1 8 1 /ex isVkenyalex./actview. xq l?act id=No.o/o2014%o20o9/o2o2\O3#prt_lll
rrhttp:/,&enyalaw.org:8181/exisVresV/db&enyalex/Kenya,/Legislation/English./Amendmento/o20Acts No.yozo4o/ozooP/o2O2OO
3.pdf
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3.7 Public Service (Values & Principles) Act (No. lA of 2015)

14. This Act gives effect to A(icle 232 of the Constitution. According to section l0 (l) of the Act, the

public service, a public institution or an authorized officer shall ensure that public officers are

appointed and promoted on basis of fair competition and merit.la

3.8 The National Gender and Equality Act (No. l5 of 2011)

'15. The National Gender and Equality Commission is established under this Act with a mandate under

Section 8 (d) to coordinate and facilitate mainstreaming of issues gender, Persons with Disabilities

and other marginalized groups in national development and to advise the Govemment on all aspects

thereof.l5

16. Section 8 (m) of this Act, the NGEC also has the mandate to conduct audits on the status of special

interest groups including minorities, marginalized groups, Persons with Disabilities, women, youth

and children.

3.9 Convention on the Rights of Persons with Disabilities (CRPD)

17. Article 2 (6) of the Constitution ofKenya, any treaty or convention ratified by Kenya shall form part

ofthe law ofKenya under the Constitution. A Convention ratified by Kenya forms part ofthe laws of

Kenya.

18. The Convention on the Rights of Persons with Disabilities is an intemational human rights treaty

adopted by the United Nations General Assembly on l3th December 2006. It opened to signatures on

30th March 2007 and came into force on 3'd May 2008 following ratification by the 20th State Party.

19. Kenya was among the countries that signed the CRPD when it first opened for signature and a

subsequent ratification ofthe CRPD as a State Party to the Convention was done on May 19, 2008.

20. The United Nations Convention on the Rights of Persons with Disabilities (CRPD) is a legally binding

intemational agreement by countries to help ensure children and adults with disabilities enjoy the same

rights as others and are treated fairly and with dignity.

21. The purpose of the Convention under Article 1 is to promote, protect and ensure the full and equal

enjoymenl of all human rights and fundamental freedoms by all Persons with Disabilities, and to

promote respect for their inherent dignity.

rahttp://kenyalaw.org:81 8l /exist/rest//db/kenyalex/Kenya./Legislation/English./AmendmentTo20Acts A{.o.o/o20 | aYo20oF/o2020

l s.pdf
It http://kenyalaw.org:8181/exist/kenyalex-/actview.xql?actid=No.%2015%20ofllo2020 t I #sec_8
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22. Persons with disabilities include those who have longterm physical, mental, intellectual or sensory

impairments which in interaction with various barriers may hinder their full and effective participation

in society on an equal basis with others.

23. Article 5 olthe Convention, States Parties shall prohibit all discrimination on the basis of disability

and guarantee to Persons with Disabilities equal and effective legal protection against

discrimination on all grounds.

2/. The rights of Persons with Disabilities have been emphasized in intemational instruments. In support

ofthe rights olPersons with Disabilities, Kim Peek staled, " Recognizing and respecling dillerences in

others, ond treating everyone like you want them to treal you. will help make our world a better place

for everyone. Care... be y<tur best. You don't hqve lo be handicapped lo be dilferent. Everyone is

different!"

3.10 Comparative Analysis

Switzerland

25 Switzerland tops the chart as the world's best employer of disabled people, with 69% of people with

disabilities in employment. Out of the fifty-eight (5 8) countries where data is available, Switzerland's

employment rate for disabled people is the highest at 69%.

26 Persons with Disabilities in Switzerland are better represented in the workforce than in other

countries. About three-quarters of disabled people in working age are employed within the labour

market. Around '1.8 million people with disabilities live in Switzerland.

27 Switzerland enacted the Disability Equality Act on December 13,2002, on the elimination of

discrimination of Persons with Disabilities. The purpose ofthe law is to prevent, reduce or eliminate

discrimination suffered by Persons with Disabilities.

28 The Disability Equality Act has provided a forum for equal opportunities to employment by Persons

with Disabilities as it sets framework conditions that make it easier for people with disabilities to

participate in social life and, in particular, to independently cultivate social contacts, to gain further

education, and to gain gainful employment.

29 The Federal Council created by the Disability Equality Act, may provide investment contributions

for the creation or creation of disabled workplaces.

8



Rwanda

30 According to the National Census report of Rwanda, there are almost four hundred and fifty thousand

Persons with Disabilities, among those aged over five (5) years. This corresponds to approximately

5% of the total population above the age offive (5).

31 Around 5270 ofPersons with Disabilities aged over l6 years are in employment compared to 717o of

the National population.

32 Rwanda has a range of social protection schemes offering regular cash transfers that can be accessed

by PWDs, including programmes funded through general taxation, donor-funded and contributory

schemes.

33 Article l8 of Law 0112007 of Rwanda states that, 'no discrimination of any form shall be subjected

upon a disabled person in matters related to employment. However, a disabled person shall be given

greater access to employment opportunities than any other citizen in case of equal capacities or in

case of equal marks in competition. '

34 Rwanda has made efforts in employing PWDs and according them a disability benefit however, many

PWDs are unable to participate in the labour market on an equal basis with others.
a
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4.0 PUBLIC INSTITUTIONS SUBMISSIONS

4.1 COAST WATER WORKS DEVELOPMENT AGENCY

35. The Coast Water Works Development Agency (CWWDA) is a parastatal created under the Water

Act, 2016 (a successor of the Coast Water Services Board (CWSCB) and established through a

Gazette Notice No.28 of 266 April, 2019.

36. The Acting Chief Executive Officer (CEO) Eng. Martin Tsuma, appeared before the Committee on

Friday, 156 April, 2023 and made the following submissions on Persons with Disability (PWD)

representation:

I. Status of Compliance with Article 54 (2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

37. CWWDA has employed only one Person with Disability (PWD) out of one hundred and seventy-

two (172) employees in the Agency which translates to 0.5870 as shown in table I below.

Teble l: PWDs Reoresentation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the

Institution.

38. The Agency has the one (l) employed PWD in the Middle Management Level.

III. Measures put in place to promote Persons Living with Disabilities Friendly Working

Environment.

39. The Agency has implemented the following measures;

i. Construction of ramps to aid mobility of PWDs within the establishments when they come to seek

services;

ii. Construction of PWDs-enabled toilets fully fitted with grab rails;

iii. Training ofsome employees on sign language;

iv. Implementing PWDs policy on retirement age to 65 years and arranging for their PAYE tax

exemptions;

PWDs I 0.58

Not PWDs 170 99.42

100Total t7t
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CWWDA has a disability-friendly website which can easily be used by visually impaired persons;

and

CWWDA has a reserved parking lot for physically disabled persons.

4.2 NATIONAL ENVIRONMENT MANAGEMENT AUTHORITY

40. The National Environment Management Authority (NEMA), is established under the Environmental

Management and Coordination Act No. 8 of 1999 (EMCA) as the principal instrument of Govemment

for the implementation of all policies relating to the environment.

41. The Director General Mr. Mamo Boru, EBS, appeared before the Committee on Tuesday, 20th June

2023 and made the following submissions on PWD representation:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons

with Disabilities in the Institution.

42. NEMA has a total of seven employees who are Persons with Disabilities as shown in table 2 below

out of four hundred and thirteen employees (413) in the Authority which translates lo 1.7Vo.

Table 2: PWDs Representation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the

Institution.

43. Out of the seven (7) employed PWDs in the Authority, two (2) are in the Middle Management Level

and five (5) are in the Lower cadre.

III.Mersures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

44. The Authority has put in place the following measures:

i. Constructed ramps at entry points.

11

,

PWDs ,l
1.7

Not PWDs 406 98.3

TotaI 413 100



I

ll.

iii.

iv.

vi.

vlt.

vlll.

Provided washrooms with PWD amenities.

Purchased assistive devices and user-friendly technology (laptop, phone, white cane)

Translated customer service charter into braille.

Have an in-house trained Sign Language Interpreter.

Payment of allowances for PWD assistants.

Designated parking slots for PWDs.

Provision of Access to AGPO for PWDs.

Provision ofopportunities to network (participation in meetings, conferences/workshops

and events for PWDs).

Sensitization of staffmembers on issues and challenges of PWDs.

lx

x

4.3 NATIONAL IRRIGATION AUTHORITY

45. National Irrigation Authority (NIA) is a State Corporation in the Ministry of Water, Sanitation and

Irrigation with a mandate to develop and improve inigation infrastructure for national or public

schemes,

46. The Acting Chief Executive Officer, Eng. Charles Muasya, appeared before the National Cohesion

and Equal Opportunity Committee on Thursda y,29th }une 2023 and made the fotlowing submissions

on PWD representation:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons

with Disabilities in the Institution.

47. NIA has employed seven (7) out of two hundred and seventy-eight (278) staff with disability which

represents 2.52%o of the employees as illustrated in table 3 below.

Table 3l PWI)s Representation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the

Institution.

PWDs 7 2.52

NotPWDs 271 97.48

Total 278 100

t7



48. Out of the seven (7) PWDs employed in NIA, one (l) is in the Middle Management Level and three

(3) are in the Lower Cadre.

III.Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

49. The measures put in place at NIA are as follows:

i. Products and services to promote access ofPWDs have been provided for across the head offrce

and all field stations. These products are accessible website, ramps, Braille in both English &

Swahili, washrooms and parking spaces.

ii. Continuous training and sensitization for both Disability Mainstreaming Committees and staff

in NIA stations.

iii. Training of Customer Service staff on basic sign language.

iv. Accessibility and usability audits carried out in all NIA stations to ensure compliance.

4.4 LOCAL AUTHORJTIES PROVIDENT FUND

50. Local Authorities Provident Fund (LAPFIIND) is a defined contribution scheme registered and

regulated by the Retirement Benefits Act of 1997 and subsequent regulations. It is a State Corporation

established in 1960 by an Act of Parliament Cap. 272, Laws ofKenya.

51. The Acting Chief executive Officer, Mr. Benard Mbogoh, appeared before the Committee on

Tuesday, 256 July 2023 and made the following submissions on PWD representation:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

52. The Fund has two (2) Persons with Disabilities out ofone hundred and fortytwo (142) employeer'

which represents 1.4%o as illustrated in table 4 below.

Table 4: PWI)s Representation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the Institution.

PWDs 2 1.4

Not PWDs 140 98.6

Total 142 100
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53. The two (2) employed PWDs in LAPFUND are in the Lower Cadre.

III.Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

54. The measures put in place in LapFund are as follows;

i. The development of a workplace Disability mainstreaming Policy;

ii. Appointment of a staff committee to spearhead Disability Mainstreaming;

iii. Staff sensitizations and trainings on Disability Mainstreaming;

iv. Availability of separate and customized washroom area for PWDs;

v. Training ofkey staff on sign language;

vi. Translation ofdocuments such as customer charter to braille;

vii. Accessibility widgets and audio available in LapFund website; and

viii. Submitting quarterly reports to the NCPWD for compliance checks.

4.5 OFFICE OF THE DATA PROTECTION COMMISSIONER

55. The Office of the Data Protection Commissioner (ODPC) was established under the Data Protection

Act, 2019, which was assented on 8th November 2019.

56. The Data Commissioner, Ms. Immaculate Kassait, MBS, appeared before the Committee on Tuesday,

l't August 2023 and made the following submissions on PWD representation:

L Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

57. Out of the forty-five (45) employees in ODPC, no employees are Persons with Disabilities (PWDs),

as shown in Table 5 below.

Table 5: PWI)s Representetion

II. Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

PWDs 0 0

Not PWDs 45 100

TotaI 45 100

74



58. The ODPC has put in place the following measures;

i. A committee on Disability Mainstreaming was formed in September 2022.

ii. All office spaces are on a flat surface and linked using a lift for ease ofaccess.

iii. Availability of toilets for PWDS within ODPC offices.

iv. The Office is in process of converting its Citizen Service Charter into braille to facilitate PWDs.

v. ODPC website can be easily accessed by PWDs for ease of service delivery.

4.6 NATIONAL TRANSPORT AND SAFETY AUTHORITY

59. The National Transport and Safety Authority (NTSA) was established through an Act of Parliament,

Act No. 33 on 266 October 2012, with the objective of harmonizing the operations ofkey transport

departments and help in effectively managing the road transport sub-sector and minimizing loss of

lives through road crashes.

60. The Director General Mr. George Njao, appeared before the Committee on Tuesday, l5th August

2023 and made the following submissions on PWD representation:

L Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

61. The Authority has eight (8) Persons with Disabilities out of six hundred and forty-two (642)

employees which translates lo 1 .24o/o as illustrated in table 6 below.

Table 6: PWD Reoresentation

100

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the Institution.

62. The eight (8) PWDs employed in NTSA are in the lower cadre.

I

PWDs 8 1.24

Not PWDs 634 98.76

Total 642

15



I

4.7 INDEPENDENT ELECTORAL AND BOUNDARIES COMMISSION

63. The Independent Electoral and Boundaries Commission (IEBC) is an independent regulatory agency

that was founded in 2011 through the Constitution ofKenya with the responsibility of conducting or

supervising referenda and elections to any elective body or offrce established by the Constitution.

64 The Chief Executive Officer (CEO), Mr. Marjan Hussein, MBS appeared before the Committee

on Tuesday, l5t August 2023 urd made the following submissions on PWD representation:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

64. The Commission has nine (9) Persons with Disabilities out of eight hundred and eighty+hree (883)

employees which translates to 1 .02Yo as shown in table 7 below.

Table 7: PWI)s Representation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the

Institution.

65. Out of the nine (9) PWDs employed in IEBC, five (5) are in the Middle Management Level and four

(4) are in the Lower Cadre.

Ill.Measures put in place to promote e Friendly Work Environment for Persons Living with

Disabilities.

66. The Commission has put in place the following measures:

i. Provision of facilitative equipment for PWDs including facilitative

allowance/guide/aid/porter/sign language interpreter in accordance with the HRA Manual Section

5.2.22.

ii. All Commission owned buildings provide for facilities that are user friendly to the PWDs including

ramps.

PWDs 9 1.02

Not PWDs 874 98.98

Total 883 100
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4.8 KENYA PORTS AUTHORITY

67.Kenya Ports Authority is a State Corporation established through an Act of parliament in January

1978. KPA is mandated to manage and operate all scheduled seaports and inland waterways along

Kenya' coastline.

68. The Chief Executive Officer, Capt. William Ruto, appeared before the Committee on Saturday, 196

August 2023 and made the following submissions on PWD representation:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

69. KPA has ninety-seven (97) employees with disabilities out of six thousand, five hundred and twenty-

lwo (6,522) employees which translates to 1.5% as shown in table 8 below. Total staff

Table 8: PWD Representation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the Institution.

70. Out of the ninety-seven (97) PWD employees in KPA, four (4) are in the Middle Management Level,

twenty-eight (28) are in the Lower Cadre, fifty-six (56) are in the Union Supervisory and nine (9) are

in the Union Operatives.

Ill.Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

71. The Authority has put in place the following measures:

i. Review of its draft Disability Mainstreaming Policy which is ongoing.

ii. Sensitizing members of staff, intems, attaches, service providers and other stakeholders on

Disability Mainstreaming matters.

iii. Increasing equal and easy access of services/programmes to PWDs through provision of reserved

parking slots and construction of ramps within its buildings.

iv. KPA submits quarterly repotu to NCPWD.

a

PWDs 97 1.5

Not PWDs 6425 98.50

Total 6522 100
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4.9 KENYA INSTITUTE FOR PUBLIC POLICY RESEARCH AND ANALYSIS

72. Kenya Institute for Public Policy Research & analysis (KIPPRA) is a public institution that was

established in May 1997 through a Legal Notice and commenced operations in June 1999.

73. The Chief Executive Officer (CEO), Dr. Rose Ngugi appeared before the Committee on Saturday

19ft August, 2023 and made the following submissions on PWD representation:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons

with Disabilities in the Institution.

74. The Institute has two PWDs out of seventy-one (71) employees which translates to 2.8% as shown in

table 9 below.

Table 9: PWI)s Reoresentation

PWDs

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the

Institution.

75. The two (2) PWD employees in KIPPRA are in the Lower Cadre.

IllMeasures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities,

76. The Institute has put in place the following measures:

i. Advertisement though the NCPWD Fuzu portal.

ii. Access to information on the website and computers for PWDs.

iii. Acquisition of offrce furniture that is available for PWDs.

iv. Availability of lifu to access offices.

v. Special washrooms in KIPPRA for PWDs.

vi. Training ofstaffon the Kenyan Sign Language.

vii. Accessibility and usability audit and implementation of the report recommendations.

viii. Gender and Disability Committee in place.

2 2.8

Not PWDs 69 97.20

r00Total 7t
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lx. Annual work plan on Disability Mainstreaming with implementation matrix.

Quarterly reports to NCPWD.x

I
4.IO KENYA AIRPORTS AUTHORITY

77. Kenya Airports Authority (l(AA) was established in 1992 by the KAA Act, Cap 395, which provides

for the powers and functions ofthe Authority.

78. The Chief Executive Officer, Mr. Alex Gitari appeared before the Committee on Wednesday lOth

May,2023 and made the following submissions on PWD representation:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons

with Disabilities in the Institution.

79. The Authority has twenty-two (22) PWDs out of one thousand, eight hundred and sixty (1,860)

employees which translates to l.l8% as shown in table 10 below.

Table l0: PWDs Renresentation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the

Institution.

80. Out of the twenty+wo (22) PWD employees in KAA, one (l) is in the Senior Management Level and

twenty-one (21) are in the Lower Cadre.

Ill.Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

8l . The Authority has put in measures as follows;

i. Ensured physical facilities and premises are accessible by intemal and extemal clients with

disability by providing facilities such as reserved parking space and washrooms for PWDs.

PWDs 22 1.18

Not PWDs 1838 98.82

Total 1860 100

19



t

ll. Developed and provided organizational information in altemative means, thus Service Delivery

Charter has been translated into braille both in English and Kiswahili languages, large print, audio

cassette and training of front-line staff in signing (sign language).

4.11 KENYA RAILWAYS CORPORATION

82. Kenya Railways (I(R) is a State Corporation in Ministry of Transport, Infrastructure, housing and

Urban Development. The Corporation was established in 1978 under the Kenya Railways

Corporation Act (Cap 397) ofthe laws of Kenya to take over the railways section in Kenya after the

collapse of East Africa Community in 1977 which managed the East African Railways and Harbors

Corporation.

83. The Chief Executive Officer (CEO) appeared before the Committee on Friday 18fr August, 2023 alrrd

made the following submissions on PWD representation:

I. Status of Compliance with article 54 (2) of the Constitution on Composition of Persons

with Disabilities in the Institution

84. The Corporation has ten (10) PWDs out of two thousand, nine hundred and twenty-three (2,923)

employees which translates to 0.36% as shown in table I I below.

Table ll: PWD Renresentation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the

Institution.

85. The ten (10) PWDs employed in the Corporation are in the Lower Cadre

Ill.Measures put in place to promote s Friendly Work Environment for Persons Living with

Disabilities.

86. The Corporation has put in place the following measures;

i. Approved Disability Mainstreaming Policy which guides in regard to issues to do with disability

20

10 0.36PWDs

Not PWDs 2913 99.64

Total 2923 100



ll.

lll.

lv.

Trained four (4) sign language interpreters to assist persons with hearing impairment.

In October 2022, KRC purchased thirty-four (34) wheelchairs for use in all SGR stations and four

(4) wheelchairs for Nairobi Commuter Stations.

All SGR stations have a lowered counter which is accessible by persons using wheelchairs and

persons who are ofshort stature.

KRC has improved its website and it's now accessible to PWDs.

Constructed ramps to ease access to PWDs.

Toilets for PWDs in all SGR stations.

Reserved parking for PWDs in all parking spaces.

Provision of lifts at headquarters and Nairobi and Mombasa Terminus.

a

vl.

vii.

viii.

ix.

4.I2RURAL ELECTRIFICATION AND RENEWABLE ENERGY

CORPORATION

87. Rural Electrification and Renewable Energy Corporation (REREC) (formerly the Rural

Electrification Authority) is a State Corporation established under the Energy Acr,20l9, is mandated

to enhance provision of electricity in the rural areas of the country as well as develop, manage and

promote the use of renewable energy in Kenya.

88. The Chief Executive Officer, CPA Peter K. Mbugua appeared before the Committee on Tuesday 9th

May,2023 and made the following submissions on PWD representation:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons

with Disabilities in the Institution.

89. The Corporation has eight (8) PWDs out of six hundred and twenty-three (623) employees which

translates to I .28o/o as shown in table 1 2 below.

Table l2: PWDs Reoresentation

PWDs 8 1.28

Not PWDs 615 98.72

Total 623 100
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IL Assess the Distribution of Persons with Disabilities Across Different Cadres in the

Institution.

90. Out of the eight (8) PWDs employed in REREC, two (2) are in the Middle Management Level and

six (6) are in the Lower Cadre.

III.Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

9l . REREC has put in place the following measures:

i. Upgraded website to conform to Web Content Accessibility Guidelines (WCAG) in

accessibility for PWDs as guided by the NCPWD.

ii. Provided appropriate Adaptive Technology for staff, that is, large screen monitors to

staffto avoid damage to the eyes.

iii. Availed Information, Education and Communication (lEC) materials in altemative

accessible formats: Audio, large print, video with captioning and sign language

interpretation on our website.

iv. Participation of PWDs in public forums like meetings, workshops, seminars, trainings

and sensitizations.

v. Facilitates sensitization and training on disability mainstreaming in the organization.

vi. Conducted accessibility and usability audit for the Corporation.

vii. Ensure progressive 5% of the total staffrecruited comprise of PWDs.

viii. Appointed a Disability Mainstreaming champion in the Corporation.

4.I3 NATIONAL POLICE SERVICE COMMISSION

92. National Police Service Commission (NPSC) is established by A(icle 246 (1) of the Constitution of

Kenya 2010 and Article 248 (2) O as one of the Chapter l5 Commissions and Independent Offices.

93. The Chief Executive Officer (CEO) Mr. Peter Leley, appeared before the Committee on Saturday

lgth August, 2023 and made the following submissions on PWD representation:

Status of Compliance with Article 54(2) of the Constitution on Composition of Persons

with Disabilities in the Institution.

I
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94. The Commission has nine (9) PWDs out of two hundred and seventy-one (271) employees which

translates to 3.3% as shown in table l3 below.

Table 13: PWDs Reoresentation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the

Institution.

95. Out of the nine (9) PWDs employed in NPSC, two (2) are in the Senior Management Level and seven

(7) are in the Lower Cadre.

III. Measures put in place to promote a Friendly Work Environment for Persons Living

with Disabilities.

96. NPSC has put in place the following measures;

i. Disability friendly website access especially for the visually impaired.

ii. Availability of lifts and ramps in the building.

iii. Spaciouscorridors.

iv. Accessiblewashrooms.

v. Flexible working hours especially for the one on wheelchair.

vi. Availability of two Kenya sign language signers trained by the Commission.

4.14 RIVATEX EAST AFRICA LIMITED

97. Rivatex East Africa Limited was established in 1976 as a joint venture between the Kenyan

Govemment represented by the Industrial and Commercial Development Corporation (ICDC) and a

consortium of foreign investors.

I

PWDs 9 3.3

Not PWDs 262 96.7

Grand Totrl 271 100
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98. The Chief Executive Officer (CEO) Prof. Thomas Kipkurgat, EBS, appeared before the Committee

on Wednesday, 30s August 2023 and made the following submissions on PWD representation:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

99. Rivatex has fifteen ( I 5) PWDs out of seven hundred and forty-nine (749) employees which translates

lo 2o/o as shown in table 14 below.

Table 14: PWDs

Not PWDs

Grand Total

II. Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

100. The following me.rsures have been put in place to ensure a friendly work environment for PWDs:

i. Providing access ftrmps in all operational areas.

ii Training volunteer employees as sign language interpreters to facilitate communications.

iii. Ensuring people with mobility impairments are placed in work stations that are easily accessible.

iv. Providing accessible parking spots.

v. Having accessible washrooms.

vi. Establishing a Disability Committee.

4.I5 KENYA SEED COMPANY LIMITED

101. Kenya Seed Company is a State Corporation that was incorporated in 1956 with its main goal to

research, develop, market, distribute and avail ce(ified top quality, high yielding agricultural seeds

of various varieties within Kenya, Africa and beyond.

PWDs l5 2

734 98

749 100
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102. The Acting Chief Executive Offrcer (CEO) Mr. Chepsiror Kiplagat Sammy, appeared before the

Committee on Thursday, 3 l st August 2023 ail made the following submissions on PWD

representation:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

103. KSC has six (6) PWDs out of three hundred and twenty-tkee (323) employees which translates

to 1.86% as shown in table 15 below.

Table 15: P\ Ds Representation

98.14

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the Institution.

104. Out of the six (6) PWDs emptoyed in KSC, four (4) are in the Middle Management Level and two

(2) are in the Lower Cadre.

Ill.Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

105. The following measures have been put in place to ensure a friendly work environment for PWDs:

i. KSC has employed a sign language interpreter who does interpretation whenever the company is

holding meetings with stakeholders, attending to visitors at the reception desk and Company

functions.

ii. The Company has a reserved parking within its premises areas with parking signs indicated for

PWDs.

iii. KSC has put in place in its premises toilets that accessible for PWDs.

iv. The Company through an ongoing procurement is in the process ofavailing Information

Education and Communication (lEC) materials in altemative accessible formats.

v. KSC has provided ramps for ease of movement for PWDs in most of it Company's premises.

PWDs 6 1.86

Not PWDs 3t7

Grand Total 323 100
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vl The Company has adopted in its HR Policy the retirement age for PWDs as per the Disability

Act.

All registered PWDs are exempted from payment of tax in compliance with the Disability Act.vll.

vlll.

4.16 TEACHERS SERVICE COMMISSION

106. The Teachers Service Commission is established under Article 237 (l) of The Constitution with

the overall mandate of managing teacher's affairs. Pursuant to its mandate, Commission's employees

are categorized as:

i. The Teaching Staff: The Commission has a work force ofthree hundred and forty-six thousand,

seven hundred and sixty (346,760) teachers who are registered and undertaking teaching service

in various public schools across the country. This includes both primary schools and post primary

institulions; and

ii. The Secretariat Staff: Section l8 of the TSC Act empowers the Commission to establish a

secretariat staffdeployed at various administrative levels including the headquarters, county, and

sub-county offices. The main function of the secretariat staff is to execute the implementation of

the teacher management policies and the functions provided under the Constitution and the TSC

Act.

107. The Chief Executive Officer (CEO) Dr. Nancy Macharia, appeared before the Committee on

Friday, 3'd Much 2023 and made the following submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

108. TSC has four thousand, nine hundred and seven (4,907) teaching staff who are PWDs out of three

hundred and forty-six thousand, seven hundred and sixty (346,7 60) teachers which translates to

1.41o/o and a total of one hundred and twenty (120) secretariat staff who are PWDs out of the two

thousand, eight hundred and forty-two (2842) secretariats which translates to 4.2202 as shown in table

16 & 17 below.
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PWDs 4907 1.41

Not PWDs 34r,8s3 98.59

100Grand Total 346,,760

Table l6: PWDs Teachins Staff ReDresentation

Table l7: PWDs Secretariat Staff Representation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the Institution.

109. In the Teaching Staff, a total of one thousand two hundred and sixty-eight (1,268) PWDs are in '
the Senior Management Level, one thousand three hundred and nineteen (1,319) PWDs are in the

Middle Management Level and two thousand three hundred and twenty (2,320) PWDs are in the

Lower Cadre.

I10. In the Secretariat Staff, twenty-one (21) PWDs are in the Senior Management Level, fifty-three

(53) PWDs are in the Middle Management Level and one hundred and twenty (120) PWDs are in the

Lower Cadre.

Ill.Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

111. The following measures have been put in place to ensure a friendly work environment for PWDs:

i. The Commission has negotiated 2012-2025 CBA with teacher unions where among others,

the CBA provides for payment ofdisability guide allowance to teachers who are blind, deaf

and those confined to wheelchairs;

ii. The Commission has incorporated sliding doors with sensors, lifts and ramps in its buildings

to ease movement for staff who are physically disable;

iii. The Commission premises have washrooms suitable for PWD in every floor and wash-hand

sink at the entrance ofthe building; and
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lv. The Commission has trained its staff on sign language to facilitate service delivery to speech

impaired teachers.

O

4.16 ANTI.COUNTERFEIT AUTHORITY

I12. Anti-Counterfeit Authority (ACA) was established under the Anti-Counterfeit Act 2008 as a State

Corporation with the mandates to enlighten and inform the public on matters relating to

counterfeiting, combat counterfeiting, trade and other dealings in counterfeit goods, devise and

promote training programs to combat counterfeiting and coordinate with national, regional or

intemational organizations involved in combat counterfeiting. ACA is a state corporation under the

Ministry of Investment, Trade and Industry.

I13. The Chief Executive Offrcer (CEO) Dr. Robi Mbugua Njoroge, appeared before the Committee

on Saturday, 46 March 2023 and provided evidence as per the following submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

ll4. ACA has employed only one (l) PWD out ofone hundred and five (105) employees which

translates to 0.95% as shown in table 18 below.

Table l8: PWDs Representation

Grand Total

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the Institution.

115. The one (l) PWD employed in the Authority is in the Lower Cadre.

Ill.Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

116. The following measures have been put in place to ensure a friendly work environment for PWDs:

i. Establishment and operationalization of Disability Mainstreaming Committee.

PWDs I 0.95

Not PWDs 104 99.05

105 100
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ll l.

iv.

vt

Formulation of Disability Mainstreaming Action Plan to ensure that staffs are informed on

disability related aspects and to empower persons with disabilities.

Sensitization and training of staffon service provision to persons with disabilities.

Establishment of structures and systems that ensure persons with disabilities access

information and services, e.g.; Train staff on sign language, avail materials in Braille, ramps,

signage, guides, accessible toilets, lifts with visual, audio and ductile features, non-slippery

floor surface, disability friendly vehicles & walkways, accessible parking.

Ensuring progressive realization of attaining lhe 5%o on all recruited personnel in

appointments, employmenVpromotion for persons with disabilities.

Ensuring that there is no discrimination in advertising, interviewing, recruitment,

volunteerism, intemships, training & promotions of PWDs.

4.I7 NATIONAL SOCIAL SECURITY FUND

I 17. National Social Security Fund (NSSF) is a service organization which exists for the public good.

It oflers social protection to all Kenyan workers in the formal and informal sectors. NSSF registers .
members, receives their contributions, manages funds ofthe scheme, processes and ultimately pays

out the benefits to eligible members or dependents.

I18. The Acting Chief Executive Officer (CEO) Mr. David Ndolo Mwangangi, appeared before the

Committee on Tuesday, 7s March 2023 and made the following submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

I I 9. NSSF has employed only fifty (50) PWDs out of one thousand and ninety ( 1090) employees

which translates to 4.5o/o as shown in table 19 below.

Table l9: PWDs Representation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the Institution.

PWDs 50 4.5

Not PWDs 1040 95.50

Grand Total r090 100
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120. Out of the fifty (50) PWDs employed in NSSF, twenty-one (21) are in the Middle Management

Level and twenty-eight (28) are in the Lower Cadre.

IllMeasures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

l2l. The following measures have been put in place to ensure a friendly work environment for

PWDs:

i. Training of four (4) staff members in Kenya Sign Language at the University of Nairobi.

The course commenced from 2nd May,2022 and is stitl ongoing.

ii. A budget of Kshs. 1,000,000 has been set aside for 9 PWDs for a monthly assistant

allowance ol Kshs. 10,000.

iii. Wheelchairs have been bought for customers who are PWDs and have been strategically

placed at Hill Branch for ease of movement.

iv. The procurement departmenl ensures that tenders are allocated to PWDs as evidenced in the

AGPO report.

v. Ramps were erected at the entrance of Btock c that is next to Prisons perimeter wall by 30th

October . 2022 .

vi. Conversion of documents in braille and the service charter is in large prints for ease of

relerence.

4.I8 KENYA BUREAU OF STANDARDS

122. Kenya Bureau of Standards (KEBS) is the Govemment agency for the provision of Standards,

Metrology and Conformity Assessment (SMCA) services since its inception in 1974. Over that period

its main activities have grown from the development of standards and quality control for a limited

number of locally made products in the 1970's to the provision of more comprehensive Standards

development, Metrology and Conformity Assessment, Training and Certification services.

123. The Chief Executive Officer, Lt. Col (Rtd) Bemard N. Njiraini, appeared before the National

Cohesion and Equal Opportunity Committee on Thursday, l6s March 2023 and made the foltowing

submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.
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124. KEBS has employed only fourteen (14) PWDs out of one thousand and thirty-four (1034)

employees which translates to I .35o/o as shown in table 20 below.

Table 20: PWDs Representation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the Institution.

125. Out of the fourteen (14) PWDs employed in KEBS, one (1) is in the Senior Management Level,

four (4) are in the Middle Management Level and nine (9) are in the Lower Cadre.

III.Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

126. The following measures have been put in place to ensure a friendly work environment for

PWDs:

i. Main entrance: the signages are clear for the visual impaired and connectivity to offrces is good.

ii. Pathways: the pathways are wide with accommodative service for persons with disabilities. The

connectivity to the main roads is well done thus accessible.

iii. Drop off areas: There is a drop off area that is visible from the main entrance.

iv. Ramps: ramps are accessible because they are in the right gradient. This promotes independence

for persons using assistive devices like wheelchairs, crutches etc. for mobility.

v. Corridors: the corridors are wide enough for those using wheelchairs, crutches and guides for

mobility. This enables them to maneuver around with ease. When there is an emergency, wide

corridors accommodate people including those with assistive devices.

vi. Stairs: They are well done, intermediate handrails installed. Persons with visual impairment can

use the stairs themselves without being guided which is a plus for their mobility.

vii. Reception area: it is accessible as the reception desk and sitting area can be accessed with ease.

viii. Washrooms: accessible washroom for PWD is in place.

ix. Library: it is composed of standard materials; the books are bought according to request and the

standards are sold through the website.

1.35PWDs 14

Not PWDs 1020 98.6s

1034 100Grand Total

31



x Job adve(isement: job adverts were done and encouraged PWDs to apply.

4.I9 KENYA NATIONAL SHIPPING LINE

127. Kenya National Shipping Line (KNSL) was established in the late 1988 by the Kenyan

Government and operates from its head office in Mombasa.

128. The Acting Managing Director Mr. Joseph Juma, appeared before the Committee on Friday, 14s

Apil2023 and made the following submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

129. KNSL has employed no PWDs out of the nineteen (19) employees as shown in table 21 below.

Table 21: PWDs Representation

II. Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

130. The Managing Director submitted that KNSL has been working closely with National Council of

Persons with Disabilities (NCPWD), Mombasa, on sensitization of stafl on ways to provide service

to Persons with Disabilities (PWDs). KNSL has trained customer care staff on sign language

interpretation, translated the service charter into Braille and registered in the National Council of

Persons with Disabilities NCPWD's career portal for ease of access on any job opportunities. The

Company leased premises have a ramp and elevators for ease of access ofthe company services.

PWDs 0 0

Not PWDs l9 100

Grand Total l9 100
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4.20 PWANI UNIVERSITY

131. Pwani University is a public university in the Kilifi County in Kenya which was established on

23'd August 2007. Prior to the award ofa charter, the university was a constituent college of

Kenyatta University.

132. The Vice Chancellor Prof. Mohammed S Rajab, appeared before the on Friday, l4th April 2023

and made the following submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

133. Pwani University has employed four (4) PWDs out of the four hundred and thirty (430)

employees which translates to 0.93%o as shown in table 22 below.

Table 22: PWDs Renresentation

0.93

II. Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

134. The following measures have been put in place to ensure a friendly work environment for

PWDs:

i. Accessible website.

ii. Accessibility of buildings.

iii. Kenya sign language.

iv. Accessibleparking.

v. Accommodation for staff or students living with disabilities.

vi. Advertisementandrecruitment.

4.2I KENYA MARITIME AUTHORITY

135. Kenya Maritime Authority (KMA) was set up in June 2004 as the semi-autonomous agency in

charge of regulatory oversight over the Kenyan maritime industry.

136. The Acting Director General Mr. John Omingo, appeared before the Committee on Saturday, 156

Apil2023 and made the following submissions:

PWDs 4

Not PWDs 426 99.O7

Grand Total 430 100
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I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

137. KMA has employed four (4) PWDs out of the one hundred and nineteen (l l9) employees which

translates to 3.f6o/o as shown in table 23 below.

Table 23: PWDs Renresentation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the Institution.

138. Ou1 of the four (4) PWDs employed in the Authority, one (l) is in the Senior Management Level,

One (l) in the Middle Management Level and two (2) are in the Lower Cadre.

III.Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

I 39. The following measures have been put in place to ensure a friendly work environment for

PWDs:

i. Provision of ramps on walk ways.

ii. Disabilityfriendlywashrooms.

iii. Reserved parking for PWDs.

iv. Lifts in the newly constructed KMA towers.

4.22 COAST DEVELOPMENT AUTHORITY

140. Coast Development Authority (CDA) is a state corporation established by an Act of Parliament

No. 20 of 1990 (Cap 449), revised in 1992 with the mandate to provide integrated development

planning, coordination and implementation of projects and programmes within the whole of Coast

region.

l4l. The Managing Director, Mr. Mohamed Keinan Hassan Ph.D., OGW appeared before the

Committee on Saturday, l5th April 2023 afi made the following submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

PWDs 4 3.36

Not PWDs ll5 96.64

Grand Total ll9 r00
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PWDs 2 1.50

Not PWDs 131 98.50

Grand Total r33 100

142. CDA has employed two (2) PWDs out of the one hundred and thirty-three (133) employees

which translates to 1.50% as shown in table 24 below.

Table 24: PWDs Representation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the Institution.

143. Out of the two (2) PWDs employed in the Authority, one (l) is in the Senior Management Level

and the other is in the Lower Cadre.

III.Measures put in place to promote a Friendly Work Environment for Persons Living with

Disebilities.

144. The following measures have been put in place to ensure a friendly work environment for

PWDs:

i. Ensure accessibility to the office by construction of ramps and well-equipped washrooms.

ii. Encourage them to enhance skills by allowing them time offfor self-sponsored courses.

iii. Provided o(hopedic chair for Persons with Disabilities.

iv. Implemented tax waiver as per regulations.

v. Translation of service charter to Braille.

vi. Reserved parking.

4.23 KENYA MARINE AND FISHERIES RESEARCH INSTITUTE

145. Kenya Marine and Fisheries Research Institute (KMFRI) is a state corporation body established in

1979 under the Science and Technology Act (Cap 250), which has since been repealed by the Science,

Technology and Innovation Act, No. 28 of20l3.

146. The ChiefExecutive Ofhcer, Prof. James Njiru PhD, appeared before the Committee on Saturday,

15th April 2023 and made the foltowing submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

147. KMFRI has employed seventeen (17) PWDs out of the five hundred and sixty-four (564)

employees which translates lo 3oh as shown in table 25 below.
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Table 25: PWDs Representation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the Institution.

148. Out of the seventeen (17) PWDs employed in the Institute, one (l) is in the Senior Management

Level, five (5) are in the Middle Management Level and five (5) are in the Lower Cadre.

III.Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

149. The following measures have been put in place to ensure a friendly work environment for

PWDs:

i. KMFRI has a total of seventeen (17) members of staffwith disabilities and registered with the

National Council for persons with disabilities (NCPWD).

ii. To assist in dealing with various issues associated with disability mainstreaming at the work

place, KMFRI management has documented a work place disability mainstreaming policy

version 2020.

iii. The management has also constituted an eight-member committee to assist in effectively

addressing requirements of PWDs at the work place of which the chairman Dr. Melkzadeck

Osore is a PWD.

iv. The Institute management has constructed ramps in strategic places where required to ensure

smooth movement by PWDs especially those on wheel chairs including the customers to easily

access KMFRI services.

v. Hand rails have also b€en mounted on all staircases to support movement by PWDs to access

KMFRI services in offices on the upper floors of KMFRI oflices.

vi. On the new MOSC building, both the ground and upper floor offices are served by two lifts for

ease of movement by PWDs to access KMFRI services. One of the lifts is spacious enough to

accommodate a person on a wheel chair.

vii. On the old building where there are no lifts, the Institute management has designated a PWD

service room on the ground floor near the reception where PWDs are easily served.
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As a matter of priority, the Institute management has also installed a service bell at the MOSC

building gate at a reasonable height for PWDs.

The Institute management has also purchased the following items and are readily available at the

MOSC building gate room for use by PWD visitors when required that is, wheel chair, walking

frame and crouches.

All PWD employees in KMFRI eam tax free salaries in accordance with the government of

Kenya requirements.

KMFRI has also invested in sign language interpretation by training one of her employees Ms.

Rael Obara in sign language interpretation thereby reducing costs ofhiring a sign language

interpreter whenever required.

The Institute management has also translated its service charter in to braille to accommodate

customers with vision challenges. The service charter has also been translated into sign language

to accommodate customers with hearing challenges.

Customized and user-friendly washrooms are also in place for use by PWD employees and

customers.

4.24 COMMUNICATIONS AUTHORITY OF KENYA

I 50. Communications Authority of Kenya was established in 1999 by the Kenya Information and

Communicalions Act (KICA), 1998 with the mandate to regulate the telecoms, postal/courier services and

manage frequency spectrum.

150. The Director General, Mr. Ezra Chiloba appeared before the Committee on Tuesday 256 April,

2023 and made the following submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

l5l. CAK has employed four (4) PWDs out of the two hundred and forty-seven (247) employees

which translates lo 2yo as shown in table 26 below.

Table 26: PWDs Renresentation

PWDs 4 2

Not PWDs 243 98

Grand Total 247 100

37



II. Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

I 52. The following measures have been put in place to ensure a friendly work environment for

PWDs:

i. Provided a ramp facility at the access point of it's headquarter building.

ii. Set aside designated car parking space for Persons with Disabilities (PWDs).

iii. Provided accessible lavatory for Persons with Disabilities (PWDs).

iv. Supported employees living with different forms of disabilities by providing a motorized wheel

chair, hearing aids, an artificial arm and special orthopedic chairs.

4.25 KENYA TRADE NETWORK AGENCY

I 5 3 . Kenya Trade Network Agency (KenTrade) is a State corporation under the National Treasury that

was established in January 201 I under Legal notice No. 6 of201 I to establish, implement and manage

the National Electronic Single Window System (Kenya TradeNet System).

154. The Acting Chief Executive Officer, Mr. David Ngarama appeared before the Committee on

Thursday 27s Apil,2023 and made the following submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

155. KenTrade has employed two (2) PWDs out of the ninety (90) employees which translates to

2.2% as shown in table 27 below.

Table 27: PWDs Representation

Not PWDs

II. Assess the Distribution of Penons with Disabilities Across Different Cadres in the Institution.

156. The two (2) PWDs employed in KenTrade are in Lower Cadre.

4.26. KENYA MEDICAL RESEARCH INSTITUTE

157. Kenya Medical Research Institute (KEMRI) is a State Corporation established in Kenya in 1979

through the Science and Technology (Repealed) Act, Cap 250 ofthe Laws of Kenya operated under

PWDs 2 ))

88 97.8

Grand Total 90 100
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the Science Technology and Innovation Act,2013 as the national body responsible for carrying out

research in human health in Kenya. Currently, KEMRI operates under Legal Notice No. 35 of March

2021.

158. The Acting Director General, Prof. Elijah Songok appeared before the Committee on Friday 5e

May,2023 and made the following submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

159. KEMRI has employed sixteen (16) PWDs out of the eight hundred and seventy-five (875)

employees which translates to 1.83% as shown in table 28 below.

Table 28: PWDs Representation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the Institution.

160. Out of the sixteen (16) PWDs employed in the Institute, tfuee (3) are in the Middle Management

Level and nine (9) are in the Lower Cadre.

Ill.Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

161. The following measures have been put in place to ensure a friendly work environment for

PWDs:

i. The Institute has created ramps, which allow a wheel chair to move with ease.

ii. There are allotted parking spaces for Persons living with disability.

iii. The washrooms which are friendly to Persons living with disability have been set up.

4.27. KENYA ELECTRICITY GENERATING COMPANY

162. Kenya Electricity Generating Company (KenGen) is the leading electric power generating

company in East Africa. KenGen was incorporated in 1954 under the Kenyan Companies Act as

Kenya Power Company (KPC) with the mandate to generate electricity through the development,

management and operation of power plants.
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163. The Acting Chief Executive Officer, Mr. Abraham Serem appeared before the Committee on

Wednesday l0s May, 2021 and made the following submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

164. KenGen has employed forty-four (44) PWDs out of the two thousand six hundred and two

(2,602) employees which translates to 1.69% as shown in table 29 below.

Table 29: PWDs Renresentation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the Institution.

165. Out of the forty-four (44) PWDs employed in KenGen, three (3) are in the Senior Management

Level, twenty-four (24) are in the Middle Management Level and seventeen (17) are in the Lower

Cadre.

Ill.Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

166. The following measures have been put in place to ensure a friendly work environment for

PWDs:

i. Ramps for ease ofassess into the buildings as well as the lavatories.

ii. We have accessible website and software's for PWDs.

iii. A policy on Gender mainstreaming was embossed to enable the blind to read.

iv. Accessibility audits in several ofour operational areas were carried out to establish areas of

improvement within the organisation.

v. We have increasingly trained employees in sign language hence communication with the deaf

employees has tremendously improved.

vi. Disability assistance allowance paid to employees who are deal blind and on wheelchairs.

PWDs 44 1.69

Not PWDs 2558 98.31

Grand Totsl 2602 100
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4.28.KENYA NATIONAL HIGHWAYS AUTHORITY

167. Kenya National Highways Authority (KENHA) is a statutory body established under the Kenya

Roads Act of2007 and inaugurated in September 2008. KENHA is responsible for the development,

rehabilitation, management and maintenance of all National Trunk Roads comprising of Class S, A

and B roads.

168. The Director General, Eng., Kungu Ndungu appeared before the Committee on Wednesday lOu

May,2023 and made the following submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

1 69. KENHA has employed eleven ( I I ) PWDs out of the five hundred and nineteen (5 19) employees

which translates to 2.1%o as shown in table 30 below.

Table 30: PWDs Representation

II. Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

170. The following measures have been put in place to ensure a friendly work environment for

PWDs:

i. KENHA has improved accessibility to the workplace.

ii. The Authority trained oflicers stationed at the Corporate Communications customer care desk on

sign language to assist in communicating with all stakeholders.

iii. KENHA's service charter has been on a friendly braille for ease of access of information by

Persons with Disabilities.

4.29.TOURISM FUND

l7l. Tourism Fund (TF) is a State Corporation established under the Tourism Act, 201I which came

into operation on I s September,2012 vide special issue Kenya Gazette Supplement No. 93 of 246

August, 2012 whose mandate is to mobilize resources to finance the development oftourism industry

in Kenya.

PWDs ll 2.1

Not PWDs 508 97.90

Grand Total 519 100
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172. The Chief Executive Offrcer Mr. David Mwangi, appeared before the Committee on Thursday 8s

Jrne,2023 and made the following submissions:

I. Status of Complience with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

1 73. Tourism Fund has employed nine (9) PWDs out of the two hundred and sixty-five (265)

employees which translates to 3.4%o as shown in table 3 I below.

Table 3l: PWDs Reoresentation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the Institution.

174. The PWD representation in the Fund is at 4.4% in the Lower Cadre and 0% in both the Senior

and Middle Management Levels.

IllMeasures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

175. The following measures have been put in place to ensure a friendly work environment for

PWDs:

i. The Fund has ensured support is given to individual officers according to their needs and

facilities customized to suit their use.

ii. The facilities available are PWD toilets, access ramps. Lifts and chairs.

iii. The Fund has provided an aide to the paraplegic offrcer.

iv. Medical cover is available for all the offrcers.

v. All PWDs are tax exempted.

4.3O.KENYA EXPORT PROMOTION AND BRANDING AGENCY

176. Kenya Export Promotion and Branding Agency (KEPROBA) is a State Corporation bom out of

the merger between the then Brand Kenya Board and Export Promotion Council vide legal notice

number 110 of 2019. The Agency has a mandate of implementing Export promotion and Nation

branding initiatives and policies to promote Kenya's export ofgoods and services.

PWDs 9 3.4

Not PWDs 256 96.60

Grand Totel 265 100
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177. The Acting Chief Executive Officer Ms. Floice Mukabana appeared before the Committee on

Tuesday 8s August, 2023 and made the foltowing submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

178. KEPROBA has employed two (2) PWDs out of the one hundred and four (104) employees

which translates lo2.l3%o as shown in table 32 below.

Table 32: PWDs Renresentetion

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the Institution.

179. The two (2) PWDs employed in the Agency are in the Lower Cadre.

III.Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

180. The Agency through the Gender Mainstreaming Committee has committed to work with NCPWD

to bring on board attaches and intems, in a bid to identiff and prepare the graduates for thejob market

and to further identify PWDs who have skills and knowledge that can be considered in future to fill
vacant positions.

4.31.KENYA INDUSTRIAL PROPERTY INSTITUTE

181. Kenya Industrial Property Institute (KIPI) is a parastatal under the Minisry of Investments, Trade

and Industry whose core mandates are to administer industrial property rights, provision of

technological information to the public, promoting inventiveness in Kenya and provision oftraining

on industrial property.

182. The Acting Managing Director Mr. John Onyango, appeared before the Committee on Thursday

1Ofr August, 2023 and made the following submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

PWDs 2 1.92

Not PWDs 102 98.08

Grand Total 104 100
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183. KIPI has employed three (3) PWDs out of the seventy-two (72) employees which translates to

4.270 as shown in table 33 below.

Table 33: PWDs Reoresentation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the Institution.

184. Out of the three (3) PWDs employed in the Institute, one (1) is in the Middle Management Level

and two (2) are in the Lower Cadre.

Ill.Measures put in place to promote r Friendly Work Environment for Persons Living with

Disabilities.

I 85. The Institute has in place signages, well-labelled parking slots, special chairs, ramps and a

brailed service charter.

4.32.NORTHERN WATER WORKS DEVELOPMENT AGENCY

186. The Northem Water Works Development Agency (NWWDA) was earlier established as Northem

Water Services Board through a Kenya Gazette Notice No. 1716 dated l2s March 2004 as a State

Corporation under the State Corporations Act and Water Act 2002. It is responsible for the development,

maintenance and management of water and sewerage infrastructure in six (6) counties namely, Garissa,

Wajir, Mandera, Isiolo, Samburu and Marsabit.

186. The Chief Executive Oflicer (CEO) CPA Andrew Rage, appeared before the Committee on

Tuesday 276 June, 2023 and made the following submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution,

187. NWWDA has employed one (l) PWD out of the thirty-two (32) employees which translates to

3.17o as shown in table 34 below.

PWDs 3 4.17

Not PWDs 69 95.83

Grand Total r0072
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PWDs 3.1

Not PWDs 31 96.90

Grand Totel 32 100

Table 34: PWDs Reoresentation

II. Assess the Distribution of Persons with Disebilities Across Different Cadres in the Institution.

188. The one (l) PWD in the Agency is in the Senior Management Level.

Ill.Measures put in place to promote e Friendly Work Environment for Persons Living with

Disabilities.

189. The following measures have been put in place to ensure a friendly work environment for

PWDs:

i. Employed casual workers.

ii. Designated parking space for PWDs.

iii. Ramps provided at the exit door.

iv. Trained one staffmember who mans the reception desk on sign Language interpreter.

4.33.MOI TEACHING AND REFERRAL HOSPITAL

190. Moi Teaching and Referral Hospital (MTRRH) is a multi-specialty intemational teaching and refenal

hospital serving Kenya, parts of Eastem Uganda, Northem Tanzania, south Sudan and the Democratic

Republic of Congo with a population of over 24 million.

190. The Chief Executive Officer (CEO) Dr. Wilson Aruasa, appeared before the Committee on

Thursday 3l't August, 2023 urd made the following submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

191. MTRH has employed one hundred and fourteen (l 14) PWDs out of the three thousand, six hundred

and sixty-five (3,665) employees which translates to l.llo/o as shown in table 35 below.

Table 35: PWDs Representation

PWDs 114 3.11

Not PWDs 3551 96.89
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Grand Total 3665 100

!
II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the Institution.

192. Out of the one hundred and fourteen (114) PWDs employed in MTRH, four (4) are in the Senior

Management Level, forty-five (45) are in the Middle Management Level and sixty-four (64) are in

the Lower Cadre.

Ill.Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

193. The following measures have been put in place to ensure a friendly work environment for

PWDs:

l.

ll.

lll.

xlv.

lv

vi

vii

viii

lx.

x.

xi.

xlt.

xiii.

Appointed a Disability Mainstreaming Committee in place.

Appointed a Disability Assessment Committee in place.

The hospital has procured a total of six (6) motorized wheelchairs to PWDs to ease

movement within and outside workplace.

Procured guided walking stick for one member of staff (blind).

Procured hearing aids for seven (7) members with hearing impairment.

Reserved parking space for PWDs.

Provide signages for PWDs on use of ramps.

The hospital has a total of thirty (30) members of staff trained on sign language to

assist both staff and patients under PWDs.

Corporate Service Delivery Charter in braille.

Accelerated promotion for a member of staff under PWD.

Implementation of personal guide for public offrcers living with disabilities.

User friendly toilets for PWDs.

Facilitation ofper diem allowance and transport for members of staff going for

assessment, renewal oftheir certificates and tax exemption certificates.

Retention of one member of PWD staff at Income Generating Unit while other do

yearly rotation.

Training opportunities at NITA.

Support PWDs in medication after exhaustion of medical cover.

45

xv.

xvi.



4.34. MASINDE MULIRO UNIVERSITY OT SCIENCE AND TECHNOLOGY

194. Masinde Muliro University of Science and Technology (MMUST) was established in 2002 as a

Constituent College of Moi University (then named Westem University College of Science and

Technology). This was an initiative by the Govemment of Kenya to upgrade the Westem College

of Applied Sciences (WECO) that had been training students in TVET programmes wince 1972.

l95.The Vice Chancellor Prof. Solomon Shibairo, appeared before the Committee on Tuesday, 29th

August 2023 and made the following submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

196. MMUST has employed sixteen (16) PWDs out of the nine hundred and forty-eight (948)

employees which translates to l.7o/o as shown in table 36 below.

Table 36: PWDs Renresentation

197. Out of the sixteen (16) PWDs employed in MMUST, two (2) are in the Senior Management Level,

ten (10) are in the Middle Management Level and four (4) are in the Lower Cadre.

III.Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

198. The following measures have been put in place to ensure a friendly work environment for

PWDs:

i. Appointment of Committee on gender and disability with the mandates of assessing and enforcing

compliance with the relevant Act of Parliament;

ii. Staff are assisted to get and use orthopedic chairs;

iii. Staff are deployed to departments that are suitable for them to function optimally;

iv. Staffon contract are given priority for employment on permanent tenns whenever vacancies occur;

v. Staff are linked to NCPWD services like registration and tax exemption;

f

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the Institution.

PWDs 16 1.7

Not PWDs 932 98.3

Grand Total 948 r00
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vl The University has implemented accessibility and usability measures in its buildings to ensure

friendly work and learning environment for PWDS; and

PWDs benefit from promotion whenever positions are declared vacant.vll.

4.35.MASENO UNIVERSITY

199. Maseno University is a public University based in the Maseno District of the Kisumu County,

along the Equator, which was fully fledged as a University in 2001 after being a constituent college

of Moi University for a decade. It is an accredited University, enacted by an Act of Parliament in

1981.

200. The Vice Chancellor Prof. Julius Nyabundi PhD, OGW, appeared before the Committee on

Tuesday, 296 August 2023 and made the following submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

201. Maseno has employed twenty-six (26) PWDs out of the one thousand and ninety-nine (1,099)

employees which translates lo 1 .7%o as shown in table 37 below.

Table 37: PWDs Representation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the Institution.

202. Out of the twenty-six (26) PWDs in Maseno, one (l) is in the Senior Management Level.

Ill.Measures put in place, if any, to promote a Friendly Work Environment for Persons Living

with Disabilities.

203. The following measures have been put in place to ensure a friendly work environment for

PWDs:

i. Modified physical workspaces to cater for Persons with Disabilities.

ii. The University has a Workplace Disability Policy in place.

iii. Maseno has a substantive PWDs Committee in place which is responsible for continuous

assessment of the situation.

PWDs 26 2.4

Not PWDs 1073 97.6

Grand Total 1099 r00
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lv The University has a Disability Action Plan which ensures all locations and facilities are

wheelchair accessible and provides olher social amenities such as disability friendly convenient

rooms, display ofsignage, parking slots, ramps and lifts in the University.

4.36.KIBABII UNIVERSITY

204. Kibabii University College was established as a constituent college of Masinde Muliro

University of Science and Technology (MMUST) by Legal Notice No. I 15 of 201 l. Later, Kibabii

University (KIBU) became a fully-fledged public University afterward of Kibabii University

Charter in 2015.

205 The Vice Chancellor Prof. Isaac Odeo, appeared before the Committee on Wednesday, 30th

August 2023 and made the following submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

206. KIBU has employed four (4) PWDs out of the four hundred and ten (410) employees which

translates to 0.98%o as shown in table 38 below.

Table 38: PWDs Renresentation

II. Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities.

207 . T"he following measures have been put in place to ensure a friendly work environment for

PWDs:

i. Construction of ramps for accessibility.

ii. Special parking area for PWDs.

iii. Specialwashrooms/ablutions.

iv. Exemption from strenuous duties.

v. Adhering to the Circular on benefits and tax exemptions for PWDs.

vi. Appointment of Disability Management Committee.

vii. ApprovedDisabilityMainstreamingPolicy.

PWDs 4 0.98

Not PWDs 406 99.02

Grand Total 4r0 r00
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4.37. KISII UNIVERSITY

208.Kisii University College was founded in 1965 as a Primary Teachers Training College on a 61-

acre land that was donated by the County Council of Gusii. On 23'd August 2007, Kisii University

College was established through a Government Legal Notice No. 163 of2007 as a constituent

College of Egerton University. On 66 February 2013 through LegalNotice No. 225, granted Kisii

University Charter in accordance to the Universities Act 2012.

209.The Vice Chancellor, ProL Nathan Ogechi, appeared before the National Cohesion and Equal

Opportunity Committee on Wednesday, 30th August 2023 and made the following submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

2l0.Kisii University has employed sixteen (14) PWDs out of the one thousand and thirty-four (1,034)

employees which translates to 1.4% as shown in table 39 below.

Table 39: PWDs Representation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the Institution.

21l.Out of the sixteen (16) PWDs, two (2) are Support Staff, two (2) are Operative Stafi Eight (8)

are Technical Staff and four (4) are in the Middle Management Level.

III.Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities,

212.The following measures have been put in place to ensure a friendly work environment for

PWDs:

i. Main entrance: the signage's are clear for the visual impaired and connectivity to

offrces is good.

ii. Pathways: the pathways are wide with accommodative service for persons with

disabilities. The connectivity to the main roads is well done thus accessible.

iii. Drop offareas: There is a drop off area that is visible from the main entrance.
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1V.

vl.

vlt.

vlll.

lx

Ramps: ramps are accessible because they are in the right gradient. This promotes

independence for persons using assistive devices like wheelchairs, crutches etc. for

mobility.

Corridors: the corridors are wide enough for those using wheelchairs, crutches and

guides for mobility. This enables them to maneuver around with ease. When there is an

emergency, wide conidors accommodate people including those with assistive devices.

Stairs: They are well done, intermediate handrails installed. Persons with visual

impairment can use the stairs themselves without being guided which is a plus for their

mobility.

Reception area: it is accessible as the reception desk and sitting area can be accessed

with ease.

Washrooms: accessible washroom for PWD is in place.

Library: it is composed of standard materials; the books are bought according to request

and the standards are sold through the website.

Job advertisement: job adve(s were done and encouraged PWD to apply.x

4.38.LAKE VICTORIA SOUTH WATER WORKS DEVELOPMENT AGENCY

2l3.Lake Victoria South Water Works Development Agency is one of the nine (9) Water Works

Development Agencies established under the Ministry of Water, Sanitation and Inigation

through the Water Act 2016. It was established on 3'd May, 2019 vide Legal Notice No. 28 as a

State Corporation and covers eight (8) counties namely, Bomet, Homa Bay, Kericho, Kisii,

Kisumu, Migori, Nyamira and Siaya.

2l4.The Acting Chief Executive Officer (CEO) Mr. Chrispine O. Juma, appeared before the

National Cohesion and Equal Opportunity Committee on Tuesday, 29th August 2023 and made

the following submissions:

I. Status of Compliance with Article 54(2) of the Constitution on Composition of Persons with

Disabilities in the Institution.

2l5.The Agency has employed four (4) PWDs out of the sixty-nine (69) employees which translates

to 5.87o as shown in table 40 below.
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Table 40: PWDs Representation

II. Assess the Distribution of Persons with Disabilities Across Different Cadres in the Institution.

2l6.Out of the four (4) PWDs employed in the Agency, two (2) are in the Senior Management

Level, one (l) in the Middle Management Level and one (l) in the Lower Cadre.

Ill.Measures put in place to promote a Friendly Work Environment for Persons Living with

Disabilities,

217.T"he following measures have been put in place to ensure a friendly work environment for

PWDs:

i. The Agency has constructed permanent ramps within the institution to ease movements

for PWDs to access services.

ii. LVSWWDA has procured wheelchairs and crutches to support movement of PWDs.

iii. The Agency has Service Charter in braille both in English and Kiswahili.

iv. Washrooms for PWDs are available for their use.

v. Reserved parking space for PWDs is in place.

vi. Swing doors have been installed in washroom facilities for easier access by PWDs.

vii. Handrails have been installed in washroom facilities.

viii. Signages have been put in place to direct PWDs to access rarnps.

ix. The Agency has facilitated training of two (2) staff on Kenya Sign Language.

x. Staff have been sensitized on disability mainstreaming.

xi. The Agency's website has been upgraded to conform to Web Content Accessibility

Guidelines (WCAG) on accessibility for PWDs.

xii. When placing advertisement on daily newspapers, the Agency includes a rider that

Women, Minority Groups and PWDs are encouraged to apply.

PWDs 4 5.8

Not PWDs 65 94.2

Grand Total 69 100
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5.0 ANALYSIS ON PERSONS LIVING WITH DISABILITIES

2l8.This section provides a summary of the institutions assessed during the inquiry in terms of

Persons Living with Disabilities representation

5.l.Compliance with Article 54 (2) of the Constitution of Kenya,2010,

219.Out of the forty (40) institutions sampled, the average percentrge of PWD representation in

each of these institutions stands at 2.loh. Notably, only Lake Victoria South Water Works

Development Agency (LVSWWDA) has met the 50% minimum threshold in the representation of

Persons with Disabilities as stipulated in the Constitution. In contrast, the Office of the Data

Protection Commissioner (ODPC) and the Kenya National Shipping Line (KNSL) both reported

zero representation as indicated in table 41 below:

Table 4l: PWD Percentages per Agency

I Coast Water Works Development Agency (CWWDA) 0.60

2 National Environment Management Authority (NEMA) 1.70

3 National Irrigation Authority (NIA) 2.52

4 Local Authorities Provident Fund (LAPFUND) 1.4

5 Office of the Data Protection Commissioner (ODPC) 0.00

6 National Transport and Safety Authority (NTSA) 1.24

Independent Electoral and Boundaries Commission (IEBC) t.o2

8 50IKenya Ports Authority (KPA)

9 Kenya Institute for Public Policy Research and Analysis

(KIPPRA)

2.80

10. Kenya Airports Authority (KAA) l.l8

l1 Kenya Railways Corporation (KRC) 0_36
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12. Rural Electrification and Renewable Energy Corporation

(REREC)

1.28

13. National Police Service Commission (NPSC) 3.30

14. Rivatex East Africa Limited 2.00

15. Kenya Seed Company (KSC) 1.86

16. Teachers Service Commission Teaching Staff - 1.41

Secretariat staff - 4.22

17. Anti-Counterfeit Authority (ACA) 0.95

18. National Social Security Fund (NSSF) 4.5

19. Kenya Bureau of Standards (KEBS) 1.35

20. Kenya National Shipping Line (KNSL) 0

21. Pwani University 0.93

22 Kenya Maritime Authority (KMA) 3.36

21. Coast Development Authority (CDA) 1.50

24. Kenya Marine and Fisheries Research Institute (KMFRI) 3

25 Communications Authority of Kenya (CAK) 2

26. Kenya Trade Network Agency (KenTrade) 2.2

11 Kenya Medical Research Institute (KEMRI) 1.83

28. Kenya Generating Electricity Company (I(ENGEN) 1.69

o
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29. Kenya National Highways Authority (I(ENHA) 2.1

30. Tourism Fund (TF) 3.4

31. Kenya Export Promotion and Branding Agency (KEPROBA) 1.92

32. Kenya Industrial Property Institute (KIPI) 4.17

33. Northem Water Works Development Agency (NWWDA) 3.1

34. Moi Teaching and Refenal Hospital 3.11

Masinde Muliro University of Science and Technology

(MMUST)

l_7

36. Maseno University 2.4

37. Kibabii Universiry (KIBU) 0.98

38. Kisii University 1.4

39. Lake Victoria South Water Works Development Agency

(LVSWWDA)

5.8

35.

S.2.Common Measures put in place by Public Institutions to Promote PWD Friendly Working

Environment

220.Public institutions submitted the following common measures put in place:

i. All institutions have constructed ramps to aid the mobility of PWDs within their premises, ensuring

easy access to their facilities.

ii. Each Institution has provided PWD-enabled toilets that are fully fitted with grab rails, ensuring

accessibility and convenience for PWDs.

iii. Some institutions have trained their employees in sign language to facilitate effective

communication with hearing-impaired individuals.

55



vl

lv.

vll

vln

lx.

Institutions have designated parking slots specifically for PWDs making it easier for them to access

the facilities.

Some institutions have translated their service charters and other relevant documents into Braille,

allowing visually impaired individuals to access information easily.

Several institutions have conducted accessibility and usability audits to identify areas for

improvement in making their premises more PWD friendly.

Some institutions have provided assistive devices such as wheelchairs, crutches and hearing aids

to support PWDs.

Some institutions have carried out sensitization and training programs for their staff t raise

awareness about disability issues and challenges faced by PWDs.

Institutions have established committees to oversee disability mainstreaming efforts and ensure

compliance wilh relevant policies and regulations.

5.3.Common Challenges faced by Public Institutions in the bid to Enhance Diversity of PWD

Employees in the Workplace

221 .Public institutions submitted the following common challenges:

i. Majority ol Persons with Disabilities (PWDs) are not registered with the National Council for

Persons with Disabilities.

ii. Some of the institutions in regional areas have harsh terrains, risk of banditry, remote and long

distances hinder staff who have disabilities to work effectively.

iii. The nature of work of some institutions which requires people who are physically fit, poses

challenges in the employment of PWDs.

iv. Lack of response from Persons with Disabilities (PWDs) to advertised positions despite the

institution's endeavors to encouage them to apply.
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6.0.GENERAL OBSERVATIONS

222.Arising from the presentations the Committee made the following observations:

i. The average percentage representation of PWDs employees in each of the institutions sampled

stands at 2.loZ underscoring the importance of further efforts to enhance the inclusion and

participation of PWDs across a broader spectrum of institutions and sectors;

ii. Among the thirty-nine (39) institutions examined, a conceming trend emerges, with twenty-four

(24) institutions t-alling below the average PWD representation of 2.lo/o. This hightights a critical

imperative for the implementation of more robust inclusivity initiatives;

iii. Some institutions were found to be lacking comprehensive disability mainstreaming policies,

revealing a need for fu(her emphasis on stafftraining and awareness campaigns focused on issues

related to disabilities;

iv. Institutions vary in providing training on sign language and disability issues, potentially causing

uneven awareness and support for PWDs. This inconsistency leads to skill gaps and hinders the

career growth olmost PWD employees;

v. All institutions reported challenges in attracting PWD candidates during recruitments, due to

limited outreach efforts and lack of targeted strategies to appeal to individuals living with

disabilities;

vi. Although Kenya has made efforts to enact policies and legislations to promote PWD rights and

representation, there are still gaps in implementation, enforcement and creation ol specific

mechanisms to ensure PWD representation in public institutions;

vii. Public institutions do not disseminate information in accessible formats therefore making PWDs

face challenges in accessing information about job opportunities or any other form of civic

engagement;

viii. Some public institutions lack the goodwill to promote PWD representation through the reluctance

to allocate resources and enact policies that support the inclusion of PWDs;

ix. A prevailing challenge evident in public institutions is the difficulty encountered in identifying

and engaging PWDs who are formally registered with the NCPWD hence limiting better

representation and participation of PWDs in the workforce;
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x PWDs frequently encounter discrimination and stigmatizatioru leading to reluctance to engage in

public activities and pursue roles in public institutions. The pervasive negative stereotypes and

attitudes surrounding PWDs serve as substantial obstacles to their fair and adequate representation;

and

Mos institutions fail to engage PWDs in the creation and execution of disability-inclusive policies

and practices, oftcn leaving them marginalized and excluded from shaping policies that directly

affect their well-being and workplace experiences.

xl
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T.O.GENERAL RECOMMENDATIONS

223. From its observations the Committee made the lollowing recommendations:

Within three (3) months of the adoption of this report, all public institutions should review

their Human Resource Policies to enhance representation of PWDs by ring-fencing jobs for

priority employment and promotion, to meet the requirements of Article 54 (2) of the Constitution;

Within six (6) months of the adoption of this report, the NCPWD in consultation with other

stakeholders should come up wilh proposals aimed at reviewing the Persons with Disability Act

to align it with Article 54 (2) ol the Constitution. Such legislative proposals should include

monitoring mechanisms to ensure rigorous adherence. whereby institutions that do not meet these

standards should be held accountable:

Within six (6) months of the adoption of this report, all public institutions should develop and

implement comprehensive disability mainstreaming policies that cover all aspects of the

workplace. Public institutions should also regularly review and update their disability

mainstreaming policies and practices to ensure they remain effective and inclusive in line with

A(icle 54 (2) of the Constitution:

Within three (3) months of the adoption of this report, NCPWD should take proactive measures

to facilitate the comprehensive registration of alt PWDs within its database, by identifying and

engaging PWDs who have not been formally registered and ensuring that their information is

accurately recorded in the systemt

Public institutions should establish robust collaborations with health insurance providers including

the Social Health Insurance Fund to expand their coverage to include a comprehensive range ol
mobility aids such as wheelchairs, crutches, prosthetic limbs and mobitity scooters among others.

This will significantly enhance the well-being, independence and quality of life for PWDs by

ensuring their access to essential mobility devices;

Public institutions should proactively strive to boost the employment of PWDs in their workforce

through focused recruitment efforts,. outreach initiatives and awareness campaigns. These

measures will foster an environment {iliere [alents and abilities of PWDs are fully recognized and

utilized;

7
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Public institutions should develop and implement comprehensive disability mainstreaming

policies that cover all aspects of the workplace, including recruitment, training, promotions and

reasonable accommodations;

Special training centers and institutions should be established and strategically located all over

across the country to cater for the needs of PWDs and offer a wide range of training programs

including vocational, academic and lile skills;

To harness the potential of technology and digital systems fbr effective employment of PWDs in

public institutions, the development and implementation of a comprehensive app or digital

platform should be prioritized which should be to provide access to data on all PWDs, including

their location, age, qualifications, genders and other essential informalion crucial for their

employment;

To alleviate the administrative burden on PWDs on disability certification, if a PWDs condition is

determined to be permanent based on medical assessments, they should be placed in the Permanent

disability category which eliminates the need for annual or frequent disability certificate renewals

and reviews for individuals with stable, permanent conditions;

xl. Institutions should broaden their training and awareness initiatives lbr all stafT members with a

lbcus of enhancing understanding of disability-related matters. This should encompass not only

workshops, conferences and training sessions that accommodate PWDs but also sensitize all

employees about the unique challenges and perspectives of PWDs in various work-related events

and settings;

xtt. All institutions should ensure that retirement policies for PWDs are in line with the Disability Act,

and make sure that PWDs are aware of their rights regarding 1ax exemptions;

xlll- Public institutions should submit regular reports to the National Council for Persons with

Disabilities (NCPWD) for compliance checks, and actively monitor progress in implementing

measures to :suPport PWDs;

xlv Institutions should encourage PWDs to participate in meetings, conferences, workshops and events

to enhance ifleirlrrttiorking opportunities ana Oarti",p"tt. in decision-making processes;

r,

61

2 I Frts 2i:i



xv.

xvl.

xvll.

xvlll

xlx

xxl

Institutions should actively involve PWDs in decision-making processes by revising their policies

and practices regarding the assigning of PWDs to lower-ranking positions. This will reduce

discrimination and promote a more inclusive diverse workforce benefiting both PWDs and the

institution;

Institutions should develop clear and comprehensive monitoring and evaluation frameworks to

track progress in achieving disability inclusion goals. They should also regularly assess the impact

of disability friendly measures and make data-driven improvements;

Public institutions should implement consistent and ongoing training programs on disability

awareness and inclusion for all employees, including management and ensuring that training

isccessible and tailored to different leaming styles;

Public institutions should collaborate with disability organizations and advocacy groups to

exchange best practices and receive guidance on promoting disability inclusion;

Public institutions should collaborate with vemacular radio stations that have a strong presence in

the rural communities. These stations have a broader reach and influence, making them an ideal

platform for job advertisements targeting PWDs in the rural areas;

Public institutions should collaborate with Govemment bodies and local structures, including

Constituency Development Funds (CDFs) and ward authorities, to expand outreach to a broader

PWD demographic; and

All institutions should promote campaigns and initiatives that challenge cultural and social norms

that marginalize PWDs by encouraging community dialogues and education programmes to

change attitudes towards disability.

HON. YUSSUF ADAN HAJI. DSM. M.P

CHAIRPERSON,
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MINUTES OF THE 2ND SITTING OF THE COMMITTEE ON NATIONAL COHESION

ANDEQUALOPPORTUNITYHELDONTHURSDAY,I4TIIFEBRUARY2024INTHE
MEDIA CENTRE, MAIN PARLIAMENT BUILDINGS

PRESENT
l. The Hon. Liza Chelule Chepkorir, MP'

2. The Hon. Yusuf Abdi Hassan, MP

3. The Hon. Charles Ong'ondo Were, MP'

4. The Hon. Edward KaunYa Oku, MP.

5. The Hon. Eng. Paul Nzengu, MP.

6. The Hon. Agnes Pareyio Mantaine, MP

7. The Hon. (Dr.) Joseph Iraya Wainaina OCW' MP

8. The Hon. JosePh Hamisi Denar, MP

9. The Hon. Muthoni Marubu, MP.

10. The Hon. Onesmus Ngogoyo Nguro, MP'

Vice Chairperson

Clerk Assistant II

Clerk Assistant lll
Research Officer I ll
Legal Counsel II

Public Communication Officer

Sergeant-at-Arms

APOLOGIES
l. Hon. Yussuf Adan Haji DSM, MP - Chairperson

2. The Hon. Harrison Garama Kombe, MP'

3. The Hon. Charles Kamuren, MP'

4. The Hon. JosePh Samal Lomwa, MP'

5. The Hon. Martin Peters Owino MPH, MP

6. The Hon. lrene Nyakerario Mayaka, MP'

7. The Hon. Fredrick Lusuli lkana, MP'

8. The Hon. Duncan Maina Mathenge, MP'

9. The Hon. Jane Wangechi Kagiri, OGW, MP

10. The Hon. MarY Maingi, MP'

I l. The Hon. Teresia Wanjiru Mwangi, MP

SECRETARIAT

l. Ms. Naserian Lotuai

2. Ms. Kathleen Nanzala

3. Ms. Joanne Naneu

4. Ms. Audrey Andala

5. Ms. Margret Wanjiru

6. Ms. Peris Mokeira Kaburi

MIN.NO.AICEOD024t007: PRELIMINARIES

The meeting was called to order at l0:30a'm and prayers said by the Hon' Muthoni Marubu' M'P'

1



MIN.NO. /l{CEO/2024l008: ADOPTION OF THE AGENDA

The agenda of the meeting was adopted having been proposed and seconded by Hon. Joseph

Denar, MP and Hon. Muthoni Marubu, MP respectively.

MrN.NO. tNCEOt2024t009 CONFIRMATION OF MINUTES

Agenda deferred.

MrN.NO. /NCEO/2024l0 l 0: CONSIDERATION AND ADOPTION OF THE,

REPORT ON COMPLIANCE STATUS OF

EMPLOYMENT OF PERSONS WITH DISABILITIES

PURSUANT TO ARTICLE 54(2) OF THE

CONSTITUTION IN PUBLIC INSTITUTIONS

The Committee considered and adopted the Repon on Compliance Status of Employment of

Persons with Disabilities pursuant to Article 54(2) ofthe Constitution in Public Institutions having

been proposed and seconded by llon. Oku Kaunya, MP and Hon. Agnes Pareyio Mantaine. MP

respectively.

MIN.NO. INCEO/20241011: CONSIDERATION AND ADOPTION OF THE

REPORTS ON THE BENCHMARKING VISITS TO

SOUTH AFRICA, RWANDA AND ETHIOPIA

)

It was resolved that the reports would be considered at a later date when the Delegation Leaders

for the various delegations are present. The Delegation Secretaries were directed to reach out to

the Leaders for further guidance on recommendations to be made by the Committee in the reports.

MIN.NO. TNCEO ti2024 t0t2: ADJOURNMENT

The meeting was adjourned at I l:45 a.m. The next meeting will be on notice

irl\{,t (-) .

,r(t'; '} 'l.r(LItL
srGNED........\x\\ DATE

HON. YUSSUF ADAN HAJI, DSM, MP

2

CHAIRPERSON
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2. Extent to tlVhich Agency Has Complied with Article.54(2) of the

Constihrtion on Composition of percons with Disabilities

The Agency normally adveftises for positions with a rider that pwDs are encouraged to
appln and an advert is placetl on NCpwD website during recruitment. However, they
dont apply. The Agency has one person with Disability.

3. composiuon of the Governing Body of the rnstihrtion in Terms of Age,
Gender, Ethnicity and persons with DisabiliUes.

The appoinung authority to the chairman of the Agency is the president while the other
diiectors are appointed by the cabinet secretary for water sanitation and Irigation
The Agency has seven (7) Board of Directors. Two (2) Females and Five (5) Males. Three/?\ are Mijikenda's, one (1) Taita, one (1) Luo'and two (2) Kikuyus. There is no person

r disability.

In terms of Age, four (4) Directors are 50 ybars and below while three (3) are behlreen
fifty-one (51) years and fiflry-five (55) |ears as shown in the table below:

7aue4 Ethnldtydeblls fordhefrrs :

4. Composition Of Employees In Senior Mgt Level, Middte Leiel
And Lower Cadre In Terms Ethnicity, Age, Gender and pWD,s

a) Composition of Employees ln Senlor Management -J lcg
T.fu 6. dq amlyds

s/No. Name Age Gender EE nlciW PWD
1 Dr. Danlel Mwaringa 53 M Mljikenda No
2 Hafisaa Dele 39 F Mijikenda No
3 Mohammed Mwahima 50 M No
4 Judhh Mwamburl 49 F Talta No
5 M Kariukl ,4 M kikuyu No
6 Warirer Jeremiah Oselu 55 M Luo No
7 Edtvln Muriml 47 M Kkuw No

S/ilo. Ethnldty No. 96ag€
I lGlenjin 1 8

2 Kamba 2 t7

7



I
1n Arab

3

8
1lCsii

4

58
7nda

5

100L2TGI

96ageIlo.Gsnders/1lo.
8310Male1
t72Female .2
1oo12Total

la e6.MsamlYds

Tabte 7. Aga AmlYsls

b) GomPosition of Employees in Middle Management Job Group 4 & 5

Tbda 8. EhnldtY deblls

o

a

96ageNo.Ae€ BracketS/ilo.
25335-{51
425t15.502
33452-593
100t2Total

q6age
No.EthnidtyS/No.

3IBajunI
3

1Borana2
52Kalenjin3
t76tGmba4
3

1n Arab
5

5
2KI

5
3

1Kuria
7

3

1Masai
8

40
t49

11

4Talta
10

3

1Luo
11

100
35Total

8
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Background

The National Irrigation Authority (NIA) is a State Corporation in the Ministry of Water, Sanitation

and Irrigation with a mandate to develop and improve inigation infrastructure for national or
public schemes; provide irrigation support services to private medium and smallholder schemes in
consultation and cooperation with county governments and other stakeholders; and provide

technical advisory services to irrigation schemes in design, construction supervision,

administration, operation and maintenance under appropriate modalities including agency

contracts. The Irrigation Act, 2019 specifies the functions and the powers of the Authority, its
govemance structure and financial provisions and therefore its corporate character. The vision of
the organization is "Water to every inigable acre." The mandate and vision are encapsulated in its
mission, that is, "Provide and coordinate Sustainable Development and Management of irrigation
services in Kenya."

National Cohesion and Integration

NIA embraces diversity of Kenya's communities amongst the values and principles of the public

service espoused under Article 232 ofthe constitution ofKenya, 2010. In carrying out its mandate,

NIA accords equal opportunity to all people ofKenya in the employment of staffand provision of
services as provided for in Section 7 ofthe National cohesion and Integration Act, 200g.

Assessment of Employment diversity in public Institutions

To guide the National Assembly committee on National cohesion and Equal oppo(unity in the

assessment of employment diversity in National Irrigation Authority (NIA) find below the

information requested.

I The organization's current employment in terms of ethnicity, age and gender

NIA is an equal opportunily employer and does not in its recruitment and selection process,

discriminate on the basis of gender, race, religion, ethnicity or any other form of discrimination.

NIA has a staffcompliment of 278 across all schemes and stations.
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NIA's current employment cornposition in terms of ethnicity, age and gender is as represented

below-

Table l: Frequency distibution table

Ethnicity Female Male Grand Total Frequency (7o)

Embu 4 I 5 I _80

Ciriama 0 0_36

Kalenjin 7 22 29 10.43

Kamba 6 t7 73 6 -Zt

Kikuyn 33 40 73 26.26

Kisii 7 l0 t7 6.12

Luhya t2 28 40 14.39

Luo l5 32 47 16.91

Maasai 0 2 2 0.72

Malakote I 0 0.36

Meru 9 9 t8 6.47

Njemps 0 0.35

Orma 2 1 4 1.44

Pokomo 4 5 9 3.24

Pokot I 0 0.36

Taita 2 0 2 0.72

Turkana 0 2 2 0.72

Wardei 2 3 1.08

Grand Total 105 173 274 100.00

2. Extent to which the organization has complied with Article 54 (2) ofthe constitution

on composition on persons with disabilities in the institution, including the nature of
the disability

The Authority recognizes faimess and equity, which are part of the ideals as stipulated in the

corporate values. The Authority is therefore committed to staff diversity hence the developtnent

and implementation of measures to promote and support the employment of persons livi[g with

disabilities. Further, thc Authority believes in treating all people with respect and dignity and

recognizes the importance ofupholding the ideals ofthe Constitution ofKenya.

ln compliance with the guidelines ofArticle 54 (2), of the constitution of Kcnya, thc Authority has

put the following measures in place:-

a) Registered with the NCPWDs Career Portal that is dedicated to the employment of persons

living with disabilities via ncpwd@fuzu.cotn
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b) 'l lrc Authority bas crnploycd scvcn (7) stal'flwith disability, which rcprcscnts 2.52,,/.t a'<l is

'"vorking towatds aclrieving tlrc requircurcnt ol'-5%o o1'rhe total staff contplintcnt. 'l'hc data
lrrr Pc.sorrs livi,g with Disabirrtics in NIA cstatrrishurc't is prcscnted bcr.w:
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2. hent to which LAIfUND has complied with Article 5a(2) of the
Constitution on composition of persons with disabilities

. . . :Ihe State shall ensate the prcgressive implementation of the principle that at least five
percent of the memben of the public in elective and appointive bodies arc pnons with
disabilities"

TABI,E 5: COMPOSffiON OF PXBSONS WTIII DISABIUTY

TABLE 6: fERCTAITAI{GE OFPER.SONS WITII DISABILTY

No of Staff (PWD) 2

No. Staff 142

No of Staff (P\MD) 1.4

No. Staff 98.6

I
\1,1

I
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REPUAUC OF KE'{YA

OFFICE O,F THE DATA PR,OTECTION COMMI$SIONEF.

REPOITTTO TltE COMMTn'EE OIN IIATTONAL COHESTON At{D EQI'AL
CIffIORTUNNY OF THE I{ATIONAL ASSEMBLY

Irrtroduction

The report is prepared as a request by the Committee on National Coresior, and Equal

Opportunity of the National Assernbly Vlde le.tter NA/DAASC/NCEOI2023|074 dated 11b
July 2023. The dat:a is oased cn OttPC staffing as at 30h )une2023.

1.0 Current Emplovment Compositi:rn in terms of l:thnicity, Age and Genrler

1.1 Ethnic(ionoposltaoxr

Based o,r the ,Jata ;rrovidr:tl below, there i5 no ethni(: group that is m,)re than ;;0olo of
total staff cornlDsition.

Tabb 1.1 on ODPC Eth,tic Composition

ETHNIC COMMUNITY NO
BOR,A,NA 1

EMBU 3

GABRA t
I(ALEN]IN 8
KAMBA 4
IJKIJYU
KISI:
LUIlYA 4

LUO
MERU 2

KENDA 1

SAPIBURU 1

S()Mr\LI 3

q

2

5

THARAKA 1

TC'TAL

1.2 GenrlerComposition

fhe table lrelow shorars that ODPC has compliecl with the one- third gr:nder rule.

-_-l
45

' raatr '

o
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Male

Table 1.2 on Gende,'Composition

GEt{DER T{O OF $TAFF
25

Female 2u
.TOTAL 45

1.3 Age Composltlon

The average age of ODrc sbff is 34 years. Those above 35 ),eat.l, comprise 32olo of ODPC
staff. This indicates that most of ODPC 9aff are young tpnple.

2.0 Extent to whlch ODFC has complied rrith Arilcle 54(2) of the
Conetihrtion ot Composluon of PWDS

Cunently ODPC does not have enrployees wlro :tre Per;ons with Dlsabllltles. However,
the Olfice has noted this and will take a.finrtatlve action during the subsequent
recruitoleirts to ensure ffrat ODPC has ar least 5% of its staff as fovDs.

3.0 Compositlon of Senior management, mlddle lwel managernent and
lower q:adres in terms of dhnicity, huDs, gender and age

IA,.r.gc ol ACE D, EIHllETTY GENDER.nd LtvEl OF CID€R

aI lll rlll lil l lllll
I
I
T

L

5.- hlky ilanagefierrt Level M- M,'ddle t4anaqarnent letrel l-- Lower Cadn:

\
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Table 3.1 on Ethnic Conposibon for *nlor Management

ETHNIC COMMUNIN' NO OF fiAFF
KJ\LEI'I.]IN

:(A[IBA
EMBU

2

2

1

KIKt'YU 2

LUC 1

t"ltiRU L

GABRA 1.

TOTAL 10

Table 3.2 on @nder Compsition Or ilnior lelanagem,?nt

r---- NO OF
STAFFGENDER

MAtE
FEMALE

TOTAL

6
4

10 _J

the age of Ute senior Inanagement staff ranges; hetweerr 30 yr:ars to 46 years with

a\€rage age for senior managenlent stiff being 38'5 years.

4.0 Totirl Number of Permanent Staff in terms of ethnicity, PwDs, gender

and age in the last three recruatments

4.1 Composition of Permanent Staff - Ethnicity

Table,1.1 on Ethnic Composiaon

ETFINIC COMMUNITY NO OF STAFF
1

3

GABRA I
KA!-El,llIN 5

KAMBT.
KIKUYU 7

KISII 2

LUHYA 4
rtjo 4

iVTERU

MLIIKEND\
SAMBURU
sot4Au 3

THARAI(A
35

1

1

1

1

1

N

TOTAL
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4.2 Composition of Pennanent Staff- FtrDs

ODPC does not have permarrent statf who arc FryvDs as at the ,eporting date.

4.3 Composition of permanent Staff - Gender

Table 4.3 on Gtmposition of permanent staff gender

GENDER NO OF STAFF
MALE 2t
FEMATE t4
TOTAT 3S

4.4 ComposiUon of permanent Staff - Age

The age of the pennanent staff ranges between 25 years, to 41 years wittr average age
of for permanent staff being 31 years. Thls in<Jicatr:.., that most crf permanent oDrc staff
are young people.

5.0 rotal Number of casual, Temporary and contractual staff in ternrs of
ethnicity, PwDs, gender and age

The ffice ctrrently has contractual staff as per lhe appioved ODPC staff establislrment.
The data belorv includes other ca@ory of stalf rvho hav': oeen seconded from
governrnent ministries orr three-year corrfacB;.

5.1 Cornposition of Contractual Staff - Ethnicity
rbble 5.1 Cornpositioo of contactual sbff on ednicity

ETHNIC COMMUilTTY OF STAFF
KALENJIN 3
KAMBA 3
KIKUYU 2
LUO 1

MEF.U 1

TOTAL 10

5.2 Composition of Contractual Staff- pwDs

ODPC does not have confacfual s.tlff u,ho are h^/Ds as at the date of reportirrg.

5,3 ComposiUon of Contractual $taff - Gender

Table 53 Attnpositbn of conbactual slaff on Gender
Pagt:4 of 73
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2. EXTENT TO WHICH THE AUTHORITY HAS COMPLIED

wrTH ARTTCLE 54(21 OF THE CONSTITUTION ON

COMPOSITION OF PERSONS WITH DISABILITIES.
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a

Extent to which you have complied with Article 54 (2) of the Constitution on

composition of persons with disabilities in the institution.

At present, the Authority employs a total of 642 permanent and pensionable staff

members. Among them, 8 individuals are persons with disabilities, constituting a

percentage of 1.3%.

The Authority has made deliberate efforl to comply with this indicator through the following

among others:

'1. Auditing the work environment for suitability to people with disabilities and

implementing the recommendations thereof ;

2. Ensuring that in all adverts the Authority equally targeting people living with disability
"People with Disability are encouraged to apply';

3. Sharing adverts to NCPWD to expand its talent pool to encompass Persons with

Disability; and

4. Affirmative action



I

IgBC
2.3 The Commirrion rtaff reflect the face of Kenya in termr of ethnicity dittribution.

a) The Commission has taken deliberate action and made strides toward5

l00o/o inclusivity in recruitmenti

) The Commission Recruitment Policy provides for area-based recruitment
for all the field staff accounting for 80o/o of its establishment: and

> Recruitment in these positions require that the job applicant hails from
the area in terms of home county/constituency.

2.4 As of l5th Augun. 2023. thirty three (33) ethnic communities were represented as

illurtrated in Table 2 below on ethnicity and gender distribution.

Table 2: Dstrlbutlon of staff by Ethnlcity and Gender

Kalenjin

Kikuyu

Luhya

Luo

Kenyan 5omali

Kamba

Kisii

Mijikenda

Meru

Maasai

Turkana

Borana

Embu

5amburu

Taita

Pokomo

Bajun

45

57

47

24

il

3l

l5

r0

17

8

3

3

8

4

5

4

3

89

76

53

67

57

36

31

26

14

l5

t7

t6

4

6

5

5

5

134

133

r00

9l

68

67

46

36

3l

23

20

l9

t2

l0

l0

9

8

1.

2.

3.

4.

5.

6.

7.

8.

9.

lo.

ll.

12.

13.

14.

15.

15.

17.
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18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

Gabra

Nubi

Kenyan Arab

Kuria

Teso

llchamus/Njemps

5uba

5wahili

Mbeere

Rendille

Burji

Orma

Sakuye

Taveta

Tharaka

Dorobo

3

I

I

3

I

I

I

I

2

5

2

3

8

7

6

6

6

5

5

5

4

3

2

2

2

2

2

1

I

I

I

I

2

I

5

6

4

3

4

5

2

3

3

3 Extent to which IEBC A
Kenva, 2OlO on com@titlon of Denont wlth disaLillty ln the inttitution and
naturc of the disabilitv:

3.1 The Constitution of Kenya provides that " Iie State shall ensure the progressive

implementation of the principle that at leart five percent of the members of the
public in elective and appointive bodies are penont with disabilities."

a) ln filling vacant post5, the Commission ir cognizant of the requirement of the
constitution and endeavor to encourage persons with disability to apply for all

declared and advertised posts - "IERC it an qual opportunity emploler' and
this rtatement is carried in all job advertirements.
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3.2 However. the Constitution threshold of 5o/o is yet to be achieved despite the

Commission's efforts:

a) As of l5'h August, 2023. only nine (9) staff of the Commission are registered

persons with disabilities accounting for only 1.02olo of the total staff as shown
in Table 3 below.

Table 3: Compositlon of Persons with Disabilities

Hearing

Physical 3

Visual

Compotition of the bwming bodv of the lnttitution in termt of Ase. C'enden
Ethnicity and furons with Dlsabllitles

The Governing body, which is composed of a Chairperson and six (5)

Commissioners, is currently not constituted following the exit of members of the
previous Commission.

5 Com@dtion of in senior manasement level. middle level and louEf

3

5

4

4.1

5.',|

5.2

and Penont

The Commission is organized in the following levels:

a) Senior Management Level comprise the Commission secretary, DePuty

Commission Secretaries, Directors and Managers in IEBC Grades I-4:

b) Middle Level conttitutes Officers/Senior Officers in IEBC Grades 5 & 6:

and

c) Lower Cadres con5titute Assistant Officers. Support Staff and Drivers in

IEBC Grades 7-10.

ln termr of composition, concentration of naff is observed among the larSe
ethnic communities at all levels of management led by Kalenjin, Luhya, Kikuyu,
Luo, Kenyan Somali. and Kamba as shown in Table 4.

The concentration is also higher in males except among the Luhya at Senior
Management Level where the females dominate.

Page 4 of 57



I I

Table 4: Composition of Management Levels by Ethnicity and Age

l.
2.
3.
4.
5.
6.
7.
8.
9.
10.

11.

12.
13.

14.
15.

16.
17.
18.

19.

20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.
31.

32.
33.

IU

lo
9
8
8
7
6
6
6
5

5

5
4
3
2

Kalenjin
Kikuyu
Luhya
Luo
Kenyan Somali
Kamba
Kirii
Mij ikenda
Meru
Maasai
Turkana
Borana
Embu
Samburu
Taita
Pokomo
Bajun
Gabra
Nubi
Kenyan Arab
Kuria
Teso
llchamus/Njemps
Suba

Swahili
Mbeere
Rendille
Burji
Orma
Sakuye

Taveta
Tharaka
Dorobo

l3
26
l5
t2
3

l3
5

3

9
3
I

2
3

4
1

2
I
2

28
28
26
12

8
16

9
5

I
4
I

I

4

49
35
65

6
7

23
ll
2l

2
l3
12

I
1l

I

l3
8

1I

6
7
5
2
3

2
4
3

1

2
I
I
I

45
47
3l
30
23
t9
l5
16

5

8
5

6
2

2
3

2
2
3

3

35
24
t7
3l
27
t4
l5
9
7
4

t0
9
I
3

2
2
3

2
2
I
I
2
3

2
I
I
I
I

63
52
43
43
35
30
24
14

l5
8
II
l0
5

3
5

4
5

3

3
2
2
3

3
2
2
2
I

2

134
133

100
9l
68
67
46
36
3l
23
20
l9

58
73
46
42
26
32
20
l9
14

1l

6
8

5
6
4
4
3

5

3

3

4
2
2
3

2
2

I

3

2
2
I
I
I
I
I

3

I
I
3
I
2

I

3

I
I
I

z
2
2
I

2

I
I
I

5.3 ln termt of composition of employees in Senior Management, Middle Level and
Lower cadres by Age and disability the following is noted:

a) Concentration of Senior Management is exhibited mainly in older a8e
brackets of forty-five (45) and above acrosr both genders: and

b) ln middle and lower cadrei. staff concentration is in the range of 3O and 60
years of age with no clear pattern with regard to gender.
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Ih. KE YA INSIrUTE to. PUBUC
POLICY REgEARCH OTd AI{ALYSIS

Our Ref: KIPPRay'6/20 126 May 2023

Clerk of National tusembly
The National Assembly

Office of the Clerk

P O Boz 41842 -00100

NAIROBI

Dear Sir

MEETTNG WITH THE COMMTTTEE ON NATTONAL COHESTON AND EQUAr
OPPORTUNITY OF THE NATIONAL ASSEMBLY

Reference is made to your letter Ref. NA/DAASC/NCEO/2O23I041 dated 24th April
2023 and ours Ref. KIPPFA/6/20 dated 3rd May 2023 on the above subject.

The Kenya Institute for Public Poliry Research and Analysis is pleased to re-submit to the
Committee Twenty five (25) copies of the requested documents and supporting evidence as

advised.

We thank you for your continued support.

Yours faithfully

DR ROSE NGUGI
EXECUTIVE DIRECTOR

rso 9001.2015 CERTIFIED

2nd Floor, Bishops Garden Towers, Bishop Road' P.O. Box 56'145 - 00200, Nairobi'

Tet: +254 20 ,t936000 +254 20 27119933/4,Cell: 0736 712774,0774 256078, Fax: +25'1 20 271 19951,

Email: admin@kiPPra.or.ke. Website: hap:// www.kippra.or'ke
Or
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1. CURRET{T (2023) EMPLOYITIENT COIIIPOSrIIOil: ETHNICITY,
PERSONS WITH DISABILMES (PWDS), GENDER AIID AGE

The table below indicates the cunent (2023) employrnent composition: ethnicity, persons

with disability, gender, and age.

i. There are twenty-eight (28) females constituting 39.4o/o of the staff and forty-three
(43) males constituting 60.60lo of staff in the Institute.

ii. Th€ Institute has two (2) statr, who are persons with disability constituting 2.80/o of the
total stafr. The InstihJte endeavors to attain the minimum requirement of as stipulated
in the constitution.

ili. There are sixteen (15) ethnic groups in the Institute, lncluding minorify communities
(Burji & Gabra) constitutin! 2.8o/o; marginalized communities (furkana, Taita,

Mijikenda, Mbeere, Maasai, Thardka and Embu) constituting ll.3o/o; and hrge
communities (Luo. Kisii, Kikuw, Meru, Kamba. Luhya and Kalenjin), constihrting 85.90lo

of the total staff in the Institute.
iv. The average age at KIPPRA ls 44 years. 24 of the stafr are youths (34 years below)

v. The Institute complies with the retirement age for the different categories of staff.

0 11 Burii 0 1 0 0 1 0 0
2 Dioo 0 1 0 0 I 0 0 0 1

0 0 0 1Embu 0 1 0 0 1

@bra 0 1 0 1 0 0 0 0 1

Kaleniin 0 3 2 1 3 1 0 0 5

1 3 3 1 0 0 0 46 lGmba 0
t67 Kikwu 0 9 7 2 4 3 7 0

1 2 1 0 58 Kisii 0 3 2 1

9 Luhya 1 7 4 0 6 4 1 0 11

3 4 1 3 2 1 1l10. Luo 0 8

Maasai 0 0 I I 0 0 0 0 I11.

0 0 1 0 1t2. Mbeere 0 0 I 0
1 5 4 1 1 5 2 0 913. Meru

0 0 0 0 1 0 1t4. Taita 0 1

15. Tharaka 0 1 0 1 0 0 0 0 I
2 0 0 0 0 215. Turkana 0 1 1

Tot l 2 43 2A t7 20 r8 15 1 ,1
100q6of tot l 2.2 39.4 60.6 24.O 2E..2 25.4 21.1 1.4

For more details r€fcr to Anncx I
1
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The Corporation continues to ensure that minority communities are given
priority in recruitment without compromising competencies and competitiveness.

A comprehensive report is attached as (annex 2).

I.I.2 CURN"ENT EMPLOYMENT COMPOSITION IN TERMS OF AGE

The Corporation's permanent and pensionable staff in terms of age is illustrated
in the table 3 below.

Table 3: ent In Terms of Age

A comprehensive report is attached as (annex 3).

I.T.3CURN"ENT EMPLOYMENT COMPOSITION tN TERMS OF
GENDER.

The Corporation has complied with the Constitution's 2 / 3 (33.33o/o) gender
rule in all its processes, i.e. staffing, training etc. The table 4 below illustrates the
gender composition within the Corporation, across the I O grading structures.

Table 4: Employment Composition ln Terms of Gender

23. Teso I l.28Vo
24. Tharaka O.160/0
25. Turkana t3 2.O8o/o

Total 62t roo%

S/No Age Range Female Percentage Male Percentage
I 2l-30 25 4.Olo/o 37 5.930/o
2 3l -40 97 15.60/o 202 32.420/o
3 4 t-50 65 1O.60/o 130 20.87Vo
4 5t-60 22 3.53o/o 44 7.O5o/o

Total 210 34o/o 413 660/o

Grand Total 621

GENDER. COMPOSITION BY GR,ADE

S/No Grade Female Percertage Male Pcrcentage
I REREC I o 0.0olo O.l60/o
2 REREC 2 2 O.3o/o 3 O.48o/o

3 REREC 3 6 O.960/o 24 3.85o/o
4 REREC 4 II 1 .7 60/o t4 2.24o/o
5 REREC 5 I 1 .28o/o t3 2.O9o/o

6 REREC 6 60 9.630/o r03 16.5o/o

7 REREC 7 22 3.53o/o 22 3.53o/o
8 REREC 8 5l 8.50o/o t2t 19.4o/o

9 REREC 9 t4 2.25o/o 90 I 4.45o/o

lo. REREC IO 34 5.460/o 23 3.690/o

Pagc 3 of 16



TOTAT 210 413
PERCENTAGE
(%) 34o/o 660/o

GRAND TOTAL 62t

A comprehensive report is attached as (annex 4).

2.O CO}|POSITION OF PERSONS wlTH DISABILITY

Extent to which the Coprporation has complied with Article 54(2) the state shall
ensure the progrestive implemenation of the principle that atleast five percent
of the membec of the public in elective and appointive bodies are penons with
disabllities.

The Corporation is progressively ensuring that 5olo of its staff composition are
Persons with Disability as per the Constitution of Kenya under, Article 54(2).
The Corporation has so far engaged a total of eight (5) staff who are fully
registered by the National Council for Persons with Disability (NCPWD).

Three (3) permanent staff are currently undergolng assessment by the Council
to determine the nature and extent of disability before full registration. After
assessment, the Corporation will have engaged thirteen (8) staff.

Table 5 below provides an analysis of persons with disability representation in
the Corporation:

Table 5: Analysis of Persons with Dlsablllty
Penoru
Dlsabllltles

wlth Number Total percentage

Male 5 0.80
Female 3 o.48
Total 1.28

A comprehensive report is attached as (annex 5).

3.0 COMPOSITION OF GOVERNING BODY OF THE CORPON,ATION

The Corporation ls Governed by a Board that consists of ten (10) Directors and a CEO.
The table 6 below is a summary representation of the board composition in terms of
ethinicity, gender, PWD and age.

l.l Composltlon of Governlng Body ln terms of age

Page 4 of 16

S/No Age Range Female Percentage Male Percentage
I 2t-30
2 3t-40 9.O9 3 27.27
3 4l -50 4 36.36

Table 6: Governing in Terms of Age
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Top Ouality Seed

Toble 1.2: Stoff Composition by Age

No

Toble 1.3: Stoff Composition by Gender

2. COMPOSITION OF PERSONS WITH DISABITITY:

Tqble 2.1 : Stoff Composition of PLWDs

Tolol 323 100.00

5

2

10. / -Pokot ) 3 o.92
I l.\ -s.o'rfi6li 'l ) 0.30
12 Toiioo Y 0.30
13. Teso 2 0.61

Totol 323 100.00

Age No. of Offlcers Percentoqe (%)
I 25 -29 1.54
2 30-34 3r 9.59

35-39 56 11 ).>

4 40-44 60 18.57
45-49 61 18.88

6 50-54 58 17.95
7 55-s9 43 13.3r
B 60-64 7 2.16
9 65-69 2 0.61

Tolol 323 100.00

No. Gender No. of Officers Percenloge (%)
I Femole 128 39.63

2 Mole 195 60.37

Tolol 323 't00.00

No. Gender No. of Officers Percenloqe (%)
PLWDs 6 i.86

Not Disobled 317 98.t 4

Subrnission to ,he Commrt ee of Nolionol Cohesion ond Equol Oppodunity poge 2 of 13



RrurTrx En LrM fftu
l. Cu Ernolonrnent Comoosition i Terms of fth icitv. Ase and C.render

Table l. Curent r€prcentation of all emploryees by the ethnlcity composition

TRIBE NUMBERS
95
REPR,E'B{TATION

Table 2. Current Re tation of all

Table 3. Current Re sentatlon of all Crender

2. Dsab ilitv Ma tn!

Rivatex East Africa Limited has been implementing the Government policy on
affirmative action for Persons with Disabilitier, including ensuring that at least 5blo of
the employee, in the company are persons with disabilities and iurrently it stands at
Zoh percent. The management has developed and disaggregate data of persons with
disabilities by age. gender and forms of disability, ensuie physical improvements of
public facilities for accessibility, accessibility of information, capacity building and
carried out an accessibility audit for persons with disabilities.

BORAN , 2 o.3
INDIAN I o.l
KALENJIN 340 45.3
I(AMBA 33 4.4
KIKUYU 56 7.5
Ktslr 38 s.l
LUHYA lr5 15.4
LUO 96 12.8
MAASAI 23 3.0
MERU 20 2.6
RENDILE o.3
TAITA' 3 o.4
SABAOT 7 0.9
TURKANA 6 o.8
MIJIKENDA 3 o.4
SAMBURU 4 0.5
TOTAL 749 l0@6

Yearr Number Fertenage
Below 30 215 28.7

30-39 307 4t.o
40-49 164 21.9
50-59 63 8.4
Total 749 loo95

GE}.IDER, TOTATNO PERCENTAGE
MALE 454 60.61
FEMALE 295 39.39
TOTAL 749 too%

Page 3 of 23
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Table 4. ntation of e Livi whh Disabil

3. Co nof rd

Tl:,."Tpln, is currently steered by the eight (8) board members who are composedof the chairman who is an appoiniee of itre piesiaeni, the Vice chan."ilo.. oi uttiUniversity' Alternate Director to cabinet secretary - Nationar rreasury. Arternat-eDirector to the Principal Secretary Ministry of rnvestments, Trade and rndustry,Alternate Director to the principar s-ecretary Ministry of Education, *,,"" rna"p"na"ii
3111"r: 

and Ma.naging Director. Table (i) below stipulate the composition of the
Doa ro as per ethnicity. gender and age.

Table 5. Ethnic R€presentation of the Board of Directors

ETHNIC COMMUNTTY
lGle tn
Maasai

Kiku U

Luo
Ke an lndian
TOTAL

Table 5. Gender R€presentation

Gender Number Percentage
Male 7 87.5o/o
Female 12.5o/o
Total 8 r0096

Chart l: Representation of Board of Directors by Age

Crender Total Number nMale
Female

600/o

6 4Oo/ot
9

Total l5 l0096

NUMSER.

4
PERCENTAGE

50%
I
'|

12.5%
12.5%

I 12.so(o

I 12.5%
8 loo%

Page 4 of 23
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2.L.3 Further, Commission has observed gender parity in employment of teachers

in that female teachers represent 49.2o/o of all the teachers employed as

shown below.

Fioure 2: Gender di bution of teachers

168000 169000 170000 171000 172000 173000 174000 175000 176000 177000

2.2 Ethnicity, Age, and Gender Distribution of Secretariat Staff

2.2.L At the time of preparing this Repod, the Commission's Secretariat

establishment comprised of a total of 2,842 Secretariat Staff deployed

across the country from 35 communities as shown in Appendix 2.

2.2.2 Of the 2,842 Secretariat, 54o/o are women while 460lo are men as

shown in figure 3 below. This follows observance of equal opportunities for men

and women and progressive affirmative action for any disadvantage group under

Aticle 27 of the Constitution.

7



Fiqure 3: Gender Distribution of Com mission's Secretariat Staff

t ir.L
-. afrlr*

2.2.3 The age dlstribution of Secretariat staff ranges from 22 years being the youngest

employee to 64 years representing the oldest employee as shown in Appendix

3.

3. QUEITION 2: STATUS OF GOMPLIANCE wlTH ARTICLE 54(2> OF THE
CONSTITUTION ON COMPOSITION OF PER.SONS WITH DISABILITIES
IN THE INSTITUTION

3.1 The Commission in adherence to Article 54(2) has over the years considered

Persons with disabilities (PWDs) in its recruitment to ensure progressive

implementation of the principle that at least 5olo of employees in public office

are PWDs. Accordingly, the data of PWDs in the Commission is as follows:-

3.2

a) Teaching Staff

As at January 2023, 4,907 teachers are persons living with disability as

illustrated in figure 4 below. This represents 1.41olo of the total teachers

employed by the Commission.

8



Fioure 4: Distribution of teachers livino with various forms of

disabiliW.
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Form of disability

b) Secretariat Staff

3.3 The Commission has a total of 120 Secretariat Staff living with various forms of

disabilities as illustrated in figure 5 below. This represents 4.22olo of the

Secretariat Staff.

Fioure 5: Distribution of Secretari t staff livino with various forms of
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4 QUESTION 3: COMPOSITION OF THE GOVERNING BODY Or THE
INSTITUTION IN TERMS OF AGE, GENDER, ETHNICITY, AND
PERSONS WITH DISABILITIES.

4.1 Pursuant to Article 250(1) of the Constitution read together with Section 5(1)

of the TSC Act, the Commission is composed of a chairperson and B other

Commissioners/Members. None of the Commissioners fall under the category of

PWD. Their demographic data is as shown in table 1 below.

Table 1: ComDosition of the Board of TSC

Commissioner 45 Female Luhya

5. QU[STlOt,l 4: COMPOSITION O[ EMPLOYEES AT SENIoR
MANAGEMENT LEVEL, MIDDIE LEVEI, AND LOW.LEVEL CADRES IN
TERMS OT ETHNICITY, AGE, GENDER, AND PERSONS WITH
DISABILITIES.

a) THE TEACHING STAFF

Composition of teaching staff at senior management leve!

Senior management in the teaching sector comprises of heads of teaching

institutions and their deputies both at primary and post primary level.

Currently the Commission has 37,243 primary school teachers and 16,128

9.

5.1

5.1.1

l Chairman 55 Male Embu

2 Deputy Chairperson 43 Female Somali

3 Commissioner 59 Male Kikuyu

4 Commissioner 62 Female Mijikenda

5 Commissioner 59 Male Luo

6 Commissioner 59 Male Gabra

7 Commissioner 58 Male Teso

8 Commissioner 53 Female Kalenjin

10
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anti
counterfeit
authority
Upholdhg Aulh.nti<ily

PREsENTATION

TO THE PARLIAMENTARY SELECT COMMITTEE

ON NATIONAL COHESION AND EQUAL

OPPORTUNITY

ON EMPLOYMENT DIVER5ITY AND sTATUs OF

COMPLIANCE OF THE 30olo PROCUREMENT

RESERVATION TO SPECIAL INTEREST GROUPS IN

ANTI-COU NTERFEIT AUTHORITY

BY

DR. ROBI MBUGUA NJOROGE

EXECUTIVE DIRECTOR/C EO

4th Msrch,2023
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The Anti-Counterfeit Authority was established under Section 3 of the Anti-Counterfeit Act No. l3
of 2OOB assented on 24rh December. 2008 as a corporate body under the State Corporations Act,
Chapter 446 of the Laws of Kenya. The Authority falls within the Ministry of lndujtrialization.
Trade and Enterprises Development that is mandated to provide a policy framework and an
enabling environment for industria lization. trade and enterprise development in Kenya.

Vlslon

A Cou nterfeit-free Kenya.

Misslon

Promote legitimate trade through the enforcement of lntellectual property Rights.

Corc Values

Authenticity, Credibility and Alertness

Functions of ACA

The mandate of the Anti-Counterfeit Authority is to prohibit trade in counterfeit goods. The
specific functions, as per Section 5 of the Anti-Counterfeit Act, are to:

l. Enlighten and inform the public on matters relating to counterfeiting:
2. Combat counterfeiting, trade and other dealings in counterfeit goods;
3. Devise and promote training programmer to combat counterfeiting:
4. Co-ordinate with national. regional or international organizations involved in combatting

counterfeiting:
5. Advise the government through the Cabinet Secretary on policies and measures concerning

the necessary support, promotion and protection of intellectual property rights as well as

the extent of counterfeiting:
6. Carry out inquiries, studies and research into mattert relating to counterfeiting and the

protection of intellectual property rights:
7. Carry out any other functions prescribed for it under any of the provisions of this Act or

under any provisions of this Act or under any other written law: and

8. Perform any other duty that may directly or indirectly contribute to the attainment of the

foregoing.

Page 2 of 14



Hon. Chairman, I will now address the issues raised in your letter calling for this

meeting:

a) The orrrent emplofees' composltlon ln terms of ethnldty' age and Sender

Ethnlclty

Ethnldty
Number
of Stafr Percentage

Gabra 2 1.9

Kalenjin 12 '11.4

Kamba 12 11.4

Kikuyu 19 I8.1

Kisii 9 8.6
Luhya 9 8.6
Luo 14 13.3

Masai 1 1.0

Meru 5 4.8
Mijikenda 4 3.8
Pokomo 1.0

Pokot 2 1.9

Samburu l.o
Somali I 7.6
Taita 2 1.9

Turkana 4 3.8
Total l05 roo.o

Age

No of
years

Number of Staff Percentage

20-30 l3 12.4

3t-4o 50 47.6
41-50 34 32.4
5l-50 8 7.6
Total 105 t00.0

PaBe 3 of 14



Gender

Gender Number of Staff Percentage

Female 32 30.48
Male 69.52
Total l0s 100

b) Status of compliance with Article 54(2) of the Constitution on compositlon of
persons with dlsabilities in the lnrtitution

Article 54 (2) of the constitution states that the state shall ensure the progressive
implementation of the principle that at least five percent of the members of the
public in elective and appointive bodies are perronr with disabilities.

The Authority has not been in compliance with this provision however from the last
recruitment in 2022. the Authority appointed one (l) officer living with disability as
an affirmative action. However, the Authority is committed to fully comply with
this provision in the current and subsequent recruitments.

c) Composition of the Soveming body of the institution ln terms of age, gender,
ethnicity and persons with disability

The Board of Directors as per Section 6 of the Anti-Cou nterfeit Act, 2008, governs
the Authority. The Composition of the Board of Directors is as follows:

5/No. Name Role Ase Gender Ethnlclty nvD
I Josphat

Kabeabea
Chairman 48 Male Meru None

2 Anthony
Mwangi

Member 49 Male Kikuyu None

3 Joel Bett Member 45 Male Kalenjin None
4 Bernard Njiraini Member 52 Male Kikuyu None
5 Oliver Konje Member 59 Male Luo None
6 Scholastica

Mbilo
Member 43 Female Kamba None

7 Magda lene
Munyao

Member 47 Female Kamba

B Dr. Robi
Mbugua

ED/CEO 49 Male Kikuyu None

None

I

Page 4 of 14
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STAFF COIIPOSITION OF PERSONS YVITH DISABILITY

Safr empodtlon of gltloor xrlth Db.btllty

. oaaL L.aot lll

t\

,a

Stetus No. of Stafi
Disabled 50
Not Dioat 1040.
Total {000

!
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KENYA MAzuTIME AUTHORITY
White House, Moi Avenue,P O. Box 950?6 - 80104.
Mombasa, Kenya.

IOvtA Phoncsl
Mobilc:
Fax

+254 (0\ 4t 231 8398 / 9. + 254 (0, 20 238 t213t4
+2s4 (0) 124 3t9 344 t +254 (ol733 22t 322
+254 (0) 4 t 23 t 8397 / +251 (0) 20 238 l1O2

"For safe and eficient water transport"
E-rnail
W.bsilc

info@kma.go.kc

KMA/HRM/3/2/1 12th April, 2023

Serah M. Kioko, MBS
The National Treasury,

Office of the Clerk,
P.O Box 41842 - 00100,

Nairobi, Kenya.

Main Parliament Buildings.
Email: crra rr'lrallianrcnt. go. kc

A bd ilhtah. [rLrlc,rr nallianrcnl. uo.l,c
Attn.; Mr. Abdifatah Bule (0720 671852)

Dear Madam,

MEETING WITH THE COMMITTEE ON NATIONAL COHESION AND
EQUAL OPPORTUNITY

We acknowledge receipt of letter of Ref. No. NA/DAASCNCEO|2023|020 dated 27s
March, 2023 in respect to the above subject matter.

Attached here with is the requested data for your perusal.

Yours faithfully,

John Omingo
AG. DIRECTORGENERAL

ISO q00l :01)t ( I Rlt t t)
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l. Kenya Maritime Authority's current composition in terms of ethnicity' age and
gender;

The Authority's ethnic representation is as below with a representation of 24 ethnic

communities.

S/No. Ethnic Tribe Total Stalf
I Bajun 5

2 Basuba 2

J Chonyi 7

4 Digo t2
5 Duruma
6 Embu 2

7 Giriama 3

8 Kamba ll
9 Kambe

l0 Keiyo 2

ll Kikuyu 8

12 Kipsigis 4

l3 Kisii 7

14 Luhya ll
l5 Luo l9
l6 Maasai

t7 Meru 2

l8 Nandi 3

19 Rabai 3

20 Swahili 2

2l Taita 8

22 Teso I
23 Tugen 3

24 Turkana I

Total 119

Page 1 of 8
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Below is a representation of Kenya Maritime Authority in age groups:-

Age Grourr Total Staff
29-33 l5
34-38 25

39-43 35

44- 48 19

49-54 l3
55-60 9

6l and above 3

Total ll9

Representation in terms of Gender;

Gender Total Staff
Female 45

Male 74

Total l19

2. The extent to rvhich the Authority has complied with Article 54(2) of the
Constitution on composition of Persons with disabilities in the institution;

The Authority strives to comply with the above a(icle and has currently managed to achieve
3.36% of the required 57o employment of PWDs in the institution. The effo(s made by the
institution to enhance compliance include but not limited to advertising available vacant
positions in the National newspapers and its website in order to capture a wide audience
during recruitment exercise inviting PWDs to apply as well.

Number No. of Staff
Total Staff employed 119

Total PWDs employed 4

7o rcpresentation 3.36

Page 2 of 8
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AGE
TOTAI

5r - 609r - 40 4r-5090-30
S/NO ETHNICITY ,/TRIBE

5629851 Mijikenda
t7to4Taita
ll5sI Kenyan Somali
9Iq. +4 Ki'ltuyu

8I 55 Luhya

246 Kalenjin
21 Pokomo

42 I8 Kamba

4q.
9 Luo

I 3210 Kisii
IIIl1 Orma
I15, Taveta
ISwahili,19

Il4 Bajun
Il5 Walw analMalakote
Il6 Meru

49 133499 33TOTAL

I

I

Table 3: Stafl composition in terms of age

2.0 EXTENT OF COMPLIANCE WITH ARTICLE 54 (2)

Article 54 (2) of the Kenya constitution states "The state shall ensure the progressive

implementation of the principle that ot least five percent of the members of the public in elective

and appointive bodies are persons with disabililies"

o The Authority has engaged two staff members living with disability.

. The staffs are exempt from tax as defined in the law on their eamings.

. The Authority has not been able to achieve the 5%o required in the constitution despite

encouraging PWD's to apply for jobs advertised on the PWD portal.

l
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KENYA MARINE AND FISHERIES RESEARCH INSTITUTE

P. O. 80X 8165r - 80100

MOMBASA

REPORT TO THE NATIONAT ASSEMETY SETECT COMMITTEE ON NATIONAT COHESION AND EQUAL

OPPORTUNITIES PRESENTED ON 15IH APRI[ 2023

Honorable members are informed,

1. GENERAT INFORMATION

1.1 lntroduction

Kenya Marine and Fisheries Research lnstitute (KMFRI) is a state corporation, established in 1979

under the Science and Technology Act (Cap 250), which has since been repealed by the Science,

Technology and lnnovation Act. 28 of 2013. Both Acts, in Principle recognize the need to create an

environment conducive to effective Research necessary for National development.

\.2 Mandate

KMFRI is mandated to undertake Research in: Marine and Fresh Water Fisheries; aquaculture;

environmental and ecological studies, and marine research including chemical and physical

oceanography and hydrography, marine Beology, minerology, bio- prospect ing, and energy, so as

to provide scientific data and information to enhance sustainable exploitation, management and

conservation of Kenya's marine and Fisheries Resources. and promote aquatic environmental

protection, food security' poverty alleviation, and employment creation.

The lnstitute also cooperates with other local and international organizations and institutions of

higher learning in competitive capacity development and on matters relevant to research on

marine and fresh water fishery resources and environment. ln addition, KMFRI works with

international partners in the public and private sector, as well as in the voluntary and community

sector, to support the achievement of economic development priorities, in part, through the

empowerment of local communities, institutional capacity building and address sustainability of

programs.

Page 1 of 24



KMFRI Liaises with and provides scienlrfi( advice to the National and County Governments on

development and management of BIue Economy resources.

tn accordance with National Assembly letter ref: NA/DAASC/NCEO /2O23/o22 dated 27rn March

2023, KMFRI prepared and presented information on employment of staff in our lnstitute and

procurement information on compliance with the thirty (30%) public procurement reservation for

special interest groups as provided under section 157 (5) of the Public procurement and Asset

DisposalAct 2015.

2. CURRENT COMPOSITION OF KMFRI STATF IN TERMS OF ETHNICITY, AGE, GENDER AND PERSONS

wtTH DtsABrLrTrES (PWDS)

Honorable members are informed,

2,f KMFRI staff establishment and current work force

i) KMFRI has an approved staff establishment of 820 under our new Human Resource

management policy instruments which comprises of 601 technical staff and 219 support

services staff (Corporate services). This represents 73% and 27 % respectively,

ii) Currently KMFRI's work force is five hundred and sixy four (564) staff of which three hundred

and eighty {380) are male and one hundred and eighty four (184) are Female as illustrated in

Table 1.

Table l: Employees at various levels as at 31.'t March 2023

No Level ,ob Group Male Female

KMFRI Grade SRC Grade

33

2

1 Senior Management R1.12 to R1.18

Middle Management R 1.8 to R|.1 1

l Lower Cadres Rl.1 to Rl.7

Total

D3 to E4 26 1

105 63 168

249 tt4
380 184

C1 to D2

42 to 85

Total

363

564

Pagc 2 of 24



2.2 KMFRI staff distribution based on ethnicity, age, gender and persons with disabilities.

Table 2: Distribution based on Ethnicity as at 31't March 2023

No. Number of Employees

564

2.3 Oistribution based on Age bracket

Table 3: Distribution based on Age category as at 31st March 20223

Age Range Male Total
60> Years 29 10 39

51 - 59 Years 173 78

63

36

2

257
41 - 50 Years 118 181

31 - 40 Years 51

30< Years 4

!75 189

Female

1

1

2

1

6

Totals:

2.4 Distribution based on Gender representation

Table 4: Distribution based on gender representation as at 31'r March 2023

564

Number of employees PercentageNo Gender

Male1 380

184

67.4%

Ethnic Community

K isii

Luo

Percentage

1 224

130

46

43

22

31

18

16

19.7%

2

3

21v"

Mijikenda

Kikuyu

Kamba

a%

4 8%

5

6

4y
Luhya 5Yo

7 Ka lenjin 3v,

6 Meru 2.8%

I Taita 11 2%

10 Turkana 5 7%

11 Bajun 3 0.s%

12. Somali 4 o.70/6

13. Pokomo 2 o.3%

L4 Swahili 3 o.s%

15_ Basuba 1 o.2%

16. Embu o.2%

77. Nubian o.2%

18 Taveta o.lvo

19 Mbeere o.2%

Totals: t@%

2 Female

Page 3 of 24
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2.5 Distribution based on disability (PWDs)

From the tota I number of five hundred and sixty'four (564 ) KM FRI employees, seventeen (17) are people

with disabilities (PWDS) representing 3yo ol which eleven (11) are male and six (6) are female as

illustrated in table 5 below.

Table 5: summary based on disability (PwDsl as at 31'r March 2023

CateBory Female Total
Persons with disabilities (PWDs)

Male Percentage
6 11

369

77 3%

178 547 97 .%

184 380 5fl 70of6
Other staff

Total

3. COMPOSITION OF KMFRI GOVERNING BODY (BOARD OF MANAGEMENTI IN TERMS OF AGE,

GENDER, ETHNICITY AND PERSONS WITH DISABILITIES

Honorable members are informed,

3.1 Age

Table 6: Composition of KMFRI governing body (BOM) based on Age as at 31'r March 2023

Age Range Male
60> Years 3

51- 59 Years

Totals:

3.2 Gender

Table 7: Composition of (MFRI governing body (BOMI based on Gender as at 31'r March 2023

S/No Gender Number
Male
Female

Total

1

2

0
0

5

No.
1

2

41 - 50 Years

Female

0

0

0 I
2

3

Total

31 - 40 Years 0 0

30< Years 0 0

1

2

6
o
6
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x COMMUNICATIONS
AUTHORITY OF KENYA

I Introduction

The Communications Authority of Kenya (herein refened to as the Authority), was established in 1999 with
the mandate to regulate the Telecoms, Postal/Courier services and manage frequency spectrum. The Kenya
lnformation and Communications Act 1999 (KICA) was further amended to expand the Authority's
regulatory mandate to include Broadcasting, E-commerce, Cyber Security and Universal Access.

In compliance with the National Values and Principles of Govemance, the Authority submits annual retums
to the Directorate of National Cohesion and Values. The Authority has also constituted a National Cohesion
and National Values committee to steer the implementation of the National Values & Principles of
Govemance. In the Financial Year 2021- 2022, the Authority under its performance contract (PC) target No.
G9 on National Cohesion and Value attained a score of 9'lYo on compliance.

II. Response on Employment Diversity at the Authority

The Authority's response on issues raised vide the letter from the National Assembly dated 5th April, 2023 is
as follows

l. Current employment composition in terms ofethnicity, age and gender.

Table l(a): Ethnicity

7 .69

0.81

Etnlcity Numbcr T.Percctrt gr
Borana 0.40

Digo 2 0.81

Embu 6 2.43

Gabra 2 0.81

Kalenjin 48 t9.43

Kamba l9
Kenyan Arabs 2

Kenyan Somali ,)
0.8 I

Kikuvu 48 19.43

Kisii l4 5.61

Luhya 46 18.62

Luo z3 9.3 I

Maasai 7 2.83

Meru t4 5.67

Mijikenda I 0.40

Nubian 2 0.8 I

Pokomo I 0.40

Pokot 2 0.81

Samburu I 0.40

Taita 5 2.02

Tharaka I 0.40

Total 247 100.00
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Figure 1(a): Ethnicity
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Teble l(b): Age

Figure l(b): Age

Table I (c): Gender

1.62%
28.34%
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Age

70 2E.3450-59

24.2940-49 60

45.7 530-39 ll3
1.6220-29 4

100.00Totrl 247

Female 112 45.34

54.66Male 135

100Total 247
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Figure I (c): Gender

300

200

r00

0

|2
45.34

I
Fcma.lc

r Composition in tcrms ofGcndcr Numbcr

Gender

247

100
54.66

I
Male Total

. Composition in tcrms ofGcnder Percentagc (7o)

135

I
2. Extend of Complirnc€ with Article 54(2) of the Constitution on composition of percons with

disabilities in the institution.

Table 2: Persons With Disebilities

Figure 2: Composition of Persons with Disebilities

2o/o People with Disability

. PWDS . Non PWD'S

3. Composition of the governing body of the institution in terms of age, gender, ethnicity and persons

with disabilities.

The Governing body of the Authority has 12 Board Directors with a female to male ratio of 33:67 as

represented in table 3(a), 3(b) and 3(c):

PWD'S 4 2%

Non PWD'S 24f 98%

Totsl 247 100.00

aA Pe,.tththcC^dmi ac n, N^ti^hnl a^hocian-ln,;l 7O)1



KtrTqRI
REFORT ON IIUMAN RESOI'RCE TO NATIONAL COI{ESION AND EQUAL
OPPORTUNITY OF THE NATIONAL ASSEMBLY

1.O INTRODUCTION

The Kenya Medical Research Institute (KEMRI) was established in 1979 as a national
body responsible carrying out research for huinan health in Kenya. It is a strategic
Staie Corporation of national importance currenfly established under the tegal
Notice No. 35 of 31"t March, 2021 (Order 2O2Ll. lt has grown over the years to
become a formidable force of international repute with recognized center's of
excellence and reference Iaboratories.

The Instihrte with effect from July 20 19 began the process of implementing the newly
developed Human Resource Instruments (orgarlizational Structure, Grading and
stall Establishment; career Guidelines; Human Resource Policy and Procedures
Manual; and the salary structure) through conversion of stalf to appropriate grades
and desigrration. Subsequently, the Institute embarked on promoting staff to fill the
vacant positions in line with the instruments, constitution 2010, Employment Act
Public Service Commission Act, 2017and otier legislations.

The Institute has also aligned itself witl. other Government legislations including
issues to deal with procurement.

2.O CI'RRENT EMPLOYMENT COMPOSITION- ErIINICIff, AGE AND GEITDTR

The current stalr establishment of the Institute is 1977 and aI in-post of 875
staff in post. This is as summarized below;

a) Sta-ff distribution by $thnicity is as summarized below;

Teble One:' Sta.If Ethuicl Distrlbution

{

o.08o.t94o 11I1 Bajuni
o.o2o.57 o.58752 Borana

-1.08o.86t7 1-94Embu3

-0.01o.1011 0.1 r IIndia-n4
-0.7874.29 13.509125Kalenjin5
o.779.90980 9.t4Kamba6

-8.7017.13226 25.83Kikuyu
-2.375.7437l 8.11Kisii8
-o.48o.6671. 14loKuria9
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103 11.77 14.49810 Luhya
15.09 to.76511 Luo 132

2.527t2 Ma.asai 11 t.26
4.198Meru 31 3.5413

25 2.86 5.288t4 Mijikenda
0.23815 Pokomo 1 o.11

o o.23 o.70816 Sambun-r
10 1. 14 5.907l7 Somali

o.732Taita 9 1.0318

o.o5619 Taveta o o.oo

o.46720 Tharaka o 0.00

o.415Mbeere o 0.oo2l
o.389Kenyan So State o o.oo22

o.338o 0.0023 Orma
O,r335Suba o 0.0024
o.3Gabra o 0.0025
o.20526 p6rlill6 o o.oo

01125'27 Keny,an Arabs io :o.00-

0.00 o.11928 Swehili 0

o o.oo o.o7829 Burji

o.o7o.o7Ilchamus/Njemps 0 o.oo30

o.060.o57Sakuye o 0.0031
o.o49Dorobo o o.oo32
o.046WalwanalMelakote 0 o.oo33
o.045Nubi 0 o.oo.34

0.04o 0.00 o.o4336 Aweer/Waata

o.041
o_04

o o.oo37 Dasenach

o.o 1o_oo o.oo838 Makonde 0

o.o Io.00839 wayy: 0 o.00

o.ooo.oo4Kenyan European 0 o.oo40

o.ooo.oo3Konso o o.004l
o.ooo.oo2El Molo o 0.0042
0.ooo.oo 143 Dahalo o o.00
0.ooo.oo144 Gosha o o.oo

o.oo I o.ooKenya American o o.oo45

o

.t2
o.08

o.o5
o.0l
o.(
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b) Staff distribution by age is as summarized below;

Table tso: Stalf Ge nder Dietribution

c) Staff distribution by gender has 387 female and 488 Male

Table Three: StaIf Geuder Distrlbution

l[o. Ethrfcfry Total 96 Ratlo

Vc ProportloEatc
r,cptcaentatlorr h
the aatloaal
populatlon l2ol9
cca:ur!

Dlffcrcncc
bctrrcca
I{atlonal &
Ii ltntc oh

tclrcrentattoa
46 Teso 14 1.60 o.887 -o.71

47 T\rrkana I 0.1 1 2.t59 2.O4

Graad Total a7s 1()() 1(x) o

s/No AGE IiII'UBER PERCEITTAGE

1 18-30 42 5o/o

a 31-40 153 17o/o

J 41-50 342 440
4 51-60 276 32Yo

5 6land above cc 3o/"

Total a75 100

s/no Gendcr Total Pcrccntage

1 t' 387

488

44o/o

560/0c M

Graad Total 875 lOOo/o

,l

-D

!'\ C-

\n
u"-.

)

s- (r-o^
I\d3

_-,v ! *
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3.O THE E:KTEND TO WHICH THE INSTITUTE HAS COMPLIED WITH ARTICLE
54(21 OF THE CONSTITUTTON.

The Institute has a tota-l of sixteen (16) members of stall being persons living with
disability out of which six (6) are female and ten (10 )are male. The percentage of
persons Iiving with disability is 1.8% while the composition of persons living with
disability shor:ld be 57o. There is a gap of 3.2o/o to comply with the law.

Table four: Gender Distributlon

The Institute has put in place measures to increase the number of PWDs by
registering witJl the council of Persons living with disability portal where all adverts
would be forwarded for circulation. In addition there is a caption reading PWDs are
encouraged to apply.

4.O THE COMPOSITIOI{ OF THE GOVERIIING BODY IN TERMS OF AGE, GENDER
ETHNICITY AND PERSONS WITH DISABILITY.

Ttrere are nine members in the governing stnrcfure of the Inslitute as Board of
Directors. None of the governing members are persons with disability.

a) Below is summarSr of gender distribution;

Table flve: e Dietrlbution

b) The age distribution of governing body is as below;

Table Si.r : The Distributloa

s/no Geader Total Pcrccltage

1

o

F

M

6

10

38%

620/o

Grand Totd 16 IOOY,

s/No Gcader Total Percentagc

1 5 560/0

2

F

M 4 44o/o

Grand Total 9 1()()

s/no Age lllumber

1 18-30 0

2 31-40 I

3 41-50 1

4 51-60 1

5 61and above 6

TotaI 9
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1.69
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44

Others 2558 98.31

Total 2&2

1.W

No of employees
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7.59%

r PWD
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]<el\lll l(enya Nationa! Hig!-rrruays Arlthority
Qu,rlrl y I I rtllrr.i',ry-, I j(.1 I (.r (()rln(,( I l()r r-)

REPORT TO THE SELECT COMMITTEE MEETING ON NATIONAL COHESION AND
EQUAL OPPORTUNITY TO BE HELD ON IOT'I MAY,2023

I.O CURRENT EMPLOYEE'S COMPOSITION IN TERMS OF ETHNICITY, AGE, GENDER
AND PERSONS WITH DISABILITY

The following are employee's composition in terms olethnicity, age, gender and persons with disability

Table l: Elhnic Representation

l; ffiNo.
Kikuyu 128 24.16 17.33

2 Luo 96 19.3 3 r 0.58

3 Kalenjin 79 14.68 t2.9

4 Luhya 57 10.78 13.97

8.1 8 5.'t75 Kisii 43

6 Kamba 38 7.43 10.19

7 Meru 23 4.28 4.34

8 Somali 12 2.42 6.25

9 Maasai 9 1.86 2.2

l0 Miiikenda 8 1.67 5.15

ll Taita 7 1.67 0.72

0.56 0.891 Teso 3

l3 Embu 3 0.56 0.85

l4 Kuria 2 0.37 0.68

l5 Mbeere 2 0.37 0.1 8

t6 Suba 2 0.37 0.01

t7 Nlemps I 0. l9 0.09

l8 Rendile I 0. 19 0.16

t9 Sabaot I 0.t9 0.44

20 Tharaka I 0. 19 0.01

2l Pokot I 0.t9 0.46
11 Borana I 0.l9 0.01

23 Gabra I 0. l9 0.42

( sl9 100

a



Table 2: Age ProJile

Above
60 60-55 5+50 4945 4+& 39-35 3+30 29-23 24-20

20 and
Below

TOTAL

2 5{ 5t 1E 99 lll 90 3r 0 0 519

Table 3: Gender Distribution

Gender Employees Percentege

Male 350 67.44%

Female 169 32.56%

Total 519 1000/"

Table 4: Persons with disabilities

Gender Employees Totrl Perrentege
Yo

Male t0 350 2.9

1 Female t69 0.6

Total 1l 5r9 2.1

2.0 EMPLOYEES COMPOSITION IN TERMS OF ETHNIC REPRESENTATION BEFORE
THE PASSAGE OF THE 20IO CONSTITTUTION (AUGUST,20IO)

Table 5: Employees Total Number as at 3l't luly, 2010

No. Ethnic
Representstion

Employccs Percentege

K ikuvu 70 2.+.3 I

'l Luo 62 2t.51

3 Kalenjin 12 14.58

.l Luhya l8 ll.r9
5 Kisii 26 9.01

6 Kamba 1l 8.13

7 Somali 5 74

8 Taita 1 0.69

9 Meru 8 1.18

l0 Maasai 0.3 5

ll Mijikenda 5

\2 Swahili 0.3 5

l3 Njemps 0.3 5

l4 Embu 0.3 5

t5 Turkana 0.3 5

l6 Borana 0.15

TOTAL 288 100

a

2
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23. Ttrkana

a Composition in terms of Gender

a Composition in terms of PWD

I oo

Special-Needs Lower Cadres Middle trvel
Senior
Management

Without r96 32 34
with 7 o I
Total 203 32 35

3.5 The total number of permanent and pensionable staff employed in
the last three recnritnents and their rsfsentatiott in terms of
ethnicity, agergender and Percons wittr disabilify

o Total number in terms of ethnicity

S/No Ethnicity Number
1 Baiun 1

2 Boni-Sanye 1

3 Boran 2
4 Dorobo 1

5 Embu 3
6 Kaleniin 12
7 Kamba t6
8 Kenya Arab 0
9 Kikuyu 44
10. Kisii 8
11. Luhya 26
12. Luo 17
13. Masai 7
14. Mbere 1

15. Meru 17
16. Miii Kenda 2
17. Other Kenyan 2
18. Samburu o
r9. Somoli-So-State 1

20. Swahili-Shirazi 2
2'.1. Taita 2

32 36Total | 2O3

Gender Iower Cadres Middle Level Senior Management
M 95 16 20
F 108 16 16

Total zo3 32 96
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23. Turkana 1

To,tal 167

22. Taveta

Total Number in terms of Age

1

a

a

a

Age Counts
22-29 35
30-3s 59
36-40 31
4'.L-45 2t
46-50 I
51- 55 10
56-60 2
Above 6O o

Total number in terms of Gender

Total number in terms of PWD

Special-Needs Counts Percentaqe
Without 163 97.600/0
wirh 4 2.400./0

Total 167 100.00%

9.6 The total ntrmber of casral, temporalry and contractual staff
serviry cunently and their representatiur in terms of ethnicity,
age, gardler and pemons with disabilify

o Total number of castlr,l staff is 7*ro

o Total number of temporary staff is Zerc

o Total number of contractual staff in terms of ethnicity

S/No Ethnicity Count
I Baiun 1

2 Boni-Sanye 0
3 Boran o
4 Dorobo 0

gender Counts Percentage
M 71 42.51o/o
t 96 57.490/0
Total 167 100.o0%
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1.2 Composilion by oge
Mojority of stoff foll in the (31-35) ond (35 -40) oge cotegories, occounting for
21 .1% ond 17.9% respeclively. Composilion of sloff in ihe other oge groups is

summorized os follows:

COMPOS]TION OF STAFF BY AGE
20

20

IE

l6
t4
12

77

o

blo

13

(20 - 25) (24 - 30) (3r . 35) (36 . '10) (.1 . .5)

Age Cotegory

15

13

(.4 , 50) (sr - 5s) (56 - a0)

9

7
o
z.

I
6

1

2

o
T

I

1.3 Composilion by gender
Out of the ninetyJive stoff. fifty-one (51) ore femole while forty-nine (49) ore
mole occounting for 5l % ond 49% of the totol number of stoff respectively.

COMPOSITION BY GENDER

Mole
4?7"

temole
517"

5l P a g c



2 Extenl to which KEPROBA hos complied with orticle 54(2) of the Conslilution
on composition of persons wilh disobilities.

Arllcle 54(2) of ihe conslitution 2010 stotes thot "The Siote sholl ensure the
progressive implementotion of the principle thot ot leost five percent of the
members of the public in elective ond oppointive bodies ore persons with
disobilities".

ln complionce with this orlicle, the Agency employed two (2) stqff with
disobilities (physicol ond heoring). The two occount tor 2.1% of the totol stoff.
The Agency commils to progressively implement the orticle ond hos mode
deliberote effort in encouroging persons with disobilities through the
newspopers to opply for voconcies by putting the following rider - "KEpROBA
is on Eguol Opporlunity Employer commitled to diversity ond gender equolity.
Persons living with HIV / AIDS, disobi/ities ond women ore encouroged to opply',.

Further, our odverls ore shored wilh the Notionol Council for persons with
Disobilities (NCPD) lo circulote widely within their networks ond encouroge
their members to opply.

3 Composilion of lhe governing body of KEPROBA in terms of oge gender,
ethniclty ond persons with disobililies.

The Boord of lhe Kenyo Export Promotion ond Bronding Agency is mode up of
seven (7) members: five (5) mole ond lwo (2) femole. All the Boord members
ore obove oge 35. The Ethnic composition of the Boord members is os
summorized below:

COMPOS]TION OF THE BOARD MEMBERS

I

6l l'a r1 r.

2

1.8

L6

1.4

1.2

l

0.8

0.6

o.4

0.2

0

Iuo Luhyo Meru Hlndu

2

Ethnlclty
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1.2 Compliance wlth Article 54(2) of the Constitution on the Compositior of PWD in

the Institution, Itrcluding the llature of Dissbility

Afticlc 54(2) states; "Every employer shall- (a) reserve at least frve per cent direct

employm€nt opportudties for persons with disabilities to secure emPloyment) - Right to work

and employment for Persons with Disabilities."

MNnagement R€sponse

1. The Agency has complied with the rtquirement of the Anicle by giving equalopportunity

for employment during vacancies ofjob applications which is clearly outlined in any advert

the Agency runs in the local daily newsPapers. (See Annex 4. I . I for CoPies of the all the

job advertisemeuts mrde by the Agetrcy).

2. The Age cy has oomplied with tre Article by subscnbing to the the NCPWD Career Portal

.which is a digital plstform created t support Persons with Disabilities in theil efforts to

grow &reir careen by providing them with opportunities to gain r€levant skills and find

suitablc jobs in industrieVroles that they are interested in. job seekers need to register

through bttlsfuspwd&zu.cgls , this initiativs is a requirement in our performance

Contact uldet the Disability Mainstreaming report sent qusrterly to the NCPWD (See

Anner 4.1.2 for reglstratlon made by the Agency to NCPWD crreer portal)

3. Prcviously the Agency had a senior management staffat the posilion ofHuman Resource

Manager who was disebled but who had left the Agency in 2017 for gresner Pashres'

Howevcr, in lhe subsequent recruitments we have not attracted even one applicant who is

a person with Disability.

4. Wc have hircd a temporary staffwho is PWD (Hearing lmpaired) on casual basis'

5. The Agency has customer service olEcer who has been trained as sign language interpreter

so as nol to discriminate PWDS.

3
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MIBH

I Males

t Females

I'gwt' l,l: Stalf Conposition lry Guder

1 .4 StaffComposition by Persons With Disability (PwDs)

hble 1..9. Salf Cornlnsition by Penons wirh Disabiliry (PWDs)

^5

A'P-

I l4
3.1Is

i.i665

I Persons With Disabilities

2 'ftrtal Nurnber- of M'fllH Ernployees

\rrrrlx r "i, Ilt prt 't rrl,rtrorr\,, I)L \( , tI)Itr)Ir
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67
58.77%

I Ihlerriin

l5
I l.i.l6%

2 Luhya

7.8W
Ill Kisii

7 .ttgx,
94 Luo

5.26%
a5 Kikuyu

t.7 5%
26 'l'eso

t.7 5%
27 Menr

2
t.7 5%

8 'liu'kana

0.88%
9 Kenym Sornali

0.88%
l0 Kamba

ll4 10096Grand Total

Ntrrrlrt r 1',', Ik lrtcst trlirtioIrS.No lllrrrit itr

1 ,4..l Composition of Perions With Disability (PWD) bv Edtnicity

Thblc l.,l; ,ftaf Anptsiion b.r ]'enons uith l)inbili|' (PWDI

.l.4.2 Composition of Persons With Disabilities (PWDs) byAee (Yezrs)

Thblc 1.5: Conryxxioon ol Penons with DisabiliaZs b.v A*' (Yt:ats)

0.88%It 20 -29

t5.7!)%llt2 30-39

45.6t%523 40-49

28.O7,x324 .50 -.59

.5 ll

1l,t

>(i0 9.(;5,r,

100.006Grand Total

,,i, Il( lnl s( lll:rll(nlN rrrrrlrt tS.\,, .\r1t ( ir,rrrp: (\'tirrs)
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3.4 Gender Distribution
Regarding gender distribution, 59.07 % of employees are nrale and 4O.93o/o are of the fetrrale

gender. This clearly indicates that MMUST is conrpliant to the Constitution 2010 Article 27(8)

principle that requires not luore than two thirds of the mernbers shall be of the same gender.

The gender distribution is as shown in the Table 8.

Table 8: Staff &tegorized according to Cadre and Gender

Gender lower Cadre Middle Irvel
Senior

Management Grand Total

Total % Total % Total % Total %

Ferrrale 114 12.O30A 237 25 _OOo/" 37 3.9Oo/o 388 40.9304

Male 136 1 4.350,6 288 30.380A 136 14.35o/o 560 59.O7o/o

Grand
Total 250 525 773 948 100%

3.5 Statistics on Staff Living with Disability as at 30th June,2023
According to the Persons Living with Disability Act, 2O03, each organization should ensure

that at least 5% of the total staff in post are persons living with disability. MMITST has sixteen

(16) mer.nbers of staff living with disability, fifteen (15) have physical disability ar.rd one (1)

has a visual disabilityl.

This represents 1.687% of the total staff population. The University advertises in media that has

wide coverage and shares advertisements with the Natiorral Council for Persons with Disability

(NCPD) to achieve the desirable target.

The tbltowing table shows the distribution of staff living with disabilities.

Table 9: PWDs representation according to staff level.

kvel Iower Cadre Middle Level S€nior Management Grand Total
PWDs 4 10 2 16
Grand
Total 4 10 2

3.6 Analysis of the Last three (3) Recruitments by Ethnicity, Age, Gender and Disability
hr the past three (3) years MMLIST has recruited a total of fifty three (53) Staff nrerubers as per
the attached list (See Appendix 6). The analysis by gender', age category, ethnicity and
disability status is as shown in tables I O I 3.

a

I

1,7



Gender Male Female Total
No of Staff Recruited 33 20 53
Percentage 62.26 37.73 99.99

Table 10: Analysis of the Last three (3) Recruitmenr by Gender

Table 1 1: Analysis of the Iast three (3) Recruiknents ty Ate CateSory

Table 12: Analysis of the rast thrce (3) Recruitrnents by Ethnicity

Table I 3: Analysis of the Iast thre€ (3) Recruiknents by Disability Status
No of staff recruited with
disability

Total no of staff recruited in
the period

Percentage with disability

53 r.88

3.7 Ratio betrryeen the National Population and Employment Proportion in MMUST.
Table 14 shows the ratio between the National Population and employment proportion in

MMUST.

t

I

I

S.No Age Category No
30-40 Years 3I

2 4l -50 Years 13
3 51 -60 Years o8
4 61 - 70 Years OI

Total 53r
S.No Ethnicity Total Percentage

Asian I 1.88
2 Bajun 1 1.88
3 Foreign 2 3.77
4 Kaleniin 7 13.20
5 Kamba I 1.88
6 Kikuyu 4 7.54
7 Kisii 6 1r.32
8 Luhya 23 43.39
9 Luo 7 13.20
10 Meru 1 1.88

Total 53 99.94

18



LAKE VICTORIA SOUTH WATER WORKS

DEVELOPMENT AGENCY

ARTTCLE s4(20) OF THE

CONSTITUITON ON

COMPOSITION OF PERSONS

WITH DISABILITIES IN THE

INSTITUTION





a

EXTENT TO WHICH THE AGENCY HAs COMPLIED wlTH ARTICI,E 54 (2) OF THE

CONSTITUTION oN coMposm OFPER,SONSwlTH DISABILITIES

The Agenry has complied with Article 54 (2) of the constitution that requires that at least 5olo

of the members of the public being recruited, elected or appointed be persons with disabilities.

with a staff population of 69 employees, the Agency has 4No. registered persons with

disability serving on permanent and pensionable terms of employment. This represents 5.896

of the current staff population.

REPRESENTATION

94%

PWD
6&

{

5
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By Gender

Gender No. of Staff
Male 14
Female 5
Total 19

2. Article SaQl of the Constitution on Composition of persons With
Disabilities

Honorable Chair and Honorable Members, KNSL will ensure the
progressive implementation of the principle that at least five percent

of the staff members are persons with disabilities in its future

recruitments. ln the current staff composition, the Company does not

have persons with disabilities.

3. Board Composition

Honorable Chair and Honorable Members, KNSL Board is

composed of 9 members who are aged over 50 years. g are male

and one female and the ethnicity composition is as below:

Ethnicity No. of Staff
Kalenjin 2
Kamba 1

Kisii 1

Taita 2
Non-Kenyans 3
Total 9

3
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RT-ON-REGIONAL REPRESENTATION'AMONG*TEACfl ING'' AND..NSN'TEAGHING'

, STAFF OF KISII UNIVERSITY AS AT JUNE, 2023

BACKGROUND

Klsli Unlver6lty was awarded Charter on 6h February 2013. Until then, the lnstltufion Fq,"?y,nd
three thouiani (3OOO);tudents and three hundred (300) members of staff. The reason behlnd thls

scenarlo was the few-JroOrams on offer ln two 
'Faculties 

(Faculty of Edl'rcation and Human

Resource rur"nrgu."r,t 5i.,i"i1lity".r 
""8".."r*l 

". 
ri*""'u campus of Egerton Unlverslty. ln

a span of less-than "l* 
y""o ince becoming a fully-fledged u{v".rslty, the Jnslitution has

exbirienced exponentlal- firorrffr m terms of lifrastructure, iccredited progi'ams. gnd student

poirulatlon. Thls rapld g;;ih n;cessttated the lncr.aso ln Human Resource Capltal to match lhe

Lxfonenlal growtn'ot tf,e insifiurion In all aspects and to effec-tively undertske the mundane day to

, day asslgnments of the lnstltution.

However, lt ls paramount lo note that Kisli unlverslty ls bound..to comply wlth all Govemrnent
, Reoulalons esoeclattv wiil ieriard to recruitment of staif among other mafters. Thus,lho Universlty

.' ;r;-"";t*r*;i'-Ja.'il'iidJrJtl-;ff"rs6;'iltt with the constr-tution whlch emphasizos on e(ual
L Jpp"rtr"i(; Oi Ji*h.n n conr." to recruitmini of staff. Klsli Untueretty has made deliberate efforls
- such as establlshment oi ihe Equaf opportunity policy-ln order to comply wlth regionaUolhnlc and
' . 'btheF rggulatory.requlr€ments as lndicated ln the folltvlnO tables: ' .

.l.O.EMPLOYEES'COMPOSITIONINTERII]TSOFETHNTCITY,AGE,GENDERAND

PERSONS VYITH DISABILITY'

l.. Employee Distributiqn by Ethnlclty

a) Dlstribution of Teachlng Staff

1.0

t.0

1.0

0

Total

s,
No

1.0

;.0

s

GENDE.
R REG]ONAL REPRESENTANON

KU
RIA

ME
RU

EM
BU

TUR
KA
NA

MAR
AK
WET

PO
,K
OT

LU
o

KIS
il

LU
HY
A

KA
M
BA

KIK
UY
UM F

KAL
ENJI
NCADRE

I113 0Professor

3 172 1

Assoclale
Professor l0

114 I2 312
Senior
Lecturer 44 l0 5

1 1115 20694 6Lecturer 95 38 16

11 1I 164 I666 43 13 4

Assistant
Lecturer/Tut
orlal Fellow

10
Graduate
Asslstant 1

2 2 111 338173 3110 {5
21
I 94 35

312lErand Total
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Distribution of Non-Teachin staff
REGIONAL REPRES ENTATION

EM
BU

/

GENDER
S/No.

KA
LE
NJ
IN

Kt -

KU
YU'

K
U
RI
d

Mce Chancellor 1 0
12 Deputy Vice

Chan cellors 2 0
3 istrarsR 2 1 3
4

islrarsD 2 0 1 15 Finance Oflice I 1 0 16

Finance Officer 1 1 17 Assistant R istrars 5 6 1 10I Deputy Director
ELearni n 1 1I I Officer 2 0 210 Acco U anl Snl 't0 'to 1 16 1

11 n ternal dAu lors I 512. Administralive
Assislanls 28 20 5 'l 25 8 113. Clerks 19 16 3 'l 1 23 4 1 2'14 Secret ra tes 0 21 19 215 Co s 0 4 416. Procu rement to ficers 6 6 2 1 1 6 1 117. uc Istod na 0 1 118 Cleaners 0 4 419 nDea of student 1 2 320 Cha lainb 1 0 121. lorUSI ed cnt ounsel 0 1 122 ramme Oflicers 2 1 2 123 Games Officers 2 2

24_ Librarians 't2 13 2 1 '18 2 1 125. eRes a ichers 2 226
Public Ret ations Officer 'l 1 227. Binders 2 0 1 228 Cooks 2 1

29. tcT officers 12 3 1 12 230 Com eut I o alors 7 4 o
131.

Securi Officers 6 1 1 E 'l
32.

Medical Officer 0 1 1
JJ offiliC n ca Cet 3 2 5 1 134. Pharmac ist 3 1 4 1
35.

Nursi Officers 1 6 1 5 136. bPu Ic H a hIt ceoffi rs 2 0 1 I
37. lstLa Tb hec on 17 10 2 22 2 138. sAs stan Mt rto an 1 139 Drivers 13 0 12
40. Mechanic

1 0 1
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101Malntenance Officer41.
1102Elec{riclan42

11 0Masons
1221

43\*d- Technlclans
10145. Welders

101Senlor Plannlnq Officer
46

1 141312 2524212{9 5,142{83Total47.

rIIIII
NoJSTAFFAGE

19
1 25-30

1982 31-40
22441-503
15751604
3561-705
46 71-

637Total

lll. Dlstribution of 6taff ln terms of gender

(

Genderln-Post
by
levels

Level/Grade/ScaleS/No,

D

Male .

E
%
c

Female
B

21 55.2644.74173871 or&6 csG1s Staff (csGupport
41U ivaleorulva

56.34

4043.663171Statr=Enlry

Ival6

revel foOperative
G 51CS21CSGcerllfi (catey'Diploma
7e uorE-Henor U

55.91

15644.O9123279Technlcal Staff -Entry level for
Bactrelors (CSG I - CSG 11 or

J-N or ulvalen
180

73.77

26.2364244Mlddle martagement (CSG 6
or equivalen0 [P-Q or equlvalent]xll-xlv

&csc7

404Senlor Management (CSG 3 - CSG 5 or
ulvalent -T or uivale -xvl

'100001CEO or Policy Level (CSG
equlvalent) [U and above or

1&CSG2or

ulvalent xvlt -xvlll
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2.0 EMPLOYEE DISTRIBUTION IN TERMS OF PERSONS LIVING WITH DISABILITY

Number of persons
disability.in the
Organization by.lev
c

t

Notes Total employees 637
Persons with Disabilitv lG
The.institution is progiessivery imprem.enting rhe principre that ar least five per cent of ,-slaff members are persons with disabilities.
Persons living.with disabirity sixteen (16) out of six hundred and thirty-seven (637) staffmembers 2.57"-

3.0' COMPOSITION OF THE GOVERNING BODY (KISII UNIVERSITY COUNCIL) 2023

One person with disability.

Distribution of Governing Body by age

4.0 COMPOSITION OF MANAGEMENT, MIDDLE LEVEL AND SUPPORT STAFF

istrars are held officers on aclin

Femi )

Level/ Grade/Scale

Su rt Staff S 1G 6 & SC G or7 e u a en A-D or e uivalenl
taff- for ificate/Dio tveperal S Ent le e cery rt mlo a SC 1G 2p CSG 5eor leU'VA n E H Uor leva n

Tech lcan Staf -Enl eve f Bor acry helors cSG 8 CS 1G o1
u alent J N Io e U tva en

Midd e nma Cemen SG &6ag GCS 7 or e u alen P o orq
u VA

Sen lor Mana menl cge JSG C GS 5 or e u valen R T foq )u VA ne
CEo or L CSeve G 1Policy a 2G or autv lent U a andeq obove tu lva n
Total

S/No. ETHNICITY NUMBER Male Female
1 Kisii 1 1 02 Kik 3 03 Maasai 1 1 04 Kamba 1 0 1

Kalen tn 2 1 16 Luh 1 1 0
TOTAL 09 07 02

S/No. AGE No.
1 51-60 6
2 61-70

Total 9

TOTAL Male25-30 31-40 41-50 51-60 61-70 71- o
0 J 2 0 10

The Posit ions of VC DVCs and R
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