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LEGAI NoIIcE No 63,

rne pen l r,alrrvr.tnV snnlrcn cotvatssiotr acr
IN EXERCISE of thc powcrs confcrred by scction 36 of the

Paliameirtarj Scrviic Conia:issib; Aal, thc' Pailiarncnrary Servicc
Commiiiion maliis rhc follo*irig Rigrilarions :-

' ,' , . ',, ;,: |, ,',,, l r

TI{E P ARLIAMENTAR Y SER\4CE COI4MISSION
RECULATIONS, 2OO2

PAIT I-P RrLO,ffNAn Y
,.,!,i ,,

I. Tlrese Rcgulations may be cited as rhe Parliamcntary Servicc
Conrmission Regulatjons, 2002.

r, ir irr,.,rri.r,,

?. (!) In thcsc, Rcgulations, unlcss thc conrexr orlrcrwise
.-. reolrires-,, lI ,

' , ':C,ht ilpqn,:. nr.ca ns thg per$on. appoiored undcr section 458 (l) (o)
trf tlrc Cor:stitution ai Chainnan of rhc Comrnissirrn:l

"Cornnrission" rrrcans rlre Pariiameiitary. Stivict Com;riiSiion
cstablrshcd prlder gcq1ig1.JJp oI tJrg,Consrirurion: ,,, .

C'r.tioa

Ilrcrpcuririn

I

i

"ocnsirrnalrlc e m olovee".i ,. l.'..,- .. '.,.i.r{ j
' .conllflllcc, llr lhc sar.\'t(ic an:'-::. i'-nl;ir ..:

PensronaDle cs(at)lrshnra nt i

"cmplr..r1,ec" means any pcrson holding or acting in any office in
tlre seit,ie;i :- ': " 1" . .i
- ,.,j .i , , '.. :. .. ., :l'i',rr ,li,: , :,,:;. r,.:-;', "" ,. ,. I .' .:

...' ,.lhierir Lei"', .inc iu.det 'a ny piisr;i appoinred as,a,mcinbclo[.rire
Cornmission or .any pcrson for rhc time being. apijointcd (o.act as a

rnclnbcr tindcr sccrion.45B (4) o( rhc Constilrrtion; ji
"ortili r: aocu,ni,li' J ri',Eits u'iiy'aoiurir"ii i'oi p,ipii pi ifaic,i uy

any cmproycc iri"tii.'toii'isJ',ir iiii ;iibi;i;iijr;i bi'i;;ly d;.;;.;l o.
prper which qqmgs'into,the.cuslc,dy oftany ernDloyec in thb'coLirsc bf
srtch cmploynrr-rlt; :. r.

nreans .any ,erlplol eb rvho has beerr
d adnrilted to tlrc neinranenr an,l

''promotion ' mcans thc confelmcnt upotl a Dcrson in thc sct vice
of an brii.e iii'wtiich is; iihid a hiehdi ririiV bi hieliEr shlarv scale
rhin that trriahed''ib (ie'6rfi;c' ro i,h;rri'tta ii, i;li iGiri,i""ry

"Secrctary" heans thc clcrk o
incJuije!l any oLtrii oificir''r,trcn bis
Sccretary;

f lhe National Asscrnblv and
lhar;ing' ihe' fLjncrioiis 'of thc

"seiiioriry" iriiaus Oc iclrtiie icirioriry oi cinplbycci::,-
"Scrvicc" mCans thc Parliamentary Scrvicc cstablishcd undcr

section 45A of the Constiluriori;r

"lransfer" a"rn, ,n. posting or secondment of an cmplol,cc
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betweelt depaltmenrs in the Service, not necessarily beilg a pronrotion;

'lVicc- Chair mln" lneans tllc person appoil tcd,. u.rld er sqgligD 458
( I ) (D)'of rhe Consdit iion ,r vl""-dt,"l-',.n of rlil ciilinisri,lii. '

. (2) Nothing ill thesc Regulatih,4s empowcring,an employce or
any othcr pcrson to perlolm any function yestqd in.the Co.mrnission
shall prcclude the Comnrission frtim itsllf performing that functiol in
any particular 'case. :','' "lr'" '

.: ,. :i:t-..(..
PAxr II-GENERAL

3. A record shall be kept of the members preseut and of the
bisincss transacted 6l evcry meeting of the Coinmissiori.

4, Any member who disscots 6 onr a dccision of lhe Conunissiol
shall.be cntltlcd to ltave hi! or het dissenl and'his or her reasons
therefor set out in lhe rccords of tlrc Cornmission.

' ,, s..(l) Ihb Conimissioi lnky require arly emplb)'ee tq atienrl ard
give information l)efoie it donc'nnuug bny nrattcr wl ch it i3"ltirirad lo
consider in clerqisi.gf ii., {qry,!gF

(2) The Commission niay ii4ulre rh; 'drdduation\ bf air!"official
dgpllTg,tt rclcvant 1o 4ly.erc,rcise of ils functions,, and .any cmployce
wb<i subnrits anv nratter for the consideration of the commisiion slrall
.iisuil ii'i all relevant documerits'bnd puplri "r. .ij" u',,iii"bic io tt "Commission.

1rt Any' ;i#pioyc" vit; ';iririjrr riasoriiitlt "ririi,'f"its ro
appcar bcforc thc Commission when notificd to do so, or rvi:o fails to
comply wirhi iny rcqucst i laq,fully and properly made by the
Commission; shall be griitry b?;i: brelch'oi disciplihe iiid rhe
Comnrission nray direct. :thc petson iesfdusiblc foi initiating
disciplinary proceedings agaihst Fuch an ernployec that rlisciplinary
o''oieedi,id. sho'tid bi iriirirure(l heiiisl ipclr an.employcc- . ..," "i.'ii t ' . it )t 't ,.. t l:e

. 6. All correspoddencc- for:the Commission shall be aLldicssed to
the Secretary or, in special cases, to tlre Clrairman. ' I

' peirr tn-apporNi'MEirrsi l,Roi,,idIoi.rs, TRANSFERS,' corwhr',terrox ijr eppbrvrr'rsrrS ar.o Tr4yrNrnorynr.,'
APPOTN'TT,GMTS

-?. (l) Thi folltiwing poviiis'v.itcd in rl'ie Coinmis'sion arc,
sdui!ir' io: r-rr;li nceiiiiiioi!iahb iri" slich i,iiiuctioirs as 'thc

corhiiiibsion'may r'o,ii ii-t tij'ririt isi,J, dctce"tia'to iti" dtputia
officer-

(a) ip.respgft of oflrqc5 yrhich havc becn assigncd Parliamcntary
slate ,ini0 ib .,l2,tj_

(i) thc power of appoin-(mqnt (including ,acting
appoinrmerit;, pibmbtibn and' iransfer:

1ii) ttri po*er of bcinfiimation iri iiis or tr.r appoinrment of
any cmployec appointcd on probation or rlrc extcnsion
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. ' enrployee in accordance wid.regulation l't: ' :

11ovi,ied rlrar nortring iu rhcie itigular'ions strill, clcepi in ifie
case of rransfil, picvenr.an loiptoycc from alrpiitirig diiicriy ro ihe
Conrmis-sion'for rcrlress wirhort ltaving to clrannel his or her appeal
rlLrough ihe tieij!iia orlicer;

(D) in respect of all cnrptol,ees, rhc irorver ro cin!lcry ariy pcrson
on tcmporary,ter$q.fo1, g peno{ Dot cxcccding twelve.rnonlhs
to fill a vacaqcy in. thc Servicc: .i. r,

, Provi,led rhar, *hcii.ihi;Eiiitcd ofltcer considcii ihai rlicrE hrc
good reasons foi ixtending. such dpi:ointnicrrt bcyoird nvblv;Tijri(hs,
dctails.of the :r!t.19{g,g fg. lppgillgd, ,p[ !lrq officr. in quesrion and of
rhe reaso s tol quch tcmporary a'ppqintinent shall bc foi-wardcd to rhe
Qomfrlisron. ai f;1j1 oni nionth befoiq riiq. irveivelrirorirtrs'. pcriod is
drc to cInlle wrlh a rccorrmcndalion regardtitg (hc lengtlr of rimc in
cxces! oi ir,..iluc rnorrrtii dt,ring tlvtriirr'ilii i;mpo,ary appointminr will
bc required and (he rcasons for rcquiring suclt cxtension: and

'' ,l i r:.: , 1

(c).1n 19;ggqt Cf qf plqf.F.,tC{Xi,tg. ql .",..,!iql conts ac(5. bf t*rcrs
. ', ,9{ lirhpor.il a pjio iiiiinenr. 'iiii piiviei io iirmiriii'", briiirliir"

tlr,! .lry disnriiidl, i1i iicord4-lcc ,ivith, qhi piovisioliq of q

w llen conltac( or letter o{,lcmporsry appointmcnt, tlrc
appoin(mcnt of an cmployci sirving'on such tbnirair oi ILiier
ol lcmiorary appointrncnt:' t:;, .: - . : - l

- ..--l ) -, ,,, ..:'i , .r tIL,'. rrr.i,...;r
ProviJCd Lha( norhing irt rhese Rtgulaiions sliall affcct.tJrc porvcr

of Il)c Commission to tinhiridrU-ihd appiciiriinrinr bf irr'ch impiol;ei tn
accordancc with a leim or cohdition coritainctJ in his conlracf or leltcr

of the probarionary perioil of any such employee;

(iii) thc pbrvEr to terminale tlre probalionary appointment of
any such employce under thesc Regulations and any
otlcr rcgulatio4s whjch may be in force;

(iv),thc pou,er to rerire,cbmpulsJrily in accordancc rvirh
regulalion l6 aoy cmplbyce who has reachc( rhc age at

'' which he can lawfully bc required to rerire frorir the
service; and

of appointmcnt

(2) Ttre dcputcd officet,excrcising thc powcrs confcrrcd.on hinl
or hcr by this rcgulation shall abt in accordan'ce with trcse Regulations
and any o(her rcgtlations, which may bc in force, as appropriatc.

(3) Notwithstandiug' tfre proviii6irs of rhis iegJIa'iidn, rhc
Commission may, whcn.ncccsseri, institute an cnquiry to dcterrninc
rvhether or not thc polvcrs delcgirted undcr this regulation have been
properly cxerciscd by the ijcputed offiibr,.

8. (l) Subjecr to regrilition ?l whcrc d.vacancy occurs'or it is
known that a vacancy will oacu[,.thc.dcptted officct shall norify thc
Commission and shall state whchcr in his or hcr opinion-

.qii
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(a) a suitably qualified emflo),ee wjll be fuund in tl)e servicc; or

(r) a suilably gua)iFicd candiriare will lre fr)und l)y atlredisernenr
' in Kinya or elsewhere:

(2) Where tlie dJpuretl oificer re'comrnerids rhc'ippointmcnr of
an enrployeo hgld againsr rhc esrablishment of the departnrent in which
the vacahcy. cxists, he or she.shall frrrnish to thc Commission the
record of seryjge in Kcnya of the employee recomrDendett together
with the names of any employee in the Service who would bc
superseded,Tqd his reasons, for reconmeuding such super.session.

(3) Where the dcpuled.officcr is. urrable' io ,..o,urn.nd th"
appointment ofan ernploycc to llll (ltc vacancy. he ot she shali rer:orr
to'ihe Commissiijh itrb iramei of rlre tniployrii' wtro:brc iiita asairrsr
rlii'esiablisliii'cnt of itie irifirirnant i; J,r,lir,'it,.r;r'.r;f 

"rlri".-,"awhd'lire'!ti.vihg iir rtra'i;(ire oi'Iiiae fion'r'*l,icli iir,jd;i[dh wb'irtd
normally be fiadc, iogerher wirh his reasoi fdr ;;i iAi,l,ilnj;diud'
tlrosc -ernployees fr.:r prornotiorr. , . .; .. , t. . .!: . l

' r"(4) whii; ilia ti;piire(l dfftctr is of-rird b'pinioh rir;l.n6 Landijare
rvho is suirably qualified will be fourid hy irlierrisement ii, Kcnya, he
or $hq shall, norify .1he. Commission of rhe arrangements which eiist or
are in prpspect for l}le training of local carrtlidates lo f l rlle vacancy. . ., .,
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, (2) A vacancy need not be advertised whcrei-: , i!1.. :::.j,\, ,

(o) the Commission is sarisfied rhar rhe vacancv,f,6rifi'iil fiii",i. by rhe appointment or re.appointment of an ernployce l)el(j. ,:,against tic cstablishment of the department in,which.the
vacancy exists oI by lhe contiriued employrnerit of,dn

,:T,pJ:lt: ", temPorarv terms; ot , i i., ,.
(b) .thc-Commission is,satisficd thar thcre is. no rcasonable,. :likelihltod oi any.,applicaribn bcing rcceived in responsc to.an

advcrtisemcnt from a candidatc who is likely ro bc qualifie-d.

_, (3) Wherein rhe opinion of rhe Commission, ir would be likely to
find,an cmployce in some deparrmenr orhe;: rhan thar, in whichihe
vacancy occurs, it may invite applications from seiving cniployces
only.
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. scales,. a flat rale of salary being rcgarded for this purposc as a

salary scale with a maxjmum point equivalent to lhi flat ralc-

r ,,. Provided that whi:n ass.essi!8 thc seniority of a-pinsionab)c

' cmployec, scrvicc by himself or hersclf or any other Pcrson'in a noir:
pcnsiooablc capacity shall not be takeniDlo account:, ,,.. ..: i ..

(4) I{e commerrclations nrarle lo thc.qolunissiol.fq1 p-rornotion
- shall state wlrether llre person recommcndcd is ihe'icnior ciriployee in

rhe deparlmcnt or gradc cligiblc for promotion and, whcre this is not
the case, rletailerl leasons shall he givcn .in rcspect ol caclt pcrson in
rhal same departrnent or gradc over wliom it is i)r:i)ilote 'rh'bt lhc
person recornrnenrlid should be promoted. ., '

l2 (l) Sul)jccl r{, ,egulalion 7, wlrcre arr enrploycc.Ias.bicn
0ppointcd on probation, thc dePutcrl officer shall, not lcss tllan threc
months bcfore thc expiralion of the probatiiihary pcricid; inform the

Commrssirrn'.vllelhcr in his or lrcr opinion -
(a) the ernlroyee should bc corrFrrmetl in his or hcr offtcc; or

(b) thc probationhry pqaod_should be extcnded so as rb ifford thc
cmpluyec further opportunity to lass any exafirinalion, lhc

' ,: passirig of wlrich is a cbridrtiou of rht cbnfirifiatioh, his br hcr
' scrvice orhii-wise bcine'saliifai-rbifi di ' " "'' ''

'i ,,. ,.',.,",',;li ". 'i.',(c) tlrc prbbationiry p.criod.,5hpp l{. bc cxtinded,.to. afford the
employee Ihe opportunity of improvcment'in any rcspcct In
q,hich his cjr hcr work or conduct has bttn'ailverstli icporlcd

(rf) rhc ciriplblee's hppoihthiait sHoukl bc riini inriciii' '" '" '

(2) Thc deputcd'6rRC"? rhatl rhr;i ietdriiin?nA'itri: eirinsirin or
tcrriination of a\ qppg.!lltmgnt qrlggr gubpara$aph,(c) of srrbparagragih
(ri) of paragraph (l) unlcss he or sht h as_. qrs_t, ,bi .lgl!ir,. i nformcd thc
employec of his or her intention'and of rhe iilhr of cmployec to make
riprascritatiohs rheiCbn withirl il pcribd.to bc siiecificd inisuch lcttcr
and'rcquirc the imploycc to acknowlcrJgc recciftb-f such lettcr in
writing within that pcriod; ifie tie'putcd officcr shall attabh copies of all
suqh 9.9rrgsgplq9,r]99 lg,f riq.q1,hir r99p-tp,]flq{i.ot,.,.,. i,

: ;'(3) Nbrwirhlraniling. ldielraph (l) bui isirbjccr tii paragraph (2),
rhc dapuiad '6 ffica'r inai, .:rr .driy rimt, rccommln'd io rhi Commission
rhat h prbbaiibha;i abFioidtin;n'r bi lcirnin'61s6. rr ;i' r'"',', '

,!.,i i.,r;j-i ljr,jil .ii i!...ti:ll;_. ,rl .: !i; ::tr,)jf. : t!i.:
, , ll..(l). (.!e19 i!. j,F,49s!.r9d_ lg.. qre!-s.[cr.,ivitlrout cha,rsc of

designation and grading from hls,prcscnt,Ccp4.rtmcnt to anothcr
dcparlmcnt, ari employcj in Parliamcntary Scale "5" or abovc, the
ricommandiirioiii bhd bbin'm;hts bf ihe* dcpu rcd 'offibl.i shall bi scnr to
rhc Gominissiodi intii ch.: 6hall 'bccidc wh;rfili thc iiinlfci lhould bc
approved. ., :'1"''.1 ': ':\:tt, " .i .r' .jc1. i.'r' r' ':'ir I

" '(2) tvhaia'it is dcsired b tririlicr from trii'oi hcr iiiLtcirt offiic to
anolhci dffict bf diffcrcnt disigndribn bdt oi s'iririlar !rading eirhcr in
his or hcr own or anolhcr dcpartment an cmployce in Parliamenlary
Scuilc "5" or aboyc, thc deputcd officer shall forward his or her

::
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recorrnrelldations :at)d contrhelt(s (o (he Conluiision, rvhiclr shall
decide \\,1)eUter the trbnsfer ihoulrl be a'nrrlorerl '

(3) Nothing in this reguJatiorr shall alpJy ro,the lrallsfer ber(,eeo
depa-rtmcrrts of employces in the clerical cadres or ur anv olltce \rlticl)
is coiriinoh to dcpu rrii.nti gbirbrally;'wliJch \i,ill be eifeilid Uy tlre
deputed ollicei acjncirri'eil iri ioris'uliarlor:, inlit,ii,i'ccessan,, with rlic
lrehda of thc depdrtiriei':t5 cohairiied. ' ir '"' ' ii

.. I r.

l4 (l) Subject to regulation ?. where an emplol,ee is seiving ori a
wrilil iolrtiact and is ivillirig to bnAdgb fdr a' fu;thei' r'ei m'oI sErvicc,
thc dcputcd officer sliall norify rhe Coiiihilsiitri cjf rli'rldti rvtrtri itilli
canttact rvi.U exilire,.,and.his ot hea iec onuueldal iolts, whe tller it slrould
be rcnewed o1.n9!.,

(2) So fal as is'prdtticable, every dotificriiiori irridei piiag\'aph (1)'
sliall be foivirdad td' the Cdii-In bsi6n in'sirfllciini riirje io eihabJJ the'
Conrrnission 1o' gir'e.its_dccrsion.tior lcss tliah'thri[ i;o0ihs .bcfoi. ili]'
emploii:e's ciintiSit is diit. iri eipirc: .'

. . 'rl ,.i:-.i -. 1,,.j :,1 .!;l:..,.t . ,, .1.... t : .

.rr i 15.,The regulations, and procedures, which appiy to alpbiltnrcnts
and Fronrolions, shall also app11,, rvhere.appropriate,.to,ail. acting
appoio(nr. ts ,exceeding a period of ot)e nlonth.subjecl lo suclr
irlsthjrti6rrs al 0rb Coinijriisitin irrby, frohi iLne toiiriii, rs!ue.

, ,,. i,'iir .ril ,ri -,. ,,.ii '" -r,i rt:rr {:, ,ijiit ::j_; , - .j. r.r.

. r' 16. (l) II.it appears to the deputed officer,thal there is reason \vlry
a pensionablc, eutployee should,be caller.l upon.to rctire fronr (he

Service on tlre grounds:that h9 or she has rcached the age a[ \vhi.h he
or she can lau'fuily. [Je tequired to rq(ire fro)n re'Scryice, dle deplrted
otllcer shatl advisc tie empltyee thaL his or,her colnpulsury retir crlcrl
is under consiileration ahd ask if .he or she rvisjres to make any
repr'esentations of a pciSbniri'naiuie tin:sirch a step.

'' (2) the diputCd'.dfficii slihli fbr wa',1 'jrlch iepiesenraiibns, if any,
together with' liis ii,,rvn' observhribtis lo,ihi Cbhniis!ion', and rtre
Cdrirmissiori shdli'diciai rllitther tlr'i irnpltiyde shoulcl be called upon'

, to retLe.
iJ (f) On being advised of the decjsioii 'of iirii Coirlririssibn, (he

depu ted ,of{icer. shall notify thq emplo),ee. : ..

(4) An cmplol,ee whose corupulsoly retirentent is under
consideration uqdcr,thiq rggulation may, rvltcre possiblc, be givenllte
option to retire voluniarily provided tha! tha leason for requiring his or
her re(iiement do lrot involve disciplinary action,

' : : '.Lr.il ;,. 1!r,';1.;:: .:, ). ,.. i
- 17. (l) Whereit appcars lo,tre depgted offiier.that an enrployce

is incapablc, by,. leason of. ariy ..ilfirmitlr of;nrind. or body. of
discharging the frjnctions of.his or lrer..o-ffice; he or she may, (and shaJl
if the cmployee so rciluess), call upcjh tha cfiployee to preseo( hinrseU
or lrersilf beforc i ifr'idiial board'(wtriah ltiill be alipoiirtett by rhe
Director'oi Midicirliservicei); Wiih d view ro'bciii!' ascertained
whelher or trot the e.Inplgyqq is- incgpable a_s aforqsaid.

(2) AIter iliE'Eiriirliiyct tiris biien txarniiied, ihe Director of
Medical Serviies'shall fbrward tlre niedjcal board's proceeclings,

rcdrcmenl on ..,clin8

i1
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lis:lh:t Yitl his or lrer (ommcnls lhereon ro rhe dcprrecr oflcer wr,o,rD rurn,. shall forward lhcqr rogelhci with any i.pr.s.ututions ot.apersonal naturc.wtriclr thc cmployec dcsiris ro rnakc and tii, or-t.l
owrr reconnrendatioir 1o the CommJssioh;

, . ,I,'ii .:,.,:: . ,it , ,:-i:
(3) Urrlc!.s,rhe..Comnriiion cgnsi{erq 

-rlibt,furiher 
inquirv isn"..rl1R: io.which casc ir will iisue direcrioni ro, rtic depurcd offic*,

accordingly, ir,shall decide forrhwir[ whgglcr ihe c_ploy." 91rou1! bccallcd rrpon to retire on the gro,,nds oi iU hcaith. '

,,- ,L1) .ro-4, lc.ilq.a9"li.il of .rtlc. -oeiision 
'qf tlie Coirmission,. rhE

ocputcd oftrccf,,rlrall lotify,rhc ainptoycg. ,,, . ,, . , ,, -'.'
ra wr,;ii,"; a*or *;iil *' 

"1*f 
u, 

" 
i nr-u.r:ui\;^;;t; i;J;,in rhc Scrvice has becn abolishcd bur one or rrro* ,rJ irm";;;lmli;.,

thg..q9lril.q:l olficcr, shat[1p9nd to rle Corn,nisrlo^ f,i, 
'*" 

f,.; r"
Icconrrendations wirh full r'ea srin5 

, r.\gr9l9l u,f to wi,ii!,.ri,U.runriv"
flet'ai' n-r i,iir.otiiciliiriari ri.ir"iiG.,2;.'5;.*i;jr;;l,l,ii"i#,;,Jli 

".u. trinircrrcd or scconJeJ tu arr officc,ih anoil.i jcpannrent, arrj thcConrmission shall decide whicn subsriritivc r,"ia. "fr;;i, ,iin;i';r;;iihave his qr 
_hcr irppotiiirirenr rciminatcd,or. U;:;.rrii;;a" 

"r"t "secon(led, as tlle case riiiy be: ,,, . .!i-r,:' ,r,.-i ,i .' . .'..-,i,,i,1.,i, ir,r,,

:

.,

,l

ri
i.

t.
t:
jr

.t
i'1

',1(

ij

I{
iil

5:

l.:

'1

1f
16

1:_1
li':

1:'I

ii

i.

, ri,ln ii:lr;r + 7i
19. WL t!rg. Conrrn is

s tlrat arry
stot d

Scrvice req ul]e rnatlcr relati ng to thc a
[)ionrotion, rraDsfcr], seio;tlheot r, bi. bdlfirrhalion'i

pporntmenl.

appolntrricni of ra'n ,employ;e, bc' il; ilt, wirh,'iitherrrrisc, lhan inac{:o;dairce,wilh lhe.pr oced llre laidilown i rhis ijarll it.shall take srchaction dr lssue sltcll"ilirbctioris wilh rcgdrdrlo lhllr'il
it lo be most ppropriatc in,thc circumstinceSr, .,,

ri his 6i hcr

,, Ii5i'iv -prlj eiii!,-*,
Dckt.doo ol poq.ri ?0. ttl 'I'l)c., fol Iowing disciplinary powers .vesred in rtrc

:.t.lt:'ql'ol I.t,,.ill!19tt Io. thcsc, Rcgulailgns and such insti-ucrions asrrrc (.{)mmrssron may. lrom. rimc,. ro ri1ng, ii$u9. rj9t9g1,rc6 iq rtredipdtcd bfllcii.- i ':':':
(a) in r cspcc-1 of,gl I. cmployecs- ..

(i) (hc pdwcrs lo intiiitictrtaiy.;rd'ptr;.i;e,e, ilnae;.ilgiit ibn

t ii)^f { nbwcr lb sdsir'cnd airy. arriployci iihdcr, fd-g,rit aribrr. .',.1.22,t't ii,:.r:,: :r,1...,,;.,. ,.!,r,1 ,_,.,"_.r, ,. ,.,., Y,r.rr,i__

riii) rhc jrowci' i. ;i j;, ;iih'h"i;', o, 
' 
a.r.,i,,,o',,nur,,,,, i,' rncrcmeDl of,dhj iriiploltc'oi io,ihiiibr,i !jrcre

rcprrmand or'i ieiiriihahd. oh, lrirhl bi her or td sib6,his oi. hcr pay or s-alaiytnder rcBirlition 29,,,r'., ..:t-.
, ri,.il r:ii,,"j,,.9f. "i1,s-pi.;e., 1n ;"riioi'lli.ii,""r" ., 

I oj,,o"12" qld \yirh hss rhan f:freci ycuir; .onririrgui,*i;i;._ , 

"

{i) rfrc powcr ro: inflibl, in abcorddhce wirh icgulirion j.g inlhe. qgj:c of pcnsjonablc 
"..plqyC"r,-anV ui,h;

Punrshmcnts rncnrioned in sutrparagraphs (C) r9,tel
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{

\

(intluSive) of paragrapli (l) of regrrlatior: 24 or jn rhe
. case,j oJ non-pensionbbie .nrpl"ol,ees, any of tlreptrnishrnentrnenliooeciinthatparagraplr;

(i,) rhe. power to re(ire in rhe inreresr nf rl:" S"r.i.".,:y. ,emplo),ei in accordance *i0., ,"g,,trtion f6i ,

(liil l\e:pg.ygi ld jrlf.lict ariy oi irre puiiisruir.hrs meniioni,t
i.!.P3liqaplt f ll,6f iifulatidri 24. dit.any ciiptdyee .',Jtro,s cojivic(ed ia ary toult,of.q -ci.imiirit 

.i,ffii.,.t,.in

... :.,. ?c-col9,ql'9e. Yi(|] IqgLlatiol 33.,'. .. ;

. , 
(2) rhe depu.ted officer exercising the porrrers confened orr hirri orncr Dy I lrese. r egula-t-,ri fllill act in accorda ce \r,itll tllese Ilcgulatiorrs

,-, 
unu .nl o'fe{ il,pr,9pJjl.tc;IcCgj?ligi:,rvlrjqil irray bi irl'loile ',-
.....',21. (t) If in arly.:casc.the dcpurerl oflrcer is sarisfied thnl (he ! ,li.dorjnrercsr of rhc Service rcquires tt 

"t "i, "mptoy""lf 
,rrf ,L.i",."fril, urirf,

. to ererc)se the Do\1,ers and frrn.ctions.of .lris.or heq.olfice, Ite rnay
1"1;1!iii i,tii :rl,'plglisi..fieat'.ir," "iti.;,i bi ii,ll;1';,;;Jl; .,,u,unctrons. providad iibbtedings iviricli ina,y leai io f,ii iiir.iiirsif i,"oelng taken or are ai:out to hr taken or rhar ciiinirial,proiaeaihgS iriqcqlg ins.ritlrpd againsl.fiim of hc1. ,1., , ,:j .

. .lr) gi qi{ipl"99J iv'iig L i,,liiaiiii,i ,i,uir',i.",,,. *ii,.,iu,io,i,,,n.r

l;'lf,'i::-i.liil lt?lr iiis'bt'hcl i;irv, ai rr,aiJ"p"il"i';in.",,ir;.ii',i;ii,i
' 1r.r..,' i;',,r:r!,;.i1.: ',',t ,) ;,t ,,ri;r,t...1. ..:i::j ir j: ,:.:,.t l:.',,, .

^, , !?J luh:* discigilinary.or, irirnjnal procbcrtings have Lrlen rakeiror. losl(uted, agains(',ah, en)pluyec uDdcr. ih(er;rctiohs arid .tuchempJoyec rs ocither disnlisseJ nor otlterwis.e punislted urirJer thbleRegulations, tlie wlrole of anv
sriatr 6a itiiijitij.id hi;i,b;1 

,snl'al{, \vithlllJg v1-rde1 parigraph (2)

nroijerti;rr;-':,..-'i"'Y' lir"' Y'' llel' tlPot'' tli9 teirnirr31i91 9f luch

. 
(4) If any punishnrenr orher than disnrissal,is.ilflicrecj, rheegplol,ee.may be rcfumled such proponious .r ur" ,iiif-*;ii,r,.ra ," 

"i lesulr ofhis or her ihrerdicrion, asrhc Cbmnrission .laiitir.il". :..'
(5) For rlie pulposes of this regularion all(l ieBulalibn i+, .salarf,,,

rnearrs basic salary.

^-,'--,?:, 
(.1) wltere an ernPloyee hqs hcerr,cglrvi.gled,of a serious 5,3p.o.;oncrrnltnat olJence, other lhan such as aie leferrerJ i6 in iigularions 3612;.

fhe 
depured.officcr rnay suspcnd th" .,,,pluy..irJnr u,e"*li.fri 

"i,fr.
I',:'".,. ?il::'.Ur",i11t:i 

g{rF' ryr'ti',E' !e!ei(er a rio r r or rris or her c ase

..l-..
. (2)

fihction

' 
tiii "rii

rfi
th-e

,ngs
coIfoi diioriisai nii," tdliir t;fin lf,

slte considers that the em yee ou

\\/lrile an
Ir fronr 0re exercise of thCftrnctions of his or her office under

be eolitied to any salary
this regulation, he or she shall noc

i
I

I

i
I

1
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Provided that rhc deputed offjcer may, if he or she thin-ks fir,
dircct that any suspCndcd erii>loyee shull bc !ranred an alirncnrary
allowancc in such amount.and'on such tcrms;as he or she may
dclcrminc.

'" (.i) diiriiissal; "" " ; 'r''1 '' '
: , :.,,i .. r,r.l.'. r' ) , r. '.1,. r:.. .

(b) terminltiorl.o{ appo!!llngnt:

. (c) rgd'lpliep in rpnk gl,sqniority:

(.I) stoppagc of incremcnt;

(c) wiilrhblding cif incrcmcnt;

, (fl dcfgrmcnq of incrcmcnt; , r

k) rcp;marlil (i;6ludihB'tevere'iiFrimarici); an.q,' l.

' (I) r.egov.cry ot th9 qolt or p+rt of 1hc cost of uny loss or brcal ug"
LauScd by difault oi'iielligeiibc; b'iotiaid no !ubfi itist has

lqq,l i:: g rgl:a". 9y,,iLf c.,h,iiic . e eli on u ridcr $! ipr;ilij; i a(;
nnancrst rnsb uc ol,srgJ.J?*.1?lro!s i : , ,,....!..,,-

(2) Nothing in this rcgulation shall limit t}e powcrs confcncd by
thcs6 Rcgirlations to rcquiri an imployce to rctirc from the ScrVibc on
thc gounds of the interest ofthe Scrvicei - 

I

(3) No punishment shatl bc inflictcd on any.mplJyle which
would be contrary to any la\Y.

23. (l) VJhcn a prclimiiary invdltigatiod or a diiciplinary inquiry
discloses lhat a criminal offence mav have been conunitted bv an
i,qi[l"yii;, i]i; d;hi,ie?i orijecr ttieir, ,ini.s' siiion by ihe police'has
haiir di is at;drir't'ti"ue iatiii,' drinsiili it';'Afibincy-6.n.rr1 ut,n
*hirtief i praieiLri'oh should bi insiiiirrett and. if ihc Aitornev.ccneral
iocs not advisc a proSecutibh, id icl'wtr"rtiii iis'cipiiniiy action shorrld
bc taken or continue undcr tlre.appmpriate regu'liition. i:iL,'i- -'.i, .

(2)i rt 
"'iioiinl 

i' ijr6i:b.ii;ss aL 
iiii,iit, t.4 ;!qi"ii in,"#prqyiq,

procecdirrgs for lristi lrai diSii,iiisril irlon ahy pijirridi in oived in rhe '-,

crlminal chargc.shalt not be takcn,until thc corrclusion of thc criminal
prpceidings ancl thc detennination of any appeal lherefronr:. , : ; . ,

.r,.,i . ..i.,:
. Lrgi;i.lid 

'rh dt' rl.ott i"g 'iir iiiii',;3',t.iii,," ;ieti'be' ic*irr',,.d rs

l:?Llolllc-?lJ.,:Llli1g.*rc i9Jve1 1;r rr,e peflnlp,cl r,[{i9ei ro inieiaicr

. (3) Where an cmployce fras been acrluitrid of a ciiriiinbl atiaige
sr,rch cmployec shall r)ot be dismisscd or orhcrwise puriisticd on any
ch.drsE iipbri'whlcri iie'til irri iiaj u.t,i';aq.,jiii;i, piq,id'C,t]iiaiidrhi,,g.
in'this icgirlaticiri sliall ptdvdiir rhe:(lbplled offraLi frciin dismisirn'g or.
othcrwisc punishing, aller consulrarion wilh rhc Atrorncy-Gen.ril,
suc[,employee on auy o(lrer chargc arising btt of his or hei. iohilucr in
thc,,mq!le-r unless thq qhargei raises substantially the samc issrrcs as
thosc. on which he cry slre.has beerr,acqir iitea. ,, ::,1:.., , !: i,'' 

'21. Ii; rtre rolt,.'ri;ds iii3 rhi'tiiii iir,i'ri",irs *riicr, ;riuy i" t,ni,',..r
rtprin an ernpliiyc6 as a reirrli cif rtisiilrlinary piotcerJibgs arising froui.
nisconduct rrndcr tl)is Pad -

j



25. Any acL amounting ro anl, of dc follo$,ihg ofr'ences shall Mi
constit!le ntisconduct-

(,r) faiiure or tefusal lo pciflrrnt I^\r'ttl (lutv,

(/r) con0 avel]tion of regulrlion;

(r) disobedieuce;

(d) Jiclrorcst),.

(r) lalsrltnorl:

(0 drlrrrkerItess on duty;

fr) i Irsu l.)ordina Iion:

1 , (ir) rreglizcnie;

{r) alrs- c. frorn duty r',irlr,,ur lravc: antt

l,/, misuse ol Llre Currurrissir,n'S ptol)er(y.

26. Ary act ini,olVing lrry c,f rtii foitori,iirg olfcnLcs shall Lic rrr
i( ( ('l Br(,ss rr)iscond cl

(o) insiibordiiraLidn;

(r., rlislionesty;

(. r negligcrc.;

r.Ii i oirvi.iioir forili oilcr\ce irrvolvilg dishorrlsty;
l:

(€) repetition of a nrinor rniscortduct for wllich air errplol,ce has
been found guilty on more than tu.o prcvious occasioDs wjthin
a year; arrd

f

!0 hreaclt of the oarlr olsecrerl,.

21. Aly act conrrriiterl t,y i,r 
"ni1,iovl. 

arrrl arnouririirB'ri, arry of
. tic offences iefcrreilito in rcgulatioll 25 but nor included ill thi list of

..',. , offenccs in regulatibri 26 shall be corrsirjercd to be an acr an)oir[ring ro
a rr:inor nrisconduct, -

i28. thc follciivinI are tlre i.errilriei rviiiclr rhai tre i:nuoscd in
drsclPlrnar)'PJocegdll)gs- . ,

(a) for gross mis'cohduct- ', ,' , ':

(i) disrniss al;' or:'r: .,,... r :.i
I .::r'r r, ,:"(ii) (er hiinatirin of ar)noinrmenl I or, - :/pornqnent; or .

(iii) reductioh in'i-ank oi sEiribrjty;

(b) the Corhmissioh mai iuilidse any of rhC punishlrenrs
prcscribid bi ,.iaraEria'ph , (i ) of ihis ieEularjoti for gross
rnisconduct.

(c) for rninoi misconduct -

A.Lt co.stitutiiS tro!.

I

i

i

I

I
I

l

I

I
i
I
I

i
J.

i
I

I

I
I

I

I

I
I
I
I

{

J

:

l
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(i) defcrorent of inc[erncnt;

(ii) stoppage of incremeDr;

(iii) suspcnsirih oi;

(iv) reprimand; : "'i'

DscipUn!r,

(v) recovery of rhc cosr of any loss or biidkigi'l! rcrms of
regularions 24.

29. (l) Notwithsranding any orhcr provisions of:thise
Rcgulations, thc dcpuled officcr may, wilhout rcfercnce to the
Comrrission- |

(a) srop, wirhhold or ctcfcr an cmploylc's norfiL'i iiiifa*!'irr ior a .1
pcriod not cxcecding onc ycar on thc grounrls o['u4satisfactory l-i i/
scrvic e:

; " | '' r" " '- I '; ii'
Providcd rhat if rhe stoppage or dcfcrrnent rccommcnded is to be

conri ued beyond one ycai, rtiLrrrblici'airiali; citclir'iri'ihi iisc oi
cgtployqcs rq whom subpar_ggraph (D) o{paraSraph.(t)olrcgularion 20
applics be rcfcncd ro rle Cornmissioo for irs dciision; .,..

(b). aftbr invcstigation and aflcr giVing .rlrc.,.qmptoyqi air
oppdrrunity for mak.ing his or her dcfence (which shall be
rccordcd), inflicr on an employce scvcr;,iiilti'ifiirtitt; or d
rcpr imald,

(.) stop tlre.pay Of,:.a!aly.,qr an cErployec who has bcen absent
from duty Uriiliout leave or Jcasoriai,le .r,cus"'a,i a,nount. .,.,,,which bears: rhe.same'relation ro,his or.her.innuirl pay or
salary as such periorl of abScncc bcars to oDi yeai. r. ,:,.: 

-

(2) Thc depute(l officcr excrcising rhc powcrs crinieiiet on him
or her by rhis rcgulation shall act.in accordanic wirli theic l{egulations

""1.i:,L:ltl,lil,l:-cilleligL; wllip! flav l7e rglqvant , ., 1r, r. , 
1

.30.iWlre;c an employee i3 ablent fioni duty without leivc oi
rcasonabld. cause for a period Sxcceding twcnty-four hours and rlie :. .,
cmploycc cannot bc traccd within a pcriod of len;'days;from. thc
commencenrcnt of such abscnce, or if tlaccd no reply to a chargc ofj'- ablJii.e'wiii)nur Ica'Ce ii'itic ivibliiorn iiii^'o, ri[j'i;iliiiii. i..,id;]r..[,*
rhe disparch of rhs .haigc ro him or trer. rtri ili lioiiiy' d'iijp'"l,,iiio tJ
dismiss him or her may summarily dismiss hirl or hcr, .. ,..r, , 

".
31. Subject ro any law for rhc rime bcing in forcc; irn cmploycc

who is dismissed shall forfeir all iglrrs or claim.ro.a pcnsiqn, gi.rriry,
annual attorvance or other rii iiiiig,dwaid ,inA li,y,rilhii i,t,i)alis tc or
shc enjoys in rcgard ro )eave or ppssages q(,th9;pullig,expqnsc.

, , , j??1 (l ) A l! acts, of ..misconQucl by: gmptpye cs. $hall be :dcalt wilh
undet.lhls Pan as Soon as possiblg afler thc tilDe af rhcir. Agcurrcncc.

(2) Wherc, in any case which comcs ro 
Jitij l-ifciiiion or rhc

Commission, ihe Commission is of opiniop ,that. discjpli0ary
proccedings should be insritu(cd against an cmploycc, thc CommissioD
shall norwirhsranding any odrer provisions of lhcse Rcgularions, d[ect

.',

.i

)-:
i

I
'i

1
t
.!
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thc deputed olficcr td irririate su,cli proaeedir)gs:

_ I-rovirjed tltat, before giving such a duecrion it) a case in \{,ltich itappears rhar 6 criminal ofler)ce may have [,een C","i"i,"+ii. i.nr,.,foffjcer sliill refct rlre cas'c i6 the AitorneyrGer;*1.;;;;i;; l;;i;.y-G_enerat advijij,lhar a prosecdri""' rh";;;' ;;";riji,ijll,',,,"Lortunission srraI no( give suclr a direction befole t]re.on.rur]or, nf

" 33i Ah eniploi;de in ie!heci 
'dI 

lvlidm dijcipJiiary pi6ceiuirlds are

::.oi,,|."l?,:i'":1:Ht,iI;:,l:J.rlitr"a to i".i;.,",' ri';u 
".+'ili; 

r',
ro be allowetJ 

".."r; ;; i,..."" 
v,, ,or r.tre purf,ose of rlrd ploceedirrgs, br

Copici ot cv)dincc or

'34 0)WIrtib the dFiiirrerj_r-rfliirer afl.er.,silch, iriquiri as he orslre r,n..dj ss,o,nrai' tl)ink.Jrr to nrake crjriiiders ii r:ecej5a1y ,o irsti,ur'E,Ol..liptinary d,3mirs,r(
,.-. proceedirrgs againsl an cmDloyee orr rhe groJnrl of ,r,ir;iriiaiit *f,i.f,,r.,.riI,pr.q'ed, ,lourct in his 05.ti9.1 g;1111;e.n.;9sii5;, jirrir*i, rr""'"1'ri. ,r,"rrfiame a chargb oi ctiargii lgarosr rhe er)rproyce and srra, forward asralcmcut of dre iaid chaige br charg6s ," Lfi".i,rpf"y."1te"ii,l, *irf, 

"bticf statcillel1t l:rf llte allegattons; tn so.laI as thcy ard hot cleal IrorntJrc charges thenrielves; ori \vhjch eaclr .harge.is l;;, a;;'"t,"tt irri,"rle ernployee ro s(are in writing shoulcl r,"'".,f,. * 'a"."iiJ]' 
U"for" ,

i]ij;;i,T,:fi::1ig: 
any srouids-ol\ wr,i.rr h"-oq ir,",.rr"* i,-'.iii,iplii

."--,11),11,,,J.1.,:+)lllg,.v"si 999i:irgJ iergiql i. repty ro rr,e .i,r1g" o,.

li,ilt"i,li"]lll:l!ig Prliig* tpi.ilsoi"oi rr in rrii opinirii, or'ir,"'J.pr"o,,r Lcr ne 0r she.tatts to errulnitg hirlr,seli.or lrerseir, rt1. a.irr"Jorr irii itrai t ;';iliJ ib;;ii,ir, ; trq.;1,;r"i,,i;,-;i ii;" ;i,';] e:,, 11 .,i,,r.r,
X11..li: l:piv''it';fi;; "1r rr,. errrptoi'ee ro be iairi beroie rireLollrDtsston,r,r and.. the Go"rntissioi... tt,att,,, d..iO" l,irffii.,,f ,"ditciplinarl,,proceedihgS.shouJd cbntin,," ori,1o1.,,,l-11'Li l'l'i'i:," ,,

(i) If it' is 'iieiiaL.a' ii,.ri, tt," ats..ipttn"iy''pro.".ai,,gs ri,o,JiL-colr(inue. Ihe Comrtission sha app-orrtr a comiiittee of ttvo or morepersons,r ro iuvesrigare the.maiter arri rhe persons r,i lpiiiiir.i ii,"rr t.
Persons to wltotn the-Gommission inay,.by uir,r. of 'rl.,io,l iii

,.. of rtre cr,rsrirriiio", t.r.g"iiiiir p"*ers:. ..ir, ii.,,j,. r ,,,,t, , .,,,., , , , ] {'91
",: rr,ihJCijiii;iiiii;'i;.",ir,1liJ,iiili1,""..;;rlOri.:iir,"i,",,o-*p.ei,j.

aay rhC. ilaiges 'iir;'al'ie:ilili.tii,n o, i., wiii i".iaue5iiiiiia';;lr ,r,", ,Ire or shc sldlt be iltcjri;ed..b!,. i{ trre commiireg. !b d;i;;i;,;:'r;;ji .required ro ap1rcar bcforc ir i; Aitind ninlrjrr oi j.,t.iiri. 
.

ill i,'iij{ffi if+ffi * i* *+ilreiidence stiilt ui riii:d a'giihst triin,'or ier'Linicss;;.;;';i,; hr.previously been suppJied *irh i copy'ihe-rebf;r ri;;, ;".;.;"ifr.;;i"
rd) t" 4iia,hir,e;;,;;11',1rr,'ir';.0,.,1''Ji ur-,-#n*i;o,,",,

{1991 a Ieeatly. quglifi.5! drii.'.i rronr iire orn.;'"i',;.11i,";,cflqiat ro pieiini io L; co,;injirii.'iI,"'t";";";rl;;i ii[ il;il;J"
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(7) The ComDrit(ec shall pcrmit the accused cfllpioyce (o be
reJ)rcscnted by an advocalc.

, (8) If dpling,the course of Ihe iovestigarion, grounds for.thc
framing of additional charges are disclosed, (hc deputcd officcr shall
follow the same procedure as.was adoptcd in framing thc original
clrarges.

(9) The Committee having invesrigared rhe matrcr, shati foiwdij
its rcpon thcrcon to lhc Comrnission togcther with thc rccord 'of the
chargbi framgd, the.gyidcncc lcd,,.the dc{ence and orher procccdings
rtlevairt lo rhe in,yestigations; and the report of thc Committee shall
include -

(a) a statcnrent wherher,in lhc Committee's judgement the charge
,or. chargcs,-agains( thc cmployec havc bcen proved and the
rg4stlns.tfcr.e{or;

|'.'

/i

1

':,

l

.J

(.1

'i

I

rr
1I

,I

ti

1r

-a

,i

v{r.ntjoB d,smistsl

(r) dc(iriis tJf iii! nritters wtriclr iri rhc Cornmiite;'s o;ihi;nI
?rggidQjrc bi alleniate rhc gravir, rif rlri"cir!'e; ind

i,.1 u li*-ing'up qn.1 su.tr g.,,.rrl 
"orrrr,,.n,r',ur.*itl inai.o,.

clcarly thc opinion of rhc CommilteE o4 ihc m'atrcr being

bur rhe crjmmirrcL'shalI ircii'niakL any .."orirn,.i.ijuii,iii ,.firiting ir,a
fornr of punishmcnt to be innicre(l on rhe cmployec.

(10) Thi Codirnissioii; afrcr crinsitlciaribrr bf thc iirrorr of rhe
commiitce, shall,'if ir i!-'oi it,e "irinrbh'ttrir thc rJrlort"shoul(.1 be
amplifred iir ariy in-ay or rhir hinhii in'i,cstilarion is dcsiiablc. icfer the
nrarei back td thc 'aoriririiircc foi firnhci iiivbsriiarioir i'na ra;bh. '

, ' : r" , -.. I t'-;:
,. (lt) llre Commission shall coosidcr thc rcport and shall clecidc

on rhe punishmcnt, if any; which \vould bc iflflicrcd on tlic cmployee or
whcthcr he or shc should bc rcquircd ro tcrirc in thc iotcrcst of lhc
scivia.. ...: ,. | | .\!_;-. ,; ji,.. ..; r,, ir

35 (l) Wlcrc lhc dcputed officcr, aftcr prclirninary invcs(igation;
considcrs it ncccssary ro insritutc disciplinary procccdings against an
ernployee ro rvhorn rlris icgulatioo applies bui is of rhc dpiniorl tliat rhe r
miscorducl allcgcd. il provcd, would not l,c serious cnouph lo warlrnt'.
diiniissht, he o'r shc'sh'ait irivilL ihe emi,iriyee rcj siiic in w;ii;s'ihoul,l
hc cjr shc so disiri, bcforc a ti"y io tc iplcifiaa, uriy iioijhal oln'Jf,t;f,
he cii she rclics to bxculobic hlmsilf tir lrarstlf

;..-,.,: . 1,.,,,, ..;r:; ,.: ., i. .;.
(2) If thc cmploycc does not furnish a rcply wirhin Gc pcriod

speciflEd or docs hor, in rhc opiriion of rhc dclurcd ohiter, cxculparc
himsElf or hcistlf; ihe depuicd"bfficcr jhall cauii''LijDici of thc
stateifiinr of th'cr char!c,' oi 'chbrgcs, and'thb icpl;), if 'any] of rhi
employce tb bc laid bUfcjre lhe Corrunissiori. : ', ':. " :'. i.,,

(3) if, on considcra(ion of thc repon, including rhc grounds, if
any, on whicir rhC imploiic:rcli;s ro "iiliparc hims;f'br f,crsclf, ihc
Comrirission ii 'of rhd' diihjon-ih ai nb funhli inv'esiig-;rioir' iS 

-ncccssary,

ir stiall fortliwiih tlicjdc,on rhc punishmcnr, ii anv (brfr"r,rtari
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disn:issal), ,A,[ich st]ofld be in[Licled o0 the enlployee.

/ai ll tlte Coiniuission is of tire ooinion ttrai tl'ie inatter sirould be

furrher lnvestigitici,.ii shill request tt," a.prt".i oiiicer to causc further
irii,i: s t ig'a iiori s. t ri !e rnade.

(5) Any such iovcstigation shall norhrally be untleriakcll by an

emplo),ee se or lo tJte ernpJol,ee accused.

((r) In an.investigation inder lhis regulariori an employet io
wl)onl rhis regulation appties sliill be !ive an adirlu,{c opFortuhity of
nraUirg his or hir defence. ,

i.' rt ..'
(7) .fhe deputed officer shall bring tlre reiulL+. oi.any suth

investigatioi befori the Corniiriiiion.'anLj unlesi tJrc Coinrnission
riqoests. the dcputed officci to nrakc ,yet,'fultl:er'inquiry the
Cornnrissioo shall dlcide on-ihe puuishnrent; if any: (olher tlia,r
disnrissal); wh.ich shorld be inflictctJ on Llie errrployoc oij\r,hcthei he oi
slte should be required lo r'etire in the in(ereit ol lhe Sel vr'ce.

(8) I'Jotwilhstandiug this regulalion, iI at any stagc rJurirrg thc
p(ocbadings taken' L,hdEr' il'bef^re- fj ii a l ' s r r I' n r r < < i , r rr Iir lhe

' (a) ir appdars- to'the rJipiried officilrrihii tlre offeuce if piouea,
would jtstifu disriiisai;or' ' :r '.:::

(ir) rhe deputqd officer,considers that plocei:dings lor rcli.remcnt
of thq cmployee on grounds ot.the intercst of,the-Service
would. l.:c ru9lc approp,riatc,. such proceediirgs shall be
disc-oniinired ard thc pi'btedure in regulatio.g..34.or regulalion
36 of tlresc Regulations, as ll)e case nray be, shall be follorvctl.

,, {!),,.YEq5e,,a .ref er encc is rn-ade. to the Colnmission .under. this
reguiaiion it.tiriii; if ir .qqtsidcrs lirat proceedings should be institutcd
urrder regulatior 3.4,of .these Regulatipnsi direct.the deputed offiCer
actordingJy and t}erdrrpon the proceediugs.under this regulation slrall
be discontinued. ,|',|

D\,.'1A (l) If the.deprted officer after h4ving considcred ever)'raport
/ rn\s oi her possesiion iiBde with regald.to -an employec,. is of the
'doiirion tjrat it is dcsiral-rle in thc irrtircst or'tlre Service lhat the s.rvicc
oi suth employ"e should be ter'minated o ,lgt'ounds which cannot
suiiably bt deelt witli rndet rny'dthcr' plovisiori of the\e Regulatiorrs,
he ol she bhall notify the enrirloyee,' int writing. airecifying the
complaints by reasorl bf which'hii; iir her tetiredient is aonlemplated
rogcrhcr with.the subslanci'of iDy repbit'ijr"pArt thbreof (hat is
detrirueotal to tie employgc. . ,1,

, (2) tf, aJter. gi\:irig the emplbyee.4n gppqllglri,ry of showirrg cause

whv he 6r'she'shoiild noi bb retired in the irfterest of the Sarvice, thc
a"';iirrta ornc;i i3 saiLniii rlrrt rtre irniiliv.L sLould be reouired to
*it';f in ir* ii'rir.it ir rtrc'.s.'ur-ii, hi.di sh,j ir'atl t"y u"io-r" rr,.
Comrhissiqn a rtpon on ore case, the emptoyei::i.r eply 1nd llis-oi hei
own recommendation, and the Commission shall decide \\'lrether (lte

crnplol,ec should be required to retirc in tlle irterest of the Servicc.

R.ti.m'.nr !n ron (rs

I
I



6t)6 Kenya gy6t;,1 io r,-e g i slat i otl, 2002

Empro/a. con\i.rcd or 37 (l) lfan cnployee is convictc. ofa crinrinal offencc ivhich inqr,njn"rol.ncc 
ll".:p'ii",1of rle Acpurca offi.c, wananis 4t;.;;;;;r;;;;;;i;;:,;:or she shall,lay d t opy bf rlri: clrJigc ania of iirc luOgcmcn, ,na ,.nlr".and oi ariy judgim.cnr ijr oiaii,rir;dae ot,aijpeit 6r;; rc.r,;ri#ili;i:t;,;:
Commissior). and rhc Commission sha ll,llciOe 

.,l,rt"iil"ii;; 
;;ii;;;should bc dismisscd or subjccred to any of .thi o,t". punirt r",oonrcntioncd in dtcsc Rcgu Ia tjons.

^ (2).For rhc purposc oI rhis regularion, proccedings for minorcrp {r,' 
:I::_"".-rj-:,F]l i1 rhosc undcr rhc Tiaffic aii"ra-fy:ii*r:rry i"orsrcgar0cd, and dtsciplinary proccedings shouid normally t".or6r.J,irp 6r. ro procgqli1e.s.unrter rhe pi,i.f Cra" i"j 

"lii-, a.r. ,rt,.r" 
" ,ri.onsenrence may be, imp.oscd othci rlian in dcfauk of,1alm.i;i 

"i:"fn;i. 
"".'

Diiciprinry 38 (l) Notwirlrsrandi,rg unyrtring ,,, ,fr" 
"oni.u;y 

opp*rirr,ir ','i,,
P.o.r.diDrs rsrin( !tr part bul subiect.mp,or..,n , : .:,,.', .1,) subparagraph lril an cmploycc-ro whJm thisperirhcnrE, sc.t. regulatloD appllcs may bc disDrissed or orhcririse punished b1, rhc
,jj;jj;i::.J#:,. dcpLtred officcr only ir1 accordancc wiO rtrc fotiowing proccdurc_ j ,,:.

' t, "' . -.!.: , :, t , ..,jr,r-,,.t. i ..(i) thp depurerl ofiicei shall cause an invcsrigarion to be madt insrrch nranner as he or she rnay rhink propcrl
(6) rhc.cnrployce shall lre notifred rn wrirjng ol rlrc charce orclrargcs againsr.lrirn or her and.,i"I b" ;iu;n=irii ;rpir,"r;,,"of cxculparing }imsell or h.rseif b.forc ? ilotc ro be soccificdin rhc:ndrificarion;,altcrnativtJy, ir rrrls, is 

:;Jr:priJJ."'#..;;;
iemptriyci-5halt hd iirLo rre rciie. irvo 

.o;-ilrt 
, 
j,i,.l-;iiil;xl

of lhd isivit_e:: infoiined virbilty .,f ,i;" .;;;;;,i;:;;;i;;;
a g;r iiis i hi iri"o,, ri.; ;na, ei ir*i, f J ;i6,aiiir, i ir; ijf 

. j ic,r I na r i n shimSelf tlllersi:lf: ,, ' .' i',' ..'.::,. r,":,-'-" 5

(c) \i'hire rhb-dil)urcd orfii-ii'is sarisfic(r rlrai fdr'ani itasiiir rhe, ' acciiicd ci
n';b-d,;fi'l'"",v,!..ri:#:,",''ii:iH::+'li:;;i*;,i:.iiin,:;

' cmptayce io'bc rcpiescriifrt t,v.""ir,tr't.ilpi;,vc;i: 
' :; "i,":*",

- 
(4 .ll -rgccipr of rhc ernploycc,s reprcscnritions. li ,r, ir,.

' . fl:$i',ll"li':!l,*:i-:utl ll1 rqe'eisf acri'lt it';"e-dr;i;;
' ,'i .,':, :..! :.:- - _ . . .ri.i :ij. ,,. .t :t-, .._ . ,. .,1 ... :: ,. . (t) tn(Iqt, in Jhc case,o; pcniionabl. cmptoyc"sl.uny, of,inc. , p,qn[ql1mc!rs mqntioned. in su-bp"rugruph. tc) tq (g) ., ,.,. . (ilcl!$iy..) o[ parig6aph.())_of. rigrltiion i4 or,.t, rfi"casc,,9l ..non-pcnsjonablc .employcc.; any..of , thcpunishmcnts mcntioncd in ttr4t parigraph;or .. 

.

(ii) repon'rJrc casc ro rhc Commissibn_

, 
^ ^,(?, 

jj'::,,'..lfs,,q:Jilfl ilx.l ipgr r rorwaiiert .rrrr{c1 paragiapri 1 r Irr,., or rnrs.rcgurarron, the Cor4miSiion may refii rtii.riiairc, bick.lo rtredepurcii offitci for'frihhe; iirieiiiibrjc;n 6r,,mly ioi,x*i,rrtJ;io"'", o.p iishmcrir. i f ;;i,"\,i hi r l, sr,,;u'ia i,i ;;n fiiJ"il'iili ;ililll"Jl :;,.wherher he oithi shoLld bc i6qiriibd," rrdi;; ;;;#, ;l; ;;.i:;i:t
(3),Thc provisions of rhis rcgularion shall apply,to ,n 

"rnploy""in ParliarneDtary Scalc .,)0" or below wrrh t.s. itin fifr".n !.Jrr,conrinuous seivicc.
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3eiwfieretuiii&i$!iBn+'Si$iili":rj 
-i'r'r" "' ssYrc4oiEodcci':

(a) it is trcccssary aithar--iir

(i)ros.r1.c-asv-..nsg99"ci#g:*r,+"Lle:',grilsPPorl-

" ,. ,;i;1..ffig:=#:l.'i.-',i' ,',,,,., ,.:i :ii t':rs '',"1::^;,.1.'**

,',,' 
" 

",iol ;,i,";e*,::":*tii::fr"S""rl;U:Eff l''?::
baving abscEteo n

.S,*g;,g1gXg:#.gg'5}"1i$Hi'fi f 'o',f v,',f,*

,i F;:ff:t"i'

timctotimc;issiibi':rJIj'!-': tt' t'.,.,-..,-,r,,.= 
..;,.",..,,.,,.-i

iratca ttti z'i*i 'tPril' 
zooz'

,ar"'.iiiii"*r,:r';ir F' x' otEKAPARo' 
.

'r"' i'rr' ' 
Parliamentaly sery;t" cl,',*'io,-
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