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CHAIRPERSON'S FOREWORI)

Pursuant to Articles 230 and 250 ol'lhe Clonstitution and section 7(10) ol the Salaries and

Remuneration Conrntission Act.20ll. as read together with sections 3 and 5 of the Public
Appointments (Parliamentary Approval) Act. 20l l. Ilis Excellency the Presidcnt' through a

letter by the Chiel'ol Staff and Head ol the Public Scrvice Relerence No. IIOP/CAI\.2614A
VOL.V/ ('14) dated Monday, I l'h Novcmber 2024. fbrwarded to the Speaker of thc National
Assembly a notillcation ol'presidential action. nominating-

a. Mr. Sammy Chepkwony as lhe Chairperson of the Salaries and Renluneration
Comnrission: and

b. The fbllou'ing as members of the Salaries and Remuncration Commission to rcpresenl
various institutions as indicaled-

r) Maj.Gen. (Rtd) Martin Kizito Ong'oyi. CBS, nomince ol'the Delbnce Council;
il) Mr. Mohamed Aden Abdi. nomince of the Senate on behalf ol' County

Covernments:
ili) Ms. Jane Calakaa Njage, nominee of the Teachers Service Commission (TSC)r

ir) Dr. Gilda Odera, nominee of the Federation ol'Kenya Employers (FKE)l
r) Dr. Gcolf rey Apollo Omondi. nominee of the Central Organization of 'frade

Unions (COI'U): and
li) Mr. t-conid Ashindu, nomince ol lhc Association ol' Prolessional Societies in

llast Af'rica (APSEA).

On Wednesday,l3th Novembcr 2024. the Speaker ol' the National Assembly relayed the

Message liom H.tr. the President 1o the House and ref'erred the norninees' names togelher with
their curriculum vitae to the Departmental Committee on l-abour lbr Approval Hearing (Vetting)
and reporting to the House orr or betbre Tucsday. 26th November 2024.

Consequently. and in accordance with Scction 6(9) ol the Public Appointments (l)arliamentarl'
Approvat) Act, 201 I . the Clerk invited the public lo submit mcmoranda by way of written
statements on oath (alfldavits) on the suitability or otherwise oi the nominees. Subrnissions ol
Memoranda were to be received by Thursday, 2l'' November 2024 by 5'00 pm. By close of the

deadline. the Committee had received six (6) submissions in support of the suitability ol'Mr.
Leonid Ashindu. nominee olthe Association of Prol-essional Societies in East Af'rica (APSEA).

Further, on Thursday,l4th Novembcr 202,1 the Clerk wrote to the nominees notilying them of
the date, lime and place of the Approval l{earing u'hich was scheduled to be conducted on
Friday 22"d November, 2021, in the Committee Room 9, First Floor, Main Parliament
Buildings starting at 8.30am.

To lulfil the requirement on personal inlegrity. the Clcrk on Friday,l5rft November,2024 wrotc
to the Kenya Revenue Authority. the Ethics and Anti-Corruption Commission, thc Directorate o('

Criminal Investigations. the Iligher Education Loans Iloard and the Registrar of Political Parties

to ascertain the nominee's integrity and good standing with the said government institutions. The
nominee was also required to submit clearance certillcates fiom the said institutions.

The nominees tbr appointment as Chairperson and menrbers o1'the Salaries and Remuneration
Commission appeared before the Committee on Friday, 22'd November 2021 and u'ere orally
inlerviewed under oath pursuant 1o Article 230 (2) (a) (b)(c) of lhe Constitution. the Public
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Appointments (Parliamentary Approval Act, 201 I, Salaries and Remuneration Commission Act
201 I and the National Assembly Standing Orders.

The Committee observed that all the nominees met the integrity threshold; demonstrated
knowledge oftopical, administrative and technical issues touching on the positions to which they
had been nominated; and had the requisite abilities, academic qualilications and prol'essional
experience to be approved for appointment as Members of the Salaries and Remuneration
Commission.

The Committee recommends that the House approves the appointment of :

a. Mr. Sammy Chepkwony as the Chairperson of the Salaries and Remuneration
Commissiou and

b. The following as members ol the Salaries and Remuneration Commission to represent
various institutions as indicated-

I Maj.Gen. (Rtd) Martin Kizito Ong'oyi, CBS. nominee of the Defence Council;
ly' Mr. Mohamed Aden Abdi, nominee of the Senate on behalf of County

Governments;
llrl Ms. Jane Gatakaa Njage, nominee olthe Teachers Service Commission (TSC).
lv) Mr. Leonid Ashindu, nominee of the Association ol Professional Societies in

East Africa (APSEA)l
r) Dr. Gilda Odera, nominee of the Federation of Kenya Employers (FKE); and
ur) Dr. Geoffrey Apollo Omondi, nominee of the Central Organization of Trade

Unions (COTU);

I take this opportunity to thank all the Members ol'the Commitlee for their input and valuable
contributions during the approval hearings and writing of this report. The Committee also
appreciates the Oflices of the Speaker and of the Clerk of the National Assembly lor the
technical support accorded to it during the exercise.

On behalf of the Departmental Committee on Labour. and pursuant to A(icle 230(2Xa)(b)(c) of
the Constitution, Section 8 olthe Public Appointments (Parliamentary Approval) Act (No. 33 of
20ll) and provisions of Standing Orders 45(4) and t99. it is now my duty and privilege to
present to the House, the Report of the Committee on Labour on the approval hearings of the
nominees lor appointment as Chairperson and Members of the Salaries and Remuneration
Commission.

Hon. Eric Muchangi Karemba, MP
Chairnerson. Commit tee on Labour
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1.0 PREFACE

1.1 Introduction

I . Pursuant to Articles 230 and 250 of the Constitution and section 7( l0) of the Salaries and

Remuneration Commission Act, 201 I, as rcad togcther rvith scctions 3 and 5 of the Public
Appointments (Parliamentary Approval) Act. 201 l. His Excellency the President. through a

letter by the Ilead olthe Public Service Rel'erence No. I:OP/CAIt.2614A VOL.V/ (14) dated

I lrh Novembcr, 2024. lbrwarded to the Speaker of'the National Asscrnbly a notiflcation of
presidential action.

2. Articlc 124(4)(a) ol'the Constilution provides that when a Ilousc of Parliament considers any

appointment lbr which its approval is required under the Constitution or an Act of
Parliament. the appointmcnt shall be considered by a Conrmittee ofthe relevant House.

3. I'his rcport details the proceedir.rgs o1' the Departmental Committee on Labour during the
approval hearings ol persons nominated lbr appoinlment as Chairperson and Members of the

Salaries and Remuneration Comrnission.

1.2 Establishment and Mandate of the Committee

3. The Departmental Comnrittee on Labour is established under Standing Order 2I6 and is
mandated to, among othcrs. "to vet and report on all appointments where the
Constitution or any other law requires the National Assembly to approve, except those

under Standing Order 20,1.

1.3 Committee Subjects

4. 1'he subject matter of the Departmental Comnrittee on Labour is stated in the Second

Schedule of'the National Assenrbly' Standing Ordcrs and includes, among olhers. "labour,

human capita and remuncration, trade union relations and public sen'ice",

5. In line with the assigned subject matter. and in executing this mandate. the Committee

oversees the fbllowing Ministries. Departments. and Agencies (MDAs):

,) -l-he State l)epartment lirr Public Service (Under Ministry of Public Service and

lluman Capital Development) and its Autonomous and Senti-Autonomous
Government Agencies which includel

a) Kenya School ol'Government; and

b) Institute ol'Human Resource Management
i, The State Department lbr Labour and Skills Development (Under the Ministry of

l-abour and Social Protection) and its Autonomous and Semi-Autonomous
Government Agencies. rvhich includc:

a) National Industrial Training Authority (NI-fA):
b) National Productivity and Contpetitiveness Centre (NPCC);

c) Kenya National l-abour Board and the Wages Council:
d) National limployment Authority (NI]A)l

lil Public Service Commissiou and

n) Salaries and Remuneration Cornmission.
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1.4 Committee Membership

6. The Departmental Committee on Labour was constituted by the House on 27th October 2022
and comprises the following Members:

Chairperson
Hon. Eric Muchangi Karemba, MP

Runyenjes Constituency
UDA Partv

Vice-Chairperson
Hon. Fabian Kyule Muli, MP

Kangundo Constituency
GDDP

Members

Hon. James Onyango K'Oyoo, MP
Muhoroni Constituency

ODM Partv

Hon. Richard Kiti Chonga, MP
Kilifi South Constituency

ODM Partv

Hon. George Aladwa Omwera,
Makadara Constituency

ODM Party

Hon. Amina Dika Abdullahi. MP
Tana River Constituency

KANU

Hon. Patrick Simiyu Barasa, MP
Cherangany Constituency

DAP-K Parfv

Hon. Peter Irungu Kihungi, MP
Kangema Constituency

UDA Partv

Hon. Emest Ogesi Kivai Kagesi, MP
Vihiga Constituency

ANC Partv

Hon. Joseph Samal Lomwa, MP
Isiolo North Constituency

Jubilee Partv

MP Hon. Catherine Wambiliaga, MP
Bungoma County

FORD-K

Hon. Dorice Aburi Donya, MP
Kisii County

WDM-K

Hon. Mangale Munga Chiforomodo, MP
Lunga Lunga Constituency

UDM Partv

Hon. Leah Sopiato Sankaire, MP
Kajiado County

UDA Partv

Hon. Lilian Chebet Siyoi, MP
Trans Nzoia County

UDA Partv
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1.5 Committee Secretariat

7. The Committee Secretariat comprises the following technical staff:

Mr. Abenayo Wasike
Principal Clerk Assistant I/FIead of Secretariat

Mr. Joseph Ndirangu
Fiscal Analyst I

Ms, Colleteh Sigilai
Senior Legal Counsel

Ms. Wembui Nyachae
Research Offrcer III

Mr. Semuel Wanjiru
Clerk Assistant III

Ms. Josephine Osiba
Hansard reporter III

Mr. Timothy C. Tsungulah
Research Officer III

Ms. Mercylyn Kerubo
Audio Offrcer III

Ms. Yasmin Hassen
Assistant Serjeant-At-Arms II

Mn Ambrose Nguti
Media Relations Offrcer III

Ms. Faith Njiru
Public Communication Offi cer
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2.0 BACKGROUND

2.1 Legal Framework

8. Article 230 of the Constitution provides lbr the Salaries and Rcmuneration Commission.

9. Article 230 (2) provides that the Salaries and Remuneration Commission consists of the
Ibllowing persons appointed by the President-

(a) a chairperson:
(b) one person each nominated by the fbllowing bodies fiom among persons uho are

not membcrs or employees of those bodics-
i) the Parliamentary Service Commission;
,) the Public Scrvice Comnrissionl
iil) the Judicial Service Commission:
h, the Teachers Service Commissioni
r') the National Police Service Comnrissionl
vr) thc Defence Council: and
rr) the Senate, on behalf of the county governmentsi

(c) one person each nominaled h1,

l) an umbrella body representing trade unions;
ir) an umbrella body representing employers; and
llr) a joint forum of professional bodies as provided by legislation:

(d) one person each norninated by
l) the Cabinet Secrelary responsible lbr llnance: and
lr) the Attorney-General: and

(e) one person u,ho has experience in thc management of human resources in thc public
service. nonrinated by thc Cabinet Sccretary responsible for public service.

10. While conducting the approval hearing. thc Committee was guided by the lbllowing statutes
and articles of the constitution of Kenya-

, Article l0 of the Constitution on the nalional values and principles of
governancel

irl Chapter 6 of'the Constitution on leadcrship and intcgrity:
ilil Article 77 ofthe Constitution on restriction on activities of State Olficersl
ir') Article 78 ol'the Constitution on dual citizenship:
r.) Arlicle I l8 of the Constitution on public participation;
li) Article 230 of the Constitution on Salaries and Remuneration Commissionl
lir) Article 250 of the Conslitution on Composition. appoinlment and term of ofllce'

of Chair and members ol Cornmissions:
t'iii) The Salaries and Renruneration Commission Act (No. l0 of 201I ): and
r;r) Thc Public Appointments (Parliamentary Approval) Act (No. 33 of 201l ).

Chapter fifteen of the Constitution provides for Commissions and Independent Offices.

Article 250(2) of the Constitution provides that the chairperson and each member of a comnrission,

and the holder ofan independent ottlce. shall be-

(a) identilied and recommended ibr appointment in a manner prescribed by national

legislation;

(b) approved by the National Assenrblyl and



(c) appointed by the President

Fu(her, Article 250(3) provides that to be appointed. a person shall have the specific qualifications

required by the Constitution or national legislation.

Arricle 250(4) provides that appointments lo commissions and independenl ofllces shall take into

account the national values referred to in Article 10. and the principle that the composition of the

commissions and oltices. taken as a whole. shall reflect the regional and ethnic diversity of the

people of Kenya.

The Public Appointments (Parliamentary Approval) Act (No. 33 of 201 l)

I l. Section 7 of the Pubtic Appointments (Parliamentary Approval) Act (No. 33 ol20l l). provides

for issues which the relevanl House of Parliament (in this case, the National Assembly) is
supposed to consider in relation to any nomination. These issues include:

i) thc procedure ttscd to urrive ul lhe nominee;
ii) ary constitutional or stdlutory) requiremenls rcluting lo lhe olrtce in queslion:

and
iii) the :tuitability of the nominee./bt the appointment proposed hating regurd to

u'hethar the nontinee's ubilities, experience and qualities meel lhe needs t;/ the

body to which nomindlion is being mucle.

12. Section 6 (7) to ( l0) of the Public Appointments (Parliamentary Approval) Act (No. 33 of
201l) provides as lollows-

i) An approvul hearing shall .fitcus on a cundidate's acudemic credenliuls'
prof'essktnul training and experience. personal integritt' and background):

ii) The criteria specified in the Schedule shall be used by u Contmittce during an

approvul heuring.for the purposes ofvelting u candiclate

iii) Ary person may. prior to the approYul hcuring, and by wrilten slatement on
outh, provida thc Cle rk y,ilh eidence conlcsling the suitobility ofa carulidate lo
hold the olfice lo vhich the candidate hus been nominaled: ancl

iv) A candidale muy, ot (1n)' lime, hy notice in $riling oddressed to the (llerk,

tithdrat' .fion the opproval process and the cundidule's nominalion shall end.

The Salarics and Remuneration Commission Act (No. l0 of 201l)

13. Section 5 (l) provides that a person shall be qualified fbr appointment as the Chairperson if
such person-

(a) holds a degree liom a university recognized in Kenya;
(b) has knowledge and at least ten years 'experience in matters relating to either:

l/ public management:
li) finance and administrationl
lii/ human resource management;
il., economics: or
r) labour laws;

(c) has knowledge ol labour market trends in Kenya as relates to income in the public

and private sector; 
r r



(d) meets the requirements of Chapter Six ol the Constitution; and
(e) has had a distinguished career in their respective fields.

14. Section 5 (2) provides lhat a person shall bc qualilied lbr appointment as a mernber il'thc
person-

(a) holds a degree fiom a university recognized in Kenya;
(b) has knowledge and at least len years 'cxperience in either

i) llnance and administration:
ili public managementi
liry cconomics:
if) human resource management; or
ri labour laws;

(c) meets the requirements of'Chapter Six ofthe Constitution; and
(d) has had a distinguished career in their respective fields.

15. Section 5 (3) provides that a person shall not be qualified lbr appointment as the chairperson or
a member if the person-

i) is u ntcmber o/ Pu'liantenl or ('ount)) Assembly'
ii) is u mcmber ofu govarning bod1,o/ a politicul party:
iii) i.s u ntenbar of'o locul uulhorilv:
it,) i.s un undischurged bankrupt, or
t,) hos been remoyed .fion o//ite .fbr contrawning the provisions o./ the

('onslilulion or any other lay,.

Article l0(2) of thc Constitution on national values and principles of governance

16. Article l0(2) of the Constitution provides for the national values and principles ol governance
which include patriotism, national unity, sharing and devolution o1'power. the rule of law,
democracy and participation of the people; human dignity. equity, social justice. inclusiveness,
equalily. human rights. non-discrimination and protection of' the marginalized: good
govemance, integrity, transparency and accountability: and sustainable developmenl.

Chapter 6 of the Constitution (Leadership and Integrity)

17. There are important provisions in Chapter 6 of the Constitution worth pointing ou1. Article 73
ol the Constitution provides that the authority assigned to a State officer (a member of a
commission to which chapter filieen applies being a state olficer under Article 260 of the
Constitution) "is u puhlic trust to he exercised in uccordance to the Conslitulion, demonstrale
respecl .fbr lhe pcople. bring honour lo the nution and dignity lo the ollice and pronrole puhlic
con/idenc'e in the integrity o/ the o//ice. Also, the Stote oflicer shall hate lhc responsibiliO' to
serve lha people, ruthar than lhe pover lo rulc lhem."

18. 
-fhe guiding principles ol leadership and integrity are listed as selection based on personal
integrity, competence and suitability, objectivity and impartiality in decision making. selfless
service based solely on the public interest. accountability and discipline and commitment in
service to the people.

Article 77 of the Constitution (Restriction on activities of State officers)
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19. Articte 77 of the Constitution provides thal a lull-time' State olllcer shall not padicipate in any

other gainlul employment and that any appointed State olflcer shall rrot hold olllce in a

political party.

Article 78 of the Constitution on citizenship and leadership

20. Article 78 olthe Constitution states that a person is not eligible lbr eleclion or appointmcnt to a

State olfice unless the person is a citizen ol Kenya. [t also providcs that a State oflicer or a
mcmber of the del'ence lbrces shall not hold dual citizenship.

Article I l8 of the Constitution on public access and participation

21. Article I l8 ol'the Constitution provides that Purliument ';hall.

i) conducl ils husiness in an opert munner, und its sittingr and those o/ its

commillees shall ba in puhlic: und
ii) ./itcilitate public purticipulion and inwtlvament in the legisluti|e arul olher

hu:;ine:s.s o/ PurIiancnt urul its utnuniIIecs.

2.2 Notification of Nominations

10. Pursuant to A(icles 230 and 250 of the Constitution and section 7(10) ol the Salaries and

Remuneration Commission Act, 201 I . as read togethcr wilh sections 3 and 5 of the Public

Appointmcnts (Parliamentary Approval) Act. 2011. Llis l]xcellency the President. through a

letter by the Head of the l)ublic Service Reltrence No. IIOP/CAB.26|4A VOL.V/ (14)
(Annexure,l), dated llrh Novembcr, 2024. fbrwarded to thc Speaker ol'the National Assembly'

a notiflcation of' presidential action. nominaling for appointment one( I ) Chairperson and Six
(6) Members of the Salarics and Remuneration Comntission.

2.3 Notification to the House and Referral to the Committee

ll. Pursuant to the prot'isions ol Standing Order 42(l ). on l3rh November 2024, the Speaker of
the National Assernbly relayed the Message liom H.li. the President to the House and referred

the nominees' names together u'ith their curriculum vitae to the Departmcntal Comntiltee on

Labour lor Approval }{earing (Vetring) and repofting to the House on or betbre 26th
November 2024.

2.4 Notification to the Public

14. Article I l8 ofthe Constitution provides thal Parliamenl shall facilitate public participation and

involvement in the legislative business and other business of Parliament and its Committees.
Fu(her. Section 6(4) ot'thc [)ublic Appointments (Parliamentary Approval) Act. 201I provides

that the Clerk shall notily the public of the time and place lor holding approval hearings at least

seven days prior to the hcarings.

15. Irurther, Section 6(9) of thc Public Appointments ([)arliamentary Approval) Act' 201 I

provides lhal "ony person mdy, prior lo thc approvul heurings ond b)' h'rillen stolenrcnl on

oalh. prot'itlc the Clerk :r'ilh eyidence conlesling the suitobiliT' o/ a candidate to hold the

of/ice to whiclt the candidale hos been nominaled '.

16. In lttfllment of the provisions of Article I I 8( I )(b) ol' the Constitution. Section 6(4) of the

Public Appointments (Parliamcntary Approval) Act and Standing Order 45(3). the Clerk ol'the
l1



National Assembly on l4th November, 2024 placed of an advert (Annexure 3/, in the print
media notilying the public on the date. time and place of the Approval Hearing of the
nominees.

17. In compliance with Section 6(9) of the Public Appointments (Parliamentary Approval) Act, the
Clerk invited the public to submit memoranda by way of written statements on oath (aflidavits)
on the suitability or otherwise of the nominees. Submissions of Memoranda were to be
received by Thursday, 2lst Novcmber 2024 by 5.00 pm. By close of the deadline, the
Committee had received six (6) submissions in support of the suitability of the Mr. l,eonid
Ashindu, nominee of the Association ol'Professional Societies in East Aliica (APSEA).

2.5 Notification to the Nominees

18. F-urther. on l4th November,2024 the Clerk wrote to the nominees notilying them of the date,
time and place of the Approval Hearing which was scheduled to be conducted on Friday 22nd
November, 2021, in the Committee Room 9, First [;loor, Main Parliament Buildings slarting at
8.30am.

2,6 Clearance and Compliance Requirements

19. Section 6(7) ol' the Public Appointments (Parliamentary Approval) Act provides that an
Approval Hearing shall locus on a candidate's academic credentials, prol'essional training and
experience, personal integrity and background.

20. To fulfill the requirement on personal integrity, the Clerk on lSth November,2O24 wrote to the
Kenya Revenue Authority. the Ethics and Anti-Corruption Commission. the Directorate of
Criminal Investigations, the Higher Educalion Loans Board and the Registrar of Political
Parties to ascertain the nominee's integrity and good standing with the said government
institutions.

21. Further. the Clerk wrote lo the Director of Public Prosecutions requesting lor a report on
whether there are any active criminal proceedings or previous charges against the nominees
and to the Commission lbr University Education on recognition of the nominees' academic
certificates. However. the two agencies did not respond.

22. On ethics and integrity, the Ethics and Anti-Corruption Commission (EACC) through a letter
Ref. No. EACC.7/10/5 VOL. XXIX ( I I ) dated 20th November 2024. (Annexure 6/ slated that it
had not undertaken any investigations or recommended prosecution against any of the
nominees.

23. On tax compliance, the Kenya Revenue Aurhority, rhrough a letter Ref. KRA/5/1002/5( l 1659)
dated 20rh November 2024 stated that all the nominees were tax compliant.

24.The Directorate ol' Criminal Investigations (DCI) through a letter Rel'. No.
DCI/CRO/SEC/617/2IANOL.XV/86 dated 20rh November, 2024 (Annexure 6) stated that Mr.
Mr. Mohamed Aden Abdi, nominee of the Senate on behalf of County Governments and Maj.
Gen. (Rtd) Martin Kizito Ong'oyi. CBS. nominee of the Del'ence Council had no previous
criminal records.The olher five (5) nominees were requested to appear at the ollices of
Directorate of Criminal Investigation lbr lingerprints analysis.
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25. The nominees prcsented their clearance cerlificates fiorn the Dircctorate of Clriminal

Investigations (DCI).

26. The Higher Education Loans Board (I-IELB) through a letter dated l8'r' Novenlber, 2024
(Anncxure 6). stated that all nominees were either compliant. had cleared their higher education
loans on various dales or were nol beneficiaries ofhigher education loans.

27. On party afllliation. pursuant to Article 77(2) olthe Constitution, the Olllce ofthe Registrar of
Political Parties (ORPP). through a letter Rel. No. RPP/ORG/34 Vol. VIII (37) dated l8'r'
November. 2024 (Annexure 6) indicated that the nominees were not ofllcials of any fully
registered political party.

2,7 Issues for Consideration during the Approval Hearings

28. ln conducting the approval hearings, the Committee was guidcd by Section 6(7) and (8) olthe
Public Appointments (Parliamentary Approval) Act. 201 I which provides that:

(7) An approt'ul hearing shall ./bcus on a t'andidute's acadentic c'redenlials, pro/bssional
training antl etperienc'e. perxtnal integrily und bctckground.
(8) The criteriu spcc'i.fiad in the Schetlula shull be used by u Commitlce during un uppnnal
hearing./br the purposc.s o/'vlling d candidute.

29. Additionally, Section 7 of'the Act provides that lhe issues lbr consideration by the relevant

llouse of Parliament in relation to any nomination shall be:
(a) lhe proccdut'e ttsed lo urriw al thc nominec;
(b) any con.stitulionul or .\tolulory) requircnrnls reloting to the o/lice in queslion, and
(c) the suituhili0, of the nominee.fitr thc uppointnrcnl prt4tosed hating regard lo v'hether

the nominea's uhilities, etperienc'e und quulities nrccl tha nceds oJ lhe bodl'to which
nominalion is haing mude.

(a) Procedure for Nomination

30. Article 230 and 250 of the Conslitution conl'ers upon the President the power to nominate and

with the approval of Parliament. appoint Chairperson and Members o1'the Salaries and

Remuneration Commission.

3 I . Section 5( I ) of the Public Appointments (Parliamentary Approval) Act. 201 I ltrther requires
the appointing authority. upon nominating a person lbr appointment. to notify the relevant
I Iouse of Parliament.

32. In this regard. pursuant to Article 230 and 250 ol'the Constitution and section 5(l) of'the
Public Appointments (Parliamentary Approval) Act. 201I. the President notifled the National
Assembly of the nomination of one ( I ) person and six (6) persons tbr appointment to the

offices of Chairperson and Members of the Salaries and Remuneration Commission
respcctively.

(tr) Constitutional and Statutory Requirements

33.1n addition, the Constitution and various statutes guide on appointment of persons to public
office. In determining the suitability of the nominees, Ihe Committee was guided by the
provisions discussed hereundcr.
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34. The provisions on leadership and integrity as outlined in Chapter Six ol'the Conslitution. In
particular. Article 73 (2) ol the Constitution provides that the guiding principles ol' leadership
and integrity include:

(a) selection on the basis of personal integrity. competence and suitability, or election in
liee and lair elections:

(b) objectivity and impartialily in decision making. and in ensuring that decisions are not
influenced by nepotism. 1-avouritism, other improper motives or corrupt praclices;

(c) selfless service bascd solely on the public interest, demonstrated by -( i) honesty in the execution ol public duties; and
(ii) the declaration ofany personal interest that may conflict with public duties:

(d) accountability to the public fbr decisions and actionsi and
(e) discipline and commitment in service to the people.

35. Article 75 of the Constitution requires a State Olficer, whether in public or private lil'e to
behave in a manner that avoids conllict between personal interest and public oflicial duties.
l'his Article turther prohibits a State Otlicer who has been removed tiom olfice under it fiom
holding any other State Ofllce.

36. Article 77(l ) ol'the Constitution prohibits a ltll time State Officer fiom participating in any
other gainlul employment.

37. Article 77(2) ol'the Constitution prohibits an appointed State officer from holding office in a
political party. Article 78 ofthe Constitution disqualities persons who arc not Kcnyan Citizens
fiom appointment as State Officers. Further. a State Olficer is barred liom holding dual
citizenship.

2.8 Memoranda from Mcmbcrs of the Public in respcct of the Nominees

38. I'he Clerk of the National Assembly placed an advertisement in the print media on l4rh
November 2024 (Annexure 3 ) inviting the public to submit memoranda by way of written
statements on oath (allidavit) on the suitability or otherwise of the nominees in conlbrmity
with section 6(9) of the Public Appointments (Parliamentary Approval) Act, 201 l.

39. In this rcgard, by close ol'business on Thursday, 2l"r Novcmber 2024 at 5.00 p.m. the Clerk
of the National Assernbly had received 6 submissions in support of the Nomination fbr
appointment of Mr. Leonid Ashindu. The Submissions were from:

r) Commission On Administrative Juslice

ly' Francis Ndalo Odongo

iii) Institute Of Clerks Of Works- Kenya

lr'/ Manyala Education Centrc
r) Ack Diocese Of Butere
lr) Manyala Aids Resource Centre (CBO)



3.0 APPROVAL HEARINGS (VETTING) OF THE NOMINEES

40. The Committee conducted the approval hearing on Friday, 22nd November, 2024.
41. The Committee noted t}re following:

(i) THAT, none of the nominees had notified the Clerk of the National Assembly of their
withdrawal from the approval process as outlined under section 6(10) of the Public
Appointments (Parliamentary Approvals) Act, 201 1.

(ii) THAT, the Committee would examine the nominees against the criteria set out in Section 7

of the Public Appointrnents (Parliamentary Approval) Act, 201 l.

(a) Academic qualifications;
(b) Employment record;
(c) Professional affrliations;
(d) Potential conflict of interest;
(e) Knowledge ofthe relevant subject;
(f) Overall suitability for the position;
(g) Integrity;
(h) Vision and leadership; and
(i) Expectations and key priorities.

44. The seven nominees appeared before the Committee from Friday 22nd November 2024. The
proceedings of the appearances are recorded hereunder:
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3.I MR. SAMMY CHEPKWONY, NOMINEE AS CHAIRPERSON OF THE SALARIES
AND REMUNERATION COMMISSION

45 Mr. Sammy Chepkwony, the nominee for Chairperson appeared before the Committee on
Friday,22d November 2024 and was orally interviewed under oath pursuant to Article 230 (2)
(a) of the Constitutron, the Public Appointments (Parliamentary Approval Act, 201 l, Salarres
and Remuneration Commission Act 201I and the National Assembly Standing Orders. The
Committee noted the following:

Citizenship, Date and Place of Birth
46. The nominee is a Kenyan Citizen of ID Number 527 6082 and was born in Nandi County rn

1965.

Acode mic an d ProJes s io no I Qua I ifical io n s
47. The nominee holds a Bachelor of Commerce and a Master's in Business Admrnistration from

the University of Nairobi. In addition, he has certifications in Senior Management
Development, Corporate Govemance, Trustee Development, Human Resources Practitioner
and Labour Laws Training

Employmenl Record and Work Experience
48. The nominee rs a Certified Human Resources Management Practitioner who is currently a

Member of the Insurance Appeals Tribunal, where he has served since 2023. He is also the
CEO of People Centric Management Company Ltd.

49. Previously, he served as a member of the National Taskforce on Improvement ofthe Terms and
Conditions and other Refbrms for Members of the National Police Service, Kenya Prisons
Service, and the National Youth Service (2022-2023).

50. Prior to this, he was the Regional Director for Human Resources in East Africa at Aga Khan
University (2018-2022) and Group Human Resources Director at Kenya Airways (June to
October 2017). Before this, he was Director of Human Resources at Magadi Soda Company
Ltd (2003 - 2008), James Finlay Kenya (2008 - 2012), and Tata Chemrcal Magadi Ltd (2012-
2017). as well as servrng as the Human Resources Manager at Coca-Cola Bottling Company
( 1999 -2003.

Profess ional Ass oc ialio n a n d M e mbe rs h ips
51. The nominee is a member of the Institute of Directors and a fellow at the Institute of Human

Resource Management.

Honors ond Awards
52. The nominee was awarded for Best Human Resource Department rn Kenya in 2017 by Kenya

lnstitute of Management in their Company of the year programme.

Published lltritings
5l . In November 2023, the nomrnee had an article published in the Daily Nation Newspaper on the

improvement of Terms and Conditions of Service and other reforms for members of the
National Police Service, Kenya Prisons Service, and the National Youth Service.

52. In addrtion, the nominee was a member and Contributed to the Report on the improvement of
Terms and Conditions of Service and other reforms for members of the National Police
Service, Kenya Prisons Service, and the National Youth Service.

Public Ol/ice, Political Activities ond Alfiliations

IQ



53. The nominee is not an oflicial ol'any Political Party. but has served part-time on thc National
'Iasklbrce on improvenrent ol -lcrms and Conditions ol Service and othcr relbrlns for the

National Police Servicc. Kenva l)risons Service. and National Youth Service.

Income and Nel worlh
52. The nominee's income during the calcndar year preceding his nomination consists of an

employment incorne ol'Ksh. 4,645,000 in 2023 and Ksh. 3.445,000 in 2024. He listed his net

worth as approximately Ksh. 251 .000.000. consisting ol'Ksh.293.000.000 in assets (land.

homes. vehicles. shares) less liabilities ol'Ksh. 42.000,000.

Potenlial Conflicl of Inlerest
53. The nominee declared that he does not have any persons or matter that would presenl a

potenlial contlicl ol intercst.

Pro-bono/C hari4' lYorUDonation to C h otiO'
54. l'he nominee's past non-profit board leadership includes serving as a member. Board o1'

Trustees of Magadi Soda Foundation and is currently the Chairperson of the Aldai Boys
Secondary School. The nominec has also sponsored needy children in school and cornmunity
projects.

Inlegritl'
56. The nominee has not bcen charged in a court or law in thc lasl three years and has not becn

adversely mentioned in an investigatory report of Parliament or any other Commission of
inquiry in the last threc ) ears.

3.I. I ORAL SUI}MISSIONS

57. In order to assess thc nominee's overall suitability for the position, the Committee posed

questions to thc nominee and hc rcsponded as recorded hcrcunder:

On lhe contradicting heo inputs of the dates of emplot'ment ot Magadi Soda Company
Limitetl

67 . The nominee submitted that the correct dates were July 201 2 to July 201 7.

On his short stint al lhe Kenya Airwal,s 7111

68. The nominee submitted that there was an ongoing organization restructuring programme and

thal he had opted to take an cxit package.

On lhe Mandate of SRC and whether the lerns of service of lhe Commissioners should be

parl-lime inslead of fulltime

69. The nominee stated that the commission handles salary and remuneration matters tbr equity,
fairness, transparency.

70. He lurther alllrmed that the commission's role is to advise the national and county
governments on remuneration matters and set and review salaries and allowances.

71. The nominee argued that the Commission still has a lot of work to do in reviewing salary
structures and that it is not yet time tbr the Comnrission to transition to a part-time basis.

On how the nominee's experience on human resources can help delermine lhe trojeclory of
the country in line with Wsion 2030 and MTP IV

72. Thc nomince stated that the country has to lbcus on achieving the Ilottom-Up Economic

Model (BETA) plan and that he will propose HR intervcnlions that align with BETA.
to



73. He noted the need to link the reward systems to the direct achievement of the BETA pillars
which include: Universal Health Coverage; Affordable Housing, Digital Superhighway
among others

On lhe of terms of service of SRC Commissioners as proposed in lhe SRC Amendment Bill
oJ 2024

74. The nominee stated that he was aware of the Bill and that it ts not yet time to move
commissioners from full-trme to part-time basis.

On the lenure of public servanls above 60 years with rare expertise
75. The nominee explained that the problem of having public officers above 60 having to be

retained because of rare skills emanated from a lapse in succession planning. He stated that
there are gaps in succession that should be resolved but for now. the public servants should
be relained to keep the country running.

On compliance to lhe requiremenl for declaration of incomes, ossets and liabilities and
melhods lo improve compliance among public servanls

76. The nominee stated that a system must be implemented for compliance. He insisted that
compliance has to be part of performance objectives as it may contribute to 100%
compliance.

On lhe public service wage bill ballooning ond what meosures the nominee will take lor a
suslainoble wage bill

77. The nominee stated that it is important to balance remuneration and rewards and that key
perlbrmance indicators should be used to reward productivity. He added that it rs imporlant
to empower public servants through remuneratlon and also rmplement the resolution of the
3rd national wage brll conference to achieve fhe 35Vo wage bill to revenue ratro.

78. The Nominee also noted the need to empower enterprises and this wrll int tum generate more
revenues for the government.

On Kenya's solary struclure
79. The nominee indicated that the salary structure is developing but, noting the important role

played by Remuneration in Employees behaviour, there is a need to align it to perfomance
and productivity.

80. The perfomance appraisal system should be reviewed to allow provisions lbr flexrbilrty for
remote work.

On lhe slroined relotionship bel){'een lhe Commission and over instilulions including
Parliomenl.

81. The nomrnee noted the need for contrnuous engagement with the relevant stakeholders as
they seek to deliver their respective mandates.

3.1.2 Observations

58. The Committee, having considered the nominee's filled questionnaire pursuant to section 6(8)
of the Public Appointments (Parliamentary Approval) Act, his curriculum vitae and having
heard his oral submission during the approval hearing, made the following observations on his
suitability for appointment as Chairperson. Salaries and Remuneration Commission:

, THAT, he is a Kenyan Citizen of lD 527 6082 and was born in Nandi County in 1965
and does not hold dual citizenship.

,, THAT the nominee holds a Bachelor of Commerce and a Master's rn Business
Administration from the University of Nairobi. In addrtron, he has certrficatrons in

,n



Senior Management Development, Corporate Governance, Trustee Development,

Human Resources Practitioner and Labour Laws Training.

,rr) THAT, the nominee is a Certified Human Resources Management Practitioner who is

currently a Member ofthe Insurance Appeals Tribunal, where he has served since 2023.

He is also the CEO ol People Centric Management Company Ltd. He has also worked
as a Regional Director for Human Resources in East Africa at Aga Khan University
(2015-2022) and Group Human Resources Director at Kenya Airways (June to October

2017). Before this, he was Director of Human Resources at Magadi Soda Company Ltd
(2003 - 2008), James Finlay Kenya (2008 - 2012), and Tata Chemical Magadi Ltd
(2012-2017), as well as serving as the Human Resources Manager at Coca-Cola

Bottling Company ( I 999 -2003.

,v/ THAT, the nominee had obtained clearance from the Ethics and Anti-Comrption
Commission (EACC), the Kenya Revenue Authority (KRA), the Directorate of
Criminal Investigations (DCI), Office of the Registrar of Political Parties (ORPP) and

the Higher Educations Loan Board (HELB). He was therefore compliant with the

provisions ofChapter Six ofthe Constitution.

v) THAT, the nominee demonstrated extensive knowledge of topical, administrative and

technical issues touching on the roles of a Chairperson of the Salaries and

Remuneration commission, and therefore has the requisite abilities, qualifications and

experience to serve in the office.

)1



3.2 MAJ. GEN. (RTD) MARTTN KTZTTO ONc'Oyr, CBS, NOMTNEE OF THE
DEFENCE COUNCIL

82. Maj. Gen. (Rtd) Marlin Kizito Ong'oyi. CBS, the nominee fbr appointment as Member
representing the Del'ence Council appeared belbre the Committee on Friday.22nd November
2024 and was orally interviewed under oath pursuant to Article 230 (2) (b)(vi) of'the
Constitution, the Public Appointments (Parliamentary Approval Act. 201 I . Salaries and
Remuneration Commission Act 201 I and the National Assembly Standing Orders. The
Cornrniltee noted the lbllowing:

Citizenship, Date and Place of Birth
83. The nominec is a Kenyan Citizen of ldcntiflcation Card (lD) Number 35l3l0l and was born

in Ndiu'a, Homa Bay County in 1964.

Acade mic o nd P rofes s io nal Qual ifi c a t io n s
84. The nominee holds a Diploma in Intcrnational Studies. a Bachelor olArts (Double Majors in

Sociology and Political Science & Public Administration), and a Masters of Arts in Political
Science and Public Administration f'rom the University olNairobi.

85. 'Ihe norninee also has certiflcation in Job evaluation. public linance rnanagemenl and project
management.

Employmenl Record and llork Experience
86. The nominee is a retired General with over 39 years ol experience in leadership, strategic

management, and national sccurity. Some of the positions held over the years include thc
Chairman ol'the Kenya Def'ence Forces Pay and Allowance Review (2015), Coloncl Def-ence
Forces Job []valuation 'leam (DFJE1'). Chiel' of Personnel Def'cnce l{eadquarters.
Commandant of Joint Command and Stalf College (JCSC). and Managing Director of Kenya
Ordinance Factory Corporation (KOFC).

Honors and Awards
87. The nominee has bcen bestowed with the fclllowing honours and awards

l) Chielof the Order of thc Burning Spear (CBS)
,, lOth and 20th Great Years o1'N1,ayo Era Mcdal
llrl 25th Annivcrsary Commemorativc Medal.
ir) The Constitutional Medal.
r,) United Nations Medal ( Liberia).

Public OfJice, Political Activities ond AfJiliotions
88. The nominee is not an oflicial ofany Political Party.

Income and Nel worlh
89. The nominee's income during the calendar year preceding her nomination consists of a

salary ol Ksh. 750.000 and a renlal income ol'Ksh. 533.000. I{e indicated that his net worth
was approximately Ksh. 120.000.000.

Polential Cottflicl of Inkrest
90. The nominee has no immediate associations that are likely to present potential conllict of

interest when he assumes the position.
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Integrity
9l . l'he nominee has never becn charged in a court or law in the last three 1'ears and has not been

adversely mentioned in an investigatory report of Parlianrent or any other Commission ol
inquiry in the last three years

3.2.I ORALSUBMISSIONS

92. ln order to assess the nominee's overall suitability fbr the position, the Commitlee posed

questions to the nominee and he responded as recorded hereunder:

On chollengesfoced ot lhe Kenyt Ordinauce Foctor!'(KOfC)
93. The nominee stated that the major challenge is that the institution is a state corporation and

therefbre faces the challenges associated with the PFM Act and that suppliers are limited. IIe
also submitted that lluctuations in fbreign exchange rate af'fccts the prices olinputs required

ibr the producrion of ammunilion. Ile further highlighted his achicvement at thc Corporation.
including procurement of ammunition manu(acturing equipment. This was one ol the critical
assignments he undertook involving resource allocation.

On how the nominee will represenl the Defence Council the Commissiort
94. The nominee highlighted thc conlrast between the military and civilian lifc and indicated that

the Military serles beyond the labour laws and will take whatever remuneration is sel.

95. He however retaliated that there are policy issues that need to be reviewed including
terminology ofthe various allowances and the grading ofthe salary structure

On whol drove the nominee to study polilicol science
96. The nominee slated that he believes that in politics, the military is the centre olpower and he

was interested in knowing the origins of power.

3.2.2 Observations

97. l'he Committee. having considered the nominee's tilled questionnaire pursuant to section

6(8) of the Pubtic Appointments (Parliamentary Approval) Act. his curriculum vitae and

having hcard his oral submission during the approval hearing, made the lbllowing
observations on his suitability for appointment as a Membcr ol' the Salaries and

Remuneration Commission.

, THAT, in accordance with Article 78( I ) and (2) of the Constitution. the nominee

was eligible lbr appointmcnt to a State Otlice since he is a Kenyan Citizen of
Identification Card (lD) Number 35l3l0l and rvas born in Ndiwa, Iloma Bay County
in I 964.

,) THAT the nominee holds a Diploma in International Studies. a Bachelor ol'Arts
(Double Majors in Sociology and I'olitical Science & Public Adminislration), and a

Masters of Arts in Political Science and Public Administration liom the University ol'
Nairobi.

,r, THAT, lhe nominee is a retired General with over 39 years ol' expericncc in
leadership, slrategic manager.nenl. and national security and has served in various

capacities in the Dcfence Forccs.

lv) THAT, the nominee had obtained clearance tiom the Ethics and Anti-Corruption
Commission (llACC), the Kcnya Revenue Authority (KRA). the Directorate of
Criminal Investigations (DCI), Oflice of the Registrar o1'Political Parties (ORPP) and

the Higher Educations Loan IJoard (HEl.B). IIe rvas therelbre compliant with the

provisions of Chapter Six of thc Constitution.
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t, THAT, the nominee demonstrated exlensive knowledge ol topical. administrative
and technical issues touching on the roles of a Membcr of the Salaries and
Remuneration Commission and therefore has the requisite abilities. qualilications and
experience lo serve in the ol]lce.

3.3. MR. MOHAMED ADEN ABDI, NOMINEE OF THE SENATE ON BEHALF OF
COUNTY GOVERNMENTS

98. Mr. Mohamed Aden Abdi, the nominee fbr appointment as Member reprcsenting the Senate
on behalf of the County Governments appeared befbre the Committee on Friday, 22'd
November 2024 and was orally interviewed under oath pursuant to Article 230 (2) (b)(vii) of
the Constitution. the Public Appointments (Parliamentary Approval Act, 201 l, Salaries and
Remuneration Commission Act 201 I and the National Assembly Standing Orders. The
Committec noted the fbllowing:

99.
CitiTenship, Date and Place of Birth

The nominee is a Kenyan Citizen of ldentiflcation Card (lD) number 27512996 and was born
in 1988 in Garissa County.

Ac ade mic o n d Profess io na I Qu a I ifi c at io n s
100. The nominee holds a Diploma in Personnel Management from North Eastern 'l-echnical

Training lnstitute (2007): a Higher Diploma in Human Resource Management (HRM) from
Railway'fraining Institute (2010)r a Bachelor of Business Management liom Moi University
(2013); a Masters of Business Administration liom the University ol'Nairobi (2018); as well
as an international Diploma in Occupational Ilealth and Saf-ety Management Prot'essionals.

Profess iono I As soc ialio tt a nd M e mbe rs h ips
l0l. The nominee is a fill member of the Institute of Human Resource Management (IHRM) and

graduate member of the Workplace Safety Prol'essionals Association of Kenya.

Emplol'menl Record and ll/ork Experience
102. The nominee is a Certilled Iluman Resources Management Professional, a Director at

Rightways Consulting Ltd. and a member of the I IRM Prof'essionals Examinations Board
since 201 9.

103. He has also been a Project Supervisor (2008-2009) and an HR and Administration Olllcer
(201 0-201 I ) at Salton 

-felmec Limited. During this time, he established and implemented a

lluman Resource Information System to improve service delivery.

Public Ol/ice, Political Activities and A,filiations
104. The nominee is not an ollicial ofany Political Party.

htcome and Net worlh
105. The nominee receives income liom employment (Ksh. 3.000,000), livestock tarming (Ksh.

400,000 per year), and sitting allowances (Ksh. 100,000 per year). The nominee estimated
his wealth to be Kes. 38.700.000.

Potential Conflicl of Inlerest
106. I'he nominee declared that he does nol have any persons or matter that would presenl a

potential conllict of interesl. and should it arise, he would declare the interest in writing to
the appointing authority in accordance with the Iaw.
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3.3.2

t07
Inlegrity
. I'he nominee has ncver been charged in any Court of l-aw in the last three ycars. and neither

had he been adversely mentioned in any investigatory report ol'Parliament or any other

commission of inquiry in the last three years.

3.3.I ORALSUBMISSIONS

108. tn order to assess thc nominee's ovcrall suitability for the position. the Comrnittee posed

questions to the nominee and she responded as recorded hereunder:

On the disparities in solory slructures of coun4' employees in various counlies across

Kenya compared to the n ainstream public service employees t:ilh similoriob groups?
The nomince inlbrmed tlre Committee on the need to conduct salary audits and job
evaluation to identily the disparities for corrective action. The nominee advocated lbr
harmonisation of thc salary struclure in counties, standard cvaluation liamcwork and regular

review and adjustmcnt o1' salarics.

There is also a need firr competitive salary struclure to retain requisite skills while
advocating fbr fiscally sustainable rvage bill.

On his role as o represertlalive of the Senate for couttt)t goverrrmenls
The nominee indicated that there is a need lbr collaborative ef'forls as the tu'o entities seek to

discharge their respeclive mandatcs.
The nominee reiterated the need to engage county lcadership to understand their need and

thercby initiate policy changes based on the need.

On polenlial cortJlict of interesl
The nominee declared that he does not havc any persons or malter that would present a

potential conflict of interesl. and should it arise. he would declare the interest in writing to

the appointing authority in accordancc rvith thc lau'

On lhe strained relationship between Parliament ond lhe Commission
The nominee noted the need lbr continuous engagement bctrveen lhe two institutions given

their ditlerent mandates. 'I'he nominee reiterated the need lbr each institution to understand

its mandate.

Observations

ll5. The Commiltee. having considered the nomince's filled questionnaire pursuant to Section

6(8) ol'the Public Appointments (Parliamentary Approval) Act, his curriculum vitae and

having heard his oral subntission during the approval hearing. made the fbllowing
observations on his suitability for appointment as Member, Salaries and Remuneration
Commission.

,/ THAT, in accordance with Article 78( I ) and (2) of the Constitution. the nominee
was eligible lor appoinlment to a State Ofllce since he is a Kenyan Citizen oi
ldentification Card (lD) nurnber 2751 2996 and was born in 1988 in Garissa County.

,, THAT the nominec holds a holds a Diploma in Personnel Management liom No(h
Eastern Technical 'fraining Institute (2007 ): a Iligher Diploma in Iluman Resource

Management (HRM) tiom Railway T'raining lnstitute (2010); a Bachelor of Business

Management from Moi University (201 3 ): a Masters ol' Business Administration
from the Unive rsity of Nairobi (201 8); as well as an intemational Dipbma in
Occupational Health and Safety Management Professionals

)<



r,,/ THAT, the nominee rs a Certified Human Resources Management Prot'essional. a
Director at Rightways Consulting Ltd, and a member of the HRM Prof'essionals
Examinations Board since 2019.

ny' He has also been a Project Supervisor (2008-2009) and an HR and Administration
Officer (2010-201I ) at Salton Telmec Limited. During this time, he established and
implemented a Human Resource lnformation System to improve service delivery.

ry' THAT, the nominee had obtained clearance from the Ethrcs and Anti-Corruptron
Commission (EACC). the Kenya Revenue Authority (KRA). the Directorate of
Criminal Investigations (DCI). Office of the Registrar of Political Parties (ORPP) and
the Higher Educations Loan Board (HELB). He was therefore compliant with the
provisrons of Chapter Six of the Constitution.

ur) THAT, the nominee demonstrated an extensive grasp of knowledge of topical,
administratrve and technical issues touching on the roles of a Member and therefore
has the requisite abilities, qualifications and experience to serve as a Member of the
Salaries and Remuneration Commission.

3.4 MS. JANE GATAKAA NJAGE, NOMINEE OF THE TEACHERS SERVICE
COMMISSION (TSC)

116. Ms. Jane Gatakaa Njage, the nominee for appointment as Member representing the Teachers
Service Commission appeared before the Committee on Friday, 22nd November 2024 and
was orally interviewed under oath pursuant to Article 230 (2) (b)(iv) of the Constitution. the
Public Appointments (Parliamentary Approval Act, 201 I , Salaries and Remuneration
Commission Act 201I and the National Assembly Standing Orders. The Committee noted
the following.

CitiTenship, Date and Ploce oJ Birth
I I 7. The nominee is a Kenyan Citizen of ID Number 9215747 and was born in 1967 in Tharaka

Nithi County. She does not hold dual citizenship.

Acodemic and Prolessional QualiJications
I 18. The nominee graduated tiom Kenyatta University with a Bachelor of Education and tiom

Egerton Universrty with a Master in Education. The nominee has also received certificatrons
from courses on strategic leadershrp and development, govemance, education management,
and fi nancial management.

Employmenl Record and Work Experience
I19. The nominee has served as a TSC Regional Director for Nyanza Region. The nominee has

over 26 years' experience in Institutional leadership. She served as an Assistant Teacher and
Deputy Principal at Ukai Grrls School (1990 - 1996) and as the Principal at SI. Marks
Secondary School rn Embu

120. She later went on to become the Teachers Service Commission (TSC) County Director in
Kiambu (2012-2016) and rn Muranga (2016-2020). From 2020 -2023 the nominee was the
TSC Regional Director in Nairobi.

l2l. The nominee has held a number ofother positrons, including.
r/ Member of the Data Governance Council of the Teachers Service Commission; and
r) Served in the Field Service Committee of the Teachers Service Commissionl

Honors and awards
122. The nominee was awarded the Order of Grand warrior (OGW) in 2023
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Public Ol/ice, Politicfll Activities and Affiliotions
124. She is not an ol'licial ofany Political Party.

Income and Nel worlh
'125. The nominee's incomc during thc calendar year preceding her nomination consists of'

i) Salary and Emoluments Approximately: Ksh 7.700.000

it) Income {iom Business: Ksh 880.000
iii) Rental Income Kshl 1.052.000i Dividends Ksh: 200.000

126. Iler net worth includes:
i,) Residential horner Ksh l6'000.000
ir) Land and Buildings: Ksh 39,400.000
ii, 'fotal Assetsl Ksh 55.400.000
ir) Less l.iabilitiesl Ksh 1,400.000
rJ Net Assets Ksh; 54.000.000

Potential Conflict oJ Inlerest
127. The nominee declared that she did not have any persons or natter that would present a

potential conllict of interest, and should it arise. she would declare the interest in writing to

the appointing authority in accordance rvith the [aw.

Pro- bo no/C h a rig' llo r UDo na tio n to C h arity
128. The Nominee established a day school in 1997. which she assefts has gone on to benelit the

community. She also has participated in charitable works: such as supporting in School Fees

Ksh 40.000 in 2024. mentoring youth in schools and conftrences regularly. and preaching

the gospel to both students and teachers.

Integrity
129. The nominee has never been charged in any Court ol'I-aw in the last thrce years. and neither

has she been adversely mentioned in any investigatory reporl of Parliament or any other

commission of inquiry in the last three years.

3.4.I ORAL SUBMISSIONS

130. [n order to assess the nomince's overall suitability fbr the position, the Commiltec posed

questions to the nominee and she responded as recorded hereunder:

On the industrial tlisputes betb,een lhe teachers antl lhe Teachers Service Commission

I 3 I . She noted the neeci lbr job evaluations and need to idcntily gaps in the Collective Bargaining

Agreements in the teaching liaternity to ensure learning is not disrupted by the constant

industrial disputes.

On her underslonding of lhe role of the Salaries and Remuneralion Commission

132. The nominee submittcd that the Commission is nlandated to set and review salaries and align

them with the economy for fiscal sustainability.

Published Writirtgs
. The nominee has published or contributed in the lirllowing publications:

,) A report of the ICl' training programme fbr Kenyan teachcrs in Gangwon Province -

South Korea on I 7rr' August.20l 8 to 24'h August.20l 8

ii) -'F(tclors a/lecting the resi.\lonca ol perlbrnrunt'e conlrucling, in Kcny0 ". 1'hesis

Research projcct fbr her Master in Educalion at Egerton University - 2010
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on inequaliries in designation of harttship areas for the paymenr of hordship dlowances
for teachers and other public servants

I 34 l'he nominee noted the need fbr review lor the criteria ol designation and gazettement of
hardship areas tbr alignment with the current state ofallairs.
on rhe need ro review.the sarary srrudure of reachers given the enacrmenr of rhe
Compele ncy Based C urric ul u m

l35 The nominee noted lhe need tbr salary review given the changing role ofthe teachers in the
new model ol learning.

136. There's a need fbr evaluation to determine the need lbr adjustment ofthe salary structure.

133. The commission is also expected 10 conduct comparative studies with other nations on
nratters remuneration

On her lransition from the
Remuneralion

kochers Service Commission to the Salaries antl

a. Member of the Data Covernance Council ol the 'feachers Service
Commission; and

b. Served in the Field Service committee of the Teachers Service commission
t'/ THAT' the nominee had obtained clcarance from the Erhics and Anti-corruption

Commission (EACC), the Kenya Revenue Authority (KRA), rhe Directoraie of
criminal Investigalions (DCI), office of the Registrar of political parties (oRpp) and
the Higher Educations Loan Board (HELB). She was lherer.re compriant witir rhe
provisions of Chapter Six of the Constitution.

l37 The nominee submitted that she $'ould bring a wealth ol experience into the Commission
having been a teacher and a head of institutions and an understanding ofthe disparities in the
various regions.

3.4.2 Observations

138' The Committee' having considered the nominee's lilled questionnaire pursuant to Section
6(8) of the Public Appointnrents (parriamentary Approvai) Act. her curricurum vitae and
having heard her orar. submission during the approvar hearing, made the lbllowing
observations on her suitabilily for appointment as Member. Salaries and Remuneralion
Conrmission

, THAT' in accordance with Article 7g( l ) and (2) of the constitution. the nominee
was eligible for appointment to a srate office since she is a Kenyan Citizen of ID
Number 9215747 and was born in 1967 in Tharaka Nithi Counry. 3h" do". nol hold
dual citizenship.

,, THAT the nonrinee holds a Bachelor ol'Flducation tiom Kenyatta University and a
Master in Education from Egerton University. The nominle has arso received
certifications fionr courses on strategic leadership and developmenr, governance.
education management, and financial management.

,r, THAT' the nominee has served as the TSC Regional Direclor lbr Nyanza Region.
The nominee has over 26 years' experience in Inititutional leadership. She served as
an Assisranr Teacher and Depury principal at Ukai Girls School ( I 990 - t 996) and as
the Principal at St. Marks Secondary School in Embu.

ir'l The nominee has held a number of other positions, including:
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v, THAT, thc nominee demonstraled an impressive grasp of knowledge of lopical.
administrative and technical issues touching on the ol flcc ol Members, Salaries

Remuneration Clommission. and has the requisite abilities. qualifications and

experience to serve in the ofllce.

3.5 MR. LEONID ASHINDU, NOMINEE OF THE ASSOCIATION OF PROFESSIONAL
SOCIETIES IN EAST AFRICA (APSEA).

139. Mr. Leonid Ashindu, the nominee lor appointment as Membcr representing the Association
of Prof'essional Societies in liast Afiica (APSITA) appeared betbre the Committee on Friday.
22nd November 2024 and was orally interviewed under oath pursuant to Article 230 (2)
(c)(iii) ol the Constitution. the I'ublic Appointments (Parliamentary Approval Act, 20l l '
Salaries and Remuneration Commission n ct 201 I and the National Assembly Standing

Orders. The Committee noted the lbllowing:

CitiTenship, Dote and Place of Birth
140. The nominee is a Kenl'an Citizen of Identification Card (lD) Number 23630771 and was

born in 1982 in Manyala. Butere in Kakamega County. 'l'hc nominee does not hold dual

citizenship.

Academic and Professional Qualifications
l4l. 'lhe nominee has a Diploma in Technical Education Building Construction liorn the Kenya

l'echnical Teachers College in 2010. a Bachelor of Busincss Management l,eadership and

Management in 2014 liom the Management University of Africa and a Bachelor of
Managemenl and I"eadership lrom the same institution this year (2024).

142. The nominee has received training in the areas ofoccupational and environmental health and

safety, energy saving. resource-saving, and sanitation in residential construction.

143

144

Employmenl Record and Work E.rperience
. l'he nominee currentl)' holds the position ol'Principal Administrative Officer (Clerk of

Works/ Occupational Sal'ety and lJealth) at the I'cachers Service Commission (since 2020)
as well as an Expert Trainer/ Facilitator at the Nalional Construction Authority (since 2013).
Some of the recent positions held by the nominee include- Consulting Clerk ol Works at

Leonid Ashindu Agencies (2015-2017)', Associate Building Engineer at United Nations
Officer of Project Services (UNOPS) (2016); and Chiel Administrative Otljcer (Clerk of
Works) and later Principal Administrative Of flcer (Clcrk of Works) in Bomet. In addition, he

is also currenlly the Chairman of'the Institule ol'Clerks ol'Works - Kenya (since 2014).
. The nominee has held a number ofother positions, including:

i) The cunent Chainnan of the Institute ol'Clerks of Works - Kenya (since 2014)l
il) lst Vice Chairperson of the Association ol Professional Societies in East Africa

(APSIIA) (2023 - to date )l
iif Member of the Multisectoral Comrnittee ol the Kenya Leadership and Integrity

Forum (2023 - to date);
ir,/ Consulting lbr Atiica Alliance of YMCAs: and
r) Member of the National Construction Wcek Planning Comrnittee at the National

Construction Authority.

Honors and awards
145. The nominee received an award lbr outstanding contribution to$'ards the construction

excellence awards in 2023 and u,as honoured as an expert technical trainer by the National
Construction Authority (202212023). 
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Profess io no I Ass o c iatio n o n d M e mbe rs h ips
146. The nominee is /has been a member of the lollowing institutions

I Association of Prof'essional Associates in East Africa ( I't Vice Chairman. May
2023.to date

l) Institute of Clerks of Works (Chairman, March 2024-date)
iir) Architectural Association of Kenya. Technician Member)

Published ll/ritings
147. The nominee has published or contribulcd in the fbllowing publications:

, TSC Policy on Work Environment;
ir) Synergy Towards Bridging Gaps Between Prol-essionals - KASNEB Conf'erence For

Prol'essionalsl
llf National Committee on Trades ln Services Report;
iry' Huduma Ombudsman Awards Report 2023;
r) National Construction Authority (NCA) I'raining and Capacity Building Report

2020/202t.
lr) Managemcnt University Of Af'rica Project Report 2024
lir) Architeclural Association of Kenya (AAK) Sal'e Learning Handbook 2020

Public Office, Political Activities and A"ffiliations
148. The nominee is not an olficial ofany Political Party

Income and Nel worth
149. The nomine e's income during the calendar year preceding his nomination consists of his

salary from TSC ol Ksh. | .747 ,560 a year.
150. His total net worth is Ksh. 20,196,820. consisting of Land and Forest Acres amounting to

Ksh. 2,780,000 and home worth Ksh. 18. 750.00. He also noted liabilities from Sacco Loans
in the amounl of I.333,1 80

Potential ConJlicl of Interest
l5l. The nominee declared that he does not have any persons or matter that would present a

potential conflict ol interest, and should it arise, he would declare the interest in writing to
the appointing authority in accordance with the law.

Pro-bono/Charig, LllorUDonation to Charig'
I 52. The nominee is a board member lor Manyala Primary School as well as the Young Men

Christian Association (YMCA NTI). He is also a Patron of the Manyala AIDS resource
Centre.

3.5.I ORALSUBMISSIONS

153. In order to assess the nominee's overall suitability lbr the position. the Committee posed
questions to the nominee and he responded as recorded hereunder:

On lhe question of his experience contributing to his role as a commissioner
154. The nominee stated that throughout his careeq he has developed strategic plans and intends

to develop a new strategic plan when the Commission begins working. He also stated that he

has engaged numerous stakeholders in his career and therefore will bring experience with
engagements with stakeholders which is crucial fbr SRC.

On the roles and mondale of lhe SRC
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155. l'he nominee stated that the rnajor roles of SRC revolve around job evaluation, and salary

reviews and they collect dala related to matters of salary and remuneration that they use to

make bettcr decisions on rcmuneralion.

On lhe question on the proposalfor SRC Commissioners to on o part'time bflsis

156. The nominee stated that the roles and mandate of SRC are continuous. which are essential in

the current statc oflhe economy and that it is not yet tirne tirr SRC to be part-time.

On the question of issues of collaboration belween SRC and other entities
157. The norninee cxplained that stakeholdcr engagement should be done right and the public

should be inlorrned on the decisions taken. IIe advocated fbr continuous engagement by SRC

with stakeholdcrs to resolve the issues.

On the question of budgel culs affecting operations al SRC

158. The nominee indicated the need lor priority budgeting given the scarce resources. Ile added

that the Commission can initiate its own revenue raising measures through oftering advisory

and training services.

3.5.2 Observations
159. The Committee. having considered the norninec's lilled questionnaire pursuant to Section

6(8) of the Pubtic Appointments (Parliamentary Approval) Act. his curriculum vitae and

having heard his oral submission during the approval hearing. made the fbllowing
observations on his suitability filr appointment as Member. Salaries and Remuneration

Conrmission.

, THAT, in accordance with Article 78( I ) and (2) ol the Constitution' the notninee

was eligiblc fbr appointmenl to a State Of1lce since he is a Kenyan Citizen of
Identillcation Card (l D) Number 2363077 I and was born in I 982 in Manyala, Butere

in Kakamega County. The nominee does not htlld dual citizenship.

,, THAT, the nominee holds a Diploma in 'fechnical Education Building Construction
from the Kenya Technical Teachers College in 2010, a Bachelor of Business

Managcment Leadership and Management in 2014 fiom the Managemcnt University
ol Atiica and a [Jachelor of Management and Leadership tiom the same institution
this year (2024).

,r, THAT, the nominee had The nominee currently holds the position of Principal
Administrative Offrcer (Clerk ol Works/ Occupational Sal'ety and Heahh) at the

Teachers Service Commission (since 2020) as well as an Expert Trainer/ Facilitator
at the National Construction Authority (since 2013). Some of the recent positions

held by the nominee include- Consulting Clerk of Works at Leonid Ashindu
Agencies (2015-2017); Associate lluilding lingineer at United Nations OfIcer ol'
Project Services (UNOPS ) (201 6); and Chief Administrative Ofllcer (Clerk of
Works) and later Principal Administrative Olticer (Clerk ol Works) in Bomet. ln
addition, hc is also currently the Chairnran of the Institute of Clerks of Works -

Kenya (since 201 4).

,r, THAT, the nominec had obtained clearance from the Ethics and Anti-Corruption
Commission (EACC). the Kenya Revenue Authority (KRA), the Directorate of
Criminal Investigations (DCI). Olfice of the Registrar ol'Political Parties (ORPP) and

the Higher Educations Loan Board (HELB). He was therelbre compliant with the

provisions of Chapter Six of the Constitution.
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v) THAT, the nominee demonstrated an impressive grasp of knowledge of topical,
administralive and technical issues touching on the Ofllce ol Member of the Salaries
and Remuneration Commission and has the requisite abilities, qualilications and
experience to servc in the ollice.

3.6 DR. GILDA ODERA, NOMINEE OF THE FEDERATION OF KENYA
EMPLOYERS (FKE);

I 60. Dr. Gilda Odera. the nominee fbr appointment as Membe r representing the lrederation ol
Kenya Employers (trKll) appcared belbre the Committee on Friday.22nd November 2024
and u,as orally intervie$'ed under oath pursuant to Article 230 (2) (c)(ii) olthc Constitution.
the Public Appointments (Parliamentary Approval Act, 201l. Salaries and Remuneration
Commission Act 201 I and the National Assembly Standing Orders. The Committec noted
the lbllowing:

Cilizenship, Dote ond Ploce of Birth
l6l. 'lhe nominee is a Kenyan Citizen ol Identillcation Card (lD) number 9010199 and rvas bom

on 25rl'september 1966 in Nairobi County. The nomincc does not hold dual citizenship.

Academic and Professional Qualilicotions
162. The nominee holds a Bachelor's degree in Sociology liom the University of Nairobi, a

Master of Arts in l-cading lnnovation and Change in 2012 f'rom the Univcrsity of York St.
John in the United Kingdorn and a PhD in 2023 in Public Policy and Administration
(specializing in Leadership and Management).

163. Over the years, the nominee has participated in a number oftrainings related 1o govemance.
nrarketing, audit committees. business process outsourcing. operations, and most notably.
compensation comnrittees.

Employment Record and llork Experience
164. The nominee has a cumulalive working experience of over 30 years serving as in senior

management, as a chief executive and a board director. She is currently serving as a Lead
Consultanl at "All About Marketing Limited", u,hich is a consulting conrpany that olfers a

wide range of services to both corporate organizations as well as small and medium sized
cnterprises SMEs. She has held this position since 2013.

165. In the pasl. the nominee has served as a Project Coordinator to Commercial Director in
Marketing Support Services Limited (a marketing consultant company) (1990-2002) and
Managing Director tbr Skyrveb Technologies Limited (an internet service and Satellite 'fV
provider) (2002 2013).

I 66. The nominee has also held a number of other positions. including:
) First I'emale National President ol the Irederation ol' Kenya timployers (2024-

Current),
il) Board Director of the National lndustrial Training Authority (2020- Mid August

2024)t
ill) Council Member of the Kenya National Qualilication Authority (2016 -2019):
ir) Board Director al NHIIr (2012 - 2018):
r) Chairperson ofthe Public Policy Board ofthe Computer Society ofKenya

Honors and owards
167. The nominee has received various awards. recognition and appreciation:

r) Aliica ICT Achievers' Award and Top IC1' Businesswoman Runner-Up
Atiica. 2005):

lr) best Entrepreneur (Computer Society ofKenya,2006):

(South
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ili) entrepreneur of the Year (Computer Society of Kenya. 2009): and

ir) nominee of Aliica Prospcrity Awards 2008 (ranked among the top l0 l'ernalc

cnlrepreneurs in Aliica with great potential)

Profess io n a I As s oc ia I io n and M e m b ers h ips

168. The nominec is /has been a member of'the lbllou'ing instilutions:
i) Institute of Director, Member (2018-date)
ir) lbunding Chairperson of the Kenya Business Process Outsourcing Association

(KBPOA)
iif Marketing Society of Kenya. Council Member ( 1999)

Published writings
169. I'he nominec has published the fbllowing:

I G. Odera (2023). 'Entreprencurship in Nairobi's ICT Startup Organizations' (2023).

ProQucst
lr) G. Odera (2013). 'Women in Leadership, Challenges and Barriers'. Master's Thesis.

York St. John University.
lir) T. M.Waema. G.Odera. C. Adeya-Weya, P.Were. [l.M.Masinde, C.Chepken' E.

Kariuki. P.Kenduiyu'o (2009). 'Devlopmant o/ a Business Process Outtourcing
Industrl., in Kenl'l'. ('rilical Success Factors (Augusl 2009). Canadian International
Development Research (IDRC).

170. The nominec also contribuled to the below documents:
l/ Report of the Health Financing Relbrms Expert Panel lbr the l'ransforlnation and

Repositioning of the National Health lnsurance Irund (NHIli) as a Strategic Purchaser

of Health Services tbr the Attainment of Universal Heallh Coverage by 2022. Chapter

5: IJusiness Process.
ii) The Difference between Ilthics and Morals.20l4. Presented to Public Policy Class,

Walden U niversitl

Public Office, Political Aclivilies ond Afliliotions
l7l. The nominee is not an oflicial of'any Political Party. but has held the below public ollices

l,) National Industrial Training Authority. Board Membcr (2020-2024)

ir) Universities Funds Board. Board Director (2019-2022)

lill Kenya National Qualilication Authority. Council Member (201 6-2019)

ir) Public Procurement Administrativc Review Board. Board Membcr (2013-2019)

Income and Nel worlh
172. I'he nominee's incon.re during the calendar year preceding her nomination consists ol rental

and board allowances amounting to Ksh. 4.160.000. Her net worth is Ksh. 200 Million.

Potenlial Conflict of Inleresl
173. The nominee declared that she does not have any persons or matter that would present a

potential conllict of interest.

Pro- bo no/C h a ri,, Wo r UDo n ation to C h aritS'
174. The nominee is a member ol' the Rotary Ctub of Milimani. where she contributes through

material and non-material donations in kind. She also mentors upcoming entrepreneurs and

slart-ups pro bono.



3.6.I ORAL SUBMISSIONS

175. In order to assess the nominee's overall suitability fbr the position, the Committee posed
questions to the nominee and she responded as recorded hereunder:

On the proposed minimum wage of ksh.l6000 offered to house helps advocated by the
Cabinel Secrelary in charge of Labour

176. The nominee reiterated that as the Federation ofKenya Employers, they had met the Cabinet
Secretary lbr l.abour and Social Protection and agreed on the proposal.

On the need lo improve lhe remuneralion for civil servanls ond workers in lhe private
seclor given lhe chollenging economic environmenl

177. The nominee decried the challenging business environment in the counlry which has resulted
to closure ofbusinesses and the declaration of redundancy. The private sector may not be in a
position to readjust the salaries.

On her priority if approved for appoinlment os a member of lhe Salaries and
Re mun e ral io tr Co mmis s io n

178. The nominee stated the need fbr the Country to achieve the 35% public wage to revenue ratio
at both levels of government.

3.6.2 Observations

179. The Committee, having considered the nomince's fillcd questionnaire pursuant to Seclion
6(8) of the Public Appointments (Parliamentary Approval) Act, her curriculum vitae and
having heard her oral submission during the approval hearing, made the fbllowing
observations on her suitability fbr appointment as Member, Salaries and Remuneration
Commission-

, THAT, in accordance with Article 78( I ) and (2) of the Constitution. thc nominee
was eligible for appointment to a State Office since she is a is a Kenyan Citizen of
Identification Card (lD) number 9010199 and was born on 25rh September 1966 in
Nairobi County. The nominee does not hold dual citizenship.

,, THAT the nominee holds a Bachelor's degrec in Sociology liom the University of
Nairobi, a Master of Arts in Leading Innovation and Change in 2012 fiom the
University ol York St. John in the United Kingdom and a PhD in 2023 in Public
Policy and Administration (specializing in Leadership and Management).

,r, THAT, the nominee has a cumulative working experience of over 30 years serving
as in senior management, as a chiel executive and a board director. She is currently
serving as a Lead Consultant at "All About Marketing Limited", which is a

consulting company that ol'lers a wide range ol' services to both corporate
organizations as well as small and medium sized enterprises SMEs. She has held
this position since 2013.

n,) ln the past, the nominee has served as a Project Coordinator to Commercial
Director in Marketing Support Services Limited (a marketing consultant company)
( 1990-2002) and Managing Director lbr Skyweb Technologies Limited (an internet
service and Satellite TV provider) (2002 - 2013).

rJ The nominee has also held a number ol'other positions, including: First female
National President of the Federation of Kenya Employers (2024-Current) and Board
Director of the National Industrial Training Authority.

I
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r, THAT, the nomince had obtained clearance t'rom the Ethics and Anti-Corruption
Commission (EACC). lhe Kenya Revenue Authority (KRA). the Directorate ol
Criminal Investigations (DCt). Olflce of the Registrar of Political Parties (ORPP)

and the tligher llducations Loan Board (l"lELI]). she was therefbre compliant with
the provisions ol' Chapter Six ol'the Constitution.

yiri THAT, lhe nontinee denronstrated an impressive grasp of knowledgc of topical.
administrative and technical issues touching on the Olfice ol Member. Salaries and

Remuneration Commission and has the requisile abilities. qualilications and

experience ttt serve in the ofI'ice.

3.7 DR. GEOFFREY APOLLO OMONDI, NOMINEE OF THE CE,NTRAL
ORGANIZATION OF TRADE UNIONS (COTU);

180. Dr. Geolfrey Apolto Omondi. the nominee lbr appointnlent as Member representing the

Central Organization ol-Trade Unions (COTU) appcared betbre the Committee on Friday,

22nd Noven.rber 2024 and was orally interviewed under oalh pursuant to Article 230 (2) (cXi)

of the Constitution, the Public Appointments (Parliamentary Approval Act, 201 1, Salaries

and Remuneration Commission Act 201I and the National Assembly Standing Orders. The

Committee noted the tbllowing:

Citizenship, Dale, ond Ploce of Birth
I 8l . The nominee is a Kenyan Citizen o1' Identitication Card (lt)) Number 2093123 and was born

on 28'h Novembcr I 959. Nairobi County. The nominec does not hold a dual citizenship.

A carle mic a n d P rofess io nol Quol iJic at ion s

182. The nominee holds Bachelor ol Arts (llons) in Political Science and Sociology liom the

University of Nairobi in 198.1 and a Masters ol' Arts in Labour and Development Studies

fiom the Internalional lnstitute of Social Studies in Amsterdam in 1993.

Employment Recorcl ond Professional Experience
183. In terms of work and prot'essional progression. the nominee served in the Ministry of l-abour

and Social Protcction lbr 35 years as a Labour Administrator and also commissioner lbr
Labour. 'l'he nominee has also served as a District Labour Olflcer, a Deputy Provincial
Labour Officer and a Provincial l-abour Officer in Nairobi as well as surrounding districts.

Betwecn 2005 and 2009, the nomines was a Principal Counsellor on labour matters and

liaison olficer at the lnternational Labour Organization (ll-O).

184. The nominee earned a diploma in -l'raining and Evaluation of Training Systems. allowing
him to oller training al FKE and CO'|U, as well consult with the Il-O. FIe also hcld the

position of Chiel Examiner in the linrployee Relations course at the Kenya National
Examination Council (KNIIC ).

185. The nominee has held a number ol-other positions, including:

r) Coordinator of thc African group ofthe ILO (2005 - 2008).
ir) Sat on the Cornmittee on l'reedom ol Association (CIjA) as a representative of all

Aliican Member of the ILO.
lirl Technical expert in the Kenya delegation during the ILO Centennial Conl'erence

and was a reprcsentative in the 'fripartite Working Group of the II-O on Standards

Review Mechanisms (SRM).
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ir, Secretary to the Nalional Tripartite Consultative Committee ol' Government,
Federation ol Kenya Employers (FKE) and Central Organization ol l-rade Unions
(coTU).

Honours ancl Awards
186. ]'he nominee rvas beslowed with a Certificate liom thc Prcsident of' the Afiican Union

Commission as a group coordinator.

187
Profess i on a I As s oc iotion s a nd M e mbe rs h ip
. Thc Nominee is a certifled Conciliator/ Mediator from the Internalional 1'raining Centre ol

the ILO and an otllccr in the governing body of the ILO. He is also a member of the
Intcrnational Labour and limployment Relati<lns Association. as well as the Institute of
Human Resources Management of Kenya.

Published Writittgs
188. The nominee published the fbllowing documents:

l/ IJstablishment of the Kenya Migrant Workers Fund (KMWF) 2022
lr) Social Dialogue lor lmproving l.abour Relations in the Hcalth Sector in Kenya

(2022)
lir) Developing and Piloting a Code of Practice (Voluntary) lbr Employers and Workers

on Industrial Relations and Dispute Resolution in the tea and 'fextile Sectors in
Kenya 2023.

Public Oflice, Political Activities ond AfJiliations
I 89. 'fhc nominee is not an oflicial of any Political Party but he has been a district and provincial

labour oflcer, a chief industrial relations officer. a labour commissioner. and labour attachd
in Gencva. Switzerland.

Income and Net worlh
190. The nominee stated that his net worth is approximately Ksh. 20 Million. and includes a

house and undeveloped land in Syokimau.

Potential Conflict of I nlerest
I 9l . The nominee stated that he has no immediate associations that are likely to present potential

conflict ol'interesl.

Pro-bo n o/C h a r it1' Wor k/Do nalio n to C h a r ity
192. The nominee stated that he trains students and interns on land laws. industrial relations and

dispute resolutions.

Integrity
193. The nominee had neither been charged in a court ollaw nor mentioned in any invcstigatory

reporls ol'Parliament or any Commission of Inquiry in the last three (3) years. He had also
never been dismissed or olherwise rcmoved fronr office lbr contravention of the provisions
ol'Article 75 ol' the Constitution.

3.7.I ORAL SUBMISSIONS
194. In order to assess the nominee's overall suitability lbr the position, the Committee posed

questions to the nonrinee and he responded as recorded hereunder:
On the Mandale of the Salory Commission
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195. -fhe 
nominee stalcd that Salaries and llemuneration Comnrission Act deflnes the mandate of

the Commission that is to set salaries lbr state oflicers. to advice on rentuneration tbr public

servants and to ensure salaries payable are sustainable.

On the question of coltaboralion ond communicalion among stakeholders when enacting

reviews of e mp loy e e's re m un e ratitt u
t96. ]'he nominee highlighted the concept social dialoguc indicating the need for continuous

engagement with the lripartite stakcholders i.e thc employers. trade unions and the

enrployees.

On the question of thc salary remuncration process being transparent to the public and

trade unions
197. l he nominee stated that collective bargaining agrecments are important lbr trade unions and

the public as they promote transparency and members involved in tlre agreements should

communicate the agreements with members in their trade unions.

On insldrrces where the umbrella lrade union body has ldken a differenl sland from
afliliate unions

198. The nominee indicated that COTtj is the nrosl representative ol'workers in Kenya and there

is necd to ensure harmony betueen the enrployers and enrployees. Thcre is a need for the

urnbrella organisation to engage the afflliate unions.

On disparities on lris net worlh
199. l'he nominee indicated that he had not assigncd a value to his ancestral land. homes and a

car. 'l'he nominee undcrtook to subrnit a detailed statement on net worth.

3.7.2 Observations
200. 1-he Conrmittee. having considered the nominee's filled questionnaire pursuant to Section

6(8) of the Public Appointments (Parliamentary Approval) Act. his curriculum vitae and

having heard his oral submission during the approval hearing. madc the lbllowing
observations on his suitability lbr appointment as Member, Salaries and Remuneration

Commission:

, THAT, in accordance \\'ith Article 78( I ) and (2) of the Constitution. the norninee is

eligible for appointment to a state ofTice since he is a Kcnyan citizen of ldentification
Card (lD) Number 2093123 and was bom on 28th Novcmbcr 1959' Nairobi Countv

The nominee does not hold a dual citizcnship.

,, THAT, the nominee hotds a holds Bachelor ol-Arts (Hons) in Political Science and

Sociology liorn the Univcrsity of Nairobi in 1984 and a Masters ol'Arts in Labour

and Devclopment Studies fiom lhe International Institute ol Social Studics in

Amste rdam in 1993.

,r) THAT, the nominee served in the Ministry of Labour and Social Protection lbr 35

years as a Labour Administrator and also commissioner fbr Labtlur. The nominee has

also served as a District l,abour Olficcr, a Deputy Provincial l-abour Ofllcer and a

Provincial Labour Officer in Nairobi as u'ell as surrounding districts. Iletween 2005

and 2009, thc nominee was a Principal Counsellor on labour matters and liaison

omcer at the International Labour Organization (lLO),

n, THAT, the nominee meets the requirements of Chapter Six ol thc Constitution on

leadership and integrity having obtained clearance fiom the l]thics and Anti-
Corruption Commission (EACC). the Kenya llevenue Authority (KI{A). the
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Direclorate of Criminal Investigations (DCl), Ollice of the Registrar ol political
Parties (ORPP) and the Higher Educarions Loan Board (HELB).

r, THAT. the nominee demonstrated an impressive grasp of knowledge ol'topical,
administrative and technical issues touching on the Ofllce ol'Member ol'the Salaries
and Remuneration Commission and has the requisite abilities, qualilications and
experiencc to servc in the ollice.

3.8 OVERALL COMMITTEE, OBSERVATIONS

201. l'he Conrmiltce. having considered the nominees'filled questionnaires pursuant to Section
6(8) of the Public Appointmcnts (Parliamentary Approval) Act, their curricula vitae and
having heard their oral submissions during the approval hcarings. made the lbltowing
general observations:

a. All the nominees are Kenyan citizens and do not hold dual citizenship. 1'hus. lhey
satisly the dictates of Article 78(l) and (2) of the Constitution which bars state
olllcers Iiom holding dual citizenship.

b. All lhe nominees presented lheir academic crcdentials and prof'essional certillcates
and, during the approval hearings, demonstratcd their suitability in accordance with
the provisions ofSection 6(7) of' the Public Appointments (parliarnentary
Approval)Act No. 33 of20l l.

c. None ol'the nominees held ofllce in any political party. a roquirement under Article
77(2) ol the Constitution and rhe Schedule to the public Appointment
(Parliamentary Approval) No. 33 of20l l.

d. None of'the nominces had been dismissed f'ronr oflice under Article 75 of the
Constitution lbr contravcntion of the provisions ol'Articles 75 (I) (conflict of
intercst). 76 (flnancial probity). 77 (resrriction ol'Srale oflicers) and 78 (2) (dual
citizenship) of the Constitution:

e. The nominees meet the requirements of Chapter Six ol the Constitution on
leadership and integrity having obtained clearance fiom the Ethics and Anri-
Corruption Commission (EACC), the Kenya I{evenue Authority (KRA), the
Directorate of Criminal Investigations (DCI), OIlice of the Registrar of Political
I'arties (ORPP) and the Higher Educarions Loan Board (HELB).

l-. By close of business on Thursday, 2lst November 2024 at 5.00 p.m. the Clerk of
the National Assembly had received 6 subnrissions in support of the Nonrination
lbr appointment of Mr. Leonid Ashindu. The Submissions were from:

r) Commission on Adminislration of'Justice:
il) Mr. Irrancis Ndalo Odongo;
ii, lnstitute of Clerks ol'Works- Kenya;
lrJ Manyala Education Centre;
r') Ack Diocese of llutere: and
r,f Manyala Aids Resource Centre (CBO).

g. The nominations align with the Two-Third Gender Principle. A(icle 27(8) of the
Constitution provides that the State shall takc legislative and other measures to
implement the principle that not nlore than two-thirds of thc members of electivc or
appointive bodies shall be of the same gender. In this regard, not more than two
thirds ol'the nominees arc oflhe same gender.

lr. 'fhe norninees demonstrated an impressive grasp of knowledge of topical.
administrative and technical issues touching on the Ollice ol Chairperson and
Menrbers of' the Salaries and Remuneration Commission and that they have
requisite abilities. qualitications and experience to servc in the ol-fices.
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4.0 COMMITTEE FINDINGS ON THE SUITABILITY OF THE NOMINESS
APPOINTMENT AS CHAIRPERSON AND MEMBERS OF THE SALARIES
REMTJNE RATION COMMISSION.

FOR
ANI)

I

202. Afier conducting the approval hearings. the Committee made the tbllowing lindings on thc

nomlnces:

Mr. Sammy Chepkwony os lhe Chairpersott of lhe Salories and Remuneration Commission

r) 'l'he nominee has thc requisite academic qualilications recognized in Kenya.
i, The nominee has vast knowledge and experiencc which qualily him fbr appointnlent Io thc

position of Chairperson of SRCI.

llf According to thc records and inlbrmation availed to the Committce, the nomince meets the

recluirements o1'chapter six of thc Constitution on leadership and integrity.
ir) Thc candidate cxhibited extensive knowlcdge on topical issues including public

management. llnance and adminislration and the status ofthc labour sector.
r) 'l'he Committee did not receivc any \\'ritten statement on oath contesting suitability ol'thc

nominee as requircd under section 6(9) ol' the Public Appointments (Parliamentarl

Approval) Act (Cap.7F)
vl) T'he Committee cxcrcised due diligence and contacted vetting bodies fbr conlidenlial

intormation but did not receive any adverse report on the nonrinec.
lil'I'hc nomination ol Mr. Samml' Chepku'on)' \\'as in conrpliance rlith the Constitution. the

Salaries and Remuneration Commission Act (Cap.4l2D) and the Public Appointlncnts
( Parliamentary Approval) Act (Cap.7F).

Maj. Gen. (Rttl) Martin Kizito Ong'o1,i, CBS, nomineefor t ppoirrtmenl os Menber, represenliug
the Defence Council

r,,l The nominee has the requisite academic qualilications recognizcd in Kenl'a.
if The nominee has vast knowledge and experience which qualily him lbr appointment as a

mcrnber ol SRC.
iir) According to lhe rccords and inlbrmation availcd to the Comnrittee, meets the requirements

of chapter six ol the Constitution on leadership and integritl .

ir) The nominee cxhibited in.rpressive knouledge on topical issues including public
management. linance and administration and the status of the labour sector.

r! -l'he Committee did not receivc any written statcment on oalh conlesting suitability of the

nonrinee as requircd under scclion 6(9) of' the Public Appointments (Parliamentar)

Approval) Act (Cap.7l")
lr) The Commillee exercised due diligence and contacted vetting bodies lbr confidential

inlormation but did not receive'any adverse report on the nomincc.
lir) The nomination of Maj.Gen. (l{td) Martin Kizito Ong'oyi was in cornpliance with the

Constitution. the Salaries and I{cmuneration Commission Act (Cap.4l2D) and the Public

Appointments (Parliamentary Approval) Act (Cap.7F).

Mr. Mohomed Aden Abdi nominee Jor oppoinlme l os Member, represenling lhe Senale on
behalf of County Goveruments

| 'f hc nominee has thc requisite academic qualifications recognized in Kenya
il) -l'hc nominee has knowledge and experience which qualily him for appointment as a

mernber of SRC.
illl Mr. Mohamed Adcn Abdi. according to thc records and inlbrmation availed to lhe

Cornnrittee, rneets the requirements of chaptcr six ol the Constitution on leadership and

intcgrity.
'lo
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ir) The nominee cxhibited extensive impressive knowledge regarding the mandate of SRC.
r) 1'he Committee did not receive an1' written statcrnenl on oath contesling suitability of the

nominee as required under section 6(9) ol the Public Appointments (Parliamenlary
Approval) Act (Cap.7l.).

vll The Committee exercised due diligence and contacted vetting bodies lbr confidential
inlbrmation but did not receive any adverse report on the nominee.

lif 1'he nonrination of'Mr. Mohanred Aden Abdi uas in compliance r.r,ith the Constitution. the
Salaries and Remuneration Conrmission Act (Cap.4l2D) and the Public Appointments
(Parliarnentary Approval) Act (Cap.7F).

Ms. Jane Gatakaa Njage, nominec for appointment as Member, representing the Teachers
Service Commission

r/ The nominee has the requisite academic qualifications recognized in Kenya.
ill '['hc nominee has vast knowledge and expcrience which qualily her for appointment as a

member of SRC
iiil Ms. Jane Gatakaa Njage. according to the records and inlbrmation availed to thc

Committee. meets the requirements of chapter six of the Constitution on leadership and
integrity.

lr) The nominee demonstrated knorvledge in mattcrs relating lo public managcnrent, tlnance
and administration. human resource managemenl and labour sector challenges

r,/ 1-hc Committee did not receive any written statement on oath contesting suitability ol'the
nominee as required under section 6(9) ot' the Public Appointments ( Parliamentary
Approval) Act (Cap.7F).

lr) The Committee exercised due diligence and contacted vctting bodies lbr confidential
inlirrrnation but did not receive any adverse report on the nominec.

r) 'l'hc nomination of'Ms. Jane Gatakaa Njage was in compliance with the Constitution. the
Salaries and Renruneration Commission Act (Cap.4l2D) and the Public Appointments
(Parlianrentarl Approval) Act (Cap.7F).

Mr. Leonid Ashindu, nomineefor oppoi,tlnte,rl os Menber, represertting lhe Associalion of
Professional Societies in Eost Africa (APSEA).

r) T'he nominee has the requisite academic qualifications recognized in Kenya.
if The nominee has knou'ledge and experience which qualily him fbr appointment as a

nrember of SRC.
liil Mr. Leonid Ashindu. according to the records and inlormation availed to thc Committee,

meets the requiremcnts ofchapter six ofthe Constitution on leadership and intcgrity.
ir) 'l hc non.rinee displayed extensive knowledge regarding the mandate ol SRC.
r) The Committee did not receivc any \\rilten statcnrent on oath contesting suitability of the

nominee as required under section 6(9) ol the Public Appointments (Parliamentar)
Approval) Act (Cap.7F).

ul) 1'hc Committee excrcised due diligence and contacted vetting bodies lirr confidential
intbrrnation but did not receive any adverse reporl on the nominee

llr) 1'he nominalion ol' Mr.Leonid Ashindu u,as in compliance r.r,ith the Constitution. thc
Salaries and Remuneration Commission Act (Cap.4l2D) and the Public Appointments
(Parliamentary Approval) Act (Cap.7F).

Dr. Gilda Odera nomineefor appointmenl os Member, representing Federation of Kenya
Employers (FKE)

l,) The nominee has the requisite academic qualilications recognized in Kenya.
ir) l'hc nominee has knowledge and experience which qualily her fbr appointment as a

rnember of SR('.

l
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,rl t)r. Gilda Odera. according to the records and inlbrmation availed 1o the Colnmittee, meets

the requirements ofchapter six ofthe Constitution on leadership and integrity.
lr',/ 'f he nominee demonstrated knowledge in matters relating to public management, finance

and administration. human resource management and labour sector challenges.
r') 'thc Committee did not reccive any written statenrent on oath contcsting suitability of the

nominee as required under section 6(9) ol thc Public Appointments (Parliamentary

Approval) Act (Cap.7F).
lll Thc Committee exercised due diligence and contacted vetting bodies for confidential

inlbrnration bul did not receive any adverse report on the nominee.
uir')'fhe nomination of Dr. Gilda Odera was in compliance with the Constitution. the Salaries

and Remuneration Commission Act (Cap.4l 2D) and the Public Appointments
(Parliamentary Approval) Act (Cap.7F).

Dr. Geoffrey Apollo Omondi, nominee lor appointment as Member, represenling lhe Centrol
Organization of Trade Unions (COTU)

ll.) Thc nominee has the requisite academic qualilications recognized in Kenya.
iir) The nominee has vast knowledge and experience which qualily hinr lbr appointment as a

mernber of SRC.
iy/ Dr. Geolfrey Apollo Omondi, according lo the records and inlbrmalion availed lo the

Committee, meets the requirements of chapter six ol- the Constitution on leadership and

integrity.
r') 'fhe nominee demonstrated impresive knowledge in matters relating to public management.

llnance and administration, hunran resource managemenl and labour sector challenges.

r.f The Committee did not receive any \.\ritten statement on oath contesting suitability of the

nominee as rcquired under section 6(9) of the Public Appointrnents (Parliamcnlary
Approval) Act (Cap.7F).

yjy'The Committee exercised due diligence and conlacted vetting bodies for confidential
information but did not receive any adverse report on the nominee.

llir) 1'hc nomination of Dr. Geollrey Apollo Omondi was in compliance with the Constilution.
the Salaries and Remuneration Conlmission Act (Cap.4l2D) and the Public Appointments
( Parliamentary Approval) Act (Cap.7F).

t
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5.0 COMMITTEE RECOMMENDATION

203. Having conducted the approval hearings pursuant to Article 230 of the Constitution; Sections
3 and 8 of the Public Appointments (Parliamentary Approval) Act, 201 I ; Salaries And
Remuneration Commission Act,20l I and Standing Order 216 (5) (0, the Committee
recommends that the House approves the appointment of:

a) Mr. Sammy Chepkwony as the Chairperson of the Salaries and Remuneration Commission;
and

b) The following nominees as members of the Salaries and Remuneration Commission to
represent various institutions as indicated-

il Maj. Gen. (Rtd) Martin Kizito Ong'oyi, CBS, nominee of the Defence Council;
ir) Mr. Mohamed Aden Abdi, nominee of the Senate on behalf of County Covemments;
iif Ms. Jane Gatakaa Njage, nominee of the Teachers Service Commission (TSC);
iv) Dr. Gilda Odera, nominee of the Federation of Kenya Employers (FKE);
ry' Dr. Geoffrey Apollo Omondi, nominee of the Central Organization of Trade Unions

(COTU); and
vr.) Mr. Leonid Ashindu, nominee of the Association of Professional Societies in East

Africa (APSEA).

DATE
2f rt )-o'L!D

HON. ERIC MUCHANGI KAREMBA M.P.
CHAIRPERSON, DEPARTMENTAL COMMITTEE ON LABOUR
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