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RE

Hon. Justin B. Muturi, EGH/ irlP/
Speaker
The National Assembly
Parliament Building
Parliament Road
NAIROBI

Dear '>

NOMINEES FOR APPOINTMENT TO THE POSITIONS OF CHAIRPERSON
AND MEMBERS OF THE NATIONAL POLICE SERVICE COMMISSION
INPSCI

We refer to the above subject matter.

in full discharge of the Constitutional and Statutory requirements, we humbly convey to
the National Assembly for its consideration and approval His Excellenry the President's
Nominees for appointment to the positions of Chairperson and Members of the National
Police Service Commission; namely:

The nominations and transmittal to the National Assembly are made pursuant to Article
246 of the Constitution as read together with Section 6 of the National Police Service
Commission Act [No.30 of 2011] and Section 5 of the Public Appointments
(Parliamentary Approval) Act [No.33 of 2011].
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Designation Category NAME
Chairperson Eliud Kinuthia
Members Kenya Police

(Retired Officer)
Lilian M. Kiamba

Administration Police
(Retired Officer)

Eusebius K. Laibuta

Advocate of the Hiqh Court Naphataly K. Rono
Others Alice Otwala

John T. Ole Moyaki



CONFIDENTIAL

Enclosed herewith are the Nominees'Curriculum Vitaes and Testimonials, to aid the

August House in its consideration and approval processes.

Yours

JOSEPH K. KINYUA, EGH

HEAD OF THE PUBLTC SERVICE

Copy to:- Mr. Michael Sialai, CBS
Clerk of the National AssemblY

The National AssemblY
Parliament Building,
Parliament Road

NAIROBI
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I
CURRICULUM VITAE

ELIUD NDUNG'U KINUTHIA, HSC, OGW
45 Yeors
Mole
Kenyon
Lomu
1 1 625663
Christion
P.O Box 30208 - 00100, Noirobi, Kenyo

PERSONAL DATA
Nome:
Age:
Sex:
Nofionolity:
County:
Noiionol lD. No
Religion:
Contocts:

Mobile Phone No. 0720 - 431 482
Emoil eliudkinuthio@omoil.com

CAPABILITY STATEMENT. .i
I hove 20 yeors workierg experience out of which o decode of experience is in
security sector institutionol reforms specificolly Notionol Police Service. Previously, I

hove served in vorious senior monogement ond consultoncy positions of World
Bonk, DFID, SIDA, UNODC, FAWE ond Christion Children Fund.

My leodership experience represents o weolth of procticol experiences in Notionol
Police Service, Public Sector, lnternotionol Development Agencies, Civil Society
Orgonizotions ond Community Bosed Orgonizotions. The coreer poth behind me is

full of my individ0ol ond collective results milestones thot hove mode significont
contribution in public sector policies ond tronsformotion of public institutions.

Currently, I om the Advisor Notionol Police Service Tronsformotion. My most recent
ochievement is the Policy Fromework ond Strotegy on reorgonizotion of Notionol
Police Service, provision of decent ond offordoble Housing for Police Officers ond
lntegrotion with communities ond neighborhoods.

My vision is o Commission thot is on excellent focilitotor of Pelice tronsformotion for
enobling the Big four ogendo of our Country.

EDUCATION i
Mosters in Business Administrotion (MBA)

Strqthmore Business School, Strothmore Universily, 201 5

(complefed course work and working on my reseorch
fhesis)

IESE Business School, University of Novoro, Borcelono
Spoin, 20,14

Moster of Arts (M.A) Development Studies ond Gender,
University of Noirobi (2006)

Bochelor of Educotion (B.Ed) Stotisiics Mojor, University of
Noirobi (1999)

2rd Mosler's Degree

Pon Africon EMBA

1'l Mosfer's Degree

First Degree

Eliud Kinulhia Ck' Ftecutite ver.siot'r 7



P RES IDENTIAL AWARDS A,ND HONOURS.

I 2th December 2018

l2tn December 20]6

CURRICULUh4 VI-TAE

Decoroted OGW by H.E The President (Gozette
No. I 2770)
Decoroted HSC by H.E The President (Gozette
No. 10265)

CERTIFICATES AND OTHER TRAINING

EXPERIENCE.

Mor 20.l8 to Dote (Stote Deportment of lnterior/DFID)
Position DFID Advisor, Notionol Police Service Tronsformotlon.
Duties ond responsibilities

i) Technicol odvisor to Stote Deportment of lnterior ond Notionol Police

2

i ir

Mor 2017 AppoinJ.ment for Associote Lecturer & Troining of Troiners

Course (Kenyo School of Government (KSG)

Dec 201 5 Stotisficol Doto Anolysis using SPSS (Strothmore University -
Certificote)

Nov 201 4 Copstone Business Simulotion - (Strothmore University Certificote
Course

Mor 2009 Public Sector Reforms & Performonce Monogement (Certificote)
Jon 2OO7 Regionol IOT Youth empowerment troining

Jon2007 Gender Responsive Pedogogy (Certificote)
Feb 2OO7 USAID/FAWE (Progromme lmplementotion- Certificote)
Nov 2002 lnternotionol Lobor Orgonizotion (lLO - Speoking out Skills)

Oct 2OOT USAID/FAWE (Youth Empowerment - Focilitotion Certificote)
Mor 2OO4 Guidonce ond Counseling (Stroight Tolk Clinic - Certificote)
Feb 2003 Gronts Development - Certificote
Sep 2002 Guidonce ond Counseling Certificote
Moy 2OO2 Quolity Sponsorship - Certificote
Jun 2003 Project Plonning & Monogement (Certificotef
Dec 2OO2 Ministry of Finonce ond Plonning (Community Development

Certificote
Nov 2002 Chonge Monogement (Certificote)
Moy 2001 Excellent Leodership (Recognition Certificote)
Dec I 999 Leodership (certificote of recognition)

Eliud Kinulhia CI/ F-x.ecutive ver.rion



ii)

iii)

iv)

CURRICULU[\I VITAE

Service on Notionol Police Service Tronsformotion
Technicol leod in development of Policy fromework ond Strotegy on
reorgonizotion of the Notionol Police Service ond provision of decent ond
offordoble Housing for Police ond Prisons Officers ond lntegrotion with
communities ond neighborhoods.
Coordinotion of Notionol Policing Consultotive forum
Communicotion, mobilizotion ond porticipotion of security ogencies ond
octors in Police reforms

Accounting Officer for DFID Fund on Police Reforms.
Fociiitoting policy diologues, executive policy briefs for the Cobinet
Secretory, developmenlportners ond senior officers in the Notionol Police

.+-Service, Stote Deportment of lnterior ond Stote Deportment of
correctionol services.

Consultofion ond sensitizotion wiih Police ond Prisons officers on ihe policy
fromework ond strotegy on reorgonizotion
Technicol secretory to the Steering Committee ond Technicol Committee
on lmplementotion of the Presidentiol Directives on reorgonizotion of the
Notionol Police Service.
Negotiotions with SRC ond Notionol Treosury on new House ollowonces for
Police Officers

v)

vi)

vii)

viii)

Strotegic Results ond oc hievements
I hove individuolly ond collectively contributed to the following ochievernents in
Ironsformotion of the Notionol Police Service

i) Brood support ond ownership of the current reforms by security ogencies
ond octors, Police officers, privote secior ond members of the public.

ii) Policy shift from provision of free institutionol houses to junior Police ond
Prisons Officers to provision of decent ond offordoblS houses

iii) New house ollowonces for Police ond Prison officers os per SRC circulor of
5th December 20lB

iv) New Commond structure of Notionol Police Service published ond
distributed

v) New Generol Duty Police Uniforms coveroge ongoing
vi) Reduction of resource ond functions overlops, duplicotion ond wostoge

through integrotion of similor Police units ond formotions
vii) Reorientotion troining for Generol Duty Police Officers
viii) New index meosure of police services occessibility by public ie GDPPR

ix) New beginning for hormonizotion of culiure, ottitudes, ethics ond integrity
for Notionol Police Service.

ix)

3Eliud Kinuthia Cl/ F.xecutite ter.rion



CURRICULUMI VITAE

ortm
Position - Coordinoior Notionol Police Service Reforms progromme under

Biloterol suppori of Kenyo Governrrreni ond swedish
lnternotionol Development Cooperotion (SIDA)

Duties ond Responsibilities
i) Policy onolysis ond identificotion of performonce gops for reforms in the

Notionol Police Service
ii) orgonizing Notionol ond rnternotionol benchmorking tours
iii) Technicol support to Notionol Tosk Force on Police Reforms (2OO?),
iv) Technicol Support to Police Reforms lmplemeniotion Comrnittee (2010-

201 3)

v) Coordinotiol.of Police'Reforms Steering Commitlee (20 l4-2O jl).
vi) Heod of Police Reforms Secretoriot ond occounting officer for Swedish

Government funds for reforms.
vii) Coordinotion of porticipotion, networking ond colloborotion of security

ogencies ond octors.
viii) Lioison officer for development portners support to police Reforms
ix) Technicol odvisor to Police Reforms Committees in the Notionol police

Service specific services ond units ie Kps, ApS ond DCr.
xJ Development of reports ond documentotion
xi) Reseorch ond documentotion on police Reforms

Sfrotegic Results ond ochievements
i) New policies ond legol fromeworks for Notionol Police Service ie NpS Act

2011 , NPSC Aci 201 I , tpOA Act 20 I I ond droft SSOs
ii) Estoblishment of new lnstitutions ie Npsc, lpoA ond IAU
iii) Report of the Notionol Tosk Force on police Reforms eoa?)iv) Report of the police Reforms tmplementotion committe e (2012)
v) Police Reforms progromme Document 20l l_2013 

:nvi) Revised Police Reforms progromme Document (2015-2olg)
vii) Notionol Police service Modernizotion progromme zo13-zo)7
viii) Revised Police Troining Curriculum (2013) iix) Model community Policing Progromme for the Noiionol police Service.
x) Numerous progress reports ond executive briefs on police Reforms

June 2O17

14 fDe

tor

ond Plnuo nk
Position - World Bonk Strotegy Consultont
Duties ond Responsibilities

i) Provide technicol experiise to the Ministry of Devolution ond plonning
ond Kenyo Notionol Bureou of Stotistics (KNBS) in strotegy development.

ii) Troining of section Heods on Development of Notionol Stotistics
Stokeholders coordinotion, porticiilt

4
Eliud Kinuthia Cl/ Ftecutive ter.rion
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CiJRRICULUiM VITAE

iv) Report to World Bonk on key deliverobles ond progress

Strotegic Results ond ochievements
i) Developed o stroiegy for development of slotistics through volue

creotion , oppropriotion ond chonge
ii) Copocity building ond Troining

October - December 2009 (Ministrv of Devolution ond Plonninq/GlZ ond UNDP)
Position - UNDP Strotegy Consultoni
Duties ond Responsibilities

i) Technicol development of District Development Plons (2008-2012)

ii) Leod odvisor for UNDP Kenyo Humon Developmeni Reporl (200?)

Strotegic Results ond dchievements
i) Development ond stondordizotion of 148 DDPs (Published by

Government Printers)

ii) Development of Kenyo Humon Development Report 2009 ( Published by
UNDP)

October 2007- 2009 Public Service Reforms & Per{ormonce C ontroEtin_q (PSR&PC)

Position Performonce Evoluotion Consultont
Duties ond Responsibilities

i) Leoding negotiotions on Performonce Controcts on beholf of
Government,

ii) Monitoring ond Evoluotion of Government Ministries, Deportments ond
Agencies (MDAs)

iii) Development of Sector Performonce Monogement Stondords (SPMS) for
the GJLOS Sector.

Strotegic Results ond ochievements
i) Co-ouihor of 2006 ond 2OO7 Report on Perfdrmonce of Ministries,

Deportments ond Agencies (MDAs)

ii) lnstitutionol reforms in Public Service
iii) Estoblishment of performonce ond results culture in Pub'iic lnstitutions

2003 - October 2007(FAWE)
Position - Progromme Director
Duties ond Responsibilities

i) Development ond implementotion of strotegic plons

ii) Development ond rnonogement of Educotion Progrommes for
Disodvontoged Girls ond Women of Forum for Africon Women
Educotionolists (FAWE)

iii) Lobbying ond influencing gender responsive educotion Policies in the

5EliurJ Kinuthia CV F-x.ectttive versiott



CIJRRICULUV] VITAE

Ministry of Educotion
iv) Monogement of USAID Girls ond Women scholorship progrommes

v) Orgonizotion, monogement ond coordinotion of boord meetings

vi) Monogement of Donor funds, movoble ond immovoble ossets

vii) Supervision ond direction of progrome sloff

viii) Orgonizotion of Notionol ond lnternoiionol Conference

ix) Coordinotion of communities ond other stokeholders of Notionol ond

locol levels.

Strotegic Results ond ochievements
i) Scholorships for l0,0OO girls ond women ocross Kenyo

ii) lnstitutionol Growth ond development
iii) Gender moihstreoming in Educotion Policies, strolegic plons ond

regulotory fromeworks

1?98- 2003 (Child Fund)

Position - Progrommes Director
Duties ond Responsibilities

i) Development ond implementotion of strotegic plons

ii) Development of donor funding project proposols ond gronts

iii) Finonciol Monogement ond utilizotion of progromme funds

iv) Development of Community Schools

v) Lioison with donor ond development portners

Strotegic Results ond ochievernents
i) lncreosed school enrolment for girls in disodvontoged communities
ii) Estoblished schools infrostructure in communities
iii) Speorheoded chonge in communities through sociol mobilizotion

ATI IONAL P ND REPO

116ol,l i:ii.lii,.Yeo(-,it i;

I September
2018

Policy ond StrotegY fromework on

reorgonlzotion of the Notionol Police Service

ond provision of decent ond offordoble
Housing for Police Officers ond lntegrotion

with communitiei ond neighborhoods. Ih.e

Policy wos lounched by HE the President on

13th Sept 20lB ot KSG

Kenyo Literoture
Bureou

2 August
2015

Strotegy Fromework for lmplementotion of

Reforms in the Notionol Police Service;

'Quolity Policing Services for Sofe ond
Secure Kenyo'

UNODC

6Eliud Kinuthia Cl/ Fs;ecutit,e ver'tiott



CURRICULUM VITAE

;:,ifto ,, ,; vgtiii.r,' ;i

3 Dec 201 5 KNBS Strotegic Plon; 20l3-2017; "A strotegy
for Development of stotistics through volue
creotion, oppropriotion ond chonge

Kenyo Notionol
Bureou of
Stotistics

4 Jvne 2012 Report of the Police Reforms lmplementotion
Committee 20.l2 choired by Dr Tiius Noikuni

Government
Printers

q June 201 I Police Reforms Progromme Document 201 l-
20.l3 on Tronsforming the Police into on
Effective, Efficient ond Trusied Security
Agency for Kenyons

Government
Printers

6 Jonuory
20r0

UNDP Humori Development Reporl 200? on
YoUth ond Humon Development; Topping
the Untopped Resource

UNDP

7 December
2009

Report on Notionol Tosk Force on Poiice
Reforms Choired by Justice Phillip Ronsle Y

Governmenl
Printer

o Dec 2007 Performonce Controcts Report of
Government Ministries, Deportments ond
Agencies -2006 &2007.

Government
Printer

I July 2016 Promoting lntegrity ond Resisionce to
Corruption in the Notionol Police Service

Government
Printer

r0 August
201 5

A generol situotion scoping onolysis of lllicit
Finonciol Flows ond strotegic interventions
for recovery of ossets derived from proceeds
of predicote corruption crimes in Kenyo.

GIZ Kenyo

VOLUNTEER AND PART TIME CONTRIBUTIONS

';i:s71Y6.
Kenyo School of Government Port Ti me Adjunct Lecturer on

Public Sector Tronsformotion
2 GEMA Culturol Associotion Elder ond Trustee
J Riyodho Mosque ond lslomic Centre Volunteer pr moter of good

relotionship with Police in
Lomu County

4 Sofemork Group Limited Review of Qovernonce
documents lntegroted Public
Sofety ond Surveillonce
system for the lC3 projeci

Eliud Kinutltio CV Executive \tersion 7



CURRICULUIV] VITAE

LIST OF TESTIMONIALS

CLEARANCE CERTI FICATES

REFEREES

Police Reforms lVorking Group 2lst December 20lB
2 Riyodho Mosque ond lslomic Centre 28th December 20l8
J GEMA Culturol Associotion 20th December 20.l 8

County Commissioner - Lomu4 2lst December 20lB
( Ministry of inierior ond Coordinotion of

Notionol Government
Bth Moy 2015

Administrotion Police Service6 12th moy 2015

Sofemork Group Limited7 1 1th Moy 2Ol5
8 World Bonk 26th November 2016

9 Embossy of Sweden 13th Moy 20)5

i, h.iii,i.: ii:i,:ii;lii ri::,.,l t,, t lf rt l ltitgli9;ii.l:i;liiiii',t:i;l1ri'.tliiL'ii
Kenyo Revenue Authority 13th June 2018

2 Ethics ond Anti Corruption Commission 9th Morch 20 I 8

Higher Educotion Loons Boord Zth August 2018

4 Credit Reference Bureou 28th August 2018
5 Police Cleoronce Certificote 27th Morch 2017

l. Mr. Amos Gothecho, MBS, ndc(k)
Secretory Internol Security (SlS)

Ministry of lnterior
P.O 3051 0-001 00, Noirobi.
Iel.0722 598 439

Emoil sis@inlerior.qo.ke,
os ot

2. Mr. Joseph K Boinnet, MGH,
nsc(AU)

lnspector Generol,
Notionol Police Service
P.O Box 44249-OO1OO,

Jogoo House "A" 4th Floor,

Noirobi,
Tel: 071 5-1 671 46 ,,

Emoil: kiboinnet@o m oil.com
3. Mr. Joseph Mukui, OGW

Economic Plonning Secretory
Ministry of Devolution ond Plonning
P.O Box. 30005 - 00100 Noirobi,
Mobile 0722 673 890.
Emoil; inmukui@vohoo.com

Eliud Kinulhia Cl/ Fteculipe ver.sion o
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; pefts@nltrL PRoTELE

NAhE

DNO

TEL

LAHGUAGES:

ENIAIL ADDRESS

DATE OF BIRTH

NA-TIONALITY:

}UCATION LEVEL:

WGRK E?GERIENCE:

L-*Z

Lilian Mrrtio Kianba (oc-w) Retired commissioner of Poiice

03 I5560

Eng}ishandS.wahilibot}fluentspokenandv,mllen

lili anki amb a@ emaii - c om

10eDec, 1956

Kenvan
t'-i'+' ,-Bachelors 

Degree in Crimioology md Fraud tv{e6aggr1snt

37 Yealrsin Nafional Police Service ilnongraztrich over ]6
as a Detective at diroctorate of criminal investigations Kenya

gAEIER TRAINTNG

- ?0+6 - Crimc prevention stralegic managsrrlcnt at Korea International Crim9 fugBcy

KOICAI rn South Korea

zol3 - Kids Intemet Safety Alliance( zuNsA) general internet and ctrild e4ploitation

cotlrse at PAARL South AFRIC'A'
I

.,t12 - Govemance md public rnanagement sponsored by -IKUAT University'

2012 - strategic leadership development program at the school of government'

20L,A, - Strategic leadership in Peace Keeping at Defense staff college in karen Kwya'

Z00g = International Course for investigatica h to'war Grifiles, crimes against humarity

And genocide at LYon France'

2098 Serrior Police officers managefrnent course at the school of Govemment'

?006 - Computer faciiitated crime against children course at Oslo in Notway



,,a04 Terrorist crime scene investigation course by the FBI at the GSU trainrrg schooi

2003 lntsrnatianal law enforseme1! coursg il. pobce acade'my in B otswana

Covered zub ecis

- Orgartized crtne
- Homicide
- Criminalintelligence
- Maney laundering
- Drug lrafficking
- Traf{tcing of persons

- Border checks

2003

2001 Police Oflicers mi$dle management course at GTlMombasa

Advatced public relation at KIA Kabete

,16

r990

L:986 r

DCIO manageaent course at ciD training school Nairobi

Inspectorate traffic management course at KPC Kiganjo

Instrugtors technique course at KPC ldganjo

YMENT TORY

CURRENTLY SECRETARY NATIONAL ORGANIZATION OF RETERED

PGLICE OFFICERS MACHAKOS CHAPTER.

FORMERLY GAZETTED MEMtsER OF.FIREARIM LICEI{CING BOARD

zaflTo 10t72t20l6
Director public complains at the DCI headquarters Nairobi

Ihrties & Responsibilities

Onir;elalf of the DCI:
- eecelving reports of all criminai cases reported af the DCI head quarters and refe.rring

tlerr to the Jppropriate Counties, Sub caunties and units for investigation

* Investigafion of alt crinirnal off,errces cc-mEutted by larv eriforcement off,cers in the

esU$try.
- fieceir,rng all complains booked at the DCI headquarters and taking tire appropriate

astion
- Igchalge of The integrify committee at tire DCI headquarters



Maintnance of all inquiy registers within the DCI headquarters.

Augus.t 2010 - August zfrll
P rovin e i a tr c ri rn in al In y es ttgaflon offi c e r }Y esle rn

Drtips & Res onsibililies.

'(')

Lfri}iff ro 2010
D rerixrsttt Investigation Offrcer Eastern-

As (i) above

_2084 to 2006
-OC Serious Crime Unit at CID headquarters

Duties ffid Respons ibilites

- In charge Homocide investigations within the country

= hcharge cyber crime invesligations within the 'coutry
- 'Incharge gender based crime within the cctlotry'

- krcharge trfficking of persons investigatiors
, . Incharge child deliquence investigafions

- Incharge fire incidence enquiries
Incharge generai investigations within Dci headquaffers.

20017, te 2003
OC Houieide ftt CID he*dqutrters

20tS t+ 20S1

GCS Rongai polite statior Nakuru.

X994 fo 1999- :

Ge-uerai Crirninal investigatcr af cid headquarters coaqt provruce

lncharge of criminal investigatians within the province.

Liasonlfficer befween the directcr of public prosecution andNational police

service officers within the province.

Advising and coashing all the pclice officers on forensic investigafion within the

province.
In charge ofwelfare of all DCI officers within the province.

and 1



',,i

J.!

!-' L99A h 1994' Oc rcr',ime central po.lice station l\l[ornbasa

7986 ta 1990
fn.yfrucfo r at kerya police college law fauculfy

1980 to'1986

Airp*rf poiice unit generai duties

BEST INTESTIGATED CASES

P {nvestigalion of Likoni fribal clashes whereby more than 100 raidsrs wherp errcs,tsd,
prosecuted and convictced accordingly.

F -trnvest igationof the murder of the late MR Chumurei SP attathed to GSU headquarters
Nairobi.

F fucharge cf the 2007DA08 post electior, Gener based violence cases

) Joint investigation with the IIK Police officers on sexual abuse of sfeet children in Gitgil
,flistrict, Nakuru County by one Simon Hffiis a British citzen which happened far avw 25
years .hearmg was carried through video calfrence ard Simon was conyictd to serye
cYgr 30 years imprisonmenl

) ioint investigation with FBI officers from USA on sexual offences commified to Orphan
rhiidren by one Mathew Liwe an American missionary at upendo children's home ia Juja
Kiarnbu Counry. Hesring took place in USA Oklahorra cify, and Mathew wfls convictcd
ts sefile Jail term for over 100 years

.EONOIIRS A}{D AWARDS

F{anomed by the former president His Excellency Mwai Kibaki with ORDER OF
ffiAND WORzuOR IN 2009.

eppreciation letter by Director DCn



.,'' Ref,erees
i. ]r{degwa Murhoro

Former Director DCI
Tel.01227669A8

2. Dorcas Owuor
Dsprf)' Director Public Prosection
Tei . A722859925



Full nomes

Dote of Birth

Ploce of Birth

NotionolitY.

Gender

Moritol Stotus

Address

Cell Phone No.

E-moil

CURRICULUM VITAE

Eusebius Koruti Lqibuto

Bth June, i95l

Tigonio West District in Meru County

Kenyon

Mole

Seporoted

P.O. Box 
.l6593-00,l00

+254 722-335-151

ekloibuto @qmoil.com

EDUCATIONAL BACKGROUND

July 2016

November 2015

Moy 2012 lo dote

Moy 2008 - Dec 2010 :

Upper

Jon2007 - Nov 2007 :

Notionol Security Seminor: Golilee lnternotionol
Monogement lnstitute ond Notionol lntelligence

Service (KenYo).

High lmpoct Speoking Course (Power Tolks Ltd)'

pursuing Moster of Arts Degree in Rurol sociology ond

community Development of the University of Noirobi

Reg. No. C50/7 6269 I 2012

Bochelor of Psychology (Counselling) 2no closs Honours,

Division Degree with o strong foundotion of Sociology,

Anthropology ond Philosophy: Reseorch Project Title:

Levels ond effects of stress Among Administrotion
police in Noirobi Province including Procticum Journol

bosed on my period of qttochment of Mbogothi District

Hospitol os required by the University of Noirobi'

Diplomo in lnternotionol Studies lnternotionol Relotions,

tniernotionol Conflict Monogement, lnternotionol Low,

lnternotionol Politicol Economy, Notionol security

Studies, Diplomocy. Reseorch Project Title: Community
Page 7

Eusebtus Karuti Laibuta's Curriculum Vitae



September 2007

Jan 2007 - Nov 2007

April 2006

Nov 2005 -Dec 2005

April 2005

November 2004

June 2004

tu1orch 2004

November 2003

November 2000

Bosed Policing ond Humon Security in Kenyo: A cose
study of Kibero Division (2A02- 2006) os required by
the Universiiy of Noirobi.

Certificote of Attendonce: KAIZEN qnd Five Top PIPS

Course: Performqnce Monogement lnstitute of NDC.

Certificote of Attendonce: Strotegic Monogement
Course: NDC Course No.l0-2007: Notionol Defence
College (NDC), Koren, Kenyo fiointly with University of
Noirobi)

Certificote of Porticipotion: Woste Free Kenyo ond
Gembo Koizen Sensitizotion Workshop.

Certificote of Attendonce: High Level Monogement of
Peoce Support Operotions Course: Centre of
Excellence for Stobility Police Units of Vicenzo, ltoly, in
coltoborotion with the United Notions, Deportment of
Peoce Keeping Operotions.

Certificote of Attendonce: Woste Free Kenyo
progromme qnd Gembo Koizen Workshop.

Certificote of Attendonce: Administrotion Police
Community Bosed Policing Workshop of Reef Hotel,
Momboso.

Certificote of Attendonce: Administrofion Police
Deportmentol Corruption Prevention Plon Workshop ot
Trovellers Beoch Hotel, Momboso.

Certificote of Attendonce: Public Service lntegriiy
Progromme (PSIP) Troining of Troiners Course: Kenyo
lnstitute of Educotion (K.l.E).

Certificote of Aitendonce: lntegrity Assuronce Officers
Course of Jumuiyo Conference Centre Limuru.

Certificote of Attendonce: Administrotion Police Senior
Officers Seminor of APTC, Embokosi, Noirobi.

Eusebius Karuti Laibuta's Curriculum Vitae Page 2



Morch 2000

July - Aug 1999

Feb 1999

June I 998

Jvne 1997

Nov /Dec I 994

Dec 1993

ltAorch 1992

July 1990

Oct/Nov 198/

Oci/Nov 1982

July 1982

Anti- Terrorism Surveillonce Course:
Internotionol Troining lncorporoted (lTl) in collqborotion
with the Bureou of Diplomotic Deportment of Stote ot
Son ,Antonio, Texos, USA

Supervisory Alonogement Course ot
Government Troining lnstitute, Embu.

Certificote in Computer Applicofions to Records
Monogemeni: Windows 95 (Credii), MS-Word (Credit).

MS-Excel (Distinction), MS-Access (Distinction), Project

(Distinction): Overoll Grode (Distinction). Kenyo lnstitute

of Administrotion, Lower Kobete, Noirobi.

Certificote of Attendonce: Administrotion Police
Superintendenfs Seminor of APTC, Noirobi.

Certificote of Attendonce: Administrolion Police
Senior Officers Seminor No.l /97 of APTC, Noirobi

Certificote of Attendonce: Administrotion Police
lnspectors Seminor No.3/94 of APTC, Nqirobi.

Aworded the Administrotion Police lnsfructor's
Certificote by the Commondont. Administrotion
Police Troining College, Embokosi.

Certificote of Porticipotion: Betfer Supervision
Course - Kenyo lnstitute of Business Troining,
Noirobi.

Certificote of Porticipotion: Printing Workshop -
Government Press, Noirobi.

Office Monogement Courses: Governmenf
Troining lnstitute, Motugo, Kwole.

Certificote of Attendonce: The 1.216 Senior Course
(Mon Monogement) Outword Bound Mountoin
School qt Loitokitok (oworded Membership of
the School ond the Outword Bound Bodge).

Aworded KNEC certificotes: Office Prqctice
l, Commerce l, ond Typewriting l.

Eusebius Karuti Laibutd's Curriculum Vitae Page 3



Jon - June l9B2 Office Monoqement Courses: Government
Troinins lnstitute, Motuqo (Sot for the KNEC
group & single Certificqle exominotions).

2 Jonuory 1 981 Joined the Administrotion Police on redesignotion
from clericol officer to Administrotion Police
Consioble ond underwent full bosic troining ot
APTC, Embokosi.

Dec '79 - | Jon l98l Worked in the Office of the Presideni (ottoched to
Administrotion Police Troining College, Embokosi os o
Clericol Officer

8 Jon'79 - 30 Nov'/9 Worked with Ministry of Home Affoirs os o Clericol
Officer ond in between this period I wos ottoched for
four months of Mlothene Low Courts (currently
renomed Tigonio Low Courts) in Tigonio West District on

clericol duiies.

Jon '78 -Dec'78 On Privote Business

Moy'76-Dec'77 Worked with Nonyuki Textile Mills Ltd qs o Weover

1972-1?7 5 Eost Africqn Certificote of Educotion (EACE DIV' ll

(Two) of 24 points), St. Kizito Secondory School

(renomed St. Cyprion Boys High School), Tigonio

Eost District.

19 65-197 1 Certificote of Primory Educotion (CPE), Muthoro Full

Primory School, Igonio Eost District.

DUTIES AND RESPONS IB ILITIES

As Com ndont. Admi islrotion Police S enior Stoff Colle Emoli

o. Keeping the Deputy lnspector Generol of Adminisirotion Police Service Fully

informed ond updoted on oll mqtters of interest reloting to the College

b. Ensuring close cooperotion with the Public

Mointoining close cooperotion with other troining institutions of policy - level

d. Preporing budget proposols for the College

C
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a Deploymeni of oll stoff within the College both Civilion ond uniformed

f. Responsible for the welfore of oll ihe college Personnel

g. Ensuring quolity stondords ore mointoined in oll the College operotions

h. Hosting oll the college guests

lnitioting necessCIry linkoges with other troining institutions.

j. lnfrostructurol ond copocity development within the college

Any other duties os moy hove been directed by the Deputy lnspector Generol

of Administrotion Police Service

tou N IB ILE

t. Chief of Administrotion - CO (A) ot'he Administrotion Police Heodquorters ot

the Cffice of the President Heodquorters - Horombee House'

2. Assistont to the Administrotion Police Commondont on generol

Administrotion of the Deportment'

3. Co-ordinotion of personnel motters for Administrotion Police

4 Focilitotor/Co-ordinotor, Public Service lntegrity Progromme for Administrotion

Police

lntegrity Assuronce Officer for the Administrotion Police deportment

Alternote Choirmon Administrotion Police Deportmentol Tender Committee

7. Secretory, Administrotion Police Corruption Prevention Committee from

June.2004 -June,2013.

B. Member, Office of the President Ministeriol Humon Resource Monogement

Advisory Committee (Representing Administrotion Police Deportmeni from lst

Februory, 20A4 - June 2013.

k

A

(

6
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9. Member, Ministeriol Performonce Monogement Committee (MPMC): Office
of the President,

10. Authorized Stoff - Form PSC - E (l I ) - Assist in odministrotion of port lV of the

Public Officers Ethics Act.

My progression in the Adrninistrotion Police/relevont courses ottended:
Promotions:

Consto ble
Corporol
Sergeont
Senior Sergeoni
Sergent Mojor
lnspector
Chief Inspector
Ag. Superintendent
Superintendent
Senior Superintendent

Courses Attended
Bosic Recruits Troinin g
Potentiol NCOs
Outword Bound
Mountoin School
Senior NCOs Course
Drill ond Duties Course
Office Monogement
Clericol Proficiency
Priniing Workshop
Better Supervision
Course
Eusebius Karuti Laibuta's Curriculam Vitoe

02-05-r 98 1

01 -06- I 982

0r-02-r983
01-02-1986
01-02-1987

0r-08-r993
23-01-1996
30-05-1997 (PSC 2BBl92l11 of 22110/1997)

30-06-1997 (PSC 288/9211ll I of 27 /0s/1998)
30-07-2003 (PSC ZBB/e3ll /lv of 3010712003)

Assistont Commondont I 8-08-2004 (PSC 2BB/65 ot 25108/2004)

Senior Assistont Commondont - 17 -10-2005 (PSC 2BBl 55; 288193; 288/93.1 1

ot 03102/201 0

Deputy Commondont t4-0s-2a10 (PSC 288/6311 of l4/0s/2010

Asst. lnspector Generol 26-07 -20r 6 (NpSC/ t /28/ r /vOL1 / (5e)
ot A2/OB/2016.

Course No.

1 ll99l
311982

1.216/1982
2/1986
1/1991
111991
1987
1990

nstitution

APTC
APTC

OBMS Loiiokitok
APTC
APIC
DDI Motugo
DDI Motugo
Government Press

1992 KIBT - Noirobi
Poge 6



IPs'Monogem
Seminor
Senior Cfficers' mtnor
Computer Co
(cARM)
Supervisory Mo gement
Surveillonce / iection Course
Senior Officers' inor

High Level Mon gement
Course

NDC Course

t

otionol

311994
111998

6/1999
sMc /1999
Morch 2000
1/2AA0

Nov / Dec 2005

Jon 2007

Dec 2007

APIC
APTC

K.l.A, (Lower Kobete)
GII - Embu
Son Antonio, Texos, USA

APTC

C.O.E.P.S.U, Vicenzo in
Itoly
Notionol
Defence College,
of Koren, Kenyo.

University of NoirobiDiplomo in int
Studies

Bochelor of hology Dec 2010 University of Noirobi

M. A (Rurol Soci ogy ond
lopment:Community De

(Ongoing): Moy 20121o dote University of Noirobi

OTHER IMPORT PA,ST ASSI GNM ENTS/APPOI NTMENTS:

l. Tqsk on streomlining the PerformCInce of Registries of the Provinciol

Adminis tion ond Notionol Security Heodquorters: 2003'

2.AsoSu ntendent ond Admlnistrotion Police, I wos oppointed to perform the

duties of Senlor Assistonce Commondont of Administrotion Police of the AP

Heodqu ers w.e.f Sth Februory 1999 for 5 yeors

3. Member f the Ministeriol Humon Resource Monogement Advisory Committee

(Februo 2OO4 to June 20l3) on tronsfer to AP Senior Stoff College

4. Member, P Deportmentol Tender Boord.

Eusebius Karutl Currlculum Vitae Page 7



5. Member of ihe Ministeriol Performonce Monogement Committee (MPMC):

December 2009 to June 2013

6. Chief Clerk/lnstructor oi the Administrotion Police Troining College, Embokosi

from July 1 984 to October 1?93.

L lntegrity Assuronce Officer for the Administrotion Police from 2004 to dote.

8. Focilitotor, Public Service lntegrity Progromme.

COMM E N DATIO NS/,AWAR DS:

l. Heod of Stote Commendotion (HSC) Militory Division on Jomhuri Doy 121h

December,2OOO. Aworded by His Excellency Hon. Doniel T. Arop rV1oi, CGH, MP,

President of the Republic of Kenyo.

2. Order of Grond Worrior of Kenyo (OGW) on Jomhuri Doy l2tn December 2006.

Aworded by His Excellency Hon. Mwoi Kiboki, CGH, MP, President of the

Republic of Kenyo.

3. The Most Dedicoted Officer Trophy of the Yeor 2005 (Aworded on l6th

December 2005).

MY MOST REMARKABLE ACHIEVEMENTS:

l. I initioted the estoblishment of the Administrotion Police Personnel Unit (renomed

Administrotion Police Humon Resource Bronch) operotions in October, 
.l997 ond

guided its growth on stoff copocity ond infrostructure for olmosi 1B yeors. As o

result, humon resource monogement issues reloting to Administrotion Police

personnel ore deolt with more efficiently ond effectively.

Z. I porticipoted in the development of the 2no Edition of the PSIP Resource Monuol

for Corruption Prevention (o guide ond reference book which wos developed to
highlight the solient issues thot need to be oddressed in creoting o public

service with zero toleronce to corruption) in September 2009.

3. I initioted the Administrotion Police Exominotions for Constobles, Non-

Comissioned Officers ond the inspectorote codre which loid the bosis for the

criterio for coreer progression in the Service.

4. I initioted o doto bose for the AP Estoblishment from scrotch ofter perusing very

mony old files in the orchives ond registries of Horombee House ond the

Directorote of Personnel Monogement.

Eusebius Karuti Laibuta's Curriculum Vitae Page I



EXTERNAL STUD TOURS:

i. Ethioplo,
Sirotegic

2. Rwsndcr:'
Commo

hoilond ond Vietnom (Ihis took ploce when I wos underloking o
onegement Course of the Notionol Defence College, Koren in 2007)

nchmorking on troining reforms ond strotegies of the Senior Stoff ond
College of Musenzo including the Recruits ond Codets Troining

School ot ishorl in August 2013

REFEREES:

1. Dr. Luke
Choirmo

. Odiemo,

University

Psychology Deportment,
f Noirobi,

Moin C PUS.

P. O. Box

NAIRO B I.

Iel. No: 0

197- 00]00, G.P.o.,

1 4- 099447

2. Mr. Mos S. Gitumo,
Director,
Mother S ondino House of Children,

Tel. No: 0 6- | 62342

3. Fr. Agopi J. Chorles.
St. John o God Tigonio Cotholic Porish,

MERU.

Tel. No: 0 6- 532384
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BIO DAT

GENDER:

AGE:

MARITAL
STATUS:

D.O.B:

COI.INTY

PERSON
PROFILE

KEY GHTS

CURRICULUM VITAE

NAPHTALY KIPCHIRCHIR RONO, HSC
ID. NO. 1.3365392

TEL. 072X305s9 5/A%2%t0\9 s

Email. rono@knronoadvocates.com

MaIe

44Years

Married

3'd January,1975

Nandi

I am a result-driven professional with extensive experience

in public service and private practice. I am a Proven leader

with a keen understanding of the security sector and desire

to be part of an organization that provides unlimited
utilization of my professional, leadership and experiential

skills in management of resources fot attainment of
organizattonal goals and objectives and in so doing create an

impact on the iives of PeoPle.

Extensive experience in public service
Technical capabilify
Loyalty, honesty and reliabilitY
Excellent work ethic
Strong leadership and motivational skills
Excellent interpersonal and communication skilis
Ability to work with people/teams from diverse
backgrounds



CURRENT
OCCUPATION I am the Managing Partner at K.N. Rono and Co.

Advocates, a small boutique law firm based at Arbor House
(Block A), Arboretum Drive, Nairobi, specializing in
Conveyancing, Real Estate and Property Law, Commercial
and Corporate Law. I am also engaged in real estate, large
scale farming, hospitality industry and philanthropy.

EMPLOYMENT
EXPERIENCE

200L to 2017 GoMrlational Intelligence Service

I joined the Security Service in August 2001 as a graduate
traineef cadet and rose through the ranks to become Chief
Intelligence Officer/Head of Legal Deparfment and Trust
Secretary. As Head of Legd, Department in the Security
Service, my responsibilities included advising the Director
General and the Service on all iegal matters, negotiating and
drafting contracts, leases and other legal inskuments. It also

entailed liaising with the Ministry of Interior, Aftorney
General's office, and other Government departments on all
legal matters affecting the Service. I am also privileged to

have been involved in the formulation and
enaclment f review of k"y government policies and
iegislations with significant bearing on national security,
such as the National Security Policy, the Prevention of
Organized Crime Act, Proceeds of Crime and Anti-Money
Laundering Act, the National Intelligence Service Act, the

National Security Council Act, the Prevention of Terrorism
Act, the Security Laws Amendment Act, the National
Government Coordination Act, the National Police Service

Act, the National Police Service Commission Act, the Kenya
Defence Forces Act, the Private Security Industry Regulation
Act, the Coast Guard Service Act and the Computer Misuse
and Cybercrime Act among others.

As Trust Secretary for the NIS Staff Pension Scheme and NIS
Medical Insurance Scheme, my duties entail organizing
meetings, preparing Board Papers, and keeping records o{

meetings of the Board of Trustees and generally advising the

Boards on all legal matters.

2



7999 -

In addition to the skiils and knowiedge acquired, my stint at
the National Intelligence Service greatly exposed me to irurer
functioning and operations of Government, statecr#t and
generally prepared me for a gteater role in both private and

public sector. In particular, it allowed me !o 4p,prqciale
national security project and the attendant challenges and
opportunities.

Kiplagat & Associates

As an Associate Advocate, my duties included drafting
pleadings, drafting legal instruments and incorporating
entities. I also did research and generally practiced criminal
law, corporate commercial law, civil litigation, conveyance

and arbitration.

PROFESS ONAL
QUALIFI NS An Advocate of the High Court of Kenya

EDU N

Current University of Nairobi School of Law

LLM Postgraduate student (Pubiic International Law)

1"999 - Kenya School of Law

Postgraduate Dipioma in Law

1994 - 7 University of Nairobi

Bacheior of Laws
Second Class Honours (Upper Division)

1990 - 1. Kapsabet Boys High School

Kenya Certificate of Secondary Education [K.C.S.E]
A- (Minus)

3



ADDITI L
COURS & SEMINARS

201,4 Training on Analyst Notebook

2013 A d Management Skiils Development Course at KIA

2012 Executive Trustee Training Course

2010 Appraisal and Management Course at KIA

2009 Le Harmonization - IGAD Capacity Building Program Against
m (ICPAT)

2008 Enhancement Seminar - Govemment Training Institute,

2004 in Persons Course - International Law Enforcement

, Gaborone, Botswana

2004 In tional Maritime Organizatton course on Maritime Security - Kenya
Authority

2001. - Senior Intelligence Officer Course - National Intelligence
Academy, Ruaraka. The course entailed intensive and
extensive training in intelligence tradecraft, paramilitary
training, criminal investigations and other areas of national
securify.

AW

2075 Sungura Award of Excellence

2072 of State Commendation (HSC)

I arn proficient in windows applications, word perfect &
excel, power point, Iinux, internet explorer, netscape

navigator and other basic computer applications.

T

CO
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ACAD C
WRITIN

LANGU ES

HOB

REFEREE

Dissertatioo 1999: Anti-monoploly Policy
Counties.

ln Deaeloping

Sports

Broolce's NoJary:Par,tiqip-ated in tbe qdidng of the 12tL

edition of the Brooke's Notary, Published by Sweet &
Maxwell.

English - Excellent

Kiswahili - Excellent

Kalenjin - Excelient

Reading

1. Mrs. Agnes N. Shikuku, MBS, OGW
P.O Box 30091 - 00100

Nairobi. T el. 07228117 40

2. Dr. Kerureth Kiplagat
Okoth & Kiplagat Advocates
P.O Box 30091-00100
TeL.0722513M8

3. Rev. Dr. Mathews Mwalwa,
AIC Milimani,
Te1.0710748178
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DR. AL|CE ATIENO OTWALA (MRS.), CBS

coMMrsslo N SECRETARY/C EO

P.O. Box 55962-00200 NAIROBI

Mobile Tel.0729990982, Office 020 217039

Emgil se cretti ry@p u blicservlc e. g o .ke

CAREER PROFILE

Aiice is on occomplished public service odministrotor who hos risen through the

ronks to her current position of Secretory ond CEO cf Public Service Comrnission.

With over 36 yeors' experience in the public service, Allce combines both

ocodemic qnd ccreer public service experience. She hos worked in vorious

senior pt-rblic monogement positions including sei'ving os Deputy Cornrnissiot-l

Secretory, Senior Deputy Secretory. Ministry of Eost ,Africon ond Senior Deputlr

Secretory, Office of the President omong others.

Alice is c cjynomic feom Leoder who is result-oriented ond e.nsures ochievement

of orgonizotionol gools. She is credited with initioting orgonizolion reform for

improvement of service deliven, in every Ministry she hos beerr ontl successft.tll;,.r

steered the Commission through the chollenging Constitutionol tronsition period

which ushered in o new commissioners. During her- leodership, she hos overseen

the development of structures, systems ond processes, inciuding ihe instollction

of the Enterprise Resource Plonning (ERP) System to focilitote efficient ond

effective service delivery.

Apr:rt frorn her puh,lic service responsibilities, Alice is pcissionote o6out
community service. She is the Fcunder ond Potron cf !lcpe Ciiodel Foundction

which is o community-bosetl olgonizotion..l'he foundotiorr runs un onnuol free

medicol comps in i'ernote pcrts of the country. ln oil her engoge.ments, Alice is

rlriven by strong etfricol volues ond o high regord f or tr.,rofessionolism.



I

a

t

MAJOR .ACHI EMENTS

Steerihg t

enoble it

e restruituring of the Public SerVice Commission Secretorlot td

liver on its mondote under the 2010 Constitutionol dispensotion

ond suc fully delinking it from the moinstreom Public Service

lnitioted d overseen the plonning ond instollotion of the Commission's

Enterprise esource Plon nin g System

As on Ac nting Officer consistently ensured prudent utilizotion of fitronciol

resources d osset monogeraent in the Commission. receiving unquolified

Audit R orts from ff'e Auditor Generol ond commendotion from

Porliomen Committee. The Commission hos olso received 2nd runners up

Fire Awo for the besi occounting system in 2015 ond 2015.

presentotion of the Commission in vorious government foro both

'internotionolly ond giving lectures ond tolks on the role of the

Effective

locolly on

Commissi

Providing

County P

pporf to the County Public Service Boords ond the Secretories to

ic Service Boords which hos gone a long woy in loying o strong

foundoti for future.growth.

d of Americo's Division in the Ministry of ForeiEn Affoirs wos ir, the

fore front i coordinotion of the oftermoth of the 1998 blost ond qssisting to

settle the

As the He

Honou

Service

enyons ond the Embossy.

PHD in recognition of outstonding ochievemenls'in the Public

Twice dec roted by heod of stote with MBS ond CBS

Speoker o vorious foro on Public Service monogement.



l. PhD in Public Adminisirotion from the London Groduote School,

Commonweolth UniversitY, 201 7

Moster's Degree in Public Administrotion from the Liverpool University

(United Kingdom) ,1986

Bochelor of Arts Degree in Government ond Geogrcphy from ihe Uni'rersiiy

of Noirobi, l9B

1il

o. Strotegic Plonning Moster closs Progromme - Duboi, 2013

b. Professionolism Performonce - Excellence (PAl, UK) ,2009

c. Result Oriented Monogement - ESAMI, Durbon, 2OO7

d. Finonce for Non-fintrnce Monogers by Kenycr college of Accountoncy (Sofori

Pork Hotel),2003

e. Senior Mr:nogernent Course, Kenyo lnstitute of lv4onogement, 2002

f. Strotegic plonning ond Monogement the Universiiy of si itwotersrond,

Johonnesburg helci of (Mornboso Reef Hotel) ,2AO2

g. Computer Applicotions to Ooto Monogement (Kenyo lnstifute of

Administrotion) 1993

h. lnter-personol Monogement Development Skills for Wornen Mcncgers USAID

(Wido \Aotel) ,1992

i. senior Administrotive officers Progronlme (lndio, singcpore, Thoilond, 'JK),

i 991.

Monogement lnformotion Systems Courso {F.enyo lnstiiute cf Administroticn)

1 9?i



k. District Environment Officers' Seminor, (Noivosho), 1989

l. Effective Monogement Comrnunicotion (Kenyo lnstituie of AdministrotionJ.

1 988

m. Certificste in Bosic Counseling Skills (Amoni Ccunseling Centre)

n. Strotegic Plonning (Strothmore Business School).

Kenyo lnstitute of Monogemenf(KlM)

Kenyo Associotion for Public Administrotlon ond Monogement (KAPAIt^)

Chief Executive /Secretory Public Service Commission Kenyo (2012 to dote)

Duties ond Responsibilities;-

I 55(3) (o), I sB(2) ond (4) , 171 (2), 230(2) (b) ond 236 of the constitution

torget.s, directing ond coordinoting the generol functioning of the

Commission

in line with the Commission's Constitutioncl ond Legol l'/ondcte

ollocotions, estoblishment of strict opprovols ond odhe.rence to opproved

budgetory ollocotions. sofeguord the Com,'nission's cssets ond oversee

tronsporen t procuremen t proc'esies

Notionol ond County levels oi Gor.rnment



ll. Deputy Commission Secretory Public Service Commission 2008 '2012:

Duties ond ResPonsibilities:' !

11. Senior Deputy Secretory - Ministry of Eost Africon Cornmunity (2006 - 2008)

Duties ond ResPonsibilities:-

Motters reloting to regionol Projects ond Progrommes,

humon resource policies were disseminoted,

the Ministry's legislotion motters in lioison with the Attorney Generol.

IV Senior Deputy Secretory - Office of the President 'CID (1999 - 2005)

Duties ond ResPonsibilities:-

plons, supervised the Civilion Stoff ot the ClD, including Administrotion,

Finonce, Accounts, Procurement, lnformction Technology, Personn-^l

executives, secretoriol stoff, clericol ond Support stoff.

Stores, Builcling, Vehicles ond other ossets.

i

Under Secretory: Ministry of Agricultr.lre (Moy, 1999 - November 199?)

Duties ond ResPonsibilities:'

ln-chorge of controlling ond supervision of Firroncir:l Eipenditure for the

V

Ministry,



Ac

Vl. Under S

Ge

Vll. Senior

Duties o

vilr.

Dis

So

ed the Personnel of the heodquorfers in the Tronsport, Registries,

ts, Personnel, Procurement Sections

policy foiFfrulotioh ond impldmentotioh of budQet, plonning,

Responsibilities:-

bie in the recruitment, deployment, promotion ond welfore of

Officers, Chiefs ond Assistont Chiefs

s

UN

diture control of donor funds

retory - Ministry of Foreign Affoirs (June, I998 - Moy 1999)

Duties o d Responsibilities:-

Arrrerico Desk, Politicol ond economic briefs on USA, Conodo,

Amerlco ond the Cqribbeon,

d initiol nftbtiotions on storting Kenyo's Mission in Brozil.

Heod, Europe ond Common Weolth Division including U.K,

Diplo

ny. Netherlonds, Finlond, Norwoy, Swilzerlond, hondling

otic ond Welfore of Kenyons in these Countries.

nt Secretory - Office of the President (19?2 - 1997)

Responsibilities:-

notor of odministrotive motters in the provinces ond olso the

rev of Scheme of Service for Administrotive Officers

rge of Mointenonce of records of Administrotive Officers,

Rec ment,. Deployment, Promotion ond ,Discipline of Administrotive

Offic ond

the development ond coordinotion of troining moteriol ond

syllobi for Adminisirotive Officers.

ecretory I - Office of the President (1989 - 19?2)Assistont

Duties on

oted Environment&l Rctivities



lx.

x.

il.

ilr

IV

V.

vt.

vil.

Assistont Secretory ll - office of the President (1986 - ',|989)

Duiies ond ResPonsibilitles:'

Relotions for the Ministry ond coordinotion of Rurol Development issues'

Assistont Secretory lll - Ministry of commerce (1982 - 1985)

Duties ond ResPonsibilities:-

hondling finonciol ond p-ersonnel monogement moiters of the Ministry'

Engoge in severol motivotionol tolks of troining foros' comrnunity ond

public;

A Founder ond Potron of Hope citodel Foundotion, Missioners of Hope

which is o community bosed orgonizotion. ln the lost Ten (10) yeors Hope

citodel Foundotion hos corried out outreoch missions in the most needy

oreos in Kenyo ond impocted life through volunteer medicol comps ond

empowerment initiotives porticuloriy to the youth ond the women;

possionote obout orphons ond girl-child. hoving mentored ond cooched

severol young people through schools, colleges ond universities' she

believes thot troining up o girl is core to bringing up upright corntnunity;

A tr.crined counselor from Amoni counseling centre which hos been very

useful of her workploce from time to time'

choirperson of the Boord of Monogement of Uyowi Seco4dory school;

The Potron of Ologo Primory School;

An officiol ond odherent of 
.th.e 

Kenyo Anglicon Church ond Ridgewoys

Boptisl church. These initiotives involve rollying the community towords

developnlent of the youth ond the community os o whole'
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Mobile No.0722722637
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Prof. Collete A. Sudo, PhD, FKNAS,CBS
Principol Secretory
Siote Deportment for Higher Educoiion
Ministry of Educotion
NAIROBI



1.0 PERSONAT DATA

Name:

Year of Birth:

ID No.

Nationality:

Marital Status:

John Tentemo Ole Moyaki

1969

97 43660

Kenyan

Married

2.0 PERSONAT PROFILE

Profession: An Economist and a Public Administration spicialist. Holder of Master of

Arts degree in Economics from School of Economics, University of Nairobi with

extensive experience o[ over 19 years in the Public Service acquired from County

Government, Road and Banking Sectors.

Current Post: Chairman- Counry Public Service Board of Kajiado (fulltimeJ

3.0. ACApEMIC qUALIFICATTONS

Masters ofArts in Economics, The University of Nairobi, (Kenya); 2015

Bachelor of Arts [Economics), Moi University, (Kenya);1997

O - Level, Litein Boys Secondary School (Kenya); 1990

4.0. MEMBERSHIP IN PROFESSIONAL BODIES

Institute of Economic Affairs, Kenya flife Member)

5.0. CORPORATE EXPERIENCE AND KEY ACHIEVEMENTS

5.1. fan 2074 - To Date: County Government of Kaiiado

Position: Chairman- County Public Service Board of Kaiiado [full time)

Resn onsibilities:

I offer Strategic leadership lo the County Public Service Board of Kajiado in executing the

following functions as per the Constitution of Kenya and County Government Acts No. 17

of 20L2, which include;

i. Establishrnent and abolition of offices in the CPSB as per County Government Act

[CGA] 20'12, section 59[1).
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ii.

iii.

iv.

vi.

vii.

viii.

ix.

Appoint and confirm persons to hold or act in the CPSB including in the boards and

committees of urban areas within the county.

Exercise disciplinary controls over and remove persons holding or acting in those

offices as provided for under the CGA, 2012.

Promote and evaluate the CPSB's values and principles as enshrined in Article 10

and 232 of the COK20L0 and reporting the same to the County Assembly.

Prepare annual reports for submission to the County Assembly on the execution of

the functions of the Board.

Facilitate the development of coherent, integrated human resource planning and

budgeting for personnel emoluments in the county.

Advise the county government on Human Resources Management, development

and Implementation and monitoring of the national performance management

system in the counly.

Make recommendations to SRC on behalf of the County Government on the

remunerations, pension and gratuities for CPSB employees.

Prompt the appointing authorily to appoint Board members in the event of a

vacancy in the Board.

B. KEYACHTEVEMENTS

i. The Counfy's Human Resource and Administration Policy manual: Under rny
able leadership, the county has developed and implemented this manual that
defined the strategic direction of human resource development and management at
the county. It contains a number of policies that includes disciplinary, management
trainee, internship and volunteer policies among others.

ii. Development of the county's organization structure [organogramJ: Being the
first County Public Service Board, I spearheaded the establishment of the entiie
coung/'s structures [Departments, divisions, sections and units). Further, we
ensured the recruitment of personnel to fill the vacant positions in lhe
establishment.

iii. Performance Management System (PMS): I ensured the development of PMS
policy that is in process and that will guide in introduction and cascading of
performance contracting in all cadres of county employees.

iv. The Delegation Tool: I ensured the development of this tool for purposes o[
delegating sorne of [he Board's functions to accounting officers in the county's
departments. This has helped to ensure smooth performance of work and timely
workflow without frequent referral to the board for f,urther guidance.

v. Inter departmental Relations: Under my Ieadership I initiated good inter
relations and rapport between the Board, the Executive arm of county government
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vil

and the County Assembly. This has seen the three arms working in a cordial manner
in spite of initial pessimistic view that the Board being independent will face

challenges from the Execulive and the Assembiy.

Team Building: I organized for Board and staff trainings, retreats and team

building sessions that have seen development of strong bonding amongst the Board

and' M anagement/secretariat of the Board.

Operationalization of the Board's budget: I successfully drewsuccessive budgets

for the Board that enabled it to successfully undertake it's annual programmes and

daily operations.

Ensured proper staff and administrative records.

Coordinated responses to emergencies and provision of office supplies to offices.

Ensured adequate supervision and appraisal of all staff/personnel under

Administration section.

Coordinated, supervised and advised on general outsourcing requirements for

KURA and administration services.

Coordinated provision of office supplies to Departments and Regions.

5.2 KENYA URBAN ROADS AUTHORITY

5.2.1. Position: luly,20LL - Dec. 20L3: Chief Administration Officer

Responsibilities

I was in charge of the entire administrative Section both at the Headquarters and at

regional offices and offered leadership in the following areas;

i. Ensured effective and efficient performance of administration related activities

in the following Units; Stores, Transport, Records/Registry, Security Services,

Office Supplies, Office Services'and outsourced services'

ii. Preparation of management reports including policy papers.

iii. Preparation of management meetings schedules, minutes and circulation of the

same.

lv.

vi.

vii.

viii.

5.2.2. December,2009 - [une, Z01L: Executive Assistant & PA to the Director

General and CEO, -Kenya Urban Roads Authority

Respo nsib ilities

This was a Senior Management position with key responsibilities of managing delegated

responsibilities of the CEO's Office. Key responsibilities included;
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i. Organizing the Director General's [DG] diary.

ii. Managing appointments for the Director General.

iii. Interfacing the Director General's office with external persons.

iv, Communications follow up on behalf of the Director General.

v. Coordinating tasks and communication between the Director General's office and

Departmental Heads.

vi. Managing and coordinating all travel arrangements for the Director General and

Board members.

vii. Assisting the Company Secretary in organizing Board meetings and other

activities.

viii. Ensuring the records of all costs pertaining to the Director General's office are

properly maintained.

ix. Assisting in developing/reviewing the organization's strategic plan, performance

targets and reviews.

x. Assisting in arranging and coordinating all Board meetings, retreats and activities.

xi. Giving superior customer service and care to all customers.

xii. General co-ordination of departmental activities, preparation of reports for CEO,

preparation of CEO's meetings minutes, management of the CEO's calendar of

events timetable and the Board of Directors calendar and events, among others.

KEY ACHIEVEMENTS AT KURA

i. I was in the team/committee that spearheaded KURA's attainment of,

International Standards Organization fl S O) Certification.

IL I provided leadership and supervision of 42 staff in the Headquarters and regional

offices including.setting their annual targets, evaluating and appraising them

based on the targets, asset management, secretary fo management meetings,

incharge oI outsourced services, security, records and other administration

logistics and duties.

I was in the team that reviewed & aligned KURA's Strategic Plan (2072-2077) to the

Vision 2030 and 2nd Medium Term Plan (2072-2077).

llt.
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5.3. POST BANK

5.3. 1. Septembe r, 20 0 8- D ecem ber, Z 0A9 z Senio r Integrity 0 ffi cer

Responsibilities

i. Assist in the management of Integrity Unil including determining the necessary

resources for efficient operations.

ii. Participate in the development, implementation and evaluation of policies, plans,

procedures and manuals pertaining lo Public Service lntegrity Program [PSIP).

iii. Carry out corruption risk assessment in the bank and produce plans, briefs and

reports for presentation to Corruption Prevention Committee ICPCI meeting for

approval.

iv. Initiate preparation of corruption prevention plans for presentation to CPC.

v. Prepare action plans for implementing corruption prevention plans.

vi. Participate in the development, implementation and monitoring of codes of

conduct and ethics to ensure compliance.

vii. Initiate the preparation, administration and evaluation of PSIP training programs.

viii. Compile tirnely departmental progress reports.

ix. Source and distribute literature, posters and education material.

x. Communicate to stakeholders on policies, plans and strategies as

approv ed /guided by CP C.

xi. Liaise with Human Resources Directorate on Integrity training needs and prepare

teaching materials [or presentation in bank training programs.

xii. Participate in the identification and mitigation of risks within the Integrity

function.

xiii. Promptly analyze complaints and reports from approved communication

channels and compile schedules for deliberations by CPC and follow up

subsequent actions.

xiv. Participate in the identification and timely implementation of bank projects and

ensure that they are operated within budgets.

xv. Secretary to Corruption Prevention Committee ICPCJ.
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Respo

u.

iv. D

viii. Pa

vu

5.3.2.20 - August 2008: Planning 0fficer

Responsi ilities

i.P paration of the bank's quarterly performance reports based on the

b nk's/G0K's Performance Contract targets.

Il. on of workshops/seminars presentations

lll. nitoring & Evaluation of the bank's Strategic Plan & other projects targets &

tv rrying out feasibility studies for new projects and new branches for the bank

v.P aration of the bank's Strategic Plan.

5.3.4 May, OO4 - 2006: Executive Assistant to the Managing Director

i. Pre ration of workshops & seminars speeches/papers for the Managing Director

ination and preparation of accurate quarterly bank's performance reports

e MD & for onward submission to the Government.

iii. Co uous update of the MD's calendar of events timetable highlighting activities

tim ob.

with external correspondence.

v. Han ing matters directed to the MD's Office and/or directing to relevant

ts.

vi. Pre tion & control of annual budgets through monitoring of costs against

bu

& assisting visitors to the MD's office.

pation in identification of the Bank's performance targets & assisting in

iden fication of Executive department's annual performance targets.

ix. Co-o ination & collation of Performance Contracts for all departments reporting

MD's office and ensure they are in tandem with the MD's performance

before signing.

to

Prep tion of the Strategic Plan for the MD's Office

IM

Co-

for

x.

CV ohn. T.O. Moyaki Page 7



5.3.5.

Respo

ll.

lI l.

IV.

V

vt.

vii. E

viii.

ix. P

x.

xi. F

xii.

xiii. P

5.3.6. fan.

Responsib

i.A

ii. c

iii. o

iv. P

v.M

vii. S

vl.

I.

2004- May, 2004 : Purchasing/Procurement Officer

ilities

o-ordination of work/ tasks in the Section.

ceiving all tranSaction dbcuments/corresporidences, sorting & allocatioh for

cessing.

rate preparation of all sectional reports on timely basis

aintenance ofproper record book ofLPOs raised, when dispatch/posted.

eparation and submission of exceptional reports on non-performance of LPOs

authorily to cancel.

paration & submission of quarterly performance reports of all suppliers as

r tenders and quotations.

suring all procurement document records are properly filed, maintained &

dated on a weekly basis.

intenance of both manual & computerized suppliers'database.

pation in budget preparation and control.

uing Goods Received Notes [GRN) for fixed assets.

Ilowing up AIEs and LPOs for required authorization,

lowing up suppliers queries

paration and evaluation ofannual tenders.

001 - March, 2004: Administration Officer- Transport/Fleet Services

thorization of the movement of the Bank's motor vehicles IMVsJ

rdination and referal of MVs to workshops for service and repairs.

n of daily utilization of MVs.

paration of fleet and transport management reports.

nitoring, analyzing, controlling operational, and maintenance costs for the

re fleet.

rdinating the valuation of the bank's MVs for sale and/or insurance.

ervising & appraising staff in Transport Section

e
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5.3.7. March, 1,999 - 2000: Management Trainee Program

This was a rwo years management-training program that covered both the practical and

theoretical aspects of the bank's products and services. It was carried out by Postbank

through in-house exposures and in its training center in Karura, Nairobi.

KEY ACHIEVEMENTS AT P OSTBANK

i. Introduction of Service Level Agreements ISLAs); As a secretary to Performance

Contracting Committee,l monitored and evaluated the performance of departrnents

and advised the management to introduce this parameter to peg interdepartmental

perforrnance in areas where a department depends on the other to kick start the

process and enable it to fully perform and attain its targets.

n Integrity Policy; I helped in lhe development of this policy for the bank that saw

the mainstreaming and mitigation of integrity functions in all units, sections and

departrnents of the bank.

iii. Development of Strategic Plans; I was in the planning team that was endowed

with the responsibility of development of the bank's annual strategic plans that

def,ined the strategic direction, Vision, Mission, Objectives, Targets and Strategies

and used to peg performance for the bank.

5.0 sEM INARS/WO RKSHO pS AND CONFERENCES ATTENp ED

i. Strategic Leadership Programme; a one week training programme organized by

Maddison Pine and held in Singapore - December,20L7.

ii. Leadership and Change Management Programme; a rwo weeks training

conducted by Eastern and Southern African Management Institute IESAMIJ held in

Arusha, Tanzania - March,2077

iii. Powerful Strategies in Human Capital Management; Six day training organized

and facilitated by AItus Training & Consultancy Ltd held in Arusha, Tanzania - June,

2076.

iv. Corporate Governance Training Course For Directors: A five day training

conducted by the Centre for Corporate Governance at Sarova Whitesands Beach

Resort, Mombasa, Kenya - February,2016.
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v. Courrfy GovernrnentZ0L2 Act and Financial Managernent Regulations; A three

days training organized and facilitated by Kenya School of Government - October,

20L3.

vi. 14th International Seminar on Human Resources Management: A two weeks

seminar facilitated by Galilee International Management Institute and held in

Nazareth, Israel - Decembe r, 201,2.

vii. Strategic Leadership and Change Management for the Public Sector: A two

weeks workshop organized by Africa Institute of Management and conducted at

Kampala-Uganda - March, 201,2.

viii. Corporate Tearn Building and Leadership: A one week session facilitated by

Career Options at Lukenya - November,2077.

ix. Team Building Course: A one week session facilitated by Total Qualiry Training

Consultants Ltd in Mombasa - January, 201,0.

x. Integrity Assurance Officer's Course conducted by Kenya Anti-Corruption

Cornmission - March, 2009.

xi. Financial Management, Corporate Finance and Empirical International

Economics Seminar: A two weel<s seminar facilitated by JICA & KSMS in Nairobi -
August, 2006.

xii. Strategic Review Workshop: A two day workshop facilitated by DFID & Postbank

at Nyeri - October, 2005.

xiii. Management and Leadership Development: A one week course facilitated by

Kenya lnstitute of Bankers [KIB) in Nairobi- 2005.

xiv. Process Mapping; A two weeks course facilitated by Microsave & organized by

Postbank in the Training Centre - Nairobi, 2005.

xv. Total Quality Management: A two days workshop facilitated by Tops Managemqnt

Consultants in Postbank Training Centre - Nairobi, 200+.

xvi. Total Quality Awareness: A one week course facilitated by Postbank in Training

Centre- Nairobi, 2001,.

xvii. Effective Fleet Management: A one week course facilitated by AA of Kenya -
Nairobi, 2001,.

xviii. Motor Vehicle Care and Maintenance Seminar: A one day course facilitated by

AA of Kenya - Nairobi, 20AL
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xix. Transport Management Seminar: A two weeks course facilitated by Kenya

College of Communications Technology [KCCT] at Mbagathi, - Nairobi, 2001,.

xx. Microfinance Institutions Credit Officers' Training: A two weeks course

facilitared by Microsave Africa at the Kenya School of Monetary Studies, Nairobi -
Novernber,2000.

xxi. ManagementTrainee Course: A fwoyears class & office practical training on the

basics of Postbank - March, 1,999 - December, 2000

6.0 MEMBERSHIP TO COMMITTEES

i. Current member of the National Executive Committee of the County Public

Service Board Forum [9 membersJ representing Rift Valley Region.

ii. Current member of Kajiado County's staff rationalization committee

iii. Served as a member of KURA's Corruption Prevention Committee [CPC]

iv. Served as a member of KURA's Procurement Committee

v. Served as a member of KURA's Corporate Social Responsibility ICSR) Committee

vi. Served as the chairman of the following evaluation cornmittees:

aJ. Renewal o[ Lease of office space for KURA headquarters,

b). Identification of a company to maintain KURA's ICT assets and

equipment.

vii. Served as a member of the Selection and Recruitment committee for KURA in

2010 and 2012 and served in the panels that carried out the interviews for

various positions.

viii. Served as a member of KURA's International Standards 0rganization [SO)
Certification Com mittee.

ix. Served as a member of KURA's committee on the Project for the Construction of

Nairobi Western Ring Roads, preparation for the official launch of the project by

His Excellency the President of the Republic of Kenya, Hon. Mwai Kibaki, MP

(|uly,20L7).

x. Servedas asecretaryof KURA's Committee on Provisionof ConsultancyServices

to Review & Align KURA's Strategic Plan (2012-2017) to the Vision 2030 2nd

Medium Term Plan [2012-2017),

xi. Served as a member of KURA's Committee on Management of Nairobi Children's

Traffic Park.

xii. Served as a member of Postbank's Procurement Committee (2008-2009)
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7.0

iii. MS

xiii. Served as a member of Postbank's/GOK committee on Performance Contract

Negotiation (2006)

Served as a mernber in the Board of Governors of Olooseos Secondary School

003 - 2006J

a) i University Wildlife CIub: Participated in visits to Conservation areas/parks,

care projects, fundraising walks & clean up exercises.

bl. Prize Winner in Physics Exhibit - Science Congress (Kericho District

S ndarySchools) - 1989.

Prize Winner in Mathematics - Science Congress [Kericho District SecondarycJ. Fi

Sc ools) - 1988.

8.0 HOBB

Farming,

9.0 REFE

velling, Socializing and listening to gospel rnusic.

i. ENG.I N. NKADAYO
Cha n

Kenya Aviation Authorify

Tel:0 - 354 000

xtv

ii. MR.
Dire
Nati
Ema
Tel:

cto

il

CIS MEIA
General
Transport & Safety Authority TNTSA)

072 - 774 696

CESCA C. BOEN
Head of
Kenya U

Email:
Tel:072 - 74L 7+3

uman Resource Department
n Roads Authority fiURA)
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