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1.0 PREFACE
Mr. Speaker, Sir

The Departmental Committee Labour and Social Weifare having been constituted on Thursday
15th May 2013 and draws its membership from the following:

1. The
2. The
3. The
4. The
5. The
6. The
7. The
8. The
9. The
i0. The
i1. The
'12. The
.l3. -l-he

la. The
I5. ThE
1ti. The
17. The
i8. Ti-re

19. The
20. The
21. The
22.T',''e
23. The
2a. Ti:e
25. The
25. The
27.The
28. The
29. The
3Ll. Tne

Hon.
Hon.
Hon.
Hon.
Hon.
Hcn.
l-icn.
Hon.
l-'^^I lLt l.

l-ion.
Hcn"
Hon.
Hon.
l-lon.
Hcn.
Hon.
Hon.
Hon.
i-lon.
Hon.
F1on.
Hon.
Hon.
Hcn.
Hon.
Hon.
Hon.
Hon.
'r{,.--r11.

Ho-n.

David Were, M.P. - Chairperson
Tiyah Calgala, M.P. - Vlce - Chairperson
Janet Teiya, M.P.
Rachael Shebesh, M.P.
Ceorge Muchai, M.P.
Peris iobikc, M.P.
John Ndirangu Kariuki, Iv1.P.

Winnie Karimi Njuguna, Itzl.P.

Eusiiah Jepkosgey, M.F.
Samuei Cichigi, M.P.
Elijah Langat, M.P.
Ccrneily Serem, M.P.
Abci FJoor Ali, M.P.
Dan Wanyarr,a, M.P.
Regina Nyeris, rr4.P.

Wesiey Kcrir, M.P.
Kinoti Catobu. Arl.P.

Eiijah Moindi ,V'[osomi, tvt.P.

.lames Onyango K'Oyoo, M.P.
Eng. Jchn Owuor Kobado, M.P.
Nyasuna Cladys Wanga, M.P.
Cmondi John Ogutu, M.P.
Aisha Jumwa Karisa, M.P.
P arri ck 

*w-a 
n gamat', M. P.

Rose Museu lv{umo, M.P.
Silvance Onyango Osele, M.P.
lvtustafa ldd, M.P.
Suieiman Murunga Kasuti, M.P.
Elmi lt4ohamrned, I.21. P.

rVlwanyoha l-iassan, t\zi. P.

Functions of the Comrnitte€ as 5et out in Staniing Crder 215 (5):

To in..resti3ate. inquire into, and reporl on ali mafters relating to the mandate,
manegement, activities, administrarion, operarions and estimates of the assigneC
ministries and departirient;:

Tc study the pi'ograrnrne and policy objeCives of ministries and departments and
the etfectiveness of the implementation.

To study and review all legislation referred to it;

o

o

a
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To study, assess and analyse the relative success of the ministries and departments
as measured by the results obtained as compared with their stateci objectives;

To investigate and inquire into all rnatters relating to the assigned rninistries and
departments as rhey may deem necessary and as may be referred to them fr7 the
House:

o Tc vet and report on ail aDpointrrrents where the Cor-lsriti-.ition cr any law recuires
the National Assernbly to aDprove, except those under StanCing Crder 2C4
(Committee on Appctntments): an,3

" Ivlake report; and reconinrendarions io the House as often as possible. including
reccmmendation of proposed legisiation.

Mr. Speaker,
Accoriirrg to Sche:ciuie ll cf the Standing Oriers, the Corrimittee examines the following
subjects:

o Labcui',
o trade union relations
o manpcvJer cr hu.i-nan rssource piannii-lg,
o gencjer.
o culture and social welfare,
o youth,
o National Youth Serv'ice,
o childrerr's welfare,
er nationai heritage,
o betting,
o Iotteries
o Sports.

Line Ministries assigned

f . iVlinisti T cf Labour Scciai SecurifT and Services,

2. Ministrv of Sports, Culture and the A.rts

Mr. Speakea Six
Afte:' recei'ving the narr,e of the nominees to the position cf Principal Sec:-etaries the
Committee ccmmenced its sittings. In conducting the vetting exercise, the Committee
made reference to the Constitution, the Public Appointments (Parliamentary Approval)
Act No.33 of 2011, and the Standing Orders.

The Committee complied with the Constitutional and legal requirements and established
procedures for vetting. lt ensured public participation and openness in carrying cut the

a

a
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Proceedings was adhered to. Notifications inviting the public to submit memorand. *"r. 1

placed in the mainstream print media, in tandem with the law

Mr. Speaker,
The Committee wishes to thank the Cffices of the Speaker and the Cierk of the
National Assembly for the logistical support accorded to it during the vetting exercise.
The Committee is also thankful to the meCia for their coverage of the proceedings of the
Committee, thus enhancing accountabilitv and transparency of the vetting exercise.

Mr. Speeker, Sir,

The Committee made several findings during the vetting exercise. These findings guided
the Committee in making its final recommendation. The Con,mittee's reccmmendation
'a,ras soleiy based cn the evidence and information from the proceedings of the
Committee during the vetting exercise. These reccrnrnendations were unanimously
agreed upon by the Ccrnmittee Menrbers during the adopticn of the Report on Mondarr
24th June.2013.

Finally Mr. Speaker,
On behaif of the Cornmittee, and pursuant to Article 155(3) of the Constituticn,Secticn
8(l) of the Public,\opointmer:ts (Pai'liarnentary Approvai) Act lrlo. -:3 cf 2Oll, and
Standing Order no. 199(6), it is my pleasant dury to table the Report of the
Departmental Comrnittee on Labour and Social Welfare on the Vetting of

Mr. Ali Nocr lsmail - Ncminee, Ministry of Labour Social Securiiy and Services and

Mr. Patrick Omutia - Nominee, MinistnT of Sports Culture and the Arts for debate and
adoption by the l-louse.

Signed:
c*>)

Hon. Tiyah Calgalo, Iv1.P.

(T"ice - Chairperscn)
Departr-nenial Committee on Departnrental Cornmittee on Labour an<l
Social Weli'ai'e

Date: ...24th June 20i3.
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2.0 BACKCROUND

ln conducting the Approval hearing, the Committee razas guided by Article 73
(2)(a) (b)(c) and (e) of the Constitution, and the provisions of Section 7 of the
Public A.ppointments (Parliamentary Approvai) Act No. 33 of 201i. Pursuant to Standing
Order 42 (1) the Speaker of the National Assembly conveyed a message to the House
from il.E. the President that of the persons norninateci to serve in the positions of
Principal Secretary. Article 155 (3) (a) confers upon the Pi"esident the power to nominate,
and subject to approv'al by the Natior:al Assembly, appoint the Principai Secreraries.
The name cf the ncminees and curi'iculurn vitae are thereafter forwarCed to the
Depanmental Ccrnmittees to conduct apprcrial hearinss.

Cn l2ri,June, 2C13, the Clerk of the National Assernbly wrote to the Kenya
Revenue Authority (KR.A). and the Higher Education Loans Bcard (HELB) requesting
inforrnation on whether the nominees '.,r/ere tax ccmpiiant and'ruherher they cwed any
loans lo the Board. respecriveirT. The Clerk also wrote tc the Ethics and
Anti-Corrupiion Comrnission seeking information on the integrity of the nominees.

Section 6(9) of the Public ,\ppointments (Pariiamenrary Aporovai) Act No. -13 of
2011, provicies that "any Derson may, prior to the approval hearing, and by written
statement on oath, provide the Clerk with evidence contesting the suitability ot'a
candidate to hold the office to which the candidate has been nominated".

By close of business cn Tuesdav l9'hJune 20i3 the Committee had not received any
/vlemoranda from the pubiic regarCing the suitabiiity or otherwise of the iwo candidates

Further, the Committee received letters from the Kenya Revenue Authority, indicating
that the nominees were tax compliant. the Higher Education Loans Board, stating that
the:'e \ /ere no outstanding icans as weii as drrly completeC Qr-:esticnnaires in line ,.azith

the PuL^,lic,A.ppointments (Parliarnentary Appror",al) Acr j.Jo.33 oi 2)i1.
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OF TH AL SEC RY NCM

3.1 MINISTRY OF IABOU R., SOCIA ECURITY AN D SERVICEs - MR. ALI
NOOR ISMAIL

The Committee examined the nominee using the guideiines prorzided for in ihe pubiic
Appointments (Pariiamentarru Approval) Act No. 33 cf 2011. The Comrnittee aiso
followed the following criteria in velting the nominee:-

(i) Academic qualificatior-rs
(ii) Ei-r,oloyrnent recorC and work experience
(iii) Prcfessicnal association
(iv) Public cffice, political acti',rities and affiliations
(v) Potential ccnflict of interest
(vi) Suitability to the position
('rii) Tax compliance
(viii) lntegritrT

Acatlemic quaiificatlons of the Candidate nominated to serve in the lVlinist;i; are as
tollevr,,s

c itzlSc Degree in Fiuman Resource Deveiopment, University of Mancnester (UK)

' LLB, University of Nairobi
r East African Advanced Certificate of Education, Kabarnet High School
r East A.frican certificate of Education,Mandera seccndary School
. Certificate of Prinrary Educaticn. Wajir Primary School

The Ccmr,'iittee heard that he was highly qualiiied, accomplished executi.ve administraror
w'ith cver' 25 years experience in senicr management positions in pubiic sect.cr and quesi
public sector organisations. Further he was a resourceful team leader- and player with
high Ievels of integrity and professionalism. His immediate former posting was in the
National L,ank of Kenya from June 201.I to date se:'ving in the position ci Deputy
Managing Dir:ctor (support services)" Other employers inclucied the Kenria Posts end
Telecommunications Corporation and the Ministry of Health.

The Nominee informed the Committee that he applied for the position and went
through an intervie'ar having a st:'ong conviction that he was quaiified and weil suited to
serve as Principai Secretary.

Members i'aiseC the following issues io the l..lominee:

o What pians he had for the Soclal security system
. How to tackle corruption
. Challenges facing the Ministry
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. What new radical approaches or strategies to be !mplemented to transform the
Ministry

n !-'lis vie'ars on Cender, marginalized, youth and disabled groups
n How to ensure social security fcr farmers anC athieres
n Flans to implement the vision 2O3A
. What legacy he would leave at the ministry
e How to tackle the unrest of workers(teachers. nurses)
n His rnajor achievements in previous pcsitions
. Comments on the unionizaticn of the police officers

The lrJcrninee informed the Committee that he had r.rast experience dealing raiith human
resource and employees and had solid grounding on labour matters. ln that regard, the
ccvel'age of people enjoying sociai security neecjeci to be expanded to cover groups such
as farmers and athletes. Contributions ,-nade to the N55F will be managed weil for the
benefit of the cont:'ibutors. ln addition mechanisms to ensure slaff perform weil tc rneet
tlre targets set in the vision 2O3O masier plan wouid be implemented.

It lembers heard that the NJominee was a performer, had made radical positive changes
and was part cf the team that oversaw the transfcrmation at National Bank of Kenya
into a profitable institution. Corruption would not be enterlained in the Ministry of
Labour as'areil as the State and Covernment Agencies that fail under the lvlinistry, any
cases of corruption would be met with the strict lette:" of the Public Orlicers and Ethics
Act 'azithout fear cr fa'ycr.:r.

ln addition the Nominee responded as foliows to the Members questicns:

a) He will together with the Cabinet Secretary provide exemplan, leadership to
cfficei's in the Ministi'v

b) EstaL'''lish an anti-corruption hot!ine to :"eport c:ses of cori'upticn
c) Appiy affirmative action to mainstrearn Cender, Youth, Marginalised and disabled

Ji'r.|r !n,(

d) Provide an enabiing enruiron,-nent tc mctivate staff reach cptirnal performance to
achie''ze the objectives of the Ministry

e) VJili champion fcr the rights of workers, engage the National Ti'easury and
worlcers uni(fns to bring to an end the persistent sti'ikes and ensure faii' labour
practices

r) Sccjal Security for all wculd be the iegary and key achievement to be achie'red at
the Ministry

d Errant labour officers would be disciplined accordingly whereas employment
agencies will be regulated and vetted accordingly

h) lnstitutions of higher education will be linked with industries and employers so as

to provide emplcyrnent especially for the youth
i) Ensure full alignnrent of the current labcur laws to the new constitution.
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The Committee further noted that the Candidate had not been mentioned adversely in any
integrity related reports.

3.2 MINISTRY OF sPORTs CULTURE AND THE ARTS - MR. PATRICK
OMUTIA

The Committee examined the nomlnee using the guidelines provided for in the Public
Appointrnents (Parliamentary Approval) Act No. 33 of 2011. The Committee also
followed the foilowing criteria in vetting the nominee:-

(i) Academic qualifications
(ii) Employment record and work experience
(iii) Professional asscciation
(iv) Pubiic office, political activities ancj affiliaricns
(rr) Potentiai conflict of interest
(vi) Suitability to the position
(vii) Tax compliance
(',.,iii) lntegrity

Education summary of fv1r. Pati'ick Orr.rutia:

o l-lniversitT of Nairobi, Kgnya, Doctor of Phiiosophy (Canciidate-2C04) -

Management 5cience
r [-]nited 5tates lnternational University - Africa, Nairobi Masters of

Science in Management and Organizational Development.

" 2OO3 - 20i0: Bachelor's of Laws. lvlakerere University, K.ampaia1981/82 - .l983

/84: Bachelor's of Commerce Degree,
. Ke nya 5c h oo I of La w 2012: Post Craduate Diploma (Av,raiting results).
r St. Mary'5 College - Kisubi('A"LEVEL)

The Candidate had served as the Director Ceneral of the National lndustrial Training
Authority (NITA) from November 2012|c date. Prior to that, he served in various senior
positions ior 28 years. His professions are Management Scientist. Acccuntant &- Financiai
Analyst, Auciitor, lT Specialist, Administ:'ator& Human Resources practitioner and
l-aw,ver. Other hei,i ocsitions inclr-rde:

. Lead consultant at Digital Africa Senzices
o Director Financial Services

' Prcject Coordinator for Nairobi Water and Sewerage lnstituticna! Resti'ucturing
Project

o Acing Director Human Resour:es and Administi'ation in Naircbi Watei'and
5ewei'age

. Chief Officer in Telkom Kenya Limited

. Director/Chief Executive Otficer at KCCT;
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. Various senior positions in lnternal Audit Function at Kenya Post
&Teleccmmunicat!ons Corporation.

Further tc that, the Committee noted that he is the treasurer of Kibera 6irls Soccer
Academy and has served on the Boards of various organizations.

Members had the following queries raised:

a) How he will manage sports and ;pori:s faciiities in the country
b) l-lcw to addrels budgetary ccnsiraints in the Ministry
c) \X,rhat measures wouid be used ir-., address tribalism, nepotism, corruption so as tc

ensure equai opportunities for all
d) How to motivate athletes and curb doubie taxation of their earnings frcm

cornpet!tions abroad
e) What plans he has to unr.zeil the Nationai Dress that will unite all Kenyans
',) What would be cione tc ailow e3sy access cf sporrs iacilities fcr naticnai ieams

whiie preparing fcr inrernaticnal cL-.ri-)petitions
g) Ficw to end constant wrangling in the sports associations that are detrirnentai to a

team's success

h) Strategies to ensur? that sports, heritage and ai-ts are viable sources oi gainfui
ernployrnent and security upon retirer,rent

i) How to eliminate hooliganism during sporting events
j) What needed to be dcne to ensure rneciia (iilms) content does not corrupt the

society
k) How to end',azrangles at the KenrTa National Theati'e
l) The candidate's pians for the lJaticnai Museums, Naticnal Ar-chir;es and National

Library of Kenya as State and Covernment Agencies that fall under his Cocket

Mr. Pati'ick Omutia stated that he would use his vast experience in finance to ensure
sound utilization of resources to i'educe wastage. That prucient use of funds together with
l-raving Public-Private Pa:'tnerships (PPP) wiil turn the management of spons intc viable
ventures tlrat vuiii gene!'ate revenues for the government and incor:re for rhe players.
Further, Spor-ts. Cuiture. Heritage and arts 'a,iil ;erve as marketing ior K.enya and r-ill be
used to atti'act investors and tcurists.

The Nominee also inforrned the Comrnittee as follows:

a) \/alue systems will be incuicate,l so ai io end ccrruptions and ensure iransparenry
ancj honesty as'weil as sanitize the associations to encourage responsible
management

b) All stakeholders vvould be engageC to come up with a legal framework such that
double taxation of proceed for the athletes does not arise

c) Measures to set up and devol'.re facilities to the grass rcot level will be
implemented so as to nurture and encourage talents of the youth

d) He will ensure proper pianning of events to curb hooliganism and ensure the
safety of the players and the membe:'s cf public

glPege



e) Facilities such as the National Museums, National Archives and National Library
will be modernized and digitalized and made easily accessible to ail

0 He intends to introduce a sports lottery so as to make sporting not only
entertaining but also profitable

g) Cultural heritage needed to be preserved, he would ccllaborate with countries to
ensure artefacts are returned and restored to Kenya

h) Music and arts will be gir,ren prominence, institutes and facilities are to be set up to
the devolveC centi'es that will provide a platfcrm for persons with talents to
perfect their skiils

ln conciusion the Nominee stated that his legacv would be to ensure Culture, sport, arts
receive prominence to contribute significanily to the Country's gross domestic product
ir-DP).

l0 lPage



4,0 CCMMITTEE CtssE NS

Idr. A.li Noor lsrnail - Nominee, Ministry of Labour Sccial Security and Servlces

Mernbers ccnsidered ihe sr.ritabilitlz cf the Candidate and rhe informaticn befc.re the
Ccnrrnittee ani ncted as follows:

a) Mr. Noor had an curslanding cereer and ,Cemonstrated high integrity leveis
b) That he had aidr=ssed ihe issues raised by the Committee satisfactorily
c) The nori:inee has i-isen through the ranks progressively in Naticnal Bank
o) He had a long outs:anding career at top managernent le'yels
e) The Niominee shorared a scund unCerstanding of ihe ciocker he was nomirratei to

Serve

i) A.s a Human Rescurce practi'iioner the canrjidate vuas well acquainterj vrrith Labour
matters

Mr. Fatrick Omutia - Ncrninee, Ntinistry of Sports Culture and the Arts

The Ccrnmittee deiiberated on rhe inatter and the foilouring were the fiir,Jings:

a) The credentials of the Nominee vrere impressive
b) Mr Omutia held rnembership in various professional organisations
c) He demonstraied a gcod track recorC in all the pcsitions previousiy held
ci) It emanateo that he had a scund unCersta:rding of the challenges ahead ar:d the

strategies to c,vercome them
e) Hr: hac not br:en neniicnec arj';erseiy in ar:y inr.,estlgations cr Pariiai-nentary

repot.ts

Thereafter Mernbers unai^.imcusly a':i'eed to have the two Nominees approved to serye
in tire positicn cf Principal Secreta,-ies in the resoective Ministries.
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5"0 RECOMMENDATIONS

After concluding the Vetting exercise and extensive deliberations, the
Committee made the follorarinB recommendations:-

That; having considered the suitai:iiit1r, capacity and integrity of the
nominee, and pursuant to Article 155(3) of the Constitution and
Section B (2) of the Schedule tc the Public Appointments
(Parliamentar'y Approval) Act No. 33 of 2011, the Cornmittee
recommends that the Nationai Assernbiy approves the nomination
and subsequent appointment of:

1. Mr. Aii Ncor isroaii to the position c'f Frincipa! Secretary, Jtrtrinistry
of Labour Sacial Secunlty and Services.

2. Mr. Patrick Omutia to the position of Principal Secretary, Ministry
of Sports Culture and the ,Arts.
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ANNEX (i)

CCIEAfu4ITTEE MINUTES



rh
F

TH I

PARLIAMENT BUIDINS AT 3.00 P.M'

PRESENT

The Hon. Tiyah Galgaio, M'P' - Vice - Chairperson

The Hon. Elmi Mohammed, M'P'

The Hcn. George Muchai, M'P'

Tne Hon. John Ndirangu Kariuki, M'P'

The Horr. Eusilah jePkosgeY, Nl'P'

The Hon. Samuel Gichigi, iVl'P'

The Hon. Abdi Noor Ali, M'P'

The Hon. Dan \A/anYarna, IVI'P'

The Hon. Kinoti Gatobu, Nul'P'

The llon. Elijah Nloindi tt/osomi, N/l'P'

The Hon. James OnYango K'OYoo, M'P'

The Hon. Eng. John Owuor Kobado, M'P'

The Hon. i\yasuna Glad'/s Wanga, M'P'

The Hon. Omondi John Ogutu, M'P'

The Hon. MwanYoha Hassan, M'P'

The Hon. Janet TeiYa, M'P'

ABSEI\iT WITH /qPCLOGY

The Hon. David Were, M'P' - Chairperson

The Hon. CornellY Serem, M'P'

The Hon. Patrick Wangamati, M'P'

The Hon. Rose Museu Mumo, M'P'

VI N AND S

ELD IN
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The Hon. Silvance Onyango Osele, M.p.

The Hon. Mustafa ldd, lvl.P.

The Hon. Suleiman l\rlururrga Kasuti, N1.p

The Hon. Eiijah Langat, IVl.P.

The Hon. Regina fJyeris, I\,1.P.

The Hon. Wesley Korir, [Vl.P.

The Hcn. rA/innie Kai"imi Njuguna, M.p.

Tlie Hr:n. Peris Tobiko, ful.P.

The Hcn. Aisha -lurnwa l(arisa, M.P

The Hcn. Rachael Sl'lebesh, Ir.4.P.

IN! ATTE}J CE - NIA.TIOI\IAL E:\/IBLY

Mr. Ahmad Kadhi - First Clerk Assistant

tui!tv.trJo. 32i2013: PRELIN/I IN,qRIES

The meeting was cailecj to order and prayers were said

ivllN"rIo" 3412C:13 : aDI\l Fl RtulATlO i\ OF i\IINUTES

Nlinutes of the pre'rious meetings were conformed as follows

Nlinutes of the meeting of the 7th sittingwere proposed bythe Hcn. Gichigi Samuel, MF and
ser:onded by rhe i-.lcn. lyluchahi Gecrge, tVlp

fulinut€s of tire nneet)ng cf the 8th sitiit'tg wer3 prcpased iy the Hon. Muchahi Gecrge, Mp anci
seconded by the Hcn. Dan Wan'yama, iVlp

MtN.NO. 35/2013: CONSI

)

PRINCIPAL SECRETARIES

DERATION A D ADOPTIO OF THE RE RTOFV NG OF



After concluding the Vetting exercise and extensive deliberations, the Committee made the

fcllowing recom mendations:-

t. That; having considered the suitability, capacity and integrity of the nominee, and

pui-suantro A.rticle 155(3) of the Constitution and Section 8 (2) of the Schedule to the
public Apcointments (Parliamentary Approval) Act No. 33 of 2OL1, the Ccrnmittee

recommends that the National Assembly approves the nomination and subsequent

appoinrment cf Mr. Ali Noor lsmail to the position of Principal Secretary, fVlinistry of

Labour Sociai Security and Senrices.

Z. That; having ccnsidei'ed the suitability, capacity and integritv of'the nominee, and

prjrsuantto Article 155(-?) cf the Ccnstitution and Section S (2) of the ScheCuie tothe
public Appointments (Parliamenrary Approval) Act No. 33 of 2011, the Committee

i.ecemmends that the tr{ational Assembiy approves the nomination and sr.lbsequent

appointment of Mr. Patrick Ornutla to the position of Principal Secretary, Ministry of

Spcrts Culture and the Arts.

The IVembers present unanimously approved the report and resolved tc have it prepared for

tabling.

M!N.NO. 36/2013: ADJoURN EIV{ENT

Ther-e oeirig no other business the rneetjirg was adjoui'ned at ten minutes past for-,ir o'clcck tc a

later date to be communicated'

5igned...... Hon. Tiyah Galgalo, M.P........
(Vice - Chairperson)

Date............24th June 2013
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MINUTES oF THE 8th srmrNc oF TH E DEPARTMENTA.L CCI\4M N LABOUR A ND SOCIAI-
TH

N

PARLIAMENT BUIDINGS AT 9.OO A.M

PRESENT

The Hon. David Were, lV1.P. - Chairpersoh'

The Hon. Janet Teiya, M,P.

The Hcn. George fuiuchai, M.P.

The Hon. Peris Tobiko, M.P.

The Hon. John Ndirangu Kariuki, lvl.P.

The Hcn. Winnie Karimi Njuguna, lVl.F.

The Hon. Eusiiah Jepkosgey, [Vl.P,

The Hon. Samuel Gichigi, M.P,

The Hon. Cornelly Serem, M.P.

The Hcn. Abdi Noor Ali, M.P.

The Hon. Dan Wanyama, M.P.

The Hcn. Regina Nyeris, M.P.

The Hon. Wesiey Korir, N{.P.

The Hon. Kinoti Gatobu, M.P.

The Hon. Elijah Moindi Mosomi, M.P.

The lJon. James Onyango K'Cyco, M.P.

Tire Hon. Eng. -i66n Cwuor Kobado, iVl.P.

Tne Hon. Nyasuna Gladys Wanga, M.P,

The Hon. OmondiJohn Ogutu, M.P.

The Hon. Patrick Wangamati, M.P.

The Hon. Rose Museu Mumo, M.P.

The Hon. Silvance Onyango Osele, M.P.

The Hon. Mustafa ldd, M.P.

E IN
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The Hon

The Hon

The Hon

Suleiman Murunga Kasuti, M.P.

lVlwanyoha Hassan, M.P. !

Elijah Langat, IV1.P.

ABS E N'I' \A/IT:.{ APO LDGY

Tne Hcn. Tiyalr Gaigaic, irr1.P. - Vice - Chairperscn

The Hcn. Aisha Jui-nrnra Karisa, itzl.P.

The Horr. Rachael Shebesh, tul.P,

The Herrr. iimi ltylcharrrmed, iV!.P.

I iU ATTE}I D.A i.i CE . NATTO I!.1 L,{.;5 E i\,,'I B LY

M;'. A.irmad i(adhi - First Cierk Assistant

Mr. Eutyr:hus Mwiti - ParliarnentanT Intern

IN ATTENDANCE

Mr. Fatrick onrutia - Irlcminee, N4inistnr of spons culture and the Ats

i\it;lJ. NC. 23/2i 13: PRiLlitl!ltlAF.iES

The Chairpe,"sclr called the meetingto orier, pr3'/ers were said and followed by brief
Irit;-:tiucrions.

Ir_4r irl. trtc. 23 /2C13 : Pq!NI A IF OM ST ORT
CIJLTIJRE,A.ND THE,AR.TS

The Nornine€ was :rieied on the manCate cf the Ccmmittee and ve:ting exercise being
undertaken, He r,rras then invited to take the Members through his crecjentials and experiences
pricr to being nominated to serve as Principal Secretary in the Ministry of Sports, Culture and
the Arts.

l/lr' Omutja served as the Director General of the National lnCustrialTraining Authority (NITA)
fi-crn llovember 2oL2to date. Prior rc this, he served in va,-!ous senior positions for /gyears.
i-{is prciessicns are Manage::ent Scieltist, A.ccountant & Financial Anaiyst, Auditor, lT



Specialist, A.dministrator& Human Rescurces pi'actitioner and Lawyer. Other held positions
were

. Lead consultant at Digital Africa Services

c Director Financiai Services

n Project Coordinator for Nairobi Water and Sewerage institutional Resti'ucturing Projecr
n Actint Director lluman Resources anci Administration iri Nairobi Water and Sewerage

" Chief Officer in Telkom Kenya Limited
r Director/Chiei Executi're Officer at I(CCT;

o Various senior positions in lnternal Audit Function at Kenya Post &Teieccmmunications
Ccrporation.

ln addition the educaticnal summary 'r/as as foilows

o University of Naii'obi, Ken.va, Doctorof Philosophy(Candidate-2004) -

I\rlanagement Science

u United States lnternational Llniversity - Af rica, Nairobi Nlasters of

Science in Management and Organizatlonai Deveiopment.

u 2CA3 - 2010: Bacheior's of Laws, Vlakerere University, I(ampala198U82 - 1383 /84:
Bacheior's of Ccmmerce Degree,

o KenrTa School of Law20L2: Post Graduate Diploma (Awaiting results).

o St. Ivlary's College - Kisubi("A"LEVEL)

Furtherto that, the Committee noted that he is the treasurer of Kibera Girls Soccer AcaCemy

ano has served on the Boaros of varicus organizations.

Members thereafter sought tc know the fcilowing from the Nominee

How he will manage sports and sports facilities in the country
How to acjdress budgetary constraints in the M inistry
\A/hat measures wouiC be useC to address tribaiism, nepctism, corruption so as ro
ensure equal cpportunities fcr ail

How to rnotivate athletes atrd curb dor.rble taxation of their earnings from competitions
,.^-^^-JdLl uou

What pians he has to unveii the i{ationai Dress that wiil unite ail Kenyans

What wculd be done to allow easy access ,:f sports facilities for nationai teams while
p,reparin g fcr international cc na petitions
Hcwto eni constant wrangling in tha sports associationsthat are Ceti'imental to a

team's suc:Pss

Strategiestc ensure that sports, heritage and arts a;'e viable sources of gainful

employment and security upon retirement
How to elinrinate hooliganism during sporting events
What needed to be done to ensure media (films) content does not corruptthe society
How to end wrangles at the Kenya National Theatre

a

b

C

d)

a\

f)

g\
al

h)

i)

i)
k)
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l) rne candidate's plans forthe National Museums, NationalArchives and National Libraryof Kenya as State and Government.Agencies that fall unCer his docket

In response, Nlr. Patrick cmutia stated that he rruould use his v:st experience in flnance toensure sound utllization oi'i'esources to reduc= wastage. Thar prudent use of funds tcgetherwith having Public-Private Partnerships (PPP) wiil turn ihe management of sports in.to viable
'ventures that riruill generate revenues for the government and'income forthe piayers. Further,
Sports, cuiture, Heritage aiid arts will serve as rnarket!ng fcr Kenya a'd,auiil be used to:ttractinvestors and tourists.

The Norninee also stated :s foiicws:

a) Value 5rTstemS will be incuicated so as to end ccri'up'l:ons and ensure t;-ansparencv anchcnesty as well as sanitize the associations to encourage responsic{e managernentb) All stakehoiders would be engaged io ccrne up ',vith ,: legai framework such that coubletaxation of p,rccee,J ior the athletes does nor :rise
c) Measures to ser up and cevoive facjlities tc the 3rass i"oot levei rarill be imp{enrer:red so

as tc nurture and enccurage taienis of the you+.h
d) lle wiil ?nsure ,roper piannir:g cf =venis to cur: hoolig:nism and ensure the sal,ety ofthe oiariers and the ,:nernbers of pr-.ii:lic
e) Facrlities such as the National Museurns, IrlationaiA.rchives and National Library will be

modernized and digitali::d and,:race easily accsssible to ailf) He intends to introiuce a spot-ts Iotiery sc as tc rirake spcrting not oniy enter-taining but
a{so profitable

g) Cultural herit:ge neeCeci to be preser',zeC, he,,rycuid coilabcrate witir countries tc ensureartefars are returned and restored t: Kenya
h) l'4usic and arts wiil be given prominence, institutes and facilities are to be set up to the

devolved centres that will provide a platform for persons with talents to perfect their
s kiils

in conciusion the Nc'minee stated that his legacy wcrrld be tc ensure culture, spcft, aris receive
Drcnrinence to ctnt:'ibute sig:lificantlV tc tlr:; f -x^*-./,: g:-cs_= comestic prcciuct (GDp).

He further intcrrned the lvlerirpers tlrar he had nct been aC'rersely mentio,ed in any
lnvestigaticns or Fariiam entary reports.

Mti\t.i\,to. 30/20i3: ANy OTHER EUSlltESS

1. Deliberations on the suitabirity or other-wise of the Nominees

iN omrn o ilfl d

Members observed as follows:

4

T;rar he had addi'es,.e,: tne issues raisei bv ihe commift_=e satisfacorily



./ He had a long outstanding career at top management levels

,/ The Ncminee showed'a' sound understanding of the docket he was nominated to serve

./ As a Hunran Resource practitioner the,candidate was well acquainted with Labour

matters

r. Patri m - Nlomi oofts Cultur a

The Commiitee deliberated on the matter and the following was noted:

,/ The credentials of the Nominee were impressive
./ He demonstrated a good track record ln all the positions previously held

,/ lt emanate,l that he had a sound understanding cf the challenges ahead and the

strategies to cverccrne thern
./ He haci not been menticned adverseirT in any investigalicns or Parliamentary reports

Thereafter Members unanimousiy agreed to have the two Nominees approveC to serve in the

position of Principal Secretaries'

MIN.NO. 3U?01.3: ADJCURNEMEIIIT

The meeting was adjourned at noon to Monday T4thJune' 201-l at 3 p'm

D ate

s i g n q d.......*\****fl*k
(CHATRPERSON)
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PARLIAMENT BUIDINGS AT 9.OO A.M

PF.ESENT

The Hon. David Were, M'P' - Chairperson'

The Hcn. Janet TeiYa, M'P'

The Hon. ,?eciraei Shebesh, Vl'P'

The Hon. Peris Tobiko, M'P'

The l-lon. iohn Ndirangu l(ariul<i' lV1'P'

The Hon. Vlinnie l(arimi Njugurra' [Vl'P'

The Hon. Eusilah JePkcsgeY, lvl'P'

The Hon. Samuel Gichigi, tu1'P'

The Hon. Eliiah Langat, [Vl'P'

The Hcn. CornellY Serem, M'P'

The Hon. Abdi itloor Ali, tVl'P'

The Hon. Dan WanYama, M'P'

The Hon' Regina NYeris, M'P'

The Hon. WesieY Korii', N4'F'

The Hon. Kinoti Gato-hu, M'P'

The Hcn. Elijah Mcindi Mcsorni' Nl'P'

Tire Hcn.James Cnyango ('Qr1co' fu1'P'

The Hon. Ijyasuna Gladys Wanga' M'P'

The Hon. Patrick Wangamati, Nl'P'

The Hon. Rose Nluseu ltlumo' lV1'P'

The Hon. Silvance Onyango Csele' M'P'

The Hon. Mustafa ldd, M'P'

The Hon. Elmi Mohammed, M'P'
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The Hon. IVlwanyoha Hassan, M.p.

The Hon. George Muchai, [/1.P.

The Hon. Eng. John Owuor Kobado, tv1.p

ABSE W ITH APCLOGY

The Hcn. T;yair Galgalo, Nl.P. - V!ce - Chairperson

The Hr:n. Suleiman Nlurunga l(asutl, I\ii.F.

The Hon. Aisha Jumwa Karisa, M.p.

The Hon. Omondi John Ogutu, ivl.p.

IN ATT EfiIDA NCE . NATICN,AL A55 EMBI-Y

iV:'. Ahmad Kadhi - First Clerk Assistant

l\1r. Eutychus Mwiti - parliamentary Intern

IN ATTENDANCE

lVlr' AIi ltloor lsmail - Irlominee, IVlinistry of Labour Social Security and Services

MlN,NO. 2si2013 PRELIMINARIEs

The meeting was cailecj t'.: crder, pi'ayers were saitl ano'followed by brief int:.oductions.

Mrru.xto. 26/?013: NG OF ECP. NI LAB
sOC!A.L SECUF.ITY AND SER\/!CE5

The ltlcminee was weicorned to the Committee, informed on the agenda cf the r^neetinganci
it';vited tc give a brief histoi-y of hirnself and inforrn the members his suitabiiity to the docket he
had been proposed to serue.

The Comr^nittee was informed that he rvas highly qualified, accomplished executive
administrator with over 26 years experience in senior managernent positions in public sector
and quasi public sector organisations. Further he was a resourcefulteam tea,ler and player. with
high levels of integrityand professionalism. His immeo'iate former postingwas in the Naticrral
banl< of Kenya irom June 2011 tc date serving in the positicn of Deputy Managing Direstor

2



(support services). Other employers included the Kenya Posts and Telecommunications

Corporation and the Ministry of Health'

Academic qualifications of the Candidate are:

o l\{Sc De3:'ee in Human Resource Developmeni, University cf fulanchester (tJK)

. LLB, Uni'rersitY of Nairobi

r East Afi-ican Advance,l certrficate of Education, Kabarnet High Schocl

r iast A.frican Certificate of Ecucation,Mandera secondary School

a Certificate of Frimary ECucation, 'l/ajir Primary Schcol

The irromirree informed the Committee that he appiiec forthe position and'a;entt;rrcugh an

interview having a strcng conviction that he was-ouarified arrd weil suited to serve as princ:pal

Secretary.

Memberspresentraise,JthefollowingissuestotheNominee:

o What plans he irad for the Soc!al securlty system

c How to tackle corruPtion
n Challenges facing the MlinistrY

r what new radical approaches or sti'ategies to be implemented to transform the [Viinistrv

r His views on Gender, marginalized, yourh and disabied groups

r How to ensure social security for farmers and athletes

" Plans to implement the vision 2030

r What legacy he would leave at the ministry

rHowtotackletheunrestofworkers(teachers,nurses)

' His major achievements in pre''ricus pcsit!ons

.Comrnentsontheunionizationofthepoliceofficers

The Nominee informed the committee that he had vast experience dealing with human

resource and employees and had solid grounding on labour matters' ln that regard' the

coverage of people enjoying sociai securitV needed to be e:<panded to l:over g:cups sr':ch as

farrners and athietes. coirtrtbuiicns riracie ic tne I\JssF will be rnanagec weil fcr the benefit cf

the ccntributcrs. In acciticn mechanisms to ensure stati oerfortns wellto meet the targets set

in the vision 2030 master pian wouiC be implemented'

vlembers heard that the Nlor,rinee was a performer, had maCe radical positive changes and was

par-t of the team that oversavy the transformation at I\'lational Sank of Kenya intc a profitable

institution. ccrruption would nct be entetained in the Ministrl cf Laborir as well as the state

and Government Agencies that fall under the MinistrY, anY cases of cori'uption woulcj be met

with the strict lettei of the Public offlcers and Ethics Act without fear or fa'your'

ln addition the Nominee responded as follows to the N4embers questions:

3



' He will together with the Cabinet Secretary provide exemplary leadership to officers in
the Ministry

n Establish an anrr-ccrruption hotline to report cases of corruption
. Apply affirrnati',te action to matnstream Gender, Youth, lV4arginalised and disabled

gro u ps

" Provirje en enabiing environment tc i:rotirrate staff reach optirnai perfci-rnance to
aciiieve the objectives of the IVlinistry

' Wiil cltampicn for the rights cf worl<ers, engage tlre iilationaiTreasury ancj worl<ers
unions to i:ring to an end tlre persistenr st;ikes anci ensure fair labour practices

n Social Securlty fcr atl woulci be the legacy'and key achievement ro be achieve,j atthe
Vlinistr.l

o Eriant labour officers wculd be disciplined accordingly whereas empioyrnent agencies
will be regulated and vetted accordingly

r Instituticns ,:f lrigher eCucat:on will be linked'ruith industi'ies and emploi/ers so as to
provide ernployment especiailrl for tne youth

o Et',sure full aiign,i'lent cf the curren'l labour larnrs to the neur consljt:;tjorr.

ln ,:r:ncjr-:sicli tile Chairperscn thanked the Nominee fcr appearing fcr ri^re vet:ing exercise. ln
resilcnse the Norninee locked forr,vard to'working with tne ccrnmirree.

Iv't!N.Ito. 2712013: ANJ"/ CTHE BUSINESS

Memoers were i'emlndec that the Comrnittee would convene to Vet the principal Secretary
Nominee for the Ministry of Youth, sports and the arts the foilcwing day.

Ml lr1.!UO. ?8,/20:.3: ADiCURAI EklEitlT

The meering was acljor.:rned at twenty five minr.rtes past eleven o'clock to Thursciali 20th June,
2C13 at 3 a.m.

Signed......iion.TiyahGalgalo,iVt.p..........r..\'*^!*.I#-
(Vlce - Chairpersen) 'J

Date............24th June 2013
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iTth Jur:e 2013
i q !t i,r.j ')rt1r
. w nlJii Lf lJ

Mr. -lustin N. Bundi

Cierk of the Nationai AssemblY

P. O. Box 41,S42-0C100

NASROBI

Dear |+v'. $,'.-.-",^-{i.i

F.E: VETTING OF NOMINESS TO POSTTIONS OF PRINCIPAL SECRETARY BY

DSPAR.TMENTAL CCMMITTE=s

Rererenca is made to Vour letter dated 12th June 2013 on ihe above matter.
-:h'St" 

' 
1 'r"r:

i ":"'' '

This is to conflrm that we have not received adverse repons or openeC investigations
..

against any of the nominees for the post of Principal Secretaries iisted below.

NiCIM]NEEE

Mr, John Konchella

EcJucation, Science & TechnolcgY

,:lr

s/ Nc

1 Devoir.rtion

Planning Eng. Peter OEanga

Magiti

Amb. Monica Kathina Juma2 Defence

3 Foreign Afi'airs Eng. Karanja Kibicho

Education

Scierce ani TechncloE',r I

, ,igeinsi Corrtctlon 
I

Cclleita A.kinyi Suca

4
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Dr, Kamau ThuggeThe National Treasuny

c Prof. Fred H.K. SegorHeaith

Transport and infrasrrucrure Transcor-i7

Infcrmatjon, Communication and

TechnolcA'/ (iCT)

tv{r. Josepir Musuni Tiarnparyi0

11

L2

Prcl. Japhei Micheni

l.itiba

5 Enruircnment, Water & Miner-at

Rescurces

Warer

Environment and Naturai

Resources

lvlr. James Teko

Lccr:yetunr

SiciirT Kanini l(:riuki

Dr, KhaCijah

Kassachom

L:nd, i:custng
De,reicpmenI

Inc ust:'ia Iiz:iicn
Deveicprnettt

Sports, Cult-.:re arrd ,l,r1s

EnerEy and tetr-oieum '

Acricultui-e. Li'restocir. atrd Flsneries
-t::,

and Urban Nls. Manamu ii iulaavuy

tvlr. Fatnck Omr.rua

i-ivestcck

Flsheries

E;-itarprtse Dr. VViiscr: ScnE;

Inter:oi'

r2TUnc_.iAg!J

L,+

lf lasi African Amairs,' Ccm,r,erc: &

Touris,'n

i.rtericr aiid Coorcination

itlational Gorzernrnent

East Ai:'ic:n Cominuniby Mwanarnaka Arnani

Mabruk!

MDr. ibrahim
Moha,.ned

Csmmerce ar:d l-cunsm

Amb. Richarci Ekai lltusIO 14ining

A.li Noor Ismailt7 Labour, Social Secui'itY a nd Services

13 ci-

io.-crdinadcn
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we arso conflrm that the commission received adverse ariegations against: Dr. Bel'ic

KipsanE, Mr. I.Xdgva Muli, Mr, Richard Lerisian Lesiyampe and EnE'Joseph K'

Njoroge, but after investigations, the allegations were found not true and the iiles

were c!osed.

vve furcher ccnfrrm having i'eceived a complaini against Josephta Mukobe which is

subjeC of ongoing investigations'

prease note that absence cf i-ecords in cur database is nct a Euarantee of absorute integriLy of

i.he epplicants.

:^

:rr\.tYcurs
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H?GHHR, ffiDUCATItr${ il-fiANS BSAffiM

Tel: 071i052000, 2278000 ' 0772205292' 0I-331,5::t:' 
,

oioa::so:s, 0704333036,'J7 37705292' 07 545c6899

- ^^.^^anrnXl. /!>:i)v
tr-mail: ceo@helb.co'ke
iAr'ebSite: -,,r^,ry'al.heLb. co'ke

IiELBrElls6593POV I Lt6

13tt 'June 2013

AnniversarY Towers

13th Floor, UmversitY \AiaY

P.O. Bcx (39439-00400

Iiairo'bi, KenYa

Mr. Justin N. Buudi'
it*rt of the National AssemblY'

National issemblY of, KenYa'

P.O BOX 41842-&0100',

NAIR.OBI.

UN*

W.'e acknow'iecge receipt of your letter regarding the

Principal Secretary by the Departmental conunittees

l.ETTtrNGoFNoluII*|EESToPOSIT.IONSoFPRINCIP.dLSECRETARYtsY
DEPAR.T}IENT AL COM]\TITTEES.

vening of nomj::ees to the posj'tions of

pursuant to the provisions of StanCing

Order 216

benefit from the Loan Scheme'

please iind a iisr of the appricanis who -,vveie beneficiaries of tire I{E-i B loans, and whom 'we

are pieased to confirn tHui ti..1, repaic theii ioans io ccmpletion, the other applicanis did not

we urge you to encourage fie apnlicants 'io seek 'Ieir clearaace and cor:rpllance certificates

from iiELB as palt of their testimonials and confor'mty to Cb'apter Six of the Constitution'

A En K.a ra n a Kibicho

i\1 r. 6r;1g13 Aki Suda
5

WHO HAVE CLEAREDTHOSE

Mr. Jo hn Koncheiia1
!IIaMaPeter OEn n2

Amb. [/lonica Kathima Juma3

Dr". Beiio Ki

5
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Mr..JosePh N duva Muli, EBS

8 trch Mosonik, EBSJohn nr

sian Richard Lesi , MBSmMr. Lere9

Ms. Mai' ianru El MaawY1-0

in ro e, MBS
J ose hK.N11

Ivls. Sicila
!L Kan ini Kariuki, NlBS

Dr. Khaci ah Kassachoon13

7,1

Dr'. Wilso n Scnga , MSS, O6W15

Aii l.loor Ismail

iV BSDh?eT;tuikah l,join clrl18
a C. Mukcbetv1r..JoI>

Mr.Mutea lrin20

M r..iose P h MusuniTiam2!
W'r'tO N EVEF. BENEFITEDI ilulc

22 M r. Orr rutia ?atr-ick

dmeanMoNTllibra hD23

e KamauL'l2.4

Z)
turi)M r. .iames Teko Lc26

Dr^T i red l-i.K Segor

we -wish to thank you most sincerely for allowing us to prcvide you this information as lhjs

kjnd of ccilabcraticn goes a rong w-ay h assisdag I{ELB finance neecy Kenyans pursue

higher ed.ucation now a::d in the fut':'re'

Yours
ri\->

i\rI Flj{GF'F-\
T



REFUtsLiC OF reNYA

Telegraphic Address
'Bunge'. Nairobi
Te I ef ho ne 222129 1 /2848000
Fax 2243694
E-mait: clerk@ Parliarnent' go'ke

Wlten rePlYing' Piease quote

Charles fut Ringera

Chief Executive
Higher Ecjucation Loans Board

Anii'rer:arV Torarers, 1 Bth Floor'

lJniversitY WaY'

P.O. Box 69489-C01OO

I.lAlR(}Bt

Dear

CLERK'S CHAMBERS
National AssemblY
Parliament Buildings

P O Box 41842-C0100
NA1RCBI Iieayi

'l2th June, 2013

oF I'.i ONs OF AL RET
EL

i1
L-' A12 I I\r.1E AL CO&1M ITTE ES

Departmental Committees are establishi purruant to the Provisions cf Stancjing order

2i6andaremandate,itovetandreportonallappcintmentswheretheconstitutionor
any law requires the National Assernblr/ to approve' except those under Stanciing order"

204 (Con-,mittee cn Appoi ntn-'ents)'

TheCommitteeswillbeconductirrgvettingofthenomineesulhosenamesareindicated
ontheattachedlistonWednesdaY,.Ig.handThursday,2othJunb'2013'

Th-is is to request you to provide a report on re-PaYments cf any loans that mav have

beerr ad.ranced bv the comrnission to the ncrninees'

we will appreciaie if the infcrmation is received by Tuesday lBh .lune' 2O13'

n -*t-4Yours dYt4^ 
I

N N. BUNDI
L

JU
c1_ OF B



Teiegaphic Address
BunEe'. N'arrooi
T.l.Jhcne 2221'29 1 / 2}48OOO

F.rizz+teg+
E-mai-L clerk@oarlia-tnent' go'ke

l( ,nt o

Wen reblYing, Please quote

Halakhe DicJa l{,Iaqo

5ecretarv/Chi ef Execui:ve

Ethir-s and,A.nti-Corrpution Commissicn

lntegritrT Centre
MilimanizValieY Road Junction

F.O. Box 5]130 00200
NAIF.OBI

Dear

RE: I i.i

D

REFUBLIC OF KENYA

POSt OF C:

CIEzu<S CII,JT}fEERS
Nauonai Assembiy

Padiament Buildings
P O Box 11342-0C100

i.{r'JRCBI

12'h iune.20l3

BY

C

Departmental Cornmittees are established Pursuant to the Provisions of Standing Order

216 and are mandated to vet and report on all appointments where the Constitution or

any law reeuires the National Assembiy to apProve, excePt those under Standing order

204 (Committee cn APPointments)'

The Committees will be conducting vetting of the nominees whose names are indicated

cn ihe attached list cn Wednesday, 19'n and Thursday, 2oth June 20.l3'

This is to request you to provide any adverse information touching on the integritrT of

the ncrninees thar may be in posessio. of the Comn-,ission. Such infcrmation 'a,,iir assi:t

the Committees undertake iheir mandate rnore effectively'

r)0,e will appreciate if the information is received by Tuesday 18'n June' 2013'

Your

JU N N. BUNDI
CLERK OF THE NATIONAL ASSEMBLY



REPUBLIC OF'I{EI\IYA

Telegraphic ,\ddress
'Bunge', Naii^cbi
Telef no ne 222129 1 /2848CO0
i-!. ) rJI<^94

E-r-nai l: cierk@parliament' go' ke

When reclYing. Please quoie

M.r. iohn i''liirai''i, lvi35

Ccmmissioner Ceneral, KenrTa R'evenue Authoritv

Times Tower, 30 lh Ficor'

Haile 5eilasie Av'enue'

P. O. B':x 1E'24C -C01CO CPO

Nairobi.

X 
(51_.r.*

!Dear

CLERKS CHAMBERS
National Assembly
Parliament Buildings

P O Box 41842-00100
NA.IROBl Kenya

l2'h iune. 2013

DV(
PCN

( C

C
L!

Departr,rental Comn-,ittees are established pursuant tc the Pi-cvisions of Standing order

2.16 and are manciated to vet and report on all appointments where the Constitution or

any law i.equires the National ,Assembty to approve. except thcse under 5tanding order

2a4 lCcmr,rirtee cn A'opointments)'

The Ccmmittees wiil be ccnducting vetting of the nominees whose narnes are indicated

cn tire attached list on Wednesday, 19.', and Thursday, 2o'h June 2013,

ini: is to recuest yot.: to provide a report on tax ccmpliance by the nominees' Such

inforn-,aticn will acsist the Committees unciertake their mandate mcre effectiveiy'

we will appreciate if the informatlon is rec=ived by TuesdaY' 18* Jun'e' 2C13'

Ycurs S*{-J'i

JUSTIN N. BUNDI
CL ERK OF EN oNAL A5S EMBLY
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P.O. BOX 28485-00200,
NA]ROBI, KENYA.
+25120 2271048 (Direc)
+254 20 2828343(Sec')
+ 754 7 22-82877 1 (Mobile )

ar: ismail@nationalbank' co' keEmaii:

Address:

Telephone:

Ali Noon Isrnai!. MSc (u'r)BA, l-LB (uolr)'

Career Frot'i[e

anc

A highiy quaiified. and accompiished ExecutiveiAdministi'ator with over 25 ye=rs of experience in

manages.renr ancj ruuJ.rrt,ip acquired il;"Gh .various-chailenging-rales-+dth--leading-publie se*or and-

:'i.'jlj$::#*i'3,i8 [i3iiii"=;ui team plaver and ]eader who aciheres to hish ie'rels or proressionalisnr

Key'Skil!s and Fersonal Attributes

My key- skills include:

i. Leadershipr _ De,reioped ar-ld incurcate.r synergy in bcth .refticai and horizontar chain cf comrnand

.*t ifruting to the smocth running of the or';anizaticns'

z. Management _ Abry managed both materiar and human resources derivering the expected results.

3. project Flanagernent - Deiivered various human resource rerated and other projects within set

tinrelines and budger

4. conrumunicaticns - i ccmrnunicate ver+ weil bcth ve:'baily and in urrrting - Fluent in English, Kiswahili,

and Somali

5. pea-formanca tanget - I work uncjer individuar perTormance based aiid ap,raised envircnmenr Lo

achie're the set targets icr the tsank'
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Work Experience

Main Responsibi!lties:

A member of the Bank's board cf direCtrs which is responsible ior the orrerall strategic and pciicT
directicn fcr the Bank.
Assist the Managing Directcr in the ir-npiementation of the various Boarcj decisions in a result oriented
and timely manner.
Imolement rhe Bank's strategic plan with reviews to i'e-align the straregic plan tc bcth internal Cir.ris;onal
pians and ccnternpcrary changing situarions in the market.
Oi-lani:e. cont;-ol and dir:ct ihe funcrions of Business Support Divisions nameiy: lJuman Rescurces,
Et.:siness Derreicnment and Legal & Retnediai ro ensure eneciive cost manage,nenr and iimely senzice
Celiveil.
Ensure conunuous product innorraticn anC civersificarion ccvering a diverse customer range inciuding
inci,,ri6g2i5, smail & Mecium Enterprises (sME), retail anc'corporate cjients.
ContinuousJy rnonitoring the-dynamic legai t*-to -di:rErnilne anv legal changes and their
pctential impact on pians and cperations of the Bank; and initiatlng the necsssary logistical stecs.
Protiide pciicry cireclion in the nianager:-lent and de.,rejcDment cf the Rani('s Human Resources, io
ensure generai industi-ial harncny and enhanceo' staff producivity.
Provide cr.:tdancE in lhe formulaticn and impiementaticn cf the Bank hurnan i-esource strategy.

Maim R.esponsibilities

A member of the Bank's boai'C cf CireCors which is respcnsible for the overall strategic and policy
dire.--t;on of the Bank.
,{ kev me:-ni:er of the Bank's Senicr Management Tearn witir a specific i-esnonsibiiiryr for prcvicino
suDDcn and guidar-'ce to ail Divisions and 3ranches cn ail Human Rescurce issues in order to ensure
besii precice ano align HR Sii'etegy tc the overall business so that the Bank cen atiract, mot!.yaie alrd
retaln quality star.
Formulation and implementation cf HR Strategy so as to compliment the overall strategic objective cf,
the Benk.
Dev6lep, cornnliment and rneinfuin the l-:R. :rrd Ennlcyee ,Reiaticns poiicies in conjunction with lhe
tsaard end icp ManaEement so as to ensure compliance with the Bankt core values and existine laDor:r
iegis;aticns
De'reicLr, implement and maintain the training and Ceveiopment prograrnme so as to buiid capacity for
the Bank Lo deliver arodudrs and senvices.
Detzeicp, c'ireC and monitor rne Per.rormanc3 Management P:'ccesses so as to ensure that indivic'uais
are moiivated Lo accomplish the ousine-"s ob;eciives end are rewai'ded rbr their achievements.

Main Responsibilities:

. Overall managennent and coordination oi the Human Rescurce functions in the Bank.
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lune 2011 Todate Narional
Bank of
Kenya

Deputy
ManaEing
Director-
Support
Services

-lury
2CC8

Tc:1l,lay iE:npioyer:, 2Ci: I I

Nattonad Bank
cf l(enva

Roie: Executive Direclor- liurnan
Resourc=s and ACminist;-ation

From Jdt t.

2005
IO: June

2008
Empiqyer:,' Naiional Bank of

Kenya
Role:' General Manager-Human

Resources - NBK



From: June
2002

To: Dec.
2004

Employer: t'{ational tsanl't oi
Kenva

Role Clrief- Manager - Hunnan
Resor.lrces -NBK

Main ResPonsibillties:

empiovees.

Iviain R.espcnsibilities:

tvranaging and cocroinating rhe Human p.esource and Acjministi-ative functions in the entire Bank

Ma i n R esPonsiL'iiities:

Managing antl ccordinating the HR function in the Bank'

Mai n Resoonsibiiities:

Assistinq Staff, Manager in t!:e management of Staff Depaftment'

Main Responsibilities:

The management ano' ccci'cinatjcn of stafi Establishment controumanpower planning prograrnrnes

Main F^eseonsibiiit!es:

CccrcinatlonoftheManpowerDeveiopmentiunction.

Main Resoonsibilities:

coo,-cinating the corporation,s starr Appraisals, Salary Administration, Discipline, and Advances &

Providingguidance,supporiandccordinationoftheHRFunctionandllRlssuesintheentireBank
ccvering a Branch irietr,vfrk of 3c outiets & g Head office Divisions and slafr comprement of over 1,00c

Adm inistration -?'lBK

Chief- Manager - i'{unran
R.esources and

Natlomai Sank of
Kenya

Roie:E:nploYer:lan.
200 i

Fronn: irlay
2C02

Frorn: Sept.
1999 2DC0

Employer: i\ationai tsank of
Kenva

Rcle: Chief-Manager - Human
Reso - NBK

Frornl
1 CC( 1999

Ernpioyer: l{ational Bank of
Kenva

Roie: Senior Staff Officer - NBK

From: Selt.
1994

Ta ian.
1995

Ernployer; Kenya Posts &
Teiecornmunications
Corporati on

Rcle: Manager, ManPower
PlanninE & Job Evaiuation

:Frcm: iune
l-99.+

i

I

I

IO: August
i994

Empioyer: Kenya Posis &
Telecamrnunicat!ons
Corparauion

Role: Manager' ManPowe!"
De,reiopnnent

Oa.
1992

,From:
'lr rnc

1994

ErnploYer: Kenya Posts &
Telecommunications

Role:

Corporation

Senior Assistant
Manager/ Pel=onnel
Admin!stration

Ailcwances Sections'
P25P 1nt ./



.ram: ivay
1990

To: Sepr.
1991

Empdoyer: Kenya Posrs &
Telecomrnunicatiens
Corporation

Role: Assistant Manager,
Appointrnent Section

Ma in Resoonsibilities:

' Ensure the Corporation is served with ccmpetent steff in line with the existing recruitment and sejectjon
policies and as dicatecj by deoaftmental needs.

. SL.c;'etar/ lc interviewin-c paneis.

Senior Personnel
Off icer/Industrial
Reiatiens

itf ain R.esnonsibili'iies:

Assisting the Frrncipai Personnel Odlc=r/lnol:sr,-tal Relaticns in lhe coordination and rnanagemenr of
industriai Reiations function in the Ccr:craricn.

Fronn: "' Ernpicyer: Kenya Pl>s-t5-& le
Te!ecornrnunications
Co DN

l"iain R.esnonsr bilntles:

,Assisting in ensuring i:'roDe!' ccordinaticn cf ac;vities Irr :itaff Appraisal Secion

Jd,t t-

1987
May
1988

Kenva Fosts &
Teiecommunicatio
ns Corporation

Assistant Senior
FersonneJ Officer/Staff
Ao raisal

Pemonnel
Officer/Manpower
Planning and
Devel ent Section

R.ole:

Maim Resoonsibiiities:

Assisting in the e<ecution of Manncwer planninE and Development poiicies.

Mal'n Reszlonsih iDEties:

Undenruent one ye=r irait-ring in atl areas of ihe Corporation's Perscnnel Decarcment inciuding
Aopoinrnents, Apci'aisai, Discipiine, Industiial F.elat:cns, Saiary Adminisrrarion erc.

i-fGfn: To:
1988
JUNC May

1990
Kenya Pos'ls &
Telecornmunicatians
C;roor=don

Ernpioyer: Roie:

Frorrr Januany
1986

To: December
19E5

Ern trloyer:

From: December
1984

To: I December i Employer:
I lees 

Ili

Kenya Posts &
Telecommunication
s Coroorat!on

Role: Personnel Officer
- Trainee

Frcm: i\cverncer
'i934

Itiovernbe:'
1984

5:-nplcyer:To:

Main Responsi bilities;

General administration of support staff and provision of office services
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Professional Training

2011:

20i0:

2007:

,nc7.

20G6:

?nr'!tr,

2003:

2$Gi.:

1996:

1994:

1994:

Cther Assignrnents

Jan 2G11 to date;

Feb 2O10 to date:

Aug.2003 -2OO7:

2003 - 2004:

?s02 - 200-e:

2C0L - 2002:

2CGO - Tc,date:

1999 - ?S01:

1998 - 2000:

L997l.

Risk Management in financial institutions by Ernst & Young'

Five-day training ccurse for Direfiors on Corporate Governance by Centre for

Corporate Governance.

Re-imagine Leadership Seminar by Tcrn Peters, Nairobi'

Ccrporate Ret:rement Planr:ing by Marcus Evans, Johannesburg,

Eth Habit lrom ef,ectiveness to greatness Leadership Seminar

by Dr. Stephen R. CcveY, Naircbi.

Performance Management Workshop by Hay Group Scuth Afi':ca, Nairobi'

Hurnan Resource Managerilent - Policies and Practices. Cr-ant'ieid Unive:-sit'7.

LJ.K.

Human P.esource Management ln tsanking and Finance, Euromoney Pr-C,

Naircbi.

CrEanizat:cn and Human Resor.:rc= Development, L=hcre t-rniversity of

ivianagement Sc:ences (':UMS), Pakistan.

TQM Training cf Trainers (Tol-1 Kenya Institute of Managenrent

Total Qualiby lvlanagement (TQM), Kenya Institute of Management.

Member-Boarg of Management-National Environrnental Management

At:thcribT (NEMA).

P.T.A. member - Pangani Girls High Schooi'

Chairman - Kenya Bankers Association (KBA) Industrial Relations Committee'

Chaii-man - Lxecurive ccuncil of 'uie Kenya institute of Sankers.

Decuty Chairi-i:an - Execuilve Councll of the Kenya Institute of Bankers'

Member - Executive councll of the Kenya Instlb.,rte of Bankers'

Trustee - Naticnal Bank SEaff Pension Scheme'

Member - the Exeminations Board of the Ketrya institute of Bankers'

Joint SecreEry Io the "Presidential Commission to Harmonize terns and

conditions of service for alt public seruants (Harmonization @mmission)"'

Returning officer - Ijara constituency Presidential, ParliamenLary and Qvic

Elections.

UN International EleCion Observer' in ihe lst Multiparly Presidential and

Pae: 5 of7
1994:



1994:

1992:

1992:

1988:

1988:

Ccr:lferences

20D5:

i L{q ,(

Leaislarrve Elecrions in Mozambique nerd under the auspices of the Unitedi\lalons operarions in lvlozar,roique (Ut'JoMaZ) frcm 27rh Seprember to 19,hOctober 1994. '- -:

Returning cfficer - Ikolomani constituency parliamentary By-Elecions.

Returning officer - Fafi constituenry presidential, parliamentary and civic
Elections.

Member - internationai anci postgracJuate society, Manchester Univer-sif,, - UK.

Personnel offlcer - Afi-ica BrcadcasrinE Conference hosted by KprC & rl-J,,
Itlaircbi.

Perscnnel offlcer - Afi-ica Telecom 86 Foi-um & E.rhrbit:on hosteci bv Kprc &
iTU.

European Eankers Training lrlehryork anti worid conr'erence of Bani<ing
Insiltutes, Rcme, Iialy.

Naticnai Hurnan Rescurce Management curnference (ipM), irraircbi.

Acaderm dc Qruarl lfications

Area of Learning

E:st Afi-ican Adv:nceC Certiflcate of
Ecucation(-.A.4.. C. E)

(3 princ:pies and 1 subs;diary)

Prcvicier

Kabarnet Fiigh Schccl

i,=ti

2003 -
2COB

19 r-1 -
1977

MSc Disseftation Tooic:

"Performance appraisal in Kenya's Public Sector organisations with special reference to Kenya posts
an d Telecomm un ic'a tions corporations,,

LLB Dissertation Topic:
"Are the decisions of the Industrial Cou;'t tinal? A critical examination of the section 17 the Trade

Page 6 of r-

lvlSc degree in l-luman ,Qescurce Develcprnent
I

University of Manchestsr - U.K 1991 -
1992

l-LE, secono cjass honours - upper u,ivision Universitv cf Nairobi

ons),seconr:' ciass ironours - uDper oi'lsion

(Government and Sociology)

BA(H

University of Nairobi
1980 -
1984

797is -
i979

asi A.frica n Certiiic=te of EC uca Uon ( E.,,{. C, E)

Mandera Secondary School

C

(Divisicn 2,20 oaints)

Cenlflcate of Primany Ec'ucaricn(C.p.5) 7967 -
19?3

VVejir prinrara scilool



Disputes Act vis-a-vis the Constitution of Kenya"'

Hobbies

Reading rnotivational and leacjership books, biographies and Eeneral managernent

Watching movies alid PIaYS

T;avelling :

Various indoor & outdoor games

?ofaroaq

3 Ir{an:e
Rcle LAdmini

Organization Offlce cf the Fresident

T

wlr. F-.euDen rvl. NlarambiiNanne
DirefiorFormeri?ole

National Bank ofnizationi.,
0 722230i88aI
P C Bcx'1985C ' 00f 00

J.

Prcf. Ahnned Idha SaiimiUarne
Former Vice-ChairmanRole
Ccnslitutiori oi Kenva F.e'1ie\^/ Com missicn0rganization
!l7f i?qltot ne

2

,"xoe i cr I



" 
'l :.:r'_ ' ! r'. - 

'
.:. l.-1.1- Li.. i,l.::i:---:

P.O. Box 61496, Noirobi 0C200

Cell. -:254773535580 cr +2547364 I 354 I

p ct i'ickomuti a (D'r o h oo'ccm

Moritol Stqtus: mcrried

NctionoiitY: KenYcn

profession: Mon<rgement Scientist/A.ccor".rntcnt & Flnonciol A'nciyst ,/nuCitorr/lT

Specic iistlA.j ministr stor & Humon Resources p rociitione r 7'L:w'yer

EDUCATION

UniversitY of Noirobi, KenYo

2OCO - to dote: Doctor cf philoscphy (Condidote-2004) - Moncgement science

CAPABILITY STATEME}iT
omufio is c self-driven ond dynornic Person with diverse monogericl sl<ills acquirec

in c compeiitive busine,, en.,iron*errt. These sl<ills jnciude F]nuncjol Moncgement,

HumcnResourcesMoncgementcndDevelopment,lnformction&Cornmuniccticn
Technology, Legcl, Administrctive, Orgcnizationcl Developmeni cnd Cperqtions

/"i;;;;;;:.;t/5perotions Resecrch, Fccutiy (trcinins), Proiect Monosement cnd

consultoncy. Scme or ir,u experience has been gcined ihrough study cnd business

tours cf lnformotion ond Ccmrnunicqtion Technoicgy cornpcnies in ccuntries like

Jcpcn, Singcpore, indio, Egypt, Morccco' South Africc ond Unitetl KinEciom'

omutiq is lhe Direclor Generol cf the Notionoi industriol Troining Authority (NITA)

from November 20.l2. prior to this, he sar.red in vcrious serricr positicns for 2B

Yeors:LeodconsulloniotDigiiolAfricoserr,ices(iyeor);iiieDireciorFinonciol
[;i.";i,";;ri;i. Finonce] tso, rcT ond Corporote Plonnins, Moniiorins &

Evcluotion)qndolsooProiectCoordinolcr(Tyecrs:Aug.2OO4-jul.2Cl1)forthe
WcrldBcnksponsoredNqirobiWoterqndSewerqgelnsiiiurionciResrruciui:ing
Prciect (N'//S|RP) in ii," NntROBl WATER COMPANY cnd :he \l/cter cn'j

Sqnitctiorr ser.vices lmprovemeni Pro,;rcmme (wAsslP). Further, frorn Jcnucry

2Ol0 tc Juiy 2Ol l hcs qiso been Aciing Direcioriiu"l:lR,t-u":"rces ;nci

A,.dmir.risirqtion in the scme cornpony; o ct'tiut ofiieer ln Teikcm Kenyc Limited 'ior

B mcnths; Direclor/ihief Executive Officer fcr over 4 yeots ond Deputy Direcior/

Fincnce cnd Adrninistrqiion ior cver 7 years "'[!:j'-"nd 
vcrious senior

pori*ion, in interncl ;\uCii Funciion (g yecrs) ci KP&TC'



Potrick Omutio

Propcsed i'hesis: A modei for effeciively Trcnsforming crgonisotions tc
Excellence: A cose stucy cf the Ncirobi City Wcter & seweroge compcny
(Resumed in 20l I cfter o breok)

united Staias Internciionor university - Af ricr, Nuirobi
1q9/, - 1995: Mcsters cf scierrce in Moncgenrent ond orgonizution.:l

Development.

Thesis: Poiicies, Procedures cnd LeqCership issues in the lmplementcfion of Tofcl
Quclity Monogement: A cose study of ihe Kenyo Posrs d. Teiecommunicctions
Ccrporction

University of ihe Free Stote, South Afrisq
2003 - 201 C: Bcchelor's of Lows

,Mini-thesis: An ivciuction cf the cdeoucc.r oi rhe provisions of ilre Elecircnic
cnd Communiccticns Ti-:nscciions Act 2002 cf South Airico in tcckling carpurer
crime in South Africo.

Mckerere Universiiy, Konrp,olu
1981/82 - lgB3 /'84; Bcchelor's of ccmmerce Degree, seccnc closs Honcurs,

Finonce Option

i(enyo 5chool oi Icw

2c12: Advocotes Ti'ci.ling pi-cgrcmme lecding to q posi Greduqte Dipl,nc
(Awoiting resuits).

Sr. Mory's College - Kisubi

1979 - l9BOiE 1: r-i.L.:.E. i"A" LEVEL): Three principors, Two subsrciicries.

Moroio High Schoci

1975 - 1978: E.A.C.E., Division Orre

Rock View Schocl, Tororo

1973 - 1 97 4: Primqr.r Lecving Ceriificcfe, Grcde Cne

North Roqd Prinrcry School - Mbqle

1968 - 1972

Pcge 2



Pairick p_m-u.1ig

POsT GRADUATE PROFESSIONAL TRAINING

199 4 A.ssocicle Member of the Kenyo lnstitute oi

Manogemenl :

1992:Certiiied Public Secretqries (Kenyd)

l9B9: Ceriitied Public Accor..rnlant (Kenyo)

EXPERIENCE
Noiional lndusirial Tr-rrininE Auihoriiy

November 2012-To dote: Direcior Generol

Reporting to the Boord of Directcrs cnd responsible for the portfolio comprising of

funcrions:

(i)

(ii)

(iii)

(iv)

(v)

lri)

Develop cnd reccrnrnend to ihe Bocri the Iong-term strcteg)/, !:usiness

picns, ctrnuqi plcns cnd onnuci opercring budgets cnci estcblish

proper lnternoi monitorinE ond conircl systems ond proceCures'

Ccordincte cnd prepcre business reloted proposols' rePorts ond other

submissions fcr considerofion by the Boord'

Ensure thqt there is effective communicction between the Mcnogennent

ond the BocrC, bet'veen different levels of Monogement cs weil cs

between the Authcrii;r cnd the Government'

Ensureconstcnioncccsteffecriveondefficientimprovemerrrinquolit,,
cnd volue of services ond products provided by the Aurhority'

Ensure continuous ochievement of the Authority's f inonciol ond

opercting gools cnd obiecrives ond oversee the implementotion of the

corPorctepoliciesondprogrommesqndcostef.iecfiverncncgemento{
r9sourceS.

ndciurcin c c;nducive

motivcte emPloYees,

'tVOf (

ond

environment lo cttroct, retcin

fcster o corPorote Prccadure

cnd

thqt

prcmotes ethicql practices onC good ccrporote citizenship'

(vii)WorkunderthecirectioncndguiconcecftheChoirmcncnctheBoqrci
which will frora iime tc time review my per{ormonce cEcinst set

Poi'cmeters.
(viii) Implemenr oll rhe reform obiecti'res of the NITA os cgreeci cnd

directed bY the Boord Members'
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Achievemenls

Ccordincted the prepcroricn cf rhe NlrA srrctegic plcn 2o13,/1l-zoi711g cnd
the revised service charter

Prepcred for Bocrd cpprovcl the fjrst rielinking budget for Government necessory
cc;ion

Enrered into 5 Mernorcndc cf Ur.rierstcnding ,y116 stqkeholders to prornote lndustry,
rrcining instiiuricns cnd NilfA linkcaes

ccmpietecj plons for the i'crl-out of ihe rnpesa plofform fcr le.ry ccilecrion

DIGITAT AFRICA SERVICES TIMITED

August 2Cl l- Cctcber 2O12. lecC Monqgemeni Consullonl

Achievemenls

CccrdincieC the iecnr in ihe sucervision of the nction-wiCe cssiqnmenr cn ilre
e'rclucticn cf the CDF oroiects irr ihe 2l O consiituencies for fhe per.:od 2eA4 fo
20.]c ieocinq rc ihe compiiction of rhe ,irqft nqtionoi reporl

Noirobi City Wqter qnd Sevv'erqge Cornpcrny

August 2OOr' - )uly 2Q r' l: Direcior- Finonciql Services
Repcriing tc fhe iAoncging Director cnc responsible for the portfoiio comprising of
funclions: Fincnce; lnformcticn 8. Ccmmunicctions Technciogy; iSo cnd corporcte
Plcnning. Also Ccmpcn),'s Prciect Coordinctor fcr the Wcrld Bcnk iuncjed proiect
on V/cter cnd SewerqEe imprcvement progrcmme (WASSip).

Achie.-^ ments

o) Succarrrrtty ccordinctealne inrpte*unioii"n of NWsrn W'"rla Bcr.:k-
proiect which ended on 30 April 2008 in wi.:ich the C:mpcny ettrccted
rnore funcis thqn =':riier cllcccted cnd wcs o.rlorcied q commendution:

i. Arncunt of conor funcis qbsorbed was Kshs. B'l ,1 millicn ( usD'I0. ) M, USD= Ksh. 2?.6).

5j Enhcnced cutcmotion of vorious cctiviiies guided by the lcT moster
plcn:

i. Networked cil br.rsiness cni cperctions centres (production
plonts) using both wired (LAN/\ ,AN with opricol fib,-e) ond
wirele:s ( vsAT ond Rodio) with over 6oo ccmputers with key
opplicotions comprising orocle finonciols, customer monogement
system (billing), Dccument monogement system, messoging
system, Personnel & poyroll system, Supply & purchosing
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,'nqncgement system, Fleet moncgernent system'

ii. Developed ond implemented the Compony's ICT poiicy'

c) Coordinoted the preporotion of three successive Stroregic plons:

c)

i. P:-epored Mcnitoring ond E'rcluqtion raports which infcrmeci

mcncgement declsions on strategic onrj opercrionci issues

offeciing the business in terrns of plcns impiementction

;i. Dissemincted to the Boord cnd Regulotory bodies qucrterl;r

prcgressreports.vhichinformecGovernmentcndDe*zelopmerrt
pcrtners on the exient to which ihe Woter secior refcrms were

being imPlerneniec'

Coordinoted onC supervised ISO proiect team which ensured thct the

Cornpcny cchieved ISO gOOl:2OOO cerfificction by Moy 2008'

i. ire ccmpony qchievec iis obieciive of getiing lso 90o1,2tico
.vithinoneyeorofthececisionhorringbeeniqkenondthesictus
lros so fqr been mcintoined tlrrcugh ihe semi-cnnuql surveillcnce

qudits oY the certificction bodT'

e) irnpro,,ed fincnciol occountobility in the Compcny hence ensuring

econcmic sustqinobility, corporofe governonce ond odherence to

stctutory requirernents and reporting:

i. stobilized the compcny's financicl position bv ensuring thot it is

oble tc meet its obligotions cs they fqil due cnd in pot'iicuicr

providing oil deporimenrs wiih both fincnciol ond materiols

suPport on o timely bosis for sm'ooth operotions'

ii. ReCuced the lio5ilities inherited from the Lccql Authcriiv ot

inception frcm Kshs. 1.r'47 biilion to jess thcn Ksks. 2OC million

without preiudicing Compcny operctions'

iii. lmproved ihe c:'eciit wcrfhiness cf the Compcny to the exlent lhot

It wqs oble to rsise ocCitiorrcl funds in terms of term locn io the

tune cf Kshs. l,O3O r-nillicn secured'cy i'eceivobles' This'vcs used

io finonce c:-iticol infrcsti'vcture necsssory tor efficient service

cjelirery such cs mctcr vehicles, equiprnenrs cnd distribuiicn

neiwork.

iv. lAonitored the growth of revenue from o turnover of Kshs' 2'8
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billion in 2004 to Kshs.3.6 billion by rhirc quorter of 20.l0.

Monitared ond f ccilitafed ihe imprcvement of revenue collection
f rom overcge montl':ly colleciion of Kshs. I 39 million in 2oo4 to
Kshs.333 miilicn in ihe lost quorrer oi 2OlO. This is por.rly by
opening of ccilection c,entres frorn criginol one to seven besices
contrccted ccllecticn cgencies, reorgcni:e.l qnd i.esti.uciure,i the
colleciion function.

Ccmccny entered irrtr> c Giobci credit rcting schen:e icst ,veor
onc' ctioined o rcting of ,\3 on short term cnd BB3- on lcng
term, which qchievement enolcled ihe Compony re-focus on how
io irnprove its rincrrcicl stcniing.

v/hilsr collectic-n 'vqs hitherio being mcnceerJ by our commerciai
Direcicrcrte, ccvic'= qi'en tc mcnoqement hcs cuiminqted lnto rhis
relpcnsibilil/ being directiy veste<J to Fincnce Dire.:torcie in
olier to enircnce sir';tegies of reducing the level of i-ecei.rqbies
;o :s tc irnprore cur Giobcl ,::eCit rotirrg.

DigitizeC cc:cuntin'f recorcs ir.: order to foc;litcie
opei'otionolisction of the electronic docu,.nent mcnogement
s)/siern. Tlris hcs impi-cved reporting cnd occountcbilitT-,

Deveioped qnd implemented the Compcny,s finr:ncicl po{icies
inclu,Jing risi< monagenrent qnd' conti-ol frcmeworks.

Adcctec q finoncici model ocshSoci'c thcf hos ensur-ed thot ihe
impoi-tont metrics qre monitored on o continuous bqsis so thot the
Ccmpony coa quickly respond to ony unfovoroble trends.

Ei:sured tlicr expendiiure is mcnoged within the coprcved
budge+. Ccnsequenri.T the Ccrnncn;, hcs mointcined c p.ci,itcble
stctus in ecch of the seven yecrs since inception.

Prompt fincncicl reporting in ccrnpliorrce with ihe rnfer-naiionqi
Finauciol Reporiing Sicncicrds cr.:d sictutory requirernents.

lniiictec the curorncticn of the new bonus ond incenti.re scheme
system for the ccmputction of the bcnus which bec:rne
operoiicnci in ,lcnuory 2OA9. This scher-ne intends tc give stcff
bonus on monthly bosis bosed on performonce rother thon the
previous system thot gove bonus once o yecr.

- July 20.l 1: Acting Director- Humon Resources qnd

\ll

Yil.

vilt.

ix.

xl.

xil.

^irl.

Jonuory 201 0
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Administreiion

lniiicted the procesi oi au";fuiion of io*. HQ functions to the regions in order

to enhcnce emPowerment ond operotionol efficiency'

TelkosT KenYc LiC

Februory 2AO4 - August 2Oa4t Chief Officer'

Kenyc College of Communicqiion Technology

Cc;obe. t999 - Februcry 2aO4z Direcior / CEO

Reportirrg to the Boqrd o'f Governors os Seci'etory ond Chief

Execurive offic=r. Prcvicecj overoll sircTegic iecdersnip cnd fociiitcrec

developmentofqstrcregicplcn.Formuloredcndensuredpolicydeploymenf.

Achievemenrs

lntroduceC Strctegic Suti#tt U"iit-in thl crgonizoiion with Business Perfcr'-ncnce

A g reetnents.

Ti.ansfcrmeri rhe or-gonizqtion intc c prcfitoi:te'reniure cnd ottcined o 539/o

gro'vth in iurroter during ihe teriure'

Enhcnced computerizotion cnd prccess redesign of vci-ious functions'

June l 992 _ September 
.l999: Deouiy Director/Finon€e & Adrninistrqtion l

DeputizingfortheDirectoroftheCollegeondresponsibleforthepartfolio
comprising of funciicns: Fincnce cnC Accounts; Hurnon Resources (inciuding

Ti'rnsport,Esicies,A{oiorvor<shcps,Cleunsingsewices);Procurement;informction
Technolcgy; commerciol Ser.rices (Serninor ond conferencing fcciiities, cctering

onC Housekeeping, P:'inting, Form ond Heolth services)

AchievemenJ_s
providecj leodership i",th- J.u.lopmeni-tf integroied personnel ond finonciol

s/Jsiems inclr-rcjing ilie ccmnuierizction of procureraent systems ond the efiective'

efficient cnd econcmicol mcncgement of oll support semices' Acihered to reporring

ctid stcrr'riorl' q L"t1 11t"'

Keaya Fssts & Tetecornrnunicdiion Corporoiion

Moy 1990 - June 
.l992: Assistcni Mcnoger lnternql Audii

Jonucry I 990 - Mcy 1 990: Senior inlernql Auciiior

septecrber 1936 - Decerrber i?89t Assistqnt Senior lniernol Audiior

December 1984 - Septemcer I 986: lnierncl Auditor

Achievemenis

fage /
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As on lnternol Auditor, wcs commended for executicn cf cucit programmes and
generction of prodr.rctive reports, extension cf oudit scope inclucinq
investi g otiveT'forensic oudits.

SPECIAL ASSIGNAAENTS
20l0 - 20-] l: Teom leoder, AutomcteC Metering ProiecT:- Co-oro'incte initictives
of ourcmoting woter metering in orcjer io enhqnce re\/enue :cllec;icn cno billing
;nreg rity.

I 998 - rvjorch 20c0: chairmun, KCCT y2K llesource cenrre:- Co-,:rdincre r:ni
e;<ecuie centi-e's Y2K initiciives incluiing moncging ihe coilege's own rosk force.

Acnievemenis: Cono'ucted Y2K ccmpiiorrce issignmenis (ccnsuitcncy) in over 35
moicr orgonizotions. it helped the tcrget orgcnisotions scve enormous funds ihct
'vould ho're been used in cottversion ccsfs'arhile ensuring thot only essenti,:l
expenditura wos incurred.

Augusi I 990: Secrefory, impiementcticn ccmmittee cn Subscribers complcirrts.

-luiy I ?90, Secretury,.seiect Sub-commitiee on subscriber:' ccmpicin:s.

Achievemenfs: Tecm iniiicted c complcints honcling structure cs o mechonism foi.
dispute prevention onci resolution.

I 989: Teqm Leader, i?evenue ccllecrion iosi< force.

Achievemenrs: Teqm led to forrnction cf the first ci-edit contrcl function in the
ccrporotion thot ccntributed to imprcved revenue ccilection from delinqr;ent
cccounts.

I 988: Member, Public Telephone proiect tosk f orce

.-{chievc.rnenfs: C;ri'ieC cut ccunri-Trvide sui.vey in c }ecm ;hct mcde
recommendction fcr conrrersicn of the prciecf tc c ser.rice.

C O N 5 U LTA N CY A S s I GN IYl E NT5,
Sept 20i l- Jun 2o12: Tecm Lecder cn the orciecf cf Lecc Ccnsuitcrts in
E'raiuqricn of CDF pr:ieci ccvering period 2lC4-2OiC with ihe l(enyc Ccnstituenc.y
Developmer:t Fund Bocrd.

)ul'y 20 I I : Guidance in ISC implementotion cnd reyenue enhoncement strotegic=s
for the Municipol Council of Kobornet.

Finonciql monogement iroining ossignments on pcrt-time bosis with ESAMI including
severol chonge mqnqgement progrommes;
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OTHgR PROFESSIONAL TRAININGS

PL,\NNi}.I G & FINANCIAL /'A.AN,\GEMENT
Octcber 2Ct)9, ACvcnced Fincnciol ,'V,\odeiing 'W,>rkshoP, Amcbhubesi Trcining,

Ncirobi

.,iune 2CC8, StroteEic BucEeting Best Fi'cciice 2008 '*orkshop, AMC lnterncricncl,

Johcntresbr-lr g- Scurh Af rico

.Jr:ne I 997, Business Mcncgement & Plcnning wori<shcp, interncrionol

Te!ecornmunicqricns Union, l'1,:i robi

November - Decen:ber 
.]995, 

Fincncir:l Pclicy Reform -Setninor, Kenyo lnstiiute oi

ACministrction (K.l.A.), Ncirobi

Feb. - Morch l9g5: Accor.rnts Oificers senrinor, Siiver Springs Hotel, l'loircbi

Arinuoil.,r: Atteniecj vr:rious serninors orgcnizeC by iC3A (K) cs pc:'t cf the

Ccntinuing Proiessicnoi Educqtion.

iniornnotion Technology fo'lunagemeni

September 2006: lT Auditing Workshop onC besr proc;ices, Knowiedge

Technology- Noirobi-KetrYc

April 2C'06: l,lth Annucl ICT Moncgers Trcining Semincr, Voi-Kenyc'

Septerr[:er 2OO2: 'A/crkshop for Approved catrters ofiering JKUAT progrommes in

infcrmcticn TechncicEy, Noirobi, Kenyo

April 2OO0: Electronic Messoging course, Ncirobi

Moy 1999: Embedcjed Systems Testing Course, lmpocf Consulring Services, UK.

Jcnucry I 999: Y2K Techniccl Ti'cining Course, Y2K Sciutions Africc (South Africc),

C=rliiied'l ?K Engineer.

)uiy 1997t infcrmotion Technoiog'y Mcncgement, lnstiiute of Systems Scierrce,

Ncticrrci Uni'rersiiT of Singopore, Singopore

Mcr-chTApril i997, Or=cle lntroduc?icn Workshop; Orccle Reporis 2.5; Orccle

Fcr;ns 4.5; Crccie 7 fcr De.zelopers & Aciminister ihe Orccle 7 Dctcbcse- Softwqre

T=chnologles Troining Centre, Nqircbi

November 'l 995: N=tworking Workshop, lnformotion Systems Acodemy, Noirobi'

l...lov. - Dec. I 9?4: Novell Networe Users Course, lnfotech Systems ond Services,
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Nloirobi

April - Mcy 199 l: struc;ured euery Lcnguoge ports I &2, Dctobcse rioncqemeni
(.]rocle RD3MS) onci Adrninistrclicn, Systems Anolysis, Design ond lrnplementoricn,
Africcn Acvcncec Levei Teiecommunicotic's Institute (AFRALTl)

W;rkinE kncwiedge in Computer Operolions:

DccEosy Acccuntinq ;Hogio Accounting poclccEes ond orccle Finonc:ols;Dotc
Boses: Dctc Bcse ill pius, Fox pi.o &,A,ccess; Spreod Sheets
Lctus _l -2-3 & E-rcei; Powerpoinr; 'ficrd pi"ocessirrg &
'vVorcjcerf=ct; Cpercting systems: MS-DOS, \i/inCows
including ; \A,/ip!6q7t 95i98 & NT, Xp, tJni;<; C ?rogrcmming
icngur:ge; ELO Document Moncger-nent System; Visio;
t/isucl Bosic prcgr.cmming cnd Web development.

GENERAL, OPERATICNS AND
AA,\NA.G:,\AENT

PiRFOR/.AANCE

septenroer -0c9: The Leodership Excerlen<:e Forum 2oog Theme, W,hy shculd
c,lyone be iec by y':u? Feoturing Fref. Gcr=th Jones, Ncirobi, Kenyc

Moy 2009: Fi'ze-Doy Troining Course For Direcrcrs, centre for ccrporoie
Governonce, Mcrnboso, Keny o

Jui'1 2OC7, Re-irncgine! Leocjership Re-irnoqinel Excellence LeoCership Seminolvith
Tcm Peters, Noirobi, Ken;ro

Mcrch 2OA7: Risi< Moncgemenr Conflcls, rV\oncgement Risk Ccnsuiting i-td, Lirnuru,
Kenyo.

Februcr)z 2co7: Mcncaing for Results, Kenyc scnool of proiessioncl Siucies,
Mcc:rci<cs, (eny,c

lriov- Dec ltico: Lsldership De'zelcpmenr cnd Cl.lcnge r.4cnqgs11g-nr ?;ccrcmme,
ESAMI , Mbcbone, S'rzozilcnd.

july 2t-106: ihe 7 Hobits of Highly Effacii.ze people, Fronklincovey, Noircbi- I(eny,:

Mcrch 200o, Tne 8th Hc!:it Leoder-ship semincr wirh Dr. stephen R. Co.rev,
FrcnktinCove;r, Ncir,:bi- Ken;,c

Mcy 2005: Peok Perfoimonce Strotegies cnd Teom Buiiciing, Peck perfcrmonce
Iniernotionol, Ncirobi- Kenyo.

April 2005: Bqlcnced Scorecurd Semincr, Noirobi-Kenyc.

Februory 2005: Ccr-pcrote Gcvernonce Progromm-., ESA/v\l in colloborotion with



Patrick Omuiis

the World Bonk, Niiro Hill, Arusho, Tonzonio'

Jonuory 2005, Chonge Monogement seminor, sti'otegic Lecdership center,

Ncirobi, KenYc.

Oc.icber 2C03, Advonced Semincr for Chief Execurives, Nctioncl University cf

Singc pore, SinEooore'l

August 2003, 7th |CPSK A.nnuql Seminqr: Cptimism in ihe erc- Chcllenges ond

cp portunities, Mombcso-KerrYc

Februcry 2AO2t MoncEernent seminor cn Winning Aiiitr.;de, SA.FR,c., r'icirobi

Februorylggg.ProductivitycndEnierpriseCompetiiivenessWcr|<shcp

FeCercticn oi Kenyc E:'nplcyers, Noirobi

Morch 2008, The sixth Annucl HRD STmoosium, KIM' Ncirobi

Jcnuory 2008, Health, SofeiT & Envircnment V/orkshop' lnstitufe of Customer

Services Ltd- Noirobi Scfqri Ciub, Noirobi, Kenyo

November I ?9':, Mcncgement Semincr on Sirctegy for Grecter Success

Shrincgesh Success Systems, Ncirobi'

october 
.l996, Mcno'gemeni seminor cn Persucsive ond Powerful Presentcfions,

Shrinogesh Success Systems, Noirobi'

Augusi 1996: Monogement Seminor on Super Communicctions'

Shrincgesh Success Systems, l'lcircbi'

iune I 995: lnternctioncl semincr on TQ,\n fcr top n'\ancEement,

Union of Jcpcnese Scientists cnC Engineers, Tckyo, Jcpcn'

Februory 1994: Totol Quqlity Monogement (TQM) Seminor, Kenyo lnstiiute of

Monogement (KlM), Noirobi.

Moy.June]gET.AdvcncedSupervisoryMcnogerxentCourse,KenyoPosiscnd
Teleccmmunicstions -Centi'cl Troining School'

,\pril-A4cyigE5,MidCleMonogementSeminar'Mid-WestHotel'Kerichc'

Annuolly: Attended'rqrious sernincrs orgoni:ecl Uy iCfS (K) cs pcrt of the

Contirruing rro'ies:icnqI Educcticn'

SU P P LY CHAI Ni,!\AIiAGEMENT
Moy 20C7, Corpoiote Procurement Plonning/A\oniioring & E'roluaticn Workshcp,
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Purchosing & Supply Ccnsultcnts, irlcir.:bi. Kenyc.

october' 2005: Consultqnrs' ser.vices Worlcshop, Ghcno lnstitute of Mcnccement
cnd Public.Adminisirqticn in ccilcbororion .viih fhe Wo,-lci Bcnk, Accro-Ghqnc.

November 2aa4: Advqncec Gcods cnd Equipment procurement progromme,
ES,AMI in collabcrcrion with ihe Wcrld Bcnr<, Dr.;rbcn- sourh Africo.

T R.{l i'] I N G A,rA I'iAG El(ENT
June I 994 iTU Troining Mcncgemerrt \d/crkshcp, TDM Ti.oirring Institute, Mc puTC,
Mozombique

^Aoy 
l?93: Mcncging the Trcining Frncticn, iosrern & scuthern Afi-icqn

i{oncgement lnstiiute l.l[irc Hill, Arusho, Tcnzcnic.

Jorr - Feb I993t Fccultv Sl<rlls De"eloprnent Pi'ogrornme, Ecsiern & Southern Afi.icg
iAcncaemeni In:titute (ESA.\AI), Nliiro iiill, A,rushc, Ionzcnia.

MEMtsE:?SHIP - PROFESSIONAL
H Member cf the lnsritute of cerrifieci pulciic Acccuntonts of Keriyo, lcpA.K

(NO.205e)

I Member of the lnstituta of c--nified public Secretcries cf Kenyo, lcpsK.(i..lo.
0c9,5)

E Assccicre member of rhe Kenyc Institute of rv\cnocen:rent, AMKIM
(1.1o.06.109)

E Member of the operotions Reseorch scciety of Ecstern Africo (ORSEA) ,
Ken;ro Chcpter

Regutoriy otfenC rhe cbove ossociqtions, orgcnize,i forums. s./mpcsium,
workshops & semincr: cs DCri requiremerrt for ccrriinuei proiessicnol
ecucoi icn.

,V\E,t\B ERSH i P - SOCJAL
fl futrember, Ro)rsl t\lqirobi Golf Ciu:

Others

I Chqirmon, Boqrd of Governors, Komurqi Secondury School.

E Member, Boord of Governors, sr. Thornqs Girrs' secondory
School.
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E lnterim treosurer, Kiberu Girls Sports Acuderny'

E Member, Boord of Governors, Roilwoys Troining lnsiiiute'

I Member, Noiionol Lobour Boord'

REFERE;S

E,\\PLOYER
trcfessor Thomcs E. Akuio

Chuirmcn, Nctiorroi lnCusiriol Trcining Boord'

P.C.Bo;< 74494 0C200 Ncircbi

Tel. 0719209098

Mr, Pet,er Kuguru

Chcirmon, Noirobi City Wcte:'& Sewercge Cornpony Lld

P.O.Box 30505 C0100 Noirobi

Iel. C7227]3280

Mr. Erosfus K. Omollo

Chcirmcn, Audit & Governcnce Ccrnmittee, |'icirobi City Woter & Seweroge

Compony LiC.

P.O.Box 30565 001C0 Noirobi

Iel. 07337 23930

Justice Philomeno Mwilu

let. C7223'?1393

PROF=SSIONAL
Prcf. lscoc Mbeche

UniversitY oi Ncirobi

p,C. Bcx 30197 l.t/riROBi

Tel. 07225] 8863
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Personol

Mr. Acgrey Cle Murungo

F.O. Box 62C36 - 00200 NAtRr)Bl.

Tel. 07?2639374 or 071.24e6829
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REPUBLIC OF I(ENYA

THE N,A.TI ONAI ASSEMB LY

ELEVENTH PARLIAMENT

FrRSi SEssroN)

NA. L&P.TC.2013/{30) 25 June, 2Oi3

PAPER IAID

,Vtr. 5peaker 5ir,-:l beg to lay the following Paper on the Table of the House, today
Tuesday 25 iune, 2013:

The Report of the Departmental Committee on Labour and Sociai Welfare on the

vetting of Mr.A.li Noor lsmail as, Principal Secretany Nominee for Ministry of
Labour, Social Security and Services ;and Mr. Patrick Omutia as Principal Secretary

Nominee for Ministry of Sports, Cultui'e and the Arts.

(CHAIRPERSON, DEPARTMENTAL CCMMITTEE ON IABOUR. AND SOC|AL

wELFARE)

Copies to:
The Speaker

Deputy Speaker

The Leader of the Majority Party

The Leader of the Minority Party

The Clerk (
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REPUBLIC OF KENYA

THE NATIONAL ASsEMBLY

ELEVENTH PARLIAMENT

(FTRST sEsSrON)

NOTI(E OF MOTION [vrcE-cHAIR PERSON DEPARTMENTAL

cor!{MrfiEE oN TAB(]UR AND SOCiAL WELFARE)

Mr. Speaker Sir, I beg to give notice of the following motion:-

THAT, pursuant to Article 
.l55(3)(b) of the Constitution and provisions of

Standing Order 45, this Hcuse adopts the Report of the Departinental

Ccmmittee on Labour and sccial welfare on the Vetting of Principal

Secretaries Norninees, laiC on the Table of the House on TuesCay, 25th

June, 2013; and approves the appointment of the following persons as

Princi pal Secretaries :-

i. Mr.AIi Noor lsmail - Labour, Social Security and Services

2. Mr. Patrick Cmutia - Spcrts, Culture and the Arts.

1-s\\o \z-,O t3

GHE HON. TIYAH GALGALO, M.P)




