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CHAIRPERSON'S FOREWORD

-I-he Constitution ofKenya,20lo, makes provision [or conrprehensil'e and progressive social and
econonric rights, u'hich include labour rights, Ihir remuneration and leasonable rvorking
conditions under Article .!1. 'I'hese rights are underscored in crucial legislation such as the
F)rnployment Act, 2oo7; PLrblic Service Commission Act (2o l;); Labour Relations Act (2ooi);
Salaries and Remuneration Commission Act (2ol l); and the Occupational Safety and I Iealth Act
(2OOi), anxxg others.

-fhe Ministry of IIuman Resoulces and Social l)evelopment (MI IRSI)) of'the Kingdom olsaudi
Alabia held its first Global LaboLrr Market Confbrence (GLMC) at the King Abdrrlaziz
International Convention Centre fronr lSth - l4th December 2o29. The Conference was attended
by over 60O0 participants representing over +O countries, including ministers in Saudi Arabia,
policymakers, leaders of multinational organisations, heads of btrsiness, academics, and labour
representatives.

'l'he C-'omnrittee's members rvere invited to attend the inaLrgural contbrence by the Ministry of
Labotrr and Social l)rotection as part o[ their capacity building forum to enhance their
understanding of'the labour mattels.

'I'he objectives of'attending the conf'erence rvere to enhance the capacity of menrbers of the
Comntittee on the changing trends in the labour sector in particular in terms of modern
technology; changing dynamics of the labour sectol including the integration of Artificial
Intelligence; the contribtrtion of the labour sector to the econornies of dillbrent corrntries; and
highlight aleas lbr policy revieu and larv relbrnrs that can be ptrrsued by the Comnrittee.

'l'he Committee rvas represented by a delegation conrprised ofthe follorving nrembers and stafl:
(i) Hon. l.lric Muchangi Karemba, MP -Chairperson, l,eadel of'delegation
(ii) I Ion. Richard Chonga Kiti, MI>
(iii) Mr. -limothy C. Tsungulah -Secretaly to the delegation

I take this opportunity to express my gratitude to members of the delegation, the Ministry ol
Labour and Social l)rotection for the invitation and coordination rvhich enabled the
l)arliamentary I)elegation to attend the Conlbrence.

-I'he Clomnrittee also rvishes to express special gratitude to the ollice of the Clerk of the National
Assembly lbr the support accorded to Menrbers of the Committee and the stafl, in the execution
ol its mandate.

'l'he delegation had a productive visit through interactions rvith employers, rvorkers and
government representatives, including enrbassy ollicials at the Enrbassy of Kenya in Satrdi
Arabia.

I'-inally, I rvish to expless nry appreciation to the Ilonourable N{embers ofthe Committee and the
members of the delegation rvho attended the confbrence and fbl their contlibution towards the
preparation ofthis Report and the role played by the Office ofthe Clelk ofthe National Assembly
in facilitating the visit, and conrmend the secretariat for providing technical and logistical
support to the Committee.
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,N. No .O4O NA/LABOIJR/ 9OC,4I CONSIDE TION OF THE TIP[)ATED PLAN OF

,

AC:II\TTIES FOR THE OUARTER ENDING SIST
MARCH 2024.

The Secretariat briefed the Committee on the updated work plan for the third quarter of the FY
9093/24, ending on Sl"tMarch 2094,.

Members considered the revised committee work plan and adopted it as hled having been proposed
for adoption by Hon. Barasa Patrick Simiyu, M.P. and seconded by the vice-chairperson -Hon. Muli
Fabian KyuJe, M.P

MIN. NO.O4I NA /LABOUR/ eoe4: coNSrf) TION OF THE REPORT ON ATTENDANCETO
BAI M CE

KINGDOM OF SAUDI ARABIA.

The delegation Secretary, Mr. Timothy Tshungulah guided members through the Report on
attendance to the Global Market Conference in Riyadh, Kingdom ofsaudi Arabia, from lgth to l4th
December 2025.

The conference involved about one hundred and fifty (tso) experts who discussed a wide range of
issues, including sessions focused on the current challenges and future changes facing the labour
markets.

Having considered the presentations of the Ministerial round tables and discussion forums, the
Committee made the following observations and recommendations.

Committee's Observations
The Committee made observations on

i. Changing Labour Market driven by evolving economic trends and rapid technological
innovations.

ii. Expansion ofthe Gig Economy as a key development in the evolving global labour market.
iii. Rapid Evolution ofTechnology especially with Al, robotics and digital platforms taking over

the workforce and the labour market.
iv. Skill Development where the Kingdom ofSaudi Arabia has prioritized skill development to

supPort economic diversification toward a mole productive and knowledge-based economy.
v. Opportunities for Skilled Workers in the Gu.lf region including demand for nurses and

doctors in Saudi Arabia
vi. Saudi Arabia has many employment opportunities for the youth because ofits expanding cities

in the desert.

Committee's Recommendations
The Committee made the following recommendations:

i. The government ofKenya through the Ministry oflabour and Social Protection should adopt
a demand-driven approach to skill development by forming partnerships with the private
sector and other stakeholders.

ii. The Ministry ofLabour and Social Protection through its valious programmes should take
advantage ofthe employment opportunities in the Saudi Arabian labour market.

iii. The Ministry of Labour and Social Protection in collabolation with the Ministries of
Innovation, Information and Communication and Education to develop and implement
curriculum that allow for learning of emerging technological advances to empower the
Kenyan workforces to make them more attl'active for such economic opportunities.

iv. The Kenyan government through the Ministlies ofLabour and Social Plotection and that of
Public Serviie, Performance and Delivery Management should develop a Human Capability

-)
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Mangale Munga, M.P
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o matters arising

NA,/ /e s, BU B RE MMI
llowi business has been committed to the committee;

The mployment (Amendment) Bill, (Nationa-l Assembly Bill No, 6eof 2oqsby Hon. Didmus
Wek sa Barasa, MP. The Committee to consider the Bill on ts and t4.th March, eog+.
The ational Employment Authority (AmendmenQ Bll, 2oe9 (Senate Bills No 48 o[2oeg
The ill is sponsored by Sen. Crystal Sigei, MP. The Bill is pending for a joint sitting with
the mmittee on Diaspora Affairs

LrsVI

The
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roposed Industriai Training (Amendment ) Bill, 2o9s sponsored by Hon. Joshua
Oron, M.P. was referred to the Committee on zgrh November 2o9s

mmittee will consider the legislative proposal on Thursday 7tt March, goq4
onsor ofthe proposal will appear to make submissions on the same

The
The s

Sessio aJ Paper No. 5 on the Nationa.l Policy on Labour Migration

The J t Committee on Labour and Diaspora Affairs and Migrant Workers met the Cabinet
Secret y, Ministry of Labour and Social Protection on Thursday 9th November 2OqS to
delibe te on the Policy and resolved to hold a retreat for comprehensive deliberations on the
said se sional paper

The m
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mittee's Secretariat directed to consu-lt with the cabinet Secretary on the dates for
sed retreat.

for a.statement .:g.l,_d11q unfair treatment of employees of Ashton Apparel (EpZ)
Mombasa Apparel (EPZ) Ltd by Hon. Shimbwa Omai Mwinyi, M.p.
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em s noted that the CSs response was not sulficient and resolved to give her more time

ln
eSe riat was directed to coordinate with the Cabinet Secretar y's oflice for response as

ndert e by the CS
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ort re mplementation for the t't and e"d Quarter Fy
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MINUTES OF THE6TII SITTING OFTHEDEPARTMENTAL COMMITTEE ONLABOTJR
IIELD ON TUESDAY, sfi MARCH gO24 IN THE BOARD ROOM ON GROUND FLOOR,
COUNTY IIALL, PARLIAMENT BUILDINGS AT I9:OO PM.

PRESENT
1. The Hon
z. The Hon
9. The Hon
+. The Hon
5. The Hon
6. The Hon
z. The Hon
8. The Hon

4POLOGTES'1. The Hon
. 2. The Hon

3. The Hon' +. The Hon
5. The Hon
6. The Hon
7. The Hon

Karemba Eric Muchangi Njiru, M.P.
Muli Fabian KyuJe, M.P.
K'Oyoo James Onyango, M.P.
Kiti Richard Ken Chonga, M.P. (Virtual)
Barasa Patrick Simiyu, M.P.
Chiforomodo Mangale Munga, M-P
Kihungi Peter Irungu, M.P
Siyoi Liliian Chebet, M.P

Kagesi Kivai Ernest Ogesi, M.P
Omwera George Aladwa, M.P.
Wambilianga Catherine NanjaIa, M.P
Lomwa Joseph Samal, M.P.
Abdu.llahi Amina Dika, M.P.
Aburi Donya Dorice, M.P.
Sankaire Leah Sopiato, MP

Chairperson
Vice Chairperson

t

COMMITTEE SECRETARIAT
t. Mr. Abenayo Wasike
2. Mr. Samuel Wanjiru
3. Ms. Colleta Sigilai Chella
+. Ms. Wambui Nyachae
5. Mr. Timothy Tshungulah. -
6. Mr. Cosmas Akhonya
z. Mr. Ambrose Nguti
8. Ms. Faith Njiru
9. Ms. Yasmin Hassan.

Principal CIerk Assistant I
Clerk Assistant III
Senior Legal Counsel
Research OIlicer III
Research Oflicer III

Audio OIIicer III
Media Relations OIEcer III
Public Communication Offrcer
Assistant Serjeant at Arms II

AGENDA
I. Prayers
2. Preliminaries;

i. Adoption of the Agenda
ii. Remarks by Chairperson

9. Confirmation ol Minutes/Matters Arising
.[. Consideration ofthe updated plan ofactivities for the Quarter ending g1"t March 2024.

5. Consideration ofthe report on attendance to the Global Market Conference in Riyadh, Kingdom
ofSaudi Arabia

6. Business Before the Committee
7. Any Other Business
8. Adjournment

MIN. NO.OS6 NA/LABOUR/9O94: PR-ELIMINARIES

The Chairperson called the meeting to ordet at twenty-six minutes past noon. This was lollowed by
a word of prayer by Hon. Kihungi Peter Irungu, M.P. Thereafter-, a round of introductions was made.
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REPUBLIC OF KENYA
THE NATIONAL ASSEMBLY

THIRTEENTH PARLIAMENT-THIRD SESSION -9094

DEPARTMENTAL COMMITTEE ON LABOUR

REPORT ADOPTION LIST
\ve, the members of the DePartmental Committee on Labour, have pursuant to Standing Orders

199 and, adopted this Report on Global Labour Market Conference in Riyadh, Kingdom, Saudi

Arabia. lo'h l7'h December 20195 and allix our signatures to affirm our a proval and

confirm its accuracy, validity and authenticity' lt,upDate: f o]
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PART 5

4.O COMMITTEE'S RECOMMENDATIONS

.l t. -l'he (i>mnrittee made the fbllorving recomrnendations:

i. Skills Development: -fhe i\{inistry ol'LaboLrr and Social Protection should adopt
a demand-dliven apploach to skill developnrent l>y Ibrrning partnelships rvith the
pl'ivate sector and other stakeholdels.

ii. Opportunities for Skilled Workers: 'lhe N{inistry of I-abour and Social
Protection through its various ploglanrmes gearetl towards tlaining,
documenting, accleditation and facilitation of migration to lhcilitate the Kenyan
workfolce to take advantage ol'the opportunities the Saudi Arabia labour market.

iii. Rapid Evolution of Technology: -l-he rapid er.'oltrtion of technology in arcas such
as AI, r'obotics and digital platlbrnrs calls fbl an trrgent and ploactive apploach to
wolkfolce tlaining. The N{inistry of'Laborrr and Social I)rotection in collal>oration
uith the N'[inistries of Innovation, Inlornration and Conrrnrrn ication and
Edrrcation to dt'r'elop and inrplentent curt'iculrrnr that allou, fbl lealning ol
enrerging technological advant--es to enlpo\!'er the Kenyan rvorkforces to make
tht'm nrole attractive [bl strch econonric opportunities.

ir'. Youth Employment: The Ministries of'l,abour and Social l)rotection and that of
Public Sen ice, I'erfornrance and Delivery N{anagenrent should develop a Ilunran
Capability ancl Development I)rogram, and a Lalxrrrr Market Stl'ategy, which can
be establisheil to drive skill developrnent and address skill misnratches. The youth
of'Kenya can be the benelicialies of these proglanrrnes.

r'. Changing Labour Market, The N{inistry of'l,aboul and Social l)rotection shorrld
ensrrre Wolkers in Kenya adlrrst to the changing latroul malket by developing the
necessary skills throLrgh varioLrs progranrmes and corrrses oflbled both online'and
oflline. -l-he N{inistry shorrld also encourage the developrnent of a sustainable
supply o1'relevant skills Ibr Imth the plivate and pLrblic sectors to balance the
rvorkforce betrveen the private and prrblic sectors

vi. Expansion of the Gig Economy, 'l'he Ministry of'I.aboul and Social Pr<>tection
to sensitise and create awareness through variorrs mainstreanr and social media
platfbrnrs ol'such opporttrnities and confbrences srrch as GLN{CI tbr Kenyan
rvorkers to take advanta€ie of the expansion o1'the (iig llcononry.

Date: 0 aioSigned:

HON. ERIC MUCHANGI KAREMBA, M.P.
CHAIRPERSON, DEPARTMENTAL COMMITTEE ON LABOUR

0 g APR 20?'r
TvE
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EE'S OBSERVATIONS

dele tion made the following observations

anging Labour Market: -lhe global labour market is fhcing transformative
anges that are nrostly driven by evolving economic trends and rapid technological
novations. Therefore, the rvorkforce needs to adjust to the changing labour
rket

xpansion ofthe Gig Economy: A key development in the evolr.ing global labour
arket is the expansion ofthe gig economy, which is an economic system involving
workforce (knorvn as gig rvorkers) engaging in fi'eelance and side-hustle work.
orkers should take advantage ofthe gig economy

apid Evolution ofTechnology: There is rapid evolution oftechnology, especially
ith AI, robotics and digital platfbrms taking o','er the rvorkfbrce and the labour

rket. Workers need to be at par rvith technology and its influence in the labour
rket.

S ill Development: 'I'he Kingdom of Saudi Arabia has prioritized skill
velopnrent to support economic diversification toward a more productive and
orvledge-based econonry
portunities For Skilled Workers: 'I-here are numerous opportunities for skilled
rkels in the Gulf legion inclLrding Saudi Arabia. For instance, there is a high
and for nurses and doctors in Saudi Arabia

uth Employment: Saudi Arabia is a land of many opportunities, especially for

d

d
i.Y

t

tr

a

ln tance, SaLrdi Arabia is btrilding nrore cities in the tlesert, s'hich automatically
nslates to the creation of.iob opportunities

youth and the I'Lrture rvorkfblce, rvith the cities expanding every day. Iror

+

ort on Global Labour Llarket Co4fererct in Riyadh Saudi Arabn
74
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experiencing robust gro\vth, rvhich creates openings fbr more inclusive policies. She
acknowledged that there were many oppoltunities in Sarrdi Arabia and that the various
transitions pro','ide chances to weave gender equality into policies. She emphasized the
need to incorporate women's issues as the country is shifting to a green economy.

3.7 The Right Way to De-Regulate

3.1,. I'aul Gnrenwald, the Chiel'Economist at S&l) Global Ratings, discussed horv rvorkers
can strike a balance betrveen employment and rvage inflation. He stated that in any
thriving ecosystern, there is a need for policies that ensure a sustainable future fbr
employment. Mr. Gruenrvald also stated that balancing employment and rvage inflation
requires an ecosystem that fosters a culture of continuous learning, productivity, and
technological exposure. 'lhe labour market cannot support itself, and hence thet'e is a
need fbr policy support in creating a sustainable ecosystem.

95. Xu Xinchen-Gerald, a correspondent to CGTN, shared his rellections on a tech-induced
lalnur market translbrnration while noting the shilt to flexible contracts and remote
work post-pandenric. He stated that the current landscape, the rapid tech growth and
remote lvork hal'e reshaped the labour market. -I-he flexible contracts and a post-Covid
recovery era have changed attitudes tolvards rvork and transfbrmed holl people seek
and secure employment.

3.8 The Future-Proofed Organization

.96. Anna Ekelodo, the ExecLrtive I)irector at Afiican Technology Innovation IIubs
Initiative, Afi'ilabs, discussed horv Atiica began addressing the gap in the skills needed
betrveen creating an idea and implernenting it. She otrtlined that across the continent,
innovation hubs and incubators have emerged to suppol't youth by validating their ideas
l{orvever, she noticed that many lacked the skills to build their concepts into reality and
hence, a need to fill the skills gap.

37. I)r'o[ George l]orias, of' Flconomics and Social Policy at IIarvard Kennedy School
discussed ensuring eqLrity throrrgh carefirl consideration and fostering inclusive
strategies. IIe shared insights on migration policy and horv it results in uneven benefits.
IIe highlighted that it is impol'tant to consider horv those s ho gain can support the rvell-
being of those rvho lose out.

38. 'I'he Ibrmer I)rinre Ministel of Italy, Matteo Renzi, discussed the need fbr a united global
coalition to enlpower youth and shift the direction of dynanric fluture markets. I{e
sr,lggested that the old model may not suflice and there is a need to move away f'rom
relying on cheap labour in de."'eloping nations and build a global coalition to invest in
innovation. -fo meet the denrographic changes, there is a need to empower global youth
lbr lutrrre labour markets.

9.9 Closing Remarks of the GLMC 9093

39. II.E Eng. Ahmed Alrajhi, the Minister ol MIIRSD o['SaLrdi Arabia, made the closing
remarks of the conference by calling lbr a collective responsibility to come together
regularly and uork torvards an exciting future for labour market around the lvorld. IIe
advocated for a continuation of the exchange of ideas on horv to best prepare for lirture
labour markets that are inclusive.

Ileport on Global Labour L[arket Cotference ir Rryadh, Saudi Arabia
13
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t, review and institutional engagement to get to the bottom of youth
loyment

inister lbr ICI', Saudi Alabia, F)ng. AbdLrllah bin Arnel Alswaha, discussed
ping a workforce (br the next generations using technology. IIe advocated fbr a

change to take advantage of the AI accelerator in labour skills force. Iror the
rce, communication, imagination and creative capability is what dift'erentiates

rom AI

AII

founder of +-Day Week Global, Andrerv Barnes, suggested that the four-day
week is a strategic approach that tends to eliminate disruptions and optimize
cy, productivity and satisfaction in the workplace
ng. Abdullah Alsrvaha, the Minister of ICT, SaLrdiArabia advocated fbr a need to

the gaps in the set of skills rvorkers need in the era of technology. IIe further
that it will need the input ofhuman capital development, skilling and reskilling
ation of enabling opportunities

People

irector General olthe International Labour Organization, Il.Fl Gilbert Iloungbo,
ed the prospects of AI and horv digitalization nray contribute to the evolving
landscape. He stated that digitalization and AI increase the risk of'unemployment

workers, but they also have the potential to create employment in nerv nrarkets
hance job opportLrnities in some occupations. Ile also retaliated that there is an
need to emporver youth for the future of the labour market. AI has been

ing jobs, and hence investing in digital literacy and green jobs is irnportant,
ly for the yorrth.
orvells, the President of Worklbrce Skills at Pearson PLCI, highlighted horv AI

nslorm daily lives including the tools used at rvorkplaces. AI's integration into
s ols orkers has blought a major shift in horv they interact s ith technology. I Ie
ed that the more AI is embedded in the daily tools rvorkers use, the nrore the
and enhancement rvill happen

rket Makeovers

Makgabo, u'ho is a broadcaster and entreprenerrr', raised a concei'n about horv
rs vierv older u,orkers, ulging that it is good (br employers to optimize the

ial of seasoned professionals. Organizations ntay take advantage of older
s u,ho represent a human capital that is a valuable fbrce that has already been
in. Horvever, the fornrer Minister of Employment ol'Sseden, Sven Littorin,

ted that productivity cannot be binary and hence people can rvork even alter 6tl
ut the problem is the insullicient systems supporting the Laboul nrarket
undel and CEO of Aion Digital, Asha Nazim, shared insights on horv going
shos'cases the porver of resilient teams and the role of revenLre as a steadlhst

r. Transitioning from the public to the private sector teaches important lessons
the significance ol cultivating passionate teams aligned rvith the vision of the

r and that revenue can be the nrost reliable investor.
ti Dasgupta, the Director of the Conditions of Work and [iquality I)epartment
International Labour Organization, highlighted that Saudi Arabia uas

li
lc
n



PART s

3.O MINISTERIAL ROUND TABLES AND DISCUSSION FORUMS

9. r Global Labour Market Catalysts

18. Professor Carlbfrey, who directs Oxford University's !'utrrre of' Work program,
highlighted that the impact ol technology on the labour market, rvhether positive or
negative depends on the specific technology employed. For instance, rvriting has not
become a lost skill, but rather, the nerv technology boosts the productivity o{'coders and
rvriters. The important futLrre skills include creativity, social intelligence, perception, and
manipulation.

19. The Minister of Social Afthirs of 'lunisia, Il.li. Malek Ezzahi, discussed horv'l'unisia had
embraced the digital economy, der,'elopment of contemporary rvolkspaces, and trend-
follorving to foster a forward-thinking attitude at rvolk. I{e highlighted that it is diflicult
to open up social dialogues in all sectors to handle the issrre ollabour and also to balance
between the traditional labour and the emerging labour. I LE Ezzahi retaliated that the
labour larv cannot be changed easily and that stakeholder involvernent and social dialogrre
is key.

20. The IIead of International Labour AIIails at Sl'lCO, Ambassador l)r'. lJerset Bircher',
stated that Srvitzerland's dual strategy-\'ocational training and an adaptable educational
framervork-is in Iine rvith the changing needs of the job market.

2 l. The Co-founder o[ Ethos, Oli Barrett MBE discussed horv people can bridge the cru rent
technology skills gap to prepare llorkers for the luttrre of rvork. -I-he context revolves
around contemplating the rapid advancement of technology on a global scale. AII the
transformation highlights a potential deliciency in skills especially among rvorkers.

3.9 Labour Markets Re-engineered

22. Mohammad Abrrnayyan, the founder and chairman of ACWA l)ouer, discrrssed green
energy transition unlocking opportunities lbr f'Lrture yoLrth employnrent. IIe mentioned
that the job creation mtrltiplier fi'onr the green energy transition is expected to exceed
that of conventional energy far, positioning green ener€iy as a leading sectol fbr youth
employment.

29. H.E. Faisal F. Alibrahinr, the Saudi Arabia Minister ol liconomy and I'lanning, believes
productivity is a catalyst that prodLrces a holistic Ibrce Ibr sustainable grolvth and a higher
quality of life. Productivity ensures that the economy yields greater output eqLral to the
Ievel of input.

2+. Profl Daniel Susskind, a research profbssor in Economics at King's College London,
discussed the prodLrctivity paradox, detailing that there are Nvo vieu's, rvith one vierv
suggesting nleasurenlent challenges in quanti(ying prodrrctivity r.vhile the other vieu
recognizes an actual slorvdorvn even rvith the advanced technological capabilities.

3.3 Skills and Productivity Conundrums

25. Dr'. Steven Chua, the CEO and ExecLrtive Dilector ol'the l'oulism Managenrent Institute
of Singapore, discussed thlee elements that are crtrcial to solving the conrplexities of'
yotrth unemployment. IIe highlighted the need {br an MRI approach that includes

,
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ric Muchangi, MP, Chairperson, Departmental Committee of Labour, and Hon
d Kiti Chonga, MP, Member, Departmental Committee of Labour accompanied
lorence Bore, Cabinet Secretaly for Labour and Social Protection ofthe Republic

ya, on an ollicial visit to the Kingdom of Saudi Arabia from lotl,- lTth December
The visit followed an invitation by Mr. Ahmad Sulaiman Al Rajhi, Minister for

C at the King Abdulaziz International Convention Centre on Wednesday tsrl'

s and enable them to adapt to rapid market changes. He shared statistics on the
market and its dynamics, including the integration of emerging technology such

and (hctors such as changing worker preferences that have led to more than 22

with many top talents prel'erring to wol'k in the country. He rallied for new
Iogies to be implemented that can maximize valLre for the global economy.

of Ke
2023.

with
ofSa

n Resoulces ofthe Kingdom ofSaudi Arabia, to attend the inauguration ofthe First
Glolr Labour Market Conference, held in Riyadh from lSth to l.ttl, December 2o2S

Duri the visit, the Cabinet Secretary attended a Ministerial Round table and
lnau ration of the GLMC 2023 during which she participated in an intelactive
nunls rial panel on the topic " Has the labour co tract ntn its coursC' . She also held meetings

E. Mr. Ahmad Sulaiman Al Rajhi, Minister for IIuman Resources of the Kingdom
i Arabia.

Aro
the fi t International Labour Market Conference on GLMC. Their Ministers entphasized

dtable ofdistinguished ministers from both domestic and loreign countries opened

the si ificance ofglobal solidarity, colLabouration, and experience sharing in addressing
the s ift and unparalleled transformations occurring in the global labour market

ion of the First GLMC 9023
-fhe inister of MHRSD olSaudi Arabia, Ahmad bin Sulaiman Al-Rajhi inaugurated the

t

ber 202.9

IIe e phasized Saudi Arabia's contribution to leading initiatives that support Labour
mark

l,t c
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labou
as AI

techn

millio people in the U.S. working full-time li'on,I their homes
IIe her acknorvledged Saudi Arabia's local market as one o[the most diverse in the

rvorld
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PART 9

9.O BACKGROUND

c. t Global Labour Market Conference (GLMC)

o. The Ministry ol Hunran Resources and Social l)evelopnrent (MIf RSD) of the Kingdorn
ol'SaLrdi Arabia held its first Global Labour Market Conference (GLMC) at the King
Abdulaziz International Convention Centre li'om lgth - l4th December 2o23.The
Confbrence was attended by over 6000 participants representing over +o countries,
inclrrding ministers in Saudi Arabia, policymakers, leaders of multinational organisations,
heads of business, academics, and labour representatives.

7. The Global Labour Market Conflerence is a platlbrrn fbr the development of innovative
solutions to the major challenges facing labour markets. It is an international and multi-
stakeholder meeting of policymakers, indtrstry leaders, Ibrward-thinking organizations
and visionary experts. 'fhe aim ofthe con[brence rvas to enrich an understanding oflabour
nrarket rnef;a-trends, developments in laboLrr larvs and standards, and policies as rvell as

proglammes to ftrtrrre-proof * orklbrces and rvorkplaces.

ti. -I'he Oovernnrent of the Kingdorn of'Satrdi Arabia, through the Minisry of Ilunran
Ilesources and Social Development, hosted the t't (]lobal Labour Market Conlbrence in
Iliyadh, Saudi Arabia fi'om the lSrl'to l.l'h l)ecember 2o23.'fhe venue olthe conference
was the King Abdtrlaziz International Conf'erence Clenter'(KAICC) in Riyadh.

9. -l'he themes of'the Confbrence rvere

lll

t\

vl

Global Labour Market Catalysts: 'l'rends, Climate Change, Ilegulation,
I)rodrrction
Skills, Productivity Conundrunrs:Skills ()ap, Palticipation, Upskilling,
Iteskilling
Labour Market Makeovers: Regionalization, Iteshoring, Localization, Labour
Mobility
Work fbr All: Challenges fbr the Young and Old, Policies fbr All-Ages
Workfbrce
AI Needs People? Technological Revoltrtions, Sector 'fransformation, Ilole of
I'eople
Labour N{arket Re-Engineered: Structural Translbrmation, Ilole of SMFls,
Nature of Work
'l-he Right Way To (De)llegulate: Mobility, -l-alent Hubs; Engines of Grorvth
The Ftrture-Proofed Organization: F)nrployee Wellbeing, Corporate Social
Responsibility

vlI
viii

to.'l-he tu'o-day conference, involved about one hLrndred and fifty (15o) experts \.\,'ho

discussed a wide range ofissues, including sessions lbcused on the current challenges and
firttrre changes facing the labour markets.

I t. A roundtable ofdistinguished ministers fronr both domestic and foreign countries opened
the first International Labour Market Conlerence on GLMC.'I'heir Ministers emphasized
the significance ofglobal solidarity, colLabouration, and experience sharing in addressing
the swilt and unparalleled transformations occurling in the global labour market.
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l.:t Membership of the Committee

*. The Committee was constituted by the House on 27rl'October 20"22 and comprises the

following Members of Parliament:

Chairperson
Hon. Eric Muchangi Karemba, MP

Runyenjes Constituency
UDA Party

Vice-Chairperson
Hon. Fabian Kyule Muli, MP

Kangundo Constituency
GDDP

Members

I

Hon. James Onyango K'Oyoo, MP
Muhoroni Constituency
ODM Partv

Hon. Richard Kiti Chonga, MP
Kilifi South Constituency
ODM Part

Hon. George Aladwa Omwera, MP
Makadara Constituency
ODM Partv

Hon. Amina Dika Abdullahi, MP
Tana River Constituency
KANU

Hon. Patrick Simiyu Barasa, MP
Cherangany Constituency
DAP-K Partv

Hon. Peter Irungu Kihungi, MP
Kangema Constituency
UDA Party

Hon. Lilian Chebet Siyoi, MP
Trans Nzoia County
UDA Partv

Hon. Ernest Ogesi Kivai Kagesi, MP
Vihiga Constituency
ANC Partv

Hon. Joseph Samal Lomwa, MP
Isiolo North Constituency
Jubilee Party

Hon. Catherine Wambiliaga, MP
Bungoma County

RD-KF

Hon. Dorice Aburi Donya, MP
Kisii County
WDM-K

Hon. Mangale Munga Chiforomodo, MP
Lunga Lunga Constituency
UDM Partv

Hon. lrah Sopiato Sankaire, MP
Kajiado County
UDA Party
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On Departmental Committee on Labour and in pursuant to Standing Order 199, it
privilege and honor to present to this House the Report on attendance to tlte
Market Conference in Riyadh, Kingdom of Saudi Arabia fiom lgth to l4th

Hon. Eric Muchangi Karemba, 1![P.

ls
Glo
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PART I

PREFACE

l.l Mandate of the Committee

l The oversight of State organs is amongst the roles assigned to the National Assembly
under Art 95 of the ('onstitution.

2. The Departmental Committee on I-abour of the 1sth Parliament was constituted on 27th
October, .202.2 and is established under provisions ol Standing Order No.2 to., which
grants the Committee, amongst other Iunctions, to:

a. investigate, btquire into, and report on all matters relatig to the mandate, manageme?i,
actiuities, admitistration, operations and estimates of the assigrcd Miristries and
departme s;

b. study the programme and Poliq oblectioes oJ Minitries dnd dEartmtnts and the
effectiaenex of the impleruntatiotq

(ba) on a quarterly basis, motitor ard report on the impbmentation of the national budget in
rupect of is its mandate;

c. studlt and retiett all legislation referred to i4
d. sht$4 assess and anallze the relatioe wccess of the Ministries and dzpartments as measured

b1 the results obtaircd as compared uith their stated objectiaes;

e. inaestigate and btquire into matters of the axtgned Milistries and departments as thgt
may deem necessdry, and as may be refened to them by the llouse;

f. vet and rtport on all appointmerts where the Constitution or ary lau requires the National
Assembf to a??roae, etcept those under Standntg Order 2O4 (Committee on
AppoitmeM);

(fa) eramine treaties, agreements and conta ions;

g. make reporh and recommendations to the llouse as qfler as possible, brcluding
recommendatiort of propose legu lat iorq

h. cotxider reports oif Commissiou and Independnn Offtces submitted to the lTouse pursuant
to the proaisions of ilrttcle 254. of the Corctitutiory and

t. etamirc any questiots raised by Llembers on a matter u'ithin its mandate-

9. The Second Schedule of the Standing Orders on Departmental Committees further
outlines the subjects olthe Committee as lollows-

a. Labour:
b. I Itrnran capital and remrrnelation;
c. Trade union relations; and
d. Public service

a
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