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enh ement of house attowances for teachers working and residing in Kitifi
Mun ci tity. The petition was presented to the House pursuant to Standing Order No.

(b) by the Member for Kitifi North, the Hon. Owen Yaa Baya, MP on 10th

of

th

0n
Stan
the

225

Th
rh

a

Aug 2073.

titioner prayed that the National Assembty through the Pubtic PetitionsThe
Co ttee inquires into the Iiving conditions of teachers working and residing within
Kiti nicipatity, recommends that teachers in both Secondary and Primary Schools
wit Kitifi Municipatity are facititated to receive enhanced house attowance among
oth

Th mmittee considered the Petition and observed that whereas the Salaries and
Re r.l eration Commission issued a Circutar on the payment of House altowances in
20'l itifi was conferred Municipatity status in 2018 vide Kenya Gazette Supptement
Not No. 2 dated 19th March, 2019 and this therefore meant that by the time the

s forwarding names of municipalities, Kitifi had not been conferred the status
nicipatity, teachers in Kitifi have been receiving house attowance under Ctuster

5R

4h e require an enhancement which is undertaken once every four (4) years and
C review of house attowance payable to teachers in Kitifi town until 31st Juty,

20 hich woutd be futty harmonized by 1st Juty, 2024.

CHA ERSO ,S FOREWORD

atf of the Pubtic Petitions Committee and pursuant to the provisions of
g Order 227, it is my pteasant privilege and honour to present to this House
ort of the Committee on the Pubtic Petition No. 44 of 2023 regarding the

mmittee recommends that the affected teachers submit their request through
mployer, the Teachers Service Commission to Sataries and Remuneration (SRC)

ommittee appreciates the Offices of the Speaker and Cterk of the National
bty for providing guidance and necessary technicat support without which its
woutd not have been possibte. The Chairperson expresses gratitude to the
ittee Members for their devotion and commitment to duty during theCo

co ration of the Petition.

for nsideration, SRC and pays enhanced house attowances together with arrears for
te rs working and residing in Kitifi Municipatity with effect from 1't Juty, 2023

others.

Th
As

s

o
n

hatf of the Committee and pursuant to the provisions of Standing Order 199, I

sh lay the Report on the Tabte of the House.

NIMROD MBITHUKA MBAI, M.P.
PERS N PUBLIC PETITIONS COMAAITTEE
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PART ONE

ment and Mandate of the Committee

ions Committee is estabtished pursuant to the provisions of Standing
is mandated to -

att pubtic petitions tabted in the House;
h recommendations as may be appropriate concerning the prayers
the petitions;
nd whether the findings arising from consideration of a petition should
d; and

e House and report on atl public petitions committed to it.
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1.2. Committee Membership

The Pubtic Petitions Committee was constituted in October 2022 and comprises of the
fotlowing Members:

Chairperson
Hon. Nimrod Mbithuka Mbai, M.P.

Kitui East Constituency
United Democratic Alliance (UDA)

Vice Chairperson
Hon. Janet Jepkemboi Sitienei, M.P

Turbo Constituency
United Democratic Alliance (UDA)

Hon. Patrick Makau King'ota, M.P.
Mavoko Constituency

Wipe r Democratic Movement-Kenva
(WDM.K)

Hon. Edith Vethi Nyenze, M.P.
Kitui West Constituency

Wiper Democratic Movement-Kenva
(wDM.K)

Hon. Ernest Kivai Ogesi Kagesi, M.P.
Vihiga Constituency

Amani National Con ress ANC

Hon. Bernard Muriuki Nebart, M.P.
Mbeere North Constituency

lndependent

Hon. Bidu Mohamed Tubi, M.P.
lsioto South

Jubilee Partv (JP)

Hon. Cateb Mutiso Mute, M.P.
Machakos Town Constituency

Maendeleo Chao ChaD Partv (MCCP

Hon. John Bwire Okano, M.P.
Taveta Constituency

Wiper Democratic Movement-Kenya
(WDM.K)

Hon. Peter Mbogho Shake, M.P.
Mwatate Constituency

Jubilee Party (JP)

Hon. Stoya Ctement Logova, M.P.
Sabatia Constituency

United Democratic Alliance (UDA)

Hon. Suzanne Ndunge Kiamba, M.P.
Makueni Constituency

Wiper Democratic Movement-Kenya

e ( )

Hon. Maisori Marwa Kitayama, M.P.
Kuria East Constituency

United Democratic Alliance (UDA)

Hon. Joshua Chepyegon Kandie, M.P.
Baringo CentraI Constituency

United Democratic Alliance (UDA)

Hon. John Walter Owino, M.P.
Awendo Constituency

Orange Democratic Movement (ODM)

5
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ons Committee is facilitated by the fottowing secretariat:

Lead Clerk
Mr. Ahmed Kadhi

Senior Clerk Asslstant/Head of Secretarlat

o
lstant

mondi

Mr. Wittis Obiero
Third Clerk fusistant

Ms. Patricia Gichane
Legal Counsel ll

Mr. Yeze[ Jito
Sergeant at Arms

Ms. Rahab Chepkitim
Audio Officer
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PART TWO

2. PUBLIC PETITION NO. 44 OF 2023 REGARDING ENHANCEMENT OF HOUSE

ALLOWANCES FOR TEACHERS WORKING AND RESIDING IN KILIFI MUNICIPALITY

2.1. INTRODUCTION

The Member for Kitifi North Constituency (Hon. Owen Yaa Baya, MP) presented
petition No. 44 of 2023 regarding the enhancement of house attowances for
teachers working on behatf of teachers working and residing in Kitifi
Municipality on Thursday, 1Oth August, 2023.

2. The Petitioner catted on the House to intervene in enhancement of house
allowances for teachers working and residing in Kitifi Municipatity by the
relevant Government lnstitutions.

3. Through a Kenya Gazette Notice dated 19th March,2019, Kitifi Town was
conferred the status of Municipatity which ted to the enhancement of house
atlowances for civi[ servants.

4. Teachers emptoyed under permanent and pensionable terms are paid house
attowance every month by the Teachers Service Commission ("TSC") based dn
the teachers' job group, working conditions and status of town and
geographicat area.

5. The Sataries and Remuneration Commission (SRC) issued an enhanced house
attowance classification of teachers' workstations within Municipatities,
whereby those residing in major towns receive higher pay for house attowance
to cushion them from the high cost of living and high cost of housing.

6. The teachers working and residing within Kitifi Municipatity feel discriminated
against and that their rights and fundamental freedom are infringed as
prescribed by Articte 27 of the Constitution as they were not paid a
commensurate attowance as their colleagues residing in major towns hence
compelted to seek cheaper accommodation on the outskirts of Kilifi Town.

7. This dire situation has strained them financiatty specificatty on the cost of
transport, insecurity, service detivery, accessibitity to markets and shops and
other sociaI amenities.

8. To the best of the petitioner's knowtedge, the matter presented in the petition
was not pending before any Court of law or any constitutional or [ega[ body.



2.2.

The
Com

9

11

Tro

tioner

ulres
nrcr

10 omm
nrcr
kes a
the

ER'S PRAYERS

prayed that the Nationa[ Assembty through the Pubtic Petitions

nto the living conditions of teachers working and residing within Kitifi
ity;
nds that teachers in both Secondary and Primary Schoots within Kitifi
ity are facilitated to receive enhanced house allowance; and
y other recommendation or action it deems fit in addressing the ptight
titioners.
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PART THREE

3. STAKEHOLDERS' SUBMISSIONS ON THE PETITION

3.1. SUBMISSIONS BY THE PETITIONER

On Wednesday, 30th August 2023, Member for Kitifi North Constituency (Hon. Owen

Baya, M.P), appeared before the Committee and submitted as foltows: -

12. The Sataries and Remuneration Commission (SRC) in futfilment of its mandate
of reviewing remuneration and benefits for pubtic officers issued a circutar in
December 2014 that harmonized significant variations that existed before the
review.

'13. A Gazette Notice of conferment of Kitifi Town as a Municipatity was issued on
19th March 2019. The Municipatity status resulted in a higher cost of living and
an increase in rent charged by landlords. Teachers thereby opted to seek
cheaper housing outside the municipatity.

14.The distance between the areas of residence and the schools they work is far.
This demoratizes the teachers and greatty affects the vatue of service offered
to students.

15.Ctause 7.6 of the Cotlective Bargaining Agreement between the Teachers'
Service Commission and the Kenya Union of Post Primary Education Teachers
(KUPPET) made on 13th Juty 2021 provides that House altowance shatl be
payabte as per appendix 5 under lvloior lAunicipolities with rates ranging from
Kshs.4,500 to Kshs.35,000 depending on the pay grade. This is the category
which Kitifi falls under. Unfortunatety, teachers in Kitifi were getting House

altowance under the category All other oreos which range from Kshs.3,200 to
Kshs.20,000.

16.There is an urgent need for SRC to review House atlowances for pubtic officers
in Kitifi to get the House attowance that they deserye.

3.2. SUBMTSSTONS BY THE TEACHERS SERVICE COMMISSION (TSC)

On Wednesday, November 15, 2023, the Chief Executive Officer of the Teachers
Service Commission, Ms. Nancy Macharia, CBS, appeared before the Committee and
submitted as fo[[ows, that;

'lT.Pursuant to Articte 230 of the Constitution, the Sataries and Remuneration
Commission (SRC) has the mandate to advise on remuneration and benefits of
pubtic officers inctuding the teaching service. ln the exercise of this mandate,
SRC issued an advisory vide tetter ref: SRC/TS/MDP l3 /1 12 (2) dated 1 1th August
2015 on the payment of house allowance for public officers.

9
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'18. ln the sald advisory, the SRC categorized the Country into four (4) ctusters for
p poses of payment of house atlowance namety Noirobi, former mojor
m nicipalities, other former municipolities, and other areas.

the time the advisory was issued, Kitifi was a township and was gazetted as

h as per Gazette Notice No. 10557 of 2007 hence fatling under Ctuster 4.
ster 4 rates are payable to teachers stationed in townships and rural areas.
ordingty, in comptiance with the advisory of the SRC teachers in Kilifi have

en receiving house attowance under Ctuster 4.

9
s

C

nl
ite the Commission is aware that Kitifi Township was gazetted as a
nicipatity in March 2019, the SRC did not review or render an advisory on the
iew of house attowance payable to teachers in Kitifi town unti[ 31't Juty
3.

e Commission has received an advisory from SRC recommending the review
Cluster 4 house attowances payabte to teachers. To this end, house

owance for Cluster 3 and Cluster 4 shatt be harmonized in two phases with
I harmonization to be reatized on 'lst July 2024.

UBMISSIONS BY THE SALARIES AND RE,\ UNERATION COM 
^lSSlON 

(SRC)

nesday, 'l5th November, 2023, the Salaries and Remuneration Commission
ted by Mr. Kennedy Monyoncho, appeared before the Committee and

tted as foltows, that;

o
q

29th August, 2023, the Commission signed an addendum to the 2021 -2025

A with teacher unions effective 1't Juty 2023 as per the SRC advisory.

r

f

r

c

p
cordingly, Phase 1 of the harmonization was effected in the August, 2023
yrott.

cordingty, with effect from 1st Juty, 2023, teachers in Kitifi Municipatity
eived an enhanced house a[towance as advised by SRC.

s
J
2

q
s
3

T e issues raised by the petitioners fatt within the mandate of SRC as they
late to the review of an allowance.

C was in the process of undertaking progressive harmonization of house
owance and in the current 3'd Remuneration and Benefits Review Cycle (FY

21122 - FY 2024/25), the rates for Cluster 3 (other former municipatities)
d Ctuster 4 (att other areas) woutd be futty harmonized from 1st July,2024.
C has communicated the new rates to TSC for both phases vide a letter dated
't July 2023 as adopted in the 202'l-2025 CBAs for Teachers.

K lifi Town, which was under Ctuster 4 (oll other areas), had benefitted from
e new review of house atlowance and from 1st Juty, 2023, teachers working in
e area witl be drawing the attowance at simitar rates as Ctuster 3 (other

10



former Municipatities). SRC aims to futty harmonize house attowance into one

ctuster taking into consideration affordabitity and sustainabitity.

27.A review of the atlowance for one group of pubtic servants woutd tead to
inequity and unfairness in pay, therefore, SRC advises that the teachers shoutd

submit their requests to SRC through their emptoyer, the Teachers Service
Commission (TSC) for consideration in tine with the mandate of SRC.

28.A review of house attowances by SRC was done after every four years. The

review done in the third cycte of the FY 2021/2024, considered affordabitity
and sustainability. Further, consideration was done for the enhanced house

a[[owances.

29.The various ctassifications by SRC for teachers in payment of house altowances
were informed by the four (4) ctusters set by the law including cities, major
municipalities, other municipatities, and other towns. However, teachers have
stightty more designated hardship areas compared to other civit servants as

advised by TSC.

30.The increment of house allowances was based on the categorization put in
ptace in terms of the various ctusters. Further, a review of house altowance by
grade other than municipality is achievabte subject to affordability and
sustainabitity.

31.Kitifi North fett under a CBA with TSC registered on 26th October, 2023 where
the house attowances had been addressed hence it was not possibte to change
the terms of the CBA midstream as it was tegatty binding.

32.The core mandate of SRC was to set, review, and advise on the remuneration
of att pubtic seryants, and emptoyers are expected to implement the advisory.
The Commission further estabtishes the status of imptementation of its
advisories, and the chattenges therein through monitoring and evatuation
exercises conducted twice annuatty to resotve any matters of concern. Further,
employers are encouraged to write to the sRC on challenges experienced. The
Auditor General atso follows up on the imptementation of the advisory. The
rote of SRC is to ensure gradual and fut[ harmonization of attowances for a[[
civit servants.

33. SRC remunerates sataries and attowances for state officers who are mostty in
the cities, as we[[ as other pubtic officers depending on where they [ive. The
categorization apptied to civil servants based on the satary structure to ensure
fair imptementation of remuneration. However, other unique areas coutd be
retooked through consolidated pay.

34. Future review of remuneration and benefits structures in CBAs witl consider the
principte of affordabitity and fiscal sustainabitity and progressivety be atigned
to the obtaining poticy on remuneration and benefits structures in the Pubtic
Service.

11



35.

3

The C

a lette
submis

36.

37

38.

39.

40

41 .l

47.

e

atso advises TSC on the need to submit copies of the Draft CBA to SRC for
ance of ctearance tetters to facititate registration at the Emptoyment and
our Retations Court TSC, once negotiations are concluded within the
ameters provided therein for instance on basic salary, house allowances

o muter altowances and other remunerative items.

BMISSIONS BY THE CABINET SECRETARY, MINISTRY OF EDUCATION

et Secretary of the Ministry of Education, Hon. Ezekiet Machogu, EGH, vide
:MOE/SDHER/HRMICONII4lT dated 26th October, 2023 forwarded written

s and stated as fotlows, that;

icte 237(2) (b) of the Constitution gives the Teachers Service Commission
h rote of recruiting and emptoying teachers. Section 11 of the Teachers

ice Commission provides that the Commission shatl manage the payment of
e chers under its employment.

ine with Articte 230(4) of the Constitution, the Sataries and Remuneration
mission advises on the remuneration of pubtic officers, inctuding teachers.
TSC is bound by the advice provided by the Salaries and Remuneration
mission (SRC).

n exercise of this mandate, the SRC issued an advisory vide letter
:SRC/TSiMDP/3/112 (3) dated 'l lth August, 201 5 on payment of House

tt ance for pubtic officers.

he said advisory, the SRC categorized the country into 4 ctusters for
u poses of payment of House Attowances for public officers.

the time the advisory was issued in 2015, Kitfi was a township and was

o

t
tted as such in Gazettte Notice Number 10557 of 7007. lt therefore fe[[

er Ctuster 4. The Ctuster 4 rates are for townships and rural areas.

rch 2019, Kitifi was gazetted as a Municipatity. However, teachers in Kitifi
e stitt paid House Attowances at the rate for townships because the SRC had
reviewed its earlier advisory.

b 3

SRC reviewed its advisory on 31't Juty, 2023 and consequently, the TSC has

effected the Municipal House Attowance rate for teachers in Kitifi. The
rate witl be imptemented in two phases; the first phase was paid in 1st Juty
white the second phase witt be paid in 1't Juty, 2024.

17



3.5. SUBMTSSTONS BY THE PUBLIC SERVICE COll 
^lSSlON 

(PSC)

The Chief Executive Officer of the Pubtic Service Commission, Dr. Simon K. Rotich,
CBS, vide a [etter Ref:PSC/ADtrt/261111(531 dated 24th October, 2023, forwarded
written submissions and stated as fotlows, that;

43.The current approved House Altowance as issued by the Ministry of Pubtic
Service under Ref. No MPSG&,AAA.9/1 dated 4th August, 2023, on the
lmptementation of Phase I Remuneration and Benefits for the Civil Service in
the National Government for the Third Remuneration Review Cycle 2021 12022-
202412025, was to be imptemented with effect from 1't Juty, 2023 as tabutated
betow -

44. Enhancement of House Allowances for teachers living and residing within Kitifi
Municipatity, fatt within the mandate of the Teachers Service Commission (TSC)

and the Salaries and Remuneration Commission.

45.Even so, there is need for harmonization of House Altowances for att pubtic
officers in all areas of the country as a way of addressing disparities that may
exist in various sectors of the pubtic service.

46.House attowances approved by SRC in consuttation with the PSC shoutd be
appticabte generatty to att pubtic officers as specified for various parts of the
country.

csc 4 T 80,000 80,000 80,000
49,206csG 5 s 60,000 56,000 s2,000

35,000 25,000 21,508csc 6 R 50,000
21,000 18,066csc 7 P 4s,000 28,000

16,184csc 8 N 35,000 25,500 18,000
16,500 14,055csc 9 L 28,000 22,000

12,800 9,600 8,'t33csc 10 K 16,500
5,800 5,000csc 11 J 10,000 7,500

4,500 3,800 3,850csc 12 H 6,750
4,500 3,800 3,8s0csc 13 G 6,750

3,000csc 14 F 4,500 3,730 3,000
2,960csc 15 E 4,500 3,730 2,960

2,750 2,750csc 16 D 4,125 1,375
2,500csc 17 c 3,750 3,125 2,500

13
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47.

48. A

49.

50.

s1.Th

52.|n

PART FOUR

ITTEE OBSERVATIONS

ring from the Petitioner and other witnesses, the Committee observed that -

hereas the SRC issued a Circular on the payment of House attowances in
4, Kitifi was conferred Municipatity status in 2018 vide Kenya Gazette
ptement Notice No. 2 dated 19th March, 2019 and this therefore meant that
the time the SRC was forwarding names of municipatities, Kitifi had not been

o ferred the status of a Municipatity.

the time the advisory was issued, Kilifi was a township and was gazetted as

h as per Gazette Notice No. 10557 of 2007 hence fatting under Ctuster 4.
ster 4 rates are payable to teachers stationed in townships and rural areas.

I
5

b

h

u

Fu
ct

Se

dt

t{c ordingty, in comptiance with the advisory of the SRC, teachers in Kilifi have
n receiving house attowance under Cluster 4 hence require an enhancement
ch is reviewed after every four (4) years.

ile the Commission is aware that Kitifi Township was gazetted as a
icipatity in March, 2019, the SRC did not review or render an advisory on
review of house attowance payabte to teachers in Kitifi town until 31st Juty,

3 which would be fu[[y harmonized by 1st July,2024.

Ministry of Public Service, Performance and Detivery Management is
dated to gazette hardship areas and SRC reviews sataries and allowances

the gazetted areas accordingty based on affordabitity and sustainabitity.

Ministry of Public Service, Performance and Delivery Management is yet to

Ia
4f ivil servants.

onize atl hardship areas to address the existing gaps in the remuneration

h

/n
o

?

+

bid to ensure gradual and futl harmonization of attowances for att civit
ants, SRC lacks a comptiance mandate for employers who do not imptement
advisory.

14



PART FIVE

5. COIIII|TTEE RECOI,IA ENDAT|ONS

Pursuant to the provisions of Standing Order 227 and in response to the prayer sought,
the Committee recommends that -

Prayer 1: inquires into the living conditions of teachers working and residing
within Kilifi Municipality

(i) The teachers working and residing within Kitifi Municipality attegedty feet
discriminated against as they are not paid a commensurate atlowance as

those residing in major towns; and

(ii)Teachers were atso experiencing high cost of living, the cost of rentat
houses and basic commodities compared to the monthly allowances they
were paid forcing them to seek affordabte houses in the outskirts of the
town far away from the schoots in which they teach.

Therefore, the Committee recommends that the affected teachers submit
their copies of the draft CBA to SRC through their employer TSC for
consideratlon.

Prayer 2t recommends that teachers in both Secondary and Primary Schools
within Kilifi Municipality are facilitated to receive enhanced house
allowance

The Committee notes that -

(i) SRC was undertaking progressive harmonization of House Allowances under
the Third Remuneration and Benefits Cycte for the Teaching Service for the
FY202112022 - 202412025 which had been actualized with effect from 1st

July, 2023 and woutd be futty harmonized by 1st Juty, 2024; and

(ii) Consequently, SRC communicated the new rates to TSC for both phases vide
a letter dated 31st Juty, 2023 to negotiate with teachers' Trade Unions on
the Cottective Bargaining Agreements for teachers.

Therefore, the Committee recommends that SRC and TSC in compliance
with the above provision, ensures that teachers working and residing in
Kilifl Municipality get enhanced house allowances together with arrears with
effect from I't July, 2023.

Prayer 3: makes any other recommendation or action it deems fit in addressing
the plight of the Petitioners.

(i) The Committee recommends that the Ministry of Pubtic Service,
Performance and Detivery Management fast tracks and provides the

15



(i

status report on the review of hardship areas which witl inform
review of hardship a[lowances across the country; and

The Committee further recommends that the Ministry of Pubtic
Service, Performance and Detivery Management in consultation with
the Sataries and Remuneration Commission (SRC) and other relevant
Agencies harmonizes House Altowances for Public Officers in atl areas
across the country as a way of addressing disparities that may exist in
various sectors of public service withln six (6) months from 1't July,
2023.

ned:
EHO

Date: l(-ot( - 2-D7Ll
. NIMROD MITHUKA MBAI, M.P.

N PUBLIC PETITIONS COMMITTEE

l
t

THE N

DATE:

CLER( .A I.THE -TAlrL8,

Y

4

I,

16



Annex 1 :

Annex 2:

Annex 3:

Annex 4:

Annex 5:

Annex 6:

Annex 7:

ANNEXURES

The Adoption List

Pubtic Petition No. 44 of 2023 regarding enhancement of house
attowance for teachers working and residing in Kitifi Municipatity

Minutes of the 56th Sitting hetd on Wednesday, 30th August, 2023

Minutes of the 79th Sitting hetd on Wednesday, 15th November, 2023

Minutes of the 15th Sitting hetd on Monday, 25s March, 2024

Written Submission by the Chief Executive Officer, Public Service
Commission Ref:PSC/ADM/261 11 I (36) dated 29th August, 2023

Written submissions by the Cabinet Secretary, Ministry of Education
Ref :MOE/SDHER/ HRM/ CON / 1 4 / 7 dated 25th October, 2023
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REPUBLIC OF KENYA
THE NATIONALASSEMBLY

THIRTEENTH PARLIA/'AENT - THIRD SESSION - 2024
PUBLIC PETITIONS COMfiITTEE

AD ON OF THE REPORT ON THE CONSIDERATION OF A PUBLIC PETITION NO. 44 F 2023
R RD NG THE ENHANCEMENT OF HOUS E ALLOWANCES FOR TEACHERS W RKING AND

RESIDING IN KILIFI MUNICIPALITY

Marc
Peti No. 44 of 2023 regarding the enhancement of House Allowances for Teachers

nd reliding in Kilifi Municipality, to affirm our approval and confirm its accuracy,

vati and authenticity: -

We, understgned Honourable Members of the Pubtic Petitions committee, today Monday, 25'h

2024, 60 hereby aff.ix our signatures to this Report on the consideration of Public

livi

SIGNATUREDESIGNATION0 NAlvtES/N

ChairpersonHon. Nimrod Mbithuka Mbai, M.P.1

Vice-ChairpersonHon. Janet Jepkemboi Sitienei, M.P.2
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t, REPUBLIC OF KENYA

THE NATIONAL ASSEMBLY
THTRTEENTH PARLTAMENT (SECOND SESSION)

PUBLIC PETITION

(No, 44 ot2023)

RDING ENHANCEMENT OF HOUSE ALLOWANCES FOR
WITHIN KILIFIT

M ICIPALITY.
HERS WORKING AND RESIDING

NDRSIGNED, on behalf of teachers of both Secondary and Primary
residing in Kilifi Munlcipality;

1.

the altention of the House to the following:

AT, through a Kenya Gazette Notice dated 19th March, 2019 Kilifi

Irt
Sch

D

n was conferred to the status of Municipality which led to the
ncernent of house allowance for civil servants;

2 AT, teachers under the permanent and pensionable terms are paid
use allowance every month by the Teachers Service Commission based
the teacher's job group, working condition and status of town and

raphical area;

3 AT, the Salaries and Remuneration Commission lssued an enhanced
use allowance classification of teacher's work stations within
nicipalities, whereby those residing in major towns receive a higher pay
house allowance so as to cushion them from the high cost of living and
h cost of housing;

AT, the teachers working and residing within Kilifi Municipality allegedly
I disctiminated and that their right and fundamental freedom infringed
prescfibed by Article 27 of lhe Constitution of Kenya;

5 AT, teachers in Kilifi Town are not paid a commensuarate allowance as
e residing in major towns hence seekin

n..., r,)lll- iir iiil

4

r, r' r.ir,; i'lliilJ
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outskirts of Kilifi Town;
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REGARDING ENHANCEMENT OF HOUSE ALLOWANCES FOR TEACHERS
WORKING AND RESIDING WITHIN KILIFI MUNICIPALITY.

6. THAT, teachers residing and working within Kilifi Municipality experience
very high cost of living, the cost of rental houses and basic commodities is
high compared to the monthly allowance that they are paid forcing to seek
affordable houses in the outskifts of the town far away from the schools in
which they teach;

7. THAT, the above said situation has strained them financially them in regard
to cost of transport, insecurity, service delivery, accessibility to markets and
shops and other social amenities;

8. THAT, the matter presented in this petition is not pending before any Court
of law or any constitutional or legal body;

THEREFORE, your humble Petitioners pray that the National Assembly through
the Public Petitions Committee;

i. Inquire into the living conditions of teachers working and residing within
Kilifi Municipality;

ii. Recommend that teachers in both Secondary and Primary Schools within
Kilifl Municipality are facilitated to receive enhanced house allowance;
and,

ili. Makes any other recommendation or action it deems fit in addressing the
plight of the Petitioners.

And your PETITIONERS willever pray.

NT D BY:

THE HO . OWEN

2

DATE:
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MIN./PPETC/20231360t PRELIMINARIES

The Chairperson called the meeting to order at 09.00 a.m and Hon. Joshua Kandie, \,1.P. said the

prayers.

MIN./PPETC/2023 t361: ADOPTION OF AGENDA

l. Prayer
2. Adoption of rhe Agenda
3. Confinnation of minutes of Previous Sittings
4. Matters Arising
5. Consideration of Public Petition No. 44 of 2023 regarding Enhancement of House

allowances for teachers rvorking and residing within Kilifi Municipalify
- Meeting u,ith lhe Pelilioner (Hon. Owen Baya, MP)

6. Consideration of Public Petition No.7 of2023 regarding Gazettement ofRachuonyo
North Sub - County as a hardship area

(a)Aleeting tuith Chairperson of Parents Associatiotl, Rachuonyo North Subcountv-

(Mr Gordon Osano); and
(b)Meeting u'ith Chairperson, Kenya National Union of Teaclrcrs (WW)

Rachuonl,o North Branch (Mr. Patrick l{lere Onyango)

7. consideration of Public Petition No. 8 of 2023 regarding Enactment of Legislation
to Criminalize and Prescribe Penalties for the Crime of Enforced Disappearance

(a) Meeting t,itlt tlrc Attorney General (Hon. Justin B.N. Muturi, EGH); and

O) Aleeting v,itt1 Chairperson, Kenya National Human Rights Commission (KNHRC)

(Mr Davinder Lamba)

8. Any other Business

9. Adjournment & Date of Next lr4eeting

Thereafter, the proposed Agenda of the Meeting was adopted to constitule business having been

proposed by Hon. Edith Nyenze, M.P. and Hon. Peter Shake, M.P.

I\{tN PDTCt2023t3 2: CONFIRMATI ON OF MINUTES OF PRI,VIOUS SITTING
The Agenda was deferred.

MIN .lPPETCl2023/3632 MATTERS ARISING
There were no matters arising

N{IN./PPETC/2 023 1364 : CONSIDERATIO N OF PUBLIC PETITION NO. T4 OF 2023

REGARDING ENHANCEMENT OF HOUSE
ALLOWANCES FOR TF],ACHERS WORKING AND
RESIDING WITHIN KILIFI MUNICIPALITY

Brief bv thc Lesal Counsel

The Legal Counsel briefed the Committee as follorvs: -

i.)The Petitioner states that through a Kenya Gazette Notice dated l9'h Marcl'r, 2019 Kilifi
Town was confened to the status of Municipality u,hich led to the enhancement of liouse

allorvances for civil sen'ants.

2



Il. achers under the permanent and pensionable terms are paid house allowance every

th by he Teachers Service Commission ("TSC") based ou the teachers' job group,

king c ndition and status of town and geographical area

111

1V

e Sal
wanoe

ies and Remuneration Commission (.'SRC') issued an enhanced house

lassification of teacher's work stations within Municipalities, whereby those

rng r major towns receive a higher pay for house allowance so as to cushion them
gh cost of living and high cost ofhousing.the

e teac ers working and residing within Kilifi Municipality allegedly feel discriminated

rituti
eir right and fi:ndamental freedom infringed as prescribed by Article 27 of the

n.
that

in Kilifi Town are not paid a comrnensurate allowance as those residing in

wance

or to hence seeking for house accommodation at the outskirts of Kilifi Town.

vt acher residing and working within Kilifi Municipality experience very high cost of
g, th cost of rental houses and basic commodities is high compared to the monthly

that they are paid forcing them to seek affordable houses in the outskirls of the

fat ay from the schools in which they teach.

e above said situation has strained them financially with regards to the cost of
sport, nsecurity, service delivery, accessibility to markets and shops and other social

ltles

e matter presented in the petition is not pending before any Court of law or any

tituti nal or legal body

oner therefore seeks the intervention of this Honourable Committee to-

a) uire into the living conditions of teachers working and residing within Kilifi
icipality;

b) ommend that teachers in both Secondary and Primary Schools within Kilifi
nicipality are facilitated to receive en}tanced house allowance and

c) e any other recommendation or actiou it deems fit in addressing the plight of
Petitioners

e Petitioner

lifi North Constituency, Hon. Qwen Baya' MP

ppeared before the Comrnittee and subn1itted as follows: -

i and Remuneration Conmission (SRC) in fulfilment of its mandate of reviewing

n and benefits for public officers issued a circular in December 2014 that

significant variations that existed before the review.
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ii.) A Gazette Notice of conferment of Kilifi Tou'n as a Municipality was issued on lgtl'March
2019. The Municipality status resulted into a higher cost of living and increase of rent
charged by land lords. Teachers thereby opt to seek cheaper housing outside municipality.

iii.)The distance between the areas of residence and schools they work in are far. This
demoralizes the teachers and greatly affects the value of service offered to students.

iv.)Clause 7.6 of the Collective Bargaining Agreement between the Teachers' Service
Commission and the Kenya Union of Post Primary Education Teachers (KUPPET) made.on
l3'h July 2021 provides that House allowance shall be payable as per appendix 5 under
lulajor Municipallties with rates ranging from Kshs. 4,500 to Kshs. 35,000 depending on the
pay grade. This is the category which Kilifi falls under.

v.) Llnfortunately, teachers in Kilifi were getting House allowance under the category All other
areas u,hich ranges from Kshs. 3,200 to Kshs. 20,000.

vi.)There was urgent need for SRC to review ofHouse allowances for public officers in Kilifi to
get the House allowance that they desen,e.

Committee concerns

Evitlence that the tedclrers tre ,rot being paid their rightful rate
The Committee sought evidence on whether teachers are not being paid the enhanced rate.

The petitioner confimred that teachers working and residing in Kilifi Municipality are paid the

enhances llouse allowance, and indeed he committed to submit pay slips from some teachers to

the Comrnittee as proof of the non-payment of the said allowance.

Titttittg of the various resolulions
The Committee obsen ed that whereas the SRC issued a circular on payment of House
allowances in 2014, Kilifi was conferred Municipality status in 201 9.

This meant that by the time SRC was forwarding nanres of municipalities, Kilifi had not been

conferred tl're status of a rnunicipality.

Committee resolutions
The Committee resolved to engage and seek views fronr the Teachers Service Commission, Salaries

and Remuneration Commission, KUPPETand KNI1JT within Kilifi Town with a view to address the
prayers sought by the petitioner.

MIN.IPPETC/2023/365: CONSIDERATION OF PUBLIC PETITION NO. 7 OF 2023
REGARDING GAZETTEMENT OF RACHUONYO NORTH
SUB - COUNTY AS A HARDSHIP AREA

Mectins rvith Chairnerson of Parents Association. Rachuonvo North Subcountv t',4fi:

Gordon Osano)

1

The stakeholder did not appear before the Committee. The Agenda u'as deferred
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Meet vit al erson Ken a National Union of Teachers KNU Rachuonvo North

Kenya National Union of Teachers (KNUT) Rachuonyo North Branch, Mr.
ango accompanied by Mr. Joshua Okinda and Mr. Peter Obilo appeared before
d submitted as follows: -

North is suitable for Gazettment as a hardship zone
o North Sub-County is on the Eastern side of Homa-Bay County. It borders

ub-County to the West, Rachuonyo South to the South, Rachuonyo East to the

t, Kisumu County (Nyakach) to the East and a very long stretch of Lake
the length ofthe entire North.

ship allowance extends beyond just financial incentives; it serves a lifeline for
pling with varied and unique adversities. it provides a monthly reprieve

nouring the unwavering dedication of educators who choose where these

s abound.

g teachers in hardship zones transcends the classroom; it empowers the entire
ties. Education, especially in such areas, forms the bedrock of progress, and

ators play a pivotal role in extending knowledge to remote, marginalized,
hard to staff areas. In Rachuonyo North, a big percentage are fishing nomads

e of Hardship Allowance invests in a brighter, more equitable future

o North Sub-County experiences conditions that are congruent with those areas

been awarded and gazetted as Hardship zone. They are but not limited to:

ed basic social ser-vices and amenities- attempts have been made to increase the

er of schools in Rachuonyo North in order to increase accessibility, retention of
in schools. Many schools have been started on the basis of clans. However,

assrooms are in a pathetic state and most ofthem have mud floors.
ers are not comfo(able teaching in this region thereby affecting performance of
ts and transition rate to institutions ofhigher learning

rity and high possibility of security threats -the poverty index in Rachuonyo

stands at averagely 48.4%. This has led to high insecurity through thuggery,

ry and theft, posing a serious challenge to the teachers and the rest of the

orce who are most vulnerable. since they ale not very familiar with the locals.
sed cases of defilement have also resulted in most teenage pregnancies. Many

ers have in turn run away in search ofsafer areas and the remaining lot have thus
ned vulnerable for insecurity

tent harsh climatic conditions like Jlooding, landslides and drought every rain
n, many parts of Rachuonyo North are prone to floodd. Schools that are on a

raised grounds are used as rescue sites during which no learning take place. The

affected schools when River Sondu Miriu breaks its banks include Osodo,

ya, Kobala of Miriu Zone, and when River Awac}r breaks its banks and the

o Kanrser Swamp Kimira, Kibugu, Lieta and Ngeta of Nyakongo Zone, Bala
of Kandiege Zones. During the entire flooding period, schools are not in
ion in such areas as both pupils and teachers are also in the makeshift camps in
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the schools. Here, they either wait for relief food or donated blankets in the mosquito
infested stagnant fl oods.

Frequent landslides have led to falling of all electricity poles leaving the area in
darkness. Teachers are reluctant to teach in schools in the area due to absence of
facilities such as electricity.

d) Inaccessibility to food-the main economic activity in the area is fishing. The amount
and size of fish have gone down drastically due to overfishing. In addition, invasion
of the lake by water hyacinth has led to inaccessibility to the fish. To handle the

challenges, children go fishing ovemight even during school days and ware sleepy
and tired when they attend school, thereby affecting their concentration to studies.

The other source of living is sand mining that is caried out along the lake, along the

river ba-nks and on lands which are predominantly sandy. These have left very ugly
sites of pits which are at times filled with water to be breeding sites for mosquitoes.
The lands have been overmined to the extent that no agriculture can take place

leading to inaccessibility to food. The Kobala, Kobuya, Kamwala areas of Miriu
Zone, the Kajiei area of Rambira Zone and the Miti Mbili area of Pala and Homa
Zones are prone to these.

Harsh climatic conditions where t}te rains have become very unpredictable, the poor
soils which are mostly sandy have seriously affected crop yields. For the last 7 years

or so, the region has not had any substantive harvest. When it rains, majority of areas

have their crops flooded seriously destroying the crops as in Osodo area of Miriu
Zone, Kimira, Kibugu, Osika areas ofNyakongo zones.

All ttre 9 zones have a common border with the lake, since Rachuonyo North has the
longest coastline in Nyanza. Residents who do farming along the long stretch of the

lake have had their crops completely destroyed by hippos. The hippos are herbivores
and the persistent drought has made it difficult to access food too, thereby, having the

food crops along the lake as their source offood.

e) Lack of clean v,ater- shorl.age of water has been and is still a constant menace to the
people of Rachuonyo North. There are three major rivers; fuver Sondu Miriu at the

Eastem border with Kisumu County, River Oluch at the border with Rangwe and
' fuver Awach passing through Kendu Zone into Lake Victoria.

Most schools use rain catchment water, which going by the harsh climatic conditions,
is very irregular. The most hit areas are Apuko area of Miriu Zone, Obangla and

Gungu area of Rarnbira Zone, Ngoche, Bware, Makaka area of Kendu Zone, Bongia
area of Nyakongo Zone, Wikondiek, Wimagak, Rabrvare areas of Omboga Zone,
Omindi, Rabuor, God Ndonl'o area of Kandiege Zone, Adhiro, Otaro area of Pala

Zone, Kodula, Dhok Mit area of Got Oyaro zone and the Homa Hills area of Honra
Zone.

Children have to carry water every day in tins to be used at school by both teachers

and leamersWater vendors who get tlie water from the polluted and water hyacinth
infested lake. lake sell at Kshs. 40 lor a 20litre container.

6
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udle transporl and contmunication neh|ork- Rachuonyo North Sub-County has

ajor tarmac road running from Nyakwere in Miriu zone, tl ough Rambira,

, Nyakongo and Kandiege zones at the Nyangweso border with Rangwe Sub-
es, the other one running from Ker.rdu-Bay to Mawego. The rest of the road

rk is barely accessible. This cuts across all the 9 zones ofRachuonyo North.

uate teacher staffing- inaccessibility to food, poor infrastructure, the rough
especially in the upper parts of the Sub-County, has resulted into teachers

ing to be posted to the neighbouring Sub-Counties that have been gazetted as

ip zones. These areas include Suba Central, Suba North, Suba South (all in
-Bay County), Homa-Bay Sub-County, which enjoy enhanced House

ce as it a former major Municipality, and Nyakach and Muhoroni Sub-
es of Kisumu County.

ers u,ho were delocolized to the fenile and high rainfall Kisii, Nyamira and
f Migori counties and to hardship Suba, Muhoroni and Nyakach have refused

uted back to Rachuonyo North. In Primary schools,, the ration ofteachers to
stands at l;80 while in Secondarl schools, it stands at 1:75. Gazetting the area

ship area would attract teachers lo the area and would to a large extent
understaffing.

Prevalence- the Sub-County has the longest coastline of Lake Victolia. The
attract fishermen and fish mongers from different parts of the country and

ond. These are recipes for anti-social and moral decadence. Population of
I going children is big around these areas and so is the working force mostly
rs. The County of Homa-Bay, where Rachuonyo North is part and parcel of,
IV/AIDS prevalence of nearly 4.5 times higher than the national prevalence at

the County contributed 15.10% and 14.0%o of the total new HIV/AIDS
ons among children and adults respectively.

occurrence of teenage pregnoncy - according to Kenya Demographic and

Survey Report, the county has 24Yo prevalence in teen pregnancies, among the
counties in Kenya. Rachuonyo North contributes a bigger percentage of the

ies. These have seriously negatively affected the lives of learners and

rs who are expected to ensure the teenagers attend school to completion. It was
ed that sex pests take advantage of of the vulnerability and poverty of the girls

them into sexual intercourse at such tender ages. It takes resilience for a

r to model a child parent

bourlnod counties gelting Hardship Allou,ance -the 9 Sub-Counties in Homa
ounty share common demographics. Rachuonyo North shares several features

uba North, Suba Central and Suba South since the communities living in these

are fishing nomads, who move from one place to the other in search offish and

stray into Uganda and Tanzania waters. This has often put the fishermen at

heads rvith Uganda over the fishing grounds. The 3 Suba Sub-Counties have
r.r.rapped out and gazetted as hardship zones yet the Rachuonyo North has

ned isolated. Teachers are seeking transfers to Suba and leaving Rachuonyo
in droves.
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Rachuonyo North borders Nyakach Sub-County to the East. In terms of climate, the
two Sub-Counties share similar characteristics and so is the terrain. Nevertheless, the
Sondu and Nyabondo areas ofNyakach are more economically potential.

Nyakach has just a snall stretch of Lake Victoria, yet Rachuonyo North has over
40km stretch as the lake borders the entire norther part of Rachuonyo North. Nyakach
had been mapped out and gazetted as a Hardship zone and so is the Muhoroni in
Kisumu County which is partly a sugar-belt. Most of our teachers have run to
Nyakach, others have gone up to Muhoroni to benefit from the Hardship Allowance
leaving Rachuonyo Nortli understaffed.

In view of these, the only way to mitigate Rachuonyo North from such unique and
diverse factors is to map it out and accept its gazettement as a Hardship zone.

5. The National Council for Nomadic Education in Kenya (NACONEK) via a letter dated
lTtr' July 2023 wrole to the County Director of Education Homa-Bay addressed to
Ndhiwa, Rachuonyo North and Suba Sub-Counties on distribution of Fortified composite
instant uji flour for drought intervention schools. The inclusion of Rachuonyo North
together with Suba Sub-Counties is a clear indicator that it falls among the vulnerable
Hardship areas of Homa-Bay County.

6. The Petitioner concluded his submissions by requesting the Committee to fast track the
legislative process with a view to consider mapping out Rachuonyo North Sub-County as

a Hardship area upon examining the factors mentioned and others that were not
mentioned in this document.

Committee concerns

Efforts made to have the gazettemen! done
The Committee enquired on efforts the stakeholders had made to have Rachuonyo North
gazetted as a hardship area.

The stakeholders responded that the matter had been raised in the past though previous
Ir4embers of Parliament but it had not been addressed. The teaching fratemity of
Rachuonyo North had also tried to raise the matter with the current leadership, but the
efforts had not been fruitful.

Effectiveness of the National Governnent Constiluencies Development Fund in tlrc
Constituenqt
The Cornmittee sought views of the stakeholders on the effectiveness of NG-CDF, given
that the photos shared in the stakeholders' submissiorl depicted a delapidated state of
schools.

ll

The stakeholders responded that rvhile the NG-CDF played a huge role, it was not
sufficient to cover the Ialge number of schools in the constituency.

Scope of the hardsltip allou,ance
The Committee asked rvhether the intention of the gazettement was to gain hardship
allowance for teachers only.

8
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The eholders explained tllat once the area is declaled a hardship alea, the gazettenent
*,ill ha e a ripple effect on other public officers serving in the area.

the Ministry of Education will enable the area benefit from several govemment
IO es that fall under other sectors such as health and agriculture, thereby
enefit ing the entire cornmunity.

or,s ade by the county government lo reduce marginalization
e ittee asked what effort had been made by the County Govemment to seek for

ent as hardship area. The stakeholders responded that its role was limited since
n is a function of the National Government, and only Early Childhood fell under
ty Government.

0231366: CONSIDERATION OF PUBLIC PETITION NO. 8 OF 2023
REGARDING ENACTMENT OF LEGISLATION To
CRIMINALIZE AND PRESCRIBE PENALTIES FORTHE
CRIME OF ENF'OR D DISAPPEARANCE

he Attorne General Hon. Justin B.N. url E

d not appear before the Committee. The Agenda was therefore deferred.

023t3 1: ADJOURNMENT AND DATE OF THE NEXT MEETING

other business, the Chairperson adjoumed the meeting at 12:30 p.m. The next
e held on Wednesday, 30s August 2023 at 3.00 p.m.
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INATTENDANCE
SALARIES AND REMUNERATION COMMISSION (SRC)

I . Mr. John K. Monyoncho
2. Ms. Nelly Peris Ashubwe
3. Director

C
C

oIIlmlssroner
ommissioner

TEACHERS SERVICE COMMISSION ffSC)

l. Dr. Nancy Macharia
2. Mr. Cavin Anyuor
3. Dr. Julius Olayo
4. Ms. Eveleen Mitei
5. Ms. Sylvia Ngere
6. Ms. Jane Kimathi

CEO
Director, Legal
Deputy, Human Resource Manager
Director, Filed Services
Legal Counsel
PACS

MIN./PPETC/20231494 PRXLIMINARIES

The Chairperson called the meeting to order at 1l:00 a.m. and Hon. John Walter Owino, M.P.

said the prayers.

MIN./PPETC/202314952 ADOPTION OF AGENDA

1. Prayer
2. Adoption of the Agenda
3. Confirmation of minutes of previous sittings
4. Matters Arising
5. Consideration of a Public Petition regarding enhancement of House Allon'ances for

Teachers Working and Residing u'ithin Kilifi Municipality
- Meeting tuith the Salaries Rentuneration Commission (SRC)

6. Meeting with the CEO, Teachers Service Commissions (TSC) regarding -
i.) Public Petition regarding the Dercgistration and dismissal of Mr'. Joseph Kimeli Chebii

by the Tbachers Service Commission.
ii.) Public Petition regarding Enhancemenl of House Allowances for Teachers ll/orking and

Re s i din g u, i thin Kilif Muni cipali 5L
iii.) Public Petition regarding t|rc Gazettement of Raclruonyo North as a hardship area.

7. Meeting with CS, Ministry of Environment, Forestry and Climate Change regarding -
i.) Public Petition regarding Delayed Adjudication and Settlenrcnt of Squatters after the

expiry of Lease of Macalder l[ines Ltd. Land
ii.)Public Petition rcgarding tlte Declaration of A,lukutani Forest as a Public Forest

8. Consideration and adoption of Public Petition No. 01 of 2023 rcgarding Poor
Implementation of Edu-Af1'a Medical Scheme itr Public Secondary Schools.

9. Consideration and adoption of Public Petition No.05 of2023 regardiug Ward-Based
Solution as a long-term renredy to perennial lvater shortage in Kenl'a.

10, Any Other Business
2



11. A lllne

Th , tlre p posed Agenda of the Meeting was adopted to constituts business having been

propo by Ho Bidu Mohamed Tubi, M.P. and seconded by Hon. John Walter Owino, M.P.

MIN TC 23/496: CONFIRMATIONOF soFPRE'WOUS SITTING

The eferred.

MIN 23/497 CONSIDERATION OF A PT]BLIC PETITION REGARDING
ENIIANCEMENT OF I{OUSE ALLOWANCES FOR
TEACHERS WORIflNG AND RE,SIDING WITHIN KILIFI
MT]NICIPALITY

Salaries Remuneration Commission (SRC)

SRC mmissioner Mr. Kennedy Monyoncho appeared before the Committee and
sub

i.) raised by the petitioners was the mandate ofSRC as they relate to the review
ce

1l undertaking progressive harmonization of house allowance and in the cunent
eration and benefits review cycle (FY 2021122 - Fy 2024125), the rates for

(other former municipalities) and Cluster 4 (all other areas) would be
from ls July 2024. SRC has communicated the new rates to TSC for both

e a letter dated 31't July 2023 as adopted in the 2021-2025 CBAs for Teachers.

ul which was under Cluster 4 (ail other areas) had benefitted from the new
house allowance and from l"t July 2023 teachers working in the area would be

allowance at similar rates as Cluster 3 (other former municipalities), The aim of
to fully harmonize house allowance into one cluster taking into consideration
ity and sustainability.

lv of the allowance for one group of public servants would lead to inequity and
s ln pay.

The vised that the teachers submit their request to SRC through their employer
TSC tion in line with the mandate of SRC

Mem ns

i.) R e frequency of review of house allowances, tl.re Commission indicated that
rvas reviewed every lour years. In the third cycle ofFY 202112024, tlre review

lfordability and sustainability, and enhanced the house allowances were

ttre different classitications of teachers unlil<e other civil servants in
n of hardship areas, the Commission stated that tl.re Commission considers

ces for every public servant. Currently, four (4) categories were set including

:l
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cities, major municipalities, other municipalities, and other tol\,ns. However, teachers had
slightly more designated hardship areas compared to other civil seryants as advised by TSC.

iii.)Regarding rvhether SRC considers increment based on the status of a municipality, the
Commission indicated that if the municipality was part of the categorization the review
would not factor the status of the municipality but rather the categorization put in place in
terms 

-of the variou5- clulters. Further, a idVie,w- of hor:Se allowan€ by grade other thah
municipality is achievable subject to affordability and sustainability. Teachers of Kilifi North
belonged to a CBA ri.ith TSC registered on 26fi October, 2023 where the house alloq,ances
had been addressed hence it was not possible to change the terms ofthe CBA midstream as it
was legally binding.

iv.)Regarding the role of SRC on employers who do implemcnt the advisory, the mandate of
the Commission was set, review, and advise on the remuneration ol all public servants, and
employers are expected to implement the advisory. The Commission further, establishes the
status of implementation of its advisories, and the challenges therein through monitoring and
evaluation exercises conducted twice annually to resolve the issues. Further, employers are
encouraged to write to the SRC on challenges experienced. However, the intention was to
move tou,ards full harmonization gradually. The Auditor General ensured on the
implementation of the advisory. Horvever, the Commission lacked enforcement lnandate for
employers who do not implement the advisory.

v.) Regarding whether employees could trenefit from enhanced allowances outside the
CBAs, the Commission indicated that joining trade unions was voluntary and constitutional.
However, SRC still advises on remuneration even outside a CBA.

vi.)Regarding whether all civil servants u,ere being subjected to the municipalify's rule in
determining house allon,ances, the Commission indicated that it remunerates salaries and
allouances for state officers who were mostly in the cities, as well as other public officers
depending on where they live. The categorization was applicable to civil servants based on
the salary structure to ensure fair implementation of remuneration. However, other unique
areas could be relooked through consolidated pay.

vii.) Regarding the determination of the categorization of municipalities and other
hardship areas and the transition for remuneration after gazettement, the Commission
indicated that the Ministry of Ministry of Public Service, Performance and Delivery
N4anagement is reSgionsible for g?Zetting- hardship areas hnd infonns SRC to'advise on the
remuneration ofsalaries and allorvances accordingly based on affordability and sustainability.
Tirerefore, there is a need for the Ministry to hannonize all hardship areas to address existing
gaos in the lernuneration of civil sen,ants. On tlre transition for revieu, of house allou'ances,
the Commission indicated that it \\'as autolnatic 1'or the various teachers or other civil
servanls to get the rightful pay once their areas had been gazetted.

viii.) Regarding emploS'ecs benefiting from backdated claims not received after a changc of
municipality status, the Cotnmission indicated that there u,as need to establish the
contractual agreements therein compelling the emplol,ers to pa)/. Ilou,ever, the Commission

4



vii.)
lStetlt

1t

I

fTSC,

)titio n
rers se

h

assist en individual cases that could be raised tlrough the employer and sent to SRCco
to the nstitutional principles are maintained.

TCI2 231498r I\G,ETING WITII THE CEO TE,A.CHERS SERVICE
C I

The C r. Nancy Machari4 appeared before the committee to respond to the following
Petiti

Publi arding the Deregistration and dismissal of Mr. Joseph Kirneli Chebii by
the ice Cornrnission,

i.) Comm sion was a Constitutional body borurd by the provisions of Chapters 6, 10, and

of tl're onstitution that provide for the integrity of public officers, national values and
govemance, and the values and principles ofpublic service.iples

ii) ng the mandate to discipline teachers, the Commission is guided by its duty
e 53 to protect leamers from any form of abuse including sexual abuse, and

ider the best interest ofthe leamers.

iii.) rt Commission is alive to the right of every leamer to access basic education

dd er Article 43 of the Constitution. To this end, the Commission has a role in
actualization of this right by creating a conducive and safe enviroffnent for

oral m

nduct
rvrJlg

ers.

iv.) tter xecute its mandate, the National Assembly enacted the Teachers Service

lsst Act,2012, and the Code of Regulations for Teachers (CORT) 20 i5. Part lX of
CORT extensively provides for discipline procedure that is in tandem with the
iples fair hearing as envisioned in the Constitution and the relevant legislations.

v.) oseph hebii was a teacher registered and employed by the Commission until 4h June

he was dismissed and removed from the Register following accusations of
conduct in that he had sexual intercourse with M. J. who was a standard 6 pupil

ibinech rirnary School in Marakwet West Sub County.

vi.) r to his
proced

ismissal from service the Commission in line with its mandate undertook a fair
ral disciplinary process that included:

llecti of statements from the victim and the teacher;
g independent investigations;
e teacher with an interdiction letter;

Arti
sco

ng

anting
anting
anting
anting

a)
b)
c)
d)
e)

0
c)

e teacher an opportunity to respond to the allegations;
e teacher an opporhrnify to be heard in person;
e teacher an oppoltunity to cross-examine

teacher the right ofAppeal witnesses;

e disciplinary process witnesses including the victim and her pareuts were
lheir evidence lhat indeed Mr. Chebii had abused the victirn. Mr. Chebii on the

ng

5



other hand, did not present any evidence/material to disapprove the allegations. The
elaborate hearing culminated in the considered decision to dismiss and deregister him.

viii.) Mr. Chebii formally appealed the decision. Subsequently, the Teachers Service Revierv
Committee considered the appeal, evaluated the facts, and the circumstances of the case,
and upheld the earlier decision to have him dismissed and deregistered

ix.) Futher, Mr Chebii was charged in a criminal court with the offense of defilernerit contrary
to the Sexual Offences Act and was acquitted based on the DNA test that showed he was
not the biological father ofthe victim's child in Criminal Case 862 of2014: State vs. Joseph
Kimeli Chebii.

x.) However, the Commission was not a party to the cout process and neither participated in
the criminal court case. The criminal proceedings were instigated and prosecuted by the
police pursuant to the provisions ofthe Penal Code, the Sexual Offences Acq and the Police
Act which rvere in no way to impact or oust the administrative action undertaken by TSC
under the TSC Act and Employment Act.

xi.)Notwithstanding the above, Section 3l of the Teachers Service Commission Act allows Mr
Chebii to apply for reinstatement ofhis name to the Register ofTeachers.

xii.) Therefore, it was the position of TSC that Mr Chebii was taken llrough a fair and laudul
disciplinary process in line with the Constitution, Employment Act, and the Code of
Regulations. Further, there are no grounds for reversal ofthe dismissal decision.

Committee Concerns

(i) Regarding the possibility of teachers targeted using claims of immoral behaviour, the
Commission stated that TSC's mandate was limited to disciplinary processes. Further, about
50 percent of such cases were acquitted based on evidence provided. However, in the case of
Mr Chebii, there rvas compelling evidence leading to his dismissal.

(ii) Regarding n'hether a cross-examination opportunify lras granted to I\{r Chebii, the
Commission reiterated that Mr Chebii was given ample opportunity to cross-examine the
witness. Further, Mr Cltebii did not appear before the County Director as indicated in the
Petition, but he appeared before a panel ofTSC Commissioners.

(iii)Regarding whether l\{r Chebii could apply for reinstatement in ttre Register ofTcachers
to continuc the practice, tl.re Commission indicated that he u,ould be allorved to be
reinstated in the Register to continue practice anyu4rere in the rvorld except u,ith the TSC,

(iv)As to u'hetlter TSC rvas obliged to rcspcct the court decision iu the criminal case, tlte
Commission stated tllat rvhile it respects the court decision, the orders in the crirlinal court
case did uot direct TSC on anv rnatter. I Iori,ever, if N4L Chebii had appealed in tlre
emplol'ntent couft u'here such disputes ale resolved, TSC u'ould have iaken direction as

issued by the emplol,rnent coun, but he never appealed and cannot reil,on the criminal cour1.

6



(v) R ing t e evidence relied upon by TSC, the Commission indicated that it relied on the
s sta ent by the victim, her headteacher and deputy, parents, and classmates.

cross-examination, the victim was ptesented before lr4r Chebii but he did reot

statement provided by the girl hence TSC relied on the uncontroverted
F

ev ce by e girl and other circumstantial evidence.

r, duri

(vi) lng
ons

he pardon of Mr Chebii, the Commission indicated that the rules and

der which the TSC operates did not provide for pardon

to Article 230 of the Constitution, the Salaries and Remuneration Commission
the mandate to advise on remuneration and benefits of public offrcers

the teaching service. In the exercise of this mandate, SRC issued an advisory

ref: SRC/TSAv1DP13/1/2 (2) dated lls August 2015 on the payment of house

for public officers.

d advisory the SRC categorized the Country into four (4) clusters for purposes

of house allowance namely Nairobi, former major municipalities, other
icipalities, and other areas.

e the advisory was issued, Kilifi was a township and was gazelted as such as

Notice No. 10557 of 2007 hence fell under Cluster 4. Cluster 4 rates are

teachers stationed in townships and rural areas

ly, in compliance with the advisory of the SRC teachers in Kilifi have been

house allowance under Cluster 4.

Commission is aware that Kilifi Township was g,zetted as a municipality in
19, the SRC did not review or render an advisory on the review of house

payable to teachers in Kilifi town until 31't July 2023.

mission has received an advisory from SRC recommending the review of
house allowances payable to teachers. To this end, house allowance for Cluster

ster 4 shall be harmonized in two phases with full harmonization to be realized

y 2024.

August 2023, the Commission signed an addendum lo the 2021-2025 CBA with
nions effective 1'1 July 2023 as per 1he SRC 

"dviso.y. 
Accordingly, Phase 1 of

nization had already been effected in the August 2023 payroll.

ingly, with effect from l"t July 2023, teachers in Kilifi Municipality received an

house allowance as advised by SRC.

re

Pub etition Regarding Enhancement of Elouse Allowances for Teachers Working and
Resid withi Kilifi Munici ality

i.)
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Committee oncerns

Regarding the transition during the change of status of an area to a different cluster, tlie
Commission stated that all remunerations u,ere effected on the advisory of SRC. In the SRC
advisory of 20The cities are upgraded but TSC arvaiting the advisory of SRC and then pay.
Further, the National Treasury would not release money. SRC can gazette. The advisory did not
say to pay higher allowances.

Public Petition regarding the Gazeftement of RachuonS,s North as a hardship area.

i.) That ur.rder the Constitution of Kenya, the TSC had no legal mandate to gazette any area
as a hardship. The mandate to designate an area as a lrardship area vests vr.ith the Ministry
of Public Service, Performance and Delivery Management.

ii.) Regulation 91 of the Code of Regulations for Teachers requires the Commission to pay
hardship allowance to a teacher assigned to teach in a school situated in a designated and
gazelled hardship area.

iii.)The designated hardship areas were gazelled in Legal Notice 534 of 1991 .In Homa Bay
County, the gazetted areas are Mfangano and Rusinga Islands in Suba North. Rachuonyo
North is not gazetted as a hardship area.

Committee Concerns

i.) Regarding the role of TSC in the gazettement of hardship areas and addressing
inequalify amongst teachers, the CEO indicated that the gazettement of hardship areas

was done by the Ministry of Public Service, Performance and Delivery Management.
However, the Commission had made submissions to the muhiagency team working ol1

the harmonization of hardship areas. The repo( by the team was yet to be approved by
Cabinet. Further, the Commission was aware of the inequalities in the classification of
hardship areas across the civil service and had engaged the Ministry to harmonize as TSC
did not have the mandate.

ii.) Regarding the structure for reviervs for hardship areas, the Comrnission reiterated
that the Ministry of Public Service, Performance and Delivery Management u,as

developing guidelines from time to time for gazettement and TSC could only niake
submissions. Howeveq the lt4irristry had - undertaken a coniprehensive study of the
counny for hannonization aud gazeflement of the deserved hardship areas as sonie areas

previously considered as hardship areas ma)' no longer be.

iii.)Regarding u'hether TSC could handle thc mandate of gazctting trardship arcas {br
teachers, the Commission stated that a change irr legislation to give TSC the rrandate
u,as u,elcome. Hou,ever, harmonization across other civil q,ould still be a concern.

N{IN.iPPETC/20231499: I\TEETING \^/ITH CS. N{INISTRY OF ENVIRONI\IENT.
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023/500: CONSIDERATION AND ADOPTION OF PUBLIC
PETITION NO. 01 OF 2023 REGARDING POOR
IMPLEMENTATION OF EDU-AFYA MEDICAL SCflE,ME
IN PIJBLIC SECONDARY SCEOOI,S.

deferred.

023 AND ADOPTION OF
PETITION NO. 05 OF 2023 REGARDING WAR.D.BASED

AS LONG-TERMREMEDYTO P
WATER SHORTAGE IN KEI{YA.

s deferred.

023/S 2: ADJOURNMENT AND DATE OF NEXT MEETING

other business, the Chairperson adjoumed the meeting at 2:15 p.m. The next
held on Wednesday, l5th November, 2023 at 3.00 p.m.
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MIN./PP O24l1O1: ADOPTION OF AGENDA

AGENDA
1. Prayer
2. Adoption of the Agenda
3. Confirmation of minutes of previous sittings
4. Matters Arising
5, Consideration of Report on Public Petition No. 34 of 2023 regarding

Deregistration and Dismissal of Mr. Joseph Kimeti Chebii by the Teachers
Service Commission.

6. Consideration of Report on Public Petition No. 44 ot 2023 regarding
enhancement of House Allowances for Teachers working and residing within
Kitifi ltunicipatity.

7, Any Other Business

8. Adjournment

The Agenda was adopted to constitute business having been proposed by Hon.

Joshua Kandie, M.P. and seconded by Hon. Bidu Mohammed, M.P.

MlN./PPETC/20241102: CONFIR.TAATION OF MINUTES OF PREVIOUS

SITTINGS

The Agenda was deferred.

MtN./PPETC/20241103: CONSIDERATION OF REPORT ON PUBLIC
PETITION NO. 34 OF 2023 REGARDING
DEREGISTRATION AND DISMISSAL OF MR.

JOSEPH KIMELI CHEBII BY THE TEACHERS

SERV|CE CO[$ lSSlON

The Committee reviewed the draft Report and made the fottowing observations:

(i) Mr. Joseph Chebii was a teacher registered and emptoyed by the TSC untit
4th June 20'15 when he was dismissed and removed from the Register
fottowing accusations of immoral misconduct in that he had sexual
intercourse with M. J. who was a standard 6 pupit at Kibirech Primary Schoo[

in Marakwet West Sub County. Subsequentty, Chebii's name was removed
from the teacher's register on the same grounds despite various appeats on

the decision of the Commission.

(ii) Mr. Chebii was taken through a fair and tawful disciptinary process in line
with the Constitution, Emptoyment Act, and the Code of Regu(ations.
Further, there were no grounds for reversal of the dismissal decision against
him.

(iii)During the disciplinary process, witnesses inctuding the victim and her
parents were consistent in their evidence that indeed Mr. Chebii had abused
the victim. Mr. Chebii on the other hand, did not present any
evidence /material to disapprove the atlegations which cutminated in the
considered decision to dismiss and deregister him.

2



dence [ater inciicated that Chebii was not the father of the
inant's chitd..He,.vr'as acquitted by a Magistrate's Court in 2018, and
mpt to rcvise th3 case in the High court was unsuccessfu[.

lection of statements from the victim and the teacher;
ciucting independent investigations;

isregarded the decision of the court as the orders did not direct TSC on
atter unlike if the aggrieved teacher would have appealed to the
ment Court where such matteB are resotved.

Comm ttee made the following recommendations:
lnvestigate the mdtter with a view of decloring the
disrnissol dnd deregistration of A1r. Chebii as unfair,
unlowful and irregular;

Befo dismissal from service TSC in line with its mandate undertook a fair
and p edural discip[inary process that inctuded -

DNA
corn
ana

a)
b)
c)
d)
e)
f)
e)

c

c

s ng the teacher with an interdiction Letter;

nting the teacher an opportunity to respond to the atlegations;
nting the teacher an opportunity to be heard in person;

nting the teacher an opportunity to cross-examine witnesses; and

anting the teacher, the right to appeal.

)A/,r. ebii formatly appealed the decision and subsequently, the Teachers
Servi Review Committee considered the appeat, evaluated the facts, and
the rcumstances of the case, and upheld the earlier decision to have him
dism ed and deregistered.

i) lvlr. hebii vras charged in a criminat court vrith the offence of defitement
ry to the Sexual Offences Act and was acquitted based on the DNAco
at indicated that he was not the biotogical father of the victim's chitd

minal Case 62 ol 14 State vs. Jose Kimeti Chebii.

ii)Th
rein

aggrieved teacher did not lodge or institute an apptication for
tement of his name to the register of teachers within eighteen

mon
com

from the date of removal of the name from the register in
iance with Section 31 of the TSC Act.

x)The
regi

ggrieved teacher could seek for reinstatement of his name to the
er of teachers and secure employment etsewhere but he cannot be re'

emp ed by the TSC.

g

a

o

test
inC

) Tsc
any
Emp

r l,,lo. 1:

Comm e having -

a) SU moned the CEO of the Teachers Service Commission (TSC), Dr. Nancy
haria, who appeared before the Committee on V(ednesday, November,
2023 and apprised the Committee of the matter;15

that TSC is a Constitutional body bound by the provisions of
pters 5, 10, and 232 of the Constitution that provide for the integrity

3
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of pubtic officers, nationa[ values and principles of governance, and the
values and principtes of pubtic service;

c) noted that in discharging the mandate to disciptine teachers, TSC is guided

by its duty under Articte 53 to protect leamers from any form of abuse

inctuding sexual abuse, and atways consider the best interest of the
leamers;

d) further noted that Article 43 of the Constitution provides for the right to
basic education to at[ Kenyan children. To this end, TSC has a rote in
ensuring the actuatization of this right by creating a conducive and safe
environment for learners;

e) noted that the National Assembty enacted the Teachers SeMce Commission
Act, of 2012, and the Code of Regutations for Teachers (COR[) 2015. Part
lX of the CORT extensivety provides for disciptine procedures that are in
tandem with the principles of fair hearing as envisioned in the Constitution
and the relevant legistation;

f) ln the circumstances, noted that, the findings of the criminal court coutd
not salvage an emptoyment contract which had inevitabty been broken and

the Commission being a public institution had a duty to maintain public
moratity, integrity and nobility of the teaching profession and the decision
meted on Mr. Chebii was proportionate to the offence committed.

g) noted that in the Court of Appeat case of Teachers Service Commission
versus Joseph Wambueu Nderitu (2016) eKLR a three- judge bench held
as fo[tows -

Turning to the applicable principles of law, there is no doubt that
the learned Judge relied oh the decision of a court of coordinate
jurisdiction in the case of lAathew Kipchumba Koskei versus Baringo
Teochers SACCO [2013] eKLR for the holding that where the
employer has initiated ond concluded disciplinary proceedings on
dccount of misconduct which also has substantiolly been subject of a
criminol process in which the employee is exculpated or found
innocent, the employer is entitled to set aside or rescind any
punitive administrative decision he may have taken against such on
employee and in addition to the above meet all remedies available
in law to such an employee to restore him to the position he would
have been if the punitive administrotive decision not been taken
dgainst him, The lAathew Kipchumba cose (supra) was preferred
dmongst many others frcm the lndustriol Court stating the contrary
view. No reason was given by the learned Judge as to why he
preferred the proposition in the lAathew Kipchumba Koskei cose
(Supra) over those of Daniel Kamei (Supra) Clement lAutiso lluiinde
(Supra) and Joseph Wambugu Kimanju (Supra) omohg numerous
others on the same paint all of which re-echoed the principle that
professional disciplinary proceedings ore distinct from the criminal
proceedings even if they emanate from the same set of
ci rcumstances .
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tnt Caurt has crystalized the above positian in a number of its
p uncements- Waki-JA in--the-ease of the Hon, -The Attorney-- .-

Gm raL ond onother versus lAoina Githinji & Another Nyeri Court of
ol l,lo.21 of 2O15 (llR) approved the reasoning of Akwengu JAin

Jud al Service Commission versus Gladys Boss Shollei & Another
(20 ) eKLR, and the decisian af the court in Kibe versus Attorney
Gen ral Civil Appeal no. 161 of 2404.

ln Judicial Service Commission case (supro) the following
obs rvations were mode by Okwengu JA.

"(6 The disciplinary process undertaken by the aPpellont wos a
qua i-judiciol process as it involved the appellant in an adjudicotory

tion that required the oppellant to ascertain facts and make a

wt
ion determining the respondent's legal rights in accordance
the Constitution and the Judicial Service Act, both of which
ded for fair hearing. The disciplinary proceedings were

onc ed on a contractual relationship and the appellant was not
wered to provide penal sanctions, Nofu{ithstanding the

se ness of the ollegations made against the respondent, the
dis iplinary proceedings could not be treated like criminal
p edings, os the nature of the sanctions that could be applied in
d iminol triot. Thus, the learned judge misdirected himself , in

ing that the disciplinary proceedings were quasi'criminal. The
cn inal Procedure Code which is an Act providing for the procedure
,n riminal cases had absolutely no application in the disciplinary
Pr ings, and the learned judge erred in applying the provisions
of e Criminol Procedure Code."

ibe versus Attorney General Civil Appeol No. 164 of 2AOO

oved by l{oki JA in the Hon. Attorney General & Another caseap
ra) this Court wos categorical thot:

,,a acquittal in a criminal case does not outomdtically render an
oyee immune to disciplinary action by an employer for the

r on that a criminal trial and an internal disciplinary proceeding
ini iated by an employer against an employee are two distinct

esses with different procedures dnd standard af proof
irements. While an employer may rely an the outcome of a
inat triol against an employee to naP.e its decision on that
loyee going ogoinst the outcome does not by itself render the
loyer's decision wronEful or unfair".

Lo tly in Geoffrey Kirogu Njogu versus Public Senrice Commission & 2
ot (2015) eKLR this Court approved tke reasoning of the
ln trial Court in James hlugero Egati versus Public Service

ission of Kenya (2014) aKLR where it is stated that "there is
nc) hing in the Public Service Cammissian Regudafions vrhich suggesf

t disciplinary process fs tied to a criminal Process that may arise
the same focts. There is no provision in the fublic Service
ission Regulations which makes it necessory for emPlayers to

p

hol

ln

crt
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follow police investigations, or findings or indeed criminal court
decisions in resolving employment . disputes. The Public Service
Commission Regulations do not merge disciplinary processes with
criminaI trioIs-----"

The above being the position, it is our view that this Court has made
itself clear on the issue as to whether a successful outcome of a
criminal process against on employee has primacy over an internal
disciplinary process ogainst such an employee arising from the same
set of circumstances. The two processes are distinct from each
other. The appellant having concluded its disciplinary process,
accorded the respondent an internal opportunity to challenge them,
which he failed to utilize and which had been fore-closed long before
the pronouncement of the successful criminal decision. lt is
therefore our finding that the issue of the appellants concluded
disciplinary process remoins foreclosed in the absence of any plea
by the respondent that these be reopened for re-interrogation on
account of the alleged new and damning evidence.

h) noted that despite the above, Section 31 of the TSC Act, 2012 atlows Mr.

Chebii to appty for reinstatement of his name to the Register of Teachers.

Therefore, the Committee finds that that Mr. Chebii was taken through a
fair and tawfu I disciptinary process in line with the Constitution,
Employment Act, and the Code of Regulations. Further, there are no
grounds for reversal of the dismissal decision.

The Committee therefore rejected the first prayer for investigations to the
matter with a view of declaring the dismissal and deregistration of ltlr. Chebii
as unfair, unlawful and irregular; and, thus the Committee made no
recommendotion to it;

Prayer No. 2: lnquires into the matter to secure the reversal of his
dismissol, his reinstatement dnd re-registration by the
Teochers Service Commission, as well as his remittance of
all his dues from the dote of his dismissal;

(xi)The Committee having noted that -

a) having been moved persuasively that the process leading to the
dismissal of the teacher was procedura[, fair and within the
Constitutional framework, the Committee is therefore find that the
same was without error;

b) the TSC proposed that the aggrieved teacher can seek for
reinstatement of his name to the register of teachers and secure
employment elsewhere but he cannot be re-employed by the TSC;

and

c) under 249(2)(b) of the Constitution, TSC is a Commission that is
independent and not subject to direction or control by any person

or authority. Therefore, the Committee proceeds not to interfere

6
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with the mandate of the Commission having comptied with the tav/
in r:eaching-it+decision. The aggr:ieved teacher hence can enforce
his rights under section 31 of the TSC Aci, 2012 and Regulation 36

of the Teachers Service Commission Code of Regulations for
Teachers.

ee therefore rejected the secand prayer for lnquiries into the
ure the reversal of his dismissal, his reinstatement and re-

by the Teachers Service Commissian, cs well ds his remittance of
FOm the date of his dismissol; the dismissal ond deregistration af

,to unfair, unlawful and irregular; and, thus the Committee made no
tion to it;

Review and strengthen Teachers Service Commission
policies on disciplinory procedures and ensure the
allegations of sexual misconduct involving teachers ond
students are investigoted thoroughly and dealt with in o

fair and iust nonner.

The Committee -

having interrogated the Petitioner and TSC on this matter, the
Committee notes that no material was placed before the
Committee demonstrating cogent reason to interfere with the
poticies on disciptinary procedures.

ttee therefore rejected the third prayer for reviewing and
g Teachers Service Commission policies on disciplinory procedures
the allegations of sexual miscanduct involving teachers and
investigated thoroughly and dealt with in a fair and just manne;

e Canmittee made no recarnmendation to it;

Considers enacting legislation or amending existing lows on
disciplinary procedures and to provide better safeguards
for teachers against arbitrary and unjust dismissal based
on unfounded allegotions thereby upholding their riEhts to
due process and a foir hearing.

The Committee notes that -

The Constitution, the Teachers Service Commission Act, 2012; the
Employment Acl, 2007 , the Teachers SeMce Commission (Code of
Conduct and Ethics for Teachers) Regulations; and the Teachers Service
Commission Code of Regutations for Teachers provide enough safeguards
for teachers and ensures fair process and procedures; and

At the same time, the same set of laws provides a batance that seeks to
protect chitdren while at school and ensure their rights under the
Constitution are protected. Therefore, no evidence was Provided that
pointed to the unconstitutionality of the law.

7



The Committee therefore rejected the fourth prayer for considering enacting
legislation or amending existing laws on disciplinary procedures -and. to
piovide better sofeguards for teochers agoinst arbitrary and unjust dismissol
based on unfounded ottegations thereby uphotding their rights to due process

and a fair hearing; ond, thus the Committee mode no recommendation to it;

Prayer No. 5: mokes ony other recornmendation thdt it deems fit in the
circumstance of the Petition.

The Committee recommended to fifth prayer that the aggrieved teacher, Mr.

Joseph Chebii coutd appty for reinstatement to the register of teachers under

Section 31 of the TSC Act, 2012 and Regutation 36 of the TeacheB SeMce
Commission Code of Regutations for Teachers.

MtN./PPETC/20241104: CONSIDERATION OF REPORT ON PUBLIC

PETITION NO. 44 OF 2023 REGARDING

ENHANCEMENT OF HOUSE ALLOWANCES FOR

TEACHERS WORKING AND RESIDING WITHIN
KILIFI MUNICIPALITY

The Committee reviewed the draft Report and made the following observations:

(i) whereas the SRC issued a Circutar on the payment of House altowances in 2014,

Kitifi was conferred MuniciPality status in 20'18 vide Kenya Gazette Supplement
Notice No. 2 dated 19th March, 2019 and this therefore meant that by the time the
SRC was forwarding names of municiPalities, Kitifi had not been conferred the
status of a Municipality.

(ii) At the time the advisory was issued, Kilifi was a township and was gazetted
as such as per Gazette Notice No. 10557 of 2007 hence fatting under Ctuster
4. Ctuster 4 rates are payabte to teachers stationed in townships and rural
areas. Accordingty, in comPtiance with the advisory of the SRC, teachers in
Kitifi have been receiving house atlowance under Ctuster 4 hence require an

enhancement which is reviewed after every four (4) years.

(iii) White the Commission is aware that Kitifi Township was gazetted as a
municipality in March, 2019, the SRC did not review or render an advisory on

the review of house allowance payable to teachers in Kitifi town until 31st

July,7023 which woutd be futty harmonized by 1st July,2074.

(iv)The Ministry of Pubtic Service, Performance and Delivery Management is

mandated to gazette hardship areas and SRC reviews sataries and

a[[owances for the gazetted areas accordingty based on affordability and

sustainabitity.

(v) The Ministry of Pubtic Service, Performance and Delivery Management is yet
to harmonize at[ hardship areas to address the existing gaps in the
remuneration of civiI servants.

(vi)ln a bid to ensure graduaI and fu[[ harmonization of altowances for a[[ civiI
servants, SRC tack a comptiance mandate for emptoyers who do not
imp[ement the directive.

8
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made the fotLowing recommendations:

nquires into the living conciitionE of teachers working and residing
vithln Kitifi Municipatity

dl
teachers working and residing within Kitifi 

^(unicipatity 
atLegedty feet

riminated against as they are not paid a commensurate atlowance as those
ies ing in major towns; and

hers were atso experiencing high cost of tiving, the cost of rental houses

basic commodities compared to the monthty atlowances they were paid
fo ing them to seek affordabte houses in the outskirts of the town far away
fro the schoots in which they teach.

re, the Committee recoilmends that the affected teachers submit
oples of the draft CBA to gRC through their employer TSC for
ration.

recommends that teachers in both Secondary and Primary Schools
thin Kllifi Atunicipality are facilitated to receive enhanced house

Itowance

e notes that -

was undertaking progressive harmonization of House Allowances
er the Third Remuneration and Benefits Cycte for the Teaching
ce for the FYZA?1 /7022 - 207412025 which had been actuatized with

ef from 1st Juty, 2023 and woutd be futty harmonized by lst Juty,
70 4; and

sequently, SRC communicated the new rates to TSC for both phases

vi a letter dated 31't Juty, 2023 to negotiate with teachers' Trade
ns on the Cotlective Bargaining Agreements for teachers.

ore, the Committee recommends that SRC and TSC in compllance
e above provislon, ensures that teachers \./orking and residing in
unicipatlty get enhanced house allowances together vrith arrears
fect from 1d Jul!,, 2023.

makes any other recommendation or action it deems fit in
addressing the plight of the Petitioners,

Th
Pe
st
re

Se

Ag
ac
va

us report on the review of hardship areas which will inform
ormance an

w of hardship allowances across the country; and

Committee recommends that the idinistry of Pubtic Service,
d Delivery }/,anagement fast tracks and provides the

Committee further recommends that the Ministry of Public
ce, Performance and Delivery ldanagement in consultation with

Salaries and Remuneration Commission (SRC) and other relevant
ncies harmonizes House Atlovvances for Public Officers in all areas
ss the countr!, as a wa), of addressing disparities that may exist in
ous sectors of public service witlrin six (5) months from 1st July,
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L{N./PPETC/2o24l105: ADJOURNA{E}If AND DATE OF NDfi ITEETING

The Chairperson adJoumed the meeting at 05:00 p.m. The next meeting wilt be

held on Tr.psday, 266 lrlarch, 2024 at 10:00 a.m.

Slgnf (CHAIRPERSON)

oate...g..l.:2
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. BOX 41842-00100
ROBI Attn: Serah Kioko, MBS
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L/IN6 WITH THE PUBLIC PETITIONS COMMITTEE ON VARIOUS PETITIONS

hl

e

o

knowledg-e receipt of your letter Ref. No. KNA/DLps/ppETc/coRw2o23/168 ofAugust, 2023 in respect of the above mentioned subject matter.

committee has convened a meeting on wednesday 30rh August, 2023 for the pubric
ice co.mmission to make presentation and provide necessary information to faciritate
ideration of the following petitions;

i. Cazettement of Rachuonyo North as hardship Area; and2. Enhancement of House Allowances for Teachers working and residing within Kilifi
Mu nicipa lity.

ilst considering the petition, the Commission observed that an lnter-Agency team waj
nstituted by the Ministry of Public Service, 6ender and Affirmati ve Action to reviev,,

policy on current designated hardship areas and allowances in order to enJure
rmony tn the Civil Service. The review sought to harmonize the categorization of
rdship areas and eligibility for hardship allowance by addressing the disparities and

uitiel in the hardship policies currently in ure in the public Service. The lnter-agencymhave submitted a memorandum to the Cabinet for conside ration and approval
nce the matter is still pending

n the petition on enhancement of house allowance for teachers worki ng and residing in
lifi, the matter falls within the mandate of Teachers Service Commiss ion and therefore
e TSC is better placed to respond in accorda nce with their existing collective bargaining
reement, and in consultation with Salaries Remuneration Commission.

rising from the above. it may therefore be neces sary for the public petitions committee
bring on board t to comprehen

l'l()t,jAL A.SSIr M L\t,
cards.

r. Simon K Roti
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REPUBLIC OF KENYA
MINISTRY OF EDUCATION

Olfice of the Cabinet Secretary

phonei robi (020) 3318s81

te education,go.ke
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o ber,2O23

. Sam el Njoroge
rkoft e National Assembly
liame Buildings
liame Road
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rsl
ME

JoEoo 1lol,...6i
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P. O. AOX 30040 - 00100
NAIROE|. (.ny.

NG WITH THE PUBLIC PETITIONS COMMITTEE
RE RDING VARIOUS PETITIONS

re is made to your letter Ref: KNAy'DLPS/PPETC/CORR/20231233 dated
Octo r,2023 Inviting me to a meeting with the Public Petitions Committee

26u' ober, 2O23 regarding various petitions.

se no that I will be unable to attend the meeting because I am required to
His Excellenry the President to a function at the Kenya Institute of Specialpa

on I regret the inconvenience caused by the short notice, which has been
ed by anges in Hls Excellenry the President's diary.

matn a your disposal to attend a meeting at a later convenient date

r5
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NG WITH THE PUBLTC PETITIONS COMMITTEE
DTNG VARIOUS PETMOilS

rewith please ffnd our responses ori the following mbttersl

ent of Rachuonyo North as a Hardshlp area; and

ment of House Allowance for Teachers Wor{<lng and Residlng
Kilifi Municipaltty.

ur disposal to provide any further informailon as may be requlred.

T:9: P your letter Ref: r,NA/pt"ps/ppErgqoRF/U0? 3t?ei&d*tuj,,
ruzJ tnvrtiRg me to a meeflng with publlcpetitions Cbmmttfu on- '
2023 regarding various petiUons.
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1.

SE:

ble Chairperson and Honourable Members,

am grateful for the opportunity that the august Committee has provided me
comment on the two petitions that have been submitted to it. I note that the

etitions concern the following issues:

) Gazettement of Rachuonyo North as a Hardship Area;

2

b) Enhancement of House Altowance for Teachers Working and Residing
Within Kilifi Municipality.

will comment on each of the petitions as follows:

Once the area is gazefted as a hardship area, the Government, through the
Teachers Service Commission. will pay the required hardship allowance.

a) Gazettement of Radluonyo North as a Hardship Area

3 e petition notes that Rachuonyo North Sub-County is currently hamstrung by
ailing hardship conditions. Since the Sub-County is not designated as a

rdship area, the petition notes that the teachers there are poorly motivated,
cause they do not receive hardship allowance, wh ile their neighbours in Suba

orth and Suba South receive the allowance.

4 nourable Chairperson, the Governmen! through the Teachers Service
mmission, pays hardship allowance to areas that have been gazetted as

ardship areas,

5 ulation 91 of the Code of Regulations for Teachers requires the
mmission to pay hardship allowance to a teacher assigned to teach in a
ool situated in a designated and gazetted hardship area

6 designated hardship areas were gazetted in Legal Notice No. S34 of
997. rn Homa-bay County, the gazetted areas are Mhngano and Rusin9aslands in Suba Sub-County. Rachuonyo North is not gazetted as a hardship
rea.

e mandate of gazetting areas as hardship areas b€longs to the Ministry of
ic Service, Peformance and Delivery Management (formerly the Ministry

Public Service, Gender and Affirmative Action). We have since conveyed the
petition to the relevant Cabinet Secretary, for his information and necessary
action. A copy of the lefter !s attached.

I



(b) Enhancement of House Allowancqs for teachers Working and
Residing Within Kilifi Municipality

Honourable Chairperson and Members,

9. Article 237(2)(b) of the Constitution gives the Teachers Service Commission the
role of recruiting and employing teachers. Section 11 of the Teachers Service
Commission (TSC) provides that the Commission shall manage the payroll of
teachers under its employment. We therefore sought a response from the
Commission on the iss(,es raised in the petition. We have established as follows:

10. In line with Article 230(4) of the Constitution, the Salaries and Remuneration
Commisslon (SRC) advises on the remuneration of public offlcers, including
teachers. The TSC is bound by the advice provided by the SRC.

11. In exercise of this mandate, the SRC issued an advisory vide letter ref:
SRC/TS/MDP/3 lll2 (2) dated 1lth August, 2015 on the payment of
House Allowance for public officerc. Appendix 7 is a copy of the letten

12. In the said advisory, the SRC categorized the country into 4 clusters for
purposes of payment of House Allowance. These clusters were: Nairobi;
former major municipalities; other former municipalities; and other
areas.

13. At the time the advisory was issued in 2015, Kilifi was a township and was
gazetted as such in Gazette Notice Number 1OSS7 of 2OO7.It therefore
fell under Cluster 4. The Cluster 4 rates are for townships and rural areas.
Appendix 2 is a copy of the cazette lvotice.

14. In March, 2019, Kilifi was gazetted as a Municipality. However, teachers
in Kilifi were still paid House Allowances at the rate for townships,
because the SRC had not reviewed its earlier advisory.

./5 The SRC reviewed its advisory on 31st July, 2023 and consequently, the TSC
has now effected the Municipal House Allowance rate for teachers in Kilifi. The
new rate will be implemented in two phases: the first phase was paid in July,
2023, while the second phase will be paid in )uly,2024. Appendix 3 is a
copy oF the letter from the SRC.

I trust that the information I have provided adequately responds to the questions.
However, I remain at your disposal to provide such further information and or
clarification as may be required.

f|'i&,:u,,
Hon. Ezekiel Machoqu, CBS

)

CABINET SECRETARY
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oominution pipcrs i5 d.rwn rc fi': p.ovi3ioo o, Pln lV of lltc
prcridc i.l nnd Pnrli ncnti!, EJcqion. Rcgulrtions (CnP.?.

Sub. Lug.)

?. A pcrron luil(y ot !n clculion offcnce lvill b. liablc to fic
pcflnllcr impolEd by lho Ebc(on OffcnEca Acl (C.0.66) rnd
ro rlrc di.qurjificotions impoicd by fic N ional Als.rhbly 3nd

Prctidlnrl El..!ion, A.( (Cop.?).

ScEEor]L€ oF Co srEuEt{det

Msludnla
Kan",euojl
Srrrchc
L:ng.t!
Drtorlnl

Emb!*!il
Ch grmw!
Ki.runi
Llkon;
Mvno

MIluga
l(infigo
B!h.ti
K!lolcni
Czc
M.lindi
Mry ini
Co.*n
O.lol!
Bur,
Lrrfii Enrt

DIjis
Lugdcr,r
Fufi
ti*"
lvoji. No.th

wljir Eci
wrlir Sourh

Mondcr! Ccn(rol
i{.ndc6 E!st
MoFk
Nodh Hort
S.k
Lii3imii
Isiolo Noflh
lsiolo Sourh
lgcmbc North
lgcnrb. Soulh

Tigooin Els
Nodh Imcnri
Ccotrnl (ttuori
Sourh Inlnri
Nthi
Thrnrkn

nnnycnicr
Grchoktl

Mwingi Nonlr
Mwingl Souh
r.,rsi Wcrl
l(irui Ccnlril
Mutito
Krui Sourh
M!ringi

l(ansundo
f.irlrianl

Mwrlr
Mboodi
IUtomc..
Kaili
M!kucni
(ib!,,.!i
Kiransop
Kipipiri
Ol lSlou .

Ndir.!wlr
TcN
Kic'li

odr.yu

Nysri Torvn

Cichusu
Ndiu
KidoyrSn C.nrrul
Kongcms
lvlarhioy'r
Klha
Kigumo
M!mgw:r
K!xd.r.
Cr(!ng!
O.undu Soulh

.ortundu Nonh
n'ir
GfuhonB'rri

Ki!mbra
Kikuyo
Limrru
Lnri
Turtrni Nonh
Turkan Ccotral
Turkrnr-sourh
KIcfielih.
l(.pcngllri.
Sigor

Soloboru E.n

S!bori
Chcrnngrny I
Eldor.r Nonh
Eldorcl E n
Eldorcr Souh
Mar.kwcr E st

l{ciyo Not(h
l(ciyo Sourh

Mosop

Emgw.o
Tindlrcr
Erringo Elri
Bffingo Nonh
Biringo Ccnrroi
Mogolio
Eldrma R!vinc
Lnikipi{ \!in
Lii*ipir Erir

60.
6J,
62.
oJ.
64.
6J.
66.
61.
68.
69.
70.

71.
72.
1J,
14.
75.

?6.
77,
18.
79.
80.
8t,
82.
81.
8.1.

85.

86.
8?.
88.
89.
90.
91.
9:,
91.
t4.
95,
96.
97-
90. .

99.
100.
| 0r.
t0?.
l0l.
101.
l0J.
t06.
107,

l0&
109.

t 10.

l.
I12.
I ll.
I t..
l 15.

I16.
ll?.
I t8.
It9.
t 20.

t?1.
124.
l2s.
I ?6.
121.
r28.
t?9.
|]0.
I Jl.
ll2.
Bl.
ll,l.
B5.
l16.

l.
2.
3.

5.
6.
1,

0.
9.
10.

.

t1.
l.l.
l.r.
I5.
t6.
I'.
lg,
IC.
29.
2t.
22^
B.
24.
25.
26.
x1-

29.
t0.
lt.
1X.
ll,
.14.

15.

31.
lB.
,9.
40.
at.
l1
41.

,15

46.
4r.
48.
4t.
50.
5t.
i2.
51
t{,
55.

56.
51.
tB.
59



26rh her,'A)

BB

140
I4I,
142.

l:15.
t46.
l4?.
t48.
t{r.
:50.
l5 r.
152.
l5J.
l5i.

t56.

ildo l.lorr
iidg Ccnr

lr

k Nonh
South

kiro!:

Ptlun-qu

t5?
r5B.
t59.
t50.
t6 t.
t62.
t 6J.
t64.
165.
r 66.
r6?,
r68.
t69.
t'to.
t7l.
t72.
t73.
174.
t7s.

h!vr

8!

Elgon
ili
ya

yl

o

h

lonti

176.
t1t. y(h
t78
17,
lB0
tBl
t82
t 83.
181.

lB5.
r86.
tal.
r88.
,89.
t 90.
l9t.
t17.
t9t.
r94.
t95.
r96.
| 97.
t98.
r99.
200.
201.
20L
20t.

mu Rut l

Tow,i

Bor.rbu

pul-(

tilic

chari
Mgs,

bari Mas
ct

!u Chrch
tu M:Lsd
Mug;Iln

oBc
204.
205.
206.
m7.
200.
209.
2lo

S, M. I(IVUITU.

h

Ocrob ,2C07

TiiE IGI'JYA CAZEI-|E 3119

GazErrE NoTlcE I{o. l0Sr?

T}IE CONS-ITTU?'ION OF IGI,N'A
' T}IE LOCAL 6OVERI\II!4EIVT ACT

(Cap. 265,

T}IE LOCAL GOVENNMENT ELECTIONS RULES

ELEC'ION OF COUNCILLONi

II,l EXERCISE of tit! povcB conf..rcd b, sccdoo {2A of rh.
Conslitutlo^ oi Iftny sccrion 57 of rh: Loc: covcmmcnt Ac( Jnd
n'lc l2 of (l:: Locll Golcmmcnr Etccrions Rulc5. (hD Elcdorlt
Comdssion Eivcs notic. rhir:

1d./ Ao clEdo; l5 to b3 hrtd lo dctcrrninc th6 councilor .o lurvd
in cach of t[: .tclrorDl cr..s Ovards) of tlc r.5p6rliv. jocn,
nuthoriry Lr scr our inthc.Scfi cd{lc'hcrcundcr.

lU Elch poliricil porry rvishinS (o prrrtciparc in dc ctc.rion
mon l'inilizc ihc nominorton of iri clndidnrcs on or bdorc
I Sth No,cmbcr. 200?.

fc./ Thc d0y5 for rhc nomio.ljon of th: c$didntci flr ttlc
councilloE rvill bc or 2lrd.nd Z4(h Novcmt cr. 2007 and $c
qominarion pap.rs. ehich miy bc coltc.lld from rhc
R.ruming OIfi.cr In NhoJc jurisdicrton rhc ctccrolrt rrca
fallr, may b! dclivlrcd ty thc .ondidrrcj ro rhc RcLumint
Ofilccr conccmcd ot bcruc.n rhc houtr ot ciSh( o.ctoct t;
tlic Eloming rnd o,lc o.clodk In thc rfiqnoon.ond bclri,ccn
(hE hours ofrwo o.;tocq ind t6u; o.clo.k in thc aficnboo oi. rhc diys.

/./, lr rhc ctedon is conrcsrcd lhc pot, w t r.k. pta.c otr 2?,,i
Dcccmbcr 2oo?

/., Gazcllc Notic! No,Tr.]i of lst Novcrnb.r, ti)02 is rcvoftcg.

ScHEDULE

City ofl.rairobi

Na,eofElcctontAfta

Nnirobi Soutlt

Llndlnlarvc
Orrfd

MEironsoni
tlamzdl-unu rnb!
H!l:mbc.
Mulhun ar'Shruri Moyo

E{trlclgh Nbdh

Eaid€ighSo h
I(;rno{hi
Ulruru
NCar! Ersr
l.rgrr. wcrr
Kariokor
C.nlJrl
l"lirharr
Mabatini

l(irmrilio
Lrog'!r
lftrlr
Moguorcini
Noirobi W.st
Makin!
Lindi

.SirrnE omba
LriniShrb!t
I(cnF[! ColfCour!c

Embrliasi
MihonSo
lmir. Diima

llv.a .Nl_cncn

Umoj, li
Soyrnnrh
l(omarocl:
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Sc EDULE-(Cirn,.i.)

Mll'ricip.lir, of tt,lombnsi

Ndtl. of ljl.ctoftt A..a

I(iyo,c Soldr

Dmdori ANi Two
Dlndor! A.ca llrrcr
Dudorr Ar.a Four
Njin,
Kffiobingi Soulh
Ul!lii
Blba Dogo

l(!rnrnoi
Mwiki
K.nob.ngiNonh
(o.ogocho

Cilhurni
KJlimoni
(ilclc!hw,
tCrisu.tr
Prl'klAhdt
Hlghridgl
Kungcrnj

Urhiru^u(|llohu
Wlnhlth
Murtlini
Rirurr
Ngrndo

Oniinn
Ruii

Tudor Eslnrr
Kipcvu

lvlikind!nl
Jomvu l((lu
Miririni

Mw.kki,ngc
armburi B(!rc

Ny!li^tkongoni
Mji wr K.lc/Mnkd r.

Shanzu
Kirjngo

M.iamb.rc
Oaojoni

Eofu

Likon;
Bondcni

Majcngo
Kir!g orilli

Shimrnri

Cou,rlv or (\urlc Mickinllon Ro!d
Chcl'gooi

vi!r'ru'rBrni

TffU
I(!scm:l|iw.$
l(oscmcni gi$t

Mrll0mrni

To\vrrhip')f Mrriikrni
MJrinll'ri
Ki\,llir

ScHroulE-(C'orrr.l. )

Nn rc ol eh.:h'tdt Arcd

Townrhip of l(!a/!lc

Co{nry of (ilifi

Torvn$ip of I( ilifi

Orndini
Kin'ngo

Ndi!!yo
Mbuguni/Ng'omlr(ni

liti
Mvdophnmbo (P!fl)
Kubo soudr
Mkongnni
Mon!aennl
CdnUnro/Botrgwc
Klnondo
Mivumoni
Ponr*dl(idimu
Kingt{cad./Shirizl

Dronlbo

Ku!.ntni/Sc!!
(ilimnngodo

Oolini/Vrongrc.ni
Ziwnnl
K,vilc
Menmg ng!
Vu8r

Roko
Mnlerngoni
NEc&ny!
Ornrimb,

Km.mai

Shimo.Lu-Tcwtl
,uajr Sourh
,'rnju Noflh

Kryafungo
Kololeni Noflh

Krmb.
Rub i (P!d)

vil.oB.ni

Ndi!iri.r'giodnri
Bumb.
Mn.nguni
Dunri.hJC.n!r

Ribc
KrlolcniSoulh

Kih:rlioi
Nr:!lx
,lorpirll/So*oni

Shruri l"loyo/l rtrungrt

a



Coon

2 stoLsr, 01

ScllEoULc--{Corrl.)

NtuN ofElccto,al A(a

Count lirdi

['{rtn

Cor nq Riv!r

I(!lianU'onrb:

MadtlnS0ni
Mrlimo
Glnda/Mkoorooro
&r.lindiNoflh
Mallndl Ccnrnl
86ftni
Gcdc S&rh
I(ljiv,,clllngo
O.:dc

Sholln
G':dc Nonh

Hl.imo i
Mbeh Mb.,n
I(omoguru
Bllosalc
Srk!
Modolo South
Nunighi
S!ln
Cltcwclc
Bofir
Milulu|!
ZubatrMitiind0,ri
Chitiri
Chclvani/t(arul.unEU

N&ro
Gwano

Srlum&/Mlvinn

Blli!u
Ourrcn Sourh
Shir,lii5ho
(inukomhr
I(,piniE!$(
(ipini Wcst

Jirorc
LlJlBo Mboy3
Chdramn
AunEolc
Mo(afo
Cfforhl
Ddstmra'Mrylrini wcst
Mogarini Elsr
Fundi-ls3o

Congoni

I(iungr
8!subJ

t(i,ir'!iri ilvcir
l.ldro
Siyri/P.lrc
L,1r,gof,i
Slrll M.rniJ

I(iongrt

Bnhrd,i
l{oo-'rNc

TIIE I.1.Ei{Y A 3AZETTE ltIr

Coun(y ofToka lovcrtr

M'inicipo liry o r voi

Cou'rty ofOarissr

SCtleDULe4Coa,.t,l

Nonc oI Etc.tdot tt ,.d

Did. V,/0rid.
Ccnlrlll
MLom!nilM!rondoni

i/rvond!,/MShnnrc
V/umingu,4(ishushc

Bum
CltawldKirh.mb.

Rong'c.l:0
Rong'c Pan
Mbololo
Sasalli
t(I6igou
Ngoll.
Mrongu

I(irur.i
Voi No.rh Ensr

l(iBhononyi

Voi SouJh

Choh,/Niuklni
MboShonl
l<itoto/KimoriElrc
Mnhoo
TavcG No.l.h .

Tovcti South

Drry.rE

Bolumboh
Saka
Shinlbiri

' l(ora*ori
. gordgi

Bcnlltc

Grrufa
. gorJhi

San*0ri/Rrr.r
GoNalc

Dld rb
Liboi
M.drmin
Dr-airhrlc)
LrhisiOrlt

. Donrnjulc

I{rgaiDcrrr
J.ru Jils
Fiti

Galmagala
Nr"iglri
Errrd

Bul golol

M(ni(in:rlityd C!dsru Bull!
Sradiunl
Jnft'lturi
M{rtcr
Binthnrr
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ScHEDULE-(Conr./.)

Corrnty of ljrr,r

No E of0.ddn A^

flulughd
Hrdxro
Hldi
SinBuilu
liirJ So0rh
lj*.
t(o.inr
l(dilc
Rtr4hi

SJngol!

,o8bon'
To\qllIip

Lcfilcy

Elbcn

lirboj
KhomfHrrrr
Dnmbxt'

- wijir Bor
Bnnvryo
K'rlirl.y

Di[nD yrlc
Snbulc
Li!boghol SolIl'

lbrnlrirn Ur!
Dir
Br..lcr

Oodornn
Didnii Bultr
8ur!
Xibllri
GurJr

Komndilc
aun{
ll:tlitlu
Drn br
Dch
Lfirnlu
Eldnr
Litold S'ruth
Arbij.'lr:rn
Boji /cllls!

El Nu.
Tuln.T!li
wngilx
C!nynre
H.dndo

B:rrir
Ligbogl,ol tiodl'

C!ba
Bi,ririn
Lrlis/Ey(molr
Dcrli l(
KliNc'i
D n.t!
6irhcr
Tflhbr Noah
Trhrlrx Sourh
Kulxkr Sox(ll
l(ortrlo No h

El-\Yi!i SDUilr

.IIIE 
KENY.( CAZET'IE 2(rth oc((,urr. 2007

Scx€DULE--.( Ci4rl.r)

'lowarhip of Mrn.lclll

N.tut oi Elc.1o,ot 
^..1

Oll:1

Orlicln
Mnmrhilc
Ai-'Habiro
Rlrnmu Dill

Ciri$x

Hno

Lib(hin

H"n:'i
S{l
(!hli.su $'cn
l(rlBliJo Ccllr,rl
Iftl liyo Enrr
Hidrc Horlcy
:\hmto Gof
Bor.lbor/8'rli giji

Shrfihntcy

Bull lvrpyr
BullrJtrrnhorir
l.,ordcr Poinr On.

Nonh Hor
6'rl r
Dutinu
B,rlclo Ririb
Knlfthn

Hun Hill.
Bubirn
'r'r'bi
Sneonlr
Qriho
Dirib Cornho
D.R!b!richi
Jiri'ft

NnS.yo

Mrr;llc
Logologn
Ko.'
Ngurunil
Sou'h tlor
Ml. l(uhl
Loiy n!clxni

Sololo
Soloh Vl liot o
Dinhnlr F chitrr
B,)ri
OJdir
gorjys

Drbrl
Uol,rlc



oflvlura

So

Nonh

261 lot !r,

CouDly

ScnEouLE-(Corrd.)

Nudc oJ Elzcto'nl n"!d

Bullu Pcsa
Odha

IOv!njlr;
BuI!(
fslolo \r.rcsr
Ngtrc Mln
(iisinE
oldor,tyiro
Bis!fl Biliqo
'Bulcri
Mcrri
I(ort-sa
MtllilgEllo
Yor{ch.
Scrido
MldoEflshc
Err-rabonr
Clrrsr!a
Motli(dak!
C6b! Tsll!
I(uli Malvc
i(innu
Rrpiu

Cou Njio (P.rt)
Itungi.ro
lC.8oi
CirqEE/A,ch.n8!
Igcnbc Eosl
Igcmbc Sou(h'Ejst.
lgcmb.trsouft
lgcmb. Sourh W.sr
'N6allru

Ntunsn
A.kift,lg'ondu
Thlnydrc/Ncfiom
Artub€N/r Klongo
Alh$6ner'Rrv.ndr
AlHro nunjinc
K!wiru
Mitor u

Alnwirnl Fi

rcdrc.
'rfinnjoi
llkomo

Konmq
lvlurhlrs
l(i8ucw.
Mikinduri WrJr
MiHndori Enst
Th.ngErfto
Buuri

Ivllilo Ta('r
Srrdium
Mou!.Soutll
Mcua Nonh
Mloo Far

I(icra
i/ rr
Gangc
Pliftcru
lvluhffibi
Ki(h mgln i./fvlirinn i
Cir.Enc
Mwo gc
Thuiro
Mulruuni
I(ejuki

TllE !.31W li AIZE'ffq iltJ3

ivt'iricipi);ry oa Chuka

To\rorhip of Cho8oria

Counry oflelcru Ccmfll

Muoicipaliry of Mcru

Cou^ry ofTh!rllo

SciEovLe-.(Co d.)

No,n. ol Et.ctordt Att!

(iaog'o u
Chu:ft Eair
Muiru E!'

M{girin?o wcsr
lrusirirvn Ersl

Chogorid
Idrdo
I\4n.rrgi Wcst
Murugl E s(

OnNlill
IOrllnrh
Lisirlil
I(lrue
Rui.i
ChuSu
Thuora
Cioki
Ndt(irs (Pan)
ISbirichia
Kathcri
Kito$nyalii
Kilhlnln.
Oalirrbi
(rlicr€
Mwrngodit
i(iagu
Mitunguu
Ntugi-

Igooro/tu-o,rjog!
ISoki
Uruku
Aboger.u
Kooy!&inc
Igoji
lSdrongari
I(orlo

Iftrhcra
l'llhiDbiri (Pffr)
Nar,

Cithcdnil
Hospibl
CommcrEiEl
Milimlni
Ccot'[l

I&o8!
Srarllurn
Gakoromonc

?unyai
Chioka.i8tl
(am['andt/t<ro.nyski
N!u8i
lvlirimrn(i
Ti'rinu
i$kondi
GlliinEo
thnjoro
lGth!rA.chioi
Crtu.
ffnr!gwo
Mrvanyani
1'Iiri
GihurunEU

CoL,nly ofEnblr Ngindo
Nxondori
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ivlunicip!lity of Embu

Municlpility of Runlcnict

Counry ot Mb?c.c

CoL,n(l,ot fitoi

ScHEoul.e-{ Co{kt )

Ndtt. o! el..wnl A..n

,(lthlffu
Ruguru
Cruri l{onl,
Ky.ni Norh Prn
Ko8.!.i Nodh Eatl
Knn rvmo/l(igirmo
Klganri Nonh W$r

Nj!kiri
Bluc vnllcJ,
l(!ngrnr
lrobuo
K.miu
M!r&id
Majcnso

kycol U.b!n
OIchcm
NrlBgriy!
Runycnjcr Cc r.l

Kor:bl

Maklm.
Mb.liSouft
Mrvuri!
Klambtr.
Ki!njin
Ithi.nl

Kiong ombr
Ourumod

l,luminji
Mbars
Clruburi

ltunyrogi
Kiscnni
Krrulu^4ut5ndn
Krt(c!ni^luronguni
l(iv{tifirurvi
Mt scngorucinoi
l(wr Muronsrlftlhi!o
Mbnini
Minmb!ni
Ki3.li
Mboiyoni
M.liku/tuol.kr P!.t
Muth'r/K:likr
Zombc(Sombc)
Nalniirhifnrui/

MililaniEndau
Mr+iriki/Kyamirru

llrangr

Murha/Nd!koni
l(iozik!,/Simi!i
lkurlrdKrsaln
M0tha,/Ndakini
lvtilun'./Kilivu

Mnt,rinra

I(rlim.ni/M.rinyini/Morulu
t(y.ngwkbyr Glsr {Poi)
Iol{,lt5Iip
Kydngrvithyi w,:,
lolcknn(i(ulrni

Municlpiliry of Kiiui

Municip.liry of Mochilrot N3.l ni
Mutiruni
Mur
Munibuni l.ionh

SCri EoULE-{Co,r(,/.)

Counry o[ Mwin8i

Tovrn5bip otMwinEl

Coonryof Mr!.kr.r

Natn. ol El.ctorol Aftd

Kr.nika/nr!hn,!

T3caluru/Murrvini
MatlunEw
Mivukoni
K,mangnu
l(y'rso'/rftmttrv'ongo
Th.rnkt
lft lrc/lvluriodu/Niuuku
I(!nrhungri
hkuyu/Mukmg'r
Nluni
Wriro/Endoi
Ithamiiyi
NEomcnl
Ukrti

Mutyongomht
lVin6cmi
NUU
l(ali'ini
Nziuni
Mul
(yo'n.
Migrr!ni
NSrrurani

I(ycthnoi/Kioomo

Kor!lwa/N!cluni
Mwlnsimumbi
l(rnton?u
I(ivou/Enriu

Murtasy,
Ndiftini
Mrn!nj.
Et *.hnklarini
M.rirgr
Kierr
Krrgordc
Nd.hni

Kinyaa.o
Kirhyoko
Ikombc
KorioSi
Ky!n

Iltbluni

Mwrla
M!rii

lvliu
Kibnuri
lkaltllsa
Mir;boni

Kifiioni

lvcri
Katoi
l(ihm!,/l(yrngrh
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Totvnrtl, o19,nor,, 'NyEmrri
16nyangc
Krngrndr
Nduy. Rivcr
Thuri

Monicipdity ol K.rugoy ,,K[tur Kutu5 Soullr
I(utur CcorEt
Kc.lgoyn lttorh
Kcn goyn South
Nduini
Kcrugola Ccnrnt

Torvnrhip or Slgrn

Muni.ipil;ry of I(ur:rinn

'Codn(y ol Kirinyag!

Counry of tvlur!ng'r

Sc,rEouL€-(Crxrd)

Nanp of tt!.:to.ot Arca

lGmrhvr
Nyadbo
I(gonjo
Korin
Murugu.u
l0richu
NEond.
Mnrhrri&ihnyo

Rciid€dnrl
R!ilrvny
Comlnclcial

Sr!dium
Hosplrr!l

l{inyaru
Ifirim!
l(nthat.
Gccliaru

K!blrc
t(arumondi
B!mrrvl
Ng*i.m.

'Njuki-Ini
Kdma
lnoi
MurirJ
&ny.Ii-tt|.
l(ungoi
Mlllhhi
Thibr

'l,,lyon8ari

Muridrl:o

NtuIr
Cothl8iriri
Muturc
Kiirtc

Korid

Re!lhi.
IOru.i
tGfly.n),iini
IycEo
Kihoyr
GachuniSu
Njumbi
I(id!rni

Girugi
Kitu
Korung'c
MurlrJ di6
Wcithogn
Kthflhi.
Girundu
Mbiri Rurrl
Cikindu
Onruri

SCIIEDULE-{Corl.}

Toer!thi0 of l(!rscnu

Municiprlity of Murinr'n

Cou,rtyofMamgwo

Io\?nship of M!og!$[

Torvnship of Mnku/u

To\risirip of Klndsra

Counly of lcnmbu

Non,.. of Elcctu.al Afto

Gflhrirhi
Mirichu
(imarhi

GrIim

MurinSrini
KliiEth.

Mrrogi
Holpitrl
NjoBUini
C.nrnl
Mumbi
Mukuyu

l(nyonn
Murhirhi
Kigumo Eusr
Kr$g!r.
K.rhumbr
KiglJmo v/csr
Mrmruo RidB€
NSindi
l(rmahuho/It4rrnnilu
Kngunduini &st
Od.hnnjirl,
Cithumu

Kbrgc
NsorJrio

Mbuguo
6!koigo
Ichltnki
Somor

Mrktlyu
Kri miri
Klmbiri

KaSurhi/Ciftuya
Oatundu/lfiiri/lo drr!
Catui/r<nrim!orv.ro
OdhuSU/Rochu/6.[llrr'

IGmorhd
t(mrlna
Ohh'rnguri
&ojr;/Kiddo
oirhiSi
Itinu
Ng':w:r
Ci!ndo
Ting !n! i
Ngcchi
Nd.iyi
Tl'iEio
I(urli
Nnch0
IOn.lc
Kijnbc
Kircngn
Liri

6i(amniyu

KnrunSa
NdumU.ri
Tcchnology
Rirt:'i
Khingo

Muoicipility or (i mbo



Coun

26

lvluni€i of Limu.'l

iliuyu

I(arvd

Counry

Murric ofThika

Munici ofRuio

cttEouLE-(Co kl.)

N h! ol Elccto.nt {ru|l

T'igoni
Limuru Ccnrral
Lim.rru Easr
Bibirioni
Ift, rilhu

Nyrrhunr
K;rbcrc
Kinob
Kikiryu
MrBUsn

Iqhri.r
ildcadcru
Muchalhn
16ambntr

t(rriorn

Ki[umb[ini
q!rrn8n
Mirubiri
Sonir:ru

. Knkuzi
Mugullloinl
Irh.ngr
Kiri!ini
Gilurmbr

Cidoboko'ri
Ir{ang,u
Cothoilc
Ndnrugo
t(rruri

.Kisnnjo
M.kwo
t(i.rnwrngi

Kalimoni
Ngcna! Nonll
Ngcndr so'r'h
Juj"
G!t!..ry.Er
(omrv.ngi

NduIllrumo
Mugurhoini
MMkcr
Bi!rhorn
Majcngo
Kig!oda
Ho3pir.l

Mhkongcni

M0rc.a
Girorhur
Vnv.nd/Eil|ihorr
I(rhirvrSrkan
Ci(hur.iKimbo
Gitcirg orn

N!dipil
I(ibish
Nriro

.L.kichoggio
Loir(h Escl:on
Kiiko.
l{gissiBcr
t(3lobcyci

Lor.ng
Mcyio
Kokuro
Kitiboi
ll.naarn^logili'
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MuniciFlity of Lodwir

Coudy of Pokor

Sc couLc-<Cbrld.)

Kcnyd!!

Nupru
Napcr.(
NiXrernEn

Noo,. ol fltctoidl A.ea

Ituqri j
Songor
Lolnrung

Lorc'rclcir
'Pclckcch/Nilirlilc

I(rrchrr
&iolomor

'Loinin
Lorcigipp!-

Krlokol
r(.ng'irofia
Itcrio
Loincyan
I(oh;!k
Lokiricnn

'Kop(luNimadik
IGng irisfla
Lobcl
tGrllii
Lokorl
NrpciiGm
t(lpirir
t(ochodin
kapcdo
Krdlu
Lobok.t

Kilop.ln
Katilu
N!d!9.1

lrki(inrdlr
Kdgatr
Chcmorongir
IGib!
Kiwlwil
Lop.r

'Kosci

I(odich
lftpchok
surdr
Ptoyo
Enar,gh

'Tornugh

N',kwUh
Cickomoi
Sook

. Oicpropcgh
Kgringcr
Kipc')sur;n Nonh
Tr,l,i,o

IGnyarklvrr
Miskrvony
Poikoyu
SckriT
Moiol
siklior'l,orntl
Chi:p(ulcl
Wdtivci
1{iipi;
'Mirioo

lclq"")



:iIBIJ

Mnniciprliry of Krpcrg$ria

To'vmship of Chcp!.cri!

Counry ofSflnb'rru

To!vngip oiMlrrlrl

Cou yofNzoi!

ScHEDULS-{Cbird)

Nom. ofehcbtul nftd

Tepach

Lchn
t(opyongcn

lftrin!s/Prlglrlo
Ki3ifluncr
Clcmrvochoi
Siyoi
Trliu
KipcnEuria
Knilros

CttcFerir,/Korulol
Yrirl(cko
lGpch€rlog.rl

Nyiro Er
K!*!p

Ndoro

Brr.goi
Nncholr
El-gon.
ivrnni

Opiroi

Lodokci.ft

Ki!iInr
Sutut! Marm!r

Nairimirlmo
Earsrloi
Nsffc Norot
Ngihi Wcrr
LoduDloliwc

Scrc-Olipi

NSrroni
Nyiro Sourh

Lprnuli
Milim!ni
aiaihrn

Shnb.a
Ng ori

Chcp.hoin!
M|lmb€rct
Endcbc$
Ituptol
ltupr.t!
Mit!mbci
(!pomboi
K\u zi
IGiyo
I(!i5ogol
(npskwcL
Mnlhi
Knyoro
l(irarvri
Srbori

Sikhcndn
Kimi'!ini
Nnbiswa
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Moniclprlfu, ofKiral.

Murlcipiliry ofRdorcr

To!,nihip of Bum( Forcsi

ScrrcouLE-{Crnr.l)

No t. ol Eldttoral ,{rct

Sirc,'d€
(rplom;ri

,tlotorial

Silnrun!o
Chcrongani/5ue.rvr
l(iForor
C-llcprho

furvoni
Sokooi
Kiptongo
Militn:ni
Kbom.r
tlorpitil

l,loi r Bridgc Nonh
Md'r B;d8. Sourh
Ziwo
Koisogir
Kipsomb,
soy
Kiplonrbc
K.m.gut
SuSoi
Taps.Boi
Ng!,lyilrl
K!runa
Moibcli

Scr!oil
Tcmbdio
Klprogol
Kipkobot

Simr/Kap!Jrct
Ngcrir
Mcgu,vKcirci
Tu lPcr/Ch! iy.r
Olcingulc

Kipchlmo
Chcprircl

KanokunJi
(,pycmil
Shit ri Y6ko
Morkcl
5r!diumr[durtrial
(idiwrKrproswa
Hosp;til
K!proy!
Kiml'mtl/Screoh
Kiptcnyo
Eldorct Nonh
Lnng^i

Pionc.rGlBon Vicw

Tarotva
Simorv?n
Olirc
C1rcrng'oror

Counry ol ltuiyo [(rpchcrnutrvi
t(ollvoo
KsmoSich
l(iFuiloog
IGU
Mutcr
Chcptigot



Cou

Cornl

Nonh

So.(

?,61 b -'r,

Counry

cilEguLe-4cont.l.)

7

a't:2 aI Elccioftll Area

-...

soy
CI::nroil,on
f.cchohro
li,ls ici
Ilcoi

lftrprordnva
t'tosop
IYioriclor E!'Jl
ii:rodchor v/cr!
(abicmii

Tumciyo
Ki(rny
I(apk\roDy

L-n:
Krplrong!
Canrrrl
Scqoir
;(cs$p
l(.pr.ri!.

Endo
Koibir;r
Enbobur
E nbolor
i(6ptich
1(,lpycgo

. Slmbirir
ICpk!ncr

Mon
'I(omoi '
S.nBwcr
Lhn
Chcttng'any
Chcbomne!
I(ustnvo
t{oib:n
lGp5or?ar:
Kipstriya
Koibdmk

.Chcsuman

Chcptcnvoi
Sunrngai
KsrSuna
t"ipkatcn
Ndolar
IGb,yc!
Kobisaga
SonEolo
(cbulorili
[rlmokvo
Munzo/Ngcch:t
Chcpkumia
f<nmoiyrvo
Kopsisiyrrn
Krplll
t(r'+ruiya
Iqptonroni
I(o!irui
Klibeonil'rol1h

Itobcrcrcng
Iaclrctoi
Td.ik
Mror,rbE

t(abwn rcoB/Chcbill!t
l.ldorio
Chcmosc '

Municiprli(y ot IGbE/nct Chcbrno
(Cnyo

I(sp5oo/Bororvonin
SrSuron

l'l-lE 'r.!,i\t! t\ a A7-a'ftE iigg

Scr.tEDULt-(L-a,r/d )

Ndlrn ol Bcctotel A.!a

lvruni.lpiliry of Krpr.b:t

Tovdship of Nandi gills

Co'rory of Boringo

t(iprufto
Koyo
Knboi
O llessot
Sochoi'
Kapcbon r
Chcmcli,
i(npkoro!
ltletc|.-i
Songhor
Sobe
Tiodsrcl
ftupkcmich
Ilor

ChcmutrdlrGptildil
lcp!$.r

IQm;nd;
CAcptrrir
Klpturcr'lrimi5 Kirunm
Klp3igaUIGproroi
Klbirirsans

Ko!olyso
LEpnB'.runy
I$psimar.ro
Chchrus
SirE-t

MoEolrlch

Tl.io:io
!(olowo

Rilrkwoa(osirli

Sihlc
f.h3db.i
I(orossi
Churo
Ng'9rom
Kibc5licilKiriJlro

Sli,llo Nonh
Kol,orkci i:(crio
I.av!n
Kiburici
lGIyo
Osrcn
tfuliorin/Soimo Sourh
Blnurn
l(6berrcr Soi
Orokrvo
Tllli/Errolcl
N8';( Moi
Itubniis
SDcho Soi
Sadro Moiop
Emomll(lson!i
Ewoicl Soi4Omondis
TcDgcr
I(1nrlcl
M6rlgol
Sola\tni
i'Ig'ombo
Ilchinrus
Loboi'k{(kutsnl

Cfi:Ginyiny/Arobol
i{Ochongoi
rifno;or
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Cortnly ot Koih .l

Colnry ofl-litipln

M oicitdiry or N$n}'trl:i

i\,Inni(ipcltl ot Nyih,rrufl r

S(:lltit)!t.ti-lCr,r,/)

N"tt of l:J..wdt At.t

t<upro$on).n

lGru.o

Ch.b!.cn

Kinht'orontlskwr
Kolboi Soi
Eo'i"ing
Krmff
Muguriny

Ol Knhrvc
Lcmbrs Kiproinr
I-cn$or Molotiq

M..iiMaz Uri
Kiplombc
Sincndc
Sigoo
S.rorKibi.1i

Rnvi,c -
Bcooni^

K!birtroi
Soli!n

Ol-Monln
Dim,iom
Klnomh!
OillJnmhn

Murhcngc.i
Snlnnri

Lon).i!..,i
Soii;mi
Donyok,ip
Igernrili

Oloiborsoh
Ildigiri/tholci
Mumonyol
Mukogodo
i\{alnrien
Ilin!$€si
N:ribor

EIlti
Sc!e..
NSobn
Sirnn

Tignhi

Hoip;ril
Binsh,i,o
Strdium

Ccnt.rl

Ux(, Nrrok
&lainr
Nd$rurunxvHoq)iul

Kigrxll
l"l nguo

To,vnshir 0J lto$ururj
I,l Lr n ic ipilir y ofN!ivi5hn

i[riurrhn [ist

rIJE I(EN\'^ CAZF,T-I E 26th Oct(tbcr, 2007

Cornty of Nnlinrn

Mr'ricip!lhy of N:L\unl

Scri|:l)lrLE--.{Crlrrl.)

N ut o( F].cttul nftt
i.ichv,

lVrrrcgcs
llltrji T'!"t
S buti!
Solni
KibIzi

Nd{rgiri/Kirir.

Kirnrd^r
Duadori

A{lkorgcni
Kn t)iYn Mdo
Ro Sli
Lcngia](
0oror
Ngrt.r
Eltu.!on

ttlutung'rgu
Kihirro

Sun ru

Niilhi

Nssruir

|(r'rcioi
. Mkulir"i

l0prororo

Nyol!
Tinc(
(criogcr
(apribciy,vo

I(!plxrnai
Kiptnogiclr
Cltcprrrc.h

. lvliri Mingi
Cilsil
Mlrlruk

Mnbibi
M.aljlh
Longomr
Kiimbolo
MiiMnIn'

NJ Essr
Mcncr!ni
Kivumbini

LrnSi Lingn
8o,tdr.i
Birrtir.
Hornirnl

Sh!hnb
Rhodi

llxrrr erlr



Cou

Molo

r Nrlot

Trrnt l,[!

ScHr-Dur.E-{Corrd. )

tld'ic oI tl.ctord! Arc.t

Cou

MrrriBirhu
Hill'r C,rc

Olkarin
&'rsfiaro

MNicirirsiri

. Koig.
'Si.ik1zi

Turi Nonh
TrriSou(h
Sachrr,Svl ani
Molo

Olpusimoru
O16liuI.o
Entlyrni
Enlbclbcl
Olo.ropiI

Uppp.r Mclili
Efiton(ol
Ildamir
Enoosupotia
N(ulclc
t(cckonrokic
Ongq(! l{oido
Mosho

Olcrutnr
siii!pci

'Ololpkonko
Mulor
Enclcr:a!'

Od.rkcsi
Si0hr

Olkinvci
km"ft
otolulirngr
OUiirfunc
Mclclo
Sbgoo
Sa{!rni.n
Ilmootiolt

lnkc Wcst
Morijo lrka
E,nng!rI! Enroir
Moji Moto
Naitrr'rl

Mosikond€
StDdium
Olopno

Nli3oy,l
Minrclr Ersl
Nkairanriram
Ilnu.rhrdnn \rorijo
Olc,cshw! .

rGorcr! No.rtr

Shrnkoi
Osinoni
Enbosaco
Silrav,ia
Olonckrri

I(apuni:
Olomismis
ShanllIn
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Counly of Otftcjrlado

Towflship or Kdjrsdo

Counry of(iprigis

Sc$rDoLE4Co d.)

Nott. aI Elccto.dt Ar.a

Ololmasani
Njipirhip
Emurur DiliiE
f(iminI.t
I,lo8ohdo
IUrirln
6to;cn
AnB'ara Enrrikoi
Mbyoi
E ir.ri
(opsasior

Noi{t ficckonyokjc
' Mosiro
Ccntr"l l(l:ttonioti.
Sourt lGlkonyoklc' OldonForokic
l(iran3clI
Olbosirl(o Shotinkc
Kapurci Nonh
Olliiramrrirn
M.8ndi
Shornpol.
Nco':rg
Orolrra
(iscrior
I(ondis
OlIsd
OnEori Rongoi
kmclopo
Loodokilini
ToIbs.i

Lorg'oeu,
llmunku!fiu
Ildahrr
Nodi D;l;.hturuk
SoUrh Doblot(utuk
Mahirro Elsl

Rita
tftnlnvD/Mcrucshi

I'irmongo
Mrilul
bnjr'isir.
Entoncr
Mbiri*ani
(imrna 

.

Olorik (uru
Loolopoh
Rombo/Nj kini
Entltlm
Enkorika

Esukul!
Mrjcrgo
Mirftct
I{ospiril

oitipurupr,rona

I(oPlelurcr
l(iprcrc
Kclrcncri
Chcrnamol
woldri
Ituproboiri
Kabianga

Cfii{k
Soliir
Soio
I(oploit
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ScHeDULE-{Crrir.)

Nctn. ol El.ctorol Atctl

lvtuniciprliry or (oricho

ivlunicipiliry of Borncr

l(ryrcgcr
Krroy!,r
Chilchllo
fioliwc(
(lprc.lr

Snos!
t(cncsu'

Lcmodr
Sorgct
Iftproor
Ctcbortvr

ChcliIno
(imugong
Ch!ttorcrict
Kip.llhchinr
Motobo
Mllj.ngo
Ilospir!UBi!stEro
Kpkoiy.n
I(!prur..
K.plugcr*cr
IGdow!
h^dlrri
Kirlsirichct
Mr!!l(o/Tuiyobcl

Tovnship of Londi&ri

Townthit, oI KiptctioD Balticlc
lCmugut
Chcsincnd:

Co!nryoIBonrt Chcrocn
Siboiyan
Ndnrawc|.i
MugaonEo
T98!r
Clicmrncr
Kcmbu
Kaptimolwo
Kiprcrcr
S;onEiro;
Chlbunyo
Mttkimcny
Kong'r!is
Sugonrdgn
Sigor
L.ldirich
(rbo!6n
Ndtu!i
Kipionoi

Kpliclci
l(inusin

ftcnrbo
Chcboln
Township
Emkwc
Sinaonvcl

I(tmuogci
ltuplclundo
Siri6r
Chcpchnbts
I(imulor
Eoiio
(rprcb.ngwcr
Mo8ogorlcli
Embo!_,ros

t(oiur

County ol Burti

Counry of Lrisxri

SCHEOUL€-{Co,rrd.)

No,fic ol Elzcto.al Arut

Torvnship ofLncin

Tovnsl p ofSodk

Township of M!lcvr

Comry of (!k!mc8,

Municip.lilyof (okarn go

ChcF!lil
Chcmoror
(lticro
Tcb€sonik
I(ibuE!r
Rongcno

ClElro.gc
Ch:plcnd.nlct
Chcplnrgcr
Tccho8cr
K.pliatcr
Liroin
Kuium.l

ClElrilor
OElnog.l
Yrgonc,i
l6plong

CtEnuch:
M',gri
B!r.li
Mrhim

Shivarr!

So $ t(:b6r
Chcfulo
Shlrugo(Pon)
g!t! t(lbrlr
M!ida
Sl'inoyi/ShiIom!.i/Erumcyia
Ccorlrl Butio.ro
Bu*ur.
Bunyih Eur(A,l,mirrmo
Sir iI ho/Ko.hrv"
ln8orsc/Mrrlhd
Shikoti
Ccnlrel Brnyntr,tNinrbichi
Budontn

Shdodo/Shirochi
V;rlEmbr^,fukunso
1(,mbid
Ivihigo
Ilcsi
Muscno/ShituIu/t!kolc
Shinr'o(o/Shi!3.v!
Idrliho Wcrt
Id.kho Eos(
ld!kho Sourh
ldlliho Nonh
ldotho Cr ril

Marcndc
Bllklulunyi
Sichiloyi

Milim!oi
Ccnlrxl
Slribiriri

Shichiloyi
M.rhi!lalo
Shibiri.i
Mffrb:r

Sinolo
l,.ongon;

Lugari
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ofBol

ir, ot

Pd LUo

of Vihlsi

ScHEoULE-{Ca^/dr.)

NanE of gl.ctoral i.eo

i{4ol'5 Eridgc4/Elu d!
!.lliuypni
Munyulri
ChcJ$,ini
Soogo
Md:oIusi
Mui.Jnsdvi6y.oya
ilrlrnmbir
lrdron8! Moruru
Mnlruyc
Chcl oyr n (Psr)

E!!njc
Shibioso (Pon)
Mulolu
Murcndo
LonGo
Shikrlon}:
I(oyonzo'
t$.hba
KtolcI!
Nomlmrli
l,'dansnlori!
Moluhgu
Lung'oryiro
Brrci.nyr
Gntml Mrrah!
Marnyo/Shiondo
Souh MarEma

.Nonh Mlmms
ButcrcTowrshjp
Lonzt
M.Dy!lo
Nodh Kl!6
Ccntlll Kiro
wcrt l(ls!
Eo.rl Kiio
Mule,'rndo
Soxrh Klsn

EIuchc
Ek.ro
Lu.cIo

Mul.,rtr Cc6rlll
Mumirs No(h
Lurhcnrd
Mryonl

Mukhulokh{!
Wcmil.6i
Erir6ungo
Luond!

Wct BuoyoE (Paro
Ccnad Bhvora
Llondr soui}'
grnloft No i'
Nodh Etst Bsnyorc'
Bus3li
V/odonga
Sab ia lvcn
L!gog:
Munsom.
South Mor.goli
Shiru
Si!mrlihokiro
Eanjo
C;sambni
Tdinb0a
Jc0lioyai
Muhudu

Ly ot'
Tolvnshig ofSirisi!

T'- tE t'.El{Yr'r 6 AZEI'IE 3 193

CounryofM.r. Eigon

County ofBunBoma

L,luniciprliry or (ir' 'ilili

Municiprliry ofvctuyc

Sc(EDuLe-4Cod!d.)

' N@'! oJr Akc@td! Afto

Noflrr Mlragoli

Ccnral MrEBoli

Chcpuis
ChcthoSc
Efianis
Chlpyuk.
Chor8cyvo
Namorlo
ElBon
Koptinle
Chcpliub!
Orcsitok
Iftptsl!ny
lGboyvo
Sos'r.

llaitiri
Nlbil:oto
'Totlg!.cn

IvIbo!.olo
ild!,u
Milim6
Mokhorgc
Soys.omht
l(.buycfrvc
tOminioi
I'ldivisi
Misikhu
Boko,i
Sirikho
Chcr.nbc (P.n)
Namarombi
Krtini
Lugu!i
Mi.ndo
Milo
MukuyDni
No.rh Bukum

Lr?ondrnyi
Chwclc
Luqyo
Ksbuchni
Kobulo
Si.rr!
'Noftumbib
lCbnbii
buti;irb. \v<r .

Wcsr S!ng'olo
Erst S$flf'ulo
Eu*dnt'! Et'lr
K,nr**ti
.DL'mU[r

Sourh DrrlLrso
!V!xl8$hrriu

tilir*cl
liilnilili Nddl'
l(iD);l,liSo$rll
Mrcni
Cn.:hnlwnhi

IV$hoyonld

lvcbuyi South
vlcbuyc Ccnrrul
Lvand.ti
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SCTICDUIE-(Crn..l,)

Townrhit ofMilalili

lvl(Ia.ipiUt, ol B(ngomlt

Tornthip ofMnlnba

Mudcipality of I usi!

Counry ofEori''

lvlunici prlIy or D usii

To(,nship ol Nl'nbrt.

Not . of Et.dofltl Arc.

ChrDutulumi
Choneori

SiiobkhrA{wrlic Ef,sr
Trmlcgr/Mwnlic \Vcsr
Sibotl

Stidium
Siirolro
Mjini
l(hnlabq
Si.itanyi
Sio

Mutikom.

AnE Ur.i Erlt

CblkolCcnral
Cbtlol Soulh
Chskol Nonh
(all,va

Molnbr Nonh
Mrlobl Eln
Mr,oba Ccntrll
Mihba Sourh

Antolot

TanS:\k0nM(hvirnt.

hlnnyolc
Lrvanyangc

Euth.yo Nor /wnllr;
Bukhoyo E!st
B!sibw!bo
Eukh.yo Ccnrr.t(Pffi)
Muoyor S6urh
Blkhayo Wcat
Bosibrvabo
Elukhnri
Bukhr,nlii?.

Elukonto
Elugulu
Eslkomr
Fhrd! Nodh
Bwid
Funyuh Souft
Bu yrh Sou(,r
Bunyal! No h
Tingolo

Agolor

Mji'ri
Mry.ni.
Bulindr

To,v$:ihip orFqnyuta Nangiru
lvtuoicipnliry oi I(irnmtr

Ersr ( .iulu

To\vndrin ol Po.l vido{iu

Torvnshi p of Ut walr

Torhslrlp of Ugo',jr

County ofSiryo

Mu ciprlny ofSiryr

Toenship ot Y.h

Co'hty o, Bondo

To$n5hip of gondo

SctreDuLe-(Coxrd )

N & of Elc.hml Ard.t

Odirdo

Lrnyolir
Eukoln!
aubmir
Bukani

Ukvlh Eolr

I\bdh UgcnI.

Mrgoyrm!^tbuln
UmEh
An$ird/NBunri
ueunh

E sr Ug.trya
Nonh E n Utcnyr

Uholo Nonn
Uholo E.!r
Sou(h UgcryD

Ulotrgo

Sourh Alc!o

No(Ih Alcgo (P.n)
8om Eisr
So th Ensr Alcgo
Ern Alcgo
Nonh Ocm
Ccnrrrl ccm
Ensr Crm
w!B.i Nonh
wrSai Sou(h
Sourh Ocm

M.iini
Siiy! E st

si!y, c.nrr6l
Siry! Nonh

Nyrmninir
JIDo

U5i8u Easr
Usigu wcar
C.nrralYlmbo

Sourh Sol(wo
CcDrr!lSrk$.

Ccnrral Uyomi
Enfi Uyomn
South Uyoma

Eondo To!v[
Ajigo
Bitr l(owirro ENt
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Kiatmu

N)tndo

p orMui,
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Scr.!rj ouL€-{Cadr.t )

' N.t tc ofclldo.d Arco

Nyelcnd'.{'
C.ntril Kohyr

Migosi
Ny,rlcndi'B'
SouIh Wcr( I(irunru
l0!utrlu Cintrnl
I(iiuf',u Ei4
Kibnyc
Kalo,ctri/.Slratr.i Moro
Kisulnu Nonh

Rrilq!y
Ivlilim,ni
Marftc'
Stldium
t(ogo'iy
Noni Iorunxr

Nonh Ccnrrol Scmc
Soug Ccn(rolScm.
Wclr Sclnc

Eni{ Scm;
Noflh lVest Kisumu

Mnvaoi
Ombaj,i Nonh

Nt'nso,no
'Chcmclil

Nont NyrkacvRlng'irl .
Nonh E 5i t'lyd^-ictr
Pnp Onditi
Ccnlrrl Ny.lrcMYy.luny!
South Wcir Ny.Lnch
Sigori
Sosrh Nyr,inclr
Thurdibuom
I(ochicfls
E!st Ny.koch

Brvanda/(anroSrvnl

furt I(.oo

Go d.N)4 6indo
MuhoroniTown
Owagn
I(oru

OmbcyiSou(h
Korrbura/( tho
l(ocfiogo
I(nkol.
Orrikonvrvidhi

Ccnrril KosiF'l (Pt'n)

IGkclo
I(ojrvich
(tr6o,rdo Rnhbn

I(ochicn
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ScHcouLE-(Crlr(/.1

N t,.tfEl.ctorat /\r.

Township ofOlr!Bir

'fotl'nsfiip ot Kcndu B.y

Counu, ofI{om! B.y

Municipility of Homa B:t,

Township of Rorgo

Towtrrhip ofArv.ndo

Cosory of Migori

(ibiri
C':orr.l Karncluo lo
\\'!n g chicng/tkrnbondi
K'ny!luo
(rtdhi'nu
(!rjiri./(obi.ro

\t ir! tjill^liswi
Sikri
Obij

Sntrbi/(ogcmso
Crmbn i.ri

Rnmlrirn

wc.r t(anyldn (P!n)

(b6bia E$r
I(rgan Vcsr
Kng.rn Ear(

Ocnr Elrr
Oc'n cinr;il
Ers! t(anyrd! (Par0
Elst t<rvlblvoi

Krnrndolo

Ccntml Knboo.h

Csnlrrl K hyrmre!
Sotr(h t(!buoch

Kin/itch
Souh l&ryrm$,r

No(th Snliwn

CcnrrJlS!Iwt
Errt SlIvn
South SnL$i

Konynbcl,
Iftnyddicr/l(orhidh
IGlonyr
Hospii.l/Ccntal/ivl rtcl

Sourh l(iln]grmbo
Noflh Ko.nntnmbo
Ehsl t(!maSnrnbo
Ccnlrul Famag mbo

I(l*r!o
Cir:rl Jopc
l(.vr
St'na Nyobis:rw

Cirilrc
S'Jna Sourh
Nonl) Knny.'nliigo Zonc
Ccnrl]l lGn-.|lmktlgo 7pn!
wrsr Krnylrmlngo Zonc
E!n I(.rflrnmkjrgo Zorlc
I(, rmgl orJh o
Ku!nicng

N.Ji\vo
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Municipiliry of MiCori

Counry ofSub!

Tostrrhip ofMbk! Poi.r

M'rricipaliry of Kchrnchd

lbwn3hh of Ny!n'rramb:

ScBEDULE--(Corr.,/.)

Natnc o! El.ctorul At.a

Soudr ISnyrmtngo Zod.
Mnc!ldc(
Gor lGchoh
e15r I(ldcm
ttulc(
Muhunr Eorr

Cerl*c Eat(
Lrr.bwc E5$

wca( Mfldgano
Cclnb: Ccnrrol
lvtfrng!oo Souh
t(lklingri Ei.t
Rum!
ISkringrl Wc.n
Gl'lrsiNonh

Ct 553; g"nt.t
Owich l(lbp.r

K!mo$ngrc
Ift.wlngo^rrny.tr-
K!5i$ngaCcdr.t
Roting! Er5t
K!.igrrll8c W.lr

Milimani
NgcCc
I(rdika
Orubr
Nyo16rc
Rlgan!

Bog€tcng[
Eoilrngr Enst
Boikongr W.sr

T.anrc
Nlimnrv
Korrosoko
Gciong'!ny.
M.3ibr
Komb.
,kcrctc
Nyrmahangn
Owkcmb.
Eukin Ccntrrl
Gokchlrotr'
Gclnmbrvcg.

Kcbllb(i
Mrcll
Nyrb8i Nonh
Sit,bai

I(chtlnchi

Nynbikryc

Trmng'anya
Kcgongn

Gctcng:r

Chirogo
8orubu
orcnddNyrnl ti!

M;rgcnchc
&hjoge Masrbr
Mcjogc 8onb0

Coun'y oIcuchi

-forvnrhip or'(!rok,r

Boginkumu Nonh
Nyrp3 iri

Ao*.irr
SoEixkunnr Sorrh
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Ndn oI El.ctorol At$

Toren3hip of T.b*o

Torv,rrhip ofOsc|nbo

To\vnship of Nyimlchc

Couh(y orCrtsil

Municip!liry or Kisii

Townshi0 ofSun.kr

}'lirc{
MokubD
Kcnycryr
goochiDorabu

Nyich.lii

M;{i Mi! ri
Bob$i Mr3igc
NrDgu!u
Aob 3i Chachc
Bobosi EoEbu
Bobrd Bohrng!r

NyaEhco8c
Ccntrdlrkoba
NyrngEr't(iburun8n

Et!ruki
Cclr!l

Cil!.c
S:rmcrr

Emcn(v,VNyocrn
Kiobcsi/Gionlc d
Ny!.hogochogo
Ny!orir.

Ri!ns

Bomrrib!
Kirmo*!nr

ItoronSo

lb!cho

l(iogoro
Sironto

Eoronyi
Kcgosi
lkllnlm!

Moftni
Nyrlieko
Sc.rsi

Bogclll
Nyutoc
l(sg.ri
M:tlo6sdc.rrngcro

Ccorlll
Ituns! Hill

Dirijil Mbili
t(ioisungi
Ccrir!
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ScHSDULE-(Co,ll/.)

Nan. oj El.c,o.nl Atcn

Ichuni
Amolriko

Ny.nl:oba

Cckorgc

l(crcmo

Mn,l80

MaSonrbo
G0chuba
Rigoma
Gcsinra

Tomlrc

Eoblvcndo
Mnin
I(ccro
BlBcSc
Mataglro
Bogiihorr (P!d)
Bonyr,_nii,to (P!n)
lkolrr
Mituka
Morclrtcrr

ScrlEouLE-(Canr.,L)

Nant. Dl Electotot 
^tR

Torunship of Nyomira

To\rnship of Nronsiongo

Esisc
Mig\rngv/:r
tGsr'8cnl
Bomrv!g6np
hibo
Bolr.ir.\
Oblrari
Iliongc

Rrngcoyo
I(cbiriEo
MaEe.i
SironSe
I.ly.mi(n
Nyrrnlrat r/NInnEogc

En5.liii
Ccnrsl
Mongo'
Malotu

Crzrrr. Noticc }lo. 7l3l pf2002. is r.volcd.

D:trcd thc 23d Odob:r, 2007.
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^NO 

D;PLTTY REIUNNING OFFT'EN3

rvcrl oonrincd by s.crio'r. 3 oF lhc Nlriorat Arscmbly ond Prcsidcorill EtEcttotrs Acr'!n
Elcctiori Rcguhi;ons. lho Elccrorul Commhsior oppoinB fi. pgrsons lpcclficd in thc sccon

!o bc lhc Rcruming Ofiiccri ord Dcpury Rcrurning Oflicirs for thc consrirucncy $c.ificd

d r.tulalaon 3 {l) of tbc
d lnd thirdcolunms of(hc
in fic fir6l column of rhc

n( shill comc.into foltc on 23rd Ocrobc( 2007 lnd vill bG for rha conduci fot.rhc scncmt clc.doh ro br hctd 6n z?rh Dcccmb.r

SctrEDt LE

Raumht Ofrc,t

Huld! Ogoli
M!n!srch Mugr5i:r
,orcphinc Mr?an&i
Snrrucl K. Njrr8un.
Phrnucl'orviti O,!iri
Ilamiirn Itbrq6fli
ib'lhiH i{. Dnhiyc
Abdulrdhdrln A. S$ciHi
Eric BedaMvrmbi
Lhmcd Abdllilrim H!gs,,l
Dericli Hrmiri P6ocmb.r
Edirh Pidid Lipulir
Ali lvl. Sarsrn
Dxyir M: N8oyns,o
Ahnl:d Mol'imcd B.thir
,onathrfl M. Ngaln

D.pury Rcntning Wcct
AndrEw M!riill| I.lyorilii
Ftiscyll.r A. W"miru
Glncc Mogin.
Jirlis Wrnarnboyn
NirlEh w.rc lv{assk
Frcdricl N. Mutuo
,ohn RoDoShicnci
Imm$t,lolcNgul lvlDy-.go
Jtlm Hrmiiil(aling!
Kombo Ngcti l.ldoro
ShrdrncR John Igwo
S^bri Mburlli Ssliir
i.licholos Joho l(omb(
Pcnininah Ndc3vn
Soli Ys\?i Mrinr
larrit Hnro llvo
Elvini Bibi Muon
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l8 Cinzc
19. lrilindi
20. I{igflioi
21. Cnrscn

Lot:h M. Ad.

Ocorlc Mrvrdri Nyi\v!

SCBeDt'LE.-(C',nr,l)

Brv.f,! Kai Ahd(llhh Abtrbilir

Ooru fbdrlu Sildricl

Rcv. williniD l(llru Mwxboijr
Ocr."dr Mbcyo [rNioyxtrjc
Sul.rrin Buko Y6rc
(old. Hflshalo
PnxlO. Ogoli
l{arun R. Koli
H iscin goyJ

lv'lrryrnr Hursci
Rryn E. AhrD.d

Abdalh Mnllj
SIurl.I M. Mirnrb(ri
Mvrnlon'r Tiyo
Eecrlyn K.tr)ill

Ehli Hiji Adrn
Hisrrn M. Sinwcifi
Shnlrill{rEseln
I.lldi H. Mohiord
Ahnlcd D6hirCml
Mohid A Srlrh

Hirlnn D El,Di
Shinal. A. Ali
Adin B. Mohinrd
lbrahim Abdullahi
lhrriclr K.r.llo klnlio
AbdilatitM. ABn
Srlin! N)our Kiro
h'ludc Horbo Mudc
Adrn S. Dido
Amin.r O. Shutru
,urrur Itlrai
Enid tc Kubli
Joh" MNili
John Tliiiflc Anrliru
J'rCirl' tuuni
Silai Ndcgc M T\ernrwari
Charlcr Muocnc Ngiruthi
Olbricl Nj(.u Klnyi
Pcrcr S. N. ,(irhimbld
Jurtin lEri Njigi
Srlornc Riungu
Jb!.phiL Murhun M,vrniti
Cotrud.Krriul:i
Chlrl€i Alcr Tli(!
Srcplrco K1!n.ri

Elliu! w!ki

PJrrick Itlboni!

Pcrcr M. (nroni
Oidcon l(icti
,ooarhitr iU. Mwxngingi
Rorc l(rvi(tE Simnr)
Joscph Ngolo

Prschrcl l}( I(iio
turcvc Mriyotl Nrlolo
Miri!"r M. l\,Ivru
n4vihuri ,oh.l.ldungu
Krgo Nd:nru
I(uir! O.!cc Clthigrir
lvrbugur Michicl Kinritri
Ji r.s Oi(ir l,,lwan,i
Arhur NBI(ii Cirru
Chrriry Wrng! i\,lugiriDbi
Eliud Oirongi Wiru(urro
Richr.d (ihoro l(rbc
JrnL C (roni MuriDlii
,ol,o K lvlditl'i

D.t\rt, Rc thitt Olic.t

Prrlnrrsrolc SIidr Thuvi

22. O!loh

11. Bunt

2{. L trn, e,l5r

,. Wundaoyi
70. M\vihtc
29. voi
10. Duiir
ll. Lagd.r
,2. F"fi
3! Ij.m
3{. WojirNo(h

16 wojir Eiu
17. w.jirSourh
i8. Mind.rn wcar
19. Matrd€r.r Ccnrrit
40. MDndcra E!
,l l. Moyurc
d2- Nonh Horr
43. ScIu

15. kiolo Nodh
{6. friolo Sourh
17. ,lcmbc Nodlr
48. Itcmk Soudi
,19. Tlgn ii Wcsr
50. Igrnir Eall
51. Nodtr Inrunri
52. CnnrtulImc.ri
J3. Sqirt lmcnri
5,r. Nithi
J5. ftlrlti
56. Mlrlya(r
57. Ruiycnjca
50. Oocholt.
,9. Si rgo
60. M\virgi Nonh
6l.lvlwlngiSorjrh
62. Kitul lvclr
61. KitulCGn(rnl
64. Mutito
65. i(irui Sourh
66. Miri!g!

68. (16gundo
69. Kithi.ni
?0- Mitch.kos Tolvfl
71. Plre.lt
72. Mbooni
71. Kiloor
?.1 Xrili
75.lvlrIulni
76. Ki{r\v.zi
77. Kiflongop
70. ICpipiri
79. Ol Kilou
30. Nda.uU$r
81. Tctrr
82. Ki!ni
81. ivlllrhiru
8,1 Othryr
05. Mukrnrci'ri
86. Nycn Tolvn
87. 14$,cl

Shrroith Buko Tllnu
Srval.h catury!
Rrn'udhini B. M. Lr8o8o
LiPNncc K. To)5h
Bithar M. Abdullohi
Johr Horrlo Ocnocy
Hrlscin AK. Nurc
Abdirrhin' Said Abirs
Adi, gil. Bnrc
Kftilif Mohahcd Sh.ith
Abdi Ccdi

Abdulhfti.{. Omrr
Yuriuf Mohrniud M;rilinr
Moh! €d t. Abdutlihl
Iiphcth M. Muthuvi
Pc(.. K. (.vil

P.(.r Kilut|Su Wrmbua
Dr. Jorcph Muirnga
SrlnuclKilisyr
Austin l(. Ngu'nb;

DrniclKi,tuvi
Gcrald Lunll,nrba
Oickron M. M\ecrj
F.rn*tcn R. Mwovc
,uli'rs K K;sev.
D.r,id Mift!! (ir!lrr
Jor.ph Mlvn,vili M\eonB.t.
E.cginah Nzrmbu
,rdrs Lclonb/ Odc
Albc( G. Ihrltor.r
.r.rcnilh M. l(ini!
Frncii Mbogo Ns.rc
Ccoffcy Muthud
OrbdclK. (obir
O.oo.cy N. M!(hini!
D.!id W. Kinyur
F.(us Krli M!8r
Srcphcn (i!o
Abdulkadrir HrB!^ lillo
Tnus B. Nluribi
,onrrhnn Mrvrniki MwiSc
.,ohn Njokr Mutuhu
W.do Todichr eutc
Ciroliflc Rl]gu trleanitii
Sicphln Min(i Mugunn
,ohn G. Ochc
Iu.rhnn Adin Srrabo
Clctrrcnr Ny:\g! Njiru
I(im.ni Kibiku
Ccof ,'.cy Wiiv.ru i,lg.nriyrl
l'1!ng!i v,,achrgr f li.gn
J.nEs Ml,B\vcru M*.ltjc
I!nr!5 Kigotho M!chori
,ohn l,ljugunr (ihindr
6In'ibx' C. Mhugu.
,ohi Mdiu Clchiu

tviich!.1 Ci.hukr
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ilcn.nttt8 Olncc,

Ar1hur Cscondc [(ihtrr!
ME.glrct Oi..rc
Jcnrs Kirioki CiQhi
Allon lldcgrva Murudi
Jcsec I(imrni Mbu(hii
Samron C. cich;bi
Elin! Kwirich! K!rUrr
Florcncc Wanjiku t(inyorini
Rcubco Worui ChuSc
Ooirfr.y G. I(aSUornbn

.JM. Nicrl I,IdunEi'
Charl.3 Manro Njologc
Walron Kimburi ltllhindo

' Robcd l<in0thia M'rn8ii
Joscph Njugunn Mwcnjanj
.Nj.n8o Joiaph Richard
KarDoSiJulcr
Dr. M.rcri Jilmcr Kinurhio
Johnslonc M Ooyunchi

EIiilh I(. tioipir.r

Johneronc C. li. I(.rich

Frirncit Kimani whcibu
J6hnGiciuti
Donicl l(. ](crcr
Abhh!fl K. Ki i

Dr. Michrcl K. Orcruiyor
Scnjrmio Soi .

David Kif,iu Icmxni
,olcpt O- Scir!_
AuSus[inc K. Kcnduiyeo
P6mEl! C.'l_om
Hafti t-,rngar

Srnrmy Bc(
BclrY Chcligi,r
loscph L. Mibci
Tobi!s G;i.hiMrcharia
Ed\vardToroidch
Samw.l Kipkoslc Towcn
Pcrpcnun Rono Bodoo
Francis L Noorcll

f.awrcnc. l. Scmpcle

Slcphcn Sonro Siprh
Rcubcn C. N. Buhki
Sdrnwcl K. Sal,,c
Jocob M'r.io Parll€n
Chrisbph€r Ajllc lrvdan

Jtlius t( Eiiscm
Jlckson Lirnlris

Librfl Arupc Iturcllach
Monid Chcruiyor
Ccorgc S. Imboso
Eric K. Kirnalh
SrcFhcnToo
Silvlslcr K. Bi\vo(
Frcddck Chcpkiyung
John P. i.lgimo.
Ado'nc Alb.n lrluL
t k:r Y. K. I(uro
Pi!l i(. Chcruiyol
Rcv. SAuecl li. Cho8c

Deptty R! tiig Ofice.

Bcniu lv. i\rjulii
loacph Mulrcro
Loi!. lv. Nyrs;.
Josphor Oatrm('4. Njuguna
Wilson limloi Kuiulii
FranEii M. R. Wachori
Ivluhol Nsunjiri K.lrrnj!

. wihon Njru llurufto
Tiru3crchar i(im.ni.
Snmdd Wing ;ing a Kinyonjli
lrisddinc Nyol bi Murhui

. Mory Wnnj{ Iswcr!
Zndhlry Klhiu GirhlJa
Rrpftacl Kuri! fiwara
C:bri.l Clrhcru Mbusu!
Eun;cc WEmoiiha.wliyaki
ccorec firnani l(6nukj
Srmucl tulbugus t(qrcm
Alic. Akihpdr,n
Arilio Jonr N.moit
Po'{l Aronio .

. Chirlcs t tlyolo E*oi
Loku5odo Dsvid Apllia
Joho Eporon
Donicl-Wirien
Bosco L.olcm Lotolilc
Jocl L&tci Ncroyang
Booifq.a L.. L.ntoim!Ea
DiniclLochlrmuB
,oscph Lcmortat

Mdty Sahnni
' Thom0t Nyodgcrtr
Srcvc Bnmo
Chsrlcs Iopkotuln (oc;h '

. M. Aiyibci ChcsirE
scnjlmin Mol.lrvco
Ed!!;r Rorich
Pctcr Rorich
Gco.sin. ,. tcmboi
PhlllpChcmwot
Prul Kimibci M.ru
Annalync Chcrono M!tri
V/illllm C. Rono
Rob.n I(. Scroncy
Hcnr/ L.iikiriflunl
Jcr.mi.h Kefldsgor
Murd K. ChcloEit
Loioi C. I(orncn
Di GcorSc Singoci

. Philomc, KiCUkyo ChclclBo
MrinsMuch.mi
H&uo Clrhiru Njugo]la.
lsock K Brru!u
LiivEoco A. Ondiih
lIEnry An(ory Cdi(ulo
Richlid IC A. I(ords
Riciad K. Noto
Jcp!o rosiph f. Rono
E,in, Knrnbrn; Gcsicno

Jam€! Mwo{gi t(lriuti .

Duncan Swiw!
Sl6nlc, S, fomc
John L Shul(uru
Agncs I,l. I$ruku
wilson T. Molil
Dinicl L. (iot
S(ephcn Moronik
Aler Rorich
SrmuclMurai
Eric Rorich laosLcy
Micnh r. lvhnnmcr
LilyC. Ngcoy
William l<ipkorgci Bctl
DDvid K Tonui

ltri Cc

Sourh

ib.

Eri

Sorth

o Ersr
Nonh

ma lnvi

pia E.rr

tovn

8krlct Ersr

N.'rt
En!t
Sourh

Nonh

Noflh
south
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ScllEDUr.E-(c'o,d.r

155. Lugari

ttu\'nits Oltrc.. Drpttr R.ti.nnle olfic.t

Jolhui-t. K. A. Rono
frl.blc lturoh. Kir

Loma MbIri
Wil.on AtIimo3i
Rotc Murrms,)
E rhcr D.lv. \Ynmbnoi
Frfurcir Muloh(x Oiu'd\vr
Jrnlct Orsngl Omutvabi
GcorE,  . Al',lnr
Ch!rlcr Anibrti!

C,rhirin. KisiI
Ctur,.s S. gulolo
Jcslmo.c Mrloii Tct\wnyi
vinccnt Srlhrvn
Agerc, Nlmi!i
,oy Muyoti

G.olTrcy Khisi
Frcdricl Ekrmllro.
Einjrmin Ony!nso Orrra.r

l{inningtonr Mllk1lo,\!o
Aggrcy kongo
,ohn W. O,vino Oh,ko
wy.lifrc O3o8u
Oco.8c wrkcr Akunr
8cn Ochicng' Ogony
Dorccr AtiflyiOndirvo

Mr.grct A. Ojullndo

Lukc Anylng'Achiililo
Elly Oglllll Akrrch

Drnici Orolo NylBx,vr
C.li^. Aricno Orv{or
Enslcr Eli.!b.$ Oglv.no

l';r0l Obhicng
Cilberl Rad.n,
Elir*irn I. OdhiaDbo
Orprh A*clo Oguru
,ohn OcHcng Ndcgc
Pcrmcn$ odijc Kungu
MichlclOdirl' Adior
Aodrc* Z. R. Mrrea
Nimrod' Miiny. Nciolu
Snrrh tJyrbotc Kcrnro
lvycliffcc l,'rnyuka Ewig.rni
ChIrlc5 Ob,vryl
,oihua lvl. Nylk'rndi
,ohn Onyooi Onrb!5i
JoJcph O.dJra (cmun.hc

Nyamichc N. NsI.c
Thomos O. Mllokc

156 M!liv!
l5?. Lurimbi
150. Shinyrlu
l19. tkolomi i
160. Mu$int
l6l. Mix,ng(
t62. A!tcrc
16l. Khwi5cro
l6d. Enn,hir!
155. Srbnrii
166. vihig.r
167. Hami'i
160. Mr. Etson
l6D. Kimilili

l7l. Sinsir
lr1. t(Jodtli
l7!.8un1ul!

175. Nrnrbrl€
l?d. Buruli
I17. Fuyuli
l?8. atrdaluhei
179. UgcDy!
I80- Alcgo
lBl. Gcnr
lB2. Eondo
l8J. nlricdo
l8'1. Kisunu Tolvn Erit
I85. Kitumn Town lvc$
186. Kisumu R$rol
187. I'ly.ndo
lSB,lthoronl
189. Nyrkrch
190. Kuripul-Kibondo
l9l. Kfl-nchuoryo
192. R ogwr
I9l.l,ldhis,r
l9a, Ro.go
195. M;gori
196. Unli
l9?r Nyrikc
r98. Mbirx
199. cN.ssi
20O.,(uriu
201. Bonchlri
20?. So((h Mugira.go
20:i. Bom.chogc
20a.8obrii
20S. Nylribr.i Marrbu
206 Ny{riblri Chi(h.
207. Kiruru ChJ.h.
20B. Kilutr, [,rtrob!
209. WcsI Mogir;ingo
210-Nonh M gklngo Eoruhn

Dxrcd rhc 2lrd Oclo5.jr. 2007

GdorSc Lus\ecri- Clrhcrlnc (ikcLc
Hc'rry wrbwirc Khrldndc
Chirlct K.Ic,rdcri

Grnc. MllBJlo
Kcrurdy Mrd.r
Jolnr Nylrl ii'l.trgo
Di'vid C. Pupi
Rita Om lolo
lvilfrid! M. Mukolthr
Charlcs M. Simin;
Orrc. A- tdllr
.,or€ph Ign.liLrr Oticno
Wyclir. Z. Mbilrl

,cmrs Kuhbi Onnvlngwc
MichiclM- Wrnsnri
&lword.M noHro 1v.'koni
Phill.nrono E Ahadi

. Ruth M.'Oicoo
Nflh.n S:r*nri
Syl!ior./! Shil(t,o!u
Ocorgc lvuilo
ShrdruEt.,. Orvuot
Abcdncgo N!n Ongidi
Ed\vird 8ob Aloo
B.rnadcrrc Adhiorllro
Sh.m T. OntiSc
,ohn M.obc Obilc
Dcnicl rohn O;.ri
Is.lcAlih Amb!so
Adoorr Alug! Nynmrv!ndu
hcob M. Moctrga
Plnl Olo{h Od!B!
D!vid O. Oi!su
Rl'odhu A. Ob!dh!
Cilirro R. Oeuor
Jom.i Ogod N. ,imbo
ClErlcr M. Obwogo
N.lron B. Apimr
Petc.OnysnSo ObJdo
MxLrric. O. Ooyr
Nichol OmbJsr Otcnn n
Gcorgc Mori.a O*cnr.

Rotchnry C. A. Odcrc
Joscph Sang.tryi Om:,mbi
Som!on Wosorgr Orviri
Eli.a!'hon Atcr (irowo
ILczron J. Ssggir
Tlomor O11nga Aiongo
Sinron Wamhrri Mooirnli.
Gcorgc PrlrlOvoko
Frcd.i<k Ori.no As,iflo
Evrni Ochicng Ogunyo

s. j\,1. KIvutTU.
Choiii nti.

Etc.b.nt Cou it.to 4
Kol,\tt,



(b

(c

(d

C/313512 VOL. iV (49) dated iTrh lune, ZO21(aolrv affiacheci)
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o.S lrsl?.4 ls(e6l

acharia, CtsSv

Salaries & Rediuiibrarioii
Commission

SXn.nuly, ?023

R,EMUNIERATXON' A'i!D BEIUEFXTS CYCLE FOR IHE

ission tarylCEO
ce Commissiot'l

ouse
oE[.

Do' t.J acl,,.ov,la ,
A E T}4E T&III{D

R,VIICE

R

N
ade to your letters Ref. No. CS/TSC/46/VOL. VU dated 29s May, 2023 and Ref.
/VOL. VII dated 76. luly, ZO23 and the Salaries and Remunerauon C:ommission

nce rs

lrscl
vide I r Ref. No. SRC/TSf|SC/3/35 /2 VOL. IV (49) dated t7o June, 2021 on the
subj

ibera on the mafter during its 548th meeting held on 25h July, 2023 by considering
a bility, scal sustainabi,ity, existing Government policies and guidelines among other
fa that uide the determination of remuneration and benelits in the publlc sector
Co quentl the Comn]ission advises the Teachers Service Commission (TSC) to negotiate

cher Trade Unions on the Collective Bargaining Agreements for teachers for the
pe 2027 2025 within the following parameters:

(a icS

,{G

v, 202

fi nt!

ab

S

ary: To be paid lvithin the paiameters shown in T.a!r0e I with effect from 1ir
based on a budget allocation of up to KSh 6p49,66g,5?L and Table 2 with

tfm 1* )uly,2024 based on a budget allocation of up to KSh 6rg49,gg61993. The
sic sal ry to be within the annual basic salary progression provided in Tabie B and
ble 4;

use Sowance: To be paid within parameters shown in Table E with effect from 1'r
ly, 2o2 based on a budget allocation of up to KStr 2,2BI',645,g74 and X'abte 6 \^/ith

7st July,2024 based on a budget atlocation of up to 0(Sh 51698,O70,826;

i Allowance: To br: retained at current rates; and

ect fto

er munerative itegmsl To be paid as ad,rised by SRC vide lelter Ref. No
C/TS



sRC guides that future review of remuneration and benefits structures in cBAs wiri consider

:T.T:'15:j afrordabilitv and fiscat sustainabilty, and prosressivety be ariqned to theuul.,n'tty vriiL, on 
' 
einiinei'.tioi'i ai-rci ber reiits stiuctLlres ir'i tr"re puiriiL service.

'Eurther, sRc advises TSC.to submit copies.of the dr:aft cBAs to.sRC for.issuance of crearanceletters to faciritate registraflon at the Emproyment and Labour Rerations corn rsc, once thenegotiations are conclLrded within the parameters providecl herein.

The purpose of this retter therefore, is to convey SRCt advice on the matter, for yournec€ssary action.

'lhe commission appreciates your continued cooperaron and support as we discharge ourrespective mandates.

You

fr4 R. Gitau, MBS
coMMlssront SECRETARY/CEO

copy to: Dr. chris Kiptoo, cBs
principal Secretary
.The National Treasury
NAIR,OBI.

Ms. n ancy Gathungu
Auditor General
Office of Auditor General
Anniversary Towers. University Way
ruA!ROBI.

CPA Dr. Margar€t N. Iuyakaarg,o
Controller of Budget
Office of Controller of Budoet
Bima House, Harambee Avtnue
fUAIROBI.

i
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Table L: Sala Structure for Teache
Minimum

131 380

Talrle 2: ructure for'feach€rs in Fy 2024

rsinfY 2023124 r{,ith effect fronr LstJu ly, 2023 (t(Sh)
Maximum

159 534
143 581

/25 with effect fTorh ,.st July, 2024 (Ksh)

l-

D

D

D

D1
C5

Table ic Salary Progtession for Teachers in FY 202312024

c4

c2

fob e

118 242
10s 782 727 069

625 95 101
6?- 272 7B 667
52 308 61 220
44 472 55 s14
36 621 45 776
2A 49L 35 674

7932 49r

Salary
Job Minimum Maximum

D 131 380 16 539
118 242 146 286
106 o43 !29 463
92 496 11 633
78 625 95 381
62 )-r)

c4
68 857

45 677
c2

47 858c1 29 787 234
B5 30 29 787

nual

Basic Sala Annual Notches KShJob Grade
Year O Year 1 Year 2 Year 3 Year 4 Year 5 Year 6D5 131.3 L35,747 140,238 144,859 749 $72 754,5O2 159,534

D4 178,24 122,172 726,214 130.373 734$sl 139,053 143,581
D3 1011 108,s71 112,058 t75,649 779,346 123,151 127 $69

91,601 94,533 97,552 100,661 103,861 7O7,757 110,551
78,625 8r,128 83,755 86,458 89,240 92,7t9 95,101

D2

c5
D1

62,272 64,770 67,356 70,036 72,812 75t687 78,667
s2,308 54,584 56,947 59,387 61,909 64,527 67,220
44,412 46,645 48,966 51,383 53,896 56,514
36,621 38,299 40,051 41,879 43,786 45,776

LI ,491 29,797 31,160 32,581 34,065 35,614
B5 2,793 23,838 24,927 26,065 27 ,252 28,49 t

II



,
t

Table 4: Anhual Basic Sal ary Progression for Teachers in FY 202412A25
Basic Sala Annual Notches KSh

Table 5: House Allowance for Teachers in FY ZO23 / 24 with effect from l't Julv, 2023 (Ksh)

Table 6: House Allowance for Teachers in Fy 2024/25 with effect from 16t Ju ly, 2024 (KSh)

3,850

Note:

Cluster 1-: Nail'obi City

Clustei 2: Mombasa, Kisuntu and NakurLr cities, Nyerj, Eldoret, l hika, Kisii, l'4alindi and Kitale
municipaliiies.

Cluster 3: Other Former municipalities

I

a

lob Grade
Year o
131,380

Year 1
t36,248

Year 2
L41,240

Year 3
146,362

Year 4 Year 5 Year'5
D5

Dtt
151,616 757 ,0O7 162,539

rl8,z42 !z?,623. 127,1t6 131,726 13_6!7.54. . . 141,.307 146,286
D3 106,043 i09,587 I t 3,430 117 ,27 6 tzt,22B t25,289 129,463
D2 92,496 95,627 98,843 102,150 105,548 LOg,042 112,633
D1 78,625 81,392 84,232 87,t48 90,744 93,221 96,381
C5 62,272 64,934 67,684 70,528 73,467 76,5O7

55,893

79,651
c4 52,303 54t869 57,501 60,218 63,013 68,8s7
C3 45,67L 18,t66 s0,750 53,428 56,2O4 59,084
c2 38,286 40,048 4t,884 43,794 45,785 47.858
c1 29,787 31.158 32,585 34,072 35,620 37,234
B5 23,830 24,926 26,068 27,258 28,496 29,787

Job Grade Cluster 1 Cluster 2 Cluster 3 Cluster 4
D5 50,000 35.000 25,000 21,508
D4 50,000 35,000 25,000 21,508
D3 45,000 28,000 21,000 18,066
o2 45,000 28,000 2L,000 18,066
D1 45,000 28,000 21,000 18,066
c5 35,000 25,500 18,000 16,184
c4 28,000 22,000 16,500 14,055
c3 28,000 22,oCO 16,5CC 14,055
c2 16,500 12,800 9,600 8,133
c1 10,000 7,500 5,800 5,000
B5 6,750 4.500 3,850 3,850

fob Group Cluster 1 Cluster 2 Cluster 3 Cluster 4
D5 50 000 35,000 25,000 25,0oo
D4 50,000 35,000 25,000 25,000
D3 45,000 28,000 21,000 21,000
o2 45,000 28,000 21,000 21,000
D1 45,000 28,000 21,000 21,000
c5 35,000 25,500 18,000 18,000
c4 28,000 22,000 16,500 16,500
C3 28,000 22,000 16,500 16,500
c2 16,500 12,800 9 600

5,800
9,600

C1 10 000
6,7 5A

7,500 5,800
B5 4,500 3,850


