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I. KEl, ENTITI, INFOR}IATIOr...{ND i\IAN.{GEMENT

(e) Background information
'I-he N.,\l'lO)1.\t- LlvlPLO\'\lEl\T ALItIORIf\' (\L,j\) was esrablishr.d on 31" April. 1016

hl an .\ct ol Parliament (the National Enrplol nrr.nt ..\uthoritl ..\ct l0l6) shich ellectitell'

pror ided the lcgal ti'amerr ork and nrandalcs lor its opcrutions. '[hr.. ,\uthoritl rras crcalcd out

ol the then National Emplo)ment Burcau (\l-.Bt rrhich rras onc of thL' Depanmcnts in lhc

\linistrl ol'Lairrur and Social Pr(rr!'ction. 'fhe letionrl Emplol'ment Authoria). is donriciled

in Kcnl a and has branches in a nunrbr.r ol'counties.

(b) Principel Activities
'fhe principal activit) is ro provide l'or a comprehensive insrirurional liamesork lbr

emplol nrent management: cnhancemcnl ol cmplo! mcnt pr(rm()lion inlL'n enti()ns: and

increasing access lo cmplol mcnt bv rhr' vouth. minoritir.s and ntarginalized groups tbr

connected purposcs.

(c) Ke) M.nrgement

THE N.{TIO\AL E}IPLO\'}!El-T .{L'THORITY dar -ro-,lar manasemenl is under rhc

l'trllos ing ke1 organs:

- Board ol'Dircctors:
- Ag.Director-Cc.neral
- \lanagemr.nr

(d) Fiducir4 Mrnrgcment
-[hc kcl managc.nrenr personncl sho hclil ollice during thc linancial \ r.ar ended j0,h Junc ]019
and sho had direcr liduciaq responsibilitl rlerc:

I
I

No.

t.
t.

,.

Designrtion
.\9. Dir!'clor-Ceneral

Ag. I lead ol' Tcchnical scn ices
..\g. I lead ol'Financc
Ag. llead ol',-\ccounring unit

i\eme
Edith Okoki
Ijestus l\lutuse

I'lichael \lutua
.\lark \lugamhi

(e) Fiducie4' Oversight Arrrnge menls

Ihr' ,.\uthoritr Commirrc.es taciliratc dccision making ro assist in rhe csccution ol its dulies

ll
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-l 'l-he follos ing Committcc u'ere in place:

(i) Finenct, Humen Resource & Governrnce

_I

T

Nrme Position

Chair

j Member

Jefferson N. Kariuki

Rose .{duda

l. : Jacqueline Nlugo l,tember

T
+ Winnie Karingithi ' Member

J Mark Ngecho iVtembcr

6 Edith Okoki .4.9. Director General

(ii) Employment, Promotion Scn.ices & Strrregr

T

I
I
T

Neme Position

Jacqueline \lugo Chair

l. i Amb Nlichael Ovusi bermetvt

J Fatuma .Abubakar i\.lember

l Winnie Karingithi !temberI Jefferson N. Kariuki N,tember

T
6 Eng DishonAtemo Member

Rose Aduda Member

8 Mark Ngecho IVlember

9. Prof. Walter Ota*a berme\.t

l0 Edith Okoki Ag. Director Ceneral

I
I
T

T

T

(iii) .{udit Risk rnd Compliance

' Name I Position

Eng. DishonAtemo i Chair

. Fa'uma Abubaliar
I

Nlember

J Amb lvlichael Q ugi Member

-l

J. I Prot'. \l alter O. Ol arr a I\tember-T

I
-T
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(f) Entitl' Hndqurrterc

P.O. Bo't :5780-m100
Seasons.Kasarani

Neirobl Kenl e

(g) Entig' Contrcts

Telephone: -107t557{617
E-mail: Jq.nca ,r nca.!().kc o Int(r IlcJ ,'.kc

J
-J

-l

-l

-t

-l

-l

-l
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-f

I

-l

I

I

I

\\'ebsite: rr rr rr.nca.{tr.lr.

(h) Entit) Brnkcrs

Kenl a Commcrcial Bank

illilimani Branch

P.O BOX 69695-00{00
Neirobi. Kenl r

(i) lndcp.trdcnt.Auditors

..\udilor General

Kenl a lr..ational Audir Otlice
.-\nniversary Touers. L;nir ersit! tA'a]

P.O. Bor 30081 00100

l{eirobi. Kcnp'e

(j) Priaciprl Lcge! Adviser

l'he Attome) General
State l.arr'Ollice
I larambee ..\r'enue

P.O. Bos {01 I I 00100
r-eirobi. Ke nl r

L
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II. THE BOARD OF DIRECTORS
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l. Mrs. \l'innie Pertet -Chairpercon
Date of Biph: ld April. 196-i
ivlBA Human Resource \4anagement
B. Ed. Degree
Higher Diploma in lluman Resource \tanagemcnt
Diploma in Erecutir e Coaching liom the Academic oI Erecutive Coaching
(,\EOC)
'r\'innie is currenll!.the CEO and [-ead Consultant at Serian Consulting I-imited

i (SCL). She has oler 25 1'ears of llR experiencc at rarious managcmcnt and lc'adership lerels in leading

I local and global multinational organizations. Her career includes over l0lears in thc Banking lnr-lustrl
and a lunhcr 7 -rears in thc manulacturing sector. (Fllc(i) at East African Breueries and Coca-Cola
Sabco (norr Alrica Beverages; as *ell as J vcars in Financial sen iccs at U..\P Old :\'lutual thal included
lnsurance. Asset Management. Banking and Propenl.

\\'innie is an HR Generalist but hcr experience spans across all thc r.arious t'acets of HR Practice. Shc has

1 been instrumenal in designing and implementing Culture and Pr.ople Change strategies and practices in 
I

most ot the organizations she has uorked lbr. She also has crediblc experience in restrucluring. mergers
and acquisitions. performance management and othcr relared people practiccs.

\I'innie is a holder of an MBA in Human Resource lllanagcment. and a B.Ed Degr..e both fiom Kenlarra
Liniversit)'. a tligher Diploma in lluman Resource Nlanagement (lHRi\l ) and a Diploma in Erecurir e

Coaching from lhe r\cademic ol'Executile Coaching (AF-OC ). She is also a member of rhc global
Organi:ration Design Communitl .

| \'innie is a council mcmbcr at the Kenla Institute ol'l\tanagemcnt (KIj\'l). lnslitute ol'lluman Rcsource

, lvlanagement (lHR\l). Kenra Women on Boards Netrork (K\\'OBN] as rrell as th,.. ['lonoran S!.crelan
ol'Parklands Spons Club (r\ private mcmbcrs clubt.

Winnie is a past Chairperson of thc Association ol'Rq'tirement Benefits Schemes 1RBSl Council. She is
also the Chairperson of n"gare Narok lloldings [- imitcd.

2. ifl rs. Jecqueline Mugo
Date of Binh: l0'h Nolembcr. 1957
Jacquelinc \{ugo. EI}S. ivlBS. (X;\\'is thc Executive Dircctor and Chief
Ereculite Officer of the Fedcration of Kenl a Emploven.

Jacquelinc plals a strong leadership rolc in thc continent and reprcscnlsr
emplol'ers and the private sector at thr- rcgional and international lcvcl 

I

including the Gor erning Bod1. ol' the Inremational Labour Organization I

(lLO)and the lntemational Organization ol [:nrplol'ers 1 IO E ). both based in I

Genera. Ssitzerland. the.,\CP-trLI Follorr-up Committee in Brussels and 
I

T

T

T

T

t

, sereral public scctor boards in Kenl a
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Jacquclinc'is an aJrocate oithc Iligh Court ot'Kcnra. ShcholdsaBachelorrrl'[-a\is(Ll-8.Ilons)
dcsrcc. lirrm thc I nir ersitr rrl'\airobi and a Higher [)iplonra in l luman Resource' \lanagc.nrent liorr 'hc
Instilute trl' Pcrsonncl \ lanaqement and is also a graduatc ot' KL-n) a Schorrl ol' [-arr. Shc ha-s trr cr -'i(l
r eetrs' expcricnee ucquirr:d tiom serr inr in thc public und pri\ ate sector co\ cring legal. human rcsource
rnanaucrncnl. qo\cnlance- ad\ ()cac\ and leadcrship.

-1. llr. .lefTerson Kariuki

Datc ol'Binh :l'' .lanuan. 1957

\lr. .lell'Kariuki: Jct'l'Kariuki is currenrll Depurl rvarional Chairman ol'Kac,
dcaling in skills and conrpctcncies nrapping ar ailable in rhc intbrmal secror l'r I
initiating and developing conauc industrir..s in various counries. i

llc is long s('ning leclurcr in TVI:I- proqramnres in various rechnical an
\ocati()nal instirutions. llis last posring ii trcin-q Chicl [,rincipal Ibr lhil I
Tcchnical lirr I I r c.ars during rr hich period rr as a mcmhr'r (rl' common\ eahh '

association ol pr.rl1 tcchnics and tr,.chnical uni\ crsities in .\liica l:rccutiye Board. Se n.cd as a trustce (

K,\l-ll as national chaimlan l'trr manl rcars. Hc has hard training in l-\IF-T proqrantmes and manasemr.r
' in r arious collcge; and uni\ L'rsit\

l{olds an \l[].'\ dcgrcc'in Human Resourccs ]lanagemcnt. tligher Diploma in Erlucation managcment ar 
rcntrcprcncursh ip der elopnrcnr. 
i

l)iploma in tcchnical cducltion rnd diplonra in construction and huildinc scn iccs. ,\ diploma in theologr 
I

and a ccnilicatc in adr anced skills in lcadr'rship and managemcnr. llaggai institute sinraporc. r
I lc scn es as Chairman ot' lJoard ol' (iovemors ol' Equip .-\liica colleqe of mcdrcal anJ health scicnces ,.. i

Kitalr.'. I Ic is also rhc ('hair Financc. ltR\l and (ior emance ConrmirrJc. l

A ntcntb('r ol'hoord ot uo\ cm(lr ol'Githunguri lr.ornothai Vocational Centrc.
.{ tamih man rrilh thrce .{dulr childrcn. 

I

{. Eng. Dishon Alemo

I)atc ol llirth: 16'' Junc. 198.1

..\tcmo studied [:nginr'ering at the L ni\ersil\ ol'\airobi. l.lc is a rr,.gistcrr,.d
memhcr rrl'Instilution ot'[-.n!.inccrs of K(.n] a. holds a \lastcr ot'.\ns derrce
in \lonitoring and [:raluation. Cuncntll. pursuing llasrcrs ot'sciencc in
Stratt'gic \'lanagenrent ar JKL-..\T and alstr pursuing Ceniticd Sccrcrar-r
l'rol'essional l:saminarions [,an lll. section -i at KASNEU.
I le is an adr ocat!' of loung Jreoplc's agenda. sen ed in capaciries ol thr,.
('haimran. \arional Ycruth Council. \\'C'Eloard \'L.mbr.'r. Srudcnt l_cadcr
and Sftakcr ol'thc Sludr'nts Organization ot')(airobi L'nivcrsitl (SO\L't.
( urrcntlr . hc scn cs as an indeJrr:ndcnt Board \,lemher at \ational

l:ntplor nrcnt .\uthorirr (NE..\) rL'nrcsl.'nting thc Chiel Executi\c Olliccr

\ational Yrruth Crruncil. ,,\tcnro als<r scnes as ('hairperson olAudil. Risk

and Conrpliance. ( onrnrittc'e ol'\I...\.

I

i

I

\!
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5, Prof. Welter Olarra

Date of Birth: l-l'd Augusr. 1965

PhD Cir il ['lngineering Structural ['-ngineering
\lSc and BSc in Civil Engineering
Esecutire lvtastcr of Busincss Administration (EMBA)
Cenitlcate in Corptrrate Govemance lbr Directors
He has sen ed as Ag. Vice Chance llor'CEO ol'l! ulrimedia U niversirS of Kenl a
(MN{tr). Principal,'CEO of the then llultimedia Lniversiq College. Ag.

Principal of the pioneering College ol' Engincering & .lcchnologl (COETEC) ar JKUAT. Dircclor ol' a

research Cenlre at JKU.,\T christened SIIARTEC. and thc' Chairman of the Department oI Cir il.
Construction & Environmcntal Enginecring ar JKUAT
Deputl- Commission Secretary rDcpuq CEO (r\dnrinistration and Finance Commission for Universitv
L.ducation CUE Ken

6. l!ls. Fatumr Abubeker
Date ol Binh: l" December. 198i
Ms l;atuma Abubakar joined the Narional Emplol'merr .A,uthoritl in the
]ear l0l6 as r!'prcsenlari\ e ofrhe National Yourh Council uhere she sits as
the Chairperson.
She holds a degree in Business Adminisrrarion and a \laster's Degree in
Cor ernance and Ethics. Shc is also a rrained in Corporatc Covemancc b1
Ccntre tbr Corporatc Gor emance and Senior l-eadership Training Program

i lbr the Ken)a School of Covemmenr.
l!{s. Fatuma Abuba}iar has ovcr ren vcars' erperience on matters } outh and cender. currentll . N,l s
Fatuma r\bubaliar is also sen ing as a Board \lember ol'National Council olNomadic Education ot'
Kenva.

I
T

T

I
T

T

t
T

-T 7. !tr. Ngecho Merk Lugrr isr
Drtc of Birth l6rh Septmber t979

!vtr. Ngecho lllark Lugrvisa joined the Narional Employment Aurhorirl Btrard j

of Directors in November l0l 7 as the representati\.e to thc Cabinet Secreraq ,

- The National 'freasun & Planning. lle is currentll the Senior lnresrment
OfTiccr,iGovemment Investment and Public Enterprises at The National ,

Treasurl & Planning. I.le holds Bachelor's Degrec in Business
Adm inistrationlnd class Iipper (;\ccounting Option) trom Bugema
Unircrsitl. L ganda. he also holds a Scnior illanagemcnt Course Cenificate' I

(SivlC) from Kenl'a School Oi Coremment and he is curren(l\ undertaking his profcssional training in i

C P.A, programmes. He has also attended shon-term courscs in Corporale Govemance and Accountinu Skills
Ntanagement.

lvlr. Ngecho has over 8 1'ears' esperiencc in the public scctor. having prer iousll uorLed in the Dirr..ctorate
ol'Govemment A.ccounting and Qualil) Assurancc - The National 'l reasun & Planning. Depanments ot
National Sub Countl Treasurics rrhere he sened in Sub Counq Treasury for 8 1ears. { ofuhich he sened 

1

as The National Sub Countl Accountant. Loil'angalani National Sub Countl Treasurl - Marsabir Counry'. 1

gr'cho \orkcd in ori\ate sector as an Otllce \lana

I

I
l
T

T

t
T

T

I

Prior to ioininu Puhlic s..n ic.'. ltlr. \

\I

gcr.'[ar Credit I
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('rrnsulting [,td ( \lanagcnrcnt
reccntl\ as cuslomer advist.rr I

(-onsulting I--irm

cad Cienc'rator in
s ith Bias in I'as Planning
llarclal s Banh ol Kcn) a.

and \{anagcmenl } and nrorc

8. Iln. \l innie Krringirhi (Ntrs). OG$

I
I

I)ate of Birth 3'd ltarch 196-1

\1rs. t aringithi hokis a \lastcr's [)eg

in Iiconomics both tronr L nircrsitr
rec in Llconomics and lJachclor's D('Sr(

ol' Nairobi ( L- O\ ). Shc is a mr'nrbcr t

Llctrnontics r\ssociation tr l' Kcnr a. She oined the \ational [:mPlo1 ment
J

Authoritr tloard in l0l8 as a representatl\ c of the PrinciPal Secreta4 . Smr

Dcpartmc nt lirr l.ahour. Shc is currentll thc Chir.'f Econorrist in thc Sta:

Depanmcnt lirr l-ahour' \lrs Karing irhi has l0 \ clus \\orking !'\pcrlcnce ln

overnmenl in the area ol cconontic polic) . planning and hudgcting Shc is in-charge of coordinatitrn t
u
!'conomic planning- l'trmlulititrn and implemenlation ol thc (}\ crall macro-cconomic 1rulic ics relatcd t

[-chour and Fimplolment nrattcrs: hud geling: c(tllcclion. Prtrduction and compilation of statistical data:

lirmrulation and rcr ierr ol'lhe \linistn 's policics: der eloPmt'nt and monitoring the implementation ot' tl

\'linistry's Stratcgic Plan. rrork plan a

\tinist4's actirities'programs'prdccls

nd Pr"'rtirmrance Contract and lvlonitoring and Evaluation ol tl-

untl t Diplonu in I'roiett -lkn,tlgurtcttl

prior ro -ioining the \tinisrn. ol'[.rbour. \lrs. Karingithi srrrkcd rtith \linist* of Planning lbr a ptriod t I

l1 lcars shere she rvas in charge ot'ctxrrdinating f'toiect.dcsign' irttlnitoting an'l Evaluation' rcricrring ol'l

prrrlicirs alfecting thc dr"r'clopircnt ol micrtr antl small ''ntcrpriscs 
She has.attendcd *X:l':-:::: 

t
including B.,'ir. Trrtining Crtur.rc lin' Prrtchatit'itt I'rtt'tilirtno's: Strategic [-cadership Dc\ elopmel l

prtrsrirnrml.: \htnitttring. Etaluutio ( t(l [-(L 'nirtg ('(tttrst: sntt l tutd .llerliunt t)rtarptise Dr|tlo1'tn,'ntI

9. Amh. llichrel Qugi
l)ate oftlirth: i0'r'.\Pril. l9('0 t
.\mb. \lichacl .\diprr t)koth Ol ugi is cunr"'ntl)' rhc Direcror tbr Diaspora a' 

I

Consular Al'tairs at thc \linistry ol'f oreign Altain' Nairobi' Kcnl a Prior t^

rhis appointment. hc scrre,l as Kcnla's ,'\mbassador to Austria' llungar

Slorakia. and Permancnl R!'prescnrati\ e to lhe [:nired \ations &

lntcnrational Organiz.:rtions bascd in Vicnna Dunng this time' hr-- chaircd t

co-chairc'd r arious C onrnrittccs trr \\'orking Croups ol' thc t'N Organizatior.'

hased in Vicnna. Hc rras also lr menlr'lLr of 'l'hc lr'lultilateral Committc'e ttl

lnrhrssadtrrs ol'l'he lntcmatit,nal l'eace lnstiturc. \'ienna Chaptcr' Amhassador O1'ugi has led numcrtrt

Kcnr a rlelcrati.ns to r arious [ \ ctrnlcrcnccs and has also serr cri in r arious trlhcr capacitics in thc Kcnl aut

I

i

I

I

I

I
I

,l

I

I
I
I

tFrrrcisn Scrvicc
Arnhas satlor Ol ugi is a carecr diplomat ol' longsranding in the \[inisttl ol'Frrr.'ign . \ tlairs ot'Kcn1

slrccializins in multilatcral diplonracl . I le has hecn on postinr in Kcnl an tinrhassics \lissions in I rance.

Srr itzr,-rland t-thiopiu and .\ustria. llc holds a ll.,\. dcgrcc in lntcmational Rclations and [;rcnc h languag

ronr thc [.'nirr.rsin crl \airohi and post - graduatc rJipltrnra ol' spccializ-att rtn in intcrnational rclalirrns an-

in nrultilatcral diplonracr tionr rhr"' Gcncr a Institutc tll'Craduate Studics

in Brasilia. Brazilintemati('tnal relations at the Rio Branco lnstitutr"

\ |lt

I lc alst.r studir"d diplomacl and
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}TANAGE}TENT TEANI
This comprises the Ag. Dirccror Ceneral and rop management that is rcsponsible tbr the da1
to da1 running ol the Authoritl and implementarion ol' kc1 policies passed b1. rhe Board.

l. , Edith Okoki - Ag. Director Generel
Date of Birth: lS'h lvla) 1965
\laster of Business Adminisrrarion
PGD Larr. Kenl'a School of Las. LLB
Highcr Diploma in Human Resourcc
BA in Public Administration

T

I
I
T

T

2. Festus llutuse
.\g. [1ead Tcchnical [-;nir
Date of Binh: I -i'hlvlarch. I 967
Vaster of Business Administration
lJ.{ in Business and F.conomics

-t
T

I

3. Michrel Mutua
Ag. Head of Finance
Datl' of Binh: l4th Februa[ . l98l
Bachelor of Arts (Economic & Busincss Srudies
i\4BA Finance ( On-going at K[ r]

-t
T

I

t
-T

-T

-T l\
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I\'. CHAIRPIRSON'SST.{TE}TE\T
Thc'National Lmpl<xmcnl -.\uthorit) rras cstablisht-d b) an Act of Parliarnent in.{pril 2016.
'l-hc main purposc ofthc ,\uthoritl. is to pror idc a comprchensire institutional liamervork tbr

cnrpkrl mcnt: !.nhanccmcnl (rf cmplo) mcnr prumotion inlen'cntions: management of lbrcign

!'mpl(r\ m!'nt; and increasing acccss to entplor ncnt b1 thc 1outh. minorities and marginalized

groups and lirr connsgh'cl purBrscs.
'Ihc lloard. through its thrr'e Board C{.)nlmillccs. continucd ro c\ercise its oversight role and

prot iding strateuic dirs'ction lo thc Authorit) in linc u ith the \1:.{ Act 1016. Stale Corporations

Act. and \lrroneozo guidelincs. l)urinc rhr.' linancial 1,..ar 1019,2019. the Authorirl.

aceuntplishcd r orious mileslcrnc.s in line q ith thc financial rcsources that gerc ar ailed. During

thc period. thc Authorit\''s Stratcgic Plan l0l8-l0ll sas tinaliscd asairing launching. Thc

I'lan providcs a hlu,.' print and the basis ofour corc actiritics and mandate fiom shere the

,\uthoritr's lxrlirrmance sill be measured and upraised. lht'plan is aligned lo the Ken).an

Vision l0 j0: \lcdiurn lc'rm Plan and thc :-E..\ .\cr. l0l6.l-hc. Ibllorling op€rationalization

manuals \\cr!. als(t develoJred. 'fhesr.. rrcre: the [luman Rcsourcc. Policl and procedurcs

\lanual. oruunizational Strucrure. Prrrposed Sratling [-crcls and Carr.er progrcssion

Cuidelincs.

Funhcr. thc \ational Intemship Policl and Guidelinc's rrcre tlnalizcd and arc asaiting Cabinct

apprr)\al lo pavc \\a\ lirr rhe rolling our of thc ){arional lnremship Programme. Impl!.mentation

ol' the Programml. rrill hclp ro c'nhancc enrplolabilirv ot' rhc ].oung graduares leating

unir c'rsities ond t!'rtian institulions thus assisting to rr.duce unemplor mcnt spells among l oung

K('n) an graduatcs. 1 hc pe'riod undcr conrcmplari()n also sur\ rhe de\.elopmr.nr of a I lomccare

\'lanagentent Curriculum ti.rr homr:care sorkers. lhc curriculum pr(rmotcs kntru lcdge. skills.

ralucs and attitud(. that rrrllcnable thcm to mono*...,, 
^."rm 

opcrations ot'ht'mccarl. sc'n.ices

in priratc houscholds. childrr,'n's homcs. hospitals. hostcls. and hoarding instirutions hoth

localll and abroad.

I hc Brrard remains lircuscd on ils mandatc in rcuard to addrcssing thc countn s uncmpl(r\ m!.nt

challc'ngc. Iir this end implementari(,rn ol' rhe \ational Emplol ment policl 3n1 Srrarcgl lbr

Kcnr a are on cours!- tirr purposcs trt' cxplonng job opJxrnunitics lbr Kcnl'ans. paniculurl] the

) outh. mino:'itics and ntarginalized. 'l hc or crall goal is trr prontotc lull cmplol mcnt and acccss

to cntpltrlmcnt onp()nunitics titr all, l-he ;\uthoritl secks pannership and collakrrarion sirh
stakr.holdcrs k.,r Furposc.s ol' tackling uncmpl(r] mcnl in rhe countn. ln rhis rcgard. thc
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For thc ycrr crdcd Julc 3ll, 2Ol9
Authority liaiscs cloccly with the moth.r Ministt-v ard othcr organizadonVinstitutions at local

ard intcmationsl levcls for thc rcalization of this noble causc.

Thc gltatcat challcagc to thc Authority is non-catcgorization wlrich hirders recruitmart of

sraff. This. coupld with majority of sccondcd sraff ncaring rEtirsnot age, has continucd to

harpcr cfrcctiw scwicc delivcry and fulfilrntnt of the Authority's nurdarc. otr strccess as an

Arxhority is pcgged on how wc handtc tlrcsc chellcnges in rhc rrcxt fcw yerrs to comc.

I takc this opport$ity to acknou'lcdgc thc cqrunirrncnt rnd contribution of my fcllow Boerd

membent during thc year urdcr rcvicw and lhank our Ag. Director Gcncrrl I{n. Editl0koki

and her tcam for thcir continrrcd excelle *ork. I also cxteld my appreciation to rhr Cabinc{

Sccretary for thc Ministry of Labour ard Socid Protcction Hon. Amb (Dt.) UkurYatani. and

ttr Principel Souaarl', Suc tkpartmcnt for Labour. Dr. lbrahim M. Mohame( CBS. for thcir

continucd lcadctship and guidancc.

I CIde
U4 Whric Pcrtct

CHAIRPERSON
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For the vcrr cndcd June -10. 2019

\.. DIRECTOR(;ETERAL'SST.{TE}IENT
'fhc ..\ulhoritl 's mandate and cc'rc acti\ itics arc anchtrred in the National Emplol mcnt

.,\uthoritl ,\ct l0l6 and guidr.d b1 thr"- Sutc Corporarions ..\cr. and lrls'ongozo guidelines. The

.\uthoritr''s lunctions includc crcation ol'inrcncnlions Lo increasc lcccss to emplo].m!.nt

opponunities ttr Kcnr ans- panicularh thc \outh. minorities and marginalized. Funhcr. the

.,\uthorin advises rhc go\ ernmcnr on the dL.rclopmcnr and implemenhrion ol' policir.s and

programm!'s lor emplor mcnt pronrotion krallr and abrrrad.

Achievcments

Lrndcr the ahle stratcgic lcaclership und guidancc ot'our

lhc i\ulhorir]' managed to accomplish \arious targels

1018,/1019. -[hc 
Straregic Plan ]018-l0ll rras linalized.

ol' the Aurhorit) 's srrategic programmes and acti\ irics

Kcnla's Vision l0-:0 and \lc.dium Term Plan.

Bourd. the mlnagcm!'nl and stall' of

that \\ere sel in the tinancial lear
'l'he Plan rvill guidc implementation

lbr thc nert lire l cars in line uith

I'he Authoritr vettcd and regisrcrr.d l5J privare Emplol rnent agenci!.s rhrough the Inrer

nrinistc'rial \ !'ttins committcc'. \lost of lhe regisrercd recruitment agencics \r.er. lhose esponing

labour to tbreign countrir's nrajoril\ being in rhe llliddle Easr. During rhc same pcriod. a

Curriculum lbr Homecarc \lanagement rras der elopcd and linalised. I hr,' curriculunr rras

dc.cloped out ol'thr,'nctd to inrpan knorr ledge and skills to lhis spccial cadre ot pcople rr.ho

provide esscnrial sen'ices to indir idual households. childrcn's homes. hospirals. hosrels and

boarding irsriturions borh in Kcn.ra and ahroad. 'l'hc Curriculum includcs a prc-departure

tnining module aimed at equipping Kenlan migranl *orkers 
'.ith the neccssan. knouledge

and skills required r-Llirre thc\ tralel lirr rrork outside thc c()untn.

.\s parl ol' the ell'orls to opcrationaliz!. the ,{ulhorit}. sc mor.ed tiom our lilrmcr ollices in
NSSF building in L.pper Hill \airobi and seulerj in ncrr ollices in Kasarani al6ng Kasarani

Road. ncxt t,' Depurl Countl crrmmissioner's otrccs. 'l hc ncrr NE,\ otliccs har e becn

cquippc'd sith inremet connecririlr and insrallarion ol'orange land linc. Ihc.,\urhoritl also

acquircd a neu p,r'rstal address. ljunhcr. thc lirllos ing oJrraritrnal nranuals anrl dt,.-uments rrcre

put in placc: Human Rcsource Policl and pnrct'dures franuar. organizalional strucrure.
l'roposc.d Stalling t.elels. and Carcer progression Guirjelincs. 

.l.hc 
opcralional manuals are

\II
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thc crdcd Juoc 30. 2019

nlchtion

am gratcful ro rhe rcadcrship of the Minisry or't.abour and social prorccrion and a
eholdcrs for rhe suppcn gii'en ro rhc Auhorir)' in rhe financiar lear l0rg/2019. I\rv

found thants also gocs to thc chair ofthe Board and Board Mcmbcrs rbr thc suppon and
idancc providcd during rhe -vcar: and ro rhe staff at lhc Authorit)' for rheir coficctivc effon

in ensuring rhar the Authority turtiflcd irs msnd*e. This rcpon is resrimonv to rhe grcar
put in ro ensurc comptiance rvith thc lau and varue rbr mone1. ro the citizens ofour grcat

1

I

1

I

l
DIRECTOR GENERAL

\ I
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VI. CORPORATEGOVERNANCESTATEMENT

Introduction

The Board ofrhe National Emplol ment Aurhoritl regards corporate govemarrce as pivoral to

rhe arEinment of the Boafll'c corc mandales and ensuring that the Authorirr- is managed to

lacilitate cmplol ment and intemship to the ) oulh' marginalized groups and minoriq'

elTectiveI1'.

Boerd Composition end Appointment

-I.heNational}implol.mcntAuthorit).comprisesofaChairpersonandnine(9)non.€xecutives

board members. rhre+ (l) fepresent the private seclor institutions and six (6) membcrs

representsthepublicsector.Eachmcmberiseligibletosen'etbramaximumoftu.otermsof

rhree(3}1'eaneach.TheChairpersonoftheBoardisappointedby-theCabinctSecrctal'

rcsponsible Ior labour.

Borrd Roles tnd RerPonsibilities

Thc Board members are independent of management. the;- appoint the Director General and

esrablish a l'ramesork for rhe delegation of authoriq and ensure succession planning for the

Direcror Ceneral and senior managemenl is in place. Their rote is to advise. constructivel!'

challcngc and moniror rhe success of rhe managemcnt in delivering the agrccd performance

targets set out b) the Board.

The roles and responsibiliries oflhe chairpcrson ol'thc Board. the board membcrs and Director

ceneral remain disrincr and separatc which !-nsurcs a balancc of power of authorit] and

provides tbr checks and balances such thar no one indiYidual has unl'ettered po$ers ofdecision

making.'thcir rolcs har.e heen documented and are expected to be independent and liee from

contlict upon appointment.

The chairperson provides overall leadership ro rhe Board $'ithour limiting the principles of

collectir.ere;ponsibilill'forBoard.srlecisitrns.Thc'Chairpersonbuildsancffecti\.cboardand

sers the board agenda in consultation sith lhe Secretary Director Gcncral and ensures effcctive

communicaiion to sulicholders.

'fhc Direcror General is responsiblc to the Board. and rakes the ovcrall rcsponsihiliq for the

manascment of the Narional Emplol ment Authoriq tbr effective and efl'icient dal to da1

I

x\



running ol' its atlairs. .l'hc 
Director Ccneral recommends rh!. stratcq\ to thc Board and

intplentents it and makes operdtional decisions. Noting rhat thc posirion also doublcs as the
sccrctan to thc Board. the l)irr'ctor Gcn.-ral ensurcs appropriatc and tim,,-11 inlbrmation llorrs
rr ithin the Board. its .om.irt..". and manaucmenr.

Othcr roles includc:

(a) Dr.tcrmine the organization's mission. r'ision. pu1p15e and core r.alur,s.

(b) sel and orers!'e rhe o\'('rall strateg] and appro'r'signiticant policics of' rhe organizarion.
(c) [insuR' rhe srratr'g1 is aligned rrirh thr. curpose ol th!- organization and rhe lcgitimate

ints'rests and !.\pcctations ol'its shareholdcrs and oth!.r stakeholders.

(d) Lnsurc thar rhe srrareg) or'rhe organization is aligned to rhc. long-term goals ol' the
organiz-ation on sustainabilitr so as nol t(, compromise thc abilitl ol'Iururc gsncrarions to

nleL.t their ou n nceds.

(!') F:nsure alailabilirl ol' adc.quate resources lbr the achier.emcnt ol. tht organizarion.s

ob-jr.ctir es.

Eoerd Meetings A endrnce
'l 

hc- National Emplol ment . \uthoritl Act pror ides that the Boartt shull mect al leasl lbur times
in eren financial 

'r'ar 
and n()t morc rhan lbur months shall elapse bttrreen rhc date .f one

meering and lhe date ol'the next mlreting.'lhe chairperson ma1. and uprn requisition in *riting
b) at l!'ast tive mcmbers. conrcne a special meering ol'the Board at an) time lbrthe transaction
of the business ot'thc Board.
-l'he 

table bclos details board membership and anr-ndancc at scheduled board meetings during
the r ear: -

Uoard !tembership and Artendance ol' !leerings.

I Boerd Member I Clessificetion i Sector Orgenizetion Attcndrnce

I

\trs '*'innie Penet Chairpr'rson Prir arc 9/9

, \{rs. \\'innic Karingirhi \tembcr \linistn o t'. l.ahour and

Soc'ial Protection. Statc

Depanmcnt Ibr [-abour.

Puhlic 5'9

\l r. Jcl'll'rson Kari uki i\temb!'r Public Kenr a Association of 9,9
'lc'chnical 

Traininu
:lnstitutions

Public National Yourh Ct'uncil ' 9,9Eng. Dishon .{re mo \'tcmr^tr

\\'l



Amb. \tichael Ol ugi bccmM f Public 'tr,Iini st4 of Foreign

! Afl'airs

/93

Ms Fatuma Abubakar Member I Public I National Youth Council 6t9

\,trs. Jacqrlinc Mugo beetni!t r i Pritate Federation of Ken1,a
I

I i Employers

6/9

i Protl Walter Olaua PuberemM cb Commission on

Univcrsitl Educationl

/98

t

Rose Aduda Ivtcmber Public I Public Service

r Commission

National Treasun

5

7

t9

t9

9./9

Mr. Mark Ngecho Mcmber I Public

Mrs. Edith Okoki i Ag. Director
i

iCeneral

Pu cb I National Emplol ment

i Aurhorirl,

I

Board Committees end Rcsponstbilities

The Boatd deiegates cenain l'unctions to \.r'ell-strucrured committees but s.irhout a6icating its

oru responsibilities. 'lhe Board has developed a commitlee slruclure that assists in the

execution of its duties. posers and aurhorities. Each commitree is guided b}. Terms of
Rel'erence. which ourlines irs responsibilities as mandated b;- rhe Board. The Committces are

appropriatel| consrirured dra$ing membership t'mm amongst the board members with
appropriate skills and experience. The Board ma' co-opr inro rhe membcrship of the

committees esoblishcd an).person s.hosc kno*.lcdge and expenise ma1.bc required.

The comminees are expected to operare rransparenll). ensurc lult disclosure to the Board and

conduct themselves uirhin rhe rules and procedures s€r out b], thc board. lvtarrcrs dclibcrated

b;- the Committces are presented ro rhe board b1 the respecti'e chairman during thc nexr hard
meeting. l"he Board Commilees and their 'IOR's are as belos:

l. Finance. Humrn Rerource and Governrnce commitrtee

The Finance. Human Resource and Go'emance commirree assists rhe board in fulfilling irs

ovcrsight responsibilities lbr funds collection. sourcing oflunds. allocation and disbursemens.

reviers ol'budgets and implementation ol' rcpons.

1'he responsibilities of'the commiltec are as follorss: -

I ) -[o 
approle and maintain budgetar_-r. s] srems ol'the Aurhoritl.:

T \\'lt



l) \|onitor the t-rnancial rcgrning proccss ro ensurc compliance s.irh all regulatory.

rr'lums. and rl.pons as required to be liled:

3) Re*ie*. appro'e or recommcnd to rhc Board as appropriate all matters penaining ro

investmc.nts:

J) Rer ies rhc annual procurcmcnt plan:

5) 'l-o receirc a quanerll report on the actual expenditure compared to budgct

6) 1'o appror c recommendali.ns on I'erms.l'conditions of timplol menr in rhe .\uthorin .

recruirmcnt l'unctions and sta lT appraisals:

7) fo cnsure thal etl'cctive manauement succcssion planning and managcment

developmcnt plans arc in place:

8) To appror,-' prosrarnmes and policies in'olring the orcrall conrpc.sarion of !.mplo\ees

and Authorirl's collecrir.e bargaining agrecnlent:

9) l'o rer ierr and m(rnitor corgrrate perl'ormance against appror.ed targels:

I 0) Revies the Authoritl 's corporatc rtr\ cmancc policies and praclices:

I I ) lmplement a s'stem lbr the regular assessmr.nt of th!' Board and its committees *irh
respecl to thcir respectir e mandalc's and chaners and cam'out an annual assessmenl ()t'

individual dirccrors:

ll)Estabtish and o'ersee intemal procedures and moniroring srsrems to promote

compliance s ith applicable laus. rcgulations and standards:

I -l ) Ensure a comprehensir c and indcgxndent Lcgal nudit is carriett our at leasl oncc c\.cn

t\\'o vears:

Com m ittce i\lcm bership

Name

, \tr. Jet)'erson Kariuki Chairman Chairman

i \lrs. Rose Aduda ' \'tember

\{r. \{ark l.ugrr isa ' Memher

\tru. \\'innie Karingithi \4cmber

Nlrs. .lacklinc \.lugo Member

\4rs. Udith Okoki .\g. Dirc'ctor Gencral

Borrd Members lnduction end Treining

During the 1ear. the nerr board membcrs rvere inductr..d on '\lsongozo' ar a urrrkshop helcl in

lt'lombasa. Board nrc.nrbers rrcre also trained in corporate {:(l\.!.manc!..

\\ ln
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2. Emplop'ment Promotion Sen.ices and Strategi. commifiee

The rcsponsibilities of the comminee are as follou.s: -

l. To ensure the implementation of narional policies on emplol,ment.

2. 1-o approve stnregios on tbrmularion of Emplovmenr policies and stralegies national

and countl govemrnents

3. Develop regulations to facilitate effective labour migration management:

4. Moniror Emplol ment and placemenr ofjob seckers in tormal and informal or an' orher

form of emplol,menr localll. and intcrnationalh.:

5. Advice on Emplol,ment policl rcr.iervs:

Committee Membership

i Neme
I Position

Mrs. Jacqueline lvtugo anrTnathC

i Mr. Michacl O).ugi
i Member

Member, Prof. Waher Ovawa

l
T

t
-t
T

_T

Ms. Rose Aduda

i Ms Fatu ma Abubakar

Mr. Jefl'erson Kariuki

Eng. Dishon Atemo

lvlrs. Winnie Karingirhi

I Member

Member

' Ilember

i Member

llember

I Mrs. Edith Okoki {g. Director Gencral

T {. Audit & Risk Meargement commiarec

The Audit & Risk Managemenl comminee re'ie*s rhe annuar financiar sutcments of the
Authoritl'. f'ocusing panicularl]' on: Compliancc r,r.ilh Gor.emment Financial Regulations.
Inlernational .{ccounting Standards. other lcgal requirements and besr practice.

The responsibiliries of the commirree are zls lbllos.s: -

l. Discuss and re'ie* rhe management lertcr and an)' othcr communications bet*.een the
e\lemal auditor( s) and management:

l. consider rhe major tindings of intemar in'esrigations and managemenr's response:

3. '[o appro'e and monitor compriance t'ith significant policies and procedures u.hich
have a material impact on the operations of rhe Authorirr:

-T
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-1. Re.r'icrr of the adequacl . scope. tunctions and resourccs ot'the intr.mal audit lunction.

and ensure that it has the necr.ssaq' authoril) to cam out its sork:

5. Reriert the compliancc and cl'lt'ctir c'ness of the Authtrrin''s accounting and intenral

control svslcms:

6. Revies and make rccomnrendalions on management programs r.stablished to monitor

compliance issues:

7. Ensurc the carelul and responsible managemcnt ol' resourccs entrusted upon thc

Authoritl :

8. Promote and enhance corporare accountabilitr- cnsuring etl'ectivcncss. etliciencl .

accountabilitl. lransparenc\ and intcgritr t t' pcoplc, structures. processes unrong

olhcrs:

9. Establish a NEA risk managemcnt policl:

10.-Io understand and monitor the principal risks of thc' environmcnl under rrhich the

..\uthoritl operatcs and to or crsee appropriatc risk management:

ll. Rr.vics guidelincs. policies tiom ltlanugemcnt rlith respect ro risk assessment. risk

mana_{ement and major tinancial risk erposurr.s:

ll. Rer ics the implcmcnlation olthe Risk management liamesork (rn a quarterl) basis:

I -i. App<tint and c\ aluat!' a Committc'c rcsponsiblc lbr risk managcmcnr in rhe Aurhorirl

Committee llembership

Nrme Position

r llnt. Dishon ..\temo ( hairman

Its Fatuma Abubakar ' l\lembt'r

' Prot'. \l'altcr 0r'arra !lc-mtrer

Amb. \tichael Ol ugi \lemher

Conflict of lnterest. Code of Conduct end Ethics

During thc 1 r'ar. btrard mcmhcrs and L'mplo\ ecs dcmonsl.ratcd their commitmcnl to thc public

sen icc through prolcssionalism. integritl . moral and ethical requirements \rilh no conllict oi

interest. l'hcl also shosed political n!.ulralit) through compliance rrith relcr.ant lass.

Appointment rad Re mo$rl of Direclors
-[hc NE..\ Act prll idcs lbr the ('ahinct Secretan responsible tbr Labour to appoint the

Chairperson.

\\
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Thc Board of Dirtctors arc nominared b1, rhe organizations of representation ftom bort the

public and private scctor ard appointcd and gazcrcd by ttrc Cabinct Secrctty.

Thc appointed Dircctors scnc for a tcrm of rhrcc (3) ycars and are eligible for ro.appoirtacnt

for orrc further and linal tcrm of thrce years.
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vII. JIIANAGE}IE\T DISCt,ssIor" AND A\ALYSIS
.['he 

National Emplor rnent ..\uthtrritr manaucnlenr tearr .\crsccs derclopmcnt and
implemcnrari.n .l'annual budger appror ed br thc \ationar Lmprol.nrcnr Authorirl [].ard.
\ F-.'\ management therel'trtt monitors thc inrplcmcntation ol'approred budgtt in Iine rrith the

PIi!l .{cl l0ll. Puhlic Procurcmr-nl anrl .{ssc'ls Disposal Acr 1015. corporate \\,ork plan and

the Perlbrmancr.- Contracr during the Financial Year.

Thc' Nlanagenrenr gi*es adrice to the []oard ol' Directors on issur,.s rt,larcd t. hudgct
inrplemenhticrn and also prepares quanerll'. semi-annual and annual rL.pons to Thr.. \ational
.[reasu4. -l'his promorL.s accountabilit] and transparcncr in rhe usc. ot' public linancial
rcsources.

1he approvcd hudger ror:018, l9 I:\' br fhc. \arional .\uthorirr rras KShs. 100 rnillicrn

comprising ol' a go\ cmntenr granl Lrl' Kshs. 1 90 nrillion and Inrcrnallv Gcnerated Rcr.enuc
(,\lA I ol'Kshs, I () \lillion. 't'he .-\urhorrrl on rhc orhcr hand rcccir ed KShs. 180 \tillion tiorn
thc parenl State Depanment lbr Latxlur and therelirrc thc actuar rcceipt is rr hat thc ..\uthorit\
could accounr tirr.

[)uring the Financial Ycar thr- .\uthorir\ 's op€rarions rr crr. 870i, lundtd b1 a granr ot'Kshs. lg0
\tillion tiom rhc' Nari.nal Go\emrncnr r(ioK) and r-r9o liom inremar gcneratcd rL,\enue
(.'\1.\). I'he lunds rrerr'tulll absorbed b1 rhe.\urhorirl in tinancinu its opentipnal actiritics
and purchase ol'molor \ehicres. Iurniturr. and r)rtings. compurcrs and olricc equipmenr.
-l'he .\urhorirl \ ('rr!'d and regisrcrr-d I5-r prirare I--nrpror mcnt agL,ncics thr.ugh rhc Intcr
ministerial 

'ettinr committec- It is r'onhr to notc that in rc-rms ol'rer.enue generared throuuh
li'ts charged lbr regisrrarion. rhe hrger scl. or'Kcn\.a shi[ings r0l\ri[ion in i\lA was csccedetr.
'[he .{uthorirr collqcred a roral trr'KShs. .17.0g\lillion r inclusire or']_7 \tillion accrucd) rhus
surpassing rhe target b)' -17.08Mirlion. Ir is erpecrcd thar $hcn the ,.\urhoritl sirr r-\- rurlr
operationalizcd ir *ill be ahll'lo financc pan trl'its actirities rhrough runds gencrared tiom
licenses. le\ iL.s and permits.

Othcr ke) achie\ cmcnrs during rhe F \' l0l 8 I 9 include rhr.. tblltrrr ins:

operationaliz-'.rtion ol' rhe \ational Emplor nrcnr ,\urhorirr in rcrms ot' putring in place

slructurcs to (.nable rccruihcnt ol stat't. linding ollicc accr)nrmodution. purchase ol.ntolor
rchicles. tumiture and tinings. compurers and otlicc cquipnrenr. In rhis reganl. rhe .\urhoritl
scttled on rhr' \linist4's nc* ollicr- hlock at \ airohi-Kasarani. I.'unhcr. and rhr,. Authorirr
linalized dr'\ elopm!'nt ol' oJrerationalization manuals ro !'nuble rccruilmcnt ol'irs stall. Thcsc

t
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-l werc HR and Proccdure lvtanual. Carecr Progression Guidclincs. Organizrtbn Smrrun Suff
cstablishmcnt and staffing levels. During the samc pcriod. rlrc Authority nlrrgcd o tblisc
the NEA StrEregic Plan. thc lntcmship Policy and Guidclincs. rhe Home Crre Manrg:rrcnt

Curricula (*ith pr€deFnurc module) and &vclopcd draft Occupational Guilmc GuiHincs
forjob scekcrs.
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CORPORATE SOCIAL RESPONSIBILITY STATEMENTEUSTAINABILIT}'
REPORT

Emplol ment plal's a r'ilal role in the realization of full economic potenlisl and liting standard

of an individual and thc gerrrC rvelfare of socierl - thertbl- providing the oppomtnitl tbr pcople

to build berter lives. Ar NEA se are fulll committcd to plal ing our pan in hclping our country'

achieve susoinable gro*th through our Corporate Social RcsponsibiliD (CSR) Programmcs.

Our CSR programmes *'ill focus our commitment to economic. environmcntal and social

issues. NEA will invegt in initialivcs gcard to$8rds supporting communitics in the arcas of

education and training. environment. rlatcr md hcalth as part of its conttibulion to thc

susuinablc dclclopmcnt of thc 1'outh. minontl'. and marginalized mcmbcrs of the Kcnl"an

socie6'. Throush our CSR progftrmmes. u'e rtill suppon suuinrble. Iong-tcrm initiatives that

will contribute to positive change to the communities b..- empou'cring and availing them ne\r'

opponunities.

NEA sceks to work uith uarious communities asross Kenl-a lo improvc actess to training

opponunities for the;-outh. minoritl' and marginalized. This is becruse a s'cll-grounded skills

development is a strong tbundation which uill ensurc that thcs€ groups of underprisileged

people are app'opriatel1 skilled lbr the demanding job marlet. Our initiatircs rvill aim at

delivering sutainable training programs that suppon communities l'rom the grassroots.
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IX. REPORTOFTHEDIRECTORS

The Directors submit their repon together rrith the audited tinancial statements for rlrc 1.ear

ending June 30. 1019. shich shos rhe state ofrhe Aurhorirr's alTairs.

Principel rctivitics
'rhe National Emplo'menr Aurhorirl (r-\EA j *as established in April. 2016 b) thc National

Emplol ment Authorir! Acr. 1016. The Aurhorirl *as creared to: pro'ide a framework and

tacilitation ol emplolment of Kenl ans in the private sector: develop a liame*ork to facilirate

increased emplo)'ment of Keny'ans in the national govemment. count\. gor.cmmcnts. stale

organs. and national and counl\' govemment entities: promote foreign cmplol.ment to absorb

excess labour force: maintain a database of all Kenl.ans seeking emplol..menq facilirate and

promole equit'and diversitl. and eliminate discriminarion in employmenr ol Kcn),ans: give

e'lfect to rhe consrilutional ralues and principles in marrers of emplol.menr and give effecl to
provisions to Anicles 55(c) and -i6(c) olrhe Consrilution: and t'aciliure and rrrk cmploymenr

crearion. Narional Emplol'menr Policl and Strategl, lbr Ken1.a pror.ides rhe policy- tramework

tbr emplol'ment creation in the countn. The Acr provides lbr a comprehensive institutional
l'rame*ork lbr emplor ment managemenr: enhancemenr of emprol,ment promorion

inten'entions: and increasing access ro emplolment b) the )oulh. minorities and marginalized

groups.

Results

Emplol ment Promotion

l. lmplementetion of the Nrtionel Emplop'ment policl, rnd Stretcgr.

The National Emplot..,menr Policl and Stratcgl tor Ken1.a sas passed b1.rhe National Assembll.
in Jull' 2015. 'l hc o'erall ohjecti'e olrhe policl. is ro promore l'ull emplol menr as a priorirl. in
national. economic and social policl and to enablc the economicalll actir.e popularion lo alain
and secure sustainable li'elihood through productive and lreell.chosen emplol menr. 'rhe

policv proposes sc'eral strategies aimed at accelerating emplol.ment creation *ithin the

country and crhance its susrainabilitr .

The Authoritl' de'eloped a plan.facrion for rhc \arional Emplol ment poticl. and Srraregl. for
Kenla and a iramervork that s'ill monitor cntplo,r'menr crealion. I'hc framerrork u.ill enable

the Authoritl to monitor the numb.--r and qualiq oljobs bcing crcatcd in all ncu and ongoing
pmjecrs in Kcn1a.
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2. Dcvclopmcnt end implemeotrtion of mechrnismr for internship plecement in the

Countq

Sr.'ction -i6 of the National F-mplol nrcnt .{uthoritl ..\ct. l0l6 requires thc ..\uthorit}' l(r lacilirar!'

placement ol'graduates at tenian institutions in posititrns ol'intcmship. l'hc.-\ct also mandatcs

the Authorit] to monitor all placements l(r r'nsurc that pcrsons on intr'rnship arc not c.:tploitl.d

or their rights are not riolated b1 an1 emplolcr or institutions in shich rhel are undenaking

internship.

Kenla lacks an adequate legal tramervork or guidclines to guide intemship in the counrry'. 
.Ihis

has lcd to uncoordinatcd implemcntalion of i;l!'mship intenentions. In addirion. thcre is no

liamesork lbr monitoring intcrnship programm('s in rhc counrD dcspirc rhr.. tacr rhar inrcmship

ot'ters benelits to both the emplol!.rs and rhe intcms.

ln order lo address this challc.ngc. thr' .,\uthoritl has d..vcloped a drati policl and guidelincs on

intemship that sill tacilitatt' placcment trl'trainer-'s in internship and r.stablish and maintain a

databasc ol'rrainees secking and on inremship.

3. Foreign Emplol'ment Administrrtion and Lrbour i\Iigretion Ilenrgemenr

Labour migntion and Ibreign cnrplol menr pror ides cmplol menr opponunitics tor incrr.ascd

lbreign remittancr.s. skills transttr and sourc!. ot' livclihood to rhousands ol' Kenl an migrant

\\orkcrs.

During the tinancial lear under re\ i!.\\ rhc Aurhorirl in collatrcrarion rrith stakeholdcrs

t-stablished mcchanism that rvill c.tlectivell srrcamline labour migration managemcnt in the

countn and al the samc tinrc enhancc pronmtion ol' tirr.-ign emplol ment. fhc .{uthorirr

undcnook thc tbllosinq nreasur!.s: negotiation and signing ol'bilateral labour agrecments:

registration of cmplovment agencics and derclopment of drati Lat'our \ligration Policl and

Bilt.

.1. Re-engineering Public Emplovment Sen ices

The \ational Emplol mr'nt ,\uthorit] s ()ulrs'ach ol'Public emplovment sen iccs in the counuJ

is currentll rcstriclcd lo f8 counties duc. mainll . to lack ol'human resourcc. There is need to

co\ !'r lhc rcst of thc l9 counties in the countrl . '[ orrards lhis end. the' .,\uthoritl undcnook a

re-engincering ol'public emplolm!'nt Sr'nices countqrridc *hich rrill includc rhe lbllosrng

activities: cstahlishmc.nt ol l9 morc countl cmplol ment otl'rccs: purchusc of cquipment lbr all

\\\ I
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counl) emplo] ment oflices: and recruirmenr of stall. Enhancing and Modernization of Public

Emplol'ment Sen iccs

The existing public emplo; mcnt ofliccs s ill be modemizcd mainll, rhrough expansion.

adoption of Information and Communications '[cchnolog-v (lCT). eslablishmcnt of Resource

Centres and capacitl, building for oft'rcers. The Authoritl. targeE to e$ablish new Public

Emplo;-ment OlIces. staffed sirh qualified officers and equipped ro handle activiries of a
modem employ ment oftlce. The employ ment olfices s ill primarill. sen.e rhc functions of
placement of regisrered jobseekers in cmplol.ment and collection of Labour Martet

lnlbrmation. Syrcial programmcs for supponing new graduates to frnd emplo.,-ment n,ill be

derelopcd alongside guidance and counselling sen ices ro enable jobseekcn develop their

occupational a\r'areness and make the righr choice oltheirjobs. The employmcnt oflices qill
also be used in implemcnting intemship programmes for introducing rrainecs ro the world of
rvork.

Directors

l'hc membcrs of the Board of Directors *ho sen ed during the lear are shor,m on page seven.

They- were appointed w'ith elTect from Octoberl0l6.

Auditors

l'he Auditor General is responsible for the srarurory audir ofthe Authoriq in accordance with

Anicle ll9 of rhe consrirurion of Kenl'a and rhe public .Audir Acl ro carr).out hc audit of the

Authoritl tbr the l ear/period ended June i0. :019 in accordance ro section 2-l ofthe public

.Audit Act. 2015 
'nhich 

empo\\ers thc Audiror General ro appoinr an audiror ro audir on his

behall.

81' Order of the Board

Mrs. Edith okoki

As. DIRECTORGENERAL

o,,., :3(-(\3lr:t
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X. STATEIIE\TOFDIRECTORS' RESPO\SIBILITIES

Scction lil ol the Public Financc \lanagemenr Acr. l01l and 1s*tirn !J (tl thr Stdte

Cultorttlions .l(1. rcquir(.s the Directors to preporc llnancial staltmL.nts in rcspcct ol'thc'
.,\uthoriq . s.hich gives a true and lair r ics ol' thc stat!. of a0hirs ol'the ..\uthoril] al th(. end of
the financial lcarand the operatin8 results of lhe Authoril) lbrthatre'ar. The Dirr.ctors arc also

rc'quirc'd to cnsurc that the -{uthoril} kceps Jnopcr accounling records. r\hich disclose sith
r!'asonable accuac) thc linancial position ol'th: Authoritl . I he Dircctors ar!'also rcsptrnsible

f'or salcguarding thc assels of thc .-\uthoritl .

l'he Directors are rr'sgrcnsible lbr the preparation and presr'ntation ol'thc /\uthoritl's tinancial
slatemcnls. s'hich gitr'a truc and tair r ies ofthc statc of atlhirs ot'the Authoritl tbrthe tlnancial
)!.ar ended on June 30. 1019. l'his rcsponsihilitl includes: (i) maintaining adcquarc tlnancial
nlanagl'ment arTangL'mcnls and cnsuring thal these continuc to ht etTectit e throughout the
rc'poning grriod: liil maintaining p(rpr:r accounling records. rrhich disclose sith rcasonable
accurac) al an)' time thc linancial position o1'thc cntit): tiiit dcsigning. implemc.nting and
ntaintaining inlemal controls rclelanl l(r the pru.paralion and t'air presentation of the tinancial
statcmcnls. and cnsuring that tht'1 arc tie('lrom material misstatcmcnts. $hcther duc to error
or liaud: ( ir') sali'guard'nc thc asscts ol' rhe /\ulhoril\ . I r ) sclecting and appll ing appropriate
accountinS policies: and 1vi) making acc(runling !.srimares that arc rcasonable in the
circumslances.

'lhc Dircclors accept responsibilirl l'or the ,\uthoritl's financial statements. shich have b--en
prepared using appropriate accounting policies supponed b1 rr..asonable and prudent j udgements
and estimates. in contbrmitl s ith Intemational Public Secror .\ccounring Standards ( IPSAS ).

and in the manner rr,"quircd b1 the Pl lll Act. l0 t I and ( thc State Corponrions Acr ). l'h!' Dir(.crors
are ol the opinion that Authontl's tinancial gatcments uir e a truc and tair r ies ol'the slate ol'
.{uthoritl 's transactions during thc tinancial ! r',!r cnded Junc -10. 1019. and ol' lhc .,\urhorir} 's

tinancial pnsition as at that date. l'hc Directors funhcr confirm completenr.ss ofthe accounting
records maintained bl thc' Authoriq rrhich hare becn r!-licd upon in the prcpararion of rhe
.\uthoritl 's tinancial statements. as \\'cll as lh(. adcquac) ol lhe sl stems ot' inlemal linancial
conrol.

\othing has come to thc attention of thr-. l)ireclors to indicatc that lhc Authorit) sill not rcmain
us a grring concem l'or at lcast the nest t\\L.l\c months lionr th!. date of this statemcnr.

t

Approvrl of the finrncirl ststements
l-he' .-\uthoritl 's trnancial stalements \\ !'r!' approved b1 thc Board on

and signed on its behalf b1 :

:0te

Signr'd:

Name: t\^,(tp

Signcd

\ianrt':

Director

\\\'t I I

[)irc'ctor
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REPORT ON THE FINANCIAL STATEMENTS

Opinion

I have audited the accompanying financial staternents of Natonal Employment Authority
set out on pages 1 to 19, wtrlch comprise th€ statement of finandal- poslton as at
30 June, 2019, and the statement of financial performance, statement ir ca*r nours,
statement of changes in net asseG and the statement of comparison of budget and acttal
amounts for the year hen ended, and a summary of significant accotrnting poli-cies and ofrrer
explanatory information in accordance with the provisions of Artide 229;f Ure Conslitrtion
of Kenya and Seclion 35 of the Public Audit Act, 20'15. I have obtained all the informatbn
and explanations which, to the best of my knowledge and belief, were n€cessary for the
purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the finandal
position of the National Employrnent Authorlty as a 3o June, 2019, ina or ir finandal
performance and its cash flors for the year 6en ended, in accordance with lntemational
Public Sector Accounting Standards (Accn al Basis) and comply with the ptblic Finsrce
Management Ad.,2OlZ and the Nationat Employment AuhodtyAct, 20i6.

Bagls for Oplnlon

The audit was conducted in accordance with lntemational Standards of Supreme Atrdit
lnstitutions (lSSAls). I am independent of the National Employment Authority Managernent
in accordance wlth ISSAI 130 on Code of Ethics. I have tutfilled other ethical iesporxtiUtities.
in acmrdance with the ISSAI and in accordance with other ethical requirementi applicable
to performing audits of financial statements in Kenya. I believe that th€ audit evidenii t trave
obtained is sufficient and appropriate to provide a basis for my opinion.

Key Audit Matters

REPORT OF THE AUDTTOR.GENERAL ON NATIONAL EMPLOYMENTAUTI{ORITY
FORTHE YEAR ENDED 30 JUNE,2019
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Key audit matters are those matters that, in my professional judgm€nt, are of most
significance in the audit of the ftnancial statements.l have determined ihat there are no key
audit matters to'lommunicate in my report.

t-l'-a)

Report ofthe Auditor-Genera! on National Enplolnneat Authori,r*lot ,he )2ear ended l0 June, 2019



Jero*r oN LAWFULNESS AND EFFE.T,ENESS rN usE oF puBLrc RESouRcES

Jonclusion

A_"_ry!ir:d by Article 229(6) of the Constitution, based on the audit procedures performed,
l*nttq that' nothinghas come to my attention to cause me to believe that public resources
Ilave not been applied laMully and in an effective way.

lasis for Conclusion

fle audit.was.conducted in accordance wih ISSAI 4000. The standard requires that I

TrPty with ethical requirements and plan and perform the audit to obtain assurance about
whether the activities, financial transactions and information reflected in the financial
la!?menF are in compliance, in all material respects, with lhe authorities that govern them.
Fbelieve that the audit evidence I have obtained is sufficient and appropriate-to provide a
lrsis for my conclusion.

&tq*, oN EFFECTT,ENESS oF TNTERNAL coNTRoLS, RrsK MANAGEMENT AND

TERNANcE
Conclusion

l*tr* oy section.T(1)(a) of the pubtic Audir Act, 201s, based on the audit procedures
Etfoq{, except for the matters described in the Basis for Conclusion on Effectiveness of
1311 controls, Risk Management and Govemance section of my report, I confirm that,
m)Inlng else nas come to my attention to cause me to believe that intemal controls, risk

TnaSement 
and overall govemance were not effective.

Basls for Conclusion

I u"f of Segregation of Duues

$ction ta(f ) of National Employment Authority Act, 2016 provides that the Board shall
dmp€titively appoint suitably qualified stafi as may be necessary for the efficient
qrformance of the functions of the Authority. However, the Authority largely depended on'
lm seconded from the parent Ministry. Key Departments such as procurement and
Accounting were handled by only one person. The weak intemal control environment may

lve 
hindered the ability of the Authority to effectively deliver on its mandate.

2. Lack of a Comorehensive lnformation Technology (lT) policyI
ile Authority had not developed a comprehensive lnformation Technology policy. ln the
gi5c-umstances,'.data confidentiality, integrity and availability could not be confirmed. ln

#3ll;JJ.ilrvice 
continuity and ability to recover from an iniem:ption or disaster coutd not

T

|rtn 
of the Auditor-Ge
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The audit was conducted in accordance with ISSAI 2315 and lssAt 2330. The stanoardlrequire that I plan and pbrform the audit to obtain assurance about wtrether effective

3i-ffi ffi '#ff '":f :;":liH:[i'?1:3,,;liliffi *]il:i?f .":Tili:lig::;t**I
obtained is sufficient and appropriate to piovide a basis ro,. ,y *n"ru"ioi
Responsibirities of Management and those charged.i$, cor"rn"ni I
y:lH:il:il';Jff5:ffi'l;,i"!;mff :,""#;i3E:ilti:?ilifl ;tg"[?::[m:tBasis) and for maintaining effective intemal control as Managem;;i;;i";
to. enabte tne preparaiion of financiar .trGr"ni, that are free from ,rrJi:ni:#ffi:X?twhether due to fraud or eror and for its assessment of the effectiveness of intemal control,risk management and governance. *""""t

ln preparing the financial statements, Management is responsible f<

i'i|"",xl{tf 'll";1,""i;':inm,r::r"r,,""i"xo,i,,f ol?Jffi #f:}i:IManagement is aware of intention to t6rminate-tle Authority o,, to ce"s" o
Manasemenr is arso responsibre ror the submission of the financ" ;::::::,o,n"lAuditor-Generar in accordance with t'" p.ri"r."r of Section 47 0t thezors.- "'! s.*'!r'lo,,vs wrrr r..e provrsrons or section 4r of the pubric Audit Act, 

l
ln addition to the responsibirity for the preparation and presentatioi
statements descrioeo above, r,,tanagemenl i! ,rL responsibre fo, 

"nrrnnJ,#, fl: *il],H Ifi n a nci a I tra n sa cti o n s a nd i nf o rm ati Jr r"f dt"d ;; ih 
" 
;;;;":;l ;H;;:;il

;Xl 
,* nrth"rii; *lich sovern t*,, ;;JdJ pubric resourc-e;;;;;ilffi,1trTEXl[liE I

Ttose charged with govemance are responsible. for overseeing the Authority,s tinancia Ireporting process, reviewing the effectiven""" of t'o',, tne entitv"monltois comptiance withrelevant legislative and relulatory ,"qrir"r"nl, ensuring that effectivsystems ari in ptacelo addiess r,.iv r.[" rrolesponsibirities in reration fr:ff;}snfi:[! Irisk management, and ensuring ttt" ,o"qr".v aid effectiveness of the control environment. _
Auditor-General,s Responsibilities for the Audit I
The audit objectives are to obtain reasonable assurance about whether the financial tstatements as a whole are free trom materiaimisstatement, whether due to fraud or eror,and to issue an auditor's report that incrudes my opinion in accordance u,or secrion +e 

"rln" i;rori" i-..jjii'ri"i, iblT"an'ovsuomit the audit r"r"n,J'tlHE,ffiH[lH IArticle 229(7) of the constitution. Reason"Lt" ,""ur"n"e is a high level of assurance, but isnot a guaranree that an audit conductecL in-actro"nce with rssArs wiilmateriit misstatementlno weatnes" *r,"" it 
"rlts. Missratements can "i:yrffi?:"tfft"? 

Ierror and are considered_material it, inOiviOuaffy or in the 
"ggr6;i;,-tie;ff"::ffi:;"1"H;1[1;" the economic ;;,i";" or useiJ t"i"",""-inlli1,,j?,?fl1?! I

ral on .Yutiona! Emplo!,ment Auth
Reprr qf the ,4uditor-Gene

3
oritv.for the .vear ended j0 June. 2019



1 addition to the audit of.the financial statements, a compliance audit is planned and
oerformed to express a conclusion about whether, in all material respects, the activities,
nancial transactions and information reflected in the financial statements are in compliance
/ith the authorities that govern them and that public resources are applied in an eifective
tay, in accordance with the provisions of Article 229(6) of the Constitution and submit the
udit report in compliance with Article 229(ll ot the Constitution.

urther, in planning and performing the audit of the financial statements and audit of
>mpliance, I consider intemal control in order to give an assurance on the effectiveness of

intemal controls, risk management and governance processes and systems in accordance
ith the provisions of Section 7(1)(a) of the Public Audit Act, 2015 and submit the audit

-port in compliance with Article 229(7) of the Constitution. My consideration of the internal
- rntrol would not necessarily disclose all matters in the internal control that might be material

eaknesses under the lSSAls. A material weakness is a condition in which the design or
eperation of one or more of the internal control components does not reduce to a relatively
fw level the risk that misstatements caused by enor or fraud in amounts that would be
laterial in relation to the financial statements being audited may occur and not be detected
within a timely period by employees in the normal course oi performing their assigned

nctions.

flecause of its inherent limitations, internal control may not prevent or detect misstatements
Jtd instances of non-compliance. ln addition, projections of any evaluation of effectiveness
16 future periods are subject to the risk that controls may become inadequate because of

$*t"e.s"rt] 
conditions, or that the degree of compliance with policies and procedures may

; part of an audit conducted in accordance with lSSAls, I exercise professional judgement
rd maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or etror, design and perform audit procedures responsive to those
risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for
my opinion- The risk of not detecting a material misstatement resulting from fraud is
higher than for one resulting from enor, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of intemal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

conclude an the appropriateness of the Management's use of the going concern basis
of accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the Authority'i
ability to oontinue as a going concern or to sustain its services. lf I conclude thai a
material uncertainty exists, I am required to draw attention in the auditor,s report to the
related disclosures in the financial statements or, if such disclosures are inadequate, to
modify my opinion. My conclusions are based on the audit evidence obtained up to the

xnt of-tht'-luditor-Gentrul on National Emplol,menr Aurfutritt for rhc lear endec! J0 June. J0l9
4



date of my audit report. However, future events or conditions may cause the Authority
to cease to continue as a'going concem or to sustain its services.

o Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underllng
transactions and events in a manner that achieves fair presentation.

o Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the Authority to express an opinion on the financial statements.

. Perform such other procedures, as I consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships and
other matters that may reasonably be thought to bear on my independence, and where
applicable, related safeguards.

Nancy
AUDITOR.GENERAL

Nairobi

06 July, 2021

T

T
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xtI. STATEMENT OF FINANCIAL PERFORMANCE
FOR THE YEAR ENDED 30 JI-INE 20I9

fhe notes set oul on pages 6 to l9 tbrm an inregral pan ofthese Financial Sraremcnrs

Description l{ote 201&2019 2017-2018

Kshs Kshs
Revenue

Licenscs and permits .t {7.0t{.33 3 3i.150.000
Grants Transttrs from Ministrl ) 180.000.000 100.000-000

Totrl 227,08{333 233,250,0,00

Expenses

t.lse of goods and sen iccs 6 t.l 72..129 3.E36.885

Emplol ee costs 7 3..r97.983 1.483.940

Remuneration of directors t 22.961 112 I I .t77.641
Depreciation and amonization expenx 9 34. r 54.781 r 8.610.t70
Repairs and maintenance l0 l.e3 1.9t6 6.994.70.1

General expenses il 2l J.306.4t3 135.904.i{3
Finance costs/Bank Charges 1 ll2.r08 14,5.566

Total 279,1{E,212 rEE,ts3J{e
Other gains/(losses )

Surplus bclbre tar -52.063.909 44.395.651

Taration

Surplus/(deticit)for the period -51.063.90e 44.396-651

Surplus Crrricd Forrlerd -52,0,63.9(x).r.t {.rJ95.55r

I

III

IIIIII



\ur. STATENTENT OF FINANCIAL POSITIOT-
AS AT -10 JT'NE 2OI9

i Description fote. 20t8-2019, 20r 7-20r-
IKshs ' Kshs '

:Assets
Currcnt assels

Cash and cash equival!-nts lia 61.961 ._i I l 138.509.G19
| ..\ccounts recei\'ablcs , 15 1.715.000 l.:50.000:

55,6t6,5r 2 tr2.7s9.0{9
i Non-current asscls

; Pro r. Planr & Iiquipmcnt
I Sub-Totals: Non-currenl assels

9 8l .6 t 5.967 55.607.3{0 : I
9 8l .6 t 5.967 i 56.607.3{0

l{7J02.{t0 i r99J653t9 i
I

I
Torrl

i Liebiliri es

Current Iiabilitic.s

Pror ision lirr audit lec. l6 t00.000: 100.000
SUF Totrls: t00.000 r00.000
l{on-currrnt liebilities
Sub- I'otals: Non-currcnr liabiliries

' Totrl 100,@0 ' 100.000
i Net rssets I {7,202,{E0 le9265Jt9

Financed 81 :

j!'pl us/(delicit )t-or thc r ear 52,063,909 lr.ie6.65 t
. Surplus

Totrl
Brou ht Fonvard t9q.266.-189 15.1.869.738

lr7J02,rE0 re9J66Jt9 I

The Financial Stalem.'nts sct (rut ()n pases I (r 8 u crr,, sienerl trn bchall'of the Board ol'Dinstors b1:

.{g. Dirrctor Ge nerrl Heed of Finrnce

\amc: ( 6cr-il.|..dq

Cheirpercon of lhc Bocrd

-",n.,hwa^p Qr#,,i,n.,.e.b rll vJ... br.OH

Sign @nq Siqn.. $ Sign

Datc z.S\r \rr o","---q-Q-9.1!1Al Svtq \rsl q
'' '' ''\ ''' ''l)ate

\
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t
XIV. STATEMENT OF CHANGES TN NET ASSETS

For the ycar ended 30 Jurrc 2019

r
T

I
Edtrcc u rt 30 JIJI\IE 2016

lur(dcficill fa ttrc pcriod

tBdrrcr a rt !O Jt NE 2017
Sur/ud(&frcit) fc dE pc"iod

Tnnsfcts to/from rctmu lrcd surplus

u{dcfich) fo+ the

Transfers to,/frorn *cumularcd surplus

Bdrrcc r rt lll JUNE 2019

---s-!C!!-- Acc!urlraCd f,rrPlIt

0

0 l_(4.t69.73t

0
,+r.t96.6,l

-52.061.9$)

t5.t^r59.?3t,
.r4.396.651

0

T
l9!rJ66JE9
-51.063.90!)

0

0 l{7J02rto

Erlrrcc rr rl 30 JUNE 20tt

Transfers tortfmnr *cumuhod surplus

t
I
I
I
I
T

!

T
i

T
I

I
I

t
l

I
I

t
I

\

il

I
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I\'.

\.r'fl(-}\_\I- E).I pL()\'tt IN-t' At'TIloRlTl
Rrporrs {nd F'inrncial Slrlcments
For lhc rear endcd Junc J0. 2019

S'IA.T}:IIENT OT CASII FLO\\ S
.\s ..\T J0 Jt'\t: 20r 9

Cash and crsh cquir:rlents al J0 Jt l- E
:0l e

-75.5{ 7.5 -i 7 -6_760.089

ti8.509.0.19 t.15.:6s. I_18

{

I)escription Note 20t8-20t9 !0t 7-20 t t
Kshs Kshs

('ash florrs from opcrrling rclivili(.s
l-icense:' and pcnnit\ { {7.08{.t I i i.150 000

( iot crnrncnt Erants and subsidics 180.000.000 t00.000.000

Tulnl 227.0ttJJJ 2J3J50.000

l'tvmenlr
( rrlll PCtl sat i(1n (rl ClIpl()\ cci 1 -i.{q 7.98,r l.J8.j.sr0

I{cnt uncratitrn trl' I )irc'ctors 8 tt.s6t.{ 7l I r.377.6r I

llcpairs and \laintenansc. l0 t_9-1 t-986 6.99{.70.t

[. se (|f slrr-rds and scrr ices 6 l. I 7t-{19

GL'Ireral !'\lE..nscs II I t.l._106.{8_l

['inancc ctrst I I tl. t08

-i.835.885

l-i5.80.1._iJ-l

t{5.566

I aution paid

lnrrcJ\e (rr ( l)r'crcasc I in rccci\Jhlc! - l .5l r.rl(n) .t.150.00o
'l'ot:rl :{J.t68.{6 t t 7{J9J.079

\cl crsh flons from opcrttinE
sclir ilies -l6J8l.r18 58.856.92 t

('ash llorrs lilrm inrcsting ac(i\ilics
l)urchasr' r)l' prtlpcn\. cquipnrent and
intangiblc asscl\

I -59. t6l.{(}9 -6S_61 7.010

[tr,'e ccds lit,nr sulc (rl'prr)tE..n]. pllnt und
lquipnrcnt
\cl crsh flon s uscd in inr csting
rclir'ilics -59.t6J,{0e -65.6t7.0t0

Cash llorrs liorn linan;ing acti\ itics
\ct cash
aclir it ics

llos 5 u5ccl in linancing

\ct increasc'ldecr!'rsc) in eash ;rnd cash
cqu ir a lcntr
( rshanJeashcqui\ alcntsirl lJt. l. \' l(,18

IJ 6:.96t.5t I 1Jr.509.0{9



xvl. STATEMENT OF COMPARTSON OF BUDGET AND ACTUAL AIIIOLINTS
FOR TlIf PERIOD ENDED.]0 JL,'!lE 20t9

Description Originrl Ad.iustmerts Finrl
budget

Acturl on
compereblc

basis

Pcrformance
diffcrsnce

2018-20t9 2018-2019 20r&20t 9 20tt-20r9 20tt-20r9
Rcvenue Kshs Kshs Krhs Kshs Kshr
Propenl uxes
Public contributions
and donations
Fines .penaltics and
let ies

L icenses and pcrm is r0.000.000 10.000.000 1 7.0 8 {.1 -r -1 -i7.08.t.-i_1i
Gor,emmcnt granls and
subsidics 180.000.000 rE0.000.000 I80.000.000

Unutilized cash
balancr,.s brought
fonr ard

1i8.s09.0{e 138.509.0{9 t38.50e.0.19

Rendcring of scrr ice;

Financc lncomc

Cains on disposal.
rental income and
agencr tfes
Total 328.509.0{9 0 328.509.0{9 365,593Jt2 -37.0t{.3J3
Erpenses
Compensation rrf

cmplo_r ces
19.196.000 -: t.,1 I 5.000 8. l8 r .000 -i.1q7.98i 1.68i.0 r 7

Goods and services 299.{65.096 I l.-1 I 5.000 110.7E0.0e6 I99. 5 6-1. 8: 7 : l.l t5.169
Financc cosl t01.000 10 t.000 l::- r0r -2 t. t08
Rent paid
'l'axation paid
(Ihcr pa! mcnts
(irants and subsidics
paid

Totrl J29,062,096 0 J29,062,096 J0J,I t{,91E 15.877. r78
Surplus cerricd don r -s53,0{7 0 -s53.0{7 62.{0t.{6.1 {2.96 t.5 t r



liATlOr-Al. EllPLOl'llEXT AUTllORtT,t'
Reports eod Finencirl Strlcmcnts
For the 1'err cnded Junc 30. 2019

$udgel notcs
fhc orcr collection ol'Kenla shillings i7.08t.3.!3 and under erpcndirurc ot'henra shillings

2.1.905.215rr as duc tr,r: -

z ..\n amoun( of Kcn!r shillings {.1J59JJ3.00 sas a collqction ol'licenccslnd permirs

lrom registrrrion ol'prir'!tc rccruirmenr agcncics and an incrcasc ofaccount reccivablc of
KShs. 2.72S.0{xlroralling roKShs. {?.0&{J:tJ.00. Hcnce. rhis am.unr rr ilt be accounrcd

lirr b) rhc Aurhorirl .

, fhc undcr e\Fcnditurc ot'Kc!!.r shlllings {.6tJ.01?irlresp€cr of sulT salar}. ropup ..as

duc t. lack ol'carcgorisarion ofrhc Aurhorirl bl rhc cndofthc 1car. Hcnce no salaq top
up sas paid.

z Thc unrlcr expendirure trf Kcryr rbililgr !0J{JJt6rras duc ro non-carcgorizarion.

hencc. the Aurhoriq's sratling lerel is minimal.

t

6
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XVTI. i\iOTES TO THE FINANCTAL STATEMENTS

I. CENERA,L INFORM,A,TION

The Nationel Emprol'ment Authorit)' is esublishc-d b). an Acr of parriamenr and
deri*es its authorig.and accountabilitr from 'fhe Narional Emproyment Acr No. 3 ot.
2016. The Aurhoriry is rvholll o*ned b.''rhe Gor,emment of Kenva and is domiciled in
Kenl'a. lts principal actir in is to pror idc lor a comprehensive institurional liamer'ork
for emplol'ment manag!-menl: enhance cmplor.ment promotion inten.entions: enhance
acccss to emplovmem tor 10uth. minorities and marginarized groups and for connectcd
purposes.

2. STAI'EMENT OIi COI\,IPLIANCI.!\ND BASIS OF pREPAR.I,TION

The entitl's financial statemenrs ha'e been prcpared in accordance rvith and compr'u,irh
Internarional Public Sccror Accounring Standards (tpSASy. The tinancial statement, are
presenred in Kenla shilings. shich is rrr runctional and reponing currencl,ofthe enritr..
The accounting poricic's hare been appried to this v-ear's financiar statemenls.
The financiar statemenrs ha'e been prcparr.d on the basis of historicar cost. unress stated
othe*ise. The cash rro* sratement is preparc-d using rhe direcr method. The financiar
statements are prepared on accrual basis.

3. SUMMARY OF SICNIFICANT ACCOLi.\TINC POLICIES
a). Revenue recognitioo

i), Rerenue from non-erchange trrntrction3_ Fees. taxes end fines
The entiN recognizes re\ enues from l'ees. ra\es and fines u.hen the er.enr occurs and thc
asset recognition crileria are met. To the crlenl that there is a related condition altached
that *ould gi'e rise to a liabilitl'ro repa;- rhe amount. deferred income is recognized
instead ofret.enue. orher non-exchangc, re'enues are recognized rvhen it is probabre that
the future economic benefits or senice potential associated *ith rhe asser qill llol r.
the enritt and the fair value ofthe asser can bc measured reliabh..

Trensfen from other governmeoa eDtities

Revenues from non-exchange transactions rr ith othcr g.r emment enlities are measured

at t'air'alue and recognized on obraining contror or'rhe asset (cash. goods. sen,ices and

propen\') il'the transler is free liom condirions and ir is probable lhat rhe economic
bc'nelits or sen'ice polential relared ro the assel *.ill tlo*.ro rhe entitl and can be

measured reliablr,.

7-t



\OTES TO THE FTNANCIAL STATEMENTS (continued)

ii), Rerenue from cschrngc trrnsuctiotrs- Rendering ofsen'ices
-l'he 

cntiti.. rL'cognizes ri'r'enuc liom rcndcring ol'services b1 rcll.rc.nce lo thc stage ol'

compL.lion rvhcn the outcomc ol the transaction can bc cstimal!.d rcliabll'. 'l hc stage ol'

complcli0n is measured bl rcl'crr.ncc t(r labour hours tncurrcd lo datc as a perccntage of

total estimatcd labour hcrurs. \\'here the contracl outcomc cannol bc mcasured rcliabl)-

rerenue is recognized onll to the L.Nl!-nt that lhc expenses incuned arc rc.coverablc.

lnlerest itrcome

lntr'rcst inc()nre is accrued usin-u the elli.ctivc ) icld mclhod. The elEctitc vicld discounts

cslimated tuturc cash reccipts through lhe c\pccted litL' of the tinancial usscl to rhar

assel's nct canling amount. lhe method applies this vield to th(. principal outstandints to

determinc intcrcst income cach pcriod.

b). Budget information
The National frelsun apprtr c.d rhe original budger tbr t'\' l0l 8-10 19. the budget rr as rcliscd

and additional appropriation made to lhe approred budger. 'l-hc cnrit)'s hudg(.1 is prepared on

a drllirent basis to thc actual income and erp+nditure disclosed in thr. tlnancial srarements. The

linancial statcmenls are prepared on accrual basis using a classitication based on thc nature ol'

e\penses in th!. slatemcnt ol'l'rnancial pcrlirrmance. rrhercas the budgct is prcpared on a cash

basis. The atnounls in thr-' linancial slat..mcnls \\erc recast liom thc accrual hasis lo thL- cash

basis and reclassilic.d hr prr..scnrarion ro bc on rhe sanre busis as the approvcd budgcr. A

conrparison ol'budgct and actual amounts. preparr..d on a comparable basis to thr. appnNcd

budgu. is thcn prRsentcd in the sratemcnt ol'comparison ol'budger and actual amounts.

ln addition to thc l]asis ditl-crencc. ad.iustmcnts to amounts in thr,. linancial statcmcnts arc also

nrade tirr dilli'ru-nc!'s in the formats and classitication schemcs adopred lbr the prescntalion ol'

thc tlnancial stalemcnts and thc approlcd budgcr.

.'\ starem!.nr to r(.concil!'thc uctual anrounrs rrn a comparablc basis included in thc statcmenl ol'

compurison or'budget and actual amounts and thc acrual as per lhc statem!-nt ol' tinancial

perlbrmancr: has been prcscnled under section Xll ol'these tinancial statcmcnrs.

8-
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NOTES TOTHE FTNANCIAL STATEMENTS (continued)

c). Trxes
Currenl income lox

Cunent income tar assets and liabilities tbrthe current period are measurcd at the amount

expected lo be recovered trom or paid to the taxation aulhorities. The tar rates and lax

larvs used to compute lhe amount are lhose that are enacted or substantivell enacled. at

the reponing date in the area rthere the Enliq operates and gcnerates taxable income.

Current income tax relaring to itcms recognized directll in net assets is recognized in net

assers and not in rhe sratement of financial ;rrlbrmance. Managemenr periodicalll

evaluates posilions uken in the tar retums $ ith respect to siruations in $hich applicable

tax regulalions are subject to interpretation and establishes provisions rvhere appropriate.

d). Prope{', plent end equipment
Depreciarion is calculared on a straight line basis annualll. regardless of rhe dare of
purchase and canl ing amount \r.rinen-ofl Alier thc useful life of rhe assets. Hou.er.er

no provision sas provided during the period since lhe assets rvcre delir.ered at the

beginning of the tbllouing vear.

Thc annual depreciation rales are as tbllou's-:

Fumiture. Fixrures and linings 12.5o/o

Plant and Equipmcnt I l.50z6

Electronic Data processing equipmenr 33.0%

Motor Vehicles 25.0o/o

All properq'. plant and equipmenr arc stated at cost since thev u.ere acquired during the

vear undcr revies and delilered in rhe samc period. tlence. depreciation s.as provided

lbr. Cost includes cxpcndilure that is directll' affiburable ro lhe acquisirion olrhe irems.

\\'hen signilicant pans ot'propern. planr and equipmenr are required to be replaced ar

inten'als. the entirl' recognizes such pans as indir idual a-ssers \\-ith specitic usctul tives

and depreciates them accordingll. l-ikertise. shen a major insperstion is pertormed. its

cosl is recogniz..d in thc'canling amount ofthe plant and equipmenr as a replacement il'

the recognition criteria are satisfied. .\ll orher repair and mainrenance costs are

recognized in surplus or deficit as incurred. '*rhere an asset is acquired in a non-crchangc

transaction for nil or nominal consideration the assct is initiallv measured al its lair value.

T

T

T

T

T

I
I

T

-t
-T

-I
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e). Crsh 8nd Crsh Equiselent
Clsh and cash equir alcnts comprise cash on hand and cash at bank. short-term rleposits on call

and highll liquid inr cstmcnts \\ ith an original maturitl trl' thrcc months ()r l!'ss. \\ hich arc

readill conrenible to knor\n am()unls ofcash and arc sub-ir,'ct to insignilicant risk ol'changes

in r.aluc. lJank account balanccs include anrc'unts hcld at thc Ccntral Banlt ol'K!'n)a and ar

rarious commercial banks at the end ol'lhc llnancial 1ear. For lhe purFxlsr.s ol'th'.se linancial

stutcmcnts. cash and cash cquilalents also includc shon tcmt cash imprcsts and adrances lo

authorised public otlicers and or institutions shich rrere' not surrendr,.red or accounted tor at

thc cnd ot'the tinancial 1 ear.

0. Releted Prrtis
Thc .-\uthoritr ngards a relatcd panr as a flL.rson or an cntit) sith the abilitl to e\en control

indir idualll' or jointll . or to e\ercisc signilicant intlucnce or er the Authorirr . or r icc r r..rsa.

\lembcrs ofke) managcmcnt arc regardtd as rr.latcd partics and comprist the Board ol'

Dirc'ctt)rs. thc chicf executir e otljccr and lhe senior managcrs.

1'hc' lbllorr ing transactions \err' caried out uith rclatcd panies:

20rt20r9 2017n0t8
l)escriDtion Shs 000 L Shs fi)O
(i) KeU mrlrgcment compensa tion

(ii) Boerd remunerrtion

\llrrrr ancc's paid to hoard mcmhers 11.961..171.80 11.877.6{t

(iii) Gnnts from releted prrties 180.000.000 100.000.000'

Grrnt from GOK

u). Contingenr Lirbilitics
'I he .\uthorin' does 161 recoqnizc a conringcnl liabilirl. bur discloscs dctails ot' an1

conlingencics in th!'notes to thc linancial statL.mcnts, unlcss the possibilitl ofan outllorr r.rf

rcsources emtrtld]'ing ectrnonric henelils or scn icc gxrtcntral is renrtrtc.

Contingen( .{ssets

Ihc Authoritl docs not rccognize a conrinrent asscl. bul discloscs dctails ol a possible asset

$ hosc' ex islcnct' ls conlingent on the occurence or non-occuFcncc trf onc or nrorc unccnain

lirlure e\cnls nol \\holl\ rrithin rhe c()ntrol ol thc .\uthorit] in thc- notr's ttr thc linancial

statcnlcnts. contingcnt asscts arc usscsscd continuall] t(r cnsurc thar dc!c.lrrpmcnts are

I
I- l0 -
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approprialelt retlected in the tlnancial slatements. lf it has become lirtualll cenain rhar an

intlos oieconomic trnefits or sen ice potential sill arise and the asset's value can tr measured

reliabll'. the asser and the related revenue are recognized in thc. tinancial statements of rhe

period in u,hich the change occurs.

b) Significent Judgments tnd Sources of Estim.tion Uoceriaintr'fhe prepararion of the Authoritl financial slalements in conformitl *'ith IpSAS requires

managemenl to malie judgments. estimares and assumptions rhat afl-ect the reponed amounts

of revenues. exp€nses. assels and liabiliries. and the disclosure ot'contingent liabilities- at thc

end ofthe rePoning period. Hoscver. uncenaint!' about lhese assumptions and eslimates could

result in outcomes that requirc a material adjusrmenr ro lhc carr).ing arrlount ol'lhe assel or

liabilitl affected in turure periods

State all judgements. estimates and assumptions made: e.g.

Estimeaes rnd essumptions
The kel,assumptions conceming the lurure and other kel,sources of cstimation uncenainq. at

the reporting date. rhat have a signilicanr risk of causing a material adustment ro the car4 ing

amounts of asscts and liabiliries $ithin rhe nerr tinancial )-euu. arc dcscritred belo\. l-he

Authoritl based its a-{sumptions and estimates on pammelers alailable rvhen the consolidared

financial sratements rtere prcpared. Ho.rer er- existing circumstances and assumptions about

t'urure developments ma' charge due to market changes or circumstances arising bclond the

control of the.{uthorirl . Such changes are retlected in the assumptions rvhen rhq.occur IpSAS

1.140

Useful lives end residuel vrlues
The usel'ul lives and residual values ol assets are assessed using the tbllorring indicators ro

inform potential lLture use and value from disposal:

D The condition of the asset based on thc assessment ol'esperts emploved b1.the Aulhori$.

) The nature of the asset. irs suscc'ptibilirr and adapubilirl ro changes in tcchnologr. and

processes

D Thc narure ol'thc processes in rvhich rhe asser is dcplol.ed

) Arailabilitl of lunding lo replace rhe asscl

D Changes in the market in rclation to lhe ass!.t

iii). Finrncid Risk Menrgemert Objectives snd Policies
An entit-v's activrR e\poses it to a varierl. of llnancial risks. including credit risk. liquidirl

risk and interest rates. lhe compan]''s orerall risk management programme lbcuses on the

- ll-



unpredicubilit) ol'tlnancial nrarkets and sceks to minimizc potential adlc'rse efiL'cts trn its

linancial pcrlbrmance.

'l'hr' authoriq :cgularll revictr s its risk nranagcmcnt Jrclicies and s) stems t(r rc.flcct changes

in markers and enrerging best pracrices. Risk managcment is carried out b) the management

under the supen ision trlthe Board of Directors. The Board provides policies lbr overall risk

managemcnt. as $.ell as policies coUering spccrtic arcas such as liquidit)'risk. interest rate

risk. crs'dit risk. use of non-derivatir e iinancial instrumcnu and investing cxcess liquiditl'.

r). Cr.dif Risk llrnrgcment
Crcdit risk rr'ltrs to lhc risk that counterpanr rr ill dcllulr on irs conrractual obligarions

resulting in linancial loss to the compan\ .

Credit risk arisr's liom bank balances. trade rcceilables and amounts due from relatr.d parties.

1'he companl's managemenl ass€sses the credit qualil)' oleach customer. talling into account

its financial posilion. past expcricnce and other l'acrors. [ndilidual risk limits are set basd on

intemal or erternal rarings in accordance rrirh limits s!.r b) the Board. The utilization of
crcdit limits is regularll monirorcd.

{. Liccnces & Permits

T

20 t t-2019 20t 7-20t E
[ )esc ri pt io n

Kshs. , Kshs. ,

Salc ol'Coods and Sr.n iccs-.\lA
47,084,333.00 _i_1.:50.000.00

I Totel
47,064,333.(n, 33,:5t ,0(n 0o I
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NOTES TO TtlE FINA\ICIAL STATEMENTS (Continued)

5, Grents Trensfers from Ministn.

20t&20r9 2017-20r8 '

NStr rNSirNeme of the Enlit_v sending thc gratrt

Uinrrlr-1 ol Lrbqrr& llcral h({catxrn

UrniJtr\ ol l-.httrr& Sftial Prdtcrffi
Itlinist4 of Lrhur& gxul Prorccrioo

_1!..900!A!q=- _ _ -.n.uxr.rxfl.(xr

4s,fi)O,ooo.m !o.{xx}.ooo rx)

L-- ___ _ -
I

45,000,000.m S(,.0(xr.(Jot) rt) i

-l

I
-l

Iliniju.a ol Lrh)urd! S(a-ial Prolcctiorl

Toirl

6. Usc ofGoods rnd Serv.ices

4s.0@.000.m

1to,qro,mo.00 ,

s0.000.000.rx) i

,ooo,oqr.oo i200

Descriplioa 2018-20t9 2017-20t8,
KShsI

t
I
T

T

I

KShs
iF-lcctricitr

\\ arer
5E,506.@ | 15.000 |

Securitr

Postage Sc.n ices

Subscri ions to membcrship bodies
trl

94,813.40

905,9E4.m

103,126.@,

I l7.l6l

0 1.60.1.7?2;

1,t72,429.q _3,t16,t85.00 i

7. Employec Costs

!0tE-2019 20t 7-:0lE l

KShs KShs r

i Salaries and r,a tc:

--- 
-_ 

-.,]Housing bc.nelits and all(r\\. lcs\
i('onrnruted Lcaref- --- - _.-_ _ -.-
1 lnlcrn Salarr

- 1,164.223.00 l.-lll.l.9lt) lx I

2,333,760.m-l Tolrl 3,497,9t3.m 1,483.9tto.00

I
I
I
T

T
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IiATI()T.{ L Ei\t PLOI';IIENT AUTHORITY
Rcports and Financial Slalemenls
For lhe verr erded June J0. 2019

tl. Remunerrtionof Direclors

iD('scription 20tt-2019 !017-2018 I

KShs KShs i

'('hlirnran's
H ( )norar i;l 950,000.00

I

960.000 ,

I

7.7E{.000 r
l)ircckir\ \altills

'\ll,,r.rrrec 8.5r2,955.00
( )thdr ;.rllrr\\ n(c\ 1t,489,S 15.80 ri. r ji.6{ I

Total 22,962,471.W 21,

Softn arr:

Totrl

('osr

75.2t7.6t0\s .'\t I .lulr 201tl

\JJrtion.
J0.959.{00 9.6S0.:ls I ?.5?3.7!t{

9E0.{x)0
se. t6J.{il1

l)isp,'sals

I riur\['rs aJitr:lnrcttt:

,\r .{t J(l'r' .lun( :lllq
'6.1t2-lrl0 r5.6{J.:t5 3t.67{.119{ J.600.5011 980.fiX)

tJ{.Jlll.0l9

l)rprociution and
inrpairmcnt

\r.\r l.lul\ :(l I tl
I I .380.750 "{9. t:5

6.OJO.JJJ {50.061 I t.6 t 0.271

I Propcrtl, Plgnt and Equipment

Ilolor
r eh icles

Fu rniturc
and
firrings

(i)mpulcrs ()flice
Equipmcnrs

Shs
Shs Shs

{5.5!3.000 s.9{rJ.000

Shs

t0.l0t.l l0 3.600.500

Shs Shs , I

- ll -



Chargc for thc l car
te. t20.600 l-e55..t03

11.{Jl.7l-5 ,l-50.063
r%.000 7il

10. Rcpeirs rnd meiolcnence

A! At JO Jric20t9
JO50lJso 2,70.t-{rt t&{63.0{t 900.t u5 ItG000 52.76t.051

Na book rrlucr

As Al !0 JfrG Z0l9 r5.9Et.09, 12.93t,697
r9Jl l.t{5 2.7mJ75 7'dflN tt,6t s.967

Ar At J0+ Jur. tolt
Ja.r{2JS0 5Jrl3J7S t1$70.777 J.150.{37

56.607J39

I r

rI
rI
I
T

T
1

T
I

T
I

Ir
Ir

T
I

t
I

T

I
I
I
I

I
I

20t&mr9 ,0t 7-20t t
l(Sbr I l(Sls

/Buildin Mr intcnance

ut t and machincn

(hhcn- Si Post

Renovation of Si a Counn Oflicc
Torrl

r. r tE.956 .r.27E.:5e

1.743.020 771.3

29.t00
299.7?0

I .6 t 5.5.13

0

0

0

2.93t.9t6 6.Xra,7tH

\

Vchiclcs

Furniturr and littings

Reinforernent of o(fir,'c doors -NEA H

Com crs and acccssories

QT

- t5 -



N,\ T I O N.'t l- E lll P t.() l' i\ I E.r" T ..t U T H O R I T\
Rcporls and !'ioenciel Strtemcols
Ior lhe vear ended June 30.2019

NOTF.S TO THE FI:\-..{rt{CTAL STATEJIIE.I.TS (Conlioucd)
u (ienersl ensesErrrr'

De3cription 201&2019 i 2017-20tt I

KShs, KShs
trJicliljn_g_
\dmin ttes

_ _ _ _1.?!:,s10_______e9. 000-

4,409,100 i.i9E.0:6'
.\udit tbes 100.000 r00.000 ,

C'atering scrr iccs. Conltrencc's & delegations
L7,o7 3 f !\: _ _ __{_.!ll,I: .
13.958,103 r 1.652.1t0 

i
Ctrnsumables
Suhscripti(ins ro Ncrr spa;rrs JI.3l0

3,803,332, 1.85 l.{{0 ,
Fuel and oil
ln,i u rancc 2,585,098 I .6i5. l7l
LL'qal c\pcn\cs
I rcr el & Subsisrence Cosrs 102.800,507 i -i 1.J77.993
Olllcc & gen3;al Supplics 13.101,894 , 7.76i.{83 ,

Printinc and stationL.r\ 4,002,59r : {.708.{00
lclccommunication 5,tr6.r71 I l.J0l-600
lrainrng 13,585,235

- -l.zlr.rsil
Othcr (Saniran & cleaning marerials. Supplies & 5.1r.678 |

scr\ rccs I

'fotrl I-r
214,306,r1&t r

r3s.E0.lJ.rJ

l:. l inancr cortr

Dcscription 20lt-2019 :017-:0tE '

KShs
Bank ( hurues

Tolal
122.108 l{i.-i66'
t2:.t08 tts.s66'

lJ. 1a)Cash and Cash Equivelenrs

l)ercription !01&20te :0t 7-:0tt I

KShs' KShs I

I i9.0: l.ia).00
-553,047.00

, ( urr!.nt Jcc{)Ullt . 61.96t.il] I

Cash bool posting
( )tt - e.rll J:p.'.rrr

'frrtal

- t6 -

I : r.'.1 rlcFr.ii. .1;g1rs;p1

I

1

:\l.ll l c, l, l,.rJrl rllrrn.it c
( lllrt,r\r(.rih in llilnJ) {0.716.0(l

62.961.51Z t3t s09.0{9.00 '



I l3 (b). Dcr.iled rnrll'sis of lhe crsh aod cash equilrlents

20lt-20r9 20t7-20t8 20rG2lrt7 iI I Finrnci|l institution
r------ --- ---- j-

a) Currrnt I

Acc(runt I

numbcr !

KShs i

-------,1., -

i

XShs KSh\ r

T I ccouol
I Ken\ a Commcrcial i ll05l]09i: ll9.0l r.160 tJ5. B6.7tE

I

i 62.96t *rt

1--t---
2" r 39.021 {5. t.t6.7r8

6l.e6 t .5 I

totrl

C8sh in ransit

I'i

40.736
--'i

Bl.l50cash in hand
l- Nr+e; -

Sub- tottl

1

--- 
_ _,t_.- _

.r0.7J6 - rxjio-l
Crr[d toltl 62,961.512 | rJ9,062,095 t{5.269.tJE I

l{. Goodsend lxn ices

Ib) orh

20r&2019 2017-20tE

I
T

t
I
T

T

I
T

T

lDescription
2,518,931.40

212,959,981./r4

KShs I

_.].8-l!.$loo t
r3s.m.I.3{i.00

KShs
s and scn ices _-,-.1--

I Ceneral e\pens!.s

Tolr
2t5,47t,9L2.U lrlg ,7'U,22t.00

15. Accounts Receivebles

20r Er20l9

KShs

20t7n0t8

KShs i

Salc ofCoods and scrviccs :.715.000 .1.1s0.000'

I Totel 2.725,000 {.2S0.000

16. Provisions for eudit fees

t L-

T

I
I
I

20r8/20r9 !0t7/20t 8

KShs KShs

I Pnrr.ision for audit t'ecs

I Totel

lr){).(x)0

ioo.ooo-

I 00.000
I

----,-1-_-_

I
I

-11 -

100.000



TTI0N..\L E}IPI-OY!\I ENT .{UTTIORITY
rports rnd Finrncial Slrlemcnts
)r thc vear endcd June J0. 2019

\\.ItI. PRO(]RESS O:{ FOLLo\\'TIP OF AI,iDITOR RECOi\I}IENDATI(h-S

I hr,, lbllos ing is thr. sunlmar) trl issucs raised b1 thc eNtcrnal auditor. and managcment

commcnts that \\crc pr(r\ idcd to thc audit(rr. \\'e harr: ntrminatcd litcal persons to rcsolre thc

rarious issues 15 slclrrn bc'lorr \\ith lhe associatcd time tiamr,' rrithin rrhich \\e c\Pccl the

issucs to he resolr ed.

Refcrcn
cc No.
on thc

erterna
lrudit

Mrn.Bcnrcrl
commenls

Lack ol'
catcgorization

l.acl ot-
intr.'rrral

c(1nlr0l
i) stcms
(Ecirsi0n!.d h)
lack ot'lc)
stall'ro
develop and
manage rhc
s\ Stcms

Foc.l Poiol
PCTSOn aO

rcsolve th.
issuc (Nomt

and
!ctiB,!q!!!!tl

Board

Board antl
\tanagemcnt

Board

lloard &
i\lanagcment

Strlus:
( Rcralvd

/ Not
Rcsohrd)

Tlncfrrma:
(hrt o datc
x,lrra 1ou
z$ccl ,h2
i'Jlte lo be

Rtpon

lssuc / Obscn rtions from .{udilor

Rccc'ipts

t trc .-ruthonrl trai'ttuagite,i r'oi rcciipis
r(rtalling Kshs..J55-000.001) bul aclual
r.'ceipts anrounted to Kshs.i7t.5 l9.ll8
r!.sulting to an o\cr cullcction of
l.shs.li.i lo. I l8

l:rpc'nditurc
Ihe .{uthoritl had hudgeted to spcnd
K:hi. i55.(X(1.(()0 hut .rctual crpcnditurr'
tolalr.d Ks,ls.:i5.E6(r.0Eq rcsulling ro an

und!'r c\penditurc ol'Kshs.l l9.ll9.9l I or
i.lo u

.\\ pre\ iousl) rcponc'l'l. thc Authoriq did not
hlrc a surslantirc Dir!-ctor-(;cncral as

rcquired un.ler scction I? ol'the \ational
l.rnplolmcnt ,\ct ot April :016. l'he Frsirion
hri t\('crr (tcupicd t'r ollicers in an actrng
clp;.rcit1 . \tr rrrson has trr'cn gir en lbr the
lJilurc to r'ill lhc porition ofthc l)irectr.rr
( i(.neral iinca inauguralion ol tlrc r\uthoril) .

.\ rer ir;N lrf inlq'111ul cr.rntrols disclose,,l that
lhc Aulhoril) did nrrt harc in placc an

rcc(runlins s(]fi\rar(. and ad(.quate stall'
\\ hich u rcc*.lJq lor srn(rolh opcration:'
rnd \c[r!'gatiotl rrl'duli('s t(! quilrantec checl!
lnri halrncc's irr tran!:.rcli(rnr clcle. ln lhc
circunrstanct;. thc integritl ol'linancial d0tir
ctruld r:ol be rssured b) rnanagcm t.

fhe audit rras conducted in accordance \\ ith
ISSAI I I lS and ISSAI I ]i0. l'lrc vandards
rcquirr that Iplan and pcrtorm thc audit to
(\hlillll a:.iurund(' JhOut \ hClher r,.l ltCti r C

i.l

(r

i.0

Not
Rr"'sol|ed

Not
Rcsohcd

All thc
proccss
required lbr
catcgorizatio
n hare bcen
linaliscd.
1'hc
,\urhorit) is
\aiting lbr
lhe appro\ Jl
lener fronr
rhe officc dt
lhc Presidenl

StatT \rill be

recruird
0ncc thc
Auhorit)
has been
catcgorized

- t8 -



-oE llc
crt3rla
lrldh

rl

Irlrc / Otenrdou [boE Ardlror

risk management and govemance uere
operating effectivell'. in all material respects
I b€lieve that thc audit el idencc I har c
obtaincd is sufiiciert and appropriatc to
providc a basis for mr conclusion.

Mrrasaacrf
co[Dcrlt

Focel Polnr
Frror lo
nrolvo tlc
brc (/Vax

ul

Strlrr:
(R6olwd

/ Not
lalvd

Tiucfno.
(Ptabc
ttLcn 1nu
c$.c, lL.
isuro&r

T

\

I
T

T

I
T

T

-T

T

_T

-l
-t

Ag Dircctor Gcnerrl
(Netionel Employment Authorie') Chrln*, thc Borrd

ou,. ?rf).1 o'.Z 9213\

-T

-T

-t
_T

I
-l
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