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CHAIRPERSON'S FOREWORD
1'his report presents the proceedings of the Comnrittee regarding its review of the Public

Relations and Communication Management Bill (National Assembly Bill No. tz of eoe+). -fhe

Bill rvas published on uth l\'larch 2or4, read for the F-irst -I-ime on 25th April 2024, at:,d

refbr.rcd to tl)e Departmcntal (irnrrnittcc on Clonrnrunicatiort, Inlbrrnatiort, atrd llrnovation ftlr
considelation and rcporting, in accordalrce uith Stalrding OI'del' 127.

'l'he Bill aims to establish a comprehensive fi'amework fbr creating the Institute of Public
Relations and Communication Management to regulate the practice of'public relations and

communication management, along lvith related purposes.

In compliance rvith Articlc I I8(1Xt)) of the Constitution and Standinp; Order 127(3), the
(irnrnrittee placed advertist'rllents in l)rint tne<lia on 9l'r May 2024, inviting comments from
the public and relevant stakclrolders. In resporrse, the Conrrnittec received sLrbmissions from
the I'}ublic Ilelations Socit:ty of Kenya, the Institute of Human Resource Management
(II IIfM), and the Institute of'Certified Public Accountants of Kenya (ICPAK). Furthermore,
the Committee receivcd a submission dated tgth ALrgust from the State Department for
Broadcasting and 'I'elecommunication. 'I'he Committee held five meetings to consider the Bill
and the submissions, u hich have been incorporated into this report.

On bchall'ol the l)cpaltrncntal Conrrrrittce on (--ornrnunication, Ilrlbrntation, and Introvation,
and in accordance rvith standing Order 199(6), it is rny privilege and honour to 1;resent this
Ileport on the Comnrittee's re vieu of the PLrblic Ilelations aud Commttnication Management
Bill (National Assembly Bill No. tr ol 2024) to the House. -fhe Committee expresses its
gratitude to the oflces of the Speaker and CIerk of the National Assembly for their logistical
and technical support throughout this process. We also extend our appreciation to the
Ministly of Iuformation, Conrmunication, and the Digital Economy, as s'ell as the various
stakcholders, for their valLrabk: contributions.

I.'iually, I rvish to thank thc Ilonourable Mcrnbels ofthe Committee aud the Secretariat for
their insightfirl contril)utior)s to this report. I am pleased to report the Committee's
recomrnendation that the I'rrblic Ilelations and Communication Management Bill (National
Assembly Bill No. ti ol'9o?a) be approved with amendments.

Hon. John Kiarie, M.P.
Chairperson, Committee on communication, information and Innovation,

Rcpott ofthe DepartmcDtrl Committce on Communicr,ion, Infornr,ion, tnd Innovrtion on the cor6idcr ion ofth. Publi.
Rcl'tiotlt 

'nd 
Commutic,tion Mrn gmcnt Bill, eoel
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PART ONE

PREFACE
Establishment and Mandate of the Committee

The Departmental Committee on Communication, Information and Innovation is one of
the Departmental Committees of the National Assembly cstablished Lrnder Standing

Order gto whose nrandatcs ptlt'stlant to the Standing Ordcr 2t6 (5) ale as follorvs,

i. 7b investigate, inquirc into, and report on all natters relating to thc
mandate, nanagement, activities, administration, operations and
estimates ofthe assigned ministries and departnents;

ii. To study the ?rogramme and poliq objectiaes ofrnhtlries atd departments and lhe

efcct ive ness oJ the implementa I ion;

iii. on a quarterllt basis, monitor and report on the inplenc lation oflhe national butlget

in respect of its mandate;

ia. 7'o studl and reuietu all legilation reJened to il;

a. 7'o study, assess and analyse the relatiae vtccess of the ministries and departmenls at

measured by the results obtained as compared uith their stated objectites;

t,i. To inaestigate and inquire into all malttts relating to lhe assigned mitishies aud

dc?at tntentr at t\rc.1' may deetn necessary, atd as ndv be referred to lhem b1 the I louse;

vii. To ret dnd re?ort on all appointrnents where the Co slitution or anjt ltttrt requires the

National Assemb[' to a??roae, effePt those under Standing Order 2o'1' (Committee on

Ap?ointments);

aiii. To etamine treaties, agreements and conaentions;

it. 'fo make repo s and reconmendations to the llouse as olet as possible, includtng

recommenda! ions o;f propos ed lagt s la t io n;

t To consider reports of Cornmisions and Independenl Ofices submitted to tlu Ilouse

P rsudnt to the prodsions ofArticle e5+ of tlrc Constitution; and

7.i. To eramine an1 questions raised b1' Members on a 
'ndtter 

Tnithi its mandate'

In accordance with the Second Schedule of the Standing Orders, the Committee is

mandated to oversee: Commttnication, information, rnedia and broadcasting (except Ibr

broadcast of parliamentary proceedings), information technology, communication

technology, including development and advancement of technology, data protection and

privacy, cyberspace and cyber-security, artificial intelligence, block-chain technology'

and other emerging technologies.

In executing its mandate, the Comrnittee oversees thc Statc l)epartment fbr I(l'['and
the Digital [')conomy.

2

ReportoftheDeprrtment.ICommitteeonCommaiotion,hrfom.tio.,ttdIDDor.tioDotthc.ohriderttionofth?Publi.' Rct.tions .nd CommunicrtioD ilzr,aqemc t Eill' eoel
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t.2 CommitteeMembership

,1 The Departmental Committce on Communication, Information and Innovation was

constituted by the House on -fhrrrsday,2?th October 2022 and comprises the following
Members:

Chairperson
[Ion. John Kiarie Waweru, MP
Dagoretti South Constituency

UDA Partv

Vice Chairperson
I'Ion. Alfah Miruka Ondieki, MP
Bomachoge Chache Constituency

UDA Partv

IIon. Shakeel Shabbir Ahmed, CBS, MP
Kisumu East Constituency
Indenendent Membcr

I Ion. Erastus Kivasu Nzioka, MP
Mbooni Constituency
WDM-K Partv

Hon. Joseph Kipkosgei -fonui, MP
Kuresoi South Constituency
UDA Partv

flon. Bensuda Joyce Atieno Osogo, MP
Homabay County
ODM Partv

llon. Bernard Kibor Kitur, MP
Nandi Hills Constituencv
UDA Partv

IIon. Geoffrey Wandeto, MP
Tetu Constituency
UDA Partv

Hon. Gideon Kipkoech Kimaiyo MP
Keiyo South Constituency
UDA Partv

Hon. Flowrence Jematiah Sergon, MP
Baringo County
UDA Partv

Hon. Irene Nyakerario Mayaka, MP
Nominated Member
ODM Party

I'Ion. Kakuta Maimai Hamisi, MP
Kajiado East Constituency
ODM Partv

Ilon. Khalif Ali Abdisirat MI'
Nominated Memkr
UDA Partv

Hon. Mumina Gollo Bonaya, MP
Isiolo County
Jubilee Partv

Ilon. Umulkher I'larun Mohamed, MP
Nominated Member
ODM Partv

Report ofthe Depar.mcnrrt commJtEc on Communicr.io\ Infomrtion, ,nd Int ov.,ion oD the coL dcrttlo,, ofthe Publlc
Eelrtiods tnd Communic..ion Mrn gemcn. 8lll, eota

Pag. 7 olte



1.,1

5.

Committee Secretariat
The Committee is facilitated by the following staff secretariat:

Ms- Nuri Kitel Nataan
Clerk Assistant I

Mr. Sakana Saoli
Clerk Assistant II

Mr. Thomas Ogwel
Fiscal Analvst I

Ms Marlene Ayiro
Princioal Lesal Counsel I

Mr. Githinji Wanjohi
Research Officer III

Mr. Boaz Chebiego
Research Officer III

Ms. Lillian Mburugu
Media Relations Offrcer III

Mr. Paul Shana
SerEeant At Arms

Mr. Kelvin Lengasi
Audio Officer

Ms. Florence Wanja
Public Cornmunications Offrcer III

Ms. Pauline Njuguna
Hansard Reoorter II

Rcpn ofatc Dcprrtmcrltrl comrrrtatc? on communlcrtioL Inforrn tlorr, ,nd ln ovttioD oD the corgid.rt,loh ofahc Public
' nehdo,,t.t d Commu,lc..ion M.rr.gmen. 8ill, cota
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PART TWO

2 BACKGROUND OFTHE PUBLIC RELATIONS AND COMMUNICATION

MANAGEMENT BILL, 2024,

2.1 SITUATIONALANALYSIS

6. Cru.rently, the public relations (l'li) and comrnunication managemcnt sectors in Kenya oPerate

u.ithorrt statutory rcgrrlation. 'l'hc pro[cssion is largely scll-r'egtrla tcd throtrglr voluntary

associatious like the Public Rclations Society of Kenya (PRSK), u'hich l)l'onx)tes prolessional

standalds and provides tlaining to l)ractitioners. Ilorvever, membersh\r in PI{SK is optional,

and there is no legal obligatiou fbr PR practitioners to be certified or registered to practice.
'l'his lack of regulatiotr has led to several challenges rvithin the industry namely:

i. Inconsistcnt prof'essional practice arnong I)ll practitioners. Due to the absence of
legal oversight, individuals rvitlr varying qualifications and skills can ofler PR services,

resulting in uncvcn sen'ice quality.'l'his undermincs thc plof'cssion's credibility and

leads to unethical practiccs such as misrepresel)tation or misinformation.

ii. Professional accountability is limited. While organizations like PRSK enforce codes

ol conduct, they only haye authority over their members. Practitioners rvho are not

members of'any l rolbssional association cannot be held accorrntable for misconduct or

breachcs ol'ethical standards. -l-his crcates a gap in ensuring that all PR practitionels

adhere to industry-$'ide Pt olbssional nornts.

iii. 'l'hcre is no lirrnral urcchanisrn lbl cnsuring continuous professional development
(CPD). In an indrrstry that rapidly evolves with rreu' contntultication technologies and

practices, the lack of'rnandatory CPD nreans that many practitioners do not stay updated

on the latest trends, tools, or best practices. -I'his can allect the overall eflectiveness and

reler,ance of'prrblic lelations strategies in both the prrblic and private sectors.

ir'. ,\s public relations plal' a crucial lole in shaping ptrblic opinion, managing corpol'ate

rel)utations, and handling clisis cornnr u n ication s, the absence of a legal lranrervork

exposes the indrrstly to thc lisk of uncthical behaviour and substandard service

delivery. 'I-herelbre, thcre is an urgent need for a Iegal framework that formalizes PR

practice in Kcnya, ensLrring professionalism, accountability, and ethical conduct.

2.9 Institutional Framervork Proposed in the Bill
7. 'l'hc Public Relations and Communication Management Bill, 9094 proposes the creation of

tlx' Institute of Pubtic Rclations and Communication Managemcnt. -l'his Institute will be

thc principal regulatory authoritl' Ibr l)ll professiouals and Ilrrrrs in Kenya. It rvill be tasked

rvith registering and celtifying individuals rvho wish to practicc public relations, setting
prolcssional standards, and enlorcing a code of'ethics. 'I-he Institute rvill servc as the licensing

bod;,, nraking it mandatory lbr practitioners to be registered and certified belore engaging ilr

I'Il work. -fhis plovision rvill help eliminate unqualified individuals from the profession and

elcvate the ovcrall standard ol ['11 practiccs in the cour)try. 1-hc legal mandate granted to the

Institute u'ill allou' it to cnlirlcc conrpliance s'ith inrlLrstry standards, ensuring that only

conlpctcnt and etlrical l)ractitior)crs opcrate in thc lield.

s. -l-hc Ilill creatcs thc govcrnancc stmcture of the Institr.lte, which will be managed by a Board

of Directors. 'lhe Board will comprise professionals with experience in public relations,

Rcport ofthc DePrrtn,rntrl Committc. oD Conn Di.rtioi, IribrmrtioL eDd h,Dov..ion oD .h( .oDsile.ttion of.he Public Rclaaiow,Dd
(.na,oica.iot MtDrgcntcn t Rill, rotl
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communication management, larv, and other relcvant lields. -i-his diverse composition rvill

ensure that the Institute is governed by individuals rvith the expertise needed to rrphold the

highest standards in the profession. The Board rvill oversee the Institute's operatit>Ils, incltrding

setting policies, developing certification criteria, and ensuring adherence to the code ol'ethics.

It rvill also have the authority to form committces to handle spt:cific areas strch as certification,

proGssional developmcnt, artd disciplinary ntatters.

Comparative Analysis
The following are comparisons of Various jtrrisdictions and gaps filled by the proposed Public

Relations and Communication Management Bill, 202.1'.

a) South Africa
In South Africa, prrblic relations is regulated by thc I'ublic Relations lnstittrte ol'Southcrn AIiica

(PRISA), a vohrntary prolessional body fuunded in 1957. Althorrgh l'RISA significantly

promotes professional development, certificatiol'I, and cthical standards, it lacks statutory

backing. Membership is voluntary, and the Institr.lte cannot enlorce regulations on non-

members. PRISA oIlers CPD programs and promotes best practices, but it oPerates as a self-

regulating entity without legal authority. ln contrast, Kenya's proposed Bill will address the

lack of statutory oversight, cnsLrring that all practitiollcrs must be registered and certified,

promoting higher standards of accountability and pt'ofi:ssion al isrrr. I

b) Nigeria
The Nigerian Institute of Public Relations (NIPII) was establishcd in tgOs.'fhe body attained

the status ola Chartered Institute in Jrrne l99o and is norv regulated by an Act ofthe National

Assembly. The Act empo!!ers the Instittlte to registel memlrcrs, set the knorvledge and

qualifications requircd to practice, rcgulate thc proflssion's glouth, and ovcrscc pro{bssional

conduct throtrgh a defined Code ol'I.lthics. 'l'hc larv alsr> orttlirrt:s the standard academic antl

professional qualifications necessary {br admission into the Institttte. As the sole reglllator of

Public Relations practice in Nigeria, the NIPR operates under the supervision ol the Federal

Ministry of Inlormation and National C)rientation.'

c) Zambia
'fhe Zambia Institute of Public Relations aDd Comntttnication Act, 2O22, $as etracted tcr

continue tlte existence of the Zambia Public Rclations Association, s'hich has since been

renamed the Zambia Institute of PLrblic Relations and Commttnication (ZIPRC). -l'he Act

redefines the hrnctions ofthe Institr.rtc and introdLrces a more stt'tlctured approach to t'egtrlating

the public relations and commttnication profession in Zambia.

Key provisions of the Act ilrclude:

r'. 'I'he Act mandatcs the registration of'prrblic Ielations and commtttrication prolbssiortals

rvith the lnstitute, ensrrring that practitioDcl's Incct established standards and

qualifications.
vi. ZIPRC is tasked with regulating the conduct ofprolessionals in the field, maintaining

ethical standards and professional accountability.

to

ll

l3

I PRISA - South Aliica: I

'Nigeriarr It)stitrrtc ol Pul)lic Ilclations Act, t trtxl, !$l:s:u?!ls-ttiltlug.rtg.ugl.

neport ofthe D"prr.mentrl Committee on Communic,tion, InformttidD, rhd InDov'tioh o th..onsidentioo of.he Public Ret,?iohs.nd
ConnuDicrtion M.D.snerlt Bill, eoe]
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yii. -l'he Acr establishcs thc Council of the InstitLrte, rvhich is responsible lbr the governance

of'7-ll,RC and orersccing its operations. -l'he (louncil is also entrusted with ensuring

compliance with the Act and nranaging tlre relJistratiorl and conduct of' practitioners.

viii.The functions of'ZIPRC norr' incltrde setting professional standards, promoting the

development of ptrblic relations and commLrnication, and fostering the advancement of
knowledge in the field.

ix. 'Ihe Act also addt'esses various procedut'al and administt'ative matters related to the

lirnctioning ol' the lttstittttc and its professionals.

'l'his legislation aims to prolessionalize the public relations and communication sector in

Zambia, ensuring that the indrrstry operates rvithin a framework of accountability and ethical

standards.r

d) United Kingdom
15. 'l'he Chartered Institute ofPublic Relations (CIPR), originally lounded in 1948, \\'as granted

(llrartcred status in 2(rc5, 
"olidil)'it)g 

its position as a leading regulatory body in the UK. The

C-'ll'll operates utrdet a regulatory framework that sets professional standards, offers

certificatiop, and enlorces a code ofconduct for its members. This body oversees public relations

practitioners, ensuring they meet the necessary qualilications and abide by ethical guidelines.
'fhe legislation that grants CII'R its authority underscores the importance of maintaining

prolbssionalism in the Iast-cvt>lving lield of pLrblic relations (CIPIi, 2oo5). t

16. 'Ihe key gap addressed by the proposed Ilill is the absence ol statutory regLtlation for public

relations. Bv establishing the Institute ol'Public Ilelations and Communication Management,

Kenya's Bill rvill rnake registration, certification, and adherence to ethical standards legally

mandatoly for all PR practitioners. This statutory regulation rvill elevate the PR profession in

Kenya by ensuring accountability, profbssionalism, and continuous development across the

indust ry.

' Zanrlrra Prrblic Relatiotts Assrx iatirtn (ZAI'RA)
rl / til

, https,//t'ipr.co.rrk/CIPR/CIPR/,\lxrut Us/Govctnance.aspx

R.port of,h" Dcpsr.n,eot l Coo,mitk'e o CoDnn@hrtion,InforD,trion, ttu|I uo$tion oD thc cotsidc.rtio of.he Pobli. Rcl.tiot,6.nd
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PART THREE

OVERVIEW OF THE PUBLIC RELATIONS AND COMMUNICATIONS
MANAGEMENT BILL, 9024

Introduction of the Bill
The Public Relations and Communications and Management Bill, 2021, is a Bill originating

from the party lorming the national govcrnment and is sponsorcd by I Ion. Kirrrarti Ichttng's'ah,

EGH, MP the Leader of the Ma jority I'arty.
'fhe Bill rvas tabled in the I Iouse for I'irst reading on cs'l' April 909'1' ar)d thereafter committed

to the Departmental Committee on Communication lnlbrmation and Ilrnovation to facilitate

public participation pursuant to Standing Order l2?.

Brief Overview of the Bill
The Bill seeks to provide for a legal frameu,ork to establish the Institute of Public Ilclations and

Comrnunication Management, to regulate thc practicc of'publrc relatiotrs and comntttnication

management.
'l-he Bill also seeks to promote prolessionalism within the public relations and communication

management sector and to provide mechanisms for training, registratioll and licensing

The Bill does not concern the County (iovernments in terms of Article I lo(lXa) of'the
Constitution.

Summary of the Clauses

The Bill has 40 clauses divided into eight parts and has thrce schedtrles.

i. Part I (Clause l-9) ol the Bill provides lor preliminary matters inclLrding the short

title ofthe Bill. It provides lor the interpretation of terms used in the Bill and the objects

of the Act. It also provides lor the guiding principles in the implementation of the Act

and the application of the Act. Clause 3 provides for the objects of the Act; rvhich

objectives include:

a. "l'o regulate thc practice ofptrblic relations and communication managcmelrl,

b. 'fo protect the interest of the public by ensul ing transparency, accuracy artd

fairness in all pLrblic relations and commttnicatiol) management activities; and

c. To promote the provision of pLrblic relations and commttnication matlagement

services to the public.

9.1

t7.

9.2

I9.

l8

20

9.3

ll

llt

Part II (Clause 4-r8) olthc Bill provides lbr the cstablishment ofthe offices and

administration of the Act. It establishes thc Instittrtc of I'Lrblic Relations and

Communication Management, sets out the functions of the InstitLlte and its attendant

powers. This part also establishes the body that the body that shall govern the institute

being the Council ofthe Institute. It has also set otlt the membership ofthe Council that

shall consist of l9 members, the functions ofthe Council, vacancy itr the office ofthe
presidcnt and members of the Council.'fhe llill provides for the of}'ice ol the CI'lO,

functions ofthe CEO, and removal ofthe CI']O and stafl of'the institLrte.

Part III (Clause l9-27) ofthe Bill provides Ibr the Registration and Membership of
the Institute. It establishes and provides for the qualifications for registration as

members, application for registration, member categories, member rights, and

registration of ltrms.

Report ofthc Dcptnment l Cohnittce oD CorrtntuDicrtiot,, Infofln.tiol, ,nd lrtttovtioD on rhe .onsi.lcr.t ion ofth. Public Relrtio8.nd
connunicrr ion Mrngenent Bill, eo14
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Part V (Clause 98-3,1) of the Bill provides for Disciplinary provisions This part of
the Bill provides for the code ofethics, professional misconduct, disciplinary Committee,

complaints, proceedings of the Disciplinary Committee and recommendations of the

Disciplinary Committee. Persons aggrieved by the decisions of the institute and the

Council can appeal to a court with conrpetent jurisdiction on that matter'

Part VI (Clause 35-98) of the Bill provides for the Financial provisions The source

offunds ofthe institutc rvhich shall consist ofsuch monies or fees payable to the Institute

under this Act, it is rvorth noting that the sources of funds are not aPpropriated by the

National Assembly.

Part VII (Clause ss) ofthe Bill provides for Miscellaneous provisions. That provides

for offences and penalties.

Part VIII (Clause ao) of the Bill provides fbr Saving and Transition Provisions for

various matters relatitrg to the Public Ilelations Society ol Kenya established under the

Societies Act.

q.3. The Schedules in the Bill are:

Iv

VI

vll

I.

ii.
iii

'lhe First Schedule outlines the Code ofethics;
'l'he Second Schedule of'the Bill sets out the Conduct of meetings of the Institute; and

'Ihe 'lhird Schedule outlines the procedure to be adopted by the Disciplinary

Committee.

nepor, ofth. Dcprr.mcnttl CommitGe on CorrtrrruDic.tioh, Infomr.lon, ,Dd thrrovttion o, the.o&idct tion ofthe Public RcLtloD',nd
Comnunic.rion M.n gemch. Bill, aorl
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PART FOUR

4.O PUBLIC PARTICIPATION/STAKEHOLDER CONSULTATION

e+. I.'ollorving the call for memoranda fiom memlrcrs of the pLrblic through the placement of'adverts

in the print media on 21" May 2094 requesting comments on the Bill and invitation of
stakeholders vide letter Refl NA/DDC/CII/ 2024/os4, Refi NA/l)I)C/Cll/ 2024/ oss, o\ sotb

July go24 and Ref; NA/DDC/CII/ 2o2+/o3(; dated 8'h Augrrst 2024. The Committee rer:cived

submissions from the following stakeholders;

a. State I)epartment for Broadcasting and -I'elccommtttticat ion,

b. State Department of'lCT and the Digital Iiconomy

c. Public Relations Society ofKcnya (I'RSK)

d. Institute ofCertified Public Accountants ol'Kenya (ICPAX)

e, Ir)stitute of I Irrman IlesoLrrce Management (llIIIM).

95. The stakeholders submitted as follows:

,1. r The Public Relations Society of Kenya
26, The Committee was informed that the Public Relations Socicty of Kenya (PIISK) is the umbrclla

body lor all Public Ilelations and Comnrunication Managcmcrtt pt'actitioners in Kcnl'a.

Ilstablished in 1974 and registered undcr the Societics Act, l'llSK oPerates under a constitr.rtiur

and is the only prolessional body for public relations and communication practitiolrers in thc

country. Its broad objective is to advance excellence in the field rvhile ensuring the practice

adheres to ethical standards. The Society comprises over 5,ooo registered mcmbers fiom

government ministries, state corporations, privatc companies, and small and medirrm

enterprises.
97. The PRSK t(rld the Committce that Kenya's public relations and commutrication ntanagemeDt

industry is vibrant but lacks a legal frames'ork to regulate its practice. PIISK expressed its

concern that without regulation, there arc no mechanisms to enforce a code of conduct or

standards for training practitioners, leading to manipulation and negative perceptions in the

profession. This gap has also made it diflicult to fully implement Article 95 of the Constitrrtion

on the right to access information and the Access to Information Act, 2016, in line rvith national

values outlined in Article to.
p8. 'lhe Public Relations Society of Kenya submitted that in collaboration with the Ministry of

lnformation, Communication, and the Digital [icononry, thcy played a key role in drafting the

Public Relations and Communication Management Bill 209.1.. The committee was informed that

the Bill proposes the establishment of a statutory self-regulatory body, the Institttte of Prrblic

Relations and Communication Management, to regulate the prolbssion. During the drafting

process, the committee was informed that a task force rvas formed to gather and collate feedback

from practitioners, academia, and other stakcholdcrs nation\\'idc

29. The Committee was informed that the Bill worrld legitimiz.e the ptrblic rdations atrd

communication profession by providing clear operational guidelines and ensuring that only

qualified individuals enter the profession. Additionally, it will promote professionalism through

a robust framework that includes continuous prolessional development (CPD) programs fbr

members. PRSK highlighted recent crises, such as floods aud protcsts, u hich have ex osed gaps

Rcpon of th. D.p.rhentrl Comni.te on Coztrrtunic.tion, Irfornr.tio , ,od lnnovr.ion ot, the .oDri.l.rrtiot of thc Public Relrtion' ,nd
Conrn'uoi.,tion Mrt,rgemrit 8ill, ,oe ,
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ip conrmunication management, underscoring tlre need for a well-regulated public relations

f'ramervork.

so. -fhe Committee s,as informcd that the I'RCM Bill outlines guidelines fbr professional conduct,

euhances accorrntability, ald sets standards for cotnmttnication practices, such as crisis

lnapal;ement, stakcholdel cngagcrncnt, antl transpalency. PIISK enrphasized that a stattrtory

Iianrel,ork u.ill hclp organizations navigate contplex sittrations nrolc eflectively and foster

public trLrst and credibilrty.
St. In addition to supporting the llill, PRSK proposes to the Committee, several technical

amendments to correct typographical errors and cross-referencing issues and to allow

adnrinistrative flexibility regartling financial year adjLrstmertts as follorvs:

a) Section tz - Rernoval ofCEO
-fhe Committce rvas inlblnred that the clause on thr: rernoval of the Chief Executive

Officcr (CF)O) should be amended to align rvith general employment laws. The proposal

was to delete thc existing section and replace it rvith the lollorving: "'lhe CEO may be

removed from ollice by the Council in accordance rvith the Employment Act or other

terms ol' appointntent." -fhis adjustnrent is based on the fact that the ofllce of the CEO

is not a l)ublic oflicc anrl shotrld therefiore bc govertted by gcneral employmeDt terms.

Committee Observation/Recommendation
The Committee agrced s'ith this proposal.

b) Section 90 - Application for Registration
The Conrmittee s'as infornted that there s as a cross-rcferencing error in Section eo(e).

The proposal s'as to rcplace the rel'erence to "section l8" sith "sectiolr 19" to enstlre

accuracy in thc application process.

Committee Obscrvation/Recommendation
The Committee agrced rvith this proposal.

c) Section 9l - Mernbcr Categorics
'l-he Cornmittce rvas lirrther inft>rnred ol'another cross-relbretrcing error in Section

?l(ld).'l-hc ploposal rvas to Ieplacc "section 16" rvith "section l9" in order to correct

the reference and improve clarity.

Committee Observation/Recommendation
'fhe Committee agrced rvith this proposal.

d) Sectionos(b) - Profcssional Practice
'l-he Conrnrittee s as inlirrnted of'a typographical error in Section 25(b). The proposai

was to replace the rvord "perlbrnt" rvith "performs" to ensure grammatical accuracy

Committee Observation/Recommendation
The Comnrittee acct:ded to the proposal.

e) Part V to Part VII - Headings

Rcport of thc DcparheDtal Con,mittee oa Con nDi.rtiott, I forotraioD, tud Innot'rtion o, theco tide .ion ofahe Public R.lrtions.Dd
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The Committee rvas informed that the headings for Part V to Part VII rvere

misnumbered and did not follorv a sequential order. The proposal $as to correct the

numbering of these headings to maintain proper florv and structtlre rvithin the llill.

Committee Observations./Recommendation
The Committee agrecd rvith the proposal.

Q Section 36 - Financial Year
The Committee was informed that Clause 96, s'hich stipulates the hnancial year, could

potentially resrict future administrative flexibility. 'fhe proposal rvas to delete this

clause, allou'ing thc finarrcial yeal to be changcd sitht>ut the necd lor Iirrthcr
amendmertts to the llill.

Committee Observation/Recommendation
The Committee agreed to the proposal.

g) First Schedule - Code of Ethics
The Committee u as informed that sub-clausc 6(?) of tl)c First Schedtrle reqtrired

clarification. 'l'he proposal rtas to ilrsert thc sorcl "NO'l'" right afier the uord "shall" to

enhance the meaning and intent of the clause.

gg. In conclusion, PRSK submitted to the committee that they endorsed the Bill and recommended

its enactment by the National Assembly, as it s'ill promote exccllence in public relations and

communication manaffement in Kenya

4.9 Institute of Human Resource Management (IHRM)
ss. IHRM submitted that the Bill is crucial in ensuring accountability u ithin the Pll ptofession by

setting ethical and prolessional standards. -fhey emphasized the importance ofa code ofcondrrct

that guides practitioners on how to condrrct themseh es, both intertrally and externally. 'fhcy

noted that proper communication strategies impact not only public perception btrt also national

cohesion. IHRM also expressed support for the Bill's establishmcnt ofa disciplinary committee,

which rvill address any breaches of conduct among Pl'actitioners, holding them accountable

under a formal regulatory framerl'ork.

4'.3 Institute of Certified Public Accountants of Kenya (ICPAK)
34. ICPAK submitted that the Bill mirrors regulatory structr.rres seen in other professions, such as

accounting, where a statutory body enforces professional standards and ethical practices. They

argued that similar to accountants, PR practitioners shorrld also lrave a robust code of condrrct

and recourse for professional miscondtrct. ICPAK highlightcd that the Bill's provisions fbr

certification and standardization ofpractice rvill help elevate the I'R profession by ensuring that

only qualified individuals practice, promoting trust, and fostering professionalism in the scctor.

4.4, The State Department for Broadcasting and Telecommunications
s5. The State Department for Broadcasting and Telecommrrnicatir>ns inlbrmed the Contmittee that

Kenya's public relations and communication managenlcnt indtrstry currently oPerates \f ithort
a legal framework, leading to challenges in regulating plactices u ithin the sector. -fhey noted

that the absence of established codes of condLrct and training standards has restrlted in

Rcpo of the Dep"tment'| committee on comnunic,.ion, L,fornntioa mt 
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manipulation and negatiYe pcrceptions that undermine the profession. This sitLration

complicates the eflectivc irrrplementation ofArticle 35 olthe Constitution, rvhich gtlarantees the

light to acccss infbrmation, as uell as the Access to Inlbrrnation Act,20l6.
'fhe Comnrittee u.as infor.nred that the Public Ilelatious and Comnrunications Management Bill,

9o2t (I'RCM Bill 2o2'!), aims to create a regtrlatory lramework lor public relations and

communication professionals in both the pLrblic and private sectors. 'fhe Bill is expected to

legitimize the profession by pror.iding clear operatiorral guidelines, ensuring that only qualified

individuals can practice. It sill also enhance ltrofessionalism and suPport members throLrgh

robust Continuing I>t'olbssional l)cvelopment (CI'D) training progl'ams.

r\ccording to the Statc [)cpartnrent, the PIICM Bill 2O?4 establishes a comprehetrsiYe

Il.anrcrvork that promotes continuoLrs prolLssional dcvelopment, allos'ing practitioners to stay

$,cll-trained in thcir field. 1'hey noted that a structured communication strategy outlined in the

Bill rvill help or.ganizations align their communication efforts with their objectives and manage

crises more effectively. Additionally, the establishment ofstandards rvill enhance accountability

and transparency, fostcring stI'ongcr stakeholde'r engagenrent.
-t-hc State Departm('r)t exP|cssed strpport li:r the I'RCM Ilill 9o9 l', emphasizir)g that it will

prr>rlotc excellcnce s,ithiu thc llrrblic lelations and conlmunicatiol) nlanagemelrt llrofession in

Kenya.
-l-he Statc Departntent submitted to the Committee a .iustification matrix detailing the

prot,isions of the Ilill and their intended impact, reinforcing the need for efl'ective regulation in

the industry as follorvs:

CLAUSE JUSTIFICATION
Clause l: Short
title

'I'hc ('larrsc pt'ovides lbr the citation ol'the Act

'l'hc Clause provides for the interpretation of technical terms used in

the Act
Clause 2:

Interpretation
'l'hc C'larrsc defines the scope and pLrrpose of'the Act. The overrl

objectivc of' the Act is to providc for thc regr.rlation of the Public

Itclations and Conrnrtrnicatiou Managetnent (PIfCM) profi:ssion, u'hich

hithelto did not exist as a legislative insrument in Kenya.

dingCIausc 3: Objects
of the Act

'l-hc Clause establishes the lnstitLrtc of I'ublic Relations an

Comnrunication Management as a body corpol'ate to administer this

Act, er)suring the tratrsition of the rvealth of experience in regulation

frorn the Public Ilelations Society ofKcnya.'fhe Institute shall regtrlate

rhc I'll('M l)r()li'ssion irr Kcnya.

a) 'l'his Clarrsc givcs thc Institutc the ntandatc of regrrlating the

profbssion as lbllot s:

b) Ensrrnng only qualified persons render professional conduct;

PIICM services.

c) Maintaining high ethical standards for colnPetence and practice

an)ongst its nrentbers; the profcssion. Formulatitrg guidelines,

rrrles aDd grridclines, rttlcs and standards amongst professionals;

standards o1- the profession.

d) I'roviding a framervork for training and standing of the

prolession; certifi cation of l'RCM professionals.

dClause,l,:
Establishment of
the Institute

Clause 5r

Functions of the
Institute

R"pon ot th. D.ptrtmcrtt.t Comn,itt.c on Coa rticttioD, ! formr.ior,,,nd lLuottrioh ort thc corsi.ledtiot, of,he Public R.lrrions,nd
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e) Making recommendations to the Cabinet secretary for the better
management of the professional.

f) Keeping and maintaining a register of PIiCM professionals and

Clause 6: Powers
of the Institute

'I'he powers under this Clause rvill cnablc the II)stitute to administer its

functions under the Act
The management of the Institute is vested in the Council, which

comprises both State and Non-State Actors to provide the reqLrisite

skills and competences required for the better management of the

Institute. The establishment ol the Corrncil complies rvith best

governance practice as provided undcr the Mu'ongozo framervork. 'l'hc

bill also proposes the qualification criteria for elected cotrncil memlrcrs

provided in the second schedule.

Clause 7: Council
of the Institute

Clause 8:

Functions of the
Council

This provision sets out the responsibilities of the Council in the

administration ol the Institute and the manner in which duties may be

delegated. The section also provides hol' the bttsiness of the (lotrncil

shall be conducted as summariz-cd in the second schcdule.

The provision establishes the ollice of'the [)rcsident and sets the critel ia

for eligibility for election and term. The President is responsible for

oflering leadership in the Council.

Clause 9:

President of t}le
Institute
Clause lo:
Vacancy in the
Office of the
President
Clause I l:
Vacancy in the
Office of a
member

The Clause provides grounds for vacation ofolfice by the President and

the procedure for filling the vacancy.

-fhe Clause provides grounds fbr vacation ofoflice by a Council member

and the procedure for filling the vacancy.

Clause l9:
Tenure

The Clause provides a definite term of office lor a Council member to

ensure democratic leadership in the Institute.

Clause l3:
Renumeration of
the council
members

The remuneration of Council menrbcrs is cletermitred by members of the

Institute.

Clause r4: Chief
Executive Officer

The provision establishes the office of the CEO, detailing criteria for

eligibility for appointment and term ol'ofIice.

c)

firms.

Ensuring continuous professional development of PIICM
professionals.

I'roviding a mechanism fuI' collaboration with all stakcholders

at national, regional and global level.

Providing for a dispute resolution mechanism for the profession.

Undertaking research and development on PRCM matters.

Providing for the governatrce structure of the institute for the

better management of thc 1'rt'ofcssion.

h)

i)

i)
k)

Rcpott of.hc Dep.r.ment I Committee on ComnunJ..,ion, Ihform.tioD, rnd lnnov.tion oD the .onside..tion ofthe Public Ret'tioB 'nd
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Clause l5:
Functions of the
Chief Executive
OIIicer

'fhe CFIO is lesponsible for the day-to-day management o

the InstitLrte.

fthe affairs of

Clause l6:
Removal of the
Chief Executive
Officer and

vacancy in thc
office

The Clause provides grounds for removal of the CEO from oflice an

the procedure lor lilling the vacancy.

d

Clause l7: Staff
of the Institute

1'his provision enables

mandate.

the Institute to hire stafl to discharge lts

Clause l8:

Qualifications for
rcgistration as a

member

-I-he clause sets out the eligibility criteria lbr registration as a mem

of thc lnstitute.
ber

Clause t9:
Application for
registration

The ClaLrse provides for the procedure for making ap

rnembership.

plication for

Clause 90:

Mcmber
catcgories
Clause g l:
Honorary Fellow
Clause 99:

Member rights
Clause 23: Fees

-fhe Clause provides for Honorary Fellow membership in special

circunlstallces based on special services rendered to the Institute.
'l-he Clause guarantees varioLrs member rights

-fhe Clausc cnables thc Institute to charge subscription Ges for
mcnrbcrs to cnablc the institute to discharge its mandate.

Clause 9,1:

Professional
practice

-l-he Clause provides a description of'professional practice ol a PRCM

practitioner.

Clause 95r

Practicing
certificate
Clause 26:

Registration of
firms

'I-he clause defines the professional practice to enable the distinction of
professionals governed by this Act.

'l-hc Clause providcs fbr eligibility and procedttre for registration ol
l'RCM firms.

Clause z?: Code
of Ethics

'lhis Clause requires members to adhere to a code of ethics to promote

professional ethics provided fbr trnder the Act.'lhis in furtherance of
the institutcs mandate ol'maintaining standards and reptttation of the

profcssion.
-fhis Clausc defines the offenses that constitute professional

misconduct, ensuring clarity and certainty lor sanctioning purposes.

-fhe ('lause provides fot' classes of membership based on experience and

othcl critcl'ia as shall bc dcterrnined by the Council fron] time to time

Clause 98:

Professional
Misconduct

R.?ott ol thc Dcpa n,eDttt Contmittcc o Co,tl h.ation,Irtforntatiort,.Dd In ovttionoD the ontidcrttion ofthePubli. RclztioN tDd
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Clause g9:

Disciplinary
Committee

'fhis section establishes a Disciplinaly (lommittee an(l sets otrt its
composition and proccdures to cnable the Institute to resolve

complaints.

Clause 3o:

Complaints
This Clause sets out the procedure lbr lodging a complaint and its

relerence to the disciplinary committce for resoltttion.

Clause 3l:
proceedings of
the disciplinary
committee.
Clause 39:

recommendations
of the
disciplinary
committee,
Clause 33r Appeal 'lhis Clause Provides a mechatrism lbr appealing mechanism to the

council arising from a decision of the Disciplinary Committee. A firrther

opportunity for appeal to the court ofcompetent. Jurisdiction provided

where a party is dissatisfied by the decision of the council

Clause 94: Funds
of the Institute

Clause 35:

Financial Year

-lhis CIause defines the linancial year of thc Instittrte

Clause 361

Annual Estimates
of Revenue and
Expenditure

'Ihis Clause mandates the council to prepare an annual budget three

months before the commencement of'a financial year and emphasizcs

that expenditure can only be inctrrred rvitlt the express approval of the

Corrncil.

Clause 97:

Accounts and
Audit

-fhis Cllause prescribes the financial accountability to be ulrdertaken by

the institute.'lhe records ofaccounts mrrst be atrdited and appl'oved by

members.

Clause g8:

Offences
The Clause provides for offences and sanctions for breach ol the

provisions of the Act.

Clause 39:

Cancellation,
Savings, and
Transition
Provisions

This Clause provides for the transition ol the Public Relations Socictv

of Kenya to the ncu lnstitutc ol'I)rrblic Relations (lommurrication

Management. 'I'his rvill safegLrard thc gains rnade by PRSK and cnsrtre

the expertise and regulatory aspects made are seamlessly transitioned

to the new Institute. It also preset'ves existing rights and obligations'

including contracts and stafling into the neu' Institute. For continuity
of the operations of the instittrte tht members of the council of the

former society existing betbre the establishnrent of'the Act shall assume

the responsibilities of the council of'thc institute tultil the first clection

is hekl under the Act.

This Clause sets out the procedure for hearing and determination of
complaints by the disciplinary committce.

'Ihis Clause sets out the sanctions that may be meted out and timeline

for communicatirtg the decision by the disciplinary committee.

This Clause stipulates the source of firnds for the operations of the

Institute. This ensures that thc Institute has monetary resources for the

eflective execution ol its firnctions.

R.pon of,he Depfi,ndtrt Commidee on Communic.,ion, Informtriol, ,nd Inooetiot oD the nnsiddtioD ofth? Publi. R.l.rioB rDd
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PART FTVE

5.O COMMITTEE RECOMMENDATION
*o. The Committee having considered the Public Relations and Communication Management Bill,

(National Assnnbl Bill No. t7 of eoe*) recommends that the House aPProves the Bill with

amendments as contained in the proposed Schedule ofAmendments in Part Six of this report.
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PART SIX

SCHEDULE OF PROPOSED AMENDMENTS

CLAUSE I7
THAT, Clause lT ofrhe Bill be amended by deleting sub palagraph (t)and sLrbstituting therelbre

the follorving new sub paragraph-

(r) The ChiefExecutive officer may be removed from oflice by the Council in accordance sith
the limployment Act or othet' terms of appoit)tment.

CLAUSE 20
THAT, Clause 9o of the Bill be amended in sub claLtse (2) by deleting the expressiou "ls and

substituting therefor the exl)ression, " 19".

Justification
To correct a cross-rcferencc error, that occttrred dtrring thc <lrafiing of thc Bill

CLAUSE 9I
THAT, Clause 2l of the Bill be amended in sub clause (t) (d) by deleting the expressiou "t8 and

substituting therelor the expression " 19".

Justification
To correct a cross-rclerencc error

CLAUSE ,5
THAT, ClaLrse 25 of the Bill be amended by deleting the words "or perform" appearing immcdiatcly
before the words "services" in paragraph (b).

Justification
To correct a typographical crror

CLAUSE 36

THAT, the Bill be amendcd hy delcting clatrse Sri

Justification

The proposal rvas made to delete the aspect of having a de{initive financial year and rvhen a year

comes to an

the Corrncil

end, this deletion is prol>osed t administrativc flcxil:ility in the opclations of

........ DATE...... lfl oL4ltSIGNED.........

HON. JOHN WAWERU KIARIE, MP
CHAIRPERSON

DEPARTMENTAL COMMITTEE ON COMMUNICATION, INFORMATION AND
INNOVATION

Repoi ofthe Deprrtnent't Commid.,e on Con'nnnica.ioD, lnforn,tiotl, r\d InDoratio| ., th. .onsid.tr tioD ofthe Puhlh RelatioD.. 'nd
Conn,oni.t.ion Ma .Een'en. BilI, eoe+
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REPUBLIC OF KENYA
THE NATIONALASSEMBLY

THIRTEENTH PARLIAMENT - THIRD SESSION - 2024,

DIRECTORATE OF DEPARTMENTAL COMMITTEES

MINUTES OF THE 45TH SITTING OF THE DEPARTMENTAL COMMITTEE ON
COMMUNICATION, INFORMATION & INNOVATION HELD AT IST FLOOR
COMMITTEE ROOM 4., BUNGE TOWER, ON 1gTtr NOVEMBER 2024 AT TO.3O AM.

PRESENT
t. I Ion. .lohn Kialie Wau,ertr. Ml)
z. I Ion. Allhh Miruka Ondielii, MP
.9. I lon. Erastus Kivasu Nziol<a, MP
.t.. I Ion. Gcofli'ey Wandeto, MP
5. I lon. Joseph Kipkosgei Tonui, MP
o. I lon. Ber-nald Kibol Kitur, N{P

7. I Ion. llene Nyakerario N'layaka, MI)
6. IIon. Gideon Kipkoech l{imaiyo, Ml'
9. Ilon. IJcnsu<la Joyce Aticno Osogo, MP
lo. IIon. Flowrence Jenratiah Sergon, MP
I l. I Ion. Kakuta Mainrai I Iarlisi. MP
12. I Ion. Khalif'Ali Abdisirat, MP

ABSEN'T
t. I Ion. Shakeel Shabbir Ahnred, CIIS, N{P

2. I Ion. Mrrmina Gollo Bonaya, MI'
5. I'lon. Urnulkher Harun Mohamed, MP

SECRETARIAT
t. Ms. Nuri Kitel Nataan

z. Mr. Sakana Saoli

5. Ms. Marlene Ayiro
4. N{r. Iloaz Chebiego

s. Mr. ()ithinji Wanjohi
6. Ms. Lilian MburLrgu
7. N,ls. Iilorcnce Wania
8. Mr. I)aul Shana

Agenda
l. Prelinrinarics

Chairperson
Vice-Chairpcrson

C-lerk Assistant I

Clelk Assistant I I

Principal Legal Counsel

Iiesearch Olficer III
Resealch Olllcer III
Media Relations Ofilcer Ill
l)rotocol Officer
Serjeant-At-Arms
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2. Confirmation of thc Minutes

9 Consideration and Adoption ofReports on:

a. Public Relations and Communication Managcment Bill 9094, NA Bill 11 of c'o94

b. National Addressing Bill 90143 - Legislative Proposal

c. Kenya Information Communication Bill 9c24 - Legislative Proposal

d. Science, Technology & Innovation (Amendment) Bill 2094
.t. Any Other Business

5. Adjournment

MIN.NO/NA/CII/2024/273,1 PRELIMINARIES

The Chairperson called the meeting to order at lo:5o am, followed by a word ofpraycr

MIN.NO/NA/CII/gOS4/9142 CONFIRMATIONOFMINUTES
-lhe agcnda rvas deferred.

MIN.NO / NA/ Cll / eoq 4 / e t 5 | CONSIDERATION AND ADOPTION OF R-E,PORT

ON PTJBLIC RELATIONS AND COMMUNICATION
MANAGEMENT BILL 909,1, NA BILL 11 OF 2094

-fhe Committee having considercd the I'ublic Relations and Communication Managemcnt Bill,

(Nalional Assembly Bill No. t Z of 2024) reconrmended that the House approves the Bill u'ith

amendments as contained in the proposed Schedule of'Amendments in Part Six ol'its report

MI N.NO,/ NA/ Cll / eo24 / et6l CONSIDERATION AND ADOPTION OF REPORT
ON NATIONAL ADDRESSING BILL 9(023

LEGISLATIVE PROPOSAL

'fhe Committee having considered the comnrents li'om the sponsot' ol'the proposcd Bill, the

comments from the Kenya Law Ileform Commission and the Departntent of'Justice, the

Committee recommended that the l,egislative Proposal be published with amendments.

MIN.NO/NA/Cll / eoe4 / 211 | CONSIDERATION AND ADOPTION OF REPORT
ON KENYA INFORMATION COMMUNICATION
BILL 9o24 _ LEGISLATIVE PROPOSAL

-l'he Committee having considered the Kenya Inlbrmation Communicatiolrs (Amendment) I3ill,

202-1,, recommended that the Legislativc Proposal be publishcd with amendments.

CONSIDERATION AND ADOPTION OF REPORT
ON SCIENCE, TECHNOLOGY & INNOVATION
(AMENDMENT) BILL 2024

2lPage

M I N. NO/ NA/Cll / e,oa+ / zrs:



I
The Committee agreed with the proposal from KLRC however proposed that the amendments

be incorporated in the Technopolis BiIl (National Assembly BiIl No. 6 of ao2$)

MIN.NO.NA/CII / eoe4 / erel

There was no other business

ANY OTHER BUSINESS

MIN.NO.NA/CII/9,O9,+/9,9,O2 ADJOTJRNMENT

There being no other business to deliberate on, the meeting was adjourned at noon (le.oo pm.).

The next meeting will be held on

ll W.l
HON. JOrrN KrARrE, MP (CTTATRPERSON)

DEPANTMENTAL COMMITTEE ON COMMI,JMCATION, INFORMATION AND
INNOVATION

3lPage
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s ffiHOMA BAY COUNTY ASSEMBLY
PARnC|PA'IOT IT PUELE PXEINEIEIff

M, s ol the public can 8et copLes ot the document lrom the offrce ol lhe Clerk.
Ho'..- ray CountyAssembly durinB ofticialwo.king Hours.

APU(OT.A
TXI CLEiX
HOUA BAY COUXTY ASSItlALY

Pursuanl to Art r€le l0(21. Article 196(ll ol the Constitution of Ienya 20]0 and Section
87 ot the Colnty Govemments Act,20l2 the Homa Bay County Assembly Education.
Hum.n Capital Development and Vocation al Train in8 Comr.ittee lnvites the members
of thR Public, Private Sector or8anizations. interested parties and all stakeholders
to submit any repmsentations thEy may have on the Homa 8ay County Community
Participalion in Public Procurement lor the Construction ol ta'ly Years tducation
C lassrooms under the County Ward Eased Protects P.oSramme Polcy

The rprresen tations may b€madeorallyor bywrtten memorsndum,n lhetollowrnB

I wlitten mernorandurn may be forwarded to t he Clerk N oma 8ry County Assembly.
P.0.8or
20 40300. HomaBay.or hand delivered tothe office oItheC e.k. foma BayCounty

BuildinS in Homa 8ay Town o. emailed to ,r6@rrorDoboyass.irbly.gr.L to6e
received ofl or before lu.sdif Ai $ah?O24

2. Public he.rinSs to be held from 900am lo 500pm in the Colnly Assembly
C ommitlee Room on. Tur.d.y 28 )1.f, m24.

tNIlrEtatt IER(ratrncu n8(D $l oFtuE c(,.tsrn mll
AflD

IraIlGr TIEROf C(I(iDEn 1lOIS]rfiEMfinALASSStaELYof:
r, rHEPrEUCnEIIXrtiAmCOrar(,NCAn IrXAdAaEfi gl.I

[x no0l^t,Ass8rErYBrulqDof 2024]
a rHE gf,ErstrrtDtrG rlrt,|Eg, Bnr ooTtoilAl AsSEllBLY B[r Io.8 of

z)?.\,
3. r Eur{WngnElara orltarl Bltr $anoxll^ssalBLY B[r lro 18

o0eAl

RTPUBLICOFXEIYA
l3llt PARLTAIErI- THTRO SESSTON (20241

ru:rl4-l.r9ll4q{ffiid$t)

lYlttRt S. Ad rcle ll8(ll(blol lhe Consii ul En,eqotr$ Par rament to Iac'r atep!bricpad,clpir,on
and rnvolvemenl in th€ l%,slanve and olh€r busr.ess oI P3rlam.nl and ts Commrttees and
NalionalAssembly SlandinS0,der 12713) cqu res House Comm tlees conede(n8 E lls to laohtale

A OIryHEREAS the Public Relations and Communrcat on Manasems,t B,ll INational Assenrblr
Eill No 17 ol 20241: the Ereasit@d,ng Mothers Srll lNational Assembly 8 r ho 8 oi 202a]i th.
UnNe,elies [Amendment) Eill (Nal,onar Assehbly 8,llNo 16 of ?024] weie Read a rnst 1 me on
25'^Ap,l2024and2'May?024respectselyandthereaftsrele,r.!lolh.resantoepartmental
Comm{leeslor co.sideranon and.eporrrn8 back to rhe rioLs.

XISII COUI{TY GOVERNMEI'IT

KISIICOUNry ASSEMBTY
THIRO ASSEIIBLY-THIRD SESSIOIT

u r|E lrfllt 0, cor ltlrllolt'te 1l5l! c&.lllTl grocEl t:;Ilta.rlfs 2!2a-atei' llf,l.E flflf,rio/ itctPr (r IETDalllD

,t PubIc n btirl!.od CollltMiot on le.t.!!Ht Slll(ti.tldEl Atldbly Bill No.
17 ot 20241 6 a Billspone,ed by the L..dor ol ta.io.ity, Hon. xl,lml lchunt's.h, ECH,

MP thai seeks to provide a e8al ,!mewor[ Ior the promoi,on. development and resulatron ol
the pubrc relaUo.s and comDunicalion manaSem€.l p/ofessor TheEl seeks to promote
p.otcssionalsm rilhin the publr relalDns and communicatdn rhrnnSemsnt seclor ard to
fl @'demechanrsmslor t,ainrn8. r.8rst,alronandlicensinS

2. n 8r!.stHl,t lottEt Elll(iruoEl Ass.nbt Blllxo. S ol2024) 6 a 8,ll sponso,ed
by lhe Hon S.b!r.Ct t,IP that seks lo pr@ide a leSal tamerort ior mothers rho may
wrshiobreaste.dlherchrldfenatthetr*o,IFla.e TheBrl prov'desto,lherflhlofamothe,to
breastle.d at theBo* plac. and requtres employers to provde bre.stlcodoS emplol€es wrth
lacrano. roomsto ether breast,eed o, exDress milk for ihetr child.en

3. fh. UnivBlti.r [Am.ndm.nr) Blll (irtionrl A$ombly Slll tl6, 16 ot 20241 s a 8,]
lponsored by lhe tloa. Y.. Ortn B.y.,llP that seeks to amend the UnNe6ities Ac12012lo
.l ow lhe Presrdent lo appornt ChancelLors ol Pub ic UnNersrtEs devo d oi curent provrsions
ol theAct. The .uren1 procedures rn th. seondscheduieol theAci dryoura8es p€r$ns lrom
!pply,n8lo, the pcrtion olChancDllor as il 

's 
LonS and trme consumin8especrally iortarSeied

per5ons who are normally em nenl perso.alll,es rn lhe country trho miy .ot have trme to 80
lh,o!Shtheenrireprmedure

tlOW fHtREfOPt. ,n compr,ance w,lh Artrcle ll80l{bl ol the Constrlunon.nd StandnE o,de.
lZ7t3).lhe Clyk ol the Nalional Assembiv hereby invites th. publ,c ind n.lehodsrs to slbm,t
meho.rnda on the Eills tothe rcspectNe 0epanmental ComDnees as lsted below:

rI rs ioflnEo Tral:

8lllNo.8 otZP4

r96(ll(b)orrh.con'ruto^orr(aya 20)0.s..non3:ta)(blorltEctu.n
riffinllmt A.r ?012 rh. 5€161 Cmhitli M 3!ds.t .nd Appropra:'ons ,tu r.s mmb.l 5 ur rhl CnH. Publ r
rt &rG3 cmmun'lY cMl sd€n 0,3.^ rlr oE rrcllssEnah 3nd sprLa nrasr o,eos to 3 { rh. , y*
a^d 3ubn{ ortrrr,ron! ih, th.y
J h. p,.-Dl.t@r hlr b. frrd. o,a t d by lbhEroDs or *dlen m.m
) Pub r hiMd rhlllb.h.ld,rom1"lL,r. ?0?.lo6r )uoa 202,4lrcm n 0oJm 1 rsrnd vonu6l.led i

2 1ffi,rin nEyb.ha^nd.[.'ed ro rh€ KeCounryWrd and Sub counv A,lhm6tts1ds otltrB.
. m or rh. cr,r{tunir Assnbt 3u dnrs rr d addr6s.d toxs, coudy^5*mb\ po 3.r r55?,

3 trr.r,o.( s.bn:sHs h b. -nri.d b L6@ll.li..diblyri..L I* !!b,n6,ui3 rh4 s5.aid e
,d.ry.d6db.ror.00pft t'd.l - )un. 20:4

Comm!nrcatron, nlo,maton

Soc,alProt(l@

tJuarrc" - -'

Tt. Publlc RlLtimt .ld coffiL.tion
U.Mtdrart Biil lhtiool A''.mHy Bill No. 17 of

3L_
2 nr. 8..ath.dint l|ott!.. Blll [Irtlord Alsably

]ltll

_0:4!39?1

n Unlvrrtit3(Amidr'.rn]8l,l(tl.tidEl
Alehuy Bill tao' 15 ol 2oea)

Co!,es oI the Erllare avaiable al the NanonilAssembly Table olice. Ma,n Paniament Euldinss
and on the p.rlamentary *ebsite y, r..rr ll,rn!tri_r:6.r,e/tlr lurodrl,ls*robfr,.na ar,

?
3:

'l{Y.n..h.

1f,v.mi',mh 0vc6/20?1

06/06/2024

I
I
I

6 sdrhMB€n3o
7 I 8om&hq. Cha.tr
3 Smhqr 8''hl

Ihe nemorand6 may be iorra,ded io the CLrt of th! l.Uotr l A.sbly. P.O. Bo! 41a42-
mlOO. ta.lrobli hand-delive,ed to the Oltlo of t . Oilq Lh P.rllrr.rt Su dintn L.irobl
orem.rledto.Dra!6Irhhbn!.rqt.iob.,ece,vedonorbefoteltdld.t3nrn.2O?4al5.OO

lh. (su ctun 3{d3?i tnruB 2021 5 mar u..{.6s.d @ ri. [6, cou^\ 
^ilorbr 

w!*u rtr.
s. xromct

cull 0f rrt rlnor^t ASStuBLY
ZYlttZo€.4

AO C(Ini. it3]r @urTY A$*UAU

a

PUELIC PARTICIPATIOiI

NVtt Tlot{ T0 su8illl umoRAiloA

COI'[TITTEE OII EUOGET AiID APPROPRIATIOIIS

m. otl 6ffinaa

'lct tte,Lfi@t d s..Ety ht t Eitet tuaiffil * tj*Peih'
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P. O. Box 41842-00 100
Nairobi, Kenya
Main Parliamcnt Iluildings

'I'IID NA UONAL ASSEMI]LY
OFFICE OF TIIE CLERK

m

Itlcphonc: +254202848000 cxr 3300
Email: cna@parliament.eo.ke

ti tl
Whcn rcplying, plcasc quotc

l{cf; NA./DDCiCIt nO24/oJ6
86 August, 2024

f ng. John K. Tanui, M.B.S
I'rincipal Sccrctary
Statc l)cpanmcnl for IC.l.and l.hc Digital liconoml,
Ministry of Informal.ion, Conrnrunical]on ona;t:t" Sigi,ut Lconomy'l clcposta lbwcrs
NAIROIII

I)rof Idward Kisianguni, C.l!.S.
l'rincipal Sccrctary

;sj1t" 
l)"nr.tm-*r for Ilroadcasting und 

.l.clccommunication

''t".1.il';':Y,"9[lJ]r'ation' 
('orr)trrunication and'r]c Digital Lconomv

NA tOBT

l)car 0..) l(,lr .^; a,.,,.'

I{E: SI'AXEIIOLDUI ENGAG-EIi|I ON TIIE PUBLIC RET,ATTONS A rDCOMMUNICATION MANAGEIIIENT' IiILL, 202;

,:li.iiiil:';Tl1il"l,I,;,,ffo"l,.,nnrunica1ion. rnlbrnration and rnno'arion is csrabtishcd
rafcrrcd rp il,. 

nlandatcd' inlcr uliu' "lo slut\' o,rd tevie" olt l"gii;;;;

I)ursuant to thc abovc mandatc' thc commincc is in thc proccss ofconsidcring ,re pubricrrctarions and comnruricarion nrrrrg"^"ni irilr i;r;#il::;,y Bi, No. t7 ot 2024){<\,t'v ora.'hcO.,t hc tri, sccks rrr.pro"ia., o t"grt-i.r;;;;k iilil;pr"rorion, dcvctopmcnland rcgulation ol thc p.blic relarions and.o,.",,,rn;.u,;on".u;r;;r.", prol.cssion. .lhc 
Bill

'urt,cr 
sccks lo prornorc prorcssionlrisrrr 

":r,nr, ,rr"'rrrrir. .".."tiliou, ono communicationntanagcmcnl scctor and k) providc rncchanisnr f"I.,,"ri,ig, ;Biruo-rion on,l t;"ersing.
I)ursuanl r(' trrc provisions o r'Anicrc ll g( r )(b) of (hc consrirur ion. rhc commirtcc invircs youror a n)ccring lo dcribcrarc on rhc' said )liir. r'1" i*irg"*iii'i""rrru on Tbursday, I5rrAugust,2024 at 10.00 am rvirhin rl:c p^rccin61s of .l,arliamc.nrar a"u"nur,o U. communicatcd.You arc rcqucsrcd to subnrir u*nry izol 

"opi", 
;[ r,,;;;;;il;; ;tmissions. An clecrroniccopy should bc fon'ardcd ro thc 

"rcrk .i ,riJ N"ri,,r,'"ii.i.,i'irv "ur1l .n.@*airr.nr.no.r".
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TIIE NA'I'IONAL ASSEMI]LY
OFFICE OF THE CLERK

P.0. llox 41842-00100
Nairobi, Kenya
Main Parliamcnt Buildings

Tclcphone: +254202848000 ext 3300
Ilmail: cna@parliament.eo.ke

rrru,-narliamcnl.go he- -a<semhlv

Whcn rcplying, plcasc quotc

Rcf: NA/t)DC/CII 120241036 E'! August, 2024

Eng. Joho K. Tanui, M.ll.S
Principal Sccrctary
Sta(c l)cpartmcnt for ICI'and 'ltrc Digital Economy
Ministry of lnforrnation, Conrmunication and 'l'hc t)igital Iiconomy
Tclcposta -lbwcrs

N^IROBI

l'rol Ddward Kisiangani, C.I).S.
l'rincipal Sccrctary
Stalc Dcpartmcnt for Broadcasting and 'l elecommunication
Ministry of Information, Communication and'lhc Digital Economy
'I'clcposta 'l'owcrs
NAIITOBI

l)car f^2 /.-., ,

R}]: STAXf,,IIOLDI]R In-GAGEMEN'I ON TIIE PUBLIC RELATIONS A]lD
coMMUN|CA',I'ION MAN.,\(;EMINT t1ILI. 2024

'ihc I)cpannrcnlal Comnrittcc on Communication, Information and Innovation is cstablished
undcr Standing Ordcr 2 l(r and is mandatcd, intrr olio. "lo stud.t, otrd reiew all legislation
rc/encd to it'.

Itursuant lo thc abovc mandatc, thc Committcc is in thc proccss of considcring thc Public
Rclations and Communication Managcmetrt lJill (National Asscmbly Bill No. 17 ot 2024)
(cop1' atttched). 'l}c Ilill sccks to providc a lcgal framework for thc promotion, devclopmcnt
arrd rcgulation of thc public rclations and comnrunication managcmcnt profcssion. Thc Bill
fi:nhcr sccks lo promotc profcssionalism rvithin thc public rclations and communication
tnatlaScmcnt scctor and to providc rncchanism for training, rcgistration and licensing.

Pursuant to thc provisions of Articlc ll8(l)(b) ofthc Constitution, thc Commitlec invites you
for a mccting to dclibcrdtc on thc said Bill. 1'hc mceting will bc hcld on Thursdry, l5tt
August, 2024 at 10.00 am $ ithin thc prccincls olParliamcnt at a venuc to bc communicatcd.
You arc rcqucstcd to submil twcnty (20) copics of your writtcn submissions. An clcctronic
copy'should bc lonvardcd k) thq clcrk olthc National Asscrnbly via cna@oarliament.eo.kc.
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TIIE N^TIONAL ASSEMBLY

OFFICE OFTHE CLERK

l'. O. Box 41842'00100
Nairobi, KcnYa

Main Parliament Iluildings

'[tlcphonc: +

llmail:
am

254202848000 cxt.3300
cna@oa rliament.so -ke

h tio -a bl

Whcn rcplYing, P lcasc quotc

Rcf: NA/DDC/CtI t2O'4 1031

CIIItI'. Qurcsha Abdullahi
Uxccutivc [)ircctor
lnstitulc of I luman Rcsottrcc Nlalragclncnt

urc a-a lt -or e

mc e lin aro a(lic mk.c

[lr. Arik Karani
ltcsidcnt
l'ublic Ilclations Socicty of Kcnya

l'.O. Box 43098 - 00100

NAI IToI}I

I)car NL( , V-ItA4-N- /

N'ts. Mcrccllinc Maronra
ilcad ol l'll an<l CorPoralc Cornmunications

insritutc of Ccrrificd Public Accotrntilrlls of Kcn)u

J0'h JulY' 2024

RII: S'IAKEIIOLDEII DNGAGI:'MENT ON TIIE' ITUBLIC REI'ATIONS An-D

iiilrintNrcauoN I'IANAcIlMENr tIILL' 2024

'lhc t)cpartmcntirl Conrmittce on Social l)rotcclion is cslat''lishcd 'undcr 
Standing Ordcr 216

andisnrandatcd,inl(rulin.''loslud|'anlrcvicvulllcgisltttionrafer"ltoif..

l)ursuanttothcabovcmandatc,thcContmittccisinthcproccssofconsidcringThcPublic
llclations and Communication n'fltn-"g";"n'llill (Narional Asscnrbly Bill No"l7 of 2024)

ii,.:;;"";;,;;):,;i. in"'uirr '"tL 
ru p'n'i?c a tcgat lrinrcrvork for tlrc Promotion' dcvclopmcnt

and rcqulation of lhc publrc 't''t';;;';;;;';;'n 
it'tion '"n"gc'ncnt 

prolcssion' Thc Bill

\cct\s lo Dronlotc Pr(t[essi'\llJlism t'iff in tf'" ptrhlic rclations and communicltion nranagcmcnt

;:;ir;;,r'J i" providc t,,c.lt"uist'r [ur lrlinir]g' rcgi\tration 3nd llccnsrng

])ursuant to thc prov isions oI.Aniclc l l8( l Xb) or thc Conni(utiot\ 1hc (hmmittcc invitcs you

lbr a mccting ro discuss thc said niii i itl'iitiiie;ill bc hcld on Thursdav' E(t August' 2024

at 10.30 am within thc p"tint" uii;u'iiutntni ot o vcnuc to bc communicatcd' You are

rcqucslcd to submit 20 copics o[ ;;";il;; ;;;;issions and soft copics scnt to cmails

providcd in thc lcttcr.
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TIIE NATIONAL ASSEMBLY
OFFICE OF TIIE CLERK

P. O. llox 41842-00100
Nairobi, Kcnya
Main Parliarncnt Buildings

Telcphonc: +254202848000 ext. 3300

Email: cna@oarliamen t.so.ke
rwrrv. oarl iam en po ke/the-rrational -:ssemhlv

Whcn rcplying, plcasc quote

Rcf: NA/l)l)C/Cll n024/034 30rh July, 2024

CIIRP. Qurcsha Abdullahi
Excculivc Dircctor
lnstitutc of I Iurnan Rcsourcc I'lanagcmcnl

ha.a ull hi ke

[!s. Mcrccllinc Maroma
I lcad oI PR and Corporatc Conrtnunicalions
inslitutc ol-Ccrtilicd I\rblic -,\ccountartts of Kcnya
merccl ine.rnaronta@ic k con'r

lUr. Arik Karani
Prcsidcnt
I'ublic Rclations Socicty of Kcnl'a
P.O. Box 43098 00100
NAIIIOIII

I)car Avk)ta-/
RE: S1'AK}]IIOI-I)I]|I I'NGAGE]\IENT ON TIIE PUI]LIC R]:LATIONS AND
COl\{MI.]NICATION IUANAGI.]M ENl' BILL, 2024

'Ihc l)cpartmcntal Comnritt.'c on Social l)rotcction is cstablishcd undcr Standing Ordcr 216
and is mandatqd, inlcr ulit "lo slud1 .ttul rticx' sll legislalion rclLrrcd to if' ,

I)ursuant to thc abovc niandatc, thc Cotnmitlcc is in thc Proccss of considcring Thc Public
Ilclations and Conrmunication Managcmcnt llill (Nalional Asscnbly llill No. l7 of2024)
(Copy arhchcd). 'l'hc llill scck to providc a lcgal fi'amcwork fbr lhc promotion, developmenl
and rcgulation of thc public rclations and communication manaScmcnt profcssion. Thc Bill
sccks to pronlotc prolcssicualisrn \\ ilhin ttlc public rclations and comtnunication managemcnt

scclor and 1o providc mcchanisnr lor traitting, rcgistration and liccnsing.

I)ursuant to thc provisions of Aniclc I I li( l)(b) oi the Constitution, thc Comm itlcc invitcs you

for a mccting to discuss thc said llill. 'l hc rnccting rvill bc hcld on 'l'hursday, 8rb August, 2024

at 10,30 am wilhin thc precincts of l)arliamcnt at a venuc to bc communicated. You arc

rcqucslcd to submit 20 copics of yotrr writlcn submissions and soft copics scnt to cmails

provided in thc lcttcr.
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TIIE NATIONAL ASSEMBI,Y
OI'FICE OF TIIE CLERK

I'. O. Box 41842-00100
Nairobi, Kenya
Main l)arliamcnt Bu ildings

Tclephone: +254202848000 exr. 3300
Imail: cna6oarli eni.oo.ke
ent ationaI

Whcn rcplying, pleasc quote

Rcf; NA,/DDC/CIU202,l/03.1

Clllll'. Quresha Abdultahi
lixcculivc Dircctor
lnstitutc of lluman Rcsourcc Managcmcnl

a.abdull ih

I\Is. Mcrccllinc Maroma
Ilcad ofPR and Corporarc Communications
Institutc of Ccnifi ed Pub

crceline.tnaroma@ic
lic Accountunts of Kcnya
k.comm

Mr. Arik Karani
I'rcsidcnr
Public I{clations Socicry ol Kcn),a
I).O. Ilox 43098 - 00100
NAIIIoI}I

Dcar i'4s., Mano,.,ca- 7

30rb July, 2024

ItIl: STAKEIIOLIXIII I,IN(;AGEMENT ON I'IIE PLTBLIC ITELATIONS AND
CO]\{MUNICA'UON MANAG}:MT]NT BII,L, 2024

'Ilrc Dcpanrnenul conrmittcc on social l)rolcctio, is estabrishqd uodcr standing ordcr 216
and is nrandatcd, intcr dlia,.'lo stul), utul review qll legislulion referrel lo if,.

Itursuant 1o thc abovc mandatc, thc Committcc is in lhc proccss of considering Thc public
l{clalions rnd Communication ManaBcmcnr Biu (Nalionar Asscmbry BiI wo. tz orzozl;
(cop! ottuche(4.'rhc Birl seck to providc s regar framcrvork for thc promolion, dcvclopmcni
and rcgulalion of thc public rclations and communication ,ronug"-"rt profcssion. Thc Bill
sccks to promotc profcssionarism r'irhin thc pubric rcrarions and Jommunlcation managcmcnt
scclor and to providc ntcchanisrn for training. rcgistration and liccnsins.

Pursuant to thc prrvisions of Articrc I r8(l)(b) ofthc constitution, thc commi(ec invites you
lor a mccting to discuss thc said llill. 'l'hc mccting \\.ill bc hcld on Thursday, gii August,2624
at 10.30 am rvithin thc prccincts of parliamcnt at a vcnue to bc communicated. you arc
rcqucstcd lo submil 20 copics of l,our rvrittcn subnrissions and soft copics sent ro cmails
providcd in rhc lcncr.



.: l:'. : ..,' , r.;a5-i:iB:.1 : :

-..-,}.:',
,_:.' . i... ....

The ollicers of lhc Committee are M* Nuri Kilcl Nalesn who may bc contacted on tcl no'

6iii;;iiti6 "'t*"11; '*
. conlacted on Tel' No' 0
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PETER K. CHEMWENO
ON SE BLF Eor



TIIE NA'TIONAL ASSEMBLY
OFFICE OF TIIE CLERK

P. O. Box 4 I842-00100
Nairobi, Kcnya
Main Parliament Buildings

'l clcphonc: +254202848000 ext. 3300
[mail: cna rliament so.ke
ent /the-nali

When replying, plcasc quolc

Rcf: NA,{DDC/CII n024 t03s

l'rof. Ilcllct Mbcria
Principal, JKtJAl Karcn
Jorno Kcnyalla Univcrsiry ofAgriculturc anrJ ltchnology
hnr heriaA ikuar.ac.ke

I'rof. Ill u rcj Mak'Ochicng
Associatc Prolcssor
Multimcdia [Jnivcrsity of Kcn1,a
ma h ien c conl

Dr. !'aluma Ilirsi, CBS, FI,RSK
Communications Spccialist,
'l hc World llank
l}irsi0srnail coln

lts. Kcnticc Tikolo, OGW, l.'pRS K
l\'lanaging Dircctor
Causc Impacr Limitcd
lcnlice.tikolo0cau -tnl 3Ct-C m

Mr. Pctcr Mutic, FPRSK, l-ApttA, f.ZIpl{C
Chic I lhccutivc C)[Ilccr
lntcgralcd Communicarions l.imitcd
nnrut itpeters on.co.ke

J0't July,2024

I)car

RE:

?*6. ,+tr.'i^1

SI'AKI IOLDEII ENGAGI:]VENT On- TlrE PUI]LIC RELATIONS ANI)CO]ITMUNICATION 1\,IANAGEMT]N'I, BILL, 202.I

'l'hc l)cparlmcnkl Counrirtcc on Sociar r)rolcction is csrablishccr undcr Sranding ordcr 2r6and is nrandated, intu.ulte,.,to rtud-t,and ret,icw alt tcgistotion iililrca to it,.

I)ursuant lo thc abovc mandarc, thc corrmittcc is in the proccss of considcring Thc pubric
I{clalions and communicarion l\'rans*cnrctrt lri, (Nationar Asscmbry Bi[ No-. 17 of 2024)("r:,!:.:.,,:!1? 

:'.hc 
Bill,scck.to.providc a rcgar rrir"ruor[ roiit 

" 
pro,notion, acuctopmeni

an.. rcgurarron or thc pubric rcrrtitrrs rnd comnrrrnication managcrncnt profcssion. Thc Bilr
sccks to promotc profcssionarisrn rr ithin thc pubric rcr;rtiors and c'ornmunlcation Inanagcmen(
scctor and to providc mcclranisrn lbr training. rcgistration and liccnsing.



Pursudni to the provisions of Article I lS(l)O) ofthe Constitution, thc Committce invitcs you
to iilbmit memoranda on the said Bill. It will bc apprcciatcd if thc responses rcach thc omcc
oft! Ctirt by Monday,5tr August,2024. You'may send a soft copy ofthe responses to
cna@parliament.go.ke and copy to emails provided in lhc lener.

Thc oflicers of the Comminee are Ms. Nuri Kitcl Nataan who may be contacted on tcl. no.
0727 371 890 or email: nuri.kite l@parliament,po.ke and Mr. Saoli Sakana who may be
contacted on Tcl. No.0719{45-597 and email address saksne-seolitA) rliement.so.k€

Vours 9r'n<eralgZ

t-o--Jq\
PETER K. CUEMWENO

ERK OF' ONAI, AS



I'HE NATIONAL ASSEMBLY
OFFICE OF THE CLERK

P. O. Box 41842-00100
Nairobi, Kcnya
Main Parliamcnt Iluildings

'l'clcphonc: +254202848000 ext. 3300
limail: cna@oarliament.co.ke

rv*rv narliament oo-k he-nati onal-essemhlv

Whcn rcplying, plcasc quotc

Ilcf; NA"/DDC/CII D024 1035 3Orh July,2024

Itrof. llcllcn Mbcria
l'rincipal. JKtjA'l' Karcn
Jomo Kcn)'atta Univcrsity ol'Agricullurc and'fcchnologl'
hmhcria@ kuat.ac.ke

Prof. Murcj lllak'Ochicng
Associatc Profcssor
Multirncdia Univcrsity of Kcn1,a

makochiengmurci6rqmail.corrr

l)r. Fatuma IIirsi, CIIS, F'l'ltSK
Cornmunications Spccialist,
'l-hc \\/orld Bank
Ihirsi@email.com

NIs. Kcnlice Tikolo, OG\Y, l'l'llSK
Managing I)irccbr
Causc lrnpact Lin]ilcd
lentice.tikolor?cause-lmDacl.conl

Mr. Pcrcr l\luric, I'l,lisK, l,'APRA, I.'ZIPRC
Chicf llxccutivc Ofllccr
Intcgratcd Communications Lirnitcd
Dnrutie@pelerson.co.kc

oc,, tlv, f,lx'

RII: STAKEIIOLI)EII, ENGAGEMIIn-'I ON TIIE PUBLIC RELATIONS AND
COMMUNICATION MANAGE]ITEN-I' DII,I,, 2024

'[hc Dcpartmcntal Commiltcc on Social l)rotcction is cstablishcd undcr Standing Ordcr 216
and is mandatcd, intc r oliit, "to sl ud-t' u ni revicw all legislation rclerred to il" .

Pursuant to thc abovc nrandalc, thc Committcc is in thc process of considcring The l'ublic
Ilclations and Commutrica(ion Nlanagcmtnt Bill (National Asscmbly Bill No. 17 of 2024)
(Cop1, 211or1,0,1. 'fhc Bill scck to providc a lcgal framcu'ork for thc promotion, dcvclopmcnt
and rcgulation of the public rclations and cornmunication managcment profession. The Bill
sccks to promotc profcssionalisnr rvithin thc public rclations and communication managcmcnt

scctor and to providc mcchanism for training, rcgistralion and liccnsing.
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..,, hr*r*i t" O" provisions of Article I l8(l)(b)-of thc Constitu.tion' thc Committee invites you

,:'il J;i,';;#;;iu on tt. *ia siti. lt'rnitt'bc appreciarcd. if rhc. rcsponscs rcach thc oflicc

;ffi4ffi;;M"i0"v,5" August,2024' Ilu.T"{ scnd a sofl copv of thc r€sponscs to

cn"Apurtiam"nt.eo.ke and copy to emails providcd in the letler'

The officers of the committec arc Ms. Nuri Kitct Nataan who may be contacted on tcl' no'

,oiiiiiiiiso-"i email: nuri.kirelrDoertiament.so.ke and Mr. Saoti Srkana who may be

';;il ;;i;i N". oirEoGos? 
""d "."il 

tddress sakanr'saoli@oarliamenl'po'ke

,ours 6^ag.-0{,__J/
t-o.-- Jl-a

I
PETER IC CHEMWENO
For: CLERK OF'THE NATIONA ASSDM BI,Y
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Introduction
The Public Relations Society of Kenya (PRSK) is the umbrella body for all Public Relations and Communication

Management practitioners in Kenya. Established in r97r and registered under t}re Society's Act, PRSK is
governed by a Constitution and is the only professional body for Public Relations and Communication

practitioners in the country. The Society's broad objective is to advance excellence in public relations and

communication management while ensuring that the practice thrives within an ethical framework. PRSK has

over 5,ooo registered members from government ministries and departments, state corporations, private

companies, and small and medium enterprises.

PRSK Support for the Public Relations and Communication Management Bill
Kenya has a vibrant public relations and communication management industry. However, it currently operates

without a legal framework to regulate the manner in which the practice is conducted. There are also no

:chanisms in place to enforcc a code of conduct or standards for training of practitioners. This lack of
regulation and coherent understanding of the practice of PR and communication management has led to
manipulation within the industry, resulting in negative perceptions that have injured the profession.

Subscquently, it is a challenge to implement both Article 35 ofthe Constitution ofKenya zoro, which guarantees

the right to access information and t}te Access to Information Act, 2or6 in a manner that aligns to national values

and principles of governance as outlined in Article ro of the Constitution. The Ministry of Information,

Communication and the Digital Economy and PRSK have been actively involved in the drafting of the Public

Relations and Communication Management Bill 2024 (referred to as PRCM Bill), which proposes a statutory
self-regulatory mechanism by the Institute of Public Relations and Communication Management. The drafting
process involved the formation of a task force that collected and collated feedback from stakeholders from
practitioners, academia and other industry players across the country. The PRCM Bill is expected to regulate all
--rblic Relations and Communication Management professionals in Kenya, both in the public and private

sectors. Some of the other benefits of the Bill arc as follows:

1 . The Bill will legitimise the PR and communications profession by providing clear operational guidelines

for practitioners and a regulatory framework that will ensure that only those who merit can enter the
profession.

2. The Bill will bring great benefits to the target population, including the advancement of professionalism

in the field of PR and Communication Management.

3. Members will benefit from strong Continuing Professional Development (CPD) training programmes

that the Institute will provide.

Recent crises, such as the derastating floods and widespread anti-government protests, highlight the urgent need

for a well-regulated public relations framervork. These events have exposed gaps and inconsistencies in horv

communication is managed and how organisations respond to public and media scrutiny. The proposed PRCM

Wu Yi Plaza, Wing B, z"d Floor, 84, Galana Road. p.O. Box 43098 ooloo Nairobi
Telephone: +254 o2o 2626215 +254 o2o 2626217 Email: ad nrin(,rprsk.co.ke ; prsk(arnr.sk.t:rr.ke

Websitc: uruw.prsk.t,o.kc
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Bill addresses this need by establishing , 

"o.r."n"rrr*" regulatory framework for the pR profession which
includes continuous professional development to ensure that members are well and continuously trained for t}e
purpose. A well-crafted communication strategy ensures that organisations can effectively align their
communication efforts with their objectives and respond to crises in a structured manner.

The Bill outlines clear guidelines for professional conduct, enhances accountability and sets standards for
communication practices. Such standards include the creation of detailed communication plans, which include
protocols for managing crises, engaging witl stakeholders and maintaining transparency. By providing a

statutory framework, the PRCM Bill will help organisations navigate complex situations more effectively,
ensuring that public relations efforts are both strategic and consistent, thus reinforcing public trust and
credibility. In line with the above, we support the Bill as it will promote excellence in the public Relations and
Communication Management profession and practice in Kenya.

Wu Yi Plaza, Wing B, znd Floor, 84, Galana Road. P.O. Box 43098 ootoo Nairobi
Telephone: +254 o2o 2626215 +254 o20 26262t7 Email admin@orsk.co.ke ; orsk@orsk.co.ke

Website: www-n .co.ke



Further Proposals for Adjushnents

Clause Number Proposal Brief Justification

PART II.ESTABLISHMENT OF THE INSTITUTE OF PUBLIC REI-A,TIONS AND COMMUNICATION

Section r7 - Removal of

the Chief Executive

Officer and

vacancy in the Office.

Delete the section and replace with the following

"t7. The CEO may be removed from office by the

Council in accordance lvith the Employment Act or

other terms of appointment"

The reason is that the office ofthe CEO is not a public office

and general laws of emplognent ought to govern terms of the

CEO.

PART III.R-EGISTRATIONAND MEMBERSHIP OF THE INSTITUTE

Section zo - Application

for registration.

On subclausc zo(z) Replace "section r8" rvith

"section 19".

This is to correct the cross-referencing error

Section zr - Member

categories

On subclause zr(rd) Replace "section r8" with

"section 19".

This is to correct the cross-referencing error

Section z5 - Professional

practice

On sub clause 25(b) replace "perform" rvith

"performs" right after "or".

This is to correct a typographical error.

PART V to PART \,'lI On PART V to PART \rII the headings have been

misnumbered. Correct the headings to follow

sequential order

This is to ensure that the Bill follorvs a sequential order.

PART VI-FINANCIAL PROVISIONS

Section 36 - Financial

year

Delete Clause 35 To enable future administrative leeway to change the financial

year rtithout amendments if required.
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FIRSTSCIIEDT]LE

First Schedule - Code of
Ethics

On sub dause 6(z) Insert the word "NOI- right
after the word shall.

This brings out the clarity in the sub dause.

Conclusion

PRSK is in support of this Bill and recommends that the National Assembly passes the Bill for enactrxent.

l u Yi Plaza, Wi!8 B, z Floor, B+, Galana P
Telephone i +44 o2o 2626215 +q4 o2o 26262L7 Email: admin@orsk"co.ke ; orsk@prsk.co.ke
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SUBMISSION TO THE DEPARTMENTAL COMMITTEE ON COMMU NICATION,INFORMATION AND INNOVATION ON THE PUBLIC RELATIONS ANDCOMMUNICATION MANAGEMENT BILL 2024 13TH AUGUST 2024 BY THESTATE DEPARTMENT FOR BROADCASTING AND TELECOMMUNICATIoNS
Kenya has a vibrant oublic relations and communicationHowever, it currentlv oo
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The Bill outlines clear guidelines for professional conduct, enhances accountability
and sets standards for communication practices. Such standards include the creation
of detailed communication plans, which include protocols for managing crises,

engaging with stakeholders and maintaining transparency. By providing a statutory
framework, the PRCM Bill will help organizations navigate complex situations more
effectively, ensuring that public relations efforts are both strategic and consistent,
thus reinforcing public trust and credibility.

In line with the above. we support the Bill as it will promote excellence in the Public
Relations and Communication Management profession and practice in Kenya.

Arrnexed is a justification matrix for the PRCM Bill,2024.



JUSTIF'ICATION MATRIX .OR THE PUBLIC RELATIONS AND COMMUNICATI ON BILL 2024NO CLAUSE PROvISION
JUSTIFICATIONPART I- PRELIMINARY

1 Short title.
Relations andthe Public

I Thts Act ma eb cl tv ed as
Commun cat on Man ten Aagem 0) 24ct, Provides for the Citation of the Act.2 Interpretation.

"Chief Executive Officr
under section 14; 

er" means the person appointed as such

"Code of Ethics,, means the Code of Ethics specified under theFirst Schedule to this Act;
"Council,, means the Council of the Institute established undersection 7(l);
"Disciplinary Commiftee,, means the Committee constitutedunder section 29;

thi
therwi

for
for ati

cati

2 In s unlAct, thess e contex o s ureq
ab net s means ethecretary Cab net es ethcretary etimbeln resp ns b epo matters re o nng aform tlon andcommunl on

nati
ecretari ti ti

ct;

Exam no Board means the enK Aya ccoun tstan andS NES a nao Ex naaml o Bn oard estab shed und ser ecti on 4fo the Accoun ants A

The clause

oftechnical
provides for i
terms used in

nterpretation

the Act.



"Institute" means the lnstitute of Public Relations and

Communication Management established under section 4;
"mernber" means a person registered as such under this Act;
"practicing certificate" means a practicing certificate issued by the

Council pursuant to section 25;

'lractitioner" means a person registered as a member of the
Institute in good standing and holds a valid practicing certi{icate; and

"President" means the President of the Institute elected pursuant
to section 9(1).

3 Objects of the

Act.
3. The objects ofthis Act are-

(a) to regulate the practice of public relations and
communication managernent;

O) to protect the interest of the public by ensuring
transparency, accuracy and faimess in all public
relations and communication management activities;
and

(c) to promote provision of public relations and
communication management services to the public.

I-AP TR E TsI LAB sI ENTHM Fo ETH INS IT oTUTE F PUBL CI REL TA oI sN coAND MMU IN Ac oTI N

F The clause defines the scope and the
purpose of this Act.

i The overriding objective of the Act is
to provide for the regulation of the
Public Relations and Communication
Management (PRCM) profession
which hitherto did not exist as a

legislative instrument in Kenya.

2



4 Establishment of
the lnstitute.

ished an Institute to be known as the Institute
of Public Relations and Communication Managanent.

(2) The Institute shall be the successor of the public Relations
Society ofKenya established under the Societies Act.

(3) The Institute shall be a body corporate with perpetual
succession and a common seal and shall, in its corporate name, be
capable of--

(a) suing and being sued;
(b) purchasing, acquiring, holding or disposing of

property;

(c) borrowing money; and
(d) doing or performing all such other things or acts

necessary for the proper performance of its functions
under this Act, which may lawfully be done by a body
corporate.

4. (l ) There is establ l The clause establishes the Institute of
Public Relations and Communication
Management as a body corporate to
administer this Act which shall be the
successor of the Public Relations Society
of Kenya registered under the Society's
Act.

i This ensures transitioning of the wealth of
experience in regulation of the profession
by the Institute.

> The Institute shall regulate the public
Relations and Communication
Managernent profession in Kenya.

3



5 Functions of the

Institute.
5. The functions ofthe Institute shall be-

(a) to register members and regulate the members'
professional conduct;

(b) to establish and promote standards ol professional

competence and practice amongst its members;
(c) to enforce compliance of professional and ethical

guidelines, rules and standards amongst professionals;
(d) to promote, maintain and enhance the reputation and

standing of the profession;
(e) to collaborate with relevant training institutions for

professional education and training;
(f) to advise Govemment on matters relating to public

relations and communication management;
(g) to register the public relations and communication

management firms;
(h) to develop and facilitate adequate training programmes

for practitioners;

(i) to collaborate with national, regional and global bodies
in the matters of public relations and communication
management;

O to establish mechanisms to resolve disputes within the
profession;

This clause gives the Institute the mandate of
regulating the profession as follows:

(o) Ensuring only qualified persons render
PRCM services.

(b) Maintaining high ethical standards for
the profession.

(c) Formulating guidelines, rules and
standards of the profession.

(d) Providing a framework for training and
certifi cation of PRCM professionals.

(e) Making recommendations to the Cabinet
Secretary for the better management of
the profession.

(f) Keeping and maintaining a register of
PRCM professionals and firms.

(g)Ensuring continuous professional
development of PRCM professionals.

(h) Providing a mechanism for collaboration
with all stakeholders at national, regional
and global level.

(i) Providing for a dispute resolution
mechanism for the profession.

(i) Undertaking research and development
on PRCM matters.

4



(k) to undertake research in public relations and
communication management practice and related
disciplines;

(l) to establish chapters or other organizational structures
to facilitate the discharge of the functions of the
Institute; and

(m) to do anlhing incidental to or conducive to the
performance of any of the preceding functions.

(k) Providing for govemance structures of
the Institute for the better management
ofthe profession.

6 Powers ofthe
Institute.

e Institute shall have the powers to do all things necessary
for the proper and effeclive achievement of its objects and the
performance of its functions.

6. Th ! The powers under this clause will enable the
Institute to administer its functions under the
Act.

7 Council ofthe
Institute.

7. (l) There is established a Council ofthe Institute which shall,
subject to this Act, have general management and control of the
Institute.

(2) The Council shall consist of-
(a) a President elected in accordance with section 9 (l);
O) the Principal Secretary responsible for infori.nation and

communication or a designated representative;
(c) one Fellow mernber nominated by the Fellow members

of the Institute;
(d) eight other members elected in accordance with

) The managernent ofthe Institute is vested on
the Council.

i The composition of the Council comprises
both State and Non State Actors to provide
the requisite skills and competences required
for the better managernent of the Institute.

) The establishment of the Council complies
with best govemance practice as provided
under the Mwongozo fiamework.

l The Bill also proposes the qualification
criteria for elected Council members as
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paragraph 2(1) ofthe Second Schedule; and
(e) the Chief Executive Officer who shall be an ex- fficio

member and the Secretary to the Council

provided in the second schedule.

8 Functions ofthe
Council.

8. (1) The functions ofthe Council shall be-
(a) to develop and enforce administrative guidelines,

disciplinary code, code ofethics and standards for the
puposes of this Act;

(b) to approve policies, budgets, programs and strategies

ofthe Institute;
(c) to determine fees for applications, registration and

membership to the Institute; and
(d) to perform such other functions as may be expedient

for the discharge ofthe f,rnctions ofthe lnstitute under
this Act.

(2) Subject to this Act, the Council may, by resolution delegate to
committee of the Council or to a member, officer, employee or agent
of the Council, the exercise of the powers or the performance of a
function or a duty of the Council under this Act.

(3) The Council shall conduct its business in the manner
specified in the Second Schedule.

! This provision sets out the
responsibilities of the Council in
administration of the Institute and

the manner in which duties may be

delegated.

} The section also provides how the
business of the Council shall be

conducted as summarized in the
second schedule.
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9 President ofthe
Institute.

e a President of the Institute who shall be
elected by memberc at the Annual General Meeting.

(2) A pemon is qualified to be elected as the president of the
lnstitute, if that persorr-

(a) has been a practitioner for a continuous period of at
least ten yeaB;

(b) has sewed as a mernber ofthe Council for at least one
term; and

(c) has not been found liable for professional misconduct
by the Disciplinary Committee in the three years
immediately preceding the election.

(3) A pemon elec'ted as the President shall hold office for a term

9. (1) There shaU b

ofthree years and shall not be eligible for re-election.

) The provision establishes the office of
the Presideirt of the Institute, the
criteria for eligibility for election and
t€rm.

F The President is responsible for
offering leadership in the Council.
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10. Vacancy in the

Office of the

President.

10. (1) The Office of the President shall become vacant if the
holder-

(a) dies or his term comes to an end;
(b) resigrs by a notice to the Council;
(c) is convicted of a criminal offence and sentenced to a

term of imprisonment exceeding six months;
(d) is found guilty ofprofessional misconduct; or
(e) is unable to perform the functions of the omce due to

mental or physical infirmity.
(2) Where the Office of the President becomes vacant, another

person shall be elected the president in accordance with section 9(1).

) The clause provides grounds for
vacation of office by the President and

the procedure for filling the vacancy.
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ll. Vacancy in the

Office of a
member.

ce of a member of the Council other than an ex-
officio member shall become vacant if the member-

(a) dies or his term comes to an end;
(b) resigns from the office by writing, to the president;

(c) is absent without the permission of the Council from
three or more consecutive ordinary meetings of the
Council;

(d) is convicted ol a criminal offence and sentenced to a
term of imprisonment exceeding six months;

(e) is found guilty ofprofessional misconduct; or
(f) is unable to perform the functions of the office due to

mental or physical infirmity.
(2) Where the Offrce of an elected mernber of the Council

becomes vacant, another member shall be elected to fill the vacancy in
accordance with paragraph 2(l) ofthe Second Schedule.

11.(l) The Offi ) The clause provides grounds for
vacation of office by a Council
member and the procedure for filling
the vacancy.

12. Tenure. . A Council member shall serve for a term of three years and
shall be eligible for re-election for one further term ofthree vears

12 i The clause provides for a definite term
of office for a Council member to
ensure democratic leadership in the
Institute.

13. Remuneration of
Council mernbers.

e Council member shall be paid such remuneration and
allowances as approved by members at the Annual General Meeting

13. Th ! The remuneration of Council members
is determined by members of the
Institute.
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l4 ChiefExecutive
Officer.

14. (1) There shall be a Chref Executive Officer of the Institute
who shall be appointed by the Council.

(2) The Chief Executive Officer shall serve on such terms and
conditions as may be determined by the Councrl.

(3) A person is qualified to be appointed as the Chief
Executive Officer rf that person-

(a) is a practitioner of at least seven ye.us proven
managenal expenence; and

(b) satisfies the requrrements of Chapter Six of the
Constituhon.

(4) A person who is appointed as the Chief Executrve Officer
shall hold office for a period of three years and shall be ehgible for
reappointment for one further term ofthree years.

t5. Functions of the

Chief Executive

Officer.

15. The ChiefExecutive Officer shall-
(a) be responsible for the day-to-day management of the

affarrs of the Institute;
(b) have general responsibrlity for the execution of

strategies, programmes and policies of the Institute;
and

(c) have such other powers and duties as may be assigned
by Council.

! The CEO is responsible for the day{o-
day management of the affairs of the
Institute.

)- The provision establishes the office of
the CEO ofthe Institute, the criteria for
ehgibility for appointment and term of
office.

) The apporntment of the CEO is by the

Council.
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16. Removal of the

Chief Executive

Officer and

vacancy in the
Office.

Executive Officer may be removed from Office
by the Council if the Chief Executive Officer-

(a) is absent without the permission of the president from
three or more consecutive ordinary meetings of the
Council;

(b) is convicted of a criminal offence and sentenced to a
term of imprisonment exceeding six months;

(c) is found guilty ofprofessional misconduct; or
(d) is unable to perform the functions of the office due to

mental or physical infirmity.
(2) Where there is a vacancy-

(a) under subsection (l );
(b) by reason ofdeath; or
(c) by end of the term ofoffice,

a person shall be approved to fill the vacancy in accordance with
section 14(l) of this Act.

16.(1) The Chief i The clause provides grounds for
removal of the CEO from office and
the procedure for filling the vacancy.

t7 Staffof the

Institute
uncil may appoint such staff as may be necessary for

the proper and efficient discharge of the functions of the
Institute, upon such terms and conditions of service as the
Council may determine.

17. The Co } The provision enables the Institute to
hire staff/ Secretariat to discharge the
mandate of the Institute.

TRATION AND MEMBERSHIP OFTHE INSTITUTEPART III_REGIS
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18. Qualifications for
registration as a

member.

18. (1) Subject to this Act, a person is qualified to be registered as

mernber of the Institute, ifthat person-
(a) has been awarded by the Examination Board a

certificate or other evidence confirming that the
applicant has passed the final certified public relations
and communi cations examination; or

(b) holds other qualifications approved by the Council.
(2) Despite subsection (l), the Council may require a person

making an application for registration to satisff the Council, in such
manner as it may direct, that the person has adequate knowledge and
experience in the practice.

) The clause sets out the eligibility
criteria for regishation as a mernber of
the Institute.

19. Application for
registration.

19. (1) A person wishing to be a mernber ofthe Institute shall apply
to the Council for registration in the marmer as shall be
specified by the Council and accompanied by the requisite fee.
(2) The Council shall, where an application is made, approve

the application if it is satisfied that the person meets the criteria set out
in section 18 of this Act.

The clause provides for the procedure

for making an application for
membership.
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20 Mernber

categories.
hip ofthe Institute shall be in the following

(a) Fellows, comprising persons who become Fellows
pursuant to an invitation under subsection (2) each of
whom shall be titled "Fellow of the Institute of public
Relations and Communication Managanent Kenya"
(desigratory letter "FIPRC-K");

(b) Full members, comprising of mernbers with at least three
years' experience in the practice of public relations and
communication managernent and shall be titled ,.Member

of the Institute of Public Relations and Communications
Managanent Kenya (designatory letters ..MIpRC-K");

(c) Associate mernbers, comprising members with less than
three years' experience in the practice ofpublic relations
and communication management and shall-

(i) be titled "Associate of the Institute of public
Relations and Communications Managernant
Kenya" (designatory letters..AIpRC-K'); and

(iD have no voting rights.
(d) Trainee members, comprising ofindividuals not qualified

to be registered under section 18, but who are undertaking
professional studies in public relations and

classes-
20. (l) The members i The clause provides for classes of

membership based on experience and
other criteria as shall be determined by
Council from time to time.

l3



communication management and shall have no voting
rights.

(2) Where the Council considers that a mernber of the Institute
has fulfilled the established criteria for admission as a Fellow of the
Institute, the Council may invite such member to become a Fellow of
the Institute.

(3) The Council shall develop a framework, approved by
mernbers at an Annual General Meeting, for admission of Fellows to
the Institute.

21. Honorary Fellow. 21.(1) Where the Council considers that a person not being
mernber of the Institute, has rendered special services to the
Institute or the public relations and communication
management profession, the Council may invite such a person

to become an Honorary Fellow of the lnstitute.
(2) The Council shall develop a framework, approved by

members at an Annual General Meeting, for admission of Honorary
Fellows.

(3) An Honorary Fellow shall enjoy such rights and privileges
as may be determined by Council.

F The clause provides for Honorary
Fellow mernbership in special
circumstances based on special
services rendered to the Institute.
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)1 Mernber rights. Institute shall have the followrng rights-
(a) a paid-up member with a practicing certificate shall

have all rights of a member;
(b) a non-practicing mernber shall have all the rights except

that such member shall have no right to practice, vote or
vie for office in any election or matter; and

(c) an honorary mernber has all rights of a member but shall
have no right to practice, vote or vie for office in any
election or matter.

22. The members of the guarantees variousThe clause

mernbers rights.

23. Fees. 23. The mernbers of the Institute shall pay such
subscription fees as the Council may from time to time,

annual

determine.

! The clause enables the Institute to
charge subscription fees for manbers
to enable the Institute discharge its
mandate.
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24 Professional
practice.

24. (l) For the purposes of this section, a person is deemed to be a
public relations and communication management practitioner,
if the person-

(a) engages in the practice of Public Relations and

Communication Management either as an employee or
@nsultant or holds himself out to the public as a person

entitled to do so; and

(b) offers to perform or perform services involving expertise
of public relations and communication managernent.

) The clause provides a description of
professional practice of a PRCM
practitioner.
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25 Practicing

certificate.
25. (l) A person who intends to practice as a public Relations and

Communication Management practitioner shall apply to the Council for
a practicing certifi cate.

(2) An application made under subsection (l) shall be in a
manner specified by the Council and shall be accompanied by the
requisite fees.

(3) The Council shall issue a practicing certificate or renew an
existing certificate, if it is satisfied that the person-

(a) is registered as a Full member;
(b) has attained the requisite Continuous professional

Development points for the period specified by the
Council; and

(c) satisfies such other requirernents as the Council may
determine.

(4) A practicing certificate shall be valid for a period ofone year
from the date ofissuance unless its holder-

(a) is rernoved from the register; or
(b) has been suspended under this Act.

(5) A person who engages in the practice without a valid
practicing certificate commits an offence and shall be liable, on
conviction, to imprisonment for a term not exceeding eight months or
a fine not exceeding five hundred thousand Kenya shillings or to both.

) The clause provides a description of
defines professional practice to enable

the Institute to distinguish
professionals to be governed by the
Act.
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26 Registration of
Firms.

26. (1) A person may register a Public Relations and
Communication Management firm, if the firm-

(a) has a certificate of registration of a business name or
certifi cate of incorporation;

(b) has at least one partner or principal shareholder who is
registered as a Practitioner; and

(c) fulfills any other condition as may be specified by the
Council.

(2) A firm which has the qualifications set out in subsection (l)
may apply to the Council for registration.

(3) An application under subsection (2) shall be made in the
manner specified by the Council and accompanied by the requisite fees.

(4) Upon being satisfied that the applicant meets the criteria set
out in subsection (1), the Council may issue a certificate of registration
to the firm.

(5) A certificate ofregistration shall be valid for a period ofone
year from the date ofissuance.

PART V_ DISCIPLINARY PROVISIONS
27. Code of Ethics. 27. A member ofthe Institute shall adhere to and subscribe to the

Code of Ethics set out in the First Schedule.

L To promote professional ethics, this
clause requires members to adhere to a
code of ethics provided for under the

) The clause provides for eligibility and
procedure for registration of PRCM
firms.
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Act. This is in furtherance of the
Institute's mandate of maintaining
standards and reputation of the
profession.

28. Professional

misconduct.
28. A member of the Institute commits a professional misconduct,

if the member-
(a) allows any person to practice in their narne as a

practitioner;
(b) practices without a practicing certificate;
(c) engages in conduct that is dishonest, fraudulent or

deceitful; or
(d) breaches the code ofethics.

i The clause describes what constitutes an

offence of professional misconduct
under the Act. This ensures certainty for
sanction purposes.
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29_ Disciplinary
Committee.

29. (1) The Council shall constitute a Disciplinary Committee
which shall consist of seven msmbers not being members of
the Council.
(2) The Chairperson of the Disciplinary Committee shall be a

Fellow.
(3) The functions of the Disciplinary Committee shall be to

hear and determine any complaint referred to it by the Council against
a practitioner.

(4) The Disciplinary Committee may publicize as it considers
appropriate, the facts relating to a practitioner who is found guilty of,
and punished for, professional misconduct.

(5) The Disciplinary Committee shall regulate its own
procedure.

(6) Where the involvernent of a Disciplinary Committee
member in a decision of the Committee is likely to result in conflict of
interest, the Committee member shall not take part in the proceedings.

) This section establishes a Disciplinary
Committee and sets out its composition
and procedures to enable the Institute to
resolve complaints.
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30 Complaints. ny person aggrieved by the conduct of a practitioner may
lodge a complaint to the Institute.
(2) A complaint lodged under subsection (l) may be made

orally or in writing.
(3) The Institute may refer the complaint to the Disciplinary

Committee where the Institute has reasonable grounds to believe that a
practitioner has contravened the Code of Ethics or any provision ofthis
Act.

30.(l)A i This clause sets out the procedure for
lodging a complaint and its referral
to the Disciplinary Committee for
resolution.

31. Proceedings of
the Disciplinary
Committee.

itted to the Disciplinary Committee shall be
determined in accordance with the procedure set out in the
Third Schedule.

31. A complaint subm i This clause sets out the procedure for
hearing and determination of
complaints by the Disciplinary
Committee.

32. Recommendation

s of the

Disciplinary

Committee.

plinary Committee may, on the completion of an
inquiry into the alleged professional misconduct of a

practitioner, make one or more of the following decisions-
(a) order the cancellation ofthe practicing Certificate or the

Certifi cate of Registration;
(b) order the suspension of the practicing Certificate or the

Certificate of Registration for a specified period and on

32. (l) The Disci ) This clause sets out the sanctions that
may be meted out and timelines for
communicating the decision by the
Disciplinary Committee.
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such conditions as the Disciplinary Committee shall
determine;

(c) reprimand the practitioner;
(d) impose an administrative penalty, not exceeding two

million shillings;
(e) order that the practitioner be re-trained;
(f) direct the practitioner whose conduct is the subject of

the complaint to compensate the complainant an amount
not exceeding one million Kenya shillings; or

(g) dismiss the complaint.
(3) The Institute shall communicate the decision of the

Disciplinary Committee to the parties within sever days from the date
the decision is made.

(a) The decision of the Disciplinary Committee shall be
binding on the parties.
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33 Appeal eved by a decision of the Disciplinary
Committee may appeal to the Council within thirty days from
the date of the decision providing the grounds upon which the
appeal is made.

(2) The Councit shall upon receipt of an appeal, consider the
appeal and may-

(a) uphold the decision of the Disciplinary Committee;
(b) vary the decision of the Disciplinary Committee; or
(c) make any other decision as may be appropriate.

(3) The Council shall make the decision on the Appeal within
sixty days from the date ofreceipt of the appeal.

(4) A person aggrieved by the decision of the Council may

33. (l) A party aggri

appeal to a court ofcompetent jurisdiction

i This clause provides for an appeal
mechanism to the Council arising fiom
a decision of the Disciplinary
Committee.

) A further opportunity for appeal to a

court of competent jurisdiction is
provided where a party is dissatisfied
by the decision ofthe Council.

PART VI-FINANCIAL PROVISIONS
34. Funds of the

Institute.
34. The funds ofthe Institute shall consist of-

(a) such monies or fees as may be payable to the Institute
under this Act;

(b) such monies or assets as may accrue to the Institute
in the exercise of its powers or the performance of its
functions; and

(c) gants or donations to the Institute.

F The clause stipulates the source of
funds for the operations of the
Institute.

F This ensures that the Institute has
monetary resources for the effective
execution of its functions.

25



{
a

'l

35. Financial year 35. The Financial year ofthe Institute shall be the period oltwelve
months ending on the 3 1st day of December in each year.

)- This clause defines the financial year

ofthe Institute.

36 Annual estimates

of revenue and

expenditure.

36. (l) At least three months before the commencement of each

financial year, the Council shall cause to be prepared estimates

ofthe revenue and expenditure ofthe Institute for that financial
year.

(2) No expenditure shall be incurred except in accordance with
the annual estimates approved by the Council.

P This clause mandates the Council to prepare

an arurual budget 3 months before
commencement of a FY and lays emphasis
that expenditure can only be incurred with
the express approval ofthe Council.

tt Accounts and

Audit-
37. (l) The Council shall cause to be kept proper books and other

records of accounts of the income, expenditure, assets and

liabilities of the Institute.

(2) The accounts of the Institute shall be audited by auditors

appointed by the Institute and approved at an Annual General Meeting.
(3) The auditors shall submit an audit report annually to the

Counci[.
(4) Within six months after the end of the financial year, the

CounciI shall lay audited accounts before the Arutual General Meeting
of the members together with the report of the auditor.

PART VII-PROVISIONS RELATING TO OTHER OFFENCES AND PENALTIES

), This clause prescribes the financial
accountability measures that must be
undertaken by the Institute.

! The records of accounts must be audited and
approved by members.

24



a

D-)

,

\
a

38. Offences. A person who practices while either suspended or expelled
commits an offence and shall be liable on conviction to a fine
not exceeding one hundred thousand shillings.
(2) A person who, not being eligible to be registered under this

Act, uses any title appropriate to a person so registered, or holds himself
out directly or indirectly as being so registered, commits an offence and
shall be liable on conviction to a fine not exceeding two hundred
thousand shillings.

(3) A person who willfully makes or causes to be made any
false entry in, or falsification of, any register or record kept under this
Act commits an offence and shall be liable on conviction to a fine not
exceeding two hundred thousand shillings.

38. (r) The clause provides for offences and
sanctions for breach of the provisions
of the Act.

ART VIII-CANCELLATION, SAVINGS AND TRANSITION PROVISIONSP

39. Cancellation,

Savings and

Transition.

39. (1) The Certificate ofRegistration issued under the Societies
Act establishing the Public Relations Society of Kenya shall be
cancelled in accordance with the Societies Act on the day of the first
election of the Council under this Act, and-

(a) all property, assets, rights, liabilities, obligations,
agreements and other arrangements of the former
Society shall vest in the Institute;

(b) anlhing done by the former Society before the
commencement of this Act shall be deemed to have

! This clause provides for the transition of the
Public Relations Society of Kenya to be the
new Institute of Public Relations and
Communication Management.

.- This will safeguard the gains made by PRSK
and ensure the expertise and regulatory
aspects made are seamlessly transitioned.

) It also preserves the existing rights and
obligations including contracts, staff into the
new Institute.
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been done by the Institute;
(c) all persons who prior to commencement of this Act

were in the employment of the former Society, shall be
deerned to be the employees of the Institute on such
terms as the Council may determine;

(d) any mernbership certificate issued by the former
Society shall rernain valid unless otherwise revoked
under this Act; and

(e) a member of the former Society shall assume a
corresponding mernbership status in the tnstitute under
this Act.

(2) The Council of the former Society existing before the
enactnent of this Act shall assume the responsibilities of the Council
of the Institute until the first election is held under this Act;

(3) For the purpose of this section, "former Society'' means the
Public Relations Society ofKenya registered pursuant to the Societies
Act.

) For continuity of the operations of the
Institute the mernbers of the Council of the
former Society existing before the
enachnent of the Act shall assume the
responsibilities of the Council of the
Institute until the first election is held under
the Act
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