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I. KEY IOBABtr UNIVERSITY INFORMATION AND MANAGEMENT

(a) BACKGROUND INFORMATION

The establishment of Kibabii University (KIBU) is traced to the origins of KibabiiTeacherTraining College which is

the precursor to the current Kibabii University. For more than twenty years, the proposed Kibabii Teachers

Training College in Bungoma South district remained a mere dream until L9'n September; 2007, when His

Excellency President Mwai Kibaki graciously presided over a ground breaking ceremony at the proposed site.

The History of a Teacher Training College in Kibabii dates back to the pre-independence period. The idea was

initiated by the Mill Hill Fathers in 1932. This college trained P4's between 1932 and L942 and P3's between 1958

and 1961 in the current St. Mary's Kibabii High School. Howeve[ the college was moved to Eregi to become Eregi

TeacherTraining College in 1.962.

The idea of Kibabii Teachers College was revisited by the local community in L978. The Government accepted the

idea and the Ministry of Education through the Projects Implementation Unit and African Development Bank

Tender No. PIN/ADB /BLDG/0L/94-95 on construction of Kibabii Primary Teachers Training College gave notice of

prequalification of contractors. M/C Metic General Contractors was awarded the contract to put up Kibabii

College in March 1997. Howevel the African Development Bank soon ceased funding the Kenya Education II

project u nder which Ki babii Teachers Col lege was to be fi na nced.

lrn2007, the Government gave KibabiiTeachers'Training College a new lease of life. What started as a dream was

slowly becoming a reality after President Kibaki's ground breaking ceremony that led to the revival of the project.

With the President's nod, facilities belonging to Ministry of Gender and Social Services in Tuuti within Kibabii area

were leased to accommodate the first intake of students as construction works at the proposed site were

embarked on. That was in December 2007. Due to limited space, second year students used to take lessons in

tents provided by UNICEF. The construction works at the college were undertaken by MIUCON'S LTD and his

team of sub-contractors with a target that the college was to be fully operational by 25'n of May, 2011. The project

had a workforce of 700 workers thus contributing to employment creation in the area.

Due to a request by the leaders from Bungoma County, His Excellency, President Mwai Kibaki, declared that the

newly constructed facilities for Kibabii Diploma Teachers'College be converted to Kibabii University College. This

was formalized by the Kenya gazette notice of 12'n August 201.1. that established Kibabii University College as a

constituent college of Masinde Muliro University of Science and Technology via Legal Notice No.115 of August

2011. This was followed by award of Charter by His Excellency President Uhuru Muigai Kenyatta on 14'n

Novembe[ 20].5 which gave the institution fully-fledged university status.

(b) PRTNCIPALACTMES
The mandate of the University, as contained in the Kibabii UniversityCharter (20L5) are to;

a) Provide directly, or in collaboration with other institutions of higher learning, facilities for

university education including technological, scientific, professional education and research;

b) Advance knowledge and its practical application by research, innovation and other means;

c) Disseminate the outcomes of research by various means, and commercially exploit the results of

such research;

d) Participate in technological innovation as well as in the discovery, creation, transmission and

enhancement of knowledge, and to stimulate the intellectual life in the economic, social,

cultural, scientific, and other organizations;
e) Contribute to industrial and technological development of society in collaboration and

partnership with industry and other organizations;

0 Develop quality and relevant programmes for degrees, diplomas and certificates;
g) Establish colleges, faculties, schools, centres, institutes, departments, and other resources and

administrative units as may be appropriate;
h) Inculcate and promote a culture of innovation, critical inquiry and creativity in art, science,

ANNUAL REPORT AND FINANCIAL STATEMENTS THE YEAR ENDED JUNE 30, 2O].7 4



K;'kl;; Vr.^^,tu^1.1

i) Develop an institution of excellence in teaching, training, scholarship, entrepreneurship,

research, consultancy, community service, among other educational services and products, with

emphasis on technology and its development, impact and application to society;
j) Provide multi-level system of education and training that is relevant to the needs of the

community covering a wide range of fields and levels with provision for recognition of prior

learning and flexibility of transition between educational levels;

k) Provide high quality facilities for educational, research, residential, commercial, cultural, social,

recreational, sporting, and otheractivities;
l) Facilitate student mobility between programmes of study at different universities;
m) Participateincommercialventuresandactivitiesthatpromotetheobjectivesoftheinstitution;
n) Fosterthe generalwelfare of staff, students, and the community;
o) Provide opportunities for development and furthertraining forthe staffof the institution;
p) Develop and provide educational, cultural, professional, technical and vocational services to the

commu nity, and in particu lar foster corporate social responsibility;
q) Facilitate the development, provision, and expansion of services, programmes, and other

products in ways that are easily accessible and which reflect the principles of equity and social

justice;

r) Conduct examinations, and grant such academic awards as may be provided for in the Statutes,

and to syndicate examinations for awards at other institutions as may be approved by Senate;

s) Determine who may teach, what may be taught, and how it may be taught in the University;

0 Promote social-economic development in line with the country's development agenda;and
u) Ensure University sustainability and adoption of the best practices in University management

and institutionalization of systems of checks and balances.
PHILOSOPHY

Kibabii University embodies the view that Science, Technology and Innovation are critical for
sustainable utilization of material and human resources forthe posterity of the universe.

VISION
To be a global and dynamic University of excellence in Science, Technology and Innovation.

MISSION
To achieve excellence in generation, transmission and enhancement of new knowledge in

Science, Technology and Innovation through quality Teaching, Research, Training, Scholarship,

Consultancy and Outreach programmes.
MOTTO

Knowledge for Development

COREVALUES

To undertake its mission and realize its vision, Kibabii University upholds the following values:-

Excellence - The University shall ensure quality teaching, research and provision of excellence in

teaching, research and provision of service to the public.
Accountability and Transparency - The University staff shall explain the rationale of activities done and

avoid any actions that might border on any malpractice.
Integrity - The University staff shall have common decorum reflected in their personal appearances,

interactions a nd conducts.
Academic freedom - The University shall encourage the spirit of free and critical thought, and reflective

inquiry among students and staff.

Social responsibility - The University shall promote awareness and provide leadership in responding to
issues and problems affecting the society.

Innovation - The University shall provide opportunities for the creation of new ideas and products for
teaching, learning and well-being of the society.
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(c) KEYMANAGEMENT
The Kibobii University's day-to-day management is undertaken by the following key organs:

University Council
U niversity Management Boa rd

Senate

Deans Committee

(d) FTDUCTARY MANAGEMENT
The key management personnel who held office during the financial year ended 30'n June 2017 and who

had direct fiduciary responsibility were:

No. Designation
Vice Chancellor
Deputy Vice Chancellor (Ad mi nistration,
Finance and Development)
Deputy Vice Chancellor (Academics and

Students Affairs)
Deputy Vice Chancellor (Planning,

Partnershi ps, Research and In novation)
Deputy Finance Officer
Deputy Reg istra r (Adm i nistration)
Deputy Registrar (Academics and Students Affairs)

In-Charge Library
DirectorlCT
Director PSSP

Deputy Dean of Students
In-charge Procurement
In-charge Health Unit

Name
Prof.lsaac Ipara Odeo

Prof. Shem O. Aywa

Prof. Solomon I. Shibairo

Prof. Dr.-lng. Benedict M. Mutua
Benjamin M. Oduori
David B. Namasaka

MichaelS. Maleche
Joshua Ilavonga
Dr. Samuel Mbugwa
Dr. Risper N. Wepukhulu
NoelM. Malanda
Jackline Walutsachi
iohnstone Eshirera

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.
13.

(e) REGISTEREDOFFICE

Kibabii University
OffBungoma-Chwele Road

P.O. Box 1699- 50200,

BUNGOMA.
Tel. 020 -2028660/0708-0 8s9934 / 07 34 -83L7 29

Email: enquiries@kibu.ac.ke

(O XIBABII UNruERSITYCONTACTS
Telephone: (254) 020-2028660 /07 08-0859934/07 34-8317 29

E-mail: enquiries@kibu.ac.ke
Website: www.kibu.ac.ke

@) KTBABU UNTVERSTTY BANKERS

1. Kenya Commercial Bank

Bungoma Branch

P. O. Box 380, 50200

BUNGOMA
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2. Barclays Bank Limited
Bungoma Branch

P. O. Box 91, 50200

BUNGOMA

3. Standard Chartered Bank Kenya Limited
Bungoma Branch

P O. Box 2531, 50200

BUNGOMA

4. Equity Bank Limited
Bungoma Branch

P O. Box 2450 - 50200
BUNGOMA

5. National Bank of Kenya Limited
Bungoma Branch

P. O. Box 25 - 50200

BUNGOMA

6. Family Bank Limited
Bungoma Branch

P O. Box 1068 - 50200

BUNGOMA

(h) TNDEPENDENT AUDTTORS

AuditorGeneral
Office of Auditor General

Ann iversary Towers, University Way
P.O. Box 30084
GOP00100
Nairobi, Kenya

(r) PRINCIPAT LEGALADVISER
The Attorney General

State LawOffice
Harambee Avenue
PO.Box40112
City Square 00200
Nairobi, Kenya

lk'l'.,l;; V*r"a^1.7
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Dr. Ernest Mwangi Njoroge, Chairman of Counci!

Joined in 20L7 as the Chairman of Council. Holds Bachelor of Veterinary
Medicine (UON), MSc (Clinical Studies, Medicine) (UON), MBA (Strategic

Management) (Africa Nazarene University), and PhD (Clinical Studies,

Epidemiology) (UON). He has over 24 years of teaching, management and

leadership experience working with University of Nairobi, NGOs, European

Union, and USAID Kenya and East Africa. He replaced Prof. Shem Migot
Adholla in March 2017

Prof. Isaac tpara Odeo, Date of Birth 19* May, 1955, Vice Chancellor
Joined in 2013 as the the Principal and Secretary of Council. Holds B.ED

(Arts) (UON), M.E D (Kenyatta University), and Ph.D (Moi University). He is

is years of teaching experience at institutions of Higher learning.

Prof. Odeo has also held various leadership positions at the same institutions.

,.\

-$

Mrs. Connie Okwisa Mogaka, Date of Birth TsJuly, 1953, Member
Joined in 2013 as a Member of Council. She is Chairperson, Appeals Board

of Council. Holds M.A in Sociology, Jawaharlal Nehru University, Higher

Dip (Professional Counseling), (KAPC) PGDE (NIEPA), and B.ED (UoN). She

has wide experience in education matters having served the Government
of Kenya as a PDE, Senior Assistant Director of Education, National

Coordinator for Early Childhood Development, Education Attach6 to New

Delhi India and a consultant at the Aga Khan Foundation (EA).

I

Prof. Mary Wanjiku Gikungu, Date of Birth 28d'November; 1965,
Member
Joined in 2013 as a Council Member. She holds Ph.D in Mathematics and
Natural Science (University of Bonn, Germany, MSc. in Biology of
Conservation, (University of Nairobi), and BSc. in Botany & Zoology,
University of Nairobi. Dr Gikungu has over 23 years' experience as a

research scientist. Currently, She is Director of Research at the National

Museums of Kenya.

Mn lawrence Omuhaka, Date of Birth s"July, 1959, Member

Joined in 2013 as a Council Member. He is Chairman, Statutes, Terms and

Conditions of Service Committee of Council. Mr. Omuhaka holds MBA in
Human Resource, Kenyatta University and B.ED (Arts), University of
Nairobi. He is a seasoned teacher and human resource management
professional. His experience spans over L4 years. Currently, he is the Head

of Human Resource, Kakamega County Government.
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Dr. Nicodemus Ojuma Anyang, Date of Birth UsOctober; 1964,
Member
Dr. Anyang joined in 2013 as a Council Member. He is Chairman, Finance,

General Purposes, Building and Development Committee of Council. He

is holder of a Ph.D in Educational Administration, (Moi University), Med,
Kenyatta University, and BEd (Arts), Kenyatta University. He has over 10

years' experience in education management. Currently, he is the Uasin

Gishu County Director of Education.

Miss Cheptoo Caroline lrene, Date of Birth 136Septembe4 1980,
Member
Ms Cheptoo joined in 2013 as a Council Member. She is Chairperson
Audit, Risk and Compliance Committee of Council. Holds Master of Art in

Social Ministry with Specialization in Governance, Catholic University of
Eastern Africa, PGD in Gender and Development Studies, University of
Nairobi, and BA in Philosophy and Sociology, Catholic University of
Eastern Africa. She has over 7 years'experience as a research associate.

Currently, She is the Secretary/CEO West Pokot County Service Board.

I

l, ,r/

"(}

Mr. David N. Watene, Date of Birth l3sSeptember, 1967, Principal
Secretary, Representative, Principal Secretary Ex-Officio Member,
Ministry of Education: Mr. Watene joined in 2013 as a Council Member
representing the Principal Secretary, State Department for University

Education. Holds M.ED (Administration & Planning), U.O.N, Kenya (2007),

and B.ED (Arts, Accounting & Economics), U.O.N, Kenya (2004). He is
currently Assistant Director State Department of Education with wealth of
experience in education administration and planning.

Mn Michael Jasper Obonyo, Date of Birth 7* April, 1970, Principal
Secretary, Rep. PS., Ex-Officio Member The National Treasury.
He Joined in 2015 as a Council Member. He is highly experienced in
information communication matters in areas of public relations. He is
currently Public Relations Officer in the Pensions Department, National
Treasury. Mr Obonyo holds Master of Philosophy in Communication
Studies, UoN, Kenya (2011), PGD (Mass Communication) Kenya Institute
of Journalism (KIMC), Kenya (1998), B.A. (Hons) UoN, Kenya (1992). He

replaced Mr. James Muriuki Gatere in August, 2015 who left in June,

207s
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His Excellency Hon. Uhuru Kenyatta, C.G.H., BA
(Amherct), D.titt. (Hm) (Moi)
President of the Republic of Kenya, and Commander-in-
Chief of the Defence Forces and Chancellor of Kibab:i
UniverciQr. Date of Birth 26c'Octobet 1961.
Has been the Chancellor of Kibabii University since

November, 2015. H.E. Hon. Uhuru Kenyatta holds a Bachelor

of Arts in Political Science and Economics from Amherst

College, United States ), D.Litt. (Hon) (Moi). President Uhuru

Kenyatta was elected the 4*President of the Republic of
Kenya on the 4th of March 2013. In line with the country's
vision of creating a globally competitive and prosperous

nation, in 2015, Hon. Uhuru Kenyatta initiated The

Presidential Digital Talent Programme (PDTP) whose focus
was: To develop ICT freshly qualified graduates by equipping
them with business principles for the management of ICT

through a year long internship programme. He has a wealth
of experience gained after many years in leadership,

administration and management both in public and private

sectors.

Dr. Ernest Mwangi Njoroge, Chairman of Council
Joined in 20L7 as the Chairman of Council. Holds Bachelor of
Veterinary Medicine (UON), MSc (Clinical Studies, Medicine)
(UON), MBA (Strategic Management) (Africa Nazarene

University), and PhD (Clinical Studies, Epidemiology) (UON).

He has over 24 years of teaching, management and

leadership experience working with University of Nairobi,
NGOs, European Union, and USAID Kenya and East Africa.

He replaced Prof. Shem Migot Adholla in March, 2015.

Prof. Isaac lpara Odeo, Date of Birth 19" May, 1955,
Vice Chancellor
Joined in 2013 as the Chief Executive and Secretary of
Council. Holds B.ED (Arts) (UON), M.ED (Kenyatta University),

is an educationist with 30 and Ph.D (Moi University).

He years of teaching experience at Institutions of Higher
learning. Prof. Odeo has also held various leadership
positions at the same institutions.

Prof. Shem Omukunda Aywa, Date of Birth 15
Decembei 1962, Deputy Vice Chancellor (Admlnistration,
Finance & Development)
Joined in 2013 as a Member of Management Board. Holds
B.ED (Sci.) (Kenyatta University), M.Sc (Kenyatta University),
and Ph.D (Potchefstroom University). Ue is an educationist
with wide teaching experience of over 23 years at the
University level. Prof. Aywa has also held various leadership
positions at the same institutions.
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Prof. Solomon lgosangwa Shibairo, Date of Birth 176

Octobel 1960, Deputy Vice Chancellor (Academic &
StudentsAffairs)
Prof. Shibairo joined in 2013 as a Member of Management Board.

He holds B.Sc (Agric) (UON), M.Sc (Agronomy) (UON), Ph.D (Plant

Science) (University of British Columbia) and has over 24 years
teaching experience at institutions of higher learning. He has also

held various leadership positions at the same institutions.

Prof. Dr.-Ing. Benedict M. Mutua, Date of Birth 30"
November, 1966, Deputy Vice Chancellor (Planning,
Partnerships, Research and Innovation)
Joined in 2016 as a Member of the Management Board. He holds
a B.Sc. (Eng.) (Egerton University), MEng. Sc. The University of
Melbourne Australia, Ph.D and Post Doc. (Universitdt fur
Bodenkultur-BOKU, Vienna Austria).
He has over 25 years of teaching and research at the University
level. He has held various leadership positions at Egerton
University and been involved in research projects both at
National and Global levels. He has special research interests in

Water Resources Engineering and Applied Hydrology.

David B. Namasaka, Date of Birth 25fr May, 1971, Deputy
Registrar (Administration)
Mr Namasaka joined in 20L2 as Ag. Senior Assistant Registrar
(Administration). Holds B. ED (Arts) (UON), and MSC (Disaster

Management & Humanitarian Assistance) (MMUST) & MSC

(Human Resource) (Kibabii University). He has over 5 year's

administrative experience at the institutions of higher learning.

Mr. Michael S. Maleche, Date of Birth 20" November 1968,
Deputy Reg istra r (Academic and Students Affai rs)

Joined in 201"5 as a Deputy Registrar (Academic Affairs), Mr.

Maleche holds a Bachelorof Arts (With Education) (UEA, Baraton)

and Master of Philosophy in History (Moi). He has 23 years of
experience, 2L years in University Administration at Moi
University and Masinde Muliro University of Science and
Technology.
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Dr. Risper N. Wepukhulu, Date of Birth 12" October, L97O,
Director PSSP

Joined in 2015 as Director PSSP. She holds a B. ED (Arts), M. PHIL

(Religion and Ethics) and D. PHIL (Religion and Ethics) (Moi

University). Dr. Whepukhulu has over 23 years' experience in

public service of which L0 years as a lecturer of religion and ethics
at institutions of higher learning.

f bt'

Mr. Joshua llavonga, Date of Birth 6" August, 1978, In-
Charge Library
Mr. Ilavonga joined in 2016 as in-charge Library Services. He

holders a Bachelor of Information Science (Library & Technology
Option). Previously worked for Masinde Muliro, Maseno and Moi
University libraries. He has over 15 years work experience in
institutions of higher learning libraries.

Benjamin Musina Oduori, 1" August, 1972, Deputyt Finance
Officer
Joined in 2013 as Deputy Finance Officer. Mr. Oduori holds BBM
(Accounting & Finance) (Moi), MBM (Accounting) (Moi), and CPA

(K). He is a professional accountant with over L8 years'

experience in auditing and assurance and finance at the
institutions of higher learning. He is a member of ICPAK and
ICIFA.

Dr. Samuel Mbugwa, Date of Birth 10'n October, 1954,
DirectorICT
Joined in 20L4 as Director ICT and Senior Lecturer in the
Department of Information Technology. He holds a PhD in
Information Technology from Masinde Muliro University of
Science and Technology and Master of Science in Computer
Based Information Systems of the University of Sunderland. He
is a Chartered Engineer and an assessor for Chartered Engineer
registration for the Engineering Council (UK). Dr. Mbugwa is a
member of the ACM and BCS. He has over 20 years of :;ervice in

both civil service and institutions of higher learning.

Ms Noel M. Malanda, Date of Birth 3" Octobe[ 1971, Deputy
Dean ofStudents
Joined in 20L4 as Deputy Dean of Student. She holds a lMaster of
Educational Psychology (Maseno University), Bachelor of
Education (Home Economics) (Kenyatta University), and Higher
National Diploma in Human Resource Management. Ms.

Malanda is a member of the International Society for the Study of
Behavioral Development, Society for Research in Child
Development and International Cross-cultural Psychology
Association.
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Mr. Eshirera E.M. Johnstone, Date of Birth 296 October 1970,
SeniorClinical Officer
Joined Kibabii University in2012 as Deputy Senior Clinical Officer
and Head of Department of Health services. Previously worked for
Masinde Muliro University and Ministry of health respectively.
Has both administrative and clinical experience of more than 18
years of service. Trained up to master's level in Community Health
at Great Lakes University, University of Liverpool (UK), Moi
University and Kenya Medical Training College. Holds
professional Diplomas in Community Health, Sexual and
Reproductive Health in Developing Countries and Clinical
Medicine and Surgery.

Mrs. Jacqueline Walutsachi, Date of Birth 2* October, 1979,
In-charge Procurement
Joined in 2014 as In-Charge Procurement Department. She

holds a Bachelor of Business Management (Purchasing and

Supplies Option). Mrs Walutsachi has over 3 years'experience in
procurement and supplies functions and is also a member of the
Institute of Purchasing and supplies Management,

ANNUAL REPORT AND FINANCIAL STATEMENTS THE YEAR ENDED JUNE 30, 2017 4



III. CHAIRMAN'SSTATEMENT

It is with great pleasure that I present the Kibabii University Financial Report for the year ended 30'n June, 2017.

During the year the University endeavoured to increase the number of programmes to enhance access to higher

education since the award of charter.

The Vision of the University is to be a global and dynamic University of excellence in Science, Technology and

Innovation. Various administrative structures have been developed by the University Council which include;

Senate, Deans Committee, Management Board and Faculty/School boards to ensure effective and efficient

stewa rdship of the U niversity functions.

The University seeks linkages with the private and public sectors to enhance quality of teaching, particularly

during industrial training and school practice.

I wish to appreciate the Government of Kenya and organizations like the Higher Education Loans Board (HELB)

for continuing to support our students in paying their fees. An increasing number of students have difficulties in

meeting the cost of education and HELB as well as other bursary providers have assisted in ensuring our students

successfully pursue their studies. I appeal for further support from the private sector and Non-Governmental

Organizations.

The University Council would like to appeal to the Government to consider enhancing our recurrent and capital

development grants to enable the University meet its financial obligations. The University faces huge challenges

in putting up critical infrastructure including learning and accommodation facilities. The University requests for

additional support by the Government to enable it initiate new projects to meet increasing academic as well as

ad mi nistrative activities.

I thank our students, parents, and other stakeholders for choosing to invest in the institution and urge that

togetherwe should strive to achieve higher levels of excellence in the coming years.

lk,l,rl,u V*r"a^1,7

#LSIGNATURE: --------
DR. ERNEST MWANGI NJOROGE

CHAIRMAN - KIBABtr UNIVERSITY COUNCIL
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ry. VICE CHANCELTOR'S REPORT ON THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30

JUNE,2017

The financial year ending 30'n June, 2017 provided thrilling experience and exciting achievement by the

University as it continued its independent operations. During this period the University continued with

implementation of its five year strategic plan. One of the key ingredients of the plan is a system of academic

commitment by aimed at fostering a climate of productivity, professionalism, excellence, accountability and

transparency, equity, and innovation in order to be competitive. The strategic plan provides for regular review of

curricula and the establishment of linkages with institutions in the public and private sectors.

The University expanded its programmes and opened up a learning centre outside its main campus in Bungoma

with the aim of enhancing access to higher education for eligible students.

Financial Performance Highlights

The University recorded an improved revenue base because of the expansion of programmes and continuous

admissions in January and May intakes which increased the number of students. However, the expansion of
programmes also resulted in increased operational costs. Our major challenge is developing mechanisms of

instituting cost reduction while implementing quality assurance systems to ensure the quality of programmes is

not compromised.

The University received Kshs. 521,170,750.00 in Recurrent and Capital Grants. These grants accounted for 660/o of

the total receipts by the University while 34% was generated through internal sources. The Recurrent capitation

grant has not been increased proportionately to match the ever increasing needs as a result of the University

position and high demands from students and staff. The Government released only Kshs. 235,500,000.00

allocated for capital development in the 201,6/2017 financialyearwhich was fully utilized.

Although there has been progress, the University still has shortcomings as a result of lack of adequate teaching

space including laboratories as well as offices for academic and administrative staff. This is due to low funding

and capitation/development grant by the Exchequer.

Appreciation

On behalf of the University Council, I would like to thank the Government of Kenya through the Ministry of

Education (MOE) for their continued financial support.

Lastly, I would like to thank the University Council, staff, students and other stakeholders for their overwhelming

co-operation in running the University during the year under review.

@ (-r
DATE: - -(-z-?l'-l-'-lygrv, 

2-91-8-)- 
-SIGNATURE:

PROF.ISAACIPARAODEO
VICE CHANCELLO& KIBABtr UNIVERSITY
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V. CORPORATE GOVERNANCE STATEMENT

The members of Council have committed themselves to the service of Kibabii University and to uphololthe tenets

of good corporate governance by being innovative, transparent, accountable, persons of integrity, socially
responsive, as well as promote excellence and exercise fairness in all their dealings.

TheCouncil
The Council consists of nine members inclusive of the Vice Chancellor as the secretary. The Council members and

their meeting attendance are indicated below;

NO. NAME lsr
QUARTEI

2ND
QUARTEn

2ND
QUARTEEn

2ND
QUARf,EER

3RD
QUARTER

3RD
QUARTET

3RD
QUARTER

4TH
QUARTET

DATE DATE DATE DATE DATE DATE DATE D'XTE

23td
Srpt
2016

28th
Octob.r,
2015

1zth
Novrmbe
2016

23td
;Novombo

2016

13th
;Januery,
20I7

2nd
March,
20L7
(Sprclal
Councll)

2sdt
Marrch,
20t7
(Chalr
Hrndlng
ovrr)

8th
Aprll,
2017

1 Prof. Shem
Migot-Adholla

2 Dr. Ernest Mwangi
Njoroge

3 Prof. Mary Gikungu

4. Mr. David \ruatene

5. Mr. Michael Obonyo

6. Mrs. Connie Mogaka

7 Ms. Caroline I.
Cheptoo

8. Dr. Nicodemus
Anyang

9. Mr.
Lawrence Omuhaka

10. Prof. Isaac I.
Odeo

The biographies of the Council Members are published on page vi-vii. These Council Members possess a broad
range of skills, qualifications and experiences required to direct the affairs of the University.
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Council Responsibilities

The University Council undertakes the following responsibilities;

The Council is the governing body of the University through which the University acts and undertakes
the following;
a) Administers the property and funds of the University in a manner and for the purposes which

promotes the interest of the University; but the Council does not charge or dispose of
immovable property of the University except in accordance with the procedures laid down by
the Government of Kenya;

b) Receives, on behalf of the University, donations, endowments, gifts, grants or other moneys and
make disbursements there from to the University or other bodies or persons;

c) Provides for the welfare of the staff and students of the University;
d) May enter into association with other universities, University's or other institutions of learning,

whetherwithin Kenya orotherwise, astheCouncil maydeem necessaryand appropriate;and
e) May, after consultation with the Academic Board, make regulations governing the conduct and

discipline of the students of the University.
All documents, other than those required by law to be under seal, made on behalf of the Council, and all
decisions of the Council may be signed under the hand of the Chairman, the Vice Chancellor or any other
members of the Council generally or specifically authorized by the Council in that behalf.
Ensures that a proper management structure is in place and that the structure functions to maintain
corporate i nteg rity, reputatio n a nd responsi bi I ity.
Monitors and evaluates the implementation of strategies, policies, and management criteria and plans

of the University.

Constantly reviews the viability and financial sustainability of the University, and does so once every year.
Ensures that the University complies with all the relevant laws, regulations, governance practices,

accounting and auditing standards.

Council Committees

The Council Committees facilitate decision-making to assist the Council in the execution of its duties, powers and
authority. However delegation of authority to the Committees does not in any way mitigate or dissipate the
discharge by the Council of its duties and responsibilities. Council Committees have been established with formal
written terms of reference and observe the same rules of conduct and procedures as the Council.
In the financialyear 20L3 /201,4the council approved the following committees;

APPEALS BOARD

Membership was as indicated in the table below but the Committee did not have any meeting since there was no
issue to be deliberated on.

No. NAiIE TLE

1. Mrs. Connie Okwisa Mogaka Chairperson

2. Mr. Lawrence O. Omuhaka Member

3. Dr. Nicodemus O. Anyang Member

4. Mr. Michael Obonyo Member

2

3.

4.

5.

6.
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Mandate
The role of the appeals board considers appeals and make appropriate recommendations to Council

APPOINTMENTS AND PROMOTIONS COM MTTTEE

This is committee discharges the responsibility of appointments and promotions of Professors, Associate

Professors and Equivalent Administrative and Library Grades.

Membership and meeting attendance of the appointment and promotions committee is as indicated below;

NO. NAME lsr
QUARTER,

2ND
QUARTER

3RD
QUARTER

4TH
QUAR|IER

DATE DATE DATE DATE

27?dtt

Octob.r,20f6

1. Prof. Shem Migot - Adholla

2. Prof. Mary Gikungu

3. Mr. David Watene

4. Mr. Michael Obonyo

5. Mrs. Connie Mogaka

6. Mr. Lawrence Omuhaka

7 Dr. Nicodemus Anyang

8. Prof. Isaac I. Odeo

9. Ms. Caroline Cheptoo

Mandate
a) To consider qualified candidates for filling vacant positions in the University for Professors, Associate

Professors and Equivalent Administrative and Library Grades.

b) To interview candidates who are considered to have met the job requirements in accordance with the

announcement inviting applications for the positions of Professors, Associate Professors and Equivalent

Administrative and Library Grades.

c) To recommend to Council the appointment of suitable candidates(s) after considering all the

requirements for the post or in case of there being no suitable candidate to recommend re-

advertisement for the positions of Professors, Associate Professors and Equivalent Administrative and

Library Grades.
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AUDII, RISK AND COMPTIANCE COMMITTEE

Membership and meeting attendance:

NO. NAME I ST
Qt,ARTER 2

NDqulRr
ER I RD

QI.IARTER lHquentrn
DATE DATE DAIE DATE

15'Drcombor,
2016

24t Mrrth,
mt7

2f turc,2Ol7

1. Prof. Mary Gikungu

2. Ms. Caroline I.

Cheptoo

3. Mr. David Watene

4. Mr. Lawrence

Omuhaka

Mandate
a) Examine Internal and External Auditors' findings and recommendations for the improvement of the internal

controls. Monitor management's response to and implementation of internal control recommendations.
b) Assisting the Vice Chancellor in enhancing internal controls in order to improve efficiency, transparency and

accountability.
c) Resolving unsettled and unimplemented measures raised by Public Investment Committee's (PIC).

d) Enhancing communication between management, internal and external audit and fostering an effective
internal audit function.

e) Evaluating adequacy of management procedures with regard to issues relating to risk management, control
and governance.

0 Reviewing the systems established to ensure sound public financial management and internal controls, as

well as compliance with policies, laws regulations, procedures, plans and ethics.
g) Initiating special audit/investigation on any allegations, concerns and complaints regarding corruption, lack

of accountability and transparency in consultation with the Vice Chancellor.
h) Review and assess, at least annually, the Audit Committee's Charter and submit changes to the Charter for

approval by the Council.
i) Advice on Qualityand Performance Monitoring.
j) Perform other oversight functions as may be requested by the University Council from time to time.
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AWARDS, HONORARY DEGREES AND SEAUNG COMMITTEE

The Committee held two meeting sin2OL6/2017 financial year. The members were as indicated in the table below:

NO. NAME I ST qUARTER 2
ND

QUARTER 3
RD

QUARTER lffqumren

DATE DATE DATE DATE

4Sr
Novcmbcr,

2016

ut Novcmboa

2016

1. Prof. Shem Migot - Adholla

2. Ms. Connie Okwisa

Mogoka

3. Dr. Mary W. Gikungu

4. Mr. David Watene

5. Prof. Isaac lpara Odeo

Mandate
a) To receive and consider proposals to Council and nominations for the award of honorary degrees

b) To recommend to Council award of honorary degrees

c) To authorize on behalf of the Council the application of the University seal to documents.

FINANCE, GENERAL PURPOSES. BUIIDING AND DEVELOPMENT COMMITTEE

Membership and meeting attendance;

Mandate
1. To take charge of all arrangements for erection of new buildings once the finances have been made

available.

2. To receive and consider reports on the performance of various contractors.

3. To be responsible for authorizing expenditure for all maintenance work with the provision that the

Committee will have the authority to delegate the minor maintenance work to an executive sub-

committee of the University.

4. To provide progress reports to Council orthe Finance and General Purposes Committee.

5. To recommend and effect as appropriate any modification in physicalfacilities as may be necessary.

6. To consider and make recommendations to the Council on acquisition of new fixed assets including land

and to advise the Council on utilization of such assets and land.

NO. NAME ST
QUARTER1 2

ND
QUARTER 3

RD
QUARTER 1

TH
QUARTER

DATE DATE DATE DATE

16*soptembor,
2016

16tFebruary
20L7

76Aprlt,2017

1. Dr. Nicodemus O. Anyang

2 Prof. Mary Gikungu

3. Mr. David Watene

4. Mr. Michael Obonyo

5. Prof. Isaac I. Odeo
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DISCIPUNARY COM MITTEE (ASLA)

The Committee did not hold any meeting in201.6/2017 financial year. The members were as indicated in the table

below:

NO. NAiIE ITN"E

1. Dr. Mary W. Gikungu Chairperson

2. Mr. David Watene Rep. PS (MOEST)

4. Union Representatives of the concerned staff

5. Prof. Isaac Ipara Odeo Principal/Secretary

Mandate
To handle matters related to the discipline of University staff in Academic, Senior Library and Administrative
functions.

STATUTES, TERMS AND CONDMONS OF SERVICE COMMITTEE

Membership and meeting aftendance:

t{o. NAiIE 1sr
QUANTER

2ND
QUARTER

3Rd
QUAR'TER

4TH
QUARITER

DATE DATE OATE DATE

u 6 ocoror
mt7

1. Mr. Lawrence Omuhaka

2. Dr. Nicodemus O. Anyang

3. Mrs. Connie Mogaka

4. Ms. Caroline Irene Cheptoo

5. Mr. David Watene

6. Prof. Isaac I. Odeo

Mandate
a) To make recommendations to Council on staffwelfare related issues.

b) To recommend to Council improvement in the job grading classification as the Committee may consider

appropriate.
c) To review and make recommendations to Council on Salaries, Terms and Conditions of Service as and

when necessary or when directed to do so by Council from time to time for all University employees.
d) To examine the format and the contents of the University Statutes and make appropriate

recommendations to Council for appropriate legislation as provided for in the Kibabii University Legal

Notice No. 115.
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EXECUTIVE COM MITTEE OF COU NCIL

The Committee did not hold any meeting in2OL6/2017 financialyear. The members were as indicated in the table

below:

NO. T{AME lrru
1. Prof. Shem Miqot- Adholla Chairman

2. Ms. Connie Okwisa Mogaka Member

3. Dr. Nicodemus A. Ojuma Member

4. Mr. Michael Obonyo Rep. PS. (National Treasurv)

5. Mr. David Watene Rep. PS (MOEST)

6. Prof. Isaac Ipara Odeo Princi pallSecretary

Mandate

To deal/handle matters of Council as deemed appropriate by Council.
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vI. MANAGEMENT DISCUSSIONS AND ANALYSIS

Operational Performance
The University's operations is inspired by the desire to offer the best services to customers in line with the

core value of operational excellence in line with our strategic pillars. In the year under review the University

ensured that the core mandates were attained as a result of its dedicated team of professional employees.

The institution operates in a highly regulated and competitive environment which requires it to innovate so

as to remain relevant. Kibabii University worked towards this goal through the following initiatives;

Review of Academic Prog rom mes
The University in the year under review initiated the process of reviewing its programmes to remain relevant

and competitive in view of the likely decline in Privately Sponsored Students Programmes (PSSP)

admissions. This as a result of the Government of Kenya admitting all candidates with C+ and above to the

Universities.in the 2016 Kenya Certificate of Secondary Education Examinations. The University reviewed 45

(forty five) programmes which are yet to be submitted to the Commission for University Education for
approval and accreditation.

Students Enrolment
The students population over the years from 2OL2/20L3lo 2OL6/20L7 academic years has grown from 333

to6,467 students in various programmes ranging from certificate to Doctoral levels.

Quality Assunance
The quality assurance unit of the University undertook continual evaluation of the teaching staff each semester

to ensure that high quality of education/Training is achieved hence promote customer satisfaction and build

confidence among the student population. Concerns from the reports included expansion of the teaching space,

improvement on WFI, equipment of the laboratories among others were addressed by the university

management, In this regard the quality measurement parameters improved from Good to very good. The

university have put measures to ensure that internal control of teaching and other public service is within the

expected standard through quality management system of ISO 9001:2008 certification, performance

management system and ERP implementation.
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HumonResource
The University has maintained consistency in terms of employee recruitment over the years as the gender ration

requirements are achieved. In the year under review the University had a total of 329 employees which was

highest since inception of the institution where the employees were 68 (sixty eight) in number. The growth in

staffing numbers is highlighted in the graph below.

STAFFING TRENDS
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furformanceContrading
The University over the years has always signed performance contracts and its performance has improved year

afterthe year as highlighted on the graph below.

PERFORMANCE CONTRACT SCORES
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Financial Performance
The University since 20L3/2014 continued to post positive returns over the years except for 20L5/2016 financial

year where a deficit of kshs. 11,509,401 was realized due to wrong treatment of depreciation from building
constructed by development funds allocated by the Government of Kenya. This has since been corrected in the
2016/20L7 financial year books hence the University will remain focused and continue to post positive returns in

the future periods. The positive outcomes were attributed to growth in revenue base from recurrent capitation
and more importantly from appropriation in aids majorly tuition fees from students. The results are highlighted

on a graph below.

RecurrentGrants
Kibabii University in the year under review was allocated recurrent grants amounting to Kshs. 285,670,750.00.

This was way below the Universities needs especially in meeting the wage bill hence made the University to

source for funding from its scarce appropriation in aid to supplement the wage bill. Despite the enormous

funding challenges the Government of Kenya continued to increase the capitation (recurrent grants) every

financial year as reflected in the graph below.

DevelopmentGrants
In the years under review the Government of Kenya continued to support the University in developing
infrastructures by providing development funds. The Government of Kenya allocated kshs. 235,500,000.00 in

2OL6/2017 financial year which was the highest allocation since inception of the University as evidenced on the
graph shown below. This has gone a long way to enable the University cope with the student's demands on

teaching space.

Tuition Collection
The University has witnessed growth in tuition fees over the years since 2012/2013 financial year to 20L6/20L7

financialyear. This is attributed to demand for high education which resulted to increased enrolment especially in

the privately sponsored student's programmes. This growth is highlighted on the following graph.
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Key Projects and Investment decisions
In the financialyear under review the University implemented the construction of Educational Tuition Block Phase

II which is ongoing. The project was allocated kshs. 235,500,000.00 by the Government of Kenya and is expected

to be completed in the financial year 20L7 /20L8.

Compliance with statutory requirements
In the financial year under review Kibabii University complied with all the statutory obligations except for the

NSSF contributions accrued since inception for staff in the middle and senior levels as a result of practices

inherited from Masinde Muliro University of Science and Technology. Negotiations are under way to resolve the

matter and implementation in the future period. The University had one court case (Employment Court Case

No. l-4 of 2016: Emmanuel Kayala Mate Vs Kibabii University) whose liability was determined hence finalized

and a final debt accrued paid to the University lawyers i.e. Shitsama & Company Advocate as a result of a court

case Bungoma HC CIVIL CASE No. 153 of 2011 whose liability has been determined hence finalized. The

University currently, has two ongoing cases Number Bungoma NC Petition no 15 of 2016. David Murambi and 2

other VS. The Country Government and Kibabii University trespass to property whose liability has not been

determined and another case between Kenyo Union of Domestic Hotels, Educational Institutions, Hospitals &
A/liedWorkersVSKibabiiUniversityonterminationofcasualworker whoseliabilitieshasnotbeendetermined.
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VII. CORPORATESOCI.ALRESPONSIBIUWSTATEMENT

Kibabii University has its Corporate Social Responsibility enshrined in its mission statement and one of its core

values hence is an integral component of our business activities. The institution continued to dedicate part of its

earnings to social responsibility activities aimed at enhancing the livelihoods of those living within its environs

and all Kenyans in general. During the year under review the University focused on activities aimed at making a

positive impact on various communities while creating a cordial relationship and raising the institution's profile.

Areas of focus included education, provision of wateq environmental conservation, security, support to sporting

activities and health care provision.

Education

In the financial year under review the University converted the Needy Students Fund initiated by the institution's

Council into an endowment fund. The endowment fund will ensure future sustainability of the fund since the

available funds will initially be invested hence returns from investment are utilized in supporting bright but

disadvantaged students in the University. Currently, Kshs. 2,000,000.00 (Two million) were invested in a fixed

deposit account which upon maturity the interest will be disbursed to needy students. Kibabii University will

continue to solicit funds from its business partners in order to support the ever increasing number of needy

students.

Conference and Workshops
During the year under review the University hosted its second Interdisciplinary International Scientific

Conference between 1.4'n and L5'n June 2OL7 at its Main Campus. The conference accorded scholars from within

and without the nation, an opportunity to present their research findings and exchange research best practices

under the theme: Innovative Research and Knowledge for Global Competitiveness and Sustainable

Development. Prof. Richard S. Musangi, Chancellor University of Kabianga. A total of over 100 papers were

presented during the conference.

Group photo during the Second lnterdisciplinary lnternotionol Scientific Conference held between 74'n ond 75h June 201.7
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In terms of participation in conferences and workshops, the University participated in the Commission for

Universities (CUE) 15'n exhibition at Catholic University of Eastern Africa in Nairobi from 27'n Feb to 3'o March,

2017. The Theme of the 15'n exhibition for Kenyan Universities was: "Posifioning llniversities in lnnovotion

Entrepreneurship and Technology Transfer in the Digitol Ero"

Kibabii University displayed five (5) innovations which was a plus for the University and a rich marketing strategy.

Kibabii University stand was received very well by the participants and was honoured to host the closing

ceremony by the Commission for University Education Chairperson, Prof. Chacha Nyaigoti Chacha.

Environmental Conservation
In Kenya, the effects of climate change and other environmental challenges have an enormous impact not only

on human life, but also on businesses. The pressure on natural resources and the environment in general is huge

and calls for concerted efforts to alleviate the situation. Kibabii University has actively participated in

environmental conservation initiatives aimed at conserving catchment areas and other delicate ecosystems. In

the year under review the University participated in tree planting activities, environmental cleaning and

commu nity sensitization on environmental issues.

In recognizing that environmental issues go beyond the University, in the year under review, Kibabii University

co-organized with the National Environmental Management Organization (NEMA) and participated in tree

planting exercise to mark World EnvironmenlDay 2017. The event was held at Mupeli Primary School in Kanduyi

Constituency, Bungoma Town on 9'n June 2017. During this occasion, Kibabii University was honoured when Prof.

Shem Aywa, Deputy Vice Chancellor (AFD) was invited to grace the function as the Chief Guest. A total of 100

assorted seedlings were planted in the School. The school underwent a major reconstruction and that left the

compound bare as most trees and grass were uprooted in the process of reconstruction. The occasion was also

attended by the County Forest Officer NEMA staff, Kibabii University Environment Management Mainstreaming

Committee Members and Students, and Pupils, Teachers, and Management Committee Members of Mupeli

Primary School.

Prof. Shem Aywo, Deputy Vice Choncellor (AFD) ond Chief Guest Leads other lnvited Guests in plonting o tree to mork

World Environment Doy at Mupeli Primory School on 9/6/2017.

I
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CommunityOutreach
The University through the Division of Planning, Partnerships, Research and Innovation organised for a training

for Dairy Farmers through the "Cow-Signal" Programme. The one (1) training was facilitated by experts from the

Netherlands, Ministry of Agriculture and Livestock and Kibabii Staff. The training included theoretical and

practical sessions.

Tree Planting
In the year under review, the University organized for tree planting exercise as part of its Corporate Social

Responsibility at Sinoko Primary School in Kanduyi Bungoma on 9'n March,20L7 where a total of 200 assorted

seedlings procured by the University were planted. The occasion was also attended by the local committee,

pupils, teachers and school management committee members.

Prof. Dr.-lng. Benedict Mutuo, Deputy Vice Chancellor (PPRI) oddressing pupils ond stoff of Sinoko Primory School during tree plonting
exercise on f Morch, 2017. Also in ottendonce ore Prof. Shem Aywo, Deputy Vice Choncellor (AFD) ond Dr. P Obino, Choirmon of the

Environment Monogement ond Moinstreoming Committee of the University

Health
The University supports various health related initiatives that enables its stakeholders minimize infections. In the
year under review, the University Health Unit in collaboration with Lumboka Hospital and Trinity optical

organised a free medical camp for Kibabii University community. The University also collaborated with Kenya

Red Cross Bungomo Chopter to orgonize for community medicol comp from 24'n - 25'n March, 2077. The free

medical services outreach helped in building oworeness ond empowering the locol community in monoging health

matters concerning them. During this compoign, deworming, onti-jigger campoign, blood donotion, ond fomily
plonning issues were addressed. The outreach wos conducted in Nomikelo, Stoma ond Motongi Primory Schools

and their immediote locol communities.
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Kibobii University stoff, students and Kenyo Red cross during o free medicol comp event to the Bumgomo community

orgonized by the University in colloborotion with Kenyo Red Cross, Bungomo

Security
In the financial year under review Kibabii University supported Tuuti AP camp in construction of three houses to

enable more deployment of Police Officers commensurate with the population around the environment and

within Kibabii University.
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Tuuti AP camp houses constructed with support from Kibabii University to enable provision of security to students and the
Kibabii University community.
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In the wake of heightened threat of terrorism around the country, the University engaged the County Security

Committee and agreed on police deployment at the University premises for 24 hours throughout the financial

year. The institution also offered transport for the officers to and from there official residence. This collaboration

has minimized and deterred criminal activities.
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A Police Officer deployed to the University premises providing surveillance due to terrorism threats across the country.

The University through Security department organized training on fire safety, first aid, disaster management and

terrorism that targeted staff and students. This was aimed at ensuring that the University community is equipped

with knowledge and skills in emergency preparedness.
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Kibabii University students ond stoff undergoing troining on fire sofety, first oid, disoster monogement ond
te rro r ism m itig otio n me o s u res.
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vltr. REPORT OF THE COUNCIL

The Council submit their report together with the audited financial statements for the year ended June 30, 2017

which show the state of the Kibabii University's affairs.

Principal activities

The principal activities of Kibabii University are to offer higher education, research and extension services.

Results

The results of the Kibabii University for the year ended June 30,20L7 are set out on page27 .

Council Members

The Council Members who served during the year are shown on page 6-7. During the year under review the

Chairman of Council, Prof. Shem Migot Adholla, EBS was appointed to the Kenyatta University Council and was

replaced by Dr. Ernest Mwangi Njoroge as Chairman of Council with effect from March 9,2017. The University is

established under the Kibabii University Chartet 20L5, Kibabii University Statutes and Universities Act, 2012.

Auditorc

The Auditor General is responsible for the statutory audit of Kibabii University in accordance with the Section 68

of the Public Finance Management (PFM) Act,20L2, Section 38 and 39 of the Public Act, 2015 and Article 229 of

the Constitution of Kenya, 2010 which empowers the Auditor General to nominate other auditors to carry out the

audit on his behalf.

By Order of the Council

@ (-r

Prof.lsaac I. Odeo
Counci! Secretary/ Vice Chancellor

Date: Jan
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IX. STATEMENT OF THE COUNCIL

Section SL of the Public Finance Management (PFM) Acl,20L2, section 14 of the State Corporations Act and the

Universities Act, 20L2 section 47 require the Council Members to prepare financial statements in respect of
Kibabii University, which give a true and fair view of the state of affairs of the University at the end of the financial

yearlperiod and the operating results of the University for that yearlperiod. The Council Members are also

required to ensure that the University keeps proper accounting records which disclose with reasonable accuracy

the financial position of the University. The Council Members are also responsible for safeguarding the assets of
the University.

The Council Members are responsible for the preparation and presentation of the University's financial

statements, which give a true and fair view of the state of affairs of the University for and as at the end of the

financialyear (period)ended on June 30,20!7. This responsibility includes:(i) maintaining adequate financial

management arrangements and ensuring that these continue to be effective throughout the reporting period;

(ii) maintaining proper accounting records, which disclose with reasonable accuracy at any time the financial

position of the University; (iii) designing, implementing and maintaining internal controls relevant to the
preparation and fair presentation of the financial statements, and ensuring that they are free from material

misstatements, whether due to error or fraud; (iv) safeguarding the assets of the University; (v) selecting and

applying appropriate accounting policies; and (vi) making accounting estimates that are reasonable in the

circumstances.

The Council Members accept responsibility for the University's financial statements, which have been prepared

using appropriate accounting policies supported by reasonable and prudent judgements and estimates, in

conformity with International Financial Reporting Standards (IFRS), and in the manner required by the PFM Act

2012 andthe State Corporations Act 2012. The Council Members are of the opinion that the University's financial

statements give a true and fair view of the state of University's transactions during the financial year ended June

30,2017, and of the University's financial position as at that date. The Council Members further confirm the

completeness of the accounting records maintained for the University, which have been relied upon in the

preparation of the University's financial statements as well as the adequacy of the systems of internal financial

control.

Nothing has come to the attention of the Council Members to indicate that the Universitywill not remain a going

concern for at least the next twelve months from the date of this statement.

Approval of the financial statements

The Kibabii University's financial statements were approved by the Council on

signed on its behalf by:

22^d January,2}L8 and

Council Chairman Council Member Council Member

ANNUAL REPORT AND FINANCIAL STATEMENTS THE YEAR ENDED JUNE 30, 201-7
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REPUBLIC OF KENYA

Telephone: +254-20-342330
Fax: +254-20-311482
Email: oag@oagkenya.go.ke
Website: www.kenao.go.ke

OFFICE OF THE AUDITOR - GENERAL

REPORT OF THE AUDITOR.GENERAL ON KIBABII UNIVERSITY
FOR THE YEAR ENDED 30 JUNE 2017

P.O. Box 30084-00100
NAIROBI

Opinion

I have audited the accompanying flnancial statements set out on pages 30 to 66, which comprise the
statement of financial position as at 30 June 2017 and the statement of comprehensive income,
statement of changes in net assets, statement of cash flows and statement of comparison of budget
and actual amounts for the year then ended, and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the Constitution of
Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all the information and
explanations which, to the best of my knowledge and belief, were necessary for the purpose of the
audit.

ln my opinion, the financial statements present fairly, in all material respects, the financial position of
Kibabii University as at 30 June 2017 and of its financial performance and its cash flows for the year
then ended, in accordancewith lnternational Public SectorAccounting Standards (Accrual Basis)and
complywith Kibabii University Charter, 2016.

ln addition, as required byArticle 229(6\ of the Constitution, exceptforthe matterdescribed in the
Other Matter section of my report, based on the procedures performed, I confirm that nothing has
come to my attention to cause me to believe that public money may not have been applied lawfully and
in an effective manner.

BasisforOpinion

The audit was conducted in accordance with lnternational Standards of Supreme Audit lnstitutions
(lSSAls). ! am independent of Kibabii Universi$ in accordance with ISSAI 30 on Code of Ethics. I

have fulfilled other ethical responsibilities in accordance with the ISSAI and in accordance with other
ethical requirements applicable to performing audits of financial statements in Kenya. I believe that the
audit evidence I have obtained is sufficient and appropriate to provide a basis for my opinion.

KeyAudit Matters

Key audit matters are those matters that, in my professionaljudgment, are of most significance in the
audit of the financial statements. There were no KeyAudit Matters to report in the year under review.

Other Matter

Employee Gost

The statement of financial performance under employee cost of Kshs.569,819,005 as at 30 June

Report of the Auditor-General on the Financial Statements of Kibabii University for the year ended
30June,20l7
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2017 includes medicalaids totaling Kshs.30,931,385. However, it was noted that the staff
medical aid is open ended without limit levels attached to staff of various cadres. The future
sustainability of the employee medical aid programme depends on amicable agreement with the
trade union on the employee benefits limit and adoption of the draft medical policy.

Further, it was noted that the employee cost of Kshs.569,819,005 constitute 67% of the total revenue
of Kshs.845,972,657 contraryto Section 26(1a)of the Public Finance ManagementAct,20l2- National
Government Regulations,2015, which puts a cap at 35% of the total receipts.

Responsibilities of Management and Those Charged with Governance for the Financial
Statements
Management is responsible for the preparation and fair presentation of these financial statements in
accordance with lnternational Public Sector Accounting Standards (Accrual Basis) and for such
internal control as management determines is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

ln preparing the financial statements, management is responsible for assessing the University's ability
to continue as a going concern, disclosing, as applicable, matters related to going concern/
sustainability of services and using the going concern basis of accounting unless the management
either intends to liquidate the corporation orto cease operations, or have no realistic alternative but to
do so.

Management is also responsible for the submission of the financial statements to the Auditor-General
in accordance with the provisions of Section 47 of the PublicAuditAct, 2015.

Those charged with governance are responsible for overseeing the University's financial reporting
process.

Auditor-General's Responsibilities fortheAudit of the FinancialStatements

The audit objectives are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an audito/s
report that includes my opinion in accordance with the provisions of Section 48 of the PublicAuditAct,
2015 and submit the audit report in compliance with Article 229(7) of the Constitution of Kenya.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with lSSAls will always detect a material misstatement when it exists. Misstatements can
arise from fraud or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis of these
financial statements.

As part of an audit in accordance with lSSAls, I exercise professional judgment and maintain
professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements, whether due
to fraud or error, design and perform audit procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate to provide a basis for my opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from
error, as fraud may involve collusion, forgery intentional omissions, misrepresentations, or the
override of internal control.

a

a Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances and for the purpose of giving an
assurance on the effectiveness of the University's internal control.

Report of the Auditor-General on the Financial Statements of Kibabii University for the year ended
30June,20l7
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Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the management.

Conclude on the appropriateness of the management's use of the going concem basis o f
accounting and based on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that may cast significant doubt on the

University's ability to continue as a going concern. lf I conclude that a material

uncertainty exists, I am required to draw attention in the audito/s report to the related
disclosures in the consolidated/ financial statements or, if such disclosures are
inadequate, to modify my opinion. My conclusions are based on the audit evidence
obtained up to the date of my audit report. Howevel future events or conditions may
cause the University to cease to continue as a going concern.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the consolidated and separate financial
statements represent the underlying transactions and events in a manner that
achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information of the
entities or business activities to express an opinion on the financial statements.

o

a

Communicate with the management regarding, among other matters, the planned scope and
timingoftheauditandsignificantauditfindings,includinganysignificant deficiencies in
internal control that are identified during the audit.

Also provide management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicatewith them all relationships and other
matters that may reasonably be thought to bear on my independence, and where applicable, related
safeguards.

('

FCPAEdward R. O. Ouko, CBS
AUDITORGENERAL

Nairobi

05May2018

Report of the Auditor-General on the Financial Statements of Kibabii Universityfor the year ended
30 June, 2017
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x. KIBABtr UNIVERSITY
STATEMENT OF FINANCI,AL PERFORMANCE

For the year ended 30 June 2017

Revenue from non -exchange transactions

Exchequer grants

Public contributions and donations

Transfers from other government agencies

Other income

Revenue from exchange transactions

Rendering of services

Tuition fees

Rental revenue from facilities and equipment

Other income

Total revenue

Expenses

Administrative expenses

Marketing expenses

Total expenses

Other gains/(losses)

Surplus before tax

Taxation

Surplus for the period

Attributable to:

Surplus attributable to owners of tre controlling entity

Note

5

5

7

8(a & b)

1.3 (a)

L4

2016-2017

285,670,750

3,2L2,630

310,000

22,203,t06

311,396./86

20,136550

384,555,000

2,856,800

L27,006,82t

514,576,t71

845,972,657

812,703,919

s,862,tM

818,566.063

2015-2016

28L,5s8,79s

8,313,630

0

0

289,872.425

L4,627,552

325,877,U8

1,804,800

8L,4,1/i,988

423,754.388

713,626,813

7L7,L98,052

7,938,L62

72s,L36,2L4

-11,509,01

-11,509,/0l

-11,509,401

9

10

11

L2

27,&6,595

27,&6,593

27,4,06,395

The notes set out on pages 48 to 68 form an integral part of the Financial Statements

ANNUAL REPORT AND FINANCIAL STATEMENTS THE YEAR ENDED JUNE 30, 2O].7
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xtr.

Vice Chancellor
Prof.lsaac I. Odeo

18(a),(b) & (c)

19

Deputy Finance Officer
Benjamin M. Oduori
ICPAK Member Number: 7492

Chairman of the Council
Dr. Ernest M. Njoroge

KIBABII UNruERSITY

STATEMENT OF FINANCIAL POSMON

As at 30 June 2017

Note 2016-2017

lGhs

L36,W,749

190 356,801

&o41,155

334,4/.2,705

2,037,153,399

2015 -2016

Kshs

92,582,687

t75,252,85 3

7,758,744

275,594,244

1,789, 979.il2

L,789,979,U2

2.065,573,926

198,739,400

198,739,'[OO

1,866,834,52 5

362,552,705

t,407,099,296

97,t82,525

1,866,E34,526

Assets

Current assets

Cash and cash equivalents

Receivables from exchange transactions

Inventories

Non-current assets

Property, plant and equipment

Total assets

Liabilities

Current liabilities

Trade and other payables from exchange transactions

Non -current liabilities

Total liabilities

Net assets

Capital reserves

Revaluation reserves

Accumulated surplus

Total net assets and liabilities

15

16

l7

2,037,163,399

2.371,606,104

173,509,917

0o

171509,917

2,198,096,187

601,070,335

L,434,485,296

162,540,556

2,198,096,187

The Financial Statements set out on pages 35 to 68 were signed on behalf of the University Council by:

-,4&L
o.t" (33 llelYt 2018) o"t".. (??-119 nuary 2018) Date (22'oJanuary 2018)

ANNUAL REPORT AND FINANCIAL STATEMENTS THE YEAR ENDED ]UNE 30, 2017
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As at I July 2015

Surplus/(De ficit) for the Year

Capital Funds

As at 30 June 2016

As at I July 2016

Prioryears Deferred income on buildings

Surplus/(Deficit) for the Year

Capital Funds

As at 30 June 2017

KIBABtr UNIVERSITY

STATEMENT OF CHANGES IN NET ASSETS

For the year ended 30 June 2017

Capltel

Raccrvel

Kshs

26t,557,99L

0

L00,994,714

705

362,552,705

0

0

238,517,630

Revaluation

Reserves

Kshs

L,407,099,296

0

0

Ravcnue

Rcsrmr

Kshs

108,691,926

- 11,509,401

0

Total

Kshs

L,777,349,2!3

-11,509,401

L00,994,7L4

L,407 ,O99,296

-

L,407,099,295

0

0

27,386,000

97,l,82,525 1,866,834,526

-

1,866,834,525

37,952,867

27,405,LU

26s,903,630

97,t82,525

37,952,866

27,N6,595

0

1.

L,434,485,296

-

l6e5/(l,556 2,198.096,187

-

NOTES

The prior year deferred income (deprecation on buildings) of Kshs. 31,952,866.00 are the

accumulated values charged to the statement of financial performance in the periods between

2012/2013 and 2015/2016 financial years as administrative expense while the same had not been

recognised as deferred income under other incomes in the statements of financial performance

hence this has been adjusted in the statement of changes in net assets under revenue reserves to
effect the omission. The brake down is as follows;

FINAtICIAL
YEAR

AMOUNT
rsHs.

ACCUMMUTATED
AMOUNTS

!(sHS.

20L2/20t3 368,811.00 368,811

20L3/20L4 368,811

20t4/20L5 18,138,s12.00 L8,507,323

2015no]s 19,445,543.00 37,952,866

TOTAT ACCUMMUTATED

DEPREOATION (DEFRRED

rNcoME) 37,952,866

2. The capital fund include capital development grants received form the Government of Kenya and donations

of Kshs. 235,500,000.00 and Kshs. 3,0L7,630.00 respectively.
3. Revaluation value of Kshs. 27,386,000.00 include revaluation of motor vehicles in the year under review done

byAA Kenya.

ANNUAL REPORT AND FINANCIAL STATEMENTS THE YEAR ENDED JUNE 30, 2O]-7



xn. KIBABU UNIVERSITY
STATEMENT OF CASH FTOWS

AS AT 30 JUNE 2017

Cash and cash equivalents at the beginning of the financial year 15

Cash flows from operating activities

Receipts

Public contri butions and donations

Government grants and subsidies

Transfers from other government agencies

Rendering of services

Tuition fees

Rental revenue

Other income, and agency fees

Tota! Receipts

Payments

Employees Costs

Marketing costs

Administrative expenses

Total Payments

Net cash flows from operating activit ies

Cash flows from investing activities

Purchase of property, plant, equipment and intangible assets

(Decrease)/increase in Trade & other payables

(Dec rease)/increase in Trade & other receivables

(Decrease/(lncrease) in inventories

Net cash flows used in investing activities

Cash flows from financing activ ities

Capital reserves

Net <rh flows used in financing activities

Net increase/(decrease) in cash and cash equivalents

Cash and cash equivalents as at 30 June 2017

ANNUAL REPORT AND FINANCIAL STATEMENTS THE YEAR ENDED JUNE 30, 2O]-7 ---4
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9

5

7

t0

11

t2

Note

14

18

15

20t6-20t7

Shc

92,582,687

195,000

285.670,750

310,000

20,136,550

384,560000

2,866,800

t27,W6,82L

8m,731,92L

s58,792,138

5,862,t4

202,6/}6,2U

767,t@,86

53.45L435

(25s,332,497 |

25,229,483

(1s,103,948)

(282,411)

(245,489,373 )

235,500,000

235,5(n 000

43,462,062

1 6.011,719

2015 -2016

Shs

46,9L7,M3

8,313,530

281,558,795

L4,627,552

325,877,M8

1,804,800

87,444,988

713,626,81 3

482,3v,L82

7,938,162

193, s85,5 16

683,917,860

29,70E,953

(144,296,508)

LL2,736,43s

(56,23L,28r'.)

2,752,934

(85,038,423)

L00,994,714

100,994,714

45,665,245

92,582,67
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1.

2.

4.

5.

6.
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NOTE TO THE BUDGET VARIANCES

3.

Tuition fee

This is attributed to a significant increase in enrolment in both GSSP and PSSP which resulted to a

variance of Llo/o.

Students Accommodation Fees

There was an increase in income collected from student accommodations which was due to full
occupancy of rooms.

Research Income & public contributions & donations

There was a collection of Kshs. 310,000 from research grants and Kshs 195,000 towards international
conference and graduation which was donated by well-wishers. This attributed to 1007o variance which
was not anticipated in the year under review.

Field Trips/AttachmenUSchool Practice Cources

Field Trips/Attachment/School Practice income increased significantly due to increase in number of
students proceeding on Field Trips/Attachment/School Practice which was not anticipated.

Rental lncome & other income

Through ERP system we were able to know the exact amount the institution collects from staff house
rent and catering units. This is attributed to increase in number of students taking meals at the University
cafeteria.

Part-time lecturers costs and PSSP disburcement

There was underutilization of part-time funds by 22o/o, due to prudency in management of payment to
part timers and creditors based on actual collection from fees.

Purchase of uniforms and clothing

In this financial year we were unable to purchase staff uniforms and clothing because of insufficient
funds. A total of Kshs 360,000 was needed for the purchase of uniforms and therefore will be included in
the next fi nancia I year 2017 /20L8.

Coaching and mentorchip

The University Management board came up with cost cutting strategies which included reducing
student's activities and having one motivational speaker in this financial year. This resulted in 29Vo of
funds budgeted forcoaching and mentorship being saved.

HM AIDS ,Gende[ Disability Mainstreaming and other activities

The vote for HIV & AIDs, gender; disability mainstreaming and other activities was underutilizedbyTLYo
due to minimal activities that were involved in 20L6/2017 financial year. The students strike also
disrupted the Aids control unit calendar and therefore most activities were not done.

Students Admission expenses

This financial year there was no January intake, this was due to the national strike for University workers
and therefore there was savings of 447o of student's admission expenses.

Postal & Telegram expenses

There was savings of SLo/o, resulting from cost cutting strategies, where the institution passed a

resolutions of using emails for official communication in and outside the institution.

Auditfeesand expenses

In this financial yeaf there was savings of 2Lo/o on audit expenses due to delays in release of the
auditreportthat hencetheprintingoftheannualreportandfinancialstatementwilldonein

2017 /20L8 ti na ncia I yea r.

8.

7

9

10.

11.

L2.
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13. Performancecontractingprojects

There was savings of 86o/oof performance contracting projects funds, this was as a result a delay

by the Commission for University Education in issuance of invoice for accreditation of

cooperative and entrepreneurship management programme and Water Reclying plant was still

in the procurement process for the equipment and materials to be supplied.

I4. Consultanry&valuationexpenses

There was 50% savings of consultancy and valuation expenses this occurred because of few

consultancy and valuation activities that was encountered. The University had intended to value

computers and motor vehicles but only motor vehicles valuation was done while valuation of

computers was not done due lack of relevant computer valuation experts.

15. Town Learning Centre expenses

There was a significant reduction of Town Learning Centre expenses. This was because some of

the expenses incurred by the centre in purchasing stationery was committed in the stationery

expenses, while those for electricity and water bills were voted in the utilities expenses vote.

16. Performance Contracting

Activities that were planned for Performance Contracting were not undertaken due to
inadequate funds resulting in underutilization of l8o/o of the funds. On the other hand some

activities were financed from othervotes within the budget.

L7. IGUDevelopmentExpenses

There was savings of 7Lo/o, resulting from cost cutting strategies, where the institution passed a

resolutions of giving attention to urgent items only.

18. Deans&SenateCommittees

In this financial year the Deans and Senate meetings were reduced which led to reduction in

refreshment cost therefore resulting tolJ-o/" savings.

19. Hireof transport, plantand machinery

Cost of hiring transport, plant and machinery was reduced. This was because of acquisition of

additional motor vehicles and therefore we were able to save 83% of hiring cost.

20. Teaching materials

We were able to procure 77o/o of teaching materials and the remaining fraction of teaching

materials needed more than kshs 730,230.64 and therefore it forced the institution to defer the

expenditure to the next financial year.

2L. MaintenanceofCatering&Hostelfacilities

Due to minimum breakages on catering and hostel facilities we were able to save 157o of cost.

22. Cleaning services

Due to new contract with ROBU cleaning services the institution was able to save L2o/o as

compared with the previous contractor who was much higher.

23. Maintenanceofcomputers

lnFY 2016/2017 the institution did not incur any cost on maintenance of computers, since there

was no default and therefore we were able to save 1007o.

24. Maintenanceofbuildings

The institution overspend 47o/o to repair windows and painting the buildings which was

damaged by students during the strike. These was charged to students as fines hence the

overspent was recovered.

ANNUAL REPORT AND FINANCIAL STATEMENTS THE YEAR ENDED JUNE 30, 2O]-7
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25.

26.

27.

28.
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Maintenance of watersupplies and sewerage

Due to minimum breakages of water supplies and sewerage we were able to save 83% of cost.

Fungicides & Insecticides & Sprays

The cost of fungicides ,insecticides and sprays increased by 20o/o because of cases of bedbugs

and extension of semester due to strike which led to extension sanitary services.

Advertising & Publicity

In this financial year most of advertising and publicity was done online by use of University

website. Through this the University was able to minimize advertising and publicity expenses

resulting in a savings of L2o/o.

Publishing & Printing Expenses

Most of documents like brochures, financial reports, master plan and University magazine were

not published and printed resulting in a savings of 61% of the funds.
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XVI. NOTESTOTHEFINANCIALSTATEMENTS

Generallnformation
Kibabii University is established by Kibabii University Charter 2015 and derives its authority and

accountability from Universities Act 2012. The University is wholly owned by the Government of Kenya

and domiciled in Kenya. The University's principal activity is teaching, research and innovation.

Statement of compliance and basis of preparation
The Kibabii University's financial statements have been prepared in accordance with and comply with

International Public Sector Accounting Standards IPSAS) pronounced by the Public Sector Accounting

Standards Board as a requirement of the Public Finance Management Act, 201.2. The University Adopted

International Public Sector Accounting Standards (IPSAS) for the first time with effect from 30'n June,

20L4.

The financial statements are presented in Kenya shillings, which is the functional and reporting currency

of the University and all values are rounded to the nearest thousand (Ksh000). The accounting policies

have been consistently applied to all the years presented.

The financial statements have been prepared on the basis of historical cost, unless stated otherwise. The

cash flow statement is prepared using the indirect method. The financial statements are prepared on

accrual basis.

3. ADOPTION OF NEWAND REVISEDSTANDARDS

i. Relevant new standards and amendments to published standards effective for the year ended 30

June2017

1.

2

Standard Impact

IPSAS 33: First

time adoption of
Accrual Basis

IPSAS

(Effective for annual periods beginning on orJanuary L,2OL7)

In January 2015, the IPSASB published IPSAS 33, First-time Adoption of Accrual Basis

IPSASs. IPSAS 33 grants transitional exemptions to entities adopting accrual basis

IPSASs for the first time, providing a major tool to help entities along theirjourney to

implement IPSASs. It allows first-time adopters three years to recognize specified

assets and liabilities. This provision allows sufficient time to develop reliable models

for recognizing and measuring assets and liabilities during the transition period.

The Kibabii University adopted IPSAS in the year ended 30 June 2014 and

therefore provisions of first time adoption of accrual basis does not apply to the

University.

IPSAS 34:
Separate
Financial

Statements

(Effective for annual periods beginning on orJanuary L,2OL7)

In January 2015, the IPSASB published IPSAS 34, Separate Financial Statements.

IPSAS 34 prescribes the accounting and disclosure requirements for investments in

controlled entities, joint ventures and associates when an entity prepares separate

financial statements.

The University does not have any subsidiaries, joint ventures or investments and

therefore the standard does not apply.
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Standard Impact

IPSAS 35:

Consolidated
Financial

Statements

Effective for annual periods beginning on or Janua ry L, 20L7)
In January 2015, the IPSASB published IPSAS 35, Consolidated Financial Statements.
IPSAS 35 establishes principles for the preparation and disclosure of consolidated
financial statements when an entity controls one or more entities. It requires an
entity that controls one or more other entities to assess control over those entities
based on the following:

- Its poweroverthe other entity

- Its exposure or rights to variable benefits from involvement with the other

entity

- Its ability to control the nature, timing and amount of benefits from the

other entity.
Once control is assessed the controlling entity is supposed to prepare consolidated
financial statements unless it meets all the criteria under section 5 of IPSAS 35.
The University does not have any subsidiaries, joint ventures or investments and
therefore the standard does not apply.

IPSAS 36:

Investments
in Associates

and Joint
Ventures

(Effective for annual periods beginning on or Janua ry L,2OL7l
In January 2015, the IPSASB published IPSAS 36, Investments in Associates and Joint
Ventures. The Standard prescribes for the accounting for investments in associates
and joint ventures and to set out requirements for the application of the equity
method when accounting for investments in associates and joint ventures. The
standard shall be applied by all entities with significant influence over; or joint
control of, an investee where the investment leads to the holding of a quantifiable
ownership interest.
The University does not have investments in associates or joint ventures and
therefore the standard does not apply.

IPSAS 37:

Joint
Arrangements

(Effective for annual periods beginning on or Janua ry L, 2Ol7)
In January 2015, the IPSASB published IPSAS 37, Joint Arrangements. IPSAS 37
establishes principles for financial reporting by entities that have an interest in

arrangements that are controlled jointly.
The University does not have an interest in a joint arrangement and therefore the
standard does not apply.

IPSAS 38:
Disclosure

of Interests

in Other Entities

(Effective for annua! periods beginning on or January L,2OL7l
In January 2015, the IPSASB published IPSAS 38, Disclosure of Interests in Other
Entities. IPSAS 38 requires an entity to disclose information that enables users of its
financial statements to evaluate the nature of and risks associated with, its interests
in controlled entities,joint arrangements and associates, and structured entities that
are not consolidated; and the effects of those interests on its financial position,
financial performance and cash flows.
The University does not have an interests in other entities and therefore the
standard does not apply.
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ii. New and amended standards and interpretations in issue but not yet effective in the year ended

30June2017

i. Earlyadoption of standards
The Kibabii University did not early - adopt any new or amended standards in the financial year

20L6/20t7.

Summary of significant accounting policies

Revenue recognition

i) Revenuefromnon-exchangetransactions
Transferc from the other Government entities
Revenues from non-exchange transactions with other Government entities are measured at fair value

and recognized on obtaining control of the asset (cash, goods, services and property) if the transfer is

free from conditions and it is probable that the economic benefits or service potential related to the

asset will flow to the University and can be measured reliably.

Other non-exchange revenues are recognized when it is probable that the future economic benefits or

service potential associated with the asset will flow to the University and the fairvalue of the asset can be

measured reliably.

ii) Revenuefrom exchangetransactions
Rendering of services

The University recognizes revenue from rendering of services by reference to the stage of completion

when the outcome of the transaction can be estimated reliably. The stage of completion is measured by

reference to labour hours incurred to date as a percentage of total estimated labour hours.

Where the contract outcome cannot be measured reliably, revenue is recognized only to the extent that

the expenses incurred are recoverable.

1

I

{
{
I

I

i

1.

a)

Standard Impact

IPSAS 39:

Employee
Benefits

Applicable: 1" January 2018
The objective to issue IPSAS 39 was to create convergence to changes in LAS 19

Employee benefits. The IPSASB needed to create convergence of IPSAS 25 to the

amendments done to LAS 19. The main objective is to ensure accurate information

relating to pension liabilities arising from the defined benefit scheme by doing away

with the corridor approach.

IPSAS 40:
Public
Sector
Combinations

Applicable: 1" January 2019:
The standard covers public sector combinations arising from exchange transactions

in which case they are treated similarly with IFRS 3(applicable to acquisitions only)

Business combinations and combinations arising from non exchange transactions

which are covered purely under Public Sector combinations as amalgamations.
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Soleofgoods
Revenue from the sale of goods is recognized when the significant risks and rewards of ownership have been
transferred to the buyer; usually on delivery of the goods and when the amount of revenue can be measured
reliably and it is probable that the economic benefits or service potential associated with the transaction will flow
to the University.

lnterestincome
Interest income is accrued using the effective yield method. The effective yield discounts estimated future cash
receipts through the expected life of the financial asset to that asset's net carrying amount. The method applies
this yield to the principal outstanding to determine interest income each period.

Rentalincome
Rental income arising from operating leases on investment properties is accounted for on a straight-line basis
overthe leasetermsand included in revenue.

b) Budgetinformation
The annual budget is prepared on the accrual basis, that is, all planned costs and income are presented in a single
statement to determine the needs of the University. As a result of the adoption of the accrual basis for budgeting
purposes, there are no basis, timing or University differences that would require reconciliation between the
actual comparable amounts and the amounts presented as a separate additional financial statement in the
statement of comparison of budget and actual amounts.

c) Taxes

Current incometox
The University is exempted from taxation under the first schedule of the Income Tax Act C ap 470

d) Property, plantand equipment

All property, plant and equipment are stated at cost less accumulated depreciation and impairment losses. Cost
includes expenditure that is directly attributable to the acquisition of the items. When significant parts of
property, plant and equipment are required to be replaced at intervals, the University recognizes such parts as

individual assets with specific useful lives and depreciates them accordingly. Likewise, when a major inspection is

performed, its cost is recognized in the carrying amount of the plant and equipment as a replacement if the
recognition criteria are satisfied. All other repair and maintenance costs are recognized in surplus or deficit as

incurred. Where an asset is acquired in a non-exchange transaction for nil or nominal consideration the asset is
initially measured at its fairvalue.

Fixed Assets are stated at cost or valuation, less accumulated depreciation. Depreciation is calculated on the
straight line basis, at annual rates estimated to write off of carrying values of the assets overtheir expected useful
lives. Assetsacquiredduringtheyeararedepreciatedfromthedateofacquisition.

The annual depreciation rates in use are:

Building
Furniture, plant and equipment
Motorvehicles
Computers
Library books

2o/o

L2.5o/o

25%
33.3o/o

20o/o

Freehold land is not depreciated as it is deemed to have an infinite life
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e) Intangibleassets

Intangible assets acquired separately are initially recognized at cost. The cost of intangible assets acquired in a

non-exchange transaction is their fair value at the date of the exchange. Following initial recognition, intangible

assets are carried at cost less any accumulated amortization and accumulated impairment losses. Internally

generated intangible assets, excluding capitalized development costs, are not capitalized and expenditure is

reflected in surplus or deficit in the period in which the expenditure is incurred.

The useful life of the intangible assets is assessed as either finite or indefinite.

f ) Research and development costs

The University expenses research costs as incurred. Development costs on an individual project are recognized

as intangible assets when the University can demonstrate:

DThe technical feasibility of completing the asset so that the asset will be available for use or sale

DIts intention to complete and its ability to use or sell the asset

)How the asset will generate future economic benefits or service potential

DThe availability of resources to complete the asset

FThe abilityto measure reliablythe expenditure during development.

Following initial recognition of an asset, the asset is carried at cost less any accumulated amortization and

accumulated impairment losses. Amortization of the asset begins when development is complete and the asset

is available for use.lt is amortized overthe period of expected future benefit. During the period of development,

the asset is tested for impairment annually with any impairment losses recognized immediately in surplus or

deficit.

g) Financial instruments
Financial assets and financial liabilities are recognised in the University's statement of financial position when

the company becomes a partyto the contractual provisions of the instrument.

FinoncialAssets

Government securities
Government securities comprise treasury bonds which are debt securities issued by the Government of Kenya

Government securities are classified as held to maturity and are stated at amortised cost.

Shortterm deposits
Short term deposits are classified as held to maturity and are stated at amortised cost.

Rcceivables

Trade receivables are carried at anticipated realised value. An estimate is made for bad and doubtful

receivables based on a review of all outstanding amounts at the year end. Bad debts are written off when all

reasonable steps taken to recoverthem have failed.

I m po irme nt of fina n cial assets

When a receivable is known to be uncollectible, allthe necessary legal procedures have been completed, and

the final loss has been determined, the receivable is written off against the related provision for receivable

impairment. Such receivables are written off after all the necessary procedures have been completed and the

amount of the loss has been determined. Subsequent recoveries of amounts previously written off are included

in profit or loss.
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If, in a subsequent period, the amount of the impairment loss decreases and the decrease can be related
objectively to an event occurring after the impairment was recognised (such as an improvement in the
debtor's credit rating), the previously recognised impairment loss is reversed by adjusting the allowance
account. The amount of the reversal is recognised in profit or loss.

Finonciol liobilitics

Trodepoyobles

Trade payables are current and are stated at their nominal value.

h) Inventories
Inventory is measured at cost upon initial recognition. To the extent that inventory was received through non-
exchange transactions (for no cost or for a nominal cost), the cost of the inventory is its fair value at the date of
acquisition.

Costs incurred in bringing each product to its present location and condition are accounted for as follows:

manufacturing overheads based on the normal operating capacity, but excluding borrowing costs.

After initial recognition, inventory is measured at the lower of cost and net realizable value. However; to the
extent that a class of inventory is distributed or deployed at no charge or for a nominal charge, that class of
inventory is measured at the lower of cost and current replacement cost.

Net realizable value is the estimated selling price in the ordinary course of operations, less the estimated costs
of completion and the estimated costs necessaryto make the sale, exchange, or distribution.

Inventories are recognized as an expense when deployed for utilization or consumption in the ordinary course
of operations of the University.

i) Provisions
Provisions are recognized when the University has a present obligation (legal or constructive) as a result of a
past event, it is probable that an outflow of resources embodying economic benefits or service potential will
be required to settle the obligation and a reliable estimate can be made of the amount of the obligation.
Where the University expects some or all of a provision to be reimbursed, for example, under an insurance
contract, the reimbursement is recognized as a separate asset only when the reimbursement is virtually
certain.

The expense relating to any provision is presented in the statement of financial performance net of any
reimbursement.
The University provides for bad and doubtful debts at a rate of 5o/o on the value of debtors at the end of the
financialyear. This a mount is recognised as an expense in the statement of financial performance.

Co ntin gc nt lio b ilities
The University does not recognize a contingent liability, but discloses details of any contingencies in the notes
to the financial statements, unless the possibility of an outflow of resources embodying economic benefits or
service potential is remote.
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i) Changes in accounting policies and estimates

The University recognizes the effects of changes in accounting policy retrospectively. The effects of changes in

accounting policy are applied prospectively if retrospective application is impractical.

k) Employee benefits

Retirement benefit plans
The University provides retirement benefits for its employees. Defined contribution plans are post-employment

benefit plans under which the University pays fixed contributions into a separate Kibabii University (a fund)

account, and will have no legal or constructive obligation to pay further contributions if the fund does not hold

sufficient assets to pay all employee benefits relating to employee service in the current and prior periods. The

contributions to fund obligations for the payment of retirement benefits are charged against income in the year

in which they become payable.

Staff Annual Leave Accrual
Employee entitlements of annual leave are recognized when they accrue to employees. A provision is made for

the estimated liability for annual leave as a result of services rendered by the employee up to the balance sheet

date.

!) Foreign currencytransactions
Transactions in foreign currencies are initially accounted for at the ruling rate of exchange on the date of the

transaction. Trade creditors or debtors denominated in foreign currency are reported at the statement of

financial position reporting date by applying the exchange rate on that date. Exchange differences arising from

the settlement of creditors, or from the reporting of creditors at rates different from those at which they were

initially recorded during the period, are recognized as income or expenses in the period in which they arise.

m) Borrowing costs

Borrowing costs are capitalized against qualifying assets as part of property, plant and equipment. Such

borrowing costs are capitalized over the period during which the asset is being acquired or constructed and

borrowings have been incurred. Capitalization ceases when construction of the asset is complete. Further

borrowing costs are charged to the statement of financial performance.

n) Related parties

Kibabii University regards a related party as a person or an entity with the ability to exert control individually or

jointly, or to exercise significant influence over the University or vice versa. Members of key management are

regarded as related parties and comprise the University Council and Management.

o) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on calland highly liquid

investments with an original maturity of three months or less, which are readily convertible to known amounts of

cash and are subject to insignificant risk of changes in value. Bank account balances include amounts held at the

Central Bank of Kenya and at various commercial banks at the end of the financial year. For the purposes of these

financial statements, cash and cash equivalents also include short term cash imprests and advances to authorised

public officers and/or institutions which were not surrendered or accounted for at the end of the financial year.

ANNUAL REPORT AND FINANCIAL STATEMENTS THE YEAR ENDED JUNE 30, 2017 4
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p) Comparativefigures

Where necessary comparative figures for the previous financial year have been amended or reconfigured to
conform to the required changes in presentation.

q) Signifi cant judgments and sources of estimation uncertainty
The preparation of the University's financial statements in conformity with IPSAS requires management to make

judgments, estimates and assumptions that affect the reported amounts of revenues, expenses, assets and

liabilities, and the disclosure of contingent liabilities, at the end of the reporting period. Howevel uncertainty

about these assumptions and estimates could result in outcomes that require a material adjustment to the
ca rrying amount of the asset or liabil ity affected in future periods.

Estimotes a nd ossu m ptions

The key assumptions concerning the future and other key sources of estimation uncertainty at the reporting

date, that have a significant risk of causing a material adjustment to the carrying amounts of assets and liabilities

within the next financial yea[ are described below. The University based its assumptions and estimates on

parameters available when the consolidated financial statements were prepared. HoweveI existing

circumstances and assumptions about future developments may change due to market changes or
circumstances arising beyond the control of the University. Such changes are reflected in the assumptions when

they occur.

U seful ltves a nd rcsiduol vo lues

The useful lives and residual values of assets are assessed using the following indicators to inform potential

future use and value from disposal:

l-. The condition of the asset based on the assessment of experts employed bythe University.
2. Thenatureoftheasset,itssusceptibilityandadaptabilitytochangesintechnologyandprocesses.
3. The nature of the processes in which the asset is deployed.
4. Availability of funding to replace the asset.

5. Changes in the market in relation to the asset.

r) Nature and purpose of reserves

The University creates and maintains reserves in terms of specific requirements.

Revaluation reserves

This represents the change in the values of assets after a revaluation undertaken during the financial year

20L3/20L4, by Odongo Kabita & Company Valuers. This represents the values of Assets previously owned by the
Kibabii Diploma Teachers Training College transferred to Kibabii University. If the carrying amount of a class of
assets is increased as a result of a revaluation, the increase is credited directly to revaluation surplus. If the
carrying amount of a class of assets is decreased as a result of a revaluation, the decrease is recognized in surplus

or deficit. Revaluation increases and decreases relating to individual assets within a class of property, plant, and

equipment is offset against one another within that class. Some or the entire revaluation surplus included in net

assets/equity in respect of property, plant, and equipment is transferred directly to accumulated surpluses or
deficits when the assets are derecognized either by disposing or retiring it.
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5. ExchequerGrants

July

August

September

October

November

December

January

February

March

April

May

June

TOTAL

6. Public Contributions and Donations

Family Bank

Nzoia water serviceg graduation
Andrian technology co. ltd

Donation of books

ANNUAL REPORT AND FINANCIAL STATEMENTS THE YEAR ENDED JUNE 30, 2017
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Capital reserves

This represents the values of Assets capitalized as a result of capital development funding received from the

Government of Kenya through the Ministry of Education State Department of University Education.

Revenue reserves

This represents surplus or deficits incurred/ accumulated over time by the University as a result of its activities.

s) Subsequentevents
There have been no events subsequent to the financial year end with a significant impact on the financial

statements for the year ended June 30,24L7 .

20tt

!Gh3.

23,805,896

23,805,895

23,805,896

23,805,895

23,805,895

23,80s,895

23,805,895

23,805,895

23,805,895

23,805,895

23,805,895

750

lGhs.

75,000.00

100,000.00

20,000.00

3.017,630

3,212,630

-

lGhs.

23,805,896

23,805,896

23,80s,896

23,805,896

23,805,896

23,805,896

23,805,896

23,805,896

23,805,896

23,805,895

2t,749,9L8

2L,749,9L7

281,558,793

20L6

Kshs.

0

0

0

0
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7. Transfers from other government agencies

Research grants to students
Total revanue from the research grants

Deferred income (Depreciation on buildings)

Revaluation surplus

Total income from non-exchange
transactions

Catering services

Accommodation services

Grass & Farm income

Photocopying & Bindery Services

Hire income

Total revenue from the rendering of
services

20L7

lGhs.

310,000

310,qD

20t6

Kshs.

0

Kshs.

4,L56,767

L0,232,950

6,650

38,858

L92,327

L4,621,5s2

2016

lGhs.

325,877,M8
325,877,U8

-

0

8(a) . Other income - Revenue from non-exchange Transactions

2L,y8,676

854,430

22,203,LM

8(b). Recognition of deferred income

Development grants from national government or other development partners should be accounted for in

accordance with IPSAS 23 - Revenue from non-exchange transactions. As described underIPSAS23:14 -16, such

transfers/grants have stipulations which can be either conditions or restrictions on the transferred assets on
which the entity is expected to use or consume the future economic benefits or service potential embodied in an

asset for a particular purpose. The transfers from National Government have conditions, i.e. they can only be

used for development purposes and hence should be accounted for as provided for under IPSAS 23: Paragraph

17 and 44 which states that the entity should recognize the assets and a liability. The liability is then recognized in

the income statement overthe useful life of development assets acquired using the development grants. This will
happen after the asset is completed. While the asset is still in progress, no recognition should be done in the
income statement.

0

0

0

lchs.

6,627,n0

13,33&s33

18,730

105,342

46,t75

20,136,550

10. Tuition

Tuition Fees

Total revenue from the tuition

2017

lchr.

384,566,000

384,566,0@

-

-
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11. Rental revenue from facilitiesand equipment

Rent income

Total rentals

L2. Other income

Activity Fee

Agency Fee

Amenity Fee

Application Fee

Alumni fee

Computer Charge - Fines & Penals

Computer Fees

Examination fees

Identity Card

Kuso Collections

Library fee

Medical Subsidy

Registration Fee

School Practice & Attachment

Supervision

Thesis Examination Fees

CUE Fees

KUCCPS Fees

Graduation fee

Workshops & Conferences Fee

Sundry Income

13.(a) Administration expense

Employment costs (Note 13 (b))

Academic board expenses

Affiliation fees

Audit fees

Bank charges

Caution money refund

Choir, drama & clubs

Cleaning services

Community based education. Environment & Extension services

Computer expenses

20L7

rchr.

7,486,950

L57,976

7,186,100

BLL,2L2

799,000

9,793,100

30,841,430

9,594,925

998,500

2,986,900

405,180

11,804,500

1,380,100

21,s85,902

6,037,050

3,6il,875

2,396,2s0

1,791,000

6,005,550

446,500

833,821

Lzt,006,82l

20tt

Kshs.

2,866,800

2,866,8(rc

2017

f3lr.
569,819,005

398,290

4,068,339

507,180

312,578

0

1,22s,L20

21,995,608

3il,382

8,252,728

ANNUAL REPORT AND FINANCIAL STATEMENTS THE YEAR ENDED JUNE 30, 2O].7
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2016

lGhs.

1,804,800

1,804,800

-
20L6

Kshs.

6,249,000

480,473

5,008,000

948,385

0

2,059,483

21,L82,O00

7,726,550

651,7s0

2,492,O00

2,433,350

10,174,100

1,354,900

16,154,s00

2,191,000

1,339,497

0

0

0

0

0

2016

Kshs.

482,394,L81

L,539,L77

2,093,900

0

L08,7U

2L7,308

1,3r.2,800

18,751,194

400,510

7,425,899



Computer expenses

Couching & mentoring

Council Expenses

Cultural & careers week

Depreciation

Electricity, water & conservancy

ERP & ICT expenses

Examination expenses

External examiners

External Travel & accommodation

Graduation expenses

Hire of transport

HIV/AID expenses

Income generating units development expense

Income generating units expense

Insurance and legal expenses

Inter-university games

ISQ Performance Contracting & University Charter

Library expenses

Maintenance expenses

Motor vehicle expenses

Official entertainment

Passage & package

Performance contracting projects

Postal and telegrams

Provision for audit fees

Provision for bad and doubtful debts (lncrease)

Public celebrations & funerals

Purchase of sports equipment

Purchase of stationery

Quality assurance

Rent and rates

Research expenses

School practice

Security services

Seminars & conferences

SGC elections & training

SGC expenses

Staff training & development expenses

Strategic Plan & Master Plan expenses

Student expenses

Teaching material

Telecommunication maintenance

Telephone expenses

Tender expenses & other administrative charges

Total

lhkl;; V*r"a^l"t

7,425,899

30L,877

11,805,861

818,730

41,218,354

L3,L52,978

1,919,168

2,226,6L0

L,322,205

s,620,730

1,619,218

9s,000

L87,230

0

13,456,7L4

3,257,L44

L,7L7,400

L2,282,88L

6,123,386

8,672,514

5,994,268

u3,272

1,010,900

2,545,357

940,654

508,686

4,L27,007

190,760

2L3,3U

6,t2L,024

0

L2,L04,577

8s0,30s

8,399,119

8,704,558

0

2,044,729

2,L20,360

1,693,850

1,948,800

3,428,2\8

10,089,433

0

1,020,s86

2,456,442

8,252,728

201,450

10,981,528

925,795

40,2q,u2

L4,@7,405

1,336,926

1,993,230

2,285,79t

8,247,599

9,267,796

0

t25,128

103,980

15,934,736

6,579,568

1,862,700

3,108,94,tr

1,46&078.00

7,777,475

7,865,868

670,001

0

2,156,869

237,3v

582,237

742,36t

169,438

26s,500

9104,655

4,409,289

L4,L77,L74

1,196,461

8,077,839

14,104,056

1,032990

480,000

2,206,95A

1,350,7/5

0

2,5/,9,235.@

3,998,828

0

3,016,875.00

717,198,052
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13. (b) Employee costs

Employee related costs - salaries and wages

Part time expenses

Medical aids

Employee costs

L4. Marketing Costs

Advertising & Publicity

Publishing and printing

University Shows and Exhibitions

Total finance costs

15. Cash and cash equivalents

Cash in Hand

Petty Cash

Cheques in Transist

Kenya Commercial Bank Limited

Kenya Commercial Bank Limited- Deposit

Kenya Commercial Bank Limited - Payment

National Bank of Kenya Limited - PENSION

National Bank of Kenya Limited - Fees Collection

EQUIY BANK Limited-sO8

EQUITY BANK Limited-898

Standard Chartered Bank (K) Ltd

Family Bank Limited

Barclays Bank of Kenya Limited

Total cash and cash equivalents

Account number

N/A

N/A

N/A

r.132024889

1137408375

Lt37408286

0L28t076872600

01001076872500

0480261211508

0500261717898

0L02028272L00

077000029979

2028252628

2016

lGhs.

80,265

186,860

671,800

5,299,582

7,M7,534

51,398,345

928,t73

8,s39,785

3,6L4,767

3,56r',,323

3,543,065

7,510,685

97,503

M,620,589
y,267,031

30,93L38s

569,819,005

- 20L7

lGhs.

4s50,814

976,230

335,100

5,862,144

20t7

lGtE

54,250

58,533

10,000

30,855,582

L5,498,457

22,030,827

510,383

L4,W,L47

7,4%,459

3,533.173

L2,282,353

28,265,972

730@3

421,L77,595

48,429,346

L2,787-2$.

482,394,181

- 2015

lGhs.

6,6U,552

833,400

420,2L0

7,938,L62

-

136,044,749

-

92,582,687

-
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16. Receivables from exchange transactions

Current receivables

Students fees debtors

Provision for bad debts
Staff debtors

Other debtors (MMUSI)

Total current receivables

L7. Inventories

Consumable stores

Medical & Laboratory supplies

Building, Electrical & plumbing materials

Catering

Total inventories at the lower of cost and net realizable
value

-

MD
lGhr.

188,557,59s

(9,427,880)

L,923,29L

9,303,795

19O,356,801

20Lt

lGht

3,565,574

515,430

2,4LL,955

1,448,196

2016

lGhs.

173,739,008

(8,686,9s0)

897,000

9,303,795

L75,252,853

-
2,0t6

lGhs.

3,429,189

553,629

2,706,701

1,069,22s

7,758,74
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18. (b). Donations
This relates to donation of books to the University Library in the year under review relates to
donation from Adventist University of Africa, African Theological Seminary College, Partha Prema Das

Temple, and many other individuals of goodwill to Kibabii University.

18. (c) The valuation value in the year under review represent the amount of motor vehicles valued including the
once that had been fully depreciated in the prior year. This valuation was done at the end of the financial
year. The total valuation amounts to Kshs. 27,386,000.00. In the year under review there were fully
depreciated assets in form of computers, printers and copiers acquired in the financial years 2OL2/20L3,
20L3/20L4 and 2014/2015. This assets could not affect the financial statement substantially hence the
University plans to carry out their valuation in the financial year 20L7 /2018. The gross carrying amount
of the fully depreciated assets was kshs. 13,067,292.00. The notional depreciation for the fully
depreciated assets was Kshs. 4,253, 588.00.
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19. Trade and other payables from exchange transactions

Trade payables

Payments received in advance (prepaid fees)

Third-party payments (Part-timers cliams)

Project Retention Money

Payroll due- June, 2016

Unremitted pension contributions (iune, 2016)

Students accounts

HELB account

CDF

County bursary

Other sponsors

Leave Days Due

Service Gratuity Due

Staff imprest recoveries

Provision for audit fees

Kibabii University College Pension Scheme

Kibabii University Needy Students Fund

Caution money

Total trade and other payables 1

20. Related partlr disclosures

The following transactions were carried out with related parties

(i) Key management compensation

Salaries and other short term employment benefits

(ii) Council remuneration
Allowances paid to council members

(iii) Grants from related parties

Grant from GOK

(vi) Due from related parties

Masinde Muliro University of Science & Technology

2017

1&hs.

16,453,210

37,8U,s72

L,05r'.,200

22,772,858

26,924,227

4199,053

5,000

2,2L5,993

8.304,838

4,82L,83L

495,191

22,589,!U

15,455,333

4L,517

586,231

249,*6

2,382,363

5,573,850

7

20L7

10,981,628

52L,770,750

-2L. Events after the reporting period
There were no material non-adjusting events after the reporting date

22. Risk management policies
The University financial assets are trade receivables and cash and short term deposits which arise directly

from its operations. The University has financial liabilities comprising trade and other payables.
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20L6

lGhs.

49,942,060

32,157,035

2L,3L2,158

0

29,046,490

3,608,0s1

0

9,885,000

s,028,679

0

0

24,782,723

L0,696,526

0

508,686

928,L73

3,5U,323
7,279,s00

198,739,403

-

2016

20,465,093

-

11,805,861

-

382,553,s07

-

9,303,79s

-
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The University has exposuie to the following risks

I) Market risks

ii) Liquidity risk

iii) Credit risks

The Council has overall responsibility for the establishment and oversight of the University's risk management
framework.

The University's risk management policies are established to identify and analyze the risks faced by the University,

to set appropriate risk limits and controls, and to monitor risks and adherence to limits. Risk management policies
and systems are reviewed regularly to reflect changes in economic conditions and the organization's activities.
The Vice Chancellor oversees how management monitors compliance with the University's risk management
policies and procedures and reviews the adequacy of the risk management framework in relation to the risks

faced by the University.

Market risk management

Interest rate risk
The University has no interest bearing borrowings or investments and is financed by cash generated from its
operations. This risk is therefore not applicable.

Foreign currency risk
The University undertakes certain transactions denominated in foreign currencies, mainly the US Dollar. This

results in exposures to exchange rate fluctuations. The balances impacted in this regard are the balance due to
payments in foreign currencies. Exchange rate exposures are managed within approved policy parameters

utilising matching of assets and liabilities.

Liquidity risk
Liquidity risk is the risk that the University will not be able to meet its financial obligations as they fall due. The

University's approach to managing liquidity is to ensure, as far as possible, that it will always have sufficient
liquidity to meet its liabilities when due, under both normal and stressed conditions, without incurring
unacceptable losses or risking damage to the University's reputation. Typically the University ensures that it has

sufficient cash on demand to meet expected operational expenses for a period of 30 days, including the servicing
of financial obligations. This excludes the potential impact of extreme circumstances that cannot reasonably be
predicted, such as natural disasters and political violence. All liquidity policies and procedures are subject to
reviewand approval bythe Council. Allcapital investments are funded bythe Government.

trdrlr Bctrrccn Orar
I tnoa$ 1-3 months 5 montfn Total

Sr Sh Sh Sh

At 30 Juno 2017

Fees paid in advance

Borrowings

Trade payables

Caution fees

26,140,355 24,030,L24 9,&4I"153 60,011,632

26rlrc355 7,576,9L4

0

t6,453,2L0

0

4162303

5,673,850

37,8U,572

0

16,453,210

5.673,8s0

0

0

0

0

0

-
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At 30 June 2016

Fees paid in advance

Borrowings

Trade payables

Caution fees

22,0/'2,483

Classification of credit risk bearing assets

The table below represents University's maximum exposure to credit risk as at 30 June 2Ol7 and 2016.

As at 3O June 2017
FullY

performing

Shs

192,38L,L42

134,020,1108

Total 326,/O1,550

At 30 June 2016

22,U2,483

0

0

0

Trade receivables

Bank balances

Trade receivables

Bank balances

t7s,252,852

92,582,687

Total 267,835,539
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55,518,355 t0,8L7,756 89,378,59s

Credit risk
Credit risk is the risk of financial loss to the University if a customer or counter party to a financial instrument fails

to meet its contractual obligations, and arises principally from the organization's receivables from customers. The

University receives fees from students which minimizes the credit risk exposure. The University has a student's

fees payment policy which defines how and when fees are supposed to be paid hence minimizes credit risk.

6,576,296

0

49,942,050

0

Past due

Shs

0

3,53&256

0

0

7,279,5@

32,L57,035

0

49,942,060

7,279,500

Total

Shs

192,381,142

134,020,408

Impaired

Shs

0

(m 326,'rc1,550

0

t75,2s2,852

92,582,687

(xro 267,835,539

All the University's receivables are fully performing and are expected to be repaid.

Bank balance includes cash in hand and deposits held with banks. Bank balances are not restricted to any use by

the client.

000

0

0oo



ll,l,4;; V*r^a^l"t

Capital Risk Management

The objective of the University's capital risk management is to safeguard the Council's ability to continue as a

going concern. The University capital structure comprises of the following funds:

2016-2011 2015-2016

lGhs lGhs
Revaluation reserve L,434,485,296 L,407,099,296
Retained earnings L62,s40,556 97,L82,52s
Capital reserve 601,070,335 352,552,705

Totel funds 2,19t,86,1t7 1,t66,834,526

Total borrowings 0 0
Less: cash and bank balances (134,020,408) (92,s82,687)

Net debV(excess cash and cash equivalents) (134.020.408) 02.582.6871
Gcaring -5% -5%

23. Contingent liabilities

During the year under review the University had two on going cases Number Bungoma NC Petition no 15 of 2015.

David Murambi and two (2) other VS. The Country Government and Kibabii University trespass to property and a

case between Kenyo Union of Domestic Hotels, Educationallnstitutions, Hospitals EtAllied Workers VS Kibabii

University on termination of casual worker whose liabilities has not been determined.

24. Eventsafterthereportingperiod

There were no material adjusting and non- adjusting events after the reporting period.

25. Ultimateand Holding Entity

The entity is a State Corporation/ or a Semi- Autonomous Government Agency under the Ministry of Education.

Its ultimate parent is the Government of Kenya.

26. Currency

The financial statements are presented in Kenya Shillings (Kshs).
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XV[. PROGRESS ON FOLLOW UP OF AUDITOR RECOMMENDATIONS

The following is the summary of issues raised by the external auditor; and management comments that were

provided to the auditor. We have nominated focal persons to resolve the various issues as shown below with

the associated time frame within which we expect the issues to be resolved.

Guidance Notes.'

(i) Use the same reference numbers as contained in the external audit report;

(i) Obtain the "lssue/Observation" and "management comments", required above, from final external audit report that is signed

by Management;
(i) Before approving the report, discuss the timeframe with the appointed Focal Point persons within Kibabii University

responsible for implementation of each issue;

(i) Indicate the status of "Resolved" or "Not Resolved" by the date of submitting this report to National Treasury.

Vice chanceIo' .........{??.1,11.1Y9.ryr.?9.191.............

Prof. Lsaac I Odeo
chairman of the Councit......(??Il.lLtl.Lry,.?-919.1......

Dr. Ernest Mwangi Njoroge

irfronco
l{o. on t{rr
axtamd

rudh
R.port

brur/ Okmndom from Audltor Mrnagoiurt comntailtr

Focd Folnt prron
to nrohnth

IrlrtoNornand
derlgrlratlot )

Stc
(tultrrd/

,Yoaftolnd)

Tlnrrfremo:
(httadafc
r.horyott
llpctdrr
&srrbD.
tr.glwdt

N/A N/A N/A N/A N/A N/A
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I. Appendix 1: PROJECTS IMPLEMENTED BY THE ENTITY

Projects

Projects implemented by the State Corporation/ SAGA Funded by development partners

Status of Projects completion

Summorise the stotus of project completion ot the end of eoch quarter, ie totol costs incurred, stoge which the

project is etc)

ProJcct tltle Projcct Numbor Donor Pariodl
duration

Donor
commitmcnt

Separatc donor
raporting rcquirrd
as per thc donor
agrrcmcnt (YcslNo)

Consolldated ln
thece financial
st tem€nts
(Yos/No)

N/A N/A N/A N/A N/e N/A N/A

ProjGCt Total project
Cost

Total
expendcd to
date

Complaion
% todate

Budga AchlaI Sourcee
of funds

l'
Ouarter
1 Proposed

Educational
Tuition
Block Phase

I

206,922,0s9.70 187,922,059.70 t00o/o L87,922,059.70 206,922,059.70 GoK

2 Proposed

Educational
Tuition
Block Phase

I

299,585,573.26 52,799,580.00 60% s8,875,000.00 s2,799,580.00 GoK

2-
Quaftcr

Proposed

Educational

Tuition
Block Phase

I

206,922,059.70 L87,922,059.70 L00Yo t87,922,059.70 206,922,059.70 GoK

Proposed
Educational
Tuition
Block Phase

l

299,58s,573.26 61,149,183.00 75o/o 58,875,000.00 61,149,183.00 GoK
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Proposed

Educational
Tuition
Block Phase

I

206,922,0s9.70 187,922,059.70 L00o/o L87,922,059.70 206,922,059.70 GoK

Proposed

Educational

Tuition
Block Phase

I

299,sgs,573.26 62,676,237.80 85o/o 58,875,000.00 62,676,237.80 GoK

4-
Quertor

Proposed

Educational
Tuition
Block Phase

I

206,922,059.70 ].87,922,059.70 t0O9io 187,922,059.70 206,922,059.70 GoK

Proposed
Educational

Tuition
Block Phase

l

299,58s,s73.26 58,874,999.20 95Yo 58,875,000.00 58,874,999.20 GoK

1.

2.

NOTE

lc.l'/rl,:;Vr^^^,rrv,ay

Educational Tuition Block Phase I at the being of the financial year 2016/20L7 had an outstanding balance

of Kshs. 19,000,000.00 unpaid to the contractors. This is still outstanding to date.

Educational Tuition Block Phase II has an outstanding balance of kshs. 64,085,573.26. The total

outstanding for the two projects is kshs 83,085,573.26.
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ofSt tcthcfromfransforsofdownBrcak

2Ot6l201,1

2Ot6l20t7

t1

LTD

FY

16

b.

KCB

7

7

LTDBANKKCB

LTDKBANKCB
7

16

tr. Appendix 2z NTER.ENTITY TRANSFERS

The above amounts have been communicated to and reconciled

DePutY Finance Officer

Kibabii UniversitY

K;bl;; V;"'tn;a't

with the Parent MinistrY

Head of Accounting Unit

MinistrY of Educatton

Sign

Sign
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ACADEMIC PROGRAMMES

FACUTTY OF EDUCAIION AND SOCIAT SqENCESa ph.D. in Curriculum & Instruction
a ph.D. in Educational planning & Management. ph.D. in Education Management & poliry Studies. ph.D. in Religion

a ph.D. in Economics & Management of EducationO M.Ed. in Curriculum & Instruction
a M.Ed. in Educational planning & Managementa M.Ed. in Education Management & policy Studiesa M.Ed. in Economics & Management of Education. M.Ed. in Kiswahili

. M.A. Religion

. M.A. History

a Bachelor of Education (Arts)
. Bachelor of Education (Science)
a gachelor of Education (Early Childhood Education). gachelor of Social Work
a Bachelor of Criminology
a Bachelor of Journalism & Mass Communication. Diploma in Education (Arts)
. Diploma in Crimi

Diploma in Social *.no,o,, 
and Criminal Justice

. Diproma in puoric' 
and community Deveropment

o certificate in so.i, 

Relations and creative Advertising

a certificate in crim 
work and Community Development

inology and Criminal Justice

SCHOOL OF COMPUI

o PhD in,,,,,,",,";]:.ilil;--MArrcs
a M.Sc. in Information Technology
a Bachelor of Science in Computer Sciencea Bachelor ofScience

o Diproma in rnro,m"t,l':l::".." 
Technorosv

. Certificate,rr"r"rr;"1rJffi1,

FACUTTY OF EDUCI. ph.D. in oro,,.:1;],;Hf, scIENcEs

. ph.D. in Statistics
o ph.D. in pure Mathematics
. ph.D. in physics

. M.Sc. in Applied Mathematics
. M.Sc. in Statistics
. M.Sc. in pure Mathematics
. M.Sc. in physics

. M.Sc. in Organic Chemistry
o Bachelor of Science in Mathematicso Bachelor of Science in physics
. Bachelor of Scienr
Conservatio, 

," in Bioesource Management &

. Bachelor of Scien<

Extension 
:e in Agricultural Education and

. Bachelor of Scien. Bacheror ors.i"rl" i'lrtT;,it"
. Bachelor of Scienr
Reso u rce r" nrr", 

"'n", 

in Agricultura I Econom ics &

. Bachelor of Scienr
Technorogy 

:e in Renewable Energy & Eiouels

. Bachelor of Science in Agriculture & Biotechnology

SCHOOT OF BUSINESS AND ECONOMICSa Master of Businero M.sc.inHuman;::ilH:lflfl:l,
a Master of Businel
rechnorogy,"r^ ;;i:,'inistration 

with rnformation

. Bachelor of Comn. Diploma,rrrr,r;l:;r:::il"j,
a Certificate in Business Management

I(ASNEB programmes:

. cPAlcPs

. I(ATC

Vice Chancellor
Kibabii UniversityP.O. Box t6gg _ S0ili'lfi 

i:i'*:{rsrt?$#1i,1x^Visih www.ki b".r".tu^-
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Email : enquiries@kibabii-university.ac,ke

www. kibabii u nivers ity.ac. ke

-t I I I

'/l tl 1'\*-.,--"'-- "-

I-a.:4
J-,

L.iL1

,^

- I
a,.l

sr


