
REPUBLIC OF KENYA

G
OFFICE OF THE AUDITOR-GENERAL

E n hanc i n g A cc' oun t a bi I i4'

REPORT

OF

THE AUDITOR.GENERAL

ON

STATE DEPARTMENT FOR
TECHNICAL, VOCATIONAL
EDUCATION AND TRAINING

FOR THE YEAR ENDED
30 JUNB,2023

rvl
/t"i

',

l
-lrIt



OFFTCE OBTHE AUDIIDR GEMRAL
r'. O. ex 30084 - 00100, NAIROBI

AB.,-IfITRY

1q 0EC 2023

REEEIYFR

MINISTRY OF EDUCATION

STATE DEPARTMENT FORTECHNICAL, VOCATIONAL EDUCATION AND

TRAINING

ANNUAL R.EPORT AND FINANCIAL STATEMENTS

FOR THE FINANCIAL \'EAR ENDED

30JUNE,2023

Prepared in accordance with the Cash Basis of Accounting Method under the International
Public Sector Accounting Standards (IPSAS)



State Department for Technical, Vocationat Education and Training
Annual Report and Financial Stalernents fot lhe lear ended 30 June 2023

Table of Contents

l. Acronyms and Glossary of Tenns.....................

2. Key Entity Information and Management.........

3. Statement of Govemance........

Page

.11

iii

4.

5.

6.

7.

8.

9.

Statement by the Principal Secretary / Accounting Oflicer ...................... ..........xI1

Statement of Performance Against Predetermined Objectives for the FY202212023 ................. xxxii

Management Discussion and Analysis....................... ........ xxxix

Envtonmental and Sustainability Reporting............ ............... xli
Statement of Management Responsibilities ................ ..........x1vi

10. Report of the Independent Auditors

Statement by the Cabinet Secretary

16. Annexes

x

.-....--..-... xlix

2

ll. Statement ofReceipts and Payments for the Year ended 30 June 2023... ............. 1

12. Statement Of Financial Assets And Financial Liabilities As At 30 June 2023..........

13. Statement of Cash Flows For The Year Ended 30 June2023.....

14. Statement of Comparison of Budget and Actual Amounts for FY2022/2023 ............
'l 5. Notes to the Financial Statements ... t2

.........3

.........5

................. 40



Stalc Departmenl for Technical, Vocalional Education and Training
Annual Report and Financial Slatements for the )'ear ended 30 Junc 2023

l. Acronyms end Glossary of Terms

VTC- Vocatronal Trarnrng Centres

CDACC- Currrculum Development, Assessment and Certrficatron Councrl
TVET-MIS- Technrcal and Vocatronal Educatron and Tramrng Management lnformatlon System

TTI- Technrcal Tralnlng Instrtute

ICT- Informatron Communlcatrons Technology

TVET- Techmcal and Vocatronal Educatron and Trarnrng

CBET- Competency Based Educatron and Trarnrng

FY-Frnancral Year

PFM- Personal Frnance Management

KNQA-Kenya Natronal Quahficatrons Authonty
PSASB- Pubhc Sector Accountlng Standards Board
IPSAS- lntematronal Pubhc Sector Accountlng Standards

USD- Unrted Srates Dollar
MDAs- Mrnrstrres, Departments & Agencres

NESSP-Natronal Educatron Sector Strategrc Plan

SNE- Specral Needs Educatron

HELB- Hrgher Educatron [,oans Board
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2. Key Entity Information and Management

(a) Background information

The State Department for Technical, Vocational Education and Training was formed on July 2018 through

Executive Order No. l/2018 of July 2018 on "Organization ofthe Government ofthe Republic ofKenya". This

was then reaffirmed by the Executive Order No. 112023. At Cabinet lrvel, the State Department for Technical,

Vocational Education and Training is represented by the Cabinet Secretary for Education, who is responsible

for the general policy and strategic direction of the State Department for Technical, Vocational Education and

Training.

The Vision for the State Department is "a high-quality TVET for global competitiveness" while the Mission
is "to provide, promote and coordinate the training sector by assuring quality, inclusiveness and relevance for
the enhancement of the national economy and global competitiveness."

The Mandate of Technical, Vocational Education and Training (TVET) as espoused in TVET Act No. 29 of
2013, is to provide middle-level skilled manpower to support socio-economic development and ensure the
country has an adequate talent pool in priority sectors to fully participate in the global economy. TVET develops
skills by employing a range of leaming experiences which include: instihrtional-based training, industry
training, apprenticeships and Recognition ofPrior Leaming (RPL). The focus ofTVET in Kenya is to provide
a skilled workforce while ensuring access, equity, quality and relevance in training. TVET aims at stimulating
entrepreneurial culture, creating investments, contributing to the improved productivity, competitiveness and
prospenty of individuals, enterprises and the nation. TVET targets secondary school leavers, Not in Education
Employment and Training (NEET) and industry practitioners.

In order to execute its mandate, the State Department has two technical directorates (Directorate of Technical
Education and Directorate of Vocational, Education and Training) and General Admirustration and Suppo(
Services. Additionally, the State Department oversees the operation of five SAGAs namely; Technical and
Vocational Education Training Authority (TVETA), TVET Cumculum Development Assessment and
Certification Council (CDACC), TVET Funding Board, Kenya National Qualifications Authority (KNQA),
Kenya School ofTVET (KSTVET)

The operational environment for the State Department for Technical, Vocational Education and Training is
govemed by a desired set ofcore values, which constitute the desired organizational culture. The core values of
include:

ll

llt

Integrity - Committed to acting in an honest, accountable and transparent manner in all our
undertakings.

Professionalism - Committed to the highest levels ofachievement obtainable through competencies and

critical skills,
Teamwork - Embrace teamwork and collaboration both within the Ministry and with all partners in the

provision of training services.

Excellence - Committed to world class benchmarking olstandardsIV

III
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Efficiency - Strive to achieve the highest value ofbencfit from the deployment ofresources, particularly

to the trainces.

Innovativeness and creativity - Committed to setting and maintaining high standards of training

through continuous improvement of service delivery.

Upholding cultural diversity - Training seeks to create a cohesive society wherc all people live together

harmoniously regardless of race, tribe, creed, or geographic area oforigin.

vl

vll

The Executive Order No. I of 2023 gives the State Department for Technical, Vocational Education and

Training the following core functions:

l. Development and management ofTechnical, Vocational Education policy:

2. ManagcmentofTechnicalVocationalEducationTraining;
3. Management of lnstitutes of Science and Technology;

4. Management of National Polyechnics;
5. RegistrationofTVETlnstitutions;
6. Managcment of Vocalional Educational Training Institutions (TVETs);

7. Management of Technical Training lnstirutes;

8. Development ofPolicy and Standards for Youth Polytechnics and Vocational Training; and

9. Management of Apprenticeships and Training ofTechnical and Vocational Training

(b) Key Management

The State Department for Technical, Vocational Education and Training's day{o-day management is under the

following key organs:

Directorate of Technical Education: The directorate has the overall mandate on matters ofTechnical Training

in the Country. This includes: Enhancing access, equity, quality and relevance at all levels oftechnical training,

improving the quality oftechnical training and promotion of linkages and collaborations between industry and

TVET institutions and promotion of innovativeness and research in TVET lnstitutions. The TVET sector in

Kenya currently includes 24 National Polyechnics, one (l) Kenya School ofTVET, one hundred and ninety-

three ( 193) Technical and Vocational Colleges (TVCs) Comprising olTTIs, ITs and ISTs and four (4) Special

TTls catering for hearing and visually impaired trainees.

Directorate of Vocational Education and Training: The Directorate is mandated to formulate policy, capacity
build and give technical assistance to the counties on curriculum implementation, good governance for VTC,
ensure ICT integration and create linkages and partnerships that will improve the quality ofvocational training
in the country. The Constitution 2010, in schedule four (4) devolves Village polytechnics with clear roles for
each level ofgovernmcnt. The linkages, collaborations and consultations between the two levels ofgovernment
are made possible through, the Council of Govemors (CoC), the intergovemmental relations technical
committee (IGRTC) and the intergovemmental Budget economics council (IBEC). There are currently 1,051

Pubtic VTCs with an enrolment of 143,727 trainees.

IV
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General Administration, Planning and Support Services Department: The State department has other

support departments/units, which offer support services to the technical directorates. These are: Administration,
Human Resource Management and Development, Accounts, Finance, Central Planning and Project Monitonng
Directorate, lnformation and Communication Technology, Legal, Public Communication, Intemal Audit and

Supply Chain Management Unit.

(c) Fiduciary Management

The key management personnel who held offrce dunng the financial year ended 30'h June 2023 and who had

direct fi duciary responsibility were:

Cabinet Secretary Hon. Ezekiel Ombaki Machogu, CBS

2 Principal Secretary Dr. Esther Thaara Muoria, PhD

3 Director, Administration Ms. Joyce Mwale

4 Director Technical Education Dr. Meshack Opwora

Eng. Mutinda Mwaa5 Director, Vocational Education & Training

6 Director, Planning Ms. Evelyn Anupi

7 Deputy Accountant General Mr. Joseph M. Kiraita

Ms. Risper Makasi6 Chief Finance Officer
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(d) Fiduciary Oversight Arrangements

Human Resources Managpment Advisory Cornmitte€ Activities

Their duties includc:
. Review of pnrmotions of officers in Job Group A-P
. Revicw of confirmations in appointment
. Review of disciplinary matters
. Review of re-designation of officers from one cadre to another and
. Confirmation of surcharge of officers found to have misused government

rcsources
o Overall coordination of the training functions in the State Depafiment
o Review and implementation of the State Departmenl training plan
o Review of induction of ncwly appointed officers and activities around

long term training

The Budget Imptementation Committee

Their duties include:
. 'l'o review and consider the cash flow plans. this shall involve regular

rcview of the Ministerial cash plan and approval of any changes to the
initial cash flow plan to be communicated to the National Treasury.

. To review the utilization ofdonor funds voted for the State Department

. To advice Accounting Officer on any Challenges relaled to the budget
implementation.

. To review and recommcnd reallocation of expenditures.

. To review and approve the submission of the expenditure returns, IPPD,
pending bills and A-l-A returns and recommend actions to be taken.

VI
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(e) Entity Headquarters

P.O. Box 9583-00200
Jogoo House "B"
Harambee Avenue

NAIROBI, KENYA

Enti'.y Contacts

Telephone (254) 020 3318581

E-mail: psvtt20l smail.com
Website: www.education.so.ke

(Q Entity Bankers (all benks)

l. Central Bank of Kenya
Haile Selassie Avenue
P.O. Box 60000
City Square 00200
NAIROBI, KENYA

Kenya Commercial Bank

Nairobi, Kenya.

(g) Indepetrdent Auditors

Auditor - General
Office of The Auditor General
Anniversary Towers, University Way
P.O. Box 30084
GPO 00100
Nairobi, Kenya

(h) Principal Legal Adviser

The Aftomey General
State Law Office & Department for Justice.
Harambee Avenue
P.O. Box 401l2
City Square 00200
Nairobi, Kenya

2

VII



State Deportment for Technical, Vocational Education an.l Training
Annual Report and Financial Statcmcnts.for the year ended 30 June 2023

3. Statement of Governance

Key Managcment
The Ministry is headed by thc Cabinet Secretary, Hon Ezekiel Machogu Ombaki, CBS

Hon. Ezekiel Machogu u,as swom in as Cabinct Secrctary in charge ofthe Ministry of
Education ofThe Republic of Kenya on October 27, 2022. He is a seasoncd career civil
servant and administrator. Befbrr: his appointment as Cabinet Secretary, Hon. Machogu
was the Membcr of Parliament for Nyaribari Masaba Constituency from 2017 to
022.While serving in the l2th Parliament, he served as the Chairperson of the National
ssembly Committee on Membcrs, Service and Facilities; and as a Member of the

ommittee on Regional lntegration.
Hon. Machogu has served as Senior Deputy Secretary in the Ministries of Arid and

Semi-Arid Lands, Trade and Tourism, and the Public Service Commission from 2002 to 2016; as Deputy
Provincial Commrssioner of the Coast Province from 2001 to 2002; District Commissioner for Waj ir, Busia and
Nyandarua Districts from 1989 to 2001; and as District Ofl-rcer of Tetu, Nyandarua, Oljororok, Kianyaga, Nandi,
Naivasha, and Kikuyu Divisions from l978 to 1989. Hon. Machogu is an alumnus ofthe Univcrsity ofNairobi
where he undertook his Bachelor of Arts degree in Political Science (Government and Sociology). He has also
attendcd numerous senior management courses locally and across the world over the course of his Iong-standing
career in the civil service.

The State Dcpartment is headed by the Principal Secretary, Dr. Esther Thaara Muoria, PhD who is the
Accounting Officer. Dr, Esther Muoria is a seasoned manager with over 30 years' experience in various
managerial roles. Prior to joining the Ministry of Education, she servcd as the Registrar, Academic Affairs in
Jomo Kenyatta University of Agriculture and Technology where she oversaw academic and student matters.
She has also served as a Senior Probation C)fficer in dilferent districts where she was responsible for liaising
with other Govemment departments, local councils and Non-Govemmental organizations in coordinating
correctional services.

The State Dcpartment for Technical, Vocational Education and Training in Kenya is under the Ministry of
Education. and is tasked with formulating policies, strategies, and regulations fbr the TVET sector. TVET is

managed at trvo levels of Govemnrent, the National and County govemmcnt through collaboration and

consultations. Collaborative interactions lvith'l'VET institutions, industry

.*, stakeholdcrs. and rcgulatory bodies t'acilitate the alignrnent of training
\ p.og,r.. with industry needs. Decision-making processes, policy

implementation, and resource allocation are central aspects managed by the
departnrent's administrative structure, contributing to thc overall direction
and eft'ectiveness of TVET training in Kcnya
The State Department for TVET has two directorates i.c. the Directorate of
Technical Education (DTE) and Directorate of Vocational Education and

Training (DVET). In addition, it has the flollowing Autonomous and Semi-
Autonomous Agcncies namely;
. Technical and Vocational Education and Training Authority
(TVETA)
o Kcnya National Qualification Authority (KNQA)

o TVEl' Curriculum Development, Assessment, and Certification Council (TVET-CDACC)

,r'*.j\
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o Kenya School ofTVET.
. National Polyechnics: These are established under the TVET Act, 2013 and Kenya National

Qualifications Framework Act, 2014 to streamline different mandates in the sector. These instihrtions
have distinct roleVfunctions and are operating interdependently forming the entire TVET system in
Kenya.

The State Department of Vocational and Technical Training organized induction programs countrywide to
induct the Councils/Boards members on their roles and functions to enhance efficiency and effectiveness in
prudent management ofresources in their respective institutions. A total ofOne Hundred and thirty-nine (139)
CouncilVBoards have been appointed out of which, One Hundred and six (106) institutions - Ninety-six (96)
Boards and Ten (10) Councils have been inducted with a total of742 participants being inducted.
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4. Statcment by the Cabinet Sccretary

The State Department fbr Technical, Vocational Education and Training derives its mandate from Executive

Order No. l/2018 of July 2Ol8 on Organization ol the Governne t o/ the Republic ql Kenya". The State

Department is responsible for promoting access, equity, and relevant and quality technical and vocational

education and training. The State Department does this through registration oITVET institutions; formulation,

coordination, and review of policies and strategies in curriculum design, development, implementation,

assessment and certification in TVET; provision ofquality assurance services to TVEI Institutionsi setting of
trainees' admission criteria to TVET institutions; promoting research, science, technology and innovation in

TVET; and oversee the management of National Pol)technics, Technical and Vocational Colleges, Vocational

Training Centres and Technical Trainer Colleges.

The State Department for Technical, Vocational Education and Training has a major responsibility ofensuring

availability of middle level manpower that will be needed to drive the economy towards the attainment of the

Vision 2030. The success of the Vision 2030 is hinged in the sheer numbers, skills and quality of its manpower.

This addresses the constitutional requirement articulated in Article 55 (a-c) regarding access to relevant

education and training, employrent, and participation in national development by the youth and in Article 53

I (b) regarding provision of free and compulsory basic education.

The Country's socio-eoonomic development largely depends on the eflcctiveness and quality of its human

resources development (HRD) system. In order to confront the developmental challenges, Kenya needs an

education and training system that facilitates articulation amid its different components. The current global shift
to knowledge economies/societies accentuates the need for such a system linking with the labour market needs.

This will enable Kenya to confront the job creation challenge by producing graduates who are capable of
utilizing the right skills in thc context of increased integration to world markets. This requires considerable

expansion and improvement in the quality and relevance of education and training in general and TVET in
particular

The State Deparlment's eftbrts have led to an increase in the number ofpublic and private TVET institutions,

rising from 2,325 (1,352 public and 973 private) inFY 2O2l122 to 2,401 ( 1,340 public and 1,061 private) in FY

2022123. Further. thc overall cnrolment in Public TVET institutions under Ministry of Education recorded a

16.09 7o increase. fhe gross enrolmenl for both public and private TVETs increased from 503,798 (287,508

Male and 216,290 Female) in 2O20l2l to 562,499 trainees (302,810 Male and 259,689 Female) in 2022123.

Out olthis enrolment, National Polyechnics accounted for 20.2 percent, whereas Vocational Training Centres

(VTCs) accounted for 28.85 percent and other Public TVET TVCs accounted for 30. [6 percent.

This increase betwecn the years is attributed to the establishmcnt of new TVCs in thc country, expansion of
existing TVET Instih.rtions; equipping institutions with state of an equipment, rcbranding and advocacy,

increased funding of special needs TVET institutions, the introduction of annual capitation to each trainee in

the TVET institutions under the Ministry of Education and enhancement of Higher Education Loans Board

trainees' loan allocation. Thc HELB loans have benefited 102,100 trainees in 2019120, a total of t05,800

trainees in 2020/21, however, the number reduced to 65,000 trainees in 2021122. There still exist challenges in

x
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the need for modem and specialized equipment, curriculum reforms, poor perception and recognition ofTVET
and SNE, retention oftrainees, as well gender and regional dispanties.

The State Department reiterates its commitment to providing quality TVET in order to enhance both the socio-

human aspects ofthe labour force by contributing to the livelihood of individuals, the developmental needs of
the economy and to the broader society. This will promote the competitiveness of the Kenyan economy at

regional and international levels and also provides relevant skills forjob creation and employrnent to graduates

fiom primary, secondary schools and the general public at large. The Departrnent will continue implementing

initiatives with due regard to sustainability, cost-effectiveness, local ownership and high added-value to

services.

HON. EZEKIEL OMBAKI MACHOGU, CBS
CABINET SECRETARY
MINISTRY OF EDUCATION

XI
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5. Statemcnt by the Principal Secretary / Accounting Officer

The Technical. Vocational Education and Training sub-sector has experienced considerable growth in the past

few years. It continues to produce the needed middle level human resource for National economic development.

The success olthe Vision 2030 and attainment of the Bottom-Up Economic Transformation Agenda (BeTA) is

hinged on the total numbers, skills and quality of its manpower. Notably, the Vision 2030 has placed special

demands on TVET as the leading engine that the economy must essentially rely upon to produce adequate

middle level manpower that will be needed to drive the economy towards the attainment of the Vision.

TVET has been undergoing reforms which are guided by a number of policy documents including: Vision 2030;

the BeTA; Sessional Paper No.l ol20l9 on the Policy Framework on Reforming Education and Training for
Sustainable Development in Kenya; National Education Sector Program (NESP) 2014-2018; the National

Education Sector Strategic Plan Progranr (NESSP) 20 I 8-2022; and the TVET Act No. 29 of 2013 among others.

The current endeavour is towards the improvement ofTVET enrolment per 100,000 populations from 495 in
2021 to 768 in 2027 and provide adequate opportunities fbr accessible Competency Based Education and

Training (CBET) towards achieving access, equity, quality and relevance in TVET.

A new funding model, which is trainec-centred, was launched on 3rd of May 2023 by His Excellency the

President ofthc Republic ofKenya. The t'unding model changed from capitation to a needs-based approach that

is trainee-centred and is apportioned to individual trainces according to their level of need. Under the new

mode[, trainees in the Vulnerable, Extremely Needy, Needy and Less Needy categories shall get a govemment

scholarship of 80o/o,100h,50% and 32o4 respectively. Additionally, the Vulnerable, Extremely Needy, Needy

and Less Needy categories of trainees shall get a HELB loan ol20oh,30o/o,30o/o and 48o/o respectively.

ln 2022/23, the State Department had a budget allocation ol'Ksh 24,416,147,385 out of which Rccurrent was

Kshs. 20,3 18,375,968 and development was Ksh. 4,097,111,417. For the recurrent budget, the absorption ratc

stood at 91.3070 which was an improvement compared to the previous year. For the developnlent vote the

absorption rate was 52.20Yo. The low absorption is attributed to the fuct that most projects are at thcir initial
stages of procuremcnt.

XII
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Table l: Financial Performance Analvsis

Vote: l08l
Approved
Ertimates
FY 2022m

Cumulative
Expenditure as

rt 30 June
2023

Absorption
Yo

Remarks

Recurrent
Gross

20,3 t 8,375,968 I 8,55 I ,43 I ,148 9l.30yo
Absorption rate has

improved compared to
the previous year.

Development
Gross

4,097,771,417 2,139,037,7 32 52.200/0

Most projects are at
the initial stage of
procurement leading
to low absorption.

Total 24,416,147,,385 20,690,468,880 84.7404

During the period under review, the overall enrolment in Public TVET institutions under Ministry of Education

recorded a 16. I 7o increase from29'7 ,505 trainees in FY 2021122 and further to 345,3 87 tninees inFY 2022123.

The gross enrolment for both public and private TVETs increased from 498,326 trainees (284,918 Male and

213,408 Female) rn202ll22 to 562,499 trainees (302,810 Male and 259,689 Female) in 2022/23. Out of thrs

enrolment, National Polyechnics accounted for 20.21 percent, whereas public Vocational Training Centres

(VTCs) accounted for 28.85 percent and other Public TVET TVCs accounted for 30.l6 percent.

This increase between the years is attributed to the establishment of new TVCs in the country, expansion of
existing TVET Institutions; increased funding of special needs TVET institutions, the introduction of annual

capitation to each trainee in the TVET institutions under the Ministry of Education and enhancement of Higher
Educ tion Loans Board trainees' Ioan allocation. The inaugural capitation disbursement was done in the FY
2018/19 and amounted to Kshs 2,446 Million and this increased Kshs 4,946 Million in the FY 2020i21 to Kshs.

5,200 million inFY 2o2ll22 to Kshs. 3,859 million FY 2022123. The TVET HELB loan expenditure slightly
grew from Kshs 2,555 Million in FY 202ol2l to Kshs. 2,600 Million in FY 2021122 to Kshs 4,036Million in
FY 202)t23.

The Gender Parity Index recorded 0.86 implying that although male still have an edge over female, performance

of female in terms of enrolment improved

The number of public and private TVET institutions rose from 2,25 I in FY 2020121 to 2,325 in FY 2021122

and to 2,401 inFY 2022123 as presented in Table 2. The number ofPublic TVET institutions is set to sharply

rise given the ongoing construction and the Government's commitment to ensure that there is at least one TTI

XItI
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rn circh rrl'thc 290 constitucncics

Table 2: Puhlic and Private TVET lnstitutions 20lA-2022

Categ|ry 2018fig 2019n0 2020tzt 202tn2 2022123

Public Vocational Training Centres

(vTCs)
982 1,t49 1,156 1,137 1,05 I

Private Vocational Training Ccntres
(VTCs)

47 47 8l 88 88

Public Technical and Vocational

Colleges
l0l 180 r80 203 277

Kenya School ofTVET

628
Private Technical and Vocational

Colleges
742 820 885 973

National Polytechnics l0 l0 ll ll ll
Total 1,769 2,129 2,251 2,325 2,401

Ecttnoni< Suney 2023, Dl'E 2023, DVL-T 202-l

The improved performance was realized through implementation ofa number of initiatives as discussed

below:

Infrastructur€ Development

(i) Construction and Expansion ofTVET Institutions
Over the period under revicw, the sub-sector continued with thc construction of 36 new TVET institutions out
of which l8 were completed. The construction of a dormitory in Bushiangala TTI commenced and attained a

completion level of 78%. Construction ofa proposed dining/multi-purpose hall in Machakos Technical Institute

for the Blind commenced and attained a completion level of 607o. Two hostels werc renovaled to create a

hospitality and training complex for training in the lnstitutional Management Department in Kabete National
Polytechnic. Main gate, fencing on either side olthe gate and an ablution block were constructed in Butula TVC
while classrooms and hospitality restaurant and kitchen were constructed in Aldai TTl. An ICT laboratory was

also constructed in Kaboi TTL This information is detailed in Table 3.

Table 3. Rehabilitation of Existing TTIs

S/No
L,{ame of
lnstitution

Targeted Facilities
Status of
Completion

Remarks

Kabete NP Two hostels 600/0 Ongoing

2 Bushiangala
TTI Hostel 78Yo Ongoing

3 Machakos
TTII) Dining/multi-purpose hall 800/0 Ongoing

XIV
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4

5
Aldai TTI Classrooms and hospitality

restaurant and kitchen
t00% Completed

6 Kaiboi TTI ICT laboratorv 1000/. Completed

Main gate, fencing on either side
of the gate and an ablution block

Butula TVC 1000/. Completcd

DTE 2023

In the period under review, the sub-sector constructed and equipped the institutions with various equipment. A
Total of t43 Institutions were completed,9T institutions benefited from Training Equipment,56 with ICT
equipment and I I 8 with Fumiture and Fittings. A summary of progress on Construction and Equipping of the

established instih:tions is presented in Table 4.

Table 4. Construction and Equipping of New Institutions

Phase of the
Proj ect

Institutions
that are
Completed

No. of
I nstitutions
not
Completed

No. of
Institutions
equlpped with
Trainlng
Equlpment

No. of
Instltutions
equipped with
minlmum ICT
Equipment

No of
Instltutions
equipped with
mlnimum
Furniture and
Fittings

Two Special
Institutions

2 0 2 0 2

Phase of 9 6 3 5 0

Phase of 60 55 5 5l 55 60

Phase of 70 62 8 39 0 56

Phase of 30 r8 12 0 0 0

Phase of 6 0 6 0 0 0

Total 143 t4 97 56 llE
DTE 2O2J

(ii) Equipping TVET Institutions under Gol(/Africa Development Bank Initiative
To improve access, quality and relevance in the TVET sector, 35 workshops in 33 institutions were equipped

with modern training equipment in order to increase capacity to equip youth with relevant TVET skills and

competences under the AfDB Phase ll project. Out of the 33, four (4) are Special Needs TVET institutions
which received assistive learning and training devices, tannery equipment, footwear equipment, stitching

machines and hand tools. Under the project, workshops and hostels were constructed and equipped in l2
institutions which included four (4) special TVET institutions. In addition, 3,000 disengaged youths including



Slate Dcpartrnerrl for Technical, Vocutional Education and Training
Annual Report and Financial Statemcnts for the t'ear ended 30 June 2023

300 youths with drsabilitics were trained through a partial scholarship. The phase II of the AfDB prqect is
scheduled to end on 3l't Dccember 2023.

Phase III of GoK/AfDB started in FY 2021122 and is ongoing for a period offivc (5) years with construction in

twenty-two (22) sitcs. Out olthese, ten ( l0) are worl<shops, eight (8) hostels, three (3) incubation centres, one

( I ) printing and a publishing centrc.

(iiD EAST Africa Skills for Transformation and Regional Integration Project (EASTRIP)
This is a World Bank fundcd project, the Project Devclopment Objective (PDO) whose objective is to incrr'ase

the access and improve the quality ofTVET programmes in selected regional flagship TVET institutes in the

region (Kenya, Tanzania and Ethiopia) and to support regional integration in East Afnca. In Kenya, the selected

TVET Institutes under the Ministry of Education are Kisumu National Polytechnic (Manufacturrng-Textile and

garment making) at 70 per cent completion, Meru National Polyechnic (Building Technology) at 52 per cent

completion and Kenya Coast Polyechnic (Blue Economy & Marine Technology) at 20 per cent completion.

The project period is five (5) years from October 2019 to 3l " December 2024. Construction of three (3) Centres

of Excellence (COE): Workshops, Administration block, hostcls and library for each priority sector was at an

average completion level ol47%o during the review period.

(iv) CoI(/ German Development Bank (KfW)
The project aims at strengthening the quality of TVET graduates through industry involvement in TVET
Training. Through the projcct 7 institutes were targeted. In the FY 2022123 Kiambu Institute of Science and

Technology, Nairobi Technical Training Institute and Thika Training lnstitute received ICT equipment, ICT
books and intemet connectivity. Equipment for Industrial Mechatronics, Automotive Mechatronics and

Automotive body building were procured for the thee institutes. Construction of Laboratories, Classrooms

workshops were initiated and were at 200% completion rate. In addition, construction of a hostel at Kiambu

Institute of Science and Technology was 20 per cent completion levcl. The procuremen( for equipment and

construction for Bumbe TTI, Kitale National, Polyechnic Ramogi lnstitute of Science and Technology and

Ekerubo Geitai TTI was at l0%0.
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Construction of Mandera North TVC: CoK - Phase of 60 TVCs

.:3i.'

Construction of Merti TVC: GoK - Phase of 60 TVCs
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Construction of Murang'a TVC - Phase of 70

Construction of Kigumo TVC- Phase of 30 (Compteted)
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Construction of Gilgil TVC- Phase of 30 (Completed)

(v) Equipping TVET institutions under GoIOAfrica Development Bank initiative.:
The aim is to improve access, quality and relevance in the TVET sector. Equipment for various disciplines was

delivered to 33 institutions to equip vulnerable youth with relevant TVET skills and work experience under the

AFDB ll project. The project is also undertaking construction in l2 institutions which have also received

equipment. The Special Needs Institutions received Assistive Leaming and Training Devices, Tannery

Equipment, Footwear Equipment, Stitching machines

and Hand tools.
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Provirion of Mechanical and Automotive Engineering Equipment Under GoI(AfDB at Kisii NP
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Provision of Tourism and Hospitality Training Equipment Under GoI(AfDB at Nkabune TTI

Provision of Electrical and Electronics Engineering Equipment Under GoIOAfDB at Ol'lessos TTI
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(vi)Equipping TVET institutions under GoI(/ China Project:

Equipping of I-VET institutions was fundcd by GoK and thc Governrnent of the People's Republic ofChina to
thc ncw and existing TVET institutions. Tlle subsector startcd equipping Technical and Vocational Colleges to

improve access, quality and relevance in the TVET. A total of 144 Workshops in 143 institutions were equipped

with modem training equipment under thc GoK./China initiative during the FY 202012021 and 2021/2022. This

contributed to the increase in enrolment in Science, Engineering and Technology (SET) disciplines bringing the

enrolment in SET to above 7l% of thc total cnrolment in the TVET institutions.

Provision of Civil Construction Technology Equipment (Hospitality 2) under GoI(/ China Project
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Provision of Automotivc 'I'echnology Equipment under GoI(/ China Project
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Provision of Hairdressing, Bcauty Therapy Equipment under CoK/ China Project

I
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Provision ofAgricultural Value Addition Equipment under GoIO China Project

Reforms under Trainer Management: The Kenya Technical Trainers College was supported to improve its
infrastructure. As a result ofthese initiatives, enrolment increased from 5,067 inFY 2019/20 and 4687 in the

FY 2020/2021to a total of8,733 inFY 2021/22.

Special Needs in Technical and Vocational Education: There are four (4) Special Needs Education (SNE)

TVET Institutions in the country. These are; Machakos TTI for the Blind; Karen TTI for the Deaf; Sikri TTI
for Deaf and Blind; and Nyangoma fil for the Deafl These Institutions had a combined budget of KSh. 160.4

million in FY 2020121, 160.4 million n FY 2021122 and KSh. 220 million in FY 2022/23. The number of
trainees enrolled in TVET SNE instihrtions increased from 3,301 inFY 202012021to 3,805 in FY 2021122 afi
4,487 inFY 2022123. The construction ofa hostel and a workshop in each of the four Special Needs TVET
institutions was completed in three of the institutions inFY 2021122 while construction work in Nyangoma fiI
for the Deaf was completed in FY 2022123. Over the period under review, three ofthe four Special Needs TVET
institutions received assistive leaming and training devices, tannery equipment, footwear equipment, stitching

machines and hand tools.

Revitalization of youth polytechnics: The "Kenya-Italy Debt for Development Programme (KIDDP)" was a

fifteen-year programme aimed at converting part of the debt owed by the Govemment of Kenya to the Italian
Govemment into development projects. The Programme was successfully implemented and completed in FY
2021122. The implementation of KIDDP, targeted 20 VTCs in eight counties selected based on the poverty
index. The programmes intervention included the provision of infrastruchrre, workshops, tools, equipment and
capacity building of stakeholders of the vocational training sector. The total number of infrastructure projects
were; 50 workshops,4 administration blocks, 3 hostels,4 powerhouses, l9 ablution blocks, 2 hostel blocks
renovated, a perimeter fence built in 3 VTCs and 2 septic tanks constructed.
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During the period under rcvicw, thc sub-sector disburscd KSh. 2 billion Subsidised Vocational Training Ccntres
Support Grant (SVTCSC) to Vocational 'l'raining Centrcs in FY 2020/21 benefitting 133,333 trainces. The
Presidential Working Party on Education Reforms (PWPER) Report of June 2023, recommended thc provision
olconditional grants for VTC and ring-fbnce the amount, in order to enhance smooth operations and improve
service delivery in the Vocational Training Centrcs.

Resolutions from other high-level meetings between the National and County Govemmcnts rccommended for;
the development of a mechanism for thc reinstatement of KSh.2 billion conditional grant and thc development
of a national programme on the revitalization and equipping of the Vocational Training Centres.

The Senate initiated process of enacting a law through a Bill in the National Assembly; "The Vocational
Training Bill2022, No 162 of 26'h October 2022" that seeks to put in place a legal lramework to govem the
establishment and management ofvocational education and training institutions in thc counties.

Curriculum Development for VTCs: ln the FY 2021122, a total of 108 Public VTCs were sensitised on
Competency Based Education and Training and its mode of implementation. The activity covered the five
Kenya Association ofTechnical Training Institute (KATTI) regions as the sub-sector looks to shift towards the
CBET approach. In the FY 2022123, a total of 25 CBET Curricular were implemented in VTCs.

Quality Assurance and Standards in VTCs: During the period under review the sub-sector undertook quality
assurance based on standards on curriculum implementation in the VTCs. Sensitization on Internal Quality
Assurance (lQA) and career guidance was undertaken for 135 County Vocational Education and Training (VET)
stafl in FY 2020121 and 123 in FY 2022123. In FY 2020/202 I , 190 VTCs were quality audited in 23 counties.
In the FY 202112022, 169 VTCs in 20 counties were quality audited. Cumulatively, 359 VTCs in 43 counties
were quality audited over the review period.

ICT Integration in VTCs
In the FY 202212023, sub-sector mapped and sharcrd locations of 1,157 VTCs covering all 47 counties with the
Ministry of ICT and Digital Economy for thc rollout of the National Programme on Digital Connectivity to the
national fibre optic cable including the establishment ofthe wi-fi hotspots and digital hubs.

In an effort to deliver on its mandatc, thc State Dcpartment has encountered a numbcr of emerging issue.s as

discussed below:

Thc following are the emerging issucs in the sub sector:
o Implementation of CBET: The scctor is implcmcnting CBET Curriculum alongside developing CBET

Curriculum and aligning to industry requirements. This requires huge capacity in terms of; human

resource, logistics and infrastructure.

o Trainees Support: The Governrncnt's effort to sLrbsidize the cost ofTVIrT has been addressed through
capitation since 2018. However, capitation has bcen found not to bc sustainable since it was available

to all irrespective of financial status. Consequently, the government is gradually replacing capitation

with scholarships that will be allocated depending on level of need. This calls for processing ofaccurate,
authenticate and timely data on cnrolment and trainees' financial characteristics.
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o Demand for Technical and Vocational Skills: The dcmand for TVET has gone up because of
capitation and the shift of govemment focus to the Bottom-Up Transformative Agenda and thc requisite

skills to support the agenda. In addition, there are students who opt to join TVET instead of the

Universitics; this further increases the pressure on TVET resources.

o Digitization of TVET curriculum content: ln the post COVID era, there has been mounting pressure

to develop alternative modes of curriculum delivery free from constraints of the physical world.
Education and Training systems are therefore required to develop mechanisms 'br skills development

anltime, anywhere and whenever the trainees are available. This has given rise to the need to develop

digital content, ICT infrastrucnrre and trainer's capacity. Digitization ofTVET content and retooling of
trainers is a requisite condition for delivery of ODeUvirtual learning and assessment. This initiative
requires strategic and targeted interventions for TVET.

. Management of conditional grants: The County govemments have continued to underfund Vocational

Training Centres thereby slowing down the gains made in the promotion of TVET courses in the country.

The conditional grant which was converted to equitable share of revenue be reinstated and ring-fenced

and managed by the National Government.

r Qualification Awarding Institutions (QAls): The capacity of TVET institutions as qualification

awarding institutions has been enhanced. The national polyechnics continue to develop curriculum,
train and award certificates. This will give the polyechnics much needed freeway to collaborate with
industry on curriculum development and training. This also provides a fertile ground for contract

training.

. Cluster Model: The clustering of TVET institutions has been recommended and the cluster will be

around national polytechnics that will develop niche training in collaboration with TVCs and VTCs.

However, the implementation of the cluster model is yet to be structured.

o Additional 13 National Polytechnics: ln addition to eleven existing NPs, the sub-sector seeks to

upgradc additional l3 TVCs to National Poly,technics in line with NESSP 2018-2022.

o Climate Change: Climatc change in Kenya is increasingly impacting the lives of Kenyan citizens and

the environment. Climate change has led to more frequent extreme weather events like droughts which
last longer than usual, irregular and unpredictable rainfall, flooding, and increasing temperatures. Since

Kenya re'. s on climate-sensitive economic sectors such as agriculture, tourism, and energy for national

income, it is particularly vulnerable to the effects of climate change. Greening in TVET has been

identified as one of the strategies to encourage stakeholders to reflect on how they can integrate

sustainability into curriculum and qualifications standards, solve local issues through applied research,

and engage communities and industnes to make workplace processes more environmentally friendly.
Greening in TVET will encourage the transition to greener economies and societies.

o DualTraining Model: There isamajorshift from the traditional methodsof training whichwas trainer-

centered to the trainee-centered whereby the training will be conducted both at the TVET instinrtions

and in the industry. The training emphasises more on the acquisition of practical skills/competencies

through industry training. It also involves bring industry in the classroom. lt entails work-integrated
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leaming. The industry for this purpose needs to be mapped as well as training of trainers on bringing
industry into classrooms.

Restructuring and creation of technical trainers cadres:

Implementation Challenges

The TVET sub-sector has made great progress towards the realisation of the national training goals and
objectives which locus on promoting access, gender parity, retention, and increased completion and transition
rates from the basic education level to TVET. Despite the progress made, the following challenges exist:

a) Inadequate Funding: Financing of the sector has remained low compared to other sectors. The FY
2023/24 Arnsal Budget was 4.6yo of the Education Sector Budget. Exchequer support toward the sub-sector

has not been commensurate with the expanding TVET sector in the country. This has aflected the

implementation of key programmes such as quality assurance, recruitment of trainers, monitoring and

evaluatkrn, infrastructural development and equipping ofTVET institutions across the country.

Discontinuation of the Conditional Grant for VTCs gave leeway to counties to prioritise other sectors at the

expense of vocational training. Newly established TVCs (with less than 500 trainees) are supported with
recurrcnt grants of KShs.2 million per year. However, this is inadequate to cater for wages/salaries, mounting

CBET courses, small equipment and greening & beautification ol the institution, marketing & publicity
activities, establishment ol goveming structures, statutory registration and operation expenditures.

b) Inadequate and Dilapidated Infrastructure: In the context of education and training, poor

infrastnrcture can lead to overcrowded classrooms, lack of basic amenities such as clean water and sanitation

facilities, inadequate lighting and ventilation, and insufficient teaching materials. These infrastruch:re problems

not only affect academic performance but also infringe on the rights to education, safety, and health of trainees

as well as trainers/instructors. The effects of poor infrastructure in institutions can also be seen in trainecs'

dropout rates and low-trainers retention rates. Inadequate infrastructural facilities affect implementation of
training programs and performance of trainees.

Despite govemment efforts, budget constraints have not made it possible to upgrade infrastrucnrres in all TVET
institutions. The workshops and laboratory ofseventy (70) newly constructed institutions are yet to be equipped.

Further, I ll institutions are not equipped with ICT facilities while 48 need fumiture and fittings. The quality
and quantity of laboratories, workshops, classrooms and the overall learning environment in some TVET
institutions should be addressed to match increased enrolment and provide physical evidence of quality
processes in TVET. Funding should be extended to supporting amenities such as ICT facilities (intemet

connectivity, LAN, WAN, servers etc), hostels, water, electricity among others which are necessary to attract

trainees.

c) Inhibitive Electric Power Tariff: TVET institutions are classified by Kenya Power as industry and

theretbre pay industry tariff's and not domestic tariffs. This has led to a very high cost of power for running

equipment in TVETs. Whereas institutions should run the workshop equipment during training, they are

reluctant because the resultant bills are too high.

a
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d) Inadequate Stalfing and CBET Pedagogy; The successful implementation of CBET approach is

highly dependent on competent trainers. Most TVET trainers underwent pedagogical training beforc

introduction ofthe CBET approach. The requisite institution-based assessment and verification ofcompetencies

are new concepts which require a different approach from the traditional terminal examination system. ln
addition, TVET-CDACC has a constraint capacity to roll out CBET assessment. However, 5,129 trainers have

not undergone training on CBET implementation. The KSTVET has reviewed the pedagogy curriculum whose

implementation is effective FY 202312024 and has trained 1,600 on the approach. This implies 5,850 have not

been trained. There exists a shortage of6,729 trainers and therefore inadequate staffto handle the competency-

based curriculum envisaged at this level. In addition, the scheme ofservice for VTC instructors varies from one

county to another affecting service delivery.

e) Weak Linkage between TVET Training and Industry: Weak linkage between TVET training and

industry has led to a mismatch between demand and supply of skills. The lack of a framework on

industry/instinrtion linkage has negatively affected the relationships as envisioned hence slowing the gains

expected from the linkages.

f) Litigation by Contractors: The sub-sector has been engaged in six (6) arbitration cases due to unpaid

variation claims from some contractors who undertook construction works in new TVCs in Constituencies. The

total claim from four (4) of the contractors amounts to KShs.97.8 million. The claim for the other th-ree have

not been determined. The variation ofworks raised was due to interest on delayed payrnents, financial appraisal,

the topography ofthe sites, adjustments to strucnlral design and re-measurements ofworks that have not been

funded. The arbitral awards from arbitrators are far above the initial vanation claim.

g) Overlapping Legal Framework: There exist legal overlaps between the various education and training
Acts within and across various sectors. The mandates of some MDAs created overlap leading to inefficiency
necessitating review.

h) Inadequate facilitation for supervision, monitoring and evaluation: The sub-sector is required to

undertake supervision and monitoring of policy, programmes and projects implementation in TVET institutions

countrywide. However, the headquarter and field services functions lack vehicles and adequate budgets to

support the supervisory and monitoring activities within their respective jurisdictions.

Recommended way forward

ln order to reverse some of the negative trends in TVET, the Govemment initiated relorms through the TVET
Act 2013, with a view to improving quality and relevance oftraining and employability ofyouth and to increase

enrolment from the current 430,598 to 3 million by 2022. The need for increased investment in TVET has

further been emphasized in the Education sector analysis conducted in 2018 and the National Education Sector

Strategic Plan 2018 2022. In addition, the role of TVET in developing the relevant human capital for the

attainment of GoK's 'Big Four' agenda on manufacturing, food security, affordable healthcare and affordable

housing is underscored in the Third Medium Term Plan,20l8-2O22.The specific interventions and way forward
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arc as discussed below

o Continued rebranding and repositioning ofTVET in order to increase enrollment oftrainees in Vocational

Training Centres, Technical Vocational Colleges and National Polytechnics through sensitization and

encouragement of pupils, studcnts and public Io choose TVET as a premier career choice
. Establish a National Polyechnic in evcry County by upgrading an existing TVC for enhancing skills

training, talent development, research and innovations with each of the proposed National Polyechnic
managing othcr TVCs within the county where they are domicilcd;

. Establish Centres of Exce llencc to promote research and imovations in TVET
o Enhance trainees' capitation, loans, bursaries and scholarships;
. Mainstream special necds in TVET by ensuring that all TVET institutions including the regular ones are

user friendly to People with Disabilities (PWDs) and with the requisite capacities to provide training to
all including the PWDs.

. Embrace the use of a versatile Leaming Management System lor the entire TVET so that it offers an

altemate media for instructing the trainees.
. Implement targeted affirmative action to address regional, gender and sectorial disparities in TVET;
o Develop a quality assuranoe and standards policy and establish a strong instilutional based quality

assurance and standards mechanisnr as well as retooling TVET county directors to lead in the intemal
quality assurance function

o Establish modcl Vocational Training Centres to targct youth tbr skitls training and talcnt developmcnt
o Sustain and enhancc the conditional grant to county governments for development of youth

polyechnics/VTCs and caprtalron to trainecs:
o Establish Technical Vocational Colleges in Constin:cncies still without a TVC in order to promote equity,
. Continue expansion, upgrading, rehabilitation and equipping of existing TVET institutions with modem

state of the art training equipment in order to improve quality of the training;
r Continue with a phased approach in establishment/expansiorVconstruction ofTVET institutions;
. Construct hostels in newly established TVET institutions, Special Needs TVET institutions and TVET

in ASAL in order to improve access to TVET;
o Capacity buitd TVET trainers, including Continuous Prolessional Development (CPD) for quality

delivery of CBET curriculum
o Capacity build managers and administrators in TVET on govemance, managemcnt and project

implementation/contracts nranagement;

. Fast track CBET implementation through creation ol CBET champions and strengthen advocacy on

CBET
o Increase the recurrent level of funding to address emerging issucs such as HIV/AIDS, Drugs and

substancc abuse, safety and sccurity, Competcncc Developnrent, Disability Mainstreaming, Gender

Mainstreaming. National Cohesion and Values, Road Safety Mainstreaming, Post Covid-19 recovery

strategies among others;
o Str€ngthen partnerships with bodies such as NC-CDF and other funds to support inlrastructure

dcvelopmcnt in TVET institutrons
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. Strengthen ICT integration and internet connectivity in TVET to facilitate virtual training;

. lmprove work environment for workers in the sub sector through provision of tools and equipmenl;
r Full roll out the TVET MIS to be the one source ofcredible, accurate and verifiable TVET data;
o Establish National innovation exhibitions and competitions for the TVET sector. This will attract

industry, market institutions and attract partnerships with other players;

. Conduct continuous review of the TVET curriculum to address the changing needs and demands in
industry and enhance the quality and relevance;

o Strengthen monitoring, evaluation and reporting as well as tracer studies by mainstreaming M&E in all
Programmes and Prqects;

e Strengthen linkages/partnerships between industry and skills training institutions to foster internships and

attachment in industry by devetoping a linkage/partnership framework
. Strengthen the intergovemmental linkages between the National and County govemments to ensure

elevation and prioritisation of VTCs; and

o lmplement the National Policy Framework as contained in the proposed County Vocational Education
and Training Bill 2019 to guide all the 47 counties on the management of Youttr,{/illage Polyechnics.

The State Department for Technical, Vocational Education and Training will continue implementing initiatives
with due regard to sustainability, cost-effectiveness, local ownership and high added-value to services to
promote and ensure regional and global competitiveness of graduates.

Dr- sther Thaara Muoria, PhD.
Principal Secretary
State Department for TVET
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6. Statement of Performance Against Predetermincd Objectives for the FY202212023

lntroduction

The Kenya Vision 2030 has placed special demands on TVET as the leading engine that the economy must

essentially rely upon to produce adequate numbers of middle level professionals needed to drive the economy

towards the attainment of the Vision. The link between TVET and the world of work, the economy and national

developrnent is indelible. TVET seeks to strengthcn that link through the integration of ICT into its programmes

to ensure that all trainees are exposed to science and technology and appreciate the new trends. Special attention

will be given to exposing trainees to opportunities that allow them to practically apply the acquired knowledge.

The TVET sector has experienced considerable growth in the past lew years. It continues to produce the needed

middle level human resource for the national economy. The Vision 2030 has placed special demands on TVET
as the leading engine that the economy must essentially rely upon to produce adequate niddle level manpower

that will be nceded to dnve the economy towards the attainment olthe Vision. The success ofthe Vision 2030

and attainment of the 'Big 4' Agenda is hinged on the total numbers, skills and quality of its manpower.

TVET has been undergoing reforms which are guided by a number of policy documents including: Vision 2030;

the 'BcTA' Agenda; the Policy Framework on Reforming Education and Training in Kcnya; National Education

Sector Srrategic Plan (NESSP) 2018-2022: and the TVE'| Act No. 29 of 2013 among others. The current

endeavour is to provide adequate opportunities for accessible Competency Based Education and Training. Kenya

has expcrienced moderate growth over the last 50 years in Tertiary Education and Training. However, the country

is yet to produce adequate and skilled middle level human resource required to meet the denrands for national

development.

The key development objectives of the Ministry of Education'-State Department fbr Technical, Vocational

Education and Training's 201 8-2022 plan are:

o To enhance access and equity in education, training and research;

o To provide quality and competence-based cducation, training and research;

. To Strengthen management, govemance and accountability in education, training and research and;

o To enhance relevance and capacities for Science, Technology and Innovation (ST&l) in education,

training, and research for labor markets

Progrets on the attainment of Strategic Objectives through Performance Contracting
For purposes of implementing and cascading the above development objectives to specific sectors, all the

development objectives were made specific, measurablc, achievable, realistic and time-bound (SMART) and

converted into development outcomes. Attendant indicators were identified for reasons oftracking progress and

performance measurement: Below we provide the progress on attaining the stated objectives:
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Progress on the attainment of Strategic Objectives through Performance Contracting

For purposes of implementing and cascading the above development objectives to specific sectors, all the
development objectives were made specific, measurable, achievable, realistic and time-bound (SMART) and
converted into development outcomes. Attendant indicators were identified for reasons oftracking progress and
performance measurement: Below we provide the progress on attaining the stated objectives:

Infrastructure

development

and equipment
ofTVET

To improve

infrastruchrre

and equip

TVET
instinrtions to

enable them

deliver market

ready skills

Promote
acquisition

of market -

ready skills
At TVET
level

No ofTVCs
constructed

constituencies;

ln FY 2022123 the state

department continued

the construction which
is done in phases

namely: 9 TTIs in
Counties without any;

Phase I of 60 TTIs in
constituencies; Phase II
of 70 TTIs in
Constihrencies; and

Phase of 30 and the

Phase of 6 in
constituencies. For the

Phase of9 TTIs, 8

institutions had been

operationalized during

the period under
review. For Phase I of
60, a total of 56 were

completed and

operationalized while
for Phase II of 70, a

total of 64 were

completed and

operationalized. The

sub-sector-initiated
phase III of 30 TVCs
which recorded an

average of 77 percent

completion, with l8
instinrtions having been

operationalized. In

To Ministry
will fast

track

completion
of ongoing
projects
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surnmary, t43 of these

TVCs were completed

and operationalized.

Construction has begun

for the phase of 6
institutions.

Equipping of TVET
institutions under GoK,/
Africa Development
Bank Phase II: In
2022123 equipment for
various disciplines was
delivered to 35
workshops in 33
instihrtions to assist the
leamers in their studies
under the AFDB II
project. Out ofthe 33,
four (4) are Special
Needs TVET
institutions which
received assistive
leaming and training
devices, tannery
equipment, footwear
equipment, stitching
machines and hand
tools. Under the project,
workshops and hostels
were constructed and
equipped in 12

institutions which
included four (4)
special TVET
institutions.

Equipping to

be done for
newly
established

TVCs

Gross

enrolment
TVET

ln
During the period under
review, the overall
enrolment in Public
TVET institutions
under the Ministry of
Education recorded a

16.09 oZ increase. The
gross enrolment for

Sustain the

effort
Rebranding
and
repositioning
TVET.

To support

trainees coming
into TVET
while also
rebranding and

repositioning
TVET to make

Increased

effolment in
TVET
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rt a premler

education

pathway to train

workers for the

labour market

both public and private
TVETs increased from
503,798 (287,508 Male
and 216,290 Female)
in2020/21 to 562,499
trainees (302,810 Male
and 259,689 Female) in
202212 . O\t of thts
enrolment, National
Polytechnics accounted
for 20.2 percent,
whereas Vocational
Trarning Centres
(VTCs) accounted for
28.85 percent and other
Pubtic TVET TVCs
accounted for 30.16
percent.

Inclusive
training in
T!'ET

To enhance

equity and

inclusivity in
TVET.

Improved
Gender

Parity

Gender parity
index

The Gender Parity
Index regislered 0.75
implying that although
males still have an edge
over female terms of
enrolment.

Continue
with
affirmative
action

Competency
Based

Education and
Training
(CBET)
Curriculum
Development

To ensure that

TVET courses

are competency

based and

aligned to the

labour market

demands thus

reducing the

mismatch

between skills
training and

industry
demands

Reduced

mismatch

betwe€n
skills training
and industry
demands

Increased

employability
and self-
reliance

ln the FY 2022/23, a
total of 25 CBET
Curriculum were
implemented in VTCs.
In anticipation of the
full roll-out of
Recognition ofPrior
Leaming (RPL), the
sub-sector has piloted
RPL assessment. A
total of 16,083
candidates were
assessed in 107
institutions staggered
across the three-
assessment series. A
total of 4,505 assessors
and verifiers have been
capacity built on
conduct of Competency

Full roll out
of CBET
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Based Assessment in
the period in review. In
order to guide industry
attachment activities,
there has been
development of
Mentoring Tools for
295 courses in the
period under
consideration. Various
sensitization fora have
been conducted in
different regions as the
sub-sector looks to
creale awareness on
CBET with the
intention of making
effective use of the
modem training
equipment installed in
majority of the TVET
institr:tions. This
translated to an
achievement of 557o
against the targeted
65% for the period
under review.

Trainer
Managoment
Services

To improve the

management of
TVET trainers

and instructors

Improved
sourcing,

deployment,

development

and retaining

competent

Trainers in
TVET
institutions
under the

purview of
Ministry of
Education

Improved

trainer
management

laFY 202212023, the
Kenya School ofTVET
(KSTVET) previously
known as the Kenya
Technical Trainers
College, reviewed l9l
CBET Curricula with
the aim of enhancing
the skills of TVET
trainers in delivering
CBET effectively. A
total of 992 trainers
from the national
polytechnics received
training using the
reviewed curricula. This
program is a

Strengthen

trainer
management
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collaborative effort
berween KSTVET and
CiCAN. A total of
4,154 trainers were
enrolled in the FY
2022t23.

To strengthen

TVET
Accreditation
and Quality
Assurance in
TVET

Strenghened

TVET
Accreditation
and Quality
Assurance in
TVET

Strengthened

TVET
Accreditation
and Quality
Assurance in
TVET

A total of 404 TVET
institutions were
accredited in FY
2022123. Quality audits
were carried out in 417
institutions within the
same period

To implement
Institution Based

Quality Assurance
(IBQA), capacity
building was
undertaken in TVET
Internal Quality
Assurance (lQA) for
362 in 2022/23.

Strengthen

quality

assurance

TVET
Accreditation
and Quality
Assurance

A total of I 1 QAIs and
97 Qualifications
registered in FY
202212023 inthe
National Qualifi cations
Framework database. A
total of 2 QAIs were
audited for compliance
with National
Qualifications
Framework standards.
A total of 2,067
applications for
Alignment and
Validation of
qualifications have been
processed allowing the
applicants to pursue
further shrdies in
Kenya, acquire jobs and
weed out fiaudulent

Implement
KNQA
regulations

To coordinate
and harmonize
the various
levels of
education and
Training in the
County; and to
create a

database of all
qualifications
in the country.

coordinated

and

harmonized
education

and Training
in the

County;

A Kenya

National

Qualification
Framework
and database
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certificates in the job
and educational sectors

The sub sector
developed the Kenya
National Leamers
Records Database
(KNLRD) in FY
2020/21, and
registration of learner's
qualifications is on
course. A total of
99,468 Leamers'
Records of
qualifications
(graduates) have been
registered in the
Database.

The sub-sector
continues to enhance
capacity building and
sensitization of
stakeholders to ensure
that they all understand
their role in the
implementation of the
National Qualifi cations
Framework. A total of
56 QAIs were capacity
built and sensitised in
2022t2023.
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7. Management Discussion and Analysis

. The State depa(ment has operational and financial performance for the last three years can be

summarized as in the tables below:

Summar o rational erformance

Sum Financial Position

The State Department's Key Prqects being Implemented are as tabulated below;

TOTAL REVENUES 20.768.764.161 20.412,015,477 20.327,644,262

TOTAL PAYMENTS 20.7s4.823,4r r 20.494,170.177 20.3t2,283,149

13,940.750 (82,rs4.700) r 5J6l,u3SURPLUS/DEFICIT

NET FINANCIAL
ASSETS 29.288.077 27,0s3,233 l r I,r44,812

S/No Name of Project Source of
Funds

Project Cost Amount
Spent So Fsr

Project
Status

Donor
Currency Ksh Ksh

I East Africa Skills for
Transformation and
Regional Integration
Proiect (EASTRIP)

World Bank
Group

Euros
51,500,000

6,000,000,000 1,693,318,579 Ongoing

2 Support To Technical
Vocational Education
and Training for
Relevant Skills
Development (TVET-
Phase II)

AfDB and
Govemment
of Kenya

USD
7 4,589,606

6,359,999,893 s,286,843,229 Ongoing

3 Support to Technical
and Vocational
Education, Training
and Entrepreneurship
(TVETE Project Phase
IID

AfDB and
Govemment
ofKenya

Euros
38,404,002

4,336,37 4,840 52,749,532 Ongoing

4 Promotion of Youth
Employment and
Vocational Training in
Kenya

KfW Bank
(Germany)
&

Euros
22,73'7 ,947

2,'7'7 3,t20,000 163,t51,981 Ongoing
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Government
ofKenya

5 Promotion of Youth
Employment and
Vocational Training in
Kenya (Phasc II)

Kfitr Bank
(Germany)
&
Covemmcnt
of Kenya

Euros
12,200,000

1,403,000,000 22,990,369 Ongoing

6 Kcnya Italy Dcbt for
Devclopment Program
(KIDDP)

Govcrnmcnt
of Italy And
Kenya

551,580,000 545,650,961 Closc,;
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8. Environmentaland SustainabilityReporting

Provision of Technical and Vocational Education and Training exists to transform lives. This is our purpose;
the driving force behind everything we do. It's what guides us to deliver our strategy, which is founded on five
pillars: putting the customer/Citizen first, delivering relevant goods and services, and improving operational
excellence. Below is a brief highlight ofour achievements in each pillar

a) Sustainability strategy and profile

Among the objectives of the education and training sector policy in Kenya is the realization of a

Kenyan workforce that is well trained and specialized to intemational standards; to stimulate
employment; and contribute to improved productivity, competitiveness and prosperity of
individuals. Kenya, which aspires to become a middle income economy by the year 2030, can only
realize an innovative economy through technological innovation. Skills acquired through Technical
and Vocational Education and Training (TVET) are essential in prepanng students for a multiplicity
ofpositions in the industry and the informal sector. Kenya's focus under Technical and Vocational
Education and Training is on providing skills that meet the needs ofthe workplace as well as self-
employment.

TVET in Kenya has experienced both structural and curricular changes that have had an impact on
graduates. TVET is fundamental to the world of work. For most people, finding a job is the
anticipated outcome of their education and it is through their work that people achieve self-
fulfillment. One of the major issues relating to the world of work, where TVET must play a major
role in providing solutions, is the question olwhat changes should be made to school cumcula at all
levels so that young people become more work-oriented and acquire the basic skills needed to
perform productive work.

The TVET system is expected to play a key role in providing a skilled workforce to meet the
development aspirations of the country thereby improving workforce productivity and economic
competitiveness in the global economy. The govemment is committed to reduce dependency on
hydropower and ensure that the private sector plays a more prominent role in driving development.
There is also an increased emphasis on increasing productivity and tackling poverty, especially for
those living in rural areas. Under these reforms, TVET is expected to play an important role in
providing the appropnate t)?es and levels of skrlls to facilitate such transition and transformation.
The main objective ofTVET is to develop an effectively coordinated and harmonized TVET system
that is capable of producing quality skilled human resource with the right attitudes and values
required for growth and prosperity of the various sectors of the economy.

As the nature ofrequired education, training and skills changes rapidly, TVET institutions including
youth polytechnics need better understanding of how to respond to the changing technological
capabilities and skill needs of the job market. They are faced with the daunting task of producing
graduates who fit the current workplace and the National economy. In tum, if they are to inform and
influence core education and training activities, firms and skill planners need to have an enhanced
understanding of the will, competencies and capabilities ofTVET colleges to respond to the skills
demand
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Quality service at tertiary level of leaming is the most important factor for motivating students. There
is therefore need to ensure that the quality in services offered to students in TVET instirutions is
maintaincd. This requires putting in place deliberate measures to tackle the challenges of quality,
knowledge, skills and motivation of vocational teachers and trainers. There is need for continued
quality assurance in the Sub Sector and the empowerment of Quality Assurance Officers to carry out
their mandate to ensure quality education in the sub- sector including those in the devolved units.
Service providers in youth polyechnics should also be given service quality training that promotes
friendly and caring services. Better trained instructors are able to deliver high quality education and

industry standard training and education. Where possible institutions should partner with relevant
industries and invite lecturers lrom relevant industries for practical exposure. The Govemment
should recruit adequate qualified staff and ensure that all staff receive continuous training and
development on course delivery using modem methods, teaching methodologies and practical
knowledge among others. The Govemment should also provide youth polyechnics with adequate,

modem and quality materials lor practical lessons such as smart boards, projectors, and computers
to improve the quality of leaming. Emphasis should be placed on assessing quality service in youth
polytechnics with the objective of ensuring quality education and fostering students' satisfaction..

b) Environmental performance /climate change/ mitigation ofnatural disasters

The foundation ofevery nation is the education of its young people. TVET institutions follow policy
guidelines provided by relevant ministries and govemment agencies though with varying adoption
levels. The TVET ACT 2013 was designed to address thejob skills issue and, more so, to ensure an

increased and sustained enrolment rutio of 20o by the year 2030. We are pursuing significant
reforms which are required to make the TVET system more relevant.

We are committed to environmental protection across all TVET institutions. We view environmental
sustainability from two perspcctlves:

i. We conduct business in a manner that protects our trainees, employees, the communities
where we operate and the environment; and

ii. We offer services that deliver efficiency contributing to an overall reduction in the usage of
natural resources.

As a sector we have adopted and embraced Competency Based Education and Training (CBET) as

the guiding principle for Kenya's TVET ecosystem. The system requires that all the stakeholders
should work collaboratively to develop and implement CBET whose content selection infuses
material on sustainable enjoyment, preservation and protection of the environment and the common
heritage ol the country.

In compliance with requirements of the National Environment Management Authority (NEMA), all
our capital projects undergo Environment Impact Assessment (EIA) before construction begins. All
our sites are NEMA compliant.

Greening Technical and Vocational Education Training (TVET) which an initiative of the United
Nations Educational, Scientific and Cultural C)rganization (UNESCO) together with, the
Intemational Centre for the Technical and Vocational Education and Training (UNEVOC) requires
Technical and Vocational Educational Training Institutions provide knowledge and develop skills
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that ease transition to green economies and societies. In an effort to attain the Sustainable
Development Goals, the Kenyan government has revamped TVET institutions with both human and
non-human resources. We appreciate that green skills hold the future for sustainable economies.
Through greening initiative, TVET plays an important role in steenng the transition to a low-carbon
economy and climate-resilient society. We carry out this through the traditional roles of TVET in
preparing leamers lor occupational fields and increasing their participation in the world of work.
These traditional roles are facing new expectations, including calls to adapt to better align with
emerging greenjobs and qualifications and contribute to the development ofskills and competencies
that power a more circular economy and sustainable culture, as opposed to the common take-make-
dispose culture that prevails.

The shift to low-carbon economies requires not only new regulation, investment and institutional
frameworks, but also TVET to engage more systemically in response to the changing job
opportunities and skills needs that a green development agenda bnngs about. The green transition
will bring new employment opportunities but will also alter existing jobs. In order to avoid high
social costs and, at the same time, to tap the employment potential of green jobs, TVET needs to
anticipate and respond to skill changes needed lor successful careers in low-carbon economies.
TVET systems need to prepare their leamers for being responsible and well-informed producers and
consumers, and for being able to act competently, creatively and as agents for sustainability in their
workplaces and in society at large.

c) Employee welfare
Today, the ability ofworkers Io be innovative requires quality training that is not only market driven
but also addresses requirements of presenGday workplace. In TVET, the quality of education and
training is determined by among other things, the quality of course instructors, curricula, leaming
facilities, and the leaming environment. Technical education and training has a key role to play in
the achievement ofVision 2030 tkough creation of a workforce that is ready for both the public and
private sector
Maintaining the health and safety ofour employees, customers and neighbours, and protecting the
environment are part of our philosophy. Our objective is to have a safe training and leaming
environment. We are committed to publicly reporting our safety statistics as part ofour sustainability
strategy.

We are proactive and progressive in our human resources policies and our programs and are
committed to creating an outstanding place to work and build a career. We have key policies and
provisions support our strong viewpoints on diversity and inclusion, anti-harassment and human
rights. We also invest in talent development through workshops and training programs. Our policies
also support our commitment to providing benefits, from health coverage, maternity/patemity leave
to bereavement leave.
We have embraced Performance appraisal with a total of 156 TVET institutions having been placed
on Performance Contract and 3 SAGAs under our purview. At the Headquarter level, all staff are
appraised based on set and agreed upon targets.

Recruitment/hiring of officers for The State Department is done by the Public Service Commissron
as per Article 234 of the Constitution of Kenya 2010. In addition, the commission has provided the
following policies to guide the hiring process, gender consideration and stakeholder engagements;

XLIII



State Department for Technicol, Vocational Education and Troining
Annual Rcporl and Financial Stalcments for the !'car ended 30 June 2023

L Diversity policy fbr thc public service May 20 l6
2. Human Resourcc Policies and Procedures Manual lbr the public scrvice
2016. Part II Section B

Reward system and appraisal for all civil scrvants is coordinated by the State Depanment for Public
Service which released the reward systcm for the year under review through circular Ref No.
MPSG.DPSM.2/6/44 VOL. XI. of 8'h June, 2020 which was fully implemented by The State

Department. Additionally, the Public Service Commission promotcd threc thousand three hundred
(3300) Vocational and Technical Trainers to various grades vide letter Rel no. PSC/EMCS/ I I /2/( I )
dated I 3'h January, 2023.

The Occupational safety and Health for the Statc Department is covered under Part II section F of
the Human Resourcc Policies and Procedures Manual for the public service 2016. Compliance of
the same is executed through the Ministerial Human Resource Management Advisory Committee.

d) Operational practices/ Market place practiccs
Maintaining responsible supply chain and supplier relations is essential for promoting ethical
business practices and lostering positive rclationships with suppliers. Here's how the State

Department for TVET has achieved this:

i. Transparent Contracts and Agreements:
Clearly defined terms, conditions, and expectations within supplier contracts. We ensure that
contracts are transparent and easily understood by both parties, minimizing any potential for
misinterprctation or disputes.

ii. Fair and Timely Payments:
The State Department honors agreed-upon payment terms and schedules outlined in the
contracts. Payments are also processed in a timely manner, reflecting the The State Department's
commitment to fair business practices and [inancial stability.

iii. Effective Communication:
Maintaining open lines of communication with suppliers to discuss concems, issues, and

opportunities for collaboration while encouraging suppliers to communicate any challenges they
may facc in meeting contractual obligations, and work together to find mutually beneficial
solutions.

iv. Supplier Assessment and Audits:
The State Deparlmcnt conducts periodic assessments and audits of suppliers to ensure
compliance with contractual agreements, quality standards, and ethical guidelines. It evaluates
suppliers based on performance, adhercnce to guidelines, and commitment to responsible
business practices.

v. Compliancc with Laws and Regulations:
The State Depanment ensures that thc organization and its suppliers comply with all relevant
laws, regulations, and industry standards governing procurement, Iabor, environment, and other
aspects of thc business.

XI,IV



Slate Deparlment for Technical, Vocational Education and Training
Annual Report and Financial Stalements r the 'ear endcd 30 June 2023

c) CommunityEngagements-
We seek and maintain imponant links with communities. The strong relationships between social
partners in TVET have had considerable benefits such as improving collaboration between the
worlds of work and education. Improved collaboration helps stakeholders identify relevant
qualifications required in the world of work and translate them into up-to-date programmes and
curricula. Social partnerships also create links with organizations and create networking
opportunities to facilitate learning processes in schools, enterprises or through apprenticeships.

Social partnerships in TVET are vehicles for positive results, including: (i) providing leaming
opportunities; (ii) serving as vehicles for addressing socioeconomic challenges; (iii) becoming a site
for localized decision-making related to TVET and broader community well-being; and (iv)
providing local advice capable of informing centralized policy-making in and beyond TVET.
Partnerships can take different forms to achieve these results.

In line with fulfilling its mandate, 'service to community'we have continued to reach out to the less
privileged in society to assist, both in material and non-material ways. This is done through financial
assistance to trainees who desire to get TVET training.
In addition, five RFTIs funded via world Bank are supposed to mentor a small TVET institution
through
i1 Budget is set to support the small TVET institutions in following areas
ll ICT infrastructure development
ll Regional skill competition
I I Student study visits among others
ll On Greening TVET programme the RFTIs have planted trees in the community and also
offered seedlings.
ll The State Department has so sponsored the teaching staff from the RFTIs on the following areas:
t1 Teaching staff from Kisumu NP, Meru NP and Kenya Coast NP are awarded scholarship to
China.
l 1 Teaching staff from the three (3) RFTIs undertook industnal attachment at various industries
depending on the sector of the RFTI.
U Teaching staff from the three RFTIs have undergone exchange programme in Tanzania and
Ethiopia.
t I Students have undergone exchange programme eg Kenya Coast NP student went to
Tanzania( Arusha Technical and NIT)
l! Some Teaching staffwere capacity build in senior management Course at Kenya School Of
govemment
tJ Some Teaching staffwere capacity build in project planning and management.
ll RFTI Staff trained on supervisory skills at Kenya School of Govemment
LJ Teaching stafftrained on advance project implementation and monitoring for donor funded
prq ects
tr Staff trained on both sign language and public relations
I I Council members trained on corporate govemance for public sector board
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9. Statcment of Manage ment Rcsponsibilities

Section 8l (l) ofthe Public Finance Managemcnt Act, 2012 requires that, at the end ofeach financial year, the

Accouoting Officer for a National Govemment Entity shall prepare financial statements in respect ofthat entity.

Section 8l (3) requires the financial statemcnts so prepared to be in a form that complies with relcvant

accounting standards as prescribed the Public Sector Accounting Standards Board ofKenya from time to time.

The Accounting Officer in charge ofthe State Department for Technical, Vocational Education and Training is

responsible for the preparation and presentation of the entity's hnancial statements, which give a true and fair

view ofthe state ofaffairs ofthe entity for and as at the end ofthe financial year (period) ended on June 30, 2023.

This responsibility includes: (i) maintaining adequate financial management arrangements and ensuring that

these continue to be effective throughout the reporting period, (ii) maintaining proper accounting records, which

disclose with reasonable accuracy at any time the financial position of the entity, (iii) designing, implementing

and maintaining intemal controls relevant to the preparation and fair presentation of the financial statements,

and ensuring that they are free from material misstatements, whether due to error or fraud, (iv) safeguarding the

assets of the entity; (v) selecting and applying appropriate accounting policies, and (vi) making accounting

estimates that are reasonable in the circumstances.

Thc Accounting Officer in charge ofthe State Department for Technical, Vocational Education and Training

accepts rcsponsibility for the entity's financial statements, which have been prepared on the Cash Basis Method

of Financial Reporting, using appropriate accounting policies in accordance with Intemational Public Sector

Accounting Standards (IPSAS). The Accounting Officer is ofthe opinion that the State Departrnent forTechnical,

Vocational Education and Training's financial statements give a true and fair view of the state of entity's

transactions dunng the financial year ended June 30,2023 and of the entity's financial position as at that date.

The Accounting Officer in charge of the State Department for Technical, Vocational Education and Training

further confirms the completeness of the accounting records maintained for the entity, which have been relied

upon in the preparation of the entity's financial statements as well as the adequacy of the systems of intemal

financial control.

Thc Accounting Officer in charge of the State Department for Technical, Vocational Education and Training

confirms that the entity has complied fully with applicable Govemment Regulations and the terms of extemal

financing covenants (where applicable), and that the entity's funds received dunng the year under audit were used

for the eligrble purposes for which they were intended and were properly accounted for. Further the Accounting

OfTicer cqrfinns that the entity's financial statements have been prepared in a form that complies with relevant

accounting standards prescribed by the Public Sector Accounting Standards Board of Kenya.
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Approval of the financisl ststements

The State Departrnent for Technical, Vocational Education and Training's financial statements were approved

and signed by the Accounting Officer on l4th DecembeJ 2023.

a----ro
Principal Secretary
Dr. Esther T. Muoria

Accountant General
Joseph M. Kiraita
ICPAK IWNo:3644
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elephone: +254'(2o) l214ooo
E-mail: inf o@oagkenya.go.ke
website: www.oagkenya.go.ke

REPUBLIC OF KENYA

OFFICE OF IHE AUDIOR.GET{ERAL

Enhonc ing AccountobiIit1

HEADqUARTERS

Anniversary Towers
Monrovia Street

P.O. Box loo84'oo1oo
NAIROBI

REPORT OF THE AUDITOR.GENERAL ON STATE DEPARTMENT FOR
TECHNICAL, VOCATIONAL EDUCATION AND TRAINING FOR THE YEAR ENDED
30 JUNE, 2023

PREAMBLE

I draw your attention to the contents of my report which is in lhree parts:

A. Report on the Financial Statements that consider whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards, and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on LaMulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines, and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent, and accountable manner to ensure Government
achieves value for money and that such funds are applied for the intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management, and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment and the internal controls, developed and implemented by
those charged with governance for orderly, efficient, and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations and that its internal controls, risk management, and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Ad,2012, and the Public Audit Act, 2015. The three parts
of the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of the State Department for
Technical, Vocational Education and Training set out on pages 1 to 39, which comprise

Reporl of ,he Audilor-General
ended 30 June. 202i

on State Depo ment for Technical, yocqtional Education and Training for the year



of the statement of financial assets and financial liabilities as at 30 June, 2023, and the
statement of receipts and payments, statement of cash flows and statement of
comparison of budget and actual amounts for the year then ended and a summary of
significant accounting policies and other explanatory information in accordance with the
provisions of Article 229 of the Constitution of Kenya and Section 35 of the Public Audit
Act, 2015. I have obtained all the information and explanations which, to the best of my
knowledge and belief, were necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial posltion of the State Department for Technical, Vocational
Education and Training as at 30 June, 2023, and of its financial performance and its cash
flows for the year then ended, in accordance with lnternational Public Sector Accounting
Standards (Cash Basis) and comply with the Public Finance Management Acl,2012.

Basis for Qualified Opinion

1. Unconfirmed Accounts Payables - Deposits Balance

The statement of financial assets and financial liabilities and Note 12 to the financial
statements reflects accounts payables-deposits balance of Kshs.58,035,403. However,
the statement of deposits maintained separately, reflects a balance of Kshs.71,336,419,
resulting to an unreconciled variance of Kshs.13,301,016.

ln the circumstances, the accuracy of the financial statements could not be confirmed.

2. Unreconciled Transfers from the Exchequer

The statement of receipts and payments reflects transfers from the exchequer of
Kshs.14,084,868,436. However, review of lntegrated Financial Management lnformation
System (lFMlS) data revealed exchequer receipts of Kshs.14,776,973,532, resulting in a
variance of Kshs.692,105,096 which has not been explained nor reconciled.

ln the circumstances, the accuracy and completeness of the transfers from the exchequer
of Kshs.14,084,868,436 could not be confirmed.

3. Unconfirmed Transfers to Other Government Units

The statement of receipts and payments reflects transfers to other Government units of
Kshs.12,486,008,76,4 as disclosed in Note 7 to the financial statements. However, the
following unsatisfactory matters were noted.

3.1 Transfers to Colleges and lnstitutes

lncluded in the amount of Kshs.12,486,008,764 is transfers to two hundred and forty-five
(245) colleges and institutes amounting to Kshs.5,029,545,850. The amount further
includes transfers to one hundred and eighty-two (182) institutions totalling
Kshs.3,075,933,285 for which inconsistencies were noted. Out of the amount transferred
of Kshs.'1,363,140,000 indicated as disbursed to thirty-nine (39) colleges and institutes,
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only Kshs.1,166,624,873 was recorded in the financial statements of the receiving
institutions resulting to a variance of Kshs.196,515,127 which has not been reconciled
nor explained.

Further, included in the disbursements amount is Kshs.582,716,454 disbursed to other
forty-six (46) colleges and institutes which acknowledged receipt of Kshs.929,377,1 08,
resulting to unrecorded disbursements of Kshs.346,660,654.

ln addition, the disbursements include transfers to eighty-seven (87) technical and
vocational colleges amounting to Kshs.492,626,314 which did not provide expenditure
returns to the state department despite not being self-reporting. lt was therefore not
possible to confirm if the funds were received and used for the intended purpose.

Further, the disbursements amount also includes a total of Kshs.637,450,517 transferred
to ten (10) technical and training institutes which did not confirm receipt of the funds.

3.2 Transfers to Principal Secretary of the State Department

lncluded in the transfers to other Government units amount of Kshs.12,486,008,764 is
Kshs.188,774,600 indicated as a transfer to the Permanent Secretary of the State
Department and whose support documents to confirm utilization were not provided for
audit review.

ln the circumstances, the accuracy and completeness of transfers to other Government
units of Kshs.12,486,008,764 could not be confirmed.

4. Unsupported Compensation of Employees

The statement of receipts and payments reflects compensation of employees of
Kshs.6,948,487,735 as disclosed in Note 5 to the financial statements. However, payment
vouchers presented for audit in support of the expenditure amounted to
Kshs.6,940,977,437, resulting to an unsupported expenditure of Kshs.7,510,298.

ln the circumstances, the regularity and accuracy of compensation of employees
expenditure of Kshs.7,510,298 could not be confirmed.

5. Undisclosed Pending Bills

The State Department has not disclosed the pending bills balance as at 30 June, 2023
as prescribed in the lnternational Public Sector Accounting Standards (Cash Basis)
reporting framework.

ln the circumstances, the pending bills amount could not be established and the financial
statements presented for audit were not in accordance with the financial reporting
template issued by the Public Sector Accounting Standards Board.

The audit was conducted in accordance with the lnternational Standards of Supreme
Audit lnstitutions (lSSAls). I am independent of the State Department for Technical,
Vocational Education and Training Management in accordance with ISSAI 130 on the
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Code of Ethics. I have fulfilled other ethical responsibilities in accordance with the ISSAI
and in accordance with other ethical requirements applicable to performing audits of
financial statements in Kenya. I believe thatthe audit evidence I have obtained is sufficient
and appropriate to provide a basis for my qualified opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects final receipts budget
and actual on comparable basis of Kshs.24,416,147,385 and Kshs.20,768,764,162
respectively, resulting to an under-funding of Kshs.3,647,383,223 (or 15%) of the budget.
Similarly, the State Department spent Kshs.20,754,823,411 against an approved budget
of Kshs.24,416,147,385, resulting to an under-absorption of Kshs.3,661 ,323,974
(or 15%) of the budget.

The underfunding and under-absorption affected the planned activities and may have
impacted negatively on service delivery to the public.

My opinion is not modified in respect of this matter.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Other Matter

Unresolved Prior Year Matters

ln the audit report of the previous year, several issues were raised under Report on
Lawfulness and Effectiveness in Use of Public Resources, and Report on Effectiveness
of lnternal Controls, Risk Management and Governance. However, the Management has
not resolved the issues or given any explanation for failure to adhere to the provisions of
the standards prescribed by the Public Sector Accounting Standards Board.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on Lawfulness
and Effectiveness in Use of Public Resources section of my report, I confirm that, nothing
else has come to my attention to cause me to believe that public resources have not been
applied lawfully and in an effective way.
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Basis for Conclusion

1. Non-Compliance with Record Keeping Requirements

Management did not provide a copy of the report on non-financial performance for the
year under review, contrary to Regulation 136(3) of the Public Finance Management
(National Government) Regulations, 2015 which provides that an Accounting Officer shall
put in place efficient and effective systems to monitor and report on non-financial
performance for his or her national government entity's individual programmes and
projects based on the prescribed format under paragraphs (1) and (2) and submit a report
to the Cabinet Secretary responsible for planning with a copy to the Auditor-General;

Further, the State Department did not maintain a register of all AIE Holders designated
under the Public Finance Management Act, 2012, contrary to the requirement of
Regulation 25(4) of the Public Finance Management (National Government) Regulations,
201 5 which provides that an Accounting Officer shall maintain a register of all AIE Holders
designated under the Act;

ln the circumstances, Management was in breach of law.

2. Non-Adherence to One Third (1/3) Basic Salary Rule

Review of payroll records for the month of June, 2023, revealed that tvvo hundred and
fifteen (215) employees received less than one{hird of their basic salaries. This was
contrary to Section 19(3) of the Employment Act, 2012 which provides that the total
amount of all deductions that may be made by an employer from the wages of his
employee at any one time shall not exceed two{hirds (213) of such wages or such
additional or other amount as may be prescribed by the Minister either generally or in
relation to a specified employer or employee or class of employers or employees or any
trade or industry.

ln the circumstances, Management was in breach of the law.

3. Failure to Report on Procurement Activities

The State Department carried out several procurement activities during the year under
review. However, no evidence was provided to confirm compliance with the mandatory
reporting requirements to the Public Procurement and Review Authority as indicated
below; -

All signed contracts awarded through all procurement methods under Section 138(2)
of the Public Procurement and Asset Disposal Act, 2015 and Regulation 131 (1Xb) of
the Public Procurement and Asset Disposal Regulations, 2020 which provide that an
Accounting Officer of a procuring entity shall report all contract awards to the Authority
as prescribed;

ii. Termination of contracts under Regulation 141(6) of the Public Procurement and
Asset Disposal Regulations, 2020 which provides that all terminated contracts shall
be reported to the Authority on a quarterly basis;
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iii. Report on all contract awards where preference and reservation schemes are applied
under Section 158(3) of the Public Procurement and Asset Disposal Act, 2015 which
provides that all procurement awards by procuring entities where a preference or
reservation scheme was applied shall be reported with disaggregated data to the
Authority on a quarterly basis;

iv. Six months report on preferences and reservations of contracts awarded to youth,
women and persons with disability;

v. Part of the annual procurement plan demonstrating application of the preference and
reservation schemes under Sections 44(2)(1) and 158(2) of the Public Procurement
and Asset Disposal Act, 2015 which provide that the procuring entity shall submit to
the Authority the part in its procurement plan demonstrating application of preference
and reservation schemes in relation to procurement budget within sixty days after
commencement of the financial year;

vi. Report on contract amendmenUvariation under Section 139(5) of the Public
Procurement and Asset Disposal Act, 2015 which provides that an Accounting Officer
of a procuring entity shall submit a quarterly report of their varied or amended
procurement contracts to the Authority;

vii. Report on seeking approval for use of alternative selection method for consultancy
services;

viii. Monthly progress reports of all procurement contracts prepared by the head of
procurement function and submitted to the Accounting Officer for the year under audit
were not provided for audit review. This was contrary Section 152 of the Public
Procurement and Asset Disposal Act, 2015 which provides that the head of the
procurement function shall prepare monthly progress reports of all procurement
contracts of the procuring entity and submit them to the Accounting Officer;

ix. Summaries of procurement proceedings as required by Section 68(2) of the Public
Procurement and Asset Disposal Act, 2015 and the Seventh Schedule were not
prepared as further guided by Regulation 66(1) of the Public Procurement and Asset
Disposal Regulations, 2020 which provides that the records for procurement
submitted as a summary of the proceedings of opening of tenders, evaluation and
comparison of tenders, proposals or quotations including evaluation criteria envisaged
in Section 68 of the Act, shall be in the form specified in the Seventh Schedule;

x. The State Department did not maintain specimen signatures of all persons authorised
to make approvals within the procurement process, contrary to Section 69(5) of the
Public Procurement and Asset Disposal Act, 2015 which provides that an Accounting
Officer of a procuring entity shall maintain specimen signatures of all persons
authorised to make approvals within the procurement process; and

xi. Quarterly reports on the implementation of the annual procurement plan for the year
were not prepared contrary to Regulation 40(6) of the Public Procurement and Asset
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Disposal Regulations, 2020 which requires an Accounting Officer to prepare quarterly
reports on the implementation of the annual procurement plan.

ln the circumstances, Management was in breach of the law

4. Long Outstanding Unresolved Contract Variations

The State Department initiated the establishment of sixty (60) new technical and
vocational colleges (TVCs) in 2014. However, review of records revealed that more than
fifty (50) TVCs had raised contract variations amounting to Kshs.488,200,016. All the
contracts were incomplete as at the time of audit in the month of November, 2023.
Further, in 2016 the State Department awarded contracts for the construction of seventy
(70) new technical training institutes across the country at a total contract sum of
Kshs.3,821 ,946,495 for a period of one year. However, the status reports of these
projects showing contract description; contract number; value of contract;
commencement date; current status; the amount of money paid; and the expected
completion date have not been provided for review. Further, supporting documentation
such as certificates, payment vouchers and contracts were not provided for audit.

ln the circumstances, Management was in breach of the law and value for money may
not have been achieved on implementation of the WCs.

5. lrregularities in lmplementation of Mentorship Programme and Construction of
New Technical and Vocational Colleges

The State Department initiated a project for the construction of thirty (30) new technical
and vocational colleges (TVC's) across the country in order to enhance technical training
capacity where a number of existing institutions were appointed to mentor the new
colleges. Review of the financial and contractual records as well as physical verification
of the projects revealed the following unsatisfactory matters:

5.1 Construction of Ngeria Technical and Vocational College

Records examined at Rift Valley Technical Training lnstitute indicate that, a contract was
signed on 19 May, 2021 between Rift Valley Technical Training lnstitute and a
construction company for the construction of the proposed Ngeria Technical and
Vocational College at a contract sum of Kshs.46,992,333 for a contract period of fifty-two
(52) weeks ending on 19 May, 2022. Physical verification of the Project in
November, 2023, revealed that the Project was still incomplete al84o/o and the contractor
was not on site. The contractor had been paid Kshs.39,571,911 with an outstanding
balance of Kshs.l ,420,424 with a revised expected completion date of
31 December, 2023. However, there was no performance bond executed for the extended
period. Management of Rift Valley Technical Training lnstitute explained that the delay in
completion was caused by delay in exchequer funding.

5.2 Construction of Mt. Elgon Technical and Vocational College

Review of records at Kisiwa Technical Training lnstitute indicate that, a contract was
signed on 22March,2019 between Kisiwa Technical Training lnstitute and a construction
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company for construction of the proposed Mt. Elgon Technical and Vocational College at
a contract sum of Kshs.59,062,878 for a period of fifty-two (52) weeks ending on
21 March, 2020. Physical verification of the Project in November, 2023, revealed that the
project was incomplete al92oh and the contractor was not on site. At the time of audit in
the same month, the contractor had been paid Kshs.57,039,820. Further, on
29 January, 2023, the contractor was granted extension of time for completion to
31 December, 2023. However, no performance bond for the extended period was
provided for audit. Management has not provided reasonable justification for the delay in
the completion of the lnstitute.

5.3 Construction of Saku Technical and Vocational College

The State Department, through Meru National Polflechnic, entered into a contract on
16 December, 2015 for the construction and completion of Saku Technical and Vocational
College at an initial estimated cost of Kshs.44,672,693, with a start date of
16 December, 2015 and end date of 15 December, 2016 with no provisions for
extensions. As at the time of audit in November, 2023, the contractor had been paid a
total of Kshs.53,974,950 which exceeds the contract sum by Kshs.9,302,257 or 20o/o.

However, review of records revealed the following irregularities; -

i. The contract variation of Kshs.9,302,257 was not supported by a request and approval
of the Accounting Officer in accordance with Regulation 132(2) of the Public
Procurement and Asset Disposal Regulations, 2020 which provides that any variation
request shall be reviewed by an evaluation committee for other contracts (non-
specialized), before they are submitted through the head of a procurement function to
the Accounting Officer for approval.

ii. The contract period had lapsed but the construction work was still incomplete with
electrical wiring, water reticulation and tiling work still pending. There was no approval
by the Accounting Officer for the extension of the contract, contrary to the provisions
of Section 139(2)(a) of the Public Procurement and Asset Disposal Act, 2015.

iii. The title deed or proof of ownership of the land on which Saku WC is being
constructed was not provided for audit.

5.4 Collapse of Chepareria Technical Training lnstitute

The contract for the construction of Chepareria Technical Training lnstitute was awarded
at a contract sum of Kshs.48,743,504. However, the building collapsed while under
construction after more than Kshs.26,700,000 had been disbursed to the institution and
paid to the contractor. The collapse was attributed to poor workmanship by the contractor
who seemed not to have been familiar with the site and who is demanding a new site and
revised bills of quantities among other conditions in order to redo the work. The State
Department has not taken any action against the contractor since the collapse of the
building five (5) years ago. Further, the contract, payment vouchers and the status report
of the project have not been provided for audit review.

In the circumstances, value for money amounting to Kshs.177,286,681 paid to various
contractors for the four projects may not be achieved.
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The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements, plan, and perform the audit to obtain assurance about
whether the activities, financial transactions and information reflected in the financial
statements are in compliance, in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON THE EFFECTIVENESS OF INTERNAL CONTROLS, RISK
MANAGEMENT AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the matter described in the Basis for Conclusion on
Effectiveness of lnternal Controls, Risk Management and Governance section of my
report, I confirm that, nothing else has come to my attention to cause me to believe that
internal controls, risk management and overall governance were not effective.

Basis for Conclusion

Weak Controls on Voided Transactions

Analysis of the IFMIS payments revealed that thirty-five (35) transactions valued at
Kshs.1,563,635,424were voided during the year 202212023. Available information also
indicates that the Controller of Budget approved payment of these voided transactions.
Management did not provide explanations for voiding the payments.

ln the circumstances, the effectiveness of internal controls over the payment processes
could not be confirmed.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk management and overall governance
were operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Cash
Basis and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and overall governance.

ln preparing the financial statements, Management is responsible for assessing the State
Department's ability to continue to sustain services, disclosing, as applicable, matters
related to sustainability of services and using the applicable basis of accounting unless
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the Management is aware of the intention to terminate the State Department or cease
operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

Those charged with governance are responsible for overseeing the State Department's
financial reporting process, reviewing the effectiveness of how Management monitors
compliance with relevant legislative and regulatory requirements, ensuring that effective
processes and systems are in place to address key roles and responsibilities in relation
to governance and risk Management, and ensuring the adequacy and effectiveness of
the control environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 201 5 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk Management and overall governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7) of lhe Constitution. My consideration of
the internal controls would not necessarily disclose all matters in the internal control that
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might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal controls may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal controls.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the State
Department's ability to sustain its services. lf I conclude that a material uncertainty
exists, I am required to draw attention in the auditor's report to the related disclosures
in the financial statements or, if such disclosures are inadequate, to modify my
opinion. My conclusions are based on the audit evidence obtained up to the date of
my audit report. However, future events or conditions may cause the State
Department to cease to sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

a Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the State Department to express an opinion on the financial
statements.

Perform such other procedures as I consider necessary in the circumstances
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communicate with the Management regarding, among other matters, the planned scope
nd timing of the audit and significant audil findings, including any significant deficiencies
internal controls that are identilied during the audit.

also provide Management with a statement that I have complied with relevant ethical
quirements regarding independence and to communicate with them all relationships

nd other matters that may reasonably be thought to bear on my independence and
re applicable, related safeguards.

cBs

irobi

2 January,2024

30 June, 2023
on e ent
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State Department for Technical, Vocational Education and Training
Annual Report and Financial Statements for the year ended 30 June 2023

11. Statement of Receipts and Payments for the Year ended 30 June 2023

RECEIPTS
Proceeds from Domestic and Foreim Grants I 52,684,632 3l,513,548

a 14.084.868,436 r4,808,207,500Transfen from National Treasury

3 891.840,344 89s,820,309Proceeds from Foreign Borrowings

4 5.739.370.7 50 4,676,474,tt9Other Revenues

20.412.015.477TOTAL REVENUES 20.768,764,161

PAYMENTS

Compensation of Employees 5 6,948,487,735 6,566,619,891

Use of qoods and services 6 | ,t t3,206,943 867,t32,447

Transfers to Other Governrnent Units 7 12,486,0f8,7& 12,559,152,267

E 10,969,337 r,087,480Social Security Benefits

9 196,150,632 500,178,092Acquisition of Assets

TOTAL PAYMENTS 20.754.E23.41r 20,494.170,177

SURPLUS/DEFICIT 13.940.750 (82.1s4.700)

The accounting policies and explanatory notes to these financial statements toIRItn
the financial statements. The entity frnancial statements were approved on I 

rT''\
and signed by:

integral part of
Decernber 2023

Principal Secretary
Dr. Esther T. Muoria

u Accountant General
Joseph M. Kiraita
ICPAK IWNo:3644
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Slate Department for Technical, Vocotional Education and Training
Annual Reporl and Financiol Statements for the year ended 30 June 2023

FINANCIAI, ASSETS

Cash and Cash Equivalents

Bank Balances l0 86,634,08 t 84,898,890

Total Cash And Cash Equivalents 86.634.0Er 84,898,890

Accounts Receivables - Outstanding
lmprest and Clearence Accounts n 689,400 856,570

TOTAL FINANCIAL ASSETS 87,323,480 85,755,460

LESS: TINANCIAL LIABILITIES

Accounts Payables - Deposits t2 58,03 5,403 58,702,227

NET FINANCIAL ASSETS 29,288,077 27,053,233

Rf,PRESENTED BY

Fumd balance b/fwd l3 27,0s3,233 l l l,144,812

Prlor vear adiustments t4 I1,705,906 (1,936.879)

SurpluYDefict for the year 13,940,750 (E2.154,700)

NET FINANCIAI, POSSITION 29,288,077 27,0s3,233

III

12. Statement Of Financial Assets And Financial Liabilities As At30June2023

The accounting policies and explanatory notes to these financial statements form an integral part of
the financi
signed by:

al statements. The entity financial statements were l4th December
]023 

and

ccountant General

gr..---.e
Principal Secretary
Dr. Esther T. Muoria Joseph M. Kiraita

ICPAK M/No: 3644
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State Deparlment lor Technical, Vocartonal Education and Training
Annual Report and Financial Statements for the lear ended 30 June 2023

13. Statement ofCash Flows For The Year Ended 30 June 2023

CASH FLOW FROM OPERATING
ACTIVITIES

Receipts for operating lncome

Proceeds from Domestic and Foreign Grants 52,684,632 3 r,5 r 3,548

Transfers from National Treasury 2 14,084,868,436 14,808,207,500

Other Revenues 4 5,739,370,750 4 ,67 6 ,47 4 ,|9
19.876.923.817 19.516.195.t 67

Payments for ooerating exDenses

Compensation of EmDloyees 5 6.948.487,735 6.566.619.891

Use ofgoods and services 6 | .t t3 .206 ,943 867 ,t32,447
Transfers to Other Government Units 7 t2.486.008.7 64 t2.5 59 .t 52 .261

Social Security Benefits E t0,969,337 I,087,480

20.558.672.779 19.993.992,085

Adiusted for:
Prior Year Adjustments l4 I 1,705,906 | ,936,879

t67,170 155,78 r
Decrease/(lncrease) in Accounts receivable
(outstanding imprest)
Increase/(Decrease) in Accounts Payable
(deposits and retention) 666,824 t,204,251

(693.954.52r) (47E373.764\

CASHFLOW FROM INVESTING
ACTIVITIES
Acquisition of Asse ts 9 ( r96. r s0.632) (500.178.092)

Net cash flows from Investins Activities (l96.1s0.632) (500,178.092)

CASHFLOW FROM BORROWING
ACTIVITIES
Proceeds from Foreign Borrowings 3 891,840,344 89s,820,309

Net cash flow from financins activities 891.840.344 895.820,309

NET INCRI,ASE IN CASH AND CASH
EOUIVALENT 1.735.191 (82.731.546)

Cash and cash equivalent st BEGINNING of
the y€ar 84,898,890 r67,630,436

86.634.080 84,898.890Cash and cash equivalent al END of the year
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The accounting policies and explanatory notes to these financial statements form an integral part ofthe
financial staternents. The entity financial statements were approved on l4th December ?023 and signed
by:

Prlncipal Secretary
Dr, Esther T. Muoria

tant General
Kiraits

ICPAK M/No: 3644

Deputy
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Slate Departntent for Technical, Vocartonal Education and Training
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14. Statement of Comparison of Budget and Actual Amounts for FY2022l2023

(a) Variance analysb:
a. Proceeds li'om Domeslic ond Foreign Gran s: The Main development prcjects being implemehted are stillat the inception stage with the procuremen!

processes ongoing thus leading to the underurilisation ofthe budges for grants meant for the acEtisition ofassets.
b. Exchequer Releases: The Etchequer releases Jlucruated downwards from lhe previous year's amount and materially fron the budget arnount since

there was lack offundingfor requisitioned exchequer by The National Treasury during the fourth quaner olthe /inancial year undet reier+'.

5

RXCEIPTS

Proceeds from Domestic and Foreign Grants 243,822,80',7 (400,000) 243,422,807 52,684,632 190,738,175

Exchequer releases 16.693.500.000 (615,994,050) 16,077,505.950 14,084,868,436 1,992,63',7 ,514 88%
Proceeds from Foreign Borrowints 3,300,000,000 ( l ,000,000,000) 2,300,000.000 89r,840.344 I,408,l 59,656 19o/o

Other Receipts 4,693,000,000 l,102,2 r 8.628 5 ,795 ,2t8 ,628 5,739,370,750 55,847,878 99%
Total Receipts 24,930322,807 (5r4,175.422\ 24,416.147 385 20,768,764.162 3,647 383.223 850/0

Payments

Compensation of Employees 6,842,456,3'70 258,900,000 7,l0l,356,370 6,948,487.735 152,868,615 980/.

Use ofgoods and services 3,003,949,958 (156.t51.327\ 2,247 ,798,631 r,l13,206.943 r,134,591,688 50o/o

Transfers to Other Govemment Units 13,916,800,000 433,774,r44 t4,350,574,1M 12,486,008,7 64 l,864,565,380 87%
Social Security Benefi ts 10,509,230 2,000,000 12,509,210 10,969,337 r,5t9,893 880/"

Acquisition of Assets t,156,607 ,249 (452,698,239\ 703,909,010 196,1s0,632 507,758,3'78 28%
Grand Total 24,930322,807 (514,r7s.4221 24,416,147 385 20.754.823,411 3,661 323,97 4 85.h

Surplus/Deficit 13.940.750 (l3.940,750)



State Depart ent for Technical, Vocational Education and Training
Annual R rt and Financial Statements r the ended 30 June 2023o

c. Proceeds from Foreign Borrowings: The Main deteLp$ert pajec* befitE ifiplemented ore still at the inception stage with the procurement
prcceses ongoiig thus leading to the underutilisation ofthe budgets for borrowings meant for the acquisition ofossets-

d- Use ofGoods and Services: This was occisioned by t lack offunding olthe Exchequer requisitioned b.v the Notional Treosury.
e. Trunsfers to Other Government Entities: This was occasioned by o lack offunding ofthe Exhequer requisitioned by the Nutional Treosury.

J. Sociul Secuit.v: This t occasioned due to an overestimation ofthe budgetar.v requirementfor the dctual numberoJ olJicers w,ho uere to pruceed
on terninal leave.

g. Acquisition of Assets- This *,as occusioned by lhe lhct thot the main development projects being implemented, uhich compose the bulk oJ this
expenditure class ue still at the inception stdge with the procurement processes ongoing thus leading to the underutilbaion of the budgets Jbr
grants meonl lor the ocquisition ofassets.

(0 Reollocartons within the year: The changes between the oiginal dnd rtnd budget are as a result ofrealloctttions *'ithin the budget duing the financiol
year under reieu,.

The entity fmancial statements were approved on l4th December 
12023 

and signed by:

Principal Secretary
Dr. Esther T. Muoria

Accountant General
Joseph M. Kiraita
ICPAK N,I/No: 3644
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State Deparlment for Technical, Vocational Education ond Training
Annual Report and Financial Statements for the year ended 30 June 2023

13 (a) Statement Of Comparison of Budget atrd Actual Amounts: Recurrent for FY202212023

Notes

(a) Variance analysis:
a. Exchequer Releases: The Erchequer releases lluctualed do' nwards from the previow year's amount and mareriollylrom the budget amount since

there was lack offundingJot requisilioned exchequer by The National Treasury duing the fouah quaner of the fnancial year under review.
b. Use of Goods and Services: This,/''as occasioned by a lack offunding ofthe Exchequer requisitioned by the National Treasury.
c. Tronslers lo Other Aovernment Enlities: This was occasioned by a lack offunding of the Exchequer requisitioned by ,he National Treasury.
d. Social Secuity: 'Ihk was occosioned due to on overeslimation of the budgetary rcquiremen lor the actual number of oficers who we re to proceed

on terminal leave.

7

RECEIPTS

Exchequer releases 14.407.500.000 I 15,657,340 14,523,157 ,340 t2,797,936,573 | .725.220.7 67 88%

4,693,000,000 t,102,2t8,628 5,795,2r8,628 5.739.370.750 55,847,878 99%Other Receipts

Total Receipts 19.100.500,000 rr17,875.968 203r837s,968 18537307323 1.781.068.645 97%

PAYMENTS

Compensation of Employees 6,833,000,000 258,900,000 7,091,900.000 6.948.487.735 143,41,2,265 98%

Use of goods and services 183,483,521 22,383,6't3 205,867 ,r94 180,001,399 25,865,795 a7%
Transfers to Other Government
Units 12,070,000,000 935,800,534 13,005,800,534 I 1.409.587.407 I,596,2r3,127 88%

Social Security Benefis 10,509,230 2,000,000 12,509,230 t0,969,337 l,539,893 88%

Acquisition of Asses 3,507 ,249 ( 1,208,239) 2,299,010 2,137,800 16t,210 93%

Grand Total 19,100,s00,000 1r17,875.968 20318375.968 18.551,183.678 1,767,192290 9L%

SurpluVDeficit (13.8763s5) r3,876355



Sl4rc Depaftmcnt lor Tcchnical, Yocalional Edacdion and Truining
Atnual Report and Financful Statement lor the year ended 30 June 2023

ns the ye.r: The changes between the original 4d final budget arc as a result of reallocations within the budget
during the financial year under rcvrew

The entity finaucial statements were approved on 146 December,,2023 and siped by:

4-^--.-.P
Principel Secretery
Dr. Esther T. Muoria

Accountant General
Joseph IVL Kiraita
ICPAK IVI/No:3644
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State Deparlment for Technical, Vocational Education and Truining
Annual Repon and Financial Statemtnts for the year ended 30 June 2023

13 (b) Statement of Comparison of Budget and Actual Amounts: Development for FY202212023

(a/ Variance analysis:
a. Proceedsfrom Domestic and Foreign Gtants: The Mqin development projects being implemented are stillqt the inception stoge,n'ith the procurement

processes ongoing thus leading to the underutilisation ofthe budgets lot grants meant for the acquisition ofassets.
b. Exchequer Releases: The Exchequer releases flucrualed downwords from lhe previous yeat's arnounl and materiallyfrom the budget amount since

there was lack offundihglor requisitioned exchequer by The National Treasury duihg the fourth quarter of the financial year under reyiew.
c. Proceeds from Foreign Borrowings: The Main development projects being implemented are still at the inception stage with the procurement

processes ongoing thus leading to the underutilisalion ofthe budgets lor borrowings meant for the acquisition ofossets.
d. Use ofAoods and Semices: This wos occasioned by a lack offunding ofthe Eachequer requisitioned by the National Treasury.
e. Transfers lo Other Governmenl Entities: This wos occasioned by a lack offunding ofthe Exchequer requisitioned by the National Treasury.

9

RECEIPTS
Proceeds from Domestic and Foreign
Grants 243,822,80't (400.000) 243,422,807 52.684.632 190,738,175 22%

Exchequer releases 2.286,000,000 (731.651.390) 1,554,348,610 1,286,93 1,863 267,4t6.747 83%
Proceeds from Foreign Borrowings 3,300,000,000 ( 1,000,000,000) 2,300,000,000 891,840,344 l,408.159,656 39%
Total Receipts 5.829.822.807 (r.732.05r390) 4,097,771,417 2,231.456.839 1.866314578 54%

Payments

Compensation of Employees 9,456,370 9,456,3'7 0 9,456.370 0o/o

Use of goods and services 2.820.466.437 (778.535.000) 2,04r,931 .437 933,205,544 I,108.725.893 460A

Transfers to Other Government Units l,846,800,000 (s02,026,390) 1,344,773,610 r,076,421,357 268,352,253 80%

Acquisition ofAssets l,153,100.000 (451.490,000) 701,610,000 t94,0t2,832 507 ,597 ,168 28%
Grand Total 5,829,822.E07 (1.732,051390) 4,097,771,417 2,203,639.733 1.894,13 r,684 540/"

Surplus/Deficit 27,817,106 (27,817.r06)



Stritc Deprt nenr for Technical, Yocational Edttcdion and Trainiag
Annual RcpoA and Fhancial Stutcmen6 for the ycar ended 30 June 2023

T ol : This was occssioned due lo o system misclassificatiot of conpensation of employee items being ollocated to o projec,
bdget which is do,ticiled wrder the d.eveloptent htdgel.

g- Acquisition of Asea: This wos occasiond by ,he lac, lhat the maia deyelopment pmj@ts Mng inplqrented, which compose the bulk of rtis
upendirure class are still at the inceptiol stage with the procuremeat processes ongoing thus leading to the uaderutllitation of the budgets for
gmna meon, fot the acquisition of asse6,

(b) Reellocations within the yerr: The shnng€s between the original and final budget are as a result of reallocations within the
budget during the financial year under rcview.

The entity financial statements werc approved on l4th Decembe\ 2023 and siped by:

(a)

Principd Secretary
Dr. Esther T. Muoria

t

Accountant General
ll{- Kireite

ICPAKIWNo:3644

10



Stale Department for Technical, Vocational Education and Truining
Annual Report and Financial Statements lor the year ended 30 June 2023

13 (c) Budget Execution by Programmes and Sub-Programmes for FY 2023

(NB: This statement is a disclosure statement indicating the utilisation in the same format at the State Department's budgets which are
programme based.)

Technical Yocationd Educetion rtrd
Trrining 24,r50.927.617 20.507,198.692 3,U3,728,925
Technical accreditation and Quality Assurance 1,046,500,000 9',7'1,963,21t 68,536,789
Technical Trainers and Instructor Servrces 18.786.656.200 17,105,595,748 1,681,060,452

Special Necds in Technical and Vocational
Education 220,000,000 220,000,000 0
Infastructure Dcvclopment and Expansion 4,09'1,771,417 2,203,639,'133 1,894,131,684

Youth Training end D€velopment 45,562,736 38,950.866 6,611,870
Revitalization of Youth Polltechnics 45,562;736 38,9s0,866 6,6r 1,870

General Administrrtion, Planning and
Supporl Services 219,657,032 208.673.853 10,983,179
Head Quaners Administrative services 219,657 ,032 208,673,853 10,983,179
County Adminisrralive Services 0 0

TOTAL 24,416,147,38s 20,754.E23.411 3,667,323,974

lt
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Annual Rcporl and Financial Slalements for the year ended 30 June 2023

15. Notcs to the Financial Statements

l. Statement of Compliance and Basis of Preparation

The financial statements have becn prepared in accordancc with Cash-basis lntemational Public

Sector Accounting Standards (IPSAS) as prescribed by the Public Sector Accounting Standards

Board (PSASB) and set out in the accounting policy note below. This cash basis ofaccounting has

been supplemented with accounting for; a) receivables that include imprests and salary advances

and b) payables that include deposits and retentions. The financial statements comply with and

conform to the form of presentation prescribed by the PSASB. The accounting policies adopted

have becn consistently applied to all the years presented.

2. Reporting Entity

The financial statements are for the State Department for Technical, Vocational Education and

Training. The financial statements encompass the reporting entity as specified under Section 8l of

the PFM Act 2012 and also comprise ofthe following development projects implemented by the

entity:

(i) Support to Technical Vocational Education and Training for Relevant Skills

Development Project (GoK/AIDB TVET Pro.yect-Phase ll)
(ii) Support to Technical and Vocational Education Training Entrepreneurship (TVETE)

TVET Phase lll Project)

(iii) (KFW) Promotion of Youth Employment and Vocational Training in Kenya - TVET I

Project

(iv) (KFW) Promotion of Youth Employment and Vocational Training in Kenya - TVET II

Proj ect

(v) (World Bank) East Alrica Skills for Transformation and Regional lntegration Project -

EASTRIP

3. Reporting Currency

The financial statements are presented in Kenya Shillings (Kshs), which is the lunctional and

rsporting currency of the Government and all values arc rounded to the nearest Kenya Shilling.

t2
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Annual Report and Financial Statemenls for lhe year ended 30 June 2023

The accounting policies set out in this section have been consistently applied by State Department

for Technical, Vocational Education and Training for all the years presented.

a) Recognition of Receipts

The State Department for Technical, Vocational Education and Training recognises all receipts

from the various sources when the event orJurs, and the related cash has been received.

(i) Transfers from the Exchequer

Transfers from the exchequer are recognized in the books ofaccounts when cash is received. Cash

is considered as received when payment instruction is issued to the bank and notified to the

receiving State Department for Technical, Vocational Education and Training.

(ii) ExternalAssistance

Extemal assistance is received through grants and loans from multilateral and bilateral

development partners. Grants and loans shalI be recognized in the books ofaccounts when cash is

received. Cash is considered as received when a payment advice is received by the recipient entity

or by the beneficiary. In case of grant/loan in kind, such grants are recorded upon receipt ofthe

grant item and upon determination of the value. The date of the transaction is the value date

indicated on the payment advice. A similar recognition criteria is applied for loans received in the

form of a direct payment. During the year ended 30'h June 2023, there were no instances of non-

compliance with terms and conditions which have resulted in cancellation of extemal assistance

loans.

(iii) Miscellaneous receipts

These include Appropriation-in-Aid and relates to receipts such as proceeds from disposal ofassets

and sale oftender documents. These are recognised in the financial statements the time associated

cash is received.

t1
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Signifi cant Accounting Policies (Continued)

b) Recognition of payments

The State Department for Technical, Vocational Education and Training recognises all payments

when the event occurs, and the related cash has been paid out by the Entity.

i) Compensation of Employees

Salaries and wages, allowances, statutory contribution for employees are recognized in

the period when the compensation is paid.

iD Use of Goods and Services

Goods and services are recognized as payments in the period when the goods/services

are paid for. Such expenses, if not paid during the period where goods/services are

consumed, shall be disclosed as pending bills.

iii) Interest on Borrowing

Borrowing costs that include interest are recognized as payment in the penod in which

they are paid for.

iv) Principal on borrowing

The repayment ofprincipal amount of borrowing is recognized as payment in the period

in which the repafnent is made.

v) Acquisition of Fixed Assets

The payment on acquisition of property plant and equipment items is not capitalized.

The cost of acquisition and proceeds from disposal of these items are treated as

payments and receipts items respectively. Where an asset is acquired in a non-exchange

transaction for nil or nominal consideration and the fair value of the asset can be

reliably established, a contra transaction is recorded as receipt and as a pa)ment. A

fixed asset register is maintained and a summary provided for purposes of

consolidalion.

t4
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Significant Accounting Policies (Continued)

vi) In-kindcontributions

ln-krnd contributions are donations that are made to the Entity in the form of achral

goods and/or services rather than in money or cash terms. These donations may include

vehicles, equipment or personnel services. Where the financial value received for in-

kind contributions can be reliably determined, the State Department for Technical,

Vocational Education and Training includes such value in the statement ofreceipts and

payments both as receipts and as payments in equal and opposite amounts; otherwise,

the contribution is not recorded.

vii) Third Party Payments

Included in the receipts and payments, are pa).rnents made on the entity's behalfto third

parties in form of loans and grants. These payments do not constitute cash receipts and

payments and are disclosed in the payment to third parties in the statement ofreceipts

and payments as proceeds from foreign borrowings or grants.

c) Cash and Cash Equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on call

and highty liquid investments with an original maturity of three months or less, which are

readily convertible to known amounts ofcash and are subject to insignificant risk of changes

in value. Bank account balances include amounts held at the Central Bank of Kenya and at

various commercial banks at the end of the financial year. A bank account register is

maintained, and a summary provided for purposes of consolidation. This summary is disclosed

as an annexure lo the financial statemenls.

Restriction on Cash

Restricted cash represents amounts that are limited,/restricted from being used to settle a

liability for at least twelve months after the reporting period. This cash is limited for direct use

as required by stipulation. Amounts maintained in deposit bank accounts are restricted for use

in refunding third party deposits and retentions. As of30th June 2023, this amounted to Kshs

l5
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58,035,403 compared to Kshs 58,702,226 rn prtor peflod as tndtcated on note l2 There u'ere

no other restnctrons on cash durtng the year

l6
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Signifi cant Accounting Policies (Continued)

d) Imprests and advances

For the purposes of these financial statements, imprests and advanccs to authorised public

officers and/or instirutions which were not surrendered or accounted for at the end of the

financial year are treated as receivables. This is in recognition of the govemment practice

where the imprest payments are recognized as payments when fully accounted for by the

imprest or Authority to Incur Expenditure (AIE) holders. This is an enhancement to the cash

accounting policy. Other accounts receivables are disclosed in the financial statements.

e) Third party deposits and retention

For the purposes of these financial statements, deposits and retentions held on behalf of third

parties have been recognized on an accrual basis (as accounts payables). This is in recognition

of the govemment practice of retaining a portion of contracted services and works pending

fulfilment ofobligations by the contractor and to hold deposits on behalfofthird parties. This

is an enhancement to the cash accounting policy adopted for National Govemment Ministries

and Agencies. Other liabilities including pending bills are disclosed in the financiaI statements.

f) Pending Bills

Pending bills consist ofunpaid liabilities at the end ofthe financial year arising from contracted

goods or services during the year or in past years. As pending bills do not involve the payment

ofcash in the reporting period, they recorded as 'memorandum' or'off-balance' items. When

the pending bills are finally settled, such pa).rnents are included ,n the Statement of Receipts

and Payments in the year in which the payments are made.

g) Budget

The budget is developed on a comparable accounting basis (cash basis except for imprest and

deposits and retentions, which are accounted for on an accrual basis), the same accounts

classification basis, and for the same period as the financial statements. The original budget

l7
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was approved by Parliament in June 2022 for thc period I't July 2022 to 3(/t' June 2023 as

required by Law and there were two (2) supplementary adjustments to tlle original budget

dunng the year.

A comparison ofthe actual performance against the comparable budget for the financial year

under review has been included in the financial statements. Government Development Projects

are budgeted for under the MDAs but receive budgeted funds as transfers and account for them

separately. These transfers are recognised as inter-entity transfers.

h) Comparative Figures

Where necessary, comparative figures for the previous financial year have been amended or

reconfrgured to conform to the required changes in presentation.

i) Subsequent Events

There have been no events after the financial year end with a significant impact on the financial

statements for the year ended 30t' June 2023.

j) Prior Period Adjustment

Dunng the year, errors that have been corrected are disclosed under note /4 explaining the

nature and amounts.

k) Related Prrty Transactions

Related party means parties are related ifone party has the ability to:

a) Control the other party or

b) Exercise significant influence over the other party in making financial and operational

decisions, or ifthe related party entity and another entity are subject to common control.

Relates party transaction is a transfer of resources of obligations between related parties

regardless of whether a price is charged.

l8
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Significant Accounting Policies (Continued)

l) ContingentLiabilities

A contingent liability is:

a) A possible obligation that arises from past events and whose existence will be

confirmed only by the occurrence or non-occtrrrence ofone or more uncertain future

events not wholly within the control of the entity; or

b) A present obligation that arises from past events but is not recognised because:

i) It is not probable that an outflow of resources embodying economic benefits or

service potential will be required to senle the obligation; or

ii) The amount of the obligation cannot be measured with sufficient reliability.

Some ofcontingent liabilities may arise from: litigation in progress, guarantees, indemnities.

Letters of comfort/ support, insurance, Public Private Partnerships, The State Department for

Technical, Vocational Education and Training does not recognize a contingent liability but

discloses details of any contingencies in the notes to the financial statements unless the

possibility of an outflow of resources embodying economic benefits or service potential is

remote.

l9
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Notes to the Financial Statements

I Proceeds from Domestic and Foreign Grants

The grants relate to donor fundslrom KJ'll ban16 tofutld the Promotion for Youth Enploynent and yocational Training in Kenya (Phase

I) and wete nade as Dircct paymenls dieclly lo lhe beneJiciaries or suppliers.

2 Exchequer Releases

The Exchequer releases .fiuctuoted downwards lrom the previous year's omoult ond materially from the budget
amount since there was lack offundinglor requiritioned exchequer by The National Treasury duing the founh
quorter ofthe financial year under reviett.

Grsnts Recelved from
Bilateral Donors (Foreign
Governments)

Direct
Payment

Kfiv-GIZ/GERMANY
52,684,632 31,513,548

TOTAL 32.6l&.,632 31.513.548

Total Exchequer Releases for quarter I 2.289.0/.8,7',13 2,4t8,163,791

Total Exchequer Releases for quarter 2 3.638.495,549 4.140,480,209

Total Exchequer Releases for quarter 3 2.540.344.513 4.030,070,562

Total Exchequer Releases for quarter 4 5.616.979.601 4.2t9.492.938

TOTAI, 14,084.868,436 r4,808,207,500

20
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Notes to the Financial Statements (continued)

3 Proceeds from Foreign Borrowings

The borrowing constitutes donor funds from KIW and AIDB banks to fund the Promotion for Youth Employment and

Vocational Training in Kenya (Phase l) and Support to Technical and Vocationol Education Truining and Entrcprcneufihip,

(|VETE Projects Phase ll & lll) respectively.

Notes to the Financial Statements

4 Other Revenues

The receipts from Administrative fees ond charges relate to monies collected by the Technical institutions to fund their

operations. The reported collections were capped to thelinal budgetary estimates approvedfor each institute, Receipts

from Administrative Fees and charges collected as AlA, relates to direct paymenLt made on behalf of The State

Depanmeht by AIDB ond KIW banks.

5 Compensation of Employees

Foreign Bonowing - Direct
Payments 891,840,344 895,820,309

TOTAL 891.840.344 895,820,309

Receipts from Administrative Fees and
Charses 5.67 6.252.896 4.623.492.940
Receipts from Administrative Fees and
Charses - Collected as AIA 61,697,9r l 52,981,r79

Other Receipts Not Classihed Elsewhere
| ,419,943

TOTA.L
5,739J70,750 4,676,474,119

Basic salaries of perrnanent employees 4,677,620,34t 4,390,606,865

Personal allowances paid as pan of salary 2,270,86't,394 2,176,013,026

TOTAI,
6.948,487,735 6.566,6r9.891
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6 Use ofGoods and Services

Signifi cant Vari anc e A nal ys i s :
a. Speciali2ed Matetiols and Supplies: This was occasioned by reclassitrcation of expenditurc in the slstem thal had

previously been misclassif;ed under acquisition ofassels in the previou! year

b. Routine Maintenonce - Other Assets: This was occasioned by reclassiJication of expenditure in the system
that had previously been misclassiJied under acquisition of.Lrsets in thc previous year

2,953,37 3 5, 1 75,391Utilities, supplies and services

Communication, supplies and
servlces 9,386,735 4,606,343

Domestic travel and subsistence 128,601,9 t I |7,425,063

5,360,067 4,383,929Foreign travel and subsistence

599,449
Printing, advertising and information
supplies & services 4,286,l0l

Rentals of produced assets 51,337,1l9 53,147,01I

Traininq expenses tog,543,562 I 13,363,598

22,4|r,509 5,210,567Hospitality supplies and services

501,150,383 107,518,895Specialised Materials and Supplies

10,t96,t74
Office and Ceneral Supplies and
Services 13,s00,751

17,402;726 29.8'77 ,603Fuel Oil and Lubricants

260,282,274Other operating expenses 240,068,012

3,7 56,6'15
Routine maintenance vehicles and
other transport equipment 5,293,987

Routine maintenance - other assets 1,910,689 r 5 I,589,476

TOTAL 1.1r3.206843 867,t32,447
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Transfers to National Govemment entities -
Current Grants I I .409.587 .407 tt.63L.652.267
Transfers to National Govemment entities -
Capital Grants I,07 6,42t,357 927,500,000

TOTAL r2.486.008.764 12.559.t52.267

7 Transfer to Other Government Entities

8 Social Security Benefits

The above expehse is in reldtion to lhe imrtediateformer Pincipal Secretary Dr. Margorel Mwakima and Mr. Leonard
Mutular Mr. Mutuku proceeded on his formol leave hehce the graruity had to be paid. The transition of rhe National
Governfient odministration resulted into increased social benef;ts to the outgoing Accounting Olficer.

9 Acquisition of Assets

The signilicant changes in erpehditute in the year under revie\^/ was caused by bulk expenditute on vadous
conlracts that were in initial stages ofprocurertent: while those which had only procurement process paid out loyo
oJcontruct cost being initial mobilization Ior controctuol obligation.

Govemment pension and retirement benefits t0,969,337 I,087,480

TOTAL
10,969J37 1,087,480

Non Finnncial Assets

Construction of Buildings r 83,800,932 435,039,479
Purchase ofVehicles and Other
Transport Equipment 24;198,600
Purchase of Office Fumiture and
General Equipment 4.096.300 20,183,814
Resear . r, Studies, Project
Preparation. Desim & Suoervision 8.253.400 20.156.200

Sub Total 196.r50.632 500,178,092

Flnancial Assets

Sub Total

TOTAL
196.150.632 500,178,092
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Notes to the Financial Statements (continued)

l0 Bank Accounts

I I Outstanding Imprests

t42,450 t ,241 ,859

Cenrrul Bank of Kenya. 1000302577,
Recurrenl Accounl

t5,'72'7 I l,705,906
Central Bank of Kenya, 1000302623,
Development Account

58,035,403 58;702,226
Central Bank of Kenya, 1000302631,
Deposil Account

700,000 700,000
Ccntrul Bunk of Kenya, 1000302658,
CBKI65

r 20,348
Ccntrul Bunk of Kenya,
I 0003 2 806 1, KShs Equalization Fund

| ,364,339
KIDDP (KCB A/C No. I 1092 19547)

2'7,'740,500 r 1,064,21IEASTRIP (KCB A/C No. 1271486458)

86,634,081 84,898,890
Total

District suspense
689,400 856,570

TOTAL 689,400 856,570
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Notes to the Financisl Statements (Continued)

l2 Accounts Payables

13 Balances Brought Forward

Deposits 58,035,403 58.702.227

TOTAL 5803s.403 58,702,227

Ageing analysis:
Current F Y

7o of the
Totel

Prior
FY

o/o ol the
Total

Under one year
310 0 1,203,930 2.05

I -2 years
53 7,106 0.9

2-3 years

Over 3 years
57,497,987 57.498.297 97.9599.1

Total
58,035,403 100 s8,702,227 100

Bank accounts 84,898,890 167,630,436

Receivables - Outstandins Imprests 856,570 I ,012,35 t

Payables - Deposits (58.702.227\ (57 .497 .97 5\

TOTAL
27.053.233 1l l.144.812
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Notes to the Financial Statements (Continued)

14 Prior Year Adjustments

The Prior .year adjustment relates to funds in The Sl.tte Departmenl s development account lhat were taken back to

the consolidated fund by The National Trea,rury at the end oftheJinancial year 2021 / 2022. This caused a

reduction in our openinglund balance brought forward, effected via note l4 in The State Department's Statement of

Financial Assets and Liabilities as at 3Uh June, 2023. lt should be noted that the adjusled bqlances are not

carried down on theface ofthertnancial statement.

[5 Related Party Transactions

Related party disclosure is encouraged under non-mandatory section ofthe Cash Basis IPSAS.

The following comprise of related parties to the SDVTT.
i) Key management personnel that include the Cabinet Secretaries and Accounting

Officers
ii) Other Ministries Departments and Agencies and Development Projects;

iiD County Govemments; and

iv) State Corporations and SemiAutonomous Govemment Agencies.

l5.l Related party transactions:

73,192,983.80
Bank account Balances Swept Back
(Development Account in CBK) 84,898,889.90 I I,705,906.10

12.486.008.764 I1.631.652.267Tlansfers to the Other Ministries Departments and Agencies
Transfers to other State Corporations and Semi-Autonomous
Covomment Agencies 913,000,000

927,500,000Trtnsfers to Govemmenl Development Projects

r3J99.008.764 12.559,152,267TolalTrrnsfers to Rellted Parties

29,195,530 28,943,844Re0t Paid to Teleposta Pension Scheme

20,260,89S 20,856,889Rent Paid to Kenya Developmcnt Corporation

ToEl Goods and Services Dsid to Gort. Agencies 49,456,429 49,800,733
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Notes to the Financial Statements (Continued)

15.2 Progress on follow up of Prior Years Auditor-General's recommendations

The following is the summary of issues raised by the Auditor-General during the prior year and

management comments that were provided

260.
Unsupported
Other
Revenues

The statement of
receipts and pa)rynents

reflects other revenues
amounting to

Kshs,4,676,474,I I 9

being Appropriations-
In-Aid collected by
Vocational and

Technical Training
institutions. However,
no supporting
documents were
provided to confirm the
revenue earned,

received and reported in
the financial statements.

Further, the amounts

captured were extracted
from the budget

estimates and not the

actual revenue from the

institutions. In addition,
no evidence was
provided to show that

revenue collected was

surrendered to the

The Appropriation-in-Aid
collected by Vocational and
Technical Training institutions
amounting to Kshs,4,676,474,1 l9
has since been supported by the

attached collection summaries

from the specific institutions and a

consolidated schedule for the same

(Annex 260 a)

The Appropriation-in-Aid budget
for Vocational and Technical
Training institutions amounted to

Kshs,4,9l9,177,254 for the year

under review

The revenue collections from the
various instinrtions are limited to
the budget estimates in cases
where the institutions have over
collected beyond these estimates.
As currently configured, the
IFMIS system does not allow over
collected revenue to be captured in
the system, thus limiting revenue
capture to only the budget
estimates. These limitations ln the
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261.
Unsupported
Procurement of
Equipment
under Kenya-
China Project

Receiver of Revenue as

required.

In the circumstances. the

accuracy and

completeness of other
revenues arnounting to

Kshs.4,676,474, I l9 for
the year ended 30 June,

2022 could not be

confinred.

The statement of
receipts and payrnents

reflects proceeds from
foreign borrowings
amounting to
Kshs.895,820,309 as

disclosed in Note 3 to
the financial statements.

The Government of
Kenya through the then

Ministry of Education,
Science and Technology
entered into a contract
with a finn for supply of
equipment. The project
was for establishment of
Technical and
Vocational Training
(TVET) workshops
through an addendum

dated 25 May, 2016 that
includes an amount of
Kshs. 149,799,95 5 paid

budget estimates are occasioned
by the sector-based budget ceiling.

However, the State Dcpartment
sought authority from The
National Treasury for lnstitutions
to spend the cxtra revenues
collected over and above the
budget estimates (Annex 260 b).
This will subsequently solve the
problem of overcollection of
revenues above the budget ceiling,
or failure to surrender the excess
revenues to the Receiver of
Revenue. Discussions are
currently on-going with The
National Treasury, on how to raise
the A-l-A budget ceilings for
Vocational and Technical Training
institutions.

The Govemment of the Republic
of Kenya entered into an

agreement with the Government of
the People's Republic of China
where the Ministry of Education
was the implementing agency for
the Govemment of the Republic of
Kenya while AVIC International
I.Iolding Corporation was the

implementing agency fbr the

Government of the People's
Republic of China. Thc scope of
the contract was to supply training
equipment, install and cornmission
the same to the TVET institutions
in Kenya; train the trainers on the

use of the supplied training
equipment and carry out
maintenance on the equiprnent
during the contract period arnong

other obligations as reflected in the

addendum I to the rnain
commercial contract provided in
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under the Kenya China
Project for the

installation of low
voltage boards in fifteen
( l5) TVET institutions.

However, Management

did not provide the

disbursement schedule,
payment vouchers and

information on how the

firm was identified,
selected and awarded,

casting doubt on
whether the payments

were actually made and

received. Further, no
information was
provided on how the

beneficiary institutions
were identified.

ln the circumstances, the

accuracy, completeness

and regularity of the

expenditure of
Kshs.149,799,955 for
the year ended 30 June,

2022 could not be
confirmed.

Annex 261a. The training
equipment was supplied to one

hundred and forty-four ( 144)

TVET institutions as shown in
Annex 26 I b

As per the signed contract ln
Annex 26la and the professional

opinion in Annex 261c, the

Ministry of Education engaged

Ms. AVIC Intemational Holding
Corporation to install low voltage
(LV) boards in fifteen (15) TVET
institutions which is among the

144 TVET institutions that

received the training equipment.
The installation of the LV boards

allows the TVET institutions to be

connected to three phase power to

run the training equipment. This
ensures that there is value for
money for the supplied training
equipment.

Kenya shillings 149,799,955 was
paid to the Contractor for the

installation of LV boards in the

fifteen ( l5) TVET institutions as

reflected in a copy of the voucher
in Annex 261d. The award of the

tender to Ms. AVIC Intemational
l lolding Corporation was done in
line with the professional opinion
as provided in Annex 261e.

The payment of Kenya Shitlings
149,799,955 was made by the

National Treasury and Planning to

the financier of the project (EXIM
Bank of China) as per the

irrevocable drawdown shown in
Annex 261 f.

AVIC Intemational
Corporation vide a

Holding
letter Ref.
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MSTEIAVIC/22/1212022 dated

22nd December 2022 as provided

in Annex 2619 confirmed to the
Ministry of Education that the

Contractor received Kenya
Shitlings 149,'799,955 from the
financier for the installation of LV
boards in fifteen (15) TVET
institutrons. This amount was 70o%

of the sub- contract price since an

advance payment of30% had been

done to the financier by the

Ministry of Education as per the

signed contract indicated in Annex
261 a.

The fifteen ( I 5) beneficiary TVET
institutions were identified as per

the clustering of the TVET
institutions by the project manager
(Ministry of Transport and Public
Works). The Ministry of
Education started with the first two
LOTS which had a total of fifteen
(15) TVET institutions as per the
availability of funds. The
clustering had a total of seven (7)
LOTS as reflected in
communication Ref.
MOE /DTEl6l5/ I VOL.XVII (64)

dated 4'h April 2022, (Annex
26 r h).

262. Loss of
Cash through
Use of
Duplicate Bank
Account
Details in the
IFMIS System

The statement of assets

and liabilities reflects a

bank balance of
Kshs.84,898,890 as

disclosed in Note l0 to
the financial statements.
Flowever, review of
IFMIS details, bank
reconciliations and cash

The imprests payable to Tabitha

Kimani were not totaling to

Ksh.356,000 but Ksh.188,200, and

there was no other individual
defined in the IFMIS with the

same name. Pa).rnents to Tabitha

Kimani were meant to cater for
Tender opening (Ksh.100,800),

sire visit (Ksh. 52,400), airtime
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books revealed that the

State Department lost a

total of Kshs.356,000
due to an account in
IFMIS created under an

individual's name. No
explanation was

provided on how the

account was created

under the shared name

without authority and

how the State

Department planned to
recover the lost funds.

(Ksh.5,000), utensils (Ksh. I 5,000)

and Staff tea (Ksh.15,000).

Although the officer details were

correctly selected for payment, the

system picked different bank

accounts

The State Department wish to state

that the officer has since been paid

her rightful amount (Annex 262)

263.

Expenditure on
Rent Made
Without Valid
Lease

Agreements

The stalement of
receipts and payments

reflects use ofgoods and

services amounting to

Kshs.867,l 32,447 as

disclosed in Note 6 to

the financial statements.

Included in this amount
is Kshs.52,3 17,91 I in
respect of rentals of
produced assets. The
amount includes
Kshs.50,052,418 in
respect of rent of office
space for the various
Departments whose

lease agreements did not
indicate the lease period
and date signed.

In the circumstances, the

accuracy and validity of
the rent amounting to

Kshs.50,052,418 could
not be confirmed.

During the financial year under

review, there was rent paid for
lease agreemenl that didn't have

supporting documents from
landlords and property managers.

The lease agreements have since

been availed for audit verification.
(Annex 263)

264. Long
Outstanding

The statement of assets

and liabilities and Note

The statement of
Liabilities reflects

Assets and

an account
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Accounts
Receivables
District
Suspense

265. Budgetary
Control and

Perfonnance

ll to the financial
statements reflects
accounts receivables of
Kshs.856,570 relating to
the district suspense

which was not supported
with the relevant
supporting docurnents
or schedules. Further,

excluded from the
balance is a district
suspense balance ol
Kshs. 1,012,35 I brought
forward in respect of
disbursements to the
districts to support their
operations. However,
the respective districts
did not account for the
amounts disbursed.

ln the circumstances, the
validity, accuracy,
completeness and

recoverability of the
account's receivables
balance of Kshs.856,570
as at 30 June, 2022
could not be confirmed.

receivable relating to District
Suspensc totaling to Ksh. 856,870,

that was not adequately supported

with documents as at the time of
audit. The schedule suppoting the

above district suspense has since

been availed as caphrred in the

final revised financial statements

for audit review (Annex 264).

The statement of
comparison of budget
and actual amounts
reflects final receipts
budget and actual on
comparable basis of
Kshs.23,053, 1 29,473
and
Kshs.20,4 I 2,015,477
respectively, resulting to
an underfunding of
Kshs.2,64l,l I 3,996 (or
I lok) of the budget.
Similarly, the State

The State Department was

underfund 'd by The National
Treasury with the stated amount of
money which resulted into under
absorption of the budget.

The Management has been

following up on exchequer
funding from the National
Treasury so as to meet its targets
and hence bridge the gap between
the budget and the actual
expenditures; thus, improving
service delivery to the public.
llowever, The National Treasury
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Department spent

Kshs.20,494,170,177
against an approved
budget of
Kshs.23,053, I 29,473

resulting to an under
absorption of
Kshs.2,558,959,297 (or
I l%) of the budget.

could not release the expected

exchequer because of limitation of
funds, hence the underfunding.

The underfunding and

under absorption
affected the planned

activities and may have

impacted negatively on

service delivery to the
public.

266. lack of
Public Finance
Management
Standing
Committee

Review of documents
provided for audit
revealed that the State

Department did not have

a Public Finance
Management Standing
Committee in place as

required by Regulation
l8 (l) of the Public
Finance Management
(National Government)
Regulations, 2015 that
would have provided
strategic guidance on
Public Finance
Management matters.

The State Department has a Public

Finance Management Standing

Committee appointed by the

principal secretary in place as per

the attached letters of appointment
(Armex 2661. As guided by this

query, the Committee shall be

meeting on a regular basis going

forward.

In the circumstances,

Management was in

breach of the law.

267.1
Construction of
the Kakrao
Technical

Records examined at
Rongo University
College indicated that a
contract was signed on

Kakao TVC contract sum was
totaling Kshs. 53,720,833.50 out
of which the State Department's
contribution was
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24 October 2014
between the College and
a local contractor for
construction of the
proposed Kakrao
Technical Training
Institute at a contract
sum of Kshs.48,720,83 3

for a penod of 52 weeks
ending on 14 October,
2015. Physical
verification of the
pro.iect in September

,2022 revealed that
although the Project was
handed over, it was still
incomplete. Further, no
explanation was
provided for the
significant delay in
completion of the
Project.

Training
Insrirute (TTI)

267.2 Kitifi
North
Technical
Vocational
College

The contract was

awarded to a firm on 30

Septembcr, 2019 at 
^contract sum of

Kshs.59,062,876 for
construction and
completion of twin
workshop, classrooms

and office block-2
storey under the

Kshs.43,720,833.50. The
construction was to be co-funded
by Suna East National
Government Constituency
Development Fund (NG-CDF)
that was to contribute Kshs.lo
Million. tack of contribution of
Kshs l0 Million caused the delay
in completion of the prqect. To
date Suna East NG-CDF has not
contributed its pledge, despite ol
several reminders made to the
Funds Manager, Suna East NG-
CDF by the mentor institution to
that effect (Annex 267. I a)

The project has been implemented
by three contractors namely;
Manya Investment Ltd, M/S
Mbingo Enterprises Ltd and
Unami Construction Company Ltd
as per the tender evaluation reports
availed.

The State Department wish to state

that there is no potential interest
accrual since the first and second

contracts were terminated while
the third contract was handed over
as per the contract. The building is

currently being used partially
because the ground-floor is

complete.

The County Government of Kilifi
had closed down the quarries
during the Covid 19 period during
which the Contractor could not get
the construction materials (Annex
267 .2a). The contractor, namely
Taxman Investment Ltd. resumed
construction works and currently
the projert is at 7s%o completion.
The contractor was given
extension of contract

14
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mentorship of Kenya
Coast National
Polytechnic. The agreed

contract period was 52

weeks. At the time of
audit, the amount paid
was Kshs.44,421,301

and the project had

stalled at 60%o

completion

project manager as per Clause l7.l
of the contract and is currently on
site (Annex 267.2b).

268. Excess

Disbursements
to Mentor
Institutions

The statement of
receipts and pa).rnents
and Note 7 to the
financial statements
reflects transfers to other
Govemment units
amounting to
Kshs.l2,559,152,267 .

Included in the amount
is Kshs.927,500,000
disbursed as

development grants to
various Technical
Training Institutions and
Technical Vocational
Mentor Centres. It was
however, noted that an
amount of
Kshs.l 1,300,600 out of
a total of
Kshs.927,500,000
disbursed to tkee (3)
mentor institutions was
above the Ministry's
contribution to the
prqects. Further, no
documents were
provided to prove that
the excess amount was
recovered from the
respective three (3)
Mentor Institutions.
In the circumstances,
value for money and
regularity of the excess

The Ministry disbursed
Kshs. I I ,300,600 to two mentor
instihrtions namely; (l) Machakos
TIB for Yatta TVC
(Kshs.8,300,600) and (2) Nairobi
TTI for Gilgil TVC
( Kshs.3,000,000) for pay.rnent for
building works and not three (3) as

stated in the query.

Machakos TIB had requested for
funding for extra works which
included fascia board and rain
water goods, firefighting
installations and external works
which was granted (Annex 268a).
The works were approved,
advertised, evaluated and
completed thus the extra
disbursement (Annex 268 b).

Nairobi TTI received an excess
amount of Kshs. 3,000,000.00 for
the construction of Gilgil TVC.
The amount was later noticed and
the Ministry instructed Nairobi
TTI to refund the amount as per
the attached letter, and the amount
has since been refunded (Annex
268 c). The State Department wish
to state the Institutions are
complete and operational as per
the attached copies of certificates
of practical completion (Annex
268 d).
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disbursement of
Kshs. I I ,300,600.00
could not be confirmed.

269. Allocation
of Capital
Grants to Non-
Existent
Technical and
Vocational
Centres

The statement of
rcccipts and payments
and Note 7 to the
financial statements
reflects an amount of
Kshs. 12,559,152,267 in
respect of transfers to
other Govemment units.

Included in this amount
was capital
disbursement to twelve
( l2) Technical lnstitutes
of Kshs. 271,500,000
out of which Sigalagala
National Polyechnic
and Nairobi technical
training Institute
rcccived
Kshs.20,000,000 each
for the construction of
mentee institutions
namely Emalulu and
Mathare Technical and
Vocational Colleges
respectively. However,
audit verifications
carried out in the month
of November, 2022
revealed r rt the sites
for construction were
yet to be identified and
therefore, the amounts
sent for the (2)
institutions were not
utilized. Further, the
State Department did
not provide evidence
that funds were retained
for future use.

Luanda and Mathare
Constituencies didn't have TVCs
as per the govemment policy for
establishing a TVC in every
constituency. Based on that, the
Government allocated Kshs.
20,000,000.00 for each TVC for
construction of the two TVCs,
mentored by Sigalagala NP and
Nairobi TTI respectively.
Therefore, The State Department
disbursed funds as per the budget
allocation.

Luanda (Emululu TVC) in Luanda
Constihrency prqect commenced
on 2nd May, 2023 as shown on
photos attached (Annex 269 a).
During the time of audit, the Bill of
Quantities were being revised by
Public Works and so the
construction had not been started.
However, the works have since
commenced and are al 38o/o

completion (Annex 269 b). The
contractor has also been paid for
two certificates (Annex 269 c).

Mathare National Covernment
Constituency Development Fund in
collaboration with Nairobi
Technical Training Institute has

idcntified a site for the construction
of Mathare TVC in Matharc
Constituency (Anncx 269 d). The
State Department for Public Works
wcre requested to revise the
drawings and Bills of Quantities.
However, the State Department
wish to state that the amount of
Kshs.20 million disbursed to
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In the circumstances.
value for money may
not be realized on the
transfer of
Kshs.40,000,000 for the
construction of mentee
institutions.

Nairobi TTI for construction of
Mathare TVC is available in the
Institutes bank account as per the
attached copy of bank statement
(Annex 269 e).

270. Failure to
Enforce One
Third Rule on
Basic Salary

Review of
compensation of
employees' documents

revealed that in the

month of June, 2022,
seven (7) officers earned

less than one-third ( l/3)
of their basic salaries.

This was contrary to

Section l9(3) of the
Employment Act, 2012
which provides that the

total amount of all
deductions that may be

made by an employer
from the wages of his

employee at any one

time shall not exceed

two{hirds (2/3) of such

wages or such additional
or other amount as may

be prescribed by the

Minister either generally
or in relation to a

specified employer or
employee or class of
employers or employees
or any trade or industry.

As at 30th June 2022, seven (7)
employees out of six thousand, six
hundred and thirty-eight (6.638) in
the State Department were eaming
less than one third of their basic
salaries. This was caused by the
following factors:

During the Covid - 19 pandemrc

period the government reviewed
the PAYE rate downward which
enhanced employee net pay, and

some of them took advantage of
these enlanced net incomes to
acquire extra loans. When the tax

rate was reviewed upwards,

employees who had already over-
committed their salary found
themselves eaming below one

third ofnet income;

The implementation of the

superannuation pension scheme
which started with 2.5% in the
year 2021, 5o/o in 2022 and later
7 .5Yo in year 2023. Offtcers whose

salaries were already at one third
found themselves dropping below
the required bracket due to these

statutory deductions;

271 .l Voided
Transactions

Analysis of the system

pa).rnents indicated that

twenty-seven (27)

When payments have been
processed and transmitted from
IFMIS to Intemet Banking (IB)
and the exchequer not received by
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transactions of

Kshs.405,309,396 were

voided during the year

202112022. No approval

was given from the

Controller of Budget

approving the payments

and the voiding

the State Depa(ment, the same has
to be stopped in IB and
subsequently voided in IFMIS in
order to reverse the expenditure
already caphrred. The above
transactions relate to intemal
suppliers hence are not considered
as pending bills, thus do not
warrant any further approval by
the Controller of Budget as no
expenditures is to be incurred on
them.

The voiding responsibility rs

inbuilt in the IFMIS system and
only vested on the Head of
Accounting Unit by the National
Treasury IFMIS Department.

27 t.2
Transactions in
System
Payments not
Processed in
Payment
Details

Analysis of the IFMIS
system payment reports
processed against the
pa).rnents made, revealed
sixty-nine (69)
transactions amounting to
Kshs.63,953,049 that
were paid but not
captured in IFMIS
payment detalls as at 30

lune,2022.

In the circumstances. the

effectiveness of key
processes and intemal
controls put in place to
process payments could
not be confirmed.
(Annex 271.2)

These payments were not
appearing in the payment details as

of June 30, 2022 since the actual
payments were remitted in the
following month of July 2022
despite having been registered and
captured within the Financial Year
under review; hence they could not
appear under the payment details
of June 30, 2022.In the bank
reconciliation for the month of
July 2027, these palments have
been reconciled to the transactions
in the bank statements.

272.Failure to

Update
During the year under
review, there were no

The schedule supporting the above
deposits amounting to Kshs.
58,702,226 have since been
availed as caphrred in the final
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Pending Bills
Annexure

pending bills disclosed
in the financial

statements except for an

amount of
Kshs.58,702,226 which
was disclosed in Note l2
as deposits. However,
IFMIS data indicated
accounts payable of
Ksh.l6l,095,556
(recurrent accounts

Kshs.t,393,888 and

development accounts

Kshs,159,701,668) that

were not disclosed in the

financiaI statements and

whose supporting
documents were not
provided for audit
review.

revised financial statements lor
audit review (Annex 272).

The IFMIS data indicating
accounts payables totaling
Ksh.161,095,556 compnsing of
(recurrent account Kshs. [,393,888
and development account
Kshs,159,701,668) refers to
payments that were effected after
30'h June 2022 in the month ofJuly
2022 but with respect to
transactions for the financial year
2OZll2O22 ending 30th June 2022.
The same transactions were
subsequently cleared in the bank
reconciliation statements for July
2022.

Dr. Esther T. Muoria

Accounting Officer

Joseph

ead of

Kiraita

ccounting Unit
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16. Annexes

Annex I - Summary of Fixed Asset Rcgister

2.062.358.053 183,800,932 2.246.158.985Buildings and structures

0 47 ,735,400Transport equipment 47 ,',t35,400

Office equipment, furniture and
firtings 3t,5'72,654 4,096,300 35,668,954

lntangible assets 20,156, r 99 8,253,400 28,409,599

Totsl 2,t61.822306 196,150,632 0 2357.972.938
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Annex 2 - List of Projects implemented by SDWT

GoK - AfDB

Increase access and Equity,

Improve quality and relevance of
TVET education and training and

Enterpreneurship

Dr. Esther

T. Muoria
YES

2 EASTRIP

Creation of Regional centres of
skills development, involvement of
industry and private sector in
training, bridging the inadequacy

of hnancing in TVET and to

provide a learning and knowledge

sharing platform

Dr. Esther

T. Muoria
YES

l Kfw I Giz
Promotion of Youth Employment

and Vocational Training in Kenya

Dr. Esther

T. Muoria
YES
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Annex 3 - Proceeds from Foreign Grents

,l NIRAS AFRICA LIMITEO 11.646.658.00

2 NIRAS AFRICA LIMITED 11.646.658.00

NIRAS AFRICA LIMITED 11.646.658.00

4 AHK SERVICES EASTERN AFRICA LIMITED 6.098.000.00

5 NIRAS AFRICA LIMITED 'I 1.646.658.00

TOIAI.S 52,W,6t2.00
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Annex 4 - Exchequer Receipt Summary

6r 8,081,030.00RE:OO6|Ml22l23 28Jrll-22

233,750,000.00RE:Ol7l$4l22121 12-Are-22

633,102,874.15RE:026/O2/22/23 2-Scp-22

RE:044/O2/22/23 26-Sep-22 556,044,619.90

RE:058/03t22t23 l7 -Oat-22 I,341,619,150.00

RE064t02t22123 28-Oct-22 575,064,003.65

R,E:067101/22t23 3-Nov-22 14,100,000.00

RE:072101122123 I l-Nov-22 260,750,000.00

RE:OA7lO7l22l27 l-Dq-22 70n,728,158.25

RE:092103122123 l5-D*,-22 10,253,508.00

RE:097 105/22D3 23-Der,-22 596,496,436.90

REtl05104/22123 l0-Jan-23 60,500,000.00

1.373,801.000.00RE:ll3llll22l23 23-l^n-23

RE:l 11lo3l22l23 27 -lsn-23 824,806,982.40

kE:133106122123 l-Mar-23 599,239,159.10

kE:l431O3122/23 2l-Mzr-23 42,935,000.00

RE14'7/01122123 24-Mab23 13,500,000.00

RE:154104122123 12-ADr-23 629,608,340.7 5

RE:165109122D3 3-May.23 621,651,9 r 3.00

RE:l'19/01t22/23 3l-Mav-23 337,250,000.00

RE:1831 l0l22D3 7-hn"23 632,286,958.15

RE:194lO'7 /22D3 22-lvt-23 683,803,088.90

1.316.291.000.00RE:195lOl/22/23 23-Jm-23

RE:2OO/02122121 30-Jun-23 t22,27 3 ,349 .65

TOTAL

DE:O06/O2/22123 23-Aus-22

72.80

233,318,248.55

I 797

DE:O19l0l/22/23 2l-Sca-22 14,752,000.00

DE:O3&/0l/22/23 Z7-Oct-22 23,560,000.00

DE:043/02t22/21 24-Nov-22 I15,924,291.85

DE:08ll0l/22123 22-Feb-23 r8,200,000.00

DE:089102n2123 15-Mar-23 236,970;712.65

DEt097 t0lt22t23 l3-Apr.23 2,000,000.00

DE:10U0U22t33 27-Apr.23 217,183,846.00

2'1,392,060.00DE:ll0/03122/21 24-May-23

30-Ju-23 397 ,630,704.05DE:llll03/22121

1.286.93 1.863.10TOTAL
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Annex 5 - Proceeds from Foreign Borrorvings

AfDB II
s/No C'ONTRACTOR/COM PANY (PAYT]E) AMOT'NT (KS}IS.)

SUNRAYS DISTRIBUl'ORS t-Tt) 2.143.063.40

t:PCO BUILDFIRS t-IMITEI) 14.056.It00.00

3 I'LJM 5.560.350.00

.l t-t.JK Ii,R57,l4r t5

5 INTERl'ECH FZC 12.097 ,2'.7 6 .30

6 INI ERTECH FZC 52,7 l,4 ,466.60
'7 INTERTECH IJZC 79.016.i)3q.55

ti KTTC 24,887,500.00

9 I] E'I'A TRADINC CoMPANY 64,4t3,001.90

l0 MS ROCKEY AF'RICA t-IM I'I'F]D 59.575.252.25

n M/S BADOLI] CONSTRU('TION L'I'L) 15.340.992.40

t2 M/S NJI.]CA CONSl RLJCI'ION LI'D lq,4-16,I 2l .65

l3 ALDAI T1'I .1,127.915.00

t4 MATHFN(;F TFCHNI('AI T'I'I 3,240,125.00

l5 KARIJMO'TTI 3,240.125.00

l6 RtF'l vAt_l_F.\' T.r'r t. t 70.790.00

t'7 OCt]ANIC CONSTRL]CTION CO LIMI'I'Et) I0.l I 7,7qe 40

Iti DEDAN KIMATTII TJNIVERSITY | 1,853,000.00

l9 SIKRI TTIBD 2,q47,r(40.00

20 MUKIRIA TTI 3,240.125.00

2l KAII]OI 'I'I'I 2.912.500.00

)2 NEP NP 1,520,1175.00

ll NAIROBI 1'1'I 2,325,540.00

ELDORE'I'NP 3.304,575.00

25 tlUM Btl T I'I 3,240, t25.00

26 RVIST 2.714,885.00

2'7 SIAYA INSTI'IiJTE OI.' TF]TINO[-OCY 2.7q3.O00 u0

28 KIPKAI}US I'VC :r.074.750.0u

29 P('KINYANJL]ITTI .r,240,I 25.00

30 MASAI 'I1'I 2.207.6q5 {)0

ll BARINCO Tt CtlNl( AI- COLt-E(lE 1.701, |]5 00

]2 MACHAKOS 1'T I -1,00q. | 88 {)0

11 KARF]N TI'II) 3,240.t25.00

I'IN FRA ENGINEF-RING t-I M I1'EI) 26,679,716.00

l5 M/S SENDI.-R SERVI('ES I-IMITEI) I I.865.2U5.00

-t6 M/S IANAKA MTTRCHANTS LlM lTEt) 49.252.560.0t)

37 t}URETI 1'TI .1.240.l15 00

M/S PRoMPI'I-INIJ ACt]NCIES t-IMI'I'EI) 4il 642 916 00
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39 COAST INSTITUTE OF TECHNOLOGY 2,748,930.65

2,73r,040.0040 OL'LESSOS TTI

2,447,662.504l RVIST

PAYEE/SUPPLIER

6t2,969A14.t5

AMOUNT
TECHNICAL UNIVERSITY OF KET.IYA I ,980,422.50I

)
DEDAN KIMATHI UNIVERSITY OF TECHNOLOGY 9,985,425.00

3 TUM L'NIVERSITY 26,155,590.00

4 ti,l/S FUZIKE VENTURES 25,469,4t6.00

7r,5m,853.50

AmoutrtS/No PAYEE
2,62t,68',1.55I IWS E+E BOSS Gmbh

9,E53,148.402 M/S ETS DIDACTIC Gmbh

2,17 4,302.903 IWS Com Twenty Onc

20,031,1E8.504 N{/S INTERMASS TECHNOLOGIES (EA) LTD

4,628,1E6.905 IWS MALLORY INTERNATIONAL LTD

43,',1t6,352.256 IWS MUSTAQIM LIMITED

t2;7M,t26.857 NIRAS AFRICA LIMITED INVOICE NO. I327

t2,7M,126.E5
E

NIRAS AFRICA LIMITED INVOICE NO.I274

t2,7U,t26.80

9

NIRAS AFRICA LIMITED INVOICE 1257 TJNDER LOAN Q7

12,7M.t26.85l0 NIRAS AFRICA LIMITED TNVOICE NO. I2I4

lt
lvrs EPCO BUILDERS INVOICE No, 06D022 LOT 3 t7,720.t78.20

t2

M/S EPCO BUILDERS LIMITED INVOICE No, 0712022 LOT 2 34,982,640.50

l3

t{/S EPCO BUILDERS LIMITED INvolCE No, 08/2022 LoT I 20,735,883.10

TOTAL 207rt0.075.65

GRAND TOTAL t91,t40344.00
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Annex6-A.l.ASummary

SAGAS
TVET CDACC

30,000,000.00 3,265,300.00
KENYA NATIONAL QUALIFICATION AUTHORITY (KNQA)

35,000,000.00 29,2'7 6,659.00
TVET AUTHORITY

3s,000,000.00 31,r09,252.00
KENYA ENGINEERING TECHNOLOGY REGISTRATION
BOARD 6,000,000.00 l ,3 12,000.00

SU&TOTAL 106,000,000.00 64,963,2r r.00

NATIONAL POLYTECHNTCS

ELDORET NATIONAL POLYTECHNIC 626,812,378.00 626.812,378.00

KISUMU NATIONAL POLYTECHNIC 300,000,000.00 100,000,000.00

KABETE NATIONAL POLYTECHNIC 401,200,000.00 389,001,343.00

KITALE NATIONAL POLYTECHNIC 29r,860,510.00 291,860,530.00

MERU NATIONAL POLYTECHNIC 427,210,253.W 427 ,210,253.00

KENYA COAST NATIONAL POLYTECTINIC 193,700,000.00 189,667,625.00

NYERI NATIONAL POLYTECHNIC 309,64t ,227 .00 309,64t,227 .00

NORTH EASTERN NATIONAL POLYTECHNIC 29,270,589.00 29,270,589.00

CUSIUKISII NATIONAL POLYTECHNIC 299,619,2s4.00 299 ,6t9 ,2s4 .00

SIGALAGALA POLYTECHNIC 627,541,s26.00 621,54t,526.04

KENYA TECHNICAL TRAINERS COLLEGE 24t ,622,77 4.00 24t,622,',174.00

NYANDARUA NATIONAL POLYTECHNIC 79,046,531.00 79,046,531 .00

SfiJB-TOTAL
3.827.525.062.00 3,81t,294.030.00
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CHNICAL TRAINING INSTITUTES

76 0t7 589 76,017,589.00KAIBOI TECHNICAL TRAINING INSTITUTE

48,980,949.00 48,980,949.00KEROKA TECHNICAL TRAINING INSTITUTE

KIAMBU INSTITUTE OF SCIENCE AND TECHNOLOGY 291,322,0M.00 297,322,044.00

97 ,840,297 .00KISIWA TECHNICAL TRAINING INSTITUTE 9'7 ,840,297 .00

7 | ,130 ,7 32 .00 '7 t,130,732.00MAWEGO TECHNICAL TRAINING INSTITUTE

334,814,38 r.00 334,834,381.00NAIROBI TECHNICAL TRAINING INSTITUTE

136,205,465.00 136,205,465.00OL'LESSOS TECHNICAL TRATNING INSTITUTE

RAMOGI INSTITUTE OF ADVANCED TECHNOLOGY I15,277,855.00 l 15,277,855.00

294,920,277.00RIFT VALLEY TECHNICAL TRAINING INSTITUTE 294,920,277.00

t9,541,994.00 19,541,994.00SANGALO TECHNICAL TRAINING INSTITLTTE

THIKA TTI 349,619,983.00 349,619,983.00

1.861.693.566.00 r.861.693.s66.00SUBTOTAL

5,79s,2r8.628.00 5.737.950.E07.00GRAND TOTAL

47



State Deparlmertt for Technical, Vocalional Educolion and Training
Annual Report and Financial Statements for the year ended 30 June 2023

Annex 7 - Transfers to Other Government Entities Disbursement Schedule

AHMMF]D SI.IAHAME TT 5,414.000.00 5,414,000.00

AI-DAI TTI 15.723.000.00 15,723,000.00

AWENDO TVC SI Rt]TI

BAI-AMBAI-A 500.000.00 500.000.00

BARINOO TTI 40,870,000.00 40,870,000.00

BELCUl'TVC 10.214,000.00 10.214.000.00

BOMEl' CF-NTRAT. TVC 1,676,000.00 1.676.000.00

BONDO T1'I 40.972.000.00 40,972,000.00

BORABU NORTH TVC 6,21 1,000.00 6,211,000.00

BUMBE TI I 21.64 t .000.00 2 t.641,000.00

BUNCOMA NORTH TVC 7,56(),000.00 7,560,000.00
BURETI TTI 32,670,000.00 12,670,000.00

BUNYAT-A TVC 8,270,000.00 8.270.000.00

BUSHIANCAT-A TTI r4.626,000.00 14,500,000.00 29,126,000.00

BUTERE TVC r3,657,000.00 l:1.657.000.00

BUTULA TVC 1,500,000.00 5,116,I 17.00 6.816.1t7.00
CHEMASIRI TVC 7.994,000.00 7.994.000.00
CI"IANZEYWE TVC 3,063,000.00 3,063,000.00
CI.IEPALT]NGU TVC 3,648,000.00 3,648,000.00
CHERACANY TVC 2.012.000.00 2,012,000.00

CHEPSIRiTI TVC 6,6 ti I,000.00 6,683,000.00

CHUKA T'TI 10.600,000.00 10.600.000.00

COAST IT 49,250,000.00 49,250,000.00

DAVID M WAMBULI TTI 2,68t,000.00 2,681.000.00

DR. DANIEL WAKO TVC 4. tc9,000.00 4,199,000.00

EBUKANCA TVC 4.017.000.00 4,0t7,000.00

EKERUBO CIETAI TVC 20,800,000.00 20.800.000.00

ELBT]RGON TVC

ELDAMA RAVINE TVC 7.227,000.00 7.227.000.00

ELDAS TVC I ,439.0'7 2.00 3.419,072.00

ELWAK TVC 2,381r,000.00 2,3tis,000.00

EMININC TTI 9.557.000.00 e,557,000.00

EMGWF]N TVC I,934,000.00 1.934.000.00

EMSOS'TVC b,s6l .000.00 6,e61,000.00

EMURUA DIKIRR TTI 9.571.000.00 9,5 7-1,000.00

EMI Jt-I] I -I J 7,500,000.00 7.500.000.00

EN DEBESS TTI I1,121.000.00 I | ,l2l ,000.00

FAYYA TVC 1,564.000.00 t.564.000 00
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CARSEN TVC 1,500,000.00 1,500,000.00

GATANGA TVC 6,44 3 ,000.00 6,443,000.00

6,159.000.00 6,159,000.00GATUNDU SOUTH TVC

l,500,000.00 1,500,000.00GILGIL TVC

1,500,000.00 l,500,000.00
CITHUNGURI TVC (Kabete NP)

29,'166,66',7.O0 2e ,? 66,66'7 .00

5.754,000.00

GICHUGU TVC

CITWEBE TTI 5.754.000.00

r0,725,000.00GARBATULLA 10,725,000.00

GODOMA TTI I 1,306,000.00 l 1,306,000.00

HEROES TVC r,860,000.00 1,860,000.00

ICEMBE CENTRAL 9,316,154.00 9,316,154.00

ICEMBE SOUTH I,000,000.00 l,000,000.00

IJARA TVC 1,818,000.00 1,818,000.00

IKIJTHA TVC 3,092,000.00 4,000,000.00 7,092,000.00

JEREMIAH NYAGA 29,083,000.00 4,000,000.00 33,083,000.00

KAELO TTI 4,354,000.00 4,354,000.00

KAIBOI TTI 38,492,000.00 19,500,000.00 57,992.000.00
KAJIADO EAST TVC 2,318,000.00 2.318,000.00

KAJIADO WEST TVC 5,599,000.00 5,5 99,000.00

KALOLENI TVC I,500,000.00 r,500,000.00

KAKRAO TVC 8,223,000.00 8,223,000.00
KAMTJKT,INJI TVC 4,209.000.00 4,209,000.00
KANDARA TVC 4,628,000.00 4,628,000.00
KAPCHEPKOR TVC 6,548,000.00 6,5 48,000.00

KAPCHEROP TTI 2,645,000.00 2,645,000.00

KART]MO TTI 52,530,000.00 52,530,000.00

16,799,000.00 16,799,000.00KASARANI TTI

KATINE TTI 9,274,000.00 9, 2 74,000.00

KENDEGE TVC 6,508,0u0.00 6,508,000.00

KACHELIBA TVC 2,000,000.00 2,000,000.00

KERICHO TOWNSHIP TVC 6,867,000.00 6,867,000.00

KERIO VALLEY TVC 4,505,000.00 4,505,000.00

KHWISERO TVC r,500,000.00 2,000,000.00 3,500,000.00

KEROKA TTI 49,740,000.00 49,740,000.00

4.101.000.00KIBWEZI WEST TVC 4,103,000.00

149,664,000.00KIST r49,664,000.00

14,094,333.00KIENI TVC 6,501,000.00 7,593,333.00

14,149,000.00 14,149,000.00KIIRT]A TTI

8,r20,000.00 8,120,000.00KIMASIAN TTI

r,500,000.00 I,500,000.00KICT]MO TVC

2't,054,194.00 21 .054 ,194 .00KIHARU TVC

FRIENDS COLLEGE KAIMOSI 55.569.000.00 55.569.000.00
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KILIFI NORTH TVC 13,902,795.00 13,902,795.00

9,842,000.00 9,842,000.00KINANGO TVC

6,323,000.00 6,323,000.00KINANGOP TVC

4,576,000.00KIPIPIRI TVC 4,576,000.00

2,500,000.00 2,500,000.00KILOME TVC

16,299,355.00 r6,299,355.00KII-GORIS TVC

15,602,000.00 r 5,602,000.00KIPKABUS TVC

5,361,000.00KIPSINENDE TVC 5,361,000.00

KIPSOEN TVC 7,121,000.00 7.121,000.00

KIPTARACON TVC 9,555,000.00 9,5 5 5 ,000.00

KIRINYACA CENTRAL TVC 1,500,000.00 1,500,000.00

KISIWA TTI 59,699,000.00 59.699,000.00

KITELAKAPEL TVC 3,766.000.00 3,766,000.00

1,500.000.00 l,s00,000.00KITUTU CHACHE TVC

3,750,000.00 3,750,000.00KITUI RURAL

5,000,000.00 5,000,000.00KITUI EAST (NlUTHUNCUE) TVC

KITI 
'I 

CENTRAI- 6,500,000.00 6,500,000.00

KITUTU MASABA TVC 3,137,000.00 3,137,000.00
KONGONI TVC 6,910,000.00 6,910,000.00

14,427,000.00KONOIN TTI t 4 ,427 ,000.00

6.686,000.00KOSHIN TTI 6,686,000.00

r,500,000.00 r,500.000.00t-AIKIPIA NORTH TVC

LACDERA TTI r,500,000.00 1.500,000.00

LAIKIPIA WEST r,500,000.00 1,500,000.00

LAIKIPIA EAST TVC 6,815,000.00 6,815,000.00

t-AIKIPIA NORTH TVC 3,075,000.00 3,075,000.00

LAMU EAST TVC r.500,000.00 r,500,000.00

LAMU WEST 14,813,333.00 14,8t3,333.00

l t,562,848.00 I 1,562,848.00t-ANCATA TVC

2,216,000.00I-ARI TVC 2.216.000.00

1,940,000.00 r,940,000.00T-IKONI TVC

3,5 t 2,000.00 3,512,000.00t_tMURr.r TVC

7,929,000.00I-AISAMIS TVC 7,929,000.00

1,9 t4,000.00 3,914,000.00LODWAR TTI

t,856,000.00 1.856,000.00LUNCALUNGA TVC

LOIMA TVC 1,500,000.00 1,500,000.00

MACHAKOS TOWN TVC r0.437.125.00 t0.437,325.00

MACARINI TVC 1,500,000.00 20,935,000.00 22,435,000.00

MASAI TTI 24.437,000.00 24.437.000.00

MAASAI MARA TVC 18,340,000.00 18,340,000.00

MABERA TVC 10.008,000.00 10.008,000.00

KIMININITVC 5,966,000.00 5,966,000.00
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MALINDI TTI

MANDERA TVC 8,161,000.00 8, r6r,000.00
MANYATTA TVC 2,344,000.00 2,344,000.00
MATHARE 7,500,000.00 7,500,000.00

MASINGA TVC 6.930,000.00 6,930,000.00

MATT,ICA TVC 8,7 42,794 .00 8,7 42,194 .O0

MATHENCE TTI 34,956,000.00 34,956,000.00

MATHIOYA TVC 4,342,000.00 4,342,000.00

MATHIRA TVC 5,789,000.00 5,789.000.00

MBITA TVC 5,165,565.00 5, t65,565.00

MBALALA TVC 1,000,000.00 1,000,000.00

MBEERE NORTH TVC 500.000.00 500,000.00

MT EI-CON r0,840,207.00 10,840,207.00

MATILI TTI 64,389,000.00 64,389,000.00

MAWEGO TTI 67,473,000.00 3,058,282.00 70,531,282.00

MERTI TVCASIOLO NORTH TVC 1,655,000.00 t,655.000.00

MICHI]KI TTI 4'1 ,267 ,000.00 47,267 ,000.00

MITTJNGTJII TTI 24,971,000.00 24,971,000.00

MOCHOGOI TVC 2,682,000.00 2,682,000.00

MOIBEN TVC 7,234,000.00 7,234,000.00

MOLO TVC ELBTJRGON 5.982.000.00 5,982,000.00

MSAMBWENI TVC 2,643,000.00 2,643,000.00
MOMBASA POLYTECHNIC

MUKIRIA TTI 35,108,000.00 35,108,000.00

MUKIJRWEINI TTI 30,690,000.00 30,690,000.00

MUMIAS WEST TVC 7,050,000.00 7,050,000.00

MUNGT\TSI TVC 4,?30,000 00 4,730,000.00

MURAGA TVC 6,406,000.00 6,406,000.00
MURANG'A TVC 7,1 17,000.00 7,117,000.00

MUSAKASA TTI 8,169,000.00 8,169,000.00

MULANGO TVC t.500.000.00 1,500,000.00

MWALA TVC 5,690,000.00 5,690,000.00

MWATATE TVC r,500,000.00 t,500,000.00

MWEA TVC 2,394,000.00 2,394,000.00

NACHU TVC 3,667,000.00 3,667,000.00

NAIROBI TTI I10,149.000.00 4,000,000.00 l14,149,000.00

NAIVASHA TVC 5,226,000.00 5,226.000.00

NAROK WEST TTI 4,487,000.00 4,487.000.00

NAROK SOUTH TVC I,500,000.00 l,500,000.00

NAVAKHOLO TVC 5,845,000.00 5,845,000.00

NDARACWA TVC 2,562,000.00 2,562.000.00

NDIA TVC 6,098,000.00 6,098,000.00
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1.500.000.00 7.000.000.00 8.500.000.00NCERIA TVC

6.5 64,000.00NCONC TVC/KAJIADO NORTH 6,564,000.00

14,774,000.00NKABUNE TTI 14,774.000.00

2,420,000.00NORTH HORR 2.420,000.00

NYAKACH TVC

NYANDO TVC ll,l7l,?28.00 I 13,173,728.00

4,777,000.00NUU TVC 4,777,000.00

l,500,000.00OLKALAU TVC 1.500,000.00

NYAKACH TVC 6,129,000.00 2,500,000.00 8,629,000.00

OKAME TVC 8,700,000.00 8,700,000.00

OL'LESSOS TTI 70,281,000.00 70,281,000.00
OMUCA TVC 8,807,000.00 8.807,000.00
OROCARE TVC 4.923,000.00 4,923,000.00

40,829,000.00PC KINYANJUI 40,829,000.00

2,564,000.00 2,564,000.00RACHUONYO / OMBEK TVC

48,896,000.00RAMOCI IAT 48,896,000.00

5,2s7.000.00 5 ,2 5 7,000.00RANCWE TVC

RARIET'A 1.500,000.00 4 ,325,220.00 5,825,220.00
RIAMO TVC I,980,000.00 1.980,000.00
RIATIRIMBA TVC 2,923,000.00 2.923,000.00

108,01I,000.00RIFT VALLEY TTI 108.01 1.000.00

5,683,000.00RIRAGIA TTI 5,683,000.00

7, t35,000.00 7,135,000.00RI 
'NYENJES 

TVC

RI.]IRU TVC 1,000,000.00 1,000,000.00

RVIST r 58,144,000.00 158,144,000.00

SAKU TVC 10,000,000.00 10,000,000.00

12,638,000.00SABATIA TVC 12,638,000.00

r,500,000.00SAMBURU NORTH r.500,000.00

13,387,000.00SAMBURU TVC/ SAMBURU EAST 13,387,000.00

45,177,000.0045.17?,000.00

10,041,000.00

SANG'ALO TTI

SEME T\ 10,041,000.00

30,322,000.00SHAMBERE TTI 30,322,000.00

27,355,000.00 27.355.000.00SIAt-A TTI

17,509,000.00SIAYA IST 37,509,000.00

8,661,000.00 8,66r,000.00SIRISIA TVC

SIRUTI TVC 5,171,000.00 5,37r,000.00

SOUTH MUCIRANGO TVC 1,000,000.00 tt.916.324.00 9,916,324.00

SOT TTI 39,000,000.00 5.000,000.00 44,000,000.00

2,500,000.00 2,5 00,000.00SUBA SOUTH

4 r,635,000.00SOTIK TTI 41,635,000.00

19,718,000.00TANA RIVER TVC 2,718,000.00 17,000,000.00

NJORO TVC 1,500,000.00 1,500,000.00

52



State Departmentfor Technical, Vocalional Education and Training
Annual Report and Financial Staterrrents for the year ended 30 June 2023

5,080,000.00TAVETA TVC 5,080,000.00

TETU TVC 5, t 15,000.00 5,115,000.00

TIATY TVC 1,500,000.00 l,500,000.00
TINDERET TVC 8,238,000.00 8,238,000.00

8,789,000.00 8.789,000.00THARAKA TVC

190,683.000.00THIKA TTI

7,506,000.00

190,683,000.00

7,506,000.00TIGANIA EAST TVC

3,246,000.00TOTAL TVC 3,246,000.00

4,871,000.00TSEIKURU TTI 4,871,000.00

3,527,000.00TURBO TVC 3,527,000.00
TI]RKANA EAST TVC 2,918,000.00 2,918,000.00
TTJRKANA NORTH 1.636,000.00 I,636,000.00
UCENYA TTI 9,033,000.00 9,033,000.00

7,929,000.00 5,000,000.00 12,e29,000.00IICTJNJA TVC

l,500,000.00 r,500,000.00WAJIR EAST TVC

1,500,000.00 I,500,000.00WAJIR SOI]TH TVC

7,275,000.00 7,275,000.00WANGA TVC

6,497,000.00 6,497,000.00WEBTJYE WEST TVC

5,754,000.00 5.754,000.00WERU TVC

32,614,000.00 32,634,000.00WOTE TTI

1,500,000.00 I,500,000.00WT]MINCt] TVC

500,000.00 500,000.00WEST MIJGIRANGO TVC

YATTA TVC r,500,000.00 r,500,000.00

22,425,000.00 22,425,O00.00ZIWA TTI

LANGATA TVC l,500,000.00 r,500,000.00

MBEERE NORTH I,000,000.00 r,000,000.00

1,500,000.00 1.500,000.00TJRIRI

367,133,333.00 3.220,95s.333.00Sub Totsl Relesses to TTIs 2,8s7,822,000.00

228,843,000.00 70,000,000.00 298,843,000.00

NATIONAL POLYTECHNICS

ELDORET NP

I10,138,000.00 39,050,517.00 149, t88,517.00KABETE NP

104,204,000.00 4,000,000.00 108,204,000.00KENYA COAST NP

KISIINP r79,802,000.00 179,802,000.00

KISUMU NP 138,279,000.00 138,279,000.00

KITALE NP r37,386,000.00 15,000,000.00 152,186,000.00

MERU NP 98,460,000.00 7,000,000.00 105,460,000.00

NORTH EASTERN NP 17,645,000.00 7,500.000.00 25,145,000.00

NYANDARUA NP 30,ti90,000.00 27,500,000.00 58,390,000.00

120,747,000.00NYERI NP 105,747,000.00 15,000,000.00

SICALAGALA NP 164,116,000.00 164,I16,000.00

TARBAJ TVC l,500.000.00 l,500,000.00
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4.!73.332.000.00 552,183,850.00 4.725.515,850.00

SPECIAL NEEDS INSTITUTIONS
76,380,000.00 t?,500,000.00 93,880,000.00KAREN INST FOR THE BLIND

MACHAKOS INST FOR THE BLIND 65,920,000.00 65,920,000.00
NYANGOMA TTI 64,840,000.00 64,840,000.00
SIKRI TTI 79,390,000.00 79,390,000.00

TOTALS 286,530,000.00 17,500,000.00 304,030,000.00

GRAND TOTALS 4,459,862,000.00 t7,500,000.00 5.029,545,850.00

SAGAS

CDACC 281,000,000.00 28t,000,000.00

TVETA 315,000,000.00 I r 5.000,000.00

290,000,000.00 2e0,000,000.00KNQA

27,000,000.00 27,000,000.00KETRB

913,000,000.00 913,000,000.00

OTHERS
KTTC l10,000,000.00 l10,000,000.00

EASTRIP 451,861,460.90 451,861,460.90

NATIONAL COMPONENT 54,876,046.00 54,876,046.00

A.I,A CAPTURED DURINC THE YEAR 5,737,950,807.00 5,717,950,807.00

PS SDVTT 188,774,600.00 188,774,600.00

6.036.725.407.00 s06,737,s06.90 6.s43.462.913.90OVERALL SUB.TOTAL

GRAND DISBURSEMENT TOTALS I1.409.587.407.00 1.076.421.356.90 12.486.008.763.00

Sub Totrl Releases to NPs l0 00 185 517.00 00 517.00
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Annex 8 - District A,I.E.s Outstanding

EMBU 400,1I1.55

2 GARISSA s,909.00

3 KAKAMEGA 3,876.85

4 MOMBASA 127,91 r.50

5 NAKURU 149,297.00

6 NYERI 686.r0

7 NAIROBI t,247 .00

8 zuSUMU 361.00

TOTAI-S 6E9,400.00
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Annex 9 - Deposit Schedule

I BASHASH 565,500.00

2.050.830.652 MWEHA

l LATON 3,948,840.70

r.100.18 t.454 PLUMBING SYSTEM

5 DON WOODS 262.010.65

6 EPCO 7,241,727 .00

7 TELCOMS 65.127.10

E FINE TOPS t04,771.70

9 ALPHA TECH 4,572,890.80

t0 SEO & SONS LTD 157,991.20

NAN CHANG 4 ,497 .760 .90

l2 MARSON t,120,587.75

lI BABUBHAI l,l0 t,7E7.e0

SARAWET 299,784.55t4

l5 STEM I15.345.70

l6 WILKORI 194.504.30

l7 ASHBRO 539,Og"t.'t5

l8 PYRAMID I t,0,14,198.00

l9 PONC 359.486.90

20 CORBAN 7 ,421 ,501 .20

2t BTJRA HITECH t61.732.50

12 ADCAID 240.394.50

23 JIMRO 215.418.60

24 ANNESBUGGUS I r9.392.55

25 BESKO 183.108.10

26 FILMA 257.165.E0

21 JUMTECH t60,000.00

:l l.891.0028 TAX.JIPSY

29 TAX.ARCON l16.9ll.E0

:]0 INTERPID 622.186.50

:ll INTERPID 70.250.00

:12 INTERPID 246.516.00

ll HIGHPOINT 10.465.55
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35 KEPEN 49,961.90

16 TORETA 184,615.50

31 TRILLION 656,970.50

l8 TRILLION 1a3,427.45

39 ICONET SOLI.JTIONS 597,t56.75

,$ ICONET SOLUTIONS 136,020.50

4t ICONET SOLUTIONS 56t.r 31.25

42 SRANCO 54.091.55

SRANCO 60.000.0043

44 JONESA 636.901,90

JONESA r 05.4 r 8.0045

46 JONESA'(JONES) 154.3,$.00

PATIENCE 6?9,766.8041

2t7.322.8548 PATIENCE

49 TRANSFER 898,620.10

50 PATIENCE RETENTION 186,,148.00

5l ADSCAN RETENTION 243,232.N

TRILLION RETENTION t07.426.0052

53 310.00CASH DEPOSIT

5t.035.'103.25TOTAI

34 FIRMBASE l0 l.q)
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xvll1.

xlx.
xx.

Annex l0 : Glossary of Terms

VTC- Vocational Training Centres

CDACC- Crmiculum Development, Assessment and Certification Council
TVET-MIS- Tecbaical and Vocational Education and Training Management lnformation
System

TTI- Technical Training Institute

ICT- lnformation Communications Technology

TVET- Technical and Vocational Education and Training
CBET- Competency Based Education and Training
FY-Financial Year
PFM- Personal Fin.nc€ Management

KNQA-Kenya National Qualifications Authority
PSASB- Public Sector Accounting Standards Board

IPSAS- Intemational Public Sector Accounting Standards

USD. Utrited States Dollar
MDAs- Ministries, Depaftnents & Agencies

NESSP-National Education Sector Strategic Plan

SNE- Special Needs Education

HELB- Higher Education Ioans Board

xxt,
xxii.
xxiii.
xxiv.
xxv.
xxvi.

vll
lll.

xxx

xll
x ll.
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Annex 11 - Reports Generrted from IFMIS

IFMIS finincial reports to be prcsented on request.

59



Cumnt Pr]lod Privloua Dadod
lccouil No .rd D.rcdad6n D.hlt E lrn.- Cmdlt E L..rt t!.hlt &llnd

Krh.
1310102 C.6h.l G6nr! lrdd F6r.irn 52.6€1,632 m 0 31.513 5.8 25

I dftta.anzo lt.6taaa2l

1!20216 Ft.hinrlidn.nd Tuitih F*. 0 ,672.987 55 @ 0 a 543.492,940 @
1420223 Lic.nc. F... 0 3 265 3oO 00 0 r0.@0,0@@

ar Aalltrl.hrliri Fcar and cn]E . ! Lara252a6.d .tE/389lI}O
1420318 Lic.nc6 Fs. 0 32 421 2a2 tX 0 32,gal 179 00
1420399 RmiDtr fbm Adminiitmliv. F..3 end 0 29.276.650@ 0 20,@ 0oo m

105

6t,E7.ltl,(Etm
1 419 042 95

0m
0

om
!.677 620.340.80

#
0ffi ,0Gffi

lm E .b 8-rb . P.rii-r.rt Fhdrrd 4.tz-cao3lo_r 0 a.sGaf,? a
21 10201 Conlr.clu.l Fm6ldv... o c 0
71at 2m B.!& W-6 - Trrl.b|r v E6d6ra I 0
2110301 Hous6Allowanc6 1,11010506035 0 1 326 53a 111 25 0

2'l 10303 Aclinq Allowanca 560.017 0o 0 752.8@OO 0
21 103021 Ov.rlim. - Civil S.tuic. 303 834 20 0 4a1 013 35 0

2110307 Hardshro Allow6nc6 244 051 295 60 o 251 95A 772 35 0
2110309 Sci.l DUtv Alldw.nce 1.01a 990 00 o 1321 @0m 0
2110311 Tr.nsLrAll@6nc. 12 0,r0 288.0 0 14 355 793 50 0
21 10312 Rrloon.itilitv Allowanc6 2151 660 60 0 2 346 947 55 0
2t 1031 3 Enl.n.inm.nt All6w.^6 Gaa 000 m 0 765 oO0 @ 0
2110314 TEnioodAlldrnc. 551 866 331 45 o 509.088 3t6 30 0
21 1 031 5 Enr.noous Alloq,anco 5201 057 55 0 10,71 3, 169 00 0
21 10317 Oom6ltic S6rvanl Allowance 255.135 00 0 336 064 50 0
2110318 . PEclrii.d Allo6n.. :16 975 oO 0 274 am m 0
2110320 Laava Allowrnc6 33 2aa 500 00 0 56 005 15610
2tl 0 Pafldrd Aldn a dld.. 6rr.{ 2.27n4E7.93' 0 2.l7aott(,E.l

2210101 Elccldcnv 1 392.73,r.0 0 2.830.5!5 50
1 560 638 

'0
0 2 336 455 m

2211 m l,tlltbr Su..le.nd S. rdr 2.t!3.372.!0 0 l-t7l.sqr-$
2210201 T.l.ohon. T.l.r Fk.imib rnd Motile 5 {31 og9 30 0 1.?9a 793 a0
221 0202 lnlcmol ConnGction. 437 71600 0 100 356 aO

6:13 73o @ 0 233313m
1 I 2 e74,2@ @ 0 2.347 8tO m

mcd irl,rhtrn. Sutu..rd 4../b.. c !97:16t 4@.Ll;
20 023 851 m 0 3,154,860 00

1 89.26e 100 0o 215751T2 @
22r0303 D.ilv Sublilttnc. AlLweft6 r7 50J.903 00 3 3.5 ,159 00 0
221030a Sundrv llom! (..o airDort lax l.xi. I 165057 0o 4e aas m 0
2210399 Oomcstic T.av6land Sub! - Orh6r3 85,87..267 @ 0

l28.tor.911m 117.(xx).213.m 0
2210401 Trav6lCosls leirlin.. bu. ailwrv .t. l 112 950 00 0
2210402 Accommodalion 399 135 9oO @ 0
2210a03 D.ilv Sub.ill6ne Alb*r..- 457 2m 00 218 050 m o

0 o a 900 00 0
3 99t.427 00 0 3 507 2t9 00 o

221t lm FolrbliTD/d f,d AxHt .6 .6d 5.&.q?.@ ( 4-Ort.oaa.o 0
2210502 Publishind & Pdnti.d S6tuic.r 810.236 00 0 250.335 00 o

817 500 m 0 185.7@m 0
2210504 Adv€ !ino. Awar.n.!s and Publicilv 510 535 75 0 0 0
2210505 Tr.d. ShM end Erhibnionr 2134 626 m 0 0

OO PdnfiE Adv.d.kio .nd lnioinrtbn /t 2s ltxr T! 0 SCg aled 0

i3l 50 497 429 00 0 317 e10 55 0
221060/t Ht ol Tre.smrl Eouidh.nt 83t.6S0 @ 0 829.100 o0 0

OO R.nldr d Pmducrd Air.tr tt 3l'7 ,14 00 0 ts ta, or0 65 0
2210701 f €v6l Alloranc. 5.?@ 180 m 0 1 37:r 280 oo 0
2210702 R.mun.dio. of ln.lrucloB.nd 100,668,38150 0 145,471.5a500 0

5@ 0@ o0 0 aa2mm 0
582 0m m 0 7 508 549 00 0

2210708 T6in6r All a^6 289.2@@ 0 0 0
221 071 0 Ac.ommodation Allo'f,enc. 963.0@ 00 o lAam 00 o
2210711 Tuition F..3 Alltu.^c. 6.0.800 00 0 214.320 @ 0

'mTnlrlrd Emrt- im lialLl t0 tta tE 2ca o 0
4,663 367 @ 0 1 4e6 521 o0 0

221OAO2 86.d. Commins. ConLrinc.r,nd r 7 3O0 1.2 0O 0 3,504 044 @ 0
0 0 0

221 0805 Nalbnal C.lcbralions 0 0 0
2210408 Purch... 6lC6flin. 43t OO0 o0 0 150,0@ 0o 0

,al1!,ed o 6 7108U7 6 0
221 10021 Funoicidar lhi6cticid.s and So6vs 0 60 0m 00 0

500 968.3a2 50 0 107 351 541 55 0
2211016 Puth...6l Llnr6m. and aknhi.. - 182 0@ m o 10r.35000 0



501 150,3€2 50 0 107.518 80,4 55 0

221 01
0 6 239 975 30

1
475t 31t 50 0 I 1a1.aaa 15

221 1103 Sandarv and Cleanrno Malenals 119 105 m c

221 1199 Otlrce and Gene'a Suppl,es _ 220 0a
r3500.750 50 10.1S,174 05 0

22'l120l Refncd Fuels and Lubncanlslor 17 Aa? 725 AA 0

2 1f.402,125 4 871 go3 2029 0

. 3'5 685 35
0

2211307 Transoorl Cosls and Charoes (lreLohl, 10 c53 569 0C 12 350 932 20
0 0

225;60 362 75

2211313 Secur v Ooerations 0 0 0

,?1'raoo oh.r Omrrtind Ero.n.ci 240,68.032 220 rL15.031 70 0
.t.,tot.ooal.7.t0 ?r2.t ttalrt a

2220lol Maintenance Exoenses - Molor Vehrcles 3 756 67,4 55 0

5,2t3,S7.21Q 3 
'56 

674 55 !
,22oo1Mait 

^anc. 
alPlani Machrne.v and 104663 m 258.90180 0

2220 o2 6,48 9oO 00 1r62 0

171,523 20 157 6t9 00 0

0 149 799 e55 00 0

S2224 10
0 ?10 000 00

1.r10.6€8iro 0 151 549 475 80 0

z&a.t7llo ,tt!.!aa.la0.!t 0

2630101 Curr.nl Grants to SemtsAulonomous 0 t1 631 652 267 00 c

487 a07 0011 0 1 1 63' 652 267 @ 0

2630201 CaDitr G€nls to SemLAuionomous 1 076.21 J56 90 0 927 500 000 00

2630203 Cao alGranls lo Olher levels oi 0 c

2a3o,oo c.oh.lGrlnt. to Gov.rnmant Aocnci6! 1,076 a21,356 o 027 500 000 00 0

t2.4!a.04.741!{ o r2.Lt.tl2L7.00 0

2644 0 0

Education!l 0 o 0 0

0 0 0

2
0

7 10969.337 10 0 r.087..40 @ 0

,7r aahn Srjd Sfurtv E n.fir ro.ttt.t!7,t0 o l.0l?1lt0.0{ a

0 0 0 0

2990100 Svlbm Raouircd Exo.naot 0 0 0 0

a a 0

3110202 Nolr-Res denrlal Burldrnqs (ofilces 1€3 300 912 ?5 0 435 039 47A 55 0

1rr Io2b0 cmrrtucli66 ol Euildino 183.800 932 2 0 ,r35 039.478 55

31 10302 Relurbrshment ot Non'Resdentia 0 c

3t 0 0 c

11 T 0

11 0 0 24 7e0.000 00 0

3111 h M5 aoo m 0 9,179 92! 50 0

111 i 180.500 00 10.703 839 00 0

311 006,300 m 0 20.1S3 8!3 50

31
0 0

0 0

o 0 0

111 8 253 400 00 0 20 156 r00 0o 0

31 8,253.4m@ 0 20. 1 56,200 00 0

r l..r &.1!2.21 0 rm.r ti.oli-06 0

s120201 Boriosno lrom ForeEn Governmenls 207 2a0 07565 0

5't2 2 634 560 268 35 0

891,840,344 0o 0 8t5,820.30915
0 afi.tao-!aa-oo 0 ..a.aloLo.ta

6530101 Minist.v HO Recu(efl Bank A/C 0 r4 852 021082 r0

6s3010? R.v.nue O.oos( E-312 A/C 0 0

65301m Rlcurrcnl Bank Accounl! 0 34a 606 7:r0 706.95 0 16 031 040,862 00

eardb& !r4aaa.7l!.70t.tt 0 ra,t!t.0ao..!!.00

65.a0101 M n strv HO Oeveloomenl Bank A 0 4 342 737 /09 30 0 3 33i 92e 893 90

o a 3a2.737 709 30 0 3 331,926.893 SO

a {!{L7t7.t0a.!a 0 tlnt-!lt.ilil.ao
6550101 Minislrv HO Oeoos Bank A/C 71 J36 a18 S5 0

?1 336,a14t5 0 6e 074 7r(l O0

7,t.llt 4lt.ll 0 att74.7t[,00

6580101 Cash
33 255 341 933 30

1
15 593 a66.064 15 593 866 084 1515

6A7,033.526,569 @ 0 48.849.7.8.072 45

Fieo.x} arrtr ta ttt tlt atl'La.to 0 altat-tat oTzat

6710101 Siaff Loans - General 0 0 0

67101 0 0

a o 0 0

o ! a

67301o1 advances - Overseas Govornmenl 500 00 0 1l

nca! - o's.a! Go6730lO0 27,740.500@ 0 1r.t!0,01145
,.?40.t0.00 ! l,t.ata.ot ira

5740101 Preoavmenl 0 0

6740102 R/O Cheoues 0 o
0 0 2oa 168 30

6?a0000 orhd ffirr & Pll-o.vrncnL 0 0 ,o+ttl.to
6760101 Slandinq lmpresls 0 0

6760103 Temooratu rnoresls 0 I 214 174 00

6780100lmorttl! 0 0 1218174 00

0 0 1.21!.t74.00

6740101 O6hcr Susoense A/c 689 4m m 0 856 5i0 m 0

6740110 lmoresl Cash Recovorv 0 0



a

67to111 Srl.d Adv.no R.6v.N o 0 0

E
62 83810

0ln 0E

0

0

-

56.383.21685
ff

0 54,940.106 65

7310107 iO% Rd.nlion Mon v 0 1,191,13500 o 1,101,135 00

7320002 NHIF 0
d

o
ff{

o o 0

0 0 0

73200081nlumnctt 0 o o

0 0 0

7320012 Slrll W.ll.r6 Ar.ocisiion! 0 0 0

firolhlttalr|trrb 0

732OIO' PAYE 0 0 0

7320102 NHIF 0 0 0

71roln3 H6!r. Rsl 0 0 0

73r0.r06 NssF 0 0 o

73201 0 0 0

0 0 o

7320i09 HiE Purch...r 0 0 0

Tlrnlto a.rn Ahrhm.nl. 0 0 0

7320111 WCPS 0 0 0

7320112 Sl.n Wa[.r. A.3ocialion! 0 o 0

712oll3 HFI B D.ductbn. 0 0 0

0 0 o

7320116 Mono.o.t / Brnl Lo.n. 0 o

712o'll7 aivt I i.blitv Attehm.nt. 0 0 0

7!20121 S.L Ov.m.vmcnl Rcfund! o 0 0

,ar-r23 civr scrvic! Houaino Fund 0 0 0

7320125 Fm.6.ncv R..6nm Fund 0 0 0

7320!26 EmDrov.. Contribution to Psss 0 o o 0

7320199 S.lew Contrcl 0 0 0 0

,!2olmA-YDdfr.i 0 0

7320201 Colltr.clor! Rcl.nlbn Mon.v 0 731,051 15 0 570,t0415

7

#
o

o

-

0
ff

0

0 0 0 0

0

. : loE
a8.63810

,0

-

0 a8 038 I
73gO103AP Lilblif.. 62f 556 65 0 @0 72e 85

7 .,530 225 @ o 0 0

?lEtim gt,{.nillLin H thm .,-r,1iltltrEl! aa6a -:t'_&tzt-tt attlL,t
0 38,91 1 ,207,285 15 0 2€,51 1 ga1 34,r 00

0910101 Pdi.k n 16r Encumbr.nc. 0

,, . oE
0

ai6imffilffirEl
c91or01 Et.h6u.rR.l....r/Prcvitionino o ,9,765.506.e72 85 0 65,060,718 534 e5

,254,51e/(,

.0

-

50 6a5 ooa 0a5.75

Tot!l ,7a,!7o,llt,aa l.!o

J. .' .,...

-

t7a,!7o.lll./a/al.!a 't20,tt l.at

',".1", '* 0T
t20,llt,aoa,a6l.aa

The Statoment has be6n prepared, reviewed and a lorving

Prcoered Bvl

Review€d Bv

Aooroved BY

Date

Dat6

Date
l



a



I

Prevlous PeilodNote Current Perlod

RECEIPTS
0.001 0.00Tax Rscalpts

0.00 0.00Social Security Contdbution 2
31,513,548.2552,684,632.00Proceeds from Domestic and Forelgn Grants

14,317,789,851.6014,084.868.435.904Exch€quer releas6s
0.005 0.00Transfors from Othor Govomment Entities

0.00 0.006Proc€gds from Domsstic Bonowings
895,820,309.157 89't.840,344.00Proceeds from Foroign Borrowings

0.008 0.00Procoeds from Salgs of Assets
0.00 0.00IRdmbursom€nb and Rofunds

0.0010 0.00Retams ot EqultY Holdlnqs
4,676,474,119.00'11 5,739,370,749.95Othor Recelpts

20.768.764,101.85 19,921,592E28.00rOTAL RECEIPTS

PAYIIENTS
6.566.619.890.8012 6,948,487,735.'15ComDensatlon of Employees

1 .1 13.206.943.00 a67,'t32,116.2013Uso of ooods and SeMces
0.0014 0.00Subsldles

12,486.008,763.90 12,5s9,152,267.0015Transfo.s to Othga Govemment Units
00.0016Olhgr Gr6nb and Transfers

.0017 10,969,337.10Sodal Securlty Benefita
196.150,632.25 500. t78.092.0518Acqulsluon of Assots

0_0019 0.00Flnsncs Cost!. lndudlno Loan lnterest
0.000.0020R€paymont of Principal on Domestic and Foreign

Bonowing
0.0021 0.00Other paym€nts

20,7 ,A23,111,10 20,49,(,170,176.05TOTAL PAYIIENTS

Ths Stetomont h6s be

Pr€pared By:

Revlgwod By:

Approved By:

, revlewed and approved by tho followlng

lq\
"7

(LDate:

Oate:

Dat€: ( 1?

Pdntcd on: 1+OEC-m23 22:14
Pdnled by : KURA,X



t

iPro0nni

m.T
.8..ub 

..Prot*
g.-rG5:fi

Daacrlptlon

{,,r.iniffE iffii:lc.+.+i.a:i L'irL:

Approv.d
. lgacct

.itr1y||rt,,, "!.io,00

Aclurl Fiilin ntt

------.-:-+--{ , .+"(r:l.litE'r'trnl

\rrfins.

t+ffirr{..EnF
0000000(x)o Oaleult - Non Prolrammalic 0.oo 0.oo 0.00

oso50roooo T.chnic.l Acc6dlteton and Ou.llly t.046,500,0(x).00 977.963,211.00 68,536,789.00

0505020000 Tadmlcrl Tr.ln6r! and lnslrudor Sswlc.a 18,78€.656,200.00 t7,t05,595.747.75 r.66 r.0€0,4s2.25

05050300q) Sp.cial N.ed! h l.dtnicrlrnd Vocalboll
Educaton

220,000,0m.00 220,000,0(x).@ 0.00

0505040000 lnlra3tructuro oavcopmcnl and Erpanion 4,097 ,771,4 t7 .OO 2.203.539,733.35 1.894,r31.E83.65

I6el13 !#r ,-,! jF-:.tatraGBf,r00.,
05070t0000re
050801mm

R.vltallza0on of Youth Polytrchnlcsw
tl.adqueri.6 Adr{nbr.Uv. S}.wlc6s

45,542.736.00

210.657.032.m

3E,950,E€e30ffi
208.673.6$.m

6.011,06S.70re
10,0t3.179.00

0508020@o Counly Admlnl!ts Uv. s€Mc.. 0.00 0.00 o.oo

Grend Totrl 2a,il't4,t47.315.00 20,f u,E2r,a11.10 3.44t.323.973.G0

Ths Statomont has b€en

Prepar6d By:

Revlewod By

Approved By

ewed and approved by th€ following

Date:

Oate:

Date: >.s1

Pdnrod oni t4-OEG2023 22:23 Pdnr.d by: KURI.ATK
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Program lLm Octcrlpdon Approv.d Budgrt Actull Paylrt.nt3 V.danca

0000000000 Do'|ult . Non Progr.mmltlc 0.00 0.00 0.00

2210000 Goods and Servicas 000 0.00 000
2990000 System Required Expensa AJcs 0.00 0.00 0.00

0505000000 T.chnlc.l Vocltlonal Educ.tlon lnd
Trllnlnq

21,150,927 ,617 .00 20.507,198,692.10 3,643,728,924.90

2110000 Wao6s 6nd Salary Contributions 6,991.103,601.00 6.U2,65,4,372.25 $4,449,228.7 5
2210000 Goods and Servic€s 2, I 00.480,865.00 980,721,915.20 1,119,758,950.80
2220000 Rouline Maint6nance 7.159,006.00 3,800,808.50 3,358.197.50

2630000 Grants & Transfor To Oths. Govt. Units 14,350.574,144.00 12,486,008,763.90 1.864,565,380.10
2710000 Social S€curity B€nelits 0.00 0.00 0.00
3110000 Acquisilion of Fix6d Capilal Assets 701.610,000.00 1 ,012,832.25 507,597,r67.75

050r000000 Youth Tl.lnlng and D.velopm.nt 45,562,736.00 38,950,866,30 6.6'tt,86e.70
2110000 Wao€s and Salary Contdbutions 26,461.448.00 23,34',l,081.30 3,120,366.70
2210000 Goods end SeMcos 18,854,996.00 15,388.585.00 3,466,411.00

2220000 Routin€ Main16nanc6 246.292.O0 221,200.00 25,092.00
2630000 Grants 8 Transl€r To Oth€r Govt. Units 0.00 0.00 0.00

2640000 Oth€r Trensfers and Em6rqoncy Rellef 0.00 0.00 0.00

3110000 Acauisitron of Fixad Capital Ass€ts 0.00 0.00 0.00

0s08000000 G.n.r.l Admlnlatrltlon, Plannlng !nd
SuoDoat Sorvlcoa

219,657,032.00 208,673,853,00 10,983,179,00

2110000 Wao€s and Salarv Conlribulrons 83,791.321.00 82 ,492 ,281 .60 1,299,039.40
2210000 Goods and Sorvicea 116,659.399.00 109,891,766.90 6.767,632.10
2220000 Routins Maint6nanc€ 4,398,072.00 3,182,667.40 1,215,404.60

2710000 Social Secudly Benefits 12,509.230.00 10,969,337.10 1,539,892.90

3110000 Acquisition of Fixod Capital A8sots 2,299.010.00 2,137.800.00 161,210.00

OEnd Tolll lt4rrt razlrt 00 20,l,..;4t11,8 t,cat,t:ll'cr3.60

The Statement has reviewed and approved by the following

Prepared By

Reviowed By

Approved By

Date

Date

Dale

Pnnr.d o.: ,.-oEc.2023 22:2!





MINISTRY OF EDUCATION
STATE DEPARTMENT FOR VOCATIONAL AND TECHNICAL TRAINING

JOURNAL ENTRY

Prepared by: Joseph Kuria srgn Date....

Checked by: Carolyne Nyambok Date
2:1

srgn

,..........Date H-Cr*
o

Item Description Debit (Kshs.) Credit (Kshs.)

Bank - Development (6540101) 11,705,906

Exchequer Releases / Provisioning (9910201) 11,705,905

Being journal to capture Development Funds swept back to the consolidated fund by the National Treasury

Approved by: Joseph Kiraita sign....




