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CORPORATE INFORMATION

NATIONAL COHESION AND INTEGRATION COMMISSION

KMA Centre, 6th Floor - Mara Road, Upper Hill

P.O. Box 7055 -00100

GPO, Nairobi.

Tel: 254-20-807 3264 /5
Toll Free: 15666

Mobile +254-702 777OOO

Email : infdEcohesion.or.ke

Website: http/ / :www.cohesion.or.ke

Twitter: fg,NCIC-Kenya
Facebook: National Cohesion and Integration Commission

PRIIICIPAL BANK

Kenya Commercial Bank

Sarit Branch, Nairobi

II{DEPENDENT AUDITORS

Auditor-General

Kenya National Audit Office

P.O. Box 30084 -O01OO GPO

Nairobi
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EXECUTIVE SUMMARY

As the Cohesion Commission, 2016 was yet another year of fruitful outcomes marked with height-
ened political activities sounding t},e 2077 General Elections bells. Even with this, the country"still
experienced relative calm save for few incidences of conflict and violence that were ably mediated
by the Commission.

Nationat Cohesion and lntegration Commission

Major efforts were dedicated towards promoting strategies that would reduce ethnic discrimination
conseqr:ently promoting equity and equality within public institutions. The Commission launchedthree key reports that undertook Ethnic and Diversity Audits of parastatals, Independent
Commissions, Public Universities and their constituent colleges as well. The Commission went
further, by holding special forums with policy makers of the audited institutions to disseminate
the findings and discuss strategies for improvement.

One of the Commission's core mandate is to promote peaceful coexistence through mediation,
dialogues and conflict mitigation. In 2O16, the commission resolved over 1O inter-community and
clan colflicts arising from competition for natural resources, county resources and oppo.tr-,.ritia",
as well as political motivated violence. It spearheaded eight peace dialogues and mediation
meetings that mitigated conflicts in Isiolo, Nandi, Kisumu, Kisii, ivleru, Marsibit, Tana River, and
Garissa counties. These dialogues facilitated the cessation of hostilities between the conflicting
communities.

Through the Amani Clubs initiative, the Commission in collaboration with the Ministry of Education,
Twaweza Communications and 

-Google 
Kenya set up virtual and human networks dubbed,,Google

Bridges". This pilot online platform is serrring as i model on how technologr specifically Goofle
tools can be applied to address the chalienges of youth and cohesion, in pi"rticular bridging tlhe
divides between people, communities and cultures.

Finally, the Commission continued to spur partnerships and linkages with likeminded institutions
and partners towards increasing syner$/ and resources for the delivery of its huge mandate. Thisyear, two new partnerships were instituted with the Government of Japan -thiough UNwomen
and_the Foundation of Open Society Institute to facilitate the implemintation of pilot projects
on Countering Violent Extremism and a study on criminal gangs and their impaci on national
cohesion respectively.

The outcomes recorded by the Commission are evidence of its commitment in facilitating andpromoting a Kenyan society whose values are harmonious and non-discriminatory.
These projects shall be implemented in the subsequent year.

NCIC Annuat Reports for the year ended 3oth June, 2016

The Commission worked towards inculcating a national culture and value system that upholds
and inspires a Kenyan identity. It immensely contributed towards shaping perteptions of Kenyans
to embracing tolerance and respect for diversity through research, eautation, law enforcement and
alternative dispute resolution programs that were rolied out across the 47 counties. Additionally,
targeted sensitization, awareness and capacity building programs were implemented. The;e
included Amani (peace) club initiatives targeting learning initiiutions; peace building and mediation
training programs for women, youth and grass root communities; poiice training on Hate Speech;
and sensitization for media and the general public on the commisiion,s mandate.
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1.1. Statement from the Chairman

aa
.,..communities

signe[ peoce

pacts tfrat
fiave sustainef
peacefuI

coe4ktence in
tfreir focafities...

,,

Hon. K.F.X Ole Kaparo, EGH, SS

Chairman NCIC

fam delighted to present the annual report and financial statements of the National Cohesion and
Ilntegration Commission, for the year ending 30th June 2016. For NCIC, 2016 was yet another
year of outstanding financial performance. This remarkable improved performance is testament
to the great potential that the Commission has and emphatically und.erscores continued focus on
cohesion and peaceful coexistence among Kenyans.

NCIC was established under the NCI Act of 2008 which was enacted against a backdrop of a
fast-declining national integration and cohesiveness coupled with the post-election violence that
almost crippled the country during the 2OO7 /2OOB General Election. NCIC was therefore set-up
to facilitate elimination of all forms of ethnic discrimination and to proactively promote tolerance,
understanding and acceptance of diversity, peaceful coexistence and unity.

NCIC Annuat Reports for the year ended 30th June, 20.16

Nationat Cohesion and lntegration Commission
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NationaI Cohesion and lntegration Commission

Finally, I thank my fellow Commissioners for complementing me in providing guidance and
leadership to the Commission. The Management and staff have worked assiduously and I commend
them generously on behalf of the Board.

Thank you and God bless you

6//0

HON. FRANCIS XAVIER OLE KAPARO, EGH, SS

CHAIRMAN

NATIONAL COHESION AND INTEGRATION COMMISSION.

NCIC Annuat Reports for the year ended 30th June, 2016
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National Cohesion and lntegration Commission

1.2. Governance

fJon. Francis Ole Kaparo was inaugurated as the Commission Chairman by Presidenr
IIUnuru Kenyatta on Scptember 11th 20l4 alongside seven other commissioners to lead
the National Cohesion and Integration Commission of Kenya.

Hon. Francis Ole Kaparo is a lawyer by profession with vast experience in Kenya's political
and development discourse. He holds a Bachelor of Laws degree from the University of Nairobi
and a post gradurte Dipl,oma in laws from Kenya School of Law. Hon. Kaparo was admitted
to the roll of Advocates as an Advocate of the High Court of Kenya since 1997

Hon. Kaparo is the longest ever serving Speaker of the National Assembly of Kenya, having
served fromt993-2008. Before then, he previously served as Minister for l,abour l99o-1991,
Minister for Industry l99l-1993, Assistant Minister for National Guidance and Political
Affairs 1988-1989, Assistant minister for Supplies and Marketing 1989-1990. He was also
a Member of Parliament for t aikipia east in I 988- I 992.

[10n. l rancis ()le Kaplrtl' Hon. Francis ole Kaparo has served in various capacities as well in the govemment of
(.0ntntission ( hairntan Kenya and Africa as a whole. This includes chairman to the Commonwealth Parliamentary

Association 1995- 1997 , Chairman, Steering committee of Speakers'conference - Africa Region
1997 - 1999, Chairman, Steering committee of Speakers' conference of the CPA international

2OO4-2006 , Member of the Alrican Union Observer Mission to the Zimbabwe Election and President ofthe Inter Parliamentary Union
General Assembly in 2006. Hon. Francis OIe Kaparo is the current Chief Scout of the Kenya Scouts Association.

Before joining the Commission, Hon. Francis Ole Kaparo was the immediate Chairman to the National Environmental Management
Authority and The United Republican Party .

lnommissioner lrene N. Wanyoike holds a Bachelor of [,aws degree from the University of
VNairobi and a post graduate Diploma in [,aws from Kenya School of Law. Commissioner
Irene is an Alternative Dispute Resolution (ADR) Practitioner with emphasis in Mediation.
She is a member of the Chartered Institute of Arbitrators (CIArb) in both Kenya and tondon
Brarlches. Currently she is the Honorary treasurer and Council member of ClArb. Irene
wanyoike has also been a private Consultant, working closely with FIDA in Family Mediation
and the Chartered lnstitute of Arbitrators.

Irene Wanyoike has a wide knowledge in the field of Mediation and Arbitration, Public
Sector Reforms, Govemance, Human Rights, and is very passionate on issues of Women
and Youth Empowerment. She is a Civic Educator in the National Steering Committee of the
Kenya National Integrated Civic Education (K-Nice) which had been under the then Ministry
of Justice and Constitutional Affairs. She is also in the Panel of Mediators at thc newly
established Strathmore Dispute Resolution Centre at Strathmore University Campus. Irene
Wanyoike is the Convenor of the Association of Professional Societies in East Africa's (APSEA)

Constitutional Implementation and Oversight Committee and a member of Professional
Integrity and Ethics Committee of APSEA.

Comm. Belinda Akoth is a seasoned policy, advocacy, and communications expert with
regional and intemational experience in peace building, democracy, govemance, and human
rights. She wa8 the Director of Poliqr, Advocacy, and communications at the Commission on
Administrative Justicc loftc! of the Ombudsman) Kenya eith the Rc8ponsibility of Dclignin8,
lmplementing, Monitorilg ard Evaluating Advocacy and Communications Programmes
to Promote Admini8trativc Justice, Good Govemance and Enhance Realization of Human
Rights. Previously, she spearheaded national peace initiatives and was instmmental in the
investigations and documentation of 2007/2008 post-election violence in Kenya .

( tttrlntirritttter 
commissioner lrene N. wanyoike serves in various Professional Bodies in different positions.

She is the Chairperson of the Centre for Altemative Dispute Resolution (CADR), and a Senior 1st Vice Chairperson of the Association
of Professional Societies in East Africa (APSEA). She is the Honourary Treasurer of the Chartered Institute of Arbitrators (ClArb), and
a Board Member of the Kenya Private Sector Alliance (KEPSA). lrene also serves in several committees and secondary school boards
and offers probono senrices on Family Mediation and Reconciliation r

Aommissioner Belinda holds a Masters in Communication Studies and a Master
Uof Diplomacy both from the University of Nairobi. She is Policy, Advocacy and
Communications Specialist with 13 years' experience in democracy, govemance, health
and human rights work. She has vast experience in research, policy analysis and evidence
based advocacy, documentation of human rights violations, civic education, reporting and
outreach, complaints harrdling and redress, behavior change communications and knowledge
maragement, partnership building and resource mobilization.
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Nationat Cohesion and lntegration Commission

1.3. Statement from the Commission's Secretary

t1
....intensifief
pu\fic afvocacl
on matters

refating to

cofiesion an[
strengtfienef,

partnersfiips.,,

,,

I

f am glad to present to you the National Cohesion and Integration Commission report for the year
lZOrc. The Annual Report and Financial Statements, as at 30th June, 20 16 are an indication of
a successful year. I am ecstatic to be part of the team that delivers such remarkaLrle results.

During the period under review, NCIC undertook strategic measures to attain a cohesive, harmonious
and peaceful country by implementing varied interventions. Among the key achievements during
the year is the development and implementation of national cohesion policies for promotion of
peaceful coexistence; increased tolerance among warring communities due to intensified dialogue,
mediation and conflict mitigation measures undertaken; improved accountability within public
institutions as a result of ethnic diversity audits revealing status of inclusion in resource sharing
within four key public institutions i.e. Universities, the Independent Commissions and Parastatals;
and implementation of peace initiative (Amani Clubs) within institutions of learning to promote
attitude and behavior change towards embracing diversity and peaceful coexistence.

Further, the Commission intensified public advocacy on matters relating to cohesion and
strengthened partnerships aimed at curbing hate speech, as well as ethnic contempt. It established
partnerships with the Communications Authority of Kenya, Criminal Investigation Department
and the National Police service in sealing gaps that had largely contributed to a number of hate
speech cases not meeting the required threshold that would enable prosecution. The Commission
signed a Memorandum of Understanding with the Media Council of Kenya to train journalists
on sensitive election reporting and sharing of information. The Commission entered into another

NCIC Annuat Reports for the year ended 30th June, 2016
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National Cohesion and lntegration Commission

partnership with the Communication Authority of Kenya, to vet and approve bulk political messages

before transmission to the public, a measure taken in preparation for the upcoming2OlT, General
Elections.

Human capital is considered a key resource to the success of any organDation. The Commission
has maintained a strong human capital with skilled and competent staff that facilitated this
outstanding performance. To ensure sustained competence for service delivery, the Commission has
continuously invested in talent management,through sponsoring the training of select employees

in various relevant fields. The Commission's staff have therefore remained steadfast, committed
and patriotic in delivering NCIC's mandate. I sincerely, thank them for their loyalty and hard work.

I am indebted to the Commissioners for their good counsel; timely guidance and decision making;
zeal in fund raising and ploughing unchartered ground. This facilitated the delivery of these

impressive results and also bore new partnerships with institutions such as the European Union,
Department for Foreign Aid and International Development (DFID), Foundation of Open Society

Institute (FOSI), National Counter Terrorism Center , Government of Japan , in addition to already
edsting ones such as - United Nations Development Programme (UNDP) and United Nations
Women(UNWomen) among others.

I also thank the Government ofKenya- through the Ministry oflnterior and Coordination ofNational
Government and development partners for their technical and financial support, which has been

very instrumental in realizing our success. I am confldent that the Commission has remained and
will continue to be steadfast to its vision of ensuring a Peaceful, Cohesive, United And Integrated
Kenyan society.

MR. HASSAN MOHAMED, OGW.

COMMISSION SECRETARY

NCIC Annuat Reports for the year ended 3oth June, 2016
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f,/lf s Okatch rs the Director Programmes and Technical Services. She holds a Masters of
ItIArts Degree with speciahzarion in SocioloB/ and Community Development and Bachclor
of Arts Degree in Sociolos/ and Communication both from the University of Nairobi. She is
a certified Bullet Proof Management and Development specialist having been trained by
APMG and Raiser Group. Ms. Okatch is a result -oriented, hands,on Social Development
expert, with a successful 19 year career, having worked for various lnternationat, Relief and
Development Non Governmental Organizations (NGOs) in different capacities. A better part
ol her career grofih has been realized while working for Care International, Community
Aid International and World Vision Intemational in diflerent capacities in programmes
Management. She has also short stints working for Goal Kenya and people Against Torture
(PAT).

\l\. \lillicrnt .\pondi
( )karch

Ms. Okatch's great management skills and ability to steer teams, partnership and linkages
enabled her to oversee sensitive and big projects funded by donors. r

1.4. Management

ffir. Hassan Mohamed has been the Commission Secretary since June 20 l O. Heholdsan
4YIMA in Economic and Socral Studies (Development Administration and Management)
from University of Manchester UK, Post Craduate Diploma in public Administration and
Management fiom clasgow Caledonian University, UK; and Diploma in Range Management
from Egerton University.

He is a seasoned career Civil Servant with over 35 years experience in various Government
Ministries culminating in his promotion to the rank of Senior Deputy Secretary. Mr. Hassan
also served in international preace while on secondment as a Special Envoy of ICAD to
Sudan Peace Process in 2009 - 201O. He has extensive knowledge in Covcrnment Financial
Management r

flr. Benlamin Kituku is rhe Director Finance, HR and Administration, the adminisrrative
Uarm of the Commissron and is composed of the following divisions: Finance and
Accounts, Humarl Resource, Administration, Supplies Management and lCT.

He is a Certified Public Accountant of Kenya (CpA K) and a member of ICPAK. He holds a
Master's in Business Administration (MBA) Finance and Straregic Management fiom rhe
University of Nairobi and a BVMPH from the same University.

f,,/[r. Kyalo Mwengl is rhe Assistant Director Complaints, l€gal and Enforcement
lYldepartment, which receives and investigates complaints of ethnic and racial
discrimination and makes recommendations to the palliament and any other relevant
govemment department or authority.
He is an advocate of the high court of Kenya and a member of the Law Society of Kenya.
He holds a Bachelors degree in Social tJgislation (BSL), Bachelors in Laws (LLB) from Dr.
Babasalab Ambadkar Marathwada University, India and a Diploma in t-aw from the Kenya
School of t aw r

ll I
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SECTION TWO: WHO WE ARE
2 . 1 . Establishment of NCIC
2.2.What we Do
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2.1. ESTABLISHMENT OF NCIC

lJlhe National Cohesion and Integration Commission is a statutory body estabiished by the

I National Cohesion and Integration Act, No. 12 of 2OO8 (NCI Act, 2008) enacted after the

2007 Post Election Violence (PEV). The Commission was formed under Agenda 4 of the National

Dialogue and Reconciliation Agreement (NDRA) that recognized that long term issues such as

poverty, inequitable distribution of resources and perception of historical injustices as well as

exclusion of segments of the Kenyan society were among the causes of prevailing social tensions,

instability and cyclic violence in electoral processes in Kenya. The Commission's policies are driven

by Commissioners appointed under section 1 7 of the NCI Act'

2.2, vrHAT WE DO

Principal ActivitY

As stipulated in the National cohesion Integration Act of 2008, the object and purpose for which

the Commission was established is to inculcate national identity and vaiues, mitigate ethno

political competition and ethnicaliy motivated violence, eliminate discrimination on ethnic, racial

and religious basis, promote national reconciliation and healing'

Specific Functions

The object and purpose for which the Commission is established as espoused in the National

Cohesion and Integration Act No.12 of 2OO8, is to facilitate and promote equality of opportunify,

good relations, harmony and peaceful coexistence between persons of different ethnic and racial

communities of Kenya, and to advise the Government on a1l aspects thereof. Without prejudice the

Commission shall:

a. promote the elimination of all forms of discrimination on the basis of ethnicity or race;

b. Discourage persons, institutions, political parties and associations from advocating or

promoting discrimination or discriminatory practices on the ground of ethnicity or race;

c. promote tolerance, understanding and acceptance of diversity in all aspects of national life

and encourage full participation by all ethnic communities in the social, economic, cultural

and political life of other communities;

d. Plan, supervise, co-ordinate and promote educational and training programmes to

create public awareness, support and advancement of peace and harmony among ethnic

communities and racial grouPs;

e. Promote respect for religious, cultural, linguistic and other forms of diversity in a plural

society;

f. Promote equal access and enjoyment by persons of all ethnic communities and racial groups

to public or other services and facilities provided by the Government;

g. Promote arbitration, conciliation, mediation and similar forms of dispute resolution

mechanisms in order to secure and enhance ethnic and racial harmony and peace;

h.lnvestigate complaints of ethnic or racial discrimination and make recommendations to the

Attorney-Genera.l, the Human Rights Commission or any other relevant authority on the

NCIC Annuat Reports for the year ended 30th June, 2016
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Nationat Cohesion and lntegration Commission

remedial measures to be taken where such complaints are valid;

i. Investigate on its own accord or on request from any institution, office, or person any issue
affecting ethnic and racial relations;

j. Identifu and analyze factors inhibiting the attainment of harmonious relations between
ethnic communities, particularly barriers to the participation of any ethnic communit5z in
social, economic, commercial, financial, cultural and political endeavors, and recommend to
the Government and any other relevant public or private body how these factors should be
overcome;

k. Determine strategic priorities in all the socio-economic, political and development policies of
the Government impacting on ethnic relations and advise on their implementation;

l. Recommend to the Government criteria for deciding whether any public office or officer has
committed acts of discrimination on the ground of ethnicity or race;

m. Monitor and review all legislation and all administrative acts relating to or having implications
for ethnic or race relations and equal opportunities and, from time to time, prepare and
submit to the Government proposals for revision of such legislation and administrative acts;

n.lnitiate, lobby for and advocate for policy, legal or administrative reforms on issues affecting
ethnic relations;

o. Monitor and make recommendations to the Government and other relevant public and
private sector bodies on factors inhibiting the development of harmonious relations between
ethnic groups and on barriers to the participation of all ethnic groups in the social, economic,
commercial, financial, cultural and political life of the people;

p. Undertake research and studies and make recommendations to the Government on any
issue relating to ethnic affairs including whether ethnic relations are improving;

q. Make recommendations on penalties to be imposed on any person for any breach of the
provisions of the Constitution or of any law dealing with ethnicity;

r. Monitor and report to the National Assembly the status and success of implementation of its
recommendations;

s lssue notices directing persons or institutions involved in actions or conduct amounting to
violations of human rights on the basis of ethnicity or race to stop such actions or conduct
within a given period and;

t. Do all other acts and things as may be necessary to facilitate the efficient discharge of its
functions.

In the discharge of its functiotrs under this Act, the Commissiou

1 . Shall not be subject to the direction or control of any other person or authority.
2. Shall publish the names of persons or institutions whose words or conduct may undermine

or have undermined or contributed towards undermining good ethnic relations, or who are
involved in ethnic discrimination or the propagation of ethnic hate.

lClC Annuat Reports for the year ended 30th June, 20'16 13



Nationat Cohesion and lntegration Commission

3. May enter into association with such other bodies or organizations within or outside Kenya

as it may consider desirable or appropriate, and in furtherance of the purpose for which the

Commission is established.

have power to summon witnesses and to call for the production of

books, plans and other documents

Principles and Values of NCIC

NCIC's cardinal principle is zero tolerance to discrimination. The core values are

Profeesionallsm

We are committed to serving our clients with utmost professionalism

AfErmative Action for the margiaalized and the minorities

We endeavor to undertake affirmative action for the marginalized and the minorities

Respect for Diversit5r and inclusivity
We respect diversity and ensure inclusion in our various engagements

Integrity
We provide our services with utmost integrity

on oath

I xctc annuat Reports for the year ended 3oth June, 201614
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OUR PERFORMANCE

3.0.lntroduction
3. 1.A national culture and value system that upholds and inspires a

kenyan identity
3.2 .Transformative institutions communities arrd structures that

promote peace building reconciliation and integration towards
nationa.l cohesion

3.3.Practices and structures that provide equal opportunities for all
3.4.Research programs that address inequalities using empirical and

scientific data
3.5.A Commission that is visible, responsive, active, functional and

effective in delivering its mandate

loth June, 2016

t_

\
I

r
(

\
/

xt\

f\-f
,4

I\

15



3.O. II{TRODUCTION

In the year under review, the Commission undertook targeted activities and programs geared at

attaining the achievements in line with five Key Result Areas (KRAs) as discussed below.

A National Culture and Value system that upholds and Inspires a

Kenyan identity

Transformative institutions Communities and Structures that
promote Peace building Reconciliation and Integration towards

national Cohesion

Practices and structures that provide equal opportunities for all

Research Programs Studies and Audits that address conflicts and

inequalities using empirical and Scientifrc data

A Commission that is visible responsive, active, functional and

effective in delivering its mandate

The summit focused on three issues: youth unemployment, youth involvement in extremist

violence and actionable strategies to ensure positive ethnicity, informed and peaceful participation

of local communities in the 201 7 General Election. The goal of the initiative was to promote active

and responsible citLenship premised on national values and identity, community and national

cohesion.

The four- day summit appiied the interactive and participatory approach that took the form of !eer-
review workshops'. In groups of 10-12 people, the youth leaders identified specific opportunities

NCIC Annual Reports for the year ended 3fth June, 2016

Nationat Cohesion and lntegration Commission

3.1. A NATIONAL CULTURE AND VALUE SYSTEM THAT UPHOLDS AND INSPIRES A
KENYAN IDENTITY

The Commission supported educational and training programs that increased awareness on peace

and harmony among ethnic communities. consequently, the commission partnered with other

strategic institutions to achieve a national culture and a value system that upholds and inspires a

Kenyan identity. The following key achievements were realized';

a. Kenya National Youth Summit: The Commission, in partnership with Ongoza Kenya,

Strathmore Business School (SBS) and the Nation Media Group convened a National Youth

Summit held between, 3rd - 7th May 2076, at the Multimedia University. Themed, 'My Peace, My

Life,, the summit brought together 235 youth leaders drawn from the 47 counties with the aim of

harnessing their participation in informing policy and local civic engagement strategies on peace

and security in KenYa.

1

2

3

4
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and challenges to employment, peace and security in their local counties and proposed strategies
for interventions. The Youth, Peace and Security Barometer was developed.

@

I

b. Sensitization Forums: The Commission conducted targeted sensitization forums in various
institutions. Among these include a forum on national cohesion and national values held at
Maasai Mara University, in Narok County. The fomm brought together 160 staff and 207 students
respectively. The participants were sensitized on several thematic topics particularly geared at
reinforcing their role in cohesion and peace building. Aiso sensitized on nationai Cohesion and
National values were 35 Universitv of Nairobi staff.

c. Celebrating The International Day of Peace : The International Day of Peace is an annual
event set apart by the United Nations General Assembly to be observed every 21st September. The
event resonates with the mandate of the Commission. The theme of the 2016 international day of
peace was Partnership for Peace 'Dignity for all'. The Commission mobilized 300 youth from various
schools across the country to join other Kenyans in marking the event at The Nyayo Stadium. As
a result, over 2000 people were reached with peace messages and 2OO trees planted to symbolize
peace. Some of the speakers who graced the event included; a representative of the Principal
Secretary, Ministry of Education, Nairobi County Commissioner, UN Resident Coordinator, NCIC
Chairperson, Commissioners arrd the Cabinet Secretary Ministry of Youth, Sports and Culture.
The climax of the celebrations was the launch of Amani Clubs and the handing over of the Amani
club Guidelines to the Deputy President and President of the children's Government.

t
,

NCIC Commissioners, the US Ambassador and Ongoza staff during the youth Summit

NCIC Annuat Reports for the year ended loth June, 2016
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NationaI Cohesion and lntegration Commission

//\\
Commission Clnirman Hon. Franas Xauier Ole Kaparo, EGH, SS,Commissioner Hon. Monis M.

Dzoro, EGH and CS for Sports Hon. llassan Wario releases the sgmbolic doue duing Celebrations
of Intemational Dag of Peace ond the launch of peace clubs

d. National Drama Festivals: The Commission has continued to support drama festivals in its
endeavor to mainstream cohesion and integration. The 57th edition of the 2016 National Drama

Festival was held in Meru County from 5th-13th April, 2016 where the Commission participated
in advancing the theme of Developing Artistic Talents for National Deveiopment. It underscored
values of resilience and self-regulation among Kenyans, particularly among the youth. The festival
provided a suitable platform to facilitate appreciation of national diversity by promoting tolerance,

understanding and peacefr.r.l co-existence.

e. Promotlng Peacc (Ameall Clubr in lnstltutlonr of L€eraing : The Commission undertook
various Amani club initiatives targeting schools across the Country as outlined below:
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Nationat Cohesion and lntegration Commission

Kwale Count5r: The Commission facilitated the launch of Amani clubs in 2O schools bringing
together over 8OO students who participated in severa.l peace initiatives such as Kwale Co1-,.-.rt!
Peace gala and debate. Following these initiatives, the Commission has established that most
schools are currently using peace clubs as a means of conflict resolution.

Kiambu County: The Commission supported one peace symposium held at Alliance High School
bringing together over IOO clubs within the county.

Meru Count5r: The Commission in collaboration with Global Peace Foundation (GpF) supported
one Peace Rally at Chuka University bringing together over 50O students from selected ..-p,r"."
within Meru County The participants were sensitized on the importance of national cohesion and
ethnic tolerance and the role they play as peace agents.

Kisii Countlr: The Commission supported Kisii University to conduct Student Leaders Forum on
peace. The objective of the forum was to sensitize the student leaders on peace building, cohesion
and responsible leadership. This forum brought together Kisii Universit5z student leaders drawn
from all the satellite campuses. consequently reaching over s00 students.

Taita -Taveta County: The Commission supported one Student Councii Leaders' Conference
held at Dr. Aggrey High School, in Wundanyi. Themed 'Re-evaluating value systems in our youth for
social transformation', the conference brought together over 400 student leaders from the County.
This provided a good platform for the Commission to sensitize leaders on National Cohesion and
Integration, its mandate, successes, milestones and establishment of Amani clubs.

Google Bridges Hangouts: Amani club Google hangout is a project led by Twaweza
Communications partnering with the Commission, Ministry of Education .rrd oth.. partners. The
project seeks to model technologz using Google tools in tackling the challenge of youth violent
extremism affecting the youth. It is anticipated that through this initiative will promote embracing
of diversity culture using virtual human networks. The project is capitalizing in using the existin!
Amani clubs structures in schools.

NCIC CEO Mr. Hassan Mohamed (ight) presenting an antard. and. certificate of recognition to a peace
Club Patron in Kwale.

I
I
I
!

NCIC Annuat Reports for the year ended 3oth June, 2016

I
{

{

r0

7l

T
},'

19



Nationa[ Cohesion and lntegration Commission

(Lefi) Mr. Kilian Nyambu (NCIC. Director Auic Education) presenting NCIC publications to Alliance

High School Peace Club Patron duing a peace sgmposium

f. Marsabit Peace Caravan:The Commission in coliaboration with the Kenya Scouts Association

(KSA) conducted the Marsabit peace caravan. The peace caravan brought together scouts from all

the sub counties in Marsabit County and culminated in a major peace meeting in Moyale County.

The caravan aimed at promoting peaceful coexistence between the different ethnic communities

residing in Marsabit and reached over 5O00 people.

C. Supporting end Promoting Culturel Diversity: In the year under review, the Commission

participated and sponsored several cultural festivals that included the following:

Ura gate Tharaka Cultural;

Lamu County Government;

Tamasha Festival Masinde Muliro University;

Kabianga University Festival

Youth Theatre Peace Festival

Mashujaa Peace WaIk

The Commission used these festivals to advance messages on peaceful coexistence, tolerance and

acceptance of diversity reaching a total of 40O0 people; 1500 in Meru Ura Gate Festival over

2000 in Lamu;500 in Kabianga University and Taita Taveta County. Besides, the Commission

enhanced its publicity on it's core mandate hightighting issues such as promotion of inclusivity in

sharing public resources; management of hate speech; as well as dialogues and mediations among

confl icting communities.

I
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1VC1C Commissioners participating in one of the dances duing the festiuals

h. Training for teachers and education stakeholders: The Commission in partnership with
the Ministry of Education, Science and Technolory held several workshops targeting teachers,
students and other education stakeholders on the establishment of Amani clubs. In the period
under review the Commission supported five counties thus 721 participants; Nairobi- 100, Embu-
75, Kakamega -96, Nandi county -721 and Muranga - 50. The participants were trained on and
issued with Amani club guidelines to enable them establish Amani clubs in their respective schools.

Additionaly, the Commission conducted training at Kaiboi Technical Training Institute in Nandi
County. The objective of this forum was to sensitize students on the Amani club guidelines and
enable them establish the said club in the institution, as well as undertake peace activities. Over
400 students and members of the teaching staff were sensitized on the establishment of Amani
clubs and promotion of national cohesion and integration. Moreover, more than 40O assorted IEC
materials were disseminated to the participants.
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Participants duing the training uorkshop on Amoni clubs in Nairobi Countg

\

3.2. TRANSFORUATTVE INSTITUTIONS, COMUI'NITIES
PROMOTE PEACE BI,NLDING, RECOICILIATION AND
NATIONAL COHESION

AND STRUCTURES THAT
INTEGRATION TOWARDS
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Commission's uice chair Commissioner lrene Wangoike and Commissioner Dr. Joseph Nasongo
addressing the press duing the Murang'a Amani Club training u.torkshop.

Pursuant to Sections 25t2\ (g) of the NCI Act, 2008, the Commission is responsible for securing

and enhancing ethnic and racial harmony and peace through promoting arbitration, conciliation,
mediation and similar forms of Alternative Dispute Resolution (ADR) mechanisms. The ADR

mechanism is also recognized in article 189(2) of the Constitution of Kenya 20 10. NCIC uses

dialogue extensively as a tool for achieving peace and reconciiiation between and amongst

communities. Mediation often exists aiongside dialogue efforts. During the period under review,

the following was achieved.
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a. Fact Finding Missions- National and County Government: The Commission interacted
with officials of the National government, specifically the County Commissioners, representatives
of the County Security Intelligence Committees and County Government. The fact finding missions
were undertaken in Kwale, Mombasa, Meru, Muranga, and Isiolo counties with the aim of
establishing increasing understanding ofthe underlying issues ofconflict within the said Counties.
The Commission met with key stakeholders arnong them CSOs, women, youth, and inter-religious
leaders.

b. Laikipia County Cohesion Initiatives: The Commission facilitated two community meetings
aimed at discussing the cross border and inter-ethnic conflicts affecting the Samburu community
in Laikipia County. These meetings were necessitated by the invasion of Ilngwesi conservancy
owned by the Ilngwesi Community Group Ranch Samburu Warriors. It was established that the
tension was instigated three years ago due to the progressive encroachment of the ranch by the
Samburu in their bid to search for pasture for their livestock. As a result a draft cease resolution
was adopted and a joint peace committee established to continue to enhance the promotion of
peaceful coexistence.

c. Kisumu-Vihiga Boundary Dispute: The Commission convened two meetings in Kisumu
and Maseno towns, Kisumu County with a view of promoting peaceful coexistence among the
communities residing in the region. The Commission interacted with members of the County
Security Intelligence Committee, Karateng'elders and Kisumu West sub county peace committee
members. The Commission established that rising tensions exist between Kisumu and Vihiga
County residents due to the tussle over the ownership of Maseno area and distribution of resources
along the two borders. Among other issues raised during the forums included; discrimination in
employment opportunities in Maseno University resulting in tensions between the locals and the
students, power struggle between existing churches and marginalization of the Luhya community
residing in Maseno The Commission has continued to engage the local communities, the two
county governments, national government and rhe IEBC in finding a lasting solution.

d. Peace building in North Rift, Baringo County: Baringo County experienced intra and inter
county conflict during the period under review. The perennial conflict has involved communities
within Baringo and neighboring counties such as West Pokot and Turkana with the Tugen, Njemps,
Sengwer, Pokot, Ogieks and the Turkana communities bearing the brunt of these conflicts. The
inter ethnic conflict in Baringo County has revolved around cattle rustling, access to resources
such as water and pasture and political contestation. The Commission facilitated several grassroot
peace meetings using local facilitators in toruk, Kipnai, Kositei and Kaindiding/paka. There is
significant reduction in hostilities after these meetings and locals who fled their homes returned.
The schools were re-opened and normalcy resumed.

e. Isiolo County Interethnic peace dialogue: The Commission facilitated a series of peace
building in the Count5r targeting political leaders, elders and youth of warring communities.
The forums were exclusive peace dialogue meeting bringing together the Turkana and Sambum
warriors in Oldonyiro, Longopito and l,oruk areas. The peace dialogue forums saw an end to the
incessant killings and resumption of normaJcy in the aJlected areas.

NCIC Annuat Reports for the year ended 30th June, 20j6 23
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Nationat Cohesion and lntegration Commission

g. Ameru-Borana peace dialogue meeting: Retaliatory attacks as a result of cattle theft have
been a common feature along the Meru-lsiolo border. Violent conflicts between the two communities
claimed severa-l lives and displaced scores of others. The Commission initiated intra and inter-
ethnic dialogue forums between the two communities, through holding separate meetings with
each of the feuding communities in order to understand their grievances and finding a lasting
solution. An intra- dialogr:e meeting was held in Kinna, Isiolo County with the representatives of
the Boran community. The Commission also met and held discussion with the leadership of the
Amerl Community in Lare sub-county. A joint meeting bringing together over 200 participants saw
a unanimous agreement between the community members agree to end hostilities and embrace
peaceful coexistence and harmonious living. The meeting which was held at Murera todge, ended
with the signing of the peace accord by the two communities dubbed the "Murera" declaration.

h. Ngare Ndare (Isiolo) peace meeting between Laikipia Maasai and Samburu

Communities: Violent interethnic clashes on the border of Laikipia and Isiolo County has
destabilized the Samburu and Maasai communities. Thousands of livestock were raided and 20
lives lost. The conflicts were brought about by a series of raids by the Samburu communit5r as a
result, the Commission in partnership with the Ministry of Interior and Coordination of National
Government, convened a high level meeting at Ngare Ndare Bridge in a bid to mediate hostilities and
reinstate peace, Iaw and order between the warring Samburu and Laikipia Maasai communities.
The meeting was co-chaired by Hon. Francis Ole Kaparo and Hon. Nkaissery Cabinet Secretary
for Interior and Coordination of Nationai Government.Among those who attended include; County
Commissioners of Isiolo and Laikipia County and influential elders from Samburu and Maasai
communities. The meeting led to immediate cessation of hostilities between the two communities.

NCIC Chairman addressing Samburu and Laikipia Maosoi Communities at Ngare Ndare

25NCIC Annuat Reports for the year ended 30th June, 2016



i. Pokomo and Somali Dialogue Meeting in Tana River and Garissa Counties: Both Tana
River and Garissa communities are largely normadic pastoralists who rely on the river Tana for
their livelihoods. The scramble for the meagre resources led to conflict. On 3oth March 2016,
livestock belonging to the Somali community residing in Garissa County strayed into Pokomo

communities' farms in Malindi ya Ngwena, Tana River. As a result, crops were damaged and
livestock stolen causing heated exchange between the two communities. Three people were killed,
many farms destroyed, five pumps and a number of livestock were stolen. This was meted by

retaliatory attacks that aggravated the conflict that necessitated the Commission's intervention
in partnership with security teams and elders from the two counties. Consequently, a three- day
dialogue forum was conducted bringing together elders and leaders from the two communities.
The forums resulted to a cessation of hostilities between the two communities and an improved
understanding of the underlying issues such as border disputes, cattle theft, proliferation of Small
Arms and Light Weapons. In addition, a peace agreement was endorsed and signed by the two
antagonistic communities.

j. Women Peace and Dialogue Initiatives: Women play a critical role of moulding a wholesome

society and ensuring the realization of sustainable peace and development in cohesion and peace

building processes. It is for this reason that the Commission conducted a series of dialogue forums
in Meru, Nyeri, Kiambu and Murang'a Counties reaching out to over 20O0 women leaders through
focus group discussions, public barazas and road shows. Resource allocation and distribution
stood out as a major driver of conflict in the aforementioned counties with land tenure / adjudication
issues, poor healthcare facilities, poor infrastructure, lack of water and rising insecurity.

The Commission used these platforms to enhance knowledge among women leaders on peace

building, mediation and conflict resolution, national cohesion and integration matters with a view
of creating a pool of women as peace actors.

t
Women Leaders duing the training on peace building, mediation and conJlict resolution in Ngei
Countg

k. Mandera Peace Project: The Commission in partnership with Interpeace, initiated the
Mandera Pilot Peace Project. The project seeks to address impediments to peace in Mandera using

NCIC Annuat Reports for the year ended loth .rune, 2016
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Participatory Action Research (PAR) methodologr. Within the period under review, the Commission
launched the Mandera Peace project on 29th July, 2016 and embarked on data collection on the
instigators of conflict in Mandera. Key informant interviews and focus group discussions were
conducted in the sub-counties of Mandera.

In the quest to expand space for dialogue around peace-building and conflict-resolution, the
National Cohesion and Integration Commission, partnered with Interpeace - an international peace
building organization dedicated to building lasting peace - to organize a forum dubbed ,Nairobi
Peace Talks'whose theme was 'I Contribute to Peace'. The event, held on November 12,2OlS at
the United Nations Complex in Gigiri, attracted a diverse range of individuals who brought new
and constructive perspectives on peace. The two-hour event allowed 1O speakers who were not
just peace builders, but social entrepreneurs to provide new insights on peace in an 8-1O minute
inspirational talk, known as 'Peace Talk'. Also present were 20O participants from all walks of
life. Some of the challenges noted included time constraints as the forum onlv allowed limited
interaction with the participants in the plenary.

->

Abass Gullet, the Head of the Red Cross addressing the participants.

As a result, the peace talks provided a platform for Kenyans to learn that peace is a collective
responsibility. Secondly, NCIC committed to be holding annual debates/discussions on peace in
Kenya.

m' r rarnrng ror Iuaasal lvlara University Stalf: The Commission conducted training for Maasai
Mara University (MMU) Nationa-l Cohesion and National Va.lues Mainstreaming (NC&t{\4 Committee
on Peace building, National Cohesion and Integration. The training aimed at enabling the Committee
members foster a peaceful and harmonious working environment within the university.

NCIC Annuat Reports for the year ended 3oth June, 2016
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Nationat Cohesion and lntegration Commission

3.3 PRACTICES AITD STRUCTT'RES THAT PROVIDE EQUAL OPFORflNITIES FOR ALL

Peace is one of the key pillars of sustainable development. The Commission has worked with key
stakeholders to enhance the effectiveness of laws that would reduce ethnic and racial discrimination.
During the period under review, the Commission undertook the following activities in an effort to
ensure the implementation of these pieces legislation.

cohesion and Integration Principles infused in National police service (Nps)a

Recruitment

Police recruitments have constantly been marred with allegations of ethnic discrimination and
nepotism. NCIC led a process of inclusion of cohesion and integration principles in the National
Police Service Commission (NPSC) Recruitment and Appointment Regulations, 2015. The
regulations provide for the following;

i. National ethnic ratio based on the latest population census results by the Kenya National
Bureau of statistics and NCIC

ii. Ethnic composition of the service prior to recruitment, and
iii. The need for inclusion of marginalized groups and communities.

This has enhanced compliance of ethnic diversity of Kenyans with the marginalized and minorities
groups accorded opportunity to serve in the National police Service

b. Training of Police Officers

To strengthen synerry between the Commission and security agencies on the enforcement of
the law on hate speech and related offences, the Commission in collaboration with the National
Police service (NPS) has been training police officers on the crimes and laws relating to ethnic
discrimination, incitement and hate speech. During the year under review, the Commission trained
12O officers and equipped them with voice recording gadgets to record and store any utterances
that may cause ethnic disharmony in their respective counties. The officers were drawn from 15
counties namely; Garisa, Tana River, wajir, Mandera, Kitale, Kisumu, Kakamega, Vihiga, Nyamira,
Bungoma, Homabay, Busia, Bomet, Narok and Kericho counties.

c. Review of legislation for infusion of cohesion and integration principles
Section 25 (2) (m) mandates the Commission to monitor and review all legislation and all
administrative acts relating to or having implications for ethnic or race relations and equa-l
opportunities and, from time to time, prepare and submit to the Government proposals for revision
of such legislation and administrative acts. To achieve the above, the Commission worked with
relevant stakeholders mandated with the development, review and reform oflegislation and policies
in Kenya including the [,aw Society of Kenya [LSK), Kenya Law Reform Commission (KLRC) and the
Ofhce of the Attomey General.In the year under review, the Commission reviewed all legislations
and administrative policies on Citizenship and Registration of Persons and the Education Sector in
Kenya. These proposals and observations have since been submitted to the relevant Government
agency for review and considerations.

NCIC Annuat Reports for the year ended 30th June, 20l6



d. Global Network of Responsibility to Protect

Dr. Sellah King'oro representing the Commission at the Global Nettoork of R2P focal points in Koreo,

.lune 2O 16

In the period under review, the Commission participated in the Global Network of Responsibility

to protect focal points in Seoul, Republic of Korea. The forum brought together more than 50

countries as well as representatives from the European Union and United Nations, including

the UN Secretary-General's Speciai Adviser on the Prevention of Genocide, Mr. Adama Dieng.

During the meeting UN Secretary General Ban Ki-moon and the Assistant High Commissioner for
protection at the UN Refugee Agency, Volker Turk, also addressed the R2P Focal Points via video

message. NCIC shared its work which reinforced the efforts of the Government of Kenya to execute

its responsibility to protect as stipulated in the 2005 world outcome report'

3.4 R.ESEARCH PROGRAIIIS THAT AI)DRESS CONFLICTS AND INEQUALITIES USING
EMPIRICAL AITD SCIENTIFIC DATA

The Commission is mandated to offer empirical information geared towards informing interventions

and policy direction. The transiation of research findings into sustainable peaceful co-existence

among different ethnic communities in Kenya remains a key component of the overall NCIC

stratery. In the period under review, the Commission developed tools, models and carried out high

quality research to enhance understanding of cohesion building'

One key function of the Commission is to ensure ethnic diversity in public employment. Section

7(l&21 of the National Cohesion and Integration Act provides that; "All public establishments

shall seek to represent the diversity of the people of Kenya in the employment of staff. No public

establishment shall have more than one third of its staff from the same ethnic community". Similarly,

the Constitution of Kenya 2010 outlaws any discrimination on the basis of characteristics such as
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Nationat Cohesion and lntegration Commission

ethnicity, race, age, disability and gender. It extols the virtues of diversity and places emphasis on
the need to live in peace and unity as one indivisible sovereign nation. The Constjtution also calls
for ethnic diversity in the public service. In Article 232 lll (hl, "representation of Kenya,s diverse
communities" is identified as one of the values and principles of the public service. In Article 232
(1) (i) & (ii), 'affording adequate and equal opportunities for appointment, training, advancement, at
all levels of the public service of the members of all ethnic groups' is provided for. Significantly, this
representation is required alongside merit and fair competition in paragraph (g) of the same Article.

In the period under review, the Commission launched three reports namely; Ethnic and Diversity
Audit of Parastatals, Ethnic and Diversity Audit of Independent Commissions, and Ethnic and
Diversity Audit of Public Universities and their Constituent Colleges.

On the overall, the studies established that institutions seem to be moving towards compliance.
However, the Commission reckons that more still needs to be done to ensure inclusivity of minority
and marginalized groups within employment. As such, the ethnic audits recommended that a
strict measure should be adopted to ensure that public institutions comply with the laid down
rules and regr.rlations and particular measures or affirmative action embraced.

b. Kenyan Cohesion Online Map

In the period under review, the NCIC initialized the development of the 'Kenya Cohesion Online
map'with a view of graphically representing issues of conflict in the country. The aim of the online
map is to give a 'bird's eye view' of the probiem and show everyone's perspectives on it, at the
same time getting sufficient evidence to see issues and ideas which may otherwise go unnoticed.
It is envisaged that the ongoing project will enhance conflict mapping and make it easy to identiry
hotspots at a glance while enabling on spot feedback or input from the public.

3.5 A COMMISSION THAT IS VTSIBLE, RESPONSwE,
EFFECTTVE IN DELTVERINC ITS MANDATE

ACTryE, FUNCTIONAL AND

NCIC's efficiency and effectiveness depends on the qualit5r of its employees. To enhance its capacity
to deliver, the Commission focused on engaging competent and motivated staff. It has been the
policy of NCIC therefore, to attract, recruit and retain qualified personnel in terms of academic
and professional qualifications. During the period under review, the Commission prioritized and
implemented the following in the promotion of organizational growth and development.

a. Development and Launch of the Strategic plan - (2O1S - 2O2Ol

The Nationa.l Cohesion and Integration Commission launched its 2015-2020 Strategic plan. The
Strategic Plan is an important milestone in the Commission's journey to spur national cohesion
and integration in Kenya. The NCIC is committed to providing a shared vision and lays a solid
foundation for social cohesion and nationhood. Titled 'Consolidating the Foundations for a
Cohesive Nation within a Devolved System of Governance', the Plan is a substantial step forward
in better positioning NCIC to prevent, mitigate and resolve ethnic, religious, and racial conflicts in
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Kenya today, as well as help create a cohesive and integrated Kenyan society within the current

constitutional dispensation.

b. Enhancing NCIC Visibility through the Media

Due to an increase in the incidences of hate speech and incitement to violence, the Commission

organized and conducted several press conferences and targeted media engagements. The aim

of these initiatives was to increase awareness on NCIC mandate with a special focus on Section

13 and 62 of the NCI. Act 2O08 that outlined NCIC's role on hate speech and ethnic contempt.

As a result, over 20 million Kenyan populace was reached through print media and social media.

This has led to increased understanding of NCIC mandate by the general public. Further the

Commission has become a reference institution on all matters relating to cohesion and integration.

In the year under review, the Commission reviewed and published a number of key Information

Education and Communication materials. Some of the key publications included; Ethnic and

Diversity reports, Police Training manual, Complaints Handling procedures and other assorted

publicity materials.

c. Integrated Public Complaints Referral Mechanism (IPCRM)

In the year under review the Commission supported the Integrated Public Complaints and Referral

Mechanism (IPCRM) an initiative of the Ethics and Anti-Corruption Commission (EACC), Kenya

National Commission on Human Rights (KNCHR), National Cohesion and Integration Commission

(NCIC), National Antlcorruption campaign Steering committee (NACCSC), Commission on

Administrative Justice (CAJ) and Transparency International (TI). The aim of the initiative is to

strengthen partnerships between the state oversight institution in handling, management and

disposals of received complaints/ reports, as well as feeding back to the members of the public

lodging complaints. Briefly, the initiative involves receiving of any complaints by any partner

agency and referring it through an online system to the relevant agency for the appropriate actions.

As a result of this partnership, handling, management and disposals of received complaints/ reports

as well as feeding back to the members of the public iodging complaints has been strengthened. It
has further led to efficient and effective access of services at devolved levels by establishing one-

stop complaints and referra-l centers. The initiative has enhanced access to public complaints

procedures established to address hate speech and ethnic discrimination, especially in rural/
remote areas.

d. Signing of Performance Contracts

During the period under review, 5O staff members signed performance contracts. Performance

management and appraisal is key in delivering the Commission's mandate'

e. Personal Training

To enhance the human resource capacity of the Commission, seven officers were recruited during

the period. Further the table below presents the data of staff trained, areas oftraining specialization

during the year under review. The training is aimed at enabling employees acquire relevant skills,

knowledge and attitudes required to enhance performance.
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The commission sponsored officers for various courses as shown here below

s/
ro. Course Title Traiaing Institutioa

I Senior Management Course Kenya School of Government

I{o. of
trained
omccrg

I

Inventory and Stores
Management

3 Conflict Management Course

4 Records Management Course

6 Tax Conference Seminar

Regional Conference on
7 kocr:rement Transformation for

Regional Development.

The Inagural Public Sector
Conference

Seminar for Continuous
Education

Dialogue Process and Mediation
Efforts

Contemporary Political
I I Economy Analysis professional

Development

l3

14 Continuing Legal Seminar

l5 Accounting and Finance for Non-
Finance mzrnagers

Effective personal assistants and
office administrators course

Kenya Institute of Supplies
Management (KISM)

ESAMI- East and South Africa
Management Institute

Kenya School of Government

Kenya School of Government
(KSc)
Lower Kabete

ICPAK

Kenya Institute of Supplies
Management.

ICPAK. Flamingo Beach Resort
Mombasa

Kenya School of Law

Folke Bernadotte Academy,
Sweden

Partnership for African Social &
Governance Research

Kenya Institute of Supplies
Management

Kenya School of l,aw

ESAMI - East and South Africa
Management Institute

Kenya School of Government
(KSG)

c
2

..)

I

I

I

1

8

9

l0 I

I

12 Secretarial Management Training Kenya School of Government

Managing contracts and Suppter
Relationships

I

1

a

4

I

l6 Understanding and Implementing
the new Procurement l^aw

Intemational Supply Chain
Solution

1
t7

National Cohesion and lntegration Commission

5 Effective Personal Assistants and
Ofhce Administrators Course

2

I
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Values and principles of Public
service.

20 Fleet Operations and
Management

21 32nd Annual Seminar

Andy Adams strategic
policies and research centre
Consultancy -NAIROBI

Certified Public Accountants

318

I

22

23 Public Relations and customer
care

Developing purchase
specifi cations, evaluating bids
and developing professional
opinions

Kenya Institute of
Management, (KIM)

Institute of Certified Public
Accountants of Kenya, (ICPAK)

Kenya Institute of SuPPlies
Management (KISP)

Kenya School of Government
(KSG)

I

I

1

1

I24 Trustee Certification Programs College of Insurance

f. Recruitment

To meet the human resource requirements of the Commission, seven officers were recruited during
the period under review. The details are as shown here below:

s/
NO.

1.

DESIGXATION

Senior Internal Auditor

Director Programs

ICT Offrcer

Investigations Officer

Investigations Assistant

Records Management Olhcer

Assistant Director Communications & Knowledge Management

2

3

4

5

6

7
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4.O, IITTRODUCTIOI{

The Commission realized significant achievements during the period under review. However, it also
experienced some key challenges that impacted on its work. These challenges need to be addressed
to enable greater impact. The Commission equally learnt a few lessons and best practices that will
inform future overall program design and implementation.

The slow judicial process in the prosecution of hate speech and racia.l contempt cases
has reduced public trust on the ability of the Commission to deliver its mandate. The
Commission has also been faced with the challenge of unwillingness of some witnesses to
testify or to provide the needed documents that would enable prosecution.

The Commission experienced heightened political polarization across many counties arising
from the boundary disputes, which spurred a number of ethnic tensions and conflicts
witnessed in the just concluded period.

The NCI Act that is long overdue for review is yet to be passed by the Parliament despite
several lobbf ng efforts carried out by the Commission

The Commission receives iimited funding that inhibits the attainment of its full potential
for program intervention.

There is still overwhelming demand for sensitization, training and outreach program on
cohesion and integration from institutions and the pubiic. The current resources and
staffing cannot march the demand.

The offences of hate speech and ethnic contempt are now being propagated in cyber space
and especially on social media platforms. Individuals use pseudonyms as well as propagate
the offense outside the Kenyan jurisdiction challenging the investigation and prosecution
of the offense.

4.2 LESSONS LEARNT

The Commission has learnt the importance of establishing strategic partnerships and
networks whose synergr helps generate technical and financial resources.

There is urgent need to revise the current NCI Act 2008 and align it with the provisions ofthe
Constitution and the Policy on National Cohesion. It is envisaged that this will strengthen
the legal mechanisms that support the making of nationa.l cohesion and integration into the
day-to-day practice of the public service.

There is need to build sustainable linkages and synerry between the National and County

NCIC Annuat Reports for the year ended loth June, 20'16

4.1 CHALLEHGES

. The misconception by the public on what hate speech is and what it is not, is still a major
concern. Despite the increased awareness on and publicity by the Commission to define
hate speech, much has not changed.
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level actors in the peace building sector to facilitate a coordinated approach in reaching out
to institutions and the public.

Peace and reconciliation processes are not isolated events but rather continuous processes
requiring persistent engagement with stakeholders that call for adequate human and
financial resources.

4.3 RECOMMENDATIONS

In preparation for the upcoming 2017 General Elections, and to reduce the levels of
polarization in the country, the commission ought to develop clear plans and strategies
that will enhance peaceful coexistence across the 47 counties.

The Commission to advocate for more funds from Government that would facilitate the
execution of its mandate and support elections related activities. Besides Government,
ad'litional funding streams from other sources like development partners and donors to be
explored.

There is need for the legislators to pass the NCI Act bill that has been pending for over four
years. This will enhance the effectiveness of the Commission.

Strengthen the commission's human resource capacity, devoive its services to the
regions, upgrade its physical facitities and strengthen its communication and knowledge
management.

There is need to work with the Judiciary to implement use of alternative dispute resolution
mechanisms.

Representation of the diverse Kenyan communities in employment within the public service
is an obligation reiterated in several legislation. The Commiision to continue engaging with
counties and other public institutions to enhance compliance with this legislation.
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NATIONAL
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!

National Cohesion and Integration Commission

Financial Statements

For the Year Ended

30th June 2016

Prepared in accordance with the Accrual Basis of Accounting Method under the

International Public Sector Accounting Standards (IPSAS)
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5.1 REP'ORT OF THE COUUISSIOI{ERS

The Commissioners submit their report together with the audited financial statements for the year
ended June 30, 2076 which show the state of the Commission's affairs.

Principal activities
The principal activities of the Commission are to facilitate and promote equality of opportunity,
good relations, harmony and peaceful co-existence between persons of different ethnic and racial
communities of Kenya, and to advise the Government on all aspects thereof .

Results
The results ofthe Commission for the year ended June 30, 2016 are set out on page 1

Commissioners
The Commissioners who served during the year are shown on page iv to xv

Auditors
The Auditor General is responsible for the statutory audit of the Commission in accordance with
the Section 68 of the Public Finance Management (PFM) Act, 2O13, which empowers the Auditor
General to nominate other auditors to carry out the audit on his behalf.

By Order of the Commission

Hassan Sheikh Mohamed, OGW

Secretary/Chief Executive Officer

] HC|C annuat Reports for the year ended 3oth June, 2016
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L
I

6/./il

Hon. Francis Ole Kaparo EGH, SS

Commission Chairman.

Hassan Sheikh Mohamed, OGW

Sectetary/ Chief Executlve Offi cer
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6.2 STATEMENT OF COMMISSIONERS' RESPONSIBTLITIEB

Section 8l ofthe Public Finance Management Act, 2015 and section 14 ofthe State Corporations
Act, require the Commissioners to prepare financial statements in respect of that Commission,
which give a true and fair view of the state of affairs of the Commission at the end of the financial
year/period and the operating results of the Commission for that year/period. The Commissioners
are also required to ensure that the Commission keeps proper accounting records which disclose
with reasonable accuracy the financial position of the Commission. The Commissioners are also
responsible for safeguarding the assets of the Commission.
The Commissioners are responsible for the preparation and presentation of the Commission's
financial statements, which give a true and fair view of the state of affairs of the Commission for and
as at the end ofthe financial year (period) ended on June 30, 2016. This responsibility includes: (i)
maintaining adequate financial management arrangements and ensuring that these continue to be
effective throughout the reporting period; (ii) maintaining proper accounting records, which disclose
with reasonable accuracy at any time the financial position of the Commission; (iii) designing,
implementing and maintaining internal controls relevant to the preparation and fair presentation
of the financial statements, and ensuring that they are free from material misstatements, whether
due to error or fraud; (iv) safeguarding the assets of the Commission; (v) selecting and applying
appropriate accounting policies; and (vi) making accounting estimates that are reasonable in the
circumstances.
The Commissioners accept responsibility for the Commission's financial statements, which have
been prepared using appropriate accounting policies supported by reasonable and prudent
judgements and estimates, in conformity with International Financial Reporting Standards (IFRS),
and in the manner required by the PFM Act and the State Corporations Act. The Commissioners
are of the opinion that the Commission's financial statements give a true and fair view of the
state of Commission's transactions during the financial year ended June 30, 20 16, and of
the Commission's financial position as at that date. The Commissioners further confirm the
completeness of the accounting records maintained for the Commission, which have been relied
upon in the preparation of the Commission's financial statements as well as the adequacy of the
systems of internal financial control.
Nothing has come to the attention of the Commissioners to indicate that the Commission will not
remain a going concern for at least the next twelve months from the date of this statement.

Approval of the financial statements
The Commission's financial statements were approved by the Commission on 14th March. 2017
and signed on its behalf by:

41



5.3 RTFORT OF THE ITDEPETDEI{T AUDITORA ON THE ITCIC

We have audited the accompanying (consolidated) financial statements of National Cohesion
and Integration Commission for the year ended June 30, 2015, which comprise: (i)a statement
of financial performance; (ii) a statement of financia.l position; (iii) a statement of changes in net
assets; (iv) a statement of cash flows; (v) a statement of comparison of budget and actual amounts
ald (v) a summary of significant accounting policies and other explanatory information.

Management's responsibility for the finaacial statements
The Commission's Management is responsible for the preparation and fair presentation of the
financial statements in accordance with International Public Sector Accounting Standards, and
for such interna.l control as the management determines is necessary to enable the preparation of
financial statements that are free from material misstatement, whether due to fraud or error.

Auditors' responsibility
Our responsibility is to express an opinion on the financial statements based on our audit. We
conducted our audit in accordance with the International Standards on Auditing. Those staldards
require that we comply with ethical requirements and plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures
in the financial statements. The procedures selected depend on the auditors' judgement, including
the assessment of the risks of material misstatement of the financial statements, whether due to
fraud or error. In making those risk assessments, the auditor considers internal control relevant to
the Commission's preparation and fair presentation of the financial statements in order to design
audit procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the Commission's internal control. An audit also includes
evaluating the appropriateness of accounting policies used and the reasonableness of accounting
estimates made by management, as well as evaluating the overall presentation of the financial
statements. We believe that the audit evidence we have obtained is sufhcient and appropriate to
provide a basis for our audit opinion.

Opinion
In our opinion, the accompanying financial statements present fairly, in all material respects, the
financial position of the Commission as at June 30, 2015, and its financial performance as well
as cash flows for the year then ended in accordance with International Public Sector Accounting
Standards.

&ru*
FCPA, Edward R. O. Ouko, CBS

AI'DITOR.GENERAL

NAIROBI
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Date: 24th April, 2017
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5.4 STATEMENT OF FINANCIAL PERFORTUANCE

For the year ended 3O June 2016

Revenue from non-erchange traasac-
tions
Public contributions and donations
Transfers from other governments

Revenue frotn erchange trarsactlotrg
Other income

Totd revenue
Erpenses
Employee costs

Depreciation and amortization expense
Repairs and maintenance
General expenses

Totd expeases

Other gaine/(loesesf
[,oss on sale of motor vehicle
Loss on disposal of assests

Sutplus for the period

2015-2016
Kshs OOO

28,035

31r,107
339,142

72

339, 154

130,329

32,387

I 1,201

260,603

434,520

(95,4431
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2014 - 2015
Kshs OOO

84,372

364,120
448,492

842

449,334

10 1 ,058
34,209
7,366
206,621
349,25,4

l2eol
99,790
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5.5 STATEUENT OF FIITAIICIAL POSITIOIT

As at 3O June 2O16

Notes 20t5-2016 20L4 - 2015

Assets

Current assets

Cash and cash equivalents

Receivables from non-exchange
transactions

Non-current asgets

Property, plant and equipment

Intangible assets

Total assets

Liabilitlee
Current liabilitiee
Cash and cash equivalents

Trade and other payables from
exchange transactions

Non-current liabilities
Total liabilities

Net assets

Reserves

Accumulated surplus
Total net assets aad liabilities

15

l1

t2
13

l5
14

Ksh OOO

1,033

7,828

8,861

Ksh OOO

7tt
97,270

97,981

127,768

186

t27,954
225,935

9,602
1,438

1 1,040

11,O4O

214,895

8,847

206,O48

214,895

120,450

t23
120,573
129,435

9,984

9,944

9,984

119,451

8,a47
110,605
119,451

The Financial Statements set out on pages 1 to14 were signed on behalf of the Board of
Commissioners by:

Hassan Sheikh Mohamed, OGW

C.E.O/ Commission Secretary

Date: 14th March, 2017
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Capltal reaetse

Kshs 000
Balance as at 3O June 2O14

4,847
Surplus/ (deficit) for the period
Balance as at 3O June 2O15 4,447

Surplus for the period

Balance as at 3O June 2016

5.7 STATEMENT OF CASH FLOWS

Cash flows from operating ectivitleg
Receipts
Public contributions and donations
Government grants and subsidies
Other income

PaymentE

Net cash floss from operatiag activities

Cash flows from investing activities
Purchase of property, plant, equipment and intangible
assets

Net cash flows used in investing actiwities

Cash flows from financing activities
Net cash flows used in financing activities

(2s,084) (67,7881

(2s,o84) |.67,7A81

9,924 lzt,2oll

3

4

5

Note

15

106,258

99,790
206,O4a

(9s,443)

11O,605

Total

Kshs 000

115,105

99,790
214,895

(9s,443)

1L9,452

20L4-20r5
Kshs OOO

84,372

364,t20
842
449,334

402,747
46,587

12,310

18,8911

20LS-20L6

Ksh OOO

28,035

311,107

r2
339,153

3O4,145

35,(Xr8

(8,891)

I,O33

16

Net increase/(decrease| in cash and cash
equivalents
Cash and cash equivalents at I July
Cash and cash equivalents at 3O June

NCIC Annual Reports for the year ended 30th June, 20'16

5.6 STATEMENT OF CHANGES IN NET ASSETS
For the year ended 3O June 2O i 6

Accumuleted
surplue
Kshs 0O0

8,A47

l2&13
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Orlgtnd budgct Adjustments Fitral budgct e

20r5-20r6
Kshs OOO

45,000

800,940

845,94O

t66,940
25,000

8,500

645.500

845,940

20ts-20L6
Kshe OOO

(17,91s)

(489,833)

l5o7,74Al

(16,940)

(1,000)

3,500

(3s7,500)

(37r,94O1

20L5-20t6
Kehg OOO

27,O85

311,107

338,192

150,000

24,OOO

12,OOO

288,000

474,OOO

Actual oo
comparable basls

20LS-2016
Kshs OOO

28,035

311,107

12

339,153

130,329

23,456
1 1 ,201

s2347
237,t46
434,519

177l

(9s,4431

20 16

Revanuc

Public contributions and
donations

Government grants and subsidies

Other income

Total lncome
Expenaes

Compensation of employees

Rent paid

Repairs and maintenance

Depreciation

General expenses

Total cxpcndlture
Loss on disposal of assets

Surplue for the perlod

Kahs
(eso)

l12l
(951

t9,6 I
544
799
(32,

50, 4

39, 1

7l

z

o
=.D
o)
o-

3

0

8
3
3
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1. Statement of compliance and basis of preparation - IpSAS I
The Commission's financial statements have been prepared in accordance with and complywith International Public Sector Accounting Standaidi gnSaSl. The financial statements arlpresentedin Kenya shillings, which is the functional and reporting currency of the Commission
and all values are rounded to the nearest thousand (KshbOo). ihe accorlnting policies have
been consistently applied to all the years presented.

National Cohesion and lntegration Commission

5.9 NOTES TO THE FINANCIAL STATEMEI{TS

The financial statements have been prepared on the basis of historical cost, unless stated
otherwise. The cash flow statement is prepared using the direct method. The financial statements
are prepared on accrua.l basis.

2. Summary of significant accounting policies

af Revenue recognition
i. Revenue from non-exchange transactions - IpSAS 23

Fees, taxes and fines

The Commission recognizes revenues from fees, taxes and fines when the event occurs and the
asset recognition criteria are met. To the extent that there is a related condition attached that
worrld give rise to a liability to repay the amount, deferred income is recognized instead of revenue.
Other non-exchange revenues are recognized when it is probable that the future economic benefits
or service potential associated with the asset will flow to the Commission and the fair value of the
asset can be measured reliably.

Transfers from other gouemment entities

Revenues from non-exchange transactions with other government entities are measured at fair
value and recognized on obtaining control of the asset (iash, goods, services and property) if the
transfer is free from conditions and it is probable that the economic benefits or sirvite potential
related to the asset will flow to the commission and can be measured reliably.

b)Budget information - IPSAS 24
The annual budget is prepared on the accrual basis, that is, all planned costs and income are
presented in a single statement to determine the needs of the Commission. As a result of the
adoption of the accrual basis for budgeting purposes, there are no basis, timing or Commission
differences that would require reconciliation between the actua.l comparable amounts and the
amounts presented as a separate additional financial statement in the statement of comparison of
budget and actual amounts.

c) Property, plant and equipment - IPSAS lz
A11 property, plant and equipment are stated at cost less accumulated depreciation and impairment
losses. Cost includes expenditure that is directly attributable to the acquisition of the items. When
significant parts of property, plant and equipment are required to be replaced at intervals, the
Commission recognizes such parts as individual assets with specific useful lives ar1d depreciates

NCIC Annual Reports for the year ended 30th June, 2016
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them accordingly. Likewise, when a major inspection is performed, its cost is recognized in the

carrying "mou.ri 
of the plant and equipment as a replacement if the recognition criteria are

sati;fie;. All other repair and maintenance costs are recognized in surplus or deficit as incurred.
Where an asset is acquired in a non-exchange transaction for nil or nominal consideration the

asset is initially measured at its fair value. Full year depreciation is charged in the year of purchase

and none in the year of disposal. Depreciation is calculated using the reducing balance method

to write down thi cost of each asset io its residual value over its estimated useful life using the

following annual rates.

Rate - 7o

Motor vehicles 25

Furniture & Fittings 12.5

Computers, coPiers & faxes 33'3

d) Intangible assets-IPSiAS 31

Intangibte assets acquired separately are initially recognized at cost. The cost of intangible assets

acquiied in a non-exchange iransaction is their fair value at the date of the exchange. Following
initial recognition, intangible assets are carried at cost less any accumulated amortization and

accumulata impairmenl losses. Internally generated intangible assets, excluding capitalized
development cosis, are not capitalized and expenditure is reflected in surplus or deficit in the
period in which the expendituri is incurred. Depreciation is calculated using the reducing balance

method to write down ihe cost of each asset to its residual value over its estimated useful life at an

annual rate of 33.3%.

The useful life of the intangible assets is assessed as either finite or indefinite.

e) Changes in accounting policies and estimates - IPSAS 3

The Commission recognizes the effects of changes in accounting policy retrospectively. The effects

of changes in accounting policy are applied prospectively if retrospective application is impractical.

f) Employee benefrts - IPSAS 25

Retirement benefit plans

The Commission provides retirement benefits for its employees. Defined contribution plans are

post-employment benefit plans under which the Commission pays fixed contributions into a
sep^.ate funa, and will have no legal or constructive obligation to pay further contributions if the

fund does not hold sufficient assets to pay all employee benefits relating to employee service in
the current and prior periods. The contributions to fund obligations for the payment of retirement
benefits are charged against income in the year in which they become payable'

The NCIC Staff Pension Scheme was established under rrrevocable trust and commenced on 1

Jlcily 2Ol2 and is governed by Trust Deed and Rules dated I July 2072. Employees who are the

-"irb.." contribuie to the scheme at the rate of 57o of their basic salary while the employer, also

Founder, contributes at the rate of lOo/o of the Member's basic salary. In addition, members are

allowed to make additional voluntary contributions.

gl Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on

call and highly liquid investmenis with an original maturity of three months or less, which are

readily conieriibli to known amounts of cash and are subject to insignificant risk of changes in
value. Bank account balances include amounts held at the Central Bank of Kenya and at various
commercial banks at the end of the financial year. For the purposes of these financial statements,

cash and cash equivalents also include short term cash imprests and advances to authorised
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public officers and/or institutions which were not surrendered or accounted for at the end of the
financial year.

hf Financial instruments
Financial assets

Initial recognition and measurement
Financial assets within the scope of IPASA 29 Financial instruments: Recognition and Measurement
are classified as financial assets at fair value through surplus or deficit, loans and receivables, heid-
to-maturity investments or available-for- sale financial assets, as appropriate. The Commission
determines the classification of its financial assets at initial recognition.

Receiuables

Receivables are amounts advanced to staff as temporary imprests to carry out official duties and
should be accounted for or surrendered within Tworking days after returning to duty station.
Where the amount is not accounted for or is not returned as required, the amount of the advance
not accounted for or not returned becomes a debt owed by an officer and is recognized in the books
at actual cost in the year advanced. Where the imprests remain outstanding for long periods of
time and the amount is deemed irrecoverable from the imprest holder, the Commission institutes
write -off mechanisms as prescribed in the PFM Regulations (20 1 5).

i) Related partles
The Commission regards a related party as a person or entity with the ability to exert control
individually or jointly, or to exercise significant influence over the Commission or vice versa. The
Commissioners and key management are considered as the Commission's related parties. The
Commission has 8 full time commissioners and 3 ex-officio members being the chairpersons of
the Commission for Administration of Justice (CAJ), Nationat Gender and Equality Commission
(NGEC) and the Kenya National Commission on Human Rights (KNCHR).The Commissioners are
are charged with policy formulation and direction while the key management led by the Commission
secretary (who is the CEO) are charged with the implementation and day-to-day running of the
Commission.

ii) Comparatiue figures
Where necessary comparative figures for the previous financial year have been amended or
reconfigured to conform to the required changes in presentation.

jf Inventories
The Commission's stock is in the form of low cost consumables which were expensed at the point
of purchase hence there is no reflection of closing inventory in the financial statements.
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3. Public contributions and donetions

SIDA

UNDP-Uwiano

Total transfers and sponsorshlps

4. Transfers from other goverlrrn€nta - gifts and
serrrices-in-kiad

Uncondltiond gtants

Operational grant

Total government gsants and subsidies

5. Other income

Sale of Tender documents

Income adjustment
Total other lncome

Employee related costs - salaries and wages

Employee related costs - contributions to pensions
and medical aids

7. Depreciation aad amortization expense

Property, plant and equipment

Inangible assets

Total depreciation and amortization
8. Repairs and maintenance

As at 30 June 201S,cheque payments amounting to Ksh 842,OOO were reversed as they had
become stale.The expenses were however not paid during the year as no claims on them were
made. The surplus for 2Ol3/2014 was therefore less than it should have been. This adjustment
was thus done in FY 2Ol4/2015

20ts-2016
Shs OOO

27,O85

950

28,O35

20LS-20L6
Ksh OOO

311.107

311,1O7

20L5-20r6
Ksh OOO

12

L2

20t5-2016
KBh OOO

r24,693
5,636

20t4 - 2016
She OOO

76,372

8,000

84,372

20L4 - 20ts
Kshs OOO

364,720

364,120

20t4 - 20LS
Ksh OOO

442

842

20t4-20t5
Ksh OOO

95,704

5,3s4

1O1,O58

2014 - 20L5
Ksh OOO

34, 1 16

93.00

34,209

National Cohesion and lntegration Commission

6. EEployee costs

130,329

20t5 - 20L6
Ksh OOO

32,325
62

32347

NCIC Annual Reports for the year ended 30th June, 2016
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Vehicles

Other
Total repalre aad maintenance

9. Geaeral eapetraes

The folloring are included ia general expenaea:

Advertising
Audit fees

Conferences and delegations
Fuel and oil
Electricity
Postage

Printing and stationery
Hire charges

Rental

Telecommunication

Insurance
Training
Domestic travel and subsistence
Foreigrr travel and subsistence
Specialized material and supplies
Contracted guards and cleaning services

Membership fees, dues, subscriptions
Contracted professional services

Parking charges
Confi dential expenditure
Project sponsorships
Balk charges

Intemet conncetivit5r

Total general erlrcnscs

10. Loss on dlsposal of aesets
Cost of assets

less accumulated depreciation (Note 12)

Net book value

Proceeds from sale

Total loss on sale of assets

2014-2015

s,962
1,404

7,366

2014-2015
ooo

71,775

1,O44

23,624

8,441

257

8,773

14,155

2s,121
1,618

t6,7 tl
3,311

67,493
t4,794
t,349
1,969

409

5,251

3

135

817

56

1,515

20,6,621

785
495
290
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2015-2016
Ksh q)O

9,829
r,372
11,201

2015-2()16
Ksh (x)O

16,239

|,o44
25,778
9,743

662

285

t3,494
9, i45
23,456
r,778
17,453

4,489
100,1 12

26,560

98

2,400
1,411

3,178
6

89r
555

91

1,795

260,603

1l
38

77

(771 (2eol

5
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11. Receivables from non-erchange contracta

Current receivables

Imprest
GOK

SIDA

UWI.ANO

Total imprest
Commissioners Advances

Stalf advances

Bank Guarantee deposit

Grants receivable

Total current receivables

12. Property, plant and
equipment

Computera
& Hnters
Shs 0O0

13,860
6,240
(336)

19,764
2,528
(l1s)
22,r77

Depreciation and impairment
At 1 July 2O14

Depreciation

Disposal

At 30 June 2015
Depreciation

Disposals

At 3O June 2O16

Net book values

At 3O June 2O16

At 30 Jutre 2Ol5

Cost or Valuation:

At l July 2O14

Additions during the year

Disposals
As at 3oth June 2015

Additions during the year

Disposals

As at 3oth June 2O16

Furniture &
Fittings
Shs O00

74,64L
4,277
(44e],

78,469
2.474

o

8O,943

Motor
Vehicles
Shs 000

83,247
56,993

l4o,24O
20,o82

L60,322

47,564
23,t69

7O,733
22,397

67,192
69,507

20t5-20t6
Ksh OOO

1r8
4,178
116

4,412
783
933

t,700

7,424

20L4-20L5
K8h OOO

80,000

97,270

Total

Shs 000

L7t,748
67,510
(78s)

238,474
25,O44

(1 1s)

263,443

77,O44

34,r16
(4es)

110,706

32,325
(38)

L42,993

120,450
L27,764

9,236
3,618

1276).

12,578
3,235
(38)

L5,775

6,402
7,146

46,856
51,O75

34,O47 93,130

1,155

5,443
2,778
8,777

7,992
so2

20,244
7,329
(2re)

27,394
6,693
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During the year two laptops and a camera worth Ksh 219,75o and Ksh 1,0s0,000 respectively
were stolen during a break-in to the Commission's office. Investigations were yet to be
concluded at the close of the financial year hence the assets still appear in the fixed asset
register.

13. Intangible assets - software
Cost
At l July 2O14
Additions
At 3O June 2O15
Additions
At 3O June 2O16

Amortizatioa and inpairment
At 1 July 2014

Amortization
At 3O June 2O15
Amortization
At 3O June 2O16

Net book valuee

At 3O Juae 2016
At 3O June 2O15

14. Trade and other payables from
exchange tra[sactioas

KENAO

VAT withheld
Witholding Tax
PAYE

Other creditors

Total trade and other payables

Bank KCB

Bank - NBK

Bank - Standard Chartered Bank
Cash on hand and in transit
Total cash and cash equivalents

Shs OOO

274

274

274

93

93
62
155

t23
186

20L5-2016
Ksh OOO

1,O44

772

2,425

6,343
9,984

20ts-2016
Ksh (X)O

54

703
75

202
1,033

20L4-20t5
KEh OOO

r,o44
224

22

148

1,438

2014-20t5
Ksh OOO

(9,602]'

398

83

229

l8,89rl

ear ended 30th June. 2015

15. Cash and cash equivalents
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Detailed analysls ofthe caeh and cash equivalents
(al Banks
Name ofthe Bank Bank Account Currency

Number
20ts-20L6 20L4-20L5

Kenya Commercial Bank
National Bank of Kenya

Standard Charted Bank

I 1 189199238

010281sO36400

01020060864600

KES

KES

KES

Klh fiX)
54

703
75

832

2015-2016

Ksh 0O0

202

20t4-2015
Ksh OOO

10 1 ,058

206,621

7,366
45,297

2,405

4O2,747

Ksh OOO

le,602l
398

83

19,12Ol

20t4-20L5

Ksh O00

229

(bl Caah on haad and in
translt
Form of cash holding
Liquid cash

16. Payments

Compensation of
emloyees

General expenses

Repairs & Maintenance
(Decrease)lncrease in
receivables

Increase(Decrease) in
payables

2015-20L6
Ksh OOO

130,329

260,603
t7,201
89,4421

(8,s46)

3O4,145

I NC|C lnnual Reports for the year ended 3oth June, 201654
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